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U.S. Department of Labor 

MAR 3 1999 

Bureau of Labor Statistics 
2 l^assachusetts Ave. N.E. 
Washington. D.C. 20212 

MEMORANDUM FOR: 

FROM 

Mary Smith 
Deputy P o l i c y Council 

BP 
B i l l Parks ' 
Special A s s i s t a n t t o the 

Commissioner of Latior S t a t i s t i c s 

SUBJECT BLS data 

This b r i e f memo and the attached m a t e r i a l are i n response 
to your request f o r basic i n f o r m a t i o n about data and 
programs from the Bureau of Labor S t a t i s t i c s (BLS)-

I n general, BLS gathers data from employers and from 
households. I n v i r t u a l l y every case the respondents are 
v o l u n t a r i l y c o n t r i b u t i n g i n f o r m a t i o n t o the Burew- The 
Bureau, i n t u r n , pledges t o maintain the c o n f i d e n t i a l i t y of 
a l l survey responses and of the i d e n t i t y of survey 
respondents. 

The household-based surveys are the p r i n c i p a l source of 
data on earnings by demographic v a r i a b l e s such as sex or 
race Our employer-based surveys do not gather wage data 
on a demographic b a s i s . I n general, v o l u n t a r y employer-
based surveys are not thought to be u s e f u l v e h i c l e s f o r 
o b t a i n i n g demographic i n f o r m a t i o n . 

On the attached pages copied from our customer s e r v i c e 
guide I have marked our programs t h a t gather data on 
employment and/or earnings ( t h i s seemed a quick way t o 
provide you w i t h i n f o r m a t i o n , so please pardon the 
i n f o r m a l i t y ) . B r i e f d e s c r i p t i o n s of the programs, the 
types of data they gather, and t h e i r p u b l i c a t i o n schedules 
are i n c l u d e d i n each s e c t i o n . 

As you know, we soon w i l l be is s u i n g a re p o r t on women's 
earnings m greater d e t a i l than we p r e v i o u s l y have done. 
The data w i l l be c u l l e d from the Current Population Survey 
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Memorandum f o r Mary Smith--2 

m 3 1999 

(our major household survey described m the attached 
paqes) We i n t e n d t o p u b l i s h f i g u r e s on women's earnings 
by various c h a r a c t e r i s t i c s , such as f u l l - and p a r t - t i m e 
s t a t u s , union s t a t u s , occupation, educational attainment 
m a r i t a l status,, whether they are minimum-wage earners, et 
This compendium of t a b l e s w i l l be accompanied by a b r i e l 

a n a l y t i c a l t e x t 

As a general matter, i t can be a very complex undertaking 
to add a d d i t i o n a l data t o e x i s t i n g surveys or t o expand the 
surveys' sample sizes. There are issues regarding cost and 
design t h a t have t o be taken i n t o account, a l l the while 
balancing the desire f o r new data w i t h an attempt to 
maintain survey response rates and not add t o respondent 
burden. 

As was mentioned at the meeting, we have been e x p l o r i n g 
options f o r some time concerning sharing data w i t h other 
Federal s t a t i s t i c a l agencies, i n order to increase 
e f f i c i e n c y i n our d a t a - c o l l e c t i o n operations and h o p e f u l l y 
to b o l s t e r research. We do not allow matching of our data 
w i t h the data gathered from enforcement or r e g u l a t o r y 
agencies, owing t o the c l e a r d i f f e r e n c e s i n our respective 
missions. The Census Bureau and BLS do have research 
programs t h a t allow approved r e s e a r c h e r s u n d e r c a r e f u l l y 
s t r u c t u r e d c o n d i t i o n s , t o gain access t o "microdata" (the 
basic responses provided by survey respondents) i n order to 
produce new research on r e l e v a n t economic;or s o c i a l issues 
(the data contained i n such research s t i l l would be 
aggregated i n such a manner to prevent respondent 
i d e n t i f i c a t i o n ) . 

I hope t h i s i n f o r m a t i o n i s u s e f u l . Let me know i f I can 
answer any questions you might have-

Attachment 



Data 

Employment and Unemployment 

Employment, Hours, and Earnings by Industry 
National: http:llstat5.bls.govtceShoTne.htm 
State and area: http:/1 stats.bls.govl790home.hmi 

The Cu^nt Bmploytnent Statis.cs P - ^ ^ ^ ^ ^ ^ ^ ^ ^ 

C o l S Z ? a ^ Rico, the Wgirt Islands, and over 270 metropohtan areas. 

30 1 

National data 
E-mail requests 
Govemment data 

Staff (below) (202) 606-6555 
Staff cesinfo@bls.gov 

LauitiKelter 606-6555 

Private industry data 
Construction 
Finance, insurance, and real estate 
Manufacturing 

Mining 
Wholesale and retail trade 

Services 

Transportation and public utilities 
Benchmarics 
Seasonal adjustment 

State and area data 
E-mail requests 

Jackie Wamke 
Ryan Allen 
Ron Hetrick 
Francisco Moris 
PatRyle 
Jackie Wamke 
Harold Brown 
Keith Keel 
John Mullins 
Bill Goodman 
Cynthia Engel 
Fatemeh Hajiha 
Dominic Toto 
Michael Roosma 
Michael Roosma 

Staff 
Staff 

606-6555 
606-6555 
606-6555 
606-6555 
606-6555 
606-6555 
606-6555 
606-6555 
606-6555 
606-6555 
606-6555 
606-6555 
606-6555 
606-6541 
606-6541 

606-6559 
data_sa@bls.gov 

Pub 
N 
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Data available: 

^Mremployees and production or nonsupervisory workers by major industry 
L S n s T d " r 2' 3-. and selected 4-digh Standard Industnal Classification 

(SIC)codes 

^ Women employees by major industiy division and manufacturing group 

Diffusion indexes of employment change in 356 private nonfarm industries and 

139 manufacturing industries 

Average hours and earnings of production or nonsupervisory workers on private 
nonfarm payrolls by major and detailed industry divisions 

Average overtime hours in manufacturing industries 

Indexes of aggregate weekly hours of production or nonsupervisory workers on 
private nonfarm payrolls by major industiy division and manufacturing group 

Real (adjusted for price changes) average hourly and weekly earnings of 
production or nonsupervisory workers on private nonfarm payrolls by mdustry 

State and area: 
All employees on nonfarm payroUs by major industry divisions and selected 

2- and 3-digit SIC codes for each State, the District of Columbia, Puerto Rico, 
the Virgin Islands, and over 270 metropolitan areas 

Average hours and eamings of production workers on manufacUirmg payrolls in 
each State, the District of Columbia, Puerto Rico, the Virgin Islands, and many 
metropolitan areas 

Publications: 
News releases 

The Employment Situation 
Metropolitan Area Employment and Unemployment 
Real Eamings 
State and Regional Employment and Unemployment 

Periodicals 
Employment and Earnings 

Periodicity: 

Monthly 
Monthly 
Monthly 
Monthly 

Monthly 



National Labor Force Statistics 
http:llstats.bls.gov/cpshome.htm 

The Current Population Survey is a monthly survey of about 50,W0 households 
conducted by the Bureau of the Census for the Bureau of Labor StattstK:s. It provides a 
comurehensive body of data on the labor force, employment, unemployinent, ana 
p X not in the labor force. Studies based on the Current Population Survey cov^ a 
L a d range of topics, including the nation's overaU labor market situation, as weU as 
those of special worker groups such as minorities, women, scl^°°^-^ee youth, old^ 
workers, disabled veterans, persons living in poverty, contmgent workers, and displaced 
workers. 

National labor force data 
Concepts and definitions 
E-mail requests 
Employment and unemployment trends 
Machine-readable data and diskettes 
Microdata tapes and CD-ROMs 

Special topics 
Absences from work 
Contingent workers 
Discouraged workers 
Displaced workers 
Educational attainment 
Bexitime and shift work 
Home-based work 
Job tenure 
Longitudinal data/gross flows 
Marital and family characteristics 
Minimum wage data 
Minority workers 
Multiple jobholders 
Occupational data 
Occupational mobility 
Older workers 
Part-time workers 
Seasonal adjustment methodology 
Union membeiship 
Veterans 
Weekly and annual earnings 
Women in the labor force 
Work experience 
Working poor 
Youth, students, and dropouts 

Staff 
Staff 
Staff 
Gloria P. Green 
Rowena Johnson 

(202) 606-6378 
606-6373 

cpsinfo@bls.gov 
606-6378 

606-6373, x255 
606-6345 

Data avai 
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Staff 606-6378 

Sharon Cohany 606-6378 W« 

Staff 606-6378 a 
Steve Hippie 606-6378 

Staff 606-6378 Publica! 

Staff 606-6378 News 
BUlDeming 606-6378 Col 
Jay Meisenheimer 606-6378 Coi 
Francis Horvath 606-6345 Dis 
Howard Hayghe 606-6378 Em 
Steven Haugen 606-6378 Rrr, 

Staff 606-6378 ElL 

John Stinson 606-6373, x263 Th. 

Staff 606-6378 Jot 
Staff 606-6378 Un 
Diane Herz 606-6378 Us 
Staff 606-6378 W i 

Robert Mclntire 606-6345 

Staff 606-6378 Peric 
Sharon Cohany 606-6378 En 

Staff 606-6378 

Howard Hayghe 606-6378 Othe 
Staff 606-6378 Mi 
Thomas Hale 606-6378 

Staff 606-6378 
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' ' "m;C^nts ta tus(empl^^^^ 
cWilian noninstituuonal population 16 years and older by age. sex, race, 
Hispanic origin, marital status, and Vietnam-era veteran stams 

Employed persons by occupation (as defmed in the 1990 Census Classification 
of Occupations), industry (private major industry divisions and g-^nme^ 
as defined in the 1990 Census Classification of Industnes), class of worker 
(agriculture vs. nonagricultural mdustries. wage and salary workers, self- . 
et^ployed workers, unpaid famUy workers), hours of work, full- or part-tmie 
status, and reasons for working part-time 

Multiple jobholders by occupation, industry, number of jobs held, and full- or 
part-time status of multiple jobs 

Unemployed persons by occupation, industiy, class of worker of last job, 
duration of unemployment (in weeks), reason for unemployment (job loseis, 
including persons who completed temporary jobs; job leavers; reentrants; and 
new entrants), and methods used to find employment 

Discouraged workers and other persons not m the labor force 

Weekly and hourly eamings by demographic group and fiiU- and part-time 
employment status 

Publications: 
News releases 

College Enrollment and Work Activity of High School Graduates 
Contingent and Alternative Work Arrangements 
Displaced Workers 
Employment and Unemployment Among Youtii 
Employment Characteristics of Families 
Employment Situation of Vietaam-era Veterans 
The Employment Situation 
Job Tenure 
Union Members 
Usual Weekly Eamings of Wage and Salary Workers 
Work Experience of the Population 

Periodicals 
Employment and Earnings 

Periodicity: 

Aimual 
Biennial 
Biennial 
Annual 
Annual 
Biennial 
Monthly 
Biennial 
Annual 
Quarterly 
Annual 

Monthly 

Other 
Miciodata files on tape, diskette, and CD-ROM Monthly 



u3/uj/aa i u ; i 4 I-AA LVSC DUD IIMI ity u u o 

State and Metropolitan Area Labor Force Statistics 
http:llstats.bls.govtlauhome.htm 

The Local Area Unemployment Statistics program provides monthly labor force, 
employment, and unemployment data for some 6,700 areas, including all States, tiie 
District of Columbia, and Pueno Rico; metropolitan areas; counties; cities of 25,000 
population or more; and all cities and tovras in New England, regardless of population. 
Annual averages of employment status for regions. States, and metropolitan areas are 
available by demographic groups, occupation, industry, and full- or part-time status. 

State and area labor force data 
Data diskettes and tapes 
Demographic characteristics 
E-mail requests 

Staff 
Yvonne Terwilliger 
EdnaBiederman 
Staff 

(202) 606-6392 
606-6392 
606-6392 

lausinfo@bls.gov 

Data available: 
Monthly: 

Labor force, employment, and unemployment for States, metropolitan areas, 
counties, and cities of 25,000 population or more 

Annual avCTaggs,. regions and states: 
Employment status (labor force, employment, unemployment, unemployment 

rate) of tiie civilian noninstiwtional population by sex, age, race, and Hispanic 
origin 

Employed and unemployed by full- and part-time (including part-time for 
economic reasons and part-time for noneconomic reasons) status, sex, age, 
race, and Hispanic origin 

Employment stams of (he experienced civilian labor force (people with previous 
work experience) by occupation and industiy 

Percent distribution of employed persons by occupation, industry, sex, race, and ^ 
Hispanic origin 

Percent distribution of unemployed persons by sex, age, race, Hispanic origin, 
reason for unemployment (job losers, including persons who completed 
temporary jobs; job leavers; reentrants; and new entrants), and duration of 
unemployment (in weeks) 

Persons at work (hours of work) by sex. age, race, and Hispanic origin 

Persons at work 1 to 34 hours by sex, race, reason for working less than 35 ^ 
hours, and usual status (fUU- or part-time) 

Employed persons with a job but not at work by reason 

Ann 
Ci 

Pe 

U; 

20 
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Annual averages, metropolitan areas and cities: 
Civilian labor force participation rates, employment-population ratios, and 

lemployment rates by sex, age, race, and Hispanic ongm 
l ine 

Percent distribution of employed persons by sex, race, Hispanic origin, occupa-

tion, and industry 

Unemployment rates by occupation and industiy 

Publications: 
News releases 

Metropolitan Area Employment and Unemployment 
State and Regional Employment and Unemployment 
State and Regional Unemployment 

Periodicals 
Employment and Eamings 

Bulletins 
Geographic Profile of Employment and Unemployment 

Microfiche 
Unemployment in States and Local Areas 

Periodicity: 

Monthly 
Monthly 
Annual 

Montiily 

Annual 

Monthly 

Longitudinal Research 
htip:l/stats.bls,govtnlshome.htm 

nie Bureau of Ubor Statistics conducts and sponsors tiie collection and production of 
data ftom tiie National Longitudinal Suivey (NLS). Each survey gatiiers information at 
multiple points in time on tiie labor market experiences of five groups of American men 
and women. The individuals in die sample are representative of tiie larger population of 
like Americans bom during a given time period. Sample selection procedures i n s ^ tiiat 
tiie labor market situation of minorities, youth, and women, could be ex^med. Each 
of tiie NLS survey groups consists of several tiiousand members, some of whom have 
been surveyed for decades. These data offer researchers tiie opportunity to smdy large 
panelsofAmericanmenandwomenoversignificantsegmentsofflieirlives. Anew 
cohortofyoutiiwasinterviewedfortiiefusttimein 1997. Data from tins mierview wtil 
he released m tiie summer of 1998. NLS survey data are available on CD-ROM. 

Director and media contact 
NLS publications 
NLS program and data 
Working Papers 
E-mail requests 

Michael Horrigan 
Rita Jain 
Julie Yates 
James Spletzer 

(202) 606-7386 
606-7405 
606-7388 
606-7393 

nls_info@bls.gov 

21 
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Covered Employment and Wages /y\{r 
http://stats.bls.gov/cewhome.htm 

^This program, commonly referred to as ES-202, produces a comprehensive series of 
employment and wage data for woricers covered by State unemployment insurance laws 
and is a virtual census of payroll employment. The program produces data on flie 
number of establishments, mondtiy employment, and quarterly wages by mdustiy, 
county, and ownership. 

Current and historical data 
E-mail requests 
Multiple Worksite Report 
Standard Industrial Classification & 

North American Industry Classification 

Staff (202) 606-6567 
Staff 202_info@bls.gov 
Michael Seaison 606-6469 
John Murphy 606-6475 
Mary Anne Phillips 606-6473 

Data available: 
Montiily employment, total quarteriy wages, and number of establishments by 

4-digit Standard Industrial Qassification for tiie nation, all States, all 
counties, and all metropolitan statistical areas 

Publications: 
News releases 

Average Annual Pay Levels in Metropolitan Areas 
Average Aimual Pay by State and Industiy 

Bulletins 
Employment and Wages, Annual Averages 

Periodicity: 

Annual 
Annual 

Aimual 

Mass 
http:lfs 
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Data a 

Occupational Employment Statistics /nr ciG îM/̂ :Â )«Â  
hitp://stats.bls.gov/oeshome.htm 

This suivey collects data on occupational employment and wages of wage and salary 
workers by industiy in nonfarm establishments. National data by occupation and 
industry are collected for approximately 750 occupations and 400 nonfarm mdustries. 

Current and historical data 
E-mail requests 
Standard Occupational Classification System 

Staff (202) 606-6569 
Staff oesinfo@bls.gov 
Staff 606-6569 

Data available: 
Employment and wage levels of 750 occupations and 400 industries for tiie Nation 

Publications: Periodicity: 

Bulletins 
Occupational Employment Statistics Annual 

22 
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Compensation and Working Conditions 

National Compensation Survey 
http :l t stats.bls.gov/ comhome. h tm 

the Office of Compensation and Working Conditions is designing, organizing, and 
implementing the National Compensation Survey (NCS), a compensation program that 
integrates data from three existing BLS programs—tiie Employment Cost Index (ECI), 
the Occupational Compensation Survey program (OCS). and fhe Employee Benefits 
Survey (EBS)—by flie end of the decade. " 

The new program will continue to produce national employment cost indexes, employ­
ment cost levels, and employee benefit incidence data while adding these data for large 
metropolitan areas. Data on wages wiU be produced for occupations and work levels 
within occupations. Occupations will be selected by probabUity techniques within each 
establishment; generic factors will be used to determine work levels. 

After completing six pilot surveys in early 1996, BLS began collection ofthe regular 
wage portion of the NCS in fall 1996. This first sample replaced tiie OCS sample in 
1997. Data for 16 survey areas now are available; data for another 55 areas are 
scheduled to be available in early 1998. Collection of employee benefits data will begin 
in 1999 and all products will be available in 2000. 

Em 
http: 

The; 
meni 
The 
inch 
prov 

] 

Dat̂  

National Compensation Survey 
General information 
Fax requests 
E-mail requests 

Staff 
Staff 
Staff 

(202) 606-6220 
606-6647 

ocltinfo@bls.gov 

Pub; 
N 

B' 
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Employment Cost Trends yy^^ 
http://stats.bls.gov/ecthome.htm 

'̂ The Employment Cost Trends program produces two ongoing surveys: die Employ-
ment Cost Index (ECI) and Employer Costs for Employee Compensauon (cost levels). 
The Employment Cost Index measures the change over time m tiie cost of labor, 
including flie cost of wages and salaries and employee benefits. Cost levels data 
provide average costs per hour worked for wages and salaries and specific benefits. 

Employer Costs for Employee Compensation 
Cuirent and historical data Staff 
Fax requests 
E-mail requests Staff 

Employment Cost Index 
Current and historical data Staff 
Fax requests 
E-mail requests Staff 

(202) 606-6199 
606-6647 

ocltinfo@bls.gov 

606-6199 
606-6647 

ocltinfo@bls.gov 

Data available: 
Quarterly and annual percent changes in tiie employers' costs for compensation, 

including wages and salaries and benefits, by industry (major mdustiy division) 
and occupation (blue-coUar, white-collar, and service occupations) for pnvate 
industry and state and local government 

Quarteriy and annual percent changes in employers' costs for compensation, 
including wages and salaries and benefits, by bargaining stams (union vs. 
nonunion by broad industry and occupation), region (4 Census-defmed regions), 
and area size (metropolitan vs. nonmetropolitan) 

Employer costs per hour worked (in dollar amounts) for wages and salaries and 
individual benefits or benefit categories by industry, occupation, bargaining 
status, region, and area size 

Publications: 
News releases 

Employer Costs for Employee Compensation 
Employment Cost Index 

Bulletins 
Employment Cost Indexes 
Employer Costs for Employee Compensation 

Periodicity: 

Aimual 
Quarterly 

Annual 
Annual 

4\ 
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Occupational Injuries and Illnesses 
http://stats.bls.govloshhome.htm 

The Survey of Occupational Injuries and Illnesses presents summary data on the number 
and rate of injuries and illnesses by industry, as well as demographic data witii additional 
details on the worker injured and case information such as the nature of the disabling 
condition, the event or exposure leading to the condition, and source producing that 
condition for cases involving one or more days away fixtm work- _ 

The Census of Fatal Occupational Injuries (CFOI) provides infonnation about workers 
who have been fatally injiued on the job and the events leading to the fatality. More than / 
28 separate data elements including information on the worker, the fatal incident, and the. | 
machinery or eqtupment involved are reported. 

Survey of Occupational Injuries 
and Illnesses Janice Devine 

Data diskettes or tapes Staff 
Rates by industry Staff 
Characteristics by industry Linda Garris 
E-mail requests Staff 
Occupational Injuries and Illnesses 
Classification Manual 

Census of Fatal Occupational Injuries Guy Toscano 
Data diskettes Guy Toscano 
E-mail requests Staff 

(202)606-6167 
606-6179 
606-6180 
606-6170 

oshstaff@bls.gov 

http:tlstats.bls.govloshoii 

6066165 
606-6165 

cfoistaff@bls.gov 
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Data available: 
Incidence rates and number of occupational injuries and iUnesses, includmg 

estimates of nonfatal cases, total recorded cases, lost workday cases, and 
nonfatal cases witiiout lost workdays in private industry by establishment size 

Number and percent distributions of workers with lost workdays from 
occupational injuries and illnesses by industiy, occupation, age, sex. race, and 
length of service 

Number, incidence, and percent distributions of occupational injuries and illnesses 
by nahire of tiie injury/illness, part of die body affected, source of tiie injury/ 
illness, and ttie event or exposure leading to tiie injuiy/illness 

Number of fatal occupational injuries and percent distributions by industiy, 
occupation, age, gender, race, and event 

I? 

Publications: 
News releases 

Census of Fatal Occupational Injuries 
Occupational Injuries and lUnesses 

Occupational Injuries and Illnesses by Selected Characteristics 

Bulletins 

Occupational Injuries and Illnesses: 
Counts, Rates, and Characteristics 

Periochcity: 

Annual 
Annual 
Annual 

Annual 

Summaries 
Survey of Occupational Injuries and Illnesses (.rates and nwmicr) Annual 
Fatal Workplace Injuries: A Collection of Data and Analysis Annual 



Employee Benefits Survey ^ 
http:ltstats.hls.gov/ebshome.htm 

This survey provides comprehensive data on tiie incidence and detailed provisions of 
selected employee benefit plans in small private establishments, medium and large 
private estabUshraents, and State and local govermnents. The data are presented as tiie 
percent of employees who have access to or participate m certain benefits, or as 
average benefit provisions (for example, tiie average number of paid holidays provided 
to employees each year). Estimates are pubUshed by broad occupational groups, full-
and part-time status of employees, uruon and nonunion workers, and by broad geo­
graphic regions and industry sectors. 

Employee Benefits Survey 
Current and historical data 
Fax requests 
E-mail requests 

Staff (202)606-6222 
Staff 606-6647 
Staff ocltinfo@bls.gov 

Data available: 
Incidence and detailed characteristics of tiie following employee benefits: Work I 

schedules; paid holidays, vacations, and personal, funeral, jury duty, military, / 
f.>Tr<;iv anH cir-v ifavp- iinnniH fnmilv leave: short- and long-term disability. 
schedules; paid hoUdays, vacauons, ana personal, luneiai. juiy uuiy, UIHUILJ 

family, and sick leave; unpaid family leave; short- and long-term disability, 
healtii, and life insm-ance; retirement plans, including defmed benefit and 
defmed contribution plans; and flexible benefits plans and reimbursement 
accounts 

Incidence data for educational assistance, wellness programs, employee assistance 
programs, nonproducuon bonuses, severance pay, subsidized child care, 
adoption assistance, supplemental unemployment benefits, travel accident 
msurance, long-term care insurance, subsidized commuting, flexible workplace, 
and fitness center benefits 

CoUeci 
http:l/stc 

Due to re 
data colli 
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publish ( 
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Publications: 
News releases 

Employee Benefits; 
Small Private Establishments 
Medium and Large Private Establishments 
State and Local Govemments 

Periodicity: 

Biennial 
Biennial 
Biennial 

Bulletins 
Employee Benefits in-

Small Private Establishments 
Medium and Large Private Establishments 
State and Local Governments 

Biennial 
Biennial 
Biennial 

32 
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Employment Projections 
http://stat5.bls.gov/emphome.htm 

The Office of Employment Projections develops and publishes estimates on flie economy 
and labor maricet 10 years into flie future. Included arc projections of flie labor force by 
sex, race, and age; gross domestic product; industrial output; and employment by industry 
and occupation. The projections are based upon extensive analysis of current and past 
economic and employment relationships. The Employment Projections program also 
analyzes tiie implications of tiie projections for special groups in tfie labor force, such as 
youfli, college graduates, and tiie disadvantaged. The projections and analytical uiforma­
tion are developed for use in career counseling, education trainmg and planning, and policy 
making and planning in both govemment and private industiy. 

Labor force 
Industry information 
Industry employment and output 
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Data available: 

Labor force by age, sex, race, and Hispanic origin for currem and projected yea:̂  

Projections of gross domestic product (GDP) and the major demand and incorne 
distribution of GDP, and aggregate projections of flie employment required to 
produce that GDP 

Historical and projected output, value added, employment^d labor P™ductivity 
for 185 industry groups as well as commodity output and final demand (demand 
by consumers, government, businesses, and foreign economies) 

Input-output data including interindustry employment requiremenls, current and 

projected 

Employment for 510 occupations in 260 industries for wage and salary workers, 

cunent and projected year 

Occupational employment by class of worker (wage and salary, self employed, and 

unpaid family), cuirent and projected year 

Occupational employment by 11 education and training categories, current and 

projected year 

Job openhigs due to growtii and replacement by occupation for projected penod 

Replacement rates for 510 detailed occupations 

The Occupational Outlook Handbook ptovides tiie following information for 250 
occupations; Natui^ of tiie work, working conditions, employment, job outiook 
and earnings, related occupations, sources of additional infoimaUon. and trammg, 
other qualifications, and advancement 

Publications: 
News releases 

BLS Releases New Employment Projections 

Periodicals 
Occupational Outlook Quarterly 
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Occupational Projections and Training Data 
Career Guide to Industries 
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