
PROUD TO SERVE AGAIN 

TROOPS TO TEACHERS 



Education Staff, The White House 
November 9, 1998 

Reauthorization request for the Troops to Teachers Program 

• The Troops to Teachers (TTT) program was designed to assist former military personnel 
enter public education as teachers. Legislation was introduced in the fiscal year 1993 
Defense Authorization Bill as a result of military downsizing. The program is managed by 
the Defense Activity for Non-Traditional Support (DANTES), a Department of Defense 
(DoD) agency. 

• The program has been a huge success in bringing dedicated, mature and experienced 
individuals into classrooms who have proven not only to be effective teachers, but also 
excellent role models for students. These military personnel turned teachers, have 
established a solid reputation as competent teachers who bring unique and valuable life 
experiences to the classroom in a critical time in the development of the nation's youth. 

• This program while designed to provide second career opportunities for military personnel, 
has now become widely accepted by public schools who are having difficulty attracting 
quality teachers. The TTT program has assisted in placing over 3,000 former military 
members as teachers since 1994. With 31,000 retiring military members annually, TTT has 
forecasted an additional 2,000 teachers a year to be placed in public schools. 

• Authorization for this program expires on 30 September 1999. The Department of Defense's 
position is not to reauthorize the program because in their eyes downsizing is complete. 

• Considering the success for public education as well as retiring military members, it would 
be a shame to lose this valuable program. Therefore, a new concept has been established 
known as Network America- Troops to Teachers. (Concept Paper and proposed Legislation 
attached) The new program would only be available to retiring service members, therefore 
overcoming DoD's retention objection. 

• Legislative efforts to continue the Troops to Teachers Program that have been explored thus 
far include: ~""-r cf'~ 

a) Enlisted the support of Mr. cr.~~es Abell of the Senate Armed Services Committee 
(202-224-3094) ~~'"~ ~~~~.\,\Cl\:'- \.Ao-

b) Approached Senators Warner and Robb to introduce legislation in the Senate for 
program reauthorization. (Dr. RobertMacDonald 1-800-560-4317) 

c) Informed national and local Veteran's groups (TROA, AUSA, VFW) ofTTT program 
status and requested their organizational support. 

d) Conferred with Department of Education. Officials there are very supportive. 
(Terri Dozier) 

e) United States Representative Joel Hefley has agreed to introduce this legislation 

• Imperative to program continuation that we have The White House Education Staffs full 
support. 



Purpose: 

Concept Paper 
To 

Continue Troops to Teachers 
1 October 1999 - 30 September 2004 

a. To assist retiring military personnel, DoD civilian employees and NASA employees in 
preparing for employment as teachers in public schools (Local Education Agencies). 

b. To help relieve overall teacher shortages, especially in the areas of math, science, special 
education, and/or vocational technology. 

c. To improve the quality of American education by attracting mature, highly experienced 
personnel to public education classrooms as teachers. 

Discussion: 
a. According to the Defense Manpower Data Center (DMDC) there are annually 31,000 military 

personnel who retire from active duty and are an excellent resource of new teachers. They have 
been successful in their first career and have exemplary personal characteristics, unique 
backgrounds and skills, and extensive worldwide experiences. They have proven to be effective 
teachers and role models. Results from surveys of school administrators reveal that veterans 
offer maturity, life experience, discipline, leadership skills and a unique ability to relate 
education to the world at large. Troops to Teachers participants have received numerous local, 
state and national awards for excellence in teaching and developing the youth of America. 
Additionally, DoD civilian personnel and NASA employees can bring a wealth of experience 
and knowledge to public school classrooms. 

b. The Nation's public schools will need to hire more than two million teachers during 
the next decade to meet the growing student population and to replace teachers who will retire 
or leave the classrooms. The Troops to Teachers program has assisted in placing over 3,000 
former military and DoD civilian employees as teachers or teacher's aides since 1994. 

c. Public schools are experiencing difficulty in attracting teachers with the background 
and qualifications needed to assure quality education. There is an overall shortage of qualified 
mathematics, science and special education teachers in public schools. Urban and rural school 
districts experience difficulty in filling classrooms with qualified teachers in many disciplines. 
A recent study by the National Center for Education Information concludes that the Troops to 
Teachers program has clearly been successful in producing quality teachers in high demand 
areas- more men and minorities with experience beneficial to successful teaching in 
mathematics, science, and special education in inner cities and outlying rural areas. 

d. Troops to Teachers participants offer a pool of candidates to alleviate ethnicity and gender 
inadequacies in teaching faculties. Public school faculties are comprised of less than 10% 
minorities while the minority student population exceeds 30%. Also, while many American 
students lack access to male role models, only 21 % of teaching faculties are male. Troops to 
Teachers participants offer a teaching population that is 85% male and 30% minority. 
Additionally, 29% have math and/or science backgrounds while I 5% have earned certification 
in special education. Many of the former military personnel are interested in returning to their 
urban or rural roots and will seek employment in economically depressed areas. 

e. Another extremely valuable component is the potential to provide active duty service 
members and civilian employees the opportunity for teacher certification prior to retirement. 
Expanding teacher certification programs to more military bases will encourage more service 
members to earn teaching certificates and will facilitate their transition to a new career as 
public school teachers. 

As of I 0/19/98 



Proposed Program: 

The purpose of the Network America "Troops to Teachers" program is to assist retiring military 
personnel, DoD civilian employees and NASA employees in obtaining employment as teachers in 
public schools (Local Education Agencies) and thereby alleviate the overall shortage of teachers. 
The major components of the program are: 
a. award stipends, up to $2,000, to retiring military and/or civilian personnel to help offset the cost 

of earning teaching certification or licensure as teachers in elementary and secondary schools 
for service members retiring on or after 1 October 1998. Experience since 1994 reflects an 
average cost of $5,000 to service members. The $2,000 stipend represents a shared 
responsibility between individual service members and Troops to Teachers. 

b. award grants, $2,000, to school districts hiring Troops to Teachers participants to provide 
first year teacher induction support. This induction will assist in successful transition for 
service members to teaching careers. 

c. award grants, up to 150,000 per year, to state centers to develop or maintain Troops to 
Teachers assistance offices. 

d. strategically located existing state centers will be designated regional responsibility and support 
to provide recruitment, advising, and placement service to assist all states and territories. 

e. award grants, up to $825,000, to Institutions of Higher Education (IHE), or consortiums, to 
establish model teacher certification programs on or near major concentrations of military bases 
in the United States and overseas. 

f. provide funding, of at least 10% of the authorization, to promote teaching as a second career 
among personnel considering retirement from the military, maintain an Internet based referral 
and teacher job data bank, coordinate program activities with state offices and IHE grantees, and 
provide fiscal management of program funds. 

g. provide placement and referral assistance to veterans who retired between 1 October 1990 
and 30 September 1998. Individuals may use the placement assistance and referral services but 
stipends and district inductive grants will not be provided. 

h. The Network America "Troops to Teachers" program will establish a national advisory board 
that will be governed by Professional Associations, Departments of Education, Institutions of 
Higher Education and others. 

An estimated 2,000 retiring military personnel per year will be attracted to a new career in public 
education. 

T roops t T 0 h eac ers A nnua 10 f 1pera mos 
FUNCTION TOTAL 

a. Stipend $4,000,000 
b. LEA Induction Grant $4,000,000 
c. State Services $7,200,000 
d. IHE Training Grants $1,650,000 

Subtotal $16,850,000 
e. Program Operations 10% $1,685,000 
TOTAL $18,535,000 

As of 10/19/98 



Benefits: 
a. The drawdown is nearly complete. Troops to Teachers provided a valuable transition service 

during this downsizing period. Now Network America "Troops to Teachers" will enhance and 
build upon the success and experience of the current program. Troops to Teachers is now seen 
by military personnel as a service member benefit that enables them to capitalize on their 
military experience and begin a second career in public education. Considering the environment 
of declining benefits for retired military members, this program provides a highly visible 
opportunity for our Veterans to pursue a meaningful second career. It is imperative this 
valuable program be continued as a benefit to our service members. 

b. This program is not competitive with military retention initiatives because careers in education 
do not offer incentives and benefits that are likely to lure service members from the military. 

c. This program serves as a morale enhancer by providing individuals with an opportunity to earn 
teaching credentials prior to their military retirement thereby reducing the time necessary to 
"train up" for a new career. This program will assist in efforts to retain career military personnel 
by assuring an avenue to earn a post retirement second career. 

d. Teachers have considerable influence on our nation's youth. Retired service members who 
become teachers serve as passive recruiters by demonstrating to our nation's youth those values 
acquired through military service. 

e. Preparing for teaching as a second career contributes to the military emphasis of general 
educational attainment. 

f. Service members as teachers enhance the military's image to the general public by bringing to 
the classroom a unique leadership ability, a can do attitude, a commitment to mission 
accomplished, and an underpinning value system of duty, honor and country. 

As of 10/19/98 



Network America- Educational Services 

Network America- Educational Services is designed to provide a wide range of services to three 
important populations: the transitioning military community, university and college departments of 
education, and local school districts. These services include the following: 

l. Provide blueprints for military career transition/ teacher training programs to be used as 
prototypes for ready dissemination to interested education institutions serving military, DoD, or 
NASA populations. 

2. Develop memoranda of understanding (MOU) which outlines the responsibilities of universities 
and colleges that agree to join Network America. The MOU details the creation of a Military 
Transition Program based upon the best practices established by the collaborating institutions. 

3. Operate as an educational clearinghouse for communication and dissemination of information 
related to education and career transition. 

4. Coordinate with professional educators, teacher training experts and professional associations to 
consistently update education services. 

5. Provide liaison, technical support, and assistance to higher education institutions that employ 
Network America full service teacher training programs. 

6. Encourage the development of a teaching curriculum based on the highest educational standards 
as recommended by various scholarly associations. 

7. Incorporate the use of advanced technology into training courses in all areas of the program, 
particular emphasis on math, science and special education. 

8. Create evaluation techniques to monitor the progress of teacher training programs and help 
universities and colleges continually improve and perfect these programs. 

9. Establish a computer-networked database between Network America members and education 
experts to exchange ideas and improve our teacher training services. 

10. Coordinate with local military bases to promote teaching as a second career. 
11. Develop the use of distance learning technologies to improve teacher-training practices. 
12. Provide incentive stipends to support Network America participants. 
13. Guide the Network America teacher training programs into financial and administrative self­

sufficiency. 
14. Establish a national teacher placement service to facilitate placement of transitioning military, 

DoD and NASA personnel and other professionals into educator positions throughout America. 
15. Participate in national conferences that address how to improve career transition, alternative 

certification, and teacher education on the local, state and national levels. 
16. Sponsor national reports to illustrate the impact that career transition programs have on school 

reform and education innovation. 
17. Commission independent studies to provide documentation on the performance of service 

members, DoD civilian employees and NASA employees as teachers. 
18. Provide induction grants to school divisions who hire Network America participants. The 

incentive grants are to assist new teacher career induction. 
19. Establish a national advisory board to be governed by professional associations, departments of 

education, institutions of higher education and Network America Centers. 

As of 10/19/98 



§ 1151. Assistance to separated members to obtain certification and employment as teachers or employment as 
teachers' aides 

(a) Placement Program. - The Secretary of Defense, and the Secretary of Transportation with respect to the Coast 
Guard, may establish a program -

(I) to assist eligible members of the armed forces after their separation from active duty to obtain -
(A) certification or licensure as elementary or secondary school teachers; or 
(B) the credentials necessary to serve as teaehers' aides vocationaVtechnical teachers; and 

(2) to facilitate the employment of such members by local educational agencies identified under subsection 
(b)(2) as experiencing a shortage of elementary, secondary teaehers or teaehers' aides vocationaVtechnica/ teachers. 

(b) States with Alternative Certification Requirements and/or Alternative Certification Programs and Teacher and 
Vocational/Technical Teacher Teaeher's Aide Shortages. - Upon the establishment of the placement program authorized by 
subsection (a), the Secretary of Defense and the Secretary of Transportation, in consultation with the Secretary of Education, 
shall -

(I) conduct a survey of States to identify those States that have alternative certification or Ii censure 
requirements for teachers, including those States that grant credit for service in the armed forces toward 
satisfying certification or licensure requirements for teachers; 
(2) periodically request information from States identified under paragraph ( 1) to identify in these States those 
local educational agencies that -

(A) are receiving grants under title I of the Elementary and Secondary Education Act of 1965 (20 U.S.C. 
2701 (FOOTNOTE I) et seq.) as a result of having within their jurisdictions concentrations of children from 
low-income families; and 
(FOOTNOTE I) So in original. Probably should be "630 I". 
(B) are also experiencing a shortage of qualified teachers, in particular a shortage of science, 
mathematics, special education, or vocational/technical er engineering teaehers; and 

(3) perieEiieally rec:i1:1est iRfeFFRatieR freffl all States ta identify leeal eE11:1eati0nal ageneies that 
(A) are reeeiving gnmts under title I efthe BleffleRtary and SeeenEiary BEl1:1eati0R Aet ef 19{)5 (20 U.S.C. 
270 I (FOOTI-IOTB I) et seEj.) as a result ef having within their j1:1risElieti0ns eeneentratiens ef ehilElren freffl 
law ineeffle fafflilies; and 
(B) are e*perieneing a shertage efteaehers' aides. 

(c) Eligible Members. - (I) Except as provided in paragraph (2), a member shall be eligible for selection to participate in 
the placement program authorized by subsection (a) ifthe member -

(A) during the nine-year period beginning on October I, 1996 +990, is discharged or released from active duty after jive £i 
or more years of continuous active duty immediately before the discharge or release; 
(B) has received -

(i) in the case of a member applying for assistance for placement as an elementary or secondary school 
teacher, a baccalaureate or advanced degree from an accredited institution of higher education; or 
(ii) in the case of a member applying for assistance for placement as a vocational/technical teacher teaeher's aide in 
an elementary or secondary school, the equivalent of one year of college from an accredited institution of higher 
education or a junior or community college, and five years of military experience in a vocational/technical jie/d-aPr 
asseeiate, baeeala1:1reate, er aEivaneeEI degree freffl an aeereEliteEI instit1:1ti0R ef 
higher eE11:1eati0R er aj1:1ni0r er eefflffll:IRity eellege; and 
(C) satisfies such other criteria for selection as the Secretary of Defense, or the Secretary of Transportation with 
respect to the Coast Guard, may prescribe. (2) Fer p1:1rp0ses efthis seetieR, a feFFRer fflefflber efthe arfflea 
ferees whe EliEI net ffleet the ffliRiffll:lffl eE11:1eati0nal c:i1:1alifieati0R eriterien set ferth in paragraph (l)(B)(i) fur teaeher 
plaeeffleRt assistanee befere Eliseharge er release freffl aetive E11:1ty shall be eensiElereEI ta be a fflefflber 
satisfying s1:1eh eE11:1eati0nal c:i1:1alif.ieati0R eriterieR 1:1p0R satisfying that eriterieR within fi•1e years after aiseharge er 
release freffl aetive E11:1ty. (2) ~A member who is discharged or released from service under other than honorable 
conditions shall not be eligible to participate in the program. 

( d) Information Regarding Placement Program. - The Secretary of Defense and the Secretary of Transportation shall 
provide information regarding the placement program, and make applications for the program available, to members as 
part ofpreseparation counseling provided under section 1142 of this title. The information provided to members shall 
identify those States that have alternative certification or licensure requirements and have alternative certification 
programs as provided by institutions of higher education or state or local education agencies for teachers, including 
those States that grant credit for service in the armed forces toward satisfying such requirements, and indicate those local 
educational agencies identified under subsection (b)(2) as experiencing a shortage of qualified teachers or 
vocational/technical teachers teaeher's aides. 

(e) Selection of Participants. - (I) Selection of members to participate in the placement program authorized by 
subsection (a) shall be made on the basis of applications submitted to the Secretary of Defense, and the Secretary of 
Transportation with respect to the Coast Guard, on a timely basis. An application shall be in such form and contain 



such information as the Secretaries may require. An application shall be considered to be submitted on a timely basis 
ifthe application is submitted as follows: 

(A) Except as provided in subparagraphs (B) ~.not later than two years ane year after the date of the discharge or 
release of the applicant from active duty. 

(B) In the case of an applicant discharged or released from active duty before October 1, 1998, January 19, 1994, not later 
than one year after the date of the enactment of this act. the }'Jatianal Defense Autharizatian Aet fer Fi seal Year 1995. 

(C) IA the ease afan applieant beeaming eaueatianally E!Ualif-iea fer teaeher plaeement assistanee in aeearaanee 
with subseetian (e)(2) after the Elate afthe aiseharge ar release afthe applieant fram aeth•e duty, nat later than 
aAe year after the date aA whieh the applieaAt eeeames eaueatiaAall)' E!Ualif-iea. 

(2) In selecting participants to receive assistance for placement as elementary or secondary school teachers or as 
vocationaVtechnical teachers, the Secretaries shall give priority to members who -

(A) have educational or military experience in science, mathematics, or vocationaVtechnical subjects engineering 
and agree to seek employment as science, mathematics, or vocationaVtechnical engineering teachers in elementary 
or secondary schools; or 
(B) have educational or military experience in another subject area identified by the Secretaries, in 
consultation with the Secretary of Education, as important for national educational objectives and agree 
to seek employment in that subject area in elementary or secondary schools. (3) The Secretary of 
Defense, and the Secretary of Transportation with respect to the Coast Guard, may not select a member 
to participate in the program unless the Secretary concerned has sufficient appropriations for the 
placement program available at the time of the selection to satisfy the obligations to be incurred by the 
United States under subsections (g) and (h) with respect to that member. (4)(A) The Seeretaries shall 
praviae under the pragram fer identifying, during eaeh f-iseal year in the periaa referred ta in subseetian 
(e)(I )(A), naneammissianea affieers wha, an ar befere the end af sueh f-iseal year, will have eampletea IQ 
ar mare years afeantinuaus aetive duty, wha have the patential ta perferm eampetently as elementary ar 
seeanaary sehaal teaehers, BUt wha Ela Rat satisfy the minimum eaueatianal E!Ualif-ieatiaA eriteriaA UAder 
subseetian (e)(l)(B)(i) fer teaeher plaeement assistanee. (B) The Seeretaries shall infeFFA 
naneammissianea atlieers iaentif-iea under subparagraph (A) afthe appartunity ta E!Ualify in aeearaanee 
with subseetian (e)(2) fer teaeher plaeement assistanee under the pragram. 

(f) Agreement. - A member selected to participate in the placement program authorized by subsection (a) shall be 
required to enter into an agreement with the Secretary of Defense, or the Secretary of Transportation with respect to the 
Coast Guard, in which the member agrees -

(I) to obtain, within such time as the Secretary concerned may require, certification or licensure as an 
elementary er secondary school or vocationaVtechnical teacher ar the neeessary ereaentials ta sep,ce as a teaeher's 
aide in an elementary ar seeanaary sehaal; and 
(2) to accept -

(A) in the ease af a member seleetea fer assistanee fer plaeement as a teaeher, an offer of full-time 
employment as an elementary or secondary school teacher for not less than two five school years with a 
local educational agency identified under subsection (b)(2), to begin the school year after obtaining that 
certification or licensuret-ar 
(B) in the ease af a member seleetea fer assistanee fer plaeement as a teaeher's aiae, an affer af full time 
emplayment as a teaeher's aide in an elementaF)' ar seeandaF)' sehaal fer nat less than f-ive sehaal years 
with a laeal eaueatianal ageney iaentif-iea under subseetian (b)(3), ta begin the sehaal year after abtaining 
the neeessary ereaentials. 

(g) Stipend for Participants. - (I) Except as provided in paragraph (2), the Secretary of Defense, and the Secretary of 
Transportation with respect to the Coast Guard, shall pay to each participant in the placement program a stipend in an 
amount equal to the lesser of -

(A) $2,00~; or 
(B) the total costs ofthe type described in paragraphs (1), (2), (3), (8), and (9) of section 472 ofthe Higher 
Education Act of 1965 (20 U .S.C. 108711) incurred by the participant while obtaining teacher certification or 
licensure ar the neeessary ereaentials ta seP,ce as a teaeher's aide and employment as an elementary, -er 
secondary, or vocationaVtechnical school teacher ar teaeher aiae. (2) A member wha is separates under the speeial 
separatian benef-its pragram under seetian I I 74a afthis title, reeeives valuntary separatian payments unaer seetian 1175\ 
afthis title, ar retires pursuant ta the autharity praviaea in seetian 44Q3 afthe }'Jatianal Defense Autharizatian Aet fer 
Fi seal Year 1993 (Pub lie Law IQ2 4 84; IQ U.S.C. 1293 nate) shall nat be paia a stipena unaer paragraph (I). (2) (J1 
A stipend paid under paragraph ( 1) shall be taken into account in determining the eligibility of the participant for 
Federal student financial assistance provided under title IV of the Higher Education Act of 1965 (20 U.S.C. 1070 
et seq.). 

(h) Grants to Facilitate First Year Teacher Induction Plaeement. - (I) In the ease afa partieipant in the plaeement pragram 
abtaining teaeher eertif-ieatian ar lieensure, the Secretary of Defense and the Secretary of Transportation may offer to 
enter into an agreement under this subsection with the first local educational agency identified under subsection 



(b )(2) that employs the participant as a full-time elementary or secondary school or vocational/technical teacher after 
the participant obtains teacher certification or licensure. (2) In the ease ef a paftieipant in the pFegFam eetaining 
eFedentials ta seFve as a teaeheF's aide, the SeeFetary eeneemed FRay effeF ta enteF inte an agFeeFReRt undeF this 
s1:1eseeti0R with the fiFSt leeal ed1:1eati0nal ageney identified undeF s1:1eseeti0R (9)(3) that eFRpleys the paftieipant as 
a full tiFRe teaeheF's aide. 
(3) Under an agreement referred to in paragraph (1) ~ 

(A) the local educational agency shall agree to employ the participant full time for at least net less than one year five 
60Rseeutive seh00I yeaFS (at a easie salary ta ee eeftified ta the SeeFeaiF)' 60Reemed) iR a seh00I efthe leeal ed1:1eati0Ral 

ageney seFViRg a e0Reentt"ati0R ef ehildFeR fFeFR law ineeFRe faFRilies; and 
(B) the Secretary concerned shall agree to pay to the local educational agency an amount not to exceed $2,000 to 
provide for the supervision of an expert teacher, and or professional deveopment during the first year of teaching. 
aR aFR01:1Rt eased 1:1p0R the easie 
salaF)' paid ey the leeal ed1:1eati0Ral ageRey ta the paftieipaRt as a teaeheF 0F teaeheF's aide. The Fate ef 
p~·FReRt ey the Seeretary 60Reemed shall ee as fellews: 

(i) Fer the first seh00I )'ear ef eFRpleyFReRt, 5(} peFeeRt efthe easie salaF)', exeept that the paymeRt may 
Rat exeeed $25,QQQ. 
(ii) Fer the see0Rd seh00I year 0fempl0ymeRt, 4(} pereeRt efthe easie salaF)', exeept that the paymeRt 
may Rat exeeed $1 Q,QQQ. 
(iii) FeF the third seh00I yeaF 0fempl0yment, 3(} peFeeRt efthe easie salary, exeept that the paymeRt may 
net exeeed $7,5QQ. 
(iv) FeF the feufth seh00I yeaF efemple)•FReRt, 2Q peFeeRt efthe easie salary, exeept that the paymeRt 
may net exeeed $5,QQQ. 
('') FeF the fifth seh00I yeBF ef empleymeRt, IQ pereeRt efthe easie salary, exeept that the paymeRt may 
R0t exeeed $2,5QQ. (4) P~·meRtS Feeiuired l:IRder paFagFaph (2) may ee made ey the Seeretary 60Reemed 
in sueh installmeRts as the SeeFetaF)' eeneerned may deteFmiRe. (5) lfa paftieipant leaves the 
empleyment efa leeal ed1:1eati0nal ageney eefeFe the end efthe five years 0fFeei1:1iFed seFviee, the leeal 
ed1:1eati0Ral ageney shall Feime1:1Fse the SeeretBF)' eeneemed in an am01:1nt that eeaFs the same ratie ta 
the tetal am01:1Rt already paid under the agreement as the 1:1nser1ed p0fti0R eears ta the five years ef 
reeiuiFed seFViee. 

(6) The Secretary concerned may not make a grant under this subsection to a local educational agency if 
the Secretary concerned determines that the agency terminated the employment of another employee in 
order to fill the vacancy so created with a participant. 

(7)(A) In addition to the agreements referred to in paragraphs (I) and (2), the Secretary of Defense, and 
the Secretary of Transportation with respect to the Coast Guard, may enter into an agreement directly 
with a State or consortium of States identified pursuant to subsection (b )(I) to allow the State or States to arrange 
the placement of participants in the placement program with local educational agencies identified pursuant to 
subsection (b)(2) or (b)(3). The Secretary concerned shall consult with the Secretary of Education in entering into 
agreements with States under this paragraph. 

(B) With respect to an agreement under this paragraph with a State, nothing in this paragraph 
shall be construed to negate or supersede the authority of any appropriate official or entity of the 
State to approve those portions of the agreement that are not under the jurisdiction of the chief 
executive officer of the State. 
(C) The Secretary concerned may reserve up to 10 percent of the funds made available to carry out 
the placement program for a fiscal year for the placement of participants through agreements 
entered into under this paragraph. Paragraphs (3) through (6) shall apply with respect to any 
placement made through such an agreement. 

(i) Grants to Provide/or Pre-separation Certijlcation - (/)as identified under section (a) and (h) of this paragraph, 
The Secretary of Defense, Secretary of Education, Secretary of Labor and Secretary of Transportation shall provide 
for funding to establish, maintain, and evaluate alternative licensure and training programs to enable military 
personnel to earn teacher certification prior to separation of retirement. Grants up to $250,000 may he provided to 
institutions of higher education, state certijlcation agencies or consortuims providing teacher certification 
programs to establish expedient alternative certification routes (of the Old Dominion University model) on or near 
military bases in the United States or overseas. 

OJ (ij Reimbursement Under Certain Circumstances. - (I) If a participant in the placement 
program fails to obtain teacher certification or licensure or employment as an elementary or 



SOURCE 

secondary school teacher er em13l0ymeRt as a teasher's aide as required under the 
agreement or voluntarily leaves, or is terminated for cause, from the employment during the 
three fire years of required service, the participant shall be required to reimburse the Secretary of 
Defense, or the Secretary of Transportation with respect to the Coast Guard, for any 
stipend paid to the participant under subsection (g)( 1) in an amount that bears the same 
ratio to the amount of the stipend as the unserved portion of required service bears to the 
five years of required service. 
(2) The obligation to reimburse the Secretary concerned under this subsection is, for all 
purposes, a debt owing the United States. A discharge in bankruptcy under title 11 shall 
not release a participant from the obligation to reimburse the Secretary concerned. Any 
amount owed by a participant under paragraph ( 1) shall bear interest at the rate equal to the 
highest rate being paid by the United States on the day on which the reimbursement is 
determined to be due for securities having maturates of ninety days or less and shall accrue 
from the day on which the participant is first notified of the amount due. G) Exceptions to 
Reimbursement Provisions. - (I) A participant in the placement program shall not be 
considered to be in violation of an agreement entered into under subsection (f) during any 
period in which the participant -

(A) is pursuing a full-time course of study related to the field of teaching at an eligible 
institution; 
(B) is serving on active duty as a member of the Armed Forces; 
(C) is temporarily totally disabled for a period of time not to exceed three years as 
established by sworn affidavit of a qualified physician; 
(D) is unable to secure employment for a period not to exceed 12 months by reason 
of the care required by a spouse who is disabled; 
(E) is seeking and unable to find full-time employment as a teacher or teacher's aide 
in an elementary or secondary school for a single period not to exceed 27 months; 
or 
(F) satisfies the provisions of additional reimbursement exceptions that may be 
prescribed by the Secretary of Defense, or the Secretary of Transportation with 
respect to the Coast Guard. (2) A participant shall be excused from reimbursement 
under subsection (i) if the participant becomes permanently totally disabled as 
established by sworn affidavit of a qualified physician. The Secretary concerned may 
also waive reimbursement in cases of extreme hardship to the participant, as 
determined by the Secretary concerned. (k) Definitions. - In this section: 

(I) The term "State" includes the District of Columbia, American Samoa, the 
Federated States of Micronesia, Guam, the Republic of the Marshall Islands, 
the Commonwealth of the Northern Mariana Islands, the Commonwealth of 
Puerto Rico, Palau, and the Virgin Islands. 
(2) The term "alternative certification or licensure requirements" means State 
or local teacher certification or licensure requirements that permit a 
demonstrated competence in appropriate subject areas gained in careers 
outside of education to be substituted for traditional teacher training course 
work. 

(Added Pub. L. 102-484, div. D, title XLIV, Sec. 4441(a)(l), Oct. 23, 1992, 106 Stat. 2725; amended Pub. L. 103-35, title II, 
Sec. 20 I (f)(I ), May 31, 1993, 107 Stat. 99; Pub. L. 103-160, div. A, title V, Sec. 561 (k), title XIII, Sec. 1331 (a)-( c )(I), ( d)-(g), 
Nov. 30, 1993, 107 Stat. 1668, 1791-1793; Pub. L. 103-337, div. A, title V, Sec. 543(c), title X, Sec. 1070(a)(7), title XI, Sec. 
113 l(a), (b), Oct. 5, 1994, 108 Stat. 2769, 2855, 2871; Pub. L. 103-382, title III, Sec. 391(b)(l), (2), Oct. 20, 1994, 108 Stat. 
4021.) 

REFERENCES IN TEXT 

The Elementary and Secondary Education Act of 1965, referred to in subsec. (b)(2)(A), (3)(A), is Pub. L. 89-10, Apr. 11, 1965, 
79 Stat. 27, as amended generally by Pub. L. 103-382, title I, Sec. 101, Oct. 20, 1994, 108 Stat. 3519. Title I of the Act is 
classified generally to subchapter I (Sec. 630 I et seq.) of chapter 70 of Title 20, Education. For complete classification of this 
Act to the Code, see Short Title note set out under section 6301 of Title 20 and Tables. 



The date of the enactment ofthe National Defense Authorization Act for Fiscal Year 1995, referred to in subsec. (e)(l)(B), is 
the date of enactment of Pub. L. 103-33 7, which was approved Oct. 5, 1994. 

The Higher Education Act of 1965, referred to in subsec. (g)(3), is Pub. L. 89-329, Nov. 8, 1965, 79 Stat. 1219, as amended. 
Title IV of the Act is classified generally to subchapter IV (Sec. 1070 et seq.) of chapter 28 of Title 20, Education, and part C 
(Sec. 2751 et seq.) of subchapter I of chapter 34 of Title 42, The Public Health and Welfare. For complete classification of this 
Act to the Code, see Short Title note set out under section 1001 of Title 20 and Tables. 

AMENDMENTS 

1994 - Subsec. (a). Pub. L. 103-337, Sec. 543(c)(I), inserted", and the Secretary of Transportation with respect to the Coast 
Guard," after "Secretary of Defense" in introductory provisions. 

Subsec. (b). Pub. L. 103-337, Sec. 543(c)(2), inserted "and the Secretary of Transportation" after "Secretary of Defense" in 
introductory provisions. 
Subsec. (b)(2)(A), (3)(A). Pub. L. 103-382 struck out "chapter 1 of' after "grants under". 
Subsec. (c)(I). Pub. L. 103-337, Sec. 543(c)(3)(A), struck out "by the Secretary of Defense" after "selection" in introductory 
provisions. 

Subsec. (c)(l )(A). Pub. L. 103-337, Sec. 1131 (a)(I ), substituted "nine-year period beginning on October I, 1990" for 
"seven-year period beginning on October 1, 1992". 
Subsec. (c)(l)(C). Pub. L. 103-337, Sec. 543(c)(3)(B), inserted "of Defense, or the Secretary of Transportation with respect to 
the Coast Guard," after "Secretary". 
Subsec. (c)(4). Pub. L. 103-337, Sec. I 13 l(a)(2), struck out par. (4) which read as follows: "The Secretary may accept an 
application from a member who was discharged or released from active duty during the period beginning on October 1, 1990, 
and ending on October I, 1992, ifthe member otherwise satisfies the eligibility criteria specified in paragraph(!)." 
Subsec. (d). Pub. L. 103-337, Sec. 543(c)(4), inserted "and the Secretary of Transportation" after "Secretary of Defense". 
Subsec. (e)(I). Pub. L. 103-337, Sec. 543(c)(5), inserted", and the Secretary of Transportation with respect to the Coast 
Guard," after "Secretary of Defense" in first sentence and substituted "Secretaries" for "Secretary" before "may" in second 
sentence. 
Pub. L. 103-337, Sec. 113 l(b), amended par. (I) generally. Prior to amendment, par. (I) read as follows: "Selection of 
members to participate in the placement program authorized by subsection (a) shall be made on the basis of applications 
submitted to the Secretary of Defense not later than one year after the date of the discharge or release of the members from 
active duty or, in the case of an applicant becoming educationally qualified for teacher placement assistance in accordance 
with subsection (c)(2), not later than one year after the date on which the applicant becomes educationally qualified. In the 
case of members referred to in subsection (c)(3), the Secretary shall establish a reasonable time period after October 23, 
1992, for the submission of applications. An application shall be in such form and contain such information as the Secretary 
may require." 
Subsec. (e)(2). Pub. L. 103-337, Sec. 543{c)(6), substituted "Secretaries" for "Secretary" in introductory provisions and in 
subpar. (B). 
Subsec. (e)(3). Pub. L. 103-337, Sec. 543(c)(7), inserted "of Defense, and the Secretary of Transportation with respect to the 
Coast Guard," after "The Secretary" and "concerned" after "unless the Secretary". 
Subsec. (e)(4). Pub. L. 103-337, Sec. 543(c)(8), substituted "Secretaries" for "Secretary" in subpars. (A) and (B). 
Subsec. (t). Pub. L. 103-337, Sec. 543(c)(9}, inserted", or the Secretary of Transportation with respect to the Coast Guard," 
after "Secretary of Defense" in introductory provisions and "concerned" after "the Secretary" in par. ( 1 ). 
Subsec. (g)(l}. Pub. L. 103-337, Sec. 543(c)(IO), inserted", and the Secretary of Transportation with respect to the Coast 
Guard," after "Secretary of Defense" in introductory provisions. 
Subsec. (h)(I). Pub. L. 103-337, Sec. 543(c)(l I), inserted "and the Secretary of Transportation" after "Secretary of Defense". 
Subsec. (h)(2). Pub. L. 103-337, Sec. 543(c)(l l)(B), inserted "concerned" after "Secretary". 
Subsec. (h)(3). Pub. L. 103-337, Sec. 543(c)(l l)(B), inserted "concerned" after "Secretary" wherever appearing. 
Subsec. (h}(3)(B)(v). Pub. L. 103-337, Sec. 1070(a)(7), inserted "school" after "For the fifth". 
Subsec. (h}(4) to (6). Pub. L. 103-337, Sec. 543(c)(l l)(B), inserted "concerned" after "Secretary" wherever appearing. 
Subsec. (h)(7)(A). Pub. L. 103-337, Sec. 543(c)(l2)(A}, inserted "of Defense, and the Secretary of Transportation with respect 
to the Coast Guard," after "the Secretary" in first sentence and "concerned" after "The Secretary" in second sentence. 
Subsec. (h)(7)(C). Pub. L. 103-337, Sec. 543(c)(l2)(B), inserted "concerned" after "The Secretary". 
Subsec. (i)(I ). Pub. L. 103-337, Sec. 543(c)(l 3)(A), inserted ",or the Secretary of Transportation with respect to the Coast 
Guard," after "Secretary of Defense". 
Subsec. (i)(2). Pub. L. 103-337, Sec. 543(c)(13)(8), inserted "concerned" after "Secretary" in two places. 
Subsec. 0)(1 )(F). Pub. L. 103-337, Sec. 543(c)(14)(A), inserted ",or the Secretary of Transportation with respect to the Coast 



Guard" after "Secretary of Defense". 
Subsec. (j)(2). Pub. L. 103-337, Sec. 543(c)(l4)(8), inserted "concerned" after "Secretary" in two places. 
1993 - Subsec. ( c )(I )(A). Pub. L. 103-160, Sec. 561 (k), substituted "seven-year period" for "five-year period". 
Subsec. (c)(2) to (4). Pub. L. 103-160, Sec. 1331 (b)(I ), added par. (2) and redesignated fonner pars. (2) and (3) as (3) and ( 4), 
respectively. 
Subsec. (e)(l ). Pub. L. 103-160, Sec. 133 l(a), (b)(2)(A), substituted "not later than one year after the date of the discharge or 
release" for "before the date of the discharge or release" and inserted before period at end of first sentence "or, in the case of 
an applicant becoming educationally qualified for teacher placement assistance in accordance with subsection (c)(2), not later 
than one year after the date on which the applicant becomes educationally qualified". 
Pub. L. 103-35 substituted "October 23, 1992," for "the date of the enactment of this section". 
Subsec. (e)(4). Pub. L. 103-160, Sec. 1331(b)(2)(8), added par. (4). 
Subsec. (f)(2)(A), (8). Pub. L. 103-160, Sec. 133l(c)(l)(A), substituted "five school years" for "two school years". 
Subsec. (g)(2). Pub. L. 103-160, Sec. 133 l(g), added par. (2) and struck out former par. (2) which read as follows: "A member 
who is entitled to benefits under section l l 74a or 1175 of this title or is given early retirement under section 4403 of the 
National Defense Authorization Act for Fiscal Year 1993 shall not be paid a stipend under paragraph (I)." 
Subsec. (h)(l), (2). Pub. L. 103-160, Sec. 133 l(e), substituted "may" for "shall". 
Subsec. (h)(3)(A). Pub. L. 103-160, Sec. 1331 ( c )( 1 )(8), substituted "five consecutive school years" for "two consecutive school 
years". 
Subsec. (h)(3)(8). Pub. L. I 03-160, Sec. 1331 (d), substituted "based upon the basic salary paid by the local educational 
agency to the participant as a teacher or teacher's aide. The rate of payment by the Secretary shall be as follows:" for "equal 
to the lesser of - ",added els. (i) to (v), and struck out former els. (i) and (ii) which read as follows: 
"(i) the basic salary to be paid by the local educational agency to the participant during the two years; and 
"(ii) $50,000." 
Subsec. (h)(5). Pub. L. 103-160, Sec. 133 l(c)(l)(C), substituted "five years" for "two years" in two places. 
Subsec. (h)(7). Pub. L. I 03-160, Sec. 1331 (f), added par. (7). 
Subsec. (i)(l). Pub. L. 103-160, Sec. 1331(c)(l)(D), substituted "five years" for "two years" in two places. 
EFFECTIVE DA TE OF 1993 AMENDMENT 
Section 133 l(h) of Pub. L. 103-160 provided that: "The amendments made by subsections (c) and (d) (amending this section 
and sections 1598 and 241 Oj of this title) shall not apply with respect to -
"(I) persons selected by the Secretary of Defense before the 
date of the enactment of this Act (Nov. 30, 1993) to participate 
in the teacher and teacher's aide placement programs established 
pursuant to sections 1151, 1598, and 241 Oj of title 10, United 
States Code; or 
"(2) agreements entered into by the Secretary before such date 
with local educational agencies under such sections." 
SECTION REFERRED TO IN OTHER SECTIONS 
This section is referred to in sections 1142, 1598, 2410c of this title. 



Agenda/or Washington DC Trip 

Thursday, November 5 
12:00pm- Bob Stein 

3:00pm -Alexander Russo, Staffer for Senator Jeff Bingaman (D- New Mexico) 
Hart Building 703, 2"d and C Street, NE 
202-224-1063 

Friday, November 6 
9:00am- Charlie Abell, John Gantz, Joe Morgan 
TBA (place) 

All Day- Charlie Abel 1, Senate Armed Services Committee 
228 Russell Building, 1st and C Street, NE 
202-224-3871 

Monday, November 9 
9:15am- Gina Mahoney- Staffer for Congressman Tim Roemer (D-Indiana) 
2348 Rayburn House Office Building, Independence Ave & S. Capitol St., SW 
202-225-3915 

lO:OOam- John Connolly- Works for Senator Mike DeWine (R- Ohio) 
140 Russell Building, 1st and C St., NE 
202-224-1182,202-224-2315 

ll:OOam-Tim Bromelkamp- Staffer for Congressman Chet Edwards (D-Texas) 
2459 Rayburn House Office Building 
202-225-6105 

12:00pm- D'Arcy Phillips- Staffer for House Education and Work Force Committee 
2181 Rayburn House Office Building 
202-225-6558 

1:30pm-TROA- Robert Norton 
Alexandria, VA 
1-800-245-8762 

3pm- Mike Cohen, Education Staff at the White House 
White House, 218 Old Executive Building 
202-456-5543 

Tuesday, November 10 
9:30am- Mike Hill, SOC 
One Dupont Circle, Suite 680 
202-667-0079, 1-800-368-5622 



THURSDAY, AUGUST 27. 1998 

IC 

Veterans get 
high marks 
as teachers 
I\\' ·1~1111;1L1 I kill\' 
L;:-;,\ l( ll J.:\'l' 

\\:.\'.')lll0J1,111,\. \],,11 1!;111 

'\ (1()11 \'t'\1·1;11b li.1\i: lt:lt till' 11111· 

J\;trv lu st:rvc 11n l!ll: lr11n1 Imes 
in Amnica's classrourn~. ;111d 

most make great teachers will­
mg to tack.le science and math 
classes, particu\m·\y in urban 
schools, says a study out today 

The National Center for Edu­
cation Information surveyed 
I, 171 participants in the De­
partment of Defern;e's Troops to 
Teachers program, launched to 
hdp offset military downsizing. 
R1!searchers compared the vet­
erans with 1,018 public school 
teachers and found: 

..,. Admini<;trators rated more 
than 75% of former mihtary 
personnel above average or 
higher. · 

..,. 29''.t., of tht: teachers are 
from a rninontv m ethnic 
group, compared 'with I 0% of 
the general teaching force . 

... 24''.!,, or veterans were 
teaching m;1th, X'Y., biology and 
~% chemistry, comp;1red with 
the overall i:\·y,, te;1ching malh, 
:i'Y., biology and 2·;;, chemistry. 

.,.. 21% of veteran.~ tt:ach in in­
ner-city schools, compared with 
l ()'Y., of public school te<ichers 

With 2 million new teachers 
needed in the next decade. the 
:m.ooo members ol the mil1tarv 
who retire each year are ;m eX­
cellent source of teachers. pro­
gram chief .John Gantz says 



.... 

search 1

fi~ further than milit~ry for future teachers 
''Troop~ to 
Teache~s!'. ~ a report 
on the recruitment of 
former military 
service· personnel into 
clac;sroom.S. 

According to Feistritzer, who 
c~authored both the new publica­
tions, the teacher recruitment prob­
lem has been less one of nwnbers 
than one of getting the right people 
to the right places. 

"Traditionally, would-be teachers 
have to enroll in a college teacher 
education program approved by the 
state licensing authority and designed 
for education maJors who will spend 
four or five years in school, leading 
to automatic licensure. But a lot of 
people who take this route don't 
want to teach in the rural areas or in 
the cenfl'al. cities, where the need is 
greatest. As a result, teachers colleg­
es have been cranking out tar more 
teachers than we have places for -
but not in the places where they are 
most needed. 

•Alternative certification routes 
put the problem in bold relief. Before 
the alternative movement caught on, 
people who wanted to transfer into 
teaching had to go to college to get · 

the courses prescribed for education 
majors. But it usually didn't make 
sense for a career-changer to give. up 
a salary, go to college more or less ·.· 
full time and then come out with no 
guarantee of a· Job at the end• 

Troops to Teachers is a subset of 
the alternative certification category 
and, according to· Feistrltzer, it is 
almost the perfect recruitment device 
for hard-to-staff schools. For · 
instance: 

• Nearly 90 percent of the former 
military personnel coming into teach­
ing are male; about three-quarters of 
the overall teaching force is female. 

• Twenty-nine percent of these 
militarY recruits (but just 10 percent 
of teachers overall) are from ethnic 
or racial minorities. 

Moreover, TrT recruits are signifi­
cantly more interested than the 
nonnal stream of new teachers in 
teaching in an inner cit)' or a rural 
commwlity, and they are more 
inclined toward math and Science 
instruction. · 

And that doesn't even consider 
what these former service· personnel 
will provide by way of discipline -
both because they are largely male 
and because they are nliliWy. 

Sandy Feldman ~ •It's not 
clear where we'll find• the teachers 
we will need. Feistrit:Zer's reports 
suggest a likely place to look. 

Raspbeny Is a columnist for the Washing. 
ton ~ Write him In care of the Wash­
ington Post Writers Group,· 1.150 15th. St. 
NW, Washington, D.C. 20071. 



JJTARY Veterans infonnation 
Veterans Administration Regional omce: 1-800·627·1000. 
Department of Veterans Affairs: 202 W Jackson St. 435-8761. 
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f Troop to Teachers ·Program 
·worth saving from budget axe 

Turnover is high smong public 
~chool tenchcrs. Too many score low 
un :standardiz.cd performance tests. 
Tuo few teach math and :iciencc. 
Keeµiug 4.U.ality staff at inner-city 
and rural schoob i~ d constant chal­
lenge. 

Those are a few reasons why 
school administrators across the 
country are moving to preserve a 
program that, on a small scale, ad­
dresses the challenge. It's the 
Troops to Teachers Program. And 
Congress. which gaYe it life. has 
toln the Defense Department to 
shut it down by OctohP.r 1999. 

For five yf'ars, tht> program h:'I:; 
supplied public school.:: with whe1t 
educators aay they need mo>:t: ma­
tun: tole model;;, roost of them male 
;;inu many of them ininoritie8, 
trnin\:'U in n:iath and .~cience, com­
mitted to their truup~ aud c::omfort­
able in tough work en v iroiunents. 

"Combine those factors and it 
really gets public education to sit 
up and pay attention," said John 
Gantz,·who runs Troops to Teach· 
ers for the Defense Department 
from an education activities office 
in Pensacola. 

Second careers 
Congress established the program 

as a tool to help service members 
transitiM ti'.\ RP.cond careers. With 
th~ drawdown nA::i.rly over. the pro­
gram ht1s ~ervl'!<l its purpose. Funds 
to run it will dry up next yen 

More th::in 3,000 v&ternns. most of 
them freshly retired and armf'd 
with college degrees, have partici­
pa leu iu Troops to Teachers, earn-
ing teadiiug certificau-:; and filling 
school vaci:mcies acros:; 46 .state:i. 
In 19£14 and '95. participants got a 
$5,000 stipend to cover education 
costs tied to ce1tificatfon. School:; 
got a $50,000 grant to cover a por­
tion of teachers' salaries over sever· 
al vears. 

, "Quite frankly," Gantz said, "at 
I $65 million a year, the program W3$ 

I grossly overfunded. It turns out the 
: real incentive to hire military was 

not. money but the peotile. Surveys 
.:.f ~"hool administrators are consis­
r~nt in p•·rii.;ing t.hP. O\'erall perfor· 
mance of veter::m,; ::i;; teachers. The 

TOM 
PHILPOTI 
Military 
Update 

message iB, 'Give us more.' One 
comment we get from school princi· 
pals more than any other is "These 
people are really very caring about 
students.' Some administrators act 
surprised." 

Rut the milita.rv has alwavs been 
concP.med about troops. Gantz isn't 
lohbying to keep his job. By ne>.i 
October, the dr!'twrlown will end. 
The Defenge Dep~rtmPnt won't 
need the program. 

··But public education." Gantz 
added, "sees thi:;; as too good to let 
go. And quite frunkly, it ie;. We've 
got so many good $torics out thtirt>." 

Saving the program 
Les.din,; the push to sav~ the pro­

gram, per~aps through ::rnot.hP.r 
federal agencv, are sfate Troops to 
Teachers offic~s. Official!.< for stat@s 
that took full advantage of the pro­
gram - like Tcxac and Florida -
are meeting ~'1th lo.wmskers, vi.rith 
the departments of education and 
,·eterans affairs, nnd with their 
uwu bureaucracie:-; to discu::<::- how it 
might be saved. 

"Ending TToop.ii to TeachH:>,'' said 
Meryl K~ttl.:r, program c:oordinator 
fur T~xi:l.$ schools, ''1-.·ould be a terri­
ble disservice but.h lo vetel'ans who 
want to become t.ead1er.ii, but., more 
importantly, to school dbtrict;:. and 
students." 

Eighty-seven perct'nt uf vartici­
pant.s are men, compared with 25 
percent in the overall public schuul 
teacher population. More males 
mean more role models for children 
raised in house11olds without fa. 
the rs. 

Half of all participants elect to 
teach in urban and rural schools, 
not the suburbs. And a review of 
records for 1400 participants hired 
through 1997 shows 85 percent still 
teaching . 

"That retention rate i5 far better 
than reported by civilian peers." 

said Kettler. "That is so high, par­
ticularly when you consider up to 
:'iO percent of public :School teachers 
IP.wP. before their fifth vear. At least 
?..S pPrrPnt leave befor-e thev teach 
their third y~l'lr Thoc:i> in -special 
<.>ducation and inner-city schools 
Ghow abyimal refontion Yet 70 to 
90 percent of our guy,; stay in 
thtre." 

A great story 
Retired Army S€t. Maj. Lazaro 

Ramirez, 46, wos the first applicant 
~elected for Troops to Teacher~ in 
1993. He taught bil.ingual cduca · 
tion to elemelll<uy :)Chool student!! 
his firs1 ye3r. At 1light he pursued 
an alternative c\:'rlifii.:atiou pro­
gram through the t"rnversity uf 
Texas .it El Paso. 

He taught English as a second 
language to seventh-graders for 
three years before becoming assis­
tant principal at McAllen, Texas,· 
middle :>chool this summer. 

.. It's bi?en g'rf'.'.:.H.," R.<lmirez said. ~A 
22-\·ear career with a lot of fi<:!ld P.ll· 

per"ience made becoming a teachP.r 
,:1eein nuturCll. I don't think any­
thing I'll have to deal with here 
would eyer $urpri&c me. Replacing 
young soldier:s are civilian children 
who need more ca.re. You mold 
them. You traiu them. And some 
take a little lunger U1an other:s." 

four vears in the classroom 
taught ttanmez that kids can bring 
a Jot ot baggage. And it.'s not their 
fault. But you have to take each one 
individuaflv. analyze their problem 
and apply rules depending on cir­
cumstances. You learn that in the 
military, too. Take care of the 
troop>.. 

For more info1mation on 'troop;; to 
Te:>cher.::, check out it;; horn€' rir-tge: 
http:.'/volcd.doded.mil/ dantC\s/ttt or 
ca!] 1-800-231-6212 or write: 
D . .\.'rfES Troops to Tcuchcr>:, 6490 
Sauflev Fitld Rd., Pcn.:;acoL~. FL 
32;j09;;j243. 

.Job openin~ awl a\ail.:1blc ~ppli­
cants can be Yiewed od line at: 
v."\\'W. t.roops.org 
C0mmPn1s and suggestions are wel· 
comed. Write to Military Update. P.O Box 
~ 230. Ct?ntrevi!le. Va. 20122-6230. or send 
e-mail !o: mtlupdate@aol.com 



groups that research baa shown 
are moat likely to benefit from 
amaller classes: students in the 
primary grades and minority and 
low-income children. They also rec­
ommend that policymakers ensure 
that good teachers and adequate 
facilities are available to accom­
modate the additional classes. 

•class Size Reduction: Lessons 
Learned from Experience," free, 
at three World Wide Web sites: 
www. Wes tEd .o rg/po Ii cy; 
www.temple.edu/LSS; and www. 
eerve.org/Research/class_size/ind 
ex.htm. 

High School GraduaUon: A higher 
standard for passing the General 
Educational Development test has 
led to fewer people both taking 
and passing the high·school­
equivalency exam, statistics from 
the program suggest. 

The 1997 GED statistical report 
shows a drop of just over 3 per­
centage points in the passing rate 
for the test since the new stan­
dards took effect. The rate de­
clined from 71. 7 percent in 1996 
to 68.6 percent last year. In a 
widely publicized effort to bring 
its atandards in line with higher 
eec:ondary education standards, 
the OBD Testing Service last year 
rai8ed the bar for its test-takers. 

Record numbers of adults com­
pleted the OED in 1996, in an ap· 
parent attempt to qualify for the 
credential before the increase in 
the passing score took effect. The 
total number of people completing 
the tests last year was 722,461, 
compared with 768,570 in 1996. 

"'Who Took the om?,• $20 plus $5 
f'or shipping and handling, from 
the OBD Fulfillment Service, PO 
Box 261, Annapolis Junction, MD 
20171; (301) 604-9073; fax: (301) 
604-0168. 

~Whole neighborhoods 
or towns-not just individuals-

can be haves or have nots when it 
comes to access to technology, a re­
port by the Washington-based 
Benton Foundation says. 

The 54-page report points out 
barriers to entire communities 

gaining aocess 
to technology 
and describes 
public-com­
munication 
policy that 
could help to 
break down 
some of the 
barriers. 

The report 
recommends that •universal ser­
vice" --ensuring access to telecom­
munications--continue to be pro­
vided. Such a policy began under 
federal law with telephone service 
more than 60 years ago, but it has 
become controversial with recent 
technology advances. 

The report also praises commu­
nity-based initiatives that take 
into consideration the views and 
goals of the people who live in the 
communities. 

"Losing Ground Bit by Bit: Low­
Income Communities in the Infor­
mation Age," $10, from the Ben­
ton Foundation; (888) 544-5437. It 
is also available on the World 
Wide Web at www.benton.org. 

Higher Education: First-genera· 
tion students who attend private 
colleges and universities are 
much more likely to receive their 
degrees within five years than 
those attending state institutions, 
the U.S. Department of Education 
found in a recent survey. 

The study discovered that 63 
percent of students at four-year 
independent schools who were the 
first in their families to complete 
college earned their degrees 
within that time frame, compared 
with 46 percent of such students 
who attended public institutions. 
Thirty-five percent of first-gener-
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ation students at community col­
leges finished their associate's de­
grees within five years. 

-rirst Generation Students: Un­
dergraduates Whose Parents 
Never Enrolled in Postsecondary 
Education," free, (202) 401-3630. 
The document number is 98082. 

-....... 
Teacher•: deral program de­
s1gne to retrain retired military 
personnel to be educators has 
brought many male and minority 
teachers to high-demand urban 
areas, a survey suggests. 

The survey found that 90 per­
cent of the U.S. Department of 
Defense's Troops to Teachers pro­
gram participants are male, 29 
percent are members of minority 
group11, and 24 percent are work­
ing in inner-city schools. In com­
parison, the report says, teachers 
overall are predominantly white 
women, and only 16 percent are 
working in inner-city classrooms. 

The survey also found that re­
trained teachers have five times 
the retention rate of traditional 
teachers within the first five 
years of teaching. The report, 
which surveyed 1, 17 0 partici­
pants in 1986, 1990, and 1996 and 
reviewed records for 1,400 partic­
ipants, was released last month 
by the National Center for Educa­
tion Information, a private, for. 
profit research organization. 

"'Profile of Troops to Teachers,• 
free, from the National Center for 
Education Information, 2918 Fes­
senden St. N.W., Washington, DC 
20008; (202) 362-8444. 

Child Services: Child-protective­
services agencies should improve 
training and raise qualifications 
for caseworkers, and caseworkers 
should work with their counter­
parts in welfare agencies to help 
move families out of poverty. 

Those are among the recommen­
dations in "Protecting Children from 

Ab~se and Neglect: a collection of 
articles and commentaries on the 
child-welfare system from the David 
and Ludie Packard Foundation, 
based in Los Altos, Cali! 

"The Future of Children: free, 
from the Circulation Department, 
Center for the Future of Children, 
David and Lucile Packard Founda­
tion, 300 Second St., Suite 102, Los 
Altos, CA 94022; fax: (650) 948-
6498; e-mail: circulation@future­
ofchildren.org; or on the Web: 
www.futureofchildren.org. 

Youth•' AttltudH: Many of the 
nation's teenagers say that crime 
and violence are the major na­
tional problems facing the United 
States, yet they remain optimistic 
about their futures, according to 
a survey conducted by the Horatio 
Alger Association of Distinguished 
Americana. 

Of the 1,195 young people ages 
14 to 18 who responded to the poll 
by the Alexandria, Va., 
nonprofit group, only 44 percent 
said that they always feel safe in 
school. But the same proportion 
also said that teachers and ad· 
ministrators have taken all the 
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necessary 
steps to make 
students feel 
secure. 

In the sur­
vey of educa­
tion, family, 
and social is­
sues, more 
than 60 per­
cent of stu­

dents said their schools offer chal· 
lenging courses to prepare them 
for the future. 

-Tue State of Our Nation'f 
Youth: free, from the Horatic 
Alger Association of Distin 
guished Americans Inc., 99 Cana 
Center Plaza, Alexandria, VJ 
22314; (703) 684·9444; fax 
(703) 548-3822; Web site 
www.horatioalge.com. 



AT EASE 

Anthony Washington, left,· helps one of his ninth-grade biology students, Force to teach math at Wldefleld as part of the Troops to Teachers 
Mary French, on Friday at Wldefleld High School. Washington left the Air program that helps ease veterans' transition Into clvlllan careers. 
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Teacher applies military skills in classroom 
Program helps transform 
veterans into instructors 
By OVetta Sampson/The Gazette 

The bell hasn't signaled the beginning of third 
period at Widefield High School, yet 22 biology 
students are already seated, silent and steadfast. 

W"rth no prompting, the pack of jittery teen 
energy has transformed into a group of studious 
quiz takers. An overhead projector beams their 
duties for the day. No. 1 is a quiz. 

"You have five minutes," says their teacher, 
Anthony W~n, who promptly sets the 
timer on his gold watch. 

It's a routine the students are used to. Daily 
agendas, constant group work, time limits on 
assignments: All are teclmiques Washington used 
while training airmen to move military satellites 
at Shriever Air Force Base. Now the 12-year Air 

FOR MORE INFORMAT;ION _; .. · · 
To qualify for the Troops to Teachers 

program, which puts military veterans into 
public schools, you must have a bachelor's 
degree, six years of active duty and a desire to 
work with young people. 

For more information about this federal 
program, call the state office at 262-4107 or 
pull up the Web site at http:/ /www.troc>ps. 
org. The site provides information about teach­
ing Jobs, salaries and licensing. 

Force veteran is talcing these tools to teens as a 
math and science teacher. 

Washington is one of 3,000 veterans across the 
nation who have made the transition from the 
military to teaching throtlgh the federal Troops to 
Teachers (TIT) program. 

The fourth-year teacher said his second ciu'eer 
is more than a job. It's an extension of his pat(i­
otic duty. 

"As a veteran you sacrifice self for your COW\-· 
try," the 40-year-old said. "As a teacher you sacri­
fice self for youth." 

It's estimated about 500 Colorado veterans are 
now in classrooms. Congress created the 
program in 1994 as a way to help military people 
who were being downsized find other careers. ·· 
The veterans get help with teaching credentials, 
educational training and job placement while the 
schools get help in relieving a nationwide short­
age of teachers. The program is currently in 20 
states, including Colorado. 

With military downsizing almost complete, 1TI' 
is to be phased out by October 1999. But offi­
cials in the Colorado office, which is housed at: 
the University of Colorado at Colorado Springs,· 
are hopeful that proposed legislation will extend 

See TROOPS/NEWS6 



Troops/Program 
·- 'a huge success' 

From NEWS1 
the program's life. 

Joe Morgan, director of Colo­
rado's TIT program, said offi­
cials were in Colorado Springs 
this week "discussing the future" 
of the program and ways to give 
it longevity. 

"The new program would 
continue the operation of the 
state offices so that the military 
personnel will be able to gain 
certification information and 
placement a4'sistance," Morgan 
said. 

If the progran1 is extended, 
Morgan said veterc1Il.S would 
receive a ·$2,000 stipend for 
educational training, and schools 
would get the same for hiring 
them. 

Morgan hopes Congress will 
consider the issue in its next 
session. 

The program, which was rela­
tively unlrnown for yea.rs, is 
riding a recent wave of favor­
able publicity. 

Two weeks ago, the National 
Center for Education, a Washing­
ton-based research group, called 
the program "a huge success" 
based on a survey of public 
school administrators. 

The study found TIT recruit­
ed teachers for high-need areas, 
such as inner-city schools and 
rural communities. 

It also found that TIT put a 
scarce commodity in public 
schools: minority male science 
and math teachers. 

And teachers with a military 
background have a lower attri­
tion rate than teachers right out 
of college. 

School administrators who 
use the program hope it will 
continue. 

Joe Royer, principal at Wide­
field High School, praises the 
program and the quality of teach­
ers who come to the profession 
by choice. Royer said that's a 
sentiment that makes them 
committed. 

"If it ta.Ices eight hours to do 
a job, they give it eight hours. If 
it ta.Ices eight and a l\alf, they 
give it eight and a half," he sald. 

''They're not 
worried ·about the 
time clock; they 
worry about 
getting the job 
done." 

Wldefleld High School 
Prlnclpal Joe Royer 

"They're not worried about the 
time clock; they worry about 
getting the job done." 

While it's true that his mili­
tary background has colored 
Washington's classroom 
etiquette, it's his love for youth 
that propelled hinl there. 

It's evident as his hazel eyes 
light up when students get an 
answer right It's evident in his 
voice as he patiently explains 
the effects of nlalaria on 
soldiers in the Spanish-American 
war. 

And ifs definitely evident 
when his students talk about 
him. They say Washington teach­
es more than just biology. He 
teaches them about standing up 
for themselves, being prepared 
and working with others. 

"He's so cool," said Eric Sell­
ers, 14. "He can really relate to 
us." 

"He puts things in terms that 
we can understand," said Kathy 
Doyle, also 14. 

Washington often shows up 
for a student's basketball game 
just for encouragement. Or stays 
after school just to hear them 
out 

For Washington, his new 
career goes beyond books and 
tests. 

"Teaching is not really from 
mind to mind," Washington said. 
"It's from heart to heart." 

Ovetta Sampson may be reached at 
636-0374 or ovetta@gazette.com 



Former 'troops' succeeding as teachers 
Retraining program 
rates high with those 
who enter classroom 
ByNickAdde 
T1111es staff writer 

Hilda Williams had just dismissed her students from 
the language arts class she teaches in the Beverly City, 
N.J. School District when a youngster who was spend­
ing his last day at the school stopped by her desk. 

Like other kids in the district, the second-grader 
lived in a community near Philadelphia plagued by 
drugs and other trappings of urban blight. 

"He came up to me and said, 'Ms. Williams, are you 
-my mother in God's way?' 

"Yes, sweetie, I sure am," she replied. 
That was in 1995, Williams' first year of teaching 

aft.er accepting an offer from the Air Force to retire 
aft.er 15 years of service. "I can see his face now," she 
said of the student. 

At that point, Williams knew she had made the right 
choice for her second career. 

Williams is one of about 3,000 former and retired ser­
vice members who took advantage of federal money 
made available since 1994 to retrain as teachers. 

The program, called Troops to Teachers, provides mil­
itary retirees and veterans with as much as $50,000 to 
help defray the cost of course work needed to meet 
teaching certification requirements. 

For their part, local school districts in the 20 states 
that choose to participate in Troops to Teachers get gov­
ernment money to pay a percentage of their military 
hires' salaries during their first five years of employ­
ment. 

A recent survey by the National Center for Education 
Information hailed Troops for Teachers as a "huge suc-
cess." . 

For retirees like Williams, the appeal of their new ca­
reers lies beyond the scope of the questions and an­
swers outlined in any survey, even a glowing one. 

A wider appeal 
When John Hurt left the Navy after 26 years in 1996, 

he already had completed a master's degree in educa­
tion. 

The former master -chief aviation maintenance ad­
ministratiomnan enjoyed conducting classes for sailors 
at Navy schools at Meridian, Miss., and Memphis 
Naval Air Stations. 

"I figured I could make mvself verv m;oirkPt::ihl<> '"'" 

Photo by Jeff Zefevaiisky 

Hilda Williams, a retired Air Force major, is happy with 
her second career as a teacher in New Jersey. 

get a job almost 
immediately" 
after leaving the 
service, Hurt 
said. 

Now in his third 
year at Oxford El­
ementary School 
in Oxford, Miss., 
Hurt teaches 
fourth-graders 
from the rural 
countryside, as 

. './, 

For more inforffiation on Tro0ps-­
to Teachers, contact the Defense 
Activity for Non-Traditional Educa­
tional Support - DANTES - of­
fice at the nearest installation. _Or 
contact the National· Center for E<f 
ucational Information, 4401A Con­
necticut Ave. N.W., Suite 212, 
Washington, DC 20008. 

well as those from around the country and the world 
who are drawn to the area by their parents' association 
with the University of Mississippi. 

Unlike other areas of the South, Oxford's affluent 
families tend to send their children to public school. 
While that cultural diversity appealed to Hurt, a native 
of Oregon, his real satisfaction comes from helping chil­
dren who have less going for them. 

"I had one last year that literally could not read, be­
cause he didn't know how to write," Hurt said. "He 
couldn't form letters." 

After three months working closely with Hurt, the 
child was ready to keep pace with his classmates. 

Hurt understands the impact of his effort. "If you 
don't catch them now, they're gone," he said. "They may 
get those skills in later years, but they're going to have 
to play catch-up. When they get to middle school, they 
either drop out or become a real burden." 

Though no one realistically becomes a school teacher 
with an eye toward getting rich, both Williams and 
Hurt said they live comfortably on their military retire­
ment pay and teachers' salaries. 

"Thank God for my retirement pay," said Williams, 
"but it's the kids, the environment and the other teach­
ers that make it so rewarding." 

After his Navy experiences, Hurt said elementary ed­
ucation has shown him no unforeseen challenges. 

"I was a command master chief, used to working with 
spouses," Hurt said. "When I had to deal with parents, I 
knew how to talk to them and relate with them." 

Many teachers with civilian backgrounds "never had 
to do those things," Hurt said. 

22 • Nary Time• October 5, 1998 
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.··• .Ql;'Vey: .: .· ··ry 
retirees flock.~to 
tough classrooms 
ByNickAdde 

·• .T111JeS staff Writer. · 

The nearly 30000 .s~ce members who have left 

::~~~1~=:~}:!%ir m':\~ ~S: 
toward t.eaching s~ence and mathematics, and gen­
erally believe that being poor shouldn't be a barrier 
to student· achieVei:D:erit. 

Participant.a:. iliAJie ,TroQps to Teachers program 
also ate more 'Iikei.Yto be' older, members of a minor­
ity group, .and Diore willing to work in inner-city 
areas·th&n.eduC&t;O~:.J~cking military experience. 

The snapshot:of1'fu0pilfor Te;achers participants, 
based on a smvey OOriducted earlier this year, was 
outliiled. in an Aug; 2J report by the nonpartisan 
National Center for'Education Information. The re­
port wa& paid.for p~y J;>y the Washington State 
office ofTfuop8ie>,-Teacliers~:~:;·· . 

Troops t.Q'Teach.ers begirii in January 1994 at the 
height of ~e 'diawdowJi; ~r Congress authorized 
federalmon:ey·to hetp· dep~ service members 
pay for· co~e: wo1ip1~~ t() qualify for teaching 

·" j~C>e ~,:tff~/~:iJVe.ti>ro,ven not only to 
\ befeffecti:ve>te&Cberil~.biit:~"'!:-~ent role. models 

~ga,~= 
· ·: Troop& ii:i Teaeheril J>&rti.clpant.s are more likely to 

teach high•. school·, t1iiui t;peir: .•. civilian . colleagues. 
Forty-five .'l>erceht ~r;~t "J@i~ ·teachers ·teach 
high school, conip&red 't.0: ~7 )>erceilt of civilian 
teachers. · · · 

The National Center. for Education Information 
launched its effort tO canvass . these service mem­
bers-turned-educator& for their opinions and com­
pared the resUits with those of national teacher sur­
veys conducted in 1986, 1990 and 1996. 

The.center found that while 74 percent of all U.S. 
school i.eachers arefemale,,99.~nt of those who 
took advantage ofTrnops toT~ers are male. That 
reflects the strong male military population. 

And while 10 percent of all civilian teachers are 
minorities, 29 percent of the former service mem­
bers are minorities. The former .trOOps also are more 
likely to teach in an inner-city school. 

Survey respondents indicated that they chose edu­
cation as a second career because they performed 
similar tasks in uniform: for as long as 10 years. 

Their fields of eXpertise are mere likely to focus on 
technical areas. While 13 percent of civilian-trained 
educators teach math, 29 peicent offortner military 
members are math teachers. · 

Military · teachers are . also more likely to teach 
physics, physical sciences, biology, chemistry and 
special education. 

Six of 10 teachers with military backgrounds 
agreed .with the. statement, "Socioeconc;linic ba~k­
groUO:d does not prevent students from performmg 
at the highest levels of achievement." Only 46 per­
cent of all'teachers conctirre(t 

eorill.rii:;frrim.: disciplined:. and structured back­
grounds~ only 5~ percent .of the military teachers be­
lieved that schools should adapt to meet children's 
needs, while 70 percent of _all teachers believed in 
suCh adaptation. .· · ·· · · . 

Seventy-eight percent of all military teachers fa­
vored: setting higher-Btan~~(~r students in basic 
subjeCts; such a8 math> .hiStO:i}' arid English, com­
pared ;wi:th 74.percent of ci~. teachers. 
•. :: ·--:: .... : • .• · ~ ·.-.;~· .. :·· .• ~ -~1 • .":-~_-;··=~·:::.>::( .• _. ....... '.. 
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Colorado Troops to Teachers 

Joe B. Morgan 
Colonel (Ret.) U.S. Anny 

State Director 

Columbine Hall 3037 (719) 262-4107 
1420 Austin Bluffs Parkway (800) 438-6851 
Colorado Springs, CO 80933-7150 Fax: (719) 262-4381 

E-mail: colottt@mail.uccs.edu 
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