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offers an innovative 
Multiple Subject Credential 

preparation program 
to meet your needs. 
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TO: Members, CSU Board of Trustees, CSU Presidents 
RE: Updated Media Summary/CalStateTEACH Announcement 

PRINT 
Wall Street Journal 
San Francisco Chronicle - 2 stories 
LA Times-Orange County Edition 
Los Angeles Daily News 
Fresno Bee 
Ventura County Star 
Sacramento Bee (second story coming) 
Orange County Register 
San Diego Union-Tribune 
Riverside Press Enterprise* 
Modesto Bee* 
Long Beach Press Telegram 
San Francisco Fxarnincr* 
North County Times 
La Opinion 
Bakersfield Californian* 
Contra Costa Times* 
The Desert Dispatch (Barstow)* 
Benicia Herald* 
Hemet News 
Valley Times (Pleasanton)* 
Education Weck 
Pinole West Countv Times * 
Salinas California1{ 
Temecula Californian 
Visalia Times Delta 
Education Beal 
Davis Enterprise 
Hollister Frcdance 
Lakeport Record Bee 
Chronicle For Higher Education 
Stockton Record* 
Monterey County Herald 

*AP stories 

POSITIVE LETTERS TO THE EDITOR/ OPINION PIECES 
San Diego Union Tribune--Op Ed bylined by the Lt. Governor, ran 5113/99 
Los Angeles Daily News--Letter, Trustee Myers, ran 5/7/99 
Chico Enterprise--Op Ed bylined by Chancellor Reed, ran 5/23/99 
Fresno Bee--Letter, Lt. Governor, ran 5/3/99 
Sacramento Bee--Letter, retired education professor, ran 5/6/99 
Ventura County Star--Op Ed bylined by Chancellor Reed, ran 5/1 J/99 
Long Beach Business Journal--Op Ed bylined by Chancellor Reed, ran 5/25/99 
San Francisco Chronicle--Letter, Trustee Myers, ran 5/12/99 
Ontario Business .Journal--Op Ed bylined by Chancellor Reed due to run in May 
Contra Costa Times--Letter, Lt. Governor, ran 5/6/99 
Sacramento Business Journal--Op Ed bylined by Chancellor Reed, ran 5/21 /99 
San Jose Mercury News--Op Ed bylined by Lt. Governor, ran on website 5/10/99 
Bakersfield Californian--Op Ed, bylined by Trustee Fallgatter and Chancellor Reed, ran 5/9/99 



Merced Sun-Star--Op Ed, bylined by Lt. Governor, ran 5/~4/99 
Fresno Business Journal--Op Ed bylined by Chancellor Reed, due to run in May 
San Jose Business Journal--Op Ed, bylined by Chancellor Reed, ran 5/7/99 
Torrance Daily Breeze--Op Ed bylined by the Lt. Ciovernor. ran 5/18/99 
North County Timcs--Letter. TruslL'e Myers, ran 5/13199 
Stockton Business Journal--Op Ed bylined by Chancellor Reed, due to run in June 

TV 
KNBC-TV (NBC-LA) 
KCBS-TV (CBS-LA) 
KTLA-TV (IND-LA) 
KGO-TV (ABC-SF) 
KRON-TV (NBC-SF) 
BAY TV (SF) 
KNTV-TV (ABC-San Jose) 
KCRA-TVJ (NBC-Sacto) 
KXTV-TV 10 (ABC-Sacto) 
KOVR-TV 13 (CBS-Sacto) 
KTXL-TV40 (FOX-Sacto) 
KMAX-TV3 l (UPN-Sacto) 
KUVS-TV19 (UNI-Sacto) 
KN SD-TV 39 (NBC-San Diego) 
KFSN-TV30 (ABC-Fresno) 
KMPH-TV 26 (FOX-Fresno) 
KSEE -TV24 (NBC- Fresno) 
KFTV-TV 21 (Spanish-Fresno) 
KCOY-TV 12 (CBS-Santa Maria) 
KVIQ-TV 6 (CBS-Eureka) 
KCPM-TV24 (NBC-Chico) 
KBAK-TV 29 (CBS-Bakersfield) 
KGET-TV 17 (NBC-Bakersfield) 
KSBW-TV 8 (NBC-Salinas) 

RADIO 
Metro Networks ( 107 stations in California) 
KFWB-AM (LA) 
KNX-AM (LA) 
KFI-AM (LA) 
KCSN-FM (LA) 
KCBS-AM (SF) 
KQED-FM (SF) 
KXPR-FM/KXJZ-FM (+ 9 Public radio stations in California) 
KFBK-AM (Sacto) 
KS TE-AM (Sacto) 
KFRE-AM (Fresno) 
KGST-AM (Fresno) 
KMJ-AM (Fresno) 
KJFX-AM Fox (Fresno) 
KSJV-FM (Fresno) 
KBIF-AM (Fresno--just an announcement about the program) 
KERN-AM (Bakersfield) 
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FOR IMMEDIATE RELEASE 
April 28, 1999 

Contacts: Sharon Hawkins or 
Kristina Brock 
(916) 341-1000 

Governor Gray Davis and CSU Chancellor Charles B. Reed Introduce 
Important New Program to Help 'Emergency Permit' Teachers Get 

Full Certification 

SACRAMENTO - Thousands of teachers now working in our public elementary school 
classrooms on 'emergency' credentials will soon have a chance to get full 
certification-working around their busy schedules-using the latest computer 
technology. This can be done under an innovative new program, CalStateTEACH, 
unveiled today by Governor Gray Davis and Chancellor Charles B. Reed of the 
California State University_ 

Developed by the CSU and set to start this fall, CaIStateTEACH will deliver high quality 
teacher education directly to students unable to attend a CSU campus because of work 
schedules, family obligations or distance from a CSU campus. The program will 
combine self-study with on-line support and personal coaching and be fully integrated 
with a teacher's daily experiences in the classroom. This site-based curriculum will 
allow these sorely needed emergency credentialed teachers to stay on the job in our 
elementary schools as they work towards full certification. 

California will need as many as 300,000 credentialed teachers over the next decade 
because of teacher retirements, class size reduction, and increased student enrollment. 
Intense short-term demand has already forced many districts to hire teachers without full 
certification, issuing them 'emergency' credentials instead. CalStateTEACH will enable 
those teachers to get the full training they need and our students deserve. 

"There is perhaps nothing more important we can do to improve California education 
than provide our students the best trained and educated teachers," said Governor Gray 
Davis. "While immediate demand forced the temporary hiring of 'emergency' 
credentialed teachers, CalStateTEACH provides a wonderful opportunity for these 
dedicated educators to complete their academic training while staying in the classroom." 

'The California State University educates the majority of teachers in California's public 
schools," said Chancellor Reed. "Using technology and teaching mentors, we are pleased 
to broaden the reach of CSU teacher training and help fill an urgent need in our 
elementary schools." 

401 Golden Shore, Long Beach, California 90802-4275 INFORMATION: (562) 985-2154 



CalStateTEACH was modeled on the successful British Open University program by 
highly knowledgeable CSU faculty who have designed an integrated curriculum to 
prepare working teachers to meet California standards for the classroom. The program 
will be offered in four stages over an 18-month period. Successful applicants must meet 
the standard requirements for an elementary teacher preparation program including a 
bachelor's degree, passage of the CB EST test and letters of recommendation. 

Working in groups of 18 to 20, these beginning teachers will access their materials 
through the internet, texts, and audio/video materials. Each group will have mentor 
support from a CSU faculty member. While they will be able to study at the time and 
place of their choice, they will be required to keep up with other members of their group 
by submitting assignments on set dates. They will be able to communicate with their 
mentors quickly via e-mail, or receive other help through a computerized internet support 
system. 

Successful completion of the program will include 38 college credits and 
recommendation for a multiple subject teaching credential. 

The program is being welcomed by California school districts, which have been 
struggling to keep up with the demand for qualified teachers. "We welcome 
CalStateTEACH at the Sacramento Unified School District," said Jim Sweeney, District 
Superintendent. "We always need well qualified teachers, and CSU is providing an 
important tool to solve our statewide teacher shortage. This program will allow 
emergency credentialed teachers to continue to teach while earning the credential they 
need." 

"Lowering the number of students taught by each teacher with class size reduction plus 
the overall growing number of students means we will be needing more and more 
qualified teachers," added Principal Donald Hair of the California Middle School. 
"Many of the new teachers will likely come from different professions and will need to 
go through a credential program. CalStateTEACH will allow these teachers to work with 
our students - gaining valuable experience - at the same time as they are getting the 
additional academic training they need." 

CalStateTEACH is a statewide program that will be operated through five regional 
centers supported by all CSU campuses with teacher education programs. It will be led 
by the CSU campuses at Fresno and Monterey Bay, Hayward, Fullerton, Pomona and Los 
Angeles. More information about the program is available through a toll-free hotline (1-
877-CALSTA TE) or on the internet at www.calstateteach.net. 

Chancellor Reed sees the program as an important part of the CSU's commitment to 
meeting the educational needs of California. "CalStateTEACH combines the best of self­
study, field work, technology and personal coaching to prepare well qualified working 
teachers to educate the children of California." 

-####-



PR99:095 OFFICE OF THE GOVER NOR 

FOR IMMEDIATE RELEASE 
April 28, 1999 

CONT ACT: Michael Bustamante 
916/445-4571 

GOVERNOR DA \lJS UNVEILS INNOV A TlVE TEACHER 
TRAINING PROGRAM 

SACR4..MENTO- Governor Gray Davis today announced a new California State University 
(CSU) program, Cal State TEACH, for the certificati;on of teachers currently holding emergency 
credentials. 

'·There has never been a point in our history where we needed teachers more,'' said Governor 
Davis. "The Ca!State"fEACH program is the first and most important step to honoring my 
commitment to making sure that every teacher in ev~ry classroom in California is fully 
credentialed and every student hi!s the benefit of the best teacher possible." 

The CalStaieTEACH rwgram allows teachers currently holding emergency credentials to earn a 
multiple subject elementary credential \Vhile continuing to work in the ·classroom. Using a 
variety of media, including the internet, video, audio and print materials, CalSUteTEACH 
enables these teachers to become fully accredited in eighteen months. 

Cunenily, 15,000 California elementary classrooms are staffed with teachers who are not fully 
credentialed, but hold either a waiver or an emergency permit. As a result of the class-size 
reduction program, by '.W08, California ,,,.ill need an additional 250,000 to 300,000 teachers. 

The demand for fully credentialed school personnci is overwhelming the capacity of existing 
teacher preparation programs. Because the CSU is responsible for training a majority of the 
state's teachers and cannot increase capacity fas! enough t<.' meet demand using traditional 
teacher preparation models, CalStateTEACH has been developed as an alt=rnative learning 
program to help meet the state's needs 

"~v1y goal is very simple, to make 1t '1$ easy as possible for emergency teachers to become fully 
credentialed, .. continued Governor Davis. "That is in the best interest of the stlldents, the 
teachers, the parents and e\·ery citizen i!1 this state." 

In ord~r to bt eligible for the CalStc.teTEACH prof.,ram, applicants must have a bachelor's 
depee, a passing scor~ on the CBEST, and meet the s:ime admission criteria c,f t:aditional CSU 
tcach~r education programs. Prior to being admitted, applicants must secure a teaching position 
on thei;- emergency crndential or find a public school that agrees to super,;ise their teaching.. 

~## 
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PUBLIC AFFAIRS (562) 951-4800 

CalStateTEACH Director Appointed 

FAX (562) 951-4861 

May 12, 1999 

CSU Chancellor Charles B. Reed, Chancellor today announced the appointment 
of Jodi Servatius as the first director of a new, nontraditional teacher education 
program known as CalStateTEACH. This innovative program, which was 
officially introduced by the CSU and Governor Gray Davis April 28, 1999, is 
designed_ to enable teachers currently working in elementary schools with 
emergency permits to earn their credentials within 18 months. 

The majority of emergency permit teachers, who take only one course per term, 
take five years to complete all credential requirements. The new program fully 
integrates learning with each student's work as a teacher and with his or her daily 
experience in the classroom. 

"We are very fortunate to find an individual with the experience and strengths of 
Dr. Servatius to lead this exciting new program. She has participated in every 
aspect of its development and knows it well," said Chancellor Reed. 

The program uses the latest technology including the Internet, video, audio, and 
print materials to deliver high quality teacher education directly to teachers 
working with emergency permits no matter where they live or how many hours 
they work in or out of the classroom. 

Modeled after the highly regarded British Open University teacher education 
program, the CalStateTEACH curriculum was developed by a group of 
outstanding CSU faculty representing virtually every CSU campus. 

This new program to earn an elementary credential has been under development 
during the past year and is now accepting applications for fall 1999 enrollment. 

Servatius has spent about half of her 30-year education career in public schools 
as a teacher and administrator, formerly serving as Assistant Superintendent for 
Instruction at the Santa Clara County Office of Education. In 1986 she joined the 
faculty at CSU Hayward where she is a professor of education. 

In addition to teaching, she has chaired both the Educational Leadership and 
Teacher Education departments, serving as CSU Hayward's Director of Faculty 
Development, and developing the campus's graduate program in teaching 
online. During 1998-99 she has served as Associate Director for Regional 
Operations and Support of CalStateTEACH. 

### 

401 GOLDEN SHORE • SIXTH FLOOR• LONG BEACH, CA 90802-4210 
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CalStateTEACH 
AN ALTERNATIVE TEACHER EDUCATION PROGRAM 
TOLL-FREE (877) 225-7828 OR (562) 985-2154 FAX: (562) 985-2030 

E-MAIL: calsta teteach@calsta te .ed u 
INTERNET: www.calstateteach.net 

CalStateTEACH 
FACT SHEET 

CalStateTEACH is a new, alternative learning program within the Cal~fornia State 
University System aimed at the thousands of emergency permit elementary teachers 
rnrrently teaching in California schools. Using tlze latest teclznology, including the 
Internet, video, audio and print materials, this program will deliver high quality teacher 
education directly to these intern teachers, enabling them to become fully credentialed 
in just 18 months. 

The Need 

Elementary classrooms in California are currently staffed with approximately 
15,000 teachers who are not fully credentialed, but hold either a waiver or an 
emergency permit. It is estimated that by 2008, California will need between 
250,000 and 300,000 additional teachers. The burgeoning demand for fully 
credentialed school personnel is overwhelming the capacity of existing campus 
teacher preparation programs. Because the CSU cannot increase capacity fast 
enough to meet demand using traditional teacher preparation models, the CSU 
looked to other models and developed CalStateTEACH. 

Meeting the Need 

The CSU takes very seriously its obligation to educate and train fully 60% of the 
State's teachers. Because the need for new teachers is increasing due to class 
size reduction programs, teacher retirements and increased student enrollment, 
the CSU, with the support of the State Legislature and the Governor, has 
developed CalStateTEACH, an alternative to a multiple subject teaching 
credential. Modeled after the highly regarded British Open University teacher 
education program, the curriculum has been developed by a group of 
outstanding CSU faculty from elementary teacher preparation progrnms as well 
as faculty members from across the disciplines. 

401 Golden Shore, Long Beach, California 90802-4275 INFORMATION: (562) 985-2154 



The Program 

CalStateTEACH is a personalized program in which beginning teachers work in 
small groups of 18-20, guided and supported by a California State University 
faculty member whose primary responsibility is to serve each Intern Teacher as 
an adviser, coach, and evaluator. Intern teachers progress through a study 
guide that presents assignments and activities that integrate hands-on teaching 
with their coursework. Faculty members regularly visit the classroom to 
observe their students' teaching, offer feedback and support, as well as 
communicate with them by e-mail and telephone. The program, which is 
entirely integrated so it does not consist of separate courses, is supported by a 
combination of the Internet, print, audio and video information. It is offered in 
four stages over 18 months, beginning September, 1999. Successful students 
will earn 38 college credits and a recommendation for a multiple subject 
credential. 

To be eligible for CalStateTEACH, applicants must have a bachelor's degree, a 
passing score on the California Basic Educational Skills Test (CBEST), and meet 
the usual admission standards of traditional CSU teacher education programs. 
Before they can be admitted, applicants also must either secure a teaching 
position on an emergency permit or find an elementary school that agrees to 
supervise their teaching. These Intern Teachers will need access to a computer 
with on-line capability. Fees for the program are $1142 for each stage and 
include the cost of all course materials and books. Both state and federal grants 
and loans are available for eligible students. 

Interested persons may get more information or apply for admission in several 
ways. CalStateTEACH has a website at www.calstatetench.net that provides 
information and an on-line application for both the program and financial aid. 
Prospective students may also call a toll-free number at 1-877-CALSTATE to 
obtain information and have a program and/ or financial aid applications sent 
to them. They may also e-mail requests to rnlstateteacl1@calstate.ed11. 

4/9/99 



Q. What is CalStateTEACH? 

CalStateTEACH 
Questions & Answers 

A. CalStateTEACH is a unique, alternative teacher education program for the multiple subject 
(elementary) credential. It is a personalized program of independent learning in which 
beginning teachers work in small groups of 18-20, guided and supported by a California 
State University faculty member whose primary responsibility is to serve each Intern 
Teacher as an adviser, coach, and evaluator. 

Q. Why is CalStateTEACH needed? 

A. California has a teacher shortage forcing many school districts to temporarily employ 
college graduates who have passed a basic qualifying exam (CBEST), but who are not fully 
trained for their work. These teachers need to earn their credentials, but many cannot 
attend regular university classes because of geography or personal circumstance. 
CalStateTEACH is designed to meet the needs of these dedicated teachers. 

Q. Why is CalStateTEACH unique? 

A. Students have a one-to-one relationship with their faculty mentor. They can complete the 
entire 18-month program working with just one faculty member who guides, advises, 
evaluates, and supports them - all regardless of where they live, how many hours they 
work, or family obligations. 

Q. What are the admissions standards for CalStateTEACH? 

A. The admission standards for this program are similar to traditional CSU teacher education 
programs. Applicants are required to have a bachelor's degree from a regionally accredited 
college or university, a passing score on the CBEST, letters of recommendation, evidence of 
writing proficiency, prior experience or commitment to working with children, medical and 
fingerprint clearances, a qualifying grade point average, and either have a job teaching in 
an elementary school with an emergency permit or find an elementary school that agrees 
to supervise their teaching. 

Q. When will the program begin? 

A. The first group of students will begin in September 1999. An orientation program will be 
offered during the summer focusing on technology training and subject matter preparation. 

Q. How long will it take to complete the program? 

A. CalStateTEACH is an 18-month year-round program with six weeks of vacation within that 
timeframe. Intern Teachers will complete the curriculum in four stages: stage one is 15 
weeks, stage two is 17 weeks, stage three is 17 weeks, and stage four is 23 weeks. 

Q. If a student doesn't enroll for September, when is the next admissions date? 

A. Because it is a new program, only one group will be enrolled during the first year. The 
second group will be admitted in September 2000, but subsequent groups will be admitted 
every six months thereafter. 



Q. Do students need a computer to participate in CalStateTEACH? 

A. Students must have access to a computer that is connected to the Internet. 

Q. What if the student's computer skills are limited? 

A. Students will need to have a general understanding of computing, word processing, and the 
Internet. Assistance will be provided to individuals unfamiliar with the use of e-mail and 
the Internet. Because even the most sophisticated computer users occasionally experience 
obstacles or problems, CalStateTEACH will maintain a "help desk" that may be reached by 
telephone. 

Q. How many classes and academic credits will students need to complete the 
program? 

A. Because the curriculum is integrated, there are no separate classes. Upon completion of 
the program, a student will have earned 38 credits, which will meet requirements for a 
multiple subject credential with an emphasis in Cross-cultural, Language, and Academic 
Development. 

Q. What can a person teach with a multiple subject credential? 

A. This credential is required to teach in "self-contained" classrooms; these are classrooms 
where the same instructor teaches all subjects. Teachers with multiple subject credentials 
are typically employed in elementary and middle schools. 

Q. Are there people other than those who are teaching with emergency permits or 
waivers who could benefit from the program? 

A. If a school will provide a place to practice teach with supervision, anyone who meets the 
requirements, as noted earlier, could participate in the program. For example, a teacher's 
aide could easily complete a credential program while working in an elementary school 
classroom. 

Q. Can a person from another state who is looking for a teaching job in California be 
accepted into CalStateTEACH? 

A. If a person has a bachelor's degree from an accredited college or university and passes the 
CBEST, they can seek a position in a California public elementary school and apply to 
CalStateTEACH at the same time. Fees for out-of-state tuition will apply. 

Q. What is the CBEST exam and how does a student sign up for it? 

A. The purpose of the CBEST is to test proficiency in reading, writing, and mathematics, the 
basic educational skills needed by all schoolteachers. The CBEST Registration Bulletin is 
available at their website at www.cbest.nesinc.com or by calling 916-928-4001. 

Q. How can people learn more about the CalStateTEACH program? 

A. By calling the toll-free hotline at 1-877-CALSTATE or by logging onto the Internet at 
www. calstateteach. net. 

4/9/99 



School Districts - Most Emergency Permit Teachers (Elementary Only) 

Los Angeles Unified 4570 Pajaro Valley Joint Unified 55 
Long Beach Unified 433 Oxnard School District 50 
Compton Unified 284 Hayward Unified 54 
Santa Ana Unified 279 Stockton City Unified 51 
Oakland Unified 252 Azusa Unified 48 
Pomona Unified 228 Jurupa Unified 47 
Montebello Unified 215 Perris Elementary 45 
San Bernardino City Unified 207 Chula Vista Elementary 42 
Inglewood Unified 184 Bellflower Unified 41 
Pasadena Unified 178 Little Lake City Elementary 41 
Paramount Unified 166 Franklin-McKinley Elementary 41 
Anaheim Elementary 144 Torrance Unified 40 
Hawthorne Unified 138 Lake Elsinore Unified 40 
Ontario-Montclair Elementary 129 South Whittier Elementary 39 
San Diego City Unified 123 Val Verde Unified 39 
Palmdale Elementary 111 Apple Valley Unified 39 
Orange Unified 105 Madera Unified 38 
El Rancho Unified 101 Fairfield-Suisun Unified 38 
Hacienda La Puente Unified 101 West Covina Unified 37 
Lynwood Unified 101 Placentia-Yorba Linda Unified 37 
Rowland Unified 100 Palm Springs Unified 34 
Bakersfield City Elementary 91 Claremont Unified 33 
Alum Rock Union Elementary 90 Sacramento City Unified 33 
Norwalk-La Miranda Unified 88 Upland Unified 33 
San Jose Unified 88 Oak Grove Elementary 33 
Colton Joint Unified 83 Mt. Diablo Unified 32 
Baldwin Park Unified 81 Santa Clara 32 
Chino Unified 81 Escondido Union Elementary 31 
Corona-Norco Unified 80 South Bay Union Elementary 31 
Fontana Unified 79 Fremont Unified 30 
Ravenswood City Elementary 77 Westside Union Elementary 30 
Alhambra 76 San Jacinto Unified 30 
Moreno Valley Unified 74 Los Nietos Elementary 29 
El Monte City Elementary 73 Garden Grove Unified 29 
Rialto Unified 72 Porterville Unified 29 
Las Virgenes Unified 71 West Contra Costa Unified 28 
Downey Unified 68 Sanger Unified 28 
Mountain View Elementary 67 Victor Elementary 28 
Saugus Union Elementary 65 Clovis Unified 27 
Garvey Elementary 62 Monrovia Unified 27 
Lennox Elementary 62 Lodi Unified 27 
Coachella Valley Unified 62 Earlimart Elementary 27 
East Whittier City Elementary 60 Antioch Unified 26 
Delano Union Elementary 59 Napa Valley Unified 26 
Riverside Unified 59 Kings River Union Elementary 26 
ABC Unified 58 Woodland Joint Unified 26 
Whittier City Elementary 58 McFarland Unified 25 
Fresno Unified 56 Desert Sands Unified 25 
Bassett Unified 56 Redwood City Elementary 25 
Alvord Unified 56 Buena Vista Elementary 25 
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l 'THE WALL,~ STREET. JOU.~NAL .. 

WEDNESDAY, APRIL 28, 1999 

State to Help 'Emergency' Teacher's 
Get Training They Need to Stay On; 

By MARC LIFSHER 
Staff Repnrtcr of THE WALL STREET JouRNAL 

SACRAMENTO-Thousands of over­
worked and undertrained elementary­
school teachers will be offered a conve­
nient, high-tech way to earn needed ere· 
dentials as part of a new program being un­
veiled today by Gov. Gray Davis. 

The innovative curriculum, dubbed 
"CalState Teach," is one of a series of co­
operative efforts between state universi­
ties and the public-school system to ad­
dress a potential crisis: the estimated 
30,000 teachers who lack state credentials. 

These teachers, who hold "emergency 
permits" allowing them to work in the public 
schools for up to five years, are helping to 
ease a serious shortage of public-school 
teachers. But without proper training, many 
become discouraged and quit teaching after 
less than a year. And a statewide program to 
reduce class sizes already is snapping up all 
available education-school graduates. The 
shortage of accredited teachers, educators 
say, has worsened as a new baby boom has 
reached school age and thousands of older 
teachers near retirement. 
Farand Near 

CalState Teach relies on a combination 
of Internet, e-mail, video, telephone and 
personal contacts to connect neophyte 
teachers with professors and mentors at 
California State University's 22 schools of 
education. The aim is to give emergency­
permit teachers a chance to earn creden­
tials during evening and weekends at 
home, saving them from the demands of 
commuting to a Cal State campus. 

Indeed, the secret to the new system. 
says Cal State Chancellor Charles B. Reed, 
is its combination or independent study at 
home via personal computer, and person-

a Ii zed supervision in the classroom ·from 
school-based mentors and visiting special~ 
ists from local Cal State campuses. " · 

"For about 18 months, they'll be spend­
ing nine to 12 hours a week studying: so 
there's rigor built into the program," says 
Mr. Reed. "They'll get constant feedoack 
... and they'll be trying out what they iearh 
with their students every day." 

CalState Teach, developed with $5 mil.­
lion from the current year's state budget, 
seeks to enroll about 500 teacher-credential 
candidates next August as Californl~ 's 
1.100 school districts complete hiring for 
the fall. However, the 18-month program 
could handle as many as 1,000 teachers in 
its initial year, says Mr. Reed. 

The greatest demand, Cal State ·Offt­
cials say, is expected to come from heavi.Jy 
urban school districts, mainly in the Los 
Angeles Basin and the San Francisco Bay 
Area. According to the Cal State chancel" 
lor's office, the mammoth Los Angeles Uni­
fied School District currently faces the 
state's worst accredited-teacher shortage, 
with 4,570 of its 36,000 teachers holding 
emergency permits. · · : 

CalState Teach, which is being ·re­
viewed for accreditation by the state Coin­
mission on Teacher Credentialing, should 
help reduce an alarming drop-out rate that 
sees half of all unaccredited teachers lea"\•e 
the field by the end of their first year; says 
David Wright, the independent coinmis: 
sion's director of policy and programs.·.~ · 

THE WALL STREET JoURNAL/CALIFORNL-1. 

1velcomes your comments-by mail, electronic 
mail or fax. Letters should be addressed 'to 
Jess Brarin, Editor. JOO California St., ·suite 
725, Sa11 Francisco, Calif 9.// I/. The fax 
number is 4 l.5·956·4855, the E·mail add res., 
is wsjca@11ews.ccs;.com 
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State Pushes for More 
Cred.entialed Teachers 
New CSU program t~ offer classes via the Web 

By Robert B. Gimnison 
CHRONICLB SACRAMENTO 8URRAll 

SACRAMENTO - The state un­
veiled an Internet-based program 
yesterday designed to make it easier 
and cheaper for some of the 30,000 
California public school teachers 
with "emergency credentials" to 
win permanent licenses. 

Called "CaJStateTEACH," the 
program will a11ow elementary 
school teachers to take classes start­
ing this fa]] for 18 months at a total 
cost of $4,568 .. 

Enrollment for l,000 teachers to 
take the classes has begun for this 

. fall. Another I, 500 will be accepted 
for the following year. 

'There never has been a point in 
our history where we needed teach­
ers more," Governor Gray Davis 
said at a ceremony at a Sacramento 
school. 
· 'The real patriots of the 21st Cen­

tury are going to be teachers," he 
said. 'This is really a call to duty -
to go into teaching." 

The new Democratic governor 
also said he hoped to propose later 
this year that teachers receive sub­
stantial pay increases, and incentives 
like bonuses for staying in the high­
turnover profession. 

Because of new programs like 
class-size reduction and population 
increases, California has been suffer­
ing a shortage of teachers in many 
regions and specialties. 

Jn San Francisco, for instance, 
300 of the district's 4,400 teachers 
have emergency credentials. In San 
Jose, 200 of the l,778 teachers have 

an emergency permit to teach. 
Many of the emergency credentials 
are issued for teachers in specialized 
disciplines like math, science anc! 
special education. 

The situation may get worse. Da­
vis said that by 2008, California will 
need as many as 300,000 new teach­
ers - far more than can be graduat­
ed at current rates from California 
State University, the leading suppli­
er of teachers. 

To reduce the number of teach­
ers with emergency credentials, the 
new program will offer about 12 
hows a week of classes over the 
Internet. CSU faculty will closely 
supervise the student teachers . 

The program is designed to help 
especially teachers who do not live 
near colleges where they can get a 
permanent credential. 

Charles Reed, chancellor of CSU, 
predicted the new program would 
become a national model, and 
would deliver better teachers to Cal­
ifornia classrooms. "Those students 
who have good teachers will learn," 
he said. "Those who don't will re­
gress. We know that." 

Arturo Apodaca, 25, a world histo­
ry teacher at California Middle 
School with an emergency creden­
tial, said the new program would 
appeal to him if he were not already 
enrolled in classes in a private uni­
versity .. 

He said he had already spent 
$8,500 on classes and expected to 
spend nearly that much again be­
fore he finishes. '"This is a great 
opportunity for teachers like my­
self," he said. 

San Francisco Chronicle 
Thursday, April 29, 1999 
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Helping New Teachers Learn as They Go 
· School: Cal State program\\ ill offrr on-joh training so instructors can get full credentials. 

By f:{J]LJ_J,_)j.JLlfi . Time> Sta}( ll'rirrr 

ml oping !O plJce more fully quJlificd elementary teachers at the helm of classes, 
I • II Ca.I State_ University officials today plan to launch a new form of on-the-job 
~tram mg tor mstructors. 

The program. called CalStateTEACH, aims to help instructors with 
emergency teaching pamits gain full credentials within 18 months without setting foot 
in a university lecture hall. 

Instead, novice instructors will learn education theory and teaching methods by 
reading texts, being observed by Cal State faculty members, participating in Internet 
seminars and completing assignments in their own elementary school classrooms. 

Cil State Fullerwn, which tr;.iditionally educates scores of new teachers, will serve 
as one of five hubs for the program. From JOO to 200 emergency-credentialed 
instructors are expected to begin the ahemative form of teacher training this fall 
through the Fulknon campus, program director Beverly Young said. 

The program"s tle.xibility should serve as a draw 10 the 30,000 teachers in 
California who are already in classrooms but have not received training in pedagogy. 
A boom in teacher retirement and demand created by the popular class size reduction 
initiative have spawned a shortage of qualified teachers statewide. 

"We're working very hard to meet the needs of school districts while, at the same 
time. maintaining the high standards of teacher education of the traditional program," 
said Young, a Full<.'rton education professor working in the chancellor's office. 

"The admission standards will be the same as the tradition:il program." she added. 
"We're telling the districts, 'Just because you hire someone as an 
emergency-pennitred teacher does not guarantee CSU agrees they should be a 
teacher.' \\'c'1e meeting au emergency situation, but\\ e're not lowering standards.'' 

The program could particularly help fast-growing school districts in Santa Ana, 
Anaheim and Gard<.'n Grove, where administrators ha\e hired dozens of 
emergency-permi!led teachers. Of Orange County's 2 2.300 teachers, more than 1,500 
are working on emergency teaching credentials 

Teachers with emergency credentials already possess a bachelor's degree with 
course work in key subject areas and have passed a basic skills exam, but have not 
finished the required postgraduate studies and training. 

"Often, we're between a rock and a hard place and need a teacher in front of those 
students right thi:; moment, so we hire someone without a credential," lamented Supt. 
Al l'vliJares of the SJntJ Ana Unified School District,\\ here about 200 teachers lack 
credentials. "A progrJm like this, it's nitical for a district such as ours." 

1 · 1 · r r· r · · 
•._

1 S(.·:irch th~ arc 11\·~5 o th~ Lo:; A11,gc'ks 1mc::i or s1m1br stnr1i:5 Jbour· 
C'.\i_ll'< )[{\I\ \'I \Tl- I \l\T.l\'ITY. (H t:l.J'.\Tln\ \I. l l·: \l'\I\(;, TE \(flfYS. 
FJl·:\lf\T\l.n \( fUl<li' You "ill not b<' chJrged to loo~ f,Jr stories. only to r<'tri<'1e on~. 
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preparation 
focus of CSU 
program 
By Jeff Ristine 

,S"IAFF WKJTEH 

James E. Marshall, a CSU Fresno 
professor, is telling new teachers 
what to expect when students start 
to "do science" instead of just read­
ing about it. 

'There are generally more ques­
tions raised than there are prob­
lems solved.'' Marshall says on an 
audio clip on a \Veb site in an 
experimental program designed to 

; help complete the preparation of 
teachers working on so-called 
"emergency" permits. 

Dubbed CalStateTEACH, the pro­
gram is the latest effort to meet a 
daunting commitment by California 
State University to boost teacher 
preparation by 25 percent in two 
years in order to make a dent in 
booming demand from the state's 
schools. · 

When it is put into operation in 
September, the $5 million program 
will allow elementary school teach­
ers to complete some of the neces­
sary qualifications by listening to 
_tapes in their car, watching videos 
at home and logging onto the 
Internet. 

It is designed to remove a hurdle 
for those whose full-time classroom 
schedules or geographic locations 
make it difficult to attend tradition­
al campus programs. 

At least 30,000 teachers in 
. California classrooms today are 
working on emergency permits, 
meaning - often to the dismay of 
parents - they are not fully quali­
fied. These teachers have earned 
bachelors' degrees and have 
passed a teacher literacy test, but in 
many cases have no real training in 
how to run a classroom. 

Most work in urban cores or 
rural areas, and turnover is heavy. 
At last count, the San Diego Unified 
School District had more than 120 
elementary teachers with emer­
gency permits: the Escondido 
Union and South Bay Union ele­
mentary districts both had 31. 

CalStateTEACH was developed 
_ by 28 CSU faculty members in 

teacher education, drawing upon 
the model of the British Open 
University, renowned for its use of 
distance learning. 

CSU Chancellor Charles Reed 
acknowledged that the program, 
with its single statewide curricu­
lum, is a departure from the tradi­
tional, campus-based approach to 
building an academic program. 
Organizers say the curriculum 
attempts to build upon the work 
teachers already are doing in the 
classroom. 

Teachers will earn 38 units of aca­
demic credit over 18 months, divid­
ed into four segments with each 
costing $1,142 (including course 
materials). 

-, It is designed to take about 12 
_hours of work a week. Officials 
emphasize that while teachers can 
study when and where they want, 
the program is not self-paced -
there are exams (by computer) and 
papers due at specified times -
nor are the students left on their 
own. 

There are no classes to attend, 
but students must go to five 
Saturday seminars. 

Each teacher will be placed in a 
group of 18 to 20 assigned to a sup­
port faculty member who is respon­
sible for coaching and assessment. 
They will keep in touch by phone 
and e-mail with a teacher from the 
participating school district per­
forming additional on-site mentor­
ing . 

San Diego State University 
President Stephen Weber, whose 
campus has one of the biggest 
schools of education in the state, 
says CalStateTEACH could become 
"transforming" in teacher prepara­
tion. "It's potentially a big deal," he 
said. 

CSU says it will be able to handle 
up to 1,000 teachers when the pro­
gram is inaugurated in September. 
(The next group will be admitted in 
September 2000.) Participants will 
need Internet access and at least a 
rudimentary familiarity with per­
sonal computers. 
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THE VOICE OF THE WEST 

WEDNESDAY, 1\1.-\Y 12, 1999 

Teaching Teachers 
Ed Ii or -As the newest member 

of the CSU Roa rd of Trustees, I am 
still learning about the university, its 
role in educating 60 percent of the 
state's teachers and how the CSU is 
meeting the ever increasing demand 
for public school teachers. 

After reading your story ("State 
Pushes for More Credentialed 
Teachers," April 29), I am more ex­
cited than ever about being a part of 
this gre;it institution. 

Cal Slate TEACH is the kind of 
innovati\·e program the slate needs 
as student demographics change 
and literally thousands of educators 
teaching with emergency permits 
need to be fully credentialed. By 
prm·iding these teachers with the 
highest quality education and the 
ability to become fully certified no 
matter \\'here they live or how many 
hours they work in the classroom, 
we will go a long way toward solving 
the immediate teacher shortage. 

There is no more important job 
than teaching our young people. I 
hope programs such as Cal State 
TEACH will enable more qualified, 
dedicated teachers to become fully 
credentialed and make teaching a 
lifelong career. 

DEE DEE MYERS 
CSU Trustee 
Los Angeles 
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Letter: Training teachers 

(Published May 03, 1999) 

c Major clm1ge has occtuwd in the way many of today's students pursue their higher 
eclucJtion. Only one-si.xth of American college students arc full-time l 8- to 22-year-olcls 
living on or near campus. In fact, at the California State University (CSU). fully 851/f of 
students commute, 80'io arc working 30 hours or more per week. and the average age is 27. 
This means new and innovative programs must bi:: ckvcloped if the needs of our students 
arc to be met. 

C::llStJteTEACH, developed by the California State University. is just such a program 
(story April 29). It is aimed at addressing one of the most immediate probkms facing the 
state: the critical need for more teachers. There arc currently thousands of elcmc-nt:iry school 
teachas who are college graduates, but who are not fully crcdcntialccl. CalStatcTEACH will 
allow these dedicated educators to become fully credentialed no matter where they live or 
how many hours they work in or out of the classroom. 

This is the kind of innovative thinking the state needs if we arc to meet the dem:mds of the 
2 lst century. 

Lt. Gov. Cruz I3ustamante CSU Board of Trustees. Ex Officio ivkmber Sacramento 
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igher edu- ----------• 
percent of the teachers 
in California, we at the 
California State 
University system have 
initiated our own action 
plan. It calls for, among 

~~~!i Charles Reed 
~~~~JU- Martha Fallgatter 
chal-
lenges. l lowPver, norw is 
more daunting tl1an Ilic 

challenge of fmding the 250,000 to 
300,000 new teachers needed for 
California's public schools duriJ1g the 
next 10 years. And these caru1oi be 
just warm b0tlies. In our increa<;ingly 
lmowledge-based economy, we need 
culturally diverse, caring, competent, 
committed ru1d qualified teachers 
who have superior Jmowledge of 
their academic subject an'<L'> ;u1d who 
are skilled communicators mid moti­
vators as well. 

As with most complex situations, 
theft' is no prove1foal silver bullet to 
solve this problem. Real life cornpt>ti­
tion, economic realities, you nrune it, 
all temper whatever strategic: think­
ing might go toward a solution to U1e 
problem. Certainly, as the education 
;u id training gruw1d for more U1rn1 GO 

otla~r initiatives, cutting the time 
required to obtain a teaching creden­
tial, operating teacher preparation 
progran\S year round, and giving stu­
dents early experiential teaching 
opportunities so that they can Jmow 
sooner, rather than later, if they have 
the personality and stantina to make 
it in t11e classroom. 

In addition, there is another ini­
tiative under way that comple­
m<'nts what we arc doing :uirl is 
designed to expand the pool of 
prospective teachers cost-effective­
ly and efficiently by casting the 
tl'acher recmitment net more wide­
ly to hot11 general public and target­
ed groups. It is strategic, aggrl's­
sive and results-driven. 

The California Center for Teaching 
Careers h,-is begun a $2 million adver­
tising campaign aimerl at three very 

300,000 new teachers needed for California 

different but potentially lucrative 
sources for the future teachers we 
need in our state. TI1ey include: high 
school and college students thinking 
ahout t11eir career options; instrnctor 
assistants already working with teach­
ers in t11e classroom; and professionals 
who, for whatever reason, may be 
contemplating a career change. 

Suffice it to say, t11e fact t11at we 
are for the first time packa.:,aing our 
mes.5age creatively, buying air time 
and targeting our campaign to specif­
ic market segments is a major step 
forv.-·ard. But the CalTeach ad cam­
paign, with its powerful call to 
"Change their lives. Change yours. 
TPach," does more thru1 just evoke 
emotion, it gives t11e viewer two 
options: call or click. 

Call toll-free 1-88.S-CALTEACH to 
talk with a trained counselor about 
how to become a California teacher. 
or log on to tl1e Internet and visit · 
CalTeach's Web site (www.cal­
teach.com) for help in na..,igating t11e 
teacher preparation process. 

Gov. Gray Davis recently joined 

the CSU in wweiling ru1other new and 
innovative program - tllis one 
designed to help fully credential tl1ou­
sands of elementary instructors cur­
rently teacltlng in elementary schools 
\\ith emergency pennits. 
C'alStateTEACH is a non-traditional 
progran1 wltleh uses the latest tech­
nology including the Internet, video, 
audio and print materials to deliver 
ltlgh quality teacher education direct­
ly to tl1ese emergency credentialed 
teachers no matter where they live or 
how many hours they work in and 
out of tl!e classroom. 

Titls IS.month program, which 
begins this fall, will fully integr;iled 
coursework \vith ('ach student's 
working life as a teacher arnl 1viU1 his 
or her daily e:qierience in tl!e cla5.<r 
room. Modeled after the ltlghly 
regarded British Open lJ niversity 
teacher education progran1, tl1e 
CalStateTEACH curriculum ha5 been 
dew loped by a group of outstanding 
CSU faculty from elementwy teacher 
preparation programs as well as fac­
ulty members from across t11e disci-

plines. lnforn1ation on 
CalStateTEACH is available by cal!illg 
l-S77-C'.~'IT.'\TE or 1~a tl1e int('rn<'t 
at www.calsl'lteteach.net 

In tl1e ne:-..1. si." years alone, 
California public schools will open 
tl1C'ir doors to <Ul additional 1 million 
more student~ t11an are in om cla5S­
rooms torlay. TI1at"s on top of the 
demm1rl fnr additional teachers creat­
ed by class-size reduction, alld it 
cloesn 't take into consideration t11e 
effect that teacher retirement and tl tl' 
nah1ral attrition of teachers has on 
t11e equation. 

Are these two innovative prograrns 
tl1e entire solution? Of cotu-se not 
Dul it is encouraging that, finally, we 
have taken our JH(~•;agP to a medium 
that will reach our state's future edu­
cators and that we are using technol­
ogy to help make infomiation about a 
fut1ire in teacltlng more accessihle. 

Charles B. Reed is chancellor 
of tile California Sta.Ce 
University system. Martha 
Falfgatler is a CSU trustee. 
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Universities must change 
to meet student needs 
By Cruz M. Bustamante 

M ajor ch;mge has occu1Ted in the 
way ma.ny ~)[today's stu.dents pur­
sue their lugher education. Onlv 

one-sixth of American college students.are 
attending full time, are 18 to 22 years old, 
and living on or near campus. In fact. at the 
California State University. fully 85 percent 
of students commute. 80 percent arc work· 
ing 30 hours or more per week, the aver­
age age is 27. and many students have ma­
jor family responsibilities. 

As a result. the model of a university 
- conceivccl centuries ago for young. resi· 

dcntial sluclents. no longer se1vcs them 
well. 111ese more mature students place a 
premium on accessibility, convenience, 
quality, low cost and service. Unfortunate­
ly, many American colleges and universi­
ties have been slow to respond to this fun­
damental change. 

A notable exception is the CSU system 
which has been giving careful thought to 
how its students can be better seived. in­
cluding expanded use of new technologies. 

CSU has developed CalStateTEACH -
an innovative, personalized program of in­
dependent learning modelccl after the 
highly regarded British Open University. 
This more flexible form of learning allows 
part-time, home-based stuclv and uses a 
rich mix of print, Internet, video and audio 
materials. 

111e initial group of students in this pro­
gram \I.ill come from the 15.000 emergen­
cy pem1it teachers currently teaching in 
California's public elementary schools who 
have not met either subject matter or pro­
fessional education requirements for acre­
clential. Ca!StateTEACH. which was re­
cently announced by Gov. Grav Davis, \I.ill 
enable them to become fully credentialed 
teachers. 

•The CalStateTEACH curriculum is de­
veloped by CSU faculty experts in teacher 
education and based on the latest research 
in elementary education. 

•The program has clearly articulated 
what the students are supposed to learn 
and be able to do and how that \I.ill be mea­
sured. 

• Participants work in groups of 15 to 25 
with each group guided and supported bv a 
highly qualified CSU faculty member. · 

Bustamante is lieutenant qovernor of California and ex 
officio member of the California State University Board 
of Trustees. The Web address for CalStateTEACH is: 
www .calstateteach.net 

• 1l1e students study and learn inclcp(·11-
dently. but must maintain the pa1.·e oi their 
colleagues to complctC' the prograrn in l8 
months. 

• 1l1e cuniculum integrates the theor.' 
and practice of teaching \'.1th about halithe 
learning occuning where the participant is 
teaching. Regional centers serve as sup­
po11 sites ior the students and as home 
base for the faculty. 

CSU's expe1icncc in developing CalSta­
teTEACH can be instructive a-. others ex­
amine how technology can be u,;ed \\iscly 
to extend acct>Ss and improve thl' quality of 
education. Arni. while tedrnulo.l,ry is not <t 

panacea, used with effective student suv­
po11 systems. the fusion of imp<i1·ta11t l'OI!l­

poncnts of the education. infonnatioil aod 
entertainment industries can b(· a p()'.\·crful 
force for strengthening the state's ul~1ca­
tional system. 

Ma11y traditional-age studcnh \\ill con­
tinue ~o prefer rf.:~iclential colleg(' setlitlf("S. 
occas10nally ava1hng themselves ot nontra­
ditional programs for convenience ur to 
gain access to a class not othcrwi,;c a\·ail­
able at their campus. 

A basic step toward achieving quality in­
dependent learning is defining the goals. 
While true for any fonn of learning. it L~·es­
pecially important for learning su1)po11ed 
by technology since it can occur any""·hcre, 
anytime. We should be more concl'1i1ed 
about what students know and are able tu 
do and less about the process - "·hci·c 
and how students acquire those Llllckr­
standings. 

Only the faculty members arc qualili{'cl 
lo cletennine the nature ancl exll'nt oi tl1e 
use of technology to facilitall' stc1d•.~11t 
achievement. Although faculty rn11:s ilrc 
shifting more to being guides . ._·uaciles. 
mentors. and mediators as use· ,_.f tr·,.:lmolo­
gy grows. faculty mi:'mbers re:11a::1 ::t t}1e 
heart of the learning process. 

It is still true that much lcarn:ng '"·curs 
by doing. Ca!StateTEACH capi~ali:'.1':' on 
the work place as a learning l'll'- i!'l.•:111H::nt. 
·n1is has several powerful aclv2.11;a,;.· .. ,·,.;; edu­
cation comes to where the stu·~knh ;t:·c 
and fits into their li\·es; supen·i~,11·s and icl­
low workers becnme part of th~· ~t';1._·hing 
iorn\ and learning is reinforu:c! bv the 
maniage of then!)· and applicati1 i:i. 

'I11e CSU system has t·nnrnH •llS re­
sources in its 18,GOO well-quali!lecl facultv, 
and access to Calii11rnia's world-rl<1,:.• -
thinkers who arc examining thl' nexus of 
research, telecommunications ancl karn­
ing. ·n1ese valuabh~ components arc being 
harnessed to enable this stall' t<·, kacl the 
world in dC'lining ancl implementing a new 
approach to teaching ancl learning. 
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Ne\v progra1n recruits teachers 
By Charles Reed 

With the approach of the new millenni­
um comes a time for reflection on what has 
been. what is to come, and what our prior­
ities should be. 

If there is one priority on which all seg­
ments of societ\' can agree, it's education. 
A well-educat~d citizenry and highly 
skilled workforce are at the very core of a 
healthy and prosperous economy. From 
business and community leaders to parents, 
to elected officials, all allow that California 
must m.ake improving public education one 
of its highest priorities. 

Those of us charged with imprnving 
education are committed to identifying 
existing and emerging needs and making 
change~ to ensure ~we~ meet our obJigatio~ 
to th~ students and residents of our state. 

One of the most critical issues facing 
our public schools and the California State 
Uriiversitv (CSL') is the urgent need for 
thousands of fully credential~d elementary 
school teachers. Due to class size reduc­
tions, a wave of teacher retirements and 

increased enrollments, it is expected that 
by the year 2008 California will need 
upwards of 300,000 new teachers. 

Because of the immediate teacher short­
age, many school distritts have been 
forced to hire teachers without full certifi­
cation, issuing them "emergency" permits 
instead. The CSU and its committed facul­
ty. who educate 601/V of the state's teachers, 
take wry seriously their responsibility to 
ensure that these intern teachers will be 
fuliy credential as soon as possible. 

Because the CSU's traditional campus­
based teacher preparation programs c::mnot 
meet the growing demand for credentialed 
teachers fast enough, and because the 
intern teachers need more flexibility in 
obtainirn! their full credentials, the CSU 
looked to innovative ways to meet the 
needs of new teachers. With the support of 
the st:ite legislature and the governor. the 
CSU faculcy developed a unique new pro­
gram. called CaJStateTEACH. 

CalStateTEACH is a non-tr:iditional 
program targeting the thousands of emer­
gency "credentialed"' elementary instruc-

tors currently teaching in California's 
schools. Using the latest technology, 
including the Internet, ''ideo, audio and 
print materials, this program will deliver 
high qu:ility teacher education directly to 
these te:ichers no matter where they live or 
how many hours they work in and out of 
the classroom. Their :icademic study will 
be fully integrated with their working lives 
as teachers and their daily experiences in 
the classroom. 

tvlodeled after· the highly regarded 
British Open University teacher education 
program, the CalStateTEACH curriculum 
has been developed by a group of out­
standing CSU faculty from elementary 
teacher preparation programs as well as 
faculty members from across the disci­
plines. 

It is a personalized program in which 
beginning teachers work in small groups of 
18 to 20, guided and supported by a CSU 
faculty member, whose primary responsi­
bility is to serve each intern teacher as an 
advisor. coach and evaluator. Faculty 
members will regularly visit the classroom 
to observe their students' teaching, offer 
feedback and support, as \\:ell as coilununi­
cate with them via e-mail and telephone. 

To be eligible for the CalStateTEACH 
program, applicants must have access to a 
computer that is connected to the lnternet, 
a bachelor's degree, a passing score on the 
California Basic Education Skills Test 
(CBEST) and must meet the usual admis­
sion standards of traditional CSU teacher 
education programs. Before they can be 
admitted, applicants must also secure 
either a teaching position or an emergency 
permit or find an elementary school that 
agrees to supervise their teaching. 

CalStateTEACH is an 18-month, year­
round program that will be operated 
through five regional centers and support­
ed by all CSU campuses with teacher edu­
cation programs. It will be led by the CSU 
campuses at Fresno and Monterey Bay 
(jointly), Hayward, Fullerton, Pomona, and 
Los Angeles. 

Those interested in learning more about 
CalStateTEACH have several options. The 
CaJStateTEACH website - www.cal­
stateteach.net - provides detailed infor­
mation on the program, as \Veil as on-line 
applications for both the program and 
financial aid. By calling toll-free, 1-877-
CALSTATE, prospective students can 
request information be sent via mail. 

Interested students may also e-mail request 
for inform:.ition to calstateteach@caf­
state.edu. 

CSU has another innov::itive. program. 
designed to encourage more people to con-· 
sider teaching as a career. The California 
Center for Teaching Careers, or CalTeach." 
is recruiting people of all ages, ethnicities 
and professional backgrounds to become 
teachers. This information, referral and 
recruitment center can also be accessed via 
a toll free number - 1--SSS-CALTEACH 
- or through the Internet at \\WW.cal-· 
teach.com. Since beginning this st:.itewide. 
campaign in February, inquiries on how to 
become a teacher have increase ten-fold. 

CalStateTEACH and CalTeach are 
important parts of the CSU's commitment 
to meeting the needs of California's 
schools and students. Jn their own unique 
ways, these innovative and resourceful 
new programs will help recruit and, fully 
credential highly motivated and cotrnnitted 
men and women to educate the children of 
California. · 

Charles Reed is Chancellor. of the 
Califomia State Unii·ersity system." 
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How CSU plans to meet demand for teachers 
E ducation is the No. 1 issue on the minds 

of Californians. From Gov. Gray Davis, 
lo parents, lo the business community, 

to the electorate, all have said improving our 
public schools is a top priority. 

·n10sc of us.charged with improving public 
higher education are also finnly committed to 
change, including expanded teacher education 
programs, greater accountability, improved 
productivity and g-11:1ranlt-cing sl11dents access. 

Keeping the door open to higher education 
is - and will continue to be - the most impor­
tant thing the stale university can do for Cali­
fornia's citizens, especially in light of the pro­
jected growth in student enrollment ;md the 
ever changing demographics of our students. 

111e profile of today's students is significant­
ly different from lhe students of the !%Os or 
'70s. Many CSU students arc in their mid- lo 
late-20s and arc parents or hold full-time jobs, 
making it difficult to attend college al standard 
times and through traditional means. 111ey are 
seeking lo earn tJ1cir degrees in a timely way 
and al a rc;isonable cosl. As a result, the uni­
versity must m;ike adjustments to meet the 
needs of these students. 

Offering more courses al night and on week­
ends, expanding distance education opportuni­
ties and opening univ<'rsity campuses to year­
round operations arc three of the most practi­
cal and cost-effective ways to assure accessibil­
ity while still maintaining the highest quality. 

Four campuses arc now partially funded for 
yc:ir-round operations. Expanding the existing 
programs at these campuses :ind extending 
funding for year-round operations throughout 
the system not only would provide students 
with more options and the flexibility necessary 
to achieve their academic goals, but is also an 
efficient use of taxpayer dollars. 

No less a challenge than guaranteeing stu­
dent access is the university's immediate task 
of educating and credentialing literally tens of 
thousands of highly qualified elementary and 
hi).!h school teachers. It is estim:itcd California 
will nt"cd more than ::no.ooo new lt';1chers over 

ANOTHER"· -,: 
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the next 10 years. 111C st:itc 
university, highly regarded 
for its role in educating fully 
60 percent of the state's 
teachers, has taken several 
significant steps to meet this 
need. 

•By 2000, all CSU-cre­
dentialed teachers will have 
met the hiid1cst standards 
established by tJ1e California 
Standards for tJ1e Teaching 

CHARLES Profession. 
REED •Initiation of a pilot pro-

ject that offers school dis­
tricts a warranty with each 

credentialed teacher. 
•A commitment to credential ~.000 addition­

al teachers each year beginning by 2000. 
•Signi°ficant steps, including high school 

diagnostic testing, to help reduce the need for 
remedial education in the university. 

In addition to the above rcfonns, the univer­
sity has created two innovative programs 
designed lo help meet the state's growing 
demand for qualified teachers. 

CalSlatcTEACH, which bq,>ins operations this 
fall, is a nontraditional program targeting the 
thousands of emergency pcnnit elementary 
teachers currently teaching in California schools. 
Using the latest technology including U1e Inter­
net, video, audio and print materials, tJ1is program 
will deliver high-quality teacher education direct­
ly lo these emergency credentialed teachers who 
arc unable lo attend a CSU campus because of 
their teaching schedules, family obligations or 
rcmoter;iess "from a college campus. Upon com­
pletion oftl1is l8-montl1 program, these dedicated 
teachers will be fully credentialed. for more infor­
mation call (877) CALSTATE, or sec U1c Web site 
at www.calstateteach.net. 

111c second of CSU's innovative programs is 
designed lo cncoui-:ige and recruit people of all 
ages, etJmicilics and professional backgrounds lo 
become teachers. 'Ilic California Center for 
Teaching Careers - CalTeach - is an info1111a-

lion, referral and recruitment center for individu­
als interested in becoming a teacher. CaJTeach 
can be accessed via its loll-free number, (8&~) 
CALTEACH, or at www.calteach.com. 

Guaranteeing student access, and expand­
ing and improving teacher education programs, 
are essential to California's future. But they 
must go hand in glove with accountability and 
maintaining the highest academic standards. 

If the 2::l slate university c:1mr11ses :in· lo 
continue lo allracl and retain the best possible 
teachers, the faculty must be compensated fair­
ly and at levels competitive with similar institu­
tions nationwide. The faculty arc directly 
responsible for the success of our students and 
the quality of our universities. It is essential that 
we invest in them by working to close the salary 
gap that exists between CSU faculty and the 
faculty at comp:irablc institutions. 

Just as the university's rresidcnls and 
administrators are rewarded based on perfor­
mance, the faculty must also be accountable lo 
tJ1c people of California who help fund this 
highly regarded institution. One way the uni­
versity is showing its commitment lo :iccount­
ability is an expansion of its pay for perfor­
mance program. The university believes excel­
lence is encouraged when superior perfor­
mance is rewarded. 

Just as good teachers arc the foundation of a 
quality education, an educated and skilled work 
force is at the core of a healthy stale economy. 
ll1e sate university educates more than half of 
all Californians seeking a university degree, 
and more computer scientists and engineers 
than all 0U1cr California universities and col­
leges combined. Offering a broad array of 
degree programs in disciplines which arc criti­
cal for the knowledge-based job market of tJ1c 
21st century, CSU's commitment to innovation, 
access. quality and accountability will afford 
students the opporiunily to improve their qual­
ity of life, while ensuring California's work force 
is qualified for the jobs of tomorrow. 

Charles Recd is c/ra11ccl!or oft/re 
Cal1/nmia State University system. 


