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Bill Clinton’s Bridge

By Paul Spera

very lime Bill Clinton wlks about

his “Bridge 1o the 215 Cenury,”

can't helpbutthink ofthe Bridge

on the River Kwai. He wants cve

cryonc 1o help him build this bridge, but he
t want velerans to cross it with him.

TNs is best iilustraled by the Clinton
S f dprace

il | 4

tices an veterans hiting pracuces.

The men and women who chose ta serve
our country in unifenin descrve our help
when e Lime comes far then 1o make the
transition from the military to the civilian
world Ensuring a level playing ficld in the
jab murket is small compensution for their
years of serviee and sacrifice.

During my years wilh the Veterans of
Foreign Wars. | worked closely with many
groups on the issuc of vererans hiring and
tave firsthand knowledgc af the prodlems
mapny veterans face in today's job market

posed it, wriling in a memo that {t "imposes
a draconian punishment on Dod contrac-
tors.” They ultimately recommended that
“the provisionde excluded™ {rom the appro-
priations bitl,

Veterangof Foreign Wars repcred qulekly
by efaring full suppon for the Solotnon
Amendment and denouncing the Clinton
administration’s posilon. The VFW called
the nta dous assigance 1o
the Depanment of Labor which has the lead
but not sale responsibility for enforesment
of Federal Contract Compliance,” while
“strongly disagree[ingl™ with the
adiministration’s assessment of the measure
as draconian, Many other veterans groups
took simifar positions as well.

Clinton Has Kept His Promi'ses

By Jack Carney

n 6 March, 1995. Presidemt
Clinton Susted in an addrass to
the Vererans of Foreign \Wars:
“To honor our vetcrans...grati-
tude and ceramonics Bre not encuph. We
must pratcet the benefits yau have camed,
address fully ths dangers imposed by mod-
ern warfare. and prescrve what you have
fought for: the Americn dream at home
and our lendership around the world.”

As his recard clearly and convincingly
shows, President Clinton haslived up tothat
creed und hic has kept his promises (o veter-
ans.

Employmant is a proud part of Presid

Last July, Labor Sccretary Robert Reich
announced that “ America's Job Bank," an
on-line, electranically accessible labor ex-
change, will allow federal contractors to list
jobs, This will provide local velerans en-
ployment representatives with more infors
matian about avallable job listings to which
qualified veterans could be referred, The
Labor Depariment hag also issued new regue
lutians cxpanding the rypes of jobs that are
subject 1o the Depanment's Job Servica
agencies hos more Lhan doudled sincs 1992,
And last year. more than 351,000 velerans
were referred to job openings listed by fed-
eral conuractors through the Job Scrvice

Clinton's record of honoring America’s vet-
crans. And the bottom line demonsiraics

Unfortunately, Bill Clinwon’s
vion not only tums 3 blind cyc 10 these
provlems, but gives the appearance of dis-
criminating against veterns by opposing
programs to give vclerans ah even break.

The most recent example af tig admin-
[sradon-zancuancddiserimination revolves
around the VETS+100 reporting law. VETS=-
100 i3 » form estadlished in 1988 asy incansg
by which the Department of Labor can tmck
the hiring of disabled veterans and Vietnam
Warers vets.

Simply sted, governmen! conlfaciors
and other organizations recelving fedem!
monles are required 1o report anaually how

' gmployees are disabled and Vietnam
veterans. No quotas, no gpecial breaks, just
a simple, one-page form filled out once 2
year.

Simple 85 this requircment is, the Lador
Department aldn tenforce the provisions of
the law and the resull was remarkatle. A
growing number of companics and yniver
sitics reported astonishingly low raws of
vetcran employment. San Dicgo Stata Uni-
versity, for example. reparted .05 percent
veleransemployimemt rate. Incredibly. many

of these s1me COMPIniss and universitics -

supponied the Employment Nondiscrimina-
ton Act of 1996 as emplayers with non-
diserhnination policies that covered, among
other things, sexual orientation.

Rep. Geruld Solanon of New York re-
sponded 10 the problem by intraducing an
amendinent to the Defense Appropriations
Act that would prolubit the Depanument of
Defense from initiating or renewiag con-
(racts with DoD eontractors, or ather entis
ties, lncluding colleges and universitics,
thgt refuse to repart on Wheir Mring of dis-

abled and Vietnameer vetcruns. it was de-

signed to put tecth into & good law that had
been badly neglected,

But when efficialg in Clinton’s Pentagon
read the Solomon Amendment they op-
Paul Spera is the immediale past Aationa:
commander-(n-chicfaf the Veierans of For-
eign Wars.
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To guard against g Clintan veto of the
spending bill; the amendment was negoli-
ated with the administration. While the
final draft of tha Defchse Approprintions
hill included a somewhat lessstriagent stane
dnrd for reporting veteran hiring praetices,
It did result in improvements for the en-
forcement of the VETS-100 reporting re-
quircments. | )

This antisvetcran bigs nlso reflects di-
rectly on Bill Climon. Durlng his 1992
cmpaign for president, he promised An
administration that looked fike America.
Yet only 18 of the first 550 jobs at executive
agencies went 1o vetcrans, including the
deparments of Defense and Veteruns Af-
fairs, To Uis day. Clinton's ewn Offies of
Personnel Management repons thet a mers
four pereent of the men working in the
white House ore vetarans. and there are no
women vels an the White House payroll. To
put this |n perspective, velarans comprise
37 percent ol theclvilian workforce over the
age of 35.

y Sce Bridgs, Pg. 17

ilmwhen President Clinton teok office, the
veternng unemployment raic was 7.2 per-
conk today, vetermns unemploylnent is only
3.8 percent.

Under the Clinton administrution, the
Deparument of Labor's Job Service pro-
grams have helped move more than Lwo
millian veterans into jobs, The departments
of Labar und Defense hove provided transl-
tion assistance to mare than 724,000 per-
sonniel ot more than 200 miliwry bases

ide—to help prepare our
for entry into the cvilian workforec.

The Depanment of Laber and tie VA
have improved vocationyl rchabilitation
prog: helpingto reduce P
amang scrvice<connected disabled veigrans
by aimost 12 percent since September 1993.

Long prior 10 Rep, Gerald Solomon’s
introduction of legislatlon to bnr emplogers
not filing n VETS-100 repont from future
grants and contracts, te Labor Depurtment
was working to improvs this progam’s
bottom line—not only employer filing re-
pons, dut veternns gelting jods.

1
yment

8 B of President Clinton’s
commitment 10 veleruns and what they
fought for, he hus worked hard to enforee
federal Jaws which proliibit discrimination
agninst them.

Prosident Clinton hus demonstrated his
commilment 1o veterans by bringing tiem
Into his Administrauion. Despite federnl
downsizing under this Adniinistration, vetr
erans have incteased as a percentage of full-
dme permanent new federal hires (from 17
percentin 1990 ta 31 percentin 1995). And
20 percent of the Prezident’s inale appoin-
e are v This i has
resulted in velsrand comprising 37.6 per-
eent of the faderal warkforee, as comparad
10 13.1 pereent of the civiliun werkforee.

And veternns, lika all Americans, have
benalited from President Clinton's actions
1o suengthen the ecunamy. Our nation’s
soonommy now hasthe lowestunemployment
in 7.5 years; 10,5 millien new jobs have
been created since President Clinton ook
office,

President Clinton™s record of working
for veierans goes beyond increasing their
employment opportunitics. President
Clinton has recognized the critical impor-
tance of strengihening the VA henlib cue
system for the 215t century. That is why the
VA under Prasident Clinton has dramati-
cally restrycrured its health-care system,
making it lcss burcaucrntic nnd focusing
more on vaierns' nceds.

Presidert Clinton proposed legislati
to simplify the VA's arcane eligibility rules.
The “Veterans Health Care Eligibiliry Re-
form Actof 199G, which he proudly signed
9 Oct., will Improve nccess and care for
veterans.

The presidént fought for annual budget
increnses for VA health care ond olher
programs. Healso fought congressional pro-
posals to reduce benefits, Including a pro-
posal—passed by the Senate with then-Sen.
Dole’ssupport—to ake compensation uwiy
from ccnaln incompelent velenins. Presi-
dent Clinton submited legiglatonthat would
expand health care aptions for older veter-
ans by authorizing a pllot preject for Medi-
carm Lo reimbutse VA for the cire of Medl-
carecligible veteruns.

See Promiscs, Pg 17

#
————————
Jack Corney is a past natlonal commandcr
of the Veterans of Foreign Wars.
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(Reuter)—Remains ef nine U S. pl-
lots and crewmen killed in Whe Vie-
ruarn War are being returned to fami-
lies for burial in the United Stales,
the Defensc Department sid 30 Oet,

It said recovery of the ramalns
reduces the number af Americans
.a1lit listed as mlssing or unac-
counied for in Southcast Asin in
thatwarto 2,136,

Tt said the nine inglude AirForoe
Capt. Howard Purcell, 151 L1, Neil

McKinney and Stafl Sgt. Raphael
Cruz, whose B-268 disappeared in
Vietnam G Sept., 1963. and Navy
Cmdyr. George Wilking, whese A-4C
attack plane craghed in North Viets
nam L1 July, 1966, L

Ttsnid othiets were Navy L Cmdr.
Gerald Robents, who did not return
fromn @ bomb run aver Nénth Victe
nam 2 Dee., 1965, and Novy Cmdr.
Harry Thomas, whosz A-AC ran info

"Remains Of Nine U.S. MIAs Returned

heavy cnemy fire 13 Aug., 1965,

The Pentagon soid three others
were killed in Luog: Alr Porce Lt
James Widdis and Air Force Maj.
Robert Davis, whose A-26 atteck
planc was appirently shot down 23
March, 1969, and Air Foree Muj.
Roben Zukawski, whose F«105D
fighter sirick one Wrgel but rotled
nnd crashed as it headed for a sec-
and targeton | | Feb., 1969.%

Navy

Ffrom 1

Ieukermnia, the swdy shid,
Panticipants in Operation Crozs-
roads boarded vepsels that were
covered with nuclear fallout, and
tried Lo deconteminate the vesiels
by washing them down
 The study's dircetor. Chrisle-
pher Johnson, s3id its findings werc

in line with previous examinations
of British and U.S, servicemen in-
volved in nucleqr tests.

Regsons for the higher death rate
were uncicar, tic swdy said, but
could be caused by an unknown
facler related fo Lhe nuclear tesls
other than radiation.

Also, it snid silors who bozume
ily may have sought to be included

In the medical followsup gFoup, rBis
ing the monality rate. But it suid that
would have 3 minor effect gince
nearly all panicipants have been
studied.

The study, furdied by e VA gnd
the Defense Special Wenpons
Agency, was tha firs1 exicnsive re-
view of dcath rates among this

See Navy, Pp. 18
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I love thesc domiciliary museum trips.
They're so informative.”

Bridge

From 7

Making mauers worse is (he
Clinton administration’s severe
downsizing of the military. Defense
Depariment data shaw the number
of active duly personncl lias
droppsd from 1,807,177 in 199210
1,485,540 in 1996. With active duty
payrolis shrinking by more Lhat
300,000 since BU) Clinlan's cfestion,
the ndiministration should be doing
more to help veierans find jobs, not
making it marc dilficult.

I'm hesitant 1o atteidute thisbias
aghinstvelcrans 1o anylling A par-
lcular, but it's consistent with a
pattern of disrespeet for the militacy
turing Bill linton’s tenure. Forex-

ample, Cliaton used mcf,wos Me-
marial Day serviccs 3t the Vicnam
Velerans Memorial a¢ oh occasion
to celebrate his “vindicatlen™ for
oppesing the war in Vietrum, rather
than recopnizing the cacrifice of
those who fouglit and died in banle.

His insensitvity was reponted by
Caroline Smith, the mother of an
Army Ranger killed in' Somalia in
1993, Sha said after g miccting with
Clinton about the action that e
president nover acknowledged any
responsibility whatsocver” for the
dentls of her son und 17 other sal-
dlers kitlad in a raid to caplure So
mali warload Gen, Aidecd, with
whom Clinton was negotiating at
theUme. Equally lellii‘m was the

comment from a Clinton White
House safl member 10 a decarated
Army gencral that 'We don't talk
to people in the military ground
bere,” while uslng honor guards
from tho Tomb of the Unknowns as
messenger byt and commissioned
officere as cocktil walters for White
Housc functions.

Veteruns understand the mean-
ing of duty and sacrifice, They ex-
pect na special favors, but they also
expect 1o burricss to their civilian
job prespects. Job discrimination in
any comtext Is reprehengible, but iv's
a natlonal tragedy when the presi-
dent delibemiely plaoes emplaynent
hurdles in the path of those who
served with honor.»

Promises

From 7
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posure to Agenl Orange nnd peos-
tnte cancer and other conditions,

The Cllnton adminisigation has
ais0 worked for veterans by signifie
cantly reducing the backleg of vet-
erans’ beneflts claims, expanding
serviees for women and minerity
veleeans, initiating aew traatment
programs for veicrans suflering
from post-Lraumatic stress disorder
and by incrocusing hssistance 10
‘homeless velerans.

President Clinton fought for lande
mark legislation 1o compensuic vel-
cmns of Ihe Persian Guif War with
undiagnased illnesses. He has
made clear that he will leave no
stone unturncd in trying to deter-
mine the cayses of the itinesscs ex-
pericneed by Persian Guil veicrans
and in providing medical cure 10
them.

Tlus past May, in 1e5ponse e a
National Academy of Scienoes re-
port en possible links betwesn exe

President Clinton expandad benefis
1o vaterans exposed 19 Agent Ore
ange. He also dirscted the VA to
develop legislation 1o gssisl the
children of thess veteruns whe sof
fer from gpina billda.

A3 America completes the most
siceezful restructuring of U.S. milia
tary farces over, America's defense
rcadiness i higher than ever and
our forces’ capabililice provene=
restoring democracy to Haiti, xav-
ing lives In Rwandu and bringing
sthility to Bosnia, Fresie
dent Clinton i determined to keep
Ameriea’s miitary tho besi-trained,
Dest-cquipped, best-prepared mill-
tary in the world. That is why he
ruised the level originally planned
for U.S. milhary spending three
tinics in the last theee years for a
1ol alalmost $50billion.

Because he knows that the core
of our military strength i the men

and women who serve, the presis
dent has made quality~ofelifc a top
priarity af his administratlon—by
providing higher pay, better lious-
ing, community support, child care
and greater access to quality health
care for servicamembers and their
fmilies.

President Clinton has placed
high priority en achieving the full-
est possible nccaunting for Ameri-
©ns who remain unaccounted for
ag 8 result of the Vietnam Woar.
Deputy VA Secretary Hershe! Gober
has made significant progress on
thig Issue thraugh four highslevel
delegations to Vigtnam, Laos and
Carnbodia,

As The Siars and Siripes wrote

‘in ils two-year assessmcnt of the

president in February 1995, “We
belicve e has donc an d-

Don't Forget — Hire A Vet

Vote

From 3

Inaddition, Dele wouldn‘tbeas
trlendly ns Clinton toward Viets
nam, his dackers say. -

“Dole srangly oppesed lifting

the economic embargo and diplo-
matic relations with Vietngm,”
Miller said.

Better accounting of Asidn
MIAs would be gnother task to un-
destake in a Dole presidancy. 8¢
cording 10 Miller.»

Brother

FProm 15

College, whieh. he noted ironically
in light of his own politics. “is su-
pet-liberal.”

An lmponant Iessan tie leamed
in college, he suid, was, "You don'L
need a revolution to change the
world. You can de it through evo-
lution, just get invalved.”

Actlvist Mathcr

Thus philosophy was reiterated
when he went back to Hickory and
ensolled in 8 Charaber of Coms
merce “businessmen in politics”™
course emphasi

could,” Ballenger said. “Then she
died before 1 made it into the
House.”

Sixth Term

Ballenger's wife of 44 years,
Donns Davis Ballenger, travels
with hin 10 Washingtan on Mon-
daysand they reum to Narth Caro-
lina on Fridays. I wouldn't sy
up here if she wasn 't with ne,” he
zaid.

Ke said he probably has one af
the strongest Republican districts,
tho 10UL, which wanders across the
wegrern Picdroont Plateau and Ap-
palachian and Blue Ridge maun-

ing involve uinst of D ic gerty-
Afer taking over the reing of R0 mandering.
old family busincss that was dying, Ruwdng for his sixth full term

he followed his mother s potitical
ieud.

Dorothy Collins Ballenger was
a Republican in a Demotratic
county, Shewas chairman of Witkie
for Pregident in 1940 and had rocks
and tomatoes thrown st her. Then
she was precinet chairman of
Galé& for Peesident in 1964.

ing job and deserves credit ih an
arcd where credit is due.” President
Clinton will conunue 1o fight to pro-
tect and honhor America’s veterans.«

She lived to 5ce her san become
2 Catawha County commissioner,
8 state logisiator and a swtc sena-
tor. *She helped me wherever she

(he completed James T. Broyhill's
ferm in 1986 wlien Broyhill was
appolnted 1o the Seaate), Ballenger
said he has told his wife: "Whens
evar you've hnd enough, we'll
quit.”

Uslng speaker’s focs curmed by
the congrossmen, the Ballengers
zreated the Ballenger Foundation
10 suppart hospitals nnd erphan-
apes {n places such as Central and
South American countries such as
Peru, Bolivia and Hondurag &

[d003/003
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On March 6, 1995, President Clinton stated, “To hon;[our veterans...gratitude and
ceremonies are not enough. We must protect the benefits they have earned, address fully the
dangers imposed by modern warfare, and preserve what they have fought for: the American
dream at home and our leladersh.ip around the world.” As his record clearly and convincingly
shows, President Clinton has lived up to that creed and he has kept his promises to veterans.

Veterans Employment

Employment is a proud part of President Clinton’s record of honoring America’s
veterans. And the bottom line demonstrates it -- when President Clinton took office, the

veterans’ unemployment rate was 7.2 percent; today, veterans unemployment is only 3.8
percent. !

Under the Clinton' Administration, the Department of Labor’s Job Service programs have
/ helped move more than two million veterans into jobs. The Departments of Labor and Defense
/ have provided transition assistance to more than 724,000 personne] at more than 200 military
bases nationwide -- to help prepare our veterans for entry into the civilian workforce. The
Departments of Labor and Veterans Affairs (VA) have improved vocational rehabilitation
programs, helping to reduce unemployment among service-connected disabled veterans by
almost 12 percent since September 1993.

S

Long prior to Rep! Solomon’s introduction of legislation to bar e }oﬁm filing a
VETS-100 report from future grants and contracts, the Labor Dcpartmenl@ was working to

improve this program's bottom line -- nqtﬂe{l-nployergf.i_ling reports, but veterans getting jobs. 1//
}\K
“ President Clinton has worked hard to give veterans greater opportunity to find jobs so
\rb( they can provide for themselves and their families. Last July, Secretary Reich announced that
“America’s Job Bank.” an on-line, elcctronically accessible labor exchange, will allow federal
contractors to list jobs in the “Job Bank.” This will provide local veterans’ employment
representatives with more;information about available job listings to which qualified veterans
could be referred. The Labor Department has also issued new regulations expanding the types of
jobs that are subject to the listing requirements. Thanks to these efforts, the number of federal
contractors listing jobs with the Department’s Job Secrvice agencies has more than doubled since
1992. And last year, more than 351,000 vcierans were referred to Jjob openings listed by federal
contractors through the Job Scrvice agencics. Because of President Clinton’s commitment to
veterans and what they folght for, he has worked hard to enforce federal laws which prohibit
/l discrimination against them.

[
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President Clintori has demonstrated his commitment to veterans by bringing them into his
Administration. Despite federal downsizin g under this Administration, veterans have increased
as a percentage of full-tiine permanent new federal hires (from 17 percent in 1990 to 31 percent
in 1995). And 20 percent of the President’s male political appointees are veterans. This

: commitment has resulted in veterans comprising 27.6 percent of the federal workforce, as
. compared to 13.1 percent of the civilian workforce.

And veterans, like all Americans, have benefited from President Clinton’s actions to
strengthen the economy. Our nation’s cconomy now has the lowest unemployment in 7.5 years;
10.5 million new jobs have been created since President Clinton took office.

Health Care, Benefits, and Strone Defense Readiness

T
%\J’;ﬂpwv President Clinton has recognized the critical mportance of strengthening the VA health
o care system for the 21st century. That is why the VA under President Clinton has dramatically
bu'; restructured its health-care system, making it less bureaucratic and focusing more on veterans’
needs. President Clinton proposed lcgislation to simplify VA’s arcane eligibility rules. The
“Veterans Health Care Eligibility Reform Act of 1996" which he proudly signed on October 9
~  Wwill increase access and care for veterans,
Wnpvo e
The President fought for annual budget increases for VA health care and other programs.
He also fought Congressional proposals to reduce benefits ¢ including a proposal“passed by the
Senate with Senator Dole's support -- to Luke compensation away from certain incompetent
veterans. President Clinton submitted legislation that would expand health care options for older
veterans by authorizing a pilot project for Medicare to reimburse VA for the care of Medicare-
eligible veterans.

The Clinton Administration has also worked for veterans by significantly reducing the
backlog of velerans’ benefits claims, expanding services for women and minority veterans,
initiating new treatment programs for veterans suffering from post-traumatic stress disorder, and
by increasing assistance 16 homeless veterans.

sl

President Clinton fought for landmark legislation to compensare veterans of the Persian
Gulf War with undiagnosed illncsses. e Hhs ah findi full-answer and
r Tar atrwutt K ined illnesses.

This past May, in response t¢ a National Academy of Sciences report on possible links f’("/
between exposure to Agent Orangze fprostate cancety and other conditions, President Clinton 5
expanded benefits to veterans exposed (o Agent Orange. He also directed VA to develop

legislation to assist the children of these vetcrans who suffer from spina bifida.

As America completes the most successful restructuring of U.S. military forces ever,
America’s defense readiness is higher than ever and our forces’ capabilities proven -- restoring
democracy to Haiti, saving lives in Rwanda, and bringing stability to Bosnia. President Clinton is
determined to keep Amcrica’s military the best-Lrained, best-equipped, best-prepared military in

.Htw"“‘i‘d.ﬁﬁ(ﬂ“k e w il leaue o shrs Mpz\f 2
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the world. That is why H;e raised the level originally planned for U.S. military spending three
times in the last three years for a totul of almost $50 billion. Because he knows that the core of
our military strength is the men and women who scrve, the President has made quality-of-life a
top priority of his Administration -- by providing hi gher pay, better housing, community support,
child care, and greater access to quality health care for service members and their families.

President Clinton has placed high priority on achieving the fullest possible accounting for
Americans who remain unaccounted for as a resuit of the Vietnam War. Deputy Secretary of
Veterans Affairs Hershel Gober has made si gnificant progress on this issue through four high-
level delegations to Vietnam, Laos, and Cambodia.

As the Stars and Stripes wrole in its two year assessment of the President in February
1995, “We believe he has done an outstanding job and deserves credit in an area where credit is
due.” President Clinton will continue to fight to protect and honor America’s veterans.
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ASSISTANT SECRETARY OF LABOR FOR VETERANS’
EMPLOYMENT AND TRAINING PRESTON M. TAYLOR JR.’S
RESPONSE TO VFW PAST NATIONAL COMMANDER SPERA’S

CRITIQUE OF THE CLINTON ADMINISTRATION’S RECORD ON
VETERANS’ EMPLOYMENT

In June 1994, in recognition of the 50th anniversary of the signing of the Veterans
preference Act, President Clinton affirmed his personal commitment and this
country’s debt to veterans when he said, “Our nation owes a great deal to the men
and women who have worn our country’s uniform. The prosperity and fre¢dom we
enjoy.are the priceless gifts of their service and commitment.” As hus appointee to
lead the Department of Labor’s efforts in behalf of veterans, I am proud of the
record we have achieved to date, and of the plans we have for the future. The
bottom line is, when this Administration took office, veterans’ unemployment was at
7.2 percent. Today, veterans’ unemployment is only 3.8 percent, which I believe
“demonstrates that we have taken our commitment seriously, and that the bridges we
 have built have provided advantageous avenues for veterans. o

e ————

During this Administration, our state Job Service agency grantees have helped more v
than two million veterans obtain jobs. In cooperation with the Department of
Deéfense and military post commanders at more than 200 bases nationwide we have
provided transition assistance to mor 724,000 personnel to prepare them to
enter the civilian labor force. We have improved our linkages with the vocational
rehabilitation program of the Department of Veterans Affairs, and according to the

* most recent biennial study from the Bureau of Labor Statistics, the unemployment v
rate of service-connected disabled veterans is about 12 percent lower than it was in
September 1993. Although the federal government has been downsized
significantly during this Administration’s tenure, veterans have comprised a much
higher percentage of new federal hires, about 32 percent, than they comprise in the J/
total labor force, about 11 percent. In the last two years under former President
Bush, veterans comprised 17 to 23 percent of the new federal hires.

Despite those facts about the economic improvements for veterans during this
 Administration, and the fact that I and my senior staff meet at least once each month
with representatives of the major veterans service organizations to air concerns and
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“share facts, there has been criticism of this Administration. Most recently attention
has been focused on the Federal Contractor Program (FCP) administered by my
agency. The FCP statute requires employers that are federal contractors to file an
annual report called the VETS 100. We compile contract award information from
the best available source, the “Commerce Business Daily”, and supply it to each of
the State Job Service agencies. We also keep a database that includes all of the
subject employers and annually survey each employer to obtain the required VETS
100 report. This is not a small undertaking—-each year we collect more than 150,000
VETS 100 reports! This information management process is costly, but it is
designed to ensure that every employer identified as a federal contractor subject to
the law complies with the reporting requirement. Of course, the system can be
improved. We recently began the process of building a more efficient automated

system to do the tasks mentioned above and also to provide more direct, electronic
linkages of the contractor information database to local veterans’ emploiﬁiéﬁi'“
represcntatlvcs -

Long prior to the Honorable Mr. Solomon’s introduction of legislation to bar from
future grants and contracts any employer that has not filed a VETS 100 report, we
_ ‘began studying ways to improve the bottom line of this program. The bottom line,
after all, is not whether an employer has filed a report, but jobs for target group v
veterans. We have already taken some significant actions. Last July, Secretary of
Labor Robert- Reich announced that “America’s Job Bank”, this Department’s on-
line, electronically accessible labor exchange, will enable federal contractors to
satisfy their job listing requirements by simply listing them there. That action also
will facilitate the communication of job listings to local Job Service offices and to
their local veterans® employment representatives for the referral of qualified
veterans. We also issued new regulations expanding the types of jobs that are &=

subject to the listing. reqmrements

Since 1992 the number of federal contractors listing jobs with the State Job Service
agencies for their referral of veterans has more than doubled Last year the Job
Service agencies referred more than 351,000 veterans to to job openings listed by the-
federal contractors. We are working hard at reducing the bureaucratic aspects of
 this federal program so that we and subject employers can focus better on what is
truly important: good jobs for veterans. 0 -(t,\y,

ouw
J

‘s l"

We will continue to work closely with the veterans” service organizations, with w
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employers, with unions, with the States, with the Congress, and everyone else
whose interest is helping to fulfill the debt this nation perpetually owes to its
veterans. I think the factual record of the results of our efforts in behalf of veterans
speaks most eloquently of this Administration’s commitment to veterans.
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As America completes the most successful restructuring of U.S.
military forces ever, our defense readiness is historically high
and our forces’ capabilities proven -- whether restoring
democracy to Haiti, deterring aggression in the Persian Gulf,
saving lives in Rwanda or bringing stability to Bosnia. And
President Clinton 1s determined to keep America’s military the
best-trained, best-equipped, best-prepared military in the world.
That is why he raised the level originally planned for U.S.
military spending three times in the last three years for a total
of almost $50 billion. And why, knowing that the core of our
military strength is the men and women who serve, he made
quality-of-life a top priority for his Administration --
including higher pay, better housing, community support, child
care and access to quality health care for servicemembers and
their families.

The President also recognizes another simple truth: the troops
of tomorrow will only be as strong as our commitment to our
veterans today. When our men and women leave the service, we
must not let them down. From education to employment, from
buying a home to getting quality medical care, our veterans
deserve our nation’s unwavering support. President Clinton
believes America owes all our military men and women -- active
duty, retired, veteran, Reserve, National Guard -- a tremendous
debt, and therefore we must protect the benefits they have earned
just as we preserve the ideals they work so hard to defend.
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PAUL SPERA/VETERAN EMPLOYMENT

Every time Bill Clinton talks about his “Bridge to the 2lat Century,” I
can‘t help but think of the Bridge on the River Kwai. He wants everyone tag
help him build this bridge, but he doaesn‘t want veterans to cross it with
him. This is best illustrated by the Clinton adminigtration’s policies,
positions and practices on veterans hiring practices.

The men and women who chose to serve our country in uniform deserve our
help when the time comes for them to make the transition from the military to
the civilian world. Ensuring a level playing field in the job market is
small compensation for their years of eervice and sacrifice. During my years
with the Veterans of Foreign Wars, I worked closely with many groupg on the
isgue of veterapns hiring and have first hand knowledge of the problems many
veterans face in today’s job market. Unfortunately, Bill Clinton’s
administration not only turns a blind eye to these preblems, but gives the
appearance of discriminating against veterans by opposing programs to give
veterans an even break.

The most recent example of this adminiatration-sanctioned discrimination
revolves around the VETS-100 reporting law. VETS-100 is a form established
in 1988 as a means by which the Department of Labor can track the hiring of
disabled veterans and Vietnam War era vets. B8imply stated, govermment
contractors and other orxgamizations receiving federal moniea are required to
report annually how many aemployeea are disabled and Vietnam veterans. No
quotas, no special breaks, just a simple, one-page form filled out once a
year.

Simple as this requirement is, the Labor Department didn‘t enforce the
provisions of the law and the result wvas remarkable. A growing number of
companies and universities reported astonishingly low rates of veteran
employment. San Diego State University, for example, reported a .05%
vaeterans employment rate. Incredibly, many of these same companies and
univergities supported the Employment Nondiscrimination Act of 1996 as
employers with non-discrimination policies that covered, among other things,
sexual orientation.

Rep. Gerald Solomon of New York respanded to the problem by introducing
an amendment to the Defense Appropriations Act that would prohibit the
Department of Defense from initiating or renewing cantracts with DoD
contractors, or other entities, including colleges and universities, that
refuse to report on thair hiring of disabled and Vietnam era vetarans. It
wvas designed to put teeth into a good law that had been badly neglected.

But when officials in Clinton‘s Pentagon read the Solomon Amendment,
they opposed it, writing in a wmemo that it “imposes a draconian punishment on
DoD contractora.* They ultimately recommended that “the proviaion be
excluded,” from the appropriations bill.

Veterans of Foreign Wars reacted quickly by offering full suppert for
the Solomon Amendment and denocuncing the Clinton administration’s position.
The VFW called the amendment a “tremendous assistance to the Department of
Labor which has the lead but not scle responsibility for enforcement of

-more-
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Pederal Contract Compliance,” while "strongly disagree(ing)” with the )
administration’s assessment of the measure as draconian. Many other veterans
groups took eimilar positions as well.

To guard against a Clinton veto of the spending bill, the amendment was
negotiated with the administration., Whlile the final draft of the Defense
Appropriations Bill included a somewhat less stringent standard for reporting
veteran hiring practices, it did result in improvements for the enforcement
of the VETS-100 reporting requirements.

This anti-veceran bias also reflects directly on Bill Clinton. During
his 1992 campaign for president, he promised an administration that looked
like America. Yet only 18 of the first S50 Jjobs at executive agencies. went
to veterans, including the departments of Defense and Veterans Affairs. To
this day, Clinton’s own Office of Personnel Management reporte that a mere
four percent of the men working in the White House are veterang, and there
are no women vets on the White House payroll. To put this in perspective,
veterans comprise 37% of the civilian workforce over the age of 35.

Making matters worse is the Clinton administration’s severe downeizing
of the military. Defense Department data show the number of active duty
personnel has dropped from 1,807,177 in 1992, to 1,485,540 in 1996. Wwith
active duty payrolls shrinking by more than 300,000 since Bill Clintoa‘'s
alection, the administration should be doing more to help veterans find jobr,
not making it more difficult. '

I‘’m hesitant to attribute this bias against veterans to anything in
particular, but it’s consistent with a pattern of disrespect for the military
during Bill Clinton‘’s tenure. For example, Clinton used the 1993 Memorial
Day services at the Viatnam Vaterans Memorial as an occasion to celebrate his
*vindication,“ for opposing the war in Vietnam, rather than recognizing the
sacrifice of those who fought and died in battle.

His insensitivity was reported by Caroline sSmith, the mother of an Army
Ranger killed in Somalia in 1993. She said after a meeting with Clinton
about the action that “the president never acknowledged any responsibility
vhatscever,~ for the death of her son and 17 other soldiers killed in a raid
to capture Somali warlord General Aideed, with whom Clinton was negotiating
at the time. Equally telling was the comment from a Clinton White House
staff wember to a decorated Army General that, “We dom‘t talk to people in
the militaxry around here,” while using honor guards from the Tomb of the
Unknowns as measenger boys and commissioned officers as cocktail waiters for
White House functions.

Veterans understand the meaning of duty and sacrifice. They expeact no
special favors, but they also expect no barriers to their civilian job
prospects. Job discrimination in any context is reprehensible, but it’s a
naticnal tragedy when the president deliberately places employment hurdles in
tha path or those who served with honor. :

Paul Spera is the Immediate Past National Commander-in-Chief of the Veterans
©Of Poreign Wars. A Boston native, he now lives in Attleboro, NMass.
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