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'DEPARTMENT OF LAlBOR LAUNCHES
'BETIREMENT SAVINGS EDUCATION CAMPAIGN

: WASHINGTON - Secretary of Labor Rot!ren B. Reich and Ser:remy ot' t.he Treasury
Robert Rubin, in an effart to raise public awa:e.ne.'is about pensions and the need to save
enough money for retirement, today announced. a’nauonal reu:ement savings eduanon
campaign. |

Under the banner, "Save! Your Reuremenllt Clock is Ticking," the effort will direct

Americans toward learning what they need to ada;uately prepare for redrement through a

variery of public education activides. The campaign kickoff included distribution of

educational materials and release of new dama and studies on retirement savmgs as well as a

brochure, "Top 10 Ways to Beat |:he Clock and Psrepa.rc for Retirement,“

Joining Reich and Rubin at the announcemlent in the Great Hall of the Departme.nt of
Labor were Olena Berg, Assistant Secretary of L'sbor for Pension and Welfare Benefits;
representatives from a broad-based coalition of sa'vmgs groups, trade and professional
associations, labor unions, eommumty groups, and representatives of the private sector..

"Huge numbers of Baby Boomers are movlmg toward retiremient,® said Reich.
“People arc living longer, the national savings rat: has declined, and the cost of living is
steadily rising. ~ All these factors, ken tngether \wﬂl have a major impact on the way
people live in retirement.®

_ "The goud news here is that for most peoplle it's not too late” said Reich. “Through -
this campaign we can show them the facts. Peuple KNOW they need to put away more for
their retirement - but they may need help nndcrstandmg what is often a very complex subject.
This effort wxll be aimed at giving them that information.” _

|
(MORI!’.)




07/21/85 11:54 - B9 202 6220073

. . TREAS E:XEC SEC
07/21/95 . 10:30 2 . '

" [@oo3/005
Y] 003/ V03

!

Secretary of the Treasury Robert Rubin mﬁderscoxed the need for such a public
education campaign. “The savings rate in the United States is entirely too low. It lags well
behind those of our major ComPpestors. Iapa.nese:. households save at three times the rate we
.do, and German households save at twice the rate. This disparity disadvantages the United

States ‘when it comes to enabling the private sector to have access to sufficient capiral to

invest, grow and remain competitive.”

"]t is important that Americans realize :h:lat raising our national savings rate requires
far more than just reducing government deficits — it requires a recognition that there is more
at stake than just having enough on which 1o ret'fixe. Retirement savings are perhaps the
single-most important element of savings in the life of each American, and they do more than
just ensure 2 worry-free retirement,” Rubin said. *Those savings ase a critical source of
capital for our private sector 10 use in creating économic giowth, and creating the highes-
paying jobs that will ensure berer standards of l’iving for our families.” '

Berg stated "the Department of Labor w.,'ﬂl be acting as a catalyst to heighten intecest
ip the issue of retirement security and to help people become aware of the many good private
sector sources of information available to them. Along with our partner organizations, we
are committed to spreading an educatonal message geared to reach every American worket,
particularly those who don't know how 1o save for retirement, and provide them with the
tools to make informed retirement decisions.” .

- Two brochures were unveiled by Secretla.q Reich for distribution as pm of the
campaign - "Top Ten Ways [0 Beat the Clock ;lmd Prepare for Retirement” and *What You
Should Know About Your Pension Rights.” | . '

~ Consumers interested in getting copies of the brochures can call (202) 219-9247.

1
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The Text of this vews relmse is available from the Department of Labor cectronic bulletin beard, LABOR
NEWS at (202) 219-4734. Callers must N '

pay any tollcall charges. 300, 1200, 2400,9600 or 14,4100 BAUD;

Parity: None; Data Bis=$; Stop Ba=1. Voice phone 202) 219-8831.

The informution in this pews release will be made lVl.i'ilan! w
sermary imapaired {pdividuals upon request. Voice phone: (202) 219-7316.
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‘News Release

U.:3. Department of Labor

Ofiica of Public Aftalrs
‘Wishington, D.C.

CONTACT: carl Fillichio USDL: 95-272

. OFFICE: 202/219-8211 ‘ | FOR RELEASE: Immediate
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NEW DATA FROHILABOR DEPARTMENT BHP'B WEED FOR RETIREMENT SAVINGS

A Labor,pepartnent report pgovides new information on _
lear case for workers to save now
tandard of living in retirement.

pension penefits which makes a ¢l

so that they can maintain their s

The report, based on data from a special supplement to the
September 1994 Current Population SurVey.(CPS),.provides more
_complete and accurate data on the type of benefits workers over

age 40 have received, including defined contribution plans

 401(k)’s) and more traditicnal annuity type benefits. -

‘Among the key findings:

o Fewe an -half of
received a private pension benefit to supp.
Social Segurity checks. 96% of retirees age.

older who were employe

receiving Social Security penefits. 43% of thess

o - retirees report that they are receiving—-or have
\ - raceived-—either a lump sum Or a pension annuity

benefit; 4
|

(like.

todav's retirees over 65 have
t thelr

_ 65 and

i in the private sector are

= Workers iin small firps and those with lower incomes
have a particular need to save for their retirement.
ILess than one-in-four former employees of firms with
fewer than 100 workers have received a pension benefit;

& More_and more workers\w ceive a ivate

ension
getting single lump sum paynents. .Igese-g;ans'ofteg

require_the worker tolset side_pa of their

avcheck. -

Last year, among work?rs 40 and over, 48% of those. who
nad received some type of private pension benefit
reported getting an annuity. s1% reported receiving
only a lump sum distribution. The comparable numbers

for 1989 were 60% rec
only a lump sum;

|
|
|
|
|
-more~- -
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piving annuities and 40% receiving
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63% of vomen who had received a benefit reported
it to be a lump sum compared to- 44% of men;
* Women hgzg'g g;ogtgr nJed e ] e
u i Modﬂan annuity benefits received by

vopen were at 50% of the level received by men. This
represents an 1mprovenent from 37% in 1989;

* wwww
- ip_pgzs_ent__r_mr-—ﬁf—-i e-re
- ay's s. At least S0t of current
ratirees will need to supplenent their benefits with
other savings to reach the minimun income to maintain
their living standard;

* Mﬂu_—ud tz_g_m_ens_p_mm_ué—m
Secuxity as inflation &

. it according to the report, less than one—third
ot today's pension rechlents have ever gotten a cost.
_of living increase. Retlre benefits replace less than
42% of the real value of pre-retirement income for one-

half of today's ret;rews.

A copy of the report, "Ret;rement Benefits of American
Workers —= New F;nd:l.ngs from the] September 1994 Current
Population survey" is available from the Department of Labor's
office of Public Affajirs by callinq 202/215-8211.
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D Daws Teleala is av l.hI- from the Departzmat oz Taber

S ectronic bulletism beard, LANGE NEWS at (202) 213-4784. Callers must

pay aay toll-ecall ehargus. 308, 1200, 2¢00,9600 ox 14,400 BAUD)
Parity: Nome; Data Biva=l; Btop 3#2-1 ‘Voiz. phone (202) 219-8831.
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Tha infozrmation in this Dews talease will be mads avallable to

_sensozry impuized individuals upon :oqnont Veice phona: (202) 219-1316.
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EXECUTIVE OFFICE OF T HE PRESTI
06-Mar-1995 06:42pm
TO: Lynn M. Margherio
FROM: Ellen S. Seidman
National Economic Council
SUBJECT: Draft pension reform talking points

PENSION REFORM

"The Retirement Protection Act says that people deserve a pension
system that they rely on. They deserve employers who take
actions to be worthy of their own trust and the labor that they
give them, year-in and year-out. They deserve a Government that
will protect them and stand by them, a Government that is their
partner. . . . In stabilizing the Federal insurance system, we
used the power of Government to avert a potential crisis,
protecting millions of reitrees, corporate pension plans, and the
taxpayers from huge potential losses."

-President Clinton
January 19, 1995

PROBLEM: Defined benefit pension £1ans -- where an employer
promises a certain benefit based on earnings and years of service
-- were in trouble when the Administration came into office.
Underfunding had grown from $27 birllon in 1987 to $53 billion in
1992, much of it in older industries (such as steel, autos, tires
and airlines) with companies in trcuble. This put workers at
risk of not getting the pensions they had been promised. The
deficit of the Pension Benefit Guaranty Corporation, the
government agency that guarantees most -- but not in all cases
the full amount -- of such pensions was also growing, potentially
putting taxpayers at risk.

RESPONSE: In March 1993, as one of the Administration's first
actions, the Labor Department establlshed an interagency task
force to develop legislation to respond to both the underfunding
and PBGC deficit problems. On September 30, 1993, the
Administration submitted to Congress the Retirement Protection
Act. The RPA, which passed as part of the GATT legislation in
December 1994:

--  Strengthens underfunded pension plans
- It accelerates funding for plans that are less
than 90% funded, with the fastest funding required
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for plans less than 60% funded;

It reforms accounting procedures and assumptions
that weaken plan funding and solvency; and

It requires severely underfunded plans to have
enough cash and marketable securities to make
current benefits payhents.

Increases premiums for pension plans that pose the
greatest risk

It requires the most underfunded pension plans to
pay premiums that reflect the level of their
underfunding -- under a formula that encourages
them to increase funding.



-- Improves information for workers and retirees in

underfunded plans and protections in fully funded plans

- It requires most employers whose plans are less
than 90% funded to provide a notice to
participants, in simple language, about plan
funding and the limits of PBGC's guarantees; and

- It establishes the PBGC as a clearinghouse for the
benefits of participants in terminated plans who
cannot initially be found when the plan is
terminated. :

POSITION/PLAN: The Administration's philosophy in this area, as
elsewhere, is that people who work hard and play by the rules
should be rewarded. In the pension 'area it means that workers
who are promised pension benefits and work the number of years
required to get them should be assured the benefits will be there
when they retire. With the passage of the RPA, the
Administration has the tools to meet this goal. In the coming
years we will:

-- Vigorously enforce the RPA;

-- Continue to monitor plan funding to ensure that the RPA
reforms in fact accomplish their goal of moving toward
fully funded plans within a reasonable period of time;

-— Continue to stand up for plan beneficiaries -- both
retirees and workers --whenh companies get in trouble,
and work to prevent companies from disadvantaging plan
beneficiaries when restructuring;

-- Continue to improve the PBGC's responsiveness to both
plan beneficiaries and plan sponsors; and

-- Work to simplify pension laws and regulations so that
more employers will establ:sh and maintain pension
plans, whether defined benefit or defined contribution,
for their employees.

Prepared by: Ellen Seidman, NEC, 456-2802
Date: March 6, 1995
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January 19, 1995
CITE: 31 Weekly Comp. Pres. Doc. 77
LENGTH: 848 words
{EADLINE: Remarks on Retirement Protection Legislation

30DY:

Thank you very much, Mr. Secretary. After that kind introduction I'm loathe
to say what I was about to say, which is I'm afraid the headline on this story
will be "Reich comes out for playing hard." [Laughter] But I think people who
work hard should also be able to play hard. [Ladghter]

I want to thank Paul Wood for his story, and Marvin Clarke for his testimony
in his long battle to make sure the country did something to help people so that
there wouldn't be other people in the situation he finds himself in. I want to
thank the steel-workers and the senior citizens groups and all the others who
were mentioned by Secretary Reich. I'd like to especially thank someone who is
10t here, my longtime friend, J.J. Pickle, who retired from the Congress and who
left this as his last legacy in a long career of helping people with their own
lives. I'd like to thank another longtime friend of mine who is still here --
that's maybe a disability in this town, but Marty Slate has done a wonderful job
3t the Pension Benefit Guaranty Corporation. I'll never forget the first time
iillary told me about Marty Slate. She said, "That's the smartest guy 1 ever
net in my life. He'll find a way to solve any kind of problem." And you have
jone a fine job, and we're grateful to you.

And I'd like to thank someone whose name I don't know, and I've been trying
to find out before this moment. I'd like to thank the person in the Richmond
jebate in 1992 who asked President Bush and Ross Perot and Bill Clinton about
the problems of underfunded pensions, and first got my attention on this issue.
I wish -- and I don't know who that person was, but I am deeply indebted, and
10w SO are several million other Americans, to that person for bringing this
issue personally to me in a very direct way.

Two years ago from tomorrow, I became President, with a commitment to try to
restore the American dream for all Americans and to make sure that we enter the
ext century as the strongest country in the world, a force for peace and
freedom and democracy, but most important of all, as one which in a very
jifferent world would keep the American dream alive for all of our people.

When I signed the Retirement Protection Act into law last month, it was
almost completely unnoticed because at the end of the year it had to go through
in the comprehensive legislation that involved the passage of the GATT trade
agreement. And we wanted to do this today because this act was so profoundly
important to so many millions of Americans. And it says a lot about what we are
trying to do here in Washington.

This is part of a new economic policy designed to help the American people
stay ahead in a world economy that is changing so rapidly that, while it offers
vast new benefits to people, it also is very frightening to a lot of people and
~auses too much insecurity and unsettling for people who have worked hard and
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done the right things all their lives. it gives the American taxpayers a more
effective, more efficient, and more disciplined government. And this bill
furthers what I have called my own contract with America, the new covenant. It
says that people who act responsibly should be rewarded.

The Betirement Protection Act says that people deserve a pension system that
they rely on. They deserve employers who take actions to be worthy of their own
trust and the labor that they give them, year-in and year-out. They deserve a
Government that will protect them and stand by them, a Government that is their
partner.

It says to employers that they can no longer gamble with the retirement
savings of their own employees, allowing pension plans to become dangerously
underfunded, expecting taxpayers to bail them out. It means that responsible
businesses with well-funded plans will no longer have to carry an unfair share
of the burden of the insurance costs for businesses who do not do the same.

As a result of the new law, the funding level of large, underfunded pension
plans will be increased dramatically so that the benefits can be paid as they
were promised. The National Pension Insurance System will remain secure.
Employees will get better information warning them when their plans could be at
risk.

In stabilizing the Federal ‘insurance system, we used the power of Government
to avert a potential crisis, protecting millions of retirees, corporate
pension plans, and the taxpayers from huge potential losses.

Today we can be grateful that the security of our pensions are strong and
growing stronger, thanks to the Retirement Protection Act and the work of all of
you in this room who did so much to make it happen.

Thank you very, very much.
NOTE: The President spoke at 12:34 p.m. in the Roosevelt Room at the White
House. In his remarks, lie referred to Marvin D. Clarke of Moundsville, WV, who
lost one-third of his pension, and Paul E. Wood of Griffin, CA, who feared
losing his pension. The retirement benefits legislation appears in Title 7 of
the Uruguay Round Agreements Act of 1994 (P.L. 103-465).
LANGUAGE: ENGLISH

LOAD-DATE-MDC: February 20, 1995
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Andre Oliver

Office of Public Liaison

Pension Reversion
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Have we (The White House) taken a position on pension funds, and the proposals

before the Congress?

Andre



EXECUTTIVE OF FICE O F T HE PRESIDENT
27-0ct-1995 05:45pm

TO: Molly Brostrom

FROM: Ellen S. Seidman

National Economic Council

SUBJECT: RE: attached

ABSOLUTELY -- the President made continued inclusion of the pension reversion
one of the five veto items he mentioned at the AFL-CIO. The business community
never asked for this one, but once Archer gave it to them, they decided they
wanted it. If they're complaining to you, don't worry about it. The Senate's
deletion of the reversion provision was a big victory for us. Ellen



