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A OFFICE OF THE FIRST IADY 

MAGGIE WILLIAMS 
Chief Of Staff 

CAPRICIA MARSHALL 
Special Asst. to 
the First Lady 

LISA CAPUTO 
Press Secy. 

NEEL LATTIMORE 
Dep. Press Secy. 

EVELYN LIEBERMAN 
Asst. to the COS 

DIANE LIMO 
Office Manager 

ALICE PUSHKAR 
Dir. of First Lady 
Correspondence 

KAREN FINNEY 
Dep. Press Secy. 

MELANN 
Dep. CO! 

EVERVEER 
5 for Policy 

ANNE BARTLEY 
Full-time Volunteer 

NICOLE RABNER 
Full-time Volunteer 

ANN STOCK 
Social Secy. 

ROBIN DICKEY 
Dep. Social Secy. 

JOYCE BONNET 
Special Asst. 

HELEN DICKEY 
Assistant 

• HRC DEDICATED STAFF 
In Research - Liz Bowyer 
In Scheduling - Patti Solis, Julie Hopper, and Sara Grote 
In Speechwriting - Allison Muscatine 
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IMMEDIATE OFFICE OF THE PRESIDENT 
PrHltfwitCHntoi, $200,000 
D M M ». CwfM. eaufiMtof to the oreskfent. S J 25.000 
J*4 GftMMtMM, tptdal anistt<H to ttte pretWent deputy to the 
covntfkx, $80,000 
Q(MM n*K*. cxCCUtiva WJirtant to tha oountator. $35,000 
Mftrfi ttMtWfMMtllM. fMlor tfviKr to ttw pre»id«ftt for policy and 
strtiW. $125,000 
f te^N^ro^i fcp i r ty assistant to the preskfcnt for appoirttmtntt and 

Antow r/tMi«y, the preikient'i vkle. $40,000 
ftmy CMtto, executive Mcrebra, S$2,300 
Otoow Coy1«. ptrtonil Mcretary. X6.000 
KtN* Craofort, atatt assirtant. $27,500 
PoH Sdtltt. VP reccptlonift, $30,000 

CABINET AFFAIRS 
CMiffM A. verney, depirfy Ktistftit to the preMeirt and secretary to tbe 
C#i><nd, $100,000 
iUftiin (. SOvonnan, tpedal auhtant to ttie president Md deputy sec-
retiiy to the CibHiet, ts looo 
UoHe tatwtfe, etaft dlredor. $35,000 

CHIEF Or STAFF 
V m m t. -Mack* McUty, dilef ot tuff to the president, $125,000 
Roy N«d. atsktant to the president and deputy chief of staff, $ 125.000 
U M tpinlni epfcial assistikit to the deputy chief of staff. $37.5()0 
RkU Satdman, auMant to the president aod counselor to the chief of 
SUff, 1110,000 
CtMrf« W. •MIC BwtM, deputy »sistaiH te the president end policy end 
staff dredor. $95,000 
Hmm SUAHV, «Mi»b»it Ui Hie sUff diieUut. $40,000 
Mart MUdMen, tpecial aeebUnt to the president and assistant to the 
chief of ttaff. $76,000 
Ban O. Johruon. tptcM assbteM to ttM chief of etett, 150,000 
Andre ODiwr. speciat assistant to the chief of staff. $50,000 
lyoda Ratfibone, tpeclsl aasMa,nt to the chief at staff. $32,500 
J - k * tUnalm, epechl aeeletMit to th* cN*f tt tUH, 133,600 

COMMUNICATIONS 
Merit 0. Geeren. ohector. $125,000 
•Heather tec**!. OMeutiye aesWant to the director. $37,500 
IWinEniwwir. wx.Uiil to »w jkesMnil tf-iO (foputy tSfcloi. $116,000 
StevM Cohen, ttsff nsinent to the director, $25,000 
Dee Da* Myers. White House prcu tecretsiy, $100,000 
fraMd Ueevy, staff auiftant to th« preu mnUry, $25,000 
Lorraine Voles, deputy preee leeretoiy. $60,000 
Arthur Ui*e Jonea, deputy press secretary, $60,000 
Kathy MeKleman, preee weistent. $2».o6o 
AMM Umtdt. director of preu edvtnu. $50,000 
• S t M ftabiaowtti. director of preduetfcM, $50,000 
D M H Aluanear, wMant prMC MCMtaiy. $16,000 
A. VWorte ton*VM**t, assistant press secreta<y, $36,000 
Pntd taWn. press assistant, $25,000 
Nartcy Wm*. »>e« eflir* muni^r. <7K.nnn 
Oaetd KuHMt, ifwdat iisMart to the president for ifMeehftriEng. 
$05,000 
Aha ItaM. presidential SDMchwriter. $M.00O 
Carelyn CwM. presidential speech writer. $60,000 
AfemMuseettAo, presidents tpe«chwriter. $80,000 
lit lowyer. staff tisbtent to the speechvtrtters. $25,000 
JeHrev CJIar. deputy assistant to the president end director of media af-
Mr*, f100,000 
Use MorUnen, staff assistant to the director of iwdto affairs, $25,000 
SnSe Gfttie, regional assirtant, $30,000 
M * <HM, regional assistant, $35,000 
1JVW» BvfNt. ntfonal etsistent. 130,000 
KKn Hopper, regional assistjmt. $30(WW 
RMwid bauss, radio servkes coordinator. $30,000 
Daw Anderson, television setvicet coordinator, $30,000 

, Mtrtt Ito, dlrectsr or apeciatty press. $90,000 
losliua SdveritiM, assistant for specialty press. $30,000 
Jose lomilento. etafatant for specMy press, $35,000 
rsM COJBMI, •ewvllwiist to orttf* affeln, $20,000 
Am Mwkar, special assistant to the prasidatit and dtrectx ef research, 
$60,000 
' l i f t SaniM, * t * x M » dirodor of leeeerch, $40,000 
Weefkan Pnmty, associate director of resurch, $39,000 
KJn&rfy m t f , aseodate director of research, $36,000 
Certet tWMe, cpeocMntter. $36,000 
Robert loorsttn, special assistant to tha president tor pofb. $85,000 
Mon HUthew ftofemsn. eteff easlsUnt for poley. $28,000 
MkSieel WaMmait. e^eciel stelttent tn th* r n v M kt poBey. 685.000 
U Bemetetn, stiff assistant for policy, $3^000 
torM Drevac, 4«Mty Melstent to the president and deputy tfirectoi lor 
ptaMlnt. •100.000 
Jonathan Prtncot data analyst, $35,000 
Mia Moffett, staff analyst. $30,000 
Carole McOffart. tpedal aaststant to the deputy dkeder, $26,000 
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Presidet Clinton may have had trouble meeting his 
campaign pledg* to cut the siz« of l\>* Whitft Hotisfi 
staff.1 but he seems to be meeting another promlse-r-to 
pay White House emptoyees less than the previous ad­
ministration did. 

The Clinton White House can't crow about the lower 
pay, however, because it won't talk about individual 
salaries at all. 

Despite repeated requests for a list of who works at 
the White House and how much each one earns, the 
White House decline* lo say. Requests for salary lists 
from members of a congressional committee that over­
sees the White House budget oloo have boon turned 
down. Last week. Patsy L. Thomasson. director of the 
White House Office of Adminisfraflon, Mid that infor­
mation is private, even though taxpayers foot die bill. 

One senior official cited privacy concerns and how 
much angst it might cause if everyone at the White 
House knew how much everyone else made. 

The Washington Post, which published salary lists in 
the final months of the Bush administration, has ob­
tained printouts of computerized salary Information for 
the Executive Office of the President covering those on 
tfie Clinton payioU as of Sept. 11. A review of hundreds 
of workers and their pay shows that the highest salary, 
for the chief of staff and ooolotante to the president, wae 

• $125,000. compared with $134,000 for the highest-lev­
el Bush staff members. 

Salaries for lower-level employees show comparable 

Karen 0. twtflf. e»ec<ith* JwitHnt in the direrAir. $30,000 
Rkhard & Alien, deputy assistant to the president and deputy d rector, 
$102 000 
Jacob JL 'Jack- Lew. special assistant te the president and jmttral coun­
sel. $108,000 
Gloria P. Johnson, special esslstanl to the president end public liaison 
director, $66,000 
Sanh Whitman, corporation project director, $66,000 

POLITICAL AFFAIRS 
Joan H. • » « » « . assistant to the president end director, $118,000 
Ten L Burns, tpedrt eetktant tn 'to rfirortnr. $?<tJX» 
Toei [peteln, tpedal assistant to the president for political affairs, 
$75,000 • 
Reta learts, s * " * 1 MtMant to the president for poCtieal Affairs. $60,000 
Unde I Moon, special assistant to the president for political sHeirs. 
$50,000 

PRESIDENTIAL PERSONNEL 
*Pnftao Lfc^teV. etetttaM to the preaktont and ttnlor e4vlt*r. $ l?Vnm 
•Defcervh Coyfo. essistont to tha director, $46,000 
AntoneRe Ptanalto, atsWant director. $75,000 
j«|in tma—aa. daputy eetlMent to tha pwudMit and deputy director. 
$iio,doo _ x 

Dana Uwrence, assistant to Ihe deputy director, $33,000 
Jaa AL Pterey. itoouly assistant to the president and deputy director. 
$110000 
Cmma Horton, atshtant to the deputy director. $33,000 

i ^ A . t e » t t t . * « . $ 6 S . 0 0 0 
M. Ryan Cenroy, essocMe director, $50,000 
Maria L Matey, associate director, $85,000 
Kevin U'Raefe, associate director. $89,000 
Alfred Remlro, Btsodett director. $85,000 
Thomas Shea, deputy associate dlredor. $60,000 

.nd liuiidteds uf 
receive very, low pay by Wa 
parable jobo in congreeeional' 
more—and in private indt 
$12B,000 is the most any st 
White House, the average 
Washington corporate office 
cording to a study by the l-ov 
Most of those executives rea 

The While Huusc. unlike ( 
by law or regulation to revea 
Reagan administration, reqiu 
ary were filled, but 4 full lis 
salaries was not. The Bush a 
to routinely provide such info 
when it turned over a salary. 
obtained by The Post last we< 
mittee. 

While the Cliiilon SAbries 
those for comparable positio 
Bush White House, only a pa 
3 percent pay raise took el 
White House salaries. Comp, 
ter mark, Clinton's salaries i 
to salaries in December they 

This page lists staff mem) 
lected from the computei 
of huudieUi of other career 
ment, State Department am 
the White House; employeee 
some employees not on tht 
been omitted, as have those r 
hers paid less than $25,000. 

, Kimberly Carol Coin, chief of staff's 

PRESIDENTIAL SUPPi 
Eileen M. Upperman, director. $50.C 
lynrt A. Crebla. assistant director. $3 
turlco C HartJrlx, edminlitraHva MI 
Carlen* F. Kick, night lupetvfur, M 
Krlstlne K. Beer, $34,683 
P«kra P. Wr4. $31,345 
Janet F. Curtis, $35,197 

PRESIDENT'S PE SONl 
Carofyn Huber. diredcr. $55,000 
Mime wston, $45,C0Q , 
Robert Trey* Schroeder, $27,500 
Uura Tayman, $25,000 

NATIONAL SECURITY 
Anthony Uhe. assistant to the pri 
$125,000 
Samuel "Serxfy- R. 8.ri«r, dep^y. 
security. $110,000 
Nancy t Sodeiberf. tpedal sssistai 
$105,000 
Leen 9. Fwerth. rutional stcuiity sdv 

DOMESTIC POLICY C 
Carol H. RaKO. assistant to the pre; 
Rotalvn Kkfly. executive assistant, $ 
Ira Mataifner. senior policy edvser 
ment. $110,000 
William Cehton. deputy assistant t 
«ino nnn 



I A. WfHtafn*, aultUAt tt tt* prnMcnt »nd thtot e< ttoff W tho 

L IMofMn. «tti«t*nt to the thief ol tuff to the Flrtt Lady, 
i SO OQO 
HMMMO Verveer, deputy asttttaot to the pretlOem and deputy chief of 
itaff to the firit lady, $90,000 

0. IStno. tpedal attbtant/offlcc manager, $32,416 
\M* vtptA; duuty aiiittant to the prnideM end (weti 4*rr*t»y tn th« 
Ficrt Udy. $65,000 
Ned LaHlaiore, deputy prett saaetary to the Flrtt Udy, $46,000 
K * a * Fkinay. deputy prett eecrataiy to the Firtt Udy. $26,000 
Caortde MarthaM, tpedal 9MW«nt to the Fast Udy. $50,000 

itock. tpedal atlUUot to the prsident, tocial sacretaiy, $70,000 
hkCov. deputy toela! tecretiiy, $5S,000 

joyce 6onne«. special assistant to the social secreuiy, $26,000 

G NERAL COUNSEL 
Benwid Nutshaum, counsel to the president, $125,000 
.B«t« | . PtmA. MMirtiM essMant to ihe president's counsel. $42,000 
Unda K. Tripp, special asiistant to the eaunsd to the prtskteM, $47,920 

' DsMnb L GorhatT), etecuttw assistant to tha deputy counsel to the pros* 
idMit. $42 000 
WIMam M. Kennedy, etsodate counsel to the president. $98,000 
RonaW A. Nlabt, associat* counsel to the president, $90,000 
Cheryl ft. MMe. associate counsel to the president. $90.C«L ^ 
{topben R. NetraMh, associate counsel to the presideriT^O.OOO 
MhNetai. associate counsel to the president $90,000 
Ctffort U Sloan, essocUto counsel to the presidenl j S M O Q 
Ctai1e*a6wda, assistant counsel to the president. $75fl0O 

INTERGOVERNMENTAL AFFAIRS 
Mtftto L Hate, assistant to the president tor mtergovtmmental affaln, 
$126,000 
Oatm M. FriedUn, special assistant. $35,000 
Uretta Aeant, special ataistont to the president for interjoremmental 
affairs. $80,000 
Eiliabath ipancer. executive assistant. $30,000 . 
Sharaa KaMiedy. executrM assistant, $25,000 
M m F^tort^ deputy asiistant to the president tor intergovernmcntol af. 

K«MI Maten, deputy aislsUnt to the president and deputy director, 
600 

LEGISLATIVE AFFAIRS 
Ito—rd Paatar. auittant to the president lor letislatfve afhM, $ 125.000 
Suaee fttefhy. deputy assistant to the president tot legislative affairs, 

IftKJ&ette epedel asaWant to the president for logisLithni affaira. 
$65000 
Unka Uabetman, sUff essistont. $28,000 
AMM CattalM. staff assistant WJOOO 
Steve MtdMtti. deputy assisurit to the presides tor legistative affalis 
flenate). $110,000 
r*trt H. Carey, special assistant to ine prefoent tor itennxfim affairs 
(Senela). $56.0000 
BerWa Cttear. special assistant ta the president (or legislttive aftsin 
rtwiaurVtM.0000 
Tracay Thorwon, special assisUnt to the president fer legislative affairs 
(Senate). $86,000 
Nutar Oavldaon, Maff eesisUnt (GcneH). $36,000 
Oorden U. staff assistant (Senate), $25000 , 
bin OXeiwiar. staff assirtant (Senate). $25,000 
UmOna MOtor. daputy attitUnt to tha pratidant tor legbUttve affaln 
(House), $100,000 
Karen L Haacoi. special assistant to the president tor legislative affairs 
(House). $8K.om . . 
Alphwiee Maiden Jr., speciel assistant to the president tor legislative af 
Urspoute). $86,000 
Ullae FMandet special assistant to the president for latntative affairs 
(House). $84,000 
UeAea tnedotnt, director of congressiOAaf correspondenct, $30,000 
Jocehn JoHey, sUff assistant (House). $29,000 
Kl4h<Ml^%aMU', (TNeW. sUH assistant (Houie), $25,000 
Stuert Trevefyarv staff atsMant rHouao, $25,000 
leeHssa Saaka. staff assistant $25,000 

MANAGEMENT AND ADMINISTRATION 
DevU Watttea. assistant to the president tor management and adminis. 
tration. $125,000 
PiUy L Hiomassen, saedal assistant to the president for management 
and administratian and dlredor of the Office or Aaministntwn. Jtt>,<Ml 
Alice Honaa, a»istant to the Office of Management and Administration, 
$45,000 
Tracy VeeMtt, stan assntam. $30,000 , 
Trktt Morthcurt, staff assistant, $25,200 
Brian L Fouoart. acting director of Whle House edministrttlen, $80,000 
J en utter O'Connor, oeputy director ot the Otto* of Maiwyaiictil einl M-
mlnistratiort, $75,000 
Matthew L Moere, special hearing eounset. $35,000. 

NATIONAL SERVICE 
HI J . Segal, assistant to the president end director, $125,000 

Hermen, esslstanl to the president and director. * 125.000 
Ruev *««». ««ieju»!ve ttvDf* to thA rtirArtnr, $60,000 

HHten, deputy assistant to the prestdent and deputy or. 
191 uOO 
0 « 4 Mattuf. depufy as«t»n« to the president and deputy director, 

M d M tux. special assistant to the president for puNIc llaiwn. $75£00 
Amy TIM-* <^t>l assisunt to the Bresideflt for ouUIC liaison $70,000 
MaJ^YeieTepeclat assiitont to toe pres.deri far public ta.son. 

hUrNyn OWIeeohhe. sssoelaU dlr«tjr^$35.000 
Flo McAfee, associate director. $55,000 
Suianna A. ValdM, associate director, $33,000 
DM Wealer, esSod&M dlrectw. $40,000 
SetMe Fine, assistant to the deputy director, * / 6 000 
Chrletlne Ui . assistant to the deputy director, $35,000 
Da^wjdit f . lswtant to the deputy director. $25,000 

SCHEDULING AND ADVANCE 
laabeBe Tapis, deputy assistant to tha presidenl end deputy 0 rector, 

PatHSetts, special assistant to the president and director of scheduling for 

w t S s ^ ' , deiS?dlf«rto' of ̂ u l i h g ind advance and Up director. 

fuphanle Streett. deputy director of scheduling tw the presioent, 

A^fwilWy, deputy diredor of scheduling for the ptesMent $50,000 
MldMdTlSeiioVMMCiete director of scheduling and auveiu: lui u« 

S I 5 , X . W * ™ c t o r of scheduling tor the p r e s e t . $ 50£p0 ' 
Mfy Crawiead, deputy dKector tor o<J«i«i for the First Udy end trip 

KarfSkSufrt. Pfetidential advance, $43,250 
prtan )mm» McTartlln, yroiilwilial advance, $43,250 
Kathy Roth, presidential advance. $43,250 
Sam Meyan.pre«ideflti8l advance. $43,260 • • • 
Anne WkWfbwn, dieuw et Khe^ulinc cecrMoordcncc, $30,000 
Chart** "Bart' Handford. staff assistant $28,0K) 

STAFF SECRETARY •• . 
John D. Pedesta, assisUiit to the president and staff secetary. $125,000 
Todd ft. Stare, special assistant to tha prestdent and deputy >uri ^ ' « -
tan $70000 
R Paid Richard, deputy staff sacretaiy. $52,900 
eraMse K.-traA" Vtesaet. admlrustratlve »»isUiil, $41,470 

Shaeen t We*te», administrative assistant $48,356 

CORRESPONDENCE 
Manha Scott deputy aetistant to the president end director. $95,000 
Jfan PonUiid. deputy director. »>S.U* 
Jeffrey L RMey. admnttrathe assistant, $35,000 
Jidle Watson, speciel assistant. $33342 
Dan BuiWtardt, speciel assisant, 63O.O0O 
Sandra HudiwU, special etsistant, $48,000 
Shariaen L Martin, speciel astlstam, $49,699 
Mark MHUaf. <ii*i«ty MtUrd, f34.000 
Jenny fteshean. quaSty control, $45,000 
Maureen A. Hudson, systems manager, $54,308 , 

FIRST LADY'S CORRESPONDENCE 
Alice Pushkar. director, VeO.OOQ 
Wendy AUtee Towber, $25,000 

GIFTS 
1.000 Timothy flynn, dlrectw. 

Johama Ramos, $25,0< 
ktarcarat Whrtehead, $38,833 

GREETINGS/COMMENTS 
twin . $40,000 

Judy A»r<iM. $27.1 

VOLUNTEER OFFICE 
Claodt A. T a t o $35,000 
JamMar Dudley. $35.0n> 

AGENCY LIAISON 
Jennifer McCarthy, dlredor, $45,000 
Catherine ComelkM, $35,000 , c « f l „ 
Oluilnie C Court, ancuUvc owtaont to ihe (flra«tor, 660.917 

A. Ortega. $42,991 

PRESIDENTIAL LETTERS 
Andrew Haiut. director. $45,000 
trldi Vaeeii. asslstent *rwrtor. $35,000 
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reduaious, and hundreds of lowcr-lcvct staff membera 
receive very low pay by Washington standards. Com-
parable jobs in congressional otftws. for wample., pay 
more—and in private industry much more. While 
4125,000 is the most any staff member is paid at the 
White House, the average salary for the head of a 
Washington corporate office is $134,000 this year, ac­
cording to a study by the Foundation for Public Affairs. 
Most of those executives receive bonuses. 

Tins Wliite House, unlike Congress, is not compelleo 
by law or regulation to reveal individual salaries. In the 
Reagan administration, reqiiftsts for an individuars sal­
ary were filled, but a full list of all workers and their 
salaries was not. The Bush administration also refused 
to routinely provide such information until its final year, 
when it turned over a salary list, comparable to the one 
obtained by The Post last week, to a congressional twi-
mittee. 

While the Clinton salaric3 generally are lower than 
those for comparable positions in the last days of the 
Bush White Ho«tw, only a pay quirk allowed for that. A 
3 percent pay raise took effect in January, boosting 
White House salaries. Compared against that high-wa­
ter mark, Clinton's salaries seem lower, but compared 
to salaries in December they are about the same. 

'ITiis page lists staff members and their salaries &e-
lected from the computerized payroll document. Names 
of hundieJs of other career workers; Defence Depart­
ment, State Department and CIA workers detailed to 
the White Hon**: pmplnyt̂ n on Congress's payroU: and 
some employees not on the September payroll have 
been omitted, as have those of White House staff mem­
bers paid less than $25,000. 
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Kimberly Carol Cain, Chief tf Staff* meil. $25000 

PRESIDENTIAL SUPPORT 
Cleee M. Upperman, director, $50,000 
lynn A. CreWe, assUlant dKector. $37,743 
Ctmtce C. Hendita. adminbtrofee aseietont, (39.783 
Carlene f. Rick, night supervisor. $38,753 
Krlstlne K. Beer, $34,683 
Dtkra P. Bird. 133.315 
Janet F.Curtis, $35,197 

PRESIDENT'S PERSONAL CORRESPONDENCE 
Carolyn Huber, director, $55,000 
MIHIe Alston, SAS.OOO 
Robert "Trey" Schroeder. $27,500 
Laura Tayman, $25,000 

NATIONAL SECURITY COUNCIL" 
Anthony lake, assistant to the president for national security affairs. 
$145,000 
Vanwot tend/ * » R"C«". rtopirty »«*t»rtt to the president for netronsl 
security, $110,000 
Nancy t Sederberf, tpeclal assistant to the president and staff director, 
SlOft.tyYI 
Leon $, Fuerth, national security adviser fer the vice president. $119,500 

DOMESTIC POLICY COUNCIL ^_ 
C M I H. Rasce, assistant to the president for domestic policy.' $125,000 
Rosehn Kelly, oecutive auietaM, S4S.O0O 
Ira Maiwdner, senior policy edviser to the president for policy develop-
ment. $110,000 

p/uco Rood, deputy ewistent to the |>r««J«nt for do-noslie poliw. 

$100000 ' 
thlrlay a»B»w.. ipociil mi i t . -H to »K» f>f»ii(1»nt int HnmsstiC poltcv. 

$60000 ' -
Kathryn Way. special aistetont to the president for do-nestic ool(«y. 
$75,000 
Jose Cerde, senior poley analysl. $60,403 . 
Christine Heeean, senior policy analyst, $6^000 
tyMi Marihiirln. senior policy enslysL $65,000 
Doofsa Strong, senior policy analyst. J60.000 
Paul VWnsteln Jr.. senior po«cy enalirst $60 000 . 
P.m RarnoH. eieculive essistont to the first tad*. $50,000 
Cathy R. Mays, Staff assbtent. $38,500 

ENVIRONMENTAL POLICY 
Kathleen McCtnty. deputy assistant to the president tor environmental 
policy end director, $ 100,000 
Merc Chupka. chief economirt/Mtrgy, $70,000 ^ 
DavM Oonlger. astociate director for global environment 373,000 , 
KoHh UufhNii. auociata dirtrty lor pnltntim pfavuntinnjMS.OOO 
Trey Undseth, speciel enistant fer cotrespoodence. $25,000 
P»m McElwee, tpedal esshtant for congressional and public aftars, 

Cathori^g Zol, chief of staff and deputy director. $85,000 

NATIONAL ECONOMIC COUNCIL 
Robert t RuWn. assistant to the president for eeonemlc policy. $ 10O.000 
Sylvia MathawS. »PC<*)I Msisbnt to IhO »Mirter.t to tha preildent fw 
nomic policy. $80,000 . 
Undo Mclaughlin, administrative officer, $70,000 , 
Paul A, Oeeaan. scheduling end co"»«pondance, .f40.COO 
W- Bowman *Bo" Cutter, deputy assistant to the presidenl for economic 
poky, $110,000 
Clhabtth UnJenwth. exMutiw Mtlrteot. Si2,COO 
Gene Sperling, deputy sssistant to the president for economic poKy, 
$105,000 „ • . ' 
Patricia M. Smith, eyacutlve etsKUnt. $40,000 
Mkhaal Delch. jpecial assistant to the prestdent for ecsnomle policy, 
S94 000 -
RstMrt l» lfy»». ••rvrW a<slstai>t to the oresident fo» economic policy, 
$100000 
Dorothy Robyn. special assistant to the presidenl for economic policy. 
Heather Ross. soecW assistant to the president for economic policy, 
$100,000 
Sheryt O. Cashln. director to the NEC, $70,000 
bennta St John Deene. director to the NEC, $70,000 
Thomas Mi l , director to the NEC. $70,000 
David Una. Cirector to the NEC, $80,000 
Petei Tu. director to the.NEC. $70,000 
David Cutler, director to the NEC/CEA, $70,000 
Michael Punke, director to the NEC/NSC. $70,000 
Qaylen Barbour, staff suistent, $46,000 
Nicole R. Lindsay, staff assiitant. $29,000 -
Sendy Mendel, staff assistant, $39,000 
Son/a Matthews, st̂ ff assistant, sst.uuo 

OFFICE OF f HE VICE PRESIDENT*** 
John M. "Jack* Qulrn. chief of staff and counselor. $125,000 
twfeMasw. $32,000 
Todd J. Camfbefl, counsel and director of edministration, $90,000 
Michael QUI. $52,500 
Anaalina Walker, t^.nno 
•Maria E. Romath, communication! director, $119,500 
Heidi KukfS. $4ft000 
RAklahrman. SS5.0OO 
Julia Payne. $25,000 
Qieg C. Simon, chief domestic policy edviser, $90,000 
TharleHe Hayes. S63 000 . „ ^ 
tfalne C. Katnarek. senior policy adrlser, $100,000 
Aethony T. "Teny" Wilsen. director of scheduling. $80,000 
nannis W. Afperl. direeter ol tttonce: deputy sdiedtHirj director. $60,000 

OFFICE OF MRS. GORE 
SUIa S. Harris, special assistant to the vice president end chief of staff, to 
Mrs. Gore, $87,500 
Sally J. Amati, SSO.OOO 
Aracell Ruano, $25,000 
Alexia Wilson. $32,000 

•No longer In that position, 
••More than 100 members of the National Security Council staff are ca­
reer CI*. Stata or Dafente rvapartmaM empmyees and net en the White 

•'"Several' members of the vice president's staff are 00 the Senate payroll 
and en ate not included In the White Heuse salsry Bst. 



INDIVIDUAL ROLE CLARIFICATION ACTION PLAN 

Name: 

1. What formal role(s) do you fulfill in the organization? 

2. What informal role(s) do you fulfill in the organization? 

3. What do you feel responsibility for? 

Clear - Unclear 



4. What are the priorities of your accountabilities? 

Clear Unclear 

5. What decisions do you have the authority to make? 

Clear Unclear 

6. Whom do you directly supervise? 

Clear Unclear 



7. Whom do you report to? 

Clear Unclear 

8. What else is unclear about your role? 

9. How can you get clarity and whose help do you need? 



10. In order to achieve role clarity and effectiveness what do you need to: 

STOP DOING: 

START DOING: 

CONTINUE DOING: 

11. In order for you to achieve role clarity and effectiveness, who else needs to stop, 
start or continue doing what? 



12. What are the three biggest problems you face, in terms of being effective and 
successful in your role, over the next six months? A problem is different from a goal 
or challenge. Something is a problem when you aren't sure what, how or if it will be 
solved or achieved. There are significant barriers or "ifs" about it, usually involving 
other parts of the organization. 

A. 

B. 



-Four Cabinet agencies still do not 
have a single Latino PAS appointee -
Commerce, Energy, Interior and 
State. NHLA's personal meetings with 
the Cabinet Sec retaries of th ree of these 
agencies led to assurances that mak­
ing a high-level Latino appointment 
would be one of their priorities - to no 
avail, as yet. 

•Three agencies are particularly 
troublesome, as their appointment 
records are quite poor in all areas. 
Defense has an 'F for PAS appoint­
ments and an 'F' for SES and Sched­
ule C appointments as well. Bothlnte-
rlorand Energy have terribly low marks 
for PAS and SES appointments, while 
barely earning a 'C for Schedule C 
appointees. 

•The highest circle of appointments at 
the White House itself still does not 
include a fair number of Hispanics, 
reflected inagradeof'D'.NHLA hopes 
the President can redress this particu­
lar problem which is most immediately 
under his personal control. 

•The record of high-level Latino ap­
pointments at Independent Agencies 
is abysmal. At these 40 federal agen­
cies, thereare only three Hispanic PAS 
appointees. This clearly calls for NHLA 
and other Latino groups to monitor not 
only the high-profile Cabinet agencies 
but also the dozens of other important 
agencies that help run the govern­
ment. 

•The Hispanic PAS appointment 
record atthe Full-time Boards & Com­
missions is in even worse shape than 
for the Independent Agencies. Not 
one Hispanic has been confirmed as a 
PAS to any of these 31 prestigious and 
powerful B&Cs. 

•Latinos have fared poorly in U.S. At­
torney posts atthe Department of Jus­
tice. It should be noted, however, that 
U.S. Attorneys are nominated not by 
the President but by U.S. Senators, 
therefore Latino leaders should focus 
their demands in this regard on their 
local Senators. 

•Ambassadorappointments are also 
negligible - even to Latin American 
6A 

countries. The four appointees cited include three careerforeign sen/ice officers 
andjustonepoliticalappointee;andthegradeearnedisa'D'. These assignments 
are regarded as "plums" awarded by a President to special friends and support­
ers ~ and they remain beyond the grasp of Hispanics Americans. 

CLINTON VS. BUSH ADMINISTRATIONS 

In thesummerof 1992, in the midst ofthe Presidential campaign, the White House 
issued a brief report describing the Hispanic political appointments made by 
President Bush, noting in particular howthe Bush administration farsurpassed the 
Latino appointment record of President Jimmy Carter. The report was useful in that 
it named virtually all ofthe Hispanic high-level appointees in the Bush administra­
tion; but it was of limited research value as it lumped together career and non-
career appointments and blurred other meaningful distinctions - all to the benefit 
of the Bush campaign. Similarly, the Clinton administration has occasionally 
issued reports or offered claims in speeches that emphasize how superior 
President Clinton's Latino appointment record is to that of President Bush. Like 
the Bush campaign report, the current White House rhetoric understandably 
proclaims the highlights of President Clinton's record while ignoring the weak 
points and glossing over significant details. 

The present report is, in part, a reaction to these types of reports as it seeks to 
make sense of the confusing and conflicting claims by providing well docu­
mented, clear-cut information. In that spirit, the desired information was sought 
from an objective source -- the Office of Personnel Management. But these data 
unfortunately are of limited scope as they only allow a fair comparison of the 
Cabinet and Independent agencies. The lack of other data is due to the simple 
fact that until NHLA began monitoring this topic, few individuals or agencies 
bothered to keep careful records about Latino appointments. Nevertheless, these 

COMPARISON OF HISPANIC APPOINTMENTS IN THE CLINTON 
vs. BUSH ADMINISTRATIONS 

as of Sept. 1994/Clintonand Sept. 1990/Bush 

PAS SES Schedule C 
Posts Latinos Posts Latinos Posts Latinos 

316 
316 

CABINET AGENCIES12 

President Clinton 

President Bush 

Clinton grade 

Bush grade 

INDEPENDENT AGENCIES 1 2 

President Clinton 124 

President Bush 87 

Clinton grade 

Bush grade 

21 (6.6%) 624 45 (7.2%) 
13(4.1%) 523 23(4.4%) 

C C 

D D 

1,207 100(8.3%) 

1.312 38(2.9%) 

B 

D 

2(1.6%) 124 

1 (1.2%) 122 

F C 

F D 

9(7.2%) 223 20(8.9%) 

5(4.1%) 260 5(1.9%) 

AMBASSADORSHIPS13 

President Clinton 155 

President Bush 151 

Clinton grade D -

Bush grade F 
Oct. 24, 1994 

4 (2.7%) 
1 (0.7%) 

n/a 

B 

F 

n/a 

B. Areas of Political Appointment 
There is general agreement about how federal agencies and 

offices should be grouped into distinct categories. The model 
followed for this report, because it is clearly documented, is that 
utilized by the Congressional Research Service in three recent 
reports to Congress.4 Some modification of this format is added 
because the CRS report does not include appointments at the 
White House, the judiciary and the foreign service.5 

1. Executive Dept. / The Cabinet Agencies [14 agencies] 
Department of Agriculture (USDA) 
Department of Commerce 
Department of Defense (DOD) 
Department of Education 
Department of Energy 
Department of Health and Human Sen/ices (HHS) 
Department of Housing & Urban Development (HUD) 
Department of Interior 
Department of Justice 
Department of Labor (DOL) 
Department of State 
Department of Transportation (DOT) 
Department ofthe Treasury 
Department of Veterans Affairs (VA) 

2. The White House 

3. Independent Agencies [40 agencies outside Executive 
Departments] 

A. Agencies of the Exec. Office of the Pres. (7 agencies) 
Council of Economic Advisors 
Council on Environmental Quality 
Office of Management and Budget 
Office of National Drug Control Policy 
Office ofthe Nuclear Waste Regulator 
Office of Science and Technology Policy 
Office ofthe U.S. Trade Representative 

B. Independent Agencies (28 agencies) 
Administrative Conference of the United States 
Appalachian Regional Commission 
Central Intelligence Agency 
Corporation for National and Community Service 
Environmental Protection Agency (EPA) 
Equal Employment Opportunity Commission 
Federal Emergency Management Agency (FEMA) 
Federal Mediation and Conciliation Service 
General Services Administration (GSA) 
National Aeronautics & Space Admin. (NASA) 
National Archives and Records Administration 
National Foundation on the Arts & Humanities 

[which encompasses: the National Endow­
ment for the Arts; the Institute of Museum 
Services; and the National Endowment for 
the Humanities] 

National Science Foundation 
Office of Government Ethics 

Office of Personnel Management (OPM) 
Office of Special Counsel 
Panama Canal Commission 
Peace Corps 
Resolution Trust Corporation 
Selective Service System 
Small Business Administration 
U.S. Arms Control & Disarmament Agency (ACDA) 
U.S. Information Agency (USIA) 
U.S. Intl. Development Cooperation Agency 

[which encompasses: U.S. Agency for Inter­
national Development (USAID); Overseas 
Private Investment Corporation (OPIC); and 
the Trade Development Agency] 

C. International/Multilateral/Joint Agencies & Com­
missions (5 agencies) 

Asian Development Bank 
European Bank for Reconstruction & Devel. 
Inter-American Development Bank 
International Bank for Reconstruction and 
Development, The World Bank 

International Monetary Fund 

4. Regulatory & Other Collegia! Boards and Com­
missions (B&Cs) 

A. Fulltime [31 B&Cs whose political appointees serve 
fulltime] 

Commodity Futures Trading Commission 
Consumer Product Safety Commission 
Defense Nuclear Facilities Safety Board 
Export-Import Bank ofthe U.S. 
Farm Credit Administration 
Federal Communications Commission (FCC) 
Federal Deposit Insurance Corporation (FDIC) 
Federal Election Commission 
Federal Energy Regulatory Commission 
Federal Housing Finance Board 
Federal Labor Relations Authority 
Federal Maritime Commission 
Federal Mine Safety Health Review Commission 
Federal Reserve System 
Federal Trade Commission 
Foreign Claims Settlement Commission 
Interstate Commerce Commission 
Merit Systems Protection Board 
National Credit Union Administration 
National Labor Relations Board 
National Mediation Board 
National Transportation Safety Board 
Nuclear Regulatory Commission 
Occupational Safety and Health Review Comm. 
Postal Rate Commission 
Railroad Retirement Board 
Securities and Exchange Commission (SEC) 
Tennessee Valley Authority (TVA) 
U.S. International Trade Commission 
U.S. Parole Commission 
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U.S. Sentencing Commission 

B. Part-time [a select list of B&Cs whose PAS and PA 
appointees serve part-time]8 

AMTRAK / National Railroad Passenger Corp. 
Advisory Council on Historic Preservation 
American Battlefield Monument Commission 
American National Red Cross, Board of Governors 
Board for International Broadcasting 
Commission on Fine Arts 
Commission on Agricultural Workers 
Commission on National and Community Service 
Coord. Council on Juvenile Justice and Delinquency 

Prevention 

Corp. for Public Broadcasting, Board of Directors 
Enterprise for the Americas, Board of Directors 
Federal Agricultural Mortgage Corp. (Farmer Mac), 

Board of Directors 
Federal Council on Aging 
Federal Home Loan Mortgage Corp. (Freddie Mac), 

Board of Directors 
Federal National Mortgage Association (Fannie Mae) 
Federal Prison Industries Advisory Board 
Glass Ceiling Commission 
Inter-American Foundation 
International Boundary and WaterComm., U.S.- Mexico 
JFK Center for the Performing Arts, Advisory Commit­
tee on the Arts 

Joint Public Advisory Committee ofthe North Ameri­
can Commission for Environmental Quality 

Legal Services Corporation 
National Advisory Council on Public Service 
National Cancer Advisory Board 
National Commission on America's Urban Families 
National Commission on Libraries & Info. Sciences 
National Council on the Arts 
National Council on the Humanities 
National Museum Services Board 
National Security Education Board 
National Trust for Drug Free Youth, Board of Directors 
National Women's Business Council 
Overseas Private Investment Corp. (OPIC), Board of 

Directors 
Pres. Advisory Commit.on Trade Policy & Negotiations 
President's Commission on Environmental Quality 
President's Commission on White House Fellowships 
Pres. Committee on Employment of People with Dis­
abilities 

President's Council of Advisors on Science and Tech. 
President's Council on Physical Fitness & Sports 
State Justice Institute, Board of Directors 
Student Loan Marketing Association 
U.S. Advisory Commission on Public Diplomacy 
U.S. Commission on Civil Rights 
U.S. Postal Service, Board of Governors 
White House Commission on Presidential Scholars 
White House Small Business Commission 
White House Advisory Commission on Hispanic Ameri­

can Educational Excellence 
4A Oct. 24, 1£ 

World Health Organization, Executive Board 

5. Regional & International Appointments7 

A. Judicial Regional Appointments 
U.S. Attorneys [Dept. of Justice] 
U.S. Marshals [Dept. of Justice] 
Federal Judges [Judicial Branch] 

B. U.S. International Representatives [administratively, 
these are part of the State Dept.] 
Ambassadors and Envoys on Overseas Missions U.S. 

Representatives to International Organizations [which en­
compass: 

- U.S. Representative to the United Nations 
- U.S. Deputy Rep. to the United Nations 
- U.S. Rep. to the Organization of American States 
- U.S. Deputy Rep. to the United Nations/Manage­

ment & Reform 
- U.S. Deputy Rep. to the United Nations/Economic & 

Social Counsel 
- U.S. Deputy Rep. to the United Nations/Special 

Political Affairs 

LATINO APPOINTMENTS IN CLINTON ADMINISTRATION 

NHLA worked closely with the Office of Presidential Person­
nel at the White House to compile a list of Hispanic Ameri­
cans who have received Presidential non-career appoint­
ments in all areas ofthe federal government. The list includes 
individuals who have at least been named publicly, although 
they might not yet have been confirmed by the Senate. 

From the perspective of NHLA, a critical feature ofthe data 
is the percentage of Latino appointees among all potential 
appointees. Hispanic leaders'concern is that parity in these 
appointments should approximate 10%, as that is the pro­
portional representation of Hispanics in the country's total 
population. Following directly from this concern, NHLA 
formulated a grading system according to the following 
rationale: 

NHLA Grades: 
'A' = The percentage of Latino appointments exceeds 

their representation in the population (above 10%). 
'B' = The percentage reaches or is near parity (8-10%). 
'C = The percentage is at least half ora little better than 

half of parity (5-7%). 
'D' = The percentage of Latino appointments doesn't 

even reach half of parity (3-4%). 
'F' = The percentage is far below parity (0-2%). 

Areas of Strength and Improvement. To gain a fair assess­
ment of President Clinton's appointment of Hispanics to 
political posts, it must be acknowledged that he has done 
quite well in some areas and poorly in others. Those areas 
that merit special mention include: 

•Six Cabinet agencies have earned an 'A' for PAS appoint­
ments (exceeding 10%) - Agriculture, Education, HHS, 

Hispanic Link Weekly Report 

HUD, Transportation and Treasury. 
One other has a'B'-- Veterans Affairs. 
Thus, 7 of the 14 Cabinet agencies 
have done well or excellent with PAS 
appointments. This certainly deserves 
congratulations. 

•In particular, Agriculture and HHS 
worked themselves up to 'A' from an 'F' 
and 'D', respectively, that they had in 
previous NHLA report cards. 

-Eight Cabinet agencies have earned 
an 'A' or 'B' for SES appointments. 
•Seven Cabinet agencies have an 'A' 

or 'B' for Schedule C appointments, 
with Transportation doubling the par­
ity point of 10%. The overall grade in 
this category is 'B'. 

•Fifteen Hispanic appointees at the 
second and third tier at the White House 
is substantially more than in previous 
administrations and has given Latino 
leaders and groups greater access to 
the White House than ever before. 

•Latinos are fairly well represented as 
Schedule Cs in the Independent Agen­
cies (8.9%). 

•The Administration receives an 'A' for 
high-level Hispanic appointments on 
part-time boards and commissions. 
But it should be pointed out, in fairness, 
that 20 of these 53 appointees are on a 
single board (the White House Advi­
sory Commission on Hispanic Ameri­
can Educational Excellence). 

•With 14 Latinos confirmed or nomi­
nated to the federal bench (8%), Presi­
dent Clinton deserves praise. Never­
theless, Hispanic leaders remain deeply 
concerned that a Latino still has not 
been appointed to the Supreme Court. 

Areas of Concern. A key objective for 
NHLA in preparing this report was to 
move beyond general or vague assess­
ments of President Clinton's appoint­
ment record by identifying specific 
trouble spots. By targeting these weak 
points, it is hoped that more strategi­
cally focused efforts can lead to con­
crete improvements for Hispanics in 
the arena of political appointments. The 
main trouble spots include: 
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HISPANIC AMERICAN POUTICAL APPOINTEES 
CLINTON ADMINISTRATION (as of October 1994) 

PAS S E S Schedule C 
Posts Latinos Posts Latinos Posts Latinos 

I. CABINET AGENCIES 
Agriculture 14 2 (14%) 47 1 (4%) 133 10(8%) 
Commerce 28 0 (0%) 62 6(9%) 177 13(7%) 
Defense 46 1 (2%) 89 2(2%) 155 2 (1%) 
Education 15 3 (20%) 20 2 (10%) 134 15(11%) 
Energy 7 0 (0%) 33 1 (3%) 70 5 (7%) 
HHS 19 2 (10%) 70 6 (9%) 69 7(10%) 
HUD 13 3 (23%) 18 3(17%) 113 18(16%) 
Interior 14 0 (0%) 36 1 (3%) 2 3(6%) 
Justice 25 1 (4%) 52 3(6%) 83 7 (8%) 
Labor 17 1 (6%) 29 5(17%) 84 7(8%) 
State 36 0 (0%) 27 2 (7%) 76 5 (7%) 
Transportation 19 4 (21%) 35 5 (14%) 44 9(20%) 
Treasury 19 2 (11%) 30 4(13%) 58 4(7%) 
Veterans Affairs 11 1 (9%) 3 1 (33%) 13 0(0%) 

TOTAL 293 20 (6.8%) 551 42 (7.6%) 1,261 105(8.3%) 
Grade: C Grade: C Grade: B 

II. THE WHITE HOUSE 
Commissioned Officers 
Posts Latinos 

73 38 (4.2%) 
Grade: D 

PAS 
Posts Latinos 

III. INDEPENDENT AGNY. 
Office ofthe President 26 1(4%) 
Independent Agencies 93 2 ( 2%) 
Multilateral/Joint Agny. 8 0 (0%) 

Other AD Appointees 
Posts Latinos 

327 15(4.9%) 
Grade: C-

TOTAL 127 3 (2.4%) 
Grade: F 

S E S 
Posts Latinos 

18 0(0%) 
106 9 ( 8%) 

n/a 

124 9(7.2%) 
Grade: C 

IV. BOARDS/COMMISSIONS 
PAS/PA SES 

Posts Latinos Posts Latinos 
Fulltime Brds/Comm. 136 0(0%) 39 1(3%) 
Part-Time Brds/Comm.B 503 53(11%) 4 0 (0%) 

Schedule C 
Posts Latinos 

33 4 (12%) 
190 16(8%) 

n/a 

223 20(8.9%) 
Grade: B 

Schedule C 
Posts Latinos 
116 3(3%) 

n/au 

TOTAL 639 53(8.3%) 
Grade: B 

43 1 (2.3%) 116 
Grade: F 

3 (2.6%) 
Grade: F 

V. REGIONAL/1 NTERNAT'L 

U.S. Attorneys 
U.S. Marshals 
Federal Judges 
Ambassadors 
International Reps 
TOTAL 

Oct. 24, 1994 

PAS 
Posts Latinos 
94 
93 
179 
155 

_ 6 _ 

1(1%) 
6(6%) 

14 (8%)" 
4(3%) 

_L(16%) 

SES 
Posts Latinos 

n/a 
n/a 
n/a 
n/a 
n/a 

Schedule C 
Posts Latinos 

n/a 
n/a 
n/a 
n/a 
i l ia 

527 26 (4.9%) 
Grade: C-

5A 



Subsequently, NHLA issued three report cards onthestatus 
of PAS appointments for Hispanics. The first report card, 
issued in May, 1993, found that out of a potential 316 PAS 
posts at the 14 Cabinet agencies, the administration had 
named 15 Latinos (4.7%). As this constituted less than half 
the percentage of Latinos in the U.S. population (approxi­
mately 10%), NHLA gave the administration a grade of 'C-'. 
This grade fell to a 'D' in the next NHLA report card, issued 
that October, as the number of Latino PAS appointees 
dropped from 15 down to 14. By thesummerof 1994, when 
NHLA issued its third report card, the number of Latinos in 
PAS posts had climbed to 20 (6.3%) ~ a definite improve­
ment, but still well below the percentage of Hispanic repre­
sentation in the national population. 

Since the Clinton administration is nearing the mid-point of 
its first term and the vast majority of political posts have been 
filled, the moment seems propitious for a fresh assessment 
of how well Latinos have fared in this process. Tobeof the 
broadest possible value to the Hispanic community, this 
assessment will look beyond PAS appointments at the 14 
Cabinet agencies to encompass all political appointments 
throughout the administration. Furthermore, it will offer an 
enlightening comparison between the appointment records 
of President Clinton and President Bush. 

PRESIDENTIAL APPOINTMENTS •-
The Administrative Structure 

Anyone who tries to explain the structure of political appoint­
ments should, if they are wise, begin with a caveat. Thus, it 
should be understood that although these appointments are 
subject to federal guidelines and ostensibly well defined, 
they are also subject to budgetary constraints, administra­
tive priorities and political expediency; so the entire system 
is imprecise and variable. Moreover, there is no single, 
authoritative source that unilaterally defines all facets of this 
system, so the information cited must be blended together 
from a variety of government sources. 2 

Basic to an understanding of this arena are two structural 
factors: (a) political appointments are arranged in hierarchi­
cal fashion comprised generally of three levels; while (b) 
governmental units are commonly grouped horizontally into 
several categories of federal agencies or commissions. The 
resulting matrix offers a relatively simple and clear picture of 
an otherwise confusing array of presidential appointments. 

A. Levels of Appointment 
The three principal levels of presidential appointment are: 
1) Presidential Appoin tments that Require Senate Con­

f irmation (PAS). These are at the highest level. At Cabinet 
agencies typical PAS job titles are Cabinet Secretary, Under 
Secretary, Assistant Secretary, Deputy Secretary or Admin­
istrator. PAS appointees must not only undergo personal security 
checks (known as "vetting") like all prospective appointees, they 
must also be reviewed and approved by a committee of Senators. 
They may therefore be the focus of intense political battles and 
their approval subject to lengthy delays (assuming they receive 

approval at all). 

2) Sen/or Executive Service (SES). This next highest level 
of appointment generally consists of appointees who are 
second-in-command to an Assistant Secretary and/or who 
are in charge of major programs. The most common SES 
job titles are Deputy Assistant Secretary, Associate Deputy 
Secretary, or Deputy Director. 

3) Schedule C (SC). Individuals in these posts are close 
aides to those in charge of agencies or programs. Their 
exact duties vary from one office to the next, but the general 
responsibilities are conveyed by such typical Schedule C 
job titles as Special Assistant to the Assistant Secretary and 
Confidential Assistant to the Director. 

The number of each type of appointee may vary consider­
ably from one administration to the next, from one agency to 
the next, sometimes from one month to the next. Agencies 
do not have much flexibility about PAS appointments be­
cause these are specified by federal statutes. But they can 
choose how many political SES appointees they want (so 
long as the number of non-career SES appointees does not 
exceed 25% of all SES posts in the agency) . 'Agencies have 
even more discretion about how many Schedule C appoin­
tees they have, so long as they do not exceed their budget 
or the number of FTE (full time employees) allotted them by 
the Office of Management and Budget (OMB). 

Besides PAS, SES and Schedule C, there is a category 
simply known as Presidential Appointments (PA). These 
individuals are selected by the President (without Senate 
involvement) for special positions in various government 
offices or programs. Flexibility and presidential discretion 
are key features of PA assignments. In some cases, the 
President may simply need a PA for a particular task. Or the 
President may desig nate someone a PA because they know 
in the Senate that person will face political obstacles to being 
approved for a PAS post. In other cases, such as boards 
andcommissions.PAassignments maybe pre-determined; 
but these appointees may not hold their positions for a fixed 
period but instead remain in their posts "at the pleasure of 
the President." 

Yet anothercategory of political appointment is found at the 
White House itself; these are referred to as "Administratively 
Determined" (AD) positions. Instead of the PAS/SES/SC 
system, the White House designates all its political appoin­
tees as ADs; then it divides them into a three-level hierarchy, 
as follows: 

2A 

1) Assistant fo the President is the general title for those 
closest to the President. In more technical terms, these 
appointees are known as "Commissioned Officers." 
2) The next AD level is Deputy Assistant to the President. 

These appointees are also Commissioned Officers. 
3) The third AD level is roughly equivalent to Schedule C at 

other agencies. Typical job titles for this level are Deputy 
Director or Special Assistant to the President. 
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data inspire confidence and offerafaircomparison between 
the first two years of President Clinton's and the first two 
years of President Bush's administrations. 

The numbers in this Clinton/Bush comparison plainly indi­
cate that President Clinton has thus far done a substantially 
better job in appointing Hispanics to his administration. In 
most of the categories cited here, President Clinton more 
than doubles President Bush's numbers. In some cases, 
President Clinton has three- to four-times as many appoin­
tees as President Bush had. Of the seven grades given by 
NHLA, President Clinton earned five passing grades, one 'D' 
and one 'F'; President Bush had three 'F's and four 'D's. 

It is unfortunate that more data are not readily available to 
contrast Clinton/Bush in their appointments at the White 
House, in the judiciary or on boards/commissions. Never­
theless, the available data clearly suggest that overall Presi­
dent Clinton has gotten off to a much better start in his 
Hispanic appointments than did the Bush administration. 

CONCLUSION 

In many respects, President Clinton has done well in trying 
to fulfill his campaign promise with respect to Hispanic 
appointments. His overall numbers are respectable, and 
several Cabinet agencies have exceeded the expectations 
of many in the Hispanic community. The number of Latino 
appointees is particularly high in the Schedule C category, 
and the grade earned for SES appointments is at least a ' C 
in most cases. The substantial number of Latino appoint­
ments to the federal bench also merits special recognition. 
It is encouraging to note, overall, that the administration's 
performance has shown steady improvement since NHLA's 
first report card in mid-1993. 

There are, however, several serious trouble spots, and 
NHLA calls upon the President to address these as quickly 
and resolutely as possible. In particular, five Cabinet agen­
cies have done very poorly in appointing Latinos at higher 
levels -- Commerce, Defense, Energy, Interior and State. 
The record of appointments at the Independent Agencies is 
not strong at all, and it is even worse at the fulltime Boards 
and Commissions. In general, while Latinos appear to be 
doing well at filling Schedule C posts, and to a lesser extent 
SES posts, they are still not being properly considered for 
and represented at the highest levels of policy-making and 
government leadership. 

Finally, it must be remembered that President Bush ulti­
mately appointed approximately 280 Hispanics to various 
posts throughout his four-year term (according to a White 
House press release issued in the summer of 1992). This 
was far better than any previous administration. But Presi­
dent Clinton has already surpassed this total in just two 
years, so it is to be hoped that his comparatively good 
beginning will lead to steadily greater numbers of Latino 
appointees at all administrative levels throughout his term in 
office. Certainly NHLA and other Hispanic leaders and 
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organizations will continue to monitor his administration's 
progress. 

FOOTNOTES 

NOTE 1 - The term "Plum Book" refers to a federal manual titled 
U.S. Government Policy and Supporting Positions, published by 
the U.S. Senate's Committee on Governmental Affairs. Although 
the Plum Book is commonly considered the bible for delineating 
the full range of presidential appointments, the practical realities of 
government restructuring, budget constraints, new administration 
policies and agency preferences renderthe Plum Book virtually out 
of date almost as soon as it is published. It remains, however, a 
useful general reference that offers an inexact overview. 

NOTE 2 - The primary sources of information for this report were 
the White House Office of Presidential Personnel, the Congres­
sional Research Service (CRS) ofthe Library of Congress, the office 
for interagency Affairs ofthe U.S. Office of Personnel Management 
(OPM), and individual Cabinet agencies. 

NOTE 3 - Another constraint on SES appointments is that the 
total number of political SES appointees cannot exceed 10% of all 
SES employees in the federal government. 

NOTE 4 - CRS Report for Congress: Presidential Appointments 
(Report Nos. 94-453, 94-473, 94-628), by Rogelio Garcia, issued 
May 20, 1994 (updated July 25, 1994). 

NOTES -- Four legislative branch agencies not cited in this report: 
the Architect of the Capital, General Accounting Office, Govern­
ment Printing Office and the Library of Congress. 

NOTE 6 -- Due to space limitations, this is a only select list of 48 
well known part-time boards and commissioners. There are doz­
ens of other part-time B&Cs, and interested persons should con­
tact the White House for a complete listing. 

NOTE 7 - This final category of Presidential appointees is unique 
to this report and is not standard for government purposes. It is 
included because the appointments cited are important positions 
and should be noted, but they do not fit neatly into the scheme of 
the other agency categories delineated above. 

NOTE 8 -- These three PAs include two assigned to the White 
House and one assigned to HHS. 

NOTE 9 ~ These data pertain to the select list of 48 part-time 
boards and commissions cited immediately above. 

NOTE 10 -- These figures pertain to all Schedule C posts on both 
full-time and part-time boards and commissions. 

NOTE 11 -- Of these 14 judges, 9 have been confirmed and 5 are 
pending confirmation. 

NOTE 12 - These data were provided by the Office of Personnel 
Management (OPM) through a formal request in accordance with 
the Freedom of Information Act, and by the White House. 

NOTE 13 - These data were obtained through the U.S. Depart­
ment of State and LLS, Policy and Supporting Positions (U.S. 
Government Printing Office, Report S. Pit 102-509, 1992). 
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Upon his election, President Clinton pledged he would 
establish an administration that "reflects how America looks.'' 
This promise for inclusion among presidential political (non-
career) appointees sparked tremendous interest among 
women and minorities throughout the country. Hispanic 
American political and community leaders clearly recog­
nized the significance of these appointments for the Latino 
community, given the pivotal role political appointees play in 
shaping national policies, channeling federal funds, and 
administering government programs. 

Hispanics" hopes were bolstered early-on by the unprec­
edented announcement of two new Cabinet Secretaries 
who are Latino -- Henry Cisneros as Secretary of Housing 
and Urban Development (HUD) and Federico Pena as Sec­
retary of Transportation (DOT). But progress thereafter 
proved to be aggravatingly slow, and meaningful gains 
seemed to be limited to just a handful of federal agencies 
(including, perhaps not surprisingly, HUD and DOT). Inevi­
tably, Latino leaders began experiencing disappointment 
and then expressing their growing frustration to the White 
House, to members of Congress and the press. 

Now after nearly two years, some positive results can be 
seen. President Clinton has appointed 300 Latinos to politi­
cal posts in the first 20 months of his administration -- which 
already exceeds the approximately 280 Latino appoint­
ments made by President Bush during his four-year term, 
and far surpasses any other administration. Despite all 
these appointments, many in the Hispanic community re­
main uncertain about what appointments Latinos have re­
ceived, in which areas ofthe administration and at what level 
of political importance. 

It is to provide much needed clarity to this complicated 
subject that this NHLA report has been prepared. The 
principal goals are (a) to de-mystify the arcane structure of 
political appointments, and (b) to pin-point where Latinos 
are doing well and not so well. NHLA's hope, thereby, is to 

inspire renewed interest and more strategically targeted 
efforts by Hispanic Americans in this important arena. 

HISPANICS' INITIAL RESPONSE 

As the Clinton transition team began their work at the end 
of 1992, hundreds of Hispanics thoughout the nation fresh­
ened up and submitted their resumes in the hope of some­
how securing a political appointment in the new administra­
tion. But almost immediately, they were stymied by a daunt­
ing array of obstabcles - such as interminable bureaucratic 
delays; the vicissitudes of party politics; the absence of a 
special entry point into the appointment process; and con­
fusion about how the appointment process actually works. 
Basically, they had to contend with the blunt reality that 
presidential appointment are highly prized; therefore, be­
sides the technical qualifications required for a goverment 
post, plain old political clout counts for a great deal. In 
particular, campaign experience and significant political 
involvement, whethervoluntary orfulltime, are key factors in 
placing prospective appointees in the administration. 

To help Latinos work their waythrough this obstacle course, 
a number of individuals and organizations jumped into the 
fray. The Mexican American Legal Defense and Education 
Fund (MALDEF) published a booklet that condensed the 
bewildering assortment of political posts listed in the "Plum 
Book"1 into a comprehensible list of possible job opportuni­
ties. MALDEF, the National Council of La Raza (NCLR) and 
other organizations gathered resumes to serve as a nexus 
between Latino applicants and the administration. A num­
ber of Hispanic leaders, primarily through the efforts of a 
Latino ad hoc political group known as "Adelante Con 
Clinton," met in early 1993 with most ofthe Cabinet Secre­
taries and key White House officials to promote Hispanic 
appointments. A host of Latinos were either hired or volun­
teered to work on the transition team expressly to find 
Hispanics for a variety of appointments; and as the admin­
istration took shape, their efforts were carried on by Latinos 
and others assigned to Cabinet agencies and the White 
House. 

The National Hispanic Leadership Agenda (NHLA) became 
involved, as well, through periodic reports, published ar­
ticles and speeches, and meetings with administration 
officials. Specifically, NHLA began monitoring the political 
appointment process in the spring of 1993. The focus was 
crystallized by one of NHLA's founding members who pub­
licly challenged President Clinton to appoint "at least one 
Hispanic to a high-level post at each Cabinet agency." 
Therefore, from the outset, NHLA concentrated its investiga­
tions on what is considered to be the most influential level of 
political posts ~ Presidential Appointments that require Sen­
ate confirmation (commonly known as PAS appointments). 
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A Reminder for Latino Voters 
It was Election Day 1992 and I had a near out-of-body experience. 

I was a producer-writer at Nightline, but it was preempted by 
election specials, so I took up a friend's invitation to hold his hand 
at his office while the returns rolled in. My friend worked at the Bush 
White House. 

He told me that staffers were bringing snacks to fortify themselves 
through the night, so I brought tortilla chips and salsa and placed 
them among potato chips and cookies on a table in the sprawling 
White House communications offices. 

There was a lot of bluster. One large, red-faced functionary kept 
a running tab of how George Bush could pull it out; as the night wore 
on, his face became redder, his voice buder, his numbers more 
creative. I tried to mingle among the navy blazers and blond heads, 
until finally, across the room, I spotted the back of an African-
American head. I shouldered my way through the crowd to say hello 
- to the cleaning woman. When she left, I was alone. I stood out like 
a brown thumb. 

WE WERE THE ONES GETTING RUN OVER 
I think of that night often, and ofthe era that I hoped was buried 

then and there. As we approach the midterm elections on Nov. 
8, I would ask all Latinos to remember that era, too. In short, it 
was a time when the economy and the races were on a crash 
course and we were the ones getting run over. 

We had no voice in Washington. We had a president whose 
only memorable reference to Latinos was "little brown ones." 

Now less than two years later, things are turning around. 
Finally we have a friend and a partner in the White House. 

Our friend has fought hard for us. With his record number of Latino 
appointments, he has given us a say in running the country. And 
with the helpof Democrats in the Congress, he is keeping promises. 
We have an economy that is growing and creating millions of high-
wage jobs. We now have opportunity. With programs that Bill 
Clinton and the Democrats have put in place, more Latinos will have 
a chance to go to college, and those who don't want to go will be 
able to get training for good jobs. 

CURIEL 

More Latino children will get a better start at life because all 
children under the age of two will be immunized and many of those 
children will benefit from expanded Head Start programs. 

President Clinton knows Latinos value work. He has given 15 millbn 
working families - many of them Latino - tax 
breaks to lift them out of poverty. He is 
fighting to make our streets safer, with the 
Brady bill, an assault weapon ban, and the 
biggest crime bill ever. 

Time and again, Bill Clinton has shown us 
he is a man of his word. If not for him and the 
help of Democrats in the House and the 
Senate, we would be Republican road kill 

That's why it is urgent that Latinos vote 
on Nov. 8 to keep Democrats in Congress. 

They will help the President fight for us. 
To be fair, we should remember that the Republicans have 

worked tirelessly for one minority. Unfortunately for the rest of us, 
that minority is the rich. 

The Republicans make this promise - actually, it's more like a 
threat: If they become the majority in the Congress, they'll take us 
back to the 19803. Theyactuallysigned a document promising just 
that. Oh, boy - a guarantee to go back to policies that exploded the 
deficit, cut Medicare, cut taxes for the rich, divided our people and 
sent our jobs overseas. And a bonus: Bob Dole would be the Senate 
majority leader; Newt Gingrich, Speaker of the House; Jesse Helms 
would ride herd on immigratbn policy. Pinch me, please. 

They must really think we're dumb. They must think that we'll 
sit out the election and let them take over again so they and their 
friends can leave their tread marks on our futures. Or, maybe 
they just don't know Latinos. 

Did I mention that the Bush people never touched the tortilla 
chips and salsa? 

Carolyn Curiel has worked for The Washington Post, The New York 
Times and ABC News Nightline. She lives in Washington. 

Report Card Should Guide Future Agency Monitoring, Leaders Say 
continued from page 1 
pendent agencies "abysmal." 

Only three high-level Hispanics were 
identified at 40 independent agencies 
such as the Environmental Protection 

Agency, NASA 
and the Office of 
Personnel Man­
agement. No His-
panbs have been 
confirmed to serve 
on any of 31 fed­
eral boards and 
commissbns. 

"The report 
clarifies our status 

not just in this administration, but in soci­
ety," said Frank Cota-Robles Newton, its 
author. "We're doing a lot better, but 
we're still getting the short end of the 
stick." 

Newton said he used a Freedom of 
Information Act request to obtain figures 
from the Office of Personnel Manage-

ROBLES 

ment and worked closely with the White 
House Office of Presidential Personnel to 
develop the figures. 

Both Clinton and Bush performed poorly 
on ambassadorships. Clinton had 4 out of 
155 slots; Bush, 1 out of 151. 

"These assignments are regarded as 

SEE SPECIAL INSERT 
FOR FULL REPORT 

'plums' awarded by a president to special 
friends and supporters -- and they remain 
beyond the graspof Hispanic Americans," 
the report stated. 

Jose Nino, NHLA board member and 
president ofthe U.S. Hispanic Chamber of 
Commerce who actively campaigned for 
Bush in 1992, said Clinton should be 
judged on his own. "The bottom line is 
that Clinton said he would mirror Amerba 
in all his work and appointments. He has 

yet to do that." He acknowledged that 
he was encouraged thus far by Clinton's 
appointments. 

Gomez reiter­
ated that Hispan­
ics are still the only 
underre presented 
racial or ethnic 
group in the fed­
eral government 
workforce; less 
than 125 Hispan­
ics hold 8,000 se- GOMEZ 
nbrexecutive service careerposts. The analy­
sis examined only political appointments. 

"Administrations come and go. If we 
don't lookat the overall federal workforce 
and career positions, we're not getting a 
full picture," Gomez said. 

He added, "The true benchmark is get­
ting those in there with a sensitivity to 
His pane needs and letting them advocate 
for those needs. That's where this admin­
istration is ahead of the previous one." 
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Miguel Perez 

Why I Am Not Mee-GWUEL 
For a br ie f p e r i o d o f m y l i fe, w h e n I s t a r t e d w r i t i n g f o r m y s c h o o l 

n e w s p a p e r , I w a s k n o w n a s M i k e P e r e z , p r o n o u n c e d w i t h a n 

a c c e n t o n t h e s e c o n d " e . " S o m e of m y t e a c h e r s a n d c l a s s m a t e s 

h a d p e r s u a d e d m e t o " A m e r i c a n i z e " m y n a m e . 

I g a v e it a t ry , b u t d i d n ' t r ea l l y l ike it. B y m i s p r o n o u n c i n g m y o w n 

n a m e , I w a s h i d i n g m y h e r i t a g e , b e t r a y i n g m y p r i n c i p l e s . 

It d i d n ' t t a k e l o n g f o r m e t o g o b a c k to M i g u e l , c o n s t a n t l y h a v i n g 

t o e x p l a i n t o n o n - L a t i n o s t h a t t h e " u " in m y 

f i rs t n a m e is s i l en t , a n d t h a t m y s u r n a m e is 

P e r e z , n o t P e r e z . It t a k e s m o r e w o r k , b u t 

i t 's w e l l w o r t h it. S e l f - w o r t h is p r i c e l e s s . 

I r e m e m b e r t h a t p e r i o d of m y y o u t h --

a n d t h e l e s s o n it t a u g h t m e - e v e r y t i m e I 

s e e L a t i n o s c h a n g e o r A m e r i c a n i z e t h e i r 

n a m e s n o w a d a y s . If o n l y t h e y c o u l d l e a m 

f r o m m y m i s t a k e , I te l l m y s e l f . 

Y o u s e e it in e v e r y s e c t o r o f s o c i e t y . 
P E R E Z F o r e i g n - b o r n r e s i d e n t s a r e c o n s t a n t l y 

p r e s s u r e d t o m a k e t h e i r n a m e s e a s i e r f o r t h e e a r s o f t h o s e w h o 

re fuse t o a c c e p t f o r e i g n s o u n d s . 

' C O U L D Y O U S P E L L T H A T ? ' 

Th is is t h e d a i l y d i l e m m a f a c i n g m a n y L a t i n o s : 

If y o u ' r e H i s p a n i c , w h a t d o y o u d o if s o m e o n e m i s p r o n o u n c e s 

y o u r n a m e ? D o y o u c o r r e c t t h e m , o r g o a l o n g ? A n d if y o u d o n ' t 

c o r r e c t t h e m , a r e n ' t y o u h e l p i n g to p e r p e t u a t e t h e p r o b l e m ? 

It h a p p e n s t o m e o f t e n , e s p e c i a l l y w h e n I h a v e t o l eave m e s s a g e s 

f o r g o v e r n m e n t b u r e a u c r a t s . " C o u l d y o u t e l l t h e c o m m i s s i o n e r t h a t 

M i g u e l P e r e z c a l l e d ? " I a s k . 

" W h a t ? C o u l d y o u s p e l l t h a t ? " 

A f te r I c o m p l y , t h e r e s p o n s e is t y p i c a l . " Y o u m e a n M e e - G W U E L 

P u h - R R E Z . " 

" N o m a ' a m , I m e a n M i g u e l . T h e ' u ' is s i l en t . A n d P e r e z . T h e 

a c c e n t is o n t h e f i rs t ' e ' . " 

F r o m t h i s p o i n t o n , r e s p o n s e s d e p e n d o n t h e b u r e a u c r a t ' s d i ve r ­

s i t y - a c c e p t a n c e leve l . S o m e d e f y y o u r p r o n u n c i a t i o n o f y o u r o w n 

n a m e . " H o w c o m e I k n o w o t h e r P u h - R R E Z e s w h o p r o n o u n c e t h e i r 

n a m e t h a t w a y ? " a s e c r e t a r y a s k e d m e r e c e n t l y . 

At t h i s t i m e , y o u w a n t t o " r e a c h o u t a n d t o u c h s o m e o n e " t h r o u g h 

t h e t e l e p h o n e a n d p r o c e e d to s t r a n g l e t h e m . B u t y o u l o o k f o r a 

m o d e s t r e s p o n s e . " P e r h a p s t h e y let y o u m i s p r o n o u n c e t he i r n a m e 

b e c a u s e t h e y d o n ' t h a v e a l l t h i s t i m e t o w a s t e w i t h y o u , m a ' a m . Or, 

p e r h a p s t h e y k n o w y o u ' r e a los t c a u s e . " W e ' r e n o t a s k i n g a n y o n e 

to s p e a k S p a n i s h - j u s t g e t o u r n a m e s s t r a i g h t . 

G E R A L D O R I V E R A W A S ' J E R R Y R I V E R S ' 

T h e w o r s t m u t i l a t o r s of L a t i n o n a m e s a r e r a d i o a n d t e l e v i s i o n 

r e p o r t e r s . Y o u h e a r t h e m f l a w l e s s l y p r o n o u n c i n g t o n g u e - t w i s t e r s : 

w r i t e r A l e x a n d e r S o l z h e n i t s y n , I s rae l P r i m e M i n i s t e r Y i z h a k R a b i n , 

S e r b i a n P r e s i d e n t S l o b o d a n M i l o s e v i c , F r e n c h P r e s i d e n t F r a n c o i s 

M i t t e r a n d , U .N. S e c r e t a r y G e n e r a l B o u t r o s B o u t r o s - G h a l i . 

Bu t w h e n t h e y g e t t o L a t i n o n a m e s , t h e y t u r n in to b u t c h e r s . 

T h e y s h o u l d p a y a t t e n t i o n to a c c e n t s , w h i c h a r e t h e r e f o r a 

r e a s o n . T a k e a c t o r Rau l J u l i a . H is n a m e has b e e n a i r e d i n c o r r e c t l y 

s o o f t e n - a n d r e g i s t e r e d in o u r m i n d s -- n o w h e ' s J u l i a . 

La t i no a t h l e t e s a r e r e n a m e d b y s p o r t s c a s t e r s , e s p e c i a l l y if t h e i r 

s u r n a m e s c a r r y t h e " n " o r " H " s o u n d s . G o l f e r L e e T r e v i n o a n d 

b a s e b a l l m a n a g e r L o u P in ie l la a r e r e g u l a r v i c t i m s . 

As fo r m y d a y s a s M i k e P e r e z , I 'm n o t a l o n e . Fo r a br ie f p e r i o d , 

G e r a l d o R ive ra w a s k n o w n a s J e r r y R ive rs . T h a t ' s a n o t h e r p r o b l e m . 

T h r o u g h a c c u l t u r a t i o n , as w i t h o t h e r e t h n i c g r o u p s , L a t i n o s t e n d to 

A m e r i c a n i z e t h e i r k i d s ' f i rs t n a m e s . R o b e r t o s b e c o m e B o b s . 

B u t s u r n a m e s a r e d i f f e ren t . C h a n g i n g y o u r las t n a m e - o r a l l o w ­

ing o t h e r s t o d o s o - is d e n y i n g y o u r h e r i t a g e . 

(Miguel Perez is a columnist with the Bergen, N.J., Record.) 
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Sin pelos en la lengua 
I C O N F U S E E A S Y : S i n c e w e ' r e d e a l i n g w i t h f e d e r a l a p p o i n t ­

m e n t n u m b e r s t h i s w e e k , l e t ' s e x a m i n e a n O c t . 16 W a s h i n g t o n 

Pos t a r t i c l e o n W h i t e H o u s e j u d i c i a l p i c k s . T h e P o s t i n f o r m s us : 

" C l o s e to 6 0 % o f t h e C l i n t o n a p p o i n t m e n t s h a v e b e e n 

w o m e n o r r a c i a l m i n o r i t i e s , c o m p a r e d w i t h 1 3 % w o m e n 

a n d m i n o r i t i e s d u r i n g t h e B u s h y e a r s , 8 % d u r i n g R e a g a n 

a n d 2 7 % d u r i n g C a r t e r . . . " 

M y h e a d , h e a r t a n d s o u l h a v e t h r e e q u i c k r e a c t i o n s : 

1 ) P r a i s e b e t o D i v e r s i t y B i l l . 

2 ) A p o x o n B u s h a n d R e a g a n . 

3 ) A n d a q u e s t i o n f o r t h e P o s t . 

The 129 court appointments Clinton made in his first two years 

in office included, by White Housecount,31 blacks, 11 Hispanics, 

and one each Asian and Native American. (34% ofthe total) 

Clinton also named 40 women. (31% ofthe total) 

In h e r s t o r y , P o s t r e p o r t e r J o a n B l s k u p l c l u m p e d w o m e n a n d 

rac ia l m i n o r i t i e s t o g e t h e r a n d c a m e u p w i t h " c l o s e t o 6 0 % . " If y o u 

a d d 31 % a n d 3 4 % , y o u g e t 6 5 % . S o I g u e s s B i skup i c d i d n ' t p e r f o r m 

t h e u s u a l s l i g h t - o f - h a n d b y c o u n t i n g f e m a l e s w h o a r e n ' t w h i t e 

t w i c e -- a s " w o m e n " a n d a s " m i n o r i t i e s . " C o r p o r a t e t y p e s d o s o 

r e g u l a r l y t o p u t a b e t t e r f a c e o n t h e i r a f f i r m a t i v e a c t i o n e f fo r t s . 

B i s k u p i c d o e s l u m p H i s p a n i c s a s a rac ia l m i n o r i t y -- w h i c h w e 

a r e n ' t . W e a r e a n e t h n i c m i n o r i t y ; w e c o m e in a l l c o l o r s a n d 

b l e n d s . B u t I c a n f o r g i v e h e r f o r t ha t . T h e e r r o r is r e p e a t e d da i l y 

in t h e p r e s s . 

A n d w e d o ca l l o u r s e l v e s L a Raza , d o n ' t w e ? 

S o w h a t ' s w r o n g w i t h w h a t B i s k u p i c te l l s u s ? 

By c o m b i n i n g r a c i a l / e t h n i c g r o u p s w i t h w o m e n , s h e n o t o n l y 

m i x e s a p p l e s a n d o r a n g e s - s h e c r e a t e s a f ru i t c o m p o t e g u a r a n ­

t e e d to g i v e e v e n a n a p p r e n t i c e s t a t i s t i c i a n g a s . 

W h e n e v e r y o u c o m b i n e w o m e n w i t h e t h n i c a n d rac ia l g r o u p s in 

t h e s a m e s ta t i s t i c , y o u o b f u s c a t e . Y o u d e c e i v e . 

Why not say the president gave two-thirds ofthe appointments to 

white folk, rather than two-thirds to "minorities and women"? 

T h a t ' s j u s t a s a c c u r a t e . 

M y favo r i t e e x a m p l e o f d e c e p t i v e a f f i r m a t i v e - a c t i o n r e p o r t i n g 

w a s p r i n t e d s o m e y e a r s a g o in The M i a m i N e w s , a n e w s p a p e r 

w h i c h h a s s i n c e g o n e b e l l y - u p . It b e g a n : 

HISPANICS 1ST FOR CITY JOBS 
Hispanics, blacks and women - in that order - are 

getting a wide majority of the jobs and promotions in 

Miami city government. 

E i g h t y - s e v e n p e r c e n t o f t he h i r i n g s a n d 8 3 % o f t he 

p r o m o t i o n s w e n t to m i n o r i t i e s a n d w o m e n d u r i n g the f i rs t 

s ix m o n t h s o f th is year . . . 

D i s g u i s e d w a s t h e f a c t t h a t 5 6 % of t h e p r o m o t i o n s w e n t t o 

A n g l o s a n d o n l y 1 8 % t o H i s p a n i c s . N o w h e r e in t h e l e n g t h y a r t i c le 

w a s it m e n t i o n e d t h a t H i s p a n i c s m a d e u p 5 5 % of t h e c i t y ' s 

p o p u l a t i o n ; A n g l o m a l e s , b a r e l y 1 0 % . F ina l l y in t h e las t p a r a ­

g r a p h , t h e w r i t e r d i d r e v e a l t h a t A n g l o s st i l l h e l d 5 1 . 5 % of t h e 

c i t y ' s j o b s , v s . 2 8 . 6 % f o r b l a c k s a n d 1 9 . 5 % fo r H i s p a n i c s . 

Using the identical statistics provided by the city, I rewrote the 

reporter's story and mailed my equally accurate version to him: 

WHITES, MALES GET MOST CITY JOBS 

Although Hispanics and blacks comprise nearly 80% of 

Miami's population, Anglo city employees still receive 

most of its promotions and nearly 40% of its new jobs. 

W o m e n , w h o m a k e u p m o r e t han ha l f o f t he p o p u l a t i o n , 

g e t j u s t 2 5 % o f t he n e w j o b s a n d 3 8 % o f t he p r o m o t i o n s . 

I n e v e r h e a r d b a c k f r o m h i m , b u t I d i d n ' t rea l l y e x p e c t t o . 

- Kay B a r b a r a 

COLLECTING-

CLINTON COURT APPOINTEES 
F o l l o w i n g is a l i s t i n g o f H i s p a n i c s n o m i n a t e d t o t h e f e d e r a l 

b e n c h a n d D i s t r i c t o f C o l u m b i a c o u r t b y P r e s i d e n t B i l l C l i n t o n 

d u r i n g h i s f i r s t 2 1 m o n t h s i n o f f i c e . ( S e e s t o r y , p a g e 2 . ) 

• F o r t u n a t o B e n a v i d e s , 5 t h C i r c u i t ( T e x a s ) 

• M a r t h a V a r g a s , U . S . D i s t r i c t C o u r t o f N e w M e x i c o 

• R i c a r d o U r b i n a , U . S . D i s t r i c t C o u r t o f t h e D i s t r i c t o f 

C o l u m b i a 

e R u b e n C a s t i l l o , U . S . D i s t r i c t C o u r t f o r t h e N o r t h e r n 

D i s t r i c t o f I l l i no i s 

• S a m u e l P a z , U . S . D i s t r i c t C o u r t f o r t h e C e n t r a l D i s t r i c t 

o f C a l i f o r n i a * 

• R i c h a r d P a e z , U . S . D i s t r i c t C o u r t f o r t h e C e n t r a l D i s t r i c t 

o f C a l i f o r n i a 

• O r l a n d o G a r c i a , U . S . D i s t r i c t C o u r t f o r t h e W e s t e r n 

D i s t r i c t o f T e x a s 

• J o s e C a b r a n e s , 2 n d C i r c u i t ( N e w Y o r k , C o n n e c t i c u t , 

V e r m o n t ) 

• R a f a e l D i a z , D i s t r i c t o f C o l u m b i a S u p e r i o r C o u r t 

• S a l v a d o r C a s e l l a s , U . S . D i s t r i c t C o u r t o f P u e r t o R i c o 

• D a n i e l D o m i n g u e z , U . S . D i s t r i c t C o u r t o f P u e r t o R i c o 

• V a n e s s a R u i z , D i s t r i c t o f C o l u m b i a A p p e l l a t e C o u r t 

• D a v i d B r i o n e s , U . S . D i s t r i c t C o u r t f o r t h e W e s t e r n 

D i s t r i c t o f T e x a s 

• a w a i t i n g U . S . S e n a t e c o n f i r m a t i o n 

CONNECTING 

EXCELLENCE NOMINATIONS SOLICITED 
D i a l o g u e o n Divers i ty , a non -p ro f i t m e m b e r s h i p o r g a n i z a t i o n in 

W a s h i n g t o n , D . C , is so l i c i t i ng n o m i n a t i o n s f o r t h r e e Exce l l ence 

A w a r d s t o b e p r e s e n t e d a t its Nov . 21 c o n f e r e n c e in M c L e a n , Va. 

" E n t r e p r e n e u r s h i p : A P r o b l e m - S o l v i n g A p p r o a c h " f e a t u r e s a d ia ­

l o g u e b e t w e e n M e x i c a n a n d U.S. b u s i n e s s w o m e n a n d p r o m o t e s 

w o m e n ' s b u s i n e s s ro les . 

T h e c a t e g o r i e s a r e : the M e n t o r s h i p A w a r d , w h i c h r e c o g n i z e s a 

s m a l l to m e d i u m - s i z e b u s i n e s s t h a t has s ign i f i can t l y h e l p e d w o m e n ; 

C o r p o r a t e E x c e l l e n c e A w a r d , f o r a l a r g e c o r p o r a t i o n t ha t has e n ­

c o u r a g e d its f e m a l e m a n a g e r s ; a n d t h e E n t r e p r e n e u r s h i p A w a r d , to 

a w o m a n w h o h a s m a d e n o t a b l e a c c o m p l i s h m e n t s in bus iness . 

T o n o m i n a t e a n ind iv idua l o r b u s i n e s s , ca l l S i l v ina S o u s a at (703) 

6 3 1 - 0 6 5 0 b y O c t . 3 1 . 

WHITE HOUSE FELLOWS SOUGHT 
T h e d e a d l i n e f o r a p p l y i n g f o r a W h i t e H o u s e F e l l o w s h i p is Dec . 1. 

F e l l o w s s e r v e a s s p e c i a l a s s i s t a n t s t o s e n i o r W h i t e H o u s e of f ic ia ls 

a n d C a b i n e t - l e v e l o f f i ce rs . Y e a r - l o n g f e l l o w s w r i t e s p e e c h e s , d ra f t 

l e g i s l a t i o n a n d p r o p o s e po l i c y . 

F o r a n a p p l i c a t i o n a n d b r o c h u r e , c o n t a c t : T h e P r e s i d e n t ' s C o m ­

m i s s i o n o n W h i t e H o u s e F e l l o w s h i p s , 7 1 2 J a c k s o n PI. N W , W a s h ­

i n g t o n , D.C. 2 0 5 0 3 . O r ca l l (202) 3 9 5 - 4 5 2 2 . 

CALL FOR LITERARY SUBMISSIONS 
T h e Un i ve r s i t y o f Ca l i f o rn ia at I r v i ne ' s D e p a r t m e n t o f S p a n i s h a n d 

P o r t u g u e s e is a c c e p t i n g s u b m i s s i o n s f o r its 2 1 s t a n n u a l C h i c a n e / 

L a t i n o L i te ra ry C o n t e s t . 

T h i s y e a r ' s s u b m i s s i o n s a r e f o r t h e n o v e l g e n r e . P r i zes r a n g e 

f r o m $ 1 , 0 0 0 t o $ 2 5 0 . D e a d l i n e f o r m a n u s c r i p t s is A p r i l 3 0 , 1995 . 

C o n t a c t J u a n B r u c e - N o v o a a t (714 ) 8 5 6 - 6 9 0 1 . 

Calendar 
HELP US HELP YOU: To ensure your event is 

published in Hispanic Link's Calendar, informa­
tion must be received at least two Fridays before 
you would like it to appear. There is no charge. 
Address items to Calendar Editor, Hispanic Unk 
Weekly Report, 1420 N St. NW, Washington, DC 
20005. (202) 234-0280; fax (202) 234-4090. 

THIS WEEK 

M E D I A 

Miami Oct. 26-28 

The Miami Hispanic Media Conference includes 

panel discussions, an art exhibit and a network­

ing party. 

Vilma Diaz-Neda (305) 579-6325 

H U M A N R I G H T S 

Washington, D C Oct. 27 

The Institute for Policy Studies conducts its 18th 

annual Letelier-Moffitt Memorial Human Rights 

Awards ceremony. This year's awardees are 

Harry Belafonte, Coalition for Justice in the 

Maquiladoras and The Confederation of Indig­

enous Nationalities of Ecuador. 

Deborah McLaren (202) 234-9382 

E D U C A T I O N 

East Lansing, Mich. Oct. 27-28 

Michigan State University holds its 1994 Michigan 

Hispanic Education Conference, "Unity in Diver­

sity: Creating Connections." 

Marylou Mason (517) 373-8339 

L E A D E R S H I P 

Chicago Oct. 27-30 

The Midwest-Northeast Voter Registration Project 

sponsors the 12th annual U.S. Hispanic Leadership 

Conference. "A Five Star Strategy for the '90s" 

includes forums on labor and youth. 

Juan Andrade (312) 427-8683 

P R L D E F B A N Q U E T 

New York Oct. 28 

The Puerto Rican Legal Defense and Education 

Fund holds its annual fall awards banquet celebrat­

ing Latina empowerment. 

Juan Figueroa (212) 219-3360 

H E A L T H E Q U I T Y 

Washington, D.C. Oct. 30-Nov. 3 

The American Public Health Association holds its 

122nd annual meeting to discuss "Public Health 

and Diversity: Opportunities for Equity." 

Tarita Marshall (202) 789-5687 

COMING SOON 
DIA DE LOS MUERTOS 

La Paz, Calif. Nov. 2 

The Cesar E. Chavez Foundation honors Chdvez 

with a dinner procession to his grave. UFW Presi­

dent Arturo Rodriguezand Vice President Dolores 

Huerta will speak. 

Magdalene Rose-Avila (805) 822-5571, ext. 256 

C H I C A G O L A T I N O S 

Chicago Nov. 3 

The Latino Institute and the Northern Trust Com­

pany co-sponsor "Forging a Vision,"a gala din­

ner celebrating the Latino Institute's 20 years of 

service. 

Judith Tippett (312) 663-3603 

M A L D E F A W A R D S 

Los Angeles Nov. 10 

The Mexican American Legal Defense and Edu­

cational Fund holds its 20th annual Los Angeles 

Awards Dinner to honor individuals who have 

contributed to the Latino community. 

Jeanette Esquivel (713) 425-2722 

FIRST ANNOUNCEMENT 
H O M E O W N E R S H I P 

Columbia, Md. Nov. 19 

The Governor's Commission on Hispanic Affairs 

and the Hispanic Chamber of Commerce of 

Maryland host a bilingual seminar on "How to 

Buy a Home." 
Diana Campa (410) 767-7857 
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Clinton Federal Bench Appointees Triple Previous Presidents 
By Margarita Contin 

In his first two years in office, President 
Clinton has nominated three times as 
many Latino federal judges as the 
pastthree presidents combined dur­
ing their first two years. 

U.S. Departmentof Justice figures r | . i 
released Oct. 14 reveal that 8%, or 3 ^ ° " 
13, of Clinton's nominations have 
been Latinos and 12 have been con-; 
firmed. Only Samuel Paz, a member : 
of the national board of the American 
Civil Liberties Union from 1990 to 1993, is 
awaiting U.S. Senate confirmation. He 

has been nominated to the U.S. District 
Court of the Central District of California. 

By the ends of their terms, each of the 

i FEDERAL BENCH NOMINATIONS 
(during presidents' first two years In office) d e n t s h a v e d o n e ^ c a u s e any num-

Latino African Amencan White ' 

(3.4%); and Bush, 10 (5.1%). 
"If the barometer is going to be what 

other presidents have done, then Clinton's 
' n u m b e r is better. But I doubt he wants 

to be measured by what other presi-

: Q Q . bers would be better," Chris Miranda, 
'•'! 7 6 •••chairman of the Hispanic National 

: „.. Bar Association's Supreme Court 
O l . „ \ A ; _ - I , I . . n t 

Carter 1 

previous three presidents appointed a sub­
stantially greater number of Hispanic fed­
eral judges: Carter, 16 (6.2%); Reagan, 14 

committee, told Weekly Report. 
•I : : ; He added, "Clintonfailedthe Latino 

community when he didn't nominate any 
of the seven individuals we recommended 
for the Supreme Court." 

Study: Older Latinos Feel More Crime Anxiety 
By Margarita Contin 

Latinos over age 50 are much more con­
cerned about neighborhood crime, health 
maintenance and public benefits than the 
general over-50 population, revealed a re­
port released Oct. 13 by the American Asso­
ciation of Retired Persons. 

Findings from phone interviews with more 
than 1,000 Latinos overSOyearsoldshowed 
that 73% expressed concern over crime and 
personal safety. Only 46% of the general 
older population shared such fears in a 
similar 1993 AARP survey. 

Blanca Fuertes, executive director of the 
Educational Organization for United Latin 

Americans' Spanish Senior Center in Wash­
ington, D.C, told Weekly Report, "Many of 
our seniors don't feel comfortable leaving 
their house because they feel they can't 
defend themselves physically or linguisti­
cally." 

She was surprised the general older popu­
lation was not as concerned about crime 
and safety. 

"In my experience working with the eld­
erly, those fears are across the board," 
Fuertes said. 

She speculated thatthe different attitudes 
could be attributed to more Latinos living in 
inner cities with higher crime rates. 

PRIMARY CONCERNS AMONG ADULTS OVER AGE 50 
Latinos (1994) General Population (1993) 

Neighborhood Crime 73% 46% 
Health Maintenance 69 53 
Access to Public Benefits 65 39 
Adequate Health Insurance 63 61 

Puerto Rican Migration and Incomes on the Rise 
By Patricia Guadalupe 

A study released Oct. 19 by the National 
Puerto Rican Coalition showed that the me­
dian household income of mainland Puerto 
Ricans increased by almost 30% in the 1980s, 
the highest gain of any ethnic group. 

migration. The majority of recently arrived 
Puerto Ricans head for California, Texas and 
Florida, rather than New York, as in previous 
years. 

Currently, 2.7 millbn Puerto Ricans live in 

NALEO N&rries Vargas 
As Executives 0jr&ct6r 

i Arturo Vargas, vice president of the 
Mexican American Legal Defense and 
Educational Fund, has been named ex­
ecutive director of the National Associa- : 
tion of Latino Elected and Appointed 
Offbials after a nationwide search. 

Vargas will assume the post Dec. 1. 
He replaces Harry Pachon, who left 
NALEO in September 1993 to become 
preside nt ofthe Tomas Rive ra Center, a 
Latino think tank in Claremont, Calif. 
Pachon remains chairperson of the 
NALEO Educational Fund. 

"There is great potential fortheorganiza-
tbnto be influential in ensuring that Latinos 
are fully integrated hto the democratb pro- : 

: cess," Vargas told Weekly Report"" 
NALEO is: a national nonpartisan orga-

nizatbn that conducts citizenship drives 
and research projects for the Hispanic 
community. It also maintains an annual 
roster of Hispanb politicians in office. 

Vargas, who has worked for MALDEF 
forfive years and is the only non-attorney 
in a management position, will be based 
at NALEO's headquarters in Los Angeles. 

The study, based on census figures, also 
revealed that in 1990, 49% of Puerto Ricans 
held managerial, professbnal, techncal, sales 
and administrative positbns, compared to 
44.1% of blacks. Although less than the per­
centage of whites serving in those positbns 
(58.7%), it is a 10% increase from 1980. 

"This should dispel the West Side Story 
perception of Puerto Ricans," said NPRC 
president Manuel Mirabal, referring to the 
1960s Broadway musical and movie that 
depicted Puerto Ricans as poor, urban dwell­
ers and gang members. 

NPRC also found that more than 300,000 
Puerto Ricans moved to the mainland from 
the island during the 1980s, a numberequiva-
lent to that of the 1950s, the period of greatest 

the states. 

Latinos Rally Against Craven's 'Hispanic ID Card' 
By Margarita Contin know how to get around it," continued Craven. 

Several Latino organizations denounced at In a press release issued the same day as 
an Oct. 20 San Diego news conference Califor­
nia State Sen. Wlliam Craven's (R-Oceanside) 
recommendatbn that all individuals of His­
panb descent be requiredto carry an I.D. card 
bearing their photograph and thumbprint. 

In an Oct. 17 interview with San Diego 
Unbn-Tribune staff writer Maria Hunt, Cra­
ven conceded that it could be considered 
an invasion of privacy, but told Hunt that 
even U.S. citizens "who look like citizens of 
Oaxaca, Mexico" would be subject to the 
requirement. "I think that's something that 
to me is clumsy and somewhat, oh, what 
would I say, demeaning...but I really don't 

Oct. 24, 1994 

the article, Craven clarified his comments, 
saying that he "was referring to the need to 
create a legal resident eligibility card that 
would be required...for all legal residents." 

Roberto Martinez, director of the U.S./ 
Mexico Border Program of the American 
Friends Service Committee, told Weekly 
Report that despite Craven's retraction, he 
has a history of anti-immigrant statements, 
once commenting in Feb. 1993 that migrant 
workers were lower-class humans. "We're 
not excusing him in anyway. He's just con­
tributing to the immigrant bashing and 
scapegoating," said Martinez. 

Hispanic Link Weekly Report 

CORPORATE CLASSIFIEDS 

JON ES INTERCABLE 
CABLE TV/SERVICES 

TECHNICIAN 
Jones Intercable is seeking an expe­

rienced Servbe Technician in the Lake 
:Zunc$ff i£^ 

Duties include service & installatbn 
tasks, completing locates, trouble­
shooting customer pbture problems, 
and maintenance & repair of technical 
j squ i f ime^ 

Requirements include a high school 
diploma or equivalent, understanding 
of basic electronics, prevbus installa­
tbn or servbe experience, valid drivers 
license with good driving record, abil­
ity to climb poles with climbing equip­
ment, ability to complete & submit pa-
perwork, and excellent customer ser­
vice skills. 

. Earn $8.43 to $13.32 per hour. Ex­
cellent benefits. Apply in person at: 

Jones Intercable 
^ 452 Oakwood Road 
. Lake Zurich, ILL 60047 

: EOE 
MIFIPWDN 

UNDOCUMENTED LOVE -
AMOR INDOCUMENTADO 

By Jos6 An ton io Burc iaga 

a bi l ingual an tho logy of Ch icano 

poetry 

Pub l ished by: 

C h u s m a House Publ icat ions 

P.O. Box 467 

San Jose , Calif. 95103-0467 

Ph. (408) 947-0958 

ISBN: 0-9624536-3-3 

L ibrary of C o n g r e s s No . 9 1 -
76899, 174 pages . 

Send $12, p lus $2.45 for sh ip­

p ing and hand l ing . 

CARTOONISTS: 
We pay $25 for humorous or po­

litical car toons. Submit to: Jon 
Higuera, Editor, Hispanic Link 
Weekly Report, 1420 N St. N.W., 
Washington, D.C. 20005 Ph. (202) 
234-0280 

LaGuardia Community College 
Instructor/Assistant Professor-Account ing Manager ia l Studies 

Duties: teaching a range of Accounting and Business related 
courses. 

Qual i f icat ions: Instructor: Master's degree in Business Account­
ing or BS/CPA required. Assistant Professor: Ph.D. or MBA/CPA 
required. College teaching experience and bilingual skills (Span­
ish) a plus. Undertake additional academic responsibilities in the 
area of commercial credit and curriculum development; and the 
ability to interact with a large student population preferred. 

Salary: Instructor: $27,454 - $29,694; Assistant Professor $29,931 
- $31,128, commensurate with qualifications and experience. Send 
letter and resume by December 7 to: 

Professor Fernando Santamaria 
Accounting Search Committee 

Department of Accounting and Managerial Studies 
LaGuardia Community College 

31-10 Thomson Avenue 
UC, NY 11101 

Ihe College is an EO/AA/IRCA Employer. 

NHSF 
NATIONAL 
HISPANIC 
SCHOLARSHIP 
FUND 

DIRECTOR OF DEVELOPMENT 

The National Hispanic Scholarship Fund is the nation's leading 
Hispanic scholarship organization, having provided $21.9 million 
to over 23,000 Scholars in the past nineteen years. NHSF scholars 
represent all fifty states and the Commonwealth of Puerto Rico. 
They attend hundreds of higher education institutions, and include 
every segment o f the Hispanic community. 

NHSF seeks a Director of Development to implement strategic 
plans for fundraising, marketing and public relations. NHSF is 
building a Development Department that can increase annual 
fundraising from the present $4 million to over $9 million per year 
by the year 1998. 

The organization seeks a seasoned professional with national 
experience. Candidates must have a demonstrated fundraising 
track record and be knowledgeable and experienced in grants-
manship, workplace campaigns, nonprofit marketing, and public 
relations. Send a letter of interest, resume, salary requirements, 
and a list of three references to: 

Ernest Z. Robles, Executive Director 
National Hispanic Scholarship Fund 

P.O. Box 728 
Novate, Calif. 94949 
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Art§:&JEhfertaftimerifc 
LIVE FROM NEW YORK: Puerto Rican actor Raul Julia, who 

suffered a stroke on Oct. 16 and is in serious but stable condition 
at a New York City hospital, "d ied" Oct. 18 when television and 
radio stations in Puerto Rico erroneously reported he had passed 
away. In a bizarre chronicle of the telephone game, a director 
friend of Julia in Los Angeles called a mutual friend, Puerto Rican 
actress Ivonne Coll with the misinformation. 

She then called her mother in Puerto Rico, who although sworn 
to secrecy, called local actor Jose Miguel Agrelot. Without check­
ing the accuracy of the news, he then called the island media 
outlets. They didn't check either and broadcast the news, which 
was picked up by CNN and Channel 9 in New York City. After a call 
from Julia's agent, Jeff Hunter, the stations wiped the egg off their 
faces in time to broadcast a correction the next day. 

COUNTRY, TEJANO' STYLE: San Antonio's accordion virtuoso 
Leonardo "Flaco" Jimenez, whose pioneer work paved the way for 
many of today's Tejano artists, has a new album out this week. 

The first single from the album Flaco Jimenez -- due Oct. 25 from 
Arista Texas ~ is titled Seguro Que Hell Yes. 

"The song is the 'live it up' combination of countryand conjunto 
that I've dreamed of since I was a boy," the Grammy-winning 
Jimenez told Billboard this month. 

At 55, Jimenez is considered one of conjunto's most innovative 
musicians, mixing the traditional accordion sounds with touches of 

rock, blues and jazz. 
At the other end of the age spectrum, another Texan artist is 

making waves in a more traditional country style. 
Twenty-two-year-bid Rick Trevino, the Austin-born son of a 

conjunto musician, debuted this year with a self-titled album 
from Columbia that has already yielded two singles on the 
Billboard country charts. 

Not discounting his Tejano roots, Trevino has recorded a 
bilingual version ot Note Enough Rope, his first hit, and has an 
all-Spanish country album in the works. 

TWO FESTIVALS JOIN IN ONE: The 1994 edition of San Juan 
Cinemafest, now underway in the capital of Puerto Rico, marks 
the merging of that international film event with Cine San Juan. 

The two festivals merged this year after organizers met and 
agreed that two events duplicated efforts and often repeated 
screenings. 

More than 40 films from 12 countries are being screened this 
year in the San Juan Cinemafest, which began Oct. 20 and 
continues through Oct. 30. 

In other Puerto Rico news, the ABC daytime drama General 
Hospital went on location in San Juan this month, with charac­
ters played by Puerto Ricanteen idol Ricky Martinand salvadorena 
Lilly Melgar. 

Martin who plays a Puerto Rican medical student in the Los 
Angeles-based soap, was honored this month by the island's 
House of Representatives, for portraying a positive Latino image 
on national television. - Antonio Mejias-Rentas 

DIVERSITY AT COSMOPOLITAN: Al-
thoughit's not ment ionedonthe cover among 
headlines announcing articles on sexual tum­
ors and straight women married to gay men, 
the November issue of Cosmopolitan maga­
zine includes an article by Cuban-American 
novelist Cristina Garcia on "Growing up 
Latina," followed by a two-page spread on 
"Latins in the Limelight." 

Who do Cosmo editors consider to be 
prominent U.S. Latinos? "Shrewd Chiquita 
from Brooklyn" actress Rosie Perez, "Brazil­
ian bombshell" actress Sonia Braga, "soap 
opera stud" singer Ricky Martin and even a 
couple of Spaniards: actor Antonio Banderas 
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and singer Julio Iglesias. 
RADIO DAZE: Latinos prefer to listen to 

Spanish-language radio stations by an 
overwhelming majority, revealed a study 
conducted by the Arbitron Company. Sur­
veying Latinos age 12 and older in 96 mar­
kets, the study examined listening prefer­
ences. Among 12- to17-year-olds, 44.4% 
preferred Top 40, but once they pass ado­
lescence, Latinos listen to more music in 
Spanish. 

Said Clara Carneiro, Arbitron's manager 
of Hispanic market development, "We 
found that the older the Hispanic popula­
tion, the more apt they are to listen to 
Spanish language stations." 

The top 10 choices of radio stations were: 
Spanish (43.8%), Top 40 (14.7%), Adult 
Contemporary (10.2%), Oldies (6.2%), 

News/Talk (5.1%), Country (4.5%), Album 
Rock (3.4%), Urban (3.1%), Classic Rock 
and Modern Rock (2.0%), Adult Alternative 
(1.7%). 

ELECTIONS: The Dallas/Ft. Worth Net­
work of Hispanic Communicators unani­
mously re-elected three of its top officers 
for 1994-95: President, Gary Pina, assis­
tant news editor with the Arlington bureau 
ofthe Fort Worth Star-Telegram; first vice-
president, Anna Martinez, news reporter 
for WFAA-TV Channel 8; and treasurer, 
Elena Cortez of La Voz del Anclano. 

Nora Lopez, police reporter for The Dal­
las Morning News, was elected second 
vice-president of the group and Sandra 
Gonzalez, general assignment reporter 
with WBAP radio, secretary. 

-Margarita Contin 

Making The News This Week 
The Los Angeles Times endorses State Sen. Art Torres in his 

bid to serve as the state's insurance commissioner. Torres faces 
Republican Charles Quackenbush in the Nov. 8 general 
election...Baseball player Jose Canseco receives a hero's wel­
come during a visit with Cuban refugees at Guantanamo Naval 
Base in Cuba. Canseco and Seattle Mariners shortstop Alex 
Rodr iguez brought 20,000 pounds of toys to refugee 
children...Former New York City Councilman Rafael Castanelra-
Colon pleads guilty to stealing $383,000 in public funds. He had 
served his South Bronx district for 11 years before losing in the 
1993 primary, two weeks after being indicted. He faces two to six 

years in prison...Felipe Alou, the first major league baseball 
manager oorn in the Dominican Republic, is named National 
League manager of the year. His team, the Montreal Expos, had 
the best record in baseball up until the strike...The Texas Board 
of Regents approves naming the University of Texas at Austin's 
College of Education Building after the late George Sanchez. 
The former history and education philosophy dean helped de­
vise the strategy for the 1940s court challenge that ended official 
segregation of Mexican-American children in Texas public 
schools...The University of Southern California names Elizabeth 
Diaz to head the USC/Neighborhood Resource Center, a one-
stop information and referral center for social services. She is the 
former chief deputy to L A City Councilmember Mike Hernandez... 
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Clinton Swamps Bush in Midterm Appointments, 201 - 85 
By Jonathan J. Higuera 

The Clinton administration has appointed 
more than twice as many high-level His­
panics to federal posts in its first two : 

"It's as faira rating ofthe two administra­
tions as possible," NHLA board member 
Thomas Gomez, president of National 

years than former President Bush 
did in his first two years, found a 
report released Oct. 24 by the Na­
tional Hispanic Leadership Agenda. 

The NHLA report card, fourth in a 
series, showed that Clinton has ap­
pointed 201 Hispanics to high-rank­
ing posts in the Cabinet, indepen­
dent agencies and ambassador­
ships while Bush named 86. 

"The available data clearly sug­
gest that overall, President Clinton 
has gotten off to a much better start 
than did the Bush administration," 
the report stated. 

NHLA graded both presidents 
based on the number of persons 
named to posts requiring Senate 
confirmation and other high-rank­
ing positions. Of the seven NHLA 
categories, Clinton earned five pass­
ing grades, a D and an F; Bush had 
three Fs and four Ds. 

Grades were calculated based on 
Latino population parity, which is 
now 10%. Forexample, agradeof C : 
equaled half or a little better than half of 
parity (5-7%). 

HISPANIC APPOINTMENTS IN THE 
CLINTON, BUSH ADMINISTRATIONS 

(as of Sept 1994 for Clinton; Sept. 1990 for Bush) 
PAS 

CABINET AGENCIES Grade Posts Latinos 
Clinton tffe:': is: 21 (6.6%) 
Bush D | f |3i6;: | | | 12(4.1) 

SES 
Clinton C . 624 45(7:2) 
Bush : D 523 23 (4 4) ; 

Schedule C 
Clinton B 1,207 100 (8.3) 
Bush D 1,312 38 (2 9) 

INDEPENDENT AGENCIES PAS 

Clinton F : 

: 124 2(16) 
Bush F 1 (12) 

Clinton ScJ 124 9 (7.2) 
: 122 5(4.1) 

Schedule C 
Clinton 20 (8.9) . 

i:-Busii;;:::: F 260 5(1.9) 

AMBASSADORSHIPS PAS '•-
Clinton D- 155 4 (2 7) 
Bush :|I; 'F ; ;| 151 1 (0.7) 

I mage told Weekly Report." It clearly dem­
onstrates that President Clinton has done 

more in his two years than Bush." 
In a round table discussion with His­

panic media Oct. 19, Vice-President Al 
: Gore said, "We have increased (His-
. panic representation) in every cat­
egory and we are determined to con­
tinue and accelerate this progress." 

Several Hispanic leaders said the 
I report card could serve as a bench-
§i: mark for future administrations. 

Citing its analysis of independent 
: i i agencies and federal boards and com-

missions, Belen Robles, national presi-
dent of the League of United Latin 

:;; American Citizens, noted that it cov-
:•;•!: ered areas not previously monitored. 

"Hispanics should use this to truly 
'•i identify the strengthsand weaknesses 
:1 of this administration and future ad-
: 1 ministrations," she said. 

Clinton Cabinet agencies averaged 
1 a C for appointments requiring Sen-

ate confirmation, with the departments 
of Energy, State, Commerce and De-

y fense continuing to rate poorly with 
Fs. The White House received a D for 

i high-level appointees but had an 
above-average number of Hispanics 

4 working at second- and third-tier posi-
:: tions, the report revealed. 
The report called the records of inde-

cortinued on page 3 

Record Numbers Turn Out to March Against 'Save Our State' In LA 
By Margarita Contin 

A march organized by a coalition op­
posed to California's so-called "Save Our 
State" referendum drew an estimated 
70,000 to 100,000 demonstrators in Los 
Angeles Oct. 16. If passed by voters Nov. 8, 
Proposition 187 would prohibit undocu­
mented immigrants from receiving most 
public services and require educators and 
social workers to report any suspected 
undocumented immigrants to immigration 
officials. 

"It is the largest political march among 
Latinos in the history of California," Native 
Lopez, executive director of Hermandad 
Mexicana Nacional, one of the sponsors of 
the march, told Weekly Report. 

He said that the all-day march, which be­
gan in the heart of East Los Angeles and 
ended in a rally at City Hall, included the 
participation of some Asian groups. 

"Everything now is focused on getting out 
the vote," said Lopez. "If all Latinos who are 
registered actually go out and vote, we can 

defeat this measure." 
Jose de Paz, executive director of Califor­

nia Immigrant Workers Association, said the 
march was the third of a series of nine 
planned events, culminating in a march in 
Washington, D.C, on Oct 12, 1996. 

Speakers at City Hall included Assembly­
man Richard Polanco, representing the 
California State Latino Caucus, and Assem­
blywoman Hilda Solfe, who is favored to 
become California's first Latina state sena­
tor in the Nov. 8 elections. 



Talking Points f o r Maggie Williams 

On 

White House Office of Presidential/Personnel 

* People are policy, program, and vi s i o n . Getting the r i g h t 
people i n the administration t o implement the p o l i c i e s , programs, 
and v i s i o n of the President i s the job of the White House Office 
of Presidential Personnel. 

* The White House Office of Presidential Personnel i s 
committed t o bringing i n talented people to the administration 
not only t o make i t "look l i k e America" with ethnic and 
geographic d i v e r s i t y but also to d i r e c t programs to make a 
difference f o r r e a l people. 

* The White House Presidential Personnel process i s a 
collaboration with the departments and agencies. 

* The basic outline i s as follows: 

Presidential Personnel gives a researched l i s t of candidates 
to the Secretary of an agency for each position. 

The Secretary works with Presidential Personnel search team 
to interview and select a "recommended" candidate fo r each 
position as well as one or more "alternate" candidates, i f need 
be. 

The Director of Presidential Personnel, Bruce Lindsey, 
presents the Secretary's recommendations t o the President f o r his 
review and approval. A copy i s submitted t o the Vice President. 
The President either approves the Secretary's choice, chooses one 
of the alternate candidates or requests further consideration be 
made. 



* Contained within this simple outline are many people 
involved in outreach, interviewing, research, and decision­
making. 

* The administration works to create teams of people in an 
agency with diverse but complementary backgrounds and expertises. 
There are many c r i t e r i a and factors to consider and to match when 
trying to do the best for the President, the agency, and the 
individual. 



As of 7/28/93 

CLINTON ADMINISTRATION'S FEMALE AFRICAN-AMERICAN APPOINTEES 

0 Of the 14 f u l l members of the C l i n t o n Cabinet, 

4 are African-American (29%). 

1 i s an African-American woman. 

o Of the 732 top PAS and PA p o s i t i o n s f i l l e d i n the Executive 
Branch, 

16.19% are f i l l e d w i t h African-American women, and 

26.13% are f i l l e d w i t h African-American men and women. 

o 9% of C l i n t o n A d m i n i s t r a t i o n ' s 955 Schedule C appointees are 
female African-Americans. 

o Nearly h a l f (45.3%) of the C l i n t o n A d m i n i s t r a t i o n ' s t o t a l 
appointments have been women. 

o African-American women make up 10% of the senior White House 
s t a f f . 



Some of the more v i s i b l e senior female African-American 
appointees i n the Clinton Administration include, but are not 
li m i t e d t o : 

The Secretary of Energy 

The nominated Surgeon General 

The Ambassador t o Kenya 

An Assistant Secretary of Commerce 

Two Assistant Secretaries of Education 

An Assistant Secretary of Energy 

An Assistant Secretary of Health and Human services 

An Assistant Secretary of Housing and Urban Development 

An Assistant Secretary of the I n t e r i o r 

The Deputy Secretary of the Office of Personnel Management 

A Commissioner f o r the Federal Energy Regulation Commission 



T H E W H I T E H O U S E 

W A S H I N G T O N 

M E M O R A N D U M 

TO: White House Senior S t a f f 
Secretaries 
Chiefs of S t a f f 

FROM: Bruce Lindsey 
DATE: March 2, 1993 
RE: Associate D i r e c t o r s and Organizational Structure 

Attached i s a cur r e n t l i s t of the agencies which each Associate 
D i r e c t o r oversees. As we are s t i l l p a r t i a l l y i n temporary space, 
numbers are subject t o change. We w i l l reissue t h i s guide 
p e r i o d i c a l l y . 

Please c a l l the Associate D i r e c t o r f o r any agency f o r which you 
have r e f e r r a l s or questions. You are of course welcome t o give 
r e f e r r a l s t o Deputy D i r e c t o r s Jan Piercy and/or John Emerson. 



White House Office of 
Presidential Personnel 

1. JUSTICE/ REGULATION/ GOVERNMENT OPERATIONS & LABOR 
ACTING AD: CYNTHIA METZLER (X 7 026) 

Assisted by Marty Flannes (X 7026). This Associate D i r e c t o r 
also oversees c r e a t i o n of generic Inspector General and 
Chief F i n a n c i a l O f f i c e r pools. 

CABINET AGENCIES 

Department of J u s t i c e 
Department of Labor 

INDEPENDENT EXECUTIVE AGENCIES 

A d m i n i s t r a t i v e Conference of the U.S. 
Copyright Royalty Tribunal 
Equal Employment Opportunity Commission 
Federal Communications Commission 
Federal Deposit Insurance Corporation 
Federal E l e c t i o n Commission 
Federal Labor Relations A u t h o r i t y 
Federal Mediation and C o n c i l i a t i o n Service 
Federal Mine Safety and Health Review Commission 
Governance Body of I n t e r n a t i o n a l Labor O f f i c e 
Government P r i n t i n g O f f i c e 
General Accounting O f f i c e 
GSA 
Legal Services Corporation (Also on Boards and Commissions) 
Me r i t Systems P r o t e c t i o n Board 
National Archives and Records A d m i n i s t r a t i o n 
National Labor Relations Board 
National Mediation Board 
Occupational Safety and Health Review Commission 
O f f i c e of Government Ethics 
O f f i c e of National Drug Control Policy 
O f f i c e of Personnel Management 
O f f i c e of Special Counsel 
Postal Rate Commission 
Special Panel on Appeals 
United States Parole Commission 
United States Sentencing Commission 



2. ECONOMICS/ COMMERCE & TRADE 
AD: MARIA HALEY (X 2684) 

CABINET AGENCIES 

Department of Commerce 
Department of Housing and Urban Development 
Department of Transportation 
Department of the Treasury/OMB 

INDEPENDENT EXECUTIVE AGENCIES 

A f r i c a n Development Bank 
Appalachian Regional Commission 
Asian Development Bank 
Commodity Futures Trading Commission 
Consumer Product Safety Commission 
Council of Economic Advisors 
European Bank f o r Reconstruction and Development 
Export-Import Bank 
Federal Housing Finance Board 
Federal Maritime Commission 
Federal Reserve Board 
Federal Trade Commission 
I n t e r n a t i o n a l Monetary Fund 
I n t e r n a t i o n a l C i v i l A v i a t i o n Organization 
I n t e r n a t i o n a l Trade Commission 
I n t e r s t a t e Commerce Commission 
National Credit Union A d m i n i s t r a t i o n 
National Transportation Safety Board 
Organization f o r Economic Cooperation and Development 
Railroad Retirement Board 
Resolution Trust Corporation 
S e c u r i t i e s Exchange Commission 
Small Business A d m i n i s t r a t i o n 
US Trade Representative 
World Bank 



3. RESOURCES/ EDUCATION, VETERANS AFFAIRS & ARTS 
B NASH -^REPLACEMENT TBD (X 7846) 

CABINET AGENCIES 

Education 
HHS 
Veterans A f f a i r s 

INDEPENDENT EXECUTIVE AGENCIES 

ACTION 
A r c h i t e c t of the Capitol 
I n s t i t u t e of Museum Services 
National Endowment f o r the Arts 
National Endowment f o r the Humanities 

i 



4. NATIONAL SECURITY & INTERNATIONAL AFFAIRS 
AD: MARGARET CARPENTER (X 1101) 

CABINET AGENCIES 

Department of Defense 
Department of State 

INDEPENDENT EXECUTIVE AGENCIES 

Agency f o r I n t e r n a t i o n a l Development 
Arms Control and Disarmament Agencies 
Central I n t e l l i g e n c e Agency 
Defense Nuclear F a c i l i t i e s Safety Board 
D.C. National Guard 
Federated States of Micronesia 
Inter-American Development Bank 
I n t e r n a t i o n a l Boundary and Water Commission, US/Mexico 
I n t e r n a t i o n a l Boundary and Water Commission, US/Canada 
I n t e r n a t i o n a l Disaster Assistance 
I n t e r n a t i o n a l J o i n t Commission US/Canada 
Mutual Balanced Force Reductions 
North A t l a n t i c Treaty Organization 
Overseas P r i v a t e Investment Corporation 
Panama Canal Commission 
Peace Corps 
Permanent J o i n t Board on Defense, US/Canada 
Republic of the Marshall Islands 
S e l e c t i v e Service 
Trade and Development Program 
United Nations 
UNICEF 
United States Ambassadors 
United States Court of M i l i t a r y Appeals 
United State Information Agency 
United Services Organizations, Inc. 



5. NATURAL RESOURCES, ENERGY, SCIENCE & SPACE 
AO: BOB HATTOY (X 6676) 

CABINET AGENCIES 

Department of A g r i c u l t u r e 
Department of Energy 
Environmental P r o t e c t i o n Agency 
Department of the I n t e r i o r 

INDEPENDENT EXECUTIVE AGENCIES 

Alaska Natural Gas Transportation System 
Chemical Safety and Hazard I n v e s t i g a t i o n Board 
Council on Environmental Eq u a l i t y 
Delaware River Basin Commission 
Farm Credit A d m i n i s t r a t i o n 
Federal Emergency Management Agency 
Federal Energy Regulatory Commission 
I n t e r n a t i o n a l Atomic Energy Agency 
NASA 
National Science Foundation 
National Space Council 
Nuclear Regulatory Commission 
O f f i c e of Nuclear Waste Negotiator 
O f f i c e of Science and Technology Policy 
Tennessee Valley A u t h o r i t y 
O f f i c e of Navajo and Hopi Indian Relocation 



6. BOARDS AND COMMISSIONS 
AD: JANET BLANCHARD (X 2825) 

Assisted by Tom Shea (X 2825). 
Attached i s a l i s t of Boards and Commissions, 

7. REGIONAL APPOINTMENTS 
DIRECTOR: KEVIN O'KEEFE {X 6676) 

Includes U.S. Attorneys and U.S. Marshals, as w e l l as 
re g i o n a l p o s i t i o n s f o r a l l federal agencies w i t h r e g i o n a l 
o f f i c e s . 



BOARDS AND COMMISSIONS-MASTER LIST 

PA PRESIDENTIAL APPOINTMENT 
PAS...PRESIDENTIAL APPOINTMENT WITH SENATE APPROVAL 
POP...AT THE PLEASURE OF THE PRESIDENT 
NL NO LIMIT 

NOTE: SOME BOARDS AND COMMISSIONS DO NOT HAVE VACANCIES AT THIS TIME 

NAME OF BOARD/COMMISSION # of apptG. Type of appts. 

ACID PRECIPITATION TASKFORCE 1 p A 

AIDS, NAT COMM ON 2,3 PA 

13 PAS 

21 PA 

1 PA 

/ 11 PT PA 
5 PA(2),PAS(3) 

2 PAS 
2 PA 
13 PA 

7 PA 
1 PA 
15 PAS 

NL PA 

26 PAS 
5 PAS 

8 PAS 

1 PA 
9 PAS 
1 PA 
18 PA 
3 PA 
2 PA 

5 PAS 

4 PA 
5 PA 

: •••14/93 PA 

POP 
POP 
3 
6 

ADMIN CONFERENCE OF THE US i o p A 

AFRICAN DEVELOPMENT FOUNDATION, BD 7 PAS 
OF DIR 

AFRO-AMERICAN HISTORY & CULTURE 9 PA 4 
COMMISSION 

AGING, FEDERAL COUNCIL ON THE 5 PA 3 
AIR & SPACE MUSEUM ADV BOARD 3 PA POP 
AIR FORCE ACADEMY, BD OF VISITORS 6 PA 

TO THE US 
AIR TOXINS RESEARCH CENTER, BOARD 3 PA ?o? 

OF DIRECTORS OF THE MICKEY 
LELEAND 

AM INDIAN & AX NATIVE CULTURE & 
ARTS DEV, BD OF DIRS OF 

AMERICA'S HERITAGE ABROAD, COMM 
FOR THE PRESERVATION OF 

AMERICA'S INFRASTRUCTURE, COMM TO 1 PA =c? 
PROMOTE INVEST IN 

AMERICAN BATTLE MONUMENTS COMM 1 Fl 
AMTRACK, NATL RAILROAD PASSENGER 

CORP 
APPALACHIAN REGIONAL COMM. 
AR-OK ARKANSAS RIVER COMPACT COMM 
ARCH & TRANS BARRIERS COMPLIANCE 

ACCESS BD 
ARCTIC RESEARCH COMM 
ARKANSAS RIVER COMPACT ADMIN CO-KS 
ARMS CONTROL & DISARMAMENT AGENCY, 

GENL ADV CTTE OF THE 
ARTS AND HUMANITIES, PRES' CTTE ON 

THE 
ARTS, NATL COUNCIL ON THE 
ASSASSINATIONS RECORDS REVIEW 

BOARD 
BARRY GOLDWATER SCHOLARSHIP & 

EXCELLENCE IN ED FOUND 
BEAR RIVER COMM 
BOARD FOR INTL BROADCASTING 
CANADIAN RIVER COMM 
CANCER ADV BOARD, NATL 
CANCER PANEL, PRES * 
CHALLENGES TO MODERN SOCIETY -

NATO 
CHEMICAL SAFETY & HAZARD 

INVESTIGATION BD 
CHILD S YOUTH DEATHS, NATL COMM ON 
CHRISTOPHER COLUMBUS FELLOWSHIP 

FOUND 
CIT'S COMM ON PUB SERV & COMP 2 3. 



CIVIL LIBERTIES PUB ED FUND, BD OF 
DIRS 

COLUMBIA RIVER INTERSTATE COMPACT 
COMM ON AGRI WORKERS 
COMM ON CIVIL RIGHTS 
COMMODITY CREDIT CORP, BD OF DIR 
COMMODITY FUTURES TRADING 

COMMISSION 
COMMUNICATIONS SATELLITE CORP, BD 

OF DIR OF THE 
COMMUNITY ENTERPRISES ASSESSMENT 

CREDIT BD 
COMPETITIVENESS POLICY COUNCIL 
CONSERVATION OF ATLANTIC TUNAS, 

INTL COMM FOR THE 
CONSUMER COOPERATIVE BANK, NATL 
CONSUMER PRODUCT SAFETY COMMISSION 
COPYRIGHT ROYALTY TRIBUNAL 
COUNCIL ON ENVIRONMENTAL QUALITY 
CREDIT STANDARDS ADV CTTE 
CRITICAL TECHNOLOGIES INST, 

OPERATING CTTE OF THE 
CUBA BROADCASTING, ADV BD FOR 
CULTURAL PROPERTY ADV CTTE 
DC COMM ON JUDICIAL DISABILITIES & 

TENURE 
DC JUDICIAL NOMINATION COMM 
DC LAW REVISION CTTE 
DEFENSE & NATL SECURITY, NATIONAL 

COMM ON 
DEFENSE BASE CLOSURE & REALIGNMENT 

COMM 
DEFENSE NUCLEAR FACILITIES SAFETY 

BOARD 
DELAWARE RIVER BASIN COMM 
DISABILITY, NATL COUNCIL ON 
DRUG-FREE AMERICA BY 1995, NATL 

COMM ON MEASURED RESPO 
DRUG-FREE YOUTH, BOARD OF DIRS. OF 

THE NATIONAL TRUST FOR 
ECON & SOCIAL COUNCIL OF THE UN, 

REPS OF THE USA TO THE 
ED RES & IMPROVEMENT, NATL ADV 

COUNCIL ON 
EDUCATION GOALS PANEL, NATL 
EDUCATIONAL EXCELLENCE FOR HISP 

AM, PRES' ADV COMM ON 
EFFECTIVENESS OF UN, US COMM ON 

IMPROVING THE 
EMPLOYMENT OF PEOPLE WITH 

DISABILITIES, PRES" CTTE ON 
EMPLOYMENT POLICY, NATL COMM ON 
ENDANGERED SPECIES CTTE 
ENTERPRISE FOR THE AMERICAS BD 
ENVIRONMENTAL QUALITY, PRES' COMM 

ON 
EQUAL EMPLOYMENT OPPORTUNITY COMM. 
EXPORT COUNCIL, PRES' 
FANNIE MAE, FEDERAL NATL MORTGAGE 

ASSN BD 
FED AGRI MORTGAGE CORP, BD OF DIRS 
FEDERAL COMMUNICATIONS COMM. 
FEDERAL ELECTIONS COMM. 
FEDERAL ENERGY REGULATORY COMM. 

9 PAS 3 

1 PA POP 
6 PA LIFE 

1, 4 PA 6(4) (POP 
7 PAS POP 
5 PAS 5 

3 PAS 3 

2 PA 

4 PA 2 
3 PA PO? 

3 PAS i 

3 PAS 7 
3 PAS 7 
3 PAS PO? 
6 PA ?0? 
4 PA 

9 PAS 3 
11 PA 
1 PA 

1 PA 
1 PA 
3 PA PC? 

8 PAS . 

5 PAS 

1,1 PA O " 7. 

15 PAS 
25 PA 

1 PA 

12 PA 

'. - • 15 PAS 

4 PA 
25 PA 

4 PA 

5 PA 

15 PA 
1 PA 
11 PA 
25 PA 

6 PAS 
28 PA 
5 PA 

PAS 
6 PAS 

PAS 
PAS 



FEDERAL HOME LOAN MORTGAGE CORP, 
BD OF DIRS OF THE 

FEDERAL HOSPITAL INSURANCE TRUST 
FUND 

FEDERAL HOUSING FINANCE BD. BD OF 
DIR OF THE 

FEDERAL LABOR RELATIONS AUTHORITY 
FEDERAL MARITIME COMM. 
FEDERAL MINE SAFETY AND HEALTH 

REVIEW COMM. 
FEDERAL OLD-AGE, SURVIVORS, 

DISABILITY INS TRUST FUND 
FEDERAL PRISON INDUSTRIES INC, BD 

OF DIR 
FEDERAL RETIREMENT THRIFT 

INVESTMENT BD 
FEDERAL SALARY COUNCIL 
FEDERAL SERVICE IMPASSES PANEL 
FEDERAL SUPPLEMENTARY MED INS 

TRUST FUND 
FEDERAL TRADE COMMISSION 
FINANCIAL INST REFORM RECOVERY & 

ENFORCE, NATL COMM ON 
FINE ARTS, COMM OF 
FOREIGN CLAIMS SETTLEMENT COMM 
FOREIGN SCHOLARSHIP BOARD, J 

WILLIAM FULBRIGHT 
FRANKLIN DELANO ROOSEVELT MEMORIAL 

COMM 
FUND FOR AGRICULTURAL DEV, INTL 
GLASS CEILING COMM 
GREAT LAKES FISHERY COMM, US SECT 

OF THE 
HARRY S TRUMAN SCHOLARSHIP 

FOUNDATION 
HIGH-RESOLUTION INFO SYSTS ADV BD 
HISTORIC PRESERVATION, ADV COUNCIL 

ON 
HISTORICAL PUBLICATIONS & RECORDS 

COMM, NATL 
HISTORICALLY BLACK COLLEGES & 

UNIVERSITIES, PRES BD OF 
HOLOCAUST MEMORIAL COUNCIL, US 
HOUSING PARTNERSHIPS, NATL CORP 

FOR 
HUMANITIES, NATL COUNCIL ON THE 
INDEPENDENT HIGHER ED, NATL COMM 

ON 
INDIAN ED, NATL ADV COUNCIL ON 
INSTITUTE OF BUILDING SCIENCES, 

NATL 
INSTITUTE OF MUSEUM SERVICES 
INSTITUTE OF PEACE, BD OF DIRS OF 

THE US 
INTELLIGENCE OVERSIGHT BD, PRES' 
INTER-AM ECON & SOCIAL COUNCIL 
INTER-AM FOUNDATION, BD OF DIR 
INTERGOVT RELATIONS, ADV COMM ON 
INTERMODAL TRANSPORTATION, NATL 

COMM ON 
INTERSTATE COMMERCE COMMISSION 
INTL. BOUDARY AND WATER COMM., US-

MEXICO 
INTL. BOUNDARY COMM., US-CANADA 

5 PA 1 

2 PAS 4 

4 PAS 7 

4 PAS 5 
5 PAS 5 
5 PAS 6 

2 PAS 4 

6 PA PO? 

5 PAS 4 

9 PA PO? 
7 PA 
2 PAS 

5 PAS -
2 PA LITE 

7 PA 
1,2 PAS i 

12 PA i 

4 PA ?G? 

2 PA ?0? 
6 PA ' ' r T 

5 PA 

8 PAS -. 

9 PA r •-• r. 
14 PA 

2 PA 

24 PA 

55 PA 
3 PAS 

26 PAS 
3 PA 

15 PA 
6 PAS 

1 PAS 
11 PAS 

3 PA 
1 PA 
9 PAS 
20 PA 
3 PA 

5 PAS 
1 PA 

PA 



INTL FOOD S AGRI DEV, BD FOR 
INTL JOINT COMM US-CANADA 
INTL LABOR OFFICE, GOV BODY OF 
JFK ADV CTTE 
JFK BD OF TRUSTEES 
JUDICIAL DISCIPLINE & REMOVAL, 

NATL COMM ON 
KLAMATH RIVER COMPACT COMM 
KOREAN WAR VETERANS MEMORIAL A 

BD 
KS-NE BIG BLUE RIVER COMPACT ADMIN 
KS-OK ARKANSAS RIVER COMPACT 
LEGAL IMMIGRATION REFORM, COMM ON 
LEGAL SERVICES CORP, BD OF DIR 
LIBRARIES & INFORMATION SCIENCE, 

NATL COMM ON 
LIBRARY OF CONGRESS TRUST FUND BD 
MADISON MEMORIAL FELLOWSHIP FOUND, 

BD OF TRUST OF THE 
MARINE MAMMAL COMM 
MARTIN LUTHER KING JR FED HOLIDAY 

COMM 
MEDAL OF SCIENCE, PRES' CTTE ON 

THE NATL 
MENTAL RETARDATION, PRES' CTTE ON 
MERIT SYSTEMS PROTECTION BOARD 
METRO WASH AIRPORTS AUTHORITY, BD 

OF DIRS OF THE 
MILITARY ACADEMY, BD OF VISITORS 

TO THE US 
MISSISSIPPI RIVER COMM 
MUSEUM SERVICES BOARD, NATL 
MUTUAL BALANCED FORCE REDUCTIONS 
NATL & COMMUNITY SERVICE, COMM ON 
NATL CAPITAL PLANNING COMM 
NATL CREDIT UNION ADMINISTRATION, 

BD OF DIR 
NATL CRITICAL MATERIALS COUNCIL 
NATL HOMEOWNERSHIP TRUST, BD OF 

DIR 
NATL INSTITUTE FOR LITERACY, NATL 

INST BD FOR THE 
NATIONAL LABOR RELATIONS BOARD 
NATIONAL MEDIATION BOARD 
NATL SCIENCE BOARD 
NATL SECURITY EDUCATION BD 
NATL SECURITY TELECOMMUNICATIONS 

ADV CTTE, PRES' 
NATL TRANSPORTATION SAFETY BOARD 
NAVAL ACADEMY, BD OF VISITORS TO 

THE US 
NAVIGATION OF THE GREAT LAKES, 

INTL ADV GROUP TO IMPRO 
NORTH ATLANTIC SALMON CONSERV ORG, 

COUNCIL OF 
NORTH PACIFIC FISHERIES COMM, INTL 
NUCLEAR REGULATORY COMM 
NUCLEAR WASTE TECH REVIEW BD 
NUTRITION MONITORING ADV COUNCIL, 

NATL 
OCCUPATIONAL SAFETY AND HEALTH 

REVIEW COMM. 
OFFICE OF NAVAJO AND HOPI INDIAN 

RELOCATION 

7 PA 4 
1 FT/2 PT PAS POP 
1 FT/2 PT PA POP 

NL PA POP 
30 PA 10 
3 PA LIFE 

1 PA POP 
12 PA PO? 

i _ PA ?0? 
2 PA POP 
1 PA LIFE 
11 PAS 3 
14 PAS 5 

2 PA 5 
12 PA(6),PAS(6) 6 

3 PAS 3 
4 EX-OFF PA 1 

12 PA j 

21 PA 
4 PAS 7 

1 PAS 6 

6 PA : 

7 PAS 9 ( b,.PC? 
15 PAS 
1 PA POP 
21 PAS 
3 PA 
3 PAS -. 

3 PA r. • 
1 PAS '•j - ;-

10 PAS 

6 PAS 
3 PAS 
24 PAS 
4 PAS 
30 PA 

5 PA 
6 PA 

3 PA 

3 PA 

4 PA 
6 PAS 
11 PA 
5 PA 

J PAS 

< PAS 



OFFICE OF SCIENCE AND TECHNOLOGY 
POLICY 

OHIO RIVER VALLEY WATER SANITATION 
COMM 

OLIVER WENDELL HOLMES DEVISE, PERM 
CTTE FOR THE 

OPIC, OVERSEAS PRIVATE INVESTMENT 
CORP, BD OF DIR 

ORG FOR ECON. COOP & DEV 
ORGANIZATION OF AMERICAN STATES 
PACIFIC HALIBUT COMM, INTL 
PACIFIC SALMON COMM 
PANAMA CANAL COMM, BD OF THE 
PANAMA CANAL CONSULTATIVE CTTE 
PANAMA CANAL JOINT COMM ON THE 

ENVIRONMENT 
PANAMA CANAL, COMM FOR THE STUDY 

OF ALTS TO THE 
PEACE CORPS NATL ADV COUNCIL 
PECOS RIVER COMM 
PENNSYLVANIA AVE DEV CORP, BD OF 

DIRS OF THE 
PENSION BENEFIT GUARANTY CORP, ADV 

CTTE TO THE 
PERMANENT JOINT BD ON DEFENSE US-

CANADA 
PFIAB, PRES FOREIGN INTELLIGENCE 

ADV BD 
PHYSICAL FITNESS AND SPORTS, PRES' 

COUNCIL ON 
POLICIES & PROGS AFFECTING AK 

NATIVES, JOINT FED-STA COMM 
POSTAL RATE COMMISSION 
POSTAL SERVICE, BD OF GOVS OF THE 

US 
POTOMAC RIVER BASIN, INTERSTATE 

COMM ON THE 
PRES SCHOLARS, COMM ON 
PRESIDENT'S DRUG ADVISORY CNCL 
PRESIDENTIAL EMERGENCY BOARDS 
PUBLIC BROADCASTING ,BD OF DIRS OF 

THE CORP FOR 
PUBLIC DIPLOMACY ,US ADV COMM ON 
PUBLIC SERVICE, NATL ADV COUNCIL 

ON THE 
PURCHASE FROM BLIND & OTHER 

SEVERELY HANDICAPPED CTTE 
RAILROAD RETIREMENT BOARD 
RED CROSS, BD OP GOVS OF THE 8 

AMERICAN NATL 
RED RIVER COMPACT COMM 
RETIREMENT BOARD OF ACTUARIES 
RIO GRANDE COMPACT COMM 
RISK ASSESSMENT & MANAGEMENT COMM 
ROOSEVELT CAMPOBELLO INTL PARK 

COMM 
RURAL AMERICA, PRES COUNCIL ON JP 
RURAL PARTNERSHIPS INVESTMENT BD 

OF DORS 
RURAL TELEPHONE BANK, BD OF DIR 
SABINE RIVER COMPACT 

ADMINISTRATION 
SALLIE MAE, STUDENT LOAN MKTG 

ASSN, BD OF DIR 

5 PAS POP 

3 PA PO? 

4 PA 8 

12 PAS(8),PA(4) 3(3) ,?OP 

1, 1 PAS(l),PA(1) POP 
1 PAS POP 
3 PA 2 
4 PA 4 
5,4 PAS(4),?A(5) POP 
3 PA POP 
3 PA 3 

4 PA POP 

15 PAS ~\ 
1 PA PO? 
8 PA 6 

7 PA 3 

1 PA ?0? 

7 PA 2,6:.?0?1 

20 PA PC P 

7 PA ?0? 

5 PAS 
9 PAS 

3 PA P c ? 

NL PA i •. '. ••• :: 
35 PA 
5 PA 
10 PAS 

7 PAS 
10 PA 

15 PA 

4 PAS 
EX-OFF PA 

I PA 
3 PA 
I PA 
3 PA 
6 PA 

TO 20 PA 
2 PAS 

7 PA 
i PA 

- PA 



SCIENCE AND TECHNOLOGY ADVISORS, 
PRES COUNCIL OF 

SECURITIES AND EXCHANGE COMMISSION 
SECURITIES INVESTOR PROTECTION 

CORP, BD OF DIRS 
SECURITY & COOPERATION IN EUROPE, 

COMM ON 
SELECTIVE SERVICE APPEAL BOARD, 

NATL 
SEMICONDUCTORS, NATL ADV CTTE ON 
SENTENCING COMMISSION, US 
SETTLEMENT OF INVESTMENT DISPUTES, 

INTL CTR FOR THE 
SMALL BUSINESS COMM, WH CONF ON 
SOUTH PACIFIC COMM 
SOUTHERN STATES ENERGY BD 
SPACE COUCIL, NATIONAL 
SPECIAL PANEL ON APPEALS 
ST. LAWRENCE SEAWAY DEV CORP, ADV 

BD FOR THE 
STATE JUSTICE INST, BD OF DIRS OF 

THE 
STRONG COMPETITIVE AIRLINE INDUS, 

NATL COMM TO ENSURE 
SUPPORT EAST EUROPEAN DEMOCRACY 
SUSQUEHANA RIVER BASIN COMM 
TAHOE REGIONAL PLANNING AGENCY, BD 

OF GOVS 
TENNESSEE VALLEY AUTHORITY 
THOMAS JEFFERSON COMMEMORATION 

COMM 
THRIFT DEPOSITOR OVERSIGHT BD 
TRADE POLICY & NEGOTIATIONS, ADV 

CTTE FOR 
TRANS - AK PIPELINE SYST, PRES 

TASKFORCE ON THE 
TRANSPORTATION RES, NATL CNCL ON 

SURFACE 
TROPICAL TUNA COMM, INTER-AM 
UDALL SCHOLARSHIP & EXCELL IN NATL 

ENVIROM POL 
UN GENL ASSEMBLY, REPS OF THE USA 

TO THE ANNUAL SESSION 
UN, REPS OF THE USA TO THE 
UN, REPS OF THE USA TO THE 
UNEMPLOYMENT COMPENSATION, ADV 

CNCL ON 
UNICEF UN CHILDREN'S FUND, EXEC BD 

OF THE 
UNIFORMED SERV UNIV OF THE HEALTH 

SCI, BD OF REG 
UPPER COLO RIVER COMM 
URBAN FAMILIES, NATIONAL COMM ON 

AMERICA'S 
US INTERNATIONAL TRADE COMMISSION 
US PAROLE COMMISSION 
US SAVINGS BONDS, INTERAGENCY CTTE 

FOR PURCHASE OF 
US SENTENCING COMMISSION 
USO-UNITED SERV ORGS INC, BD OF 

GOVS 
W WILSON INTL CENTER FOR SCHOLARS, 

BD OF TRUSTEES 
WESTERN INTERSTATE NUCLEAR BOARD 

15 PA POP 

5 PAS 5 
5 PAS 3 

3 PA POP 

3 PA PO? 

a PA POP 
7 PAS 6 
i PA 6 

i i PA LIF E 
3 PA 2 
1 PA POP 
1 PA PO? 
1 PAS 6 
5 PAS POP 

11 PAS J 

1 PA 

3 PA POP 
1 PA PO? 
1 PA PG? 

3 PAS 
11 PA •_ ; r -

2 PAS 
45 PA 

7 PA ?'J r 

3 PA ; ; r r 

4 PA 
9 PAS 

10 PAS 

7 FT PAS 
PT PA 
5 PA 

2 PA 

9 PAS 

1 PA 
8 PA 

6 PAS 
9 PAS 

EX-OFF PA 

7 PAS 
6 PA 

1 1 PA 

PA 



WESTERN WATER RESOURCES, ADV COMM 10 PA 
WH CONF ON LIBRARY & INFO SERVS, 10 PA 

ADV CTTE ON 
WHALING COMM, INTL 2 PA 
WHITE HOUSE CONF ON INDIAN ED, ADV 10 PA 

CTTE OF THE 
WHITE HOUSE FELLOWSHIPS, PRES' NL PA 

COMM ON 
WHITE HOUSE, CTTE FOR THE NL PA 

PRESERVATION OF THE 
WOMEN IN THE ARMED FORCES, COMM ON 15 PA 

THE ASSIGN OF 
WOMEN'S BUSINESS COUNCIL, NATIONAL 2 PA 
WOMEN'S BUSINESS ENTERPRISE, NTE 3 PA 

INTERAGENCY CTTE ON 
PA 

WORLD HEALTH ORGANIZATION, EXEC BD 2 PAS(1) ; 
OF THE 

PAS(1) ; 

POP 
POP 

POP 
POP 

1(1) ; POP{01 

POP 

LIFE 

2 
POP 

PA(1) ?o? 



THE WHITE HOUSE 

WASHINGTON 

M E M O R A N D U M 

To: The President 

From: Bruce Lindsey 

Date: March 23, 1993 

Re: Status of Presidential Appointments 

To date, you have formally nominated 50 PAS level appointments 
(those requiring Senate confirmation). (Bush had sent 45 as of 
March 23.) You have announced an additional 101 PAS appointments 
and have approved 55 appointments which w i l l be announced w i t h i n 
the next week to ten days. That means you have approved over 200 
PAS candidates as of today. 

You can gauge your progress by comparing these numbers with the 
number of Bush and Reagan nominations as of t h e i r 100-day mark. As 
of that date ( A p r i l 29) , Bush had nominated 95 candidates, and 
Reagan 137. Since you have announced 151 candidates to date, with 
55 more ready to go, your pace i s well ahead of where Reagan and 
Bush were at the 100-day mark, assuming that most of those 
candidates who have been announced proceed t o nomination before 
that date. 

(Note: After you have made an announcement, the formal nomination 
does not proceed u n t i l the FBI and the IRS have completed t h e i r 
background and f i n a n c i a l checks. This process has been running 
anywhere from four to eight weeks, with some of your mid-January 
announcements s t i l l not yet complete. The delay between your 
announcement of an appointment and the formal nomination i s a 
function of these background checks. We are tracking t h e i r 
progress closely.) 


