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the viewpoint of a company’s human resources
department. He will speak from personal
experiences, and address such issues as disclosure,
confidentiality, reasonable accommodations, and
dealing with co-workers’ concerns.)

BUSINESS RESPONDS TO AIDS PROGRAM

A speaker from the Centers for Disease Control and
Prevention

(The speaker will describe the Business Responds to
AIDS program, the resources available from the CDC,
and the principles endorsed by the CDC in developing
a workplace policy.)

QUESTION AND ANSWER SESSION/CLOSING COMMENTS
(The moderator will open the floor for questions

pertaining to the presentations or on other
workplace issues not addressed during the session.)
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DEVELOPING AN AIDS POLICY FOR YOUR WORK PLACE®

Earvin "Magic" Johnson’s revelation that he is infected by the HIV virus shattered
the myth that "HIV and AIDS can’t happen to me." It should have also shattered
employer’s myths that "it can’t happen to my work force." Mr. Johnson is living proof that
HIV can affect your most valued and productive employees. His post-retirement
performance on the Dream Team in Barcelona and in the NBA All-Star game demonstrated
that he can stll perform his job at the same level of excellence. His second retirement
from the NBA, however, also proved that the fears of co-workers can poison the work
environment. Like Magic Johnson, other productive employees with HIV can work their
job and generally need to keep working. The convergence of Magic’s story and the
Americans With Disabilities Act forces you to reject the "it can’t happen to me" approach
and instead prepare for “"when it happens to me." Not only must you learn to deal with
infected employees and applicants, but you must be prepared to address the fears of the
uninfected work force. The goal of this paper is to explain the law, and to design a
practical system to deal fairly with HIV infected employees, while minimizing both

litigation expenses and disruption to business.

This paper was prepared by Peter J. Petesch of Galland, Kharasch, Morse & Garfinkle as a service to firm
clients. Mr. Petesch specializes in employment law and litigation.
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