





























































































































MARTIN LUTHER KING, JR./CHARLES R. DREW MEDICAL CENTER 12021 South Wilmington Avenue Los Angeles, CA 90053 310/668-4321

EDWARD J. RENFORD, Hospital Administrator EDWARD W. SAVAGE, M.D., Acting Medical Director BETTYE J. MOSELEY, R.N., Director of Nursing

November 15, 1993

Ms. Kristine Gebbie

National AIDS Policy Coordinator
Hubert H. Humphrey Bldg, Room 729-H
200 Independence Avenue, S.W.
Washington, D.C. 20201

Dear Ms. Gebbie:

It was indeed a pleasure to meet with you last week. We know your
schedule is demanding and we appreciated the time you spent in Los
Angeles. This letter is a follow-up on several issues raised.
Please know that we are very excited about working with you and
feel we can offer direct input on many issues.

1. National Summit - Leadership does begin at the top.
Nothing would make a greater impact than if the President
called a national summit and addressed African-American
leaders and asked those organizations to take on the
issue of education, and allowing us to show how they
could help us with early intervention and earlier
treatments. This does not have to be exhaustive but with
the right 100 we could get a lot done. We will be happy
to work with you on this.

2. Self-Esteem - The data I gave you also included a self-
esteem curriculum. Unless we incorporate self-esteem
into our education programs, we will not see a
significant behavior change. I think the constantly high
rate of gonorrhea in the African-American community
sustains that.

COUNTY OF LOS ANGELES/DEPARTMENT OF HEALTH SERVICES






THE WHITE HOUSE

WASHINGTON

November 15, 1993

John de Chastelain
Ambassador of Canada
Canadian Embassy

501 Pennsylvania Avenue, N.W.
Washington, DC 20001

Dear Ambassador De Chastelain:
Thank you for your letter an the letter of introduction for Mrs.
Bluma Appel. I am delighted to meet with Mrs. Appel and have
scheduled a meeting with her for December 2, 1993.

Please let me know if I can help in anyway with your fight
against the AIDS epidemic.

Sinferely,

i BN

Kristine M. Gebbie
National AIDS Policy Coordinator
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Qanadian Fmbassy Ambassade dn Qanada

501 Pennsylvania Avenue, N.W.
Washington, D.C. 20001

November 8, 1993

Kristine Gebbie, R.N., M.N.
National AIDS Policy Coordinator
750 17th Street, N.W.

Suite 1060

Washington, D.C. 20503

Dear Ms. Gebbie,

I have the pleasure to forward to you a letter
from Mrs. Bluma Appel, Chairperson, Canadian Foundation
for AIDS Research. Mrs. Appel is a distinguished
Canadian citizen who has made many contributions to our
national life. She is totally committed to the fight
against HIV and has now pbledged herself to supporting
HIV research from non-governmental sources.,

Mrs. Appel is requesting a meeting with you in
early December in order to benefit from your knowledge
and contacts. I would be most grateful for any advice
and assistance you could provide her during her visit to
Washington.

Yours sincerely,

John de Cha
Ambassador
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C DEPARTMENT OF HEALTH & HUMAN SERVICES Public Health Service

NOV | 5 1993

Kristine M. Gebbie

Nat'ional AIDS Policy Coordination
Executive Office

1600 Pennsylvania Ave., N.W.
Washington, D.C. 20050

Dear Ms. Gebbie:

I am writing to you on behalf of the search committee that is seeking
a Director for the Office of Blood Research and Review, Center for
Biologics Evaluation and Research (CBER), Food and Drug
Administration. I would appreciate your help in referring interested
candidates for this important position.

The Director, Office of Blood Research and Review, is responsible for
organizing, staffing, managing and directing the work of physicians,
scientists and support personnel of several divisions and laboratories
engaged in research in the fields of hematology and transfusion
transmitted diseases, the evaluation and licensing of blood collection
and processing facilities, and the review and action upon applications
for blood establishments and blood products. As such, the incumbent
plays a key role in ensuring the integrity and safety of the nation’s
supplies and sources of blood, blood products and related diagnostic
and therapeutic agents, some of which are products of biotechnology.
The incumbent provides advice and counsel to the Center Director, the
Commissioner and officials of other agencies including those
associated with emergency preparedness and the national defense, on
all matters within his/her sphere.

The Office of Blood Research and Review has facilities in Bethesda and
Rockville, Maryland, suburbs of Washington, D.C. It is an extremely
important position and plays a key role in protecting the nation‘’s
blood supply and in developing blood policy.

I am enclosing a position description and vacancy announcement for
this position. Further information may be obtained by calling
Mr. John Anderson at (301) 443-1755.

Si:;jrelz yiurs,

Elaine C. Esber, M.D.

Chair, Search Committee for

Director, Office of Blood Research
and Review

Enclosures



Department of Health and Human Services

g /: Announces a Senior Executive Service Vacancy

B ﬁ SELECTEE. IF NOT PRESENTLY SES. MUST SERVE
" owra A ONE-YEAR PROBATIONARY PERIOD
— r— = m— e A

FDA IS SMOKE FREE
POSITION: Director, Office of Blood Research and Review

SALARY RANGE: $92,900 to $107,300 ANNOUNCEMENT NO.: FDA-93-447-8

** Physicians may be eligible for a comparability allowance up to $20,000
per year.

** Exceptional recruiting difficulty may result in payment of a recruitment
or relocation bonus **

ORGANIZATION: Office of Blood Research and Review
Center for Biologics Evaluation & Research
Food and Drug Administration

OPENING DATE: September 30, 1993 CLOSING DATE: November 30, 1993

LOCATION: Bethesda, Maryland

AREA OF CONSIDERATION: Applications will be accepted from all qualified
individuals.

DUTIES AND RESPONSIBILITIES:

As the Director, Office of Blood Research and Review, the incumbent is
responsible for organizing, staffing, managing, and directing the work of
physicians, scientists, and support personnel of several divisions and
laboratories engaged in research in the fields of hematology and transfusion
transmitted diseases, the evaluation and licensing of blood collection and
processing facilities, and the review and action upon applications for blood
establishments and blood products. As such, the incumbent plays a key role in
ensuring the integrity and safety of the nation's supplies and sources of
blood, blood factors and blood products. The incumbent provides advice and
counsel to the Center Director, the Commissioner and officials of other
agencies including those associated with emergency preparedness and the
national defense, on all matters within his/her sphere concerning blood and
blood products.

COMPETITIVE REQUIREMENTS:

Mandatory Professional/Technical Qualifications: Candidates must have -

1. An M.D. degree from an approved medical school...or...a bachelor's or
higher degree in a related biological or physical science.
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2. Experience at the executive level in planning, directing, and evaluating
broad scientific research or regulatory programs and activities which
demonstrates the ability to effectively coordinate and productively
integrate the multidisciplinary efforts of a scientific, professional and
technological workforce.

Mandatory Managerial/Executive Qualifications: Candidates must have -

1. Administrative or managerial experience at the executive level which
demonstrates strong leadership abilities and policy development abilities
in a scientific environment.

2. Experience which indicates the ability to deal effectively with high level
governmental officials, the scientific and academic communities, national
and international medical and health-related organizations,
representatives of the regulated industry and others.

3. Ability to implement equal employment opportunity programs.

Desirable Qualifications: It is desirable that candidates have -

1. Recognition within the scientific community as an authority in the field
of blood research or related scientific disciplines.

2. Board certification for Medical Officers or post doctoral training for
Ph.D.'s in the biological or physical sciences.

3. Thorough knowledge and understanding of the provisions, limitations and
practical application of FDA laws and regulations related to blood and
blood products.

4. Receipt of honors, awards or other recognition for performance or
contributions in his/her fiald.

5. Professional experience at the GS-15 or equivalent level in the research
testing, inspection, or regulation of blood and blood products or related
scientific disciplines.

EVALUATION METHOD:

Applications will be evaluated on the basis of relevant experience, training,
self-development, awards; performance appraisals; desirable knowledges, skills
and abilities; and on an assessment of supervisory abilities or potential.

All applicants must meet the mandatory qualifications requirements to be
eligible for further consideration, and must provide detailed evidence of
possession of each of the experience, knowledge, skill, ability, and other
personal characteristic requirements and show how and when they were used.
This evidence must include clear, concise examples that show level of
accomplishments and degree of responsibilit either on the SF-171 or on a

separate attachment). Qualification determinations will be based on the
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information you supply. Performance, suitability and security information
will be developed from vouchers, interviews, etc. Please provide the names
and current addresses of first and second level supervisors or other
responsible officials who have knowledge of your background so we can obtain
performance information from them. Resumes are not acceptable as applications

for entrance into the SES.

HOW TO APPLY:

Applicants must submit (1) an application for Federal Employment, SF-171,
(available at all Federal Job Information Centers and Federal Personnel
Offices), (2) a recent performance appraisal including an evaluation of
quality of work and managerial ability, and (3) a "Supplemental Executive
Qualifications,” narrative providing information regarding experience,
education, accomplishments, and/or potential relating to executive
qualifications in each of the six areas described in this announcement to:

Mr. John Anderson

Division of Human Resources Management
Food and Drug Administration

Room 7B-32, HFA-408, Parklawn Building
5600 Fishers Lane

Rockville, Maryland 20857

PHS Commissioned Officers interested in performing the duties of the position
within the Commissioned Corps may submit a resume to the above address.

For further information, please contact Mr. Anderson on (301) 443-1755.

All application forms are subject to the provisions of the privacy act and
become the property of HHS.

All qualified candidates will receive consideration without regard to race,
religion, color, sex, age, national origin, lawful political affiliation,
marital status, union membership, or any nondisqualifying physical or mental
handicap.

AN EQUAL OPPORTUNITY EMPLOYER




Supplemental Executive Qualifications

Intearation of Internal and External Proaram/Policv Issues

This area involves seeing that key national and agency-wide goals;

priorities, values, and other issues are taken into account in carrying

out the responsibilities of the immediate work unit, including:
responding to the general public and clientele groups

-~ keeping up-to-date with relevant social, political, economic, and
technological developments

- coordinating with other parts of the agency and other agencies as
relevant

- understanding the role of political leadership in the Administration
and Congress

ﬁga.nizational Representation and Liaison

1s area covers functions related to establishing and maintaining

relationships with key individuals and groups outside the immediate work

unit and serving as a spokesperson for one’s unit and organization. Types
of actions generally required to carry out these functions include:

- Briefings, speeches, congressional testimony, inter-unit staff meetings,
professional society presentations, question-and-answer sessions, etc.
involving information giving and receiving,recammendations, persuasion,
selling, negotiation, program defense

Direction and Guidance of Proarams, Proiects, or Policv Development
This area involves activities related to establishing goals and the
structure and processes necessary to carry them out. These include:
- long-term and short-term planning—needs, forecasts, objectives,
priorities, feasibility, options

productivity and other effectiveness-efficiency standards
information gathering and analysis

research and development

work organization structure and operaticnal procedures
scheduling and work assignment

Resource Acquisition and Administration

This area concerns procedures and activities related to obtaining and

allocating the resources mecessary to support programs or policy

implementation. These include:

- staffing—work force planning, recruitment and selection, including
affirmative action and EEO

- budgeting—organizational and congressional procedures and processes

- contracting and/or procurement

Utilization of Buman Resources
is area involves processes and activities for seeing that people are
appropriately employed and dealt with fairly and equitably. These include:
evaluation of individual capabilities and needs
delegation of work
provision of career development opportunities
use of performance standards and appraisal
utilization of goverrment-wide personnel programs and

Review of Implementation and Results

This area involves activities and procedures for seeing that plans are
being implemented—am}/oradjusted as necessary and that the appropriate
results are being achieved. These include:

-~ periodic monitoring and review

- program evaluation
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' Agency Sasiton ‘g

J Service
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Food and Drug Administration
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Director, Office of Blood Research and Review
Center for Biologics Evaluation and Research
Food and Drug Administration

BS
I. INTRODUCTION

The Food and Drug Administration (FDA) is a Federal scientific
and law enforcement Agency with the legislated responsibility to
protect the nation’s public health as it may be impaired by food
and food additives, drugs, biological products, cosmetics,
medical devices and ionizing and non-ionizing radiation-emitting
products and substances. Through their regulatory role, FDA
national programs directly affect and heavily impact upon multi-
billion dollar industries, in addition to protecting the health
and safety of 250 million American consumers.

The Center for Biologics EBvaluation and Research (CBER) consists
of more than 700 scientific professional and support personnel.
The Center has regulatory research and review responsibilities
for biological therapeutics, vaccines, and blood and blood
products. It is also responsible for many of the HIV activities
of the Agency, including major responsibility for protecting and
insuring the safety of the nation’s blood supplies from
contamination from the HIV virus and other pathogens.

The Office of Blood Research and Review (OBRR) conducts
regulatory research and review programs concerned with the
development, manufacture, testing and actions of biological
products, blood products, and in vitro diagnostic tests and
devices used in transfusion medicine. The Director, OBRR, plans,
manages and directs, through subordinate division directors, the
work of more than 150 physicians, scientists and support
personnel engaged in carrying out the programs and activities of
the Office; provides authoritative advice and counsel to the
Center Director and other officials of FDA and other agencies
regarding blood and blood products and functions as the key
official and focal point for all matters associate with ensuring
the safety of the nation’s blood supplies.

DUTIES AND RESPONSIBILITIES

As Director, Office of Blood Research and Review, the incumbent
is responsible for organizing, staffing, managing and directing
the work of physicians, scientists, and support personnel of
several divisions and laboratories engaged in research in the
fields of hematology and transfusion transmitted diseases, the
evaluation and licensing of blood collection and processing
facilities, and the review and action upon applications for blood
establishments and blood products. As such, the incumbent plays
a key role in ensuring the integrity and safety of the nation’s
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supplies and resources of blood, blood factors and blood
products. The incumbent provides advice and counsel to the
Center Director, the Commissioner and officials of the agencies
including those associated with emergency preparedness and the
national defense, on all matters within his/her sphere concerning
blood and blood products.

Establishes and coordinates policy and program objectives of the
office and its regulatory research and review function within the
overall program objectives of the Center, the Agency, the
Department and other Government agencies. Medical research and
state-of-the-art biotechnology, as applied in the development of
biological products, is dynamic and diverse. This requires the
making of continuous adjustments to the Center’'s program of
evaluation and product testing.

Participates with subordinate division directors in the planning
and development of overall Office activities, policies and
procedures. This involves the interpretation and adaptation of
Center program and policy objectives and making a variety of
policy decisions. These decisions have a heavy impact on the
conduct, coordination, and inter-relationship of Office programs
and a major impact on regulated industry, academic biotechnology
researchers and private practitioners.

Directs through subordinate division directors activities
including the development and implementation of investigational
new drug application policies, and product license application
policies; advice to establishments for the manufacture and
distribution of biological products and establishments for the
collection, storage, processing and distribution of blood and
blood products; testing of products for release; surveillance and
medical evaluation of the labeling, clinical experience and other
information submitted by manufacturers and other facilities;
compilation and submission of scientific and technical
information for submission to advisory committees, special
experts and consultants; and making recommendations and decisions
on approval or withdrawal of investigational new drug
applications, product license applications, blood facility
licenses and marketed biological products. These activities have
significant impact on health professionals and on the public
health of the nation.

Provides the Center Director with authoritative information on
the advisability of approval or non-approval of biological
product manufacturers and their products and applications for
amendments to industry licenses. Personally reviews and
discusses with Center Director, medical decisions of the most
controversial, complex or critical nature.
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Reviews subordinate division directors requests for funds and
personnel. Evaluates budget estimates and justifications and
makes appropriate recommendations to the Center Director and the
Director, Office of Management. Submits plans for research and
service projects to support the office’s area of responsibility.
Reviews contract proposals for scientific merit and recommends
awards.

Provides consultation and expert advice on the evaluation of
biological products which include use under the treatment IND
regulations, blood factors and products and HIV and other blood
diagnostic test kits. Advice is provided to the Office of the
Commissioner, to other Centers in FDA, to other govermaent
agencies, to foreign governments and international organizations.
Issues reports on scientific findings to the Center, FDA, and to
the regulated industry, as appropriate. Reviews and approves
scientific articles and papers prepared by the divisions that are
intended for publication in scientific journals and also reviews
and approves policy statements, regulations and guidelines to be
published in the Federal Register.

Serves as scientific advisor and consultant to the Center
Director on functions, programg, and problems of functional areas
covered by the Office.

Represents the Center, FDA, the Department and the Federal
Government on committees and at professional meetings, both
national and international, making commitments, suggestions and
recommendations concerning programs, policies and evaluation of
activities within his or her areas of responsibility and
expertise. Prepares and presents testimony to Congress and other
outside bodies. Attends and participates in Congressional
hearing on issues relating to areas covered by the Office.

Keeps Center Director and other Office Directors fully informed
of developments and issues in his/her program that would bear
upon the planning, development, and administration of the diverse
programs of the Center for Biologics Evaluation and Research.

SUPERVISION AND GUIDANCE

The incumbent is under the broad general administrative direction
of the Center Director and is delegated full authority to
independently plan, manage and direct the programs of the Office
of Blood Research and Review. Supervision is in the form of
general policy guidance and general advice as to program
objectives. Other guidelines are legislation, Center and Agency
policies, and technical and scientific developments reported by
other government groups, private research laboratories and
manufacturer laboratories. Since many of the products and
scientific issues to which the program of the Office applies, are
the result of new areas of scientific research including the use
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of biotechnology products, guidance and precedent are usually not
available. The incumbent is expected to have major impact on the
safety and integrity of the nation’s Federal policy with respect
to insuring the safety and integrity of the nation’s blood supply
and for insuring that blood supplies, blood factors and products
are protected from contamination by the HIV virus and other
pathogens.

EEO RESPONSIBILITY

The incumbent is responsible for furthering the goals of equal
employment opportunity (BEBO) by taking positive steps to assure
the accomplishment of affirmative action objectives and by
adhering to nondiscriminatory employee practices, in regard to
race, color, religion, sex, national origin, age, or handicap.
Specifically, as supervisor, incumbent initiates
nondiscriminatory practices and affirmative action for the
following: (1) merit promotion of employees and recruitment and
hiring of applicants; (2) fair treatment of all employees; (3)
encouragement and recognition of employee achievements; (4)
career development of employees; and (5) full utilization of
their skills.

The incumbent, in conjunction with his/her supervisor, develops
an affirmative action plan for the area supervigsed including
appropriate objectives and goals; and monitors and periodically
assesses progress. Keeps informed of, supports, and communicates
to employees EBEO policies, plans, and programs. Seeks out and
utilizes available resources, including appropriate personnel
generalists/specialists, and training resources in conducting
these responsibilities. Incumbent will be appraised on the
effectiveness of his/her BERO performance.









WORK EXPERIENCE If you have no work experience, write "NONE" in A below and go to 25 on page 3.

May we ask your present employer about your character, qualifications, and work record? A "NO" will not affect our review of your YES| NO

qualifications. If you answer "NO" and we need to contact your present employer before we can offer you a job, we will contact you first. . . . .

24 READ WORK EXPERIENCE IN THE INSTRUCTIONS BEFORE YOU BEGIN.

® INCLUDE MILITARY SERVICE--You should complete all parts of the
experience block just as you would for a non-military job, including ail
supervisory experience. Describe each major change of duties or responsibilities
in a separate experience block.

® |F YOU NEED MORE SPACE TO DESCRIBE A JOB--Use sheets of paper
the same size as this page (be sure o inciude all information we ask for in A
and B below). On each sheet show your name, Social Security Number, and
the announcement number or job tille.

® |F YOU NEED MORE EXPERIENCE BLOCKS, use the SF 171-A or a sheet of paper.

® |F YOU NEED TO UPDATE (ADD MORE RECENT JOBS), use the SF 172 ora
sheet of paper as descnbed above.

® Describe your current or most recent job in Block A and work backwards,
describing each job you held during the past 10 years. if you were
unemployed for fonger than 3 months within the past 10 years, list the dates
and your address(es) in an experience block.

® You may sum up in one block work that you did more than 10 years ago. But if
that work is related to the type of job you are applying for, describe each related
job in a separate block.

© INCLUDE VOLUNTEER WORK (non-paid work)-4f the work (or a part of the
work) is like the job you are applying for, complete 8ll parts of the experience
block just as you would for a paying job. You may receive credit for work
expenence with religious, cormmunity, wellare, service. and other organizations.

Name and address of employer's organization (include ZIP Code, if known) Dates empioyed (give month, day and year) | Average number of | Number of empioyess
| hours per week YOU supernvese
From: To: |
Salary or eamings | Your reason for wanting to leave
Starting § per [
Ending $ per

“[Exact title of your job [ W Federal employment (oviian or miitary) kst sevies, grade or
Telephone No. I and, if promoted in this job, the date of your tast promotion

Description of work: Describe your specitic duties, responsibilities and accomplishments in this job, including the job titie(s) of any employees you supervise. /f you describe
more than one lype of work (for exampie, carpentry and painting, or personnel and budget), write the approximate percentage of time you spent doing each.

Your immediate supervisor

Name Area Code

Name and address of employer's organization (include ZIP Code, if known, Dates employed (give month, day and year) | Average number of Number of employees
= B pey v ( ) hours per week you supervised
From: To:
Salary or earnings | Your reason for leaving
Starting $ per [
U S SR . | Ending § _Hpor | ) o
Your immediate supervisor Exact title of your job if Federal avploymand (Ovilan or milay) It Sertes, grade or
rank, and, if gromotead in Bs job, the date of your last pramotion

Name Area Code| Telephone No.

Description of work: Describe your specific duties, responsibilities and accomplishments in this job, including the job title(s) of any employees you supervised. /f you descnb;

move than one type of work (for example, carpentry and painting, or personnel and budget), write the approximate percentage of time you spent doing each.

Page 2

For AQency Use (s m

IF YOU NEED MORE EXPERIENCE BLOCKS, USE SF 171-A (SEE BACK OF INSTRUCTION PAGE).
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Application for Federal Employment—-SF 171 Fom Approved

Read the instructions before you complete this application. Type or print clearly in dark ink.

GENERAL INFORMATION
1 What kind of job are you applying for? Give title and announcement no. (if any)

OMB No. 3206-0012

FOR USE OF EXAMINING OFFICE ONLY

Date entered register

Form reviewed:

2 Social Security Number 3 Sex Form approved:
- Male I |_I:‘e_ma|e oot 5 Earned Veteran Augmented
4 Birth date (Month, Day, Year) 5 Birthplace (City and Stale or Country) pron rade Rating Preference Rating
No
R g
© Name (Last, First, Middle)
(Tematve)
Mailing address (include apartment number, if any) BB 90%
Ov Morw
ity Stale  ZIF Code Compinic)
10Pts (Less
| L1 C"::z )
7 Other names ever used (8.g., maiden name, nickname, elc.) 10 Points
Initials and Date
Home Ph Work Ph [ 1o~ =
8 4 - WorieF hong FOR USE OF APPOINTING OFFICE ONLY
Area Code | Number Area Code | Number Exiension

Were you ever employed as a civilian by the Federal Government? 1f "NO", go to

Item 11. 1f "YES", mark each type of job you held with an"X".

D Temporary D Career-Conditional D Career

What is your highest grade, classification series and job title?

Dates at highest grade: FROM TO

D Excepted

AVAILABILITY

When can you start work? W;;at is the Iowcsl pa ’you will a'mpt" (I);ou
will not be lor jobs w pay less
(Month and Year) than you i me )
Pay $ per OR Grade
1 3 In what geographic area(s) are you willing to work?
14 Are you willing to work: YES | NO l
A. 40 hours per week (full-time)?. ... .......... —
B. 25-32 hours per week (part-time)?........... J__l_{
C. 17-24 hours per week (part-time)?. . ......... -
D. 16 or fewer hours per week (part-time)? . . . . ..
E. An intermittent job (on-call/seasonal)?. . . . . . ..
F. Weekends, shifts, or rotating shifts?. ......... |
15 Are you willing to take a temporary job lasting:
A. 510 12 months (sometimes longer)?.. .. .. ... ! !
B.1todmonths?. ... | | |
p——

- - A D QA DR -

17 Have you served in the Uniled States Military Service? If your
only active duty was lraining in the Reserves or National Guard,
answer ‘NO". It "NO", gotoitem22. ......................

YES| NO

1 8 Did you or will you retire at or above the rank of major or lieuten-

Preterence has been verified through proof that the separation
was under honorable conditions, and other proof as required.

D\GM~M¢M 10Point - Less Than 0%
e Cormpernatie Dsatxity Compensatie Disateity 10-Point-- Other
Signature and Title

= o

1 W Were you discharged from the military service under honorable

conditions? (I your discharge was changed to “honorable™ or | YES | NO

“general” by a Discharge Review Board, answer “YES". If you
received a clemency discharge, answer “NO".)

it "NO", provide below the date and type ol dscharge you recsived.

m,“ .'Ch'l’_ :,9': 3::) Type of Discharge

20 List the dates (Month, Day, Year), and branch for all sctive duty military service.
From To Branch of Service

21 H a your active miitary duty was after October 14, 1976, kst the full names and dates of
all ampaign hadges or expeditionasy medals you received or were entitied to receive.

22 Read the instructions that came with this form before completing this Item.
When you have determined your eligibility for veteran preference from the instruct-
ions, place an “X" in the box next to your veteran preference claim.

NO PREFERENCE
5-POINT PREFERENCE -- You must show proof when you are hired.

10-POINT PREFERENCE -- If you claim 10-paint preference, place an “X*
in the box below next to the basis for your claim. To receive 10-point
preference you must aiso complete a Standard Form 15, Application
for 10-Point Veteran Preference, which is available from any Federal
Job Information Center. ATTACH THE COMPLETED SF 15 AND
REQUESTED PROOF TO THIS APPLICATION.

Non-compensably disabled or Purple Heart recipient.
Compensably disabled, less than 30 percent.

Spouse, widow(er), or mother of a deceased or disabled veteran.
Compensably disabiled, 30 percent or more.

THE FEDERAL GOVERNMENT IS AN EQUAL OPPORTUNITY EMPLOYER
PREVIOUS EDITION USABLE UNTIL 12-31-90

Page 1
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ATTACH ANY ADDITIONAL FORMS AND SHEETS HERE

25 Did you graduate from high school? /f you have a GED high school equivalency 26 Write the name and location (city and state) of the last high school you attended or

or will graduate within the next nine months, answer “YES".

ves|
NO

If *YES", give month and year graduated

where you obtained your GED high school equivalency.

27 Have you ever attended

YES|
NO

It “YES",continue with 28.

It NO", give the highest grade you completed: . college or graduate school? # NO", go to 31.
28 NAME AND LOCATION (city, state and ZIP Code) OF COLLEGE OR UNIVERSITY.. /f you expect 10 grad- | MONTH AND YEARNUMBER OF CREDIT| TYPE OF |MONTH AND
uate within nine months, give the month and year you expact o receive your degree: ATTENDED  |HOURS COMPLETED| DEGREE YEAR OF
T Name [ City [ 'sue | 2P Code from | To | Semester Q;ansf-‘ (2.0: 8= M A+ DEGRER
|
|
1 | | A | |
‘ | I
2) I I I T R | |
3) )| I | P -
29 CHIEF UNDERGRADUATE SUBJECTS NUMBER OF CREDIT 30 CHIEF GRADUATE SUBJECTS ! NUMBER OF CREDIT
Show m_ajor on the first line - %: Show major on the first line ;-—;?,—::,S.,CO“T_,‘:,: :D
1) 1) ! ,I
2) =l T o ' '
3) 1 3) ‘
31 If you have completed any other courses or training related to the kind of jobs you are applying for (trade, vocational, Armed Forces, business) give information below.
MONTH AND YEAR |CLASS- TRAINING
NAME AND LOCATION (city, state and ZIP Code) OF SCHOOL ATTENDED | ROOM SUBJECT(S) COMAETED
) Aty From | To |HOURS VES| NO
Schoo! Name
1)
City State ZIP Code
(== =="
School Name
2) B
City State ZIP Code

SPECIAL SKILLS, ACCOMPLISHMENTS AND AWARDS

32

professional or scientific societies; patents or inventions; elc.

Give the title and year of any honors, awards or fellowships you have received. List your special qualifications, skills or accomplishments that may heip you get a job. Some
examples are: skills with computers or other machines; most important publications (do not submit copies); public speaking and writing expenence; membership in

How many words per
minute can you:
TYPE? TAKE DICTATION?

33

Tgcncles may test your 1)

LICENSE OR CERTIFICATE

OR CERTIFICATE

34 List job-related licenses or certificates that you have, such as: registered nurse; lawyer; radio operalor; dniver's; pilot’s; elc.
DATE OF LATEST LICENSE

STATE OR OTHER
LICENSING AGENCY

skills before hiring you.

2)

T

Do you speak or read a language other than English (include sign " "o oy .
35 languagef? icants for. jobs thet require s language. other. then YES (] "YEE , list each language and place an “X" in each column that applies to you.
English may be given an interview conducted solely in that lsnguage. It "NO", go to 36.
AN B ' CAN PREPARE AND CAN READ ARTICLES
(!
LANGUAGE(S) awELECTURES CAN SPEAK AND UNDERSTAND| CAN I_RANSLATE ARTICLES EOR OWN LISE
Flzenty With Ditficuity Fluently Passahly Imo Engkeh From English Eacdy With Didficuty
1)
2 | |

36 List three people who are not related to you and are not supervisors you listed under 24 who know your qualifications and fitness for the kind of job for which you are applying.
At least one should know you well on a personal basis.

FULL NAME OF REFERENCE

TELEPHONE NUMBER(S)
{Include Area Code)

PRESENT BUSINESS OR HOME ADDRESS

sbes! and city)

1 STATEI 2P CODE




BACKGROUND INFORMATION-- You must answer each question in this section before we can process your application.

37 Are you a citizen of the United States? (/n most cases you must be a U.S. citizen to be hired. You will be required to submit proof of YES | NO
identity and citizenship at the time you are hired.) If “"NO", give the country or countries you are a citizen of:

"NOTE: It is important that you give complete and truthful answers to questions 38 through 44. If you answer "YES" 10 any of them, provide
your explanation(s) in Item 45. Include convictions resulting from a plea of nolo contendere (no contest). Omit: 1) traffic fines of $100.00 or less;
2) any violation of law commitied before your 16th birthday; 3) any violation of law committed before your 18th birthday, if finally decided in
juvenile court or under a Youth Offender law; 4) any conviction set aside under the Federal Youth Corrections Act or similar State law: 5) any
conviction whose record was expunged under Federal or State law. We will consider the date, facts, and circumstances of each event you list. In
most cases you can still be considered for Federal jobs. However, if you fail to tell the truth or fail to list all relevant events or circumstances, this
may be grounds for not hiring you, for firing you after you begin work, or for criminal prosecution (18 USC 1001).

YES | NO

38 During the last 10 years, were you fired from any job for any reason, did you quit after being told that you would be tired, or did you

39 Have you ever been convicted of, or forfeited collateral for any felony violation? (Generally, a felony is defined as any violation of law
punishable by imprisonment of longer than one year, except for violations called misdemeanors under State law which are punishable by
IMPRSONMENt Of WO YRAIS OFI8SS.) . . . . . .. oo et it e e ettt et et et e e et et et et e e

40 Have you ever been convicted of, or forfeited collateral for any firearms or explosives vioiation? . .. .............................

41 Are you now under charges for any violation of [aw? . . . ... ... ... . e

42 Ouring the last 10 years have you forfeited collateral, been convicted, been imprisoned, been on probation, or been on parole? Do not
include violations reportedin 38, 40, Or 41, @D0Ve. . . . ... ... .. . e

43 Have you ever been convicted by a military court-martial? If no military service, answer "NO". . . ............... ... .............

44 Are you delinquent on any Federal debt? (/nclude delinquencies arising from Federal taxes, loans, overpayment of benefits, and other
debts to the U.S. Government plus defaults on Federally guaranteed or insured loans such as student and home mortgage loans.) . . . . . ..

4 5 If "YES" In: 38 - Explain for each job the problem(s) and your reason(s) for leaving. Give the employer's name and address.
39 through 43 - Explain each violation. Give place of occurrence and name/address of police or court involved.
44 - Explain the type, length and amount of the delinquency or default, and steps you are taking to correct errors or repay the debt. Give any
identification number associated with the debt and the address of the Federal agency involved.
NOTE: If you need more space, use a sheet of paper. and include the item number.

Rem, | Date Explanation Mailing Add
No. |(Mo./Yr.) Xplanatio alling Address
Name of Employer, Police, Count, or Federal Agency
City State ZIP Code
| Y Y P
Name of Employer. Police, Court, or Federal Agency
City State ZIP Code
| L l L 1
46 Do you receive, or have you ever applied for retirement pay, pension, or other pay based on military, Federal civilian, or District of YES | NO
Columbia GOVEIMMENL SBIVICE? . . . . . . ottt ettt et ettt e e e et e e e e e et e e e e e e e et e e e e

47 Do any of your relatives work for the United States Government or the United States Armed Forces? Include: father; mother; husband;
wife; son; daughter; brother; sister; uncle; aunt; first cousin; nephew; niece; father-in-law; mother-in-law; son-in-law; daughter-in-law;

brother-in-law; sister-in-law, stepfather; stepmother; stepson; stepdaughter; stepbrother; stepsister; half brother; and half sister. . . . . . .. .. r ,
it “YES", provide details below. If you need more space. use a sheet of paper.
Name Relationship Department, Agency or Branch of Armed Forces

SIGNATURE, CERTIFICATION, AND RELEASE OF INFORMATION
YOU MUST SIGN THIS APPLICATION. Readthe following carefully before you sign.

e A false statement on any part of your application may be grounds for not hiring you. or for firing you after you begin work. Also, you may be punished
by fine or imprisonment (U.S. Code, title 18, section 1001).

® If you are amale bomn after December 31, 1959 you must be registered with the Selective Service System or have a valid exemption in order to be
eligible for Federal employment. You will be required to centify as to your status at the time of appointment.

® | understand that any information | give may be investigated as allowed by law or Presidential order.

o I consent to the release of information about my ability and fitness for Federal employment by employers, schools, law enforcement agencies and other
individuals and organizations, to investigators, personnel staffing specialists, and other authorized employees of the Federal Government.

® 1 certify that, to the best of my knowledge and belief, all of my statements are true, correct, complete, and made in good faith.

48 SIGNATURE (Sign each application in dark ink) 49 DATE SIGNED (Month, day, year)

Page 4 % U.S. GOVERNMENT PRINTING OFFICE: 1992 312-071/50114






*A non-sectarian, non-profit community based organization
providing service to all persons affected by HIV/AIDS®

Kristine Gebbie

National AIDS Policy Coordinator
750 17th Street, N.W. Suite 1060
Washington, D.C. 20500

Dear Ms. Gebbie,

We’ve enclosed a copy of our office memo regarding our visits with you this October. It
is a policy we follow with all legislators and policy makers so they can see how we
perceived their visits and hopefully encourage some comment back. We also send these
to other AIDS activists and interested agency people.

I was very pleased to have this time to hear your thoughts on a subject that pretty much
fills my life. For many years now I've watched my friends live with AIDS and die from
it. I can see no better use for my lifc then to try to change the course of this pandemic.
Which is why you will hear from Connie Norman and myself constantly. We care
passionately about all this and want to see it over. As we hope you do also. There is so
much to do and we’re here to help any way we can. We may not always agree but we will

always be honest.

We look forward to seeing you in Los Angeles again. If there is any thing we can do to
help just ask.

Sincerely,

QMQ &l‘— —eda

Paul Daniels
Assistant Director, Public Policy

126 West Del Mar Boulevard, Pasadena, CA 91105 818/796-5633 FAX 818/796-8198



AIDS Service Center
126 West Del Mar Blvd.
Pasadena, Ca. 91105

MEMORANDUM
To: Staff
From: Public Policy
Date: 27 October 93
Subject: Kristine Gebbie, National AIDS Policy Coordinator.

In the last two weeks we have met with Ms. Gebbie three times. It's hard for me not to see a lot
of symbolism occurring concurrently in life that parallels these visits. In San Francisco when we
met Ms. Gebbie we found out that two activists friend of ours had recently died and our
discussions included activist involvement in the forming and yet unnamed AIDS Advisory
Commission. Last night before our meeting at the USC medical school I happened to drop in at
Kaiser to visit a friend, only to find he was in a coma, on a respirator and next to death. My
question to Ms. Gebbie that evening was about a cure. Today before the luncheon at APLA,
Southern California was ablaze in forest fires and fire storms. And as I write this the fire crisis is
escalating as is the AIDS crisis. Only the AIDS crisis isn’t getting full coverage. One has to
wonder.

As Ms. Gebbie jokingly said in San Francisco, she has a simple job, stop AIDS, coordinate research
and services and make sure there is full implementation of prevention programs! Heavy job
description if you ask me. Someones got to do it. Lets hope it’s her.

At each of the venues a consistent topic was the national attitude toward AIDS. Ms Gebbie, as do
most activists, realizes that we must take a firm approach to creating positive change in this arena.
This is a must if we are going to eradicate AIDSphobia. It affects every element of a PWAs life
(OK, she gets a gold star there). Related to that is Ms. Gebbie’s strong support of prevention and
education programs. Programs that tell the truth about HIV transmission in all it's
manifestations(sex, drugs and so on.). She is also very willing to talk about the connection between
sex and infection. Already this has been used by the conservative press as fodder to impress upon
people that she’s too liberal. She is also very supportive of community control of materials. Not
the usual old conservative crap. She seems to be saying "No content restrictions for this women".
( I mean there is still a lot of wait and see from our camp) She is also supportive of needle
exchange programs and is trying to coordinate the federal effort to mandate programs. This is
dependent on the U.S. Surgeon General, CDC, and the drug office finding the programs are in line
with their offices mandate. She is hoping this will happen by the new year.

At the SF AIDS Foundation meeting people wanted to talk about prisoners with AIDS. There was
a lot of very important and pressing; needs voiced. Education, housing and treatment and how
they affect this population are being looked at by her office though no firm policy has been
established. From there we went to treatment and substance abuse. Ms. Gebbie said there was
a report floating around that will bring both areas together. That will of course all be tied to a



your use ). Also it was stated that President Clinton could be moving stuff forward that doesn’t
require the behest of the Congress, so please do, and where Congressional approval is needed
start witting those bills. Ms. Gebbie replied that they are and we needed to watch and see what
they do. Believe us, we are.

The issues of HIV names reporting was brought up. Ms. Gebbie says that in the current climate
of AIDSphobia that would not be appropriate and has no priority on her list.

The lunch at APLA for PWAs was OK. It gave the PWA community a chance to speak directly
with Ms. Gebbie. She was attentive and seemed to be genuinely concerned. Basically the same
questions were asked and the same answers were given. It was important that she hear the same
stuff over and over again. That way, hopefully , the message will get through.

If you have any more questions please, please, please come back here and ask us. She also gave
us her phone number and said any one who has more questions should call. We think you must.
We all must. If we don’t give up maybe someday there will be an end in sight. The phone number
is 202-632-1090.

Questions?
Comment?
Public Policy










It is necessary to reach a point where it is no longer an issue of "safer" or
"safe" sex, but rather a point where sex, without modifier is safer sex.
The only way I can envision this future would be to affirrn the essential
character of sex, sexuality: the pleasure/joy and inevitability that is and
can be received by practicing what we call safer sex.

Again , my thanks for your statements. I do believe it mattered
profoundly.

Sincerely,

g 2 Lo

Victor F. D'Lugin, Ph.D.



525 EAST 66th STREET. NEW YORK. N Y. 10021
THE NEW YORK HOSPITAL-CORNELL MEDICAL CENTER

THE WALSH McOEAMOTT 212.746-5431

UNIVERSITY PROFESSOR OF MEDICINE RE R E{E FAX 212.746-6870
\(
\ )

NOV | 9 1993

November 15, 1993

Ms. Carol Rasco
The White House
1600 Pennsylvania Avenue
Washington, D.C. 20500

Dear Carol:

I simply cannot overstate the importance of President Clinton
soon giving a major address on the AIDS epidemic. Not only is his
credibility very much on the line, but that of Kristine Gebbie’s is
as well. World’s AIDS Day, December 1, should be the date.

As you know, this was the first of the two recommendations in
the National Commission on AIDS’s September, 1993 final report. I
know this is a tough time, but a huge number of his 1loyal
supporters are praying for this, and time is running out.

His moral leadership got him elected. He has been
demonstrating it on a number of fronts. Now convince him to give
it the shot on AIDS--the plague of our times.

Sincerely,

David E. Rogers, M.D.
Vice Chairman
National Commission on AIDS

1989-1993
DER/mg
cc: K. Gebbie
D. Shalala
P. Lee

E. Glaser


























































Directors:

Hematology
Louis M. Aledort, M.D.
Orthopedics
Marvin S. Gilbert, M.D.

Hematology
Adult
Michael Diaz, M.D.
Stephanie Seremetis, M.D.

Hematology
Pediatric
Steven Arkin, M.D.
Jeffrey Lipton, M.D.

Physiatry

Somchat Chiamprasert, M.D.

Psychiatry
Karen Holloway, M.D.

Neurology
Seymour Gendelman, M.D.

Vocational Counseling
Social Services
Genetic Counseling
Physical Therapy
Home Care Program
HIV Counseling

Dental Program

REGIONAL COMPREHENSIVE HEMOPHILIA DIAGNOSTIC AND TREATMENT CENTER

Mount Sinai Medical Center

Fifth Avenue & 100th Street

New York, New York 10029
(212) 876-8701

Nov 2 1993
November 4, 1993

Kristine Gebbie, R.N.

National AIDS Policy Coordinator
The White House

750 17th Street, NW

Washington, D.C. 20503

Dear Ms. Gebbie:

I am writing to thank you for supporting the FY
1994 consolidation of funding for the Pediatric/Family
AIDS Demonstration Program within Title IV of the Ryan
White CARE Act, and to urge a significant increase for
Title IV in the President's budget request for FY 1995.

As you know, Congress recently completed the
Labor/HHS Appropriations Conference. Despite the
President's request of $21 million for the
Pediatric/Family AIDS Demonstrations and $6 million for
Title IV in FY 1994, the final appropriation was only
$22 million. This represents a $1 million increase out
of a total increase of $210 million for other Titles of
the CARE Act. The pediatric, adolescent and family AIDS
demonstrations that are now a part of Title IV have been
essentially level funded for the past three years.

I am now writing to strongly urge that as the
Department of Health & Human Services finishes its FY
1995 budget request and submits it to the Office of
Management & Budget, that the funding reguest for Title
IV of the Ryan White CARE Act be increased to $42
million. While consolidation of funding within Title IV
will enhance the delivery of services and access to
clinical trials for children, adolescents and families
affected by HIV disease, it does not diminish the need
for substantial new funding in FY 1995.

As you know, HIV infection rates among women,
adolescents and children have rapidly increased. Some
service sites have experienced a 50% increase in demand
for services. Last year, following a thorough review of
funding needs, the Pediatric AIDS Coalition and the
National Organizations Responding to AIDS Coalition in
Washington, D.C. recommended at 1least a $42 million
appropriation for Title IV programs over current funding

Murgaret W. Hilgartner. M.D.. Director. Comeil University Medical Center Program. Afiliated with the National Hemophilia Foundation.

An International Hemophilia Training Center of the World Federation of Hemophilia.









1701 NORTH GEORGE MASON DRIVE - ARLINGTON, VIRGINIA 22205-3698 - 703/558-56000

THE ARLINGTON HOSPITAL®f ‘w
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NURSING

MM TECHNOLOGY

A Quarterly Newsletter for the Nursing Professional from Hewlett-Packard Company

Patient-Focused Care Finds Partner '

in Technology

Patient-focused care is a method of
healthcare delivery that organizes
nurses, physicians, and other hos-
pital staff around patients and their
families, rather than ferrying pa-
tients to specialized, remote de-
partments and fragmenting care
among many providers. By bringing
as many services as possible to the
bedside and cross-training unit-
based personnel, patients receive
more customized and timely ser-
vices from a smaller, more collabo-
rative staff who manage every
aspect of care, from pre-admission
to post-discharge.

N S I D
2 D.C.Update

6 Expert Systems Go
Beyond Databases

7 R.N.Hotline

The modularity of the HP Component Monitoring System

makes it easy (o lailor the bedside system to the needs of

To implement patient-focused care,
hospitals must accomplish several
goals to increase their responsiveness to
patients: aggregate patients according to
need and bring services to them; cross-
train caregivers to speed up services; and
place responsibility for care management
with direct care providers rather than a
nurse manager working in a removed of-
fice. Given the large scale and cost of
achieving all these goals simultaneously,
many healthcare organizations are imple-
menting patient-focused care in three- and
five-year phases.

Even when introduced at this incremental
pace, patient-focused care visibly alters the
landscape of healthcare. The American

October 1993, Volume 4, Issue 4

each patient.

Journal of Nursing recently noted that
patient-focused units often bear little
resemblance to traditional hospital units,
and that some units have abandoned cen-
tral nurses’ stations in favor of smaller sub-
stations. In light of such trends, experts
predict that medical equipment will be-
come smaller and less expensive as more
services move to patient floors.

Technology aids transition

Within this changing landscape, informa-
tion technology can significantly enhance
a hospital’s transition to patient-focused
care. “Technology can collect, integrate,

continued on page 4
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