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RECORD TYPE: FEDERAL (TRP NOTES MAIL)

CREATOR: LAKSHMI ( LAKSHMI@ojp.usdoj.gov@INET@LNGTWY [ UNKNOWN ])

CREATION DATE/TIME: 2-OCT-1997 13:46:00.00

SUBJECT: Race Initiative

Loo 13I really apologize for being out of touch for so long.

NIJ also recently moved offices,

but I think we're all finally on our way to getting settled.

I hope things are going well on your end. I just wanted to let you know 

that I am working on the under/over-policing issue in minority 

communities. In addition, I have reviewed Randall Kennedy's book and am 

also looking into how well community policing initiatives serve the needs 

of minorities.

I also hope we can plan for you to visit NIJ sometime soon. I think you 

will 

find a lot of resources and contacts here. Please let me know what your 

schedule is like for the next few weeks, and I'll coordinate with Jeremy's 

assistant.

Please feel free to either respond to this e-mail or call me at 305-7939.

Thanks so much, Neera, and I apologize again for my delay in getting 

back to you. I hope to hear from you soon.

TEXT:
Hi Neera -

TO: Neera Tanden (Neera Tanden@eop [ UNKNOWN ]) 
READ:UNKNOWN

(b)(6)



Lakshmi Ramakrishna

Program & Policy Analyst, Office of the Director

ATTACHMENT 1National Institute of Justice, DOJ==== 
ATT CREATION TIME/DATE: 0 00:00:00.00

02 Oct 1997 13:46:43 -0400 (EDT)
Received: from ojp.usdoj.gov (ojpmail [10.121.16.103])
by proxy.ojp.usdoj.gov (8.8.5/8.8.2) with SMTP id NAA17041 for
<tanden_n@al.eop.gov>; Thu, 02 Oct 1997 13:39:25 -0400 (EDT)
Received: from OJP4-Message_Server by ojp.usdoj.gov with Novell GroupWise; Thu, 

TEXT:
RFC-822-headers:
Received: from conversion.pmdf.eop.gov by PMDF.EOP.GOV (PMDF V5.0-4 #6879) 
id <01 IOC0J9MEE800LO08@PMDF.EOP.GOV> for tanden_n@al.eop.gov; Thu,
02 Oct 1997 13:47:23 -0400 (EDT)
Received: from storm.eop.gov (storm.eop.gov)
by PMDF.EOP.GOV (PMDF V5.0-4 #6879) id <01 IOCOJ84TDSOOK6LB@PMDF.EOP.GOV> for 
tanden_n@al.eop.gov; Thu, 02 Oct 1997 13:47:19 -0400 (EDT)
Received: from proxy.ojp.usdoj.gov ([149.101.22.2])
by STORM.EOP.GOV (PMDF V5.1-7 #6879)
with ESMTP id <01 IOCOIGTZDOOO6D6O@STORM.EOP.GOV> fortanden_n@al.eop.gov; Thu, 

02 Oct 1997 13:46:40 -0400
X-Mailer: Novell GroupWise 4.1
Content-disposition: inline
========== END ATTACHMENT 1



RECORD TYPE: FEDERAL (TRP NOTES MAIL)

CREATION DATE/TIME:17-OCT-1997 13:55:00.00

SUBJECT: SLATE News - October 17, 1997

microsoft-request@microsoft.nwnet.com and on a line by itself in the 

message, type:

subscribe slateprint

The Premier Institute is the education and government-relations center 

for Premier Inc., the nation's largest alliance of not-for-profit 

health-care organizations. Based in Washington, D.C., the institute 

promotes public policies that support integrated health-care delivery 

systems and provider-based managed care. You can learn more about their 

hottest issue, provider-sponsored organizations-a new Medicare

managed-care option-in this issue of SLATE.

Oct. 17, 1997

Dear Reader,

Two things are certain: taxes and that people hate paying taxes. But

lately the IRS faces more harassment charges than the Navy. Is there a 

TEXT:
For e-mail delivery of Slate send e-mail to 

TO: Richard Hayes ( Richard Hayes@eop [ UNKNOWN ] ) 
READ:UNKNOWN

TO: John R. Pfeiffer ( John R. Pfeiffer@EOP [ UNKNOWN ] ) 
READ:UNKNOWN

CREATOR: slate-announce-owner ( slate-announce-owner@microsoft.nwnet.com@INET@LNGTWY [ UNKNOWN ] 
)



strong case against the taxmen? Jacob Weisberg says no-the IRS hearings 

are just Republicans playing politics.

http://www.slate.com/redirect/announce.asp?gotoT=/StrangeBedfellow/97-10-18 

/StrangeBedfellow.asp

And to keep up with news from every field of interest, subscribe to

Today's Papers from SLATE. Each day you'll receive a short e-mail 

summary of news from five top papers. Just send e-mail to 

microsoft-request@microsoft.nwnet.com, and on a line by itself in the 

message, type: subscribe papers.

Also in this issue of SLATE:

The Taste for Taboo:

Grisly pictures of the Di crash scene-do they exist? Should you care?

Charles Paul Freund says macabre photography has always fascinated us.

from Abe Lincoln in a coffin to Marilyn Monroe on the autopsy table.

http ://www.slate.com/redirect/announce.asp?gotoT=/Features/DiPix/DiPix.asp

Dialogue:

Stephan and Abigail Themstrom wrote "Black and White in America."

Randall Kennedy reviewed it for SLATE—unfavorably. This week, they go 

toe-to-toe in a dialogue on race.

http://www.slate.com/Code/DDD/DDD.asp7file-Race

Alas, Babylon:

Say you own lots of Microsoft stock (and hey, who doesn't?). When should 



you finally sell? What are the signs? Bill Barnes tells you.

http://www. slate.com/redirect/announce. asp?gotoT=7Features/MSStock/MSStock.

asp

Diary:

Ryan Kuehl plays defensive tackle for the Washington Redskins. This 

week, he also writes for SLATE. Go behind the scenes at practice, in the 

locker room, and for a big win against the Cowboys. Not every SLATE 

writer tips the scales at 285.

http://www.slate.com/redirect/announce.asp?gotoT=/Code/DDD/DDD.asp?file-Kue 

hl

Plus, David Plotz on "L.A. Times" publisher Mark Willes;

http://www.slate.com/redirect/announce.asp?gotoT=/Assessment/97-10-18/Asses 

sment.asp

Review2.asp

David Edelstein on "Washington Square";

http://www.slate.com/redirect/announce.asp2gotoT-/MovieReview/97-10-17/Movi 

eReview.asp

Franklin Foer on the Nation of Islam;

http://www.slate.com/redirect/announce.asp?gotoT=/Gist/97-10-18/Gist.asp 

Lakshmi Gopalkrishnan on J.M. Coetzee's new memoir;

http://www.slate.com/redirect/announce.asp?gotoT=/BookReview2/97-10-14/Book



and much more.

You can link from here directly to SLATE's Table of Contents 

and all the SLATE stories and departments not mentioned above: 

http://www.slate.com

Today's Papers;

http://www.slate.com/redirect/announce.asp?gotoT=/Code/TodaysPapers/TodaysP 

apers.asp

The Week/The Spin;

http://www. slate. com/redirect/announce.asp?gotoT=/Spin/97-10-18/Spin. asp

Chatterbox;

http://www.slate.com/redirect/announce.asp?gotoT=/Code/chatterbox/chatterbo 

x.asp

Summary Judgment;

http://www.slate.com/redirect/announce.asp?gotoT=/SummaryJudgment/97-10-l 5/

SummaryJudgment.asp

In Other Magazines;

http://www.slate.com/redirect/announce.asp?gotoT=/OtherMags/97-10-18/Mags.a 

sp

Readme;

http://www.slate.com/redirect/announce.asp?gotoT=/Readme/97-10-18/Readme.as



p

Doodlennium;

http://www.slate.com/redirect/announce.asp?gotoT=/Doodlennium/97-10-15/Dood 

lennium.asp

Dispatches & Dialogues:

Jacob Weisberg from the Thompson hearings;

http://www.slate.com/redirect/announce.asp?gotoT=/Code/DDD/DDD.asp?file=Fin 

anceHearings

Air Time for Candidates;

http://www.slate.com/redirect/announce.asp?gotoT=/Code/DDD/DDD.asp?file-Air 

time

Freedom of Speech vs. Workplace Harassment;

http://www.slate.com/redirect/announce.asp?gotoT=/Code/DDD/DDD.asp?file-Fre 

eSpeech

Al Gore;

http://www. slate.com/redirect/announce.asp7goto T=/Code/DDD/DDD.asp?file-AlG 

ore



Mixed Marriage;

http://www.slate.com/redirect/announce.asp?gotoT=/Code/DDD/DDD.asp?file=Int 

erfaith

Motley Fool on stock analyst Tom Kurlak;

http://www.slate.com/redirect/announce.asp?gotoT=/motleyfool/97-10-16/motle 

yfool.asp

Graef Crystal on billionaire CEOs;

http://www.slate.com/redirect/announce.asp?gotoT=/maximumwage/97-10-16/maxi 

mumwage.asp

David Mastio on E. coli;

http://www. slate. com/redirect/announce.asp?gotoT=7Features/Ecoli/Ecoli.asp

Harry Shearer on his nightmare lawsuit;

http://www.slate.com/redirect/announce.asp?gotoT=/Features/ShearerLawsuit/S 

hearerLawsuitasp

Randall Kennedy reviews "Black and White in America";

http://www.slate.com/redirect/announce.asp?gotoT=/BookReview/97-10-14/BookR 

eview.asp

Michael Isikoff on a new book about Vincent Foster;

http://www.slate.com/redirect/announce.asp?gotoT=/BookReview3/97-10-18/Book

ReviewS. asp



Justin Davidson on Cecilia Bartoli;

http://www. slate. com/redirect/announce.asp?gotoT=/Opera/97-10-16/Opera.asp

Egghead on life in academia;

http://www. slate. com/redirect/announce.asp?gotoT=/Egghead/97-10-18/Egghead.

asp 

a Poem by Deborah Garrison;

http://www. slate. com/redirect/announce.asp?gotoT=/Poem/97-10-15/Poem. asp

E-Mail to the Editors;

http://www.slate.com/redirect/announce.asp?gotoT=/Email/97-l 0-16/Email.asp 

and The Fray.

http://www. slate. com/redirect/announce.asp?gotoT=/Code/fray/fray. asp

Sincerely,

Seth Stevenson

P.S. You don't have to keep this letter to yourself. If you have friends 

(or, for that matter, enemies) who might be interested in SLATE, please 

forward this announcement to them. We appreciate all the business we can 

get. Thanks.

To unsubscribe from this SLATE e-mail:

Send e-mail to microsoft-request@microsoft.nwnet.com and on a line by 



itself in the message, type: 

unsubscribe slate-announce

To get help for the SLATE mailing lists:

Send e-mail to microsoft-request@microsoft.nwnet.com and on a line by 

itself in the message, type: 

help slate

SLATE is at http://www.slate.com

You can send technical questions and comments to our tech guy at 

ATTACHMENT 1help@slate.com, and anything else to letters@slate.com.

ATT CREATION TIME/DATE: 0 00:00:00.00

■== END ATTACHMENT 1

17 Oct 1997 16:08:17 -0400 (EDT)
Received: from mail6.nwnet.net ([204.202.220.44])
by STORM.EOP.GOV (PMDF V5.1-7 #6879)
with ESMTP id <OHOX3S5D62EOOOXQF@STORM.EOP.GOV>; Fri, 
17 Oct 1997 16:07:37 -0400 (EDT)

Received: from mail5.nwnet.net (mail5.nwnet.net [204.202.220.12]) 
by nwnet.com (970228885) with ESMTP id LAA13673; Fri,
17 Oct 1997 11:06:24 -0700 (PDT)

Precedence: bulk

TEXT:
RFC-822-headers:
Received: from conversion.pmdf.eop.gov by PMDF.EOP.GOV (PMDF V5.0-4 #6879) 
id <01IOX3T80AQOOOHTGD@PMDF.EOP.GOV>; Fri, 17 Oct 1997 16:08:20 -0400 (EDT)

Received: from storm.eop.gov (storm.eop.gov)
by PMDF.EOP.GOV (PMDF V5.0-4 #6879) id <01 IOX3T704NK.00O8V0@PMDF.EOP.GOV>; Fri, 



RECORD TYPE: FEDERAL (TRP NOTES MAIL)

CREATION DATE/TIME: 2-DEC-1997 22:33:00.00

SUBJECT: Re: race commission

session of a team taught seminar, but wanted to respond briefly to some 

points raised by Schudson, Sunstein, and Sandel.

The report on the Franklin commission did look odd and interesting to me 

too; it seems a little small to react to as a symptomatic phenomenon, 

unless it proves (as it may) of a piece with the whole conduct of that 

"conversation": still, it looks like the sort of thing we should want to 

address. What are some other issues on which corporate bodies charged with 

public responsibility have talked themselves into believing that there is 

really only one point of view?

And doesn't Michael Sandel almost share Franklin's premise when he says, 

"Since most of us believe in affirmative action"? I assume many of us, at 

least, believe that something good will be lost if we lose affirmative 

action entirely any time soon; and that something good has been lost all 

along by our dependence on affirmative action as a form of bureaucratrized 

sacrifice of another kind. And it draws a color line. Randall Kennedy has 

made these arguments better than I can; and he doesn't start by saying.

TEXT:
I can't make it to the Washington meeting, which overlaps with the last 

TO: Paul E. Begala ( Paul E. Begala@eop [ UNKNOWN ]) 
READ :UNKNOWN

CREATOR: owner-pnc-commission ( owner-pnc-commission@LISTS.UPENN.EDU@INET@LNGTWY [
UNKNOWN ] )

race patronage. It is a means of advancing one kind of equality, at the 



"Since most of us agree..." Incidentally, Michael Oakeshott didn't say, 

anywhere that I know of, that conversation is the proper mode of political 

discourse. He used the word "conversation" in a very specialized context 

to mean a discussion between persons living and dead, with interests 

familiar to each other, whose aim is not a search for truth and whose 

end need not be linked to utility (see "The Voice of Poetry in the

Conversation of Mankind"). The use of "conversation" as a soft synonym 

for debate-therapeutic debate, from which real disagreement is eliminated 

at the outset—we owe I'm afraid not to conversative political theorists 

but to T-group facilitators and focus-group politicians like the current

President.

I think Cass Sunstein's suggestion of a journal makes sense; it would be 

something concrete anyway, and might lead to some considered statements, 

and some not too decorous conversations. His other suggestion about the 

abolition of the independent prosecutor seems a proposal to be taken up 

separately, by those of us inclined to agree with him, at a moment when 

attacks on that position will not come across as vulnerably partisan.

02 Dec 1997 21:34:06 -0500 (EST)

TEXT:
RFC-822-headers:
Received: from conversion.pmdf.eop.gov by PMDF.EOP.GOV (PMDF V5.0-4 #6879)
id <01 IQPOMOQ1TCOOUNDP@PMDF.EOP.GOV> for begala_p@al.eop.gov; Tue,
02 Dec 1997 21:34:40 -0500 (EST)
Received: from storm.eop.gov (storm.eop.gov)
by PMDF.EOP.GOV (PMDF V5.0-4 #6879) id <01IQPOMJD5DC011CD8@PMDF.EOP.GOV> for 
begalajp@al.eop.gov; Tue, 02 Dec 1997 21:34:31 -0500 (EST)
Received: from niscl.upenn.edu ([130.91.72.177])
by STORM.EOP.GOV (PMDF V5.1-7 #6879)
with ESMTP id <01 IQPOM03GXS00268Z@STORM.EOP.GOV> for begala_p@Al.EOP.GOV; Tue, 

Best, David Bromwich=- ^==^-- = ATTACHMENT 1
ATT CREATION TIME/DATE: 0 00:00:00.00



END ATTACHMENT 1

Received: from lists (NISC1.UPENN.EDU [130.91.72.177])
by niscl.upenn.edu (8.8.6/8.8.6) with ESMTP id VAA28693; Tue, 
02 Dec 1997 21:34:01 -0500 (EST)
Received: from LISTS.UPENN.EDU by LISTS.UPENN.EDU
(LISTSERV-TCP/IP release 1.8c) with spool id 91092 for
PNC-COMMISSION@LISTS.UPENN.EDU; Tue, 02 Dec 1997 21:34:00 -0500 

Received: from pantheon-po03.its.yale.edu
(pantheon-po03.its.yale.edu [130.132.143.34]) by niscl.upenn.edu (8.8.6/8.8.6)

with ESMTP id VAA09857 for <PNC-COMMISSION@LISTS.UPENN.EDU>; Tue, 
02 Dec 1997 21:33:59 -0500 (EST)

Received: from minerva.cis.yale.edu
(bromwich@minerva.cis.yale.edu [130.132.143.250])
by pantheon-po03.its.yale.edu (8.8.6/8.8.6) with ESMTP id VAA20202 for
<PNC-COMMISSION@LISTS.UPENN.EDU>; Tue, 02 Dec 1997 21:33:54 -0500 (EST) 
Received: from localhost (bromwich@localhost)
by minerva.cis.yale.edu (8.8.6/8.8.6) with SMTP id VAA16125 for
<PNC-COMMISSION@LISTS.UPENN.EDU>; Tue, 02 Dec 1997 21:33:53 -0500 (EST) 

X-Sender: bromwich@minerva.cis.yale.edu
X-Authentication-warning: minerva.cis.yale.edu: bromwich owned process doing -b 
s



RECORD TYPE: FEDERAL (TRP NOTES MAIL)

CREATOR: Tracyeshaw ( Tracyeshaw@mail.utexas.edu@INET@LNGTWY [ UNKNOWN ])

CREATION DATE/TIME: 9-DEC-1997 14:26:00.00

SUBJECT: Re: Suggestions for TMLS

need to do? I have a letter basically written if you want it.. I just 

have 

to fill in the details. I can fax that to you if you like. Is this really 

his son? That would be cooler than anything I could possibly imagine since 

our organization is named after his father. My number here is 512/231-0440 

if you need to catch me. The CHLSA number is 512/471-5151 ext 216.

-Trace

At 03:19 PM 12/4/97 -0500, you wrote: 

>Message Creation Date was at 4-DEC-1997 15:19:00

>

>NAME COMMENTS

>

>Number One Choice: Our folks in African American Outreach have 

volunteered to 

>ask on your behalf.

>

>Thurgood Marshall Jr., Deputy Counsel and Director of Legislative

Affairs for 

TEXT:
Geronimo, you are awesome!!! This is awesome! Please ask him. What do I 

TO: Geronimo M. Rodriguez Jr ( Geronimo M. Rodriguez Jr@EOP [ UNKNOWN ]) 
READ:UNKNOWN



>the Vice President 

>

>Number Two Choice: Great speaker! We have contacts to him.

>

>Judge A. Leon Higgobothan Jr., 617-496-3340,

>

>Number Three Choice: He is out of the country but we understand he will be 

back 

>

>Congressman Jesse Jackson Jr.

>

>Number Four Choice: The wife of a friend here went to school with him.

>

>Cornell West

>

>Number Five Choice: He just wrote a book called "Race, Crime and Law".

It's a

>kind of controversial book but you read it and see what you think.

>

>Randall Kennedy, Professor at Harvard?

>

>

>

>Please call me at 202-456-5276 if I can be of help with any of these

candidates.

>

>soon. We can forward an invitation to his chief of staff.



>===== ATTACHMENT 1 == 
ATT CREATION T1ME/DATE: 0 00:00:00.00

by mail.utexas.edu with SMTP; Tue, 09 Dec 1997 19:25:59 +0000 
Date-warning: Date header was inserted by STORM.EOP.GOV 
X-Sender: Tracyeshaw@mail.utexas.edu
X-Mailer: Windows Eudora Light Version 1.5.2
========= END ATTACHMENT 1 =======

Geronimo_M._Rodriguez_Jr@oa.eop.gov; Tue, 09 Dec 1997 14:27:15 -0500 (EST) 

by STORM.EOP.GOV (PMDF V5.1-7 #6879)
with SMTP id <OHQZ1PMBV3I003ZFQ@STORM.EOP.GOV> for
Geronimo_M._Rodriguez_Jr@oa.eop.gov; Tue, 09 Dec 1997 14:26:47 -0500 (EST)

TEXT:
RFC 822 headers*
Received: from conversion.pmdf.eop.gov by PMDF.EOP.GOV (PMDF V5.0-4 #6879)
id <OHQZ1QC4PZ4O11 YLT@PMDF.EOP.GOV> for
"Geronimo M. Rodriguez Jr"@oa.eop.gov; Tue, 09 Dec 1997 14:27:20 -0500 (EST)

b^PMOpS  ̂ V5°a4 #6879) id <01 IQZIQ8OAM8OOWWWW@PMDF.EOP.GOV> for

Geronimo_M._Rodriguez_Jr@oa.eop.gov; Tue, 09 Dec 1997 14:27:15 -0500 (EST)

Received: from mail.utexas.edu ([128.83.126.1])
by STORM.EOP.GOV (PMDF V5.1-7 #6879)
with SMTP id <01 IQZ1PMBV3I003ZFQ@STORM.EOP.GOV> for
Geronimo M. Rodriguez_Jr@oa.eop.gov; Tue, 09 Dec 1997 14:26:47 -0500 (EST)
Received: (qmail 7027 invoked by uid 0); Tue, 09 Dec 1997 19.25.59 +0000
Received: from lab-pc3.law.utexas.edu (HELO ?128.83.212.146?) (128.83.212.146) 



RECORD TYPE: FEDERAL (TRP NOTES MAIL)

CREATOR: postmaster ( postmaster@smtpgwy.ed.gov@INET@LNGTWY [ UNKNOWN ])

CREATION DATE/TIME:19-DEC-1997 20:49:00.00

SUBJECT: unable to deliver mail

Unknown recipient: norma_cantu@ed.gov

Unknown recipient: art_coleman@ed.gov

ATTACHMENT 1

END ATTACHMENT 1

19 Dec 1997 19:50:28 -0500 (EST)

TEXT:
This message was returned to you for the following reasons:

====== ATTACHMENT 2
ATT CREATION TIME/DATE: 0 00:00:00.00

The original message follows.======------------:
ATT CREATION TIME/DATE: 0 00:00:00.00

TO: William R. Kincaid ( William R. Kincaid@EOP [ UNKNOWN ]) 
READ:UNKNOWN

TEXT:
RFC-822-headers:
Received: from gatekeeper.eop.gov (198.137.241.3) by smtpgwy.ed.gov with SMTP 
(IMA Internet Exchange 2.12 Enterprise) id 0006D9C3; Fri,
19 Dec 97 19:49:43 -0500

Received: from pmdf.eop.gov by gatekeeper.eop.gov;
(5.65v3.2/1.1.8.2/17Oct95-0424PM) id AA08179; Fri, 19 Dec 1997 19:49:30 -0500

Received: from mr.eop.gov by PMDF.EOP.GOV (PMDF V5.0-4 #6879)
id <OHRDBVXSB5COOSIY8@PMDF.EOP.GOV>; Fri, 19 Dec 1997 19:49:23 -0500 (EST) 
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Subject: 1997-12-19 Complete Transcript of Race Meeting

THE WHITE HOUSE

Office of the Press Secretary

For Immediate Release December 19, 1997

The Oval Office

2:43 P.M. EST

REMARKS BY THE PRESIDENT
IN OUTREACH MEETING

MR. CONNERLY: I appreciate very much so to be here, and 
somewhat ironical that, after raising and giving — (inaudible) — 
to Republicans, I'm here at the request of a Democratic President. 
So I'm grateful to you for the invitation, sir.

I don't - (inaudible) - talking about what we call 
preferences, because that is central to the discussion about race. 
Yes, there is a problem in America. It's a serious problem. It's 
one that's complex, multidimensional. It doesn't lend itself to 
government solution in many cases. But we can't get to the problem 
of moving this nation forward with respect to the issue of race 

THE PRESIDENT: First, let me thank you for coming in 
what must be a busy time for all of you. What I think may be the 
most productive thing to do, although Governor Kean, since — 
(inaudible) - may interject something here. I think what I'd like 
to do, to begin is just to hear from you. I'd like to - on the 
question of, do you believe that race still matters in America and is 
still a problem in some ways. And if so, instead of our getting into 
a big fight about affirmative action - although if you want to 
discuss it, we can - what bothers me is that even I, who think it 
works in some ways, believe it works only when people - it works 
predominantly for people who are at least in a position for it work. 
A lot of the people that I care most about are totally unaffected by 
it one way or the other.

So what I'd like to talk about today is that I thought 
that we could at least begin by just getting a feel for where you are 
and if you thinks it's still a problem, and if so, what do you think 
we ought to do about it. And if you want to talk about affirmative 
action - (inaudible) -- but I'm happy to do that.
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And the language here is very important. You said in 
June of this year that we need to have an honest dialogue. Well, up 
until this point, frankly, many of us think the dialogue has been 
less than honest from some of those who try to defend what they call 
affirmative action. 1 don't want to end all affirmative action, but 
I want to end every preference that I can find that's based on some 
trait over which I have no control. And if I want that for myself, I 
want it for other people as well.

unless we deal with the perception by a large number of people that 
there are preferences that are being given to people simply because 
they check a box and then benefits are conferred on the basis of 
checking that box.

So I don't think, sir, that we can have this dialogue 
today, which is perhaps one of our best shots at getting our point of 
view across, without talking about the —

groups of people that are at least not doing very well in this 
society, in numbers disproportionate to their numbers in the country 
as a whole, how should we respond to that?

MR. CONNERLY: I think that choice - school choice is 
one way to respond to it. I think if we overhaul the K.-12 system, 
which is one way to respond to it. They're trying to do that in 
California by lowering classroom sizes. We're looking at testing. 
We're looking at the quality of the teachers. We also have to start 
looking at ourselves. Are we telling our kids as parents that 
education is as important as it should be? So I think that there is 
a major change that needs to take place. But even if we don't make 
those changes, there is never, in my view, a rationale for 
discriminating against somebody on the basis of their skin color, 
regardless of what we want the outcome to be. That's my perspective, 
and I think it's a perspective that our nation has to hold true to.

DR. GARRETT: Mr. President, let me just say this. Asa 
fifth-generation Republican and as one who has worked in this very 
house under three Republican Presidents, 1 have a little concern 
about how my party and how conservatives function around this 
question. I would hope that we would not be bogged down today in a 
discussion of affirmative action, per se. Many of those programs and 
plans will be resolved by the court anyway.

THE PRESIDENT: What do you think we should do? Since 
there are — since various racial minorities are represented in

9

When you said you wanted a conversation on race, we 
ought to - not just this group -- but we all ought to talk about 
race and race relations. Affirmative action and mechanical programs 
will mean not a whit if we don't start changing attitudes. We don't 
know each other in this country. We don't know who lives next door 



to us in condominium buildings, let alone know about their concerns. 
And we have to, for a while, talk about race and not be bogged down 
by affirmative action discussion and debate.

THE PRESIDENT: Maybe you can - (inaudible) -- and say. 
let's assume we abolished them all tomorrow and we just had to start 
all over, what would you do?

I work at college admissions, for example, Mr. 
President, and I brought you some studies that my organization has 
done that shows not only that there are preferences in place in 
admissions, but that those preferences hurt black and Hispanic 
students, because kids who are admitted to schools under separate 
standards or the double standards, and who then are just allowed to 
sink or swim - a lot of them sink. About 50 percent of them don't 
graduate from those college programs.

Again, the courts will resolve that pretty much in part, 
but it just seems to me that the moral leadership that can be 
provided from this room and from all of us needs to be amplified. 
And one problem 1 have with my Republican and conservative brothers 
and sisters, no one ever wants to talk about race. No one ever wants 
to talk about the things that the people in Akron, my home town, 
talked about - the attitudes. You don't know what it's like to 
stand on a street corner dressed like this and a car comes up -- 
cluck, and locks the door. These are things that people need to 
resolve in their minds.

That boy in Akron who said, he's friendly and all the 
rest, but when he sees a black man dressed a certain way -- this is 
the kind of leadership government leaders, ministers, college 
presidents, and many others, can provide. If we continue to allow 
affirmative action plans to divide us and to serve as a wall, we're 
not going to get anywhere.

I work at a place like the University of Maryland, which 
has in place a program not aimed at race, but aimed at students who 
are the first in their family to attend college. I would have been

MS. CHAVEZ: I'd like to offer some suggestions, Mr. 
President, because I came here with a notion that you do want 
affirmative action, that you do understand -— (inaudible) 
-affirmative action preferences are part of this debate is because 
there's a whole world of people out there who believe that they're 
wrong and that they send the wrong signal from government; that so 
long as you've got government picking winners and losers on the basis 
of the color of their skin, that you can't get beyond racism, you 
can't to the color-blind society.

1 think that there are a lot of things we can do to 
reach those disadvantaged persons that you were talking about - 
people who are socially, economically, and educationally 
disadvantaged - because that's who those programs were initially 
aimed at. And 1 think it can be done in race - (inaudible) - ways.



And I have other examples — and left you information on 
them. Because I think all of us in this room want to improve 
opportunity for blacks and Hispanics and other disadvantaged people 
in this society. We are committed to that. Where we come to debate 
is the best means to achieve that.

able to qualify for such a program. A lot of disadvantaged kids out 
there would. And once those children are identified, they're brought 
in a summer program; they're given tutoring and special classes in 
reading, writing and mathematics; they're given study skills; they're 
given counseling. They're told what courses they should take their 
first year; they attend a very structured first year. Those kinds of 
programs would benefit people who are truly educationally and 
economically disadvantaged -- and more than just giving them a little 
badge and getting them to school, would help make sure that they get 
out of school, that they actually get that bachelor's degree, which 
is what none of the preference programs do.

MR. CONNERLY: I just want to say also, I hope you 
haven't invited me here as a conservative. I'm here as an American 
who has a profound interest in the subject. I don't think you 
appointed people to your race panel because they were liberal or 
anything else. You appointed them because you thought they had 
something to contribute. I didn't come here I don't know how many 
miles to be here as a voice of a conservative. I left my party label 
and my ideology outside of this room.

THE PRESIDENT: Okay. Let me just say this, first of 
all. I think, if you imagine — forget about -- think about what the 
world would look like 30 years from now if things go well -- that is, 
if all the threats to our collective security -- (inaudible) - 
restrained, and trade develops as we hope it should, and we develop a 
decent education system that embraces virtually everybody — 
(inaudible) - The fact that the United States is - (inaudible) -- 
multiethnic country that at some point in the next generation, in the 
next 50 years will, for the first time in its history, not have a 
majority of people of European origin, I think will make it an even 
more fascinating, even more interesting, and even more prosperous and 
successful place if we're not consumed or limited or handicapped in 
some ways because of our racial differences.

So, to me, this - I'm looking at this through the 
perspective of the future that I want to see our country make for 
itself. And I don't think anyone has all the answers about how we 
should make that future.

If you look at - there is no question that - if you 
just African American kids in — (inaudible) -- the middle class is 
growing and a lot of good things have happened. But there is also no 
question that there are still pockets where crime is greater, 
incarceration rates are horrendous, that education systems are not 
working. And even the people who do have some level, who are highly 
industrious and are dying to get into business very often don't have 
access to credit and don't have access to the networks.



Affirmative action originally I think on the economic 
side was a kind of networking thing, and on the education side it was 
designed to do what -- the Maryland program you just described. I 
think if there was ever a -- (inaudible) -- in college education -- 
we ought to be focusing on people who are educationally disadvantaged 
without - - (inaudible) - preparation and continuing support that 
they need. The schools that have done that are much better.

MR. THERNSTROM: Mr. President, I think Mr. Garrett made 
two comments, and while I do think we may not know each other in some 
absolute sense, but we know each other across racial lines much more 
than we did a generation ago. I mean, the data is really quite 
stunning. A generation ago, only one-fifth of white people said they 
had any black friends; today 87 percent do. Eighty-seven percent of 
blacks say they have white friends. The rate of interracial dating 
has gone up spectacularly. The rate of interracial marriage, though 
still low, has gone up dramatically. So I do think there is much 
more positive change than is often thought.

And second, I do have to say that the Akron dialogue 
that Mr. Garrett speaks so favorably of 1 found very troubling and 
very one-sided. And I think very few American whites would have been 
deeply moved by that, because it involved the recitation by a series 
of blacks, Hispanics of painful experiences. There was no 
opportunity to question those experiences and say, hey, are you sure 
that was racism; maybe it was X, Y, or Z.

And then in one case where a white student talked about 
a racial concern, a racial fear, it was immediately reduced to, you 
know, was that your personal experience? Have you ever been mugged? 
If not, then you must have been watching too much television.

Now, Reverend Jackson, years ago, made a very powerful 
statement about precisely this when he said, walking down the street 
late at night, and I turn around and see over my shoulder and see 
they are whites following me. I'm relieved. There's a very powerful 
statement. It is a reality that certain neighborhoods, predominantly 
black neighborhoods in inner cities are very dangerous places at 
night. And they are very dangerous places largely because there are 
black criminals who are committing criminal acts. And I don't think 
we can begin to discuss race relations honestly unless we in fact 
express -- whites express those fears and they can be dealt with, 
they can be discussed, but they shouldn't be dismissed.

And just one other point, which picks up on something 
Angela Oh said I gather at a race relations meeting long ago - we do 
have to think of this as a multiracial or multiethnic problem, not 
just black and white. And it's often assumed, mistakenly, that the 
problem is white prejudice against blacks, Asians and Hispanics. In 
fact, some careful studies show that blacks have stronger negative 
stereotypes about both Hispanics and Asians than whites do, but 
Asians have stronger negative stereotypes about both groups than 
whites do, and that Hispanics have stronger negative stereotypes.



And as those population elements grow, we're going to have a larger 
problem that will have to be addressed. It isn't just a matter of 
white racism that has to be combatted.

THE PRESIDENT: But if what you say is true -- you say 
the crime problem is disproportionately African American; that's like 
saying the college population is disproportionately white or the 
business population is disproportionately white. That doesn't 
justify an affirmative action program to - (inaudible) — like 
Section VI11 of the SB A program.

MR. THERNSTROM: But doesn't it happen in Detroit, in 
Atlanta, in other states where -

THE PRESIDENT: All I'm saying is it's very difficult to 
get these things out of our society. And you just made one reason 
why. Let me give you another example. Because of the -- a lot of 
work that's been done by a lot of people, there's been a dramatic 
increase in the capacity of the United States to limit the inflow of 
drugs into the country from the South by land and sea. But the 
consequence of that - Mexico, which is a big, open country, has had 
enormous amounts of money invested there to try to undermine what 
little infrastructure there was to deter the influx of drugs. Five 
hundred million dollars was spent last year alone trying to bribe 
Mexican police.

The other day we had a group of African American 
journalists in here. Every man in the crowd, to a person - there
were, like, 20 of them here - every man in that office, every 
single, solitary one, had been stopped by the police when he was 
doing nothing, for no reason other than the fact that he was black. 
And you say that's because there's a rational fear because of the 
fact that what occurs in some neighborhoods. Nonetheless, that is a 
race-based public policy. I'm just saying, it's not as simple as -

MS. THERNSTROM: No, we agree with that. We agree with 
that. It's unacceptable to me.

THE PRESIDENT: If you were running a police force, and 
you were trying to figure out how to deal with the drug problem, and 
you had a lot of people who were coming through your town on an 

Now, as a result, over half of the cocaine in the 
country comes across the Mexican border. So, all right, fast 
forward. What do you do if you're a local police officer with a drug 
problem? That's what this whole profiling is about - (inaudible) - 
people who are Hispanic if they're driving through town. That's an 
affirmative action program. That's a race-based affirmative action 
program. So how do you —

MS. CHAVEZ: But, Mr. President, some of us are opposed 
to that. I mean, Randall Kennedy has written, 1 think, very 
eloquently on exactly that issue. And those of us who oppose race 
preferences when they benefit groups are also opposed to them when 
they harm groups.



interstate, and you had a limited amount of resources, and you 
couldn't stop every car, which cars would you stop?

MS. THERNSTROM: Every third car and come up with some 
of the criminals that way. I mean, I think police departments have 
to be held to the same standard that I want to see employers and 
universities and everybody else. I don't think we can make 
exceptions.

MR,. CANADY: And it is inherently pernicious for our 
government to classify people on the basis of their race. And that 
sends a powerful message from the government to the people that we 
should judge one another on that basis. That's exactly the wrong 
thing for us to be saying. And that is the sort of government policy 
that reinforces a prejudice in our society and keeps us — instead of 
going in the right direction toward unity, it keeps us caught in this 
dilemma that we are in now.

Our suggestion is that we've just got to get the 
government out of this business. Racial classifications in certain 
contexts were established with good intentions. And I think all of 
us would recognize that. We recognize that they were established in 
an attempt to overcome a history of discrimination and an attempt to 
come up with an effective means of combatting discrimination.

But our experience tells us that whenever the government 
gets involved in this business of classifying people based on race, 
the government is doing something harmful. And if our history as 
Americans, from the very beginning of this country, from the day the 
Declaration of Independence was promulgated to today, if it tells us 
anything, it should be that our government has no business dividing 
the American people into groups based on their race. It is something 
that is contrary to our fundamental ideals — ideals we've never 
fully lived up to, but ideals that are the core of what it means to 
be American.

THE VICE PRESIDENT: Could I ask a question, Mr. 
President? If you lived in a community that was 50 percent white, 50 
percent black, and for a variety of historic reasons the level of 
income, educational attainment, and so forth was lower among the 
blacks in that community, and the police force was 100 percent white, 
and the problems of the kind that we all deplore took place and other 
problems took place, and the community decided that the police force 
would be better able to do its job if blacks were much more 
represented on the police force, because then the police force would 
have a much greater ability to relate to the community effectively 
and to do its job - under those circumstances, do you think that the 
community would be justified in making affirmative action efforts to 
open up a lot more positions on the police force for blacks?

MR. CANADY: Let me say two things in response to that. 
Number one, I believe in community policing. I actually supported 
the President's crime bill back in the first Congress I was here And 
1 believe that the concept of community policing is important. One
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THE PRESIDENT: But you just said that you like this 

THE PRESIDENT: Let me ask you this. You don't quarrel 
with the fact — because I think this is very important. This is the 
problem we have to deal with all the time. You don't quarrel with 
the fact that, other things being equal, in cities that had a 
racially diverse -- it would be a good thing if it could be done 
without race preferences to have a diverse police department.

MR. CANADY: Let me give you another example that's 
directly related to the sort of thing you're talking about. There 
are some people that contend that you have to take race into account 
in undercover police work. The theory is that you need black people 
to serve as undercover agents, and that's the only effective way that 
can be carried out. Well, you know, it's very interesting that the 
Drug Enforcement Administration actually had a policy of doing that. 
And the black drug enforcement agent sued the Drug Enforcement Agency 
over that very policy because it was discriminating against them. It 
was putting them in contexts where they were at greater risk, and it 
was limiting their opportunities for advancement. So what may start 
out as making some sense from one perspective can end up harming the 
very people that supposedly will benefit.

But this idea that we should hire people because they're 
going to be more -- based on their race because they're going to be 
more sensitive to certain - and more acceptable to certain people 
that they're serving can be replicated in our history in the south 
when people -- employers said, well, I'd like to hire some black 
people, but my customers wouldn't accept that. That is offensive. 
It was more than offensive, it was morally wrong. And I would 
suggest to you for the government to classify people -- even in such 
a context as that - simply based on their race is morally offensive 
and inconsistent with our constitutional traditions.

MR. CANADY: Absolutely. I think we ought to have a 
police department that can work with -

thing that you can do to have affective community policing is require 
that the people who are involved in that live in the communities they 
police. Now, that's the kind of policy I can support. You don't 
have to classify people based on their race to do that and to be 
affective in community policing.

THE VICE PRESIDENT: Well, if I could just follow up 
briefly. Of course, I strongly disagree with you. And it seems to 
me that the case that I've described there presents a really obvious 
example of how the community as a whole would be better off and the 
effectiveness of the police force would be enhanced. And to say that 
it's - that's there's nothing to the idea that a police force with 
black representation on the force would have an easier time relating 
to the black community is, I think, to deny the obvious, with all due 
respect.



whole idea of -- that's what we're doing now at HUD. We're actually 
encouraging police officers to go out and live in the neighborhoods 
where - (inaudible) - let them buy houses for half price if they'll 
serve in the neighborhoods where they live.

But it seems to me that we have a vested interest in the 
objectives. If we agree that we need an integrated police 
department, and that it would be better -

MR. THERNSTROM: We'd like to have an integrated police 
department.

And then you do engage in outreach. You do create 
training programs. You do go into high schools and try and recruit 
people and get them ready so that they will be able to be prepared to 
take the test to become a police officer. Those are all things that 
you can do. And they are all things we approve of.

THE PRESIDENT: — that we would like to have one, and 
that our society would function better if we had one, then we should 
ask ourselves, okay, how are we going to get there.

MR. THERNSTROM: But I do question the need for 
diversity defined narrowly in terms of skin color. I mean, 1 live in 

I've thought of that, and every time 1 go to New York, 
or any other big city, I always look at the police and see. So let 
me just say, I'm Irish - Irish immigrants - (inaudible) - many of 
them, in urban police departments. And many of their children and 
grandchildren and great-grandchildren are still in urban police 
departments. And I think - what I think we have to do is to figure 
out - I think part of this problem will go away if we ask ourselves, 
are the criteria by which we are making this decision, whatever this 
decision is, really relevant. Are we really — whether it's college 
admission — are we keeping score in the right way here.

MS. CHAVEZ: But, Mr. President, with all due respect to 
the Vice President, the example he gave, I don't think you could find 
me a concrete example of such a place in urban America today. I've 
looked at the statistics. I don't have them off the top of my head, 
but I've written columns on this and I have looked them up, and 
statistics show that there are significant numbers of black and 
Hispanic police officers.

THE VICE PRESIDENT: Partly because of affirmative 
action.

MS. CHAVEZ: It may not be proportional
representation, but it is close to proportional. What I would look 
at is first and foremost, are you discriminating in that police 
department. And I think every person in this room is adamantly in 
favor of vigorous enforcement of the civil rights law. And sure, 
there are employers out there, including public employers, who 
discriminate And we have to root out that kind of discrimination.
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an almost all white community, so are we saying that the people of 
Lexington feel more comfortable being policed by whites, and there's 
some terrific black Africans for the police force, sorry, you go back 
to Roxbury, or something, we don't like your color? And I can think 
of communities with large numbers of Asians, but where Asian families 
are very strongly oriented turning out physicists and physicians, and 
the like, and not very interested in law enforcement.

Now, the notion that some large element of the 
population have no one in that kind of position is perhaps repellent, 
but once we start thinking of, well, 28 percent Asians — got to be 
pretty close to 28 percent — I think that — and for that matter, I 
mean, after all, half the population is female. Should half of all 
our police forces be female?

And the lessons I get from them are, first of all, that 
our criteria for creating opportunity in this country - (inaudible) 
- a lot of people of ability are not getting into the system of 
higher education and should be, and many of them happen to be - 
(inaudible) — because they are poor — (inaudible) -- The second is 
that if we could find ways of getting people to work on common 

As a college president, I can tell you the largest 
scholarship program in our state is based, not actually on race, but 
on poverty. But, in effect, because so many people who are Hispanic 
or African American who live in the poor areas it becomes a program 
where we take into our colleges — (inaudible) — people who we would 
not - (inaudible) - and then we mentor all the way through. I can 
tell you from the point of view of Drew University -- (inaudible) 
-very high standards that we admit a number of those people who 
would have no chance for admittance under normal standards. And a 
number of them - most of them get through. Almost of them get 
through. And a number of them graduate with high honors and go on to 
top graduate schools in the country. Those are the people who 
wouldn't have a chance otherwise.

GOVERNOR KEAN: No, I was just going to say a couple
of things. One is, I think it is a goal of this country, and should 
be a goal, that if we're going to be successful in the next century, 
with the amount of immigration we have coming in now and being 
assimilated, that we've got to get to know each other as people.

So there's something — the other thing we want to do is 
establish - get to know each other better. We've got in my state 
too many segregated schools because of neighborhoods and too many 
colleges — people from different races and groups for their own 
choice for whatever reason don't get together. As college presidents 
we found two things — I think there's a lesson here — two areas 
where race disappears as a criteria for friendship. One is athletics 
— play together on a team for a couple of years and you see the 
dining room and you see the people in different places, friendly, 
inviting each other to their homes, eating together. The other is - 
(inaudible) - those kind of things. Again, people are away from 
their -



— we

MR. CONNERLY: The threshold is seven. (Laughter.)

DR. GARRETT: Because it was close.

Now, you're going to tell me that there's not something 
inherently wrong with that? And it wasn't until some of us ministers 
kicked up a fuss that now some of the corporations are starting. 
These are the kinds of things that affect people's attitudes.

And then let me just finally say, I know the government 
all know the government cannot impose upon the media in this 

country. But one of the things you're Advisory Council may want to 
do is convene some meetings in a very nice and positive way with 
media people and remind them that they are a great part of this 
attitude, effect. A woman out in Virginia six months ago had six 
black babies, sextuplets. Never got mentioned anywhere. Didn't get 
a dime from any corporation, diapers or anything. Then this woman 
out in Iowa has seven and she's in more magazines than you are.

MS. THERNSTROM: But, you know, there isn't anybody in 
this room who would deny that we've got a long ways to go down the 
road to racial equality. And there's nobody in this room who would 
deny that there's a lot of racism still in this society. I mean, the 
question from me is the trend lines. Have we been walking in the 
right direction, and do we continue to walk in the right direction. 
And those trend lines look very good. And I think that one of the 
things we need to do in having a decent racial dialogue is not only 
to get beyond race, but also to get beyond emoting over race. And 
there is much too much emoting and there is much too much

DR. GARRETT: Mr. President, I totally agree. One of 
the things I'm doing - and I'm based here in Washington and just 
stepped down as the Chairman of the Board of Howard University, and 
this semester have been teaching a course at Harvard University in 
the Kennedy School on the politics of race. One of the things, 
though, I'm going to do in Akron, where I go to on weekends, is build 
a $2 million family life center in the heart of the ghetto, and get 
Jewish rabbis and Jewish synagogues to come in with me on this 
project, so that on the black side we can try to work on this ill 
feeling toward Jews. This is not being done in Washington. It's not 
being done with federal money. It's being done in the locality - 
Just to do what you just said. We have to get to know each other.

If you don't know each other, if you don't know about 
each other - if you're white and you're not going to go see Amistad, 
if you're white and you're not going to see Roots — which is why 
Alex Haley wrote it - he didn't write it for my benefit, he wanted 
to show a lot of white people the reason I'm this color is something 
that they ought to understand, that a tenth generation ago, a white 
man could be my cousin. These are the kinds of things that we simply 
must do in terms of attitude and atmosphere.

projects that racial division seem to disappear and friendships 
occur. And once that happens, people - (inaudible) —



name-calling as well.

And a lot of what we know is simply denied about how far 
we have come. If you can get the landscape right, then you can say, 
look, we have the following problems still: 27 percent of black 
families still in poverty. That's not much different than 1970. 
That's a catastrophic problem. We still have — we have a racial gap 
in academic performance such that black kids in 12th grade are 
reading on the average four years behind white and Asian kids. That 
stacks the deck against those kids for the rest of their lives.

And there's a distortion of information that for me is 
absolutely mindboggling. I mean, I was on the Jesse Jackson show the 
Sunday before last. Jesse Jackson says to me, Abigail, black 
graduates of Harvard College still can't get jobs. And I said, 
Jesse, Jesse - I think that this whole conversation could come 
together to a much greater degree if we can move off the anecdotes, 
the pain, and on to the landscape of what do we know.

The solution to that isn't preferences; the solution - 
and the solution to the police force - we'll have a diverse police 
force tomorrow if we can close that gap in academic performance such 
that you've got — so that you give police exams and there is no 
racial disparity.

I think, Mr. President, you've said some wonderful 
things on education. I'd like to push you further on them. But to 
me, that is absolutely the key. I think it's a national scandal that 
we are even one kid fall through the cracks.

THE PRESIDENT: I do, too. I think what Chicago has 
done, tells everybody that you've got to go summer school if you 
don't measure up and if you don't measure up a second time, you can't 
go ahead - your self-esteem will be hurt more when you're 50 and you 
can't read than when you're 16 and you have to stay back another 

year. I think that's great.

For example, what I think about affirmative action, a 
lot of these economic - let's just take economic affirmative action. 
What I honestly believe is that it did a profound amount of good for 
the people who got into the programs who might never have had a 
chance to be successful business men or women. But I believe the 
problems with it are twofold. Number one is, once you get in and you 
start doing it, it's hard to graduate out. This whole theory about

But let me just say, first of all, I think what you 
generally just said is absolutely right. The reason I wanted you to 
come here today is that I hope there will be another series of 
meetings where we'll get even more diverse group - I mean, diverse 
by opinion. Because what I'm trying to get to is - here's my theory 
about this - I think if we could ever get to the point where we 
would ask ourselves, can we agree on the objective, and then talk 
about what means will work, and then look at the things we don't like 
and say, well, do they do any good; and what harm did it do.



The other problem is it doesn't reach the vast majority 
of the people who have a problem because it doesn't reach down into 
basically the isolated urban areas with people in the economic 
underclass.

So if we say, okay — you know, we can all say, okay, 
here are the facts — it was a pretty good thing, but it didn't do 
everything it was supposed to do, so should we argue about getting 
rid of it, should be argue about doing something else, should we 
argue about what's going to happen to these people? I mean, 1 think 
there's a lot to be said for that.

graduating out and moving through, going out into the private sector 
— that theory never really worked very well. And we ought to fess 
up; those of us who were for it ought to say that's one of the 
problems that didn't work.

Let me go back to what Steve said about the composition 
of the police force when you got into the tete-a-tete with the Vice 
President. Let me just mention three things because Governor Kean 
mentioned this. The seven white septuplets were delivered by two 
African American women doctors. Two days later, two black kids were 
rescued in a Chicago fire by a white fireman. Nobody feels anything 
but good about that. Why is that? Or why do all these rich white 
Republicans pay to go down and watch some black guys play basketball 
at the MCI Center? I would argue there is something that all these 
things share in common that don't necessarily get answered in the 
police — (inaudible) —

The second thing is, in the case of the black women 
doctors who delivered the septuplets - which is not always the case 
in the case of police - which is why I agree with the Vice President 
- the community, which was of a different race - there was no 
question about whether they could do their job in a way that would be 
fair to everybody. In the case of the white fireman who risked his 
life to go in an get the last two black kids in the Chicago fire - 
he made a statement that was louder than any words I will every 
utter, that he was in tune with the people in that community. He was 
in tune enough that he was willing to lay his life down to save those 
two little children. Nobody will every care again whether that guy 
is on their fire or sitting idly out in front of the fire station, as 
I hope he will be.

One is, in the case pro basketball, here I am, I don't 
have a doubt in the world that if I'd been good enough 1 could have 
played pro basketball. I know it. If I'd been good enough, by God, 
I could have played. I was short, fat, and slow by today's 
standards. (Laughter.) I couldn't play. Doesn't have anything to 
do with my race. I don't have a doubt in the world. If I have a 
child, I don't have a doubt in the world that my child can play if he 
or she is good enough. So that's the first threshold. Without 
regard to race - I think we could all agree with that. In whatever 
setting, people have to know, if they're good enough, they can play. 
And if they need a hand up to prepare themselves, they can get it.



MS. CHAVEZ: That has been our argument.

What has bothered me so far about the debate is that 
it's very much a monochromatic kind of debate. It has been about 
African Americans, and it's been about whites. And certainly there

THE PRESIDENT: What I don't have confidence in is that 
in the police department's where there is not affirmative action that 
there is a selection process that is not race-based.

MS. THERNSTROM: But, why don't you have confidence that 
we can train policemen the way we train firemen so that when a 
policeman show up at the door, it doesn't matter what the race of 
that policeman is?

I think in the case of the fireman, and the doctors and 
the basketball players, the answer is yes. I think in the case - 
huge numbers of urban police departments, huge numbers of the 
business sector, huge sections of higher education - you can't say 
that the answer is yes. That's why I'm hung up about it. But I 
don't think that - I think the reason that I'd get frustrated if the 
debate is only about affirmative action is, if we win 100 percent of 
the debate, we're talking about 10 percent of the people. If you win 
100 percent of the debate, we're still just talking about 10 percent 
of the people. What about everybody else?

THE PRESIDENT: What about all the people who are 
sitting around waiting for that to happen? Are we just going to let 
them drift away?

MS. THERNSTROM: Why not go after the problem instead - 
it's like college admissions - instead of going after the problem of 
the failure of our schools in the K.-12 years, we say, okay, we're 
going to shut our eyes to that problem and we're going to 
preferentially admit them in hope something —

MS. CHAO: -- very complicated, and there is really a 
problem on both sides. I think you and the Vice President obviously 
have demonstrated you care deeply about this problem. And I think 
you should be applauded, from my point of view, in terms of showing 
that you care, offering some leadership, and talking about this 
issue. I think it's enormously complicated. But I do want to say 
you, as the President of this country, have an enormous opportunity 
to really lead this country on a new millennium, as you put it, of 
race relations, and that is that people are judged by the content of 
their character and not by the color of their skin.

So there's two criteria. One is can you play if you're 
good enough, whatever the thing is. Two is, does everybody in the 
community have confidence that the people in the position, whatever 
they are, have sufficient concern about them, are consistently 
involved with them, that whatever is supposed to be done is going to 
get done.
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Right now, for example, your administration is talking a

And I'm not pushing for Asian Americans or
Latino-Hispanic Americans, but that's what you get pretty much into 
when you start talking about color -- will it be white or black, then 
it's Asian Americans, and then it's Hispanic Americans. And 
actually, most of the time Asian Americans don't even rate. They 
don't even get into the debate. It's primarily whites, African 
Americans, Latinos, and that's it.

I'm very concerned about this whole issue about who gets 
to be let in to whatever program there is. And affirmative action, 
as enunciated by you and the Vice President speaks of compassion and 
good intentions and you care, and you want good things to happen. 
But what happens when good programs in the process hurt other people? 
And I just think about Asian Americans. I came here as an immigrant. 
I didn't speak a word of English. I came when I was 8 years old. My 
father held three jobs. I learned English at night, after 11:00 
p.m., when he came back from work. And that's how I learned English.

And imagine what it's like not to speak English, and 
then arriving here and two months later having all these little 
monsters and goblins ring at your door bell - (laughter) - and 
stick something in your face to get candy. It was Halloween. We 
didn't know that. (Laughter.)

What held my family and me together during those very, 
very hard times is we just knew we would never be in this condition 
forever. And that hope sustained us, incredibly so, through all 
those years. And then, also, we just knew that if we worked hard and 
that if we are together as a family that we would indeed be all 
right.

has been a great deal that has contributed to the current status of 
these two races, but if we really talk about a diversified nation, in 
which there is richness and diversity, we have to talk about other 
people.

And so that's only my personal example and my personal 
experience, but I think it's applicable to many others. And there's 
stories upon stories of immigrants who come to this country with no 
experience of being an American, who don't speak the language, who 
don't understand the culture, and what they really want is just an 
equal opportunity. And what happens when that equal opportunity is 
no longer a level playing field, but with the best of intentions it's 
being turned into something that is unfair to them?

But what kept us through those days was -- 
what kept us through those days, you know, was a sense of empowerment 
that I think you and the Vice President want for Americans, and that 
you want to empower people, but you can't empower people by these 
artificial programs that occur too late.



MS. THERNSTROM: Eighteen percent --

When Korean — I'm going to digress a little bit - when

So our world is very complicated. There are cultural 
differences. And I want people to understand cultural differences. 
And we should relish and delight and celebrate in each other's 
cultural background. That's what it means to be an American.

great deal about changing standards -- college admission standards 
because — (inaudible) -- where test scores don't really matter. You 
don't really need test scores to succeed — which is true. On the 
other hand, you can't neglect it altogether.

I went to Harvard, and I was kicked off of the Harvard 
Alumni Board. And for an Asian American that's a big admission. We 
don't get kicked very many - at least we don't admit it. 
(Laughter.) But at Harvard, Asian Americans are an over-represented 
minority as they are in many, many college and universities.

But when programs like affirmative action are set up -- 
and there again, we're not against it. I'm not against outreach. 1 
think we've got to do more aggressive outreach. But when the 
standards were lowered, that's a real problem. I think the things 
that we must be focusing on, you as a President have so much 
authority in this. We've got to emphasize education. Asian American 
families are not any smarter. They just emphasize education so much 

more.

MS. CHAO: And if you are to -- that's still an 
over-representation because we're only two percent of the population. 
So we're way over. And what happens is if you're a white child going 
to Harvard, you have 17 percent chance; if you are African American, 
you have almost 30 percent chance; if you are a Latino American, 25 
percent chance; if you're an Asian American child, you have an 11 

percent.
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And so for all those new immigrants who come here and 
work so hard, they find that the rules are being changed all the 
time. First of all, you have to get involved in extracurricular 
activities. Oh, great - okay. So now Asian American parents have 
caught on and they're getting all their kids to be yearbook editors, 
doing all this - now, they're changing it to where they need 
leadership qualities. What does that mean — leadership qualities?

I'm on this very large corporation's scholarship 
program, and we fund scholarships — $16,000 a year — to high school 
students. These kids - Asian American kids - don't do well because 
they don't excel under this new category called leadership. They're 
not outspoken. I listened for a long time before I jumped in here 
myself. But they're not aggressive. They're not voluble, and so 
that's all taken against them.
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Korean grocers are being harassed by African American activists , no 
white politician, no politician came to their defense. And I think 
we have to somehow think about how do we structure family and make it 
stronger so that the family can sustain and develop the kind of 
nurturing background we want for all Americans.

The second thing is I think that the time frame that is 
self-imposed ought to be extended because the ball has been fumbled a 
little bit, candidly, until now, and the discussion is just now 

MR. CONNERLY: I suspect that the time does not equal 
the supply of ideas we wanted to give you, and I just wanted to share 
with you some things that you can read to cure insomnia.

But there are some specific things I want to suggest to 
you. The one hopeful thing that I wanted from this dialogue about 
race was structure. We've been talking about it, certainly my state 
now, for about four years, in a very intense way, the University of 
California and with Proposition 209. But all too often there is no 
structure to it. It's ad hominem attacks. It's questioning the 
motives of people.

And, Chris, I want to talk to you a little later, 
because there is something on a Web page there that calls me a 
counter-revolutionary, a minority counter-revolutionary. And they 
had it attributed it to you.

But again, I think it's a great opportunity for you to 
direct the path for the next millennium. And it's one in which we 
ought to really, all Americans, focus on issues of opportunity, 
economic opportunity - these are the things that we should -

And so I think we've got to work on families, we got to 
work on education — there's a whole slew of new initiatives that I 
hope we can take a look at. But this land is a land of opportunity. 
Somehow we've become victims also. A lot of times there's emoting, 
as Abigail says, and there's a lot of blaming. And we've become in 
many ways a nation of whiners, we whine a lot. And some of these 
programs I think cater to - (inaudible) -

And I think that for us to get beyond where we are now, 
there need to be some structure to the dialogue. And we've got to 
stop playing the race card. We have to stop calling each other 
names, stop questioning motives. And I submit to you, sir, that one 
thing that might help move this panel forward is to take the whole 
subject of affirmative action off their plate. Let them deal with 
the broader subject of race absent the issue of preferences, because 
we're not going to solve that one anyway. And as a result of the 
belief that many of us have that the panel is not objectively 
constructed, to be candid with you, it's fun to pollute all of the 
other things that they might do. So my suggestion, respectfully, is 
to just take that out of their hands.



GOVERNOR KEAN: Where do you put Deb Myer?

MS. THERNSTROM: Deborah Myer?

GOVERNOR KEAN: Yes.

GOVERNOR KEAN: So am I. People like that were on the 

panel.

getting - beginning to happen in earnest. And if it comes to an end 
on June 4th, I think that's going to be premature, candidly. So I 
would strongly suggest that you extend it another six months or so, 
so that the debate can unfold in the fullness of time as it seems not 
to be unfolding.

MS. THERNSTROM: But there needs to be - there are two 
camps, there needs to be a spectrum of scholarly voices -

MS. THERNSTROM: But the board itself is so monolithic 
in its voice, and as far as I can tell — 1 mean, yes, Lisa Graham 
Keegan was there yesterday and William Bennett was there yesterday, 
but those were exceptions. And for instance Gary Orfield was there 
saying, once again that schools are more segregated than ever before, 
which I regard as junk social science. I mean, it's just not 
sustained by the data.

MS. THERNSTROM: That's good. I didn't realize she was 
there, because in general - I didn't realize she was at that meeting

MR. THERNSTROM: This last case seems to have been more 
diverse than --

MS. THERNSTROM: Well, I think that you're right; she's 
a very complicated -- you know, I'm a big admirer of hers.

GOVERNOR KEAN: — offensive yesterday -- whenever it 
was, the day before yesterday -- that was a good meeting, and it was 
not monolithic.

DR. GARRETT: But, Abigail, you're sitting in the Oval 
Office of the land with the President listening to you. Now, what I 
would like to know, as a lifelong Republican conservative -- some 
days, some days not - if you want to use those silly terms - what 
are you going to do? Don't tell me about studies and figures. Fine. 
Let us all acknowledge those. But it doesn't help one bit to write 
books, to write studies, and the people are still milling around 
suffering.

MR. THERNSTROM: He defines a segregated school as
one that's 25 percent Asian, 25 percent black, 25 percent Hispanic, 
25 percent white -- you need a white majority school for it to be not 
segregated. And that's backwards. The tables of his latest report 
are all defined in terms of -



MS. THERNSTROM: I doubt it.

This President deserves to have the concrete 
recommendations. Asian Americans, what's to keep them from having 
dialogue and building centers with blacks and Jews and others? You 
see, you talk about this, but I have seen precious few who are 
against affirmative action get out there and start something.

MS. THERNSTROM: If we can describe properly the racial 
landscape, including the problems — of course, the fact that 85 
percent of black children who are in poverty are in single-parent 
households, for instance - if we can describe the racial landscape 
and agree on what it looks like, then we can move forward on that 
basis. But I have to tell you that social scientists are no better 
than the man on the street in recommending policies. They are very 
good at analyzing what the picture looks like. Saying what we should 
do is a different mountain to climb, and I don't think —

Q I look older. At least I will say that. But I 
grew up as a northerner thinking you all were the bad guys, which was 
a very nice way to grow up. I mean, in fact, I didn't know any 
blacks and Hispanics, never crossed by brain that many — you know, 
that somehow there was something a little strange here. It was the 
southerners — it was very comfortable — (inaudible) — 

THE PRESIDENT: Go ahead. Lynn, you haven't talked 
enough.

MS. MARTIN: As I age. I'm less able to speak for groups 
of people, especially before I went back to teaching. Now I find I'm 
not as sure of anything — (inaudible) — but I do think it's true 
that a majority of Americans - you talk about the man in the street 
- I think they’re already a lot farther along than I think anybody 
has given them credit. I think most blacks, most whites, most 
Asians, most - everyone, men and women want it, which gives a 
President, this President enormous opportunities. And it also, I 
think, from some of my experiences over the last two years, indicates 
that there should be a couple of smaller things that we can all enjoy 
successfully. But that's very important to people - some of the 
more complex things that one has to do.

But there have to be some measurable successes that 
everybody agrees that, hey, that's a good thing, and we all did it. 
I've worked a little more with gender, but if you get a group of 
women together and a group of men, they can look at exactly the same 
thing - (inaudible) - the difference is phenomenal. It doesn't 
mean facts are different, but it does mean perceptions are different. 
And we have to work part of the time at perception. We have to keep 
moving beyond -- the more times you can make people know their 
thinking the same, the better. And I came to a different conclusion 
- it's almost opposed to the anti-anecdote. I decided to check over 
the last 10 years what had happened to me, because I'm older, I 
believe, than I think almost everybody in this room.



MS. CHAVEZ: Everybody in this room.

intellectually, you didn't have to challenge anything. The last few 
years, and this is late in may life, just as in my 30s I got male 
friends - not dates, friends, for the first time, very different 
thing. I now have, mostly acquaintances, but some friends, and my 
God, they've added to my life. And maybe we don't say that often 
enough.

The reason most American businesses are supporting 
affirmative action has nothing -- well, one hopes it has something to 
do with they want to feel good - the reason they want to do it has 
to do with they think it's a business imperative and business is 
going to be better than global enterprise - (inaudible) -- that I 
think - enjoying the idea of how much better - (inaudible) -- 
because of this. So that, sure, there's some tough stuff, and sure 
there’s some other things --1 think people still write checklists, 
to an extent. And if we can check off a couple of things in the next 
few years -- the only thing I would ask now is don’t set a goal --1 
mean Abraham Lincoln didn't get -- Martin Luther King didn't — don't 
have small dreams but have some reasonable goals.

The other think I would just like to say, because I know 
we're going to have to wrap up pretty soon, is I agree with you, we 
need a structure for the discussion which permits us to continue to 
talk, sharply identify in a non-rhetorical way our differences and 
ask if there is some way to build on this so we can actually get 

something done.

THE PRESIDENT: One thing - let me just ask you all to 
think about this because I agree - one of the things I do agree with 
what Ward said is that I - before you came in here I was holding my 
head saying, oh my God, those people are coming in here and we've got 
to stay here for four hours - but let me - nearly everybody agrees 
that the laws that are on the books against discrimination based on 
race against individuals should be enforced.

MS. THERNSTROM: Everybody agrees with that.

THE PRESIDENT: We are grossly under - we have never 
properly funded the EEOC, but to be fair, we also need to look at 
-and this may be kind of a bridge between what we've been arguing 
about and what we agree on — there's a lot of interest — and Chris 
is getting me some information on this - about trying to develop 
some sort of way the EEOC can get rid of its backlog in part by 
drawing up consent orders that would go beyond litigation and would 
change the way people treat their employees. Not necessarily on a 
race, not a race-based treatment, but the way you develop, the way 
you recruit, the way you reach out — and one of the — to go back to 
Lynn's checklist - one of the things we would like to get everybody 
to agree to is a certain approach on that - on kind of a 
comprehensive approach and getting rid of the accumulated back log of 
race claims and where you go from there.



THE PRESIDENT: You wouldn't be opposed to affirmative 

I talked to J.C. Watson - he called me last night and I 
was out of pocket and I called him this morning and we talked for 20 
or 30 minutes because he was -- (inaudible) -- and it was an 
interesting conversation. I just think if you're willing, I'm 
willing to make this not a one-shot deal, but to continue to work on 
this. I really sympathize with how the immigrant - Asian immigrant 
— particularly first generation Asians feel with the shift in —

MS. CHAO: We're just learning rules and goddamn it, 
they change them on us. (Laughter.)

THE PRESIDENT: The real issue here is, if you go back 
there's a lot of thought been given in the private schools - 
(inaudible) - great one to talk about - that a lot of these private 
universities are thinking, okay, now, what if the colleges, if all 
the public institutions end affirmative action in their admission 
process, and they don't really - and the state doesn't come up with 
a comprehensive alternative they'd like, where you've got all the 
colleges maybe taking over public schools, in effect, in terms of 
their college prep. So you get to - you maintain the diversity of 
student body population with non-race-based policies. Then will the 
private institution basically have to carry the burden of educating a 
more diverse student body, or unless we're going to resegregate 
higher education like we once had.

So there's a reexamination on about whether - I'm not 
saying that what you said is how you described it, that that's the 
right way to do it, but there is a genuine, I think, reassessment 
about whether test scores plus grades should be the only predictor of 
success in college and success — the only definer of merit, and 
whether we can assume that there is somehow an absolute character to 
that. As a matter of fact, the test scores were - - (inaudible) - 
pretty good rough indicator.

But, you know, look at what Texas is doing. I mean, 
it's this desperate attempt, I think - I don’t mean it's - 
desperate sounds critical, I'm not being critical. But people are 
looking around and trying to find a way to honor America, be fair, 
and still have a society where everybody's got a chance. Keep in 
mind, go back to basketball and our view of the doctors in Iowa, the 
people have got to believe everybody had a chance.

MS. CHAVEZ: But, Mr. President, whatever the criteria 
that you come up with, I don't believe that it is good public policy 
or fair to say you're going to have different rules for different 
groups. And I think that's - you know. I'm not saying SAT scores 
are the end all, or SAT and GPAs, but when you come up with a 
criteria, that criteria has to be equally applied to every 
individual, and that you can't decide that if your name is Chavez and 
you go to apply, or one of your children does, you get judged under a 
different criteria. That's what we have now. And I think that was 
what --



efforts that were not race-based, would you?

MS. CHAVEZ: That's right. I wouldn't be because -

THE PRESIDENT: And if they're not race-based, they —

Let me just finish. If you look at the world around us 

Let me just finish, please, and then you can ask me a 
yes or no question. (Laughter.)

And one of the things, and, Thad, this is where I 
disagree with you — one of the things I've been most adamant about 
opposing racial preferences for is that they allow us to sweep under 
the rug the kind of skills differences that Abby and Steve - 
(inaudible) - they allow us the easy out. They allow the companies 
— oh, sure, oh, yes, we have 80 percent Hispanics and 12 percent 
blacks and other in proportion group represented here. What they 
don't tell you is that they’re shuffled off to the EEO offices of 
human resources or someplace else, and in colleges they flunk out, of 
they end up being bounced down to a school that they probably would 
have done well in if they had gotten in on their own merit.

THE VICE PRESIDENT: I'd like to say something else, Mr. 
President. I disagree with what I've heard here, but it's a great 
learning opportunity and I think the dialogue validates the 
President's decision to invite all of you to come into the Oval 
Office.

Mr. Connerly began by talking about traits over which we 
have no control. I think that what the debate really is about is 
traits over which we do have control. Specifically, I think there is 
a vulnerability in human nature to prejudice. I think we have the 
ability to overcome it. But I think that it is naive in the extreme. 
And I don't say that pejoratively; I'm just saying that this is my 
personal view. I think it is naive in the extreme to assert that 
there is no persistent vulnerability to prejudice - rooted in human 
nature, prejudice based on race and ethnicity — and other 
characteristics as well.

I mean, this is the problem and it sends a terrible 
message to my children. I have to tell you, 1 resent it deeply as a 
Mexican American woman that — as the mother of three sons, that my 
children are assumed not to be able to make it under the same 
standards as your children. And I just don't think that it is right. 
And it does something that is very corrosive to minorities to be 
telling them we don't expect you to meet the same standards.

MS. CHAVEZ: If they're not raced-based, if they're 
aimed at educational disadvantage, social disadvantage, economic 
disadvantage, and if they are aimed at that, they have to be more 
than just letting people in the door, because there is a reason why 
we use test scores and GPAs to let people into higher education. It 
is because they are good predictors of success.



MS. MARTIN: No, no, fifth decade -- (laughter).

MS. MARTIN:

What happened to Chinese in Shanghai 50 years ago last 
week, happened in part because of the enhanced vulnerability to that 
explosion of hatred across ethnic lines. What happened in Rwanda 
between the Hutus and the Tutsis happened in significant part because 
the explosion of hatred was triggered by this ethnic difference - 
the differences in educational levels, the historical differences, 
the history of domination of one over the other also played important 
roles. But to deny that there is this factor called race that is 
persistent is, I think, just wrong.

right now, what we intervene to help stop in Bosnia demonstrated that 
prejudice based on race and ethnicity led to an unleashing of evil. 
I that evil lies coiled in the human soul and all of us faces 
spiritual challenge throughout our lives. And I think that racial 
differences can serve as a trigger for unleashing hatred. And I 
think that people are prone to be with people like themselves, to 
hire people to look like themselves, to live near people who look 
like themselves. And yet in our society when we have this increasing 
diversity, we have a community value, a national interest in helping 
to overcome this inherent vulnerability to prejudice.

THE VICE PRESIDENT: - to have their lives enriched by 
that extra experience. And the nation as a whole, I believe, is 
enriched if we overcome this tendency. Now, to say that there's 
progress is to say that a lot of the things we have been doing have 
worked. A lot of the extra affirmative efforts that have resulted in 
these police forces becoming more diverse — I mean, they didn't get 
that way by accident. They got that way —

They got that way because they passed
laws against discrimination.

My view, in contrast, is that just as it seems obvious 
that the police force in that situation will be more effective in 
doing its job if it is representative of the community, it is also 
obvious that a university is going to provide a more valuable 
educational experience if the students there are going to be able to 
come into contact with people from different ethnic groups so that 
the next generation of Lynn Martins — thoughtful, intelligent, 
commitment, desiring change, don't wait until the sixth decade of 
life to have their lives experience —

Now, Steve, when you said — or seemed to imply that 
there's no reason, rationally based, for an African American 
neighborhood to feel any differently about a police force that's 100 
percent white than they would feel if there was representation of 
blacks on the police force. That, it seems to me is just profoundly 

wrong.

THE VICE PRESIDENT: No, that's not true either. They 
got there partly because there was enforcement of laws against 
discrimination, but mostly because there were affirmative efforts in



THE VICE PRESIDENT: Alumni giving.

Q And alumni discrimination as well.

Q Well, you can get rid of it. If you want to sign 
an executive order —

MR. CANADY: But, Mr. Vice President, none of us are 
suggesting that we stop all of these efforts. We believe in the 
outreach efforts that have gone on. We believe we should actually 
intensify those efforts. What we have a problem with is classifying 
people on the basis of their race and telling some people they're 
going to lose because they belong to a non-preferred group, and other 
people they're going to win because they belong to a preferred group. 
We believe that that is harmful to everyone, because it sends the 
kind of message I talked about earlier and it's inconsistent with our 
ideas.

THE PRESIDENT: Let me ask you a question. One of the 
things that tickled me about - since I grew up in the south, in 
addition to being bloodied by Atlanta people - (inaudible) -- on the 
race problem in the country, we were all so obsessed with athletics. 
One of the things that tickled me about the California affirmative 
action vote was that there was - preference vote - is that there 
was an exception made for athletes. So you can give a preference for 
athletes to get into Berkeley, so Berkeley can have a nice football 
team and a nice basketball team.

the hiring decisions to go out and get people from the other 
communities to come into the police forces. The same thing is true 
in a lot of the categories of progress that you measure. To say 
there's progress is not to say if we stop these efforts, things are 
going to continue in the same direction. If we stop these efforts, 
we could see the United States lose its ability to lead the world 
away from this vulnerability to ethnic prejudice and racial --

MR. CONNERLY: Mr. President, I have to say that this 
has been a great party until now, but just as we're - the clock is 
ticking, we're ready to go out the door, you ruined my weekend with 
those very - (laughter.)

THE PRESIDENT: But the A student who doesn't get into 
Berkeley, the Asian A student who doesn’t get into Berkeley is just 
as hurt because he didn't get in so everybody could be tickled at the 
next basketball game as he would have been hurt if some A student who 
grew up in a black family in Oakland and didn't go to a high school 
and therefore didn't make quite as high a score on the college board 
— he still loses the opportunity. He just loses it to a basketball 
player instead of a kid with thick glasses who struggled late at 
night in Oakland to make good grades, but didn't quite make a high 
enough college board score to get in. What's the difference? Why is 
it justified? Why is athletic discrimination so wonderful and the 

race discrimination —



THE VICE PRESIDENT: No, I said specifically, we can.

THE PRESIDENT: I didn't say anything about alumni.

THE PRESIDENT: Is that not true? If it's not true, I 
don't want to falsely accuse you.

MR. CONNERLY: -- unless government is there demanding, 
demanding that we be held accountable. The presumption of our 
people, the presumption of our nation is that we're good people, that 
we can be fair, and that we will do the right thing. There are going 
to be some that are going to do wrong, and we’ll bring those into 
line. But it's not that we are prone to do bad. And the whole 
question here about athletes and alumni - my God, any of us can be 
athletes or alumni. It has nothing to do with our skin color.

MR. CONNERLY: Very loaded questions, very loaded 
statements that command far more than the five or 10 minutes we have 
left. Our founders - they talked for hours about human nature as 
the basis of what kind of government we were going to develop. And 
it's frightening to me — it is truly frightening to me, at the 
characterization of human nature, Mr. Vice President, that you 
portray, because it suggests that we cannot rise above it.

MR. CONNERLY: Well, he did. But there are just certain 
traits here that we as a society are making a judgment about -

Now, here's my problem with this whole deal, I know 
we've got to go. So I want to give you a chance to say -- what we 
really before, which is, how do we give structure to this and what do 
you think the next step should be? And I'll give anybody else a 
chance. Look, when I was a governor, I became the first governor in 
the history of the country to sponsor legislation to require - 
(inaudible) -- certified.

I believe I passed the first law requiring kids in the 
whole state to have to pass an exam before they could actually go 
onto high school, because 1 didn't like the high school graduation - 
I thought that was closing the barn door after the cattle left. The

THE PRESIDENT: The only point I made - (laughter) - 
don't get our two speeches mixed up. The only point I’m trying to 
make is, if you ever have any - if you decide what the criteria of 
academic merit is, and let's say you decide the criteria is the 
grades plus the college boards -- this is the only point, I'm making 
a narrow point. If you decide the criteria is the grades plus the 
college boards, and then you decide - you make a decision, which I 
think you could make a compelling argument is a legitimate decision, 
that athletics is an important part of university life, that it 
enriches the lives of all the other students who are there. You can 
make that argument, but the point is, once you make that argument, 
that’s the argument you could also make for having a racially diverse 
student body. I was making a very - I'm not making a wholesale 

assault.



The reason I have supported affirmative action programs 
is very different, is I have done it because I didn't want to see all 
these kids be sacrificed to a principle I agree with, because the 
practice of life would not be fixed in time to give them a chance 
—number one.

And number two, 1 have had the feeling about police 
departments and fire departments and business environments and 
university admissions that I felt about the athletes - that I really 
thought that the institutions were better off and the white majority 
or whoever else, was better off if there was some inter-mixing 
because of the world they're going to live in.

GOVERNOR KEAN: Can I say something on the Race 
Commission — when the President asked me to sit on this, the first 
time he asked, I said no. And I finally said yes because I was 
totally convinced, first of all, that this was the only President in 
my lifetime, though not a President of my own party, who's willing to 
take this on, to really try to establish some sort of a dialogue and 

But I am always — I think we should all be 
uncomfortable, those of us who support this - for giving something 
to somebody when we deprive somebody that was otherwise more 
deserving by the traditional criteria of getting it. But I think on 
balance, that's why I've been very strongly - but I have never 
wanted to not have high standards, not be demanding, not do things. 
I mean, I've paid a pretty good price for this - (inaudible) - and 
I'm not ashamed of having done it. I think that the kids in my state 
are better off because of it.

But we need to figure out a way to recognize that what 
we'd really like is for people without regard to their race to able 
to do the kind of business, go to the kind of schools, have the kind 
of public service jobs and live in the kind of integrated environment 
that they choose if that is the choice they make, because there would 
be no differences in traditional measures of merit and how they did, 
so that people would be making their own choices and having their own 
choices. I think that's - we all agree that that's the world we
want.

reason I have consistently supported affirmative action programs — 
but I really have tried to change them and make them work — is not 
because - I basically think all that stuff you said is right. I am 
sick and tired of people telling me poor minority kids who live in 
desperate circumstances, that they can't make it. I think they 
should be told they can make it, but they have to work harder to make 
it. And then I think we should give them a hand up to make it. I am 
tired of that.

So I'd like to know what you think the next step should 
be. If you want to stay involved in this; you want to keep talking 
to us; you want to keep working with us; and you want to get some 
more - different kind of people in here. What do you think we ought 
to do now?



THE PRESIDENT: That's what I think.

try to make progress on this; and secondly, because I thought there 
was a chance — maybe not a big chance, but a chance - we could do 
some real good.

Look, somewhere in here there's a way that we can get to 
where we're trying to do — stop talking past each other and start 
working together. I cannot believe that 90 percent of the people in 

THE VICE PRESIDENT: I resemble that remark. 
(Laughter.)

I was among those who was very critical of the 
commission at its first couple of meetings, because — (inaudible) — 
talking to each other and was not listening to adverse opinions, and 
therefore we weren't serving this President very well. It's our job 
— not to write a report for the commission, our job is to advise 
this President on some of the best ideas we can find in the country 
so that this will hopefully be part of his legacy.

just give you -- I'll just give you one -- outside this door, 
probably sitting there - I don't know if she's still there - is my 
diarist for the White House who has lately been in the paper because 
- (laughter) - her name is Janis Kearnes. Her daddy was a 
sharecropper, and her mother a domestic. And they had 17 children —
13 of them have college degrees. Five of them are lawyers. And all
17 of them have a first name that starts with the letter J. 
(Laughter.) Most of them went to school in Arkansas. One of them 
went all the way to Harvard. And some of them had affirmative action 
and some of them didn't, and they all did fine.

So this race commission is going to open up the dialogue 
— (inaudible) -- be listening to all sorts of ideas from every end 
of the political spectrum in the hopes that we can bring good ideas 
to this President so that he can succeed in an initiative which I 
believe the country very much wants him to succeed in. So whatever 
has gone on in the past, I hope you will be open to the commission, 
that you will give ideas to us. And we will make sure that the best 
of the ideas are passed on to the President or this group can pass it 
on directly.

MS. THERNSTROM: Yes. We're feeling each other here. 
We're kind of making - it's a first kind of stiff beginning, but 
that we might really —

MS. THERNSTROM: I think that this has been a really 
wonderful meeting. And I'm very grateful to you for having invited 
us. But I do also have the feeling that if we were to continue it, 
that we really might get someplace.

THE PRESIDENT: If you all are willing to do it and you 
will help us figure out a way to structure it, I'll do it. Let me
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this country don't want the same kind of country in terms of racial 
matters. And I will do my best to find a way for us to move beyond 
the — (inaudible) -- honestly and respectfully state our differences 
and figure out away to work together. Because it is obvious, if you 
do not believe that there is any inherent - (inaudible) - among 
people based on race, then the differences we have today must have 
been rooted in the mistakes that have been made in the past or the 
breakdown of social institutions or personal institutions like the 
family, the education system, and the networking of people in 
business and others. There has to be a way to rebuild those 
institutions, and we have to do it together.

I think it would be a shame if we didn't try to do this 
together. I'm trying to put this beyond partisan politics. I'm not 
trying to use you. I said that deal about the athletics, because I 
might have voted for the athletic thing, too, but I've always been 
with the races like athletics and not different from athletics. 
That's all. So we need to go.

If you have - in addition to your suggestions, which 
Governor Kean is for, I want to know if you've got process ideas 
about how we can discipline this debate and to move it forward.
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REMARKS BY THE PRESIDENT
IN OUTREACH MEETING

THE PRESIDENT: First, let me thank you for coming in 
what must be a busy time for all of you. What I think may be the 
most productive thing to do, although Governor Kean, since — 
(inaudible) - may interject something here. I think what I'd like 
to do, to begin is just to hear from you. I'd like to — on the 
question of, do you believe that race still matters in America and is 
still a problem in some ways. And if so, instead of our getting into 
a big fight about affirmative action — although if you want to 
discuss it, we can - what bothers me is that even I, who think it 
works in some ways, believe it works only when people — it works 
predominantly for people who are at least in a position for it work.
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A lot of the people that I care most about are totally unaffected by 
it one way or the other.

So what I'd like to talk about today is that I thought 
that we could at least begin by just getting a feel for where you are 
and if you thinks it's still a problem, and if so, what do you think 
we ought to do about it. And if you want to talk about affirmative 
action - (inaudible) - but I'm happy to do that.

MR. CONNERLY: 1 appreciate very much so to be here, and 
somewhat ironical that, after raising and giving - (inaudible) - 
to Republicans, I'm here at the request of a Democratic President. 
So I'm grateful to you for the invitation, sir.

I don't - (inaudible) - talking about what we call 
preferences, because that is central to the discussion about race. 
Yes, there is a problem in America. It's a serious problem. It's 
one that's complex, multidimensional. It doesn’t lend itself to 
government solution in many cases. But we can't get to the problem 
of moving this nation forward with respect to the issue of race 
unless we deal with the perception by a large number of people that 
there are preferences that are being given to people simply because 
they check a box and then benefits are conferred on the basis of 

checking that box.

And the language here is very important. You said in 
June of this year that we need to have an honest dialogue. Well, up 
until this point, frankly, many of us think the dialogue has been 
less than honest from some of those who try to defend what they call 
affirmative action. I don't want to end all affirmative action, but 
I want to end every preference that I can find that's based on some 
trait over which I have no control. And if I want that for myself, I 

want it for other people as well.

So I don't think, sir, that we can have this dialogue 
today, which is perhaps one of our best shots at getting our point of 
view across, without talking about the --

THE PRESIDENT: What do you think we should do? Since 
there are - since various racial minorities are represented in
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groups of people that are at least not doing very well in this 
society, in numbers disproportionate to their numbers in the country 
as a whole, how should we respond to that?

MR. CONNERLY: I think that choice - school choice is 
one way to respond to it. I think if we overhaul the K-12 system, 
which is one way to respond to it. They're trying to do that in 
California by lowering classroom sizes. We're looking at testing. 
We're looking at the quality of the teachers. We also have to start 
looking at ourselves. Are we telling our kids as parents that



education is as important as it should be? So I think that there is 
a major change that needs to take place. But even if we don't make 
those changes, there is never, in my view, a rationale for 
discriminating against somebody on the basis of their skin color, 
regardless of what we want the outcome to be. That's my perspective, 
and I think it's a perspective that our nation has to hold true to. 

OR. GARRETT: Mr. President, let me just say this. As a 
fifth-generation Republican and as one who has worked in this very 
house under three Republican Presidents, I have a little concern 
about how my party and how conservatives function around this 
question. I would hope that we would not be bogged down today in a 
discussion of affirmative action, per se. Many of those programs and 
plans will be resolved by the court anyway. 

When you said you wanted a conversation on race, we 
ought to -- not just this group -- but we all ought to talk about 
race and race relations. Affirmative action and mechanical programs 
will mean not a whit if we don't start changing attitudes. We don't 
know each other in this country. We don't know who lives next door 
to us in condominium buildings, let alone know about their concerns. 
And we have to, for a while, talk about race and not be bogged down 
by affirmative action discussion and debate. 

Again, the courts will resolve that pretty much in part, 
but it just seems to me that the moral leadership that can be 
provided from this room and from all of us needs to be amplified. 
And one problem I have with my Republican and conservative brothers 
and sisters, no one ever wants to talk about race. No one ever wants 
to talk about the things that the people in Akron, my home town, 
talked about -- the attitudes. You don't know what it's like to 
stand on a street corner dressed like this and a car comes up --
cluck, and locks the door. These are things that people need to 
resolve in their minds. 

That boy in Akron who said, he's friendly and all the 
rest, but when he sees a black man dressed a certain way -- this is 
the kind of leadership government leaders, ministers, college 
presidents, and many others, can provide. If we continue to allow 
affirmative action plans to divide us and to serve as a wall, we're 
not going to get anywhere. 

THE PRESIDENT: Maybe you can -- (inaudible) -- and say. 
let's assume we abolished them all tomorrow and we just had to start 
all over, what would you do? 

MS. CHAVEZ: I'd like to offer some suggestions, Mr. 
President, because I came here with a notion that you do want 
affirmative action, that you do understand -- -- (inaudible) 
--affirmative action preferences are part of this debate is because 
there's a whole world of people out there who believe that they're 
wrong and that they send the wrong signal from government; that so 
long as you've got government picking winners and losers on the basis 
of the color of their skin, that you can't get beyond racism, you 



can't to the color-blind society. 

l think that there are a lot of things we can do to
reach those disadvantaged persons that you were talking about -­
people who are socially, economically, and educationally 
disadvantaged -- because that's who those programs were initially 
aimed at. And I think it can be done in race -- (inaudible) -- ways. 

I work at college admissions, for example, Mr. 
President, and 1 brought you some studies that my organization has 
done that shows not only that there are preferences in place in 
admissions, but that those preferences hurt black and Hispanic 
students, because kids who are admitted to schools under separate 
standards or the double standards, and who then are just allowed to 
sink or swim -- a lot of them sink. About 50 percent of them don't 
graduate from those college programs. 

l work at a place like the University of Maryland, which
has in place a program not aimed at race, but aimed at students who 
are the first in their family to attend college. I would have been 
able to qualify for such a program. A lot of disadvantaged kids out 
there would. And once those children are identified, they're brought 
in a summer program; they're given tutoring and special classes in 
reading, writing and mathematics; they're given study skills; they're 
given counseling. They're told what courses they should take their 
first year; they attend a very structured first year. Those kinds of 
programs would benefit people who are truly educationally and 
economically disadvantaged -- and more than just giving them a little 
badge and getting them to school, would help make sure that they get 
out of school, that they actually get that bachelor's degree, which 
is what none of the preference programs do. 

And I have other examples -- and left you information on 
them. Because I think all of us in this room want to improve 
opportunity for blacks and Hispanics and other disadvantaged people 
in this society. We are committed to that. Where we come to debate 
is the best means to achieve that. 

MR. CONNERLY: 1 just want to say also, 1 hope you 
haven't invited me here as a conservative. I'm here as an American 
who has a profound interest in the subject. I don't think you 
appointed people to your race panel because they were liberal or 
anything else. You appointed them because you thought they had 
something to contribute. I didn't come here I don't know how many 
miles to be here as a voice of a conservative. 1 left my party label 
and my ideology outside of this room. 

THE PRESIDENT: Okay. Let me just say this, first of 
all. I think, if you imagine -- forget about -- think about what the 
world would look like 30 years from now if things go well -- that is, 
if all the threats to our collective security -- (inaudible) --
restrained, and trade develops as we hope it should, and we develop a 
decent education system that embraces virtually everybody -­
(inaudible) -- The fact that the United States is -- (inaudible) --



So, to me, this - I’m looking at this through the 
perspective of the future that I want to see our country make for 
itself. And 1 don't think anyone has all the answers about how we 
should make that future.

multiethnic country that at some point in the next generation, in the 
next 50 years will, for the first time in its history, not have a 
majority of people of European origin, I think will make it an even 
more fascinating, even more interesting, and even more prosperous and 
successful place if we're not consumed or limited or handicapped in 
some ways because of our racial differences.

Affirmative action originally I think on the economic 
side was a kind of networking thing, and on the education side it was 
designed to do what -- the Maryland program you just described. I 
think if there was ever a -- (inaudible) -- in college education - 
we ought to be focusing on people who are educationally disadvantaged 
without - - (inaudible) -- preparation and continuing support that 
they need. The schools that have done that are much better.

MR. THERNSTROM: Mr. President, I think Mr. Garrett made 
two comments, and while I do think we may not know each other in some 
absolute sense, but we know each other across racial lines much more 
than we did a generation ago. I mean, the data is really quite 
stunning. A generation ago, only one-fifth of white people said they 
had any black friends; today 87 percent do. Eighty-seven percent of 
blacks say they have white friends. The rate of interracial dating 
has gone up spectacularly. The rate of interracial marriage, though 
still low, has gone up dramatically. So I do think there is much 
more positive change than is often thought.

And second, I do have to say that the Akron dialogue 
that Mr. Garrett speaks so favorably of I found very troubling and 
very one-sided. And I think very few American whites would have been 
deeply moved by that, because it involved the recitation by a series 
of blacks, Hispanics of painful experiences. There was no 
opportunity to question those experiences and say, hey, are you sure 
that was racism; maybe it was X, Y, or Z.

And then in one case where a white student talked about 
a racial concern, a racial fear, it was immediately reduced to, you
know, was that your personal experience? Have you ever been mugged? 
If not, then you must have been watching too much television.

Now, Reverend Jackson, years ago, made a very powerful

If you look at - there is no question that — if you 
just African American kids in — (inaudible) — the middle class is 
growing and a lot of good things have happened. But there is also no 
question that there are still pockets where crime is greater, 
incarceration rates are horrendous, that education systems are not 
working. And even the people who do have some level, who are highly 
industrious and are dying to get into business very often don't have 
access to credit and don't have access to the networks.



statement about precisely this when he said, walking down the street 
late at night, and I turn around and see over my shoulder and see 
they are whites following me, I'm relieved. There's a very powerful 
statement. It is a reality that certain neighborhoods, predominantly 
black neighborhoods in inner cities are very dangerous places at 
night. And they are very dangerous places largely because there are 
black criminals who are committing criminal acts. And I don't think 
we can begin to discuss race relations honestly unless we in fact 
express — whites express those fears and they can be dealt with, 
they can be discussed, but they shouldn't be dismissed.

MR. THERNSTROM: But doesn't it happen in Detroit, in 
Atlanta, in other states where -

THE PRESIDENT: But if what you say is true -- you say 
the crime problem is disproportionately African American; that's like 
saying the college population is disproportionately white or the 
business population is disproportionately white. That doesn't 
justify an affirmative action program to — (inaudible) -- like 
Section VIII of the SBA program.

The other day we had a group of African American 
journalists in here. Every man in the crowd, to a person - there 
were, like, 20 of them here - every man in that office, every 
single, solitary one, had been stopped by the police when he was 
doing nothing, for no reason other than the fact that he was black. 
And you say that's because there's a rational fear because of the 
fact that what occurs in some neighborhoods. Nonetheless, that is a 
race-based public policy. I'm just saying, it's not as simple as -

MS. THERNSTROM: No, we agree with that. We agree with 
that. It's unacceptable to me.

And just one other point, which picks up on something 
Angela Oh said I gather at a race relations meeting long ago - we do 
have to think of this as a multiracial or multiethnic problem, not 
just black and white. And it's often assumed, mistakenly, that the 
problem is white prejudice against blacks, Asians and Hispanics. In 
fact, some careful studies show that blacks have stronger negative 
stereotypes about both Hispanics and Asians than whites do, but 
Asians have stronger negative stereotypes about both groups than 
whites do, and that Hispanics have stronger negative stereotypes. 
And as those population elements grow, we're going to have a larger 
problem that will have to be addressed. It isn't just a matter of 
white racism that has to be combatted.

THE PRESIDENT: All I'm saying is it’s very difficult to 
get these things out of our society. And you just made one reason 
why. Let me give you another example. Because of the — a lot of 
work that's been done by a lot of people, there's been a dramatic 
increase in the capacity of the United States to limit the inflow of 
drugs into the country from the South by land and sea. But the 
consequence of that -- Mexico, which is a big, open country, has had 
enormous amounts of money invested there to try to undermine what 
little infrastructure there was to deter the influx of drugs. Five



hundred million dollars was spent last year alone trying to bribe 
Mexican police.

Our suggestion is that we've just got to get the 
government out of this business. Racial classifications in certain 
contexts were established with good intentions. And I think all of 
us would recognize that. We recognize that they were established in 
an attempt to overcome a history of discrimination and an attempt to 
come up with an effective means of combatting discrimination.

MS. THERNSTROM: Every third car and come up with some 
of the criminals that way. I mean, I think police departments have 
to be held to the same standard that I want to see employers and 
universities and everybody else. I don't think we can make 
exceptions.

MS. CHAVEZ: But, Mr. President, some of us are opposed 
to that. I mean, Randall Kennedy has written, I think, very 
eloquently on exactly that issue. And those of us who oppose race 
preferences when they benefit groups are also opposed to them when 
they harm groups.

Now, as a result, over half of the cocaine in the 
country comes across the Mexican border. So, all right, fast 
forward. What do you do if you're a local police officer with a drug 
problem? That's what this whole profiling is about — (inaudible) — 
people who are Hispanic if they're driving through town. That's an 
affirmative action program. That's a race-based affirmative action 
program. So how do you —

THE PRESIDENT: If you were running a police force, and 
you were trying to figure out how to deal with the drug problem, and 
you had a lot of people who were coming through your town on an 
interstate, and you had a limited amount of resources, and you 
couldn't stop every car, which cars would you stop?

But our experience tells us that whenever the government 
gets involved in this business of classifying people based on race, 
the government is doing something harmful. And if our history as 
Americans, from the very beginning of this country, from the day the 
Declaration of Independence was promulgated to today, if it tells us 
anything, it should be that our government has no business dividing 
the American people into groups based on their race. It is something 
that is contrary to our fundamental ideals — ideals we've never 
fully lived up to, but ideals that are the core of what it means to

MR,. CANADY: And it is inherently pernicious for our 
government to classify people on the basis of their race. And that 
sends a powerful message from the government to the people that we 
should judge one another on that basis. That's exactly the wrong 
thing for us to be saying. And that is the sort of government policy 
that reinforces a prejudice in our society and keeps us — instead of 
going in the right direction toward unity, it keeps us caught in this 
dilemma that we are in now.



be American.

MR. CANADY: Let me say two things in response to that. 
Number one, I believe in community policing. I actually supported 
the President's crime bill back in the first Congress I was here And 
I believe that the concept of community policing is important. One 
thing that you can do to have affective community policing is require 
that the people who are involved in that live in the communities they 
police. Now, that's the kind of policy I can support. You don't 
have to classify people based on their race to do that and to be 
affective in community policing.

THE VICE PRESIDENT: Could I ask a question, Mr. 
President? If you lived in a community that was 50 percent white, 50 
percent black, and for a variety of historic reasons the level of 
income, educational attainment, and so forth was lower among the 
blacks in that community, and the police force was 100 percent white, 
and the problems of the kind that we all deplore took place and other 
problems took place, and the community decided that the police force 
would be better able to do its job if blacks were much more 
represented on the police force, because then the police force would 
have a much greater ability to relate to the community effectively 
and to do its job — under those circumstances, do you think that the 
community would be justified in making affirmative action efforts to 
open up a lot more positions on the police force for blacks?

MR. CANADY: Let me give you another example that's 
directly related to the sort of thing you're talking about. There 
are some people that contend that you have to take race into account 
in undercover police work. The theory is that you need black people 
to serve as undercover agents, and that's the only effective way that 
can be carried out. Well, you know, it's very interesting that the 
Drug Enforcement Administration actually had a policy of doing that.

But this idea that we should hire people because they're 
going to be more -- based on their race because they're going to be 
more sensitive to certain - and more acceptable to certain people 
that they're serving can be replicated in our history in the south 
when people -- employers said, well, I'd like to hire some black 
people, but my customers wouldn't accept that. That is offensive. 
It was more than offensive, it was morally wrong. And I would 
suggest to you for the government to classify people -- even in such 
a context as that - simply based on their race is morally offensive 
and inconsistent with our constitutional traditions.

THE VICE PRESIDENT: Well, if I could just follow up 
briefly. Of course, I strongly disagree with you. And it seems to 
me that the case that I've described there presents a really obvious 
example of how the community as a whole would be better off and the 
effectiveness of the police force would be enhanced. And to say that 
it's — that's there's nothing to the idea that a police force with 
black representation on the force would have an easier time relating 
to the black community is, I think, to deny the obvious, with all due 

respect.



But it seems to me that we have a vested interest in the 
objectives. If we agree that we need an integrated police 
department, and that it would be better -

And the black drug enforcement agent sued the Drug Enforcement Agency 
over that very policy because it was discriminating against them. It 
was putting them in contexts where they were at greater risk, and it 
was limiting their opportunities for advancement. So what may start 
out as making some sense from one perspective can end up harming the 
very people that supposedly will benefit.

THE PRESIDENT: Let me ask you this. You don't quarrel 
with the fact — because I think this is very important. This is the 
problem we have to deal with all the time. You don't quarrel with 
the fact that, other things being equal, in cities that had a 
racially diverse — it would be a good thing if it could be done 
without race preferences to have a diverse police department.

THE PRESIDENT: But you just said that you like this 
whole idea of -- that's what we're doing now at HUD. We're actually 
encouraging police officers to go out and live in the neighborhoods 
where -- (inaudible) -- let them buy houses for half price if they'll 
serve in the neighborhoods where they live.

MR. CANADY: Absolutely. 1 think we ought to have a 
police department that can work with —

THE PRESIDENT: - that we would like to have one, and 
that our society would function better if we had one, then we should 
ask ourselves, okay, how are we going to get there.

MR. THERNSTROM: We'd like to have an integrated police 

department.

MS. CHAVEZ: But, Mr. President, with all due respect to 
the Vice President, the example he gave, I don't think you could find 
me a concrete example of such a place in urban America today. I've 
looked at the statistics. I don't have them off the top of my head, 
but I've written columns on this and I have looked them up, and 
statistics show that there are significant numbers of black and 
Hispanic police officers.

I've thought of that, and every time I go to New York, 
or any other big city, I always look at the police and see. So let 
me just say, I'm Irish -- Irish immigrants -- (inaudible) -- many of 
them, in urban police departments. And many of their children and 
grandchildren and great-grandchildren are still in urban police 
departments. And I think - what I think we have to do is to figure 
out - I think part of this problem will go away if we ask ourselves, 
are the criteria by which we are making this decision, whatever this 
decision is, really relevant. Are we really - whether it's college 
admission - are we keeping score in the right way here.



And then you do engage in outreach. You do create 
training programs. You do go into high schools and try and recruit 
people and get them ready so that they will be able to be prepared to 
take the test to become a police officer. Those are all things that 
you can do. And they are all things we approve of.

Now, the notion that some large element of the 
population have no one in that kind of position is perhaps repellent, 
but once we start thinking of, well, 28 percent Asians - got to be 
pretty close to 28 percent - 1 think that - and for that matter, I 
mean, after all, half the population is female. Should half of all 
our police forces be female?

MR. THERNSTROM: But I do question the need for 
diversity defined narrowly in terms of skin color. I mean, I live in 
an almost all white community, so are we saying that the people of 
Lexington feel more comfortable being policed by whites, and there's 
some terrific black Africans for the police force, sorry, you go back 
to Roxbury, or something, we don't like your color? And I can think 
of communities with large numbers of Asians, but where Asian families 
are very strongly oriented turning out physicists and physicians, and 
the like, and not very interested in law enforcement.

As a college president, I can tell you the largest 
scholarship program in our state is based, not actually on race, but 
on poverty. But, in effect, because so many people who are Hispanic 
or African American who live in the poor areas it becomes a program 
where we take into our colleges -- (inaudible) — people who we would 
not - (inaudible) - and then we mentor all the way through. I can 
tell you from the point of view of Drew University -- (inaudible) 
--very high standards that we admit a number of those people who 
would have no chance for admittance under normal standards. And a 
number of them - most of them get through. Almost of them get 
through. And a number of them graduate with high honors and go on to 
top graduate schools in the country. Those are the people who 
wouldn't have a chance otherwise.

THE VICE PRESIDENT: Partly because of affirmative 
action.

GOVERNOR KEAN: No, I was just going to say a couple 
of things. One is, I think it is a goal of this country, and should 
be a goal, that if we're going to be successful in the next century, 
with the amount of immigration we have coming in now and being 
assimilated, that we've got to get to know each other as people.

MS. CHAVEZ: It may not be proportional
representation, but it is close to proportional. What I would look 
at is first and foremost, are you discriminating in that police 
department. And I think every person in this room is adamantly in 
favor of vigorous enforcement of the civil rights law. And sure, 
there are employers out there, including public employers, who 
discriminate And we have to root out that kind of discrimination.



— we

So there's something -- the other thing we want to do is 
establish - get to know each other better. We've got in my state 
too many segregated schools because of neighborhoods and too many 
colleges - people from different races and groups for their own 
choice for whatever reason don't get together. As college presidents 
we found two things - I think there's a lesson here - two areas 
where race disappears as a criteria for friendship. One is athletics 
- play together on a team for a couple of years and you see the 
dining room and you see the people in different places, friendly, 
inviting each other to their homes, eating together. The other is - 
(inaudible) - those kind of things. Again, people are away from 

their —

And then let me just finally say, I know the government 
all know the government cannot impose upon the media in this 

country. But one of the things you're Advisory Council may want to 
do is convene some meetings in a very nice and positive way with 
media people and remind them that they are a great part of this 
attitude, effect. A woman out in Virginia six months ago had six 
black babies, sextuplets. Never got mentioned anywhere. Didn't get 
a dime from any corporation, diapers or anything. Then this woman 
out in Iowa has seven and she's in more magazines than you are.

And the lessons I get from them are, first of all, that 
our criteria for creating opportunity in this country -- (inaudible) 
- a lot of people of ability are not getting into the system of 
higher education and should be, and many of them happen to be - 
(inaudible) - because they are poor - (inaudible) - The second is 
that if we could find ways of getting people to work on common 
projects that racial division seem to disappear and friendships 
occur. And once that happens, people -- (inaudible) --

DR. GARRETT: Mr. President, I totally agree. One of 
the things I'm doing -- and I'm based here in Washington and just 
stepped down as the Chairman of the Board of Howard University, and 
this semester have been teaching a course at Harvard University in 
the Kennedy School on the politics of race. One of the things, 
though, I'm going to do in Akron, where I go to on weekends, is build 
a $2 million family life center in the heart of the ghetto, and get 
Jewish rabbis and Jewish synagogues to come in with me on this 
project, so that on the black side we can try to work on this ill 
feeling toward Jews. This is not being done in Washington. It's not 
being done with federal money. It's being done in the locality - 
Just to do what you just said. We have to get to know each other.

If you don't know each other, if you don't know about 
each other - if you're white and you're not going to go see Amistad, 
if you're white and you're not going to see Roots — which is why 
Alex Haley wrote it - he didn't write it for my benefit, he wanted 
to show a lot of white people the reason I'm this color is something 
that they ought to understand, that a tenth generation ago, a white 
man could be my cousin. These are the kinds of things that we simply 
must do in terms of attitude and atmosphere.



MR. CONNERLY: The threshold is seven. (Laughter.)

DR. GARRETT: Because it was close.

Now, you're going to tell me that there's not something 
inherently wrong with that? And it wasn't until some of us ministers 
kicked up a fuss that now some of the corporations are starting. 
These are the kinds of things that affect people's attitudes.

The solution to that isn't preferences; the solution - 
and the solution to the police force -- we'll have a diverse police 
force tomorrow if we can close that gap in academic performance such 
that you’ve got - so that you give police exams and there is no 
racial disparity.

THE PRESIDENT: I do, too. I think what Chicago has 
done, tells everybody that you've got to go summer school if you 
don't measure up and if you don't measure up a second time, you can't 
go ahead - your self-esteem will be hurt more when you're 50 and you

I think, Mr. President, you've said some wonderful 
things on education. I'd like to push you further on them. But to 
me, that is absolutely the key. I think it's a national scandal that 
we are even one kid fall through the cracks.

MS. THERNSTROM: But, you know, there isn't anybody in 
this room who would deny that we've got a long ways to go down the 
road to racial equality. And there's nobody in this room who would 
deny that there's a lot of racism still in this society. I mean, the 
question from me is the trend lines. Have we been walking in the 
right direction, and do we continue to walk in the right direction. 
And those trend lines look very good. And I think that one of the 
things we need to do in having a decent racial dialogue is not only 
to get beyond race, but also to get beyond emoting over race. And 
there is much too much emoting and there is much too much 
name-calling as well.

And there's a distortion of information that for me is 
absolutely mindboggling. I mean, I was on the Jesse Jackson show the 
Sunday before last. Jesse Jackson says to me, Abigail, black 
graduates of Harvard College still can't get jobs. And I said, 
Jesse, Jesse - I think that this whole conversation could come 
together to a much greater degree if we can move off the anecdotes, 
the pain, and on to the landscape of what do we know.

And a lot of what we know is simply denied about how far 
we have come. If you can get the landscape right, then you can say, 
look, we have the following problems still: 27 percent of black 
families still in poverty. That's not much different than 1970. 
That's a catastrophic problem. We still have - we have a racial gap 
in academic performance such that black kids in 12th grade are 
reading on the average four years behind white and Asian kids. That 
stacks the deck against those kids for the rest of their lives.



So if we say, okay - you know, we can all say, okay, 
here are the facts -- it was a pretty good thing, but it didn't do 
everything it was supposed to do, so should we argue about getting 
rid of it, should be argue about doing something else, should we 
argue about what's going to happen to these people? I mean, I think 
there's a lot to be said for that.

can't read than when you're 16 and you have to stay back another 
year. I think that's great.

But let me just say, first of all, I think what you 
generally just said is absolutely right. The reason I wanted you to 
come here today is that I hope there will be another series of 
meetings where we'll get even more diverse group — I mean, diverse 
by opinion. Because what I'm trying to get to is — here's my theory 
about this - I think if we could ever get to the point where we 
would ask ourselves, can we agree on the objective, and then talk 
about what means will work, and then look at the things we don't like 
and say, well, do they do any good; and what harm did it do.

The other problem is it doesn't reach the vast majority 
of the people who have a problem because it doesn't reach down into 
basically the isolated urban areas with people in the economic 
underclass.

For example, what I think about affirmative action, a 
lot of these economic - let's just take economic affirmative action. 
What 1 honestly believe is that it did a profound amount of good for 
the people who got into the programs who might never have had a 
chance to be successful business men or women. But I believe the 
problems with it are twofold. Number one is, once you get in and you 
start doing it, it's hard to graduate out. This whole theory about 
graduating out and moving through, going out into the private sector 
— that theory never really worked very well. And we ought to fess 
up; those of us who were for it ought to say that's one of the 
problems that didn't work.

One is, in the case pro basketball, here I am, I don't 
have a doubt in the world that if I'd been good enough I could have 
played pro basketball. I know it. If I'd been good enough, by God, 
I could have played. I was short, fat, and slow by today’s 
standards. (Laughter.) I couldn’t play. Doesn't have anything to

Let me go back to what Steve said about the composition 
of the police force when you got into the tete-a-tete with the Vice 
President. Let me just mention three things because Governor Kean 
mentioned this. The seven white septuplets were delivered by two 
African American women doctors. Two days later, two black kids were 
rescued in a Chicago fire by a white fireman. Nobody feels anything 
but good about that. Why is that? Or why do all these rich white 
Republicans pay to go down and watch some black guys play basketball 
at the MCI Center? I would argue there is something that all these 
things share in common that don't necessarily get answered in the 
police -- (inaudible) --



MS. CHAVEZ: That has been our argument.

I think in the case of the fireman, and the doctors and 
the basketball players, the answer is yes. I think in the case - 
huge numbers of urban police departments, huge numbers of the 
business sector, huge sections of higher education — you can't say 
that the answer is yes. That's why I'm hung up about it. But I 
don't think that - I think the reason that I'd get frustrated if the 
debate is only about affirmative action is, if we win 100 percent of 
the debate, we're talking about 10 percent of the people. If you win 
100 percent of the debate, we're still just talking about 10 percent 
of the people. What about everybody else?

The second thing is, in the case of the black women 
doctors who delivered the septuplets - which is not always the case 
in the case of police -- which is why I agree with the Vice President 
- the community, which was of a different race - there was no 
question about whether they could do their job in a way that would be 
fair to everybody. In the case of the white fireman who risked his 
life to go in an get the last two black kids in the Chicago fire - 
he made a statement that was louder than any words 1 will every 
utter, that he was in tune with the people in that community. He was 
in tune enough that he was willing to lay his life down to save those 
two little children. Nobody will every care again whether that guy 
is on their fire or sitting idly out in front of the fire station, as 
I hope he will be.

do with my race. I don't have a doubt in the world. If I have a 
child, I don't have a doubt in the world that my child can play if he 
or she is good enough. So that's the first threshold. Without 
regard to race — I think we could all agree with that. In whatever 
setting, people have to know, if they're good enough, they can play. 
And if they need a hand up to prepare themselves, they can get it.

MS. THERNSTROM: But, why don't you have confidence that 
we can train policemen the way we train firemen so that when a 
policeman show up at the door, it doesn't matter what the race of 
that policeman is?

THE PRESIDENT: What I don't have confidence in is that 
in the police department's where there is not affirmative action that 
there is a selection process that is not race-based.

MS. THERNSTROM: Why not go after the problem instead - 
it's like college admissions - instead of going after the problem of 
the failure of our schools in the K-12 years, we say, okay, we're 
going to shut our eyes to that problem and we're going to

So there's two criteria. One is can you play if you're 
good enough, whatever the thing is. Two is, does everybody in the 
community have confidence that the people in the position, whatever 
they are, have sufficient concern about them, are consistently 
involved with them, that whatever is supposed to be done is going to 
get done.



preferentially admit them in hope something --

But what kept us through those days was - 
what kept us through those days, you know, was a sense of empowerment 
that I think you and the Vice President want for Americans, and that

And I'm not pushing for Asian Americans or
Latino-Hispanic Americans, but that's what you get pretty much into 
when you start talking about color - will it be white or black, then 
it's Asian Americans, and then it's Hispanic Americans. And 
actually, most of the time Asian Americans don't even rate. They 
don’t even get into the debate. It's primarily whites, African 
Americans, Latinos, and that's it.

And imagine what it's like not to speak English, and 
then arriving here and two months later having all these little 
monsters and goblins ring at your door bell - (laughter) - and 
stick something in your face to get candy. It was Halloween. We 
didn't know that. (Laughter.)

THE PRESIDENT: What about all the people who are 
sitting around waiting for that to happen? Are we just going to let 
them drift away?

MS. CHAO: — very complicated, and there is really a 
problem on both sides. I think you and the Vice President obviously 
have demonstrated you care deeply about this problem. And I think 
you should be applauded, from my point of view, in terms of showing 
that you care, offering some leadership, and talking about this 
issue. I think it's enormously complicated. But I do want to say 
you, as the President of this country, have an enormous opportunity 
to really lead this country on a new millennium, as you put it, of 
race relations, and that is that people are judged by the content of 
their character and not by the color of their skin.

What has bothered me so far about the debate is that 
it's very much a monochromatic kind of debate. It has been about 
African Americans, and it's been about whites. And certainly there 
has been a great deal that has contributed to the current status of 
these two races, but if we really talk about a diversified nation, in 
which there is richness and diversity, we have to talk about other 
people.

I'm very concerned about this whole issue about who gets 
to be let in to whatever program there is. And affirmative action, 
as enunciated by you and the Vice President speaks of compassion and 
good intentions and you care, and you want good things to happen. 
But what happens when good programs in the process hurt other people? 
And I just think about Asian Americans. I came here as an immigrant. 
I didn't speak a word of English. I came when I was 8 years old. My 
father held three jobs. I learned English at night, after 11:00 
p.m., when he came back from work. And that's how I learned English.



.1.

MS. THERNSTROM: Eighteen percent -

you want to empower people, but you can't empower people by these 
artificial programs that occur too late.

What held my family and me together during those very, 
very hard times is we just knew we would never be in this condition 
forever. And that hope sustained us, incredibly so, through all 
those years. And then, also, we just knew that if we worked hard and 
that if we are together as a family that we would indeed be all 
right.

And so that's only my personal example and my personal 
experience, but I think it's applicable to many others. And there's 
stories upon stories of immigrants who come to this country with no 
experience of being an American, who don't speak the language, who 
don't understand the culture, and what they really want is just an 
equal opportunity. And what happens when that equal opportunity is 
no longer a level playing field, but with the best of intentions it's 
being turned into something that is unfair to them?

Right now, for example, your administration is talking a 
great deal about changing standards - college admission standards 
because - (inaudible) -- where test scores don't really matter. You 
don't really need test scores to succeed -- which is true. On the 
other hand, you can't neglect it altogether.

I went to Harvard, and I was kicked off of the Harvard 
Alumni Board. And for an Asian American that's a big admission. We 
don't get kicked very many — at least we don't admit it. 
(Laughter.) But at Harvard, Asian Americans are an over-represented 
minority as they are in many, many college and universities.

And so for all those new immigrants who come here and 
work so hard, they find that the rules are being changed all the 
time. First of all, you have to get involved in extracurricular 
activities. Oh, great - okay. So now Asian American parents have 
caught on and they're getting all their kids to be yearbook editors, 
doing all this - now, they're changing it to where they need 
leadership qualities. What does that mean - leadership qualities?

I'm on this very large corporation's scholarship 
program, and we fund scholarships — $16,000 a year — to high school 
students. These kids - Asian American kids - don't do well because

MS. CHAO: And if you are to - that's still an 
over-representation because we're only two percent of the population. 
So we're way over. And what happens is if you're a white child going 
to Harvard, you have 17 percent chance; if you are African American, 
you have almost 30 percent chance; if you are a Latino American, 25 
percent chance; if you're an Asian American child, you have an 11 

percent.
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they don't excel under this new category called leadership. They're 
not outspoken. I listened for a long time before I jumped in here 
myself. But they're not aggressive. They're not voluble, and so 
that's all taken against them. 

So our world is very complicated. There are cultural 
differences. And I want people to understand cultural differences. 
And we should relish and delight and celebrate in each other's 
cultural background. That's what it means to be an American. 

But when programs like affinnative action are set up --
and there again, we're not against it. I'm not against outreach. I 
think we've got to do more aggressive outreach. But when the 
standards were lowered, that's a real problem. I think the things 
that we must be focusing on, you as a President have so much 
authority in this. We've got to emphasize education. Asian American 
families are not any smarter. They just emphasize education so much 
more. 

When Korean -- I'm going to digress a little bit -- when 
Korean grocers are being harassed by African American activists, no 
white politician, no politician came to their defense. And l think 
we have to somehow think about how do we structure family and make it 
stronger so that the family can sustain and develop the kind of 
nurturing background we want for all Americans. 

And so I think we've got to work on families, we got to 
work on education -- there's a whole slew of new initiatives that I 
hope we can take a look at. But this land is a land of opportunity. 
Somehow we've become victims also. A lot of times there's emoting, 
as Abigail says, and there's a lot of blaming. And we've become in 
many ways a nation of whiners, we whine a lot. And some of these 
programs I think cater to -- (inaudible) --

But again, I think it's a great opportunity for you to 
direct the path for the next millennium. And it's one in which we 
ought to really, all Americans, focus on issues of opportunity, 
economic opportunity -- these are the things that we should --

MR. CONNERLY: I suspect that the time does not equal 
the supply of ideas we wanted to give you, and l just wanted to share 
with you some things that you can read to cure insomnia. 

But there are some specific things I want to suggest to 
you. The one hopeful thing that I wanted from this dialogue about 
race wa� structure. We've been talking about it, certainly my state 
now, for about four years, in a very intense way, the University of 
California and with Proposition 209. But all too often there is no 
structure to it. It's ad hominem attacks. It's questioning the 
motives of people. 

And, Chris, I want to talk to you a little later, 
because there is something on a Web page there that calls me a 
counter-revolutionary, a minority counter-revolutionary. And they 



had it attributed it to you.

GOVERNOR KEAN: Where do you put Deb Myer?

MS. THERNSTROM: Deborah Myer?

GOVERNOR KEAN: Yes.

MS. THERNSTROM: Well, 1 think that you’re right; she's

MS. THERNSTROM: But there needs to be - there are two 
camps, there needs to be a spectrum of scholarly voices --

GOVERNOR KEAN: - offensive yesterday - whenever it
was, the day before yesterday - that was a good meeting, and it was 

not monolithic.

And I think that for us to get beyond where we are now, 
there need to be some structure to the dialogue. And we've got to 
stop playing the race card. We have to stop calling each other 
names, stop questioning motives. And I submit to you, sir, that one 
thing that might help move this panel forward is to take the whole 
subject of affirmative action off their plate. Let them deal with 
the broader subject of race absent the issue of preferences, because 
we're not going to solve that one anyway. And as a result of the 
belief that many of us have that the panel is not objectively 
constructed, to be candid with you, it's fun to pollute all of the 
other things that they might do. So my suggestion, respectfully, is 
to just take that out of their hands.

The second thing is 1 think that the time frame that is 
self-imposed ought to be extended because the ball has been fumbled a 
little bit, candidly, until now, and the discussion is just now 
getting -- beginning to happen in earnest. And if it comes to an end 
on June 4th, I think that's going to be premature, candidly. So I 
would strongly suggest that you extend it another six months or so, 
so that the debate can unfold in the fullness of time as it seems not 
to be unfolding.

MS. THERNSTROM: But the board itself is so monolithic 
in its voice, and as far as I can tell - I mean, yes, Lisa Graham 
Keegan was there yesterday and William Bennett was there yesterday, 
but those were exceptions. And for instance Gary Orfield w'as there 
saying, once again that schools are more segregated than ever before, 
which I regard as junk social science. I mean, it's just not 
sustained by the data.

MR. THERNSTROM: He defines a segregated school as
one that's 25 percent Asian, 25 percent black, 25 percent Hispanic, 
25 percent white - you need a white majority school for it to be not 
segregated. And that's backwards. The tables of his latest report 
are all defined in terms of --



a very complicated - you know, I'm a big admirer of hers.

GOVERNOR KEAN: So am I. People like that were on the
panel.

But there have to be some measurable successes that

MR. THERNSTROM: This last case seems to have been more 
diverse than —

MS. THERNSTROM: That's good. I didn't realize she was 
there, because in general --1 didn't realize she was at that meeting

THE PRESIDENT: Go ahead. Lynn, you haven't talked 

enough.

MS. MARTIN: As I age, I’m less able to speak for groups 
of people, especially before I went back to teaching. Now I find I'm 
not as sure of anything — (inaudible) -- but I do think it's true 
that a majority of Americans - you talk about the man in the street 
- I think they're already a lot farther along than I think anybody 
has given them credit. I think most blacks, most whites, most 
Asians, most -- everyone, men and women want it, which gives a 
President, this President enormous opportunities. And it also, I 
think, from some of my experiences over the last two years, indicates 
that there should be a couple of smaller things that we can all enjoy 
successfully. But that's very important to people -- some of the 
more complex things that one has to do.

MS. THERNSTROM: If we can describe properly the racial 
landscape, including the problems — of course, the fact that 85 
percent of black children who are in poverty are in single-parent 
households, for instance - if we can describe the racial landscape 
and agree on what it looks like, then we can move forward on that 
basis. But I have to tell you that social scientists are no better 
than the man on the street in recommending policies. They are very 
good at analyzing what the picture looks like. Saying what we should 
do is a different mountain to climb, and I don't think --

This President deserves to have the concrete 
recommendations. Asian Americans, what's to keep them from having 
dialogue and building centers with blacks and Jews and others? You 
see, you talk about this, but I have seen precious few who are 
against affirmative action get out there and start something.

DR. GARRETT: But, Abigail, you're sitting in the Oval 
Office of the land with the President listening to you. Now, what I 
would like to know, as a lifelong Republican conservative - some 
days, some days not - if you want to use those silly terms - what 
are you going to do? Don't tell me about studies and figures. Fine. 
Let us all acknowledge those. But it doesn't help one bit to write 
books, to write studies, and the people are still milling around 
suffering.



MS. THERNSTROM: I doubt it.

MS. THERNSTROM: Everybody agrees with that.

MS. CHAVEZ: Everybody in this room.

THE PRESIDENT: We are grossly under - we have never 
properly funded the EEOC, but to be fair, we also need to look at

everybody agrees that, hey, that's a good thing, and we all did it. 
I've worked a little more with gender, but if you get a group of 
women together and a group of men, they can look at exactly the same 
thing - (inaudible) — the difference is phenomenal. It doesn't 
mean facts are different, but it does mean perceptions are different. 
And we have to work part of the time at perception. We have to keep 
moving beyond - the more times you can make people know their 
thinking the same, the better. And I came to a different conclusion 
— it's almost opposed to the anti-anecdote. I decided to check over 
the last 10 years what had happened to me, because I'm older, I 
believe, than I think almost everybody in this room.

THE PRESIDENT: One thing - let me just ask you all to 
think about this because 1 agree - one of the things I do agree with 
what Ward said is that I — before you came in here I was holding my 
head saying, oh my God, those people are coming in here and we've got 
to stay here for four hours - but let me - nearly everybody agrees 
that the laws that are on the books against discrimination based on 
race against individuals should be enforced.

Q I look older. At least I will say that. But I 
grew up as a northerner thinking you all were the bad guys, which was 
a very nice way to grow up. I mean, in fact, I didn't know any 
blacks and Hispanics, never crossed by brain that many -- you know, 
that somehow there was something a little strange here. It was the 
southerners - it was very comfortable - (inaudible) - 
intellectually, you didn't have to challenge anything. The last few 
years, and this is late in may life, just as in my 30s I got male 
friends - not dates, friends, for the first time, very different 
thing. I now have, mostly acquaintances, but some friends, and my 
God, they've added to my life. And maybe we don't say that often 
enough.

The reason most American businesses are supporting 
affirmative action has nothing - well, one hopes it has something to 
do with they want to feel good - the reason they want to do it has 
to do with they think it's a business imperative and business is 
going to be better than global enterprise -- (inaudible) - that 1 
think -- enjoying the idea of how much better - (inaudible) -- 
because of this. So that, sure, there's some tough stuff, and sure 
there's some other things - I think people still write checklists, 
to an extent. And if we can check off a couple of things in the next 
few years - the only thing I would ask now is don't set a goal - I 
mean Abraham Lincoln didn't get - Martin Luther King didn't - don't 
have small dreams but have some reasonable goals.



--and this may be kind of a bridge between what we've been arguing 
about and what we agree on -- there's a lot of interest -- and Chris 
is getting me some information on this -- about trying to develop 
some sort of way the EEOC can get rid of its backlog in part by 
drawing up consent orders that would go beyond litigation and would 
change the way people treat their employees. Not necessarily on a 
race, not a race-based treatment, but the way you develop, the way 
you recruit, the way you reach out -- and one of the -- to go back to 
Lynn's checklist -- one of the things we would like to get everybody 
to agree to is a certain approach on that -- on kind of a 
comprehensive approach and getting rid of the accumulated back log of 
race claims and where you go from there. 

The other think I would just like to say, because I know 
we're going to have to wrap up pretty soon, is I agree with you, we 
need a structure for the discussion which permits us to continue to 
talk, sharply identify in a non-rhetorical way our differences and 
ask if there is some way to build on this so we can actually get 
something done. 

I talked to J.C. Watson -- he called me last night and I 
was out of pocket and I called him this morning and we talked for 20 
or 30 minutes because he was -- (inaudible) -- and it was an 
interesting conversation. I just think if you're willing, I'm 
willing to make this not a one-shot deal, but to continue to work on 
this. I really sympathize with how the immigrant -- Asian immigrant 
-- particularly first generation Asians feel with the shift in --

MS. CHAO: We're just learning rules and goddamn it, 
they change them on us. (Laughter.) 

THE PRESIDENT: The real issue here is, if you go back 
there's a lot of thought been given in the private schools -­
(inaudible) -- great one to talk about -- that a lot of these private 
universities are thinking, okay, now, what if the colleges, if all 
the public institutions end affirmative action in their admission 
process, and they don't really -- and the state doesn't come up with 
a comprehensive alternative they'd like, where you've got all the 
colleges maybe taking over public schools, in effect, in terms of 
their college prep. So you get to -- you maintain the diversity of 
student body population with non-race-based policies. Then will the 
private institution basically have to carry the burden of educating a 
more diverse student body, or unless we're going to resegregate 
higher education like we once had. 

So there's a reexamination on about whether -- I'm not 
saying that what you said is how you described it, that that's the 
right way to do it, but there is a genuine, I think, reassessment 
about whether test scores plus grades should be the only predictor of 
success in college and success -- the only definer of merit, and 
whether we can assume that there is somehow an absolute character to 
that. As a matter of fact, the test scores were -- -- (inaudible) --
pretty good rough indicator. 



But, you know, look at what Texas is doing. I mean, 
it's this desperate attempt, I think -- J don't mean it's --
desperate sounds critical, I'm not being critical. But people are 
looking around and trying to find a way to honor America, be fair, 
and still have a society where everybody's got a chance. Keep in 
mind, go back to basketball and our view of the doctors in Iowa, the 
people have got to believe everybody had a chance. 

MS. CHAVEZ: But, Mr. President, whatever the criteria 
that you come up with, I don't believe that it is good public policy 
or fair to say you're going to have different rules for different 
groups. And I think that's -- you know, I'm not saying SAT scores 
are the end all, or SAT and GP As, but when you come up with a 
criteria, that criteria has to be equally applied to every 
individual, and that you can't decide that if your name is Chavez and 
you go to apply, or one of your children does, you get judged under a 
different criteria. That's what we have now. And I think that was 
what --

THE PRESIDENT: You wouldn't be opposed to affirmative 
efforts that were not race-based, would you? 

MS. CHAVEZ: That's right. I wouldn't be because -­

THE PRESIDENT: And if they're not race-based, they --

MS. CHAVEZ: If they're not raced-based, if they're 
aimed at educational disadvantage, social disadvantage, economic 
disadvantage, and if they are aimed at that, they have to be more 
than just letting people in the door, because there is a reason why 
we use test scores and GPAs to let people into higher education. It 
is because they are good predictors of success. 

And one of the things, and, Thad, this is where I 
disagree with you -- one of the things I've been most adamant about 
opposing raciaJ preferences for is that they allow us to sweep under 
the rug the kind of skills differences that Abby and Steve -­
(inaudible) -- they allow us the easy out. They allow the companies 
-- oh, sure, oh, yes, we have 80 percent Hispanics and 12 percent 
blacks and other in proportion group represented here. What they 
don't tell you is that they're shuffled off to the EEO offices of 
human resources or someplace else, and in colleges they flunk out, or 
they end up being bounced down to a school that they probably would 
have done well in if they had gotten in on their own merit. 

I mean, this is the problem and it sends a terrible 
message to my children. I have to telJ you, I resent it deeply as a 
Mexican American woman that -- as the mother of three sons, that my 
children arc assumed not to be able to make it under the same 
standards as your children. And I just don't think that it is right. 
And it does something that is very corrosive to minorities to be 
telling them we don't expect you to meet the same standards. 

THE VICE PRESIDENT: I'd like to say something else, Mr. 



President. 1 disagree with what I've heard here, but it's a great 
learning opportunity and I think the dialogue validates the 
President's decision to invite all of you to come into the Oval 
Office. 

Mr. Connerly began by talking about traits over which we 
have no control. I think that what the debate really is about is 
traits over which we do have control. Specifically, I think there is 
a vulnerability in human nature to prejudice. I think we have the 
ability to overcome it. But I think that it is naive in the extreme. 
And I don't say that pejoratively; I'm just saying that this is my 
personal view. I think it is naive in the extreme to assert that 
there is no persistent vulnerability to prejudice -- rooted in human 
nature, prejudice based on race and ethnicity -- and other 
characteristics as well. 

Let me just finish, please, and then you can ask me a 
yes or no question. (Laughter.) 

Let me just finish. If you look at the world around us 
right now, what we intervene to help stop in Bosnia demonstrated that 
prejudice based on race and ethnicity led to an unleashing of evil. 
I that evil lies coiled in the human soul and all of us faces 
spiritual challenge throughout our lives. And I think that racial 
differences can serve as a trigger for unleashing hatred. And l 
think that people are prone to be with people like themselves, to 
hire people to look like themselves, to live near people who look 
like themselves .. And yet in our society when we have this increasing 
diversity, we have a community value, a national interest in helping 
to overcome this inherent vulnerability to prejudice. 

What happened to Chinese in Shanghai 50 years ago last 
week,* happened in part because of the enhanced vulnerability to that 
explosion of hatred across ethnic lines. What happened in Rwanda 
between the Hutus and the Tutsis happened in significant part because 
the explosion of hatred was triggered by this ethnic difference --
the differences in educational levels, the historical differences, 
the history of domination of one over the other also played important 
roles. But to deny that there is this factor called race that is 
persistent is, I think, just wrong. 

Now, Steve, when you said -- or seemed to imply that 
there's no reason, rationally based, for an African American 
neighborhood to feel any differently about a police force that's 100 
percent white than they would feel if there was representation of 
blacks on the police force. That, it seems to me is just profoundly 
wrong. 

My view, in contrast, is that just as it seems obvious 
that the police force in that situation will be more effective in 
doing its job if it is representative of the community, it is also 
obvious that a university is going to provide a more valuable 
educational experience if the students there are going to be able to 
come into contact with people from different ethnic groups so that 



MS. MARTIN: No, no, fifth decade - (laughter).

THE VICE PRESIDENT: Alumni giving.

THE PRESIDENT: Let me ask you a question. One of the 
things that tickled me about -- since I grew up in the south, in 
addition to being bloodied by Atlanta people -- (inaudible) -- on the 
race problem in the country, we were all so obsessed with athletics. 
One of the things that tickled me about the California affirmative 
action vote was that there was -- preference vote - is that there 
was an exception made for athletes. So you can give a preference for 
athletes to get into Berkeley, so Berkeley can have a nice football 
team and a nice basketball team.

the next generation of Lynn Martins — thoughtful, intelligent, 
commitment, desiring change, don't wait until the sixth decade of 
life to have their lives experience —

THE PRESIDENT: But the A student who doesn't get into 
Berkeley, the Asian A student who doesn't get into Berkeley is just 
as hurt because he didn't get in so everybody could be tickled at the

THE VICE PRESIDENT: - to have their lives enriched by 
that extra experience. And the nation as a whole, 1 believe, is 
enriched if we overcome this tendency. Now, to say that there's 
progress is to say that a lot of the things we have been doing have 
worked. A lot of the extra affirmative efforts that have resulted in 
these police forces becoming more diverse --1 mean, they didn't get 
that way by accident. They got that way --

MS. MARTIN: They got that way because they passed
laws against discrimination.

THE VICE PRESIDENT: No, that's not true either. They 
got there partly because there was enforcement of laws against 
discrimination, but mostly because there were affirmative efforts in 
the hiring decisions to go out and get people from the other 
communities to come into the police forces. The same thing is true 
in a lot of the categories of progress that you measure. To say 
there's progress is not to say if we stop these efforts, things are 
going to continue in the same direction. If we stop these efforts, 
we could see the United States lose its ability to lead the world 
away from this vulnerability to ethnic prejudice and racial -

MR. CANADY: But, Mr. Vice President, none of us are 
suggesting that we stop all of these efforts. We believe in the 
outreach efforts that have gone on. We believe we should actually 
intensify those efforts. What we have a problem with is classifying 
people on the basis of their race and telling some people they're 
going to lose because they belong to a non-preferred group, and other 
people they're going to win because they belong to a preferred group. 
We believe that that is harmful to everyone, because it sends the 
kind of message I talked about earlier and it's inconsistent with our 

ideas.



---------------------·"-•-- .. -

next basketball game as he would have been hurt if some A student who 
grew up in a black family in Oakland and didn't go to a high school 
and therefore didn't make quite as high a score on the college board 
-- he still loses the opportunity. He just loses it to a basketball 
player instead of a kid with thick glasses who struggled late at 
night in Oakland to make good grades, but didn't quite make a high 
enough college board score to get in. What's the difference? Why is 
it justified? Why is athletic discrimination so wonderful and the 
race discrimination --

Q Well, you can get rid of it. If you want to sign 
an executive order --

Q And alumni discrimination as well. 

MR. CONNERLY: Mr. President, I have to say that this 
has been a great party until now, but just as we're -- the clock is 
ticking, we're ready to go out the door, you ruined my weekend with 
those very -- (laughter.) 

THE PRESIDENT: Is that not true? If it's not true, I 
don't want to falsely accuse you. 

MR. CONNERLY: Very loaded questions, very loaded 
statements that command far more than the five or 10 minutes we have 
left. Our founders -- they talked for hours about human nature as 
the basis of what kind of government we were going to develop. And 
it's frightening to me -- it is truly frightening to me, at the 
characterization of human nature, Mr. Vice President, that you 
portray, because it suggests that we cannot rise above it. 

THE VICE PRESIDENT: No, I said specifically, we can. 

MR.CONNERLY: -- unless government is there demanding, 
demanding that we be held accountable. The presumption of our 
people, the presumption of our nation is that we're good people, that 
we can be fair, and that we will do the right thing. There are going 
to be some that are going to do wrong, and we'll bring those into 
line. But it's not that we are prone to do bad. And the whole 
question here about athletes and alumni -- my God, any of us can be 
athletes or alumni. It has nothing to do with our skin color. 

THE PRESIDENT: I didn't say anything about alumni. 

MR. CONNERLY: Well, he did. But there are just certain 
traits here that we as a society are making a judgment about --

THE PRESIDENT: The only point I made -- (laughter) -­
don't get our two speeches mixed up. The only point I'm trying to 
make is, if you ever have any -- if you decide what the criteria of 
academic merit is, and let's say you decide the criteria is the 
grades plus the college boards -- this is the only point, I'm making 
a narrow point. If you decide the criteria is the grades plus the 
college boards, and then you decide -- you make a decision, which I 



think you could make a compelling argument is a legitimate decision, 
that athletics is an important part of university life, that it 
enriches the lives of all the other students who are there. You can 
make that argument, but the point is, once you make that argument, 
that's the argument you could also make for having a racially diverse 
student body. J was making a very -- I'm not making a wholesale 
assault. 

Now, here's my problem with this whole deal, I know 
we've got to go. So I want to give you a chance to say -- what we 
realty before, which is, how do we give structure to this and what do 
you think the next step should be? And I'll give anybody else a 
chance. Look, when I was a governor, I became the first governor in 
the history of the country to sponsor legislation to require -­
(inaudible) -- certified. 

I believe I passed the first law requiring kids in the 
whole state to have to pass an exam before they could actually go 
onto high school, because I didn't like the high school graduation --
1 thought that was closing the barn door after the cattle left. The 
reason I have consistently supported affirmative action programs -­
but I really have tried to change them and make them work -- is not 
because -- l basically think all that stufTyou said is right. 1 am 
sick and tired of people telling me poor minority kids who live in 
desperate circumstances, that they can't make it. I think they 
should be told they can make it, but they have to work harder to make 
it. And then I think we should give them a hand up to make it. 1 am 
tired of that. 

The reason 1 have supported affirmative action programs 
is very different, is I have done it because I didn't want to see alt 
these kids be sacrificed to a principle I agree with, because the 
practice of life would not be fixed in time to give them a chance 
--number one. 

And number two, I have had the feeling about police 
departments and fire departments and business environments and 
university admissions that I felt about the athletes -- that I realty 
thought that the institutions were better off and the white majority 
or whoever else, was better ofT if there was some inter-mixing 
because of the world they're going to live in. 

But I am always -- I think we should alt be 
uncomfortable, those of us who support this -- for giving something 
to somebody when we deprive somebody that was otherwise more 
deserving by the traditional criteria of getting it. But I think on 
balance, that's why I've been very strongly -- but I have never 
wanted to not have high standards, not be demanding, not do things. 
I mean, I've paid a pretty good price for this -- (inaudible) -- and 
I'm not ashamed of having done it. I think that the kids in my state 
are better off because of it. 

But we need to figure out a way to recognize that what 
we'd realty like is for people without regard to their race to able 



to do the kind of business, go to the kind of schools, have the kind 
of public service jobs and live in the kind of integrated environment 
that they choose if that is the choice they make, because there would 
be no differences in traditional measures of merit and how they did, 
so that people would be making their own choices and having their own 
choices. I think that's -- we all agree that that's the world we 
want. 

So I'd like to know what you think the next step should 
be. If you want to stay involved in this; you want to keep talking 
to us; you want to keep working with us; and you want to get some 
more -- different kind of people in here. What do you think we ought 
to do now? 

GOVERNOR KEAN: Can I say something on the Race 
Commission -- when the President asked me to sit on this, the first 
time he asked, I said no. And I finally said yes because I was 
totally convinced, first of all, that this was the only President in 
my lifetime, though not a President of my own party, who's willing to 
take this on, to really try to establish some sort of a dialogue and 
try to make progress on this; and secondly, because I thought there 
was a chance -- maybe not a big chance, but a chance -- we could do 
some real good. 

1 was among those who was very critical of the 
commission at its first couple of meetings, because -- (inaudible) -­
talking to each other and was not listening to adverse opinions, and 
therefore we weren't serving this President very well. It's our job 
-- not to write a report for the commission, our job is to advise 
this President on some of the best ideas we can find in the country 
so that this will hopefully be part of his legacy. 

So this race commission is going to open up the dialogue 
-- (inaudible) -- be listening to all sorts of ideas from every end 
of the political spectrum in the hopes that we can bring good ideas 
to this President so that he can succeed in an initiative which I 
believe the country very much wants him to succeed in. So whatever 
has gone on in the past, I hope you will be open to the commission, 
that you will give ideas to us. And we will make sure that the best 
of the ideas are passed on to the President or this group can pass it 
on directly. 

MS. THERNSTROM: I think that this has been a really 
wonderful meeting. And l'm very grateful to you for having invited 
us. But I do also have the feeling that if we were to continue it, 
that we really might get someplace. 

THE PRESIDENT: That's what I think. 

MS. THERNSTROM: Yes. We're feeling each other here. 
We're kind of making -- it's a first kind of stiff beginning, but 
that we rr ight really --

THE VICE PRESIDENT: I resemble that remark. 



(Laughter.) 

THE PRESIDENT: If you all are willing to do it and you 
will help us figure out a way to structure it, I'll do it. Let me 

just give you -- I'll just give you one -- outside this door, 
probably sitting there -- I don't know if she's still there -- is my 
diarist for the White House who has lately been in the paper because 
-- (laughter) -- her name is Janis Kearnes. Her daddy was a 
sharecropper, and her mother a domestic. And they had 17 children --
13 of them have college degrees. Five of them are lawyers. And all 
17 of them have a first name that starts with the letter J. 
(Laughter.) Most of them went to school in Arkansas. One of them 
went all the way to Harvard. And some of them had affirmative action 
and some of them didn't, and they all did fine. 

Look, somewhere in here there's a way that we can get to 
where we're trying to do -- stop talking past each other and start 
working together. I cannot believe that 90 percent of the people in 
this country don't want the same kind of country in terms of racial 
matters. And I will do my best to find a way for us to move beyond 
the -- (inaudible) -- honestly and respectfully state our differences 
and figure out away to work together. Because it is obvious, if you 
do not believe that there is any inherent -- (inaudible) -- among 
people based on race, then the differences we have today must have 
been rooted in the mistakes that have been made in the past or the 
breakdown of social institutions or personal institutions like the 
family, the education system, and the networking of people in 
business and others. There has to be a way to rebuild those 
institutions, and we have to do it together. 

I think it would be a shame if we didn't try to do this 
together. I'm trying to put this beyond partisan politics. I'm not 
trying to use you. I said that deal about the athletics, because I 
might have voted for the athletic thing, too, but I've always been 
with the races like athletics and not different from athletics. 
That's all. So we need to go. 

If you have -- in addition to your suggestions, which 
Governor Kean is for, 1 want to know if you've got process ideas 
about how we can discipline this debate and to move it forward. 

END 4:00 P.M. EST 

* Following the meeting, the Vice President noted that the events to which he

referred took place in Nanjing 60 years ago. 
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TEXT: 
Last year, NIJ launched a new lecture series entitled "Perspectives on 

Crime and Justice, " which brought nationally prominent academics to 

Washington to deliver a major address at a forum on Capitol Hill. We 

asked some of our Nation's foremost thinkers 

to look at the challenges of crime and justice through a policy lens, 

reflecting on empirical research where appropriate. 

The 1997 series was a large success. We were committed to stimulating 

policy debate on issues of crime and justice; reaching out to an 

audience of National policy makers; and to reaching a state and local 

audience by bringing them to DC to participate 

Last year's line-up included: 

* James Q. Wilson "What, ff Anything, Can the Federal Government

Do About Crime?" 

*Peter Reuter "Can We Make Prohibition Work Better?

An Assessment of American Drug 

Policy." 

*Mark Moore "The Legitimation of Criminal Justice Policies

and Practices." 



*Cathy Spatz Widom "Child Victims: In Search of Opportunities

Breaking the Cycle of Violence."for

*Norval Morris "Crime, the Media, and Our Public Discourse."

The 1998 series is as follows:

*December 2, George Kelling: Crime Control, the Police, and the Cultural

Wars: Broken Windows and Cultural Pluralism

February 3, Randall Kennedy: Race, the Police, and *Reasonable Suspicion*

March 3, David Musto: The American Experience with Stimulants and Opiates

April 1, Joan Petersilia: If Not Prison, What? Assessing Alternative

Punishments

May 5, Philip Cook: The Epidemic of Youth Gun Violence

Each lecture will be held at the Hyatt Regency on Capital Hill, from 

8:15-9:45am.

Please contact the Institute for Law and Justice, 703-684-5300 to RSVP 
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Hope things are going well on your end. I just wanted to be sure you 

received the attached information about a lecture NIJ is sponosoring next 

week by Randall Kennedy on issues of race and crime.

Hope you can make it!
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*To: COTYT@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: DALTONA@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: DAN@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: DARBYS@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: DAVID@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To:DENlSEG@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: DEPERSIA@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: DOWNSR@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: EDWARDSS@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: EDWIN@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: FALCONW@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: FANNO@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
♦To: FEUCHT@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
♦To: FITZGERA@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
♦To: FLANDERS@ojp.usdoj.gov@lNET@EOPMRX@LNGTWY 
♦To: FORMANL@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
♦To: FRlEDMAN@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
♦To: FRIEDMAS@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
♦To: GENTRYL@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
♦To: GREENBER@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
♦To: HAWKINSL@ojp.usdoj.gov@lNET@EOPMRX@LNGTWY 
♦To: HENSOND@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
♦To: HERNONJ@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
♦To: HILLSMAN@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 



*To: HOWELLJ@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: HOWEW@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: HUNTD@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: JACKSONK@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: JEFFERIS@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: JOHNT@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: JUDYR@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: JUKOSKIM@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: KAASL@ojp.usdoj.gov@INET@EOPMRX@L'NGTWY 
*To: KAMINSKI@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: LACKEYL@ojp.usdoj.gov@rNET@EOPMRX@LNGTWY 
*To: LAKSHMI@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: LAVIGNE@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: LEAMINGM@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: LEITERJ@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: LINSTER@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: LlS@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: LOFTENL@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: LOISM@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: MARCINKA@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: MARYG@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: MASTERSO@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: MCCAULEY@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: MCDNALDW@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: McDonald@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
♦To: MCNEILJ@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: MCQUADES@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: MENDEZM@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: MOCKLEE@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: MOSES@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: MUNSTERM@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: NACCIP@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To:NAHABEDC@ojp.usdoj.gov@INET@EOPMRX@LNGTWY  
*To:NEWETTS@ojp.usdoj.gov@INET@EOPMRX@LNGTWY  
*To: NIJ#u#TECH@ojp.usdoj.gov@FNET@EOPMRX@LNGTWY 
*To: NOVAKM@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: OCONNELL@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: ORCYBRl@ojp.usdoj.gov@lNET@EOPMRX@LNGTWY 
*To: ORCYBR2@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: PAM@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: PARMLEYA@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: Peakec@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: PENNL@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: PETTERSE@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: PHILIPSA@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: POINDEXT@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: QUINNT@ojp.usdoj.gov@lNET@EOPMRX@LNGTWY 
*To: RAIFORDD@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: RAU@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: RAUSCHS@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: RILEYJ@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: ROSEK@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: ROSEMARY@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: ROSSJ@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 



Please RSVP to ILJ at (703) 684-5300 by January 29 to confirm your attendance.

END ATTACHMENT 3

*To: SADLERD@ojp.usdoj.gov@INET@EOPMRX@LNGTWY
*To: SAKALEYM@ojp.usdoj.gov@INET@EOPMRX@LNGTWY
*To: SCHILLER@ojp.usdoj.gov@INET@EOPMRX@LNGTWY
*To: SCHWARZJ@ojp.usdoj.gov@INET@EOPMRX@LNGTWY
*To: SIMSJ@ojp.usdoj.gov@INET@EOPMRX@LNGTWY
*To: SMIETANI@ojp.usdoj.gov@INET@EOPMRX@LNGTWY
Date: 1/22/98 11:06am
Subject: Perspectives on Crime and Justice Series
Please join us for NIJ's next Perspectives on Crime and Justice lecture, schedu 
led for February 3. Randall Kennedy of Harvard Law School will address "Race, 
the Police, and Reasonable Suspicion.* The lecture will take place at the Hyat 
t Regency Hotel on
Capital Hill, from 8:15-9:45am.



RECORD TYPE: FEDERAL (TRP NOTES MAIL)

CREATOR: LAKSHMI ( LAKSHMI@ojp.usdoj.gov@INET@LNGTWY [ UNKNOWN ] )

CREATION DATE/TIME:28-JAN-1998 15:48:00.00

SUBJECT: Perspectives on Crime and Justice Series -Forwarded

Thanks for taking the time to talk to me today. I always appreciate your 

input and advice!

and crime - I thought you might be interested. Please see attached.

Talk to you soon!

Received: from conversion.pmdf.eop.gov by PMDF.EOP.GOV (PMDF V5.0-4 #6879)

TEXT:
RFC-822-headers:

Lakshmi—=—ATTACHMENT 1
ATT CREATION TIME/DATE: 0 00:00:00.00

====== ATTACHMENT 2 = 
ATT CREATION TIME/DATE: 0 00:00:00.00 

TO: Ann F. Walker ( Ann F. Walker@eop [ UNKNOWN ]) 
READ:UNKNOWN

TEXT:
Hi Ann —

Next week, NIJ will be hosting a pretty interesting seminar related to race 

id <01 ISWZCUW1ZKOOAGCQ@PMDF.EOP.GOV> for walker_a@al.eop.gov; Wed,

28 Jan 1998 15:54:39 -0500 (EST)
Received: from storm.eop.gov (storm.eop.gov)
by PMDF.EOP.GOV (PMDF V5.0-4 #6879) id <01 ISWZCQT7IOOOGB7N@PMDF.EOP.GOV> for 

walker a@al.eop.gov; Wed, 28 Jan 1998 15:54:34 -0500 (EST)
Received: from proxy.ojp.usdoj.gov ([149.101.22.2])
by STORM.EOP.GOV (PMDF V5.1-7 #6879) 

TEXT:
RFC-822-headers:
Content-disposition: inline
======== END ATTACHMENT 1



with ESMTP id <01ISWZBVMFPQOOOL3E@STORM.EOP.GOV> for walker_a@al.eop.gov; Wed, 

================== ATTACHMENT 3
ATT CREATION TIME/DATE: 0 00:00:00.00

28 Jan 1998 15:48:32 -0500
X-Mailer: Novell GroupWise 4.1
===_=_==_ end ATTACHMENT 2 

28 Jan 1998 15:53:52 -0500 (EST)
Received: from ojp.usdoj.gov (ojpmail [10.121.16.103])
by proxy.ojp.usdoj.gov (8.8.5/8.8.2) with SMTP id PAA24172 for
<walker_a@al .eop.gov>; Wed, 28 Jan 1998 15:44:22 -0500 (EST)
Received: from OJP4-Message_Server by ojp.usdoj.gov with Novell GroupWise; Wed, 

TEXT:
From: SOLOMONA@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: ALSTONT@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: ASPLENC@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: AUCHTER@ojp.usdoj ,gov@INET@EOPMRX@LNGTWY 
*To: AUDREY@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: BALLWEBB@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: BARBERP@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: BATTLEM@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: BOLAND@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: BORROWMA@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
♦To: BRIGHT@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
♦To: BURNHAMR@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
♦To: CARRIE@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
♦To: CHASKI@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
♦To: CHERYL@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
♦To: CHRISTA@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
♦To: CHRISTY@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
♦To: COLLINSJ@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
♦To: COTYT@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
♦To: DALTONA@ojp.usdoj.gov@lNET@EOPMRX@LNGTWY 
♦To: DAN@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
♦To: DARBYS@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
♦To: DAVID@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
♦To: DENISEG@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
♦To: DEPERSlA@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
♦To: DOWNSR@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
♦To: EDWARDSS@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
♦To: EDWIN@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
♦To: FALCONW@ojp.usdoj.gov@FNET@EOPMRX@LNGTWY 
♦To: FANNO@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
♦To: FEUCHT@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
♦To: FITZGERA@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
♦To: FLANDERS@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
♦To: FORMANL@ojp.usdoj.gov@lNET@EOPMRX@LNGTWY 
♦To: FRIEDMAN@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
♦To: FRIEDMAS@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
♦To: GENTRYL@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
♦To: GREENBER@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 



*To: HAWKINSL@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: HENSOND@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: HERNONJ@ojp.usdoj.gov@INET@EOPMR.X@LNGTWY 
*To: HILLSMAN@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: HOWELLJ@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: HOWEW@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: HUNTD@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: JACKSONK@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: JEFFERIS@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: JOHNT@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: JUDYR@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: JUKOSKIM@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: KAASL@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: KAMINSKI@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: LACKEYL@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: LAKSHMI@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: LAVlGNE@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: LEAMINGM@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: LEITERJ@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: LlNSTER@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To:LIS@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: LOFTENL@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: LOISM@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: MARCINKA@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: MARYG@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
♦To: MASTERSO@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: MCCAULEY@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: MCDNALDW@ojp.usdoj.gov@rNET@EOPMRX@LNGTWY 
*To: McDonald@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: MCNEILJ@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
*To: MCQUADES@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
♦To: MENDEZM@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
♦To: MOCKLEE@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
♦To: MOSES@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
♦To: MUNSTERM@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
♦To: NACCIP@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
♦To: NAHABEDC@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
♦To: NEWETTS@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
♦To: NIJ#u#TECH@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
♦To: NOVAKM@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
♦To: OCONNELL@ojp.usdoj.gov@rNET@EOPMRX@LNGTWY 
♦To: ORCYBRl@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
♦To: ORCYBR2@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
♦To: PAM@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
♦To: PARMLEYA@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
♦To: Peakec@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
♦To: PENNL@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
♦To: PETTERSE@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
♦To: PHILIPSA@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
♦To: POINDEXT@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
♦To: QUINNT@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
♦To: RAIFORDD@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
♦To: RAU@ojp.usdoj.gov@INET@EOPMRX@LNGTWY 
♦To: RAUSCHS@ojp.usdoj.gov@INET@EOPMRX@LNGTWY



Please RSVP to ILJ at (703) 684-5300 by January 29 to confirm your attendance.

END ATTACHMENT 3

I

*To: RILEYJ@ojp.usdoj.gov@INET@EOPMRX@LNGTWY
*To: ROSEK@ojp.usdoj.gov@INET@EOPMRX@LNGTWY
*To: ROSEMARY@ojp.usdoj.gov@INET@EOPMRX@LNGTWY
*To: ROSSJ@ojp.usdoj.gov@INET@EOPMRX@LNGTWY
*To: SADLERD@ojp.usdoj.gov@INET@EOPMRX@LNGTWY
*To: SAKALEYM@ojp.usdoj.gov@INET@EOPMRX@LNGTWY
*To: SCHILLER@ojp.usdoj.gov@INET@EOPMRX@LNGTWY
*To: SCHWARZJ@ojp.usdoj.gov@INET@EOPMRX@LNGTWY
*To: SIMSJ@ojp.usdoj.gov@INET@EOPMRX@LNGTWY
*To: SMIETANI@ojp.usdoj.gov@INET@EOPMRX@LNGTWY
Date: 1/22/98 11:06am
Subject: Perspectives on Crime and Justice Series
Please join us for NIJ's next Perspectives on Crime and Justice lecture, schedu 
led for February 3. Randall Kennedy of Harvard Law School will address "Race, 
the Police, and Reasonable Suspicion.* The lecture will take place at the Hyat 
t Regency Hotel on
Capital Hill, from 8:15-9:45am.



RECORD TYPE: FEDERAL (TRP NOTES MAIL)

CREATOR: LAKSHMI ( LAKSHMI@ojp.usdoj.gov@INET@LNGTWY [ UNKNOWN ] )

CREATION DATE/TIME: 2-FEB-1998 09:27:00.00

SUBJECT: Re: Perspectives on Crime and Justice Series -Forwarded -Reply

I just got your message — I'm so sorry you're not feeling well! I hope you 

got a lot of rest over the weekend and that you're starting to feel 

better.

If you're up to it, it would be great if you could make the lecture 

tomorrow 

morning. I think it should be quite interesting. I've read most of Randall

Kennedy's book and he makes a very good argument to show the 

negative role race plays in the criminal justice system.

Guess who I ran into the other day? Janine Smartt. She says hello. I think 

she's doing well - she's still at ASPE, and enjoying working for the new

Assistant Secretary.

I can't wait to see you! 1 have lots to tell you. I'll call you this week 

and 

maybe we can meet up.

Take care of yourself!

TO: Ann F. Walker ( Ann F. Walker@EOP [ UNKNOWN ]) 
READ:UNKNOWN

TEXT:
Hi Ann —



Lakshmi=—=——ATTACHMENT 1
ATT CREATION TIME/DATE: 0 00:00:00.00

02 Feb 1998 09:27:50-0500
X-Mailer: Novell GroupWise 4.1
Content-disposition: inline
============== END ATTACHMENT 1

Mon, 02 Feb 1998 09:33:23 -0500 (EST)
Received: from ojp.usdoj.gov (ojpmail [10.121.16.103])
by proxy.ojp.usdoj.gov (8.8.5/8.8.2) with SMTP id JAA21797 for
<Ann_F._Walker@oa.eop.gov>; Mon, 02 Feb 1998 09:23:48 -0500 (EST)
Received: from OJP4-Message_Server by ojp.usdoj.gov with Novell GroupWise; Mon, 

TEXT:
RFC-822-headers:
Received: from conversion.pmdf.eop.gov by PMDF.EOP.GOV (PMDF V5.0-4 #6879)
id <01 IT3L1T87HSOOI6ER@PMDF.EOP.GOV> for "Ann F. Walker"@oa.eop.gov; Mon,
02 Feb 1998 09:34:08 -0500 (EST)
Received: from storm.eop.gov (storm.eop.gov)
by PMDF.EOP.GOV (PMDF V5.0-4 #6879) id <01 IT3LIOYYlO00CNUY@PMDF.EOP.GOV> for 
Ann_F._Walker@oa.eop.gov; Mon, 02 Feb 1998 09:34:02 -0500 (EST)
Received: from proxy.ojp.usdoj.gov ([149.101.22.2])
by STORM.EOP.GOV (PMDF V5.1-7 #6879)
with ESMTP id <0HT3LHVL4880013YG@STORM.EOP.GOV> for Ann_F._Walker@oa.eop.gov;



RECORD TYPE: FEDERAL (TRP NOTES MAIL)

CREATOR: Susan.Ginsburg ( Susan.Ginsburg@MS01.DO.treas.sprint.com@INET@LNGTWY [ UNKNOWN ] )

CREATION DATE/TIME:20-FEB-1998 10:21:00.00

SUBJECT: Race Commn

From: Susan Ginsburg

To: EX.MAIL."Mathews_SM@al .eop.gov"

Subject: Race Commn

Hi Sylvia, I had a few thoughts/comments on the

Race Comm.

1. April 30 is the 30th anniversary of the Kerner

Commn report. You may want to have a Race

Commn staff person review the Kerner report either

(a) to be in a position to respond to any editorial

comment (b) to initiate comment if appropriate.

As I mentioned, my father was the exec dir and

author of the report. He's 85 but still clearheaded.

and could assist if you like. At least one Admin

official was on the staff, John Koskinan (I'm sure

I've spelled that wrong) was a special asst to the

deputy director. (He's now doing Y2K, as I'm sure

you know.)

TO: Sylvia M. Mathews ( Sylvia M. Mathews@eop [ UNKNOWN ]) 
READ:UNKNOWN

TEXT:
Date: 02/20/1998 09:49 am (Friday)



2. The Commn staff may want to make contact if

this has not already been done, with Prof Gerald 

Torres, the Texas law professor who was involved 

in the successful Houston initiative. 

3. I would be interested in obtaining a copy of

Orlando Patterson's presentation to the 

Commission. 

4. I attended a talk by Randall Kennedy on race

bias in law enforcement investigative activity. He 

makes a powerful argument that easy racial 

assumptions erode community support for police, 

but its practical imp! ications need to be worked out 

(and are difficult and can create other problems, as 

he concedes). Since policing is a critical issue, is 

there is sub-group focusing on this issue generally? 

These are just a few thoughts. Let me know if I can 

be of any assistance 
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