







































































































































































education is as important as it should be? So I think that there is

a major change that needs to take place. But even if we don't make
those changes, there is never, in my view, a rationale for
discriminating against somebody on the basis of their skin color,
regardless of what we want the outcome to be. That's my perspective,
and | think it's a perspective that our nation has to hold true to.

DR. GARRETT: Mr. President, let me just say this. Asa
fifth-generation Republican and as one who has worked in this very
house under three Republican Presidents, | have a little concern
about how my party and how conservatives function around this
question. 1 would hope that we would not be bogged down today in a
discussion of affirmative action, per se. Many of those programs and
plans will be resolved by the court anyway.

When you said you wanted a conversation on race, we
ought to -- not just this group -- but we all ought to talk about
race and race relations. Affirmative action and mechanical programs
will mean not a whit if we don't start changing attitudes. We don't
know each other in this country. We don't know who lives next door
to us in condominium buildings, let alone know about their concerns.
And we have to, for a while, talk about race and not be bogged down
by affirmative action discussion and debate.

Again, the courts will resolve that pretty much in part,
but it just seems to me that the moral leadership that can be
provided from this room and from all of us needs to be amplified.
And one problem [ have with my Republican and conservative brothers
and sisters, no one ever wants to talk about race. No one ever wants
to talk about the things that the people in Akron, my home town,
talked about -- the attitudes. You don't know what it's like to
stand on a street corner dressed like this and a car comes up --
cluck, and locks the door. These are things that people need to
resolve in their minds.

That boy in Akron who said, he's friendly and all the
rest, but when he sees a black man dressed a certain way -- this is
the kind of leadership government leaders, ministers, college
presidents, and many others, can provide. If we continue to allow
affirmative action plans to divide us and to serve as a wall, we're
not going to get anywhere.

THE PRESIDENT: Maybe you can -- (inaudible) -- and say.
let's assume we abolished them all tomorrow and we just had to start
all over, what would you do?

MS. CHAVEZ: I'd like to offer some suggestions, Mr.
President, because | came here with a notion that you do want
affirmative action, that you do understand -- -- (inaudible)
--affirmative action preferences are part of this debate is because
there's a whole world of people out there who believe that they're
wrong and that they send the wrong signal from government; that so
long as you've got government picking winners and losers on the basis
of the color of their skin, that you can't get beyond racism, you



can't to the color-blind society.

| think that there are a lot of things we can do to
reach those disadvantaged persons that you were talking about --
people who are socially, economically, and educationally
disadvantaged -- because that's who those programs were initially
aimed at. And I think it can be done in race -- (inaudible) -- ways.

I work at college admissions, for example, Mr.
President, and [ brought you some studies that my organization has
done that shows not only that there are preferences in place in
admissions, but that those preferences hurt black and Hispanic
students, because kids who are admitted to schools under separate
standards or the double standards, and who then are just allowed to
sink or swim -- a lot of them sink. About 50 percent of them don't
graduate from those college programs.

| work at a place like the University of Maryland, which
has in place a program not aimed at race, but aimed at students who
are the first in their family to attend college. [ would have been
able to qualify for such a program. A lot of disadvantaged kids out
there would. And once those children are identified, they're brought
in a summer program; they're given tutoring and special classes in
reading, writing and mathematics; they're given study skills; they're
given counseling. They're told what courses they should take their
first year; they attend a very structured first year. Those kinds of
programs would benefit people who are truly educationally and
economically disadvantaged -- and more than just giving them a little
badge and getting them to school, would help make sure that they get
out of school, that they actually get that bachelor's degree, which
is what none of the preference programs do.

And [ have other examples -- and left you information on
them. Because I think all of us in this room want to improve
opportunity for blacks and Hispanics and other disadvantaged people
in this society. We are committed to that. Where we come to debate
is the best means to achieve that.

MR. CONNERLY: [ just want to say also, [ hope you
haven't invited me here as a conservative. I'm here as an American
who has a profound interest in the subject. I don't think you
appointed people to your race panel because they were liberal or
anything else. You appointed them because you thought they had
something to contribute. I didn't come here I don't know how many
miles to be here as a voice of a conservative. 1 left my party label
and my ideology outside of this room.

THE PRESIDENT: Okay. Let me just say this, first of
all. I think, if you imagine -- forget about -- think about what the
world would look like 30 years from now if things go well -- that is,
if all the threats to our collective security -- (inaudible) --
restrained, and trade develops as we hope it should, and we develop a
decent education system that embraces virtually everybody --
(inaudible) -- The fact that the United States is -- (inaudible) --







































they don't excel under this new category called leadership. They're
not outspoken. | listened for a long time before | jumped in here
myself. But they're not aggressive. They're not voluble, and so
that's all taken against them.

So our world is very complicated. There are cultural
differences. And | want people to understand cultural differences.
And we should relish and delight and celebrate in each other's
cultural background. That's what it means to be an American.

But when programs like affirmative action are set up --
and there again, we're not against it. I'm not against outreach. [
think we've got to do more aggressive outreach. But when the
standards were lowered, that's a real problem. [ think the things
that we must be focusing on, you as a President have so much
authority in this. We've got to emphasize education. Asian American
families are not any smarter. They just emphasize education so much
more.

When Korean -- I'm going to digress a little bit -- when
Korean grocers arc being harassed by African American activists , no
white politician, no politician came to their defense. And | think
we have to somehow think about how do we structure family and make it
stronger so that the family can sustain and develop the kind of
nurturing background we want for all Americans.

And so | think we've got to work on families, we got to
work on education -- there's a whole slew of new initiatives that |
hope we can take a look at. But this land is a land of opportunity.
Somehow we've become victims also. A lot of times there's emoting,
as Abigail says, and there's a lot of blaming. And we've become in
many ways a nation of whiners, we whine a lot. And some of these
programs | think cater to -- (inaudible) --

But again, | think it's a great opportunity for you to
direct the path for the next millennium. And it's one in which we
ought to really, all Americans, focus on issues of opportunity,
economic opportunity -- these are the things that we should --

MR. CONNERLY: [ suspectthat the time does not equal
the supply of ideas we wanted to give you, and | just wanted to share
with you some things that you can read to cure insomnia.

But there are some specific things | want to suggest to
you. The one hopeful thing that | wanted from this dialogue about
race was structure. We've been talking about it, certainly my state
now, for about four years, in a very intense way, the University of
California and with Proposition 209. But all too often there is no
structure to it. It's ad hominem attacks. It's questioning the
motives of people.

And, Chris, | want to talk to you a little later,
because there is something on a Web page there that calls me a
counter-revolutionary, a minority counter-revolutionary. And they












--and this may be kind of a bridge between what we've been arguing
about and what we agrece on -- there's a lot of interest -- and Chris

is getting me some information on this -- about trying to develop
some sort of way the EEOC can get rid of its backlog in part by
drawing up consent orders that would go beyond litigation and would
change the way people treat their employees. Not nccessarily on a
race, not a race-based treatment, but the way you develop, the way
you recruit, the way you reach out -- and one of the -- to go back to
Lynn's checklist -- one of the things we would like to get everybody
to agree to is a certain approach on that -- on kind of a
comprehensive approach and getting rid of the accumulated back log of
race claims and where you go from there.

The other think | would just like to say, because [ know
we're going to have to wrap up pretty soon, is | agree with you, we
need a structure for the discussion which permits us to continue to
talk, sharply identify in a non-rhetorical way our differences and
ask if there is some way to build on this so we can actually get
something done.

I talked to J.C. Watson -- he called me last night and |
was out of pocket and | called him this morning and we talked for 20
or 30 minutes because he was -- (inaudible) -- and it was an
interesting conversation. [ just think if you're willing, I'm
willing to make this not a one-shot deal, but to continue to work on
this. [ really sympathize with how the immigrant -~ Asian immigrant
-- particularly first generation Asians feel with the shift in --

MS. CHAO: We're just learning rules and goddamn it,
they change them on us. (Laughter.)

THE PRESIDENT: The real issue here is, if you go back
there's a lot of thought been given in the private schools --
(inaudible) -- great one to talk about -- that a lot of these private
universities are thinking, okay, now, what if the colleges, if all
the public institutions end affirmative action in their admission
process, and they don't really -- and the state doesn't come up with
a comprehensive alternative they'd like, where you've got all the
colleges maybe taking over public schools, in effect, in terms of
their college prep. So you get to -- you maintain the diversity of
student body population with non-race-based policies. Then will the
private institution basically have to carry the burden of educating a
more diverse student body, or unless we'rc going to resegregate
higher education like we once had.

So there's a reexamination on about whether -- I'm not
saying that what you said is how you described it, that that's the
right way to do it, but there is a genuine, I think, reassessment
about whether test scores plus grades should be the only predictor of
success in college and success -- the only definer of merit, and
whether we can assume that there is somehow an absolute character to
that. As a matter of fact, the test scores were -- -- (inaudible) --
pretty good rough indicator.



But, you know, look at what Texas is doing. | mean,
it's this desperate attempt, I think -- | don't mean it's --
desperate sounds critical, I'm not being critical. But people are
looking around and trying to find a way to honor America, be fair,
and still have a society where everybody's got a chance. Keep in
mind, go back to basketball and our view of the doctors in lowa, the
people have got to believe everybody had a chance.

MS. CHAVEZ: But, Mr. President, whatever the criteria
that you come up with, I don't believe that it is good public policy
or fair to say you're going to have different rules for different
groups. And I think that's -- you know, I'm not saying SAT scores
are the end all, or SAT and GPAs, but when you come up with a
criteria, that criteria has to be equally applied to every
individual, and that you can't decide that if your name is Chavez and
you go to apply, or one of your children does, you get judged under a
different criteria. That's what we have now. And I think that was
what --

THE PRESIDENT: You wouldn't be opposed to affirmative
efforts that were not race-based, would you?

MS. CHAVEZ: That's right. I wouldn't be because --
THE PRESIDENT: And if they're not race-based, they --

MS. CHAVEZ: If they're not raced-based, if they're
aimed at educational disadvantage, social disadvantage, economic
disadvantage, and if they are aimed at that, they have to be more
than just letting people in the door, because there is a reason why
we use test scores and GPAs to let people into higher education. It
is because they are good predictors of success.

And one of the things, and, Thad, this is where |
disagree with you -- one of the things I've been most adamant about
opposing racial preferences for is that they allow us to sweep under
the rug the kind of skills differences that Abby and Steve --
(inaudible) -- they allow us the easy out. They allow the companies
-- oh, sure, oh, yes, we have 80 percent Hispanics and 12 percent
blacks and other in proportion group represented here. What they
don't tell you is that they're shuffled off to the EEO offices of
human resources or someplace elsc, and in colleges they flunk out, or
they end up being bounced down to a school that they probably would
have done well in if they had gotten in on their own merit.

I mean, this is the problem and it sends a terrible
message to my children. I have to tell you, I resent it deeply as a
Mexican American woman that -- as the mother of three sons, that my
children are assumed not to be able to make it under the same
standards as your children. And I just don't think that it is right.
And it does something that is very corrosive to minorities to be
telling them we don't expect you to meet the same standards.

THE VICE PRESIDENT: I'd like to say something else, Mr.



President. I disagree with what I've heard here, but it's a great
learning opportunity and I think the dialogue validates the
President's decision to invite all of you to come into the Oval
Office.

Mr. Connerly began by talking about traits over which we
have no control. I think that what the debate really is about is
traits over which we do have control. Specifically, I think there is
a vulnerability in human nature to prejudice. I think we have the
ability to overcome it. But I think that it is naive in the extreme.
And I don't say that pejoratively; I'm just saying that this is my
personal view. [ think it is naive in the extreme to assert that
there is no persistent vulnerability to prejudice -- rooted in human
nature, prejudice based on race and ethnicity -- and other
characteristics as well.

Let me just finish, please, and then you can ask me a
yes or no question. (Laughter.)

Let me just finish. If you look at the world around us
right now, what we intervene to help stop in Bosnia demonstrated that
prejudice based on race and ethnicity led to an unleashing of evil.
[ that evil lies coiled in the human soul and all of us faces
spiritual challenge throughout our lives. And I think that racial
differences can serve as a trigger for unleashing hatred. And |
think that people are prone to be with people like themselves, to
hire people to look like themselves, to live near people who look
like themselves. And yet in our society when we have this increasing
diversity, we have a community value, a national interest in helping
to overcome this inherent vulnerability to prejudice.

What happened to Chinese in Shanghai 50 years ago last
week,* happened in part because of the enhanced vulnerability to that
explosion of hatred across ethnic lines. What happened in Rwanda
between the Hutus and the Tutsis happened in significant part because
the explosion of hatred was triggered by this ethnic difference --
the differences in educational levels, the historical differences,
the history of domination of one over the other also played important
roles. But to deny that there is this factor called race that is
persistent is, I think, just wrong.

Now, Steve, when you said -- or seemed to imply that
there's no reason, rationally based, for an African American
neighborhood to feel any differently about a police force that's 100
percent white than they would feel if there was representation of
blacks on the police force. That, it seems to me is just profoundly
wrong.

My view, in contrast, is that just as it seems obvious
that the police force in that situation will be more effective in
doing its job if it is representative of the community, it is also
obvious that a university is going to provide a more valuable
educational experience if the students there are going to be able to
come into contact with people from different ethnic groups so that






next basketball game as he would have been hurt if some A student who
grew up in a black family in Oakland and didn't go to a high school

and therefore didn't make quite as high a score on the college board

-- he still loses the opportunity. He just loses it to a basketball

player instead of a kid with thick glasses who struggled late at

night in Oakland to make good grades, but didn't quite make a high
enough college board score to get in. What's the difference? Why is

it justified? Why is athletic discrimination so wonderful and the

race discrimination --

Q Well, youcan getrid of it. If you want to sign
an executive order --

Q And alumni discrimination as well.

MR. CONNERLY: Mr. President, | have to say that this
has been a great party until now, but just as we're -- the clock is
ticking, we're ready to go out the door. you ruined my weekend with
those very -- (laughter.)

THE PRESIDENT: Is that not true? If it's not true, |
don't want to falsely accuse you.

MR. CONNERLY: Very loaded questions, very loaded
statements that command far more than the five or 10 minutes we have
left. Our founders -- they talked for hours about human nature as
the basis of what kind of government we were going to develop. And
it's frightening to me -- it is truly frightening to me, at the
characterization of human nature, Mr. Vice President, that you
portray, because it suggests that we cannot rise above it.

THE VICE PRESIDENT: No, I said specifically, we can.

MR. CONNERLY: -- unless government is there demanding,
demanding that we be held accountable. The presumption of our
people, the presumption of our nation is that we're good people, that
we can be fair, and that we will do the right thing. There are going
to be some that are going to do wrong, and we'll bring those into
line. But it's not that we are prone to do bad. And the whole
question here about athletes and alumni -- my God, any of us can be
athletes or alumni. It has nothing to do with our skin color.

THE PRESIDENT: I didn't say anything about alumni.

MR. CONNERLY: Well, he did. But there are just certain
traits here that we as a society are making a judgment about --

THE PRESIDENT: The only point I made -- (laughter) --
don't get our two speeches mixed up. The only point I'm trying to
make is, if you ever have any -- if you decide what the criteria of
academic merit is, and let's say you decide the criteria is the
grades plus the college boards -- this is the only point, I'm making
a narrow point. If you decide the criteria is the grades plus the
college boards, and then you decide -- you make a decision, which |



think you could make a compelling argument is a legitimate decision,
that athletics is an important part of university life, that it

enriches the lives of all the other students who are there. You can
make that argument, but the point is, once you make that argument,
that's the argument you could also make for having a racially diverse
student body. | was making a very -- I'm not making a wholesale
assault.

Now, here's my problem with this whole deal, | know
we've got to go. So | want to give you a chance to say -- what we
really before, which is, how do we give structure to this and what do
you think the next step should be? And I'll give anybody else a
chance. Look, when | was a governor, | became the first governor in
the history of the country to sponsor legislation to require --
(inaudible) -- certified.

I believe | passed the first law requiring kids in the
whole state to have to pass an exam before they could actually go
onto high school, because I didn't like the high school graduation --
[ thought that was closing the barn door after the cattle left. The
reason | have consistently supported affirmative action programs --
but I really have tried to change them and make them work -- is not
because -- [ basically think all that stuff you said is right. | am
sick and tired of people telling me poor minority kids who live in
desperate circumstances, that they can't make it. I think they
should be told they can make it, but they have to work harder to make
it. And then [ think we should give them a hand up to make it. [ am
tired of that.

The reason I have supported affirmative action programs
is very different, is | have done it because I didn't want to see all
these kids be sacrificed to a principle I agree with, because the
practice of life would not be fixed in time to give them a chance
--number one.

And number two, | have had the feeling about police
departments and fire departments and business environments and
university admissions that | felt about the athletes -- that I really
thought that the institutions were better off and the white majority
or whoever else, was better off if there was some inter-mixing
because of the world they're going to live in.

But I am always -- | think we should all be
uncomfortable, those of us who support this -- for giving something
to somebody when we deprive somebody that was otherwise more
deserving by the traditional criteria of getting it. But I think on
balance, that's why I've been very strongly -- but | have never
wanted to not have high standards, not be demanding, not do things.
I mean, I've paid a pretty good price for this -- (inaudible) -- and
I'm not ashamed of having done it. I think that the kids in my state
are better off because of it.

But we need to figure out a way to recognize that what
we'd really like is for people without regard to their race to able



to do the kind of business, go to the kind of schools, have the kind

of public service jobs and live in the kind of integrated environment
that they choose if that is the choice they make, because there would

be no differences in traditional measures of merit and how they did,

so that people would be making their own choices and having their own
choices. I think that's -- we all agree that that's the world we

want.

So I'd like to know what you think the next step should
be. If you want to stay involved in this; you want to keep talking
to us; you want to keep working with us; and you want to get some
more -- different kind of people in here. What do you think we ought
to do now?

GOVERNOR KEAN: Can | say something on the Race
Commission -- when the President asked me to sit on this, the first
time he asked, I said no. And I finally said yes because | was
totally convinced, first of all, that this was the only President in
my lifetime, though not a President of my own party, who's willing to
take this on, to really try to establish some sort of a dialogue and
try to make progress on this; and secondly, because 1 thought there
was a chance -- maybe not a big chance, but a chance -- we could do
some real good.

[ was among those who was very critical of the
commission at its first couple of meetings, because -- (inaudible) --
talking to each other and was not listening to adverse opinions, and
therefore we weren't serving this President very well. It's our job
-- not to write a report for the commission, our job is to advise
this President on some of the best ideas we can find in the country
so that this will hopefully be part of his legacy.

So this race commission is going to open up the dialogue
-- (inaudible) -- be listening to all sorts of ideas from every end
of the political spectrum in the hopes that we can bring good ideas
to this President so that he can succeed in an initiative which |
believe the country very much wants him to succeed in. So whatever
has gone on in the past, | hope you will be open to the commission,
that you will give ideas to us. And we will make sure that the best
of the ideas are passed on to the President or this group can pass it
on directly.

MS. THERNSTROM: [ think that this has been a really
wonderful meeting. And I'm very grateful to you for having invited
us. ButI do also have the feeling that if we were to continue it,
that we really might get someplace.

THE PRESIDENT: That's what I think.

MS. THERNSTROM: Yes. We're feeling each other here.
We're kind of making -- it's a first kind of stiff beginning, but
that we might really --

THE VICE PRESIDENT: [ resemble that remark.




(Laughter.)

THE PRESIDENT: If you all are willing to do it and you
will help us figure out a way to structure it, I'll do it. Let me

just give you -- I'll just give you one -- outside this door,

probably sitting there -- I don't know if she's still there -- is my

diarist for the White House who has lately been in the paper because
-- (laughter) -- her name is Janis Kearnes. Her daddy was a
sharecropper, and her mother a domestic. And they had 17 children --
13 of them have college degrees. Five of them are lawyers. And all
17 of them have a first name that starts with the letter J.

(Laughter.) Most of them went to school in Arkansas. One of them
went all the way to Harvard. And some of them had affirmative action
and some of them didn't, and they all did fine.

Look, somewhere in here there's a way that we can get to
where we're trying to do -- stop talking past each other and start
working together. | cannot believe that 90 percent of the people in
this country don't want the same kind of country in terms of racial
matters. And [ will do my best to find a way for us to move beyond
the -- (inaudible) -- honestly and respectfully state our differences
and figure out away to work together. Because it is obvious, if you
do not believe that there is any inherent -- (inaudible) -- among
people based on race, then the differences we have today must have
been rooted in the mistakes that have been made in the past or the
breakdown of social institutions or personal institutions like the
family, the education system, and the networking of people in
business and others. There has to be a way to rebuild those
institutions, and we have to do it together.

[ think it would be a shame if we didn't try to do this
together. I'm trying to put this beyond partisan politics. I'm not
trying to use you. I said that deal about the athletics, because |
might have voted for the athletic thing, too, but I've always been
with the races like athletics and not different from athletics.
That's all. So we need to go.

If you have -- in addition to your suggestions, which
Governor Kean is for, I want to know if you've got process ideas
about how we can discipline this debate and to move it forward.

END 4:00 P.M. EST

* Following the meeting, the Vice President noted that the events to which he

referred took place in Nanjing 60 years ago.
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Roger V. Salazar/OVP @ OVP

G. Timothy Saunders/WHO/EOP
Judithanne V. Scourfield/ WHO/EOP
Brooks E. Scoville/WHO/EOP
Ruby Shamir/WHO/EOP

Douglas S. Sheorn/WHO/EOP

June Shin/WHO/EOP

David Shipley/ WHO/EOP

Robert M. Shireman/OPD/EOP
Jake Siewert/OPD/EOP

Joshua Silverman/WHO/EOP

Brian D. Smith/ WHO/EOP

Craig T. Smith/ WHO/EOP

Richard SocaridessWHO/EOP
Douglas B. Sosnik/ WHO/EOP
Maria E. Soto/PIR/EOP

Elisabeth Steele/WHO/EOP

Aviva Steinberg/WHO/EOP

Todd Stern/WHO/EOP

Darby E. Stot/ WHO/EOP

Diane A. Stumpf/ONDCP/EOP
Michael J. Sullivan/WHO/EOP
Jonathan H. Schnur @ OVP @ EOP
Tracy F. Sisser/ WHO/EOP

Sylvia M. Mathews/WHO/EOP
Jordan Tamagni/WHO/EOP
Virginia M. Terzano @ ovp @ eop
Terri J. Tingen/ WHO/EOP

Amy W. Tobe/WHO/EOP

Barry J. Toiv/WHO/EOP

Serena C. Torrey/ WHO/EOP

Paul A. Tuchmann/WHO/EOP

June G. Turner/ WHO/EOP
Thurgood Marshall JryWHO/EOP
Dag Vega/ WHO/EOP

Lorraine A. Voles @ ovp @ eop
Michael Waldman/WHO/EOP
Angelina Walker @ ovp @ eop
Glen M. Weinet/WHO/EOP

Lowell A. Weiss/WHO/EOP
Woyneab M. Wondwossen/WHO/EOP
Debra S. Wood/WHO/EOP
William H. White Jr./WHO/EOP
meglynn @ usia.gov @ INET @ LNGTWY
SUNTUM_M @ Al @ CD @ LNGTWY
SUNTUM_M @ Al @ CD @ LNGTWY



princej @ panet.us-state.gov @ INET @ LNGTWY
COGDELL_C @ Al @ CD @ LNGTWY

backup @ wilson.ai.mit.edu @ INET @ LNGTWY
wh-outbox-distr @ clinton.ai.mit.edu @ INET @ LNGTWY
BARBUSCHAK_K @ Al @ CD @ LNGTWY
BARTHOLOME_M @ Al @ CD @ LNGTWY
BARTHOLOW_T @ Al @ CD @ LNGTWY
CROWLEY_P@ A1l @ CD @ LNGTWY

CUTLER_L @ Al @ CD @ LNGTWY

DICKEY_L @ Al @ CD @ LNGTWY

GRAY_W @ Al @ CD @ LNGTWY

GRIBBEN_J @ Al @ CD @ LNGTWY

HAAS L @ Al @ CD @ LNGTWY

JOHNSON_WC @ Al @ CD @ LNGTWY

LI1ZIK_C @Al @ CD @ LNGTWY

MOFFETT_J @ Al @ CD @ LNGTWY

PR_U=TDIXON @ PR_L=AVUOEOB @ MRP @ LNGTWY
RILEY_R @ Al @ CD @ LNGTWY

NAPLAN_S @ Al @ CD @ LNGTWY

SMITH_BD @ Al @ CD @ LNGTWY

TCSmith @ dol.gov @ INET @ LNGTWY

WEINER_R @ Al @ CD @ LNGTWY

WOZNIAK_N @ Al @ CD @ LNGTWY

julie_green @ ed.gov @ INET @ LNGTWY

usia0l @ access.digex.com @ INET @ LNGTWY

1=US @ 2=WESTERN UNION @ 3= @ 5=ATT.COM @ *ELN\62955104 @ MRX @ LNGTWY
62955104 @ eln.attmail.com @ INET @ LNGTWY
INFOMGT @ Al @ CD @ LNGTWY

newsdesk @ usnewswire.com @ INET @ LNGTWY
usnwire @ access.digex.com @ INET @ LNGTWY
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TEXT:
Last year, N1J launched a new lecture series entitled "Perspectives on

Crime and Justice, " which brought nationally prominent academics to
Washington to deliver a major address at a forum on Capitol Hill. We
asked some of our Nation's foremost thinkers

to look at the challenges of crime and justice through a policy lens,

reflecting on empirical resecarch where appropriate.

The 1997 series was a large success. We were committed to stimulating
policy debate on issues of crime and justice; reaching out to an
audience of National policy makers; and to reaching a state and local

audience by bringing them to DC to participate

Last year's line-up included:
*James Q. Wilson "What, If Anything, Can the Federal Government
Do About Crime?"
*Peter Reuter "Can We Make Prohibition Work Better?
An Assessment of American Drug
Policy."
*Mark Moore "The Legitimation of Criminal Justice Policies

and Practices."










































2. The Commn staff may want to make contact if
this has not already been done, with Prof Gerald
Torres, the Texas law professor who was involved

in the successful Houston initiative.

3. 1 would be interested in obtaining a copy of
Orlando Patterson's presentation to the

Commission.

4. I attended a talk by Randall Kennedy on race
bias in law enforcement investigative activity. He
makes a powerful argument that easy racial
assumptions erode community support for police,
but its practical implications need to be worked out
(and are difficult and can create other problems, as
he concedes). Since policing is a critical issue, is

there is sub-group focusing on this issue generally?

These are just a few thoughts. Let me know if I can

be of any assistance
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