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**"'FRONT OF PROGRAM FOR Tllli ~rr:::r.ORI1\L SERVICE**"' 

MEMORIAL SERVJCt; 

Lansing II. B(•nnctt, M.D. 

Franll A. Dal'lin.g 

4 Fcb1·uary 1993 
10:00 a.m. 

If we u..icn·li !l.pon marble it will perish; if we wor-lz upon 
brass, time will effa.r.e ifj if we rear ternples, they will 
crumble intu du.st; but if we t.vo,.ll u.pon im.mortul m.in<ls, 
ifwP imhru~ them with pT'in.ciples, with jw;t the fear of 
God and love of our fellow-men, we engnwe on those 
tablets tiuuu::lfi ing which will brighten all ctcw11.ity. 

Daniel Webster 



----~----- MAR-06-' 93 18: 23 T-C I H/PA tl233-0t. 

.,,.,.PAGE ONf - INSIDE OF Pf\OGK.4'''1 FOR THE lVibl-UlUiJ. S.l::J<V lCE"'""' 

PROGR . .4.~1 

INTUODLICTOU'\'.' REMAUKS 
Fr::mk .J. Ruocco 

f)pput.y D1rPdor for Arlministrahnn 

NATIONAL ANTHEM 
The Keynotes 

INVOCA'l'ION 
The Rr.vr.rr.ml LawrrncP .Jonrs 

Chn 1;t l'resbyterian Church 
Camp Ilill. Pennsylvania 

REMARJ{S 
William 0. Studem:m 
Admiral, U.S. Navy 

Acting Director of C0ntral IntP.llig\"llCP 

~~ULOGY 
I ,i:•st.er E. Bush, M.D. 

Rober·t R. Karaitis 

GOD BE IN MY HEAD 
'l 'he Keynotes 

CLOSING REMARKS 
Frank .J. Ruot:co 

BENEDICTION 
The.> Reverend Lawrence Jone:.. 

AMEHlCATHE BEAUTIFUL 
The Keynotes 
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*"'"PAGE TWO - IN3IDIJ Of PH..OCfl.,.\Vi FOR THE ME11.[)RIA!... SI:R\iICE**"' 

Dr. Lansi.ng Bennett Mr. Frank Darling 

Be not Ol1e1·comr- of e11il, but ovi!rcomP Pr;il with /lOOd. 

There is a day of mm.n,y 1'est 
Po,. euf:'t'Y rlm·h anrl troubled night; 
Ami grief m.ay hide an evening guest., 
Bur joy 1'hu.ll com.e ,,uith earl_y light. 

Romu.ns 12:9 

Excerpted from An Evenirrg Rn:c1·y 
by William Cullen Bryant 
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***BACK OF PROGAAM f{)!{ lfil MI.Jl-1JRIAL SERYICf• H 

Amerit.:a the Beautiful 

U beautiful for s11aci0Ui skies 
For a.u1ber waves of grain, 

Foe purple mountain majesties 
Above the fruited plain. 

An1erk.11, America 
Gvd shed His grace 011 t.hee. 

And crown th)' good with brotherhood 
From sea to shilling sea. 

(Se1:011d verse to he snug hy Keynotes) 

0 beautiful for patriot dream 
·rhat see3 beyond the years, 
Thine a)abaste:r cities gleam 
Cndiuuned by human tears. 

America, Am~rica 
God shed His grace on thee, 

And crown thy good with brotherhood 
From sea to shining i;e:.. 
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2/3/93 

TO: Mike Lux 
Flo McAfee ( 
Kim Tilley 0."1-{ 
David Dreyer 

FR: Amy Zisook 
RE: Corporate Spokesperson - Family & Medical Leave; 

Paul Lehman, 

Paul Lehman, President 
Fel-Pro Incorporated 
7450 McCormick Blvd. 
Skokie, IL 60076-8103 
o) 708-674-7700 
FAX: 674-9379 
h) 1.98-328-01Bi

1 
~~: 1· . ;:;\~){6) · · ! : '\;'

1! o o I 

Elliot Lehman, Paul's father and Chairman Emeritus, has been the 
most out-spoken member of the family on FML, but everyone at FEL­
PRO has been involved. Peter Jennings taped an interview with 
Ken Lehman that they expect to be aired tonight. 

Paul will be bringing with him both a blue collar and a white 
collar employee who were helped by their voluntary plan. 

Enclosed is background material on FEL-PRO, Paul's bio, and a 
copy of their FML plan. 

Paul is preparing a 60 second statement to read at the signing. 

I told him that Kim and/or David would call him to review his 
statement and give him additional talking points. 
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CURRENT POSmON: 

&>RN: 

EDUCATION: 

EMPLOYMENT; 

1988-Present 

1984·1988 

PAVL LE'JIMAN 
BIOGJtAPHICAL SKETCH 

President, Ad mil\latratiDn .Ir. Services 
PBL-PRO INCORPORATED "'° N. McCormick Blvd. 
Skokie, IL f/XJ76 
?08-674-7700 (.8) (0 8 .. ~ ~8· () ,g;._ (H) 

Fcl·Pro is the world's w1est manufacturer of automotive and heavy duty &amts 
and sealing products used in internal combustion enpncs. The oompany is 
privately held and has been operated by its founding families for the past 70 
years. Fel-Pro is rccognizt.d nationally for its· progressive human rclationJ 
practices, which include on-site day care, a bcalth and fitness facility, liberal 
profit sharing, and a variety of programs of employee involvement. 

[ _· (b)(6) . ,,..-1 0 0 ;). 

.J 

Middlebury College-B.A. 1972--History 
University of Chicago--M.A. 1975-Social Service Administration 

Additional business related eoune work: 

- V6rious courses at lhe Ameriean Mana&ement Auoei2.tion 

- Northwestern Urtl-versity, Kellogg Oraduatt School of Ma.na&cment 

-· American Productivity and Quality Center 

- University or Michigan Graduate School of Business 

President, Administration & SCl'\ices 
J1BL..PRO INCORPORATED 

In charge of all corporate administrative $Cl\'lces that support the company's salea 
and manufacturing effons. Respon!lbllities include human !'C30Un:a, 
organization development and training, finance and administration, information 
systems, corporate planning, corporate quality, and office managemenL 

Executive Vice President and Chief Administrative Offiter 
fEL.PRO INCORPORATED - -

Responsible for corporate purchasing, human resources, training, employee 
involvement, finance and administration, and office services. Member of the 
Management Committee, which is the major rompany coordinating and 
day-to-day operating body of FEL-PRO. 



~~ 2. PAVL LEDUN, IJOGJWBICAL SDTCB 

~, ' • 1980-1984 Director or Purchues 
FEL-PRO INCORPORATED 

197!5-1980 

hsponsiblc for all corporate-wide efforts reWcd to the procurement of raw 
materials, rutlahed components, and sources uJed in the desisn and manufacture 
of the company's products. 

Euicutive Director 
ALTERNATIVES, INC. 

A nonprofit youth serving agency operatin& ill the far north aide Chicqo 
ndahborhooda of Rogen Park, Edacwatu. and Uptown. 

PltOFESSIONAL AFFILlA TIONS AND COMMUNITY AcnvrrIES: 

1991·Present 

1989·1990 

1988-President 

1987-Present 

1981-~t 

1972·Present 

1979-1986 

1975-1980 

1979·1986 

PAM1LY: 

RESIDENCE: 

Board Member 
CENTER FOR ETHICS AND CORPORA TE POLICY-a coalition of business, 
a.c.ademic, and religious institutions advocatini for ethics in business. 

Fellow 
LEADERSHIP GREATER CHlCAGO-leaden.'\ip development proaram 

President, Board of Directors 
PEGASUS PLA YERS-·a major nonequity, nonprofit theater located in the 
Uptown neiehborhood of Chicaio. 

Vice President, Board o! Directors 
AIDS FOUNDATION OF CHICAGO--whicli provides coordination for and 
ma.kc$ 1rants to organizations in the Chi~o Metropolitan area involved in 
AIDS-related services and education. 

~idQtt 
rEL-PRO/MECKLENBURGER FOUNDATIO~-Fcl-Pro's corporate givin& 
program. 

Vi.Ce President 
NEW PROSPECT fOUNDA TION 

Founding Member, Board Member, and Officer 
CROSSROADS FUND-a local Chicago foundation makin& &rants to small 
organizations involved in social change activities. 

Board Member and Secretary 
DONORS FORUM OF CHICAGO--the l~ a.uociation of grant-makers and 
foundation staff and trustees. 

Board M~mber and Chairman . . 
DONORS FORUM EMERGENCY LOAN FUNii-an organization prOvldiri& low· 
Interest loans and technical wista.nce to nonprofit organizations experiencing cash 
now problems. 

Wlfe-·Ronna Stamm 
Children--Ionathan, Michael, Elizabeth 

1126 Michigan, Evanston, Illinois 60202 
~h~"-· ;nR-''R-n1R' . 
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A CllUDiCY Book 
PUIUSHID Jr riot:ll.f.DAY 

1 divWan of Bantam Doubleday Dell Publishinc Croup. Is 
666 FUth Avenue, New Yod., New York 10101 

~and DouauDAY are tradcnwb of Doubleday, 
1 division of Bantam Doubleday Dell Publishing Croup. Inc. 

u'braiy of Congress CataJQCing-in·Publication Data 

~rinc, Robert, 19-4+-
Tbc 100 belt companit• to wor~ fur in America. 
Robert Leming, Milton Moskowit&. 

p. cm. 
l. Personnel m;1nagcment-United States-Handbooh. manuala, etc. 2. Job 11ti1factioo­
United States-I L1ndbooks, minuab, etc. 3. Corpcntions-United State1-Handbooks, 
manual&. etc. l. Moc~it1, Milton. 11. Title. III. Tade: Ont hundrtd bett companies to 
work lor ill America. 
KFSS491.USLl8 1991 
n 1.2'0973-«20 92-2<>+12 
at 

D O.SSS.26548-4 
Copyri&ht c 1W1 by lobcrt Levering and Mnton MO&kowib . 
~RiPta~Md 
Printed In the United States of America 
Ftbru&l)' 199' 
FirJf Edition 

10 9 8 7 6 S 4 ) 2 I 
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Fel·Pro 
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• 
Fcl-Pro is one of the world's largest makers of gaskets for automobiles and 
industrial uses. They also make sealanh, adhesivcli, lubricants, and epoxies. 
U.S. employees: 1,700. 

* t * * * Pay/Benefits * * * Opportunities 
* * * * * Job Security * t * * Pride in Work'Company 
* * * * * Openness/Fairness * * * * * Camaraderie/Friendliness 
Bloot:n PL.us: Your kids will thank you. 
Bmcm l\.1JNUs: If you don't have a relative here, you might fed like an 
outsider. 

One way to judge a workplace is to look at what the company provides for 
the children of its cn1ployees. From that viewpoint, Fel-Pro may wcD qual· 
i~1 u the best employer in the land. 

Benefits start at birth for Fel-Pro kids. Literally. On the day 1 child is 
born (or is adopted), the company sends the mother flowers, gives the baby 
a pair of inscribed leather baby shoes, and enters a $1 ,000 sa\'ings bond in 
the baby's name, -payable on 'the child's 21st birthday. When FcJ-Pto kids 
turn two, they arc eligible to attend the professionally staffed Fel-Pro day".' 
care center, located in a separate building adjacent to the company's plant 
just north of Chicago. An old railroad caboose sits in the playground. ·After 
Fel·Pro kids start schoo), the company wil1 send professionally trained care· 
givers to the home to take care of them if they get sick (at a cost to 
employees of only $16 a day). If a child is having difficult)' in school, the 
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company provides testing and indi\'iclual tutoring (..at i1n cmpln~·cc cost of 
$7 an hour). \\'hen the~· graduate from high school. the company sends 
them a $100 check. Collcg~~ Fd-rm offers them indi\idunl counseling in 
selecting their college. then the company prO\idcs all Fcl-Pro kids attend .. 
ing college $3,000 a year (for four years) to help dcfoay tuition costs. 

For many Fel-Pro kids. summer is the best time of all. 111c summer da\· 
camp is held at the company'~ uwn 220-acre Triple R rccrciltion area (th~ 
Rs stand for rest, relaxation, and recreation). On summer mon1ings, ycllo\\· 
schoo1 buses wait at the factory to drive them 40 miles to Triple R Camp, 
with its staff· of trained counselors. an Ol)1npic·5izc swinuning pool, arts 
and crafts classes, and other activities. (In 1991 h\'e buses took 296 kids to 
Triple ~ every day.) What about summer jobs? Fel·Pro hires employees· 
kids to work at the plant. In fact, virtuillly all temporal)· summer replace .. 
ment jobs (usually about 150 positions) art filled by children of employees, 
called "future gasketecrs" by other employees. 

Employees talk about Fel-Pro as a big family. Lita Ignacio came to the 
United States from the Philippines 20 years ago and started working hcrt: in 
1975 (about half of Fcl-Pro's employees arc minorities). She said: "I feel 
li1'e I belong to a family here. They treat us like their family." She points to 
the day-care center, where two of her children went. .. By ha\'ing day care, it 
gives us confidence that our little on~s are in good hands." Her children 
also went to the summer camp. "I have the feeling that the management is 
always thin'king of what they can give us more." 

There are other reasons why Fel-Pro workers tall about the company as 
family. Many employees arc second- and third·gencration. Bob O'Kecfc, 
vice-president of industrial relation~. who has been \\ith the company since 
1946, is a good example. His three sons, one daughter, one cousin, and one 
son-in-law also work for the firm; his three daughters and one daughter-in· 
law worked there during college; and he has one grandchild in the day..earc 
center. In fact, over half of all people who work at Fcl-Pro are related to 
someone else in the company. And there are 109 Fel-Pro married couples. 
Even those who are not blood-related arc considered kin, as Fel-Pro's top 
corporate goal is 11 to promote a feeling that we are truly a corporate fam· 
ily," according to the employee handbook. 

The company ste1rted in 1918 when llugo Herz and hi$ son-in-law, Al­
bert Mecklenburger, began ma'king felt gaskets and washers for Ford Model 
T cars, under· the 'name of Felt Products Manufacturing Company. ,Within,-,';· 
a few years they were also- iTraldng cork and paper gaskets as well ~as oil seals 
for automobi1es. The fim1 is still 100 percent O\\ncd and controlled by the 
founding families. ~1ccklcnburgcr's O\\'ll sons-in-law, Lewis \\!einbcrg and 
Elliot Lehman, serve as cochairmen erneriti. l\1ccklcnburger's grandsons 
(Dave Weinberg and Ken Lehman) are cochairmen. as is Paul Lehman, a 
copresident. The other copresident is Dennis Kessler, who is married to 
"'""~h•r ,...f "-A..,"'l-lnnh11rrrM't or~n.4,..hilrlrPn R:lrh::n:i J(p1;~1f"'r P~ttl 1.f'hman 
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told us that many of the employee policies can be traced to his grandfather, 
"a n1odcst, unassumin& ma" who was known to be: generous and compas-
sionate." . 

Fcl-Pro's employees work in an air-conditioned 780.000-squ3rc-foot man­
ufacturing and office complex in Skokie. Visitors inuncdiatcl~· notice a 15-
foot-high steel sculpture that depicts people holding huge gaskets. 1bc 
piece was m~dc by the finn's resident sculptor, Ted Gall. who uses scrap 
metc1l and pieces of gas\:cts to create arresting K-ulptural works placed 
throughout the headquarters. The cafeteria, for instance, hosts a lt1rge '-1.>P­
pcr sculpture portraying the histo~· of Fcl-Pro. 

One of the central institutions here is the Emplo~tt Forum, which has 
met monthly since 1952. Each department elects its representative to the 
forum, chaired by one of the two company presidents. Any issue, except 
conlpensation, is fair game. The first part of each meeting is devoted to 
reporting on what was done about the issues raised in the previous meet· 
ing. As Jeff Aull, a customer service representative, explained: .. TI1e forum 
is our voice." John Kula, a sales engineer, added: "I ~now everything is 
going to be addressed. The answer may stlll be no, but 1 lnow it's going to 
go through the system." TI1ert:'s 11 sa~·ing at Fd-Pro that the worst question 
you can have is the one you never ask. 

According to president Paul Lehman, "The concept is that if you give 
people an opportunity to air the things they are concerned with and you 
take care of them, then problems stay in their proper perspective.'' Another 
advantage, Lehman said, is that "employees keep making suggestions be· 
c.1use they lmow that somebody's going to listen." 

In a forum meeting 20 years ago, employees asled to han· the plant air· 
conditioned, and the company agreed (at a cost of about $1 million). 
\\'hen the issue of recycling was raised recently, a CAT, or corrective action 
team, composed of both m~nagcment and employees, was formed to ex­
plore ways to improve the company's recycling efforts. Lehman said that 
the process is more co11aborativc today than in the past: '"\Ve arc trying to 
make it more of a partnership instead of the old way of •employee proposes, 
management disposes.' The new twist on it now is that it's not enough just 
to make suggestions, WC aJl have to solve the problems confronting US." 

Dick Johnston, director of corporate quality, contrasted Fcl-Pro with his 
previous employers: "TI1erc's more listening that goes on around here, 
more consideration of the needs and point of view of people both within 
and outside the company. TI1at was··bcing· donc··-here ·tong-before it was 
recognized to be in vogue in otl1er ple1ces." He found it remarkable how 
much access people had to top management. "lf you come fron1 another 
organization, it's a culture shock because there's a trust element here. It 
ta\:es a while to believe it." Because people have so much direct access to 
top m.anelgement, Johnston felt "it's not an easy place to supervise, particu­
larly at the beginnine Jc,·el and the middle kvcls. )ou ha,·e to dcvcloo a 
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thic~ 5kin." In the long run. he thinks it is worth it. since 11il ma~cs 
more open communications, more understanding on the part of eve~'< 
as to what's going on and what the real problems arc." 

Fcl-Pro has no executive cafeterias or wuhrooms or special parking sli 
Top executives eat in the company cafeteria with other employees i 

appe~r to be on a first-name b3sis with a largt percentage of the work fo1 
They are frequently seen in the offices and on the plant ftoor kibitzing" 
employees. 111c top fuur uffil:crli 1he1~ one sec;retary. Executives are 

pectcd to write their ov.-n speeches and memos, answer their own calls, 1 

open their own mail. 
John Barry, codirector of scrap production, recalled that his first boss I 

him that "the forum is the most important meeting we have each mo 
within the organiz.ation. It takes top priority." This surprised Barry, ' 
had previously worked for seven years as a supervisor at an L1V steel r 
"There was no trust between the supervisors and hourly peop1c at r 
The distrust was promoted in fact, with ~parate lunchrooms and diffen 
colored hard hats. Con1ing here, there's not even a separate parking Sf 
for the owner, for crying out loud." 

Besides the benefits for employees' ch.t1drcn, Fcl-Pro offers everyor 
mind-boggling array of unusual perks: an extra day's pay on your birth1 
on the anniversaf)' date of your emplO}ment at Fel-Pro, 2nd on Jur 
(extra vacation money); a free lunch in the compan)' cafeteria on ' 
birthday; a $200 check in case of a death in the family (including sibh 
parents, and p~rents-in-law); 2 SlOO wedding ch~ck; ; $1,000 check 
retirement; free income tax preparation; your own mini-farm (a 20-f 
square plot of land at Triple R Camp v.ith water and gardening to. 
elder~are consulting and referral; eye care {a free eye exam and pai 
eyeglasses every year); two free changes ol worl dot hes annually; a ge 
ous profit-sharing plan; group auto insurance; a fully equipped and pre 
sionally staffed physical fitness center in the factory; and special hot 
gifts: 

• Valentine's Day-a pound of Fannie May chocolates 
• Easter-a canned ham (or a kosher turkey) 
• Mother's Day-a potted plant (given to everyone, mother or not 
• Father's Day-belt buckles. ties, photo albums, etc. (again, no nee 

be a father) 
• Thanksgiving-a can of pistachio nuts .. 
• Christmas-a turkey and a free Christmas dinner in the cafctcri• 

Some outsiders may consider all these goodies paternalism. Fel-Pro 
no unions and has never experienced a work stoppage. And emplo· 
proudly point to their willingness to put out extra effort for the comf 
when ca11t::d upon. But none. of the: c:mployees we talked with felt they 
been bought off by the benefits. Susan Schmid worked summers for Fel 
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while attending the l 1nin:rsity of Illinois \\ith th~· help of the comp•my's 
scholarship .assistant·c. I kr father worked in the mJintcndncc department. 
and 1hc abo has a hrut hcr·in-law with the company. Schmid insisted that 
1he does not feel "1nanipulatcd" by the cxtrnsivc benefits package: "It's a 
1''0-way street. It'~ a gi\'c-and-takc situation. l11cy'rc Acxih,c, and so you're 
Acxiblc. You give more naturally, not because you feel obligated to.'' Lita 
Ignacio adds: "You feel that they care for ~·ou, so you ha,·c to care for them, 
too.'' 

Copresidcnt Paul Lch1nan bridles at the depiction of Fcl-Pro as paternal· 
istic: .,Paternalism connotes to me a real big-brother, big-sister idea." In­
stead, he c:alled Fel-Pro's style a partnership, where "everybody has to par­
ticipate to be the best con1pany we can be." I le points out that ~cl-Pro has 
been profitable every year of its history and that the fim1 has had to fight to 
become the leading gasket maker in the United States. Be characterized 
the an\ple benefits as a form of sharing the wealth with those who•ve 
helped to create it. 

Jackie Kassouf£, a 111anagcr in the cell manufacturing dc:parhrn:nl, ex­
plained that although people wor'kcd hard at Fcl-Pro, there was no pressure, 
unlike her previous cxper1encc in the software indust~·. \Vith software 
con1panies, she said, "\\'c prided oursc1vcs on the number of red-eyes we 
would take per month and bragged about our 80-hour weeks. TI1at is defi­
nitely not the case here. At one point soon after I got here. m~· boss sat me 
down and told me point-blank. 'You are working too 1nany hours. \Ve value 
you too much. "ri>U arc getting burned out. Stop it. 'ou C'iln ta'ke no work 
home this weekend.' And the,· were serious." 

According to Kassouff. there is "a holistic kind of feeling here about 
people. We do have demands and we ha\'e to pay attention to those, but 
~·c are people, too, and you have to pay attention to your personal life and 
your family:' She summed up the attitudes of nlany employees: 11You feel 
like a real human being here when you come to work C\'Cry day. And that is 
invaluable to me." 

Types of jobs: Production-65 percent; technology and engineering-I~ 
percent; sales and markcting-12 percent• administration-IO percent. 

Main employment -center: Skokie, IlJinois . 

Headquarters: Fel·Pro Incorporated 
7450 N. McCormick Blvd. 
P.O. Box 1103 
Skokie, IL 60076 
'~"' i61.4i;on. 



D or the past 5even years. Working Mother magazine ha5 conducted a survey to 
decerminc the best companies in the nation for workin& mothers. Fcl-Pro 
Incorporated is very proud to have made their list every year. Jn addition. Fel-Pro has . 

been ch0$en one of the top 5 or 10 best companies for the past four yean. 
To quote Worki"i Mocher. "The power of making our li!t b not unlike maldne the 

Fonune 500. We now find large corporations on the Working Moth~ list citing the achlevemem 
in their annual tcpons to stockholden and using it to recruit new workers. But more than 
anything, we hope this report will continue to set a standard for the way every firm ln this country 
5hould operate, both to enhance bottom-line results and to improve the quality of life for all 
American families.• 
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Fei-Pro ii one of thl workfa llr;eat 
rnarutact~ ana mat'ketera o11utomotNie 
and lnduttrlll gllketa. The tr.a of ldl'aNw, 
eeaJanta, apec1alty lubrlcantt and elatomeric 
produCtl u. company makll are controany 
R:reaSlng ana galnl~ ma11utt lhare. 

Fel-Pro empta,,a more than 2.000 peopJe of 
varyin; ethnic a~ rac1ar backgrOU'da whc 
wort toQeUW hamo'lla.Jl/y In a modern air· 
c;oncHtloned engineering. ~lion and 
office ~ totaling more tNl'I one n-.11ton 
1quare feel in the Chicago sub\.l'b of SkOkte. 
HllnOiS. 

The corporate family called Fel-Pro had itt 
beglmlngs In Chicago. In 1018, Hugo Herz 
left his ~ u a successful salesman of 
feh hOfS& blankea and recruited his son-tn­
law. Albert Mecklenblr~·. ~found the 
COfT1)1ny. Tney pooled $600 cap!tal, rented 
1.300 tQUlrt feet of space, and began 
makl~ fett ga&keta alld wAhlra for Ford 
Model T cars. 

By the eany 19205, their small business~ "own to 8.500 IQiJare feet and the pr~ 
line Included COf'r4'1e!e 1et1 of fett. cork and 
pa~ ga~ets. washers a"" off seals tor 
orJginaJ and '9Placemtnt 1utomot1...e use. 

Operationa branched ir:to production and 
man-eting of metallic cylinoer r-eao gas11.ets, 

~ con'POf'* •ta. ltV'tld ~brtca~ 
~ and COl1IG ~ Wl\h the 
pmt-Y.bncl war II boom. fti.Pro 11111 p 
""~ ~ ltl pr9llf1t ~­tilt It'd begin constructi'lg .. ptanl In 19! 
PM "'*''- Ct1GgD locltkn "" 
QQnlOl'ldlted by ,157 no an enlarged~ 
CUI 4>1e& where all aperlUonl 11'8 ltlll 
~nerea. 

~ brand aaJea expanded Into new 
N1'l.ttl arid proc:lJct .,.... F.it Productl 
IMM~ Coft1>any became knoWn tc 
rw bUSlneU wortd u "'*Pro Incorporate 
combi'\in; ma~ and ma~ 
respot'lllbll ltlel. 

Two management groupa, 1he ~ecutive 
Committee and the Management Commltt 
continue the tradltiol'I of a tamoy~. 
pwtlcipatiwty managed company. The Ml 
¥ nent Committee oonalltl of executtvet 
d lhe oompeny who .,.. not members of ti 
b.Mlng famll!IL Thell olfle6ra and 
~emtnt policy on many day--to-dly iUU 
T~ &1'1&ISOCMrgedWftr\0Ew9l0Plng An( 

~~ to tht !xeeuttvt Committee Ide 
rd plans for the rNcj. lnCf k>ng·term grC)'.11 
~ deYlk>pmlnt or the company. 

~ corporate f~ calecl Fel-Pro 
~ti"-'ifV proof that stron; ldvanta~ 1ti 
ex!st tor customeri. tf11>1:tf98S. tuppliers a 
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0Wf'*'of1··1191 ~rat.cs.~. 
s-rUcl~ ~.In an era 
of w~ ca Qk>meraUon and corpoc at• 
~l'90nlllty. ~and famlty­
manlgld eo11 ~ auch 11 F-.Pro. are ;,· ~·ratY---
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E•y aueceaaful ~y dependa on 
CtUti-.., ~ring, quallty-conlciaua 
C)eOplt. Findin;. keeping ancs rnotiYlting IUCh 
peq;>le ii one of the keyl to the aucc:esa of 
hi-Pro. 

Fil-Pro thinks of ilaell a 1 oorporaie famty. 
0... reaaon it that many tn1>'°teel hive 
relltl'tes emplo,iecS th~ the 00tl1>M)'. 
from the faciOry k> the Ulel force. Fii-Pre 
ll'ICCU'IQel thia ~ practice. 
believing that fa~ial tiel promote emplO)W 
lofaltY Ind COl'Tmtment. $ons Ind dlughten 
of ~loyees often be;ln tt'elr afftllatJon with 
IN company IB ~r work.era. Many go 
on to full-ts'ne poeitiona. In it• history. 
Fil-Pro nu never had• wori< stoppage---. 
remartable record of corporate growtn 1ncs 
hannony. 

Ftl-Pro &neo1.1agaa ltl people to bt creatl\11, 
responsive and i~. AAior9 the 

• 
appraw.. ~"'"' ·e~ 
For\ITl. and "WtMll'I Circle.· 

The ~ FCN'T\ ha been"""°" 
tor more hn lhrw dlca:lell Rtpree1nt1 
tleCted from eact\ CllplrVnent mt1t mar 
whn tr» manegemem ., rnau worMra' 1 

kftclwl\, olfet 14 '»'=Ind rtsi•* 
~Thi !I-- Fonin hll tM 
ccrrietltaia of Fll-Pro'I ~ ~ 
pr(98m. tt ..,. ~ llN'I that y 
.,,,,ioyee wievance. no matter how lar; 
sman. ta openly aired ancs l'MONed. 

Thia ~ revlewl tcplcl ranging from t 
'° ~ ~ ~OY9mlntl' 
2ltlnd of rrutard Mrwed In Che cafettr&e1 

5uggesUana frcm ~ Fon.rn 
hlr1'! l'8IUlled ~ ~ o.ement Of ,,,~ 
~ P"Qtellll. OOlt llVilga, and 
~ti wniel't hM benefitted Fe 
custcmar1 and ~and the COl'l'CI 



• 
In,_. Oul8ty Ctrclel w.re begLI'\ at 
ftef Pro.~ Wrnrn Circl86" lhly tmolYe 
~_,, ane-QUll1tr of the tmP•OfeeS 

.,.,y ...., d. er. corpcntlon. The Wimert 
Ordel ~ IOIUUonl to problem&. 
llftd °"" 99lla het9 been accepted and ..,,.'*-
lntle~ty. the W\men Circle - a concept 
hit rec:o;ru. that~ are~ 
expena 11 ew MJrt they do - waa Initiated in 
-.Nie~.,... at Fei-Pro. It WU not 
Y"tl v. ~ )INT of the program that 
W• ""*" ~ IPtNd to marutact11lng ....... 
The p d ~ Winnn Cir~" it \o have 
emplc1/98 ~go btyond the one 
hour ~ Clreat meeting. T"'8 meetings 
lhOulO pr~ good rwvltt at an empo,..·, wort be~. pr&11 or desk for 
thl otNt' 5 ~ u .it. 

• 

Ft4-Pro ~to/Ml ,,.. alto encangld to 
incrtae h 10tat c;ompany prc<Ucti\lity. A 
•Contlrue).A ~ro-..ment Commttt91 • WU 

•tablilt* 11'1 1080 kl r9¥19W ~ 
~merit luggestiOnl. SirQ ita inceptiOn, 
It NI grown kl wr.te nurty 3,000 
tuggettionl .,.. reviewed llct\ year and 
Ibo.It half rlM *" fr'C>lementee. 

Tree poatllve reeuttt of th9le prograrna to the 
~ny are retllned \0 thl emp~ ~ 
lhl wtdl ~ of benefitl thly lt\art. Heatttt 
!Ni.nnce includes major medal. disabiity, 
lieknasl and accldenl dental. vilion and 
hear~ care. In addition. in-pW\t phytiCal 
fitneu tac:Dltlea with professk)nal ·~ 
help wOIUll build ana malnta'" good 
pryysl~I condition. 
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n. ~"')' also ~rates a 250-acr? 
recrMDonal f~lty. Cali.cs Tripl1 A Rancr1 
(RIV\. aymbol fOt" Aelt. Aecteation anc 
A&l&xrJon). It oners a •~rvi&eO s~ 
~ catl'l> fore~· chtldren 7 to 1~ 
)'llL"I Old. with b\n 11rvlct from plant to 
~ and ret11n at lhift cnange1. Tne ranch 
rd..,.. an O~·•lze pool tor famty tUl'I 
and garden plots tor green thL.rnb!. 

Anothet r•l-Pro ltviovetion is e eompa."y­
~ated di)' care center adjacent to the 
P'ant fa." )'OU"91r children of emplo;ees. To 
1°'* ~vanced ~tiOl'I. a tuitiOn rellR! 
pill) can be used by 8"1>iotees for special 
trUW'G and ttudy. For errc>IO'flt children. 
~ IChOlarshlp grants are .vallablt. For 
thole wno need It. profeulonal legal. 
~icar and income tax COU"l$e 1 are 
offered .tree. 

~so,ieea rec:eM one-day pay bOc"ll.'W ta 
blrt·o·,-. ~IOlffT*'lt anniverury, end pre­
vacation ... holiday and tpeeia\:.day ~tb ... ane 
~iStn".as bc)'\;ses. A family weddi~, hig!" 
ld'IOOI graduatiOn. or new baby is cause fe7 
eeltbtaton with a 1pecial check. A liberal 
~ profl1-1harlng plan helps·~ 
trip/ C'lelr retirement yeal'I. 

~ rtPIY the QOITlPany tor ttle5e 
~ benefit& thr°'4' hard work. CSN>tiOf". 
to prOClJCt quality and cuatomer service. and 
1oJa1tY to Fel-Pro. 

~ turl"IOYtr and ab&enteeism art 
eioeptionalty low. The company benefits and 
so dO customel"I. who enJoy tlmely dellverles 
of q!J&lity-manufaclured Fet.Pro product&. 

n. company'& programs atem from a 
pMosophy that view& •mi>'Qlfees as family 
membert. By treating trl1JIQ't9es with 
deoenCy and dignity, the company benefits 
from having people who are happier, more 
productive and dedicated to Fel-Pro·s 
MJCC8A, ' . 

~~--~ . 
. b~ IU/»I rl*n llflO lrMt'ilftl ltf ttf/JUll SO~ CllNrtll (I( 
~ .. • ,.__ ·--'-·-·"" L ----·-•· _.,.._.,_.._J ""-· -•- .._ ... t.. •""..,..,.•' 
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ownel'I of a wett-operatec!. family-owned. 
pertlclpat!Yaly-managed company. In an era 
of gowlng conglomeration and corporate 
lmperaonallty, prlvatety-held and famlly­
managed ~181. auch u Fet--Pro. are 
~~tyrwe. 

TEL N0:708-674-93'79 t:i899 P14 

llwgetntnl ConnliffH ~ (IHffd from ~;.II)' 0&.Nbetu. VP, Information Sy1ltm1 Ind Pt•mttfl: Urry Carlton, 
w, ~f~j ....... N.t.n. CfWI Manul11et ~nulneer. Maro Uatw, VP, O.E. Mllflllltfng " EnfllrtWrln9; Amr 
ScmrNn, DlrtdOr, Organizatlonal Dewlopment; Sa th Sharma, VP, Produt:t Oroup; (•fandlng from ,_n) Datt Borfand, VP, 
Alrtnnar1-t Bain: EllHtt HellMr, Director, Corporate OuMlty & Conflnuoul lmprowm.nt; lob O'KHlt, VP, lndwrrlal 
R9"'"'1M; ,,..,. Clatfon, VP, Chief l'llYnclal Officer; Jay O.tr, Olnlf;for, Mar,,,;,,1s; Mark Ullander, VP. F/Mnce - HH'I)' 
Duly ~ Oon llC(l VP, Maftrlal Dml0pment; l Kwtrn.n, Dlr9Clor, DIJtrlbutlon. Not plchnd, Mb Cloff, VP, 
HHry Duty~ l'"""'*i o.n Cnmlk, VP, Mr.need T~nology; Don Sica, VP, Mlnuflet&llnO. 
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Every auccessful company depend& on 
creatl'ftt, persevering, quality-conscious 
S)GOple. Finding, keeping and motivating such 
people is one of the keys to the •u~ of 
'el-Pro. 

Fel·Pro thinks of itself as a corpcrate family. 
One reason is that many employees have 
relatives employed throughout the company. 
from the factory to the sales force. Fel-Pro 
encourages this emplotment ~actlce, 
believing that familial ties promote employee 
loyalty and commitment. Sons and daughte11 
of employees often begin their afflllatlon with 
the company as summer workers. Many go 
on to full-time positions. In its history, 
Fel-Pro has never had e work stoppage-a 
remarkable record of corporate growth and 
harmony. 

Fel-Pro encourages Its people to be creative, 
resp0nsive and involved. Among the 

approaches &"1)1ayed are an "EmplO)'M 
For\611~ and "Wimer1 Circles." 

The Employee For1.m hu been fll\Ctlcnlng 
tor more than three decades! ReprtMl'1 Iv 
elected from each department meet month! 
with toP management to make woaars· vie-. 
known, offel' suggettlona and regiater 
comptalnta. The EmplO>'ff Forl.m has 1 

cornerstone of Fet-Pro'a employee relatlom 
program. It &e"'98 to US\R that ffV9tY . 
employee 11ievance, no matter how large o 
small, Is openly aired and resolved. 

This grCJl.4> reviews topics rangtng from h00t1i 
to stimulate productivity Improvements to tt 
brand of mustard served In the cafeteria! 
Suggestions trom Employee Forum ion 
have resulted In lmpr~ment of pr0(2uets a 
production proce$HI, cost savings, and ct~ 
advancements which have benefltted Fe1-P1 
customers and employees and the cornpan) 
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In 1984 Quality Circles we,.. ~ at 
Fef-Pro. Called "'Wlmers Circle&" they ln'f10tve 
approxlmataty ~uarter of the emp1oyees 
at ewry le't'8t of tne corporatJon. The Winners 
Circlea reconmend tolu'Uons to problema. 
Ind ayer 9"i haw been accepted and 
lmptementect 

lnterettingly, the Wlnnerl Circle - a concept 
that recognizes that emplo;ees are the 
uperta at the work they do - was Initiated in 
"White coflar"' areas at FeJ-Pro. It was not 
l.lltit the third year of the program that 
Winners Clrciea apread to manufact11lng 
11'988. 

The goal of the Winners Circles is to have 
emptoyee lnvohiement go beyond the one 

:·. hour weekly cirele meeting. The meetings 
,, lhOuld prodlJQll pood reeultt et an 

employee'a WOf1( bench, presa or desk for 
the otMr 30 l'lour1 as well. 

Fel-Pro employen are also encc:uaged to 
increase the total company productivity. A 
"Continuous lmpr~ment Committee~ wu 
established In 1980 to review en'1)1oyet 
Improvement suggestions. Since its Inception, 
it hu grown tc:i where nearly 3,000 
sugge&tlont are reviewed eaol'I year and 
about half have been implementec. 

The positive reaults of these prograrna to the 
company are returned to the empl01J881 in 
the wide range of benefits they share. Health 
Insurance Includes major medical. disability, 
sickness and accident. dental, viaion and 
hearing care. In addition, in-plant physiCll 
fitness facllltles with prof esslonal supervision 
help workers build and maintain good 
physical condition. 

Pror.NIOllM aupM'YfN 
'11-Pro'r ln-plMst physlaa/ 
ntnL'U t1Ctlf1Jn, wrtlCh '" 
.v~ lo. lttd uNM/v.ly 
&lfllll«J Dy, M tmploy"' 
wtftl(IUI ~. 
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™ c::omp8ny also operates a 250-acre 
recni&tlonal fac.lllty. Called Triple ~ ~anch 
(RM. symbol f0< Rest, Aecreation and 
Relaxation), It offers a aupel'\lised &urMier 
day camp for e~1oyees· children 7 to 15 
yeara Old. with bus service from plant to 
ranch and return at shift changes. The ranch 
Inch.des an Olympic-size pool for famlly fun 
and garden plots tor green thl.Ml'lbs. 

Anotheor Fel-Pro IMOV&tion is a company­
operated day care center adjacent to tl'le 
plant tor )l(IUl'lgtr children of employees. To 
foster advanced education, a tuition refund 
plan can be used by employees for special 
traln1'1g al'\CI study. For employee children. 
CO(lage scholarship grants are available. For 
those who need It. profe&Sional legal. 
psychologlcal and income tax counse~ are 
offered free. 

Emplcyee& receive one-day pay bonuses for 
birthday. employment anniversary, and pre­
vacation ... holiday and special-<iay gitts ... a.nd 
Christmas bonuses. A family weddif'9, high 
achoOI graduation. or new baby is cause f Of' 
celebration with a special check. A liberal 
company profit-sharing plan helps employees 
.-i;o; their retirement years. 

Emp~s repay the company for these 
\.ftJW&/ benefits through l'lard work. devotior: 
to proO.Jct quality and customer service. and 
lotalty to Fel-Pro. 

E~loVN turnover and absenteeism are 
exo&ptionalty low. Tl'le company benefits and 
so dO customers. who enjoy tlmely deliveries 
of quality-manufactureo Fe14 Pro products. 

The company's programs stem from a 
philosophy ttlat views employees as family 
members. By treating effiplOyties with 
deoeney and dignity, the company benefits 
from having people who are happier. more 
productive and dedicated to Fel-Pro's 
aucceu. 

++CJJ r .1. • -----· 
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Fel-Pro'a principal line of products are 
gukett fabricated primarily for use In 
Internal com1:>u&t1on engines wtileh power 
pas5ef"9'r vehicles, trucks and buses as well 
as farm. earth-moving, marine and other 
lnduatrlal equlP,ment. Fel-Pro also makes 
gaskets for compressors, pumps, 
transmissions and a variety of other 
11pp1tcat1ona. 

Dl.ri"'1 its early yw11rs, Fel-Pro's gaskets were 
al"°"le ctie--eU1 l,")rOducrs fabricated from 

wo= r.1.0 

fibrous materials. However, as passenger 
vehicle engines inereued in comp•lty, and 
a& t~ diesel engine became the primary 
powerplant for l'leavy-drty applications. 
gaskets became more acphtstlcatect 
products. The current generation of 
lightweight, tue1-eff 1Clent. pollution 
controlled, higiaQUtput guollne and diesel 
engines haa cnaated more demanding sealing 
requirements than 8't'er before. 
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the staridard Cl'y' which mechanics Judge 
;ukt\ performance. And. they are meeting 
the ll"!iQue dQmands made by race car 
drive~ and performance engine builders. 

In addition to pioneering gasket-design 
concepts. Fe'H'ro has introduced 
merchandising and packaging innovations 
that simplify parts stocking and handling of 
ga&keta. 

Fel-Pro was~ first company. 10< example. 
to engineer a.'."td lntr~ce gaskets with ari 
expanded ra,ge o! applications to reduce tt'le 
Inventory requirements of Its customers. 
Fel·Pro hes &lao been tM leader In 
packaging assortment& of gaskets In 
cabinets. on display boards and In display 
boxes. 

Fel·Pro also provtcn full coverage and 
avallability t0< all import makes and rr.odels. 
Over 80% ~ Its gaskets for Import vet-iicles 
are manufaC1ured In Its SkOkle plant. 

Fe/·Pro ln1CM1atton Tip•, can.d 
~IT, ... lat prof•lllonal 

mfdwnJcl Ind dc>-11-
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ChMnlcal Produol1 

A rapidly ~owing part of the Fel·Pro i:>roduct 
line ta a famUy of functional ehemlcats that 
includes specialty lubricants. adhesives. 
sealants and epoxies. 

Fel-Pro·s flrtt chemical product, mart<eted In 
the 1930s, was a copper-based anti-seize 
lubricant called cse. which was formulated 
to prevent seizing and galling of threaded 
t1tt1n;s, &tuds and nut&. OS-A•. &l"I l"l)roved 
form.ilation, is atlll the leading anti·&elze 
tutwlcant in the fl•ld. 

In the 19608, Fel-Pro introduced a line of 
gasket sealers and adhesi'Jes to complement 
its tull line of pre-cut gaskets. These 
prOducts. now sold through automotive 
chamela as the Pro l..ine~, were applied to 
the surfaces of gaskets as positioning aids or 
aa eupplementary sealers. 

In the early 19709. diversification became an 
important company goal. and both 
automotlYe al'Mj industrial chemical prOduct 
lines were broadened considerably. They 
rtCNI represent full lines of "chemical tools" 
utilized extensively in general industrial 
maintenance and repair as well as automotlYti 
repair and production. 

IW#to't ~Md abtuM c:iompioundt can help plant~ Md,._, 
,..,. ,_... ... Mta mott111.wl •• ..,,., Job. 

Such problems u leakage, corrosion, 
vibration and contamination, all 
c;omrnonplac:e occurrencea In many types of 
mechanical eQulpment are addressed b'J 
Fel·Pro chemical produCts. 

In 1985, Ftl-Pro acquired the Ciover9 
MarYJfact11lng Company. The marketing and 
production Of Its fluld &brl$1vet for use In 
lapping. "indlng. poll•hing, honing and 
sharpening components In equipment repair 
and maintenance was Ullnled by the 
Chemlcal Products Division. The addition of 
Clover products expanded Fel-Pro·a services 
to its distributora. It also simpllf iecl purchases 
by end ueers as CIOYer ~s hM 
applications and cuatomer acceptance in 
markets whore Fel·Pro ll"d.Jstrial chemic.la 
are al80 utilized. 



Fel·Pro formulates. tests and marutactures 
Marty all Its chemical product&, Including the 
pitented family of anaerobic locking and 
eeattng products. Anaerobics are used to 
lock ruts and bolts in plaee and tor flange 
eea11ng applications as a formed-In-place 
chemiCal gasket. Newest in the line of 
anaerobic ~sis ''TIGHrti. a nigh 
perfotmance. mutt;-purpose. no-drip 
anaerobic ge1. 

Fet-Pro views Its chemical produc.ts 
ltwolvement not onty u a profit oppoliuni1y. 
bUt u an l~nt complement to its 
0llk9ting acttvlties. Fal·Pro Is the on1y 
CQn1)8ny in tne WQrld basic in both gasketing 

id chemical eeaJing products. 
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flastomerlc Pam 
Fel-Pro manufactur~ and sells a wide variety 
of precision-engineered elastomeric parts. 
Some are included in Fel-Pro brar'lded gasket 
kit& and ~e are custom-fabricated to the 
specifications of 1 wiae range of customer• 
as original equipment. 

Fel-Pro cuS1om molds elastomeric parts In a 
variety of shapes and sizes. ProceS$8s used 
In production include compression. transfer 
and computer controlled injection molding. 
The equipment and proces~s utilized at 
Fel-Pro represent the most modern 
technology in rubber molding. 

Since Fel-Pro Is technically advanced In 
basic rubber compounding, adhesive 
formulation and metal fabrication, it is 
perfectly positioned for manufacturing parts 
combining elastorneric and structural 
materials. 

t:i899 P21 
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Fel--Pro's largest market ls the independent 
automotive afttrmarktt made up of 
warehouse distributors and their Jobber 
customers who rl.#1 neighborhOOd parts 
stores and machine shops. This chamel sells 
the Fel-Pro brand of gaskets ano sealants to 
automotive service mechanics tor car and 
truc;k rei;>aire. as well as do-it-yourselfera who 
maintain their own vehicles. 

Serving the needs of these Fal-Pro 
1utomoti..e service distribution outlets Is the 
raapol'lSlbillty of the Automotive Aftermarket 
Division. 

Wherever American and foreign-made 
whlcles are driven around the globe, Fel-Pro 
sealing products are ui8<2 Dy ttle people wno 
maintain tnem. 

Fel-Pro gaskets and chemical& are used In 
production of new car and truck englnn and 
lransmiasions through efforts of the Original 
Equipment Division. Fel-Pro account 
managers and product engineers are 
prominently in~tved from the design stage 
througi on-line production to help originol 
equipment makers seal nev.r gasoline end 
diesel engines for optimal performance and 
value. Tile Original Equipment Division also 
owrsees sale$ of replacement parts, in either 
packaged or bulk form. to the service pans 

····~:... ........ . 

division of automoti...e original equipment 
mal'1Jfacturera. 

Gaskets and elastomerlc parts are also sold 
to non-automoti...e original equipment 
manufaeturera for produetlon llne and service 
Ule. 

The Construction Proctucis Division markets 
Fel-Spant axpanaiOn joint systems to 
rnunJeipalltles. construction supply 
diatrlbl.Jtors and contractcn who build new 
bridges and flX older ones. 

The Chemical Products DI-vision wori<a 
thr~ hl.J"tdreds of industrial distributor 
customer& to sell fel-Pro $Hlants. edheSives 
and IUbrlcants for use In 11 broed cross­
seetlOn Of ll'IClu$trlal maintenance, repair and 
production operations. 

,.,.,.,,,., "CounfH Pro Tralnlno Proo • 11 d11lgMd to Jobwr ~ovnftr 
1 do '"''' /Oln o.nrr ind orrer 
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Worldwide. the ll'lternational Division 
coordlnatn tlie sate of all Fel-Pro products 
10 CA.I entire family or customers In Central 
and Soutt·, America, the Middle East. Europe 
and the Far East. 

Fel-Pro maintains sates and prOductton 
flCUlt~ tn Canada as well H perticipating in 
ICMnt ...entin a.-..cs licensing operations in 
EL6ope, tr'e M_(.ddte East and the Far East. 

In keeping wlt'"i ita pQSition aa the technical 
leader In '1Uketing, Fel-Pro l'las reeel'ltly 
entef"9d int" e9reament1 with European and 
.Japanese gasket manufaciurera to add new 
toehnlques a.no materlala to Its store of 
technical know-how and worldwide 
distribution. 

Fe~Pro and E.lring Olctitungswerke GmbH. of 
Feilbach. Germany, have introduced a new 
high den511y composite ga&ket material 
catled "Fei-Ring Hoce." 

Fel-Pro hu atso entered Into a aatas 
representation and diStributorship agreement 
\ltith Marusan Packing Manufaetl.l'ing Co. of 
1bk)io. 

Fel·Pro waa R1!\,1ted by the United States 
Department o.f Commerce with a Presidential 
T Award In 1982 for aubstantlal export sates 
Increases ~ a sustained period of years. 

Recognition has also come from major 
f ef.Pro customers, wttn the recelpr of the 
Cwrrnins Preferred Quality Suppliers 
Cet\ifteatiOn, the Detroit 0 Serles 60 

TEL N0:708-674-9379 1:*899 P23 

'•l·Pro gutefl end ~lt•mlcal prod11cfl "' uHd In ntw tnglnet .wl frln""'"1ottt 
by many of fht world'• lfldlltf Ult •nd fruclr monuf.ehl,.,.. 

Supplier Award, the Ford Ql Preferred 
Quality Award, General Motors Mark of 
Excellence and Spear #1 (Supplier 
Performance Evaluation And Reporting) 
Awards, Harley-Oavldson Long Term Panner 
Award and Mack Trucks Pedigreed Supplier 
Award. 

Fel-Pro has met or exceeded its customers' 
expectations for product quality. 
manufacrurlng expertise, responsive service. 
on-time dellvery ana quality of work life In 
every market served by the company. 
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Ftl•Pro quallt, •Nll'811Cf INflrtl 
with IN ,.,,,,,, and •Nlu•non ot 
ell lneomlttt ,.,, IMftf'IMa, 

Communication and coordination are key 
factors In the auccess ot any enterprise. 
Fel-Pro people convnunlcate and coordinate 
successfully t:>eea~se the company fosters an 
etmoaphere or gpemess and because au 
~rations are in close proximity at the 
Skokie location. 

Materials testing and evaluation, proouction 
engineering. tool and process engineering, 
and quality control ... product manufacturing, 
packaging, shipping and handllng ... data 
prooesslng ... the rTUJltiple facets of marketing 
that Include sales organiations, market 
research and planning, euatomer services. 
and product promotion ... all are combined at 
Fel-Pro's Skokie facilities The main 
manufacturifl.d and office taclllty, etflciently 
organized end fully equipped with modern 
mael'linery and Instruments. Is entirely air­
conditioned f()( maxlml.fTl employee comfort. 

Tl'\ree divisions comprise Ftl·Pro's 
m~acturlng operations. The Metallic 
Division produces cylinder head and 
manifold gasketlng made from metallic and 
cQrlll0$lte materlala. l1"8 Steel Rule Die 
Ormlon produces gaskets fabricated of 
fibroua materials. The Rubber Olvlalon 
~s a variety of polymer grades 
which are then calendered, extruded or 
molded Into sheets or flnl&hed products. This 
division 111so prociJc;ea Fel·Pro chemical 
prooucts and puts them Into cana, tubes and 
bottles. 

A Packaging Division packages all categor 
of gasket and chemic.at proelJcts bearing the 
Fel-Pro brand name as well as brane1 names 
of many original equipment and other private 
label euatomers. 

A OiatrlbuUon Oiviaion receives and sto1 
inventoriM of raw materials, bulk parts and 
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padca91d goods and prepares customer 
orders for shipment. 

Fel-Pro operations are supported by a variety 
of essential staff departments. Critical to the 
company's succes.s are its Materials and 
Ctlemstry Laboratory and Mechanical and 
Engine Testing Laboratory. 

nie Materials and Chemistry LabOratory 
formulates all Fal·Pro cherncal products and 
rubber oompo.nda and tests all critical 
Incoming materlala to exacting specif icatlons. 
The Mechanical Ind Engll't Testing 
Laboratory performs dynarrometer tests and 
extensl'f't field t01te of all gaket designs 
under deYelOpment. 

An Advanced Technology Department was 
Rtllbll1hed In late 19&0. The qlnwl'i and 
technicians within thla group are dl'v01ed to 
aoMng "tomorrow's problems" In seafirQ and 
gHketing tecnnotogiea. 

Through such computer programs as "Finite 
Element Analysis," the Advanced Technology 
OeQartment la establishing the basis for 
Fel-Pro's leadership In the 19908 and beyond. 

Current production starts in a modern tool 
and die-making department where tool 
designs are fabricated by skllled craftsmen 
Into the dies and molds needed to produce 
the Fet-Pro line. 

Sain diviaions furniah cuatomer liaison and 
monitor at all tlmee the needs of the 
distributors and Installers of Fet·Pro 
product&. 

TEL. N0:708-6?4-93?9 .**ec:;i9. -~---· --~-

Promotion. customer c:orrvnunlcatlons. 
advenlslng and product cataloging are 
lmponant Internal f111ctlon1 which 
incorporate a complete ar1 department. 
typesettlng'facllltlea and an expanded print 
ahoP. 

Permeating all aspects of Fel-Pro operations 
Is an ethic of product quality and reliability. 
The company is heavily involved In S.P.C -
statistical process control - programs and 
strives to deslgn quality assurance into its 
products during the d.,.,.Jopment 11age. The 

Jrance of product quality is considered by 
Fel-f)ro to be a e>art of ::h emplovee's IOb. 
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Complete Mad ut• now down 
'•I-Pro'• tN11 PIQk1gln1 line. 
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Comput•rtred 11101t· .·-
pertonn.nc. 11 I 
cllromatogreph 
(b.cltoround) Infrared 
ff1Un1 tGUIJ>ment ,,. 
Utlllztd to C1 
qu1llll11 of chemical• 
1nd coated tt1. 
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If there is one WOfd that describes the 
Fel-Pro Corporate Family in its corrvn~ities 
and Industries, the WOf'd Is Involvement. 

Fel-Pro is in't!Ol't49d In the arts. civic 
enterprl888. and charitable causes 
throughout Its comml.l'litiea and In 1 variety cf 
a~lvltln for the advancement and 
ln'!prowment of its industries. 

Since 1973, a F11-Pro resident sculptor has 
utlllzed the COt'l1"8ny's ecrap and raw 
materials. as well as manufacturing 
processes. to create sculptures. m:>btles and 
other works of art. 

The company has gone beyond corporate 
patronage cf the arts by actually 
lncorporarlng an Into tne incJustrial 
environment. Fel-Pro artworks are displayed 
at community and trade fl.Ritlons, tnroughout 
company fac:llitles, and at customer sites. 
They dramatize the compatlbllity of industry 
end art and also ar'9 a unique projection of 
the art and aelence that go Into creation of 
Fel-Pro prOducts. 

Fel·Pro emplQyeeS gain stature in their 
nelghborl'IOOds when tl'\ey sponsor local 
groups and organizations for donations from 
the Fel-Pro Better Nelghborl'lood Fund. This 
fund has &Pof"lsored hundreds of projects in 
churches. day care centers and other local 
organizations to help enrich the 
neigl°'t>or1iOOCI in which Fel-Pro employees 
make their homea. The fund la administered 
by a standing CQITV'nlttee of empfCJtE!M and 

arnJ11lly dl&penses fll'ds In the slx-19'1 
range. 

Tl'le Fel·Pro Mecklenburger FOll'ldatlon 
makel major c;ontrlbutlons to metropolitan 
charitable cause$ and aocl11I aervioe 
agencies. Tne company atso otto,,, • 
Matchlfvd Gitt Program, which matches 
emp1~· contributions to any non-profit, 
tax.._empt organiUtigfl, Fel·Pro empl~ 
are active in a wide ra9 of civic 
IX'ldertakings, an activity enCOJaged by the 
company. 

In the automotive lnoustry, Fel-Pro was acti...e 
in the deVelopment of. and nas remained 
acttw Ofl the 1cMaory corTmlnee for Project 
TEAM (Training Ind Employment of 
Automoti...a Mechanics). TEAM Is a 
'«&tional training pr(9am to help 
economically disadvantaged youths gain 
training and employment as automotive 
mechanics. Fel-Pro provides major financial 
support ror thlS prcvam. which 
slmurtaneouaty addresset both an Industry 
problem (a shortage of mechanics) and a 



hl-Pro'I cotnl*fT,,.,,.,,, and mlnorft1 
aolon IJfOfl'9IM. ..,.. tKOfnlnd ~ Hlf COtpONet 
It~ A•M'd trom rM ChieafO S11~ 
~ ol dN loutftem Chl'lllJMt l.Mdtrtltlp 
Collf9r9nc:e Md &hr ltllnotlf1 lntonn1tlon ttetmal 
CMW -4 1 ,,,._ tront IM Mlnoffty 

....... ~· c.rp. 
eoci.tal problem (youth unamplatment). 
Fei·Pro reUreet and retired auto meenanie 
tea:cnera. paid by the oompanv. are actively 
training trade achOOI ano junior college 
.•tuctanta through onglne sealing 
pr$Nlltallona. 

SeYeraJ Fel-Pro corporate officers have 
'9fWd In poaltiona of leadership In various 
~ry trade usoe1at1on1. Fel-Pro nas been 
honored by NYeral local and natlonal groups 
tor Its progressNe attitudes In offering 
minority empfotment opportunities and tor 
.. rving the special needs of its female 

1)fo/Gel .. 

ln recognition of his many years of Industry 
leaiderehlp and Mrvlet, Elliot Lel'\maM has 
bean honored aa Automotive Aftermarket 
Man o1 the Year by Motor Magazine. 
Automotive Man of the Year ~ the 
AYtomotlve WarehOUM Distributors 
Anoctation. 8l'ld P'\aa roeti* the Triangle 

Automollrt U'11 ol 
lftt .,,., Awlld trom 
Allfomolffe W,,.,,OUN 
Dl•trlbutor. A~llon 
1ymbollm ,.,.Pro't wn,,,.llf#on, to rtr. 
Mh11JU1Mnl OI lft 
lndu1trlH. 

Award of the Motor ana Equipment 
Manufacturer's Association. 

One award truly salutes the success shared 
by all Fel-Pro people. It Is the Excellence In 
Management Award from Industry Week 
Magazine, pre5e11ted in 1990 to Board of 
Oirectcm Co--Chairmen Emeritus Lawis 
Weinberg and Elliot Lehman for 
Implementing and maintaining sW'd labor­
mariagement relations. 

Thls award recognizes there Is still an 
Important place In business today fOI' a wea­
operatod famlly-owned, ~rtlcipati'r'91y­
managed company. 

------------~·--·--·~-· -····-. 
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Afembere 

Phillips Gasket. Berrlck Industries and Power 
Componer!ts. Ltd. are new members of tne 
F'el-Pro Corporate Fa~ly. 

• Phillips Gasket. located in Hemet. 
Callfornla. supplies replacement gaskets 
for caterplllar engines. 

• Serr/ck lncilstrlH In Huntington Beach. 
CAiifornia, dlatrlbute& replacement parts 
(i.e., pi,tons. linert, ring1. crankshafts. 
heads) for Detroit Diesel and Caterpillar 
engln.s in tM United States. Canada and 
Latin America. 

• Power Conv>onent$, l.td. Is located in 
Walton-On· Thamn. &ngl•nd. near London. 
Thay also distribute replacement pans tor 
Detroit Olesel and Caterpillar engin111. 

Ftl-Pro lnCOtpOr•led 
7450 North McCormick Boulevard 
P.O. Box 1103 
Skokie, Illinois 60076-8103 

--·-· - .... ; ·,. - . 

The combined strqth of these COfl'4)1nles 
gives Fel-Pro a str0t9 position in the heavy­
duty replacement 91"91ne parts mal'Xet. 

The name Fel-Pro ha been symbolic of 
innovative leadership and excelte~ In 
proaucts anc1 services In the world of 1Ullng 
and relalw ar1u linQt 1910, The Fel-Pro 
Corporate family pledga, continued 
dedication to innovation and excellence, 
serving a growing famlly of customet1 
wor1cJw1Qe in ttlc years aneaa. 

-·.·-. .. - --:::- ···: ·. 
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~ i11 Oc1111ral M0&on' 
1111111111 l'CIOUl'l:R l.h.,-nmenc 
uUd uhman ewe vrhy h;r 
eompany llhouldn '1 bl able lo 
do dlt urne Miit or lhinp Pel· 
Pro dote tor llwlr employees. 
and he IOICS her, "l can '1 .,.. 
&Ml' for Oeneral Mot0n. but 
Ill)' fcicllng i1 thi1: Ocnetal 
Macon ia a publ~ly owned 
firm. They have stocl:Mlden' 
mccunp. The notkholdcr ii 
1oifta to come In and •Y. 
'You're •pendins 100 mucfl 
money for a Day Clmp for 
)'Ol.lr employee& and you ahou ld 
JiYC II io me In dlvidtnd1. 1 

Whir answer YolOUld J hlvr?" 
She said, "Whtf answer do you 
alvc )'ounelr.'' Lthman IOld 
her, "Thi& la ..tiy 11111 i1 • 
elolcly beld corpora11ot1. We 
!\ave no 1&oc:kholden outside of 
the family. and this i1 wflal die 
r.mDy wanu. Nobody'• a&ln· 
dud of livina it goina to be 
da.lnqccS because we've a· 
tabllalled I Day Camp for die 
beneft1 of our peopk. We can 
afford ii i>ecaule YtC know U\IS 
~ company 11 ao1 soing to 
an IO NII at e kw bocauae wc 
hl11t I Day Carop." 

()oi:e ll I apeakit1g tn&tae· 
ment. 1 man came to Lcbman 
with le&n ill hi• eyes, aaytna he 
~d love lO ck> what Fcl-Pro 
does. Lehman relates, "So I 
aald, 'Do id' Aad he t&ld, 'I 
can'&. We're uniOfliz.ed. die 
iuUon •r• lo Jive ii to them in 
wqea and houn, lha! I.be pct>' 
pie •·ill &W cart ol ll for 
dlemldve&.' '' Ldunan lhl'QWI 

up Ii.is haM&. • 'Becawit or whal 
ic costs II& OCI I mlC'l'O bWa IO 
ND Triple l, we lu»w our 
~couldn't dupllcale ii 
themaclvu." 

lm'Aualry Issue• 
PalU)' because or la .UC -i 

!he cooperative attitude of Ill 

~rorcc. Fcl·Pro 1111 iwi&h· 
llood lflocb Wilhill the In• 
dumy _ Albu!M, whirh war. • 
ma1erl1I lttod In 1hc cumpany · • 
manuf1tturin1 prcccu bQ:auac 
of ill auperior heat reslsui~ 
Ind mlltibllt)I, IW been 1bln· 
doned. 

"We wen& out and found 
ocber 11111eria11," 11y1 Lehman. 
"and lhit hid 111 impte' on ow 
prontability, beca111e we re· 
pieced !he uhucos with pn> 
ducu lhll COii man: and require 
ldditional treatment And we 
can't set paid for that... lk 
adds lhal DOl 111 or lhc a»im· 
petl!On in psbf ing havt re· 
moved ubcsto. from dtc:ir 
producu. Tbe Environmental 
Protcaiun Agency hu lot! ita 
t'llt 1rain11 rhe 111e of ubcltOI 
in 1111omoblle paru man· 
ufaclurlna. T1le COlitU hlYe 
decermlned chat ii hu "°' been 
proven that IJtt rroata of u1i111 
other mar.crlaJa are balanced by 
the 111/inas "' healtti-re111ec1 

'°"'· A flC\or Chat his had an 
tff'cci on rcplat:emcnr paru 
manufac1\lrert II tlllt can arc 
made beaer than Ibey uled to 
be. and thb mam chat repair 
ralel art dowtl. 111 recent years. 
mall)' unaller paket c.ompaniu 
have 11C11 bed able to compelC 
In the shriJ\tlna markel, and 
Fcl·Pro haa picked up markcl 
shirr • a restllt. Alklther blJ· 
andftj faaor for lhe compa!I)' 
arises from lcthnolo1ical 
chansc. Tbe Cou.r C)'linder en· 
1i11C1 ~ iadl)' Nft with 
fa1 more J>111Cliion U'id under 
hlghca prcuure 1b111 ye .. 
reryw'& bfa v... ... 1be ta­
crwc ill teichnolol)' required to 
mile &aHeu !hat deliYCt the 
app109na1e performance pro­
d11ee1 I IDOl'C Clpcll.li¥e pro­
duct. 

The bulk of Pel-Pro's Wei la 
to Ille MOmebllc aftunwbl. 
11'e ~ bu)ltt b I plftJ 
wholealer who wpplia repair 
lhops, ICr'Yiice IUUoni and 
dcalcrt. Oaabca rsprc:etlll 2 c 
of UIC replxemena pan ln· 

Full Service Letter Shop 
You Print The Job and We Do The Rest 

Direct Mall Specialties 
..l".• -· •• !o· ~ .,._ -~ •,_. 

•Data processing Including pre-sort carrier roult malling 

•Inserting. labeling, ~rtlng & bagging 

• P1-nt load rNlllng dlr.counl$ with delivery to 
des lsnarftf post ofllces 

Call Suburban Mailing Services 
708-3&6-9200 

Fa~:7o&-366-9207 
900 S. Dea Plalnea Avet1ue 
fornt Part, llllnols 60130 

Trlplt • llMdl, ,.,.,.,., ~ nmttlonal "",.., 
camp. 

duney'a volume. Of dlll ZI, 
Lehmlll Cllilftllel .. Pel-Pro 
llu I 401 lhlrc. MOii car 
ft'llnuflct\ltefl OllCIOUrte far 
aukeu a... the capital m. 
\ICSllntlll ii 10 ~. but lalcl ID 
oriBillal ~ 
Riil OllJ)' I mall Jllft or'i: 
Pro 11 budnea&. ''Ju I tamil)'­
""ned buM:u, ¥Olmnt la ... 
lhe dettrmilWI& ,.. '.. Leit­
man e11plalm. "We would liU 
10 hl"C • ~ procNccium 

fabulous Suilinp at a Reduced Prkt 
S.. lt\11 Ila ID& 'lqlt "'- "1Aiidtlm 11 Pft 
... $12'0 • , • lldl!M $300 ... Now St$O 

Oie,. !mtl Brm-l blliaS~, 
a._ $991 •••• ltduad $300 ••• Nn $19S 

A kS6a tlBl&i6.UWoci 8dl f.111 Niki 
~ S691 ...• Reduced SlOO .•• Now 

See Whal'• New at Richard BtMett 
Wldl PQc.tcc Sqamw. hes. loll' nc.. • 
~IDMatcb 

AJIOQa SNn LiDe FeaturUia Fine Ellropcm 
Peka & I Triple Piiied Collar A Oalfa 

Mm'l l'am~ 14 Gold Jlllled Oftts. 
ea.., Sea. McllerOlpl. l1e ~A ClGal' PW 

Chome ftn 17 DllTorent Fabrics A 
7 Difl'mrt S~lea. t>dlYUUS In 3 Dlys 

eoe. aea. SU> •• Redlxed SlOO •• HtlW WO O-""'• ,.,~ SlOO, ,N(ltll 
All 111-SIOCttqiiiaii"~ 

licbard .Bttmt l 
Custom Tailors 
D Sc:IU1h LaSalle Sm:a 

OIZ):SU.3016 
MONlly ·Friday: 91.111. ao HOp.111. 

s.vi.,: 91.m. IO 2 p.111. 

RA'/wM I !Jplrc < • Jl.1992 
• 



11.1 • r- ~~ -rri;u 11'1'-· "'-'JJ I --r 

::·Lnaats---------h-?·W __ d. 
·' • .. ... ~ ICioa wMdl Ml '*" lllwtved 

hlw *" you dell ~ lhc in nportlna. "In 10101 
cet ~. U alobll. II LehmaA 11)'1, "rifhl 

IWI)' )'Oil pt mYOl\'Cd ia dUllp 
you aever SGC involved with 
before, I.Ike whit's die dollar 
worm. "' lllould we mm me 
purebuc In dollan or in local 

eurrciq. Since corponac eul· 
Nl'C ii IO impotWll ID Ill, Vte 
ha"9 10 be eoramed •hh dw 
- wt.al .... their kal llU· 
dard1. and It their local llU· 
dardl 1tC oat 11P ID CIUI local 
lllndardl, Whir do WC do about 
llYI~" ~- .... 

How To Win 
Times ore tough. You can't count on things getting easier. And you can't 
afford to take your future for granted. Here·s What you can do: Invest In your 
own oblllty to grow. to be more conndent. more decisive and to make the 
most of challenging situations... with Dole Carnegie. Prof$$SIOOOI Training. 
Investing In yourself Is your best Insurance for tough times. And the best way 
to do that Is with Dole Cornegle1, the training used by tens of ttlousands of 
professionals every year. Ifs the right training for the real world. 

Choose from eight Don't wait any longerl 
dlff erent Dale Carnegie. Inquire todayt 

Programs 

Focus area& include ... 
• Control stress and worry 
• Improve relatlOl"'l6hlp1 
• Enhonco communleatlon akill& 
• Increase &elf-confidence 

• Strengthen l&adership abilities 
• More effective pr9'entotlons 

• Monoge more efficiently 
• Mottvote yourself ond others 
• Improve yovr soles skllls 
• Quality prospects 
• Identify buying aignola 
• Set ond ottoln gools 

Programs now forming In these 
locatlonsl 

Auroro 
Chicago loop 
Crystal Lake 

Deer11eld 
Downers Grove 

MefrllMlle. IN 
Palos Hts. 
Rosemont 

SchoumDUrg 

For more information, or to meet with a 
trolnlng consultant to discuss your needs 

or tne needs Of your teom, 

call: (70a) 911-1900 

. The Right Training for the 
Real World 

Successful people don1 wait for career grow1h to toke ploce; 
Instead they look tor ways to make It happen. 

With o-a1e cornegi --~;c;;~,,<;;: 

Training. 
~Dole Carnegie Trolnlng• In the Metropoutan Chicago Areo 

pn~~nted by Bowen &. Associates, Inc. 
1333 Butterfield Rood; Suite ,140 • Downers Grove. IL 0051 ~ 
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be here tor a lolls 
· e to come. 

.... Up 
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I aomctimc1 think that ~ ln creatlna man. 10mcwhat 
overc1tim.ated hi1 ability. 

may well take IOmC time, u lhl 
automobile's Impact is fell only 
after 1 1Xl1Bin W\lmloG level Is 
reached. II will be interesting to 
see >iow the Fel·Pro fa.iDUy 
Ylluci will deYelop, U thole 
tamillea Involved M1cll across 
the wwld. 

FREE CONSULTATION 

- FOR ANY BUSINESS -
RATIONAL COST REDUCTION 

MAKES YOUR DOLLARS 

STRONGER 
LEARN 

COST ANALYSIS 
TIME COMPRESSION 
LABOR REDUCTION 

M.W. KEITH, BSME 
NOATMWEITERN UNfV. ,H, 

(708) 4764372 
PA!! CONSUL TAT10N 

Shockingly 
~ Low Prices! 
j Hewlett Packard 

Laser Printer Toner 
Cartridge• 

92295A 

$749~~ 
P1ut LMtl T"' lftCI UPS 

. ..... · .. 
. .otcarWUde 

• . '•'·I ''·"· ... ':· ·' ... ,. -~ . 

Overcharged on Electricity? 
We Save Yoa Money 
Analysis of bills on: 

Electric • Gas 
Water • Sewage ·Telephone 

No out of~ expense. 
Compensation o~ from discovered 

511 ln errora and rate changes. 

641 TimberhlU Rd. 
oe.tlelcl, llllDoll 60015 

708·940·9887 

REGGm SCHWARTZ 

MIDWEST LASER SPECIALISTS .. 

''.Prcpnu Outomlzed for Stmll BmlKU ~ .• 

IUSINl.8S INSUIANCE • DISAIILn'Y 
HEALTH• BMPLOYKE IENllTn 

BUY.sEU AGREEMINT8 
LIRINSUJWQ 

HIGH RISK MEDICAL -
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f'EL.PB.0'6 POUCY ON FAMILY l&AVE 

Pel-Pro's family leave provides unpaid le.ave of absence to male and female employees for 
penonal reasons, such as care for a newborn child, care for seriously ill children or elderly 
parent, or adoption of a child. 

With the consent of your supervisor and the Personnel Office, you may take up to three months 
of family leave with no pay. Full benefits continue during family leave. Following a family 
leave, Pel-Pro will guarantee your job . 
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DRAFT PRESIDENTIAL STATEMENT TO BE RE.AD AT ClA MEMORIAL SERVICE 

I was deeply shocked by the tragedy that struck outside CIA 

Headquarters, taking the lives of two cutstanding citizens and 

public servants. My profound sympathy goes out to the loved ones 

of Lansing Bennett and Frank Darling. To their gravely wounded 

colleagues, I send my heartfelt wishes for a complete recovery. 

With all of you, I feel the sorrow and the loss you have 

experienced. 

And let me thank you for the unique service that the Central 

Intelligence Agency provides to this nation and to the cause of 

freedom. I know the risks that CIA officei·.s frequently are asked 

to take in hostile environments far from home. It is all the 

more outrageous when an act of senseless brutality, not un2.ike 

the terrorism we seek to combat throuqhout the world, strikes at. 

home, at two devoted colleagues. As we mourn their death, W8 

remember their lives and the cause they served. Their nation is 

forever grateful for their service and the continued service of 

all CIA employees. 
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DMe: FEBRUARY 3, 1993 

Type of Event: 

Date: 

Site: 

Guests: 

Entry: 

Parking: 

Chairs: 

Place Cards: 

Special 
Instructions: 

RESIDENCE EVENT TASK SHEET 

RECEPTION FOR NEWLY APPOINTED MEMBERS OF CONGRESS 

THURSDAY, FEBRUARY 4, 1993 Group: NEW MEMBERS OF CONGRESS -----------------
_E_A_S_T __ R_O_O_M ________ Rain Site:_~s~AM~E.__ ____________ _ 

250 Dress: BUSINESS Time: 5 • e Q PM to: 6 • 3 a PM 

VISITORS ENTRANCE Exit: EAST ENTRANCE 

yes JL no Location: EAST EXECUTIVE AVENUE 

NO Tables: 3 Platform: 8 x l 2 EAST W~LL CENTER 

yes no .K Handouts: yes _ no x Site: ---------------

TABLE IN CENTER OF ROOM FOR HORS-DLOE!JVBES BEVERAGE 'l'I:IBLES 
' 

TO BE CENTERED ON SOUTH AND NORTH WALLS. 

Food/Beverage: FULL BAR, HOT AND COLD HORS-DI OE'MVRES 

Serving Time: 5:00 PM Location: EAST ROOM 

Principals: THE PRESIDENT & MRS. CLINTON Site: EAST ROOM/BLUE ROOM 

from: 5: 1 5PMto: 6: 15 PM Remarks: yes _x_ no_ nme: 5: 20 PM 

Receiving Line: yesX_ no _ Time: 5 : 2 5 PM Site: BLUE ROOM 

WH Photo: yesX_ no 

Social Aides: 6 

Podium: yes~ no 

Time: 5; 15 PM 

Carriage Call: yes _ no x 

Type: TOAST LECTURN 

General Edit: yes X-- no _ 

Door Openers: yes _ no x__ 

Location: CENTER-PLATFORM 

Announcer 
Mike: 

x x 
yes _ no _ Other Mikes: yes no Site: -------

yes X no Other requirements: Recording: 
----------~ 

Honors: yes_ no _x_ 

Type of Music/Entertainment 

MARINE JAZZ COMBO 

Site 

GRAND FOYER 

Staff Contact: ANN STOCK/ JOYCE BONNETT 

Time 

4:45 PM -------

Outside Contact: _____________________ _ 
phone: 71 36 
phone: 

Reimbursable: yes _ no x_ Bill: 



NOTE: GUESTS WILL BE INVITIED TO ARRIVE EARLY 
AT 7:00 pm FOR A TOUR OF THE STATE FLOOR. 
AT 7:30 pm THEY WILL BE ESCORTED TO THE 
RESIDENCE. 

3te: FEBRURY 3, 1993 
RESIDENCE EVENT TASK SHEET 

rpeof Event: D_I_N_N_E_R-----------------------------------------------------------

ate: WEDNESDAY, FEBRUARY 3, 1993 Group: PRIYATE DINNER WITH HQTISE GUESTS 

ite: SECOND FLOOR RES I DENCE Rain Site: _ __.:S:::.::AME~==------------------------

iuests: 15-20 Dress: BUSINESS Time: 7 : :S 0 PM to: 9 • l a p M ( A P P RO X . ) 

ntry: SOUTH WEST GATE Exit: SAME (HOUSE GUESTS) 

'aoong: yes _ no JL. Location: -----------------------------

:hairs: ~o Tables: Platform: NO 

'lace Cards: yes .x. no Handouts: yes _ no x.._ Site: ----------------------

.'Jpacial 
, nstructions: 

Food/Beverage: REFRESHMENTS, FULL DINNER MENU 

Serving Time: 7 ;3 0 PM PASS DRINKS IN SECQND pr.ooift:ocation: H..U.t.WA¥ 

~:oo PM SERVE DINNER IN DINING ROOM 

Principals: THE PRESIDENT & MRS. CI.INTQN Site: SECOND FI.QOR RESIDENCE 

from: 7 :3 0 PMo: W.ltD.EM Remarks: yes _ no ~ Time: ------
Receiving Line: yes _ no L Time: ___ _ Site:-----------------

WH Photo: yes x_ no 

Social Aides: N.Q__ 

Time: 7; 30 PM 

Carriage Call: yes no~ 

General Edit: yes 1L no _ 

Door Openers: yes _ nox.._ 

Podium: yes_ no x.._ Type: 
______________ Location: ________ _ 

Announcer 
Mike: 

Recording: 

Honors: 

yes _ no x Other Mikes: yes _ no _ Site: ----------­

yes _ no~ Other requirements: --------------------
yes_ no x__ 

Type of Music/Entertainment Site Time 

MARINE PIANIST SECOND FLOOR H~LLW-li.¥ !-•.JS PM 

Staff Contact: ANN STOCK I ANN Mccoy 
Outside Contact: ________________________________ __ 

Reimbursable: yes ~ no Bill: 

phone: 71 36 
phone: 


