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To: Cathy.St.Denis
cc: Allen.Erenbaum
Subject: Question on L-visas

As part of the Nurses Relief bill that was enacted last year, there was a section on L visas. The 
representatives of Andersen Consulting who got Senator Hatch to offer this language is very interested 
INS issuing the regs because there is some urgency in issuing these regs to address the situation that 
this language sought to address. I suggested they speak with the appropriate person at INS who will be 
working on this reg. Do you know to whom I should refer them? Is Jackie Bendarz the right person. I 
will fax you the law. Please let me know. Thanks.
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Public Law 106-95 
106th Congress

An Act

Nov. 12, 1999 
(H.R. 441J

Nursini' Relief 
for
Disadvantaged 
Area? Act of 
1999.
H use 1101 note.

To amend the Immigration and Nationality ^ respect to
for the admisHion of noilinrinigrant nuraea who will practice m health professional

shortage areas.
Be it enacted by the Senate and House of Representatives of 

(he United States of America in Congress assembled ,

SECTION 1. SHORT TITLE.
This Act may be cited as the “Nursing Relief for Disadvantaged 

Areas Act of 1999”.

4-TEAB period.

nurai who meets the qualifications described in se^on 2l2(mXll, 
and vrith respect to whom the Secrete^ of Labor 
certifies to the Attorney General that an imexpixed attertation 
is on file and in effect under section 2l2(m)C2) for the facility 
(as defined in pection 212(m)(6)) for which the ahen will perform
the ^Section 212(m) of the Immigration and
Nationality Act (8 U-S.C. 1182(m)) is amended to read as

“(mXll The qualifications referred to in section 
lOUaXlSXHXiXc), with respect to an ^en who “
United States to perform nursing services for a facihty, are that
the obtained a full and unrestricted license to prartice

professional nursing in the emmtiy where the alien obtained 
nursing education or has received nursing education in the
United States; ... , _“(B) has passed an appropriate ejmmmation (recognized
in regulations promulgated in consifitation ^ith^e Secro^
of He^th and Human Services) or has a full and unrestocted 
license under State law to practice professional nursing m
the State of intended employment; and

“(C) is fully qualified and eUgible under the laws (inclu^g 
such temporary or interim licensing ^®9u?^ements which 
authorize the nurse to be employed)
intended employment to engage in the practice of professional
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"(2^?^i^atteatatioa i^tied to in section 10UaX15i(HK0(c), 
with respect to a facility for which an alien will perform services,
isanatt^^^^^^Mo^^ ,K0 ™,mren.«tta of paragraph

'*■ “(11) The employment of the alien »m not adoersely aff^ 
the wages and working conditions of registered nurses similarly
'"^^‘■(hif'The alien employed by the facility will be pmd Ae 
wa^e rate for registered nurses smiilarly employed by the
facility^ The faciHty has taken and is ta^g toely and sipifi-

SSefr»d sSSl
s^y^a^“ri^Siy"»rre;-eSe;S“fSeSss
on nonimmigrant registered nurses. q“(v) There is not a atnke or lockout m the course of a 
labor dispute, the facility did not lay off and wiU not lay 
off a re^stered nurse employed by the facility witl^ the penod 
beginning 90 days before and end^ 90 days after the date 
of filing of any visa petition, and the employment of such 
an alien is not intended or designed to i^uence “ el^taon 
for a bargaining representative for registered nurses of the

llltxSxlf
tisuch bargaining representative, notice of the filmg has be^ 

prcivided^to the registered nurses employed at the facility 
though posting in conspicuous locations.

“(vii) The facility will not. at any tune, employ a number 
of aliens issued visas or otherwise provided nonmmigrant 
status under section 101(a)(15XH)(i)(c) that exceeds 33 percent 
of the total number of registered nurses employed hy the
^^”^Siii) The fadhty will not. with respect to any alien issued 
a visa or otherwise provided nonimmigrant status under section
101(aX15)CH)Wte^^ the alien to perform nursiM services 

at any worksite other than a worksite controlled by the
^*‘'^'^<xYi)°\ransfer the place of employment of the alien

from one worksite to another. . . „
Nothing in clause (iv) shall be constnied as reqi^g a fai^ty 
to have raV^n sici^cant steps described m such claime before 
the date of the ^tment of the Nursing Relief tor Disadvan­
taged Areas Act of 1999. A copy of the attestation shaU be 
prodded, within 30 days of the date of ^g. to registered

shall be considered a significant step reasonably designed to recruit 
a^nf^ retain registered nurses:

Deadline.
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Expiration date,

AppHcability.

Becorda.
PubUc
informatioii.

Procedurea.

Deadlines.

PUBLIC LAW 106-95—NOV. 12, 1999

“fit Ooeratdne a training program for regi^red nurses 
at the faality or financing (or providmg partiapation in) a
training program for registered nurses elsewhere.

reasonable opportunities for meaningful
TheShall not be considered 
S^be aS exclusive list of the significant steps 
to meet the conditions of subparagraph (AXiv). Noting m tins 
subparagraph shall require a fac^ty to take
if fl^ty can demonstrate that taking a second step is not 

Subject to subparagraph (E), an attestation under subpara-

o. .h, 
.3^.0

MTS ^pta'S .t.'iaSS
if^e facility states in each such petition that it continues

this
with reject to more than one registered nurse m a smgle 

XEXi) The Secretary of Labor shall compile 
for pubUc examination in a timely maimer m Wa^ington, D-C., 
a list identifying facilities which have med petitions for non- 
SnSgr^te Sr section l01(aX15)(H)(i)(c) and, for each such 
St?, a copy of the facility’s attention ^^^er subp^agrag 
(A) (and accompanying documentation) and each such petition fi
^^^^'(iif^e^Secretary of Labor shall estabbsh a process, mclu^g 
reasona^ble time limits, for the receipt, mvestigafion, and d^spositim 
” coS)laints respecting a facility’s faJure to “e^t conitao^ 
attested to or a facility’s misrepresentation of a material fact in 
an attestation. Complaints may be filed by
or organization (including bargaming representative^^soci^^ 
Lemid appropriate by the Secretary and
as determined under regulations of the ^ecretaw) The Secrete y 
cliall conduct an investigation under this clause if th^e is reason 
able cause to believe that a facility fails to meet con^tioM attested 
to. Subject to the time limits
subparagraph shall apply regardless of whether an attestation is
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the intereated parties and an opportunity for a hearing on the 
complaint within 60 days of the date of the determination.

“(iv) If the Secretary of Labor finds, after notice and opportunity 
for a hearing, that a facility (for which an attestation is made) 
has failed to meet a condition attested to or that there was a 
misrepresentation of material fact in the attestation, the Secretapf 
sliall notify the Attorney General of such finding and may, in 
addition, impose such other administrative remedies (including dvil 
monetary penalties in an amount not to exceed $1,000 per nurse 
per violation, with the total penalty not to exceed $10,000 per 
violation) as the Secretary determines to be appropriate. Upon 
receipt of such notice, the Attorney General shaft not approve 
petitions filed with respect to a facility duimg a period of at least 
one year for nurses to be employed hy the facility.

“(v) In addition to the sanctions provided for under danse 
(iv), if the Secretary of Labor finds, after notice and an opportunity 
for a hearing, that a facility has violated the condition attested 
to under subparagraph (A)(iii) (relating to payment of registered 
nurses at the prevailing wage rate), the Secretary shall order the 
facility to provide for payinent of such founts of back pay as 
may be required lo comply with such condition.

“(F)(i) The Secretary of Labor shall impose on a facility filing 
an attestation under subparagraph (A) a filing fee, in an amount 
prescribed by the Secretary baaed on the costs of carrying out 
the Secretaiys duties under this subsection, but not exceeding 
$250.

“(ii) Fees collected under this subparagraph shall be deposited 
in a fund established for this purpose in the Treasury of the 
United States. , „ ,

“(iii) Tire collected fees in the fund shall be available to the 
Secretary of Labor, to the extent and in such amounts as may 
be provided in appropriations Acts, to cover the costs described 
in clause (i), in addition to any oilier funds that are available 
to the Secretary to cover such costs.

“(3) The period of admission of an alien under section 
l01(a)(15XH)(i)(c) shall be 3 years.

“(4) The total number of nonimmigrant visas issued pursuant 
to petitions granted under section 101(aX15)(H)(i)(c) in each fiscal 
year shall not exceed 500. The number of such visas issued for 
employment in each State in each fiscal year shall not exceed 
the following;

•‘(A) For States with populations of less than 9,000,000, 
based upon the 1990 decennial census of population, 25 visas,

“(B) For States with populations of 9,000,000 or more, 
based upon the 1990 decenni^ census of population, 50 visas.

“(C) If the total number of visas available under this para­
graph for a fiscal year quarter exceeds the number of qualified 
nonimmigrants who may be issued such visas during those 
quarters, the visas made available under this paragraph shall 
be issued without regard to the numerical limitation under 
subparagraph (A) or fB) of this paragraph during the last 
fiaci year quarter.
“(6) A fadftty that has filed a petition under section 

101(a)(15)(HXi)(c) to employ a nonimmigrant to perform nursing 
services for the facility—
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“(A) shall provide the nonimmigrant a wage rate and 
working conditions commensurate with those of nurses simi­
larly employed by the facility;

“(B) shall require the nonimmigrant to work hours commen­
surate with those of nurses similarly employed by the facility;

“(C) shall not interfere with the right of the nonimmigrant 
to join or organize a union.
“(6) For purposes of this subsection and section 

101(a)(15)CHXi)(c), the term facility’ means a subsection (d) Hospital 
(as defmed in section 1886(d)(1)(B) of the Social Security Act (42 
U.S.C. 1395ww(d)(l)(B))) that meets the following reqi^ements: 

“(A) As of March 31, 1997, the hospital was located m 
a health professional shortage area (as defined in section 332 
ofthe Public Health Service Act (42 U.S.C. 254e)).

“(B) Based on its settled cost report filed under title XVlll 
of the Social Security Act for ite cost reporting period beginning 
during fiscal year 1994— ,

“(i) the hospital has not less than 190 licensed acute
care bedsi ^'Xii) the number of the hospital's inpatient days for 
such period which were made up of patients who (for such 
days) were entitled to benefits under part A of such title 
is not less than 35 percent of the total number of such 
hospital’s acute care inpatient days for such period; and 

“(iii) the number of the hospital’s inpatient days for 
such period which were made up of patients who (for such 
days) were eligible for medical assistance under a State 
plan approved under title XIX of the Social Security Ac^ 
is not less tlmn 28 percent of the total number of such 
hospital’s acute care inpatient days for such period.
“(7) For purposes of paragraph (2)(A)(v), the term “lay off, 

with respect to a worker— , . , „ ,
“(A) means to cause the worker’s lo.ss of employment, 

other than through a discharge for inadequate performance, 
violation of workplace rules, cause, voluntary departure, 
voluntary retirement, or the expiration of a grant or con­
tract; but

“(B) does not include any situation in which the worker 
is offered, as an alternative to such loss of employment, 
a similar employment opportunity with the same emplc^^'er 
at equivalent or higher compensation and benefits than 
the position from which the employee was discharged, 
regardless of whether or not the employee accepts the 
offer. , ,

Nothing in this paragraph is intended to limit an employee s 
or an employer’s rights under a collective bargaining agreement 
or other employment contract.”.
(c) Repealer.—Clause (i) of section 101(a)(15)(H)_ of the

Deadline. 
Regulations. 
SUSC 1182 note.

ICi reKHKAt.P.tt- l.^iuuac \1J Ul OCWleAWU ---—Immigration and Nationality Act (8 U.S.C. ll0l(a)(15)(H)(i)) is
amended by striking subclause (a). __ ~ j x

(d) Implementation.—Not later than 90 days after the date 
of the enactment of this Act, the Secretary of Labor (in consu^tion, 
to the extent required, with the Secretary of Health ^d Human 
Services) and the Attorney General shall promulgate final or interim 
final regulations to carry out section 212(m) of the Immigration 
and Nationahty Act (as amended by subsection (b)).
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DeadUnc.

(e) Limiting Application of Nonimmigrant Changes to i- AppiKabiiity^ 
Year Period.—The amendmentB made by this section shall apply 
to classification petitions filed for nonimmigrant status only dunng 
the 4-year period beginning on the date that interim or final reguJa- 
tion.s are first promulgated under subsection (d).
SEC. 3. RECOMMENDATIONS FOB ALTERNATIVE REMEDY FOR 8 USC1182 note. 

NURSING SHORTAGE.
Not later than the last day of the 4-year period described 

in section 2(e), the Secretary of Health and Human Services and 
the Secretary of Labor shall jointly submit to the Congress rec- 
onimendations (including legislative specifications) with respect to
the following: , , , r -t.-

(1) A program to eliminate the dependence of faculties
described in section 212(m)(6) of the Immigration and Nation­
ality Act (as amended by section 2(b)) on uoniixmiigrant reg­
istered nurses by providing for a permanent solution to the 
shortage of registered nurses who are United States citazens 
or aliens lawfully admitted for permanent residence.

(2) A method of enforcing the requirements imposed on 
facilities under sections 101(aK15XH)(iXc) and 212Cm) of the 
Immigration and Nationality Act (as amended by secfion 2) 
that would be more effective than the process described in 
section 212(m)(2XE) of such Act (as so amended).

SEC. 4. CERTIFICATION FOR CERTAIN ALIEN NURSES.
(a) In General.— , ^ ^

(]) Section 212 of the Immigration and Nationality Act 
(8 U.S.C. 1182) is amended by adding at the end the following
new subsection: i. -i.“(r) Subsection (a)(6XC) shall not apply to an ahen who seeks 

to enter the United States for the purpose of perfoming labor 
as a nurse who presents to the consular officer (or in the case 
of an adjustment of status, the Attorney General) a certified state­
ment from the CommieBion on Graduates of Foreign Nuiumg 
Schools (or an equivalent independent credentialing orgamzation 
approved for the certification ot nurses under eubsecrion CaX5XL} 
by the Attorney General in consultation with the Secretary of 
Health and Human Services) that—

“(1) the alien has a valid and unrestricted license as aUJ tne auen nas a —----- — -nurse in a State where the alien intends to be employed and 
such State verifies that the foreign licenses of alien nurses 
are authentic and unencumbered:auknenT.ic ana unencumuBieu,“(2) the alien has passed the National Council Licensure 
Examination (NCLEIX);

“(3) the alien is a graduate of a nursing program—
“(A) in which the language of instruction was English; 
“(B) located in a country—

“(i) designated by such commission not later than 
30 days after the date of the enactment of the Nursing 
Relief for Disadvantaged Areas Act of 1999, based on 
such commission’s asso-s.sment that the quahty of 
nursing education in that country, and the Enghsh 
language proficiency of those who complete such pro­
grams in that country, justify the coimtry’s designation;

“(ii) designated on the basis of such an assessment 
by unanimous agreement of such commission and any

Deadline.
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SEC

equivalent credentialing organizations wHch have been 
approved under subsection (aX5XC) for the certification
of nursee under this subsection; and
“(C)(i) which was in operation on or before the date 

of the enactment of the Nursing Relief for Disadvantaged 
Areas Act of 1999; or

“(ii) has been approved by unanimous agreement ot 
such commission and any equivalent credential 
organizations which have been approved under subsection 
(a)(5XC) for the certification of nurses under this sub-
(l^ection 212(a)(5XCl of the Immigration and Nation^ty 

Act (8 U.S.C. 1182(a)(5XCl) is amended by striking “Any alien 
who seeks” and inserting “Subject to subsection (r), any ahan

8USCll82nob‘ CtO^EFFECTlvJi DaTE.—The amendments made by subsection
8 use 1182 note. enactment of this Act

without regard to whether or not final regul^ons to carry out
such amendments have been promulgated by such date.

Deadline (cl ISSUANCE OF CERTIFIED STATEMENTS.—The Commission on
8 use 1182 note. Graduates of Foreign Nursing Schools, or any approved eqmv^ent 

independent credentialing organization, shall issue certified state­
ments pursuant to the amendment under subsection (a) not more 
tVinn 35 days after the receipt of a complete apphcation for such 
a statement.

5. NATIONAL INTEREST WAIVERS OF JOB OFFER REQUIREMENTS 
FOR ALIENS WHO ARE MEMBERS OF THE PROFESSIONS 
HOLDING ADVANCED DEGREES OR ALIENS OF EXCEP 
TIONAL ABILITY.

Section 203(b)(2)(B) of the Immigration and Nationality Act 
(8 U.S.C. 1153(bX2)(B)) is amended to read as follows:

“(B) Waiver of job offer.—“(i) National interest waiver.—Subject to clause 
(ii), the Attorney General may, when the Attorney 
General deems it to be in the national interest, waive 
the requirements of subparagraph (A) that an ahens 
services in the sciences, arts, professions, or busmess 
be crmght by an employer in the United States.

“(ii) Physicians working in shortage areas or
veterans FACIUTIES.— ,,11“(I) In general.—The Attorney General shall 

grant a national interest waiver pursuant to clause 
(i) on behalf of any alien physician with respect 
to whom a petition for preference classification 
has been filed under subparagraph (A) if—

“(aa) the alien physician agrees to work 
full time as a physician in an area or areas 
designated by the Secretary of Health and 
Human Services as having a shortege of 
health care professionals or at a health care 
facility imder the jurisdiction of the Secretary 
of Veterans Affairs; and

“(bb) a Federal agency or a department 
of public health in any State has previously 
determined that the alien physician’s work in
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such an area or at such facility was in the
public interest.
“(II) PROHIBrnON.—No pennaiunt resident 

visa may be issued to an alien physician described 
in subclause (I) by the Secretary of State under 
section 204(b), and the Attorney General may not 
adjust the status of such an alien physician from 
that of a nonimmigrant ahen to that of a perma­
nent resident alien under section 245, imtil such 
time as the alien has worked full time as a physi­
cian for an aggregate of five years (not include 
the time served in the status of an alien described 
in section 101(aK15)(J)), in an area or areas des­
ignated by the Secretary of Health and Human 
Services as having a shortage of health care profes­
sionals or at a health care facility under the juris­
diction of the Secretary of Veterans Affairs.

“aiD Statutory construction.—Nothing in 
tliis subparagraph may be construed to prevent 
the filiTigr of a petition with the Attorney General 
for classification under section 204(a), or the filing 
of an application for adjustment of status imder 
section 245, by an alien physician described in 
subclause (I) prior to the date by which such alien 
physician has completed the service described in 
subclause (II).

“(IV) Effective date.—^The requirements of 
this subsection do not affect waivers on behalf 
of alien physicians approved under section 
203(b)(2)(B) before the enactment date of this sub­
section. In the case of a physician for whom an 
application for a waiver was filed under section 
203(b)(2KB) prior to November 1, 1998, the 
Attorney General shall grant a national interest 
waiver piusuant to section 203(b)(2)(B) except that 
the alien is required to have worked full time 
as a physician for an aggregate of three years 
(not including time served in the status of an 
alien described in section 101(a)(15)(J)) before a 
visa can be issued to the alien under section 204(b) 
or the status of the alien is adjusted to permanent 
resident under section 245.”.

SEC. 6. FURTHER CLARDTCATION OF TREATMENT OF CERTAIN INTER­
NATIONAL ACCOUNTING FIRMS.

Section 206(a) of the Immigration Act of 1990 (8 U.S.C. 1101 
note) is amended to read as follows:

“(a) Clarification of Treatment of Certain International 
Accounting and Management Consulting Firms.—Iu applying 
sections 101(a)(15)(L) and 203(bKl)(C) of the Immigration and 
Nationality Act, and for no other purpose, in the case of a partner­
ship that is organised in the United States to provide accounting 
or management consulting seiwices and that markets its accounting 
or management consulting services under an internationally recog­
nized name under an agreement with a worldwide coordinating 
organization that is collectively owned and controlled by the member 
accounting and management consulting firms or by the elected
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memberti (partners, shareholders, members, employees) thereof, an 
entity that is organized outside the United Stetes to provide 
accounting or management consulting services shall be considered 
to be an affiliate of the United States accounting or management 
consulting partnership if it markets its accounting or management 
consulting services under the same internationally recognized name 
directly or indirectly under an agreement with the same worldwide 
coordinating organization of which the United States partnership 
is also a member. Those partnerships organized within the United 
States and entities organized outside the United States which are 
considered affiliates under this subsection shall continue to be 
considered affiliates to the extent such firms enter into a plan, 
of association with a successor worldwide coordinating organization, 
which need not be collectively owned and controlled.”.

Approved November 12, 1999.

LEGlSlATiVL HlS'l’OkY—H.R. 441;
HOUSE REPORTS: No. 106-135 (Comm, on the Judiciary). 
congbesstonat. record, voi. inji (1999):

May 24, considered and passed House,
Oct. 22. cucsidered uiid passed Senate, amended. 
Nov. 2, HnuNe concurred in Senate amendment.
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A?-;Andersen
Consulting

Aridersen Consulting LLP 
1656 K Street, N.W. 
Washington. DC 2CC06-2373

TECHNICAL AMENDMENT 
Intra Company L Transferee Visas

ISSUE

Sec 206(a) of Public Law 101-649, the Immigration Act of 1990, defined the term ’’affiliate” for purposes of 
L-1 non-immigrant Intra-Company Transferee Visas to include firms which are members of an international 
organization which provide accounting and management consulting services pursuant to agreements with a 
worldwide coordinating organization.
Before the Immigration Act of 1990, international accounting and related management consulting firms could 
not use the L non-immigrant visa program due to their unique structure, which evolved largely as a result of 
regulatory restrictions in many countries.
Since 1990, the international accounting and management consulting firms have undergone reorganizations 
and greatly expanded in revenues, employees, and global service delivery, and global market competition 
continues to promote new developments in the conduct of their businesses which were not contemplated in 
the Immigration Act of 1990. The law should keep pace with changing relationships within the qualifying 
international organizations.

PROPOSED LEGISLATIVE SOLUTION

Pass a Technical Amendment to Sec. 206(a) of the Immigration Act of 1990 to provide that those 
international accounting and management consulting firms which presently qualify under this provision shall 
continue to qualify in the event of reorganization under a separate new worldwide coordinating organization.

IMMIGRATION IMPACT

No enlargement of the group of U.S. employers currently covered by the L Visa Program.
Does not create any new inflow of foreign personnel into the U.S.

FACTS ABOUT ANDERSEN CONSULTING

Andersen Consulting worldwide had over 65,000 personnel and $8.3 billion in annual revenue at the end of 
CY1998. Andersen Consulting will hire 12,000 new personnel in 1999. At the end of 1990, Andersen Consulting 
had 24,500 personnel and $2.1 billion in annual revenue. It has grown 20% a year compounded in the 1990s. 
Andersen Consulting invested $595 million in training in 1998, about 7% of total revenues.
Andersen Consulting spends $325 million annually on air travel in the U.S. and Canada, making it the 
second largest buyer of air travel services in North America (Business Travel News, 8/16/99).
There are 6,500 Andersen Consulting personnel globally who are currently working outside of their home 
countries, and more than half of these are on assignment between non-U.S. third countries.
Andersen Consulting uses the L Visa program for 1,000 mission-critical executives, managers and proprietary 
knowledge specialists for an average U.S. assignment period of one year to help our U.S. clients create their futures.

CONCLUSION

Support the Technical Amendment to the Intra-Company Transferee Visa Program to provide for 
reorganizations of such international accounting and management consulting firms under separate 
worldwide coordinating organizations.
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Text of Public Law 101-649 

Immigration Act of 1990 ('TMACT 90")

TITLE II-NONIMMIGRANTS
SEC 206a) INTRA-COMPANY TRANSFEREES (L NONIMMIGRANTS).

a) Clarification of Treatment of Certain International Accounting Firms.- In applvine 
sections 101(a)(15)(L) and 203(b)(1)(C) of the Immigration and Nationality Act, in the case of a 
partnership that is organized in the United States to provide accounting services and that 
markets its accounting services under an internationally recognized name under an agreement 
with a worldwide coordinating organization that is owned and controlled by the member 
accounting firms, a partnership (or similar organization) that is organized outside the United 
States to provide accounting services shaU be considered to be an affiliate of the United States 
partnership if it markets its accounting services under the same internationally recognized 
name under the agreement with the worldwide coordinating organization of which the United 
States partnership is also a member.

Conference Report to Immigration Act of 1990 

for Act Section 206

INTRACOMPANY TRANSFEREES (L Nonimmigrants)

The House amendment provided for streamlined processing of intracompany transferee visas. 

The Senate bill had no comparable provision.
t

The Conference adopts the House position. It is the intent of the managers that the "L" 
nonimmigrant program including international accounting firms be applied so as to include 
consulting services rendered by employees of such worldwide accounting organizations. This 
provision is to be limited exclusively to such entities which practice as part of anlnternational 
accounting organization and is not to be applied to consulting and managerial service entities 
not so structured or related



INA Statute: §101(a)(15)(L), L NONIMMIGRANT DEFINITION
An alien who, within 3 years preceding the time of his application for admission into the 
Lnited States, has been employed continuously for one year by a firm or corporation or other 
legal entity or an affiliate or subsidiary thereof and who seeks to enter the United States 
temporarily in order to conHnue to render his services to the same employer or a subsidiary or 
affiliate thereof in a capacity that is managerial, executive, or involves specialized knowledge
to" oin him^" ^ accompanying him or following'

INA Statute: §203(b)(l)(C) - PERMANENT RESIDENCE ELIGIBILITY
For Certain multinational executives and managers 

An alien is described in this subparagraph if the alien, in the 3 years preceding the time of the 
alien s application for classification and admission into the United States under this 
subparagraph, has been employed for at least 1 year by a firm or corporation or other legal 
entity or an affiliate or subsidiary thereof and the aUen seeks to enter the United States in order 
to continue to render services to the same employer or to a subsidiary or affiliate thereof in a 
capacity that is managerial or executive.

L Visa Regulations 8 C.F.R. 214.2(1):
Intracompany transferees--(l) Admission of intracompany transferees—

(i) General. Under section 101(a)(15)(L) of the Act, an alien who within the preceding three 
years has been employed abroad for one continuous year by a qualifying organizaHon may be 
admitted temporarily to the United States to be employed by a parent, branch, affiliate, or' 
subsidiary of that employer in a managerial or executive capacity, or in a position requiring 
specialized knowledge. An alien transferred to the United States under this nonimmigrant 
classification is referred to as an intracompany transferee and the organization which seeks the 
classification of an alien as an intracompany transferee is referred to as the petitioner. [... ] 
Under the blanket petition process, the Service is responsible for determining whether the 
petitioner and its parent, branches, affiliates, or subsidiaries specified are qualifying 
organizations. The Department of State or, in certain cases, the Service is responsible for 
determining the classification of the alien.

(ii) Definitions—(A) Intracompany transferee means an alien who, within three years 
preceding the time of his or her application for admission into the United States, has been 
employed abroad continuously for one year by a firm or corporation or other legal entity or 
parent, branch, affiliate, or subsidiary thereof, and who seeks to enter the United States 
temporarily in order to render his or her services to a branch of the same employer or a parent, 
affiliate, or subsidiary thereof in a capacity that is managerial, executive, or involves 
specialized knowledge....

[...]
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