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105th congress 
1st Sessiok H. CON. RES.

IN THE HOUSE OP REPRESENTATIVES

_ submitted the foUuwiny cuncarrent resolution; which was referred 
to the Cunliuittoe on

CONCURKENT RESOLUTION
To correct technical errors in the enrollment of the bill

BLR. S7S6.

1 Besolved ly the House of Representatives (the Senate

2 concurring). That, in the enrollment of the bill (H.R.

3 3736) to amend the Immigration anrj Nationality Act to

4 make changes relating to H-IB noniminigrants, the Clerk
5 of the House of Representatives shall make the followii^
6 Corrections;

7 (1) In section 1(a), strike ” ‘Temporary Access
8 to Smied Workers and H—IB Nonimmignmt Pro-

9 gram Improvement Act of 1998\” and insert

Soptemoer 30.199S
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1 ‘“American Competitiveuess and Workforce Im-

2 proyement Act of 1998^*^

3 (2) In section 101(b), strike “1998.” and insert

4 “1999,”.
5 (3) In section 212(n)(l)CE)(ii) of the Immigra-

6 tion and Nationality Act, as added by section 102(a)

7 of the bill—
8 (A) strike “fonnd” and insert “found, on

9 or after the date of the enactment of the Amer-

10 ican Competitiveness and Workforce Improve-

11 meni Act of 1998,”; and

12 (B) strike “on or after the date of the en-

13 aetment of this subparagraph.”, and insert

14 “daring the 5-year period preceding the fOing

15 of the applu^tiou.”.

16 (4) In section 212(n)(3)(C)(i) of the Immigra-

17 non and Nationality Act, as added by section 102(b)

18 of the bill—

19 (A) in shbdause (I), strike “Temporary

20 Access to Skilled Workers and H-IB Non-

21 immigrant Program Improvement Act of

22 1998;” and insert “American Competitiveness

23 and Workforce Improvement Act of 1998;”; and

24 (B) in subdause (11), strike “Temporary

25 Access to Skilled Workers and H-lB Non-

coo® a iT:8T 86/0C/60
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1 imnugrant Program Improvement Act of 1998”

2 and insert “American (Competitiveness and

3 Workforce Improvement Act of 1998”.

4 (5) In section 212(n)(3)(D) of the Immigration

5 and Nationality Act, as added by section 102 [b) of

6 the bffl—.
7 (AJ strike “ ‘(B)” and insert “ ‘(D)(i)”;

8 (B) in the matter following “worker.—”—

9 (i) strike and insert “‘(nj”;

10 and

11 (ii) strike "‘(ii)” and insert “‘(H)”;

12 and

13 (C) add at the end the following;

14 “(ii) Nothing in this subparagraph is intended

15 to limit an employee’s rights under a collective bar-

16 gaining agreement or other employment.

17 (6) Strike subsection (d) of section 102, and re-

18 designate subsections (e) and (f) of such section as

19 subsections (d) and (e), respectively.

20 (7) In section 212(n)(2)(C)(v) of the Immigra*

21 tion and Nationality Act, as added by section 103(a)

22 of the bill, strike “(not to eameed the duration of the

23 alien’s authorued admission as such a non-

24 immigrant).” and insert “not to exceed the masd-

SaplBmDar30.18SS
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3

4

5

6

7

8

1 mmn period of stay authorized for such noo-

2 immigraat classificatioii.”- 
(8) Strike section 212{n)(2)(C)(vi) of the.Imiui-

gration and Nationality Act (including the quotation 

nuirks and period following the period at the end of 

the section)* as added by section 103(a) of the bill, 

and insert the following;
“(vi)(I) It is a riolation of this clause for an employer 

9 who has filled an application under this subsection to re-

10 quire an H-IB nonimmigrant to pay a penalty for ceasing

11 employment with the employer prior to a date agreed to

12 by the nonimmigrant and the employer. The Secretary

13 determine whether a required payment is a penalty

14 (and not liquidated damages) pursuant to relevant State

15 law.
16 “(II) It is a violation of this clause for an employer

17 who filed an application under this subsection to re-

18 q[aire an alien who is the suliQect of a petition filed under

19 section 214(c)(1), for which a fee is imposed under section

20 214(e)(9), to reimbuise, or otherwise compensate, the em-

21 ployer for part or all of the cost of such fee. It is a viola-

22 tion of this clause for such an employer otherwise to ac-

23 cept such reimbursement or compensation from such an

24 alien.

soo® a iT:8T 86/0C/60
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1 “(HI) If the Secreiaiy finds, after notice and oppor-

2 tunity for a hearing, that an employer has committed a

3 violation of this <dause, the Secretary may impose a civil

4 monetary penalty of $1,000 for each sach violation and

5 issue an administrative ordei- requiring: the return to the

6 nonimmigrant of any amount paid in violation of this

7 dause, or, if the nonimmigrant cannot be located, requir- 

S ing payment of any such amount to the general fund of 

9 the Treasmy.
10 ‘*(vii)Cl) It is a failure to meet a condition of para-

11 graph (1)(A) for an employer, who has filed an application

12 under this subsection and who places an H-lB non-

13 immigrant designated as a full-time employee on the peti-

14 tion filed under section 214(e)(1) by the employer with

15 respect to the nonimmigrant, after the nonimmigrant has

16 entered into employment with the employer, in nonprodue-

17 tive status due to a decision by the employer (based on 

Ig factors such as lack of work), or due to the non-

19 immigrant’s lack of a permit or license, to fail to pay the

20 TinTtirnTnigraTit'- foil-time wages in accordance with para-

21 graph (1)(A) for all such nonproductive time.

22 “(II) It IS a failure to meet a condition of paragraph

23 (1)(A) for an employer, who has filed an application under

24 this subsection and who places an H-lB nonimmigrant

25 designated as a part-time employee on the petition filed

900^ a iT=8T 86/OC/eo
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1 under section 214(c)(1) by the employer 'with respect to

2 the nonimmigrant, after the nonimmigrant has entered

3 into employment with the employer, in nonproductive sta-

4 tus niider eirenmstances described in subdause (I), to fail

5 to pay such a noninunigrant for such hours as are de-

6 signed on such petition consistent with the rate of pay

7 identified on such petition.

8 “(ni) In the ease of an H-IB nonimmigrant who has

9 not yet entered into employment with an employer who

10 has had approved an application under this subsection,

11 and a petition under section 214(c)(1), with respect to the

12 nonimmigrant, the provisions of subclauses (X) and (II)

13 shall apply to the employer beginning 30 days after the

14 date the noninunigrant first is adihitt^ into the United

15 Stales pursuant to the application and petition, or 60 days

16 after the date the nonimmigrant becomes eligible to work

17 for the employer (in the case of a nonimmigrant who is

18 present in the Urdted States on the date of the approval

19 of the petition).

20 “(IV) This clause does not apply to a failure to pay

21 wages to an H-IB nonimmigrant for nonproductive time

22 due to non-work-rdated factors, such as the voluntary re-

23 quest of the nonimmigrant tbr an absence or (dr-

24 cumstances rendering the nonimmigtant unable to work-

Sflpfsm&arSO. t998
iOO® a 8T:8T 86/0C/60
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1 This clause sh&ll not be construed fis prohibiting

2 an employer that is a school or other educational iustitu-

3 tion &om applying to an H-lB noiiiininigrant an^stab-

4 lishedsalaiypractic-e of the employer, under which the ero-

5 ployer pays to Hl-B nonimmigrants and United States

6 workers in the same occupational classification an annual

7 salary in disbursements over fewer than 12 months, if—

g “(aa) the nonimmigrant agrees to the com-

9 pressed annual salary payments prior to the com-

10 meneement of the employment; and

11 “(bb) the application of the salary practice to

12 the nonimmigrant does not otherwise cause the non-

13 immigrant to violate any condition of the non-

14 immigrant’s authorization under this Act to remain

15 in the United States.
16 “(VI) This clause shall not be construed as supersed-

17 ing clause .(viii).
18 “(viii) It is a feilurc to meet a condition of paragraph

19 (1)(A) for an employer who has filed an application under

20 this subsection to fail to offer to an H-lB noniminigrant,

21 during the nonimmigrant’s period of authorized employ-

22 znentj benefits and eligibility for benefits (including the op-

23 porturnty to participate in health, life, disability, and other

24 insorance plans; the opportunity to participate in retire-

25 ment and savings plans; and cash bonuses and noncash

800[g] s. 8T:8T 86/0C/60
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1 compensation, such as stock options (whether or not based

2 on peiformance)) on the same bads, and in accordance

3 with the same criteria, as the employer offers to United

4 States workers.*'.
5 (9) In section 2l2(n)(5)(A) of tlie Immigration

6 and Nationality Act, as added by section 103(b) of

7 the biU. strike “(B).” and insert “(B), bnt sM not

8 be construed to limit or affect the authority of the

9 Secretary or the Attorney General with respect to

10 any other violation*”.
11 (10) In section 212(u)(2)(P) of the Iminigra-

12 tion and Nationality Act, as added by section 103(d)

13 of the bill, strike “date that” and insert “date (on

14 or after the date of the enactment of the American

15 Competitiveness and Workforce Mptovenient Act of

Iti 1998) on which”.
17 (11) In section 212(n)(2)(G)(i) of the Immigra-

18 tion and Nationality Act, as added by section

19 103(e)(1) of the biU, strike “At the request of the

20 source, the SeereUiy” and insert “The Secretai/’.

21 (12) Strike section 212(n)(2)(G)(iv) of the Im-

22 migration and NationaUty Act (mdudin^ the

23 quotation marks and period fbHowing the period at

24 the end of the section), as added by section

25 103(e)(1) of the bill, and insert the following:

^anloHiharm ICKIB
eooiii a 6T:8T 86/0C/60
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1 ..(vii) If the Secreiatydetennines under this subpara-

2 gi.eph that a reasonable basis ejdsts to make a finding that

3 a failure described in dauseCi) has occurred, the Secretary

4 shall proride tor notice of such detenninauon to the mter-

5 ested parties and an opportunity for a hearing, in aecord-

6 ance trith section 556 of title 5, United Swtes Code, with-

7 in 60 days after the date of the determination. If such

g a hearing is requested, the Secretary shaU make a finding

9 coneeraing the matter hy not later than 00 days after the

10 date of the hearing.”-
(13) After clause |ii) of section 212(u)(2KG^) of

12 the IminigraTion and NationaHty Act, as added by

13 section 103(e)(1) of the bill, insert the following

14 (and redesignate dause (iii) of such section

15 212(n)(2)(Q') as clause (id)):
16 “(iii) Nothing in the subparagraph may be construed

17 as authorizing the Seeretaiy to initiate, or approve the im-

18 nation of. an investigation described in clause (i) based

19 upon information provided by an employee or official of

20 the Department of Labor, except in a case where the infor-

21 mation . described in such clause is obtained by the em-

22 ployee or official in the coarse of lawfially conducting an-

23 other Department of Labor investigation under this Act

24 or any other Actr

OTO® 30. laas a 6T:8T 86/OC/60
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1 “(iv) The receipt by the Setreiaiy of infonnationsub-

2 jnitted by an employer to the Attorhey General or the Sec-
3 retaiy tor purposes of securing the employment of an H-

4 IB nonimmigrant shall not be con^ered a receipt of in- ,

5 formation for purposes of danse (i).
6 “(t) No inycstigation described in daose (i) (or hear-
7 ing described in dause (vh)) may be conducted with re- 

g spect to information about a aitare to meet a condition 

9 described in danse a), unless the Secretary lecaves the
10 information not later than 12 months after the date of

11 the alleged failure.
12 (M) In section 212(nK2)(6)(vi) of the Imiui-
13 gration and Nationality Act, as added by section
14 103(e)(1) of the bill and redeagnated by paragraph
15 (13) of this resolation. strilce “requifemfints of this
16 subsection.” and insert “requireinenie of this sub-

17 section- There shall be no judicial ledew of a deter-

18 mination by the Secretary under this clause.”.
19 (IS) Amend section 104(a) to read as follows:
20 (a) iMPOsraoN OF Pee.—Section 214(c) (8 U.S.C.

21 1184(c)) is emended by adding at the end the following:

22 ”(9)(A) The Attorney General dull impose a fee on
23 an en®loyer (excluding an employer described in subpara-
24 graph (A) or (B) of section 212(p)(D) Sing (on or after

TTO® a 6T:8T 86/0C/60
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1 October 1, 1998, aad before October 1, 2001) a petition

2 under paragraph Cl)—
3 “(i) initially to grant an alien noniimnigrant

4 status described in section 101(a)(15)(H)(i)Cb);

5 “(ii) to eaccend for the first time the stay of an

6 having such status; or
7 “(iii) to obtain authorization for an alien having

8 such status to change employment arid change em-

9 ployers.
10 “(B) The atTioTint of the fee shall be $500 for each

11 such nonimmigrant.
12 “(C) Pees collected under this paragraph shall be de-

13 posited in the Treasury in accordance with section

14 '286(s).*^
15 (16) In section 286(s) of the Immigration and

16 Nationality Act, as added by section 104(b) of the

17 bm—
Ig (A) in paragraph (2)—

(i) strike “63” and insert “[To be

20 suppliedl”; and

21 (ii) strike “Temporary Access to

22 giriUpH Workers and H-IB Nommmigrant

23 Program Improvement Act of 1998.” and

24 insert “American Competitiveness and

25 Workforce Improvement Act of 1998.”;

210® a 0Z‘-8T 86/0C/60
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(B) in paragraph (3)—
(i) strike “32” and insert “[To be

suppliedl'’-, and

(ii) strike “Temporaiy Access to 

SkiUed Workers and H-IB Nomimnigrant 

Program Improvement Act of 1998” and 

insert “American Competitiveness and 

Workforce Improvement Act of 1998*’;

(C) in paragraph (4)—
(i) strike “2.5” each place such term

appears and insert “S-S”;

(ii) after “for any fiscal year” insert 

“(beginning with fiscal year 2000)”; and

(iii) strike “for carrying out section 

212(n)(2)” and insert “for decreasing the 

processing time for applications under sec' 

tion 2l2(n)(D”; and

(D) insert after paragraph (3) the follow­

ing (and redesignate paragraph (4) as para­

graph (5)):

“(4) additional nsp uses,—
“(A) Mathematics, engineeking, and 

SCIENCE ACmKVEMBNt PEOGEAM.—4 percent 

of the amounts deposited into the H-lB Non­

immigrant Petitioner Account shall remain

CTO0 a 0Z:8T 86/0C/60
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available to the Director of the National Science 

Foundation until expended to cany out the 

Mathematics, Engineering, and Science 

Achievement Program under the Informed 

Science Program administered by the National 

Science Foundation pursuant to the tNational 

Science Foundation Act of i960 (42 U.S.C. 

1861 et seq.)I [TB please review]

“(B) Systematic reform activittes. 4 

percent of the amounts deposited into the H- 

IB Nonimmigrant Petitioner Account shall re­

main avaUable to the Director of the National 

Science Foundation until expended to carry out 

systematic reform activities administered by the 

National Science Foundation pursuant to the 

[National Science Foundation Act of 1950 (42 

U.S.C. 1861 et seq.)1. [TB please review]

(17) In section 104(c)^—

(A) in paragraph (1)—
(i) strike “Subject to paragraph (3),

in” and insert "In”; and
(ii) after ^'Xabor- shall” insert “use 

funds available under section 286(s)(2)

to”;

I'TO® a 0Z:ST 86/0C/60
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1 (B) in paragraph (2), strike “Subject to

2 paragraph (8), the” and insert “The”; and

3 (C) strike paragraph (S).

4 (18) In section 104(d)(2)(A)—

5 [(A) in clause (i)—
6 ■ (i) strike “citizen or” and insert “eiti-

7 zen of the United States, a”; and

g (ii) insert “(as defined in section

9 101(a) of the Immigration and Nationality

JO Act),” before “or an alien”;] and

jj (B) in clause (iii), strike “1201(a)” and

12 insert “101(a)”.
13 (19) In section 2l2(p)(l)(A) of the Immigra-

14 tion and Nationality Act, as added by section 105(a)

15 of the bin. strike “1201(a)” and insert “101(a)”.

15 (20) section 106(c) to read as foUows;

17 fc) Provision op INpORMaTipN.'—
Ig (1) Quarterly notification.—Be^nning not

19 later than 60 days after the first day of fiscal year

20 1999, the Aixomey General shah notify, on a qnai^
21 terly basis, the Committees on the Judiciary of the

22 United States House of Representatives and the

23 Senate of the numbers of aliens who were, issued

24 visas or otherwise provided noniminigrant status

25 under section 101(a){15)(H)(i){b) of the Immigra-

STO® a TZ:8T 86/0C/60
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1 tion and NationaUty Act dnrmg the preceding 3-

2 month period,
3 (2) ANNTJiL suBMlssaON.—Beginning with fis-

4 cal year 2000, the Attomty General shall snbniit on
5 annual basis, to the Comminees on the Judiciaiy of
6 the United States House of Bepresentatives and the
7 Senate, information on the countries of ori^ and

8 occupations of. educational levels attained by, and

9 compensation paid to. aliens who were issued visas
10 or otheiwise provided noninunigimit status under
U section 10MaH15KH)(i)(b) of the Immigration and
12 Nationality Act during the previous Bscal year. With
13 respect to the first submission under this paragraph,
14 the infonnation shaU relate solely to aUens provided

15 nonimmigrant sums after the date that is 60 days
16 after the date on which final regulation are issued

17 to carry oat subsections (a), (b). and to) of section

18 102.
13) SraCtFICaMON of numbee of petitions

20 filed bf CBBTaIN emplofees.—Each uotificanon
21 under paragraph (1), and each submission under

22 paragraph (2), shall include the number of aliens
23 who were issued visas or otherwise provided non-
24 immigrant sums pursuant to petitions filed by insti-
25 rations or organisations described in section

s. 86/0C/60
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1

2

3
4

5

6

7

8

9

10 

11 

12

2i2Cp)(l) of the Immigration and Nationality Act 

(as added by section 105 of this Act).
(21) In section 107, strike "Secretary of Com­

merce” each place such term appears and insert 

“Pirector of the National Science Foundation .

(22) In section 101(a)(27)(L)(iii) of the Immi­

gration and Nationaliiy Act, as added by section 

201(a)(3) of the bm, strike “Temporary Access to 

CMiied Workers and H-IB Nouimmigtant Program 

Improvement Act of 199S.-.” and insert, "American 

Competitiveness and Workforce Improvement Act of

1998.’.”.

ITOia s. TZ:8T 86/0C/60
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[Instead of the current clause (iii), insert the following:]

“Any investigation initiated by the Secretary under clause (i) must be based on information that 
satisfies that clause and that 0) originated from a source other than a Department of Labor officer 
or employee, or (II) that the Department of Labor lawfully obtained m the course of lawfully
conducting another investigation.”

“For purposes of this clause, in order for infonnation to "originate" from a source, the source 

must provide the information

(I) to a Department of Labor officer, or employee, charged with enforcing compliance 
with the conditions listed in section 212(n)(l); and

(II) at the initiative of the source (rather than at the initiative of the Department of Labor 

officer or employee) ”
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AMENDMENT NO. Calendar No.
Purpose: To provide for demonstration programs to provide 

technical skills training for workers, including incumbent 
workers.

IN THE SENATE OF THE UNITED STATES-106th Cong., 2d Sess.

S. 1723

To amend the Immigration and Nationality Act to assist 
the United States to remain competitive by increasing 
the access of United States firms and institutions of 
h^her education to skilled personnel and by expanding 
educational and training opportunities for American stu­
dents and workers.

Referred to the Committee on____________
and ordered to be printed

Ordered to lie on the table and to be printed 

Amendment intended to be proposed by Mr. Abraham 

Viz:

1 At the appropriate place, insert the following:

2 SEC.----- . JOB TRAINING DEMONSTRATION PROGRAMS.

3 (a) In General.—Subject to subsection (c), in es-

4 tablishing demonsti-ation programs under section 452(c)

5 of the Job Training Partnership Act (29 U.S.C. 1732(c)),

6 as in effect on the date of enactment of this Act, or a

7 successor Federal law, the Secreta.ry of Labor shall estab-
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1 lish demonstration programs to provide technical skills

2 ti’aining for workers, including incumbent workers.

3 (b) Grants.—Subject to subsection (c), the Sec-

4 retary of Labor shall award grants to cany out the pro-

5 grams to—

6

7

8 

9

10

n
12

13

(1) private industry councils established under 

section 102 of the Job Training Partnership Act (29 

U.S.C. 1512), as in effect on the date of enactment 

of this Act, or successor entities esta.blished under a 

successor Federal law; or

(2) regional consortia of councils or entities de­

scribed in paragraph (1).

(c) Limitation.—The Secretary of Labor shall es-

14 tablish programs under subsection (a), including awarding

15 grants to carry out such programs under subsection (b),

16 only with funds made available to carry out such programs

17 under subsection (a) and not with funds made available

18 under the Job Training Partnership Act or a successor

19 Federal law.



105th congress 
2d Session S. 2021

To provide for regional skills training alliances, and for other purposes.

IN THE SENATE OF THE UNITED STATES
April 30, 1998

Mr. Sarbanes (for himself and Mr. Lieberman) introduced the following 
bill; which was read twice and referred to the Committee on Labor and 
Human Resources

A BILL
To provide for regional skills training alliances, and for other

purposes.

1 Be it enacted hy the Senate and House of Representa-

2 tives of the United States of America in Congress assembled,

3 SECTION 1. SHORT TITLE.

4 This Act may be cited as the “Technology Skills

5 Partnership Act of 19 9 8”.

6 SEC. 2. DEFINmON.

7 For purposes of this Act, the term “Secretary”

8 means the Secretary of Commerce.



1 TITLE I—SKILL GRANTS
2 SEC. 101. AUTHORIZATION.

3 (a) In Gent:ral.—The Secretai^^ of Commerce, act-

4 ing through the Director of the National Institute of

5 Standards and Technolog>^, and in consultation and co-

6 ordination with the Secretary of Labor, shall provide

7 grants to eligible entities described in subsection (b) to

8 assist such entities to aid workers in improving job skills

9 necessary for employment in specific industries.

10 (b) Eligible Entities Described.—

11 (1) In general.—^An ehgible entity described

12 in this subsection is a consortium that—

13 (A) shall consist of representatives from

14 not fewer than 10 businesses (or nonprofit or-

15 ganizations that represent businesses) in a com-

16 mon industry; and

17 (B) may consist of representatives from 1

18 or more of the following:

19 (i) Labor organizations.

20 (ii) State and local government.

21 (iii) Education organizations.

22 (2) Majority of representatives.—^A ma-

23 jority of the representatives comprising the consor-

24 tium shall be representatives described in paragraph

25 (1)(A).
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1 (3) Additional requirement.—To the maxi-

2 mum extent practicable, each of the businesses, or-

3 ganizations, and governments whose representatives

4 form an eligible entity under paragraph (1) shall be

5 located in the same geographic region of the United

6 States.

7 (e) Priority for Small Businesses.—In provid-

8 ing grants under subsection (a), the Secretary shall give

9 priority to an ehgible entity if a majority of representatives

10 forming the entity represent small-business concerns, as

11 described in section 3(a) of the Small Business Act (15

12 U.S.C. 632(a)).

13 (d) Maximum Amount of Grant.—The amount of

14 a grant provided to an eligible entity under subsection (a)

15 may not exceed $1,000,000 for any fiscal year.

16 SEC. 102. APPUCATION.

17 (a) Certain States With Multiple Consor-

18 TIA.—^In a State in which 2 or more eligible entities seek

19 grants under section 101 for a fiscal year, as determined

20 by the Governor of the State, the Governor may sohcit

21 proposals from the entities concerning the activities to be

22 carried out under the grants. If the Governor solicits such

23 proposals, based on the proposals received, the Governor

24 shall submit an application on behalf of 1 or more of the

25 entities to the Secretary at such time, in such manner.
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1 and containing such information as the Secretary may rea-

2 sonably require. The provisions of this title relating to eli-

3 gible entities shall apply to each of the entities for which

4 the Governor applies.

5 (b) Other States.—In a State in which only 1 eligi-

6 ble entity seeks a grant under section 101 for a fiscal year,

7 as determined by the Governor of the State, or in which

8 the Governor does not solicit proposals as described in

9 subsection (a), the Secretary may not provide a grant

10 under section 101 to the eligible entity unless such entity

11 submits to the Secretary an application at such time, in

12 such manner, and containing such information as the Sec-

13 retary may reasonably require.

14 SEC. 103. USE OF AMOUNTS.

15 (a) In General.—The Secretary may not provide a

16 grant under section 101 to an ehgible entity unless such

17 entity agrees to use amounts received from such grant to

18 aid workers in improving job skills (which may include

19 skills related to computer technology, computer-based

20 manufacturing technology, telecommunications, and other

21 information technologies) necessary for employment by

22 businesses in the industry with respect to which such en-

23 tity was estabhshed.

24 (b) Conduct op Program.—
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1 (1) In general.—In carrying out the program

2 described in subsection (a), the eligible entity may

3 provide for—

4 (A) an assessment of training and job skill

5 needs for the industry;

6 (B) development of a sequence of skill

7 standards that are correlated with advanced in-

8 dustr}^ practices;

9 (C) development of curriculum and train-

10 ing methods;

11 (D) purchase or receipt of donations of

12 training equipment;

13 (E) identification of training providers;

14 (F) development of apprenticeship pro-

15 grams;

16 (G) development of training programs for

17 dislocated workers;

18 (H) development of the membership of the

19 entity;

20 (I) provision of training programs for

21 workers; and

22 (J) development of training plans for busi-

23 nesses.

24 (2) Additional requirement.—In carrying

25 out the program described in subsection (a), the eli-
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1 gible entity shall provide for development and track-

2 ing of performance outcome measures for the pro-

3 gram and the training providers involved in the pro-

4 gram.

5 (c) Administratr^ Costs.—The eligible entity

6 may use not more than 10 percent of the amount of a

7 grant to pay for administrative costs associated vdth the

8 program described in subsection (a).

9 SEC. 104. REQUIREMENT OF MATCHING FUNDS.

10 The Secretary may not provide a grant under section

11 101 to an eligible entity unless such entity agrees that—

12 (1) it wiU make available non-Federal contribu-

13 tions toward the costs of carrying out activities

14 under section 103 in an amount that is not less than

15 $2 for each $1 of Federal funds provided under a

16 grant under section 101; and

17 (2) of such non-Federal contributions, not less

18 than $1 of each such $2 shall be from businesses

19 with representatives serving on the ehgible entity.

20 SEC. 105. LIMIT ON ADMINISTRATIVE EXPENSES.

21 The Secretaiy may use not more than 5 percent of

22 the funds made available to carry out this title to pay for

23 Federal administrative costs associated with making

24 grants under this title.
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1 SEC. 106. AUTHORIZATION OF APPROPRIATIONS.

2 There are authorized to be appropriated to carr}^ out

3 this title $50,000,000 for each of the fiscal years 1999,

4 2000, and 2001.

5 TITLE II—PLANNING GRANTS
6 SEC. 201. AUTHORIZATION.

7 (a) In General.—The Secretar}^ of Commerce, aet-

8 ing through the Director of the National Institute of

9 Standards and Technolog}^, and in consultation with the

10 Secretary of Labor, shah provide grants to States to en-

11 able the States to assist businesses, organizations, and

12 agencies described in section 101(b) in conducting plan-

13 ning to form consortia described in such section.

14 (b) Maximum Amount of Grant.—The amount of

15 a grant provided to a State under subsection (a) may not

16 exceed $500,000 for any fiscal year.

17 SEC. 202. APPLICATION.

18 The Secretary may not provide a grant under section

19 201 to a State unless such State submits to the Secretary

20 an apphcation at such time, in such manner, and contain-

21 ing such information as the Secretary may reasonably re-

22 quire.

23 SEC. 203. REQUIREMENT OF MATCHING FUNDS.

24 The Secretary may not provide a grant under section

25 201 to a State unless such State agrees that it will make

26 available non-Federal contributions toward the costs of
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1 carrying out activities under this title in an amount that

2 is not less than $1 for each $1 of Federal funds provided

3 under a grant under section 201.

4 SEC. 204. AUTHORIZATION OF APPROPRIATIONS.

5 There are authorized to be appropriated to carry out

6 this title $5,000,000 for fiscal year 1999.

O
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s
Senator Joseph I. Lieberman 
May 18, 1998

Mr. President, I want to again compliment my colleague Senator Abraham for sponsoring S. 
1723, the American Competitiveness Bill, which I joined as a cosponsor because I believe we 
need to address the issue of worker shortages in our high-tech industries. S. 1723 provides a 
short-term solution for the worker shortage by raising the cap for Hl-B visas, thereby keeping 
the jobs here in the United States instead of forcing U.S. companies to move the jobs 
overseas. It also provides for the longer term solution of educating and training our 
workforce so that American workers can fill the jobs generated by this very fast growing 
segment of our economy.

One provision in S. 1723, as adopted in the Manager’s Amendment, specifically allows for 
demonstration programs to provide technical skills training for workers, including incumbent 
workers, by consortia of private industry councils. As the lead sponsor of this provision in 
the Manager’s Amendment I want in these remarks to particularly address the intent and 
meaning of the provision.

These demonstration projects include two elements that I believe are essential to help us 
prepare our workforce with the skills they need for today’s fast-paced economy and help 
update our training programs for the needs of the 21st Century. These are, first, including 
incumbent workers in training programs and, second, stimulating collaboration between 
companies to train a pool of skilled workers.

Employees now need to update their skills continually to remain competitive. The reality is 
that we have a global economy and there is, more and more, a global workforce. If 
companies cannot find skilled workers in the United States, they will find them in another 
country. Realistically, we must include workers who have jobs now in training programs to 
upgrade and update their skills so they can qualify for the changing needs of industry, instead 
of waiting until they lose their job or become dislocated workers from a declining industry.

The demonstration projects described in the Manager’s Amendment to S. 1723 would allow 
the Secretary of Labor to award grants to consortia, made up of a number of companies in the 
same region, educational institutions, labor organizations, state and local governments, and 
private industry councils established under section 102 of the Job Training Partnership Act, or 
successor entities. These consortia would develop training programs for technical skills 
needed by a number of companies in that region. Only with industry leading the skills 
training can we be sure that workers are being trained for jobs that actually exist. That is 
why the provision in this bill as amended by the Manager’s Amendment creates an industry- 
driven training program.

Why does this new provision indicate the federal government needs to be involved? Because 
industry does not normally cooperate in training workers. Small companies, and 90% of 
firms in the United States are small businesses, don’t have the resources to invest in lengthy



training. Larger companies used to provide training programs, but in the high-tech field, 
workers move quickly from one job to another chasing higher salaries. Many companies are 
reticent to invest in long-term training for employees that may quickly move on. Cooperation 
within an industry provides a solution to this problem. This program is intended to 
specifically allow participation by small and medium-sized companies. The new provision in 
the Manager’s Amendment to S.1723 would enable this approach.

The government’s role under this new provision would be to provide the catalyst to bring the 
companies together to cooperate on training. The federal funds that would be available under 
this new provision should be matched by funds from the consortium. The Secretary of Labor 
would have the discretion to undertake this implementation approach. Of course, available 
federal funds are meant only to start the process — federal funding would end over time after 
which the consortia would continue the cooperative training programs alone.

In the last few years, a small number of regional and industry-based training alliances in the 
United States have emerged, usually in partnership with state and local governments and 
technical colleges, that exemplify the type of program on which this provision in the 
Manager’s Amendment is modeled. In Rhode Island, with help from the state’s Human 
Resource Investment Council, plastics firms developed a skills alliance. The Wisconsin 
Regional Training Partnership, metal-working firms in conjunction with the AFL-CIO, set up 
a teaching factory to train workers. Without some kind of support, such as created by the 
new provision in this bill, to create alliances, small- and medium-sized firms just don’t have 
the time or resources to collaborate on training. In fact, almost all the existing regional skills 
alliances report that they would not have been able to get off the ground without an 
independent, staff entity to operate the alliance. Widespread and timely deployment of these 
kinds of partnerships is simply not likely to happen without the incentives established by a 
federal initiative, which would be created by this provision. This provision can help create 
successful models and templates that others can replicate across the nation.

I am very appreciate that Senator Abraham has included the technical skills training provision 
in the manager’s amendment to S.1723.
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SARBANES, LIEBERMAN PROMOTE 
SKILLS TRAINING IN HI-TECH FIELDS

LEGISLATION SEEKS TO ADDRESS 
GROWING SHORTAGE OF WORKERS

Seeking to address a growing shortage of workers requiring hi-technology skills, United States 
Senators Paul S. Sarbanes (D-MD) and Joe Lieberman (D-CT) have introduced legislation which 
would establish initiatives and partnerships to provide the skills that the high technology industry and 
workers require to remain competitive in the global marketplace.

The "Technology Skills Partnership Act of 1998," would establish regional working groups 
across the country in which industry, public agencies, schools and labor unions can pool their 
resources and expertise to train workers to have the skills that industry requires to remain competitive.

The legislation would authorize a $50 million annual grants program, to be overseen by the 
Department of Commerce’s National Institute of Standards and Technology, and provide up to a $1 
million federal match, for every dollar invested by state and local governments and the private sector 
for these regional working groups.

"A growing number of industries throughout the country are reporting serious difficulties in 
hiring workers with the appropriate computer and information technology skills," said Senator Paul 
Sarbanes (D-MD). "If we are unable to adequately train our workforce with the information 
technology and computer skills it needs, the want-ads will go on wanting."

"This bill has the bold but achievable goal of trying to change the institutional mindset of U.S. 
companies in this country in favor of collaborating on trained skilled workers for their industry," 
added Senator Joe Lieberman (D-CT). "The government’s role in this bill would be to provide the 
catalyst to bring the companies together to cooperate on training."

The legislation will help develop targeted regional consortia, led by industry representatives 
from at least 10 businesses, and will include state and local officials, educational leaders, regional 
chapters of trade associations and union officials. These consortia will assess where and what gaps 
exist within the high technology marketplace and provide the skills that both industry and workers 
require to remain competitive and get ahead.

-MORE-



"In the State of Maryland alone, the growing worker shortage and its potential economic 
impact on the State is evident," Sarbanes noted.

~ According to the American Electronics Association, there are more than 88,000 jobs in 
high-technology in the State of Maryland with a payroll of over $4.4 billion. Yet the High 
Technology Council of Maryland estimates a lack of 10-12,000 skilled workers for Montgomery 
County’s high technology industries alone.

~ In Prince George’s County there has been significant gains made in the hi-tech industry 
with the county now claiming more than 150 hi-tech firms, anchored by major federal research 
agencies.

- On Maryland’s Eastern Shore, a Salisbuiy Daily Times editorial on January 9, 1998 noted 
that, 'T4ow is the time for area educational facilities to prepare students for high-tech jobs that will be 
offered at the new Wallops Island spaceport."

- A February 22, 1998 stoiy in the Baltimore Sun headlined, "Technology Skills Sought," 
noted the efforts of various companies throughout the State of Maryland in luring employees to their 
hi-tech firms because of a shortage of employees in their fields.

- According to a recent survey by Maryland’s Department of Business and Economic 
Development, 80% of firms that hire manufacturing or skilled trades workers reported either some or a 
great deal of difficulty in finding qualified workers.

- In that same survey, 38% of the survey respondents reported that a lack of skilled workers 
has negatively impacted their firm’s ability to do business in Maryland.

"This legislation will help to address both these problems and add to our State’s business 
potential," Sarbanes concluded.

Sarbanes will also discuss his new initiative at the "Montgomery County Town Forum on 
Developing a Competitive Information Technology Work Force," being held on MONDAY, MAY 1 1. 
The forum, the first in a series of regional forums across the country sponsored by the U.S.
Department of Commerce, will bring together representatives of business, academia, federal, state and 
local governments, and labor organizations to discuss innovative ways to provide the country’s 
workforce with the information technology skills necessary for success in the 21st century economy. 
The forum will be held in the MAIN AUDITORIUM at the UNIVERSITY OF MARYLAND’S 
SHADY GROVE CAMPUS IN ROCKVILLE, MARYLAND beginning at 10:00 a.m.

Also participating in the morning plenary will be Commerce Secretar>' William M. Daley; 
Congresswoman Connie Morelia (MD-8); and Montgomery County Executive Doug Duncan. For 
more information on the Montgomery County Town Forum, please contact the Montgomery County 
Workforce Development Corporation at (301) 738-0015.
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Senate
SARBANES STATEMENT ON THE INTRODUCTION OF 

“THE TECHNOLOGY SKILLS PARTNERSHIP ACT OF 1998"

Mr. SARBANES. Mr. President, today, joined with Senator Lieberman, I am 
introducing legislation to provide our nation's workforce with the 
information technology and computer skills it needs to meet the emerging and 
rapidly changing requirements in our various technology sectors. I am 
delighted to have my distinguished colleague from Cormecticut-whose efforts 
on behalf of the high technology sector and its workforce have been second to 
none-join as an original co-sponsor of the Technology Skills Partnership Act 
of 1998. The purpose of the Technology Skills Partnership Act is to establish 
regional initiatives to provide the skills that industry and workers require 
to remain competitive in the global, high technology marketplace.

The United States is currently the world's science and technology leader. 
Technical innovation, which according to a 1995 report by the President's 
Council of Economic Advisors has been responsible for more than half of 
America's productivity growth over the past fifty years, has positioned us at 
the forefront of the global economy. In my view, we could not have achieved 
this status without the most skilled, innovative, and competitive workforce 
in the world. The high tech global economy is evolving at such a rapid pace 
however, that if we fail to keep our workforce honed and highly skilled - 
whether in advanced computer programming or computer based manufacturing 
technology -we risk losing this edge.

A growing number of industries throughout the country are reporting serious 
difficulties in hiring workers with appropriate computer and information 
technology skills. Recent reports have estimated up to 190,000 unfilled 
information technology jobs in the United States due to a shortage of 
qualified workers. Many businesses point to the lack of skilled workers as a 
primary reason for their limited competitiveness and growth.



In my own State of Maryland, the high technology sector currently faces an 
estimated lack of 10-12,000 workers with appropriate technology skills. A 
recent Maryland Department of Business and Economic Development survey 
indicates that 80% of firms which hire rnanufacmring or skilled trades 
workers, reported significant difficulty in finding applicants with the 
required skills for technology intensive jobs. The same survey indicates that 
more than two thirds of businesses hiring computer technicians, engineers, 
analysts, or other technical or laboratory personnel experienced difficulty 
finding qualified workers. It also mentions that fifty-five percent of firms 
that hire college-level scientist or technical program graduates reported the 
same difficulty and that 62% of these firms reported that their need for 
hiring these types of graduates is expected to increase over the next five years.

Without the appropriate skills for the new economy, hundreds of thousands 
of American workers face stagnation in their Jobs or worse. While well 
intentioned, most existing training programs are not strucmred in a way 
which addresses this problem from the perspective of industry and directly 
prepares our workers for these types of positions. To help meet the demand in 
this regard, a unique approach which is flexible enough to address the 
fluctuations and transitions of our high technology economy is required. In 
order to train and educate new entrants to the workforce, workers dislocated 
by economic change, and workers already in the workplace facing increased 
demands for higher levels of technology related skills, we must establish an 
industry driven framework which recognizes and addresses this need on a 
continuum. Without such a framework, this country and its workers stand to 
lose significant ground in the global economy.

While some post-secondary training institutions have reached out to 
industry and become more customer-focused, more still must identify ways to 
respond directly to the changing skills and needs of employers. Many 
community colleges, and even four-year colleges and universities, lack the 
resources to purchase up-to-date equipment on which to train workers in 
relevant knowledge and skills. In addition, while some colleges and 
universities have been able to establish partnerships with some larger firms 
that have human resource departments, building partnerships and a two-way 
dialogue with small and medium-sized firms has proven more difficult.

Relevant, focused and systematic training and upgrading of infotech skills 
is essential to linking and transitioning our supply of skilled American 
workers to the powerful and emerging demand of today's high tech economy. 
Without direct participation by industry, however, and an understanding of 
regional dynamics which help us identify specific solutions to address 
specific industry and regional needs, a significant portion of the U.S. 
workforce will be left behind.

Mr. President, having the appropriate information technology skills is 
becoming more and more important in all sectors of our economy, not only in 
high and biotech industries and the manufacturing sector, but also in the so- 
called low-tech industries. More than half of the new jobs created between 
1984 and 2005 require or will require some education beyond high school. The



percentage of workers who use computers at work has risen from 25% to 46% 
between 1984 and 1993. Moreover, firms today.are.npt only using more 
technology, but are also reorganizing production processes in new ways, such 
as cellular production, use of teams, and other high performance structures 
and methods requiring higher levels and new kinds of skills.

According to the American Society for Training and Development, company 
spending on training has not kept up with today's evolving needs. In 1995, 
American businesses spent $55 billion a year upgrading the skills of their 
employees, 20 percent more than a dozen years ago. However, the number of 
employees has increased by 24 percent, meaning that private-sector spending 
hasn't kept pace. In order to bridge this gap, we need to pool our resources 
and coordinate our perspectives on this matter.

Most firms, but particularly small and medium-sized enterprises, have 
limited capacity to engage in significant and sustained workforce development 
efforts. Managers and owners of most firms are simply too busy running their 
business to develop training systems, especially for new or dislocated 
workers. Firms also often lack information on what kind of training their 
firms need and where to get it. As a result, most firms forego training 
initiatives and instead try to hire workers away from other companies in 
related fields.

Moreover, because workers are so transient, individual employers are 
reluctant to bear the burden of training employees, be they new or incumbent 
workers, simply due to the likelihood is that the employee will leave and go 
to work for a competitor. In light of this possibility, many firms simply 
cannot envision an adequate return on the investment for paying to train 
their employees. This, coupled with an increasingly competitive global 
marketplace, is one reason why many larger companies that once supported in- 
house training programs have since eliminated these efforts.

The legislation I am introducing would establish regional working groups 
across the country in which employers, public agencies, schools, and labor 
unions can pool resources and expertise to train workers for emerging job 
opportunities and jobs threatened by economic and technological transition.
It will help develop targeted consortia of industry, workers and training 
entities across the country to assess where and what gaps in this regard 
exist and provide the skills that industry and workers require to remain 
competitive and get ahead.

Specifically, it would authorize a grants program-to be overseen by the 
Department of Commerce's National Institute of Standards and Technology-and 
provide up to a $1 million federal match, for every dollar invested by state 
and local governments and the private sector for these working groups. The 
Department would budget $50 million annually for this purpose and funds would 
be allocated through a competitive grants process, with each consortia of 
firms as applicants.

Through a sector based approach, this legislation would direct meaningful 
participation in building an alliance by ensuring that each consists of at



least 10 firms. These alliances would allow for participation from state and 
local officials, educational leaders, regional chapters of trade associations 
and union officials. However, each would be predominantly made up of 
industry, and as I have mentioned, would be industry driven. Indeed, if we 
are going to address the skills crisis in this country, industry must have a 
leadership role in establishing the means by which we continue to build and 
upgrade the skills of workers in technology related fields.

Smaller scale versions of the types of skills alliances which my 
legislation proposes to develop have already shown promise. In Wisconsin, 
metal-working firms got together with the AFL-CIO in a publicly sponsored 
effort that used an abandoned mill building as a teaching facility, teaching 
workers essential skills on state-of-the-art manufacturing equipment. Rhode 
Island helped develop a skills alliance among plastics firms, who then worked 
with a local community college to create a polymer training laboratory linked 
to an apprenticeship program that guarantees jobs for graduates. In 
Washington, DC telecommunications firms donated computers, and helped to set 
up a program to train public high school students to be computer network 
administrators and are now hiring graduates of the program at an entry-level 
salary of $25,000-30,000.

Each of these initiatives is an investment in our workforce for the 21st 
Century. If we are to truly transition the U.S. worker to a technology based 
economy, we must ensure that these best practice examples become standard 
practice. I urge my colleagues to Join me in ensuring the swift enactment of 
this legislation.
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A BILL
To provide for regional skills training alliances, and for other

purposes.

1 Be it enacted by the Senate and House of Representa-

2 tives of the United States of America in Congress assembled,

3 SECTION 1, SHORT TITLE.

4 This Act may be cited as the “Technologj^ Skills

5 Partnership Act of 1998”.

6 SEC. 2. DEFINITION.

7 For purposes of this Act, the term “Secretary”

8 means the Secretary of Commerce.



1 TITLE I—SKILL GRANTS
2 SEC. 101. AUTHORIZATION.

3 (a) In General.—The Secretai^^ of Commerce, act-

4 ing through the Director of the National Institute of

5 Standards and Technology, and in consultation and co-

6 ordination with the Secretaiy of Labor, shall provide

7 grants to eligible entities described in subsection (b) to

8 assist such entities to aid workers in improving job skills

9 necessaiy for emplojunent in specific industries.

10 (b) Eligible Entities Described.—

11 (1) In general.—An ehgible entity described

12 in this subsection is a consortium that—

13 (A) shall consist of representatives from

14 not fewer than 10 businesses (or nonprofit or-

15 ganizations that represent businesses) in a com-

16 mon industry; and

17 (B) may consist of representatives from 1

18 or more of the following:

19 (i) Labor organizations.

20 (ii) State and local government.

21 (iii) Education organizations.

22 (2) MAJORm^ OF representatives.—^A ma-

23 jority of the representatives comprising the consor-

24 tium shall be representatives described in paragraph

25 (1)(A).
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1 (3) Additional requirement.—To the maxi-

2 mum extent practicable, each of the businesses, or-

3 ganizations, and governments whose representatives

4 form an eligible entit}^ under paragraph (1) shall be

5 located in the same geographic region of the United

6 States.

7 (c) PRiORm^ FOR Small Businesses.—In provid-

8 ing grants under subsection (a), the Secretary shall give

9 priority to an eligible entity if a majority of representatives

10 forming the entity represent small-business concerns, as

11 described in section 3(a) of the Small Business Act (15

12 U.S.C. 632(a)).

13 (d) Maximum Amount of Grant.—The amount of

14 a grant provided to an eligible entity under subsection (a)

15 may not exceed $1,000,000 for any fiscal year.

16 SEC. 102. APPLICATION.

17 (a) Certain States With Multiple Consor-

18 TIA.—In a State in which 2 or more eligible entities seek

19 grants under section 101 for a fiscal year, as determined

20 by the Governor of the State, the Governor may sohcit

21 proposals from the entities concerning the activities to be

22 carried out under the grants. If the Governor solicits such

23 proposals, based on the proposals received, the Governor

24 shall submit an application on behalf of 1 or more of the

25 entities to the Secretary at such time, in such manner.
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1 and containing such information as the Secretar}" may rea-

2 sonably require. The provisions of this title relating to eli-

3 gible entities shall apply to each of the entities for which

4 the Governor applies.

5 (b) Other States.—In a State in which only 1 eligi-

6 ble entity seeks a grant under section 101 for a fiscal year,

7 as determined by the Governor of the State, or in which

8 the Governor does not solicit proposals as described in

9 subsection (a), the Secretary" may not provide a grant

10 under section 101 to the eligible entity unless such entity

11 submits to the Secretarv^ an application at such time, in

12 such manner, and containing such information as the Sec-

13 retary may reasonably require.

14 SEC. 103. USE OF AMOUNTS.

15 (a) In General.—The Secretary may not provide a

16 grant under section 101 to an ehgible entity unless such

17 entity agrees to use amounts received from such grant to

18 aid workers in improving job skills (which may include

19 skills related to computer technologj^ computer-based

20 manufacturing technology, telecommunications, and other

21 information technologies) necessary for employment by

22 businesses in the industry with respect to which such en-

23 tity was estabhshed.

24 (b) Conduct of Program.—
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1 (1) In general.—In carrying out the program

2 described in subsection (a), the ehgible entity may

3 provide for—

4 (A) an assessment of training and job skill

5 needs for the industry^;

6 (B) development of a sequence of skill

7 standards that are correlated with advanced in-

8 dustr}" practices;

9 (C) development of curriculum and train-

10 ing methods;

11 (D) purchase or receipt of donations of

12 training equipment;

13 (E) identification of training providers;

14 (F) development of apprenticeship pro-

15 grams;

16 (G) development of training programs for

17 dislocated workers;

18 (H) development of the membership of the

19 entity;

20 (I) provision of training programs for

21 workers; and

22 (J) development of training plans for busi-

23 nesses.

24 (2) Additionaj. requirement.—In carrying

25 out the program described in subsection (a), the eli-
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1 gible entity shall provide for development and track-

2 ing of performance outcome measures for the pro-

3 gram and the training providers involved in the pro-

4 gram.

5 (c) Adacnistratr^ Costs.—The eligible entity

6 may use not more than 10 percent of the amount of a

7 grant to pay for administrative costs associated with the

8 program described in subsection (a).

9 SEC. 104. REQUIREMENT OF MATCHING FUNDS.

10 The Secretary" may not provide a grant under section

11 101 to an eligible entity unless such entity agrees that—

12 (1) it will make available non-Federal contribu-

13 tions toward the costs of carrying out actmties

14 under section 103 in an amount that is not less than

15 $2 for each $1 of Federal funds provided under a

16 grant under section 101; and

17 (2) of such non-Federal contributions, not less

18 than $1 of each such $2 shall be from businesses

19 with representatives serving on the ehgible entity.

20 SEC. 106. LIMIT ON ADMINISTRATIVE EXPENSES.

21 The Secretar}" may use not more than 5 percent of

22 the funds made available to carry out this title to pay for

23 Federal administrative costs associated with making

24 grants under this title.
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1 SEC. 106. AUTHORIZATION OF APPROPRIATIONS.

2 There are authorized to be appropriated to carr}" out

3 this title $50,000,000 for each of the fiscal years 1999,

4 2000, and 2001.

5 TITLE II—PLANNING GRANTS
6 SEC. 201. AUTHORIZATION.

7 (a) In Gent:ral.—The Secretary" of Conunerce, act-

8 ing through the Director of the National Institute of

9 Standards and Technologj^ and in consultation with the

10 Secretary of Labor, shall pro\ide grants to States to en-

11 able the States to assist businesses, organizations, and

12 agencies described in section 101(b) in conducting plan-

13 ning to form consortia described in such section.

14 (b) Maximum Amount of Grant.—The amount of

15 a grant provided to a State under subsection (a) may not

16 exceed $500,000 for any fiscal year.

17 SEC. 202. APPLICATION.

18 The Secretary" may not provide a grant under section

19 201 to a State unless such State submits to the Secretary

20 an application at such time, in such manner, and contain-

21 ing such information as the Secretary may reasonably re-

22 quire.

23 SEC. 203. REQUIREMENT OF MATCHING FUNDS.

24 The Secretary may not provide a grant under section

25 201 to a State unless such State agrees that it will make

26 available non-Federal contributions toward the costs of
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8

1 earning out activities under this title in an amount that

2 is not less than $1 for each $1 of Federal funds provided

3 under a grant under section 201.

4 SEC. 204. AUTHORIZATION OF APPROPRIATIONS.

5 There are authorized to be appropriated to earn" out

6 this title $5,000,000 for fiscal year 1999.

O
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[Discussion Draft] 
Amendment to H.R. 3736 
Offered by Ms. Lofgren

On page 11, insert :

1 SEC. 7 IMPOSITION AND USE OF FEE.

2 Section 212(n) of the Immigration and Nationality Act

3 is amended by adding at the end the following paragraph;

4 “(3) The Secretary of Labor shall impose a fee on each

5 employer filing an application for certification of a

6 nonimmigrant temporary worker described in section

7 101(a)(15)(i)(B). The fee shall equal $250 for each position

8 for which an application is filed. The Secretary of Labor

9 shall deposit all fees collected under the preceding sentence

10 in a fund established for this purpose in the Treasury of the United

11 States. Of the amounts deposited, 40 percent shall be available

12 until expended to the Secretary of Labor for the purposes

13 of providing training and related activities to assist in

14 preparing workers for employment in industries with

15 skill needs under part D of Title IV of the Job Training

16 Partnership Act (29 U.S.C. 1501 et. seq.) and 60 percent

17 shall be available until expended to carry out the Mathematics,

18 Engineering and Science Achievement Program under
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1 the Informal Science Program administered by the National

2 Science Foundation (42 U.S.C. 1861 et. seq.) *’
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