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LRM ID: KCT1
EXECUTIVE OFFICE OF THE PRESIDENT 
OFFICE OF MANAGEMENT AND BUDGET 

Washington, D.C. 20503-0001

Friday, December 2&, 2000

LEGISLATIVE REFERRAL MEMORANDUM GENT
TO:

FROM:
0MB CONTACT:

SUBJECT:

DEADLINE:

Legislative Liaison Officer - See Distribution below

Ingrid M. Schroeder (for) Assistant Director for Legislative Reference 
Kathryn C. Thompson
E-Mail: Kathryn_C._Thompson@omb.eop.gov 
PHONE: (202)395-7596 FAX: (202)395-6148
LABOR Draft Bill on Fair Minimum Wage Act of 2001

10 a.m. Tuesday, January 2, 2001
In accordance with 0MB Circular A-19, 0MB requests the views of your agency on the above subject 
before advising on its relationship to the program of the President. Please advise us if this item will 
affect direct spending or receipts for purposes of the "Pay-As-You-Go" provisions of Title XIII of 
the Omnibus Budget Reconciliation Act of 1990.

COMMENTS: Attached is a draft bill (and accompanying document) to raise the Federal minimum wage. 
The draft bill is scheduled to be transmitted to the Congress by the President next week. Accordingly, 
your expedited response is requested.

DISTRIBUTION LIST

AGENCIES:
25-COMMERCE - Michael A. Levitt - (202) 482-3151
18-Council of Economic Advisers - Liaison Officer - (202) 395-5084
59-INTERIOR - Jane Lyder - (202) 208-4371
61-JUSTICE - Robert Raben - (202) 514-2141
107-Small Business Administration - Jane P. Merkin - (202) 205-6700
118-TREASURY - Richard S. Carro - (202) 622-0650

EOP:
Martin N. Baily 
Gene B. Sperling 
Barbara Chow 
Larry R, Matlack 
Debra J. Bond 
Joseph J. Minarik 
Patrick Piercey 
David Tseng 
Sarah Rosen Wartell 
Patrick M. Dorton 
Karen Tramontane
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Sarah S. Lee 
John F. Morrall III 
Stuart Shapiro 
Justine F. Rodriguez 
Laurence R. Jacobson 
Jack A. Smalligan 
James Boden 
Yvette M. Dennis 
Janet E. Irwin 
James B. Kazel 
Randolph M. Lyon 
David J. Haun 
Mark J. Schwartz 
Anna M. Briatico 
Charles E. Kieffer 
Ted Zegers 
Rosalyn J. Rettman 
Jennifer E. McGee 
Anil Kakani 
Adrienne C. Erbach 
Peter Rundlet 
Charles M. Brain 
Rebecca Hunter 
Joanna E. Slaney 
Mark D. Magana 
Brian S. Mason 
Kathryn L. Shaw 
Kathleen M. McGarry 
Lynn G. Cutler 
Mary L. Smith 
William H. Samuel 
Terry Edmonds 
Joshua S. Gottheimer 
Constance J. Bowers 
James J. Jukes
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LRMID:KCTl SUBJECT; LABOR Draft Bill on Fair Minimum Wage Act of 2001

RESPONSE TO 
LEGISLATIVE REFERRAL 

MEMORANDUM

If your response to this request for views is short (e,g., concur/no comment), we prefer that you respond by 
e-mail or by ^ing us this response sheet. If the response lis short and you prefer to call, please call the 
branch-wide lino shown below (NOT the analyst's line) to leave a message with a legislative assistant.

You may also respond by:
(1) calling the analyst/attorney's direct line (you will be connected to voice mail if the analyst does 

not answer); or
(2) sending us a memo or letter

Please include the LRM number shown above, and the subject shown below.

TO:

FROM:

Kathryn C. Thompson Phone: 395-7596 Fax: 395-6148
Office of Management and Budget
Branch-Wide Line (to roach legislative assistant): 395-7362

__ (Date) 

__ (Name)

- (Agency)

__ (Telephone)

The following is the response of our agency to your request for views on the above-captioned subject;

_Concur

No Objection 

No Comment

See proposed edits on pages_______________

______Other:

FAX RETURN of . pages, attached to this response sheet
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A BILL

To amend the Fair Labor Standards Act of 1938 to increase 
the Federal minimum wage.

SECTION 1. SHORT TITLE.

This Act may be cited as the "Fair Minimum Wage Act of 
2001. "

SECTION 2. MINIMUM WAGE INCREASE.

(a) WAGE - Paragraph (i) of section 6(a) of the Fair 
Labor Standards Act of 1938 (29 U.S.C.■ 206 (a) (1)) is 
amended to read as follows.-

"(1) except as otherwise provided in this section, 
not less than --

(A) $5.65 an hour beginning on March 1,
2001; and

(B) $6.15 an hour beginning on January 1, 
2002; and

(C) $6.65 an hour beginning on January 1, 
2003 . "

(b) YOUTH WAGE - Paragraph (1) of section 6(g) of the 
Fair Labor Standards Act of 1938 (29 U.S.C. 206(g)(1)) 
is amended to read as follows:

"(1) In lieu of the rate prescribed by subsection 
(a) (1), any employer may pay any employee of such 
employer, during the first 90 consecutive calendar days 
after such employee is initially employed by such 
employer, a wage which is not less than 85 percent of 
the wage prescribed in subsection (a) (1)

(c) TIP CREDIT - Paragraph (1) of section 3(m) of the 
Fair Labor Standards Act of 1938 (29 U.S.C. 203(m)(1)) 
is amended to read as follows:

"(1) The cash wage paid such employee, which for 
purposes of such determination shall not be less than 
50 percent of the wage prescribed in section 6(a)(1); 
and"

(d) EFFECTIVE DATE - The amendments made by this 
section talces effect on March i, 2001.

SECTION 3. APPLICABILITY OF THE MINIMUM WAGE TO THE 
COMMONWEALTH OF THE NORTHERN MiVRIANA ISLANDS.
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Pursuant to section 503 of the Covenant to Establish a 
Commonwealth of the Northern Mariana Islands in 
Political Union with the United States -

(a) Effective on March 1, 2001, the minimum wage 
provisions of section 6 of the Fair Labor Standards Act 
of 1938 (29 U.S.C. 206), as amended, shall apply to the 
Commonwealth of the Northern Mariana Islands except;

(1) the minimum wage rate applicable to the 
Commonwealth of the Northern Mariana Islands shall be 
$3.35 per hour; and

(2) effective January 1, 2002 and every 
January 1 thereafter, the minimum wage rate applicable 
to the Commonwealth of the Northern Mariana Islands 
shall be raised by thirty cents per hour or the amount 
necessary to raise the applicable minimum wage rate to 
the wage rate set forth in paragraph (1) of subsection 
(a) of section 6 of the Fair Labor Standards Act (29 
U.S.C. 206), whichever is less,- and

(b) Once the minimum wage rate applicable to the 
Commonwealth of the Northern Mariana Islands is equal 
to the wage rate set forth in paragraph (1) of 
subsection (a) of section 6 of the Fair Labor Standards 
Act as amended
(29 U.S.C. 206), the minimum wage rate applicable to 
the Commonwealth of the Northern Mariana Islands shall 
thereafter be the wage rate set forth in such 
paragraph.
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TO THE CONGRESS OF THE UNITED STATES:

I am pleased to transmit today for immediate consideration and prompt enactment the "Fair 
Minimum Wage Act of 2001.” This legislation propose;s to raise the Federal minimum wage, [increase 
the tip credit, raise the sub-minimum wage, and phase in the Federal minimum wage in the 
Commonwealth of the Northern Mariana Islands].

The first part of the proposal would amend the Fair Labor Standards Act to increase the 
Federal minimum wage by $1.50 an hour, in three $.50 increments, from the current $5.15 an hour to 
$6.65 an hour. The first step increase would be effective on March 1, 2001, with the second step 
increase effective January 1, 2002, and the third step increase effective on January 1, 2003.

Now is the time to make the minimum wage reflect the Nation’s prosperity. Businesses have 
been thriving in this, the longest and strongest economic expansion in our Nation’s history. In the retail 
industry, home to many of our minimum wage jobs, profits are up almost 25 percent since 1996 when 
we last raised the minimum wage.

But minimum wage workers have not gotten their fair share of this prosperity. Clearly they 
need and deserve an increase. More than two-thirds of minimum wage workers are adults. Nearly 
two-thirds of minimum wage workers are women, who are often their family’s only breadwinner. They 
struggle to house, feed, and clothe their families on less than $11,000 a year. {A dollar an hour raise 
adds up to about $2,000 a year. That is five months rem; or seven months groceries for a minimum 
wage earning family of four.} [Modify for SI.50?]

The buying power of the minimum wage eroded tremendously during the 1980s, when it was 
stuck at $3.35 an hour while prices rose by nearly 40 percent. During those years, minimum wage 
workers were on an out-of-control treadmill, falling fartlier and farther behind. The 1996 minimum 
wage increase, coupled with the one we now propose, will restore the real value of the minimum wage 
to its {1982} [?] level.

This Administration supported an increase in the Federal minimum wage in the last Congress. 
Unfortunately, it did not pass. The modest increase in tlie minimum wage we are proposing is past due 
and any further delay would, in our view, be unconscionable.

[PARAGRAPH ON TIP INCREASE — TO BE DR.1ETED]

[PARAGRAPH ON INCREASE IN SUB-MINIMUM WAGE - TO BE DRAFTED)

The fourth part of our proposal is an essential part of comprehensive, structural changes that 
this Administration believes are urgently needed to address the extremely serious, pervasive and
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stubbornly persistent immigration, labor, and human rights problems in the Northem Manana Islands. 
The Commonwealth’s exemption from the Federal minimum wage was not intended to be permanent. 
The Commonwealth has been a territory of the United States since 1986, and has had plenty of time to 
bring its wage laws into compliance with Federal sland;irds.

Our proposal would raise the minimum wage in the Northem Mariana Islands on [April 1, 
2001], from the current Northem Mariana Islands rate of $3.05 per hour, to $3.65 per hour, and tlien 
to the Federal minimum wage rate in $.30 annual increments. This proposal would be similar to the 
minimum wage increase law enacted by the Northem Mariana Islands legislature, but later repealed. It 
would prevent workers in the Northem Mariana Islands from getting farther behind on wages.

I urge the Congress to give this legislation prompt and favorable consideration.

-2-

TOTflL P.07
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LRM ID: KCT1
EXECUTIVE OFFICE OF THE PRESIDENT 
OFFICE OF MANAGEMENT AND BUDGET 

Washington, D.C. 2050:3-0001

Friday, December 29, 2000

LEGISLATIVE REFERRAL MEMORANDUM

Total Pages:. 5

TO:

FROM:
OMB CONTACT:

SUBJECT:

DEADLINE:

Legislative Liaison Officer - See Distribution below

Ingrid M. Schroeder (for) Assistant Director for Legislative Reference 
Kathryn C. Thompson
E-Mail: Kathryn_C._Thompson@omb.eop.gov 
PHONE: (202)395-7596 FAX: (202)395-6148
LABOR Draft Bill on Fair Minimum Wage Act of 2001

10 a.m. Tuesday, January 2, 2001
Ji

In accordance with OMB Circular A-19, OMB requests the views of your agency on the above subject 
before advising on its relationship to the program of the President. Please advise us If this Item will 
affect direct spending or receipts for purposes of the "Pay-As-You-Go" provisions of Title XIII of 
the Omnibus Budget Reconciliation Act of 1990.

COMMENTS: Attached is a draft bill (and accompanying document) to raise the Federal minimum wage. 
The draft bill is scheduled to be transmitted to the Congress by the President next week. Accordingly, 
your expedited response is requested.

DISTRIBUTION LIST

AGENCIES:
25-COMMERCE - Michael A. Levitt - (202) 482-3151
18-Council of Economic Advisers - Liaison Officer - (202) 395-5084
59-INTERIOR - Jane Lyder - (202) 208^371
61-JUSTICE - Robert Raben - (202) 514-2141
107-Small Business Administration - Jane P. Merkin - (202) 205-6700
118-TREASURY - Richard S. Carro - (202) 622-0650

EOP:
Martin N. Baily 
Gene B. Sperling 
Barbara Chow 
Larry R. Matlack 
Debra J. Bond 
Joseph J. Minarik 
Patrick Piercey 
David Tseng 
Sarah Rosen Wartell 
Patrick M. Dorton 
Karen Tramontane
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Ted Zegers 
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LRMID:KCT1 SUBJECT: LABOR Dratt Bill on Fair Minimum Wage Act of 2001

RESPONSE TO 
LEGISLATIVE REFERIRAL 

MEMORANDUM

If your response to this request for views Is short (e.g., concur/no comment), we prefer that you resporid by 
e-mail or by faxing us this response sheet. If the response is short and you prefer to call, please call the 
branch-wide line shown below {NOT the analyst's lino) to leave a message with a legislative assistant.

^(1) calling the analyst/attornoy’s direct line (you will be connected to voice mail if the analyst does 

not answer); or
(2) sending us a memo or letter

Please include the LRM number shown above, and the subject shown below.

TO:

FROM:

Kathryn C. Thompson Phone: 395-7596 Fax: 395-6148 
Office of Management and Budget
Branch-Wide Line (to reach legislative assistant): 395-7362

(Data)

_ (Name) 

(Agency)

(Telephone)

The following is the response of our agency to your request for views on the above-captioned subject: 

Concur
STOPPED
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Table 5. Usual weekly earnings o1 employed wage and salary workers by sex, race, and detailed HIsp

All workers

In, third quarter 200

D
2

$2000.00$iax).oo 
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$1999.99

$1200.00
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$119999

$1000.00
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$750 00
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$600.00$500.00 
to

$59999
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$34999
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to

$299.99

$200.00
to

$249.99

$150.00
to
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$100.00
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$149.99
Under

$100.00
Total

employedSex. race, and origin $749.99

7,02419.431
14.189
5942

17.166
12.782
4.385
1.073

605
469

2965
1.408

857

15944
9.513
5,731

12,972
8.243
4,729
1,499

614
685

2.272
1.270
1.002

14.72312.054
6.250
5,805

10,018
5.272
4,745
1,510

724
786

2,037
977

1,059

15.123
7,447
7,676

12.346
6,063
6,283
2,083
1,045
1.038
2.777

7.414
3,245
4,170
5.747
2,476
3.271
1,304

619
665

1,668
769
899

/ 4.151 7.755
3.065
4.690
5.961
2,364
3597
1.412

524
887

1.793
700

1,093

4.914
1,516 1,035

4,6874.508 6.1467.0074.066100,449 7.1991.32953.494 5.018
46,955 1,310

1,65620,381 1,384
1,39310,593
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Q
G>

Total both sexes
Men
Women ..............
While both sexes

White men .......
While women

Black both sexes
Black men
Black women ..

Black and other both sexes
Black and other men
Black and olher women

U)
00
n3

tr
rtr

ctr
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Characteristics of minimum wage work<irs;
first quarter 2000, not seasonally at^justed

BLS data on minimum wage earners are derived from the
Current Population Survey (CPS) , a nationwide sairtple survey
of households that includes questions that enable the
identification of hourly paid workers and their_],iourly wage
rate. It should be noted that there is not a direct
correlation between hourly paid workers measured through the
CPS and those persons covered or otherwise nonext^mpt
the minimum wage provisions of the Fair Labor Standards Act
(FLSA) . In addition, the presence of a sizable j|aumber or
workers with wages below the minimum does not nepessariiy
indicate violations of the FLSA, as there are numerous
exemptions to the minimum wage statutes of the l.pw.
Moreover, the particularly large n^er of
concentrated at exactly $5.00 per hour may reflect rounding
by survey respondents.

Because the estimates of the nurrOoers of minimum and
subminimum wage workers presented in the accompanying tables
pertain to workers paid at hourly rates, salaried and other
non-hourly workers are excluded. As such, the actual
of workers with earnings at or below the prevailing minimum
is undoubtedly understated. Research has shown that a 
relatively smaller nu]i*er and share of salaried yorkers and
others not paid by the hour have earnings that, Vhen ?SSSa?ed into hLrly rates, are at or below the minimum
wage. However, these workers are not included in the
attached tables because of data concerns that arise
precisely estimating their nurrher. ^Le StevL Haugen and Earl Mellor "2|tiinating t^e nu^er of
minimum wage workers,” Monthly Labor Review, January 1990.

I

Bureau of Labor Statistics, Division of Labor Fo|rce
Statistics, April 2000 |
Phone: 202-691-6378 ;
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(Numbers In thousands)

m

Q
(3
ro

Chaiactsristk:

SEX AND AGE

Total
paid

hourty
rales

Less
than
$4,25

$4.25

Total, 16 years and over,
16 to 24 years...............

16 to 19 years..............
20 to 24 years..............

25 years and over.........
25 to 54 years.............

25 to 34 years...........
35 to 44 years..........
45 to 54 years.........

56 years and over.....
55 to 64 years ..........
65 years and over....

Men, 16 years and over
16 to 24 years.........
16 to 19 years........
20 to 24 years.......

25 years and over....

Women, 16 years and over
16 to 24 years...............

16 to 19 years.............
20 to 24 years.............

25 years and over..........

race and HISPANIC ORIGIN

White
Total, 16 years and over.
Men..............................
Women...........................

Black
Total, 16 years and over .

Men..............................
Women........................

71,165
15,806
6,130
9,676

55,358
47,903
17,298
17,830
12,775
7.455
5,793
1,662

35,378
8,058
3,032
5.026

27.320

35,787
7,749
3,099
4,650

28,038

58,340
29.352
28,988

9,732
4,502
5,230

1,074
484
223
261
590
520
241
183
97
70
56 
14

263
138
57 
80 

126

811
346
165
181
465

931
193
738

104
61
42

54
25
15
10
29
29
22

$4.26
to

$6.14
$4.75

21
4

4
16

34
21
15
6

13

48
21
28

6

6

1,140
605
348
258
535
367
138
159
70

168
92
76

466
253
157
96

213

674
353
191
162
321

922
382
640

180
64

117

$5.00

'26
17
10

8
8
6
5

1
3

12
6

14
12
10

2
2

23
9

14

3
3

$5,15
$5.16

to
S5.64

' '932 
481 
262 
220 
450 
319 
117 
143 

59 
131 

80 
SI

360
194
119

75
166

572
287
143
145
285

762
292
470

133
47
B6

696
448
249
554
452
208
131
113
102
49
53

448 
297 
181 
116 
151

$5.66
to

$5.14

$6.15
to

$6.64

802
399
267
132
403

1,007
366
641

231
78

153

-3-,302
1,897
1,270

626
1,405
1,089

433
412
245
315
104
131

1,267
839
568

■ 5,735
2,761 
1,438 
1,323 
2,976 
2,455

$6.65
to

$7.14

$7.15
or

more

•271
429

2.034
1,058

703
355
976

2,697
1,074
1.622

517
150
369

956
884
616
521
354
167

2,268
1,290

703
507
970

3.470
1.471

735
736 

1,990

4,645
1,879
2,766

794
2B0
515

3.303
1.336

595
740

1,971
1,649

639
612
398
322
227

95

1,291 
653 
302 
351 
630

2,015
682
293
389

1,333

-4t635
1,632

630
1,002
3,204
2,721
1,131

956
634
482
336
147

2,604
1,077
1,527

510
149
361

-50;464--
6,369
1,163
5,207

44,094
38.620
13,530
14,494
10,595
5,474
4,496

978

2,066
844
325
519

1,222

27,287
3,739

73B
3,001

23,548

2.769 23,177
787
305
483

1,982

3,923
1,763
2,160

701
216
485

2,630
424

2,206
20,647

41.564
22,598
10,966

6,688
3,496
3,192

See toolnotes at end of laWe.
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Characteristic

Total
paid

hourly
rales

Less
than
$4.25

$4,25
$4,26

to
$5.14

$4.75 S5.00 $5.15
$5.16

to
$5.64

$5.66
to

$6.14

$6.15
to

$6.64

$6.65
to

$7.14

$7.15
or

rr>ore

Hispanic origin 7fi 7 224 4 201 290 481 1,250 629
orvi ,
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- Tc!3h,-!6 years aryl.CYfli ......
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6,423 ■ “42 1 ■109 - --4 ■-^5

105
- 115
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- IS0

263
683
568 ----- uu»t328 335 1,981

3,021 34 - 115

FULL- AND PART-TIME STATUS AND
SEX

Full-time workers 53,224 496 36 427 9 339 306
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1,082
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2,856
1,206

1,884
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3,155
1,476
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25,291
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FAMILY RELATIONSHIP
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, r
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1 iRr
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1 1,155
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1 723
1 1,11£
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17,1791 26C1 81 1821 ^
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1 5E1 1081 26£) 4961 37t1 4551 3,212

5,1421 152! 21 7C) V) OS0~ir 2E1 3C) 11c1 «i loti 1,357
Women wno mainiajn ................................ 1,717r __ - 27 Cl
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other persons in familier. 8,19!) 1013 ‘1 2217 16:
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7 271
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5 831
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3 1,16-
B 1,20
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1 491
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r\ \ □ 7'4 8 t 21:3 48 1 28 7 4^46 5,950

9 4.355

All other women 1 ........................................
.. 7,661

6,451
5 91
B 15

B
6 !

7 1o:
5 10

3 1
2

a •
2 78 165 309 61 8 31 7 42

1 The maloKty ofttiesB persons are livir^g alone or wfth a non-relattve.

,.„ 2[d Hisp“«5sin s^ups w. not ,mn » W1. mpppp* '»' «“
idenliflable for a small number ol multiple jobholders.



(Numbers In thousands)

CharactBristic

— SEX-ANDAG5----------------

Total, 16 years and over.
1610 24 years.................

16 to 19 years............
20 to 24 years............

25 years ar>d over........
25 to 54 years..............

25 to 34 years..........
35 to 44 years..........
45 to 54 years..........

55 years and over.....
55 to 64 years.........
65 years and over....

Men, 16 years arrd over
16 to 24 years.........

16 to 19 years.......
20 to 24 years.......

25 years and over....

Women, 16 years and over
16 to 24 years...............

16 to 19 years.............
20 to 24 years.............

25 years and over.........

RACE AND HISPANIC ORIGIN

While
Total, 16 years and over.
Men...............................
Women...........................

Black
Total, 16 years and over,
Men..............................
Women........................

Total
paid

hourly
rates

Less
than
$4.25

$4.25

72,142
16,041

6,636
10,205
55,301
47,851
16.906
18,147
12,798

7,450
5,753
1,697

36,193
8,657
3,395
5,262

27,536

35,949
8,183
3,240
4,943

27,765

58,862
29,999
28,863

10,151
4,702
5,450

1,031
449
190
259
582
514
220
183
103
68
53
15

291
134

53
81

740
315
137
178
425

902
270
632

86
14
72

$4.26
to

$6.14
$4.75 $5.00

72
42
25
17
29
27
11
12

4
2
2

36
24
11
14
12

36
18
14

4
17

49
25
24

14
6
8

1,185
558
360
198
627
474
175
149
149
154

58
96

515
274
184
89

241

670
284
176
108
388

857
364
493

271
110
161

26
18
9

10
8
5 
1

6 
2

14
12
8
4
2

12
7

S6.15

14
6
7

12
B
5

1,009
495
327
167
514
385
147
124
115
129

51
76

422
231
163
69

191

5BB
264
165
99

324

757
312
445

200
75

126

$5.16
to

$5.64

$5.65
to

$6.14

1,094
624
455
168
470
381
163
141

77
69
47
42

464
302
199
102

630
322
256

66
308

861
390
471

198
59

139

3,424
1,986
1,257

729
1,438
1,130

470
402
258
309
170
139

1,286
858
560
299
427

2,139
1,128

697
430

1,011

$6.15
to

$6.64

$6.65
to

$7.14

5,833
2,632
1,453
1,379
3,000
2,425
1,023

896
506
576
321
254

2,434
1,366

734
631

1,068

3,399
1,467

719
748

1,032

$7.15
or

more

2,707
1,033
1,674

609
214
396

3,478
1,679

893
786

1,798
1,549

677
510
362
250
196
54

1,400
833
501
332
566

2,078
846
392
454

1,232

5,094
1,875

755
1,120
3,218
2,695
1,024
1,002

669
523
344
179

2,008
901
380
520

1,108

3,086
975
375
BOO

2,111

4,657
1,914
2,744

888
400
488

2,819
1,176
1,643

516
163
353

50,932
6,795
1,247
5,549

44,137
38,657
13,134
14,852
10,672
5,480
4,561

918

27,760
3,966

773
3,193

23,794

23,172
2.829

474
2,355

20,342

3,920
1,560
2,352

920
371
549

42,090
23,259
18,032

6,648
3,364
3,204

See footnotes at end of table.
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(Numbers in thousands) —Continued

Characteristic

Total
paid

hourty
rates

Hispanic oiTgiff
Total, 16 years and over......................

Men.....................................................
Women ...............................................

FULL- AND PART-TIME STATUS AND 
SEX

Less
than
$4.25

Full-time svotkets
Total, 16 years and over.

Men.............................
Women .......................

Part-time svorVers
Total, 16 years and over,
Men..............................
Women.......................

FAMILY RELATIONSHIP

Husbands...............................
Wives......................................
Women who maintain families 
Men svho maintain families....

Other persons in families:
Men.............................
Women........................

All other men '....... .........
All other v/omen 1

9,139
S.391
3,748

54,883
30,603
24,280

17,129
5,517

11,612

17,633
16,705

5,432
1,089

8,699
7,140
7,972
6,670

$4.25

72
27
45

487
145
342

S3B
146
392

77
195
106

6

127
226

B1
213

$4.26
10

$5.14

20
14
7

51
23
29

17
18 
14 
10

$4.75

181
80

100

447
216
230

73B
298
439

127
242
107

28

274
23B

86
83

' The majority of these persons are living alone or with a non relative.

>0 Value loo small to display.
■ °|oScE’'*'’ui. D.p»ta.nt ol L.M,. =1 Uto slaMc.

$5.00 $5.15

21
11
to

172
75
97

367
166
191

651
255
396

102
206

90
19

240
220

61
72

$5.16
to

$5.64

$5.65
to

$6.14

196
106
90

364
169
IBS

740
295
445

87
133
112

16

266
313

95
72

426
210
215

1,291
502
789

2,123
781

1,342

224
526
314

48

807
965
207
333

$6.15
to

$6.64

T,354
652
703

3,055
1,336
1,719

2,771
1,091
1,680

616
1,118

462
90

1,306
1,193

422
626

- 603 
314 
289

$6.65
to

$7.14

- --52G 
441 
385

$7.15
or

more

--5.475- 
3,555 
1.920

2,000
B70

t.130

1,473
526
947

3,580 43,648
1,523 25.828
2,057 17,820

319
719
347

57

774
719
24B
293

1,506
478

1,027

613
1,314

457
116

847
BOO
432
514

7,190
1,879
5.310

15.564
12,455
3,524
1,528

4,282
2,667
6.387
4,527

sum^o totals because full or part-Bme status on the pnncipal |ob no 
Idenlifiable for a small number ol multiple jobholders.

z; cr >—>
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Table 14. DistribuUon of wage and salary workers paid
selected characlerisUcs, third quarter 1999 averages, not seasonally adjusted

in
ZD
U1
o

fXJ

(3
(3

Total. 16 years and over 
16 to 24 years 

16 to 19 years 
20 lo 24 years 

25 years and over 
25 to 54 years 

25 to 34 years 
35 lo 44 years 
45 to B4 years 

55 years aixl over 
55 to 64 years 
65 years and over

(Numbers In thousands)

moreCharaclerlslic

____ SEX AND A<^. 52,517
7.694
1,601
6,093

44,823
39,099
13,301
15,031
10,767

5,724
4,831

893

5,003
1,12773,195

17,506
7.13B

10,370
55,689
48,038
16,970
18,267
12,801

7,651
5,989
1,662

1.934

1,112
1,679

28,1082,524
1,420

860
560

1,104

36.718
9,146
3,676
5,468

27.572
24,409 

3,322 
688 

2,633 
21,088

3,265
1,242

691
552

2,023

36,477
8,360
3.458
4,902

20,117
1,329

43,196
23,511
19,685

3.976
1,859
2,117

2,748
1,095
1,653

4,619
2,107
2,512

59,844
30,568
29,276

10,220
4.658
5.562

Men, 16 years and over 
16 10 24 years 

16 to 19 years 
20 lo 24 years 

25 years and over

Women, 16 years and over 
1610 24 years 

16 to 19 years 
20 lo 24 years 

25 years and over

RACE AND HISPANIC ORIGIN

White
Total, 16 years and over 

Men 
Women

Black
Total, 16 years and over 

Men 
Women

za•-)

See footnotes at end ol table.



{Numbers In thousands) — Continued

ints(3
d
z;

Characteristic

_________ .Hispanic^origin _

tn
D
UJ
o
m
_i
m

z:ac
w

Q
(3
ru

total, 16 years and over.
Men..............................
Women .......................

FULL- AND PART-TIME STATUS AND 
SEX

Full-6mB v/oiVere
Tola), 16 years and over.
Men.............................
Women.......................

Part-6'me wotVers
Total, 1G years and over.................

Women................................................

family relationship

Husbands ...............................
Wives......................................
Women who maintain families 
Men who maintain families ....

Other persons in farnilies:
Men.............................
Women........................

All other men ''................
All other women ^ ...........

Total
paid

hourly
rales

Less
than
S4.25

$4.25
$4.26

to
$5.14

$4.75 $5.00 $5.15
$5.16

to
$5.64

$5.65
to

S6.14

$6.15
to

$6,64

$6.65
to

$7.14

$7.15
or

more

■"^^462
5,606
3,846

- -Bb
20
79

— 172
79
93

—--4-

4

.. _,15B , 
73
85

—.iai
102

89

--,^48
214
234

_.J,324
707
617

___ 547
257
269

814
■ "443

371

5,859
3,785
2,074

56,714
31,622
25,092

555
173
363

18
10

9

468
247
221

9
5
4

402
203
199

404
163
211

1,323
610
713

3,343
1,519
1,824

2,007
663

1,144

3,410
1,694
1,716

45,185
26,314
18,871

16,300
4.995

11,305

568
102
466

35
19
16

557
200
357

15
7
9

485
176
309

693
257
436

1,930
749

1,180

2,431
995

1,436

1,297
366
932

1.557
568
989

7,230
1,737
5.493

17,640
17,026
5,344
1,855

78
271
137

7

8
5

67
158
45
24

B
61

135
42
24

99
185

77
1 le

201
4B6
217

5E

620
1.181

475
1 10E

309
755

, 303
1 52

686
1,111

422
1 133

15,460
12,875

! 3,666
1 1.458

9,145 
7,37£ 
8,17( 
6,73:

1 10E
i 23E
) 8-1
) 201

i 21
1 2C

1

25S

) 26E
9/ 

115

1 15
I J
r —
> -

! 21E
i 24^

71
9;

) 22E
1 305
r 10:
3 81

) 865
> 92(
r 231
3 271

! 1,35f
) 1,101
3 44(
i 50:

3 65(
3 68(
3 21(
3 331

) 953
) 73'
1 51:
3 44!

r 4,697
1 3,109
3 6.472
9 4.759

1 The majority of these persons are living alone or with a non-relative.
*^SOURCEr'^*^U.S. Department of Labor, Bureau of Labor Statistics.

race and Hlspanic-origin groups svill not sum to totals because data for the
rrIdentifiable for a small number of multiple jobholders.
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Table 14. Distribution of wage and salary workers paid hourly ^ .
selected characteristics, fourth quarter 1999 averages, not seasonally adjusted

(Numbers In thousands)

IT)
Q
(3

d
T.

tn
=)UJ
o

m

tH

(3
63
C3

Characfarisllc

SEX AND AGE

Total, 16 years and over.
16 to 24 years..................

16 to 19 years..............
20 lo 24 yeaib ..............

25 years ar*d over..........
25 lo54 years..............

25 to 34 years............
35 to 44 years...........
45 lo54 years...........

5b years at>d over.......
56 to 64 years............
65 years and over.....

Men, 16 years and over
16 to 24 years...........

16 lo 19 years........
20 to 24 years........

25 years and over....

Women, 16 years and over
16 lo24 years..................
16 lo 19 years...............
20 lo 24 years...............

25 years and over..........

race and HISPANIC ORIGIN

While
Total, 16 years and over.
Men................... —............
Women ............................

Black
Tolal, 16 years and over,
Men...................................
Women............................

Tolal
paid

hourly
isles

Less
lhan

$4.25

72,721
16,390
6,497
9,893

56,332
48,487
17,031
18,446
13,010
7,845
6,191
1,654

36,003
8,362
3,278
5,084

27,640

36,719
8.027
3,219
4,808

28,691

58,940
29,705
23,243

10,401
4,684
5.737

$4.25

957
414
166
248
543
455
231
148
76
88
66
22

321
141

56
85

180

636
273
110
163
363

619
241
578

90
55
36

$4.26
lo

$5.14

47
29
20

3
17
13
11

2
4

25
17
17

22
13

9
3
9

30
16
14

14
6
8

$4.75

1,003
52B
326
202
475
352
116
150
86

123
82
42

385
232
141

91
153

618
296
165
111
322

819
314
505

133
53
86

25
II

7
4

14

18
6
2
4

12

20
6

14

00 $5.15
$5.16

lo
$5.64

$5.65
lo

S6.14

$6.15
lo

$6.64

$6.65
lo

$7.14

$7.15
or

more

850 “ 2,635 5,607 3.419" "5;o3"2 52;B04

483 5B2 1,639 2,652 1,443 t,783 7.319

292 301 1,074 1,453 684 766 1,622

171 201 565 1,199 759 1,017 5,697

387 557 1,196 2,955 1,975 3,249 45,365

289 461 942 2,452 1,591 2,694 39,537

85 193 433 987 649 1,012 13,390

136 155 274 927 567 977 15,248

69 113 236 538 374 696 10,890

97 96 253 503 385 565 5.028

61 39 113 323 272 405 4,890

36 57 140 179 112 160 938

316 420 991 2,388 1,217 2,111 28,145

198 286 673 1,256 657 866 4,253

120 196 510 663 329 374 093

78 70 163 693 328 492 3,261

119 154 317 1,132 560 1,244 23,891

533 718 1,844 3,219 2,201 2.921 24,539

265 316 966 1,396 786 917 3,066

172 185 564 790 355 392 630

93 131 402 606 431 525 2,436

260 402 879 1,823 1,415 •2,005I 21,473

7oe1 875! 2,157’ 4,4151 2.775i 3.9111 43.150
26CI 33£i 7441 2,014I 97:3 1,63'i 23,430
44£) 53;r 1,415) 2,401 1.80:3 2,27:? 19,720

io:> 22:j 555> 8B() 48!3 8812 7,130
35r 613 21() 24'1 1919 34!3 3,485
6:j is;7 34:1 63ii 29.Z 53:3 3,645

See loolnoles at end o1 table.
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(Numbers in thousands) — Continued

Characteristic

Total
paid

hourly
rales

Less
than

$4.25

.. Uisf>aDic_odgia-------- ,_
Total, 16 years and over.

Men..................................

Women ...........................

FULL- AND PART-TIME STATUS AND
SEX

Full-time workers
Total, 16 years and over
Men..................................

Women ..........................

Part-time workers
Total, 16 years and over .
Man...................................
Women ............................

FAMILY RELATIONSHIP

Husbands ....................................
Wives.................................. .........
Women v/ho maintain families
Men who maintain laniikes .....

Other persons in (amiliBs:
Men..................................
Women ..........................

All other men ' ...................
All olher v/omen > .............

“§T773'
5,537
4,236

54,903
30,351
24,552

17,659
5,561

12,098

17,460
17,074

5,663
1,798

8,526
7.2B9
8,219
6,692

$4.25

TOCr
60
40

437
202
235

520
119
400

81
206

78
11

$4.26
to

$5.14
$4.75

126
162
103
171

14
5
9

30
17
13

14
13

6

— 452 —
76
86

387
156
231

$5.00

609
223
386

47
183
85
16

234
273

87
78

14

14

10
7
4

-432
75
58

310
136
183

524
175
349

$5.15
$5.16

to
$5.64

6
10

1

30
169
63
16

196
243

74
69

.ZTL
100
176

423
172
251

714
248
466

70
244

75
20

427
114
313

$5.65
to

$8.14

__JL292
690
602

$6.15
lo

$6-64

$6.65
lo

$7.14

$7.15
or

more

1,005
321
764

1,749
669

1,080

2,730
1,346
1,384

2.863
1,037
1.827

220
237
103
163

142
509
244

35

634
811
100
280

578
950
570
125

1,169
1,219

496
481

504
245
339

1,075
747

1,129

1,533
460

1,085

273
796
401

60

590
651
294
353

925
■^475
450

3,288
1.445
1,844

1,736
664

1,073

670
1.208

466
05

840
777
515
471

6,006

2,229

44,662
25,957
18,706

7,904
2,116
5,708

15,596
12,978
3,737
1,442

4,670
3,127
6,436
4.697

1 The majority of these persons are INing alone or with a non-relaWe.

' ‘"sOURCe“''"*’u.S. Departmenl of Labor. Bureau ol Labor SlatisUcs.

,.„”Sd 0.OUPS w» » ,01.1= b.0.0.. d.„ ro. «»

identifiable lor a small number ol multiple jobVioWem.
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Table 14. Dislribulion of wage and salary workers paid
selecled characlcrlstlcs, first quarter 1998 averages, not seasonally adjusted

CD
t

(Numbers In thousands)

CD
(3

Characteristic

Total
paid

hourly
rales

Less
lhan
$4.25

$4.25
$4.26

to
$5.14

$4.75 $5.00 $5.15
$5.16

to
$5.64

$5.65
to

$6.14

$6,15
to

$6.64

$6.65
to

$7.14

$7.15
or

rrwre

?
SEX AND AGE

— 4;061
2,208
1,364

- S;SC5 -
2,472
1,270
1,202
3,193
2,656
1.010

—4,774---^7,295-
70,275 1,059 77 2,113 136 17774

f *T a
2,01 !
1,095

l’,319

514
1,615 5,406

15,603 489 40 960 68 771
il70 500 8'18

5,936 187 23 593 62 C.
OQQ

00/

843 805 1,115 4,589

20 to 24 years..................... ..........................
9.6BB

64,671
302
570

16
37

367
1,154

27
47 1,003

<11 A

*^£.0

922
77^

1,653
1,469

1,094
1,586

3,159
2,746

41,BB9
36,906

47,567 459 31 939 42
4 r

olo
OQQ 11 ^ *627 679 1,160 13,036

17,453 234 19 342 15
alfl 482

360
1,001

645
526 988 13,976

17,750 142 2 359 20
4 qq

^ r kj1AA 382 597 9,895
12,365 83 10 238 8 lyo

aft 1 lKj147 384
267

538 007 413 4,9B3
7,104 112 7 215 5 IDS

i 1 Q 78 358 213 257 4,175
5,549 74 - 127 >0 iiy

AO 69 117 180 94 156 808
1,556 38 7 88 4 oy

34,935 349 29 950 49 802
n 0 i

756
i47A

1,607
1 niQ

2,273
1,200

612

1,229
551

2,015
852

25.727
3,176

Msn, lb ysais ana ............................................ 7,051 144 13 422 29 331
nee 97A 1 ,V,I 13639 209 285 497

2,859 66 9 267 16 214
14 7 iQQ 381

56B
588 342 567 2,679

4,992 78 4 155 13 11/
il7l

1
9H9 1,072 678 1,163 22,551

27,005 205 16 529 20 471 CoC

35,339 710 48 1,163 B6 972
A ACS

1,260
A9 1

2,454
1,189

3,392
1,271

658

1,984
760

2,760
764

21,569
2,231

YVOrnBii, lu ycai® oj»^j wtc-i .................... 7,753 345 27 538 60 44U
OCQ Oc 1 *726 305 215 321

3,077 120 14 326 46
J M 4 A7' 990 1 463

f 1,26E
1 613, 4631 549 1,910

(/) 4,676 224 12 212 14 io2 AfeO

i RAT i 2,121 i,2iei 1,996i 19,339
u 27,587 365 2I 625 27 5o2

! U‘H.

o •
(/)
m

RACE AND HISPANIC ORIGIN

While
. 57,49ti 9B() s:? 1,601r 12() 1.34^l 1,62

1 A Af

1 3.26!5 4.45<
3 1.84!
9 2.61

5 2,451
3 90'

3 3,801
7 1.61!

1 39,275
5 21,634

. 29,05() 3o:’ 2 1 72'5 4'
-k "li

1 61 1 D4«
1 Q7f B 1.90! 1 1.55 I 2,i6rB 17.641

cr(T) . 28,441r 6513 3 1 88;1 71J fO<y »7f '

1
Biack 9.63;3 3;3 2'4 421a 1 1 365 31

4 "7

7 59
A IP

6 89
6 29

7 61
9 25

5 74!
0 29

5 5,985
3 3,046

10ial| 10 yBcUo oiiu vivci .................................. 4,35i3 r4 IB 18 7 4 16
7 9ft A 24

U 1 c
7 41 1 598 36 5 452 2,939

•-I .. 5,28 1 20 1 7 233 / aU I
(\j

f\i See (ootnotes at erxi of table.
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(NumtjerB in thousands) — Continued

ID
(3
(3

d
z

Characterislic

tn3
U
o
(D
m

'T

T—(

(3
(3
rvi

Hispanic origin
__ iQi^.-teye^and py.ef

Men..................................................
Woman............................................

full- and pafit-time status and
SEX

Full-lime vrtjrkers 
Tdal, 16 yaa/s and over

Men........................... -
Women.......................

Part-time v/orkem
Total, 16 years and over ,

Men..............................
Women.......................

family relationship

Husbands ...............................
Wives....................... ..............
Women who maintain lamllies , 
Men Viiho maintain families....

Other persons In families;
Men.............................
Women ....

Another men 
All other women 1

1

C7 i<;
Total
paid

hourly

Less
than
$4.25

$4,25
$4.26

to
$5.14

S4.75 $5.00 $5.15
$5.16

10
$5.64

$6.65
to

$6.14

$8.15
to

$6.64

So.bb
to

$7.14
or

mwe

8,855
5,^2
3,483

•116
------ 49

66

7
--------St

3

437
■-•■■-242-

195

28
--- -S^

20

389 
- - 2L7 

172

458 
- 234 

223

551
___ 261

270

1,044
___ 569 .

475

527
_ 299 . 

228

856
47B
378

4,859

1,644

52,286
29,275
23,011

465
196
259

25
11
14

699
477
422

47
23
25

744
411
333

737
319
418

1,475
591
864

2,942
1,320
1,613

1,966
860

1,106

3,323
1,563
1,761

40,463
23,929
16,534

17,851
5,583

12,266

602
151
451

52
18
34

1,204
470
734

88
27
62

1,024
391
632

1,279
437
842

2.579
1,016
1.563

2,722
942

1,780

1,247
369
877

1,438
449
990

6,728
1,732
4,996

. 17,693i 61 21 276
1 363
i 15E

6(

1 13
1 8
i 1->
) ^

237
30E

1 12;
i 5<

183
I ,3V

1 2B6
1 72£

i 59C
i 1.177

1 302
I eo£

! 647
1 1.21£

’ 15,263
i 12,076
1 3,040
3 1,306, 16,92*

5.05E 
. 1,73:

r 20i
1 73
’ i:

1 2^

1 £ 
1

i 20s
i 2i

1 31:
3 5(

r 56S
) 9:

1 25T
3 6;

1 44^
3 ns

7,961

.. 7.52
6.61

5 12;
6 20;
6 15:
7 22

3 2
2 V
2
9

1 43:
7 46
5 171
1 15

7 21
3 6:
B
2

3 37(
2 39
4 13
1 14

9 41
3 54
9 13
5 17

1 97
5 98
3 29
9 42

0 1,10 
5 1,01 
3 40
6 63

6 54
4 53
5 24
,7 38

3 75
4 59
1 49
7 51

5 3,611
0 2,357
4 5,547
1 4,096

™llRcT~ui. ri Ubo,. ol ljt..- SOK,os. S o,

1 The malority of these persons are living aione or vrilh a non-relative. 
>0 Value too small to display.
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(Numbers in thousands)

Characleiistic

SEX AND AGE

Total, 16 years and over,
16 to 24 years...............

16 to 19 years.............
20 to 24 years............

25 years and over........
25 to 54 years............

25 to 34 years..........
35 to 44 years..........
45 to 54 years..........

56 years ar>d over.....
55 to 64 years.........
65 years and over ....

Men. 16 years and over.
16 to 24 years.........

16 to 19 years.......
20 to 24 years.......

25 years and over....

Women. 16 years and over
16 to 24 years.................
1610 19 years.............
20 to 24 years.............

25 years and over........

Total
paid

hourly
rales

Less
than
$4.25

$4.25

RACE AND HISPANIC ORIGIN

White
Total. 16 years and over.

Mon..............................
Women ........................

Black
Total, 16 years and over.
Men..............................
Women .......................

71.340
16,511

6,557
9.954

54.838
47,496
16,909
10,297
12,209
7,342
5,603
1,659

35.040
0,532
3,269
5,263

27,300

35,500
7,978
3.2B7
4,691

27,530

58,629
29,795
28,836

9,519
4,405
5,116

$4.26
to

$6.14

1,054
465
229
237
589
511
266
158

87
70
46
32

298
120
58
62

177

757
345
171
174
411

020
262
666

94
27
66

119
53
30
23
66
55
20
35

12
8
4

47
17

9
8

30

72
36
21
14
36

S4.75

92
32
60

28
15
12

1,737
691
508
303
847
672
206
286
100
175

91
84

667
388
271
118
279

1,070
502
317
185
568

1,242
483
760

429
159
269

55.00

115
62
53

9
53
43
12
17
14
10 
3 
7

36
13
13

79
49
40

9
30

90
28
62

21
4

17

$5.15

TTaro
692
441
251
670
528
176
164
158
151
87
64

559
329
229
100
231

011
363
212
151
448

$5.16
to

$5.64

$5.66
to

$6.14

989
417
572

335
131
204

1,636
870
601
260
767
538
212
226
160
t60
103
65

593
377
287

90
216

1,043
493
314
179
550

--r,i61
2,361
1,515

846
1,800
1,471

578
545
347
329
20B
122

1,638
1.006

704
383
551

2,523
1,275

8f1
463

1,249

$6.15
to

$6.64

$6.65
to

$7.14

1.200
468
813

296
103
193

5,350
2,664
1,439
1,225
3,286
2,707
1,171

951
585
579
385
194

2,577
1.306

704
602

1,271

3,373
1,358

735
623

2,015

$7.15
or

more

3,411
1.353

533
820

2.058
1,704

632
660
413
353
245
108

1,307
633
274
359
675

2,104
721
260
461

1,363

3,394
1,354
2,041

593
218
375

4-,656
1,651

545
1,106
2,999
2,402

998
881
613
507
331
176

1,969
052
302
550

1,117

Z,6B1
799
244
555

1,882

A8;62? -- 
6,203 
1.076 
5,127 

42,427 
37,286 
12,626 
14,556 
9,904 
5,141 
4,268 

873

26,744
3,753

663
3,090

22,991

21,885
2.450

413
2,037

10,435

4,752
2,051
2,701

903
380
524

2,053
1,140
1,714

402
112
291

3,677
1,627
2,050

760
282
479

40,410
22,379
18,031

6,014
3,109
2,905

See (oolnotes at end of table.
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lIHUmDeia IN uiwuanns-«o/ ................

Characteristic

Tolal
paid

hourly
rates

Less
than
$4.25

$4.25
$4.26

to
$5.14

$4.75 $5.00 $5.15
$5.16

to
$5.64

$5.65
to

$6.14

$6.15
to

$6.64

$6.65
to

$7.14

$7.15
or

more

Hispanic origin
—Total; ts-i'eare snd ever,,™—

_.9J)Za
5,312

67
45

19
4“

22S
■ ■ 93

12

4 O

191
--------- 90

220
--------- BO

140

672
-----327

344

1,265
- 65F

614

616
-------305

312

728
- -390

338

5,193
-3.417__ ,

1,776
3,714 42 16 132

i Ufc

FULL- AND PART-TIME STATUS AND
SEX

Full-time workers 53,997 419 54 792 63 606
OttO

598
on

1,622
667

3,209
1.564
1.646

2,127
90B

3,211
1,534

41,964
25,058

30,477 140 22 354 26
q7

2o2
365 955 1,219 1,670 16,695

23,520 271 32 436

Part-time workers 17,188 631 65 944 52 763 1,034
9T7fi

2,523
970

1,553

2,727
1,005
1,722

1,272
393

1,434
433

6,556
1,610

5,284 150 25 311 10
>io

b
Am Of V658 8B0 1,001 4,937

11,904 481 40 632 42 •w /

FAMILY RELATIONSHIP

17,751 73 9 120 6

4 Jk

97
951

146
332

351
1 633

731
1 1,180

370
1 916

502
1,208

15,360
12,092

16,872 205 19 2801
r 0

cc f
1 19F1 1421 4061 5781 322! 41C1 3,164

5,283 891 4 167 a
jf t

r C
IF1 61 127’ 61 107' 1,461

Women vmo nitiuiiatii ....................... ...... 1,057’ IB1 12 1 t) * ^
Men wno majruain rainnv«2» ..........................

other persons in tamilles: 8,457r 1211 2C) 37- 1 u
3 cr

5 31(
3 31i

3 34:
7 3ff:

} 07'
T i,io:
1 26'

1 1,17:
7 1.13:

> 57:
> 52<

1 791
5 65

3 4,000
1 2.423

6.99:5 2Bir 311 441 5 0\
t 4 •f 191R fil 4 5413 30!5 48:2 5,835

7,77!5 713 If3 16!3 1 1 loi
s 1^'

J O
7 18 1 371B 4813 33!3 41 1 4,206

6,361) 17<5 1'7 1613 15 14 f '

< The maiority o1 thesa persons are living alone of v/1ih a non-relative. 
°SOURCEr'^U.’s. Dapartmanl of Labor. Bureau °f Labor Statisbcs,

raoe and Hispanic-origin groups will not sum to totals bocausa data (or the

sum to totals because full or part-time status on the principal |ob 
Identifiable for a small mimbBr of mulliple tobnoWers.

za»-)
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(Numbers In thousands) —

g Charaderisllc

Total
paid

hourfy
rates

Less
than
$4.25

$4.25
$4J26

to
$5.14

$4.75 $5.00 $5.15
$5.16

to
S5.64

$5.65
to

$6.14

$6.15
to

$6.64

$6.65
to

$7.14

$7.15
or

more

g
SEX AND AGE

T7J0U “ 
Afl7

-r.5ir
869

' 3,^57 
2,251 
1,453

-&.291
3,001

-^,602 ^4.596 . 49.690_

------------ 72,702 1,013 89 1.547 -87
AA

1,492 1,839 6.303
17,043
7.084

437 48 803 44
oi

OO/

AlO 5&4 1,560 658 751 1,320
207 38 535 21

/VQ H 1 C-216 305 797 1,440 835 1,088 4,683
9,959 229 13 269

A'l fil'A 64B 1,706 3,290 2,110 3,157 43,387
55,659 577 40 744 4o

'IT O 1 o 519 1,312 2,774 1,825 2,691 38,320
45,457 495 31 590 ol

Oli 9fl9 266
152

643 1,269 658 1,158 13,138
17,674 277 21 245

A O IRR 422 950 649 857 14,902
18,311 138 4 235 12

1 ODB5 101 246 556 618 578 10,279
12,472 BO 6 110

e I'V^ 129
57

395 516 285 566 5,067
7,202 B1 10 153 D

n.>\ 208 334 178 395 4.294
5,605 36 6 9B 5 DO

46 72 187 182 107 171 773
1,597 46 3 57

27.273
3,74036,685 264 34 601 33

rW%

516
T5Q

684
416

1,536
980

2,756
1,572

1,362
706

2,185
912

MDH, ID years ana ovei.... ...................... B,B30 100 19 386 29
4 n 268 671 822 294 403 780

3,660 42 19 261 1U
OR 148 309 750 411 508 2,960

5,270 5B -
125 19

A

<70

269 557 1,184 646 1,273 23,533
27.855 164 15 215 4

1 OO
22,417

2,56336,018 749 55 946 54 784
aCtO

833 
454 

I 297
I 157

2,421
1,271

782

3,535
1,429

2,251
787

2,811
927

WcmBn, ID years bjiu ov«i ........ ............ 8,214 337 30 417 16 
A <

1 vK)9 ; . 73B1 3621 347’ . 541
3,524 1651 17 273

1 11

. A

IHO 48£1 69C1 4221 57£1 ^022
4,6881 172! 131 144 1 4

k n c
1 1 1 o
t AOCi 37£1 1.15CI 2.10E! 1,46i!1 I.BBI1 19,854

3 27,804I 415I 2S\ 52E1 OC

o

a RACE AND HISPANIC ORIGIN

White
. 59,5815 92t3 413 1,21;2 4J3 1,03;

n A A'

3 1.2V7 3,15<
5 1,19
3 1.05

B 5.05;
9 2,28

3 2,86'
7 1.08

9 3,83
0 1,69

B 41.269
0 22,965

5 . Tolai» ID years ana ovei .................... . 30.5019 24!9 1'7 49'7 ^
e D

0 44
a ^

1

2 69 9 2.786 1,78 9 2,146 10.304

S 29,or7 67 4 3 1 7115 2
3 92
9 37

1 6,297
t 3,156Black 9,952 68 40 266 29 209 26

A 14
3 60
7 27

0 89
2 31

3 60 
7 21

4,59B
4 6

7 1
1 2

7 9
3 17

3 1
4 1

3 D
6 14 5 11 6 32fl S77 3814 55;o 3,142

S©0 footnotes aJ ernl of table.
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(Numbers In UiousaiMls) — ConUnued

Characteristic

Total
paid

hourty
rates

Less
toan
$4,25

$4.25
$4,26

to
$5.14

$4.75 $5.00 $5.15
$5.16

to
$5.64

$5.65
to

$6.14

$6.15
to

$6.64

$6.65
to

$7.14

$7.15
or

more

Hispanic origin
- - Total-,

:

y
'̂-c

o
O

ih Ĉ
D

<o
 r\9

■ 1—
—

94
51

19
----------4 -

234
126

21
--------- 12

Q

207
-----108 -

97

212

- - 110 - 
101

566

-- -262
304

1,298

_ -7tA .
583

548

_297. .
251

738
402
336

5.475
3,561
1,913

3,654 43 14 108 «7

full- and part-time STATUS AND
SEX

Full-time woriiers 56,442 416 47 725 45

< C
612
9fin

601
300

1,710
723

3,401
1,736

2.447
975

3,578
1,724

43,429
25.701

Tolal| ID y&are anu ..................................... 31,609 144 13 293
jtOO

10

•>0
£.v\/
363 301 995 1,745 1,471 1,854 17,729

24,033 272 34 432

Part-time workers 16,108 594 41 B14 35
4 0

688
9*^7

908
380

2,224
610

2,007
1.020

1,149
370

1,407
461

6,164
1,526

ToiflJ, »b ycais bjuj ................ ............ ...... 6,008
11,100

116
478

20
21

304
511

1«5

21 431 528 1,413 1,785 779 946 4,638

FAMILY RELATIONSHIP

17,698 691 -
9S 10

1C
1 69

1 201
1 119

231
26C
691

1 GOC
1,297

I 391
' 887

71E

r 1,119
1 15,448
1 12,134
i 3,25916.658i 224; ie 25E 1?

1 15! 11c) d£) 2S!i 49:) 32/1 45£

Women who mainlaln families........ ..........
5,171

i.eee
12;

i £
I 4
I

1 13,;J

1 4^1 4;3 413 151) 7;3 913 1,394

wno rnainiain .........................................
other persons In families: B.9Bir 61!l 1! 3 341

f\ r>C

5 r
A 1 1

J 29:
4 29

5 371
B 35

5 941
3 1.09

5 1,4V
4 1.22

B 56
4 63

7 84;
0 80

3 4,387
9 2,717
_ n nAO.. 7,46-;7 251B »D 3o'4 *

c 1 R IQ8 14 1 283 59 0 32 1 52
9 43

7 6,043
6,13 
6,52'

4 9
4 14

7 1
6

5 IV
3 20

D *
4 9 -176 15 1 360 520 40 3 4,307

1 The majoirty of these persons are living alone or v/Ith a non rolaiiva.

- o„».u d ^

,ace Sid Hlspanlc-origin groups will not sum to totals because data tor toe

•olhei races- group are nol presented and Hlspanics

sum to totals because toll or part-Ume sUtiB on toe pnncipal }ob 
WenlifiablB tot a small number of multiple jobholders.
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(Numbers In thousands)

Charactsiistic

SEX AND AGE

Total, 16 years arul over
16 to 24 years..............

1610 19 years............
20 to 24 years............

25 years and over........
25 to 54 years............

25 to 34 years..........
35 to 44 years..........
45 to 54 years.........

55 years and over......
55 to 64 years.........
66 years and over....

Men, 16 years and over
16 to 24 years.........

16 to 19 years.......
20 to 24 years.......

25 years and over ....

Women, 16 years and over
1610 24 years...............

16 to 19 years.............
20 to 24 years............

25 years and over.........

RACE AND HISPANIC ORIGIN

White
Total, 16 years and over.

Men...............................
Women.........................

BIsck
Total, 16 years and over.
Men...............................
Women...........................

Total
paid

hourly
rates

71,436
16,286

6,351
9,036

55,150
47.734
17,158
17,922
12,654

7,417
5,803
1,614

36,582
8,433
3,180
5,245

27,149

36,853
7,852
3,162
4,690

28.001

58,335
29,447
28,888

9,987
4,613
5.374

Less
than
$4.25

$4.25

1,021
4B1
198
283
540
492
292
120
80
48
20
28

301
141
72
68

161

720
341
126
215
379

015
252
663

78
33
45

$4.26
to

$5.14

67
35
20
15
32
29
17
10

3
3

14
11
11

52
24

9
15
29

43
13
30

21
2

20

$4.75

1,437
807
514
293
630
498
188
173
136
132

68
64

602
364
227
157
218

835
423
287
136
412

1,137
454
683

222
106
116

$5.00 $5.15

86
45
25
20
41
34
30

4

7
4
3

60
38
18
19
23

7
1

18

76
50
26

11
11

1,138
657
425
232
401
370
141
136
94

110
80
50

444
289
173
116
154

694
368
252
116
326

906
337
570

165
70
94

$5.16
to

$5.64

$5.65
to

$6.14

1,203
699
401
299
504
399
155
111
133
105
43
62

478
333
200
133
146

725
367
201
166
35B

$6.16
to

$6.64

$6.65
to

$7.14

3,767
2,201
1,470

730
1,667
1,284

563
430
290
283
132
151

1,447
962
660
302
485

2,320
1,239

611
428

1,081

$7.15
or

more

5,556 ■ 5,416 4;S10
2,593 1,274 1,749
1,319 593 601
1,273 682 1,148
2,964 2,141 3,161
2,399 1,611 2.590
1,070 686 1,096

794 661 911
536 464 583
565 331 571
358 213 461
207 118 110

957
357
600

3,079
1,212
1,867

219 578 
106 162 
113 395

2,258
1,226

670
656

1,032

3,288
t,367

649
717

1,932

4,400
1,845
2,555

831
2B0
661

1,373
574
287
287
799

2,043
700
30B
395

1,343

2,766
1,134
1.632

498
164
334

2,208
067
317
650

1,241

2,702
762
284
498

1,920

50.953^-
6,446
1,234
5,212

43,612
38,232
13,092
14,712
10,428

5,380
4,503

871

26,901
3,836

745
3,091

23.064

23,157
2,610

489
2,121

20,547

3,885
1,767
2,110

B43
373
470

41,154
22,414
18,740

6,696
3,367
3,329

See footnotes al end of taWe.
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(\J {Numbers in thousands). —Continued

inQ
Q

Characlerislic

Tola)
paid

hourly
rales

Less
ttian
$4,25

$4.25
$4.26

10
$6.14

$4.75 $5.00 $5.15
$5.16

to
$5.64

$5.65
10

$6.14

$6.15
lo

$6.84

$6.65 $
to

$7.14 n

d7L

Hispanic origin
------- ------------- - is-ysap’se-nd-cver TiiT-TT,-.."™—■■- 5,445

____ 70
18

3,
3

263 
■ 157"

H AC

43
— 39 ■

4

201
----- TOT

101

214 
^ -75 

137

616
'2G0 ^ 
358

1,174
--^59

575

597 
—--2S9 

288

794
avi- -
283

3,752 52 1UO

FULL- AND PABT-TIME STATUS AND 
SEX

FuH-tirne woikers 53,647 391 29 537 55 384
150

448
166

1,330
530

2,707
1,213

2,129
963

3,422
1,713

Total, lo years ano ............................ 29,900 152 2 247
OQfl 14 227 282 BOO 1,574 1,166 1,710

23,747 239 27

Part-timB workers 17,646 625 38 901 31
\ Q

753
286
467

752
312

2,429
911

2,764
1,041

1,281
410

1/176
491

Total, 16 yeara ano ............................. 5,592 146 12 356
CAC

\ 919 441 1.518 1,723 872 966
12,054 478 26

FAMILY RELATIONSHIP

17,393 701 31 111 16
' 0

81
1 15£

b:
) 21E

1 24C
( 56E

1 597
) 1.097

’ 402
’ 75i

! 632
1 1.097

. 16,692 2041 4I 197 0
9;5 911 33Ei 50Ei 3SC) 436

5,23£i 10E1 12 » “■ t 3 11i 51) 811 915 136
VVOfTlBn wnO mainiajn ............................. 1.875' E ) t

tn Menwno rrainiain ....................................
ZD
U
O Ofriar persons in families; 8.3415 13'1 113 3013 2

c
1 241
7 34

6 30!
1 27

B 89:
0 1,08

5 1,11:
0 1.13

3 S1i
2 57

0 922
8 653

m _1 7,0113 2i:2 2i5 3<Ji
n H il 1

D

Q 1 7 9 B 73 25 4 467 36 5 518
m

All olher women ■> ...................................

7,961
6,70

B 9
B 19

3
5 1

2 14
0 13

y 1
7 1

I 4'1 10 ,, ,37 337 565 35 1 516

a Inrli irlArl 1

5.474

1.953

42,575
24,915
17,660

7,379
1,913
5,465

15,256
12,741

3,282
1.449

4,147
2,674
6,046
4/160

Si b.cu.. .»»»
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Table 14 Distribution of wage and salary workers paid hourly rat«, by
chaSoterlstlDS, iS quarter 1997 averages, not seasonally adjusted

oi
=»
u
o

5r-
"a-

(3
(S
ru

(Numbers In thousands)

Characteristic

SEX AND AGE

Total. 16 years and over.
16 to 24 years..............

16 to 19 years............
20 to 24 years........ ....

25 years ^ over..
25 to 54 years........
25 to 34 years......
35 to 44 years......
45 to 54 years......

56 years and over...
55 to 64 years......
65 years and over,

Men, 16 years arul over
16 to 24 years.........

16 to 19 years.......
20 to 24 years........

25 years and over....

Women, 16 years and over
16 to 24 years...............

16 to 19 years.............
20 to 24 years.............

25 years and over.........

RACE AND HISPANIC ORIGIN

White
Total, 16 years and over.
Men...............................
Women ...........................

Blairk
Total, 16 years and over,
Men..............................
Women ..........................

Total
paW

hourly
rales

Less
than
$4.25

68,949
14,914

5,546
9,366

54,035
47,105
17,819
17,533
11,753
6.930
5,397
1,534

34,415
7,667
2,709
4,677

26,748

34,535
7,247
2,759
4,460

27.267

56,732
28,683
28,050

9,298
4,311
4,987

$4.25

1,323
508
279
310
736
615
204
195
136
120

70
50

389
186
101
84

203

934 
402 
177 
225 
531

1,147
349
798

130
29

100

$4.26
to

$5.14

458
281
165
117
177
135

75
24
36
41
15
27

238
151

80
71
87

220 
130 

. 84 
46 
90

353
181
172

92
51
42

$4.26
to

$4.74

7,096
3,692
2,205
1,486
3,405
2,707
1,241

907
559
698
391
307

2,936
1.751
1,084

667
1,185

4.160
1,941
1,121

B19
2,220

5,627
2,400
3,227

1,178
429
749

$4.75

778
411
282
128
367
260
102
97
61

107
42
64

332
193
124

69
140

446
218
158
60

228

157
39

118

$4.76
to

$5.14

1,765
1,024

590
434
741
629
302
215
112
113

70
43

’ 712 
500 
290 
202 
212

1,053
524
292
231
530

590 1,406
283 599
307 8B8

226
95

132

$5.15

4,553
2,257
1,333

024
2,296
1,818

837
595
386
470
278
200

1,891
1,058

662
396
833

2,662
1,199

671
528

1,483

3,551
1,510
2,032

795
296
499

$5.16
10

$5.49

13B
51
33
19
85
76
19
39
18

B
B

78
27
18
9

51

59
24
15

9
34

101
58
45

36
22
14

$5.50
to

$5.74

$5.75
to

$5.99

T,77B
079
519
360
899
739
379
162
178
160
105

54

532
328
180
148
254

1,198
551
330
212
645

1,494
490

1.004

204
61

144

1,330
892
386
506

1,039
842
399
287
156
196 
103
93

753
437
197 
239 
317

1,177
455
1B9
206
722

1,581
609
972

251
10B
144

$6.00
or

more

312
261
138
123
551
485
153
212
120

67
50
16

228
B1
48
34

147

584
179

90
89

405

55,415
8,270
1,824
6,446

47,145
41.505
15,2GB
15,687
10,550
5.640 
4.653

987

29,210
4,705
1,081
3,625

24,505

26,205
3,585

744
2,822

22.640

664
183
481

115
39
76

45,765
24,414
21,351

7,291
3,572
3,720

See lootnotes a1 end ot table.
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selected characteristics, fir 

(Numbers in thousands) — Continued
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(3
(\J

56.00

moreCharacteristic

Hispanic origin 
^eta-Vlfi yea.m a.nd over. 

Men 
Women

8.519

FULL- AND part-time STATUS AND 
SEX

45,412
26,321
19,091

Fdi-fmo worliers 
Total, 16 years and ovei 

Men 
Women

2,799
1,277
1,522

51,319
28,860
22,459

1,034

Part-timo workers 
Total, 16 years and over 

Wen 
Women

17,521
5,499

12,021

FAMILY RELATIONSHiP 16,389
14,365
3,663
1,480

17,588
17,128
4,707
1,682

Husbands 
Wives
Women who maintain families 
Men who maintain families

Other persons In families; 
Men 
Women 4,886

AH olher men
All olher vromen

1 The majority of these persons are living alone or with a non-relative 

race arid Hisplnlc-erig.n groups will rml sum to totals because data lor the

z;a
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(Numbers in ibouiands)

CharaclGrist'c

q!

in
(3
Q

Tolfl]
paM

hourly
rates

Less
than
$4,25

$4,25
$4.26

to
$5,14

$4.26
to

$4.74
$4.76

$4.76
to

$5.14
$5.15

$5.16
to

$5.49

$5.50
to

$5.74

$5.75
to

$5.99

$6.00
or

fiwre

d71

SEX AND AGE

" t:t3-6 mi --T499
097

4.945

9 409
- 171 -1,726 -2.050 - 188 _. .56.960 .

70,536 1,186 418 82 884 851 336 9,234
15,998 509 284 3,818 400 OCi

1 566 55 473 447 153 2,259
6,132 253 176 2,315

1,503
3 13 ■t)o26 26 411 404 1B4 6,975

9,866 256 108 103
om O 1 c 90 842 1,199 552 47,726

54,536 677 134 3,318 0/0
• fcjOOOt,877 82 678 989 431 41,945

47,407 561 85 2,637
1,214 A Af^

3 J 1 637 42 291 416 166 15,291

17,726 261 44 l4Z
KA

^03
lOfl 621

419
26 224 311 141 15,839

17,622 193 19 869 OU
OT

1

OR 14 163 262 125 10.814

12,069 106 22 554
g\A 1A9 *T 1 O476 7 164 209 120 5,702

45 (0 oe yea™........................................ 7,131 117 50 682
379

64
OA fin 266 2 98 137 76 4,756

-r\ 5,531 57 28
on 209 6 66 73 44 1,027

1,600 60 22 302 30

30,268
5,17135,782 304 221 3,172 368 637

,494
2,167

1 300

48
29

616
355

817
412

336
161

P^en, ID years ana uve* ...»................... 8,386 123 177 1,945 22Q
109
111

269 821 18 207 205 69 1,199
3,091 70 103 1,198

480 11 158 207 72 3,972
5,294 53 74 747

1,226
111

1 oo 866 18 251 405 176 25,096
27,398 181 43 |4B

fc 1 b
26,693

4,06334,754 082 197 3,965 324 863 2,770

1 9<V9

124
53

1,110
519

1,233
439

551
175

Vvorpen, idysais ana uvo» ........................... 7,614 386 106 1,873 160 
4 OC

4Uc
9itR 7451 38 266 242 63 1,060

3,041 1831 72 1,117 123

C A
eJW
1 1 5461 15, 2531 1901 111 3,003

CD
“1 4,5731 2031 34 756

2,092
54

1 AAZ

13 J
1 1.46^1 71 591 70‘11 376i 22,630

Cj 27,14Cf 49€1 91 I l4C HD 1
o
cn
m

RACE AND HISPANIC ORIGIN

WbrtB
. 50,21:2 1,0513 31!5 5,65!} 54 1 1,29!

c 40'

3 3.811
3 1 79i

9 131
0 4

3 1,32-
1 50

1 1,721
1 70-

5 7i:
4 28<

1 47,204
0 25,332

71 . 29,85 I 2613 15!3 2,5B;7 301
ri 0*Xl

5 ODi
R 7d 8 2,03 9 97 BZ3 1,02 1 43 1 21,951

a
CD . 28,36 1 8016 161J 3,071 0 / o-

8 13
0 4

8 7.313
9 3,686rH

Black 9,31 3 98 8 1 1,14 5 U5 15
n £

4 84
n 3l

6 2 
2

4 28
4 7

6 22
7 7

4,42
4,09

0 4
2 5

2 5
6 2

7 43
5 71

5 6
0 8

O D
2 9

a w 1
5 53 4 2 0 209 15 8 B 9 3,626

CM
fO See footnotes at end ol table.
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/MrirnKors In thousands) — Continued

Chaiacterielic

Total
paid

hourly
rates

Less
Itian
$4.25

$4,25
$4.26

to
$5.14

$4.26
to

$4.74
$4.75

$4.76
to

$5.14
$5.15

$5.16
to

$549

$5.60
to

$6.74

$5.75
to

$5.99

$6.00
or

more

Hispanic origin
-' Totst.'f u years and-c'.'sr

__ B.570
5,240

85 .
31

58
30"

1,409
787

119
" '75

333

167

057
------546

411

20

- 7
12

344

- -156
167

362
-------204

158

135
------41-4

22

6,155
--3,910-

2,245

3,330 57 27 6Zj^ *fO

FULL- AND PART-TIME STATUS AND
SEX

Futl-BrTW vrofkers 53,327 533 92 3,154 26B

4 40

608
'inn

2,279
1,147
1,131

57
t7

635
296

1,062
491

522
235

47,073
27,432

Total, Id year® ana .............................. 30,278 163 48 1,597

4 CCT

149
ilQ

ouu
307 40 539 671 207 19,641

23,048 369 43 1,557
1 IV

Part-Bm® wortiors 17,099 651 326 3,970
1,571

O A/\~T

425
219
9flA

B8B 2,666
1.019
1,646

114
31

BBS
3t7

978
322

366
102

9,000
2,782

Total, lb yeare bjio uvei...... ..................... 5,439 141 173
555 83 568 656 263 7,019

11,860 510 154 2,407

FAMILY RELATIONSHIP

. 17,670 BB 22 6381 90
1 fic

10B1 441
1 789

11

I 4C

10fl

> 338

251
458

BQ

1 227

16,680

' 13,679
16,384I 27C1 39 1,132

A 4 C
1 Ob 1 fcvt

\ 14E> 449I 1£) 17-I 1741 b:! 3,962
5,158I 07r 201 64t

107
) OL f |■T^,

1 15’ 82; — 31! 5>i1 1£) 1,583
Women wno majruajn ................................... 1.B07’ 18 ^ 12\ 1 *
Men wno maiiii«u'i iaii»uio»

other persons In (amilias; B.55;1 11‘4 16!5 1.B4I
■k A COI

3 2V4 41-
5 31!

7 1,211 
5 1.06

3 21
4 4

B 38!
5 331

3 35!
a 40

5 161
5 15

B 5,519
1 3,889

.. 6.86t5 31!5 1113 1,63!3 1 D<
c 1 99 42!6 1 1 106 15 7 0 7 6400

t 4,9637,54>
6,351

4 8<
5 20

6 ^
9 2

4 57'
1 65

6 0
3 a 3 144 476 23 200 196 9

1 -nie majority of theso persons are livir^ alone or with a rwrvrelaBve
■ ”I™Sce‘“us. !=.»=*"•« "I o' '^O' “'■“•'

race aif HlS.tLorigin groups vritl not sum to totals because data (or the
Hirssr=ssi“ss?fdata will not sum to totals because full I
not identifiable for a small number ot muftple lobholders.
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Table 14. Distribution of wage«nd salary workers paid .
selected characteristics, third quarter 1997 averages, not seasonally adjusted

(Numbers in thousands) ______

Ctiaracleristic

SEX AND AGE

Total
paid

boufty
rates

Total, 1G years and over...
16 lo 24 years................

16 to 19 years..............
20 lo 24 years..............

25 years and over..........
25 to 54 years..............

25 to S4 years............
35 to 44 years............
45 to 54 years............

55 years and over........
66 to 64 years............
65 years and over.....

Men, 16 years and over,
1610 24 years.........

16 lo 19 years.......
20 to 24 years.......

25 years arid over ....

Less
than
$4.25

Women, 16 years and over
16 to 24 years...............

16 to 19 years.............
20 to 24 years.............

25 years and over.........

RACE AND HISPANIC ORIGIN

White
Total. 16 years and over.

Men...............................
Women ........................

Black
Total, 16 years and over.

Men...............................
Women.....................

72,375
16,647
6.662
9,965

55,726
48,730
17,967
10,417
12,326
6,998
5,475
1,523

36,562
0,658
3,390
5,268

27.904

35,813
7,989
3,272
4,717

27,824

59,662
30,444
29,217

9,705
4,603
5,181

$4.25

See footnotes al end ol taWa.

1,297
679
262
317
718
621
382
141

98
97
27
70

334
164
63

101
169

963
415
198
216
549

1,157
290
867

103
29
74

$4,26
lo

$5.14

$4.26
lo

$4.74

344
223
159

64
121

99
48
34
17
22
10
13

198
149
104
45
49

146
74
55
IB
73

236
138

97

100
56
44

5.046
2,649
1,683

965
2,397
1,934

894
577
464
462
292
171

2,037
1,195

761
433
843

3,008
1,454

922
532

1,554

3,893
1,570
2,322

868
339
529

$4.75
$4.76

to
$5.14

$5.15
$5.16

to
$5.49

$5.50
to

$5.74

$5.76 $
to

$5.99 n

I "1,098 “3.498 “ —826 ■- i,8or■- 2;4CfO —!,15S i
606 1.816 505 BBB 1,250 531

i 407 1,150 310 525 655 286
198 666 186 361 603 245

) 492 1,682 319 915 1,142 625 ^
) 373 1,388 267 740 901 549

r 177 620 134 343 398 214

3 137 397 83 245 292 241

3 59 371 51 152 212 94

0 119 294 52 176 241 76

B 67 209 28 116 121 71

3 53 85 24 59 119 5

t 399 1,447 284 637 1,017 418

1 258 846 108 384 622 260

6 173 542 128 222 340 130

5 84 304 60 162 281 130

0 141 602 96 253 395 159

i9 699 2,051 540 1,164 1,303 738

16 348 971 317 502 636 271

10 234 608 191 303 315 156

16 114 362 126. 199 321 115

>3 351 1,0801 2231 662 747 467

26 88J) 2,67t1 67r1 1.46() 2,01/1 960
41 34t) 1.081> 24ir 47'1 851; 372
04 541J 1.58!) 42;1 98!3 1.1513 588

08 1512 60I9 133 28!9 28!5 169

46 31B 25!9 Z5 143 111B 37
62 111B 35 1 11 3 145 16 7 132

2,772
7.245

49,490
43,610
15,574
16,804
11,240

5,872
4,809
1,063

31,637
5,696
1,641
4.055

25,941

27.070
4,321
1,132
3,189

23,549

49,269
26,500
22,769

7,833
3,856
3,977

{[JA’-.: /- ■
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Table 14. Dlstfibirtlon of wage and salary workers paid ‘'/dlusted
sSiecled characteristics, third quarter 1997 averages, not seasonally adjusted

m=3
U
o
m_i
m

z:

s

s
rvj

(Numbers In thousands) — Corttlnued

Cha/acteristic

Total
paid

hourly
rates

Less
than
$4.25

$4,25
$4.26

to
$5,14

$4.26
to

$4.74
$4.75

$4.76
to

$5.14
$5.15

$5.16
to

$6.49

$5.50
to

$5.74

$5.75
to

$5.99

$6.00
or

more

Hispanic ohgin
- TofsJ.-IGyears and 0','sr.......... ............... -

S.B52
5,271

____ 143
48

. .39
32

___ 923.
413

41
21
on

167
62

715
330
305

134
■ 70

64

317
114
203

421
- “2T0

181

262
—-T42

120

6,613
-4,212-----
2,402

3.5B2 95 7 511 1

FULL- AND PART-TIME STATUS AND
SEX

Full-time workers 66,098 579 140 2,192 210 386
i tc

1^96
71R

341
107
235

BB2
297

1,187
547

733
283

50,044
28,989

1 Ola)| ID yBaJo oMU urop ....................... 31,508 194 84 1,009 11B
n A

i7b
OAO

# 10nnn 585 640 451 21,056
24.590 385 56 1,183 94 iiuy OOVJ

Part-time workers 16,098 710 205 2.841 240 704
#VV3

1,897
701

483
177

912
336

1,201
470

414
131

9,333
2,561

4,946 139 114 1,028 75
< cc

AOO
/o 1

1 166 306 575 731 203 6,782
11,152 571 91 1,812 iDb

1 1 1 1/V

FAMILY RELATIONSHIP

17,900 83 7 4091 34
C A

63
1Q0

1 312
1

38
1 120

110
I 395

232
449

1 96
1 304

16,924
14,746

17,176 206 32 834\ 54
1 c/1

i9^

1 -inr

CTOO

1 2761 65, 2051 10E1 BS1 4,069
5,1931 1191 21 427

► e
1 lUt

1 R1 1CI 2£1 4£> 26i 1,645
YVOmBn viTK) inBUIla'II ................................... 1.S6S1 3C1 e1 72 1 Iw1 3 1

MBn Vnvu rneuMiatii lajniiioa ..................

other persons In lamilies; 8,04^1 151) 14T1 1,17-1 1011 23^
7 0'^!

1 S3:
1 66'

? 185
1 26'

) 39(
I 44’

5 SO!
1 49!

5 ' 195

3 23
J 6,187
I 3,052

7.16() 365) Tir 1,331} 111P

1 fl(3 OAS3 4t3 1CK2 2313 913 6,882
7,85'1 61} 3I3 38!5 4<i (X

a li
•J C.H4

t 9!5 12!3 23 7 11!5 5,103
. 6,2815 17!3 r7 41'7 313 /'0 ovr

race airf Hispank-origin groups will not sum to totals because data lor the

'other races' group are not are not prasonled and Hispanws inciuuou 
both the vvhlte and black population groups. AJso note that 
between full and part-time workers is based on ho^
data wilt not sum to totals because full or part-tme status on the pnnclpal job Is 
nol Wentifiable for a small number of miJlliplB jobhofaers.
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Table 14. DlBtrtbutlon of wage *ndMlBryworl(Wra|»Whourty rates, by
selected characteristics, fourth quarter 1997 averages, not seasonally adjusted

(Numbers In thousands)

CharaderisWe

SEX AND AGE

ToUl, 16 years and over.
16 to 24 years...............

16 (o 10 years............
20 to 24 years.............

25 years end over........
25 to S4 years.............

2510 34 years..........
35 lo 44 years...........
4510 54 years...........

66 years and over......
65 to 64 years..........
65 years and over....

Men, 16 years and over,
16 to 24 years..........

16 to 10 years........
20 to 24 years........

25 years end over ....

Women, 16 yaers arvd over
16 to 24 years...............

16 to 10 years.............
20 to 24 years.............

25 years end over....... .

RACE AND HISPANIC ORIGIN

WhUe
Total, 16 yeere and over.
Men...............................
Women ........................ .

Black
Total, 16 years and over
Men..............................
Women ........................

See footnotes al end of table.

Total
paid

hourly
rates

71.0B1
15,703
5,073
0,821

55,287
48,105
17,722
16,194
12,180
7,182
5,600
1,573

Less
than
$4.25

36,326
8,107
3,021
5,066

27,210

35,755
7,667
2,952
4,735

20,068

58,396
20,425
28,071

9,562
4,357
5,205

$4,25

1,072
463
183
280
609
530
303
168
59
70
26
53

S4J28
lo

$5.14

312
144

68
76

168

761
319
115
204
442

946
254
692

70
33

145
55
23
31
00
64
33
26
26

6
3
3

2,005
1,562

977
685

$4.75

86
36
17
10
SO

50
19

6
13
40

1,343
1,087

454
368
265
256
148
108

$5.00

233
150
08
52
83
70
45

7
19
13

B
4

$5.15

1,237
750
476
274
487

62
42
40

56
44
15

1,669
812
501
311
656

2,251
1,180

735
425

1,000
667
341
2B5
231
223
129
04

$6.16
lo

$5.64

101
66
46
20
35

2,203
995

1,208

557
179
378

133
84
61
33
49

931
554
358
10B
377

184
85
99

41
11
30

1,310
606
377
229
713

1,727
771
956

2,115
1,145

654
491
070
819
351
284
174
161
74
77

$5.65
lo

$6.14

$6.15
to

$6.64

$8,65
lo

$7.14

755
620
334
187
235

4,411
2,415
1,390
1,017
1,905
1,641

752
577
312
355
100
166

6,471
2,307
1,056
1,253
3,163
2,574
1,147

058
469
589
380
210

3,361
1,092

434
658

2,280
1,016

705
653
469
363

$7.15
or

more

4,763
1,533

1,659
1,071

650
421
588

1,369
624
320
304
735

1,632
631

1,001

401
105
296

423
106
316

2,752
1,344

749
506

1,408

2,295
1,114

490
623

270
74

1,181

3,571
1,367
2,214

630
217
412

3,176
1,194

564
620

1,982

1,351
532
220
312
810

428
1,106
3,249
2,704
1,206

906
593
545
391
155

46,818
5,221

620
4,401

41,597
36,760
12,671
14,256
9,823
4,847
4,118

729

4,393
1,662
2,531

850
344
506

2,011
560
214
346

1,451

2,718
1,093
1,624

603
204
290

2,016
B16
225
593

1,190

2,767
715
203
513

2,051

25,616
3,122

541
2,581

22/494

3,841
1,603
2,238

684
296
398

21,202
2,099

279
1,820

10,103

30,010
21,586
17,424

5,769
2,035
2,834

r-
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Table 14. DWributlon of wag* and aalary workera paid
.Lefad cnarartari.dw, fourth quartiK 1997 av«ag*.. not aea«,naUy «fju.1ad

Ln
r)UJ
o
Ln
_J
m

z:aIS
in

(S
H
OJ

(Number* In thouaands) — Conllnued

moreChaiocteifstic

4,669
3,134
1,536

__tj>34Hispanic ongin 
■To®, Te'yeam and over

Men
Women

RJU-- AND PART-TIME STATUS AND 
SEX

Full-Ume worVers
To®, 16 years and over 

Men 
Women

63,422
29,800
23,622

2,402
836

1,567

Perl-lime woiVere 
To®, 16 years a® over 

Men 
Women

1,272
479
793

17,529
5,450

12,071

FAMILY relationship

17,570
17,173

5,210
1,800

HUBba®8
Wives
Women who mahilajn familiss 
Men wtro maln®n families

1,068
1,015

671
546

Ottw persons In lamllles: 
Men 
Women 

All other man ’
AH other women'

2,307 3,480 40,225
1,008 1,599 23,929
1,209 1,880 16,296

1.043 1,303 6,500
342 417 1,635
701 886 4,854

510 679 15,080
920 1,319 11,873
331 4® 3,067

61 130 1,333

475 695 3,647
427 507 2,233
306 512 5,556
3331 541 4,029

The mej®ty o1 these peieons are living alone or with a non-rolallve
Value too small to display. , , ___ch.iue.-rSOURCE: U.S, Departmefrt of Labor, Bureau o1 L^r Stolistlcs.

unpublish® tabulations from the Current Population f ^ ^

•olher races* group are not ate not present® ^
bolh the white and black population groupe. AJso note
between lull and parl-bme workers Is based on hours usual^ -®
data will not sum to totals becausa full or part-ttme status on the principal job is
nol Idenbflable for a small numbar o! mulllpla |obhoU»rs.

>
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Table 14. Distribution of wage and salary v/orkers paid hourly rales, by 
selected characteristics, fourth quar1er1995 averages

t/3
ZD
Ul
o

z:a.(3
in

(S3
Q
fU

(Numbers in thousands)

Characleristic

SEX AND AGE

Tola), 1G years and over .
16 to 24 years...............

16 to 19 years.............
ZO to 24 years............

25 years and over........
25 to 54 years............

25 to 34 years..........
35 to 44 years..........
45 to 54 years..........

55 years and over......
55 to 64 years..........
65 years and over ....

Men, 16 years and ovei
16 to 24 years.........

16 to 19 years.......
20 to 24 years.......

25 years and over ....

Women, 16 years and over
16 to 24 years...............

16 to 19 years.............
20 to 24 years.............

25 years and over.........

race and HISPANIC ORIGIN

While
Total, 16 years and over.
Men..............................
Women.......................

Black
Total, 16 years and over

Men.............................
Women........................

Total
paid

hourly
tales

Loss
than

$4.25

70,431
15.477
5,918
9,559

54,955
47,076
10,449
17,731
11.697
7,070
5,577
1,501

35,147
7,936
2,905
5,030

27,211

35,205
7,541
3,013
4,529

27,744

50,250
29,318
28,932

9,353
4,389
4,964

$4,25

1,383
637
322
315
746
616
265
251
100
129
52
76

375
172

67
105
203

1,008
465
255
210
542

1,181
309
072

170
58

112

$4.26
to

$6.14

$4.26
to

$4.74

643
360
214
147
282
211
117
45
4B
72
53
19

268
169
91
77

100

374
192
122

70
183

505
204
301

109
50
59

7,615
4,090
2,460
1.622
3,525
2,884
1,428

954
502
642
443
198

3,077
1,942
1,191

751
1,135

4,539
2,148
1,277

872
2,390

6,041
2,457
3,583

1,288
497
789

$4.75

1.017
550
341
217
459
372
144
135

93
80
55
32

428
257
150
107
172

589
301
191
110
288

778
332
446

203
75

120

54.76
to

$5.14

1,976
1,032

702
330
944
785
408
255
122
159
115

44

724
472
332
140
252

1,252
560
370
190
692

1,582
580
994

317
105
212

$5.15
$5.16

to
$5.49

4,622
2,500
1,425
1,075
2,122
1,727

076
564
28B
395
273
121

1,924
1,213

709
504
711

2,698
1,267

716
571

1,410

3,680
1,537
2,143

766
317
449

129
5t
34
18
77
64
25
29

9
14

7
7

29
12
8 
4

17

99
39
25
14
60

109
29
80

1,554
702
4A5
297
852
696
300
235
161

$5.50
to

$5.74

$5.75
to

$5.99

$6.00
or

mofB

“ ^14 ■■ ■ 886 ■ S-6,207'
B9B 322 8,416
398 157 1,920
500 164 6,496

1,116 565 47,791
907 436 42,083
404 193 15,717
294 150 15,773
209 93 10,574
210 128 5,728
128 74 4,745

01 54 983

i 755 359 29,717

) 411 108 4,762

1 184 108 1,085

} 226 81 3,677

5 345 171 24,956

0 1,259 527 26,430

2 488 133 3,654

5 214 50 836

7 274 84 2,019

7 771 394 22,636

,4 1,62-1 74'1 48,836
18 61!3 3i:? 24,970
)6 1.00!5 4313 21,866

15 31:5 11!9 . 7,094
12 106 3 0 3,536
32 209 8 9 3,558

See footnotes al end of table.
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Table 14. Distribution o1 wage and salary workers paid hourly rates, by 
selected characteristics, fourth quarter 1996 averages

{Numbers In thousands) — Continued

Chaiacleristjc

“niapaTliu uMyiri
Total, ISyeaisandover,
. Men.............................
Women .......................

full- and part-time status and
SEX

Full-time v/orkers
Total, 16 years and over,

Men..............................
Women .......................

Part-time workers
Total, 16 years and over.
Men..............................
Women........................

FAMILY RELATIONSHIP

Husbands ..................................
Wives................................... .
Worrren who nwJntain families 
Men who maintain families.......

Other persons in families;
Men..............................
Women ........................

All other men ^................
All other women ' ...... .

Total
paid

hourly
rates

1/

Less
than
S4.25

$4.25
$4.26

to
$5.14

$4,26
to

$4.74
$4,75

$4.76
to

$5.14
$5.15

$5.16
to

$5.49

$5.50
to

$5.74

$5.75
to

$5.99

$6.00
Of

more

8,238
4,976
3,262

128
56
73

128
74
54

1,349
715
635

179
95
84

359
102
177

■ 811 
437 
374

16
10
7

"240
127
113

ZSTT
124
128

172
119
53

5,950
3,751
2,199

52,648
29,688
22,860

535
174
361

218
112
107

3,085
1,411
1,674

418
213
204

647
232
415

2,021
966

1,055

38
16
23

•
797
318
479

1,03B
449
589

500
233
267

46,335
26,975
19,361

17,735
5,375

12,360

844
201
644

419
156
262

4,520
1,664
2,857

59B
214
381

1,327
492
835

2,598 
958 

. 1,640

90
13
77

755
247
508

976
306
670

386
126
260

9,744
2,661
7,083

18,139
17,160

5,061
1,729

105
258
161

23

42
113
27
21

616
1,364

582
120

125
164
37

6

124 
368 
132 

, 24

357
821
413

9C

9
29

1 19
1 3

171 
373 

I 105
1 13

171 
531 

, 169
1 43

106
209

64
17

16,919
14,294

1 3,934
1,488

7,904
6.71S
7,37£
6,34f

i 157
1 37E
i 9C
i 215

15S
i 187
) 47
’ 4£

1 i,8oe
' 1,827
' 53r
1 77<

1 237
' 27£
1 61
5 105

' 431
) 49;
1 14£
) 257

1,13E 
i 1,05C
) 32J
r 41-

1 If
1 27
) 1
1 2!

1 27J
r 36£
1 11f
; I4f

! 332
> 357
) 2Di
; 20:

! 14:
' 137
) 9(
} 117

i 5,016
r 3,442
1 6,294
1 4,819

1 The majority of these persons are Irving alone or wilh a rron relative
~ Data not available. , i.NOTE- Data exclude the incorporated sell employed. Detail lor the above

both the while and black population groups, Also note that the disbnction

between hill and part-time workers Is based on hours usiiatly vrorked. These 
data v/ill not sum to totals because full or part-time status on the pnncipal job is
not idenlinable for a small number of mulliple jobholders.

SOURCE; U.S. Department ol Labor, Bureau o1 Labor Slatisbcs, 
unpublished tabulations Irom the Current Populalior^ Survey, 1996.
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Table 14. Distribution of wage and salary workers paid hourly rates, 

ejected characteristics, third quarter 1996 averages

(numbers in thousands) ______________

Characteristic

SBX AND AGE

Total, 16 years and ove
16 to 24 years...............

16 to 19 years...........
20 to 24 years...........

25 years and over.........
25 to 54 years...........

25 to 34 years-----
35 to 44 years.... 
45 to 54 years.... 

55 years and over... 
55 to 64 years. . . . 
65 years and over.

Men, 16 years and 
16 to 24 years... 

16 to 19 years. 
20 to 24 years. 

25 years and over

over.

Women, 16 years and over.
16 to 24 years................

16 to 19 years...........
20 to 24 years...........

25 years and over.........

Total 
paid 

hourly
-^rSceW-

Less j 
than 

$4.25

$4.25 1 $4.26
to

$5.14

70,956 1,536 1,906 7,020
16,187 737 1,068 3,794

6,589 407 674 2,339
9,598 329 393 1,455

54,770 BOO 839 3,226
671 670 2,602

18.111 322 300 1,257
17,895 204 209 883
11,764 145 82 462

6,999 1281 168 624
5,456 61 112 372
1,544 68 56 252

35,718 452 1j 790 3,043
8,428 212 492 1,870
3,334 130 1 313 1,162
5,094 81 1 17 8 708

27,291 24 0 290 1,173

35,230 1,085 1, 116 3,977
7,759 525 576 1,925
3,255 277 361 1,178
4,504 248 215 747

27,479
J--------

56C 540 2,053

(S(3(3

z: cr *—)
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Table 14. Distribution of wage and salary workers paid hourly rates.

selected characteristics, third g,.arter 1996 averages

(Niunbers in thousands) - Continued _______________________

Characteristic

tnnUJ
o
tD_I
m

SEX AND AGE

Total, 16 years and over.
16 to 24 years....................

16 to 19 years...............
20 to 24 years...............

2S years and over.............
25 to 54 years...............

as to 34 years...........
35 to 44 years.........
45 to 54 years.........

55 years and over....
55 to 64 years.........
65 years and over..

Men, 16 years and over.
16 to 24 years...........

16 to 19 years.. . . 
20 to 24 years.... 

25 years and over...

Women, 16 years and over'.
16 to 24 years...............

16 to 19 years...........
20 to 24 years...........

25 years and over.........

$4.26
to

$4.74
$4.75

$4.76 1
to

$5.14
$5.15

1,875 606 4,539 108
1,116 355 2,323 38

740 221 1,379 29
376 135 944 8
759 251 2,216 71
632 212 1,769 65
304 80 873 28
227 87 569 24.

91 1 45 326 13
1371 39 447 6

62 29 201 3
76 10 166 2

802 265 1,976 40
533 153 1,183 20
362 119 681 13
171 35 502 6
269 111 793 20

1,073 342 2,563 69
583 202 1,140 1B
3761 1021 698 16
205i IOC1 442 2
49C) 14C) 1,4231 51

z;Q-
CT>OJ

tH
©©C\J
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salary workers paid hourly rates, 
Table 14. Distribution of wage end salary

t^lected characteristics, third charter 1996 averages

O
z:

ID
r»uo

z:
m

(S
oro

z:CT

(Numbers in thousands) - Continued

S6.00$9.501 S5.16
$5.99$5.74$5.49

SEX AND AGE 55,866 
8,579 
2, 128 
6,452 

47,287 
41,665 
15,162 
15,897 
10,606 
5,622 
4,613 
1,009

2,2001,549Total, 16 years and over 
16 to 24 years 

16 to 19 years 
20 to 24 years 

25 years and over 
25 to 54 years 

25 to 34 years 
35 to 44 years 
45 to 54 years 

55 years and over 
55 to 64 years 
65 years and over

1,249
1,060

29,656
4,938

3.692
24,718

26.2101,2461,028 3,641

2,760
22,569

Han, 16 years and 
16 to 24 years 

16 to 19 years 
20 to 24 years 

25 years and over

Woman, 16 years and 
16 to 24 years 

16 to 19 years 
20 to 24 years 

25 years and over

-----
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T.bl. 1. Distribution,.f v»s6 4''-'selected characteristics, annual averages 1995

(Nuiobors in thousands)-Continued

Characteristic

'■ ■ 'RACE AND HISPANIC uRIGIn - 

White
Total, 16 years and over.........

Men............ ............ .................. ............
Women........ .. • ...........................I . • ■ .

Black
T/otal, 16 years and over......... ..

. Wen........ ..................................
Women.................................

Hispanic origin
Total, 16 years and over.

Men.............................
.Women............................... •

FULL- AHD part-time STATUS AMD SE%

Full-time workers ^ ,
Total, 16 years and over..................

Men.......... .................... .......................
Women.......... .. .....................................

Part-time workers

Total 
Men. . 
Women

16 years and over.

"sSII«,”-5%*“iSf?t;5;t‘S"[SSrr)-?u=rli: •r[l^;?'Dtutisti.u. unnubiiubob,t.bui.ti.ns frb. tb. Current
Population Survey/ 1995.

Total
paid

hourly
rates

"1
less 1than 1
$A.25 1

$<i.25

1
9A.26
to

^5.1A

1
$9.26
to

$9.79

$9.75
to

$5.19

$5.15
to

$5.99

$5.50
to

$5.79

$5.75
to

$5.99

$6,00
or

more

:
. .. . . - - .t- t -

56;A79| 
28,6C9l 

.27>866

i> 9A6 
AAl 

1,005

1,559
637
911

6,133
2,512
3,621

1>812
7 36 

1,076

9,321
1,775
2,595

1,2^3
965
829

1,709
699

1,010

ni235
976

93,639
23,629
20,015

8,957
<i,28l
«i:,676

7,62A
<1,657
2,987

18A
71

llA

203
110

93

31A
120
19<t

363
179
18A

1,220
A57
763

1,293 
667 
57 7

387
128
259

359
1 189

i„

'8 33 
329 

. 509

885 
983 

. 902

223
75

198

1 230
U7 
113

310
130
180

301
181
IZO

137
58
79

iiJ
56
58

6,567 
3,370 
3,197 .

5,170
3,328
1,892

1

ft

0

51,3A7
29,20,0
22,l<i7

690
280
AlO

657
302
355

3,536
1,609
1,932

920
383
537

2,616
1,221
1,395

869 
. 339

1 525

■1,275
598
678

597
230
367

93,727
25,896
17,881

■

0

16,898
5,162

11,736

1,007 
! 260
, 7A7
J______

l,29<i 
1 A91

1 A,185
1,535 

1 2,65c

1 1,37C
i -522
\ 89J

1 2,81! 
! 1,01:
1 1,805

i 727
; 23^
> 99!

S,2i
i 27 (
1 55<

i . 297
> X®'
♦ iu

8,563 
' 2,290 
) 6,273

0
■

ooOJ.

z:a:*-)
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Table 1. Distribu-tion of wage and salary workers paid hourly rates, 
selected characteristics, ahhual averages 1995
(Numbers.in thousands)

cnZ)
uo
If)

Characteristic

SEX AND AGE
-Iatai^ -16 years and ever. , . r-. .-r-. . .

16 to 2A years.....................................
16 to 19 years.......... ......................
20 to 29 years.......... .................... .

25 years and over.........................
25 to 59 years.............. ..................

25 to 39 years,...........................
35 to 99 years.............................
95 to 59 years.............. ..............

55 years and over...........................
55 to 69 years.............................

. 65 years and over........... ..........

Hen, 16 years and over.......... ............
16 to 29 years........................... ..........

16 to 19 years..;...........................
20 to 29 years............................. . .

25 years and over..'......................

Homen, 16 years and over........ ..........
16 to 29 years........ .................. '.........

16 to 19 years............................... ..
20 to 29 years...............................

25 years and over.......................... ..

See footnotes at end of table.

Total
paid

hourly
rates

6 8,-359 
15,567 
5,789 
9,779 

52,766 
96,077 
18,156 
16,963 
10,958 
6i709 
5,229 
1,981

39,920
8,156
2,912
5,299

26,269

33,939
7,911
2,877
9,539

26,523

Less
than
$9,25

1t^99
817
917
900
882
739
390
222
127
193

70
79

592
280
193
137
262

1,157
537
279
269
620

$9.25

1,956
l,lfil

723
939
795
636
319
199
117
159
86
79

796
595
393
202
251

1,161
•617

380
237
599

$9.26
to$5.19

7,733 
3,989 
2,318 
1,671 
3,-799

1,097592
708
936
272

3,199
1,867
1,099

773
1,277

9,590
2>12Z
1,229

898
2,967

$9.26
to

$9.79

2,293-
1,527

877
950
966
803
385
255
163
163
101

62

907
612
903
209
295

1,386
715
979
291
671

$9.75
to

$5.19

5i991
2,662
1,991
1,221
2,778
2,233
1,012

792
930
595
335
210

2,237
1,255

691
565
982

3,209
1,907

750
657

1,797

$5.15
to

^5.^9

-1t596
690
333
358
906
791
310
267
169
165

98
67

579
321
198
173
253

1,022
369
185
189
653

$5,50
to

$5.79

2,108 
895 
359 
591 

1,205 
1,019 

987 
325 
207 
186 

. 130 
56

868
951
179
272
917

1,233 
999 
175 
26 9 
789

$5.75
to

$5.99

a 5 6^ 
317 
115 
201 
579 
985 
218 
152 
115 

99 
63 
31

315 
199 

61 
. 83 
169

583
173

59
119
910

$6.00
or

more

-SZ-, 372 
7,698 
1,529 
6,169 

99,675 
39,920 
15,033 
19,751 
9,636 
5,259 
9,396 

908

28,183
9,598

993
3,605

23,635

29,189
3,199

585
2,569

21,090

%

«

i
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Table 1. Distribution of wage and salary workers paid hourly rates, by 
selected characteristics, annual averages 1994

(Hunbera in thousands)

Characteristic

SKX AND AGE

- trriT,-1 e-T'esTs -and-ovsr T i
16 to 24 years...................

16 to 19 years...............
20 to 24 years...............

25 years and over.............
25 to 54 years.............

25 to 34 years..........
35 to 44 years..........
45 to 54 years..........

55 years and over........
55 to 64 years..........
65 years and over...

Hen, 16 years and over.
16 to 24 years..............

16 to 19 years.........
20 to 24 years.........

25 years and over........

Wowen, 16 years and over.
16 to 24 years.................

16 to 19 years..............
20 to 24 years.............

25 years and over...........

Tota I 
paid 

hourly 
rates

Less
than
$4.25

-66,-549
15,258
5,493
9,765

51,291
44,797
18,179
16,260
10,357
6,495
5,028
1,467

33,528
7,939
2,773
5,165

25,589

33,021
7,319
2,720
4,599

25,702

$4.25

-4,-995
946
528
418

1,050
863
440
280
141
106
104

82

674
338
203
135
336

1,322
600
325
203
714

1,271
767
504
861
709
374
211
123
152

77
76

091
617
380
237
274

1,241
654
387
267
587

$4.26
to

$5.14

$4.26
to

$4.69

J Jll 
4i337 
2,355 
1,902 
4,194 
3,425 
1,646 
1,114 

665 
770 
483 
287

3,497
2,098
1,150

941
1,398

5,035
2,230
1,197
1,042
2,796

$4.70
to

$5.14

2.648
1,503

950
553

1,145
945
452
316
178
200
121

79

1,042
688
440
248
354

1,606
815
510
305
791

$5.15
to

$5.49

5.883 
2,833 
1,404 
1,429 
3,049 
2,480 
1, 194 

798 
487 
570 
362 
208

2,455
1,411

717
693

1,044

3,420
1,423

€87
736

2,005

$5.50
to

$5.74

_Li_512
62T
274
350
888
742
320
248
166
146

83
63

539
271
133
130
268

973
353
141
212
620

1,941
769
272
497

1,172
988
459
324
205
183
123

60

019
401
138
263
417

1,122
368
135
234
754

$5.75
to

$5.99

$6.00
or

more

816
■7271'

92
179
544
456
202
157

96
88
61
27

281
124

45
70

157

535
147

47
101
387

49,622
7,u<iu
1,205
5,834

42,582
37,614
14,730
13,925
0,959
4,968
4,096

072

26,828
4,090

716
3,374

22,738

22,794
2,950

489
2,461

19,844

See footnotes at end of table.
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OU.rib>,tlo„ oe ,.g. .na -555”
selected characterUticB, annual averages 199 

(Numbera in thousands)-Continued

Characteristic

?„»CE pm HiaPJ^IC.ORIGIN

Total
paid

hourly
rates

tn
Z)
Ld
O

in_j
DQ

s;
ci­ts)
m

CS)
Q
w

tfhite

Total, 
Men. . 
Women 

Blacll

16 years and over.

Total, 16 years and over.
Hen....................................
Women.................................

Hispanic origin

Total, 
Hen. . 
Women

16 years and over.

full- and part-time status and sbx

Full-time worlcers

Total, 16 years and over.
Hen.........................................
Women....................................

Part-time workers

Total, 16 years and over.
Hen.....................................
Women.................................

Less
than
64.25

S4
S4.25 t

SB

1 1,657
6 577 696
6 1,150 961

6 205 356
6 78 136

11 127 220

10 211 401
38 95 220
32 116 181

,02 IS!i 734
124 33;1 342
158 45:5 392

173 1.20 7 1,395
251 14 1 549
522 06 6 847

S4.26
to

$4.69

$4.70
to

$5.14

$5.15
to

$5.49

$5.50
to

$5.74

$5.75 $6
to 0

$5.99 mo

2 2,103
2 833
1 1,270

4,680
1,949
2,731

1,223
434
789

1,590
668
922

679 4
231 2
448 1

5 439
1 168
4 271

946
383
562

229
77

152

268
112
156

105
34
70

L9 363
11 170
J8 194

856
471
304

172
84
87

273
159
113

92
51
41

47 98'
'81 41-
166 56'

1 2,86: 
1 1,36-
} 1,49

j 87!
7 321
7 541

5 1,23(
3 58,
6 64'

) 553
1 219
6 334

571 1,66 
709 62 
961 1,03

3 3,00
7 1,08 
6 1,92

0 63
2 20
5 42

6 70
9 23
6 47

6 261
2 61
4 200

D.t. rS'sftl.tie., UbpbblUh.a t.bul.tion. tro. th.
SOURCE: U.S. Department of habor. Bureau

Population Survey, 1994.

6,038
3,127
2,911

4,763
3,057
1,706

41,657
24,637
17,021

7,098
2,150
5,748

z:CE 
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Table 14. Dlstrlbut'on erf wajje and salary workers paid hourly rales, by 
setected characteristics, third quarter 2000 averages, not seasonally adjusted

Lfl
r)u
o
cn
_)
cn

T.
d
(S
M-

sK)
rvj

z:
d

(Numbers In thousands)

CtiarBcieristic

S0( ANDAGE

Total, 16 years and over
16 to 24 years..............

16 to 19 years.............
20 to 24 years............

25 years and over........
2510 64 years...... —
25 to 34 years..........
35 to 44 years..........
46 to 54 years..........

65 years and over......
55 to 64 years..........
65 years and over....

Men, 16 years and over
16 to 24 years..........

16 to 19 years.......
20 to 24 years.......

25 years and over ....

Women, 16 years and over
16 to 24 years...............

16 to 19 years..............
20 to 24 years.............

25 years and over.........

RACE AND HISPANIC ORIGIN

While
Total, 16 years and over.
Men...............................
Women .........................

Black
Total, 16 years and over.
Men...............................
Women .........................

See tootnotes at end ol laWe.

Total
paid

hourly
rates

Less
than
$4.25

72,777
17,623
7,134

10,469
55,154
47,163
16,143
18,013
13,007

7,991
6,247
1,744

35,486
9,169
3,592
5,568

27,329

36,289
8,464
3,542
4,921

27,825

59,509
30,162
29,346

9,979
4,696
6,281

$4.25

991
478
226
253
513
465
223
132
110
48
23
25

319
168
81
87

151

673
310
144
166
363

684
280
624

66
34
32

$426
to

$514

31
9
4
5

23 
17

6 
5
5
6
3
3

13
4 
4

19
5

5
13

29
10
19

3
3

$4.75

719
384
257
127
335
239

89
82
67
96
37
60

297
186
150
35

111

422
198
107

91
224

539
197
343

140
62
58

48
31
14
17
17
7
7

$5.00

17
10
10

31
21

4
17
10

27
2

25

21
15
6

560
297
196
101
263
195
72
66
57
68
30
38

232
142
112
30
90

$5.15

328
155
85
70

173

432
164
268

92
51
41

$6.16
to

$5.64

$5.65
to

$6.14

828
486
351
135
342
254
114

68
63
77
41
36

322
201
153
49

121

505
285
198

66
221

670
250
421

125
57
67

2,130
1,321

850
471
609
613
267
202
146
196

93
103

644
602
389
212
243

1,286
719
460
259
566

1,771
732

1,039

272
76

196

$6.16
to

$6.64

4,764
2,393
1,386
1,008
2,390
1,917

606
671
440
473
280
193

1,998
1,103

639
454
695

2,786
1,291

747
544

1,495

3,813
1,658
2,166

761
270
491

$6.65
to

$7.14

3,380
1,561

836
723

1,818
1,457

602
464
391
361 
219 
143

1,300
671
362
309
629

2,050
890
477
413

1,190

2,765
1,061
1,714

460
176
282

$7.15
or

more

4,977
2,063
1,023
1,040
2,915
2,455
1,010

830
615
459
286
174

2,110
1,029

527
601

1,081

2,868
1,034

496
538

1,834

3,911
1,672
2,239

645
31C
529

54,937
6,928
2,201
6,727

46,009
39,735
13.025
15,539
11,172

6,274
■5,265

1,009

23,288
6,197
1,287
3,910

24,090

25,651
3,732

914
2,816

21,920

45,127
24335
20,792

7,307
3,682
3,625
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Tabtei4. Distribution erf wage end salary workers paid hourly “’V 
setected characteristics, third quarter 2000 averages, not seasonally adjusted

{Numbers In thousands) — Continued

Chaiacteristic

cnZD
U
o
cn
OQ

TL
crCJi
m

IS
(S
CM

His^)^)c origin_______________
“ TotaT, TOyears ano over............. .

Men.....................................................
Women..............................................

FULL- AND PART-TIME STATUS AND 
SEX

Full-time workers 
Total, 16 years and over.

Men.............................
Women .......................

Part-time workers
Total, 16 years and over.

Men..............................
Women ........................

FAMILY RELATIONSHIP

Husbands ...............................
Wives............................. —.....
Women who maintain families . 
Men who maintain families.....

Otfrer persons in lamilies;
Men..................-.........
Women .......................

All other men 1 ................
All other women ...........

7 S- / S'

Total
paid

hourly
rates

Less
than
$4.25

$4.25
$4.26

to
$5.14

/
$4.75 $5.00 $5.15

$6.16
to

$5.64

$5.65
to

$6.14

$6.15
lo

$6.64

$6.65
lo

$7.14

$7.15
or

more

- SiSSS 
5,792 
4,045

yG
-------^8

31
47 -

------9V
37
54

A

4

- - - 57
24
33

-441
40
70

____332
155
176

_.1467
588
579

320
282

827
469
358

6,632
4,153
2,478

56,964
31,720
25,246

447
171
277

14
3

10

364
148
215

30
12
18

291
112
179

286
124
162

647
389
478

2,518
1,186
1,332

2,031
873

1,157

3,153
1,494
1,659

47,305
27,352
19,953

15,646
4,689

10,957

529
144
386

te
10
8

352
145
207

16
6

13

267
118
149

540
197
343

1,279
476
604

2,262
809

1,453

1,342
427
915

1,812
610

1,202

7,511
1,871
5,641

17,076
16,773
5,487
1,940

45
207

90
15

9
13
5

40
138
51
6

4
12
2

20
106

43
6

76
133
83
10

142
319
153

27

486
844
379
75

341
670
332
97

538
1,126

420
112

15,401
13,323
3,954
1,599

9,078
7,301
8,392
6,747

150
194
109
161

3

207 
175 

I 43
59

7
11
6

1 6

162
133
36

, 47

194
1 216

i 42
7C

507 
1 599
1 169
1 215

1,072 
1 1,115
1 365
1 445

' 635
, 727
i 228
1 351

1,002 
842 

1 457
479

5,311
I 3,434

6,975
I 4,940

v/

I The mB^nrityoI these persons are living alone or with a non-rel8t(vo.
“ Dala nol availabte. ... ..

SOURCE’ U.S. Dspaflmenl oJ Labor, Bureau ol Labor Statisocs,

race and Hispanio-origin groups wilt not sum to totals because data for the

"other races" group ara not presented and Hispanics are included in both the 
white and black population groups. Also note that Ihe cTslinction between tull- 
and part-time workers is based on hours usually worked. These data will no 
sum to totals because full- or part-time status on the pnncrpal job It not 
identifiable for a small number of muttipte jobholders.

z:cr



Table 14. Distribution of wage and salary workers paid hourly rates, by
selected characteristics, first quarter 2000 averages, not seasonalty adjusted

(Numbers In thousands)

Characteristic

SEX AND AGE

Total, 16 years and over ,
16 to 24 years..................

16 to 19 years...............
20 to 24 years..............

25 years and over..........
25 lo 54 years..............

25 to 34 years............
35 to 44 years...........
45 to 54 years...........

55 years and over.......
55 to 64 years...........
65 years arrd over....

Wen. 16 years er>d over
16 to 24 years...........

16 lo 19 years........
20 to 24 years........

25 years and over....

Women, 16 years arxl over
16I0 24 years................

16 to 19 years.............
20 lo 24 years

RACE AND HISPANIC ORIGIN

------------White---------
Total, 16 years ar>d over .
Men...................................
Women ............................

Black
Total. 16 years and over .
Men...................................
Women ..........................

See (ootnoles at end ol table.

Total
paid

hourly
rates

Less
than

$4.25

71,641
16,402

6,294
10,108
55,239
47.508
16.717
17,744
13,046
7,732
6,059
1,673

35,459
8,496
3,153
5,343

26,963

36,183
7,906
3,141
4,765

25 years and over....................................... 28,276

58,378
29,276
29,102

10,112
4,628
5,484

1,060
521
228
290
539
460
276
108

76
80
54
25

344
200

85
115
144

716
321
143
177
395

925
292
633

$4.25

33
13
13

20
12
12

30
17

89
40

$4.26
to

85.14

918
473
337
137
445
374
187
127
60
71
34
37

394
214
159
55

180

524
280
170
82

284

702
305
397

84.75

191
69

123

21
3
3

18
13

g
4

$6.00 $5.15

783
423
298
125
360
306
146
110
50
54
30
24

325
184
141
43

141

453
239
157

92
219

934
567
374
193
367
307
112
138

57
60
32
28

$S.16
to

$5.64

342
223
153
70

113

592
344
221
122
248

588
250
338

173
54

119

2,402
1,471
1,042

429
991
792
350
263
179
199
121
78

964
750
515
235
214

1,498
721
527
134
777

769
261
509

139
04
75

$5.66
to

$0.14

$6.15
to

$6.64

1,920
712

1,208

430
189
241

4,842
2,392
1,291
1,091
2,459
2,059

891
719
449
401
213
188

2,050
1,155

657
497
896

2,791
1,220

634
594

1,564

3,829
1,674
2,156

718
264
453

3,271
1,462

775
607

1,809
1,476

629
490
358
333
211
122

1,285
706
382
324
559

2,006
756
393
363

1,250

$6.65
lo

$7.14

4,661
1.775

671
1,103
3,086
2,539
1,010

860
668
548
327
220

$7.15
or

more

1,921
855
324
531

1,060

■ 2,6-49
1,006
1,643

461
194
267

2,940
919
348
572

2,021

53,261
7,739
I, 563
6,175

45,523
39,490
13,250
15,039
II, 201
6,032
5,000

972

28,157
4,384

870
3,514

23,774

1,544
2,330

756
260
475

25,103
3,354

693
2,661

21,749

<-H
D
Z

r<j
(3
(S

(jj
00
D
3

omctf)

437620"
23,487
20,153 3

O

7.325
3,525
3,800

Q
Q
(71

-a
ii.



Table 14. Dlstribuiion of wage and salary workers paid hourly ral^, by 
selected characteristics, first quarter 2000 averages, not seasonally adjusted

(Numbers In thousands) — Continued

Characlaristic

Hispanic ofigin
Total, 16 years and over.........................
Men.............................................................
Women......................................................

RJLL- AND PART-TIME STATUS AND 
SEX

Tolal
paid

hourly
rales

9,611
5,657
3.954

Less
than

$4,25

86
38
49

Full-time v/orkers
Tolal, 16 years and over
Men........................... ......
Women .........................

Parl-tirTW vrorkcrs
Tolal, 16 years arKl over .
Men.................................
Women ..........................

FAMILY RELATIONSHIP

Hosbanrls ..................................
Wives............................................
Women who maintain (amities 
Men who maintain families .....

54,104
29,827
24.357

17,330
5,567

11,763

$4.25
$4.26

to
$5.14

304
139
245

676
204
471

Other persons in lamiEes;
Men..................................

Women .........................
All other men
All olher women

17,305
17,173
5,332
1,876

0,585
7,274
7,003
6,404

13
13

21
8

13

119
78
41

$4.75

341
190
151

81
178
116

23

152
234

08
188

573
204
369

11
5
6

76
147
47
16

215
246

07
04

$5.00

103
69
34

278
150
129

505
175
330

59
117
47
16

$5.15

184
69

115

$5.16
to

$5.64

298
119
t79

636
223
413

411
153
258

$5.65
to

$6.14

1,055
508
547

$6.15
to

$6.84

794
341
453

2.353
1,060
1.292

26
166
62
18

187
223

62
71

246
308

52
57

1,667
622

1,045

135
401
224

31

681
684
117
209

2,484
989

1,495

627
265
361

$8.65
to

$7.14

927
513
414

1,699
659

1,039

$7.15
Of

more

6,197
4,020
2,170

1,568
605
962

470
901
373

90

1,145
1,075

346
443

294 
739
295 

54

3,095
1,361
1,734

1,757
557

1,200

568

45,207
25,944
19,263

7,949
2,153
5.797

623
635
294
337

1.224
461
104

022
760
437
495

15,657
13,410
3,755
1.541

4,691
3,348
6.268
4,591

D
2

r\)
Q

OJ
OD
D
3

O
m
c:
ui

f The majority ol these persons are living aJor>e or with a noo-relalive.
>0 Value too snvall to display.
“ Data rnst available.

SOURCE; U.S. Department of Labor, Bureau ol Labor Statistics,
unDUblisbad tabulations from the Current Population Survey. 1999.

NOTE; Data exdude the IrKorporaled self employed. Detail for the above

race and Hispantc-oiigln groups wiB not sum to totals because data lor the 
"other races" group are not presented and Hispanlcs are included In both the 
while and black population groups. Also note that the distinction between tulF 
and part-time workers Is based on hours usually worked. These data will no 
sum to totals because full- or part-time status on the pnncipal (ob Is not 
identifiable tor a small number of multiple jobholders.
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Table 14. Distribution of wage and salary workers paM hourly rates, 
selected characteristics, second quarter 2000 averages, not seasonally adjusted

(Numbers In thousands) — Continued

Characleristic

Hiyianic o?igin __
■ Total, 16 years and over........... —........

Men.....................................................
Women ..............................................

full- and part-time status and 
SEX

Full-time workers 
Total, 16 years and over.

Men..............................
Women ........................

Part-time workers
Total, 16 years and over
Men.............................
Women .......................

FAMILY RELATIONSHIP

Husbands ................................
............................................
Women who maintain families . 
Men who maintain families.....

Otherpersorw fn families;
Men.............................
Women .......................

Al olher men ^ .................
All olher women • ...........

Total
paid

hourly
rates

Less
lhan
$4.25

$4.25
$4.26

to
$5.14

$4.75 $5.00 $5.15
$5.16

to
$5.64

$5.65
to

$6.14

$6.15
to

$8.64

$6.65
to

$7.14

$7,15
or

more

- -&.930 
5.B73
4,067

^4
38
55

4
4

- ICO 
46 
60

6
6

S3
40
63

103
32
71

- 425 
198 
228

4-,07?'545

532

560
309
341

908
508
400

6,563
4.193
2,370

56,072
31,127
24,345

410
102
308

9
7
2

275
142
133

5
5

232
117
115

307
98

210

1,077
426
651

2,401
1,076
1,325

1,958
862

1,106

3,063
1.535
1,528

46,572
26,890
19,682

16,601
5,262

11,333

590
161
429

11
3
9

485
185
301

23
11
12

415
165
250

625
233
392

1,413
591
822

2,430
946

1,485

1,537
527

1,009

1.774
866

1,106

7.735
1,950
6,705

17,425
16,983

5.324
1,610

66
171

91
3

4

1

62
153
30

3

5

3

76
122
22

48
186
74
13

141
424
222

28

408
996
390

93

316
760
32t
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EXECUTIVE SUMMARY

Raising the Minimum Wage Could Help Millions of Workers. In the third quarter of 
2000, 2.6 million workers earned wages at or below the Federal minimum wage of $5.15. 
Another 6.9 million workers earned wages of less than $6.15 ($ 1.00 above the minimum 
wage), and still another 3.4 million workers who earn less than $6.65 ($1.50 above the 
minimum wage).

The Majority of Minimum Wage Workers Are Adults. Of the 9.5 million workers with 
wages below $6.15, 68 percent are adults (age 20 or older); 35 percent help support a family; 
and 63 percent are women. Fourteen percent of these workers are African-American and 19 
percent are Hispanic.

The Minimum Wage Is Now Only 65 Percent of Its 1968 Value. The Federal minimum 
wage is currently $5.15, substantially less than its real value in the late 1960s. In 1968 the 
minimum wage was worth $7.92 in 2000 dollars. The average real value of the minimum 
wage from 1960 to 1980 was $6.83. An individual working full-time at the minimum wage 
would earn $10,300 a year, only 60 percent of the poverty level for a family of four.

11 Ai or
The Recent Increases in the Minimum Wage Had No nisccrnalile Negative Impact on 
Employment. Since the minimum wage increase in 1996, the economy has created more 
than 11.8 million jobs and the unemployment rate has fallen from 5.2 percent in September 
1996 to 4.0 percent in December 2000, near its lowest level in thirty years. Some economic 
studies have concluded that the minimum wage changes had little negative effects on 
employment. The currently low unemployment rates and forecasted rates of GDP growth 
indicate a continued strong labor market and suggest that negative effects of moderate 
minimum wage increases are unlikely.

The Minimum Wage and Earned Income Tax Credit Work Together for Low-Wage 
Workers. The minimum wage is an important tool for wage distribution: research shows that 
the decline in the real value of the minimum wage from 1979 to 1988 was responsible for 
approximately 24 percent of the increase in wage inequality e.xperienced by men and about 
32 percent of the increase in wage inequality for women. The Earned Income Tax Credit 
(EITC) works in conjunction with the minimum wage to ensure a livable wage for low- 
income families. In 1999 the EITC lifted an estimated 4.1 million people out of poverty. A 
higher minimum wage increases the effectiveness of the EITC in increasing the incomes of 
the lowest-wage workers. Currently, an individual working full-time at the minimum wage 
would earn $10,300 per year. The EITC could increase this annual income to as much as 
$14,188.



1. INTRODUCTION

An important aspect of the current economic expansion is that its gains have been widely shared. 
Low-wage workers in particular are experiencing the benefits of the new economy, and are doing 
so to a greater extent than in the previous two decades. While the strong economy has played an 
important role in increasing the incomes of the low-income workers. Administration policies, 
such as the 1996 and 1997 increases in the minimum wage, have also contributed to recent wage 
gains.
The recent gains in income generated by the economy have benefited families across the income 
distribution. Mean real household incomes rose 16 percent for those in the bottom quintile, and

by similarly large amounts elsewhere in the 
distribution-a significant change from the preceding 
years (see Chart 1). A large portion of this income 
growth is due to increased employment. Between 
January 1993 and December 2000, the economy 
created 22.5 million new jobs. The overall 
unemployment rate in December 2000 was 4.0 
percent, and unemployment rates for blacks at 7.6 
percent, Hispanics at 5.7 percent and teenagers at 
13.1 percent were at or near historic lows. Poverty 
levels have fallen to 11.8 percent in 1999, the lowest 
level since 1979.

1993-99

Chart 1: Growth in real household income by 
quintile, 1973-93 and 1993-99 averages
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Despite this substantial growth, the wages of many workers remain at or below the minimum 
wage. In the third quarter of 2000, about 2.6 million workers earned wages equal to or below the 
Federal minimum of $5.15. Another 6.9 million earn between $5.15 and $6.14. To ensure that 
these and other low-income Americans enjoy a reasonable standard of living requires not only a 
strong economy, but also policies that adequately reward work. Administration policies such as 
the Earned Income Tax Credit, child care subsidies, and increases in the minimum wage are all 
designed to increase the returns to work for lower income Americans. Continued support of

these policies is necessary if the rewards of the new 
economy are to be continually shared.

The minimum wage in particular requires attention. 
The real value of the minimum wage fluctuates as 
inflation erodes its real value and increases restore 
some value, but the overall trend has been a general 
decline. (See chart 2.) In 1968, the real value of the 
minimum wage attained a peak of $7.92, in 2000 
dollars; the average real value of the minimum 
wage from 1960 to 1980 was $6.83.' Since then, the 
real value has declined, as nominal increases have 
been more than offset by intJation. During the 
1980s, the real value of the minimum wage fell

Chart 2: Value of the minimum wage

Real value 
(year 2000 dollars)

Nominal value

Note; Projected values calculated if minimum wage is not
increased and assumes 2.5% annual inflation after Nov 2000

' To calculate the real value of the minimum wage in past years wc use the CPl-LJ. Using the research oriented CPI- 
U-RS would provide slightly different figures.



from $6.48 to $4.65. Increases in the early and mid 1990s have mostly offset the inflation effects 
during the 1990s. Still, the real value of the minimum wage has fallen by 37 cents since the most 
recent nominal increase took effect in 1997.

For families with a sole wage earner, the minimum wage provides a meager living at best. For 
example, an individual who worked full-time^ at the minimum wage would have a total wage 
income of $10,300, which, in 2000, only reaches 73 percent of the poverty level for a family of 
three, 60 percent of the poverty level for a family of four, and in 1999, only 21 percent of the 
median family income.^ This is a 4 percentage point decline relative to the poverty benchmarks, 
and 2 percentage point decline relative to the median family income since the current minimum 
wage took effect in 1997. Even with the current low inflation rates, the real value of the current 
minimum wage wilt continue to fall unless increases are legislated.

After 8 years of rapid growth, the economy is beginning to slow, but growth is expected to 
remain positive. The December 2000 Blue Chip consensus projection for GDP growth is 3.1 
percent in 2001. Unemployment rates are also well below historical averages and are projected to 
remain low-the Blue Chip projection is 4.3 percent for 2001. These trends suggest that workers 
will continue to benefit from a strong labor market and moderate increases in the minimum wage 
could provide benefits to low-income workers with little risk of negative effects.

This report examines the role that the minimum wage plays in increasing the reward to work and 
raising incomes for workers at the bottom of the earnings distribution. The report also examines 
the recent evidence about the effect of the minimum wage on employment. It concludes that 
moderate increases in the minimum wage can increase substantially the incomes of low-wage 
workers with little if any negative side-effects.

2. EMPLOYMENT EFFECTS OF INCREASING THE MINIMUM WAGE

In the last twenty five years, the Fair Labor Standards Act has been amended three times to 
increase the minimum wage. From 1977 to 1981, it was increased from $2.30 to $3.35; from 
1989 to 1991, it was increased from $3.35 to $4.25; and from 1995 to 1997, it was increased 
from $4.25 to $5.15.

Traditional economic theory of supply and demand predicts that an increase in the minimum 
wage above the market rate would increase the cost of labor to employers, causing them to 
reduce employment. Recent theoretical analyses, however, have challenged this conventional 
wisdom, examining reasons why some employers may respond to a moderately higher minimum 
wage by expanding employment. Specifically, higher wages can help firms attract better 
workers, motivate those employees to work harder, and retain them for longer periods. Several 
recent studies have analyzed this latter possibility.'^ Given the ambiguous predictions of 
economic theory, the way to determine the effect in practice is to look at the empirical evidence.

■ For the following illustrations, “full-time” is assumed to be 2000 hours in a calendar year.
We use the 2000 poverty guidelines published by the Department of Health and Human Services.

^ See Dickens, Machin, and Manning (1999), Lang and Kahn (1998), Manning (1995), and Rebitzer and Taylor 
(1995). Additional discussion of these models are found in Chapter 11 of Card and Krueger (1995).



Employment patterns and the increase in 1996-97

In 1996-97 the minimum wage was raised by 90 cents in two increments. Subsequently, the 
American economy—and labor markets in particular—continued to perform very strongly. 
Between September 1996 and December 2000, 11.8 million jobs were created—an average of 
231,000 per month, even stronger job growth than in the 2 years prior to September 1996. In 
retail trade, which has a large concentration of minimum wage workers, there were 1.6 million 
new jobs. Over this same period the overall unemployment rate fell from 5.2 percent to 4.0 
percent.

Chart 3: Unemployment rates by education
More importantly, the labor markets that have 
the highest numbers of low-wage workers also 
experienced no discemable negative effects 
from the minimum wage increases. Just the 
opposite occurred—conditions in these 
markets continued to improve. For example, 
adults (age 25 and above) with lower levels of 
education generally have relatively low wages.
As Chart 3 indicates, though, quarterly 
unemployment rates have generally declined 
for both high school graduates with no college 
and those with less than a high school 
education. Similarly, over the past five years the employment to population ratio generally held 
steady or increased for both groups of adults, as well as for teenage workers, and for African 
American teens in particular. These data provide evidence that minimum wage increases can be 
compatible with continued job growth. Still, as suggestive as this data is, it does not provide 
rigorous statistical tests that control for the myriad of factors that affect employment. Perhaps 
employment would have increased even more dramatically in the absence of a minimum wage 
increase. Thus, we review recent econometric studies that account for some of these factors and 
may provide a better indication of the employment effects of the minimum wage.
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Econometric Evidence on Employment Effects
Two researchers, David Card and Alan Krueger (2000), examine the impact of a minimum wage 
increase of about $.80 in New Jersey in the early 1990s. In 1992, New Jersey raised its 
minimum wage to $5.05 while the neighboring state of Pennsylvania did not, staying at the 
Federal level of $4.25. In 1996 there was an increase in the federal minimum wage which 
affected Pennsylvania but not New Jersey, which already had a higher state minimum wage. 
These two episodes provide an experiment that can be used to infer the effects of a minimum 
wage increase on employment. Card and Krueger use the BLS’s employer-reported payroll files 
from 1991 through 1997 to evaluate employment growth of fast food restaurants in New Jersey 
and nearby counties in Pennsylvania. They conclude that the minimum wage changes had very 
little negative (and possibly slightly positive) effect on employment.^

While some critics of Card and Knieger expressed concern about then data collection (sec Neiimai k and Wascher, 
2000), the most recent research avoids this concern by using Bureau of l^aboi Statistics employment records and 
finds basically the same results.



This “experiment,” of increasing the minimum wage and making no other changes, is hard to 
mimic in the real world where many changes take place simultaneously. Thus, there are a 
variety of different estimates of the employment effects of the minimum wage, based on 
different data and different empirical methods. For the most part, recent research and reviews of 
this literature conclude that either there are no significant employment effects, or that the effects 
are modest, and are most likely restricted to lesser-skilled teens.

3. WAGE EFFECTS OF THE MINIMUM WAGE

The $0.90 increase in the minimum wage in 1996 and 1997 is estimated to have benefited almost 
10 million American workers.^ This section examines the impact of this increase on the 

distribution of wages.

Earlier increases in the minimum wage in the U.S. have been shown to have improved the 
distribution of wages at the low end of the distribution. Fortin and Lemieux (1997) demonstrate 
the importance of the minimum wage in boosting wages at the low end, and reducing wage 
inequality. They show that the decline in the real value of the minimum wage from 1979 to 1988 
was responsible for approximately 24 percent of the increase in wage inequality experienced by 
men and about 32 percent of the increase in wage inequality for women. Card and Krueger 
(1995) conclude that the 1990-91 minimum wage increase reversed about 30 percent of the 
increase in wage inequality that occurred during the previous decade.

Chart 4: Wage Distribution, $3.00 to $7.99, 
Women who Maintain Families with Chiidren 
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less than $5.00 declined to 2 percent.

The effect of the last minimum wage increase—in 
October 1996 and September 1997—on the 
nominal wage distribution is clearly evident in 
wage data. Statistics tabulated from the Current 
Population Survey (CPS) show that in the first two 
quarters of 1996, when the federal minimum wage 
was $4.25, about 10 percent of all hourly wage 
workers earned less than $5.00.^ The minimum 
wage increase (to $5.15) clearly increased wages in 
the low end of the distribution; by the first two 
quarters of 1998, the fraction of workers earning

Chart 4 illustrates the effect of the 1996-97 minimum wage increases on the low end of the wage 
distribution ($3.00 to $7.99) for just one demographic group of interest, women who maintain

'' See the reviews by Brown, Gilroy, and Kohen (1982), Brown (1988), and Card and Krueger (1995) and tlie recent 
articles by Dickens, Machin, and Manning (1999), Neumark (1999), and Neiimark and Waschei (2000).
’ See Bernstein and Schmitt (1998).
** The analysis presented in this paper excludes salaried and other non-hourly workers. Research lias shown, 
however, that a relatively smaller number and share of salaried workers and others not paid by tlie hour have 
earnings that, when translated into hourly rates, are at or below the minimum wage. BLS does not routinely 
estimate hourly earnings for nonhourly workers because of data concerns that arise in producing tliese estimates. 
See Haughen and Mellor (1990) for further information.



families and have at least one child present in the household. For 1996, the distribution of 
wages shows that a relatively small share of workers with hourly wages earn between $3.00 and 
$3.99.'*^ In contrast, a substantial fraction earned between $4.00 and $4.49. (The chart shows 

the distribution by 50-cent increments.) This jump, of course, reflects the clustering of workers 
whose wages were at or near the minimum wage. The comparable distribution for 1998 
indicates a shift that was clearly due to the change in minimum wage policy. In the first two 
quarters of 1996, about 9 percent of these women earned less than $5.00. By the first two 
quarters of 1998, this fraction declined to 2 percent.

Increases in the minimum wage may also have spillover effects benefiting higher wage workers, 
particularly if employers endeavor to maintain similar levels of relative wages. These effects 
have been documented in Katz and Krueger (1992), and Card and Krueger (1994). There is also 
evidence of such spillovers in chart 4; the number of workers earning wages above $6.00 and 
$7.00 increased sharply with the increase in the minimum wage.

Chart 5: Income of a full-time minimum wage 
worker relative to median family income 
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The minimum wage and the Earned Income Tax Credit

The minimum wage works with the Earned Income Tax Credit (EITC) to help raise the incomes 
of low-wage workers. Operating through the income tax system, the EITC provides a wage 
subsidy for qualified low-income workers. The amount of the subsidy depends on how much the 
family earns and on whether the family has zero, one, or two or more children. Currently,

families with two or more children received a 
subsidy of 40 cents for every dollar of earned 
income up to a threshold that is indexed to inflation. 
In 2000, the maximum credit was $3,888, available 
when earnings reach $9,700. This tax credit is 
refundable, so that even families who pay little or 
no income tax can benefit fully from the tax 
provision. The credit remains at $3,888 until 
earnings reach $12,700 and then gradually declines. 
For two-child families it phases out completely 
when earned income reaches $31,152. Families 
with no children and one child are eligible for lower 
subsidies.

§20
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Note: The maxium EITC Subsidy is that for a family with fwo or
more eligible children

The EITC significantly raises the income of
qualified individuals. For example, in 2000 a family with two children and one full-time worker 
paid the minimum wage would be eligible for the maximum credit of $3,888. This additional 
income would be enough to lift that family just over the poverty line in 2000. In 1999 the median

’ A family maintained by a woman is one in which the householder (person in wliose name the housing unit is rented 
or owned) is female, and no spouse is present. Here we examine such liouscholds when a child under 18 is present.

The presence of workers with reported wages below the minimum wage does not necessarily indicate violations of 
the Fair Labor Standards Act. There are several reasons why the reported wage lor a woi ker may be below the 
Federal minimum. First, certain workers are exempt from the minimum wage provisions of the law, including 
workers for whom tips might serve to supplement the hourly wages received. Second, there may be a misreporting 
or rounding in the survey responses. When the minimum wage is $5.15, for example, a large number of workers 
reports a wage of exactly $5.00.



family income was $49,940. In that year, the maximum EITC of $3,816 would have brought 
total income for a family with a single full-time minimum wage worker up to 28 percent of the 
median family income (see chart 5)."

The EITC has done much to reduce poverty. In 1999 approximately 4.1 million people were 
lifted out of poverty by the EITC, 2.3 million of whom were children. While the EITC is thus 
important for low-income workers, it does not eliminate the need for an acceptable minimum 
wage. The vast majority of those claiming an earned income credit receive the credit when they 
file their tax returns. In contrast, employees paid a higher minimum wage will get an increase in 
their regular paychecks, which can be used more readily to meet daily needs. In addition, if the 
minimum wage is raised, the EITC subsidy will be based on a higher wage and many of those 
with the lowest incomes will receive a greater credit. Thus, increasing the minimum wage is an 
important and effective approach to increasing the income of low-wage earners, working with 
the EITC.

4. INCREASES IN THE MINIMUM WAGE AND THE TARGET POPULATION

The most recent increase in the minimum wage, carried out in 1996 and 1997, increased the 
Federal minimum by $0.90 per hour. This change corresponds to a $0.97 increase in 2000 
dollars. The total changes in previous rounds of minimum wage increases have been even larger 
in real terms. The increases legislated in 1977 totaled $2.53 in 2000 dollars and the 1989 
increases were equal to $1.17 in 2000 dollars. A simple average of the 1996, 1989 and 1977 
changes corresponds to a current real increase of $1.56 in the minimum wage. Wage increases of 
$1.00 to $1.50 would have substantial effects on the incomes of low-wage workers. An increase 
of $1 an hour in the current minimum wage would raise the annual earnings of a full-time 
minimum-wage worker by about $2,000 a year, assuming no change in employment status or 
hours worked. A change of $1.50 would increase the yearly income of a full-time minimum- 
wage worker by $3,000.'^

Characteristics of Minimum Wage Workers in 2000
The majority of benefits of a minimum wage increase would accrue to those currently earning 
wages at or just above the minimum wage. A summary of the characteristics of these workers is 
available from unpublished tabulations provided by the Bureau of Labor Statistics (BLS) based 
on data from the CPS. In the third quarter of 2000, 72.8 million workers were paid at hourly 
rates, representing about 60 percent of wage and salary workers. Approximately 828,000 
workers earn a wage equal to the current $5.15 Federal minimum and an additional 1.7 million 
workers earn wages below the federal minimum. Thus, approximately 3.5 percent of hourly 
workers earn wages at or below the Federal minimum wage. Also, as shown in table 1:

" For workers with zero or one child the EITC subsidy rate and income limits are lower than for those with two 
children. Tax payers with one child receive a 34 percent subsidy up to a maximum of $2,353; those with no children 
are only eligible for a 7.65 percent subsidy up to a maximum of $353. Also, the EITC credit is gradually reduced 
after eaniings reach a certain level. These limits are $12,700 for taxpayers with one or more children, and $5,800 
for those with no children.

These income increases ignore income or payroll taxes.



• Minimum wage employment is not limited to teenagers. Nearly 68 percent of workers
earning $5.15 or less per hour were age 20 or older and 47 percent are over the age of 25.

• 36 percent of minimum wage (or lower) workers are helping to support a family.

• 43 percent are working full-time.

• 63 percent of these workers are women. Among those women who are paid by the hour, 4.5
percent earn wages at or below the Federal minimum. For men this figure is substantially
lower; just 2.6 percent of male hourly employees earn wages less than or equal to the
minimum wage.

• There are also slight differences in wage rates by race and ethnicity; 3.3 percent of African
American hourly workers earned the minimum wage or less compared to 3.6 of whites and
2.8 percent of Hispanics.

Table 1: Employed Wage and Salary Workers Paid Hourly Rates with Earnings At 
or Below Minimum Wage, 3rd Quarter 2000.

Charateristic Number of Workers (in
thousands) Percent distribution

Total, 16 years and over 2,569 100.0

AGE

16 to 19 838 32.6

20 and over 1,733 67.5

25 and over 1,213 47.2

SEX

Men 951 37.0
Women 1,619 63.0

RACE AND HISPANIC ORIGIN
White 2,122 82.6
African-American 334 13.0
Hispanic 278 10.8

FULL- AND PART-TIME STATUS

Full-time workers 1,111 43.2

Part-time workers 1,439 56.0

FAMILY RELATIONSHIP
Husbands 170 6.6
Wives 491 19.1

Women who maintain families 229 8.9

Men who maintain families 31 1.2

Other persons 1,646 64.1

Note: Percentages do not add to 100 percent due to missing values.
Source: Department of Labor (Bureau of Labor Statistics), unpublished tabulations.



How Many Workers Would Be Affected by an Increase in the Minimum Wage?

Workers with wage rates slightly above the current minimum wage would also likely benefit 
from an increase in the minimum wage. In keeping with the magnitudes of past increases in the 
minimum wage, we examine the characteristics of those earning within $1.00 of the current 
minimum (less than $6.15 per hour) and those earning between $1.00 and $1.50 above the 
current minimum ($6.15-$6.64). Assuming no change in employment, the former group is likely 
to see an increase in wages if the minimum wage is increased by $1.00 or more, and the latter, if 
an increase is of at least $1.50. Table 2 presents the distribution of individuals who currently 
have an hourly wage within each of these categories and the characteristics of those workers.

• There are approximately 9.5 million workers with wage below $6.15 per hour—nearly 13 
percent of all hourly workers. An additional 3.4 million workers are within $1.00 and $1.50 
of the minimum wage ($6.15-$6.64), or 4.6 percent of all hourly employees. Assuming no 
change in employment, an increase of $1.50 could therefore provide direct benefits to 17.6 
percent of hourly employees.

Table 2: Distribution of Wage and Salary Workers Paid Hourly Rates, 
3rd Quarter 2000.

Characteristic
Percent Distribution

Paid

$6.14 or less

Paid
$6.15-6.64

Total, 16 years and over 100.0 100.0

AGE

16 to 19 324 24.8

20 and over 67.6 75.2

25 and over 46.5 53.8

SEX

Men 40.0 38.5

Women 60.0 61.5

RACE AND HISPANIC ORIGIN
White 81.3 81.8

African-American 14.4 13.6

Hispanic 18.7 17.8

FULL- AND PART-TIME STATUS

Full-time workers 47.2 60.1

Part-time workers 52.5 39.7

FAMILY RELATIONSHIP
Husbands 8.4 10.1

Wives 17.4 19.8

Women who maintain families 8.0 9.8

Men who maintain families 1.4 2.9

Other persons 64.5 57.4

Note: Percentages do not add to 100 percent due to missing values.
Source: Department of Labor (Bureau of Labor Statistics), unpublished tabulations.



• The majority of those benefiting are adults. 68 percent of those with wages below $6.15 are
age 20 or older as are 75 percent of those with wages between $6.15 and $6.65.

• Women also benefit disproportionately. About 60 percent of the first group of workers are
women as are 62 percent of the second.

• 14 percent of those earning less than $6.15 are African American and 19 percent are
Hispanic. The figures for those earning between $6.15 and $6.64 are 14 and 18 percent.

• Families benefit as well. Among those earning the minimum wage or less, approximately 35
percent are a household head or a spouse who contributes to family income. Among those in
the $6.15-$6.64 interval the fraction is 43 percent.

5. CONCLUDING REMARKS

The economic expansion and economic policies of the last eight years have substantially raised 
the wage levels of many individuals, including those at the low end of the wage distribution. 
Poverty rates have fallen and household incomes have increased for nearly all subgroups. 
However, despite the dramatic gains, two important concerns remain. First, many workers have 
wages at or below the Federal minimum, or wages that are only marginally higher than minimum 
wage. For these workers, even full-time employment at the current minimum wage is unlikely to 
provide sufficient earnings to lift family income above the poverty line. Second, the value of the 
minimum wage has eroded over time in real terms and will continue to erode unless legislative 
action is taken. The minimum wage is currently equal to just 65 percent of its 1968 value, and 75 
percent of its average value between 1960 and 1980.
Furthermore, evidence from recent minimum wage increases indicates that there are likely to be 
little or no negative employment effects of such an increase. Employment of low skilled workers 
continued to increase following the 1996 and 1997 increases in the minimum wage. Some 
academic studies also found no negative effects of recent increases. In this time of low 
unemployment and continued economic growth, it is likely that the dominant effect of an 
increase in the minimum wage would be to increase the incomes of those at the lower end of the 
wage distribution.
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PRESIDENT WILLIAM J. CLINTON 
REMARKS FOR AFL-CIO BUILDING DEDICATION 

WASHINGTON, DC 
January 8,2001

Ack. John Sweeney. Gerry Shea. Susan Hagan [electrical worker from Cleveland, Ohio].
Karen Tramontano. I want to thank the 13 million rank-and-file members of the AFL-CIO for all 
the support you’ve given Vice President Gore and me the last eight years. You embody the best 
of America - and without your work, none of the good things that have happened under our 
administration would ever have been possible.

In 1955, when this building was first dedicated, AFL President George Meany said, “The 
foundations for this building are not steel and stone and concrete, but the far more enduring 
philosophy of free trade unionism.’’ Forty-five years later, as we rededicate this building, the 
basic mission of the AFL-CIO endures - to improve the lives of all working Americans, and 
bring economic and social justice to the workplace. From the strawberry fields of California ... 
to the steel mills of Pittsburgh, your devoted leadership and rejuvenated organizing efforts have 
ensured that America works for working Americans.

This building is a symbol of the American labor movement - forever growing stronger, 
and always adapting to meet the new challenges of the time. Its new conference center and high- 
tech wiring will connect carpenters in California with workers here in Washington. Its 2L‘ 
Century design and grand atrium will remind labor leaders from all over the world that the AFL- 
CIO is on the cutting edge, poised to meet the demands of the new economy.

The labor movement will succeed in the 2L’ Century the same way it did in the 20‘^ — by 

embracing change and empowering workers. We’ve been talking about these goals for some 
time now. Back in October 1992,1 spoke with you as a candidate for President. I said then that I 
wanted to work for an America, “where labor and management, business and government, and 
education work together again to create a high-wage, high-growth society.’’

Eight years later, with your help and your hard work, we’ve done exactly that. We started 
by replacing a government that for years worked labor over, with a government that works with 
labor. For the first time in a long time, labor - and not just management - had a seat at the table. 
Today, the AFL-CIO, and the labor movement, are the stronger for it, and so is our nation.

Today, we’ve turned record deficits into record surpluses, with more than 22 million new 
jobs, the lowest unemployment rate in history, the lowest Hispanic and African American 
unemployment on record, and the highest homeownership ever. Since 1993, the yearly income of 
the typical family is up $6,300 and hourly wages are up by more than 9 percent, contributing to 
the longest economic expansion in our nation’s history. The rising tide of our economy really is
lifting all boats.
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We’va shown that we could balance the budget while honoring our values. Since 1993, 
we have neariy doubled investment in education and training, put more police on the street, and 
invested mcffe. in technology, medical research, and cleaning up the environment. We’ve nearly 
doubled the(Eamed Income Tax Credit to cut taxes for millions of hard-pressed working parents. 
We’ve provided tax cuts for tuition which 10 million families have used to open the doors to 
college. We passed the Family Medical Leave Act that has allowed more than 20 million 
Americans take time off to care for a newborn child or a sick loved one. We passed the 
Kennedy-Kassebaum law that has helped millions of Americans keep their health care as they 
move from job to job. And we extended the life of the Medicare Trust Fund to 2025, making it 
possible for a voluntary Medicare prescription drug benefit that is long overdue.

We’ve accomplished all this while standing strong for the rights of America’s workers.
In the last eight years, we have defeated attempts to repeal prevailing wage laws, to bring back 
company unions, and to weaken occupational safety laws. We cracked down on sweatshops.
We fought to protect pension funds. We passed tough new worker safety rules which will help 
prevent repetitive stress injuries. And in 1996,1 signed legislation to raise the minimum wage to 
$5.15 an hour. That raise hasn’t stood in the way of new jobs, as its critics charged. Since then, 
in fact, we’ve created nearly 12 million new jobs, and the unemployment rate has dropped from 
5.2 to 4 percent.

Still, even as our economy is breaking records, too many Americans are still having 
trouble breaking even. The fact is, you can barely live on $5.15 an hour, and too many families 
are being forced to try.

Today I’m releasing a new report from my National Economic Council highli^ting the 
challenges facing the hardest-pressed workers. This report shows^at more than ^^million 
Americans still earn at or near the minimum wage. Another 6u9^11ion workers earn less than 

$6.15 an hour. These are people who work hard every day, stocking store shelves, washing 
dishes at restaurants, caring for our children. They are in every town and city in America, and of 
every racial and ethnic group. They are not, as caricaittfe would have it, mostly middle class 
teenagers working for gas money. Nearly^e-venly^rcent are adults, More4han sixty percent 
are women. Almost half work fuUtm3©f<$nd many are sole breadwinners struggling to raise 
their children on $10,300'a'^af.~^^ 43^

These hard-working Americans need and deserve a raise. They’ve waited for it far too 
long. In the last Congress, a bipartisan majority in both houses agreed that we ought to get it 
done. There’s no reason we can’t finish this piece of business this year. To make up for lost time, 
and lost wages, we should raise the minimum wage by more than a dollar, and we should make 
sure American workers aren’t made to pay the penalty of a loss of overtime protections. These 
are the men and women who drive our economy, who fuel our prosperity. And we must make 
sure they enjoy a share of it.

As we celebrate this new building, we must always remember that new windows and 
wiring alone aren’t going to prepare America’s workers for the new century. In the new 
economy, the most precious resources are the skills and security of working Americans. The



experience of the past eight years shows that we can give them the basic income they’ve earned, 
the protections they deserve, and the tools they need - and still have a thriving economy.

Thank you and God bless you.



Value of The Federal Minimum Wage
Source: http://www. dol.gov/dol/esa/public/minwage/chai12.  him

Year

Value of the Minimum Wage

Nominal Dollars
CPI-U

inflator 2000 Dollars
1960 $1.00 5.821 $5.82
1961 $1.15 5.762 $6.63
1962 $1.15 5.705 $6.56
1963 $1.25 5.631 $7.04
1964 $1.25 5.558 $6.95
1965 $1.25 5.461 $6.83
1966 $1.25 5.301 $6.63
1967 $1.40 5.162 $7.23
1968 $1.60 4.952 $7.92
1969 $1.60 4.697 $7.51
1970 $1.60 4.436 $7.10
1971 $1.60 4.256 $6.81
1972 $1.60 4.121 $6.59
1973 $1.60 3.878 $6.21
1974 $2.00 3.494 $6.99
1975 $2.10 3.201 $6.72
1976 $2.30 3.026 $6.96
1977 $2.30 2.842 $6.54
1978 $2.65 2.641 $7.00
1979 $2.90 2.374 $6.88
1980 $3.10 2.091 $6.48
1981 $3.35 1.895 $6.35
1982 $3.35 1.785 $5.98
1983 $3.35 1.730 $5.80
1984 $3.35 1.658 $5.55
1985 $3.35 1.601 $5.36
1986 $3.35 1.571 $5.26
1987 $3.35 1.515 $5.08
1988 $3.35 1.456 $4.88
1989 $3.35 1.389 $4.65
1990 $3.80 1.318 $5.01
1991 $4.25 1.264 $5.37
1992 $4.25 1.227 $5.22
1993 $4.25 1.192 $5.07
1994 $4.25 1.162 $4.94
1995 $4.25 1.130 $4.80
1996 $4.75 1.098 $5.21
1997 $5.15 1.073 $5.52
1998 $5.15 1.056 $5.44
1999 $5.15 1.034 $5.32
2000 $5.15 1.000 $5.15
2001 $5.15 0.974 $5.02
2002 $5.15 0.950 $4.89
2003 $5.15 0.927 $4.77

Average value, 1960-1980: 
$6.83
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Table 2. Distribution of wage and salary workers paid hourly rates, by major occupation group 

(Numbers in thousands)-Continued 

Third quarter 1991

Total $0.01 $3.36 $3.81
$3.35 $3,80 $4.25 $5.00Occupation paid to $3.35 to $3.80 to $4.25

hourly
rates

$3.34 $3.79 $4.24 or less or less or less or less

62,3<i5 1,149 40 361 67 863 3,495 1,188 1,617 5,975 14,554

Managerial and professional
6,73^ 13 0 9 3 37 115 13 25 177 547

Executive', administrative, and
8 8 82,616 8 — — - 32 48 1 88

<*,118 4 0 9 3 29 83 5 17 129 359

Technical, sales, and administrative
]1

1,059 179 1,455 4,364
c^iippnr ................................................ ... ....................... ...

19,^96 56 2 99 21 217 59
Technicians and related support... 2,315 8 2 - 8 10 8 10 28 104
Sales occuDa't ions............................... . . . . 5,87<i 25 2 60 16 1461 746 26 1 02 995 2,801
Admi nistrat we supports Including 
clerical.t •* •« ............. .. ..................... 11,307 25 36 5 63 302 25 67 432 1,459

Sorutro omioa*fion^. ............................................. 11,648 951 25 159 27 355 1,301 977 1,162 2,817 5,478
Pniva + o Hniic;Ahn]H......................................... ... 380 128 18 2 18 18 128 147 183 285
Protectwc service.................. .. 1 ,283 7 5 1 16 54 11 12 82 253
Service, except private household 1,228 838 1,003 4,940and prefective. 9,986 816 22 141 24 321 2,552

Precision production, craft, and
repal r............. ..................................... .............. 8,660 22 3 9 46 58 26 34 138 515

Anri .................................. 2,851 1 4 — 11 12 1 5 27 166
r!r»nfl + riir'+1 nn +rAiHo^........................... ... . ... 3,199 1 0 _ 3 - 24 22 10 13 59 166
other precision production, craft,

Anri rooain......................................... ... ................ ... 2,611 11 3 2 _ 11 24 15 17 51 183

Operators, fabricators, and laborers 14,448 69 7 67 12 147 783 76 155 1,085 2,971
Machine operators, assemblers, and 344 434 1,121inspectors. ................................................. .. 6,889 28 6 29 2 25 34 65
Transportation and material moving 
occupations............. ..................................... .. 3,077 11 3 3 20 99 11 17 136 398

Handlers, equipment cleaners. 102 340 1,451
Fid 1 D Dn Anri lAhnpor .̂....................... 4,482 30 1 35 6 31 73 51 5

Farming, forestry, and fishing............. 1,358 37 1 19 4 61 180 38 61 302 679

CD3
UO
CD_l
PQ

0-N
in

Q
Q
C\J

Sec footnotes at end of table.
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Table 2. Distribution of uage and salary uorkers paid hourly rates; by major occupation group 

(Numbers in thousands)

Second quarter 1991

T
Occupation

Total; 16 years and over..................

Managerial and professional
specialty.............................................

Executive# administrative# and
managerial,.........................................

Professional specialty..................

Technical# sales# and administrative
support........................................................

Technicians and related support...
Sales occupations....................................
Administrative support, including 
clerical......................................................

Service occupations....................................
Private household....................................
Protective service..................................
Service, except private household 
and protective.........................................

Precision production, craft, and
repai r......................... .................................

Mechanics and repairers.......................
Construction trades................................
Other precision production, craft, 
and repair..................................................

Operators, fabricators, and laborers 
Machine operators, assemblers# and
inspcctors..................................................

_ Transportation and material moving!
occupations................................................/

Handlers, equipment cleaners, 
helpers, and laborers..........................

Faming, forestry, and fishing...........

See footnotes at and of table.

Total 
pai d 

hourly 
rates

«0.01
to

$3.39
$3.35

$3.36
to

$3.79
$3.80

$3.81
to

$9.29
$9.25 $3.35 

or less
$3.80 

or less
$9.25 

or less
$5.00 

or less

62,103 962 99 360 80 1,262 3,676 1,012 1,952 6,390 19,563

6,678 16 - 9 9 92 128 16 28 198 591
2#6A7 6 - 6 - 8 31 6 13 52 208<i,031 9 " 3 9 39 96 9 16 196 333

20.186 76 18 69 15 389 1,111 93 172 1,666 9,589
2 # 1 69 6 — 3 - 15 29 6 8 97 896,082 39 12 96 13 238 778 96 105 1,121 2,867

11,990 ■S6 5 16 2 131 308 91 59 999 1,628
11#957 768 16 210 98 507 1,928 783 1,092 2,977 5,989366 95 2 3 - 93 20 97 100 162 272

1 ,231 10 16 1 15 59 1 0 27 101 286
9,861 663 1^ 192 97 999 1,350 677 915 2,713 9,931

8,696 9 - 12 2 73 127 9 23 223 6112,893 — - - 17 99 — 61 161
3# 086 2 "" 8 19 91 2 10 70 233
2,667 7 - 9 2 38 91 7 13 92 218

13,856 79 11 63 8 198 753 90 161 1,112 2,795
6,673 37 5 15 9 60 393 92 61 969 1,106
3,133 5 2 8

1
9!

1

25 91 8 16 132 918
9,050 37 3 90 113 319 90 89 516 1 ,220
1 ,280

I
15

1
5 2

1

1
9!

i
58 131 21 26 215 592

z; ■ 
cr >—)
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Table 1. Distribution of uage and salary Morkers paid hourly ratcsr by 
selected characteristics

(Numbers in thousands)-Continued
First quarter 1991

Characteristic

SEX AND AGE
Total, 16 years and over

16 to Z9 years................
16 to 19 years.............
20 to ZA years.............

25 years and over..........
25 to 59 years.............

25 to 39 years........
55 to 99 years........
95 to 59 years........

55 years and over. . . ,
55 to 69 years........
65 years and over,.

Men, 16 years and over..
16 to 29 years.................

16 to 19 years............
20 to 29 years.............

25 years and over...........

Homen, 16 years and over
16 to 29 years.................

16 to 19 years.............
20 to 29 years............

25 years and over..........

^ FAMILY RELATIONSHIP
""Husbands.......................................

^ Wives.............................................“ Women who maintain families,
Men who maintain families...

RACE AND HISPANIC ORIGIN
“Whi te

Total, 16 years and over, 
Hen.......................................

Total
paid

hourly
rates

60
13

9
5 

96 
90 
17 
19

B
6 
9 
1

,329
,573
,773
,800
.756
,953
,571
,255
,627
,303
,992
,361

30,069
7,017
2,375
9,692

23,097

30,265
6,555
2,398
9,158

23.710

16,127
15,163
9,080
1,068

50,619
25,393

$0.01
to

$3.39

1,038 
502 
27 5 
227 
536 
999 
291 
132 

76 
88 
91 
96

255
138

76
62

117

783
369
199
165
920

63
238
103

7

920
212

$3.35

199
86
55
31
63
55
29
11
19

9
5
3

59
35
29
11
29

90
51
31
20
39

12
20

9
7

103
93

$3.36
to

$3.79

658
355
219
137
302
216
102
69
50 
87
51 
35

233
169
101

63
69

925
192
118

79
239

91
118

98
12

969
163

$3.80

753
909
279
130
395
289
106
139
99
61
91
19

238
156
123

32
82

516 
253 
155 

98 
26 3

99
139

79
1

577
188

$3.81
to

$9.29

3,105
1,793

992
750

1,362
1,118

562
350
206
299
192
102

1,283
872
517
356
911

1,822
871
976
395
951

225
698
159

26

2,508
1,011

$9.25

1,355
708
913
295
697
533
317
157

59
119

71
99

581
379
228
196
207

779
339
185
198
990

108 
279 

85 
1 1

1,199
967

$3.35 
or less

1,188 
588 
330 
258 
600 
509 
26 5 
193

95
96
97
99

319
173
100
72

191

879 
915 
230 
1 85 
959

75
258
106

19

1,023
255

$3.80 
or less

2,599 
1,352 

828 
529 

1,297 
1,009 

97 3 
391 
190 
293 
190 
109

789
992
329
168
292

1,815
860
503
356
955

161
510
229

27

2,069
606

$9.25 
or less

7,059
3,802
2,233
1,570
3,256
2,655
1,352

897
956
601
352
299

2,699
1,739
1,069

670
910

9,910
2,069
1,169

900
2,396

993
1,937

973
63

5,715
2,085

$5.00 
or less

19,273 
6,835 
3,580 
3,255 
7,938 
6,112 
2,999 
2, 006 
1,107 
1,325 

892 
983

5,618
3,213
1,799
1,969
2,905

8,655
3,622
1,836
1,786
5,033

1,339
3,177

967
157

11,619
9,520
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Table 1. Distribution of uage and salary workers paid hourly rates, by 
selected characteristics
(Numbers in thousands)-Continucd
Fourth quarter 1990

Characteristic
Total 
pai d 

hourly 
rates

$0.01
to

$3.3<i
$3.35

$3-36
to

$3.79
$3.80

$3,81
to

$<♦.29
$<i.25 $3.35 

or less
$3.80 

or less
$<♦.25 

or less
$5.00 

or less
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SEX AND AGE

Total, 16 years and over,
16 to 2^ years................ .

16 to 19 years..............
20 to 29 years..............

25 years and over.......... .
25 to 59 years..............

25 to 39 years..........
35 to 99 years..........
95 to 59 years..........

55 years and over........
55 to 69 years..........
65 years and over...

Men, 16 years and over,
16 to 29 years............ .

16 to 19 years..........
20 to 29 years..........

25 years and over........

Hotnen, 16 years and over.
16 to 29 years.......................

16 to 19 years..................
20 to 29 years.................

25 years and over...............

FAMILY RELATIONSHIP

'Husbands.......................................
Wives.............................................
Women who maintain families. 
Men who maintain families...

RACE AND HISPANIC ORIGIN
“White

61,809 
19,398 
5,196 
9,202 

97,906 
91,017 
18,938 
19,039 
8,595 
6,389 
5,025 
1,369

31,062
7,977
2,699
9,828

23,585

30,792
6,921
2,596
9,375

23,821

16,233
15,935
3,873
1,290

1,111
973
199
278
638
558
306
168
89
80
56
29

317
138

97
91

179

793
339
197
188
959

80
262
112

23

175
90
61
30
85
79
90
17
17
10

6
9

65
99
39
10
20

110
96
27
19
69

13 
28 
1 3

835
967
300
167
368
268
197

78
93
99
67
32

322
207
199

58
116

512
261
152
109
252

51
166

91
8

Total, 16 years and over. 
Men.......................................

51,800
26,090

982
269

118
96

632
295

892
972
319
157
921
391
170

95
77
80
39
90

308
226
162

69
82

585
296
153

93
339

96 1 
169 
112 

9

703
291

3,955 
1 ,998 
1,173 

825 
1,957 
1,562 

739 
979 
399 
395 
266 
129

1 ,903 
859 
597 
307 
599

2,553 
1,199 

6 26 
518 

1,909

315
895
319

25

3,232
1,191

1,310 
701 
915 
288 
609 
522 
27 9 
193 
109 
87 
52 
35

999
331
219
117
169

816
370
199
171
995

57
275
105

39

1 ,113 
939

1,286
563
255
508
723
632
397
185
101

90
62
28

382
183

81
101
199

909
380
173
207
523

93
290
1251

23

1,099
311

3,013
1,502

869
633

1,511
1,292

669
357
222
269
169
100

1,012
615
391
223
397

2,001
887
978
909

1,119

191
625
279

36

2,959
796

8,278 
9,201 
2,955 
1,796 
9,077 
3,326 
1 ,677 

979 
670 
752 
987 
265

2,909
1,799
1,152

697
1,109

5,370
2,901
1,303
1,098
2,968

56 3 
1,795 

698 
99

6,779
2,371

15,772 
7,952 
3,895 
3,558 
8,319 
6,839 
3,990 
2,025 
1 ,325 
1 ,980 

957 
523

6,019 
3,969 
1 ,902 
1 ,562 
2,556

9,752
3,989
1,993
1,996
5,763

1 ,919 
3,632 
1 ,217 

202

13,016
9,969
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Table 1. Distribution of Mage and salary Morkers paid hourly rates# by 
selected characteristics
CKumbcrs in thousandsl-Continued
Third quarter 1990

Character!stic
Total
paid

hourly
rates

$0.01
to

$3.59
$3.35

$3.36
to

$3.79
$3.80

I
I $3.81 

to
$9.29

$9.25 $3.35 
or less

$3.80 
or less

I
.L

$9.25 
or less

$5.00 
or less

i/i
ZD
Ld
O
L/D
_l
m

z:
CL
CD
in

S)
Q
CD

ZZ
CE
*—>

RACE AND HISPANIC ORIGIN
“White

SEX AND AGE

Total# 16 years and over
16 to 29 years.................

16 to 19 years.............
20 to 29 years............

25 years and over..........
25 to 59 years.......

25 to 39 years........
35 to 99 years........
95 to 59 years........

55 years and over....
55 to 6 9 years.........
65 years and over..

Men, 16 years and over..
16 to 29 years.................

16 to 19 years.............
20 to 29 years.............

25 years and over..........

Women# 16 years and over
16 to 29 years.................

16 to 19 years............
20 to 29 years............

25 years and over..........

FAMILY RELATIONSHIP
“Husbands.......................................

^ Wives.............................................^ Women who maintain families.
Men who maintain families...

63#650
15,738
6,201
9,557

98,112
91,996
18,972
19,036
8#938
6#666
5,268
1,398

32,571
8,339
3,178
5,155

29,237

31,280
7,909
3,023
9,382

23,875

16,689
15,266
3,995
1,272

1,220
520
301
219
700
609
372
199

88
96
69
32

326
1981

89
63

179

899
373
217
156
521

1

73
309
129

9

Total, 
Men.

16 years and over. 53,585
27,901

1,106
282

269
151
120

31 
119

79
37
32 

6
39
19
20

98 
63 
98 
1 5 
35

166
88
71
16
79

29
58
11

166
69

819
987
323
163
332
268
125
103

90
69
32
32

319
229
158

71
89

500
257
165

92
293

36
151

51
10

675
251

1,107
637
997
190
969
367
197
102

68
105

56
96

36 5 
263 
201 

62
101

792
379
297
128
368

65
219

92
0

868
309

3,805 
2,025 
1,299 

731 
1,780 
1 ,909 

729 
932 
253 
571 
228 
193

1,909
876
558
317
533

2,397
1,199

735
919

1,297

333
779
309

23

1,130 
575 
327 
298 
555 
959 
238 
128 

88 
101 

78 
23

975
283
199
135
192

656
292
179
119
363

101
208

78
17

3,0571
1,0921

971
908

1,989
671
921
250
813
678
909
175

99
135

89
51

929 
21 0 
133 
78 

219

1,060
961
288
172
600

97
362
190

9

1,272
396

3,910 
1,795 
1,192 

609 
1 ,615 
1,313 

731 
381 
202 
302 
172 
130

1,107
703
991
212
909

2,303
1,092

700
392

1,211

198
727
289

19

2,816
906

6.396
9.396 
2,813 
1,583 
3,950 
3,177 
1,693

991
593
773
978
295

2,990
1,862
1,198

669
1,128

5,355 
2,539 
1 ,619 

919 
2,821

632 
1 ,713 

670 
60

6,893
2,906

16,216 
7,838 
9,929 
3,909 
8,378 
6,765 
3,370 
2,133 
1 ,263 
1 ,613 
1,023 

591

6,938
3,713
2,109
1,609
2,729

9,778
9,125
2,321
1,809
5,659

1,529
3,532
1,229

186

15,313
5,198
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/ Table 1. Distribution of Mage and salary workers paid hourly ratesi by 

selected characteristics

(Numbers in thousands)

Second quarter 1990

7

Characteristic
Total 
pai d 

hourly 
rates

$0.01
to

$3,39
$3.35

36
1
79

$3.80 1 $3,81
to

$9.29
$9.25

I
I

$3.35 I 
or less I

$3.80 
or less

$9.25 
or less

1
$5.00 

or less

,022 1,121 3,537 1,278 1,591 3,735 8,550 16,091
589 602 1,875 715 7 28 1,919 9,508 7,788
386 916 1,169 905 966 1,268 2,892 9,352
203 186 705 310 262 651 1 ,666 3,936
939 519 1,662 563 863 1,816 9,091 8,303
331 908 1,338 967 691 1,929 3,239 6,755
169 187 722 281 362 718 1,721 3,371

89 199 395 129 207 995 969 2,129
72 72 221 57 122 266 595 1,255

103 112 329 96 172 386 8 07 1,598
59 70 189 68 90 219 975 936
95 91 135 29 81 167 331 612

936 36 3 1,903 971 996 1,296 3,169 6,339
292 263 902 28 3 270 825 2,011 3,698
197 189 575 170 176 561 1,306 2,079

96 79 327 119 99 269 705 1,629
199 100 500 188 226 970 1,158 2,636

586 758 2,139 807 1,095 2,939 5,380 9,757
296 339 972 931 958 1,093 2,997 9, 090
189 228 599 235 290 707 1,537 2,276
107 111 378 196 168 386 960 1,812
290 919 1,162 375 637 1,396 2,883 5,667

63 56 253 92 122 291 587 1,508
166 257 759 233 369 787 1,779 3,623

99 108 219 72 129 281 572 1,033
16 2 25 22 11 29 76 195

BOO 906 2,911 1 ,115 1 ,331 3,037 7,069 13,322
359 281 1,152 918 391 1,026 2,597 5,139

in3
U
o
in
-I
m

nQ-
cr>
in

E3
K)
r\j

SEX AND AGE

Total# 16 years and over
16 to 29 years................

16 to 19 years............
20 to 29 years............

25 years and over..........
25 to 59 years.............

25 to 39 years.........
35 to 99 years........
95 to 59 years........

55 years and over.,..
55 to 69 years........
65 years and over..

Men# 16 years and over,-
16 to 29 years............ .. .

16 to 19 years............
20 to 29 years............

25 years and over..........

Women# 16 years and over
16 to 29 years.................

16 to 19 years.............
20 to 29 years............

25 years and over..........

FAMILY RELATIONSHIP
'Husbands.......................................
Wives.............................................
Women who maintain families. 
Hen who maintain families...

RACE AND HISPANIC ORIGIN
"TWhite

62,963
15,155
5,816
9,339

97,308
91,060
18,967
19,092
8,552
6,298
9,870
1,378

51,723 
7,927 
2,985 
9,992 

23,796

30,790
7,228
2,831
9,397

23,512

16,609
15,955
3,752
1,269

1,187
500
301
199
687
570
315
157

98
117

62
56

339
172
111

61
166

898
328
190
138
521

96 
289 
1 03 

9

901
228
165
63

173
121

97
50
29
52
26
25

159
98
65
33
57

297
130
100

30
116

29
761
21

2

z:-cr
»

Total, 
Men .

16 years and over, 52,955
26,739

1,007
263

321
126
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Characteristics of minimum wage workers: 199‘l
BLS data on minimum wage earners ^ hS^paidw^kiiStheir hourly wage rate,

survey ot households 3 million American workers were paid at hpurly rates, representing
According to survey estimates for qT hose baid by the hour, about 1.1 million were reported earning
about 61 percent of all wage and salary workers. Of tho P . ^ 2 million were reported With wages below the 
exactly $5.15. the prevailing Federal minimum wage, and an • minimum made lup 4.6 percent of all hourly- 
minimum.' Together, these ^3 of demographiit and sooioeconornic

rurirs d Sr. Z «r mllurn wage o, less. However among .hose age 65 and
over, the proportion was about 8 percent. (Tables 1 and 6.)
_ AOou, 6 percen. o, wonren paid hood, ra.es repoded wages a. or below .he prevailing rtedera, nrlnlmum. oompared .0 

about 3 percent of men. (Table 1.) |
Par.-.lme workers were roach more likely .hao .heir fall-lime ooamerparB .0 be paid $5.15 or less (12 versas 2 

percent). (Table 1.)

- By major ocoapalional groap, ihe andrepair posllions, lo a high

(Table 3.)
- Among major indasiry groaps, Ihe proportior. ovIr^MI i!l Show-wage workers were

relail Irade (12 percen.), agrlcahare (8 pe recognifed .ha. lor many working rn

reXSiSdSettrrrs^^^^
.- The likelihood o, a worker being pakf .he -ni™-S"n“r.o 

■ Oalaareforwageandsa^orkors, ekclading .he lhcorpora,ed sell-employed, and ,e.^r .o earnkigs on a person’s

n^SSSKSS.ha..hepresenceo.a..a.|^J^~wimr^w^-|^--^^
necessarily indicate violations ol the Fair “ Prted wages befow the i^lnimam in 1999 inciades aboa.

:r=ss!Ssr-=£~=£.—AS such, the actual number of workers with earnings at or below P hers nof paid by the hour have
Research has shown that a relatively srnaller However, BLS does not routinely
earnings that, when translated into hourly ® J ^ ^ concerns that ar^se in producing these estimates. For

Labor Review, January 1990.
I



Table 1

JRN. 3.2001 11:39PM BLS OEUS I „;.,n^Faderal. Employed wage and sala^ «,lcers paid hourly rates «i,h earnings a. or bf ow the prevarl.ng

Characteristic

NumDcr of workers
lin trtecsandst

Total
paid

hourly
rates

SEX AND AGE

Total, 16 years and over
1610 24 years

16 to 19 years
25 years and over

Men, 16 years and over
18 to 24 years

16 to 19 years
25 years and over

Women, 16 years and over
16 to 24 years

16 to 19 years
2S years and over

RACE, HISPANIC ORIGIN,
AND SEX

White
Men
Woman

Black
Men
Women

Hispanic origin
Men
Women

FULL- AND PART-TIME
STATUS AND SEX

Full-lime workers
Men
Women

Part-time workers
Men
Women

At or below S5.15

Total At
$5.15

72,306
16,636
6.600

55,670

36,073
8,556
3,346

27,517

36,233
8,080
3,254

28.153

58,999
29,906
29,093

10,126
4,632
5,494

9,402
5,490
3,913

54,931
30,582
24,349

17,227
5,410

11,817

3.340
1,696
1.006
1,644

1,214
699
428
515

2,126
997
577

1,129

2,698
958

1,739

Below
$5.15

1,146
632
429
514

446
289
195
157

700
343
233
357

895
356
539

Total
paid

hourly
rates

515 217
200 74
317 144

513
231
281

1,320
552
768

2,010
659

1,351

238
105
133

2,194
1.064

577
1,130

768
410
233
358

1,426
654
344
772

1,803
602

1,200

298
126
173

275
126
148

100.0
23.0

9.1
77.0

49.9

36.1

372
169
203

772
276
496

948
383
565

1,238
383
655

. ftPercent distribution
paid hourly rates

At or below $5.15 A) or below $5.15

Total At Below Tollil At 1Below
1$5.15 $5.15 1$5.15 !55.15

100.0 100.0 100.0

f

■i

1,6 1.6 30

50.8 55.1 48.5 ,2 3.8 6.4

30.1 37.4 26.3 ii .2 6.5 8.7

49.2 44.9 51.5 11.0 09 2.0

36.3 38.9 35.0 IM 1,2 2,1

1 20.9 25.2 18.7 1.2 3.4 4.8

i 12.8 17.0 10.6 ij£.8 5.8 7.0

15 4 13,7 16.3 1.9 0.6 1.3

1 63.7 61,1 65,0 59 1.9 3.9

> 29.9 29.9 29.8 il2.3 4.2 81

5 17.3 20.3 15,7 1 7.7 7.2 10.6

} 33.8 31.2 35.2 1.0 1.3 2.7

6 80.8 78.1 82.2 4,6 1,5 3.1

4 28.7 31.1 27,4 3,2 1.2 2.0

2 52.1 47,0 54.7 60
1

1.9 4 1

.0 15.4 18.9 13.6
1
5,1 2.1 2.9

.4 6.0 6.5 5.7 4.3 1.6 2.7

.6 9.5 12.8 7.9 5.8 2.6 3.1

,0 15,4 20.8 12.5 5,5 2.5 29

6 6.9 9.2 5,7 4.2 1.9 2.3 .

.,4 8.4 11.6 6,7 ;7.2 3.4 318

i.O 39.5, 32.5; 43.:> I2.4 0.7 1.7

2.3 16.5i 14.7’ 17,£i t.e1 0,6i 1.3

3,7 23,C) 17.7' 25.t3 : 3.:1 0.61 2.3

3.8 60.:> 67.-1 56.-i :ii.7- 4.!i 7,2

7.5 19.1r 24.'1 17.15 12.!> 6.’1 7.1

6.3 40.i1 43,:3 39.13 |i,-1 4.i2 7,2

identifiable lor a small number ol multiple jobholders. i



JfiN. 3.2001 li:40PlM BLS OEUS ' NO.011 P.5

Percent distribution

At or obIowSS.IS
At or below $5.15

Region, division, Stales

Total, 16 years and over

Northeast 
New England 
Middle Atlantic 

Midwest
East North Centra) 
West North Central 

South
South Atlantic 
East South Central 
West South Central 

West 
Mountain 
Pacific

California 
New Yorli 
Texas
Pennsylvania 
Illinois 
Ohio 
Florida 
Michigan 
New Jersey 
Noith Carolina 
Massachusetts

Total Total

72,306 3,340 1,1«6 2,1M 100,0 100.0

At Below Tot^l

1
At B

$5.15 $5.15 $5.15 $

100.0 100.0 le 1.8

16.5 10.3 4.8 1.5

2.9 4.9 n 0.9

13,6 14,4 lf.2 1.7

19.5 26.0 ip 1.2

13.6 19.2 4.4 1,2

5.9 6.8
^,0 1.2

51.7 38.2 f.B 2.4

; 16.2 18.B f9 1.6
10.6 6,7 6.1 2.6

! 22.9 12.7 V 3.4

) 12.2 16.4 0.9

> 8.0 6,8 1.9

} 4.2 9.6 ,f.3 0.4

3 3.0 7,6 ^,4 0.4

3 6.3 6.7 P 1,9

1 13.2 6.5 6.8 3,0

2 5.8 4,9 '6.3 2.0

3 3.3 4.8 ■4.4 1.2

9 4.8 4.8 ■k9 1.6

1 5.8 6.2 b.3 1.7

3 2.6 5.2 G 1,0

4 1.5 2.8 0.9

7 2.2 3.0 4.6 1.3

9 1.3 2.3 3.9 0,9

NOTE: The four major regions and nine census divisions of the United States are as loiiows;

"“nSw England: Connecticut, Maine, Massachusetts, New Hampshire, Rhode Island, and Vermont 
Middle Atlantic: New Jersey, New York, and Pennsylvania

Midwest (formerly North Central);

srrr r ■rr'rs.'jr,: rs™^South Atlantic: Delaware. District of Columbia, Florida, Georgia, Maryland, North 
Carolina, South Carolina, Virginia, and West Virginia 
East South Central: Alabama, Kentucky, Misaisslppi, and Tennessee 
West South Central; Arkansas, Louisiana. Oklahoma, and Texas

'^olmtaln: Arizona, Colorado, Idaho. Montana, Nevada. New Mexico, Utah, and Wyoming I

Pacific: Alaska. California, Hawaii, Oregon, and Washington !

NOTE: Data exclude the incorporated self-employed. I

S0U»CH: U,S L.»,. S-». "" “'™”



JRN. 3.2001 ll:40ftM BLS OEUS NO.011 P.6

Table 3
. Employed wage and salary workara paid hoirrly rates with earnings at or bpiow the prevailing Federal

Occupation

Total, 16 years and over

Managerial and professional 
specialty

Executive, administrative, and 
managerial 

Professional specialty

Tecrinical, sales, and 
administrative support 

Technicians and reialed support 
Sales occupations 
Administrative support, Including 

derical

Sen/ice occupations 
Private household 
Protective service 
Service, except private household 

and protective 
Food service worKers 
Heailh service worKers 
Cieanlng 4 Ouiiding service workers 
Personai service worKers

Precision production, craft, and repair 
Mechanics and repairers 
Construction trades 
Other precision, production, craft, 

and repair

Operators, fabricators, and laborers 
Machine operators, assemblers, 

and Inspectors
Transportation and material moving 
Handlers, equipment cleaners, 

helpers, and laborers

Farming, forestry, and llshing

Number of workers 
(In thniisandst

Percent distribuliw iiPercent of workers 
i paid hourly rates

Total At or belo«($5.15
Toiai
paid

hourly
rates

ToUl At
$5.15

Below
$5,15

paid
hourly
rates

Total At
$5,15

Below
$5,15

To;i

i

si At
$5.15

Below
S5.15

72,306 3,340 1.148 2,194 100,0 100.0 100.0 100.0. 1j 1.6 1,6 3.0

10,078 126 37 61 13.9 38 3,2 4.1
1

1.3 0.4 0.9

4,260
5,818

50
79

17
21

33
58

5.9
80

1.5
2.4

1.5
1.6

1.5
2.6

[

}
1.2
1.4

0.4
0.4

0.6
1.0

22,763
2,750
7,445

694
27

417

361
10

231

333
17

186

31.5
3.B

10.3

20,8
0.8

12.5

31.5
0,9

20.2

15.2
0.8
8.5

l
3.0
1.0 
5.6

1.6
0.4
3.1

1.5
0.6
2.5

12,568 250 120 130 17.4 7.5 10.5 5,9 1

!
2,0 1.0 1.0

13,438
425

1,574

1,894
156
33

470
11
14

1,424
145

19

18.6
0.6
22

56.7
4.7
1.0

41,0 
' 1.0 

1,2

64.9
6.6
0.9

14,1
36.7
|2.1
1

3.5
2.6 
0.9

10.6
34,1

1.2

11,440
5,451
2,213
2,370
1,406

1,705
1,300

92
163
150

445
253
40
79
73

1,260
1,047

52
64
77

15.8
75
3.1
33
1.9

51,0
38.9

2.8
4.9
4,5

38 8 
22,1

3.5
6.9
6.4

57,4
47.7

2.4 
3.8
3.5

1

4.9
3.8

0.7

3,9
4.6
1,8
3,3
5.2

11.0
19.2
2.3
3.5
5.5

9,761
3,361
3,600

65
18
30

14
2
6

51
16
24

135
4.6
5,0

1.9
0.5
0.9

1.2
0.2
0.5

2.3
0.7
1.1

0.7
0.5
0.8

0.1
0.1
0.2

0.5
0.5
0.7

2,820 16 5 11 3.9 0.5 0.4 0.5 0.6 0.2 0.4

14,882 443 198 245, 20.6 13.3 17.3 11.2 3.0 1,3 1.6

6,577
3,567

132
71

57
27

75
44

, 9.1
I 4,9

4.0
2.1

5.0
2.4

3.4
201

2.0
2.0

0,9
08

1.1

1 1.2

4,737 241 115, 12Ei 6.6i 7,21 10.0 5.71 5.1 2.41 2.7

1,3641 115; 6£i 5t) IE1 341 5.7’ 2.21 8.41 4.61 3.7

NOTE: Data exclude the incorporated self-employed.
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Ta.e 4 Employe, waga aad salary workers paid hoar. ..os «i.h eadilngs a, or Oilow .do provailipp Fedora, 

minimum wage by m^or industry group. 1999 annual averages ,

Industry

Total, 16 years and over

Private sector
Qoods-producing Industries

Agriculture
Mining
Construction
Manufacturing

Durable goods
Nondurable goods

Number of workers
(in thousands)

Total
paid

hourly
rates

72,306

63,557
19,165

1,156
322

4,687
13,000
8,023
4,976

At or below $5.IS

Total At
$5,15

Service-producing industries
Transportation and public utilities
Wholesale trade
Retail trade
Finance, Insurance, and real estate
Services

Private households
Other services

Business, auto, and repair services
Personal services
Entertainment and recreation
Prolessional services
Forestry and fisheries

Public sector
Federal
Slate
Local

44,392
4,122
2,396

15,463
3,001

19,410
487

16,922
4,188
1,860
1,310

11,547
17

8,749
1.629
2,124
4,796

3,340

3,108
308

90
6

52
161
63
97

2,801
52
44

1,772
46

865
163
722
120
153
122
324

2

230
22
75

133

1,146

1,026
129

54
2

10
63
21
42

699
22
16

525
6

326
11

,317
66
47
55

148
1

117
9

50
56

Below
$5.15

Percent distribution

Total
paid

hourly
rales

2,194

2,080
179

36
4

42
96
42
55

At or below $5.15

Total

1,902
30
29

1,247
38

557
152
405

54
106

67
176

1

113
13
25
75

100.0

67.9
26.5

1.6
0.4
6.5

16.0
11,1

6.9

At
$5.15

100.0 1 00.0

61.4
5,7
3,3

21.4
4.2

26.8
0.7

26,2
5.6
2.6
1.0

16,0
0,0

12.1
2.5
2,9
6.6

93.1
9.2
2.7
0.2
1.6
4.8
1.9
2.9

83.9
1.6
1.3

53.1
1 4

26.5
4.9

21.6
3.6
4.6
3.7
9.7
0.1

6.9
0.7
2.2

4 0

Below
$5.15

percent of workers
I paid hourly rates.

At or below $5.15

Tollal

89.7
11,3

4.7
0.2
0.9
55
1.8
37

76,4
1.9
1.3

45,8
07

28.6
1.0

27.7
5.B
4.1
4.B

12.9
0,1

10.2
0.8
44
5.1

100.0

94.8
8.2
1.6
0,2
1.9
4,5
1.9
25

86.7
1.4
1.3

56.8
1.7

25.4
6.9

19.5
2.5
4.8
3.1
8.0
0.0

5.2
0.6
1.1
3,4

At
$5,15

■f'
.^■2

ib.3
:fi.3
111,8

11,5
1.5
4.6

1^3.5
13.0
.12.9
8.2
9.3
2,8

l|i.e
;26
jl.2
:'3,5
2.8

NOTE: Data exclude the incorporated self-employed.

Department o, Labor, Bureau of Labor S.atis.lcs, unpublished tabulations from the Curren, Population purvey, 1999 annua, averages.

Below
$5,15

1,6
0.7
4.7
06
0.2
0.5
0.3
0,8

2,0
0,5
0.6
3.4
0.3
1.7
2.3
1.7
1,6
2.5
4.2
1.3
5.9

1.3
0.5
2.4
1.2

3.3
0.9
3.1
1.2
0,9
O.B
0.5
1.1

4.3
0.7
1.2
B1
1.3
2.9

31.2
2,1
1.3
57
5.1
1.5
5.9

1.3
07
12
1.6

SOURCE U S
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Table 5 Employed »age and salam workem paid hourly ra.es with earnings a. or bpiow .he prevailing 
Weral'Sum vrage by eduna.lpnal adainmen., .999 annual averages

Percam ol vnorKerspercent distributionNumber ol worKers 
(in thousands)

! paid houriv rales

At or below $5.15At or below S5J5At or below $5.15
Years ol school 

completed Below
$515

Below
$5.15

Below
$5.15

72,306Total. 18 years and over

13.101
3,178
8,775
1,148

59,205
27,819
16,472
6.296 
3,472 
2,824 
8,619 
8,984
1.296 

207 
132

Less than a high school diploma 
Less than 1 year of high school 
1 to 3 years of high school 
4 years of high school, no diploma 

High school graduates or more 
High school graduates, no college 
Some college, no degree 
Associate degree 

Occupational program 
Academic program 

College graduates, total 
Bachelors degree 
Master's degree 
Professional degree 
Doctoral degree

NOTE: Data exclude the Incorporated sell-employed.

SOURCE; U.S
. Department of Labor, Bureau of Labor Statistics, unpublished tabulations from the Current Population i urvey, 1999 annual averages
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Tab. a E^ployab »age anb sala^ paid boariv ra.es eamipps a. o, bp,o„ ,be prevaiiiPP federal

mlnirpum wage by sex and dealled age, 1999 annual averages
Percsni distributionNumber of wortters

(in thousands)
paid hourly rates

At nr below $5,1 SAt or below $5.15At or below SS.IS
BelowSex and age Below

SS.15Below
$6.15

7S,3O0
16,636

0,600
10,036
55,670
17,051
0,770
6,281

10,172
9,273
8,900

12,846
7,257
6,569
5,932
3,803
2,129
1,609

920
749

Total, 16 years and over
Under 25 years

16 to 19 years
20 to 24 years

25 years and over
25 to 34 years

25 to 29 years
30 to 34 years

35 to 44 years
35 to 39 years
40 to 44 years

45 to 54 years
45 to 49 years
50 to 54 years

55 to 64 years
55 to 59 years
60 to 64 years

65 years and over
65 to 69 years
70 years and over

36,073
8,556
3,346
5,210

27,517
8,951
4,640
4,311
9.000
4,676
4,331
5,979
3,403
2,575
2,704
1,777
1.000

796
437
369

Total, 16 years and over
Under 25 years

16 to 19 years
20 to 24 years

25 years and over
25 to 34 years

25 to 29 years
30 to 34 years

35 Id 44 years
35 to 39 years
40 to 44 years

45 to 54 years
45 to 49 years
50 to 64 years

55 to 64 years
55 to 59 years
60 to 64 years

65 years and over
65 to 69 years
70 years and over

WOMEN

36,233
8,080
3,254
4,026

28,153
6,101
4,130
3,971
9,165
4,596
4,568
6,067
3,854
3,013
3.147
2,026
1,121

873
483
389

Total, 16 years and over
Under 25 years

16 to 19 years
20 to 24 years

25 years and over
25 to 34 years

25 to 29 years
30 to 34 years

35 to 44 years
35 to 39 years
40 to 44 years

45 to 54 years
45 to 49 years
50 to 54 years

55 to 64 years
55 to 59 years
60 to 64 years

65 years and over
65 to 69 years
70 years and over

NOTE; Data exclude ihe incorporated selt-employed.

SOURCE: U.S. Department ol Labor, Bureau of Labor Slatisncs, unpul
blished tabulations Irom the Current Populatior Survey, 1999 annual averages.
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Sex, mariial stalus, and age

Total, 16 years and over 
Never married 

18 to 24 years 
25 years and over 
25 to 64 years 

Married, spouse present 
16 to 24 years 
25 years and over 
25 to 54 years 

Other marital status 
16 to 24 years 
25 years and over 

25 to 54 years

MEN

Total, 16 years and over 
Never married 

16 to 24 years 
25 years and over 

25 to 54 years 
Married, spouse present 

1610 24 years 
25 years and over 

25 to 54 years 
Other marital status 

16 to 24 years 
25 years and over 

25 to 54 years

WOMEN

Total, 16 years and over 
Never married 

16 to 24 years 
25 years and over 
25 to 54 years 

Married, spouse present 
16 to 24 years
25 years and over 

25 to 54 years
Other marital status 

16 to 24 years
26 years and over 

25 to 54 years

Number ot workers 
tin thousands) _

Total
paid

hourly
rates

At or below 55.15

Total

72,306
24,976
14,366
10,818
10,252
35,445
I, 654 

33,691 
26,636 
11,666

424
II, 461 
9,182

36,073
13.434
7,534
5,900
5,732

16,097
631

17,286
14,506
4,542

191
4,351
3,699

At
$5.15

3,340
1,962
1,542

410
391
902
103
799
634
485

50
434
302

1,214
650
654
197
188
256

29
229
151
106

16
69
64

36.233
11,542

6,824
4,716
4,520

17.348
1,023

16,325
14,130

7,343
233

7,110
5.483

2,126
1,102

669
214
203
644

74
570
463
379

35
345
237

Below
$5.15

1,146
695
567
126
121
289

41
248
206
162
24

137
86

446
325
266

60
55
63
14
69
SO
37

9
26
20

Percent distribution

Total
paid

hourly
rates

700
369
301

69
66

206
27

179
168
125

16
109
65

2,194
1,257

975
262
270
613

62
651
426
323

26
297
216

766
525
386
137
133
175

15
160
101
69

7
61
44

At or below $5.15

Total

1.426
733
568
145
137
436

47
391
325
254

19
236
172

100.0
34.5
19.9 
14.7 
14.2 
49.0

2,6
46.5
39.6 
16.4

O.B
15.9
12.7

49.9 
18,6 
10.4
6.2
7.9

25.0
1.1

23.9 
20T

6.3
0.3
6.0
5.1

50.1 
16.0
9.4
6.5 
6.3

24.0
14

22.6
19.5
10.2 
0.3 
9.8 
7.6

At
$5.15

100.0
58,4
462
12.3
11,7
27.0 

3.1
23.9
19.0 
14.5
1.5

13.0 
9,0

36.3
25.4 
19.6
5.9
5.6
7.7 
0.9
6.9 
4.5 
3.2 
05
2.7 
19

63.7
33.0 
26 6

6.4
6.1

19.3 
22

17.1 
14.5 
113
to

10.3 
7.1

Below
$5.15

100.0
60.5
49.5 
11.2 
10.8
25.2 

3.6

21 6
18.2 
14.1
2.1

12.0
7.5

36.9
28.4
23.2

5.2 
4 8
7.2
1.2 
6,0 
4 4 
3.2 
0.8 
24 
1.7

61.1
322
26.3
,6.0
5.6 

18.0
24

15.6 
13.B 
10.9

1.4
9.5 
5.7

100.0
57.3
44.4
12.9 
12.3
27.9 

2.6

25 1

f>ercent ot workers 
! oald hourly rates

! At or below'S5.15

Total At Below
• :$5.15 $5.15

ii.6 1,6 3.0
V.B 2.8 5.0

1(?,7 3.9 B.B
1,2 2.7

5.8 1,2 2.6

lfe.5 0,8 1.7
1 1^,6 2.2 3,3

18.4 0.7 1.6

1 2,2 0.7 1,5

’ 4.1 1,4 2,7

> 11.8 5.7 6.1

> ?.8 1.2 2.6

} p.3
t

0.9 2.4

3 b.4 1.2 2.1

3 6.3 2.4 3,9

7 8.7 3.5 5,1

2 3.3 1.0 2.3

1 3.3 1.0 2 3
0 ,1.4 Q.S 1.0

7 ;3.5 1.7 1.8

3 4.3 0.4 0.9

6 ;1.0 0,3 0.7

1 ;2.3
3 8.4

O.B 1.5
4.7 3.7

8 2.0 0.6 1.4

,0 ;1.7
1

0.5 1,2

i.O 5.9 1.9 3,9

1.4 .9.5 3.2 6.4

i.8 53.0 4,4 8.6

1.6 |4.5 1.5 3,1
1.2 !4.5 1.5 3.0

).0 13.7 1.2 2,5

>1 ;7.2 2.61 4.8
r.8 >.5, 1.1 2.4

t.8 3,41 1-1 2.3

1.6 '5.21 1.7’ 3,5
3.9 -jS.C) 8.E1 8.2
3,6 :4.£1 1.!> 3.3
7.8 14.:1 1.J! 3.1

NOTE Data exclude the incorporated self-employed.

SOUR«: US. « L..«, »■ L-tO, S—. «>
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Table e Employed wage and salary workers paid houdy rales with earnings a. or br^low the prevailing Federal 
™Lm wage'py hoors usoally worked perweek, 1999 anrrua. hvoreges

percent ol wotXers

Hours usualljr worked

Total, 16 years and over
Hours very
0 to 34 hours

0 to 4 hours
5 to 9 hours
101014 hours
15 to 19 hours
20 to 24 hours
25 to 29 hours
30 to 34 hours

35 hours or more
35 to 39 hours
40 hours or more
40 hours
41 hours or more

41 to 44 hours
4510 48 hours
49 to 59 hours
60 hours or more

Number ol workers
fin thousands)

Total
paid

hourly
rales

At or below $5.15

Total

72,306
4.800

15,368
305
902

1,486
2,219
4.710
2,045
3.741 

52,118
4,642

47,476
39.741 

7,734
937

2,674
2,845
1,079

At
$5.15

3,340
477

1,720
57

137
230
292
501
199
304

1,143
249
894
748
146

7
54
55 
29

Below
$5.15

1,146
149
867

14
45
92

115
217

72
112
330

69
261
234

27
2

17
5
3

Percent distribution

Total
paid

hourly
rates

2,194 
328 

1,053 
43 
92 

138 
177 
284 
127 
192 
813 
180 
633 
514 
119 

5 
37 
50 
26

At or below $5.15

ToUl At
$5.15

100.0
6.6

21.3
0.4
1.2
2.0
3.1
6.5
2.8
5.2

72.1
6.4

65.7 
55.0
10.7

1.3
4.0
3.9
1.5

100.0
14.3
51.5

1.7
4.1
6.9
87

15.0
6.0
9.1

34.2
7.5

26.8
22.4

4.4
0.2
1.6
1.6
0,9

100.0
13.0
58.2

1.2
3.9
8.0

10.0
18.9

6.3 
9,8

28.8
6.0

22.8
20,4

2.4
0:2
1.5
0.4
0,3

Below
$5,15

nald hourlv rates

At or below $5.15

Totpl

100.0
14.9
46.0 

2,0
4.2
6.3
8,1

129
5.8
B.B

37.1
8.2

28.9
23.4

5.4
0.2
1.7
23
1.2

At
$5.15

46

V 1 .2
If.7
i:|.2
1»,7
i;>.2
10.6

i3.7

1.1
!.2

ip'9

0.7
;p.9
ill .9

Below
$5,15

1.6
31
4.3
4.6
5.0
6.3 
5,2 
4.6
3.5
3.0 
0.6
1.5 
0.5 
0,6 
0.3 
0,2 
0.6 
0.2 
0.3

3.0 
6,8 
6.8

14.1
10.2
9.4
8.0
6.0
6.2
5.1
1.6
3,9
1.3
1.3
1.5
0.5
1.3
1.8
2.4

NOTE: Data exclude the incorporated sell-employed.

SOURCE: U.S, Department ol Labor, Bureau ol Labor Statistics,
unpublished tabulations Irom the Current Population purvey, 1999 annual averages.
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Table 9 (r), workers paid hour!, retes and minimum wage workers, by sex, 1979.,999 annual ayerages

mumbers in thousands)

P. 12

Year

Total 
wage and 

salary
workers

(
Total

\

V
Percent
3f wage 

and 1 
salary 

workers

Vorkers paii 
Paid less
than the
prevailing
minimum

wage

i hourly rates 
Paid To
the m

prevailing 
minimum N 

wage

87,529 51,721 59.1 2,916 3,997

87,644 51,335 58.6 3,087 4,686

88,516 51,869 58,6 3,513 4,311

87,368 50,846 58.2 2,348 4,148

88,290 51,820 58.7 2,077 4,261

92,194 54,143 58.7 1,838 4,125

94,521 55,762 59.0 1,639 3,899

96,903 57,529 59.4 1,599 3,461

99,303 59,552 60.0 1,468 3,229

101,407 60,878 60.0 1,319 2,608

103,480 62,389 60.3 1,372 1,790

104,876 63.172 60.2 2,132 1,096

103,723 62.627 60.4 2,377 2,906

104,868 63,610 60.8 1,939 2,982

106,101 64.274 60.6 1,707 2,625

107,989 66,549 61.6 1,995 2,132

110,038 68,354 62.1 1,699 1,956

111,960 69,255 61.9 1,863 1,861

114,533 70,735 61.8 2,990 1,764

116,730 71,440 61.2 2,834 1,593

118,963 72,306 60.8 2,194 1,146

49,400 28,392 57.5 846 1,353

48,700 27.709 56.9 983 1,696

48,844 27,576 56.5 1,119 1,533

47,591 26.481 55.6 697 1,587

47,856 26.831 56.1 585 1,658

50,022 28,140 56.3 490 1,626

51,015 28,893 56.6 440 1,544

51,942 29,666 57.1 408 1,336

52,938 30,474 57.6 364 1,283

53,912 31,058 57.6 311 1,066

54,789 31,687 57.8 379 733

5) 55,553 32,104 57.8 712 385

54,618 31,639 57,9 795 1,114

54.826 32,155 58.6 653 1,231

55,475 32,337 58.3 573 1,091

56,570 33,528 59.3 674 891

57,6691 34.420• 59.7 542 796

58,4731 34,838 59.6 6191 755

59,825; 35,521 59.4 1,147 673

60,9721 35,761 58.7 1,0391 628

61,914i 36,072I 58.21 76E1 446

Numlber
i

Percent of 
hourly paid 

workers

both sexes
1979*
1980*
1981*
1982
1983
1984
1985
1986
1987
1988
1989
1990* (begin 1990 weights) 
1991*
1992
1993
1994 (begin new CPS)

1995 
1996*
1997*
1998
1999

MEN
1979*
1980*
1981*
1982
1983
1984
1985
1986
1987
1988
1989
1990* (begin 1990 weigh 
1991*
1992
1993
1994 (begin new CPS)

1995 
1996*
1997*
1998
1999

See footnotes at end of table.

6,013
7,773
7,024
6,496
6,338
5,963
5,638
5,060
4,097
3,927
3. ̂ 62 
3,228 
5,'283 
4,921 
4,332
4, '127 
3,655 
3.724 
4,754 
4^427 
3,340

2j199 
2 679

652 
284 
243 
116 

1,|984 
1j744 
i;647 
1j377 
ill 12 
1,097 
ll909 

1,884 
1,664 
l[565 
l'^33B 
ll374 
1„820 
l!,667 
i!,214

13.4
15.1
15.1 
12.8
12.2 
11.0
9.9 
8.8
7.9
6.5 
5.1
5.1 
8.4
7.7
6.7
6.2
5.3
5.4 
6.7 
6.2
4.6

7.7
9.7
9.6
8.6
8.4
7.5
6.9
5.9
5.4
4.4
3.5 
3.4 
6.0
5.9 
5.1 
4.7
3.9 
3.9 
5.1 
4.7 
3.4
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. p,ld hourl, and minimum «ga worlcera, by aax,, 97M999 Annual avaragaa
Table 9 (r)
-Continued 
^Numbers In thousands)

Year

WOMEN
1979*
1980*
1981*
1982
1983
1984
1985
1986
1987
1988
1989
1990* (begin 1990 weights)
1991*
1992
1993
1994 (begin new CPS)
1995
1996*
1997*
1998
1999 _________

Workers paid hourly rates

Total 
wage and 

salary 
workers

38,129
38,944
39,672
39,777
40,433
42.172
43,506
44.961
46,365
47,495
48,691
49,323
49,105
49,842
50,626
51,419
52,369
53,488
54,708
55.757
57.050

Total

23,329
23,626
24,294
24,365
24,989
26,003
26,869
27,863
29,078
29,820
30,702
31,069
30,988
31,454
31,937
33,021
33,934
34,418
35,214
35,680
36,233

Percent 
of wage 

and 
salary 

workers

61.2
60.7 
61.2 
61.3
61.8
61.7
61.8 
62.0
62.7
62.8 
63.1
63.0
63.1 
63.1
63.1
64.2 
64.8
64.3
64.4 
64.0
63.5

Paid less 
than the 
prevailing 
minimum 

wage

2.070
2.104 
2.394 
1,651 
1,492 
1,348 
1,198 
1,192
1.105 
1,O08

994 
1,420 
1,582 
1,286 
1,133 
1,322 
1,157 
1,244 
1,843 
1,794 
1,426

Paid 
the 

prevailing 
minimum 

wage

2,644 
2,990 
2,778 
2,561 
2,603 
2,499 
2,356 
2,125 
1,946 
1,542 
1,056 

711 
1,792 
1,751 
1,534 
1,241 
1,161 
1,106 
1,092 

965 
700

Total paid the prevaiiing
minirlnum wage or less 

Percent of 
hourly paid 

workers
Numiber

4 714
5 094 
5 172 
4212 
4095 
3847 
3 554

3^051 
2',550 
2i050 
2ll31 
3i374 
31,037 

2 
2

,667
,563
,318

2.350
^935

,759
,126

20.2
21.6
21.3
17.3
16.4
14.8 
13.2
11.9
10.5 
8.6
6.7
6.9

10.9
9.7 
8.4
7.8
6.8 
6.8 
8.3 
7.7
5.9

reflect changes in the minimum wage that took place in those years.

note: Dum exclude me Incorpomied eemempicyed. Da,a ,or 1994 end «« veam “e 
earlier data due to the redesign of the Current Population Survey and the introductio s) 
populatiun oonmois. For lunhe, inlonnalion, see -Revleione in the Cunen, ®
Januarv 1994" in the February 1994 issue of Employment and Earnings, Also note that lne| pr
rmheTZr««h mponL wages he,o« me minimum does no, neceseadly nd^^^^^^
Fair Labor Standards Act, as there are numerous exemptions to ^ ^ , .Wgg igcmpjs some
indeed, me reiativeiy targe number o, worXers with reponed wages
hourly-paid workers reported as earning exactly $5.00 per hour (about 1.4 million in aid 
about 900,000 In 1999); to some extent, this may rellect rounding on the part o .
,r) This table was revised in July 199910 correspond with the estimates P'«en,ed in mhle 18 ot Report 928, 
Highlights ol women's Earnings In 1996, and updated with 1999 data in Febtuanr 2000. ^

SOURCE: U.S. Department ol Labor, Bureau o, Labor Statistics, unpublished tabulations „om the Current Fopulation

Survey (CPS). For more Information about the data in this table, call (202) 6
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minwage0102, big data sheet, 1/2/2001

MINW 
Minimum 
Hourly 
Wage 
Rate: 
Nonfarm 
194601 
200011 
DOL

1965 1.25
1966 1.25
1967 1.39
1968 1.58
1969 1.60
1970 1.60
1971 1.60
1972 1.60
1973 1.60
1974 '3/i 1.87
1975 '/ ] 2.10
1976 >J I 2.30 

2.30 
2.65

Nominal
minimum
wage;
plus
maxium
EITC
Subsidy

Nominal 
minimum 
wage; plus 
3 yearly 
increases 
and
maxium
EITC
Subsidy

Nominal 
minimum 
wage; plus 
2 yearly 
increases 
and
maxium
EITC
Subsidy

nominal average 
hourly earnings
of production or 
nonsupervisory 
workers on 
private
nonfarm payrolls 
data extracted fror

real average 
hourly 
earnings of
production or 
nonsupervisory 
workers on 
private nonfarm 
payrolls

Civilian
Unemployment 
Rate (SA, %) 
194801 
200011
Bureau of Labor

GDP; % 
change on 
previous 
year

1977 i/t
1978 ■'/ <
1979 77 2.90
1980 ,y . 3.10
1981 1/
1982 '

3:35
3.35
3.35
3.35
3.35
3.35
3.35
3.35
3.35

1983
1984
1985
1986
1987
1988
1989
1990 I 3.69
1991 ^/_/ 4.14
1992 4.25
1993 4.25
1994 4.25
1995 4.25
1996/o/y 4.38
1997^1 4.88

1998 5.15
1999 5.15
2000 5.15

1.25
1.25
1.39
1.58
1.60
1.60
1.60
1.60
1.60
1.87
2.31
2.53
2.53 
2.92
3.19 ■ 
3.41 
3.69 
3.69 
3.69 
3.69 
3.82 
3.82 
3.82 
3.82 
3.82
4.20 
4.85 
5.03 
5.08
5.53 
5.78 
6.13 
6.84
7.21 
7.21 
7.21

2.46 11.40 4.5 6.4
2.56 11.55 3.8 6.6
2.68 11.75 3.8 2.5
2.85 12.05 3.6 4.8
3.04 12.33 3.5 3.0
3.23 12.47 5.0 0.2
3.44 12.75 6.0 3.3
3.70 13.29 5.6 5.4
3.94 13.32 4.9 5.8
4.24
4:53'

^J.3.01
- —^2:87

5.6
8.5

-0.6,
-0.3

4.86 13.05 7.7 5.'6
5:24 13.^"" 7.1 4.6
5.69 13.77 6.1 5.5
6T6 13.62“ ' 5.9........ “3.2
6.66 43:26.......... 7.2 ' -0.2
7:25 ----------13:20 .............. '7.6" ■■ 2.4
7.68 43.^ 9.7 ' -2.0
8.02 13.24 9.6 4.3
8.32 13.20 7.5 7.3
8.57 13.15 7.2 3.8
8.76 13.21 7.0 3.4
8.98 13.10 6.2 3.4
9.27 13.05 5.5 4.2
9.65 13.02 5.3 3.5

10.01 12.86 5.6 1.8
10.32 12.78 e.9 ' -0:5
10.■57 12.76 ...........7.5...... 3.1
10.84 12.75 6.9 2.6
11.11 12.79 6.1 4.0
11.43 12.84 5.6 2.7
11.81 12.92 5.4 3.6
12.28 ^3.^3 ........ -49- -■ ■“ 474

12.78 13.48 “4:5 4.4“
13.24 13.69 4.2 4.2
13.71 13.71 4.0 4.7

2001 5.15 7.21 7.91 7.91
2002 5.15 7.21 8.61 8.61
2003 5.15 7.21 9.31 8.61



Hitsory of Federal Minimum Wage Rates Under the Fair Labor Standards Act, 1938 - 1996 Page 1 of 3

U.S. DOL
HISTORY OF FEDERAL MINIMUM WAGE RATES

UNDER THE FAIR LABOR STANDARDS ACT, 1938 -1996

The table of federal minimum wage rates under the Fair Labor Standards Act, 1938
- 1996is also available in a PDF Version. In order to view and/or printPDF
documents you must have a PDF viewer (e.g.. Amber or Acrobat Reader)

availableon your workstation.

Minimum hourly wage of workers in jobs first covered by -

Effective Date Act - 1961 Amendments ^ 1966 and Subsequent 
Amendments'^

Nonfarm Farm

Oct 24, 1938 $0.25

Oct 24, 1939 $0.30

Oct 24, 1945 $0.40

Jan 25, 1950 $0.75

Mar 1, 1956 $1.00

Sep 3, 1961 $1.15 $1.00

Sep 3, 1963 $1.25

Sep 3, 1964 $1.15

Sep 3, 1965 $1.25

Feb 1, 1967 $1.40 $1.40 $1.00 $1.00

Feb 1, 1968 $1.60 $1.60 $1.15 $1.15

Feb 1, 1969 $1.30 $1.30

Feb 1, 1970 $1.45

Feb 1, 1971 $1.60

<+« 1 r\r\ <*> % y r\

http://www.dol.gov/dol/esa/public/minwage/chart.htm 1/2/2001



Hitsory of Federal Minimum Wage Rates Under the Fair Labor Standards Act, 1938 - 1996 Page 2 of 3

May 1, iy/4 3>z.uu 3)Z.UU 3>i.yu 3)1.DU

Jan. 1, 1975 $2.10 $2.10 $2.00 $1.80

Jan 1, 1976 $2.30 $2.30 $2.20 $2.00

Jan 1, 1977 $2.30 $2.20

Jan 1, 1978 

Jan 1, 1979 

Jan 1, 1980 

Jan 1, 1981 

Apr 1, 1990^ 

Apr 1, 1991 

Oct 1, 1996 

Sep 1, 1997^

$2.65 for all covered, nonexempt workers 

$2.90 for all covered, nonexempt workers 

$3.10 for all covered, nonexempt workers 

$3.35 for all covered, nonexempt workers 

$3.80 for all covered, nonexempt workers 

$4.25 for all covered, nonexempt workers 

$4.75 for all covered, nonexempt workers 

$5.15 for all covered, nonexempt workers

^ The 1938 Act was applicable generally to employees engagedin interstate 

commerce or in the production of goods for interstate commerce.

•2 The 1961 Amendments extended coverage primarily toemployees in large retail 
and service enterprises as well as to local transit,construction, and gasoline service

station employees.

^ The 1966 Amendments extended coverage to State and localgovernment 

employees of hospitals, nursing homes, and schools, and to laundries, drycleaners, 
and large hotels, motels, restaurants, and farms. Subsequent amendments 

extendedcoverage to the remaining Federal, State and local government employees 
who were notprotected in 1966, to certain workers in retail and service trades 

previously exempted,and to certain domestic workers in private household
employment.

^ Grandfather clause - Employees who do not meet the testsfor individual coverage, 
and whose employers were covered by the FLSA on March 31,1990,and fail to meet 

the increased annual dollar volume (ADV) test for enterprise coverage,must 
continue to receive at least $3.35 an hour.

^ A subminimum wage -- $4.25 an hour -- is established foremployees under 20

http://www.dol.gov/dol/esa/public/minwage/chart.htm 1/2/2001
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years of age during their first 90 consecutive calendar days ofemployment with an
employer.

POL Home Page | U—J ESA Home Page | Top of Document

http;//www.dol.gov/doI/esa/public/minwage/chart.htm 1/2/2001



Minimum Wage 1950 to 2000 yearly, Min Wage, 1/2/2001,12:39 PM

50 *y 
.DESC 
T1 
TN
.SOURCE

MINW
Minimum Hourly 
194601 
200011 
DOL

Constructed 
Combination 
(see below)

Minimum Wage 
in 1999 dollars

Min Wage with 
EITC Phase-in maxium EITC 
Rate Subsidy
2000 Green Book, page 809

1950 50 0.75 41.5 4.42
1951 51 0.75 44.8 4.09
1952 52 0.75 45.8 4.00
1953 53 0.75 46.2 3.97
1954 54 0.75 46.3 3.96
1955 55 0.75 46.2 3.96
1956 56 0.96 46.9 4.99
1957 57 1.00 48.5 5.04
1958 58 1.00 49.8 4.91
1959 59 1.00 50.3 4.86
1960 60 1.00 51.0 4.79
1961 61 1.05 51.5 4.98
1962 62 1.15 52.1 5.39
1963 63 1.18 52.8 5.47
1964 64 1.25 53.5 5.71
1965 65 1.25 54.4 5.61
1966 66 1.25 56.0 5.45
1967 67 1.39 57.5 5.89
1968 68 1.58 59.7 6.48
1969 69 1.60 62.3 6.27
1970 70 1.60 65.4 5.98
1971 71 1.60 68.2 5.73
1972 72 1.60 70.3 5.56
1973 73 1.60 74.6 5.24
1974 74 1.87 82.2 5.55
1975 75 2.10 88.9 5.77 10.0% 6.34
1976 76 2.30 94.0 5.97 10.0% 6.57
1977 77 2.30 100.0 5.62 10.0% 6.18
1978 78 2.65 104.3 6.20 10.0% 6.82
1979 79 2.90 114.1 6.21 10.0% 6.83
1980 80 3.10 126.8 5.97 10.0% 6.57
1981 81 3.35 138.7 5.90 10.0% 6.49
1982 82 3.35 146.9 5.57 10.0% 6.13
1983 83 3.35 152.9 5.35 10.0% 5.89
1984 84 3.35 159.1 5.14 10.0% 5.66
1985 85 3.35 164.4 4.98 14.0% 5.67
1986 86 3.35 167.4 4.89 14.0% 5.57
1987 87 3.35 173.1 4.73 14.0% 5.39
1988 88 3.35 179.4 4.56 14.0% 5.20
1989 89 3.35 187.2 4.37 14.0% 4.98
1990 90 3.69 196.6 4.58 14.0% 5.22
1991 91 4.14 203.8 4.96 17.3% 5.81
1992 92 '4T25'' ' 209.2 4.96 18.4% 5.87
1993 93 4.25 214.6 4.84 19.5% 5.78
1994 94 4.25 219.3 4.73 30.0% 6.15
1995 95 4.25 224.8 4.62 36.0% 6.28
1996 96 4.38 231.0 4.63 40.0% 6.48
1997 97 4.88 236.0 5.05 40.0% 7.08
1998 98 5.15 239.2 5.26 40.0% 7.36
1999 99 5.15 244.2 5.15 40.0% 7.21
2000 00 5.15 251.9 4.99 40.0% 6.99
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50 *y 
.DESC 
,T1 
TN
.SOURCE
50
51
52
53
54
55
56
57
58
59
60 
61 
62
63
64
65
66
67
68
69
70
71
72
73
74
75
76
77
78
79
80 
81 
82
83
84
85
86
87
88
89
90
91
92
93
94
95
96
97
98
99 
00

Existing CPI series 
PCU PCUX1N
CPI-U: All IteiCPI-U: All Items: 
194701 196701
200010 200010
BLS BLS

24.1 #N/A
26.0
26.6
26.8
26.9 
26.8
27.2 
28.1
28.9
29.2
29.6
29.9
30.3
30.6 
31.0
31.6
32.5
33.4 
34.8
36.7
38.8
40.5
41.8 
44.4
49.3
53.8
56.9
60.6 
65.2
72.6
82.4
90.9
96.5
99.6 

103.9
107.6
109.7
113.7 
118.4
124.0
130.8
136.3
140.4
144.6 
148.3
152.5
157.0
160.6
163.1
166.7
171.9

#N/A
#N/A
#N/A
#N/A
#N/A
#N/A
#N/A
#N/A
#N/A
#N/A
#N/A
#N/A
#N/A
#N/A
#N/A
#N/A

36.4 
37.7
39.4
41.3
43.1
44.4
47.2 
51.9
56.2
59.4
63.2
67.5
74.0
82.3
90.1
95.6
99.6

103.9
107.6
109.6
113.6 
118.3
124.0
130.7
136.2
140.3 
144.5 
148.2
152.4
156.9
160.5
163.0
166.6
171.8

Constructed Combination
PCURSN
CPI-U-RS: All Items (NSA, 7712=100) 
197712 
200010 
BLS

#N/A 
#N/A 
#N/A 
#N/A 
#N/A 
#N/A 
#N/A 
#N/A 
#N/A 
#N/A 
#N/A 
#N/A 
#N/A 
#N/A 
#N/A 
#N/A 
#N/A 
#N/A 
#N/A 
#N/A 
#N/A 
#N/A 
#N/A 
#N/A 
#N/A 
#N/A 
#N/A

100.0
104.3
114.1
126.8
138.7
146.9
152.9
159.1
164.4
167.4
173.1
179.4
187.2
196.6
203.8
209.2
214.6
219.3
224.8
231.0
236.0
239.2
244.2
251.9

41.5
44.8
45.8
46.2
46.3
46.2
46.9
48.5
49.8
50.3
51.0
51.5
52.1
52.8
53.5
54.4
56.0
57.5 
59.7
62.3
65.4
68.2 
70.3
74.6 
82.2
88.9
94.0 

100.0
104.3
114.1 
126.8
138.7
146.9
152.9
159.1
164.4
167.4
173.1
179.4
187.2
196.6
203.8
209.2
214.6
219.3
224.8
231.0
236.0
239.2
244.2
251.9 average of monthly year 2000 numbers



Minimum Wage 1950 to 2000 yearly, Min Wage, 1/2/2001, 12:39 PM

10001 *m
.DESC
•SOURCE

PCU PCUX1N PCURSN
CPI-U: All IteiCPI-U: All Items: CPI-U-RS: All Items (NSA, 7712=100)
BLS BLS BLS

0001 169.2 168.8 247.4
0002 170.1 169.8 248.9
0003 171.3 171.2 251.0
0004 171.3 171.3 251.1
0005 171.5 171.5 251.4
0006 172.4 172.4 252.7
0007 172.8 172.8 253.3
0008 172.7 172.8 253.3
0009 173.6 173.7 254.6
0010 173.9 174.0 255.1
0011 #N/A #N/A #N/A



T.he Case for R ri^ing the Minimum Wage htlp://www.dol.gov/dol/_sec/public/media/reports/pay.hti

u.s. POL 4- Making Work Pay
The Case for Raising the Minimum Wage

Office of the Chief Economist March 1996

This document was prepared in early 1996 to outline the case for raising the minimum
wage. It outlines who earns the minimum wage and answers questions about the likely
impact of raising the minimum.

NOTE: The full report is also available in PDF format. In order to view PDF
documents you must have a PDF viewer ((e.g., Amber or Acrobat Reader) available
on your workstation.

Fact Sheet

Americans know a raise in the minimum wage is one way to help make work pay. For many
working Americans an increase in the minimum wage will make the difference between
living in poverty and not. Furthermore, a higher minimum wage — a floor to ensure workers
that they’re getting a fair deal for their efforts — provides a foothold into the middle class for
many other families.

The Problem: The Minimum Wage is Worth Less Than It Used to Be

The Federal minimum wage is currently $4.25 per hour. Adjusted for inflation, the value of
the minimum wage has fallen by nearly 50 cents since it was last increased in 1991, and is
now 29% lower than it was in 1979. If left unchanged, its real value will be at a forty-year
low by January 1997.

Raising the minimum wage is one way to make work pay. A recent study concluded that the
decline in the real value of the minimum wage since 1979 accounts for 20% of the rise in
wage inequality for men, and 30% for women (see DiNardo, Lemieux & Fortin). According
to the Bureau of Labor Statistics, 3.66 million workers paid by the hour earn at or below the
minimum wage. An increase in this living wage is a strong response to the stagnant incomes
that many of these workers face.

Many Adults Rely on the Minimum Wage as a Living Wage

Contrary to popular opinion, the average worker affected by an increase in the minimum

1 of? 1/2/2001 1:11 PM



The Case for Raising the Minimum Wage http://www.dol.gov/dol/_sec/public/media/reports/pay.hti

wage is not just a teenager flipping hamburgers. Only one in fourteen is a teenage student 
from a family with above average earnings.

The fact is, almost two-thirds of minimum wage workers are adults, and four in ten are the 
sole bread winner of their family.

Increasing the Minimum Wage Lifts Families out of Poverty

Twenty percent of those living on the minimum wage the last time it was raised in 1991 
were in poverty, and an additional 13% were near poverty. In 1993, the President expanded 
the Earned Income Tax Credit (EITC), which raised income for 15 million families, helping 
many working families move above the poverty line. Yet to complete the goal of insuring 
that full-time working families are out of poverty, we need to raise the minimum wage. 
Recent analysis by the Economic Policy Institute and preliminary work by the Department 
of Health and Human Services suggests that 300,000 people would be lifted out of poverty 
if the minimum wage was raised to $5.15 per hour. This figure includes 100,000 children 

who are currently living in poverty.

The current poverty line for a family of 4 is $15,600. A family of 4 with one worker earning 
$4.25 an hour and working full-time year round ($8,500) would receive a tax credit of 
$3,400 under the 1996 provisions of the EITC, will collect food stamps worth $3,516, and 
will pay $650 in payroll taxes. This family would end up $834 below the poverty line. On 
the other hand, for a family of 4 with one worker earning $10,300 (a full-time year round 
worker at $5.15 per hour), the EITC would provide the maximum tax credit ($3,560), food 
stamps would provide $2,876, and they would pay $788 in payroll taxes. The increase in the 
minimum wage - along with EITC and food stamps — would lift this family out of poverty.

What a Moderate Increase in the Minimum Wage Would Mean for Workers

The President’s proposal to raise the minimum wage by $.90 would generate $1800 in 

potential income for minimum wage workers.

Based on expenditure patterns of an average family, $1800 would buy:

• Seven months of groceries
• One year of health care costs, including insurance premiums, prescription drugs, and 

out- of-pocket costs
• Nine months’ worth of utility bills
• More than a full-year’s tuition at a 2-year college
• Basic housing costs for almost 4 months

Many Working Women Depend upon the Minimum Wage

Fifty nine percent of workers earning from $4.25 to $5.14 per hour are women; of those, 72

2 of 7 1/2/2001 1:11 PM
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percent are adults 20 years old or over. The President’s proposal to increase the minimum
wage would raise wages of more than 5.7 million working women. This includes more than
950,000 African-American women and 760,000 women of Hispanic origin. Single heads of
households, who are often women, represent over one-fifth of all families who currently
rely on the earnings of a worker making $4.25 to $5.14 per hour.

A Moderate Increase in the Minimum Wage Does Not Cost Jobs

The standard criticism of the minimum wage is that it raises employers’ costs and reduces
employment opportunities for teenagers and disadvantaged workers. However, several
studies have found that the last two increases in the minimum wage had an insignificant
effect on employment. Furthermore, an extension of the time-series studies that had
previously been used to claim that raising the minimum wage decreases employment, no
longer finds a significant impact.

In a recent review of the literature. Professor Richard Freeman of Harvard, a widely
respected labor economist, wrote: "At the level of the minimum wage in the late 1980s,
moderate legislated increases did not reduce employment and were, if anything, associated
with higher employment in some locales."

In discussing the minimum wage, Robert M. Solow, a Nobel laureate in economics at the
Massachusetts Institute of Technology, recently told the New York Times, "The main thing
about (minimum wage) research is that the evidence of job loss is weak. And the fact that
the evidence is weak suggests that the impact on jobs is small."

Americans Want an Increase in the Minimum Wage

The American public supports increasing the minimum wage by a solid margin. Nearly
every survey finds overwhelming support for raising the minimum wage. For example, a
national poll conducted in January 1995 for the Los Angeles Times found that 12% of
Americans backed an increase in the wage, confirming a December 1994 Wall Street
Joumal/NBC News survey that found raising the minimum wage is favored by 75%.

Despite expected criticism in some corners, the minimum wage has traditionally had
bipartisan support. In 1989, the minimum wage increase passed the House by a vote of 382
to 37 (with 135 Republicans voting for the bill), and 89 to 8 in the Senate (with the support
of 36 Republicans).

Currently, ten states and the District of Columbia have minimum wages that exceed the
Federal minimum wage (Alaska, Connecticut, Hawaii, Iowa, Massachusetts, New Jersey,
Oregon, Rhode Island, Vermont and Washington). Delaware is expected to pass legislation
that will raise its minimum wage on April 15, 1996. Hawaii’s minimum wage is $5.25 an
hour and Massachusetts will match this in January 1997; New Jersey’s is $5.05.
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The Minimum Wage
Myth and Reality

The federal minimum wage now stands at $4.25 per hour. A person who works full-time all 
year long at that wage earns only $8500 in a year. The buying power of the minimum wage 
is already 29 percent lower than in 1979 - and if left unchanged, will be at its lowest point 
in 40 years by January 1997. To restore that buying power and to make work pay, the 

President has challenged Congress to raise the minimum wage.

But the debate has been muddied by several myths that anti-minimum wage forces repeat at 
every opportunity.

Myth: The only Americans working for the minimum wage are teenagers.

Reality: 63 percent of minimum-wage workers are adults age 20 or over. (Source: Bureau 

of Labor Statistics)

Myth: Minimum wage workers don’t support families.

Reality: The last time the federal minimum wage was increased, the average minimum 
wage worker brought home 51 percent of his or her family’s weekly earnings. (Source: 
Analysis of Census Bureau’s Current Population Survey by Professors David Card and Alan 

Krueger)

Myth: Raising the minimum wage hurts the poor by causing job loss.

Reality: Nearly 10 million working Americans would get a pay raise if the minimum wage 
is increased to $5.15 per hour. As Nobel Prize-winning economist Robert Solow said, "[T]he 
evidence of job loss is weak. And the fact that the evidence is weak suggests that the impact 
on jobs is small." (Source: New York Times, January 12, 1995)

Myth: The only study showing that raising the minimum wage does not cost jobs was a 

study funded by the U.S. Labor Department.

Reality: One major study — conducted in 1992 and financed by Princeton University and 
the University of Wisconsin — was published by two Princeton University economists. One 
of those economists later joined the Labor Department. (Source: Washington Post, January 
11, 1995) Furthermore, a similar conclusion has been reached by at least ten other 
independent studies.

Myth: Raising the minimum wage will have a negligible impact on people’s lives.
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Reality; A 90-cent per hour increase in the minimum wage means an additional $1,800 for a
minimum wage earner who works full-time, year round — as much as the average family
spends on groceries in more than 7 months. (Source: Bureau of Labor Statistics)

Myth: Increasing the minimum wage has always been a bitter, partisan issue that only
Democrats have supported.

Reality: In 1989, the last time the minimum wage was increased, the House of
Representatives vote in favor of the proposal was 382 to 37, and the Senate vote was 89 to
8. Indeed, Senator Dole said at the time, "[T]his is not an issue where we ought to be
standing and holding up anybody’s getting a 30 to 40 cents an hour pay increase, at the same
time that we’re talking about capital gains. I never thought the Republican Party should
stand for squeezing every last nickel from the minimum wage." (Source: Congressional
Quarterly Almanac 1989)

Making Work Pay

Questions and Answers on Raising the Minimum Wage

With unemployment at its lowest level in years, should we be tinkering with the
minimum wage? Won’t an increase in the minimum wage hinder the creation of new
jobs?

The minimum wage is currently valued at 29% lower in real terms than it was in 1979.

A number of recent studies have found that a moderate rise in the minimum wage has little,
if any, affect on job creation starting at such a low level. In fact, "The impact of a minimum
wage rise on jobs is small," the New York Times quoted Nobel Laureate Robert Solow as
saying. The Times also reported that economists agree that a minimum wage rise will lift the
incomes of low wage workers.

Isn’t the minimum wage poorly targeted to people in poverty? The Democratic
Leadership Council reports that a number of minimum wage workers are in
households with earnings higher than the median worker. Wouldn’t a rise in the
minimum wage just help middle class teenagers?

Although some people who earn the minimum wage are teenagers, almost two-thirds are
adults age 20 and older. The average minimum wage worker brings home about half of his
or her family’s earnings. Increasing the minimum wage will help these workers to make up
for lost ground due to inflation - it will help make work pay.

The minimum wage provides a foothold into the middle class. A family with two full-time
year round workers would earn $20,600 a year with a $5.15 minimum wage.
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Wouldn’t a rise in the minimum wage hurt minorities and the disadvantaged due to 
job loss?

As the New York Times reported, most economists agree that raising the minimum wage 
increases the incomes of low wage workers, which more than offsets any effect on jobs. 
Further, studies of minimum wage increases fail to show disproportionate impacts for 

minority youth.

Additionally, public support for a minimum wage increase is strong. A January 1995 Los 
Angeles Times poll found that 72% of Americans back an increase, confirming a December 
1994 Wall Street Journal/NBC News poll that found that 75% of adults favored a rise in the 

minimum wage.

How many workers are affected by a rise in the minimum wage?

An estimated 10 million hourly paid workers earn between $4.25 and $5.14, and would 

directly benefit from the President’s proposal to increase the minimum wage.

How can you contemplate a rise in the minimum wage with a new Congress intent on 
getting government off the backs of business?

The minimum wage has historically enjoyed bipartisan support. Sens. Dole and 
Kassenbaum, Speaker Gingrich and Rep. Goodling voted for the last minimum wage 
increase to $4.25 an hour in 1989.

Governors across the country are fighting against unfunded mandates. Isn’t the 
minimum wage an unfunded mandate on businesses and states?

The minimum wage is not a new unfunded mandate. In fact, given the erosion of the value 
of the minimum wage over the last 15 years it is now much less of a mandate on businesses 
and the public sector than it used to be.

What do you say to all the businesses that say they will lose profit and possibly go 
bankrupt if the minimum wage is raised? Aren’t you just antagonizing the business 
community by proposing a minimum wage increase?

Inflation has eroded the minimum wage so much that it is currently at its second lowest 
level since the 1950s. The economy has been very strong, but wages have not grown as 
much as they need to for the middle class to keep up.

The Clinton Administration has pursued economic policies to put our fiscal house in order, 
laying the foundation for the current economic expansion. But the problem is that low- 
wage and middle class workers have not shared fully in this recovery.
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the Employment Effect in Retail Trade of 

California’s 1988 Minimum Wage Increase
Taeil Kim and Lpwell J. Tayloh

H. John Heinz III School of Public Policy and Management, Carnegie Mellon University, Pittsburgh, PA 15213

In this articte, wa study the labor-market effect of California’s 1988 minimum wage increase 
in the retail trade industry. TWo diffarent approaches to evaluating the minimum wage effects 
suggest that the textbook economic analysis of minimum wages pertains: employment growth 
In Calltornia's low-wage retail trade sector appears to have been tempered by the minimum 
wage Increase.

Since the passage of the Fair Labor Standards Act of 1938. 
minunum wage laws have represented one of this country’s 
most prominent labor-market intervention policies. Subse­
quent to the establishment of the Aci, several amendments 
have raised the federal minimum. Most recently, after almost 
a decade with no changes in the minimum wage, the federal 
minimum increased from $3.35 to $3.80 on April 1, 1990, 
and one year later to $4.25. There is wide support for further 
increases in the minimum 'vage, with many policymakers fa­
voring large increases in the nominal minimum and, possibly, 
indexation of the minimum wage.

The enthusiasm held by many policymakers for increasing 
the minimum wage appears to be based on a notion that such 
an increase will raise the earnings of low-wage workers while 
having little effect on these workers' employment prospects. 
This view has been bolstered recently by a series of interest­
ing and compelling empirical studies that call into question 
the conventional economic prediction that an increase in the 
minimum wage moves the labor market equilibrium back­
ward along the demand curve, thereby reducing the employ­
ment of low-wage workers. Each of these studies suggests 
that die most recent round of increases in the minimum wage 
in the United States had lifOe effect on employment among 
low-wage workers.

A study by Card (1992a) explored the consequences for 
teenage employment of California’s minimum wage increase 
ofJuly 1988. (The federal minimum wage remained constant 
through most the 1980s, but California was one of several 
states that adopted legislation that raised the state minimum to 
levels above the national standard.) Card compared teenage 
employment changes in California and in a group of south­
western and southern states from 1987 to 1989. Although die 
minimum increased in California during this period while re­
maining fixed in the other slates, Card found no signs of a 
negative impact on California’s teenage employment. In a 
second study. Card (1992b) exploited regional variation in 
wages across the United Sutes. again finding little evidence 
that recent minimum wage increases reduced low-wage em­
ployment. Katz and Krueger (1992) and Card and Krueger 
(1993), in studies of the fast-food industry, also detected little 
change in employment due to increases in the U.S. minimum

wage. A study in the British context by Machin and Manning 
(1994) also failed to confirm conventionally predicted em­
ployment effects of a minimum wage.

There have been studies finding evidence of a negative 
effect on employment of the minimum wage; Wellington 
(1991), Brown (1988), and Brown, Gilroy, and Kohen (1982) 
provided useful overviews. Still, the most recent wave of em­
pirical studies is noteworthy both for its policy relevance and 
for its potential to shed light on labor-market fundamentals. 
Because this new research is important and because much 
of the previous literature is equivocal, we undertake in this 
article a new empirical evaluation of California’s increase in 
the minimum wage from $3.35 to $4.25 in July of 1988. Our 
approach is to look for the systematic industry- and county- 
level variation in employment growth and wage changes that 
would be the effect of a minimum wage increase predicted 
by conventional theory.

Using County Business Patterns (CBP) data, we find evi­
dence that does indeed appear consistent with conventional 
theory. First we show that in California’s broadly defined 
retail trade sector, for the time period March 1988 to March 
1989. those industries fe.g.. department stores or women’s 
clothing stores) in which the relative wage increase was most 
rapid had relatively slow employment growth. This oatttim 
did not appear in Califoniia in years when the minimum wage 
was unchanged. Second, we note that within California there 
was substantial intercounty variation prior to the 1988 min­
imum wage increase. Retail trade wages in some counties 
were rather high, but in other counties retail trade employees 
were poorly paid. Conventional theory suggests that employ­
ment would be adversely affected in these latter counties. Our 
empirical results accord with this prediction.

The magnitude of the estimated effect of the minimum 
wage change on employment growth is similar for estimates 
based on interindustry variation and intercouncy variation.

1. RETAIL TRADE IN CALIFORNIA AND THE 
UNITED STATES, 1986-1989

Our study focuses on employment in the retail trade indus­
try. Employment in retail trade is of particular interest because
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wages paid by many employers in retail trade are low, and the 
minimum wage is therefore likely to present a binding con­
straint for much of this industiy. Moreover, the relaiUade 
inriiistTv is bv far the largest employer of low-wage workers. 
Using data from the Current Population Survey (CPS), Card 
0992a) estimated that in 1987 over 30% of workers in retail 
trade earned $3.35 or more, but less than $4.25. Moreover, 

workers in retail trade represented nearly half of all 
workers in California who were paid $3.35-$4.24.

For our analysis, wc rely primarily on data from the CBP 
issued by the U.S. Department of Commerce, Bureau of the 
Census (various years a) to track trends in employment and 
pay. These data indicate firms’ payroll (based on the employ­
ers’ quarterly federal tax returns) for the first quarter of the 
year and the firms’ total employment for a pay period includ­
ing March 12. These data are ubulated from univene files, 
so in principle sampling error is not an issue. (As wc shall 
discuss later, however, nonsampling error may be a problem.)
In the retail trade industry, trends in employment appear to be 
quite similar in California and in the rest of the United States 
over the period 1986 to 1989. Table 1 presents a summary. 
Employment grew slightly less rapidly in California in 198^ 
1987 and somewhat more rapidly in 1987-19S8. The 1988- 
1989 employment trend, which should reflect any effect of 
the 1988 increase in California’s minimum wage, shows em­
ployment growing somewhat more slowly in California than 
in the rest of the United States.

Ihble 2 presents similar statistics for reported pay per per­
son in the retail trade industry. Unfortunately, the CBP data 
do not give us average wages by industry, so pay per per­
son is constructed as payroll divided by employment. This 
is the “wage” in our article. As an alternative measure, we 
also computed the average wage for retail trade workers paid 
hourly from the CPS for a nine-month period, September 
1987 to May 1983. that preceded the July 19S8 minimum 
wage increase and for the same nine-month period for the 
following year. September 1988 to May 1989. CPS data show 
that in California the average wage increased 6.58% from the 
former to the latter period, whereas in the rest of the United 
States the average wage increased by 3.67%. These figures 
do not differ greatly from the corresponding statistics listed
in the last column of Table 2.

The most notable feature of Table 2 is. of course, that re­
tail trade wages grew much more rapidly in California than 
in the rest of the United States fitom the first quarter of 1938 
to the first quarter of 1989. A natural explanation for this 
outcome is that the minimum wage increased in California, 
from $3.35 to $4.25 in July of 1988, but the wage floor re­
mained constant in nearly all other states. In 43 states and in 
the District of Columbia, the minimum wage did not change

Table 1. Percent Change in Sirtplayment in Retail Trade

Table 2. Percent Change in Per Parson Pay in Retail Trede

Location 1966-1987 19B7-1988 1988-1989

California
U.S,
Cal.-U.S.

1.28
.99
.29

2.75
3.62
-.87

6,15
3.83
2.32

Location 1986-1987 1987-1988 1988-1989

Califomia 4.46 Z9S 2.48

U.S. 5.00 1.98 2.88
Cal.-U.S. -.Si .97 -.40

at all during this period, and in states in which the iruni- 
mum did increase, the increments were much smaller than 
California’s $.90 increase. (The minimum increased during 
this period in Connecticut. Minnesota, and Washington by 
$.50, in Pennsylvania by $.35, and in Maine. New Hampshire, 
and Massachusetts by $.10.)

On the basis of the data presented in Tables 1 and 2, it 
would appear that the minimum wage increase had little effea 
on employment in California’s retail trade sector. Although 
wages in retail trade did increase in California relative to 
the rest of the United States for 1988-1989. presumably as a 
result of the new minimum wage law, retail trade employment 
growth was only slightly slower in California than in the rest 
of the United States.

This conclusion that the minimum wage increase had no 
subsmtial adverse effect on employment is predicated on the 
assumption that there were no other major changes to factors 
affecting retail trade employment in California. One can read 
the dau in Tables 1 and 2 as the outcome of a “natural exper- 
imeni" in which a treatment group, California, was subjected 
to a substantial minimum wage increase. This reading would 
be wrong, however, if California’s retail trade sector was do­
ing particularly well during the 1988 to 1989 period. In that 
case employment growth in California’s retail trade sector 
from the first quarter of 1988 through 1989 may have been 
relatively strong despite negative employment effects of the 

minimum wage increase.
There is some evidence that reinforces this concern. The 

California State Board of Equalization (various years) indi­
cated robust taxable retail trade in California dunng the 12 
months following the minimum wage increase (August 1^2, 
1988. to August 11.1989); the retail sales volume dunng this 
period was 7.8% higher than during the previous 12 months. 
We do not have comparable data for the rest of the United 
States, but wa can get an indicarion of retail sales strength 
from calendar year estimates fisted by the U.S. Department 
of Commerce, Bureau of the Census (various years b) and 
California Department of Finance (various years). These in­
dicate that sales in CaJifomia were 9.4% stronger in calendar 
year 1989 than in 1988. The corresponding percent growth 
in sales for the rest of the United States was estimated to be

^ Given the strong performance of California’s retail trade 

c.n,nrfrr.m 1 dKK TO 1989. we would naturallihayeixpestsd
^mriTnvmgmiim»/th toTF^uch faster in California than^t^ 
rest pf.he United States for 1988-1969. all else being equal. 
It is therefore possible for dau in Tables 1 and 2 to be con­
sistent with a substantial negative employment effect of the 
minimum wage increase. In an attempt to resolve this issue 
we look beyond the aggregate wage and employment figures.
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Tablo 3. Olffaroncss in Pay Growth and Employment Growth, 
Callfomia-V.S., 1988-1989

Industry categories
Pay per employee Employment 

(V (2)
GenersI merchandise 6.86
Eating and drinking 4.63
Food stores 2.36
Apparel and accessory 2,31
Bui Iding and garden supplies .77
Furniture ,00
Auto dealers and service stations -1.56

-6.10
-1.24

.37
1.19
3.15
3.37
2.02

NOTE; CoKjrrm (1) (ha poroani of cnanea in pay par parson in CaWorni* minus Iho 
percarK of change In pay per person in the rest of the l/niioa Sleief ana column (?) is ihe 
dfffeienca In me pereeni of change In amployment In California and Iho rosi of Ihe Unpea 
States. Theee catigonee lepiaMnt all reun irada Indusirlee oaospi ‘UlscallaneouE ratal.*

T^ble 3 shows disaggregated data on wage and employ­
ment growth for the crucial 1988-1989 period. In particular, 
statistics similar to those in the bottom rows of Tables 1 and 
2 are shown for two-digit Standard Industry Classification 
(SIC) categories within retail trade. This table indicates con­
siderable variation by industry within the retail trade sector. 
In some industries, notably eating and drinking places and 
general merchandise stores, there were substantial increases 
in the wages in California relative to the United States, but 
in other industries the wage growth was actually slower in 
California than in the country as a whole. Similarly, there is 
substantial variation in the growth of employment in Califor­
nia compared to the national trend. Moreover, in industries 
in which wages grew rapidly in California relative to the na­
tional trend, employment appears to decline relative to the 
trend.

2. INTERINDUSTRY EMPLOYMENT EFFECTS 
OF THE MINIMUM WAGE

In the textbook labor-market model, wages and employ­
ment are jointly determined by supply and demand. It is 
therefore difficult to interpret coefficients estimated for a re­
gression of the form

= ;3n-|-/SiAyv,+n,, (1)

where and Awi are industry-level changes in employment 
and wages. Employment is related to wages, but any changes 
in employment are the result of shifts in the supply curve or 
the demand curve (or both), and Regression (1) does not 
distinguish between these movements.

Equation (1) can be interpreted as a demand curve if there 
is some exogenously generated variation in wage changes 
faced by firms across industries. One such exogenous shock 
is the minimum wage increase in California. If labor markets 
are competitive, industry wage changes that result from the 
minimum wage increase should induce movements along the 
demand curve for labor. We assume that this relationship 
between industry wage changes and employment growth can 
be represented by Equation (I), where we let e be the log of 
employment and w be the log of the wage, so that Ae and 
Aw arc the approximate percent changes in employment and 
wages, respectively.

In particular, suppose that in California

Ae^^tt, + ai+ + u^. (2)

where the subscript ci indicates industry / in California. Note 
that in (2) the observed percent change in employment in 
industry i is the result not only of changes in the wage in the 
industry but also of California-specific and industry-specific 
shocks to the demand schedule, ct^ and a„ respectively.

If for the United States as a whole a similar demand curve 
pertains,

Ae,,,./= q:„-l-a,-I-AAw„_,--I-ii„,, (3)

we can subtract (3) from (2), giving

(Ae, - Ae„)i = A) + /?i (Aw, - Aw„), + u,, (4)

where = a,. - and «,■ -
We estimate Equation (4) using data from the CBP for 

the time period March 1988 to March 1989. Given that 
the minimum wage increased in California in July 1988, we 
would expect that much of the be tween-industry variation in 
wage growth in California relative to the rest of the country 
would be exogenously induced—that is, would be the result 
of the policy change.

Even though there is exogenously induced wage varia­
tion due to a minimum wage change, one might still be con­
cerned that our estimated demand equation would be subject 
to simultaneous equation bias because industry employment 
changes arc still influenced by both supply and demand. For­
tunately, there is a natural way of dealing with this issue. For 
a lime period when the minimum wage changes, some ponion 
of the exogenous change in wages in California’s industries 
relative to the United States, Aw„ - Aw„.,-, may be system­
atically related to industry characteristics within California. 
These characteristics can then serve as instrumental variables 
(IV’s). First, the wage increase within an industry will typ­
ically be negatively correlated with the initial wage level of 
the industry. That is, when the minimum wage changes be­
tween periods t - 1 and r, wc would expect the industry wage 
changes to be largest in industries that in period t - 2 had 
low wages. Second, because smaller firms may have higher 
noncompliance rates (Ashcnfelier and Smith 1979), indus­
tries with small firms will, all else being equal, tend to have 
smaller industry wage increases due to an increase in ihc 
wage floor. .Alternatively, suppose that the variance in wages 
is larger in large firms. This means that, having conditioned 
on the mean, industries with large firms will tend to have 
a higher fraction of workers receiving wages near or at the 
minimum. In either of these cases, industry wage changes 
due to a minimum wage increase will be positively corre­
lated with industry firm size (having conditioned on average 
industry wages).

More specifically, in estimating f4) we use two-stage least 
squares (2SLS) wuh instruments, the log of the California 
industry mean wage for year f - 2, and h, the log of mean 
firm size in the industry for the year t - 2. Thus for the 
1988-1989 equation the instruments arc taken from the year 
1987. There are predetermined variables that are likely to be
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Table 4. Regression Results lor Dependent VSriaO/e fASa -
1985-1986 1986-1987 1987-1988 1988-1989

OLS
(1)

IV
(2)

OLS
(3)

IV

w
OLS
(5)

IV
(€)

OLS IV
(S)

Intercept

Coefficient on 
(AWc-AIV^,) 

n

.010
(.008)

-.361*
(.123)

50
.13

.003
(.013)

-.945
(.723)

50
.01

-.010
(.008)

-.317
(.154)

50
.06

-.017
(.035)
3.870

(4.935)
50
-.01

.010
(.009)

-.092
(.146)

51
-.01

-.000
(.020)

-1.605
(.909)

51
.04

.028- .027*
(.005) (.005)

-.902* -.879‘
(.084) (.133)

53 53
69 .45

NOTC; AJI i*gr«iJionj w*(gW«d By emclcrymenl in inBujtry I in Camornm in year f - 2. Ai'/mpio«e sisnaart arers are given in 
parantfieses (•insicaias sig. < .01). For ih« IV eaiimawe. me Insimmemc are log mean wage ina log average (Inn aaa in influauy I In 
veer f - 2. For 1935-196G and 1986-1987 mree Indoalry calegorlea are mlaamg and for 1987-19B9 (wo Indualry ealegortea ore nuaalng. 
TBe omploymeni o< tneee raiEeing Induairtee ie leas ilisn 214 of loal retail Inouairy employment In 198*.

correlated with the wage change induced by the increase in 
the mandated minimum wages.

Ordinary least squares (OLS) and IV estimates of Equa­
tion (4) are presented in Tables 4 and 5. These results were 
produced using data for 3-4-digii industries within the retail 
trade sector. In Table 4, a weighted regression procedure is 
used, with weights given by California's employment in the 
3-4-digit industry for the year t - 2. Table 5 provides an- 
weighced results that indicate that the results are not sensitive 
to the weighting scheme employed. We were not able to in­
clude all 3-4-digit retail trade industries in our regressions 
because there was some shuffling of the SIC codes between 
1987 and 1988. Fortunately, though, industries we did in­
clude represent 97.8% of total employment in retail trade.

As a simple specification test, we estimated Equation (4) 
for the time frame of interest. 1988-1989 and also for several 
other years when the minimum wage laws did not change. 
Consider first the OLS estimates, presented in the odd num­
bered columns of Tables 4 and 5. As expected, for the years 
1985-1986, 1986-1987, and 1987-1988, the regression re­
sults show little of interest; few coefficients are significantly 
different from 0, and the typical value of the ff* is low. For 
1988-1989, however, a different picture emerges: In those 
retail trade industries Tn which the wages increased most 
rapidly, relative employment declined.

Our OLS estimates of the elasticity of demand for labor 
in retail trade are in the -.8 to -.9 range. By way of com­
parison. Coterill’s (1975) estimates of wage elasticities for 
various retail trade industries for years between 1948 and 
1963 were generally between —.4 and —1.1, and Zuclccris

(1973) estimates of the elasticity of demand in the U.S. low- 
wage manufacturing sector were close to —1.0. It is worth 
mentioning that the wage change on the right side of our 
demand equation is not the change in the minimum wage. 
Rather, it is the change in average wage cost per worker, 
which is considerably smaller; the absolute value of the elas­
ticity of employment with respect to the minimum wage itself 
is obviously much smaller than .9.

The results we present accord with standard theory and 
appear to fall in the general range of previous estimates. We 
cannot, however, ignore the possibility that the negative elas­
ticity we estimate using OLS is due to the way we have at­
tempted to deal with shortcomings in our data. In particular, 
we do not have in our data set the actual wages firms are pay­
ing. Instead the “wage” we use is the average pay per worker, 
calculated as average weekly payroll during the quarter di­
vided by employment in the last week of the quarter. That is. 
for any particular industry, we use as our measured log wage 
in time i, k- = ln(P,/£,"’) = p, - e”. To sec the implication 
of this, consider an industry in which the '‘true” wage is con­
stant during the quarter, but our measure of log employment 
for the last week of the quaner, <*, varies randomly around 
its mean, e,. In panicular, suppose that ej* = e, -f- v„ where 
V, is the percentage deviation in our measure of employment 
from its “true” quarterly mean e,. (This random variation 
could be due to employment fluctuations within an industry 
during the quarter or could be due to measurement error.) In 
this case, our measure of the log wage for time r. 
also be error ridden because wj* = p, — = w, — v,. This
in turn implies that, for each of the industries in our data.

Table S. Regression Results (Unweighted) for Dependent Variable (Aa. - As.,)

1985-1986 1986-1987 1937-1988 TSS8-7959

OLS IV OLS IV OLS IV OLS IV
(1) (2) <3) (4) (S) (6) (7) (8)

Intercept .001 .049 .065 -.089 -.009 -.034 .031* .029*
(.019) (.059) (.058) (.205) (.021) (.040) (.007) (.009)

Coefficient on -.117 1.076 -.365 6.600 -.276 .379 - B25- -.898"
fAWs-A//uj) (.136) (1.332) (.611) (7.075) (.207) (.837) (.115) (.391)

n 51 51 51 51 53 53 53 S3

-.01 -.01 -.01 -.01 .01 -.02 .49 .08

NOTt* Asymptotic •tanoaro arrore are g^en in paranmasea (•ind;caias sig. < .01 and •• Indicates alg. < .05). Per rha IV Mt/rnawa.
iho jWumama ar» log moan wag* and log avarago firm s>ze in industry t in yoar r - 2, For iSfiS-iSW «nd 198^1907. rv»o Induetry
catagorlos ara mtssing. ThQ amploymoni thasa missing Indualriaa io 1 d lo(8l retail induBtry amoloymanl m 19S8.
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= Ae, 4- Avj and Aw" = Aw, - Av;. Even without 
simultajicity bias, a consequence of this particular form of 
measurement error is inconsistency in the OLS estimator 
from Equation (4). Specifically,

plim(^i) ±__1+r 1+r’

where r is the ratio, var(Av,; - Av„)/var(Aw^ - Aw„). If 
the true parameter is 0, then the probability limit of our 
estimator goes to -1 as r gets big—for example, if mea­
sured wage changes arc all noise. This is troubling in our 
context because our estimated elasticity of labor demand for 
California’s retail trade industry is indeed not so far from -1.

Having made this point, we believe that there are two im­
portant pieces of evidence that argue against its importance 
to our analysis. First, we note that if the “division bias” de­
scribed in the preceding paragraph is serious, it will induce a 
negative correlation between wage and employment changes 
for all years, not just years when the minimum wage changes. 
Equation (5) implies that the built-in-negative correlation be­
tween measured employment and wage changes is likely to 
be more severe in years when the minimum wage remains 
constant because a minimum wage increase is a source of 
true variation in relative wages. As in clear from Tables 4 
and 5. however, there is little systematic relationship between 
observed wage and employment growth in years when the 
minimum wage is unchanged.

Second, and more importantly, the IV estimates of the 
wage elasticity [in column (8) of Tables 4 and 5] are very 
similar to OLS counterparts. As discussed previously, we 
use as instruments, w,-, the log of the California industry mean 
wage for year t — 2, and s,, the log of mean firm size in the 
industry for the year r - 2. This industry log mean wage is 
the log of pay per employee, and log firm size is the log of 
number of employees per firm, both of which were calculated 
from the yearly averages reponed by the Bureau of Labor 
Statistics (BLS). We use vv, and I, for year t - 2 instead of 
year r - 1 because of concern over the possibility that there 
may be measurement error that would be common to both 
the CBP and BLS data. (Such error would mean that our 
instruments would be correlated automatically with Aw„ but 
also with the error term of our OLS equation, because that 
error term may include components due to mismeasurement 
of the employment variables.)

For the IV approach to be consistent, we not only need 
our instruments to be correlated with (Aw, - Aw„),-. as they 
clearly are, but the instruments must also be orthogonal to the 
error term in our regression equation (4). Because the model 
is overidentified (i.e., because we use two instruments, not 
one), we can implement a conventional 2SLS overidentifi- 
cation test. Let bn and 1), be the parameter estimates of (4) 
using 2SLS. Then the proposed test statistic, based on the 
Lagrange multiplier principle, is where n is sample size 
and is the uncentcred ff* in the regression of the residuals

= (Ae„ - Ae„), — bn - b, (Aw, - Aw„),- on w, and J,. 
This test statistic has an asymptotic distribution chi-squared 
with 1 df. In our case the calculated test statistic was found

to be .25; quite clearly we cannot reject the overidentification 
restriction.

For a subset of industries we can construct instruments 
from an alternative data source—the CPS—as a means of 
evaluating the robustness of our approach. Our reason for 
finding new instruments is due to the concern about mea­
surement enor, as outlined previously. A potential problem 
is that we take our instruments w, and 1/ from the BLS, which 
in principle draws its data from the same sources as the CBP 
data used in the regressions. Thus, if there is serial coirela- 
cion in the measurement error (i.e., if the errors in reponed 
industry employment in 1988-1989 are correlated with errors 
in reported employment from 1987), there is a possibility that 
these instruments are cotielated with the dependent variable 
through this mechanism. CPS-based instruments, however, 
should be free of such correlations.

lb construct appropriate instruments, we first calculate the 
mean wage for each industry, but now using individual-level 
data 'from the CPS rather than pay per person from the BLS. In 
principle, we might have calculated the mean industry wages, 
Wi, using 1988 data. Because CPS samples of workers within 
specific retail trade industries in California are small, we used 
CPS outgoing rotation group files from January 1984 to June 
1988. There are 33 retail trade industries reponed in the CPS, 
of which we matched 25 with the 1987 SIC codes for the CBP. 
Wc did not match all of the categories because in a few cases 
there were changes in the SIC codes between 1987 and 1988 
and because we did not construa the instruments for any 
industry for which we had fewer than 20 CPS observations. 
In all, we used .5,114 of the 5,205 available observations on 
retail trade employees m our CPS sample in constructing 
instruments. For the individuals in our sample, the "hourly 
wage" is simply the reported hourly wage, or, when this is 
unavailable, the reponed weekly earnings divided by reponed 
usual weekly hours. We find that CPS industry mean wages 
constructed in this fashion arc highly correlated with BLS 
pay per person; the correlation coefficient is .97.

Next we calculate a new firm size variable by dividing the 
BLS industry payroll by the industry mean wage calculated 
from the CPS. This gives us a measure of industry employ­
ment (in hours) that does not rdy on the possibly error-ridden 
industry employment figures reported by the BLS. We divide 
this latter figure by the number of finns in the industry, which 
then gives us a measure of firm size in the industry. We find 
that per-firm industry employment measured in this fashion 
is highly correlated with employment per firm as given by 
the BLS; the correlation coefficient of the two variables is 
over .99.

Finally, we construct a new instrument using the CPS— 
the fraction of the labor force in retail trade industries in 
California that was directly “affected” by the minimum wage. 
This variable, F,, is the fraction of workers in industry t who. 
prior to the minimum wage increase, earned wages at or above 
53.35 but less than 54.25. We define a worker as “affected” 
if the nominal hourly wage is equal CO or greater than $3.35 
but less than $4.25 in real terms, using June 1988 as the base 
and using the Consumer Price Index to adjust to real terms.



ISO Journal of Business & Economic Statisocs, April 1395

Tatia S. Regression Results Using Alternative Instruments 
1988-1989 for Dependent Veriatle (Ae^ - A«„;

Table 7. Reduced-Fonn Regression Results: 
CPS Matched Industry 1988-1989

OLS
(V

IV
(2)

IV
(3)

IV
W

Intercept .027- .030* .030* .029*
(.006) (.006) (.006) (.006) 

Coefficient on -.869* -.946* -.962* -.916*
(AWc-AlV„) (.113) (.142) (.146) (.137)

n 25 25 25 25
^ .71 .64 .64 .64

NOTE: All r»jf»*e'on» ir» w»lghl»d by •mpt^moni In IndusUy / In CjlKotrin in 1BS7
A*ympi«lo Btanflira nrrars afu gwer w pareninee*! ("indieawB tig. For w iv
aelbnawa. iha inauuirants are (2) log moan wage and log average Arm piu calculaled Irom
me BLS, (31 k>e mean wage calcuUlad fnan me CPS and log avataga nmi aba eaimiaied
tram ma CPS and me BLS. (4) log ol me fraolon of «0(iws below minimum wage and log
average dim aba miimalad from me CP9 and me BL3.

The "total" number of workers is just the number whose 
wages are at the minimum or above. For each industry we 
calculate f„ the ratio of "affected" to “total." Overall, we 
(ind that using our dednition for "fraction affected,” about 
2S% of California’s workers in retail trade were affected by 
the minimum wage increase.

In Table 6 we present 6rst the OLS estimates of Equa­
tion (4) for the 25 observations for which we were able to 
construa the CPS-based instruments. The estimates reported 
as rv(2) use w, and as calculated from the BLS as instru­
ment (as in Table 4. but now with the smaller sample). IV (3) 
shows the results of using the instruments w, and ?,•. but now 
calculated from the CPS, not the BLS. IV(4) is similar to 
rV(3) but rqjlaces wi with the log of F,-. In each regression 
we used a weighted procedure as described previously. The 
test statistic for the Lagrange multiplier test of the overiden­
tifying restrictions for the three IV procedures (2), (3), and 
(4) reponed in Table 5 are .17, .25, and 1.82, respectively. In 
none of the cases do we reject the restrictions.

Results in Table 6 are quite similar to those presented in 
Tables 4 and 5. In particular, these estimates show that, within 
retail trade, cross-indusuy variation in wage changes induced 
by the minimum wage increase is negatively correlated with 
industry employment changes.

Another way of seeing how the minimum wage change 
affected industry wages and employment for the 1988-1989 
period is to look at the reduced-form equations underlying 
our iv procedures. These are presented in Thble 7. Columns 
(1) and (2) show regressions in which (Avv^ — Aw„,) is the 
dependent variable. In column (1) the wage-change equation 
shows the expected negative coefficient on the mean hourly 
wage of workers in the industry (as calculated from the CPS), 
and also apositivc coefficient on mean firm size in the indus­
try (as calculated using wages from the CPS and total payroll 
from the BLS). As discussed previously, this latter outcome 
would be expeaed if small firms have lower rates of compli­
ance to minimum wage laws, or if the variance of wages is 
typically higher in large firms than in small firms that pay the 
same average wage. Similarly, column (2) shows a positive 
coefficient for ln(F,) and a positive coefficient for J,.

Columns (3) and (4) give reduced-form estimates for an 
equation specifying (ACj — Ae„) as the dependent variable.

Dependent variable 
(AWc-AWua)

Dependent varfabte 
('Afle —

(V (2) (3)

Intercept .072 -.031 .027 .093*
(.036) (.010) (.038) (.021)

W, -.080* — .060" — ■

(.020) (.020)
HF,) — .029* — -.017“

(.006) (.007)
Si .028- .023* -.032* -.031*

(.005) (.005) (.006) (.005)

n 23 25 25 25

.59 .66 .67 .58

NOTE; All regrajilo™ sra walghtwl aniployni»i’t I" mauJiiy i in Calllomla in y«ar 1M7.
Asympwtib jurdbrt birors m glrar h paranffnxi* (■ hdlcatM *ig. <.01 ind ■* indiates
Jig. < 05). T(i« inpiruiTNnbi are log mean mgs ealculaiad from me CPS ana teg ausmga
(Irm Bba eertmaad from in* CPS and BLS for (1) and (31 ana leg of in» tracllen of wonrera
below minimum wage and log average (m liu BSifmelad from Ihe CPS and me BLS for (2)
and (4),

These show that, having conditioned on finn size in the in­
dustry, employment growth over this period was most rapid 
in industries with higher initial wages. Similarly, we find 
the anticipated negative coefficient on the measure of an in­
dustry’s workers having initial wages lower than the new 
minimum wage.

3. INTERCOUNTY EMPLOYMENT EFFECTS OF
THE MINIMUM WAGE

Wc turn next to an altemaiive way of looking for the effect 
of the minimum wage increase on reuil trade employment 
in California. Prior to the 1988 minimum wage increase 
there was substantial variation across California’s counties 
in wages workers earned in the retail trade industry. As in 
Section 2, our argument is that the legislated change in the 
minimum wage induced exogenous variation in wages and 
this variation can be exploited to estimate the demand curve 
for labor in a low-wage seaor. One reason for examining 
county data instead of industry data is that this procedure 
relies on an alternative source of variation and thus provides 
an opportunity for examining robustness of the results of 
the industry-level analysis. Another advantage of the county 
analysis is that in estimating the demand curve we can con­
dition our labor-demand equation on county-level retail sales 
trends, estimated using salcs-tax dau.

The central idea is to treat the demand for labor in a county 
os a derived demand function—dependent on the county de­
mand for "output” in the retail trade industry. Consider San 
Francisco and Sutter Counties, for instance. San Francisco 
County in the first quarter of 1988 had the highest average 
vvages in retail trade of any county in California. Here the 
average wage grew by only 1.7% from the first quarter of 
1988 to first quarter of 1989. suggesting that the minimum 
wage increase had little bite. County retail trade employment 
grew rapidly, by 8.0%. In contrast, Sutter County, an initially 
lower-wage county, had a 9.2% increase in average retail trade 
wages and a change in retail trade employment of —2.1%. 
That the employment trends may have been influenced by
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the wage trends in this case is made more plausible when we 
note that these counties had comparable strength in retail sales 
growth from the 12 months preceding the minimum wage 
increase to the subsequent 12-month period; Sutler County 
taxable sales increased by 7.2%, while San Francisco County 
taxable sales increased by 6.9%.

In more formal terms, suppose that growth in demand for 
retail trade services in county j, A In Yj, is determined by sec­
ular local economic trends, which in turn are largely unrelated 
to income of workers in retail trade. Suppose funher that pro­
duction in retail trade enmils a constant elasticity of substitu­
tion production process. Then, as discussed by Hammermesh 
(1993), the derived demand frmetion for labor can be 
written

AIn£; = Oo-l-<TAlnWy-fa,Alny;. (6)

where tr is the elasticity of substitution between the services 
of capital and labor and O) is a parameter that equals 1 under 
constant returns to scale. We use this specification as the 
basis of the regressions presented later.

Wc do not directly observe the variable A In Yj for our 
counties, but we do not have measures of a closely related 
variable—the percent change in retail sales in the county, 
Ar; = Ain/?;. Wc thus specify and estimate a regression of 
the form

Atj = ffo + aiAfV; -I- ojAr; + Uj, (7)

where Ac; is the percent change in the county’s retail sector 
employment, Aw; is the percent wage change, and Ar^ is our. 
measure of retail output growth.

Estimates of Equation (7) will of course be nonsensical 
in a typical year when there is no change in the nninimum. 
Employment changes depend in general on local supply and 
demand, and any conrelation between the wage change and 
employment change is the result of the interaction of these 
two. For a year when there is a mandated increase in the 
minimum wage, though, we have exogenously induced cross- 
county variation in die wage growth. For such a time period 
wc can estimate our derived demand equation. As discussed 
in Section 2. we will want to use instruments for Aw^ in 
estimating (7); appropriate instruments are vi^, the average 
wage in the county, and 5;, the average linn size.

Table 8 presents estimates of the key Equation (7) for the 
years 1985-1986, 1986-1987, 1987-1988, and 1988-1989. 
As in our industry regressions, data on retail trade employ­
ment and pay per person are from the CBP and are from 
March of y ear f -1 lo March of year f. For our measure of re­
tail sales growth, Ar;, we use August-to-August county retail 
trade data based on ^es-tax information from the California 
State Board of Equalization. For example, in 1985-1986 re­
gression, we use the percent change in taxable retail sales in 
the county from the 12^month period. August 1984 through 
August 1985, to August 1985 through August 1986. As in­
struments in the regression for years / - 1 to r, we use average 
wages and linn size for the year r - 2. as catculaied from the 
CBP data. (We do not take our instruments from the BLS in 
this case, because these data are not tabulated at the county 
level.) CBP data were available to us for all but one (the 
smallest) of the 58 counties in California.

The results for 1985-1986, 1986-1987, and 1987-1988 
are as anticipated: IV estimates of the coefficient on Aw; 
are not significantly different from 0. Results are strikingly 
different for 1988-1989. Having conditioned on retail sales 
growth, we find a strong negative correlation between county 
wage changes and employment changes.

Because the regressions we present are weighted by the 
retail employment m the county (for year f — 2), readers may 
wonder about the extent to which the results are being driven 
by a few large counties. If we use unweighted 2SLS instead, 
though, we find qualiutivcly similar results for 1988-1989. 
Finally, using the Lagrange multiplier test for overidentifica­
tion, wc find thatn/?^ = .006. Given that this test statistic is 
asymptotically distributed chi-squared with 1 df, wc clearly 
cannot reject our specification.

Reduced-form estimates for equations underlying our 
2SLS procedure arc presented in Table 9. Estimates in the 
second column show a positive correlation between county 
employment growth and county growth in retail sales. Fur­
thermore, having conditioned on the change in retail sales, 
we find that employment growth is slowest in counties with 
low initial average wages and large average firm sizes.

We thus find that California’s 1988 minimum wage in­
crease looks nearly the same from two different angles: In 
Section 2, we show that in retail trade industries in which the

Table 8. Regression Results lor Dependent Variable: As in County J
1985-1986 1986-1987 1987-19B8 1988-1989

OLS IV OLS IV OLS IV OLS IV
(1) (2) (3) W (5) (e> (7) (B)

Intercept .022 .037 .000 -.037 -.003 -.001 .017 ,017
(.006) (.019) (.009) (.031) (.012) (.014) (.008) (.012)

Coefficiant -.039 1.840 .028 1.661 -.016 -.114 -.735* -.734*
on AW; (.118) (1.576) (.162) (1.22S) (.111) (.360) (.103) (.221)

Coefficient .60S* -.122 .734* 1 042* .461- .472' .689* ,689’
on A/j (.121) (.666) (.134) (.294) (.160) (.165) (.093) (.106)

n 57 57 57 57 57 57 57 57

.32 .07 .37 .18 .10 .10 .59 .42

NOTE: AJ r«9n*isionc ar« weighted by Qrrplo^erit In uunty / in year f > 2. Asymptotic sfanda/d srror: jjv given in psrerKheeea 
(■indteatee elg. For ihe IV esdmaiea. me instrumpnia are tog mean wage and log avongo firm stza )n county/ in year f - 2,
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TSWa 9. Reduced-Form Regression Results: 
County Analysis 1988-1969

Dependent variable Dependent vgrieble
AIV in county j Die In county J

Intercept .046 .001
(.04A) (.049)

Wi -.111' ,078“
(.030) (.034)

Sj .051* -.043”
(.018) (.021)

Ary .057 .635*
(.120) (.136)

n 57 57

.24 27

NOTE: All l•gf«3slor^ Are w«tghlea by »mpl(VTi»ni >" county / in y»if 1987. AJytnplotlc
XandarP airom am flK«n in p»/an(h«M8 ('Indleales lip. <.01 and " iodioalM sip. <.05),
Th« InjtrumAMs ar« log m»»n *«g». ksg ««r»g* firm tin, and changa ulat «i county /
Inyaar 19B7.

wage grew rapidly in California as a result of the increase in 
the minimum wage, employment was adversely affected. In 
this section, we find that in counties where retail trade wages 
increased due to the minimum wage boost, county employ­
ment growth in retail trade was tempered. Moreover, our 
IV estimate based on county-level data [see column (8) of 
Table 8] suggests an employment elasticity, -.7. not greatly 
different from the elasticities presented in Section 2.

4, CONCLUSION
One of the most direct and compelling applications of con­

ventional theory to public policy is the prediction that an 
increase in the minimum wage reduces employment in com­
petitive markets.

Because California’s large July 1988 minimum wage in­
crease represents an excellent opportunity to empirically 
evaluate the effects of minimum wages and because of Card’s 
(1992a) findings regarding this minimum wage increase, we 
have undertaken a further investigation of the effects of the 
minimum wage increase in the low-wage retail trade indus­
try. We first show that tfie increase in wages in California’s 
retail trade (fitim the first quaner of 1988 to the first quarter 
of 1989) was more than two full percentage points higher 
than for the rest of the United States, due. we believe, to the 
increase in California’s minimum wage. We then show that 
within industries in retail trade there is a strong negative cor­
relation between the relative wage changes and employment 
growth, rv estimates suggest an elasticity of employment 
with respect to wages in the neighborhood of — 9. We also 
explore the effect of the minimum wage increase by exam­
ining intcrcounty variation in the wage change in retail trade 
and the corresponding employment change. Again we find a 
strong negative correlation, with a wage elasticity for retail 
trade employment of about —.7.

These results appear to differ from some recently pub­
lished work. /Vs we mention in the introduction, a series of 
careful empirical studies have documented cases in which 
minimum wage increases have not resulted in reduced em­
ployment. There is also a growing theoretical literature pro­
viding explanations for such outcomes [including Burdett 
and Mortenson (in press), Lang and Dickens (1992), and

Rebitzer and Taylor (in press)]. Still, our reading of the 1988 
increase in California’s minimum wage supports the more 
conventional view about the effects of the minimum wage 
for a very large sector of low-wage employment, retail trade. 
Indeed, we are in the fortunate position of having found two 
natural ways of evaluating the effect of a minimum wage in­
crease. and both appear to reject the null hypothesis that the 
minimum wage increase had no effect on employment.
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HOUSEHOLD DATA
ANNUAL AVERAGES

Table 44. Wage and salary workers paid hourly rates with earnings at or below the prevailing Federai minimum wage by
selected characteristics

(Numbers in thousands)

1999

Workers paid hourly rates

Characteristic

Total

Below
prevailing
Federal

minimum
wage

At
prevailing
Federal

minimum
wage

Total at or below prevailing Federal
minimum wage

Number
Percent of
hourly-paid

workers

SEX AND AGE

Total, 16 years and over........................................... 72,306 2,194 1,146 3,340 4.6
16 to 24 years........................................................... 16,636 1,064 632 1,695 10.2
25 years and over.................................................... 55,670 1,130 514 1,644 3.0

Men, 16 years and over............................................ 36,073 768 446 1,214 3.4
16 to 24 years........................................................... 8,556 410 289 699 8.2
25 years and over.................................................... 27,517 358 157 515 1.9

Women, 16 years and over ..................................... 36,233 1,426 700 2,126 5.9
16 to 24 years........................................................... 8,080 654 343 996 12.3
25 years and over.................................................... 28,153 772 357 1,129 4.0

RACE, HISPANIC ORIGIN, AND SEX

White, 16 years and over.......................................... 58,999 1,803 895 2,698 4.6
Men............................................................................. 29,906 602 356 958 32
Women ..................................................................... 29,093 1,200 539 1,740 6.0

Black, 16 years and over.......................................... 10,126 298 217 516 5.1
Men ........................................................................ 4,632 126 74 199 4.3
Women ............................................... 5,494 173 144 316 5.8

Hispanic origin, 16 years and over ......................... 9,402 275 238 513 5.5
Men............................. 5,490 126 105 232 42
Women .............................................................. 3,913 148 133 281 72

FULL- AND PART-TIME STATUS
AND sex'

Full-time workers .............................................. 54,931 948 372 1,320 2.4
Men............................................................................. 30,582 383 169 552 1.8
Women ...................................................................... 24,349 565 203 768 3.2

Part-time workers ...................................................... 17,227 1,238 772 2,011 11.7
Men..................................................................... 5,410 383 276 659 12.2
Women ...................................................................... 11,817 855 496 1,351 11.4

^ The distinction between full- and part-time workers is based on
hours usually worked These data will not sum to totals because full- or
part-time status on the principal job is not identifiable for a small number
of multiple jobholders.

NOTE: The prevailing Federal minimum wage was $5.15 per hour in
1999. Data are for wage and salary workers, excluding the incorporated
self-employed. They refer to a person’s earnings on their sole or
principal job. and pertain only to workers who are paid hourly rates.
Salaried workers and other nonhourly workers are not included. The

presence of workers with hourly earnings below the minimum wage
does not necessarily indicate violations of the Fair Labor Standards Act,
as there are exceptions to the minimum wage provisions of the law. In
addition, some survey respondents might have rounded hourly earnings
to the nearest dollar, and, as a result, reported hourly earnings below
the minimum wage even though they earned the minimum wage or
higher. Detail for the above race and Hispanic-origin groups will not sum
to totals because data for the "other races " group are not presented and
Hispanics are included in both the white and black population groups.
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HOUSEHOLD DATA 
ANNUAL AVERAGES
Table 45. Wage and salary workers paid hourly rates with earnings at or below the prevailing Federal minimum wage by occupation 
and industry

(Numbers in thousands)

1999

Workers paid hourly rates

Occupation and industry Below
prevailing
Federal

minimum
wage

At
prevailing
Federal

minimum
wage

Total at or below prevailing Federal 
minimum wage

Total

Number
Percent of 

hourly-paid workers

OCCUPATION

Managerial and professional specialty .................................. 10,078 91 37 129 1.3
Executive, administrative, and managerial......................................... 4,260 33 17 50 1.2

Professional specialty............................................................................. 5,818 58 21 79 1.4

Technical, sales, and administrative support........................................ 22,763 333 361 694 3.1

Technicians and related support .......................................................... 2,750 17 10 27 1.0
Sales occupations ..................................................................... 7,445 186 231 417 5.6

Administrative support, including clerical............................................ 12,568 130 120 251 2.0

Service occupations ............................................................................ 13,438 1,424 470 1,894 14.1
Private household.................................................................... 425 145 11 156 36.8

Protective senrice.................................................................................... 1,574 19 14 33, 2.1
Service, except private household and protective............................ 11,440 1,260 445 1,705 14.9

Food service workers .......................................................................... 5,451 1,047 253 1,299 23.8

Health service workers ....................................................................... 2,213 52 40 92 4.2

Cleaning and building service workers............................................. 2,370 84 79 163 6.9

Personal service workers .................................................................... 1.406 77 73 150 10.7

Precision production, craft, and repair................................................... 9,781 51 14 64 .7

Operators, fabricators, and laborers...................................................... 14,882 245 198 444 3.0

Machine operators, assemblers, and inspectors.............................. 6,577 75 57 132 2.0

Transportation and material moving occupations............................. 3,567 44 27 71 2.0

Handlers, equipment cleaners, helpers, and laborers..................... 4,737 126 115 241 5.1

Farming, forestry, and fishing ................................................................. 1,364 50 65 114 8.4

INDUSTRY

Private wage and salary workers............................................................ 63,557 2,080 1,028 3,109 4.9

Agriculture .............................................................................................. 1,156 36 54 90 7.8

Nonagriculture industries..................................................................... 62,401 2,045 974 3,019 4.8
Mining........................................................................................... 322 4 2 6 1.9

Construction ........................................................................................ 4,687 42 10 52 1.1

Manufacturing................................................................................ 13,000 98 63 160 12

Durable goods .................................................................................. 8,023 42 21 63 .8

Nondurable goods ....................................................................... 4,976 55 42 97 2.0

Transportation and public utilities.................................................... 4,122 30 22 53 1.3

Transportation .................................................................................. 2,604 25 17 42 1.6

Communication and public utilities............................................... 1,518 5 5 11 .7

Wholesale and retail trade................................................................ 17,859 1,276 540 1,817 10.2

Wholesale trade................................................................................ 2,396 29 15 44 1.9

Retail trade ........................................................................................ 15,463 1,247 525 1,772 11.5

Eating and drinking places ........................................................... 5,209 1,008 268 1,276 24.5

Finance, insurance, and real estate ............................................... 3,001 38 8 47 1.6
Services................................................................................................ 19,410 557 328 885 4.6

Private households...................................................................... 487 152 11 163 33 5
Other senrice industries.................................................................. 18,922 405 317 722 3.8

Personal services, except private households ......................... 1,860 106 47 153 8.2

Entertainment and recreation services...................................... 1,310 67 55 122 9.3

Government workers ........................................................................ 8,749 113 117 231 2.6

Federal ................................................................................................. 1,829 13 9 22 1 2
State .......................................................................................................... 2,124 25 50 75 3.5
Local.......................................................................................................... 4,796 75 58 133 2.8

NOTE; The prevailing Federal minimum wage was $5.15 per hour in 1999. Data 
are lor wage and salary workers, excluding the incorporated self-employed. They refer 
to a person's earnings on their sole or principal job, and pertain only to workers who 
are paid hourly rales. Salaried workers and other nonhourly workers are not included. 
The presence of workers with hourly earnings below the minimum wage does not

necessarily indicate violations of the Fair Labor Standards Act. as there are exceptions 
to the minimum wage provisions of the law. In addition, some survey respondents 
might have rounded hourly earnings to the nearest dollar, and. as a result, reported 
hourly earnings below the minimum wage even though they earned tlie minimum 
wage or higher.

224
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Tablo A-32. Dlslrlbullon of wage and aalary workera paid hourly rales, by
selacled characteriatlcs, annual averagoa 1999

C3
r^n
c:>

I
TO
■03

I
CO
CO

(Numbers In Ihousanda)
ac

!• Cheractanstic

SEX AND AGE
!

Total, le yaate and over
16101^4 years................
laiortSyeara..............
20 to 24 year*.............

25veataR0d o/ar..........
25to64y«ara............

25 to 34 yea-^a..........
3510 44 yaara...........
45 to M years..........

55 yoate and over......
SStoedyaara..........
66 years aoJ over....

Men, li yaera and over.
1610 24 yaart..........

16 to 19 yeate........
2010 24 years........

25 yaara and over....

Total
paid

hoorty
rates

72.306
16.596
6.600

10.036
55,670
48.070
17.051
18.172
12,846
7.600
5,932
1,669

Leu
titan

J4.2S

Women, 16 yem and over ,
16 to 24 years................
1610 10 years..............
20 to 24 years..............

25 years and over.........

36.073
8,558
3.346
5,210

27,517

RACE AND HISPANIC ORIGIN

Whits
Total, 16 years and over..
Man................................
Woman..........................

Black
Total, 16 yaara and over.
Men...............................
Woman.....................

Hispanic origin
Total, 16 yeate and over.
Men...............................
Women .........................

36,233
8,060
8.254
4.626

28,158

56.999
29,906
29,093

10,126
4,532
5,494

9,402
5,490
3,913

Sea lootnolBSal end ot table.

1,047
460
198
262
567
607
240
176

91
60
58
22

34.25

268
138

60
78

150

760
322
130
184
437

.916
232
683

91
42
49

87
37
60

57
34
25
10
22
19
12

3

$4.26
to

$5 14

28
16
11

4
12

29
19
14

41
22
19

94.75

1,090
569
354
215
520
366
145
137
104
134

71
83

453
257
162
95

196

837
312
192
120
324

846
348
498

195
60

115

165
86
99

25
15
8
7

H
6

$5.00 ^95.15

11
7
4
4
4

14
7
4
3
7

921
487
306
182
43T
325
120
120
85

100
ec<
49

632

(il?

S5.1d
(o

$5.64

■ -'ts

'S
55^
278

180

i
195
93

157

, 1.316-XhV

5.65''

"4I
S6.15

to
$6.64

415 
551

. 240.
301 
166
135

1400

1i
Vi
200

3,379
1,473

727
746

1.906
1.607

662
563
382
298
210

89

IS
1,071

>->i:r70P;
343

276,

730
29\
439.

233
110
357

^"1
i4«i 0:-:m

55,
90,

86

74
144

'"1

1,064
685
388
916

?3.338f
1.394

734
660

1.944

1,585

. , : 546
203
343

261

1,97:
2,6'

• J '

•> I0<-

$6.65
to

$7.14

1,286
707
368
339
679

2,093
768
359
407

1,327

2,738
1,080
1.656

489
153

) 338

591
279
311

4.991
1,606

755
1,051
3,165
2,665
1,041

679
645
520
354
166

$7.15
or

more cn
CO

51.649
7,045
1,408

44.605>‘

2,119
908
391
517

1,211

2.872
89B
394
534

1.974

36,978
13,341
14.006
10,731
5.627
4,695

932

3-0'.

27,825
4,083

854
3,229

23,742

23.624 \j,0\Si
2,962

654

3,902 42.500 807.7
1,707
2.225

847
321
528

656
471
965

23,199
19,301

6.889
3,453
3,437 iOZ"?

\5,^Z

5,691 I H i
3,640
2,051 tOlG

.• ■?. 7 • •

c
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Tabu A-32. Distribution of wago and salary workers paid hourly rates, by 
selected characteristics, annual averages 1999

Im
I

IV!
CD

I
.a
CD

(Numbers In thousands) — Continued

S.I/NC^VIJ

i.i!-
iyl.

.W.<

I Characrerioiio

FULL- And part-time status and sex
I

Full-lln^e weikera
ToUb'lSyeare andover...........................
Man..........................................................
Won\en............................................

Part-lime workers
Total, lOyeara and over...........................

Men.......................................................
Woman....................................................

FAT/ILY RELATIONSHIP

i p:-‘, ^

Huabande..... ;.........................
Wtvaa.......................................

^ Woman who malrfelnfsiTiaias . 
Menvrho rhalnlafnTamlll^'....

: f :-

Olbsrpersona In famlies:
'•lef...............................

. Women.........................
.'Allolharman'' ................

AI)olhar woman '............

Total 
paid 

houily 
rata a

54,831
30,582
24,349

17,227
5,410

11,617

17,609
te,998
5,395
1,615

8,842
7,204
8,007
8,638

Leas
than
$4.25

494
168
325

560
119
431

74
233
118

8

117
222

61
188

$4.29

22
12
10

34
15
19

S428
to

$5.14

432
202
230

654
249
405

89
191
77
24

247
275

93
94

$4.75 $5.00

isl
i

$5.15

"S
‘■'3

I
205
248

71
78

79
198
93
20

250
288

97
122

95.18
to

$5.64

fr^^J.195
72I

1.248

ISO
522
261

49

$5.651 
^41

I
I

If

703
695
209
800

562 
1.101 

50i 1 
10^

—»

$6.15
to

$6 64

$6.65
to

$7.14

1,942
826

1,113

1,890, ^ 978

317
775
357

SB

651
635
262
326

3,359
1,635
1,824

1,617
673

1,044

673
1,167

450
111

$7.15
or

more

44.120
25,847
18,273

7,429
1.921
5,508

<1 'i-

8SB
770
477
468

15,588 
12,765 '
9,535 rS^ 
1,448 I'd

4,469
2,921
8,911
4.584

^ I'IV. 

i ><;t

.5,e?.-

ZIZ
cz

CD
CD

• '■ •‘■•.'I •

t The majority N Ihaaa paraons are living alone or with a non-ralallva,
>0 Vahia loo email to dlaplay.

NOTE; Data axcfcrde the Incorporaled sert employed, DalaJI lor the above 
race and Hlsjjanloorioin groups will not sum to totals because data (or the 
'other races* group are not preaanlad and Hepanics are Included In both the 
y/lille and Wach population groupa. Aleo note lhal Iho rfiallncHon balvreen fulF

and part-iltne woikais la baaed on houia usualty v/orked. These data will not 
sum to totals because lull- or pait-llmo elatue on Iho pitncbal |oS Is not 
rdentllleble to: a email number o1 mutllpl* Jobholdere.

SOURCE: O.S. Daparlmant ol Labor. Bureau of Labor Stallallca.
unpublished lebulallons trom Ihe Current PopiAallon Survey. 1999.
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Minimum Wage Laws in the States Page 1 of 18

U.S. DOL^

Minimum Wage Laws in the States

Click on any state or jurisdiction to find out about applicable minimum 
wage laws.

Note: Where Federal and state law have different minimum wage rates, the higher
standard applies.

>:: ■ ^ ■■'■■■■; i., -0.:-

rr;r\

States with minimum wage rates 
higher than the Federal 

States with minimum wage rates 
the same as the Federal

States with no minimum wage 
law

States with minimum wage rates 
lower than the Federal

Minimum Wage and Overtime Premium Pay Standards Applicable to 
Nonsupervisory NONFARM Private Sector Employment 

Under State and Federal Laws 
January 1, 2001

http://www.dol.gov/dol/esa/public/minwage/america.htm 12/29/2000
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ALABAMA Future
Effective

Date

Basic
Minimum

Rate
(per hour)

Premium Pay 
After

Designated Hours 
1

Daily Weekly

No state minimum wage 
law.

ALASKA Future
Effective

Date

Basic
Minimum Rate 

(per hour)

$5.65

Premium Pay After 
Designated Hours *

Daily

8

Weekly

40

Under a voluntary flexible work hour plan approved by the Alaska Department of Labor, 
a 10-hour day, 40-hour workweek may be instituted with premium pay after 10 hours a 
day instead of after 8 hours.

The premium overtime pay requirement on either a daily or weekly basis is not applicable 
to employers of fewer than 4 employees.

In Alaska the minimum wage rate is automatically set at 50 cents above the rate set in the 
Fair Labor Standards Act.

ARIZONA Future
Effective

Date

Basic
Minimum

Rate
(per hour)

Premium Pay 
After

Designated Hours
1

Daily Weekly

No state minimum wage 
law.

http://www.dol.gov/dol/esa/public/minwage/america.htm 12/29/2000
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ARKANSAS

(Applicable to employers of 4 or 
more employees)

Future Basic
Effective Minimum 

Date Rate
(per hour)

5.15

Premium Pay 
After

Designated
Hours 1

Daily Weekly 

N/A 40

The State law excludes from coverage any employment that is subject to the Federal Fair 
Labor Standards Act.

CALIFORNIA Future Basic
Effective Minimum 

Date Rate
(per hour)

01/01/02

$6.25

$6.75

Premium Pay After 

Designated Hours -

Daily Weekly

40
8 7th day: First 8

Over 12 hours (time and
(double half)
time) Over 8 hours

(double time)

Overtime is due after 8 hours per day or 40 hours per week unless an alternative 
workweek of no more than 4 days of 10 hours was established prior to 7/1/99.

Premium pay on 7th day not required for employee whose total weekly work-hours do not 
exceed 30 and whose total hours in any one work day thereof do not exceed 6, in specific 
wage and hour orders.

COLORADO Future
Effective

Date

Basic
Minimum Rate 

(per hour)

$5.15

Premium Pay After 
Designated Hours ^

Daily

12

Weekly

40

http://www.dol.gov/dol/esa/public/minwage/america.htm 12/29/2000
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CONNECTICUT Future Basic Premium Pay After
Effective Minimum Rate Designated Hours - 

(per hour)Date

Daily

01/01/02

$6.40

$6.70

Weekly

40

In restaurants and hotel restaurants, for the 7th consecutive day of work, premium pay is 
required at time and one-half the minimum rate.

The Connecticut minimum wage rate automatically increases to 1/2 of 1 percent above 
the rate set in the Fair Labor Standards Act if the Federal minimum wage rate equals or 
becomes higher than the State minimum.

DELAWARE Future
Effective

Date

Basic
Minimum Rate 

(per hour)

$6.15

Premium Pay After 

Designated Hours -

Daily Weekly

The Delaware minimum wage is automatically replaced with the Federal minimum wage 
rate if it is higher than the State minimum.

DISTRICT OF 
COLUMBIA

Future Basic
Effective Minimum 

Date Rate
(per hour)

$6.15

Premium Pay 
After

Designated Hours 
1

Daily Weekly 

40

In the District of Columbia the rate is automatically set at $1 above the Federal minimum 
wage rate.

FLORIDA Future
Effective

Date

Basic
Minimum

Rate
(per hour)

No state minimum wage

Premium Pay 
After

Designated Hours
1

Daily Weekly

http://www.dol.gov/dol/esa/public/minwage/america.htm 12/29/2000
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law. iyil\ iyu\

GEORGIA Future
Effective

Date

Basic
Minimum

Rate
(per hour)

Premium Pay
After

Designated
Hours -

Daily Weekly

(Applicable to employers of 6 
or more employees) $3.25

The State law excludes from coverage any employment that is subject to the Federal Fair 
Labor Standards Act.

GUAM Future Basic Premium Pay After
Effective

Date
Minimum Rate 

(per hour)

$5.15

Designated Hours *

Daily Weekly

40

The Guam minimum wage law does not contain current dollar minimums. Instead it 
adopts the Federal minimum wage rate by reference.

HAWAII Future
Effective

Date

Basic
Minimum Rate 

(per hour)

$5.25

Premium Pay After 

Designated Hours -

Daily Weekly

40

An employee earning a guaranteed monthly compensation of $1,250 or more is exempt 
from the State minimum wage law.

The State law excludes from coverage any employment that is subject to the Federal Fair 
Labor Standards Act unless the State wage rate is higher than the Federal.

http;//www.dol.gov/dol/esa/public/minwage/america.htm 12/29/2000
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IDAHO Future 
Effective 

Date

Basic
Minimum Rate 

(per hour)

Premium Pay After 

Designated Hours -

$5.15

Daily Weekly

ILLINOIS Future Basic Premium Pay
Effective Minimum After

Date Rate Designated
(per hour) Hours"

Daily Weekly

(Applicable to employers of 4 $5.15 40or more employees) TV/

The Illinois state minimum wage law does not contain current dollar minimums. Instead
the state adopts the Federal minimum wage rate by reference.

INDIANA Future Basic Premium Pay
Effective Minimum After

Date Rate Designated
(per hour) Hours -

Daily Weekly

(Applicable to employers of 2 $5.15 40

The State law excludes from coverage any employment that is subject to the Federal Fair 
Labor Standards Act.

IOWA Future
Effective

Date

Basic
Minimum Rate 

(per hour)

$5.15

Premium Pay After 

Designated Hours -

Daily Weekly

The Iowa minimum wage is automatically replaced with the Federal minimum wage rate 
if it is higher than the State minimum.

http://www.dol.gov/dol/esa/public/minwage/america.htm 12/29/2000
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KANSAS Future
Effective

Date

Basic
Minimum Rate 

(per hour)

$2.65

Premium Pay After 

Designated Hours -

Daily Weekly

46

The State law excludes from coverage any employment that is subject to the Federal Fair 
Labor Standards Act.

KENTUCKY Future
Effective

Date

Basic
Minimum Rate 

(per hour)

$5.15

Premium Pay After 

Designated Hours -

Daily Weekly 

40
7th day

The 7th day overtime law, which is separate from the minimum wage law differs in 
coverage from that in the minimum wage law and requires premium pay for those 
employees who have worked 40 hours in the six previous days.

The Kentucky state minimum wage law does not contain current dollar minimums. 
Instead the state adopts the Federal minimum wage rate by reference.

LOUISIANA

There is no state minimum 
wage law.

Future Basic
Effective Minimum 

Date Rate
(per hour)

N/A

Premium Pay 
After

Designated 

Hours ~

Daily Weekly 

N/A

MAINE Future
Effective

Date

Basic
Minimum Rate 

(per hour)

$5.15

Premium Pay After 
Designated Hours ^

Daily Weekly

40

The Maine minimum wage is automatically replaced with the Federal minimum wage rate 
if it is higher than the State minimum.
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MARYLAND Future
Effective

Date

Basic
Minimum

Rate
(per hour)

Premium Pay 
After

Designated 

Hours -

Daily Weekly

State Law $5.15 40

Baltimore City Ordinance 
(Applicable to employers of 2 $5.15 40

or more)

Under the state minimum wage law, premium pay is required after 48 hours in bowling 
alleys and for residential employees of institutions (other than a hospital) primarily 
engaged in the care of the sick, aged, or mentally ill.

The Maryland state minimum wage law does not contain current dollar minimums. 
Instead the state adopts the Federal minimum wage rate by reference.

MASSACHUSETTS Future Basic Premium Pay After
Effective Minimum Rate Designated Hours- 

Date (per hour)

Daily

$6.75

Weekly

40

The Massachusetts minimum wage rate automatically increases to 10 cents above the rate 
set in the Fair Labor Standards Act if the Federal minimum wage equals or becomes 
higher than the State miminum.

MICHIGAN

(Applicable to employers of 2 or 
more employees)

Future Basic Premium Pay
Effective Minimum After

Date Rate Designated
(per hour) Hours -

Daily Weekly

$5.15 40

The State law excludes from coverage any employment that is subject to the Federal Fair 
Labor Standards Act unless the State wage rate is higher than the Federal.
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MINNESOTA Future Basic Premium Pay
Effective Minimum After

Date Rate Designated
(per hour) Hours -

Daily Weekly

Large employer (enterprise with 
annual receipts of $500,000 or $5.15 48

more)

Small employer (enterprise with
annual receipts of less than $4.90

$500,000)

MISSISSIPPI Future Basic Premium Pay
Effective Minimum After

Date Rate Designated Hours
(per hour) 1

Daily Weekly

No state minimum wage 
law. N/A N/A

MISSOURI Future Basic Premium Pay After
Effective

Date
Minimum Rate 

(per hour)

$5.15

Designated Hours -

Daily Weekly 

40

In addition to the exemption for federally-covered employment, the law exempts, among 
others, employees of a retail or service business with gross annual sales or business done 
of less than $500,000.

Premium pay required after 52 hours in seasonal amusement or recreation businesses.

The Missouri state minimum wage law does not contain current dollar minimums. Instead 
the state adopts the Federal minimum wage rate by reference.

The State law excludes from coverage any employment that is subject to the Federal Fair 
Labor Standards Act.
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MONTANA Future
Effective

Date

Basic
Minimum

Rate
(per hour)

Premium Pay 
After

Designated 

Hours ”

Daily Weekly

State Law $5.15 40

Except businesses with 
gross annual sales of 

$110,000 or less
$4.00

The Montana state minimum wage law does not contain cument dollar minimums. Instead 
the state adopts the Federal minimum wage rate by reference via administrative action.

The State law excludes from coverage any employment that is subject to the Federal Fair 
Labor Standards Act unless the State wage rate is higher than the Federal.

NEBRASKA

(Applicable to employers of 4 or 
more employees)

Future Basic Premium Pay
Effective Minimum After

Date Rate Designated
(per hour) Hours 1

Daily Weekly

$5.15

NEVADA Future
Effective

Date

Basic
Minimum Rate 

(per hour)

$5.15

Premium Pay After 

Designated Hours -

Daily

8

Weekly

40

By mutual employer/employee agreement, a scheduled 10-hour day for 4 days a week 
may be worked without premium pay after 8 hours.

The premium overtime pay requirement on either a daily or weekly basis is not applicable 
to employees who are compensated at not less than one and one-half times the minimum 
rate or to employees of enterprises having a gross annual sales volume of less than 
$250,000.

The Nevada state minimum wage law does not contain cun-ent dollar minimums. Instead

http://www.dol.gov/dol/esa/public/minwage/america.htm 12/29/2000
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the state adopts the Federal minimum wage rate by reference via administrative action.

NEW HAMPSHIRE Future Basic Premium Pay After
Effective Minimum Rate Designated Hours ^ 

Date (per hour)

$5.15

Daily Weekly 

40

The New Hampshire minimum wage is automatically replaced with the Federal minimum 
wage rate if it is higher than the State minimum.

NEW JERSEY Future
Effective

Date

Basic
Minimum Rate 

(per hour)

$5.15

Premium Pay After 

Designated Hours -

Daily Weekly

40

The New Jersey State minimum wage law does not contain cuirent dollar minimums. 
Instead the State adopts the Federal minimum wage rate by reference.

NEW MEXICO Future Basic
Effective Minimum Rate 

Date (per hour)

$4.25

Premium Pay After 
Designated Hours ^

Daily Weekly

40

NEW YORK Future
Effective

Date

Basic
Minimum Rate 

(per hour)

$5.15

Premium Pay After 

Designated Hours ~

Daily Weekly

40

The New York minimum wage is automatically replaced with the Federal minimum wage 
rate if it is higher than the State minimum.
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NORTH CAROLINA Future Basic Premium Pay After
Effective Minimum Rate Designated Hours i 

Date (per hour)

$5.15

Daily Weekly 

40

Premium pay is required after 45 hours a week in seasonal amusements or recreational 
establishments.

The State law excludes from coverage any employment that is subject to the Federal Fair 
Labor Standards Act.

The North Carolina State minimum wage law does not contain current dollar minimums. 
Instead the State adopts the Federal minimum wage rate by reference.

NORTH DAKOTA Future Basic Premium Pay After
Effective Minimum Rate Designated Hours ^ 

Date (per hour)

Daily

$5.15

Weekly

40

OHIO Future
Effective

Date

Basic
Minimum

Rate
(per hour)

Premium Pay 
After

Designated 

Hours -

Daily Weekly

State Law $4.25 40

Except, employers with gross 
annual sales from $150,000 to 

$500,000
$3.35

Except for employers with gross 
annual sales under $150,000 $2.80
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OKLAHOMA

Employers of ten or more full-time 
employees at any one location and 
employers with annual gross sales 

over $100,000 irrespective of 
number of full-time employees.

All other employers.

Future Basic Premium Pay 
Effective Minimum After 

Date Rate Designated
(per hour) Hours 1

Daily Weekly

$5.15

$2.00

The Oklahoma state minimum wage law does not contain cuirent dollar minimums. 
Instead the state adopts the Federal minimum wage rate by reference.

The State law excludes from coverage any employment that is subject to the Federal Fair 
Labor Standards Act.

OREGON Future Basic
Effective Minimum Rate

Date (per hour)

Premium Pay After
Designated Hours "

Daily Weekly

$6.50 40

Premium pay required after 10 hours a day in nonfarm canneries, driers, or packing plants 
and in mills, factories or manufacturing establishments (excluding sawmills, planing 
mills, shingle mills, and logging camps).

PENNSYLVANIA Future Basic
Effective Minimum Rate 

Date (per hour)
Premium Pay After 
Designated Hours ^

Daily Weekly

$5.15 40

The Pennsylvania state minimum wage law does not contain cunent dollar minimums. 
Instead the state adopts the Federal minimum wage rate by reference.
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PUERTO
RICO

Future Basic
Effective Minimum 

Date Rate
(per hour)

$3.61 to 
$5.15

Premium Pay After 

Designated Hours -

Daily Weekly

8 40
And on statutory rest (double

day (double time) time)

Employers covered by the Federal Fair Labor Standards Act (FLSA) are subject only to 
the Federal minimum wage and all applicable regulations. Employers not covered by the 
FLSA will be subject to a minimum wage that is at least 70 percent of the Federal 
minimum wage or the applicable mandatory decree rate, whichever is higher. The 
Secretary of Labor and Human Resources may authorize a rate based on a lower 
percentage for any employer who can show that implementation of the 70-percent rate 
would substantially curtail employment in that business.

RHODE ISLAND Future Basic Premium Pay After
Effective Minimum Rate Designated Hours - 

Date (per hour)

$6.15

Daily Weekly

40

Time and one-half premium pay for work on Sundays and holidays in retail and certain 
other businesses is required under two laws that are separate from the minimum wage 
law.

SOUTH CAROLINA

No state minimum wage 
law.

Future Basic Premium Pay
Effective Minimum After

Date Rate Designated Hours
(per hour) 1

Daily Weekly

N/A N/A
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SOUTH DAKOTA Future Basic Premium Pay After
Effective Minimum Rate Designated Hours - 

Date (per hour)

$5.15

Daily Weekly

TENNESSEE

No state minimum wage 
law.

Future
Effective

Date

Basic
Minimum

Rate
(per hour)

N/A

Premium Pay 
After

Designated Hours 
1

Daily Weekly 

N/A

TEXAS Future
Effective

Date

Basic
Minimum Rate 

(per hour)

$3.35

Premium Pay After 

Designated Hours -

Daily Weekly

The State law excludes from coverage any employment that is subject to the Federal Fair 
Labor Standards Act.

UTAH Future
Effective

Date

Basic
Minimum Rate 

(per hour)

$5.15

Premium Pay After 

Designated Hours -

Daily Weekly

The Utah state minimum wage law does not contain current dollar minimums. Instead the 
state law authorizes the adoption of the Federal minimum wage rate via administrative 
action.

The State law excludes from coverage any employment that is subject to the Federal Fair 
Labor Standards Act.
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VERMONT

(Applicable to employers of two 
or more employees)

Future Basic Premium Pay
Effective Minimum After

Date Rate Designated
(per hour) Hours “

Daily Weekly

$5.75 40

The State overtime pay provision has very limited application because it exempts 
numerous types of establishments, such as retail and service; seasonal 
amusement/recreation; hotels, motels, restaurants; and transportation employees to whom 
the Federal (FLSA) overtime provision does not apply.

The Vermont minimum wage is automatically replaced with the Federal minimum wage 
rate if it is higher than the State minimum.

Future Basic Premium Pay
Effective Minimum After

Date Rate Designated
(per hour) Hours -

Daily Weekly

$5.15

VIRGINIA

(Applicable to employers of 4 
or more employees)

The Virginia state minimum wage law does not contain current dollar minimums. Instead 
the state adopts the Federal minimum wage rate by reference.

The State law excludes from coverage any employment that is subject to the Federal Fair 
Labor Standards Act.

VIRGIN ISLANDS

State law

Except businesses with 
gross annual receipts of 

less than $150,000.

Future Basic
Effective Minimum 

Date Rate
(per hour)

$4.65

$4.30

Premium Pay After 

Designated Hours -

Daily Weekly 

40
8 On 6th and 7th 

consecutive days.
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Implementation of an indexed rate, which was to have started January 1, 1991, has been 
delayed. (The law provides that on January 1, 1991, and each January 1 thereafter, the 
minimum rate is to equal 50 percent of the average private, nonsupervisory, 
nonagricultural hourly wage as determined by the Virgin Islands Wage Board for the 
previous November, rounded to the nearest multiple of 5 cents.)

WASHINGTON Future Basic
Effective Minimum Rate 

Date (per hour)

$6.72

Premium Pay After 

Designated Hours -

Daily Weekly

40

Premium pay not applicable to employees who request compensating time off in lieu of 
premium pay.

Beginning January I, 2001, and annually thereafter, the rate will be adjusted for inflation 
by a calculation using the consumer price index for urban wage earners and clerical 
workers for the prior year.

WEST VIRGINIA

(Applicable to employers of 6 or 
more employees at one location) ‘

Future Basic Premium Pay
Effective Minimum After

Date Rate Designated
(per hour) Hours “

Daily Weekly

$5.15 40

The State law excludes from coverage any employment that is subject to the Federal Fair 
Labor Standards Act.

WISCONSIN Future
Effective

Date

Basic
Minimum Rate 

(per hour)

$5.15

Premium Pay After 

Designated Hours -

Daily Weekly

40
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WYOMING Future
Effective

Date

Basic
Minimum Rate 

(per hour)

$1.60

Premium Pay After 

Designated Hours -

Daily Weekly

1 The overtime premium rate is one and one-half times the employee's regular rate, unless 
otherwise specified.
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A BILL

To amend the Fair Labor Standards Act of 1938 to increase 
the Federal minimum wage.

SECTION 1. SHORT TITLE.

This Act may be cited as the "Fair Minimum Wage Act of 
2001."

SECTION 2. MINIMUM WAGE INCREASE.

(a) WAGE - Paragraph (1) of section 6(a) of the Fair 
Labor Standards Act of 1938 (29 U.S.C. 206(a)(1)) is 
amended to read as follows:

"(1) except as otherwise provided in this section, 
not less than --

(A) $5.65 an hour beginning on March 1,
2001; and

(B) $6.15 an hour beginning on January 1, 
2002; and

(C) $6.65 an hour beginning on January 1, 
2003."

(b) YOUTH WAGE - Paragraph (1) of section 6(g) of the 
Fair Labor Standards Act of 1938 (29 U.S.C. 206(g)(1)) 
is amended to read as follows:

“(1) In lieu of the rate prescribed by subsection 
(a)(1), any employer may pay any employee of such 
employer, during the first 90 consecutive calendar days 
after such employee is initially employed by such 
employer, a wage which is not less than 85 percent of 
the wage prescribed in subsection (a)(1).”

(c) TIP CREDIT - Paragraph (1) of section 3(m) of the 
Fair Labor Standards Act of 1938 (29 U.S.C. 203(m)(l)) 
is amended to read as follows:

“(1) The cash wage paid such employee, which for 
purposes of such determination shall not be less than 
50 percent of the wage prescribed in section 6(a)(1); 
and”

(d) EFFECTIVE DATE - The amendments made by this 
section takes effect on March 1, 2001.

SECTION 3. APPLICABILITY OF THE MINIMUM WAGE TO THE 
COMMONWEALTH OF THE NORTHERN MARIANA ISLANDS.



Pursuant to section 503 of the Covenant to Establish a
Commonwealth of the Northern Mariana Islands in
Political Union with the United States -

(a) Effective on March 1, 2001, the minimum wage
provisions of section 6 of the Fair Labor Standards Act
of 1938 (29 U.S.C. 206), as amended, shall apply to the
Commonwealth of the Northern Mariana Islands except;

(1) the minimum wage rate applicable to the
Commonwealth of the Northern Mariana Islands shall be
$3.35 per hour; and

(2) effective January 1, 2002 and every
January 1 thereafter, the minimum wage rate applicable
to the Commonwealth of the Northern Mariana Islands
shall be raised by thirty cents per hour or the amount
necessary to raise the applicable minimum wage rate to
the wage rate set forth in paragraph (1) of subsection
(a) of section 6 of the Fair Labor Standards Act (29
U.S.C. 206), whichever is less; and

(b) Once the minimum wage rate applicable to the
Commonwealth of the Northern Mariana Islands is equal
to the wage rate set forth in paragraph (1) of
subsection (a) of section 6 of the Fair Labor Standards
Act as amended
(29 U.S.C. 206), the minimum wage rate applicable to
the Commonwealth of the Northern Mariana Islands shall
thereafter be the wage rate set forth in such
paragraph.




