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Ingrid M. Schroeder (for) Assistant Director for Legislative Reference

Kathryn C. Thompson

E-Mail: Kathryn_C._Thompson@omb.eop.gov
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LABOR Draft Bill on Fair Minimum Wage Act of 2001
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DEADLINE:
K

R

In accordance with OMB Circular A-19, OMB requests the views of your agency on the above subject
before advising on its relationship to the program of the President. Please advise us if this item will

affect direct spending or receipts for purposes of the "Pay-As-You-Go" provisions of Title XIll of

the Omnibus Budget Reconciliation Act of 1990.

COMMENTS: Attached is a draft bill (and accompanying document) to raise the Federal minimum wage.

The draft bill is scheduled to be transmitted to the Congress by the President next week. Accordingly,

your expedited response is requested.

DISTRIBUTION LIST

AGENCIES:

25-COMMERCE - Michael A. Levitt - (202) 482-3151
18-Council of Economic Advisers - Liaison Officer - (202) 395-5084

59-INTERIOR - Jane Lyder - (202) 208-4371
61-JUSTICE - Robert Raben - (202) 514-2141

107-Small Business Administration - Jane P. Merkin - (202) 205-6700
118-TREASURY - Richard S. Carro -

EOP:

Martin N. Baily
Gene B. Sperling
Barbara Chow
Larry R. Matlack
Debra J. Bond
Joseph J. Minarik
Patrick Piercey
David Tseng
Sarah Rosen Wartell
Patrick M. Dorton
Karen Tramontano

(202) 622-0650
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LRM ID: KCT1 SUBJECT: LABOR Draft Bill on Fair Minimum Wage Act of 2001

RESPONSE TO
LEGISLATIVE REFERRAL
MEMORANDUM

If your response ta this request for views is short (8.9., concur/no comment), we prefer that you respond by
e-mail or by faxing us this response sheet. If the responss is short and you prefer to call, please call the
branch-wlidae line shown below (NOT the analyst's line) to leave a message with a leglslative assistant.

You may also respond by:

(1) calling the analyst/attorney's direct line (you will be connected to voice mail if the analyst does
not answar); or

(2) sending us a memo or letter
Pleasa include the LRM number shown above, and the subject shown below.

TO: Kathryn C. Thompson Phone: 395-7596 Fax: 395-61438
Office of Management and Budget
Branch-Wide Line (to reach legislative assistant): 395-7362

FROM: (Date)

(Name)

(Agency)

(Telephonae)

The following is the responsa of aur agency to your request for views on the above-captioned subject;

Concur

——

No Objection
No Comment
Soo proposad edits on pages

Other:

FAX RETURN of pages, attached to thls response sheet



DEC-29-2000 13:58 T0:18 - CEA FROM: 458 K THOMPSON P. 4/1

A BILL

To amend the Fair Labor Standards act of 1938 tb increase
the Federal minimum wage.

SECTION 1. SHORT TITLE.

This Act may be cited as the "Fair Minimum Wage Act of
2001."

SECTION 2. MINIMUM WAGE INCREASE.

(a) WAGE - Paragraph (1) of section 6(a) of the Fair
Labor Standards Act of 1938 (29 U.S.C.. 206(a) (1)) 1is
amended to read as follows:

"(1l) except as otherwise provided in this section,
not less than --
(A) $5.65 an hour teginning on March 1,

2001; and

(B) $6.15 an hour keginning on January 1,
2002; and

(C)  $6.65 an hour beginning on January 1,
2003."

(b) YOUTH WAGE - Paragraph (1) of section 6(g) of the
Fair Labor Standards Act of 1938 (29 U.S.C. 206(g) (1))
1s amended to read as follows:

“(1) In lieu of the rate prescribed by subsection
(a) (1), any employer may pay any employee of such
employer, during the first 90 consecutive calendar days
after such employee is initially employed by such
employer, a wage which is not less than 85 percent of
the wage prescribed in subsection (a) (1)."

(c) TIP CREDIT - Paragraph (1) of section 3(m) of the
Falr Labor Standards Act of 1938 (29 U.S.C. 203 (m) (1))
1s amended to read as follows:

“(1) The cash wage paid such employee, which for
purposes of such determination shall not be less than
50 percent of the wage prescribed in section 6(a) (1);
and”

(d) EFFECTIVE DATE - The amendments made by this
gection takes effect on March 1, 2001.

SECTION 3. APPLICABILITY OF THE MINIMUM WAGE TO THE
COMMONWEALTH OF THE NORTHERN MARIANA ISLANDS.
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Pursuant to section 503 of the Covenant to Establish a
Commonwealth of the Northern Mariana Islands in
Pclitical Union with the United States -

(a) Bffective on March 1, 2001, the minimum wage
provisions of section 6 of the Fair Labor Standards Act
of 1938 (2% U.S.C. 206), as amended, shall apply to the
Commonwealth of the Northern Mariana Islands except:

(1) the minimum wage rate applicable to the
Commonwealth of the Northern Mariana Islands shall be
$3.35 per hour; and

(2) effective January 1, 2002 and every
January 1 thereafter, the minimum wage rate applicable
to the Commonwealth of the Northern Mariana Islands
shall be raised by thirty cents per hour or the amount
necessary to raise the applicable minimum wage rate to
the wage rate set forth in paragraph (1) of subsection
(a) of section 6 of the Fair Labor Standards Act (29
U.5.C. 206), whichever is less; and

(b) Once the minimum wage rate applicable to the
Commonwealth of the Northern Mariana Islands is equal
to the wage rate set forth in paragraph (1) of
subsection (a) of section 6 of the Fair Labor Standards
Act as amended
(29 U.S.C. 206), the minimum wage rate applicable to
the Commonwealth of the Northern Mariana Islands shall
thereafter be the wage rate set forth in such
paragraph.
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TO THE CONGRESS OF THE UNITED STATES:

I am pleased to transmit today for immediate consideration and prompt enactment the "Fair
Minimum Wage Act of 2001.” This legislation proposes to raise the Federal minimum wage, [increase
the tip credit, raise the sub-minimum wage, and phase in the Federal minimum wage in the
Commonwealth of the Northern Manana Islands].

The first part of the proposal would amend the Fair Labor Standards Act to increase the
Federal minimum wage by $1.50 an hour, in three $.50 increments, from the current $5.15 an hour to
$6.65 an hour. The first step increase would be effective on March 1, 2001, with the second step
increase effective January 1, 2002, and the third step increase effective on January 1, 2003.

Now is the time to make the minimum wage reflect the Nation’s prosperity. Businesses have
been thriving in this, the longest and strongest economic expansion in our Nation’s history. In the retail
industry, home to many of our minimum wage jobs, profits are up almost 25 percent since 1996 when
we last raised the minimum wage.

But minimum wage workers have not gotten their fair share of this prosperity. Clearly they
need and deserve an increase. More than two-thirds of minimum wage workers are adults. Nearly
two-thirds of minimum wage workers are women, who are often their family’s only breadwinner. They
struggle to house, feed, and clothe their families on less than $11,000 a year. {A dollar an hour raise
adds up to about $2,000 a year. That is five months rent or seven months groceries for a minimum
wage eaming family of four.} [Modify for $1.50?]

The buying power of the minimum wage eroded tremendously during the 1980s, when it was
stuck at $3.35 an hour while prices rose by nearly 40 percent. During those years, minimum wage
workers were on an out-of-control treadmill, falling farther and farther behind. The 1996 minimum
wage increase, coupled with the one we now propose, will restore the real value of the minimum wage
to its {1982} [?] level.

This Administration supported an increase in the Federal minimum wage in the last Congress.

Unfortunately, it did not pass. The modest increase in the minimum wage we are proposing is past due
and any further delay would, in our view, be unconscionable.

[PARAGRAPH ON TIP INCREASE --- TO BE DRAFTED]
[PARAGRAPH ON INCREASE IN SUB-MINIMUM WAGE --- TO BE DRAFTED)

The fourth part of our proposal is an essential part of comprehensive, structural changes that
this Administration believes are urgently needed to address the extremely serious, pervasive and
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stubbornly persistent immigration, labor, and human rights problems in the Northem Manana I[slands.
The Commonwealth’s exemption from the Federal minimum wage was not intended to be permanent.
The Commonwealth has been a territory of the United States since 1986, and has had plenty of time to
bring its wage laws into compliance with Federal standards.

Our proposal would raise the minimum wage in the Northern Mariana Islands on [April 1,
2001], from the current Northern Manana Jslands rate of $3.05 per hour, to $3.65 per hour, and then
to the Federal minimum wage rate in $.30 annual increments. This proposal would be similar to the
minimum wage increase law enacted by the Northern Mariana Islands legislature, but later repealed. It
would prevent workers in the Northern Mariana Islands from getting farther behind on wages.

I urge the Congress to give this legislation prompt and favorable consideration.

TOTAL P.G7
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EXECUTIVE OFFICE OF THE PRESIDENT
OFFICE OF MANAGEMENT AND BUDGET
Washington, D.C. 20503-0001
Friday, December 29, 2000 ey AT
’ U GENT
LEGISLATIVE REFERRAL MEMORANDUM SR
TO: Legislative Liaison Officer - See Distribution below
FROM: Ingrid M. Schroeder (for) Assistant Director for Legislative Referance
OMB CONTACT: Kathryn C. Thompson
E-Mail: Kathryn_C._Thompson@omb.eop.gov
PHONE: (202)395-7596 FAX: (202)395-6148
SUBJECT: LABOR Draft Bill on Fair Minimum Wage Act of 2001
DEADLINE: 10 a.m. Tuesday, January 2, 2001
L -

In accordance with OMB Circular A-19, OMB requests the views of your agency on the above subject
before advising on its relationship to the program of the President. Please advige us If thig Item willl
affect direct spending or receipts for purposes of the "Pay-As-You-Go" provisions of Title Xlll of
the Omnibus Budget Recongiliation Act of 1990,

COMMENTS: Attached is a draft bill (and accompanying document) to raise the Federal minimum wage.
The draft bill is scheduled to be transmitted to the Congress by the President next week. Accordingly,
your expedited response is requested.

DISTRIBUTION LIST

AGENCIES:

25-COMMERCE - Michael A. Levitt - (202) 482-3151

18-Council of Economic Advisers - Liaison Officer - (202) 395-5084
59-INTERIOR - Jane Lyder - (202) 2084371

61-JUSTICE - Robert Raben - (202) 514-2141

107-Small Business Administration - Jane P. Merkin - (202) 205-6700
118-TREASURY - Richard S. Carro - (202) 622-0650

EOP:

Martin N. Baily
Gene B. Sperling
Barbara Chow
Larry R. Matlack
Debra J. Bond
Joseph J. Minarik
Patrick Piercey
David Tseng
Sarah Rosen Wartell
Patrick M. Dorton
Karen Tramontano
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Wililiam H. Samuel
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LRM ID: KCT1 SUBJECT: LABOR Draft Bill on Fair Minimurn Wage Act of 2001
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RESPONSE TO
LEGISLATIVE REFERRAL
MEMORANDUM

If your response to this request for views Is short (e.g.. concur/no comment), we prefer that you raspond by
e-mail or by faxing us this response sheet. If the response is short and you prefer to call, please call the
branch-wide line shown below (NOT the analyst's lina) to leave a message with a legislative assistant.

You may also respond by:

(1) calling the analystattornay’s direct line (you will ba connectad to volce mail if the analyst does
not answer); or

(2) sending us a memo or letter
Please include tho LRM number shown above, and the subject shown below.

TO: Kathryn C. Thompson Phone: 395-7596 Fax: 395-6148
Offlce of Management and Budget
Branch-Wide Line (to reach legislative assistant): 335-7362

FROM: (Date)

{Name)

(Agency)

(Telephone)

The following is the response of our agency to your request for viows on the above-captioned subject:

Concur
STOPPED
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Table 5. Usual weekly earnings of employed wage and salary workers by sex, race, and

All workers #é 2y ‘/’;\-c-v}a-ul.‘
Total Under $100.00 | $150.00 | $200.00 | $250.00 $300.00 | $350.00 | $400.00 | $500.00 | $600.00 $750.00 | $1000.00 | $1000.00 | $1200.00 } $1500.00 | $2000.00
Sex, race, and origin employed | $100.00 to 1o o to 1o to 1o 1o 10 to or 1o to o or
: $149.99 | $199.99 | $249.99 | $299.99 | $349.99 $390.59 | $499.99 | $599.99 | $749.99 | $999.99 more |$1199.99 | $1499.99 | $1999.99] more

Tolal both SEXES ..oovoeeveriimenarenesy .1120.830 L7 4,151 4,424 4914 6.934 7,755 8,663 7414 | 15123 | 12054 | 14723 | 15244 | 19.40 7.024 5353 4,332 2722
Men ... 63 1516 1,556 1,593 2,426 3,085 3.977 3,245 7447 6250 8,508 9.513 | 14,189 4,861 3.817 3,297 2214
Women ..........- . 548 2,6 2.868 3,321 4,508 4.690 4,687 4,170 7.676 5,805 8,216 5,731 5,242 2,163 1.536 1,035 508
While both sexas ... .-} 100,440 3,584 3,700 4,086 5544 5.961 7.007 5747 | 12,346 | 10,018 | 12217 | 12972 | 17.168 6.140 4,760 3,834 2423
White men ... 53,454 1,279 1272 1,329 1970 2364 3.243 2,476 6,063 52712 7.199 8,243 | 12,782 4352 3,465 2,967 1,998
White women 46,955 2,305 2,429 2757 3,674 3597 3,764 3.2n 6.283 4,745 5.018 4,729 4,385 1797 | - 1295 867 425
Black both sexes 14,529 402 505 658 960 1412 1,310 1,304 2,083 1,510 1811 1483 10713 498 293 194 89
Black men ..... 8,725 170 183 195 355 524 553 619 1,045 724 839 814 605 260 162 117 65
Black women ..... 7.804 232 322 464 605 8a7 757 885 1,038 786 873 685 469 238 130 76 25
Black and other both sexas 20,381 567 723 827 1,280 1,793 1,656 1,668 2777 2,037 2,506 2272 2,285 875 593 488 298
Black and other men ...... 9,788 237 284 264 456 700 733 769 1384 977 1.307 1.270 1.408 509 352 330 216
Black and other women ... 10,593 330 440 564 834 1,093 923 a98 1393 1,059 1,199 1,002 857 366 241 168 82

gwuf U,,/v_pl-'fv( W%‘,,Ju—
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Characteristics of minimum wage workers:

first quarter 2000, not seasonally adjusted

|

BLS data on minimum wage earners are derived from the
Current Population Survey (CPS), a nationwide sample survey
of households that includes questions that enabl¢ the
identification of hourly paid workers and their pourly wage
rate. It should be noted that there is not a direct
correlation between hourly paid workers measured' through the
CPS and those persons covered or otherwise nonexempt from
the minimum wage provisions of the Fair Labor Standards Act
(FLSA). 1In addition, the presence of a sizable #umber of
workers with wages below the minimum does not neressarily
indicate violations of the FLSA, as there are NumMerous
exemptions to the minimum wage statutes of the l@w.
Moreover, the particularly large number of workers
concentrated at exactly $5.00 per hour may reflett rounding
by. survey respondents.

Because the estimates of the numbers of minhmum and
subminimum wage workers presented in the accompanying tables
pertain to workers paid at hourlv rates, salaried and other
non-hourly workers are excluded. As such, the actual number
of workers with earnings at or below the prevailing minimum
is undoubtedly understated. Research has shown that a
relatively smaller number and share of salaried workers and
others not paid by the hour have earnings that, when
translated into hourly rates, are at or below the minimum
wage. However, these workers are not included in the
attached tables because of data concerns that arise in
Precisely estimating their number. For further linformation,
see Steven Haugen and Earl Melloxr, "Estimating the number of
minimum wage workers," Monthly Labor Review, January 1950.

Bureau of Labor Statistics, Division of Labor Fdrce
Statistics, April 2000 : !
Phone: 202-691-6378 !

!
1
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Table 14. Distribution of wage and salary workers paid hourly rates, by
selected characteristics, first quarter 1999 averages,

(Numbers In thousands)

not seasonally adjusted

T‘;ﬁ‘ Less $4.26 $5.16 | $5.65 | $6.15 | 8665 | $7.15
Characteristic h‘;u ty | ten | sa2s to $4.75 | $5.00 | $5.15 to to to to or
rales $4.25 $5.14 $5.64 $6.14 $6.64 $7.14 more
SEX AND AGE
Total, 16 years and over ..., 71,465 1,074 54 1,140 26| 7832 121 3307] — 5.735|— 5308 —4835) 59,464 .
1810 24 YBAIS ....v.vvcevereneceren e oo 15,805 484 25 605 17 481 696| 1,897} 2,761 1,335) 1,632 6,369
1610 19 YBAIS vovevvrnreeenerrsreseenirsorsonson, 6,130 223 15 348 10 262 448| 1,270 1,438 595 630] 1,183
2010 24 YOATS .......coovvee e 9,676 261 10 258 8 220 249 626| 1,323 740 1,002 5,207
25 YO8 and OVOr .......c.ceveemrrvrereereerenns 65,358 590 29 535 8 450 5541 1,405 2978| 1,971] 3,204 094

2510 54 YBRIS .ot 47,803 520 29 367 ] 319 452 1,089 24s5| 1{648] 2,721 28620
2510 34 YEAIS ..uvvrveeeriseeeeene s 17,298 241 22 138 5 117 208 433 856 639 1,131 13530
B5 10 44 YBAMS ..o 17,830 183 - 159 - 143 131 442 804 612 956) 14,494
451054 years ....... . vt 12,775 97 7 70 1 59 113 245 816 398 634] 10,595

65 years and over N 7,455 70| - 168 3 131 102 315 521 322 482 5,474
5510 64 YEaTS ..ivvvirenreeeessnseeens s 5,783 1] 92 - 80 49 184 354 227 338| 4,496
65 years and over ................. 1,662 14 - 76 3 51 53 131 167 85 147 978

Men, 16 years and over .......... et 35,378 263 21 466 12 360 448 1,267 2,268 1,281 2,086| 27,287

1610 24 YBAIS ..ovveeeeveeeee e 8,058 138 4 253 6 194 297 839 1,290 653 844| 3,739

1610 19 Years ......cvceerereeenvervrsnrionn, 3,032 571 - 157 - 119 181 568 703 302 azs 738

2010 24 years ...... wee] 5,026 80 4 96 6 75 116 ‘274 587 351 518l 3,001

25 y8aIS BN OVET .vvevevoeeeeneseeesesns o 27,320 126 16 213 6 166 151 428 978 638] 1,222| 23,548

Women, 16 years and over ..,................... 35,787 811 34 674 14 572 802} 2,034| 3,470 2015| 2,769 23,177

1610 24 Years ........eveerevnverersrensnn 7,748 346 21 3s3 12 287 399 1,058{ 1,471 682 787 2,630

16 to 19 years .. 3,099 185 15 191 10 143 267 708 735 293 305 424

2010 24 YBAIS .vvrvverecrre e, 4,650 181 6 162 2 145 132 355 736 389 483 2,208

25 y8ars and OVer .........vecoceeveeereenion, 28,038 465 13 321 2 285 403 976 1,898 1,333 1,982] 20,547

RACE AND HISPANIC ORIGIN

White .

Total, 16 years and over ...................... .| 58,340 931 48 922 23 7621 1,0071 2697| 4,645 2604 3,923 41,584
MBN ..eerrreesnen. . 29,352 193 21 382 g 292 3661 1,074 1,879 1,077 1,763] 22,598
WOIMEN ....omerreriernnrinneeeeresesse s ee s 28,988 738 28 540 14 470 641} 1,622f 2,766 1,527| 2,160] 18,966

Black

Total, 16 years and over .........ueo..een. | 9,732 104 6 180 3 133 231 517 794 510 701 6,688
Men ..o . 4,502 61 - 64 a 47 78 158 280 149 216| 3,495
WOITIBH <.coencvevnrerecnne e sse e e seon 5,230 42 6 17| - B6 153 359 515 361 485| 3,192

See footnotes at end of table.
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Table 14. Distribution of wage and salary workers paid hourly rates, by
selected characteristics, tirst quarter 1999 averages, not seasonally adjusted

(Numbers in thousands) — Continued

ad Less $4.26 $5.16 | $5.65 | $6.15 | $6.65 | $7.15
Characteristic h‘c’,ud than | $4.25 to $4.75 | 85.00 | $5.45 to to to lo or
,a‘esy $4.25 $5.14 $5.64 | $6.14 | $6.64 | 87.14 | more
Hispanlc origin :
o= s--- - Tolal A8 vears and ovar . oo .o, 9,245 76| 7| 224 4 201 230 481| 1,250 629 861| 5,425
5423 42 7 09|  ° TU4T 5T~ 443p - - 188 - 683 —-aptl-. .528] . 3444
3,821 al - 115! - 105 176 283 568 328 335{ 1,981
FULL- AND PART-TIME STATUS AND
SEX
Full-me workers
53,224 495 36 427 9 339 306| 1,082] 2,855 1,884] 3,155| 42,984
29,751 154 21 190 ] 138 142 439] 1,206 833| 1,476] 25,294
23,473 342 15 237 3 201 164 643! 1,649] 1,051] 1,679 17,693
Part-ime workers
Total, 16 y8aIs aNd OVES w.ce.eeceerreernnen, 17,818 574 19 713 16 593 841{ 2,218| 2,874] 1419 1,669| 7,391
Men 5,566 109! -~ 276 6 222 303 827} 1,058 458 583 1,951
Women 12,253 465 19 437 10 a7t 638 1,381 1,816 g61| 1,088] 5,440
FAMILY RELATIONSHIP
Husbands .............. v R 17,795 58 9 114 3 91 61 194 513 368 723| 15,754
WIVES ..ovvirenieiers s seanisssesss s essemscseseses 17,179 260 8 182 2 160 228 568| 1,155 830 1,116] 12,834
Women who maintain families ..........c....... 5,142 152 3 70 6 58 108 269 498 378 453 3,212
Men who maintain families ..........ceuerenes 1,717 - - 27 - 27 29 30 110 - 56 108 1,357
Other persons in families: .
MBI .oorrseseirnii e eee e setemsas s 8,199 108 4 2221 - 167 276 830 1,164 580 790| 4,226
WOIMBN covvvrrrecsecsesensssesesesressassanerns 7,010 243 18 321 4 276 299 ass) 1,201 490 7711 2,778
ATother men 1 ......coevcireeerseeeenersessssnns 7,665 96 7 103 8 74 81 213 481 287 446| 5,950
Allotherwomen 1 .......ccoveceivvveeenreeriereenns 6,456 156 5 102 2 - 78 165 309 618 317 429| 4,355

1 The majority of these persons are living alone or with a non-relative.

~ Data no! avallable.

SOURCE:  U.S. Depariment ot Labor, Bureau of Labor Statistics,
unpublished tatutations from the Current Population Survey, 1899,
NOTE: Data exclude ths incorporated self employed. Detail for the above
race and Hispanic-origin groups will not sum to tolals bscause data for the

‘othar races” group are not presenled and Hispanics ave included in both Lhe
white and black population groups. Also note that the digtinction batvieen full
and pant-ime workers Is based on hours usually worked. These data will not
sum to totals because full or part-time status on the principal job is not
idenlifiable for a srnall number of multiple jobhokders.
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Table 14. Distribution of wage and salary workers paid hourly rates, by .
selected characterlstics, second quarter 1999 averages, nol seasonally adjusted

(Numbers In thousands)

Tt | Less $4.26 $5.16 | $5.65 | $6.15 | $6.65 | $7.15
Characleristic h‘(’m 1 than | §4.25 o $475 | $500 | 85.15 to o to lo or
toas | 425 $5.14 $5.64 | 9614 | $6.64 | $7.14 | more
e e e gEXANDAGE — .4 Lo h
- - - —_ -\
Tolal, 16 Years and GVer ............umwseens. 72,142 1,001 72| 1.185 26| 1.008| 1,004] 3424| s833] 3478 5004 50,932
1B 10 28 YRAIS +.vvoveseneeeseseercarsransssessenennrens 16,841 449 42 558 18 495 624| 1988 2832] 1679] 1,875 6,795
16 1o 19 ysars ... | 6636 190 25 360 9 327 4550 1,257] 1453 B93 755] 1,247
2010 24 YRBIS «.eveeevecevsreecnrersnssrmnssae 10,205 259 17 198 10 167 168 729] 1,379 786 1.420| 5549
25 Y0TS AN OVET ..v.revooeoecvnsnrsosensssereserses 55,301 592 29 627 8 514 470 1,438] 3,000| 1798] 3,218 44,17
2510 54 YBAIS «.rrrvvveeroreessetessesesssssrssnneses 47,851 514 27 474 5 385 ast| 1.130| 2425| 1549] 2695] 38,657
2510 34 YBATS ....vvvveveeseessessnsreenesseeens 16,906 228 " i75 1 147 163 470| 1,023 677| 1,024] 13,134
3540 44 YRAIS .vveveeeeresrrvecersssssresssnrensaonen 18,147 183 12 49| - 124 141 402 896 510] 1,002| 14,852
4510 68 YBAIS .ovvvernnreeeeerereeeseemmereesrens 12,788 103 4 149 5 115 77 258 506 382 669| 10,672
55 yeals NG OVES «......covvvvoeevvsereressssersenens 7,450 68 2 154 2 129 89 309 576 250 523| 5,480
5510 64 YOAIS .....vvvveveesrmsesssensesrissasnnines 5,753 53 2 58| - 51 a7l . 170 321 196 344| 4561
65 years and oVer .......cuiiecernnmsronnaies 1,697 15 - 96 2 76 42 139 254 54 179 918
Men, 16 years and OVer ........oieeen. 36,193 291 36 515 14 422 464 1,286] 2434| 1,400| 2008| 27,760
1610 24 YBAIS ...cvevor e ereeresessomseeesssrsios 134 24 274 12 231 302 858| 1,366 833 %01} 3,966
16 to 19 years ... 53 11 184 8 163 189 560 734 501 380 773
20 to 24 years ...... 81 14 89 4 69 102{ 299 631 332 s20{ 3,193
25 years end over 157 12 241 2 191 162 427\ 1,068 566| 1,108 23,794
Women, 16 yoars and OB ..........cowee.... 35,949 740 36 670 12 588 630| 2,139] 3399| =2078] 3.086| 23,172
16 (0 24 YBASS ....ccvcocvvvtrenercrieir s 8,183 315 18 284 7 264 322 1,128 1,467 846 875 2,829
1610 19 YBAIS «...vovvvvernererseensssesrcniernes 3,240 137 14 176 1 165 256 697 719 392 375 474
20 to 24 years ..., ] 4,943 178 4 108 5 99 66 430 748 454 600| 2356
25 YRArS AN OVET .....oveoveveeresesnsessess e | 27,765 425 17 86 5 324 308| 1,011] 1,032 1,232 =27911| 20,242
RACE AND HISPANIC ORIGIN
While
Total, 16 years and over ..o 58,862 902 49 857} 14 757 g6t| 2,707| 4657 2.818] 3,920] 42,090
Men ... reereseeaseses e .| 28,899 270 25 364 6 312 aso| 1,033] 1914 1,176 1,568] 23,259
WOITIBN e.vveeeseeoeereeeeerneesssseessessensrene 28,863 632 24 493 7 445 471| 1,674\ 2744] 1643] 2352 18,832
Black
Total, 16 years and OVer ..........cocerveeuennne 10,151 86 14 271 12 200 198 609 888 516 820 6,648
MER +eeevvereemerrsreerereesemeee .| 4702 14 6 110 g 75 59 214 400} - 163 371 3,364
WOMBN 1errereeeeeeeneenreneammssesstsssarenone 5,450 72 8 161 5 128 139 398 488 353 549| 3,204

See (ootnoles al end of tabls.
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Table 14. Distribution of wage and salary workers paid hourly rates, by
selected characteristics, second quarter 1999 averages, not seasonally adjusted

(Numbers in thousands) — Continued

Tolal | Less $4.26 $5.16 | $565 | s6.15 | sc.65 | $7.15
Characteristic h%uri than $4.25 to $4.75 | $5.00 | $5.15 lo to to to or
ratee | $4-25 $5.14 $5.64 | $6.14 | $6.64 | $7.14 | more
HisSpanic onginr ~— - "t — - - 1= - - I R D B Y ‘_1
Total, 16 years and over .......vveeseeeene 8,139 72 6 181 - 172 196 T 426 1,354 80317 6267 --5,476- -
Men 5,391 27 6 80 - 75 106 210 652 314 441 3,555
Women 3,748 45 >0 100 - 97 90 215 703 289 385 1,920
FULL- AND PART-TIME STATUS AND
SEX
Full-time workers
Tolal, 16 years and over ............... 54,883 487 20 447 21 357 354 1,291 3,055 2,000 3,580 43,648
MEN it crrenens 30,603 145 14 216 11 166 169 502 1,336 870 1,523| 25,828
WOMEN eeecrerrcvenienriceere s e cenvereranes 24,280 342 7 230 10 191 185 789 1,719 1.130 2,057 17,820
Pant-Ume workers
Total, 16 years and over ... 17,129 538 51 738 5 651 740 2,123 2771 1,473 1,506 7,190
37 [ 2 O 5517 146 23 298 3 255 295 781 1,091 526 478 1,879
Women ....... Jererreremrrensesaesansntbetraertreransees 11,612 392 29 439 2 396 445 1,342 1,680 947 1,027 5,310
FAMILY RELATIONSHIP
HUSDaNGS ..oovireeceiveceiiesene e srsvensresrons 17,633 77 6 127 2 102 a7 224 616 319 613| 15,564
WIVES .rrvevrevemrirenrrirerenneeriesseneeere 16,706 195 4 242 5 206 133 526 1,118 719 1,314) 12,455
Waomen who maintain familiss ... 5,432 106 4 107 6 90 112 314 462 347 457 3,524
Men who maintain families ............ prereerrens 1,889 6 - 28 4 19 16 48 90 57 116 1,528
Other persons in families:
LT ¢ U PO 8,699 127 17 274 4 240 266 807 1,306 774 - 847 4,282 -
Women .......... 7,140 226 18 238 1 220 313 965 1,193 719 800 2,667
ALOHRI MEN ¥ ..o ecrer e eerreeeas 7,972 81 14 86 3 61 95 207 422 248 432 6,387
All other viomen 1 ..... , ererriens 6,670 213 10 83 - 72 72 333 626 293 514 4,527

! The majority of these persons are living alone or with a non-relative.

>0 valye too small to display.
~ Dala not available.
SOURCE:

unpublished tabulalions from the Current Population Survey, 1999,
NOTE: Dala exclude the incorporated sell employed. Delail for the above

U.S. Depariment of Labor, Bureau of Labor Statistics,

race and Hispanic-arigin groups will not sum to tolals because data for the
*other races" group are not presented and Hispanics are included in both the
whiite and black paopulation groups. Also note that the distinclion between full
and part-tima workers Is based on hours usually worked. These data will not
sumn lo totals becauss full or part-ime sialus on the principal job is nol
identifiable for a small number of mullipie jobholders.
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Table 14, Distribution of wage and salary workers pald hourly rates, by

selected characleristics, third quarter 1999 averages, not seasonally adjusted

{Numbers In thousands)

Total L $4.26 $5.16 | $5.65 sst.15 Sﬁufs sz{ts
- ess - to o
aid to $4.75 | $5.00 | $5.15 to re
Characteristic o ty sliazns $4.25 s514 $5.664 | $6.14 | $6.84 | $7.34 | mo
rates '
- - -SEXANDAGE. o 1 ... - T T el taoel azet] s7eal 8313} s003| s2517
Tolal, 16 years and over 73.195] 1,127 54 1,031 24 893 1,100 2037 2662 1.434 1,934 7.694
16024 years.. o 17506 492 41)  s8B 12| so7| 625 2 2o oss|  ees| 1601
16 to 19 POATS wreesrsesassomsamsrmtireiiasrreseeets 71135 215 a3 383 7 339 430 1-319 1'112 698 1.067 6,093
20 1o 24 years---- 10.370 278 7 203 5 169 194 718 b 3060] 44823
25 years and ovegeeee "l 55689 635 13{ 445 13 385 475 1,224 25771 1641 2.558| 39,090
25‘0 54 yeam YT RIS IR IR IR LY 481038 540 5 353 13 305 367 B98 1.096 '683 1997 13.301
DO O —— 40,008 260 c 148 4 131 155 326 098 oos o79| 15031
35to 44 years - 12'237 190 - g2l - 76 132 316 519 395 581| 10,767
45 to 54 years - 12801 g0l - 113 8 98 80 257 o 237 6511| 5724
55 years GBI OYzgreeesrerssssnessmmeinenannannasienns 7'651 95 8 92 - 80 109 ?gg 320 144 231 4.831
T £'989 57 8 ss| - 49 ol 28| 229 94| 180] B
65 ysars and oves--- 1662 38 - a7 - a1
.................................. . 236} 2.200| 28.108
Men, 16 years and ove, 25,718 275 29 447 12 379 450 1.352 'ﬁgg n gesl 1021 4373
16 to 24 years .. 137 17 20 7 220 299 o '860 a40| 483 913
16 to 19 years - 72 17 167 2 144 205 621 oo 346 53| 3,460
2010 24 years -~ 5| - 103 5 LA ol %7l vioa| sso| e 20735
25 years and over 138 12 177 5 159 160 427 ' _
: 5{ 2077] 2713] 24,408
Women, 16 yaars and over 35,477 852 25 584 13 513 650 1.90: ?‘ggz 748 o1a] 3a22
1610 24 years .. veresnsrsrsraresasrranes 8'360 a&s 23 317 5 287 338 1.10 1691 396 385 688
16 to 19 years 3.458 143 16 216 5 195 225 698 o 352 529| 2,630
20 to 24 years 2902] 212 7| 10| - 92 “g ‘;g; 2023| 1329 1.800] 21,088
25 years and ove: 28 117 497 1 268 8 226 3t .
RACE AND HISPANIC ORIGIN
White 2 748 3,976 493,196
1 691 g3g| 2,634| 4,619 : : ;
Tr(:‘lteak o yenrs and over et DAY 2‘3 ;gg 2 299 332| 1,081 2107] 1 02‘;’ ;???I ?gg:ss
WOMEN «ovvrrer oo S 1] 43 | av2| s08| 1553] ~2512] 1.6 - '
Black ! 215 506 794 440 88s| 7.091
Total, 16 years and over 10.220 83 18] 190 I jped go| 231 20| 100 3a| 3465
............ i B 625
w:zrr'nen ................. 2'223 ig li g‘; 4 87 125 275 504 339 537| 3.6

Ses footnotes at end of table,
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Tabte 14. Distribution of wage and salary workers p
selected characteristics, third quarler 1959 averages,

(Numbers in thousands) — Continued

aid hourly rates, by

not seasonally adjusted

T‘;‘G‘ Less $4.26 5.6 | $5.65 | $6.15 | $6.65 | $7.15
Characleristic h‘(’m 0 than | $4.25 to 3475 | $500 | $5.15 to o 1o to or
Y| s425 $5.14 $564 | $6.14 | $6.64 | $7.14 | more
rales
——— .. Hispanicodgn_ _______
Total, 16 years and over .. T TS V-1 7-4 IR T- 1 R IR Y3 I at.. _acel _ _ga1l . dasl 13241 _ 847] . .8i4| _ 5.859
5,606 200 - g| - 73 102 214 707 257 443 3,785
23,846 791 - 93 4 85 89 234 617 289 371] 2,074
FULL- AND PART-TIME STATUS AND
SEX
Full-ime viorkers
Total, 16 Yaars and OVEr ......ecereressersines 56,714 555 18 468 9 402 s04] 1323| 3343] 2,007] 3.410| 45185
| 31,622 173 10 247 5 203 193 g10{ 1,519 863 1.694| 26,314
25,092 383 9 221 4 189 211 713| 1,824| 1,144] 1,716 18,871
Part-time workers
Total, 16 years and over ... 16,300 568 35 557 15 485 693 1,930 2431 1,297 1,657 7,230
IBTY ovoveveeeseeseseasesstsssassssrasesatssnssssssasrases 4,995 102 19 200 7 176 257 749 995 366 cea| 1,737
WOITIBN «vorverereeesseernmssesssamsassasessassssssassss 11,305 466 16 as7 9 309 436| 1,180] 1,436 932 gga| 5.493
FAMILY RELATIONSHIP
HUSB@IKES ereenvriirermersmsmsssenssnsnevenss 17,548 78 8 67| - 61 89 201 620 309 €86| 15,4680
WIVES coreerenmrrescovassensssramssansrensiss 17,026 271 5 158 8 135 185 48| 1,181 7551 1,111| 12,875
Women who maintain famities ... 5,344 1371 - 45 - 42 77 217 475 303 422| 3,666
Men who maintain families ..o 1,855 711 - 24| - 24 16 58 108 52 133| 1,458
Other persons in families:
Men 9,445 106 21 259 12 218 228 862) 1,356 658 g57| 4,697
Women .... 7,375 238 20 269 5 244 302 920 1,106 680 731} 3,109
Alothermen ....ccovennee. 8,170 84 - 97 - 77 107 238 440 218 513| 6,472
Al other women 3 6733 208 - 112y - 93 86 278 503 339 44g9| 4,759

1 The majority of these persons are living alone or with a non-relative.

— Data not available.

*other races” group are not presented and Hispanics are included in both the

while and black population groups. Also note that the dis

tinction between full

SOURCE: U.S. Department of Labor, Bureau of Labor Statistics, and part-ime workers is based on hours usually worked. These deta vill nol

unpublished tabulations from the Curren! Population Survey, 1889,

NOTE: Dala exclude the incorporated sell employed. Detall for the above
race and Hispanic-origin groups will not

sum %0 lotals because full or part-time stalus on the principal job is not

sum to totals because date for the

\dentifiable for a small number of multiple jobholders.



Table 14. Distribution of wage and sala

ry workers paid hourly rates, by

w selected characteristics, fourth quarler 1989 averages, not seasonally adjusted
A
a {Numbers In thousands)
1 Total | . 84.26 $5.16 | $565 | $6.15 | 36.65 | $7.15
@ ) paid ass ] . . . . . .
Q Characteristic hour! than $4.25 to $4.75 | $6.00 | $5.15 to to lo to of
S Y | sa.25 $5.14 $5.64 | 96.14 | $6.84 | $7.14 | more
Q rales
SEX AND AGE
Total, 16 years and OVer .......ewsccessieninn: | 12,721 957 47| 1,003 25 gso| 1.139] 2,835] '5607| 3499  5032| §2Eba - T
16 to 24 YRAIS ..covvvernrane 16,390 414 29 528 1" 483 52| 1.639] 2652| 1.443| 1,783] 7319
16 o 19 years .....cc.o.. )\ 6497 166 26 326 7 292 361| 1,074 1,453 684 766| 1,622
2010 24 YEAIE .crucuerreirisessressiisiassemeresaees 9,893 248 3 202 4 171 201 s65| 1,199 7591 1,017{ 5,697
25 years and over . .| 56,332 543 17 475 14 as7 s57| 1,196 2958] 1,975 3,249 45,365
25 10 58 YBAMS wevoesreerserirmrasensesesssasarsessasnes 48,487 455 13 352 9 289 461 942| 2452| 1,591 2,684| 39537
25 to 34 years ... | 17,038 23t 11 116 8 85 193 433 987 649 1,012 13,398
3510 44 YEAIS weerrveriivemrermsessisssnseiess 18,446 148 - 150 3 136 155 274 927 567 977) 15,248
45 lo 54 years ...... .| 13010 76 2 86 - 69 113 235 538 374  698( 10,830
55 years and over .. 7,845 88 4 123 5 97 96 253 503 385 565| 5.828
5510 64 YBATS ..ecorurenrcrmrsnsresescerens b 613 86 - 82 5 61 39 113 823 272 405| 4,890
65 years and OVer ... 1,654 22 4 42 - 36 57 140 179 112 160 938
Man, 16 years and OVeT ........usrerissereens 36,003 a21 25 385 7 316 420 g9t| - 2.388] 1,217] 2,411] 28,145
1610 24 YO@IS wuercrernrenisenesssssrssnrsrnnes 8,382 141 17 232 5 198 266 673] 1,256 657 gs6| 4,253
16 10 19 YEATS ..overinrrmmrrrasecsessamsnrnsranacs 3,278 56 17 141 5 120 196 510 663 329 a74 933
20 o 24 years ...... ..| 5.084 85 - 91 - 78 70 163 593 328 492| 3,261
25 YOalS BN OVET ceevvvrevssersesisssrmsassaniess 27,640 180 8 153 1 19 154 37| 1132 560] 1.244] 23,891
wWomen, 16 years and OVel ........cocencciine 36,719 6356 22 818 18 533 718 1,944 3,218 2,201 29211 24,539
1610 24 YRS ovverrrrirens 8.027 273 13 295 6 265 316 966| 1,396 786 g17]{ 3,068
g 1610 19 years .....ceceuee 110 9 185 2 172 185 564 790 355 392 630
(W] 20 10 24 Years ......coceceee 163 3 11 4 93 131 402 606 431 525] 2,436
© 25 years and over 363 9 322 12 268 402 879| 1,823| 1,415] °'2,005| 21,473
)
@ RACE AND HISPANIC ORIGIN
White
= Total, 16 years and OVar ... 58,940 819 30 819 20 708 g72| 2,157 4.415| 2775] 3911 43,150
& [T 11, [, 29,705 241 16 314 6 260 a35 744 2,044 973| 1,639 23,430
< WOIMBM o.ecerueeerrereresecasos mrapeanresassressassss 29,243 578 14 505 14 449 537 1,413] 2401 1,803| 2,272| 18,720
= Black )
- Tolal, 16 years and OVer ..c..cmeine 10,401 90 14 139 - 102 225 552 880 489 882 7,130
Men 4,684 55 6 53 - 39 68 210 241 198 349{ 3,485
Woren 5,737 35 8 86 - 63 157 342 639 292 533 3,645

JAN. 2.2001

See fooinotes at end of table.
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Table 14. Distribution of wage and salary workers paid hourly rates, by
selected characteristics, fourth quarter 1899 averages, not seasonally adjusted

(Numbers in thousands) — Continued

T‘gz‘ Less $4.26 $5.16 | $565 | $6.15 | $6.65 | $7.15
Characteristic h';u 1 than | $4.25 to $4.75 | $5.00.| $5.15 to to to o or
o SV 84.25 $5.14 $5.64 | $6.14 | S6.64 | 67.14 | more
oo =—f-—4s2i--———el_ym2l_ o7zl 427 1002| sm4| 925 e.008
60 - 76 - 75 100 114 690 245 T @S| T ITIT T T —- -
40| -~ 86 8 58 176 313 602 339 450 2,229
FULL- AND PART-TIME STATUS AND
SEX
Full-time workers ’ :

Total, 18 years and oVer ...........cooecvine. 54,903 437 14 387 14 318 423] 1,085] 2,730| 1,875] 23,288] 44,662
Men ..| 30,35) 202 5 156] - 136 172 321] 1,346 747( 1,445| 25,957
Women 24,552 235 9 231 14 183 251 784] 1,384{ 1,129| 1.844] 18,706

Part-time warkers

Total, 16 years and QBT ..........cceevvennees 17,659 520 30 609 10 524 714) (,749| 2863] 1533 1,738| 7904
Msn ... S -l 5561 119 17 223 7 175 248 663| 1,037 468 664) 2,116
WOIMON oot eeaeeeseseeeressecssenee 12,098 400 13 386 4 349 465f 1,060| 1.827] 1,085 1.073] 5,788

FAMILY AELATIONSHIP

HUSDANAS .yt suense 17,460 81 2 47| - 30 70 142 578 273 670| 15,596
WIVES oorvereerennsessemes e 17,074 206 1 183 8 159 244 509 950 796 1,208] 12,978
Women veho maintain familiss . 5,663 78 ] 85 - 63 75 244 570 401 466 3,737
Men who maintain famifiss ........... verreeeren 1,798 " 3 16 - 16 20 35 125 60 8s 1,442
Other persons in families:

Y 1T TN 8,526 126 14 234 6 196 228 634] 1,189 550 840 4,670

Women ......... ..| 7.289 162 13 273 10 243 237 811 1,219 651 77| 3,127
Aflothermen ! ........ .| 8219 103 5 a7 1 74 103 180 496 294 515 6,436
Allother yiomen ¥ ......coeveeeeeeeencrseecnianne.s 6,692 17 - 78] - 63 163 280 481 353 4a71|  4.697

' The majarily of these persons are living alone or with a non-relalive,
~ Dala not available.
SOURCE: U.S. Department of Labor, Bureau of Labor Stalislics,
unpublished tabulations rom the Current Population Survey, 1999,
NOTE: Dala exciude the incorporaled sell employed. Detail tor the above
race and Hispanic-origin groups will nol sum to tolals because dala loi lhe

"olher races” group are not presented and Hispanics are included in both the
white and black population groups. Also note thal the distinclion between full-
and parl-time wotkers Is based on hours usually worked. These dala will not
sum lo lolals because full- or pawt-time status on the principal job is notl
identifiable lor a small number of muitiple jobholders.
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Tabte 14. Distribulion of wage and salary workers paid hourly rates, by
selected characteristics, tirst quarter 1998 averages, not seasonally adjusted

(Numbefs In thousands)

Tolal | oes $4.26 $5.16 | $5.65 | $6.15 | $6.65 | $7.15
Characteristic h‘:’g than $4.25 to $4.75 $5.00 $5.15 to to to to or
m'esy $4.25 $5.14 8564 | $6.14 | $6.64 | $7.14 | more
SEX AND AGE
T - N S B
Total, 16 year and Ovel .......o o eermenns 70,275 1,059 77| 2,113] 136 1,774 —Z017[ a,051] - 58651 — 3,212 47241 47209R
1610 24 YRAIS .....cveevrcrertsnraseerastaenssnes 15,603 483 40 960 68 7714 1,005 2,208 2,472] 1,319] 1,615 5,408
1610 19 YRAIS ..veveererrerreereesensrsasnacsvenns 5,936 187 23 593 62 472 667 1,364 1,270 514 500 818
20 10 24 YEArS w.convvreerecsrsemrosesinreressersnenns 9.668 302 16 287 27 299 428 843 1,202 BOs5| 1,115| 4,589
25 years and over .... ..| 54,671 570 3zl 1,154 47] 1,003 922| 1,853] 3,193] 1,894| 3,158] 41,889

2510 54 yewrs ..... 47 567 459 31 939 42 815 7751 1,469 2,656| 1,586| 2,746] 36,806
2510 34 years .. 17,453 234 19 342 16 239 346 627{ 1,010 679 1,160| 13,036
35 to 44 years .. 17,750 142 2 as59 20 318 273 482| 1,001 526 988| 13,976
45 to 54 years ...... 12,365 83 10 238 ] 198 156 360 645 382 597| 9,885

65 years and ovar .. 7,104 112 7 215 ‘5 188 147 384 53p 307" 413] 4,983
55 to 64 years ...... ..| 5549 74 - 1271 >0 119 78 267 358 213 257 4,175
65 years and OVer ......c.ccevercinseeineninnne 1,556 38 7 68 4 69 69 117 180 94 156 808

Men, 16 yaars and over ........ et aeas 34,935 349 29 950 49 802 756| 1,607 2,273] 1,229} 2,015] 25,727

16to 24 years ............ .| 7.851 144 13 422 29 331 4741 1,019] 1,200 551 852| 3,176

1610 19 YBAIS vvvverccrererearrecereresnmsannes 2,859 66 9 267 16 214 275 639 612 209 285 497

20 10 24 YEAIS .ovvvveereereeeerereenreinseresees 4,992 78 4 155 13 117 199 381 588 342 567 2,679

25 years and over ............. vttt 27,085 205 16 529 20 471 282 s88| 1,072 6781 1,163] 22,551

Women, 16 years and over .........ceoueeen. 35,339 710 48[ 1,462 86 972 1,260| 2,454| 3,392| 1,984| 2,760| 21,569

1610 24 years .......cceenven. .| 7752 a4s 27 538 60 440 621{ 1,189 1,271 768 764] 2,231

16 to 18 years ... — 3,077 120 14 326 46 258 392 726 658 305 215 a1

20 to 24 years ....... ..l 4676 224 12 212 14 182 229 463 613 463 5491 1,910

25 yeals and OVer ........c.iown R 27,587 365 21 625 27 632 640| 1,265| 2,121 1,216| 1,998 19,339

RACE AND HISPANIC ORIGIN

White :

Tolal, 16 years and over ... iveeernnns 57,496 950 52| 1,607 1201 11,3441 1,621 3,265| 4,456| 2,458| 3,802| 39,275
Men 29,050 302 21 725 41 611 645| 1,358 1,845 907| 1,615) 21,634
Women 28,447 658 31 882 79 733 976{ 1.909] 2,611 1,551 2,188 17,641

Black

Total, 16 yaars and over .... 9,633 a3 24 420 11 365 317 596 897 615 745| 5,985
LY YT o 4,353 14 8 187 4 161 70 186 299 250 283] 2,046
WOMBN ..o ereacssesesrsenseesssenssssnes 5,281 20 17 233 7 204 247 411 598 365 452 2,939

JAN. 2.2e01

. See lootnotes at end of table.
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Table 14. Distribution of wage and salary workers paid hourfy rates, by
selected characteristics, tirst quarter 1998 averages, not seasonally adjusted

{Numbers in thousands) — Conlinued

229

Tl | Less $4.26 $5.46 | $6.65 | $6.15 | $6.65 | $7.15
Characteristic et y | than | $42s to | $4.75 | $5.00 | $5.15 o to to to or
rates $4.25 $5.14 $5.64 $6.14 $6.64 $7.14 mofe
Hispanic origin
smme em oo .. Tolal_16 years and OVES ,.......... .| 8855 116 y sl 28 aag 458 551 1,044 527 856]) 4,859
6372 T 49} — &) - -2azp—- St---247h— 234]- _281l___s569i{_ _ 289| _ 478| 3215
3,483 66 3 185 20 172 223 270 475 228 azs| 1,644
FULL- AND PART-TIME STATUS AND
SEX
Fulldime viorkers :

Tolsal, 16 ysars and over ............ trerresennees 62,286 455 25 889 47 744 737 1,475 2,842 1,966 3,323} 40,463
Men ., renen 29,275 196 11 477 23 411 319 591 1,328 860 1,563| 23,929
WOman ....ococcvvcinvinnnrens et 23,011 259 14 422 25 333 418 884 1,613 1,106 1,761 16,534

Part-time viorkers

Total, 16 years and over ........cocvimeemnnes 17,851 602 52 1,204 88 1,024 1,279 2,579 2,722 1,247 1,438 6,728
5,683 151 18 470 27 391 437 1,016 842 369 449 1,732
12,268 451 34 734 62 832 842 1,563 1,780 877 990 4,996
17,683 61 3 276 13 237 183 286 590 382 647 15,263
WIVES cocvicvorierienieneeriosnnairsnsnans .| 16,828 204 24 363 9 308 333 726 1177 a09 1,215| 12,076
Woman who maintaln lamlhas 5,058 75 5 155 14 125 204 317 564 254 444 3,040
Men vsho maintain families ......c..c..... srrees 1,732 13 - 60 4 58 28 50 93 63 119 1,308

Other persons in famities: .
711, J— renrerete s beetrasaerebss et erae seresrns 7,985 323 21 437 28 370 411 878 1,106 543 755 3,611
WOMBN .oeteeeerecirrnenneseeecnesseornrersseesaanes 6,738 202 17 493 62 393 545 985 1,014 534 590 2,357
Allother men 1 ...... 7,526 152 5 178 4 139 133 293 485 241 494 5,547
Allother wormen b ......vcentienneseanirenens 6,617 1 152 1 145 179 426 637 387 511 4,096

1 The malority of thess persons are living alone or with a non-relative.

>0 value too amall to display.
~ Data not available.

SOURCE: U.S. Department of Labor, Bureau of Labor Statstics,
unpublished tabulations from the Cument Population Survey, 1998.
NOTE: Data exduds the incorporated self employed. Detail for ths above

race and Hispanic-origin groups will not sum to totals becauss data for the
*other races® group are no! presented and Hispanics are Included In both the
white and black population groups. Also note thal the distinction betwaen {ull
and part-ime workers is based on hours usually worked. These data will nol
sum to totals because full or part-time slatus on the principal job is nat
identifiable for a small number of multiple jobholders.
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Table 14. Distribution of wage and salary workers paid hourly rates, by

selected characteristics, second quarter 1998 averages, not seasonally adjusted

(Numbers in thousands)-

Total

See footnotes at end of table.

paid Less $4.26 $5.16 | $5.66 | $6.15 | $6.65 | $7.15
Characteristic hourl than $4.25 to $4.75 $5.00 | $5.15 to o to to or
rotos | $4.25 $6.14 $5.64 | $6.14 | $6.64 | $7.14 | more
SEX AND AGE
Total, 16 years and over ... oo 71,348 1,054 19| 1,737 I15] 1,370{ '1,636] ~4,i61] 5,850[ B4t4;---4650l 4re20 __
16 lo 24 years vt nesrenteneas 16,511 465 53 891 62 692 870y 2,361] 2,664 1353{ 1,651] 6,203
16 to 19 years ... 6,557 229 ao 588 53 441 01| 1,515 1,439 533 545] 1,076
20to 24 years ... e} 8,954 237 23 303 9 251 268 846 1,225 B20| 1,106{ 5,127
25 years and OVEr w.......ceurreeremsiruesermnneeses 54,838 589 66 847 53 679 767) 1,800 93,286] 2,058 2999] 42427

2510 54 years . . | 47,496 511 55 672 43 528 598 1,471 2,707| 1,704] 2,492] 37,288
2510 34 YOS ovvvscreeenrreeenrsnnnesenns ..| 16,909 266 20 206 12 176 212 578 1,171 632 988} 12,826
3510 44 YEAIS «.oovvcveeeneirreerresereenseereeens 18,287 158 a5 286 17 194 226 545 951 660 881| 14,556
45 to 54 years ........ ] 12,289 87| - 180 14 158 160 347 585 413 613] 9,004

55 years and OVer ......ccvevvesniionecsnion 7,342 78 12 175 10 151 168 329 579 353 507 5,141
55 to 64 ysars ........ w.} 5,682 46 8 21 3 87 103 208 385 245 331| 4,268
65 Y025 @NTD OVEY ...ccvvvreeererererensisssseranss 1,659 32 4 84 7 64 66 122 194 108 176 873

Men, 16 years and over ......... vt 35,840 298 47 €67 36 559 593] 1,638] 2577 1,207] 1,969 26,744

16 to 24 years ........... eerernseenaresbeseres 8,532] - 120 17 388 13 329 a77| 1,086] 1,306 633 852| 3,753

1610 19 YBArS .ovvecrvirevriniteeresrernreenserens 3,269 58 9 2N 13 229 ‘287 704 704 274 302 663

20 to 24 years ...... wo| 56,263 62 8 1s| - 100 a0 383 602 a5p 550 3,090

25 Y@aIS ANd OVET ......cvereervenssrarssvesaes 27,308 \77 30 279 23 231 216 551l 1,274 675 1,117 22,991

Women, 16 years and over ..., 35,500 757 72] 1,070 79 811] 1,043 2523( 3373] 2,404] 2,681| 21,885

16 10 24 YIS .ucvevervecessrersssissresensineens 7,978 345 36 502 49 363 493| 1,275| 1,358 721 798| 2,450

1610 19 years ... ] 3,287 174 21 a7 40 212 314 811 735 260 244 413

2010 24 YBATS ...oo.ctrvererserernreessssensenans 4,691 174 14 185 9 151 179 463 623 481 555 2,037

25 YeBIS ANA OVET .vvv.vveeraceserorsssensessesnnes 27,530 411 36 568 30 448 550] 1,248] 2,015] - 1,383 1,882 18,435

RACE AND HISPANIC ORIGIN

White :

Tolal, 16 years and over .... 58,829 928 021 1,242 90 989 1,280f 32394| 4,752 2,853] 3,677) 40,410
Men 29,785 262 32 483 28 417 468 1,354| 2,051| {,140| 1,627 22,379
Women 28,835 666 60 760 62 572 813 2,041] 2,701} 1,714 2050| 18,031

Black . .
Total, 16 ysars and over ....... veeseinaes el 9,519 84 28 429 21 a3s 296 693 903 402 760| 6,014
4,408 27 15 159 4 131 103 218 380 112 282| 3,109
5115 66 12 259 17 204 193 375 524 291 4781 2,905
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Table 14. Distribution of wage and salary workers paid hourly rates, by
selected characteristics, second quarter 1998 averages, not seasonally adjusted

{Numbers in thousands) — Continued

L‘;ﬁ' Less $4.26 $5.16 | $565 | $6.15 | $6.65 | $7.15
- Characteristic hourl than $4.25 to $4.75 $5.00 | $5.15 to © to to or
' mesy $4.25 $5.14 $584 | $6.14 | $664 | $7.14 | more
Hispanic origin
co—Total 1Syearsendover e uu o 9.026] 87| 19) 225 12 191 220 672] 1,265 616 728| 5,193
MEBN Lot cireceneresein s veesnne] 5,312 45 4 83| = T Y0l B0 —-527]— &5%—- o5l __agal 8447
WOMEN v estseresssnenns 3,714 42 16 132 12 102 140 344 614 312 338 1,776
FULL- AND PART-TIME STATUS AND
SEX J
Full-time workers
Total, 16 years and over ... 53,997 419 54 792 63 606 598 1,622 3,209 2127 3,211} 41,964
MEN ....coenremiiennine Vetsensrensren .| 30,477 148 22 354 26 282 213 667 1,564 808 1,634] 25,088
Women ......c.ceeeeus reerrerreernraensssennn Ververens 23,520 271 32 438 37 324 385 955 1,646 1,219 1,678| 16,895
Part-time warkers
Total, 16 years and over 631 65 044 52 763 1,034 2,523 2,727 1,272 1,434 6,556
Men ............ seersnrerinen, revares " 150 25 3t 10 276 76| - 970 1,005 353 433 1,618
Women ...... ettt e T rTa e s a s sbesaras 481 40 832 42 497 658 1,553 1,722 880 1,001 4,937
FAMILY RELATIONSHIP
Husbands ......... reereeranen reovseserens ereseressrnee 17,751 73 9 120 8 97 148 351 731 370 582| 15,368
WIVES .coieeciircesenn e eeenne ..| 16,872 205 19 288 14 221 332 633 1,180 916 1,208] 12,082
Women who maintain families ........cecve..e. 5,283 89 4 167 9 126 143 406 578 322 410 3,164
Men who maintain famities ...... rreesntaanrans 1,857 18] .~ 12 4 6 18 51 127 61 107 1,461
Other persons in tamilles:
Men ..... Gostrneerrersecsroarers erertiriae e atteaarees 8,457 129 20 371 15 318 343 971 1,172 572 798 4,080
6,893 287 32 448 80 317 387 1,107 1,132 526 651 2,423
7.775 78 18 163 11 138 84 264 848 305 482 5,835
6,360 176 17 168 6 147 181 378 483 339 411 4,206

! The majority of thesa persons are living alone or vAth a non-relative.

~ Data not available, -
8OURCE:
unpublished tabulations from the Cutrent Populalion Survey, 1998,

U.S. Dspariment of Labor, Bureau of Labor Statistics,

NOTE: Data exclude the Incorporated selt employed. Detail tor the above
race and Hisparic-origin groups will not sum to totals becausa data for the

“other races® group are nol presented and Hispanics are induded In both the
vehite and black population groups. Also note that the distinction between ful
and part-ime viorkers is based on hours usually worked. These dala will not
sum to lofals because full or part-ime status on the principal job is not
Identifiable for a smak number of multiple jobholders.
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Table 14. Distribution of wage and salary wo

selected characteristics, third quarter 1993 a

{Numbers In thousands)

Tkers baid hourly rates, by
verages, not seasonally adjusted

Tolal | Less $4.26 _ 4516 | 3565 | $6.15 | $6.65 | $7.45
Characteristic h';u gy | an $4.25 to $4.75 | $5.00 | $5.15 to to to to of
s | $425 $5.14 o564 | $6.14 | $6.64 | $7.14 | more
SEX AND AGE
Tolal, 16 years and over ... R 72,702 1,013 o TEA7| 87| 00 HsiT) - 8857 — 528 __agm) a0l 49,690
B Y R/ —— 17,043 437 48 803 44 687 pea| 2251] 9001] 1.492] 1,833 6303
1610 19 YEAIS wourvrssseusemsosssmmnestisesss 7,084 207 as 535 21 472 564| 1453 1,560 658 751 1,320
Dy L P — 9,959 229 13 269 23 216 aos 797\ 1,440 s3s| 1,088| 4,983
25 years and over . 55,659 577 40 744 43 613 gasl 1706| a2s0| 2110| 3157| 43,387

25 10 54 years ..... 48457 495 3 530 a7 480 sis| 1312 2774| 1825 2591} 38,320
2510 34 years ... 17,674 277 24 245 25 209 266 gaal 1,269 658 1,i58| 13,138
35 1o 44 years ... 18,311 138 4 235 12 186 152 422 950 649 857| 14,902
4510 54 years ...... 12,472 80 8 10| - B5 101 246 555 518 578! 10,279

55 yaass and over .. 7,202 81 10 153 5 133 129 295 516 285 566| 5,067

55 10 64 Ye@rs ... .| 5605 36 6 96 5 85 57 208 334 178 ags| 4,204

PRV I S ———— 1,597 46 3 571 - 48 72 187 182 107 171 773

Mon, 16 YBars and OVel ....mreersssnsss 36,685 264 34 601 KX 518 esa| 1536| 2.786| 1.362) 21851 27,273

16 10 24 years ... 8,830 100 19 386 29 329 416 oso| 1,572 706 912| 3,740

16 to 19 years ... 3,560 42 19 261 10 232 268 671 822 294 403 780

20 to 24 y8ars ...... .| 5270 58 125 19 95 148 309 750 a1 s08| 2,960

e L p—— 27,855 164 15 215 4 108 269 ss7| 1,184 646! 1,273| 23533

Women, 16 years and OVal .ummsre: 36,018 749 55 846 54 784 sxa| 2421) 3s38) 2251 2811} 22,417

Y R —— 8,214 237 30 417 16 as9 4s4)  1,271| 1,429 787 9271 2563

O T R T U o—— 3,524 165 17 273 1 239 207 762 738 363 a47] 541

D R ——— 4,680 172 13 144 4 119 157 489 6§90 423 579| 2,022

Dt L L L p— .. 27804 413 25 525 a8 425 arel 1.450] 2108 1.464] 4.884) 19854

RACE AND HISPANIC ORIGIN

White - : :

Total, 16 yoars and OVer ......swsmsrses 59,588 922 48| 1212 as| 1033) 1217| 3158) 5083 2869| 3.836| 41,269
Men 30,509 249 17 497 20 441 25| 1.490) 2,287] 1,080( 1,690| 22,965
Women 674 31 715 28 592 gsa| 1@se| 2766 1769 2,146| 18,304

Black

Total, 16 years and over .. 68 40 266 29 209 263 600 893 603 921 6,297
Men 7 17 93 13 64 147 272 a17 219 a7t| 9,156
Women 61 23 174 16 145 116 328 877 384 550 3,142

See footnotes al end of table.
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Table 14. Distribution of wage and salary workers paid houriy rates, by
selected characterisilcs, third quarter 1998 averages, not seasonally adjusted

(Numbers In thousands) — Continued

Tolal | s $4.26 $5.16 | $5.65 | $6.15 | $6.65 | $7.15
Characleristic e y | B | 2425 | to | 8475 | $5.00 | $5.45 | to to to to or
rates $4.25 $5.14 $5.64 | $5.14 $6.64 $7.14 more
Hispanic origin
- -ToL 6 vpars and OVEL...u.usensscesiseece ) 8,182 i 84 19 234 21 207 212 566 1,288 548 738 5475
LY, [:5 ) SO reerree ey e 5,529 BY| T4 iz e — $09+— - 410l omal_ ST14L 2971 402 3,561 B
Women .......... cerrrene fecsererrerse 3,654 43 14 108 9 97 101 304 583 251 336 1,913
FULL- AND PART-TIME STATUS AND
SEX
Full-time workers
Total, 16 years and over .........eccceveerreernes 66,442 416 47 725 45 612 601 1,718 3,481 2,447 3,578| 43,429
%7 ] SO .| 381,609 144 13 293 15 260 300 723 1,738 875 1,724) 25,701
Wamen ........... resssatesarentr e enatrssranaenne 24,833 272 34 432 29 383 301 995 1,745 1,471 1,854 17,729
Part-lime workers
Total, 16 years and over .......... 594 41 Bi4 35 688 808 2,224 2,807 1,149 1,407 6,164
MBI 1rereereremsnreeess e r—— 116 20 304 13 257 380 810] 1,020 a70 461] 1,526
Women .....eiccevirnniens s 478 21 511 21 431 528 1,413 1,785 778 946 4,638
FAMILY RELATIONSHIP
Husbands ........cccvveemnneennns T 17.688 69 - 95 10 69 119 260 600 391 716] 15,448
WIVES .veveeccnnnirerecserenssrnrsnon 16,858 224 18 255 18 201 236 691 1,297 887 1,113] 12,134
Women who maintaln familiss | 5171 123 4 133 2] 110 83 285 433 324 456] 3,259
Men who malntain families ............eeveeenenne 1,666 9 - 44 - 44 49 48] 150 73 89| 1,394
Other persons In families: -
MBN .oirreeecrnsenrreeremessaenioessnnns . 8,887 88 19 346 17 295 376 845 1,416 567 843 4,387
Woimen .... 7,467 256 30 354 14 206 353 1,094 1,224 630 809 2,717
Al othermen 1 ............ 8,134 Qa7 15 116 6 108 144 283 530 321 527 6,043
Allother women 1 .....cceceniineansiiens i) 6,524 146 - 3 204 9 476] 151 350 - 520 409 4331 4,307

1 The majority of thése persons are living alone or with a non-relatva.

~ Data not available,

SOURCE: U.S. Department of Labor, Bureau of Lehor Statjstcs,
unpublished tabulations from the Curent Population Survey, 1998,
NOTE: Dala exclude the incorporated seM employed. Dstail tor the above
race and Hispan'c-ofigin groups will not sum to tofals because data for the

*olher races® group are not presented and Hispanics are included in-both the
white and black population groups. Also note that the distinction between full
and part-time workers is based on hours usually worked. These data will not
sum lo tota)s because full or patt-Ume status on the principal job is no}
identifiable for a small number of multiple jobholders.
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Table 14. Distributlon of wage and salary workers paid hourly rates, by

selected characteristics, fourth quarter 1

(Numbers In thousands)

908 averages, oot seasonally adjusted

Toldl | Lass | s428 $5.16 | $5.65 | $6.15 | $6.65 | $7.15
Charadteristic h‘;u ay | fen $4.25 to $4.75 | $5.00 | $5.15 to I to to or
jatas $4.25 $3.14 . $5.64 $6.14 $6.64 $7.14 more
SEX AND AGE
Total, 16 yaars and OVer ... 71,436 1,021 87 1,437 86 1,138 1,202 3,767 5,555] © 3.416]" %;54C} 50,058—-
1610 24 years ........ueee {6,286 - 481 35 807 45 657 639 2,201 2,593 1,274 1,749 6,446
16 to 19 ysass ........ 6,351 198 20 514 25 425 401 1,470 1,319 593 601 1,234
20 10 24 YEBIB .ecerireiirnnniienenennee 9,635 283 15 293 20 232 209 730 1,273 682 1,148 5212 -
25 years and OVEr ...cccuvasnsinesinie. 55,150 840 32 630 41 481 504 1,567 2,964 2341 3,161 43,612
25 to 54 yeaIs ........ 47,734 492 28 498 34 370 399 1,284 2,399 1,811 2,580| 38,232
25 10 34 years .. 17,158 292 17 188 30 141 155 563 1,070 686 1,086| 13,092
3510 44 years .......ceenes 17,922 120 10 173 4 136 11 430 794 661 911 14,712
TA510 54 YBATS vt 12,654 80 3 136 - 94 133 280 536 464 583| 10,428
55 years AN OVBT crvevrirerannmsersorsssscsmmsaeninte 7.417 48 3 132 7 110 105 283 565 331 571 5,380
5510 64 YBAIS ..coovevvcererimsimisseceninamseans 5,803 20 - 68 4 60 43 132 358 213 461 4,508
85 years ANG OVET oceuierminierrasesssassresecsns 1,614 28 3 64 3 50 62 151 207 18 110 871
Men, 16 ysars AN OVET ceereeecrrrarmrmmseesssmones 35,682 301 14 602 60 444 478 1,447 2,258 1,373 2,2081 26,501
16 10 24 YBATS 1eveineiimrmmtsmmssnisersarnssites: 8,433 141 11 384 a8 289 333 982 1,226 574 867 3,836
1610 19 YEAIS ..cevrrneirrienimmmsnessssesenmsnnes 3,168 72 1" 227 18 173 200 660 670 287 317 745
20 to 24 yeass ...... e 5,245 68 - 157 19 116 133 302 £56 287 650 3,091
25 years and OVET ..o eresmmmisenmisiense 27,149 161 3 218 23 154 146 485 1,032 799 1,241] 23,064
Women, 16 years and OVer ....coveesarireeainne 36,853 720 52 835 26 694 725 2,320 3,288 2,043 2,702] 23,157
1610 24 YBArS ..cccvvervinrriiner 7,852 341 24 423 8 368 367 1,239 1.367 700 782 2,610
16 10 19 YBBIS einrcvnrsseanmsnresnsossasseriens 3,162 126 9 287 7 252 201 811 649 3086 284 489
20 10 24 YEAIS .ericrremrmsrmmsessiaisnisnensinines 4,690 215 15 136 1 116 166 428 717 as8s 408 2,121
25 yeass AN OVET ..ovvreiemrasmtssssssmaniines 28,001 379 29 412 18 326 358 1,081 1,932 1,343 1,920| 20,547
RACE AND HISPANIC ORIGIN
White . :
Total, 18 years and OVer ........cceieer 58,335 215 43 1,137 76 906 957 3,079 4,400 2,768 3,885 41,154
29,447 252 13 454 50 337 a57 1,212 1,845 1,134 1,767) 22,414
28,868 663 30 683 26 570 600 1,867 2,555 1,632 2,118 18,740
Black
Total, 16 ysars and OVBYI .....ccivreinnniiens 9,987 78 21 222 11 165 219 578 831 498 B43 6,696
4,613 33 2 106 11 70 106 182 280 164 373 3,367
5,374 45 20 116 - 94 113 395 551 334 470 3,329

Sas footnotes at end of table.
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Table 14. Distribution of wage and salary workers patd hounly rates, by
selected characteristics, fourth quarter 1898 averages, not seasonalfy adjusted

{Numbers in thousands) — Continued

Tola) | Less | sa26 $5.16 | $565 | $6.15 | $6.65 | $7.15
Characleristic h’:m G | an | sa25 o $4.75 | $5.00 | $5.45 to to to to or
' ol es” $4.25 $5.14 $5.64 | $6.14 | $6.64 | $7.14 [ more
Hispanic origin
Tt s merm— = - - Ttk 1588 ANt-EVe nnmmrrreend 81870 700 3| 283| 43 201 214 618) 1,174 587 784| 65,474
MBI covveveeerrsssersssnneresivesens 5,445 18 3T 87| BT T f0I[ T T7ep - —260( — 538 —-282|——-8t1l__asa1
WOITIBN cvevrerieeeetreaabensensrersraessasssctnes 3,752 52| - 106 4 101 137 358 575 288 283 1,953
FULL- AND PART-TIME STATUS AND
SEX
Full-time workers
Total, 16 years and OVer ........ceeurenens 53,647 a9 29 537 55 384 a4l 1,330] 2,787 2,128] 3422] 42,575
MEN vermeeirreeriesrenisrenns .| 29,900 152 2 247 42 158 186 530) 1,213 963 1,713| 24,915
WOMBN .eeecriireiessensinssse e srsnassssavestess 23,747 239 27 280 14 207 282 sool 1,574] 1,166| 1,710] 17,860
Part-time workers
Total, 16 years and overl ..o 17,646 625 38 901 31 753 752\ 2,429| 2,764| 1,281 1476 .7,379
[T 1Y, T .l 5592 146 12 356 19 286 312 911| 1,041 410} - 491 1,913
WOITIEN covcevreriveesenisssssressassssensss . 12,054 478 26 545 12 467 441 1,518] 1,723 872 986| 5,465
FAMILY RELATIONSHIP
HUSBANGS vevereeresisrenerrsmeassssssensessassenss 17,393 70 3 11 16 81 83 240 597 402 632| 15,256
WIVES ..ooovirenriiseraseressssssissanes 16,692 204 4 197 9 159 218 568 1,097 764| 1,097| 12,741
Women who malntain families . . 5,235 109 12 115 - 93 g1 335 505 350 436 3,282
Men who maintain families ............. Jevenreras 1,877 5 - a6 6 18 18 59 81 96 136 1,449
Other persons in families:
Men........ et e s ensrisaaties 8,345 134 10 306 21 246 308 gos| 1,113 510 922] 4,147
Women ..o, 7,018 212 26 385 7 341 278 1,080 1,132 578 653] 2,674
Allothermen 1 ....... ..l 7968 93 2 149 17 98 73 254 467 365 518| 6,048
All 0ther Worman b ......vveeeeeeceessennaenns - 6,708 195 10 137 1 101 137 337 565 351 516{ 4,460

11:46AM

JAN. 2.2001

1 The mejority of these parsons are living alons or with & non-relative.

— Data nol avallable.

SOURCE: U.S. Dapartment of Labor, Bureau of Labor Statistics,
unpublished tabulations from the Current Population Survey, 1988.
NOTE: Data exclude the inocorporated self employed. Detail for the above
race and Hispanic-origin groups vill not sum to totals because data for the

*other racas® group are not presented and Hispanics are included in both the
white and black population groups. Also note that the distinction between full
and part-time workers is based on hours usually worked. Thess data vrill not
sum to totals because full or part-ime status on the principal job is not
identifiable for @ small number ol muitiple jobholders,
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Table 14. Distributian of wage and salary
selected characteristics, first querter 1997 averages,

(Numbers In thousands)

workers pal.d hourly rates, by
not seasonally adjusted

Characteristic

$4.26

$5.14

$4.26
lo
24.74

$6.00
of
more

SEX AND AGE

Total, 16 years and OVer ..c.c.cuvimemensenseer

16 10 24 years ......oveen
16 to 19 yeals ....
20 o 24 years ........

25 years and over ...
25 to 54 years ...

2510 34 years .....
351044 ysars .....
45 to 54 years .....
56 years and over .....coe-
55 t0 64 YRAMS .convunrrieienns

£5 years and OVAT ..o

Men, 16 years and OVer ... Verereseervarenits

16 t0 24 years ....cueeeer
16 to 18 years .....
20 to 24 ysars .....

25 years and over ...... reverersssnsresertrasessaten

Women, 16 yeass and BT G
16 t0 24 ysars ....... resarertiraesesttasites

16 to 19 years .....
20 to 24 years ....

25 ypars ANG OVEI ..imecsmemmmsenmsister:

RACE AND HISPANIC ORIGIN

White

Total, 16 yaars and OVel ...

[V 1= 2 SO

Black

Sea lootnoles al end of lable.

1,241

307

2,936
1,751
1,084

667
1,185

4,160
1,941
1,121

819
2,220

5,627
2,400
3,227

1,178
429
749

778
411
282
128
367
260
102

97

61
107

64
183
124
140

218
158

590
283
207
157

ii8

-

$5.50 $5.75
to
$5.74 $5.99

1,530 -~ 812
892 261
386 138
506 123
1,039 551
842 485
239 153
287 212
156 120
186| =~ 67
103 50
<) 16
753 228
437 81
197 48
239 34
317 147
1,177 584
455 179
189 - 80
286 a9
722 405
1,561 664
609 183
972 481
251 116
108 39
144 76

55,415 -
8,270
1,824

47,145
41,505
15,268
15,687
10,550

5,640

‘987

29,210
4,705
1,081
3,625

24,505

26,205
3,585

2,822
22,640

45,765
24414
24,351

7,201
3,572
3,720
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Table 14. Distribution of w)age and sala i
ion : ry workers paid hourly rates, b
selected charaqgrlstlcs, first quarter 1997 averages, not seazonajly agjusled

{Numbers in thousands) — Continued

see-—— — ___ ___Hispanic ofigin

T°§f,’ Less $4.26 | $4.26 $4.76 $5.16 | $550 | $5.75 | $6.00
Characlerstic h‘(’i By | den $4.25 to to $4.75 to $5.15 to to to or
' es | 8425 $5.14 | $4.74 $514 | . $5.49 | $5.74 | $5.89 | more
 Yotal 16 ¥oars and OVl ... vmmmsreov) 8,519 120 g8l 1,271 83 449 739 as 295 326 120| 6,263
MBI oo eesessstesrasssssassssasssssssmssssasras 5187| ~ 63 e Bagl —— 58 — 222} -— 880 {——--221 - J08{— 352 s1l 4088 _
Women ........ s 3,332 57 a §22 45 226 350 13 189 174 89| 2177
FULL- AND PART-TIME STATUS AND
SEX
Full-time workers
Tolal, 16 years and over 5§73 1980 2,799 21 641 1,888 60 807 886 491 45,412
MET wrosesevssmnnesssosssasneesisess 192 104 t277] 125 2689 B854 43 323 433 165| 26,321
WWOMMBN vovererrenrenssesrmsssssstsnssnssss 384 85| 1522 j46| - 342| 1,084 17 484 553 328| 19,001
part-ime workers i
Total, 16 years and over ..... 17,521 742 266| 4,290 s07]  1,121] 2,662 76 870 942 321] 9914
MM woorreereerssesssseerissineans 197 134| 1,658 207 a13] 1,035 as 259 a8 63| 2.839
WOITIER evevveseersassessorsressssssossssssssstssstisnss 545 132 2,635 300 708| 1,627 a1 711 624 258} 7,075
FAMILY RELATIONSHIP
HUSBands ..o s anase st s sRemannets 17,588 72 48 624 93 94 437 22 124 212 97| 16,389
VATVES oovvvernearecsssensrssmrssssssrsssssnsases 17,128 296 s4l 1,255 116 318 821 15 367 498 277] 14,365
Women who malntain famllies .... ] 4707 113 25 563 47 147 369 12 130 141 500 3,663
Men who malmain families ... 1,682 4 5 116 10 24 82 1 27 26 11| 1,480
Other persons In families: .
MBI voovrersseeserevesessamsssssrssmsstssssesss — 7,804 167 147] 1.663 166 48] 1,049 18 320 392 75| 5,021
6,415 294 107{ 1727} 218 437 1,074 30 498 330 140] 9,291
7,340 146 a7 532 .83 145 324 27 111 122 45| 6,320
6,285 231 as 616 67 152 397 2 200 207 109! 4,886

1 The majority of these parsons are living alone or with a non-relative

=~ Data not available.

SOURCE: U.S. Dspartment of Labor, Bureau of Labor Statslics,

unpublished labulations from the Curtent Population Survay, 1997.

NOTE: Data exdude the Incorporated self
E: ] employad. Detall for the abov
race and Hispanlc-origin groups will not sum to tolals because data for th:

*other races® group ate not are not presented and Hispani i
) panics are Ingluded
gom the white and black population groups. Also note thal the disljncﬁc:rr:
stwesn (ull and part-Ume workers is based on hours usually worked. These
data wif not sum to totals becauss full or part-time status on the princi 'al job is
not Identifiable for a small number o! multple jobholders. patien !
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Table 14. Distribution of wage and salary workers pald hourly rates, by
selected characteristics, second quarter 1997 averages, not seasonally adjusted

(Numbers in thousands)

Total | Less 8426 | $4.26 $4.76. $5.75 | $6.00
Charactesistic | pan | 425 ) to o | $475 | 1o | 3515 to o
Y | $4.25 $5.14 | 3474 $5.14 $5.99 | more
rates
SEX AND AGE
Tolal, 16 years and OVeT ....ueewssesgesrerss 70,536| 1,186 418] 7,136 ‘ggz| vasE[ 4545 CATH | 888l 56.950
(B 10 24 YEBAIS .osvecremsrmrmmassrasmmssimssessesnitisees 15,998 509 284 3818 400 827 2,502 B2 3356 8,234
16 10 10 YBArS ..ovmieuiinanmcsesssnnsnsanssin 6,132 253 176 2,315 234 515 1,566 55 153 2,259
20 1o 24 years ...... 9,866 256 108 1,503 165 312 1,026 26 184 6,875 .
25 ysars BNV OVET rvevvreriensmnesentirsssnesssssenenss 54,538 677 134 3,318 293 673] . 2,353 90 552| 47,726

25 10 54 YOATS covvrerneisrrsrararserssrssssmassssiss 47,407 561 85| 2,637 229 531 1,877 82 431| 41,945
2510 34 YRATS wcccosisimimmnirissnsiirsesesies 17,726 261 44 1,214 142 235 837 - 42 166 15,281
35 10 44 YBAIS ..ovveenirisismiessensnnsensrsses 17,622 193 19 B69 198 621 26 141| 15,83¢
450 54 years ...... . 12,059 106 2 554 98 418 14 125 10,814

55 years and OVBT ...u.ruemnrrsarnectss 7,131 117 50 682 142 476 7 120 5,782
55 10 64 YBAIS ..oerncssrrnmronmratiomesienen 5,531 57 28 are 89 266 2 76 4,755
65 yBAIS BN OVET o.cvcrseemrsrssspsesserneetes 1,600 60 psd 302 53 208 8 44 - 1,027

Men, 16 yaars and OVEr ..ouseerssnimiraee 35,782 304 221 3172 368 637 2,187 48 33s| 80,268

16 t0 24 years ............ 8,385 123 177 1,945 220 425 1,300 28 161 5,171

16 0 19 yaars ... 3,091 70 103 1,198 108 269 821 18 89 1,195

20 10 24 YRATIS .conermnmeniinissnes 5,284 53 74 747 1114 156 480 11 72 3,972

25 years AN OVOT cveverrnerrrarrensrosasstanioe 27,398 181 43 1,226 148 212 868 18 176 25,086

Women, 16 yaars and OVar .....e.seees 34,754 ga2 197 3,865 324 863 2,778 124 551| 25,693

16 10 24 YBAMB ...iivmveriennes 7,614 386 106 1,873 180 402 1,292 53 175 4,063

1610 19 years ....cuveins 3,041 183 72 1,117 125 246 745 38 63 1,080

20 to 24 years 4,573 203 34 756 155 546 16 111 8,003

25 years BN OVET evevreerersssnentaraanes venraee 27,140 496 91 2,092 145 461 1,488 M 376| 22,630

RACE AND HISPANIC ORIGIN

White

Total, 18 years and aver 1,056 315 5,659 541 1,299 3,818 138 7121 47,284
Vien ..o renserruernissnnerenny 250 155 2,587 a05 662 1,720 41 280| 25,332
WOIMIBN srreereverseresacsrossantassorsssessassrsssens 806 160 3,072 236 738 2,099 97 431] 21,951

Black -

Total, 16 years and over o8 81 1,145 145 154 846 24 138 7.313
BN coiverrerereerosssarmanisonnens 42 57 435 60 312 4 49 3,688
WOITIBN .evrercrienrersesmmmnsrstsserssessisisesssaccass 56 25 710 85 5§34 20 89 3,626

See footnotes at end of able.
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Table 14. Distribution of wage and salary workers pald hourly rates, by
selected characterislics, second quarter 1997 averages, not seasonafly adjusted

(Numbers In thousands) — Continued

Tl | Less $4.26 | $4.26 $4.76 $516 | $550 | $5.75 | $6.00
Characterlstic h';ur‘l than | $4.25 to to $4.75 to $5.15 ‘o to to o
, mesy $4.25 $5.14 | $4.74 $5.14 $549 | $5.74 | $5.99 | more
Hispanic ofigin . .
o Total 16 years RNE-OYEs mammmmasnnm i — —B570 'pg| 58] _ 4,409] 119 333 857 20 344 362 135| 6,155
5,240 a1 30 787 J&1° 66| TSABY "2l —3ssl sl g1al_ag0. ..
23,330 57 27 622 43 167 M 12 7 158 22| 2245
FULL- AND PART-TIME STATUS AND
SEX
Fuil-ima viorkers _
Tolal, 16 years and over .. 53,327 533 92 3,154 268 608 2279 57 B35 1,062 522| 47,073
P 163 agl 1,597 149 300| 1,147 17 296 481 235! 27432
S 359 43| 1,557 119 so7l 431l 40 539 571 287| 19,641

Part-time workars

Total, 16 years end over 651 326 3,978 425 888) 2,665 114 8B5 978 366 8,800

[V T3 | W 1414 173 1,571 219 333 1:019 31 317 322 102} 2,782

WOITIBM cevervrrerrveressrsersasresissmassssmmissssinsss 510 154 2A07 206 555| 1,646 83 568 656 263 7,019
FAMILY RELATIONSHIP

HUShANAS .cconvniveencmsaunimmions RN .| 17,878 88 22 630 20 108 441 19 108 251 BO{ 16,680

WIVES ovvsrrrnreommrsssmrmrssensnssessanamsess ..} 16,384 270 sy 1,133 85 258 789 40 338 458 227| 13,879

Women who malntain famllies ... 5158 87 20 645 50 146 449 15 174 174 82| 3,982

Men who malntain 1amilles ....oseemes - 1,807 16 - 107 i3 12 82 - 32 54 15 1,583

Other poersons In families:

MET vreniermencrermreisantassasesssusatentissesssessess 8,552|. 114 165 1,840 214 417 1,218 28 a83 355 156 5,519

6,856 315 118 1,535 155 - 8151 1,064 46 398 405 1511 3,888

7,544 86 34 576 51 99 426 11 106 157 B7 6,488

6,355 209 21 653 33 144 476 23 200 196 of 4,863

1 The majority of thess persons aré living alone or with anon-relatve *other races® group are not are noi presented and Hispanics are included In

~ Data not available. both the white and black population groups. Also note that the distnction

SOURCE: U.S. Department of Labor, Bureau of Labor Statistics, betwvean full and part-ime workers is based on hours usually worked. These

unpublished tabulations from the Currem Population Survey, 1997. data will not sum 1o totals bacauss full of part-time status on the principal job is

NOTE: Data exduda the incorporated sell employed. Detail for the above not identifiable for a small number of mutiipe jobholders.
race and Hisparic-origin groups vill net sum to tolals becausa data for the



P.30

NO. @S

11:495AM BLS OEUS

JAN. 2.2081

Table 14. Distribution of wage and salary workers paid hourly rate
selected characteristics, third quarter 1997 averages, not seasona

(Numbers in thousands)

s,by
lly adjusted

Total 1 Less $4.26 | $4.26 $4.76 $5.16 | $5.50 | $5.75 | $6.00
Characteristic h‘(’m ay | then $425 | to o | 8475 | to | $6.15 o o 1o ot
ol | $4.25 $5.14 | $4.74 $5.14 $549 | $5.74 | $5.989 | more
SEX AND AGE
Total, 16 years and OVer ... e 7aa7s| 1287| 44| 04| ~ 4Go| T1,008| T3498{ 82517 1,801 2400\ —,i56] 53,507 —
Y R — | 1es47r| 579|  223) 28d9| 227 06| 1,816 505 ges| 1.258]  531] 10,017
16 10 19 ysars .... 6.662] 262 159| 1,683 126 47| tiso| 318] ses| ess| 288 2,772
2010 24 years ... 9085 317 64 965 101 198| 666 186 361 603| 245\ 7,245
25 years and over ... ss.728] 718 o1 2307]  203| 42| 1es2| o1g]  e1s) 4442] 6251 49,490

25 to 54 years .... 48730 621 99} 1834| 179 a7a| 1288| 267 740| 901 549} 43,618
25 10 34 years .. 17987| 282 48| 894 4 177 620 134 343) 08| 214 15574
a5 to 44 years ..... 18,417 141 aa| 577 43 137} 397 g3| 245|202 241 16804
45 10 54 years ..... 12,326 98 17| 464 33 sa| 371 51 152 212 04| 11,240

55 years and ovef . 6,998 97 22 462 50 e 284 52 175 241 76| - 5,872
56 to 64 YEAIS ..... 5,475 27 10| 292 16 67| 209 28 116 121 73| 4,809
65 yBarS and OVel .......-o.uer - 1,523 70 EI YA 33 53 85 24 59 118 5| 1,063

Men, 16 YBBIS AN OVET uvrrvmssnesrsnesssnss 36562] 334 198| 2,037 181 agal 1447 284 637| t1.017]  418| 31,37

R L T ———— 8,658 164 149] 1,195 91 o58| 846 1es| 384 22| 260] 5,696

1610 19 YOBIS .ovvrvesererecsmassosnsssrasseses 3,380 63| 104 761 46 173|542 128 222 340 130| 1,641

DTN T DU —— 5,268 101 45 433 45 Bs| 304 60 162| 281 130| 4,055

D L L L — 27,904 169 49| 843 100 141 602 96 os3|  3es|  158) 25941

Women, 16 years and OVer ... a5813] 963 146| 2008 259 93| 2,051 sao| 1,464| 1,383  738| 27,870

Y ey S —— 7989 415 74| 1,454 136] 348 9N 317 s02| 636 271 4321

P T — 3272| 198 55| 922 go| 2s4| 608 191 aoa|l ais| 18] 1,132

20 to 24 years ... 4747 218 18| 532 56 114 382 126 198 a2 115{ 3,189

R L R —— | 27824] 549 7a| 1,554 123l as1] 1o080| 223]  ee2)  747[  467| 23,549

RACE AND HISPANIC ORIGIN

White . .

Total, 16 years and OVer ... soes2| 1.957| 2%6| agss| s26|  esof 2678|674 1.460 2014|  960| 49,269
Men | 304a4| 280 138] 1570 141 aso| 1089 247 4m gss|  372| 26,500
Women 857 97| 2322 te4| s49] 1588 427 opg]| 1,158|  588| 22,769

Black

Total, 16 years and over j03]  1o0| ees 108 152 608 138| 289 285 169 7,832
Men 29 56| 339 45 3| 258 25 143} 118 a7| 3,856
Women 74 44 529 g2| 118 351 113 145 167\  1az| 3,977

See footnotes at end of tabie.
s ‘4’ .
e N o oo
/i/" e 4 : N ‘_“ i Pty o
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Tolal | Less $4.26 | $4.26 34.76 $516 | $5.50 | $5.75 | $6.00
Chasacteristic h‘:} ¢ | tan | $4.25 o to $4.75 1o $5.15 to % to or
ralesy $4.25 ¢5.14 | $4.74 $5.14 ¢5.40 | $5.74 | $5.08 | more
Hispanic origin
- —— - r - Yol 6 yeais and Over s em gesol. .. 143)_._ 391 0231 __ _41) 187 7150 134 37 424 262| 6,613
Men 5271 48 a2 413 21 62 330 70 114 ~ ~Z4o| T~ " i8Zf ~g2id
Women 3,582 95 7 511 20 105 aes 64 203 181 120 2,402
FULL- AND PART-TIME STATUS AND
SEX
Full-time workers
Total, 16 ysars and OVer ...c.ocorvvnioramsriiens 66,098 579 140 2,192 210 386 1,595 a41 882 1,187 733| 50,044
Men ] 31,508 194 B4 1,009 116 176 716 107 287 547 283| 28,888
~ Women ... 385 1:) 1,183 94 209 880 235 585 640 451 21,058
Partbme woikels
Total, 16 yaars and over ... urenos 16,098 710 205 2,841 240 704 1,897 483 912 1,201 414 8,333
MBN cvrrrererrrenesrenianes earraees 139 114 1,028 75 223 731 177 336 470 131 2,551
WOMBD .occcrariniitissrsnnimniians 571 91 1,812 165 482 1,166 306 575 731 283 6,782
FAMILY RELATIONSHIP
HUSDANGS .evivviniernssnnsnenssasessamnsissans 17,900 83 7 409 34 63 312 381 . 110 232 95| 16,924
VWIS woverermmrsssnssresssrassssossasrsnsnses 17,176 206 32 834 54 182 588 120 385 449 304 14,746
Women v/ho maintaln families .. 5,193 119 21 427 50 100 278 85 205 198 es 4,069
Men v/ho maintaln families ............ 1,869 30 8 72 8 13 51 10 29 49 26 1,645
Othar persons in tamllies:
IVIEI «oeveerernenreransnrsssnsasssssosesssnnssats 8,044 152 144 1,371 101 234 837 189 3848 505 188 6,187
Women ........ - 7,160 369 77 1,330 117 332 881 261 441 499 231 3,852
All other men ! 7,851 68 a8 385 438 89 248 48 102 230 98 6,882
All alher women L IR Roor 6,285 179 17 417 38 75 304 85 123 237 115 5,103

11:49AM

JAN. 2.2041

Table 14. Distribution of wage and salary workers paid hourly rates, by
selected characteristics, third quarter 1997 averages, not seasonally adjusted

(Numbers In thousands) — Continued

1 The majority of these persons are living alone or with a non-relative

SOURCE: U.S. Departmsnt of Labor, Bureau ol Labor Statistics,

unpublished tabulations from the Cumert Population Survey, 1997,

NOTE: Data exclude the Incorporsted self employed. Detail for the above

_ race and Hispanic-arigin groups will not sumn 1o lohkls because data for the

*other races" group are not ar
both the white and black pop
between tull and part-time workers is bas
data witl not sum 1o totals because full or part-tme stslus on

not ientitiable for a small number of muttipla jobholders.

e not prasented and Hispanics are included in
ulation groups. Also rote that the distinction
ed on hours usually worked. These
the princlpal job is
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Table 14. Distibution of wage end salary workers paid
selected characteristics, fourth quarter 1997 averages,

thoury rates, by
not seasonally adjusted

Sae foolnotes al end of table.

(Numbers in thousands)
m‘ Less $4.26 $6.16 | $5.65 | $6.15 | 665 | $7.15
Characteristic hourly than $4.25 to $4.75 $5.00 | $5.15 to to to 1o of
rates $4.25 $5.14 $564 | 36.14 | $6.64 $7.14 more
SEX AND AGE
Total, 16 y8ars and oVaI ... 71,081 1,072 145 2,905 213 2,251 2,115 4,411 5,471 3,381 4,783| 46,818
16 to 24 ysars ........ Vrverras 15,783 463 55 1,562 150 1,180 1,145 2,415 2,307 1,092 1,533 5,221
16 to 10 yaars ..... 5,873 183 23 077 28 735 654 1,399 1,055 434 428 820
20 to 24 yaars ..... 8,821 280 31 585 52 425 491 1,017 1,253 658 1,106 4,401
25 years and over . .| 55,287 609 80 1,343 83 1,080 870 1,885 3,163 2,268 3,2491 41,587
2510 54 YOATS ...t 49,105 530 B4 1,087 70 867 819 1,841 2,574 (018 2,704| 36,750
25 1o 34 years ... 17,722 303 a3 454 45 344 361 762 1,147 795 1,208| 12,671
35 10 44 yeass ... 16,194 168 26 368 7 2P5 284 677 958 653 906| 14,256
45 to 54 ysars ......... o) 12,189 59 26 265 19 231 174 312 469 469 583 9,823
65 yanrs and VBT ......ccinmmmeinnos 7,182 70 6 255 13 223 151 a55 589 353 545 4,847
65to 64 ysars ......... . 5,608 26 3 148 8 129 74 180 ago 279 391 4,118
85 yaars and OVer ..o L ereenes 1,573 53 3 108 4 94 7 165 210 74 155 729
Men, 168 yaars and OVAI ......cemmcssnen 35,326 312 88 1,237 101 931 755 1,659 2,285 1,351 2,016 25,616
16 to 24 ysars ...... sraesesannsmsasssts 8,107 144 36 750 68 654 520 1,071 1,114 532 -3]:) 3,122
1610 19 YBAIB ...cccvrnirnciriinine 3,021 88 17 476 46 358 334 850 480 220 225 541
20 to 24 years ....... 5,088 76 10 274 20 196 187 421 623 312 593 2,581
25 years and OVeT ........... serrerasasarserssnanees 27,218 168 50 487 35 a77 235 588 1,161 B19 1,198| 22,494
Womaen, 16 yBRrs Bnd OVBI ...ceemmsenirenn 35,755 781 59 1,669 133 1,319 1,359 2,752 3,178 2,011 2,767 2%,202
16 to 24 years , 7,687 319 19 812 B4 606 624 1,344 1,194 560 7158 2,099
16 to 19 years 2,952 {15 ] 501 51 an 320 749 564 214 203 279
20to 24 years .......... 4,735 204 13 3 33 228 304 596 620 346 513 1,820
- 25 years and over ........ pestsrsenaessennrene, | 28,068 442 40 656 49 713 7358 1,408 1,882 1,451 2,0541 18,103
BACE AND HISPANIC ORIGIN
White
58,385 948 82 2,203 184 1,727 1,832 3,571 4,293 2,718 3,841) 39,010
28,425 254 42 995 B5 771 631 1,357 1,882 1,083 1,603] 21,586
WOmBN ...cccarnninanes rrensbaarneespeasnasreserere .l 28971 692 40 1,208 99 9568 1,001 2,214 2,531 1,624 2238| 17,424
Black .
Total, 16 yaars end over 9,562 79 58 557 A1 401 423 630 850 503 684 5,788
MBN ceeoereririereenanne eessrnenine 4,357 a3 44 179 11 105 108 217 344 204 296 2,835
WOIMIOD cicneriremsiersnninanen Lreresasernaesarssnenss 5,205 45 i6 a78 30 296 318 412 506 299 308 2,834
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Table 14. Distributlon of wage and
selected characteristics, tourth qua

(Numbere in thoussands) — Conlinued

salary workers pald hourly rates, by
rer 1957 averages, not ssasonslly ad|usted

T‘m’ Loss $4.26 45.16 | $565 | $6.15 | $6.65 | $7.15
Characteristic h%u By | Ban $4.25 to $475 | $500 | $5.15 to to to to of
8425 $5.14 $5.64 $6.14 $8.64 $7.14 more
rates
} Hispanle origln
~ =" Total, T6years and over ., gzesl .-l 27p . c2b. BRI_._387L .. 388 744| __1,084) 590 744 4,669
| V1Y, YRS 5262 26 17 242 28 {95 158 as50 551 3680 T 424y 73,138
WOITIBN ..oveerisissnrsersnatarsnriesisis 3,503 51 10 250 30 181 231 a4 483 230 318 1,535
FULL- AND PART-TIME STATUS AND
SEX
Full-ima workers
Tota), 16 y8ars and OVA .......eeinsnsirnn 53422 442 70 1,187 108 900 841 1,827 3,063 2,307 3,480| 40,225
MBI vrieeerrerissssisnssnsses 20,800 151 42 567 52 408 275 774 1A55 1,008 1,599 23,928
YWOIMIBM convrerrisiesiostseesansisensnsessssasansrsscess 23,622 291 28 580 56 492 587 1,063 1,608 1,208 1,880 1_8.296
pPant-time workers
Tota), 16 y8ars AN OVE! .. 17,628 629 75 1,738 125 1,340 1,272 2,567 2402 1,043 1,303 6,500
| V1Y, o ververranss 5,458 158 44 668 49 521 479 a79 835 342 417 1,635
VYOITIBN .oooouninnssnerssnns eersessrinnerestasarnsranase 12,071 470 31 1,070 76 820 793 1,688 1,567 701 886 4, 864
FAMILY RELAT(ONSHIP
Husbands ......coseeen sereses ressrarestestasnaass eraeer 17,570 67 12 246 19 181 147 278 559 510 6781 15,080
WIVES .covvevnreerimsssssssremsssaines verren 17,173 237 13 465 28 995 364 838 1,142 820 1,319 11,873
Women who malntain famélies .. 5,210 128 11 237 14 186 240 923 473 331 400 3,067
Man who malntaln Ramillss ... 14,800 13 15 25 >0 19 16 io3 108 61 130 1,333
Other persons In famliles:
[ 5{:1) [ [, . T 8,226 126 44 709 62 541 444 1,018 1,088 475 635 3,647
Women ....... 6,786 228 27 707 70 521 508 1,138 1,015 427 507 2,233
All other men 1. 7,730 1068 15 257 19 180 149 259 671 305 512 5,556
Al othar women 1 ....... Vererrinae vaserrereseareiees 6,586 167 B 259 21 207 247 458 548 333 549 4,029

1 The majority o} these peisons are living alona or with a non-relative

>0 valye ioo small
SOURCE:

unpublished tabulations from the Curren! Popula

NOTE: Data ex

to display.

U.S, Dapartment of Labor, Bureau of LAbor Stolistics,

dude the Incorporated sell emp!

race and Hispanic-origin groups will not sum to 1ot

don Survey, 1997,
oyed. Dstell for the abovs

als because data for the

*othar races' group are not ar@ not presanied and Hispankes are Includsd in
both the whita and black population groups. ‘Also note that the distinction
betwesn {ull and part-ime workers Is based on hours usually wotked. These
data will not sum o tolals becauss hull or pari-ime status on the principal job is
o1 Identifiable for a small numbar of medlipis jobholdars.

. \() hY
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Table 14. Distribution of wage and salary vsorkers paid hourly rates, by
selected characteristics, fourth quarter 1996 averages

(Numbers in thousands)

S $4.26 | $4.26 $4.76 .16 | $550 | $5.75 | $6.00
Characteristic htc’:nl than §4.25 lo to $4.75 {o $5.15 to to to or
mmg’ $4.25 $5.14 | %474 $5.14 $5.49 | $574 | $5.98 | mors
SEX AND AGE
Tolal, 16 years and Over ......cemresienees: 70,431 1,383 643| 7,615 1,017 1976} 4,622 129 1,554] ~ 2,014| "7 “'8BBB{ 55,207
16 t0 24 yoars ....venee | 15,477 637 360 4,030 558 1,032 2,500 51 702 age 322 8,416
16to 19 years ........... 5,918 322 214 2,468 341 702 1,425 34 4n5 338 167 1,920
Z0 10 24 YBAIS ..vevremrrvesrarcorassaninrenssanianenns 9,659 315 147 1,622 217 330 1,075 18 297 500 164 6,496
25 years and over 64,955 746 282 3,525 459 944 2,122 77 852 1,116 565 47,791
25 to 54 yeaus ........ 47,876 616 211 2,884 372 785 1,727 64 696 907 436| 42,083
2510 34 years ......cooiinaninnines 18,449 265 117 1,428 144 408 876 25 300 404 193] 15,717
35 10 44 years ... 17,73t 251 a5 954 135 255 564 29 235 294 350| 15,773
45 to 54 years ..... 11,697 100 418 502 93 122 288 9 161 209 93| 10,574
55 years and over . 7,078 128 72 642 88 159 395 14 156 210 128 5,728
65 to 64 years ... " 5577 52 53 443 55 115 273 7 75 128 74 4,745
65 years and OVET ... 1,501 78 19 198 32 44 121 7 81 81 54 983
Men, 18 years and OVl .....osiemserninns 35,147 375 268 3,077 428 724 1,924 29 565 755 359| 29,717
16 10 24 YRAIS .ivvivirrernssniisrsnsninonin 7,936 172 189 1,942 257 472 1,213 12 280 411 168 4,762
16 10 19 Y8ATS ..oovcvercmiisemisininenens 2,905 67 91 1,191 150 3 709 8 171 184 108 1,085
20 to 24 years ...... 5,030 105 77 751 107 140 - 504 4 110 226 81 3,877
25 years and ovel 27,211 203 100 1,135 172 252 711 17 285 345 171] 24,958
Woman, 16 years and over ... 35,285 1,008 374 4,539 588 1,252 2,698 [£2¢] 988 1,259 527] 26,490
16 10 24 YEAIS wvvrarerremsimssiminissssssanscscaes 7.541 465 192 2,148 301 560 1,287 39 422 488 133 3,654
16 to 19 years ..... . 3,013 255 122 1,277 191 370 716 25 235 214 50 836
20 to 24 years ..... . 4,528 210 70 872 110 190 571 14 187 274 84 2,819
25 years and OVeT ... 27,744 542 183 2,390 288 692 1,410 60 567 771 394| 22,838
RACE AND HiSPANIC ORIGIN
White
Total, 16 years and over 58,250 1,181 505 6,041 . 778 1,582 3,680 109 1,214 1,624 741) 46,836
BEBN 1ocrrseererinissrsstorssassarrrtessaissmensaasese 20,318 309 204 2,457 332 588 1,637 29 418 619 aiz2| 24,970
WOIMEN uveverssasssrsessrranmrsenase 28,932 872 301 3,583 446 994 2,143 80 796 1,005 430| 21,866
Black
Total, 16 years and over 9,353 170 109 1,286 203 iz 765 16 245 315 119]. 7,094
Men 4,389 58 50 497 75 105 317 - 112 106 30 3,638
Women 4,964 112 59 789 128 212 449 16 132 209 88 3,558

See foolnotes at end of table.
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Table 14. Distribution of wage and salary warkers peid hourly rates, by
selecled characteristics, fourth quarler 1996 averages

{Numbers In thousands) — Continued

11:51AM

JAN. 2.2091

1% v v
Total r
) 1d Less $4.26 | $4.26 $4.76 $5.16 | $550 | $5.75 | $6.00
Gharacteristic P, | tan | saz5 | fo to | $475 1 to | $545 | o o to o
' ats | $425 $5.14 | 8474 $5.14 $5.40 | $5.74 | $5.99 | more
-- --Hispaﬁiﬁaﬁgin--- Sem e L Rt T SR -- A S L 3 -+ 3 - -
Total, 16 years and over 8,238 128 128 1,348 179 359 an 16 540~ 25y i72) 5850 -
CMEN e e “ 4,976 56 74 715 95 182 437 10 127 124 119 3,751
WOITBN eeovvrirerernnnseresnmaessis s iaane 3,262 73 54 €835 84 177 374 113 128 53 2,199
FULL- AND PART-TIME STATUS AND
SEX
L]
Full-ime workers
Tolal, 16 years and over .. 52,548 535 218 3,085 418 647 2,021 38 797 1,038 600| 46,335
% -3 1 J O 29,688 174 112 1,411 213 232 966 16 318 449 233 26,975
WOIMBN .eerereerermeeeescamriereeemsaennmmsisenan 22,860 361 107 1,674 204 415 1,055 23 479 589 267 19,361
Part-time \orkers
Total, 16 years and over . 17,735 B44 419 4520 596 1,327 2,598 80 755 976 386 8,744
MBI vovieeenieeseeesivasnieienens 5,375 201 156 1,664 214 482 958 13 247 306 126 2,661
WORMBN <ovvireceereinsinsrisnnrstistessesinssinanines 12,360 644 262 2,857 381 835 1,640 77 508 670 260 7,083
FAMILY RELATIONSHIP
HU3DBNAS ceevrererriormrnenenisersrarasesssaniessasnicss 18,138 105 42 616 125 124 3687 9 VA 171 106| 16,919
Wives 17,160 258 113 1,364 164 368 g2 23 373 531 209| 14,294
Women who maintain families ......oeevener 5,061 161 27 582 a7 132 413 19 105 169 64 3,934
tdon who maintain families ... 1,729 23 21 120 6 24 90 3 13 43 17 1.488
Other persons in families:
Men eeenrine ireresesesresistastrnesas 7,904 157 169 1,806 237 41 1,138 16 272 332 145 5,016
WOMEBI vveieicrrnrssnsernssissesssssossnnas 6,719 376 187 1,827 278 495 1,053 27 366 357 137 3,442
Altothermen 1 ....... | 7,375 S0 47 534 61 145 329 1 110 209 90| 6,294
Al other women ! ... reresvennereservesssatiresaas 6,345 212 48 776 109 257 411 25 146 203 117 4,819
1 The majority of these persons are living alone or with a pon-telative between full and part-time workers is based on hours usually vrorked, These
~ Dala nol available. . data vill nol sum to totals becauss full or parl-time status on the principal job is
NOTE: Data exclude tha incorporated self employed. Datall far the above nol identfiable tor a small number of mulliple jobholders.
race and Hispanic-origin groups will not sum to totals because dala for the SOURCE: U.S. Department of Labor, Bureau of Labor Statistics,

*other races® group are nof are not presented and Hispanics are included in unpublishad labulations from the Curcent Populalion Survey, 1996.
both ths while and black population groups. Also note that the distinctian
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Table 14. Distribution of wage and salary w

by

orkers paid hourly rates,

selected charxacteristics, third quarter 1996 averages

(¥urbers in thousands)

Tatal Less §4.26

Characteristic paid than $4.25 to

i hourly| $4.25 $5.14

T T T T T - —xEegyT - T T T T
SBX AND AGE

Total, 16 years and oVer. ,...-+s-x«- 70,956 1,536 1,906 7,020
16 to 24 YeALS..e.evar s ere Le...| 16,187 737 1,068 3,794
16 to 19 yearsS..-......o- Ceeeanas 6,589 407 674 2,339
20 to 24 years.......-+-- N 9,598 329 393 1,455
25 years and OVeL....c.c..oo-arrecs 54,770 BOO 839 3,226
25 to S4 years......cc .o oonant 47,771 671 670 2,602
25 to 34 years...,.....-v: Ceeeen 18,111 322 380 1,257
35 to 44 yearsS.. ..o 17,895 204 209 883
45 to 54 years........c.en ve..| 11,764 145 82 462
55 years and Over.......ocorureer 6,999 128 168 624
S5 to 64 years. ... .o ee e 5,456 61 112 372
65 years and Over........:.. [ 1,544 68 56 252
Men, 16 years and over...........-.- 35,718 452 790 3,043
16 to 24 yearB.......ceenreen s 8,420 212 492 1,870
16 to 19 years....... Ceeere ey 3,334 130 313 1,162
20 to 24 years...... e e 5,094 81 178 708
25 years and OVer. ... ...eovree o] 27,291 240 298 1,173
Women, 16 years and over............ 35,238 1,085 1,116 3,977
16 to 29 yearS.....sceeccvon PPN 7,759 525 S76 1,925
16 to 19 years...... heses e SN 3,255 277 161 1,178
20 . to 24 YEArS. . s 4,504 248 215 747
25 years and over...... e 27,479 560 540 2,053

o
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Table 14. Distribution of vage and salary workers paid hourly rates,

by
gselected characteristics,

{(Nurbers in thousands)

- Continued

third quarter 1996 averages

$4.26 $4.76
Characteristic to $4.75 to §5.15
§4.74 $5.14
SEX AND AGE
Total, 16 years and over........ e 1,875 606 4,539 108
16 to 24 years...verevosevanenn . 1,116 355 2,323 38
16 to 19 years.......... Cere s 740 221 1,379 29
20 to 24 years..... .. 00.n ceeann 376 135 944 a
25 years and over...... e ree e 759 251 2,216 71
25 to 54 YearSs... ... e nteneanan 622 212 1,769 65
23S to )4 years.... v viu e 304 80 873 28
35 to 44 years., ... vcene e . 227 87 569 24
45 to 54 yearB.......c0ca0r0.n 91 45 326 13
55 years and gver_..,....-..» . 137 39 447 6
55 tO 64 years.....vevvierens 62 29 2081 3
65 years and over...... Ceverees 76 10 166 2
* Men, 16 years and Oover............. 802 265 1,976 40
16 to 24 years,-........ aracan 533 153 1,183 20
16 to 19 years. ... ansen.n 362 119 681 13
20 to 24 years..... [ . 171 35 502 6
25 years and over........... ' 269 111 793 20
Women, 16 years and ovexr........ . 1,073 342 2,561 69
16 to 24 YEATS . . vv v veinrvecon . 583 202 1,140 18
16 to 19 years......... . . 378 102 698 16
20 to 24 YeArs. ... v sasons 205 100 442 2
25 years and OVeX.....orvenav-rs 430 140 1,423 51

a3

*w“d%
et mees e
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»iable 14. Distribution of wage and sala
Y

selected characteristics, third quarter 1996 averages

ry workers paid hourly rates,

(Numbers in thousands) - Continued

-

e

§5.16 $5.50 §5.175 $6.00

Characteristic to to to ox
T $5.49 §5.74 $5.99 more

S — e

SEX AND AGE
Total, 16 years and QVEL...crer-oer 1,549 2,200 770] 55,866
16 to 24 years...-- T 735 952 284 8,579
16 to 19 years. ...ttt 445 441 125 2,128
20 to 24 yearS......-c eeae . 290 511 159 6,452
25 years and OVEr....s-reor-ooscr-"" 814 1,249 485 47,287
25 to 54 yearB.....- [ 656 1,060 182] 41,665
25 to 34 yearS......ecesreto s 1374y 442 184| 15,162
35 to 44 yearsS.,...-cccccr T eeee 194 162 1224} 15,897
45 to 54 YEALE . - cvesverer st 125 256 76| 10,606
55 years and OVEL ... seevecsrorest 159 189 104 5,622
55 to 64 years.....-.c--" e 98 115 80 4,613
65 years and OVEL .. -cecver . 60 74 24 1,009
16 to 24 years over...-- e s 522 954 263| 29,656
16 Lo 19 yeap «-scormerertot” .o 310 481 105| 4.938
20 to 24 years -t cae e e 173 227 69 1,246
25 years and over -t e 137 254 316 3,692
R e 211 473 1508 24,718
Women, 16 years and
16 to 24 years OVEL . e-s-s-v°2" . 1,028 1,246 s07| 26,210
16 to 19 years -+t " vreew e 425 470 179 3,641
20 to 24 yearg »->-rcr Tt e 272 214 56 g8}
25 years and over-:-----  eenoees 153 256 123] 2.760
P 603 776 128| 2,569
4_______________L_______
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Table 1. D:strlbutxon of wags and salary workers paid hourly rates, by

_salected character1st1cs, annuél averages 1995

« {(Numbers in thousends) - Cont:nued

o Total | Less . 6.26 | $64.26 | $4.75 | $5.15 ¢5.50 | $5.75 | $6.00
Characteristic . paid than $6.25 to to to to to to or
: 5 hourly | $4.25 85.14 | $4.74 | $5.14 | $5.49 $5.76 | $5.99 | more
. rates i . . )
; _
L"TRACE‘Rﬁﬁ'HiSFAﬁrt GRIGHH . -~ | ST SRS VORI DR I . I
White . ' _
Total, 16 years and over....v..:.. 56,419 1,446 1,539 6,133] '1,812] 4,321 1,293 1,704 711} §3,639
MBI, e veenesertaadanasamioerans .| 28,609 41} . 6371 2,512 736 1,775 465 694 - 235| 23,624
D R R 27,866] ‘1,005 ~ 911] 3,621 1,076] 2,545] 829{ 1,010 476 20,015
Black . . : . ) o i
Total, 16 years and over....i..t.. 8,957 184 314| 1,220 387 833|223 310 i37] 6,567 :
B T Y CEREERE AR G, 281 71 120] 457 128 329 75} - 130 58| 3,370 .
HOMON , + ¢ vy saerasnsassnssssnense 4,676 114 194] 763 259 . 506]|. 148 180 79} 3,197
H1span1c origin L ’ : . . i . .
Total, 16 years and over.........:| 77,6241 203{. 363| 1,263 359 885 é;o o301 i14] 5,170 i
Bom o ssvrnasnennmeassnsvuensonenl 4,651 110 179 667 184 . 6483] 117 181 56| 3,328
B XA 2,987 © 93 184 577 1751 . 402{ 113| - 120 58| 1,842
: S - - o |
FULL- AND PART-TIME STATUS AND SEX {
- 1
Full-time workers _ . | _ ; . ) . . _ 2 ) %
Total, 16 years and over..........| 31,347 T 690 657{ 3,536 920y 2,616 g6al -1,275| - 597\ 43,727 %
e v vennsnersrasararnseaneensnt 29,200 280 3021 1,606 383 1,221 . 3391 598 | 230] 25,846 . i
HOMEN. + v vt vs s se s 22,1467 10| - 355 1,932 537] 1,395 525} 678 367| 17,8381 ) IR
Part time workers o : - : ' o I . . z
Total, 16 vears and OVer.... v en.0} 16,898 1,007] 1,294 4,185 11,3701 2,815 7217 ‘g26). 297] 8,563 i
P 5,162 260 491] 1,535 22| 1,013 234 270 82| 2,290 o
quen......ﬂ.................... 11,736 747 803| 2,650 848| 1,802 493 554  215] 6,273 :
NOTE: Data exclude the incorporated self employed. ' ) 9 ]
. SQURCEr U.S. Department of labar, Bureau of Labor Statistics, unpublished”tabulations from the Current :
Fppulatiqn Survey, 199 . - ) .
' >
»
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Table 1. Distribution o* wage and salary workers paid haurly rates} by

- selected characteristics, shnhval averages 1995

_ {Humbers.in thousands)

512840

} . Total Less ) $4.26 $6.26 $6.75 | $5.15 $5.50 §5.75 $6.00
Characteristic paid than $6.25 . to to to to to to. or
hourly $4.25 $5.14 $6.74 $5.14 $5.49 $5.74 $5.99 more
rates . .
SEX AND AGE

. -Xatal . lé vears and ovePr.:i v -k £8;23841. -15408 19560 -. %733 2;293 S;44) ) 15556 2,100 — -85¢84-52, 372
16 to 24 vears. ., v vvvvrnnsiennns ‘ 15,567 817 1,181 3,989 1,327 2,662 690 895 317 7,698
16 to 19 years..coievve ivotvoens 5,789 417 723] 2,318 8717 1,44) 333 354 115 1,529
20 to 26 years.. .. -iver e ey ' 9,779 400 q39].°1,671 450 1,221 358 541 201 6,169
25 vears and over........ I N 52;786 8az 795| .3;7441 966 2,778 906 1,205 - 5791 44,675
25 to 54 years,....-. evireresvaen| U6,077 739 6?6 _3,036 803 2,233 7641 1,019 685( 39,420
25 to 34 yeArs.i . i i aanana| 18,156 390 319 1,397 385| 1,01 310 487 2181 15,033
35 %o 46 years.....vs.0-0000000| L6,963 222 199] 1,047 255 792 267 325 162} 14,751
45 to 54 vears..... o100 10,958 127 117 592 163 430 1649 207 115 9,636
55 vears and OVer....,evmae. s 6,709 143 159 708 163 545 165 186 94 5,254
55 to 64 years,..... va e an 5,229 70 861 - 436 101 335 98 . 130 63 4,346
~.65 years and over....,... 00000 1,481 74 74| 272 62 210 671- 56 31 908
Men, 16 vears and aver.,..,.-. ccvais. 34,420 542 796 3,144 907 2,237 -574 868 313} 28,183
16 ta 24 years......, et e i e 8,156 280 ‘545 1,867 612 1,255 321 451 144 G, 548
16 to 19 vears. . ... iav e 2,912 143 343 1,096 603 691 148 179 61 943
- 20 t0 29 VEarS. . e it e nas 5,264 137 202 773 209 565 173 272 .83 3,605
25 years and over..v..... cveerasres]| 26,264 262 251 1,277 295 982 253 617 169 23,635
Homen, 16 years and over,......:s, 33,934 1,157 1,161 4,590 1,386 3,204 1,022 1,233 583) 24,189
16 %o 24 vears. . ivivrvrneanrnisnns 7,411 537 ‘617 2,122 715 1,407 369 464 173 3,149
.16 to 19 vears..,....... .o . 2,877 274 380 1,224 474 750 185 175 54 585
20 to 26 Years...veiveveanas e 4,534 264 237 898 241 657 184 269 119 2,564

25 years and OVer......corar a2 26,523 620 564 2,467 671 1,797 653 789 410| 21,040 .

See footnotes at end of table.

¢

-
¢

~
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Table 1. Distribution of wage and salary workers p

gelacted characteristics, annual averages 1994

(Numbers in thousands)

-1 -

aid hourly rates, by

Total Less §4.26 $4.26 $4.70 | $5.15 $5.50 §5.7% $6.00
Characteristic paid than’ $4.25 to to to to Lo to or
hourly | $4.25 $5.14 84.69 | $5.14 | §5.49 | $5.74 $5.99 | more
rates
SEX AND AGE
.u;uL;—i%—years—ﬁnd—aver777777Trnﬁ?-—667549?—_LT3wi__2T111__3,531.__2.648<__5L§)l_ 1,512| 1,941 816| 49,622
16 to 24 years.. ....ovncocisrannnn 15,2548 846 1,271 4,337 1,503 2,833 624 769 271y, 04au
16 to 1% years.......coovivoennnn 5,493 528 767 2,355 950 1,404 274 272 92 1,205
20 to 24 YEAIS...cvvevenrnaossans 9,765 418 504 1,982 553 1,429 350 497 179 65,834
2S years and over........ e eree s 51,291 1,050 861 4,194 1,145 3,049 888 1,172 544| 42,582
25 to 54 years..... ..o enaone 44,797 863 709 3,425 945 2,480 742 968 456] 17,614
25 to 34 years. ..., 18,179 440 374 1,646 452 1,194 328 459 202| 14,730
35 to 44 years. ......coc et 16,260 280 211 1,114 316 798 248 324 1571 13,925
45 to 54 years. ... 10,1357 141 123 665 178 487 166 205 96 8,959
55 years and over........... ... 6,495 186 152 770 200 570 146 183 88 4,969
65 to 64 years...... .o inonns 5,028 104 17 483 121 3612 83 123 61 4,096
65 years and OVEL . ev vcesennronrs 1,467 82 76 287 79 208 63 60| 27 872
Men, 16 years and over-......... - 33,528 674 g91| 3,497| 1,042| 2,455 539 819 281 26,828
16 t0 24 YEATE. .. v iverv s 7,939 338 617 2,098 688 1,411 2712 401 124 4,090
16 to 19 years. ...covrnevnianaean 2,773 203 380} 1,158 440 17 133 138 45 716
20 to 24 years........... [P 5,165 135 237 941 248 693 138 263 78 3,374
25 years and OVer......coevvnrevers 25,589 136 274 1,398 354| 1,044 268 417 157 22,738
Women, 16 years and over..... wev..us| 33,021 1,322 1,241 5,035 1,606 3,428 973 1,122 5351 22,794
16 to 24 YEATS. .. oo cnevanorrnnars 7,319 608 654 2,238 815 1,423 3153 368 147 2,950
16 to 19 years....... et er s 2,720 325 387] 1,197 510 687 141 135 47 489
20 to 24 years...... ..o e 4,599 283 267| 1,042 305 736 212 234 101 2,461
25 years and OVEL. ... ..o cvnvonres 25,702 714 587 2,796 791 2,005 620 754 387) 19,844

gee footnotes at end of table,
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Table 1. Distribution of wage and salary workers paid hourly rates, by
selected characteristics, annual avexages 1994

{Numbers in thousands) -Cont inued

Total | Less | £4.26 | $4.26 | $4.70 } §5.15 $5.50 | §5.75 | §6.00
Characteristic paid than $4.25 to to to to to to or
hourly $4.25 $5.14 $4.69 $5.14 $5.49 $5.74 §5.99 more
rates
o e PACE PNDL HISPANIC ORIGIN . 1
thite - B . o S B
Total, 16 years and OVer,.....s: ..l 55,151 1,727 1,657 6,782 2,103 4,680 1,223 1,590 79| 41,492
B ) T AR 27,956 571 696 2,782 813 1,949 434 668 231| 22,568
Women.. ..s-«-- e eeae e e ren e 27,196 1,150 961 4,001 1,270 2,131 189 922 448] 18,924
Black
Total, 16 years and over.........: 8,586 205 356 1,385 439 946 2329 268 105 6,038
s W R 4,116 18 136 551 168 383 77 112 34 3,127
T ¢ AT R 4,471 127 220 834 271 562 152 156 70 2,911
Hispanic origin
Total, 16 years and OVer. . ccave s 7.130 211 401 1,219 363 856 172 273 92 4,763
TS L W R R A 4,308 95 220 641 170 471 84 159 51 3,057
HOM@N . oo v armrnnsssmesnsnsese=s 2,822 16 181 978 194 384 B7 113 41 1,706
FULL- AND PART-TIME STATUS AND SEX
Full-time workers
Total, 16 years and over...... ,...| 49,682 185 734 3,847 984 2,863 875 1,230 5531 41,657
MEN.  vorcvrerrans R R 28,224 332 342 1,781 414 1,367 328 584 219! 24,637
WOMBI, c v v ervoernaosanssoerartes 21,458 453 392 2,066 569 1,497 546 646 3341 17,021
part-time workers ; '
Total, 16 years and over.......«-- 16,773 1,207 1,395 4,671 . 1,663 3,008 636 706] - 261 7,898
Men........ R R R 5,251 341 548 1,709 621 1,082 209 232 61 2,150
e P 11,522 866 847 2,961 1,016 1,925 426 474 200 5,748

NOTE: Data exclude the incorporated self employed.
SOURCE: U.S. Department of Labor, Buxeau of Labor gtatistics, unpublished tabulations from the Current
Population Survey, 1994,

¢ B




Table 14. Distribution of wage and salary workers pakd hourly rates, by

selected characteristics, third qua

. rter 2000 averages, not seasonally adjusted
Y _ :
(Numbers (n thousands)
9 T°‘I%’ Less $4.26 v v/ 8516 | $565 | $6.16 | $665 | $7.15
S Characlaristic R B | B $4.25 10 $475 | $500 | $5.15 to to to to or
5 $4.25 $5.14 $564 | $6.14 | $664 | $7.14 | more
s rates
e e __SEXANDAGE __ ]
R T e T — 72,777} 991 a1| 719 wl seol  e28| 2130 4784] 3380| 4977| s4sar
16 10 24 YRS ...erurserivnnns 17,623 A78 9 384 a1 297 486 1321 2393| 1s561| 2083 8928
1610 19 YLAIS wuvrmvruriesesessssssssmmssmssssssiees 7,134 226 4 257 14 196 351 eso| 1,386 gas| 1,023 2,201
2010 24 YBBIS weviseenseesersssssensmsssssissssssss 10,489 263 5 127 17 101 135 471 1,008 723| 1.040] e.727
IR A ————— 55,154 513 23 335 17 283 342 goo| 23%0] 1,818 2915| 45009
2510 54 YBAIB vvenerecsiionssssmmsissssemsssites 47163 465 17 239 7 195 264 613l 1917 1.457| 2455 $9735
25 to 34 YeaIs cveerens 16,143 223 6 89 7 72 114 267 808 e02| 1,010] 13,025
35 to 44 years ... 18,013 132 5 82 86 88 202 671 464 830| 15,539
4510 54 years ....... 13,007 110 5 81 57 83 145 440 391 815] 11,172
65 years and OVET .......cevsesesssrmesiiness 7,991 48 6 96 10 68 77 186 473 361 459 6,274
55 10 B4 YEQrS .......on- 6,247 23 3 37 3 30 A1 93 280 219 288| 5265
65 YBATS AN OV coovicsisssmmsssssnsssssns 1,744 25 3 60 7 38 a5 103 193 143 174] 1,009
Men, 16 yeass and OVET ........wssesmmemmosses 36,408 319 13 297 17 232 322 saal 190s8| 1,300 2,110| 28,288
16 10 24 Y€4TS w.ooonvereene .| o159 168 4 186 10 142 201 e02| 1,109 671| 1.029| 5,197
16 to 19 years .... 3,592 81 4 150 10 112 153 389 639 362 527| 1,287
2010 24 years ....... .| 5568 arl - 35 0 49 212 464 309 s0i| 3,910
25 years 8NE OVET reurraseriscsnrsrsssssssstiss 27,329 151 9 119 7 80 121 243 895 629 1.081| 24,090
Women, 16 years and over ... ..| 36,288 673 19 422 St 328 505 1,288 2,786 2,080 2,8681 25,651
" 16 10 24 YBAS covvvcerrreesirnnn 8,464 310 5 198 21 155 285 719 1,291 830| 1,034] 3,732
=) 16 ko 19 years .... 9542 144 - 107 4 85 198 450 747 477 495 914
o) 20 to 24 years ... 4921 166 5 91 17 70 86 259 544 413 538| 2,818
n O T R —— 27,825 363 13 224 10 173 221 566 1,495 1,190 1,834| 21920
i |
m RACE AND HISPANIC ORIGIN
White .
P Total, 16 years and over 59,509 884 29 539 27 LY} 670| 1771 as813] 2765 3911 45127
S BIBIY vivvearssevereasensnssianemsaesesssssanens .| 30,162 260 10 197 2 164 250 7321 1ess| 4,081 1,672 24,335
M WWOIMEIT wooessreseeevasessmsesrasssiseassissssssasstss 29,346 624 19 243 25 268 421| 1,039 2158) 1,714 2239] 20792
— Black .
- Total, 16 years and oVer ... 8,979 66 3 140 21 92 125 272 761 460 gas| 7,307
YT - ] 4,698 34 3 82 15 51 57 76 270 178 a1e| 3,682
VVOIMBI woovooeeemerssees sesssssssasassmsssssessssesss 5,281 2| - 58 6 41 67 196 491 282 s29] 23,625

JAN. 2.2981

See foototes al end of tabie.
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Table 14. Distributlon of wage end salary workers pald hourly rates, by

selected characteristics, third quarter 2000 averages, not seasonally adjusted NVB* > §.45
{Numbers In thousands) — Continued —7
T°“3’ Less sa8 | 7 v $6.16 | $565 | $6.15 | s665 | $7.15
Chasacteristic Pty | tan | 8425 to $4.76 | $5.00 | $5.15 o | to o o or
Y | $4.25 $5.14 . 8564 | $6.14 | $6.84 | $7.14 | more
rales
MR 36
— 5838 —— 78 ———1— ot a1 _.67L 1ML 332 _ 14671 __602) _ 827} 6632
5,792 31 - ar| - 24 40 155 588 320 468| 4,153
4,045 a7l - 54 4 33 70 176 579 282 358| 2,478
FULL- AND PART-TIME STATUS AND
SEX
Full-ime workers :

Total, 16 years and OvVer ..o 56,964 447 14 364 30| 29 286 g47| 2,518| 2,031] 93,153| 47,305
MBD cevvrermrrensnsnsessssesiossinns .| 31,720 1714 3 148 12 112 124 369| 1,186 873] 1,494 27,352
WWOITIEN cvevroesnrsmnceresessenstsnisnsantasnssasinss 25,245 277 10 215 18 179 162 478! 1,332| 1,157] 1,669| 19,953

Pant-ime woikers

Total, 16 years and over 15,646 529 18 352 18 267 sao| 1,279 2262] 1342] 18121 751
MEN ..oocrrerrasnresssessresarseas | 4,689 144 10 145 6 118 197 478 809 427 610 1,871
WOMER .oveeeceesene e eree e sieaRi e 10,957 385 8 207 13 149 343 804| 1,453 g15| 1,202} 5,641

FAMILY RELATIONSHIP

45 9 40 4 28 76 142 486 341 538 15,401
207 13 138 12 105 133 319 844 670| 1,126 13,323
Women who maintain families ... . 80 5 51 2 43 83 153 are| 332 420 3,954
Men who maintain (amilias ... 1,840 15] - 6] - 6 10 27 75 a7 112] 1,599

Other persons in lamilies:
MEN oo reerneenrrraeas 9,078 150 - 207 7 162 194 s07| 1,072 635! 1,002 5911
Women ...... . 7,301 194 - 175 1" 133 216 599 1,115 727 842 3,434
Allother Men 1 . e crrcsinsenseenrssensinss 8,392 109 a 43 6 36 42 189 366 228 4571 8,975
All other WomER 1 e cinnisessnsciens 6,747 181 - 59 5 47 73 215 448 as1 4791 4,940

1 The majarity of these persons are living alone or with a non-relative.
= Data not available.
SOURGCE:  U.S. Departmen! of Labor, Bureau of Labor Statistics,
unpublished tabulations from the Current Population Survey, 1399.
NOTE: Data exclude the incorporated self employed. Detail for the above
race and Hispanic-origin groups will not sum to totals because data for the

“other racas’ group are not presented and Hispanics are included in both the
white and black population groups. Also nole that the distinction between tull
and pan-tme workers is based on hours usually worked. These dala will not
sum to totals because full- or part-ime status on the principal job Is not
identfiable for a small number of muttipte jobholdsers.



Table 14. Distributlon of wage and salary workers p
selected characterlstics, first quarter 2000 averages, no

(Numbers In thousands)

aid hourly rates, by
t seasonally ad|usted

T(::: Less $4.26 35.16 | $5.65 | %6.15 | $6.65 | $7.15
Characteristic h“’)u fy | lhan $4.25 to $1.75 | $5.00 | $5.15 to to to 1o of
(ates $4.25 85.14 $5.64 $6.14 $6.64 $7.14 more
SEX AND AGE

Total, 16 years and OVer .......cecerieninenes 71,641 1.060 33 918 21 783 934 2,462 4,842 3,271 4,861] 53,261

18 lo 24 years ........coceeee 16,402 521 13 473 3 423 567 1,471 2,382 1,462 1,775 7.738

16 10 19 YeArS ..oocernrerainens 6,294 228 13 337 3 298 374 1,042 1,291 778 671 1,563

20 lo 24 years .......cooeeeeee 10,108 293 - 137 - 125 193 429 1,091 887 1,103 8,175

25 years and over ... 55,239 539 20 445 18 360 367 991 2,459 1,809 3,086| 45,523

25 to 54 years ....... 47 508 460 12 374 13 306 307 792 2,059 1,476 2,539 39,490

25 10 34 Years ... 16,717 276 12 187 9 146 142 350 891 629 1,010| 13,250

35 t0 44 Years ... 17,744 108 - 127 4 110 138 263 719 430 860| 15,039

45 to 54 years ........ 13,048 76 - 80 - 50 57 179 449 358 668 11,201

55 years and ovel ... 7,732 80 8 71 5 54 60 199 401 333 548 6,032

55 to 64 years ..... 6,053 54 7 34 - 30 32 121 213 211 X27 5,060

65 Years and OVEr ...occwwvumeerriinmens 1,673 25 1 J7 5 24 28 78 188 122 220 972

Men, 16 years 8nd OVer ..........cocioiseccnes 35,459 344 21 394 5 325 342 964 2,090 1,265 1,921] 28,157

16 10 24 YRATS Leuvvemeenrienarininsenernnianins . 8,496 200 9 214 - 184 223 750 1,155 706 855 4,384

- 1610 19 YBANS .....vvverrsiiinnienneaees 3,163 a5 9 159 - 141 153 515 657 382 324 8§70

20 lo 24 years ..... 5,343 115 - 85 - 43 70 235 497 324 531 3,514

25 years and OVer .......ccieiesiinan: 26,963 144 1 180 5 141 113 21_4 896 559 1,068| 23,774

Women, 16 years and oVer ..o 36,183 716 13 524 16 453 ‘592 1,498 2,791 2,006 2,940 25,103

1610 24 years ......cccoeeeene 7.906 321 4 280 3 239 344 721 1,228 756 919 3,354

16 to 19 years ........ 3,141 143 4 179 3 157 221 527 634 393 348 693

20 to 24 years ........ 4,765 177 - 82 - B2 122 194 594 363 572 2,681

25 yars and OVET .....cecraremsinmsisinsnes 28,276 3935 9 264 i3 219 248 77 1,564 1,250 2,021 21,749

RACE AND HISPANIC ORIGIN
Y Y/ TP SRR SR P IO N R

Total, 16 years and aVer .........eenes 59,378 25 30 702 15 588 760] 1920|3829 "2,649| 0,934| a3ploT T

Men . 292 7 305 >0 250 261 712 1,674 4,006 1,544| 23,467

Women 633 13 397 14 338 509 1,208 2,158 1,643 2,390 20,153

Black )

Total, 18 years and ovef 89 4 191 6 173 139 430 718 461 756 7.325

Men 40 4 69 5 54 64 189 264 194 280 3,625

Women 49 - 123 1 119 75 241 453 267 475 3,800

See {ooholes at end of table.

WOBE:TT 1@@2°2 "NEfl

SN30 s1@

SB8°ON

v'd



Table 14. Distribulion of wage and salary warkers
selected characteristics, first quarter 2000 average

(Numbers In thousands) — Continued

paid hourly rates, by
s, not seasonally adjusted

Tolal 1 Less $4.26 3$5.16 | $565 | $6.15 | se.85 | $7.15
Characleristic he:url than $4.25 to $4.75 $5.00 $5.15 to to lo lo of
rmsV $4.25 $5.14 $5.64 | $6.14 | $6.64 | $7.14 | more
Hispanic origin
Total, 16 years and overf 9,611 86 4 119 4] 103 184 411 1,055 627 927 6,197
[V, -1 1 [P U A RPRR 5,657 38 4 78 4 69 69 153 508 265 513 4,028
WOMBMN .cevieereererienonanstaragies 3,954 49 - 41 - A 115 258 547 361 414 2,170
FULL- AND PART-TIME STATUS AND
SEX
Full-lime wotkers
Total, 16 years and QVer ........ccoovereianees 54,184 384 13 341 11 278 298 794 2,353 1,699 3,095| 45,207
Men ... : 29,827 133 13 130 5 150 119 341 1,060 659 1,361| 25,844
Women 24,357 245 - 151 8 129 179 453 1,292 1,038 1,734| 19,263
Parl-ime vorkers
Total, 18 years and OVEr ...c..ccovenencinens 17,330 676 21 573 10 505 636 1,667 2,484 1,568 1,757 7,949
Y 12T 1 O OO OO RPPN PP TIPS PRSETE 5,567 204 8 204 >0 175 223 622 289 605 557 2,153
VWOTTIEN ceeieviiiirarereeereiontrnssassssnunnenssngearnss 11,763 471 13 369 10 330 413 1,045 1,495 982 1,200 5,797
FAMILY RELATIONSHIP
Husbands 17,305 81 7 76 >0 59 26 135 470 294 5581 15,657
Wives W 17,173 178 8 147 6 117 165 401 901 739 1,224] 13,410
Women who mainfain (amilies ........cc.oeeee. 5,332 1168 ~ 47 - 47 82 224 373 295 481 3,755
Men who maintain (amilies ......ccomeemienanes 1,876 23 - 16 - 16 18 a1 80 54 104 1,541
Other persons in familes:
MED weveiiecvrenieeesaenncienaene [T 8,585 152 9 215 - 187 249 681 1,145 623 822 4,891
VVOIMEN ererreerrerrsensesseasmsasinssrsssssarssnesnses 7,274 234 4 246 3 223 308 684 1,075 635 760 3,348
Aliothermen ' ... 7,693 a8 4 87 51 62 52 117 346 294 437 6,268
All Olher WOMEN 1 .ovomosirrrossenecsssnereens | 6,404) - 188 1 84 7 71 57 209 443 337 495| 4,591

1 The majority of these persons are living alone of with a non-refalive.

>0 value (oo small to display.
— Data not available.

SOURCE: U.S. Department of La

bor, Bureau of Labor Statistics,

unpublished tabulalions from the Current Population Survey, 1999.

NOTE; Data exdude the incorporaled

sell employed. Detail for the above

race and Hispanic-origin groups wik not sum lo totals because data [or the
d and Hispanics are included In both the
distinction between full-
hours usually worked. These data will not
i-lime stalus on the principal job s nol

=other races" group are nol presente
while and black populalion groups.
and pad-time workers s based on
sum to totals because f(ull- or pa

Also note that the

identifiable for a small number of multiple jobholders.
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Table 14. Distribution of wage and salary workers padd h
selected characteristics, secand quarter 2000 averages,

{Numbers In thousands) — Cantinued

ourly rates, by
not seasonally adjusted

T‘;‘.;‘ Less $4.26 5.16 | $565 | $6.15 | $6.85 | $7.15
Characteristic hE)udy than | $4.25 to §4.75 | $5.00 | $5.15 to to to to or
$4.25 $5.14 $564 | $8.14 | $8.64 | $7.14 more
rates .
Hispanic origin .

“Jotnl, 16 years and over ......oconr e | 5,930 G4 ] {106 & 82t 1ol .48l . 1.0771 /an oN’l . .B563
MET civvvreerenrnienrssisrnnannes 5,873 38 4 48 (3] 40 32 193 545 309 503 4,193
Women .o etererteneersennassRRrONESITIessEOsIEIS 4,057 55 - 60 - 53 71 228 532 341 400 2,370

FULL- AND PART-TIME STATUS AND
SEX

Full-ime lworkers
Total, 16 years ang OVET ... 56,072 410 9 275 5 232| . 307 1,077 2,401 1,958 3.063| 46,572
MBI coerees viennneereresrsassiassssmressinausassressioniaee 1,127 102 7 142 S 117 98 426 1,076 852 1,635 26,890
Women .......... reetterarransaesaaastrarsessasnrtseses 24,845 308 2 133 - 115 210 651 1,325 1,106 1,528| 19,682

Pant-lime workers
Total, 16 yebrs and oVer ... 16,601 590 1" 485 23 415 625 1,418 2,430 1,537 1,774 7,735
6,262 161 3 185 11 165 233 591 946 527 868 1,950
11,339 429 8 301 12 250 302 822 1,485 1,009 1,108 5,785

FAMILY ARELATIONSHIP

Husbands 17,425 66 4 82 5 75 48 141 408 316 600| 15,760

VWIVES cvviireremenisnsisnnsassssnnssnmtncaents ] 16,883 171 - 163 - 122 186 424 995 760 1,042 13,251

Wormnen who malniain families .. 5,324 91 1 30 - 22 74 222 380 321 352 3,843

Men who maintain familias .......ceeeemninnen 1,810 3 - 3 3 - 13 28 93 64 104 1,503

Cther persons in tamllies:

MED toieeenisrninsmssseenssnaners 9,058 118 6 186 6 165 220 673 1,121 661 988 5,087
Women ... 7,080 280 4 185 12 160 246 634 1,003 650 723 3,379
Alothermenl ... 8,155 78 5 56 2 42 50 180 401 338 613 6,534

Al otherwomen | ...oeecennrsnencnen vornas 6,964 219 6 67 - 61 . 95 193 422 385 528 5,049

11:3SAM

JAN. 2.20901

1 The majority of these persons are living alone or with a non-relative. “other races” group are not presented and Hispanics are included in both the
= Data not available. ) while and black poputation graups. Also note that the distnction between ful-
SOURCE: U.S. Department of Labor, Bureau ol Labor Stalistics, and pant-time. workers is based on hours usually worked. These data will not
unpublished tabulations from the Gurrent Poputation Suivey, 1999. sum lo tolals because full- or part-ime status on the principal job is not
NOTE: Oata exclude the incorporated self employed. Detail for the above identifiable for a smal¥ numbsr of multple jobholders.
race and Hispanic-origin groups will not sum Io totals because data lor the -
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Table 14. Distribution of wage and salary workers
selected characteristics, second quarter 2000 averages,

(Numbers In thousands)

pald hourly rates, by

not seasonally adjusted

Total | ) o $4.26 _ 85.16 | $565 | $6.15 | $665 | $7.15
Characteristic hﬁ:"y tan | 425 | 1o | $a75 | 8500 | $515 | to o to o of
rates $4.25 . $5.14 $5.64 $6.14 | $8.84 | $§7.14 more
. SEXAND AGE . _
Total, 18 years antd OVer ..o 72,801 4,005 26 761 28 646 932 2,494 4,834 3,494 4,849] 54405
16 L0 24 YBATS .evnnimimminan st 16,936 524 1 391 21 343 575 1,437 2,321 1,580 1,943 8,156
18 to 19 ysars ... 8,837 183 7 270 16 237 397 879 1,398 809 908 1,877
20 10 24 YEATB .eerrrmnnsimmvernsenanserrsenis 10,089 332 5 121 3 107 178 458 923 771 1,034 6,278
25 years and OVeT ..cvivemsrieurernmasisions 56,865 480 15 370 7 303 357 1,068 2,513 1915 2,807 46,251
25 10 54 YBATS wvreecreersrsssnimnssnrrersdosianinens 47,938 426 14 291 - 242 228 820 2,072 1,554 2,409| 40,123
25 10 34 YRATS wicereimmmins s 16,438 215 13 188 - 114 105 340 843 855 1,000] 13,129
3510 44 YEATS wrrvnrcrnusmnissi e 18,174 141 1 107 - 80 74 280 701 549 813| 15,506
45 1o 54 years .... 13,325 B9 - 48 - 38 49 200 527 349 56| 11,488
65 years and over ... 7,927 54 1 79 7 61 129 237 441 361 497 6,128
55 10 64 YBArS ..oveveeriisnesanireenns w“ 6,166 41 - 47 - 40 65 162 294 227 284 5,067
65 years and OVBT ....coimnennmnns 1,741 14 1 a3 7 21 64 76 147 134 213 1,060
Men, 18 years and over ... 38,448 283 15 327 16 282 3 1,021 2.023 1,378 2,204 28,884
1610 24 YEATB vvnarsmmansnitismssiaene 8,768 134 3 177 9 156 229 705 1,114 744 1,068 4815
1610 19 YBBTS oitsercsreensmsssressnsstoerss 3,485 69 3 131 6 119 172 513 668 375 491 1,073
20 to 24 years ..... .l 5304 75 - 46 3 36 57 193 446 368 577] 3.543
25 years 81K OVET .. wunrmererssseses s 27,660 128 13 150 7 127 102 316 o038 835 1,337 24,269
Women, 16 ysars and over ... 36,353 741 11 434 12 k[ 602 1,473 2,811 2,115 2,845) 25,521
16 10 24 years ...renninn 8,148 391 8 214 12 188 348 731 1,207 836 875 3,539
16to 19 years . 3,352 134 4 139 10 118 224 465 730 434 418 804
20 1o 24 years ..... . 4,795 257 5 75 3 7 122 285 477 402 457 2,735
25 years AN OVEF oicvieerncirrrmmsrerrsenaesnss 28,208 351 2 220 - 177 255 742 1,604 1,279 1,770| 21,882
RACE AND HISPANIC ORIGIN
White
Tota), 16 years and aver v 59,642 921 21 597 21 491 726 1,906 3,855 2,638 3,658| 44,921
30,352 228 12 242 9 204 260 782 1,683 1,120 1,773| 24,252
693 10 355 12 287 465 1,125 2,172 1,718 2,084| 20,669
Biack
Total, 16 years and over 42 5 122 7 115 179 491 712 493 776 7,218
| 7, 7Y YR a1 4 72 7 65 60 199 245 168 an 3,446
WOMEBN vrevvivereeesrsaerreriissimamnteeessemsrisssisss 11 1 50 - 50 119 291 467 305 444 3,773
See looinotes at end of table.
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EXECUTIVE SUMMARY

Raising the Minimum Wage Could Help Millions of Workers. In the third quarter of
2000, 2.6 million workers earned wages at or below the Federal minimum wage of $5.15.
Another 6.9 million workers earned wages of less than $6.15 ($1.00 above the minimum
wage), and still another 3.4 million workers who eamn less than $6.65 ($1.50 above the
minimum wage).

The Majority of Minimum Wage Workers Are Adults. Of the 9.5 million workers with
wages below $6.15, 68 percent are adults (age 20 or older); 35 percent help support a family;
and 63 percent are women. Fourteen percent of these workers are African-American and 19
percent are Hispanic.

The Minimum Wage Is Now Only 65 Percent of Its 1968 Value. The Federal mininium
wage is currently $5.15, substantially less than its real value in the late 1960s. In 1968 the
minimum wage was worth $7.92 in 2000 dollars. The average real value of the minimum
wage from 1960 to 1980 was $6.83. An individual working full-time at the minimum wage
would earn $10,300 a year, only 60 percent of the poverty level for a family of four.

b il le o No
The Recent Increases in the Minimum Wage Had Ne-Discernahle Negative Impact on
Employment. Since the minimum wage increase in 1996, the economy has created more
than 11.8 million jobs and the unemployment rate has fallen from 5.2 percent in September
1996 to 4.0 percent in December 2000, near its lowest level in thirty years. Some economic
studies have concluded that the minimum wage changes had little negative effects on
employment. The currently low unemployment rates and forecasted rates of GDP growth
indicate a continued strong labor market and suggest that negative effects of moderate
minimum wage increases are unlikely.

The Minimum Wage and Earned Income Tax Credit Work Together for Low-Wage
Workers. The minimum wage is an important tool for wage distribution: research shows that
the decline in the real value of the minimum wage from 1979 to 1988 was responsible for
approximately 24 percent of the increase in wage inequality experienced by men and about
32 percent of the increase in wage inequality for women. The Earned Income Tax Credit
(EITC) works in conjunction with the minimum wage to ensure a livable wage for low-
income families. In 1999 the EITC lifted an estimated 4.1 million people out of poverty. A
higher minimum wage increases the effectiveness of the EITC in increasing the incomes of
the lowest-wage workers. Currently, an individual working full-time at the minimum wage
would earn $10,300 per year. The EITC could increase this annual income to as much as
$14,188.



1. INTRODUCTION

An important aspect of the current economic expansion is that its gains have been widely shared.
Low-wage workers in particular are experiencing the benefits of the new economy, and are doing
so to a greater extent than in the previous two decades. While the strong economy has played an
important role in increasing the incomes of the low-income workers, Administration policies,
such as the 1996 and 1997 increases in the minimum wage, have also contributed to recent wage
gains.

The recent gains in income generated by the economy have benefited families across the income
distribution. Mean real household incomes rose 16 percent for those in the bottom quintile, and
by similarly large amounts elsewhere in the
distribution-a significant change from the preceding
years (see Chart 1). A large portion of this income
190300] growth is due to increased employment. Between

Chart 1: Growth in real household income by
quintile, 1973-93 and 1993-99 averages
30

325
(=

5,0 January 1993 and December 2000, the economy
2l created 22.5 million new jobs. The overall
S ol 1973-93 unemployment rate in December 2000 was 4.0
' 0 H
o o =

305 percent, and unemployment rates for blacks at 7.6
Sqp percent, Hispanics at 5.7 percent and teenagers at

05 13.1 percent were at or near historic lows. Poverty
levels have fallen to 11.8 percent in 1999, the lowest
level since 1979.

Bottom Second  Middle Fourth Top

Despite this substantial growth, the wages of many workers remain at or below the minimum
wage. In the third quarter of 2000, about 2.6 million workers earned wages equal to or below the
Federal minimum of $5.15. Another 6.9 million earn between $5.15 and $6.14. To ensure that
these and other low-income Americans enjoy a reasonable standard of living requires not only a
strong economy, but also policies that adequately reward work. Administration policies such as
the Earned Income Tax Credit, child care subsidies, and increases in the minimum wage are all
designed to increase the returns to work for lower income Americans. Continued support of
these policies is necessary if the rewards of the new

Chart 2: Value of the minimum wage economy are to be continually shared.

9

:a The minimum wage in particular requires attention.

$7 The real value of the minimum wage fluctuates as

$6 Real value inflation erodes its real value and increases restore

$5 | (year 2000 dollars) some value, but the overall trend has been a general

a0 S decline. (See chart 2.) In 1968, the real value of the

:z Nominal value minimum wage attained a peak of $7.92, in 2000

S dollars; the average real value of the mimnimum

$0 . _ wage from 1960 to 1980 was $6.83.' Since then, the
1960 1970 1980 1990 2000 real value has declined. as nominal increases have

Note: Projected values calculated if minimum wage is not

increased and assumes 2.5% annual inflation after Nov. 2000

been more than offset by inflation. During the
1980s, the real value of the minimum wage fell

' To calculate the real value of the minimum wage in past years we use the CP1-U. Using the research oriented CPI-

U-RS would provide slightly different figures.



from $6.48 to $4.65. Increases in the early and mid 1990s have mostly offset the inflation effects
during the 1990s. Still, the real value of the minimum wage has fallen by 37 cents since the most
recent nominal increase took effect in 1997.

For families with a sole wage earner, the m1mmum wage provides a meager living at best. For
example, an individual who worked full-time” at the minimum wage would have a total wage
income of $10,300, which, in 2000, only reaches 73 percent of the poverty level for a family of
three, 60 percent of the poverty level for a family of four, and in 1999, only 21 percent of the
median family income.” This is a 4 percentage point decline relative to the poverty benchmarks,
and 2 percentage point decline relative to the median family income since the current minimum
wage took effect in 1997. Even with the current low inflation rates, the real value of the current
minimum wage will continue to fall unless increases are legislated.

After 8 years of rapid growth, the economy is beginning to slow, but growth is expected to
remain positive. The December 2000 Blue Chip consensus projection for GDP growth is 3.1
percent in 2001. Unemployment rates are also well below historical averages and are projected to
remain low--the Blue Chip projection is 4.3 percent for 2001. These trends suggest that workers
will continue to benefit from a strong labor market and moderate increases in the minimum wage
could provide benefits to low-income workers with little risk of negative effects.

This report examines the role that the minimum wage plays in increasing the reward to work and
raising incomes for workers at the bottom of the earnings distribution. The report also examines
the recent evidence about the effect of the mimimum wage on employment. It concludes that
moderate increases in the minimum wage can increase substantially the incomes of low-wage
workers with little if any negative side-effects.

2. EMPLOYMENT EFFECTS OF INCREASING THE MINIMUM WAGE

In the last twenty five years, the Fair Labor Standards Act has been amended three times to
increase the minimum wage. From 1977 to 1981, it was increased from $2.30 to $3.35; from
1989 to 1991, it was increased from $3.35 to $4.25; and from 1995 to 1997, it was increased
from $4.25 to $5.15.

Traditional economic theory of supply and demand predicts that an increase in the minimum
wage above the market rate would increase the cost of labor to employers, causing them to
reduce employment. Recent theoretical analyses, however, have challenged this conventional
wisdom, examining reasons why some employers may respond to a moderately higher minimum
wage by expanding employment. Specifically, higher wages can help firms attract better
workers, motivate those employees to work hardel and retain them for longer periods. Several
recent studies have analyzed this latter possxblllty Given the ambiguous predictions of
cconomic theory, the way to determine the effect in practice is to look at the empirical evidence.

i For the following illustrations, “full-time” is assumed to be 2000 hours in a calendar year.

? We use the 2000 poverty guidelines published by the Department of Health and Human Services.
¥ See Dickens, Machin, and Manning (1999), Lang and Kahn (1998), Manning (1995), and Rebitzer and Taylor
(1995). Additional discussion of these models are found in Chapter 11 of Card and Krueger (1995).

o



Employment patterns and the increase in 1996-97

In 1996-97 the minimum wage was raised by 90 cents in two increments. Subsequently, the
American economy—and labor markets in particular—continued to perform very strongly.
Between September 1996 and December 2000, 11.8 million jobs were created—an average of
231,000 per month, even stronger job growth than in the 2 years prior to September 1996. In
retail trade, which has a large concentration of minimum wage workers, there were 1.6 million
new jobs. Over this same period the overall unemployment rate fell from 5.2 percent to 4.0
percent.

More importantly, the labor markets that have

. Chart 3: Unemployment rates by education
the highest numbers of low-wage workers also 10 nemey Dy sdueaon
experienced no discernable negative effects Did not complete
from the minimum wage increases. Just the 8 N high school
. el . Minimum wage
opposite occurred—conditions in these increase —

markets continued to improve. For example,
adults (age 25 and above) with lower levels of
education generally have relatively low wages.

(October 1996) High school

- graduate, no college
4

As Chart 3 indicates, though, quarterly 2 : <ﬂin_imum wage
: B increase
unemployment rates have generally declined ’ (September 1997)

for both high school graduates with no college
and those with less than a high school
education. Similarly, over the past five years the employment to population ratio generally held
steady or increased for both groups of adults, as well as for teenage workers, and for African
American teens in particular. These data provide evidence that minimum wage increases can be
compatible with continued job growth. Still, as suggestive as this data is, it does not provide
rigorous statistical tests that control for the myriad of factors that affect employment. Perhaps
employment would have increased even more dramatically in the absence of a minimum wage
increase. Thus, we review recent econometric studies that account for some of these factors and
may provide a better indication of the employment effects of the minimum wage.
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Econometric Evidence on Employment Effects

Two researchers, David Card and Alan Krueger (2000), examine the impact of a minimum wage
increase of about $.80 in New Jersey in the early 1990s. In 1992, New Jersey raised its
minimum wage to $5.05 while the neighboring state of Pennsylvania did not, staying at the
Federal level of $4.25. In 1996 there was an increase in the federal minimum wage which
affected Pennsylvania but not New Jersey, which already had a higher state minimum wage.
These two episodes provide an experiment that can be used to infer the effects of a minimum
wage increase on employment. Card and Krueger use the BLS’s employer-reported payroll files
from 1991 through 1997 to evaluate employment growth of fast food restaurants in New Jersey
and nearby counties in Pennsylvania. They conclude that the mimimum wage changes had very
little negative (and possibly slightly positive) effect on employment.’

* While some critics of Card and Krueger expressed concern about their data collection (sec Neumark and Wascher,
2000), the most recent research avoids this concern by using Bureau of Labor Statistics employment records and
finds basically the same results.



This “experiment,” of increasing the minimum wage and making no other changes, is hard to
mimic in the real world where many changes take place simultaneously. Thus, there are a
variety of different estimates of the employment effects of the minimum wage, based on
different data and different empirical methods. For the most part, recent research and reviews of
this literature conclude that either there are no significant employment effects, or that the effects
are modest, and are most likely restricted to lesser-skilled teens.”

3. WAGE EFFECTS OF THE MINIMUM WAGE

The $0.90 increase in the minimum wage in 1996 and 1997 is estimated to have benefited almost
10 million American workers.” This section examines the impact of this increase on the
distribution of wages.

Earlier increases in the minimum wage in the U.S. have been shown to have improved the
distribution of wages at the low end of the distribution. Fortin and Lemieux (1997) demonstrate
the importance of the minimum wage in boosting wages at the low end, and reducing wage
inequality. They show that the decline in the real value of the minimum wage from 1979 to 1988
was responsible for approximately 24 percent of the increase in wage inequality experienced by
men and about 32 percent of the increase in wage inequality for women. Card and Krueger
(1995) conclude that the 1990-91 minimum wage increase reversed about 30 percent of the
increase in wage inequality that occurred during the previous decade.

Chart 4: Wage Distribution, $3.00 to $7.99, The effect of the last minimum wage increase-—in
Women who Maintain Families with Children October 1996 and September 1997—on the

12 55 nominal wage distribution is clearly evident in

10 | 1596 wage data. Statistics tabulated from the Current

=8 | Population Survey (CPS) show that in the first two
8g quarters of 1996, when the federal minimum wage
“al was $4.25, about 10 percent of all hourly wage

5 workers earned less than $5.00." The minimum

o wage increase (to $5.15) clearly increased wages in

300 350 400 450 500 550 6.00 650 7.00 7.50  the low end of the distribution; by the first two
quarters of 1998, the fraction of workers earning
less than $5.00 declined to 2 percent.

Chart 4 illustrates the effect of the 1996-97 minimum wage increases on the low end of the wage
distribution ($3.00 to $7.99) for just one demographic group of interest, women who maintain

® See the reviews by Brown, Gilroy, and Kohen (1982), Brown (1988), and Card and Krueger (1995) and the recent
articles by Dickens, Machin, and Manning (1999), Neumark (1999), and Neumark and Wascher (2000).

7 See Bemnstein and Schmitt (1998).

¥ The analysis presented in this paper excludes salaried and other non-hourly workers. Research has shown,
however, that a relatively smaller number and share of salaried workers and others not paid by the hour have
earnings that, when translated into hourly rates, are at or below the minimum wage. BLS does not routinely
estimate hourly earnings for nonhourly workers because of data concerns that arise in producing these estimates.
See Haughen and Mellor (1990) for further information.



families and have at least one child present in the household.” For 1996, the distribution of
wages shows that a relatively small share of workers with hourly wages earn between $3.00 and
$3.99.'% In contrast, a substantial fraction earned between $4.00 and $4.49. (The chart shows
the distribution by 50-cent increments.) This jump, of course, reflects the clustering of workers
whose wages were at or near the minimum wage. The comparable distribution for 1998
indicates a shift that was clearly due to the change in minimum wage policy. In the first two
quarters of 1996, about 9 percent of these women earned less than $5.00. By the first two
quarters of 1998, this fraction declined to 2 percent.

Increases in the minimum wage may also have spillover effects benefiting higher wage workers,
particularly if employers endeavor to maintain similar levels of relative wages. These effects
have been documented in Katz and Krueger (1992), and Card and Krueger (1994). There is also
evidence of such spillovers in chart 4; the number of workers earning wages above $6.00 and
$7.00 increased sharply with the increase in the minimum wage.

The minimum wage and the Earned Income Tax Credit

The minimum wage works with the Earned Income Tax Credit (EITC) to help raise the incomes
of low-wage workers. Operating through the income tax system, the EITC provides a wage
subsidy for qualified low-income workers. The amount of the subsidy depends on how much the
family earns and on whether the family has zero, one, or two or more children. Currently,
families with two or more children received a

Chart 5: Income of a full-time minimum wage subsidy of 40 cents for every dollar of earned
worker refative to median family income income up to a threshold that is indexed to inflation.
40 In 2000, the maximum credit was $3,888. available
Including the when earnings reach $9,700. This tax credit 1s
30  EITC subsidy - - refundable, so that even families who pay little or
" oL no income tax can benefit fully from the tax
gzo Not including the provision. The credit remains at $3,888 until .
EITC subsidy earnings reach $12,700 and then gradually declines.
10 For two-child families it phases out completely
when earned income reaches $31,152. Families
0

with no children and one child are eligible for lower
subsidies.

1965 1970 1975 1980 1985 1990 1995 2000

Note: The maxium EITC Subsidy is that for a family with two or
more eligible children.

The EITC significantly raises the income of
qualified individuals. For example, in 2000 a family with two children and one full-time worker
paid the minimum wage would be eligible for the maximum credit of $3,888. This additional
income would be enough to lift that family just over the poverty line in 2000. In 1999 the median

? A family maintained by a woman is one in which the householder (person in whose name the housing unit 1s rented
or owned) is female, and no spouse is present. Here we examine such houscholds when a child under 18 is present.
' The presence of workers with reported wages below the minimum wage does not necessarily indicate violations of
the Fair Labor Standards Act. There are several reasons why the reported wage for a worker may be below the
Federal minimum. First, certain workers are exempt from the minimum wage provisions of the law, including
workers for whom tips might serve to supplement the hourly wages received. Second, there may be a misreporting
or rounding in the survey responses. When the minimum wage is $3.15, for example, a large number of workers
reports a wage of exactly $5.00.



family income was $49,940. In that year, the maximum EITC of $3,816 would have brought
total income for a family with a single full-time minimum wage worker up to 28 percent of the
median family income (see chart 5)."'

The EITC has done much to reduce poverty. In 1999 approximately 4.1 million people were
lifted out of poverty by the EITC, 2.3 million of whom were children. While the EITC is thus
important for low-income workers, it does not eliminate the need for an acceptable minimum
wage. The vast majority of those claiming an earned income credit receive the credit when they
file their tax returns. In contrast, employees paid a higher minimum wage will get an increase in
their regular paychecks, which can be used more readily to meet daily needs. In addition, if the
minimum wage is raised, the EITC subsidy will be based on a higher wage and many of those
with the lowest incomes will receive a greater credit. Thus, increasing the minimum wage is an

important and effective approach to increasing the income of low-wage eamers, working with
the EITC.

4. INCREASES IN THE MINIMUM WAGE AND THE TARGET POPULATION

The most recent increase in the minimum wage, carried out in 1996 and 1997, increased the
Federal minimum by $0.90 per hour. This change corresponds to a $0.97 increase in 2000
dollars. The total changes in previous rounds of minimum wage increases have been even larger
in real terms. The increases legislated in 1977 totaled $2.53 in 2000 dollars and the 1989
increases were equal to $1.17 in 2000 dollars. A simple average of the 1996, 1989 and 1977
changes corresponds to a current real increase of $1.56 in the minimum wage. Wage increases of
$1.00 to $1.50 would have substantial effects on the incomes of low-wage workers. An increase
of $1 an hour in the current minimum wage would raise the annual earnings of a full-time
minimum-wage worker by about $2,000 a year, assuming no change in employment status or
hours worked. A change of $1.50 would increase the yearly income of a full-time minimum-
wage worker by $3,000."

Characteristics of Minimum Wage Workers in 2000

The majority of benefits of a minimum wage increase would accrue to those currently earning
wages at or just above the minimum wage. A summary of the characteristics of these workers is
available from unpublished tabulations provided by the Bureau of Labor Statistics (BLS) based
on data from the CPS. In the third quarter of 2000, 72.8 million workers were paid at hourly
rates, representing about 60 percent of wage and salary workers. Approximately 828,000
workers earn a wage equal to the current $5.15 Federal minimum and an additional 1.7 million
workers earn wages below the federal minimum. Thus, approximately 3.5 percent of hourly
workers earn wages at or below the Federal minimum wage. Also, as shown in table 1:

"' For workers with zero or one child the EITC subsidy rate and income limits are lower than for those with two
children. Tax payers with one child receive a 34 percent subsidy up to a maximum of $2.353; those with no children
are only eligible for a 7.65 percent subsidy up to a maximum of $353. Also, the EITC credit is gradually reduced
after earnings reach a certain level. These limits are $12,700 for taxpayers with one or more children, and $3,800
for those with no children.

"2 These income increases ignore income or payroll taxes.
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Minimum wage employment is not limited to teenagers. Nearly 68 percent of workers
earning $5.15 or less per hour were age 20 or older and 47 percent are over the age of 25.

36 percent of minimum wage (or lower) workers are helping to support a family.
43 percent are working full-time.

63 percent of these workers are women. Among those women who are paid by the hour, 4.5
percent earn wages at or below the Federal minimum. For men this figure is substantially
lower; just 2.6 percent of male hourly employees earn wages less than or equal to the
minimum wage.

There are also slight differences in wage rates by race and ethnicity: 3.3 percent of African
American hourly workers earned the minimum wage or less compared to 3.6 of whites and
2.8 percent of Hispanics.

Table 1: Employed Wage and Salary Workers Paid Hourly Rates with Earnings At
or Below Minimum Wage, 3rd Quarter 2000.

Charateristic Number of Workers (in Percent distribution
thousands)

Total, 16 years and over 2,569 100.0
AGE

16to 19 838 32.6

20 and over 1,733 67.5

25 and over 1,213 47.2
SEX

Men 951 37.0

Women 1,619 63.0
RACE AND HISPANIC ORIGIN

White 2,122 82.6

African-American 334 13.0

Hispanic 278 10.8
FULL- AND PART-TIME STATUS

Full-time workers 1,111 43.2

Part-time workers 1,439 56.0
FAMILY RELATIONSHIP

Husbands 170 6.6

Wives 491 19.1

Women who maintain families 229 8.9

Men who maintain families 31 1.2

Other persons 1,646 64.1

Note: Percentages do not add to 100 percent due to missing values.
Source: Department of Labor (Bureau of Labor Statistics), unpublished tabulations.



How Many Workers Would Be Affected by an Increase in the Minimum Wage?

Workers with wage rates slightly above the current minimum wage would also likely benefit
from an increase in the minimum wage. In keeping with the magnitudes of past increases in the
minimum wage, we examine the characteristics of those earning within $1.00 of the current
minimum (less than $6.15 per hour) and those earning between $1.00 and $1.50 above the
current minimum ($6.15-$6.64). Assuming no change in employment, the former group is likely
to see an increase in wages if the minimum wage is increased by $1.00 or more, and the latter, if
an increase is of at least $1.50. Table 2 presents the distribution of individuals who currently
have an hourly wage within each of these categories and the characteristics of those workers.

e There are approximately 9.5 million workers with wage below $6.15 per hour—nearly 13
percent of all hourly workers. An additional 3.4 million workers are within $1.00 and $1.50
of the minimum wage ($6.15-$6.64), or 4.6 percent of all hourly employees. Assuming no
change in employment, an increase of $1.50 could therefore provide direct benefits to 17.6
percent of hourly employees.

Table 2: Distribution of Wage and Salary Workers Paid Hourly Rates,

3rd Quarter 2000.
Percent Distribution
Characteristic Paid Paid
$6.14 or less $6.15-6.64
Total, 16 years and over 100.0 100.0
AGE
16 to 19 324 248
20 and over 67.6 75.2
25 and over 46.5 53.8
SEX
Men 40.0 38.5
Women 60.0 61.5
RACE AND HISPANIC ORIGIN
White 81.3 81.8
African-American 14.4 13.6
Hispanic 18.7 17.8
FULL- AND PART-TIME STATUS
Full-time workers 472 60.1
Part-time workers 52.5 38.7
FAMILY RELATIONSHIP
Husbands 8.4 10.1
Wives 17 .4 19.8
Women who maintain families 8.0 9.8
Men who maintain families 1.4 29
Other persons 64.5 57.4

Note: Percentages do not add to 100 percent due to missing values.
Source: Department of Labor (Bureau of Labor Statistics), unpublished tabulations.
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e The majority of those benefiting are adults. 68 percent of those with wages below $6.15 are
age 20 or older as are 75 percent of those with wages between $6.15 and $6.65.

e Women also benefit disproportionately. About 60 percent of the first group of workers are
women as are 62 percent of the second.

e 14 percent of those earning less than $6.15 are African American and 19 percent are
Hispanic. The figures for those earning between $6.15 and $6.64 are 14 and 18 percent.

e Families benefit as well. Among those earning the minimum wage or less, approximately 35
percent are a household head or a spouse who contributes to family income. Among those in
the $6.15-$6.64 interval the fraction is 43 percent.

5. CONCLUDING REMARKS

The economic expansion and economic policies of the last eight years have substantially raised
the wage levels of many individuals, including those at the low end of the wage distribution.
Poverty rates have fallen and household incomes have increased for nearly all subgroups.
However, despite the dramatic gains, two important concerns remain. First, many workers have
wages at or below the Federal minimum, or wages that are only marginally higher than minimum
wage. For these workers, even full-time employment at the current minimum wage is unlikely to
provide sufficient earnings to lift family income above the poverty line. Second, the value of the
minimum wage has eroded over time in real terms and will continue to erode unless legislative
“action is taken. The minimum wage is currently equal to just 65 percent of its 1968 value, and 75
percent of its average value between 1960 and 1980.

Furthermore, evidence from recent minimum wage increases indicates that there are likely to be
little or no negative employment effects of such an increase. Employment of low skilled workers
continued to increase following the 1996 and 1997 increases in the minimum wage. Some
academic studies also found no negative effects of recent increases. In this time of low
unemployment and continued economic growth, it is likely that the dominant effect of an
increase in the minimum wage would be to increase the incomes of those at the lower end of the
wage distribution.
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Ack. John Sweeney. Gerry Shea. Susan Hagan [electrical worker from Cleveland, Ohio].
Karen Tramontano. I want to thank the 13 million rank-and-file members of the AFL-CIO for all
the support you’ve given Vice President Gore and me the last eight years. You embody the best
of America — and without your work, none of the good things that have happened under our
administration would ever have been possible.

In 1955, when this building was first dedicated, AFL President George Meany said, “The
foundations for this building are not steel and stone and concrete, but the far more enduring
philosophy of free trade unionism.” Forty-five years later, as we rededicate this building, the
basic mission of the AFL-CIO endures — to improve the lives of all working Americans, and
bring economic and social justice to the workplace. From the strawberry fields of California ...
to the steel mills of Pittsburgh, your devoted leadership and rejuvenated organizing efforts have
ensured that America works for working Americans.

This building is a symbol of the American labor movement — forever growing stronger,
and always adapting to meet the new challenges of the time. Its new conference center and high-
tech wiring will connect carpenters in California with workers here in Washington. Its 21%
Century design and grand atrium will remind labor leaders from all over the world that the AFL-
CIO is on the cutting edge, poised to meet the demands of the new economy.

The labor movement will succeed in the 21* Century the same way it did in the 20" -- by
embracing change and empowering workers. We've been talking about these goals for some
time now. Back in October 1992, I spoke with you as a candidate for President. Isaid then that I
wanted to work for an America, “where labor and management, business and government, and
education work together again to create a high-wage, high-growth society.”

Eight years later, with your help and your hard work, we’ve done exactly that. We started
by replacing a government that for years worked labor over, with a government that works with
labor. For the first time in a long time, labor — and not just management — had a seat at the table.
Today, the AFL-CIO, and the labor movement, are the stronger for it, and so is our nation.

Today, we’ve turned record deficits into record surpluses, with more than 22 million new
jobs, the lowest unemployment rate in history, the lowest Hispanic and African American
unemployment on record, and the highest homeownership ever. Since 1993, the yearly income of
the typical family is up $6,300 and hourly wages are up by more than 9 percent, contributing to
the longest economic expansion in our nation’s history. The rising tide of our economy really is

lifting all boats. |
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We’v¢ shown that we could balance the budget while honoring our values. Since 1993,
we have neayly doubled investment in education and training, put more police on the street, and
invested moke in technology, medical research, and cleaning up the environment. We've nearly
doubled the Earned Income Tax Credit to cut taxes for millions of hard-pressed working parents.
We’ve provided tax cuts for tuition which 10 million families have used to open the doors to
college. We passed the Family Medical Leave Act that has allowed more than 20 million
Americans take time off to care for a newborn child or a sick loved one. We passed the
Kennedy-Kassebaum law that has helped millions of Americans keep their health care as they
move from job to job. And we extended the life of the Medicare Trust Fund to 2025, making it
possible for a voluntary Medicare prescription drug benefit that is long overdue.

We’ve accomplished all this while standing strong for the rights of America’s workers.
In the last eight years, we have defeated attempts to repeal prevailing wage laws, to bring back
company unions, and to weaken occupational safety laws. We cracked down on sweatshops.
We fought to protect pension funds. We passed tough new worker safety rules which will help
prevent repetitive stress injuries. And in 1996, I signed legislation to raise the minimum wage to
$5.15 an hour. That raise hasn’t stood in the way of new jobs, as its critics charged. Since then,
in fact, we’ve created nearly 12 million new jobs, and the unemployment rate has dropped from
5.2 to 4 percent.

Still, even as our economy is breaking records, too many Americans are still having
trouble breaking even. The fact is, you can barely live on $5.15 an hour, and too many families
are being forced to try.

Today I'm releasing a new report from my National Economic Council highlighting the
challenges facing the hardest-pressed workers. This report shows that more than Mnhillion
Americans still earn at or near the minimum wage. Another 64 million workers eamn less than
$6.15 an hour. These are people who work hard every day, stocking store shelves, washing
dishes at restaurants, caring for our children. They are in every town and city in America, and of
every racial and ethnic group. They are not, as caricapete would have it, mostly middle class
teenagers working for gas money. Nearly ,sev_en\y'ér,‘:;‘nt are adults. More-than-sixty percent
are women. Almost half work fu- tin

nd many are sole breadwinners struggling to raise )

—

) * These hard-working Americans need and deserve araise. They’ve waited for it far 100
loncy ‘In the last Congress, a blpamsan majority in both houses agreed that we ought to get it
done. There’s no reason we can’t finish this piece of business this year. To make up for lost time.
and lost wages, we should raise the minimum wage by more than a dollar, and we should make
sure American workers aren’t made to pay the penalty of a loss of overtime protections. These
are the men and women who drive our economy, who fuel our prosperity. And we must make
sure they enjoy a share of it. '

As we celebrate this new building, we must always remember that new windows and
wiring alone aren’t going to prepare America’s workers for the new century. In the new
economy, the most precious resources are the skills and security of working Americans. The



experience of the past eight years shows that we can give them the basic income they’ ve earned,
the protections they deserve, and the tools they need -- and still have a thriving economy.

Thank you and God bless you.



Value of The Federal Minimum Wage

Source: http.//www.dol.gov/dol/esa/public/minwage/chart2.htm

Value of the Minimum Wage

CPI-U
Year Nominal Dollars inflator 2000 Dollars
1960 $1.00 5.821 $5.82
1961 $1.15 5.762 $6.63
1962 $1.15 5.705 $6.56
1963 $1.25 5.631 $7.04
1964 $1.25 5.558 $6.95
1965 $1.25 5.461 $6.83
1966 $1.25 5.301 $6.63
1967 $1.40 5.162 $7.23
1968 $1.60 4,952 $7.92
1969 $1.60 4.697 $7.51
1970 $1.60 4.436 $7.10
1971 $1.60 4.256 $6.81
1972 $1.60 4.121 $6.59
1973 $1.60 3.878 $6.21
1974 $2.00 3.494 $6.99
1975 $2.10 3.201 $6.72
1976 $2.30 3.026 $6.96
1977 $2.30 2.842 $6.54
1978 $2.65 2.641 $7.00
1979 $2.90 2.374 $6.88
1980 $3.10 2.091 $6.48
1981 $3.35 1.895 $6.35
1982 $3.35 1.785 $5.98
1983 $3.35 1.730 $5.80
1984 $3.35 1.658 $5.55
1985 $3.35 1.601 $5.36
1986 $3.35 1.571 $5.26
1987 $3.35 1.515 $5.08
1988 $3.35 1.456 $4.88
1989 $3.35 1.389 $4.65
1990 $3.80 1.318 $5.01
1991 $4.25 1.264 $5.37
1992 $4.25 1.227 $5.22
1993 $4.25 1.192 $5.07
1994 $4.25 1.162 $4.94
1995 $4.25 1.130 $4.80
1996 $4.75 1.098 $5.21
1997 $5.15 1.073 $5.52
1998 $5.15 1.056 $5.44
1999 $5.15 1.034 $5.32
2000 $5.15 1.000 $5.15
2001 $5.15 0.974 $5.02
2002 $5.15 0.950 $4.89
2003 $5.15 0.927 $4.77

res)
Average value, 1960-1980:
$6.83
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i Table 2. Distribution of wage and salary workers paid hourly rates, by major occupatien group
(Numbers in thousands)-Continued
Third quarter 1991
Total $0.01 $3.36 $3.81
Occupation paid to $3.35 to $3.80 to $4.25 $3.35 $3.80 | $4.25 $5.00
hourly $3.34 $3.79 $4.24 or less|or lesslor less|or less
rates
———— = e - R S — [ U P L I S NP SNUIURU SR S A ;
Total, 16 years "and over........ . 62,345 1,149 40 361 67 863 3,495 1,188 1.6!7 5, 975 16,559
Managerial and professicnal
specialty.........oociiinviiennns 6,734 13 D 9 3 37 115 13 25 177 547
Executtve, administrative, and
managerial............ Che e 2,616 8 - - - 8 32 8 8 48 188
Professional specialty............ 46,118 4 \ 9 3 29 83 5 17 129 359
Technical, sales, and administrative
® support.. .. . i e 19,496 56 2 99 21 217 1,059 59 179 1,455 4,364
Technxcvans and related support.. 2,315 8 - 2 - 8 10 8 10 28 104
Sales occupations.........c.cr.nn. 5,874 23 2 60 16 146 7646 26 102 995 2,801
Administrative support, including
clerical. ... ..t eranes 11,307 25 - 36 5 63 302 25 67 432 1,659
Service occupations....... S e 11,648 951 25 159 27 355 1,301 977 1,162 2,817 5,678
Private household...,......... ...\, 380 128 - 18 2 138 18 128 147 183 285
Protective service......covv-v-ron 1,283 7 3 - 1 16 54 11 12 82 253
Service, except private household
and protective............. . 0h 9,986 816 22 141 29 321 1,228 B38 1,003 2,552 6,940
Precision production. craft, and
o= - X 1 o 8,660 22 3 9 - 46 58 26 34 138 515
Mechanics and repa1rers ........... 2,851 1 - q - i1 12 1 5 27 166
Construction trades...........-... 3,199 10 - 3 - 26 22 10 13 59 166
a' . Other precision productlon. craft,
and repair.....c-vvu0rans reeeaan . 2,611 11 3 2 - 11 26 15 17 51 183
Operators, fabricators, and laborers| 14,4648 69 7 67 12 147 783 76 155 1,085 2,971
Machine operators, assemblers, and
INSPeCROrS. . i cv e rcvonarenernses 6,889 28 6 29 2 25 344 34 65 434 1,121
Transportation and material moving
occupations. .. it ei e 3,077 11 - 3 3 20 99 11 17 136 398
! Handlers, equipment cleaners,
: helpers, and laborers.......-.... 6,482 30 1 35 6 102 340 31 73 515 1,451
Farming, forestry, and fishing...... 1,358 37 1 19 4 61 180 38 61 302 679

See footnotes at end of table.
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Table 2. Distribution of wage and salary workers paid hourly rates,

(Numbers in thousands)

Second quarter 1991

by major occupation group

Total $0.01 $3.36 $3.81
Occupation paid to $3.35 to $3.80 to $4.25 $3.35 $3.80 $46.25 $5.00
hourly $3.34 $3.79 96.2% or less|or lessfor less|lor lessj
rates
Total, 16 years and over....... crene] 62,103 962 49 360 80 1,262 3,676 1,012 1,452 6,390 164,563
Managerial and professional
specialty......ioiiiniiici e, 6,678 16 - 9 4 42 128 16 28 198 541
Executive, administrative, and
managerial........... N 2,697 6 - 6 - 8 31 6 13 52 208
Professional specialty...,........ 6,031 9 - 3 G 34 96 9 16 1466 333
Technical, sales, and administratjve
support.......c..0.. i e s .| 20,186 76 18 €4 15 384 1,111 93 172 1,666 4,586
Technicians and related support... 2,164 6 ~ 3 - 15 24 6 8 47 89
Sales occupations.........,...... e 6,082 34 12 46 13 238 778 66 105 1,121 2,867
Administrative support, including
clerical....... tesseerereresae.aa] 11,940 36 5 16 2 131 308 41 59 499 1,628
Service occupations............ cevso| 11,457 768 16 210 48 507 1,428 783 1,042 2,977 5,489
Private household.......... e 366 95 2 3 - 43 20 97 100 162 272
Protective service...... Ceres e 1,234 10 - 16 1 15 59 10 21 101 286
Service, except private household
and protective.......,... Verea e, 9,861 663 14 192 67 649 1,350 677 915 2,713 4,931
Precision production, craft, and
L= =T 3 I 8,646 9 - 12 2 73 127 9 23 223 611
Mechanics and repairers........... 2,893 - - - - 17 a4 - - 61 161
Construction trades............... 5,086 2 - 8 - 19 41 LY 70 233
Other precision production, craft,
ANd FePaAIT . ot i vt iercneerenense 2,667 7 - 4 2 338 %1 7 13 92 218
Operators, fabricators, and laborers| 13,856 79 11 63 8 198 753 90 161 1,112 2,745
Machine operators, assemblers, and
inspectors..... b et e 6,673 37 5 15 4 60 343 G2 61 4964 1,106
Transportation and material moving
occupations.,....... .. ....... e 3,133 5 2 8 - 25 91 8 16 132 618
Handlers, equipment cleaners,
helpers, and laborers....... e 4,050 37 3 40 113 319 40 34 516 1,220
Farming, forestry, and fishing...... 1,280 15 5 2 q 58 131 21 26 215 592

—See footnotes at and of table.
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Table 1. Distribution of wage and salary workers paid hourly rates, by
selected characteristics
(Numbers in thousands)-Continued
First quarter 1991
Total $0.01 $3.36 $3.81
Characteristic paid to $3.35 to $3.80 te $4,25 $3.35 $3.80 $4,25 $5.00
hourly $3.34 $3.79 $4.24 or less)or less|or less|or less
rates I D B SR R R -t e —l
SEX AND AGE
Total, 16 years and over........ Ve 60,329 1,038 149 658 753 3,105 1,355 1,188 2,599 7,059 14,273
16 to 26 years....... Pt e vere] 13,573 502 86 355 409 1,763 708 588 1,352 3,802 6,835
16 to 19 years.........c..vat.. e 4,773 275 55 219 279 992 413 330 828 2,233 3,580
20 to 26 years.......viviencnnnn. 8,800 227 3 137 130 750 295 258 5249 1,570 3,255
25 years and over,......... e e 66,756 536 63 302 365 1,362 647 600 1,247 3,256 7,638
25 to 59 years. .u.cvencriennrannnn 40,453 499 55 216 284 1,118 533 504 1,004 2,655 6,112
25 to 34 years. ... v hieiienn. 17,571 241 24 102 106 562 317 265 473 1,352 2,999
35 to 46 years........c..... oo} 16,255 132 11 64 134 350 157 143 341 847 2,006
45 to 54 years..... i e 8,627 16 19 50 (14 206 59 95 190 456 1,107
55 years and over..,.....c..veunuan 6,303 88 9 87 61 244 114 96 243 601 1,325
55 to 64 years.,...... Veeeao - 4,942 61 5 51 41 142 71 47 140 3152 8642
65 years and over.,........ N 1,361 q6 3 35 19 102 44 49 104 249 683
lMen, 16 years and over......-.....- .1 30,064 255 59 233 238 1,283 581 314 784 2,649 5,618
16 t0 26 years......civerernann, e 7,017 138 35 1646 156 872 374 173 492 1,739 3,213
16 to 19 years. ... . oot 2,375 76 26 101 123 517 228 100 324 1,069 1,744
20 to 264 years........... e e 49,662 62 11 63 32 356 166 72 168 670 1,669
25 years and over....voeirinirannn. 23,0647 117 24 69 82 411 207 1419 292 910 2,405
Homen, 16 years and over......... vl 30,265 783 90 425 516 1,822 776 874 1,815 4,410 8,655
16 10 24 years. . ii.icernieinrannnss 6,555 369 51 192 253 871 334 415 860 2,064 3,622
16 to 19 vears, . ... e, 2,398 199 31 118 155 476 185 230 503 1,164 1,836
20 to 24 years....... e e, 49,158 165 20 74 93 395 148 185 356 900 1,786
25 years and over........ Ce e 23,710 520 39 234 263 951 440 459 955 2,346 5,033
FAMILY RELATIONSHIP
THusbands. .. i e e e 16,127 63 12 41 G4 225 108 75 161 493 1,334
Hives. .. oo iiinicnernenrnnnesnns er-] 15,163 238 20 118 134 648 279 258 510 1,637 3,177
Homen who maintain families,........ 4,080 103 4 48 74 159 85 106 229 473 967
Men who maintain families..........,. 1,068 7 7 12 1 26 11 14 27 63 157
RACE AND HISPANIC DRIGIN
Hhite
Total, 16 years and over.......... 50,619 920 103 464 577 2,508 1,164 1,023 2,064 5,715 11,619
Hen..... P et et ety 25,343 212 %3 163 188 ,011 467 255 606 2,085 %,520
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Table 1. Distribution of wage and salary workers paid hourly rates, by
selected characteristics

Py (Numbers in thousands)-Continued

Fourth quarter 1990

g Total | $0.01 $3.36 $3.81
Characteristic paid to $3.35 to $3.80 to $6.25 | $3.35 | $3.80 $6.25 $5.00
hourly $3.349 $3.79 $4.24 or lessjor lessjor less|or less
® rates .

SEX AHD AGE

® Total, 16 years and over..... Paeee 61,804 1,111 175 835 892 3,955 1,310 1,286 3,013 8,278| 15,772
16 to 26 years. ... .cvvciciarcuonnns 14,398 673 90 467 q72 1,998 701 563 1,502 4,201 7,452

16 to 19 years....-v-vcivieecvans 5,196 194 61 300 314 1,173 413 255 869 2,655 3,895

® 20 to 26 years........... Veren- .. 9,202 278 30 167 157 825 288 308 633 1,746 3,558
25 years and oVer....,+10000 veraus 47,606 638 85 368 6521 1,957 609 723 1,511 %,077 8,319

25 to 54 years. .. .. cii it 61,017 558 76 268 341 1,562 522 632 1,262 3,326 6,839

25 to 3G years. ... ciiiiica s 18,438 306 G0 147 170 739 274 347 664 1,677 3,490

= 35 to G4 years.,......iv0nan- .1 14,034 168 17 78 93 679 163 185 357 979 2,025
® 85 to 54 years...... v 8,545 84 17 63 77 344 104 101 222 670 1,325
55 years and over....... Vi eran e 6,389 80 10 99 80 395 87 90 269 752 1,480

55 to 66 years........ vr e 5,025 56 6 67 39 266 52 62 169 487 957

65 years and over...,.... i 1,364 24 4 32 40 129 35 28 100 265 523

Men, 16 years and over............. ol 31,062 317 65 322 308 1,403 494 382 1,012 2,909 6,019

16 to 24 years. ... v vievienctonan . 7,677 138 44 207 226 854 331 183 615 1,799 3,666

16 to 19 years. .. c.ccviveivnen-us 2,649 47 34 149 162 547 214 31 391 1,152 1,902

20 to 26 years. .. it uanas 4,828 91 10 58 64 307 117 101 223 647 1,562

25 years and ovVer....-..cvi0israan- 23,585 179 20 116 82 549 164 199 397 1,109 2,556
Homen, 16 years and over....-....... 30,7462 793 i10 512 585 2,553 816 904 2,001 5,370 9,752

16 to 26 years,.......,. e eersa-sas 6,921 334 66 261 246 1,144 370 330 887 2,401 3,989

16 to 19 years......... Veerenenes 2,546 147 27 152 153 626 199 173 478 1,303 1,993

20 to 24 years.,......-.. e e 4,375 188 19 109 93 518 171 207 408 1,093 1,996

25 years and over.........-. e 23,821 459 64 252 339 1,609 4465 523 t,114 2,968 5,763

FAMILY RELATIONSHIP

“Husbands..,...veieveronernn [ 16,233 80 13 51 46 315 57 93 191 563 1,414
® Mives. ..o vie et cictciorancnann Cheaen 15,4635 262 28 166 169 895 275 290 625 1,795 3,632
Wemen who maintain families......... 3,873 112 13 491 112 314 105 125 279 698 1,217
Men who maintain famjlies..... Ve 1,240 23 - 8 4 25 34 23 36 94 202

L RACE AND HISPANIC ORIGIN

“Hhite

e Total, 16 years and over...,...... 51,800 982 118 632 703 3,232 1,143 1,099 2,434 6,779 13,016
Men.....icveuvunn Verene Ve i 26,090 266 4q6 2645 261 1,161 4934 31 796 2,371 %,964
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Table |, Distribution of wage and salary workers paid hourly rates, by

selected characteristics

(Numbers in thousands)-Continued

-2 -

Third quarter 19%0
Total $0.01 $3.36 $3.81
Characteristic paid to $3.35 to $3.80 to $6.25 $3.35 $3.80 $6.25 $5.00 t
hourly $3.34 $3.79% $4.24 or less|or less|or less|or lessi|ol
rates ’
SEX AND AGE
TJotal, 16 years and over..... cerveea 63,850 1,220 264 819 1,107 3,805 1,130 3,484 3,410 8,366 16,216]
16 to 24 years...-. . 15,738 520 151 487 637 2,025 575 671 1,795 6,396 7,838
16 to 19 years. ... ... cievcicnans 6,201 301 120 323 467 1,294 327 421 1,192 2,813 4,429
20 t0 26 yearsS. ... -1 iveereracnns 9,537 219 31 163 190 731 248 250 604 1,583 3,409
25 years and OvVelr . -, eicrvvrass vese) 48,112 700 114 332 4669 1,780 555 813 1,615 3,950 8,378
25 to 5G years. .., i aas 41,446 604 76 268 367 1,409 456 678 1,313 3,177 6,765
25 to 3G years.. .. o cncn oo 18,472 372 37 125 197 724 238 409 731 1,693 3,370
35 to 44 years.......... Ve emes 14,036 164 32 103 102 432 128 175 381 941 2,133
45 to 54 years......,-.- RN . 8,938 88 6 40 68 253 88 94 202 543 1,263
55 years and over..... Lererareaan 6,666 96 39 64 103 371 101 135 302 773 1,613
55 to 66 years........ e 5,268 66 19 312 56 228 78 84 172 478 1,023
65 years and over........s000.+ 1,398 32 20 32 66 143 23 51 130 295 591
Men, 16 years and over.....-.....-.. 32,571 326 98 319 365 1,609 675 424 1,107 2,990 6,438
16 to 26 years.....c1vve.s. Ceeaenn 8,334 148 63 229 263 876 283 210 703 1,862 3,713
16 to 19 years.., 1.4 e 3,178 84 G638 158 201 558 169 133 4691 1,198 2,109
20 to 2G years_.....cv-u.. Ceer . 5,155 63 15 74 62 317 135 78 212 664 1,604
25 years and over.... .o o0 enrenas 26,237 179 35 89 101 533 192 214 %049 1,128 2,724
Homen, 16 years and over.,.,........ 31,280 894 166 500 742 2,397 656 1,060 2,303 5,355 9,778
16 to0 26 years. ... v it teneranvas 7,406 373 g8 257 376 1,149 292 G661 1,092 2,534 4,125
16 to 19 years...v.iviivrcrenasns 3,023 217 71 165 247 735 179 288 700 1,614 2,321
20 t0 26 years.. .-, vt ereacucnsan 4,382 156 16 92 128 G146 114 172 392 919 1,804
25 years and over.......... Ve 23,875 521 79 243 368 1,247 363 600 1,211 2,821 5,654
FAMILY RELATIONSHIP
T HUSBANGS .. s v o e e it e 16,689 73 2% 36 65 333 101 97 198 632 1,529
|2 T = 15,266 304 58 151 2149 779 208 362 727 1,713 3,532
Homen who maintain families......... 3,995 129 11 51 92 309 78 160 284 670 1,224
tlen who maintain families........ - 1,272 9 - 10 0 23 17 9 19 60 186
RACE AND HISPANIC ORIGIN
“Hhite
Total, 16 years and over.......... 53,585 1,106 166 675 368 3,057 971 1,272 2,816 6,863] 13,313
Men....... e et ereer et saranans. 27,601 282 64 251 309 1,092 408 346 906 2,406 5,198
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/ Table 1. Distribution of wage and salary workers paid hourly rates, by

selected characteristics

~a
et}

]

j(Numbers in thousands) \\\\
" Second quarter 1990
Total $0.01 $3.36 $3.81
Characteristic paid to $3.35 to $3.80 to $4.25 $3.35 $3.80 $6.25 $5.00 !
hourly $3.34 $3.79 $6.24 or less|lor less|lor lesslor lessio
rates I ]
————— e a — - i - _ f—. - = - L. - e e — s —_ - PR _ —_ . —_
SEX AND AGE
® TJutal, 16 years and over.....-.,. .-, 62,463 1,187 4q01 1,022 1,121 3,537 1,278 1,591 3,735 8,550| 16,091 ¢
16 t0 24 yearS. -1 vverasens e 15,155 500 228 589 602 1,875 715 728 1,919 4,508 7,788
! 16 to 19 years.......v..u., Vet e 5,816 309 165 386 616 1,169 405 666 1,268 2,842 4,352
; 20 to 29 years...-v.icivinnn e 9,339 199 63 203 186 705 310 262 651 1,666 3,636
25 years and over ... e e e 47,308 687 173 636 519 1,662 563 863 1,816 4,041 8,303
25 to 54 years........ Le e v et 61,060 570 121 331 G608 1,338 667 691 1,629 3,236 6,155
25 to 3G years. .. . i nae s 18,467 315 47 169 187 722 281 362 718 1,721 3,371
- 35 to G4 years. ... .. i 14,042 157 50 89 149 395 129 207 445 969 2,129
@ G5 to 54 years. . ..o cnnenans 8,552 98 24 72 72 221 57 122 266 545 1,25%
55 years and over...,.... teve s 6,248 117 52 103 112 324 96 172 386 807 1,548
55 to 649 years.......o0r 00, - 4,870 62 26 59 70 189 68 90 219 675 936
65 years and over.......... S 1,378 56 25 45 41 135 29 31 167 331 612
Men, 16 years and over,...... ...:... 31,723 339 154 636 363 1,403 471 496 1,296 3,169 6,336
16 t0 26 years. .. .icvcorcvurooscann 7,927 172 98 292 263 902 283 270 825 2,011 3,698
16 to 19 years........ eh e et 2,985 111 65 197 189 575 170 176 5619 1,306 2,074
20 to 24 years...-v.cve..s re e e 4,942 61 33 96 74 327 114 94 264 705 1,624
25 years and over ... .o cvvencronsae 23,796 166 57 144 100 500 188 226 470 1,158 2,636
Homen, 16 years and over....,........ 30,740 848 247 586 758 2,134 807 1,095 2,439 5,380 9,757
16 to 26 years. ... vvicniorns Ve 7,228 328 130 296 339 972 431 458 1,093 2,697 4,090
16 to 19 years......-. ch e e .. 2,831 190 100 189 228 594 235 290 707 1,537 2,278
20 to 26 years......... L eesadcaas 4,397 138 30 107 111 378 196 168 386 960 1,812
25 years and over......icsceve ven- 23,512 521 116 290 419 1,162 375 637 1,346 2,883 5,667
FAMILY RELATIDNSHIP
"THusbands. v, cverr it . 16,609 96 24 63 56 253 92 122 261 587 1,508
Wives, ...evvrene.. Vi e e e srveerse-] 15,455 289 76 166 257 759 233 364 787 1,779 3,623
Homen who maintain families......... 3,752 103 21 %9 108 219 72 124 281 572 1,033
Men who maintain families........ . 1,269 9 2 16 2 25 22 11 29 76 195
® RACE AND KISPANIC ORIGIN
““thite )
® Total, 16 years and over....-...- .| 52,455 1,007 321 800 906 2,911 1,115 1,331 3,037 7,064] 13,322
Men............. S e ool 26,739 263 126 354] 281 t,152] 418 391 1,026 2,597 5,139
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Characteristics of minimum wage workers: 199¢

BLS data on minimum wage earners are derived from the Current Population Survey (CPS), a nationwide sample
survey of households that includes questions enabling the identification of hourly-paid workejrs and their hourly wage rate.
According to survey estimates for 1999, some 72.3 million American workers were paid at hpurly rates, representing
about 61 percent of all wage and salary workers.' Of those paid by the hour, about 1.1 millipn were reported earning
exactly $5.15, the prevailing Fedsral minimum wage, and another 2.2 million were reported #vith wages below the _
minimum.? Together, these 3.3 million workers with wages at or below the minimum made up 4.6 percent of all hourly-
paid workers. The attached tables present unpublished data on a wide array of demographit and socioeconomic
characteristics for low-wage workers. The following are some highlights from the 1999 data (annual averages).

i
-- Minimum wage workers tend to be young. About half of workers earning $5.15 or iess gre under 25, and aimost one-
third are teenagers (that is, age 16-19). Among teenagers paid hourly rates, about 15 percent eamed $5.15 or less.
About 3 percent of workers age 25 and over earned the minimum wage or less. However| among those age 65 and
over, the proportion was about 8 percent. (Tables 1 and 6.) '

-- About 6 percent of women paid hourly rates reported wages at or below the prevailing Federal minimum, compared to
about 3 percent of men, (Table 1.) ;
-- Part-time workers were much more likely than their full-time counterparts to be paid $5.15 or less (12 versus 2
percent). (Table 1.) ' |

-- The proportion of hourly-paid workers receiving $5.15 or less was roughly 5 percent tor';whites and blacks, and about
6 percent for Hispanics. For each group, women were more likely than men to be low-wage earners. (Table 1.)

-- Among the four broad geographic census regions, the West had the lowest proportion c}f hourly workers with earnings
at or below $5.15 (about 3 percent), while the South had the highest (about 6 percent). (Table 2.)

-- By major occupational group, the proportion of hourly-paid workers whose earnings wete reported at or below $5.15
ranged from a low of under 1 percent for persons employed in precision production, craft,;and repair positions, to a high
of 14 percent for those in service jobs. Over half of all low-wage workers in 1998 were ir‘ service-type occupations.
(Table 3.) ,

-- Among major industry groups, the proportion of workers with reported hourly wages at br below $5.15 was highest in
retail trade (12 percent), agriculture (8 percent), and services (5 percent). Just over halt ¢t ail low-wage workers were
employed in retail trade, and another one-fourth worked in services. It should be recogni;Fed that for many working in
these two industries, tips and commissions might supplement the hourly wages received.i (Table 4.)

|
-- The likelihood of a worker being paid the minimum wage or less is inversely related to the level of education attained.
Among hourly-paid workers age 16 and over, 4 percent of those who had a high school djploma but had not gone on to
college earmned the minimum or less, over twice the proportion for those who had obtaine(p a college degree. (Table 5.)

|

Source: U.S. Department of Labor, Bureau of Labor Statistics, unpublished tabulations frof}n the Current Population
Survey, 1999 annual averages. For more information about the data in this table package.i call (202) 691-6378.

' Data are for wage and salary workers, excluding the incorporated self-employed, and refer to earnings on a person's
sole or principal job. ’

> 1t should be noted that the presence of a sizable number of workers with reported wages: below the minimum does not
necessarily indicate violations of the Fair Labor Standards Act, as there are exemptions to the minimum wage provisions
of the law. Indeed, the relatively large number of workers with reported wages below the nhinimum in 1999 includes about
900,000 hourly-paid workers reported as earmning exactly $5.00 per hour; to some extent, this may reflect rounding in the
responses of survey participants. The estimates of the numbers of minimum and subminimum wage workers presented
in the accompanying tables pertain to warkers paid at hourly rates; salaried and other non-hourly workers are excluded.
As such, the actual number of workers with earnings at or below the prevailing minimum is undoubtedly understated.
Research has shown that a relatively smaller number and share of salaried workers and others not paid by the hour have
earnings that, when translated into hourly rates, are at or below the minimum wage. Howgver, BLS does not routinely
estimate hourly earnings for nonhourly workers because of data concerns that arise in progucing these estimates. For
further information, see Steven Haugen and Earl Mellor, "Estimating the number of minimym wage workers," Monthly
Labor Review, January 1990.
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Table 1. Employed wage and salary workers paid hourly rates with earnings at or b
minimum wage by selected characterisitics, 1999 annual averages |

Number of workers Pearcent digtribution - Percent of workers
(in thousands) 1 paid hourly rates
Total At of below 35.15 | Total At or below $5.15 | Ator below $5.15
Characteristlc paid _ paid ]
. hourly | Total At | Below | hourly | Total At | Befow | Totpl At | Below
rates | $5.15 | $5.15 | rates $5.15 | $5.15 ' $5.15 | $5.18
r
- i
SEX AND AGE :
i
Total, 16 years and over 72,306 | 3.340| 1,146 | 2,194 ] 1000} 100.0| 100.0| 1000 .6 1.6 30
16 10 24 years 16,636 | 1,696 632 | 1,084 23,0 50.8 55.1 485 10.2 3.8 6.4
16 to 19 years 6,600 | 1,006 429 577 91{ B01| 374 263} 152 8.5 87
25 years and over 55,670 | 1.644 514 ) 1,130 no 49.2 449 515 :}.0 09 2.0
; I
Men, 16 years and over 36,073 | 1,214 446 768 499 36.3 38.9 35.0 !3.4 1.2 21
1810 24 years ’ 8,556 699 289 410 118 209 25.2 18.7 2 34 4.8
16 to 19 years 3,346 428 195 233 4.6 12.8 17.0 106 8 58 70
25 years and over 27,517 515 157 a58 38.1 15.4 137 16.3 9 0.6 131}
Women, 16 years and over 38,233 | 2,126 700 | 1,426 50.1 63.7 61.1 65.0 59 18 39
16 lo 24 years 8,080 997 343 854 11.2 299 29.9 29.8 ’ 3 42 81
1610 19 years 3,254 s77 233 344 45] 173} 2031 157 7 72| 108
285 years and over 28,153 [ 1,129 357 772 389 338 31.2 35.2 .0 1.3 27
RACE, HISPANIC ORIGIN,
AND SEX
White 58,8089 | 2,898 895 | 1,803 81.6 B0.8 78.1 822 6 1.8 a1
Men 29,906 958 356 602 414) 2871 31.1]| 274 8.2 12 20
Woman 29093 | 1,739 538 | 1,200 402 5§21 47.0 54.7 0 19 41
|
Black 10,126 515 217 298| 140) 154| 189] 136 15.1 21 2.9
Men 4632| 200| .74 126 6.4 6.0 8.5 57 |4.3 1.6 2.7
Women 5604 17| 134 73| 76| 95| 28| 78| (58| 26| 31
I
Hispanic erigin ’ 9.402 513 238 275| 130] 154| 208 125 5.5 25 29
Men 5490} 231 105] 126 76 69 9.2 57 ;4.2 1.9 231,
Women 3,913 281 133 148 5.4 84) 116 8.7 7.2 34 3.8
FULL- AND PART-TIME
STATUS AND SEX
Full-time workers 54,931 1320 372 948 76.0 39.5 32,5 43.2 2.4 0.7 1.7
Men 30,582 552 189 383| 423| 165] 147| 175| |1.B 0.6 1.3
Women 24,349 768 203 565 337 230 17.7 258 13.2 0.8 23
Part-time workers . 17,227 | 2,010 772 | 1238| 238| 602] 674| 56.4 L 17 45 7.2
Men 5410 659 276 | 383 75| 19.7] 241 175 122 5.1 7.1
Women 11,8171 1351 496 855 16.3 404 433 39.0 LA 4.2 7.2

NOTE: Dala exclude the incorporated seif-employed. Delail for the above race and Hispanic-origin groups will not surh lo totals because data for the
“other races* group are not presented and Hispanics are included in both the whita and black population groups. Als i note that the distinction between full-
and part-time workers is based on hours usually worked. These data will not sum to totals because full- or part-time status on the principal job is not
identifiable for & small number of multiple jobholders. :
t

SOURCE: U.S, Depariment of Labor, Bureau of Labor Statistics, unpublished tabulations from the Current Population Survey, 1999 annual averages.
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:Table 2. Employed wage and salary workers paid hourly rates with eamings at or b:rlow the prevailin
minimum wage by census region and.division and 11 large States, 1999 annual averages

i

Number of workers Percent distribution Percent of workers
(in thousands) .. i_paid hourly rales

1
Total Atorbelow 85.15 | Total At or below $5.15 . At or below $5.15

Region, divisian, States paid paid i
hourly | Total Al | Below | hourly | Total Al | Below | Tolll At | Belaw
rates 5515 | $5.15 | rates | $515 | $5.15 | $5.15 | 85.15

I
Total, 16 years and over - 72,306 | 3,340 | 1,146 | 2,984 | 1000 100.0| 100.0{ 100.0 46 1.8 30
Northeast 12745| e12| 189]| 4pa| 178| 83| 1es| 13| 48| 15| 33
New England 3682 140 azl 07| 51 4.2 29 as{ o8] 09| 29
Middle Attantic 90521 472| 1s6| 318] 128] 141] 138] 144 b2 1.7 35
Midwest 18,693 795 | 224 571| 258| 238 195| 26.0 i;.s 1.2 3.1
Eas! North Central 13232 sS577] 58| 421| 183 173]| 136| 192] p4 12 32
Wast Narth Central 5460 218 68| 150 76 6.5 53| 648 1;.0 12 27
South 24543 | 1432| 593]| 39| 841] 429| s17) 3e2| bB| 24| 34
South Aflantic 12615 621] 208 413 174 186 182| 188| 49 16 33
East South Central 4402) 269} 22| 147] &1 B1] 106 67] #B1 28 33
West South Centrat : 7626 542 283| 279) 05| 162} 228]| 127] 74 34 37
West 18225 s00| 140| 380 224] 150 122| 164| B 09| 22
Mountain 4736 | 241 92| 149 6.5 7.2 8.0 6.8 g 19 a1
Pacific : 11,480 | 259 4| 211| 159 78] 42] 98] R3] o4 18
Callfornia B418| 201 34| 167)] 1186 6.0 a0 76| R4| o4} 20
New Yark 3,839] 219 72| 147 53| 68 83| e&7| 57 19| as
Texas . 4980} 337| 151 186 69| 10.1] 132; 85| esf 30| 37
Pennsylvania 3,288 174 67 107 45 52 58 49 5.3 20 as
llinois 3261 143 38| 15| 45 43} 33 48| 44 1.2 a2
Ohlo 3356 | 163 s5| 108| 48| 49{ 48| 48 .fa.s 1.6] 32
Florida 3847 204 87| 137 53 6.1 5.8 62| 5.3 17 36
Michigan 3014 144 0] 14| a2| 43| 28} s2| 48] o] 38
New Jersey 1,925 78 17 82 27 24 15 28 !4.1 0.9 3.2
North Carolina 1,988 91 25 66| 27| 27| 22| a0 !4.5 13| a3
Massachusetts 1,608 85 15 50| 23 19 1.3 2.3 is.s 0.9 3.0

T

NOTE: The four major reglons and nine census divisions of the United States are as follows:
Northeast:
New England: Connecticut, Malns, Massachusetts, New Hampshire, Rhode island, and Vermont
Middle Atiantic: New Jersey, New York, and Pennsylvania
Midwest (formerly North Centrat);
East North Central- [liinols, Indiana, Michigan, Ohio, and Wisconsin
_ West North Central: lowa, Kansas, Minnesota, Missouri, Nebraska, North Dakota, and South Dakota
South;
South Atlantic: Delaware, District of Columbia, Florida, Georgia, Maryland, North
Carolina, South Carolina, Virginia, and West Virginia
East Sauth Central: Alabama, Kentucky, Missisgippi, and Tennessee
. Wast South Central: Arkansas, Lovisiana, Oklahoma, and Texas
West:
Mountain: Anzona, Colorado, 1daho, Montana, Nevada, New Mexico, Utah, and Wyoming
Pacitic: Alaska, California, Hawail, Oregon, and Washington

NOTE: Data exclude the incorporated self-employed. ;

SOURCE: U.S. Depariment of Labor, Bureau of Labor Statlstics, unpublished tabulations from the Current Popula!lunfSurvey. 1999 annual averages
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Table 3. Employed wage and salary workers paid hourly rates with eamings at or bilow the prevailing Federal
minimum wage by major occupation group, 1999 annual averages '

Number of wWorkers Percent distribution f!Percem of warkers
{in thousands) . paid hourly rates
Total Ator below §5.15 | Total Al or bolow $5.15 i Atorbelow $5.15
Occupation paid paid '
hourly | Total At | Betow { hourly | Total At | Below To_{al At | Below
rates $5.45 | $5.15 | rates $5.15 | §5.15 | 8515 | 8515
. 1
| .
Total, 16 years and over 72.a08 | 3340 1,148 | 2,194 1000 100.0{ 1000 1000 |;h.s 16| 30
. : |
Managerial and professional |
spacialty 10,078 128 37 91 139 kK- ] 3.2 41 1.3 04 08
Executive, administrative, and !
managerial 4,260 50 17 33 59 15 1.5 15 1.2 0.4 08
Professional specialty 5818 79 21 58 80 24 18 26 !1.4 0.4 1.0
1
Technical, sales, and ;
administrative support 22,763 894 361 333 31.5 208 31.5 152 la.o 1.6 1.5
Technicians and related support 2,750 27 10 17 38 08 09 08 ‘1 .0 04 08
Sales occupations 7.445 417 231 @8} 103] 125] 202 BS 5.6 31 25
Administrative support, Including l
clarical 12,568 250 120 130 174 75 105 59 ;2.0 1.0 1.0
Service occupations 13,438 | 1,894 470) 1,424} 188| 567| 4.0 64.9 1|4.1 35 10.6
Private household 425 156 1 145 06 47 1.0 68| 467 28] 3419
Protective service 1,574 33 14 19 22 1.0 12 0.8 i2.'| 0.8 12
Service, except private household ;
and protactive 11,4401 1,705 4451 1,260 158 1.0 388 57.4 14.9 38 11.0
Food service workers 5451 | 1,300 253 | 4,047 75| @s3| 221 477] 238 46] 192
Health service workers 2,213 92 40 52 31 28 a5 24 4.2 1.8 23
. Cleaning & building service workers 2,370 183 79 B4 a3 49 69 38 6.9 33 -35
Personal service workers 1,408 150 73 77 198 45 6.4 35 10.7 52 55
Precision production, craft, and repair 9,781 85 14 51 135 19 1.2 23 07 0.1 0.5
Mechanics and repairers 3,361 18 2 16 4.6 05 0.2 07 0.5 0.1 05
Construction trades 3,800 30 6 24 5.0 09 0.5 1.1 [o1:] 0.2 0.7
Other precision, production, craft, ) _
and repait 2,820 16 5 1" 39 0.5 0.4 0.5 0.6 02 0.4

Operators, fabricators, and laborers 14,882 443 188 245 206 13.3 17.3 112 30 1.3 18
Machine operators, assemblers,

and inspectors 6,577 132 57 75 9.1 40 5.0 3.4 20 0.9 11
Transportation and material moving 3,567 ral 27 44 4.9 21 24 20 20 08 1.2
Handlers, equipment cleaners,

helpers, and laborers 4,737 241 115 126 6.6 7.2 10.0 5.7 5.1 24 27

Farming. torestry, and fishing ) 1,364 115 65 50 19 34 57 23 ! 8.4 48 3.7

NOTE: Data exclude the incorporated gelf-employed. ;

SOURCE: U.S. Dapariment of Laber, Bureay of Labor Statistics, unpublished 1abulations from the Current Populatiory Survey, 1999 annual averages.
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Table 4. Employed wage and salary workers paid hourly rates with eamings at or bc?low the prevailing Federal

BLS OEUS

minimum wage by major industry group, 1999 annual averages

NC.411 P.7

L
Number of workers Percent distribution IPercent of workers
(in thousands) |_pafd hourly rales
Total At or below $5.15 Total At or below $5.15 At ar below 85.15
Industry paid | paid E

hourly | Tofal At | Below [ hourly { Total At | Below | Tolal At | Below

rates $5.15 | $5.15 | rates $5.15 | $5.15 ' $5.15 | $5.15

Total, 16 years and over 72,308 | 3,340 | 1,146 | 2,194 ] 100.0| 100.0| 100.0| 100.0 (!I.G 1.8 30
Privata sector 63,557 | 3108 | 1,028 2080| B79| 31| 89.7) 948 @L.s '16) 33
Goads-producing industries 19,165 308 129 179 265 8.2 11.3 8.2 .') .8 0.7 09
Agricultura 1158 90 54 ss| 16| 27| a7] 18] b '% 2 IR
Mining 322 6 2 4 0.4 0.2 0.2 0.2 19 06 1.2
Construction ae87| s2| 10| 42| es| t1e] os| 18] 43} o2} oo
Manutacluring 13,000 161 63 98| 18.0 48 55 4.5 ;I 2 05 0.8
Durable goods 8,023 63 21 42 1.1 1.9 1.8 1.9 p.8 03 0.5
Nondurable goods 4,976 97 42 55 6.9 29 37 25 F.s [o):] 1.1

| ;!

Service-producing industries 44,302 | 2,801 839 | 1,902 61.4 B39 76.4 86.7 B.3 2.0 43
Transportation and public utilities 4122 52 22 30 57 1.6 1.9 14 n.3 05 07
Wholesale trade 2,396 44 16 29 33 1.3 1.3 1.3 N.8 0.6 1.2
Retail trade 16,483 | 1,772 5251 1,247 214 53.1 45.8 56.8 1.5 3.4 81
Finance, insurance, and real estate 3,001 46 8 38 4.2 14 07 1.7 !1.5 0.3 1.3
Services ) 19,410 885 328 557 268 26.5 286 254 46 1.7 28
Private households 487 163 1" 152 07 49 1.0 69| 335 23| 3t.2
Other services 18,922 722 317 405 26.2 21.6 27.7 18.5 13.8 17 2.1
Business, auto, and repair services| 4,188 120 66 54 58 36 58 25 2.8 1.6 13
Personal services 1,860 | 153 47| 108 26 4.6 4 48| w2 25 57
Entertainment and recreation 1,310 122 55 67 18 37 4B 31 IQ.S 4.2 5.1
Professional services 11,547 324 148 176} 16.0 9.7 129 8.0 2.8 1.3 1.5
Forestry and fisheries 17 2 1 1 0.0 0.1 0.1 00| 18 5.9 59
Public seclor 8,749 230 117 113 1214 6.9 10.2 5.2 2.6 1.3 1.3
Federal 1,829 22 9 13| 25| or| o8| o6 12| os| 07
State 2,124 75 50 25 29 2.2 LX} 1.1 '3.5 2.4 1.2
Lacal 4,796 133 56 75 8.6 40 51 34 i2.8 1.2 1.6

NOTE: Data exclude the incorporated self-employed.
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Table 5. Employed wage and salary workers paid hourly rates with eamings at or bglow the prevailing
Federal minimum wage by educational attainment, 1999 annual averages

Number o} workers Percent distribution iPercent of workers
{in thousands) " paid hourly rates

i
Years of school Total Ator below $5.15 | Total At or balow $5.15 1 Al of below $5.15

completed paid paid |L
hourly | Total At Below | hourly | Total At Below { Totl At Below
rates $5.15 | $5.15 | rates $5.15 | §5.15 l $5.15 | $5.15

|
Total, 18 years and over 72306 | 3,340 | 1,146 | 2,194 100,0 | 100.0{ 100.0{ 100.6 46 1.6 3.0
Less than a high school diploma 13,101 | 1,345 548 787 | 1841 43| 478] 33| 143 42 6.1
Less than 1 year of high schocl 3,178 275 124 1561 44 82| 108 6.9 21.7 39 48
1 to 3 years of high school B,775 987 a97 590 129 29.6 346 26.9 11 2 45 67
4 years ot high school, no diploma 1,148 83 27 56 1.6 25 24 26 ):.l.z 24 49
* High school graduates or more 53,205 | 1.995 598 | 1,397 81.9 59.7 52.2 637 3.4 1.0 24
High school graduates, no college 27,819 983 340 653 | 9385 29.7 29.7 29.8 36 12 23
Some college, no degree 16,472 730 213 517 228 219 18.8 236 4 13 31
Associate degree 6,296 136 28 108 8.7 41 24 49 12 0.4 1.7
Occupational program 3,472 72 16 58 48 22 1.4 26 A a5 16
Academic program 2,824 64 12 52 33 18 1.0 24 9.3 0.4 1.8
College graduates, total _ 8619 ] 136 17| 1e| nel 4 15| 54| e o2 14
Bachelor's degree 6,984 112 12 100 9.7 34 1.0 46 1.6 0.2 1.4
Master's degree : 1,296 21 4 17 1.8 0.6 0.3 08 16 03 13
Professionsi degree 207 3 1 2 0.3 0.1 0.1 0.1 14 05 1.0
Doctoral degree 132 0 0 0 0.2 0.0 0.0 0.0 .0 0.0 0.0

NOTE: Data exciude tha Incorporated seli-employed. i

SOURCE: U.S. Depariment of Labor, Bureau of Labor Statlstics, unpublished tabulations {rom the Current Population Survey, 1999 annual averages.
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Tabie 6, Employed wage and salary workers paid hourly rates with eamings at or below the prevailing Federal

minimum wage by sex and detailed age, 1999 annual averages 3

N

Number of workers Percent distribution T,Pan:em of workers
(in thousands) !.r paid hourly rates

Totai Atorbelow $5.15 | Total At or below 35.15 i Atorbelow $5.15

Sex and age paid paid !
hourly | Total At | Below | hourly | Tota At | Below | Tolaf At | Below

rates $5.15 | $6.15 | rates $5.15 | $5.15 I' $5.15 | §5.15
. ' I
BOTH SEXES : .

Total, 16 years and over 72,308 | 3340 1146] 2,194 100.0) 1000 1000 | 100.0 “HS 1.6 3.0
Under 25 years 16,636 | 1,696 832 | 1,064 230 50.8 55.1 48.5 0.2 3.8 64
16 to 19 years 8,600 1006 429 577 811 301] 374| 263 152 6.5 87
20 to 24 years 10,036 688 203| 488) 139| 206) 17.7]| 222 5.9 20 48
25 years and over 55670 1844 514 1990 770 49.2] 449] s15 Bo 0.9 20
25 to 34 years 17,051 577 1801 397} 238 17.3] 157] 181 n.4 1.1 23
2510 29 years 8770| 315 831 222 124 94 81] 101] B6| 11 25
30 to 34 years 8,281 262 87 175 115 78 7.6 BO 3.2 1.1 21
35 10 44 years 18,172 456 1401 318} 251 137 122| 144]| 25 0.8 1.7
3510 33 years 9,273 | 258 a2 174 128 7.7 7.2 7.9 28 09 19
40 1o 44 years 8,900 200 58 142] 123 6.0 5.1 85} 22 0.7 1.6
45 10 54 yaars 12,846 * 205 96 199} 178 8.8 8.4 9.1 2.3 07 15
45 to 49 years 7,257 155 48 107 100 46 42 491 21 0.7 1.5
50 to 54 years 6,589 139 47 92 7.7 42 41 42| 25 0.8 1.6
55 to B4 years 5932|. 177 45 132 82 53 39 8.0 '3 0 0.8 2.2
S5 to 58 years 3,803 109 27 82 5.3 33 24 37 _!2.9 07| ‘22
60 to 84 years 2,129 66 18 sof 28 20| 16| 23] 32| o8| =3
65 ymars and over 1,669 140 54 88 23 42 47 39| ‘B4 32 52
65 to 89 years 920 70 26 44 1.3 21 23 20| 76 28 48
70 years and over 749 70 28 42 10 21 24 1.9 ‘l 9.3 37 58

MEN I’
Total, 16 years and over 36073} 1,214 446 7681 499 363| 389 350 ,'a.a 1.2 21
Under 25 years 8,556 | 699 289 410 118 2098( 252 187 ‘B2 34 48
1810 19 years 3,346 | 428 195 233 46| 128 170} 106 :‘2 8 5.8 7.0
20 o 24 years 5210 270 93 i 7.2 8.1 8.1 81| 5.2 18| - 34
25 years and over 27517| s1s 167 3s8| 381 154 137] 163| 18 06 13
25 to 34 years 8,951 207 :14 40| 124 6.2 58 64 [23 0.7 18
25 to 28 years 4,640 116 35 81 6.4 35| 31 37| 258 0.8 1.7
30 10 34 years . 4,311 20 3 59 6.0 27 27 27| 24 07 1.4
35 to 44 years 9,008 122 37 85| 125 a7 32 391 |14 0.4 09
351039 years . 4,676 65 21 44 6.5 1.9 1.8 20| 14 0.4 09
40 to 44 years 4,331 57 16 41 6.0 1.7 14 1.8 'l 1.3 0.4 09
45 ta 54 years 5,979 75 22 53 8.3 22 19 24 i 1.3 04 0.9
45 10 49 years 3,403 44 12 32 47 1.3 1.0 1.5] 113 0.4 09
50 1o 54 years 2,575 32 1 21 36 1.0 1.0 10 12 04 08
55 ta 64 years 2784 | 50 o 41| 391 15| o8| 1ef l18| o3| 15
55 to 59 years 1,777 29 7 22 2.5 09 06 1.0 ' 1.6 0.4 1.2
60 to0 64 years 1,008 21 2 19 14 0.6 0.2 09 '| 21 0.2 19
65 years and aver 796 63 23 40 11 1.9 20 1.8 7.9 2.9 50
65 to 69 years 437 36 15 21 0.6 11 1.3 10| |82 34 48
70 years and over 359 27 8 19 05 0.8 07 0.9 :j 75 22 53

: i
WOMEN i

Total, 16 years and over 36,233 2126 700| 1426 | 501| 637| 61.1] 650]. 59 1.9 39
Under 25 years 8,080 | 997 3431 6541 112) 2098} 209| =2908| f23 4.2 8.1
1810 19 years 3,254 577 233 344 45! 173] 203 157( W77 721 106
20 to 24 years 4826 419 10| 309 67| 125 96| 1449| Ja7 23 6.4
25 years and over 28,1531 1,129] 357 772| 389) 338 312 a3s2| 40 1.3 27
25 1o 34 years 8,101 370 113 257 1.2} 111 98] 11.7] 148 1.4 32
2510 29 years 4,130 198 57 141 57 59 5.0 6.4 ‘ 4.8 1.4 3.4
30 to 34 years 3,971 172 56 116 55 5.1 49 53| ;43 1.4 29
35 to 44 years 9,165} 335 103 232] 127]| 100 90| 106] ;a7 11 25
3510 39 years 4,596 191 61 130 6.4 57 53] 58{ |42 1.3 28
40 10 44 years 4,568 144 42 102 6.3 4.3 37 4,6 32 0.9 22
45 to 54 years 6.867 219 73 146 95 6.6 6.4 67| |32 1.1 2.1
45 to 49 years 3,854 112 37 75 53 3.4 32 3.4 : 29 1.0 19
50 to 54 years 3,013 108 37 7 42 3.2 32 32) | as 1.2 24
55 to 64 years 3147 | 128 37 9 44 3.8 32 a1 141 1.2 29
55 to 59 years 2,026 ] 21 60 28 2.4 1.8 271 ; 40 1.0 30
60 to 64 years 1,121 47 16 N 1.6 1.4 1.4 1.4 42 14 28
65 years and over 873 77 -3 46 1.2 23 27 21 ; 88 3.6 53
. 851069 years 483 33 11 22 0.7 1.0 10 10| | &8 23 46
70 years and over 389 44 20 24 0.5 1.3 1.7 11 'i 1.3 51 6.2

NOTE: Data exciude the incorporated sell-employed.

SOURCE: U.S. Department of Labor, Bureau of Labor Statislics, unpublished tabulations from the Current Populaunrl Survey, 1899 annual averages
i
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Table 7. Employed wage and salary workers paid hourly rates with earnings at or bifalow the prevailing Federal
minimum wage by sex, marital status, and age, 1999 annual averages |

Number ot workers Percent distribution Percent of workers
(in thousands) . pald hourly rates

Total Ator below 85.15_ [ Total At or below $5.15 | atorbelow $5.15

Sex, marital status, and age paid paid .
hourly | Total At Below | hourly | Total At Below | Total At Below
rales $5.15 | $5.15 | rates $5.15 | 85.15 : $5.15 | $5.15
Total, 16 years and over 72,306 | 3,340} 1,148 2,194 | 1000 1000 100.0| 1000 48 16 3.0
Never married ) 24,976 | 1,962 695 | 1,257 345 584 60.6 57.3 78 28 50
18 o 24 years 14,356 | 1.542 567 978 1989 46 2 495 44.4 107 38 88
25 years and over 10,818 410 128 282 14.7 123 11.2 129 3.9 12 27
25 10 54 years 10,252 301 121 270 14.2 n7 10.8 12.3 3.8 1.2 26
Married, spouse present 35,445 902 288 €13 400| 270 25.2 279 .5 08 1.7
16 10 24 years 1,854 103 41 62 26 a 38 28 $.8 2.2 3.3
25 ysars and over 33,601 7889 248 651 465 | 239 216 251 2.4 0.7 16
25 to 54 years 28,636 834 208 426 39.6 19.0 18.2 194 2.2 0.7 1.5
Other marital status 11,885 485 162 323 16.4 14.5 141 14.7 a1 1.4 27
16 to 24 years 424 50 24 28 0.6 1.5 21 1.2 118 5.7 6.1
25 years and over . 11,461 434 137 297 159 13,0 120 135 R.8 1.2 26
25 to 54 years 9,182 302 86 218 127 9.0 7.5 98 P.S 0.9 24

t

MEN .
Total, 16 years and over 36,073 | 1214 446 768 49,9 36.3 389 35.0 B4 1.2 21
Never married 13,434 850 325 525 18,6 25.4 2B.4 239 B.3 24 a9
16 to 24 years 7.'534 654 266 388 104 19.6 232 177 8.7 a5 5.1
25 years and over 5,900 197 80 137 8.2 59 52 8.2 33 1.0 23
2510 54 years 5,732 188 851 133 78 5.6 48 6.1 2.3 1.0 ‘23
Married, spouse present 18,097 258 83 1751 250 7.7 7.2 8.0 14 Q.5 1.0
16 lo 24 years a3 29 14 15 1. 09 1.2 0.7 23.5 i 1.7 1.8
25 years and over 17,286 228 89 180 239 8.9 6.0 7.3 1.3 0.4 0.9
25 10 54 years 14,508 | 151 s0) 101] 201 45 4.4 4.6 1.0 03 0.7
Other marital status 4,542 108 a7 69 6.3 32 3.2 31 _i2.3 08 1.5
16 t0 24 years 1914 16 9 7 0.3 0.5 0.8 03 B4 a7 7
25 years and aver 4,35 89 28 81 6.0 2.7 24 28l 20 06 1.4
25 10 54 years 3,699 64 20 A41. 53 19 17 20 AN4 0.5 1.2

. 1

WOMEN E

Total, 16 years and over 56,233 | 2,126 700 | 1,426 50.1 63.7 61.1 65.0 59 1.9 39
Never married 11,542 | 1,102 389 793} 160| 330| 322] 334 95 3.2 6.4
16 10 24 years 6,824 889 301 588 9.4 266 26.3 26.8 13.0 4.4 8.8
25 years and over 4,718 214 69 145 6.5 6.4 6.0 8.6 |4.5 1.5 3.1
25 10 54 ypars a520| 203 66| 137 6.3 61| 58 62| ‘45 15 30
Married, spouse prasent 17,348 644 206 438 | 240 19.3 18.0]1 200 ';3.7 1.2 25
16 10 24 years 1,028 74 27 47 14 22 24 21 7.2 28 48
25 years and over 16,325 570 179 391 226 17.1 15.6 17.8 :3.5 1.1 24
2510 54 years ) 14,130 483 168 325 195]. 145 138 148 ‘3.4 11 23
Other marital status 7,343 379 125 254 102 113 109 11.6 5.2 1.7 35
16 0 24 years 233 a5 18 19 0.3 10 1.4 09 75.0 8.9 8.2
26 yaears and over 7,110 345 109 236 9.8 10.3 9.5 108 4.9 1.5 3.3
25 to 54 years 5,483 237 65 172 7.6 71 57 78 iIA.a 1.2 31

NOTE Data exclude the incorporated self-employed.

SOURCE: U.5. Depariment of Labor, Bureau of Labor Statistice, unpublished tabulations trom the Current Popula!lon:’Survey. 1999 annual averages.
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Table 8. Employed wage and salary workers paid hourly rates with eamings at or bglow the prevailing Federal

minimum wage by hours usually worked per week, 1999 annual averages |

Number of workers Percent distribution Farcenl ol workers
(in thousands) Fpald hourly rates
E
Total - At or below $5.15 Total At or below $5.15 I At or below $5.15
Hours usually worked paid paid H
hourly | Total At | Below | hourly | Total At | Below | Totat At Below
rates $515 | $5.15 | rates $5.15 | $5.15 i | 8515 | 8515
"

Total, 16 years and over 72,306 | 3,340 1,146 | 2184 1000} 1000 | 100.0| 100.0 46 1.6 30
Hours vary 4,800 an 149 328|. 66 14.3 13.0 149 9.9 31 68
0 to 34 hours 15,388 | 1,720 867 | 1,053 213 515 58.2 480 1 ?1.2 4.3 6.8

0to 4 hours 305 57 14 43 04 17 1.2 2.0 1!!.7 46 14,1
5109 hours 902 137 45 82 1.2 4.1 3.9 42 19.2 50 10.2
1010 14 hours 1,468 230 92 138 20 6.9 8.0 83 1{}.7 6.3 94
15 to 19 hours 2,219 292 115 m a1 8.7 10.0 8.1 1.2 52 8.0
20to24 hours 4,710 501 217 284 85{ 150] 189) 129} 106 46 6.0
25 16 29 hours 2,045 199 72 127 28 8.0 6.3 58 7 A5 6.2
30 to 34 hours 3,741 304 112 192 52 91 9.8 88 1 3.0 5.1
35 hours or more 52,118 | 1,143 330 813 721 342 288 kYA .2 0.6 18
35 to 39 hours 4,642 249 69 180 6.4 75 6.0 8.2 /5.4 15 39
40 hours of more 47476 894 261 633 85.7 26.8 228 289 A9 0.5 1.3
40 hours 39,741 748 234 514 55.0 224 204 234 [I 9 06 1.3
41 hours or more 7,734 146 27 119 107 4.4 24 54 '19 0.3 15
41 to 44 hours 937 7 2 5 1.3 0.2 0.2 0.2 07 0.2 0.5
45 to 48 hours 2,674 54 17 a7 4.0 16 1.5 1.7 .9 0.6 13
49 10 59 hours 2,845 55 5 50 39 1.6 0.4 23 LK 02 1.8
80 hours or mare 1,078 29 3 26 15 09 0.3 1.2 §|l2‘7 0.3 2.4

NOTE: Data exclude the incorporated self-employed. :

SOURCE: U.S, Department ol Labor, Buraau of Labor Statistics, unpublished tabulations from the Current Population :Eurvey. 1999 annual averages.
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" Table 9 {r). Workers paid hourly r

(Numbers in thousands)

BLS OEUS

NO.B811

ates and minimum wage workers, by sex, 1979-1999 dnnual averages

Workers paid hourly rates |

See footnotes at end of table.

Total Percent| Paidless| Paid |Total paid the prevailing

wage and of wage| thanthe | the minimum wage or less

Year salary Total and | prevailing | prevailing ‘ Percent of

workers salary | minimum [ minimum Numtper | hourly paid

workers| wage wage workers
BOTH SEXES
1979* 87,529 | 51,721 59.1 2916 3,997 6,!913 134
1980 87,644 [ 51,335 58.6 3,087 4,686 7,773 15.1
1981* 88,516 | 51,869 58.6 3,513 4,311 7,?24 15.1
1982 87,368 | 50,846 58.2 2,348 4,148 6,496 12.8
1983 88,290 | 51,820 58.7 2,077 4,261 6,338 12.2
1984 92,194 | 54,143 58.7 1,838 4,125 5,863 11.0
1985 94 521 | 55,762 59,0 1,639 3,899 5,538 99
1986 96,903 | 57,529 59.4 1,599 3,461 5,'b60 8.8
1987 99,303 | 59,552 60.0 1,468 3,229 4$97 79
1988 101,407 | 60,878 60.0 1,319 2,608 3:?27 6.5
1989 103,480 | 62,389 60.3 1,372 1,790 3,-'i1 62 5.1
1990* (begin 1990 weights) | 104,876 63,172 | 60.2 2,132 1,096 3,228 5.1
1991* 103,723 | 62,627 60.4 2,377 2,906 5,;83 8.4
1992 104,668 | 63,610 60.8 1,939 2,982 4.;921 7.7
1993 106,101 | 64,274 60.6 1,707 2,625 4,|332 6.7
1994 (begin new CPS) 107.989 | 66,549 | 61.6| 1995| 2,132] 4127 6.2
1985 110,038 | 68,354 62.1 1,699 1,956 3,655 53
1996 111,960 | 69,255 61.9| 1,863 1,861 3,724 5.4
1997* 114,533 | 70,735 61.8 2,990 1,764 4,754 6.7
1998 116,730 {71,440 | 61.2 2,834 1,593 4,{427 6.2
1999 118,963 | 72,306 60.8 2,194 1,146 3,i340 4.6
MEN ‘

1979" 49,400 | 28,392 57.5 846 1,353 2,199 7.7
1980° 48,700 | 27,709 56.9 983 1,696 2,679 9.7
1981* 48,844 | 27,576 56.5 1,119 1,533 2,652 9.6
1982 47,591 | 26,481 55.6 697 1,587 2,284 8.6
1983 47,856 | 26,831 56.1 585 1,658 21243 8.4
1984 50,022 | 28,140 56.3 490 1,626 21116 7.5
1985 51,015 {28,893 56.6 440 1,544 1,984 6.9
1986 51,942 | 29,666 571 408 1,336 1 i744 59
1987 52,938 | 30,474 | 57.6 364 1,283 1,647 5.4
1988 53,912 131,058 | 57.6 311 1,086 1,377 44
1989 54,789 | 31,687 57.8 379 733 1 i1 12 3.5
1990 (begin 1990 weights) 55,653 | 32,104 57.8 712 385 1,097 34
1991* 54,618 | 31,639 57.9 795 1,114 1',909 6.0
1992 54,826 | 32,155 | 58.6 653| 1,231 | - 1884 5.9
1993 55,475 | 32,337 | 58.3 573| 1,091 1664 5.1
1994 (begin new CPS) 56,570 | 33,528 59.3 674 891 1|,565 47
1995 57,669 | 34,420 59.7 - 542 796 TLSSB 3.9
1996 58,473 | 34,838 59.6 619 755 1,374 3.9
1997 59,825 | 35,521 59.4 1,147 673 1,820 5.1
1998 60,973 | 35,761 58.7 1,039 628 1,667 4.7
1999 61,914 | 36,073 58.3 768 446 11,21 4 3.4

P.

12
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Table 9 {r}. Workers paid hourly rates and minimum wage workers, by sex, 1979-1999 hnnual averages
~Continued
(Numbers in thousands)

Workers paid hourly rates

Total Percent| Paid less Pald [ Total paid the prevailing
‘'wage and of wage| than the the mmlrhum wage or less
Year salary Total and | prevailing | prevailing i Percent of
workers salary | minimum | minimum { Numpber | hourly paid
workers| wage wage workers

WOMEN |
1979* o 38,129 | 23,329 61.2 2,070 2,644 4,714 20.2
1980" 38,944 | 23,626 60.7 2,104 | - 2,990 5,094 21.6
1981 39,672 | 24,294 61.2 2,394 2,778 5,172 21.3
1982 39,777 | 24,365 61.3 1,651 2,561 4/212 17.3
1983 40,433 | 24,989 61.8 1,492 2,603 4,095 16.4
1984 42,172 | 26,003 61.7 1,348 2,499 3:847 14.8
1985 43,506 | 26,869 61.8 1,198 2,356 3,554 13.2
1986 44,961 | 27,863 62.0 1,192 2,125 3,317 11.9
1987 46,365 | 29,078 62.7 1,105 1,946 3;051 10.5
1988 47,495 129,820 62.8 1,008 1,542 2,550 8.6
1989 48,691 | 30,702 63.1 994 1,056 2,050 6.7
1990* (begin 1990 weights) | 49,323 | 31,069 | 63.0 1,420 711 2’,131 6.9
1991* 49,105 | 30,988 63.1 1,682 1,792 3_’,374 10.9
1992 49,842 | 31,454 63.1 1,286 1,751 3,037 9.7
1993 50,626 | 31,937 63.1 1,133 1,534 2,667 8.4
1994 (begin new CPS) 51,419 {33,021 | 64.2 1,322 1,241 2,563 7.8
1995 52,369 | 33,934 64.8 1,157 1,161 2,318 6.8
1996" 53,488 | 34,418 64.3 1,244 1,106 2,350 6.8
1997~ 54,708 135,214 64.4 1,843 1,092 2,935 8.3
1998 55,757 | 35,680 64.0 1,794 965 4,758 7.7
1999 57,050 | 36,233 63.5 1,426 700 ,126 5.9

* The prevailing Federal minimum wage was $2.90 in 1979, $3.10 in 1980, and $3.35 in 1981-89. The minimum wage
rose to $3.80 in April 1990, to $4,25 in April 1991, to $4.75 in October 1996, and to $5.15 ir] September 1997.

Thus, the Federal minimum was $4.25 for the 1992-95 period, and $5.15 in 1998-89, Data for 1990-91 and 1996-97
reflect changes in the minimum wage that took place in those years.

NOTE: Data exclude the Incorporated self-employed. Data for 1994 and later years are not directly comparable with
earller data due to the redesign of the Current Population Survey and the introduction of 1990 census-based
population controls. For turther information, see "Revisions in the Current Population Survey Effective

January 1994," in the February 1994 issus of Employment and Eamings. Also note that thel presence of a sizable
number of workers with reported wages below the minimum does not necessarily indicate violations of the

Fair Labor Standards Acl, as there are numerous exemptions to the minimum wage provisitns of the law.

Indeed, the relatively large number of workers with reported wages below the minimum in 1@98 99 includes some
hourly-paid workers reported as earning exactly $5.00 per hour (about 1.4 million in 1998, 2rd

about 900,000 in 1999); 1o some extent, this may reflect rounding on the part of survey respondents.

{r} This table was revised in July 1999 to correspond with the estimates presented in table 18 of Report 928,
Highlights of Women's Earnings in 1998, and updated with 1999 data in February 2000. '

SOURCE: U.S. Department of Labor, Bureau of Labor Statistics, unpublished tabulations from the Current Population
Survey (CPS). For more information about the data in this table, call (202) 691-6378.
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minwage0102, big data sheet, 1/2/2001

MINW Nominal Nominal real average LR

Minimum Nominal minimum  minimum nominal average hourly

Hourly minimum wage; plus wage; plus hourly earnings . .o

Wage wage; 3 yearly 2 yearly of production or earnlngs of Civilian GhDP' %

Rate: plus increases  increases nonsupervisory productlon.or Unemployment change on

Nonfarm  maxium and and workers on NONSUPEIVISOTY pate (SA, %) previous

194601 EITC . maxium  maxium  private workers on 444801 year

200011  Subsidy EITC EITC nonfarm payrolls  PrVate nonfarm o544, 4

DOL Subsidy Subsidy data extracted fror payrolls Bureau of Labor
1965 1.25 1.25 2.46 11.40 4.5 6.4
1966 1.25 1.25 2.56 11.55 3.8 6.6
1967 1.39 1.39 2.68 11.75 3.8 25
1968 1.58 1.58 2.85 12.05 3.6 4.8
1969 1.60 1.60 3.04 12.33 3.5 3.0
1970 1.60 1.60 3.23 12.47 5.0 0.2
1971 1.60 1.60 3.44 12.75 6.0 3.3
1972 1.60 1.60 3.70 13.29 5.6 5.4
1973 1.60 1.60 3.94 13.32 4.9 5.8
1974 5/1 187 1.87 4.24 301 5.6 -0.6
1975 '/ 210 231 T TasyTTTTTTT 1287 8.5 -0.3
1976 17| 2.30 2.53 4.86 - 13.05 77 58
1977 l{, 2.30 2.53 B24 T T 13247 7.1 4.6
1978 i/t 2.65 2.92 5.69 13.77 6.1 55
19791/, 280 TBIET L UTTUTUC Ueis T qaee T UseT a2
1980 7)) 310 341 T gpg toqgagt 72 02
1981 4 I 335 T 3.69 e 725‘ C g e T g
1982 3.35 3.69 768 320 97 ° 2.0
1983 3.35 3.69 8.02 13.24 9.6 4.3
1984 3.35 3.69 8.32 13.20 7.5 7.3
1985 3.35 3.82 8.57 13.15 7.2 3.8
1986 3.35 3.82 8.76 13.21 7.0 34
1987 3.35 3.82 8.98 13.10 6.2 3.4
1988 3.35 3.82 9.27 13.05 55 4.2
1989 3.35 3.82 9.65 13.02 5.3 3.5
19904/ 369 420 . . 101 1286 56 _ 18
1991 B/ 1 414 485 110.32 12.78 6.9 -0.5
1992 4.25 5.03 10.57 1276 75 31
1993 4.25 5.08 10.84 12.75 6.9 2.6
1994 4.25 5.53 11.11 12.79 6.1 4.0
1995 4.25 5.78 11.43 12.84 5.6 27
199619/ 438  6.13 . . 1181 1282 54 3.6
1997 /| 4.88 6.84 12.28 1313 C 49 T 44
1998 515  7.21 ' a S 1278 1348 45 44 T
1999 5.15 7.21 13.24 13.69 4.2 4.2
2000 5.15 7.21 13.71 13.71 4.0 4.7
2001 5.15 7.21 7.91 7.91
2002 5.15 7.21 8.61 8.61

2003 5.15 7.21 9.31 8.61
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HISTORY OF FEDERAL MINIMUM WAGE RATES
UNDER THE FAIR LABOR STANDARDS ACT, 1938 - 1996

Hitsory of Federal Minimum Wage Rates Under the Fair Labor Standards Act, 1938 - 1996 Page 1 of 3

Minimum hourly wage of workers in jobs first covered by --

Effective Date

Oct 24, 1938
Oct 24, 1939
Oct 24, 1945
Jan 25, 1950
Mar 1, 1956
Sep 3, 1961
Sep 3, 1963
Sep 3, 1964
Sep 3, 1965
Feb 1, 1967
Feb 1, 1968
Feb 1, 1969
Feb 1, 1970

Feb 1, 1971

o 1 1N

The table of federal minimum wage rates under the Fair Labor Standards Act, 1938
- 1996is also available in a PDF Version. In order to view and/or printPDF
documents you must have a PDF viewer (e.g., Amber or Acrobat Reader )

availableon your workstation.

1938 Act L

$0.25
$0.30
$0.40
$0.75
$1.00
$1.15

$1.25

$1.40

$1.60

A AN

1961 Amendments =

$1.00

La¥a WFaVaY

http://www.dol.gov/dol/esa/public/minwage/chart.htm

1966 and Subsequent
Amendments’
Nonfarm Farm
$1.00 $1.00
$1.15 $1.15
$1.30 $1.30

$1.45
$1.60

1/2/2001



Hitsory of Federal Minimum Wage Rates Under the Fair Labor Standards Act, 1938 - 1996 Page 2 of 3

May 1, 1Y/4 »2.0u $2.0U LYV $1.0U
Jan. 1, 1975 $2.10 $2.10 $2.00 $1.80
Jan 1, 1976 $2.30 $2.30 $2.20 $2.00
Jan 1, 1977 $2.30 $2.20
Jan 1, 1978 $2.65 for all covered, nonexempt workers
Jan 1, 1979 $2.90 for all covered, nonexempt workers
Jan 1, 1980 $3.10 for all covered, nonexempt workers
Jan 1, 1981 $3.35 for all covered, nonexempt workers
Apr 1, 19904 $3.80 for all covered, nonexempt workers
Apr 1, 1991 $4.25 for all covered, nonexempt workers
Oct 1, 1996 $4.75 for all covered, nonexempt workers
Sep 1, 19972 $5.15 for all covered, nonexempt workers

1 The 1938 Act was applicable generally to employees engagedin interstate
commerce or in the production of goods for interstate commerce.

2 The 1961 Amendments extended coverage primarily toemployees in large retail
and service enterprises as well as to local transit,construction, and gasoline service
station employees.

3 The 1966 Amendments extended coverage to State and localgovernment
employees of hospitals, nursing homes, and schools, and to laundries, drycleaners,
and large hotels, motels, restaurants, and farms. Subsequent amendments
extendedcoverage to the remaining Federal, State and local government employees
who were notprotected in 1966, to certain workers in retail and service trades
previously exempted,and to certain domestic workers in private household
employment.

4 Grandfather clause - Employees who do not meet the testsfor individual coverage,
and whose employers were covered by the FLSA on March 31, 1990,and fail to meet
the increased annual dollar volume (ADV) test for enterprise coverage,must
continue to receive at least $3.35 an hour.

5 A subminimum wage -- $4.25 an hour -- is established foremployees under 20

http://www.dol.gov/dol/esa/public/minwage/chart.htm 1/2/2001



Hitsory of Federal Minimum Wage Rates Under the Fair Labor Standards Act, 1938 - 1996 Page 3 of 3

years of age during their first 90 consecutive calendar days ofemployment with an

employer.

s

DOL Home Page |

ESA Home Page |

http://www.dol.gov/dol/esa/public/minwage/chart.htm
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50 *y
.DESC
T1
TN
.SOURCE
1950 50
1951 51
1952 52
1953 53
1954 54
1955 55
1956 56
1957 57
1958 58
1959 59
1960 60
1961 61
1962 62
1963 63
1964 64
1965 65
1966 66
1967 67
1968 68
1969 69
1970 70
1971 71
1972 72
1973 73
1974 74
1975 75
1976 76
1977 77
1978 78
1979 79
1980 80
1981 81
1982 82
1983 83
1984 84
1985 85
1986 86
1987 87
1988 88
1989 89
1990 90
1991 91
1992 92
1993 93
1994 94
1995 95
1996 96
1997 97
1998 98
1999 99
2000 00

Minimum Wage 1950 to 2000 yearly, Min Wage, 1/2/2001, 12:39 PM

MINW

Minimum Hourly

194601
200011
DOL

Constructed

Combination Minimum Wage

(see below) in 1999 dollars
0.75 415 4.42
0.75 44.8 4.09
0.75 45.8 4.00
0.75 46.2 3.97
0.75 46.3 3.96
0.75 46.2 3.96
0.96 46.9 4.99
1.00 48.5 5.04
1.00 49.8 4.91
1.00 50.3 4.86
1.00 51.0 4.79
1.05 515 4.98
1.15 52.1 5.39
1.18 52.8 5.47
1.25 535 5.71
1.25 54.4 5.61
1.25 56.0 5.45
1.39 575 5.89
1.58 59.7 6.48
1.60 62.3 6.27
1.60 65.4 5.98
1.60 68.2 573
1.60 70.3 5.56
1.60 74.6 5.24
1.87 82.2 5.55
2.10 88.9 5.77
2.30 94.0 5.97
2.30 100.0 5.62
2.65 104.3 6.20
2.90 114.1 6.21
3.10 126.8 5.97
3.35 138.7 5.90
3.35 146.9 5.57
3.35 152.9 5.35
3.35 159.1 5.14
3.35 164.4 4.98
3.35 167.4 4.89
3.35 173.1 4.73
3.35 179.4 4.56
3.35 187.2 4.37
3.69 196.6 4.58
414 203.8 4.96
4325 209.2 4.96
4.25 214.6 4.84
4.25 219.3 4.73
4.25 224.8 4.62
4.38 231.0 4.63
4.88 236.0 5.05
5.15 239.2 5.26
5.15 244.2 515
5.15 251.9 4.99

Min Wage with
EITC Phase-in maxium EITC
Rate Subsidy
2000 Green Book, page 809

10.0%
10.0%
10.0%
10.0%
10.0%
10.0%
10.0%
10.0%
10.0%
10.0%
14.0%
14.0%
14.0%
14.0%
14.0%
14.0%
17.3%
18.4%
19.5%
30.0%
36.0%
40.0%
40.0%
40.0%
40.0%
40.0%

6.34
6.57
6.18
6.82
6.83
6.57
6.49
6.13
5.89
5.66
5.67
5.57
5.39
5.20
4.98
5.22
5.81
5.87
5.78
6.15
6.28
6.48
7.08
7.36
7.21
6.99



- Minimum Wage 1950 to 2000 yearly, Min Wage, 1/2/2001, 12:39 PM

Existing CPI series Constructed Combination
50 *y PCU PCUX1N PCURSN
.DESC CPI-U: All IteiCPI-U: All Items: CPI-U-RS: All ltems (NSA, 7712=100)
T 194701 196701 197712
.TN 200010 200010 200010
.SOURCE BLS BLS BLS
50 241 #N/A #N/A 415
51 26.0 #N/A #N/A 44.8
52 26.6 #N/A #N/A 45.8
53 26.8 #N/A #N/A 46.2
54 26.9 #N/A #N/A 46.3
55 26.8 #N/A #N/A 46.2
56 27.2 #N/A #N/A 46.9
57 28.1 #N/A #N/A 48.5
58 28.9 #N/A #N/A 49.8
59 29.2 #N/A #N/A 50.3
60 29.6 #N/A #N/A 51.0
61 29.9 #N/A #N/A 51.5
62 30.3 #N/A #N/A 52.1
63 30.6 #N/A #N/A 52.8
64 31.0 #N/A #N/A 53.5
65 31.6 #N/A #N/A 54.4
66 32.5 #N/A #N/A 56.0
67 334 36.4 #N/A 57.5
68 34.8 37.7 #N/A 59.7
69 36.7 39.4 #N/A 62.3
70 38.8 41.3 #N/A 65.4
71 40.5 431 #N/A 68.2
72 41.8 44.4 #N/A 70.3
73 44.4 47.2 #N/A 74.6
74 49.3 51.9 #N/A 82.2
75 53.8 56.2 #N/A 88.9
76 56.9 59.4 #N/A 94.0
77 60.6 63.2 100.0 100.0
78 65.2 67.5 104.3 104.3
79 72.6 74.0 114.1 1141
80 82.4 82.3 126.8 126.8
81 90.9 90.1 138.7 138.7
82 96.5 95.6 146.9 146.9
83 99.6 99.6 152.9 152.9
84 103.9 103.9 159.1 159.1
85 107.6 107.6 164.4 164.4
86 109.7 109.6 167.4 167.4
87 113.7 113.6 173.1 173.1
88 118.4 118.3 179.4 179.4
89 124.0 124.0 187.2 187.2
90 130.8 130.7 196.6 196.6
91 136.3 136.2 203.8 203.8
92 140.4 140.3 209.2 209.2
93 144.6 144.5 214.6 214.6
94 148.3 148.2 219.3 219.3
95 152.5 152.4 224.8 224.8
96 157.0 156.9 231.0 231.0
97 160.6 160.5 236.0 236.0
98 163.1 163.0 239.2 239.2
99 166.7 166.6 2442 244.2

00 171.9 171.8 251.9 251.9 average of monthly year 2000 numbers



Minimum Wage 1950 to 2000 yearly, Min Wage, 1/2/2001, 12:39 PM

10001 *m  PCU PCUX1N PCURSN
.DESC CPI-U: All lter CPI-U: All ltems: CPI-U-RS: All Items (NSA, 7712=100)
.SOURCE BLS BLS BLS

0001 169.2 168.8 247.4
0002 170.1 169.8 248.9
0003 171.3 171.2 251.0
0004 171.3 171.3 251.1
0005 171.5 171.5 251.4
0006 172.4 172.4 252.7
0007 172.8 172.8 253.3
0008 172.7 172.8 253.3
0009 173.6 173.7 254.6
0010 173.9 174.0 255.1

0011 #N/A #N/A #N/A
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u.s. poL ¢ Making Work Pay

- The Case for Raising the Minimum Wage

Office of the Chief Economist March 1996

This document was prepared in early 1996 to outline the case for raising the minimum
wage. It outlines who earns the minimum wage and answers questions about the likely
impact of raising the minimum.

NOTE: The full report is also available in PDF format. In order to view PDF
documents you must have a PDF viewer ( (e.g., Amber or Acrobat Reader) available
on your workstation.

Fact Sheet

Americans know a raise in the minimum wage is one way to help make work pay. For many
working Americans an increase in the minimum wage will make the difference between
living in poverty and not. Furthermore, a higher minimum wage -- a floor to ensure workers
that they’re getting a fair deal for their efforts -- provides a foothold into the middle class for
many other families.

The Problem: The Minimum Wage is Worth Less Than It Used to Be

The Federal minimum wage is currently $4.25 per hour. Adjusted for inflation, the value of
the minimum wage has fallen by nearly 50 cents since it was last increased in 1991, and is
now 29% lower than it was in 1979. If left unchanged, its real value will be at a forty-year
low by January 1997.

Raising the minimum wage is one way to make work pay. A recent study concluded that the
decline in the real value of the minimum wage since 1979 accounts for 20% of the rise in
wage inequality for men, and 30% for women (see DiNardo, Lemieux & Fortin). According
to the Bureau of Labor Statistics, 3.66 million workers paid by the hour earn at or below the
minimum wage. An increase in this living wage is a strong response to the stagnant incomes
that many of these workers face.

Many Adults Rely on the Minimum Wage as a Living Wage

Contrary to popular opinion, the average worker affected by an increase in the minimum

172/2001 1:11 PM
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wage is not just a teenager flipping hamburgers. Only one in fourteen is a teenage student
from a family with above average earnings.

The fact is, almost two-thirds of minimum wage workers are adults, and four in ten are the
sole bread winner of their family.

Increasing the Minimum Wage Lifts Families out of Poverty

Twenty percent of those living on the minimum wage the last time it was raised in 1991
were in poverty, and an additional 13% were near poverty. In 1993, the President expanded
the Earned Income Tax Credit (EITC), which raised income for 15 million families, helping
many working families move above the poverty line. Yet to complete the goal of insuring
that full-time working families are out of poverty, we need to raise the minimum wage.
Recent analysis by the Economic Policy Institute and preliminary work by the Department
of Health and Human Services suggests that 300,000 people would be lifted out of poverty
if the minimum wage was raised to $5.15 per hour. This figure includes 100,000 children
who are currently living in poverty.

The current poverty line for a family of 4 is $15,600. A family of 4 with one worker earning
$4.25 an hour and working full-time year round ($8,500) would receive a tax credit of
$3,400 under the 1996 provisions of the EITC, will collect food stamps worth $3,516, and
will pay $650 in payroll taxes. This family would end up $834 below the poverty line. On
the other hand, for a family of 4 with one worker earning $10,300 (a full-time year round
worker at $5.15 per hour), the EITC would provide the maximum tax credit ($3,560), food
stamps would provide $2,876, and they would pay $788 in payroll taxes. The increase in the
minimum wage -- along with EITC and food stamps -- would lift this family out of poverty.

What a Moderate Increase in the Minimum Wage Would Mean for Workers

The President’s proposal to raise the minimum wage by $.90 would generate $1800 in
potential income for minimum wage workers.

Based on expenditure patterns of an average family, $1800 would buy:
¢ Seven months of groceries
* One year of health care costs, including insurance premiums, prescription drugs, and
out- of-pocket costs
e Nine months’ worth of utility bills
e More than a full-year’s tuition at a 2-year college
* Basic housing costs for almost 4 months

Many Working Women Depend upon the Minimum Wage

Fifty nine percent of workers earning from $4.25 to $5.14 per hour are women; of those, 72
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percent are adults 20 years old or over. The President’s proposal to increase the minimum
wage would raise wages of more than 5.7 million working women. This includes more than
950,000 African-American women and 760,000 women of Hispanic origin. Single heads of
households, who are often women, represent over one-fifth of all families who currently
rely on the earnings of a worker making $4.25 to $5.14 per hour.

A Moderate Increase in the Minimum Wage Does Not Cost Jobs

The standard criticism of the minimum wage is that it raises employers’ costs and reduces
employment opportunities for teenagers and disadvantaged workers. However, several
studies have found that the last two increases in the minimum wage had an insignificant
effect on employment. Furthermore, an extension of the time-series studies that had
previously been used to claim that raising the minimum wage decreases employment, no
longer finds a significant impact.

In a recent review of the literature, Professor Richard Freeman of Harvard, a widely
respected labor economist, wrote: "At the level of the minimum wage in the late 1980s,
moderate legislated increases did not reduce employment and were, if anything, associated
with higher employment in some locales."

In discussing the minimum wage, Robert M. Solow, a Nobel laureate in economics at the
Massachusetts Institute of Technology, recently told the New York Times, "The main thing
about (minimum wage) research is that the evidence of job loss is weak. And the fact that
the evidence 1s weak suggests that the impact on jobs is small."

Americans Want an Increase in the Minimum Wage

The American public supports increasing the minimum wage by a solid margin. Nearly
every survey finds overwhelming support for raising the minimum wage. For example, a
national poll conducted in January 1995 for the Los Angeles Times found that 72% of
Americans backed an increase in the wage, confirming a December 1994 Wall Street
Journal/NBC News survey that found raising the minimum wage is favored by 75%.

Despite expected criticism in some corners, the minimum wage has traditionally had
bipartisan support. In 1989, the minimum wage increase passed the House by a vote of 382
to 37 (with 135 Republicans voting for the bill), and 89 to 8 in the Senate (with the support
of 36 Republicans).

Currently, ten states and the District of Columbia have minimum wages that exceed the
Federal minimum wage (Alaska, Connecticut, Hawaii, lowa, Massachusetts, New Jersey,
Oregon, Rhode Island, Vermont and Washington). Delaware is expected to pass legislation
that will raise its minimum wage on April 15, 1996. Hawaii’s minimum wage is $5.25 an
hour and Massachusetts will match this in January 1997; New Jersey’s is $5.05.
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The Minimum Wage

Myth and Reality

The federal minimum wage now stands at $4.25 per hour. A person who works full-time all
year long at that wage earns only $8500 in a year. The buying power of the minimum wage
is already 29 percent lower than in 1979 -- and if left unchanged, will be at its lowest point
in 40 years by January 1997. To restore that buying power and to make work pay, the
President has challenged Congress to raise the minimum wage.

But the debate has been muddied by several myths that anti-minimum wage forces repeat at
every opportunity.

Myth: The only Americans working for the minimum wage are teenagers.

Reality: 63 percent of minimum-wage workers are adults age 20 or over. (Source: Bureau
of Labor Statistics)

Myth: Minimum wage workers don’t support families.

Reality: The last time the federal minimum wage was increased, the average minimum
wage worker brought home 51 percent of his or her family’s weekly earnings. (Source:
Analysis of Census Bureau’s Current Population Survey by Professors David Card and Alan
Krueger) :

Myth: Raising the minimum wage hurts the poor by causing job loss.

Reality: Nearly 10 million working Americans would get a pay raise if the minimum wage
is increased to $5.15 per hour. As Nobel Prize-winning economist Robert Solow said, "[T]he
evidence of job loss is weak. And the fact that the evidence is weak suggests that the impact
on jobs is small." (Source: New York Times, January 12, 1995)

Myth: The only study showing that raising the minimum wage does not cost jobs was a
study funded by the U.S. Labor Department.

Reality: One major study -- conducted in 1992 and financed by Princeton University and
the University of Wisconsin -- was published by two Princeton University economists. One
of those economists later joined the Labor Department. (Source: Washington Post, January
11, 1995) Furthermore, a similar conclusion has been reached by at least ten other
independent studies.

Myth: Raising the minimum wage will have a negligible impact on people’s lives.
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Reality: A 90-cent per hour increase in the minimum wage means an additional $1,800 for a
minimum wage earner who works full-time, year round -- as much as the average family
spends on groceries in more than 7 months. (Source: Bureau of Labor Statistics)

Myth: Increasing the minimum wage has always been a bitter, partisan issue that only
Democrats have supported.

Reality: In 1989, the last time the minimum wage was increased, the House of
Representatives vote in favor of the proposal was 382 to 37, and the Senate vote was 89 to
8. Indeed, Senator Dole said at the time, "[T]his is not an issue where we ought to be
standing and holding up anybody’s getting a 30 to 40 cents an hour pay increase, at the same
time that we’re talking about capital gains. I never thought the Republican Party should
stand for squeezing every last nickel from the minimum wage." (Source: Congressional
Quarterly Almanac 1989)

Making Work Pay

Questions and Answers on Raising the Minimum Wage

With unemployment at its lowest level in years, should we be tinkering with the
minimum wage? Won’t an increase in the minimum wage hinder the creation of new
jobs?

The minimum wage is currently valued at 29% lower in real terms than it was in 1979.

A number of recent studies have found that a moderate rise in the minimum wage has little,
if any, affect on job creation starting at such a low level. In fact, "The impact of a minimum
wage rise on jobs is small," the New York Times quoted Nobel Laureate Robert Solow as
saying. The Times also reported that economists agree that a minimum wage rise will lift the
incomes of low wage workers.

Isn’t the minimum wage poorly targeted to people in poverty? The Democratic
Leadership Council reports that a number of minimum wage workers are in
households with earnings higher than the median worker. Wouldn’t a rise in the
minimum wage just help middle class teenagers?

Although some people who earn the minimum wage are teenagers, almost two-thirds are
adults age 20 and older. The average minimum wage worker brings home about half of his
or her family’s earnings. Increasing the minimum wage will help these workers to make up
for lost ground due to inflation -- it will help make work pay.

The minimum wage provides a foothold into the middle class. A family with two full-time
year round workers would earn $20,600 a year with a $5.15 minimum wage.
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Wouldn’t a rise in the minimum wage hurt minorities and the disadvantaged due to
job loss?

As the New York Times reported, most economists agree that raising the minimum wage
increases the incomes of low wage workers, which more than offsets any effect on jobs.
Further, studies of minimum wage increases fail to show disproportionate impacts for
minority youth.

Additionally, public support for a minimum wage increase is strong. A January 1995 Los
Angeles Times poll found that 72% of Americans back an increase, confirming a December
1994 Wall Street Journal/NBC News poll that found that 75% of adults favored a rise in the
minimum wage.

How many workers are affected by a rise in the minimum wage?

An estimated 10 million hourly paid workers earn between $4.25 and $5.14, and would
directly benefit from the President’s proposal to increase the minimum wage.

How can you contemplate a rise in the minimum wage with a new Congress intent on
getting government off the backs of business?

The minimum wage has historically enjoyed bipartisan support. Sens. Dole and
Kassenbaum, Speaker Gingrich and Rep. Goodling voted for the last minimum wage
increase to $4.25 an hour in 1989.

Governors across the country are fighting against unfunded mandates. Isn’t the
minimum wage an unfunded mandate on businesses and states?

The minimum wage is not a new unfunded mandate. In fact, given the erosion of the value
of the minimum wage over the last 15 years it is now much less of a mandate on businesses
and the public sector than it used to be.

What do you say to all the businesses that say they will lose profit and possibly go
bankrupt if the minimum wage is raised? Aren’t you just antagonizing the business
community by proposing a minimum wage increase?

Inflation has eroded the minimum wage so much that it is currently at its second lowest
level since the 1950s. The economy has been very strong, but wages have not grown as
much as they need to for the middle class to keep up.

The Clinton Administration has pursued economic policies to put our fiscal house in order,

laying the foundation for the current economic expansion. But the problem is that low-
wage and middle class workers have not shared fully in this recovery.
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The Employment Effect in Retail Trade of
California’s 1988 Minimum Wage Increase

Taeil Kim and Lowsll J. TavLon

H. John Heinz Il School of Public Policy and Management, Carnegie Meiion University, Pittsburgh, PA 15213

In this article, wa study the labor-market effect of California’s 1988 minimum wage increase
in the retall trads industry. Two diffarent approaches to evaluating the minimum wage 2ffects
suggest that the texthook economic analysis of minimum wages partains; employmant growth
In Callfornia’s low-wage retail trade sector appears 10 have been tempered by the minimum

wage Increase.

Since the passage of the Fair Labor Standards Act of 1938,
minimum wage laws have representcd one of this country’s
most prominent labor-market intervention policies. Subse-
quent to the establishment of the Act, several amendments
have raised the federal minimum. Most recently, after almost
a decade with no changes in the minimum wage, the federal
minimum increased from $3.35 to $3.80 on April 1, 1990,
and one year later to $4.25. There is wide support for further
increases in the minimum wage, with many policymakers fa-
voring large increases in the nominal minimum and, possibly,
indexation of the minimum wage.

The enthusiasm held by many policymakers for increasing
the minimum wage appears to be based on a notion that such
an increase will raise the earnings of low-wage workers while
having little effect on these workers’ employment prospects.
This view has been bolstered recently by a sexies of interest-
ing and compelling empirical studies that call jnto question
the conventional economic prediction that an increase in the
minimum wage moves the labor market equilibrium back-
ward along the demand curve, thereby reducing the employ-
ment of low-wage workers. Each of these studies suggests
that the mostrecent round of increases in the minimum wage
in the United States had liffle effect on employment among
low-wage workers.

A study by Card (1992a) explored the consequences for
teenage employment of California’s minimum wage increase
of July 1988. (The federal minimum wage remained constant
through most the 1980s, but California was one of several
states that adopted legislation that raised the state minimum to
levels above the national standard.) Card compared teenage
employment changes in California and in a group of south-
western and southern states from 1987 t0 1989. Although the
minimum increased in California during this period while re-
maining fixed in the other states, Card found no signs of a
negative impact on California’s teenage employment. In a
second study, Card (1992b) exploited regional variation in
wages across the United States, again finding litlle evidence
that recent minimum wage increases reduced low-wage em-
ployment. Katz and Krueger (1992) and Card and Krueger
(1993), in studies of the fast-food industry, also detected little
change in cmployment due to increases in the U.S. minimum
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wage. A study in the British context by Machin and Manning
(1994) also failed to confirm conventionally predicted em-
ployment effects of a minimum wage.

There have been studies finding evidence of a negative
effect on employment of the minunum wage; Wellington
(1991), Brown (1988), and Brown, Gilroy, and Kohen (1982)
provided useful overviews. Still, the most recent wave of em-
pirical studies is noteworthy both for its policy relevance and
for its potential to shed light on labor-market fundamentals.
Because this new research is important and because much
of the previous literature is equivocal, we undertake in this
article 2 new empitical evaluation of California’s increase in
the minimum wage from $3.35 10 $4.25 in July of 1988. Our
approach is 10 look for the systematic industry- and county-
level variation in employment growth and wage changes that
would be the effect of 2 minimum wage increase predicted
by conventional theory.

Using County Business Patterns (CBP) data, we find evi-
dence that does indeed appear consistent with conventional
theory. First we show that in California’s broadly defined
retai] trade sector, for the time period March 1988 to March
1989, those industries (e.g.. department stores or women's
clothing stores) in which the relative wage increase was most

rapid had relatively slow employment growth. This pattern
did not appear in California in years when the minimum wage

was unchanged. Second, we note that within California there
was substantial intercounty variation prior to the 1988 min-
imum wage increase. Retail trade wages in some counties
were rather high, but in other counties retail trade employees
were poorly paid. Conventional theory suggests that employ-
ment would be adversely affected in these latter counties. Our
empirical results accord with this predicdon.

The magnitude of the estimated effect of the minimum
wage change on employment growth is similar for estimates
based on interindustry variation and intercounty variation.

1. RETAIL TRADE IN CALIFORNIA AND THE
UNITED STATES, 1986—-1989

Our study focuses on employment in the retail trade indus-
ry. Employment in retail trade is of particular interest because
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wages paid by many employers in retail trade arc low, and the
minimum wage is therefore likely to present 2 binding con-
straint for much of this industry. Moreaver, the retail trade
. 13 by far the largest employer of low-wage workers.
Using data from the Current Population Survey (CPS), Card
(1992a) estimated that in 1987 over 30% of workers ip retail
trade earned $3.35 or more, but less than $4.25. Moreover,
these workers in retail wade represented nearly half of all
warkers in California who were paid $3.35-$4.24.

For our analysis, we rely primarily on data from the CBP
issued by the U.S. Department of Commerce, Bureau of the
Census (various years a) to track rends in employment and
pay. These data indicate firms’ payroll (based on the employ-
ers’ quarterly federal tax returns) for the first quarter of the
year and the firms' total employment for a pay period includ-
ing March 12. These data are tabulated from universe files,
so in principle sampling error is pot an issue. (As we shall
discuss later, however, nonsampling error may be a problem.)
In the retail trade industry, rends in employment appear to be
quite similar in California and in the rest of the Upited States
over the period 1986 to 1989. Table ] presents a summary.
Employment grew slightly less rapidly in California in 1986~
1987 and somewhat more rapidly in 1987-1988. The 1988-
1989 employment trend, which should reflect any effect of
the 1988 increase in California’s minimum wage, shows em-
ployment growing somewhat more slowly in California than
in the rest of the United States.

Table 2 presents similar statistics for reported pay per per-
son in the retail trade industry. Unfortunately, the CBP daa
do not give us average wages by industry, so pay per per-
son is constructed as payroll divided by employmeat. This
is the “wage” in our article. As an alternative measure, we
also compured the average wage for retail rade workers paid
hourly from the CPS for a nine-month period, September
1987 to May 1988, that preceded the July 1988 minimurn
wage increase and for the same nine-month period for the
following year, Septerber 1988 to May 1989. CPS data show
that in California the average wage increased 6.58% from the
former to the latter period. whereas in the rest of the United
States the average wage increased by 3.67%. These figures
do not differ greatly from the corresponding statistics listed
in the last column of Table 2.

The most notable feature of Table 2 is. of course, that re-
tail trade wages grew much more rapidly in California than
in the rest of the United States from the first quarter of 1988
to the first quarter of 1989. A patural explanation for this
outcome is that the minimum wage increased in Califarnia,
from $3.35 10 $4.25 in July of 1988, but thc wage floor re-
mained constant in nearly all other states. In 43 states and in
the District of Columbia, the minimum wage did not change

Table 1. Percent Change in Employment in Retail Trade

Locabion 1986-1987 19871988 19881988
California 446 295 2.48
u.s. 5.00 1.98 2.88
Cal-U.S. ~.54 .97 —.40

Table 2. Percent Change in Per Parson Pay in Retail Trade

Localion 1966-1987 1987-1888 1988-1989
Callfornia 1.28 275 6.15
U.S. .99 3.62 3.83
Cal-U.8. 29 —-.87 232

at all during this period, and in states in which the mini-
mum did increase. the increments were much smaller than
California’s $.90 increasc. (The minimum increased during
this period in Connecticut, Minnesota, and Washington by
$.50, in Pennsylvania by $.35, and in Maine, New Hampshire,
and Massachusetts by $.10.) :

On the basis of the data presented in Tables 1 and 2, it
would appear that the minimum wage increase had little effect
on employment in California’s retail trade sector. Although
wages in retail trade did increase in California relative to
the rest of the United States for 1988-1989. presumably as a
result of the new minimum wage law, retail trade employment
growth was only slightly slower in Califoruia than in the rest
of the United States. '

This conclusion that the minimum wage increase had no
substantial adverse effect on employment s predicated on the
assumption that there were no other major changes to factors
affecting retail trade employmentin California. One can read
the data in Tables 1 and 2 as the outcome of 2 ‘“natural exper-
;ment” in which a treatment group, California, was subjected
10 a2 substantial minimum wage increase. This reading would
be wrong, however, if California’s retail rade sector was do-
ing particularly well during the 1988 to 1989 pericd. In that
case employment growth in California’s retail trade sector
from the first quarter of 1988 through 1989 may have been
relatively strong despire negative employment effects of the
minimum wage increase.

There is some evidence that reinforces this concern. The
California State Board of Equalization (various years) indi-
cated robust taxable retail trade in California during the 12
months following the minimum wage increase (August 12,
1988, to August 11, 1989); the retail sales volume during this
period was 7.8% higher than during the previous 12 months.
We do not have comparable data for the rest of the United
States, but wa can get an indication of retail sales strength
from calendar year estimates listed by the U.S. Department
of Commerce, Bureau of the Census (various years b) and
California Department of Finance (various years). These in-
dicate that sales in California were 9.4% stronger in calendar
year 1989 than in 1988. The corresponding percent growth
in sales for the rest of the United States was estimated 1o be
just4.9%.

Given the strong performance of California’s retail oade
Smwwmd
employment growth to be much faster in California than in the
rest of the United States Tor 1988-1989, all else being cqual.
It is therefore possible for data in Tables 1 and 2 to be con-
sistent with a substantial ncgative employment effect of the
minimum wage increase. In an attempt 10 resolve this issue
we look beyond the aggregate wage and employment figures.
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" Table 3, Differancas in Pay Growth and Employment Growth,
Callfornia—U. 5., 19868-1989

Pay per empioyse Employment

Industry catagories {1 (2)

Genemal merchandise 6.86 -6.18
Eating and drinking 483 ~1.24
Food stores 2.36 37
Apparel and accessory 2.0 1.19
Building and garden supplies a7 3.15
Furniture .00 387

—1.56 2.02

NOTE: Column (1) gives tha parcent of change in pay per perzon in Caiffernia minus the
parcant of change In pay per parscn in the rast of tha Unitad States and cotumn (2) s tha
difiarenca in the percent of changa in smploymen in Calfornia gnd tha rast of the Uniseg
States, Thesa categories reprasant ali retad trade indusiries axoopt “Miscallaneous retai”

Auto dsalers and sarvice stations

Table 3 shows disaggregated data on wage and employ-
ment growth for the crucial 1988-1989 period. In particular,
statistics similar to those in the bottom rows of Tables 1 and
2 are shown for two-digit Standard Industry Classification
(SIC) categories within retail trade. This table indicates con-
siderable variation by industry within the retail trade sector.
In some industries, notably eating and drinking places and
general merchandise stores, there were substantial increases
in the wages in California relative to the United States, but
in other industries the wage growth was actually slower in
California than in the country as a whole. Similarly, there is
substantial variation in the growth of employment in Califor-
nia compared to the national trend. Moreover, in industies
in which wages grew rapidly in California relative to the na-
tional trend, employment appears to decline relative to the
trend.

2. INTERINDUSTRY EMPLOYMENT EFFECTS
OF THE MINIMUM WAGE

In the textbook labor-market model, wages and employ-
ment are jointly determined by supply and demand. It is

 therefore difficult 1o interpret coefficients estimated for a re-

gression of the form
Ag; = fo+ FiAW, + 4, 0y

where Qe; and Aw; are industry-level changes in employment
and wages. Employment is related to wages, but any changes
in employment are the result of shifts in the supply curve or
the demand curve (or both), and Regression (1) does not
distinguish between these movements.

Equation (1) can be interpreted as a demand curve if there
is some exogenously generated variation in wage changes
faced by firms across industries. One such exogenous shock
is the minimum wage increase in California. If labor markets
are competitive, industry wage changes that result from the
minimum wage increase should induce movements along the
demand curve for labor. We assumc that this relationship
between industry wage changes and employment growth can
be cepresented by Equation (1), where we let ¢ be the log of
employment and w be the log of the wage, so that Ae and
Aw are the approximate percent changes in employment and
wages, respectively.

In particular, suppose that in California
Aey ==t!¢+a,-+ﬂ,Awd+ud, (2)

where the subscript ¢f indicates industry i in California. Note
that in (2) the observed percent change in employment in
industry i is the result not only of changes in the wage in the
industry but also of California-specific and industry-specific
shocks to the demand schedule, ¢, and o;, respectively.

If for the United States as a whole a similar demand curve
pertains,

Aeu.r.i = au\' + Q + ﬁlAqu + uuh (3)
we can subtract (3) from (2), giving
(Ae. — Aey) = fo+ Bi(Aw, — Aw,.) +4, (@)

where fy = a, — a,, and 4; = u,; — u,,.

We estimate Equation (4) using data from the CBP for
the ime period March 1988 to March 1989. Given that
the minimum wage increascd in California in July 1988, we
would expect that much of the between-industry varjation in
wage growth in California relative to the rest of the country
would be exogenously induced~—that is, would be the result
of the policy change. _

Even though there is exogenously induced wage varia-
tion due 10 a minimum wage change, one might still be con-
cerned that our estimated demand equation would be subject
to simultaneous equation bias because industry employment
changes arc still influenced by both supply and demand. For-
tunately, there is a natural way of dealing with this issue. For
atime peniod when the minimum wage changes, some portion
of the exogenous change in wages in California’s industries
relative to the United States, Aw,; = Aw,;, may be system-
atically related to industry characteristics within California.
These charactenistics can then serve as instrumental variables
(IV’s). First, the wage increase within an industry will typ-
ically be negatively correlated with the initial wage Jevel of
the industry. That is, when the minimum wage changes be-
tween periods f ~ | and 1, we would expect the industry wage
changes to be largest in industries that in period ¢ ~ 2 had
low wages. Second, because smaller firms may have higher
noncompliance rates (Ashenfelter and Smith 1979), indus-
tries with small firms will, all else being equal, tend to have
smaller industry wage increases due to an increase in the
wage floor. Altematively, suppose that the variance in wages
is larger in large firms. This means that, having conditioned
on the mean, industries with large firms will tend to have
a higher fraction of workers receiving wages near or at the
minimum. In either of these cases, industry wage changes
due 10 a minimum wage increase will be positively corre-
lated with industry firm size (having conditioned on average
industry wages).

More specifically, in estimating (4) we use two-stage least
squares (2SLS) with instruments, W, the log of the California
industry mean wage for year 7 — 2, and 5, the log of mean
firm size in the industry for the year f — 2. Thus for the
1988-1989 equation the instruments are taken from the year
1987. There are predetermined variables that are likely to be
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Table 4. Aegression Results for Dependent Vanable (88, ~ 88y)

1985-1986 1966-1987 1987-1988 1988-1988
oLS v ooLs v oLS v oLS v
(M 2 &) &, (5) (6) & 3)
Intarcept 010 00a -010 -017 010 -008 .08  .027°
(008)  (.013) (008)  (035) (009)  (.020) (005)  (.005)
Cosfficient on -361* ~945 -317 3870 092 ~-1.685 -.902° -.B79°

(AW, = AWy  (123)  (.723)  (.154)

n S0 50 50
ﬁz 13 .01 .06

(4.935)  (.148) (.989)  (.084) (.133)
50 51 51 53

53
-.01 -.01 .04 69 AS

NOTE; All regressions are weighted by emeloyment in industry / in Calfernia in yaar ¢ - 2, Asympiotic standard erors sre gven In
parantieses (*Indicstas sig. < .01). For tha IV eatimates, the instrumanic sre log Mean wage 3nd log aversge firm £as In industry Iln
yoar t — 2. For 1935-1986 and 1986~1987 Inrae indualiry calegories sre miasing and for 1987~1988 dwo indusiry cslegones are Miasing.
Tha amploymant of these mizeing Indusuries is leas than 2% of 10tal retail Industry empioymant in 1988.

comelarcd with the wage change induced by the increase in
the mandated minimum wages.

Ordinary least squares (OLS) and IV estimates of Equa-
tion (4) are presented in Tables 4 and 5. These results were
produced using data for 3—4-digit industries within the retail
trade sector. In Table 4, a weighted regression procedure is
used, with weights given by California’s employment in the
3—4-digit industry for the year r — 2. Table 5 provides un-
weighted results thatindicate that the resul(s are not sensitive
to the weighting scheme employed. We were not able to in-
clude all 3—4-digit retail trade industries in our regressions
because there was some shuffling of the SIC codes between
1987 and 1988. Fortunately, though, industries we did in-
clude represent 97.8% of total employment in retail trade.

As a simple specificarion test, we estimated Equation (4)
for the time frame of interest, 1988-1989 and also for several
other years when the minimum wage laws did not change.
Consider first the OLS estmates, presented in the odd num-
bered columns of Tables 4 and 5. As expected, for the years
1985~1986, 1986-1987, and 1987—1988, the regression re-
sults show little of interest: few coefficients are significantly
different from 0, and the typical value of the R? is low. For
1988—1989, however, a different picture emerges: In those
retail trade industries In which the wages increased most
rapidly, relative employment declined.

Our OLS estimates of the elasticity of demand for labor
in retail trade are in the —.8 to —.9 range. By way of com-
parison. Coterill’s (1975) estimates of wage elasticities for
various retail trade industries for years between 1948 and
1963 were generally between —.4 and —1.1, and Zucker's

(1973) estimates of the elasticity of demand in the U.S. low-
wage manufacturing sector were close o —1.0. It is worth
mentioning that the wage change on the right side of our
demand equation is nor the change in the minimum wage.
Rather, it is the change in average wage cost per worker,
which is considerably smaller; the absolute value of the elas-
ticity of employment with respect to the minimum wage itself
is obviously much smaller than .9.

The results we present accord with standard theory and
appear to fall in the general range of previous estimates. We
cannot, however, ignore the possibility that the negative elas-
ticity we estimate using OLS is due to the way we have at-
tempted to deal with shortcomings in our data. In particular,
we do not have in our data set the actual wages firms are pay-
ing. Instead the “wage” we use is the average pay per worker,
calculated as average weekly payroll during the quarter di-
vided by employment in the last week of the quarter. That is,
for any particular industry, we use as our measured log wage
in time 1, w®* = In(P,/E") = p, — ¢} To see the implication
of this. consider an industry in which the “true” wage is con-
stant during the quarter, but our measure of log employment
for the last week of the quarter, ¢”, varies randomly around
its mean, e, In particular, suppose that e = e, + v, Where
v, is the percentage deviation in our measure of ernployment
from its “wrue” quarterly mean e, (This random variation
could be due to employment fluctuations within an industry
during the quarter or could be due to measurement error.) In
this case, our measure of the log wage for time 2, wy, will
also be error ridden because w! = p, — ] = W; — V. This
in turn implies that, for each of the industries in our data,

Table 5. Regression Resulls (Unwsightad) for Dapandant Variabla (Aa, — As,)

79851986 1986-1987 1987-1968 19881989
oLs % oLS % oLs IV oLs %
(1) (2 3 {4) (5) (6) (7 (8)
Intercept 000 048 065 -089 ~009 -03¢ 031  .028"
(019)  (059) (058)  (205) (021) (040) (007)  (.009)
Coefficient on ~117 1076 -0865 6600 —276 379 ~B25° 898"
(AW. - AW  (186) (13320 (611) (7.875) (207 (887) (M)  (391)
n 51 51 51 51 53 53 53 53
A ~.01 —01  -01  —.0f1 01 -02 49 08

NOTE: Asympiotic standard errors are ghen In parantheses (*
the instruments are log moen wage and log verage firm 10 in in

Indicates sig. < .01 and ** indicates sig. < .05). For the |V patimares,
dustry ! in year 1 — 2. For 1985=198% end 1986-1987. two Industry

categories 3ra miszing, The ampleyment of these missing industrirs is 1.84% of loial metail induetry smploymant in 1998.
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Ae! = De; + Av; and AW = Aw; — Av;. Even without

simultaneity bias, a consequence of this particular form of
measurement error is inconsistency in the OLS estimator §,
from Equation (4). Specifically,

() =L _ "
plim(A) = 725 ~ 147 ©)

where r is the ratig, var(Av, — Av,,)/var(Aw, ~ Aw,,). If
the true parameter B, is O, then the probability limit of our
estimator goes to —| as r gets big—for example, if mea-
sured wage changes are all noise. This is troubling in our
context because our estimated elasticity of labor demand for
California’s retail trade industry is indeed not so far from ~1.

Having made this point, we believs that there are two im-
portant pieces of evidence that argue against its impartance
to our analysis. First, we note that if the “division bias” de-
scribed in the preceding paragraph is serious, it will induce a
negative correlation between wage and employment changes
for all years. not just years when the minimum wage changes.
Equation (S) implies that the built-in-negative correlation be-
tween measured employment and wage changes is likely to
be more severe in years when the minimum wage remains
constant because a minimum wage increase is a source of
vue variation in relative wages. As in clear from Tables 4
and 5, however, there is little systematic relationship between
observed wage and employment growth in years when the
minimum wage is unchanged.

Second, and more importantly, the IV estimates of the
wage elasticity [in column (8) of Tables 4 and 5) are very
similar to OLS counterparts. As discussed previously, we
use as instruments, w;, the log of the California industry mean
wage for year ¢ — 2, and 5, the log of mean firm size in the
industry for the year r — 2. This industry log mean wage is
the log of pay per employee, and log firm size is the log of
number of employees per firm, both of which were calculated
from the yearly averages reported by the Burean of Labor
Statistics (BLS). We use w, and 5 for year t — 2 instead of
year r — 1 because of concern over the possibility that there
may be measurement error that would be common to both
the CBP and BLS data. (Such error would mean that our
instruments would be correlated automatically with Aw;, but
also with the error term of our OLS equation, because that
error term may inciude components due to mismeasurement
of the employment variables.)

For the IV approach to be consistent, we not only need
our instruments to be correlated with (Aw, — Aw,,);, as they
clearly are, but the instruments must also be orthogonal to the
erTor term in our regression equation (4). Because the model
is overidentified (i.c., because we use two instruments, not
one), we can implement a conventional 2SLS overidentifi-
cation test. Let by and b, be the parameter estimates of (4)
using 2SLS. Then the proposed test statistic. based on the
Lagrange multiplier principle, is aR?, where n is sample size
and R* is the uncentered R? in the regression of the residuals
U = (De. — Aey)i — by — by(Aw, — Aw,); on W, 2nd 5.
This test statistic has an asymptotic distribution chi-squared
with 1 df. In our case the calculated test statistic was found

to be .25; quite clearly we cannot reject the overidentification
restriction.

For a subset of industries we can construct instruments
from an alternative data source—the CPS—as a means of
evaluating the robustness of our approach. OQur reason for
finding new instruments is due to the concern about mea-
surement-error, as outlined previously. A potential problem
is that we take our instruments W, and 5; from the BLS, which
in principle draws its data from the same sources as the CBP
data used in the regressions. Thus, if there is serial correla-
tion in the measurement error (i.e., if the errors in reported
industry employmentin 1988-1989 are correlated with errors
in reported employment from 1987), there is a possibility that
these instruments are correlated with the dependent variable
through this mechanism. CPS-based instruments, however,
should be free of such correlations.

To construct appropriate instruments, we first calculate the
mean wage for each industry, but now using individual-level
data from the CPS rather than pay pec person from the BLS. In
principle, we might have calculated the mean industry wages,
w;, using 1988 data. Because CPS samples of workers within
specific retail trade industries in California are small, we used
CPS outgoing rotation group files from January 1984 to June
1988. There are 33 retail trade industries reported in the CPS,
of which we matched 25 with the 1987 SIC codes for the CBP.
We did not match all of the categories because in a few cases
there were changes in the SIC codes between 1987 and 1988
and because we did not consauct the insquments for any
industry for which we had fewer than 20 CPS observations.
In all, we used 5,114 of the 5,205 available observations on
retail trade employees in our CPS sample in consmucting
instruments. For the individuals in our sample, the “hourly
wage"” is simply the reported hourly wage, or, when this is
unavailable, the roported weekly earnings divided by reported
usual weekly hours. We find that CPS industry mean wages
constructed in this fashion are highly correlated with BLS

. pay per person; the corrclation coefficient is .97.

Next we calculate a new firm size variable by dividing the
BLS industry payroll by the industry mean wage calculated
from the CPS. This gives us a measure of industry employ-
ment (in hours) that does not rely on the possibly error-ridden
industry employment figures reported by the BLS. We divide
this latter figure by the number of firms in the industry, which
then gives us a mcasure of firm size in the industry. We find
that per-firm industry employment measured in this fashion
is highly correlated with employment per firm as given by
the BLS; the correlation coefficient of the two variables is
over .99.

Finally, we construct a new instrument using the CPS—
the fraction of the labor force in retail wade industries in
California that was directly “affected” by the minimum wage.
This variable, F;, is the fraction of workers in industry i who,
priorto the minimum wage increase, earned wages at ot above
$3.35 but less than $4.25. We define a workar as “affected”
if the nominal hourly wage is equal to or greater than $3.35
but less than $4.25 in rea) terms, using June 1988 as the base
and using the Consumer Price Index to adjust to real terms.
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Table 6. Reagression Results Using Aternabive instruments
1988—-1989 for Dependent Vanable (Ae. — Aa,)

OoLS v wv v
(1) (2) Q) %)
Intercapt 027 .030* .030* .020*
(.006) (.006) {.006) {.0086)
Coefficient on —.B69° —.948" -.962" ~.918°*
(AW, - AW) (.113) (.142) (.148) (.137)
n 25 25 25 25
7 7 64 64 64

NOTE: Al regrescions are weighted by empkyment n ndustry / ln Caldomia in 1887.

Asymplatio 6tandard arrorg aré gven in parenthezes (“indiegieg ¢ig, <.01). For ha IV

astimatos, the instrumsents are (2) 169 mean wage and 1og averege firm size calculated from

the BLS, (3] log mean wage calculated from the CPS and log average firm atza astimated

trom tha CPS$ and the BLS, (4) log of tha fraction of workers below minimum wage and log
nge fim sze from (he CPS and the BLI.

The “total” number of workers is just the number whose
wages are at the minimum or above. For each industry we
calculate F,, the ratio of “affected” to “total.”” Overall, we
find that using our definition for “fraction affected,” about
28% of California’s workers in retail trade were affected by
the minimum wage increase.

In Table 6 we present first the OLS estimates of Equa-
tion (4) for the 25 observations for which we were able to
construct the CPS-based instruments. The estimates reported
as TV(2) use W, and J, as calculated from the BLS as instru-
ment (as in Table 4, but now with the smaller sample). IV (3)
shows the results of using the instruments %, and 5;, but now
calculated from the CPS, not the BLS. TV(4) is simuilar to
TV(3) but replaces w, with the log of F;. In each regression
we used a weighted procedure as described previously. The
test statistic for the Lagrange multiplier test of the overiden-
tifying restrictions for the three IV procedures (2), (3), and
(4) reparted in Table § are .17, .25, and 1.82, respectively. In
none of the cases do we reject the restrictions.

Results in Table 6 are quite similar to those presented in
Tables 4 and 5. In particular, these estimates show that, within
retail rade, cross-industry variation in wage changes induced
by the minimum wage increase is negatively correlated with
industry employment changes.

Another way of seeing how the minimum wage change
affected industry wages and employment for the 19881989
period is to look at the reduced-form equations underlying
our IV procedures. These are presented in Table 7. Columns
(1) and (2) show regressions in which (Aw, — Aw,,) is the
dependent variable. In column (1) the wage-change equation
shows the expected pegative coefficient on the mean hourly
wage of workers in the industry (as calculated from the CPS),
and also a positive coefficient on mean firm size in the indus-
try (as calculated using wages from the CPS and total payroll
fram the BLS). As discussed previously, this latter outcome
would be expected if small firms have lower rates of compli-
ance to minimum wage laws, or if the variance of wages is
typically higher in large firms than in small firms that pay the
same average wage. Similarly, column (2) shows a positive
coefficient for In(F;) and a positive coefficient for 3.

Columns (3) and (4) give reduced-form estimates for an
equation specifying (Ae. — Ae,,) as the dependent vaniable.

Table 7. Reduced-Form Regrassion Results:
CPS Malched Indusiry 1988—1989

Depandant variable Depsndant variable
(AWe— AW,n) (A8s = Abuys)
(1) (2) 3) 4)
Intercept 072 —-.031 .027 093"
(.036) (.019) (.038) (.021)
w, -.080" - .060° -
(.020) (.020)
In(F}) - .029* - -.017
(.006) (.007)
3 028" 029" -.032° ~.031°
(.005) (.005) (.008) {.005)
n 25 25 25 265
R 59 66 57 58

NOTE: Af regrosiona ara waightad by smploymant in industry / in Calfiornia in year 1987.
Asymptotia andard orrors are given in parsnihesas (* indicates sig. <.01 and ** indicates
). <.05). The instruments are log mean wago caiculatad from tha CPS and fog avarsge
firm stza estimatad from e CPS and BLS for (1) and (3) and leg of the fraction of werkers
below minimum wage and log average firm sa esifmated from the CPS and tha BLS for (2
and (4).

These show that, having conditioned on firm size in the in-
dustry, employment growth over this period was most rapid
in industries with higher inidal wages. Similarly, we find
the anticipated negative cocfficient on the measure of an in-
dustry’s workers having initial wages lower than the new
minimum wage.

3. INTERCOUNTY EMPLOYMENT EFFECTS OF
THE MINIMUM WAGE

We turn next to an alternative way of looking for the effect
of the minimum wage increase on retail wade employment
in California. Prior to the 1988 minimum wage increase
there was substantial variation across California’s counties
in wages workers earned in the retail wade industry. Asin
Section 2, our argument is that the legislated change in the
minimum wage induced exogenous variation in wages and
this variation can be exploited to estimate the demand curve
for labor in a low-wage sector. One reason for examining
county data instead of industry data is that this procedure
relies on an alternative source of variation and thus provides
an opportunity for examining robustness of the results of
the industry-level analysis. Another advantage of the county
analysis is thet in estimating the demand curve we can con- -
dition our labor-demand equation on county-level recail sales
trends, estimated using sales-tax data.

The central idea is o treat the demand for labor in a county
as a derived demand function—dependent on the county de-
mand for “output” in the retail trade industry. Consider San
Francisco and Sutter Counties, for instance. San Francisco
County in the first quarter of 1988 had the highest average
wages in retail trade of any county in California. Here the
average wage grew by only 1.7% from the first quarter of
1988 1o first quarter of 1989, suggesting that the minimum
wage increase had litde bite. County retail trade employment
grew rapidly, by 8.0%. In contrast, Sutter County, an initially
lower-wage county, had a9.2% increase in average retail wade
wages and a change in retail tade employment of —2.1%.
That the employment trends may have been influenced by
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the wage trends in this case is made more plausible when we
note that these counties had comparable strength in retail sales
growth from the 12 months preceding the minimum wage
increase to the subsequent 12-month period; Sutter County
taxable sales increased by 7.2%, while San Francisco County
taxable sales increased by 6.9%.

In more formal terms, suppose that growth in demand for
retail trade services in county j, AlnY,, is determined by sec-
ular loca! economic trends, which in turn are largely unrelated
to income of workers in retail trade. Suppose fusther that pro-
duction in retail trade entails a constant elasticity of substitu-
tion production process. Then, as discussed by Hammermesh
(1993), the derived demand function for labor can be
written

AlE =a,+cAlnW,+a,AlnY,. 6)

where ¢ is the elasticity of substitution between the services
of capital and labor and a, is a parameter that equals 1 under
constant returns to scale. We use this specification as the
basis of the regressions presented later.

We do not directly observe the variable AlnY; for our
counties, but we do not have measures of a closely related
variable—the percent change in retail sales in the county,
Ar; = AlnR;. We thus specify and estimate a regression of
the form

Aej = (¥ “+ a.ij + ﬂzAfj + u;, (7)

where Ag; is the percent change in the county’s retail sector
cmployment, Aw, is the percent wage change. and Ar, is our.
measure of retail output growth,

Estimates of Equation (7) will of course be nonsensical
in a typical ycar when there is no change in the minunum.
Employment changes depend in general on local supply and
demand. and any correlation between the wage change and
cmployment change is the result of the interaction of these
two. For a year when there is a mandated increase in the
minimum wage, though, we have exogenously induced cross-
county variation in the Wage growth. For such a time period
we can estimate our derived demand equation. As discussed
in Section 2, we will want to use instruments for Aw; in
estimanng (7); appropriate instruments are wj;, the average
wage in the county, and §;, the average firm size.

Table 8 presents estimates of the key Equation (7) for the
years 1985-1986, 1986-1987, 19871988, and 1988-1939.
As in our industry regressions, data on retail trade employ-
ment and pay per person are from the CBP and are from
March of year t— | to March of year t. For our measure of re-
tail sales growth, Ar;, we use August-to-August county retail
trade data based on sales-tax information from the Califarnia
State Board of Bqualization. For example, in 1985-1986 re-
gression, we use the percent change in taxable retail sales in
the county from the 12-month period, August 1934 through
August 1985, 10 August 1985 through August 1986. As In-
struments in the regression for years £ — 1 to 1, we use average
wages and firm size for the yearr — 2, as calculated from the
CBP data. (We do not take our instruments from the BLS in
this case, because these data are not tabulated at the caounty
level.) CBP data were available to us for all but one (the
smallest) of the 58 counties in California.

The results for 1985-1986, 19861987, and 1987-1983
are as anticipated: IV estimates of the coefficient on Aw;
are not significantly different from 0. Results are strikingly
different for 1988-1989. Having conditioned on retail sales
growth, we find a strong negative corrclation between county
wage changes and employment changes.

Because the regressions we present are weighted by the
retail employment in the county (for year £ — 2), readers may
wonder about the extent to which the results are being driven
by a few large counties. If we use unweighted 2SLS instead,
though, we find qualitatively similar results for 1988-1989.
Finally, using the Lagrange multiplier test for overidentifica-
tion, we find that nR* = .006. Given that this test statistic is
asymptotically distributed chi-squared with 1 df, we clearly
cannot reject our specification.

Reduced-form estimates for equations underlying our
2SLS procedure are presented in Table 9. Estimates in the
second cohumn show a positive correlation between county
employment growth and county growth in retail sales. Fur-
thermore, having conditioned on the change in retail sales.
we find that cmployment growth is slowest in counties with
low initial average wages and large average firm sizes.

We thus find that California’s 1988 minimum wage in-
crease looks pearly the same from two different angles: In
Section 2, we show that in retail trade industies in which the

Table 8. Resgrassion Results for Dependant Varnable: Aa in County j

1985-1986 1986—-1887 1987~-1368 1988-1989

oLs v oLS v OLS v oLs v

(1) @) 3) 4 {5) (6) () {(8)
Intarcept .022 037 .000 -.037 —-.003 -.001 .017 017
{.006) (018)  (.008) (031)  (012)  (014)  (008)  (.012)
Coefficient -.039 1.848 028 1.661 -.016 -.114 -.735* -.734"
on AW  (118)  (1.578)  (162)  (1.225)  (111)  (360)  (103)  (227)
Coefficient 609 ~.122 .784° 1.042- 461" 472" .689° .689*
on Ap (.121) (.666)  (.134) (294)  (.160)  (.165)  (.093)  (.106)

n 57 57 s7 57 57 57 57 57
7 32 07 7 18 10 10 58 42

NQTE: Al regrassions ara weightaed by smployrment in county j in year [ = 2 Asymptollc standard arors ars givan in paraniheses
(“indicates 2ig. <.01). For the IV @simates, e instruments are log mean wage and loQ ¥arage firm size In counly  in year ¢ — 2,
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Tabls 9. Reduced-Form Regression Resulls:
County Analysis 1968-198%

Dependent variable Depsndent vanable
AW in county | Qe in county |

Intarcept .046 .001

- (.044) (.049)

w, =111 078"
(.030) {.024)

5 051 - .043™
(.018) {.021)

Ar 057 635°
{.120) {.136)

n 57 57

R 24 27

NOTE: Al ragresaions are waighied by smpioyment in county j in year 1907. Asympiotic
standard arrom am given in parenthesas (°Indicates 3ig. <.07 and °7 indicalaa sig. <08).
The instrumants ate iog mean wags, log avarage firm 32e, and changs of sales in county J
in yaar 1987.

wage grew rapidly in California as a result of the increase in
the minimum wage, employment was adversely affected. In
this section, we find that in counties where retail trade wages
increased due to the minimum wage boost, county employ-
ment growth in retail wade was tempered. Moreover, our
IV estimate based on county-level data [see column (8) of
Table 8] suggests an employment elasticity, —.7, not greatly
different from the elasticities presented in Section 2.

4. CONCLUSION

One of the most direct and compelling applications of con-
ventional theory to public policy is the prediction that an
increase in the minimum wage reduces employment in com-
petitive markets.

Because California’s large July 1988 minimum wage in-
crease represents an excellent opporwunity to empirically
evaluate the effects of minimum wages and because of Card’s
(1992a) findings regarding this minimum wage increase, we
have undertaken a further investigation of the effects of the
minimum wage increase in the low-wage retail trade indus-
try. We first show that ife increase in wages in California’s
retail trade (from the first quarter of 1988 to the first quarter
of 1989) was more than two full percentage points higher
than for the rest of the United States, due, we believe, to the
increase in California’s minimum wage. We then show that
within industries in retail trade there is a sTong negative cor-
relation between the relative wage changes and employment
growth. IV estimates suggest an elasticity of employment
with respect to wages in the neighborhood of ~.9. We also
explore the effect of the minimum wage increase by exam-
ining intercounty variation in the wage change in retail rade
and the corresponding employment change. Again we find &
strong negative correlation, with a wage elasticity for retail
wrade employment of about ~.7.

These results appear to differ from some recently pub-
lished work. As we mention in the introduction, a series of
careful empirical studies have documented cases in which
minimum wage increases have not resulted in reduced em-
ployment. There is also a growing theoretical literature pro-
viding explanations for such outcomes [including Burdett
and Mortenson (in press), Lang and Dickens (1992), and

Rebitzer and Taylor (in press)]- Still, our reading of the 1988
increase in California’s minimum wage supports the more
conventional view about the effects of the minimum wage
for a very large sector of low-wage employment. retail wade.
Indeed, we are in the fortunate position of having found two
natural ways of evaluating the effect of a minimum wage in-
crease, and both appear to reject the null hypothesis that the
minimum wage increase had no effect on employment.
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HOUSEHOLD DATA
ANNUAL AVERAGES

Table 44. Wage and salary workers paid hourly rates with earnings at or below the prevailing Federal minimum wage by

selected characteristics

(Numbers in thousands)

1999
Workers paid hourly rates
Total at or below prevailing Federal
Characteristic Below At minimum wage
prevailing prevailing
Total Federal Federal Percent of
minimum minimum hourly-paid
wage wage Number workers
SEX AND AGE

Total, 16 years and over .. 72,306 2,194 1,146 3,340 4.6
16 to 24 years 16,636 1,064 632 1,695 10.2
25 years and OVer .................coeveeei e, 55,670 1,130 514 1,644 3.0

Men, 16 years and over ... 36,073 768 446 1,214 34
161024 years ............. 8,556 410 289 899 8.2
25 years and over 27,517 358 157 515 1.9

Women, 16 years and over .................. T, 36,233 1,426 700 2,126 59
16 to 24 years 8,080 654 343 996 12.3
25 years and over .... 28,153 772 357 1,129 4.0

RACE, HISPANIC ORIGIN, AND SEX

White, 16 years and over ....................ccocoee vl 58,999 1,803 895 2,698 46

Men 29,906 602 356 958 32
29,093 1,200 539 1,740 6.0
10,126 298 217 516 5.1
4,632 126 74 199 43
5,494 173 144 316 5.8
Hispanic origin, 16 years and over .. 9,402 275 238 513 55
5,490 126 105 232 42
3,913 148 133 281 72

FULL- AND PART-TIME STATUS

AND SEX!

Full-time workers . 54,931 948 372 1,320 24
Men ......... 30,582 383 169 552 1.8
Women . 24,349 565 203 768 32

Part-time workers ... 17,227 1,238 772 2,011 11.7

5,410 383 276 659 12.2
11,817 855 496 1,351 114

1 The distinction between full- and part-time workers is based on
hours usually worked. These data will not sum to totals because full- or
part-time status on the principal job is not identifiable for a small number
of multiple jobhoiders.

NOTE: The prevailing Federal minimum wage was $5.15 per hour in
1998. Data are for wage and salary workers, excluding the incorporated
self-employed. They refer to a person's earnings on their sole or
principal job, and pertain only to workers who are paid hourly rates.
Salaried workers and other nonhourly workers are not included. The

presence of workers with hourly earnings below the minimum wage
does not necessarily indicate violations of the Fair Labor Standards Act,
as there are exceptions to the minimum wage provisions of the law. In
addition, some survey respondents might have rounded hourly earnings
to the nearest doilar, and, as a result, reported houriy earnings below
the minimum wage even though they earned the minimum wage or
higher. Detail for the above race and Hispanic-origin groups will not sum
to totals because data for the "other races” group are not presented and
Hispanics are included in both the white and black population groups.
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HOUSEHOLD DATA
ANNUAL AVERAGES

Table 45. Wage and salary workers paid hourly rates with earnings at or below the prevailing Federal minimum wage by occupation
and industry :

(Numbers in thousands)

1999
Workers paid hourly rates
Occupation and industry Below At Total at or be I_ow prevailing Federal
M . minimum wage
prevailing prevailing
| e | Pedent parcant o
u Number hourly-paid workers
wage wage
OCCUPATION
Ménagerial and professional specialty ......... 10,078 N 37 129 1.3
Executive, administrative, and managerial 4,260 33 17 50 12
Professional speciality 5,818 58 21 79 1.4
Technical, sales, and administrative support .... 22,763 333 361 694 3.1
Technicians and related support ... 2,750 17 10 27 10
Sales occupations 7,445 186 231 417 5.6
Administrative support, including clerical ... 12,568 130 120 251 20
SErVICe OCCUPALIONS ...c..oieriiiieierieeeies et e e et 13,438 1,424 470 1,894 141
Private household . 425 145 11 156 36.8
Protective service . 1,574 19 14 33: 21
Service, except private household and protective . 11,440 1,260 445 1,705 149
Food service workers ... 5,451 1,047 253 1,299 238
Health service workers . 2,213 52 40 92 4.2
Cleaning and building service workers 2,370 84 79 163 6.9
Personal service workers 1,406 77 73 150 10.7
Precision production, craft, and repair ...................cccooveviviieeceeenn 9,781 51 14 64 7
Operators, fabricators, and laborers 14,882 245 198 444 3.0
Machine operators, assemblers, and inspectors 6,577 75 57 132 20
Transportation and material moving occupations 3,567 44 27 7 2.0
Handlers, equipment cleaners, helpers, and laborers ................... 4,737 126 115 241 5.1
Farming, forestry, and fiShing ...............cccoooiiiiniiie e 1,364 50 65 114 8.4
INDUSTRY

Private wage and salary workers ......... 63,557 2,080 1,028 3,109 49
Agriculture .................... 1,156 36 54 90 7.8
Nonagricuiture industries . 62,401 2,045 974 3,019 4.8
Mining 322 4 2 6 1.9
CONSHUCHON ... 4,687 42 10 52 1.1
Manufacturing 13,000 98 63 160 1.2
Durable goods ... 8,023 42 21 63 .8
Nandurable goods 4,976 55 42 97 2.0
Transportation and public utilities 4,122 30 22 53 1.3
Transportation ............c......... 2,604 25 17 42 1.6
Communication ang public utilities .. 1,518 5 5 11 7
Wholesale and retail trade . 17.859 1,276 540 1,817 10.2
Wholesale trade .. 2,396 29 15 44 1.9
Retail trade 15.463 1,247 525 1,772 11.5
Eating and drinking places .................ccccoeeiviies e 5,209 1,008 268 1,276 245
Finance, insurance, and real estate ...............coooevvieviiiennnnn, 3,001 38 8 47 16
Services 19.410 557 328 885 46
Private households ... 487 152 " 163 335
Other service industries ............ 18,922 405 317 722 38
Personal services, except private households ... 1.860 108 47 153 8.2
Entertainment and recreation services 1,310 67 55 122 9.3
Government workers ............. 8,749 113 117 231 2.6
Federal . 1,829 13 9 22 12
State .. 2,124 25 50 75 35
Local 4,796 75 58 133 28

NOTE: The prevailing Federal minimum wage was $5.15 per hour in 1999. Data necessarily indicate violations of the Fair Labor Standards Act, as there are exceptions

are for wage and salary workers, excluding the incorporated self-employed. They refer to the minimum wage provisions of the law. In addition, some survey respondents

to a person’s earnings on their sole or principal job, and pertain only to workers who might have rounded hourly earnings to the nearest dollar, and, as a resuit, reported

are paid hourly rates. Sularied workers and other nonhourly workers are not included. hourly earnings below the minimum wage even though they earned the minimum

The presence of workers with hourly eurnings below the minimum wage does not wage or higher.
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Tablo A-32. Dlstribution of wago and aalary worksrs pald hourly rates, by
selacted charactsristics, annual averages 1999 ’

(Numbers In \housands)

I
\ Tolat | Lese $4.26 §6.15 | 96.65 | $7.15
| Cheracteristic h':)wry than $4.25 to 84.75 to lo or
34.25 $5.14 $6.64 $7.14 more
raiss
4
SEX AND AGE
] .
Total, 16 YOars &Nd OVES wocueriniiinisimse s 72,308 1,047 57 1,080 25 23979 4,991] 51,649
16 10824 yoars ............ 16,686 460 34 569 15 . 1,473 1,806 7.045
1610719 yoears ... 6,600 198 25 354 8 727 755 1.408
201024 years ... 10,036 262 {0 215 7 746 1,051 5,63 LG1pd
25 yoars and aver .. 55,670 547 22 520 1% 1.906| 3,165] 44,60 b X
25to 54 years ...... 48,070 607 19 asd 8 1,607 2,665| 39,978 %0 -
2510 34 years . 17,061 240 12 145 4 662 1.04)] 13,341
3510 44 years . 18,172 176 3 137 1 583 879{ 14,008
4510 54 years ... 12,846 1] 3 104 4 382 845| 10,731
§5 yeats and over 7,600 80 4 134 2 298 520 5.827.
56 to 84 years ... 5932 58 3 71 { 210 354 4,695
65 yoars and Over .....e oo 1,669 22 1 63 1 89 166 932
Men, 18 YOS AN OVOF vt 36,073 268 28 453 1 1,268 2.119] 27,825
16 (0 24 yoars ....... 8,558 138 16 257 7 707 08 4,083
1810 {9 yeats . 3,346 60 1 162 4 368 391 854
20to0 24 years ..... 5210 78 4 95 4 339 51711 3,229
25 yoars and OYer ... 21,517 150 12 198 4 579 1211] 23,742
Women, 16 y8ars 8nd OVeT ......ovemncsiies 36,293 760 29 637 14 2,093\ 2.872| 23624 ol 4
16 (0 24 yoars ............. 8,080 322 19 912 7 768 898| 2,962
18 to 19 years . 8,254 139 14 192 4 358 384 - 554
2010 24 years ... 4,620 184 5 120 3 407 534 2,408 344
25 years and over ... 23,158 437 10 324 7 1,321 1,874] 20,863 o
RAACE AND HISPANIC ORIGIN
Vhite . i
Totel, 16 yeare and over 58899 915 4 846 17 2738] a2 42500 8027
MON cienen 29,906 232 2 348 .8 1,080 1,707} 23,199
BYOMION 1reieecerianiamenmisasnuenanesnssine . 29,093 683 19 ‘496 " 1,856 2,225| 19,301
Black
Total, 18 yaua and over . 10,128 9 13 195 7 489 g47| e.880 wOF
tden .. s 4,632 42 4 80 5 03 153 a2y 3458 B8RO
Wormen . 5,494 49 9 us 2 > 338 528 3,437 10273
Hispank otlgln 1
Tolal, 16 years and over ... 9,402 87 3 185 4 591 8s8| 5691 19869
MEN v evrernirinns 5,450 97 K] 86 1 279 4711| 3s40 972
WWOIMBN ..ocovees cevieeeeeseiamnsnisnns 3,913 sa| >0 99 3 31l 385 2,050 01 %

Sea footnotss at end of table.
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Table A-32, Distribution of wage and éalary workers pald hourly rates, by CF
selacted characterlstics, annual averages 1999 M)
’ (e
{Numbers In thousanda) — Continued =
K =
i Tatel | Loss 5426 55.16 | $5.65f| 9615 | $665 | $7.15 ~!
X Charactaristic h':vuny than $4.28 to $4.75 $5.00 to- fo to [ or .-
i R
rates | $425 §5.14 $5.64 $7.14 | more b=
{
FULL- A‘ND PART-TIME STATUS AND SEX
Full-irk woikers I _ 1 S
Tolal 18 yeare and over ..........ccummiens 54,931 434 22 432 19 \ 5] 02,9968 1.842| 369 44,120 q5¥5
VT YO 30,582 168 12 202 5 1,352 1,535 25,847
WOMBM 1.cvorerccnrecsmsismresiesssasemss 24,349 325 10 230 8 : 1,624 18,273
Part-ilme viorkers <y T2l
Total, 18 ysara and over ....... 17,227 §50 34 454 12 1.647 7.429 > 20T
(VT S .| s5.410 19 15 249 (i 573 1921
WOMBA .vvirseresimenssenerecssmssnmminsssmmsmsensss| 11,847 4% 19 405 6 1,044] 5508
FAJMILY RELATIONSHIP
1 4 : ..
_ Husbands 17,609 74 6 89 1 71 79 190 N7 673| 15588 ¥° )
) . WIVED coooccrrniannn 16,996 21 4 191 6 165 198 s22 75| 1,187 12,785 !5
Sing\ts pavewd Quwiliee g~ Women who maletelnfambias . .| 5895 118 ] 77 3 69 93 261 357 450] 9,535 5S T
CT e e s Men vho maffiamTamiies o ccnine.| 1,645 8 1 24 1 21} 20 49 58 il 1448 2t W I
vl _ Othar persans In tamlies: ; 31,59 7, ”\
e MON 1oers e sesreeesererseecssaser covmnnsnnenee] 8,842 17 14 247 6 205) 250 763 651 858 4,489 ' "
A .. Women ... 7,204 222 . 47 215 5 248F 288 886 638 770] 2921 39
o o i Alolhermen .| 8.007 91 6 5% 3l nf 97 209 262 77| 8311 O
Ce el ALONOFWAMEN 1o 6,638 186 ] 24] >0 78 122 800 26 468| 4,584 .

1 The majority of ihase peresns are living alons or with a non-relative,
>0 vstue loo emall to display.
NOTE: Dala exchide (he Incorperated self amployso, Delall tor the ebove
s by il race and Hispanicorigin groupe will not sum to totals because dala for the
) *other racea* group ere nol presented and Hepanics ate Included In both the
L velilte and black populstion groups. Afeo note that the dislinction belvrean fulk

and pat-ilms woikers is based on houts usualty votked. Thase data will not
sum to lotah bacause fult or patdime statue on the prnckal Jod fs nol
wdenlilable fo: a amall numbet of muitiple Jobhokiere. ’

SOURCE: U.S. Deparlment of Labor, Bureau of Lahor Stelislics,
unpublished lebulations trom the Cuirent Popuation Survey, 1699.
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Minimum Wage Laws in the States Page 1 of 18

U.S. DOL €
Minimum Wage Laws in the States

Click on any state or jurisdiction to find out about applicable minimum
wage laws.

Note: Where Federal and state law have different minimum wage rates, the higher
standard applies.

States with minimum wage rates ] States with no minimum wage
higher than the Federal law

States with minimum wage rates States with minimum wage rates
the same as the Federal lower than the Federal

Minimum Wage and Overtime Premium Pay Standards Applicable to
Nonsupervisory NONFARM Private Sector Employment
Under State and Federal Laws
January 1, 2001

http://www.dol.gov/dol/esa/public/minwage/america.htm 12/29/2000



Minimum Wage Laws in the States

ALABAMA Future Basic
Effective Minimum

Date Rate
(per hour)

No state minimum wage
law.

Premium Pay
After

Designated Hours
1

Daily  Weekly

Page 2 of 18

ALASKA Future Basic

Effective Minimum Rate
Date (per hour)
$5.65

Premium Pay After

Designated Hours 1

Daily Weekly
8 40

Under a voluntary flexible work hour plan approved by the Alaska Department of Labor,
a 10-hour day, 40-hour workweek may be instituted with premium pay after 10 hours a

day instead of after 8 hours.

The premium overtime pay requirement on either a daily or weekly basis is not applicable

to employers of fewer than 4 employees.

In Alaska the minimum wage rate is automatically set at 50 cents above the rate set in the

Fair Labor Standards Act.

ARIZONA Future Basic

Effective Minimum
Date Rate
(per hour)

No state minimum wage
law.

Premium Pay
After

Designated Hours

1

Daily  Weekly

http://www.dol.gov/dol/esa/public/minwage/america.htm

12/29/2000



Minimum Wage Laws in the States Page 3 of 18

ARKANSAS Future Basic Premium Pay
Effective Minimum After
Date Rate Designated
(per hour) Hours 1

Daily Weekly

(Applicable to employers of 4 or

5.15 N/A 40
more employees)

The State law excludes from coverage any employment that is subject to the Federal Fair
Labor Standards Act.

CALIFORNIA Future Basic Premium Pay After

Effective Minimum Designated Hours !
Date Rate
(per hour)
Daily Weekly
40
8 7th day: First 8
Over 12 hours (time and
$6.25 (double half)
time) Over 8 hours
(double time)

01/01/02 $6.75

Overtime is due after 8 hours per day or 40 hours per week unless an alternative
workweek of no more than 4 days of 10 hours was established prior to 7/1/99.

Premium pay on 7th day not required for employee whose total weekly work-hours do not
exceed 30 and whose total hours in any one work day thereof do not exceed 6, in specific
wage and hour orders.

COLORADO Future Basic Premium Pay After

Date (per hour)

Daily Weekly
$5.15 12 40

http://www.dol.gov/dol/esa/public/minwage/america.htm 12/29/2000
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CONNECTICUT  Future Basic Premium Pay After
Effective Minimum Rate  pesignated Hours !
Date (per hour)

Daily Weekly
$6.40 40
01/01/02 $6.70

In restaurants and hotel restaurants, for the 7th consecutive day of work, premium pay is
required at time and one-half the minimum rate.

The Connecticut minimum wage rate automatically increases to 1/2 of 1 percent above
the rate set in the Fair Labor Standards Act if the Federal minimum wage rate equals or
becomes higher than the State minimum.

DELAWARE Future Basic Premium Pay After

Date (per hour)

Daily Weekly
$6.15

The Delaware minimum wage is automatically replaced with the Federal minimum wage
rate if it is higher than the State minimum.

DISTRICT OF Future Basic Premium Pay
COLUMBIA Effective  Minimum After
Date Rate Designated Hours
(per hour) 1

Daily Weekly
$6.15 40

In the District of Columbia the rate is automatically set at $1 above the Federal minimum

wage rate.
FLORIDA Future Basic Premium Pay
Effective =~ Minimum After
Date Rate Designated Hours
(per hour) 1

Daily  Weekly

No state minimum wage NITA NTJA

http://www.dol.gov/dol/esa/public/minwage/america.htm 12/29/2000
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law IN/ A 1INV
GEORGIA Future Basic Premium Pay
Effective  Minimum After
Date Rate Designated
(per hour) Hours 1
Daily Weekly
(Applicable to employers of 6 $3.25

or more employees)

The State law excludes from coverage any employment that is subject to the Federal Fair

Labor Standards Act.
GUAM Future Basic Premium Pay After
Effective Minimum Rate Designated Hours !
Date (per hour)
Daily Weekly

$5.15 40

The Guam minimum wage law does not contain current dollar minimums. Instead it
adopts the Federal minimum wage rate by reference.

HAWAII Future Basic Premium Pay After

Effective Minimum Rate Designated Hours !
Date (per hour)
Daily Weekly
$5.25 40

An employee earning a guaranteed monthly compensation of $1,250 or more is exempt
from the State minimum wage law.

The State law excludes from coverage any employment that is subject to the Federal Fair
Labor Standards Act unless the State wage rate is higher than the Federal.

http://www.dol.gov/dol/esa/public/minwage/america.htm 12/29/2000
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IDAHO Future Basic Premium Pay After
Effective Minimum Rate Designated Hours
Date (per hour)

Daily Weekly

$5.15

ILLINOIS Future Basic Premium Pay
Effective Minimum After
Date Rate Designated
(per hour) Hours !

Daily Weekly

(Applicable to employers of 4 $5.15 40
or more employees)

The Hlinois state minimum wage law does not contain current dollar minimums. Instead
the state adopts the Federal minimum wage rate by reference.

INDIANA Future Basic Premium Pay

Effective Minimum After
Date Rate Designated
(per hour) Hours 1

Daily Weekly

(Applicable to employers of 2 $5.15 40
or more employees)

The State law excludes from coverage any employment that is subject to the Federal Fair
Labor Standards Act.

IOWA Future Basic Premium Pay After
Effective Minimum Rate Designated Hours !
Date (per hour)
Daily Weekly
$5.15

The Iowa minimum wage is automatically replaced with the Federal minimum wage rate
if it is higher than the State minimum.

http://www.dol.gov/dol/esa/public/minwage/america.htm 12/29/2000



Minimum Wage Laws in the States Page 7 of 18

KANSAS Future Basic Premium Pay After
Effective Minimum Rate Designated Hours !
Date (per hour)
Daily Weekly
$2.65 46

The State law excludes from coverage any employment that is subject to the Federal Fair
Labor Standards Act.

KENTUCKY Future Basic Premium Pay After

Date (per hour)
Daily Weekly
' 40
$5.15 7th day

The 7th day overtime law, which is separate from the minimum wage law differs in
coverage from that in the minimum wage law and requires premium pay for those
employees who have worked 40 hours in the six previous days.

The Kentucky state minimum wage law does not contain current dollar minimums.
Instead the state adopts the Federal minimum wage rate by reference.

LOUISIANA Future Basic Premium Pay
Effective = Minimum After
Date Rate Designated
(per hour) Hours !

Daily Weekly

There is no state minimum

N/A N/A
wage law.
MAINE Future Basic Premium Pay After
Effective Minimum Rate Designated Hours !
Date (per hour)
Daily Weekly

$5.15 40

The Maine minimum wage is automatically replaced with the Federal minimum wage rate
if it is higher than the State minimum.

http://www.dol.gov/dol/esa/public/minwage/america.htm 12/29/2000
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MARYLAN Future Basic Premium Pay

Effective ~ Minimum After
Date Rate Designated
(per hour) Hours 1

Daily Weekly

State Law $5.15 40
Baltimore City Ordinance
(Applicable to employers of 2 $5.15 40
or more)

Under the state minimum wage law, premium pay is required after 48 hours in bowling
alleys and for residential employees of institutions (other than a hospital) primarily
engaged in the care of the sick, aged, or mentally ill.

The Maryland state minimum wage law does not contain current dollar minimums.
Instead the state adopts the Federal minimum wage rate by reference.

MASSACHUSETTS Future Basic Premium Pay After

Date (per hour)

Daily Weekly
$6.75 40

The Massachusetts minimum wage rate automatically increases to 10 cents above the rate
set in the Fair Labor Standards Act if the Federal minimum wage equals or becomes
higher than the State miminum.

MICHIGAN Future Basic Premium Pay

Effective Minimum After
Date Rate Designated
(per hour) Hours 1

Daily Weekly

(Applicable to employers of 2 or

more employees) $5.15 40

The State law excludes from coverage any employment that is subject to the Federal Fair
Labor Standards Act unless the State wage rate is higher than the Federal.

http://www.dol.gov/dol/esa/public/minwage/america.htm 12/29/2000
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MINNESOTA Future Basic Premium Pay
Effective Minimum After
Date Rate Designated
(perhour)  Hours !

Daily Weekly

Large employer (enterprise with
annual receipts of $500,000 or $5.15 48
more)

Small employer (enterprise with

annual receipts of less than $4.90
$500,000)
MISSISSIPPI Future Basic Premium Pay
Effective =~ Minimum After
Date Rate Designated Hours
(per hour) 1

Daily  Weekly

No state minimum wage

] N/A N/A
aw.
MISSOURI Future Basic Premium Pay After
Effective =~ Minimum Rate Designated Hours !
Date (per hour)

Daily Weekly
$5.15 40

In addition to the exemption for federally-covered employment, the law exempts, among
others, employees of a retail or service business with gross annual sales or business done
of less than $500,000.

Premium pay required after 52 hours in seasonal amusement or recreation businesses.

The Missouri state minimum wage law does not contain current dollar minimums. Instead
the state adopts the Federal minimum wage rate by reference.

The State law excludes from coverage any employment that is subject to the Federal Fair
Labor Standards Act.

http://www.dol.gov/dol/esa/public/minwage/america.htm 12/29/2000
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MONTANA Future Basic Premium Pay
Effective Minimum After
Date Rate Designated
(per hour) Hours !

Daily Weekly

State Law $5.15 40
Except businesses with
gross annual sales of $4.00
$110,000 or less

The Montana state minimum wage law does not contain current dollar minimums. Instead
the state adopts the Federal minimum wage rate by reference via administrative action.

The State law excludes from coverage any employment that is subject to the Federal Fair
Labor Standards Act unless the State wage rate is higher than the Federal.

NEBRASKA Future Basic Premium Pay

Effective Minimum After
Date Rate Designated
(per hour) Hours !

Daily Weekly
(Applicable to employers of 4 or

more employees) $5.15
NEVADA Future Basic Premium Pay After
Effective Minimum Rate Designated Hours !
Date (per hour)
Daily Weekly
$5.15 8 40

By mutual employer/employee agreement, a scheduled 10-hour day for 4 days a week
may be worked without premium pay after 8 hours.

The premium overtime pay requirement on either a daily or weekly basis is not applicable

to employees who are compensated at not less than one and one-half times the minimum

rate or to employees of enterprises having a gross annual sales volume of less than
$250,000.

The Nevada state minimum wage law does not contain current dollar minimums. Instead

http://www.dol.gov/dol/esa/public/minwage/america.htm 12/29/2000
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the state adopts the Federal minimum wage rate by reference via administrative action.

NEW HAMPSHIRE Future Basic Premium Pay After

Effective Minimum Rate pesignated Hours 1
Date (per hour)

Daily Weekly
$5.15 ' 40

The New Hampshire minimum wage is automatically replaced with the Federal minimum
wage rate if it is higher than the State minimum.

NEW JERSEY Future Basic Premium Pay After

Effective  Minimum Rate Designated Hours 1
Date (per hour)

Daily Weekly
$5.15 40

The New Jersey State minimum wage law does not contain current dollar minimumes.
Instead the State adopts the Federal minimum wage rate by reference.

NEW MEXICO  Future Basic Premium Pay After

Effective Minimum Rate  pesjgnated Hours !
Date (per hour)

Daily Weekly

$4.25 40
NEW YORK Future Basic Premium Pay After
Effective =~ Minimum Rate Designated Hours !
Date (per hour)

Daily Weekly
$5.15 40

The New York minimum wage is automatically replaced with the Federal minimum wage
rate if it is higher than the State minimum.

http://www.dol.gov/dol/esa/public/minwage/america.htm 12/29/2000
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NORTH CAROLINA Future Basic Premium Pay After
Effective Minimum Rate Designated Hours !
Date (per hour)

Daily Weekly
$5.15 40

Premium pay is required after 45 hours a week in seasonal amusements or recreational
establishments.

The State law excludes from coverage any employment that is subject to the Federal Fair
Labor Standards Act.

The North Carolina State minimum wage law does not contain current dollar minimums.
Instead the State adopts the Federal minimum wage rate by reference.

NORTH DAKOTA  Future Basic Premium Pay After
Effective Minimum Rate pesignated Hours !
Date (per hour)

Daily Weekly

$5.15 40
OHIO Future - Basic Premium Pay
Effective Minimum After
Date Rate Designated
(per hour) Hours 1

Daily Weekly

State Law $4.25 40
Except, employers with gross
annual sales from $150,000 to $3.35
$500,000
Except for employers with gross $2.80

annual sales under $150,000

http://www.dol.gov/dol/esa/public/minwage/america.htm 12/29/2000
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OKLAHOMA Future Basic Premium Pay
Effective Minimum After
Date Rate Designated
(per hour) Hours 1

Daily Weekly

Employers of ten or more full-time
employees at any one location and
employers with annual gross sales $5.15
over $100,000 irrespective of
number of full-time employees.

All other employers. $2.00

The Oklahoma state minimum wage law does not contain current dollar minimumes.
Instead the state adopts the Federal minimum wage rate by reference.

The State law excludes from coverage any employment that is subject to the Federal Fair
Labor Standards Act.

OREGON Future Basic Premium Pay After

Effective Minimum Rate Designated Hours !
Date (per hour)
Daily Weekly
$6.50 40

Premium pay required after 10 hours a day in nonfarm canneries, driers, or packing plants
and in mills, factories or manufacturing establishments (excluding sawmills, planing
mills, shingle mills, and logging camps).

PENNSYLVANIA  Future Basic

Effective Minimum Rate Premium Pay After
Date (per hour) Designated Hours !
Daily Weekly
$5.15 40

The Pennsylvania state minimum wage law does not contain current dollar minimums.
Instead the state adopts the Federal minimum wage rate by reference.

http://www.dol.gov/dol/esa/public/minwage/america.htm 12/29/2000
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PUERTO Future Basic Premium Pay After
RICO Effective Minimum Designated Hours !
Date Rate
(per hour)
Daily Weekly
8 40
$§56i Sto And on statutory rest  (double
’ day (double time) time)

Employers covered by the Federal Fair Labor Standards Act (FLSA) are subject only to
the Federal minimum wage and all applicable regulations. Employers not covered by the
FLSA will be subject to a minimum wage that is at least 70 percent of the Federal
minimum wage or the applicable mandatory decree rate, whichever is higher. The
Secretary of Labor and Human Resources may authorize a rate based on a lower
percentage for any employer who can show that implementation of the 70-percent rate
would substantially curtail employment in that business.

RHODE ISLAND  Future Basic Premium Pay After

Effective Minimum Rate  pesignated Hours 1
Date (per hour)

Daily Weekly
$6.15 40

Time and one-half premium pay for work on Sundays and holidays in retail and certain
other businesses is required under two laws that are separate from the minimum wage
law.

SOUTH CAROLINA  Future ‘Basic Premium Pay

Effective Minimum After
Date Rate Designated Hours
(per hour) 1

Daily  Weekly

No state minimum wage
law.

N/A N/A

http://www.dol.gov/dol/esa/public/minwage/america.htm 12/29/2000
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SOUTH DAKOTA  Future Basic Premium Pay After
Effective Minimum Rate Designated Hours 1
Date (per hour)

Daily Weekly

$5.15
TENNESSEE Future Basic Premium Pay
Effective = Minimum After
Date Rate Designated Hours
(per hour) 1
Daily  Weekly
No state mlmlmum wage N/A N/A
aw.
TEXAS Future Basic Premium Pay After
Effective Minimum Rate Designated Hours 1
Date (per hour)
Daily Weekly
$3.35

The State law excludes from coverage any employment that is subject to the Federal Fair

Labor Standards Act.
UTAH Future Basic Premium Pay After
Effective Minimum Rate Designated Hours 1
Date (per hour)

Daily Weekly
$5.15
The Utah state minimum wage law does not contain current dollar minimums. Instead the

state law authorizes the adoption of the Federal minimum wage rate via administrative
action.

The State law excludes from coverage any employment that is subject to the Federal Fair
Labor Standards Act.

http://www.dol.gov/dol/esa/public/minwage/america.htm 12/29/2000
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VERMONT Future Basic Premium Pay
Effective Minimum After
Date Rate Designated
(per hour) Hours 1

Daily Weekly

(Applicable to employers of two

or more employees) $5.75 40

The State overtime pay provision has very limited application because it exempts
numerous types of establishments, such as retail and service; seasonal
amusement/recreation; hotels, motels, restaurants; and transportation employees to whom
the Federal (FLSA) overtime provision does not apply.

The Vermont minimum wage is automatically replaced with the Federal minimum wage
rate if it is higher than the State minimum.

VIRGINIA Future Basic Premium Pay

Effective Minimum After
Date Rate Designated
(per hour) Hours 1

Daily Weekly

(Applicable to employers of 4

or more employees) $5.15

The Virginia state minimum wage law does not contain current dollar minimums. Instead
the state adopts the Federal minimum wage rate by reference.

The State law excludes from coverage any employment that is subject to the Federal Fair
Labor Standards Act.

VIRGIN ISLANDS Future Basic Premium Pay After
Effective Minimum  pesignated Hours !

Date Rate
(per hour)
Daily Weekly
40
State law $4.65 8 On 6th and 7th
consecutive days.

Except businesses with
gross annual receipts of $4.30

less than $150,000.

http://www.dol.gov/dol/esa/public/minwage/america.htm 12/29/2000
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Implementation of an indexed rate, which was to have started January 1, 1991, has been
delayed. (The law provides that on January 1, 1991, and each January 1 thereafter, the
minimum rate is to equal 50 percent of the average private, nonsupervisory,
nonagricultural hourly wage as determined by the Virgin Islands Wage Board for the
previous November, rounded to the nearest multiple of 5 cents.)

WASHINGTON  Future Basic Premium Pay After
Effective Minimum Rate Designated Hours 1
Date (per hour)

Daily Weekly
$6.72 40

Premium pay not applicable to employees who request compensating time off in lieu of
premium pay.

Beginning January 1, 2001, and annually thereafter, the rate will be adjusted for inflation
by a calculation using the consumer price index for urban wage earners and clerical
workers for the prior year.

WEST VIRGINIA Future Basic Premium Pay

Effective Minimum After
Date Rate Designated
(per hour) Hours 1

Daily Weekly

(Applicable to employers of 6 or

more employees at one location)* $5.15 40

The State law excludes from coverage any employment that is subject to the Federal Fair
Labor Standards Act.

WISCONSIN Future Basic Premium Pay After

Effective = Minimum Rate Designated Hours 1
Date (per hour)

Daily Weekly
$5.15 40

http://www.dol.gov/dol/esa/public/minwage/america.htm 12/29/2000
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WYOMING Future Basic Premium Pay After
Effective =~ Minimum Rate Designated Hours 1
Date (per hour)

Daily Weekly
$1.60

I The overtime premium rate is one and one-half times the employee's regular rate, unless
otherwise specified.

http://www.dol.gov/dol/esa/public/minwage/america.htm 12/29/2000
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A BILL

To amend the Fair Labor Standards Act of 1938 to increase
the Federal minimum wage.

SECTION 1. SHORT TITLE.

This Act may be cited as the "Fair Minimum Wage Act of
2001." '

SECTION 2. MINIMUM WAGE INCREASE.

(a) WAGE - Paragraph (1) of section 6(a) of the Fair
Labor Standards Act of 1938 (29 U.S.C. 206(a)(l)) is
amended to read as follows:

"(1l) except as otherwise provided in this section,
not less than --
(A) $5.65 an hour beginning on Marxrch 1,

2001; and

(B) $6.15 an hour beginning on January 1,
2002; and

(C) $6.65 an hour beginning on January 1,
2003."

({b) YOUTH WAGE - Paragraph (1) of section 6(g) of the
Fair Labor Standards Act of 1938 (29 U.S.C. 206(g) (1))
is amended to read as follows:

“(1) In lieu of the rate prescribed by subsection
(a) (1), any employer may pay any employee of such
employer, during the first 90 consecutive calendar days
after such employee is initially employed by such
employer, a wage which is not less than 85 percent of
the wage prescribed in subsection (a) (1).”

(c) TIP CREDIT - Paragraph (1) of section 3(m) of the
Fair Labor Standards Act of 1938 (29 U.S.C. 203 (m) (1))
is amended to read as follows:

“(1) The cash wage paid such employee, which for
purposes of such determination shall not be less than
50 percent of the wage prescribed in section 6(a) (1) ;
and”

(d) EFFECTIVE DATE - The amendments made by this
section takes effect on March 1, 2001.

SECTION 3. APPLICABILITY OF THE MINIMUM WAGE TO THE
COMMONWEALTH OF THE NORTHERN MARIANA ISLANDS.



Pursuant to section 503 of the Covenant to Establish a
Commonwealth of the Northern Mariana Islands in
Political Union with the United States -

(a) Effective on March 1, 2001, the minimum wage
provisions of section 6 of the Fair Labor Standards Act
of 1938 (29 U.S.C. 206), as amended, shall apply to the
Commonwealth of the Northern Mariana Islands except:

(1) the minimum wage rate applicable to the
Commonwealth of the Northern Mariana Islands shall be
$3.35 per hour; and

(2) effective January 1, 2002 and every
January 1 thereafter, the minimum wage rate applicable
to the Commonwealth of the Northern Mariana Islands
shall be raised by thirty cents per hour or the amount
necessary to raise the applicable minimum wage rate to
the wage rate set forth in paragraph (1) of subsection
(a) of section 6 of the Fair Labor Standards Act (29
U.S.C. 206), whichever is less; and

(b) Once the minimum wage rate applicable to the
Commonwealth of the Northern Mariana Islands is equal
to the wage rate set forth in paragraph (1) of
subsection (a) of section 6 of the Fair Labor Standards
Act as amended
(29 U.S.C. 206), the minimum wage rate applicable to
the Commonwealth of the Northern Mariana Islands shall
thereafter be the wage rate set forth in such
paragraph.





