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IT’S TIME TO RAISE THE MINIMUM WAGE 
The Senate Republican Leadershh> Should Drop Thehi Poison Pill Amendment

July 3, 1996

IT’S TIME FOR SENATE REPUBLICANS TO JOIN THE MAINSTREAM AND RAISE THE 
MINIMUM WAGE. If we want to make work pay, we must make the minimum wage a living wage. 
President Clinton’s minimum wage increase would ensure that - along with his expanded Earned Income 
Tax Credit - no parent who works full-time would have to raise their children in poverty. A bipartisan 
group in the House has done their part and voted to raise the minimum wage. The time for the Senate 
Republicans to do the same is long overdue.

MAIN STREET AMERICA DESERVES AN HONEST VOTE ON THE MINIMUM WAGE 
WITHOUT ANY POISON PILLS. The Senate should pass an increase in the minimum wage — with 
no poison pills, no gimmicks, and no political games. That’s the best way to help the American people 
make the most out of their own lives. As Republican Congressman Amo Houghton said: "This is not a 
complicated issue. It should not be a partisan issue. It’s timely. It’s right, and I think we should do it."

DON’T LET REPUBLICAN LEADERS FOOL YOU - THEIR POISON PILL AMENDMENT TO 
A GOOD MINIMUM WAGE BILL WILL DENY A PAY RAISE TO MILLIONS OF WORKERS.
The Senate Republican leadership offers the American people nothing more than a cruel shell game: claim 
that you are raising the minimum wage, but stick millions of first-rate workers with second-rate pay.

IF THE REPUBLICAN LEADERSHIP INSIST ON INCLUDING ANY OF THE FOLLOWING 
POISON PILL AMENDMENTS, THE PRESIDENT WILL VETO THE BILL:

► Workers In Two-Thirds Of All Businesses Would Be Denied The Benefits Of A Higher 
Minimum Wage. The Republican leadership would deny workers in two-thirds of all firms in the 
United States - all business with revenues of less than $500,000 annually - an increase in the 
minimum wage. For these workers, this provision would lock in, for an indefinite period, a 
minimum wage that will be at a 40-year low in real terms. It doesn’t matter the size of your 
employer, you can’t raise a family on $4.25 an hour.

► Over 4 Million Hard-Working Americans Would Be Denied A Pay Raise. The Republican’s 
so-called "Opportunity Wage" provision would deny the opportunity of a higher minimum wage to 
the 4.1 million workers at or near the minimum wage who have been with their employer for less 
than six months. In industries with high turnover - like retail - this would create the opportunity 
for employers to drop workers after six months, so that they would never graduate from the sub­
minimum wage.

► Low-Wage Workers Would Have To Wait Until Next Year For Pay Hike. As the real value of 
the minimum wage approaches a 40-year low, the Republican leadership wants to force America’s 
lowest-paid workers to wait until next year to see any minimum wage increase. While President 
Clinton says now is the time to raise the minimum wage, the Republicans are telling America’s 
workers to wait. The Republican’s six-month delay will cost a full-time minimum wage worker 
$878. When you’re making only $8,500 a year, $878 makes a big difference.

EVERY DAY THE SENATE REPUBLICAN LEADERSHIP DELAYS A HONEST MINIMUM 
WAGE INCREASE, ITS REAL VALUE MOVES CLOSER TO A 40-YEAR LOW. The American 
people want the minimum wage increased. A bipartisan majority in the Senate wants the minimum wage 
increased. If we truly value work and family, we should raise the value of the minimum wage now.



DON’T LET REPUBLICAN LEADERS FOOL YOU:
Their Poison Pill Minimum Wage Amendment Will Stick Millions 

Of First-Rate Workers With Second-Rate Pay

INSTEAD OF JUST PASSING A CLEAN, SIMPLE MINIMUM WAGE INCREASE, THE 
SENATE REPUBLICAN LEADERSHIP WANTS A POISON PILL AMENDMENT THAT WILL 
DENY MILLIONS OF WORKERS A PAY RAISE. President Clinton is determined to raise the 
minimum wage for all workers who deserve and need it. If they send him a bill with poison pills, he will
veto It:

Workers In Two-Thirds Of All Businesses Would Be Denied The BeneHts Of A Higher
Minimum Wage.

• The Senate Republican leadership’s amendment would deny workers in two-thirds of all firms in 
the United States - all business with revenues of less than $500,000 annually - an increase in 
the minimum wage.

• This provision \sfar more extreme than any previous small business exemption. It is true that 
prior to 1989 there was an exemption for employees in small retail and service establishments. 
But the Republican’s current proposal would not only exempt workers in small retail and service 
firms, but would deny a higher minimum wage to all workers in two-thirds of America’s 
businesses, including many garment industry sweatshop workers, farmworkers, and janitorial 
workers.

• For workers in small businesses, this provision would lock in, for an indefinite period, a 
minimum wage that will be at a 40-year low in real terms. It doesn’t matter the size of your 
employer, you can’t raise a family on $4.25 an hour.

Over 4 Million Hard-Working Americans Would Be Denied A Pay Raise:

• The Senate Republican’s so-called "Opportunity Wage" provision could deny a higher minimum 
wage to the 4.1 million workers at or near the minimum wage who have been with their 
employer for less than six months. Under this provision any new hire of any employer, 
regardless of prior work experience, could be paid a sub-minimum wage for the first sixth 
months of employment.

• This is a more extreme provision than the House-passed minimum wage increase. The House- 
passed bill — which the Administration strongly opposes — applied a sub-minimum wage for 
workers under age 20 for their first 90 days with an employer. This amendment, by contrast, 
would deny a higher minimum wage to ah workers for the first 180 davs of employment.

• In industries with high turnover - like retail - this would create the opportunity for employers 
to drop workers after six months, so that they would never graduate from the sub-minimum 
wage. And the anti-displacement provisions, intended to prohibit employers from dropping 
workers in a perpetual "churning" fashion, will prove to be extremely difficult to enforce.

Low-Wage Workers Would Have To Wait Until Next Year For Pay Hike.

• The Republican leadership would put off the first stage of a minimum wage increase until 
January 1, 1997. As the real value of the minimum wage approaches a 40-year low, the 
Republican leadership wants to force our lowest-paid workers to wait until next year to see any 
minimum wage increase. President Clinton is determined to not let the minimum wage reach a 
40-year low and will veto any bill that will let that happen.



PRESIDENT CLINTON ALSO STRONGLY OPPOSES REPUBLICAN MEASURES TO DENY 
PAY INCREASES TO OTHER WORKERS:

► "Tipped Employees" Such As Waiters and Waitresses Would Be Denied A Pay Raise.

• The Republican leadership would freeze the minimum wage for "tipped employees" such as 
waiters, waitresses, and delivery people at $2.13 an hour, thus denying any current or future 
minimum wage increase to these workers.

• The impact of this tip credit amendment hits women particularly hard; about 80 percent of tipped 
workers are women.

• Tipped workers would receive a 45-cents an hour pay increase with the President’s proposal. To 
many of these workers struggling to make ends meet, this small sum can make the difference 
between getting by and slipping through the cracks.
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A GOOD MINIMUM WAGE BILL WILL DENY A PAY RAISE TO MILLIONS OF WORKERS
The Senate Republican leadership offers the American people nothing more than a cruel shell game* claim 
that you are raising the minimum wage, but stick millions of first-rate workers with second-rate pay.

IF THE REPUBLICAN LEADERSHIP INSIST ON INCLUDING ANY OF THE FOLLOWING 
POISON PILL AMENDMENTS, THE PRESIDENT WILL VETO THE BILL?

► Workers In Two-Thirds Of All Businesses Would Be Denied The Benefits Of A Higher 
Minimum Wage. The Republican leadership would deny workers in two-thirds of all firms in the 
Umted States - all business with revenues of less than $500,000 annually - an increase in the 
mimmum wage. For these workers, this provision would lock in, for an indefinite period, a 
minimum wage that will be at a 40-year low in real terms. It doesn’t matter the size of your 
employer, you can’t raise a family on $4.25 an hour.

► Over 4 Million Hard-Working Americans Would Be Denied A Pay Raise. The Republican’s 
so-called Opportunity Wage" provision would deny the opportunity of a higher minimum wage to 
the 4.1 million workers at or near the minimum wage who have been with their employer for less 
than SIX months. In industries with high turnover - like retail - this would create the opportunity
for employers to drop workers after six months, so that they would never graduate from the sub- 
mimmum wage.

► Lo»-Wage Workers Would Have To Wait Until Next Year For Pay Hike. As the real value of 
the mimmum wage approaches a 40-year low, the Republican leadership wants to force America’s 
lowest-paid workers to wait until next year to see any minimum wage increase. While President 
Clinton says now is the time to raise the minimum wage, the Republicans are telling America’s

Republican’s six-month delay will cost a full-time minimum wage worker 
$878. When you re making only $8,500 a year, $878 makes a big difference.

EVERY DAY THE SENATE REPUBLICAN LEADERSHIP DELAYS A HONEST MINIMUM 
WAGE INCREASE, ITS REAL VALUE MOVES CLOSER TO A 40-YEAR LOW. The American 
people want the minimum wage increased. A bipartisan majority in the Senate wants the minimum wage 
mcreased. If we truly value work and family, we should raise the value of the minimum wage

now.



DON’T LET REPUBLICAN LEADERS FOOL YOU:
Their Poison Pill Minimum Wage Amendment Will Stick Millions 

Of First-Rate Workers With Second-Rate Pay

INSTEAD OF JUST PASSING A CLEAN, SIMPLE MINIMUM WAGE INCREASE, THE 
SENATE REPUBLICAN LEADERSHIP WANTS A POISON PILL AMENDMENT THAT WILL 
DENY MILLIONS OF WORKERS A PAY RAISE. President Clinton is determined to raise the 
minimum wage for all workers who deserve and need it. If they send him a bill with poison pills he will 
veto it:

► Workers In Two-Thirds Of All Businesses Would Be Denied The Benefits Of A Higher
Minimum Wage.

• The Senate Republican leadership’s amendment would deny workers in two-thirds of all firms in 
the United States - all business with revenues of less than $500,000 annually - an increase in 
the minimum wage.

This provision is far more extreme than any previous small business exemption. It is true that 
prior to 1989 there was an exemption for employees in small retail and service establishments.
But the Republican’s current proposal would not only exempt workers in small retail and service 
firms, but would deny a higher minimum wage to all workers in two-thirds of America’s 
businesses, including many garment industry sweatshop workers, farmworkers, and janitorial 
workers.
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minimum wage that will be at a 40-year low in real terms. It doesn’t matter the size of your 
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• The Senate Republican’s so-called "Opportunity Wage" provision could deny a higher minimum 
wage to the 4.1 million workers at or near the minimum wage who have been with their 
employer for less than six months. Under this provision any new hire of any employer, 
regardless of prior work experience, could be paid a sub-minimum wage for the first sixth 
months of employment.

• This is a more extreme provision than the House-passed minimum wage increase. The House- 
passed bill - which the Administration strongly opposes - applied a sub-minimum wage for 
workers under age 20 for their first 90 days with an employer. This amendment, by contrast, 
would deny a higher minimum wage to M workers for the first 180 davs of employment.
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to drop workers after six months, so that they would never graduate from the sub-minimum 
wage. And the anti-displacement provisions, intended to prohibit employers from dropping 
workers in a perpetual "churning" fashion, will prove to be extremely difficult to enforce.

Low-Wage Workers Would Have To Wait Until Next Year For Pay Hike.

The Republican leadership would put off the first stage of a minimum wage increase until 
January 1, 1997. As the real value of the minimum wage approaches a 40-year low, the 
Republican leadership wants to force our lowest-paid workers to wait until next year to see any 
minimum wage increase. President Clinton is determined to not let the minimum wage reach a 
40-year low and will veto any bill that will let that happen.



PRESIDENT CLINTON ALSO STRONGLY OPPOSES REPUBLICAN MEASURES TO DENY 
PAY INCREASES TO OTHER WORKERS:

► "Tipped Employees" Such As Waiters and Waitresses Would Be Denied A Pay Raise.

• The Republican leadership would freeze the minimum wage for "tipped employees" such as 
waiters, waitresses, and delivery people at $2.13 an hour, thus denying any current or future 
minimum wage increase to these workers.

• The impact of this tip credit amendment hits women particularly hard; about 80 percent of tipped 
workers are women.

• Tipped workers would receive a 45-cents an hour pay increase with the President’s proposal. To 
many of these workers struggling to make ends meet, this small sum can make the difference 
between getting by and slipping through the cracks.
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The Senate Republican leadership offers the American people nothing more than a cruel shell game: claim 
that you are raising the minimum wage, but stick millions of first-rate workers with second-rate pay.
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so-called "Opportunity Wage" provision would deny the opportunity of a higher minimum wage to 
the 4.1 million workers at or near the minimum wage who have been with their employer for less 
than six months. In industries with high turnover - like retail - this would create the opportunity 
for employers to drop workers after six months, so that they would never graduate from the sub­
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workers to wait. The Republican’s six-month delay will cost a full-time minimum wage worker 
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40-year low and will veto any bill that will let that happen.



PRESIDENT CLINTON ALSO STRONGLY OPPOSES REPUBLICAN MEASURES TO DENY 
PAY INCREASES TO OTHER WORKERS:

► "Tipped Employees" Such As Waiters and Waitresses Would Be Denied A Pay Raise.

• The Republican leadership would freeze the minimum wage for "tipped employees" such as 
waiters, waitresses, and delivery people at $2.13 an hour, thus denying any current or future 
minimum wage increase to these workers.
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minimum wage that will be at a 40-year low in real terms. It doesn’t matter the size of your 
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so-called "Opportunity Wage" provision would deny the opportunity of a higher minimum wage to 
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than six months. In industries with high turnover — like retail — this would create the opportunity 
for employers to drop workers after six months, so that they would never graduate from the sub­
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workers to wait. The Republican’s six-month delay will cost a full-time minimum wage worker 
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minimum wage.

► Low-Wage Workers Would Have To Wait Until Next Year For Pay Hike. As the real value of 
the minimum wage approaches a 40-year low, the Republican leadership wants to force America’s 
lowest-paid workers to wait until next year to see any minimum wage increase. While President 
Clinton says now is the time to raise the minimum wage, the Republicans are telling America’s 
workers to wait. The Republican’s six-month delay will cost a full-time minimum wage worker 
$878. When you’re making only $8,500 a year, $878 makes a big difference.

EVERY DAY THE SENATE REPUBLICAN LEADERSHIP DELAYS A HONEST MINIMUM 
WAGE INCREASE, ITS REAL VALUE MOVES CLOSER TO A 40-YEAR LOW. The American 
people want the minimum wage increased. A bipartisan majority in the Senate wants the minimum wage 
increased. If we truly value work and family, we should raise the value of the minimum wage now.



DON’T LET REPUBLICAN LEADERS FOOL YOU:
Their Poison Pill Minimum Wage Amendment Will Stick Millions 

Of First-Rate Workers With Second-Rate Pay

INSTEAD OF JUST PASSING A CLEAN, SIMPLE MINIMUM WAGE INCREASE, THE 
SENATE REPUBLICAN LEADERSHIP WANTS A POISON PILL AMENDMENT THAT WILL 
DENY MILLIONS OF WORKERS A PAY RAISE. President Clinton is determined to raise the 
minimum wage for all workers who deserve and need it. If they send him a bill with poison pills, he will 
veto it:

► Workers In Two-Thirds Of AH Businesses Would Be Denied The Benefits Of A Higher 
Minimum Wage.

The Senate Republican leadership’s amendment would deny workers in two-thirds of all firms in 
the United States - all business with revenues of less than $500,000 annually 
the minimum wage.

an increase in

This provision is far more extreme than any previous small business exemption. It is true that 
prior to 1989 there was an exemption for employees in small retail and service establishments. 
But the Republican’s current proposal would not only exempt workers in small retail and service 
firms, but would deny a higher minimum wage to all workers in two-thirds of America’s 
businesses, including many garment industry sweatshop workers, farmworkers, and janitorial 
workers.

• For workers in small businesses, this provision would lock in, for an indefinite period, a 
minimum wage that will be at a 40-year low in real terms. It doesn’t matter the size of your 
employer, you can’t raise a family on $4.25 an hour.

► Over 4 Million Hard-Working Americans Would Be Denied A Pay Raise:

• The Senate Republican’s so-called "Opportunity Wage" provision could deny a higher minimum 
wage to the 4.1 million workers at or near the minimum wage who have been with their 
employer for less than six months. Under this provision any new hire of any employer, 
regardless of prior work experience, could be paid a sub-minimum wage for the first sixth 
months of employment.

• This is a more extreme provision than the House-passed minimum wage increase. The House- 
passed bill - which the Administration strongly opposes - applied a sub-minimum wage for 
workers under age 20 for their first 90 days with an employer. This amendment, by contrast, 
would deny a higher minimum wage to all workers for the first 180 days of employment.

• In industries with high turnover - like retail - this would create the opportunity for employers 
to drop workers after six months, so that they would never graduate from the sub-minimum 
wage. And the anti-displacement provisions, intended to prohibit employers from dropping 
workers in a perpetual "churning" fashion, will prove to be extremely difficult to enforce.

► Low-Wage Workers Would Have To Wait Until Next Year For Pay Hike.

• The Republican leadership would put off the first stage of a minimum wage increase until 
January 1, 1997. As the real value of the minimum wage approaches a 40-year low, the 
Republican leadership wants to force our lowest-paid workers to wait until next year to see any 
minimum wage increase. President Clinton is determined to not let the minimum wage reach a 
40-year low and will veto any bill that will let that happen.



PRESIDENT CLINTON ALSO STRONGLY OPPOSES REPUBLICAN MEASURES TO DENY 
" PAY INCREASES TO OTHER WORKERS:

► "Tipped Employees" Such As Waiters and Waitresses Would Be Denied A Pay Raise.

• The Republican leadership would freeze the minimum wage for "tipped employees" such as 
waiters, waitresses, and delivery people at $2.13 an hour, thus denying any current or future 
minimum wage increase to these workers.

• The impact of this tip credit amendment hits women particularly hard; about 80 percent of tipped 
workers are women.

Tipped workers would receive a 45-cents an hour pay increase with the President’s proposal. To 
many of these workers struggling to make ends meet, this small sum can make the difference 
between getting by and slipping through the cracks.



IT’S TIME TO RAISE THE MINIMUM WAGE 
The Senate Republican Leadership Should Drop Their Poison Pill Amendment

My 3, 1996

IT’S TIME FOR SENATE REPUBLICANS TO JOIN THE MAINSTREAM AND RAISE THE 
MINIMUM WAGE. If we want to make work pay, we must make the minimum wage a living wage. 
President Clinton’s minimmn wage increase would ensure that - along with his expanded Earned Income 
Tax Credit - no parent who works full-time would have to raise their children in poverty. A bipartisan 
group in the House has done their part and voted to raise the minimum wage. The time for the Senate 
Republicans to do the same is long overdue.

MAIN STREET AMERICA DESERVES AN HONEST VOTE ON THE MINIMUM WAGE 
WITHOUT ANY POISON PILLS. The Senate should pass an increase in the minimum wage — with 
no poison pills, no gimmicks, and no political games. That’s the best way to help the American people 
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complicated issue. It should not be a partisan issue. It’s timely. It’s right, and I think we should do it."

DON’T LET REPUBLICAN LEADERS FOOL YOU - THEIR POISON PILL AMENDMENT TO 
A GOOD MINIMUM WAGE BILL WILL DENY A PAY RAISE TO MILLIONS OF WORKERS.
The Senate Republican leadership offers the American people nothing more than a cruel shell game: claim 
that you are raising the minimum wage, but stick millions of first-rate workers with second-rate pay.

IF THE REPUBLICAN LEADERSHIP INSIST ON INCLUDING ANY OF THE FOLLOWING 
POISON PILL AMENDMENTS, THE PRESIDENT WILL VETO THE BILL:

► Workers In Two-Thirds Of All Businesses Would Be Denied The Benefits Of A Higher 
Minimum Wage. The Republican leadership would deny workers in two-thirds of all firms in the 
United States — all business with revenues of less than $500,000 annually — an increase in the 
minimum wage. For these workers, this provision would lock in, for an indefinite period, a 
minimum wage that will be at a 40-year low in real terms. It doesn’t matter the size of your 
employer, you can’t raise a family on $4.25 an hour.

► Over 4 Million Hard-Working Americans Would Be Denied A Pay Raise. The Republican’s 
so-called "Opportimity Wage" provision would deny the opportunity of a higher minimum wage to 
the 4.1 million workers at or near the minimum wage who have been with their employer for less 
than six months. In industries with high turnover - like retail - this would create the opportunity 
for employers to drop workers after six months, so that they would never graduate from the sub­
minimum wage.

► Low-Wage Workers Would Have To Wait Until Next Year For Pay Hike. As the real value of 
the minimum wage approaches a 40-year low, the Republican leadership wants to force America’s 
lowest-paid workers to wait until next year to see any minimum wage increase. While President 
Clinton says now is the time to raise the minimum wage, the Republicans are telling America’s 
workers to wait. The Republican’s six-month delay will cost a full-time minimum wage worker 
$878. When you’re making only $8,500 a year, $878 makes a big difference.

EVERY DAY THE SENATE REPUBLICAN LEADERSHIP DELAYS A HONEST MINIMUM 
WAGE INCREASE, ITS REAL VALUE MOVES CLOSER TO A 40-YEAR LOW. The American 
people want the minimum wage increased. A bipartisan majority in the Senate wants the minimum wage 
increased. If we truly value work and family, we should raise the value of the minimum wage now.
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Minimum Wage.

• The Senate Republican leadership’s amendment would deny workers in two-thirds of all firms in 
the United States - all business with revenues of less than $500,000 annually - an increase in 
the minimum wage.

• This provision is far more extreme than any previous small business exemption. It is true that 
prior to 1989 there was an exemption for employees in small retail and service establishments. 
But the Republican’s current proposal would not only exempt workers in small retail and service 
firms, but would deny a higher minimum wage to all workers in two-thirds of America’s 
businesses, including many garment industry sweatshop workers, farmworkers, and janitorial 
workers.

• For workers in small businesses, this provision would lock in, for an indefinite period, a 
minimum wage that will be at a 40-year low in real terms. It doesn’t matter the size of your 
employer, you can’t raise a family on $4.25 an hour.

► Over 4 Million Hard-Working Americans Would Be Denied A Pay Raise:

• The Senate Republican’s so-called "Opportunity Wage" provision could deny a higher minimum 
wage to the 4.1 million workers at or near the minimum wage who have been with their 
employer for less than six months. Under this provision any new hire of any employer, 
regardless of prior work experience, could be paid a sub-minimum wage for the first sixth 
months of employment.

• This is a more extreme provision than the House-passed minimum wage increase. The House- 
passed bill - which the Administration strongly opposes - applied a sub-minimum wage for 
workers under age 20 for their first 90 days with an employer. This amendment, by contrast, 
would deny a higher minimum wage to all workers for the first 180 days of employment.

• In industries with high turnover - like retail - this would create the opportunity for employers 
to drop workers after six months, so that they would never graduate from the sub-minimum 
wage. And the anti-displacement provisions, intended to prohibit employers from dropping 
workers in a perpetual "churning" fashion, will prove to be extremely difficult to enforce.

► Low-Wage Workers Would Have To Wait Until Next Year For Pay Hike.

• The Republican leadership would put off the first stage of a minimum wage increase until 
January 1, 1997. As the real value of the minimum wage approaches a 40-year low, the 
Republican leadership wants to force our lowest-paid workers to wait until next year to see any 
minimum wage increase. President Clinton is determined to not let the minimum wage reach a 
40-year low and will veto any bill that will let that happen.



PRESIDENT CLINTON ALSO STRONGLY OPPOSES REPUBLICAN MEASURES TO DENY 
PAY INCREASES TO OTHER WORKERS:

► "Tipped Employees" Such As Waiters and Waitresses Would Be Denied A Pay Raise.

• The Republican leadership would freeze the minimum wage for "tipped employees" such as 
waiters, waitresses, and delivery people at $2.13 an hour, thus denying any current or future 
minimum wage increase to these workers.

• The impact of this tip credit amendment hits women particularly hard; about 80 percent of tipped 
workers are women.

• Tipped workers would receive a 45-cents an hour pay increase with the President’s proposal. To 
many of these workers struggling to make ends meet, this small sum can make the difference 
between getting by and slipping through the cracks.
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PRESIDENT CLINTON’S MINIMUM WAGE PROPOSAL WILL BENEFIT 
WORKING AMERICANS IN EVERY STATE

State-By-State Data From The Bureau Of Labor Statistics
April 1, 1996

Monday, April 1, marked the five-year anniversary of the last minimum wage increase. 
President Clinton has proposed a raise in the minimum wage by 90 cents over two years. 
This raise will mean an additional $1,800 in earnings for full-time minimum wage workers 
- enough to buy seven months of groceries.

Of the ten million American workers who would benefit from the raise in the minimum 
wage, two-thirds are adults, age 20 or over. The average minimum-wage worker brings 
home half of the family’s earnings. Three out of five minimum wage workers are women.

The following is a state-by-state breakdown of the number of workers in each state who 
would benefit from the President’s minimum wage proposal:

ALABAMA: President Clinton’s proposal to increase the minimum wage would directly 
benefit 241,000 workers in Alabama, representing 22.3 percent of all hourly workers in the 
state.

ALASKA: Alaska has already raised its state minimum wage to $5.25.

ARIZONA: Benefits 183,000 workers in Arizona, representing 15.8 percent of all hourly 
workers in the state.

ARKANSAS: Benefits 144,000 workers in Arkansas, representing 21.7 percent of all 
hourly workers in the state.

CALIFORNIA: Benefits 1,220,000 workers in California, representing 16.1 percent of all 
hourly workers in the state.

COLORADO: Benefits 99,000 workers in Colorado, representing 9.4 percent of all
hourly workers in the state.

CONNECTICUT: Benefits 76,000 workers in Connecticut, representing 9.8 percent of all
hourly workers in the state.

DELAWARE: Benefits 20,000 workers in Delaware, representing 10.4 percent of all
hourly workers in the state.



FLORIDA: Benefits 523,000 workers in Alabama, representing 15.1 percent of all hourly
workers in the state.

GEORGIA: Benefits 239,000 workers in Georgia, representing 12.8 percent of all hourly 
workers in the state.

HAWAII: Hawaii has already raised its state minimum wage to $5.25.

IDAHO: Benefits 50,000 workers in Idaho, representing 15.9 percent of all hourly workers 
in the state.

ILLINOIS: Benefits 388,000 workers in Illinois, representing 12.2 percent of all hourly
workers in the state.

INDIANA: Benefits 232,000 workers in Indiana, representing 12.0 percent of all hourly
workers in the state.

IOWA: Benefits 122,000 workers in Iowa, representing 14.1 percent of all hourly
workers in the state.

KANSAS: Benefits 137,000 workers in Kansas, representing 19.6 percent of all hourly
workers in the state.

KENTUCKY: Benefits 182,000 workers in Georgia, representing 17.6 percent of all 
hourly workers in the state.

LOUISIANA: Benefits 246,000 workers in Louisiana, representing 24.6 percent of all
hourly workers in the state.

MAINE: Benefits 41,000 workers in Maine, representing 12.2 percent of all hourly 
workers in the state.

MARYLAND; Benefits 103,000 workers in Maryland, representing 8.0 percent of all 
hourly workers in the state.

MASSACHUSETTS: Benefits 136,000 workers in Massachusetts, representing 8.5 percent 
of all hourly workers in the state.

MICHIGAN: Benefits 324,000 workers in Michigan, representing 11.9 percent of all
hourly workers in the state.

MINNESOTA: Benefits 118,000 workers in Minnesota, representing 8.3 percent of all
hourly workers in the state.

MISSISSIPPI: Benefits 162,000 workers in Mississippi, representing 25.2 percent of all
hourly workers in the state.



MISSOURI: Benefits 222,000 workers in Missouri, representing 14.7 percent of all
hourly workers in the state.

MONTANA: Benefits 44,000 workers in Montana, representing 19.7 percent of all hourly
workers in the state.

NEBRASKA: Benefits 68,000 workers in Nebraska, representing 14.7 percent of all 
hourly workers in the state.

NEVADA: Benefits 57,000 workers in Nevada, representing 12.0 percent of all hourly
workers in the state.

NEW HAMPSHIRE: Benefits 30,000 workers in New Hampshire, representing 8.6
percent of all hourly workers in the state.

NEW JERSEY: Benefits 133,000 workers in New Jersey, representing 7.2 percent of all 
hourly workers in the state.

NEW MEXICO: Benefits 62,000 workers in New Mexico, representing 15.0 percent of
all hourly workers in the state.

NEW YORK: Benefits 475,000 workers in New York, representing 12.6 percent of all
hourly workers in the state.

NORTH CAROLINA: Benefits 265,000 workers in North Carolina, representing 13.9
percent of all hourly workers in the state.

NORTH DAKOTA: Benefits 37,000 workers in North Dakota, representing 22.4 percent
of all hourly workers in the state.

OHIO: Benefits 440,000 workers in Ohio, representing 13.7 percent of all hourly workers
in the state.

OKLAHOMA: Benefits 174,000 workers in Oklahoma, representing 24.4 percent of all
hourly workers in the state.

OREGON: Benefits 82,000 workers in Oregon, representing 9.9 percent of all hourly
workers in the state.

PENNSYLVANIA: Benefits 430,000 workers in Pennsylvania, representing 13.1 percent
of all hourly workers in the state.

RHODE ISLAND: Benefits 31,000 workers in Rhode Island, representing 11.6 percent of
all hourly workers in the state.



SOUTH CAROLINA: Benefits 156,000 workers in South Carolina, representing 15.6
percent of all hourly workers in the state.

SOUTH DAKOTA: Benefits 32,000 workers in South Dakota, representing 15.9 percent
of all hourly workers in the state.

TENNESSEE: Benefits 242,000 workers in Tennessee, representing 16.7 percent of all
hourly workers in the state.

TEXAS: Benefits 943,000 workers in Texas, representing 20.4 percent of all hourly
workers in the state.

UTAH: Benefits 69,000 workers in Utah, representing 13.1 percent of all hourly workers
in the state.

VERMONT: Benefits 19,000 workers in Georgia, representing 11.2 percent of all hourly
workers in the state.

VIRGINIA: Benefits 197.000 workers in Virginia, representing 11.2 percent of all hourly
workers in the state.

WASHINGTON: Benefits 138,000 workers in Washington, representing 9.3 percent of
all hourly workers in the state.

WEST VIRGINIA: Benefits 83,000 workers in West Virginia, representing 19.4 percent
of all hourly workers in the state.

WISCONSIN: Benefits 209,000 workers in Wisconsin, representing 12.2 percent of all
hourly workers in the state.

WYOMING: Benefits 25,000 workers in Wyoming, representing 20.2 percent of all
hourly workers in the state.
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PRESIDENT CLINTON’S MINIMUM WAGE PROPOSAL WILL BENEFIT 
WORKING AMERICANS IN EVERY STATE

State-By-State Data From The Bureau Of Labor Statistics
April 1, 1996

Monday, April 1, marked the five-year anniversary of the last minimum wage increase. 
President Clinton has proposed a raise in the minimum wage by 90 cents over two years. 
This raise will mean an additional $1,800 in earnings for full-time minimum wage workers 
- enough to buy seven months of groceries.

Of the ten million American workers who would benefit from the raise in the minimum 
wage, two-thirds are adults, age 20 or over. The average minimum-wage worker brings 
home half of the family’s earnings. Three out of five minimum wage workers are women.

The following is a state-by-state breakdown of the number of workers in each state who 
would benefit from the President’s minimum wage proposal:

ALABAMA: President Clinton's proposal to increase the minimum wage would directly 
benefit 241,000 workers in Alabama, representing 22.3 percent of all hourly workers in the 
state.

ALASKA: Alaska has already raised its state minimum wage to $5.25.

ARIZONA: Benefits 183,000 workers in Arizona, representing 15.8 percent of all hourly 
workers in the state.

ARKANSAS: Benefits 144,000 workers in Arkansas, representing 21.7 percent of all 
hourly workers in the state.

CALIFORNIA: Benefits 1,220,000 workers in California, representing 16.1 percent of all 
hourly workers in the state.

COLORADO: Benefits 99,000 workers in Colorado, representing 9.4 percent of all
hourly workers in the state.

CONNECTICUT: Benefits 76,000 workers in Connecticut, representing 9.8 percent of all
hourly workers in the state.

DELAWARE: Benefits 20,000 workers in Delaware, representing 10.4 percent of all
hourly workers in the state.



FLORIDA: Benefits 523,000 workers in Alabama, representing 15.1 percent of all hourly
workers in the state.

GEORGIA: Benefits 239,000 workers in Georgia, representing 12.8 percent of all hourly 
workers in the state.

HAWAII: Hawaii has already raised its state minimum wage to $5.25.

IDAHO: Benefits 50,000 workers in Idaho, representing 15.9 percent of all hourly workers 
in the state.

ILLINOIS: Benefits 388,000 workers in Illinois, representing 12.2 percent of all hourly
workers in the state.

INDIANA: Benefits 232,000 workers in Indiana, representing 12.0 percent of all hourly
workers in the state.

IOWA: Benefits 122,000 workers in Iowa, representing 14.1 percent of all hourly
workers in the state.

KANSAS: Benefits 137,000 workers in Kansas, representing 19.6 percent of all hourly
workers in the state.

KENTUCKY: Benefits 182,000 workers in Georgia, representing 17.6 percent of all 
hourly workers in the state.

LOUISIANA: Benefits 246,000 workers in Louisiana, representing 24.6 percent of all
hourly workers in the state.

MAINE: Benefits 41,000 workers in Maine, representing 12.2 percent of all hourly 
workers in the state.

MARYLAND: Benefits 103,000 workers in Maryland, representing 8.0 percent of all 
hourly workers in the state.

MASSACHUSETTS: Benefits 136,000 workers in Massachusetts, representing 8.5 percent 
of all hourly workers in the state.

MICHIGAN: Benefits 324,000 workers in Michigan, representing 11.9 percent of all
hourly workers in the state.

MINNESOTA: Benefits 118,000 workers in Minnesota, representing 8.3 percent of all
hourly workers in the state.

MISSISSIPPI; Benefits 162,000 workers in Mississippi, representing 25.2 percent of all 
hourly workers in the state.



MISSOURI: Benefits 222,000 workers in Missouri, representing 14.7 percent of all
hourly workers in the state.

MONTANA: Benefits 44,000 workers in Montana, representing 19.7 percent of all hourly
workers in the state.

NEBRASKA: Benefits 68,000 workers in Nebraska, representing 14.7 percent of all 
hourly workers in the state.

NEVADA: Benefits 57,000 workers in Nevada, representing 12.0 percent of all hourly
workers in the state.

NEW HAMPSHIRE: Benefits 30,000 workers in New Hampshire, representing 8.6
percent of all hourly workers in the state.

NEW JERSEY: Benefits 133,000 workers in New Jersey, representing 7.2 percent of all 
hourly workers in the state.

NEW MEXICO: Benefits 62.000 workers in New Mexico, representing 15.0 percent of
all hourly workers in the state.

NEW YORK: Benefits 475,000 workers in New York, representing 12.6 percent of all
hourly workers in the state.

NORTH CAROLINA: Benefits 265,000 workers in North Carolina, representing 13.9
percent of all hourly workers in the state.

NORTH DAKOTA: Benefits 37,000 workers in North Dakota, representing 22.4 percent
of all hourly workers in the state.

OHIO: Benefits 440,000 workers in Ohio, representing 13.7 percent of all hourly workers
in the state.

OKLAHOMA: Benefits 174,000 workers in Oklahoma, representing 24.4 percent of all
hourly workers in the state.

OREGON: Benefits 82,000 workers in Oregon, representing 9.9 percent of all hourly
workers in the state.

PENNSYLVANIA: Benefits 430,000 workers in Pennsylvania, representing 13.1 percent
of all hourly workers in the state.

RHODE ISLAND: Benefits 31,000 workers in Rhode Island, representing 11.6 percent of
all hourly workers in the state.



SOUTH CAROLINA: Benefits 156,000 workers in South Carolina, representing 15.6
percent of all hourly workers in the state.

SOUTH DAKOTA: Benefits 32,000 workers in South Dakota, representing 15.9 percent
of all hourly workers in the state.

TENNESSEE: Benefits 242,000 workers in Tennessee, representing 16.7 percent of all
hourly workers in the state.

TEXAS: Benefits 943,000 workers in Texas, representing 20.4 percent of all hourly
workers in the state.

UTAH: Benefits 69,000 workers in Utah, representing 13.1 percent of all hourly workers
in the state.

VERMONT: Benefits 19,000 workers in Georgia, representing 11.2 percent of all hourly
workers in the state.

VIRGINIA: Benefits 197,000 workers in Virginia, representing 11.2 percent of all hourly
workers in the state.

WASHINGTON: Benefits 138,000 workers in Washington, representing 9.3 percent of
all hourly workers in the state.

WEST VIRGINIA: Benefits 83,000 workers in West Virginia, representing 19.4 percent
of all hourly workers in the state.

WISCONSIN: Benefits 209,000 workers in Wisconsin, representing 12.2 percent of all
hourly workers in the state.

WYOMING: Benefits 25,000 workers in Wyoming, representing 20.2 percent of all
hourly workers in the state.
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Monday, April 1, marked the five-year anniversary of the last minimum wage increase. 
President Clinton has proposed a raise in the minimum wage by 90 cents over two years. 
This raise will mean an additional $1,800 in earnings for full-time minimum wage workers 
- enough to buy seven months of groceries.

Of the ten million American workers who would benefit from the raise in the minimum 
wage, two-thirds are adults, age 20 or over. The average minimum-wage worker brings 
home half of the family s earnings. Three out of five minimum wage workers are women.

The following is a state-by-state breakdown of the number of workers in each state who 
would benefit from the President’s minimum wage proposal;

ALABAMA: President Clinton’s proposal to increase the minimum wage would directly 
benefit 241,000 workers in Alabama, representing 22.3 percent of all hourly workers in the 
state.

ALASKA: Alaska has already raised its state minimum wage to $5.25.

ARIZONA: Benefits 183,000 workers in Arizona, representing 15.8 percent of all hourly 
workers in the state.

ARKANSAS: Benefits 144,000 workers in Arkansas, representing 21.7 percent of all 
hourly workers in the state.

CALIFORNIA: Benefits 1,220,000 workers in California, representing 16.1 percent of all 
hourly workers in the state.

COLORADO: Benefits 99,000 workers in Colorado, representing 9.4 percent of all
hourly workers in the state.

CONNECTICUT: Benefits 76,000 workers in Connecticut, representing 9.8 percent of all
hourly workers in the state.

DELAWARE: Benefits 20,000 workers in Delaware, representing 10.4 percent of all
hourly workers in the state.



FLORIDA: Benefits 523,000 workers in Alabama, representing 15.1 percent of all hourly
workers in the state.

GEORGIA: Benefits 239,000 workers in Georgia, representing 12.8 percent of all hourly 
workers in the state.

HAWAII: Hawaii has already raised its state minimum wage to $5.25.

IDAHO: Benefits 50,000 workers in Idaho, representing 15.9 percent of all hourly workers 
in the state.

ILLINOIS: Benefits 388,000 workers in Illinois, representing 12.2 percent of all hourly
workers in the state.

INDIANA: Benefits 232,000 workers in Indiana, representing 12.0 percent of all hourly
workers in the state.

IOWA: Benefits 122,000 workers in Iowa, representing 14.1 percent of all hourly
workers in the state.

KANSAS: Benefits 137,000 workers in Kansas, representing 19.6 percent of all hourly
workers in the state.

KENTUCKY: Benefits 182,000 workers in Georgia, representing 17.6 percent of all 
hourly workers in the state.

LOUISIANA: Benefits 246,000 workers in Louisiana, representing 24.6 percent of all
hourly workers in the state.

MAINE: Benefits 41,000 workers in Maine, representing 12.2 percent of all hourly 
workers in the state.

MARYLAND: Benefits 103,000 workers in Maryland, representing 8.0 percent of all 
hourly workers in the state.

MASSACHUSETTS: Benefits 136,000 workers in Massachusetts, representing 8.5 percent 
of all hourly workers in the state.

MICHIGAN: Benefits 324,000 workers in Michigan, representing 11.9 percent of all
hourly workers in the state.

MINNESOTA: Benefits 118,000 workers in Minnesota, representing 8.3 percent of all
hourly workers in the state.

MISSISSIPPI: Benefits 162,000 workers in Mississippi, representing 25.2 percent of all
hourly workers in the state.



MISSOURI: Benefits 222,000 workers in Missouri, representing 14.7 percent of all
hourly workers in the state.

MONTANA: Benefits 44,000 workers in Montana, representing 19.7 percent of all hourly
workers in the state.

NEBRASKA: Benefits 68,000 workers in Nebraska, representing 14.7 percent of ail 
hourly workers in the state.

NEVADA: Benefits 57,000 workers in Nevada, representing 12.0 percent of all hourly
workers in the state.

NEW HAMPSHIRE: Benefits 30,000 workers in New Hampshire, representing 8.6
percent of all hourly workers in the state.

NEW JERSEY: Benefits 133,000 workers in New Jersey, representing 7.2 percent of all 
hourly workers in the state.

NEW MEXICO: Benefits 62,000 workers in New Mexico, representing 15.0 percent of
all hourly workers in the state.

NEW YORK: Benefits 475,000 workers in New York, representing 12.6 percent of all
hourly workers in the state.

NORTH CAROLINA: Benefits 265,000 workers in North Carolina, representing 13.9
percent of all hourly workers in the state.

NORTH DAKOTA: Benefits 37,000 workers in North Dakota, representing 22.4 percent
of all hourly workers in the state.

OHIO: Benefits 440,000 workers in Ohio, representing 13.7 percent of all hourly workers
in the state.

OKLAHOMA: Benefits 174,000 workers in Oklahoma, representing 24.4 percent of all
hourly workers in the state.

OREGON: Benefits 82,000 workers in Oregon, representing 9.9 percent of all hourly
workers in the state.

PENNSYLVANIA: Benefits 430,000 workers in Pennsylvania, representing 13.1 percent
of all hourly workers in the state.

RHODE ISLAND: Benefits 31,000 workers in Rhode Island, representing 11.6 percent of
all hourly workers in the state.



SOUTH CAROLINA: Benefits 156,000 workers in South Carolina, representing 15.6
percent of all hourly workers in the state.

SOUTH DAKOTA: Benefits 32,000 workers in South Dakota, representing 15.9 percent
of all hourly workers in the state.

TENNESSEE: Benefits 242,000 workers in Tennessee, representing 16.7 percent of all
hourly workers in the state.

TEXAS: Benefits 943,000 workers in Texas, representing 20.4 percent of all hourly
workers in the state.

UTAH: Benefits 69,000 workers in Utah, representing 13.1 percent of all hourly workers
in the state.

VERMONT: Benefits 19,000 workers in Georgia, representing 11.2 percent of all hourly
workers in the state.

VIRGINIA: Benefits 197,000 workers in Virginia, representing 11.2 percent of all hourly
workers in the state.

WASHINGTON: Benefits 138,000 workers in Washington, representing 9.3 percent of
all hourly workers in the state.

WEST VIRGINIA: Benefits 83,000 workers in West Virginia, representing 19.4 percent
of all hourly workers in the state.

WISCONSIN: Benefits 209,000 workers in Wisconsin, representing 12.2 percent of all
hourly workers in the state.

WYOMING: Benefits 25,000 workers in Wyoming, representing 20.2 percent of all
hourly workers in the state.

# # #



PRESIDENT CLINTON’S MINIMUM WAGE PROPOSAL WILL BENEFIT 
WORKING AMERICANS IN EVERY STATE

State-By-State Data From The Bureau Of Labor Statistics
April 1, 1996

Monday, April 1, marked the five-year anniversary of the last minimum wage increase. 
President Clinton has proposed a raise in the minimum wage by 90 cents over two years. 
This raise will mean an additional $1,800 in earnings for full-time minimum wage workers 
- enough to buy seven months of groceries.

Of the ten million American workers who would benefit from the raise in the minimum 
wage, two-thirds are adults, age 20 or over. The average minimum-wage worker brings 
home half of the family’s earnings. Three out of five minimum wage workers are women.

The following is a state-by-state breakdown of the number of workers in each state who 
would benefit from the President’s minimum wage proposal:

ALABAMA: President Clinton’s proposal to increase the minimum wage would directly 
benefit 241,000 workers in Alabama, representing 22.3 percent of all hourly workers in the
state.

ALASKA: Alaska has already raised its state minimum wage to $5.25.

ARIZONA: Benefits 183,000 workers in Arizona, representing 15.8 percent of all hourly 
workers in the state.

ARKANSAS: Benefits 144,000 workers in Arkansas, representing 21.7 percent of all 
hourly workers in the state.

CALIFORNIA: Benefits 1,220,000 workers in California, representing 16.1 percent of all 
hourly workers in the state.

COLORADO: Benefits 99,000 workers in Colorado, representing 9.4 percent of all
hourly workers in the state.

CONNECTICUT: Benefits 76,000 workers in Connecticut, representing 9.8 percent of all
hourly workers in the state.

DELAWARE: Benefits 20,000 workers in Delaware, representing 10.4 percent of all
hourly workers in the state.



FLORIDA: Benefits 523,000 workers in Alabama, representing 15.1 percent of all hourly
workers in the state.

GEORGIA: Benefits 239.000 workers in Georgia, representing 12.8 percent of all hourly 
workers in the state.

HAWAII: Hawaii has already raised its state minimum wage to $5.25.

IDAHO: Benefits 50,000 workers in Idaho, representing 15.9 percent of all hourly workers 
in the state.

ILLINOIS: Benefits 388,000 workers in Illinois, representing 12.2 percent of all hourly
workers in the state.

INDIANA: Benefits 232,000 workers in Indiana, representing 12.0 percent of all hourly
workers in the state.

IOWA: Benefits 122,000 workers in Iowa, representing 14.1 percent of all hourly
workers in the state.

KANSAS: Benefits 137,000 workers in Kansas, representing 19.6 percent of all hourly
workers in the state.

KENTUCKY: Benefits 182,000 workers in Georgia, representing 17.6 percent of all 
hourly workers in the state.

LOUISIANA: Benefits 246,000 workers in Louisiana, representing 24.6 percent of all
hourly workers in the state.

MAINE: Benefits 41,000 workers in Maine, representing 12.2 percent of all hourly 
workers in the state.

MARYLAND: Benefits 103,000 workers in Maryland, representing 8.0 percent of all 
hourly workers in the state.

MASSACHUSETTS: Benefits 136,000 workers in Massachusetts, representing 8.5 percent 
of all hourly workers in the state.

MICHIGAN: Benefits 324,000 workers in Michigan, representing 11.9 percent of all
hourly workers in the state.

MINNESOTA: Benefits 118,000 workers in Minnesota, representing 8.3 percent of all
hourly workers in the state.

MISSISSIPPI: Benefits 162,000 workers in Mississippi, representing 25.2 percent of all
hourly workers in the state.



MISSOURI: Benefits 222,000 workers in Missouri, representing 14.7 percent of all
hourly workers in the state.

MONTANA: Benefits 44,000 workers in Montana, representing 19.7 percent of all hourly
workers in the state.

NEBRASKA: Benefits 68,000 workers in Nebraska, representing 14.7 percent of all 
hourly workers in the state.

NEVADA: Benefits 57,000 workers in Nevada, representing 12.0 percent of all hourly
workers in the state.

NEW HAMPSHIRE: Benefits 30,000 workers in New Hampshire, representing 8.6
percent of all hourly workers in the state.

NEW JERSEY: Benefits 133,000 workers in New Jersey, representing 7.2 percent of all 
hourly workers in the state.

NEW MEXICO: Benefits 62.000 workers in New Mexico, representing 15.0 percent of
all hourly workers in the state.

NEW YORK: Benefits 475,000 workers in New York, representing 12.6 percent of all
hourly workers in the state.

NORTH CAROLINA: Benefits 265,000 workers in North Carolina, representing 13.9
percent of all hourly workers in the state.

NORTH DAKOTA: Benefits 37,000 workers in North Dakota, representing 22.4 percent
of all hourly workers in the state.

OHIO: Benefits 440,000 workers in Ohio, representing 13.7 percent of all hourly workers
in the state.

OKLAHOMA: Benefits 174,000 workers in Oklahoma, representing 24.4 percent of all
hourly workers in the state.

OREGON: Benefits 82,000 workers in Oregon, representing 9.9 percent of all hourly
workers in the state.

PENNSYLVANIA: Benefits 430,000 workers in Pennsylvania, representing 13.1 percent
of all hourly workers in the state.

RHODE ISLAND: Benefits 31,000 workers in Rhode Island, representing 11.6 percent of
all hourly workers in the state.



SOUTH CAROLINA: Benefits 156,000 workers in South Carolina, representing 15.6
percent of all hourly workers in the state.

SOUTH DAKOTA: Benefits 32.000 workers in South Dakota, representing 15.9 percent
of all hourly workers in the state.

TENNESSEE: Benefits 242,000 workers in Tennessee, representing 16.7 percent of all
hourly workers in the state.

TEXAS: Benefits 943,000 workers in Texas, representing 20.4 percent of all hourly
workers in the state.

UTAH: Benefits 69,000 workers in Utah, representing 13.1 percent of all hourly workers
in the state.

VERMONT: Benefits 19,000 workers in Georgia, representing 11.2 percent of all hourly
workers in the state.

VIRGINIA: Benefits 197.000 workers in Virginia, representing 11.2 percent of all hourly
workers in the state.

WASHINGTON: Benefits 138,000 workers in Washington, representing 9.3 percent of
all hourly workers in the state.

WEST VIRGINIA: Benefits 83,000 workers in West Virginia, representing 19.4 percent
of all hourly workers in the state.

WISCONSIN: Benefits 209,000 workers in Wisconsin, representing 12.2 percent of all
hourly workers in the state.

WYOMING: Benefits 25,000 workers in Wyoming, representing 20.2 percent of all
hourly workers in the state.
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PRESIDENT CLINTON’S MINIMUM WAGE PROPOSAL WILL BENEFIT 
WORKING AMERICANS IN EVERY STATE

State-By-State Data From The Bureau Of Labor Statistics
April 1, 1996

Monday, April 1, marked the five-year anniversary of the last minimum wage increase. 
President Clinton has proposed a raise in the minimum wage by 90 cents over two years. 
This raise will mean an additional $1,800 in earnings for full-time minimum wage workers 
- enough to buy seven months of groceries.

Of the ten million American workers who would benefit from the raise in the minimum 
wage, two-thirds are adults, age 20 or over. The average minimum-wage worker brings 
home half of the family’s earnings. Three out of five minimum wage workers are women.

The following is a state-by-state breakdown of the number of workers in each state who 
would benefit from the President’s minimum wage proposal;

ALABAMA: President Clinton’s proposal to increase the minimum wage would directly 
benefit 241,000 workers in Alabama, representing 22.3 percent of all hourly workers in the 
state.

ALASKA: Alaska has already raised its state minimum wage to $5.25.

ARIZONA: Benefits 183,000 workers in Arizona, representing 15.8 percent of all hourly 
workers in the state.

ARKANSAS: Benefits 144,000 workers in Arkansas, representing 21.7 percent of all 
hourly workers in the state.

CALIFORNIA: Benefits 1,220,000 workers in California, representing 16.1 percent of all 
hourly workers in the state.

COLORADO: Benefits 99,000 workers in Colorado, representing 9.4 percent of all
hourly workers in the state.

CONNECTICUT: Benefits 76,000 workers in Connecticut, representing 9.8 percent of all
hourly workers in the state.

DELAWARE: Benefits 20,000 workers in Delaware, representing 10.4 percent of all
hourly workers in the state.



FLORIDA: Benefits 523,000 workers in Alabama, representing 15.1 percent of all hourly
workers in the state.

GEORGIA: Benefits 239,000 workers in Georgia, representing 12.8 percent of all hourly 
workers in the state.

HAWAII: Hawaii has already raised its state minimum wage to $5.25.

IDAHO: Benefits 50,000 workers in Idaho, representing 15.9 percent of all hourly workers 
in the state.

ILLINOIS: Benefits 388,000 workers in Illinois, representing 12.2 percent of all hourly
workers in the state.

INDIANA: Benefits 232,000 workers in Indiana, representing 12.0 percent of all hourly
workers in the state.

IOWA: Benefits 122,000 workers in Iowa, representing 14.1 percent of all hourly
workers in the state.

KANSAS: Benefits 137,000 workers in Kansas, representing 19.6 percent of all hourly
workers in the state.

KENTUCKY: Benefits 182,000 workers in Georgia, representing 17.6 percent of all 
hourly workers in the state.

LOUISIANA: Benefits 246,000 workers in Louisiana, representing 24.6 percent of all
hourly workers in the state.

MAINE: Benefits 41.000 workers in Maine, representing 12.2 percent of all hourly 
workers in the state.

MARYLAND: Benefits 103,000 workers in Maryland, representing 8.0 percent of all 
hourly workers in the state.

MASSACHUSETTS: Benefits 136,000 workers in Massachusetts, representing 8.5 percent 
of all hourly workers in the state.

MICHIGAN: Benefits 324,000 workers in Michigan, representing 11.9 percent of all
hourly workers in the state.

MINNESOTA: Benefits 118,000 workers in Minnesota, representing 8.3 percent of all
hourly workers in the state.

MISSISSIPPI: Benefits 162,000 workers in Mississippi, representing 25.2 percent of all
hourly workers in the state.



MISSOURI: Benefits 222,000 workers in Missouri, representing 14.7 percent of all
hourly workers in the state.

MONTANA: Benefits 44,000 workers in Montana, representing 19.7 percent of all hourly
workers in the state.

NEBRASKA: Benefits 68,000 workers in Nebraska, representing 14.7 percent of all 
hourly workers in the state.

NEVADA: Benefits 57,000 workers in Nevada, representing 12.0 percent of all hourly
workers in the state.

NEW HAMPSHIRE: Benefits 30,000 workers in New Hampshire, representing 8.6
percent of all hourly workers in the state.

NEW JERSEY: Benefits 133,000 workers in New Jersey, representing 7.2 percent of all 
hourly workers in the state.

NEW MEXICO: Benefits 62.000 workers in New Mexico, representing 15.0 percent of
all hourly workers in the state.

NEW YORK: Benefits 475,000 workers in New York, representing 12.6 percent of all
hourly workers in the state.

NORTH CAROLINA: Benefits 265,000 workers in North Carolina, representing 13.9
percent of all hourly workers in the state.

NORTH DAKOTA: Benefits 37,000 workers in North Dakota, representing 22.4 percent
of all hourly workers in the state.

OHIO: Benefits 440,000 workers in Ohio, representing 13.7 percent of all hourly workers
in the state.

OKLAHOMA: Benefits 174,000 workers in Oklahoma, representing 24.4 percent of all
hourly workers in the state.

OREGON: Benefits 82,000 workers in Oregon, representing 9.9 percent of all hourly
workers in the state.

PENNSYLVANIA: Benefits 430,000 workers in Pennsylvania, representing 13.1 percent
of all hourly workers in the state.

RHODE ISLAND: Benefits 31,000 workers in Rhode Island, representing 11.6 percent of
all hourly workers in the state.



SOUTH CAROLINA: Benefits 156,000 workers in South Carolina, representing 15.6
percent of all hourly workers in the state.

SOUTH DAKOTA: Benefits 32,000 workers in South Dakota, representing 15.9 percent
of all hourly workers in the state.

TENNESSEE: Benefits 242,000 workers in Tennessee, representing 16.7 percent of all
hourly workers in the state.

TEXAS: Benefits 943,000 workers in Texas, representing 20.4 percent of all hourly
workers in the state.

UTAH: Benefits 69,000 workers in Utah, representing 13.1 percent of all hourly workers
in the state.

VERMONT: Benefits 19,000 workers in Georgia, representing 11.2 percent of all hourly
workers in the state.

VIRGINIA: Benefits 197,000 workers in Virginia, representing 11.2 percent of all hourly
workers in the state.

WASHINGTON: Benefits 138,000 workers in Washington, representing 9.3 percent of
all hourly workers in the state.

WEST VIRGINIA: Benefits 83,000 workers in West Virginia, representing 19.4 percent
of all hourly workers in the state.

WISCONSIN: Benefits 209,000 workers in Wisconsin, representing 12.2 percent of all
hourly workers in the state.

WYOMING: Benefits 25,000 workers in Wyoming, representing 20.2 percent of all
hourly workers in the state.

# # #



PRESIDENT CLINTON’S MINIMUM WAGE PROPOSAL WILL BENEFIT 
WORKING AMERICANS IN EVERY STATE

State-By-State Data From The Bureau Of Labor Statistics
April 1, 1996

Monday, April I, marked the five-year anniversary of the last minimum wage increase. 
President Clinton has proposed a raise in the minimum wage by 90 cents over two years. 
This raise will mean an additional $1,800 in earnings for full-time minimum wage workers 
- enough to buy seven months of groceries.

Of the ten million American workers who would benefit from the raise in the minimum 
wage, two-thirds are adults, age 20 or over. The average minimum-wage worker brings 
home half of the family’s earnings. Three out of five minimum wage workers are women.

The following is a state-by-state breakdown of the number of workers in each state who 
would benefit from the President’s minimum wage proposal:

ALABAMA: President Clinton's proposal to increase the minimum wage would directly 
benefit 241,000 workers in Alabama, representing 22.3 percent of all hourly workers in the 
state.

ALASKA: Alaska has already raised its state minimum wage to $5.25.

ARIZONA: Benefits 183,000 workers in Arizona, representing 15.8 percent of all hourly 
workers in the state.

ARKANSAS: Benefits 144,000 workers in Arkansas, representing 21.7 percent of all 
hourly workers in the state.

CALIFORNIA: Benefits 1,220,000 workers in California, representing 16.1 percent of all 
hourly workers in the state.

COLORADO: Benefits 99,000 workers in Colorado, representing 9.4 percent of all
hourly workers in the state.

CONNECTICUT: Benefits 76,000 workers in Connecticut, representing 9.8 percent of all
hourly workers in the state.

DELAWARE: Benefits 20,000 workers in Delaware, representing 10.4 percent of all
hourly workers in the state.



FLORIDA: Benefits 523,000 workers in Alabama, representing 15.1 percent of all hourly
workers in the state.

GEORGIA: Benefits 239,000 workers in Georgia, representing 12.8 percent of all hourly 
workers in the state.

HAWAII: Hawaii has already raised its state minimum wage to $5.25.

IDAHO: Benefits 50,000 workers in Idaho, representing 15.9 percent of all hourly workers 
in the state.

ILLINOIS: Benefits 388,000 workers in Illinois, representing 12.2 percent of all hourly
workers in the state.

INDIANA: Benefits 232,000 workers in Indiana, representing 12.0 percent of all hourly
workers in the state.

IOWA: Benefits 122,000 workers in Iowa, representing 14.1 percent of all hourly
workers in the state.

KANSAS: Benefits 137,000 workers in Kansas, representing 19.6 percent of all hourly
workers in the state.

KENTUCKY: Benefits 182,000 workers in Georgia, representing 17.6 percent of all 
hourly workers in the state.

LOUISIANA: Benefits 246,000 workers in Louisiana, representing 24.6 percent of all
hourly workers in the state.

MAINE: Benefits 41,000 workers in Maine, representing 12.2 percent of all hourly 
workers in the state.

MARYLAND: Benefits 103,000 workers in Maryland, representing 8.0 percent of all 
hourly workers in the state.

MASSACHUSETTS: Benefits 136,000 workers in Massachusetts, representing 8.5 percent 
of all hourly workers in the state.

MICHIGAN: Benefits 324,000 workers in Michigan, representing 11.9 percent of all
hourly workers in the state.

MINNESOTA: Benefits 118,000 workers in Minnesota, representing 8.3 percent of all
hourly workers in the state.

MISSISSIPPI: Benefits 162,000 workers in Mississippi, representing 25.2 percent of all
hourly workers in the state.



MISSOURI: Benefits 222,000 workers in Missouri, representing 14.7 percent of all
hourly workers in the state.

MONTANA: Benefits 44,000 workers in Montana, representing 19.7 percent of all hourly
workers in the state.

NEBRASKA: Benefits 68,000 workers in Nebraska, representing 14.7 percent of all 
hourly workers in the state.

NEVADA: Benefits 57,000 workers in Nevada, representing 12.0 percent of all hourly
workers in the state.

NEW HAMPSHIRE: Benefits 30,000 workers in New Hampshire, representing 8.6
percent of all hourly workers in the state.

NEW JERSEY: Benefits 133,000 workers in New Jersey, representing 7.2 percent of all 
hourly workers in the state.

NEW MEXICO: Benefits 62.000 workers in New Mexico, representing 15.0 percent of
all hourly workers in the state.

NEW YORK: Benefits 475,000 workers in New York, representing 12.6 percent of all
hourly workers in the state.

NORTH CAROLINA: Benefits 265,000 workers in North Carolina, representing 13.9
percent of all hourly workers in the state.

NORTH DAKOTA: Benefits 37,000 workers in North Dakota, representing 22.4 percent
of all hourly workers in the state.

OHIO: Benefits 440,000 workers in Ohio, representing 13.7 percent of all hourly workers
in the state.

OKLAHOMA: Benefits 174,000 workers in Oklahoma, representing 24.4 percent of all
hourly workers in the state.

OREGON: Benefits 82,000 workers in Oregon, representing 9.9 percent of all hourly
workers in the state.

PENNSYLVANIA: Benefits 430,000 workers in Pennsylvania, representing 13.1 percent
of all hourly workers in the state.

RHODE ISLAND: Benefits 31,000 workers in Rhode Island, representing 11.6 percent of
all hourly workers in the state.



SOUTH CAROLINA: Benefits 156,000 workers in South Carolina, representing 15.6
percent of all hourly workers in the state.

SOUTH DAKOTA: Benefits 32,000 workers in South Dakota, representing 15.9 percent
of all hourly workers in the state.

TENNESSEE: Benefits 242,000 workers in Tennessee, representing 16.7 percent of all
hourly workers in the state.

TEXAS: Benefits 943.000 workers in Texas, representing 20.4 percent of all hourly
workers in the state.

UTAH: Benefits 69.000 workers in Utah, representing 13.1 percent of all hourly workers
in the state.

VERMONT: Benefits 19.000 workers in Georgia, representing 11.2 percent of all hourly
workers in the state.

VIRGINIA: Benefits 197,000 workers in Virginia, representing 11.2 percent of all hourly
workers in the state.

WASHINGTON: Benefits 138,000 workers in Washington, representing 9.3 percent of
all hourly workers in the state.

WEST VIRGINIA: Benefits 83,000 workers in West Virginia, representing 19.4 percent
of all hourly workers in the state.

WISCONSIN: Benefits 209,000 workers in Wisconsin, representing 12.2 percent of all
hourly workers in the state.

WYOMING: Benefits 25,000 workers in Wyoming, representing 20.2 percent of all
hourly workers in the state.
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PRESIDENT CLINTON’S MINIMUM WAGE PROPOSAL WILL BENEFIT 
WORKING AMERICANS IN EVERY STATE

State-By-State Data From The Bureau Of Labor Statistics
April I 1996

Monday, April 1, marked the five-year anniversary of the last minimum wage increase. 
President Clinton has proposed a raise in the minimum wage by 90 cents over two years. 
This raise will mean an additional $1,800 in earnings for full-time minimum wage workers 
- enough to buy seven months of groceries.

Of the ten million American workers who would benefit from the raise in the minimum 
wage, two-thirds are adults, age 20 or over. The average minimum-wage worker brings 
home half of the family’s earnings. Three out of five minimum wage workers are women.

The following is a state-by-state breakdown of the number of workers in each state who 
would benefit from the President’s minimum wage proposal:

ALABAMA: President Clinton’s proposal to increase the minimum wage would directly 
benefit 241,000 workers in Alabama, representing 22.3 percent of all hourly workers in the 
state.

ALASKA: Alaska has already raised its state minimum wage to S5.25.

ARIZONA: Benefits 183,000 workers in Arizona, representing 15.8 percent of all hourly 
workers in the state.

ARKANSAS: Benefits 144,000 workers in Arkansas, representing 21.7 percent of all 
hourly workers in the state.

CALIFORNIA: Benefits 1,220,000 workers in California, representing 16.1 percent of all 
hourly workers in the state.

COLORADO: Benefits 99,000 workers in Colorado, representing 9.4 percent of all
hourly workers in the state.

CONNECTICUT: Benefits 76,000 workers in Connecticut, representing 9.8 percent of all
hourly workers in the state.

DELAWARE: Benefits 20,000 workers in Delaware, representing 10.4 percent of all
hourly workers in the state.



FLORIDA: Benefits 523,000 workers in Alabama, representing 15.1 percent of all hourly
workers in the state.

GEORGIA: Benefits 239,000 workers in Georgia, representing 12.8 percent of all hourly 
workers in the state.

HAWAII: Hawaii has already raised its state minimum wage to $5.25.

IDAHO: Benefits 50,000 workers in Idaho, representing 15.9 percent of all hourly workers 
in the state.

ILLINOIS: Benefits 388,000 workers in Illinois, representing 12.2 percent of all hourly
workers in the state.

INDIANA: Benefits 232,000 workers in Indiana, representing 12.0 percent of all hourly
workers in the state.

IOWA: Benefits 122,000 workers in Iowa, representing 14.1 percent of all hourly
workers in the state.

KANSAS: Benefits 137,000 workers in Kansas, representing 19.6 percent of all hourly
workers in the state.

KENTUCKY: Benefits 182,000 workers in Georgia, representing 17.6 percent of all 
hourly workers in the state.

LOUISIANA: Benefits 246,000 workers in Louisiana, representing 24.6 percent of all
hourly workers in the state.

MAINE: Benefits 41,000 workers in Maine, representing 12.2 percent of all hourly 
workers in the state.

MARYLAND: Benefits 103,000 workers in Maryland, representing 8.0 percent of all 
hourly workers in the state.

MASSACHUSETTS: Benefits 136,000 workers in Massachusetts, representing 8.5 percent 
of all hourly workers in the state.

MICHIGAN: Benefits 324,000 workers in Michigan, representing 11.9 percent of all
hourly workers in the state.

MINNESOTA: Benefits 118,000 workers in Minnesota, representing 8.3 percent of all
hourly workers in the state.

MISSISSIPPI: Benefits 162,000 workers in Mississippi, representing 25.2 percent of all
hourly workers in the state.



MISSOURI: Benefits 222,000 workers in Missouri, representing 14.7 percent of all
hourly workers in the state.

MONTANA: Benefits 44,000 workers in Montana, representing 19.7 percent of all hourly
workers in the state.

NEBRASKA: Benefits 68,000 workers in Nebraska, representing 14.7 percent of all 
hourly workers in the state.

NEVADA: Benefits 57,000 workers in Nevada, representing 12.0 percent of all hourly
workers in the state.

NEW HAMPSHIRE: Benefits 30,000 workers in New Hampshire, representing 8.6
percent of all hourly workers in the state.

NEW JERSEY: Benefits 133,000 workers in New Jersey, representing 7.2 percent of all 
hourly workers in the state.

NEW MEXICO: Benefits 62,000 workers in New Mexico, representing 15.0 percent of
all hourly workers in the state.

NEW YORK: Benefits 475,000 workers in New York, representing 12.6 percent of all
hourly workers in the state.

NORTH CAROLINA: Benefits 265,000 workers in North Carolina, representing 13.9
percent of all hourly workers in the state.

NORTH DAKOTA: Benefits 37,000 workers in North Dakota, representing 22.4 percent
of all hourly workers in the state.

OHIO: Benefits 440,000 workers in Ohio, representing 13.7 percent of all hourly workers
in the state.

OKLAHOMA: Benefits 174,000 workers in Oklahoma, representing 24.4 percent of all
hourly workers in the state.

OREGON: Benefits 82,000 workers in Oregon, representing 9.9 percent of all hourly
workers in the state.

PENNSYLVANIA: Benefits 430,000 workers in Pennsylvania, representing 13.1 percent
of all hourly workers in the state.

RHODE ISLAND: Benefits 31,000 workers in Rhode Island, representing 11.6 percent of
all hourly workers in the state.



SOUTH CAROLINA: Benefits 156,000 workers in South Carolina, representing 15.6
percent of all hourly workers in the state.

SOUTH DAKOTA: Benefits 32,000 workers in South Dakota, representing 15.9 percent
of all hourly workers in the state.

TENNESSEE: Benefits 242,000 workers in Tennessee, representing 16.7 percent of all
hourly workers in the state.

TEXAS: Benefits 943,000 workers in Texas, representing 20.4 percent of all hourly
workers in the state.

UTAH: Benefits 69,000 workers in Utah, representing 13.1 percent of all hourly workers
in the state.

VERMONT: Benefits 19,000 workers in Georgia, representing 11.2 percent of all hourly
workers in the state.

VIRGINIA: Benefits 197,000 workers in Virginia, representing 11.2 percent of all hourly
workers in the state.

WASHINGTON: Benefits 138,000 workers in Washington, representing 9.3 percent of
all hourly workers in the state.

WEST VIRGINIA: Benefits 83,000 workers in West Virginia, representing 19.4 percent
of all hourly workers in the state.

WISCONSIN: Benefits 209,000 workers in Wisconsin, representing 12.2 percent of all
hourly workers in the state.

WYOMING: Benefits 25,000 workers in Wyoming, representing 20.2 percent of all
hourly workers in the state.
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"THE MINIMUM WAGE FOR FAMILIES ACT"

LEGISLATIVE DESCRIPTION AND SUMMARY

This proposal will fundamentally redesign the EITC, and rename it 
the "Working Families Support Credit".

RATIOMALg

It has become difficult in recent years to support s family on a 
minimum-wage salary. There is agreement among both Republicans 
and Democrats that we need to provide assistance to the "working 
poor", but there is significant disagreement on the best way to 
accomplish this goal.

The administration has proposed an increase in the minimum wage 
as the solution to this problem. While such an incrjase would 
provide some relief to the working poor, it would al3o have much 
more far reaching effects, including placing large eronomic 
constraints on the private sector, a loss of entry-1jvel 
positions, and an inflationary ripple effect on wages. A minimum 
wage increase would also affect those persons who arguably are 
not in need of this assistance, such as teenagers working during 
their summer vacation.

Our proposal would accomplish the goal of providing issiscance to 
those who are truly in need -- working families -- wiiile at the 
same time avoiding the additional problems associate.! with a 
minimum wage increase.

BACKGROrom

The Earned income Tax Credit (EITC), which was creat<d in 1974
refundable tax credit to lower-income wor) ing families 

children and currently to some adult childless workers. The 
EITC has expanded greatly since its creation as a result of both 
Cor.g^eeaio„«i and Presidential initiatives, inc’ludint efforts by 
the Reagan, Bush and Clinton administrations.
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RECIPIBNT3

Under current law, there are an estimated 18.2 million tax units 
eligible for EITC. 12.7 million of these tax units are families 
with children, of whom roughly 5.3 million have one child and 7.4 
million have two or more children. The remaining 5.5 million 
eligible tax units are childless workers ages 25 thxough 64.

PRQPQSAI.

This EITC reform proposal, which builds upon the reforms in the 
Republican Balanced Budget Act of 1995, will redesign and reform 
the current EITC program in an effort to return the program to 
its original purpose of serving low-income working families. The 
proposal will address the following:

* Convert large annual "lump sum" EITC payments into 
equal monthly payments so as to more practically 
supplement family income

* Deny credit to undocumented workers

* Eliminate credit for childless adults

* Increase the support credit for parents

* Rename Earned Income Tax Credit the "Working Families 
Support Credit"

With the savings generated from these reforms, we wi .1 
significantly increase the amount of credit recipien :s of the 
Working Families Support Credit would receive.

If you believe that those people who are in need of wage 
assistance are America's working families, as oppose*I to 
teenagers employer during their summer vacation, please join us 
in support of The Minimum Wage Increase for Families Act,

would like to cosponsor this legislation or i;' you have 
additional questions, please contact Chuck Seyfarth with
Representative Hutchinson at 5-4301.
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Minimum Wage: Stale Symbolism
The (fehai(> nvMr tlw -------- ■ t .

low wages constitule ao™£Srtanl“^JSi2"S “****”^-
po^ and hardship for children. Not so. wSf ^

• V /wpujy i%9 MdiefncjK. in» i.ahM- .1.:^ j__ . . ..-------------- --- ---

The debate over the miiuimim wage is an 
exercise in stale symbolism. The proposed in­
crease—from the $4.25 an hour to $5.15—
would finl dn mnrK te» Iv^fes rs
even hurt them. As such, the oiininium wag^is 

about social policy than politics. Roughly 
thre^uarters of Americans think raising it is 
the decent thing to do. So opponents are easily 
sUgiMtaed as cruel In an election year, this is a 
smple way for Democrats (who generally favor 
It) to embarrass Republicans (who don’t).

If you^ubt that, ponder some facte gathered 
by New York Tunes reporter David Rosenbaum. 
With coir^lers, Rosenbaurn had the oflicUj 
presidential papers—including presidential 
speeches, slatemeate and press conferences— 
searched to find the number of limes Clinton 
advocated a higher minunum wage in 1993 and 
1^, when Democrats conUoUed Congress. 
The Mwer: lero. In 1995 and 1996. with 
Republicans conIroUing Congress. Chnlon
MardUU ^'*''' '™'® (t^gh

Public sympathy for a higher minimum rests 
on two false beliefs. The first is that there’s a 
permanent group of worhers always stuck at the 
mi^tim. ft (oUows. then, that if the minimum 
isnt raised, their buying power ounstantly 
erode^o ^tion. By thia the^. we should find 
some fixed, irreducible share of workere (say, 5 
percent) at the imnimuin.

Well, we don’t. Even at the hottooi of the 
way sj^. inflation and competition for workers 

”***• 1981 and
® "unimura wage remained at 

$3.35. What happened? in 1981 there were 7.8 
million workers at the mmimtim. or nearly 8 

^ero. By 1989. only3.2 milbon workers received (be nunimum. about
3 percent ol the 117 millim workers. If the 
miiumum had stayed at $3.35, almost no one 
would receive it now. In 1995 3.7 million work- 

minimum. 3 percent of the
1/5 million workers.

The second myth is that many minimum-wage 
workeis are family heads. In one press release, 
the LabOT Department says that 40 percent ol 
minimuin-wage worhers *aie the sole bread win-

ditn. Obviously, some single parents eS^ iwJS' SiSlf 
i^um wage. One otudy puts their number at
abMt 3 percent of minimiim-wage workers. economic research

On* ftimiia-n..- ---------- a w— ... <|U6stJons wbcUier iDodest increases to the mini*
muni au8* job Bui this research has 
•“tahly cnbdzed. and most e<v>nnnH.i. k.iu.._

«that a full-time worker at the mSmimTSIid lJSiwSiSpi**J?'‘*^'“*"'*'**“ •***"
have enough income to escape poverty For «»nomisls believeaiigles. Ihto is no problem. SoiJLe wolhhig 40 ^ could
hours a week at $4.25 an hour earns $8 840 a ^ percent of
year, which is above the poverty line of $7 9oo minimumfm singles. But the Labor ftip^n, SnipUins “«* ^f>O,00Q
that a full-time worker with three dependents l^i w»rkers. esthnates econo-
can’t reach the poverty line of $15.6()a*^ Neumark of Michigan Suit Univer-
ei^terhar^S55cSu:i!^ Economists

cvenKlen.riXg. *'**T“*
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milium wage, however, ia^the w?ong strale^ to pTom»ei

sHS£rrF”T~^^®^-f::s;rS£
M «*“ ** '0 PuWic invesh unis to expand ara»

► Vu vast najorily ef minimum wait wortirs art In families that, le not nttd aiUit watt
Z!Zr{ ,»T. T' "" P«*"y '«»'• w,|e

” * ®“PP°f* of 'ow income families, but secondary workers in
ItenmcantMlTrlS ''' f*™“« o*"
Sii« ? Z ZZ ^ P*™"' of "’ioin’orn wage workers are in
n«m« in « P*™" “■* i" families withincomes in the top half of the income distribuHon.

* Z7"' mdij/We/br (he minimum wait, and so
umid nol ten^i from an mcreese. They don't qualify because tf ey (1) don't work (the
w«e " "" ™ *" incased minimum

3wxcwv^ work
Jfe.'.1wAJ4»a-

r./\* 5^#.



04/24/96 13:43 NO.695 P007

*• m axis cftn ,naau m tht mmimum mg, wcuU b, torn, dk sroperUon,l,h k, hm, 
meemefmdm. In the ihort nin, a higher minimum waee ] alsTm^ . j . 
transferring resources from consumeri to mlnimtm waef w irS!.^*’ ^

sSJiSrSESxss'.issisi'.r'r?” sr.s.-*'s;.'SS4 sK”.'bL±'*r'^*which is predominately non-poor, * v of a group of people

► A higha minimum wge <>ors not prolut jOs. Some have ireued that a hieher

rZeVsiroK m «
In effect, these analysts argue that higher wages WeU h^h ™ P<^“«ively. 
than the reverse. There Is no reliable empirical ev«e4^^ !p?S!?l?ht'ifew""'"

demand for the industry's goods and services Rafsine tS'm* 
mean that no firms v^ll hire addS 

between the old minimum wage and the new one minimum wage can reduce job creation for low skilled^eopU

support other waysexpanded by President Clinton in 1993—is a murh ^ r"®' *^PPorted by PPI and
income working Americangpor more information on the Enr'sMWhrk^*5'“ '°'®a
Progressive View of the Minimum Wage and the Earned Inrnm, tII r V- 51^^ Poverty: A 
American Working Wage: Ending Poverty in Workina FamiH^ rc v, 1989), and AnI. Shapiro. We flso Lppar, f»eZe7yoZh ^l7XZ7„ Robert

workers-rather than burden business with i^dftional rulet an^ ,S

or p^r^yTnS'n" TS ryriintrbrd”? “ *Congress have recently been Very criliTof the eSc
signincant reductions This has occuLd even though
Ford and received Its largest eeparuion uTder PrSdim K For^^^^^

-2-
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"THE MINIMUM WAGE FOR FAMILIES ACT"

LEGISLATIVE DESCRIPTION AND SUMMARY

This proposal will fundamentally redesign the EITC, and rename it
the "Working Families Support Credit".

RATIOMALB

It has become difficult in recent years to support c family on a
minimum-wage salary. There is agreement among both Republicans
and Democrats that we need to provide assistance to the "working
poor", but there is significant disagreement on the beet way to
accomplish this goal.

The administration has proposed an increase in the minimum wage
as the solution to this problem. While such an increase would
provide some relief to the working poor, it would al3o have much
more far reaching effects, including placing large eronomic
constraints on the private sector, a loss of entry-1jvel
positions, and an inflationary ripple effect on wages. A minimum
wage increase would also affect those persons who arjuably are
not in need of this assistance, such as teenagers working during
their summer vacation.

Our proposal would accomplish the goal of providing .issistance to
those who are truly in need -- working families -- wiiile at the
same time avoiding the additional problems associated with a
minimum wage increase.

BACKGROmm

The Earned income Tax Credit (EITC), which was creat<d in 1974,
provides a refundable tax credit to lower-income wor) ing families
with children and currently to some adult childless workers. The
EITC has expanded greatly since its creation as a res ult of both
Congreeeienai and PresicJenclal initiatives, Includinc efforts by
the Reagan, Bush and Clinton administrations.
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SggIPIEMTg
Under current law, there are an estimated 18.2 million tax units 
eligible for EITC. 12.7 million of these tax units are families 
with children, of whom roughly 5.3 million have one child and 7.4 
million have two or more children. The remaining 5.5 million 
eligible tax units are childless workers ages 25 thxough 64.

PROPOSAL

This EITC reform proposal, which builds upon the reforms in the 
Republican Balanced Budget Act of 1995, will redesign and reform 
the current EITC program in an effort to return the program to 
its original purpose of serving low-income working families. The 
proposal will address the following:

* Convert large annual "lump sum" EITC payments into 
equal monthly payments so as to more practically 
supplement family income

* Deny credit to undocumented workers

* Eliminate credit for childless adults

* Increase the support credit for parents

* Rename Earned Income Tax Credit the "Working Families 
Support Credit"

With the savings generated from these reforms, we wi .1 
significantly increase the amount of credit recipients of the 
Working Families Support Credit would receive.

If you believe that those people who are in need of ’fage 
assistance are America's working families, as opposeil to 
teenagers employer during their summer vacation, please join us 
in support of The Minimum Wage Increase for Families Act.

If you would like to cosponsor this legislation or i;' you have 
additional questions, please contact Chuck Seyfarth ^'ith 
Representative Hutchinson at 5-4301.
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The d^le over the miniimiin wage is an 
eNcrcise in stale symbolism. The proposed in- 
cre^—from the $4.25 an hour to $5.15—
wouM not itn mnrK tei

Stale Symboli*!
■vt* woit^ «insuiui€ m important sou:

no. no m..rn .o __________ hardship for childreiU Not 50.

the decent thing to do. So opponents are easily neroent of Most In 1995 only 26 food stamps and the ElTC raise Ihe^
stigiutued as croei In an election year, this is a ^ percent above the poverty
fMJnple way for Democrats (who generaUy favor #wi, ^ in ^erty, because the suniing the worker stiU had a iiS^ ^ ^
•0 to embarrass Republicans (who don’t) earners. Others didn’t have chil-

If you doubt that, ponder some facU gathered Ohvwusly. some single parents earned the induced mav
by New York Timei reporterSTvidR^nhSIro 0“«.»My pots their number at
With computers. Rosenbaum had the ofhdaj ™ni«M«n wage workers. questions wheiher^^l.u^ ?**"'*'
presidential papers-including presidential "»«»«>» for a higher minimum lum*SLTSS) loss. But SjST^Jk S'
speeches, slatemeats and press conferences— “**“•* fuU^e worker at the imnimiun should harshly critidred aJt
s^hed to find the number of lanes Clinton income to escape poverty. For uJItevire * ^^’1!
advocated a higher minimum wage in 1993 and “ "® Problem. Someone working 40 erase ^ the nwum„m could
1^, when Democrats corlX " “ ho-^ '"ns 98.840 a SSeTSETBris^S

gfB-^fiKssiiTS^'ssrusrPublic synipathy for a higher minimum rests ™*y **®> Ihe Labor Department’s AJl n»rt »«*: .
on two false beliefs. The first is that there’s s ®“roP*e » hardly typical. Consider “*•*«•• £«>i>omis1s
per^Dl group of worhera always stuck at the •Changes in the minimiini don’t affect moot in
nu^um. It follows, then, that if the minioium P®®' adults, because about 60 percent don’t have ’* ®*®*'*“ wages are rising
isin rais^ their buying power constantly fto, and only about 10 percent have year-rMnST the^^l 2“^
erode^o^tion. By this theory, we should find hiU-lime jobo. miniyTf^^i^!t^T ^an^. At mast, the poor
some filed, iircdudble share of workers (say. 5 • Among minimum^ge workers in I99S ik«u» sSfor ^™«ht
peroeni) at the minimum. ^

WeD, we don’t. Even at the bottom of the MoaM55 percent) were part-tilS “
TOge sj^, i^twn and competition for workers low than 35 hoim a wSl CThe ’shJerf ,v'.*****^ om-upsinanshipL

P»y.ralea Between 1981 and paft-timeis was identical m^g iW Sdnn ^ 'he
*1^: nuramura wage remained at between 94.25 and 95.15 an hoi5.)*^ * ^ «®»*™menl can

93^5. What happened? In 1981 there were 7.8 • Most minimum-wage workers aren't coor t. r^.2h2h^ &*.jd>«o most people advance
million workers at the mmimum. or nearly 8 1990. just before the fast inrr. ^ Ihea own efforts and skills. If people^rcMt of 100 miUkm ^ers. By 1989. 2idy quartern came SSt JJT*' ^ biMerSd
3.2 nulhon workers reived the minimum, about the poverty fine, estimates ecot^^ttS^ mcreaaes fa the mfainiujn. Even
3 percent of the 117 million workers. II the Burkhauser of Syracuse IWve^y aLui P^®P®«J

woTkeiH^ “-hi* if mmfaium-wage even lelemaiketfag. These jobs^Vdh^fiX ^ ***^®/" "* •""* eomlorUble
workem arel^ heads. In one press release. by young, siiigte. often */Vhymg ancient (and irrelevant) debates
the Labor Departn^ uy, that 40 percent of 1995 tw^thirSof them^rere^^r M-nnfc on ^ ^^8 Piesent problems. These rituab are
immmuni-wage workers-are the ale bread win- torrent were overT SS? ^benefits They are a sign o( political
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Supporting the Efforts of Low Wage Work! ng Americans
Raising the Minimum Wage Is Not the An twer

March 1996

It Is an election year, and the parties arc once again arguing ov< r the minimum wage.
Demooats are ri^t that government has a critical role to play in hel ping people work their
way out of poverty, in raising living standards, and in reducing in< quality. Increasing the
minimum wage, however, is the wrong strategy to promote these ;oals.

In 1989, the Progressive Policy Institute (PPD demonstrated tha raising the minimum
wage could be counterproductive, raising prices for poor people while helping mainly
mic^e class families. Instead, PPI and the Democratic Leadership l^undl (DLO argued
thagongress should reform the Earned Income Tax Credit (EITC; to ensure that people
wha work full-time, year*round would be able to support their fam lies above the poverty
lin^ In 1990, and again in 1993, Congress expanded the EITC along the lines proposed by
PPT and Congress should reject calls to retreat from this commitm mt.

At the same time, there are ways to expand opportunities for* low wage workers to
work thdr way up the income scale. The key is to cut the deficit whi le investing in broader
prosperity. Congress should repeal up to $75 billion a year in t nproductive industry
spending and lax subsidies; the lion s share of these resources si ould be channeled to
deficit reduction. The remainder could be dedicated to public investi tents to expand access
to higher education, through the National Service program and the school-to*work
initiative, and to skills enhancement through vouchers for retrainlr g.

These approaches offer sound, market-based assistance for lov ■ income workers. By
contrast, raising the minimum wage would be, at best, a blunt inst ument.

► The vast jmjority of minimum wage workers are in families that i \o not need public wage
supports because their incomes are well above the poverty level, vfost minimum wage
workers are not the sole support of low income families, but secondary workers in
moderate or middle income families, or primary workers i it families with other
significant sources of income. Seventy percent of minimum wage workers are in
families well above the poverty level, and nearly 40 percen are in families with
incomes in the top half of the income distribution.

► More than 75 percent of all poor Americans are ineligible for the viinimum wage, and so
would not benefit from an increase. They don't qualify because tl ey (1) don't work (the
elderly poor as well as the welfare poor), (2) earn more than 2 n increased minimum
wage (but work only part-time or part of the year), (3) work for themselves, or (4)

tt icovered by the minimum wage law.
.'(..’-I.Aj,..-
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Thi costs of an increase in the minimum wage tuould be borne dk proportionately by lower

► A higher minimum wage does not protect jobs. Some have irgued that a higher 
minimum wage could protect jobs, because the higher wag« would give firiw an 
incentive to figure out how to use their minimum wage work w more productively 
In eff^, these an^ysls argue that higher wages yield highi r productivity, rathw 
than the reverse. There is no reliable empirical evidence to s ipport this view.

► ;n the end, raising the minimum wage would be self-defeating. Fim a initially respond to 

an increaM in the minimum wage in the same way they resp. -nd to any increase in 
fixed coste affecting al competing firms: They will incorpor .te the cist in higher 
prices. T^is will tend to redu« jobs over a longer term, as higher prices redua 
demand for the industry s g^s and services. Raising the imi imum wage will al2 

mean that no firms will hire additional workers whose v.lue to the firm falls 
between the old minimum wage and the new one. So In nany cases, a hl-her
minimum wage can reduce job creation for low skilled people

For f/iese reasons, the D^ocratie Leadership C^eil and Progre .sive Policy Institute 
support other ways of helping tow income loorkers.pe EITC-long i upported by PPI and expanded by President Clin^^in 1993^is a much fetter way of tfr, letiSg btneL fo ^w 

income working AmericangFor more information on the EITC, sec Work and PoDeriv A 
Progressiveji^ of the Minirnum Wage and the Earned Income Tax Credi (June 1989), and An 
Albican Worhng Wage: Ending Poverty in Working Families (February 990), both by Robert 
J. Shapiro. We also support the use of vouchers for job training u replace the^current 
system of more than 150 federal training programs-and other oanges to empower 
workers—rather than burden business with additional rules and reg ilatkms. ^

The Eire program is not perfect, but many recent criticisms of it a 
or plainly incorrect. In their quest to attain a balanced budget n 
Congress have recently been very critical of the EITC program 
significant reductions. This has occurred even though the proCTam wai 
Ford and received its largest expansion under President Reagan For 
why recent criticisms are off the mark, see GOP Cuts in the EITC- 
Working Poor Qune 19, 1995) by M. Jeff Hamond and Lyn A. Hogan.

r" publicalioiB, please contact our Publications Dep .rtment at 1-800.546-
hitp.- Aj i?i! *'>« «

e either exaggerated 
any Republicans in 
and targeted it for 
started by President 
nore information on 
Raising Taxes on the
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"THE MINIMUM WAGE FOR FAMILIES ACT"

LEGISLATIVE DESCRIPTION AND SUMMARY

This proposal will fundamentally redesign the EITC, and rename it
the "WorJcing Families Support Credit".

RATIOMALB

It has become difficult in recent years to support a family on a
minimum-wage salary. There is agreement among both Republicans
and Democrats that we need to provide assistance to the "working
poor', but there is significant disagreement on the sest wav to
accomplish this goal.

The administration has proposed an increase in the minimum wage
as the solution to this problem. While such an incrjase would
provide some relief to the working poor, it would also have much
more far reaching effects, including placing large eronomic
constraints on the private sector, a lose of entry-1 jvel
positions, and an inflationary ripple effect on wages. A minimum
wage increase would also affect those persons who ar juably are
not in need of this assistance, such as teenagers working during
their summer vacation. ^

Our proposal would accomplish the goal of providing issiscancs to
Chose who are truly in need -- working families -- w;,ile at the
same time avoiding the additional problems associate.! with a
minimum wage increase.

BACKGROmm

The Earned income Tax Credit (EITC), which was creat«d in 1974
refundable tax credit to lower-income wor) ing families

children and currently to some adult childless workers. The
EITC has expanded greatly since its creation as a rejult of both
cor.g^eeeio„»i and Prcsidenciai initiatives, ineludinc efforts by
the Reagan, Bush and Clinton administrations.
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Under current law, there are an estimated 18.2 million tax units 
eligible for EITC. 12.7 million of these tax units are families 
with children, of whom roughly 5.3 million have one child and 7 4 
million have two or more children. The remaining 5.5 million 
eligible tax units are childless workers ages 25 thxough 64.

PROPOSAL

This EITC reform proposal, which builds upon the reforms in the 
Republican Balanced Budget Act of 1995, will redesign and reform 
the current EITC program in an effort to return the program to 
its original purpose of serving low-income working families. The 
proposal will address the following:

* Convert large annual "lump sum" EITC payments into 
equal monthly payments so as to more practically 
supplement family income

* Deny credit to undocumented workers

* Eliminate credit for childless adults

* Increase the support credit for parents

* Rename Earned Income Tax Credit the "Working Families 
Support Credit"

With the savings generated from these reforms, we wi 1 
significantly increase the amount of credit recipients of the 
Working Families Support Credit would receive.

If you believe that those people who are in need of wage 

assistance are America's working families, as oppose-l to 
teenagers employer during their summer vacation, pleuse join us 
in support of The Minimum Wage Increase for Families Act.

If you would like to cosponsor this legislation or i;' you have 
additional questions, please contact Chuck Seyfarth with 
Representative Hutchinson at 5-4301.
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Minimum Wage: Stale Symbolism
*T'I)6 over the mmiimim tnas ■« __ *■ «The d^te over the ininimum wage is an 

exercise in stale symbolism. The proposed in­
crease—from the $4 25 an hour to |5.15—
would not ito much tet KaFn §Ka r» _:_h.«
even hurt them. As such, the oiinimum wag^ta 

about social policy than politics. Roughly 
tloee-quarters of Americans think raising it is 
the decent thing to do. So opponents are easily 
stigmatiaed as cruel In an election year, this is a 
simple way for Democrats (who generally favor 
It) to embarrass Republicans (who don't).

If you ^ubl that, ponder some facts gathered 
by New York Tunes reporter David Rosenbaum. 
With computers. Rosentnuni had the olficuJ 
presidential papers—including presidential 
speeches, statements and press conferences- 
searched to find the number of times Clinton 
advocated a higher minimum wage in 1993 and 
1994, when DemocraU conUolled Congress. 
The answer: lero. In 1995 and 1996, with 
Republicans controUing Congress, Chnlon 
plugged a higher minimum 47 times (through 
March 11).

Public synyiathy for a higher minimum rests 
on two false beliels. The first is that there's a 
permanent group of workers always stuck at the 
mi^um. (I foUows. then, that if the minimum 
isnt raised, their buying power constantly 
erode^o inflation. By this Iheory. we should find 
some fixed, uieducible share of workers (say. 5 
percent) at the minimum.

WeB, we don't. Even at the bottom of the 
wa^ sj^, inflation and oompctilion for workers 
grad^ raise pay rales. Between 1981 and 
early 1990, the minimum wage remain^ at 
W.35. What happened.* In 1981 there were 7.8 
nuUion workers at the minimum, or nearly 8 
percent of 100 million worhera. By 1989, only 
3.2 milbon workers received the ininimum, about 
3 percent of the 117 million workers. If the 
minirnum had stayed at |3.35, almost no one 
would receive it now. In 1995 3.7 million work­
ers were at the $4.25 niinimum, 3 percent of the 
125 million workers.

The second myth is that many minimum-wage 
workers are family heads. In one press release, 
the Labcff Depanmect says that 40 percent ol 
minimum-wage workers “are the sole bread win-

poverty and hardship for children. Not so. iSf ,!JS ^2“'

Bible, defies common sense. In J995 only 28 foodstaW^^ Thf changes in
percent ol minimum-waae workers wero ^ 'he family's

dren. Obvwualy. some single parents earned the imlu^ •*«icwlly
i^um wage. One study puto their number^ unskilled workers out
about 3 percent of niinunucn'wa0e workers. ^ market. True, some economic research 
. One l^ar argument for a hUer minimum k

«that a full-time worker at the n^um sholdd ^<eaeucb has been
have enough income to escape poverty For eoonormsts believesingles, this is no problem. SoiJLe woStag 40 2lS* the mhiiimun could
hours a week at $4.25 an hour eanis 88 840 a *"* “•* ^ percent of
year, which is above the poverty line of 87 900 mininiuinfm singles. But the UbmraroSitSLJS
that a hiU-lime worker with ll^ dependents !^i "?!**"• «t*ma«es econo-
can’t reach the poverty line of $15,600.'^ Neumark of Michigan Suie Univer-

exarople is hardly typic^!c«u^r^‘*“'**^‘ *

^-limero was identical amongThLdeSlj«irfbU“w2oiiir^^
between $4.25 and $5.15 an hoJ.) * S ««

mSSSS =2SS££^?

by young, single, often middlecJaas workerJta “«^vant) debates
1995 two-thirds of them were under 30-o^y 20 are
percent were over 40. Even i^tenefits of a of political
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Supporting the Efforts of Low Wage Work! ig Americana
Raising the Minimum Vfage Is Not the An twer

March 1996

It Is an election year, and the parties are once again arguing ovi r the minimum wags.
Demooab are ri^t that government has a oritieal role to play in hel ping people work their
way out of poverty, in raising living standards, and In reducing bv quality. Increasing the
minimum wage, however, is the wrong strategy to promote these ;oals.

In 1989, the Progressive Policy Institute fl*PD demonstrated tha raising the minimum
wage could be counterproductive, raising prices for poor people while helping mainly
mic^e class families. Instead, PPI and the Demoaatic Leadership ^uncil (DLQ argued
thagongress should reform the Earned Income Tax Credit (EITC] to ensure that people
whuLwork full-time, year-round would be able to support their fam lies above the poverty
lii^In 1990, and again in 1993, Congress expanded the EITC along the lines proposed by
PPI, and Congress should reject calls to retreat from this commitm mt.

At the same time, there are ways to expand opportunities for low wage workers to
work their way up the income scale. The key is to cut the deficit whi le investing in broader
prosperity. Confess should repeal up to $75 billion a year in t nproductive industry
spending and tax subsidies; the lion's share of these resources si ould be channeled to
deficit reduction. The remainder could be dedicated to public invest! tents to expand access
to higher education, through the National Service program and the school-to-work
initiadve, and to skills enhancement through vouchers for retrainlr g.

These approaches offer sound, market-based assistance for lov - income workers. By
contrast, raising the minimum wage would be, at best, a blunt inst ument.

► The vast majority of minimum wage workers are in families that i lo not need public wage
supports because their incomes are well above the poverty level, viost minimum wage
workers are not the sole support of low income families, but secondary workers in
moderate or middle income families, or primary workers i n families with other
significant sources of income. Seventy percent of minimum wage workers are in
families well above the poverty level, and nearly 40 percen arc in families with
incomes in the top half of the income distribution.

► More than 75 percent of all poor Americans are ineligible for the minimum wage, and so
would not benefit from an increase. They don’t qualify because tl ey (1) don't work (the
elderly poor as well as the welfare poor), (2) earn more than t n inaeased minimum
wage (but work only part-time or part of the year), (3) work for themselves, or (4)

u in jobs not covered by the minimum wage law.

. •
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► nt casts (fan increase in lAe minimum mge umiU te Urne da mpartlanalelii tni buer 
income families. In Ih* thorl run, a higher minimum wage lalses costs a^ Dric» 
transferring resources from consumers to minimum wage w irkers There ere smS worken In low Inc^ family who would be«efi,®,lg„Syy’S,',X “t 
majority of poor farm lea would have to pay higher prices, n erefor? Incre^ng Hw 
inlnlmum wage wrald pi^uce a regressive transfer, maUi g most poor^!i“a

► A higha minimum wage does not protect fobs. Some have irgued that a hleher

► In the end. raising the minimum wage would be uif-defeoting. Fim « iniHally respond to
an increaM '" •*'« minimum wage in the same way they resp md to any increase in 
feed costs effeclmg al compeHng firms: They will iniorpor ,te the cit i^h^^ 
prices. This wll tend to reduce Jobs over a longer term, as higher prices rS

«» "V' ‘"""n w*g« will
m«n that no Arms will hire addinonal workers whose vilue to the firm falls 
between the old minimum wage and the new one. So In nany cases, a higher 
mmimum wage can rtiwt job creation for low skilled people ’

jUnr^sn Worhng IVoge: Ending Poverty in Working Pomities (Februa^K
J. Shapiro. We aUo suppor the use of vouchers for job training tt replace the^^t
system of more Ihe" ISO federal training programs-and other c ianges to empower
workers-rather than burden business with addiHonal rules and regilattons.

The EnC program U nm perfect, but many recent criHcisms of it a e either evaeeerated

COTgress have recen^ b«n very critical of the EITC program and larLted it for 
significant reductions. This has occurred even though the pro^am wai started by Pyesidmt 

Ford and received Its largest expansion under President Reagan. For ■ nore informahon on 
why recent critiasms are off the mark, see COP Cuts in tit EITC: Reisine Te™ en Ike 

Working Poor Oune 19, 1995) by M. Jeff Hamond and Lyn A. Hogan. *

Pl'“e our Publications Dep irtmeni at 1-800.546- 
“p://ww.d“fg/"' " vi.it our Web site at

-2-
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"THE MINIMUM WAGE FOR FAMILIES ACT"

LEGISLATIVE DESCRIPTION AND SUMMARY

This proposal will fundamentally redesign the EITC, and rename it
the "Working Families Support Credit".

RATIOWALB

It has become difficult in recent years to support s family on a
minimum-wage salary. There is agreement among both Republicans
and Democrats that we need to provide assistance to the "working
poor", but there is significant disagreement on the oest way to
accomplish this goal.

The administration has proposed an increase in the minimum wage
as the solution to this problem. While such an increase would
provide some relief to the working poor, it would al30 have much
more far reaching effects, including placing large e:onomic
constraints on the private sector, a loss of entry-1svel
positions, and an inflationary ripple effect on wages. A minimum
wage increase would also affect those persons who arguably are
not in need of this assistance, such as teenagers working during
their summer vacation.

Our proposal would accomplish the goal of providing issistance to
those who are truly in need -- working families -- wiiile at the
same time avoiding the additional problems associate.! with a
minimum wage increase.

BACKGROUND

The Earned income Tax Credit (EITC), which was created in 1974,
provides a refundable tax credit to lower-income wor) ing families
with children and currently to some adult childless workers. The
EITC has expanded greatly since its creation as a renult of both

and Presidenciai initiatives, includinc efforts by
the Reagan, Bush and Clinton administrations.
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RgCIPIgMTa

Under current law, there are an estimated 18.2 million tax units 
eligible for EITC. 12.7 million of these tax units are families 
with children, of whom roughly 5.3 million have one child and 7.4 
million have two or more children. The remaining 5.5 million 
eligible tax units are childless workers ages 25 through 64.

PROPOSAL

This EITC reform proposal, which builds upon the reforms in the 
Republican Balanced Budget Act of 1995, will redesign and reform 
the current EITC program in an effort to return the program to 
its original purpose of serving low-income working families. The 
proposal will address the following:

* Convert large annual "lump sum" EITC payments into 
equal monthly payments so as to more practically 
supplement family income

* Deny credit to undocumented workers

* Eliminate credit for childless adults

* Increase the support credit for parents

* Rename Earned Income Tax Credit the "Working Families 
Support Credit"

With the savings generated from these reforms, we wi .1 
significantly increase the amount of credit recipien :s of the 
Working Families Support Credit would receive.

If you believe that those people who are in need of wage 
assistance are America's working families, as oppose-1 to 
teenagers employer during their summer vacation, please join us 
in support of The Minimum Wage Increase for Families Act.

If you would like to cosponsor this legislation or i; you have 
additional questions, please contact Chuck Seyfarth ^-ith 
Representative Hutchinson at 5-4301.
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There Are 153,900 Stories
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Here's a Great One.
Wisconsin's

Success Stories
Cheri Dohse
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Wisconsin's Restaurants.
Good Jobs. Great People. Extraordinary Opport unity.

Thij message is proudly broughi lo you by ihe Wisconsin Restauram Association
10 celebrate the success stories in Arnerica's foodservice industry.
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low waJS"SSh‘ui??o™iSSrtSl“ci^ llte'ihlMuS! *7
po^ and hardship for children. Not so. ISf

definition that. Ligh defen- iT' ^

;^^Many we« s=

The debate over the minimum wage is an 
exercise in stale eyrobolism. The proposed in­
crease—from the $4.25 an hour to $5.15—
would not dn miirh tn ksl.. tKm. ....... i« _:_t..
even hurt them. As such, the oiininium wag^a 
1^ about social policy than politics. Roughly 
three-quarters of Americans think raising it is 
the decent thing to do. So opponents are easily 
stigmatized as cruel In ao election year, thb is a “«»•« 2 percent ahovi th; ’.;^ri;''w

If you doubt that, ponder some IckIh gathered Obviously, some single parents earned the induced may i>rir» ^ •^'dicially
5yN»v,i,T™»’l„«„X.M^
With coitvulers. Rosenbaum had the olfidaj 
presidential papers—including presideotiai 
speeches, sutemeots and press conferences— 
searched to find the number of tones Chntoo
advocated a higher minimum wage in 1993 and ^ Proo'«®- tJoroeone working 40 erase betwM^ «uio1^994, when Democrats conUoUed Coogress. ^-25 an hour earns $8,840 a alf^ed iobT^rLr^iH*
The answer; zero. In 1995 and 1996 with y***"'***^** •* *1’®'’® the poverty line of $7 900 miohiconfroUing Con”U (hinT<2 But the Ubor ^piLent ciiJjiS

♦isli!:'*’*”'' s'""" “SiSisriSirPublic sympathy for a higher minimum rests *">* *be Labor Department's
n two false beliefs. The first is that there's a ®™»Ple >3 hardly typical. Consider, 
ernunent group of workers always stuck at the • Changes in the minimuin don't

«ii iwo lajse oeueis. ine nrsl is that there's a •^'™>Ph: la narmy typical. Consider. are suspect. Economists
per^nl group of workers always stuck at the ■Changes in the minimuin don't affect most in

SOI*(i^, jnrtIiiblo'*i?S'iSSrSJr5 • towSii«iiin.wi»wortoniin 1»9S ,ta« SfcJ'S?!S

competition for worhera lew than 35 hour, a wSt cfh7’sE?e J J .v one^uparaaoship.
Between HWl and part-timer, was identkal iuSig eW dJi!- ISL" ^* «*^‘* »*“«• the

41« *”** "“*^ "‘ •wtween $4.25 and $5.15 an hoiu.) * ?!? govcrmnent can
$3.35. What happened? in 1981 there were 7.8 • Moot iiiinirauni-wage workers aren't mv>r i. fiat, when most people advance
million vrarkers at the mmimtim. or nearly 8 1990, just before i!?bst incrusf “"** “ P«»P*e

"'Blion workers. By 1989. only quarteiTLme frombSkS^^^llJ^ they will want bigger
3.2 million workers received the minimum, about the poverty Knc. esSSto Tw^i^Hirh^ mcreaaeo in the minimuin. Even
3 percent ol the 117 workers. If the Burkhauser of Syracuse University Abom “PP“rt ‘he present proposal

The second myth is that many minimum-wage even leleinarketinfl**Tfk»e^L/***^’nL!?^^* -iT matter. Our leaders are more c
wor ei^r^ heads. In o4 press releai. !S5Se -relevant)
the Labor Departm^ »ys that 40 percent ol 1995 twlthirdbiif IhenrHSeiSSr in^o„fo m ^ ^;™8 Piesent problems. These rituab are
minimum-wage workers “are the sole bread win- percent were over^ Even thf bewfiJ^of^J tol^.*****"”^*' ^ Political
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Svppoitlng the Efforts of Low Wage Work! ag Americans
Raising the Minimum Wage Is Not the An iwer

March 1996

It Is an election year, and the parties are once again arguing ovi r the minimum wage.
Demoaats are ri^t that government has a critical role to play in hel ping people work their
way out of poverty, in raising living standards, and in reducing Int quality. Increasing the
minimum wage, however, is the wrong strategy to promote these ;oals.

In 1989, the Progressive Policy Institute (PPO demonstrated tha raising the minimum
wage could be counterproductive, raising prices for poor people while helping mainly
mid^e class families. Instead, PPI and the DemoCTatic Leadership Council (DLO argued
thagongress should reform the Earned Income Tax Credit (EITC; to ensure that people
whawork full-time, year-round would be able to support their fam lies above the poverty
linW In 1990, and again in 1993, Congress expanded the EITC along the lines proposed by
PPl, and Congress should reject calls to retreat from this commitm ?nt.

At the same time, there are ways to expand opportunities for* low wage workers to
work their way up the income scale. The key is to cut the deficit whi le Investing in broader
prosperity. Congress should repeal up to $75 billion a year in \ nproductive industry
spending and tax subsidies; the lion's share of these resources si ould be channeled to
deficii reduction. The remainder could be dedicated to public investi rents to expand access
to higher education, through the National Service program and the school-to*work
initiative, and to skills enhancement through vouchers for retrainlr g.

These approaches offer sound, market-based assistance for lov ■ income workers. By
contrast, raising the minimum wage would be, at best, a blunt inst ument.

► The vast majority of minimum wage workers are in families that i lo not need public tvage
supports because their incomes are well above the poverty level, vlost minimum wage
workers are not the sole support of low income families, but secondary workers in
moderate or middle income families, or primary workers i n families with other
significant sources of income. Seventy percent of minimum wage workers are in
families well above the poverty level, and nearly 40 percen are in families with
incomes in the top half of the income distribution.

► More than 75 percent of all poor Americans are ineligible for the minimum wage, and so
would not benefit from an increase. They don't qualify because tl ey (1) don't work (the
elderly poor as well as the welfare poor), (2) earn more than j n increased minimum
wage (but work only part-time or part of the year), (3) work for themselves, or (4)

</.vc K., N£ covered by the minimum wage law.
a IOf .'I../.'

.''i.’i >... V.I.*

• •
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► The costs cfan increase in the minimum wage would be borne dk proportionately bv Iowa

work« in low l«<^ f,NH« who would benrii,®/l^
majonly of poor f>mi ies would hav. (o pay higher prices.^ arefor^ InCTe^JeVhe
minimum wage would produce a regressive transfer, makli g most po^SS||l!

► d higher mimmum wage does not protect job,. Some have .rgued that a higher 
mmimum wage could protect jobs, because the higher wag, wuld give Hml an

In eff^, these anJysts argue that higher wages yieW high, r producdX rato 
than the reverse. There is no reliable empirical ev.'dence to s .p^rt «?ls vL

► fn the end, nUing the minimum looge loou/d he alf-dtfaUng. Rm s iniHally respond to 

an .naea» in the minimum wage in the same way they rasp .nd to any incWase in

X“irfdemand for the industry, goods and services. Raising the'nui imlm wl^wlll .to
hll^T r ” •‘^‘^'•*0'’** workers whose wlue to the firm fallsbetween the old minimum wage and the new one. So In nany c^, a™'her 
minimum wage can reduce job creation for low skilled peoph ^

For these wasons, the Oemoerotic leadership C^df and fVogre sip. Policy Institute 
support other way. o/hWp«g tow income uiorkers.pe EITC-Ion^ upportXy m 
expanded by President Clinton In 1993—is a much fetter wav of rJr, J1 ^ tincome working American^r more information on the EITC sec Wori 
Progressiue W^c/rte Minimil^lVeg. end the £ern«t Income
jWican Wwhng Wage; Ending Powrty in IVorhing Families (February m. bothby^rt 
J. Shapiro. We also support the use of vouchers for job training t. rep ace thh c^.T. 
system of more than 150 federal training programs—and other cianols to '
workers-rather than burden business with a^ddftional rules and teg ilattoro.

The Eire program is nu perfect, but many recent criHcisms of it a e either euaeeerated 
or plainly incorrect. In their quest to attain a balanced budget, n any ReoSw to

Working Poor Oune 19,1,95) by M. Je«Hamo“and

Mjy'nn P“Wi<^ns, please contact our Publications Dep .rlment at 1-800-546-
h«pV/w^.d7^JX"' 2m-«4-6172), or vhi, our Web site a.
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"THE MINIMUM WAGE FOR FAMILIES ACT"

LEGISLATIVE DESCRIPTION AND SUMMARY

This proposal will fundamentally redesign the EITC, and rename it
the "Working Families Support Credit".

RATIONALB

It has become difficult in recent years to support s family on a
minimum-wage salary. There is agreement among both Republicans
and Democrats that we need to provide assistance to the "working
poor", but there is significant disagreement on the best way to
accomplish this goal.

The administration has proposed an increase in the tnLnimum wage
as the solution to this problem. While such an increase would
provide some relief to the working poor, it would al30 have much
more far reaching effects, including placing large eronomic
constraints on the private sector, a lose of entry-1svel
positions, and an inflationary ripple effect on wages. A minimum
wage increase would also affect those persons who arguably are
not in need of this assistance, such as teenagers working during
their summer vacation.

Our proposal would accomplish the goal of providing issistance to
those who are truly in need -- working families -- wiiile at the
same time avoiding the additional problems associate.! with a
minimum wage increase.

BACKGROtnm

The Earned income Tax Credit (EITC), which was creat<d in 1974
provides a refundable tax credit to lower-income wor) ing families
with children and currently to some adult childless vorkers. The
EITC has expanded greatly since its creation as a rejult of both
congreeaionai and Preaidenciai initiatives, includinc efforts by
the Reagan, Bush and Clinton administrations.
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Under current law, there are an estimated 18.2 million tax units 
eligible for EITC. 12.7 million of these tax units are families 
with children, of whom roughly 5.3 million have one child and 7.4 
million have two or more children. The remaining 5.5 million 
eligible tax units are childless workers ages 25 through 64.

PROPOSAL

This EITC reform proposal, which builds upon the reforms in the 
Republican Balanced Budget Act of 1995, will redesiga and reform 
the current EITC program in an effort to return the program to 
its original purpose of serving low-income working families. The 
proposal will address the following:

* Convert large annual "lump sum" EITC payments into 
equal monthly payments so as to more practically 
supplement family income

* Deny credit to undocumented workers

* Eliminate credit for childless adults

* Increase the support credit for parents

* Rename Earned Income Tax Credit the "Working Families 
Support Credit"

With the savings generated from these reforms, we wi .1 
significantly increase the amount of credit recipien:s of the 
Working Families Support Credit would receive.

If you believe that those people who are in need of ’ rage 
assistance are America's working families, as oppose*I to 
teenagers employer during their summer vacation, pie. ise join us 
in support of The Minimum Wage Increase for Families Act.

If you would like to cosponsor this legislation or i;' you have 
additional questions, please contact Chuck Seyfarth vith 
Representative Hutchinson at 5-4301.
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Minimum Wage: Stale Symboli
The detale over the minimum wage is an 

exercise in stale ayrobolism. The proposed in­
crease—from the 14.25 an hour to $5.15—
would not dn mnrh KAfn r»
even hurt them. As such, the minimum wag^is 
1^ about social policy than politics. Roughly 
three-quarters of Americans think raising it is 
the decent thing to do. So opponents are easily 
stigmatized as cruel In an election year, the is a 
sunple way for Democrats (who generally (avor 
It) to embarrass Republicans (who don't).

If you doubt that, ponder sonw facts gathered 
by New York Times reporter David Rosenbaum. 
With cofT^rulers. Rosenbaum had the officuj 
presidential papers—including presidential 
speeches, slatemeats and press conferences— 
searched to find the number of limes (^lintoo 
advocated a higher mhumum wage in 1993 and 
1994, when Democrats controlled Coogress. 
The answer: zero. In 1995 and 1996, with 
Republicans controlling Congress. Ctinlon 
plugged a higher minimum 47 times (through 
March 11).

Public symjiathy for a higher minimum rests 
on two false beliefs. The lust is that there's a 
permaneni group of workers always stuck at the 
minimum. It foUows, then, that U the minimum 
isn’t raised, their buying power constantly 
erodes lo inflation. By this the^, we should find 
some fixed, irreducible share of workers (say, 5 
peroeni) at the minimum.

WeO. we don’t. Even at the bottom of the 
wa^ scale, inflation and oompctilion for workers 
gradually raise pay ratea Between 19S1 and 

minimum wage remained at 
$3.35, What happened? In 1981 there were 7.8 
miUion workers at the minimiun, or nearly 8 
percent of lOO million workers. 1^ 1989. only 
3.2 million workers received the minimum, about 
3 percent of the 117 millkm workers. If (be 
mirumum had stayed at $3.35, almost t» one 
would receive it now. In 1995 3.7 million work­
ers were at the $4.25 minimum. 3 percent of the 
125 million workers.

The second myth is that many minimum-wage 
workers are family heads. In one press release, 
the Labor Department says that 40 percent of 
minimum-wage workers “are the sole bread win-

low wa^" Shii??o™£S!tSi“,lSS^ SSJ^hTub!! ciiStoSt’ *7 *w7'*^*
Poland hardship for children. Notso. wSf fSS

sible, defies conunon sense. In 1995 only 26 food im<t ikf BTrr ’ . •»

dren. Ohvmisly, some single parents earned (te induJST
•™uro wage. One study puts their number at *®'*'*” ®“*
about 3 percent of minimum-wage workers. economic research. Otw fc^ar argument for a h^er minimum ^
is (hat a full-time worker at the mi^iim should hanblw ^nfiL_i _i **“ ^®“»tch has been

Hours a ween at pa.zs an hour eanu $8 840 a Uk. nT.1.- Vil » peiceiw oiyear, which is above the poverty line of $7 900 “ IS.1S minimumfor singles. But the La^ dSS ^dI2! S? Wni»« between 100,000 and 200.000
that a fun-time worker wiaHK^ dJJUSdc!!! £^i ««»«>-
can’t reach the poverty line of $15,600.*^ Neumark of Michigan SUtc Univei-
exampleis^rdly typk^lcol^r*^'**^'**^* * can^i^St “Sr

lew (S ysSn occurring is a game ofpoUtkal one-upsraan^^

iris'"quarters Game from fainilies with incomes atiove more ilaiTU0in*o?k?* will want tugger (and

Mm abarnmn^ work consists of put- maid to a huge stepklrttS?' ”*”* '**'

IdSSlwo-UiirdaoflllenmreoiiiSjtklSJso ™ frablms. Hioae riluab are
pcrere.m.o„„TSSfSr:,™A“ TV, areasi„ oimaiod
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Supporting the Efforts of Low Wage Work! ng Americans
Raising the Minimum Wage Is Not the An twer

March 1996

It b an election year, and the parties are once again arguing ovi r the minimum wage.
Demoaab are ri^t that govenunent has a critical rob to play in hel ping peopb work their
way out of poverty, in raising living standards, and in reducing in< quality. Increasing the
minimum wage, however, b the wrong strategy to promote these ;oab.

In 1989, the Progressive Policy Institute (PPD demonstrated lha raising the minimum
wage could be counterproductive, raising prices for poor people while helping mainly
mic^e class families. Instead, PPI and the Demoaatic Leadership Council (DLQ argued
thagongress should reform the Earned Income Tax Credit (EITC to ensure that peopb
w|giwork full-time, year-round would be able to support their fam lbs above the poverty
linW In 1990, and again in 1993, Congress expanded the EITC along the lines proposed by
PPI; and Congress should reject calls to retreat from this commitm mt.

At the same time, there are ways to expand opportunities for low wage workers to
work thdr way up the income scab. The key is to cut the deficit whi le investing in broader
prosperity. Congress should repeal up to $75 billion a year in t nproductive industry
spending and lax subsidies; the lion's share of these resources si ould be channeled to
deficit reduction. The remainder could be dedicated to public investi tents to expand access
to higher education, through the National Service program and the school-to-work
initiative, and to skills enhancement through vouchers for retrainlr g.

These approaches offer sound, market-based assistance for lov ■ income workers. By
contrast, raising the minimum wage would be, at best, a blunt inst ument

► The vast majority of minimum wage ivorkers are in families that i !o not need public uxtge
supports because their incomes are well above the poverty level viost minimum wage
workers are not the sole support of low income families, but secondary workers in
moderate or middle income families, or primary workers i n families with other
significant sources of income. Seventy percent of minimum wage workers are in
families well above the poverty level, and nearly 40 percen are in families with
incomes in the top half of the income distribution.

► More than 75 percent of all poor Americans are ineligible for the 'm’m'mMm tvage, and so
would not benefit from an increase. They don't qualify because tl ey (1) don't work (the
elderly poor as well as the welfare poor), (2) cam more than i n increased minimum
wage (but work only part-time or part of the year), (3) work for themselves, or (4)
work in jobs not covered by the minimum wage law.
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.n low inc^ who would benefiJVi;: S„Sy?lut

of a group of prop)which is predominately non-poor.

► A hightr minimum u>age das na prolat JOs. Som, have irgued that a higher

► In the end, nising the minimum wage would be seif-defealing. Fim s initially respond to 

mean that no firms will hire additional workers whose Vc lue to th» firm t n

Frojrrss/ur Vi^ofihe Minidm Wage and the Earned Ineome T«Cr^
^wan WorUng Wage: Ending Poverty in WwUng Families (February m. bi!h b/^b^rt 
J. Shapiro. We also support the use ol vouchers lor job training t< rep ace thVc^™

“3sr.';i:s.£7£“
«piKss",: Kns r s; ssrs?;';
Ford and received its largest expansion under Prefident ReaSn Fo^ n^e WoL^Sf" 

why recent criticisms are off the mark see GOP Cut^ in /L rrrr d ‘f^'Ortriation onWorking Poor Oune 19,19,5) by M. itliUZ^TandlynA^Hj^

“Z w?^ publications, please contact our Publications Dep irlment at 1-800.540. 
Mtp7/ww.dY4^4/"' ^ O' viti, our Web site at

-2-
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"THE MINIMUM WAGE FOR FAMILIES ACT"

LEGISLATIVE DESCRIPTION AND SUMMARY

This proposal will fundamentally redesign the EITC, and rename it
the "Working Families Support Credit".

RATIOWAlig

It has become difficult in recent years to support s family on a
minimum-wage salary. There is agreement among both Republicans
and Democrats that we need to provide assistance to the "working
poor", but there is significant disagreement on the best way to
accomplish this goal.

The administration has proposed an increase in the minimum wage
as the solution to this problem. While such an incrsase would
provide some relief to the working poor, it would al30 have much
more far reaching effects, including placing large e:onomic
constraints on the private sector, a loss of entry-1svel
positions, and an inflationary ripple effect on wages. A minimum
wage increase would also affect those persons who arjuably are
not in need of this assistance, such as teenagers working during
their summer vacation.

Our proposal would accomplish the goal of providing issistance to
those who are truly in need -- working families -- wiiile at the
same time avoiding the additional problems associate«l with a
minimum wage increase.

BACkGRODNP

The Earned income Tax Credit (EITC), which was created in 1974
refundable tax credit to lower-income wor) ing families

With children and currently to some adult childless workers. The
EITC has expanded greatly since its creation as a result of both
Con^^e3^io^^nl and Prcsidenciai initiatives, Includinc efforts by
the Reagan, Bush and Clinton administrations.
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SaCIPIBWTS

Under current law, there are an estimated 18.2 million tax units 
eligible for EITC. 12.7 million of these tax units are families 
with children, of whom roughly 5.3 million have one child and 7.4 
million have two or more children. The remaining 5.5 million 
eligible tax units are childless workers ages 25 thxough 64.

PROPOSAL

This EITC reform proposal, which builds upon the reforms in the 
Republican Balanced Budget Act of 1995, will redesign and reform 
the current EITC program in an effort to return the program to 
its original purpose of serving low-income working families. The 
proposal will address the following;

* Convert large annual "lump sum" EITC payments into 
equal monthly payments so as to more practically 
supplement family income

* Deny credit to undocumented workers

* Eliminate credit for childless adults

* Increase the support credit for parents

* Rename Earned Income Tax Credit the "Working Families 
Support Credit"

With the savings generated from these reforms, we wi .1 
significantly increase the amount of credit recipien :s of the 
Working Families Support Credit would receive.

If you believe that those people who are in need of wage 
assistance are America's working families, as oppose'I to 
teenagers employer during their summer vacation, ple.ise join us 
in support of The Minimum Wage Increase for Families Act.

If you would like to cosponsor this legislation or i;' you have 
additional questions, please contact Chuck Seyfarth with 
Representative Hutchinson at 5-4301.
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Wisconsin's Restaurants.
Good Jobs. Great People. Extraordinary Opport unity.

Thij message is proudly broughi lo you by ihe Wisconsin Resiauram Assodadon
(0 celebrate the success stories m AmerKa's foodservice industry.
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Minimum Wage: Stale Symbolism
eiercise iN »ule eTinbalisn. Tlw ™ the poof we «u^nt*d

oven koft them. As oodi,Uiei>«iiiio!iiwa«ri t*” »!>«- CteAil. this (amilv-o iooo«e ttisTMiT: ™
.boo. sofw ,ks„ ppiiuo. »ss; 's„"r£!'“ rsjs:l^e^uarters of Americans think raising it is minimum wage wwiW^er

the decent thing to do. So opponents are easily ™nf ““*• ®^y 2« food stamps and the eItc ’raise the^^ly'^
sligiMtized as crnrt In an election year. tWs b a riSThlaSl T* ^ «*e poverty
^ple way lor ^mocrala (who generally favor “* ®‘™“* **« wwher sUU had a job ^
.t) to embarrass Republicans (who don't). ^^'t have chil- There'a the ________

b,K\‘srvr;r;'o,'rassWith coiT^ulers. Rosenbaum had the oflidaJ ^ ™nwH«m wage worhera. queations^ijJr^^^pU^-
presidential papers-including presfdentS j. argummt for a higher minimum mum cause £* r**'
speeches, slatemenls and press conferences— ful^e worker at the minimum should harsMv critidLd^iJtl!««fi^ ^ f**"
searched to find the number of times Clinton ’® «®“Pe Powrty. For Siteviiy ^omisls believe
advocated a higher miniinum wage in 1993 ^ 1* “® P«**«n- Someone working 40 erase , the mj^iun could

iobo. By U^S .“VlsS™
The arower: aero. In 1995 and 1996,

^-»r viiuoaeo, ana most economists believe that e\^ 10 percent rise in the mimmiun could
□nress an hour earns 98.840 a “f ^ percent of

— -------- CIS oiiq i:«m With b above the poverty line of $7 900 miohr ™th, a $5.15 imnimum
Republicans controlling Congress* Oinlon I>epartment complains jobs 100.000 and 200*000

^ B.vbfN’s^Srt. ris^isrur.:
permanent group of workers always stuck at the • Changes in the minimum don't affect most
mi^um. It faUows. that d the minimum l»cause about 60 percent don't Sw anSSTTteri^S wages are rising
isnt raised, their buying power constantly P*«* and only about 10 percent have year-rounder«l«louiffatiomByth»X^weSd3 ^uU-lime job.. P*‘«»t «ave year round, changes. At loort, tfa^
some filed, uiedui^le share of workers (say. 5 • Among minimum-wage workers in 1995 sknui sXr “•*» ®**ht
P^^ocnl) at the mtniinuni. thre^-ouarlers didn't work ah * ♦. hu* The real deception is that some-

WeD. ^ i^'t. Eyen a, the bottom of the
inflation and competition for workers h*. than 35 hours . wSt^'a^* J

*9»* ^ part-timers was identical m^g tW dJSii^fSL” ^ **“«*
M « m2®: m^um wage remained at between 14.25 and $5.15 an hoi5,)“^ * !5SL®“* am
93.35. What happened.* In 1981 there were 7.8 • Most nunimum-wase woikera aren't nnnr i. fi*t. when most people advance
million workers at the mraimum. or nearly 8 1990, just before the fast ^ ?!"" and skills. If people
^rcent of 100 million ^en. By 1989. mUy quarte!2amefromfamdte^^^iS^ they will want bigger (i^
3.2 nulboo workers received the minimum, about the poverty Kne. eaSSte TiSi^i^RirS^ “”«»•*• •" the minimum. Even
3 percent ol the 117 millkm workers. If the Burkhauser of Syracuse u“ veSTv AboS *'’! P'W*®*'
mirurnum had stayed at 93.35. almost no one thirds had onxiroeT^leas™ SO^MiiJn? hilh^ would cost
would receive it now. In 1995 3.7 million work- than the poverty line tow-skilled. Because a low-paying job
ers were at the $4.25 minimum. 3 percent of the Moat nunimiun-wage work consist, of «n ^?i?f2.^*1.high paying job, that
125 million workers. ©I part- wmJd be a huge step backward.

The second <n>'|>h fa that many minimum-wage even tetemarketing. These jobs areVdfad^fvib »Jh° Our leaders are more comfortable
workere arefaoiily heads. In one press release, by young, aingle. often middlecfass veplaymg ancient (and irrelevant) debates
the Labor Depaitxi^ says that 40 percent ol 1995 twtthuSof uSn^Jw^r in-9a ^ b^g present problems. These rituab are
mmimum-wage workers “are the sole bread win- percent were over 40. ^e" Hhf ben* A 2 ^ ««n o( political
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Supporting the Efforts of Low Wage Work! ag Americans
Raising the Minimum Wage Is Not the An twer

March 1996

It Is an election year, and the parties are once again arguing ov< r the minimum wage.
Demoaats are ri^t that government has a orltical role to play in he! ping people work their
way out of poverty, in raising living standards, and In reducing Int quality. Increasing the
minimum wage, however, is the wrong strategy to promote these ;oals.

In 1989, the Progressive Policy Institute (PPD demonstrated tha raising the minimum
wage could be counterproductive, raising prices for poor people while helping mainly
mid^e class families. Instead, PPI and the Democratic Leadership Council (DLO argued
thagongress should reform the Earned Income Tax Credit (EITC; to ensure that people
w|)CLwork full-time, year-round would be able to support their fam lies above the poverty
UiW In 1990, and again in 1993, Congress expanded the EITC along the lines proposed by
PPl, and Congress should reject calls to retreat from this commitm *nt.

At the same time, there are ways to expand opportunities for low wage workers to
work thdr way up the income scale. The key is to cut the deficit whi le investing in broader
prosperity. Congress should repeal up to $75 billion a year In t nproductive industry
spending and tax subsidies; the lion's share of these resources s> ould be channeled to
deficit reduction. The remainder could be dedicated to public invest! tents to expand access
to higher education, through the National Service program an d the school-to-work
initiadve, and to skills enhancement through vouchers for retrainir g.

These approaches offer sound, market-based assistance for lov ■ income workers. By
contrast, raising the minimum wage would be, at best, a blunt inst ument.

► The vast majority of minimum wage workers are in families that - lo not need publie wage
supports because their incomes are well above the poverty level, vfost minimum wage
workers are not the sole support of low income families, but secondary workers in
moderate or middle income families, or primary workers i it families with other
significant sources of income. Seventy percent of minimum wage workers are in
families well above the poverty level, and nearly 40 percen are in families with
incomes in the top half of the income distribution.

► More than 75 percent of all poor Americans are ineligible for the minimum wage, and so
would not benefit from an increase. They don't qualify because t> ey (1) don't work (the
elderly poor as well as the welfare poor), (2) earn more than i n increased minimum
wage (but work only part-time or part of the year), (3) work for themselves, or (4)

covered by the minimum wage law.

> ' •
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► Vii costs ef an increase in ike minimum wage would be borne dk mportlonatelv bu lower
income families. In the short run, a higher minimum wage lalses costs and prices
transferring resources from consumers to minimum wage w irkers. There arc some
workers In low Income families who would benefit sign flcantly, but the vast

of a group of praplewhich Is predominately non-poor.

► A higher mmimum wage im not proltet jobs. Som* have irgued that a higher

than the reverse. There is no reliable empirical evidence to s ipport this view.

► In the end, racing the minimum wage would be self-defeating. Fim s inirially respond to
an increase in the minimum wage In the same way they resp md to any increase in
fixed co^ affecting all competing firms: They will incorponte the o^t in higher
prices. This will tend to redure Jobs over a longer term, as higher prices reduce
demand for the industr/s goods and services. Raising the imi Imum wage will al»
mean that no firms will hire additional workers whose vi lue to the firm hlls
between the old minlrnum wage and the new one. So In nany cases, a hl-her
minimum wage can reduce job creation for low skilled people

Jror the^ reasons, the D^ocratie Uadership C^df and Progre sive Policy Institute
support other ways of helping tow income workers.pe EITC-Iong i upported bv PPI and
expanded by President Clinj^ in 1993-is a much fetter way of tfr, eri^beneL to low
income working AmericangPOr more information on the EITC, see Work and Povertv A
Progressive View of the Minimum Wage and the Earned Income Tax Credi Gune 1989) and An
An^ican Worldng Wage: Ending Poverty in Working Families (February 990), both by Robert
J. Shapiro We also support the use of vouchers for job training t( replace the current
system of more than 150 federal training programs—and other c langes to empower
workers—rather than burden business with addirional rules and reg ilattons.

•n.e EITC program is n« pvrfecr, but many recent atticisms of it a e either exaggerated
OT plainly incorrect. In their quest to attain a balanced budget, nany Republicans in
Congress have recent^ teen very critical o( the EITC program and targeted it for
significant reduebons. This has occurred even though the program was started by President
Ford and received Its largest expansion under President Reagan, For; nore informaKon on
why recent t”»cisms are off the mark, see GOP Cuts in the E/TC; Raisine Taxa on the
Working Poor Oune 19, 1995) by M. Jeff Hamond and Lyn A. Hogan. ^

I® PU^icatons, please contact our Publications Dep .rlment at 1-800.546-
0K7 (in the Washington, DC metro area call, 202-544-6172), or viiit our Web site at
http:/ / www.dlcppi.org/.
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