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;procrram as: .an. mstrumentahty or authonty of a St.ate o local”
" government or as an "other organization", “must have ‘their
- eligibility certified by the Office of Personnel Management
before they will be eligible to enter into a mobility agreement
- with a Federal agency. |

"Other organization" means a national, regional, Statewide,
areawide, or metropolitan organization representing member
State or local governments; an association of State or local
public officials; or a nonprofit orgamzatlon which has as one
of its prmcxpal functions the offering of professional
advisory, research, educational, or development services, or
related services fo governments or universities concerned
with public management;

(b) Written requests for certification should include a copy of the
organization’s: (1) articles of incorporation; (2) bylaws; (3)
Internal Revenue Service nonprofit statement; and (4) any other
information describing the organization’s activities as they relate
to the public management concerms of governments or
universities.

(¢) Requests should be mailed to the following address:

U.S. Office of Personnel Management
Office of Merit Systems Oversight
IPA Mobility Program

Room 7662

Wash., DC 20415
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~ All levels of government are being called upon to provide more and better services for
& growing number of citizens. To do this, the national government, States, and local
governments must share their resources and cooperate in solving mutual problems, -
One way in which governments are already doing this is through the temporary
assignment of employees under the Intergovernmental Personnel Act (IPA) of 1970.

Under the IPA mobility provisions, employees may be assigned between Federal
agencies and States, local governments, Indian tribal governments, institutions of
higher education, Federally Funded Research and Development Centers, and other
eligible organizations for periods up to two ycars,

Assignees solve problems involving two levels of government, and build.
intergovernmental understanding by gaining and sharing experience in another
- administrative environment.

All 50 States, as wcll as numerous local governments, univerzities, Indian tribal
governments, other eligible organizations, and Federal agencies are participating in the
IPA mobility. Assignees are performing a wide variety of tasks, many as key
assistants to governors, mayors, and agency heads.

This document has been prepared to give public officials and employccs a better
understanding of the tcmporary assignment provisions of the IPA. .
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The terms "IPA assignment* or "mobility assignment” refer to the
assignment of persomnel between the Federal Governmeni and non-Federal
i .uzllthoﬁzedundaﬁﬂcIVoflheIntergwemmentalemnel

organizations : ]
.Act (TPA), Public Law 91-648. This title is headed- “Mobility of Federal, State,

and Local Employess®, and the assignments are usually called "IPA mobility
assignments, " :

What is the purpose of Title IV of the IPA?
The purposc of Title IV of the IPA is to:

- Improve the delivery of government services to all Ievels of government
by bringing the specializéd knowledge and experience of skilled people to
bear on problems that are of mutual concem to eligible non-Federal
organizations and the Federal Government; '

- Strengthen intergovernmental understanding, broaden perspective, and
increase personnel resources; and

- Help preserve the rights and benefits of cmployees s0 they will be better
ablec to accept temporary assignments. ' _

For what purposes would an assignmeat be made?
A mobility assignment might be made to:

- Share scarce expertise; _

- vaidcpmgmnopemﬁqgexpuiminaeount:rpart organization;

- Provide general developmental experience; or

- hnpmvemmgemmofgmntprommmdmkemmeeﬂ'wﬁveuseof
grant funds

Who is eligible for a mobility assignment?

A. On the Federal side, career employees of an Executive agency, military
department, a court of the United States, the Administrative Office of the
United States Courts, the Library of Congress, the Boianic Garden, the
Govemment Printing Office, the Congressional Budget Office, the United
States Postal Service, the Office of the Architect of the Capitol, the Office
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| of Technulogy Assessment, and sm:h other nrrular agenaes of the

- legislative and judicial bmnches as determmcd appmpmte by the Ofﬁcc

.ofPumnel Managmt. '

= On the non—Fedaal llde, nmeramplayw of State and Jocal
rgovanmmts, the sttnct ‘of Colunibia,”the Commenwealth of Puerto

" Rico, meTrmtTcmtmyofﬂnPaaﬁclaIands and territorics or -
possessions ofmeUmtedsmu(whwhmuanedas States for purposes
ofthuprog:ra.m),msuummlzhhuumenndloulgwemmmn public
or privale four-year, domestic colleges or universities, or technical or
junior colleges; Indian tribal governments; national, regmnal, Stats-wide,
area-wide, or metropolitan organizations representing member State or
local governments; associations of State or local public officials; Federally
Funded Research and Development Centers; and nonprofit organizations
wh:hhmuoneofﬂ:arpnmpalﬁndmstheoﬂ'amgofpmfaaonal.
advisory research, education, or development services, or related services,
to governments or unxvemna concerned with pubhc management.

How do mobility assignments get started?

Ofﬁcles of eligible non-Federal organizations and Federal ageacies may initiate
a mobility assignment request by addressing an assignment proposal directly to
anappmpuaaeageucyworganmhonthathassomemtawmmsthmnga
program Or 5o0lving a pmblem

What should an assxgnment proposal contain?
In order to give the organization to which the prdposal is adiressed a basis for

evaluating the request and deciding how It can help, an assignment proposal
should outline the:

-~ Purpose of the assignment, including its general pnonty,
- Benefits of assignment for the organizations and employee involved;

L - Employee skills and background required (position description);
- Estimated length of the assignment; and

- Share of salary and other expenses the requesting orgzmization is willing
~ to assume.

How is an assignment put into éffect?
Once the two organizations haveagraeduponthetamsandcondmons of the

. assignment, it is put into effect by a written assignment agresment.

What is the purpose of the assignment agreement?

The assignment agreement is used to:
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" -'-.' - '- Docum‘:nt tim employees oonsent to the ass:gnment by‘lnx r her

ﬂsnatm,and

- 'P!mdeamordofﬂ)enghmandmbﬂmaofcachofﬂwdme
parties to the agreement,

Cananmployaebeudgnedtoamﬂworpniaﬁmﬁthodhﬁ:orhermt?
No, & mobility assignment can be made enly with the consent of the employee.
How do employees indicate an interest in mobility axsignment opportunities?
Smceasmgnmentpmposalsmmnatedandresponded to by agency managers,
employeashouldmfomthsaypmpmmpmgnmorpumnelofﬁmhmﬂmr
own agencies of their mterestmanasngnment.

What should the ployar. do when he or she is aware of an assignment
opportunity with another organization?

An employee should bring tn the anention of appropriate officials in his or her
agency any specific assignment for which he or she would like to be considered.
Assignment opportunities will be evaluated on the basis of the benefit to the
organizations that will result from the proposed assignment.

Docs the U.S. Office of Personnel Management arrange mohility assignments?

No. The U.S. Office of Petmnnel Management does not have responsibility for
arranging individual assignments (except for its own employers). OPM assists

‘organizations by providing information on mobility program policies and

procedures, and on ways that asmgnmmts can be used to improve delivery of
services to the public.

How long does the mobility assignment last?

The assignment may last for any length of time up to two years depending upon
the needs of the organizations involved. Assignments may also be full-time, past-
time (e.g. 20 hours per week), or mtcrmmcnt (e-g. one week per month, for six
months).

Can an assignment be extended beyond two years?
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_thananucipated antmgnmmtmaybeexmdedfwuptoanaddmomltwo'
r.., years.: Smhanextmmcanbcmademlyxfnuforthcmunnlbumﬁtofﬂzef‘
‘..  -organizations concerned. ; Itmmhedowmenredlhmughmagmmtwhch‘
"mﬂnmofﬁ:utmam,mdungnedbymhofﬂ:ﬂmepamumtbc

agmement. Aeopyofdlemmustbemhmﬂndtnﬂ\eUS Otﬁceof”_ |
Managunmt. o e e T

Under what conditions coul'c'l-an'asagnm' signment endnrly" )

Anasmmmtmybetemmatedatanynmeltthcopuonofathermgmmm
Normally, this might éccur if a project is completed ahead of schedule or if the

desired results are not being achieved. An early termination must also be

documented with a form or letter giving the revised ending date.
Whatisthesmmsofanemployeeonnbbilityassignmem?

Employees of both Federal agencies and non-Federal organizitions may be
umgnedutherbydetaﬂormlavemthout-pay In either casc, the assignee
remmanemployeeofhuorhu-ongma]orgamauonmdms.thenghumd
benefits attached to that status. .

- 'Who pays the costs of an amgnment"

Theoomofanamgnmmtmayheiharedbyd:ctwoorgamnmmorbepmd
entirely by onec or the other. This is subject o agreement between the two
organizations involved in the assignment. In general, an agency’s share of the
costs should relate to the extent to which its intercsts are carried out under the
assignment.  The organization which benefits most from the assignment might
reasonably expect 10 pay the larger share of the costs. However, there may be
circumstances in which one organization will assume the full costs because it feels
ﬂ:atuwﬂlbeneﬁtenoughﬁom lhemgnnmtmjusﬂlysuchanamngemem

Whatdoasmgnmentcoshmclude?

Such costs may ‘include employee pay, supplemental pay, and certain fringe
benefits, travel and relocation costs, Federal agencies may not rzimbursz non-
Federal organizations for tuition credts or for any indirect or administrative
overhead costs associated with an dssignment.

| What travel and transportation expeases can  Federal agency pay?

Under the IPA the following expenses may be paid:
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' Academy for Contemporary Problems -

2. Academy for Edycational Devalopment

3. - Academy for Stota and Laocal Government

4. Academy of Marine S¢iencas, Inc. .

. Acadamy Research gnd Davelopmant Institute

6. ACEC Research and Mahagement Foundation

7. Agraspace Corporation

8. Africare

9. - Agricultural Research instituta

10. Air and Wasta Management Assotiatian

1. Alabama Rural Council

12. Alameda County Transportation Authority

13. Albany Research Instituta

14, Alcoholism Services of Eris County, inc-

15. Alliance for the Chesapeske Bay - -

18. Allignce for Perinatal Research and Servicas, Inc. -
17. Amaerican Academy for Medical Administrators

18. American Alliance for Health Physlcal Edueation, Recreation and Clance
18. ~ Amarican Arbitration Aggociation

20. American Associstion for Highar Educstion

21. Amerdican Associstion for Stata and Loca! History

22. American Associstion for tha Advancement of Scisnce
23. American Asscciation of Community Colleges

24. American Association of Physics Teachers

25, American Association of Retired Persons

26. American Association of School Adminigtrators

27. American Azsociation of Small Cities

28. American Association of State Colleges and Unlva:smes
29. American Center for the Quality of Wark Life

30. American Chemical Seciety

1. American Consortium feér International Public' Administratiah
32. American Correctional Agsociation .
33. American Council of Leamed Societios

34. American Coungcil on Education

35. American Council on the Teaching of Foreign Languages, Inc.
36. Amarican Dafense Preparedness Association

37. Amaerican Enterprise Institute for Public Policy Research -
38. Amaerican Farmiand Trust

38. American Fisherigg Society

40. American Foundation for the Blind, tnc.

41. Amorican Geophysical Unlon

42. American Health Foundation

43, American Historical Assoclation

44, Amerlcan Hospital Association

as. Amstican Indian Law Center

48. Amaerican Instituts for Research in the Behavioral Sclences



009 ...

Amancan lnstltute of Ecology LR i T
. .. Ameriean Insmum of Rehabahtanon Educatlon and Emplnymunt "
.. "Ametlcan iron and Steel Instinuta | e
'American Froducuviw Cem:er Inc.
Amencan Publie: Gas Associgtion
American Public Health-Association
- Amariean Publi¢ Welfare Assaociation -

845, - American Society for Public Adminiswation
B5.. . .. American Seciety of Civil Engineers .- - - <
56. Amgrican Saciety of Mechanical Engineers
57, Amarican Sociaty of Military Comptrollers
58. American Technolagy Initiative
59. Amarican Yotstional Association
60. ~ American Water Works Association
61. American Wsater Works Association Research Foundation
62. - Appalachia Educational Laboratory, Inc. .
83, Archaeological Research Inc. -
84. Arkangas Enterprises for the Blind, Inc.
86. Areg Council of San Antenio
.88. Asglan/Pacific Reseach Foundation
67. Asociacion Nacional Pro Pergonas Mayores
B8. Aspen Institute for Humanistic Stud‘ ies
69. ASPIRA Assgcigtion, Inc.
70. Associated Universides. Inc.
71. Associates of the United States Commlsslon for the Presarvauon of Amarica s
Heritage Abroad
72. Assoriation of Bay Area Governmoents
73. Association of Big Eight Unlvarakles
74. Associgtion of Government Accountants
75. " Associstion of Metropolitan Sewaraga Agancias
76. Asgociation of Minngsots Countias
77. Association of New Jersey Environmental Commissions
78. . Agssociation of Schaols of Public Health
78. Asscciation of Stats and tntarstate Water Pollution Control Admiristrators
80. Assoclation of State and Territorial Public Health Laboratory Directars
81. Association of State and Territorial Solid Waste Management Officials
82. Asaoneiation of Universitieg for Rssearch in Astronomy
83. Asgociztion of University Programs far Heahth Administratorg
84. Augusta Biomedical Research Corparation
8s. Battalla Mamorig! Ingtituts
&86. Bear River Associgtion of Governments
87. Bigalow Lnboratery for Ocean Sciences
88, Biological Sciences Curriculum Study, Co.
89. Blaek College Educrstional Natwerk
90, Bookar T. Washington Foundation
1. Bastan VA Research Instuwite, Ine.
82. Business-Education Compact ef Washmgton Country
93. Brookings Institution
94. Califomia Institute, The Cars, Ine.
95. Caribbean Environment and Devalopmant Institute
9B. Carnegie Endowment for imernational Peace

97. Carnegie Foundation for the Advancemsnt of Teaching
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c:mogm lnstzmnon of Washmat
- Canreer for Acrion Rasearch,”
i Canvef.for Applied uﬁgu;sn ,
.. Canter fof ¢ommunity. Justice
Center for Creative Leadership - ;. :
Center for Education and Manpower Reacurces

o 104. .7 Center for Environmental, Commerce and Enamv
- 108, Center for Governmental Research . -

108. Center for Housing Policy, Ing.
107. Center for Intsraational Human Rgsource Development
108. Cemar for Management and Policy Research, Inc,
108. Center for Marine Conservation
110. Center for Naval Analyzes
111. Canter for Resource Management
112, Canter for Straragic and International Studies
113. Center for Women Policy Studlss
114. Cener of Watershed Protection
118, Center 1o Protect Workers® Rights
118, Central Midwestam Regionat Eduqﬂanal Laboratory
118. Challenger Center for Space Science Education
118. Chamber of Cammerce of the United States of America
120. Charles Center-inner Harbor Management Inc.
121. Charles F. Kettering Research Laboratory
122. Chautauqusa Northwest
123. Chicago Hiswrical Society
124. Chicagoland Enterprise Center
125. Child Welfars Leagus of America, Inc.
1286. Children’s Haospital Mudicul Center of Akron
127. City at 42nd Srreey, inc.
128. Civll Enginearing Research Foundation
129, ClassHication and Compensatlen Saclety TS, ING,
130. Coliabarative Medical Ressareh Cafporat 5 CLEhnl St 1!
131. Collgge Board
132. Collage-University Resource Ingtitvte, Ing.
1313. Colorado State University Regearch Instinure
134, Cotumhla River Fgheries Counell
1368. Commission on Independent Colleges and Universites
136. Committes for Economie Devalopment
137. Commitrea for tha Natonal Instinstss for the Environment
138. Community Action for tha Urhanized American indian, Inc.
139. Community Systema Foundatian
140. Concilio for the Spanish Speaking
141, Conterenca Boasrd
142 Conference of Sauthern Ceunty Assacistions ws Foveps™
143, Congrassional Economic Lesdarship Institute P CouRBS . Brack cay
144, Congressiona! Management Foundation
145. Connecticut Association ot Boards of Education
148, Conssrvatian Foundation
147. Consortium for Internadonal Development
148. Consormium for Inrarnationsl Earth Sciences Informationt Natwark
148, Coak Inlet Regional Citizans Advisary Council

150, Coaperative Housing Foundation



2Couneil for Tribs! Employment R:ghrs
‘. Couneil of Chuaf Stats School Ofﬁcers
" Council of Energy Resource Tribes :

Corperauan for Pubhc 'Broadcaﬂno ¥
Couneil’ far American Private Educadan
Ceuncil for-Economic: Opportunitias In Grester, Cleveland,

Council of Foreign Relations, Ing, ...
Council of Infrastructure Financing Authoﬂtles

- Council of State Governments

Council of State Planning Agencles
Councll on Social Work Education
Corporation for National Reseach Initiatives
Crosscurrents Intemnational lnsdnm

CSl| Foundation -

D.C. Coalition for Youth

Desert Storm Homecoming Fﬁundadon

' Disabled American Vetsrans

Dowtmtown Denver, Inc.

Draper Laboratory. Inc., Charles Stark
Ducks Unlimited, fnc. -

Earth Corps

Epst-wesr Cenmr-l-lonalulu
Ecologieal Soclaty of America
E2amust

Edisan Elecrric Instituts

Edueation In Partnership with Technology Corporatian
Educatonal Testing Service

Elactri¢c Power Research Institute

Elsetronic Industries Foundation

Employes Benefit Research Institute

Employmant Service Center

Enyironmeantal Defense Fund

Environmental Law [natitute

Environmental Research Institute of Mwhman

EQOP Feundation

Expart Managers Associatian of California

Fair Housing Congress of Southarn California

Family Health International

Far West Labaratery for Eduamunal Research and Development
Fedaral City Council -

Federal Employea Educadon and Aszistance Fund
Fedaration of American Societiag for Experimental Biclogy
Faderation of Behavioral, Peychological and Cognmva Sciences
Feed My Poople Internarional, Ltd,

Financs Project, The

Foundavdon for American Economic Competitivenass
Foundation for Barder Prograss

Foundation for Urban and Neighbarhood Development
Foundation on Medical Decision Making

Franklin Institute of the State of Pennsylvania

Friends of tha Earth

Erionds Madical Science Research Center, [nc.
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247.
248.
248.
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251.
252.

' Globasl 2000 ;7% i

Golden Gate Enemv Center - S
Goldern Gate Nationsl ParkAssodauon o

‘Government Accountability Project -

Graduate Schoal, USDA

Grand Canyon Trust

Grand Rapids Inter-Tribal Council

Groar Lakas Commission -

Greater Atanta Chapter of Image, Inc. :

Greater St. Louis IMAGE, inc.

Gulf Coast Conservation Association

Haalth Care for All

Health Education Systems Research

Haalth Education Systems Research, Inc.

Health Systems Agency of Southeastern Penngylvania, Inc.

Heary J. Kalser Famlly Foundl‘uon

High Frooter

Hispanic Assaciadon of Cn!lanes and Universities

Hiapanle Amarican Polica Command Officers Assotiation

Housing Assistancs Councll, Ing. .

Hudson Ingtitute

Hudson River Foundation

Human Systems Research, Ing.

Hungarian Amaerican Enterprise Fund

IMAGE de Vallgjo, Inc.

Indiana Association of Clties and Towns

Institute for Contemporary Stydies

institute for Centinuing Regulatery Educatlon

Institute for Ucfenss Anglyses

Instinute for Educational aéfsirs LEADERS (1T

Institute for Environmentsl Mediation

Institure for Scientific Computing

Institute for Womaen’s Pelicy Research

Instituta of Intemal Auditors

Institute of International Education

Institute of International Law and Economic Development

Inetltute of Public Administration

International Assotiation of Chiefs of Police

Intematicnal Association of Coundss Research Foundstion

Internstional Association of Machiniste Contar for
Administering Rehabilitation and Employment Services, Inc. Intarnational
Agsociation of Official Human Rights Agencies - United States

International Crey Management Association

Internations! Downtown Exocutives Association

International Employment Administrator

Intcrnational Emplayment Administrarer

internations! Management and Developmaent Institute

International Media Fund



268.
269.
-270.
271.
272.
273.
274.
278.
278,

278.
279.
280.
281,
282,
283.
- 288,
285.
286.
287.
288.

289.
280.

291.

232,

293.
284.
285,
288.
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298.
299.
300.
301,
302.
303.

" Institute for Coapsramn m Enmnmentzl Maﬁagemant

Institue of Paper Sciance and Tnchnology
Institute of World Politics * - _
intarstate Conference of Emplovment Secuﬂty Agencms
Interstate Ofl Compact Commission

Intertribal Council of Arizons, Inc.

Intertribal Timber Anmpeistion- Counci L
Interuniversity Communications Coundl(EDUCOM)

lowa Association of Scheel Boards -

lowa Natural Heritage Foundation .

Jafferson National Expansion Historical Assoelaton. Inc.
Joint Center for Political Studies, Inc.

Joint Oceanagraphlc Institutions, Inc.

Kasiser Family Foundation

Kentucky Health Systems Agency-West. ln:.

Keystone Center for Cormnumg Educatxon

La Jolla Instituts

Labar Agency of Metropolmn Wash:ngton, D.C. Ine.
Leke Superior Centar

League of Federal Recraatlan Assoctat:ons. ne.

League of United Latin American Citizens

League of Wamen Vorers of the United States

Legal Services Corporation

Los Alamos National Scientific Laberatory

Lumbee Regional Development Association, Inc.

Mging Humanities Council

Management Sciences for Health

Manpowar Demonstration Research Corporation

Marine Biolagical Lahoratery; Woods Hole, MA

Marine Environmental Sciences Congortium

Marina Spill Response Corporation

Mardn Luther King Ecumanical Center and Marnn Luther King Hou-nng Dagvelopmant

Asgsgocladon
Massaachusats Higher Education Assistance Corporation

Maumea Valley Resources Conservation Development and Planning) Organization

MCNC

Medieal Cara Development, Inc.

Mercy Meadizal Alrlift

Metropalitan Washington Coundil of Governments
Mid-Continent Regional Educational Labaratory
Mid-Land Neighborhood Hausing Services
Mid-Willamette Vallsy Communlty Action Agancy, Inc.
Middla East Instituts

Midwest Regian Library Network

Midwesr Research Instituts

Minnasota Technalogy, Inc.

Minprity Haalth Profaasions Foundation
Misslssippi Valley Intaenational Trade Center
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R '_‘ _Mlssoun Assaclaﬂon of Counties

Mount Sinal Schaol of Medicine'
Museum of Science and lndusmr
Natonal Academy Foundation ¢ 0" ;.

National Academy of Public Administmhon

Nationat Academy of Sciencas :

Natenal Acsdemy gf Social Insurance

National Alliance of Business -

National Aquarium Society

National Assembly of Local Arts Agencios

National Assembly of State Arts Agencies -

National Agsaciation for Gity Drug and Alcohol Ceordingtian
Nsticnal Assaciation for Equal Opportunity in Higher Education
Natianal Association for the Advancement of Colored Peopls
National Association of Antameys General

" National Association of Congervation Districts

National Association of Davelopment Organizations -

National Association of Housing and Redevelopment Officials

National Association of Negro Businese and Professional anen 8 Club
National Associgtion of Regional Counclls

National Asscciation of Schools of Publlc Affgirs and Admmlstratmn
National Association of Social Workers, inc.

National Associateon of S Unlvershics Land Grant Colleges

National Association of ardfof Education

National Association of the Partners of the Americans

Nstional Association of Towns and Townships

333 Nationsl Assaciation of Water Companies

334. National Black Caucus of State Legislators

335. Navional Bureau of Economic Research, Inc.

336. National Business Education Association

337. National Business League

S38. Natonal California Institute for Research and Education
338. Natonal Certer far Higher Educaton Management Systems
340. National Center for Housing Management

331. Nadonal Center for State Courts

342, Nadona! Center for Tax Education and Research

343 Narional Center for the Study of Professians

334, National Coalition for Quality in Tax Administraticn

345. National Coalition of Hispanic Maaet Health and Human Services Organizations e
346. Natlonal Commission far the Publle Servica

347. National Committee on United Starae-China Reladons. Inc.
348. National Community AIDS Partnerghip

3409, Natisnal Confersnce of State Historié Preservation Officers
350. National Conference of State Legisiaturss

3571, Nadonal Conferenca on Social Waifars

352. National Coauncil for Homemaker Home Health Aide Service
353. National Ceuncil of La Raza

364. National Councli of Negre Women

385, Natlonal Councll of Savings Institutions



o Naﬂonal ‘Council on tha Aging d
*»'Natlonal Criminal Justica Agsaciatio
National-Educstion As$qciation ',
" Nations! Environmental Education and Training Faundario
“Nations! Environmental Technology Applncanenc Corporaﬂon e
National Fish and Wildlife Foundsbon : S
National 4-H Counecil - | .
National Governors” Association =~ -
National Health Council, Inc.
. National Hispanic University
National IMAGE, Inc.
National Indian Health Boerd, Inc.
Nationsal Institute for Dispute Resolution
National Institute far Public Policy
National ftalian Amaerican Foundation
National Minority AIDS Council
- National Organizatlon of Black Law Enforcement Executives
National Organization on Disability
National Park Foundation
Navional Real Estate Brokers
National Rural Wster Association
National Schoal Boards Association . .
National School Public Relations Agsogiation
Natlonal School Volunteer Program
National Security Industrial Association
National Sacicty of Profestional Engineers
National Trust fer Mistoric Praservation
Naticnal Urban Coglition
National Urban Fellows, Inc.
Ngtional Urban League, inc.
National Water Wall Aggociation
Nature Conservanay
Nature Institute
Naval Aerospace Medical Research Laboratary
New England Governors’ Conferencs, Inc.
New England Innovation Group. Inc.
New England Waste Management Qfficials Association
New Mexico MESA, inc.
New Ygrk Stste Urban Development Carporation
Narth Alabams Science Center, Ing.
Narth American Association for Environmental Education
North Carolina Supercomputing Center
North Misslssippi Envireanmental Education Consartium, Inc.
Northeast Economic Action Resesrch Corporation
Northeast Statas for Caordinated Air Use Management
Northernss Califarnia Insttute for Ressarch end Education
Northern Colorada Council of Gevernments
Northern Oklahoma Development Corporation
Northern Yirginla Planning Distriet Commission
Northwast Family Natwork
Northwest Michigan Council of Gevernmonte
Northvwast Pewer Flanning Council




) .? Nor:hwest Reglonal Educatlonal Labaratory
- Oak Ridge ‘Asgociated Universiti

- Chio Aerospice Inatituts
.Ohxo Cnllego of Podiatric Medicin
> Ohio Historical Soclety '

'Oklahoma Medica! Ressarch Faundatlorl
Ona To One Partnership, Inc.

Opportunity Funding Corporation
Oregon Trout, Inc.
Outreach, Inc. :
418. - Overseas Davelopment Counell
418. Pacific Academy for Advanced Studies
420. Pacific Fishery Managament Council
421. Pacific International Center for High' Technology Research
422. Pacific Northwest Innovaton Group
423. Palo Alte Medical Foundation
424, Periners for Livable Places, Inc.
425, Partnership for Productivity
428. . PEN American Cenmter -
427. Philadelphia Housing Authority
428. Physician Payment Reviaw Cammlzsion
429, Piedmont Triad Council of Gavernmanis
430, Planet Walk
431, Platte River Whooping Crane Malntenance Trust, Ine.
432. Pgints of Light inhlative Fnundauon
433. Pglice Foundation
434. Populgton Insttute
435, Population Refarence Bureau, Inc.
4384. Pasltive Futures, Inc.
437. Poromac insritina for Econamic Resaarch
438. Privaia Sector Council
433. Prafestional Managers Association
440. Pubfic Administration Service _
431. Public Emplayees for Enviranmantal Responsibility
442. Fublic Employeaes Roundrable
443, Publlc Technolagias, Inc¢.
444 Puget Sound Elood Center and Pragram
445 Quality Education far Minatities Network
446. Radio Free Europa/Radio leerw Inc.
447. RAND Corporation
448, Raptor Rehabilitation and Propagation Project
449, Region VII American Indian Couneil
450, Regional Citizens” Advisory Councll
451. Reglonal Fishery Management Cauncils (Northeast. Mid-Adantic, South Atlantic,
Caribbean, Gulf of Maxico, Pacific, North Pacific, Wastern Paclfic)
452. Reagionzl Plan Assaociation
483, Rasearch and Educational Institutg, Inc.
454, Research Associates for Daefanse Conversion. Ine.
458. Harbor- UCLA Medical Center
456. Research Carporation of the University of Hawaii
4587. Recearch for Bartar Schools, Inc.

453. Research Trangla Institute



" - "'Flesourcos for the- Futurs
»' i Robert R. Moton amorlal

- Rural New York Famm orl:er Opporumlﬂe:. |nc
““Sabee Foundstion; Ine. .« T
. San Diego Association cf Govemmants '
_ San Diego State University Foundauon . '
San Francisco Bay-Delta Aquatlc Habitat Institute
Save The Bay -
Seatde Instituts for Blomed' cal and Clm:cal Rasearch
Semiconductor Research Corporation
Seniar Exscutives Association -
Sanlor Executives Assoclation Professional Development Leagus
SER-Jobs for Progress Natenal, Inc.
SETAC Foundaton for Envlronrnenal Edu::ahcm. Inc.
SETI Institute '
70001 Training and Emplavmum Institute
Small Business High Technclogy Institwte
Soclal Scianca Research Council
Sociary far American Archaeology
Saciaty for Ragsarch in Chlld Davalupmcnt
Solidarity Endawment -
South Alabama Ragional Planmnﬂ Commission
South Carolina Saa Grant Cansartiurp
South Central Connecticur Agancy on Aglng
South Central Loa Angeles Ragional Center
Seuth-E35t Consarsum for Intarnatonal Development
Southeast Hausing and Ravitalization Program
Southeastamn Cenrar for Electrical Enginearing Education
Southpastern Colorada Haalth Systame Agency
Seutheastem Universirias Resaarch Associadon, Inc.
Southwest Educational Developmant
Southwest [nnovation Group
Southwest Resaarch Ingtitute
SR! Inrarnational
. SR Instituta
State Humanities Councils
State Justica Inetitute
Sunshine Foundation
Syracuse Research Corporadon
Tahooa Regional Planning Agency
Tallahasses Housing Foundation
Tanana Chisfs Conference, Inc.
Task Force for Child Suevival
Tata Energy and Resourees institute
TechnoServe, Ine.
Terrene Institute
Training and Dsvelopmeant Corparation
Tribal American Consulting Carporation
Triangle Instituta
Trout Unlimited Carporation
Undarground Injection Practices Councll
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- . Unitad Nations Davalopment Ccrpdmaon
s United Negro College Fund

Undenurlters'Labontorlos Inc. .

United Sioux Tribes of Somh Dakota |
United States-China Bulsness Couneil . -
United States/Republic of China Economic Councnl

Unlted Statas Confarence of Mayors.

United States Council for the international Year of Dlsnbled Persons
United States Environmental Training Institute

" Unlted States Institute fephiaar-Gent-Reliew=ine, o7 PeAE

United States Marshals Foundation

United States Space Foundation

Universitias Space Research Association

University Clty Science Center

University Corporation for Atmospheric Regearch
Upper Albany Community Organization

Urban Ingtitute

Urban Observatory of Metropolitan-Nashville-University Centers
Urban Resgource Institute

USA-ROC Economic Council

Ute Distribution Coarperation

Vetarsns Medical Regearch Foundation of San Diego
W.E. Upjohn Institute for Employment Research
Washington Business Group of Health

Washington Dulles Task Force

Washington Heights-West Harlem-Inwood Mental Health Council, Inc.
Washington Institute chlets® Fov. NTaR EAST Polal{
Water Envifonmental Fedaration

Water Pollution Control Fedsration Rescarch Foundaton
Weather Research Center

Wast Ceatral Services, Inc.

West Virginia High Technalogy Consartium Foundation
West Virginia University Research Corporation

West Virginia University Ressarch High Technology Consortium  Foundation
Wastern Consortium for Public Health

Waestern Governors’ Association

Willapa Alliance

Winrock lnternational Institte for Agricuftural Development
Women’s Institute

Waoods Hole Oceanographic lnsur.u’aon

workplace Health Fund

warld Bird Senctuary

World Councll of Credit Unions, Inc.

world Energy Efficiency Association

World Environment Center

World Wildlife Fund-U.S.

Young Astronaut Council
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.Alaska Hatlve Health:

R'Amerlcans for Indxan'OPportunlty

American GI Forum of Colorado

american sportfishing Aseociation

atlanta committee for the Olympic Games
Atlanta Paralympic Organizing Committec
Arthritis Foundatioh

Association of Reproductive Health Professionals
CSU Long Beach Foundatien

Center for Occupatrional Rasearch and Development
Congressional Hispanic Caucus Institute
chgresﬁional Hunger Centerx

Cooper Institute for Aerobice Research

Council for Basic Education

Educatioen Dgvclopment Center, Inc.

Employers National Job Service Council
Environmental Council of the States

Florida Endowment Fund for Higher Education
Harbor Branch Oceanographic Institution

Human Resources Develapment Institute
Immigration and Refugee Services of America
Institute for Agriculture and Trade Policy
Institute for Bducational Leadership.

Institute for the Social Science Study of Space

logistics Management Institute
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. tagéﬂatlonal Alliance far the Kenfally Ill;_gﬁ

_Natioﬁal Associatinn of state Dircctors of VocationaL
Tachnical Education

National Congress for Community Pconomic Developﬁgnt-
National Wildlife Foundation

Qppoitunity Housing, Inc.

Pacific States Marine Fisheries Commission

Rivergide Research Institute

Society of Hispanic Professional Engineers

Soros Foundation

Southern Appalachian Mountains Initiative

Visiting Nurses Associlation of America
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- PART 333—-RECRUITMENT AND SE-

LECTION FOR TEMPORARY AND
'TERM  APPOINTMENTS OUTSIDE .
THE REGISTER

‘Subpart A—General Provisions

Sec. . L

333.101 Standards for temporary and term
appointrents outside the register.

333.102 Preference in temporary and term
appointmenu; outside the register. .

Subpart B—Conslderoﬂon for Appolntmem

333.201 Makli {ntm nt.s fro an -
; aking appotntme m ' Code, and 10 addftional points to pref

unranked list. ‘\?:\
$333.202 Making sppointmenta ﬁ'om A nu-
merically ranked llst

AUTHORITY: 5 U.8.C. 1302 3301, 3302, E.O.
10577, 3 CFR 1954-1958 Comp p. 218; sect.ion
333.203 also {ssued under 5 U. S C 1104, Pub. L.
95-454, sec. 3(5).

Subpart A—General P?%ylslons

R\Y
$333.101 Standards for temporary and
term appointments outside the reg
ister. RN

Except as OPM may otherwise speci-
fy in the Federal Personnel Manual, h.n
agency, in making a temporary or term
appointment outside the register, sha.u
determine that the applicant meets the/
qualification standards issued by OPM

"and that he is not disqualified for afy '

of the reasons listed in §§339.101 nd
731.201 of this chapter. Ca.ndi;ﬁa.tes
found to be qualified shall be asgigned
either an eligible rating or a nurherical
score of at least 70 on a scale of 100.

(33 FR 12428, Sept. 4, 1968; as m;t/ende'd at 53
FR 35293, Sept. 13, 1988) /

/

§333.102 Public notice for temporary
and term appointments outside the "

regisier.

An agency recruiting outside the reg-
ister must send a/vacancy announce-
ment to the OPM job information
center(s) and pla,ce an order with the
State Employment Service office(s)
that have geogra.phic jurisdiction over
the posmon(s) The notices  must de-
scribe the qua.llfications required and ’
apphcation deadline and must include
equal opportunity and veterans pref-

erence provisions. OPM will issue spe- -

- 178

9383 103" Preference in tem/ porary and

. as follows:

_ferred -withoit ranking, the agency .

“those ‘eligibles will not be_-distin

. cal scores,

- lows: -

" to the type of preferenc

: bles

* 5 CFR Ch. | (1-1-95 Ediition) -

ciﬁe instructions for preparin neticee
-in the. Fede'ra.l Personnel Man

[56F’R64469 Dec. 10, 1991]

‘term appointments outside the rog- :
In a.ctions subject to this part, ea.ch
agency shall grant- vet,eran preference

-(a) When numerical Scores are used in
evaluation and refeérral, the agency

‘erence eligibles under section 2108(3
(A) and (B) of tjtle 5, United State

erence eligibles’ under section .2108(3
(C) through (G)/of that title. i
(b) When elfgible candidates are re

shall note ference as ‘‘CP" for pref-
erence eligibles under section 2163(3)(C
of title 5/ United States Code, and as
“IP'" for/all other preference eligibles
under that title. (At its discretion, the".
agenc may use the notation “XP* for
preference - eligibles under section"
jﬁ) (D) through (G) of title 5, bu
t

shed from ‘TP eligibles In the re-
rral procees )

153 FR 85298, Sept. 13, 1888. R.edeslgna.t;ed a.t.
268 FR 64469, Dec 10,.1991}

\'\\ Subpcnrt B—Conslderaﬂon tor
: \ Appolntment o

5333.201 Maklnﬁ appolntmenta ﬂ'om b
t.

‘In ma‘”ng temporary and term - a.p-
pointmenta from a list of eligible can-
didates who\have not received numeri:
h agency shall give. pref-
‘erence to prei‘e{ence ellgdbles as fol-

(a) For professibnal and scientific po-
sitions at the GS-9 level or above, or:
equivalent, preferenﬁe should be given: -

- to preference eligible\v;‘:hout rega.rd X

(b) For other positiohs, preference
shall be given first to preference eligi-
bles ' with  .compensable
nected disability of 10 percent)
and second to other px-eferen

(c) Except". a8 provided in para.graph
(b) of §333292_and in §333.203, qualified -

ca.ndjdates not eligible " :
preférence. may be selected only' whe
no qualified- vetera.n preferenc

bles are a.vn.ila.ble

[Redeaignated and-amended ‘st 53 FR:35!
Sept,. 13 1988; wme«'m Dee 10, 1991,

eligible numerlca.l 8COF )
118t in . the- followl

equiva.lenb 4 v 4%
() All other qualiﬁed c didat.es in

;. Consider

_whose eligibility.’
‘.ation for the posL

MENT; BE
FEDERA AGENcllES :ANDISTA



-_dential management interns; or an in-

§334.101

Obligated service requirement.
Requirement for written agreement.
Termination of agreement.

Reports required.

AUTHORITY: § U.8.C. 3376; EO 11589, 3CFR
557 (1971-1975).

SOURCE: 44 FR 25394, May 1, 1979, unless
otherwise noted.

£334.101 Purpose.

The purpose of this part is to carry
into effect the objectives of title IV of -
the Intergovernmental Personnel Act

" of 1970 and title VI of the Civil Service

Reform Act which authoriz tem-
porary usi@mgw
tween Federal agencies and.State,.
local and 1ndian tribal
mstltutions ‘of "higher educa.tlon

other eligibﬂ e organiza ona

$334.102 Definitions.

In this part: Assignment means a pe-
riod of service under chapter 33, sub- -
chapter VI of title 5, United States
Code:

Employee means an individual serving
ifi & Federal agency under a career or -
career-conditional appointment includ- "~
ing career appointees in the Senior Ex- -
ecutive Service, individuals under ap- .
pointments of equivalent tenure in ex--
cepted service positions, and presi- .

nments,

dividual employed for at least 90 daya
in a career position with a State, local,
or Indian tribal government, institu-
tion of higher education, or other eligi-
ble organization; - .
Federal agency means an Executive
agency, military department, a court -
of the United States, the Administra-.
tive Office of the United States Courts,
the Library of Congress, the Botanic .
Garden, the Government Irinting Cf-.
fice, the Congressional Budget Office,
the United States Postal Service, the
Postal Rate Commission, the Office of .
the Architect of the Capitol, the Office -
of Technology Assessment, and such’
other similar agencies of the legisla- -

tive and judicial branches as deter- .-

mined appropriate by the Offlce of Per-
sonnel Management; i

Institution of higher education means a
domestic, accredited public or private
4-year college or university, or a tech-
nical or junior college;

Indian tribe, band, nation, or other or

‘tion as defined in section 4(c) of the In-~ .

thority of a State or States; a.nd'a.n_y:
" general- or special purpose agency. o
'such a political subdivision, lnscrum n:
3 - . tality, or authority;

reglional, Statewide, areawide, or met~

", member State or local governments; an

) tions the offering of professional -advi

" governments or universities conceme

" territory or possession of the Unite

" ticipating in the mobility program-as -

_“‘other organization' as set out in thi

~ agement before they will be eligible

, SCFR Ch. | (1 1-95 Edﬂlon)
Indian tribal government refem to‘a.ny

ganized group or community, including
any Alaska Native village as defined in;
the Alaska Native Claims Settlement_
Act (85 Stat. 668) which is recognized as
eligible for the special programs-and':
services provided by the United States *

to Indians because of their status as In-- -

dians and includes any tribal organiza- ~"-| -
.= following . ‘address:: Assistant: Directo
dian Self-Determination and Educatio fOl; Intergovemment;a.l Persoqnel"
Assistance Act (Pub. L. 93-638, S. 105); "
Local government means any political

subdivision, instrumentality, or au

Other organization means a national

ropollt:’a.nf - organization . representing
. assoclation of State or local public.of-
“'flcials; " or a nonprofit'‘organizatio

- which has as one of its principal fund

. 8Ory, ‘research, education, or develop-
ment services, or related services t

with public management; and - «'%

State means a State of the United”
Statea. the District of Columbia, th
Commonwealth of Puerto Rico, -the
Trust Territory of the Pacific Islands
the Northern Mariana Islands, and &~

‘l'éaigilment.'i ‘an ,==einploye '
urved on’ mobility ", assignmen
bt _lmore ‘than s, tota.l of 6 years dunng hi

States; and an instrumentality or au
thority of a State or States; and a Fed
eral- Stste authority or instrumenta.l
ity.

§334.103 Certiﬂcation of instmmental
ities . or authorities of State and
. local governments and other orgl :

_ nizations”. . .

.(a) _Orga.niza.t.lons 1nterested-1n par

an instrumentality or authority of-a-
State .or local government or -as an

part must have their eligibility- cer
tified by the Office of Personnel Man

enter into a mobility a.greement with'
Federa.] agency.




§334.108

ments or take other corrective a.ctions
whe

[44 FR 25394, May 1, 1979, Redesig'ns.ted and :

amended at 45 FR 996, Jan. 4, 1980] ©
$334.108 Reports required. - '

\

A Federal agency which assigns an k
employee to or receives an employee

from a State, local, or Indian tribal

government, institution of higher edu-
cation or other eligible organization in -
accordance with this part shall submit

to the Office of Personnel Management

such reports as the Office of Personnel .

Management may request.

[44 FR 25394, May 1, 1979. Redesignated at 45

FR 996, Jan. 4, 19880]

PART 335—PROMOTION AND
INTERNAL PLACEMENT

8ubpari A—General Ptovblom

Sec.

and tenure.

335.102 Agency suthority to promote de—-

mote, or reassign.

335.103 Agency promotion programs. -

335.104 Eligibility for career ladder pro-
motion.

335.105 Notice of iob -announcements to
OPM.

AUTHORITY: 5 U.8.C. 3301, 3302 3329, and-‘

E.O. 10577 (3 CFR 1954-58 Comp., D. 218).

Subpart A-General Provlslons v

$3365.101 Effect of position change on
status and tenure.

(a) Status. A position chs.nge author-
ijzed by §335.102 does not change the
competitive status of an employee. )

(b) Tenure. Except as provided in
paragraph (c) of this sectlon and
§316.703 of this chapter, a position

change authorized by §335.102 does not .
- thorized to fill by term appointment;

change the tenure of an employee.
(c) Ezxceptions. (1) A career-condi-

tional employee who i8 promoted, de-.

moted, or reassigned to a position paid
under chapter 45 of title 39, United
States Code, or required by law .to be.
filled on a permanent basis becomes a
career employee.

. career tenure.

335.101 Effect of posit.ion change on st.etus :

-term employee serving on -a.

£111 temporary positions,

5 CFR Ch. 1.(1-1-95 Editiond -

.-(2) A career employee who' is'pre-'

'mobed demoted, or reassigned froms
“position paid under chapter 45.of title

39, United States Code, or required by .|
law to be fllled on a permanent basiste

a position under the career-conditional .
“employment system becomes & caresr’
- conditional employee unless. he:6hs

completed the service requirement. for

[331"'3124% Sept. 4, 1%8]

: 5335 102 Agency authorlty to promeh.

demote, or reassign.

Subject to §335.103 and, when applicb
ble, to part 319 of this cha.pt,er. a.n agsn-
cy may:

(a) Promote, demote, or reassign Y
career or career-conditional employee;-

(b) Reassign an employee  serving

. under a temporary appointment pené

ing establishment of a register to a po-

sition to which his original assignment

could have been made by the same ap

. pointing officer from the same recruit-
- ing 1ist under the same order ot consid-
- eration;

(c) Promote, demote,.or reassign u
employee serving under an -oversess
limited appointment of indefinite durs

. tion or an overseas limited-term ap--

. pointment to another position to which

" an initial appointment under ‘§301.20 .

. §$301.202, or §301.203 o{ this chapt.er b
a.uthorized

- (d) Promote, demote, or rea.ssign (l)l
st.a.t.us quo employee and ‘(2) an’ em-
ployee serving under an indefinite ap--
pointment in a competitive  position
except that this authority may not hl
used to move an employee: .-

() From a position in which’ s.n ini-
tial overseas limited appointment is
authorized to another position; or .. °

(11) To a position in which an initial

-overseas limited appointment is av-
thorized from another position; and . .

(e) Promote, demote, or reassign's
given
project to another position within the
project which the agency has been an-

() Make time-limited promotions to
.accomplish
project work, fill positions temporarily .

" pending reorganization .or downslzinc.

or meet other temporary needs for &
specified period of not more than: 5

years, unless OPM authorizes the agen-

180

q bo mske and/or extend time-lixniw
sromotions for a longer period

ioyee ‘advance. written - -notice;
\ eonditions ~of ' the: time-limite
motion, including the time limit of th
*promotion; the reason for a ‘time Jimit:
- the requirement for” competitio for

“ available in- writing to candida.bes

"' or regulation, as specified in’ pa.mgraph

”el cs.ndids.tes—she.ll be ma.de withou

- {1) The- agency - must. give:

“promotion. beyond 120 days,: where®:
* plicable; and that the employee: may, b
“mturned at any time to: the: position
from' which- tempors.rily promot.ed o) i
.t0 a .different: position of . equiva.lent
" grade and pay; and’the return;is; ‘not
‘gbject to the procedures in _parts 35;
-, 152, or T71 of this chapter. When -an
agency effects’ a . promotion ; “Under:
“mondiscretionary provision a.nd isj an-
able to give advance notice to the" em-
_ployee, it must provide -the . notice as
00D 48 possible e.i‘t.er the promotion‘i
-made. - ,

. () This pa.ragra.ph appiies t.o ‘8’ C&:
. reer, career-conditional, status quo, in
. éfinite, or term employee and to:a
. employee.. serving ., under’‘an - overseas
" imited eppointment of indefinite dura-
- tion, or an oversea.s limited term 'e.p-
pointment -
nmims Sept 4 1968 a.samende
TR 13018, Aug. 18,-1970; 45 FR 24855 Apr.11
W 51 FR 10124 Ma.r 24, 1992 "FR6834

ms.ios Acency pmmotion pmgrnms.
() Merit promotionl plans hEécegt a8’ ;
othorwise specifically.’ authorized < by m&n ; :
"OPM, an agerx’xecy may make promotions~¥’ t.her approp;-ia.te _gources, :siichy
-'upder $335.102 of this part only to pos: “priority: lists;® reir
* tions for which-the agency has a,dopted_
~“and 18 .administering- -a ‘program: de=
med to insure a systematic.means of
““.seleétion for :promotion according to
. merit. These - programs shall’ conform
-t0 the requirements of this section. =<
i (b) Merit promotion : requirements.” (1)
" Requirément 1. Each agency must estab-
lleh procedurea for. promoting émploy-

N, which are based on merit, and are

hose’ within® -reach on’ a.n*app

PM certinca.be :2In s decidin
ource or. sources to use,’ a.genc
ancobligation: to’ ', determine;
most':likely bo best ‘meet;
mission*" objeci;ives. cont.ribu (.
‘_idea.s a.nd new viewpoints, ‘and; _nf;

mncies must list appropriate excep-
uons. including those required by law.

e of this section.  Actions under a pro-
“_motion  plan—whethér- identificatio
qulmcs.tion. evaluation, or selection
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PETER L. LEVIN .
7018 Alicent Court
McLean, VA 22101
(w) 1-202-395-4732  (h) 1-703-790-2608

EDUCATION

Carnegie Mellon University, Pittsburgh PA Ph.D. Electrical and Computer Engineering 1988
Carnegie Mellon University, Pittsburgh PA M.S. Electrical and Computer Engineering 1984
Carnegie Mellon University, Pittsburgh PA B.S. Electrical and Computer Engineering 1983

PROFESSIONAL INTERESTS

Information technologies, infrastructure technologies. As an engineering professor engaged in research
on electric power generation and distribution, the Global Positioning System, biomedicine, and
education. Asa White House Fellow participated in policy work on international telecommunication
issues related to the GlI, including ubiquitous internet and universal telephony access. Current focus on
the Partnership for a New Generation of Vehicles, and am Consulting Editor of the White House Home
Page. ‘

PROFESSIONAL ACTIVITIES

1995 - present  White House Fellow, Washington D.C.
Special Assistant to the Director, Office of Management and Budget

1994 - 1995 Alexander Von Humboldt Fellow, Technical University of Darmstadt, Germany
Visiting Professor of Mathematical Physics _

1988 - present Faculty member in the Department of Electrical and Computer Engineering,
Worcester Polytechnic Institute; Supervisor, Computational Fields Laboratory

1988 DAAD Visiting Scientist, Technical University of Munich

1983 - 1988  American Electronics Association Graduate Fellow, Carnegie Mellon University

SELECTED AWARDS

White House Fellow (1995)

Alexander Von Humboldt Research Fellowship (1994)

National Science Foundation Presidential Young Investigator (1991)

Outstanding Paper Award, ION-GPS (1990)

Joseph Samuel Satin Distinguished Fellowship for Excellence in Teaching and Research (1990)

SELECTED PAPERS
**Multiscale Compression of BEM Equations for Electrostatic Systems", R. Schneider, P.L. Levin and
M. Spasojevic, accepted for publication in the IEEE Trans. on Dielectrics and Electrical Insulation

“Nonlinear Diffractive Inverse Scattering for Multiple Scattering in Inhomogeneous Acoustic

Background Media", H. Gan, R. Ludwig, and P.L. Levin, Journal of the Acoustic Society of America, vol.
97, no. 2, February, 1995

“On Adaptive Refinement for Boundary Integral Methods in Electrostatics", M. Spasojevic and P.L.
Levin, IEEE Trans. on Dielectrics and Electrical Insulation, vol. 1, no. 6, Dzcember, 1994

OTHER INFORMATION

Software created in my university laboratory was distributed to more than one hundred institutions in a
dozen countries.

I speak fluent German and have served as a professional translator and interpretter.

Married, two children.



Biography of Peter Lawrence Levin

Prior to being named a White House Fellow in July of last year, Peter L. Levin, 34, was a tenured
Associate Professor of Electrical and Computer Engineering at Worcester Polytechnic Institute in
Massachusetts. There he established and supervised the Computational Field;s Laboratory, a
self-supporting enterprise in the Department of Electrical and Computer Engineering, which
attracted more than $1.2 million in externally supported research contracts and grants.

His professional activities have been primarily focused on numerical analysis and
electromagnetic field theory, with particular emphasis on applications in the clectric power
industry, biomedical engineering, satellite navigation, and education. Computer software created
in the CFL has been distributed to more than fifty universities in twelve countries, including the
premier institutions in the United States, and his laboratory has fifteen corporate sponsors and
partners. He is the author or co-author of 35 scientific articles on topics ranging from the Global
Positioning System to supercomputer applications. His contributions have been recognized by a
Satin Distinguished Fellowship for Excellence in Teaching and Research (WPI), an Outstanding
Paper Award (Institute of Navigation), a National Science Foundation Presidential Young
Investigator Award (US), and the Alexander Von Humboldt Foundation (Germany).

Levin conceived and led WPI's first recycling program, participated in the establishment of a cost
effective city-wide initiative, and has supervised projects and taught classes on environmentally
sustainable technologies and policies. In recognition of these and other services he was named
WPI's first Institute Associate Professor, an honorary chair designated to promote civil awareness
and responsibility in aspiring engineers and scientists.

Levin received his doctorate from Carnegie Mellon University in Pittsburgh, where he was an
American Electronics Association Fellow, and was subsequently invited to the Technical
University of Munich by the German Academic Exchange Service. He also spent one year as a
visiting professor in the Department of Mathematics at the Technical University of Darmstadt.
During his time in Germany he lectured, in German, on technical topics and the Jewish Diaspora.

In additional to the recycling program, his recent volunteer services include participation in the
Clinton-Core Transition Team (correspondence department) and hospice care of a terminally il]
cancer patient. In Pittsburgh he was the legal guardian of a teenage boy for the purpose of
monitoring his progress and behavior in school. In Worcester he regularly delivers food to the
Mustard Seed, a homeless shelter near WPI's campus. He also serves as a referee for a number
of archival journals and international conferences, as well as the National Science Foundation.

Peter Levin is married to Klaudia Lechner, and they are the parents of two young sons. He has
competed in dozens of 5 and 10 kilometer races, and run one Marine Corps Marathon. He is a
licensed amateur radio operator.



EXECUTTIVE OFFICE OF T HE PRESIDENT

30-Apr-1996 09:01pm

TO: Elizabeth E. Drye

FROM: Carol H. Rasco
Domestic Policy Council

CC: Jeremy D. Benami

SUBJECT: Graduate student in social work internship

Looks like we have a good worker to help on Child Welfare. Kathi
Way called tonight that one of her staff members is Linda Shannon
who is at this time also attending Univ. of Penn. School of Social
Work, will be in third and final year next year and wants to do
her required internship here. She is Kathi's age or close to it,
has always worked in social work field. Kathi says she is single,
will work all hours night and day and is terrific! (Note to
Eliz.: we had an intern one full school year a couple of years
ago or so from Univ. of Penn and she was terrific.)

I've told Kathi to have Linda find out what we need to do to meet
school's requirements and then to call me or Eliz to do next
steps with our volunteer/intern office, etc.
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THE WHITE HOUSE
QOFFICE OF DOMESTIC POLICY

CAROL H. RASCO .
Assistant to the President for Domestic Bd
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PRESIDENT’S
COMMISSION ON WHITE HOUSE FELLOWSHIPS

THE WHITE HOUSE

April 10, 1996

MEMORANDUM FOR CAROL H. RASCO

FROM: ~ BROOKE SHEARE
DIRECTOR
SUBJECT: White House Fellow Assignments

The President’s Commission on White House Fellowships will soon select the next class of White
House Fellows. The class will range in size from 11 to 19, depending in large measure on your
support. The Fellowship year will run September 1, 1996 through August 31, 1997.

Be assured that we consider all positive replies an expression of interest, nct a commitment on
either your part or ours.

Should you indicate that you would consider offering a member of the 1996-97 class of Fellows
the chance to serve as a special assistant for the coming Fellowship year, we will contact you
again in mid-June. At that time, you will receive a brief biographical sketch of each Fellow and an
invitation to interview the Fellows of your choice during the last week of June. Decisions
regarding Fellows’ placements are made in consultation with you.

Please be advised that all Fellows (with the exception of any military personnel) receive a salary of
approximately $65,000 (GS-14, Step 03). In addition, sponsoring agencies provide an annual
travel allowance of $7,000 for Fellowship-related travel. These are substantial figures,
particularly in the face of government downsizing. But we are confident that the Fellows will
more than warrant your investment.

Would you kindly indicate your interest in sponsoring a Fellow next year by returning the
accompanying form to me by fax at your earliest convenience. Thank you.

Enclosure

712 JACKSON PLACE,NW. / WASHINGTON, DC 20503
202-395-4522
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Assistant to the President
Domestic Policy Council
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Washington, DC 20500
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)F 69 (Rev. 2-.89) .
1.5, Offica of Personnel Management
-'PN%Chﬂple! 334

ASSIGNMENT AGREEMENT
Title IV of the Intergovernmental Personne! Act of 1870 (S U.3.C. 3371 - 3376)

INSTR

ht‘agreement constitutes the written r\ecord of the abligations
nd responsibifities of the parties to a temporary assignment
rmanged under the provislons of the Intergovernmental
ersonnel Act of 1970.

he term "State or local government,” when appearing on this
1, alsa refers {0 an institution of highar education, an Indian
bal government, and any other eligible organization.

cpies of the comploted and signed agreement should be
italned by each signatory.

, Check Appropriate Box

RY.2INFORMATION ON PARTICIPATI!
.Name (Las!, First, Middig}

ART-15.NATURE OF THE ASSIGNMENT AGREEMENT 715 00w« i

UCTIONS

Within 30 days of the effective date of the assignment, two
copies of this form must be sent to:

U.S. Office of Personnel Management
Personnel Mobility Program

Statting Operations Divisior/CEG
1800 E Streat, NW

Washington, D.C. 20415

Procedural questions on completing the assignmant agreement
form or on other aspects relating to the mcbility program
should be addressad to either mobility program coordinators in
each Federal agency or to the staff of the Personnel Mabllity
Programs in the U.S. Office of Personnal Management. .

Home Addrass (Street, City, Stale, ZIP Coda)

ART 3. PARTIES TO THEAGREEMENT

lha agreement)

5. « A, Have you sver been on a mobility assignment?

YES NO
5.~ B. l{“YES", date of each assignment {Monfh and Year)

1s assignment being mads through a faculty feliows program?
I “YES", give nama of the program.

RT4% POSITIGNDATAS

Clves

A - Pasition Currently Held

Employment Or“-e Name and Addross (Strest, Cily, State and ZIP Code)

11. Office Telephone Number

10. Employea’s Position Title
. {Includa tha Area Coda)

12. Immedilats Supsrvisor (Name and Titls)

B - Type of Current Appointment
', Federal Emplayees (Check appropriate box.) 14. State and Local Employees
} Careor Compeliive Grade Level State or Local Annual Satary oorrt;cl::' ga:e vafﬂn:;{aw’tge Dz:tam
Other (Specify): Ye. nr) f Ve
: . ' G+ Posltien To Which Aulgnmcnl Will Be Made T T T
Employmom Omca Name and Address (Street, City, Stals and ZIP Coda)| 16. Assignea's Position Titlo 17. Office Telephona Numbor
~" : ' ' {Include the Area Code)

18. Immediate Supervisor (Name and Tite)

wlous edition Is vsable

100

AW T Xrn vN7

5059-105

-



20, Period of Assignment (Month, Day, Year)
From To

Cl;ed( App(opnale Boxes

detall from a Federal agency
n keave without pay from a Fedaral agency
‘On detsll to @ Fedoral agency
On aooohtmont in 8 Federal ag
ARTG BEASONFORMOBILITY i - SR e e S e e P ¥
1. indicate the reasors. for this mobllity assignment and dsc'us: how tho wodt wm benoﬂt me parﬂdpaﬂng govemments ln addlﬁon indicate how the
employes will be utlized at the completion of this assignment.

AHT?-POSI‘HONDESCRIP'I‘ION s L T R A T b i i
'2. Usl the majer duties and responslbllmes to ba performed whlle on 1ha moblmv assig nmant

FART PARTB: EMPLOYE._E BENEFITS:

23. Rale of Basic Pay During Assngnment ' " | 24, Special Pay Conditions (Indicate any conditions that could Increase the
asskgned employea’s compansation during the assignment gedod) .

25. Leave Provislons (Inofcate the annual and sick feave benefits for which the assigned employee Is efigibla. Spaally the pmaea_bm for reporting,
requesting and recording such leave.)

-

Page 2
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I,enﬁfy where ap_propna‘(e the office 1o whlch involces and ime and attendance records shouid ba sant.

‘6 Federat Agency Obllgations (If paying mora than SO parcent of a Fedaral
employee's salary bayond a 6~month pariod, specify rationale for cost-
sharing decision.}

[ 2

inadvertently arlse during this assignment.

27. State or Local Gavemment Agency Obligations

PART 10:-CCONFLICTS OF INTEREST AND EMPLOYEE CONDUCT - -

glicable Federal, State or local confilct-of-interest laws have boen reviewed with the employee to assura that conflict-of-interest siuations da not

D 29. The employas has been notified of laws, rules and reguiations, and policies cn employes conduct which apply to him/her whie on this assignment.

PART 11 OPTIONS =

A. Fedaral Employees Group Lile Insurance

|

. B. Faderal Civll Service Retirement Sysiem or Federal Employees
" Retlrement System
1 wa

r_‘ ..Coverad

C. Federal Employee Health Banefits

1 wia

31. State or Local Agency Benefits (Indicafe ail Stale employse benefite that
wiil be retained by the State or local agenay employee belng asskned o
a Fodaral agsncy. Also kicludg a statement cartlying coverage in all
State and focal empioyse benefil programs that are elecled by the Fed-
sral omployee on leave without pay from the Federal agency to a Stafs
or focal agency.)

?

32. Other Benefits (indicate any other employee benafits to ba made part of this sgrasment)

PART 2 TRAVEL ANDTRANSPORTA]

ON EXPENSES AND ALLOWANCES - T
33. Indicate: (1) Whether the Federal agency or Stata or local agency will pay travel and lmnsportaﬂon exponsvs to, !mm. and durinq me ass»gnmant as

spacified In Chapter 334 of the Federal Personne! Manual, and (2} which travel and relocalion expenses wil be included. T s

Page 3
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3 Check Appmpnate Boxes

D A. The riles and palicies governing the internal oparation and management ' D D. | have baen informed ot applicabla provislans should my
of the agency to which my assngnment is made under this agreement wiil be poslition with my permaneant smployer bacome aub]ect wa
observed by me. raduction-in-force procedure. .

D B. { have been informed that my asslgnment may be lerminated at any
time at the aption of the Federal agency or the State or local govemment. D E. | agree to sarve In the Civil Service upon the completion of
; my assignment for a perfod equal to that of my assignment,
D fc I have been informed that any travel and transportation expenses coverad S}{ouldllg fall to sarve the requlred time, | have been informed
rom Federal agency appropriations may be recoverable as a debt due the , ble 16 the United S for al
United States, if | do not sarve untl the completion of my assignment (unless that 1 will be ll_a 16 10 the Lnit tates for al expenses
tarminated earlier by aither employar) or ane yaar, whichever Is shorter. f:‘;;pt salary) ot my assignment. (For Federal employaes

14 5 CERTIFICATION OF ASSIGNED EMPEOYEE:

In signing this agreement, | certify that | understand the terms of this agreement and agree to the rulos regulauons and palicies as
Indicated in Part 13 above.
35, Location of Assignment (Name of Orgamzatlon)

36. Date (Month, Day, Yaar)
From

37. Signature ol Assignad Employee 38. Date ¢ Signature (Month, Day, Year)

PART15 = CERTIFICATION OF APPROVING OFFICIALS

In signing this agresment, we certify that:

~ the description of duties and responsibilities is current and fully and accurately describes those of the assigned employae;
= this assignment is being entered ints to sarve a saund, mutual public purpese and nat solely for the employea's benelit;

-~ at the completion of the assignment, the participating em'ployeo will be returned to the position he or she occupied at the time this
agreement was entered into or a position of like senlority, status and pay.

"State or Local Gavernment Agency
39. Signature of Authordzing Officar

Federal Agency
40. Signature of Authorizing Offlcar

41. Dale of Signaturs (Month, Day, Year) 42. Date of Signatwre (Month, Day, Year)

43. Typad Name and Title 44. Typed Name and Tlde

PRIVACY ACT STATEMENT

Sections 3373 and 3374, Assignment of Employass To or
from State or Local Governments,. of Titls 5, U.S. Code,
authorizes collection of this information. The data will be used
primarily to formally documemt and record your temporary
assignment to or from a State or local government, institution
of higher education, Indian tribal government, or other elighle
organization.  This information may also-be used as the legal
basis for personnel and financlal transactions, to identily you
when requesting information about you, e.g., from prior
employers, educational institutions, or law enforcement

agencles, or by State, local, or Federal income taxing
agencies.

Solicitation of your Social Security Number (S_SN) is authorized
by Executive Order 9397, which permitted use of the SSN as
an [dentifler of Individual records maintained by Fedesal

_agencies. Furnishing your SSN or any other data requested is

voluntary. However, failure to provide any of the requested
information may result In your being Inaliglble for participation
in the Intergovernmental Assignment Program.

Page 4
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WHITE HOUSE OFFICE
OTHER GOVERNMENT EMPLOYEES

TO: OFFICE OF MANAGEMENT
AND ADMINISTRATION

FROM: (Requesting official’s name and department or office)

THIS IS TO REQUEST THAT THE FOLLOWING INDIVIDUAL PERFORM DUTIES IN THE WHITE HOUSE OFFICE

NAME: Last First Middle Initial
BIRTHDATE: SOCIAL SECURITY NUMBER: DATE AND TYPE OF APPOINTMENT IN EMPLOYING AGENCY:
GRADE/STEP: SALARY:

PARENT AGENCY:

DESCRIPTION OF PROJECT OR DUTIES (PLEASE BE SPECIFIC), IF THIS IS AN EXTENSION, PLEASE NOTE BELOW:

TYPE:
(] DETAILEE

[J ASSIGNEE

[J PRESIDENTIAL MANAGEMENT INTERN

(] HISTORICALLY PROVIDED SERVICE ] STUDENT VOLUNTEER

(JJ WHITE HOUSE FELLOW (J OTHER

[J AGENCY REPRESENTATIVE

DRUG TESTING DESIGNATION:
TDP = TESTING DESIGNATED POSITION ] Top

[ Non-TDP

BEGINNING DATE (Mo/Day/Yr):

ENDING DATE (Mo/Day/Yr):

POSITION TITLE (At the EOP Complex):

APPROVING OFFICIAL IN PARENT AGENCY (Name & Telephone):

TYPE OF DETAIL (It applicable):
[0 Non-Reimbursable [J Reimbursable

IF REIMBURSABLE, FMD CERTIFICATION OF FUNDS AVAILABILITY:

ASSIGNMENT LOCATION
(Office or Division, Building, Room Number, & Telephons):

WHO CONTACT PERSON (Name & Telephone):

SIGNATURE OF WHO APPROVING OFFICIAL:

DATE:

OFFICE OF MANAGEMENT AND ADMINISTRATION APPROVAL:

DATE:

WH FORM
Revised 5/94



- Appointment

Subject to Drug Testing

. I hereby acknowledge that my appointment to a position in the
Executive Office of the President (XXOP) is subject to the applicant
drug testing requirerrient as set forth in the EOP Drug-Free
Workplace Plan. I also.acknowledge that I am responsible to
- present myself for a drug test prior ﬁo my appointment at a place
and time to be determined. Should it be determined, under the
reqlﬁrements of the Plan, that I have a verified positive test result
for any of the prohibited drugs, I understand that my appointment

will be terminated.
Date Swrnature
Social Security Number Typed or Printed Name
Agency Telephone Number




!
White House Office l\

Supplemental Information Sheet for Personnel Actlon.

(To be completed by all persons tentatively selected for employment) *

|1
‘[

Date: |,
Name: | Social Security Number:
Date of Birth: Place of Birth: :
Local Address: Last Permanent Address: i
i 4
i ]
In case of emergency notify: Phone Number: il
Marital Status: O single [ Married O widowed [ separated Opivorced
Spouse’s Name: Spouse’s Employer: ”
| .u
!
Department/Office/Agency: ]
Reporting to:” Office Phone Number: I
Personnel Status: [] White House Employee [ other Government Employee (please specify): ”
O Reimbursable Detail [ Non-reimbursable detail O voluriteer
[ Assignee [ white House Fellow [ Presidential Management Intern
[ Historically Provided Service . [ Intergovernmental Personnel Agreement [ interr}
Other: .'
(For all Other Government Employees, please attach a brief description of the individual's role and responsibiiities)
Effective Date: Ending Date (If applicable): I
|
Current or Most Recent Place of Employment: 1
Address: )
supervisor: Phone Number: I
Military Service: Oves [ONo  Service Branch: Date of Discharge:
Prior EOP Service: [JYes [ No Agency: Dates of Emplaoyment:

Have you ever been fired from any job for any reason, quit after being told you would be fired, or left by mutual agreement

because of specific problems? [J Yes [ No [ If yes, please explain on the back of this form. ]

Are you now under any charge, or have you ever been convicted of, or forfeited collateral for ary violation of law?
“Ovyes ONo (Ifyes, please explain on the back of this form.!ﬂ)

I

To Be Completed By Requesting Official:
Type of Pass or access requested: ”

O wH Badge O wH vol O wH Access [0 other {[OGA, NGS, CON )
[ Eop Badge O EeorP vor [ EOP Access l:
[
Signature of Requesting Office Approving Official

|

il'

To be completed by all regular Employees and Other Government Employees:

| acknowledge that the information provided herein is true and correct to the best of my knowledge and further acknow!-
edge that this information may be used to initiate a preliminary background investigation in preparatlon for my employment
in the White House and the Executive Office of the President. w

Signature ' Date

To be Completed by Volunteers Only:
I acknowledge that the personnel data is correct and | am volunteenng my services w1thout compensatlon or promise of such.

Signature Date |

Revised 1/94



Explanation of any answers given on front




UNIVERSITY of PENNSYLVANIA

School of Social Work e: |

Caster Building (

3701 Locust Walk

Philadelphia, PA 19104-6214

215-898-5511

215-573-2099 (FAX) V* 5 ;
< JC ‘

-,

oy

E

March 24, 199

TO: Contact Persons

FROM: Sandra R. Bauman, MSW, Director of Field Placement

To date, I have not received information from you regarding
tentative placement possibilities for the 1996-1997 school year.
I hope this does not mean you will not be able to provide
educational experiences for our students.

I am placing second year students now and will begin shortly
with incoming students, and would like to continue to use your
setting for field placement. May I ask that you forward
information as quickly as possible sc that I may rei=r students
that appear best able to benefit from the opportunities in your
agency .

Thank you for your cooperation.

SRB/jh




UNIVERSITY OF PENNSYLVANIA
SCHOOL OF SOCIAL WORK
3701 LOCUST WALK
PHILADELPHIA, PENNSYLVANIA 19104-6214

AGENCY INFORMATION

AGENCY # 688

AGENCY NAME: White House Domestic Policy Council
0ld Executive Office Bld
#218
Washington, DC 20500

TELEPHONE : (202) 456-7777

EXECUTIVE DIRECTOR: Ms. Carol Rasco
Asst. to the President

CONTACT PERSON: Mr.. Jeremy Ben-Ami
01ld Executive Office Building
Room 213
Washington, DC 20500

TELEPHONE: (202) 456-5584

NUMBER OF STUDENTS AGENCY CAN ACCOMMODATE:

Attached is a form to be filled out for each available student
placement slot. There should be the same number of completed
forms as number of students the agency can accommodate.



STUDENT SLOT FORM

FOR INTERNAL USE CNLY:

Agency %
Site A
Slot #

——

AGENCY SITE NAME:

ADDRESS:

TELEPHONE #:
TYPE OF SERVICE:

Please write in yes or no for the following questions (you may
answer yes in as many places as is appropriate).

1. METHOD
Direct Practice: Indirect Practice:

2. SPECIALIZATION

Family Health
3. CONCENTRATION (answer only if applicable):
Aging Child Welfare
Criminal/Juvenile Justice Education

World of Work

4. AGENCY STIPEND
I1f yes, amount of stipend:

5. Is Agency accessible to public transportation?

6. Is a car needed to carry out this student assignment?

7. Can this student slot be filled by:
1st year student Second Year Student
Either Year Student

8. Is a language other than English needed for this student
slot?

I1f yes, what language?
9. Proposed Field Faculty person for this student slot:

(salutation) (first name) (last name)

Social Work School attended:

Date Rec'd MSW:

Indicate graduate level field instructor experience (please
check) :
Student: Univ. of Penna. Other

Has the proposed field instructor taken a course in field
instruction

Name of school Year




THE WHITE HOUSE
OFFICE OF DOMESTIC POLICY

CAROL H. RASCO .
Assistant (o the President for Domestic Policy

To:

Draft response for POTUS

and forward to CHR by: N\ \
. g j ;/\-)
Draft response for CHR bX'/ wf’
S /

Please reply directly to lhe\
(copy to CHR) by

Please advise by:

Let’s discuss:

for your informatron:

Reply using form code:

File:

Send copy to (original to CHR):

Schedute 7 = Accept —JPending (I Regret

Designee (o attend-

Remarks:




THE WHITE HOUSE

WASHINGTON

DATE: ___2/12/96

7
TO: Carol Rasco (725//‘ [;,/uz/'

FROM:  White House Counsel from Marvin
Room 130, OEOB, x6-7903 Krislov

The attached applicant f
X FY1 @{esumeﬁattache 9§
Xeted very well for
0O Appropnate ction ;. legal intern |
(] Let's Di proaram. Due to
Let's Discuss the limited number:
(] Per Our Conversatm?\f rs1(1(1):t55361 2’et\gem

select him.

[J Per Your Request ]
His resume

(] Please Return is FYI

] Other



 Withdrawal/Redaction Marker
Clinton Library

DOCUMENT NO. SUBJECT/TITLE

DATE RESTRICTION

AND TYPE
001. resumé re: non-selection (2 pages) n.d. b(6)
' COLLECTION:.
Clinton Presidential Records
. Domestic Policy Council
" Elizabeth Drye
OA/Box Number: 10449
FOLDER TITLE:
~ Fellows
2014-0046-S

rc1448

Presidential Records Act - |44 U.S.C.-2204(§)]

P1 National Security Classified Information [(a)(1) of the PRA]|

P2 Relating to the appointment to Federal office [(a)(2) of the  PRA|

P3 Release would violate a Federal statute |(a)(3) of the PRA|

P4 Release would disclose trade secrets or confidential commercial or
* financial information |(a)(4) of the PRA]|

PS5 Release would disclose confidential advice between the President

" ." and-his advisors, or between such advisors |a)(5) of the PRA]

P6 Release would constitute a clearly unwarranted invasion of

personal privacy [(a)(6) of the PRA]

C. Closed in accordance with restrictions contained in donor's deed
of gift. .
PRM. Personal record misfile defined in accordance with 44 U.S.C.
2201(3). - ’ .
RR. Document will be reviewed upon request.

RESTRICTION CODES :

Freedom of Information Act - |5 U.S.C. 552(b)}

b(1) National security classified information [(b)(1) of the FOIA]

b(2) Release would disclose internal personnel rules and practices of
an agency [(b)(2) of the FOIA|

b(3) Release would violate a Federal statute {(b)(3) of the FOIA]

b(4) Release would disclose trade secrets or confidential or financial
information |(b)(4) of the FOIA]

b(6) Release would constitute a clearly unwarranted invasion of
personal privacy [(b)(6) of the FOIA] '

b(7) Release would disclose information compiled for law enforcement
purposes |(b)(7) of the FOIA|

b(8) Release would disclose information concerning the regulation of
financial institutions |(b)(8) of the FOIA| _ '

b(9) Release would disclose geological or geophysical information
concerning wells [(b)(9) of the FOIA]



UNIVERSITY of PENNSYLVANIA

School of Social Work

Caster Building

3701 Locust Walk
Philadelphia, PA 19104-6214
215-898-5511

215-573-2099 (FAX)

February 10, 1996

Dear Colleague:

The field placement process for the academic year 1996-1997
is just beginning, and in order to plan we need you to fill out
those forms again, so I’'ve attached the forms you filled out last
year. We are also including agency descriptions for our consumer
guide. We have not received a description of your agency for our
consumer guide. We have enclosed a sample description for you to
follow.

Please note that there needs to be a slot form filled out
for each student placement you have available. Please return
these forms by March 15, 1996 as we are beginning the process of
placing second year students for the academic year 1996-1997. If
you have any questions regarding the form of field placements,
please feel free to contact me at (215) 898-5540.

We appreciate your continued interest in our students and
your support and help over the years.

Sincerely,

pé/z/r/\, 2. Laursir

Sandra R. Bauman, MSW
Director of Field Placement

SRB/jh

enclosure



UNIVERSITY OF PENNSYLVANIA
SCHOOL OF SOCIAL WORK
3701 LOCUST WALK
PHILADELPHIA, PENNSYLVANIA 19104-6214

AGENCY INFORMATION

AGENCY NAME: White House Domestic Policy Council
0ld Executive Office Bld
#218
Washington, DC 20500

TELEPHONE : (202) 456-7777

EXECUTIVE DIRECTOR: Ms. Carol Rasco
Asst. to the President

CONTACT PERSON: Mr.. Jeremy Ben-Ami
0ld Executive Office Building
Room 213
Washington, DC 20500

TELEPHONE : (202) 456-5584

NUMBER OF STUDENTS AGENCY CAN ACCOMMODATE:

Attached is a form to be filled out for each available student
placement slot. There should be the same number of completed
forms as number of students the agency can accommodate.

" AGENCY #

688



STUDENT SLOT FORM

FOR INTERNAL USE ONLY:

Agency # _
Site #
Slot #

AGENCY SITE NAME:

ADDRESS:

TELEPHONE #:
TYPE OF SERVICE:

Please write in yes or no for the following questions (you may
answer yes in as many places as 1is appropriate).

1. METHOD

Direct Practice: . Indirect Practice:
2. SPECIALIZATION

Family Health
3. AGENCY STIPEND

If yes, amount of stipend:

4. Is Agency accessible to public transportation?

5. Is a car needed to carry out this student assignment?

6 . Can this student slot be filled by:
l1st year student Second Year Student
Either Year Student

7. Is a language other than English needed for this student
slot?
If yes, what language?

8. Proposed Field Faculty person for this student slot:
(salutation) (first name) (last name)

Social Work School attended:
Date Rec’d MSW:

Indicate graduate level field instructor experience (please

check) :
Student: Univ. of Penna. Other

Has the proposed field instructor taken a course in field
instruction

Year

Name of school




EXAMPLE 1
Philadelphia, PA

(Direct Practice, Education, Family) The Social. Health Program

is a school based social service agency operated by the
o : , a non-profit organization. The Social

Health Program provides individual and group counseling to middle
school students. In addition, there are opportunities to work
with families and collaborate with multi-disciplinary staff
including teachers, administrators, counselors and psychologists.

Educational Opportunities: One of the key components other

program in addition to the above stated opportunities of work
with children and their families is the provision of afterschool
and classroom based workshops aimed at violence prevention. This
placement can accommodate two second year and one first year

student.



EXAMPLE 2
West Philadelphia

(Direct Practice; Indirect Practice; Family;. Group; Health;
Administration; In-Service Training; Research) The Center
operates a joint - clinical research center involving eight
to ten clinical research projects funded through Merit Review and
Health Services and Development monies, to five principal
investigators working under the direction of the Section Chief.
This section develops, provides and systematically evaluate a
range of experimental treatments for alcohol and drug abusing
veterans. These experimental treatments involve individual
psychotherapy, family therapy, pharmacotherapy, desensitization,
alternative response training and relapse prevention.

Educational Ooportunities: Student will learn how to administer
and score the Addiction Severity Index, participate in the
evaluation and treatment of substance abusers. Student will
learn to engage families in the recovery of addicted pz=rson.
Particular attention will be given to learning the
characteristics of the families of substance abusers and how to
eifactively employ the program as a diagnostic instrumsnt.
Arrangement will be made for students to observe and participate
in group treatment in its various forms, i.e., psycho-educational
us supportive expressive. There will also be opportunities to
icipate in special projects assigned to the Director of

rch Operations, i1.e., revamping the intake systems,

oping personnel policies, planning various moves. Student
varticipate in a teaching team designed to increase

edge of substance abuse, dual diagnoses, and family therapy.
nt will have the opportunity to work with a principal
tigator in one of the studies currently being conducted.
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PLEASE POST ' PLEASE POST

ANNOUNCEMENT
1996 CONTINUING EDUCATION SEMINAR SERIES

PENN School of Social Work is offering a SEMINAR SERIES for
continuing education units. Three contact hours will be given for
participation in each seminar. This series: is available to PENN
field instructors only. Enrollment is limited to 30 persons. $10.00
will be charced to ‘each oart1c1pant tc cover the administrative
cost of the CEU’s. The seminars will be held at the School of
Social Work, Caster building from 9:00 a. m. to 12:00 noon. Room to
be announced upon your arrival. Payment to be made upon completlon
of each session you attend.

2/26/96 Dr. Rivka Ausubel Danzig, DSW, BCD, will be
presenting a workshop on Spirituality and Social
Work Practice. Dr. Danzig is a full-time lecturer at
the University of Pennsylvania School of Social
Work. She has given numerous presentations on this
topic all over the country. The focus will be on
conceptualizing and advancing spirituality-sensitive
social work practice.

3/18/96 Dr. William Silver, DSW, will be presenting a
workshop on Family Therapy: Use of Supervision. The
focus is on helping the supervisee make the best use
of supervision inorder to better facilitate movement
in family therapy.

4/15/96 Ms. Martha Durkin, LSW, ACSW, Social Work
Administrator at the Department of Human Services
will - present this workshop focusing. on CASE
MANAGEMENT: ISSUES FOR SOCIAL WORRERS. Further
details will be sent to you in February

Reservations for each seminar are made by calling JANET HEUMAN
at 215 898-5539.



HARVARD UNIVERSITY
JOHN F. KENNEDY SCHOOL OF GOVERNMENT

OFFICE OF CAREER SERVICES
SEVENTY-NINE JOHN F. KENNEDY STREET

(617) 495-1161 CAMBRICGE, MASSACHUSETTS 02138

February 1996

Dear Sir/Madam,

If you are planning to hire summer interns this year, we urge you to consider first year students in the
Kennedy School’s two-year Master in Public Policy and Master in Public Administration programs. They
will be available from late May through mid-September.

Selected from among top achievers at the nation’s leading colleges and universities and many having two to -
four years of full-time work experience after college, these students will have completzd their first year core
curriculum consisting of applied economics, data analysis, policy analysis, political and organizational
analysis, electoral politics, strategic management and ethics. Some of them have a specific career interest in
the professional field represented by your organization. They learmn quickly, are enthusiastic and cail make a
significant contribution in a short time.

To list a summer intern opportunity with us, please fill out and return the form on the back of this letter. If
you care to fax it, our fax number 1s (617) 496-4231.

Also, second year students, as well as students in our unique one-year Mid-Career Master in Public
Administration Program will be graduating in June. We will be happy to post your full-time professional-
level job announcements in the school and make the opportunities known to well-qualified and interested
students.

If you have any questions, please call.

Sincerely,

S&w,\\a N ANt Y

uge Roger A. Storey
Director Associate Director



- SUMMER INTERNSHIP OPPORTUNITY ==

Organization:

Department/Division:

Contact Person:

Title:

Address:

Please check ONE of the following:

® We probably will hire one/ more than one intern for the summer.

® Our summer plans are still not firm, but we would be willing to have graduate
students contact us for information.

® Currently, we do not plan to employ any graduate interns this summer.

If you plan to hire graduate interns for the summer, please provide the information below:

® Responsibilities/Major Projects (if known):

® Qualifications:

® Salary: $ (per month) ® Starting Date:

® Student should contact us via: letter & resume OR phone call

@ Deadline for Application:

® Please check if Non U.S. citizens can work as interns in this office.

» PLEASE RETURN THIS FORM TO: Office of Career Services
JFK School of Government
79 JFK Street
Cambridge, MA 02138
(617) 495-1161
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~ UNIVERSITY OF PENNSYLVANIA

/.
SCHOOL OF SOCIAL WORK ~ /—— / vy (gg/(% _

' Confirmation of Field Placement e .
TO:  Ms. Carol Rasco /V &/_I”' -
AGENCY: White House Domestic Policy Council
FROM: Sandra R. Bauman, MSW, Director of Field Placements
DATE: July 11, 1996
The student named below is recommended to you for field placement. So that the student’s educational

lease complete this form and return to me when you have mag
the student’s placement with your agency.

Please complete all items

Student _Linda Shannon Classification _second year
Field placement assignment in agency_&q Lo 3 l—%J\sQDat /ield placement 13 to, begm 9/96
Department or d1v1510n(i'\1( tgi !M; [ ﬂ\/uu\g 3 L ~AOSIC TN L L.g;\):“\(' ] L

Department director or superwsor L\ ) 4 g O \/\
I T o i J\::% T

Address L LL’LJ'*Q / J\(/ U\ ;/X(r "\WU ”M £ ” " Telephone No.

:'. Eog : -
f i i
’ .' ’._

Student’s field instructor L\il i 1 R (Ju VA .. Telephone No % ( _.\ 5 (, /

Is the field instuctor a member of ACSW? Yes ~  No K

. . . - - ‘
~ Has the field instructor taken our Racism or Supervision for Social Change course? _]

If so, what year?

Financial Aid From Agency

Amount Deduction, if any
Source of the aid
Method of payment

7
Aid other than financial (room, board, etc.) U
Is there a commitment for employment at the agency? Yes No ><
Has the student ever been employed by your agency? Yes No > Date

)
¢ S SN Al +

Position _ - o e e < AT -‘-L_: il ]
Date X~ A7) S b Signed /'{f/m { /- 7’L’%/4 7

Position ' / /




