Withdrawal/Redaction Sheet
Clinton Library

DOCUMENT NO. SUBJECT/TITLE DATE RESTRICTION
AND TYPE
001. form The White House Pre-Employment Information [Sabrina Lorlette] n.d. b(6)
(partial) (1 page)
002. form White House Office Supplemental Information Sheet for Personnel 04/10/95 b(6)
Action (1 page)
003. form Supplemental Information Sheet for Personnel Action (I page) 01/06/95 b(6)
004. form White House Office Supplemental Information Sheet for Personnel 07/15/94 b(6)
Action (1 page)
005S. form Appointment Subject to Drug Testing (1 page) n.d. b(6)
006. form The White House Pre-Employment Information [Eric Hothem] n.d. b(6)
: (partial) (1 page)
007. form The White House Change in Employee Status [Diane Limo] (partial) n.d. b(6)
(1 page)
008. form The White House Change in Employee Status [Evelyn Lieberman] n.d. b(6)
(partial) (1 page)
009. form The White House Separation Action [Jason Weisenfeld] (partial) (1 n.d. b(6)
page)
010. form The White House Separation Action [Nancy Casinghino] (partial) (1 n.d. b(6)
page)
011. form The White House Change in Employee Status [Eric Hothem] (partial) n.d. b(6)
(1 page)
COLLECTION:
Clinton Presidential Records
First Lady's Office

Maggie Williams (Subject Files)
OA/Box Number: 12746

FOLDER TITLE:
Personnel Action Forms [White House Employment Form]

2013-0359-S
ry1509
RESTRICTION CODES
Presidential Records Act - [44 U.S.C. 2204(a)| Freedom of Information Act - |5 U.S.C. 552(b)]
P1 National Security Classified Information [(a)(1) of the PRA| b(1) National security classified information |(b)(1) of the FOIA]
P2 Relating to the appointmént to Federal office [(a)(2) of the PRA| b(2) Release would disclose internal personnel rules and practices of
P3 Release would violate a Federal statute [(a)}(3) of the PRA] an agency |(b)(2) of the FOIA|
P4 Release would disclose trade secrets or confidential commercial or b(3) Release would violate a Federal statute [(b)(3) of the FOIA|
financial information |(a)(4) of the PRA] b(4) Release would disclose trade secrets or confidential or financial
P5 Release would disclose confidential advice between the President information [(b)(4) of the FOIA|
and his advisors, or between such advisors |a)(5) of the PRA| b(6) Release would constitute a clearly unwarranted invasion of
P6 Release would constitute a clearly unwarranted invasion of personal privacy |(b)(6) of the FOIA|
personal privacy [(a)}(6) of the PRA| b(7) Release would disclose information compiled for law enforcement
purposes |(b)(7) of the FOIA]
C. Closed in accordance with restrictions contained in donor's deed b(8) Release would disclose information concerning the regulation of
of gift. financial institutions [(b)(8) of the FOIA]
PRM. Personal record misfile defined in accordance with 44 U.S.C. b(9) Release would disclose geological or geophysical information

2201(3). concerning wells [(b)(9) of the FOIA]
RR. Document will be reviewed upon request. .




—
Withdrawal/Redaction Sheet
Clinton Library

DOCUMENT NO. SUBJECT/TITLE DATE RESTRICTION

AND TYPE

012. form The White House Change in Employee Status [Eric Hothem] (partial) nd. b(6)

~ (lpage) |

013. form The White House Separation Action [Eric Hothem] (partial) (1 page) nd. b(6)

014. form The White House Pre-Employment Information [Jason Weisenfeld] n.d. b(6)
(partial) (1 page)

015. form Appointment Subject to Drug Testing (1 page) n.d. b(6)

016. form The White House Office Supplemental Information Sheet for 11/29/93 b(6)
Personnel Action (1 page)

017. form The White House Pre-Employment Information [Nancy Casinghino] n.d. b(6)
(partial) (1 page)

018. form Appointment Subject to Drug Testing (1 page) n.d. b(6)

019. form The White House Office Supplemental Information (1 page) 11/19/93 b(6)

020. form The White House Pre-Employment Information [Nancy Casinghino] 12/10/93 b(6)
(partial) (1 page)

021. form The White House Pre-Employment Information [Jason Weisenfeld] 12/10/93 b(6)

(partial) (1 page)

022. form The White House Pre-Employment Information [Robert Alexandra] n.d. b(6)
(partial) (1 page)

COLLECTION:
Clinton Presidential Records
First Lady's Office
Maggie Williams (Subject Files)
OA/Box Number: 12746
FOLDER TITLE:
~ Personnel Action Forms [White House Employment Form]

2013-0359-S
ry1509
RESTRICTION CODES
Presidential Records Act - [44 U.S.C. 2204(a)| Freedom of Information Act - |5 U.S.C. 552(b)]
P1 National Security Classified Information [(a)(1) of the PRA]| b(1) National security classified information |(b)(1) of the FOIA]
P2 Relating to the appointment to Federal office |[(2)(2) of the PRA} b(2) Release would disclose internal personnel rules and practices of
P3 Release would violate a Federal statute [(a)(3) of the PRA] an agency |(b)(2) of the FOIA]
P4 Release would disclose trade secrets or confidential commercial or b(3) Release would violate a Federal statute [(b)(3) of the FOIA|
financial information |(a)(4) of the PRA| b(4) Release would disclose trade secrets or confidential or financial
P5 Release would disclose confidential advice between the President information |(b)(4) of the FOIA]
and his advisors, or between such advisors [a)(5) of the PRA| b(6) Release would constitute a clearly unwarranted invasion of
P6 Release would constitute a clearly unwarranted invasion of personal privacy [(b)(6) of the FOIA|
personal privacy [(a)}(6) of the PRA] b(7) Release would disclose information compiled for law enforcement
purposes [(b)(7) of the FOIA]
C. Closed in accordance with restrictions contained in donor's deed b(8) Release would disclose information concerning the regulation of
of gift. financial institutions |(b)(8) of the FOIA]
PRM. Personal record misfile defined in accordance with 44 U.S.C. b(9) Release would disclose geological or geophysical information
2201(3). concerning wells [(b)(9) of the FOIA|

RR. Document will be reviewed upon request.




Withdrawal/Redaction Sheet
Clinton Library

DOCUMENT NO. SUBJECT/TITLE ) DATE RESTRICTION

AND TYPE

023. form The White House Office Supplemental Information Sheet for 10/28/93 b(6)
Personnel Action (1 page)

024. form Appointment Subject to Drug Testing (I page) n.d. b(6)

025. form The White House Separation Action [Kevin Anderson] (partial) (1 n.d. b(6)
page)

026. form The White House Separation Action [Barbara Allen] (partial) (1 page) n.d. b(6)

027. letter To Maggie Williams from Deborah Underhill re: job (1 page) 06/11/93 b(6)

028. form The White House Office Request for Personnel Action [Alice J. 07/28/93 b(6)
Pushkar] (partial) (I page)

029. form The White House Office Request for Personnel Action [Alice J. n.d. b(6)

_ Pushkar] (partial) (1 page)

030. form The White House Office Supplemental Information Sheet for 01/12/94 b(6)
Personnel Action [Karen Dorsey] (1 page)

031. form “The Presidential Management Intern Program [Karen Dorsey] (8 n.d. b(6)
pages)

COLLECTION:

Clinton Presidential Records
First Lady's Office
Maggie Williams (Subject Files)
OA/Box Number: 12746
FOLDER TITLE:
Personnel Action Forms [White House Employment Form]

2013-0359-S
ry1509
RESTRICTION CODES
Presidential Records Act - [44 U.S.C. 2204(a)] Freedom of Information Act - [S U.S.C. 552(b))
P1 National Security Classified Information [(a)(1) of the PRA] b(1) National security classified information |(b)(1) of the FOIA]
P2 Relating to the appointment to Federal office [(a)(2) of the PRA] b(2) Release would disclose internal personnel rules and practices of
P3 Release would violate a Federal statute [(a)(3) of the PRA| an agency |(b)(2) of the FOIA|
P4 Release would disclose trade secrets or confidential commercial or b(3) Release would violate a Federal statute |(b)(3) of the FOIA]
financial information [(a)(4) of the PRA| b(4) Release would disclose trade secrets or confidential or financial
PS5 Release would disclose confidential advice between the President information [(b)(4) of the FOIA]
and his advisors, or between such advisors [a)(5) of the PRA] b(6) Release would constitute a clearly unwarranted invasion of
P6 Release would constitute a clearly unwarranted invasion of personal privacy |(b)(6) of the FOIA]
personal privacy [(a)(6) of the PRA| b(7) Release would disclose information compiled for law enforcement
purposes |(b)(7) of the FOIA]
C. Closed in accordance with restrictions contained in donor's deed b(8) Release would disclose information concerning the regulation of
of gift. financial institutions |(b)(8) of the FOIA]
PRM. Personal record misfile defined in accordance with 44 U.S.C. b(9) Release would disclose geological or geophysical information
2201(3). concerning wells {(b)(9) of the FOIA]

RR. Document will be reviewed upon request.
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Withdrawal/Redaction Marker
Clinton Library

DOCUMENT NO. SUBJECT/TITLE DATE RESTRICTION
AND TYPE
001. form The White House Pre-Employment Information [Sabrina Lorlette] n.d. b(6)
(partial) (1 page)

COLLECTION:

Clinton Presidential Records

First Lady's Office

Maggie Williams (Subject Files)

OA/Box Number: 12746
FOLDER TITLE:

Personnel Action Forms [White House Employment Form]

2013-0359-S

ry1509

RESTRICTION CODES

Presidential Records Act - |44 U.S.C. 2204(a)}

P1 National Security Classified Information [(a)(1) of the PRA|

P2 Relating to the appointment to Federal office |[(a}(2) of the PRA|

P3 Release would violate a Federal statute [(a)(3) of the PRA|

P4 Release would disclose trade secrets or confidential commercial or
financial information |(a)(4) of the PRA|

PS5 Release would disclose confidential advice between the President
and his advisors, or between such advisors |a)(5) of the PRA|

P6 Release would constitute a clearly unwarranted invasion of
personal privacy [(a)(6) of the PRA]

C. Closed in accordance with restrictions contained in donor's deed
of gift. '
PRM. Personal record misfile defined in accordance with 44 U.S.C.
2201(3).
RR. Document will be reviewed upon request.

Freedom of Information Act - [§ U.S.C. 552(b)}

b(1) National security classified information {(b)(1) of the FOIA]

b(2) Release would disclose internal personnel rules and practices of
an agency {(b)(2) of the FOIA]

b(3) Release would violate a Federal statute [(b)(3) of the FOIA]

b(4) Release would disclose trade secrets or confidential or financial
information |(b)(4) of the FOIA]

b(6) Release would constitute a clearly unwarranted invasion of
personal privacy |(b)(6) of the FOIA]

b(7) Release would disclose information compiled for law enforcement
purposes [(b)(7) of the FOIA] .

b(8) Release would disclose information concerning the regulation of
financial institutions [(b)(8) of the FOIA]

b(9) Release would disclose geological or geophysical information
concerning wells [(b)(9) of the FOIA]



THE WHITE HOUSE™
PRE-EMPLOYMENT INFORMATION

reor)

Narz R ] .
Middle initial
SSN;
Local Address: 5§08 YTh <4 SE L()C)S/n'nmzm/ Dc o Lo00R
Street ’ City State 2ip
Phone: (’LOZ) SUL, - C?L{?O (’2,07—) YSbe=~ 2733
h Homeo 7 Work
Depanment:J)FRcL F Ane 'qrsjr Llﬂi;/ Requestied By: W\O\r@ Qf"—'&' Wil\jg s
Positicn Title: Salary: $ 24 e
Propesed Dale of Employment:_ﬁp_ri)_}_‘i_) \99% Ending Cate, (If Possible) __J) v 3 307. (59>

Work Schedule (circle one):

——
Full Tim ‘ Part Time Intermittent

! APPROVALS

dSsistant fo the President Office of Management and Administration

Lé/ [2/45

ate Date
Upon approval or disapproval, return to:
EVuN Ryan LOO 0EDr> ¢ (ol 2l
Name I Room Ext.







—
Withdrawal/Redaction Marker
Clinton Library

DOCUMENT NO. SUBJECT/TITLE DATE RESTRICTION
AND TYPE
002. form . White House Office Supplemental Information Sheet for Personnel 04/10/95 b(6)
Action (1 page)

COLLECTION:

Clinton Presidential Records

First Lady's Office

Maggie Williams (Subject Files)

OA/Bex Number: 12746
FOLDER TITLE:

Personnel Action Forms [White House Employment Form]

2013-0359-S

ry1509

RESTRICTION CODES

Presidential Records Act - |44 U.S.C. 2204(a)|

P1 National Security Classified Information |(a)(1) of the PRA|

P2 Relating to the appointment to Federal office [(a)(2) of the PRA]

P3 Release would violate a Federal statute [(a)(3) of the PRA]

P4 Release would disclose trade secrets or confidential commercial or
financial information |(a)(4) of the PRA]

P5 Release would disclose confidential advice between the President
and his advisors, or between such advisors |a)(5) of the PRA|

P6 Release would constitute a clearly unwarranted invasion of
personal privacy |(a)(6) of the PRA|

C. Closed in accordance with restrictions contained in donor's deed
of gift.
PRM. Personal record misfile defined in accordance with 44 U.S.C.
2201(3).
RR. Document will be reviewed upon request.

Freedom of Information Act - |5 U.S.C. 552(b)]

b(1) National security classified information [(b)(1) of the FOIA|

b(2) Release would disclose internal personnel rules and practices of
an agency {(b)(2) of the FOIA]

b(3) Release would violate a Federal statute [(b)(3) of the FOIA|

b(4) Release would disclose trade secrets or confidential or financial
information [(b)(4) of the FOIA|

b(6) Release would constitute a clearly unwarranted invasion of
personal privacy [(b)(6) of the FOIA|

b(7) Release would disclose information compiled for law enforcement
purposes |[(b)(7) of the FOIA|

b(8) Release would disclose information concerning the regulation of
financial institutions [(b)(8) of the FOIA|

b(9) Release would disclose geological or geophysical information
concerning wells |(b)(9) of the FOIA]



Withdrawal/Redaction Marker
Clinton Library

DOCUMENT NO. SUBJECT/TITLE DATE RESTRICTION
AND TYPE
003. form Supplemental Information Sheet for Personnel Action (1 page) 01/06/95 b(6)
COLLECTION:

Clinton Presidential Records

First Lady's Office

Maggie Williams (Subject Files)
OA/Box Number: 12746

FOLDER TITLE:
Personnel Action Forms [White House Employment Form]

2013-0359-S
ry1509
RESTRICTION CODES
Presidential Records Act - [44 U.S.C. 2204(a)| Freedom of Information Act - |5 U.S.C. 5§52(b)]
P1 National Security Classified Information [(a)(1) of the PRA] b(1) National security classified information |(b)(1) of the FOIA]-
P2 Relating to the appointment to Federal office [(a)(2) of the PRA] b(2) Release would disclose internal personnel rules and practices of
P3 Release would violate a Federal statute [(a)(3) of the PRA] an agency [(b}2) of the FOIA|
P4 Release would disclose trade secrets or confidential commercial or b(3) Release would violate a Federal statute |(b)(3) of the FOIA)
financial information |(a)(4) of the PRA| b(4) Release would disclose trade secrets or confidential or financial
PS5 Release would disclose confidential advice between the President information [(b)(4) of the FOIA]
and his advisors, or between such advisors [a)(5) of the PRA] b(6) Release would constitute a clearly unwarranted invasion of
P6 Release would constitute a clearly unwarranted invasion of personal privacy |(b)(6) of the FOIA|
personal privacy [(a)(6) of the PRA] : b(7) Release would disclose information compiled for law enforcement
purposes [(b)(7) of the FOIA]
C. Closed in accordance with restrictions contained in donor's deed b(8) Release would disclose information concerning the regulation of
of gift. financial institutions |(b)(8) of the FOIA]
PRM. Personal record misfile defined in accordance with 44 U.S.C. b(9) Release would disclose geological or geophysical information
2201(3). concerning wells |(b)(9) of the FOIA|

RR. Document will be reviewed upon request.
1



Withdrawal/Redaction Marker
Clinton Library

DOCUMENT NO. SUBJECT/TITLE DATE RESTRICTION
AND TYPE
004. form White House Office Supplemental Information Sheet for Personnel 07/15/94 b(6)

Action (1 page)

COLLECTION:
Clinton Presidential Records
First Lady's Office
Maggie Williams (Subject Files)
OA/Box Number: 12746
FOLDER TITLE:
Personnel Action Forms [White House Employment Form]

2013-0359-S
ry1509
RESTRICTION CODES
Presidential Records Act - [44 U.S.C. 2204(a)] Freedom of Information Act - |§ U.S.C. 552(b)|
P1 National Security Classified Information [(a)(1) of the PRA| b(1) National security classified information [(b)(1) of the FOIA|
P2 Relating to the appointment to Federal office [(a)(2) of the PRA] b(2) Release would disclose internal personnel rules and practices of
P3 Release would violate a Federal statute |(a)(3) of the PRA| an agency |(b)(2) of the FOIA]
P4 Release would disclose trade secrets or confidential commercial or b(3) Release would violate a Federal statute [(b)(3) of the FOIA|
financial information [(a)(4) of the PRA| b(4) Release would disclose trade secrets or confidential or financial
PS Release would disclose confidential advice between the President information |(b)(4) of the FOIA|
and his advisors, or between such advisors |a)(5) of the PRA| b(6) Release would constitute a clearly unwarranted invasion of
P6 Release would constitute a clearly unwarranted invasion of personal privacy |(b)(6) of the FOIA|
personal privacy [(a)(6) of the PRA] b(7) Release would disclose information compiled for law enforcement
purposes [(b)(7) of the FOIA]
C. Closed in accordance with restrictions contained in donor's deed b(8) Release would disclose information concerning the regulation of
of gift. financial institutions [(b)(8) of the FOIA|
PRM. Personal record misfile defined in accordance with 44 U.S.C. b(9) Release would disclose geological or geophysical information
2201(3). concerning wells [(b)(9) of the FOIA]

RR. Document will be reviewed upon request.



Withdrawal/Redaction Marker
Clinton Library

DOCUMENT NO. SUBJECT/TITLE DATE RESTRICTION
AND TYPE
005. form Appointment Subject to Drug Testing (1 page) n.d. b(6)
COLLECTION:
Clinton Presidential Records
First Lady's Office

Maggie Williams (Subject Files)
OA/Box Number: 12746

FOLDER TITLE:
Personnel Action Forms [White House Employment Form]

2013-0359-S
ry1509
RESTRICTION CODES
Presidential Records Act - |44 U.S.C. 2204(a)) Freedom of Information Act - |5 U.S.C. 552(b)|
P1 National Security Classified Information [(a)(1) of the PRA] b(1) National security classified information [(b)(1) of the FOIA]
P2 Relating to the appointment to Federal office |(a)(2) of the PRA] b(2) Release would disclose internal personnel rules and practices of
P3 Release would violate a Federal statute |(a)(3) of the PRA| an agency [(b)(2) of the FOIA]
P4 Release would disclose trade secrets or confidential commercial or b(3) Release would violate a Federal statute |(b)(3) of the FOIA|
financial information [(a)(4) of the PRA| b(4) Release would disclose trade secrets or confidential or financial
P5 Release would disclose confidential advice between the President information [(b)(4) of the FOIA|
and his advisors, or between such advisors |a)(5) of the PRA| b(6) Release would constitute a clearly unwarranted invasion of
P6 Release would constitute a clearly unwarranted invasion of personal privacy |(b)(6) of the FOIA]
personal privacy [(a)(6) of the PRA| b(7) Release would disclose information compiled for law enforcement
purposes [(b)(7) of the FOIA]
C. Closed in accordance with restrictions contained in donor's deed b(8) Release would disclose information concerning the regulation of
of gift. financial institutions [(b)(8) of the FOIA]
PRM. Personal record misfile defined in accordance with 44 U.S.C. b(9) Release would disclose geological or geophysical information
2201(3). concerning wells [(b)(9) of the FOIA|

RR. Document will be reviewed upon request.



Withdrawal/Redaction Marker
Clinton Library

DOCUMENT NO.

SUBJECT/TITLE DATE RESTRICTION
AND TYPE
006. form The White House Pre-Employment Information [Eric Hothem] n.d. b(6)
(partial) (1 page)
COLLECTION:
Clinton Presidential Records
First Lady's Office
Maggie Williams (Subject Files)
OA/Box Number: 12746
FOLDER TITLE:
Personnel Action Forms [White House Employment Form]
2013-0359-S

ry1509

RESTRICTION CODES

Presidential Records Act - [44 U.S.C. 2204(a)|

P1 National Security Classified Information |(a)(1) of the PRA|

P2 Relating to the appointment to Federal office [(a)(2) of the PRA]

P3 Release would violate a Federal statute |(a)(3) of the PRA]

P4 Release would disclose trade secrets or confidential commercial or
financial information |(a)(4) of the PRA|

PS Release would disclose confidential advice between the President
and his advisors, or between such advisors |a)(5) of the PRA|

P6 Release would constitute a clearly unwarranted invasion of
personal privacy [(a)(6) of the PRA|

C. Closed in accordance with restrictions contained in donor's deed
of gift.
PRM. Personal record misfile defined in accordance with 44 U.S.C.
2201(3).
RR. Document will be reviewed upon request.

Freedom of Information Act - |§ U.S.C. 552(b)]

b(1) National security classified information [(b)(I) of the FOIA]

b(2) Release would disclose internal personnel rules and practices of
an agency [(b)(2) of the FOIA|

b(3) Release would violate a Federal statute |(b)(3) of the FOIA]

b(4) Release would disclose trade secrets or confidential or financial
information [(b)(4) of the FOIA|

b(6) Release would constitute a clearly unwarranted invasion of
personal privacy |(b)(6) of the FOIA]

b(7) Release would disclose information compiled for law enforcement
purposes |(b)(7) of the FOIA|

b(8) Release would disclose information concerning the regulation of
financial institutions [(b)(8) of the FOIA|

b(9) Release would disclose geological or geophysical information
concerning wells |(b)(9) of the FOIA]



THE WHITE HOUSE
PRE-EMPLOYMENT INFORMATION

Name: //07"4()/)7 / ;' /C' /D

Last First Middle Initial
SSN: T :
Local Address: TS A, %/o(,#mg j)l' ,#ja § /%t’cﬁ///ﬂ V‘/ll 2230
Street City State Zip
Phone: (703) 823-82/ /302-) wb-F06Y
Home Work

?

Department: C"Q( O’P% ‘:lt’i"“ LAAQ Requested By: (Y‘\OISUJ‘QJ?‘ {q' . UD(((‘W

Position Title: D@;@L @/‘Nﬂ C/l QXK- Salary: ﬁ32,0®
Proposed Date of Employment: , %‘} Q4 Ending Date, (/f Possible) Sé’,@'f‘ (%, quL]’

Work Schedule (circle one):

Full Time Part Time

APPROVALS

ASsistant to the President Office of Management and Administration
Jaly 11 14 44
Date Date

Upon approval or disapproval, return to:

Diane & Limo  Rm. 100-08 X426k

Name Room Ext.

PHOTOCOPY

Fook)

PRESERVATION

o




Withdrawal/Redaction Marker
Clinton Library

DOCUMENT NO. SUBJECT/TITLE DATE RESTRICTION
AND TYPE
007. form The White House Change in Employee Status [Diane Limo] (partial) n.d. b(6)
(1 page)
COLLECTION:
Clinton Presidential Records
First Lady's Office

Maggie Williams (Subject Files)
OA/Box Number: 12746

FOLDER TITLE:
Personnel Action Forms [White House Employment Form]

2013-0359-S
ryl1509
RESTRICTION CODES
Presidential Records Act - [44 U.S.C. 2204(a)| Freedom of Information Act - [§ U.S.C. 552(b)]
Pt National Security Classified Information |(a)(1) of the PRA| b(1) National security classified information |(b)(1) of the FOIA]
P2 Relating to the appointment to Federal office [(a)(2) of the PRA| b(2) Release would disclose internal personnel rules and practices of
P3 Release would violate a Federal statute [(a)(3) of the PRA| an agency |(b)(2) of the FOIA|
P4 Release would disclose trade secrets or confidential commercial or b(3) Release would violate a Federal statute [(b)(3) of the FOIA|
financial information |(a)(4) of the PRA] b(4) Release would disclose trade secrets or confidential or financial
PS Release would disclose confidential advice between the President information |(b)(4) of the FOIA|
and his advisors, or between such advisors [a)(5) of the PRA} b(6) Release would constitute a clearly unwarranted invasion of
P6 Release would constitute a clearly unwarranted invasion of personal privacy [(b)(6) of the FOIA|
personal privacy [(a)(6) of the PRA| b(7) Release would disclose information compiled for law enforcement
purposes [(b)(7) of the FOIA|
C. Closed in accordance with restrictions contained in donor's deed b(8) Release would disclose information concerning the regulation of
of gift. financial institutions |(b)(8) of the FOIA]
PRM. Personal record misfile defined in accordance with 44 U.S.C. b(9) Release would disclose geological or geophysical information
2201(3). concerning wells [(b)(9) of the FOIA]

RR. Document will be reviewed upon request.



THE WHITE HOUSE
CHANGE IN EMPLOYEE STATUS

(5

Middle Initial

X The Appropriate Box (s)

() Reassignment within the White House Office
(complete all data below on the new position)

Change in the Title
(enter position title below)

(O change in Salary
(enter salary below)

(J change work Schedule
(circle new schedule below)

(J Extension of Temporary Appointment
(enter new ending date below)

[3 Change in Category
(Permanent/Temporary circle one)(enter new ending date below)

(3 other:

Department: (e . of (he frst | &d\l Requested By: 1 Yldu “(OA(E?(‘ . W, “'M‘Q

Postion Tie: Off e Mam‘aer/gveuao Asst . satary: W

Proposed Date of Change: Mﬁ&_ Ending Date, (If Applicable) f\! A

Work Schedule (circle one):
Full Time Part Time Intermittent
4
LZZ(M/ APPROVALS
Assistant to the President Office of Management and Administration
May 39,1944 |
Date Date
Upon approval or disapproval, return to: .
Qia,ne, (4. Lir0 |00 ~0E0H ¥ b= lo X0

Name ; Room Ext.

T

Cm’ﬂ



Withdrawal/Redaction Marker
Clinton Library

DOCUMENT NO. SUBJECT/TITLE DATE RESTRICTION
AND TYPE
008. form The White House Change in Employee Status [Evelyn Lieberman] n.d. b(6)

(partial) (1 page)

- COLLECTION:
Clinton Presidential Records
First Lady's Office
Maggie Williams (Subject Files)
OA/Box Number: 12746
FOLDER TITLE:
Personnel Action Forms [White House Employment Form]

2013-0359-S
ry1509
RESTRICTION CODES
Presidential Records Act - [44 U.S.C. 2204(a)} Freedom of Information Act - [5 U.S.C. 552(b)|
P1 National Security Classified Information [(a)(1) of the PRA] b(1) National security classified information [(b)(1) of the FOIA|
P2 Relating to the appointment to Federal office [(a}(2) of the PRA] b(2) Release would disclose internal personnel rules and practices of
P3 Release would violate a Federal statute [(a)(3) of the PRA] an agency [(b)(2) of the FOIA]
P4 Release would disclose trade secrets or confidential commercial or b(3) Release would violate a Federal statute [(b)(3) of the FOIA|
financial information |(a)(4) of the PRA] b(4) Release would disclose trade secrets or confidential or financial
PS Release would disclose confidential advice between the President information [(b)(4) of the FOIA|
and his advisors, or between such advisors |2)(5) of the PRA| b(6) Release would constitute a clearly unwarranted invasion of
P6 Release would constitute a clearly unwarranted invasion of personal privacy [(b)(6) of the FOIA|
personal privacy [(a)(6) of the PRA| b(7) Release would disclose information compiled for law enforcement
purposes |(b)(7) of the FOIA|
C. Closed in accordance with restrictions contained in donor's deed b(8) Release would disclose information concerning the regulation of
of gift. financial institutions |(b)(8) of the FOIA] '
PRM. Personal record misfile defined in accordance with 44 U.S.C. b(9) Release would disclose geological or geophysical information
2201(3). concerning wells [(b)(9) of the FOIA|

RR. Document will be reviewed upon request.



THE WHITE HOUSE
CHANGE IN EMPLOYEE STATUS

Name: L\Je/b‘e//"Y\a/Y'\ E. vel (VA
Last .,‘." First i Middle Initial

e I Xl S TP,

X The Appropriate Box (s)

(3 Reassignment within the White House Office
(complete all data below on the new position)

Qf Change In the Title |
(enter position title below)

(3 change in Salary
(enter salary below)

(CJ change work Schedule
(circle new schedule below)

(O] Extension of Temporary Appointment
(enter new ending date below)

[ Change in Category
(Permanent/Temporary clrcle one)(enter new ending date below)

[ other:

Department: (4. ' ‘ Requested By: ma"%ﬁﬂ-‘* - UJ l \l l'CW‘-éS_
Position Title: Asst. o Yhe COS. %% £l saay__ A0
Proposed Date of Change: O 1} a}! 93 Ending Date, (If Applicable) __(\| (¥ \

Work Schedule (circle one): \

Part Time Intermittent

APPROVALS

Office of Management and Administration

‘ Date Date

U approval or disapproval, retum to:

Diane (4. Lo 100 ~0E OB Xdo= (e 2o

Name Room Ext.

ccos)




Withdrawal/Redaction Marker
Clinton Library

DOCUMENT NO. SUBJECT/TITLE DATE RESTRICTION
AND TYPE
009. form The White House Separation Action [Jason Weisenfeld] (partial) (1 n.d. b(6)
page)

COLLECTION:.

Clinton Presidential Records

First Lady's Office

Maggie Williams (Subject Files)

OA/Box Number: 12746
FOLDER TITLE:

Personnel Action Forms [White House Employment Form]

2013-0359-S

ry1509

RESTRICTION CODES

Presidential Records Act - [44 U.S.C. 2204(a)|

P1 National Security Classified Information [(a)(1) of the PRA]

P2 Relating to the appointment to Federal office [(a)(2) of the PRA]

P3 Release would violate a Federal statute |(a)(3) of the PRA|

P4 Release would disclose trade secrets or confidential commercial or
financial information |(a)(4) of the PRA]

PS Release would disclose confidential advice between the President
and his advisors, or between such advisors [a)(S) of the PRA|

P6 Release would constitute a clearly unwarranted invasion of
personal privacy |(a)(6) of the PRA]

C. Closed in accordance with restrictions contained in donor's deed
of gift.
PRM. Personal record misfile defined in accordance with 44 U.S.C.
2201(3).
RR. Document will be reviewed upon request.

Freedom of Information Act - |5 U.S.C. 552(b)|

b(1) National security classified information [(b)(1) of the FOIA]

b(2) Release would disclose internal personnel rules and practices of
an agency [(b)(2) of the FOIA]

b(3) Release would violate a Federal statute [(b)(3) of the FOIA]

b(4) Release would disclose trade secrets or confidential or financial
information [(b)(4) of the FOIA]

b(6) Release would constitute a clearly unwarranted invasion of
personal privacy [(b)(6) of the FOIA|

b(7) Release would disclose information compiled for law enforcement
purposes |(b)(7) of the FOIA|

b(8) Release would disclose information concerning the regulation of
financial institutions [(b)(8) of the FOIA]

b(9) Release would disclose geological or geophysical information
concerning wells [(b)(9) of the FOIA|

o



THE WHITE HOUSE
SEPARATION ACTION

an

Name:

SSN:

Weisenfeld Jason

Last First Middle Initial

X The Appropriate Box (s)

£X Resignation
(state reason and effective date In space below)

[:] Transfer to another agency
(indicate effective date below and insert name of agency:

(7] Retirement
(Indicate effective date below)

eb. 1, 1331 el A

Effective Date Emplo;'ee Signan.]re

Forwarding Address: 1401 17th Stree}, NW

#106

Washington, DC 20036

(If good for only a limited time, please indicate:

Telephone Number; __ (202) 588-8035

Reason for Resignation: Temporary assignment

fo09)



Withdrawal/Redaction Marker
Clinton Library

DOCUMENT NO. SUBJECT/TITLE DATE RESTRICTION
AND TYPE
010. form The White House Separation Action [Nancy Casinghino] (partial) (1 n.d. b(6)
page)
COLLECTION:

Clinton Presidential Records
First Lady's Office
Maggie Williams (Subject Files)
OA/Box Number: 12746
FOLDER TITLE:
Personnel Action Forms [White House Employment Form]

2013-0359-S
ry1509
RESTRICTION CODES
Presidential Records Act - [44 U.S.C. 2204(a)) Freedom of Information Act - |5 U.S.C. 552(b)|
P1 National Security Classified Information [(a)(1) of the PRA| b(1) National security classified information [(b)(1) of the FOIA|
P2 Relating to the appointment to Federal office [(a)(2) of the PRA] b(2) Release would disclose internal personnel rules and practices of
P3 Release would violate a Federal statute [(a)(3) of the PRA] an agency [(b)(2) of the FOIA]
P4 Release would disclose trade secrets or confidential commercial or b(3) Release would violate a Federal statute [(b)(3) of the FOIA]
financial information [(a)(4) of the PRA| b(4) Release would disclose trade secrets or confidential or financial
PS Release would disclose confidential advice between the President information [(b)(4) of the FOIA|
and his advisors, or between such advisors |a)(5) of the PRA| b(6) Release would constitute a clearly unwarranted invasion of
P6 Release would constitute a clearly unwarranted invasion of personal privacy {(b)(6) of the FOIA]
personal privacy [(a)(6) of the PRA| b(7) Release would disclose information compiled for law enforcement
purposes [(b)(7) of the FOIA]|
C. Closed in accordance with restrictions contained in donor's deed b(8) Release would disclose information concerning the regulation of
of gift. financial institutions |(b)(8) of the FOIA|
PRM. Personal record misfile defined in accordance with 44 U.S.C. b(9) Release would disclose geological or geophysical information
2201(3). concerning wells [(b)(9) of the FOIA|

RR. Document will be reviewed upon request.



- THE WHITE HOUSE
SEPARATION ACTION

Name: Casinghino Nancy M.
Last First Middle Initial

cotol
SSN:

X The Appropriate Box (s)

£ Resignation
(state reason and effective date in space below)

(] Transfer to another agency
(indicale effeclive date below and insert name of agency: )

(] Retirement
(Indicate effective date below)

Feb. 1, 1994
Effective Date

Forwarding Address: 7500 Woodmont Avenue, #1122 Bethesda, MD 20814

(!f good for only a limited time, please indicale: )

(301) 913-9387
Telephone Number:

Reason for Resignation: Temporary assignment




Withdrawal/Redaction Marker
Clinton Library

DOCUMENT NO. SUBJECT/TITLE DATE RESTRICTION
AND TYPE
011. form The White House Change in Employee Status [Eric Hothem] (partial) n.d. b(6)
(1 page)
COLLECTION:

Clinton Presidential Records
First Lady's Office
Maggie Williams (Subject Files)
OA/Box Number: 12746
FOLDER TITLE:
Personnel Action Forms [White House Employment Form]

2013-0359-S
ryl1509
RESTRICTION CODES
Presidential Records Act - |44 U.S.C. 2204(a)| Freedom of Information Act - |5 U.S.C. 552(b)]
P1 National Sccurity Classified Information [(a)(1) of the PRA| b(1) National security classified information [(b)(1) of the FOIA|
P2 Relating to the appointment to Federal office |[(a)(2) of the PRA] b(2) Release would disclose internal personnel rules and practices of
P3 Release would violate a Federal statute [(a)(3) of the PRA] an agency |(b)(2) of the FOIA|
P4 Release would disclose trade secrets or confidential commercial or b(3) Release would violate a Federal statute [(b)(3) of the FOIA]
financial information |(a)(4) of the PRA] b(4) Release would disclose trade secrets or confidential or financial
P5 Release would disclose confidential advice between the President information [(b)(4) of the FOIA|
and his advisors, or between such advisors |a)(5) of the PRA] b(6) Release would constitute a clearly unwarranted invasion of
P6 Release would constitute a clearly unwarranted invasion of personal privacy |(b)(6) of the FOIA]
personal privacy [(a)(6) of the PRA| b(7) Release would disclose information compiled for law enforcement
) purposes |(b)(7) of the FOIA]
C. Closed in accordance with restrictions contained in donor's deed b(8) Release would disclose information concerning the regulation of
of gift. financial institutions [(b)(8) of the FOIA|
PRM. Personal record misfile defined in accordance with 44 U.S.C. b(9) Release would disclose geological or geophysical information
2201(3). concerning wells [(b)(9) of the FOIA]

RR. Document will be reviewed upon request.



THE WHITE HOUSE
CHANGE IN EMPLOYEE STATUS ____

Name: Hothem ' Eric p.

First Middie Initial

 SSN:

X The Appropnate Box (s)

(7 Reassignment within the White House Office
(complata all data below on the new position)

(J change in the Title
(enter position litle below)

(J Change in Salary
(enter salary below)

(J change work Schedule
(circle new schedule below)

Extension of Temporary Appointment
(enter new ending date below)

[ Change in Category
(Pemmanent/Temporary circle one)(anter new ending date below)

(J Other:

Office of the First Lady Requested By: Margaret Williams

Department:
Position Title: _Data Entry Clerk Salary: $32,000

Proposed Date of Change: _ 12/31/93 Ending Date, (If Applicable) _ 01/31/94

Work Schedule (circle one):

Part Time Intermittent

Full Time

todl

APPROVALS

Office ot Management and Administration

1993
Date Date

Upon approval or disapproval, return to:
Diane G. Limo 100-0EOB X6266

Name Room Ext.




—
Withdrawal/Redaction Marker
Clinton Library

DOCUMENT NO. SUBJECT/TITLE DATE RESTRICTION
AND TYPE
012. form The White House Change in Employee Status [Eric Hothem] (partial) n.d. b(6)
(1 page)

COLLECTION:

Clinton Presidential Records

First Lady's Office

Maggie Williams (Subject Files)

OA/Box Number: 12746
FOLDER TITLE:

Personnel Action Forms {White House Employment Form]

2013-0359-S

ry1509

RESTRICTION CODES

Presidential Records Act - [44 U.S.C. 2204(a)|

P1 National Security Classificd Information [(a)(1) of the PRA|

P2 Relating to the appointment to Federal office [(a)(2) of the PRA|

P3 Release would violate a Federal statute [(a)(3) of the PRA|

P4 Release would disclose trade secrets or confidential commercial or
financial information |(a)(4) of the PRA|

PS Release would disclose confidential advice between the President
and his advisors, or between such advisors [a)(5) of the PRA|

P6 Release would constitute a clearly unwarranted invasion of
personal privacy |(a)(6) of the PRA]

C. Closed in accordance with restrictions contained in donor's deed
of gift.
PRM. Personal record misfile defined in accordance with 44 U.S.C.
2201(3).
RR. Document will be reviewed upon request.

Freedom of Information Act - |5 U.S.C. 552(b)|

b(1) National security classified information [(b)(1) of the FOIA|

b(2) Release would disclose internal personnel rules and practices of
an agency [(b)(2) of the FOIA|

b(3) Release would violate a Federal statute |(b)(3) of the FOIA]

b(4) Release would disclose trade secrets or confidential or financial
information |(b)(4) of the FOIA]

b(6) Release would constitute a clearly unwarranted invasion of
personal privacy [(b)(6) of the FOIA]

b(7) Release would disclose information compiled for law enforcement
purposes |(b)(7) of the FOIA|

b(8) Release would disclose information concerning the regulation of
financial institutions [(b)(8) of the FOIA]

b(9) Release would disclose geological or geophysical information
concerning wells |(b)(9) of the FOIA]



TSIV

THE WHITE HOUSE
CHANGE IN EMPLOYEE STATUS

Name: Hothem Eric D
Last First Midadle Initial

SSN:

X The Appropriate Box (s)

(J Reassignment within the White House Office
(complete all data below on the new position)

(O] Change in the Title
(enter position title below)

[C] change in Salary
(enter salary below)

(] change work Schedule
(circie new schedule below)

xf] Extension of Temporary Appointment
(enter new ending date below)

[] change in Category
(Permanent/Temporary clrcle one)(enter new ending date below)

O other:

Cotd]

Department: _Qffice of the First Lady Requested By: Margaret A, Williams

$32,000 anpnally

Position Title: Data entrv clerk Salary:

Proposed Date of Change: _Feb, 1., 1994 Ending Date, (If Applicable) FEb. 28, 1994

Full Time Intermittent
:é & %ﬂ APPROVALS
O Assistant to the President Office of Management and Administration
Feb. 8, 1994
Date Date
Upon approval or disapproval, retumn to:
X6-6266

Diane G. Limo 100, OEOB

Name Room Ext.




Withdrawal/Redaction Marker
Clinton Library

DOCUMENT NO. SUBJECT/TITLE DATE RESTRICTION
AND TYPE
013. form The White House Separation Action [Eric Hothem] (partial) (1 page) n.d. b(6)
COLLECTION:

Clinton Presidential Records

First Lady's Office

Maggie Williams (Subject Files)

OA/Box Number: 12746
FOLDER TITLE:

Personnel Action Forms [White House Employment Form]

2013-0359-S

ry1509

RESTRICTION CODES

Presidential Records Act - |44 U.S.C. 2204(a))

P1 National Security Classified Information [(a)(1) of the PRA]

P2 Relating to the appointment to Federal office |(a)(2) of the PRA]

P3 Release would violate a Federal statute [(a)(3) of the PRA]

P4 Release would disclose trade secrets or confidential commercial or
financial information [(a)(4) of the PRA]

PS5 Release would disclose confidential advice between the President
and his advisors, or between such advisors [a)(S5) of the PRA|

P6 Release would constitute a clearly unwarranted invasion of
personal privacy [(a)(6) of the PRA]

C. Closed in accordance with restrictions contained in donor's deed
of gift.
PRM. Personal record misfile defined in accordance with 44 U.S.C.
2201(3).
RR. Document will be reviewed upon request.

Freedom of Information Act - [§ U.S.C. 552(b)]

b(1) National security classified information |(b)(1) of the FOIA]

b(2) Release would disclose internal personnel rules and practices of
an agency [(b)(2) of the FOIA]

b(3) Release would violate a Federal statute [(b)(3) of the FOIA]

b(4) Release would disclose trade secrets or confidential or financial
information |(b)(4) of the FOIA|

b(6) Release would constitute a clearly unwarranted invasion of
personal privacy [(b)(6) of the FOIA]

b(7) Release would disclose information compiled for law enforcement
purposes |(b)(7) of the FOIA|

b(8) Release would disclose information concerning the regulation of
financial institutions [(b)(8) of the FOIA]

b(9) Release would disclose geological or geophysical information
concerning wells |(b)(9) of the FOIA|



THE WHITE HOUSE
SEPARATION ACTION

Name: -+ Hothem Eric P
First ' Middle Initial

SSN: Cotd]

X The Appropriate Box (s)

(3 Resignation
{state reason and effective date in space below)

(] Transter to another agency
(Indicate effective date below and insert name of agency: )

(J Retirement
(Indicate effective date below)

September 25, 1993 e AT —

Effective Date Emplcﬁ/ee Signature

Forwarding Address: S0S N, \A@U\)P\QD S4. il/ 32 S
ﬂ/QXanJ//;: ] yA 22 7209

(I good for only a limited time, please indicate: )

Telephone Number: (o) B2 - %Y J

Reason for Resignation:




Withdrawal/Redaction Marker
Clinton Library

DOCUMENT NO. SUBJECT/TITLE DATE RESTRICTION
AND TYPE
014. form The White House Pre-Employment Information [Jason Weisenfeld] n.d. b(6)

(partial) (1 page)

COLLECTION:
Clinton Presidential Records
First Lady's Office
Maggie Williams (Subject Files)
OA/Box Number: 12746
FOLDER TITLE:
Personnel Action Forms [White House Employment Form]

2013-0359-S
ry1509
RESTRICTION CODES
Presidential Records Act - [44 U.S.C. 2204(a)| Freedom of Information Act - [S U.S.C. 552(b)|
P1 National Security Classified Information |(a)(1) of the PRA| b(1) National security classified information |(b)(1) of the FOIA]
P2 Relating to the appointment to Federal office [(a)(2) of the PRA] b(2) Release would disclose internal personnel rules and practices of
P3 Release would violate a Federal statute [(a)(3) of the PRA] an agency [(b)(2) of the FOIA|
P4 Release would disclose trade secrets or confidential commercial or b(3) Release would violate a Federal statute |(b)(3) of the FOIA]
financial information [(a)(4) of the PRA] b(4) Release would disclose trade secrets or confidential or financial
P5 Release would disclose confidential advice between the President information [(b)(4) of the FOIA|
and his advisors, or between such advisors [a)(5) of the PRA| b(6) Release would constitute a clearly unwarranted invasion of
P6 Release would constitute a clearly unwarranted invasion of personal privacy [(b)(6) of the FOIA|
personal privacy |(a)(6) of the PRA| b(7) Release would disclose information compiled for law enforcement
purposes |(b)(7) of the FOIA]
C. Closed in accordance with restrictions contained in donor's deed b(8) Release would disclose information concerning the regulation of
of gift, financial institutions [(b)(8) of the FOIA|
PRM. Personal record misfile defined in accordance with 44 U.S.C. b(9) Release would disclose geological or geophysical information
2201(3). concerning wells |(b)(9) of the FOIA]

RR. Document will be reviewed upon request.



THE WHITE HOUSE
PRE-EMPLOYMENT INFORMATION

Name: Weisenfeld Jason
Last First Middle Iniial
SSN:
Local Address: 1401 17th Street, NW #106 Washington, DC 20036
Street City State Zip
Phone: (202)588-8035 (202)456-7136
Home Work

{Social 0Ofc)

Department: ___O0fc. of the First Lady Requested By: _Margaret Williams
Position Title: __Social Assistant Salary: __$2500
Proposed Date of Employment:_Dec. 1, 1993 Ending Date, (If Possible)__Dec. 31, 1993

Work Schedule (circle onek

Full Time Part Time Intermittent

APPROVALS

Asslistant to the President Office of Management and Administration

Dec. 1, 1993
Date Date

Upon approval or disapproval, retum to:

Diane Limo Rm. 100, OEOB X6266

Room Ext.

Coiy]




Connecticut State Department of Education
7/90 - 7/93

5 hours per week

6 employees

Virginia Seccombe

(203) 739-6971

State Assessor

$125 per 5 hour day

Job transfer for husband

I served as a state assessor in the statewide evaluation program
for educators. After evaluating their performance in an on-site
visit, I created reports assessing their progress.

United States House of Representatives
8/82 - 1/85

40 hours per week

0 employees

Congressman Barber Conable, Jr.
(202)225-2501

Legislative Assistant

$12,000 starting

$25,000 ending

Death of my late husband

I served as a legislative assistant in the areas of foreign
affairs, defense and the environment. As a staff assistant,
I was involved in office management, communication and
constituent services.

Groton Central School

9/75 - 6/82

40 hours per week

2 employees

Gordon Klumpp

- (607)898-5801

Teacher

$9,400 starting

$18,000 ending

Marriage and move to new area

I served as a junior high and high school home economics teacher
and vocational department chair.



Withdrawal/Redaction Marker
Clinton Library

DOCUMENT NO. SUBJECT/TITLE DATE RESTRICTION
AND TYPE

015. form Appointment Subject to Drug Testing (1 page) n.d. b(6)
COLLECTION:

. Clinton Presidential Records
First Lady's Office
Maggie Williams (Subject Files)
OA/Box Number: 12746

FOLDER TITLE:
Personnel Action Forms [White House Employment Form]

2013-0359-S
ry1509
RESTRICTION CODES
Presidential Records Act - [44 U.S.C. 2204(a)] Freedom of Information Act - |S U.S.C. 552(b)]
PI National Security Classified Information [(a)(1) of the PRA] b(1) National security classified information [(b)(1) of the FOIA|
P2 Relating to the appointment to Federal office |(a)(2) of the PRA] b(2) Release would disclose internal personnel rules and practices of
P3 Release would violate a Federal statute [(a)(3) of the PRA| an agency [(b)(2) of the FOIA]
P4 Release would disclose trade secrets or confidential commercial or b(3) Release would violate a Federal statute [(b)(3) of the FOIA]
financial information [(a)(4) of the PRA] b(4) Release would disclose trade secrets or confidential or financial
PS Release would disclose confidential advice between the President information [(b)(4) of the FOIA|
and his advisors, or between such advisors |a)(5) of the PRA| b(6) Release would constitute a clearly unwarranted invasion of
P6 Release would constitute a clearly unwarranted invasion of personal privacy [(b)(6) of the FOIA]
personal privacy {(a)(6) of the PRA| b(7) Release would disclose information compiled for law enforcement
purposes [(b)(7) of the FOIA]
C. Closed in accordance with restrictions contained in donor's deed b(8) Release would disclose information concerning the regulation of
of gift. financial institutions |(b)(8) of the FOIA]
PRM. Personal record misfile defined in accordance with 44 U.S.C. b(9) Release would disclose geological or geophysical information
2201(3). concerning wells [(b)(9) of the FOIA]

RR. Document will be reviewed upon request.



Withdrawal/Redaction Marker
Clinton Library

DOCUMENT NO. SUBJECT/TITLE DATE RESTRICTION
AND TYPE
016. form The White House Office Supplemental Information Sheet for 11/29/93 b(6)
Personnel Action (1 page)

COLLECTION:

Clinton Presidential Records

First Lady's Office

Maggie Williams (Subject Files)

OA/Box Number: 12746
FOLDER TITLE:

Personnel Action Forms [White House Employment Form]

2013-0359-S

ry1509

RESTRICTION CODES

Presidential Records Act - [44 U.S.C. 2204(a)]

P1 National Security Classified Information {(a)(1) of the PRA]

P2 Relating to the appointment to Federal office [(a)(2) of the PRA]

P3 Release would violate a Federal statute |[(a)(3) of the PRA]

P4 Release would disclose trade secrets or confidential commercial or
financial information |(a)(4) of the PRA]

P5 Release would disclose confidential advice between the President
and his advisors, or between such advisors [a)(5) of the PRA]

P6 Release would constitute a clearly unwarranted invasion of
personal privacy [(a}(6) of the PRA]|

C. Closed in accordance with restrictions contained in donor's deed
of gift.
PRM. Personal record misfile defined in accordance with 44 U.S.C.
2201(3).
RR. Document will be reviewed upon request.

Freedom of Information Act - |5 U.S.C. 552(b)|

b(1) National security classified information [(b)(1) of the FOIA|

b(2) Release would disclose internal personnel rules and practices of
an agency [(b)(2) of the FOIA]

b(3) Release would violate a Federal statute [(b)(3) of the FOIA]

b(4) Release would disclose trade secrets or confidential or financial
information |(b)(4) of the FOIA|

b(6) Release would constitute a clearly unwarranted invasion of
personal privacy [(b)(6) of the FOIA)

b(7) Release would disclose information compiled for law enforcement
purposes |[(b)(7) of the FOIA]

b(8) Release would disclose information concerning the regulation of
financial institutions |(b)(8) of the FOIA]

b(9) Release would disclose geological or geophysical information
concerning wells [(b)(9) of the FOIA}



Withdrawal/Redaction Marker
Clinton Library

DOCUMENT NO. SUBJECT/TITLE DATE RESTRICTION
AND TYPE
017. form The White House Pre-Employment Information [Nancy Casinghino] n.d. b(6)
(partial) (1 page)
COLLECTION:
Clinton Presidential Records
First Lady's Office

Maggie Williams (Subject Files)
OA/Box Number: 12746

FOLDER TITLE:

Personnel Action Forms [White House Employment Form]

2013-0359-S
ry1509

RESTRICTION CODES

Presidential Records Act - [44 U.S.C. 2204(a)|

P1 National Security Classified Information [(a)(1) of the PRA|

P2 Relating to the appointment to Federal office [(a)(2) of the PRA|

P3 Release would violate a Federal statute |(a)(3) of the PRA]

P4 Release would disclose trade secrets or confidential commercial or
financial information {(a)(4) of the PRA|

PS Release would disclose confidential advice between the President
and his advisors, or between such advisors |a)(5) of the PRA)

P6 Release would constitute a clearly unwarranted invasion of
personal privacy [(a)(6) of the PRA|

C. Closed in accordance with restrictions contained in donor's deed
of gift.
PRM. Personal record misfile defined in accordance with 44 U.S.C.
2201(3).
RR. Document will be reviewed upon request.

Freedom of Information Act - [5 U.S.C. 552(b))

b(1) National security classified information |(b)(1) of the FOIA)

b(2) Release would disclose internal personnel rules and practices of
an agency [(b)(2) of the FOIA]

b(3) Release would violate a Federal statute [(b)(3) of the FOIA|

b(4) Release would disclose trade secrets or confidential or financial
information [(b)(4) of the FOIA]

b(6) Release would constitute a clearly unwarranted invasion of
personal privacy {(b)(6) of the FOIA]

b(7) Release would disclose information compiled for law enforcement
purposes [(b)(7) of the FOlIA]

b(8) Release would disclose information concerning the regulation of
financial institutions |(b)(8) of the FOIA|

b(9) Release would disclose geological or geophysical information
concerning wells [(D)(9) of the FOIA]



THE WHITE HOUSE
PRE-EMPLOYMENT INFORMATION

Name: Casinghino Nancy M.
Last First Middle Initial
SSN:
Local Address: 7500 Woodmont Avenue #1122 Bethesda, MD 20814
Street City State Zip
Phone: (301) 913-9387 (202)456=-7136
Home Work
(Social Ofc.) :
Department: Ofc. of the First Lady Requested By: _Margaret Williams
Position Title: ___SOcial Assistant Salary:____$2500
Proposed Date of Employment; Dec. 1, 1993 Ending Date, (If Possible) Dec . 31,1993

Work Schedule (circle one):

Full Time Part Time Intermittent

APPROVALS

Assistant to the President Office of Management and Administration

Dec. 1, 1993
Date Date

Upon approval or disapproval, retumn to:

Diane Limo Rm. 100, OEOB X6266

Name Room Ext.

Coil)




Withdrawal/Redaction Marker
Clinton Library

DOCUMENT NO. SUBJECT/TITLE DATE RESTRICTION
AND TYPE

018. form Appointment Subject to Drug Testing (1 page) nd. b(6)
COLLECTION:

Clinton Presidential Records
First Lady's Office
Maggie Williams (Subject Files)
OA/Box Number: 12746
FOLDER TITLE:
Personnel Action Forms [White House Employment Form]

2013-0359-S
ry1509
RESTRICTION CODES
Presidential Records Act - [44 U.S.C. 2204(a)| Freedom of Information Act - |5 U.S.C. 552(b)|
P1 National Security Classified Information [(a)(1) of the PRA| b(1) National security classified information [(b)(1) of the FOIA]
P2 Relating to the appointment to Federal office |(a)(2) of the PRA] b(2) Release would disclose internal personnel rules and practices of
P3 Release would violate a Federal statute [(a)(3) of the PRA] an agency [(b)(2) of the FOIA|
P4 Release would disclose trade secrets or confidential commercial or b(3) Release would violate a Federal statute [(b)(3) of the FOIA]
financial information |(a)(4) of the PRA| b(4) Release would disclose trade secrets or confidential or financial
PS Release would disclose confidential advice between the President information [(b)(4) of the FOIA]
and his advisors, or between such advisors |a)(5) of the PRA]| b(6) Release would constitute a clearly unwarranted invasion of
P6 Release would constitute a clearly unwarranted invasion of personal privacy [(b)(6) of the FOIA|
personal privacy |(a}(6) of the PRA| b(7) Release would disclose information compiled for law enforcement
purposes [(b)(7) of the FOIA}
C. Closed in accordance with restrictions contained in donor's deed b(8) Release would disclose information concerning the regulation of
of gift. financial institutions |(b)(8) of the FOIA|
PRM. Personal record misfile defined in accordance with 44 U.S.C. b(9) Release would disclose geological or geophysical information
2201(3). concerning wells [(b)(9) of the FOIA]

RR. Document will be reviewed upon request.



Withdrawal/Redaction Marker
| Clinton Library

DOCUMENT NO. SUBJECT/TITLE DATE RESTRICTION
AND TYPE
019. form The White House Office Supplemental Information (1 page) 11/19/93 b(6)
COLLECTION:

Clinton Presidential Records

First Lady's Office

Maggie Williams (Subject Files)
OA/Box Number: 12746

FOLDER TITLE:

Personnel Action Forms [White House Employment Form]

2013-0359-S
ry1509

RESTRICTION CODES

Presidential Records Act - [44 U.S.C. 2204(a)|

P1 National Security Classified Information |(a)(1) of the PRA]

P2 Relating to the appointment to Federal office {(a)(2) of the PRA]

P3 Release would violate a Federal statute |(a)(3) of the PRA]|

P4 Release would disclose trade secrets or confidential commercial or
financial information [(a)(4) of the PRA|

P5 Release would disclose confidential advice between the President
and his advisors, or between such advisors [a)(5) of the PRA]

P6 Release would constitute a clearly unwarranted invasion of
personal privacy [(a)(6) of the PRA|

C. Closed in accordance with restrictions contained in donor's deed
of gift.
PRM. Personal record misfile defined in accordance with 44 U.S.C.
2201(3).
RR. Document will be reviewed upon request.

Freedom of Information Act - |5 U.S.C. 552(b)]

b(1) National security classified information [(b)(1) of the FOIA]

b(2) Release would disclose internal personnel rules and practices of
an agency |(b)(2) of the FOIA|

b(3) Release would violate a Federal statute [(b)(3) of the FOIA]

b(4) Release would disclose trade secrets or confidential or financial
information |(b)(4) of the FOIA]

b(6) Release would constitute a clearly unwarranted invasion of
personal privacy [(b)(6) of the FOIA]

b(7) Release would disclose information compiled for law enforcement
purposes [(b)(7) of the FOIA|]

b(8) Release would disclose information concerning the regulation of
financial institutions |(b)(8) of the FOIA]

b(9) Release would disclose geological or geophysical information
concerning wells [(b)(9) of the FOIA|



Withdrawal/Redaction Marker
Clinton Library

DOCUMENT NO. SUBJECT/TITLE DATE RESTRICTION
AND TYPE
020. form The White House Pre-Employment Information [Nancy Casinghino] 12/10/93 b(6)

(partial) (1 page)

COLLECTION:
Clinton Presidential Records
First Lady's Office
Maggie Williams (Subject Files)
OA/Box Number: 12746
FOLDER TITLE:
Personnel Action Forms [White House Employment Form]

2013-0359-S
ry 1509
RESTRICTION CODES
Presidential Records Act - [44 U.S.C. 2204(a)] Freedom of Information Act - |§ U.S.C. 552(b)]
P1 National Security Classified Information |(a)(1) of the PRA| b(1) National security classified information [(b)(1) of the FOIA|
P2 Relating to the appointment to Federal office [(a)(2) of the PRA] b(2) Release would disclose internal personnel rules and practices of
P3 Release would violate a Federal statute [(a)(3) of the PRA] an agency [(b)(2) of the FOIA]
P4 Release would disclose trade secrets or confidential commercial or b(3) Release would violate a Federal statute |(b)(3) of the FOIA]
financial information |(a)(4) of the PRA| b(4) Release would disclose trade secrets or confidential or financial
PS Release would disclose confidential advice between the President information |(b)(4) of the FOIA|
and his advisors, or between such advisors {a)(5) of the PRA| b(6) Release would constitute a clearly unwarranted invasion of
P6 Release would constitute a clearly unwarranted invasion of personal privacy [(b)(6) of the FOIA]
personal privacy [(a)(6) of the PRA| b(7) Release would disclose information compiled for law enforcement
purposes [(b)(7) of the FOIA|
C. Closed in accordance with restrictions contained in donor's deed b(8) Release would disclose information concerning the regulation of
of gift. financial institutions {(b)(8) of the FOIA|
PRM. Personal record misfile defined in accordance with 44 U.S.C. b(9) Release would disclose geological or geophysical information
2201(3). concerning wells [(b)(9) of the FOIA]

RR. Document will be reviewed upon request.



rec'el 'J/’U/g/’/ﬂﬂ«

THE WHITE HOUSE
PRE-EMPLOYMENT INFORMATION

Name: Casinghino Nancy M.
Last First Middle Initial
SSN:
Local Address: 7500 Woodmont Avenue #1122 Bethesda, MD 20814
Street City State Zip
Phone: (301) 913-9387 (202)456=-2136
Home Work

(Social oOfc.)

Department: Ofc. of the First Lady Requested By: _Margaret Williams
Position Title: Social Assistant ~ Salary: $2500 /’}’n mqfu ( /jo{m>
xi,(\ 21, 195
Proposed Date of Employment: Bee—3+—+893- Ending Date, (If POSSIbIG)m
¢S94

Work Schedule (circle ons):

Full Time Part Time Intermittent

APPROVALS

Office of Management and Administration

Date
Upon approval or disapproval, return to:
Diane Limo Rm. 100, OEOB X6266
Name o Room Ext.

Ce .7.03




Withdrawal/Redaction Marker
Clinton Library

DOCUMENT NO. SUBJECT/TITLE DATE RESTRICTION
AND TYPE
021. form ~ The White House Pre-Employment Information [Jason Weisenfeld) 12/10/93 b(6)
(partial) (1 page)

COLLECTION:

Clinton Presidential Records

First Lady's Office

Maggie Williams (Subject Files)

OA/Box Number: 12746
FOLDER TITLE:

Personnel Action Forms [White House Employment Form]

2013-0359-S

ry1509

RESTRICTION CODES

Presidential Records Act - {44 U.S.C. 2204(a)]

P1 National Security Classified Information [(a)(1) of the PRA]

P2 Relating to the appointment to Federal office |[(a)(2) of the PRA]

P3 Release would violate a Federal statute [(a)(3) of the PRA]

P4 Release would disclose trade secrets or confidential commercial or
financial information |(a)(4) of the PRA]

PS Release would disclose confidential advice between the President
and his advisors, or between such advisors |a)(5) of the PRA]

P6 Release would constitute a clearly unwarranted invasion of
personal privacy [(a)(6) of the PRA|

C. Closed in accordance with restrictions contained in donor's deed
of gift.
PRM. Personal record misfile defined in accordance with 44 U.S.C.
2201(3).
RR. Document will be reviewed upon request.

Freedom of Information Act - |5 U.S.C. 552(b)]

b(1) National security classified information [(b)(1) of the FOIA]

b(2) Release would disclose internal personnel rules and practices of
an agency [(b)(2) of the FOIA|

b(3) Release would violate a Federal statute |(b)(3) of the FOIA]

b(4) Release would disclose trade secrets or confidential or financial
information [(b)(4) of the FOIA]

b(6) Release would constitute a clearly unwarranted invasion of
personal privacy |(b)(6) of the FOIA]

b(7) Release would disclose information compiled for law enforcement
purposes [(b)(7) of the FOIA|

b(8) Release would disclose information concerning the regulation of
financial institutions |(b)(8) of the FOIA]

b(9) Release would disclose geological or geophysical information
concerning wells |(b)(9) of the FOIA|



rc/(_}'é l?’/ /DI%B
THE WHITE HOUSE Z 4
PRE-EMPLOYMENT INFORMATION

Name: Weisenfeld Jason

Last First . Middle Infiial Coa}
SSN:
Local Address: 1401 17th Street, NW #106 Washington, DC 20036
Street City State Jp
" Phone: (202)588-8035 ' (202)456-7136
Home Work

(Social 0Ofc)
Department: Ofc. of the First Lady Requested By: _Margaret Williams

Position Title: ___Social Assistant Salary:__$2500 / noneti Totad

™eC- 15,1993 P
Proposed Date of Employment: _B-e6~—37—31593- Ending Date, (/f Possible) __{i(v~. 21, 1G9

Work Schedule (circle one):

Full Time Part Time Intermittent

APPROVALS
AN/ _,
/ \-/@istanl to the President  Office of Management and Administration
Dec. 15, 1993
Date Date
Upon approval or disapproval, retum to:
Diane Limo Rm, 100, OEOB x6266
Name Room Ext.




THE WHITE HOUSE
WASHINGTON

November 17, 1993

Alice,

Here is the Pre-Employment form
for Alexandra Robert, a new
part-time speechwriter. I sent
the other forms over to White
House Personnel. Please note
that her employment began on
October 28. 1If there's a problem
with this, please let me know.



- Withdrawal/Redaction Marker
Clinton Library

DOCUMENT NO. SUBJECT/TITLE DATE RESTRICTION
AND TYPE '
022. form The White House Pre-Employment Information [Robert Alexandra] nd. b(6)

(partial) (1 page)

COLLECTION:
Clinton Presidential Records
First Lady's Office
Maggie Williams (Subject Files)
OA/Box Number: 12746
FOLDER TITLE:
Personnel Action Forms [White House Employment Form]

2013-0359-S
ry1509
RESTRICTION CODES
Presidential Records Act - [44 U.S.C. 2204(a)| Freedom of Information Act - {§ U.S.C. 552(b)]
P1 National Security Classified Information |(a)(1) of the PRA| b(1) National security classified information [(b)(1) of the FOIA]
P2 Relating to the appointment to Federal office [(a)(2) of the PRA| b(2) Release would disclose internal personnel rules and practices of
P3 Release would violate a Federal statute [(a)}(3) of the PRA] an agency [(b)(2) of the FOIA|
P4 Release would disclose trade secrets or confidential commercial or b(3) Release would violate a Federal statute [(b)(3) of the FOIA]
financial information |(a)(4) of the PRA] b(4) Release would disclose trade secrets or confidential or financial
PS Release would disclose confidential advice between the President information [(b)(4) of the FOIA|
and his advisors, or between such advisors [a)(5) of the PRA] b(6) Release would constitute a clearly unwarranted invasion of
P6 Release would constitute a clearly unwarranted invasion of personal privacy |(b)(6) of the FOIA|
personal privacy [(a)(6) of the PRA| b(7) Release would disclose information compiled for law enforcement
. purposes |(b)(7) of the FOIA|
C. Closed in accordance with restrictions contained in donor's deed b(8) Release would disclose information concerning the regulation of
of gift. financial institutions [(b)(8) of the FOIA]
PRM. Personal record misfile defined in accordance with 44 U.S.C. b(9) Release would disclose geological or geophysical information
2201(3). concerning wells |(b)(9) of the FOIA]

RR. Document will be reviewed upon request.



- THE WHITE HOUSE
PRE-EMPLOYMENT INFORMATION

Name: ROSBeQT T ALEAANDRA
Last First Middle Initial
SSN: '
Local Address: 37O Sreemvay - 3P g2ltimo-e, Mp 212183
Street / Chy Slate Zip
Phone: 1O 21928 o2 45 FOFE
~ Home Work

——

Depantment: resSEa—cf Lo C 20015/ paauested By: Margeiut t\.\b\\\\o.ms

SP@Z'CJ—;W— Ta
Position Title: Sy €2k w1 TV

Salary:_1S00._9¢r Mon

Proposed Date of Employment: OQ‘O{O@*’ 3‘54 (q% Ending Date, (If Possible)

Work Schedule (circle one).

Full Time C@ Intermittent
APPROVALS
Assistant to the President Office of Management and Administration
Date Date
Upon approval or disapproval, retum to:
Name Room Ext.

[022]




Withdrawal/Redaction Marker
Clinton Library

DOCUMENT NO. SUBJECT/TITLE DATE RESTRICTION
AND TYPE
023. form The White House Office Supplemental Information Sheet for 10/28/93 b(6)

Personnel Action (1 page)

COLLECTION:
Clinton Presidential Records
First Lady's Office
Maggie Williams (Subject Files)
OA/Box Number: 12746
FOLDER TITLE:
Personnel Action Forms [White House Employment Form]

2013-0359-S
ry1509
RESTRICTION CODES
Presidential Records Act - [44 U.S.C. 2204(a)] Frecdom of Information Act - |§ U.S.C. 5§52(b)]
P1 National Security Classified Information |[(a)(1) of the PRA] b(1) National security classified information [(b)(1) of the FOIA|
P2 Relating to the appointment to Federal office [(a)(2) of the PRA] b(2) Release would disclose internal personnel rules and practices of
P3 Release would violate a Federal statute |(a)(3) of the PRA| an agency [(b)(2) of the FOIA]
P4 Release would disclose trade secrets or confidential commercial or b(3) Release would violate a Federal statute [(b)(3) of the FOIA|
financial information |(a)(4) of the PRA| b(4) Release would disclose trade secrets or confidential or financial
PS Release would disclose confidential advice between the President information [(b)(4) of the FOIA|
and his advisors, or between such advisors [a)(5) of the PRA] b(6) Release would constitute a clearly unwarranted invasion of
P6 Release would constitute a clearly unwarranted invasion of personal privacy |(b)(6) of the FOIA|
personal privacy |(a)(6) of the PRA] b(7) Release would disclose information compiled for law enforcement
) purposes [(b)(7) of the FOIA]
C. Closed in accordance with restrictions contained in donor's deed b(8) Release would disclose information concerning the regulation of
of gift, financial institutions |(b)(8) of the FOIA]
PRM. Personal record misfile defined in accordance with 44 U.S.C. b(9) Release would disclose geological or geophysical information
2201(3). concerning wells [(b)(9) of the FOIA]

RR. Document will be reviewed upon request.



Withdrawal/Redaction Marker
Clinton Library

DOCUMENT NO. SUBJECT/TITLE DATE RESTRICTION
AND TYPE

024. form Appointment Subject to Drug Testing (1 page) n.d. b(6)
COLLECTION:

Clinton Presidential Records
First Lady's Office
Maggie Williams (Subject Files)
OA/Box Number: 12746
FOLDER TITLE:
Personnel Action Forms [White House Employment Form]

2013-0359-S
ry1509
RESTRICTION CODES
Presidential Records Act - |44 U.S.C. 2204(a)| Freedom of Information Act - |§ U.S.C. §52(b)]
P1 National Security Classified Information [(a)(1) of the PRA| b(1) National security classified information [(b)(1) of the FOIA|
P2 Relating to the appointment to Federal office [(a)(2) of the PRA] b(2) Release would disclose internal personnel rules and practices of
P3 Release would violate a Federal statute {(a)(3) of the PRA] an agency [(b)(2) of the FOIA]
P4 Release would disclose trade secrets or confidential commercial or b(3) Release would violate a Federal statute [(b)(3) of the FOIA|
financial information [(a)(4) of the PRA| b(4) Release would disclose trade secrets or confidential or financial
PS5 Release would disclose confidential advice between the President information |(b)(4) of the FOIA|
and his advisors, or between such advisors |a)(5) of the PRA| b(6) Release would constitute a clearly unwarranted invasion of
P6 Release would constitute a clearly unwarranted invasion of personal privacy [(b)(6) of the FOIA]
personal privacy [(a)(6) of the PRA| b(7) Release would disclose information compiled for law enforcement
purposes [(b)(7) of the FOIA]
C. Closed in accordance with restrictions contained in donor's deed b(8) Release would disclose information concerning the regulation of
of gift. financial institutions |(b)(8) of the FOIA]
PRM. Personal record misfile defined in accordance with 44 U.S.C. b(9) Release would disclose geological or geophysical information
2201(3). concerning wells [(b)(9) of the FOIA]

RR. Document will be reviewed upon request.



Withdrawal/Redaction Marker
Clinton Library

DOCUMENT NO. SUBJECT/TITLE DATE RESTRICTION
AND TYPE
025. form The White House Separation Action [Kevin Anderson] (partial) (1 n.d. b(6)
page)
COLLECTION:
Clinton Presidential Records
First Lady's Office

Maggie Williams (Subject Files)
OA/Box Number: 12746

FOLDER TITLE:
Personnel Action Forms [White House Employment Form]

2013-0359-S
ry 1509
RESTRICTION CODES
Presidential Records Act - [44 U.S.C. 2204(a)| ) Freedom of Information Act - [S U.S.C. 552(b)]
P1 National Security Classified Information [(a)(1) of the PRA]| b(1) National security classified information [(b)(1) of the FOIA|
P2 Relating to the appointment to Federal office [(a)(2) of the PRA| b(2) Release would disclose internal personnel rules and practices of
P3 Release would violate a Federal statute [(a)(3) of the PRA| an agency |(b)(2) of the FOIA|
P4 Release would disclose trade secrets or confidential commercial or b(3) Release would violate a Federal statute |(b)(3) of the FOIA]
financial information [(a)(4) of the PRA] b(4) Release would disclose trade secrets or confidential or financial
PS5 Release would disclose confidential advice between the President information [(b)(4) of the FOIA|
and his advisors, or between such advisors [a)(S) of the PRA| b(6) Release would constitute a clearly unwarranted invasion of
P6 Release would constitute a clearly unwarranted invasion of personal privacy [(b)(6) of the FOIA]
personal privacy |(a)(6) of the PRA| b(7) Release would disclose information compiled for law enforcement
purposes [(b)(7) of the FOIA]
C. Closed in accordance with restrictions contained in donor's deed b(8) Release would disclose information concerning the regulation of
of gift. financial institutions [(b)(8) of the FOIA]
PRM. Personal record misfile defined in accordance with 44 U.S.C. b(9) Release would disclose geological or geophysical information
2201(3). concerning wells [(b)(9) of the FOIA|

RR. Document will be reviewed upon request.



THE WHITE HOUSE
SEPARATION ACTION

Name: ANDERSON KEVIN v

First Middle initial

SSN:

X The Appropriate Box (s)

K3 Resignation
(state reason and effective date in space below)

[ Transfer to another agency
(indicate effective date below and insert name of agency:

(3 Retirement
(Indicate effective date below)
October 9, 1993 Lﬁ/
Effective Date Empl se Signature

Forwarding Address: {07 ﬁ S ’+/ 7;/ S /f\. S C’/

NATH NG 00/, ) Q2 ceoz

(If good lor only a limited time, please indicate:

_ —
Telephone Number: ZOZ' {7Cr > / ? 7

Reason for Resignation:

o)



Withdrawal/Redaction Marker
Clinton Library

DOCUMENT NO. SUBJECT/TITLE DATE RESTRICTION
AND TYPE
026. form The White House Separation Action [Barbara Allen] (partial) (I page) n.d. b(6)
COLLECTION:

Clinton Presidential Records

First Lady's Office

Maggie Williams (Subject Files)

OA/Box Number: 12746
FOLDER TITLE:

Personnel Action Forms [White House Employment Form]

2013-0359-S

ry1509

RESTRICTION CODES

Presidential Records Act - |44 U.S.C. 2204(a)|

P1 National Security Classified Information [(a)(1) of the PRA|

P2 Relating to the appointment to Federal office |(a)(2) of the PRA]

P3 Release would violate a Federal statute |(a)(3) of the PRA|

P4 Release would disclose trade secrets or confidential commercial or
financial information [(a)(4) of the PRA|

PS Release would disclose confidential advice between the President
and his advisors, or between such advisors [a)(5) of the PRA|

P6 Release would constitute a clearly unwarranted invasion of
personal privacy [(a)(6) of the PRA|

C. Closed in accordance with restrictions contained in donor's deed
of gift.
PRM. Personal record misfile defined in accordance with 44 U.S.C.
2201(3).
RR. Document will be reviewed upon request.

Freedom of Information Act - [5 U.S.C. 552(b))

b(1) National security classified information |(b)(1) of the FOIA]

b(2) Release would disclose internal personnel rules and practices of
an agency [(b)(2) of the FOIA]

b(3) Release would violate a Federal statute [(b)(3) of the FOIA]

b(4) Release would disclose trade secrets or confidential or financial
information |[(b)(4) of the FOIA]

b(6) Release would constitute a clearly unwarranted invasion of
personal privacy [(b)(6) of the FOIA|

b(7) Release would disclose information compiled for law enforcement
purposes |(b)(7) of the FOIA|

b(8) Release would disclose information concerning the regulation of
financial institutions [(b)(8) of the FOIA|

b(9) Release would disclose geological or geophysical information
concerning wells |(b)(9) of the FOIA|



THE WHITE HOUSE
SEPARATION ACTION

Namae:

SSN:

Barbara

First Middle Initial

X The Appropriate Box (s)

[ﬁ( Reslignation

(state reason and effective date In space below)

(3 Transfer to another agency
(indicate effective date below and insert name of agency:

() Retirement
(Indicate effsctive date below)

October 1, 1993

Effective Date

Forwarding Address: 1)

Employee Signature

Riverogt Court

Annoeols, MDD 140!

(I good for only a limited time, please indicate: J

Telephone Number: 4' O- ol - 79532

Reason for Resignation: '@V\kp [/R) @ﬂ‘\/i @% %/W\/Wﬁ/d‘[

02¢)

b,



Withdrawal/Redaction Marker
Clinton Library

DOCUMENT NO. SUBJECT/TITLE DATE RESTRICTION
AND TYPE

027. letter To Maggie Williams from Deborah Underhill re: job (1 page) 06/11/93 b(6)
COLLECTION:

Clinton Presidential Records
First Lady's Office
Maggie Williams (Subject Files)
OA/Box Number: 12746
FOLDER TITLE:
Personnel Action Forms [White House Employment Form]

2013-0359-S
ry 1509
RESTRICTION CODES
Presidential Records Act - |44 U.S.C. 2204(a)) Freedom of Information Act - [5 U.S.C. 552(b)|
P1 National Security Classified Information [(a)(1) of the PRA] b(1) National security classified information |(b)(1) of the FOIA]
P2 Relating to the appointment to Federal office [(a)(2) of the PRA] b(2) Release would disclose internal personnel rules and practices of
P3 Release would violate a Federal statute [(a)(3) of the PRA] an agency |(b)(2) of the FOIA|
P4 Release would disclose trade secrets or confidential commercial or b(3) Release would violate a Federal statute |(b)(3) of the FOIA|
financial information [(a)(4) of the PRA| b(4) Release would disclose trade secrets or confidential or financial
PS5 Release would disclose confidential advice between the President information [(b)(4) of the FOIA|
and his advisors, or between such advisors [a)(5) of the PRA| b(6) Release would constitute a clearly unwarranted invasion of
P6 Release would constitute a clearly unwarranted invasion of personal privacy [(b)(6) of the FOIA|
personal privacy [(a)(6) of the PRA| b(7) Release would disclose information compiled for law enforcement
purposes |(b)(7) of the FOIA]
C. Closed in accordance with restrictions contained in donor's deed b(8) Release would disclose information concerning the regulation of
of gift. financial institutions [(b)(8) of the FOIA]
PRM. Personal record misfile defined in accordance with 44 U.S.C. b(9) Release would disclose geological or geophysical information
2201(3). concerning wells |(b)(9) of the FOIA]|

RR. Document will be reviewed upon request.



Withdrawal/Redaction Marker
Clinton Library

DOCUMENT NO. SUBJECT/TITLE DATE RESTRICTION
AND TYPE

028. form The White House Office Request for Personnel Action [Alice J. 07/28/93 b(6)
Pushkar] (partial) (I page) :

COLLECTION:
Clinton Presidential Records
First Lady's Office
Maggie Williams (Subject Files)
OA/Box Number: 12746
FOLDER TITLE:
Personnel Action Forms [ White House Employment Form]

2013-0359-S
ry1509
RESTRICTION CODES
Presidential Records Act - [44 U.S.C. 2204(a)] Freedom of Information Act - |5 U.S.C. 552(b)|
P1 National Security Classified Information [(a)(1) of the PRA] b(1) National security classified information [(b)(1) of the FOIA]
P2 Relating to the appointment to Federal office [(a)(2) of the PRA| b(2) Release would disclose internal personnel rules and practices of
P3 Release would violate a Federal statute [(a)(3) of the PRA| an agency [(b)(2) of the FOIA)
P4 Release would disclose trade secrets or confidential commercial or b(3) Release would violate a Federal statute |(b)(3) of the FOIA|
financial information [(a)(4) of the PRA] b(4) Release would disclose trade secrets or confidential or financial
PS Release would disclose confidential advice between the President information [(b)(4) of the FOIA|
and his advisors, or between such advisors |a)(5) of the PRA| b(6) Release would constitute a clearly unwarranted invasion of
P6 Release would constitute a clearly unwarranted invasion of personal privacy {(b)(6) of the FOIA]
personal privacy [(a)(6) of the PRA| b(7) Release would disclose information compiled for law enforcement
purposes [(b)(7) of the FOIA|
C. Closed in accordance with restrictions contained in donor's deed b(8) Release would disclose information concerning the regulation of
of gift. financial institutions |(b)(8) of the FOIA]
PRM. Personal record misfile defined in accordance with 44 U.S.C. b(9) Release would disclose geological or geophysical information
2201(3). concerning wells [(b)(9) of the FOIA]

RR. Document will be reviewed upon request.



THE WHITE HOUSE OFFICE

REQUEST FOR PERSONNEL ACTION

(J Approved [ D:sapproved

{Signature ang Date)

. TOBE COMPLETED BY THE REQUESTING OFFICE (Please Type) .

ACTION REQUE%TED 8Y: & aad Name. Title, Signature and Date)
Margaret 1am 502%«]
Assistant to phe PY e t and Chief of Staff to the First Lady
W / 01/20/93
A‘CT N| (Ms, M.s( Me3, o
3
REPORTING TO: ROOM: EXT.:
Margaret A. Williams OEOB, Room 18 X2941
PROPQOSED EFFECTIVE DATE: ENDING DATE: JUSTIFICATION FOR ACTION-
07/21/93 indefinitely O Vacant permanent siot reciaces
O Other
All actions for naw temporary parsonnel must have ending dates
vol ; . . , .
FROM:  Position Ttle == " ccf €00rdinator|ro. posion Tie D1X-: First Lady's corr.
Pay Plan Salary Pay Plan Salary
OGs ____ s 18/500 o annum | GS § 40,000 per ann
) UNCL O UNCL
EX Permanent full-time O Change to full-time
10 Intermittent (WAE) O Change in title
(J Promotion ] Change to intermittent (WAE)
[J Pay adjustment O Make Permanent
(OJ Reassignment to: (O Extend not to exceed:
O Intem (Mo-Day Yr)
[J Hours per week  ( ) O Detailes
] Consultant (SBA) _ (from agency)
O Other O oGS

(from agency)

Legal Authority: . Approved Copy to Security (date):
(O Presidential (Commission) - Effective Date:
Supervisory Status: Occupation Code:
10 '
30
8 0 ' Organization Code:
CONTINUED ON REVERST 3108 WPt Revised 790



Withdrawal/Redaction Marker
Clinton Library

DOCUMENT NO. SUBJECT/TITLE DATE RESTRICTION
AND TYPE
029. form The White House Office Request for Personnel Action [Alice J. n.d. b(6)
Pushkar] (partial) (1 page)

COLLECTION:

Clinton Presidential Records

First Lady's Office

Maggie Williams (Subject Files)

OA/Box Number: 12746
FOLDER TITLE:

Personnel Action Forms [White House Employment Form]

2013-0359-S

ry1509

RESTRICTION CODES

Presidential Records Act - [44 U.S.C. 2204(a)|

P1 National Security Classified Information [(a)(]1) of the PRA|

P2 Relating to the appointment to Federal office [(a)(2) of the PRA|

P3 Release would violate a Federal statute [(a)}(3) of the PRA]

P4 Release would disclose trade secrets or confidential commercial or
financial information |(a)(4) of the PRA]

PS Release would disclose confidential advice between the President
and his advisors, or between such advisors [a)(5) of the PRA]

P6 Release would constitute a clearly unwarranted invasion of
personal privacy [(a)(6) of the PRA|

C. Closed in accordance with restrictions contained in donor's deed
of gift.
PRM. Personal record misfile defined in accordance with 44 U.S.C.
2201(3).
RR. Document will be reviewed upon request.
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Freedom of Information Act - |5 U.S.C. 552(b)]
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b(7) Release would disclose information compiled for law enforcement
purposes {(b)(7) of the FOIA]

b(8) Release would disclose information concerning the regulation of
financial institutions |(b)(8) of the FOIA|

b(9) Release would disclose geological or geophysical information
concerning wells [(b)(9) of the FOIA]
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THE WHITE HOUSE
WASHINGTON

January 12, 1994

MEMORANDUM FOR KELLI MCCL . W

FROM: DIANE G. LIMO
Office of the First Lady

SUBJECT: Request for Presidential Management Intern (PMI),
Karen Dorsey

Karen Dorsey, a Presidential Management Intern, is interested in
doing one of her rotations with the First Lady’s Office. She is
being paid by her agency, Health Care Financing Administration.
Maggie has agreed to bring her on board, but would like to make
sure that all of the details are properly taken care of.
Attached is her "Supplemental Information Sheet for Personnel
Action" form, as well as, some additional information on her.
Please let me know if there is anything else I need to do and
when she can begin if this request is approved. Please let me
know at your earliest convenience as Ms. Dorsey is very eager to
begin.




Withdrawal/Redaction Marker
Clinton Library

DOCUMENT NO. SUBJECT/TITLE DATE RESTRICTION
AND TYPE
030. form The White House Office Supplemental Information Sheet for 01/12/94 b(6)

Personnel Action [Karen Dorsey] (1 page)

COLLECTION:
Clinton Presidential Records
First Lady's Office
Maggie Williams (Subject Files)
OA/Box Number: 12746
FOLDER TITLE:
Personnel Action Forms [White House Employment Form]

2013-0359-S
ry1 509
RESTRICTION CODES
Presidential Records Act - [44 U.S.C. 2204(a)| Freedom of Information Act - |5 U.S.C, 552(b)]
P1 National Security Classified Information [(a)(1) of the PRA| b(1) National security classified information |(b)(1) of the FOIA]
P2 Relating to the appointment to Federal office [(a)(2) of the PRA| b(2) Release would disclose internal personnel rules and practices of
P3 Release would violate a Federal statute |(a)(3) of the PRA] an agency [(b)(2) of the FOIA]
P4 Release would disclose trade secrets or confidential commercial or b(3) Release would violate a Federal statute [(b)(3) of the FOIA|
financial information [(a)(4) of the PRA| b(4) Release would disclose trade secrets or confidential or financial
PS5 Release would disclose confidential advice between the President information |(b)(4) of the FOIA]
and his advisors, or between such advisors |a)(5) of the PRA| b(6) Release would constitute a clearly unwarranted invasion of
P6 Release would constitute a clearly unwarranted invasion of personal privacy [(b)(6) of the FOIA]
personal privacy |(a)(6) of the PRA] b(7) Release would disclose information compiled for law enforcement
purposes |(b)(7) of the FOIA|
C. Closed in accordance with restrictions contained in donor's deed b(8) Release would disclose information concerning the regulation of
of gift. financial institutions [(b)(8) of the FOIA]
PRM. Personal record misfile defined in accordance with 44 U.S.C. b(9) Release would disclose geological or geophysical information
2201(3). concerning wells [(b)(9) of the FOIA]

RR. Document will be reviewed upon request.
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Health Care Financing Admsnistration
Division of Health Standards and Quality
Region IV - Atlanta, Georgia

Telecopier Transmsttal Form
T0 Divialon, Branoh, Agenoy, Burean, Kte.): OFF‘ICE oF THE F'Qé_L LADY

B

Location (City, stase): WASHINGTON, DL
Telscopier Number:__202 - 45k - 2.4 4
Contact Name: NIANE UMD
Contact Number: _ (2.02) HS50 -~ b 20l
Number of Sheets (Including Coveri__ | ¥

From: Medical Kgvisw Granck, THIQ, Kpgion IV

Location: 101 Marictts Tower
Suite 602
Atlante, Gaorgia 3032)
Date: /3193

Time Sent: g:30 M
Contast Name: IKAREN DO @‘/

Coatact Number: _ { Yod) 730 -37170 | 316K
Special Massage: Rer— o0Ur fonversahon

S;QSW&M I hope Hus s helpful. I
will e out 0€ the officc on Thurs 4 Fri.
byt I will eall you eerly next week .

Th&nts ﬁJ\' bovr help.

PLEASE PHONE WHEN RECEIVED.
Thank You,

IND  TPANGMISSION
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Ms. Karen O, Dorsey
3833 Peachtree Road, NE #913
Atlanta, GA 30319

November 3, 1993

Ms. Diane Limo

Special Assistant

Office of the First Lady

Old Executive Building - Room 100
Washington, DC 20500

Dear Ms. Limo:

This letter is to follow up the telephone conversation we had regarding a possible rotational
assignment (detail) in the Office of the First Lady. Iam a Presidential Management Intern
(PMI) working for the Health Care Financing Administration (HCFA). As a PMITam
allowed to participate in rotational assignments throughout the government over a two year
period. The purpose of the assignments is 1o develop management skills. At the end of the
two year period, I will return to HCFA for a permanent position,

I am currently completing a rotation in HCFA’s Atlanta Regional Office. I am scheduled to
finish this assignment at the end of the year. In January [ would like to start a rotation in
Washington, Many PMIs schedule rotations on Capitol Hill and work with Congressional
l\gembers or Committees. If possible I would like to arrange a rotation in the Office of the
First Lady.

1 understand that the Office of the First Lady often accepts undergraduate interns, given my
experience and cducation I could assume respoasibilities and duties more substantial than
those given undergraduate students. Since HCFA allows PMIs a great deal of freedom in
developing their rotational assignments (i.e. position description) 1 am very flexible as to the
area of assignment,

As a PMI my salary is paid by my agency, HCFA, and I do not require a stipend. HCFA
only requires that the rotational assignment [position] is one that develops management level
skills and that there is a supervisor of record responsible for evaluating my performance at the
end of the assignment.

1 would like to begin an assignment in your office in January. To do so T must receive
permission from HCFA to accept an assignment outside of the Department of Health and
Human Services. This requires that I submit a request for approval six to cight weeks before
the assignment is schedule to start. This would require a response from your office no later
than the week of November 8th.
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Page - 2-
November 3, 1993

1 am enclosing my resume, a copy of my PMI application, and descriptions of my prior
rotational assignments for your review. I can be reached at (404) 730-3770 or 730-3768
during the day and at (404) 231-5231 in the cvening if you have any questions. I look
forward to speaking with you again.

Sincerely,

< Jrosen”

Enclosures
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Karen O, Dorsey
2019 Tinker Drive
Fort Washington, Maryland 20744
(301) 292-1940 (Home)

Education

The George Washington University, College of Business and Public Management
Washington, DC. Master of Public Administration, February 1992

The University of Maryland at College Park, Coliege of Undergraduate Studics
College Park, MD. Bachelors of General Studies, May 1987

Experience

Depariment of Health & Human Services, Health Care Financing Administration, Baltimore,
MD 21207
Presidential Management Intern (PMI)/Program Analyst, August 1992 - Present

As a PMI, | parlicipate in a series of rotational assignments and training activities designed to
develop management skills, especially as they relate to Medicare program operations.
Rotational assignments are scheduled in the Agency’s Bureau of Program Operations, Bureau of
Policy Development, Office of Budget and Administration and Regional Office. Rotational
assignments will develop knowledge and skills in the areas of: Information Systems, Budget
Analysis, Pcrsonncl, Program and Policy Analysis.

The George Washington University, Administrative Sclences Progrum, Washington, DC 20054
Administrator, October 1990 - July 1992

I was responsible for managing and directing daily academic and administrative processes and
procedures. 1 developed, monitored, and controlled office budget(s) and spending. I composed
policy statements, operational reports, and correspondence. 1 designed program and course
evaluations and analyzed them using statistical computer programs, 1 also assigned, supervised,
and reviewed all work of part-time secretarial/clerical employees,

The Center for Auto Safety, Washington, DC 20009
Consumer Affairs Assoclaie, May 1989 - Deceinber 1989 and May 1990 - October 1990

I provided detailed information to consumers on issues regarding auto safety, defect problems, and
dispute resolution with automobile manufacturers and dealers. I compiled, summarized, and
entered complaints into a database for use by organization in reports, news briefings, and
publications. I assistex with training students and temporary cmployees in database operations. 1
also contributed to the organization’s marketing and membership initiatives,
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' Karen Dorsey Resume

Page -2-
Experience (Continued)

The Women Legislators of Maryland, Annapolis, MD 21401
Execusive Director, July 1988 - May 1990

I served as the liaison for the organization to the legislative, judicial, and executive branches of
government. 1 rescarched and compiled information on various legislative Issues to prepare
legislative proposals, position papers, speeches, press releases, and reports. 1 developed and
implemented recognition award(s) for private businesses. I identified corporate and individual
donors in planning an annual fund raiser event. I interviewed and supervised support staff and
student interns responsible for tracking legislation and preparing a weekly legisative report.

The American Association for University Women, Washington, DC 20036
Convention Assistant, October 1987 - July 1988

I coordinated logistical arrangements for the organization’s meetings, seminars, and conferences.
1 was responsible for contacting and visiting convention bureaus, hotels, and other vendors to
inspect facilities and/or services, negotiate costs, and formulate arrangements. I assisted with
preparing proposals for the Piesident's and Association Board's review when selecting sites for
national conventions.

Institute for Gerontolngical Practice - University College, College Park, MD 20742
Assistans to the Director, January 1986 - August 1987

I assisted the Director with administrative and secretarial tasks. My duties included responding to
public inquiries, preparing quarterly reports, supervising student workers, and providing gencral
nffice management. I also acted as a program assistant during the Institute’s Senior Center
Training Program. I prepared registration materials, assisted with brochure design, coordinated

coursc content and instructor selection, registered students, and made travel arrangements for
visiting faculty.

Honors/Awards
1992 Presidensial Management Insern, United States Office of Personnel Management

1989-1990 Minority Student Fellowship, The George Washington University
School of Business and Public Management

1987 Legislative Fellowship, University of Maryland at College Park
Center for Political Leadership & Participation

Computer Skills

Proficient to excellent in Harvard Graphics, Microsoft Word, SPSS, and WordPerfect.
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Executive Summary

Through a series of six rotational assignments the PMI will develop and
strengthen needed knowledga, skills, and abilities to successful
qualify for a GS-12 upon completion of the PMI program. The duration
of the rotations range from 3 to 5 months. The intern 1lists training
courses that would be beneficial in obtaining specified objectives.
Moet courses are given by the HCFA Training and Career Development
Center. [Training i8 not limited to courses identified in the IDP.)

Objectives and training received in the lntern’s home base, Bureau of
Program Opcrations, Division of Entitlement and Renefit Coordination -
Operations Branch will provide a basic overview of HCFA, as well as,
orientation to its various components. The intern will also practice
program analyst skills as it relates to operations.

The first rotation will be with the Bureau of Policy Development whexe
Lthe intern will focus on policy analysis. The second rotation will be
in the Office of Human Resources in the Career Development and Training
Branch. The intern will work on variouc training initiatives, as well
as, gain knowledge in the Agency's recruitment and hiring practices for
PMISs. The third rotations will be in a regional office (RO). The
fntern will develop a comprehensive understanding of RO Medicare and
contractor operations while working with the Medical Roviow staff.

The fourth rotation will be on Capitol Hill., The intern anticipates a
position with a Congressional Committee or Member and will develop
developmental objective and assiygnment once a placement is secured.
while in Washington, DC the intern plans to take advantage of health
care policy/issues courses at the Guourge Washington University and
other institutions. The final rotation will be in the area of budget.
The intern hopes to secure a position within HCFA that allows for
experience in budget analysis.
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Rotation #: Home Office
Developmental Objective: Program Analysis
Developmental Assignment: Bureau of Program Operations

Division of Entitlement and
Benefits Coordination
Operations Branch
Supervisor: Cathy Carter
Time Frame: August 10, 1992 -~ January 15, 1993 (5 mos)

Objectives

e Develop an understanding of HCFA and its various components

e Acquire an overview of Medjcara Part A & Part B

¢ Develop an understanding of Medicare Payment policies and process
e Gain an understanding of Medicare Contractorsa

e Strengthen writing and analyzing skills as it ralates to operational
activities and responding to public inquiries

¢ Gain a thorough understanding of the IRS/SSA/HCFA Data Match Project
¢ Acquire a working knowledge of the Medicare Secondary Payer program

s Gain knowledge of TQE and its principles as it relates to HCFA and
BPO

Training & Career Develupwenl Activities

Site Visit to Medicare Cuntractor - The Travelers - Richmond, VA
August 25 & 26, 1992
OPM's PMI Orientation conference - Richmond, VA
September 8 - 11, 1992
HHS' PMI Orientation Conference - Washinglon, DC
September 14, 1992
HCFA's PMI Orientation Conference - Baltimoure, MD
September 15 - 18, 1992
Principles of Medicare Payment Course - Baltimore, MD
october 22 & 23, 1992
Orientation Course on Medicare Contractors - Baltimore, MD
October 13 - 15, 1992
TQE Training - Linthicum Heights, MD
November 17, 1992
Career Development Group Activities - DC/MD Metro Area
September 1992 - January 1993
Sgite Visit to IRS/SSA/HCFA Data Match Project Contractor - -
Group Health Inc. - New York, NY
December 1992

™
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Rotation #: 1
Nevelopmental Objective: Policy Analysis
Developmental Assignment: Bureau of Policy Development
Office of Coveraqe and Eligibility
Policy, Division of Medical
Services Coveraqge Policy
Medical Services Branch
Supervisor: David Higbee
Time Frame: January 1%, 1993 - April 22, 1993 (3 mos)

Objectives

* Develop an overall underrtanding of the Office of Coverage and
Eligibility Policy, its three divisions and various branches

¢ Gain an understanding of policy analysis as it relates to medical
services (i.e. ambulance services, drug coverage, lab services,
etc.)

* Galn experience in using the Medicare Carriers Manual, the Coverage
1ssues Manuals, the Federa)l Register, and the Coda of Federal
Requlations when analyzing policy and procedures

¢ Negotiate and draft responses to correspondence on coverage policy
and related issues

* Develop an understanding of the rcgulatory procoess and the
development of instructions

¢ Further develop work practices needed for TQE
* Enhance liaison skills by working with policy analyst, medical
officers, contracturs, Reglonal Offices, the Office of the Ganeral

Counsel, professiocnal associations and interest groups, and other
elements of the public

Training & Career Development Activities

PMI Career Development Group Activities - DC/MD Metirv Area
Ongoing

OPM Congressional Briefing for PMIs - washington, DC
February 1 - 3, 1993

Professionals Writing Techniques II - Baltimore, MU
March 24 - 26, 1993

National Forum for Black Public Administrators Conterence
April 5 - 7, 1993
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Rotation #: 2

Devalopmental Objective: Personnel/Information Systems

Developmental Assignment: Office of Budget and Administration
Division of Performance Management &

Development
Training & Career Development Branch
Supervisor: Milt Tipperman
Time Frame: April 26, 1993 - July 12, 1993
(2 nos)

Obd{ectiveas
¢ Assiet with PMI and HSI recruitment process

® Devolop a thorough understanding of operating procedures for
- PictureTeal

* Interact with Administrative Officers, Executive Officers, Training
Officers and othcr regional office staff memberr in designing a
program seminar on health care reform

* Evaluate the Regional "Training Resource List" database and provide
suggestiones on enhancemente

¢ Develop Picturetel planning workcheet and training session
evaluation

» Coordinate the updating of the Administrator's introduction in the
"Welcome to HCFA" videocassette

e Participate in other Training Office initiativce as neoded
¢ Jdentify and network wilh corporations, non-profit organizations,

and universities that are actively involved with videoconferencing

Training & Career levelopment Activities

1993 OPM PMI Job Fair - Chevy Chase, MD
April 26, 1993

MD Institute for Policy Analysis & Kesearch Seminar - Annapolis, MD
May 12, 1993

Introduction to dBASE III+* ~ Baltimore, ML
TBD

Intermediate dBASE III+* - Baltimore, MD
TBD

OPM Class of 1992 Mid-Year Conference - Richmond, VA
June 29 - July 2, 1993

PMI Carxeer Development Group Activities
ongoing

e.29
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Rotation #: 3
Developmental Objective: Contract/Program Management
Nevelopmental Asgignment: HCFA Region TV

Division of Health Standards & Quality
(NHSQ) /Medical Raview Rranch (MRR)

Supervisor: Clyde Thomas
Time Framet July 19, 1993 - January 21, 1994
(6 mos)

Objectives

e Gain a through understanding of DHSQ branches and their relationship
with CO

e Gain a through understanding of the MRD and its relationship with
the Office of Peer Review (CO)

¢+ Gain knowledge of the Peer Review Organization (PRO) Program and how
it interrelates with oLher HCFA Components (Survey & Certification
Branch, Survey & Operations Branch, Clinical Laboratory Services),
beneficiaries, providers, and physiclaus

¢ Develop an understanding of the Peer Review process and the Fourth
Scope of Work activities

e Gain experience in using the PRO Manual, the Federal Register, and
the Code of Federal Requlations when analyzing PRU policy and
procedures

¢+ Negotiate and draft responses to beneficiary, congressional, and
provider inquiries related to medical review policy

¢ Analyze and prepare recommendations for contract modifications
requests (to reduce workloads, increase funds, develop cooperative
projects, etc.) submitted by the PRO

» Analyze data to evaluate PRO performance and effectiveness and
develop PRO action plans for improvement when required

e Review monthly voucher for variance from spending plan, in
conjunction with Project Officer and Nurse Program Consultant, and
prapare recommendations for payment

e Gain basic understanding of contract negotiation

Further develop TQE work practices

Training & Career Development Activities

Blacks in Government Annual Conference - Los Angeles, CA -
August 19 22, 1993,
site Visit to PRO - Tampa, FL - September 13-17, 1993
Site Visit to PRO - Atlanta, GA TDA
Basic Project Officer Course - TBA
Acconpany Survey & Certification Team to Site - Location & Dato TBA
PMI Career Development Group Activities
Ongouing
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2 B
Health Care Financing Administration
Division of Health Standards and Quality
Region [V - Atlanta, Georgia
Telecopier Transmittal Form
TO (ivision, Arasen, Agensy, Burean, 5toy_ QFFICE OF THE FIRST LADbY

Location (city, state): WASHINGTON ) be
Telocopier Number: 202 - 456 -~ o 2.4 uy
Contact Name: DIANE UMD
Contast Number:  (202) 4US( ~ b 2Llo
Number of Sheets (Including Cover): g

From: Medical Review Sranck, DHIQ, Region 1V

Location: 101 Maristis Towsr
Iuits 602
Atlasta, Georgis 30323
Date: H/ 31093

Time Seut: 8.30 M

Contact Name: KAREN bo RsEY

Contact Number: ___( You) 730 3770 | 31le§_

Special Message:___ Dy OUY  Aonversahon
_Yesirday . T hope Huys L_.S__bﬂﬂfﬂ_l__

will be out 06 the office o _Thurs-4 En.

but I will Cail Yy ou earlq next- weet .

TV!Q.Q;Q Hour help -

PLEASE PHONE WHEN RECEIVED.
Thank You.




1 understand that the Office of the First Lady often accepts undergraduate intemns, given my
experience and education I could assume responsibilities and duties more substantial than
those given undergraduate students. Since HCFA allows PMIs a great deal of freedom in
developing their rotational assignments (i.c. position description) I am very flexible as to the
area of assignment.

As a PMI my salary is paid by my agency, HCFA, and I do not require a stipend, HCFA
only requires that the rotational assignment [position] is one that develops management level
skills and that there is a supervisor of record responsible for evaluating my performance at the
end of the assignment.

I would like to begin an assignment in your office in January. To do so 1 must receive
permission from HCFA to accept an assignment outside of the Department of Health and
Human Services. This requires that 1 submit a request for approval six to eight weeks before
the assignment is schedule to start, This would require a response from your office no later
than the week of November 8th.
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Executive Summary

Through a series of B8ix rotational assignments the PMI will develop and
strengthen needed knowledqe, skills, and abilities to successful
qualify for a GS-12 upon completion of the PMI program. The duration
of the rotations ranqe from 3 to 5 months. The intern listes training
courses that would be beneficial in obtaining specified objectives.
Most courses are given by the HCFA Training and Career Development
Center. [Training is not limited to courses identified in the IDP.]

Objectives and tralning received in the intern's home base, Bureau of
Program Operations, Division of Entitlement and Benefit Coordination -~
Operations Branch will provide a basic overview of HCFA, as well as,
orientation to its various components. The intern will also practice
program analyst skills as it relates to operations.

The first rotation will be with the Bureau of Policy Development where
the intern wjl) foens on pclicy analysis. The second rotation will be
in the Office of Human Resources in the Career Development and Training
Branch. The Intern will work on various training inftiat{ves, as well
as, gain knowledge in the Agency's recruitment and hiring practices for
PMIs. Thoe third rotations will be in a regiocnal office (RO). The
intern will develop a comprehensive understanding of RO Medicare and
contractor operations while working with the Medical Review staff.

The fourth rotation will be on Capitol Hill. The intern anticipates a
position with a Congressional Committee or Member and will develop
developmental objcctive and assignment once a placemont is secured.
wWhile in Washington, DC the intern plans to take advantage of health
care policy/issues courses at the Goorge Washington University and
other institutions. The final rotation will be in the area of budget.
The intern hopes to secure a position within HCFA that allows for
experience in budget analysis.
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Rotation #: Home Office
Developmental Objective: Program Analysis
Developmental Assignment: Bureau of Program Operations

Division of Entitlement and
Benefits Coordination
Operations Branch

Supervisor: Cathy Carter
Tine Frame: August 10, 1992 - January 15, 1993 (5 mos)
Objectives

e Develop an understanding of HCFA and its various components

e Acquire an overview of Medicare Part A & Part B

e Develop an understanding of Medicare Payment policies and process
*» Gain an understanding of Medicare Contractors

¢ Strengthen writing and analyzing skills as it relatas to operational
activities and responding to public inquiries

e Gain a thorough understanding of the IRS/SSA/HCFA Data Match Project
¢ Acquire a working knowledge of the Medicare Secondary Payer program

e Gain knowledge of TQE and its principles as it relates to HCFA and
BPO

Training & Carcer Dovelopment Activities

Site Vigcit to Medicarc Contractor - The Travelers - Richmond, VA
Auqust 25 & 26, 1992
OPM's PMI Orientation Conference Richmond, VA
September 8 - 11, 1992
HHS®' PMI Orlentation Conference - Washington, DC
September 14, 1992
HCFA's PMI Orlentation Conference - Ballimore, MD
September 15 - 18, 1992
Principles uf Medicare Paywent Course - Baultimore, MD
October 22 & 23, 1992
Orientation course on Medicare contractors - Baltimore, MD
October 13 - 15, 1992
TQE Training ~ Linthicum Heights, M
November 17, 1992
Career Development Group Activities - DC/MD Metro Area
September 1952 - January 1993
Site Visit to IRS/SSA/HCFA Data Match Project Contractor -
Group Health Inc. - New York, NY
December 1992






PRESIDENT'S
COMMISSION ON WHITE HOUSE FELLOWSHIPS

THE WHITE HOUSE

April 25, 1994

MEMORANDUM FOR MARGARET A. WILLIAMS
CHIEF OF STAFF TO THE FIRST LADY

FROM: Brooke Shearer (l"‘
Director
SUBJECT: White House Fellow Assignments

The President has asked me to remind you that his Commission on White House
Fellowships will soon select the next class of White House Fellows. The class will range in size
from 11 to 19, depending in large measure on your support.

Your commitment to the White House Fellowship program has helped boost applications to
a ten-year high, attracting the country's most talented women and men to serve the public interest.
I hope you will accept my offer to invite a 1994-95 Fellow to serve as a Special
Assistant on your staff.

If you are interested in having a Fellow join your staff, I will send you biographies of all
the Fellows following their selection in early June. Soon after, my staff will contact you to set up
interviews during the week of July 11, when the Fellows will be in Washington. We expect that
all Fellows will be placed in job assignments by mid-July. The 1994-95 Fellowship year will
begin on September 1.

My second purpose in writing is to tell you that the salary Fellows will receive for the
1994-95 Fellowship year has been reduced to $62,958 (GS-14 step 3). In addition, sponsoring
agencies provide an annual $7,000 for Fellowship-related travel expenses. These are still
substantial figures in the face of government downsizing and all of us — executive branch
agencies, the Fellows, and the Fellowship program alike — have to stretch to cope with them. But
the Fellowship, we believe, makes it worthwhile, as long as we can continue to recruit and train
the brightest young men and women for public service. (How the White House plans to handle
Fellows for the purposes of salary and personnel counts is still under review.)

Please acknowledge your interest in interviewing members of the 1994-95
class by faxing me the attached reply sheet. If you have any questions, please call me at
395-4522.



PRESIDENT’S
COMMISSION ON WHITE HOUSE FELLOWSHIPS

THE WHITE HOUSE

FAX MEMORANDUM FOR BROOKE SHEARER
DIRECTOR
Fax #: 395-6179

FROM: MARGARET A. WILLIAMS
CHIEF OF STAFF TO THE FIRST LADY

Please check one of the following:

Yes, I am interested in having a 1994-95 White House Fellow join my staff.
Please send me information on the Fellows as soon as they are selected.

The contact person on my staff who will schedule interviews for the week of
July 11 is

at phone number

Zé No, I am not interested in having a 1994-95 White House Fellow join my staff.
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