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DISABILITY EVALUATION SYSTEM PROCESS 

Step I: Referral to Disability Evaluation System. 

o Generally based on apparent f a i l u r e t o meet medical 

r e t e n t i o n standards. These standards, e s t a b l i s h e d by the 
medical system, are a l i s t i n g of medical c o n d i t i o n s t h a t 
might render a member u n f i t f o r duty. 

o Current r e t e n t i o n standard on AIDS t r i g g e r s r e f e r r a l f o r 
HIV - p o s i t i v e members "who manifest evidence of progressive 
c l i n i c a l i l l n e s s or immunological d e f i c i e n c y . R e f e r r a l i s 
not now based on HIV p o s i t i v e status alone. 

Step 2: Medical Evaluation Board (MEB). 

o This i s a d e t a i l e d medical assessment performed by the 
h e a l t h care system. I t documents the c o n d i t i o n , s e v e r i t y , 
prognosis, e t c . The MEB does not make a determination of 
" f i t n e s s f o r duty." 

Step 3; Physical Evaluation Board (PEB). 

o This i s a personnel system determination of whether the 
member should be r e t i r e d or separated because of p h y s i c a l 
d i s a b i l i t y . The standard i s : "unfitness t o perform the 
d u t i e s of o f f i c e , grade, rank, or r a t i n g because of disease 
or i n j u r y i n c u r r e d while e n t i t l e d t o basic pay."^ The 
dete r m i n a t i o n of f i t n e s s i s based on e v a l u a t i o n of the MEB 
r e p o r t i n conjunction w i t h the personnel requirements 
a p p l i c a b l e t o the member's circumstances. 

o " I n a b i l i t y t o perform the duties of h i s or her o f f i c e , 
grade, rank, or r a t i n g i n every geographical l o c a t i o n and 
under every conceivable circumstance w i l l not be the sole f^^jv^dtlc 
basis f o r a f i n d i n g of u n f i t n e s s . Where f e a s i b l e , 
c o n s i d e r a t i o n should be given t o r e c l a s s i f y i n g the service 
member t o an o f f i c e or m i l i t a r y s p e c i a l t y f o r which he or 
she would be f i t . . . ."̂  

o Regarding AIDS: " I n d i v i d u a l s w i t h s e r o l o g i c evidence f Q (J\ 
of HIV-1 i n f e c t i o n who are f i t f o r duty s h a l l not be r e t i r e d 
or separated s o l e l y on the basis of ser o l o g i c evidence of f'̂ ' 
HIV i n f e c t i o n . " ' ' Such members " s h a l l be assigned w i t h i n the C^-Arj-P. 
U n i t e d States, i n c l u d i n g Alaska, Hawaii, and Puerto Rico, 



due t o the high p r i o r i t y assigned t o the continued medical 
. e v a l u a t i o n of m i l i t a r y personnel" and may be the subject of 
other duty l i m i t a t i o n s . ^ 

o I f a member i s found u n f i t , the PEB then assesses a degree 
of d i s a b i l i t y , which i s determined based on the Veterans 
A d m i n i s t r a t i o n Schedule f o r Rating D i s a b i l i t i e s (VASRD). I f 
at l e a s t 30% the member receives d i s a b i l i t y retirement 
(temporary l i s t or permanent l i s t ) . I f less than 30%, the 
member i s separated w i t h severance pay (and can l a t e r apply 
t o the VA f o r d i s a b i l i t y compensation i f the c o n d i t i o n 
becom^es more severe) . 

o Procedurally, PEBs work i n two stages: a) i n in f o r m a l PEB, 
based on a review of the f i l e ; and b) upon the demand of a 
member, a formal PEB, where the member i s e n t i t l e d t o a due 
process hearing. 

Step 4: Disposition. 

o The PEB r e s u l t s are reported t o the personnel system 
a u t h o r i t i e s of the service. I f a member i s found f i t f o r 
duty, the member i s returned t o duty. (There may be a 
separate issue of assignment l i m i t a t i o n , but t h i s i s not 
decided through the PEB process.) I f u n f i t , the member i s 
g e n e r a l l y r e t i r e d or separated. 
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