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WHITE HOUSE PROPOSAL FOR HEALTH-SAFETY PROGRAM 
"QUID PRO QUO" PARAGRAPH 

I f an employer has an effective health and safety program, and the same employer has made a 
diligent, good faith effort to find and fix hazardous conditions prior to an inspection or other 
intervention, then OSHA will take steps t h a t ^ j j ^ L / 4 (" ( / C ^ u l f W J ^ 

• abate 100% of the punitive penalties (but not abatements); ^ C^Vk 'AVv/^S 

Note: This is what EPA did in their report. 

• provide increased compliance assistance to those employers; 

Note: It would be better if this were concretized, since compliance assistance 
should in theory be provided to any one who asks, resources permitting. 

and 

WilHio longer be subject to program inspections (but will still be subject to random 
audits). .-— 

y S - — ' 

Note: We recognize that currently, program inspections include random audits. 
This would break the two into separate categories — in effect, subcategories — 

An effective health and safety program includes, at a minimum: 

• demonstrative management commitment 

• worker and supervisor training 

• safety and health audits of the workplace, and 

employee involvement in the development and implementation of the programs. 

Note: We agree that this needs tweaking — in particular, how do we show that 
management has not provided a "paper program." 
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