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INft)RMATION SHEET ON PERSONNEL STRUCTURE OP THE CORPORATION

In an effort to streamline the buteaucracy and *idnveot government' through a 
Heaible and accountable strucniie, the President has proposed a new Corporation for National 
Service, wmbining the existing ACTION agency and Commission on National and 
Community Service. The structural goals of the new Corporation are:

• to use the best management principles of die private sector while providmg the 
kind of accountability apected of a government entity;

• to aOraot the best people from two existing ageodes and elsewhere, including 
the private sector, and place them in the positimis for which ihey axe moat 
qualified;

• to treat fairly and reasonably cunent employees of the two agencies, as well as 
new employees of the Corporatioo.

To achieve these goals, the new Coiporadon, as amended by the substitute, does the 
fcdlowing:

• allows for employment decisions based on merit standards and competitive 
selection;

• allows for a flexible structure so functions of the two existing agencies may be 
combined when efficient and the staff reorganized if a^Kopiiate;

creates a merit pay system;

provides employee grievance procedures as authorized under Title V of the 
Civil Service Act;

• makes employees of the Corporation eligible for federal health benefits and 
Civil Service ledicment on the same basis as other federal employees and 
allows them to count smvice at the Corporation towards years of service for 
purposes of future competition for civil service posidoni; and

• provides for tiie leadership of the Corporatiun to be appointed by and 
accountable to tbe President and to Congress.

The President’s proposal allows for the following additional provisions with respect to 
ACTION personnel:

• for at least one year following date of enactment, all ACnON employees win 
have job protection;
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INFOKMATION SHEET ON PERSONNEL STRUCTURE OF THE CORPORATION

In an effort to streaioline the buieauciBcy and *idnveiu govemmeat” through a 
Hexible and accountable structtiie, the Piesident has proposed a new Corporation for National 
Service, combimng the ousting ACTION agency and Oommiasion on Nadona! and 
Community Service. The structural goals of the new Corporation an:

• to use the best management principles of the private sector while providing the 
kind of accountability expected of a govenunent entity:

• to attract the best peq)le from two existing agencies and elsewhere, inehiHing 
the private sector, and place them in the positiMS for which they are most 
qualified;

• to treat fairly and reasonably current employees of the two agencies, as weU as 
new employees of the Corporation.

To achieve these goals, the new Corporation, as amended by the substitute, does the 
following:

• allows for employment dedaions based on merit standards and competitive 
selection;

• allows for a flexible structure so fUnctitnis of the two existing agencies may be 
combined when efficient and the staff reorganized if appropriate;

a

a

oeates a merit pay system;

provides employee grievance procedures as authorized under Title V of the 
Civil Service Act;

* makes employees of the Corporation eligible for federal health benefits and 
Qvil Service xedrement on the same basis as other federal employees and 
allows them to count service at the Corporation towards years of service for 
purposes of future competition for civil service positions; and

a provides for the leadenhip of the Corporation to be appointed by and 
accountablo to (he President and to Congress.

The President's proposal allows for the following additional proviaioas with respect to 
ACTION personnel:

• for at least one year following date of enactment, all ACTION employees wiE 
have job protection;
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INFORMAHON SHEET ON PERSONNEL STRUCTURE OF THE CORPORATION

In an effort to ttreaiolme the bureaucracy and "rdflvent govemmeat' through a 
Heuble and accountable smicnire, the President has proposed a new Corporation for National 
Service, wmbining the existing ACTION agency and Commission on Nadona! and 
Community Service. The structural goals of the new Coiporaiion ire:

• to use the best management principles of the private sector while providing the 
kind of accountability expected of a government entity:

• to attract the best people from two existing ageodet and elsewhere, including 
the private sector, and place them in the posititms for which ihey are most 
qualified;

• to treat fairly and reasonably current employees of the two agencies, as well as 
new employees of the CoiporatioQ.

To achieve these goals, the new CoiponuloD, as amended by the substitute, does the 
following:

• allows for employment dectsions based on merit standards and competitive 
sdeetion;

• allows for a flexible structure so functions of the two existing agencies may be 
combined when efficient and the staff reorganized if appropriate;

a creates a merit pay system;

provides employee grievance procedures as authorized under Title V of the 
Civil Service Act;

• makes employees of the Corporation eligible for federal health benefits and 
Gvil Service ledicment on the same basis as other federal employees and 
allows them to count service at the CoiporatUa towards yean of service for 
purposes of future competition for civil service positions; and

• provides for the leaderihip of the Corporation to be iqipolnted by and 
accountable to the President and to Congress.

The President's proposal allows for the following additional provisioos with respect to 
ACTION personnel:

• for at least one year following date of enactment, all ACTION employees win 
have job protection;
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1NH)KMATI0N SHEET ON PERSONNEL STRUCTURE OF THE CORPORATION

In an effort to streaiollDe the bujrauciacy and *idnvent govemmeat” through a 
nexible and accountable structure, the President has proposed a new Corporation for National 
Service, ^mbining the existing ACTION agency and Commission on National and 
Community Service. Tlie structural goals of the new Coiporation are:

• to use the best management principles of die private sector while providing the 
kind of accountability apected of a government entity:

e to attract the best people from two existing agencies and elsewhere, including 
the private sector, and place them in the positiMs for which they are most 
qualified;

• to treat fairly and reasonably current employees of the two agencies, as well as 
new employees of the Corporation.

To achieve these goala, the new Corporation, as amended by the substitute, does the 
following:

• allows for employment dedsions based on merit standards and competitive 
selection;

• allows for a flexible structure so functions of the two existing agencies may be 
combined when efficient and the staff reorganized if appropriate;

■ creates a merit pay system;

• iffovides employee grievance procedures as authorized under Title V of the 
Civil Service Act;

• nialcss employees of the Corporation eligible for federal health benefits and 
Civil Service retirement on the same basis as other federal employees and 
allows them to count service at the Corporation towards years of service for 
purposes of future oompetitioo for civil service positioai; and

• provides for tiie leadcnhip of the Coiporation to be appointed by and 
accountable to the Piealdem and to Congresi.

The President’s proposal allows for the following additional provisioQs with respect to 
ACTION personnel:

• for at least one year following date of enactment, all ACTION employees win 
have job protection;
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INfOKMAnON SHEET ON PERSONNEL STRUCTURE OP THE CORPORATION

In an effort to strcajolme the buxeauaacy and *idnvent govenunent” through a 
flexible and accountable structure, the President has proposed a new Corporation for National 
Service, combining the existing ACTION agency and rninmkainn on National and 
Community Service. The structural goals of the new Coiporation are:

• to use the best management principles of die private sector while providing the 
kind of accountability expected of a government entity:

• to attract the best peq^ from two existing ageodet and elsewhere, including 
the private sector, and place them in the positiMS for which ihey are most 
qualified;

• to treat fairly and reasonably current employees of the two agencies, as well as 
new employees of the Coiporatioo.

To achieve these goals, the new Coiporation, as amended by the substitute, does the 
following:

• allows for employment decisions based on merit standards and eompedtive 
selection;

• allows for a flexible structure so functions of the two existing agendes may be 
combined when effident and the staff reorganized if appropriate;

• emtea a merit pay system;

• provides employee grievance procedures as authorized under Title V of the 
Civil Service Act;

• makes employees of the Coiporation eligible for federal health benefits and 
Civil Service retirement on the same basis as other federal employees and 
allows them to count service at the Coiporation towards years of service for 
purposes of future oompetitioo for civil service podtioni; and

• provides for tiie leadership of the Coiporadun to be appointed by and 
accountable to the Piesldem and to Congress.

The President's proposal allows for the following additional provisions with respect to 
ACnON personnel:

• for at least one year following date of enactment, all ACTION employees win 
have job protection;
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INFORMATION SHEET ON PERSONNEL STRUCTURE OF THE CORPORATION

In an effort to •trcuDline the buieauciacy and "reinvent gOfveniineat' through a 
flexible and accountable Structure, the President has proposed a new Corporation for National 
Service, combining the existing ACTION agency and Commission on National and 
Community Service. The structural goals of the new Corporation are:

to use the best management principles of the private sector while providing the 
kind of accountability expected of a government entity;

to attract the best peq)le from two existing agencies and elsewhere, inehiding 
the private sector, and place them in the positions for which they are most 
qualified;

to treat fairly and reasonably current employees of the two agencies, as well as 
new employees of the Corporation.

0 achieve these goals, the new Corporation, as amended by the substitute, does the 
following:

allows for employment decisions based on merit standards and competitive 
selection;

allows for a flexible structure so llmctions of the two existing agendes may be 
combined when efficient and the staff reorganized if appropriate;

creates a merit pay system;

provides employee grievance procedures as authorized undtf Title V of the 
Civil Service Act;

makes employees of the Coiporation eligible for federal health benefits and 
Civil Service letiiement on the same basis as other federal employees and 
allows them to count service at the Corporation towards yean of service for 
purposes of future competition for civil service portions; and

provides for the leadership of the Coiporatiun to be appointed by and 
accountable to the President and to Congress.

The President's proposal allows for the following additional provisioos with respect to 
ACTION personnel:

• for at least one year following date of enactment, all ACTION employees win 
have job protection;
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INFOKMATION SHEET ON PERSONNEL STRUCTURE OF THE CORPORATION

la aa effort to streamline the bureaucracy and ‘reinvent govenuneaf through a 
ileaible and accountable structure, the President has proposed a new Corporation for National 
Service, rombining the existing ACTION agency and Commission on National and 
Community Service. The structural goals of the new Corporation are:

• to use the best management principles of the private sector while providing the 
kind of accoumabiiity expecb^ of a government entity:

• to attract the best pec^ from two existing ageodea and elsewhere, i«gh»*ing 
the private sector, and place them in the posititms for which they are most 
qualified;

• to treat fairly and reasonably current employees of the two agencies, as well as 
new employees of the Corporation.

To achieve these goals, the new Corporation, as amended by the substitute, does the 
following:

0 allows for employment decisions based on merit standards and competitive 
selection;

• allows for a flexible structure so functions of the two existing agencies may be 
combined when efficient and the staff reorganized if appropriate;

■ creates a merit pay system;

provides employee grievance procedures as authorized under Title V of the 
Civil Service Act;

• mains employees of the Corporation eligible for federal health benefiU and 
Civil Service ledrement on the same basis as other federal employees and 
allows them to oount service at the Corporation towards years of service for 
purposes of future competition for civil service positions; and

e provides for tiie leadenhip of the Corporatiiun to be iqjpointed by and 
accountable to the President and to Congresi.

The President’s proposal allows for the following additional provisions with respect to 
ACnON personnel:

* for at least one year following date of enactment, all ACllQN employees win 
have job protection;
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INH)RMAnON SHEET ON PERSONNEL STRUCTURE OF THE CORPORATION

In an effort to streaiollne the bvueaucsacy and ‘reinvent government' through a 
Heuble and accountable Structure, the President has proposed a new Corporation for National 
Service, combining the existing ACTION agency and Commission on National and 
Community Service. The structural goals of die new Coiporation an:

• to use the best managemeiit principles of the private sector while providing the 
kind of accountability expected of a government entity:

• to attract the best pe<q)le from two existing agendet and elsewhere, including 
the private sector, and place them in the positlMis for which they aie roost 
qualified;

• to treat fairly and reasonably current employees of the two agencies, as well as 
new employees of the Coiporadon.

To achieve these goals, the new Corporation, as amended by the substitute, does the 
following:

• allows for employment dedsions based on merit standards and competitive 
selection;

• allows for a flexible structure so functions of the two existing agmdes may be 
combined when effident and the staff reorganized if appropriate;

■ creates a merit pay system;

provides empbyee grievance procedures as authorized under Title V of the 
Civil Service Act;

o malces empbyaes of the Corporation eligible for federal health benefits and 
Civil Service rediement on the same basis as other federal employees and 
allows them to count service at the Corporation towards yean of service for 
purposes of future competition for civil service poddoni; and

• provides for foe leadcnhip of the Coiporatiun to be appointed by and 
accountable to the Pieddeot and to Congress.

The President's proposal allows for the following additional provisions with respect to 
ACTION personnel:

• for at least one year following date of enactment, all ACTION employees win 
have job protection;
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INFOKMATION SHEET ON PERSONNEL STRUCTURE OF THE CORPORATION

In an effort to stmmline the biueauciBcy and *idnvent govemment* through a 
Heuble and accountable structure, the President has proposed a new Corporation for National 
Service, rambining the existing ACTION agency and Commission on National and 
Community Service. The structural goals of the new Corporation are:

• to use the best management principles of the private sector while providing the 
kind of accountability expected of a government entity:

• to attr^ the best people from two existing agencies and elsewhere, including 
the private sector, and place them in the positims for which ihey are most 
qualified;

• to treat fairly and reasonably current employees of the two agencies, as well as 
new employees of the Corporation.

To achieve these goals, the new Coiporation, as amended by the substitute, does the 
following:

• allows for employment deduoDS based on merit standards and competitive 
seleedoa;

• allows for a flexible structure so functions of the two existing agoides may be 
combined when efficient and the staff reorganized if appropriate;

■ creates a merit pay ^stem;

provides employee grievance procedures as authorized under Title V of the 
Civil Service Act;

• makes employees of the Corporation eligible for federal health benefits and 
Gvil Service retirement on the same basis as other federal employees and 
allows them to count service at the Corporation towards yean of service for 
purposes of future competition for civil service podtioni; and

e provides for die leadership of the Corporatiun to be ^^pobted by and 
accountablB to the Fieaideat and to Congiesi.

The President's proposal allows for the following additional proviaons with respect to 
ACTION personnel:

• for at least one year following date of enactment, all ACTION employees win 
have job protection;
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