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White House Office of National Service

President's Inventoiy of Departmental Service Related Programs

Presented to 
Eli Segal

Assistant to the President 
Director of the Office of National Service

Presented by Peter Edelman, Jbsie Heath, Kate Fracher, Laura Gassner
April 22, 1993

Enclosed Inventoiy

For each Cabinet Department the following information has been included:

* A cover memo which highlights certain agency-sponsored service programs and 
presents the agency's ideas for further program development.

* Spreadsheets which present a comprehensive inventory of the department's agency- 
sponsored programs and employee voluntary programs.

For each independent agency the following information has been included:

* Spreadsheets which present a comprehensive inventory of the department's agency- 
sponsored programs and employee voluntary programs.

I

Note: This inventory is a work in progress. In most cases, the information has come to ONS 
directly from the Chief of Staffs' offices. They have made it very clear that the assessments 
are not yet complete. As the Department contacts learn more about their Department's 
various service initiatives, they will pass the information on the ONS and we will add it to 
this inventory.
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Department of Agriculture 
The Honorable Mike Espy

Chief of Staff; Ron Blackley Phone; (202) 720-3631
Fax; (202) 720-5437

Community Service Contact. Joel Berg, Office of Public Liaison
Phone; (202) 720-4623
Fax; (202) 720-5043

I. Agency Sponsored Programs -- Highlights

* The Expanded Food and Nutrition Program (EFNEP). Managed by the Cooperative 
Extension System. EFNEP operates in all fifty states and Puerto Rico. Program volunteers 
assist low-income families in acquiring the knowledge, skills, attributes, and changed behavior 
needed to improve their diets and nutritional well-being. In 1991, 54,163 volunteers worked a 
total of 466,018 hours, providing an estimated $2.3 million worth of service.

* Earth Team. A conservation program run by the Soil Conservation Service, the Earth Team 
engaged 10,000 volunteers in 50,000 hours of service at 1,800 sites throughout the nation.
The volunteers staffed Soil Conservation offices, planted trees, surveyed land, designed and 
constructed grass waterways, developed environmental education materials, and created 
computer databases of local soils.

* American Indian Youth Practicum. Each summer, this program brings together 25-50 
young people from tribes which are still at war for a week of service and learning in national 
forests in Montana and the Dakotas. The program teaches community cooperation, 
environmental conservation principles, and the importance of staying in school. The program 
was created by a man named Girard, a ranger in the Custer Forest in Montana. The program 
is paid for entirely by Custer Forest regular operating funds and is managed by Girard during 
his personal time.

* Youth Forest Camps. Run by the non-profit National Forest Foundation, the camps' 
programs will begin this summer at two sites in Washington state and one in Virginia. Each 
site will operate an eight or ten week session for approximately 200 people. The participants 
will be paid minimum wage and perform conservation work in National Forests.

IL Employee Voluntary Programs — Highlights

Approximately 100 USDA employees volunteer at the Van Ness School in Southeast 
D C. as part of the "Partners in Education" program. The employees tutor students, organize 
field trips, raise money to purchase computers, and buy and deliver gifts to students during 
the holiday season.



IIL Total Amount Spent on Service Initiative

USDA spent approximately $13.1 million on volunteer and youth service programs in 
1992. The total could be as high as $153.1 million, however, if 4-H and Jobs Corps funding 
are added. Over $65 million in federal formula funds were spent on 4-H in 1992, and the 
Labor Department has allocated $75 million to the Forest Service for the Jobs Corps programs 

in 1993.

rv. Ideas for Program Development

Secretary Espy has asked Joel Berg to chair a USDA working group on ways to 
incorporate USDA into the National Service program. Here are some initial ideas:

* Expanding the role of USDA-affiliated Cooperative Extension Offices to incorporate more 
service initiatives. Extension Service field offices nationwide are poised to play a leadership 
role in developing the infrastructure of service opportunities that the National Service program 
will need to survive in the long-run. Over 30 different Extension Offices submitted Summer 
of Service proposals. The proposals included a peer educators program in Southeast 
Colorado; a child care project in Hartford, Connecticut; a state-wide nutrition program in 
Mississippi; and a drug awareness project in Kansas City, Missouri.

* The Department is developing plans for two separate youth corps to be run by the USDA:

A Modern-day Civilian Conservation Corps run by the National Forest Service and the 
Soil Conservation Service. The Forest Service already runs the Youth Conservation Corps 
Program and the Youth Forest Camps. The Soil Conservation Service already runs the Earth 
Team. This new CCC would focus on the unique environmental problems of the 1990's, such 
as protecting drinking water supplies and developing community recycling programs.

A national anti-hunger and nutrition corps run by the Cooperative Extension System 
and the two USDA agencies which deal directly with die food stamps and nutrition programs. 
This program would be similar to the EFNEP program described above. Corps members 
would work in urban and rural areas to help families and individuals apply for food stamps 
and teach them about basic nutrition.

USDA; KF



AGRICULTURE - The Honorable Mike Espy 
Agency Sponsored Year-Round Progiams

Chief of SUIT: Ron Blecklev 
phone: 202-720-3631 
fex: 202-720-5437

Community Service ConUel Joel Berg, Office of Public /fffairj 
phone: 202-720-4623 
fax: 202-720-5043

AGENCY MISSION US DA worka lo improve farm income and develop marketa for agricultural producta abroad; adminiatera rural 
development and conaervation programa; addreaaea iaauea of poverty, hunger, and malnutrition nationwide, aaaiata landowneta to protect 
soil, water, foresta. and other natural resources; conducts research, inspection, and grading services to safeguard and ensure standards 
for food guailty

Name of Program and 
Contact Person

Program Description Program Time Line FV 1993 Service 
Funding Level

Number of 
Pankipants

Age of 
Participanis

Stipend Amount Post Service 
Benefit Amount

Cooperative 
Programs with 

Private or Public
External Entities

Research Apprenticeship 
Program

AGENCIES: Agricultural 
Research Service and 
Cooperative Stale Research 
Service

RAP provides paid volunteer oppoituniiies for high school 
students lo work in labs of the ARS and at universities 
Students work with scienlistt on research projects in the 
biological and physical science and engineering fields. The 
program is particularly geared toward female and minority 
students.

The purpose of the program is lo increase awareness of 
opportunities in food and agricultural sciences and 
ultimately increase the pool of applicanu for employment.

ARS provides 
S500,000 lo 
support the 
program of which 
$250,000 is 
transferred to
CSRS lo fund the 
program at universities.

400-500 students High school age

Agriculture: Page I



AGRICULTURE - The Honorable Mike Espy 
Agency Sponsored Summer Piogiams

Chief of Sliff: Ron Blackley
phone: 202-7:0-3631 
fax: 202-720-5437

Community Service Conlaci: Joel Berg. Olfice of Public Affairs 
phone 202-720-4623 
fax. 202-720-5043

AGENCY MISSION: USDA worki to improve fann income and develop markets for agricultural products abroad; administers rural 
development and conservation programs; addresses issues of poverty, hunger, and malnutrition nationwide; assists landowners to protect 
soil, water, forests, and other natural resources; conducts research, inspection, and grading services to safeguard and ensure standards 
for food quailty.

Name of Program and 
Contact Penon

Youth Conservation Corps 

AGENCY: Forest Service

Program Description

The Youth Conservation Corps provides 8 weeks of 
summer employment for youths from all strata of society.
S ouths perform conservation work on Uie National Forest 
System-

Each National Forest Park Director determines which 
projects should he completed by YCC works and which 
should be completed by professional seasonal and/or union 
workers.

Program Time Line

On-going annual 
project

FY 1993 Service 
Funding Level

$2 S million

Number of 
Participants

I.18S youths 
(1992)

Age of 
Participants

15-18 years old

Stipend Amount

Minimum Wage

The enrollees are 
paid from Forest 
Service resource 
activities funds.

Post Service 
Benefit Amount

N/A

Cooperative 
Programs with 

Private or Public 
External Entities

The FS and 
cooperating 
private sector 
entities provide 
toob. training, and 
supervision.

The government 
assumes tort and 
workmen's 
compensation 
liability.

Agriculture; Page 2



Name of Program and 
ContacI Person

National Forest Foundation 
Youth Camps

AGENCY: Forest Service

Program Description

The National Forest Foundation is a non-profit corporation 
esUblished by congressional statute

Some of its purpose is to raise funds from private sources 
for activities which support the programs administered by 
the Forest Service.

The Foundation has just been established One of its first 
projects will be operating three summer camps for at-risk 
youth in the George Washington. Ml Hood, and Gifford 
Pinchot National Forests. Special attempts will be made to 
supplement the wori experience with social and remedial 
education skills so that participants, once they complete the 
program, can successfully enter into the job corps or 
private sector employment into the job corps or private 
sector employment.

Program Time Line

R to 10 week 
programs

FY 1993 Service 
Funding Level

SI .3 million

Number of 
Participants

200

Age of 
Participants

Stipend Amount

Minimum Wage

Post Service 
Benefit Amount

N/A

Cooperative 
Programs with 

Private or Public 
External Entities

Private Sector will 
provide most of 
programs' funding

National Forest 
Foundation will 
run the programs 
and assume 
administrative 
costs

OfTice of International 
Cooperation and 
Development Summer 
Employee's Program

AGENCY: OfTice of 
International Cooperation 
and Development

OICD*! Summer Employees Program provides professional 
on-the-job training experience to both college and high 
school students. In return for their services, students receive 
academic credit.

Experience enhancement:
t. Studentt are exposed to guest speakers that cover 

an array of subjects from agriculture to 
transporUtion.

2. Field trips included:
(a) visHs to Congress to learn about its functions.
(b) visits to embassies to learn about their

relationship to the Federal Court, the 
National Association of Stale Departments 
of Agriculture, and the USDA

N/A Academic Credit

Agriculture: Page 3



AGRICULTURE - The Honomble Mike Espy 
Voluntaiy Proginms which Enforce Department's Mission

Chief of SufT: Ron Blackley
phone: 202-7:0-3631 
fax: 202-720-3437

Commiinilv Service ConlacI: Joel Berg. OBice of Public AJTairx 
phone. 202-720-4623 
fax: 202-720-5043

AGENCY MISSION USDA works to improve farm income and develop markeU for agricultural products abroad; administers rural 
development and conservation programs; addresses issues of poverty, hunger, and malnutrition nationwide; assists landowners to protect 
soil, water, forests, and other natural resources; conducts research, inspection, and grading services to safeguard and ensure standards 
for food quailty.

Name of Program and 
Contact Person

Program Description Program Time Line FY 1993 Service 
Funding Level

Number of 
Participants Age of 

Participants
Stipend Amount Post Service 

Benefit Amount

Cooperative 
Programs with 

Private or Public 
External Entities

National Forest Service 
Volunteer Program

AGENCY Forest Service

Offers individuals and organizations the opportunity to 
donate their talents and services to help manage the 
nation's natural resource.

Volunteers participate in resource protection and 
management, cooperative forestry, and research. Typical 
positions include campground hosts, information specialists. 
(Ire lookouts, and recreations, wildlife and fisheries 
assistants.

108,977 students N/A N/A

Earth Trim Volunteer
Prog «

AGENCY: Soil
Conservation Service

Volunteers helped sufT Soil Conservation Service offices, 
planted trees, surveyed land, designed and constructed 
grass waterways, developed environmenul education 
materials, and created computer databases of local soils.

$100,000 10.000 at 1.800 
sites nationwide

N/A N/A

Nutrition and Education 
Training Program

agency; Food and

Nutrition Service

Volunicen provide bisk nutritional inromiallon to child 
care centers, school meal programs, and other interested 
entities.

N/A N/A

National Agricultural
Library Volunteer Program

AGENCY: National 
Agricuhural Library

NAL provides opportunities for aduH and youth volunteers. 
Depending on the skill of the individual, volunteers provide 
clerical, technical, or professional assistance to NAL in 
operating its library and its databases.

N/A 20 N/A N/A

Agriculture: Page 4



Name of Program and 
ConUcl Person

Program Description Program Time Line FY 1993 Service 
Funding Level

Number of 
Participanu

Age of 
Participants

Stipend Amount Post Service 
Benefit Amount

Cooperative 
Programs with 

Private or Public 
External Entities

Food Stamp Outreach 
Program

AGENCY: Food and 
Nutrition Service

Outreach activities include explaining program rules, 
helping people apply and fill out forms, etc.

N/A N/A

The Emergency Food 
Assistance Program 
(TEFAP)

AGENCY: Food and
Nutrition Service

Volunteers unload trucks, hand out food at donation sites, 
help with applicaiions. etc.

Commodities are all donated.

N/A N/A

4-H
Co-op with land 
grant colleges

3 million 10-20 years old Land grant 
colleges

Agncutural Research
Service Volunteer Programs

AGENCY: Agricuhural 
Research Service

A number of ARS locations nationwide accept volunteer

support Functions The U.S. National Arboretum in D C. 
relies on volunteers to perform a number of services, 
including serving as tour guides, providing assistance in the 
lihrary, assisting in the maintenance of plant collerdions 
and working with researchen in the herbarium.

Once they receive training, volunteers are asked to work 
for at least four hours per week.

Over 100 N/A

Agriculture: Page 3



Name of Program and 
Contact Person

Program Descriplion Program Time Line FY 1993 Service 
Funding Level

Number of 
Participants Age of 

Participants
Stipend Amount Post Service 

Benefit Amount

Cooperative 
Programs with 

Private or Public 
External Entities

Extension
3 million

Agriculture: Page 6



AGRICULTURE - The Honorable Mike Elspy 
Employee Volunteer Activities

Chief of Sum Ron Blickley 
phone: 202-720-363I 
fix: 202-720-5437

Communilv Service Co
phone; 202-720-4633 
fix: 202-720-5043

ilicl: Joel Berg, Office of Public AJfiin AGENCY MISSION: USDA woiki to improve firm income ind develop miikels for igticulluril products ibroid; idministen ruril 
development ind conservilion prognms; idreises issues of poverty, hunger, ind milnutrition nilionwide; issists lindownen to protect 
soil, witer, foresu, ind other nituril resources; conducU reseirch, inspection, ind grading letvicei to iifeguird ind ensure stindird 
for food quiilty.

Nime of Program ind 
Contict Person

Program Description Program Time Line FY 1993 Service 
Funding Level

Number of 
Piflicipantt Age of 

PirtkipinU
Stipend Amount Post Service 

Benefit Amount

Cooperative 
Programs whh 

Private or Public

Youth It Risk Program

AGENCY: Extension
Service

The Youth it Risk Program provides funding for 
community-bised programs to iddress the needs of it-risk 
youth. Programs provide youth with ifter school programs; 
resding ind science enrichment clisses; teen pregnsney, 
dug ibuse ind depression counseling. Opportunitiei ire 
iviilible for youth to be trained to provide these sime 
services to their peers.

$10 million

Supplemented by 
locil ind privitc 
mitching funds

100,000
1890 mstitutions 
serve as partners 
for several 
projects.

Agriculture: Pige 7
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Department of Commerce 
The Honorable Ronald H. Brown

Chief of Staff:

Community Service Contact

Report Date: April 8, 1993

Rob Stein Phone: (202) 482-4246

Eric London (Asst, to Chief of Staff)
Phone: (202) 482-6063
Fax: (202) 482-2741

The DOC office of Private Sector Initiatives in the Office of Business Liaison was 
established under the Bush Administration to coordinate both agency-sponsored and employee 

voluntary programs.

L Agency Sponsored Programs — Highlights

* Memorandum of understanding between Peace Corp and the Department of Commerce.
This agreement was put in place in order to help develop new world-wide technical and 
business programs which would enhance international development. Under this agreement, 
DOC employees with expertise in a variety of fields provide training and technical assistance 
to volunteer projects in business, urban, and related technical development areas. In the long- 
run the assistance is meant to help further the development of economies and infrastructures 
in underdeveloped nations in order to create new commercial opportimities for the United 
States. The agreement went into effect on July 29, 1992 and will stay in effect for five years. 
To date, no assistance has been provided.

* Cities in Schools Program. This is a non-profit dropout prevention program that works with 
existing local social and educational services as part of a coordinated strategy to keep at-risk 
youth in school at both the elementary and secondary levels. CIS workers use field trips, 
after-school classes, counseling sessions, and home visits to draw young people back into the 
system at 433 "projected sites” (targeted schools) across the country. CIS is funded as a joint 
project between the Department of Commerce, Department of Justice, and other federal 
agencies. DOC allocated $530,000 in FY 93 to the program.

IL Employee Voluntaiy Programs — Highlights

* Race for the Cure. A race held each year in which all proceeds from runner-sponsorship go 
to breast cancer research

* Holiday Gift collection for Homeless Families.

* Special Disaster Relief Collection, (e g., for Hurricane Andrew).



ILL The Office of Private Sector Initiatives received a budget of approximately $240,000 in 

FY 93.

IV. Ideas for Program Development

At this point, DOC is recognizing the Office of Business Liaison and rethinking 
OPSI’s role in coordinating the volunteer activities of the DOC. Ultimately, DOC would like 
to play a major role in helping the National Service Program move forward.

* The DOC could serve as a liaison between the Office of National Service and the business 
community. In this role, DOC could help ONS structure the National Service Program in a 
way which would encourage businesses to donate financial and technical assistance to the 
service programs which fall under the ONS umbrella. In more concrete terms, this would 
mean giving business incentives to "adopt" pieces of the National Service networic. In this 
role DOC could also help ONS identify corporations which would be interested in assuming 

this sort of role.

DOC: KF



Chief of Sliff: Rob Slein
phone; 202-4S2-2II2 
hr. 202-482-2741

^_iKY CotnmunilT Seroice Cnninre- Erie London 
phone; 202-482-6063 
fnc 202-482-2741

COMMERCE - The Honorable Ron Brown 
Agency Sponsored Year-Round Programs

AgEfJq Mi$SI0r4; Devoted to the eepniuion of cy M«$SI0r4; Devoted to the ecpiniion of oppoftmiHiei for United Staten barincnei II borne and nbiond. Thtongh ill ten 
inlemni igenciet, incliiding the Inlenwiionil Trade Admininralion. the National Oceanie and Atmoapberic Adminiatration, 
the Patent and Trademaik OfTicc, the U^. Travel and Toumm Adminittralion, and the Minority Buaineaa Developinent 
Admtnialnlion, Commeire atrivea to achieve ita miaiion; to enaaie and enhance oppoilimity for the American people.

I Name of Program and
II Contact Pcfson Program Deacription Program Time 

Une
FY 1993 Service 
Funding Level

Number of 
Participants

Age of 
Paiticipanis

Stipend Amount Peat Service 
Benefit Amount

Cooperative 
Programs with 

Private or Public 
Eiterrul Entities

I Undemanding between
II Commerce and the Peace 

Corps

Initiative to develop new world wide technical and 
busineas programs to enhance international economic 
advancement. Commeree employees with eipertise in a 
variety of (ieids will be detailed to the Peace Corps to 
develop these new programs and further the 
development of economies and infraatnietuica to create 
new commercial opportunities for the United Slates.

OPSI will work closely with the private lector as well to 
promote the new business and technical programs, seek 
their business and technical advice, and encourage 
private sector parlicipaiion and resources.

July 1992-present Peace Coipa

Commcrre; Paye I



Chief of SlifT: Rob Slein
phone: MC-482-21I2 
fic 202-482-2741

AgncT Communinr Seiviee Conieet: Eric London 
phone: 202-482-8063 
fuc 202-482-2741

COMMERCE - Tlie Honorable Ron Brown 
Employee Voluntaiy Activities

APENCT.MISSION: De««ed (o the cupiiHion of oppoftmiliet for UnHed Stale* bnrinenet at home and abroad. Through in ten 
internal agenciet, including the Intecnalkmal Trade Adminidnlion, the National Oceanic and Atmoapherie AdminiMnlkm, 
the Patent and Tiadeniait Oflice, the U.S. Travel and Tonrim Admintaration, and the Minoritr Buiineii Devdopment 
Adfflinittialion, Commciec itiivct to achieve ill minion: to enaic and enhance opportunity for the Amerfcan people.

II Name of Program and
II Contact Person Program Description Prognm Time 

line
FY 1993 Service 
Funding Level

Number of 
Psrticipanis

Age of 
Nrticipants

Stipend Amount Post Service 
Benefit Amount

Cooperative 
Programs srith 

Private or Public 
Estemal Entities

II Race for the Cure An annual ran from rvhich all participani sponsorhip 
monies support breast cancer research.

1 Cities in School Nonprofit prevention program that repositions eristing 
local social and educational services in a coordinated 
strategy to keep at-risk youth in achooi at both the 
elementary and secondary levels.

With an empasis on coordinating eaisting resources, CIS 
workers use counseling sessions, after-school dasaes, 
field trips, and home visits to draw children back into 
the school system.

Dept, of
Commerce
allocaled
$330,000 to the
FYI993
program.

433 -proieet 
sites' (targeted 
sdmols) across 
the country

Dept, of Justice 
and other federal 
agencies abo 
supply funds for 
the program

Commerce llolidty Gift 
Collection for Homelen 
Families

niood Drives for Red
Cross

I Special disaster relief
II collections

1 Federal inter-agency
1 collections

Oolhing and food 
cnileclions

Commcirc: P*ge 2
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OFFICE OF THE SECRETARY OF DEFENSE

WASHINGTON, DC 20301-1000

The Honorable Les Aspin

Chief of Staff: 
Agency Contact:

Rudy de Leon 
Eric Fanning

Phone: (703)697-8388 
Phone: (703)614-0363

Fax: (703)697-9080 
Fax: (703)695-0864

I. Agency Sponsored Programs - Highlights

Troops to Teachers

This program will train separated military personnel, terminated DOD and DOE civilian 
employees and displaced defense contractor personnel for public service jobs in 
education, health care, law enforcement and environmental positions. It has received 
FY93 funding of $65, 000,000, in part to provide salary offsets of up to $25,000 

annually.

ChaileNGe - Youth at Risk

This program targets youth, ages 16-18, who are "at risk." The program includes a five 
month residency and an 18 month post-residency mentoring program. The core 
components include: GED, leadership/followership. Job skills, health, hygiene & sex 
education, citizenship, life coping/group skills, work/personnel values and post-program 
mentoring. This program is funded at $44,000,000 for FY93.

MEDRETE USA - Medically Underserved Communities in the US

This program targets medically underserved communities by providing continuous 
support to civilian health authorities. The focus is primarily inoculations and 
preventative health care. The FY93 funding is $5,000,000.

/"

n. Employee Volunteer Programs

There are hundreds of volunteer programs organized at DoD facilities around the world. 
The following are examples of programs organized on a larger level, but with 
participants that are volunteers.



Personal Excellence Partnership Program

This program has established over one thousand cooperative relationships between Navy 
commands and locals schools nationwide. More than 17,000 Navy volunteers are 
involved in tutoring, mentoring, conducting science fairs, computer instruction, 
health/fitness activities, community service and environmental projects.

Drug Abuse Resistance Education (DARE)

This program is taught by Air Force security police in conjunction with community 
volunteers. It is designed to educate youths in grades K - 8th on problems associated 
with dmg abuse. Administrative costs are all funded by the local communities.

m. Ideas for Program Development

Civil Military Cooperative Action Program

The primary purpose of this program is to "use the skills, capabilities, and resources of 
the armed forces to assist civilian efforts to meet the domestic needs of the United 
States." This program could 1) advance equal opportunity, 2) provide the domestic 
economy with training, education, and the transfer of technological advances, and 3) 
improve the environment and economic and social conditions.

Public or Community Service Jobs Registry

An existing registry could be expanded to include 1) members and former members who 
request registration for assistance in pursuing public and community service 
opportunities; registry includes information on individual job skills, qualifications and 
experience of registered personnel, and 2) public service and community service 
organizations; registry includes organization's location, size, types of positions, PCXDs, 
procedures for applying and descriptions of positions.



Sptcial AssI5. Rudy DeLeon 
and Larry Smith 

phone: 703-697-8388 
fax: 703-697-9080

Communtl\ Service Contact: Eric Fanning

phone: (703) 614-0363 
fax: (703) 695-0864

DEFENSE - The Honorable Les Aspin 
Agency Sponsored Year-Round Programs

AGENCY MISSION: Provides military forces needed to deter war and protect security of the country. Major 
depanments include the Army. Navy, Air Force, and Marine Corps. There are also reserve components to help with 
emergencies, as well as the Naiionai Guard Under the President, the Secretary of Defense exercises control over all of 
the separately organized military departments.

Name of Program and 
Contact Penon

Program Description Program Time Line FY 1993 Service 
Funding Level

Number of 
Participants

Age of 
Participanu

Stipend Amount Port Service
Benefit Amount

Cooperative II
Programs with I

Private or Public
External Entities

Troops to Teachers Established under section 4462 of Defense Authorization
Act this program trains separated military personnel, 
terminated DOD and DOE Civilian Employees and 
displaced Defense Contractor Personnel for public service 
jobs in education, health care, law enforcemenL and 
environment.

Present language covers only leachers.

In process of being 
developed

S65 million Up to $25,000 
per year salary 
offset

Junior Resene OfTicers 
Training Corps

More funding has been appropriated to expand this 
program. New JROTC High Schools and Career
Academies will help at-risk youth with vocational and 
career opportunities.

S30 million

Army Shelten for the 
Homeless Program

BRANCH: Army

The mission of the Army Sheltera for the Momelett 
program is to assist communities and charitable 
organizations in creating sheltera by providing a physical 
plant and basic incidentals such as utilities, bedding, 
transportation, renovation and minor repairs of facilities.
The Army also provides shelten with liability insurance.

$1 071 million 7 shelters with a 
capacity of nearly 
500 beds

Military Assistance to
Safety and TrafTic (MAST)

BRANCH: Army

Assists the Departments of Education. Transportation, and 
HHS in providing medical emergency helicopter 
transportation services to civilians.

MAST is an interim program designed to meet an existing 
need until an aeromedial evacuation capability can be 
developed within the civil sector

•

16 active units;
Air Force: 1
AC Army: 14 
US AIR; I

Departments of 
TransporUtion,

HHS, and Defense

Defense. Page I



Name of Program and 
Contaci Person

Program Description Program l ime Line FV 1993 Service 
Funding Level

Number of 
Participants

Age of
Panic ipanU

Stipend Amount Post Service 
Benefit Amount

Cooperative 
Programs with 

Private or Public 
External Entities 11

ChalleNGe

BRANCH: Army

Tareel: Al-risk voulh who are drue-free and nnl involved 
with the legal system.

Core Comnonents: GFD. leadershin/follnw^nhip <killc 
health, hygiene and sex education, citizenship, life 
coping/group skills, work/personal values and post-program 
mentoring.

Main Characteiistict: Whole-nerson annroach stresses 
intervention vs remedial program, strives to be 
elhnically/racially diverse; attempts to establish communiiv 
ownership; intergovemmental/agency involvement; follow­
up; independent assessment.

5 month residency
18 month post­
residency 
mentoring

S44 million 16-18 years old 
high school 
dropouts

GED Sute.coordinaled 
program through 
the governor’s 
odice

STARBASE

BRANCH. Amy

Tarsel: Al-risk vouths. K-12 malh/acience claaan in innar- 
city schools.

Core Comoonents: Teaches real-world anolicalions of math 
and science theory, physical fitness and hygiene, drug use 
prevention, and environmental responsibility.

Main Characteristics: Simulations; exDeriments: oroiects: 
teacher training; whole class participation; graduated lesson 
plans; mentors and role models, experiential learning; 
community'based.

1 day per week for
3 weeks and 1-2 
weeks during the
summer

S2 million K-12th grade 
students

Stale-coordinated 
program through 
the govemor^t 
office

MEDRETE USA

BRANCH: Amy

T«reeu: Provide, continuous support to civilian health 
authorities in medically underserved communities in the
US.

Core ComDonenis' Provides inoculations and preventative 
health care.

Main Characteristics: Provides public health support 
service.

Continuous $3 million No independent 
operations

Defense: Pige 2



Name of Program and 
ContacI Person

Program Description Program Time Line FY 1993 Service 
Funding Level

Number of 
Participants Age of 

Participants
Stipend Amount Post Service 

Benefit Amount

Cooperative 
Programs with 

Private or Public 
External Entities

Lot Angeles Unified School 
District Outreach Program

BRANCH: Army

—

Tareet: K-13 math/science students

Core Components: Malh/tcience and

Main Characteristics: Runs classroom and field pmoremt 
which focus on formal and experiential learning.

Daily: Vear-round SIO million K-I3th grade 
students

State-coordinated 
governor's plan 
and school 
superintendent's 
plan

1 Search and Rescue
Operations

BRANCH: Army

The Army provides specialized support to assist people in 
emergency situations, e g., recent blizzard rescue 
operations.

Support for International 
Events

BRANCH: Amy

The Amy provides personnel, logistics, public affairs, and 
security support for the Olympics, the World University 
and Pan American Games.

The Golden Knights
Parachute Team

[>emonstration of precision airborne military capabilities 
for public entertainment and recruiting operations.

'ps Community 
I>v, \iion Awareness
Progr^*:;

BRANCH: Marine Corps

Marine Corps commands work with local communities in 
their efforts to reduce drug demand. Use of Marine Corps 
facilities and manpower is authorized to support local drug 
education and awareness programs.

Local community 
organizations

U.S. Amy Field Band and 
Musical Groups

BRANCH: Amy

Support for ofTlcial ceremonies, events, and public 
entertainment.

Boy Scout and Girl Scout 
Activities

BRANCH. Amy

Fort A.P. Hill is provided for the Scout Jamboree Every four years

•
Boys Scouts and
Girls Scouts

Defcnie: Pige 3



Name o( Program and 
ConUct Peraon

Program Descripiion Program Time Line FY 1993 Service 
Funding Level

Number of 
Participanls

Age of 
Participants

Stipend Amount Post Service 
Benefit Amount

Cooperative 
Programs with 

Private or Public 
External Entities

Council for Excellence in 
Government (CEO)

The CEO ii a nonpront, bipaniaan organization with a 
commitment to a 2-year project to attract and recruit 
quality people into public service Special emphasis has 
been placed on Historically Black Colleges and
Universities and the Hispanic .Association of College and 
Univetaities,

Partnenhip with 
the Office of
Personnel
Management 
(OPM). the Ford 
Foundation, and 
the federal 
agencies

DC Youth This program was the result of a 1990 call from the Mayor 
of D C. requesting job placement assistance for 500 
resident youth Since then. DOD had made a concerted 
efTort to employ D C. youth throughout the NCR.

65 youihs were 
hired by OSD

Federal Junior Fellowship 
Program

Fellowships provide two opportunities for college bound 
high school seniora:

1. earn money for college.
2. exposure to various high government careers through

work-related experiences

Part-time and full-time students are eligible to work part- 
time during school and full-time during the summer and 
vacation periods.

Year round 29 active DOD 
fellowships in the 
NCR

lliatorically Black Collegea 
and Univeraities Faculty 
Fellowa Employment

The Historicallv Black Colleges and Universities (HBCU) 
faculty is a Presidential initiative to increase support to 
historically Black Colleges and Universities. The program 
provides short-term employment primarily during the 
summer. The program is mutually beneFicial to the 
professors and OSD-these highly skilled individuals 
complete a wide variety of technical and professional 
assignments.

33 HBCU 
professors in the 
NCR: 18 of 
which were 
assigned to OSD
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Name of Program and 
ConlacI Petaon

Program Description Program Tinre l.ine FV 1993 Senice 
Funding Level

Number of 
ParticipanU

Age of 
Participants

Stipend Amount Post Service 
Benefit Amount

Cooperative 
Programs with 

Private or Public 
External Entities

An from the Heart of the
City

This program is designed to allow "at risk" DC. children 
the opportunity to contribute to their community by 
participating in an programs. Working with senior citizens 
living in inner-city retirement homes, the children have 
created quilts and other joint projects. One such project is 
the "Quill of Public Service" created by students at the 
Langdon Elemeittary School with senior citizens of the 
Christian Communities Group Home. .AAer visiting the
David Taylor Naval Ship Research and Development
Center and other Federal activities, they illustrated their 
concept of public service careers

(See attached picture of the quilt)

Hispanic Association of 
Colleges and Universities 
(HACU's) Faculty Fellows 
Employment

Similary to the HBCU faculty program. OSD initiated a 
program for facullv from Hispanic ser\-ing Institutions 
(HSI)

One HSI faculty 
member was 
hired for the
1992 summer 
five are expected 
to be hired for 
the 1993 summer.
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Name of Program and 
ConUci Person

Boren Amendmenl 
(3 initiatives)

National and Community 
Service Act
(Section 195. Subtitle H)

Program Description

To create federalK operated model serv ice corps to utilize 
excess military in full-time service opportunities.

PL 102-484 CKiober 1992 Section 1091

Includes a number of different projects:

1 National Guard Civilian Vouth Opnorluniiies Pilot 
Program: Pilot program for 10 National Guard sites 
for young people who have not completed secondan 
education.

2. Civilian Community Cores: To create federally 
operated model service corps to utilize excess 
military in full time service opportunities.
Initiatives are designed to determine:
a. whether residential service programs run by the 

federal government can increase support for 
National Service

b. whether such a program will expand community 
service opportunities which enhance young 
people's skills

c. whether retired and former Armed Forces 
members can provide guidance to the program

d. whether CCC can serve as a substitute for a 
traditional military option for young Americans

(The CCC will hold a demonstration project this summer
See page 6)

Program Time Line

/Vnnual Ongoing 
Project

6 week duration

Program is under 
development

FY 1993 Service 
Funding Level

$30 million

$14 million

Number of 
Participants

Age of 
Participants

16-24 years old 
(High school 
dropouts)

16-24 years old

Stipend Amount

I00*/« of poverty 
line for family of 
two plus 
subsistence, 
quarten. travel, 
and equipment 
/
/

Post Service 
Benefit Amount

$5000

Cooperative 
Programs with 

Private or Public 
External Entities

Coordinated with 
CNCS

CNCS

Depts. of 
Agriculture. 
Interior, and 
HUD

Defense: Page 6



Special As«l».: Rudy DeLeon 
and Lairy Smith 

phone: 703-697-8388 
fax: 703-697-9080

Community Service Contact: Fric Fanning

phone: (703) 614-0363 
fax: (703) 695-0864

DEFENSE - The Honorable Les Aspin 
Agency Sponsored Summer Programs

i^FNC^ MISSION: Provides military forces needed lo deter war and protect security of the country. Major 
departments include the Army, Navy, Air Force, and Marine Corps. There are also reserve components to help with 
emergencies, as well as the National Guard. Under the President, the Secretary of Defense exercises control over all of 
the separately organized military departments

Name of Program and 
Contact Person

Program Description Program Time Line FV 1993 Service 
Funding Level

Number of 
Participants

Age of 
Participants

Stipend Amount Post Service
Benefit Amount

Cooperative 
Programs with 

Private or Public
External Entities

Civilian Community Corps 
Demonstration Program

PL 102-484 October 23. 1992 Sec I95C
Summer National Service Program

A diverse group of youth from urban and rural areas shall 
work in learns on CCC projects

Federally operated service corps which will utilize excess 
military capacity and personnel in the creation of full-time

May-Sepiember
14-18 years old None

The amendments also provide for existing Commission 
grant programs that will help communities hit hardest by 
economic conversion.

US Army Computer*
Related Engineering
Science Studies

Conducted at North Carolina Stale University since 1982.

The curriculum leaches about hardware and programming 
which includes 40 hours of intensive instruction in
PASCAL language. Program also includes 80 houn of 
lecture and hands-on laboratory insuuclion in logic, 
microprocessors and robotics.

4 weeks 60 students High school

Defense: Page 7



Name of Program and 
Contact Person

Program Description Program Time Line FV 199.1 Service 
Funding Level

Number of 
Participants

Age of 
Panicipants

Stipend Amount Post Service 
BeneTit Amount

Cooperative II
Programs with 

Private or Public
External Entities

Anacostia Public Service 
Academy

The objective of the academy is to provide students with 
education and experiences which not only meet mandalorv 
education requirements, but also encourage them to 
graduate, become responsible citizens and pursue public 
serv ice as a referred occupation

Academy students have an anendance rale of over 90* i 
versus below yOl'o for other Anacostia students

Currenlly, there 
ire 40 teniors, 22 
junion, and 31 
sophomores 
enrolled in the 
Academy.

The Academy is a 
joint elTort 
developed by the 
Public Employees 
Roundtable (PER), 
the National
Capitol Area
Chapter (NCAC) 
of the American 
Society of Public 
Administration 
(ASPA) and the
D C. Public
School System

Federal Summer
Employment Program

This program hires high school, undergraduate and 
graduate school students in temporarv- positions for the 
summer. Opponunilies exist in a wide variety of 
occupations, such as clerk, typist engineering assistant 
program analyst. Students are placed based on work 
experience and academic achievement Summer employees 
may return to work during holiday periods and the 
following summer.

More than 1.832 
students were 
employed in the 
NCR and 138 in 
OSD in 1992.

Uninitiated Introduction to 
Engineering Program

University tutorial program which encourages 
disadvantaged students to enroll in college and pursue 
careers in technical disciplines.

The .Army has four programs in operation at San Jose State 
University. Brigham Young University. University of
Detroit, and University of Delaware.

2 weeks Between 
sophomore and 
junior years of 
high school

i DOD Science and
1 Engineering Apprenticeship
I Program For High School 

Students

Supported by military services.

Students work on research projects in DOD labs or with 
researchers who are under DOD contracts

StudenU are paired with senior scientists and engineers in 
lahs or with university researchers, who serve as menton

Summer Over 2,500 since 
the program 
began

High school
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Name of Program and 
Contact Person

Program Description Program Time Line FY 1993 Service 
Funding l,evel

Number of 
Participants

Age of 
Participants

Stipend Amount Post Service 
Benefit Amount

Cooperative 
Programs with 

Private or Public 
External Entities

Dnig Demand Reduction

BRANCH; Army

Tareel: At-risk vouih

Core ComponenU: Mentoriny. inierveminn rot, 
resident and non-resident youth programs. Outreach.

Main Characteristics: Voluntecrism. siaie-rcdcral vrninr/-< 
support to law enforcement community unique needs

Year-round State-coordinated 
governor's plan

DARE

Drug Use is Life 
Abuse

Youth Conservation and 
Urban Youth Corps

BRANCH: Army

Target: High school dropouts, from the inner-city, who are 
drtig-frec and who have not been involved in anv criminal 
activity.

Core ComiMnents; Teaches wort and personal vjiliu*« 
health and hygiene; sex education; and 
leadetship/rollowership skills.

Characteristics: Patlicioants do not receive r.FrVt npnn 
completion.

6 week residency
(YCC)

6 week Armory- 
based (UYC)

16-18 year old 
high school 
dropouts
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DEFENSE - The Honorable Les Aspin 
Voluntary Activities which Enforce the Department's Mission

Sptciil As»ls.: Rudy DeLeon 
and Lairy Smith 

phone: 703-697-8388 
fax: 703-697-9080

Community Service Contact: Eric Fanning

phone: (703) 614-0363 
fax: (703) 695-0864

AGENCY MISSION: Provides military forces needed to deter war and protect security of the country. Major 
departments include the Army. Navy, Air Force, and Marine Corps. There ate also reierve components to help with 
emergencies, as well as the National Guard Under the President, the Secretary of Defense exercises control over all of 
the separately organized military depailments.

Name of Program and 
Contact Person

Program Description Program Time Line FY 1993 Service 
Funding Level

Number of 
Participants

Age of 
Participants

Stipend Amount Post Service
Benefit Amount

Cooperative 
Programs with 

Private or Public
External Entities

Cooperative Education 
Program

This program focuses on college students who divide their 
academic year between college attendance and a specified 
wori program. Training agreements are developed 
between the University or college and the participating 
Defense activity which allows students to work in a 
position related to his/her field of study.

In the NCR,
DOD employs
322 college age 
Students and an 
additional 170 
older students in 
a variety of 
occupations.

Upon graduation, 
COOP students 
may be offered 
full-time

positions relevant 
to their work and 
educational 
experience.

Apprenticeship Program This program focuses on providing critical skills to uadcs 
and craAs employees allowing them to progress to the 
journeyman level The program consists of blending on- 
the-job experience and related training.

DOD hu 22 
active

apprenticeships in 
the NCR.

OSD has six 
participants.

Drug Demand Reduction

BRANCH: Anny

Tarset; At-risk vnulh

Core Comnonents: Resident and non-resident vouth 
programs, which focus on mentoring and intervention role­
modeling.

Main Characteristics: Volunteers work in oartnershio with 
state and federal law enforcement agencies.

Year round

•

State-coordinated 
program through 
the governor's 
ofTice

D.A.R.E.

Drag Use is Life 
Abuse

Defense: Page 10



Name of Program and 
Contact Person

Program Description Program Tinte Line FY 1993 Service 
Funding Level

Number of 
Participants

Age of 
Participants

Stipend Amount Post Service 
Benefit Amount

Cooperative 
Programs with 

Private or Public 
External Entities

Army Involvement in 
Educational Programs

BRANCH: Army

The Army is involved in various educational volunteer 
activities including Adopt-a-School Programs, tutors for 
children, activities to support funding requests for schools 
on miliury installations. Impact Aid to Schools liaison

Defense: Page 11



Swciil Aasu.: Rudy DeLeon 
and Lany Smith 

phone: 703-697-8388 
fax: 703-697-9080

Community Service Contact: Eric Fanning

phone: (703)614-0363 
fax: (703) 695-0864

DEFENSE - The Honorable Les Aspin 
Employee Voluntary Activities

AGENCY MISSION: Provides militan forces needed to deter w»r ind protect security of the country. Major 
departments include the Army. Navy. Air Force, and Marine Corps. There are also reserve components to help with 
emergencies, as well as the National Guard Under the President, the Secretary of Defense exercises control over all of 
the separately organized military departments.

Name of Program and 
Conlact Pmon

Program Description Program Time Line FY 1993 Service 
Funding Level

Number of 
Participants

Age of 
Participants

stipend Amount Post Service
Benefit Amount

Cooperative II

Programs with 
Private or Public 
External Entities

Partnership in Education 
Program

Provides volunteer services to a local D.C area elementary 
schools.

(See attachments)

Drug Abuse Resistance 
Education (D.A.R.E.)

BRANCH: Air Force

Program is designed to educate youths in grades K-8||^ 
(especially 5th and 6lh graders) on the problems associated 
with drug abuse

Classes are taught by Security Police and community 
volunteers.

Adminishative 
costs locally 
funded

Dept, of Justice

Boy ScouU/Girl ScouU of 
America

BRANCH: Air Force

InsUllation units and personnel sponsor troops and dens 
and serve u volunteer leaders.

Boy Scouts/Girl 
Scouts

Special Olympics

BRANCH: Air Force

AF installations host and sponsor Special Olympics 
programs.

Volunteers serve as coaches, buggers, officials, and drivers.

Special Agency 
Foundation

American Red Cross

BRANCH: Air Force

Chapter at each major Air Force installation

Volunteers serve as instructors, case workers and 
counselors for Air Force and civilian community during 
times of crises.

American Red
Cross

Defense: Page 12



Name of Program and 
Conuct Petaon

Program Description Program Time l ine FY 1993 Service 
Funding Level

Number of 
Participants

Age of 
Participants

Stipend Amount Port Service 
Benefit Amount

Cooperative 
Programs with 

Private or Public 
External Entities

Youth Sports

BRANCH: Air Force

Volunteers organize spoils team and recruit and train 
volunteer coaches and olTicials for a varietv of youth sports 
activities

The Personal Excellence 
Partnership Program

BRANCH: Navy

Volunteers are involved in tutoring, mentoring, science fair 
judging, computer instruction, health/niness activities, 
community service and environmental conservation 
activities.

Over l,(K)0 
cooperative 
relationships 
involving more 
than 17.000 Navy 
volunteen

Campaign Drug Free

BRANCH; Naval Reserve

Navy reservists volunteer to hold lectures on drug 
prevention in elementary, middle, and high schools 
nationwide.

Video tapes were 
produced in 
conjunction with
Wah Disney 
Productions, New 
England Bell, the 
Boston Bruins 
hockey team and 
Brigham and 
Women's Hospiul 
of Boston.

Youth Health and Physical 
Fitness

BRANCH. Navy

Promotes fitness and nuttition in young people. Navy 
assists community school and youth organizations to 
replicate the Navy's proven successful program. Schools 
with Active Fitness in Education (SAFE).

Derensc: Page 13



Name of Program and 
Contact Penon

Environmental Conservation 
Programs

BRANCH Navy

Program Description

Focusm on preserving uid restoring the environment by 
educiting youth, their ramilies, and the community

Examples of such oroiecta are:
The Priketail Maritime Science Project it Annanoti. 

The U S Naval Academy midshipmen 
volunteers worked with nfleen ramilies to build 
a 39 fool drakeUil boat. The objective of the 
project is to develop a bener undersunding of 
Chesapeake Bay s ecology using a Boating 
classroom

The Water for Life Project: conducted by SUBGRU 
9 in a collaborative parlneiship with local 
businesses and community organizations in the 
Bangor, WA area hu cleared miles of beaches, 
tributaries and inleU in Puget Sound.

JASON IV: recently reached over 750,000 studenU in 
classrooms and auditoriums throughout North 
America. In conjunction with the National 
Geographic Society, the Navy explored 
underwater phenomena and whole migration in 
Baja, California. The project was televised to 38 
diflerent link sites.

Program Time Line FY 1993 Service 
Funding Level

Number of 
Participants Age of 

ParticipanU
Stipend Amount Post Service 

Benefit Amount

Cooperative 
Programs with 

Private or Public 
External Entities

See examples

Young Marines 

BRANCH: Marine Corps

Youth edu lal organization that helps ci«
reduce the demand for illegal drags among the Nation's 
youth.

Youth from local neighborhoods are led by Regular, 
Reserve, and Retired Marine volunteers. Activities are 
desired to instill discipline, self-esteem, and physical 
development.

Serves 1,000 
boys and girb in 
31 unib in 13 
sutes

8-18 yean old
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The U.S. Department of Education 
The Honorable Richard Riley

Chief of Staff: Billy Webster Phone: (202) 401-1110
Fax: (202) 401-0596

Aaency Contact: Paul Jamieson Phone: (202) 708-8646^ ^ Fax: (202) 708-7814

I. Agency Sponsored Programs — Highlights

(See attached FY 1994 Budget summary for the Department of 
Education which includes a request for $394 million for specific 
community service-related initiatives).

Perkins Loan cancellation provisions

Between 15 and 30 percent of outstanding loan balances may be 
cancelled for each year of service as a special education 
teacher, teacher of high-risk children, or teacher in a field in 
which there is a shortage of teachers; as a nurse or 
medical technician; as a law enforcement worker; in the Peace 
Corps or VISTA; or in combat in military.

Work-Study Community Service provisions

In the past, only 2 percent of schools have taken advantage of 
provisions allowing the use of Work-Study funds to support 
community service activities. The 1992 HEA reauthorization 
requires all institutions to use at least 5 percent of 
their Work-Study allocations to support community service 
beginning in FY 1994.
The Department's 1994 budget calls for all schools to use at 
least 10 percent of their total campus-based allocations to 
support Work-Study community service jobs.

student Literacy and Mentoring Corps

Grants support the establishment of institutional programs in 
which students receive academic credit for tutoring 
disadvantaged children.

II. Employee Voluntary Programs — Highlights 

Amidon Adopt-A-8chool Partnership

Since 1983, the Department has had an active partnership with 
Amidon Elementary School in the District of Columbia. Each year, 
between 60-100 volunteers participate in activities mentoring and



tutoring students, hosting students in the office for a day to 
learn about the office environment,judging science fairs, 
assisting with pen-pal programs, and supporting library and 
physical education programs. In past years, arrangements have 
been made for students to tour the White House and attend a play 
at the Kennedy Center.

Education Volunteers Initiative
Since April 1992, the Department has sponsored a initiative that 
permits employees to receive matching administrative leave (up to 
four hours every four weeks) for annual leave taken to volunteer 
in public and private schools (pre-school through grade 12).
Since the initiative was announced, approximately 300 Department 
employees have participated in service-related programs.

Operation Santa
This program is designed to brighten the holiday season for 
children from low income families in the D.C. area. Employees 
select names of children from a Christmas tree and then purchase, 
wrap and return appropriate gifts. In 1992, more than 700^ 
Department employees provided over 1,000 gifts to local children.

III. Total Amount Spent on Service Initiatives

In FY93, the Department of Education allocated approximately 
$73,016,000 for service-related programs.

IV. Ideas for Program Development

* Programs Outlined in the FY 1994 Budget Request

The President's budget for FY 1994 for the Department includes a 
request for $394 million for specific community service 
initiatives:

Income-Contingent Repayment

The new direct loan system will offer students the option of 
basing loan repayment on income. Income-contingent repayment 
will help graduates serve their communities in jobs of high value 
but relatively lower pay without fear of defaulting on their 
student loans.

Work-Study Programs

Community service will be encouraged in the Work-Study program by 
requiring participating institutions to use at least 10 percent



of their overall campus-based program funding allocations for 
students working in community service jobs, such as tutoring high 
school students or providing literacy training.

innovative Projects for Community Service
Funding will be doubled to $2.9 million for Innovative Projects 
for Community Service, which supports student volunteers who work 
to solve social problems and to enhance the quality of life in 
their communities

* Promoting Cooperation Between Federal Agencies

The Department would like to help coordinate volunteer programs 
between federal agencies. Executive Order 12820 (Facilitating 
Federal Employees' Participation in Community Service Activities) 
did not make it easier for government employees to participate in 
the volunteer programs sponsored by other agencies. At this 
point, many agencies require Memoranda of Understanding (MOU's) 
from other Federal agencies before they will permit the other 
agencies' employees to participate in their volunteer programs. 
This requirement discourages employees from volunteering and may 
result in duplication of programs and overhead costs to 
administer programs. In order to encourage increased 
volunteerism and effectiveness in program administration, 
executive order language and/or legislation (if necessary) might 
be considered that would promote cooperation, flexibility and 
"open door" policies by Federal agencies. Including language 
that would foster cooperation with other private sector 
organizations might also be considered.

Expanding Federal Employee Participation in Service

The Department of Education, through our Education Volunteers 
Initiative, permits employees to receive matching administrative 
leave (within specified limits) for annual leave taken to 
volunteer in schools (pre-school through grade 12). This 
initiative supplements our adopt-a-school programs and permits 
employees a generic capability and choice in designing and 
arranging volunteer opportunities best suited to their talents 
and abilities. We understand that most agencies do not have such 
a capability, presumably because their charters are not 
"education." Some consideration should be given to providing 
clear authority to all agencies to establish flexible volunteer 
programs not only for volunteer work with schools, but 
potentially with non-profit community service charities. (Our 
Education Volunteer Initiative is up for renewal in June 1993 and 
we will examine how it may be expanded to cover community service 
in general.) Some provision for either matching leave and/or 
administrative leave would be an essential element of such a 
program.
(For more ideas, see attached memos).
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SUPPORTING DIVERSITY IN HIGHER EDUCATION

• The new Historically Black College and University Capital Financing program will 
insure capital financing bonds up to S357 million. This financing will contribute to 
the physical improvement and academic enhancement of colleges that are crucial 
to maintaining opportunity and diversity in American higher education.

• The Faculty Development Fellowship program will be funded for the first time. A 
request of $8.5 million for this institutionally based program would provide 
fellowships to baccalaureate degree holders and faculty from underrepresented 
groups who wish to obtain a doctoral degree or panicipate in a professional 
development program.

• A request of $4 million for the new Institute for international Public Policy will 
increase the number of African Americans and other underrepresented minorities in 
international service by supporting graduate fellowships, internships, junior-year 
abroad experiences, and intensive language training.

• As part of the Administration’s program to invest in America, the 1994 budget 
includes $12.5 million to support the construction, maintenance and endowment of 
the Mary McLeod Bethune Memorial Fine Arts Center at Bethune-Cookman College.

ENCOURAGING COMMUNITY SFRVICF

President Clinton’s National Service initiative will help participants pay tor college and 
other-postsecondary education by serving their country. The Administration will invest 
$7.4 billion in National Service over the next four years, building from $394 million in 
budget authority in 1994 to $3.4 billion in 1997. The Department's budget and legislative 
proposals also reflect the President's emphasis on service by expanding opportunities for 
students to return to the community some of the benefits they receive from higher 
education.

The new direct loan system will offer students the option of basing loan repayment 
on income. Income-contingent repayment will help graduates serve their 
communities in jobs of high value but relatively lower pay without fear of defaulting 
on their student loans.

Community service will be encouraged in the Work-Studv program by requiring 
participating institutions to use at least 10 percent of their overall campus-based 
program funding allocations for students working in community service jobs, such 
as tutoring high school students or providing literacy training.

Funding will be doubled to $2.9 million for Innovative Projects fnr Community
which supports student volunteers who work to solve social problems and 

to enhance the quality of life in their communities.



COMMUNITY SERVICE PROGRAMS

Proaram
FY 1993 FY 1994

Appropriation Request
($ in 000)

$1,000 ^ $115,447

Perkins Loan cancellation provisions: $14,880 $15,000
Between 15 and 30 percent of outstanding
loan balances may be cancelled for each
year of service as a special education
teacher, teacher of high-risk children,
or teacher in a field in which there is
a shortage of teachers; as a nurse or
medical technician; as a law enforcement
worker; in the Peace Corps or VISTA;
or in combat in military.

Work-Study Community Service provisions;
In the past, only 2 percent of schools 
have taken advantage of provisions allowing 
the use of Work-Study funds to support 
community service activities. The 
1992 HEA reauthorization requires all 
institutions to use at least 5 percent of 
their Work-Study allocations to support 
community service beginning in FY 1994.
The Department's 1994 budget calls for 
all schools to use at least 10 percent of 
their total campus-based allocations to 
support Work-Study community service jobs.

State Student Incentive Grant fSSIG): $315 ----
Grants to States encourage the 
provision of need-based State grant aid, 
including campus-based work in community 
service activities. Only two States,
Washington and Iowa, use a share of 
their SSIG funds to support community 
service. SSIG funding would be 
be eliminated in FY 1994.

Doualas Teacher Scholarships: This $14,731 $15 379
program funds annual State scholarships
of up to $5,000 to students in the top
10 percent of their high school class
who agree to teach at least two years
for each year of aid. Students who
choose not to teach must repay a
pro-rated portion of the aid.

1 Estimate based on most recent OPE data on Federal support 
for Work-study-related community service activities.



Program

National Academy of Science. Space, 
and Technology; This program provides 
annual scholarships of up to $5,000 to 
undergraduate students, selected on 
the basis of test scores, who agree to 
study mathematics, science, or 
engineering and work in a related 
field for the U.S. government or a 
U.S.-owned corporation for at least 
four years. Students who fail to 
fulfill the service requirements must 
repay the full aid amount.

Student Literacy and Mentoring Corps: 
Grants support the establishment of 
institutional programs in which students 
receive academic credit for tutoring 
disadvantaged children.

Innovative Projects for Community Service; 
Grants to schools and public and non­
profit agencies support the development of 
programs encouraging students to perform 
community service in exchange for academic 
credit.

FY 1993 FY 1994
Appropriation Reouest

($ in 000)

$2,161 0

$5,270 $1,000

$1,436 $2,872

Urban Community Service; Grants to urban $9,424
universities support research, planning, 
training, and technical assistance intended 
to involve local residents in solving 
community problems.

School. College and University Partner- $3,928
ships; Grants encourage partnerships
between postsecondary and secondary
schools to improve the academic skills
and educational and career opportunities
of low-income secondary students.

Bilingual Education Fellowships; Grants $5,907
are provided to graduate students pursuing 
advanced degrees in bilingual education or 
related fields. Participants must work in 
a field related to bilingual education for 
period of time equal to that of the 
fellowship or repay the full aid amount.

$9,424

$3,928

$5,907



Christa MrAuliffe Fellowships; Teachers 
receive fellowships for projects to 
improve education through activities 
such as sabbaticals or the development 
of innovative programs of school-business 
partnerships. After completing the 
fellowship, recipients must teach in 
their current school district for at 
least two years.
Rehabilitation Long-Term Training; Grants 
to States and public or nonprofit agencies 
and organizations, including institutions 
of higher education, support long-term 
rehabilitation training programs.
Financial aid is provided to trainees, 
who must work in State or non-profit 
rehabilitation agencies or related 
agencies for two years for each year of 
aid. Overall FY 1993 funding for this 
program is $24.9 million, approximately 
half of which supports student assistance.

$1,964 $2,104

$12,000 $12,000

Total funding; $73,016 $183,061

Unfunded authorities; The Higher Education Amendments of 1992 
included a number of community service-related provisions that 
were not funded in FY 1993, the most significant of which would 
provide Stafford Loan cancellations for students entering the 
teaching or nursing professions or performing national or 
community service.

Updated by 0MB/CFO 4/12/93 
Contact: Sally Christensen

202-401-1700
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UNITED STATES DEPARTMENT OF EDUCATION

OFFICE OF POSTSECONDARY EDUCATION

MEMORANDUM
April 1, 1993
TO;
FR;
RE:

Peter Edelman 

Paul Jamieson
National service and the Education Department's goals

As a follow up to last week's meeting with David Haselkorn, i wanted to 
share some ideas from the Department of Education about the education 
part of national service. As I mentioned in the meeting, I think a link 
between the national education goals and national service makes both 
good substantive and good political sense. Not only will ED have a 
vested interest to select quality programs for national service 
participants to further Goals 2000, but education-related national 
service will be focused in key areas of need — a major concern raised 
at last week's meeting.
At the initial meeting (3/10) called by Office of National Service 
(which you were unable to attend) to discuss the Teacher Corps 
legislation, there was general consensus among ED staff on the followino Ideas about national service; ^

• Particular needs are special education, bilingual teaching, math
teaching (in certain geographic areas), and early 

childhood education. ^
:.J^P^°9ram that drops full-time teachers in shortage areas with 

•little or no support (as Teach for America does) is nct the way to 
go. The national service program should focus on existing after 
school and summer programs (TRIO, for example) that don't displace 
workers or anger unions.
• ^y in-the classroom teaching should have strong support 
mechanisms for new teachers with little or no training.

After that meeting, we solicited broader memos from acting assistant 
secretaries in the following areas:

• Office of Special Education and Rehabilitative Services
• Elementary and Secondary Education
• TRIO (rxon out of Postsecondary Education)
• Policy and Planning
• Educational Research and Improvement
• Vocational and Adult Education *
• Bilingual Education and Minority Languages Affairs *

* I will get these early next week
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MmORANUaN
MarcA 15, 1993 

TO: Addrassees
FR: Oaputy Sacratary Nadalaine Kunln
RB: Request for ideas on education-related nroaraas for 

nacionai service ’ "

The White House Office of National Service fONS) in rirn-Ft-'Tnrt 
CMprehenaive national service legislation to place volunteOT^S

While many of the specifics of the proposal are etlll hein« 
finaUzed (draft aumnary of the legislation attached^ Oepartoent has an opportunity to articulate priorities and^«t,f5f 
exaaplea of programs in which young people Sn Btep”n^d'^^i‘*! 
contriBurlon - .. teaciier., t*aeli«r8 .idSV ^>uto 
7tt«r school tutors, child csro workars, ate. kaVre oSSSSiSJii 
interested in prolocts thst focus on the Matlonsl EdScatlli^Su^

*» *“>'» n«tlonsl servic, positions

1) Local school districts
2) Locally-based out federally-funded education prograaa 

The Office of National Service would llXe to know the following;

« “• <Sev.lopa.nt

critical to funding the beet programs Pleamm
ri^t sSkiSuS^tSJirs?
Thank you in advance for your help and cooperation.



UNITED STATES DEPARTMENT OF EDUCATION
OFFICE OF ELEMENTARY AND SECONDARY EDUCATION

FROM

March 18, 1993

The Deputy Secretary

Mary Jean LeTendre 
Acting Assistant Secretary 
for Elementary and Secondary Education

SUBJECT; National Service in Education Related Programs

The majority of programs administered by this office are designed 
to provide services to underprivileged, economically or 
educationally deprived persons. Tutoring services, teacher aide 
services, assistance to parents seeking access to educational or 
social support services for their children are all valid 
activities for National Service.

Migrant students. Native American children on reservations and in 
BIA schools, inner city youth, and children in rural settings 
could benefit from these services both in terms of instructional 
support and as advocates to ensure that they and their parents 
receive all the health care and social support to which they are 
entitled.

The sole cautionary note is that state, local, and tribal 
officials be involved in the selection and placement of person 
under the national service program. Following are some specific 
Ideas of possible uses of National Service in our programs.

Program Needs;

o
o
o
o
o
o

o
o

youth tutoring youth in all areas of instruction 
chaperon field trips for summer school students 
serve as aides for teachers in siunmer schools 
child care workers
adopt an elementary student (big brother/sister) 
shadowing programs where youth work on the job with 
various professionals
counselors at summer camps or recreational facilities 
participate in specialized activities on college campuses 
and other agencies such as NASA, corporations, zoos, 
museums, military, and public libraries

J no M A



o aides to assist employees at juvenile centers 
o bilingual students serve as aides and translators in 

summer schools
o help paint and remodel school and other community 

buildings

Program Models Working With Volunteers:

o
o
o
o
o
o

Youth Tutoring Youth Programs
Adopt-a-School program where businesses adopt a school 
HOSTS Program (helping one student to succeed)
Parent Centers in a variety of school districts 
Models from the National Diffusion Network 
Replicate the California Mini Corps Program 
(additional information attached) 

o Recruit migrant college students each year to work as
teacher assistants in schools with large migrant student 
populations

o Use participants in the College Assistance Migrant Program 
to provide volunteers for Migrant Education, health, and 
labor activities

We are attaching a list of groups who could be included in the 
development of these proposals. If you or your staff have any 
additional questions about this material please contact me.
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UNITED STATES DEPARTMENT OF EDUCATION
OFFICE OF SPECIAL EDUCATION AND REHABILITATIVE SERVICES

THE ASSISTANT SECRETARY

DATE

FROM

PURPOSE: INFORMATION

REVIEW NEEDED BY 
DAY :
DATE :
TIME :

f.-’" ■ 9 'CCT

: The Deputy Secp^ary *
Through: ES W!^

: William L. Smith
Acting Assistant Secretary

SUBJECl: Request for Ideas on Education-Related Programs for
National Service

As you requested, I am attaching ideas for programs for nationalEducation a^d RehabnUaUvl'

The materials include input from each of the three OSERS
Rehabilitative Services Administration, Office of 

Special Education Programs, and the National Institute on 
Disability and Rehabilitation Research. I believe each of the

submitted a number of suggestions that will 
nifn opportunities for service under the President's
pJeasI L? Se

Attachments

PREPARED BY: OSERS:EAnthony:3/19/93:205-9439

CONTACT: OSERS:EAnthony:205-9439

cc: Billy Webster, OS

400 MARYLAND AVE ?w WA<;M'vr-^iu or-



Office of Special Education Programs

The National Service Volunteer Program could provide critical 
support for including students with disabilities in regular 
education environments, and thus for integrating special 
education into education reform efforts. For years. State- 
reported data have indicated serious shortages in personnel 
needed to provide students with disabilities a free appropriate 
public education. Though many of the personnel needs are for 
special education teachers and related service personnel. States 
also report shortages in terms of teacher aides and 
paraprofessionals needed. It is anticipated that efforts to 
include students with disabilities in regular education and 
community activities will exacerbate these needs. This is 
because successful inclusion models frequently use aides or 
paraprofessionals to provide the support needed by students with 
disabilities to be successful in these settings.

Volunteers could be used by education agencies as well as by 
other community agencies (such as recreation programs or 
employment training programs) to provide the support needed by 
students with disabilities to participate in a range of 
community-based activities. Volunteers could also be used to 
provide the support needed by adults with disabilities to live 
and work independently in the community. Some training models 
already exist to train paraprofessionals, special education 
aides, and job coaches. OSEP anticipates funding additional 
training models for paraprofessionals in FY 1994. Though not 
developed specifically for volunteers, it should be possible to 
adapt these models to meet the needs of the National Service- 
Program.

The impact of this use of National Service Volunteers should be 
two-fold. First of all, it would help alleviate the shortage of 
teacher aides and paraprofessionals—allowing a greater number of 
students with disabilities to be included in regular education 
and community service activities. Secondly, it is likely that 
such an experience would result in many volunteers becoming 
interested in careers in special education or related fields at 
critical point in their educational career. This would further 
help the persistent problem of personnel shortages for serving 
students with disabilities.

a

Rehabilitation Services Administration

Projects With Industry Program — ^egently RSA funds 113 grants 
which will be entering there thirdfunding. We anticipate 
funding 7 new grants effective October 1993. Emphasis has been 
placed on National, Regional, and State awards which demonstrate 
a partnership with private industry to facilitate placement of 
severely disabled workers into competitive employment. Priority 
has been given to funding projects which focus on transition 
projects for disabled youth preparing to enter the labor market.
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Assistance might be provided by volunteers to assist industry 
plan, develop, and implement "developmental" programs in the 
basic skills areas (reading, mathematics and social/behavior). 
Considering many disabled youth may be employable, the increase 
in re-referrals to VR may be directly correlated to their 
inability to adequately perform due to limited capacity.

Special Projects and Demonstrations -- Beginning in October 
1993, RSA will fund approximately 10 programs under a Transition 
priority. These projects will offer transitional services 
focussed on meeting the special job training and placement needs 
of one or more groups of individuals with physical or mental 
disabilities that present unusual and difficult rehabilitation 
problems. Emphasis may be placed on establishing "developmental" 
programs to meet the unique needs of this population.

American Indians With Disabilities Program — rsa continues to 
fund a total of 23 projects awarded to Indian tribes located on 
Federal and State reservations. In FY 92 two absolute priorities 
were funded. One priority dealt with establishing programs for 
Indians with severe learning disabilities; the other focus on 
prevalent issues (including alcoholism) found on individual 
reservations. For individuals interested in working on Federal 
or State Reservations, this may motivate some students to apply.

Utilize volunteers to provide information and referral serviV^g 
;.n the Centers for Independent Living fCILs^ located around 
sountyy. The volunteers could work with individuals with 
disabilities, their families and friends and service workers to 

delivery of services to individuals with severe 
disabilities to improve their ability to function, continue 
functioning or move them towards functioning independently in the 
family or community or to continue in employment. CILs 
frequently use VISTA volunteers to provide krvices.

Utilize volunteers as rehabilitation aides in f.nir.n.„nn 
rehabilitation programs which provide direct spi-viees t.n their
aff  ̂j t i ■ Many programs now are unable to
afford to hire the aides needed to work individually with 
severely disabled clients to increase their potential for 
employment and improve their capability to live independently.

Snips-
National Institute on Disability and Rehabilitation Research
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Personal attendants (including readers, interpreters, personal 
care providers, or homemakers) to individuals with disabilities, 
particularly to college students with disabilities.

Playground and recreational aides focusing on involving children 
with disabilities in recreational activities.

Respite care providers for families with members (old or young) 
with severe disabilities, perhaps under the auspices of a 
community-based disability organization or the Visiting Nurse 
Association.

Aides and relief workers in residential facilities/group homes 
for persons with mental retardation or other disabilities, to 
create a higher level of services, provide weekend and vacation 
coverage for regular staff, and help to prevent burn-out and 
turnover among staff.

Transportation providers/van drivers to transport persons with 
disabilities to medical and rehabilitation services, recreational 
programs, and employment.

Survey communities for their degree of accessibility under ADA 
and work to make simple accessibility improvements. '

Library aides to promote effective use of library services by 
persons with disabilities, including providing special story­
telling for children with cognitive or sensory impairments, 
assisting children with disabilities to use library computers and 
audio-visual equipment, outreach and transportation.

Literacy aides and tutors to assist in achieving the goal of 100 
percent literacy by working with individuals with learning, 
sensory, or cognitive disabilities.

Consumer aides in commercial establishments such as shopping 
malls, airports, train or bus stations, supermarkets, etc. to 
assist persons with disabilities to locate accessibli facilities, 
locate merchandise, handle or carry packages or luggage, and 
otherwise make these public accommodations more accessible.

Client aides in clinics, medical offices, hospitals, etc. to 
assist persons with disabilities to read and interpret 
directions, locate accessible facilities, fill out forms, locate

shops, visit friends, or otherwise access
S6^VxC0S«

National Service Workers (NSW) could be trained to work in 
schools with children with a variety of disabilities For 
example, the NSW's could be trained to:
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o be a "Best Buddy" to a child with a disability to enable the 
child to more fully participate in and enjoy recreational 
activities, such as school field trips, recess,

o be a tutor and/or reader for a child who has difficulty 
keeping pace in a mainstream classroom, and

o provide respite care to parents to enable them to attend 
school meetings, such as lEP, PTA

In schools and colleges:

o Be an attendant to a person with a disability—student, 
teaching assistant—to aid in summer study or year round 
education. Personal attendant for physically impaired, 
reader/guide for visually impaired, or even learn to sign to 
assist hearing impaired, for example.

Assistants to Service Providers:

o Rehabilitation follow-up care technician - provide home- 
based follow-up coordination for severely disabled persons 
after rehabilitation discharge. Go into home and complete 
data forms, interview, and report back to hospital 
rehabilitation services.

o Rehabilitation services advocate - case coordinator for 
elderly disabled in community - not in nursing 
home/hospital. Gets and arranges services.

o Rehabilitation service provider assistant/intern - work with 
individual PT, OT, RT, MSW, psychologist for assistance in 
family, arranging, coordinating of specific services of 
discipline.

From "locally-based, but federally-funded education 
(rehabilitation) programs"

o They might be able to serve as first-line information and 
referral personnel, manning telephone lines or receiving 
walk-in inquirers at Independent Living Centers, Regional 
Information Exchanges, Regional Disability and Business 
Accommodation Centers, State Technology projects, etc.

o With funding shortages for fully staffing information and 
referral operations and increased interest in and need for 
the expansion of information dissemination opportunities, 
volunteer students, with some training, could help take 
incoming requests for information received by Independent 
Living Centers, Regional Information Exchanges, Regional 
Disability and Business Accommodation Centers, State
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technology projects, and perhaps, through community 
partnerships, disability-related private organizations.

The students could answer telephones or receive walk-ins. 
They could log in calls and provide basic, prepared 
information. They could pull together information packets 
and see that they were mailed out properly. With some 
training, they could consult computer data bases for 
referral organizations addresses or phone numbers or 
publications. For more difficult inquiries or where the 
client needs to talk with a professional before he/she knows 
exactly what he/she needs, they could turn the inquirer over 
to a more senior person.

This also could train students for information careers in 
the future. This type of activity also increases the number 
of persons in the general community aware of disability 
issues for further dissemination activities. NIDRR 
sponsored a National Rural Independent Living Network 
several years ago. Community volunteers linked persons in 
the communities with services and other volunteers who could 
be of assistance to them. They also set up files of persons 
who had used assistive technology to loan or give away and 
those who needed them. Other volunteers in the community 
offered to drive persons around, read to the blind, provide 
recreational opportunities.

Many disability organizations have used volunteers for such 
activities as telephone fund raising, stuffing envelopes for 
mailings. It would be especially good to have students with 
disabilities fill this function.



UNITED STATES DEPARTMENT OF EDUCATION
OFFICE OF POUCY AND PIj\NNINC

2 6 1993

NOTE TO PAUL JAMIESON

As requested, attached is OPP’s paper that links the National Service Program to the 
National Education Goals, based on the need for volunteer services in each goal area. We 
see a real need and potential for national service in high-poverty communities. The impact 
of the program will likely dissipate if it is limited to individual scholarships that are not 
project-based and well targeted.

We hope you find our ideas useful.

Val Plisko

Attachment

400 MARYLAND AVE . S W WASHINGTON. D C 20202



Linking the National Service Program to the National Education Goals

The National Service Program highlights President Clinton’s national service proposal, calling for 
high school smdents, college students, college graduates and others to perform community 
service to help repay their student loans. This attraaive proposal is expected to appeal to large 
numbers of youth and adults and to result in a large influx of diverse and talented individuals 
working in their communities.

The talent and energy mobilized by the National Service Program should focus community 
service projects on attaining the six National Education Goals. Community service projects 
could be developed to address the national goals in areas where there is the greatest need for 
volunteer services.

The Need for Volunteer Services

Schools located in poverty areas typically have far fewer volunteers than affluent schools.
Findings from the 1990 study Volunteers in Public Schools revealed that:

• Public schools with a predominately minority enrollment were less likely to use volunteers. 
Some 50 percent of the minority schools reponed having no volunteers.

• About 25 percent of all elementary schools and more than 50 percent of all middle and 
secondary schools reported no use of volunteers.

Organizing Community Projects by the National Goals

Goal 1: By the year 2000, all children in American will start school ready to learn.

A major objective of children’s early learning experiences is to lay the foundation for success in 
school and in adult life.

• Poor children are also less likely to be bom healthy, to receive all required immunizations 
and have regular doctor visits.

• In 1991, only about 40 percent of 3- to 5- year-olds from families with incomes of $30,000 
or less were enrolled In preschool, compared with 55 percent from families with incomes 
from $40,000 to $50,000 (Goals Report, 1992).

The National Service Program could provide much needed personnel in projects that support 
school readiness such as:

• Farly Childhood and Family Education CECFEV ECFE programs work to strengthen 
families and help parents provide the best possible environment for the healthy growth and 
development of their children by using a holistic approach which includes both physical and



cognitive development. As such, many aaivities for these programs often include health 
related services such as screening children for developmental delays, referring parents for 
counseling and other social support services. Other activities for volunteers iLLe:

- providing day care for children;
visiting a child’s home to work with parents;
chTldreL? community resources for families and young

- assembling libraries of books, toys, and other learning material-
- working with a specific population, such as Hispanic children aid their oarenfc-
- working with disadvantaged parents to help them develop their parental Hterr<!v

- leading discussion groups for families;
- designing learning activities to play with children; and 

devising special events for family participation.

‘"“rgeneradonal cycle of
working in tee p«.gS;,;S‘Voluntes

- ^ult basic education and literacy instruction-
- GED preparation; and 

early childhood education

Offered by d.e library. VoJtes P™*-»

organize story-hour programs;
school-age childi^S"LJd Program for preschool and elementary



schedule children’s story hours at the branch libraries and selected bookmobile 

stops.

Goal 2: By the year 2000, the high school graduation rate will increase to at least 90 
percent.

The rate at which students drop out of school nationwide is well recognized as a major 
educational, social, and economic problem. Students are often not interested in school because 
they see no connection between remaining in school and improving their future prospects. These 
youth often have linle information about jobs and careers and few role models in good jobs. 
Students must often overcome personal and social problems that contribute to dropping out of 
school.

• Twenty-seven percent of youth age 16 to 24 from low-income families dropped out of school 
in 1991.

• For Hispanic youth from low income families, the dropout rate was 48 percent. The 
problem is most acute among Hispanics, although the dropout rates are estimated to be as 
high or higher among Native Americans.

The types of volunteers needed to work with at-risk youth in dropout prevention programs 
include teachers, counselors, peer tutors, adult tutors, career counselors, social workers, business 
and industry professionals, and mentors. Types of projects and activities for volunteers may 
include:

• Special Education. The greatest teacher shortage is in the field of special education which 
accounted for 36 percent of all teaching vacancies. Volunteers are needed to work with

• youth who are multi-handicapped, deaf, mentally handicapped, and learning disabled. Youth 
with disabilities experience inordinately high dropout rates. For example, longitudinal 
studies of high school students show that students with disabilities are almost twice as likely 
to dropout compared to other students.

• Mentoring Programs. Good mentors can reach out to children who need support and 
guidance and provide them with individual attention for a sustained period of time. A one- 
on-one relationship with a mentor can provide a positive role model for success and can 
encourage at-risk students to stay in school and plan for the future by providing information 
on possible careers and expectations of employers. Mentoring programs are diverse and can 
be designed to address many of the career, social, language, and. academic needs affecting 
at-risk students. For example, mentor programs that focus on career awareness counseling 
and employability skills training can foster the development of t^)propriate work attitudes and 
behaviors including what employers call the "work ethic."

• Peer Tutoring PrQgr^m;. Research demonstrates that peer tutoring may be more effective 
for advancing student achievement, and more cost-efficient, than reduced class size or 
computer-assisted instruction (Commission on National and Community Service, 1993). 
Similar to mentoring programs, peer tutoring programs are also diverse and can be designed 
in all academic areas.



• Citvwide Partnership Programs. Citywide partnerships are comprehensive programs that 
provide incentives for youth to stay in school and excel. The collaborative projects generally 
involve the commitment of a major corporation, and others from the corporate sector, the 
Mayor’s Office, the city’s Superintendent of Schools, the Private Industry Council, area 
universities, and area residents. Volunteers in citywide partnerships work closely with the 
school system to address their most severe problems of truancy, dropouts, and low 
performance.

• Business\School\Communitv Partnership Programs. Countless volunteers could be trained to 
effectively work with students and community members in partnership programs.
Establishing links between school and business provides opportunities for students to gain 
work experience, to meet adult supervisors and models in the workplace, and to relate their 
academic learning to the world of work-facilitating the transition from school to work for at- 
risk youth. Assistance with job placement is panicularly important to youth who have little 
information and few connections enabling them to find an initial job with opportunity for 
future advancement. In addition, pannerships can provide high-quality vocational training 
that develops occupational skills that help youth find well-paid, stable jobs upon graduation 
and prepare them for postsecondary training.

• Extended Time Programs for Adolescents. These school or community-based programs 
provide adolescents with increased contact with caring adults, a chance to contribute to their 
communities, be protected from the drug trade and gang-related violence, and offer an 
alternative to the many hours spent alone after school. Activities for volunteers include:

providing transportation for students;
referring students to available community services such as health services, legal aid and 
financial support;
working as school/parent coordinators to promote increased parental awareness and 
involvement;

Goal 3; By the year 2000, American students will leave grades four, eight, and twelve
having demonstrated competency in challenging subject matter including English, 
mathematics, science, history, and geography; and every school in America will 
ensure ^at all students learn to use their minds well, so they may be prepared for 
responsible citizenship, further learning, and productive employment in our modern 
economy.

Goal 4; By the year 2000, U.S. students will be the first in the world in science and 
mathematics achievement.

American students need to show improvement in all the core subjert areas. America’s
assessments of our students show that they need to develop advanced skills and become more
CIVIC oriented.

• ^e gap in mathematics performance on the 1992 National Assessment of Educational 
Progress (NAEP) between students attending disadvantaged urban schools and those



attending advantaged urban schools was wide. Most students in disadvantaged urban districts 
perform below the basic level; 72 percent of 8th graders in such communities did not achieve 
at the basic level compared to 18 percent in urban advantaged communities. Only 3 percent 
of 4th graders and 6 percent of 8th and 12th graders attending disadvantaged urban schools 
scored at or above the proficient level in mathematics.

• The 1990 NAEP science performance of students in disadvantaged urban communities was 
consistently and appreciably lower than that of their advantaged peers for grades 4, 8, and 
12.

• In 1990, eight out of ten 10th graders reported that they hardly ever or never performed 
community service.

• Among 20 countries sampled by the second International Assessment of Educational 
Progress, 13 year old students from 9 industrialized countries attained higher mean 
mathematics achievement scores than their contemporaries in the U.S.

• In the area of science, a teacher shortage exists in physics and chemistry (ASCUS, 1992).

• There is a shortage of minority teachers in all subject areas (ASCUS, 1992).

Enriching activities outside of school are more limited for disadvantaged students.

• Income from parental fees is the largest source of revenue for before- and after-school 
programs (83 percent), and this poses a severe obstacle for low-income parents in obtaining 
supervision for their children while they are working (National Study of Before- and After- 
School Programs, 1993).

• 18 percent of third graders in high-poverty schools spend 2 or more hours alone at home 
after school, compared to 10 percent of third graders in low-poverty schools (Abt 
Associates, unpublished tabulations).

• Forty percent of low-income adolescents reported no involvement with any after-school 
youth program. For adolescents from upper-income families, only 17 percent of eight 
graders did not participate in organized out-of-school activities (The 1988 National Education 
Longinidinal Study).

Projects and activities designed to help children achieve academic proficiency include:

• Partnership Progr^?. Business/school/community partnerships can be developed to address 
each subject area, running the gamut from developing a city’s garden ecosystem to electronic 
high technology. For example, a college or university could sponsor a partnership program 
with industry for Academies for Mathematics and Science Teachers. Scientists from 
industry could volunteer as instructors for the Academies. In this type of academy, teachers 
can go to be reeducated and retrained in many fields related to mathematics and science. 
Teachers are trained to focus on experimentation, hands-on work, and problem solving.



• Family Math. This type of program provides parents with suggestions for math activities 
that the family can do at home. Family Math promotes the idea of parents working on math 
problems with their children, and helps parents understand the changes in the mathematics 
curriculum. Volunteers could arrange and provide instruction in family math programs.

• Housing Authority Smdv Halls. This type of program works with public housing 
developments, local businesses, and volunteers to provide incentives that promote educational 
attainment and aspirations. Children living in the projects are paired with employees who 
serve as mentors and role models. The study center is staffed by volunteers, who tutor 
students in math, reading, and social studies. A resident relations coordinator helps residents 
with parenting and housekeeping skills.

• Homework Hotlines and Drop-In Centers . Volunteers work in their local schools to answer 
students’ questions related to homework. Drop-in centers are usually staffed by students and 
adults who provide on-site tutoring to students who come in for help.

Goal 5: By the year 2000, every adult American will be literate and will possess the
knowledge and skills necessary to compete in a global economy and exercise the 
rights and responsibilities of citizenship.

As many as 20 to 30 million adults lack the basic skills necessary to function effectively on the
job and to serve as full and active citizens of the community.

• The numbers of students enrolling in adult education programs have increased dramatically 
in the last 5 years, so much in fact, that the two major national literacy programs had to stop 
recruiting students (Westat, 1993).

• , Between 1978 and 1987, adult education panicipants with limited English proficiency almost
doubled; such students now represent almost one-third of all participants in the adult 
education program.

• The adult education research community generally considers the inadequate preparation of 
adult education teachers and volunteer instructors to be a fundamental weakness of adult 
education services.

Programs where volunteers are needed include:

• Training Basic Education Volunteer Instmcmr^ Research literature on volunteer 
teacher traming supports the need for sequenced training, in which teachers panicipate in 
several training sessions over a period of time.

• Provide traming to boih English speaking and

• gED PrgparatiQn. Prepare participants to take their GED exam.



• Skills Clinics. These are one-stop assessment and referral centers for education and training. 
At these clinics, prospeaive workers could receive information about what skills are required 
for different jobs, have their skills assessed, and receive basic skills and Job training.

Goal 6: By the year 2000, every school in America will be free of drugs and violence and 
will offer a disciplined environment conducive to learning.

Drug use and violence interferes with a student’s ability to learn. Comprehensive programs
involving schools, parents, community groups, social service agencies, law enforcement, and
religious groups in prevention efforts are more likely to offer the most promise for curbing drug
use and incidents of crime.

• A 1989 survey of representatives of the American Federation of Teachers found that over- 
two thirds (67 percent) of those surveyed said that members of their union had been victims 
of teen violence.

• The Depanment of Justice estimates that over 1(X),(XX) students carry guns to school each 
day.

• Forty percent of low-income adolescents reported no involvement with any after-school 
youth program compared with only 17 percent of eighth graders from upper income families 
(The 1988 National Educational Longitudinal Study).

Volunteers could be used for the following programs:

• Alcohol and Drue Prevention. Volunteers are needed to get the message about drugs out in 
the neighborhood and work with schools, community agencies, law enforcement officials,

' and religious institutions, and others to help stop crime and stop drug abuse.

• After-School Programs for Low-Income Adolescents, Findings from national surveys and 
focus groups found that many young adolescents do not want to be left alone, but after­
school programs were both too far from home and too expensive.

• Neighborhood Patrols. Many children are too afraid to walk to school. Volunteers are 
needed to escort children who live in crime-ridden neighborhoods to and from school.

• School Mediation- Volunteers are needed to be trained in the mediation process. Programs 
have shown some success with peer mediators in resolving student disputes.
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The Federal TRIO Programs 
andThe School, College, and University Partnerships Program

Background

The Division of Student Services within the Office of 
Postsecondary Education administers the Federal trio Pr-nrr>-=.» 
the School, College, and University Partnership Program ^ are eight separate programs in allf Program. There

Upward Bound (UB)
Upward Bound-Math/Science (UB-MS)
Talent Search (TS)
Educational Opportunity Centers (EOC)
Student Support Services (SSS)

AchievementTraining of TRIO Personnel
School, College, and University Partnerships (SCUP)

individuals from disadvantaged ^backgrounds identify
poStsecondary program!"'aSd°iotiv!t^‘^®”^! suppo!t®5hile^p!!s^i!g

Adattlepul r«gt8 Cepr«rTilna th. tpt^ and gem. ----
the National Edueatioti*! Goals prog«;* address four of the Nationll

Goal f2

Goal #3

(?irSlflocr graduation rate.

Demonstrated competency in English •science, history and g^grag;?



Goal /4

Goal #5

Achievement in Mathematics and Science. (UB; UB- 
MS; SSS; McNair)

Improving the knowledge and skills necessary to 
compete in a global economy. (All programs but 
particularly SCUP, EOC and McNair).

2. Scope of the prot^rama

. Presently there are over 650,000 individuals being 
served by these programs at 1,750 plus sites 
throughout the United States and territories.

. The federal investment in FY 1993 exceeds 
$390,000,000

The vast majority of participants are low-income, 
first-generation (or potentially first-generation) 
college goers.

. Better than 60% are from minority groups.

. A sizeable number are disabled.

. Each program has a specific target population
which it serves including: middle school students, 
high school students, high school dropouts, 
college students, college drop-outs and college 
junior and seniors with demonstrated potential for 
doctoral or other graduate studies.

. Kinds of services include instruction in a wide, 
variety of subject areas, counselling tutoring, 
mentoring, and exposure to educational, cultural, 
and work place sites, and other aspects of 
American life that are not typically available to 
individuals living in poverty.

3. Relationship to other Federal Programs

Characteristics of individuals or families served by 
raio and SCUP programs are most similar to those served 
by the following need-based programs:

Head Start (pre-school)
Chapter I, ESEA (primary ^ades-high school)
Pell Grant (college)

Note: The TRIO programs serve as a continuum of the
Head Start and Chapter l services for the same taraet 
population. ^



4. Btafflno of TRIO & 8CUP ProCfyawM

Roughly 85% - 90% of the program budgets are for 
personnel costs (salaries and fringe benefits) Project 
staff, whether at an institution of higher education or 
a non-profit community based organization are on "soft- 
money” dependent upon discretionary grant funds. The 
approximately 20,000 jobs are both full-time and part- 
time and include jobs in such capacities as:

Administrator (project director
Instructor /Teacher
Professional Counselor
Peer Counselor
Tutor
Mentor
Staff Assistant 
Secretary

Interest Groups

The TRIO community (1,750 projects) is well organized for sharing 
professional expertise in serving the needs of disadvantaged 
students. In states when there are a dozen or more projects, a 
state organization has been created. There also are ten regional 
associations roughly corresponding to the Department of Education 
regional areas. Then, on top of these state and regional groups 
is the National Council of Educational Opportunity Associations 
(NCEOA). The NCEOA headquarters is located here in Washington; 
Its executive director, is Dr. Arnold Mitchem, and he and members 
of his staff could make significant contributions in the 
development and passage of the National Service legislation.

Conclusion

I believe the TRIO community could be effectively enlisted as 
major contributors in: l) the development of national service
legislation, 2) the implementation of the National Service and 3) 
the success of the National Service.

of these programs constitute a mechanism for ensuring
participants (volunteers) in the National Service from low-income 
disadvantaged backgrounds. These projects could readily identify 
candidates for pre-college, college-going and post-college 
service in education, health, environment and public safety.

Secondly, the projects themselves could readily absorb any number 
of volunteers in available jobs within the project itself or, at 
the sponsoring educational institution or community based ' 
organization.
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National Service for Achieving the National Goals

A number of national education goals can be served by the 
meaningful participation of young adults in a National Service 
program. Three goals, in particular, would be well-served bv ' 
this program: goal one, dealing with readiness for school* aoal
three, dealing with student achievement; and goal five deaiinr, 
with adult literacy and lifelong learning. ' ^

The overall strategy for this National Service program should be 
mutually beneficial to the National Service participants and to 
national, state, and local efforts to achieve the education 
goals. National Service participants would be assisting and 
learning from, and not replacing service providers.

Activity One: Assistance to Latchkey yids?

Since the 1950s, American families have gone through many 
significant changes. Two of these changes are especially 
important : (l) an increased proportion of households are headed 
by single parents, especially single mothers; and (2) both

outside the home is becoming the national norm, 
merely returning to a TV in an empty home, many 

children need a safe place to stay after school hours. Public 
increasingly viewed as such places for so-called 

latchkey kids. A survey conducted in 1990 of no public
child^in® almost all of them encountered unattended

children were from single-parent households, as 
from households where both parents worked. These

Safe^^Dlaco^to cases, because they needed a
cases, librarians performed acustodial function and libraries did not serve as "learning

these Children. Some librarians even a^ue 
that libraries are turning into social service agencies
aged"!nffhe°lhUdrlm1^*'® the homeless, the

Candidates for National Seirvice can be quickly trained to be
public libraries. The data clearly show that mentoring is important in providing positive role ^ 

models for younger children. Traditional programs sulh as Big
been joined by school-based programs independent living skills programs court-mandated programs and'
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recreational "buddy” programs to provide mentoring.
Increasingly, older youth are encouraged to volunteer as part of 
their educational requirements. For example, an evaluation of 
Project RAISE, a Baltimore, MD-based mentoring project, found 
that one-on-one mentoring had positive impacts on school 
attendance and grades in English.

Activity Two: 
Readiness:

Assisting Hard-to-Reach Parents on School

To accomplish goal one, there is a need for parent access to 
information and help in pre-natal care and early childhood (pre­
school) parenting especially in disadvantaged areas, such as 
Indian reservations and remote rural areas. To serve these 
information needs, a collaborative approach between education and 
health and human services has been identified in a recent OERI 
report (Together We Can) to provide responsive approaches to 
serving these parents. National Service participants could be 
information providers on pre-natal care and post-natal care to 
expectant mothers or those with young children. They could 
assist local social service agencies, community groups, and 
others who are already serving as "intermediaries" with these 
parents.

Model programs offer social, educational, health and nutritional 
services to pregnant women, new mothers and infants. For 
example. Women Infants and Children (WIC) provides access to 
feeding programs, housing services, welfare aid and the like. 
(Evaluation of WIC for USDA found positive cognitive outcomes for 
children whose mothers were WIC participants). National Service 
recruits could assist professionals in these programs.

Activity 3: Developing Skills for Non—English Speaking Learners:

Between 1980 and 1989, adult enrollment in programs for English 
as a Second Language (ESL) nearly tripled. Currently one of 
every three student enrolled in adult education participates in 
ESL instruction (OVAE, October 1991). Typical ESL students are 
immigrants unfamiliar with American culture as well as the 
English language. Classes challenge instructors since they 
include students from a variety of languages and cultures. 
Effective ESL programs have identified several key attributes, 
including support services that emphasize counseling, child care, 
and communication between support and instructional services. 
Promising programs described by the U.S. Department of Education 
exist in diverse settings such as the Sweetwater Union High 
School District in Chula Vista, California and the Massachussets 
Workplace Education Initiative in Quincy, Massachussetts. 
National Service participants could assist in programs that
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provide services for non-English speaking learners in education 
and work settings such as these.

The proposed activities are based on research findings reported 
by the OERI Work Groups on the National Education Goals. Barbara 
Lieb, co-chair for Goal Five has collaborated with me in the 
preparation of this paper. Others who have helped me are:

Betty Demarest, Office of Research;
Ann Benjamin, Office of Research;
Hindi Maline, Office of Research;
Susan Tally, Programs for the Improvement of Practice;
Carol Mitchell, Programs for the Improvement of Practice* 
Charles Stalford, Programs for the Improvement of Practice* 
and Ray Fry, Library Programs.

The primary contact for this activity is Nevzer Stacey Office nf 
Research. She may be reached at 219-2111. ifice of
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SUBJECT: Ideas for Incorporating Adult Education into the
National Service Program

Linkage between the National Service Program and Goal #5— 
literacy and lifelong learning for all adults in the United 
States—is a natural association. Nearly 50 million adults have 
basic and other education skills that are inadequate for work or 
for life. The existing delivery system for serving those adults 
is stretched thin: demand is exceeding supply. Infusion of a
new cadre of committed instructors/tutors would affirm the 
Administration's commitment to helping those at the lowest end of 
the education spectrum gain equal access to all the opportunities 
this nation has to offer.

Providers of adult education services in every state and 
territory offer numerous opportunities for National Service 
participants. These services are provided under the Adult 
Education Act—the major source of federal support provided 
through basic grants to states. The states, in turn, allocate 
these funds to local progreuns that provide grass-roots learning 
opportunities. This past year, 3.8 million adults were served by 
3,000 local programs operating at more than 24,000 learning 
sites. ^

These 3,000 local programs rely primarily on part-time 
instructors. Without (Question, these progrsu&s could benefit 
immensely from availability of additional human resource support. 
Currently, only a small proportion of the target population is 
being reached: the 1990 decennial Census estimates that 
population at 45.4 million. The target population is defined as 
adults over the age of 16, not currently enrolled in school, who 
lack a high school diploma or the basic skills to function 
effectively in the workplace and in their daily lives.

400 MARYLAND AVE.. S.W WASHINGTON DC 20202
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Educational services provided under the adult education program 
also relate to National Education Goal #1—preparing children for 
school. Many adult education progreuns focus specifically on 
family literacy and intergenerational learning, where parents and 
children interact together in learning situations. Many of the 
parents and children involved constitute ”at-risk'' families. 
Three-fourths of the states last year were operating more than 
1,000 family literacy programs.

Part-time, uncredentialed staff play important roles in the 
delivery of adult education and literacy. They not only serve as 
tutors and counselors but also help provide other critical 
services such as child care, transportation, counseling, outreach 
and recruitment, administrative, and case management. National 
Service participants could perform these same types of services 
in the following arenas:

■ Local programs providing instruction in Adult Basic 
Education, Adult Secondary Education, English as a 
second language, workplace or family literacy, and in 
programs serving the disedsled €md homeless.

■ Progreuns serving inmates or parolees, as well as 
residents of other types of institutions such as long­
term health care facilities and homes for the aged.

■ Newly funded State Literacy Resource Centers, which 
will eventually form a nationwide electronic network 
for sharing of resources on what works. Specific roles 
in these Centers could include researching information 
resource projects; preparing, maintaining and 
distributing literacy materials; manning state-wide 
literacy resources hotlines; and responding to 
technical assistance requests.

■ The JOBS program (Job Opportunities and Basic Skills), 
which integrates education as an essential tool for 
moving recipients of public assistance into self- 
sufficiency.

■ Even Start, an innovative combination of programs for 
adult basis education, parenting education,
and early childhood education, with a partnership 
between Chapter I and adult education at the State and 
local levels to expand educational services to 
families.
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Local adult education programs are eligible to apply for services 
and hire National Service workers as teacher assistants or 
experts in other areas, based on their professional backgrounds 
or experience. Because 10 percent of federal funds for Adult 
Basic Education must be spent for staff development activities. 
National Service participants will have access to the training 
needed to serve in adult education programs.

Attached is a publication titled Portraits of Excellence: the 
Secretary's Awards for Outstanding Adult Education smd Literacy 
Programs, 1992. It describes 10 exeunples of successful local 
programs that are representative of thousands of others around 
the country. All of these programs either currently use 
volunteers or could use volunteers to benefit the communities in 
which they operate.

Suggested interest groups to be included in the planning of the 
proposals include:

The Council of State Directors of Adult Education 
c/o National Adult Education Professional 

Development Consortium, Inc.
Hall of the States, Suite 422 
444 North Capital Street, N.W.
Washington, D.C. 20001 
Fran Tracy-Mumford, Chair

*
Literacy Volunteers of America (LVA), Inc.
5795 Widewaters Parkway 
Syracuse, New York 13214-1846 
(315) 445-8000 
Jinx Crouch, President

Laubach Literacy Action 
1320 Jeunesville Avenue 
Box 131
Syracuse, New York 13210 
(315) 422-9121
Peter Waite, Executive Director

Teachers of English to Speakers of 
Other Languages 

1600 Cameron Street 
Suite 300
Alexandria, VA 22314-2751 
(703) 836-0774
Susan Bayley, Executive Director
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National Association of Adults with Special Learning Needs
c/o Center for Alternative Learning
P.O. Box 716
B^n Mawr, PA 19010
Richard C. Cooper, Chair

Interagency Council on the Homeless 
551 7th Street, S.W., Room 7274 
Washington, D.C. 20410 
Henry Chisneros, Chairman

National Alliance of Business 
1201 New York Avenue, NW 
Washington, D.C. 20005
Brenda Bell, Director, Business Services 

AFL-CIO
815 16th Street, N.W.
Washington, D.C. 20006
Tony Sarmiento, Assistant Director,

Education Department



TO

FROM

SUBJECT

DATE

UNITED STATES DEPARTMENT OF EDUCATION

OFFICE OP THE ASSISTANT SECRETARY 
FOR EDUCATIONAL RESEARCH AND IMPROVEMENT

I David Haaelkom
: Joyco Murphy 

senior Rasaaroh Asaocia

' brand fax trgnsmittrt memo 7671 (» of ptgm

7a r- 99m
»: Further Ideal en Hatlonerse53Sn^T3uoSTon 

: April 6, 1S93

«>• opportunity to join the group on Xaroh J4,outline '“I* aioouoelon draft a^
^ not have at the meeting) as Z oroanized these thoughts to send to you. ’ organized

fliiag tft» iBttgrsttfl.,itrYigtf coagiPt for ehiidren anaw m Hstionsi^igyiS; tSmSS pKiiaiH**

teachers working within a teaa of
agencies that serve children and poseihilities for National service 

options, tmether in a "career corridor" or an early involvement service (precollegiate or collegiate) &e 
person could be learning while assistlna H
prSessionfia^”^iP*^S^*®®^°”*^" vith dSferent

Of whom eoBoeatrate ea serving ^e^mbaee and'^iSSi ^

iSriS -SSS*!!"*™-" ““

d«.al,p.;.‘ll ??U*.SSS ‘•SSTKiS^i^attituda.

WASHINOTON. D.C 2020A—



02:40 ?M :RCM OERI/OR P02/03

of toachors (or any of tha oUiar typas of 
profeaaionala: aocial worJcera, health, legal, and him*«

1*“''* I”*" <»^*iopid or

Reaeareh-bagad Goneap^y t

Tranefora^g Aaariean education le predicated on 
^nofoi^ boliof. of toaeh.ro th.

tr.„.ifrS;iS;*iS*SiSioS; sj'.ss?r»cSSflMtlon! ^ ■
certification" graduates from short term fsljc mgir»Po«<>le firS5 5i2 iStnlSI? 

Slil programs where evolving evidence shows
teachers" are stiU uslno

^ •laply be perpetuating mere ofJSSii?;,* teaching. Refora within the

"tralala,. to iMrs he. to Su

^•sts4?,sssrjf,a!gs.“jr2r: - S£S‘’3K^'Ssu2S'j;‘rs.>gochool falluriS “* o«»»i«g war

^oh*r.’‘iSJooftSd*S^«[iorM»^?’» *“'« ,(both within and ex2rn!i^S*J!I-®L^®5}®"‘ •ducation way to otiSlat2 w mtb^^lS"SltSa??;‘^’ *

Jssx*S“„'sSj.jiIn Oh ““I."!?! f?*" ; t »8H r to loam
iu.x.0



;4-v"-53 32:4! 3M FJCM jEJI/OJ P03/!3

^ to .vluat. th.and «tiaulatlng way. * in thia mora thoughtful

~?iiy’4«sScSr§5s:»“2f «,.tia nera difficult to »urlng ena'a own aducationpr.di.po..d triLiS,^2TihSS **» * p*«oTiS^*^‘’"'
iiMda to b« a «‘"«*ore, ther.

“Perioncad teaoban Kbo'wa^lS?*"? '^*** 
in thia naw way. Support and to taach•round th«. apjaar “rSTomiSIwJSS?* **‘’«’*‘

« P«opla,•bout th."v!?fv?||yy* ^ tg»qu»nt
*"•

tr«..for»l„g thalr b.52i Sd JlioS«~S

Prwaa that‘’CSuld^!Slt*iS‘*J®Sa*£i’Tl* ■•rvioa

orry th... oo»a„t. w«. d.liyJd»“* v.rt. 

oo: Paul Jaa.son



Chief of SUIT: Bitly Websier
phone: (202) 408-1110 
fax: (202) 401-0596

Communilv Service Coiilacl: Paul Jamieson 
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fax: (202) 708-7814

EDUCATION - The Honorable Richaid Riley 
Agency Sponsoied Year-Round Programs

AGENCY MISSION: EtUblishei policy for. adminislen. and coordinates most federal asaitlance to education.

Name of Program and 
Contact Person

Program Description Program Time Line FY 1993 Service 
Funding Level

Number of 
Participants

Age of 
Participants

Stipend Amount Post Service 
Benefit Amount

Cooperative 
Programs with 

Private or Public 
External Entities

Pertcins Loan l^p to 100% for full-time teaching in designated subjects 
and areas, includes low-income schools, teacher shortage 
areas, special education. Head Start, Peace Corps, VISTA, 
law enforcement, etc.

2 yexix $14 8 million Undereraduate: 
$3,000 per yeer 
($15,000 
maximum)

Graduate: $5,000 
per year ($30,000 
maximum)

Perkini Loan Cancellation 
Program

Between 15 and 30 percent of outstanding loan balances 
may be cancelled for each year of service as a special

in a field in which there is a shortage of teachers; as a 
nune or medical technician; as a law enforcement worker, 
in the Peace Corps or VISTA or in combat in military

$14,880,000 (FY 
1993)

$15,000,000 
requested for FY 
1994

State Student Incentive
Crrant (SSIG)

Grants to states encourage the provision of need-based state 
grant aid. including campus-based work in community 
service activities

Only two states. Iowa and Washington, use their share of 
their SSIG funds to support community service.

Non* $315 million

SSIG funding 
will be eliminited 
in FY 1994

No tel unount

Education: Page I



Name of Program and 
Contact Person

Program Description Progrtm Time Line FY 1993 Service 
Funding l^vel

Number of 
Participants

Age of 
Patlicipants

Stipend Amount Post Service 
Benefit Amount

Cooperative 
Programs with 

Private or Public 
External Entities

Work-Study Community 
Service Provisions

Schools can use funds to place students in community 
service jobs In the past, only 2% of schools have taken 
advantage of provisions allowing the use of Work-Studv 
funds to support community service activities

The 1992 HEA reauthorization requires all institutions to 
use at least 5% of their Work-Study allocations to suppon 
community service beginning in FY 1994.

Tlie Department's 1994 budget calls for all schools to use 
at least 10 percent of their total campus-based allocations 
to support Work-Study community service jobs.

No set time line SI million 
(FY 1993)

SI 15.447,000 
requested for FY 
1994

Varies

Douglas Teacher
Schoianhipt

This program funds annual stale scholarships to students in 
the top 10 percent of their high school class who agree to 
teach at least two years for each year of aid Students who 
choose not to teach must repay a pro-rated portion of the 
aid

SI4.73I.OOO(FY
1993)

$15,379,000

requested for FY
1994

Annual stale 
scholarships of 
up to $5,000

National Academy of
Science. Space, and 
Technology

This program provides annual scholarships to 
undergraduate students, selected on the basis of test scores, 
who agree to study mathematics, science, or engineering 
and work in a related field for the U S government or a
U S. owned corporation for at least four years Students 
who fail to fulfill the service requirements must repay the 
full aid amount.

4 years work in 
math/science/ 
engineering for
U.S. government or 
corps

$2, 161,000 (FY 
1993)

SO requested for
FY 1994

Annua]

scholanhip of up 
to $3,000

$5,000 per year 
of school

Student Literacy Mentoring 
Corps

DOE makes 2 year, renewable grants, up to SIOO.OOO per 
higher education institution, to fund tutoring through 
existing community agencies that serve disadvanUged 
youth <schools. pn^ons).

2 hoiin per week 
(lilency)

60 hoiui per term 
(mentoring)

$5,270,000 (FY 
1993)

$1 million 
requested for FY 1994 1

None; students 
receive course 
credit

Education: Page 2



Name of Program and 
ConUd Person

Program Deschplion Program Time Line FY 1993 Service 
Funding Level

Number of 
Participants

Age of 
Participants

Stipend Amount Post Service 
Benefit Amount

—Cooperative 
Programs with 

Private or Public 
External Entities

Innovalive Projects for 
Community Service

Grants to schools and public and non-prol'it agencies to 
support the development of programs encouraging students 
to perform community service in exchange for academic 
credit.

Sl.436,000 (FY 
1993)

S2.872,(XH) 
requested for
1994

Urban Community Service Grants to urban universities to support research, planing, 
training, and technical assistance intended to involve local 
residents in solving community problems

S9.424.000 (FY 
1993)

Same funding 
requested for FY 
1994

School, College, and 
University Partnerships

Grants to encourage partnerships helween postsccondary 
and secondary schools to improve the academic skills and 
educational and career opportunities of low-income 
secondary students

53,928.000 (FY 
1993)

Same funding 
requested for FY 
1994

Bilingual Education
1 Fellowship

Grants are provided to graduate students pursuing advanced 
degrees in bilingual education or related felds.
Participants must work in a field related to bilingual 
education for a period of time equal to that of the 
fellowship or repay the full aid amount.

1 year of work for 
bilingual education 
for every year of 
aid

$5,907,000 (FY 
1993)

Same funding 
requested for FY 
1994

3 yean maximum 
of the cost of 
tuition, books, 
and travel

ChtiiU McAulifTe Full-time teachers (K-12. eight yean minimum experience) 
can apply to sUte educational agencies for grants to work 
on independent projects to improve education.

2 years teaching in 
their school district

$1,964,000 (FY 
1993)

$2,104,000 
requeued for FY 
1994

Fellowship and/or 
sabbatical

Fellowship may 
not exceed more 
than 3Sofdie 
teacheYa most 
recent salary.

Education: Page 3



Name of Program and 
ConUct Penon

Program Description Program Time Line FY 1993 Service 
Funding Level

Number of 
Participants

Age of 
PailicipinU

Stipend Amount Post Service 
Benefit Amount

Cooperative 
Programs with 

Private or Public 
External Entities

FIPSE Community Service DOE makes grants to schools, public and private nonprofit 
agencies for community service (includes teacher prep 
couises)

No formal 
requirements

$1 million Varies; usually 
lakes the foini of 
tuition reduction

Teach For America Afler six weeks of training, applicants teach in shortage 
areas as full-time teachers

2 years expected SO (private 
funding)

Limited loan 
defetral

Paid salary from 
local school 
districts

Long-Term Rehabilitation 
Training

DOE makes grants to states, public and private nonprofit 
agencies to support long term rehabilitation training.

1 year of work in 
stale nonprofit 
agencies for each 
year of aid

$12,000,000 (FY 
1993)

Same funding 
requested for FY 
1994

Varies; usually 
scholarships

Real Chance

CONT.vrT-

3626

Provides clerical work experience-120 days to Public 
Assistance recipienU

Year-round 12 since July
1992

Aduhs S33 per week 
plus
Uansportation 
(paid by D.C. 
Govenunent)

N/A D C. City
Goverrunent

Cooperative Education 
Program

CONTACT:

Sandy Hagans 
(202)401-3626

This program hires high school through graduate school 
students to work in technical jobs in the Department. Co­
op students may be converted to permanent status and 
employment at the end of their program.

Year-round Not specifically 
budgeted

3 (1992) 18 years old and 
over

Regular pay 
(GS-2 through 
GS-7)

N/A OPM guidelines

(Tiapter 308 FPM

Stay-in-School Program

CONTACT:

I Sandy Hagans
(202) 401-3626

Provides economic assistance to disadvantaged students 
enrolled in high school

Year-round 120 Hots 119(1992) 16 years old and 
over

Minimum wage 
(GW-4)

N/A OPM guidelines

Chapter 308 FPM

Education: Page 4



Chief of Staff: Billy Webster
phone; (202) 408-1110 
f«: (202) 401-0596

Community Service Contact Paul Jamieson 
phone; (202) 708-8646 
fax; (202) 708-7814

EDUCATION - The Honorable Richanl Riley 
Agency Sponsored Summer Programs

AGENCY MISSION Esublishet policy for, adminislen. tnd coordii I federvl utistance to education.

Name of Program and 
Contact Person

Program Description Program Time Line FY 1993 Service 
Funding Level

Number of 
Participants

Age of
Panic ipanU

Stipend Amount Post Service 
Benefit Amount

Cooperative 
Programs with 

Private or Public 
External Entities

Project Team

CONTACT:

Annette Lujby 
(202)d0M947

The Summer Enrichment Program is a two day program to 
help develop career goaU/objecttves for students

July SI0.000 proposed 30-63 students

50-65 federal 
employees

8th grade 
(13 yean old)

N/A N/A Federal
Agencies/DC.

Public Schools

Summer Employment
Program

CONTACT:

Sandy Hagans 
(202) 401-3626

Students and non-students are employed to perfonn 
temporary and office work at GS-2 through GS 12 levels

May-November Not specifically 
budgeted

46(1992) 16 yean old and
over

Regular pay N/A OPM guidelines 
Bulletin 414

Washington Urban League 
Summer Program

CONTACT:

Sandy Hagans 
(202) 401-3626

Summer Enrichment Programs in which students learn 
about the federal government

2 weeks. July 1992 $4,000 (1992) 50 students
0992)

13-16 yean old $80 each N/A Uiban
Uague/OPM/

DC. Public
Schools

Education: Page 5



Chief of SUIT: Billy Webster
phone: (302) 408-1110 
fex: (202)401-0596

Community Service Conlacr Paul Jamieson 
phone: (202) 708-8646 
fax. (202) 708-7814

EDUCATION - The Honorable RichanI Riley 
Employee Voluntaiy Activities

AGENCY MISSION: Establishes policy for. adminislen, and coordinates most federal assistance to education.

Name of Program and 
Contact Pcnon

Program Description Program Time Line FY 1993 Service 
Funding Level

Number of 
Paiticipants

Age of 
Participants

Stipend Amount Post Service 
Benefit Amount

Cooperative 
Programs with 

Private or Public 
External Entities

Amidon Elementary School

(Adopl-a-School
Partnership)

On-going partnership since 1983

Employees involvemenu include tutoring and mentoring 
and holding science fairs and field trips

September to June Employees 
receive 2 hours
Administrative 
leave per week

60-100
employees

200 students

Pre K-6th grade 
(4-12 years old)

N/A N/A D C. Public
Schools

CONTACT:

Annette Lusby 
(202) 401-1947

Education Volunteers 
Initiative

CONTACT:

Ray Van Buskirk 
(202)401-0305

Employee volunteers in schools (nationwide, pre-school- 
12th grade •• both public and private)

All types of volunteer activities ranging from mentoring at- 
risk students to assisting with science projects.

Yeir-round Employeei 
receive melching 
adminnlrilive 
leave

3(X) employeet

Several thousand 
iludenU

Pre K-6ih grade 
(2-18 years old)

Public and private 
schools

Operation Santa

CONTACT

Terry Newell 
(202)401-1973

Annual program that provides toys to disadvantaged 
children. Employees are asked to select names of children 
from a Christmas tree and to purchase, wrap and return 
appropriate presents.

November-
December

700 employeet

1,000 students

K-6th grade 
(5-12 yeati old)

N/A N/A

Education: Page 6
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Department of Energy 
The Honorable Hazel R. O'Leary

Chief of Staff: Rich Rosenswig Phone: (202)-S86-6210

Department Conununity Service Contacts:
Mark Fallon Phone: (202)-56-6210 Fax: (202)-586-7644 
Ann Elliott Phone: (202)-586-1607

1. Agency Sponsored Programs — Highlights

* Weatherization Assistance Program (WAP). WAP is a finanaal assistance 
program established to reduce fuel use by enhancing energy conservation for 
low-income families, particularly the elderly and handicapped, through the 
installation of energy conserving measures in homes. Fimds are provided by 
DOE to install insulation, windows, caulking, weather-stripping, and other 
improvements to reduce heat loss and fuel consumption.

II. Employee Voluntary Programs — Highlights*

* School Partnerships. EX3E has established partnerships with hundreds of 
elementary and secondary schools around the nation. These partnerships vary 
according to the type of facility - from "Adopt-a-School" programs and loans of 
equipment by DOE's field nffires and power administrations to statewide and 
regioiral education partnerships by the National Laboratories.

The Department's educational programs focus on building children's 
math and science skills. The programs are coordinated and planned by 
designated education oftidals at involved facilities who work with DOE's 
professional scientists, engineers, and technicians.

* DOE grants administrative leave to those employees who participate in 
school partnership programs.

111. Total Amount Spent on Service Initiatives.

Approximately $3(X) million was spent on service activities in FY93. This 
includes fimds spent on the E)epartment's education programs and 
weatherization program.



IV. Ideas for Future Development

The Department is mainlv interested m expanding employee volunteer 
opportunities. Here are their ideas:

* DOE employees could speak at junior high and high schools about working for 
DOE in parti^ar and for the government in general. DOE might also be able to 
arrange for interested students to spend a day at DOE so that they can get a 
sense of the Department

* The Department could initiate "Adopt-a-Shelter" or "Adopt-a-Nursing Home" 

programs.

* DOE could organize a "Weekend Service Activity Club.'

* The Department could ask employees to donate school supplies, eg. extra 
notebooks, pens, lunch boxes, to local schools at the begirming of each term.

DOEtKF



energy - The Honorable Hazel O'Leary 
Agency Sponsored Year-Round Programs

Chief of Stiff: Rich Rounmcig 
phone; 202-586-6210 
fur. 202-386-7644

CommunitY Service Contecli: 
Anne Bllkx:

Merit Fallon;

phone; 202-386-1607 
fax; 202-38^8066 
phone; 202-3868210 
fax; 202-386-7644

AGENCY MISSION; Providet national cneinr plan through coordination and adminiatntion of energjr fnnctiona of Federal
Oovemment. Retpontible for long term, high rick leaearch and dcvdopmenl of eneigjr technologgr, mariteting of FedenI 
poner, eneig; concervation, the nuclear a«aponc prognm, eneigf icgulaloiy pngfama, and a cenlial eneigf data collection 
andanalriiapiogiain.

II Name of Program and
1 Contact Penon Program Description Program Ttme 

Une
FY 199J Service 
Funding Uvel

Number of 
Patlicipanis Age of 

Participants
Stipend Amount Post Service 

Benefit Amount

Cooperative

Private or Public 
External Entities

II Intemiiional Exchange
II Program

Administration and Management Employees arc 
involved in establishing a "sister city" program that 
offers the opportunity for monetary exchange of skills, 
technology, and other scientinc and cultural resources 
which will support Russia's transition to a market 
economy and will foster a better relationship between 
our two nations.

Wotting with 
public officials in 
Tennessee and 
Obinsk, Russia

Wcatheriution Assistance 
Program (WAP)

corvrrACT:
Jean Van Vandren 
(202) 386-2204

Attempts to reduce fuel use by enhancing energy 
conservation for low-income families particularly the 
elderly and handicapped, through the installation of 
energy conserving measures in homes.

Program initiated 
in 1977

$183 million plus 
$47 million 
proposed 
supplemental

200-900 Varying ages Public Utility 
Companies 
throughout the 
country, sute and 
other non-profit 
organizations, 
untversities and 
citizen groups.

Science and Engineering 
Research for
Undergraduate Students

COfTTACT;

Richard Stephens 
(202) 3868949

Semester-length research appointments for univetsity 
students at 1)01; labs

Annual $2.1 million 400 19-24 $223 per nmek None Cooperation with 
colleges and 
universilies

Eneigjr Page I



II Name of Pfognm and
II Contact Penon

Program Description Program Time 
Une

FY 1993 Service 
Funding Level

Number of 
Participants

Age of 
Participants

Stipend Amount Post Service 
Benefit Amount

Cooperative 
Piograms with 

Private or Public 
Bilcitial Enrities

II ?^flh Carolina Chapter of 
the Health Physics Society

To train high school teachers in radiation technologies 
to improve high school science programs

sso,oao High School 
students

North Caiolina 
Chapter of the
Dept, of Energy

r-ntrnr Page 2



Chief of Stiff: Rich Rosenzweig 
phone: 202-S86-62I0 
fax; 202-586-7644

CommuniCT Senrice Coniatie:
Anne Elliol: phone: 202-586-1607

far 202-5868066
Mart Fallon; phone: 202-586-6210

far 202-5867644

ENERGY - The Honorable Hazel O'Leaiy 
Agency Sponsored Summer Programs

ASeWCY MtS$IQIij: ProvMea national eneisr plan Ihfough
Government. RespomiMe for long term, high liak icaeaich and <
povcr, eneigir cometvition, the nodear veapoiii program, eneigf i 
and analyiii program.

ition and adminictntlon of eneigj functiona of Federal
It of energy teehnolo0, maiteling of Federal 
r program, and a central energy data collettionegala

II Name of Program and
II Contact Petsm Program Description Program Time 

Une
FY I99J Service 
Funding Level

Number of 
Participants Age of 

Patticipanis
Stipend Amount Post Service 

BeneTtt Amount
Cooperative 

Programs rrith 
Private or Public

Summer Reiearch 
Appointments

CONTACT;
Richard Stephens 
(202) 586-8949

Summer Internship Appointments for undergraduate 
studenu at DOC labs

Summer 56.7 million 1.100 20-24 5200-5250 per 
treck

None None

Minority Research 
Apprenticeships

CONTACT:
Richard Stephens 
(202) 5868949

Minority Student Research Apprenticeships at DOC 
Department Labs

Summer SOJ million 150 1618 5100 per rreek None Local School 
Districts

Ptefreshman Entichmenl 
Program

CONTACT:
Richard Stephens 
(202) 5868949

Summer institutes for middle school minority students Summer S2J million 7,000 11-15 N/A None Univettities and 
Local School
Districts

energy: Page .1



ENERGY - The Honorable Hazel O'Leary 
Voluntary Programs which Enforce the Department's Mission

Chief of SutT: Rich RcKcnzweig 
phone: 202-S8M2I0 
fu; 202-386-7644

Community Service Conlncti:
Anne Elliot. phone: 202-386-1607

far 202-38^8066
Matt Fallon: phone: 202-386-6210

far 202-386-7644

ApgNgY MI??IOr<: Frondea national enei|]r plan lhroii(h cooidinalion and adminiftralton of enetor fmctiont of Federal
Goventmenl. Reipomible for long term, high liilt leaeateh and devetepment of caeiggr tethnotogy, marketing of Federal 
po«r, encigy conservation, the nodear weapons program, cnetggr regulatory programa, and a central energy data collection andanalys tprogn

I Name of Program and
II Contact Petson Program Description PiDgnm Time 

Line
FYI993 Service 
Funding Level

Number of 
Paiticipants

Age of 
Participanis

Stipend Amount Post Service 
BeneTit Amount

Cooperative 
Programs with 

Private or Public 
Estemal Entities

II National Science Bowl

CONTACT:
Richard Stephens 
(202) 3868<»49

Nationwide academic competition aimed at heightening 
interest in mathematics, engineering, technology, and 
science among American students

January through 
April

3300,000 2,000 20S-30S N/A N/A Cray Research 
Foundation

STEPS

CGhTTACT:
Dean Sterling 
(202) 386^33

STI:PS was designed as a community based science 
enrichment program for elementary students (Pre K-6 
grade) to take an active interest in science education.

paired with high school honor students to form 
'leaching pairs.'

194 High School 
Studenu

N/A N/A Wilson High
School,
Washington, D.C

F-neiyy: Page 4



ENERGY - The Honorable Hazel O'Leary 
Employee Voluntaiy Activities

Chief of Stiff: Rich Roeeiizweig 
phone; 2O2-58M2I0 
fur 202 S86-76M

CommunitT Service Coninctr
Anne Ellkn: phone; 202-586-1607

fur 202-5864066
Milk Fillon; phone; 202-586-6210

fur 202-586-7644

A-GgNCY MISSIQIM; Piovidei naiionil eneip plm through coordination and adminstiition of eacfgjr fnnctioni of Pedeial
Govcninient. Rcspontible for long tenn, high mk leaearch and development of eneigg tcchnologf, marketing of Fcdeiil 
power, eneigir comeivation, the nuclear weapons progiam, energjr regulatoiy programs, and a central energy data collectioo 
and analjfsis program.

1 Name of Program and
1 Contact Pciaon Program Description Program Time 

Une
FYI993 Service 
Fending Level

Number of 
Participanu

Age of 
Paiticipanis

Stipend Amount Post Servks 
Benefit Amount

Coopemtivc 
Programs with 

PrKale or Public

DOE Pannenhip
Programs

CONTACT;
Richard Stephens 
(202) 5864N49

Ranges from 100 plus formal adopted schools to 
equipment loans and slate - regional local systemic 
partnerships conducted in DOE Labs

Annual S6 million in 
formal
Partnerships
plus
undcrtcimined 
vcdunleer lime

More than one 
million students 
and teachers

6-18 N/A None Suie and Local 
School Systems 
plus local 
industrial support

Fjiergy; Page 5
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The Environmental Protection Agency

401 M Street SW 
Washington D.C. 20460

The Honorable Carol Browner

Chief of Staff: 
Agency Contact:

Gordon Binder Phone:260-4700 Fax:202-260-0279 
Allison Rainey Phone 260-7960 Fax:202-260-0835

I. Agency Sponsored Programs-Highlights

Internships for approximately 20 students are available 
through Tufts University, Morgan State University and other 
institutions. There are also agency summer programs to attract 
minority students for environmental careers.

II. Employee Voluntary Programs-Highlights

Agency volunteers are involved in Adopt-a-School where they 
have adopted several DC public schools. In these schools they do 
tutoring, neighborhood clean up projects, rain forest projects, • 
mentoring, science fair judging and provide information about 
environmental careers. The agency also does Greenleaf Gardens 
with public housing. There are also many decentralized programs 
which are involved with the Regional offices.

III. Total Spent w-n Service Initiatives

No information related to spending on service initiatives.

IV. Ideas for Program Development

IV. Ideas for Program Development



Chief of Sliff: Ann Hinliton 
phone; 202-260-7960 
r«E 202-26(M)279

Atencv OimniuqitT Ser
phone: 202-260-4700 
fai; 202-26OO83S

EPA - The Honorable Carol Browner 
Agency Sponsored Year-Round Programs

Ilia: Alliion Rniney 6GEN(;:Y MlSSIOff: To protect ind enhance the envitonmem to the fulled eiteni poaible untler the lam enacted by COngreaa.
Responsibiliiiea include contiolling air and water pollution, solid waste, pedkidca, ladiation, and tone substances. Mandate is to mount an 
inteftated, cooidinated attack on cnviianinenul pollution in cooperation with sute and locat govcrnements.

I Name of Program and Program Description Program Time 
Une

FY 1993 Service 
Funding Level

Number of 
Participantt

Age of 
Patticipanis

Stipend Amount Pod Service 
Benefit Amount

Cooperattve 1
Programs with 1 

Private or Public D

1 EPA Internship Programs:
Environmental Management Internship Program (EMI) Ongoing $10,000

7 interns None Enhanced hiring 
opportunities 
and increased 
skills

Interns can work H 
at other agencies H

________________

Morgan Stale University Intern Program (MSUIP) Ongoing $32,000
4 interns $8,000 per 

student
Enhanced hiring 
opportunities 
and increased 
skilb

None

National Urban Fellows. Inc. Intern Program (Tufts 
Univcniiy)

Ongoing $40,000 0 interns 
nationally

Included

Amount?

MS. Degree

Enhanced hiring 
opportunities 
and increased 
skills

None

Other various EPA service 
iniliativei

The following arc service initiatives which eidst in the
EPA. but the OITice of National Service has not yet 
received speciHc program information;

Neighborhood Oean-Ups and Restoration Projecu

Rain Potest Projects

Recycling Programs

Adopt-a-mile

Keep America Beautiful

•

EFA: Pape I



Chief of Si«ff: Ann Hiiditon 
phone: 20t260-7960 
far 202-26(M)279

phone; 202-26CM7D0 
fu: 202-2AMK3S

r Seivice Conliet: Alliion Rainey

EPA - The Honorable Carol Browner 
Agency Sponsored Summer Programs

ApEf<(;:Y MISSION: To protect and enhance the environment to the fulleat extent pooibk onder the lawx enacted by Congraa. 
Rcxpontibihliea include controlling air and water pollution, lolid waite, petlicidei, ladiatioo, and toik nbxtancca. Mandate ■ to mount an 
integrated, cooidinated attack on environmental pt km in cooperation nrHh Mate and local govctnemcnla.

Name of Progiam and 
Contact Peiion

Progiam Deaciipiicm Progiam Time 
Une

FY 1993 Seivice 
Funding Level

Number of 
Paiticipanu Age of 

Paitidpants
Stipend Amount Poit Service 

Benefit Amount
Ckmpeiative 

Programs with 
Private or Public

Environmental Aoexiate 
Intent Progiam - 
Minority Environmental 
Summer Aiaociale Intern 
Proiam (ECO)

Program enhances hiring opportunities and increased 
skills of minority studenu

Summers only 38,000 per 
student per 
summer

25-30 interns None Sponsored by 
Environmental 
Careers 1
Organization 1
(ECO) H

EPA: Page 2



EPA - The Honorable Carol Browner 
Voluntaiy Programs Which Enforce the Department's Mission

Chief of Slifr: Ann Haidi«)n 
phone: 202-2M-7960 
fuc 202-2MMI279

AiencT CommunitT Senice Contirf Alliion Rainey 
phone: 202-260-4700 
fac 202-2604835

agency MlSiaCi: To prolecl and enhance the environment to the fulhst eitent poaaiblc under the lawt enacted by Congtraa. 
Reaponubilitiei include controlling air and water pollution, solid waste, peaticidea, radiation, and tonic substances. Mandate is to mount an 
integrated, coordinated attack on environmental illation in cooperation with sute and loeal govemementa.

1 Name of Program and

P Contact Person
Program Description Program Time 

Une
FY 1993 Service 
Funding Level

Number of 
Pnrticipantt

Age of 
Participants

Stipend Amount Post Service 
Benem Amount

Cooperative 
Programs with 

Private or Public 
Bxtenial Entities

1 Adopt-a-School EPA has adopted Beilie Backus Junior High School in 
Washington. D.C The Agency has built an Ecology 
Center and sponsored recycling programs there as well.

Typical volunteer activities include job shadowing, 
mentoring, summer jobs, science fair judges, and guest 
speakers

Ongoing 4S N/A KMart
Cotpocalkm,
Davey Tree 
Company

USFbrest
Service (Ecology

Community Outreach 
Progam

EPA has asked the District Government to indicate 
which schools could most benent from EPA's volunteer 
effons. The two schools chosen were:

Bowen l-Jementary School
Syphas Elementary School

The goal of the outreach is to enhanced student 
environmental understanding and inlcrcsl in

Ongoing too N/A None

EPA: Page 3



Chief of SlifT: Ann
phone; 2(0-260-7960 
fac 202-2600279

Atencr CommunitY Seivice
phone: 202-260-4700 
fuc 202-26O083S

Allifon Rainer

EPA - The Honorable Carol Browner 
Employee Volunlaiy Activities

pnnect and enhance the environment to the fnlktt eitent pomibk under the la«i enacted by Contreas. 
■«aponaiPititiea include contioninf air and inter pollution, aolid nuMe, peaticidei, radiation, and tone •uhatancea. Mandate ia to mount an 
tmefitied, coofdiiuied stuck on cnvinNifiieiitBl mnuiiiM U cnanenttni .iiii tmtm

1 Name of Program and
Program Deacription Program Time 

Une FY1993 Seivice 
Ponding Lead

Number of 
Participania Age of 

Participania
Stipend Amount Pont Seivice 

BeneHt Amount
Cooperative 

Programa with 
Private or Public 
Fatenul Pnlilira'---------------- EPA provided thia community with drug abuae 

programa, a aeir-defenae claaa, a cook out, an arta and 
crafu program and a Black Hiatory Workahop.

EPA; Pa^4
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(4 DEPARTMENT OF HEALTH & HUMAN SERVICES Office of the Secretarv

Washington, D C 20201

MEMORANDUM

TO:

FROM:

SUBJECT:

Eli Segal
Office of National Service

Peter Edelman 
Counselor to the Secretary

Report to the President on Departmental Service Initiatives

We are pleased to share with you highlights of the Department’s current activities relating to 
community service and to describe emerging opportunities to enlarge our agenda in this area. In 
researching this information we have discovered numerous projects which, though in most cases not 
operated directly by the Department, nonetheless offer great potential to foster community service at local 
levels. We recognize exciting possibilities for more effective development, leadership and coordination of 
these and additional programs.

I. SUMMARY INFORMATTION

A. Agencv-Stwnsored Programs

The National Health Service Corps (NHSC) of the Public Health Service is currently model 
Department program demonstrating an ethic of service in a medically undetserved community in exchange 
for educational financial assistance, although the total number of participants in the program is still quite 
modest. Recently the NHSC concept of community service has become a media icon through its portrayal 
on the popular TV series. Northern Exposure. The NHSC had 1,256 participants as of Sq>tember, 1992, 
about 75% of whom were physicians or medical students, and the rest other health professionals. The 
program is currently funded at $120 million, with about 400 new scholarships each year.

The Head Start Program, now funded at $2.7 billion, currently has a very strong mandatory 
community service/volunteerism component. Head Start requires that each local program contribute 20% 
of the cost of the program, and volunteer time is counted toward this requirement. During the 1991-1992 
school year about 606,000 persons, mostly parents, grandparents, aunts and uncles of Headstart children 
contributed thousands of hours of volunteer time; a number of health care professional and other 
community organizations also volunteered services, space and materials for local programs. The 
Department has entered a $.4 million contract with the Ad Council to develop attractive advertising in an 
aggressive bid to increase the number of parental and professional volunteers in Headstart programs.

The National Youth Sports Program is a $9.4 million program funded by the Office of 
Community Service within the Administration for Children and Families. Grants are to the National 
Collegiate Athl^c Association (NCAA) to contract with 173 colleges and universities in 44 states to 
provide a comprehensive developmental and instructional sports program for approximately 70,OCX) low 
income children and youth. The program makes extensive use of community volunteers to help give 
information concerning career and educational opportunities, smdy habits, drug and alcohol prevention, 
and nutrition; volunteers also assist in insuring that each child in the program receives a complete medical 
examination.
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The Legal Counsel for the Elderly Money Management Program is a project that was jointly 
sponsored on an expanded basis by the American Association for Retired Persons (AARP) and the 
Administration on Aging. Volunteers are recruited, trained and monitored by AARP after it is determined 
by a Social Security Administration field office that a recipient needs a represenUtive payee because he or 
she is mentally or physically disabled, severely forgetful, or confused. Volunteers keep an accurate 
record of all financial transactions, maintain control over the benefits, sign all checks for the client’s 
expenditures, and spend the client’s money in his/her best interest on food, shelter, utilities, medical care 
and personal needs. This project is active in 38 cities and counties within 20 states.

B. Employee Voluntary Programs

A recent non-exhaustive survey of employee volunteer activity reported that about 5,637 DHHS 
employees in the regions and headquarters spent some 111,696 volunteer hours per year in various 
community activities. The rqwrted activities were very diverse, ranging from work in food kitchens and 
holiday gift drives to mentoring programs and blood drives. Much of the volunteer work is performed on 
employees’ personal time. A sample of the more popular activities included the following:

• participation in national health initiatives such as the American Red Cross Blood Drive, 
the Race for the Cure for Breast Cancer, the March of Dimes WALK AMERICA, and the 
Walk for Multiple Sclerosis;

• participation in the several Partnership in Education Program’s Adopt-A-School projects 
«4iich pair federal agencies with local elementary and secondary schools. Dqtar^ent 
employees act as tutors and mentors to individual students, and present special enrichment 
material in classrooms and assemblies. Employees in several Dqtartment agencies have 
served in the program in Bell Multicultural Hi^ School, and in Brent Elementary School 
in Washington; Baltimore employees adopted the Calvin Rodwell and Edmondson Heights 
Elementary Schools in Baltimore; other schools around the country have been adopted, as 
well. In 1991 a very special Partnership program was established at Eastern High School 
of Washington, D.C., with the organization of the Health and Human Services Academy, 
a thematic ’’school-within-a-school" to prepare Eastern students for careers in health and 
human service industries, and in public service. Social Security employees in numerous 
cities have started Student Mentoring Programs in local school systems.

• participation in patient>related fundraising and suppoit activities. Over 850 employees 
widiin the National Institutes of Health contributed between 3000 and 4000 volunteer 
hours toward many activities designed to entertain, house, and give financial support to 
patients of die NIH Clinical Center, particulariy children with cancer. Programs such as 
Project Zest, the Children’s Inn at NIH, and Special Love-Camp Fantastic, among others, 
provide gifts, patties, celebrity visits, home-baked cookies and other amenities for 
patients.

• participation in food collection and distribution projects, voter registration drives, senior 
citizen, and other civic volunteer projects too numerous to specify.
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C. Total Amount Snent on Service Initiatives

We have provided some approximate funding levels for the strongest agency-sponsored programs 
outlined in Part A of this report. However, there are numerous other programs in the Department that are 
managed at the state or local level and which depend upon volunteer service or contributions to meet in- 
kind requirements or to operate effectively (e.g., the Court-Appointed Special Advocate programs, 
sponsored by the Office of Child Abuse and Neglect and managed by county and state agencies, often 
employ volunteer guardians ad litem to assist juveniles; also, community action agencies in 36 states 
receiving Community Service Block Grants reported in 1990 that 14,007,312 volunteer hours were 
donated to them); however, these programs vary widely across localities.

Thus, funding amounts for volunteer segments of these and other Dqiartment programs are 
extremely difficult to calculate for several reasons: first, most DHHS programs are funded through state 
agencies rather than directly, and although at the local level volunteer activity is an integral program 
component, it is difficult to ascertain how much of DHHS funding is spent to support community service 
or volunteer activity; secondly, Dqurtment grant requirements do not currently require community service 
as a condition of program support; and finally, with respect to employee programs, volunteer activity is 
rarely monitored or costed out, although we are exploring better methods to capture this information*.

D. Ideas for Program Development

We ate exploring program development opportunities in several areas and are studying these 
possibilities:

1. Find ways to expand the service programs that presently exist in the Department. 
We could establish a new "Health for America Corps" (for young people aged 17 to 25), 
and/or a "Primary Care Intern Program" (for high school students), within the Public 
Health Service as a complement to the existing National Health Service Corps. These 
programs could allow young people to work in community and migrant health centers, 
and in Indian Health Service sites. This could give young people excellent exposure to 
health professions, and could serve to ease their entry into study careers.

We might also consider formalizing the community service component requited for 
federal financial assistance and loans. For instance, we could require that health 
professions education loans be conditioned on school-time participation in community 
service activities; or we could require that educational institutions participating in such 
loan programs establish community service curricula.

Find ways to support future participants in a National Service Initiative. DHHS can 
operate in several ways to support such an Initiative:

* insure that low-income participants have access to HHS-fiinded health 
fiscilities (e.g., community and migrant health centers);

* distribute information on national service to youthful beneficiaries of 
DHHS programs;
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3.

” insure that participants have access to DHHS training and technical 
assistance centers for use in their work;

* provide participants with independent living skills training; health and
nutritional counseling and information; and prevention services related to 
high risk behavior (e.g., alcohol, tobacco or other drug abuse, etc.)> 
related to their personal care or for use in their work.

Develop effective methods to encourage, chart and reward employee volunteer 
activity. We could modify a program within the Local Area Network to request that 
employees who participate in Department-sponsored or other volunteer programs to so 
indicate in a simple LAN entry. In this way we could keep track of person-hours 
expended and other details and necessities of an employee program.
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DEPARTMENT OF HEALTH & HUMAN SERVICES Office of the Seaetary

Washington. D.C. 20201

APR I 4 1993

MEMORANDUM TO: Peter Edelman
Counselor to the Secrete

THROUGH:

FROM:

Eugene Kinlow 
Deputy Assi 
for Personn

Paul C. Johns 
HHS Repre 
the Office'

SUBJECT: HHS Headquarters Partnerships

As a follow up to the meeting held Tuesday, April 6, concerning 
volunteerism, I am submitting for your perusal inforaation on our 
Departmental school partnerships. Additional information about 
OPDIV partnerships, (headquarters & field), with various schools 
is being collected through a separate survey.

HEALTH AND HUMAN SERVICES ACADEMY

Since February 11, 1991, HHS has been engaged in a partnership 
with Eastern Senior High School in support of a thematic school 
within a school, the HHS Academy. Eastern Senior High School is 
located in northeast, Washington, D.C. The progreun design and 
memorandum of understanding are attached (TAB A). Richard 
Jackson is the contact for this progreun. He can be reached on 
690-7358.

BELL MULTI-CULTURAL CENTER

In 1992, DHHS through the Office for Civil Rights (OCR) sponsored 
a partnership with the Bell Multi-cultural center which is 
located in northwest Washington, D.C. This outreach was 
accomplished under the auspices of the Private, Public, 
Partnership program in conjunction with the D.C. Public Schools. 
The partnership agreement is attached (TAB B). Ms. Denise Carver 
is the contact for this program. Her telephone niimber is 
619-3376.

BRENT ELEMENTARY SCHOOL

For a number of years, the Department has had an adopt-a-school 
relationship with Brent Elementary School located at 3rd and C 

S.E. Students are invited to commemorative programs 
sponsored in the Department and employees on a regular basis 
volunteer as speakers or tutors at the school. Both ASPA and 
ASPER have been the major points of contact for this school.
I am currently the contact for this progreun.



ACADEMY OF HEALTH AND HUMAN SERVICES 
EASTERN SENIOR HIGH SCHOOL 

WASHINGTON, D.C.

PROGRAM DESIGN

I. PROGRAM BACKGROUND

THE HEALTH AND HUMAN SERVICES ACADEMY. ^KHSA^ was 
established February 11, 1991, by a "MEMORANDUM OF 
UNDERSTANDING" between the Department of Health and Human 
Services (DHHS), The District of Columbia Public Schools 
(DCPSS), and the District of Columbia Government (DCG), as a 
"school within a school".

The HHSA is one of several programs developed within the 
District of Columbia Public School System, with the 
cooperation of public and private organizations as full 
partners, in an effort to establish a comprehensive set of 
"Schools of Distinction". The first academy summit meetings 
were held in May, 1991 and, in June, 1991, at which time 
academy "partners" developed a list of program requirements 
and a set of proposed characteristics.

II. PROGRAM PURPOSE

The purpose of the HHSA is to develop a program, (including 
curriculum, administrative support, external arrangements, 
resources, and other necessa^ elements) that emphasizes 
education, values, constructive employment, and careers in 
various modes of the health and human service industry; 
thereby serving as a model for other such academies.

III. PROGRAM GOAT.

The goal of the HHSA is to provide a holistic, innovative, 
performance based alternative to traditional secondary 
education by combining an enriched, thematic, academic 
program with the "real world" applications students will 
confront in a dynamic work environment. This approach, 
whereby students learn and "do" simultaneously, constitutes 
an effort to improve both individual competency and service 
delivery in the "field", while emphasizing the relationship 
of both the student and the service organization to 
"people".

IV. PROGRAM MISSION

The mission of the HHSA is to prepare students for higher 
education and jobs in the health and human service industry, 
and to increase the rate of graduates who go on to college.



To accomplish this mission the HHSA has established five 
basic program objectives, they are:

A. Stimulate students to stay in school and graduate.

B. Inculcate values and the importance of education, 
constructive employment, and careers in various 
modes of the health and human services industry.

C. Expose students to the many places where higher 
education is offered and health and human services 
work is done.

D. Provide a center for expanding the understanding 
of the health and human services industry at the 
junior high and elementary school levels, and a 
School of Distinction to attract students from 
through out the District of Columbia.

E. Maximize the school system's and the community's 
resources in the field of health and human 
services.

V. PROGRAM DESIGN

The HEALTH AND HUMAN SERVICES ACADEMY expands upon previous 
academy models by offering two tracks, "HEALTH" and "HUMAN 
SERVICES". It is the intent, overtime, to create a 
prototype, innovative, break the mold. New American School 
which will achieve world class standards.

The seed of the HHSA will require time to develop, and it 
will continue to grow and change as conditions in the health 
and human service industry and the school system changes.

Major factors or documents relevant to the design and thrust 
of the HHSA are:

A.
B.
C.

D.

E.
F. 
G •

H.

HHS Academy Memorandum of Understanding 
DCPS Academy Summit Recommendations on Academies 
Projections For Workforce 2000 (U.S. Dept, of 
Labor)
America 2000: An Education Strategy (U.S. Dept, of 
Education)
DCPS Proposals For America 2000
DCG Countdown 2000 - Education Reform
A SCANS Report For America 2000 (U.S. Dept, of
Labor)
Findings and Recommendations New Schools 
Development Corporation



VI. PROGRAM COMPONENTS

The major elements of the HHS Academy program include:

1. A strong academic program with health and human service 
components.

2. An operational Family Care Laboratory. (To be 
developed.)

3. A personal health orientation and values program for 
elementary and junior high feeder schools. (To be 
developed.)

VII. PROGRAM ELEMENTS

A. ACADEMIC PROGRAM

The academic program is the central and single most 
important element of the HHSA and includes but is not 
limited to the following:

1.

5.

6.

A core curriculum for high school graduation, 
emphasizing basic competencies in reading, 
writing, computation, and problem solving, and an 
enriched curriculum.

Special emphasis courses related to the health and 
human services industry, featuring visiting 
speakers and field trips.

Student externships in various modes of the health 
and human services industry as appropriate.

College credit courses and job skills-training 
during the junior and senior years.

Job and college placement assistance for 
graduates, including access to scholarships.

Enriched development opportunities (for school 
administrators and teachers) in the health and 
human services industry, including 
intergovernmental personnel assignments.

Continuing support from the partners and other 
government, nonprofit, and business contributors.

Shadowing assignments with practitioners and 
administrators within the Health and Human 
Services industry.



9. Dedicated mentors for each academy student in 
order to provide personal access to expertise 
within the industry.

10. Employment preparation and readiness training.

11. Strong career counseling and development.

B. CURRICULUM

Of major importance to the HHSA academic program is the 
integration of technical skills with academic 
curricula. This integration is achieved through the 
active involvement of health and human service industry 
experts with academic faculty in the planning, 
designing, development and revision of curriculum. 
Oversight of this activity is provided bv a sub­
committee of the HHS Steering Committee.^ This 
collaboration enables curriculum designers to infusp 
the curriculum with practical applications in order to 
make it relevant to the workplace bv stressing the 
importance of certain skills for success on the iob.
As the program develops, linkages will be developed 
between academic coursework and worksite assignments, 
laving the framework for meaningful placement and true 
career development.

It is the intent of the HHS Academy however to 
emphasize broad areas of compentency within the health 
and human service industry and a general enhancement of 
student skills rather than focusing upon specific job 
skills.

The academies curriculum will be THEMATIC (constructed 
around health and human service issues, skills, 
knowledge, and abilities) and interdisciplinary. 
COLLABORATIVE learning will be stressed for academy 
students.

In addition to a thematic orientation toward the health 
and human services industry. Academy curriculum will 
focus upon the five competencies, (Resource^ 
Interpersonal, Information. Systems, and Tf^chnoloav't as 
well as the three-part foundation, (Basic Skills 
Thinking Skills, and Personal Oualitif>g) identified by 
the Secretary's Commission on Achieving Necessary 
Skills for Work. (The SCANS report.)

A core of academy courses will be block rostered, 
thereby permitting the widest flexibility for group 
learning activities and faculty planning.



ENRICHMENT ACTIVITIES
HHSA students will be exposed to a wide variety of 
enrichment opportunities including presentations from 
practitioners in the field, visitations to operating 
sites, and policy making organizations. In addition, 
trips such as outings to plays and concerts as well as 
those to more traditional industry sites are 
anticipated in order to expose students to a wide range 
of experiences that they might not otherwise enjoy, and 
to teach them appropriate social skills.

SUPPORT SERVICES
Support services will be geared to reinforce in 
students the belief that they can "make it". Key to 
this strategy is individual attention, tutoring, and 
personal, academic, and career counseling.
Motivational awards and activities highlighting 
achievement, (such as student of the month) will also 
be stressed.

Technology is critical to the development of students 
preparing for careers in tomorrow's world of work. 
Towards this end, priority will be given to providing 
and upgrading the use of modern technology and 
technological skills for students enrolled in the 
academy.

PROGRAM COMPLETION

Inasmuch as the mission of the HHSA is twofold, (to 
prepare students for jobs in the health and human 
services industry, and to stimulate them to stay in 
school and graduate (and go on to college)), completion 
of the HHSA program encompasses more than eligibility 
for high school graduation.

The HHS academy will establish and operate an 
assessment center which academy completers will be 
expected to pass. The center will assess levels of 
competencies, skills, and knowledge which the student 
has gained through course work, externships, and 
employment over the course of his or her academy 
career. Successful completers will be awarded 
certificates of mastery which ultimately will increase 
employability and/or college selection.



F. PROGRAM EVALUATION

Evaluation of the HHSA program will be conducted 
independently by the DHHS Office of Research and p'. '
Evaluation and the American Society for Training and 
Development. The evaluation instrument will be 
developed in conjunction with the HHS Academy Steering 
Subcommittee which has delegated oversight 
responsibility for evaluation.

H. ORGANIZATTON/STAFFING

The HHSA builds upon and expands the pre-existing 
Health Careers Program at Eastern High School. The 
operational level of the Health Careers Program is 175 
students. It is planned that the Human Service 
component will match this number, bringing the Academy, 
at full strength, to 350 students.

OVERALL RESPONSIBILITY FOR POLICY AND OVERSIGHT resides 
with the HHS Academy Steering Committee and the 
Principal of Eastern Senior High School.

DELEGATED RESPONSIBILITY FOR DAY-TO-DAY ADMINISTRATION 
of the HHSA rests with the Assistant Principal of 
Eastern Senior High School.

OPERATIONAL RESPONSIBILITY for the academy is twofold.

1) ACADEMIC AND STUDENT AFFAIRS responsibilities 
reside with PROGRM COORDINATOR.

2) PROGRAM MANAGEMENT AND INDUSTRY COORDINATION AND 
LIAISON responsibilities reside with The HHS 
PROGRAM ADMINISTRATOR.

Responsibility for CURRICULUM PLANNING AND COURSE 
DELIVERY resides with Core Teachers who will plan 
collaboratively activities to include curriculm, 
enrichment activities, field trips, etc.

ACADEMIC ADVISORY COUNSEL, composed of Core Teachers, 
Academic Department Heads, Counselors, Program 
Administrators, and the Librarian will meet regularly 
to review academy progress and activities, problem 
solve, expedite solutions and procedures, and make 
recommendations.



Responsibility for CAREER AND PERSONAL COUNSELING will 
primarily reside with the counseling staff for ESH, 
however, support for career counseling and information 
will be provided by industry sources.

MENTORSHIP for students will be provided by HHSA 
partners and other industry practitioners.

Ral^h iH. Neal, PrinRalJ>hiH. Neal, Principal 
Eastern Senior High School HHSA Steering Committee



MmODANDUM OF UNDEDcSTANDlNG

THE ACADEMY OF HEALUl AND HUMAN 6ERVICE6
Purpose

The Department of Health and Human Services and the D.C. Public Schools 
(hereinafter referred to as the partners) propose an alliance to establish a 
Health and Human Services Academy at the Eastern High School.

Goal

The Goal of the Academy is the development of a program (including 
curriculum, administrative support, external arrangements, resource, and 
other necessary elements) that emphasizes education, values, 
constructive employment, and careers In various modes of the health 
and human services industry; thereby serving as a model for other such 
academies.

Objectives

The objectives of this undertaking are to:

1. Stimulate students to stay In school and graduate.

2. Inculcate values and the Importance of education, 
constructive employment, and careers in various modes of 
the health and human services Industry.

3. Prepare students for higher education and Jobs In the health 
and human services industry, and importantly, to increase the 
rate of graduates who go on to college.

4. Expose students to the many places where higher education 
is offered and health and human services work is done.

5. Provide a center for expanding the understanding of the 
health and human services Industry at the Junior high and 
elementary school levels, and a School of Distinction to 
attract students from throughout the District of Columbia.



Elements of the Program

The partners Intend to develop a program that maximizes the school 
system’s and the community’s resources In the field of health and 
human services. The program will bridge the gap between the 
classroom and the workplace. It will enable students to learn about, 
visit, and work In various modes of the health and human services 

Industry.

The elements of this program will Include, but not be limited to:

1. A core curriculum for high school graduation, emphasizing 
basic competencies In reading, writing, computation and 
problem solving, and an enriched elective academic program.

2. Special emphasis courses related to the health and human 
services Industry, featuring visiting speakers and field trips.

3. Student externships In various modes of the health and 
human services Industry during the summer and the school 
year, as appropriate.

4. College credit courses and Job skills training during the 
Junior and senior years.

5. Job and college placement assistance for graduates. 
Including access to scholarships.

6. Enriched development opportunities for administrators and 
teachers in the health and human services Industry, Including 
Intergovernmental personnel assignments.

7. Continuing support from the partners and other government, 
nonprofit, and business contributors.

Implementation Tasks 

The partners Intend to:

1. Identify, recruit, and hold preliminary discussions with 
representatives from leading public, private, and nonprofit 
health and human services organizations.

2. Prepare for convocation of the partners, teachers and 
administrators, and community and parent representatives to 
reach agreement on a design to guide program planning.

3. Identify and select instructors for developmental activities of 
the Academy.

4. Complete the planning phases during the spring and summer 
of 1991 and Initiate Academy activities In the fall of 1991.



The partners recognize that initiation of the program will be the planting 
of the seed of the academy, which wilt require time to develop, and 
which will continue to grow and change as conditions In the health and 
human services industry and the school system change.

Action

The partners concur with and formalize their commitment to the Health 
and Human Services Academy by affixing their signatures to this 
Memorandum of Understanding.

Agreed:

For the Department of Health and Human Services:

Louis IV. Sullivan, M.D.
Secretary of Health and Human Services

For the District of Columbia Public Schools:

Dr. William H. Brown
Acting Superintendent of D.C. Public Schools

In the witness there of:

'^Sharon Pratt Dixon 

Mayor of the District of Columbia
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Chief of SlilT: Kevin Thunn
phone; (202) 690-8204 
fex: (202) 690-6154

Community Service Coniacl. Mariea Cromer 
phone: (202) 690-8157 
fax: (202) 690-7595

HHS - The Honorable Donna Shalala 
Agency Sponsored Year-Round Programs

AOENCV MISSION Responsible for the nation's human concerns, including income security for children 
and families, and the disabled; services for the aging, health research and services.

Name of Program and 
ConUct Person

Program Description Program Time Line FY 1993 Service 
Funding Level

Number of 
Participants

Age of 
Participants

Stipend Amount Post Service 
Benefit Amount

Cooperative 
Programs with 

Private or Public 
External Entities

The National Health
Service Corps

CONTACT:

Craig Hostetler 
(301)443-3030

This program offers funding for healih professions 
education in exchange for service in medically under­
served communities.

N/A S12U million 1,256 Vtried S796 per month 
plus tuition and 
books

N/A Indian Health
Clinics and 
Community

Health Centets

The Head Start Program

CONTACT:

Joseph Matola

Child Development Program (volunteer time counu toward 
the statutory 20H matching funds requirement)

N/A S2 7 billion 721,168 children 3-5 yem old Volunteer houix 
•re credited at 
minimum wage 
ratea.

N/A N/A

F.s "igh School Health
a.'. . II Services
Ac!.Ji..:ij

CONTACT:

Paul Johnson 
(202) 690-7358

This is a thematic school-within-a-school which emphasizes 
education, values, constniclive employment and careers in 
various modes of the health and human services industries.

N/A 570.000 for 
staffing

530.000 for 
equipment

200 13-18 yeire old None N/A Cooperation 
agreements with 
the Department of 
Defense

HHS: Page I



Chief of StafT: Kevin Thurrn
phone (202) 690-8204 
fax: (202)690-6154

Community Service Contact Manea Cromer 
phone: (202)690-8157 
fax. (202) 690-7595

HIIS - The Honorable Donna Shalala 
Agency Sponsored Summer Programs

AGENCY MISSION: Responiible for Ihe mlion't human concerm. including incom* aecuiily for children 
and families, and Ihe disabled, services for Ihe aging, health research and services.

Name of Program and 
Contact Person

Program Description Program Time Line FY 1993 Service 
Funding Level

Number of 
Panicipants

Age of 
Participants

Stipend Amount Po»t Service 
BeneEit Amount

Cooperative 
Programs with 

Private or Public 
External Entities

National Youth Sports 
Program

CONTACT

Jacqueline Lemire 
(202) 401-9342

A grant program sponsored jointly with the NC.A.A to 
provide summer instruction in sports, hygiene, and health 
education to disadvanUged youths.

Summer S9 4 million 70.000 10-16 years old N/A N/A NCAA

Summer Jobs for Eastern 
High School StudenU

CONTACT

Paul Johnson 
(202) 690-7358

Employment of Eastern Health and Human Services 
Academy students in various health professions

N/A $45,000 30 High school 
juniors and 
seniors

$1.5000 per 
student

N/A N/A

HHS: Page 2



HIIS - The Honorable Donna Shalala 
Voluntary Program which Support the Department's Mission

Chief of Sliff: Kevin Thurni
phone: (20:) 690-8204 
fix: (202) 690-5154

Comnninilv Service ContacI: Miriea Cromer 
phone: (202) 590-8157 
fix: (202) 690-7595

AGENCY MISSION: Responsible for Ihe nation's human concerns, including income security for children 
and families, and Ihe disabled, services for the aging: health research and services.

Name of Program and 
Conuct Person

Program Description Program Time Line FY 1993 Service 
Funding Level

Number of 
ParticipanU

Age of 
Participants

Stipend Amount Post Service 
BeneHt Amount

Cooperative 
Programs with 

Private or Public 
External Entities

The AARP Elderly Money 
Management Program

CONTACT:

Dr. Al Dunk 
(202)619-0441

Volunteer program which assists mentally or physically 
disabled elderly people with bill paying and money 
management.

N'A None presently: 
grant funds 
expired in 1992

1.736 Over 65 years old N/A N/A state and
community-based
agencies

The SHARE Program

DIVISION: Health
Resources and Services 
Administration

CONTACT:

Jackie Painter 
(202) 443-2063

A volunteer program to assist senior citizens in nursing 
homes and who live independently.

N/A N/A Unknown Varied None N/A N/A

Toiletries for New Moms

DIVISION: Health
Resources and Services 
Administration

CONTACT:

Jackie Painter

Collects soaps and personal hygiene items for distribution 
to new mothers.

N/A N/A Unknown Varied None N/A N/A
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Name of Program and 
Conuct Perton

Program Description Program Time Line FY 1993 Service 
Funding Level

Number of 
ParticipanU

Age of 
Participants

Stipend Amount Post Service 
Benefit Amount

Cooperative 
Programs wHh 

Private or Public 
External Entities

Rockville City
Thanksgiving Dinner

DIVISION: Health
Resources and Services 
Administration

CONTACT:

Jackie Painter 
(202) 443-2063

Annual Thanksgiving dinner for homeless people 
co-sponsored by HRS Volunteer and the Citv of Rockville. 
MD

N.A N/A Unknown Varied None N/A City of Rockville,
MD

The Martin Luther King, Jr 
Annual Dinner

DIVISION: Health
Resources and Services

CONTACT:

Jackie Painter 
(202) 443-2063

Dinner and ceremony honoring Reverend King for 
homeless and needy people.

N/A N/A Unknown Varied None N/A N/A

Project ZEST

DIVISION: National
Institutes of Health

CONTACT:

Provides recreational and self support programs for 
children in Washington. D C. homeless shchers

N/A N/A Unknown Varied None N/A N/A

Friends of the Clinical
Center

DIVISION: National
Institutes of Health

CONTACT:

A volunteer program to coordinate fund-raising and other 
support for patients and their families

N/A SI7.000 raised by 
vohmteera

Unknown Varied None N/A N/A
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Name of Program and 
Contaci Peraon

Program Descripiinn Program Time 1 me y\ 1993 Ser\'ice 
funding Level

Number of 
Participant

Age of 
Participants

Stipend Amount Post Service 
Beiwfit Amount

Cooperative 
Programs w ith 

Private or Public 
External Entities

The Childrcn't Inn al the 
National Inililulet of Health

DIVISION: National 
Intthulea of Health

CONTACT:

Andrea Rander

A 36*room house for chronically ill children who are 
undergoing treatment al HIH, and their families

N/A
N A Unknown Varied None N/A N/A

Special Love-Camp
Fantastic

DIVISION: National 
Institutes of Health

CONTACT:

Andrea Rander

Program to give recreation and family support for children 
and their families, providing sports events, celebrity visits, 
ski parties, picnics, etc.

N/A N/A Unknown Varied None N/A N/A

Miriam's Kitchen

DIVISION:

Administration for
Children and Families

CONTACT:

Jacqueline Lcmire 
(202) 401-9342

A food program for homeless people N/A N/A Unknown Varied None N/A N/A

Watsoniah Society Diiuier
For AIDS paticnu

Weekly program of meal delivery for AIDS patienu N/A N/A Unknown Varied None N/A N/A

HHS: P«ge 3



Chitf of SUIT: Kevin Thurm
phone: (202) 690-8204 
fax: (202) 690-6154

Community Service Cunlacl: Maries Cromer 
phone: (202)690-8157 
fax (202) 690-7595

HIIS - The Honorable Donna Shalala 
Employee Voluntary Activities

AGENCY MISSION Responsible for the nation's human concerns, including income security for children 
and families, and the disabled: services for the aging: health research and services

Name of Program and 
Contact Person

Program Description Program Time Line FY 1993 Service 
Funding Level

Number of 
Participants

Age of 
Participants

Stipend Amount Post Service 
Benefit Amount

Cooperative 
Programs with 

Private or Public 
External Entities

Boy Scouts/Girl Scouts

DIVISION;

Administralton for
Children and Families

CONTACT:

Jacqueline Lemire 
(203) 401.9342

Employees volunteer leaders for scouting programs: assist 
scouu with badge and recreational programs.

N/A N/A Unknown Varied None N/A N/A

Partnerships in Education 
Program

DIVISION:

Cenlen for Disease
Control

CONTACT:

Don Berreth 
(404) 639-3286

(Adopt-a-School Program)

Volunteers adopted Tilson Elementary School in Atlanta, 
and Dorsey Elementary School in Morgantown. WV

N/A N/A Unknown Varied None N/A N/A

Christmas Toy Drive

DIVISION:

Centen for Disease
Control

CONTACT:

Don Berreth 
(404) 639-3286

Volunteers collected toys for 730 children in DeKalb and 
Fulton counties in Georgia-

N/A N/A Unknown Varied None N/A N/A
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Nafn< of Program and 
Contact Person

Program Descnption Program Time Line FY 1993 Service 
Funding Level

Number of 
Participants

Age of 
Participants

Stipend Amount Post Service 
Benefit Amount

Cooperative 
Programs with 

Private or Public 
External Entities

Project PIui

DIVISION:

National InsIhulM of
Health

CONTACT:

Andrea Rander

A literacy program co-sponsored with ABC-TV N/A N-A Unknown Varied None N/A ABC-TV

Partnerships in Education

DIVISION:

National Institutes of
Health

CONTACT:

Allison Rander

Employees have adopted Takoma Park Elementary School 
and Seneca Valley High School.

N/A SI7.000 raised by 
volunteers

Unknown Varied None N/A N/A

Race Tor the Cure

DIVISION:

Administration Tor
Children and Families

CONTACT:

Jacqueline Lem ire 
(202) 401-9342

Employee/public race/walk. N/A N/A Unknown Varied None N/A N/A

Walk for Multiple Sclerosis

DIVISION:

Administration for
Children and Families

CONTACT:

Jacqueline Lem ire 
(202)401-9342

Employee/public race/walk. N/A N/A Unknown Varied None N/A N/A

HHS: Ptge7



Name of Program and 
Contacl Person

Program Description Program Time Line FV 1993 Service 
Funding Level

Number of 
Panicipanls

Age of 
Participants

Stipend Amount Post Service 
Benefit Amount

Cooperative 
Programs with 

Private or Public 
External Entities

Walk America-March of 
Dimes

DIVISION:

Administration Tor
Children and Families

CONTACT

Jacqueline Lemire 
(202) 401-9342

Employee/public race/walk N A N/A Unknown Varied None N/A N/A

American Red Cross Blood 
Drive

DIVISION:

Administration For
Children and Families

CONTACT:

Jacqueline Lemire 
(20- <01-9342

Employee/public race/walk. N/A N/A Unknown Varied None N/A N/A

Panix rp in Education

DIVISION:

Health Care Financing 
Administration

CONTACT:

Kathy Clay 
(410) 966-JJ62

Employees volunteer in the Adopt-a-School Program. 
Adopted Calvin Rodwell and Edmondson Heights
Elementary School.

N/A N/A Unknown Varied None N/A N/A
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Name of Program and 
Conuci Person

Program Desenption Program l ime Line FY 1993 Service 
Funding Level

Number of 
Participants

Age of 
PattkipanU

Stipend Amount Post Service 
Benefit Amount

(>>operative 
Programs with 

Private or Public 
External Entities

Harvetl for Hungry

DIVISION:

Healih Care Financing 
Administralion

CONTACT:

Kalhy Clay 
(410)966-5562

A Maryland sutewide food bank. N/A N/A Unknown Varied None N/A N/A

Pattnerahip in Education 
Program

DIVISION:

OfTicc for Civil Rights

CONTACT:

Marcella Haynes 
(202)619-0671

Employees volunteer in the Adopi*a-School Program. 
Adopted the Bell Muht-cuhural Program and Brent 
Elementary School; tutored and mentored students, and 
presented enrichment materials and programs

N/A N/A Unknown Varied None N/A N/A

The Washington Humane 
Society

DIVISION:

Oflicc for Civil RighU

CONTACT:

Marcella Haynes 
(202) 619-0671

Animal safety and adoption N/A N/A Unknown Varied None N/A N/A

Teens for Ton

DIVISION:

Office for Civil RighU

CONTACT:

Marcella Haynes 
(202) 619-0671

mentor younger children.

N/A N/A Unknown Varied None N/A N/A

HHS: Page 9



Th« TJ.8. Department of Housing and Urban Development 
The Honorable Henry Cisneros

Chief of Staff: Bruce Katz Phone: (202)-708-2713
Fax: (202)-708-2713

Agency Contact: Liz Arky Phone: (202)-708-3161
Fax: (202)-708-4087

I. Agency Sponsored Programs Highlights and Ideas for Further 
Development.

* Severely Distressed Public Housing Program (formerly Urban 
Revitalization Demonstration Program, HOPE VI):
The Urban Revitalization Demonstration program, developed by 
Senator Barbara Mikulski (D-MD) in 1992 with national 
service in mind, is a competitive grant program for no more 
than 15 cities with grants of no more than $50 million each. 
Grants are given to cities with severely distressed public 
housing for the rehabilitation and renovation of these 
public housing projects. Grant recipients must include a 
community service component that engages residents living in 
the housing projects in progr^uns which address the project's 
unmet needs. Service programs could include drug abatement, 
crime prevention, tutoring/mentoring services, day care for 
children and elderly individuals, housing rehabilitation, or 
community health services. Participants in community service 
progr2uas are eligible for a stipend that is drawn from the 
grant to the PHA. The Commission of National and Community 
Service administers the service-related component of the 
grant (see attachment).
$300 million was appropriated for FY 1993 under the HOPE VI 
progr2Un. For 1994, the Department is proposing a separate 
appropriation of $483 million for the program.

* Community Partnerships Against Crime (formerly Drug 
Elimination Grants):

The Drug Elimination Grant program provided f\inds ($167 
million in FY 93) to Public Housing Authorities for drug 
elimination activities. The proposed Community Partnerships 
Against Crime (COMPAC) will provide $255 million in grants 
(if funded at the budget request for FY 1994) for the 
development of a broader, comprehensive program. COMPAC 
will encompass a wide variety of crime reduction, security 
enhancements and other efforts to eliminate violent crime, 
substance abuse and gang-related activities in Public and



Indian housing. In addition, $10 million will be available 
for assessment and evaluation, technical assistance, and 
training and information dissemination.
Public housing youth will specifically be targeted as a 
resource in solving community problems. This approach will 
place more emphasis on training, education, recreation, 
career planning, employment, substance abuse education and 
prevention. Since the inception of the Drug Elimination 
program in fiscal year 1989, a total of 1,278 Public Housing 
Authorities/Indian Housing Authorities (PHAs/IHAs) have been 
awarded grants. PHAs/IHAs in all ten HUD Regions report a 
reduction in criminal activity since receiving the funds.

A community service component could be developed to 
encourage national service participants to act as security 
guards, work with resident groups in drug and crime 
prevention patrols or provide career planning, substance 
abuse counseling, etc.

* HOMS Program:
The HOME program provides grants to participating 
jurisdictions to increase the affordability of housing and 
homeownership for low-income families. Eligible 
participating jurisdictions include states, metropolitan 
cities and urban counties. Indian tribes and Insular Areas 
are also eligible recipients. Funds can be used for tenant- 
based rental assistance, acquisition, rehabilitation of 
affordable rental and ownership housing and for construction 
of housing.
In addition to the $1 billion appropriated for FY 1993, 
another $60 million is available in 1993 from the 1992 
Supplemental Appropriations Act for housing assistance to 
disaster victims located in states impacted by Hurricanes 
Andrew and Iniki and Typhoon Omar. The 1994 Budget request 
seeks $1.6 billion.

Tbs Community Housing Partnership (CHP) provides at least 
15% of HOME funds to community bousing development 
organisations and is an excellent vehicle for the national 
service program. Community bousing development 
organisations have produced thousands of low income units 
around the country and have been a driving force in 
neighborhood and community revitalisation projects. These 
organisations are often understaffed and in need of 
additional resouroes. Participation in such a community 
service program could provide opportunities to learn about 
bousing development, finance, and rehabilitation.



* McKinney Act Homeless Programs:

Homeless progreuns provide many opportunities to link with 
the national service program because many providers 
currently rely on volunteers and therefore have established 
systems and programs to manage and train individuals. In 
addition, almost 90% of our grantees are nonprofits and 
therefore are eager for help.

Community service participants could participate in several 
McKinney Homeless programs, including the Emergency Shelter 
Grant program, the Shelter Plus Care program, and the Single 
Room Occupancy program. Each of these programs provide 
grants to local service providers.

National Seznrlce participants could work in shelters, build 
or renovate shelters and Single Room Occupancy buildings, 
manage life skills programs for homeless recipients, and 
work as caseworkers for homeless families.

* Federal Housing Administraiton:

The FHA Department estimates that the HUD Field Offices 
could quickly absorb community service participants in 
housing finance loan review, maintenance and rehabilitation 
activities and other activities related to the single and 
multi-family housing programs. The field offices are 
significantly understaffed and could create small training 
programs for community service participants to learn about 
real estate and housing finance through activities such as 
underwriting and loan review.

Single—family proerrams

There are several progreuns that offer opportunities to 
national service participants to perform various monitoring 
functions. For example, there is a need for inspection of 
acquired properties for general maintenance, lawn care and 
security. Monitors could also help homeless providers and 
HUD ensure that properties leased for homeless use are put 
to proper use and the residents are provided supportive 
services, such as job training and drug abuse counseling. 
With minimal technical training, participants could monitor 
closing agents to see that procedures are properly followed 
and HUD Is advised of serious violations or problems.

Students or graduates with minimal training could perform 
site reviews of lenders' Quality Control plans, especially 
newly approved mortgagees. Participants with an accounting 
background could assist Headquarters staff in reviewing



financial statements of applicants for FHA Mortgagee 
Approval or annual recertification of their approved status.
Mult if ami Iv Pmcrrams

National service participants could seek employment in 
individual multifamily projects screening applicants, 
developing tenant programs, dealing with drug and youth 
problems. Opportunities for employment would also exist for 
community public relations representatives to explain HUD 
progreuns in seminars and town meetings. National service 
participants with interests in social work or psychology 
could either assist current social service coordinators in 
elderly or feunily projects, or assist those projects that do 
not cxirrently have this service and want to provide it. 
Finally, participants could serve as coordinators for summer 
youth programs in multifamily projects.



HUD - The Honorable Heniy Cisneros 
Agency Sponsored Year-Round Programs

Chief of Suff: Bnice Katz
phone: 202-708-2713 
fax: 202-708-2476

Communilv Service Coniaci- Liz Aricey 
phone: 202-708-3161 
fax: 202-708-4087

AGENCY MISSION Responsible for programs concerned with the Nation's housing needs, fair housing opporliuiities. and 
improvement and development of the Nation s communities. Depanment programs include Federal Housing Administration 
mortgage insurance programs, rental assistance for lower income families, Govemment National Mortgage Association, fair 
housing, community and neighborhood development and preservation, and home buyer protection.

Name of Program and 
Contact Penon

Severely Disteressed Public 
Housing Proram

(Formerly Urban 
Revitalization 
Demonstration 
(HOPE VI)|

(Public Housing Division)

Program Descripiion Program Time 
Line

FY 1993 Service 
Funding Level

Number of 
Participants

Age of 
Participants

Stipend Amount Post Service 
Benefit Amount

Cooperative 
Programs with 

Private or Public 
External Entities

Under the Department of Veterans Affairs. HUD. and 
Independent Agencies Act of 1993, grants will be 
available to revitalize severely distressed or obsolete 
public housing developments in up to 13 sites chosen 
from 40 of the most populated American cities. The 
programs will focus on housing rehabilitaion. crime 
prevention, victim assistance, drug abatement, after school 
programs, day care for children and elderly people.

First grant 
applications due 
April 5, 1993

$300 million for 
planning and 
implementation 
grants

FYI994 
proposing $483 
million

Varies;

Grant recipients 
must involve 
residents living 
in public housing 
projects in 
programs

Participants in 
community 
service program 
are eligible for 
stipend

Amount?

Various
independent
agencies

The program requires that 20S of each grant be used to 
support community service initiatives in the housing 
developments. The Commission on National and 
Communtiy Service is responsible for administering the 
service component, establishing guidelines, providing 
technical assistance, reviewing and approving grant 
applications, and ensuring the successful implementation 
of service programs to address unmet needs.
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Name of Program and 
Coni act Peraon

Program Description Program Time FY 1993 Service Number of Age of Stipend Amount Post Service
Line Funding Level Participants Participants BeneTit Amount

Provides funds to Public Housing Authorities for drug SI67 million Since FY 1987,
elimination activities. Focuses on cnme reduction. more than 1.278
security enforcements, substance abuse, and gang-related Proposed S255 public housing/
activities in public and Indian housing. million in FY Indian housing

1994 aulhorities have
Public housing youth will specifically be targeted as a been awarded
resource in solving community problems. This approach S10 million used grams

will place more emphasis on training, education. for assessment
recreation, career planning, employment, substance abuse and evaluation.
education and prevention. technical 

assistance, and 
training and 
information

Cooperative 
Programs with 

Private or Public 
External Entities

COMPAC - Community 
Partnership Against Crime 
(formerly Drug Elimination 
Grants)

(Public Housing Division)

HUD: Page 2



Nime of Program and 
ConiacI Peiaon

HOME

Youthbuild

Program Descnption

Provides grants to city and stale governments to increase 
the afTordabilily of housing and homeownership for low- 
income families Funds can be used for tenant-based 
rental assistance, aquisiiion. rehabilitation of affordable 
rental and ownership housing, and for construction of 
housing.

Authorized under the Housing and Development Act of 
1992. this program provides disadvantaged youth with 
education and employment skills through rehabilitating 
and building houses for low-income and homeless people. 
The program includes both on-site construction work and 
ofT-site academic and job skills training. Youthbuild 
planning grants can cover costs associated with designing 
and setting up a program and with preparing an 
applications for an implementation grant.

Awards granted on a competitive basis to both public and 
private nonprofit agencies.____________________

Program l ime 
Line

FY 1993 Service 
Funding Level

SI billion has 
been

appropriated for 
FY 1993 
Another S60 
million is 
available in 1993 
for the 1992 
Supplemental 
Appropriations 
Act for housing 
assistance to 
disaster victims 
located in states 
impacted by 
hurricane 
Andrew and 
Nikiand Typhoon 
Omar. The FY 
1994 budget 
request seeks 
SI.6 billion.

S40 million will 
be available in 
1993 in monies 
appropriated for 
HOPE I, II. and 
III programs.

No funding wu 
available directly 
for this program.

Number of 
Participants

Age of 
Participants

Stipend Amount Post Service 
Benefit Amount

Cooperative 
Programs with 

Private or Public 
External Entities

HUD: Page 3



HUD - The Honorable Heni^ Csneros 
Volunteer Programs Which Enforce the Department's Mission

Chief of Staff Bruce Kalz
phone: 202-708-2713 
fax: 202-708-2476

Community Service Contaci: Liz Arkev 
phone: 202-708-3161 
fax 202-708-4087

AGENCY MISSION Responsible for programs concerned with the Nation * housing needs, fair housing opportunities, and 
improvement and development of the Nation's communities. Department program* include Federal Housing Administration 
mortgage insurance programs, rental assistance for lower income families. Government National Mortgage Association, fair 
housing, community and neighborhood development and preservation, and home buyer protection.

Name of Program and 
Contact Person

Program Description Program Time 
l-ine

FY 1993 Service 
Funding Level

Number of 
Participants

Age of 
Participants

Stipend Amount Post Service 
Benefit Amount

Cooperative 
Programs with 

Private or Public 
External Entities

The Emergency Shelter 
Grants Program

. (McKinney Act Homeless 
Program)

Established to assist communities in providing temporary- 
emergency shelten for the homeless Grants are also 
used to operate emergency shelters, provide essential 
social services to homeless individuals, and metropolitan 
cities, urban counties, the territories and Indian Tribes.

FY 1993 S73 2
million

Proposed for FY 
1994: S3I 4
million

The Shelter Care Plus 
Program

(McKinney Act Homeless 
Program)

Provides rental assistance to homeless persons with 
disabilities. Supportive services at least equal in value to 
the aggregate rental assistance must also be provided by 
grant recipients, using other Federal. Slate, local and 
private resources.

Eligible recipients include stales, units of general local 
government. Public Housing Agencies, and Indian Tribes .

Grants arc awarded on a competitive basis.

FY 1993: SI 10 
million

Proposed for FY 
1994: 1273.7 
million

The Section 8 Moderate 
Rehabilitetion of Single 
Room Occupancy Program

(McKinney Act Homelets 
Program)

Provides funds for moderate rehabilitation of SROs for 
occupancy by homeleu individuals.

The amounU made available under the program are 
allocated on the basis of a national competition to the 
eligible applicants that best demonstrate need and ability 
to cany out the program, which have included Public 
Housing Authorities and Indian Housing Authorities.

Private nonprofits organizations are now eligible to 
P«rticip»to.

FY 1993: SI05 
million

Proposed for FY 
1994: SI07.8
million

HDD: Page 4



Chief of SlifT: Brace Kalz
phone: 202-708-2713 
fax: 202-708-2476

Communilv Service CoiilacI: Liz Arkey 
phone: 202-708-3161 
fax: 202-708-4087

HUD - The Honorable Henry Cisneros 
Employee Voluntary Activities

AGENCY MISSION: Responsible for programs concerned with the Nation's housing needs, fair housing opportunities, and 
improvement and development of the Nation's communities. Department programs include Federal Housing Administration 
mortgage insurance programs, rental assistance for lower income families. Government National Mortgage Association, fair 
housing, community and neighborhood development and preservation, and home buyer protection.

Name of Program and 
Contact Person

Program Description Program Time
Line

FY 1993 Service 
Funding Level

Number of 
Participants

Age of 
Participants

Stipend Amount Port Service 
Benefll Amounl

Cooperative 
Programs with 

Private or Public
External Entities

Headquarters' Adopt-a- 
School

Pursuant to the Partners in Education initiative developed 
during the Reagan administration. HUD Headquarters 
established a Partnership with Jefferson Junior High
School

HUD provides tutors for students and collects grocery 
receipts towards the purchase of equipment

32 volunteer
student tutors

HUD: Pages
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Rinnmarv of Departmental Service Initiatives: 
Department of the Interior

A. Agency Sponsored Programs — Highlights 

Job Corps Civilian Conservation Centers

The Department of the Interior operates 12 Job Corps Civilian 
Conservation Centers by way of Interagency Agreements with the 
Department of Labor. Job Corps is for economically 
disadvantaged youth who voluntarily participate in the 
program. These young people participate in an intensive 
program of education, vocational skills training, work 
experience and group living. The day-to-day operations are 
administered by the National Park Service, U.S. Fish and 
Wildlife Service and the Bureau of Reclamation. Whereas policy 
and program oversight is provided by the Office of 
Historically Black College and University Programs and Job 
Corps.
Youth Conservation Corps

A Youth Conservation Corps program is funded and operated by 
both the National Park Service and the U.S. Fish and Wildlife 
Service. It is a summer employment program for young men and 
women, ages 15 through 18, who work learn and earn together by 
doing work projects that further the development and 
conservation of natural resources e.g. construction of 
fencing, trail maintenance, erosion control, etc.

Student Conservation Association

The Student Conservation Association links with three DOI 
bureaus, NPS, FWS, and BLM to recruit and place students in a 
special natural resources oriented 12 week summer work 
program. Approximately 1500 students (18-23) are place as 
resource assistants in 250 projects conducted in areas managed 
by the participating bureaus.

Resource Apprenticeship Program for Students (RAPS)

RAPS, which is operated by BLM, encourages students to 
complete high school and to go on to college while offering 
practical work and educational experiences. Overall, RAPS 
provides minority and disadvantaged student with field and/or 
laboratory experiences designed to develop critical thinking 
skills and enhance interest in science, math, written and 
verbal communications. Specific training components include 
natural resource skill, basic education curriculum, leadership 
development, family/community involvement, mentorship and 
education and job placement. The 1992 program provided



positive work experience for 75 students.

Funds for students stipends, transportation and housing come 
from outside sources (Job training Partnership Act, BIA, and 
the private sector, etc.).

B. Employee Voluntary Programs — Highlights

Volunteers in the Park progT*am fv.i.P.) - NPS

Congress authorized the Volunteers in the Parks program in 
1970. The authorization officially sanctioned comprehensive 
volunteer assistance in managing and operating the parks and 
included provisions for liability protection and medical 
coverage of volunteers. NPS provided interpretive services, 
perform back country patrols, help with wildlife and timber 
management activities. More recently, volunteer work has been 
expanded to include maintenance activities that help keep the 
parks clean, safe, and attractive for visitors.

C. Total Amount Spent on Services Initiatives

Total funding for the Job Corps Civilian Conservation Centers 
including student pay, construction and rehabilitafion, 
and recruitment and out placement for Fiscal Year 1992 was 
approximately $54 million dollars.

Total funds expended by the Department for the Youth 
Conservation Corps in Fiscal Year 1992 was $2,861,768.00 
dollars.

Total funds requested from participating DOI bureaus by the 
Student Conservation Association for Fiscal Year 1993 is 
$829,000.00 dollars.

Total funds expended in FY 1992 by BLM for administration of 
the Resource Apprenticeship Program for Students is estimated 
at $133,000. Funds from outside sources for students 
stipends, transportation and housing is estimated at $240,000.

Total funds expended by the Department during Fiscal Year 1992 
for the NPS Volunteer In Parks Program was $1.6 million 
dollars (food/transportation).

D. Ideas for Program Development

Secretary Babbitt is committed to enhancing and supplementing 
the Summer of Service activities being directed out of the 
Office of National Service. The Department of the Interior is 
moving ahead with contingency plans to have youth conservation 
corps from Pacific Northwest States participate in the work 
scheduled to begin on Interior public lands in the Northwest 
under the President's Stimulus Package. This plan will put 
young adults from needy commmunities to work in service to



their Nation improving the quality of our public lands.

The Department of the Interior is also in the process of 
building a relationship with the Environmentors Project, which 
will recruit Interior employees to become environmental issues 
mentors to young students in the District of Columbia. This 
will be one more opportunity for Interior employees to 
volunteer their services and will also enable the Department 
to reach out to populations not ordinarily exposed to 
environmental issues.



Chief of SUIT: Tom Collier 
phone: 202-208-7351 
fix: 202-208-6956

Community Service Conlicr Mike Sweenev 
phone: 202-208-7551 
fix: 202-208-4561

INTERIOR - The Honorable Bruce Babbitt 
Agency Sponsoied Year-round Programs

AGENCV MISSION: Encounget ind provides for the ippropriite minagemenl. preservation, and development of the nation's public lands and natural 
resources for use and enjoyment now and in the future; carries out related acientific research in support of these objectives; carries out trust 
responsibilities of the U.S Government with respect to Native Americans and Alaska Natives

Name of Program and 
Contact Person

Program Description Program Time 
Line

FY 1993 Service 
Funding Level

Number of 
Participants

Age of 
Participants

Stipend Amount Post Service 
Benefrt Amount

Cooperative 
Programs with 

External Entities

Jobs Corps

Contact;

Ira J. Hutchinson

In conjunction w ith the Department of Labor's larger job 
corps program. DOI operates twelve Job Corps Civilian 
Conservation Centers (JCCCC). The Dureau of
Reclamation administers five, the Fish and Wildlife 
Federation administers three, and the National Park
Service administers four

The Jobs Corps targets economically disadvantaged youth 
to participate in an intensive program of education, 
vocational training, work experience and group living. 
Participants are provided with residential housing, an 
opportunity which distinguishes the Job Corps from other 
programs. Students live, work, and study in the centers.

Permanent*
Year-round
program

Estimated at S54 
million from the 
Department of 
Ubor

2530+ annually 16-21 years old Student base pay 
is S23-S37 
bi-weekly

Program includes 
education, 
employment, and 
financial
assistance 
(average SI.000)

Department of
Labor

Project Leader Fish and Wildlife program to help women, minorities, and 
disabled people move into management level Interior jobs

Miscellaneous Volunteer 
Projects

A commillee of DOI employees from every Bureau meets 
monthly to plan volunteer activities

Interior: Page I



INTERIOR - The Honorable Brace Babbitt 
Voluntary Programs Which Enforce the Department's Mission

Chief of SufT: Tom Collier 
phone: 202-208-7351 
fax: 202-208-6956

Communilv Service Conner: Nfike Sweenev 
phone: 202-208-7551 
fax: 202-208-4561

Name of Program and Program Description Program Time FY 1993 Service Number of Age of Stipend Amount
Contact Person Line Funding Level Participants Participants

The Youth Conservation National Park Se^^'ice and Fish and Wildlife jointly 8 week summer $2 million NPS 732 15-18 yean old Minimum wage
Corps administer this program program minimum

FWS 567
Contact;

Ira J. Hutchinson

Student Conservation Corps members are placed in an estimated 255 locations: 12 week summer S829.000 500 field workers 18-23 years old S50 food and
Corps National Park Service (95) work projects requested for in 1993 transportation

Fish and Wildlife (50) 1993 allowance
Contact: Bureau of Land Management (110) 150 participants

Irm ). Hutchinson
SCC's new demonstration project is the Career The Department
Conservation Development Project. This project is of Juatice has
designed to encourage young people (particularly young already given the
women and people of color), to pursue careen in demonstration

conservation work. With the help of the Department of project a S45,000
Labor’s Job Training Partnenhip Act, students are grant.

recruited for jobs in which they are exposed to a variety 
of conservation activities and receive access lo work The average cost
professionals. per student was 

S1825.

Conservation 
agencies using 
see ftudents 
provide 
approximately

60% of the costs.

Pott Service 
Benefit Amount

Cooperative 
Programs with 

External Entities

Education and 
training

Dept, of 
Agriculture: 
Forest Service

Departments of 
Labor and Justice

Interior: Page 2
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DEPARTMENT OF JUSTICE 

THE HONORABLE JANET RENO

Assistant to the Attorney General:
Nancy McFadden 
(202) 514-2927

Commiinity Service Contact:
Erik Reid 
(202) 514-2456 
(202) 514-8639 (fax)

Agency Sponsored Programs - Highlights:
Community Corrections Centers. Bureau of Prisons. Community 

Corrections Centers (CCCs), more commonly knovm as "halfway 
houses," provide a safe, structured, and supervised environment 
in the community for a variety of offenders. At CCCs, residents 
receive drug and alcohol treatment, employment counseling and job 
placement, financial management training, and guidance on daily 
living skills. These services help CCC residents reintegrate 
into the community. The Bureau of Prisons has contracts with 
more than 250 public and private CCCs. FY 1993 funding for this 
program is $56.6 million.

Community Relations Service. The Community Relations 
Service (CRS) seeks to prevent or resolve community conflicts and 
tensions arising from actions, policies, and practices perceived 
to be discriminatory on the basis of race, color, or national 
origin. CRS provides conciliation, mediation, and technical 
assistance directly to individuals and their communities to help 
resolve local conflicts. Last year CRS worked on 932 cases, a 5 
percent increase over 1991. FY 1993 funding for these activities 
is $9.1 million.

Congress of National Black Churches Anti-Drug Abuse Program. 
Office of Justice Programs. This program is designing and 
testing a community organization strategy to address drug supply 
and demand reduction among youth and families in high-crime urban 
areas. The program helps church leaders mobilize community 
residents to join forces with State and local law enforcement 
agencies and social service agencies develop plans to rid their 
communities of illegal drugs. The program is expected to produce 
a replicable model for community organization against drugs. FY 
1993 funding for this program is just under $1 million.
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Formula Grants Program, Office of Justice Programs. This 

grant program makes funds available to State and local 
governments to aid in planning, establishing, operating, 
coordinating, and evaluating juvenile justice projects. Grants 
are also used to develop more effective education, training, 
prevention, diversion, treatment, and rehabilitation programs to 
reduce delinquency and improve the juvenile justice system.
Grant recipients often use these funds to support community 
service and delinquency prevention programs in their 
jurisdictions. FY 1993 funding for this program is $50.3 
million.

Reaching At Risk Youth in Public Housing II, Office of 
Justice Programs. This project, administered by the Boys and 
Girls Clubs of America, is designed to reduce juvenile crime and 
drug activity in public housing. The project focuses on youth 
age 7 to 18 and has three components: the Smart Moves program; 
Targeted Outreach; and the core program. The Smart Moves program 
encourages youth to avoid crime and drugs by teaching them to 
resist peer pressure. Targeted Outreach offers techniques and 
strategies to point young people in positive directions through 
the Boys and Girls core program. The core program provides 
cultural enrichment, health and physical education, social 
recreation, citizenship and leadership development, personal and 
educational development, and outdoor and environmental education. 
FY 1993 funding for this program is just under $1 million.

Strategic Intervention for High-Risk Youth. Office of 
Justice Programs. This demonstration project implements a 
comprehensive, exp>erimental program that brings together 
educational, social service, and criminal justice activities for 
high-risk youth in impoverished neighborhoods. The program will 
develop and implement strategies to create drug-free zones in the 
vicinity of schools, recreation facilities, churches, and other 
community establishments frequented by youths. The strategies 
will mobilize residents to work with the criminal justice system 
to identify and remove drug dealers and criminal offenders from 
their neighborhoods. They will also involve criminal and 
juvenile justice agencies in providing prevention and 
intervention services. FY 1993 funding for the program is just 
under $1 million.

Volunteer Activities Which Support Agency Mission - Highlights:
National Office of Citizen Participation. Bureau of Prisons. 

The National Office of Citizen Participation (NOCP) coordinates 
all volunteer activities for the Bureau of Prisons (BOP). The 
NOCP has three major goals: developing partnerships with public 
and community service organizations; expanding volunteerism 
within BOP facilities, offices, and contract Community 
Corrections Centers ("halfway houses"); and encouraging voluntary
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service among staff. The formalization of BOP volunteer programs 
has led to an estimated 57 percent increase in citizen 
participation, now involving more than 7,000 individuals. BOP 
annually recognizes each of these individuals at local volunteer 
awards ceremony.

Court Appointed Special Advocates. Office of Justice 
Programs. The Court Appointed Special Advocates (CASA) program 
provides trained volunteers to serve as advocates for exploited, 
abused, or neglected children whose home placement is being 
decided by the courts. The goal of the program is ensure that a 
child's rights to a safe and permanent home are acted upon by the 
courts in a sensitive and expedient manner. The CASA volunteer 
works one-on-one with the child, taking time to determine the 
best possible home situation for the child. The volunteer also 
monitors compliance with all court orders and brings to the 
attention of the court changes in circumstances affecting the 
child that might require modifications of the court order. There 
are approximately 30,000 CASA volunteers nationwide. FY 1993 
funding for the program is $2 million.

Crime Victim Assistance. Office of Justice Programs. The 
Department of Justice awards grants to State and local 
governments to support community based programs that provide 
direct services to crime victims and their families, and to 44 
State crime victim compensation programs that provide financial 
assistance to victims of violent crime. By statute, crime victim 
assistance programs that receive funding from the Department are 
required to utilize volunteers in providing services to crime 
victims. There are more than 2,500 crime victim assistance 
programs utilizing more than 32,000 volunteers nationwide. FY 
1993 funding for the program is $68.6 million.

Employee Voluntary Programs - Highlights:
Legal Advocates in Education. The Legal Advocates in 

Education (LAE) program recruits employee volunteers to serve as 
tutors and mentors for at-risk children in local public schools. 
Employees enrolled in the program work one-on-one with students 
and agree to meet with them at least once a week. In order to 
facilitate employee involvement, the Department of Justice will 
grant employees up to eight hours of administrative leave each 
month for program activities. More than 400 employees are 
involved in the program.

Care and Share. The Care and Share program coordinates the 
collection of canned goods for the needy during the holiday 
season each December. Last year, more than 3,200 pounds of food 
items were collected and donated to the Capitol Area Community 
Food Bank in Washington, D.C.
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Total Affloimt Spent of Service Initiatives:

The Department of Justice estimates that it spent more than 
$200 million in FY 1992 on community service related activities.

Ideas for Program Development:
The Department of Justice is considering ways to utilize or 

facilitate the use of national service volunteers to perform law 
enforcement-related functions currently performed by sworn 
officers. The following is a brief sample of the types of work 
that could be performed within the criminal justice system 
through the National Service Program:

• Victim/Witness Assistance - Provide counseling services 
to victims of crime and assist them with practical 
needs such as accompanying them to court or helping 
them replace lost or stolen property;

• Drug Abuse Prevention - Provide educational information 
and presentations to children and adults on the dangers 
and effects of alcohol and illegal drug use;

• Prevention of Vandalism - Work with students to inform 
them about the true cost of vandalism and challenge 
them to keep their school and community as good-looking 
as p>ossible;

• Escort Service for Senior Citizens - Provide escorts 
for the elderly to assist them with errands. Also 
conduct phone surveys at arranged times to make sure 
that they are safe;

• Conflict Resolution and Mediation - Work with students, 
citizens, neighbors, and businesses to settle/resolve 
arguments and disputes in a nonviolent fashion;

• Youth Athletic Leagues and Clubs - Work with 
established leagues and clubs (e.c.. Police Athletic 
League, Boys and Girls Clubs) to plan constructive 
programs and activities for youth;

• Neighborhood Watch - Establish Neighborhood Watch 
programs by organizing citizens and training them to 
report suspicious persons and activities to the police;

• Prevention and Early Intervention Efforts - Establish 
programs for youths and adults aimed at productive 
activities such as sports, cultural events, tutoring, 
counseling, and job training;



-5-
Late Night Basketball - Serve as coaches and support 
personnel during odd hours programs such as late night 
basketball programs that provide activities for older 
teens and young adults;
Records Automation - Improve the efficiency of law 
enforcement agencies by updating and automating 
criminal justice information records; and

Offender Screening and Intake - Assist local law 
enforcement agencies with screening interviews, data 
collection, drug testing, and other activities for 
recently arrested individuals.



Ami, to Altv. Gen.: Nancy McFadden 
phone: 202-5M-2456 
fax: 202-SI4.046S

Community Service Conlact Erik Reid 
phone: 202-514-2546 
fax: 202-514-8639

JUSTICE - The Honorable Janet Reno 
Agency Sponsored Year-Round Programs

AGENCY MISSION Invcsiigatei and proaeculei criminal cases on behalf of the nation and litigates the legal interesU of the government 
before the Federal and state courts The primary functions of the Department are conducted by its investigative agencies, the 94 United 
Slates Attorneys and six litigating divisions In addition, the Department serves as the core coordinator for intergovernmental and 
imemational criminal law enforcement efTods.

II Name of Program and
II Contact Person

Program Description Program Time
Line

FY 1993 Service 
Funding Level

Number of 
Participants

Age of 
Participants

Slipend Amount Post Service 
Benefit Amount

Cooperative 
Programs with 

Private or Public 
External Entities

Urban Work Camp
Program (UWC)

AGENCY: Bureau of
Prisons

(Part of the Community
II Corredioni Center)

Begun in October 1992

Participants in the work camps are low-risk onenden who 
are selected to spend up to 18 months at a Community 
Corrections Center

During their first
12 months in the 
UWC. offenders 
provide labor for a 
sponsoring Federal 
agency During 
the last 6 months, 
they participate in 
standard pre­
release
programming.

Part of the CCC 
program budget

Approximately

S2.9 million

10 UWC's with
an inmate 
population of
205

N/A N/A Bureau of Prisons 
cooperates with 
the Departments 
of Defense.
Interior, and
Veterans Affairs

Works projects for federal 
agencies

AGENCY; Bureau of 
Prisons

(Part of the Community 
Corrections Center)

Inmates involved in these projects have appropriate 
custody classifications (i e.. they are nonviolent and pose 
no risk to public safety) and are approved for employment 
through the community service program.

528 inmates 
employed in 42 
public works 
projects

N/A N/A Agreements have 
been signed with 
the General
Services 
Administration 
and the
Departments of 
Defense. Interior. 
Housing and
Urban

•
Development, and 
Veterans Affairs 
for long-term 
work projects.

Justice: Page 1



Name of Program and 
Contact Person

Community Corrections 
Centers

AGENCY Bureau of 
Prisons

Community Relations 
Service

Drug Demand Reduction 
Program

AGENCY: Drug
Enforcement
Administration

Program Descnption

Community Corrections Centers (CCC's). more commonly 
known as "halfway houses," provide a safe, structured, 
and supervised environment in the community for a 
variety of offenders CCCs provide residents with drug 
and alcohol treatment, employment counseling and job 
placement, financial management training, and guidance 
on daily living skills These help CCC residents 
reintegrate into the community.

The Community Relations Service (CRS) seeks to prevent 
or resolve community conflicts and tensions arising from 
actions, policies, and practice perceived to be 
discriminatory on the basis of race, color, or national 
origin. CRS provides concilation, mediation, and 
technical assistance directly to individuals and their 
communities to help resolve local conflicts.

The mission of the Drug Demand Reduction Program 
(DDRP) is to provide leadership, coordination, and 
facilitation for the involvement of Slate and local law 
enforcement agencies in drug prevention and education 
programs.

In each of the agency’s field divisions, a designated 
DDRP Coordinator works with local officials and private 
organizations to help them establish effective drug-use 
prevention programs.

The DDRP focuses efforts on six priority areas: minority 
and high-risk youth; community coalition-building; drugs 
in the workplace; demand reduction training for law 
enforcement; user accountability; and sporU drug

Program Time 
Line

FY 1993 Service 
Funding Level

$56.6 million

$9 1 million

Just under SI 
million

Number of 
Participants

More than 250 
public and 
pnvate CCCs

932 cases in 
1992

Age of 
Participants

Stipend Amount

N/A

N/A

N/A

Post Service 
Benefit Amount

N/A

N/A

N/A

Cooperative 
Programs with 

Private or Public 
External Entities

Justice: Page 2



Formula Grams Program

AGENCY: Oftce of 
Justice

Reaching At Risk Youth in 
Public Housing II

AGENCY; Office of 
Justice

This grant program makes funds available to state and 
local governments to aid in planning, establishing, 
operating, coordinating, and evaluating juvenile Justice 
projects Grants are also used to develop more effective 
education, training, prevention, diversion, treatment, and 
rehabilitation programs to reduce delinquency and 
improve the juvenile system

This project is designed to reduce juvenile crime and drug 
activity in public housing

The project has three comtronents.
1. the Smart Moves Program

Encouraged youth to avoid crime and drugs by 
teaching them to resist peer pressure

2. Targeted Outreach
Offers techniques and strategies to point young 

people in positive directions through Boys 
and Girls core program

3. the Core program
Provides cultural enrichment, health and physical 

education, social recreation, citizenship and 
leadership development, personal and 
educational development, and outdoor and 
environmental education.

SSO 3 million

Just under SI 
million

7-1* years old

NtA

N/A

N/A

N/A Administered by 
the Boys and 
Girls Clubs of 
America

Strategic Intervention for 
High-Risk Youth

AGENCY: Office of 
Justice

Thii demonstration project implements a comprehensive, 
experimental program that brings together educational, 
social service, and criminal justice activities for high-risk 
youth in impoverished neighborhoods. The program will 
develop and implement strategies to create drug-free 
zones in the vicinity of school, recreation facilities, 
churches, and other communtiy establishments frequented 
by youths. The strategies will mobilize retidenU to work 
with the criminal justice system to identify and remove 
drug dealers and criminal offenders from their 
neighborhoods. They will also involve criminal and 
juvenile justice agencies in providing prevention and 
intervention services.

Just under SI 
million

N/A N/A

Justice: Page 3



Nsme of Progrsm end 
Contact Person

Program Description Program lime
Line

FY 1993 Service 
Funding Level

Number of 
Pailicipanls

Age of 
Participants

Stipend Amount Post Service 
Benefit Amount

Cooperative 
Programs with 

Private or Public 
External Entities

Congress of National 
BlackChiuches Anti-Drug 
Abuse Program

AGENCY: OfTtce of
It Justice

This program is designing and testing a communrty 
organization strategy to address drug supply and demand 
reduction among youth and families in high-crime urban 
areas. The program helps church leaders mobilize 
community residents to join forces with State and local 
law enforcement agencies and social service agencies to 
develop plans to rid their communities of illegal drugs.
The program is expected to produce a replicable mrMjel 
for community organization against dmgs.

Just under $1 
million

N/A N/A State and local 
law enforcement 
and social service 
agencies

Voluntary Community
Service Projects

AGENCY: Bureau of
Prisons

CommunilV'based service projects developed and 
sponsored by local governments or nonproHl charitable 
organizations- These projects are designed to involve 
inmates in providing for the public good by 
supplementing community resources- Inmates voluntarily 
participate in Community Service Projects upon approval 
from the Warden- Community Service Projects arc 
recommended by the Warden and are approved by the 
appropriation Regional Director-

Policy statement 
signed January.
1992

No bureau funds 
are expended

N/A N/A

Justice: Psge 4



A»st. to Attv. Gen.: Nancy McFadden 
phone; 202-514-2456 
fax; 202-514-0468

Community Service Contact: Erik Reid 
phone; 202-514-2546 
fax: 202-514-8639

JUSTICE - The Honorable Janet Reno 
Agency Sponsored Summer Programs

AGENCY MISSION: Invuiigates and prosecules criminal caaei on behalf oflh* nation and liligatea the legal intereata of the government 
before the Federal and atate courta. The primary functiona of the Department are conducted by ita inveatigative agenciea. the 94 United 
Slaiea Aitomeya and aix litigating diviaiona In addition, the DepaitmenI aervea al the core coordinator for intergovernmental and 
international criminal law enforcement efTortt.

Name of Program and 
Contact Person

Program Descnption Program Time
Line

FY 1993 Service 
Funding Level

Number of 
Participants

Age of 
Panicipants

Stipend Amount Post Service 
Benefit Amount

Cooperative 
Programs with 

Private or Public 
External Entities

Summer Law Intemahip 
Program

CONTACT

Linda Cinciotta 
(202) 514-8900

The program provides internships to second and third year 
law students. Interns serve in a vanety of capacities 
throughout the country.

Approximately
5750,000

125 Approximitely
21-27

$421 per week 
(GS-7 level)

N/A

Project Team The five participating agencies work with local students 
to increase their knowledge of the skills needed to 
become successful in the workplace and to better 
understand how school relates to work. Students also 
spend time visiting the agencies

$10,000 50 12-14 N/A N/A Deptrtments of 
Labor.
Commerce. 
Education, and 
Tniuporlation.

D C. Public
Schools

Jufticc: Page 5



Nancy McFadden 
phone: 202-5M-2456 
fax; 202-M4-0468

Community Service ConlacI: Erik Reid 
phone: 202-514-2546 
fax: 202-514-8639

JUSTICE - The Honorable Jonet Reno 
Voluntaiy Programs Which Enrorce (he Department's Mission

AGENCY MISSION: Investigites uid prosecutes criminal cases on behalf of the nation and litigates the legal interests of the government 
before the Federal and state courts. The primary functions of the Department are conducted by its investigative agencies, the 94 United 
Stales Altorr.eys and six litigating divisions. In addition, the Department serves as the core coordinator for intergovernmental and 
international criminal law enforcement efforts.

II Name of Program and
II Contact Person

Program Description Program Time 
Line

FY 1993 Service 
Funding Level

Number of 
Panicipamt

Age of 
Participants

Stipend Amount Post Service 
Benefit Amount

Cooperative 
Programs with 

Private or Public 
External Entities

1 Nxlional OITice of Citiien 
Pmicipilion (NOCP)

I AGENCY: Bureau of

II Priaoni

The Office coordinates all volunteer activities for the
Bureau of Prisons. This office provides an avenue to 
nurture the long-standing institution volunteer programs 
while allowing the Bureau to expand citizen participation 
programs in other arenas. NOCP staff arc currently 
working with community service organizations around the 
Nation to develop pilot programs to expand the services 
provided by inmates to volunteers.

Created in July
1992

More than 7,000 
parlicipanli

Over 18 yean 
old

N/A N/A State and local 
governments

The NOCP hss three major goals:
1. developing partnerships with public and community

service organizations
2. expanding volunteerism within BOP facilities.

ofTices. and contract Community Corrections
Centen ("halfway houses')

3. encouraging voluntary service among staff

II Comprehensive Sanction 
Centen (CSC s)

Encouraging formal use of volunteen in Community 
Cometions Center programs.

S2 million More than
30,000 CASA 
volunteen

Over 18 years 
old

N/A N/A

AGENCY: Bureau of
1 Prisons

nationwide

Justice: Page 6



Nunc of Program and 
Contact Penon

Court Appointed Special 
Advocates

AGENCY: OfTice of 
Justice

CONTACT:

Lois Brown 
(202) 307-0598

Program Description

Tlie Court Appointed SpecisI Advocates (CASA) program 
provides trained volunteen to serve as advocates Tor 
exploited, abused, or neglected children whoe home 
placement is being decided by the courts.

The goal of the program is to ensure that a child's rights 
to a safe and permanent home ate acted upon by the 
courts in a sensitive and expedient manner.

The CASA volunteer works one-on-one with the child, 
taking lime to determine the best possible home situation 
for the child. The volunteer also monitors compliance 
with all court orders and brings to the attention of the 
court changes in circumstances alTecling the child that 
might require modifications of the court order.

Program Time 
Line

FY 1993 Service 
Funding Level

$68 6 million

Number of 
Participants

More than 2,500 
crime victim 
assistance 
programs 
nationwide 
utilizing more 
than 32,000 
volunteers

Age of 
Participants

Over 18 years 
old

Stipend Amount

N/A

Post Service 
Benefit Amount

N/A

Cooperative 
Programs with 

Private or Public 
External Entities

State and local 
governments

Crime Victim Assistance

AGENCY: OIBce of 
Justice

CONTACT:

Brenda Meister 
(202) 307-5983

The Department of Justice awards granU to stale and 
local governments to support community based programs 
that provide direct services to crime victims and their 
families, and to 44 state crime victim compensation 
programs that provide financial usislance to victims of 
violent crime. By statute, crime victim assistance 
programs that receive funding from the Department arc 
required to utilize volunteers in providing services to 
crime victims.

N/A N/A Slate and local 
govemmenu

VoluMetr Today

AGENCY: Bureau of 
Prisons

National newsletter that highlights the contributions of 
both citizen volunteers in BOP instilutiom and staff 
volunteen in the community

N/A N/A

Justice: Page 7



Ami. Io Ally. Gen.: Nuicy McFidden 
phone: 20I.5I4-2456 
Tax: 202-314-0468

Communilv Service Contact: Erik Reid 
phone: 202-314-2346 
fax: 202-314-8639

JUSTICE - The Honorable Janet Reno 
Employee Voluntaiy Activities

AGENCY MISSION: Inveeligalet and prosecutei criminal caaet on behalf of the nation and liligatea the legal inletnU of the goveinment 
before the Federal and Male couiu. The primary funcliont of the Department are conducted by iU inveeligative agenciea, the 94 United 
State! Attomeyi and lix litigating diviaiora. In addition, the Department aervee aa the core coordinator for intergovemmenlal and 
international criminal law enforcement eiToili.

Name of Program and 
Contact Penon

Program Deacriplion Program Time
Line

FY 1993 Service 
Funding Level

Number of 
Participants

Age of 
Participants

Stipend Amount Post Service 
Benefit Amoum

CooperMive

Pro grama with 
Private or Public 
External Entities

More than 400 
employees

Over 18 yean
old

N/A N/A Local Schools

400 Over 18 years 
old

N/A N/A Capitol Area 
Conununity Food 
Bank

Legal Advocatea in 
Education

The Legal Advocatea in Education (LAE) program 
recruita employee volunleen to aerve aa tutori and 
mentora for at-riak children in local public achoola. 
Employeea enrolled in the program work one-on-one with 
aludenia and agree to meet with them at least once a 
week.

In order to facilitate employee involvement, the 
Department of Justice will grant employees up to eight 
houn of administrative leave each month for program 
activities.

Care and Shan The Care and Share Program coordinates the collection of 
canned goods for the needy during the holiday season 
each December.

In 1992. more than 3.200 pounds of foosd items were 
collected and donated to the Capitol Area Community 
Food Bank in Washington. D C.

Justice; Page 8
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U.S. DEPARTMENT OF LABOR

SECRrrARY OF LABOR 
WASHINGTON. D.C

The Honorable Robert Reich

Chief of staff: 
Agency Contact:

Kathryn Higgina Phone: 219-8271 
Thomas C. Komarek Phone: 219-9090 
Assistant Secretary for 
Administration and Management

Fax: 219-8822 
Fax: 219-8822

I. Agency Sponsored Programs - Highlights 

Job Corps - civilian Conservation Corps

The Civilian Conservation Corps is the portion of the Job Corps 
Program which is operated through government sponsors.
Originally established under the Economic Opportunity Act of 
1964, the Program is designed to assist economically 
disadvantaged young people in need of a multifaceted approach of 
job training and employment related services.

The Program operators offer both residential and non-residential 
facilities.(90% are residential) The open entry, open exit and 
self paced aspects of the program allow students to pursue a wide 
variety of classroom and hands-on vocational skills training. 
Valuable contributions to local communities are made through 
conservation and public works projects as well as other aspects 
of community service.

II. Employee Voluntary Programs - Highlights 

Project TEAM (Formerly Project LIFT)

In cooperation with the District of Columbia Public Schools, the 
Department has sponsored this program for more then four years. 
The Program specifically addresses the findings of the Secretary 
of Labor's Commission on Achieving Necessary Skills (SCANS). 
Through this collaborative effort, 40-50 junior high schools 
students are brought to the Department each summer and receive 
basic skill reinforcement, training in computer skills, and a 
comprehensive program of career exploration. Program activities 
are structured to relate academic learning to work place skills, 
and to practice and enhance collaborative learning skills.



III. Total Amount Spent on Service Initiatives

The majority of service initiatives are performed at no cost to 
the Department. Costs for logistical support provided to such 
activities as the Race for the Cure and Walk America are 
difficult to calculate.
In 1992 approximately $125 million, $390 millon, $682 million, 
and was spent on the Job Corps Civilian Conservation Corps, 
Senior Citizen Service Employment Program, and Summer Youth 
Employment Program respectively. The total expenditure for 
Project TEAM was $40,000 in 1992.

IV. Ideas for Program Development

Project TEAM has the potential to be replicated throughout the 
government. The effort can easily be customized to emphasize the 
mission of any agency. The Department stands ready to provide 
information and support to similar initiatives which other 
agencies may wish to undertake.



Chitf of SlafT: Kathryn Higgins 
phone: (202) JI9-827I 
fax; (202) 219-1822

Asst Secy, for Admin & Mnet. Thomas Komarek 
phone: (202) 219-9090 
fax: (202) 219-8822

LABOR - The Honorable Robert Reich 
Agency Sponsored Year-Round Programs

AGENCY MISSION: Foster, promote, and develop the welfare of the wage eamen of the United States, to improve their working conditions, 
and to advance their opportunities for profitable employment.

II Name of Program and
II Contact Penon

Program Description Program Time 
Line

FY 1993 Service 
Funding Level

Number of 
Participants

Age of 
Participants

Stipend Amount Post Service 
Benefit Amount’

Cooperative 
Programs with 

Private or Public 
External Entities

Total Civilian Conservation 
Centers’

AGENCY: OITiceofJob 
Corps

CONTACT:

Peter Rell, Director 
(202) 219-8330

See breakout below:

Designed to assist disadvantaged youth, providing a 
comprehensive mix of services -- basic education, 
vocational training and social skills development

Maximum 2 years SI 26.900.808 6.352 16-24 yean old $38 biweekly Average $730 N/A

Civilian Conservation
Centers

AGENCY: Office of Job 
Corps

CONTACT:

Orlando Sedillo 
(703) 233-8841

Designed to assist disadvantaged youth, providing a 
comprehensive mix of services - basic education, 
vocational training and social skills development.

Maximum 2 yean $77,062,236 3.816 16-24 years old $38 biweekly Average $730 Dept, of
Agriculture

'Job Corps student average readjustment allowance 

^combined CCC figures
Labor Page I



Nime of Program and 
Conlicl Penon

Civilian Conaervalion 
Centers

AGENCY: OfTiceorjob 
Corps

CONTACT:

Jim Banks 
Fish and Wildlife 
(202) 208-4634

Ron Robertson 
Bur. of Reclamation 
(202) 236-6280

Bill Jones
National Park Service 
(202) 363-3314

Program Description

Designed to assist disadvantaged youth, providing a 
comprehensive mix of services — basic education, 
vocational training and social skills development

Program Time 
Line

Maximum 2 years

FY 1993 Service 
Funding Level

S47.928.332

Number of 
Participants

2.338

Age of 
Participants

16-24 years old

Stipend Amount

S38 biweekly

Post Service 
Benefit Amount’

Average $730

Cooperative 
Programs with 

Private or Public 
External Entities

Dept, of Interior

Senior Community Service 
Em; ‘ ^ "’ll Program 
(S'.

CONTACT:

Paul-A. Maryland 
(202) 219-3300

Provides part-time community service employment to 
low-income seniors through national sponsors.

Unlimited by taw $390,060,000 
plus $32,121,000 
supplemental 
appropriations

64.333 slots

96.000
participants

33 years old and 
over

Minimum wage

Average 20-23 
hours per week

N/A Dept. ofHHS

Arlministation on 
Aging

^Job Corps stucJent average readjustment allowance

Labor: Page 2



ChitfofSilfr: Kathryn Higgins 
phone; (203) 219-8271 
fax: (202) 219-8822

Asti. Secv. for Admin & Mna : Thomas Komarek 
phone: (202) 219-9090 
fax: (202) 219-8822

LABOR - The Honorable Robert Reich 
Agency Sponsored Summer Programs

AGENCY MISSION: Foster, promote, and develop the welfare o the wage earners of the United States, to improve their working conditions,
and to advance their opportunities for profitable employment.

1 Name of Program and
1 Contact Person

Program Description Program Time
Line

FY 1993 Service 
Funding Level

Number of 
Participants

Age of 
Participants

Stipend Amount Post Service 
BeneFit Amount

Cooperative 
Programs with 

Private or Public 
External Entities

Summer Youth
Employment Training 
Programs (SYETP)

CONTACT:

(202) 219-5580

OfTers job opportunities, work maturity activities, and 
academic enrichmnent to economically disadvantaged 
youth.

Summer months 
only

S«82 9 million*

(Additional $1 
million proposed)

770,500

(SI.3 million 
proposed)

14-21 years old Minimum wage N/A Dept, of
Education

Local public and 
private sector 
human service 
organizatoins

includes $12.4 million for Native American Programs

Ubor Pages



LABOR - The Honorable Robert Reich 
Voluntary Programs which Enforce the Department's Mission

Chief of SufT: Kathryn Higgins 
phone: C02) :19-*27I 
fax; (202) 219-8822

Aatl. Secy, for Admin. A Mnet. Thomas Komarek 
phone: (202)219-9090 
fax: (202) 219-8822

AGENCY MISSION: Foster, promote, and develop the welfare o the wage eamen of the United States, to improve their working conditions, 
and to advance their opporlunitiet for prolitable employment.

II Name of Program and
1 Contact Person

Program Description Program Time 
Line

FY 1993 Service 
Funding Level

Number of 
Participants

Age of 
Participants

Stipend Amount Post Service 
Benefit Amount

Cooperative 
Programs with 

Private or Public 
External Entities

JTTA Mentoring EfTont

CONTACT:

Jim Conley 
<202)219-5666

Encourages state and local sponsors to incorporate 
mentoring into youth programs

Year round plus 
summer

N/A 113 or 630 JTPA 
student delivery 
areas
participating

14-21 yean old Minimum wage N/A Local deliverer!

Project TEAM’

CONTACT:

Roland Brack 
(202) 219-5487

literacy, and structured career exploration for young 
people in D.C. schools

Summer S40.000 
(FY 1992)

Average of 40 12-14 yean old N/A N/A D C. Public
Schools

Dept, of
Education,
Justice,
Transportation

General Moors 
Corporation

Mentoring/Youth Aides

CONTACT:

Charles 1. Carter 
(202) 219-6757

Volunteer! provide mentoring and classroom support to 
local public schools.

Year round; no 
lime limits

None 15 DOL 
employees

Junior high 
through high 
school

N/A N/A Junior and senior 
high schools in 
the D.C. Metro
area

’formerly Project LIFT (Labor Investing in Future Talent)

Labor Page 4



Chief of Stiff: Kelhryn Higgins 
phone: (202) 2I9-S27I 
fax: (202) 2l9-«822

Asst. Secy, for Admin, ft Mntl.: Thomas Komarek 
phone: (202) 219-9090 
fax: (202) 2I9-«822

LABOR - The Honorable Robert Reich 
Employee Voluntary Activities

AGENCY MISSION: Foster, promote, and develop the welfare o the wage earners of the United States, to improve their woiking conditions, 
and to advance their opportunities for profitable employment.

Name of Program and 
Contact Person

Program Description Program Time 
Line

FY 1993 Service 
Funding Level

Number of 
Patticipanls

Age of 
ParticipanU

Stipend Amount Post Service 
Benefit Amount

Cooperative 
Programs with 

Private or Public 
External Entities

Race for the Cure

CONTACT:

Liz Birch 
(202) 219-9086

Walk/Run to raise funds to support breast cancer research Yearly N/A, provide 
logistical support

40 DOL employees 
and their families

N/A N7A National Race for 
the Cure

Aerobics Fund Raiser

CONTACT:

Betty Hayes 
(202) 219-6741

Employee aerobics demo to raise funds for local charities Yearly N/A 20 DOL employee 
volunteen

N/A N/A N/A

Advise public schools on vocational training "employer Continuous N/A 5 DOL employee N/A N/A N/A

Business Education
Advisory Council, Parent 
Group Fund, Vocational 
Educatilo Comminee,
Federal Advisory Council 
on Entry Level
Employment — O.C. Public 
Schools

needs

CONTACT:

Madeline Coleman 
(202) 219-9086 -

Walk America

CONTACT:

Liz Birch 
(202) 219-9086

Walk/fund raiser for Much of Dimes. Birth Defect 
Foundation

Yeariy N/A; provide 
logistical support

Average of 60 DOL employees 
and their families

N/A N/A March of Dimes

Labor Page 3



Name of Program and 
Contact Penon

Program DescHpiion Program Time
Line

FY 1993 Service 
Funding Level

Number of 
Participants

Age of 
Participants

Stipend Amount Post Service 
Benefit Amount*

Cooperative 
Programs with 

Private or Public 
External Entities

Blood Drive

CONTACT:

Thereaa Clark 
(202)219-6741

Recniit blood donon Continuous N/A; provide 
logistical support

100 DOL employees N/A N/A American Red
Croas

Ionia R. Whipper Home

CONTACT:

Linda Humt-Reid 
(202) 219-6741

Voluntcm provide "Life Skillt” inslruciion and support at 
Home for neglected and abused children

Continuous N/A 10 DOL
employees;
varies

20 teenage girls

DOL employee 
volunteers

N/A N/A Naiional Coalition 
of 100 Black
Women

'Job Corps student average readjustment allowance
Ltbor Page 6



U.S. Department of Transportation

400 7th St SW 
Washington D.C. 20590

The Honorable Federico Pena

Chief of Staff: 
Agency contact:

Ann Boromolini Phone:366-1103 Fax:366-3956 
Ned Ertel Phone: 366-5552 Fax:366-7952

I. Agency Sponsored Programs- Highlights

The Coast Guard Auxiliary. Involves over 35000 volunteers in 
every State and Territory. Volunteers assist with rescues on 
water,promote boating safety through education, work with youth 
organizations, crew on Coast Guard boats, and do safety 
examinations on recreational boats.

II. Employee Voluntary Programs- Highlights

Employee volunteer activities involve Adopt-a- 
School,including tutoring through the Partnership in Education 
programs with the DC piiblic schools, serving as "adult friends" 
to junior high school students who are high risk, and 
presentations to students on careers related to areas in 
transportation. Employees are also involved with the Parent's 
Resource Institute for Drug Education and with the Rent-a-Teen 
Capitol Hill program which provides money to Hines school 
students so that they may participate.

III. Total Spent on Service Initiatives
No information available related to spending on service 

initiatives. In the Coast Guard Auxiliary program, the value of 
property saved or assists made is estimated to be $224,885,000.00

IV. Ideas for Program Development

Chief of Staff suggested that programs to help increase the 
use of child safety restraints, provide transportation for 
.mmunization and support in the event of disaster clean up might 

lend themselves to increased agency involvement in service 
programs.



Chief of SufT: Ann Boromolini 
phone: (202) 366-1103 
ftx: (202) 366-3956

Community Service Contact. Ned Ertle 
phone: 202-366-3899 
fax: 202-366-2952

TRANSPORTATION - The Honorable Fredeiico Pena 
Agency Sponsored Summer Programs

AGENCY MISSION: Establishes the nation's overall transpofiation policy. Agency includes nine administraton for highway planning, 
development and construction, urban mass transit, railroads, aviation, and the safety of waterways, ports, hi^ways, and oil and gas.

Name of Program and 
Contact Person

Progrim Description Program Time
Line

FY 1993 Service 
Funding Level

Number of 
Psrlicipents

Age of 
Participants

Stipend Amount Post Service 
BeneHt Amount

Cooperative 
Programs with 

Privste or Public 
External Entities

Project Teem A summer enrichment program for junior high school 
students to teach skills necessan tor entering the 
workforce in 2000.

2-3 days in August N'A 50 students 13-15 yestu old N/A D C. Public
Schools

Depts. of Labor,
Commerce.
Education,

Interior, and 
Transportation

Transportation: Page 1



TRANSPORTATION - The Honorable Frederico Pena 
Voluntary Programs which Enforce Department's Mission

Chief of SufT: Ann Boromolini 
phone: C02) 366-1103 
f»x: (202) 366-3956

Agency Communilv Sen-ice ContacI Ned Fnie 
phone: 202-366-5899 
fax: 202-366-2952

AGENC3 MISSION: Esliblishej Ihe nalion'i overall Iranspoilalion policy Agency includes nine administrators for highway planning, 
development and construction, urban mass transit, railroads, aviation, and the safety of waterways, ports, highways, and oil and gas.

Name of Program and 
Contact Person

Program Description Program Time
Line

FY 1993 Service 
Funding Level

Number of 
Participants

Age of 
Pulicipanu

Stipend Amount Post Service 
Benefit Amount

Cooperative 
Programs with 

Private or Public 
External Entities

Coast Guard Auxiliarv Its mission is to elTect rescues on water and promote 
boating safety through education

Its role includes being part of the crew on boats, working 
on Coast Guard boats, cleaning up the environment and 
participating in Coast Guard readiness exercies.

^'ear round 35.000 None None None

The DOT Lecture Series

(Part of the Partnenhips-ln 
•Education Programs with 
the D C. Public Schools)

DOT employees give presentations to students on topics 
related to the Department's mission and careers.

September-June N/A 30 N/A

-FUTURES- Helps students relate math and science skills learned in 
school to careers which utilize these skills

Scpiember-Junc N/A 30 N/A

Partnership with the 
TransTech Academy at the 
Cardozo High School

The Academy is a school within a school which trains 
approximately 70 students in transportation related skills 
and knowledge. Students completing Ihe curriculum may 
market these skills in the transportation industry or utilize 
their knowledge to pusue post secondary education.

Seplembcr-June N/A 50 N/A

Transportation: Page 2
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TRANSPORTATION - The Honorable Fiederico Pena 
Employee Voluntary Activities

Chief of SlafT: Ann Boromolini 
phone. (202) 366-1103 
fix: (202) 366-3956

lev Communilv Service Conlacl. 
phone 202-366-5899 
fax: 202-366-2952

Ned Rule AGENCV MISSION: Esiablishes the nalion > overall transportation policy Agency include* nine tdminialralon for highway planning, 
development and construction, urban mass transit, railroads, aviation, and the safety of waterway*, ports, highways, and oil and gas.

The Tutoring Program

(Part of the Partnersliips-ln 
■ Education Programs with 
the D C. Public Schools)

Volunteers serve as luton to students in subjects English, 
math, science, and foriegn languages.

The schools report remarkable improvement in students' 
educational achievements

Scplcmher-Jiine N/A 80-90 DOT 
Employees

N/A

The Friendship Program

(Part of the Parlnerships-ln 
-Education Programs with 
the D C. Public Schools)

Volunteers serve as "adult friends" to students at Mine
Junior High School to give them an opportunity to get 
special guidance. The objective is personal rather than 
academic growth.

Target: high-risk students, many of whom are potential 
tiuanU or special needs students

Due largely to this program, the rate of student 
absenteeism has been greatly reduced.

\ ear round N/A 60 IX)T 
employees

N/A

Take Pride in America Transporlalion employees assist students from Hine Junior 
High School in regular clean-up.

Seasonal N/A 23 N/A

Cultural Enrichment
Activities

Activities include Held trips, special classes, concerts and 
plays. For example, several students were taken on a tour 
of National Airport Students participate in tap dancing, 
acting, computer, poetry, and African storytelling classes. 
Special performances are given to students by groups such 
u the U S. Coast Guard Drill Team.

Sponsored on a 
regular basis

N/A 200-400 DOT 
employees

N/A Capitol Hill 
Association of 
Merchants and 
Professional
Services
(CHAMPS)

(202) 547-7788

The Parent's Resource
Institute for Drug
Education (PRIDE)

Provides anti-drug awareness and training seminars and 
alternative student activities. The program began in 1988 
with approximately 50 students DOT participates in the 
Red Ribbon Campaign - a camapign to motivate students 
to be drug free - and provides the entire school with red 
ribbons. Volunteers present lectures and share agency
resources.

September-June N/A 100 DOT 
employees

N/A Hine ParenU and
Teachers
Association

Transportation: Page 3



1 Name of Program and

Contact Person
Program Description Program Time

Line
1993 Service 

Funding Level
Number of 
Participants

Age of 
Participants

Stipend Amount Post Service 
Benefil Amount

Cooperative 
Programs with 

Private or Public 
External Entities

Capitol Hill Renl-a-Teen 
Program

Provides money through a city gram to help obtain aDer 
school jobs such as yard work, simple painting, planting 
flowers, or other services to individuals and businesses.
This committee makes donations so that more Mine
Students can participate.

Year round N'A 20 DOT 
employees

Friendship House 
Association

The Adopted Senior
Program

Provides activities for a group of senior citizens located in 
Southwest Washington. These activities include tickets 
and/or transportation for plays, planned picnics and 
shopping trips, as well as several holiday celebrations 
each year. Volunteers have also raised money to help the 
seniors buy eyeglasses, televisions, microwave ovens, 
kilns, and cable services for the Center The committee 
has also provided Hnancial assistance for field trips and 
personal tragedies.

^'ear round N'A More than 200
DOT employees

65 years old and 
over

Friendship House 
Association

Sarah's Circle

The Homeless Program Consists of volunteers visiting Martha's Table (a large 
soup kitchen) every month to help feed the homeless. In 
addition, volunteers donate clothing and other needed 
items. Clothing and toys are donated to the Martha's
Table Children's Center

Year round N/A

So Others May Eat 
(SOME.)

Volunteers annually donate Combined Federal Campaign 
(CFC) contributions to this charily.

Year round N/A

The DOT Day Care Center The center was established in 1983 through the help of
DOT volunteers Committee. The volunteers raised
SIO.OOO for the Center's establishment and have continued 
to raise money each year for special developmental 
learning items for the children.

Year round

TnntpoHMion: Page 4
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DEPARTMENT OF THE TREASURY 
WASHINGTON

The Honorable Lloyd Bentsen

Chief of Staff:

Community Service Contact:

Philip Diehl 
Phone: 622-0041
Fax: 622-0073

Pat O'Donnell 
Phone: 622-0059
Fax: 622-0073

I. Agency-sponsored program - The Internal Revenue Service 
provides assistance to elderly tax-payers through the Tax 
Counseling for the Elderly program. This program, which served 
1.6 million elderly tax payers in 1992, offers training and 
financial grants to private organizations which field volunteers 
to help elderly tax payers file their returns accurately. All 
organizations which meet the Department's published guidelines 
are accepted into the program, and the amount of financial 
assistance granted to each depends on Congressional 
appropriations.

II. Employee Voluntary Programs - Most Treasury Department 
service programs are after-work or weekend volunteer efforts by 
Treasury employees. Among these, two programs at local high 
schools stand out.

Volunteers at several bureaus serve at the Spingarn Leadership 
Academy at Washington's Spingarn High School. The Academy helps 
young people develop leadership skills and prepare for careers in 
law enforcement and related fields.

At Washington-Lee High School in Arlington, IRS volunteers work 
with the multi-ethnic student body to help them prepare for a 
wide range of careers.

III. Total Amount Spent on Service Initiatives - Spending 
on the Treasury Department programs detailed on the attached 
spreadsheets totals $9.1 million in FY 1993. Excluding the 
assistance provided by the Federal Law Enforcement Training 
Center, Bureau of Alcohol, Tobacco, and Firearms, and other 
bureaus to local law enforcement agencies, funding totals $5 
million in FY 1993.

..w Program Development - The Tax Counselling for
the Elderly program is proven, effective, and in operation. 
Involving 30,000 volxinteer tax preparers, it is fairly visible 
and well-respected. It's scope, however, is limited by the size 
of Confess's appropriation for the program, and every year, 
P®^^^c^P®ting volunteer agencies request more funding.



Chief of Staff: Philip Diehl
phone: 202-622-0041 
fax: 202-622-0073

Cornmnnitv Service Contact: Pat O'Donell 
phone; (202) 622-0059 
fax: (202) 622-0073

TREASURY - The Honorable Uoyd Bentsen 
Agency Sponsoied Year-Round Programs

AGENCY MISSION Formulates ind recommends economic, nnanciil, lix end fiscel policies, serves u nnancial agent for the U S. 
government, and manufactures coins and currency.

Name of Program and 
Contact Person

Program Description Program Time
Line

KY 1993 Serv'ice 
funding Level

Number of 
Participants

Age of 
Participants

Stipend Amount Post Service 
Benefit Amount

Cooperative 
Programs with 

Private or Public 
External Entities

Leadership Academy of 
Spingam High School

AGENCY: The Bureau of 
Alcohol, Tobacco and 
Firearms

CONTACT:

Joseph CofTee 
(30:> 927-8600

The Spingam Leadership Academy addresses the need to 
develop future leaders for law enforcement and related 
careers. The Academy represents a unique partnership 
between business, education and government agency 
leaders. It focuses on helping high school students build 
bridges to higher education and sers'ice in the security and 
safety professions in the Metropolitan Washington area 
and throughout the nation.

Continuous None 24 Early 20s-60s None None None

Volunteer Tax Assistance 
for the Elderly

CONTACT:

Karen Haag 
(202) 322-8507

The Internal Revenue Service provides assistance to 
elderly tax-payeis through the Tax Counseling for the 
Elderly program. This program, which served 16 million 
elderly lax payers in 1992. offers training and financial 
grants to private organizations which field volunteers to 
help elderly lax payers file their returns accurately

Continuous S3 5 million 64 Varies None None None

All organizations which meet the Dcparlmenfs published 
guidlines are accepted into the program, and the amount 
of financial assistance granted to each program depends 
on Congressional appropriations.

.

Treasury: Page 1



Nunc of Program and 
Contact Person

Program Description Program Time
Line

FV 1993 Service 
Funding Level

Number of 
Parlicipanis

Age of 
Parlicipanis

Stipend Amount Post Service 
Bencni Amount

Cooperative II
Programs with 

Private or Public 
External Entities

Technical Training for 
Banking Instilulions

CONTACT:

Jonathan Fiechler 
(202) 90«-6590

Assistance is provided by the Office of nirift Super^ ision 
to stale regulatory personnel in the form of technical 
training on OTS regulations, the Equal Opportunity Credit 
Act, the Fair Housing Act. and the Community 
Reinvestment Act.

Assistance is also provided by the OfTlce of Thnft 
Supervision to minority thriAs in the form of technical 
training

Technical Assistance to 
Eastern Europe and the 
former Soviet Union

CONTACT

Robert T. Banque 
(202) 622-0767

Assistance is provided by Departmental UlTices to 
domestic nonprofit organizations or institutions of higher 
education that engage in technical assistance to Eastern 
Europe or the former Soviet Union. This program utilizes 
foreign assistance appropriations allocated by the Agency 
for International Development through grants

July 1. 1992- 
August 31. 1993

None 4 Varies None None None

Treasury: Page 2



Philip Diehl 
phone: 202-622-0041 
f«x: 202-622-0073

TREASURY - The Honorable Lloyd Benlsen 
Employee Voluntary Activities

Communilv Service Conlacl Pal O'Donell 
phone; (202) 622-0059 
fax: (202) 622-0073

AGENCY MISSION: Formulates and recommends economic, financial, lax and fiscal policies, serves as financial agent for the U.S- 
govemmenl, and manufaclures coins and currency.

Nime of Progrim and 
Conlacl Peiaon

Program Description Program Time
Line

FY 1993 Service 
Funding Level

Number of 
Participants

Age of 
Participants

Stipend Amount Post Service 
Benefit Amount

Cooperative 
Programs with 

Private or Public
External Entities

IRS's Infonnation Systems 
Developments Division 
Community Outreach 
Programs

CONTACT:

Dannella Hawkins 
(202) 927-4220

Employees of IRS' .Assistant Commissioner for
Information Systems Developmeni provide shopping bags 
for needy children filled with new clothing and other 
items wrapped for "Santa." The olTice also consults a 
fund for Joe Gibbs' Foundation lor Children, the Ronald 
McDonald House and for victims of Mumcane Andrew

Continuous None 1.760 Varies None None None

Community Outreach 
Programs

CONTACT:

John Benton 
(202) 927-44*0

Employees of IRS' Assistant Commissioner (Information 
Systems Management) provide Christmas bags for various 
shelters in Washinton. D C

Continuous None 1.959 Varies None None None

Apples for Students and
1 'Boarder Babies*

CONTACT

Kathy Glover 
(202) 622 *642

Several assistant commissioners' offices in IRS participate 
in the Apples for Students Program and the "Boarder
Babies" Program (a program for infants who are 
abandoned in hospitals or living in halfway houses).

Continuous None 12 Ranges:
25-40

None None None

Washington-Lee High
School Program

CONTACT:

Roseanne htobley
9202) 622-74*3

Employees of the IRS's OfTice of the AuislanI 
Commissioner Tor Returns Processing, hive been working 
with Washington-Lee Hgih School in Arlington. Virginia 
since 19*7. The employees prepare students for careers 
and work to develop a long-term relationship with the 
school.

Continuous None 25 Ranges;
30-33

None None None

Treasury: Page 3



1 Name of Program and
1 Contact Person

Program Description Program Time 
l.ine

FV 1993 Service 
Funding l.evel

Number of 
Participants

Age of 
Participants

Stipend Amount Post Service 
Benefit Amount

Cooperative 
Programs with 

Private or Public 
Extemal Entities

Adopl-a-School & Co-op 
Progrimi

CONTACT

Delois Barnes 
(202) 622-8641

Employees of IRS' Assistant Commissioner (Human 
Resources and Support) participate in an Adopt-a-School 
program with Wallter Jones Elementary School and in a 
high school cooperative program with Parhdale High
School.

Continuous None 63 Varies None Nope None

Tituury: P»ge 4



L:.... ......
s-as'gifs% \ -

, :a. ■ v;
]./ ■.. •..........'........ ........ r.. j-;

mmi

mm

m§m

- V' V .

1-. ',-1/a.

m^m



Department of Veterans Affairs 
The Honorable Jesse Brown

Chief of SUff: Gabby Hartnett Phone; (202)-523-1927

Community Service Contact Darrvl Kehrer
Phone: (202)-523-1927 Fax:(202)-523-8437

I. Agency Sponsored Programs - Highlights 

* Voluntary Service Program.
VA’s Voluntary Service Program in the Veterans Health Administration, 

coordinates the efforts of dedicated individuals representing over 50 veterans, 
service, and dvic organizations and approximately 350 local organizations. The 
program has been in existence for 47 years and is the largest centralized 
volunteer program in the federal government

Approximately 94,000 individuals partidpate in 171 VA medical centers; 
over 350 VA outpatient, community, and outreach clinics; 128 VA nursing 
homes; 35 VA domicUiaries; and other VA extended care programs. VA 
volimteers serve in supportive roles ranging from traditional health care aides to 
contemporary, non-traditional assigiunents which contribute to the 
improvement of health care delivery to the nation's veterans.

in FY92, volimteers provided approximately $14.3 million hours of service 
to VA health care programs often for supplement^ services extending and 
expanding patient care services.

II. Employee Voluntary Programs — Highlights

* In partnership with the Disabled American Veterans, VA sponsors the armual 
Winter Sports Clinic which promotes rehabilitation by helping physically 
disabled veterans develop[ winter sports skills through a variety of adaptive 
workshops. About 500 volimteers help coordinate this event

* For the p^t 12 years, VA has worked with the Paralyzed Veterans of America 
in sponsorizig the Natiorud Wheelchair Games. Like the Winter Sports Qinic, 
the games aim to improve the quality of life for disabled veterans and foster 
better health through sports competition.

* The VA National Veterans Creative Arts Festival celebrates the winners of 
national competitions in voic^ instrumental, or original music composition 
categories. The competition serves as recognitioh of progress made through



creative arts and recreational therapy and raises the visibility of creative 
achievements of veterans following disease, disability, or life crisis.

For more information on these and other similar programs, see attached 
appendices.

III. Total Amount Spent on Service Initiatives.

In FY92, volimteers provided approximately 14.3 million hours of service with a 
monetary value estimated to be about S166.5 million to VA health care programs 
often for supplemental services extending and expanding patient care activities.

IV. Ideas for Program Development

* Expand the voluntary health care delivery system. In conjimction with the 
President's Flealth Care Reform initiative, VA's education and training effort 
could be implemented nationwide in coordination with affiliated educational 
mstitutions. VA aimually contributes to the training of nearly 100,000 
individuals, 76,000 of whom are volimteers, in more than 40 different health 
professions. These individuals range form high school students performing 
community service as part of their graduation requirements to health care 
professionals completing resident requirements in certain specialty areas. VA 
believes that these efforts could provide a framework for National Service's 
expansion. VA's Voluntary Service Program and Office of Academic Affairs 
could provide the program with specialized krmwledge.

* Create a Civilian Community Corp. As servicemen and women leave the 
military, they are in a unique position to assume leadership roles in the 
commumties to which they will return. One of the stated objectives of the 
Civilian Community Corps, established under the National Defense 
Authorization Act for FY93, is to determine whether former members of the 
armed forces can contribute meaningfully to the development of community and 
national service. VA would like to see the CCC Demonstration program 
implemented and expanded.

VAJCF



Chitf of SlifT Gibby Mvtnetl 
phone. 202-323-1927 
fax: 202-3358667

Community Service ConlacI Dairvl Kehrer 
phone: 202-523-1927 
fax: 202-533-8437

VETERANS AFFAIRS - The Honorable Jesse Biown 
Agency Sponsored Year-Round Programs

AGENCY MISSION Operates programs to benefit veterans and members of their families. Benefits include compensation payment 
or death related to military service; pensions; education and rehabilitation; home loan guarantee; burial; and a medical care program 
incorporating nursing homes, clinics and medical centers

II Name of Program and Progrun Description Program Time FY 1993 Service Number of Age of Stipend Amount Post Service Cooperative

Contact Person Line Funding Level Participanls Participanls Beneru Amount Programs with 
Private or Public 
External Entities

Monigomery GI Bill Education Benefits for certain Veterans and Serv ice Ongoing Administration; 148.315 veterans Full-time: S400 Monthly Sponsored by
ACTIVE persons SI9.I88 for 421 received benefits per month. payments to help DOD and

employees in 1993 maximum defray cost of administered by
Available for servicemen and women on active dut> after Program available amount available education/ VA

June 1985 for up to 36 Benefits to $14,400 training.
months veterans: S348.7

Paniciapnts contribute SI200 to the program million Part-time: $325 May be used up
per month, 
maximum 
amount available 
$11,700

to 10 years

Montgomery GI Bill Education benefits available for members of Selected Ongoing Administration: 64.864 veterans 36 months at Sponsored by
SELECTED RESERVE Reserve and National Guard if they enlist, re-enlist. or Sll.606for255 received beneifts $190/month. DOD and

extend ihcir time in the service for 6 years Program available employees in 1993 maximum

for up to 36 amount VA
months Benents to 

veterans: SI 10.4 
million

availbable S6.840

Jobs Coips Students are trained at VA Medical Centers for health Successful Dept, of Labor
related careers

•

graduates may be 
placed in Health 
Care support VA 
positions

Veterans Affairs; Page 1



VETERANS AFFAIRS - The Honorable Jesse Brown 
Voluntaiy ProgiTims Which Enrorce the Department's Mission

Chief of SufT: Gibby Hiilnell 
phone: 202-523-1927 
fax: 202-5358667

Communiiv Service ConiacI Darryl Kehrer 
phone 202-523-1927 
fax: 202-535-8437

AGENCY MISSION Operates programs to benefit veterans and members of their families. Benefits include compensation payment 
or dealh related to military ser^'ice. pensions, education and rehabilitation; home loan guarantee; burial; and a medical care program 
incorporating nursing homes, clinics and medical centers

Name of Program and 
Contact Person

Program Description Program Time
Line

FY 1993 Service 
Funding I.evel

Number of 
Participants

Age of 
Participants

Stipend Amount Post Service 
Benefit Amount

Cooperative 
Programs with 

Private or Public 
External Entities

V oluntary Service
Programs

The Voluntary Serv’ices Program within the Veterans
Health Administration coordinates the efTorts of dedicated 
individuals representing over 50 veterans, service, and 
civic organizations at approximately 350 local 
organizations.

S14 million (473 
FTE) salaries A 
administration

94.000

SI4 3 million 
hours of service

Value of
volunteen:

S166.5 million

National Wheelchair
Games

1 "iNTACTS:

- A Ceniril OfTicc:
. L*iry Long 

(202) 535-7279

PVA:

Phil Ribin 
(202) 416-7681

The National Wheelchair Games provide a competitive 
ipofit event for military service veterans who use 
wheelchairs for mobility due to spinal cord injuries, 
certain neurological problems or amputations.

The event aims to improve the quality of life for disabled 
veterans and to foster better health through sports 
competition

The VA has been sponsoring this event for 12 years.

August 16-20.
1993

1000-1200
volunteer

Over 500 
participants

Sponsors:

Dept, of Veterans 
Affaiis and
Paralyzed

Veterans of
America

Hosted by VA 
Medical Center
San Antonio, TX

Voluntary Service Program Voluntary Service Program within the Veterans Health 
Administration coordinated the efforts of dedicated 
individuals representing over 50 veterans, service, and 
civic organizations and approximately 350 local 
organizations.

$14 million (473 
FTE) Mliriet and 
•dminiaimion

94,000

$14 3 million 
houia of service

Value of
volunteen:

$166.5 million

Veterans Aflain: Page 2



Name of Program and Program Deicriplinn Program Time FY 1993 Serv ice Number of Age of Stipend Amount Post Service Cooperative

Contact Person Line Funding Level Participants Panicipants Benefit Amount Programs with 
Private or Public 
External Entities

Winter Spons Clinic The DAV National Disabled Veterans Winter Sports March 28-April 2. 500 volunteers
National

Clinic is an annual event which promotes rehabilitation by 199.1 help organi2e the
Sponsors;

instructing physically challenged veterans to develop 
winter sports skills through a variety of adaptive

event
Dept, of Veterans

workshops
Over 200 attend Affairs and

CONTACTS

Takes place in Crested Butte. Colorado

Disabled
American

VA Clinic Director: Vetems.
II Mr Sandy Trombciia Paiticipalion is open to male and female military service

(303) 24:-0731. ext verterans with spinal cord injuries, certain neurological
0396 problems, amputations, visual imparirments and other 

disabilities. A special call was issued to newly-disabled Hosted by Grand
DAV Director of Voluntary veterans injured in the Persian Gulf, and disabled veterens Junction VA
Servicea: from Kuwait and Saudi Arabia were also invited Medical Center.

Bnice Nitjche 
(202) 334-3501 Over 30 certiFied handicapped ski instnictois and several 

members of the U S. Disabled Olympic Ski Team 
participate as instructors.

II National Veteran! Creative A celebration and grand finale show presenting winneis of September 12, 100 voluntcen Sponsors:
1 Art! Fetlival national competitions in voice, instrumental or original 

music composition, dance, drama and art.

1993 help organize
Dept, of VeteransII About 70-90 AlTaiis and Music

CONTACT: The Department sponsors the annual competition and winnera from Performance Tnist
II Larry Long festival for hospitalized and outpatient vetems through over 1.000 Fund

(2020\) 333-7279 their 172 medical centeis. nationwide.
submissions

Hosted by VA
VA Medical Centers incoiporate the creative arts into Medical Center,
their recreation therapy programs. This competition 
serves as recognition of progress made through that

St Cloud. MN

therapy and raises the visibility of the creative 
acheivements of veterans following disease, disability or •1 life crisis.

Vclerani Aflain: Page 3



Namtf of Program and 
ConlacI Person

Program Description Program Time
Line

FY 1993 Service 
Funding Level

Number of 
Participants

Age of 
Pariicipanli

Stipend Amount Post Service 
Benefit Amount

Cooperative 
Programs with 

Private or Public 
External Entities

Golden Age Games

CONTACT:

VA Central OITlce:
Larr>’ Long 
(202) 535-7279

An annual, national, multi-event sports competition for 
veterans, age 55 and older, who are currently receiving 
inpatient or outpatient care from the Depanmeni.

The National Veterans Golden Age Games encourages 
older VA patients to make physical activity a central pari 
of their lives The games support V A's recreational 
therapy program in that endeavor It is a national 
showcase for the preventive and therapeutic medical value 
of sports and fitness in the lives of all older Americans.

July 17-22. 1993 800-1000
volunteers

300 participants

Over 55 yean 
old

Hosted by VA 
Medical Center. 
Johnson City, 
Tennessee

Veterans Aflaifs: Page 4



Chief of Staff: Gabby Hartnell 
phone: 202-523-1927 
fax: 202-3358667

Communilv Service Contact: Darryl Kehrer 
phone: 202-523-1927 
fax: 202-535-8437

VETERANS AFFAIRS - The llonomble Jesse Brown 
Employee Voluntaiy Activities

AGENCY MISSION Operates programs to beneFil veterans and members of their families. Benefits include compensation payment 
or death related to military' service, pensions; education and rehabilitation; home loan guarantee; burial; and a medical care program 
incorporating nursing homes, clinics and medical centers.

Name of Program and 
Contact Penon

Program Description Program Time
Line

FY 1993 Service 
Funding Level

Number of 
Participants

Age of 
Participants

Stipend Amount Post Service 
Benefit Amount

Cooperative 
Programs with 

Private or Public 
External Entities

Tike Pride in America

VA CONTACT:

Carol Blanka
Commidee Chair 
(202) 535-8123

Volunteers increase employee awareness of the national 
TPIA Program bv identifying projects for conserving and 
preserving natural, historical and cultural programs and by 
supporting the Annual TPIA Awards Ceremony

3 hours per week 
per volunteer

35 employees Employees
receive
administrative 
leave time

Dept, of Interior 
and an 
interagency 
coordinating 
committee with 
representatives 
from all federal 
departments and 
agencies in D.C. 
Public and private 
organizations are 
also involved 
nationally.

Operation Care A Share Volunteers encourage other V A employee! to donate
Pood, clothing and personal care itemi. The volunteers 
donate these items to their local food banks, etc.

Most work is done 
right before, during 
and aDer the 
holiday season.

Approximately

450 employees 
nationwide

Community 
partners include 
local food banks, 
homeless 
advocates, etc.

Partnenhipi-ln-Educalion

VA CONTACT:

Shirley Mathia 
(202) 535-8119

Employees from VA's Central OIBce and the Washington.
D C. VA mentois and tutors Tor students at Eastern High 
School.

2-3 houis per week 
per employee

•

Approximately

42 employees
Eastern High
School
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