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THE WHITE HOUSE 

W A S H I N G T O N 

August 17, 1999 

Peier Yarrow 
PY Productions 
27 West 67* Sircel 
New York, NY 10023 

Dear Peier 1 

I had ihe oppormrury to view your moving video,'"Don't Laugh At Me," last weekend. What an 
effcenve way \o reach into thc hearts of young people and teach them the lessons of tolerance 
and kjndness 1 was pleased to hear of your plans to distribute the video through children's and 
education organizations, and hope that it will receive the wide audience that it deserves. If you 
send another copy. I will share it with the new nonprofit organization being formed to address 
the problem of youih violence which the President will announce August 27*. 

As always, you have found a way to use music to teach us all important.lessons about our times, 
and how we can make a difference. Thank you for this piece, and for all you have done and will 
continue to do. 

Sincerely, 

Hillary Rodhain Clinton 



&eter dhul and cJfiary 

PETER YARROW 
27 W. 67 ST. 

NEW YORK, N.Y. 10023 

INTRODUCTORY LETTER BY PETER YARROW 
FOR "DON'T LAUGH AT ME" TEACHER'S / USER'S GUIDE 

February 24, 2000 

Dear Friends, 

The whole "Don't Laugh At Me" project started with the song, discovered by my 
daughter, Bethany, and then played for Peter, Paul & Mary. It brought tears to our eyes 
when we first heard it, as it might to yours upon first listening. 

Just as "We Shall Overcome," "Blowing in the Wind" and " I f 1 Had a Hammer" reached 
the hearts of millions of Americans, galvanizing them to action, so, I believe, might 
"Don't Laugh At Me" provide a similar kind of "heart's connection" that will help 
educators, social workers and other children's caregivers create a more respectful, safe 
environment for our children. 

First, please play the video and you'll be halfway there to understanding our objective. 
You will probably "get it" (almost) as quickly as the wonderful children in our focus 
groups who helped guide us with their comments, ideas and suggestions. 

In a nutshell, the "Don't Laugh At Me" project is intended to serve as an introduction to, 
and enrichment of, ongoing efforts that nurture children's emotional, social and ethical 
development such as Character Education, Conflict Resolution and Teaching Tolerance 
programs. 

When children begin this project, they have an opportunity to share the feelings they 
experienced when they, or others, were targeted by disrespect. Then, using the tools and 
activities in the enclosed guide book, and guided by skillful, caring teachers, children 
become sensitized to the hurtful effects of ridicule, scorn, name-calling, bullying, 
intolerance and other forms of disrespect that they encounter in the classroom and their 
lives beyond. 



As you progress, the suggested activities, combined with the video and the CD, will lead 
you and the children on a path to successfully creating a "ridicule free zone". Together, 
you will have the opportunity to declare your classroom (or other environment in which 
you work) a space in which ridicule and other forms of disrespect are, by mutual 
agreement, not allowed. 

• The expressed desire to evolve the culture of the classroom, so that it becomes more 
respectful, peaceful and safe, is a necessary first step. Your classes' enthusiasm for 
nurturing and maintaining a "ridicule free zone" is a good beginning, but only a 
beginning. After that, new skills need to be learned such as: recognizing one's own 
feelings, other children's feelings, expressing oneself in a non-threatening way, 
identifying prejudice and learning to think beyond intolerant messages from one's 
past. 

• Concurrently, the children will need to learn how to resolve controversy and 
disagreements respectfully, creatively and non-violently. As children acquire new, 
advanced socializing skills, heartfelt pledges to change can begin to become a 
reality. 

• Additionally, to make this project part of your daily classroom activities, extension 
efforts need to be integrated with the regular academic curricula. 

Your "classroom in transformation" can also begin to reach beyond the schools' walls. 
Doctors, lawyers, law enforcement workers, business leaders, psychologists, athletes, 
governmental officials, artists and musicians can all be invited to the classroom to see 
what the class has achieved and discuss ways of extending the "ridicule free zone" to the 
larger community. 

Most importantly, of course, parents need to be brought into the circle; by teachers, school 
staff and advisors, but primarily by the children themselves. Children's homes can also 
become "ridicule free zones" as old habits of angry confrontation are replaced by new, 
more respectful ways of resolving conflict with compassionate exchange. 

With the proposed "conscious acts of caring" being shared, dramatized or posted on the 
board (or on websites presently being planned), the spirit of your "Don't Laugh At Me" 
project can intersect with the energies ofother classrooms and schools committed to the 
same philosophy and goals. 

Let "Don't Laugh At Me" provide a point of inspiration, but do not fail to follow through 
on the exciting possibilities that will reveal themselves when you and the children first 
watch the video. The beginning activities in the enclosed Teacher's/User's Guide should 
serve as a powerful introduction to many other excellent character education and conflict 



' resolution programs that have proved to be highly effective in the classroom and other 
settings, particularly when embraced on a year-round basis. 

In order to continue to move forward in your efforts to nourish children's emotional, 
social and ethical development, you may want to consider further training which is 
available now, but in most cases still needs to be financed by groups of teachers or 
individual schools that allocate special funds for this purpose. However, considering the 
recent national prioritization of character education and safe schools initiatives, we 
suspect that teacher training of this sort will soon be widely mandated and financed by 
state and local governments. 

Finally, for those of you who have already embarked on a path to creating peaceful 
environment for children, this guide, CD and video, can add extra passion and new-
dimension, giving "song" and extra "heart" to your efforts. 

Know that you are far from alone in this work. A virtual movement is gathering strength 
as more and more educators agree that children must not only acquire academic skills to 
become successful, thoughtful participants in a democracy, they must also acquire the 
tools to help them grow up to be ethical, compassionate citizens of strong character, 
healthy self- esteem and humane sensibilities. 

With my warmest wishes for your success in the "Don't Laugh At Me" project, 

Peter Yarrow 

PY/sb 



Kbvner, Victor 

From: david Horowitz [horowitz@mediacoalition.org] 
Sent; Tuesday, April 11, 2000 12:51 PM 
To: mclist@mediacoalition.org 
Subject; This report was released today 

We are trying to get a copy of the report. 

>Home life, beer harassment cause youth violence, new report says 
>By PEGGY ANDERSEN 
>Associated Press Writer 

04/11/2000 
Associated Press Newswires 
Copyright 2000. The Associated Press. All Rights Reserved. 

SEATTLE (AP) - Home life and "dissing" by their peers are the primary 
causes of 
youth violence, young people across the country told attorneys general 
gathering material for a national report, "Bruised Inside." 

Media violence "puts the idea in your head," as the title of one chapter in 
the report by the National Association of Attorneys General expressed it. 

But as far as the kids are concerned, it is not the problem. 

Problems and attitudes in their homes and communities carry over into the 
schools, they said. Adults should set boundaries; provide guidance, respect 
and canng; and set an example showing violence is not a solution. 

"I'm not looking for a buddy - I'm looking for a parent," one young person 
was quoted as saymg by state Attorney General Christine Gregoire, who as 
president of the association released tne report Monday. 

The other factor - "the teasing or the 'dissing' that occurs in our schools" -
is a problem teens themselves acknowledge a role in, she said through a 
"code of silence that does not allow them to reach out for help. 

A verbal attack can hurt "more than being stabbed," as a girl from a tough 
.Tacoma neighborhood put it during Gregoire's visit to Mclllvaigh Middle 
School. 

The problem of youth violence is escalating, Gregoire said in releasing the 
report compiled at her request. 

Every day. 100.000 kids are assaulted in school, while 5,000 teachers are 
threatened and 200 are attacked. 

Explosions of violence at schools - including the shootings at Columbine High 
School m Littleton, Colo., that claimed 15 lives on April 20, 1999 - have 
prompted reams of advice from experts. 

"What was missing are what we'consider to be the real experts on youth 
violence, the people on the front lines" - the children, teachers, 
administrators and parents. Gregoire said at a news conference. 

So last fall, sne asked attorneys general around the country to go to schools 
and "really listen to what our young people had to say." 

She herself visited six schools - three high schools, two middle schools 
and an 
elementary school. Schools of all populations, ethnic mixes and settings -
urban, suburban, inner city and small town - were tapped. 

"We were told that the graphic violence in video games, music and movies -
often 



considered a leading cause of youth violence - in fact (is) not," Gregoire 
said. 

The young people "unanimously agreed that home life and harassment by their 
peers are the No. 1 and No. 2 causes of youth violence in this country." 

Gregoire was accompanied at the news conference by four students - ages 13, 
14, 17 and 18 - and three school officials who reiterated the basic theme 
of the report. 

Solutions? More parent and community involvement and more mental-health 
counselors at schools. 

"Schools are not the problem," Gregoire said. "But you are part of the 
solution." 
Kids can help by standing up to the tormenters - of themselves and others. 

"Talk to them - don't just take it," said Amanda Powell, 14, from Mclllvaigh 
Junior High. 

"We didn't get here overnight," Gregoire said. "There's no Band-Aid, no quick 
fix. no bumper-sticker solution ... We're not going to solve it overnight" 

Lindsey Case. 17. a junior at Port Angeles High School, described the 
relentless 
teasing her boyfriend and other "Goths" - kids who tend to wear black and 
think dark thoughts - suffered at school. 

Kids followed her boyfriend from class to class, "walking behind him. saying 
Faggot, faggot, faggot,"' she said - though he had a girlfriend and was 
not gay. 

Of tne 12 kids in that "Goths" group, she said, just one went on to graduate. 
Tne others withdrew from school rather than endure the hounding from their 
classmates or risk becoming attackers themselves. 

Travis Horn, 18 and also at Port Angeles High, elaborated on the code of 
silence, urging parents to "talk to your children every day." 

Learning how to treat people, how to communicate, has to happen at home before 
it can happen in school, he said. 

'Talk to your kids. Let them now you care. ... It's important that you 
break the 
code of silence before it's too late." 

Given time and tending, a knife wound will heal, said Shaunte Nance, 13. 
Verbal 
wounds leave people bruised inside, she said - "and being bruised is 
something that takes time to heal." 

A lot of teasing is done by kids who "don't get respect at home," Nance said. 

Copyright 
© 2000 Dow Jones & Company, Inc. All Rights Reserved. 



The Advertising Comdl inc 

S. Murray Gaylord 

Executive Vice President ana Cniel Operating Otticer 
Direct Number (212) 984-1967 
E-mail MGayiord©aacouncii org 

Ociober 22, 1999 

Mr. Peter Yarrow 
PY Productions 
27 West 67th Street 
New York, NY 10023 

Dear Peter: 

1 just wanted to tell you how pleased all of us at the Ad Council are to be working with 
you on the Don't Laugh at Me project, and to include it among our Ad Council endorsed 
campaigns. As such, a description of this campaign will be included in the 
January/February issue of the Ad Council Public Service Advertising Bulletin (PSAB) to 
be mailed to over 23,000 media outlets. 

The 3 '/j minute film is powerful, and deeply moving message, beautifully executed. 1 
can't imagine anyone not being greatly touched by this film (and the :30 version clearly 
works as an effective Public Service message). 

Thank you for your continued and passionate support of the Ad Council, and our efforts. 

All the best. 

Cc: Peggy Conlon 

26i Maoison Avenue. New York N Y 10016-2303 212/922-1500 Fax: 212 / 922-1676 

Washmgion / Chicago C O L T I C I 



Hutchinson S 9TEHMENTARY S C H O O L 

HUTCHINSON, KANSAS 67501-1430 

Public 
Schools 

TELEPHONE (316) 665-4620 
FAX NUMBER (316) 665-4620 

JANIS L. BAIR 
PRINCIPAL 

February 8,2000 

Mr Peter Yarrow 
27 West 67th Street 
New York, New York 10023 

Dear Mr Yarrow, 

After seeing and hearing your performance of "Don't Laugh at Me" at the Symposium on 
Race last fall in Washington, D C , I was so encouraged that, finally, a very powerful 
illustration of the damage and hurt caused by bullying was going to become available. My 
first thought was, "I must have a copy of the video as soon as possible." Bullying is at the very 
core of what drives some very gentle, loving, less fortunate souls to act in ways that cause 
marring for a lifetime. Peter, "Don't Laugh at Me" squarely hits the proverbial nail on the 
head! 

In December, I shared my newly acquired copy of the video witlrmy colleagues, nine other 
elementary principals. They were as equally impressed as I. Some had already heard the 
song and were using it with students. Imagine their encouragement when I shared that you 
were hoping to make the video plus a teacher's guide available to every school in the nation. 
Immediately I had two principals request to share the video as it was. 

I have shared the video with my own staff, a group of twenty-five. There was not a dry eye in 
the house, so very powerful and moving is this video. Our country is fortunate to possess so 
many diverse populations. The video depicts a large number of them. For example, we, at 
Fans, are fortunate to have the classroom for the district severely multiply handicapped 
(SMH) children Even handicapped little ones were remembered in this masterpiece. 

News that we might be privileged to pilot the teacher's guide is truly exciting. I anticipate 
such a positive reaction from our students; such an opportunity to teach students how serious 
bullying can be. I have not shared with my colleagues that we might have this opportunity 
I'll wait until it's definite. 

Truly wonderful memorie§ of Peter, Paul and Mary make this new encounter even more 
meaningful I am gr'eatful for the video and the prospect of the teacher's guide. 

Most sincerely, 

Janis Bair 

AN EQUAL OPPORTUNITY EMPLOYER 



0 E v t L o H T U E A N D M O R A L C H A R A C T E B O U R Y O i J T M 

November 15, 1999 

Mr. Peter Yarrow 
PY Productions 
27 West 67lh Street 
New York, New York 10023 

Dear Peter: 

CHARACTER 
EDUCATION 
PARTNERSHIP 

A nonpanisan, 

nonsectanan 

coalilion 

1 apologize for the delay in writing to thank you for your presentation and mini-concert at the 
Character Education Partnership's national conference in Charlotte, North Carolina. I can only 
say that you were exceptional. Perhaps, in fact, the delay in writing is an extra bonus, because 
we are continuing to hear people sing your praises. You took what was apparently a good 
conference and made it a very memorable one for the participants. You deeply moved and 
energized everyone. 

As you know, CEP is a coalition of individuals from across a very broad spectrum of beliefs and 
ideas, but who are united in the conviction that there are values - such as respect, responsibility, 
caring and integrity - that all of us share. You truly appealed to them all. 

A number of people, including several Board members, came to me and said that we should ask 
you io come back to our conference next year, and I would like to do that right now. Our 
conference in 2000 will be in Philadelphia, Pennsylvania, and will lake place from Thursday late 
afternoon or evening, October 19, through Saturday at 2pm, October 21. We are only now 
beginning to design the conference and would build you into the program based on your 
availability. We absolutely would like you to present to the full audience, but also could include 
you or others furthering your initiative in smaller concurrent sessions. For example, if the 
curricula will be available by next October, and you would like to have someone present it in a 
concurrem session, we could certainly accommodate that interest. 

All of us at CEP look forward to continuing to work with you as "Don't Laugh At Me" unfolds. 
We will cenainly publicize the curricula when it becomes available. For us, respect is the 
foundation on which society must be built. 

When our winter newsletter comes out, I will send you a copy since it covers our Charlotte 
conference and your role. 

Please let us know as soon ̂ s possible whether you can join us at our conference in October 
2000. 

Sincerely, 

Esther F. Schaeffer 
Executive Director & CEO 

9l8l6ihS«ree«.N\V • Sui.c 501 • Washington, DC 20006 • Tel 202.296.7743 • Fax 202.296.7779 • wwcharacccr.ore 
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PETER YARROW 
27 W. 67 ST. 

NEW YORK, N.Y. 10023 

July 12, 1999 

First Lady Hillary Rodham Clinton 
The White House 
Old Executive Office Building 
Attn: Melanne Verveer 

Dear Mrs. Clinton 

Sometimes a song like "Blowing In The Wind" or " I f 1 Had A Hammer" can 
strike a chord in the national consciousness that encourages a sea change 
in social awareness or political action. I believe that this can happen 
again and I 'm writing to request your support to help make sure that it 
does. 

I am sending on to you a remarkable three and one half minute video of a 
song. "Don't Laugh At Me" that, I believe, if distributed throughout 
America's schools accompanied by a teaching guide, can profoundly 
diminish the epidemic of ridicule, shaming and disrespect among our 
children that leads to depression, suicide (the #1 cause of death among 
teenagers) and violence, such as we've tragically witnessed in Littleton. 
The message of "Don't Laugh At Me" encourages some of the best 
traditions of America; compassion, generosity and respect. Please watch 
it and I think you'll understand. 

You will note that the video includes the logos of Special Olympics, Save 
The Children, Children's Defense Fund and Variety Clubs, all of whom are 
honored to be named and connected to the song, it's message, the video 
and the advocacy it promotes. 

I have contacted Linda Lantieri, the head of Resolving Conflict Creatively 
(you may be familiar with her book, "Waging Peace In Our Schools" with a 
preface by Marian Wright Edelman), who wil l help create a teacher's guide 
Lhat will allow teachers to engage students in a several week-long project 
of discussion and sensitization, using the video as a point of departure. A 



gifted elementary school teacher and friend of mine, Marna Biederman, 
has already done so on her own, and reports that it has been one of the 
most remarkable projects she's ever shared with her students. The 
response was amazing! Linda Lantieri feels, after showing the video to 
numerous colleagues in her field, that it's really important to have follow 
up by the teacher to channel and guide the emotional responses the video 
elicits in adults and children alike. 

I am presently raising the money (approximately $60,000) in the hopes of 
distributing the video to every school in the nation. To facilitate such 
distribution, I ' l l be contacting the National Associations of Elementary 
School Principals and Secondary School Principals, The National Education 
Association, Educators for Social Responsibility and the Southern Poverty 
Law Center, among others. I've had contact with all of these organizations 
in the past, or performed for them. In fact, Peter, Paul & Mary recently 
performed for the National Association of Elementary School Principals 
and when we sang "Don't Laugh At Me" they stopped the show with a 
prolonged standing ovation. Later we were inundated with requests for 
copies of the song for use in the classroom. 

Please do watch the video and consider any and all of the following: could 
you please consider supporting this project by sending a letter 
encouraging our efforts, putting us in touch with various people or 
organizations who might advance or underwrite the effort and/or allow us 
to make a video of you speaking about the importance of the effort from 
your perspective, as you so wonderfully did with Representative Rosa 
DeLauro for the Connecticut Hospice, of which I am an Honorary (and 
very active) Board Member? 

Thank you enormously in advance for your consideration of this worthy 
project. Your Chief of Staff, Melanne Verveer, and her associate Shirley 
Sigawa, have been particularly helpful. I 'm most grateful to them. 

I can be reached at 970-728-6284 until July 15, and through my office in 
New York at any time, at 212-580-5308. 

Sincerely, 

Peter Yarrow 

PY/sb 
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PETER YARROW 
27 W. 67 ST. 

NEW YORK, N.Y. 10023 

Synopsis: "Don't Laugh At Me" Project 

April 24, 2000 

Conception and Organizational Plan 

In a nutshell, the "Don't Laugh At Me" project utilizes music to sensitize children 
through transformational dialogues and other creative classroom activities that promote 
respect and encourage the elimination of ridicule, name-calling and bullying. 

"The Packet", containing a CD and music video of "Don't Laugh At Me" and a 60-page 
teacher's guide will be distributed free, primarily to schools throughout America but also 
to psychologists, social workers. Boys & Girls Clubs, etc. who will use it as a 
springboard to help create a "safe space" for children in classrooms, after school groups, 
or other settings. 

As with early pilot studies using "The Packet", such a group will make a commitment to 
declaring their classroom (or other) space a "Ridicule Free Zone" where, by mutual 
agreement, ridicule, bullying and disrespect are not allowed, and alternative ways of 
addressing conflict are encouraged. Thereafter, classes will incorporate well-tested, 
effective programs such as Resolving Conflict Creatively, Teaching Tolerance, and peer 
mediation to learn new habits of compassionate exchange. 

The idea of using this approach to addressing young people's problems like depression, 
teenage suicide and violence, has virtually "caught fire" among a variety of supporters of 
the "Don't Laugh At Me" project including: the Justice Department and the National 



Crime Prevention Council (NCPC), the National Association of Elementary School 
Principals (NAESP), the National Association of Secondary School Principals (NASSP), 
the National PTA, the American School Counselor's Association (ASCA), the National 
Association of Great City Schools (NAGCS), Screen Vision that produced a 1 and a half 
minute film version of "Don't Laugh At Me" to raise money for Variety Clubs and raise 
awareness, which was in 6,000 movie theaters during the month of February, 2000. Such 
support gives a clear indication of the breadth of support for the program, as well as the 
opportunities for the "Don't Laugh At Me" project to establish important new cross-
pollinating linkages with, and between, other similar programs. 

Donations to launch the project include a $60,000 grant for the year 2000 from the "Toys 
R Us" Children's Foundation and $20,000 from the Norman Lear Family Fund. In total, 
promised donations now exceed $200,000. 

This letter is intended to give you a beginning sense of the objectives of the "Don't 
Laugh At Me" project. Additionally it is hoped that, upon viewing the video, you will be 
moved, as have so many of us who have been part of creating the project. 

I send you all my warmest regards, 

Peter Yarrow 
(And the staff of the "Don't Laugh At Me" project) 



1. 
Council of the Great Ci ty Schools 

1301 Pennsylvania Avenue, N.W. • Suite 702 • Washington, D.C. • 20004 
(202) 393-2427 • (202) 393-2400 (fax) 

http-.// www.cgcs.org 

Council of the 
Great City Schools 

Anchorage 
Atlanta 

Baltimore 
Birmingham 

Boston 
Broward County 

Buffalo 
Charlotte-Mecklenburg 

Chicago 
Clark County 

Cleveland 
Columbus 

Dallas 
Dayton 
Denver 

Des Moines 
Detroit 
El Paso 

Fort Worth 
Fresno 
Houston 

Indianapolis 
Long Beach 
Los Angeles 
Louisville 
Memphis 

Mesa 

Miami-Dade County 
Milwaukee 

Minneapolis 
Nashville 
Newark 

New Orleans 
New York City 

Norfolk 
Oakland 

Oklahoma City 
Omaha 
Orlando 

Philadelphia 
Pittsburgh 
Portland .;, 

Providence 
Richmond 
Rochester 

Saoramcnto 
St.Louip 

' •'• . Sn Paul ! : 
.Sal'tLake.Ciiy.'v..''f.\ 

San Antonio ' ; . 
. San Diego ; '. v 
San Ftafldsco • 

• : . SeaoW ;;.^M 

April 17, 2000 

Mr. Peter Yarrow 
27 W. 67 Street 
New York. NY 10023 

Dear Peter: 

Thank you very much for traveling to Washington, D.C. recently to speak to 
the Council of the Great City Schools about the "Don't Laugh At Me" project. 
Your presentation was profound in its power and beauty. 

Schools in America's Great Cities, like schools everywhere, are struggling 
with new ways to teach tolerance to our youth. We have made great strides in 
recent years instilling the value of resolving conflicts constructively. Nevertheless, 
we have a long way to go before tolerance is the norm. "Don't Laugh At Me" is 
unique in its promise to attain that goal. 

Your presentation to our Superintendents and School Board members, which 
make up the Board of Directors of the Council of the Great City Schools, resulted 
in almost forty cities expressing interest in participating in your program when it is 
ready. I will follow this letter with a list of contacts in those communities. The 
Council stands ready to help distribute materials to the schools in our cities. We 
will need some 3,000 copies to cover grades 2-5 and 6-9. 

Again, I want to thank you for your presentation and thank you for the 
leadership you are showing in solving one of this nation's most critical challenges. 

Sincerely. 

Michael Casserly 
Executive Director 



CAMP PROGRAM 

NO 
DISSING 

HERE 

RIDICULh 
FREE 
ZONF 



Don't Laugh at Me 
CAMP PROGRAM 

A Project ol Operation Respect 
Conceived and Produced by Peter Yarrow Productions 

and Educators for Social .Responsibility 

Project Director: 
Writer: 
Senior Content Advisor: 

I'cler Y;IIT< >\v 

Laura I'arkt-i' R(icak-n 
Lintla l.anlit'ri 

GratflLiI lhank.s lor ilicir ^cnciOLis pro bono conn ibulic ins of lime, energy, and tak-ni: 

Knhcil l.cliliy 

l.inda Lan l i f i i 

t l i a i li ilk: l iank 

V i i u v n l I.aw iu i ice 

Julin Lcc 

Jim Carncs 

Mill<>n (.'.Lisur 

Kalja Mass 

Mallhcw Klein 

Scoll l l i m 

1 >iIII.L; I 'aikci ' K«icrtlcn 

Laura I 'aikcr Kiicixlcn 

Saliniic Hrani 

Gi.ni Ciauscv 

Ti mi Aslicr. l:.s(|. 

Vicu)i" Ki >vnci. Lsi.). 

Lica I'.mda 

Kci i Ciu/zaixlo 

Uflx-kal i liusht-y 

Kalhy Allan 

IVlur rrici.linan 

Alex Marolai liakis 

Larry Kapil 

Biui iks Soricc 

Su/annc Adomu 

Sian Kcynukls 

Slicli.i Cuspcr 

Tristan Kudal 

I in: Slii i \ c i 

Michael Marlin 

Icnnilcr I'rcsli > 

Austin Music Nclwurk 

I ' lujccl (!< mccplH m/Dcsi.un (Nurl l i Star Camp lor Hi>vs> 

Pn i j i ' d ("i mccpiii m/Dcsiun ( L'i mnLlin^ I lirccli ir i if lhc Kcsi living ('.< mllici 
(.a cal i \ 'cl \ ' I 'n >,ni"am ( ' 1. a pn I'^i am < il Lducah u s ti n" Si )i ial Ke'Spi insihililN' 1 

I ' lujccl llxcculive I'n ILIUCCI (Vnx: 1'iesiilcnl < il Kcscaich and Dcvclupmcnl . Thc 
iVL^ ii 'aw-Hill ("A impanii.'s) 

I ' l u j c t I'Accutivc I ' n id iu - f i (Naliunal M.i ikcl ing Manager. The Mi l - . r . iw-Mil l 
Ci im|ianics) 

1'iujccl Kxcculh c I ' lmlu i i.:r (I 'rcsidcnl and ( T O . Learning CJI IAC) 

1'IU|CCI Ci i i i l r ih i i l iu i ; Ldiuir ( Lxciailivc Dircclur. Suulhcm I'uvc-nv Law Ccnlcr) 

("Iral"illie Dcsi.nn 

(.iVhlii m ('.ilaser SI IKIH >) 

I'hi iluuraphci (I ' lalin m (~i ilm I 

Assisianl I 'huiuniaphcr 

l.ayuul/I )eMiun. Dmi I Liii i>h i l l / l /cCamp I'n lyram (.'luidc (inside paj;e layuul) 

I ' ruducliun/Arl Dirccliun. Du;/7 /.eui^b i l l Mc Camp I'ni.nram Guide I inside pa.nc 

layi ml) 

I'n itluetii m / l ' i i ijecl (':i ii ml i nan >i ( Pclei Yam >w Lruduclii MIS) 

I ' l in lucl inn/Trujccl Cmirdinalur (I 'cler Yanuw I 'mtlucliuns) 

I'rujecl Allurney 

l'ii>iec\ Altniney 

I ' l i t ie t l 1'iui.lui.liun Ci M irdinalur lui CI") and (lamp Program Laika^inu (Mc(i ia \ \ ' -
I l i l l Ci impanics) 

ManuLKlui iiiLi Ci nn dinati ir lur CI) and Camp I ' lu^ram I'ai.ka.nin^ ( McCiraw-l-lill 
L:I impanics) 

I'rinlin.u Ci ii iixlinaiur fur Camp I'louram (One Sumcc Digital Sululions) 

Vidcu M:inul:u:lurinj> Cilordinali ir lur Camp I 'mniam (Anchor Hay la i lc i la inmeni) 

I 'luducer-'Direclut. Camp I 'muraiu Video (iVk Canu-I'.i icksun ) 

lalilur. Camp Program Video (Mi.:Cann-Lricksun) 

Senior Vii leu Supervisor, ("amp Program Video ( McCann-ITicksi m ) 

Senioi Video Supervisor, Camp Program Video ( McCann-la ickson ) 

Produclion Associate. Camp Program Video (McCannd:rit ksun) 

Lxeculivc Prmlucci; Pcler. Paul Ox Mary "Don't Laugh al Me" Music Video 
( Reynolds .N: Reynolds, Inc.. I"H-.vs Moines. IA) 

n i rcc to i /P ioducei ; I'elci , Paul iS; Maiy "Don'l Laugh al Me" Music Yidci > (Austin 
Music Nelwork) 

Ltlilor; Pctia. Paul X- Mary "Dun'l Laugh al Mc" Music Video (Granile I louse. Inc.. 
Ausiin, I 'M 

Advisor; Special Olympics archival looiagc lor Pcler. Paul .S: Mary "Don'l Laugh 
al Me" Music Video (Special Olympics) 

Associale Ld i lm, Peler. Paul Mary "Don 1 Laugh at Me" Music Video (Granile 
House. Inc.. Ausiin. TX) 

Associate hdi lo i . Peler. Paul Oi Marv "Don l Laugh al Me" Music. Video (Granite 
House. Inc., Austin, TX) 

Addilional Videography; Peler. Paul Ox Mar\ Don I Laugh al Me" Music Video 



SpiH.'ial l l i : inks Ii >i- l lu: gein.Ti HIS I I inlril ml inns llial IK-IPL-LI make I he / ) ' ) / / ' / i m i ^ l i i l l Mc Camp I'n igram pi >ssil <\c. 
Henn m l'i II inilalii m 
IU mi iralile Klizahclh K. liaglev ami Mr. Smilh Hagley 
I'.hiMren's l ienelil lanul 
I'n inner Insurance 
The ITimllcman O mifiany 
\ \\c klai'i'is l'i luiulatii HI 
llsv Hilsv l inlcnainmcnl 
Ix'ai' I amilv l7( mmlalii m 
Mel '.ann-ITk ksi ni 
Mci ' i iaw-l-l i l l Ci impanics 
The N'alhan Cummincs l'i mnilalH m 
(^IK. 1 Si nut i.' I ligila I Si ilul ii ins 
("ian il K' ISI il'sky 

lal Sclni'ick i lai mlicr 1 nsurance ) 
Li 11'i.m ami (il< iria Sumh 
luys l\ lis Chiklrcn's I'umJ 
Variciv ("lulls Inua nalii mal 
I'cleI Yarniw 

I Inn I I j i i i f t h u l Mc ("ain| i I'n igiam "Angels". 
Dim Hicilcrman (Warncr/Chappell Music. Inc.i 
Marna liicclcrman 
Karen Huhlin iDircclnr. l i i isum I iniveisi ivs ("leiiler lur i lk : AtK-ancenienl ul I jh ics am.1 ("haracieri 
Lirsi l.ailv I lillarv Ki ulliam Clinli m 
Maria ("ulcman (American Camping Assi nial iun I 
l.arrv Dieringci ( Lxecu l iw Dircclur. lalucaiurs lur Social Kcspi msihiliiv I 
Rich Dulra Sl. John (Direclor. ("hallcngc Liay) 
Margarcl Ciagc iThc I'ruleus I ' I I I R I I 
|uhn ("iaraiiHaiiJi (Man:igi. ,i. ^'llcai|')a (.iu ) 
Dun Ciukl (I 'rcsuleiil ul On-Scrccn I ' .nlcilainmenl—I healrical. llsy llilsy I'.nlcrlaininenl ) 
Marlha Llerizl icrg ( Maiiagci. Peler. Paul ami Maryi 
Teel lenseii iSlerling Soiim.1) 
I'.li/.abelh Ki ill ulnv ( N^ I l. Rulicrl I Wagner School of Puhlic Service) 
Dr Ti mv Ki ivncr ( Prurcssui' ul Pul ilic ami 11 call 11 Ai.lniinisli al iun. NYU. Kul icrl I ' . \X''agiii.a' Scl n nil ul I ' i il ilic SeiAaci:) 
Llura l.a/ai (("irccnhimsc Assoi iaies) 
l.vnn Kalaskv (The Hamllcman (.iompany) 
Ri il >erl l.chhv l Ameri ian ("amping Assi u ialii m ) 
Kimlicrlv l.ongcv (Tlie Proieus I 'u i i i l ) 
Ri il i Ma Vi:r 

Michael Paul Miller (Chairman. Toys R I Is Children's l-'umh 
Llaiuld McCiraw. Jr. ( l hc MeCiaw--l-lill Companies) 
Haiold W. McCiraw III (Chairman. Presideiil. ami CI-'.(."). The Mc( iraw |- | i l l G impanicsi 
l.inda Mck.i\ ' (Characlci I 'ducalion Panncrslii | i . Si. Louis. MO) 
Mil had Milicr 
Carol Miller l.iclicr ( L.ducaliirs lor Social Kcspi msili i l i iy) 
Sieve Nadcllicrg ('Hie Llamlleman Company) 
Peler. Paul iS.- Mai\ 
Rodger I 'opkin (Presideiil. Aimaican ( lamping Assi icial ion ) 
Larry Richmi md 
Jell' Ri isen 
Mi ira Ri il hen berg ( Ldueali ns l'i ir Si icial Responsihihly ) 
Llslhci SchacHcr ( L'.xcculix'c Direclor and ("TO. Characlcr I ' . ilmalion Pailncrslnp) 
School for Young Achievers, hush m. MA 
Sieve Seskin I Sungw ri lc i . "Dun'l Laugh al Me") 
Shari Sexlun (Walk Si reel Managcmcnl) 
Allen Shamlilin (Simgwriu.-r. "Don'l Laugh al Me") 
Peg Smilh i Lxecut ivc Dircclur. American Camping Assi icial ii m ) 
Robin Siern (hoard ol'Truslees. lhc W'uodhull Inslilulc lui l-.ihical LcaLlcrship) 
> \ i i n i i e si. John Dulra (Direclor. Challenge Day) 
Lied Tarler (Siagebill I 
Ken Y'isclman (Cliairman, lls\ bilsy lai lerlammcnl) 
Marv Uclh Harrow 

A special llianks io all lhc children in lhc cover pini lugiaph: 

Tai|cc bund, Jane Cliardiel, Margarcl Chardiei. Sophia l-lcnrii|uez. Kyia Junes, Lilian Klein, laic K r c i l / c i . ( j ab i i c l Slrauss. 

/ ) i i ) / ' / l i t n i i l i i l l Mi- Camp C'lUide 

'U 20(1(1 (J|icr:ilii m Kespecl. Inc and I'diicalors lor Social Respunsil ijl i iy 

/> ' / / ' / l.nii^/.i i l l Mc (lamp Y idci i 
ii"j) 2000 Operalion Kespecl. Inc. 

I j m i 'l Li iu^b u l Mc Camp Sung CD 

'9 2000 Operalion Kespecl. Inc. 



c&/er &aul and cJflary 

PETER YARROW 
NEW YORK, N.Y. 

Dear Fnends. 

The whole D I D I 'I l.un^b al Mc projeel stalled w ilh ihe sony, discovered by my ilaugliler. 
Bethany, and llien pkiyed foi" I'cler, I'aul \ Mary. Il brouyhl tears lo oui" eyes when we first 
heard i l . as ii might to yours upon first listening. 

Just as "We Shall Overcome." " Blowin in the Wind." and ' If I Had a Hammer" reached the 
hearts ol millions ol Americans, galvanizing ihem to aclion, so, I believe, mighi "Don'l Laugh at 
Me" provide a similar kind ol "heart's connection" that will help educators, social workers, and 
other children's caregivers create a more respecllul. sale environment lor our children. 

I i:M. please play the v ideo and you'll Lie hallway there to undersianding our objective. You will 
probably "gel it" (almost) as cjiiickly as the wonderful children in our locus groups w ho helped 
guide us with their comments, ideas, and suggestions. 

In a nutshell, ihe Doir l l.au^h al Mc project is intended to serve as an introduction to. and 
enrichment of. ongoing cilorls that nurture children's emolional, social, and ethical 
developmcni. such as character education, conllict resolution, and teaching tolerance programs. 

When children begin this project, they have an opportunity to share the feelings they 
experienced when they, or others, were largeled by disrespect. Then, using the tools and 
activities in the enclosed guide book, and guided by skillful, caring counselors and other staff 
members, children will become sensitized to the hurl lit I effecls of ridicule, scorn, name calling, 
bullying, intolerance, and other forms of disrespect lhat ihey may encounter at camp or in their 
lives bey< md. 

As you progress, the suggested activities, combined wilh ihe video and the CD. will lead vou 
and the children on a path to successlully creating a "ridicule-liee zone." Together, you will 
have the opportunily to declare your camp a space in which ridicule and other forms of 
disrespect are. by mutual agreement, not allowed. 

The expressed desire to evolve the cullure of your camp, so that il becomes more respectful, 
peaceful, and sale, is a necessary first step. Your camp's enthusiasm for nurturing and 
maintaining a "ridicule-free zone" is a good beginning, but only a beginning. After that, new 
skills need to be learned, such as: recognizing one's own and other children's leelings. 
expressing oneself in a nonthreatening way, identifying prejudice, and learning lo think beyond 
intolerant messages from line's past. Concurrently, ihe children will need lo learn how to 
resolve conltoversy and disagreements respectfully, creatively, and n<inviolentlv. As children 
acquire new. advanced socializing skills, heartfelt pledges to evolve can begin to become a 
reality. 

Your Don'l l.angb al Mc project can also begin to reach broader horizons. With the proposed 
"children's conscious acts ol caring" being shared, dramalized, or posted throughout your camp 
and sent to public officials such as mayors, senators, members of congress, governors, or even 
ihe President of the United Slates on July 20. 200(1 through a National Cam]-) Communily Day. 
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the spirit ol ' Lhm' l l.au^b a l . l /cean unite wi th tin.: energies O I ' O I I K T eanips across the country 

comni i l le t l to the same phi losophy antl goals. I l l t imalely, |Kii'enls need lo l ie brought into the 

circle by camp svaffand counselors, but also by the chi ldren themselves. Children's homes can 

also become "ndiculc- l rcc /ones' ' as old habits of angrv confrontat ion are replaced fn ' new. 

more respecllul ways ol resolving conll ict through compassionate exchange. 

Let Don ' l Ldulib u l Ale pi'o\ ide a point ol inspirat ion, but do not fail to lo l low through on the 

excit ing possibilit ies lhat wi l l reveal themselves when you and the chi ldren lirsl watch the video 

or sing the song. The beginning activities in the enclosed Camp Guide should serve as a 

powerfu l introduct ion lo many other excellenl character education and conll ict resolut ion 

programs thai have proved to be highly effecl ive. particularly wheat embraced on a sustained 

basis. 

f inally, lor those of you w h o have already embarked on a path to creating a peaceful 

environment for chi ldren, litis guide, Cf) , and video c an add e.xlra passion and new d imension, 

g iv ing "song" and extra "heart" lo your efforis. 

Know that you are lar I rom alone in this work . A virtual movement is gathering strength as more 

and more youlh workers agree thai chi ldren must nol onlv ac<.|uirc academic skills lo become 

successful, ihoughl lu l pait ic ipanls in a democracy, ihey must also acquire the tools to help l i tem 

grow up to lie ethical, compassionate citizens ol strong c haracter, heall l iv sell-esteem, and 

humane sensibilities. What belter way lo launch this meaningful (light of spirit, humani ty, and 

o >mpassi< m lhan y< >ur camp! 

Wi l l i my warmest w ishes for your success in the Don I l.an^b t i l Mc projeel. 

I'eler Yarrow 
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Don't Laugh at Me 
The goal of Don'l l.aitgh at Mc is lo reinforce ihe cullure of camps as places of caring, 
compassion, and cooperation. Since children learn by doing, this guide focuses on giv ing 
children the experience of learning in a caring community—a camp environment 
characteri/ed by: 

• a healthy expression of leelings 

• caring, compassion, and cooperation 

• the creative resolution of conllicls 

• a celebration of differences 

Don ! l.an^b al Mc addresses issues of the heart, as well as the mind. Through the song. CD, and 
video, tlie projeel harnesses the power of music and arl to Iransform, inspire, and build skills in 
campers. The activities in this guide are designed lo raise awareness, explore leelings, conned 
children lo their inner selves and one another, provide important tools lor vou as a facilitator, 
and build essential social skills. , 

The Project's Scope 
The Don I Lan^h al Mc projeel is the result of a rich collaboration among leading organizations 
working in the fields ol character education, conllict resolution, and diversilv education, 
including Ixlucalots lor Soc ial Kesponsibility (P'.SR) and its Resolving Conllict Creatively 
Program, the Southern Poverty Law Center and 'leaching Tolerance. McGraw-Hill Publishing, 
the Character Lducalion Partnership, The Center lor Advancement of I'.lhics and Character at 
Boston University, and Challenge Day. The acliviiies in this guide are drawn ptimaiilv from 
F.SR's Resolving Conllid Creatively Program (RCCP). with important contributions from all of the 
project's partners. The camp program is distribulcd through the elfoits of (Operation Respect, 
Inc. 

Getting Started 
Begin by watching the "Don't Laugh al Me" video lo familiarize vourseHWith the project. When 
you are finished, listen to the CD. which includes the song "Don't Laugh al Me," sung by Peler. 
Paul cS: Mary, and some all-lime camp favorites sung by Peler Yarrow, like "Blowin' in the 
Wind," "If I Had a Hammer." "Day Is Done," and "Weave Me ihe Sunshine." finally, think about 
the best wav s to implement this program al vour camp bv reviewing "How to Use This Guide." 

How to Use This Guide 
At ihe heart of this acliviiy guide are four Campfire Programs with cabin extensions organized 
around core themes. Also included are a stall orientation: a description of the National Camp 
Community Day on July 20. 2000; a Don ! /.an^/i al Mc Closing Celebration; and an appendix 
wilh useful supplementary research on bullying, tips on prevention and intervention, ideas on 
how to lorm adivity groups, and adaptations lor larger or smaller groups of participants. 

The Campfire Programs 
The lour one-hour Camplire Programs are all-camp gatherings organized around Don 'l Lcingb al 
Mc 1 hemes: 

• Being You. Being Me, Being Us (Theme: l.'.xpressing feelings) 

• I Care. You Care. We Care (Theme: Caring, Compassion, and Cooperation) 

• Words Thai Hurl. Words Thai Heal (.Theme: Uesolving Conllict Creativciv I 

• Together We Can (Theme: Celebrating Divcrsiiy) 

The Camplire Programs can be easily adapted for day camp sellings, or oilier large or small all-
camp gatherings. 
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Campfire Program Components 
A C a b i n P r o g r a m . This nne-hour p ing iam al lows you lo ex lend lhc c x p c r i f i K v of lhc 

Camplire I 'rogram lo individual cahins or small groups. 

A l l - C a m p C h a l l e n g e . The goal ol ihis opi io i ia l eomponeni is lo give cabin groups, or small 

groups, a way lo apply w hal ihey have experienced lo a col laborai ive projeel or challenge. In 

this way, lhc g row ing skills and insights f rom ihe smaller groups can. in turn, inspire lhc larger 

al l-camp sell ing. 

A V i d e o R e f l e c t i o n . If vou have a VCK and an appropr ia lc venue lor small- or large-group 

disc ussion, these rellections give you ways to explore the camplire's ihemes more deeply using 

the "Don't Laugh al Me" video. You can plan this component lor anv appropriate t ime dur ing 

your camp clay or evening. 

O p t i o n a l A r t a n d T h e a t e r P ro jec ts . I'eppereci ih roughoul ihe guide are fun. opt ional projects 

to help infuse y< >ur c amp wi th the Dun I / .ni i^b at Mc themes. The p< issibililies f >r extending this 

pn)gram are endless! 

National Camp Community Day 
(Tn July 2i). 2(KI(). camps across the countrv wi l l unite in spirit and deed lor a National Camp 

Communi ty Day. Your camp's Kidicule-f'ree Zone On is l i l u l i o i i o f Car ing, as wel l as indiv idual 

Children's Conscious Acts of Caring inspired by Don 't l.an^b at Mc. wi l l be documented and 

sent lo elected or communi ty leaders such as mayors, congressmen, senators, or even the 

I'tesidenl of I lie United Slates. The goal is to encourage lawmakers lo take a sland by 

support ing sale and caring educational and recreational settings lor our chi ldren. Join us in this 

very powc i i u l event and let the voices of campers across America be heard! 

The Don't Laugh at Me Closing Celebration 
It's important to br ing closure lo Don I Lai/}•/.> a l .1/cby celebrating the jovs. achievements, and 

experienc es vou've shared. This one-hour eeremonv wi l l help sustain vour camp's warm 

afterglow from the Don I l.an^b a l Mc experience. Whi le we have suggested a particular 

ceremony here, we encourage you to involve campers in ihe creation ol a ceremony lhat is 

unique lo your camp and your o w n rich tradit ions. 

A Staff Orientation 
Included in this guide is an agenda w hic h uses many of the Campl ire Program activities lo help 
orient and Main your counsel ing stall for litis program's implementat ion. 

Planning Your Program 
Ideally, you wi l l be able to lacil i iaie the lour Don 't Lanub a l Mc Campl i re Programs one per 

week in ihe order provided here, p lanning lo finish the "Children's Conscious Ads of Caring" 

activitv (page 17) bv the National Camp Communi ly Day on July 21). 2(M)(). Aclivi i ies have been 

carefully sequenced—it 's therefore impoi lan l thai, if al all possible, you nol skip ahead to 

activities w ithout do ing the preceding ones. 

We also encourage you lo use Don / Lan^b a l Mc AS one of your major summer's ihemes. Use 

the lirsl Campfire Program prov ided. "Being You. Being Me. Being Us." as your program k icko l l . 

A Word Before You Begin 
Basic' lo this guide is the assumption that people learn best through acl ivi iy. The success of this 

approach lies in develop ing a foundat ion to support the al lr ibules of any advenlurc—risk 

taking, fun. group work , and communica l ion . Young people wi l l l ie look ing lo vou lor their 

cues. So don't lie afraid to say you're sorry, or that you made a mistake, or lo suggest another 

opt ion w heal things aren't go ing wel l . "Walk the talk" in terms of model ing the skills of a caring 

camp communi ly . fake the l ime lo listen. Show your feelings. Celebrate the diversity of your 

campers, l ake risks. Bul most ol all, don't forget lo hav e fun and have a wonder fu l Don 't l.<nii>l.i 

a l Mc advenlurc! 
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Expressing Feelings 
reaching children lo express and manage iheir emolions helps create a more caring camp 
nvironment. In ihe "Being You. Being Me. Being Us" Camplire Program, you'll help 
hildren io: 

learn leelings-relaled vocabulary 

idenlily leelings (in self and oihers) 

acknowledge and respccl oihers' leelings 

appreciale ihe range of human emolions 

empalhi/e wilh oihers 

Campfire Program 1: Being You, Being Me, Being Us 

What You it Need 

• A large paper heart with the words 7 am 
important" written on it 

• tape (musking or cellophane) 

• A story about a young person who is pul 
down by other campers, a counselor, etc. 
Copy lhc mode! provided here or create 
one of your own. 

• /I soft ball or object 

Time: 60-75 minutes 

Set the Scene: Don't Laugh at Me 
(5 minutes) 
• Iniroduce ihe idea thai you will now 

explore issues of how lo (real one 
anoiher wilh earing and compassion 
ihrough ihe Don 't l.an^b al Ale projeel. 
Uxplain lhal ihroughoul ihe program 
you'll Lie thinking about wavs we hurl 
one another's leelings. and liow wc can 
make sure everyone in the camp feels 
sale and cared for and is not laughed al 
or Healed disrespeclfullv. 

• Have everyone share wilh someone standing nexl to ihem "Something thai makes me 
happy- is . . ." (jive a lew minutes lor pairs to talk: then ask them lo share "Something lhat 
makes me sad is. . ." Again give pairs a lew minutes to share. 

Tell a Story: "The Torn Heart" (10 minutes) 
• Ask lor volunteers ro explain what a put-down is and share a lew examples. (Put-downs are 

ways that we make someone feel l.iad about themselves—either with words—name calling 
and teasing—or wilh actions like excluding.) 

• Tape the large paper liearl lo your chest and ask children lo respond to the following story. 
"The Torn Heart." bach lime they hear a put-down they are to give you a "thumbs-dow n." 
for eacli "thumlis-dow n" you will dramatically rip a piece off the heart on your chest and 
drop it to the ground. 
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The Torn Heart 

One 'lucsclay morning, ivbcn the alarm clock rtnig. Pedro did not i>et oul of bis 
bunk. Ten mi utiles lalcr. bis counselor opened Ibc door lo bis cabin. "Come on. " 
/•'c said. "You 11 be /alefor break/asl ai>ain." 

' But Jimmy. I'm lived. " I'edvo said. 

"Don I he sttcb a hahy" ('RIP). Jimmy said impatiently. "You 're altuays /ale. JusI 
i>el up and gel veacly. Tuevyone else is alveacly dressed. "Kyle and Roger. Pedro 's 
cabin-males, mere just about lo lcai:c lo bead lo tbe dining ball. 'Wail up [ov 
Pedro, Jimmy called to Ihem. "Were bungvy. Why do we heme lo wail Jar Ibal 
loser?" thev said (RIP). 

Kyle and Roger waUe^JbjJ^^JycCbul uncc\/i^ny^u>(^rput-o/^igbt. I bey told 
Pedro he'd bare lo ivaflTcrfeu: steps behind tbem^'^e doiPfomtnl anyone lo 
think we're actually your fiend, okay?" (Rllp: On^i;Kid.d.e,^Pec/v() got bis I ray 
and was n a/king oner lo his table when he^nppedlw^FiTshoelfices be bad 
forgo/leu lo lie in line vttsb. He regained biJ balance, but his milk wenl flying up 
Into Ihe air ami landed in a puddle on l l^floor^IJml^iU^li^e'-a circus acl. "a 
kid yelled oul and enevyone al his table stmi.edjqjaugh and powfeal Pedro (RIP). 
7 tvondev i f be^c^'sjjjjJisjt'itb bails like those traiued-Jspals?'' so-pieonc else asked 
(RIP). " 

Pedro liked lo play sports, but beJ)ated camp because he was the smallest of all 
the boys. Thai day. because il hadystarled to rain, dfey-were.supp0sed lo play 
haskelhall indoors, which teas Pecli^'s vevy tvok-t^^.i0£dtl^^e counselor asked 
Ibc players to divide ihemseliK's into iwo learns, the^Tions and Ihe Tigers. Wilbin a 
Jew ininules, there were ten hoys on each leant, puilb only Pedro and auolber kid 
left (RIP). 

The captain cf Ihe Lions leam said. \\ e,ciou '/ wdnl Pedro—he 's no good (RIP)." 

"He's no Tiger. He's more like a scaredy-cal (RIP) "said Ihe captain of I be Tigers. 
All I be other boys laughed (RIP). 

Thai night after dinner. Pedro tJo/unleeret/'io help some kilcbeu staff clean up. 
Two girls salt; him sweeping and started leasing him. "Hey, Cinderella, /then 
vou re done can vou come clean our cabins}'" (RIP). 

Ask lhc group: Mow do you think I'cdro is Icc l ing right now:' Why is he feeling lhal wav? 

What might he the effeci on him of being Healed this wav dav after day!' 

Ask the group to volunteer some pul-ups' lor Pedro. Whal are some things vou could say 

to him or do lor h im lo make him leel bet ter? Give the pul-ups a thumbs-up! 
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Sing: "Don't Laugh at Me" (15 minutes) 
• i t ' l l the chi ld rt'n thai you it.' now going lo sing a song called "Don' l Laugh al Me." The song 

is sung hy lhc same group lhal per formed "Luf f ihe Magic Dragon." Leier. Paul ^ Mary. Sing 

the song once through for the group (or play I'eler Yarrow's solo version of the song from 

the CD), asking l i tem lo listen to the words carefullv. Sing the song once through together 

w i th the chi ldren. 

• Break campers into pairs and give them two minutes each per question to share: I ) Whal is 

lit is song about!' 2) f l ow d id you leel l istening to this song? 3) Can vou think o l a l ime vou 

wanted lo say "don' l laugh al me" or "don't laugh at him/her?" What happened!' 

• br ing lhc large group back together and ask for a few volunteers to share what thev 

discussed in small groups. 

Play a Same: Emotion Motions (20 minutes) 
• Hand out a d o / e n index cauls and one marker lo everyone. For the first half of this activitv. 

chi ldren wi l l wri te d o w n a word on ai-rinde.x card for how thev wou ld feel if. . . for each 

scenario here. Challenge the group ' ta -come up wi th one or two cl/J'/i'ivu/ words lor each 

scenario, if possible, " f l o w w o u l d VOU feelliif. . ." Al ier each scenario, ask for one chi ld lo 

share a feeling w i m l . 

someone made fun of vou because of the wav vou looked ' 

you w o n a prize or a compel i t jon? 

vou were p icked last when choosing sic 

the wa 

7/ ' \\ 
•ere goad at doing-some 

es lor a soccer game? 

vou were told you w 

someone called .you^rf5adsname l ike "gee!??'' 

s( >me< inc^telpediy.Ou_^olve a problem? 

no one wanted to play wi l lKyou? 

lungr' 

someoni^ jnv i ted you to join their game? 

you had no. food l ind 'had ' - ro beg on the stre 

someonejhe ld your hand o r ^ ^ y e ^ i i a hug when you were scared or lonely? 

Collect the feeling w o r d index caljqs ahdvdelete any words that are not leelings. Shuffle the 

cards and d i \ ide j ^o-groupsZoC^ve feel ing cards, being sure that one group of five does 

not repeat the .-a^ne feel ing w o r d ^ . l ^ ^ e ' a f e now your "Emot ion Motions" feeling cards. 

Divide the largetgroup into smal^groupigW five. Have the groups line up facing you so that 

ihe person ai thejheatlk-if-t-he'-line.is-,fiv^; or six feet away f rom you. Put a stack of the five 

feel ing cards in al i ine at your feeti-foreach group, being sure to keep the stacks separate. 

This wi l l be a relay'^racfi^of^orgrjjO^jen you say "Gol^dS^pe i^ fCak jJacJ ieacI o f each line 

wi l l run to the l-'motioiT^Mqtibns.Lards aji_ifoufij'eetfepk'k up one card, run back to their 

g roup, (hen acl out the feeling v^ofcFwfftte'n on the card. The rules of charades app ly—no 

talking and no spel l ing out words w i th your hands. Once the group has guessed the feeling 

correctly, the next person in the group runs lo the Emotion Motions cards, picks one, and 

returns to the group, then begins to act out the feeling. When a group has guessed all five 

feeling words ihey should sit d o w n . Ask if there are any questions. 

Give each group a few minutes to decide ihe order in wh ich ihey wi l l go. When everyone is 

ready, say "Go!" and cont inue playing unti l every group is seated. Congratulate everyone lor 

iheir skil l in communicat ing feelings! br ing the large group back together. 
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Pull I t Together: Sing "Don't Laugh at Me" (10 minutes) 
• Sing " D o n i Laugh al Me" togellk.a w i lh lhc g ioup , or play lhc I'cler, I'aul ON.- Mary version ol 

lhc song Irom lhc CD. 

• Ask chi ldren lo share w i lh a par inc i : Can you ih ink ol a way you could help someone leel 

heller alier he or she has been leased or called a name or excluded from a game? Can vou 

ih ink ol a l ime you siood Lip lor someone being leased or excluded? Would you sland up 

lor ihem now even if vou d i d n i do il ihen? 

• Ask lor a lew vo lun lcc is lo share iheir answers w i lh ihe large group. Al ier a chi ld shares. 

ask: "blow (wou ld ) did lhal make you leel?" Summarize ihe discussion. 

Video Reflection 1: Expressing Feelings 
• Show lhc ' D o n i Laugh al Me" video ( lhc I'eler. Paul iS: Marv version) antl discuss: How did 

lhc v ideo make vou led? Whal did you see? How did ihe adults or chi ldren in I lit: v ideo 

leel? Why do vou ih ink some' ol the chi ldren or adults in this v ideo might feci hurl? W h o 

doesn't want to be laughed al in this v ideo? What oi l ier wavs were people hurl in this 

video? Llow do vou think thev leel? 

• Al ier lhc discussion show I'eler Yanovv's performance and have the campers sing along 

w ith I'eler. Then show the campers Peter's address lo ihem. 

Cabin Program 1: The Caring Being 

I hink ol a short story I rom your past 

about bul ly ing, leasing, exclusion, or 

name cal l ing to share wi th vour cabin. 

(It can lie a story ol somelh ing you 

witnessed or something lhal happened 

lo you.) In a go-round ask each camper 

to contr ibute a story from his or her 

past. 

What You'll Need 

• Large sheets ofpaper (big enough for an 
outline of a child), markers, and art 
sujijilies 

• Writing pa/jer 

Time: 60 minutes 

Ask: "What are ihiiig^,t-hnhhnpjScnec1"in-vrtitrHiferoYxA' :e'n-hr"c:impiThis summer, that have 

made vou or someone vou know feel angrv. sad. or hurl?" Give campers l ime lo th ink, then 
I I ' I ! 

write or draw abouc the incident, i hen ask lor a lew volunteers to share their ideas. 

drawings, or wri t i i igs! Now ask, "Whal behaviors in this camp have made vou or someone 

you know leel good?j' Allow campers lo wri te or draw about the h c i d c n l . i hen ask foi 

few volunteers to share. ' ' ' ' ' 

bxplain thai the g< >al 

r idicule, leasing 

camp. 

j goal of this activity is to create agreements together to make sure that 

nanie call ing, exclusion, and other behavi'ojs d o n i happen in this 

ie yoal is uy.-ci 
i-
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The Caring Being 

EVERYONE 
TALKING 
AT ONCE 

Have a volunleei ' lie d o w n on a large .sheet ol paper. Have a lew group members trace the 

out l ine ol his or her body. This out l ine becomes the "Caring being." (Variation: older 

campers can draw a smaller being lo til the paper available.) 

Gather everyone around the Caring being and ask ihem lo think about wha l actions, wavs 

of treating one another, and altitudes wou ld make camp the best possible place to be 

( thumbs-up behaviors). Al ier ihey have had a minule or two lo th ink, have each chi ld w h o 

wants lo contr ibute take a marker and wri te these positive things inside the out l ine of the 

Caring Ue ing. (Some possible things lo include are sharing, l istening, wai t ing my turn, 

g iv ing pul-ups.) I'eel free lo include your o w n suggestions alter the campers have had a 

chance to share. 

Ask the group to think of some actions, ways of treating one another, or altitudes that they 

do nol want as part of the camp ( thumbs-down behaviors) because of iheir negative 

consequences (put -downs, name cal l ing, exclusion, etc.). Have each camper w h o wants to 

contr ibute write these words on the outside of the Caring being. Add your ideas. 

Have each group member say what he or she meant by the words chosen, l iven if the 

words were the same as someone else's, the meaning may be .slightly (or greatly) di Herein. 

Hang up your cabin's Caring Being where everyone can see it. If the g roup wants to, name 

vc mr Being! 

Have each camper say one k ind th ing they can commit to do ing the very next day tor 

someone they care about. Model the activity by beginning w i lh commit t ing to something 

you wi l l do. 

(Opt iona l ) Have campers create street signs for each of ihe thumbs-down behaviors wri t ten 

on their Being (all on the same color of paper) and other street signs for all the ihumbs-up 

behaviors (all on a different color of paper) lo br ing lo the next Dan 7 /.angb a l Ale Campl i re 

Program (.lor example. No Dissing Here). 
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Optional: All-Camp Challenge 
Have cahins challenge one another to a game of "Name That Feelings Tune."' Fach cabin 

competes to think ol and name as manv songs as possible that include words expressing 

leelings. After brainstorming separalelv. cabin groups can gather lor lhc- compet i t ion. One cabin 

group wi l l begin "on stage" by singing a feelings tunes. The first cabin g roup that can name lhat 

leelings tune wi l l receive two points and the chance to go on stage and sing one of their 

leelings tunes. Cabin groups wi l l have 5 seconds lo name the tune. If no one names the tune in 

lhat t ime per iod, the per lo rming cabin group receives 2 points and continues on stage w ith 

another song. Continue ihis way uni i l a predetermined l ime has passed. Then tallv up the points 

and anm nincc a winner! 

Art Project 
Have chi ldren create and decorate papier-mache lace masks to illustrate certain feelings (such 

as happy, surprised, angrv). Decorate vour d in ing room or other commun i l v space w i l h the 

masks. 

/ • 1 
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Caring, Compassion, and Cooperation 
When children play and work logelher cooperalivelv. ihey learn lo appreciate the differeni 
contributions ol eac:li member of ihe communily. Kalher llian winning al the expense of 
someone else losing, children discover lhal evervone can be winners when thev work together. 
Some of the skills children begin to develop in the "I Care. You Care, We Care" Camplire 
Program include: 

• helping others 

• taking responsibility for one s own actions 

• working together toward a shared goal 

The Importance of All-Camp Meetings 
All-camp meetings are regular periods of time set aside to solve problems, make agreements, 
celebrate achievements, and generally check in on how things are going. All-camp meetings 
allow children a consistent place to experience the joys and responsibiliiies of being pari of a 
community, i hey provide an opportunity for practicing the skills of problem solving, listening, 
cooperation, compassion, healthv expression ol leelings. and appreciation of differences— 
building blocks which will nurture and suslain a safe, caring, and respectful camp environment. 
If children leel thai ihey truly have a say in helping to create a caring camp, ihey will feel 
empowered and demonstrate a greater collective will to lollow through on decisions and 
agreements. 

The Ridicule-Free Zone Constitution of Caring 
One very important pari of the Dun'l l.aiii>b al Mc project is your campers' development— 
through working, thinking, and sharing ideas together—lo declaring your camp a • Ridicule-laee 
Zone" (page 1-i). In an all-camp meeting, you and the campers will develop guidelines and 
agreements regarding behavior. You may or may nol have had experience involving campers in 
this type ol decision making, but once you do this, you will begin to see a positive difference in 
the climate < if y< >ur camp. 

The All-Camp Meeting Process 
1. Ovale a goal for lhc niccliug: Make sure evervone is sitting comlorlablv where they can all 

make eye contact (preferably in a circle) and everyone is ready lo focus. Go over the meet­
ing topics thai bolh you and the children have suggested and choose ( with the children if 
applicable) a topic or goal and lime limit for the meeting. 

2. Sltilc Ibc /rr/ihlcni/gna/: State the problem or outline ihe goal ol the meeting using an " I " 
statement. "I'm concerned lhal there was some teasing going on at our last swim meet. Let's 
Hnd a way to avoid this in the future and show support lor the kids thai were made fun ol." 

3. ( i d af>ruei)lent lo Hy lo so/re it: Verify lhat evervone understands the problem/goal of the 
meeting, i hen solicit agreemeni to work on il: "Can we all try lo listen to each other to 
solve this problem (meet this goal)?" 

A. /i\p/orc Ibc/irob/c/u. Ask a c|uesiion to help children think about iheir feelings and actions 
related lo the issue at hand: 'Why do you think some kids were leasing al the swim meet?" 
Summarize children's comments: "It sounds like some kids were more concerned about 
winning than sharing our positive camp spirit." 

> l.irainslorni solutions: Whal are some things we need lo do lo make sure kids doni get 
made fun ofV" bxplain the rules of brainstorming: All ideas will be noted on a board or chart 
paper and no one should commcni on whether an idea is good or not. Ask clarifying ques-
lions when necessary. 

6. Choose a solution Ask children which solutions sound like they would work and lo com­
ment on why. feel free lo comment yourself during ihis part. Paraphrase children's com-
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menis. 'Mien work logelher wilh ilie ehiklren lo ehoose a solution bv consensus lhal sounds 
like il w( >uld wi irk best. 

7. Agree /o ibc stilii/iini. Ask. "Do we all wanl lo follow this solution!''' Summarize the agree­
ment and anv time hame or nexl steps associated with i l . 

iS. l-iuilitnk' Ibc Siiliilitni. Agree lo check in on how the solution is going in a specific time 
hame al anoiher all-camp mceling. 

Campfire Program 2: I Care, You Care, We Care 

Prerequisite: Cabin Program 1, 
"The Caring Being" page 10 

Set the Scene: Play Rainstorm 
(10 minutes) 
• fhe goal of this activ ity is lo simulate 

the sound of a rainstorm. Have the 
group sil or sland in a circle around 
vou. begin bv rubbing vour hands 
logeiher in front ol one person in the 
circle; thai person then imitates your 
nn ilii in. C < Hilinue around the circle until 
evervone is rubbing hands al the same 
lime. The second lime aiound tile circle, 
snap your fingers in front of each 
camper lo indieale he should switch 
Irom rubbing his hands to snapping his 
lingers, r'.veryone else will remain 
rubbing hands together until you pass 
ihem snapping your lingers, indicating 
they are to begin to snap. The lltird lime 
around make a loud pattering sound by 
slapping your thighs, indicating, as you 
g< > around I he circle, lor tarn pets lo join 
\ou. This is the height of the rainstorm. 
Direct 11 it: subsiding ol the storm, going 
around and changing the paltering to 
snapping to hand rubbing to complete 
silence. Pause for a moment in silence. 

Whal You 11 Need 

• 'Ihe thumbs-up and -down hchewior signs 
(crealed in Cabin Program Ij 

• liach cabin's Caring Being (crealed in 
Cabin Program I.) jiosled on trees near 
your camp/ire 

• Giant alphabet cards on S-1/2".x 11" 
poster board (at least one per paiUcipanl). 
Prepare these hy writing one letler per 
poster board in heavy marker. A good 
guideline is lo make many cards wilh the 
most common letters and j'ewer of the less-
used tellers. For each group of 26, you 'll 
icanl: 6 A's and Ox. 9 Irs. 6 Is, 3 Us. 2 
M s, 2 N's. 2 P's. 4 ICs, S's, Ts. arid U's. 
and one ofeveiy other letter. Include 
several wild cards (denoted by an 
asterisk)/ 

• A timer 

• A horn or buzzer 

• Au easel wilh chart paper, jjosllioned 
where the entire group can see it, and 
colored markers 

NO'lli: Plan your camp/ire so lhal there is still 
daylight 45 minutes into it. 

Time: 60-75 minules 

• bxplain thai tonight's campfire w ill explore ways in w hich everyone can work logeiher lo 
make your c amp a caring, compassionate eiiviionmenl. first you'll slarl by exploring 
cooperation. Ask: 

• How manv < if y< >u have ever vv i irked on a pri >jccl < if any kind in a group? ( Kaise v< mr hand.) 
Of those of vou with vour hand up. how many of vou remember there being conflict or a 
problem in vour group? Have those w ho had a conllict go to (inc place antl those who 
didn't have any conflict go lo another place. 

• Ask: Which group is bigger? i l imm. Nol surprised, huh?) Since those who had conflict is 
likely the larger group, ihis is a good opportunily lo mention how difficult collaboration ami 
cooperation can be! Now give everyone an opporlunily lo give collaboration a try! 

Play a Same: Human Scrabble (15 minutes) 
• Hand out one to Iwo alphabet cards to everyone (giving oul all cards). On the count of 

three, evervone will have 4? seconds to scramble into three-letler words. When a Irio has 
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spelled a word , ihey should immediately sil d o w n faeing a direel ion you desi»naie. ho ld ing 

iheir cards so ihey spell their word . Use a buzzer or horn lo lei everyone know when l ime 

is up. 

• Head the words out loud. (Trv lo combine words in Inn phrases or sentences to show how 

wel l lhc who le g roup is wo rk ing loge iher—wi thout even trying to!.) 

• Increase the slakes by asking for lour-, five-, and six-lel ler words in subsequent rounds, f u n 

varialions lo try include: a) Have teams compete lo see how many dif fereni words they can 

make from their combinat ion ol letieis in a predetermined tinie. b) II you have a very large 

group, have them make three-, four-, and live-letter words (whatever they are able to) on 

the first round. On I he'second round keep the small groups logeiher and have them try to 

lo rm a sentence or phrase I rom tl ie words ihey already lo rmed (il can be poetry or rap or 

somelh ing reallv zanv!). c) Make il harder bv g iv ing a theme or category for the words the 

campers make (colors, car models, food, anything!.). 

• When vou finish, ask groups to remain sealed in iheir lasl word combinat ions. 

• In closing, congratulate the large group on iheir spel l ing prowess and abil i ty to work 

together. Have campers in their small groups answer-the fo l low ing questions (one camper 

per quest ion). What conl l ic ls happened and why? f l ow did you solve them? What are 

impo i lan l skills for collaboration? How could your group have worked together more 

successfully? Circulate among the small groups, taking notes on whal you hear. Summarize 

some ol ihe points thev made to everyone. 

Sing: "Weave Me the Sunshine" (5 minutes) 
• Sing "Weave Me the Sunshine." Ask for a few volunteers to summarize whal ihey ih ink ihe 

song is about. Announce that you are now going to "weave some of your o w n sunshine" by-

making group agreements! 

Make Group Agreements: Your Constitution of Caring (25 minutes) 

Important 
l ie sure campers include in iheir Consti tut ion the follow ing nonnegol iable tighls: 

• luxTvonc has a r i f ib l l a p r i w i c v : il you d o n i want to share something w hich is too 

personal, you can pass. Lockers, private possessions, and wri t ings must be respected. 

• I'.ik'ryiiiiv I.KIS a r igb l In con j idc i i l ia / i l v : anv lh ing personal shared in the group wi l l nol 

g<> (uilside ol it. 

• r . r v i j o i i c has lhc r ight to he respected: put -downs and olher displays ol disrespeel wi l l 

in >l be loleraled. 

Llavc ihe tampers mil l a iound to look at the posted Caring Beings cleared bv the cabin 

groups. Blow a horn to signal l ime lo return to the circle afier il seems everyone has had a 

chance to see the Beings. 

Vou are going lo create a set ol guidel ines for behavior in your camp Irom the Caring Being, 

wh ich wi l l be called your Kidicule-f'ree Zone" Consl i l i i l io i i o f Car ing. Ask for volunleers lo 

sav a lew thumbs-down behaviors lhal were on lhc Caring Beings (outside the Beings). 

"Whal k ind of agreements can we make lo ensure thai these behaviors never happen in our 

camp?'" Brainstorm a list ol possible agreements wi th the chi ldren, but each chi ld s 

conl r ibu l ions on chart paper. Remind campers that in brainstorming wc simply generale as 

many ideas as possible, w i thou l saying whether or nol the idea is a goot l one. Now ask: 

Whal were some thumbs-up behaviors Irom the Caring Being? Are there any agreements we 

can make lo reinforce those? Record these ideas as wel l . 
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• Al ier fv t - i yi inc w h o has wanlc i l lo slunc has cont i i l n i led , ask i l i h c i c aiv agreemunis lhal 

can he comhinccl l iccausc ihey arc similar (many chi ldren mighl say ihe same th ing in 

d i l l c ien i WOILIS. SO ihis step is impo i lan l ) . Make sure lhal lhc campers undcrsiand vou are 

group ing similar ideas, not changing their words. Draw a circle wi th a di f fereni colored 

marker around similar items (or star ihem). 

• Once each suggestion has been refined into an agreemeni. ask campers if ihey can agree to 

that guidel ine. You are w i n k i n g towards consensus, nol ho ld ing a vole. Kcad each 

agreemeni in ils cnl irety: "We agree lo nol call each olher names. . .." etc. (Make this fun for 

chi ldren. Ask them to create a cheer lo go along w ilh the YhS! of the agreement, f o r each 

guidel ine, ehiklren can stand and cheer Yf'N! or do a fun handshake w ilh a partner, etc.). 

Later, in a very special ceremony, you w ill recommit lo vour Consti tut ion and have 

everyone sign their names to i l . 

• Brainstorm: What can we do w hen we. or someone else, forgets lo adhere lo the Ridicule-

f ree Zone Constitution? (List thc children's ideas and add any ol the fo l low ing : make ihe 

person an apology picture, do somelh ing else nice for thai person, apologize and It'll lhal 

person somelhing you like aboui him or her. etc.) 

• Agree lo check in on how the Ridieulc-frce Zone Consti tut ion is go ing periodical ly in an 

al l-camp gathering. 

Celebrate the Agreement: Sing "Don't Laugh at Me" (15 minutes) 
• Whi le playing the " D o n i Laugh at Me" song quiel ly (w i thou l lyrics), have ehik l ren in cabin 

groups br ing iheir ihumbs-down behavior signs to be burned in the campfire. As the cabin 

groups approach the fire, one chi ld at a t ime should say oul loud lo everyone the thumbs-

down behavior he or she promises nol lo do (one or two signs per chi ld) . 

• .Sing " D o n i Laugh al Me." 

Video Reflection 2: Caring, Compassion, and Cooperation 
• Ask: Whal happy or hopeful images do you see in the "Don ' l faugh at Me" video? Have 

campers record (heir answers alier ihey watch the video or listen to the song. 

• Ask for some volunteers lo share w hat they recorded. List the images and the posit ive 

leelings associated wi th those images on chart paper. 

• Discuss: Whal do these images have in common? (Many of the images are of people being 

ta r ing—put t ing an arm around someone, g iv ing someone an award, cheering for ihem. 

etc.) List all the ways that people show tar ing in the video. 

• f low might we beller show t aring in our camp? 

Optional: Art Projects 
Decorate l-shirts wi th the positive Caring Being words. Or create a Caring Being mascot for your 

camp by stuff ing old do l l ies , ihe way you might make a scarecrow. Have ehik l ren con i r ibu lc 

items to the Being mascot lhal represent caring to them: big ears for good l istening, longer arms 

lor hugging, etc. 

• Collect and post around your camp's communi ty space all the thumbs-up behavior signs. 

Cabin groups can lake back their Caring Beings lo be posted in their cabins. 
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Cabin Program 2: Children's Conscious Acts of Caring 

Note: Children's Conscious Acts of 
Caring need to be ready by National w h M You'll Need 
Camp Community Day, July 20, 2000, • AH supplies 
page 35. • (Optionctl) cameras and video equipment 

• Play T'A'tTY body Up!" Have campers • Slips of paper luitb Ibe name of each child 

line themselves up by height without in your cabin 

talking. The person standing next lo . A soft hall or object 

them will be iheir partner lor this •/„„,, 60 minules 

activity. (Tor sal el y reasons, it's 

important to pair people ol similar 

height.) 

• Have pairs sil on the Moor lacing one anoiher. Their iocs should be touching, their knees 

bent, and iheir bottoms on the Moor. Now tlie partners wi l l trv to pul l themselves up 

together to a standing posit ion. (Salelv note: Do not allow interlocked arms; this could lead 

to shoulder injuries. Ho ld ing hands in f ine.) 

• Once everyone has succeeded, combine pairs to create teams o l lour (six. and then eight) 
to try it. 

• Have each person l ind his or her initial partner. T ime 45 seconds lor each partner lo share; 

one th ing thai helped them cooperate 

one th ing lhal was di f l icu l l about wo rk ing together 

one skill thai they think is important in cooperat ing cffecl iveiy 

• Have volunleers share what thev discussed in their pairs wi th the entire group. 

• Now play the Feelings Fcho. Gather campers in a circle and explain the game: You'l l begin 

by complet ing ihe sentence. "I feci cared lor when . . ." Then you' l l pass the soft ball or 

object to a chi ld in ihe circle w h o wants to go next. She wi l l ihen echo the same beginning. 

"I feci cared for when . . .," adding her o w n ending to the statement. Ask lhat camper to pass 

the soft ball lo another camper w h o has nol yet contr ibuted. Cont inue until every camper 

has contr ibuted once. 

• Introduce ihe goal of the rest of this session: you wi l l discuss whal kindness, caring, and 

fr iendship are and fmd examples of il in your camp communi ly . 

• Have campers, again in pairs, share a) one l ime at camp thai someone was k ind and caring 

to them and b) one l ime lhal ihey were k ind and caring lo someone at cam]."). Give each 

chi ld one minute to share lor bolh a) and b.) quesiions. Ask for a lew volunleers to share 

their stories w i lh the who le group or, if you have l ime, have each pair share. 

• Now have pairs combine into groups of six lo discuss: how do we know- kindness, caring, 

and cooperat ion when we see il? What, if anything, keeps us f rom being k ind to one 

another? Whal role does peer pressure play? Flow can we make kindness 'cool"? Lastly, the 

small groups should think of at lea.st one organized conscious act of caring they wou ld l ike 

lo do in the coming days. Opt ional ly , this could be an act of caring in the communi l y (i.e., 

invi t ing senior citizens f rom a local nursing home to the camp for a shared barbecue: 

decorat ing sweatshirts lor the homeless; making cards lor chi ldren in the hospital; recording 

books on tape for lhc b l ind: wo rk ing in a soup ki tchen, etc. ). Have the small groups elect a 

reporter to share highlights and their organized consc ious acts of caring wi th the large 

group. 
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• l ' \pl:i in 11 i f nexl assignment: I'or the nexl peril ul ol lime (give (.leadline), campers will lie 
like roving reporters, "catching" incidences ol kindness, cooperation, and caring that 
happen al t amp or documenting actions ol caring thev themselves perlotin. All children 
should w rite aliout the acl of caring thev performed or w ilnessecl. Thev c an also illusltate 
lhc examples with artwork thev create, or though photos or video (if vou can give campers 
access lo a lew cameras or a video camera). 

• (Optional) May secret pals: I'm the name ol each child in vour camp in a hat and have 
children anonymously pick the name ol a child Irom the fiat. They need lo do somelhing 
kind lor this child helorc ihe end of ihe nexl dav—withoul anvone finding out who did it. 
The next evening children can share the acl of caring thev received and trv lo guess who 
their secret pal is. 

• ("lose the session bv having all the campers stand in a circle holding hands. Start the 
"ciectricily" by sc|uee/.ing ihe hand of the' person on your light. That person passes il on by 
squeezing the hand on his right. Alter the pulse has gone through the circle, go around a 
second time with a more diflicull pattern (lor example, do two short squeezes, or a long 
one followed by a shorl one). Kindness—like the "electric ily" in this activ itv—is inlcelious. 
Si i pass it (in! 

All-Camp Challenge 
Have cabins or small groups plan a giant leapfrog event as a way lo go lo (he nexl Don I Lungli 
ol Mc campfire. Do not lead this process. Require lhal c abin groups find iheir own way Io work 
logeiher to plan and execulc this event. I'j icon rage crcativitv. Perhaps thev wanl lo leapfrog 
from the lour cardinal directions or each cabin could have a special theme to iheir leapfrog, 
f.nfoice any necessary safely rules and restrictions for your camp silc. 

Art Project 
break campers into groups ol four to do a cooperative arl acliviiy. Challenge campers in their 
groups lo create one piec e ol artwork lhat will advertise the importance ol kindness and caring 
lor vi)ur camp uimmunilv. 

/ .•" : i . 
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Resolving Conflict Creatively 
Conllia icsolulion builds on thc olher skills you have been developing through Don'l Laugh al 
Mc-': expressing feelings and cooperaling. The goal of conllicl resolution is to help children who 
are engaged in conllict hnd solutions that work lor everyone. Some of the special skills you'll be 
helping c hildren to develop in the 'Words That Hurt. Words That Heal" Camplire Program are: 

• resolving conllicls without saying or doing hurtlul things 

• using " I " statements lo share feelings and de-escalate conllict 

• being aware ol dillereni points ol view in a conllict 

• learning lo stand up for ihemselves and for others 

Campfire Program 3: Words That Hurt, Words That Heal 

Have volunteer 
campers create a 
"Trouble with Teasing" 
skit and role-play 

cards, modeling the example 
provided here. The skit should 
follow the basic events covered in 
this skit and feature a 
misunderstanding around teasing 
with two different but valid points 
of view. 

What You il Need 

• Chan jjaper. markers, and scissors 
(enough for every camper), or 
alternatively campers can draw tbe 
outline oj feet in Ibe. din with a stick. 

• Two volunteers prepared to acl out Ibe 
"Trouble with Teasing '' script on page 22 

(Ihey can customize Ibe ski! to your 
selling and age group) 

• One sel of ''Trouble with Teasing" role-
play cards, page. 23, for each pair of 
campers ('also customized if you do your 
own skit) 

• Prepare to tell the ''Maligned Wolf" sloiy 

• (Optional) wolf costume 

Time: 60 minules 

Set the Scene: Introduce the program (5 minutes) 
• Ask for a show of hands of campers who have ever been in a conllict wilh someone—a 

friend, a pareni, a teacher, anyone. ( f'.veryone will probably raise iheir hand.) Comment on 
how conllict is a fact of life, but ir needn't be a negative thing. In fact, conllicl is often a 
growth opporlunily and can even improve your relationships—depending on how it's 
handled, fell a short story Irom vour lile about a conllict that, once resolved, improved your 
relationship wilh someone. 

• Now explain that you'll be learning one of many tools you need to resolve conflicts 
creatively and productively: taking the perspeciive of anoiher person of seeing their point 
ol view. ' . 

Tell a Story: "The Maligned Wolf" (15 minutes) 
• Dramatically tell the story "The Maligned Wolf provided here (in your own words). 

Optional: dress in a wolf mask or costume lor.effect. 
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The Maligned Wolf 

Tbe foivsl was tny boinc. I lived there and I cared aboui it. I tried to kee/> il neal 
and clean . Then one day, while I was cleaning /.//> some garbage a camper bad 
left behind. I beard some fool steps. I leaped behind a tree and sate a Hi lie girl 
coming down Ihe trail carrying a basket. I was suspicions of her rigbl away 
because sbe was dressed strangely—a/I iu red. and tvilb her bead covered up so 
il seemed as if sbe didu 7 ivaul people to bi/ow •/vho sbe ivas. Nalurallv. I slopped 
lo check her oul. I asked who she teas, tvhere she ivas going, ivhere she had come 
from, and all lhat. Sbe lur tied up her nose and told me in a snooty way that she 
was going lo her grandntolbers house. As sbe walked on down Ibe path, sbe look 
a candy bar oul of her basket and started to eat it. throwing Ihe tvrapper on the 
ground. Imagine lhal! Bad enough Ibal sbe bad come into mv forest tt-'i/boul 
permission and had been rude lo me. :\oiv sbe ivas lillering my borne. I decided 
lo leach her a lesson. 

I ran ahead lo hergrandmolher's bouse. When / saw Ibe old woman. I realized 
that I knew her. Years before. I bad helped her gel rid of some rats in her bouse. 
When I explained what had happened, she agreed lo help me leach her 
granddaughter a lesson. She agreed lo hide under Ihe bed until I called her. 

When Ibe girl arrived, I invited her into the bedroom ivhere I was in Ihe bed, 
dressed like her grandmother, ibe girl came in and Ibe first thing she did was lo 
say something nasty about my big ears. I've been insulted before so I made Ibe 
best of il by suggesting that my big ears would help me to bear her belief. Then 
she made anoiher nasty remark. Ihis lime about my bulging eyes. Since I alwa ys 
by to slay cool. I ignored her instill and /old her my big eyes help me see heller. 
Bul her nexl instill really go! lo me. She said sonielhing about my big leelh. Al 
Ibal point. I lost il. I know I should have been able lo handle ibe situalion, bul I 
just couldn 't control my anger any longer. I jumped up from ihe bed and 
growled al her. :'My leelh will help me eat you beller." 

No wolf would ever eat a lilllegirl. I certainly c/ic/n'/ intend to eat her. (She 
probably would have lasted bad anyway.) All I wauled lo do /vas scare her a bit. 
But Ibe crazy kid started running around Ihe house screaming. I started chasing 
her. thinking that if I could catch her I might he able lo calm her down. 

All of a sudden Ibe door came crashing ojjen and a big lumberjack teas standing 
there wilh an ax. I knew I was in trouble so I jumped oul Ibe window and got oul 
of there as fas! as I could. And that's not the end of i l . Tbe grand mother never did 
tell my side of the story. Before long, word got around thai I was mean and 
nasty. Now everyone avoids me. Maybe ibe lit lie gir l lived happily ever after, but I 
haven 7. 

• Discuss as a group: Whal fairy laic is ihis? Ask lor a volunleei lo Icil lhc original story of 
"l.illlc Ked Riding flood." What makes "fhe Maligned Wolf" differeni from the "filtle Red 
Riding flood" lhal you are familiar w ith? 
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• Discuss in conccnl i ic circles: Create two rings o l 'campers—the inner r ing laces out and the 

outer r ing laces in. so lhal the Iwo rows are lacing one anoiher. A person from tl ie inner 

r ing is paired w i lh a person from the outer r ing lor one i | i iesi ion. After each (/tieslttni you' l l 

have the outer r ing rotate one person to their left, so lhal everyone has a new partner. Bolh 

outer- and inner-r ing campers wi l l answer each (|ucslion. Ask for a few volunleers afier 

each question to share: 

Whal are your feelings loward Uti le Ked Riding f l ood in ihe original story? (sbif l /x i r tncrs) 

What are your feelings loward the wo l f in the original story? (sbif l /x i r lners) Why do you 

ih ink you fell lhal way aboui the wo l f in the original siory? (sbif l /Hir lncrs) In the story told 

tonighl , why d id ihe wo l f decide lo leach thc girl a lesson? (sbif l ( xn Iners l Whal does the 

wo l f do when he c a n i control his anger any longer? (sbif l /uir l r /ers) Do you believe ihe 

woll? (sbif l / / t . ir /uers) If your feelings loward the wo l f have changed since you first heard the 

original story, why? (sbif l par l r iers) Whal w o u l d our leelings be loward the wo l f if we only 

heard his side of ihe story? (sbif l / icir lners) Share a l ime when you had a di f fereni point of 

view aboui something f rom your mother or father or anoiher impo i lan l adult in your life. 

(sbif l /M ih /c rs ) Whal is s< >melhing thai you and a fr iend have di f fereni points of v iew about? 

(sbif l iHir lners) Can you think of an example in vour o w n life or one lhal you've heard 

aboui when an enemy became a friend? How did thai happen? 

Perform a Skit: "Trouble with Teasing" (10 minutes) 
• Discuss the concept of point of v iew: According to.Litt le Red Riding f l o o d , the bad wo l f 

was try ing to eat her. According lo the wolf , lie was merely t ry ing lo leach her a lesson. 

Explain thai in a conl l ic l each o f the people involved has his or her o w n point of v iew. 

O l ien we assume lhal one side ('usually our side) has all the truth and goodness and lhal 

the olher side is all w rong and bad. Bul it's not usually lhat simple. Before decid ing who's 

righi and who's wrong , it's important to understand both sides of a conl l ict. 

• Ask for two volunleers to acl oul ihe "Trouble With Teasing" script. 

• Discuss: f l o w do you ih ink each chi ld is feel ing right now? Why do you think Chi ld (2) is 

angry? Why is Child (1 > angry? Do you think that Chi ld CI) knew that Chi ld (2) d i d n i l ike lo 

be called "Miss Piggy"? 

Do a Role-Play: Walk in Another's Shoes (15 minutes) 
• Now break campers into pairs ancHiave them each trace and cut out t w o pairs of shoes on 

char! paper and label them Chi ld (1) and Chi ld (2 )—or al lernativciy campers can draw the 

outl ines o f shoes in the dirt. The two pairs o f shoes should face one anoiher. 

• One chi ld w i l l step into the role of Chi ld (1) and another ihe role of Chi ld (.2). Give the 

chi ldren iheir respective Role-Play Cards and have them silently read them. Have the 

chi ldren siep into the out l ined feet. Explain how these leei have magic powers to make the 

person standing in them understand ihe other child's point of v iew about the conl l ic l . Have 

each c:amper lake a lurn being Chi ld ( I ) and Chi ld (2). Chi ld < i ) first explains her 

perspective whi le Chi ld (2) listens. Chi ld (2) then explains his perspective. The chi ldren 

then switch iheir positions. 

• When il looks like all the pairs have shared bolh Chi ld I I )'s and Chi ld (2)'s perspeclivcs, 

ask: What's somelh ing Child CI.) wou ld like to say to Child (2). now thai you have a better 

understanding of how Child ( I ) was feeling? (Some possible opt ions include: " I 'm sorry. " "I 

didn't realize how you fel l ." "I d i d n i mean to hurl you." "I won't call vou Miss Piggy 

anymore." etc.) Brielly brainstorm wi th the campers the components of a good apology. 

Give everyone a chance lo apologize. Now ask: What's somelh ing Chi ld (2) wou ld like lo 

say to Child ( I)? ("I 'm sorry 1 d i d n i tell you sooner il bothered me to be called lhat name," 

etc.) Brainstorm wi th the chi ldren some olher ways that Chi ld (2) could make amends to 

Child ( I ). 
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• Uring iht: group hack logeiher: "Is il ever okay lo lease someone?' Campers wi l l usually say 

ihey km >w whelher si unci >nc is |usi gcx i t l -namrei l lv ji ik ing or nol . hu l . as ihis acl ivi lv p< linis 

ou l , someiimes il s di l l ieuh lo know if vour joking or wcH-inlciKled k i i k l ing arouiu l is 

received as funny or as a pu l -down. When somelh ing hurls anoiher person, ihen il s nol 

verv lunny. Whal could campers do lo make sure lhal iheir jokes a rcn i hur l ing someone? 

• (Op l iona l ) II you have l ime, have chi ldren in pairs discuss ihe lo l l ow ing . Give each person 

in ihe pair 2 minules lo respond lo each i |ucsl ioi i . 

Whal are some conl l ic ls you've had or seen lhal were caused hy di l lereni poinls ol 

view? Whal happened? Whal were lhc i w o dif fereni poinls ol view? 

f l ow could a beller undersianding of lhc olher person's poini o f v iew have helped 

I hese conl l ic ls be solved? 

Hold an All-Camp Meeting: Ridicule-Free Zone Check-in (10 minutes) 
• Kcview ihe kidicule-f 'ree Zone (Kf 'Z) Coi /st i l l l t io i l <i/'C)in'iig in ils cnl irety. Slill in pairs, 

have chi ldren share (one: minule each > how they ih ink lhc Kf'Z is going. What's working? 

Whai's noi working? 

• Come I nick as a large group and discuss. Have volunleers share iheir pair's perspecl ive wi th 

the larger gr< >up. 

• Ask campers il there's anything ihey w o u l d like lo add to or refine in iheir 0>)/sl i / i i l i t>i i o f 

C.drii/g. (Do they wanl to add a pol icy on jok ing and leasing?) If you add or change 

anything, remember lo ask for agreement f rom ihe entire group. Sel a t ime lo check in 

again on the Kf'Z. 

Sing a Song: "Don't Laugh at Me" or "Day Is Done" (5 minutes) 
• Celebrate your accompl ishmenis thus far in ihe program. Sing " D o n i l.augh at i\ie" or "Dav 

Is Done" logeiher hold ing hands, hnd ihe program wi th 'M) seconds ol silence and a soli 

gn nip "YES " 

"Trouble With Teasing" Conflict Skit Script 

C h i l d (1) ( i n the camp d i n i n g room i n f r o n t o f a l o n g t a b l e 
o f f r i e n d s ) : We're over here (waving), Miss Piggy. Come s i t 
w i t h us. 

Child (2): (Pretending not to hear. . . ) 

Child (1): Miss P i i i i g g g y ! ( laughing) C'mon, we're over 
here. 

Child (2): I'm s i t t i n g w i t h someone else. . . 

Child (1): C'mon, we saved you a seat. It's a pig seat 
(friends laughing). 

Child (2): I don't want to s i t w i t h you. You're a b i g j e r k ! 

Child (1): Look who's being the j e r k ! I saved you a seat, 
but forget i t . We don't want you to s i t here. . . 

Don't Laugh at Me 22 



Trouble with Teasing 
Role Play Cards 

Role-Play Card: Child (1) 

The Conflict: Child (1) and Child (2) are good friends. Child (1) calls Child (2) a 
name in a friendly teasing kind of way, but Child (2) is insulted and the conflict 
starts to get worse. 

Child ( l) 's Point of View: Vou think it's cute and funny that Child (2)'s nose curls 
up at the end and you kiddingly tease her about it by calling her "Miss Piggy." 
You're not best friends, but you're good enough friends that you're sure she 
knows you're kidding. You've been calling her that name for a long time. And it 
always makes all your other friends laugh. You don't know why she's acting so 
touchy about it all of a sudden and you think she might just be putting on a big 
show to get the counselor's attention. 

Role-Play Card: Child (2) 

The Conflict: Child (1) and Child (2) are good friends. Child (1) calls Child (2) a 
name in a friendly, teasing kind of way, but Child (2) is insulted and the conflict 
starts to get worse. 

Child (2)'s Point of View: You've always hated it when Child (1) called you Miss 
Piggy, but you played along with it because you didn't want her to know it 
bothered you. But now you've noticed that other friends are starting to call you 
Miss Piggy, too. And you can't help but feel like everyone is making fun of you. 
You can't believe how mean Child (1) is being and now you're angry and going to 
tell on her to the counselor. 
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Video Reflection 3: Resolving Conflict Creatively 
• Have campers write a letter Irom the point of view of one of the voung people heing 

laughed al in the video to those people laughing al him or her. 

• Read some letters to the group and ask campers whal ihey would say lo this person if he or 
she were in the room right now. 

Cabin Program 3: Be a Bullying Buster 

Hand our one index card per camper. Whal You 'll Need 

Ask campers to w rite dow n on one side • A sq/'i ball or object 
how they would feci if you said to 
them. "You never clean up the cabin! 

Chart paper 

,, i , , • Handout "Practice Makhw i'Messauos" 
You re lazy! Have all campers hold up , , '" • 

• 1 1 (enough copies of role-plav cards cut into 
Ihen cards lor evervone to see their as indicated for each pair of 
leclmg words. Invite campers lo look children to have two or three scenarios 
around at everyone else's card. Point each) 
out the range of emotions. Ask: Whal . A bat or box 
do the leelings have in common? , , , . , 

• Index cards and markers (enough Jor all 
f'.xplain: the statement "You nev er clean the campers) 
up Ihe cabin!': is a 'You ' message. "You'' . Paper and pens/pencils (oplional) 
messages begin with "You" and lend lo _. 

Time: 60 minules 
escalate or make conllicls worse. "You" 
messages are like a big linger pointing 
ami poking at anoiher person. Almost everybody tries lo defend him- or herself from lhc 
poking, pointing "You" message. "You always lorget..." "You are lazy," etc. Ask for a lew 
examples ol You" messages campers have heard. 
Introduce " I " messages as a way of asking for what vou need that might make people 
actually give il lo you! Willi an " I " message, the speaker ideniilies a problem to lie solved 
instead ol attacking the other person. This makes the listener feel more willing lo trv to 
solve the problem. " I " messages usually have ihe following formal (write on chart paper or 
sav): 

1. I feel (insert feeling) 

2. when (describe behavior) 

i . because (describe your needs or point ol view) 

Praclice making " I " messages with the group. ( bxample: "1 feci concerned when vou don't 
clean up your cabin because we all agreed that lhal was an important w av of showing 
respccl for one anoiher." Ask for a volunteer to lurn the following "You" messages into 1" 
messages using the prior formal. (Campers might resist, saving that the format feels artificial. 
At first il will sound awkward, bur gradually, as you become more experienced wilh I " 
messages, you can depart from this formal.) 

You never lei me have the ball when we plav soccer. (1 feci wheal you doni pass 
me the ball when we plav soccer because .) 

You always leave me oul when a group of you go lo the waterfront. (I feel 
when you doni invite me lo go swimming w ith the group because .) 
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Rienk campers in pairs and have them sland hack to hac k w i lh their partners and pick three 

role-plays each I rom a hat (see "Practice Making T Messages"). For each situation, one ol 

the pair w i l l make an " I " siatement to her partner about her leelings about the action, using 

the " I " message format. Have the chi ldren lurn around and begin. Alternate g iv ing " I " 

messages across the pairs. 

Explain that vou wi l l now explore how to use " I " messages to help when someone is being 

bul l ied. Ask: Whal types of behavior constitute bullying: ' (Someone is being bul l ied w hen 

he or she is repeatedly called names, made fun of. picked on. h i l . threatened, excluded 

from a group, etc.) Ask lor raised hands: Flow many ol you have ever seen or heard aboui 

someone being bullied? Flave campers lurn to a partner and tell him about what she saw or 

heard. Ask for a few volunleers to share. 

Ask; Did anvone in this cabin ever do anvlh ing lo help w hen someone was bullied? Flave 

any of vou in this cabin ev er stood up fear yourself when you were being bul l ied or treated 

badly? ( I f someone d id , have her share what she did.) 

Brainstorm w i lh campers a list of things you can do when vou see someone being hurt or 

bul l ied or when you are Healed unk ind ly yourself. Record ideas on chart paper in two 

columns: ideas that mean confront ing the bully and those that.do not. Add to the children's 

ideas w i t l i suggestions I rom the lo l low ing : 

Refuse to join in (doesn't involve confrontat ion). 

Report bu l ly ing you know about or see to an adult (doesn' t . involve conl rontat ion) . 

Invite the person being hurt to join your group (.might involve confrontat ion). Then ask 

ihe person w ho was bu l l ied ' i f i l 's-okay to hav e the bul ly join your group if the bully-

apologizes (does involve confrontat ion). 

Speak out using an 'T--message: Sav-, "I d o n i l ike it w hen you (real h im l ike that." "1 

want vou lo stop cal l ing h im that, name." "I'm going lo tell a counselor right now." 

( Does involve confron ia l ion. ) 

With your friends and others gather a iound the target, lo rming a shield (does involve 

confron ia l ion) . 

Be a fr iend to the person who's bul l ied by showing her you care aboui her: put an arm 

around her. give her a put-up, etc. (doesn't . involve conlrontat ion) . 

Distract t l ie bul lv wi th a joke or somelh ing else so he slops the behavior (does involve 

confron ia l ion) . 

Explain lhal . when a cam per .'sees someone bul ly anoiher camper, it's helpful to try to f ind 

one or more chi ldren to help Mop it. Or if you see.another camper defending a chi ld or 

himself, join in and help. One important rule is that, if they see someone being hurl 

physically, ihey should NOT confront the bul ly but.rather go and quick ly get help from an 

adult. 

Introduce the next activity: Il takes praclice and courage to act strong wi thout being mean 

or to defend yourself or anoiher chi ld when you or ihey are being treated unk ind ly or 

bul l ied. 'Fell the campers you wou ld like them lo pretend they are a Bul ly ing Busier 

machine. Flave chi ldren break into two lines facing one anoiher aboui three fee! apart to 

form the machine. They should imagine lhal ihey have switches on iheir arms. When you 

touch an arm, the Bul ly ing Busier machine swiichcs on. You wi l l walk d o w n the aisle 

between ihe campers, pretending to be a bul ly. Once a chi ld is switched on. lhal chi ld 

should give oul a strong (but not mean) message to the bul ly. 
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• Walk along 11 i t aisle between I lie campers. Kecile a scenario trom lhc ones lisletl be low, oi 

acl ii oui il \ o u are comlor lab lc do ing lhal. Then choose a chi ld landomlv and swi ich him 

on w i lh a IOLH.II on his arm lor a slrong bu l ly ing busier response. Praclice one1 scenario 

several l imes bciore mov ing on lo anoiher scenario. Some possible si lual ions: 

Someone calls you a mean name. (Possible bu l ly ing busier machine response: "I leel 

hurl wheal you call mc lhal name. Please d o n i do lhal .") 

Someone Icils you lo do somelhing you d o n i wanl lo do. 

Someone is cal l ing someone else a bad name. 

Someone is making Iun (it someone because' she is b l ind. 

Someone wanls you lo call someone else a bad name. 

Someone Icils vou vou can i plav in lhc game. 

Someone demands lhal vou give' him vour a l iernoon snack. 

Someone is leasing a hieiicl ol yours 

• Ask lor a lew volunteers lo share: Whal are some leelings vou had dur ing ihis aclivilv? Why? 

• (Op l iona l ) II l ime permits, ask campers to inclividually write or sav a pledge to lie a 

bul ly ing busier Whal pre nnises are thev w i l l ing to make to the rest of ihe cali in today? Whal 

promises are ihey wi l l ing to make lo lhc rest ol lhc camp today? f lave volunleers read iheir 

promises. Gather ihe pledges logeiher in a Unl iving busier book lo keep in a centralized 

place in y< >ur camp. 

Optional: All-Camp Challenge 
Cabin learns create: percussion instruments to br ing to the nexl Dun I /.ciiigb a l /Wc campl i re. 

Make bean tambourines by stapling dried beans between paper plates; tin c an maracas of 

varying pilc hes by pu l l ing small slones in one tin can. larger stones in anoiher-. and rhythm 

slicks oul ol d i l lereni size branches, cle: Crcalc a signature rhythm and dance for your cabin 

Cabins wi l l then use this rhythm and dance to accompany their otherwise silent group on iheir 

way to lhc next Dun ' l l.angb a l /Wc camplire. 

Theater Activity 
f lave campers do theater aclivii ies around point of view . Thev can be a Martian coming to your 

camp 11 >r the lirsi l ime. Or lish lo< ik ing out of a l ishlx i w f Or dramatize another popular fairy tale 

w i lh a fresh perspective, like tel l ing "lack and the bean Stalk" f rom lhc perspeclive of the giant. 
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Practice Making "I" Messages 
Role-Play Cards 

A cabin-mate makes fun of a camper 
in a wheelchair. 

! 

A cabin-mate keeps teasing you about ! 
your glasses. They may not mean to j 
hurt you, but it bothers you anyway. \ 

Some kids at lunch make fun of the 
clothes you are wearing. 

You hear that a camper you don't know ! 
well is spreading gossip about you that 
isn't true. 

S! 

A friend of yours is being teased for 
wearing braces. 

You notice that the new kid is always 
lef t out of soccer. 

! Someone calls you fa t or thin or short 
; or tal l . 

Your parents do not speak English. You 
find out that someone in your cabin, 
who you thought was your fr iend, 
makes fun of your parents behind your 
back. 
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Celebrating Diversity 
Don 'I Laugh a l Mc w ill help campers begin to appreciate diversity in an unself-conscious w ay. 

by learning lo acknow ledge differences w i thou l judgment, ehiklren help to create an 

environment in w hich each c hi ld feels comlortable about the ways he or she is dif ferent f rom 

oihers. They can leel sale taking risks or standing apart f rom their peers. And they w i l l nalurallv 

begin to question and challenge prejudice. Some of the skills chi ldren w ill begin lo learn in the 

"Together We Can" Campfire Program include: 

• ident i fy ing dif lerences and similarities in a nonjudgmenial wav 

• appreciat ing differences 

• ending prejudice and other ads of bias 

Campfire Program 4: Together We Can 
Set the Scene: Play Human Bingo 
(5 minutes) 

• (Opt ional il you made percussion 

instrumenis as part of lhc All-Clamp 

Challenge) Ask each cabin group to 

demonstrate their signature rhythm and 

dance. Acknowledge each group wi th 

applause and note the diversilv: 

bveryone is marching to the beat of his 

or her o w n drummer! 

What You 11 Need 

• / copy of the Human Liingo Cant for each 
person (or have campers create Iheir own) 

• 1 pen or pencil for each person 

• Percussion instruments (real or made by 
campers lb rough Ihe All-Camp Challenge) 

• Chart paper markers, and masking tape 
(enough for each camper to have Iwo 
sheets of paper) 

• Slips of paper with each child's name in 
your camp wrilten on il (and hat or box) 

• A boundary marker (like bright orange 
tape) 

lime: 60 minules 

Share wi th the group: the goal of ihis 

session is lo discover people w ho are 

clilterent Irom you and celebrate those 

di l lercnces. Just by asking questions, 

clampers wi l l l ind that there are many 

di l lereni experiences, backgrounds, and 

preferences in lhc group. 

Ciive each person a pen or pencil and Human Bingo Card, f o r each quest ion on the Human 

Bingo Card, campers have lo f ind a person in this group w h o wou ld answer it c.lilferenlly 

than thev wou ld . That person then signs his or her name in the box next lo ihe category, 

f o r example, il you are r ight-handed, when you f ind someone w h o is lef t-handed, they wi l l 

sign their name in the corresponding box on your Human b ingo Card. You can use each 

name only once. Variation: You can shorten ihis activity to ten minules by apply ing the 

typical rules of bingo. The lirsl person to l i l l in l ive in a row (across, c lown, or d iagonal lv) 

wins. 

Tell everyone lo begin! The first person w h o fills his c ard yells. "Human bingo!" and reads 

her answers to the group. She must also explain how each person w h o signed her card is 

d i l lereni f rom her. 

f n d litis acl ivi iy by handing oul paper and markers. Choose a category f rom the Human 

Bingo Card for w hich campers are l ikely lo have a w ide range of answers (such as "favorite 

snack lood . lavorite music group") , f lave campers wr i te their answers on paper in large' 

letters, then call oul their answers popcorn style (one al a l ime in random order) whi le 

hold ing up their signs. Or ask campers to organize ihemselves in groups around tlie 

campfire represeniing their various preferences in lhat category. Make note of the diversilv 

a iound the lire! 
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Sing: Don't Laugh at Me" (5 minutes) 
• Alter singing "Don i l.augh at Me," ask volunteer campers for examples I rom the song 

where someone is r id iculed because he or she is di l lerent. 

Facilitate an Activity: The Power Shuffle (30 minutes) 
• Line up all the chi ldren along one side of a line you place on the ground, facing the line. 

Introduce the activity: "Someiimes when someone hurls another person he is just being 

mean or mavbe he is being careless—like when the chi ld in the skit called her Mend 'Miss 

Piggy' wi thout k n o w i n g it bothered her. Or maybe they've forgotten the Ridicule-bree Zone 

agreement. Or mavbe they leel pressure I rom iheir Mends to join in when olher people are 

leasing someone. Olher times, people are mean to someone just because ol who ihey a n ' — 

just because of the color of their skin, or iheir ethnicity, or their religious beliefs. These 

ways of being mean can even be supported and encouraged by our society—where 

privi lege and laws give some groups more power lhan other groups, f o r example, you may 

know- thai there is almost an even number of men and w o m e n in the U.S. Does anybody 

know- how many women are in (^ ig ressrmak ing^out " laws? So even though 50% of our 

society is w o m e n , only 11% are-TOakrhg.o'urJaws/'Howgnigh^ that in l luence those laws that 

do get made:' Ani l s im i lady^^op ie -o f "co lo r areTThelerregi^sented in Congress, f l o w might 

that in l luence the laws ihat get^made? Thai's an e x a m f f l e ' o f l i o w discr iminat ion—treat ing 

some groups of people unfair ly, not just individuals—is part-qf our society. In this activity 

we're go ing lo look at ways we hurt each other and how differences can sometimes be 

used U> div ide us. V': 
Explain how to do the a'etivity: "It's best to do the activity we're about lo do in complete 

silence. You might have^some strong feelings dur ing this acl iyj ly—sadness, anger. So we 

need to be very respectJ'ul^and caring to one anoiher. No laughing or talking, so we can all 

feel sale. Raise your h a i ^ i f ^ v o u cannot agree to the 'no-t^i lking, no-whisper ing, no-

laughing rule.' If someoneM'orgets, please gently remind h im. Tears might come up in ihis 

aciivity. Remember, all ouofeel ings are important. I f ^OK- ' t o feci sad. If someone near you 

stalls to crv, w hat could yciin^O^tb^cpirthni he t j lX l -u t^our arm around her, put a hand on 

her shoulder for comfort , etc.) We-re^gcoirig to:'.stay:righi here logeiher, though, ih roughoul 

the entire acl ivi iy." "~ ^ . ' . " S ^ 

Say, " I 'm go ing lo call oul a group and if you belongToMhat group, please cross the line and 

turn around to face the campers on ihe olher side of theMirte. II vou do not leel comlortable 

crossing the l ine, even though you are part of thai g roup^ lha f s okay. You can stay right 

where you are." f o r each group you call out, people w i l l p r o . s ^ h e line. They wi l l ihen turn 

around to face the campers w ho have not crossed tht^hne. When you fell the group that 

crossed the line to return, ihey wi l l return to their oiiginal.'pla.cesy in the other side of the 

tape, so thai the entire group is standing logeiher once more ' 

I m p o r t a n t F a c i l i t a t i o n No te : Alter each of the "cross the l ine" categories, you wi l l I ) 

pause unti l the campers w h o have crossed the line have turned to face the olher campers; 

2) then you wi l l say: "Now notice how it feels to cross the line and notice how it feels to 

watch olher people cross the line (.pause). Look w h o is wi th you (pause). Look w h o is not 

w i lh you (pause);" 3) Ask everyone lo come back together. 

"Now, cross the line in silence if you've ever been teased or called a bad name or made fun 

of." 

"Cross ihe line if you've ev er been picked last in games or sports or Icil leit out or excluded 

from an aciivity altogether." 

"Cross the line if you've ever been t ailed a mean name or put d o w n just because you're a 

gir l . " 

"Cross the line if you've ever been teased because of your religious background." 
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"Cross ihu line if you've ever been judged or leased because ol lhc color ol vour skin. 

"Cross lhc line il you've ever been leased aboui your accenl or vour voice, or told that vou 
couldn't sing.'" 

"Cross the line il you or any one ol vour family members or any friend of yours has a 
disability lhal you can or cani see." 

'Now cross the line il you've ever seen someone else being leased or called a bad name or 
made fun of." 

"Cross the line il you're a boy and you've ever been told vou shouldn't crv, show your 
emotions, or be alraid." 

"Cross the line if you've ever fell alone, unwelcome, or afraid." 

"Cross the line il you ve ever been leased or made Iun of lor wealing glasses, braces, a 
hearing aid. or lor the dollies you wear, your height, vour weight, vour complexion, or for 
the size or shape of your body." 

"Cross the line il you've ever been told you're a bad, ungrateful, no-good, or worihless kid." 

"Cross the line il you've ever been yelled al. slapped, or hil or if you've ever seen someone 
else be yelled al. slapped, or hit." 

"Cross the line if vou've ever fell pressure from your friends or an adult lo do something 
you didni want to do and fell sorry or ashamed afterwards." 

"Cross the line if vou've ever fell ashimed" 
I IV ' 

•s 
worries, lears. or secret hopes and dreams 

loippeaking from your heart or sharing your 
wilh some< me." 

"Cross the line il someone s ever been mean uryou anil vou ve been reluctant or loo alraid 
lo sav anything about i l . " 

"Cn iss the line i 
diil nothing bee: 

., u\ /f̂ vN n rv n.1/^c\ 
-• if you ve ê  ia"jSi0O(ibb.y-aratLvvnic ledAvfoile/soim 
•v.:.;-c youj were to<inigajc l^^) . . \ J \ V ^ ^ 

omeone was hurl and said or 

"Cross the line if you've ever wanted to speak oul because vou ihought something was 
wrong but were loo uni'oml'orlciblc,-sliy.,-ur afraid lo-.sa-y-,something." 

, ' n. , I Lj, | .irr I no I 
In groups ol lour, have campeisrde1brief-the activitv: 

[ f ] | I L—, |'| H" I 
Wi iat are some feelings tharcame up-fory< ni cluring1 this activiiy? 
Whal was lhc hardest part for VOLI? 
Whal diil you learn aboui voursellV About others? 

Whal do you want lo remember about what we've jtisi experienced? 

W hal. if anvlhing, do you wanl lo lell others aboui this experience? 

Ask lor volunleers to raise their hands to share with the entire group for each of the 
questions above. 

Sum it up: "When you crossed lhc line, lhal didn't make you anv less deserving of respect 
and caring. In fad. many of those limes were probably w hen you needed respeci or caring 
lhc mosl. 17( >r many < if us. it lakes courage to i n iss ihe line. If v < >u nc ilicecl. I< ils of us cn issed 
the line many times, bveryone here knows whal it leels like lo gel hurt, or lo see someone 
be hurl anil not stand up lor them, bul maybe we forgot that hurl because we pushed il 
inside. If wc can remember whal we've shared here today—lhal we've all been hurl— 
hopelully we can leach oihers about our Kidicule-fi'ec Zone and try lo make sure no one 
else gets hurl these wavs again." 

Make a recommitment to your Kidicule-f'ree Zone (KfZ>. Ask the large group: Is there 
anvlhing anvone woulil like to add to our KTZ Constitution? Anything you want to change?" 
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Sing: "If I Had a Hammer" and "Blowin" in the Wind" (10 minutes) 
• Sing "If I Had a Hammer" antl "Blowin' in ihe Wind" wilh campers. (Oplional) Invite 

everyone lo play along wilh percussion insirumcnts on "If I Had a Hammer." After each 

song ask: Whal do vou ihink ihis song is aboui? Whal does il mean lo vou? 

• (Opt iona l ) Have each chi ld choose lour names ol campers oul ol a hat or box. Have 

everyone tape a large sheet of chart paper on iheir backs w i lh iheir name wri t ten on the 

fop. As someone plays ihe " D o n i Laugh al Me" song, chi ldren wi l l circulate wi th markers 

and wr i le pul-ups on the sheets of the four chi ldren they picked Irom the hat. Tell them to 

trv to be as specific as possible about the helpfu l , k ind, and wonder fu l things they've 

noticed about lhal person dur ing the program. Let campers keep their put-up sheets. 

Facilitating This Activity 
The goal of this activity is to help break d o w n the barriers between chi ldren that perpetuate acts 

of unkindness. Chi ldren become aware thai oihers lace many ol ihe same insecurities, lears, and 

challenges that ihey do. They learn lhat showing vour feelings doesn't make you a weak 

person, rather it lakes courage. They learn thai olher chi ldren can be appreciative and 

support ive when ihev reveal those feelings. Through becoming sensiiized lo ihe eftecls ol 

c rue l ty—wi thout bearing the burden of gu i l t—chi ldren recommit lo making their camp a 

Kidit u le- f rce Z< >ne. 

• Be careful not to lie judgmental or shaming in this activity, rather be support ive and 

accepting, b.vervone in the camp wi l l probably have a reason lo cross thc line. All chi ldren 

mav have been targets at some point, or joined in on making tun of another, or al ihe very 

least have seen someone hurl and not done anything about i l . Manv chi ldren wi l l need your 

support in realizing thai they might be model ing behaviors ihey have seen or passing along 

treatment they have themselves received. Wi l l i your help and guidance ehiklren can change 

such hurtful behaviors. 

• Assign some counselors lo parl icipale and oi l ier counselors lo circulale lo suppon ehiklren 

as they move ihrough litis acl ivi iy. 

• Keassure chi ldren thai showing their leelings is healthy. 

• A l low a comfortable space of silence after each "Cross the line. . ." before invi t ing campers 

back to iheir original places or comment ing. The slow pacing of this acl ivi iy is important lo 

ils success. 

Video Reflection 4: Celebrating Diversity 
• Discuss: In whal ways does the video show people being intolerant of differences? In whal 

ways does tl ie v ideo show people celebrating dillerences? 

• Discuss the " D o n i Laugh at Me'' lyric. "In God's eyes we're all the same. Some day we' l l all 

have perfect wings." Whal do vou think ihis means? Whal does it mean to you? 

• Now discuss the lyric " I 'm fat. I'm th in. I'm shorl . I'm tall. I'm deal. I'm b l ind, hey. aren't we 

all?" What do you think this means? Whal does it mean to you? 
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Human Bingo Card 

Favorite TV 
show 

Ethnic 
background 

Favorite holiday Country you 
would most like 
to visit 

Right-Zleft-
handed 

Most typical 
meal your 
family eats 

Favorite video 
game 

Favorite 
breakfast 

Has ever 
planted 
something 

Favorite sport 

Sleeps with a 
stuffed animal 

Favorite 
activity in camp 

Favorite music 
group 

Has been 
fishing 

Insert camper 
created-
category here 

Has a pet Sings in the 
shower 

City and state 
of birth 

Has been in a 
play 

Insert camper 
created-
category here 

Is bilingual or 
multilingual 

Birth order Insert camper 
created-
category here 

Favorite snack 
food 

Has had poison 
ivy 
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Cabin Program 4: Appreciating Our Differences 

(.Oplional. if yon have 20 or more 
campers in vour cabin or group) 
Distribuie hula hoops or jump ropes 
randomly. L'.xplain lhc game: "This 
game is a variation on musical chairs, 
onlv our goal is the opposite ol the 
usual game ol musical chairs—instead 

What You 11 Need 

• The sang 'Don 't l.augh al Me" (or some 
other way. like a hell, to signal time is up) 

• Hula hoops (one for eueiy three children) 
or large jump ropes 

• Sheets of paper, art supplies 

• A copy of the nine-patch square for each 
camper (have extras on hand) 

Time: 60 minules 

of leaving someone oul. we'll need lo 
make sure lhal everyone is included by 
the lime I lie music stops. When the 
music begins, children w ill hop on iheir 
hula hoops (or jump rope) and lind someone with whom they have a dillercncc (someone 
w ho comes Irom a family w ilh a different number of children, someone whose hair is 
another color, cle). When they find someone with whom they have a difference, they'll 
invite them to join them inside their hula hoop or rope circle. When the music stops or lime 
is signaled, campers in hula hoops w ill need to invite in anvone who's not yet in a hula 
hoop or rope circle by finding a difference between them.'' I'lay the song "Doni Laugh al 
Me" and begin, be sure lo give children^pleniy of time before turning off the music. Do a 
second round if vou have lime..-

I ntr 
in the 

roduce the acliviry:'"families arc an important^paitiof who we are. There is greal variety 
he kinds of farnifies people live ii-nJxl/iv. In this.acaivitvlveTirgo'inu to celebrate many of 

the differences in the families of our cabin." Explain that lamilies are not only comprised ol 
people who are blood relaied. Discuss whal makes someone part of^yratr "family.'' Ask: 
With N^homMio vou live? Who else do you consider part of your ffimily? 'WfiaUirc some ol 
the tl mgs you 

yi i • 1 
ike to do with members of vour family? Whal are special foods i'n your 

lamily?AWiiatJioliclays do you celebrate? Whai's important ro your family? iniiy^vnaKn 

stributeNart s Distribufe\irt supplies and have campers each create a nine-square patch by dividing a 
sheet of i-iaj^r equally inio nine squares^!reCyitToss. three dow n). The middk/square ol 
the patch carrbe^decorated with the name ol' thkrjfamily and perhaps a drawling showing 
all the members^Khc remaining eight sqiTares cotilcl describe, with words oyimages. things 
lhat are important fOslheir family. They can include anyt-hing-they wanl—special foods, 
special pets, holiday^hey cjeiebrate. specia menu >ries. etc. 

- . i - — • ' V -
l-lave campers pair wath^a^pariner t.olshare^hc^suiries of their families depicted on ihe 
patches. In a go-round asio^eh^rs6'n*l<Tsli'if(e something lhauwas represenied on her patch. 

fell campers that they have one assignment. for \\\^BoH?r/Mii^bjj_VMc CU ising Celebration 
they w ill need to bring somelhing ihey made lhal tepieseiits^a^prpmise they are willing lo 
make lo carry the Don'/ Laugh al Mc project into the future. Il should be somelhing ihey are 
willing to give a wav lo anoiher camper. One example would be a papier-mache torch to 
represent a promise to pass kindness on lo oihers. Or maybe a giant " I " to represent a 
promise to use " f messages inslead of "You" messages. Help clampers who want help to 
brainslorm some ideas. Encourage crealivilv! 
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Important 
Ask lor ten aimpcrs lo volunteer lo work w ith staff lo help ereale a \ ery special ceremony 
h a" I lie Don 7 I aiigb al Mc Ck ising Ccieliralic >n. What rituals uniciue U i vi >ur camp woukl you 
like to include' Whal lasting memories of the program do vou want to create:' Whal do vou 
want lo honor? What would \ ou like to carry wilh you from the program into your future? 
Also plan the logistics of the dav. including ways lo organize the signing of your 
Consliliilioii of Caring. 

Optional: All-Camp Challenge 
Campers can glue their pale lies onto construction paper backings and then work logeiher 
lo join their individual blocks on a large piece of bulcher paper lo form a cabin family Ties 
and fabric <[uill. Allernativciy. thev may connect the pah lies horizonlally along the wall in 
a banner lorm. ihen coordinate all I fie cabins' quilts to be joined into an all-tamp quill lhal 
is displayed in a public space. 
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"Camp Gives Kids a World of Good" Day 

National Camp Community Day, 
July 20, 2000 

I f you haven't asked 
campers to self-
organize into groups 
for signing your 

Constitution of Caring, plan the 
logistics for this step in advance 
so that it works for your camp 
setting and traditions. 

What You-11 Need 
• Children s stories, photos, drawings, etc. 

from Ihe "Children 's Conscious Acts qf 
Caring'' acl wily (page 17) 

• A writing surface at your campfire Uike a 
small desk) and cpiill or other special pen 

• A large, version of your Ridicule-Free Zone 
Constitution of Caring on paper with 
enough room after it for every camper to 
sign (you can roll the paper.) See the 
sample Camp Constitution of Caring 
provided here for a model. 

• One copy of the 'Camp Constitution of 
Caring Pledge" for each camper, 
counselor, and staff member. 

• (Oplional) A talking stick or other symbol 

• (Optional) Microphone 

• (Optional) An instant camera 

Time: 60 minutes (planned for tbe day-time) 

Set the Scene: Share Children's Conscious Acts of Caring (25 minutes) 
• Explain the significance of the clay: Today is a very special day across the country. Right 

now campers evervwhere are joining lo celebrate their Children's Conscious Acts ol Caring 
and their Camp's Constiluiiun of Curing. Each camper, counselor, and staff member will fill 
out a pledge form that tells how he or she will continue to support the Constilulion of 
Caring. These pledges will be placed in a box and sent, along wilh a huge scrolled Camp 
Consliluliou of Caring, signed by everyone in your camp, to the American (.lamping 
Association (ACA). Representatives of the ACA antl a children's delegation Irom camps in 
the Washinglon, D.C, area will be joined by national leaders and advocates for children's 
health, salelv. and communilv. lo present all the pledges antl all the Camp Conslilnlions of 
Caring lo ihe ITesidenl of the United Stales, or his representative, in a grand ceremony in 
Washington. D.C. later litis summer. Additionally, a copy of your Clamp Consliluliou of 
Caring, signed by the whole camp, will be sent to a local government official of your 
choice: the mayor, a member of the city or stale legislature, a member of Congress or the 
Senate, or the Governor. Explain lhat vou will be doing litis lo encourage lawmakers at both 
local and national levels to support eliorts lo ensure lhal camps, communities, and schools 
are free of taunting, ridiculing. leasing, bullying, and violence. Your voice will lie an 
important part of lhal effoii! 

• Have the children pair and share the acts of kindness they ' caught" or did in the "Children's 
Conscious Acts of Caring" aelivitv, (page 17). 

• bring the entire group back logeiher: Do vou think things have changed in our camp since 
the Don't laugh al Mc program siartcd? flow? flave you changed? How? fel as many 
ehiklren as wanl contribute (optionallv, use a talking slick or other symbol lo designale 
each child's turn to speak and a microphone so that children's voices can be heard by 
everyone). 

National Camp Community Day, July 20, 2000 35 



Sing: Don't Laugh at Me" and "If I Had a Hammer" (5 minutes) 
• Cdebnile your success by sinying D o n i l.augh al Me" hokling hands in a circle, i hen sing 

"IT 1 Had a Ha 

Hold a Ceremony: Celebrate Your Constitution of Caring (30 minutes) 
• Ask I'or a Tew volunteer campers to read aloud ihe RT'Z Conslilulioii o/Carhig from the 

scrolled paper, bxplain thai you will commit to your Constitution and then cciebrale lhal 
commitment bv having evervone sign it. Now vou will sav. "All those who can commit to 
our Constitution should say Yea." YT'.A! Or use a camp cheer if you've developed one. 

• One by one have campers in cabin groups come tip lo sign the Coiisliln/ioi/ of Caring. (If 
you have an instant camera, take a lew photos of ehiklren signing. ) 

• Have campers working in groups ol lour or live each fill out and decorate their own Don ! 
I.angl.i at Mc Conslil/i/ion of Caring pledges. 

Share Your Constitution o f Caring with Elected Officials 
• Send a copy of your signed Consliluliou of Caring to a local elected official of vour 

choosing: a council person, a mayor, a governor, and/or a slate senator. Optionallv. include 
copies ol children's pledges. 

• Additionally, join camps across the country in ihe campaign lo firing national attention to 
your campers' acts ol earing, bundle together all the individual children's pledges and any 
photos you've taken ol the signing, and place ihem along with your scrolled and signed 
Camp Constilulion i f Caring in a lube or box lhat is colorfully decorated bv ihe campers. 
Send your box lo ABCO. 161s I. St reel NW. Suite 90(1, Washington, T)C 20().V>. Attention: 
Daniel Kingwood. 

• 'The ACA w ill compile all the pledges from camps across the country antl present them lo 
the President ot the United Stales, or his representative, al lhc While House in a special 
ceremony later litis summer, i he goal is to encourage the Presklcnl and other impoilanl 
nationally elected officials to support efforts lo assure that our camps, communities, and 
schools are safe and tree ol taunting, ridicule, bullying, and violence. 'Thank you for adding 
your campers' voices io this importani local and national dialogue1 

Our Camp Constitution of Caring 
(NOTE: This is a suggesrecl form and language for your camp-wide Cuiislitulion 
of Caring. Feel free to work with children to create your own Conslilitlion of 
Caring.) 

The campers, counselors, and staff of Camp herein- sign their 
names on this document in order to affirm their commitment to pursuing the 
dream for children, both in and out of camp, of a way of life and being together 
that is loving, nurturing, and respectful. 

All those who sign this constitution pledge lo do their utmost to uphold the 
principles and pursue the actions that are listed below to help sustain 

Camp as a Ridicule-rYee Zone; a place of compassion, tolerance, 
and respect. 

Our Articles of Caring 
(list those agreements that you reached to create your Ridicule-Free Zone) 

Name Address 

Don't Laugh at Me 36 



Don't Laugh at Me 
Camp Constitution of Caring Pledge 

Name City and State 

Age (optional) Camp 

• camper • counselor • staff member 

I promise to . . . . 

My Conscious Act(s) of Caring 

Please join us, Mr. President and lawmakers, to help assure that our camps, 
communities, and schools are sale, respectful places, free of taunting, ridicule, 
bullying, and violence. 

Don't Laugh at Me 



A Don't Laugh at Me Closing Celebration 
Set the Scene: Play Human Web 
(15 minutes) 
• l'.xplain ihe game. Break campers into 

groups of 30 who will simultaneously 
perform this aclivilv. Begin By holding 
one end of the hall of siring, i hen say: 
"My w ish lor the world today is 

." (It doesn't have to he-
one word—il can be a statement with as 
manv words as you want.) Ihen. still 
holding the end of the siring, toss the 
ball to a child across from you in the 
circle, who will catch the ball (grabbing 
onto ihe siring with one hand and the 

Whal You II Need 

• Children 's stories, pbolos. drawings, etc. 
from the "Children's Conscious Acts of 
Caring" act wily (page I 7) 

• A symbol children bring thai represents 
somelhing Ihey promise lo cairy into the 
future 

• A large ball of strong yarn or siring 

• ('Oplional) Stuffed plane! earth (like 
Hugg-a-l'lanel) or a Nerfball 

• (Oplional) A prepared closing ceremony 
crealed by Ihe campers 

lime 60 minules 
ball with the olher). This child ihen will 
repeat the previous child's wish, "(insert name's) wish I'or the world is . My wish 
for the world is ." He ihen tosses the ball to another child across the circle, and 
so on. until vou have created a spider's web wiihin the circle. Remind each child lo hold 
onto the siring when she throws the ball, (li s common lo lie templed to release the siring 
when vou throw the ball, so vour reminders are helpful.) 

• While everyone holds the siring, ask for a few volunteers to share why being connected like' 
a spider's web mighl help us accomplish all the w ishes we just shared. Alier a lew campers 
have shared with the large group, sum il up. Re-mind everyone how much more powerful 
we are when we are together than when we are alone! (To illusltate this you can bounce a 
slulied earth ball or'a Nerf ball that could represent the earth qnthe ; web.) 

• Ask. "Whal d( > y< >u think would happen if one of us drops her string?" ( Allc >w v< >lunteers 
from the inner circle to answer.) Say, "Let's try .it." Have one volunteer drop her string, ihen 
anoiher and anoiher. "See how quickly the web 'crumbles when evenione of us is left out or 
doesn't do our pan?" ~ 

Ask, "Do you think we could suppoh the globe now?" Try to suppon the globe. Summari/.e: 
"Iw cryone around this campfire is important and powerful. We heed all of us. working 
logeiher, to make ihe world a better place." 

Brainstorm: Next Steps (20 minutes) j 
• Summari/.e lhc lV'7i9r t f~q/ '0z^ seen the movie '/'he 

Wizard of Oz. In it. i jorothy'-ahd^IWi^ great ari'd'.'pbweiiiil Wizard of Oz in 
n qualities thai ihey think thĉ y do npt have. Dor ithy wants to go home 
a heart..so tharyhe can loye\ '.lile. Cowiardly Lion 4 —1 ' '" ' 

hopes of being given 
The Tin Man w ants 
Scarecrow wants a1 brain for soiVing problemsf BuCtf'&rris'out.Uhey 
wanted right inside 

Today I wanl you 

them." 

.v'ants courage. And the 
already had whal thev 

"t(i)..think;.about>tlle-quaiities-YOti^wmt to earjry,oii that vou've learned 
about in Don) f.a I'lgh'cihMe:' WhatMfe.'the things tMt^you already 'have right inside y Kit 

will help vou io keep being caring and kind? (Have campers turn to a neighbor to share. ) 
Ask lor a few v< )lLi'nieers-to-sha-re-w.ith-the-la.rge-groiip. J 

Brainstorm: How mighl we go further wilh the Don I Laugh a! .Vic project, now thai we're 
finished with the acliviiies in this guide? (Txplain lhal there are olher programs available 
with more activities like ihis. Campers can become peer mediators, etc.) What rituals Irom 
the program mighl we conlinuc after camp ends? How? Where? (See "Nexl Steps," page 40, 
fc >r some ideas.) 
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Closing Ceremony: Promises Give-Away (15 minutes) 
• Invite ehiklren lo br ing iheir symbol that represents their promise I'or ta r ry ing on the Don' t 

l.augl.) a l \ l c projeel lo the center of your campfire circle. Using lhc D o n i l.augh al Me" 

music, have ehiklren hold hands in a circle and move around the gil ls. When lhc music 

stops, chi ldren wi l l pick up whatevei gi l i is closest to them. Chi ldren then f ind the person 

w h o received their gilt antl describe what il means lo them. The recipients should Lie sure 

to thank the givers. Since the givers and recipients wi l l not be reciprocal, ehik l ren wi l l need 

lo do two rounds ol sharing in order for every person to have talked lo iheir gi l l givers 

• Ask for volunteers to share what their gi l l means to them. 

• Thank all the campers for their hard work throughout ihe program and for ihe gift o f iheir 
pn anises. 

Sing: The Songs on the Don't Laugh at Me CD (10 minutes) 
• Sing "11 I Had a Hammer." " b l o w i n ' in (he Wind , " D a y Is Done," "Weave Me the Sunshine," 

and D o n i l.augh at Me." 

Next Steps 
Congratulations on all vour accomplishments in creating a caring camp communi ty ' We w ish 

vou cont inued success antl o i ler vou our blessings and encouragement lo con l inuc ihis work . 

Here are just a lew suggestions for sustaining your Don ) Laugh a l Mc efforis: 

• T'.ducalors for Social Kesponsibil ity offers a wonder fu l adventure-based program organized 

around the Don ) Laugh a l Mc ihemes—A<li:cnli.t ivs In I 'caccinahiug. Manv of ihe aclivi i ies 

in this guide were drawn Irom this resource. The program was developed w i lh Project 

Advenlurc antl includes stores of fun activities and group challenges for creating a car ing 

and compassionate communi ly . Also av ailable is a kit o f materials for do ing the aclivi i ies 

antl staff training. Call f'.Sk at (N()()H7n-25 1 ^ or v isil f'.SK's web site al vvvvvv.esrnational.org 

lor mc>re inlormatic>n. 

• The Southern Poverty Law Center offers excellent free diversity-related aclivi i ies and 
resources <in-line al ww vv.splcenler.org/leadtinglei lerance/l l- int le.x.hlml. 

• Investigate ways lo exlencl the experience by hav ing campers develop commun i l v service 

projects or think of ways lo br ing the experience into iheir schools in the fall. Contact I'SK 

lor more in lormai ion on school resources: <.S<)<))37<t-2S|S and www.est national.org. 

• bneourage parents lo spread the Don I Laugh a l Mc word to their chi ldren's schools. Starting 

in I fie lal l . aclivi iy guides lor c iemenlarv. middle, and high school wi l l be available I'or free 

by sending a requesl lo DLAM@aol. tom. 

• Invite Challenge Day lo facilitate a day- long program w i lh your tampers to further explore 

these themes. Conlact them at P.O. box 22(.)S. Martinez. CA 9 isS3; (925)957-0234. 
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Don't Laugh at Me Staff Orientation 
Do an Icebreaker (10 minutes) 
• I'lay •'Human Bingo" (page 28) lo better 

acquaint staff members wilh one 
anoiher. be playful! Add a lew 
categories ol your own! 

What You 11 Need 

• Hinnan Bingo handout (oneper 
counselor) and pencils 

• VCR and "Don 7 Laugh al Me'' video 

• MI the handouts associated with Ihe noted 
acliviiies 

• Symbolic gifts for a closing 

Time: 2-3 hours (adjust Ihis agenda tojit the 
lime you have available) 

Introduce the Don't Laugh at Me 
Project (15 minutes) 
• Gather the counselors in a light circle 

close lo tlie VCK. W ithoul much 
iniroduciion, show Peler, Paul X Mary's 
"Don'l Laugh al Me" video. 

• Break counselors into concentric' circles to debriel (one ring of counselors on the inside 
facing an outer ring of counselors). Alier each question, have counselors move one person 
to their Icil to share with a new person. Give each person one minule to share for each 
quesiion. 

What leelings did the song bring up I'or vou? 

W hal lyrics, if any, stood out for vou? 

Whal iinage.s.^if'''nmrrcame_td"vour''min'dv 

II you wenl lo 
camp's (sehoo] 
how. 

What did adult: 

selling? 

Now imagine 

camp (il nol. ihen think about school), how would you describe your 
s) cullure? Were kids ever unkind to one another? II yes, please describe 

Watch Peler YarroyCs address •on' 

s do or inJtclo 

that SCIKX 

to ensuie everyone's emotional and physical safely in that 

or camp as perfect in every 

Explain the DLAM 

b* 
ihe videO,.-

program (Spniponents (..see 

Explore Feelings (20, minutes) 

xiges 5-6«. 

wav. What would lhat be like? 

icounsciois io debriel how leelings Afier a spirited game of "HmotiorHMotionsr" page 9. pair 
were handled in their past: 

Whal were the messages ywu receiveblrabuul-leelings from the adults in vour life (al school, 
, u w iM /iii /A\ rr ir HI:, if ?.\ 

at camp, ai homep? NVerouhose-inessages consistent? 
f i UWUZF^ U ' U Lr^iLi Q 

What, lor you, constitutes the heallhy expression ol leel 
11 you could give campers one gift or suggesiion related; 
leeiings. what wolild-iube? r~, 

ngs? 

•to the heallhy ex|Tression of 

Explore Cooperation, Caring, and Compassion (30 minutes) 
• Play "Human Scrabble." page 14. 

• Do ihe "Caring Being" acliviiy, page 10. Creale a Counselor's Consli/alion of Caring, 
lollowing the process on page Is. lor encouraging cooperation, caring, and compassion in 
campers. 
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Explore Conflict (30 minutes) 
• Do ihe nc l i \ i l v "He a Hul ly iny Husicr," page 24 (ju.si do a lew scenarios for bo lh lhc " I" 

messages and lhc bu l ly ing Busier Machine" eomponenls) . 

• Bieak counselors inio pairs io explore: 

W hal were ihe messages \ ou received aboui conl l ic l f rom ihe adulls in your life (al school, 

al camp, al home)? Were 11 lose messages consislcnl? 

Describe a l ime your life when a conl l ic l was resolved crealivcly. What d id you learn f rom 

thai experience? 

If you could give campers one gift or suggestion related to nonvio lenl ly resolving conl l ic l . 

whal w o u k l il be? 

Whal one gi l l (skil l or awareness) do you wish you had been given relaied lo conll icl? 

Explore Diversity (30 minutes) 
• Do lhc "bower Shul l le" aciivity, page 29. Debrief as staled in the acl ivi lv. Ask for 

counselors' suggestions and input on laci l i tal ing ihis acl ivi lv successlullv wi th vour campers. 

Pull I t Together (10 minutes) 
• Sing " D o n i l.augh al Me" anil "If I f lad a Hammer" as a group. 

• Give each counselor a symbol ic g i l l , as the W'i /anl of Oz d id . lo help them in their 

important role in DLAM. Some possible symbol ic gil ls are: insight, patience, good l islening 

skills, an appreciat ion ol di l lerences. 
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Appendix 
Background Information and Research 
The roots of bul lv iny. taunt ing, teasing, and other uncaring behaviors in chi ldren are complex. 

Many chi ldren simply are rel lecting a society where these behaviors have been modeled for 

them and even encouraged—on television, by iheir peers, perhaps even in their families and by-

other impo i lan l adults in their lives, f o r these chi ldren, leaching a repertoire ol alternative, 

more ski l l ful behaviors is importani . Olher chi ldren are passing on the hurl ihey have 

exper ienced—bott led up now into unresolved leelings of gr ieving, fear, anger, or sadness. 

These chi ldren need help releasing these leelings in a caring sell ing. And lor still other chi ldren, 

w h o have faced extreme physical or emot ional abuse or other acute or chronic trauma, the hurl 

might run more deeply or may have even caused developmental delays. These chi ldren require 

intervent ion bv a trained mental health practit ioner, bul all chi ldren w h o bul ly or hurl other 

chi ldren, as wel l as iheir targets, can gel stuck in patterns of passing on iheir o w n hurl to oihers 

for many years. They need caring adults lo help ihem break oul of these roles. 

Tips and Activities for Preventing Bullying, Name Calling, etc. 
In addi t ion to bu i ld ing the skills presented in this guide, there are many other things you can do 

lo help chi ldren w h o bully and their targets lo break oul of these patterns. 

• Establish a range of consequences for bu l ly ing behavior. These may include: having a 

serious talk wi th one of the adulls in the program: needing to do something k ind lor the 

person they hurt: involv ing parents/guardians. 

• Send a lelter home Io all parents about whal bu l ly ing is and whal your program is do ing lo 

prevent bul ly ing. 

• Sel up a consisteni procedure for recording and responding lo any bul ly ing incidents. 

• fa i r unpopular chi ldren wi th a variety ot tr iendly. hc lp lu l buddies. 

• Encourage and aff i rm chi ldren w hen they demonstrate k ind , helpful behavior. 

• Plav cooperat ive games and do diversilv celebration aclivii ies to help campers beller know 

and appreciale each olher. 

Intervening with Targets 
If you suspeci that a chi ld in your program is being bul l ied, f ind a time lo lalk privately w ilh thai 

child. 

• Tell the chi ld whal you have noticed and lhal you wanl to put a stop to the problem. 

• fe l lhc chi ld know that if other chi ldren are p ick ing on or exc luding him. il is not his fault. 

• Ask the chi ld w hal she has experienced and encourage the chi ld to tell you how she is 

feeling. 

• Help the chi ld to role-play ways lo respond to bull ies. 

• Ask the chi ld lo let vou and her parents know- if ihe bul ly ing happens again. 

Intervening with Bullies 
Whenever you suspect lhal a chi ld is bu l ly ing others, talk privalely w i lh the chi ld. If a group of 

chi ldren is bu l ly ing oihers. il is beller lo speak privalely wi th each chi ld in the group rather than 

lalk to the w hole group al once. 

I.;iiir;i Scssic HIS S lcpp. "Cicllin.u Tou.uli ccilh lhc l l i .^. M:ul Hul l ics. " Wt i s / ' i n ^ l cn / 'nsl. I i LVcmbcr I. IVV-. .VV 

S!r t t i^b( I> I I lUi l l ics. [X'jlu >n:il Scht >I >1 Snk-iv Ccnk-r. PcppcriJinL- I i m w r s i n •. I );in O l u v u s . L i i iHy i i i ^ e l S'I / IOO/ 

l l ' / x / / Wc K n u i r a m i W'btil W'eC/m l'>" ' C;inil i r i d i c . M:is.s • U h c k u v l l . I ' /J . i i . I l : i r : i l-si ro l l ' iVhir:in( >. "H i i ; K i d 

h l l l l v . ' / N T C . / ' M / O ^ ) ' ' i m l i l Y . S c p l c i n l v r / C V U il v r I ' / J s . p; i ' . ;u s 7 . 
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Describe whal vou have seen. 

Kcmiml ihem of ihe ihumbs-up rules (see "Kidicule-f 'ree Zone'' on page Is) . 

fe l ihem know thai you care about them and want lo help ihem learn how lo treat o lher 

ehiklren in a k ind and caring manner. 

Explain the consci|ucnces. 

I'.ntorce the consei|uence'S. 

Keep a record ol bu lb ing interventions. 

Look for opportuni t ies to help ehiklren w ho bully develop their positive potentials. 

Adapting Activities for Small or Large Groups 
Most ol the activities in this guide were developed watli the needs ol a large group in mind (up 

lo 200 participants), bul ihey can fie easily adapted to a smaller or much larger group. 

If Your Group Size Is Less Than 50 
• Aim lo have all rel lection and processing lor an acl ivi iy happen in pairs. When aclivi i ies call 

lor campers to answer a poseil i |uesi ion. have campers pair and share iheir answers to lhat 

(|uestion. Thai way every camper wi l l have an oppor tun i tv lo answer ihe <|uesiion. be sine 

to l ime them ( i w o minutes per answer is usually suf l ieienl) . 

• Al the caid of cacti aclivi iy have each camper report to ihe large group on iheir disc ussion. 

Or il you do not have enough l ime, have each pair ci eel one rcprcscntal ive to share. 

• I n v o k e campers in creating and passing oul the hancl-ouls. skits, and any oi l ier props for 

the activity. With a group this size, it's possible lo ensure lhal evervone has a role. 

If Your Group Is 50-200 
The activities in this guide arc designed w i lh the needs ol a group of 50-200 in mind, but if you 

wou ld like lo adapi the aclivii ies for olher spec ial sellings or circumsiances, keep lhc fo l l ow ing 

in mind: 

• Have campers share in small groups or pairs and then ask I'or volunleers f rom a few groups 

to summarize lor lhc entire group what happened in iheir small groups. 

• Tailor the core aclion ol each acl ivi lv to happen in the small groups you have created, 
rather lhan wi th the entire group. 

I f Your Group Is Larger Than 200 
• break your entire group into medium-size groups of 2()-.'i0 pari ic ipanls (I'or anv aclivi lv but 

the "Power Shul l lc." wh ich is best clone logeiher wi th your entire group) . Prepare 

counselors to lacil i iaie the aclivi lv w i ih in lhal small group, l o l l ow ing the directions as they 

are wri t ten in the acliv iiies I'or the large group ( in olher words, treat each of your groups of 

.HO as a large group and fol low the directions accordingly), be sure lo help counselors 

prepare l< >r 1 his i(>le. 

• Have a microphone or olher sound syslem available for port ions of the acl ivi iy wh ich c; 

be clone w i ih in lhc large group (such as "Set the Scene"). Do nol expect campers w h o 

respond from the c rowd lo be heard vviihoul use of this microphone. 

• Have a plan in advance for passing oul props, materials, and any oi l ier logistics lhal the 

activity requires. You w o n i want to waste precious t ime bogged d o w n in these delails. 

m 
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Strategies for Forming Groups 
Mosl ol ihe att iv i l ies i n i im le i l in this guide call lor you lo break campers into either pairs or 

small groups. Kalher than al low campers to seH-sciect partners, it's helpful to do this in a way 

thai encourages ihem lo mingle antl meet olher campers ihey otherwise wouldn ' t have chosen. 

Here are a lew fun and easy suggestions for creating those groups. 

In advance of the 
activity, ask campers 
to come up with a few 
ways of their own to 

break the group up! 

• Use a deck (or several decks) of playing cards. Give each camper a card and have ihem find 

someone of their same suit or number lo pair or group wi t l i . Organize the cards in advance 

so that the deck has the appropr ia lc number of each set I'or your group-size goal. (but 

remember to shul l le ihem before handing ihem oul!) 

• Creale puzz le pieces'' by tearing or cu l l ing tip a photo f rom a magazine. Have campers 

f ind oihers whose piece completes their puzzle. You'l l need one photo per group, cut into 

the number of pieces of your target group size. Laminate your puzzle piece- and you wi l l 

be able to use ihem over and over again. 

• Put inspir ing i|uoies on slips ol paper. Cut them in half (.between words) antl have campers 

f ind the person w h o has the olher half o f their quote. A variation on this theme is to have as 

many copies of each quote as your target group size and have campers f ind others ho ld ing 

the same quote. This wav everyone wi l l read mosl of the inspirational quotes by the t ime 

they l ind their partners. 

• Have campers find oihers wear ing either the same color or item of c loth ing ( l ike eyeglasses, 

contact lenses, or hats) unti l ihey have formed your target group size. You can creale 

countless varialions on this iheme. inc luding having campers f ind others born in the same 

mon lh (ihis only works wi th very large groups), etc. 

• Ask campers lo line themselves up in height or birthday order (wi thout talking)! The person 

ihey are standing next lo can then become their partner. 

• Put common small items like jacks, rubber balls, dice, or paper clips in a bag. Have campers 

pick an item and then find someone else wi th the same item. Again, you' l l need lo count 

out the tight number ol each set in advance. 

• f lave campers count of f up lo ihe number lhat equals the size of your entire group d iv ided 

by the size of your target group and ihen repeal, f o r example, if you have 20 campers and 

you w o u k l l ike groups of i , you' l l want campers to count of f 1 through 5, repeating 4 times. 

Ones, twos, threes, etc. w i l l be members of the same group. 
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For More Information 
For cm rit ula. im in ing, and other suppon in ex iending or laci l i tal ing the D m i 'l l.augh a l <Wc 

projeel conlact: 

Kducators lor Social Kesponsibil i ty. Garden Sirect. Cambridge. MA (I2I;SS; (()l7>-'i92-l7<'>-t 

(S()())42 I -(Kl.S'i: www.es i nal ional.otg and iheir Resolving Conl l ic l Crealivcly Program National 

Center, ••in Kxchangc Place. New York. NY lOUOS, ( 2 12>5<)V-<)()22: 

\ \ww.esrnat i i aiala )ig/ab< (Ul-rccp.hlml. 

i he Soulhern Poverty Law Center. 400 Washington Avenue. Montgomery. Al . V ) ln4 : 

w ww. ieachinglo lemnce.org. 

i h e Character Kduealion Parinership. 9I,S Kith Street. NW. Suite SOI. Washinglon. DC 20006; 

( 202 )20i')-774.-i: www.character.! ng. 

i he Center lor Advancemenl ol l i h ics and Characler al boston Universilv. 6()S ("ommonwealrh 

Avenue, boston. MA 02215: (6 17 l/iS.-i-5262: educal ion.bu.edu/charaelcred. 

Challenge Day, P.O. box 220,S, Martinez. CA 9-1553: (925)957-02.34. 

I'acing Llislory and Ourselves, lo Llurd Koad. brook l ine. MA 02445-()919; (617)2.32-1595; 

www.fac ing. i ng. 

Communi ty Celebralion of Place; Filler's Wisdom, Children's Song, box 5,Sl6()|, Minneapol is, 

MN 5545,S-1601(612) K7T-2455 (612) H~i-2422\ long@ll.net. 

The SK.ine Center. Wellesley College. 1<>0 Central Slieel. Wellesley. MA 02481; (7S1 )2S3-25(l(); 

www .wellesley.edu. 

Additional Resources 
Caiisson-Paigc, Nancy anil Levin, Diane. I k j m v I'nsh Comes lo SbobV: l. i i i i l r f i i ig Con j l i c l 

Rcsolnl ioi i Skills in Chi ldren. Minneapol is. MN: Kedleaf Press. 1998. 

Caiisson-Paigc. Nancy. The licsl Day n f lhc Week. Minneapol is. MN: Kedleaf Press. I99M. 

Changing Channels. Cambridge. MA: Fducalors for Social Kesponsibil i ty. 1997. 

Garrity, Catia el al. / lu / ly / in io f iug Your School: A Coui/>rchcnsirc A/>/>roach fo r I 'Jcniculaiy 

Schools. Longmont, < ( ) .So|)his West Inc., 1994. 1995. 

Hoover. John anil Oliver. Ronald, l hc Bu l ly ing / ' r c r cn l i ou hlandhook: A Guide fo r I ' r iuci/xds. 

leachcrs. a n d Counselors, b looming lon . IN: National Fducaiional Service. I99('). 

Keeping Your Ch i ld Safe j r o i u Bullies, i he Violence Prevention Project. Harvard Pilgrim Health 

Care Foundat ion. (80())58()-()6(i0. 

Kreidlcr, Wi l l iam ami Furlong. Lisa. School-age Adi.vnlares in I 'cacciuaking. Cambridge. MA: 

Fducalors lor Social Responsibil i lv. 1995. 

Kreiil ler, Wi l l iam. I j cn i cn la r y I'crs/icc/ii'cs. Cambridge, MA: Fducalors lor Social Responsibil i ty. 

1990. 

Kreiil ler. Wi l l iam. Conj l ic l Resolution in the Midd le School ( leachcrs Guide a n d Sl iu lcn l Guide) . 

Cambridge. MA: Fducators lor Social Kcsponsibi l i lv. 1994. 1999. 

I.anlieri. l.inda anil Patli. l a n d . Waging I'cacc iu O u r Schools, boston, MA: beacon Press. 1996. 

Olwcus, Dan. Bu l ly ing a l School: Whal We Knott ' a m i Whal We Can Do. Cambridge. MA: 

Blaekwel l . 1993. 

Peace Place Posters. Cambridge. MA: Fducalors for Social Responsibili l v. 1999. 
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Don't Laugh at Me 
D 

Words and Music by 
Steve Seskin A Allen Shamblin 

Bm • # 0 
1 . I ' m a 

3. I ' m thc 

l i t - t l e boy with glasses, 

kid on t v ' r y ployground 

beggar on the cor-ner 

G 

the one they call a geek, 

who's always chosen last, 

you've possed me on the s t reet 

a l i t - t l e 

a 
and I 

D/Ftt 
•Q. 

Em7 

ffl ffl 

girl who never smiles cause I ' ve got 

single teen-age mother t r y i n ' to 

wouldn't be out here beggin 1 i f I 

A 
8, .P 

braces on my 

over - come my 

had enough to 

tee th and I know how i t 

past you don ' t have to be my 

eat and don ' t think I don ' t 

_ t o cry my-sel f to sleep.. 

_ b u t Is t ha t too much to ask?_ 

i . 

feels 

f r iend 

notice that our eyes never 

i) 
2 3 c h o r u s 

meet. 

Bm 

1 
E=5 

Z . I ' m t ha t 
don ' t lough a t me_ don ' t call 

• 
me names. 

don ' t get your plea-

I 
D Bm 

tote * * * 

f rom my pain., 

A 
# T T T ^ 

I n Sod's eyes_ we' re all the same.. some-day we'll all 

D 

To Coda 

Bm G 

i DC. 

S 
_have per fec t wings. Don' t laugh a t me.. 

2.Bridge B m D/Ft Em7 G WFt Em7 A 

D.S. alCoda 

I ' m f a t I ' m th in I ' m short I ' m tah^ I ' m deaf I ' m b l i n d _ Hey aren ' t we all? 

,. Coda 

Bm 

1 
G Dmaj 

Fine 

5 
o 

Don't lough a t me.. 
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