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THE WHITE HOUSE

WASHINGTON p=4
o)
>

April 26, 1994 "i‘i

MEMORANDUM FOR HOWARD SCHULTZ / .‘

FROM: MEEGHAN PRUNTY

SUBJECT: Schedule for Thursday, April 28,
and Friday, April 29, 1994

I have outlined below a schedule of events for Thursday and Friday, as we have
discussed them with you and Georgette. As you know, Georgette and I have been in
constant communication and will continue to touch base with each other over the
next couple of days. I will contact her immediately with any updates or revisions.

If you have any questions or concerns about this schedule, please feel free to call me

at any time. My office number is (202) 456-2832. My home number is (703) 527-
2815. I can always been reached by beeper at (202) 757-5000.

Thursday, April 28, 1994

Howard Schultz Briefing, 7:00 p.m. - 8:00 p.m.
Ritz Carlton, Washington, DC

Christine Heenan and I will meet you at your hotel to outline Friday's events and
discuss some of the issues which will be addressed at the Regional Press Briefing.

We can also use this time to discuss any questions you have about the President's
health reform proposal or Friday's schedule.

Friday, April 29, 1994

Meeting With the President, 10:25 a.m. - 10:35 a.m.
Oval Office, White House

This meeting will take place in the Oval Office. I will meet you at the Pennsylvania
Avenue Entrance to the Old Executive Office Building [next to the White House, on
the corner of 17th Street and Pennsylvania Avenue] at 10:00 a.m. and take you into

the White House. There will be a brief wait outside of the Oval Office while the
President is being briefed.
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Regional Press Briefing, 10:35 a.m. - 11:15 a.m.
Cabinet Room [tentative; the Rose Garden is the other possible site]

You will accompany the President [from the Oval Office] to a press conference on
health care reform with regional media from Washington, Oregon, and Montana.
The President will probably open with brief introductory remarks and then
introduce you. He may ask you to make brief remarks as well. The briefing will
then be opened up to the press for any questions they wish to address to either of
you. I would imagine the bulk of your questions will come from Washington media,
focused on Starbuck's commitment to providing all your employees with health
isurance.

The following media have already confirmed attendance: the 3 Seattle network
affiliates [KING, KOMO, KIRO], the Seattle Post Intelligencer, and the Seattle
Times. In addition, the two Spokane affiliates, the Tacoma newspaper, the 3
Portland. affiliates, the Oregonian, the 2 Eugene affiliates, and the 5 affiliates of
the Montana television networks will also be represented. [I will fax you the entire
confirmed list when we have it.]

Attached please find the advisory that is being sent to the regional media
announcing the event and your participation in it.

For Your Information: This briefing is part of a two-day series of health care press
briefings for these reporters with senior administration officials, including the First
Lady and Secretary Shalala. This briefing also falls in the middle of a White House
emphasis on "Health Benefits at Work" -- which includes events with the President
and First Lady, travel by cabinet members, press briefings, etc.

Potential Media Time [following Regional Briefing]

As I have discussed with Georgette, we are happy to arrange for one-on-one
interviews with some of the Washington media for the time between the Regional
Press Briefing and the C.E.O. lunch if vou want us to. We will not do anything on
this front unless we hear from you.
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CEO Lunch, 1:00 p.m. - 2:30 p.m.
Roosevelt Room, White House

This lunch is organized by the White House Office of Public Liaison to give C.E.O.s
a chance to discuss their ideas, experiences, and concerns with the President in an
informal , relaxed atmosphere. It is independent of the morning activities and is
not intended to concentrate solely on health care. All of the CEOs will be seated
with the President around a large conference table. The lunches typically last
about an hour and a half.

The Office of Public Liaison will fax you the list of attendees as soon as they are all
confirmed. This list is not made public. The OPL contact is Amy Zisook (202/456-
2930).

I will bring you to the event. [You and I can arrange where to meet Friday
morning, depending on whether you decide to do some press interviews or leave for
an hour and return for the lunch.]

Possible Media Availability [following C.E.O. lunch]

At times, the Office of Public Liaison invites some press to briefly interview a few of
the C.E.O.s after the lunch has ended. This is currently being discussed. Of course,
you will be contracted about your interest in such an event prior to any
arrangements being made.
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Small Business

Attached is a copy of Erskine Bowles’ memo to me, dated 29

April 1994 regarding:

Small Business Legislative Council
National Small Business United

Chamber Of Commerce

National Association of the Self-Employed
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OFPFICE OF THE ATIMINIBTRA TOR

MEMOEANDUM

T Haroid Ickas
Deputy Chief of Sﬁpff

FROM: Erskine Bowlaes d »%’7
Adninistracor @ T~ ’V&‘

DATE: April 25, 1994

SUBJECT: Meatings wizh Small Business Trade Organizations

I regularly neet with the senior representatives from the small
busiress trade organizations, Earller thls week, I met with Jack
Paris, President of National Faderaticn of Independent Business
{NFIE)}; and today I met with Jzhn Satagaj, Executive Director of
the Small Business Legislative Council (SBLC); John Gallaes,
Executive Director of National Small Eusiness United (NSBU); and
David Voight of the Chamber of Commercsa.

Taere ie no yuestion zhat NFIB will nci support an employer
mandata in any way, shape, form or ficehion. Even a compromise
sach as that included in the Dingle nill is just totally
unacceptable to NFIB. Their position is that while they support

. haalth care reform, they will never support an smployer mandate.
They believe that we should work towards universal coverage by
providing subsidies <o those under 2:03% of the poverty level.
Thelr hope ls that a reform of the insurance industry and the
provision of uubsidies: to the poor will enable the free market to
mave towards universal coverage. They are willing for the
Congress to huve a mandatory review ¢! health care in the year
2001, but under nc circumstancas would support a trigger of an
adtoratic empioyer mandate at thie poaint in time to take us to
universal coverage if the free market. had not worked. I truly
don’t believe there i3 any plan that w2 zcould come up with that
includes any Form of omployer pay, now or in the future, that
would satiafly NFIB. -

I beliava the opposi:a to be tne casc: as it relates to NSBU, SBLC
and the National Assoclation of the Helf-Employed (NASE). While
we will not he able <o get Thelr suppcrt 1In the House, I believe
that they will be siupportive of a hezlth care bill that perhaps
we too could support when it gets to the Senate and conference.
e kind of deal thav they could support, I believe, at the
SBenate and in conference would be one that is similar to the

@ printed on recyulud paper
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Dingle bill but also does not Include the current language that
is in our bill as it relates ta Subchapter 8, independent
contractors, or the right of organizetions such as NSBU to
provide health care insurance to its mesbers. While I cannot
guarantea you that they would stand up at that goint in time in
support of such a bill, I beliave this to be the case.

I sghould alsc add thalk today they too talked acmewhat about a
trigger mechanism where an employer naadate would kick in in the
future. None c¢f them liked the idea of an automatic trigger.

The only kind of trig:iyer mechaniem that they would support would.

be one where certain goals were estaklished for cost contalnment
and insurance reform and 1f, and only 1f, that cost containment
had actually been achieved, would an employer mandate be
regquired. It‘s the old chicken or the egg guestion.

If you have any quastisns, please let me know.

P.3/3
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TO: STEVE HILTON
cc: ALEXIS HERMAN

FROM: CAREN WILC =

P
DATE: MAY 16, 1994 [//////
RE: WEEK AT A GLANCE '

- BUSINESS ISSUES

POTUS Planned events:

Picturetel, organized by MY, POTUS here, Roger Altman in Peabody,
MA. 2:30 p.m. Monday, May 16.

NOW CANCELLED Sacramento, Picnic, with five CEOs of supermarket
chains and UFCW. Saturday, May 21.

Cabinet Events

Secretary Brown in Cleveland with Loral, Friday, May 20. MY
arranged. Now in hands of Commerce

Secretary Pena, Austin, TX, Saturday, May 21, event with
independent truckers. MD arranged, now in hands of
Transportation.

Secretary Shalala, in Detroit, May 20. Highly probable at
Chrysler. Still in negotiation stage. CW. Contact will be
Linda Becker, Government Communications person, Chrysler
Washington Office, 202 862 5457.

FLOTUS event

Possible event with Wexler/Fried letter group, combined with
other groups which support employer responsibility. Proposal is
for a lunch with this group of around 200 business people, some
CEOs, and speech from FLOTUS on Tuesday, May 24. Bruce Fried is
working on it. L. Chambers’ group is willing to cooperate.
Discussed with Fried the release of the letter to the Senate at
the same time. Fried to get back to CW.

OPL meetings

Meeting with AH and HI, as well as to be determined staff, with
Ron Zeigler and Charles West, on Wednesday, May 18 from 10 a.m.
to 10:30 a.m. regarding future of Small Business Coalition on
Health Care Reform. AH office? MD making preliminary
arrangements.



Small Business Coalition on Health Care Reform meeting with
Alexis Herman and Harold Ickes, Wednesday, May 18, 3 p.m. - 4p.m.
Roosevelt Room. Others to be present include: Greg Lawler,
Steve Hilton, Caren Wilcox, Marilyn DiGiacobbe. Subject of
meeting: Report to AH and HI of coalition accomplishments and
plans. MD arranging.

Planning a meeting with L. Chambers, Bob Diamond and former
Congressman Jim Moody regarding appropriate information sharing.
CW

We have been invited to a breakfast by Bob Diamond, with former
Rep. Jim Moody and Letitia Chambers’ group of lobbyists on May 25
at the 0ld Ebbitt Grill. We need to ensure that either Pat
Griffin or Steve Ricchetti, as well as Greg Lawler are present
for a short time. A list of expected attendees will be available
prior to the breakfast.

CW will attend a breakfast meeting with Treasury on May 18. This
will be part of a series of meetings with them on a weekly basis.

CW planning meetings with Ira Magaziner, Greg Lawler to get up to
speed on their views of activities with the business community.
Meeting with Walter Zelman concerning provider companies such as
insurance companies and Blues accomplished.

Meeting requested by Health Care Reform Project: They would like
to bring 20 garment industry employers and ILGWU members in on
May 24. MD is working on arrangements for this meeting.

HCRP also requested a speaker for a meeting in RI to be chaired
by Lt.Gov and attended by 100 small employers, and MD and CW are
working on this request.

Strategy document underway with discussions ongoing with MY, MD,
and AZ as well as others in WH.

cc: M. Yager
M. DiGiacobbe
M. Murray

XC: M. Lux
A. Zisook
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409 3RD STREET, S.W., SUITE 7000
Wit WASHINGTON, DC 204186

(/\ﬁ M/‘E/\) - U.S. SMALL BUSINESS ADMINISTRATION

FACSIMILE MESSAGE
FROM
ERSKINE B. BOWLES - ADMINISTRATOR
PHONE - (202) 205-6605 - FAX (202)205-6802

TO THE WHITE HOUSE

DATE: June 7, 1994 # OF PGS. INCL. COVER: _3_

NAME: _Alexis Herman FAX #:(202)456-2983

PHONE #:(202)456-

Additional Comments:
NOTE: This time OK - But I'll hold my breath until we get by New
Hampshire this week.

if this line is checked, the receiving oftice is requested to confirm receipt of
this document immediately, sithar by telephone with sender or by completing
and faxing the form below. Disregard this confirmation section if this line is
not checked.

Time and Date of Receipt:

Name of Recelving Offica:

Name of Parson Confirming Receipt:
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THE WHITE HOUSE

WASHINGTON

MEMORANDUM FOR SECRETARY DONNA SHALALA
FROM: CAREN WILC OFFICE OF PUBLIC LIAISON

SUBJECT: BREAKFAST MEETING WITH WASHINGTON REPRESENTATIVES OF
COMPANIES - JUNE 23, 1994

DATE: JUNE 22, 1994

Thank you for agreeing to address this group of company
representatives whose companies support universal coverage and
employer responsibility. They are Presidents of associations,
vice presidents of major corporations and other public affairs
officers of corporations and contract lobbyists for supportive
companies.

These companies represent the core of our large business
supporters and some representatives of our small business
coalition will be present as well.

It will be helpful for you to:
* thank them for supporting the POTUS principles;

* acknowledge their work, and indicate their need to
encourage their colleagues in the business community
who are similarly affected by health care to join in
work for overall reform.

You may expect that some will have questions about prescriptions,
medicare, ERISA and other topics. However, these questions will
not be in front of the press.

Members of the group will accompany you and Senator Daschle
outside for a press availability.
Attachment

cc: Amy Demaria
Dan Porterfield

xc: Alexis Herman
Steve Hilton
Greg Lawler




COMPANIES REPRESENTED AT THE JUNE 23 BREAKFAST ON THE HILL

PIONEER HYBRID
BROYDRICK & DACY
AMERICAN AIRLINES

USX CORP.

CORN GROWERS ASS’N
ECKERD CORP.

PRESTON, GATES, ELLIS, ROUVELAS, & MEEDS
CHRYSLER

E.I. DU PONT DE NEMOURS
BITUMINOUS COAL ASS'’N
THE ATKINS GROUP

NACDS

NYNEX

GENERAL MOTORS

BELEW LAW FIRM -

NARD

THE SIMMONS GROUP

THE PREMEDICARE COALITION
FORD

IBM

PEYSER ASSOCIATES
AMTRAK

MANATOS & MANATOS
BETHLEHEM STEEL
NATIONAL STEEL

PALUMBO & CERRELL, INC.
MCBRIDE ASSOCIATES

EDS

TIMMONS & CO.

ABB

DAVIDSON COLLINGS GROUP
SUN OIL

GLEASON ASSOCIATES
WHITTEN & DIAMOND
DISCUS

CHAMBERS & ASSOCIATES
RITE AID




THE WHITE HOUSE

WASHINGTON

June 23, 1994

MEMORANDUM FOR ROBERT RUBIN & ALEXIS HERMAN

FROM: Peter YUQ{IEC S
Dale Allsopp, NEC Salla ULQ&»L&HL

SUBIJECT: Report on White House Conference on Small Business:
Milwaukee, Wisconsin (June 21).

Attendance: Approximately 150 participants. Survey indicates: 40% women; 15% minority.

Keynote Speaker: Erskine Bowles. Very well received.

Delegates Selected: 22 elected. 13 men, 9 women; 15 White, 5 African American, 1 Hispanic,
1 Asian American. Well-distributed by sector and size of business.

Media Coverage: Limited regional coverage. Articles prior to the conference were
informational. The coverage after the session consisted of an interview with Erskine Bowles and

an overview of his speech. Sample headline:
. "SBA Chief Tells Conference About 4 Goals." Milwaukee Sentinel.

Issues Identified: The break-out sessions produced a list of 43 recommendations. LExamples:

. "There is a limited availability of capital, particularly for minority and service businesses.
This problem should be addressed by developing a private secondary market by
eliminating government barriers."

. "Financial support, or tax credits, by federal and state governments to support trade show
participation, overseas marketing, start-up costs, and trade finance programs for small and

beginning exports."

Atmosphere & Tone: No obvious partisan tone.

Forecast: Pre-registration of about 70 for the Billings, Montana conference (June 27); speaker:
Milt Stewart.

cc: Amy Zisook, Barbara Chow, Tom Epstein, Sylvia Mathews, Caren Wilcox

N
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ADDITIONAL

COX ENTERPRISE
LORAL
AMOCO
UPS
GEORGIA PACIFIC
BOEING
PEYSER

- McDONALD DOUGLAS
FLAGSTAR

COMPANIES FOR JUNE 23 BREAKFAST



WHITE HOUSE OFFICE OF PUBLIC LIAISON

MEMORANDUM FOR MARILYN YAGER
FROM: CAREN WILCO

RE: WHITE HOUSE SMALL BUSINESS CONFERENCE - DELAWARE

DATE: JUNE 2, 1994

It is my understanding that you will attend Senior Staff to brief
them about the first White House Small Business Conference in
Wilmington, Delaware.

We have only a preliminary report from the conference. No valid
report on the resolutions was received as yet. 1In one of the
three workshops discussing health care we understand that they
resolved to endorse universal coverage without employer mandates.
We are unclear on the result in the other two workshops which
should have discussed health care.

There were only about 35 individuals at the meeting who could
qualify as delegates. Approximately 120 people were in
attendance. Consequently no break out group had a large number
of people in it.

Apparently the delegates elected included a diverse group.

We understand that the only press there was from the State
Chamber of Commerce, but that no working press were present.

We do know that Mayor Sills and the Democratic State Party tried
to get supporters of the President there in addition to the
normal outreach performed by the WHSB Conf. staff.

It is possible that whoever is at the senior staff meeting from
the NEC will have a report as well.

As per the request of Alexis Herman, we will plan a debrief
telephone call with White House personnel who were in attendance
tomorrow.

cc: Alexis Herman

XCc: Melissa Murray



CEO STRATEGY ON THE ADMINISTRATION’S KEY BUSINESS ISSUES
JUNE 8, 1994

AGENDA

L. OVERVIEW

II. PRIORITIZE THE ISSUES, APPLY LEGISLATIVE TIMETABLE, AND
IDENTIFY INHERENT CONFLICTS AND OPPORTUNITIES

A. Key Issues

Health Care
Economic Message
China MFN
Uruguay Round
Re-employment Act

B. Other Issues
Interstate Banking
Reinventing Government

Small Business Issues

Superfund and Other Environmental
Telecommunications
Welfare Reform

‘ [I. HOW DO WE LEVERAGE THE BUSINESS COMMUNITY AROUND
THESE ISSUES?

A. Action Steps

IV. EVALUATE CEO LIST (See attached report)
A. Identify Core Clinton Support
B. Identify Opinion Leaders

C. Apply Political Geography

V.  ONGOING COORDINATION



(J/’/

(

U idtl — 4 RC'EL“ER')_':“?'LE Act

“td

A

I

3

e V= A
CEO STRATEGY ON THE ADMINISTRATION’S KEY BUSINESS ISSUES
JUNE 8, 1994
AGENDA /0 v___i‘éﬁ:w —
I. OVERVIEW

II.

III.

\&X/—'d Iv.

V.

PRIORITIZE THE ISSUES, APPLY LEGISLATIVE TIMETABLE, AND
IDENTIFY INHERENT CONFLICTS AND OPPORTUNITIES

A. Key Issues

Health Care
Economic Message
China MFN

Uruguay Round _ 7 /[ E s ot ( e LT
Ll 2V 2o . )

B. Other Issues

Interstate Banking
Reinventing Government
Small Business Issues ; - — } o,
. — 7 DY T (P ArSAA (e
¢ Superfund and Other Environmenfal — & ~~% < bt o @ﬁ:’—'@

. Telecommunications - . po

Welfare Reform — @if e ¢ g dn ,Y..Mf"

HOW DO WE LEVERAGE THE BUSINESS COMMUNITY AROUND
THESE ISSUES?

A. Action Steps

EVALUATE CEO LIST (See attached report) 2=
) / e 9 ()
A. Identify Core Clinton Support — 7&3,}2(;9 (/«_/ L/‘4 = Kﬁk
- b
B. Identify Opinion Leaders —
C. Apply Political Geography @/LA _ N
C/U/\"I /"/ -

ONGOING COORDINATION M‘/}/ -

!

t 2




OVERALL KEY TO ISSUES LIST

HEALTH CARE

x = signifies current hard work for reform.
CHINA/MFN

x = signifies support.
GATT

X = signifies support.
REA

X

signifies a prospect on that issue.

xx = signifies a company who is actively working.

HEALTH CARE COALITION

Clinton - endorsed general Clinton principles on Sept. 23,
1993

Wexler - signed on the employer responsibility letter that
went to the hill.

Simmons - is a member of the National Leadership Coalition
for Health Care Reform

Atkins - is a member of the Corporate Health Care Coalition
PM ~ is a member of the PreMedicare Coalition

EMO - supports employer mandates but is not part of any
other group.

BY THE COMPANY NAME
* = signifies a core company.

** = gignifies a KEY core company.



KEY CORE COMPANIES:

CORE

Allied Signal
General Motors Company

COMPANIES:

Ameritech

Amoco Corporation

Anheuser-Busch Companies, Inc.
Bethlehem Steel Corporation
Electronic Data Systems

Ford Motor Company

LTV Corporation

NYNEX Corporation

Southern California Edison Company
Westinghouse Electric Corporation



“OMPANIES/CEOS ON THE ISSUES

COMPANY

ABBOTT LABORATORIES
ADVANCED MICRO DEVICES, INC.

AETNA LIFE INSURANCE &
CASUALTY COMPANY

ALCOA

ALLIED-SIGNAL AEROSPACE
COMPANY

A K

ALLIED-SIGNAL, INC.

AMERICAN AIRLINES

AMERICAN CYANAMID COMPANY

AMERICAN EXPRESS
AMERICAN HOME PRODUCTS CORP.
AMERICAN INTERNATIONAL GROUP
AMERICAN STANDARD
AMERICAN STORES COMPANY
A AMERITECH

AMOCO CORPORATION
AMTRAK

ANDERSON CONSULTING

INC.

#

ANHEUSER-BUSCH COMPANIES,

ARAMCO SERVICES, INC.

65/7/94 Page 1

LAST NAME
DeSimone
Burnham
Sanders 1II

Compton

O'Neill

Burnham

Bossidy

Crandall

Costello
Golub
Sstafford
Greenberg
Kampouris
Lund
Weiss
Fuller
Claytor, Jr.
Buech

Mishari

FIRST NAME

Mr.

Mr.

Mr.

Mr.

Mr.

Mr.

Mr.

Mr.

Mr.

Mr.

Mr.

Mr.

Mr.

Mr.

Mr.

Mr.

Dr.

Ronald E.

Paul

Daniel P.

Lawrence A.

Robert L.

Albert J.
Harvey

John R.
Maurice
Emmanuel A.
Victor
William

H. Laurance

W. Graham

Auguet A.

Abraham

HEALTH HEALTHCARE CHINA

STATE CARE COALITION MFN GATT REA
wo x  x  x
IL X X
CA X
CT X X
PA PM
CA X XX
NJ Atkins;PM X X XX
TX X Clinton;We

xler ; PM
NJ Clinton X X
NY X X
NY X X
NY X X
NY X X
uT Clinton
IL x Atkins X X
IL x Atkins X X X
DC Clinton

Xx

MO x Clinton X X
TX PM



COMPANIES/CEOS ON THE ISSUES

COMPANY

ARCHER DANIELS MIDLAND COMPANY

ARCO

ARMSTRONG WORLD INDUSTRIES
INC.

AT&T

AUDIOVOX CELLULAR
COMMUNICATIONS

AVONDALE INDUSTRIES
BACARDI CORPORATION
BACARDI IMPORTS, INC.
BAXTER INTERNATIONAL, INC.
BECHTEL GROUP, INC.

BELL ATLANTIC CORPORATION
BELL SOUTH CORPORATION

BETHLEHEM STEEL CORPORATION

BF GOODRICH COMPANY
BLACK ENTERPRISE
BOEING COMPANY

BP AMERICA, INC.
BROWN-FORMAN CORPORATION

BROWNING-FERRIS INDUSTRIES

5/7/94 Page 2

Andreas

Cook

Lorch

Allen

Christopher

Bossier, Jr.
del Rosal
Grau

Loucks
Bechtel
Smith

Clendenin

Barnette

Lauer
Graves
Shrontz
Chase

Brown Jr.

Ruckelshaus

Mr.

Mr.

Mr.

Mr.

Mr.

Mr.

Mr.

Mr.

Mr.

Mr.

Mr.

Mr.

Mr.

Mr.

Mr.

Mr.

Lodwrick M.

George A.

Robert

Philip

Albert L.
Roberto
Juan
Vernon
Riley
Raymond W.
John

Curtis H.

John N.
Earl

Frank
Rodney F.
W.L. Lyons

William

PA

NJ

NY

LA

PR

FL

IL

CA

VA

GA

PA

OH

NY

WA

OH

KY

TX

HEALTH HEALTHCARE CHINA

CARE COALITION MFN GATT REA
% clintomiwe x
xler
Atkins X
X X
EMO X X X
Wexler
X X
Clinton
Clinton
X X
X X
Atkins X X
X X
X Clinton;We X X
xler; Simmo
ns; PM
X X
Clinton
Atkins X X
X X
Clinton
X X



COMPANIES/CEOS ON THE ISSUES

5/7/94

COMPANY

BURLINGTON COAT FACTORY
CARGILL INC.
CATERPILLAR, INC.
CERIDIAN CORPORATION

CHAMPION INTERNATIONAL
CORPORATION

CHEVRON

CHRYSLER CORPORATION

CIRCUIT CITY STORES
CIRCUIT CITY STORES, INC.
COCA-COLA COMPANY
COMMONWEALTH EDISON COMPANY
COMPAQ COMPUTER CORPORATION
CONAGRA, INC.

COOPERS AND LYBRAND

CORNING INC.

COX ENTERPRISES

CSX CORPORATION

DEERE AND COMPANY

DEL MONTE FOODS

DELTA AIRLINES

Page 3

LAST NAME

Milstein
MacMillan
Fites
Perlman

Sigler

Derr

Eaton

Sharp
Wurtzel
Goizueta
O'Connor
Pfeiffer
Harper
Freedman
Houghton
Kennedy
Snow
Becherer
Macdonald

Allen

FIRST NAME

Mr.

Mr.

Mr.

Mr.

Mr.

Mr.

Mr.

Mr.

Mr.

Mr.

Mr.

Mr.

Monroe G.
Whitney
Donald
Lawrence

Andrew

Kenneth T.

Robert J.

Richard
Alan L.
Robert
James J.
Eckhard
Charles
Eugene
James
Jim
John W.
Hans W.
A. Ewan

Ronald

HEALTH
STATE CARE

IL

CT

CA

MI x

VA

VA

GA

IL

TX

NE

NY

NY

GA

VA

IL

CA

GA

HEALTHCARE CHINA

COALITION

Simmons

EMO

Clinton;We
xler; Simmo
ns

EMO

Atkins

Simmons

XX

XX

XX



COMPANIES/CEOS ON THE ISSUES

COMPANY
DIAL CORPORATION
DIGITAL EQUIPMENT CORPORATION

DISTILLED SPIRITS COUNCIL OF
THE U.S.

DOW CHEMICAL COMPANY
DOW CORNING CORPORATION
DRESSER INDUSTRIES, INC.
DRUMMOND COMPANY

E.I. DU PONT DE NEMOURS &
COMPANY

EASTMAN KODAK COMPANY
ECKERD CORPORATION

1* ELECTRONIC DATA SYSTEMS
ENRON CORPORATION
EXXON CORPORATION
FEDERAL EXPRESS
FIRST INTERSTATE BANCORP
FLUOR CORPORATION
FMC CORPORATION

FOOD 4 LESS SUPERMARKETS, INC.

5/7/94 Page 4

LAST NAME
Palmer

Meister

Popoff
Hazelton
Murphy

Drummond

Heckert

Shapiro
Woolard, Jr.
Fisher
Turley
Alberthal
Lay

Rawl

Smith
Carson
McGraw

Burt

Burkle

FIRST NAME

Mr. Robert

Mr. Fred A.

Mr. Frank

Mr. Richard
John J.

Mr. Garry

Mr. Richard

Mr. Irving
Edgar S.
George
Stewart
Lester

Mr. Kenneth
Mr. Lawrence
Mr. Frederick
Mr. Edward

Mr. Leslie

Mr. Robert N.

Mr. Ronald

STATE

DC

MI

MI

TX

DE

DE

DE

NY

FL

TX

TX

TX

TN

CA

CA

IL

CA

HEALTH HEALTHCARE CHINA

CARE COALITION MFN GATT REA
__________________ ;__ __;__ ————
X X
x Clinton X X
Atkins X X
Atkins
X X
x Clinton;Ssi
mmons
Atkins
Atkins
Atkins X X
X X X
x Clinton
X EMO X X
EMO X X
X X
X X
Simmons
X X
X X
x Wexler



SOMPANIES/CEOS ON THE ISSUES
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COMPANY

FOOD MARKETING INSTITUTE

FORD MOTOR COMPANY

GANNETT COMPANY, INC.
GENERAL ELECTRIC

GENERAL MOTORS CORPORATION

GEORGIA-PACIFIC CORPORATION
GIANT FOOD INC.

GOODYEAR TIRE AND RUBBER
COMPANY

GREAT ATLANTIC & PACIFIC TEA
COMPANY

GTE CORPORATION

H.J. HEINZ COMPANY
HALLIBURTON COMPANY
HALLMARK CARDS INC.
HARITON, MANCUSO AND JONES

HARMAN INTERNATIONAL
INDUSTRIES, INC.

HARRIS CORPORATION

Page 5

Trotman

Curley
Welch, Jr.

Smith, Jr.

Hahn, Jr.

Noddle

Gault

Wood

Lee
O'Reilly
Cruikshank
Hall
Mancuso

Harman

Hartley

FIRST NAME
Mr. Timothy
Mr. Harold
” Red ”"
Mr. Alexander
Mr. John
Mr. John
Mr. John F.
Mr. T. Marshall
Mr. Allan

Mr. Stanley

Mr. James

Mr. Charles

Mr. Anthony

Mr. Thomas
Mr. Donald J.
Mr. Samuel
Sidney

Mr. John

MI x

VA

CT

MI x

PA x

OH

NJ

CT

PA

TX

MO

DC

DC

FL

HEALTHCARE
COALITION

Clinton;We
xler;Simmo
ns; PM

Clinton;We

xler ;Simmo
ne;PM

Atkins

Clinton;Si
mmons ; PM

Simmons

Clinton;Si

mmons

Simmons

EMO

Simmons

CHINA
MFN

GATT

XX

XX



ZOMPANIES/CEOS ON THE ISSUES
HEALTH HEALTHCARE CHINA

COMPANY LAST NAME FIRST NAME STATE CARE COALITION MFN GATT REA ECON

HECHINGER COMPANY Hechinger, Sr. Mr. Johm W.  MD Clintoniwe
xler

HERSHEY FOODS CORPORATION Wolfe Mr. Kenneth L. PA Atkins X X
HEWLETT-PACKARD COMPANY Platt Mr. Lewis CA EMO X X
HIRAM WALKER GROUP McCarthy Mr. George MI Clinton
HONEYWELL INC. Bonsignore Mr. Michael MN X X
IBM CORPORATION Gerstner Mr. Louis NY Atkins X X XX
INACOM XX
INGERSOLL-RAND COMPANY Perrella Mr. James NJ X X X
INLAND STEEL INDUSTRIES, INC. Luerssen Mr. Frank IL Simmons
INTEL CORPORATION Grove Dr. Andrew S. CA Atkins X X
INTERNATIONAL MULTIFOODS Luiso Mr. Anthony MN Simmons
INVACARE Mixon Mr. A. Malachi OH x Clinton
ITT CORPORATION Araskog Mr. Rand V. NY X X
JAMES RIVER CORPORATION Williams Mr. Robert C. VA x Simmons
JOHNSON & JOHNSON Larsen Mr. Ralph NJ X
JOHNSON CONTROLS Keyes Mr. James H. WI X X
JOSEPH SEAGRAM & SONS, INC. Bronfman, Jr. Mr. Edgar NY X X
K-TRON xx
KERR-MCGEE CORPORATION McPherson Mr. Frank OK X X
LOCKHEED CORPORATION Tellep Mr. Dan CA Simmons
LORAL CORPORATION Schwartz Mr. Bernard NY X Clinton

5/7/94 Page 6
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COMPANY

LTV CORPORATION
LUKENS INC.
MAIDENFORM, INC.

MARS, INC.

MARTIN MARIETTA CORPORATION
MAYTAG CORPORATION

MCDONNELL DOUGLAS CORPORATION

MCI COMMUNICATIONS
MEAD CORPORATION
MERCK AND CO., INC.
MONSANTO COMPANY
MORGAN STANLEY

MOTION PICTURE ASSOCIATION OF
AMERICA

MOTOROLA
NATIONAL ALLIANCE OF BUSINESS
NATIONAL STEEL CORPORATION

NAVISTAR INTERNATIONAL
CORPORATION

NIKE, INC.

NORFOLK SOUTHERN CORPORATION

Page 7

Van Sant
Coleman
Mars
Mars, Jr.
Augustine
Krumm

McDonnell

Roberts
Mason
Vagelos
Mahoney
Fisher

Valenti

Tooker
Kolberg
Hagiwara

Cotting

Knight

Goode

FIRST NAME

Mr.

Mr.

Ms.

Mr.

Mr.

Mr.

Mr.

Mr.

Mr.

Mr.

Mr.

Mr.

Mr.

Mr.

Mr.

Mr.

Mr.

Mr.

Mr.

David H.
R. William
Elizabeth
John
Forrest
Norman
Daniel

John F.

Bert
Steven

P. Roy
Richard J.
Richard B.

Jack

Gary
William
Kokichi

James C.

Philip

David

NY

VA

VA

IA

DC

OH

NJ

MO

NY

DC

IL

DC

IN x

IL x

OR

VA

HEALTHCARE CHINA
COALITION MFN

GATT REA

Clinton;PM X X
Simmons
EMO

X

X

X X
Simmons
Clinton;At
kins;PM

X X Xx
Wexler

X X

X

X

X X

X

X

Simmons; PM
Simmons

X

X X
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COMPANY

NORWEST CORPORATION

NYNEX

OCCIDENTAL PETROLEUM
CORPORATION

OLIN CORPORATION

OWENS CORNING FIBERGLASS
OWENS-ILLINOIS

PACIFIC TELESIS GROUP
PARAMOUNT COMMUNICATIONS INC.
PFIZER INC.

PHELPS DODGE CORPORATION
PHILLIPS PETROLEUM COMPANY

POLAROID CORPORATION

POWERSOFT CORPORATION
PPG INDUSTRIES

PRICE WATERHOUSE
PROCTER & GAMBLE
RALPH'S GROCERY COMPANY
RAYTHEON COMPANY, INC.
RITE AID CORPORATION

ROCKWELL INTERNATIONAL

Page 8

Johnson

Ferguson

Irani

Johnstone
Hiner
Lemieux
Ginn

Davis

Steere, Jr.

Yearley
Silas

Booth

Sarni
O'Malley
Artzt
Allumbaugh
Picard
Grass

Icaobellis

FIRST NAME
Mr. Lloyd P.
Mr. William
Dr. Ray R.
Mr. John
Mr. Glen
Mr. Joseph
Mr. Sam
Mr. Martin
Mr. William
Mr. Douglas
Mr. C. J.

Mr. I.
MacAllister
Mr. Vincent
Mr. Shaun

Mr. Edwin

Mr. Byron

Mr. Dennis
Mr. Alexander
Mr. Sam

STATE

NY

CA

CT

OH

OH

CA

NY

NY

AZ

OK

PA

NY

OH

CA

PA

CA

HEALTH
CARE

HEALTHCARE CHINA

COALITION

X

Simmons

Wexler;Atk
ins;PM

PM
Atkins

Clinton

Simmons

Clinton

XX
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COMPANY

CORPORATION
ROHM & HAAS COMPANY
RYDER SYSTEMS, INC.

SAFEWAY STORES, INC.

SALOMON BROTHERS
SALOMON, INC.
SAMSONITE

SARA LEE CORPORATION

SCOTT PAPER COMPANY
SHELL OIL COMPANY
SIEMENS COMPANY

SOUTHERN CALIFORNIA EDISON
COMPANY

SOUTHERN PACIFIC
TRANSPORTATION COMPANY

SOUTHWESTERN BELL CORPORATION
SPRINGS INDUSTRIES, INC.
SUN COMPANY

SUN MICROSYSTEMS
TENNECO

TEXAS INSTRUMENTS

Page 9

Wilson
Burns

Burd

Maughan
Denham
Green

Bryan, Jr.

Lippincott
Richardson
Hoser

Bryson

Anschutz

Whitacre
Elisha
Campbell
McNealy
Mead

Junkine

FIRST NAME
Mr. J. Lawrence
Mr. M. Anthony
Mr. Steven
Mr. Deryck
Mr. Robert E.
Mr. Steve
Mr. John H.
Mr. Phillip
Mr. Frank
Mr. Albert
Mr. John
Mr. P. F.

Mr. Ed

Mr. Walter
Mr. Robert
Mr. Scott
Mr. Dana G.
Mr. Jerry

FL

CA

NY

NY

DC

IL

PA

TX

CA x

CA

MO

sC

PA

CA

TX

TX

HEALTHCARE CHINA

COALITION MFN GATT REA
Simmons X
Atkins X X
Wexler;Sim
mons
X
xx
X
Wexler;Sim X
mons
Simmons
X X
XX
Wexler;Sim X X
mons
X X
Atkins
X X
Wexler
X X
X X
X X



COMPANIES /CEOS ON THE ISSUES
HEALTH HEALTHCARE CHINA

COMPANY LAST NAME FIRST NAME STATE CARE COALITION MFN GATT REA ECON
THE LIMITED, INC. Wexner Mr. Leslie H. oH x ox
THRIFT DRUG INC. Hannan Mr. Robert W. PA x Clinton
TIME WARNER INC. Levin Mr. Gerald M. NY x Simmons
TIMES MIRROR Erburu Mr. Robert CA X X
TRAVELERS CORPORATION Budd Mr. Edward H. CT X X
TRW INC. Gorman Mr. Joseph T. OH X X X
UNILEVER Maljers Mr. Floris DC X X X
UNION CARBIDE CORPORATION Kennedy Mr. Robert CT X X
UNITED AIRLINES wWolf Mr. Steve IL Simmons
UNITED TECHNOLOGIES David Mr. George CT X X
UNUM LIFE INSURANCE COMAPNY Orr Mr. James F,. DC XX
USX CORPORATION Corry Mr. Charles A. PA x Clinton;We
xler;PM
VONS COMPANIES Strangeland Mr. Rodger x Simmons
WALT DISNEY COMPANY Eisner Mr. Michael CA X
WARNACO Wachner Mre. Linda J. NY X X
.‘( WESTINGHOUSE ELECTRIC Jordan Mr. Michael PA x Wexler;Sim X X
CORPORATION mons
WHEELING-PITTSBURGH LeBow Mr. Ronald NY Simmons
CORPORATION
XEROX CORPORATION Allaire Mr. Paul CT Simmons X X XX
ZENITH ELECTRONICS CORPORATION Pearlman Mr. Jerry IL Wexler

6/7/94 Page 10



COMPANIES/CEOS ON THE ISSUES

HEALTH HEALTHCARE CHINA
COMPANY LAST NAME FIRST NAME STATE CARE COALITION MFN GATT REA ECON

Count: 194

6/7/94 Page 11



FROM KMOXUILLE BUSINESS CENTER 87.85.1994 16:82

Jﬂﬂﬂ&mnﬂﬂﬂnﬂuuuuuwuuuuuuuuuz

Knoxville Bt@ness Cen j@i

2t

NE }6 i
\ /] |
/ / go‘?
| e iAd!
FAX TRANSMITTAL MEMO (b
pares__ JWLY 57{ 1994 e 400 PM.
Rufy Moy rrows_BiLL OASTLE moom #_809
cor _202 45 2983  co
- FAX#: FAX#:
FPHORE! : PHONE
vessaoms_ RUBY - Acre (T je! ThaNgs @r
YouR HELY.,
Bl

NUNBER OF PAGES BENT (INCLUDING COVER SHEET):
1P !og DO ROT RECEIVE ALL PAGES BENT, PLEASE CONTACT KNOXVILLE
BUSINESS CENRTER AT} (615)524~-7749

400 HILL AVENUE, SE  KNOXVILLE, TENNESSEE 87901  DIRECT (618) 524-7749  PAX (615) 522-8011



EBBE BEA
E0EELE el

co——0—0{ o0

THE WHITE HOUSE

WASHINGTON

OFFICE OF PUBLIC LIAISON

Alexis M. Herman, Director
PHONE:(202) 456-2930
FAX:(202) 456-6218

FACSIMILE TRANSMITTAL COVER SHEET

Number of Pages (Including Cover) 9/

To: (/D-{)/\ M"f\‘m’\ S
Fax: (Q Z%O%

Phone: \Y,,’?\-/If 8 7

Date: \CQ 7’5—

From: (M%[ Wuu7

Message: A—7ML hyj,’ «1/._0 ( QH‘W %N/JL

o “‘—ZMJLLLQ cu L@/{/\j -
Mgnbiy ~




FROM KNOXUILLE BUSINESS CENTER 67.05.1994 16:03
Embassy of tHe United! States, Tokyo - (81) (3) 3224-5312 - Created. P‘rlday, June 10,1994 11:42 AM - Page 1 of1

\3
“&:\‘ g{n Fmbass; of the United States of America

Eﬂo ‘ -~ Tokyo, Japan (
°

o
i

FAX COVER SHEET

Office of the Ambassador
Tel. 813-3224-5552
Fax: 813-3224-5312

U.S. Address: Japan address:
Unit 45004, Box 200 1-10-5 Akasaka
APO AP 96337 Minato-ku Tokyo 107
To: Dr. William Castle
National Technical Institute for the Deaf

From: Jonathan McHale
Staff Aasistant to the Ambassador

Date: 6/10/94

Fax #: 7164754944

p’Department to
check on the status of your request for a letyef from the President

forwarded the request to the White
back. The individual I talked to

dia had not heard
- } whom you
can reach at 202-647-2813. He is, howeVer, Teav g hat job, and 1
am not sure how long he will be there. I am sorry 1 have not
been able to be of more help, and I do hope you can work this

t.
ou Sincerely, Q %E‘D 1‘

Jonathan McHale *
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June 29, 1994

MEMORANDUM TO JACQUELINE FERMIN

;\949 Y —~—
FROM: DONALD DUNN ,
ALEXIS HERMAN'S OFFICE, 2FLWW &Y (oY S S

SUBJECT: LETTER REQUEST FOR MR. YOSHIO SAKURAUCHI

As per our conversation the other day, could you see if a congratulatory letter could be
sent to Yoshio Sakurauchi. I am attaching a sample letter from Speaker Foley's Office
as well as one from the Embassy in Japan stating a request from Amb. Mondale.



APR

S

o

R N

'94 t5:12 FROM NTID-/RIT DIRECTOR PAGE . B@3

The Speaker
Huited States Wonse of Nepresentntives
Wralington. . §. 20515

February 23, 199%4

Honorable Yoshio Sakurauchi
Immediate Past Speaker

House Diet of Japan
No. 17-14, 2-chome Higashi Azabu
Minato-ku, Tokyo 106
Japan

Dear Mr, Speaker:

I was delighted to have learned that you were
awarded the First Order of Merit with the Grand Cordon
of the Riging Sun. This singular honor reflects your
years of service to the House of Representatives and
Japan at every level of important respongibility,

I know that I am joining your many friends and
admirers from free National Legislatures around the
werld when I offer my own personal ceongratulations on
this important achievement and National recognition.

Please accept my expressions of great respect and
high regard.

cerely Yours,

ThHomas S§. Foley
Speaker



June 14, 1994
MEMORANDUM FOR ALEXIS HERMAN AND RICKI SEIDMAN
FROM: Mike Lux
| SUBJECT:  President Speaking to AFSCME Convention
If there is any conceivable way to get the President to AFSCME's convention (June 27-
July 1), I would strongly urge it be done. They have carried our water on virtually every

major issue, and have contributed more resources to the health care battle than any other
organization by far. Thanks for your consideration.

cc: Joe Velasquez

e

E\!.! R
N
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Mz. Chairuman und Mambers of the Commlctee:
Thank you for praviding we the opportunity to testify
befors the Committee _to address the oonor.ir.ucimz basis for /.

e

awcndments designed to enhance °PP°¥'C\m$=1'¢l for individusle in [

gederal proguremant. .
— - |
Adninistration believes that ehor is a solid

conatitutional basim: for anscoting legislation thet would provide
a prefevence in hdn-l procursment £or shall businesses owned v;
women, Thaxe can ba no doubt that our NKatien has had & long and
unZortunate history o: asx digoriminacioni Lhat has bean
documented by cnnqrtu. in legal opmiou!, lchul.wly journals,
and history books. au Kearings on Federpl Contraoting
opportunities for u;wtlty and Woman-Owneld Business: An
examination of the 8(d) Subcontradting Program before the
committes on Swall Iiuumu. United statqs Senute. $8th Conmg.,
lat Beass. (Dec. a9- a:. 1983); Hearings oﬁ women Entrepreneura:
TAGLT Success and P!{oblm bafora the Conmittee on Smell
g\uimn. Upttod states Benate, Ibth Cong., 3¢ $ess. (May 30,
L~--».1sm) . | | _
Just chu put tam. i LER V. ;j.mn. e case in which
" the suproes Court hol.d that the Bqual nfumor Clause prohibits
44zl winakian.\n, -mrv sslection on tho. rnu nt candot. iL noted

racial minonr.iu md woman, in some coﬂnzu. ‘overpower those

l ; .
200 ! ' : ' :
00® vio roq | avie riy coc@  grie0  ve.g0 Y
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3.
diffexencas.'® Quoting, from its lmaurﬂ ascisiosn in Rroantioxe

v. mm 411 U.8, 667, 683 (1973, Cvurt explained:
Throughout Wuch ©f the 19¢h century ghe position of

women in our sosiecy, was in many respecty corparabls
to that: of blacks under the pre-Civil Wur slave codos.
Neither slaves nor women could Nold dffice, serve en
jurin,'; ox br1n§ suit in their ewn ngmes, and married
wonen t?aditlomlly wexre daniad the legal capacity to
bold ox gonvey ﬁropozw and to servelas legal guardiano
of their own children. . . . And alt
gultnm:ud the :Lgm: to vote in :.avo
evan thav righ:i -- which is leself p

ougr blecks wore

wusen were denied
-egarvative of

other basio sivil and politichl rights' -- until

mpc:usn of the Nineteenth Awendment! half A ccnr.uiy_

later. ' g

¥hile tho pouuon of women in our u‘uonty has markodly

inproved over the paat ssveral decados, 1! i8 wall:.documsnted

.

thiat women ,un facs parvasive discrimisation, both overt and
subtla, in verious arsnas including the vorkplace, the job

. market, educacional iostitutions, policidal Zorums, and the

businass wond geinarally.

ceagnu, however, has broad temed AL powes pursuant %o
Beccion § of the Fourtesnth Amendment, ; ¢ Commercs Clause; and
the Bpuding Power :o eradicate sueh du timinarion. Just as in
ths area u:: recial duosmtuuou. conc: 88, conmistent with

L-CONBCIVIN remed:.up

S R -
{2
‘D ww -

gupreme cour: praa.aont. can employ qand

10 £rOQ 4hilu rig eorg <0 vd Lb 80




-3 -
{neluding the numerical goals Propesed in khis voatext to xemedy
tho effocts oﬁ dilomtuuen againat woman. Tndsed, Congreas's

pontl undcr the conuibuczon give it gresdtey authority than
othar governtgntal bodivs -- including scdtes and localities --
to asdaress tha onoén of past diserimina Iton.

ta Pullilova v. Xlutxnigk, 448 U.8. {48 (1880, the Supreme

* Qourt upheld a set-aside xequiring that, sbsant an sdministrative

. 473 (Buxger, €.J.); Ad, ¢t ep8 (Powall, .
" ichmond v. Sxaman,. 408 U.6. 460, 487 48

waiver, 10% of fuands granted for local public works projects must
be used by the -ung or local grantes to. Pracu:c services or
supplies £rom buainessss owned by nmoriuiu. more receatly in
Wﬂi v. FOS, 497 U.B. 547 (hnw. the Supreme Sourt

suscainad tuo oconmtitutional ity of two eeL.grnuonuuy menduted
minority ptgtcunca prograns and a:tioulJnd che atandard tor
raviewing the oonstituticnality 62 suoh fodma) remsdial
Jegislation. The Court held that banign Iracial classifications
randated by Congress are constitutional §L “they serve important
governmental shjectives within the powar of Cungress and axe
lﬁ'hsuntnuy yelated to the achisvewment [of those cbjectives.™
W 497 U.8. at 268, nt Fullilgvs. 448 U.8. at
«¢ concurring); gity af
l (1989) (0'Connmor, J.).
¢+ 448 U.8. at 493, 472,
Congrass nud not -m in & wholly oolep blind feshion" when
asaking to: mid tba discriminatoxy use pf foderal funds and its
remedial p:a!cuncn Ars entitled to * :
‘co-aqual branch* v_!.th the courts vhon ;

As Chiaf J‘unioe Iumr wrote in

ropriate defsrence® am @

torcing equal protection

i ]

"“uq' : J
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. level ot s0rutiny to classifioations based

; i

C

guarantees,
The tupxﬁom Couxt has traditionally appiied & similar wniadle

on gender. Ses

Misaiasicgi Univ. for womes v. Hogan. 488 {.8. 718, 3¢ (1982)
Sralg v. ARXAN, 439 U.8. 190 (1976). Gee hiso Lamprsoht v. EGG,

"958 r.ad 303. (D.C. cif:. 1082), Congress' 'au:boruy to enact
" benign remadial maasures 1s dexived: fxom .

oction & of the

- Fourtsanth Anondmnt. ita Spending Powsr, (and tho Commerce

Clause. Iwm 448 U.8. at 472; Tmmguu.n- a. Ins,
. BEC, 497 u 8. at 363. As the Court sxplained in Euililavs,
448 V.8, at d‘u, swcim S provides Congress with the power *'se

anforce by mreprun loguhuon. ' the $qual protection
guarantees ot the l'eurt.um;h Amshdment. ¢ ¢« +« Correctly viewsd,
Section 5 is & positive grant of Iunht ve power avthourizing
congress togmnho’ iea disoretion in QAFemintng whatheyr and
what lagislation is naeded to securs the }g\utant.a” of Lhe
Pourtamnth _;Aw.endmone.' J
*", In addition, the Spending FPower, Ar.
trequantly hu boonfcnplmd to further

. by coaur..tonug :oeoipt of fedaral fundson compliance wikh
fedexal du--m;w".i mllilave, a4l o.a. at €7¢; Metyg
Argadaasting, ¢97 u.s. at 363 Lau v. mrnl. 414 U.8. 326)

(3974) ) mm v.,athLm:.n.-.cm:.p. 330 0.8. 127 (1:¢7).
Sae 42 U.l'c. 20004 (prohibition. on dls"

of zodwu:unaach; assistance). The |
to justifylthe racial pxeference in Fu}
l ! ;

; atak M- 0‘-"".. ,“ '

7, Section 8, Cl, 1,
oad POlicy objectives

and explained,
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.s-
ws (t]he reach of tha Spending Power, * *°

o iz at least as broad

ag the regulatory powers of congress. [, pursuant to

rsgulatory pdw.rn. Congress could have act

ite

jeved the objectives oI

the MBE program, then it may do 80 under gne Spending Powar.* 448
U.8. at 478.

Congrooi can also draw from ite powal

Clause to eradicate dimorimination in thig context.

Arcadeassing. ¢97 U.8. ut 863) 2ullilove.
Heaxst.of Aclanta Motel ¥ Unitad gkaced. .

(1964): Xataapbach v. Moclung, 379 U.S. 2bé, 302 (3984).

13 V,8. 251,

4t has often turned to the Conmerce Clauep to remedy

digorimination, such as in enasting Tigl
civil Rights Aot of 1964, whieh pronibiv

71 ana Vi of Lle

a8l

s undar the Commerce

Sea Matzo
448 V.8, at 478-476,

indeed,

dincriminacion in public

accommodations and employment, respactivdly. Moreover,

Pullilova, 448 V.5, .at 478, the Courr def

in

sxminad thal Congress's

aucthorlicy unde: she Commarca Clause extends to the “regulal [ien)

lof] pxime eontracteérs oOn tcdetally funded public works

grojects. ¥ ; "Insofar as the MPE program excains Lo the actions

of privn:o eontxacco:s. LA Coﬁgrell ¢ouid have Achiaved its

. objectives undos cho Commezce Clausge.'
339.45.15;33 491 U.B. at B63. Accordaingly, the Conatitution

at 176, Baa ug;:g

provides Congress with Ample suthority tp enact 4 goal foi women-

owned businesses in publie contradeing..

-.gsacvo chat end, however, Condnr

88 MUBL take care to

snpura thlt the lagislative recoxrd eo:dh‘iuheu a basin for the

remadial pfoforenco. It "may legialu:o withiout vompiling the
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"though it wera duty bound to £ind facts a

-8 v
kind of 'record' apprepriate with respect
sduinistrative procesdings® and "need not
of diacrimination.®

Julliloee, 448 VLS. ‘L 478, 48y,

\) (ZJ% {

fo udicial or
hake specific findings
tatzo

Broadcasting. 497 U.G. at SE5. ses zuglaakxg, 445 D.8. at 502

(Powall, J., concurring) (*Congress is not

law); Ad, av 520 n.4 (Marshall, J. conourr
gragan, 486 U.8. at 490 (O'Connor, J. plux
identify and redrass the effects of societ

expectasd to act aa
makc conclusions of
ing in judgment);
ality! ("Congzeas may

yewide

disoxinination’),

0 V. Quezxa. 479

u.8. 272, 285-386 (1997},

fes also Drew.
*rullilove,* #6 Yals L.J. 453 (1987).
for the legislative record to damonstrate

. Daye, T1%,
Nohethelass, it is halpful
the reasonablensea of
Congreas's Qotormination that remodial sures ara necessary,
That can bafaccomplaoned by introducing mLatisi.cal date
o-tabllnn:né & narked disparity in the ﬁﬁ:cennage oL public
contracts awarded to businasses owned by women and an
tndorrepsoconzntton of businesges ownad By women generally,

aa-ada:nl t.stinouy dexonstrating a hiscqry of discxriminatiun

. against woqon in the ¢contracting industy, as wel) as expert

testimony suggesting a need to increase: businese opportunities
for women.; The record, of course, may dfaw on priey tact finding
by Congresm in this area,

KO!.OV!!. whils particularised £ini

ges are nol required,
such zindtngc are useful to lubccanctnt the nand £or the

pr.:.r.ue.! At a minimum, ths recora
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{pformstion to astablish that past diserinmination has denied
businasses owned by women participation 41 public cemtracting

cpport\mi.thi and that ‘traditional procuyement practicas when
applied to {those businesses], could [hnv*] perpatusted the
sffects of pzior discriminacion.” mu.+;m. 448 U.8. at 478.
In enmcting romedial preferances in. fwox of busincases
owaed by womn Congrase nead not -pcoityl ths percentage goal
that should be achiaved. 8o long as Congress establishes the
nead for a éntorcac;i.ul goal and delegatep to the propex Agency
the authority to set the appropriate perdantage goal, the
legimlation is permissible. See Adaxand (CenaLlNCROXS
gepa, F.3d }(zo:n Cir. 1994). After all,
explicitly é:: {mplicitly dclogut-.n' co ag

“ {w) henn Congvesa
ncoies Lhe power o
elucidate a specific provision of s statyte, the resulting agency

action is entitled to defevence.” Chsy

gatuzsl Bascurcas Defanse Qoungil.lac. 467 V.5, 837, 843-044
(1988 se:n Fanletr AD - Corn. v. Natuzal Res.
w 438 U.8. 8 Y Bdall v. Iallman, 360
v.8 3, u;mm. o : | |

. in uoéordlnc- wtr.h suprame Court precedent, the pielorence

343 (1978

19,

must be “narrowly :3.110:64' to bes ooaléz usiona). To sasisly
thie roquiéomm. f.;m percentage §o8l u ould be tied to

: nvunhu.tlw of b“.:‘,u.-..' owvnad by women in the sarket and an

axauption fahould oaﬁiut whan Qualified |

, found at l. rdauonatiﬂ.‘o price. Bee B | 3, 448 T.5. at 488, It

would IIIO% be adv:l.lflblo to hava the w.‘o‘_ erance ealend for a
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limited duration and ba subject to periodif congressional review
duzing lvs axisvencs.
Thus far, I hava tocused axclusively jen providing a

prefersnca tO small businesses owned by waman. I do not intend
to exclude Dusinessss ovmed by persons with disabilities from the

T discuseion. @imilar legal analysis can bg applisd to enhance the
© publioc contraocting opportunities available ro businesses owned by

oT0Q

persons with disabilities. ’

Ilcllo'wnnt to comment briefly oa p;#polcd umandmente
relating to historically black collages spd univermities.
Congress prdViuusly has found that the fefleral govaernmant has
discriminaced in funding with regaxd to these inscicutiovus. See
a0 vU.s.C. lﬁioo AL BAZ.: Congrass has Olear authorilLy to correct
the CEEGCtpgut this history of discrimination.

We und@rneaud thore is also a prepoial,:o iaclude
specifically minozity owned madia in the 5% yosal for the
“samially disadvantaged persons® progran| In Maizo Broadcasiing
v?,zng, the Court approved preferential groatment for minowities

45 broadeast owvnarahip as & means of ptotot&ng program diversity.

Chviously, any such program must be ecructured with special
Sansitivity to the First Asendmens. |

rtnaliy, I understand there is & prppossl to exempe amall
huninoal--favnod by socially digadvanta
roqutt-moné of scenomic dtindvantagc. .
have to be scrucinized carefully for sj

g persons from the

Yy Such gruposal would
obvious reason tnat the

agonomic diaadvantago requirenent sarvé as 3 satecguard vo ensure
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MEMORANDUM FOR HAROLD ICKES
ALEXIS HERMAN T

L
FROM: CAREN WILCdgl})

SUBJECT: VOTING IN WHITE HOUSE SMALL BUSINESS CONFERENCES

DATE: JUNE 6, 1994

We have been asked to clarify for you our understanding of the
voting and delegate selection of the White House Small Business
Conferences.

1. It is our understanding that business people who wish to be
attendees and delegates can present themselves at the door of the
conference for acceptance. Registration is not cut off before
the conference. (We have discussed having some kind of check
done on delegates who arrive this way to assure that they are
eligible, by phone call to place of business on form etc., but we
don’t know if that is going on.)

2. There are nine topics for discussion listed for each meeting.
We understand that there will be three sessions for each topic,
therefore twenty-seven break-out sessions. Each session makes a
recommendation as to the single most important issue to them on
that topic. Thus there are three sessions on human capital
issues, and unless participants are particularly creative and
bring up health care in a capital formation workshop, the maximum
number of health care recommendations should be limited to three
out of twenty-seven. (Moderators are supposed to limit
discussion in each break out session to the pertinent subject.)

The conference as a whole does not vote on these recommendations.

3. Each state has a pre-set number of delegates to be elected
based on the number of electoral votes. Small business owners
and employees of small businesses can stand for election as
delegates. However, the rules state that each eligible voting
participant can only vote for two delegates to the White House
Conference. Thus no participant can vote for the whole slate of
delegates. Of course, there could be bullet voting for a couple
of delegates if a group had enough individuals attending the
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conference, but the limit of two votes per attendee is a limiting
factor.

In addition to the delegates elected, each Governor and every
member of Congress appoints one delegate. It is our
understanding that if a delegate is appointed by a member who is
then defeated, that delegate is still eligible, but the new
member of Congress can appoint an additional delegate. (Thus we
may wish to assure that all Democrats appoint their delegates
prior to the election in November.) The President has 100
appointees as well.

New Hampshire update.

Currently there are about 76 individuals pre-registered. They
expect 200-300 attendees. The Republican Governor is speaking
(all Governors are invited regardless of party.) The Democratic
Gubernatorial candidate is attending. Erskine Bowles will speak
at lunch. Terry Shumaker’s office, BC supporter in campaign, is
being used to organize, and he is calling small business people
to attend. Shumaker made a personal mailing in May to 275 small
businesses. These businesses and other C/G supporters are being
contacted. State party is reportedly in gear. Field rep and
Nick Baldick are tracking. Unfortunately the current SBA
appointee is openly Republican.

cc: A. Zisook



THE WHITE HOUSE

WASHINGTON

June 10, 1994

MEMORANDUM FOR ROBERT RUBIN & ALEXIS HERMAN
FROM: Peter Yu"?\/-).
SUBIJECT: Report on White House Conference on Small Business: New Hampshire

Attendance: Approximately 150 participants. Survey indicates: 32% women%ican-
American.

Keynote Speaker: Erskine Bowles——extremely well received.

Delegates Selected: 10 elected, 1 appointed. 6 men, S women; all non-minority. Well-
distributed by sector and size of business; only one known NFIB representative.

Media Coverage: State and regional coverage, all positive. Shorter stories focusing on
Governor's and Erskine's remarks. Largest story:

° "Delegates, Issues Chosen for National Conference,” Manchester Union—Leader.

Issues Identified: The break-out sessions produced a list of 25 recommendations. Examples:

. "Access to affordable health care without mandates. Provide choices on coverage,
payments, providers, etc., while allowing for choices at the state level.”
° "Environmental regulations should be grounded in the following values:

(a) relative risk and prioritization by sound science and societal consensus;
(b) incentive~based rather than punitive tools...."

° "Enhance SBA's trade—support functions through a partnership with other agencies.
Change name of 'Export Assistance Centers' to 'International Trade Assistance Center'
with an increased emphasis on imports that are beneficial to the US economy.”

Atmosphere & Tone: No partisan tone detected. The break-out sessions were highly
sophisticated in policy matters, as evidenced by the issues identified.

Forecast: Pre-registration of less than 25 for the Casper, WY conference (June 14); speaker:
Milt Stewart (SBA Chief Counsel for Advocacy in the Carter Administration).

cc: Amy Zisook, Barbara Chow, Tom Epstein, Sylvia Mathews, Caren Wilcox



THE WHITE HOUSE

WASHINGTON

June 16, 1994

MEMORANDUM FOR ROBERT RUBIN & ALEXIS HERMAN

FROM: Peter Yu;g{ﬂEC
Dale Allsopp, NEC .+

SUBJECT: Report on White House Conference on Small Business: Wyoming

Attendance: Approximately 56 participants. Survey indicates: 50% women; 10% Native
American.

Keynote Speaker: Milt Stewart. Well received. o

Delegates Selected: 10 elected. 5 men, 5 women; 9 White, 1 Native American. 5 Democrats,
5 Republicans. Well-distributed by sector and size of business.

Media Coverage: Limited regional coverage; basically reiterated what Stewart said and
interviewed one Republican delegate. Sample headline:
° "Small Business Advises Government: Get Out of Way." Casper Star Tribune. -~

Issues Identified: The break-out sessions produced a list of i8 recommendations. Examples:

) "Unfunded mandates should be resolved with government assistance to bring companies
into compliance with environmental regulations.”
° "The environment for small business is worse now than 18 months ago due to increased

regulations that do not apply geographically to Wyoming or pertain to Wyoming's very
small businesses.
(a) Need to 'localize' regulation so that each regulation fits the state or region ...."
° "Overburdening tax systems:
~Have a long—-term tax plan. Don't change tax requirements
-Make sure there is equity in tax system between small business and large
business."

Atmosphere & Tone: No obvious partisan tone.

Forecast: Pre-registration of about 120 for the Milwaukee, Wisconsin conference (June 21);
speaker: Erskine Bowles.

cC: Amy Zisook, Barbara Chow, Tom Epstein, Sylvia Mathews, Caren Wilcox



THE WHITE HOUSE

WASHINGTON

June 29, 1994

MEMORANDUM FOR ROBERT, RUBIN & ALEXIS HERMAN

FROM: Peter Yu, NEC
Dale Allsopp, NEC okt (fldop
SUBJECT: Report on White House Conference on Small Business:

Billings, Montana (June 27).

Attendance:  Approximately 120 participants. Survey indicates: 40% women; substantial
Native American presence.

Keynote Speaker: Milt Stewart. Well received.

Delegates Selected: 11 elected. 6 men, 5 women; 9 White, 2 Native Americans. Well-
distributed by sector and size of business.

Media Coverage: Limited regional coverage. Articles were basically informational. Sample
headline:
. "Business Delegates Picked." Billings Gazette.

Issues Identified: The break-out sessions produced a list of 34 recommendations. Examples:
. "Small businesses want safe work places.  Occupational Safety and Health
Administration’s fines are outrageous and a review of procedures is needed.
Occupational Safety and Health Administration’s first priority should be to give
suggestions for compliance with regulations and to provide help to small businesses in
safety training areas. A review board made up of SBA individuals, risk managment
specialists, and small business owners is needed to handle exceptions and grievances."

. "To encourage broader health coverage, Congress should allow for 100% deductibility
of health insurance for the self-employed."
. "Federal mandates do not work because they are too broad. Local people know what

should be done, so there should be local control/input and allocation of funds.

Atmosphere & Tone: No obvious partisan tone.

Forecast: Pre-registration of about 75 for the Boise, Idaho conference (June 30); speaker:
Milt Stewart.

cC! Amy Zisook, Barbara Chow, Tom Epstein, Sylvia Mathews, Caren Wilcox
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DEMETRIOS A. BOUTRIS

EXECUTIVE DIRECTOR TO THE U.S. TRADE REPRESENTATIVE

Executive Office of the President
600 17th Street, NW Room 209
Washington, DC 20506
202/395-6850

SENT BY FAX Date: March 23, 1994

PLEASE DELIVER TO: Alexis Herman, Assistant to the
President for Public Liaison

As discussed at the Chiefs of Staff breakfast,
transmitted is the USTR list of employers and trade
associations.

Please call me or Debbie Shon with any questions.



OFFICE OF THE UNITED STATES
TRADE REPRESENTATIVE

EXECUTIVE OFFICE OF THE PRESIDENT
WASHINGTON
20506

22 March 1994

MEMORANDUM FOR THOMAS NIDES

FROM: Debbie Shon

RE: Public Liaison information

Per the request of Alexis Herman', the following is a list of 10

employers and 4 trade associations with which USTR deals on a
regular basis:

Employers
1. Motorola

CEO: Gary Tooker tel: (708) 576-7500
2. Eastman Kodak

CEO: George Fisher tel: (716) 724-5150

3. Allied Signal
CEO: Lawrence Bossidy tel: (201) 455-6551

4, AIG

CEO: Hank Greenberg tel: (212) 770-7711
5. Bethlehem Steel

CEO: Hank Barnette tel: (215) 694-6137
6. Warnaco

CEO: Linda Wachner tel: (212) 370-8204
7. Archer Daniels Midland

CEO: Dwayne Andreas ' tel: (217) 424-5515
8. The Gap

CEO: Donald Fisher tel: (415) 291-2755
9. Weyerhaeuser

CEO: George Weyerhaeuser tel: (206) 924-2345

10. Texas Instruments
CEO: Jerry Junkins tel: (214) 995-6130

See attachment



Trade_Associations

1. American Electronics Association
President: Richard Iverson
tel: (202) 682-9110

2. Pharmaceuticals Manufacturers Association
President: Gerald Mossinghoff
tel: (202) 835-3420

3. Chemical Manufacturers Association
President: Frederick Webber
Tel: (202) 887-1260

4. Computers Business Equipment Manufacturers of America
President: Rhett Dawson

tel: (202) 626-5757

cc: Demetri Boutris
Exec. Director to USTR
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THE WHITE HOU
WASHINGT

Mafch 22, 1994

MEMORANDUM FOR CHIEFS OF STAFF

FROM: LAURIE/LABUDA
Office 6f Cabinet Affairs

SUBJECT: Tuegday. March 22, 1994
7:70 a.m, Breakfast Notes

SUMMARY: | CL
_ Jewd —
[

. From_Alexis Herman:—Alexis would like each of you to identify 10 employers and 4 \ " d:yeenm

trade associations with which your Agency/Department deals on a regular basis. T
Alexis would like to have the information forwarded to her office by COB on Friday, r
March 25. (Please fax to 456-2983): <— N~
q
: Rl
> Please continue to make calls on the crime bill, and get the feedback on the calls in to )

Jennifer O'Connor as soon as possible.

. The President will be holding a pgliti€al outreach meeting with Native American —_—
leaders next month. In preparation for the meeting, please compile information on any

interaction your Agency/Uepartment has had with Native American groups over the

past vear and include‘the information in a section of your Weekly Reports this

Thursday.




MEMORANDUM TO ALEXIS HERMAN

-~ FROM: Antonella Pianalto Op
Presidential Personnel FEB -9 901
DATE: February 9, 1994
RE: Advisory Committee for Trade Policy and Negotiations

Mickey Kantor has come forward with his recommendations, with input from
Presidential Personnel, for the Advisory Committee for Trade Policy, and Negotiations: Since
the majority of the recommendations are CEQO’s, we would like you to review the
recommendations. Please let me know if you have any comments.»




MEMORANDUM FOR THE PREBIﬁ%NT

FROM: MICHAEL KA?/QR—~—///

RE: ADVISORY COMMITTEE FOR TRADE POLICY AND
NEGOTIATIONS

I. BACKGROUND

The purpose of the Advisory Committee is to provide overall
advice on matters concerning objectives and bargaining positions
before entering into a trade agreement, the operation of any
trade agreement once entered into, and other matters arising in
connection with trade policy of the United States. Staff and
administrative support for the Committee are provided by the
Office of the U.S. Trade Representative.

II. DISCUSSION

The Committee is comprised of no more than 45 members who
are appointed by the President, upon the recommendation of the
U.S. Trade Representative, and who serve at the pleasure of the
President. The ACTPN was rechartered in January 1994.

You have made six (6) appointments to the ACTPN, which are
awaiting security clearance. We wish to retire 17 due to
nonparticipation or need for new representation of the same
industry (see attached list) and recommend the following for
reappointment/appointment.

The following recommendations break down as follows:

Eight (8) women

Four (4) representatives from labor

Six (6) minorities

Three (3) environmentalists

One (1) representative from the airline industry
One (1) representative from the Big 3 Autos



II.

RECOMMENDATIONS

We recommend that you approve the reappointment,

appointment and termination of the following individuals:

ROBERT ALLEN, Republican of New York, to be reappointed to
the ACTPN. Mr. Allen’s current term expires on 12/16/94.
He is Chairman of AT&T, a strong supporter of the NAFTA and
Round.

Approve: Disapprove:

EDWIN L. ARTZT, of Cleveland, Ohio, to be reappointed to the
ACTPN. Mr. Artzt’s current term expired on 11/4/93. He is
CEO of Procter & Gamble, and invested a fair amount of
resources to the passage of NAFTA. P&G will be helpful with
the Round as well.

Approve: Disapprove:

ROGER BACCIGALUPPI, Republican from California, for
reappointment to the ACTPN. Mr. Baccigaluppi’s term expires
on 1/14/95. He is CEO of RB International and is strongly
endorsed by Congressman Bob Matsui of California.

Approve: Disapprove:

CURTIS H. BARNETTE, of Bethlehem, Pennsylvania, to be
reappointed to the ACTPN. Mr. Barnette’s term expired on
1/4/93. He is CEO of Bethlehem Steel and a strong supporter
of NAFTA, the President’s economic package and health
reform.

Approve: Disapprove:

LAWRENCE A. BOSSIDY, to be reappointed to the ACTPN. Mr.
Bossidy’s term expired on 11/4/93. He is the CEO of Allied
Signal, the lead of USA*NAFTA group.

Approve: Disapprove:




W.L. LYONS BROWN, JR., Republican of Louisville, Kentucky,
to be reappointed to the ACTPN. Mr. Brown’s term expires on
6/15/94. Mr. Brown is the CEO of Brown-Forman, owner of
Jack Daniels, Gorham Silver, Lenox China and Hartmann
Luggage, strong supporter of NAFTA and advocate for the
Round. Mr. Brown has dedicated resources to assist in the
ACTPN’s preparation of its report to Congress on the Round.

Approve: Disapprove:

WALTER Y. ELISHA, Democrat of North Carolina, for
reappointment to the ACTPN. Mr. Elisha’s term expires on
7/14/94. He is CEO of Spring Industries and a strong
supporter of NAFTA and liberalized textile trade.

Approve: Disapprove:

DONALD G. FISHER, Republican of San Francisco, California,
for reappointment to the ACTPN. Mr. Fisher’s term expires
on 7/14/94. Mr. Fisher, CEO of The Gap, was a strong NAFTA
supporter and is a leader in the retailers industry.

Approve: Disapprove:

GEORGE FISHER, Republican of New York, for reappointment to
the ACTPN. Mr. Fisher was the former CEO of Motorola and
now is the CEO of Eastman Kodak. He is a strong supporter
of the NAFTA and the Round.

Approve: Disapprove:

DONALD V. FITES, for reappointment to the ACTPN. Mr. Fites’
term expires on 1/4/95. He is the CEO of Caterpillar, a
strong supporter of the NAFTA and the Round.

Approve: Disapprove:

KATHRYN S. FULLER, Independent, for reappointment to the
ACTPN. Ms. Fuller’s term expires on 1/14/95. She is the
CEO of the World Wildlife Foundation.

Approve: Disapprove:




MAURICE R. GREENBERG, of New York, for reappointment to the
ACTPN. Mr. Greenberg’s term expires on 6/15/94. He is the
CEO of American International Group and has been helpful on
the NAFTA, the US-Japan Framework and the Round.

Approve: Disapprove:

RUDOLPH A. OSWALD, of wWashington, D.C., for reappointment to
the ACTPN. Mr. Oswald is with the AFL-CIO and his term
expires on 1/14/95.

Approve: Disapprove:

FRANK SHRONTZ, of Seattle, Washington, for reappointment to
the ACTPN. Mr. Shrontz is the CEO of Boeing and his term
expired on 11/20/93.

Approve: Disapprove:

P. ROY VAGELOS, of New Jersey, for reappointment to the
ACTPN. Dr. Vagelos’ term expires on 7/14/94. He is the CEO
of Merck.

Approve: Disapprove:

JACK VALENTI, of New York, for reappointment to the ACTPN.
Mr. Valenti’s term expires on 1/14/95. He is CEO of the
Motion Picture Association of America.

Approve: Disapprove:

LINDA J. WACHNER, of New York, for reappointment to the
ACTPN. Ms. Wachner’s term expired 11/4/93. She is CEO of
Warnaco, Inc., supporter of the NAFTA and the Round.

Approve: Disapprove:

TOM CAMERLO, of Washington, D.C., for appointment to the
ACTPN. Mr. Camerlo is the President of the National Milk
Producers and is supported by the Department of Agriculture.

Approve: Disapprove:




GEORGE H. WEYERHAEUSER, of Washington, for reappointment to
the ACTPN. Mr. Weyerhaeuser’s term expires on 6/15/94. He
is the CEO of Weyerhaeuser Company.

Approve: Disapprove:

ANDREW YOUNG, Democrat of Georgia, for appointment to the
ACTPN. Mr. Young is the former Ambassador to the United
Nations and the mayor of Atlanta, Georgia.

Approve: Disapprove:

ROBERT CRANDALL, CEO of American Airlines, for appointment
to the ACTPN. A DNC Trustee, Mr. Crandall would be one of
two representatives of the airline industry.

Approve: Disapprove:

JERRY SIEGEL, CEO of Titan Industries for appointment to
the ACTPN. Mr. Siegel is recommended by Bruce Lindsey and
White House Political.

Approve: Disapprove:

DAVID LEAK, M.D., of Ohio, Chairman and CEO of Pain Net
Education, Inc., for appointment to the ACTPN. Dr. Leak is
an anesthesiologist and has been recommended by Ira
Magaziner.

Approve: Disapprove:

RHONDA KARPATKIN, President Consumer Union, for appointment
to the ACTPN. Ms. Karpatkin would represent the interests
of consumers and replace Doreen Brown of Consumers for World
Trade.

Approve: Disapprove:

TONY SANCHEZ, Jr., Democrat of Laredo, Texas, Int’]l Bank of
Commerce, Sanchez-0’Brien 0il and Gas, for appointment to
the ACTPN. Recommended by White House Political Affairs.

Approve: Disapprove:




JOHN BRYSON, of Southern California, for appointment to the
ACTPN. Mr. Bryson, CEO of Southern California Edison, is
also one of the founders of the NRDC. He is a prominent
leader in the energy industry and credible in the
environmental community.

Approve: Disapprove:

FRED KRUPP, Exec. Director, Environmental Defense Fund, for
appointment to the ACTPN. Mr. Krupp would join Ms. Fuller
of the World Wildlife as representatives of the
environmental community.

Approve: Disapprove:

CHARLES LA2ARUS, CEO Toys R Us, for appointment to the
ACTPN. Mr. Lazarus would represent the interests of the toy
manufacturers and is recommended by Bruce Lindsey and White
House Political.

Approve: Disapprove:

ROBERT EATON, CEO Chrysler, for appointment to the ACTPN.
Mr. Eaton would represent the interests of the Big 3 on the
ACTPN.

Approve: Disapprove:

BRUCE LLEWELLYN, of Philadelphia, Pennsylvania, for
appointment to the ACTPN. He is CEO of Phil. Coca-Cola, one
of the 25 largest African-American owned businesses in the
United States.

Approve: Disapprove:

MICHAEL WALS8H, CEO of Tenneco, for appointment to the ACTPN.
Mr. Walsh is recommended by Bruce Lindsey and White House
Political.

Approve: Disapprove:

JERRY JUNKINS, CEO of Texas Instruments, for appointment to
the ACTPN. Mr. Junkins is chair of the Business
Roundtable’s International Trade Subcommittee and is active
in the support of the Round.

Approve: Disapprove:




OWEN BIEBER, Chair of the UAW, for appointment to the ACTPN.
Mr. Bieber is supported by the AFL-CIO and White House
Political Affairs.

Approve: Disapprove:

LYNORE MILLER, President, Retailer/Wholesalers/

Dept. Store Unions, for appointment to the ACTPN. Ms.
Miller is supported by the AFL-CIO and White House Political
Affairs.

Approve: Disapprove:

ROBERT SHAPIRO, CEO of Monsanto, for appointment to the
ACTPN. Mr. Shapiro and his company have taken an active role
in support of the Round.

Approve: Disapprove:

DON WILLIAMS, Democrat of Texas, CEO of Trammel Crow, for
appointment to the ACTPN. Mr. Williams is supported by
Governor Ann Richards and Congressman Richard Gephardt. Mr.
Trammel Crow has asked to resign so Mr. Williams may assume
a seat on the ACTPN.

Approve: Disapprove:

VILMA MARTINEZ, Democrat of Los Angeles, California, for
appointment to the ACTPN. Ms. Martinez is an attorney and
an active Democrat in Los Angeles for many years. She would
represent the services industry.

GEORGE D. HARRIS, CEO, Harris Chemical Corp., for

reappointment to the ACTPN. Mr. Harris’ term expires on
1/14/95.

Approve: Disapprove:

DON TYSON, Democrat of Arkansas, for appointment to the
ACTPN. Mr. Tyson is the CEO of Tyson Foods, Inc. and is
recommended by Secretary Espy.

Approve: Disapprove:




The following people were appointed by you last year, clearances
just received:

THE HONORABLE 8S8USAN HAMMER
Mayor of San Jose, California

DR. FU TONG-HS8U
CEO Zaitech Capitol

BERNARD RAPOPORT
American Income Insurance

The following people were nominated by you, security clearances
are pending:

PAULA STERN
former ITC Commissioner

JACK SHEINKMAN
ACTWU

PHIL ROONEY
Waste Management
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12.

13.

14.

15.

l16.

PROPOSED TERMINATIONS

Doreen Brown
President, Consumer for World Trade

Don Butler ,
National Cattlemen’s Association
President, Coronado Cattle Co., Inc.

Trammel Crow
Trammel Crow Company

Al Cardenas
Senior Partner, Ferrel, Cardenas,
Fertal & Morales

Remedios Diaz-0Oliver

EXPIRATION DATE

11/14/93

11/4/93

11/20/93

1/14/95

12/16/94

President/CEO All American Containers, Inc.

Thomas C. Labrecque
CEO, The Chase Manhattan Corp.

Ralph S. Larsen
CEO, Johnson & Johnson

Michael A. Miles
CEO, Phillip Morris Companies

Georgette Mosbacher
CEO, Georgette Mosbacher Enterprises

Cc.J. Silas
CEO, Phillips Petroleum

Robert Van Dine
CEO/Co-Founder, St. Ives Laboratories
Zacks

Barry Corp.

Gordon B.
CEO, R.G.

David Lee
CEO, Data Technologies

William Pickard
Regal Plastics
Stanley C. Gault

Goodyear

John A. Georges
International Paper Company

7/14/94

7/13/94

7/13/94

7/13/94

1/14/95

1/14/95

12/16/95

1/14/95

1/14/95

6/15/94

1/14/95



17. James D. Robinson III left AmEx
former CEO, American Express
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ORAL STATEMENT
or
DOUGLAS GALLEGOS, EXECUTIVE DIRECTOR
U.8. EQUAL ENPLOYMENT OPPORTUNITY COMMISSION
BEFORE THE
SUBCOMMITTEE ON COURTS AND ADMINISTRATIVE PRACTICE
COMMITTEE ON THE JUDICIARY
UNITED SBTATES S8ENATE

JUNE 9, 1994
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Oral Statement

Good Afternoon, I am Douglas Gallegos, Executive Director of
the Equal Employment Opportunity Commission. I would like to
introduce Elizabeth Thornton, EEOC’s Acting Legal Counsel, and
Dianna Johnston, Assistant Legal Counsel for Title VII policy.

We are here today to testify before the Subcommittee
regarding the Equal Employment Opportunity Commission’s Proposed
Consolidated éuidelines on Harassment, particuiarly focusing our
comments on the religious harassment provisions. These
guidelines would protect from unlawful harassment those wishing
to express their faith at work, just as the guidelines would
protect workers from being forced to comply with someone else‘’s
religious beliefs.

Let us be clear that the guidelines are intended to explain
existing law, consolidating existing judicial and Commission
precedent, not to create any new legal theories or in any way
abridge the free exercise of religion in the workplace. The
guidelines provide that conduct towards an employee constitutes
unlawful harassment only when it is unwelcome and when it
severely or pervasively denigrates or shows hostility on the
basis of religion.

Contrary to some erroneous commentary, the guidelines do not
prohibit religious expression in the workplace. Such a
prohibition would itself violate Title VII of the Civil Rights

Act of 1964. Thus, while the proposed guidelines would prohibit
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using repeated and offensive religious epithets in the workplace,
the guidelines would not forbid wWearing a cross or a yarmulke at
work, having a Bible on one’s desk, or inviting a colleague to
church. As you know, the Commission has vigorousiy defendéd the
right of employees in the workplace to exercise their religious
faiths,

The public comment period for the proposed guidelines will
continue until June 13, 1994. Any final guidelines would make
clear not only that an employer is not required to prohibit non-
intrusiye religious expression, but that employers could not
lawfully ban such expression. |

In reiterating existing law, the proposed guidelines are
fully consistent with the principles embodied in the Religious
Freedom Restoration Act, signed by the President this past fall.

We would be glad to answer any questions you may have.
However, because we are still in the comment period and because
ahy action on these proposed guidelines requires approval by the
full Commission, it would be inappropriate to commit at this time

to any conclusions concerning or suggested changes to the

guidelines.
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NEWE

FOR IMMEDIATE RELEASE CONTACT: Claire Gonzales
Thursday, June 9, 1594 Reginald Welch
(202) 663-4900

TDD (202) 663-4494

U.S. Equal Employment Opportunity Commission

- EEOC DEFENDS INCLUSION OF RELIGION IN PROPOSED CONSOLIDATED
GUIDELINES ON WORKPLACE HARASSMENT

WASHINGTON -- The staff of the U.S. Equal Employment
Opportunity Commission (EEQC) testified before a Senate
subcommittee today about the Commission’s Proposed Consolidated
Guidelines on Harassment, particularly focusing those comments on
the religious harassment provisions. These guidelines would
protect from unlawful harassment those wishing to express their
faith at work, just as the guidelines would protect workers from
being forced to comply wilh someone else’s religious beliefs.

The Commission staff made clear that the guidelines are
intended to explain existing law, consolidating existing judicial
and Commission precedent, not to create any new legal theories or
in any way abridge the free exercise of religion in the
workplace. The guidelines provide that conduct towards an
employee constitutes unlawful harassment only when it is
unwelcome and when it severely or pervasively denigrates or shows
hostility on the basis of religion.

The Commission staff also made clear that, contrary to some
erroneous commentary, the guidelines do not prohibit religious
expression in the workplace. Such a prohibition would itself
violate Title VII of the Civil Rights Act. Thus, while the
proposed guidelines would prohibit using repeated and offensive
religious epithets in the workplace, the guidelines would not
forbid wearing a cross or yarmulke at work, having a Bible on
one’s desk, or inviting a colleague to church. The staff noted
that the Commission has vigorously defended the right of
employees in the workplace to exercise their religious faiths.

The public comment period for the proposed guidelines will
continue until June 13, 19%4. Any final guidelines would make

— more -
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Religious Harassment (cont’d.) - Page 2

clear not only that an employer is not required to prohibit non-
intrusive religious expression, but that employers could not
lawfully ban such expression.

In reiterating existing law, the proposed guidelines are
fully consistent with the principles embodied in the Religious
Freedom Restoration Act, signed by the President this past fall.

. S B
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Loreal McDonald

Staff Assistant

Office of the US. Trade Representative
600 17th Street, NW, Room 101
Washington, DL 20506
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fax: 202.395.3692



EXCERPTS FROM
REMARKS BY THE PRESIDENT
TO BUSINESS ROUNDTABLE

June 21, 1994

As I go to the G-7 conference, there will be a lot of discussion about GATT.
Everybody that T know sort of treats GATT as if it’s already done. But as you know, the
Congress has not yet passed the enabling legislation. I will submit that legislation
implementing the agreement this summer. We have worked very, very hard on meeting the
strict budget rules to find a way to pay for GATT. You and I know GATT will make the
government money, but under our budget rules, we have to preiend that it’s going to ¢ost us
money because we're getting rid of tariffs.

I want to urge you in the strongest possible terms, do everything you can to persuade
the Congress to give this high priority, to pass it with as little controversy and as little delay
as possible and to move on it this year. Only the United States of all our trading partners
has to go through the budget hoops we do to pass GATT. All of our trading partners look at
me and say, you’re the person that got us all together and made us do this last year; how can
you not ratify it? We need your help, and we must do it this year, not next year.
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Chairman, President
ﬂ nnln Chief Executive Officer
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June 24, 1994

The Honorable William J. Clinton

The President of the United States

The White House -
1600 Pennsylvania Avenue, N.W. } o
Washington, D.C. 20500 -

Dear Mr. President:

It was good having you with us for The Business Roundtable
annual meeting in Washington earlier this week. You honored us
by your presence.

There are many issues like NAFTA, GATT, and the Reemployment
Act where we are working closely in support of your initiatives.
On health care, while there are some very important issues on
which we don’t see eye to eye, there is common ground on the need
for health care reform, and we applaud your determination to
place it at the top of the national agenda. During your speech,
you asked us not to walk away from the debate on the issue, and I
can assure you that we will not. We will continue to work with
your Administration and the Congress to find agreement on needed
reforms in the health care system.

I enjoyed our conversation on your visit with Prime Minister
Berlusconi. As I mentioned, you made an enormous hit with the
new Prime Minister, and he and his Administration are deeply
indebted to you for your visit and acts of friendship.

As 1 begin my term as Chairman of The Business Roundtable,
look forward to continuing our candid dialogue with the
Administration.

Sincerely,

One James Center, Richmond Virginia 23219 « P.O. Box 85629, Richmond Virginia 23285-5629 » (804) 782-1434
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February 24, 1994
MEMORANDUM FOR NANCY HERNREICH
FROM: AMY ZISOOK
SUBJECT: "“FRIENDS" IN BUSINESS
We are working very hard to include the President’s friends and

supporters in the business outreach activities that we are
scheduling.

Laura Hartigan has provided me with her list of supporters,
however I would guess that the President has friends who are not
included in that 1list who should be included in our activities.

Please let me know if anyone comes to mind!

Thanks!



February 21, 1994

MEMORANDUM FOR OPL HEALTH CARE OUTREACH PLANNING MEETING
FROM: AMY ZTSOOK, MARILYN DIGIACOBBE

SUBJECT: SMALL BUSINESS COMMUNITY

Following is an outline of the areas of outreach we think we can
accomplish over the next two months. We have taken into
consideration the targets which Mike laid out in our meeting last
week.

I. FRIENDS AND SUPPORTERS

A series of 8 White House briefings geared to small business
friends and supporters in key states. The briefings will be
conducted by Erskine Bowles and are as follows:

Thursday, March 3 Pennsylvania

Monday, March 7 Virginia and Connecticut
Thursday, March 17 New York and New Jersey
Thursday, March 24 Arkansas

Thursday, March 31 California

Thursday, April 7 Oklahoma and Kansas
Thursday, April 14 Texas

Thursday, April 21 Michigan and Wisconsin

II. STATE OPINION LEADERS

We will plug the following types of people into OPL’s
overall state opinion leader series:

* Local Chamber of Commerce presidents

* Board members, lay leaders, and chapter presidents of
associations who are supportive or have high membership in
that region

* Members of supportive associations including those we have
recently met with (see attached list of 40 associations)

ITTI. TRADE ASSOCIATIONS

We will continue to bring in groupings of trade association
presidents/representatives to meet with Erskine Bowles as
well as Glenn Hutchins. We have blocked out the following
for March and April:

Thursday, March 3 Engineers
Thursday, March 17 Auto Dealers and Suppliers
Thursday, March 24 Energy



Iv.

VI.

Thursday, March 31 Manufacturers

Thursday, April 7 Transportation
Thursday, April 14 Bankers
Thursday, April 21 Mining & Other

In addition, we will schedule briefings for association
memberships as requested.

ERSKINE BOWLES DISTRICT VISITS

Erskine Bowles is traveling to a district a week. We have
discussed with SBA the possibility of incorporating a
meeting of friends and supporters to each of these district
visits.

CONVENTIONS

We suggest principal or surrogate participation for the
following association meetings or conventions over the next
two months.

March 3 NAWBO CA (FLOTUS)

March 9 American Electronics Assn (POTUS)

March 17 Associated General Contractors FL (POTUS/Surr)
March 23 Natl Assn of Equip Operators in Higher Ed (Surr)
April 1 Natl Assn of Realtors (FLOTUS)

April 11 American Business Conference (POTUS)

April 27 NASE (POTUS/FLOTUS)

FURTHER SPREADING OF THE MESSAGE TO SMALL BUSINESS

A. Message from the President on Health Care
Reform to send to trade associations for
printing in their magazines and newsletters -
weekly or bi-weekly.

B. Message from Erskine Bowles - weekly.

C. Materials prepared by SBA including talking points and
worksheet to send to all associations we meet with.

** See attached calendar



February 2, 1994
MEMORANDUM FOR RICKI SEIDMAN
FROM: AMY ZISOOK

SUBJECT: DNC BUSINESS LEADERSHIP FORUM
Attached is a copy of a January 13th memo to you from Laura

Hartigan which I am sending because of our interest in the BLF
Retreat.

The BLF is an important tool for recruiting business support for

the President’s policy initiatives from business people around
the country.

I strongly urge that you schedule a BFL event with the President
in the first quarter of this year.

cc: Alexis Herman
Bruce Lindsey
Steve Hilton
Nancy Hernreich
David Wilhelm
Laura Hartigan



February 5, 1994

MEMORANDUM FOR ALEXIS HERMAN
S8TEVE HILTON

FROM: AMY ZISOOK
SUBJECT: GENERAL BUSINESS STRATEGY

In light of the new year as well as this week’s actions on health
care reform by several major business organizations, it is
incumbent on us to review and revise our general business
outreach strategy and our outreach strategy on health care
reform.

I. Health Care Reform

Although we did not prevent the Business Roundtable Policy
Committee from "supporting" the Cooper Bill, we should be pleased
that we were able to successfully hold-off any action to until
after the State of the Union address. That delay helped create a
positive environment leading into a tremendously successful
speech. 1In retrospect, it is clear that our initial goal was
blurred - to recruit some support and shore-up support with
little actual hope of preventing the vote, but it was necessary
to do something. We now need to determine how we will work with
these associations and corporations so as to acknowledge their
opposition to the President’s plan.

It is important that we return to our original plan of slowly,
deliberately recruiting support from business with the
understanding that over time, as the Congress changes the Bill,
we will be able to add to that support leading us to a time at
the end of the process where we will have sufficient business
support to lend credibility to passage of an employer-based
health care system with universal coverage.

Our effort directed to large companies should be limited to:
- existing coalitions of large corporations who continue to
support an employer mandate and its relationship to cost

control;

- "opinion leader" corporations who have not taken a formal
position on health care reform;

- friends/supporters of the President.



We should continue to work with the Joint Consultative Team to
the extent that it is useful to improving the plan which may lead
to support of the final bill. We should limit, however, other
conversations with groups with whom we disagree unless we
actually intend to make recommendations to the Congress on
acceptable alterations to the plan. We should not put ourselves
in the position of being criticized for failure to act on things
upon which we have no intention of acting.

We should better educate cabinet secretaries with key business
constituencies so as to increase our pool of surrogate(i.e. Espy,
O’Leary, Pena). This will be beneficial to both our large and
small business strategies.

Our effort directed to small business should proceed in a similar
fashion(see memo of 11/19/93-attached):

- educate small business associations through briefings

with Erskine Bowles and others;

- distribute educational material and the worksheet to small
business associations who make a commitment to distributing
them to their members;

- hold targeted briefings for constituents of Departments
(e.g. Transportation and Energy);

- invite friends/supporters of the President to the White
House for small business briefings, by state, similar to
"State Opinion Leaders," but limited to small business
people and therefore focused on business issues;

- Invite friends/supporters to meet with Erskine Bowles and
others when they are in the field;

- arrange for a limited number of association meetings in
the field.

- send surrogates to small business association conventions.

From this strategy we will recruit a limited, but sufficient
group of core small business supporters who, like the large
companies, will lend credibility to an employer-based health care
system with universal coverage.

II. General Business

As we have discussed, this is a new year with new
objectives. Last year our mission was to open doors to a new
constituency -- Republican business leaders -- and to open them
to a President and an administration that although Democratic,
was a pro-business administration. I think we were successful in
doing that at most levels.



This year our mission is to ensure that our base have ample
opportunity to participate in our activities and to express
support for the President’s priorities, and to promote job
creation. These will be accomplished by the following:

- work with the DNC to develop the best list of supporters
of the President who are business people and involve them in
our activities, and

- focus additional energy on fast-growing, mid-sized
entrepreneurial companies.

I do not mean to suggest that we will cease all actives with
Fortune 200 companies or others who do not fall into one of these
two categories. I do however think that with our limited
resources we should shift the focus and energy of our activities.

I continue to think that "CEO Luncheons" are the best vehicle for
recruiting and reinforcing support for the President. The
configuration of the luncheon can be changed to include larger
numbers of people when appropriate and briefings with senior
White House and administration officials can also be used for
reinforcement.

It is of critical importance that we spend time this week to
develop a general strategy to present to Mack, Phil, Harold, et
al. Our November 19th memo should, with minor revision, should
still be a valid working document.

Please advise!

cc: Marilyn Yager
Marilyn DiGiacobbe



December 7, 1993
MEMORANDUM FOR RICKI SEIDMAN
FROM: AMY ZISOOK
SUBJECT: CEO LUNCHES

As I believe you know, the President has asked Alexis when we
will resume a regular CEO Lunch schedule.

Although we held them weekly during the spring and summer, we
think that bi-weekly would suffice, assuming that they are
regularly scheduled.

Please let me know as soon as possible, so that I can start
inviting January’s guests.

Thanks!

cc: Alexis Herman
Steve Hilton
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TO: Steve/Flo
FR: Amy
RE: Business Activities and Needs for you to mention....

POTUS fripnds are writing Letters/Statements in support of Health
Care Reform -- this is just the tip of the iceberg:

Jim Moore, Investment Banker, NY
Bruce P2“ner, Developer, NY

Carl Srni=zlvogel, Advertising Exec, NY
John Mocres, High-Tech, TX

B. Rap0hnrt, Life Insurance, TX

F h 1" -=ich, Investor, CO

----- *Wdaw, Retailer, CA
‘BJ“’U‘ QJ-»L/\\Q_ r
Wa A~----=tely need a 2-3 page description on HSA and arguments
T - ~“s to support it. Caren submitted "stream of
cc el ~2ss to Communications for them to clean-up. They’re
ro *~d things.in POTUS speeches, Altrman speeches... so they
C - basis for some good materials. It can’t just be
r "at doesn’t work with business. We can’t do any
r ~0o we’re relying on Caren to mail Trustees, BLF...since

‘te her own stuff over there.
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. “ The Business Roundtable

STATEMENT SUBMITTED BY LAWRENCE PERLMAN
CHAIRMAN AND CHIEF EXECUTIVE OFFICER
CERIDIAN CORPORATION
ON BEHALF OF THE BUSINESS ROUNDTABLE
TO THE U.S. SENATE COMMITTEE ON LABOR AND HUMAN RESOURCES
ON THE REEMPLOYMENT ACT OF 1994
MAY 12, 1994



Introduction

Mr. Chairman, members of the committee, my name is Lawrence
Perlman, CEO of Ceridian Corporation, and | am submitting testimony
today on behalf of The Business Roundtable. The Business Roundtable is
an organization representing some 200 CEOs of U.S. companies that
makes recommendations on public policy issues.

We are delighted to have the opportunity to submit testimony on
S.1964, the Reemployment Act of 1994. It is important to point out
that The Business Roundtable has long been involved in U.S. employment
and training policy. For example, under the leadership of Ruben Mettler,
CEO of TRW, Inc., the Roundtable played an active role in working with
this committee in the development of the Job Training Partnership Act
of 1982. We are pleased to continue in that spirit by offering our
perspectives on the Reemployment Act.

The Business Roundtable has devoted considerable time and attention to
the issue of U.S. workforce training and development. Two years ago the
Roundtable established a special working group, which | chair, charged
with responsibility for making policy recommendations in this area.

Last year we issued a statement, "Workforce Training and Development
for U.S. Competitiveness,” setting forth principles and
recommendations for improving U.S. employment training programs.

The Business Roundtable believes that there is a need for fundamental
change in U.S. workforce training policy -- "to establish a new
workforce development system that will serve its principal customers,
focus on total quality and contribute to U.S. international
competitiveness." The Roundtable articulated certain principles for
workforce policy, including that investment in training and skills
upgrading is an urgent priority for U.S. competitiveness, and that U.S.
workforce development policy should be based on the principles of total
quality.

Significantly, The Business Roundtable statement addressed the issue
of federal assistance for dislocated workers. We recommended
creation of a single, publicly-funded program to provide training for all
workers permanently dislocated from their jobs who need new skills to
secure productive employment. We called for early identification of
workers needing basic support services and for training in the new
skills required by high performance workplaces.



Busi Roundtable Positi

Accordingly, when the President on March 9 unveiled the Reemployment
Act of 1994, The Business Roundtable stated that the legislation
"represents an important start in addressing the problems of worker
dislocation caused by structural change in the U.S. economy." We
asserted that the bill is "consistent with The Business Roundtable's

own principles and recommendations for comprehensive reform to help
dislocated workers transition to new careers."

Mr. Chairman, U.S. business recognizes that profound structural changes
characterize today's U.S. economy. For the most part, these changes are
positive for America and for American workers. Our nation is becoming
more competitive internationally, leveraging improved productivity and
open markets to increase earnings, jobs and economic opportunities.

These structural changes, including the acceleration of new technology
in the workplace, also appear to be associated with long term
unemployment and a growing wage gap between skilled and unskilled
workers. Even as unemployment declines sharply, therefore, and the
economy creates new jobs at an extraordinary pace, the problem of
worker dislocation persists--and demands an appropriate policy
response.

The Business Roundtable commends the Administration for recognizing
the need for a comprehensive approach to the problem of worker
dislocation caused by structural change. The President is right that the
United States needs to move from an unemployment system to a
reemployment system. The Business Roundtable agrees that legislation
is necessary to help dislocated workers make a successful adjustment
to new employment opportunities.

While the Reemployment Act of 1994 is generally consistent with The
Business Roundtable's principles and recommendations, it is not
perfect. There are a number of provisions in the bill that will improve
the effectiveness of current programs for dislocated workers. At the
same time, there are provisions that cause concern which need to be
addressed for the bill to win the broadest possible support. We are
prepared to offer constructive suggestions to address those concerns.



The objective of dislocated worker assistance is to transition people
into productive jobs as quickly as possible. Most dislocated workers
will benefit from high quality, intensive support services made
available to them as early as possible. Counseling, assessment, job
search assistance, labor market information and other basic transition
services are critical components of an effective worker adjustment
program. We are pleased that the proposed legislation would establish
a comprehensive system for providing reemployment services.

The Business Roundtable also commends the Administration for
emphasizing long-term training as the best means of improving the
employment prospects of those who need new skills. For many, long-
term training may be the only solution, to acquire new skills to
compete in the labor market.

The long-term training option, together with intensive, up-front
reemployment support services, should be of great help to dislocated
workers. We note that income support would be available to
participants only insofar as they remain enrolled in training. This is an
essential requirement. .

h r lidati

Perhaps the most important achievement of the Reemployment Act is
its proposed consolidation and replacement of six existing dislocated
worker programs. These separate programs were enacted to address
different causes of worker dislocation.

The Business Roundtable believes that the problems of job dislocation
caused by technological change, defense reductions, environmental
impacts and international competition are not fundamentally different
and should not be addressed by separate programs. We credit the
Administration for recognizing that we must consolidate the
hodgepodge of dislocated worker programs.

The shortcoming of this proposal is that it does not go far enough. Title
| provides for consolidation of only dislocated worker programs. Title
Il of the bill calls for "one-stop" career centers mainly for Labor
Department programs, and then only at the option of a state. The
Business Roundtable encourages the Committee and the Administration
to take another look at the issue of program consolidation and, where
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possible, to take bolder steps to eliminate redundancies that
characterize federally-funded training programs.

We hope that program consolidation, which transcends the issue of
worker dislocation, can be addressed in a bipartisan manner. The
Business Roundtable agrees that entirely too many separate,
categorical programs have proliferated throughout the federal
government. We commend Senator Kassebaum for calling attention to
this problem in the Job Training Consolidation Act of 1994. We urge
the Committee to focus on Title lll and phase in a more comprehensive
approach to consolidation of federally-funded training programs.

In this connection, Mr. Chairman, we are pleased that the Reemployment
Act would establish a competitive system among providers of
employment and training services for dislocated workers. There should
be no presumptive service delivery agents; providers should compete on
the basis of quality and performance for the opportunity to broker
training and other support services.

r ineeri

A major concern with this legislation is that we do not see sufficient
reengineering of delivery systems for dislocated worker training
programs. The Labor Department Inspector General and others have
concluded that too often federally-funded job training programs have
not been effective in helping trainees obtain new jobs. While program
consolidation can help to improve effectiveness, what may be required
is a broader restructuring of job training programs. Reengineering can
result in improved performance at reduced costs.

Reengineering of federal training programs should be based solidly on
the principles of Total Quality that now permeate organizations in the
private sector. The Administration recognizes this need in Part C of
Title |, "Performance Standards and Quality Assurance Systems,"
which moves in the right direction.

The business community supports more specific provisions calling for a
"Total Quality" approach throughout the federal job training system,
including identification of "customers" and their requirements, a
commitment to continuous improvement, benchmarking successful
programs, and the involvement of stakeholders in creating solutions.



Similarly, we call for a rigorous assessment of the effectiveness of
existing programs at current funding levels. Funding should be targeted
only to those programs that meet acceptable standards of performance
and accountability. "One-stop" career centers for all federal job
training programs are a necessity for program efficiency and should be
mandated--not available only at the option of the state. The goal
should be to rationalize redundant delivery systems and eliminate
overlapping programs.

Clearly employers should be perceived as principal customers and
therefore involved in all phases of the local labor market process. We
are pleased that the Workforce Investment Boards proposed under Title
Il would be required to have majority business representation.

Finally with respect to reengineering, The Business Roundtable
suggests that training programs for dislocated workers be required to
train eligible individuals to meet skills standards defined under the
Goals 2000 Skills Standards title recently signed into law. This should
be the standard by which training programs are evaluated for
effectiveness and funding.

The Need for Cost Containment

A second area of concern for The Business Roundtable is the "capped
entitlement" to retraining income support for "tenured"” workers
proposed in S. 1951, the companion bill referred to the Committee on
Finance. As a matter of principle, The Business Roundtable opposes the
creation of new entitlement programs. We are concerned that the
universe of eligible participants could exceed the projections and thus
drive costs above the present estimates, particularly after the year
2000.

To be sure, the language of the bill appears to limit the availability of
funds for retraining income support--prior to 2000 to the amounts
specified in Section 221 and after 2000 to the funds generated by the
2/10 of 1% FUTA surtax proposed to be extended permanently.
Nevertheless, there could be pressure to increase these amounts or to
broaden eligibility for retraining income support in the future. In

short, we are concerned that the capped entitlement may not be
adequate to control costs.

As it is, the Reemployment Act doubles the cost of dislocated worker
programs. The bill is estimated to cost over $13 billion between FY
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1995 and FY 1999. There is a need to add provisions to this legislation
to guarantee effective cost containment.

Broader consolidation and more aggressive reengineering should
produce substantial savings. In addition, an option the committee
might want to consider would be to link retraining income support
provided under the bill to actual need for such support. This would
insure that those most in need actually receive income support to
permit them to remain enrolled in long-term training.

Conclusion

As | stated at the outset, The Business Roundtable agrees that
legislation is necessary to help dislocated workers make the difficult
adjustment to reemployment. We believe that the Reemployment Act is
generally consistent with our own principles and recommendations for
systemic change in pclicy to assist dislocated workers. With
modifications along the lines suggested, we hope the bill can be

enacted as expeditiously as possible.

We look forward to working with the Administration and the Congress
on a bipartisan basis to develop legislation that achieves our common
objectives for career transition for dislocated workers. Thank you for
the opportunity to submit testimony on this important legislation for
our country.



THE WHITE HOUSE

WASHINGTON

July 5, 1994

E. Gerald Parker, President
Pharmaceutical Sources International, Inc.
10979 Reed Hartman Hwy.,/Suite 236
Cincinnati, Ohio 45242

Dear Dr. Parker:

Thank you for your letter concerning my visit to
Cincinnati. I am glad to know that my speech was
meaningful to you. I am also glad that Glen
Hutchins was helpful to you concerning health care.

Regarding the names I mentioned, at GSA is Joan
Fonseca, Director of Small Disadvantaged Business
Utilization and Ben Johnson, who can be reached in
my department. I hope this is helpful to you.

With best wishes,

Sincerely,
e

. 4”1 ) ;.

(% ,(;tﬂ”“7%j;4ii,g4f-—————~~
Alexis M. Herman

Assistant to the President and

Director of Public Liaison
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Pharmaceutical Sources

Intematlonal Inc (US.A)

June 15, 1994

Ms. Alexis M. Herman
The White House
Washington, D. C.

Dear Miss Herman:

It was certainly a pleasure having the opportunity to meet
you last week during your visit to Cincinnati. Your speech was

very relevant and meaningful to us as small minority businesses.

My one-on-one talk with Glenn on healthcare issues gave me
a much better insight into the future role of my profession of
pharmacy under the Clinton health plan. I applaud Mr.Clinton
and this administration for having the courage to tackle head-
on this complex subject.

In your speech, you touched on two subjects that I would
appreciate additional information and the ‘contact persons you
mentioned. One program involved GSA federal procurement con-
tracts and I believe the name you mentioned as J. Vonsell. The
second involved the NAFTA bank funds available for mlnorlty
. businesses. I think the name you mentioned was "Thompson"
please advise,

My business, PSI Inc., provides an international procure-
ment and sourceing service of U. S. pharmaceutical products
to rapidly developing healthcare sectors of Africa and other
foreign nations. Any entree to government you feel would help
our effort is certainly appreciated.

I look forward to our meeting again in the future,

Sincerely

E..Gerald Parker, RP .3 "
President

EGP/ jr
file

10979 Reed Hartman Hwy., Suite 236, Cincinnati, Ohio 45242 . (513) 791-1345 . Fax (513) 791-1495
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May 18, 1994
MEMORANDUM FOR JOAN BAGGETT
FROM: AMY ZISOOK
SUBJECT: WHITE HOUSE CONFERENCE ON SMALL BUSINESS

The state conferences of the White House Conference on Small
Business begin on June 2, in Wilmington, Delaware (schedule
attached).

Inasmuch as the organized small business community (i.e. NFIB,
Chamber of Commerce et al) will be well represented there it is
important that we have supportive and vocal small business people
in attendance to support the President’s agenda and to become
elected delegates to the regional and White House Conference that
will be held in 1995.

The DNC (per Caren Wilcox) will be contacting supporters to
attend the state meetings.

We would appreciate any additional support that you can lend to
this effort from State/Local Party organizations, Elected
Officials, etc.

As you can see, the majority of the meetings will be held after
the November elections and the pre-election meetings are in
smaller markets.

cc: AleXisiHermanqs
Bob Rubin '
Erskine Bowles
Steve Hilton
Peter Yu
Katie Broeren
Caren Wilcox
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The White House

Conference on Small Business

June
2 Wilmington, DE
9 Nashua, NH

14 Casper, WY

21 Milwaukee, W1
27 Billings, MT

30 Boise, ID

July

6  Sioux Falls, SD
12 Bismarck, ND

14 Minneapolis, MN
19 Charleston, WV
21 Columbus, OH
26 Des Moines, IA

August

1  Salt Lake City, UT
9 Omaha, NE

11 Wichita, KS

16 Springfield, IL

September

1 Indianapolis, IN

8 Louisville, KY
13 San Juan, PR

Foundation for a New Century

T ,=‘-,.;;_-|'.:.':., Ve L o~
“ Conference Schedule

November
9  Burlington, VT

10 Portland, ME

15 Danvers, MA

. 16 Anchorage, AK

17 Providence, RI

22 Honolulu, HI

29 Cromwell CT

December

1 Washington, DC

6  Virginia Beach, VA
8 King of Prussia, PA
13  Pittsburgh, PA

15 Buffalo, NY

17 Columbia, SC
19 Atlanta, GA

24 Raleigh, NC

26 Birmingham, AL
31 Jacksonville, FL

February
2 Miami FL

7 Jackson, MS

9 New Orleans, LA

14 St. Louis, MO

17 Oklahoma City, OK
21 San Antonio, TX

23 Little Rock, AR

28 Arlington, TX

March

3  Albuquerque, NM
7  Phoenix, AZ

9 LasVegas, NV

14 Los Angeles, CA
16 San Francisco, CA
21 Seattle, WA

23 Portland, OR

29 Denver, CO

April

4  East Brunswick, NJ
6 Cleveland, OH

11 Chicago, IL

13 Dearborn, MI

1800 G St., NW Suite1233 * Washington, DC 20006-4407 * (202) 724-0891 * Fax (202) 724-0903
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EMBARGO FOR RELEASE Contact: Johanna Schneider
MARCH 9, 1994 (202) 872-1260
2:00 PM (EST)

STATEMENT BY LAWRENCE PERLMAN
CHAIRMAN OF THE WORKFORCE DEVELOPMENT WORKING GROUP
THE REEMPLOYMENT ACT OF 1994

WASHINGTON, D.C.-Lawrence Perlman, Chairman of The Business Roundtable’s Workforce
Development Working Group, issued a statement today on the Reemployment Act of 1994.

"The Administration’s proposed legislation, the Reemployment Act of 1994 and the Retraining
Income Support Act of 1994, represents an important start in addressing the problems of
worker dislocation caused by structural change in the U.S. economy.

The thrust of the legislation is consistent with The Business Roundtable’s own principles and
recommendations for comprehensive reform to help dislocated workers transition to new
careers. In its August 1993 statement, Workforce Training and Development for U.S.
Competitiveness, The Business Roundtable recommended creation of a "single, publicly-funded
program to provide training for all workers permanently dislocated from their jobs who need
new skills to secure productive employment."” It also urged that general revenue funding in
sufficient amounts be provided to fund an effective program of services, training and income
support for dislocated workers.

The Roundtable commends the proposed consolidation of existing dislocated worker programs.

It also applauds provisions which provide a framework for one-stop shopping and establlsh a
leadership role for the business community.

The Roundtable, however, has a number of concerns about the new proposal. Total quality
improvement principles should guide the design and implementation of training programs
funded under the legislation. There is a need to reengineer existing job training programs, as
well as streamline program delivery systems, to improve their effectiveness before committing
substantial additional funds for dislocated worker programs. Reengineering can result in
improved performance at reduced costs. The proposed consolidation of existing programs
appears not to have gone far enough in producing necessary savings.



-Page 2-

The Business Roundtable opposes the creation of any new entitlement program for dislocated
workers that would establish a "mandatory" income maintenance guarantee. Dislocated worker
assistance programs should be funded out of general revenues, subject to an annual
appropriation by Congress. There is a concern that this proposal would create a new
entitlement program.

The Business Roundtable remains committed to supporting a comprehensive program of
reiraining and other assistznce for workers who become permanently dislocated from their jobs.
We look forward to working with the Administration and Congress to achieve that goal."

The Business Roundtable is an association of more than 200 executives of leading U.S.
corporations who examine public issues that affect the economy and develop positions which
seek to reflect sound economic and social principles.
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