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2201(3). 

RR. Document will be reviewed upon request. 

Freedom of Information Act - 15 U.S.C. 552(b)I 
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. WOODROW V. · c:IOCI iT'1 

WOOdrow •. Crockett wae · born in Texarkana, Mtcanea• and 

attended Dunbar High ·School and Junior College in .Little Jlock, 
ArkaDsaa. He joined t.he u. s. Anay .aa a private in &uguat 11•0. 

competition within the 3t9th Pield Artillery (Heavy-155 millimeter i 

gun>. the al·ack' a first field artillery unit in the ngular Anay, 

reaulted in Sergeant ~ockett being selected as the Model Soldier 
of the Regiment. Re was aubaequantly assigned to the ~•lcegee Army 

Air Pield,:TUakegee, Alabama in 'August 194:2 a• an aviation ca4et. 

Mr. Crockett graduated aa a pilot, aingle-engine, in Class 'lC 

on March 25, 19'3 and wa1 connieeioned as a Secoftd Lieutenant in 
. the . o. s. Army Air Corps. He waa a member of tbe 100th righter 
SquacSron, 332nd Pighter Group, which ia alao known •• the •Jled 
Tails•. During 1944 and 1945, Mr. Crockett flew 149 combat 
missions while on a 15 month tour of duty· in Italy durl.ng World War 
II. Fifty miaeiona constituted a tour of duty .. 

In 1952 and 1953 he flew 45 cmbat miaaiona in Korea as ·a jet. 
combat fighter pilot, while aaeigned to a staff poaition wbieb did 

not require combat ·flying. . He bae occupied vari•• positions 
dur~ng hie 30 years of military aervice,. including Squadron.and 
Croup Operations Officer, Plying Safety Off leer, Squadron 
Cocrmander, . as well as, Radiological Safety Officer (I.SO> on an 
atomic bomb teat in the Southwest Pacific in 1951. In the latter 

position, Mr. Crockett was a maaber of a 8-17 crew aad ••• airborne 

during •ach atomic blaat. Be ••• alao a memt>er of a 811&11 groop 
who were aut.borized to vi•it •ahot ialand• C•ite ·of the t»omb 

explo•ionl tbe day before and the day aft.er each te•t •hot. Be was 
the Aaaiatanc Teet Director for the P-106 Categozy II Teat Program 
at Bdvarda Air •orce Base, · California in 1tsa and al•o for the 

Category III Teat Program at McCuire·Air Poree laae. Bev Jer•ey in 
1959 - 1960. Mr. ·crodtett ha• a Mach 2 card, dat~ .1Une 2, 1959, 

having flown the P-106 Delta Dart at twice the speed of s~. tbat 
i• at 22 mile• per minute. In September 1961, Ml". Crockett flew 
Mach. 2 .bi' a West· German built F-104 s~ar Fighter, while assigned to 
the North Atlantic T~eaty Organisation <NATO) in Oslo, Norway.· 



·A gradUate of the u.s. Air Poree 0-Uad and lta!f College,, 
Mr •. Crockett received uny awarda during hi• .Uitary aervic•, 
including the Dietingui•hed ~lying Croes (Dre), tbe tre•icSential 
Vllit Citation, Republic of Korea treeidential Unit Citation, .and 

tvo Soldier'• Medals for bravery, awarded for eztricating pilot• 
from burning fighter aircraft in 1964 in Italy and 1953 in Korea. 
Be was also· awarded the Air Medal with four oak leaf cluatera, the 

Meritorious Service Medal, the Army ca.endation eed•l, and·the Air 
torce COmmendation medal with one oak leaf clueter. Be attained 
che highe1t aeronautical rating in the tnilitary - coamand pilot -
in March 1958. Mr. Croc:k~tt aerved in an Air Staff oii1cer 
po•ition for the Rational Cuard Bureau at tbe Pentagon for more 
than 10 years. Governor Orval I. Paul'>ue awarded him the Arkansas 
Traveller Award on January S~ 196?.. In 19'70 Mr. Crockett retired 
from the Air Poree as a Lieutenant C:Olonel after 28 yeara on flight 
atatus, with 20 year• of jet experience, approximately sooo hour•. 
of flying ti• and 520 hours in combat. Be bad piloted the t-39, 
t-40, P-47, P-s1 Muatang, tb• •-10 Shooting star, th• P-86 1>/L-All 
Weather Interceptor, the P-106 and tbe B-17. 

In OCtOber of 1992, the Arkanaaa Aviation Biatorical Society· 
inducted Mr. · crockett into the Arkansas Aviation Ball of Fame. 

Be i• married to the fomer Daisy Juanita llellurray of Little 
Rock, Arkansas. Tbey have four cbildren and two 91"andchildren. 

. Tbey reside in Annandale, Virginia. 
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&. .IILITARY IllfOW'llUB 

1. •::t: Jar II•. Yolunteend for the 4'2D4 ReQ!aental 
~t ~ .. in Jlarch, 1943 while an 18~year old 
Hftior in high acbool. laned 1n 4 c•epa1vm in 
Italy and Southern h"ance. IOUAded ln IUJ.r and 
France. Decorated vitb'tbe lronu Star. ruple Baart 
(2), Preaidentlal onit Citation (2), Good COndva~, 
Coml;)at Jnfantr,aan •a Mdga. Awarded Mdal • far 
bropean, .lfricaa, •iddl• But (t IMltt:l• •tan), 
AMricao, Aa1at1c Pacific. world lar D V1 et".n'f7, · 
lat1oD&l Dafeue IU\'ice. Dimchaw-gM la Decmbe, 
11'5 u ~ivate rint c1-. . . 

2. IQrM,t Jleeall.t i:ft ~in ctat:r in .Jma17, 1152 •• · 
rtn~ t.hmtenant and •ened u la!aa~ tzalnla9 · 
off lcer for neftit.a and later u •unl.or ual•t:anoe 
officer. JteleaMd !a~' 1114. Deao&'.W v1Ul 
Asmr C:~adatlasl lleclal ud awKded •m·d hsc•• 
... ..,. lledal. . 

3. !ietnuu · ianod ao luff Mge Mvoc:at:a of 14th Corp 
ln Dell•ng. Deoora~· with LecJioa of llarit, YleLIMlll 
Croa• of GalluU7 vl~ •ala. &wuded -.dal• tor 
Vietnma Senice, Ti.tDU Cet•pal.yn (2 battle atea),. 
Viet.nu k..cl l'mcee llunur (Fint Cl-) 1 ••~lonal 
Defenae lervlce. 

•• Qtber w111yn 1trvlct1 
• 

. COllplet.d "n11d8at cour1u at u.a. ~ ·Colnmud •) 
en4 General Ital I COllage '1914) ud lidutrial 
co11ep 01: -.id row (l 71). . · 

I») •rofea1or of Lav at tbe Judge Advocate General'• 
School (1918 to 1170). · . . 

, 

C) Ben1or allltUr legal advi•or la Detz'o1t duriat 
Jul!' 1917 rlota and 1n aeaphla la April, 1968 . 
fol ovinq u1a11nat1oa of Dr. llartiD Lat.ha!9- . 
lin9. 

lll/llu ... ~"· 
~. ·. 



-
-
-
~
-
-
-
-

J 

. 
!f 
~i
 th

 Jl
f !f

f fj!
Uf

 !: 1' 
l;!!

Jlh
 

;i
 

1! 
'Ji 

1'-
I 

~l
~r
~r

 l
l 

1 t
~i
fl
 

h?
. 

f ,
, 

r'i 
iU

 p
11t

1 sl
~Ji

 i(
•J?

t.r·
 

.:
! 

hJ
 

.. t
 
haf

.~t
l'J

s~l
!Ji

!ol
. 

L
J1

.!
I(

 
~ 

., 
. 

u 
~n
 1

,'! 
~~,

; i.
l[f

 1 !
 lr

~''
 ~

11~
;1 

;le
 

I 
f 

Il
l .

. 
41

 t 
e 

-
.
.
.
 _

,.
, r

 
•·«

"'. 
-..

 .. 
Il

l 
fl

 ... 
...

; 

f ,~
 

J·t 
111

1· ,
,. 

l,-
81

.f 1
'" 

i~
·1
 ....

.. !Ii
 

: 
! 

=~.
 l

l 
I· 

f 
fli

f .
,,,

~, 
1 •
li
U~
J 

i 
! 

. J!
 ;'J

ii ·
·I

; 
. f j

1J
 .. ila

l!1
11 fi 

f1 lff
 Jll

 
m

 
': 

r.f
.. 

h 
. ft

 lr
la

.r
tl

tr
 .

. f 
Ir 

s
tb

 
... I I 

' 



'0 I.,;,..... • --

' I 

I . 

I . 
• 

BIOGRAPHY 
Fredtriok 8. llDlntoeh 

It• Ont Box· 816 
LteDllra, VA ll075 

DOI 1/8/18 The Dalle1 1 GI 
UC (Berkeley) (llohanloal Eng.) · 
Ar9v Air Corte, Ind Lt.(Wi1C19)laroh 1949 
lutruotor Pll.Ot · P·ll 
J- D 1944 mtA Fiaht•r .Group E1Qland 

. 164 •ia11ona, 10 Air lld1 6FC, Ltgion of llrit 
a.nan Aircraft Projeot ·1MS-1048 · 

Repaired, teat fl" a.run alroraft ·1nol1acH11 one aoroa1 
Atlantio to Ohio. 

Rnerve ltatue 
.. ,..,h 1151 ·Rteall•d to aot:lvt duty. 
Anigntd Technical lnt1lliaeno1 (Ru•ian acft) 
Re•aroh and Develop11nt (ltrJt•aio Reoonna:leanoe) 
M81a••nt•, Orient and w . · 
C.Uand Pil.Ot 1 "•t Quallfied1 Rank Lt. Colonel · 
8eparat1d from USAF 1111.. . 

- . 

1111 .. 118S VP/Operation1; National luain••• Aircraft Alen. 
1188-pre .. nt OOn•ultant u aviation uftty, etc. 
DH•tlon•' (70S) m-n:11 
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Paralyzed Veterena of Allerfca 
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lllr. ICemy lobe rt The lllflttary Order of the Purple 111.-t 
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Mrs. Lipinski 
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Ms. Loftis Vel• Fleet Reserw Anoe: I at ion 

Mr. Longhelt Herbert Veterena of the Battle of the Bulge 

Mr. Manic RUIS Paralyzed Vettrens of America 
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Ms. Moore ...rle 
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Mr. llltache INCe Dia.tiled Allerlcan Veterans 

Ms. O'Callllhan Beth Senator Felr.,ld'• Off Ice 

Mr. O'Dennla s.. Tuateevee At rmn 

Mr. O'Neill Ire Tuakeegee Al,._, 

Mr. Ortner Blake Perelyzed Veterans of Allerlca 
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Colonel Partridge Charles c. 1st Infantry Dlvlelon 
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Ms. Karen The ua.er. 11 Memorial 

.... Sorenson Merle American Gold Star Mothers 

Mr. Suggs John Tuakeegee Alrmn 

Mr. SUrratt Rick Dlaabled American Yeterena 

Mr. SUtphln Vincent Veterena of the Battle of the lulge 

Ma. Tabor Carol L. American Gold Star Mothers 

.... Tackney Prlacll l• llatlonel Assocl1tlon of Military Vlcbls 

176 NlleS 
Tl• Val ldity: 7:07p, 31 May 
Page 5 
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Mr. Wil lilllS 
··~ 
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"'· UOods Mary R. 

Mr. 110..-i 11t Jnfentry Dlvl1lon 

Mr. Peter 

Mr. WOO&lf!'( lloel Amerlc.n Veter.,. of world War II 

.... Wright Florence Katlonal Association of Military Vidows 

Mr. John Paralyzed Veter.,. of Alllerlca 

.... Wyte wenty Senltor Felneteln'• Off Ice 

.... 1'~ Violet c. Amerlc.n Gold Star Mothers 

Mr. Zlpeloclcz Robert J. The Military Order of the Purple leert 
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Mr. James Adams 
Postal Service Board of Directors 
475 L'Enfant Plaza, SW 
Wash 
DOB: 
SSN: 

Mrs. Kathryn Adams 
The Retired Enlisted Association 
909 N. washinqton street 
suite 300 
Alexandria VA 
DOB: 
SSN: 

Ms. Inez Barqmann 
Veterans Administration 
810 Vermont Avenue,· NW 
Washington DC 
DOB: 
SSN: 
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Wasbin on DC 
DOB 
SSH 

. :. 
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Exec Dir of Government.Affairs 
The Retired Enlisted Association 
909 N. Washington Street 
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SSH: 
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Postal Service Board of Directors 
475 L'Bnfant Plaza, SW 
Washington DC 
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Veterans AdJdniatration 
810.Veraont Avenue, NW 
Wash n DC 
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2nd R8C)ional Director 
Congressional Medal of Honor 
40 Patriots Point Road 
Mt. 
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National co-ander 
American Bx-Prisoners ·of War 
ROOll 9190 VARO 
941 If. capitol Street, NE 
Wash on DC 
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National Representative 
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Ann 
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DOB 

·ssN 

CNO Jeremy Boorda 
Military 
DOB:ll/26/39 
SSN:332-32-6007 

Dr. Broadus Butler 
Tuskeegee Airmen 
10014 Branch View Court 
Silver S rin MD 
DOB 
SSN 

· .. ' 

Mra. Jacqueline Biaaell 
8660 Devon Hilla Drive 
Fort w s on MD 
DOB 
SSN 

Mr. Edvard Blatt 
National Cmunder 
Jewish War Veterans 
1811 R street, NW 
.wasbington DC 
DOB. 
SSN 

Mrs. 
DOB: 
SSN: 

Mr •. Eugene BUjac 
Seargent, Aray . 
. llSth Infantry Regi.Jlent, 29th 
Division 
13704 Gallic court 
BOwie MD 
DOB: 
SSH: 

.. . . 

r .. 



Mrs. Lillian Butler 
TUskeeqee Airmen 
10014 Branch View Court 
Silver Spring MD 
DOB: -
SSN• 

· Mrs. Inaa carncross 
DOB 
SSN 

Mrs. Gladys Carter 
6888 central Postal Directory 
WAAC (AA) 
Box 144 
R.D. 1 
Hudson llY 
DOB: 
SSH• 

Mrs. Elba Cintron 
The American Legion 
1608 X street, NW 
Waahi DC 
DOB: 
SSN:-

Mrs. Clancy 
Vietrum Veterans of America 
DOB 
SSN 

Mrs. Alberta Byrd 
Gold Star Wives of America 
540 N. Loabardy Street 
Arli on·VA 
DOB: 
SSN: 

Mr. Victor carncross 
Navy, BMC (D-Day) 
uss llississipi 
12708 Kingaf ield Lane 
Bowie llD 
DOB: 
SSH:. 

Mr. oscar carter 
WAAC 
Box 144 
R.D. 1 
·eudson HY 
DOB:·· 
SSN: 

Mr. Juan Cintron 
National Vice commander 
Tbe American LecJion 
1608 K street, MW 
was an DC 
DOB: 
SSN: 

Mrs. Ellen Clancy 
82nd.Airborne 
12817 Woodbine Drive 
Bayonet Pointe Fl 
DOB: 
SSH: 

· .. - .... 



Mr. Joseph Clancy 
·307th Engineers;B/D company 
&2nd Airborne 
12817 Woodbineive 
Bayonet Pointe Fl 
DOB 
SSH 

' 

lls. Mary Cochran 
Military lklllen Foundation 
6658 van Winkle Drive 
DOB: 
SSH: 

Mr. Paul COOke 
American Veterans committee 
6309 Bannockburn Drive 
Be 
DOB 
SSN 

Ms. Patricia Corley 
Marine corps League 
P.O. Box 3070 
Merrif ie1d VA 
DOB 
SSN 

llr. John cotton 
President 
'l'he·Retired Enlisted Association 
909 N. Washington Street 
Suite 300 
Alex ia VA 
DOB: 
SSH: 

·' ~=·.,, 

.11r. Jobn Clark 
Vietnam Veterans of America 
1224 M Street, NW 
Washington DC 
DOB 
SSH 

Major Raney Colon 
Army Air corp 
TUskeegee Airmen 
156 Suqar Toma Lane 
East·Rorvicb RY 
DOB: 
SSN: 

Mrs. Rose Cooke 
Ame . a committee 

··DOB 
SSN 

Mr. Willi- Corley, Jr. 
National Executive DireCtor 
Marine Corps Leaque 
P.O. Box 3070 
Merrifield VA 
DOB. 
SSN 

11&. Mary cotton 
The Retired Enlisted Association 
909 R. Washington Street 
Suite 300 · 
Alexandria VA 
DOB: 
SSN. 

·,; 

\_ . 



Mr•~ Daisy crockett 
Tuskegee Airllen 
5023 Coc:Jcney Court 
Annandale VA 
DOB 
SSN 

Mr. Glenn crUJll 
12601 Hogans All 
Chester VA · 
DOB 
SSN 

Mr. Bob carrieo 
Past National Commander in Chief 

. VFW· . 
·Suite 506 
200 Maryland Avenue, N.E. 
Washington DC . 
DOB 
SSH 

Cba~lain William Dano 
DOB 
SSN 

Colonel otis DeLong 
Psych. Warfare Div. 
SHAU'. 
11727 Kingtree Street 
Silver Spring MD 
DOB: 
SSN: 

.. J 

'-\· 
. '. 

llr. Woodrow Crockett 
332nd Fighter Group 
TUakeeqee Ainaen 
5023 ~..nay Court 
Annandale VA 
DOB: 
SSH: 

· 118. Lydia Crum 
12601 Hogans All 
·.Chester VA 
DOB 
SSH ti· 

Mrs. Cecilia CUrrieo 
Veterans of Foreign War• 
DOB: 
SSH: 

Mr. Hector DeLeon 
Special Assistant to the Hationa·1 
eo-ander 
Alaerican GI Forum · 
8824 C..eo Square 
Sprin fie dVA 
DOB:. 
SSH: 

llra. Claire Donavan 
C.Orporal, Anay 
2nd Battalion 116 
3200 Horth Frederick Street 
Arli on VA 
DOB:. 
SSN: 

,. ' . . .. . . . 



n 

llr. Jobn Donavan 
corporal, Army 
2nd Battalion 116 
3200 Marth Frederick Street 
Arli n VA 
DOB 
SSN 

11r. JtoMld Drach 
Disabled American Veterans 
807 llaiDe .Avenue, SW 
Waahingtcm.DC 
DOB: 
SSN: 

llr. Julius Eisner . 
company 2. 2nd Patrol 
82nd Airborne 
12115 Deep creek Drive 
Spri Bi.11 FL 
DOB: 
SSN: 

Mr. earl Poley . 
National President 
Blinded Veterans Association 
4 77 B Street, NW 
Wash DC 
DOB 
SSN 

Mr. Benabel Gober 
Deputy secretary of Veterans Affairs 
VA 

810 Veraaat Avenue, NW . 
Washington DC 
DOB: · 
SSN: 

;' 1: ..... 
-·. 

<lo.-.·.:.: 
~ . ~ '; .' 

·'·-~f~f··· 
- ~:.) .... · 

Jira~ carolyn Drach · 
Disabled American Veterans 
807 Maine &venue, SW 
Washin DC 
DOB" 
SSH 

Mra. Doria Eisner 
82nd Airborne 
12115 Deep creek Drive 
Spr Bill FL · 
DOB 
SSH 

Ms. Phyllla Felker . 
Women• s Air Force Service Pilots 
9220 Presidential Drive · 
Alexandria VA 
DOB 
SSH 

Ms. Joan rarey 
·. Woaen •a Veterans Affairs 

810 Veraant Avenue, llW 
Washi DC 
DOB 
SSN 

Mr. Lee Goldfarb 
National President 
Pearl Barbor SUrvivors Associatio 

18 BJm)ter Road · 
Eaa:t Hanover NJ 
DOB 
SSN 

. . , 



· Mr. Julias Goldman 

6 

8Jrd Div 330th Inf. Reg. 
83rd Div; 300th Inf. Req. 
24 0 Garth Road 
scar 
DOB: 
SSN: 

Gen. 
Mili 
DOB: 
SSN: 

Ks. Donna Gracey 
VA 

of Washington 

810 Vermont Avenue, NW 
Washi DC 
DOB: 
SSN: 

Mrs. 
DOB 
SSN 

Cptn. Peter Hardiman 
P-51 Mustang Pilots 
1040 SE 58th Avenue 
Bil 
DOB: 
SSN: 

.. 

.. Mr•. llild:red Goldman 
24 0 Garth Road 
Scar 
DOB' 
SSN 

Ms. Marcia Gorden 
Mili of Washington 

.DOB 
SSH 

·Mr. Harold Gracey 
VA 
810 Vermont Avenue, NW 
Wash DC 
DOB: 
SSN: 

MCPON John Baqan 
Master Chief Petty Officer of the 
Navy 
Navy . 
Bureau of Raval Personnel Rooa 14 

OOD Arlington Annex 
Wash DC 
DOB:· 
SSH: 

Mrs. Belen Barllee 
co111mander 
P.T. 193, Squadron 12 
408 
8101 Conneticut Avenue 
Che Chase MD 
DOB 
SSN 



Mr. Jobn Barllee 
Commander, Navy 
Squadron 12, P.T. 193 
408 
8101 
Che 
DOB: 
SSH: 

Mra •. Louise Bildum 
Army ordinance 
WAAC 
.1502 SU11~van Street 
Elmira llY 
DOB: 
·ss11: 

Mrs. Barbara Hope 
Navy Reserve 
5211 Nev Prospect Court 
Ellicott Cit MD 
DOB 
SSN · 

Mr. llarViD Hout · 
12105 roxhi.11 Lane 
Bowie llD 
DOB 
SSN 

· 11r. Juea Burd 
Lt.c. 10oth Fighter &quad 
TUakeeqee Airmen 
1305 4tb Street, SW 
waahi DC 
DOB: 
SSH: 

_._ 

Mr. Donald Hearon 
National Cmlllander 
AMVETS 
4647 Forbes Boulevard 

llD 

Mr. Rorun Bildum 
DOB 
SSN 

Mr.; Brian Rope 
Navy Reserve 
ss John w. Brown 
5211 Hew Prospect court 
Ellicott Cit MD 
DOB 

. SSH 

Mrs. Evelyn Burd 
Tuskeegee Airaen 
1305 4th street, SW 
Wash DC 
DOB: 
SSN: 

.Mr. Lawrence Joas 
505th Parachute Infantry 
82nd Airborne 
10606 Springwood Drive 
.Port Riche PL 
DOB: 
SSH:. 



s 

Mrs. Marqaret James 
82nd Airborne 
10606 Spri.ngwood Drive 

Port Ridley FL 
DOB 
SSN 

Mrs. Henrietta Janiszewski 
Polish Legion of American Veterans 
5413-C Backlick Road 
Sprin fie1d VA 
DOB: 
SSN: . 

Mr. Ricbard·Johnson 
Executive Director 
Non co .. issioned Officers 
Asaociaticm 
225 N. 1'aldlington Street 
Alexandria VA 
DOB 
SSN 

Mr. Robert Jones 
VA 
810 Vermont Avenue, NW 
Waahi 
DOB 
SSN 

Ms. Linda ~aufmann 
VA 
810 Veraont Avenue, NW 
Washi DC 
DOB: 
SSN: 

/ 

Mr. F.dlaund Janiszewski 
National Leqislative Director 
Polish Legion of AJaerican Veteran 

5413-C Backlick Road 
Spri field VA 
DOB 
SSN 

Mr. Richard Johnson 
National President 
Paralyzed Veterans of America 
801 18th Street, NW 
Wasbin n DC 
DOB: 
SSN: 

Ms. Nancy Jones 
VA 
810 Vermont Avenue, NW 
Wasbi1V11r_ftft 
DOB:' 
SSN: 

Lt. Colonel Robert htayuaa 
Private 
442nd Regbental Combat Teo 
1212 Nuuanu Avenue PB-3808 
Honolulu BI 
DOB: 
SSN: 

Mr. Mark Jtaufaann 
VA 
810 Veraont Avenue, NW 
Wasbin OD DC 
DOB: 
SSH: 



Mr •. JaJleS ltenney 
National Executive Director 
AMVETS 
4647 Forbes Boulevard 
Lanball llD 
DOB 
SSH 

General Cl.aude Kicklighter 
WWII rrative Committee 
DOB 
SSN 

Richard Kidd 

CMD-cG J - Kime 
coast Guard 
DOB: 

. SSH: 

Mr.. Frank LaMort 
Women's Army Corps Veterans 
Association 
8921 Braeburn Drive 
Annendale VA 
DOB: 
SSN: 

.· 

Ms. Elizal>eth Kicklighter 
WWII Co..arative Committee 
DOB: 
SSN: 

Mrs. 
DOB: 
SSH: 

Mrs. Valerie Kime 
DOB:· 
SSH: 

. Ms. xartha LaHort 
National l»resident 
Women• s .lrJly Corps veterans 
Association 
8921 Braetiurn Drive · 
Annendale VA · 
DOB: 
SSH: 

. . - . 
. I · .. - -

.. 
• .. 



Mrs. Barbara Lapres 
DOB 
SSN 

Mr. Clarence Larson 
ordinance Sect. 
HQ V COrps 
Apt. 1017 
3440 South Jefferson Street 
Palls Cburch VA 
DOB• 
SSN 

Mrs. Frances Lassen 
Mili (Civilian) 
DOB 
SSN 

Mrs. suzanne Lloyd 
DOB 
SSN 

Mrs. Cbar1otte Lomell 
DOB 
SSN 

·. ,,. 

Mr. Tbeodore·Lapres 
2nd Batt. bngers 
DOB: 
SSH: 

· Mr. Donald Lassen 
Mili · Civilian) 
DOB: 
SSH: 

. MCPO-CG R. Jay Lloyd 
Coast Guard 
Commandant u.s. Coast Guard 
.2100 2nd street, s. w. 
W DC 

.Ms. Vehaa Loftis 
Fleet Reserve Association 
125 R. West Street 
Alexandria VA 
DOB 
SSN 

Mr. Len Loltell 
1st co. service Major· 
DOB• 
SSN. 



Ms. Elizabeth Macintosh 
oss 
DOB: 
SSN: 

Mr. Gordon Mansfield 
Paralyzed Veterans of America 
801 18th street, NW 
Was OD DC 
DOB 
SSN 

Mr. William Matheson 
Lt. Colonel 
Headquarters, Transport 
6108 Ridgeway Road 
Edina llN 
DOB. 
SSN 

Gen. Merrill McPeak 
.Air Force 
USAF-CC 
1670 Air Poree Pentagon 
Was bi DC 
DOB 
SSN 

Ks. Olive Meakem 
Marine corps Leaque 
P.O. Box 3070 
Merrifiel.d VA 

·DOB' 
SSN 

-, 

Mr. 
DOB 
SSH 

Mrs. Anna llatheson 
.Headquarters, Transport 
6108 Ridgeway Road 
Edi 
DOB 
SSH 

Mrs. 
DOB: 
SSH: 

Mr. Frank lleakem . 
National President 
Marine.Corps League 
P.O. Box 3070 
Merrifield VA 
DOB: 
SSH: 

Ms. Edith lliller 
·Military (Civilian) 

DOB . 
SSH 

., 
• • •.. 1 ••. 

·J 



Mr. Joseph Miller 
Milit Civilian) 
DOB, 
SSN 

Mrs 
DOB 
SSN 

Mr. Ira, 0•11eil 
99th Squadron 
Tuskeegee Airmen 
4640 Easy Place, SE 
Washi DC 
DOB 

. SSH 

Mr. John O'Toole 
Public Afrairs, Press/Radio 
SHAEP 
12724 KeJlbridqe Drive 
Bow 
DOB• 
SSH 

Ms. , Dorothy Olsen 
12th Fie1d Corps , 
WWII Nurses 
719 Maiden Choice Lane 

·HR 138 
Bal timOre MD 
DOB 
SSH 

Gen. earl 'amdY 
USMC 
DOB:7/16/35 
SSH: 237-48-1423 

Mr. W.J. lev 
, National President 

Fleet Re~ Association 
125 N. West street 
Al 
DOB: 

Mrs. LOurecka O'Neil 
Tuskeegee Airllen 
4640 Easy Place, SE 
Waa 
DOB: 

Mrs. Patricia o •Toole 
SHAEF 
12724 Kembridge Drive 
Bovie MD 
DOB: 
SSN: 

, Mr.'.: Scott Olsen 
6904 RaWbide Ridge 

...... Col 



Mrs. Elizabeth omari 
lOOth ~antry Battallion 
7711 Royston Street 

~J-1;' 

Sqt. Maj • Harold Overstreet 
Sgt. llaj • of the Marine Corps 
USMC 
HQ, u.s. J!larine Corps . 
2 Navy Annex _ 

=~i!Itj 

Adm. William owens 
V. Chair Joint cos 
Military 

118. Jeanne Penfold 
Past Rational President 
American Gold Star Mothers 
2128 LeRoy-Place, NW 

?~lw~0B 
; ' 

·. 

Mr. Richard Omari 
Military Intelligence 
lOOth Infantry Battallion 
7711 Royston Street 
Arl .,, .. ,,.p~-. ,, ' ,, -' 
:OS: tt;:~;~:;:;J:f l~_~'.'it!3~tlfit·:j:" 

Mrs. 
DOB 
SSH 

Jlr. Ronaan Pearaon 
National Executive Director 
Fleet Reserve Association 
125 R. West street 
Alexandria VA 
DOB: ~~ 
SSH: 

Mrs Lee _Perz!y - ,.. ~ .:· 
DOB: ~~;:~f~1~«i':'~'i"1;,~~tx~'l -
SSH: ~~~.;,~~i\~~~~~~~t~;f~~Tu~,r.)!~~1\:~~ · 

; ~ ·:.:.:k 1 1.c..•­
. e: :.d v_:: 

, - ~ 



Dr. William Perry 
Secretary of Defense 
Military 
1000 Defense Pentagon 
Wash DC 
DOB:. 
SSH: 

""-"-"=-'-'-"""'--'--'-"--"'---'-"-' 

Mr. Michael Prothero 
Adjutant General 

Road 

Military Order of Purple Heart 
5413-B Bac:ltliclt Road 
Spr e1 V . ~s: ~~~:i' Z:~:~!~11:1i~?~iD·;;::: ~ ''.,'.;; 

Mr. Joseph Petracca 
PFC 
1303rd Engineers 
15522 East-Eight Mile 
Detroit KI 

Mr. Wendell.Phillips 
Lieutenant, Navy 
USS Dobler, DE48 
222 s. River Clubhouse Road 
Hardwood Ill> 

Ms. Bonnie Powell 
Assoc. of Battle of the Bulge 
87th Infantry 
2402 Blact cap Lane 
Reston VA 
DOB•'m? -~====:7-"1 
SSN 

Mr. Joseph Rafferty 
Ensign, Havy 
PT 221 
4730 Massachusetts Avenue NW 
wash · 
DOB: 
SSN: 

=""""-~~~= 

... , .. , 



Avenue.NW 

Jira. 1ficJcolena Reuter 
Am. Defender of Bataan 

· and corri9idor · 
~= ~[[ ·':·~.· • .. ·.{· )i':;,}i' ~: · .. · .. ·:1 

llr. Barl Jliqqin · 
VA 
810 Ver-.ont Avenue, NW 
Washington DC 

:os: ~~~t:~~~0~~1,~1:>:··~r2:·\::.t:•r:J 

Jira. aetta Riordan 
Wife of John Clark 
Viet.nu Veterans of America 
1224 •street,· NW 
Washingtoo DC 

:OS: ; '~~ . . .i~J~~~~;~~'.~28ill 

llr •. Jabn Rolen 
American Ex-Prisoners of Wa»1n. 
Room 9190 VARO Dis. 

· 941 N. capitol street, NE so:· 
Waab DC . was. 
DOB OOB 
SSN 

Kr. Donald Ren 
Lieutenant Junior Grade, Ravy 
PT Squadron 13 
5911 Greentree Road 
Bethesda llD 
DOB 
SSN !r::.:Y1;1,1l'1:<;,~;i.,,;'l1'•:t£ 

Hr. Paul·Jtautar 
Ala. Def enders of Bataan 
and Corri9idor · 
P.O. Box 12502 
New Bern BC 

Ms. Lorraine Rodqers . 
Veterana/llilitary Chairperson 
Women's Air Force Service Pilots 
9220 Presidential Drive 
Alexandria VA 
DOB 
SSN ~., ·"· 

"""""'""'"""~-'-'""~--' 

Ma. Mary Rolen 
American Ex-Prisoners of War 
Room 9190 VARO 
941 N. capitol Street, NE 
Washington DC 
DOB: 
SSN: 



n 

11r. Jlar'Yi.D Runyon 
Postmaster General 
Postal service Board of Directors 

475 L'Enfant Plaza, SW 
washinqton DC 
DOB:9/16/24 
SSN: 460-22~5058 

11rs. Elizabeth Sabatini 
88th Division 
5 Old Stage Court 
Rockville llD 
DOB 

hic~i'i"l':\'·;.,.,;<i, 

SSN s;:c,1;-b,:?c~"'~r.1:~·,+.• 

Ms. Bonita Saloanca 
1st Lieutenant, Army 
2nd Ranger 
27 Bircbwood Drive 
Doristown PA 
DOB: 
SSH ·-u.=..~.:.:..=-~~'-'--!......J 

·, 

· Ks. 8andra Jtosenbleeth 
Jewiah War Veterans 
1811 R Sb:eet, NW 
Wasbi DC 

Major Daniel Ryan 
· DoD sotb Annivers&rY of WWII 

Pearl Barbor survivors Aasociatio 

18 Bunker Road 
East Hanover RJ 

.· llr. Ronum Sabatini 
18th Di vision 
5 Old Stage COUrt 
Rockville Ill> 
DOB: 
SSH: .... ._...._ .................. 

llr. Sidney Saloaon 
1st Lieutenant, Army 
2nd RanC)er 
27 Bircbvood Drive 
Doristavn PA. 
DOB 
SSN 

Mrs. Theresa SChultz 
Disabled·Aaerican Veterans 
807· CMaine- Avenue, SW 
waStii · - - ,·,oc 
DOB::(i 
SSH• 

. ' 



8 

Ms. Jan Scruqqs 
6413 seve1ls Orchard Drive 
ColWlbia llD 

~S: ~~Fr·:\i~W~~.h~:{·.<:·~·3-'I 

Gen·. John Sbalikasbvili 
Chai run 
JCS 

.Chairman of the Joint Chiefs of 
Staff 
Washinqtoa DC 
DOB:6/27/36 
SSM:331-30-8495 

118. Suzanne Skinner 
WASP 
103 Parkvood Boulevard 

SChenectedy NY 

Mrs. JaAnn Smelcer 
Polish Legion of American Vets 
5413-C Backlick Road 
Spri~~ield VA 

:: ~:r)i~~·f<r~::~~::·;;;.};{'.f~/::~~ 

Mr•. Mary Smith 
lOlst Airborne 
15802 Redington Drive 
Redin on Beach FL 

Mra. Joan ·Sbalikaahvili 

col. Barry Sheppard 
332nd Fighter Group 
Tuskeeqee; P-51 Mustang 
3001 North Nottingham 
Arl ingj;on VA DOB . v·... ~ ... ~..,..,,...,, 

SSH 

Mr~ Juaes SJaelcer 
National com.nder 
Polish Legion of American Veteran 

5413-C Backliclt Road 
Spr ield VA 

::~,;~{. . .~·· 

Mr. Frederick Smith 
101st Airbome 
15802 Redington Drive 

·Redington Beach FL 
DOB: " " 
SSH:~'. ... ===="-'-

. ~-,;- . 

Mrs·. Nancy Somme:Pwe .. 
Tbe"berican Legion 
160&"'¥ street, MW 
Wasbl' n DC · r,. · 
DOB: 
SSN' 



Mr. Jobn Sommer, Jr. 
Executive Director 
'l'be AMri.can Legion 
1608 K street, NW 
Wash~ DC 

. :: ~~~i't·;x~>JiF.,'.Jtti;.~:._\ 

MGen. Arehibald Sproul 
· Major General (Ret), Army 

P.O.BoX 2006 
Staunton VA 

... ?>\.~ DOB: 
SSN: 

Mra. Aaita Stern 
Apt. UL 
2500 Jobnson Avenue 
Riverda1e NY 

Gen. Gordon Sullivan 
Chief of Staff 
Anly 
Chief of Staff, Army 
200 Army Pentagon 
Wasb~ DC 

:OS: t,f:F{!'·~::,~~ri~t~E~ld 

Ms. Virgi..nia Sweet 
Lt •. Colonel 
WASP . . 
103 ParJcvood Boulevard­
Schenected NY 

Mr. Devey Spencer 
VA 
810 Veraoat Avenue, NW 
Wash DC 

~=~ 

Mrs. J1ar9aret Sproul 
Guest of Archibald Spoul · 
P.O. Box 2006 
Sta~~~l='~,.-.,....,..,, 
DOB: 
SSH: 

Mr. Walter stern 
Army - 'J-,:)ei . 

187th : Field Art.,.., Btn 
Apt~ .19L . 
2500 Job.,.., Avenue 
Riverda en 

DOB:· 

Mrs. Anne Szwak 
75~,th_Railvay Shop Battallion 
11?6' lf~r\:11 ~xel Street 
W~-llJ DOB ''1~ .,,. ....... " .. 

SSH. 



Mr. Frank szwak 
PFC 
757th Rai.1way Shop Battallion 
119 Horth Drexel Street 
Woodl>Ury llJ 
DOB: 
SSH: 

Ms~ Baze1 'l'arske 
503rd 
DOB 
SSH 

Ila. Olristina Tomsey , 
Military order of PUrple Heart: e:::: I ~.It 
5413-B Backlick Road ··:: r ~ · 
Spr iel.d VA 
DOB: 
SSH:·. 

Ms. Willia Vaught 
Women in Military for Memorial 
Foundation 
5510 COlum.bia Pike 
suite 302 
Arli 
DOB 
SSH 

Mr. Ray.:>nd Vogel 
Deputy Under Secretary 

·Veterans Administration 
810 Ver110nt Avenue, NW 

· waab n DC 
.. DOB 

8811: 

Helen 
·ent., i 

1e Cort-
2/8 / 30 

'' 

Ms. carol Tabor 
American Gold Star Mothers 
2128 LeRoy Place, RW 
Wasbi DC. 

·DOB 
SSN 

Kr. Wi_llia Tayu.n 
Assoc. of Battle of the Bulge 
87th Infantry 
2402 Black cap Lane 
Reaton VA 
DOB:· 
SSH: 

Mr. Michael "Tollsey 
National Cawmtnder 
Military Order .of Purple ·.aeart 
5413-BJBacklick Road 
Spr field ~A 
DOB: 
SSH: 

Ms. Georgia Vogel 
VA 
810 Ver.mt Avenue 
Wash DC 
DOB 
SSH 

Lt. Col. Ivan Ware 
3420 Ordinance Mad. A~to Maint. 
Tuskeege, Airaen 
14705 Flinstone lane 
Silver · in MD 
DOB 
SSN 



Jira. Vivian Ware 
TuskeecJee Airmen . 
.14705 Flintatone Lane 
Silver ring MD 

·DOB 
SSH 

Ila. June Willenz 
Executive Director 
American Veterans committee 
6309 Bannockburn Drive 
Bethesda llD 
DOB 
SSH 

118. sandra Winans-Berkow 
Vice President, Potomac 
Gold Star Wives of America 
540 N. Lollbard Street 
Arli n VA· 
DOB 
SSN 

Mr. Richard Yamamoto 
442nd Regiment Combat Unit 
11109 .Jol1y Way 
Kans n llD 
DOB 
SSN 

Mrs. Belen zuzik 
Seargent, o.s. Marine Corps 
Marine co Aviator 
DOB 
SSH 

Mr. Prank Weil 
Rational Secretary 
American Veterans Colllllittee 
6309 Bannockburn Drive 

·Beth 
-DOB: 
SSN: 

_Mr. S. Willins 
Director . 
congressional Medal of Honor 
40 Patriots Point Road 

- Mt. 
DOB: 
SSN: 

. Mrs. l'\Dlie Y .... oto 
Staff 8eaqent, I.ray 
442 RegiJMmt COllbat unit 
11109 Jolly wax · 

·lten& 
DOB: 
SSH: 

Mrs. caroline Yang 
DOB: 
SSH: 

Mr. Michael Zuzilt 
Sear9ent, u.s. Marine Corps 
Marine Co Aviator . 
DOB 
SSH 



THE WHITE HOUSE DRAFT 
WASHINGTON 

Equal Justice For All 
The Clinton Administration Commemorates 

The 40th Anniversary of Brown v. Board of Education 

Forty years ago this week, on May 17, 1954, the U.S. Supreme Court decided the Brown v. 
Board of Education case, which brought legal~d segregation to an end in our society. Some 
scholars believe the Brown decision was the nation's most important Supreme Court case in the last 
century, if not in our entire history. This week the Clinton Administration commemorates the 
Brown decision and the legacy it created. 

Among the many laudable values articulated in the Brown decision, two of the 
most enduring are Quality Education and The Importance of Equality. Although these 
values have not been fully realized, they remain as important today as they were 40 years 
ago. 

QUALITY EDUCATION FOR ALL 

The Brown v. Board of Education decision said, "education is perhaps the 
most important function of state and local governments. Compulsory school 
attendance laws and trJ great expenditures for education both demonstrate our 
recognition of the importance of education to our democratic society .. .It is the very 
foundation of good citizenship ... [I]t is a principal instrument in awakening the 
child to cultural values, in preparing him for later professional training, and in 
helping him adjust normally to his environment." 

Today, as America moves into the 21st century, education remains the key 
to opening doors of opportunity for all people in our society. This Administration 
has already made education a cornerstone of its plans to rejuvenate the country. 
As President Clinton said at Gallaudet University Friday, education can be used 
to "tear down the walls between us, to touch and improve lives, and lift the spirits 
of those who for too long ha[ve] been kept down." 

The Brown decib~on also considered education vital to democracy. The 
Court called education "the foundation of good citizenship" and the preparation for 
"later professional training." Similarly, President Clinton's own policies have 
emphasized these important goals. 

Democracy's Debt to Education: Access to education is important for 
everyone. President Clinton's speeches to Gallaudet University graduates on May 
13, 1994 and to the NAACP Legal Defense & Education Fund May 16, 1994 
underscore that point. Specifically, the President's direct lending program will 
enable more young people to afford college education and pay off their debt as a 
percentage of income over life. The newly established Federal Advisory 



Commission on Education Excellence for Hispanic Americans will help increase 
educational opportunities for Hispanics. In addition, this week the President will 
sign the Headstart Reauthorization Bill, which will dramatically increase funding 
for programs that prepare children for early schooling. 

The Foundation of Good Citizenship: Education is vital to democracy. The 
Administration's National Service Program recognizes the link between democratic 
citizenship and education as it enables young people to devote a few years of their 
lives serving the public good in return for financial assistance for college. 

Preparation for Professional Training: Two weeks ago, the President signed 
the School-to-Work Opportunities Act, which creates a national system to develop 
and strengthen programs that help move young people from school to work by 
connecting school-based learning with work-based learning. This week, the 
President kicks off the implementation of the Goals 2000 law, which will increase 
adult literacy and reduce school dropout rates by the year 2000. And the 
President has already submitted to Congress the Reemployment Act of 1994, 
which will create a comprehensive system of reemployment, training, and income 
support services for dislocated workers. These measures recognize that the 
average American will change jobs several times in his or her lifetime, resulting in 
a greater need for lifelong learning. 

THE IMPORTANCE OF EQUALITY 

Forty years after Brown, we reaffirm the belief that our nation's diversity 
strengthens, rather than divides, us. Then the struggle was to integrate African­
Americans into a society that segregated them by law. Today the struggle is to 
provide equal opportunity to all c . .-.i:r citizens while recognizing that integration is still 
a valuable goal. We are one people, but we have much to learn from one another. 

As President Clinton said at Gallaudet University, "For those who proclaim 
there is no future for racial harmony and no hope in our common humanity, I say 
look at the experience of Mandela and de Klerk." 

Historian Roger Wilkins has called the Brown decision the "crowbar" that 
opened up post-World War II America. This Administration recognizes that 
Brown's message of equal opport1mity extends far beyond education. That's why the 
President has assembled a highly qualified team that includes the most diverse 
group of presidential advisers ever to sit in a president's cabinet. Five African­
Americans, two Hispanics, and six women are members of the Clinton cabinet. 

But although our country has changed since the Brown decision, much work 
remains to be done. As President Clinton said Friday, "To be sure, the work of 
building opportunity and community, of maintaining freedom and renewing 
America's hope in each and every generation is hard. And it requires of each 
generation a real commitment to our values, to our institutions and to our 
common destiny." 



* 

* 

* 

* 

* 

SELECT ACCOMPLISHMENTS OF THE CLINTON ADMINISTRATION 

To open the doors of opportunity to all Americans, the Administration has 
already been engaged in a number of efforts. In the area of civil rights alone, the 
Administration has assembled an aggressive team of leaders to represent the 
United States in opposing injustice. For example, President Clinton appointed 
highly-acclaimed civil rights leader Mary Frances Berry to be chair of the U.S. 
Civil Rights Commission and appointed Deval Patrick as Assistant Attorney 
General for Civil Rights. Here are a few other accomplishments ... 

A record high 61 % of the President's nominees to the federal bench 
during his first year were women and minorities. 

The Justice Department Civil Rights Division filed a record 140 cases last year to 
enforce fair housing laws, a 35% increase from the number of cases filed in 1992. 

The Department of Housing & Urban Development has aggressively fought to 
knock down discriminatory barriers, actively intervening to integrate a once 
s~gregated public housing complex in Vidor, Texas. 

For the first time since the Age Discrimination Act was passed in 1975, the 
Department of Education issued regulations needed to implement the law. Prior 
administrations had failed to release the necessary guidelines. 

The President's Health Security Act ens11'fes equal access and civil rights 
protections in health care reform. 

THE ADMINISTRATION COMMEMORATES BROWN 

To commemorate the anniversary of the Brown decision, several members of the 
Administration, including the President, will participate in activities this week. 

* 

* 

* 

President Clinton delivered his weekly radio address May 14 from Mt. Helm 
Missionary Baptist Church in Indianapolis and dedicated a statue 
to Martin Luther King and Robert F. Kennedy at Martin Luther King 
Memorial Park in Indianapolis. This week President Clinton will address the 
NAACP Legal Defense & Education Fund dinner in Washington, visit the 
Martin Luther King school in Beltsville, Maryland, and sign the Headstart 
Reauthorization Bill. 

Secretary of Education Richard Riley will speak about Brown at Georgetown 
University Law Center on May 17, the anniversary of the Brown decision. 

Commerce Secretary Ron Brown, Secretary of Health & Human Services Donna 
Shalala and Attorney General Janet Reno will all discuss the Brown decision in 
activities this week. 
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' DRAFT 
THE WHITE HOUSE 

WASHINGTON 

Equal Justice For All 
The Clinton Administration Commemorates 

The 40th Anniversary of Brown v. Board of Education 

Forty years ago this week, on May 17, 1954, the U.S. Supreme Court decided the Brown I!. 

Board of Education case, which brought legalized segregation to an end in our society. Some 
scholars believe the Brown decision was the nation's most important Supreme Court case in the last 
century, if not in our entire history. This week the Clinton Administration commemorates the 
Brown decision and the legacy it created. 

Among the many laudable goals articulated in the Brown decision, two of the most 
enduring are Quality Education and The Importance of Equality ... 

QUALITY EDUCATION FOR ALL 

The Brown v. Board of Education decision said, "education is perhaps the 
most important function of state and local governments. Compulsory school 
attendance laws and the great expenditures for education both demonstrate our 
recognition of the importance of education to our democratic society ... lt is the very 
foundation of good citizenship ... [l]t is a principal instrument in awakening the 
child to cultural values, in preparing him for later professional training, and in 
helping him adjust normally to his environment." 

Today, as America moves into the 21st century, education remains the key 
to opening doors of opportunity for all people in our society -- young or old, black 
or white. This Administration has made education a cornerstone of its plans to 
rejuvenate the country. 

The Brown decision considered education vital to democracy. The Court 
called education "the foundation of good citizenship" and the preparation for "later 
professional training." Similarly, President Clinton's own policies have 
emphasized these important goals. 

Democracy's Debt to Education: Access to education is important for 
everyone. President Clinton's speeches to Galludet University graduates on May 
13, 1994 and to the NAACP Legal Defense & Education Fund May 16 underscore 
that point. The President's direct lending program will enable more young people 
to afford college education and pay off their debt as a percentage of income over 
life. The newly established Federal Advisory Commission on Education Excellence 
for Hispanic Americans will help increase educational opportunities for Hispanics. 
In addition, this week the President will sign the Headstart Reauthorization Bill, 
which will dramatically increase funding for programs that prepare children for 
early schooling. 



The Foundation of Good Citizenship: The Administration's National Service 
Program enables young people to devote a few years of their lives serving the 
public good in return for financial assistance for college. 

Preparation for Professional Training: Two weeks ago, the President signed 
the School-to-Work Opportunities Act, which creates a national system to develop 
and strengthen programs that help move young people from school to work by 
connecting school-based learning with work-based learning. This week, the 
President kicks off the implementation of the Goals 2000 law, which will 
dramatically increase adult literacy, and reduce school dropout rates by the year 
2000. And the President has already submitted to Congress the Reemployment 
Act of 1994, which will create a comprehensive system of reemployment, training, 
and income support services for dislocated workers. These measures recognize 
that the average American will change jobs seven times in his or her lifetime, 
resulting in a greater need for lifelong learning. 

THE IMPORTANCE OF EQUALITY 

Forty years after Brown, we reaffirm the belief that our nation's diversity 
strengthens, rather than divides, us. Then the struggle was to integrate African­
Americans into a society that segregated them by law. Today the struggle is to 
provide equal opportunity to all our citizens while recognizing that integration is 
still a valuable goal. We are one people, but we still have much to learn from one 
another. 

While the world cheers as the people of South Africa launch a bold new 
multi-racial democracy, we must remember the values that made our system of 
government worthy of envy in the first place. 

Historian Roger Wilkins has called Brown the "crowbar" that opened up 
post-World War II America. The Clinton Administration recognizes that Brown's 
message of equal opportunity extends far beyond education. That's why the 
President has assembled a highly qualified team that includes the most diverse 
group of presidential advisers ever to sit in a president's cabinet. Five African­
Americans, two Hispanics, and six women are members of the Clinton cabinet. 

As President Clinton has said, "the absence of discrimination is not the 
same thing as the presence of opportunity." To open the doors of opportunity to 
all Americans, the Administration has already been engaged in a number of 
efforts. In the area of civil rights alone, the Administration has assembled an 
aggressive team of leaders to represent the United States in opposing injustice. 
For example, President Clinton appointed highly-acclaimed civil rights leader 
Mary Frances Berry to be chair of the U.S. Civil Rights Commission and 
appointed Deval Patrick as Assistant Attorney General for Civil Rights. 
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SELECT ACCOMPLISHMENTS BY THE CLINTON ADMINISTRATION 

A record high 61 % of the President's nominees to the federal bench 
during his first year were women and minorities. 

The Justice Department Civil Rights Division filed a record 140 cases last year to 
enforce fair housing laws, a 35% increase from the number of cases filed in 1992. 

The Department of Housing & Urban Development has aggressively fought to 
knock down discriminatory barriers, actively intervening to integrate a once 
segregated public housing complex in Vidor, Texas. 

For the first time since the Age Discrimination Act was passed in 1975, the 
Department of Education issued regulations needed to implement the law. Prior 
administrations had failed to release the necessary guidelines. 

The President's Health Security Act ensures equal access and civil rights 
protections in health care reform. 

The Attorney General added 10 new staff people and approved a toll-free hotline 
to respond to complaints under the Americans with Disabilities Act. The Justice 
Department has awarded technical assistance grants to speed compliance with 
the ADA and has resolved complaints to make public accommodations, 
courtrooms, and other government and private facilities accessible to people with 
disabilities. 

THE ADMINISTRATION COMMEMORATES BROWN 

To commemorate the anniversary of the Brown decision, several members of the 
Administration will participate in activities throughout the week. 

* 

* 

* 

* 

* 

Secretary of Education Richard Riley will speak about Brown at Georgetown Law 
School on Tuesday, May 17, the anniversary of the Brown decision. 

Secretary of Health & Human Services Donna Shalala will deliver several 
commencement addresses next week that discuss the importance of Brown. 

Secretary of Commerce Ron Brown will discuss Brown at the Evening Exchange 
on Tuesday. 

Attorney General Janet Reno will participate in a civil rights vigil Saturday to 
commemorate the Brown decision. 

' 
Assistant Attorney General for Civil Rights Deval Patrick will accompany 
President Clinton to Indianapolis Saturday when the President will dedicate 
a memorial to Robert Kennedy and Martin Luther King, Jr. Mr. Patrick will 
also hold a press briefing Monday on Brown. 
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DIES IRA 
By Jacob vVeisberg 

N 
01hi111_\ <tdorns lhl' ''alls ol Ira \b,gaziner"s 1 

oftice. There <llT. i11 fact. 110 objects of aes­
thetic co111cmplation-just some pieces of 
go1·ernme11t-issue. faux-colonial furniture and 

hookshell'es < "·ntlowi11g with hound studies. reports and 
1hree-ri11g 111 >!el)l)oks. The ti,· en ti· or so red· and blue 
Iii nders. which ha\'t' labels such as "Tollgate 11'" and ·Toll-

. :.!.•llc ,, ... snibbll'd 011 thl'ir spi11es in black magii: marker. 
11 n1tai11 1 he prnduct ol \lagaziner "s health care task 
lmce. probabh the most ambitious polin· stud1· i11 the 
hi stun ol the kderal go1·crn111em. Fi1·e hunclrcd experts 
met in almost cominuous secret session for the first fil'e 
months of 1993. They gathered in "clusters" and "work­
ing groups.·· ~ometimes until ~ a.m. on Sunda~· morn­
ings. The\' subjected each other to papers. presentations 
and slide shows. Finall\'. their work was offered up for 
criticism b1· ··rnntrarians" and "auditors ... 

To Magaziner, who del'ised this elephantine process, 
the notebooks comprise a kind of Talmud of health care 
reform. "Those hooks on the shelf up there are going to 
,,·rH· tb 1t·r1 \\l'll as \\'l' go 1hrough tlw ro11grl'ssio11al 
process:· he sa\'s with a prideful glance. ··\\"e've looked at 
'o manv different options and anah·zed so many differ­
, ·111 slTllarim a11d so 011 that as problems are found and 
JH'ople are tn·ing tu find diffcrelll solutions. we"re going 
10 ha\·c b;u:kups. lf\'OU don't like this one. there·s this 
one that we rejected." The books detail what Magaziner 
savs are some 800 "movable parts" in the Clinton plan. 
.llld explain how each element can be adjusted without 
rn111prn111i,i11g thl' i11tegrit1· of the whole. If. for instance. 
1 he presidt'lll wan ts to co1u:cdc 11 > his ;1dn·rsarit's 011 
insurance premium caps, all he has to do is turn to the 
notebooks that contain the reports of the "Budget and 
( :aps" working group (part of the "~ew S\'stem Organi­
zation" cluster). They delineate the rejected options: no 
global budget. fixed fee schedules or something called a 
··t1·l'hatt'. .. '' hich imuln:·s a tax on hi~h-cmt health plans 
;111d a rl'bate 011 low-n1st ones. 

The binders are the finest flowering of Magaziner's 
methodological passion. That passion. depending on 
one's perspective. is either an expression of genius or of 
folk. Talk to :Vlagaziner for a few hours-he'll want to 
talk more-and you cannot help but be overwhelmed by 
his casual masterv. He has studied health care with a 
manic ardor-lifteen hours a dav. se\'en days a week for 
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A short history of Mr. Magaziner. 

1wel1·e 111011ths-<111d he understands it as well as mam· 
people who ha,·e spem their entire careers 011 the sub­
ject. \\'ith his drab. unkempt zealotn-. ascetic diligence 
and bare!\' audible mutter. :\fagaziner seems to aspire w 
the status of a polic\' monk.. "On a scale of one to ten. his 
aftect le1·el is about a minus two ... sa\'s Ted l\larmor. a 
professor at the Yale School or Organization and l\fan­
;1geme11t who has ad\'ised Bill Clinton on health care . 

This im·encd charisma is strangeh· rnmpellin~. \\'he11 
1ou whisper. people ha\'t' to listen doseh. The stories oi 
\lagazincr's tireless globe-trotting 011 behalf of corporatt' 
.\merica. in which he sur\'ives 011 iron rations ol 
spaghetti. Cokes and Mallomars. or of the fancv dinner 
parties during which he wanders into the kitchen to find 
a bag of pretzels. underscore the appealing side of his 
~aderite persona. Here is a pure. unmaterialistic man­
despite his millions-who is determined to bring rigor 
and integrity to the seam\' world of politics. On the other 
hand, there is a sneaking hubris to what he is doing that 
is just as striking-and faintly unsettling. One man sets 
11p a s1·stem to anticipate e1·en• objection to and possible 
problem ill transforming a tri1lio11-<lollar St'Ctor of l ht' 
American economy. He speaks in management jargon 
and fctishizes a process that looks to most people like 
chaos. \lagaziner"s g11idi11~ idl'a is that rational planning 
can soh·e am· problem. ·"1Cial. economic or spirimal. His 
uni\'erse is one in which the uncertaim1· principle and 
the law of unintended consequences do not exist: his 
career is testimonv to the belief that for e\'ery problem 
there exists a total solution. With skeptical e\'es, Maga-
1i11er'.s hindl'rs 'Llrt to look likl' l he pol in· n·rsion nl 
Borges's infinite libran-. 

This view of government is not that of the Clinton 
administration as a whole. Despite the president's noted 
fondness for a joll\' policy seminar. the other major ini­
tiatives of his first vear were de1·eloped in more mod­
est fashion. Clinton's hudget was not the product of an 
economic \lanhallan Project: nor was his national set· 
vice plan. ThirtHwo people are working out wdfan· 
reform-not 500. The difference is Ira Magaziner. As 
\lagaziner's career has ernh·ed. his approach to problem 
solving has remained an intense constant: and, despite 
the best intentions. his efforts at total solutions have con­
stituted a chain of partial disasters. 

Magaziner is one of those people whose character 



;1ppears to have been h.1lh· formed h\· adolescence. Earlv 
photos show him looking more like the H111ng Boh DYian 
1han ilig Bird. hut i11 tht'm Ill" li11rn., 1111h tlH· same 
disheveled ferrnr. the same inrense. <>thenrnrlcllY focus 
;1s now .. ..\s a lower-middk-cbss .lewi.;h reenager in Long 
!,land (his father was a bookkcl'per in a tc 111lato-packing 
l1ouse). he organized a strike ;l! a .'\llllllll('J' camp and a 
lui\'COI! 0L1 student orga111zat1rn1 hec;111"· (1\ '<·~n·gation. 
But his lirsr charanerisric prnj(Tt 1r;1.' 111<·rh;u1li11g the 
curriculum of Brown L'ni\·ersiw In thi'. Wl' 'l"t' tht:' hall-
111arks C1f \Ltgazinl'r·, Lltt'r 11·c11l: 111<· '' 1111111itH'l''· till' 
massi\'e research. the big report and r hl' ,. re1111rn1s l'I fon 
10 con\'ince O!hers ot his ('01ld1tsio11s. \\'hat·, unique 
.1bollt the Brown sllld\· is that he succeeded in lohl)\'ing 
his plan through largel\' intact. and that rwenn·-ti\'e ,·ears 
later \'Oil can assess the res11lts. 

L 
ike manv members of the Clinton generation. 
\lagaziner began his career as a 1960s radical. 
Hut like Secretar\' of Labor Rohen Reich. who 
pmsued similar curricular reforms at Oarmunith. 

\lagaziner was a nerd among re\'liltttionari('s. His idea for 
.1 fun wa\· ro .;pend s11111111er \·acation afHT his sophomore 
1<·ar in I ~H)i was to re\'iew Brown's n1rrintlulll and dc\·el­
"P proposals for i111prm·ing it. Hl' readlohn lkwe\. Orte­
:.;a ,. Cassel and . .\.lfred \:onh \\'hiteht·ad. Ht' buried him­
'df in the uni\·ersit\' archi\·es. examinin!.!; records of pre,·i­
ous reform efforts. He then \\Tote. with Elliot .\laxwell. a 
fellow smdem. a 400-page essav titled "Draft ofa Working 
Paper for Education at Brown L'ni\·ersitY."

0 

Sl'ction Three 
is modestlv titled ~Brief Histor\' of the . .\.merican L' ni\·er­
sit\'." "First. there is ~rear difficult\' in defining what is 
meant bv knowledge," .\fagaziner writes at one point. ~we 
have discovered no universal formula for the develop­
ment of the intellect." he acknowledges at another. 

Despite its nai\'ete. the report is a thoughtful smd\' of 
n1rric11lar issues-;md a stunning- work lor a I ~J-\·ear-olcl. 
l ts conclusions. though not especiall\' radical in the con­
text of 1968. were in s\·nc with the times. e\·en a few 
decades ahead. Stuch·ing the grl'at works ol \\'t'stern Ci\·­
il ization meant the transmission of "a particular culture:· 
and was. as the phrase went. not rele\·ant. The idea of 
general education requirements "suffers from a lack of 
\'italitv and meaningfulness." The report pushed for end­
ing distrihmion requirements. freshman English and the 
foreign languagl' rl'rp1in·111t·11t. Fxams sl1011lcl I)(' take­
home. not he clue for a momh and be gi\'t'n only when 
"educationallv valuable." Magaziner also argued for 
reducing the course load and eliminating grades. ("How 
can the development of imernal rnlues take place under 
the highly pressured svscem which accems motivation by 
artificial excernal incenti\·es~" the paper rlefch· asked.) 

\lagazint·r then 11t•11t ro work st'lling his ickas .. .\. fac­
ultv committee gi\'ell the report in his junior ,·ear did lit­
tle with it: Magaziner drummed up student pressure and 
won the appoimment of a more serious committee the 
next year, which included student members. himself 
among them. for che first time. That committee's recom­
mendations were adopted by the Brown facultv in 1969. 
In the end. what came out was "prem· close" to what he 

recommended. \lagaziner sa\·s. Brown dropped its 
rPriuirect courses. cut the 1111mher nt credits 1wectect for 
.'..!,'racl11a1ion lrn111 tllirr\-ll\'fl to t11ent\-l'ight ;111d l'li111i­
nated '"l)'\ and ··F .. s. 

The so-called '.\ew Curriculum turned Brown into 
11·hat .\Lw;azi11e1"s friend Derek Shearer calls "rn1e ol the 
hottest schools in the rm11Hr\'. ·· \lagaziner rl'mains a 
c;1111p11' rnlt fig111T 1" this cla\'. and su1clents h;1n· l(itt~ilt 
pitched battles to pre.,en·e what he wrought. But the 
school has also ht"come notorious for its abdication on 
tht' qttt'stion "r 11·hat lilwral eclttcation llll'ans. Bnmn 
does not requin· 1·\ en a glancing e11co11mer 11·ith tile 
great books or ideas of Western Ci,·ilization. !cs studems 
can go straight into lilm studies or semiotics 11·ithout stop­
ping to read Plato or Shakespeare. gaining the basics of 
pll\'sics or learning to write in English. For those 11"ho 
wam lO part\· and get good grades while choosing chic­
~ounding courses from a cafeterialike menu. there's no 
more congenial place in academe. The l 994 L'.S . .\'l'ws 
mu/ Hr1rld Rl'/mrl rankings. which are assembled hv polling 
presidents. deans and admissions directors. put Brown ·s 
academic reputation at the bottom of the lw League. 

\fter leading a graduation-da\· protest against Henn· 
Kissinger. 11·ho was receiYing an honoran· degree. \laga-
1iner 11c11t to < h:forcl as a Rhodes Scholar. There he pur­
sued his mrn laissez-faire ideas abot11 education: he read 
according to his own plan in economics and sociolog\-, 
and showed up for lectures at Oxford. Cambridge and 
the London School of Economics. He also met Bill Clin­
ton. The two shared an interest in ch·il rights. and in 
opposing the Vietnam War. Magaziner spent much of his 
time in London organizing protests: his inrnh·emem was 
hea\ier and more radical than Clinton's. and ic included 
a friendship with \'anessa Redgrave. The difference 
between Magaziner and Clinton. says classmate James 
Fallows. was "the difference hetween somehod\· who 
planned to nm for< >llicc and so111ehoch 11 ho didn "t. .. 

W 
hen he returned home in 1971 . .\lagaziner 
c >rganizecl a group of Brown and Oxford class­
mates to take up residence in thl' small. 
working-class town of Brockton . .\1assachu­

setts. Magaziner found Brockton through an Oxford 
classmate whose parents lh·ed there. He wanted to trans­
form a small cirv into a model of social democracv: Brock­
ton was to lw a case ~tud\· .. .\sat Brown. hl' heg-an with a 
six-momh stud\' of the town's power structure. silting 
through deeds and documents. ~we did a \'en· thorough 
analvsis of what was going on. who was benefiting and so 
forth. We also researched a whole series of corrupt deals 
which had gone on for years." he remembers. In this case. 
though. there was no written report--:j11st a wt:'ekl\' paper 
called the Umrk/1111 Lrn mi 111•1: The project \\'as a 11 n icp te 
example of .\lagaziner pursuing a social change agenda 
from the outside. He and fellow participants never intro­
duced themselves to the ma\'or. Instead. the\· launched a 
renters· assistance program. a.food co-op and a labor sup­
port group. Thev rehabilitated run-down houses. fought 
development and protested polluting factories. 

Magaziner is defensive about his time improving 
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Brnckwn. calling it ··in retrospect a prem· <p1ixotic n•n­
tme ... His disillusionment seems to stem i11 part from the 
fact that the students became unpopular with manv of 
those the\· 11t>re tn·ing to help. But '.\lagazi11er sa\·s real 
clisenchantmenc set in when se\'eral of the shoe factories 
that were the mainsta\· ol the town ·s t>Conom\· closed su<l­
denh" "I think I came to realize that what \H' \\ere doing 
11.1s 0111side the 111;1instream." ht· sa\''. 111 I !J7'.\ .• 1her tm1 
1 L";1rs. hl· and his friend~ aba11dont·d l>ruckton. le;1\·i11g 
1w durable kgac\'. '.\lagaziner sa\s th<: desire to make 
11H>IH'\ li;1d 11othing 111do1,·ith his LllL'l'I' change. 

M 
a11agement consulting meant a differelll cul­
tun:. l>lll i11tdleunalh· it was less of a depar­
ture than it appeared. Consultants stud\', ana­
h1e. \\'rite reports and tn· to sell recommen­

dations lo the companies that hire them .. -\t Bu;. the 
hottest lirm i11 the tield in the earl\· l ~/Os. '.\lagaziner was 
rello\\'ned for thoroughness. slm·enli11ess and worka­
holism. Former colleagues still tell of him paYing secre­
taries 0111 ot his own pocket to work through the week-
1·1Hl. aml of his coming soakin,g Wt'l or withom shoelaces 
to met>tings 1,·ith corporate bi~rwigs. 

I 11 t lie I q/()s B<l; 1,·;1s known tor a l\-pe 11L111al\'sis called 
1 he ··prnduct portfolio·· or the ··grmnh-share matrix.·· Its 
c<111s1Iitants \\'oul<l cli\·ide a linn·s assets into four ciuad­
ra111s: dugs. stars. cows and question marks. The idea was 
Lo milk \'Our low-growth but high market share cash 
cows. kick out vour low-growth, low-revenue dogs and 
fund \'Olli' high-growth but low market share stars (as 
well as rnur potentiallv high-growth ciuestion marks). 
'.\lagaziner"s in110\·ation was to apply the formula-which 
short!\' tell out of fashion-to countries. In l 9ii he got a 
BCG client, \'olvo, to finance a study of the Swedish econ­
omv. He set up a group house in Stockholm, worked for 
six months and wrote a tract called " . .\ Framework for 
Swedish Industrial Policy.·· 

The so-called "Boston Report"' ll'as controversial in 
S1H·den hecause it told the government to give up on 
"•lllL' industries ( do11;s) and support others I 'tars l. .\laga-
1.iner liclined Sweden should stop subsicli1ing sectors in 
ll'hich it could not be competitive, such as shipbuilding, 
paper mills and coal mines. Instead, he thought, the gov­
ernment should funnel resources to high-tech sectors. 
\lost economists disagreed: thev thought Sweden, which 
1,as rnnning hll~t· d('ticits in tlw I ~I ills. m·t>ded to C[llit 
subsidizing industn altogether .. \lagazmer's report also 
ignored the high rates of marginal taxation and the 
hloated public sector. which have led to Sweden's cur­
rent-;uul deep-economic crisis. The Swedish study, 
which went unheeded for the most part hv the govern­
ment. is another well-intentioned effort '.\lagaziner now 
1\-l'is co111pelled to dO\rnpla\': ht· calls it ;1 ··tL-elin~-the-wa\' 

l\'Pe ol report.·· 
Publicit\· about the Swedish study \\'as enough to 

offend Bu;"s corporate sensibilil\' (it is apparently still so 
embarrassed about the report that it refused a request 
from the Swedish Embassy to provide a copy for this 
story). But Magaziner wanted to do more of the same. 
BCG refused to allow him to do other country studies. So. 
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in 1979 he decided to set up his own shop. '.\lagaziner .. s 
1,ite. Suzanne .\le Tigue. whom he met at su;.juined him 
in the new Yenture. which thev called Telesis. The com­
pam··s p.r. said the name deri\·ed from the ancient Greek 
for "1\ell-planned progress·· (though it actuallv means 
'omething closer to ··e\ellt fultillmem"1. Telesis did stud­
ies for Ireland .. -\ustralia and Israel. among others. as well 
.1, pri\'ate-,enor strategic \\·ork. 

T 
he drift ol '.\Iagazine1 .. s ideas is captured in hi.· 
puhlished writing of the time. His I ~80 mono· 
'.!,raph J11/m11rll' illdu.111ial Poliry. 11Titten with BU. 

rnlleague Thomas Hout. details the.Japanese go\·­
ernmem's intcrn·ntion in \·arious sectors. ·The.Japanese 
... share a remark.ab!\' common \'iew on the legitimacv of 
national gon•rnment as guide and mediator.·· thev wrote. 
admiringh·. '.\lagaziner spelled out his ,·iell's at length in a 
hook he \\Tote with Robert Reich in l Y82 . • \lindin~ Amer­
irn s Busi11Pss. It argues that business and government 
should ··c1e,·elop a coherent and coordinated industrial 
poliC\· whose aim is to raise the real income of our citizens 
ll\· improYing the panern of in\'estments rather than 
focusing onlv on aggregate in\'estment le\'els. ·· '.\lagazine1 
110w sa\'s he didn "t mean to ad1·ocate European-st\'lt 
industrial polin for the L'nited States. But if the murk\ 
hook sa\·s anvthing. it savs that. "T!1e industrial policies ol 
Japan. \\"est Genmtm· and France ha,·e been more suc­
ce~sful than u .S. policies because thev ha\·e explicitlv and 
consciously aimed at improving the international compe­
titi\'eness of their businesses.·· he and Reich wrote. 

The book is marred bv a central fallacy. As Paul Krug­
man. an economist at :\llT. points out in a forthcoming 
article in Foreign Affairs, the authors labor under the mis­
conception that high-value-added sectors of the econ­
omy, where they believe the greatest potential for pro­
<lucti\it\' growth lies. are svnonvmous with high 
technology. In fact. the hi14hesc \·alul·-added sectors an 
cigarettes. petroleum refining, autos and steel. Aero­
space and electronics are only average in terms of value 
added. ··'.\tagazinerju.~t announced that he had the solu­
tion to the problem of economic growth. without talking 
to any economists ... Krugman sa~·s. ··1t was a stunningly 
ignorant book-a willfully ignorant book. You can be an 
industrial policy advocate and get facts right. What's 
reallv interesting is that he showed no inclination what­
,oe\·er to kick the tires ol his idea ... 

Flawed or otherwise, .\lagaLi11er lound a labor<Hon 
for his ideas in Rhode Island, which had been his home 
for se\·eral vears. The Greenhouse Compact. so called 
hecause it attempted to "grow" high-tech businesses. was 
his most ambitious public policv fora\' to date when he 
began it in 1982. It was nothing less than an attempt to 
de\·elop an industrial polin· for the stale. The Gr<.'en­
house Compact had, 11aturall\', all the accoutremems ol ;1 
'.\lagaziner project. He began with a mammoth studv ol 
the historv and condition of Rhode Island industry. then 
\\Tote a I. I 00-page repoi;t. The idea of the s250 million 
plan was to emulate the Japanese or Europeans in foster­
ing the development of industries that were likely to 

prosper. Again Magaziner proved to be a fine analvst of 
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r;roblems. in this case the state"s industrial decline. But 
unce again. it was far from clear that his audaciou~ total 
solution would solve those problems. 

\lagaziner did a good job winning the support of 
elites. including bankers. business people. organized 
labor. the news media and the state legislature. 1,hich 
passed the plan m·erwhelminglY. He had. it seemed. 
e\'ernme \\'ho mattered except the public Thl' hil.{gl'St 
source of resistance was a proposed one-time surcharge 
on incomes. But the plan also appeared to presem a ripe 
•>pportunit\' for the sort of political rnrruption for which 
111ob-dominated Rhode Island is famous. Shonh belorc 
the plan came up for a 
1·01e. t1rn Democratic 
Partv leaders ap­
pointed t hemseln·s 
to the ( ;reenhouse 
commission. "People 
thought it was a deal 
for the insiders." savs 
Paul Choquette. head 
uf the state's largest 
construction com­
pam·. 'The opposition 
pinured it as a big 
brother kind of pro­
gram." It was defeated 
by a 4 to 1 margin. 

Because it was never 
tried. we ·11 neYer know 
if the Greenhouse 
would have worked. 
But economists point 
to several fundamen­
tal flaws in the con­
cept. The first was 
regarding a small ~late 
as an island. Rhode 
Island. which depends 
<Ill its neighbors. 
\lassachusetts and 
Connecticut. doesn't 
function as an in­
dependent economic 
entitv. Thus it was ..... . 

ic should structure ics im·oh·emem differench·. Creen­
housc It'd him to his currelll \'iew that induscrial polin· 
needs to be broader and less industrv-specitic. focused 
··Jess on sort of microimer\'ention ··and ··more 011 getting 
che horizontal policies." in his lingo .. .\.s his ideas ernln"d. 
\laga1.i11er looked for a chance to en· his experimem in a 
national laboratorv. He ach·ised Walter \londale and 
\lirhacl Oukakis las ,,ell as Can· Hartl durin~ ch<'ir 
do< 1111l·cl campaigns. 

. .\.fter Greenhouse . .\lagaziner returned to Tele~is. "He 
was inrnh·ed as a consultam for foreign ~o\'l'rnments­
.Japan. Sweden. Ireland-that were taking a 1·en imer-

1entionist 'trateh"" 

bizarre for :vtagaziner 

sa\·s \lark Patinkin. a 
Rhode Island \\'riter 
who bt'came a friend 
ot Magazi11er·s when 
the two lOllaborated 
on a book some \'ears 
later. ··He felt it was 
a more enlightened 
strateg'\' we were miss­
ing the boat 011. 

Because of the secren 
under \\'hich consui­
tants operate. ic is hard 
to assess the qualit\' of 
Magaziner·s work. It is 
never clear just what 
he advised. whether 
the compam took his 
advice and if its success 
or failure resulted 
from his counsel. Mag­
aziner stresses he had 
"a verv high retention 
rate among dil'nts··­
at s600 per hour. 
''That's usuall\' an indi­
cation chat 1d1at \'otl ·re 
doing is \\'orking. ·· he 
savs. """.m can ·t get 
away with bullshitting 
a compam." Well. 
sometimes ,·ou can. 

ll-lt.\Wl~c. llY \'l~T l..\\\'Kt:~ct: t'llK Tiii·: ~F\\' Kt'.1'1'111.11: 
hut \lagazin~r rlcwsn 't 

coast \·en far on the sd1moo1.c I actor. .-\s hl· sah. "I clo11·1 
have the kind of personality where ems hire me to go 
play golf with them.·· . .\.nd he is thought well of at places 
like Corning, where he consulted on catalvtic com·cners. 
and Rubbermaid. where he offered advice on the threat 
from office supply superstores. 

!O evaluate the stale ·s trade balance with other states. llut 
the larger problem is that when even very smart people 
trv to pick winners they don't always pick right. Maga-
1.iner was specific about which he thought were hopeless 
cases: heavv industrv and manufacturing. And he named 
those he thought were going to thrive in the coming 
decade: robotics. thin film materials. underwater elec­
tronics and food preservation. As it turned out. the 
biggest job growth in Rhode Island since 1983 has been 
in the service sector. an area to which \lagaziner has 
never paid much attention. 

Magaziner. however, seems to have drawn a different 
lesson from the Greenhouse failure: not that govern­
ment can't guide private investment effectively, but that 

The instances where more is known. saclh'. !l'lld to he 
the high-profile disasters-though the extclll ot \laga­
ziner's culpability is uncertain. The biggest was Maga­
ziner's work for General Electric's refrigerator di\'ision. It 
began as a typical Magaziner effort. The cumpam was los­
ing money on its machines. so Magazinen:risscrossed the 
globe taking apart compressors-refrigerator engines. 
"He got right down into the grubbiness of the thing," savs 
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Donald .-\whre,·. <t t •. r.. general manager in charge of the 
project. \lagaziner managed to get inside the factories ut 
1 •• 1:."s competitors in \lalavsia. Singapore. Denmark. Ital\· 
<111d .Japan. and ··trapped e\'er\'lhing he could in his 
111 ind ... .\ \\'hrt•\· sa,·~. \ lagaziner · s conclusion \\'as t hal it 
' .. L cleYised <t rntar\' compres.sor. instead of its old­
Ltsh ioned reciprocating compressor. it could produce 
lridgn tor ks' tli<lll its n1111pl0 titors nHtld .. \la!,!azi11er 
( '>11,·incl'd t :r.o Jack \\dch. and ( .. L. huill a 11e\\ plam in 
( :olumbia. Tennessee. In his I ~K~ hook. n11· Si/I'll! \\rll". 
\l<1ga1i11n t<tkl's cn·dit for sa\·ing h1111dn·ds ot .\111eric1n 
jobs. But the ne'' compressors \\·ere delenin~. and td:. 
v11cled up losing half a billion dollars when it had to 
replace I million ol them. "It was a design flaw:· \laga-
1iner sa,·s. ··rnmhined with the fact that thev rushed it to 

111arkt't. ... \not her nonsuccess was Wang. \lagaziner \\'as 
brought in to u·,· to sa\·e the compmer companv. which 
was close to hankrnptC\' in 1990. He recommended par­
ing down the workforce and mo\'ing out of hardware i11 
Lirnr ot software .. -\she savs. "We basicall\' recommended 
1 hl'\" u;o through a radical restrucmre. And that was a cle\"­
. 1~tating conclusion that organizationallv couldn ·l be 
.irceptecl ... The companv has since emerged from 
liankruptn· protection. but no one there will talk ahout 
\laga1.i11er. 

I
n the late l 9HOs \lagazinei:' reached what Patinkin 
calls a fork in the road. "He had one of the dream 
business strategv consulting jobs~ He would fh to 
Paris for a meeting. th to Japan. fly to Sweden. then 

th back lo speak to a !cw Fortupe ,500 ems. M Patin kin 
savs. '"But past a certain point he was bored by it. 'Whal 
he realh· wanted to do was economic strategy on a 
national basis. M In 1986 Magaziner decided to sell Tele­
sis-for s6 million-and to start a new firm that would 
'('ITe as a personal policy stud\' imtitute. He called it SJS. 

.11ter the initials ol his three children. Seth. Jonathan 
and Sarah. He also decided to write another book. 

Tiu• Silf'11/ \for. infiniteh· more readable than the book 
he produced \\'ith Reich. is a kind ofj1111glr Book of com­
petiti\'eness. It tells the story of how Korea became king 
in microwave m·ens. how Volvo thrived by moving into 
luxurv cars. how Corning cornered the market in optical 
w;\\·eguides and so on. But there is an odd contradiction 
at the heart of the hook. \lagaziner and co-author 
1';1ti11ki11 ~1r~lll' li1r ~1111·xplici1ifles~111ino-liH·U'\'d i11d11-­
trial polic\': the,· assen the need for an equirnlem uf the 
:\ational Security Council to direct resources to Ameri­
can companies for R&LJ. worker training and export assis­
tance. But their most dramatic examples are uf compa­
nies such as Corning and A.T. Cross in the l:nited States. 
.111d Samsung in Korea. which prospered h\' im·esting in 
n·sl'<1rd1 and thi11ki11g aho111 thl'ir glohal ro111petitio11-
<llld withom goYernment help. ln the tield of high­
definition tele,·ision. where Magaziner argued that l" .S. 
companies were sure to flop without subsidy. he has since 
heen disproved. as American companies have trounced 
their planned and subsidized competitors. 

The view of trade as a technological war being lost by 
the Cnited States got Magaziner into hot water soon 
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1 <tfter his hook came 011t. \\"hen n,·o scientists at the L:ni­
\ersit\' ot L"tah claimed the' had de11H>11strated the exis­
tence of nuclear fusion at room temperature. the school 
had no trouble recruiting \lagaziner-for :s~0.000 per 
111omh-10 argue for ~~:i million in tederal support. 
\laga1.i11er had long cu111plai11etl that technologies cle\·el-
1 >ped in .-\merica. like \ \ Rs. had a had habit of mm·ing 
<l\'l'l"~l'aS . .-\., l"l'Ul\llllt'd in (.an· Tauhe<s hook n(//l Su­
l'/111'. he testitied to a umgres~i1lllal cu111111ittee in I ~1~· 1 
that cold fusion threatened to du the same. Th · 
j;1pa11l'se had 'l11~io11 ten·r."· Ill' said. Thus th<:> L"11itl·d 
States had better gamble rn1 iL ·for the sake ol mv i.:hii­
dren and all ofA.merica·s next generation." Cold fusion. 
of course. mrned out to be a complete chimera. 

In the 1980s episodes like this helped gi,·e industrial 
poliC\· a ha<l name and :\lagaziner remm·ed the phrase 
lrom the thumbnail biograph,· i11duded in F/11• Sill'lll 
\\fir. He also re\·ised his ideas to llltH"e e\·en farther awav 
from direct go\'ernmem inten·emion in specific sector~. 
The two big projects he undertook at sis focused 011 

prohlems common to all or must .-\merican industn: 
training and health care. The first 01 the t\\'o swdies . 
sponsor<:><l h\' the :\ational Center on E.ducation and th•· 
Econom\', of which Hillan· Rodham Clinton was a tellO\ . . 
board member. was another classic elfort .. -\s chairma1 
of the commission. which gathered two former St'ffl" 

taries of labor. se\'eral cEos and union chieftains. :\faga­
ziner spem a year bouncing between Germam-. Oen· 
mark. France. Japan. Singapore. Ireland and-of 
course-Sweden to see how other countries trained 
workers. According to his report. the commission imer­
,·iewecl 2.000 people and read "a small mountain of go\'­
ernment and pri\'ate reports.~ 

Magaziner discovered that most executives didn't 
think they suffered from a skills shortage. But that didn't 
dampen his enthusiasm for designing another plan. The 
problem \\as that busines~e~ ··,till di1111; LO old limns o: 
work organization. M The blueprint detailed in his l 991 i 
report. ~America's Choice: High Skills Or Low Wages!," i~ 
an amazin~ly complicated answer to it. \ laga1.i1ll'r n ·rnn 1-

mended a pay-or-play arrangement-analo~ous to till' 
health care concept later fashionable with Democrats. 
Under his system. all employers would be required either 
to spend I percent of payroll on training or to cuntribme 
the same amount to a puhlic fund. Education would be 
I"t'lllacll' aro1111d tlw i"'11a11n· 11t' ccrtitirates of "master\' ... 
. .\n infrastrucmre ul boards and agcncit·s. skctd1L·d out in 
elaborate flowcharts that fill the margins of the report. 
would be created to administer the plan. 

In mam· respects. \lagaziner's training s\·srem rl'sl'm­
bles the alliance system em·isioned in his health care pro­
posal. A federal board would monitor state boards which 
in turn \\'oulcl m·ers<:>e regional and local boards. Hl·n· 
the purpose \\'oulcl be to certit~· training pro~rams. 
administer tests and so on. lt would he up to the boards. 
for instance. to decide whether to issue certificates allow­
ing 16-year-olds to work, But once again. it's not clear 
that this cumbersome hureaucracv. with an annual cost 
of s73 billion. would produce anv. benefit. With all the 
regulation in the world. it would still be next to impossi-



h)e ·to determine \\"hether private expenditures wen .. 
:.\oing toward useful training. Swdies ol smaller-sctlt· 
existing programs h\' the Labor Department ha\·e mosth· 
shown negligible 10 morlest effects. 

. .\ parallel effort was the ·· . .\ging '.!000" project in 
Rhude Island. 11·hich wa~ finished in l~l91. Once again. 
\lagazincr did a huge stud\'. del\'ing imo the histon· ol 
kderal health earl' reform l'ifons and making ltmpit;d 
rounds ll"ith doctors and nurses. H« was horrifi«d Iii t ll« 
b1·ers of micromanagement-doublt"'-checkers s1 .. cond­
.~t1essing tilt"' <h-cisions 111 other ciwckns. ··11 hccanw 
clear th~1t till' incent1n~s wne all wrong ... \Ligazincr sa1s. 1 

··1t was leading w massin·. massin· i11cflicie11ries. ·· His 
n"'port--HIO pagt:s-.,uggesred impro\·1·11wnrs in hospital 
procedure to heighten efficienn·. \lam· of the ideas are 
good ones .. .\s with ( ;n·en house. howe\·er. he was 1111a bit• 
to translate them into real it\'. or ewn into reai-lil"e expn­
iment. He figured out how the s1·stem should work. but 
was not ahie to persuade arl\' doctors. hospitals or 
patients to ser\'e as guinea pigs. \larsha Fretwell. the 
medical director of . .\~ing '.WOO. acknowledges 1hat after 
11earl\· fom 1·cars of research. 1H>thi11g has act11aih· hap­
pened. She sa\·s r he hesr prospect tor . .\ging ~!000 is as a 1 

health rare alliance under the Magaziner-{ :iinton plan. 
\lag-aziner's ideas found two \'ehicies in the I ~Jq'.! cil'r- 1 

tion n·rle. The first ,,·as Paul Tsongas. whose campaign 
111anifes10. :\ <:all In /':mnomir .-\n11s. i>aldiY railed for a 
European-stvle industrial poliC\', Magaziner helped write 
it. The second was Bill Clinton. Magaziner jumped to the 
Clinton campaign when his old friend decided to nm. In 
earh· 1992 Magaziner was not Yet \'iewed as Clinton's 
health poliC\' guru. Indeed. he was expected to become 
something like industrial policy czar. or secretar\' of com­
merce or secretarv of labor. the jobs he had been groom­
ing himself for since the 1970s, should Clinton get elect­
ed. The positions he promoted within the campaign were , 
alung these line~. \lagazinl'r got a 1·ersio11 of his 1rai11i11g 
proposal included in 1'1ttting PPapv First. the Clillton man­
ifesto. which upped the mandate to 1.5 percent of pa\Toil. 
He was also 1 he chief influence on the pian 's ··Rehuilding­
.\merica .. section. ,,·hich recommended go\'ernment 
sponsorship of high-speed rail. something called "short­
haul aircraft." an agency to channel R&D spending to new 
industries and "conversion loans" to defense contractors. 
"Within the chain of campaign he was a free agent:" s;l\'s 
one campaign alumnus. "But we clearh· understood that 
this was someone who had a special relationship with the 
candidate and needed attention." 

Magaziner also tried to take charge of the develop­
ment of Clinton's health rare proposal. a subject the two 
had discussed at Renaissance Weekend in 1991 while 
\lagaziner was at work on Aging 2000. In this hid. how­
e\'er. he came illto conflict with others on the campaign. 
Magaziner clashed with Clinton's health adviser, Judith 
Feder. and others-not over "managed competition." 
which neither the candidate nor Magaziner had \"et 

endorsed, but over financing issues. On the basis of his 
observations in Rhode Island. Magaziner asserted that 
universal co\'erage could be paid for solely through 
administrative savings, and bv 1996. "A lot of his instincts 

<111 health rare spending were due to what lw wi111essed 
:1.-; a business consultanl.·· 'a\"s Clinton economic puiin· 
:1ch·iser { ;e11e Sperling. ""He was exrremeh· optimistic in 
the amount ot sa\·ings that \"Oil could generate.·· Feder 
.111d others 011 the campaign helie\'ed 11ni\'ersal cm·erage 
11011id rl'rp1ire new taxes or spending curs .. .\her a con-
11·1uious 1~le\·enth-ho1tr conference rail. /'1111i11g l'f'()/1/1' 
(in/ 11·;" p11blish«d 11·itltou1 am· fig-m«s lor h1·ai1h cm"'. 

0 
nee { :linton \\"as elected. it still st"emed \Liga­
zi1wr 1rnuld l'lld 11p h;11·ing ~onw1hi11g to do 1,·irh 
economics. Reich. 1d10 1ras i11 charge of eco-
110111ir polin for the transition. de\'ised \\'hat he 

called ""co1111terstaffing··: ~1ssig11i11g people to subject 
;1reas that contradicted their basic procli\'ities. \laga-
1iner. 1he rhiefharker ofexpensi1·e new srl1e111cs. ,,·as put 
in charg-e of deficit reduction. In this role he became. 
hriefh". the most adamant internal ad\'ocate of fulfilling 
Clinton's pledge to hah·e the deficit in four \'ears. Tl'pi­
callv. \lag-aziner thought the goal could be achie\'ed 
111osth· h1· increased efficienc\'. with liule in the \\'a\' of ruts 
lrom existing programs (the re\·ised sa\·ings estimates for 
. .\I (;ore's Reim·eming Co\'ernment proposals .-.uggest 
( 1t herwise 1. He also worked on defense com·ersion. argu­
ing that the transition from miiitar\' to ci1·iiian prod11c-
1 ion should not he "left to market forces ... 

During the transition \lagaziner and Reich became 
invol\'ed in a power struggle, the details of which remain 
foggy. According to a story by David Segal in Tiu~ Wash­
i 11,1..,rfon .\Inn/It~'·· ~fagaziner made a power grab. asking 
that he he gi\·en control m·er health care and the Depart­
ment of Labor. Reich. reportedly. then went to Clinton 
and told him, more in sorrow than in anger, that his old 
friend Magaziner was too radical. Reich and Magaziner 
say this didn't happen. (Magaziner denies he and Reich 
have had a falling out. hut rather ha\'e had merelv Mp<'r­
,011alit1· rn11llicts." Reich says 1hc\··re g-reat lrie11ds.) Blll 
~lagaziner not long ago told john Mulligan of the Pmvi­
rltmrl' .fm1rnnl-Bul1Ptin that he mrned down Labor and 
( :ommercl'. which sounded like a dig at Reich since most 
i1;-the administration don't think ~l.agaziner was offered 
either. ~fagaziner told me he didn't want a Cabinet post. 
But according to another senior official. Magaziner was 
distraught at not getting one. and campaigned to be pm 
in charge of domestic poliC\', a position that went to 
Carol Rasco. Instead. he ended up as sp1~cial assista111 10 
the presidcm with responsibility-u11dcr Hillary Rod­
ham Clinton-for health care. 

Various people in the administration wanted to run 
1 he health care effort: llHS Sec re tan· Donna Shalala. 
Feder and Rasco. After the inauguration. it was still in 
doubt who would realh· he in charge. But !\laga1.incr 
grabbed hold of the issue by setting up his enormous 
study process and keeping others at a distance from it. 
"Ira has been the choke \'alve on information flow to the 
president." says one Clinton health care acl\'iser. "He 
effectivelv shut Donna and ,the others om." But what 
seemed like a pure power grab was also Magaziner 
approaching the issue the way he always has. 

The result was perhaps the apogee of Magaziner's 
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management consultant career. Ht: clesig11ecl the task 
force as a series of fifteen compartmentalized ··clusters ... 
11·ith thinv-four subordinate "working groups .... .\ccord­
ing to .\larmor. this is the wa\' firms like Telesis operate. 
"\'ou comprehensiH·h· rn\'t'r the landscape. di1·iding up 
the industn· into component pans ... he sa1·s. ·This keeps 
the drones al 11·ork ~llld lean·s the strategic consultant at 
the center. .. \lagaziuer n·1·eail-d hi1mdf to be a control 
freak. Some task force participants 11ere chagrined when 
he wouldn't gil'e them home 11t1mbers of colleagues on 
other working groups. The n:~1so11 11~1s lie didn't 11·ant 
independent power bases de\'eloping. '.\[embers of differ­
ent groups were to meet onll' in tollgate sessions. where 
the1· 1niuld prcsL'lll options to him. tltl' tollkcq.>t:r. srnne­
times for ten hours at a time. '.\fagat.iner savs he learned 
the tollgate concept through his work for Japanese cor­
porations. It· s a process. he savs. for "projects where 1·ou 
ha1·e a relatil'eil' short amount of time to accomplish a 
l'er\' complex task and 1·011 hal'e to bring together people 
with expertise in a whole series of different disciplines 
and keep them on the same time schedule ... 

G 
il'e11 .\lagaziner's past. the problems of the 
Health Securit1· Act do nut cxacth· come as a sur­
prise. l t is analnicalh· sound. hut politicallv 
clums1" '.\L.1..gaziner has sold the plan to his must 

importam client-cm Bill Climun-hut has failed with 
almost ever\'bodv else in the company. The division 
heads-Llovd Bentsen. Donna Shalala and Laura 
T1·son-are miffed thev weren't imolved in de1·eloping 
the plan. and greeted it with skepticism. And because 
Magaziner produced his proposal in secret (which he 
now says was a mistake) before presenting it to Congress. 
he failed to bring key shop-floor managers into the pro­
cess. "Part of the reason Congress doesn't like him is that 
Ill· cuuld11 ·1 ~il'e them the i11forma1io11 the1· 11t·t>clecl in a 
reliable wav." savs one task force member. "The\· were 
supposed to endorse the plan without having input that 
was consistent. .. \lagaziner set>ms to make a new enem\· 
e\'en· time he visits Capitol Hill. Committee chi.lirmen 
find him arrogant and inflexible. So do rank and file 
members. Rhode Island Republican Representative Ron 
.Machtley was surprised, for instance, when Magaziner 
upbraided him for not supporting the president. "He's 
probabh· the world's worst politician:· sa\'S ..\whre1-. who 
worked with '.\1'1g<1t.incr at (.,l.. ;111d Rubhcrn1aid. 

Magaziner savs he has been advocating bringing a 
political person in since the spring. But what he means is 
someone to handle the public relations job. He doesn't 
want anvone else negotiating with Congress on the presi­
dent's behalf. El-en now that Harold Ickes has finallv 
agreed to become deputy chief of staff (with power m·er 
health care). Magaziner continues to give off don· t­
tread-on-me vibes. "A lot of what's going to be happen­
ing with Congress is the policy. and the policy changes. 
And I'll continue to be in charge of that because I know 
the policy best." And that could lead to a disaster with 
the many members of Congress who dislike :Magaziner 
more than they dislike his proposal. 

. .\hove all. the technocratic logic and total ambition of 
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the Clinton health care plan speak w \lagazine1"s past in 
a 1,a,· that is ominous for the president's future. \\'hat 
\lagaziner has alwa\'S lacked is an awareness of how the 
s\'stems he designs can go askew in practice. He sees 1·en· 
clt:arll' the faults in existing arrangements. But he ne1·er 
..;ubjects his own comri1·ances to the same ~crmim" . .\t 
Brown he desi~ned a curriculum that \\Ollld he ideal if 
;di studellls were <UH!els. or lras. ~orne are. \Lim· more 
coast through. In the Greenhouse Lompi.lct. he made a 
..;imilarlv optimistic assumption about one ot the most 
rntte11 political cultures in the cuunu·1" '111 assumption 
the electorate fortunate Iv didn't share. In his constant 
attempts at grandiose industrial poliC\·. he smartl\' sees 
11 here L1llible economic actors \.!O 1,n>ll!.!'. h11t then 
ahsurdlv o\'erestimates the power ol the economist and 
the politician to avoid the same problems. 

\\'ith the hei.llth care plan. this tendencv reaches a 
crescendo. \lagaziner sees existing 1·ice. arguing. for 
example. that doctors. prompted b\· self-interest and sell~ 
protection. often supply coo much care in the form of 
unnecessan· tests and procedures .. .\nd he righth· tries to 

correct this problem. But he doesn't worr\· about abuse 
b,· those who will wield enormous power under his s1·stem 
through the new structure of a health care alliance. "The 
people this plan trusts the most. those who are absoluteh 
tilled with good will. who do nothing bm the best for soci­
et\', are governors and state legislators.·· savs Lawrence 
O'Donnell. chief of staff of Senator Daniel Patrick Movn­
ihan's Finance Committee. "the people who gave v'ou 
congressional districts." O'Donnell worries that the 
alliances "will become permanent emplovment armies 
for governors ... There is also the hazard of alliances being 
infiltrated by the people they are supposed to regulate. 
One of the few existing models of a managed competi­
tion plan, Florida's, has been plagued by this problem. 
'The purchasing alliances are going to wield enormous 
intluence. and special interests are going LO u·1· to intlu 
ence them," says Bob Rogan, spokesman for Florida\ 
.\gencv for Health Care Administration. "Based on ou1 
experience rnu haw to guard against that. .. 

"'.\lagat.iner is not an incremental gu1-. .. ~a1·s Patinkin. 
-He doesn't like to hit a single. He only tries to hit home 
runs." The people Magaziner calls his political heroes­
Jefferson. Louis Brandeis. Adlai Stevenson. Eleanor Roo­
,e,·elt-shared this qualit\'. Thel' "·ere. he sa\'s. "not full 
"I thL· sol i;il gracl's ol thl'ir tinw<· li111 111·n· "1,illi11g t•• 
take risks, personal risks:· in their pursuit of radical 
change. ''They succeeded sometimes and failed some­
times. But thev didn't crumble. The\' would keep going 
ahead with it. .. 

Right-wingers misunderstand '.\fagaziner by casting 
him as an ultraliberal with a faith in gm·ernment solu · 
tions. That's not really the case. :\lagat.im·1"~ blueprint 
have become less and less government-based Ol'er tht· 
~·ears, in keeping with political fashion. But he does 
remain in his heart a social planner with an unbounded 
faith in the grandiose svs,tems he designs, whatever mix­
ture of pri\'ate sector and public sector thev draw upon. 
His recipe mav work this time. L!nfortunatelv, there's lit­
tle in his record to support that hope. • 
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The··\ullfortunate 
Designed 'to promote 
harmony, some 
workshops leave race 
and gender divisions. 

By KATHLEEN MURRAY 

IN 1988, Lucl<y Slores wanred to find our . 
why more women and minon1y·group em­
ployees were - be1ns promo1ed. So !he 

company held a workshop 10 increase sensi­
liYlly among tis aore managers. As pan of 
an exerciae common in 111Ch sessions, !he 
supervisors were asked to menuon s1ereo­
rypes they'd heard aboul women and mmor-
11y-group members. 

"Women cry more," one said. 

aut' -imes um effons bave' beck· 
find. At one Federal •llt!llC7 m Washington, 
paruc1pan1s in a eeminar were asked to 
provide llereorypes abou1 mlnonly1'roup 
members. Laler a lis1 of ahem. includ111g 
comments like "All blacks hke wa1ermelon," 
was prmled on !he agency lenerhead and 
dislribu1ed 10 employees who had missed !he 
seminar. Many employees romplall'led. said 
~rcy 1boma•. a d1vel"511y consul1an1 m 
Rockville, Md .. called in for damage con1rol. 
He refused to name !he agency. 

In anOlher 1ns1ance, at an electromcs plant 
in Los Angeles, a diversily 1ra1ner asked 
wtute male manasen to volunteer stereo-
1ypes, which eliciled responses like "Women 
cry under pressure." Women and mmoruy 
employees were encouraged 10 venl 1heir 
anger .abou1 being excluded In the workplace. 
By lhe nexa day, !he manaRers were 1aunling 
lh~ women aboul wha1 they'd said, and rhe 
women were upsel about wtiat I.he managers 
had said. 

"Women c1on·1 have as much drive 10 1e1 Blame-and-Shame Programs 
ahead," volun1eered anolher manager. 

"Black females are aggressive," said a Olvel"Sily programs 1ha1 blame t:erlain 
lhird. groups, like wh11e males, for mequiues in I.he 

"The work force would llOI perform for a workplace can also backfire. The Universily 
black female manager," added a colleague. ol Virginia once was hos! for a sensi1ivi1y-

-1be idea waa to expose potenlial prejudice lraimng sessii>n for a group of laculry mem· 
and to deal WUll It. BUI to managemeru 's bers and admm1Strators. The consul1an1 

:.'·: ... -... .i· ...... . 

bonvr, notes from this aesslon laaer nuned opened by aelltng !hem ahey were au racists. 
·- a1 evidence In a sex-dtlcriminallon law· Some employees walked our; others were 

From left, Diane Skillsky, lrma Hernandez and Reba Ben-her-Money, with i 
l'luiAa !bat female employees were no1 extremely upset "ID !he end 11 llOW'ed every· · : ning suit _against Lucky Stores. Stereotypes voiced by managers at a divers 1 

prolDOled by Ille Dublin, Calll., grocery one m doing d1versl1y training," said Couf\· 

r:::::'" 111e.empluyeea wan !he 11111 last Au- land Lee, a professor of mulliculwral studies. 
in pan beca~ !he coun determined Bui some employers and consul1an1s lhink 

~I some aterearypes menaloned aa !he ses- !hat in order for d1versl1y pro11rams to work, 
· amounled to managnnenl bias. "We I.hey mus1 cause discomlon. "Olangmg a 

llnown wblla wena on in !hose mee1- · culture Is never easy." said Nalhaniel R. 
bul hea11n& lbem say lhis confirmed lbompkins, diversily manager aa !he Baxrer 
wllll they lhaughl al us," said Diane Heallhc.are Col'J)Orallon In Deerfield, Ill. 
y, a bookkeeper al Lucky's in Red· Mr. 1bompk1111 miglu s1an a workshop by 

City, Calif. wtlo stands to share more asking a group of Buler employees to sland 
... pdlllan ill damages wtlh aboul 20,000 in line, then cballeaging those whO have 

- · never had a radsl though! to step to Ille left 
Tiie Lucky cue ... ~. one example, albetl Those who have - usually the majority If llOI =me one. al Ille po&enlial pilfaU1 in Ille wtlole sroup - are asked to step to Ille 

le. eftalu to nnbrace "diverally righL The diJcussion proc-15 from lhere. Or 
IDlna" programs Intended to !OSier bar- mtnortay-group employees are asked 10 pose 

-y In Increasingly diverse work forces. ques11ons like "Why· are you afraid of black 
: Even aa buainesRs like !he Flags1ar Com- people?" 10 oilier groups. 
panies, owner of the Denny's res1auran1 In another workshop, a while male man· 
~in. embark on such programs in !he wake a1ter 1s forced 10 saand 1n lron1 of !he 1troup 
of dlacriminalion charges, progressive or- and tell how he feels. "I'm leelin11. very 
jieruzaliona are finding lhal 1ackltng issues IDMly," he says. "I lhough1 I was in the 
bke race and gender 1s a delicate undenak- majoril}' or 1he populalion. but nor in lhis 
Ing. Among the problems: confron1a11onal room." 
tramers who acau;e employees of b1go1ry or In slill anorher exercise. some Bax1er em· 
pi1 !hem agauw eaeh other, resen1men1 by ployees are asked to d1SClose !heir posnion on 
tmployees who feel lela out of !he pl'OCt!SS, issues like abonion or gay righ111. Pan1ci-
~ a lel\le llDalg many executives Iha! panUI mlghl find lhemselves defending a pro-
traming aeulona alone are adequare. Choice posilion to a boss who opposes abor-
1 "I've - diYeRlty IJ'lllners go into com- lion. Thia has led to quarrels. Mr. Thompkins 
panlel Wllh wrecking balls and !hey leave a said he tries 10 creaae an environmen1 in 
1nea," •Id Kale Butler, a manaaemena am- which people feel sale to express how !hey 

R~ crillclzed. !he "'diverslly ing relationships, but somelimes !here are =New Jen;ey. A July 5 cover llOry In feel in a way lhal -·• damage !heir work· 

. for~ millions of dollars for repen:usgtana. .- ...... , ... · · .. . . . . .. . . ... ~·- ..... ,,,. ·: ..... :. . ... .• , .. ,-~. ,,,.;., ;,:~, 

~c:; ~~ ·~~~-111e pr1Jb. u.Z~,~~i!'~~~ ~~ r:- · Na~id-'Thomp~ c~ter:C:t~~ HCalthcare, sees so~e tiarcl' leelin: 
. iu"';;C)labt-'" .wcr~::;·;. ca~:,.r~=-~::s-~-f~U11s , • ..tt: .. ......... ,-• .. -' --- - -· ,. 

~ . g. · kind of emo11on1I purgmg In a work seu1111. A. Sonnenfeld. director of lhe Cenler for promotions. for example. or n11e ma~ 
SGllle curponiae ~ and dlvenlty and bave shilled Ille focus of diversll)' pro- Leadel'llllp and Career Studle .at E_, think daat d1venlly IS for e~llul U1811L" 

.allrtbute Ille;~ U> lblJ -- grams away from~ and racial and UlllVenlly, la 1raubled when he - ~ ; At - mmputer !U'lll, PmfeasDJ.~: 

_ : \;." . .-.. ·- ~~·ltMIO'a;-ellona· -· encer..lmtead of plltlas m1nort1y11f1111Pem- .- entcharacMdlltlcL Wh)' aot ~lhaJ.,..Jh~.11e.'!llnir.tlliiu&ti! ·.-~;,,_ .. 
fll lle,ld.~ tftlnnatlve alSDI . gender lasues to die breeder IGpic Ill dWer· . ees taugbl lhal different aroups Mft. ~; i.r-~ Chat $4 ~ al Ul!I "#.!. ~-· · . "• ... l~IE~!~~lbiaSIDllllJadlurel -~aplnAwhllenrmenqalnll-• · emploJeifJadHlermt,he.ub. ~~•:··--(.~·.,, ... l!Wllrena nilidl:efilw!~ ~ 

- lllledlvelJ are inDdl more eo. foi- ezample, First lnlel'lllate Bank In Los In • recent Sludy of several dm!rslcy.~'~ ra~lam I 118'~eve~-- · '• i .l!f Gllllie eftl!l'IB" were Inspired Angelel. fOCllRS 1111 die "In" group and the • 1ramsC1HWlhored wllh Catherine EQll,·~ "· tD llllnOrl$lL "!.')!':;.' ·~:'. ,_.'.~ ~';,lo; . • •. ~ 
"' .._ lhe ll1ldaon lnst.ltute "'aut" pmp. 111ere are other ways employ· feuor Sonnealeld cancluded that llmpt,y,. ;i. "; CompllcaUna lhe picture ·IS 11ct 'llull 

, lhatb,r1be rear 2llOO,'bearly rw<>- eea am be excluded.said Richard Wyler, an placing "oegaUVe" saereorypea wbh .._ ,, moar.-dtYenil)' ~ eni tied ~J' ur 
llUntii at:tbe wartc force WOUid be people llUlstalll Ylce J1resk1eat wtlh lhe bank, wtlo Uve'' ~ypes can be equally divi81119. .Ill .. -· ._~ctlon pis. But ~1-- • 
tberthuWbl1e--.T11elllll11nea1comp11· has attended lhe aeaillna. "'Ute who man- Olherwards,ili1justasdamaglngtosaydiiii ~"filOllf'ellly m ataUllica, said Dlvld Tuljit;'.)-' 
... lhereponeald,wlllattrac1andmanage a1emen1 has lunch with, or who Is cc'd on all members of a cenain aroup have 1111 : dlvefttty consultant In Phlladelphla.J:•~-
41vene lalenL By 1•1. lhree-quaners of the memos," he said. apmtide lor blglHech work as II 1110 say lhal. aomet1mea accused of reverse d1scrtn1Jna. 
mmpaniea IUl'Ye)'lld by !he Towen Pernn Isaac Hawkins, !he manager of work-force Ibey are aloof aowanl !heir co-workers. Both lion by lhPir employees. 
~lllng firm hlld dlwrsl1y programs. diverslly !or Sears, Roebuck & Company, saeremypes raise barriers a11alns1 looking al A number ol companies fall ahori In their 
• In tum, the number of expens specializ.lng said he m1gh1 begin a semmar by lalking worken as individuals. d1versi1y elfons by no1 dealing wllh RUch + -11·1orce divenlly baa more lhan quad· aboua safer s1ereo1ypes, like whal kind of backlash, Professor Sonnenfeld said. C,. 1inc:e 1991. 8CCDnling to !he American person makes lor a bad driver. A •winners-Losers' Problem To reduce lhe ill will. some companies are 
. for Tralaill8 and Development,· an Some expens would llke to see company reaching ou1 to whue male employteS.' For "lexandr1a,. VL, a-=lalion represenling all trainers move away from !he approach of Professor Sonnenfeld has also noted in- more ahan a year. A.T.& T. has offered a 

!Inda of~ trainers. caaeitorlzlng employees. A few 1rainera have creased lnfigllllng in some organizalions af· course lha1 delves m10 1he snua11on ol 1hr· 
l · been known to say !hat all Asians don'l llke 10 aer a drvenlay effort and a feeling lhal for whne male. Du Pon1 1s cons1derin~ 0Tfer111~ a 
t «alhleell MurrlQI is a llusineu writer look !he bosa in lhe eye or lhal Hispanic . mme groups to "win," others mull lose. claaa on "maleism," 1he company's 1errr. for 

liased "'.;o' A.-a. employees prefer working m groups. Jeffrey Women's groups ballle minoriay groups for the way men reaca and 1n(Jrac1. Baxter 

\ 
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·,with lawyer, Jocelyn Larkin, after win-:-­
diversity session were cited as evidence. ~I 
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1 fedings as inevitable in diVersity trainill(J'· 

la~~~i~~~~~~~~~~ 

~.;;;~~~:;,, 
~Y '°' , ·-...c~am:~ ·,. ~ . rleid-~'.,· 
1ll!IJ·,,. .l:r" Pf!!IP!DIS \~~· .. , GI a~ ihal~;: 
!n;:.l·'·'iaJbw:'f~. IO vfail Clleff't;· 
1 are.·: .. .fiininies· ·.'6ftiad. "w · 1erv1ee : • t11a1 · 
~m.;. worken. who Uve ln lhe Inner-city can midi 

company headquarten In the suburbs. Tbe· 
'heir problem wilh the Lucky SU>res elfona, said a 
:;uch plarnurrs auorney, Jocdyn Larlltn, was that 

the company did not go beyond the diversity· 
trainmR Sf'SS1ons. ; are 

For 
:d a 

the 

Most diversity e><pertl and trainers ac­
knowledl'e that ellona to brin11 a diverse 
work force toirether have yet 10 be perfected. 

11g a_ fltll Professor S<>nnenleld does offer hope Ir>'- I 
'' lor hos study. "Most programs," he said. "are:. I 
.ier heller than none et all." ~:. .. l 
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Designed to promote 
harmony, some 
workshops leave race 
and gender divisions. 

By KA TH LEEN MURRA. 'V 

IN 1988, Luc.lr.y Stores \l'an1ed tll find out , 
why more women .and minorily-group em· 
ployees vrere not being promoted. So the 

company held a workshop to increase sensi· 
t1vil:y among its .siore managers. As pan of 
an exercase common in 5llch sessions. lhe 
supervisors were asked to memion s1ereo­
rypes they'd heard about women and mmor­
i1y-group members. 

"Women cry matt." one said. 
"Women don'1 have as much drive 10 gel 

ahead."' volunteered ano1her manager. 

But· Sometimes ~ efforts have' back· 
fifed. Al one Federal agency in Washington, 
panicipants in .11 seminar were asked to 
prm.o1de stereotypes about minority-group 
members. La!er 11 lisl of !hem. including 
comments like "'All blacks like wa1ermelon,'' 
was pnn1ed on the agency leuertaead aOO 
disu1txJled 10 employees who had missed the 
seminar. Many employees complained. said 
Percy Thomas, a diversity consultanl Ll"I 

Rockville, Md .. called in for damage conirol. 
He refused 10 name the agency. 

In another instance, al an electronics plant 
in Los Angeles, a d1versily rrainer asked 
white male managers 10 volunteer stereo­
types, which ehci1ed resp~m~s like "Women 
cry under pressure." Women and minorily 
employees were encouraged to vent their 
anger _.abou1 being excluded in 1he workplace: 
By the ne-xt day, lhe managers were taunung 
lhe women about what they'd said, and the 
\I/Omen were upse1 abou1 what the managers 
had satd. 

Blame-and-Shame Programs 
''Black females are aggressive," said a Diversily programs lha1 blame t:ertain 

lht.-d.. groups, like white males, tor inequ1t1es in the 
. "The wor1:. force would no1 perform for a work.place can also backfire. The University 

black female manager," added a colleague. or Virginia once w:Jis host for a sensitivity-
-The 1dea was to expose poten11.al prejudice t.-ainmg sessiOn for a group of facully mem· 

and to deal wilb tL But lo management's bers .and admm1stra1ors. The consultant 
horror, notes from this session late.- nrrned opened by tellmg them they were al1 .-ac1sts . 

.. ~.as evi.dence in a sex-dl;scriminalion law- Some' employees walked out; others were 

~~~';:=~e:;:l~~Jo~ .. ~~r; :!r:'~:~e·~~~.-a~~~~~ ~i;: 
f=f'ain. lbe employees won Che suil last Au- land Lee. a prn!eSSOI' of multiculwral studies . 
.Pl. in part beca~ the coun determined But some employers and consult.ams think 
th.al some sie.-eocypes menuoned al theses- tha1 in order for di\·ersity prog.-ams 10 work, 

~~·,a=:~e:.:1 i::~~gc:,m:_n~s-~:t~. ~~~:u~I ~:vueS: :.:~~~~~~ ~<;'th3:~i~lg Ra. 
~. but heartng them say lh.is confirmed Thompkins, d1\•ersuy manage.- at the Baxter 
pat's whal they thought of us.." said OJane Healthcare Corpora1ton in Deerfield, Ill. 
~illsky, a book.teepe.- a1 Lucky's in Red· Mr. Thompkins might stan a vrorkshop by 
9food City, C..ltt_ who s1ands to sh.are more asking a group of Suter emplayees to stand 
~ S90 J11lllmn in d.amages with about 20,000 Ul line, then c.haJlenging those whO have 
~r women: nevu had a .-acist though! to step lo lhe lefL 
t•: 11.e Lucky case is but one example, albeit TIIOse who have - usually lhe maJority if nor 
~ extreme one., of the pot.enlial pilfalls in the whole group - are asked to step to the 
prporate. eftons lO embrace "diversily .-ighL The discussion proceeds from lhen~. Or 
li°aining" programs In.ten~ to foster har- mlnor1ty-group employtts are asked to pose 
mmiy in increasmgly diverse wol'lr. fora-s. qu~tions like "Why are you afraid of black 
! Even as businesses hke the Flagstar Com- people?"' to olhe.- groups. 
parues, owne.- of the Denny's restaurant In anolher wo.-kshop, a while male man-
~in. embark on such programs in the wake ager 1s forced 10 s1and 1n from of 1he group 
of discriminauon charges. progresswe or- and tell how he feels. '"I'm feeling very 
&anization5 are finding that tackling issues lonely," he says. "I lhough1 I was in the 
like .-ace and gender is a delicate undertak· majonty of 1he popula11on. bul n<K m 1h1s 
lng. Among the problems: COflfrontauonal room." 
lr.aine.-s who accuse employees ol bigo1ry or In s111l ano1her exen:1se, some Baxter em-
Pit them agains1 each other, resentment by ployees .are asked to disclose I.heir position on 
l-mployees who leel 'eft out or the process. issues like abonion o.- gay ngh15. Panici-
~ a sense among many execuuves I.hat pants might find themselves defending a pro-
training sessiuls alone are adequa1e. dlOlce positioo to a boss who opposes abor-
1 .. I've seen clinrsity trainers go into com- lion. This has led 10 quarrels. Mr. lbompkins 
p.anies with wrecklng'balls and lhey leave a said he tries to create an env1.-onmem in 
111ess." said Ka~ Buller, a management con- winch people feel safe IO express how they 

\~,.,...,.....w.-c.n..,.1..,.Tll<"NcwYwll Tl..,... 

From ldt, Diane Skillsky, lnna Hernandez and Reba Barber-Money, with lawyer, Jocelyn Larkin, after win-~. 
·: ning suit against Lucky Stores. Stereotypes voiced b)' managers at a diversity session were cited as evidence.~ 

. . .. . ,. ~ 

~~ ~~~~~~:.~v~~i:; ~I ::i::~~h~ :U°:''!od~:~!:S ~r;o;~ 
~ustry" for charging millions of dollars for repercussions. :. . .. . . . . . _ _ . .. ._ "'·,_:~_. _ .': . . .. .·. _ .-,;:; .'~,,.._,~~,: .-:"' '".:_1;\...,..?.".'.-' .· :~.~~~~1-. 
&':!':,~~~~·~::~~ .. the prob- un·~~,=~1:a:1~~~~ ~~ f: NathaniCI Th0mpkins, center~· of Balcter Healthcare, sees ~on:ie l_lard. f~s as ipe~.table t~-~--~~saty~. 

~:;;~~~=~~=~ ~~~~j~~~5~~~:~:~ ~:=::~~;1·~~~:.~~§ :s.~~~~?.~'.~1:~·~~.7~~~$:~~;/~:· ·~~ 
atlW: action .'-gender.issues to tht broader topic of differ-. · ees laugb1,that diffe.-ent giuups haVe diff~··!::·;.·tound lhat_$.i pe · · 

l960's;dforU -~·eilotSi..~t~d of,P~_niino~ty-gniup e~< -till charad.ed:s:tics. Why n0t 1eacb lhat eam;._;:·di~~&em· 

are.~1= -. ~~rn!::.~~r1~~t!~=:1:~ :.;e~~~~~~~ ':v~~;~~~~~~~~~·.·, ~­
·; l .• _ ~ttt-~m:=.:=!:: ·~:r~~~::~~;:::,:· r:s::=~~r:=~=!!i:;::::~;.10~11~ .... 

· · ifti that-.,,.tbi!! :rtar.2000,'"ne.arly two- ees.can be excluded...said Richard Wyler, an placing '"negative'' stereotypes with "po!t- ;'... prog_. 

:t:'~::1~:r=~=~ .. :.!:'5a~~e :~~J:'~u~: ~i:,k·m~': ::~~=~:a~da~:':!gd~V:.~u!7·- ·-; ac::i=5
-

~. the report sak( will attract aDd manage agemel'lt has hmch with, o.- who is ec'd on '- :~u=::.~i;.~~~~ J~o ~; lh:. · ·' ~:;:~Ze~~=t ofhi re~~:-rinina·' :_;;Workers wtio livC .in·~~~~~,!:'~ 
:f::::n::S1en~~~yth~!~~P0:r~ m~~~·~::..~~: the manager of work-force lheY are aloof toward their co-wo.-ke.-s. Both lion by lhefr employees. compan)' headquarkrs"_'in the subUi-bs. lbe:, 
cprtsulting firm had diversity programs. dive.-sity for Sears. Roebuck & Company, stei-eotypes raise barrierS aga1ns1 lookmg at A number of compames fall shorl In ·heir proble-m with lhe Lucky Stores effort.s, said a 
' In tum, the number of expens specializing sard be migh1 begin a semina.- by 1alkmg wo.-kers .as indivtduals. d1vers11y effons by noi dealing with ';uch plaintirrs. attorney. J~ Larkin, was that + worlr:-lorce diversity has more than quad· about safe.- stereotypes.. hke what kind of hacklash, Professor Sonnenfetd said. the company did not go beyond lhe diversity-

l')lpled since 1990, according to the American - person makes tor e bad d.-iver. A 'W"mners-losers' Problem To reduce the ill will, some companie;. are u·ammg sessions. .. :. .. 
"1ciety for Training and Development.,• an Some expe.-ts would ltke to Stt" company reaching ou1 10 while male employees. For Most diversity experts and traine;s ac-

r
andrta,\V~ associaUon representing all trainers move away from the approach ol Professor Sonnt'llfekl ·has also noied m-- more than a year, .4,.T & T. has offer>!'d a knowledge that efforu to bring .a diverse 

. of~ u:_a.J:nen. ca1egonz.ing empk>ytts. A few 1raine.-s have creased inf'ightmg in some organrz.anons af- cou.-se lhat delves in10 1he situation 01 I.he work fo.-cc 1ogeL~r have yet to be perfected .. 
been known to say lhat al1 Asians don'I like 10 ter a diversity ef'lon. and a leeling tha1 for whrte male. Du Pont is cons1denng 0Tff'r11g .It_ But Professor Soonenlctd does offer hope B'r-

~~a~'!;. i!I a bUJinrss wrirer =~l~~~~r ::rk~ !.-1~~~~~~~ .. :J:1~e!·~ ~~ .. m~:e~~ ~r:ps '°;':~ class on "maleism." the~o~pany·s te~r .• for ~s s1~. "Most pro1~~~·s." he sui. .. a~;-. ,~:;~.--. . .... -~·-=.men react int~~·t.. aictcr lter an none al a.· . . --:~ 

\ 



Discipline-Based Art Education and Cultural Diversity 

DBAE Third Issues Seminar 

August 6-9, 1992 
Barton Creek Conkrcncc Resort 
Austin, Texas 



Illustrations for JJ/HL 11111/ Cultural Diversity printed materials have heen drawn from a global sclcctior1 of rock an; this theme 

will be continued in li1rthcr lssut's Ill publications. 

COVER: Algonkian figure, Peterborough Provincial Park, Ontario, Canada, date unknown. Photograph by Douglas 
Mazonowicz, NYC. 

Preprogram brochure: Anasazi pictograph from Grand Gulch, Utah, date unknown. Photograph by John Running, 
flagstaff, AZ. 

Arri\'al card: Archer in regalia, Santolco, Teruel prO\ince, Spain, 10,000 to 6,000 B.C. Photograph by Douglas 
Mazonowicz, NYC. 

T-shirt: Five bowmen from Tassili n'Ajjer plateau, Ngeria, c. 4,000 B.C. Photograph by Douglas Mazonowicz, NYC. 



FROM THE DIRECTOR 

The Getty Center for Education in the Arts' sponsorship of the third seminar on issues in discipline-based 

art education continues our commitment to refining and developing the theoretical foundations ofDBAE. 

Two of our expectations for DBAE theory and practice are that it is e\"Olutionary in nature and must be 

tailored to lit the individual needs, circumstances and resources of our nation's school districts . 

. \s a conceptual approach to art education, DBAE has the capacit\· to embrace works of art from all 

rnlturcs. Our Issues Ill program will enable participants. including art specialists, researchers, museum 

educators, teachers, and scholars, to hear and discuss different points oh·icw on issues pertaining to cultural· 

diYersity and DBAE. Because our issues seminars are intended to contribute to the evolution ofDBAE 

theory and practice, participants include 147 individuals from all over the country committed to and 

actively engaged with DBAE. 

The Center is indebted to the Issues Ill Ad\isory Committee for their conscientious efforts in developing 

our program and bringing together such an exciting group of presenters. 

And to you, our seminar participants, the Center extends its warm appreciation for your continuing 

professional commitment. Your participation here will be a valuable contribution. Welcome! 

Leilani Lattin Duke 

Director 

Getty Center for Education in the Arts 
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WELCOME 

As has been the case with all Issues seminars, at least two years before the seminar the Getty Center for 

Education in the Arts begins an extensive preparation process. Our Issues seminars fall under an area of 

Center activity known as DBAE theory development; therefore, we felt it essential to examine the 

theoretical basis of cultural diversity and multicultural art education as we prepared for Issues III: DBAE 

and Cultural Diversity. This examination included the following activities: 

I. Developing a bibliography of scholarly articles, news articles, books, and resources on 

multicultural art education for the Center's program staff. This bibliography includes 

philosophical, sociological, and legal writings as well as those pertaining to practical 

applications in K-12 and higher educ<:tti~m. 

2. Convening six day-long orientation meetings for staff on multicultural art education 

issues with art educators, scholars, policy makers, and teachers, commissioned to write 

briefing papers. Many of these authors arc Issues Ill speakers. Others, such as James Sears, 

Department of Educational Leadership & Policies, University of South Carolina; 

Tomas Miranda, Bilingual Education & Equity, Connecticut State Department of Education; 

Howard Simmons, Middle States Commission on Higher Education; and Brenda Welburn, 

National Association.of State Boards of Education, are recognized for their expertise in 

multicultural education issues. 

3. Visiting a group of mid-Atlantic schools identified by their mission statements as either 

being multicultural or having art programs designed to meet the needs of culturally diverse 

student bodies through a DBAE approach. This tour revealed a wide range of multicultural 

instructional strategies, e.g., human relations, social reconstruction, bicultural/cross-cultural 

analysis, value-free education, collaborative learning, and monocultural approaches. 

4. Sponsoring a round table devoted to the topic ofDBAE and cultural diversity with 

educators and representatives of community arts organizations from the greater Miami area. 

The purpose of this round table was to hear how diversity has changed the nature of their jobs 

and their interaction with one another. 

Other activities the Center has undertaken to prepare for this seminar include a survey of multicultural 

instructional strategies used in our own rq,rional staff development institutes. The authors of DBAE: 

Becoming Students qfArt, one of the influential and defining monographs for DBAE, were surveyed to identify 

issues and/or themes they felt essential to be covered at Issues Ill; a similar survey was taken of our own 



program staff. The results of these surveys and/or acti\~ties, vetted over the past two years with both the 

Center's Advisory Committee and our Issues Ill Ad\·isors, enabled the Center to identify our seminar 

audience and structure a program that we felt would elicit issues essential to understanding the complexity 

of ideas related to cultural diversity and the relationship they have with D BAE. 

My thanks to each of you for your willingness to share your ideas and opinions with us over these next 

several days. I also would like to express my appreciation to the Getty Center for Education in the Arts staff 

and the Issues III Seminar Advisory Committee for their support and guidance, without which this 

convocation would not have been possible. 

Michael Kendall 

Program Officer 

Getty Center for Education in the Arts 

3 
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SCHEDULE OF EVENTS 

2:00-3:40 p.m. 

3:40-6:30 

7:00 

8:00 

THURSDAY, AUGUST 6, 1992 

Registration - Forum Lobby 

Issues III Resource Room - Barton Creek Rooms Band C 

Juliet Moore, Intern, Getty Center for Education in the Arts 

Rebecca Orona, Fourth-grade Classroom Teacher/Mentor, Visual 

Arts, Washington Elementary School, Montebello, CA 

FIRST PLENARY SESSION: Perspectives on Cultural Diversity in 

Education - Forum 

Welcome - Leilani Lattin Duke, Director, Getty Center for Education in 

the Arts 

Bernice Johnson Reagon (tentative), Curator, Division of Community Life, 

National Museum of American History, The Smithsonian Institution, 

Washington, D.C. 

Carl Grant, Professor, Department of Curriculum & Instruction, University 

of Wisconsin, Madison, WI 

Presenting with: . 

Christine Sleeter, Associate Professor, Department of Education, University 

of Wisconsin at Parkside, Kenosha, WI 

Rachel Mason, Head, Centre of Post-Graduate Teacher Education, 

Leicester Polytechnic, United Kingdom 

Ellen Dissanayake, Independent Scholar and Lecturer, New School for 

Social Research, New York, NY 

Cocktail Reception - Governor's Pool 

Dinner - Governor's Ballroom 

The Treaty Oaks Room in the lower le\·el of the Club House v.;11 be a\'ailable throughout the seminar for informal ad hoc 

meetings. Panicipants wishing to use this room will be asked to reserve it in advance hy signing a sheet in the Issues Ill 

Resource Room located in Barton Creek Rooms Band C. 



7:00-9:00 a.m. 

9:00-11:00 a.m. 

FRIDAY, AUGUST 7, 1992 

Breakfast - Terrace Dining Room 

Issues Ill Resource Room - Barton Creek Rooms Band C 

SECOND PLENARY SESSION: DBAE and Cultural Diversity: Three 

Perspectives - Forum 

Dairy Overview and Introduction if Speakers - Claudine K. Brown, Deputy Assistant 

Secretary for the Arts and Humanities, Smithsonian Institution, Washington, D.C. 

Michael D. Day, Chair & Professor of Art, Harris Fine Arts Center, Brigham 

Young University, Provo, UT 

F. Graeme Chalmers, Professor of Art Education, The University of British 

Columbia, Vancouver, BC, Canada 

Frances Thurber, Assistant Professor of Art Education, Department of Art, 

University of Nebraska at Omaha, Omaha, NE 

11:00-11:30 Break 

11:30 a.m.-1:00 p.m. Question & Answer Period 

Moderator- Claudine K. Brown 

I :00-3:00 

3:00-5:10 

5: 10- 5:10 

Lunch -Terrace Dining Room 

Issues Ill Resource Room - Barton Creek Rooms B and C 

Recreation 

THIRD PLENARY SESSION: How Have Issues of Cultural Diversity 

Affected Practices in Art History, Aesthetics, Criticism, and Art 

Making? - Forum 

Introductions - Peter Pennekamp, Vice President for Cultural Programs, 

National Public Radio, Washington, D.C. 

Alan Wallach, Ralph H. Wark Professor of Fine Art, College of William and 

Mary, Williamsburg, VA 

Marcia Muelder Eaton, Professor, Department of Philosophy, University of 

Minnesota, Minneapolis, MN 

Robert Storr, Curator, Museum of Modern Art, New York, NY 

Alfred J. Quiroz, Professor of Art, Department of Art, University of Arizona, 

Tucson, AZ 

Break - Refreshment setup outside of Forum 
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5:30-6:30 

6:30-7:00 

7:00-10:00 

7:00-9:00 a.m. 

9:00-11:30 a.m. 

11:30-11:45 

11:45-12:45 

6 

Affinity Group Breakouts: 

Elementary Education - Council Oaks, Club House, Level I 

Secondary Education - Rayburn Room 

Higher.Education (A)- Barton Creek Room A 

Higher Educatiu11 (B) - Studio II, Executive Fitness Center 

Supervision and Administration -Travis Room 

Museum Education - Houston Room 

Cross-Representative - Austin Room 

Break 

Dinner -Texas BBQ- Overlook Terrace & Pavilion, Executive Conference 

Center 

SATURDAY, AUGUST 8, 1992 

Breakfast -Terrace Dining Room 

Issues III Resource Room - Barton Creek Rooms Band C 

FOURTH PLENARY SESSION: DBAE and Other Disciplines: Three 

Perspectives - Forum 

Dai{y Overview and Introduction ef Speakers - Martin Rosenberg, Associate 

Professor of Art History, University of Nebraska, Omaha, NE 

June King McFee, Professor Emeritus, University of Oregon, Eugene, OR 

Marianna Torgovnick, Professor of English, Department of English, Duke 

Uni\'ersity. Durham, NC 

Lisa Corrin, Assistant Director, Museum for Contemporary Arts, 

Baltimore, MD 

Presenting with: 

Fred Wilson, Guest Curator, Mining the Museum, Museum for Contemporary 

Arts, Baltimore, MD 

Break 

Affinity Group Breakouts: 

Elementary Education - Council Oaks, Club House, Level I 

Secondary Education - Rayburn Room 



12:45-2:30 

2:30-3:50 

3:50-4:30 

4:30-5:00 

5:00-6:00 

7:00 

Higher Education (A) - Barton Creek Room A 

Higher Education (B) - Studio II, Executive Fitness Center 

Supervision and Administration -Travis Room 

Museum Education - Houston Room 

Cross-Representative Group - Austin Room 

Lunch -Terrace Dining Room 

Recreation 

Issues lII Resource Room - Barton Creek Rooms Band C 

FIFTH PLENARY SESSION: Implications for Evolving DBAE 

Practice - Forum 

Moderator- Brent Wilson, Professor, School of Visual Arts, Pennsylvania 

State University, University Park, PA 

Gilbert Clark, Professor of Art Education, School of Education, Indiana 

University, Bloomington, IN 

Robyn F. Wasson, Professor, Division of Curriculum Design and 

Development, South Brisbane, Queensland, Australia 

Judith Stein, Adjunct Curator, Pennsylvania Academy of the Fine Arts, 

Philadelphia, PA 

Jean Detlefsen, Instructor, Columbus High School, Columbus, NE 

Vesta A.H. Daniel, Associate Professor, The Ohio State University, 

Columbus, OH 

Interactive Panel with Session V speakers 

Break 

Affinity Group Breakouts: 

Elementary Education - Council Oaks, Club House, Level 1 

Secondary Education - Rayburn Room 

Higher Education (A) - Barton Creek Room A 

Higher Education (B) - Studio II, Executive Fitness Center 

Supervision and Administration -Travis Room 

Museum Education - Houston Room 

Cross-Representative - Austin Room 

Optional Dinner -Tejas Dining Room, Barton Creek Club House 

Shuttle buses - Austin/Barton Creek (7:00-11 :00 p.m.) 
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SUNDAY, AUGUST 9, 1992 

8:00-10:00 a.m. Breakfast -Terrace Dining Room 

Issues III Resource Room - Barton Creek Rooms B and C 

10:00 a.m.-12:30 p.m. FINAL PLENARY SESSION: Affin:ity Group Daily Summary 

Reports - Forum 

12:30 

12:30-1 :30 

1:30-3:30 

Dairy Overview a11d Introduction ef Speakers - Claudine K. Brown 

Elementary Education - Catherine Leffler, Fifth-grade Teacher, Encino 

Elementary School, Encino, CA 

Secondary Education - Judith Madden Bryant, Art Specialist, Portland 

Public Schools, Portland, OR 

Higher Education (A)- Martin Rosenberg, Associate Professor of Art .. 
History, University of Nebraska, Omaha NE 

Higher Education (B) - Enid Zimmerman, Professor of Art Education, 

Indiana University, Bloomington, IN 

Supervision and Administration - Janis Norman, Associate Professor and 

Chair, Art Education Department, Univeristy of the Arts, Philadelphia, PA 

Museum Education - Anne P. El-Omami, Curator of Education, 

' Cincinnati Art Museum, Cincinnati, OH 

Cross-Representative - Peter Pennekamp, Vice President for Cultural 

Programs, National Public Radio, Washington, D.C. 

Closing Statement- Michael Kendall, Program Officer, Getty Center 

for Education in the Arts 

Seminar End 

Checkout and Departure 

Closi11g Lu11cheo11 (optional) - Terrace Dining Room 



ISSUES Ill AFFINITY GROUP 
FACILITATORS 

Terry Barrett 

Associate Professor of Art.Education 

The Ohio State University 

Columbus, OH 

Kimberly Camp 

Director, The Experimental Gallery 

The Smithsonian Institution 

Washington, D.C. 

Jacqueline Chanda 

Professor of Art Education 

The Ohio State University 

Columbus, OH 

James Clarke 

Elementary & Secondary Art Consultant 

Airline Independent School District 

Houston, TX 

Lila Crespin 

Lecturer, Art Education 

California State University at Long Beach 

Long Beach, CA 

Katherine Schwartz 

Faculty 

Kenai Peninsula College 

Soldotna, AK 

Maurice Sevigny 

Dean, Faculty of the Fine Arts 

University of Arizona 

Tucson, AZ 

ISSUES Ill AFFINITY GROUP 
RECORDERS 

Judith Madden Bryant 

Art Specialist 

Portland Public Schools 

Portland, OR 

Anne P. El-Omami 

Curator of Education 

Cincinnati Art Museum 

Cincinnati, OH 

Catherine Leffier 

Fifth-grade Teacher 

Encino Elementary School 

Encino, CA 

Janis Norman 

Associate Professor and Chair 

Art Education Department 

University of the Arts 

Phila<lelphia, PA 

Peter Pennekamp 

Vice President for Cultural Programs 

National Public Radio 

Washington, D.C. 

Martin Rosenberg 

Associate Professor of Art History 

University of Nebraska 

Omaha, NE 

Enid Zimmerman 

Professor of Art Education 

Indiana University 

Bloomington, IN 
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FIRST PLENARY SESSION 
Perspectives on Cultural Diversity in Education 

"Multicultural Education: History and Meanings• 

Carl A. Grant 
Professor, Departtnents of Curriculum and Instruction and Afro-American Studies 
University of Wisconsin, Madison 

Presenting with: 
Christine E. Sleeter 
Professor and Director, Ethnic Studies Center 
University of Wisconsin, Parkside 

Abstracts, page 1 

Multicultural education as a field is now about 25 years old. Largely because of demographic shifts in 
the United States population, many educators ar~ just now acknowledging the importance of the field, 
wishing to rework their own practice from a multicultural perspective. This paper will provide an 
overview of the history of multicultural education, and a framework for examining different 
conceptions of it. . 

The first part of this paper will discuss the history of multicultural education in three time 
periods: 1) the late 1960s and early 1970s, which marked the Civil Rights Movement, birth and early 
flourishing of multicultural education, and establishment of departtnents of ethnic studies and women's 
studies on college campuses; 2) the conservative backlash of the late 1970s and early 1980s, in which 
"diversity" was marginalized in reform reports and cast in a "deficiency" framework in the "at-risk" 
discourse; 3) the late 1980s and early 1990s, in which demographic shifts have moved discussions of 
multicultural education to the center once more; and 4) scholarly advances in ethnic studies and 
women's studies which have deepened the conceptual underpinnings of the field considerably. 

The second part of the paper will discuss five ways multicultural education is often 
conceptualized: 1) Teaching the Culturally Different; 2) Human Relations; 3) Single Group Studies; 
4) Multicultural Education; and 5) Education that is Multicultural and Social Reconstructionist. While 
educators new to multicultural education often adopt the "Teaching the Culturally Different," "Human 
Relations" approaches, or very simplistic versions of the "Single Group Studies" approaches, the latter 
two are advocated by many multicultural educators. In our discussion of the approaches, we will draw 
from recent research and debates to illustrate insights and issues these approaches grapple with. For 
example, recent work in Afrocentrism highlights major themes in various disciplines that diverge from 
themes taken for granted by many EuroAmerican scholars. Such work has implications for 
multicultural curriculum design, drawing attention not just to those whose work appears in curriculum 
but also to those whose ideas undergird the curriculum. A theme that appears in the literature, art, 
and other creative work of oppressed groups is criticism of oppressive social structures and cultural 
representations. This is not generally a theme in the creative work of dominant groups, and educators 
who are members of dominant groups often eliminate such criticism in constructing curricula; it 
would, however, be a theme salient to the "Education that is Multicultural and Social 
Reconstructionist" approach. 



Abstracts, page 2 

8Multicultural Education and Art: Historical and Contemporary Developments in the United Kingdom• 

Rachel Mason 
Head, Centre for Postgraduate Teacher Education 
Leicester Polytechnic, England 

This paper will focus on multicultural education reform in art in Great Britain. It will be presented in 
three parts. 

Part One will briefly discuss ethnic and cultural diversity in the United Kingdom with 
particular reference to the immigration of peoples of color from the New Commonwealth and the rise 
of the multicultural education reform movement in the 1970s. Reference will be made to major 
contextual influences setting the scene for current perceptions of cultural diversity and art educational 
response to that pluralism in Great Britain. 

Part Two will provide a historical overview of British policy and practice in multicultural 
education and the arts. Attention will be paid to: 1) phases in the multicultural education reform 
movement that have reflected different conceptions of its goals, methods, and outcomes; 2) debates 
about cultural bias in art teacher training, the school art curriculum, and art examinations; and 3) the 
role of central and local government, the Arts Council and other funding bodies in implementing 
multicultural arts educational change. A typology of value orientations toward multicultural education 
in art will be established with reference to the work of Allison et. al. (1985), Mason (1988) in the 
United Kingdom, Banks (1989), and Sleeter and Grant (1987) in the United States. 

Part Two will feature slide illustrated case records of curriculum content approaches to 
multicultural art education drawn from teacher training, further education, and schools. Strategies for 
analyzing stereotyping and racial prejudice in visual images, encouraging positive affirmation of 
cultural identity, and teaching Third World crafts will be described and important differences between 
the approaches will be analyzed. In addition, the illustrated case records will demonstrate the 
important role played by museums, ethnic minority artists, and local community members as resources 
for multicultural curriculum initiatives. 

Finally, current issues in multicultural art education arising from: 1) the statutory orders for 
a National Curriculum in Art (DES 1992); 2) conflict between the West and Islam (Ahmed 1992); and 
3) the emergence of racism from within a pan-European perspective (Webber, 1991) will be 
summarized. 

"Species-centrism and Cultural Diversity in the 1tm• 

FJlen Dissanayake 
Independent scholar, lecturer, and author 

Culture (including the predisposition to become enculturated) is a distinguishing feature of the human 
species. However, culture is not separate from our biology but is itself an adaptation. Cultures and 
cultural practices (including the arts) are means of satisfying human biological propensities or needs 
that evolved in a "pre-cultural" period, during 39/40ths of our existence as a taxonomic family. 

Regarding "art" as the activity of making important things special or extraordinary, I claim 
that it is a universal feature of human nature, a behavioral proclivity that evolved to help human 
individuals and societies to survive. Such a perspective (which I call "species-centric") allows us to 
view art in new ways and to answer old questions about its origin, nature, purpose, and value. Where 
does art come from? Why do people engage with the arts? What, if anything, is universal in the arts? 
Why do attitudes towards the arts vary in pre-modem and modem societies? What is art for? 

The species-centric view is particularly relevant to the field of arts education in that it 
demonstrates that art is a fundamental part of human nature -- as normal and natural as language, 
sex, and sociality -- and, as such, is an ability of everyone. In the context of cultural diversity, a 
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species-centered view of art reminds us that all cultures have used the arts to embody and reinforce 
their belief systems. While belief systems may be diverse, the impulse to embody them in arts is 
pan-human. 

Additionally, the arts have historically been used in the service of what people care about -­
i.e., as expressions and satisfactions of universal human needs -- and as means of unifying individuals. 
By emphasizing the underlying needs that the arts embody and satisfy (e.g. needs for community and 
reciprocity, for play and make-believe, for attaching and bonding to others, for imposing conceptual 
order) along with the individual artistic practices that distinguish cultures from each other, arts 
education can emphasize manifold variety and cultural diversity without losing awareness of underlying 
unity. Additionally, arts can enable people to recognize and celebrate aspects of their experience that 
they care about, thereby reconnecting art to life. 

SECOND PLENARY SESSION 
DBAE and Cultural Diversity: Three Perspectives 

"DBAE as a Platform for Teaching Cultural Diversity in Are 

Michael D. Day 
Professor of Art 
Brigham Young University 

The current multicultural emphasis in education and in art is one whose time has come, and in fact is 
long overdue. One of the strengths of this country has always been and continues to be the cultural 
diversity of its citizens. Although its impact in education and society will hopefully be a long-lasting 
one, we must consider, however, that this emphasis will follow a cycle of increasing and decreasing 
influence, as other trends in education and in art. 

How does the discipline-based educational platform accommodate the content and concerns of 
the multicultural emphasis in art education? Close examination of DBAE theory reveals that this 
approach provides an ideal platform or set of principles for the teaching of cultural diversity in art. 
Several criticisms of DBAE as an elite, narrow, educational program with an inherent Western 
European high art emphasis are not well founded. Reference to professional literature that outlines the 
DBAE approach reveals a broad educational construct with a robust ability to derive content for 
learning directly from a wide range of cultures. 

The view of the art disciplines as dynamic and evolutionary assures the currency of DBAE as 
an educational model. As the disciplines change with the times, they offer different perspectives and 
insights for art education curriculum developers. This dynamic quality is evident in this era more than 
at any time since the peak influence of abstract expressionism as a monolithic art movement. Cultural 
diversity, postmodemism, political, social, and psychological perspectives in art, and deconstructionism 
are all central to current debate within the art disciplines. All of these ideas and perspectives are, 
therefore, readily available for art education curriculum within the discipline-based model. 

While we are within the era of emphasis on cultural diversity on a wide scale, socially, 
aesthetically, and educationally, we will be wise, as art educators, to consider what contributions this 
movement can make, what responsibilities we should embrace, and how we can assure lasting positive 
influences within this field. The central focus of discipline-based art education is on the fostering of 
understanding of the visual arts as a school subject. Understanding the arts of any culture is a 
prerequisite for broader cultural understanding and respect. The goals of understanding and 
appreciation for diverse cultures, and understanding and appreciation of the visual arts are 
educationally compatible and inseparable. 
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·cultural Diversiey-

P. Graeme Oi.almers 
Professor of Art Education 
University of British Columbia 

The positions expressed in this paper are: 1) that in the past discipline-based art education (DBAE) 
did not respond well to cultural diversity, but 2) that at present the door is open and the potential for 
further meaningful response is acknowledged. These positions are supported by analysis of the critical 
literature of the late 1980s and the review of more recent literature, curriculum materials, and Getty 
Center and other initiatives. Seemingly compelling reasons for increasing the •ownership• of DBAE 
have been acknowledged. Implications for the ways in which both art and art education should be 
approached by those committed to discipline-based art education in a culturally diverse society are 
briefly presented and loosely contrasted with previous approaches to DBAE. The case is made that 
DBAE can, and must, respond to cultural diversity. 

•cultural Diversity and DBAE: the Cllallenge of One World and Multiple Visions• 

Prances E. Thurber 
Assistant Professor, Department of Art and Art History 
University of Nebraska, Omaha 

This paper explores the evolving relationship of DBAE to cultural diversity by examining theoretical 
issues, cases providing practical application of theory, and available resources which enrich a pluralistic 
art context. 

In outlining what they call •the challenge of the 1990s and beyond,• Schensul and Carroll 
(1990, p. 339) state: 

The decade of the nineties will see greater ethnic and cultural diversity in the United 
States than in any other period in American history . . . Educators are increasingly 
called upon to solve problems stemming from different and sometimes conflicting 
interests of ethnically, culturally and socially distinct populations. 

Interpretations of the meaning of •cultural diversiey- and its significance in the schools abound 
in the current literature of general education. A survey of the literature of art education, as well, 
offers evidence of an increasingly active dialogue about the complex relationship of cultural diversity 
with art and art education. 

Discipline-based art education (DBAE), a theoretical orientation to the teaching of art, is 
another frequently-discussed topic found in both general education and art education literature. When 
examined carefully, the essence of DBAE inherently implies a reckoning with the issue of cultural 
diversity. Internationally, some voices calling for this reckoning have been enthusiastic about DBAE, 
while others have been loudly critical. This debate has highlighted key issues which art educators 
must address if DBAE is to continue to evolve as a viable and meaningful approach in art education. 

This paper examines a sample of cases from currently operating Regional Institutes for 
inservice education sponsored by the Getty Center for Education in the Arts. These cases offer insights 
into how attitudes and practices associated with DBAE programs reflect a shared comminnent to 
cultural diversity while expressing alternative means of articulating their comminnent. 

In the last few years, as teachers have begun to seek DBAE materials and resources based on 
diverse cultural ideas and contexts, commercial and academic resources have proliferated. In terms of 
theoretical implications and practical applications, this paper provides an overview of selected resources 
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and describes evaluation criteria which can guide the selection and future development of culturally 
inclusive DBAE curriculum resources and audio-visual technology. 

The paper concludes with a review of the key challenges which remain in the efforts of DBAE 
theorists and practitioners to nurture multiple visions of one world. 

1llIRD PLENARY SESSION 
How Have Issues of Cultural Diversity 

A/fecled Practices in Art Hi.story, Aesthetics, Criticism and Art Making? 

9Revisionist Art History and the Ciallenge of Cultural Diversity" 

Alan Wallach 
Professor of Fine Art 
College of William and Mary 

As commentators on both the left and right of the political spectrum have frequently observed, the 
1960s marked a crucial turning point for the United States both politically and culturally. The political 
struggles of the period led to persistent demands for greater institutional recognition of cultural 
diversity. These same political struggles also prompted scholars in the humanities to develop far more 
critical and self-conscious perspectives on their work. Almost every field of the humanities underwent 
a protracted •crisis• or •breakdown• leading to critical reexaminations of established theories, methods, 
and beliefs. In the field of art history, this reexamination of basic assumptions took a variety of forms. 
Feminists, Marxists, semioticians, and adherents of deconstruction began to play increasingly visible 
roles. Today these tendencies are often grouped together under the heading •revisionist• or •new" or 
"critical" art history. 

Because revisionist art history premised itself upon a critique of existing art ideologies, it was 
perhaps inevitable that it would lead to openings in a hitherto tightly closed field in the direction of 
cultural diversity. Revisionists have criticized the traditional belief in a canon of western art consisting 
of timeless, transcendental "masterworks" possessing universal appeal -· as opposed to the supposedly 
limited and ephemeral status of works of art and artifacts from other traditions. Accompanying the 
critique of the transcendental has been a growing awareness of the politics of culture and increasingly 
pointed criticism of exclusionary cultural hierarchies. . 

This paper describes the growth of cultural and ideological criticism in the field of art history and 
examines the implications of that criticism for the advocates of a more diverse and therefore more 
democratic culture. 

8Effect of Cultural Diversity in Aesthetics• 

Marcia Muelder Eaton 
Professor of Philosophy 
University of Minnesota 

I shall discuss three ways in which cultural diversity has affected philosophical aesthetics. The first is 
significant, but it has left the field relatively unchanged; the same questions are discussed, but new 
examples are used to raise and illustrate these questions. For instance, aestheticians still worry about 
issues that concerned Plato Os artistic activity rational? What is the metaphysical status of a work of 
art?), but quilting as well as sculpting, rap as well as symphonies, are analyzed. 

A second, deeper influence is seen as basic assumptions of Western philosophical analytical 
aesthetics are questioned, revised, or rejected. For example, in this century formalism (the view that 
only directly perceivable qualities of an object or event matter to aesthetic experience) has been a 
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dominant, theoretical, and critical position. Cultural diversity has reinforced and accelerated the 
demise of this assumption. Form and content are increasingly considered, for example, as essentially 
inseparable. 

The most radical effect has been a third: the realization that new questions must be asked. 
As we recognize that the very questions philosophers raise are culture-bound, it is not enough simply 
to look at new examples, or reassess old assumptions. One must not only talk about quilts as well as 
bronze statues, or ask whether the form and function of a quilt are independent; one must ask whether 
recognition of quilts as an art form that deserve to be hung in museums is itself an authentic or 
appropriate response. 

If philosophy is culture-bound, one must be deeply fluent in a culture in order to philosophize 
at all. Cultural diversity thus demands fluency within more than one culture •• an enormous task, one 
that is often paralyzing. The first two demands of cultural diversity (broadening example and 
examining assumptions) are doable, and to some extent, certainly being done. The third is much more 
problematic: to what extent is it possible to do philosophy as cultural diversity would legitimately 
require? 

9Make it Real, Compared to What?: Art World PlUralism and Empirical Criticism• 

Robert Stoa 
Curator, Department of Painting and Sculpture 
Museum of Modem Art, New York 

In the present debate over cultural diversity, the language of both proponents of "multiculturalism" and 
its more or less candid adversaries emphasize moral or political responsibility and their burdens. 
Typically, discussions of art outside the supposed mainstream centers on disagreements about who we 
"should" pay attention to ·· and on what terms •· or whether indeed demands of that kind "should" be 
made. Too often lacking is the demonstration by argument or tone of other reasons for engaging with 
various forms and contexts of art making. In short, much if not most, critical writing that addresses 
these problems deals in generalities that tend to reinforce stereotypes and concentrate on matters of 
social obligation over and above questions of aesthetic or historical complexity or the motivating effects 
of imagination or curiosity. And as often as not, old arguments pitting "art with a mission" against art· 
for-art's sake are recapitulated in the simplest terms and at the particular expense of women and 
people of color who suffer from art world marginalization, but do not see themselves as representatives 
of an issue or group or as activist or didactic artists of any kind. If a genuine and sustained 
broadening of our cultural focus is to occur, this must change. On what grounds can such change 
happen, and what vocabulary must we use, revise, or foreswear in order that it does? 

"How Have Issues of Cultural Divenity Affected Practices in Art Making?• 

Alfred J. Quiroz 
Professor of Art 
University of Arizona 

A Historical aspects of cultural diversity: 
1. Its rise in the early civil rights movement of the 1950s-1970s; its impact on artists; 

stereotypical aspects of the multicultural arts; 
2. The fashionable appeal of Cultural Diversity in the Arts of the 1980s ·· the benefits of 

being politically correct; 
3. The mature recognition in the arts today •• still in its formative stage; and 
4. The education of artists in a multicultural world. Has the "Good Ol' Boy" system been 

broken, or does it exist under the new guise of feminism? 
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B. Personal history as a Mexican-American artist. 

C. Peer pressures of a career in the art world; the positive aspects and negative responses. 

D. How artists have reacted to the new limelight of cultural diversity -- the cultural cat has 
finally been let out of the bag. 

E. The quincentenary smoke screen: 500 years of misnomers. Is the Eurocentric aspect still a 
concern among culturally diverse artists? 

F. Multiculturalism in the arts in the next millennium. 

FOURTii PLENARY SFSSION 
DBAE and Other Disciplines: Three Perspectives 

"DBAE and Cultural Diversity: Some Penpectives &om the Social Sciences• 

June King McPee 
Professor Emeritus 
University of Oregon 

This paper is set in the context of the increasing culture change and cultural diversity now taking 
place in most parts of this country and the implications of these for art education. · 

A cross-cultural and multicultural perspective in art education has been developing over the 
last 35 years or more. It involves worldwide as well as North American art educators. This 
perspective is reviewed as a basis for adding to both the content and the teaching-learning, and 
curriculum development of DBAE. 

Aspects of the social sciences that address the nature of art in culture and the effects of 
culture on the development of art among diverse groups is reviewed. The effects of culture on the 
abilities of school children to respond to the art of their background and that of others is analyzed. 
Resource materials are found in anthropological studies of art: as artifact in different cultures; as 
having symbolic meaning of social values; as identifying and demarking status and role; as 
objectification of belief systems; and as reinforcing the culture to the members, teaching it to the 
young, and transmitting it to outsiders. 

Studies on the cultural nature of art are recommended as the content disciplines of DBAE. A 
cross-cultural art history, culturally divergent forms of art criticism, aesthetics, and modes and methods 
of creating symbols and producing art all need to be retrieved from the anthropology of art and from 
art educators working in the social foundations of art education. 

Studies on differences in response to art are also found in anthropology and cross-cultural 
psychology studies in cognition and perception, the ordering of time and space, and the symbolic 
language learned in each culture. 

Selection and synthesis of materials from anthropology, cross-cultural psychology, sociology 
and the literature in the social foundations of art education is needed to provide the broader discipline 
base for DBAE during cultural diversification. This interdisciplinary social science base is needed for 
teaching-learning, for curriculum development, and for enriching the disciplines already used in DBAE 
with diversified cultural perspectives. 



Abstracts, page 8 

"Learning Prom Literature• 

Marianna Torgovnick 
Professor of English 
Duke University 

This paper will describe several movements: political criticism (the landmarks here are Foucault, Said, 
Marxism); feminist criticism; African-American Studies; and the interpretive philosophies and strategies 
loosely called •poststructuralism• or •deconstruction: It will briefly outline the nature of these trends, 
their leading texts, development through the eighties, and status now. 

The paper will then describe the fallout, expected and unexpected, caused by these new 
developments. Among expected and approved developments are these: more dialogue between the 
disciplines and authentically interdisciplinary work; increased enrollments in English and literature 
programs after the lows of the mid-seventies; a sense of leadership and adventurousness in the field; 
the birth of new fields, such as gender studies and cultural studies. Among less salutary developments 
are these: a sense of crisis for some teachers and writers (when ~ the last time you wrote about a 
single text?); backlash inside and outside the academic community. 

I will end with a brief example of the work I am currently doing, based on either a recent 
film or a text from the men's movement. 

(Untitled) 

Lisa Corrin 
Assistant Director and Curator 
Museum for Contemporary Arts (The Contemporary), Baltimore 

Presenting with: 
Fred Wilson 
Installation artist and Guest Curator 
Museum for Contemporary Arts (The Contemporary), Baltimore 

Mining the Museum, a recent installation project by Fred Wilson, will form the basis of a joint paper 
addressing the value of bringing disciplines external to those usually associated with the discipline­
based art education (DBAE) curriculum to bear on the interpretation and presentation of contemporary 
art. The collaborative project brought together a traditional history museum with a contemporary art 
museum, thus enabling the presenting institutions to consider the artwork with multiple perspectives. 

The speakers will demonstrate how programs focusing on history, ethnography, anthropology, 
and museology were used to successfully complement DBAE-type programs. It will be shown that this 
cross-disciplinary approach to programming leads to a richer understanding of the issues addressed in 
Wilson's work. Mining the Museum brings to the fore issues central to revisionist art history, such as 
canon formation, cultural identity, and what Dr. Ivan Karp has called the •poetics and politics of 
museum display: 

Fred Wilson will discuss the research and conceptual process which led to the development of 
Mining the Museum and will discuss its connection to his previous work. Lisa Corrin will describe 
specific cross-disciplinary public programs and interpretive strategies implemented by the presenting 
institutions, The Contemporary (Museum for Contemporary Arts), and the Maryland Historical Society. 
Both speakers will explore how cross-disciplinary educational programming for contemporary art is 
particularly appropriate because of the increased emphasis given by artists and museum professionals 
to theories of multiculturalism including the relationship between art and its social/ideological context. 



FRANK WILLIAMS 
300 Yoakum Parkway, Apt. #926 

Alexandria, Virginia 22304 
(703) 370-7423 

SUMMARY OF EXPERIENCE 

Business management; contract negotiation and management; human resource development; economic 
development; portfolio management; management information systems development/implementation and 
financial management. 

PROFESSIONAL EXPERIENCE 

THOMPSON, CURTIS, BAZILIO & ASSOCIATES, P.C. 
(Certified Public Accountants) 
Managing Director 

4/93 - Present 

Responsible for the overall management of the Firm; marketing and public relations. 

DEMOCRATIC NATIONAL COMMITTEE AND DEMOCRATIC 
NATIONAL CONVENTION COMMITTEE 
Chief Financial Officer/Assistant Treasurer 

7/91 - 3/93 

Responsibilities included administration of the Departments of Accounting, Personnel, 
Administrative Services, and Fundraising Activities. Administered $35 million 1992 
convention budget. Filed related Federal Election Commission reports. Reported directly 
to the Chairman. 

SOUTHERN UNIVERSITY, Shreveport, LA 11/90 - 6/91 
Vice Chancellor for Administration and Fiscal Affairs 

Responsibilities included administration of the University's Physical Plant, Business Office, 
Bookstore, Purchasing, and Accounting Department. 

NATIONAL BENEFIT FUND FOR HOSPITAL 
AND HEALTH CARE EMPLOYEES, New York, NY 

Director of Finance and Administration 
2/86 - 10/90 

Responsibilities included the financial management of $3.8 billion pension fund and $200 
milhon self-insured, self-administered health benefit fund for 85,000 members. Developed 
investment strategies with investment managers and monitored the performance of 
investment managers. Supervised the Departments of Accounting, Training, Personnel and 
EDP. Reported to the Executive Director and Board of Trustees. 

NEW YORK CITY HUMAN RESOURCES ADMINISTRATION 
Assistant Deputy Administrator (Chief Financial Officer), Medicaid 

1/85 - 2/86 

Responsible for administration of Medicaid's $3.8 billion annual budget and a staff of 150 
employees. Supervised Departments of Operation Audits, Financial Analysis, Medicaid 
Transportation, Medical Payments and Thlfd Party Health Insurance Recovery. 

R.T.P., INC., Recruitment and Training Program 
(Human Resource Consultants), New York, NY 

5/81 - 12/84: Executive Director 

1972 - 1984 

Developed and administered organizational policies. Negotiated contracts with 
corporations, foundations and governmental agencies. Conferred with union officials, 
corporate executives and local, state, and national elected officials. Administered annual 
budget of $25 million and national staff of 400 employees in 80 locations. 
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6(77 - 5/81: Deputy Executive Director for Finance and Administration 

Responsible for administration of finance, public relations, personnel, and training 
departments. During tenure in this position, successfully negotiated $80 million in 
contracts. 

1(74 - 6(77: Director of Finance 

Responsible for supervising financial functions; cash flow planning; contract negotiations; 
budget preparation; and negotiation of office leases for 80 national locations. Developed 
and implemented computerized financial information system. 

6/72 - 1(74: Controller 

Supervised corporate accounting department. Prepared corporate tax returns, financial 
statements, and financial management reports for 50 field offices. 

COOPERS AND LYBRAND (Certified Public Accountants) 
Auditor 

5(70 - 6/72 

Audited financial statements; prepared financial statements; flowcharted accounting 
systems; analyzed accounting records; and prepared management reports. 

OTHER ACTIVITIES 

BLACK HEALTII RESEARCH FOUNDATION 
Member, Board of Directors 

TRAINING RESOURCES PROJECTS, INC., New York, NY 
Chairman, Board of Directors 

Employment and training consultants. 

UNITED STATES YOUTH COUNCIL 
Member, Board of Directors 

1989 - 1992 

1983 - 1989 

1980 - 1986 

Led political delegations to Vienna, Austria 1985; Western Europe 1984 (Paris, France; 
Brussels, Belgium; Vienna, Austria; and Bonn, West Germany); Ethiopia, Africa 1983. 

UNITED STATES INTERNATIONAL YOUTH YEAR COMMISSION 
Member, Board of Directors 

DISTRICT COUNCIL 1707 HEALTII & WELFARE FUND 
Chairman, Board of Trustees 

EDUCATION 

Master of Business Management - Manhattan College Riverdale, NY 
Bachelor of Science, Accounting - Southern University, New Orleans, LA 

References available upon request 
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1 
/ Legal Defense and Education Fund, Inc. fl -? _ • '_ / · 

, 9v ;/ ~ w::~1~1on ~ . 
Last November, I awarded the Medal of Freedom to the late Justice Thurgood 

Marshall. He, along with others in this organization, won 29 victories before the Supreme 
Court, but none as monumental as the decision in Brown v. Board of Education of Topeka. 

We, remember Brown because it changed our country and our lives. In a clear voice, 
it said that America cannot be two nations, separate and unequal. In a clear voice, it said 
we are one people. One Nation. Under God. Indivisible. With liberty and justice for all. 

It was the culmination of a decades of hard work by the great legal minds of the 
Legal Defense and Education Fund. By the time Brown was argued, the brilliant lawyers of 
the Inc. Fund, lawyers like Thurgood Marshall, Bill Coleman and Jack Greenberg, had 
chipped away at the legal barriers that had divided Americans for ages, in almost every 
aspect of our lives. 

I was raised in a time and place where freedoms were far from secure for everyone. 
I remember when the law said half of the people I knew were to be treated as second-class 
citi7.ens. I watched as the President of the United· States had to call out the National Guard 
simply to let children into Little Rock Central High School. Thanks to the work of this 
organi7.ation, my daughter is growing up in a society much less divided than the one I knew. 

Though our children's world may be a better one, we can never forget our obligation 
to teach them about the struggles that led to Brown and how truly W~~entous that decision 
was. Tomorrow, I'm going with Secretary Dick Riley and Ernest 6Tee'n and Goody Marstiall ( 
to Martin Luther King Jr. High School in Beltsville, Maryland. We have to teach the young 
why these ideas are so important to their future. And we should do this not just on the 
anniversaries, but every day of the year. 

c:_ __ _ 

. ..-"" · ·But ·as my friend Vernon Jordan said at the Urban League dinner, our work is far_.- --
from over. We see too many whites and blacks alike retreating out of fear. Forty years after ! 

i 
Brown, ~many white f~lks ar~ 53:~' "WellL~ united coun12' ~ay not be_that imP-Q~t / 
after all." Too many whites have withdrawn behind new walls. In the old days, folks built j 
WillsiO shut each othef out. Today they're building walls to shut. each other in. · / 

And among African-Americans, we see an alarming new study that warns of a 
pervasive sense of alienation so great among the young that fully half want to opt out of the 
American system. They want to separate themselves. They see themselves as "a nation 
within a nation." 

Meanwhile, there are too many extremists of all kinds, across the entire political 
spectrum, who want to build up one group by knocking others down. We still see this 
among whites. We see it among blacks. Racism is not the property of any one race. 
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Throughout our lifetimes, we have seen what despair can do to a people. We know 

how vulnerable some folks can be to divisive appeals. But we cannot accept despair as an 
excuse for anyone to use racial symbols as wedges to break us apart. We cannot allow the 
new segregationists to bring our progress to a halt. 

// So, I ask all of you here tonight, how can we celebrate Brown tomorrow while a> 

~
/mood among our people threatens to sever the ties that bind us? I tell you tonight that we : 
cannot celebrate Brown without confronting the new segregationism that would push us apart.\ 

Brown, after all, was not an answer, but a challenge. Now, forty years later, you \ 
irust challenge me, and, together, we must challenge the Nation, especially the young ) 
~()n, to continue to work together. ,,.---/ ____ .,./ 

When the courts were hearing Brown, America was reading Ralph Ellison's novel, 
"Invisible Man." Ralph Ellison died one month ago today. But his call to our conscience 
did not die with him. 

-·-

-- Ralph Ellison taught we must never look upon a neighbor as a member of some alien 
group -- lest we be easy prey for those who would exploit our diversity for divisive aims. 
You don't have to strain your ears to hear their Siren call today: "Them, the minorities. 

.. ~··- -

Them, the white people. Them, the gays. Them, the Muslims. Them, the Jews. Them, the 
Christian fundamentalists. Them. Them. Them." 

In America, there is no "them." There is only "us." Anything less goes against 
America at its best, against what has always made us a source of hope to all the world. 

In March, the leading moral voice for tolerance and reconciliation in Northern Ireland 
came to our country. His name is John Hume, a Catholic Member of the British Parliament, 
who represents a city in Northern Ireland where Catholics and Protestants have waged fights 
from behind walls of hatred for over 300 years. 

The day after he had dinner with us at the White House, he gave a speech in which 
he said, "The essence of the Irish problem is a division in the hearts and minds of our 
people .. .let us walk to Abraham Lincoln's grave and look at the message of peace that's 
written there for everybody: 'E pluribus Unum -- from many, one.' The essence of unity is 
the acceptance ~_f_9jversity." -· · · ------

The essence of unity is the acceptance of diversity. There can be no unity where 
people have not learned to accept one another for who they are. But accepting diversity is 
only half the story. Diversity is not an end in itself. Accepting diversity is a path toward 
building one larger community where everyone belongs. Where everyone can share a 
common stake in the future of our Nation. 

Anyone who knows the history of this organization will understand that you don't 
have to share the same skin tone to share the same values. But if we cannot talk about our 
differences, then we can never come to terms with them. 

--1 

\ 
) 

/ 
-/ 



> 

-; 
Brown broadened our national discussion in ways we had never experienced before. 

Forty years later, the increasing diversity of our society makes this discussion so much more 
important, even if today's environment makes it hard. 

Deborah Tannen, a professor at Georgetown and the author of You Just Don't 
Understand, says that we are caught in what she calls a culture of critique, where shouting 
matches drown out constructive conversation. If you preach hate, you get a talk show, but if j\ 
you preach love, you get a yawn. 

. ...... -

( On Saturday, I went to Indianapolis, to the site where Bobby Kennedy appealed for 
-----------peace on the night Martin Luther King was killed. That was one of the most moving nights 

of our lifetimes -- not just for what Kennedy said, but because people listened and acted 
responsibly, in spite of their anger and despair. 

If we are to hold our country together, then we must be more like the people who 
heard Bobby Kennedy on that rainy April night 26 years ago. We should be more careful 
about listening to others, with respect and decency. We've got to teach our children that true 
self-esteem does not come through putting other people down. 

In this culture of critique, it is easier to condemn a lie than it is to exalt a truth. But 
there are truths that we must cling to if we Americans are to hold ourselves together. 

The institutions of work, family, and community, know no color lines. They are the 
anchors of civilized life that keep us from drifting away. But we are not clinging to them as 
we need to. When we let work go for a generation, we see the family go, and the 
community falls right behind. Crime, violence and family breakdown are the repayment for 
a society that refuses to hold itself together. 

I ran for President because I was tired of seeing these problems ignored. Judge 
Breyer -- who I predict will be one of our great Supreme Court Justices -- said it right today 
at the White House. He said he wants to make law work for people, because that is the 
defining purpose in a government of the people. 

But government can't solve all of this on its own. People have to take responsibility. 
I'm proud of Elaine Jones and all of you who are using the strength of this great organization 
to confront the problem of violence and the fear it produces that are driving our people apart. 
Those things hurt no one more than the weakest among us. People have to know that the 
future can be better than the past, and that they can make it so. 

Anyone in need of inspiration should look no further than to the miracle we see in 
South Africa. No one could have predicted this miracle just a few years ago. When Nelson 
Mandela was placed in prison in 1964, many of the civil rights gains we take for granted had 
not yet been achieved. In our era of instant gratification and immediate frustration, we tend 
to forget the struggle and perseverance that is necessary to achieve change. 

Last week, my wife and the Vice President and others went to South Africa and saw 
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