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CELEBRATING 25 YEARS OF BLRCE ENTERPRISE AND BLACK BUSINESS ACHIEVEMENT

ctatement of Earl G. Craves, Publisher & CEO

RILACK ENTERPRISE MAGAZINE -
RE: Adarand Decision

Civen the current political eclimate, the Snpﬁfmp
Court’s decision in Adarand Constructors Tnc. vs. the
Stste'of Colorado wae far from hnexpected. While the
decision ie diecouraging, it is far from bheing the
decisive blow on the issue of the merite of affirmative
action. The seeds for this decision were sown hy
polities, and recaped with the Supreme Court appointments
of the conscorvative Reagan and Bush adminisﬁratians. Tﬁe
Court’s makcup=-=~-and the appointment qf Clarence Thomas
in particular--speak to the importance of Affican
Amoricane making their influence f@it in the political
process. It is pagticular;y.disturbing--thouqh, again,
not. totally surprieing-~that Thomas voted with the
majority in this éecision.

Minority set-aside programe have been critical tu
the ability of minority business to gain access to
gouvernment cvontracts--business which, before the advent
wf affirmative action, was rescrved exclusively for

vhite-owned companies=s. The Supreme Court’'s latest
f I

v
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decision points to the need for black business to take
action; thig is why the formation of a political action
committee that will advocate on behalf of black bueiness
js so vitally important at this time.

As you know, I have joined with other CEOs of the
nation’s largest bhlack buéinass@s to onsﬁre that
decisions such as this one don’t go unchal]énged.
Safpquarding affirmative action is among the top

,
priorities of our PAC, Mobilization for Economic
Opportunity.

It/s important to note that the Supreme Court
stopped short of etriking down Colorado’s affirmative
action program, instead sanding it to a federal appeéle
court for further study of whether the program aétua:]y
diseriminates against white-owned companies, Agaih, the
issue is far from decided. And the battle is far from

over.
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: THEY WERE BORN IN TLIE LATE 19405, INTO A
world divided by color—black and white. Given their timing
and their race, the white world offered them little and expected
even less. But all that quickly changed. '

Just as they entered grade school, a victory in Brown vs. the
Board of Fducation altered the nation’s educational landscape.
By the time they were seniors in high school, colleges that had
been completely shuttered to their parents were not only con-
sidering them, they were recruiting them.

By then, the Civil Rights At of 1965 had heen passed, and
the government was putting, pressure on white institwions tc
cither admit black students o1 losc federal Runding. The incen-
tive opened doors, first at the undergraduate level, then at the
wraduate level and, ultimacely, at the professional level. Blessed
with ambition, determination and sirong familics who instilled
i chem the value of education, the 11 women and 14 mer
interviewed for this article became firsi-line beneficiaries of ¢
new progran dubbed affiimative action.
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Carl Robbins

Personal Stats: age
47, married with four
children, ages 2 to 12, “lo%%
and a stepehild, 25 :
Current Positiont Senior
Manager, Employ-ment at
Tte Vanguard Group of
Investment Companies,
Malvern, Pa,
Education: B.A. American
Higrory, University of
Penrwylvania “70: M.B.A.,
Laber Relarions Manage-
ment. The Wharton
School, '80 _
F'cﬂcctioxm “I am
enraged aboue all the .
dialogue that's going ~
on about wifirmarive \.
action. We ate the pmof' of the LT -
pudciing. Who succeeds is not merely 3 \s\/
question o(' ralent, it's a question of
(rppu(umty
Robbins was born into « close and extended Philadelphia
famiiy with West Indian roots and an impeessive history rich in
intellectual and entrepreneuriul pursu:u. A national merit
) - scho.ar in high school, and a self-described “basketball monk™ in
- college, Robbins traced his family’s history as a scnior-year
project.
“Ac the time, the Nixon administration was toutmg black
c.q'umhsm as the wave of the furare,” recalls Robbins, “Much
was betng made of self-help and che whole bootstrapper
‘ pheaomenon.™ Inrrigued, be sought 10 tcazn why an old family
catzring business had nos survived. His conclusion: Racism had
destroyed the ahility of the business to grow and succeed.
Rahbins sought his own suceéss in the human resourées field,
first a¢ the Mabile Corp., thes UNISYS and FMC Corp. Today,
at Vanguard, he is ¢nthusiastically Jeading his company’s
diversity efforts, but admits 1o being plagued with daubts, “I
took ao informal survey of the black members of Wharton's class
of '73, and almost none of them are warking at corporations
anyniore—they're self-cmployed. Why? Because it’s not @ glass
cedling we hic I's much more profound than that. I'm one of
the goys out here waving a big banncr ar oder black folks,
saying, ‘Come juin mel' But sometimes I'm very umbivalent
abou it.

“In e increasing competition for 2 limited number of jobs,
there's a backlash coming from a small group yelling, "What
abvur me? We've dope enough. I don’c want chis guilt crip
anyniore. Why should ) give a hoot abour someone wha's had 25
vears of so-called advantage! I've got enough to worry about
with my own job and family.” They're wtally wrong. And, what
troubles me mwuse is char | hear nothing from the business
comraunity abeur why affirmative action nceds to be k(pt in

place. te should be ;m;\huall), empizically evidenr thar thisg
needs o he keptan place,”
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Wilkelmina Lefgh
Personal Sats: 47, single, no children
Curtent Positdon: Scnior Rescarch Asseciate/Economist, Joint
Center for Political and Economic Studies, Washingron, D.C.
Edusation: A.B. Econamics. Cornell '70; M.A. and Ph.D.
Econornics, Johns Hopkins '76 and '78
Reflections: Her 16-page tesume 15 dominated by a list
of papers she has authored on the economics of housing,
health and urban rencwal. A member of Phi Beta Kappa
who finished college a semester cary, Leigh has also held
teaching positions at Johns Hopkins, Georgetown, the
University of Virginia, Howard and Harvard.
But whar her résumé doesn’e detall are
the professional slights she's
— suffered due to her race or
S~ gender, and the scars

= &4’4 o)
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Ly,
2

-,
"h.\‘

h left by her college
/ [ yeas.

Cornell because my
father wanted mic 1o, and
because 1 thought he was
the best thing since sliced
bread.™ But the D.C. pative
was unptepared fer what she
would find there. "In my
imaginings, Cornell wus going
to be the land of milk and
honey, filled with all of these
brilliant people. What I found was
a mixed blessing. [ learned a lot
about roysclf and the world, buta Ioy

of the lessons were very painful,

“In the envitonment T grew up in, everybady wag preity nuch the
same. In Irhaca, you bad 1o define yoursalf, and thar definition was
tikely 1o grow out of what you weren't, not what you were. There
were ebaut 40 blacks in [thr school ofl ans and sciences. For
Correll, it was a real bumper crop, but it (elt Like very few, My first
weel theee. T just cried.”

Correll was then a hotbed of militant black activism—-one of the
most siviking in the navon. Leigh contributed from the sidelines.
Rrandishing a weapon, as did some of her peers, “was noc my seyle.”
Legigh never believed that the somctimes excreme action students
cools at Cornedl, alibough widely publicized, would have much
impact beyond che universitv, Her doubis were confirmed when she
returned w D.CL after gradustion. Thus, she says flady, “T had no
vory tower views of what the world would hold for me. I did not
expect te have the same career options as a white male, and | haven’t.
But | dic expeet v have more options than my mother, and | have.”

Affirmative action dramatically diminished overt raciat exclusion,
b Jis done liede to alter the racise mind-ser, observes Leigh. [o her
ficld-—ir. which Leigh is one of few womien and even fewer African
Amcricans. -Leiph says she has been somewlar “ghettoized™ in hee
tescatch agsigementa, limited w black- or woren-related projeccs
“hecanse O tougher to be accepted as an cxpere an other issues.”
The anerpy iz

T

! there, she save, bo aflemadive action bas oade

harelor v pis
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Charles E. Allen

Personal Statss 47,
marricd, three children
ages 12 to 20

Curreat Position:

President and Co-foundes
of Graimarx Inc., Detroit

Education: B.S. Tinancc/
Accounting, Morchouse "70;
M.B.A, Finance. University of
Chicago 72

Reflections: “When | was
graduating high school, it
was the heyday of prom-
inent white colleges
coming and pulling the -
best cod brightese S
black stadents to \\
integrare their schools, T talked S
to Penn and some others, but 1 decided ™.
{didn'y wane to be « sadisir,

“The last year of Renjamin Muys” presidency was my
first year at Morchouse. He was awe inspiring. He would
always indicate that Morchousc was a builder of minds, not an
athletic machine. We were conswuntly told we could do anything,
be anything, It was a place of ideas and challenges.”

Allen says thae thar rich, nurturing experience prepared him well
for business school, where “Uhey went 1o greae pains to ¢xplain in
detail theories that held thar black intelectual capacity was less
than white. 1 will never forget a white professor noting that one
had ro 1zve the same cultwral background 24 he did to understand
the course zurriculum. T had a fit. One of my friends had to calin
me dovn, He pulled me aside and said. “Don’t let them provoke
you inio dning something swipid. Don’t fet them send you
hame...”

“1 was heavily recruited by banks, including First [National
Bank of] Chicaga. 1 artived there with a blue double kit suit on
with @ !1a.p over the pocker, a big tie widy big birds-paruridges..
on it aod a big afra. Tlooked like a country hick, bur 1 thought |
waus sharp!”

Despite his initial fashion fuux pas, Allen maved rapidly
through several groundbreaking positions, He served as a vice
president and division mranager at The Bank of California before
becoming president and CLO of First Independence National
Bank of Detroit, the ninth-largest black-owned bank in the
nation, Now head of his own {irm, which manages assets totaling
$1.5 billion, Allen believes the tuture for Aftican Americans lics
in the amassing of black capival and the rehuilding of chose
institguicns—churches, schiools, businesses-“that we dismantled
in owr quest for imegration,” Bue, he iasists, this should not
happen o the exclusion of fuither progress 1o mainstream
SCCLOTS,

“There used o be an expression in the pre-aftirmative acrion
.

! I L A N N D ) WU i B PP P

FIRTRY BTN . .
post. oflice, you could stop work, because grew, bright, promising
crfear had been lodked our of ather professional pessibibnies. Thar
wan all chapging, Whar will happen row?™
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Brenda Armstrong

Personal Swats: 45, never married, 2 adopted sons
Current Position: Associate Professor of Pediatrics, Division of
Pediatric Zurdiology; Director of Fellowship Training, Duke
University Medical Center, Durham, N.C.
Education: B.S. Zoology, Duke '70: M.D., $t. Louis U. 74
Reflections: When Brenda Armstrong was admitted to Duke, her
physician father was theilled, He believed a Duke
degree would apen doors for his firse-born, He had no
idca what she would go through to get it.
Armstrong's class of 20 (0w of 1.500) doubled the
wotal number of hlack students ac the school, but by
“Leuy year-end only lm]l'll_w aumber rérrmincd. The
“‘\\sﬂ,gh severe artricion had muliiple causes.
e Ghief among them was
diserimination. “Advisors
e would flac out
tefl you thar you
didn'c have the
requisice skills to
handle science at
Duke,” Armstrong
recalls, “We adso had a
nuirntber of situations
where blacks were
brought before the honor
o, board and accused of
— plagiarism because the
R teacher felt such work could
N not have bezn produced by a
. ”
e black studenr,

) In the full of 1967, Armstrong
helped found the Afto-American Sociery, which began discussions
with Dule's administration sceking specific things: a dotoy of cheir
own, & cultnal ceoter, more black faculiy and administrarars, 2 more
inclusive cutiewlum. On February 13, 196D, frusirated by a lack of

.

‘~
\\

adminiciration building. Armstrong, then chaic of the Sociery, was at
the comer of the sandoff. When the school plaed the group on reial
inteenally, it GO of Duke’s black swudents joined them, They were
successfully represented, pro haoo, by Julius Chambers, chief council
of the NAACP Legat Defenve and Education Fund, ‘The expetience,
says Armstrong, “soll drives my career and polivical involveinent.”

Cradustion proved sobering. “My initial idealism that all of 4
sudden things would ger a whele lot beuter for us was vorally
dushed,” she recalls, "The waly thing | was cercain of was that the
wortd weuid be a whole lot different, and we would have 10 work
bard for whitever we got. I felt a window of opportunity, and a
sense tha: we had w grab all we could before i¢ dlammed shut T've
always had @ heslthy sense of what my father calls paranoia,”

The 60 swudents wicd alongside Armstrong in the spring of '6Y
must have s3ared thar senve, “Baween us, we liave about 160
degrees,” she hrags. "People arwavs ty to cheapern you with race and
jendar, b encellence makes it wough for thom ta stop idwre”

Setft, shic asinaits, oven sucee e deesn't dull the sting of racism. “We
have never aanped boldip bk

" savs Aramirong, wha, irm)ica“y.

Bos Pl B carecr ot Dinbe annd fe romn e o Lol o il
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David R. Jones

Persanol Stats: 47, married,
wwo children

Carrent Positions Picsideny
and CEQO, Community Service
Society of New York

Educmion: B.A. Gavernment ,
Studies. "Weslepan 20; .., Yale /
Law School ‘74

Reflections: Jones knew in high
school that he would become a
fawyer and enter a life of public
service. It was a family tradition,
Flis fathzr was the first black
assemblyman  clecred  in
Brooklyn’s Bedford Sruyvesane
neighborhond-—the same camp e

from which Shivley Chishalm Sprun
EYY RN UTLNSANS Y AT, MULISL, LIIC saleiivn Wi wds 2

-“‘\\

oy

center of heady polidcal and intellectual debate, from \\-\

which he and his sister were never barred. They had also met
several of the biack cultural and polidcal icons of the day, including
Josephine Baker and Paul Robeson, both clivms of their father.

Jones firs found his own seage at Weslevan, and he tose to the
oceasion with finesse. He was 2 leader of the largest black student
population in the school's history, helping w found the black
student union and its ensuing instivutional offshoows. Daring die
summer before his sophomare year, Jones interned with Sen.
Robere Kennedy; months luter the senator was assassinated, But
Kennedy's shocking deathewand the other assassinadons of that
erv—did nothing to damper Jones' enthusiasm for being “a leader
for change on both the campus and in American society.”” In
recrospect, he says, “We were naive,”

Reality hit hard a few years out of Yale Law School, where Jones
had dan¢ well and been recruited by New York-based Cravach,
Swaine & Moore, one of the rost prestigious old-line law firms in
rhe nation, ¢ larer published an ariicle detailing whar became of
his black collcagues at Cravath.

“Chne commicred suicide, one ended up disharred and homeless,
another hae a severe menral breakdown,” Jones recounts, ticking off
the hotror storics. Why! "The rndes tor us were different. You
couldn's fearrs the rrade-which means basizully making oue mistake
afier another--withou it being held against vou, used as 4 reason for
1ot omaning you and not hiring moere (African Americans],

“A e aof prowises were made--pevhaps with real intentions—-but
then braken, A loc of us got sucked up i this cuphoria of opening
doors, and iben things chianged. We had bought into the notion—-
hook, Lne and sinker- thay rhiv was & meritecracy, Then we got
matginahized. 11 took me veurs 1o recover my sense of worth and
potentiil. And L was one of the Jucky ones.”

At 38, junes becamie the youngpest and the first African American
to lead Community Service Scacty of New York, Under his
Jeadership, the ageney is now e largest of ity bind 1o the nation, A
rather vocnd opponent of New York's Republican mayor and
povernny, Jones beld a fusdraiser last spring to offser €SS
disappesring public manies. Tt raised more thao $380,000 et a
subsiar ] pordon caae from blask New Yorkers,

Jun. 12 1935 S117PM P11
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Reveta Bowers

Personal Stats: 47, married, 2 children
Current Posivions Flead of School, Center for Ealy Educaion,
Los Angeles
Eduaation: B.A. Tircater Ang, University of Southern California;
M.A. Developmental Psychology. College for Developmental
Srudies
. Reflections: Wian Reveta Bowers entered USC, the most
common profcssional options for women were
nursing, social work and teaching, Always one 10
chart her own path, Bowers majored in theater arts.
“USC was a particularly conservative campus,”
Bowars says, explaining her choice, “The theater
arts departnent was a place of more diversity
%tey,, of thought and z‘a,cti.on than others on
~— campus.
e Althouph there were
e “very fow!” black

<o,

%
et

/ stadents at USC
F then, and the
/ influcnce of

movenents such as
the Black Panthers
“were a part of
shaping who and what
we all became,” Bowars
was more troubled by
the pap between the haves
and have-nots than about
the rift between the races.
Not surprisingly, though, the
haves were mostly white,
_ “Ir was very clear to e that
political {orces wern Iicing shaped by economic forces,” she recalls,
*T was surrounded by students with a geeae deal of maney, whose
professional futures weie clear, They were not at all plagued by the
uncertainties 1 was. For them, there was a road map-and they koew *
exactly where they ware gaing 1o be on i, Either places were being
held for them an their parenes’ companies, or made for them ar their
friends’ companies, Tt was the first dme T saw culeosad networking, 1
didn’t have a clue.”

But Bowers caugl on quickly, She Jogged a shore titne as a buyer
and fashion coordinaio: for Bullocks {a plum job chat resulved from
“the convergence of the store needing w integrate its canky and my
having a college degree fresh in my hand"), but quit after & year.
She then recalled her mother's sage advice: “You can always fall back
on ieaching,” The rest, us they sy, is history.

Bowers ended up at he Center for Education at the behest of a
black parent who v concerned 1har her daugheer's privare school
had no black teachers. Ac the helm singe 1976, Bowers hus
Ser ot B ey 1L Sainy GUE LIC STUACIL DUAY {8 e ORE Ny
made it her mission o be visible {she is a divector on rwany boards,
including thar of the ‘Wale Dieney Col) and o reach onc to parents
who are “proar belicvers in public educaion. bur conldn’c in good
conscience send their children™ 1o 1he LA public schools tha
served Bowers o2 welbag « child. Vhe pivoral issue for these parenis
is quality educatio:,

. N P -

'
e

oo race. Fowers sty rotiog, tat “thass
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Mamon Powers Jr.

Personsl Stats: 47, married, iy,
onc daughter, 18, and a son, 15 w%

Current Positions President, 3
Powers & Sons Construction
Co., Gury, Ind.

Education:  B.S.  Civil
Engineering, Purdue '70

Reflections: Mamon Powers Jr.
began working in his fathet's
construction company when he was
11 years o:d. The lifeseyle—heing his
own boss, rinniog his own ship-—.
was appealing. But his access o it
was perhaps too easy for a kid L
who relished a challenge,

So it was that a1 15, Powers “‘*-\
spotred his goal after learning chat .
there were no registered black professional e,
ﬁnym‘cls in the entire state of Isdiana, “F wanted o be s
the firs,” Powers sags. By {hc time he gxadualed from Purdue,
then regardad as the nadon’s engincering mecca, someone else had
grabbed that distinction. But Powers felt no less fulfilled. Purdue was
no cakewalk for anyone, but for black studenis—-who oraled 130
ouc of 26,000—the sensc of isolaton muade it tougher.

After u brief stint with Ainogo Ol Co. (which offered alf engineess
deferments from the Viemmam War), Powers rejoinicd his father in
the family business, gradually raking i over and building it to the
poim where, in 1988, Powers Construction premiered among, the
5.1 INDUSTRIAL/SERVICE 100,

Even theugh they were well known and rcspccred in the
communiiy. finsncial and eoueprencurial success did not transhice
into full social acceptance for the Powers family, The most striking
evidence of this came in the mid-'80s, when Mamen. applied {or
membership at a country cluby where severat of the local contracror
mganmrmmn 10 which he and his fathet belonged-—held regular
meerings.

“I callee! avound 10 my so-called friends to s:'t.lx spnm()mlup, he
recoums, “Oug guy said, “Well, I'm’about we quin,” another said, “The
food’s hurrible, another never caled back. Then 1 called out bauker.
HMe said, *No problem, and, by the way, do you know there are no
othes black members there? If you were white, they would've been
after you yeus ago.” He called back a week later, shiken. He said he
didn't koow me thac well and, therefore, couldn’t sponsor me.”

Powers countered by calling the newspapers and thrcatcninb £o
sue. He also filed a complaint with the Indiana Civil Righes
Commission. Finally, afier « Jengthy public battde with not one, but
two clubs, be was offcred and accepred a membership ar the
Waoondmayr Country Club. Sinee 1990, he aad his family bave been
swimming and golfing at (he club without incident.

“As i'\‘c gocten older, Tve realized the world is just nov 2 fair as I'd
hoped," Fewers sighe. "But the county elab incident in particular
really ].ch asew. It |t,l v know that racism s sulf very much alive and
woll, O the other hand. i order for us o be eflecuve and productive
as commpany, we can't ket racism hecome a pist of ous thought process,

I we do.ie will haoper s, 1 rdt oversone here, we have 10 be berte
(han cvervatie olee all the i o 4.d i oo .




