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EXECUTIVE OFFICE OF THE PRESIDENT
OFFICE OF MANAGEMENT AND BUDGET

January 5, 2001

Christinia Ho

Attached i1s a set of the comments

we've received from affected agencies

on the E.O0. We will be working to
incorporate the changes suggested, and
resolving what appear to be small issues.

Please advise if you see any problems
with this approach.

Thanks for your hefp.
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SRS EXECUTIVE OFFICE OF THE PRESIDENT

OFFICE OF MANAGEMENT aND BUDGET
WASHINGTON, O C, 20503

JAN 2 a0 _ Q/Cﬁgb;’ﬂ\l O

MEMORANDUM FOR DESIGNATED AGENCY HEADS - I 0l
(SEE ATTACHED DISTRIBUTION LIST)

FROM: Rosalyn I. RetUnanﬁ (.
1

Acting General Co

SUBJECT: Proposed Executive Order entitled “The President’s Disability
‘ Employment Partnership Board” '

Attached is a proposed Executive order entitled “The President’s Disability Employment
Partnership Board,” that was prepared by the Presidentia] Task Force on Employment of Adults
with Disabilities.” _

On behalf of the Director of the Office of Management and Budget, ] would appreciate
receiving any comments you rmnay have concemniog this proposal. If you have any comments or
objections, they should be received no later than 12:00 p.m., Thursday, January 4, 2001. Please
be advised that agencies that do not respond by the deadline will be recorded as not objecting to

the proposal.

Commens or inquiries may be submitted by telephone to Ms. Bess Weaver (202-395-
3556) of this officc of faxed to (202-395-7294).

Thank you.

Attachments - Distribution List

Proposed Executive Order

cc:  Juck Lew Michael Deich Jeanne Lambrew
Sylvia Mathews Wesley Warren Dick Emery
Josh Gotbaurn Joe Minarik Michael Barr
Sally Katzen John Spotila Anil Kakani
Robert Kyle Linda Ricci Adrienne Erbach
Barbara Chow Jim Chamney/Darrell Park  Pat Piercey



1" # Steven D. Aitken
. 01/03/2001 02:11:20 PM

Record Type: Non-Record

To: Bessie M. Weaver/OMB/EOP@EOP

cc: Debra J. Bond/OMB/EOP@EOP
Subject: Re: Draft EOs on Disabilities Board and Smoking in China

Please fax a copy of the draft disabilities EO to Debra Bond in OMB's RMO Labor Branch. Thanks.

Forwarded by Steven D. Aitken/OMB/EOP on 01/03/2001 02:12 PM

ﬂ Debra J. Bond 01/03/2001 01:46:27 PM
.
Record Type: Record

To: Steven D. Aitken/OMB/EOP@EOP

cc:

bee:

Subject: Re: Draft EOs on Disabilities Board and Smoking in China :]

We have some comments on the disabilities EO. Can you send me the version sent to the agencies to
mark-up (to make sure we are looking at the final draft)? Thanks--

Steven D. Aitken

. / Steven D. Aitken
©01/03/2001 12:13:36 PM

Record Type: Record

To: Christina S. Ho/OPD/EOP@EOP
cc: Debra J. Bond/OMB/EOP@EOP, Rosalyn J. Rettman/OMB/EOP@EOP, Bessie M.
Weaver/OMB/EOP@EOP

Subject: Draft EOs on Disabilities Board and Smoking in China

OMB GC circulated the draft Disabilities Board EO to the agencies yesterday, with comments due back by
noon onThursday (tomorrow). We will look into the status of the China smoking draft EO and get back to
you.
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DRAFT 11/20/00

EXECUTIVE ORDER
THE PRESIDENT’S DISABILITY EMPLOYMENT PARTNERSHIP BOARD

By authority vested in me as President by the Constitution and laws of the United States
of America, and in order to promote the employment of people with disabilities, it is hereby
ordered as follows:

Section 1. Establishment and Camposition of the Board.

(2) There is hereby established the President’s Disability Employment Parnership Board
(hereinafter referred to as the Board).

() The Board shall be composed of not more than 15 rembers who shall be appointed
for terms of 2 years by, and serve at the pleasure of, the President. The members may be
reappointed by the President. The membership shall include individuals who are representatives
of business (including small businees), labor organizations, State or Jocal government, disabled
veterans, individuals with disabilities, arganizations serving individuals with disabilities, and
researchers or academicians focusing on issues relating to the employment of individuals with
disabilities, and may include such other individuals representing entities involved in issues
‘relating to the employment of individuals with disabilities as the President deems appropriate.

(c) The President shall designate a Chairperson from among the members of the Board. -
Sec. 2. Functions of the Board

7 W wey -\M\s\s A
(a) The Board shall provide advice and information to thﬁstdent, the Vice President, eo&A
the Secretary of Labor, fhe Office of Disability Policy in the Department of Labogand other
appropriate Federal officials designed to facilitate employment for people with disabilities, and
shall carry out other activities that promote the formation of public-private partnerships, the use
of economic incentives, the provision of technical assistance regarding entrepreneurship, and
other actions that may enhance such employment opportunities.

(b) In carrying out paragraph (a), the Board shall:

(i) develop and submit to the Office of Disability Policy in the Départment of
Labor a comprehensive plan for joint public-private efforts to promote employment —
opportunities for people with disabilities and improve access to financial institutions and S,
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ocommercial and business enterprises;

(i) identify strategies that may be used by employers, labor unjons, national and
international organizations, and Federal, State and local officials to increase employment
opportunities for people with disabilities; and

(iii) work with the Office of Disability Policy in the Department of Labor in
promoting the organization of public and private resources, including those of the
Department of Labor, the Small Bysiness Administration, the Department of Commerce,
the Department of Defense, the Department of the Treasury, the Department of Veterans®
Affairs, the Federal Communications Commission, and with the office of small,
disadvantaged busipess utilization in each Department and agency of the United States, to
assist people with disabilities in the formation and expansion of small business concerns
and in ephancing their access to Federal procurement and other relevant business
opportunities. .

oQRvISe
(¢) The Board shall report annually to the President, who may @pprize]Congress and other
interested organizations and individuals, on the activities of the Board and the progress
and problems relating to maxumzmg employment opportunities for individuals with
disabilities.

oS
(d) The Chairperson shall serve as a member a.nd/!‘he Vice Chair of the Presidential Task

Force on Employment of Adults with Disabilities established under Executive Order
13078.

Sec. 3. Administration of the Board,

(2) The Board shall meet on call of the Chsirperson, at a time and place designated by the
Chairperson. The Chairperson shall call at least two meetings per calendar year. The
Chairperson may form subcommittees or working groups within the Board to address
particular maters.

() The Cheirperson may from time to time prescribe such rules, procedures, and policies
relating to the activities of the Board as are not inconsistent with law or with the
provisions of this Order.

(c)Members of the Board shall serve without compensation but shall be allowed trave|
expenses, including per diem in lieu of subsistence, as anthorized by law for persons
serving intermittently in Federal service (5 U.S.C. 5701-5707).

Awedad
(d) The Department of Labor xsEequestc_]to make available appropriate support to assist
the Board in carrying out the activities described in sectxon 2, including necessary office
space, equipment, supplies, services, and staff.

P.@3-@4
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(¢) The heads of executive agencies shall, to the extent permitted by law, prévigie the '
Board such information as it may require for purposes of carrying out the fimctions
described in section 2,

Sec. 4. Prior Orders and Transition.

(a) Executive Order 12640 relating to the establishment of the President’s Committee on
the Employment of People with Disabilities is hereby rescinded. The employess, records,
property, and funds of the Commiittee shall become the employees, records, property and
funds of the Department of Labor.

(b) Executive Order13078 is amended-

(D in section 1(a), by striking “Chair of the President’s Committee on

'Employmmt of People with Disabilities” and inserting “Chairperson of the President’s
Disability Employment Partnership Board™; and

(ii) in section 1(5), by striking “Chair of the President’s Committee on
Employment of People with Disabilities™ and inserting “Chaxrpexson of the President’s
Dlsabxhty Employment Partnership Board™.

THE WHITE HOUSE

P.B4-a4

TOTAL P.B4
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DRAFT 11/20/00
EXECUTIVE ORDER
THE PRESIDENT’S DISABILITY EMPLOYMENT PARTNERSHIP BOARD

By authority vested in me as President by the Constitution and laws of the United States
of America, and in order 10 promote the employment of people with disabilities, it is heseby
ordered as follows:

Secton 1. Establishmens and Composirion of the Board

() There is hereby esublished the President's Disability Employment Partnership Board
(hereinafier referred 10 as the Board). '

~ (b) The Board shall be composcd of not mare than 15 members wha shall be appointed
for terms of 2 years by, and serve at the pleasure of, the President. The members may be
reappointed by the President. The membership shall include individuals who are reptesentatives
of business (including small business), labor organizations, State or local government, dissbled
veterans, individuals with disabilitics, organizations serving individuals with disabilities, and
researchers ot academicians focusing on issues relating to the employment of individuals with
disabilities, and may include such other individuals representing entities involved in issues
relating 1o the employment of individuals with disabilities as the President decrus appropriate.

() The President shall designate a Chairperson from amang the members of the Board.

Scc. 2. Funcrions of the Board gz &

() The Board shall provi ice ormation 10 the President, the Vice President,
the Secrvtary of Labor, the Office of Disability Policy in the Deparmment of Labor and other
approprigte Federal officials desigi®d 1o facilitare employment for people with disabilities, and
shall carry owt other activities that pramote the formation of public-private parterships, the use
of econamic incentives, the provisian of technical assistance regarding catreprensurship, and
other actians that may enhance such employment opportunities.

(b) In camrying out paragraph (a), the Board shall:

(i) develop and submit 10 the Office of Disahility'Palicy in the Department of ’\/
Labor a comprehensive plan for joint public-privaie cfforts 1o pramote employment
opparumities for people with disabilities and imprave access to financial institutions and
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commercial and business egterprises;

@) idemify strategics that roay be used by employers, labor \:lnious. national and
international organizations, and Federal, State and local officials 10 increase employment

opportunities for people with disabilities; and mm

(iii) work with the Office of Disability Policy in the Department of Labar in v’
promoting the organization of public and private resources, including thase of the
Department of Labor, the Small Business Administration, the Department of Commerce,
the Department of Defense, the Department of the Treasury, the Deparnment of Veterans'
Affairs, the Federal Commumications Commission, and with the office of sinall,
disadvantaged business utilization in each Deparnuent and agency of the United States, 10
assist people with disabilities in the formation and expansion of small business concerns
and in cahancing their aceess 1o Federal procurement and other relevant business
Oppartunities.

(c)TthoudabaUuponmnunﬂymtheridmehomnyzpp%eCmgmssmdmhcr \/
interested arganizarions and individuals, on the activines of the Board and the progress

and problems relating to maximizing employment oppornmiries for individuals with

disabilities. ) '

(d) The Chairperson shall serve as a member and the Vice Chair of the Presidential Task
Force on Employment of Adults with Disabilities established under Exceutive Order
13078.

Sec. 3. Administration of the Baard

(&) The Board shall meet on call of the Chairperson, &1 8 time and place designated by the
Chairperson. The Chairperson shall call et least two meetings per calendar year. The
Chairpersan may form subcomminces or working groups within the Board 10 address
particular mareys.

(®) The Chairperson may from time W time prescribe such rules, procedures, and policies
relauing to the activitics of the Board as are not inconsistent with law or with the
provisions of this Order.

(c)Members of the Board shall serve without compensation but shall be sllowed wavel
expenses, including per diem in liew of subsistence, as authorized by law for peTsons
serving interminently in Federal service (S U.S.C. 5§701-5707).

(4) The Deparmment of Labar is requested to make available sppropriate support (o assist
the Board in carrying aut the activities described in section 2, including necessary nffice
Space, equipment, supplies, services, and staff. The estimate of appropriations for the
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operation of the Board shall be included within the framework of the appropriations
suucture of the Department of Labor.

(¢) The heads of executive agencies shall, 1o the extent permitted by law, provide the
Board such informarion as it may require for purposes of carrying out the functions
described in section 2.

Sec. 4. Prior Orders and Transition.

(a) Executive Order 12640 relating 1o the establishment of the President’s Commitntee on
the Emplayment of Peaple with Disabilities is hereby rescinded. The employees, records,
property, and funds of the Comminee shall became the employees, records, propesty and
funds of the Department of Labor.

(b) Executive Order13078 is amended—

() in section 1(8), by striking “Chair of the President’s Comminee on
Employment of People with Disabilities™ and inserting “Chairpersan of the President’s
Disability Employment Parmership Board"; and

(i3) in section 1(b), by swiking “Chair of the President’s Comminee on

Employment of People with Disabilities™ and inserting “Chairperson of the President’s
: Disability Employment Parmership Board™.

THE WHITE HOUSE

TaTA. P.87
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Office of General Counsel
U.S. Department of Transportation
400 Seventh Street, S.W.

C-40, Room 10100
Washington. D.C. 20590
Telephone: (202)366-4687
Telefax: (202)366-7153
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Number of pages (including this page) ‘
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In 2(b)(3), where they list agencies involved, they forgot the Rehabilitation Services
Administration (RSA), which is a unit of the Department of Education. RSA's mission is
to provide job training and opportunities to disabled folks (e.g., thrlugh voc rehab,
supported employment, and independent living centers), and needs to be involved in
such a cross-agency effort.
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DEPARTMENT OF VETERANS AFFAIRS
OFFICE OF THE CENEBRAT. COUNSEL

— —— -~

FACSIMILE TRANSMITTAL SHEET

TO: FROM.
Rosalyn J. Retrman John W. Klein
Acting General Counsel Assistant General Counsel
Dept. of Veterans Affairs
COMPANY: TELEPHONE NUMBER: :
OMB (202) 273-6360
TACSIMILE NUMBENX: FACSIMIT.Z NUMBER:
(202) 395-7294 (202) 273-6388
TELEPHONE NUMBFR; DATE:
1/04/01
RE: TOTAL NO. OF PAGES INCLUDING COVER:
Proposed Executive Order—"The 1
President’s Disability Employmmt
Partnership Board"
O urGeENT [DIFORREVIEW  [JPLEASE COMMENT  PLIZASE REPLY O pLEASE RECYCLE
NOTES/COMMPNTS:

While we have no objections vicase note that there should be no apostrophe after
Veterans when referring to the Depanmcnt of Veterans Affairs (se¢ page two, line eight).

NOTICE: This transmission is intended only for the use of the person or
office to whom it is addressed and may contain information that is
privileged, confidential or protected by law. All others are hereby notified
that the receipt of this message does not waive any applicable privilege or
e:xemptxon from disclosure and that any dissemination, distribution or
copying of this communication is prohibited. If you have received this
communication in error, please notify us immediately at the telephone
number listed above and return the original message to us at the address
listed below via the United States Postal Service. Thank you.

ATTENTION: 024
OFFICE OF THE GENERAL COUNSEL, PSG-IV
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MeWis W
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U.S. DEPARTMENT OF JUSTICE

OFFICE OF LEGAL COUNSEL

WASHINGTON, D.C. 20530

FACSIMILE TRANSMISSION SHEET

DATE: \!1{/0\

10 Sess Weover
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OFFICE PHONE; (¥Yy 514- Y L{o_°I
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ANY QUESTIONS, PLEASE CONTACT DYONE MITCHELL OR LAWAN ROBINSON AT 514-2051
OFFICE OF LEGAL COUNSEL FACSIMILE MACHINE NUMBER - 514-0539 (FTS - 368-0563)
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J EXECUTIVE OR0Ed |

IDENT’S DISABILITY EMPLOYMENT PARTNERSHIP BOARD

B;/\\ : onty vested in roe as President by the Constitution &nd laws of the United States —
of America, fand in order to promote the employment of people with disabilities, it is hereby
ordered as follows: .
Y . . \ . .
\.\v:\ bﬁ C Section 1. Establi.shmentaul Composition of the Board. Ao L"(mj —
¢ < (no There is hereby csgabhslwd the President’s Disability Employment Partnership Board
B 5
1o % (b) The Boafd shall be composcd of not more than lS members appointed b:‘? M
Jf%f AN P 5 SeTV gsare esithent-The members-ries-be st
s ideq The membctsth sball include individuals who are representatives

%a Ar > of business (including small business), labor organizations, State or local government, dissbled
<.;;/;'¢,¢ «jus.Veterans, individuals with disabilities, orgamzanons serving individuals with disabilities, and

pt researchers or academicians focusing on issues relating to the employment of individuals with
7 yr disabilities, and may inciude-swebrGTher Individuals Tepresentingrentties VGIVed in jssues g
“relating to the employment of individuals with disabilities as the President deems appropriate.

_.‘Cu'.’ ’L’JTJ

I-,'

(c) The President shall designate a Chairperson from amang the members of the Board. e ’ﬂ/”

4 ‘ '-f
C%AL@mMMo el . - pre b +v Fm,l#h’j cwa e
’ ' o
w
2ho (8) The Board shall prowdc advxce and mformmoxkto the meda‘: :{he Vice President,
w4955 .- the Secretary of Labor, theOfficeo o-Department-of r,@dorher A
vJ\"?ﬂ(’ ﬁappropnate edmlz;)tﬁcxalsv -.-.-:-:.-,-.. oy orpeop i din ries, .and
P a'Shﬂlmy@'&ﬁ icHivities that’ -nnanonofpubhc-pnvaxepaxme:sths,thcuse too vague

\ Pt
oqu,“

}a of economic incentives, the provision of technical assistance regarding entrepreneurship, and & 2,

AZ \¥~ 4 other actions that may enhance such employment opportunitics. Wé
& ;\ 4 ) %L et g a0Ran | ofe"‘h
(b)lnmymsout paragraph (a?(theBoard shall: | Lok def. *‘“—.
F
® dcvelop and submit to the Office of Disability Policy in the Department of -
Lubor a comprehensive plan for jaint public-private efforts to promota employment —
\..

opportunities for people with disabilitics and improve access to financial institutions and
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commereial and business enterprises;

(ii) identify stratcgies that may be used by employers, labor unioss, national and
international organizations, and Federal, Sme and local officials to increase employment
oppottunities fot people with disabilities; en

a (i) werk with th waﬂc with the Ofﬁce of Disahility Pollcy in the Department of Labor
O\W A

. promo g&ﬂm organization of public and private resources, including those of the

gYﬂF/J, assist people with disabilities in the formation #nd expamxon  of small business concezss

cpartment of Labor, the Small Business Administration, the Department of Commetce,

L w the Department of Defense, the Department of the Treasury, the Department ofVﬁ;ans
: w-k%'oof-ﬁee-ef-maﬂ-

_ Affairs, the Federal Communications Commissmn, and
M"‘R s disadvantaged business utilization fareach

and in enhancing their access to Federal procurement and other relevant business
opportunities.

e

(c) The Board shall report annually o the Pm% t, who may appnﬁ Congress and other
interested organizations and individuals, on thejactivitics gms/\
and problems relaring to maxmuzmg employment opportunities for individuals wi
.disabilities,

Nad! ""‘“(
(d) The Chairperson sball serve as a member ande Vice Chair of the Presiderl Task

Force on loyment of Adults with Disabilities established under Executive Order
1307 ok-March 12,1597,

C_iic. 3. Adminisrran'on M

when C*uzl 1
(a) ‘l'he Board shall meet o&q:ﬂ-ufthe Chairperson, at a time and place designated by the

Chairperson. The Chairperson shall call at least two meetings per calendar year. The

Chmxpexson may form subcommittees or wokag groups within the Board to address
particular matters. '

() The Chairperson may from time to time pzscnbe such rules, procedures, and policies
r relaung to the activities of the Board as are not inconsistent with law or with the
{__ povisionsofthisPide. 2. C»

. (c embers of the Board shall serve without compensation but shall be allowed travel
"™ expenses, including per diem in lisu of subsistence, as authorized by law far persons
L serving intermittently in Federal service (5 U.S.C. 5701-5707).

(d) The Department of Labor is Tequested to make available appropriate support to assist
r the Board in carxying out the activities described in section 2, including necessary office
SPECC- equipment, supplies, services, and staff. The &umate of appropriations for the

\

wWvy

P.86/07
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e
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C" operation of the Board shall be included within the framework of the appropriations
structure oftthepamentot'Laboi/ﬂ e et

____ (€) The heads of executive agenciesyshall, to the extent permmed by law, provide the

" Board such information es jt may.require for purposes of carrying out the functions

described msctmon?(' ajf s m‘ﬂ&«'

‘: §g:. ﬁ Prior Orders and Transition.

(2) Executive Order 12640 relating to the establishment of the President’s Committee on
the Employment of Peoplc with Disabilities is hereby rescinded. The employees, records, [
property, and funds of the Committee shall become thie employecs, records, propcr%nd
funds of the Department of Labor.

¥ :
Cb)Exeg'uﬁVQOrdaABO’ISisamcndedﬁ\ sechane [(2) avd (1) oy
\
striking “Chair of the President’s Commimee on

Empla;‘mcm of People with Disabilities” and u:semng “Chairperson of the President’s
Disability Employment Partnership Bo

~{|9434eeﬂom ), by st byslrikmg “Chiair of the President’s Committee-on ..
< Employment of People with Disabilities™ and inserting “Chairperson of the President’s

...‘

v Disability Exiplofs T;"ﬁtPniﬁn’sth Buard?:-

THE WHITE HOUSE

TOTAL P.G7
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UNITED STATES DEPARTMENT OF EDUCATION

OFFICE OF THE GENERAL COUNSEL

Memorandum: (/Q ’- g-C’)
January 4, 2001 { ‘ 0 ( -
TO: Ms. Bess Weaver, OMB

FROM: Randy Hansen, ED

SUBJECT: Proposed Executive Order, "The President's Disability Employment
Partnership Board"

Section 402 of the Workforce Investment Act, which amends and reauthorizes
the Rehabilitation Act of 1973, gives the Department of Education responsibility
“for coordination of all activities with respect to individuals with disabilities within
and across programs administered by the Federal Government”. Indeed, the
Department's vocational rehabilitation program is by far the largest single Federal
program devoted to the employment of individuals with disabilities (and includes
programs (like the projects with industry, small business innovative research, and
school to work transition programs) that involve business and labor and
programs that encourage self-employment outcomes).

In recognition of this, the proposed Executive Order should include a reference to
"vocational rehabilitation” in section 1(b) and inciude the "Department of
Education™ in section 2 (b)(iii). Attached are also some editorial suggestions.
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EXECUTIVE ORDER W
THE PRESIDENT'S DISABILITY EMPLOYMENT PARTNERSHIP BOARD ( o>
g

By authority vested in me as President by the Constitution and laws of thj United States of
America, and in order to promote the employment of people with disabilities, it is hereby ordered as
follows:

Sec. 1. Establishment and Composition of the Board.

(a) There Is hereby established the President's Disabllity Employment Paftnership Board

(hereinafter referred to as the Board).
7

(b) The Board sh e composed of not more than 15 members who shall be appointed for
terms of 2 years by, and serve at the pleasure of, the Presldent. The memberg may be reappointed by
the President. The membership shall mcludeE_ndeualwho-agg representdtives of business v
(Including small business), labor organizations, State or local §overnmeny/ disabled veterans,
indlviduals with disabilitles, organizations serving indilvlduals with disabilities, and researchers or
academicians focusing on Issues relating to the employment of individuals with disabilities, and may

include such other indlviduals representing entities Involved in issues relating to the employment of
individuals with disabilitlés as the Presldent@aa?:ppropriate.

e

(c) The President shall designate a Chairperson from among the members of the Board.

Sec. 2. Functions of the Board. ‘Y122 /"gn‘f 7[?//’%’%".

(a) The Board shall proy

advice and Information to the President, the Vice President, the
Secretary of Labor, the Office of Disability Policy (n the Department of Labop-and other appropriate v~
Federal officials to facilitate employment for people with disabillties, and shall carry out

other activities that promote the formation of public-private partnerships, the use of economic
incentives, the provision of technlcal asslstance regarding entrepreneurship, and other actlons that

may enhance S}Zha employment opportunitles. [{,,‘é “4) 4 JMM 7
(b) In carrying outm /{J W—ﬁm
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') ,(n/) develop and submit to the Office of Disability Policy in the Department of Labor a
comprehensive plan for joint public-private efforts to promote employment opportunities for
people with disabilities and Improve access to financial institutions and commercial and

business enterprises;

7’),(f|)/ldentify strategies that may be used by employe;ggabor unior?ational and /./
. intérnational organlization$; and Federal, Statg-3nd local offiClals to increase employment - —=

opportunities for people with disabilities; an ,

LRV IVEN

(%) ﬁﬁ)/work with the Office of Disabllity Policy in the Department of Labor In promoting the
organization of public and private resources, Including those of the Department of Labor, the
Small Business Administration, the Department of Commerce, the Department of Defense, the
Department of the Treasury, the Department of Veterans' Affairs, the Federal Communications
Commisslon, and with the office of small, disadvantaged busine§s utilization in each
Department and agency of the Unlited States, to assist people with disabilities in the formation
and expansion of small business concerns and in enhancing their access to Federal ' )
procurement and other relevant business opportunities. _
(c) The Board shall report annually to the President, who may app@(}ongress and aother -
Interested organizations and individualsjydn the activities of the Board and the progress and problems —
relating to maximizing employment opportunities for individuals with disabilitles. ,

| Hatyenal

(d) The Chalrperson shall serve as a member and the Vice Chair of the | Task Force >
on Employment of Adults with Disabilities established under Executive Order 13078. &

[see €0 13078 % /(4}]

ot X
(a) The Board shall meet QE' call of the Chairperson, at a time and place designated by the
Chalrperson. The Chairperson shall call at least two meetings per calendar year. The Chairperson may

form subcommittees or working groups within the Board to address particular matters.

Sec. 3. Administration of the Board.

(b) The Chalrperson may from time to time prescribe such rules, procedures, and policies
relating to the activities of the Board as are not inconsistent with law or with the provislons of this

Order. | W 1ot Grud ! VT 8, atter el .
(¢) Members of the Board shall serve/without compensation but sham%gw% tW

expenses, including per diem in lieu of subSistence, as authorized by law for persons serving
intermittently in Federal service (5 U.S.C,/5701-5707).

(d) The Department of Labor/is requested tp make available appropriate support to assist the

Board in carrying out the activitles d¢ 5ed inSection 2, Including necessary office space,
equipment, supplies, services, and staff-The estimate of appropriations for the operation of the Board v
shall be Included within the'framewor e appropriations structure 8f the Department of Labor.

(e) The heads of executlve agencies shall, to the exteqt permitted by faw, provide the Board
such information as it may@mu&fo_r purposes of carrying dut the functions described in section 2.

(et k- no 7 % ”ch" ﬁthj

(a) Executive Order 12640 selating to the establishment pf the President's Committee o @@
Employment of People with Disabilitles-js hereby rescinded. The employees, records, property,
funds of the Committee shall become the employees, records, propert(vjnd funds of the Department

Wt awt s
WOUWM@O W‘t :

{w @ (WL § 1>

Sec. 4, Prior Orders and Transition.

(b) Executive Order 13078 is amended-
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(i) in section 1(a), by striking "Chair of the President’s Committee on Employment of
People with Disabilities" and inserting “Chan’person of the President’s Disability Employment
Partnership Board"; and

(i) in sectlon 1(b), by striking “"Chair of the President's Committee on Employment of

.Péople with Dlsabilities” and inserting "Chairperson.of the President's Disability Employment
Partnership Board".

o]
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By\ ' ority-vested in roe as President by the Constitution and laws of the United States
of Amcnca, d in order to promote the employment of people with disabilities, it is hercby
ordered as follows: )
\ ~( )
. un C Section 1. Eslabluhment and Componﬂo_jthe Board. Ao ot —
O .
¢ & (8) There is hereby egtablished the President’s Disability Employment Partnership Board
i the Board). . :
N
e (b) ’ﬂ:e Board shall be composcd of Dot more than 15 members M appointed ) €
5230\ ertemsefym : oureotthe President The membersmapbe. 765 | 1L

A RppOoi b seside 'I'he membetshxp sball include mdmduals who are representatives
Es v of busm:m (mcludmg small business), labor orgamzanons, State or local government, disabled

<’,§,,'.:r 257, veterans, individuals with disabilities, organizations serving individuals with disabilities, and
por researchers or academicians focusing on issues relating to the employment of individuals with W
re disabilities; and may include-swerGTRer Individuals Tepresentingrenttiey HVGIVed in issues )
z . p'_ . “relating to the employment of individuals with disabilities as the President deems appropriate.
“rome omaded
aps poeA% Y (c) The President shall designate a Chairperson from amang the members of the Board. - _plo TVJ
e
fggg;;gmcﬁomMMo el pec P += Fm.l k-hfj cw‘“"“”
‘ ' o rts
w
‘h’ (2) The Board shall provide advice and mformanor)\to the Pres.xd:rn. tbe V:cc President,
pr, the Secretary of Labor, the Office of D:sabmty Policy in the Department ofubor,@a other A

J\% appropriate Federal officials;fesinr A with-disabilitics, and
;'f /g 1 Shall carry out other activities that promotc the fonmhon of public-private partnershlps, thc ue) foo vague
QJ‘/“ ‘1 of ecopomic inceatives, the provision of technical assistance regarding entreprencurship, and & 2, |

gQ\ £4 othctachansd:atmayenhzncesuchcmplz.:'nc:tuop mmmsm ‘,fe,,u{\,w’
(b) In carrying out parz. a)/ the Board shall: Lohe 44:""‘?

(7) develop and submit to the Office of Disability Policy in the Department of
Lubor a comprehensive plan for joint public-private efforts to promots employment
opportumities for people with disabilities and improve access to financial institutions and .
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commercial and business entesprises;

(ii) identify strategies that may be used by employers, Jabor uniops, national and
international arganizations, and Federal, State and local officials to increase employment
oppottunities for people with disabilities; and o M‘JA—

(m) work thh the Office of Disability Policy in the Department of Labor +vo 4:J| ’ e
mﬁ O\W promo

organmnon of public and private resources, including those of the

(M A cpartment of Labar, the Small Business Admindstration, the Department of Commcme,

\

]

;AAW be Kons  conterislent ..%

M/JM Tl nf ¥

the Department of Defense, the Deparmment of the Treasury, the Department ofVe ¢ C\cu
" Affairs, the Federal Communications Commisswn, and m«wf&a&aﬂ- e dycel e 0

: disadvantaged business utilization frreaci-Bepartment- d-Sates, 10 “‘F":\ le
M’. RV esiat people with disabilities in the founanonandexpaxmonofsmall busmess conms b s ‘U‘

and in enhancing their access to Federal procurement and other relevant business
opportunitis, ks

(c) The Board shall report annually to the President, who may appni Congress and other
interested organizations and individuals, on thetactivities of-the-Beard and-thwprogress

A
and problems relating 1o maxxmmng employment opportunities for individuals with
disabilities. )

Na‘,pna' ._,....'-'--
(d) The Chmzperson shall serve as a member anﬁe\f‘me Chair of the Presidemtal Task

Force on loyment of Adults with Disabilities established under Executive Order
13074 Mace b 12,857,

C_E:c 3. Admmzsrraﬁaneﬂh@ﬂogz/

Ly
hen C"-u'el ! N
(8) The Board shall mwut;aﬁﬁ'ufthe Chairperson, &t a time and place designated by the = )

,Chairperson. The Chairperson sall call at least two meetings per calendar year. The

Chairperson may form subcommittees or wodmlg groups within the Board to address '
particular matters.

(®) The Chairperson may from time to time prescribe such rules, procedures, and policies
~
i

relaung to the activities of the Board as are not inconsistent with law or with the
provisions of this@rder. 2. < »

__ (c)Members af the Board shall serve without compensation but shall be allowed travel —
\, " expenses, including per diem jn lieu of subsistence, as authorized by law far persons
servmg intermittently in Federal service (S U.S.C. 5§701-5 707). -

(d) The Department of Labor is requested to make available appropriate support to assist
r’ the Board in carrying out the activities described in section 2, including necessary office
! Space, equipment, supplies, services, and staff. The esumatc of appropriations for the
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C operation of the Board shall be included within the framework of the appropriations
structure of the Department of Labor,

___ () The heads of executive agencies shall, to the extent permmed by law, provide the
" Board such information es it mayaequue for purposes of carrying out the functions
described in seetion 3 aj_ Hla grdla

[ Sg:. s Prior Orders and Transition.

() Executive Order 12640 relating to the establishment of the President’s Committee on
the Employment of People with Disabilities is hereby rescinded. The employees, records, v
property, and funds of the Committee shall become the unployees, records, pmpm:xd
funds of the Department of Labor.
¥ . 1 :
(b) Executive Order] 3078 is amendedf in e c haong l(&) Gt (L) 57
\

i striking “Chair of the President’s Commitee on
Employment of People with Disabilities” and inserting “Chairperson of the President’s
Disability Employment Partnership Bonx&%;and—- .

~-(<in-seRTER 1 ), By stri strikmg “Chait of the President”s Committee-on .
\.Emp]oymenx of People with Disabilities™ a.nd msatmg “Chairperson of the President’s
. Disability Egiploys ’éﬁtanershxp ‘Board?

THE WHITE HOUSE

TOTAL P.&7



¥V VEFL BV uuy

T Y va

UNITED STATES DEPARTMENT OF EDUCATION
OFFICE OF THE GENERAL COUNSEL

Division of Legisiative Counsel
Telephone: (202) 401-8313

Facsimile: (202) 4845384~ > 60 - 5063
To:  /Hs 5(55 MQ'I/M/ From: /g JQW’ s
Fax 395 -2 G peses 3
Phonet 39§ —355L Date:

Re: cC:

OUrgent [ ForReview (] Please Comment [IPlease Reply O Please Recycle

¢ Comments:

ED conmuentls g fee
ﬁfa/aJGrc/ EO, " Tae s bl

érgabl /u/éi Emflaw:f' @M?ﬁ.ﬁ an”

/’

CONFIDENTIALITY NOTICE

THIS TRANSMISSION IS INTENEDED FOR AND RESTRICTED TO THE NAMED ADDRESSEE ONLY. IT MAY CONTAIN
CONFIDENTIAL AND/OR PRIVILEGED INFORMATION. IF YOU RECEIVE THIS TRANSMISSION IN ERROR, YOU ARE NOTIFIED
THAT YOU ARE PROHIBITED FROM READING, COPYING, OR DISSEMINATING THE TRANSMISSION. PLEASE CALL

(202) 401-8340 TO ARRANGE FOR RETURN OF ANY TRANSMISSION SENT IN ERROR. THANK YOU.

400 MARYLAND AVE., SW. WASHINGTON, D.C. 20202-2110

_



01/08/01 TUE 14:12 FAX 202 456 6279

[doo1

Document No

WHITE HOUSE STAFFING MEMORANDUM

Date: ( /01 /0( ACTION/ CONCURRENCE / COMMENT DUEBY: _/ i Sj i ;‘

suioet £Q_oN_ Drsebil Ay E my /azAum“
[Zctwershp "Ro crcl
ACTION _ FYI ACTION  FYI

VICE PRESIDENT V O SIEWERT O V
PODESTA V O MARSHALL 0O O
ECHAVESTE [V a MOORE O O
RICCHETTI J O NASH O
LEW V O NOLAN s =gl O
BAILY O O REED V O
BERGER | d O SPERLING ', O O
BLUMENTHAL O O STREETT O O

| BRAN O t TRAMONTANO EV O
BURSON O O UCELLI | V O
CAHILL o - o VERVEER o O
EDMONDS O O C. Tepma V 0
FRAMPTON O O J 0
IBARRA 0 O O O
JOHNSON, B. O O O 0O
JOHNSON, J. / O O O
LANE O d 0 O
.REMARKS OGM m ’7’23 g % % get'.'-[

RESPONSE:

Office of the Staff Secretary
Staffing Memo 11/2/00 . Ext. 62702
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EXECUTIVE OFFICE OF THE PRESIDENT

OFFICE OF MANAGEMENT AND BUDGET BRAF'
WASHINGTON, D.C. 20503 ! l‘\h‘“’@
THE DIRECTOR R e

MEMORANDUM FOR THE PRESIDENT

FROM: - Jacob I. Lew
Director

SUBJECT: Proposed Executive Order Entitled *“The President’s Disability Employment
Partnership Board”

SUMMARY: This memorandum forwards for your consideration a proposed Executive
order that was prepared by the Presidential Task Force on Employment of Adults with
Disabilities (“Task Force™). The proposed order would estabhsh the “President’s Disability v
Employment Partnership Board.”

BACKGROUND: The President’s recent Labor/HHS/Education and related agencies
appropriations bill (HR 5656) created a new Office of Disability Employment Policy (“Office”)
at the Department of Labor. The purpose of the Office is to improve the employment of people
with disabilities by developing policies to eliminate barriers to their employment and to
encourage public-private partnerships that would assist them. The Task Force believes that the
Office is uniquely positioned to shape policy regarding the employment of people with
disabilities. To assist the Office and future administrations in the development of the Office’s
policies, the Task Force requests that you issue the proposed Executive order that would establish
“The President’s Disability Employment Partnership Board” (“*Board”).

The Board would be established under the Federal Advisory Committee Act and would
be composed of not more than 15 members to be appointed by the President. It’s membership
would include individuals who are representatives of business (including small business), labor
organizations, people with disabilities, organizations serving people with disabilities, and other
individuals representing entities involved in issues relating to the employment of people with
disabilities. The chair of the Board would be designated by the President from among the
Board’s membership. The Board would be funded and administratively supported by the
Department of Labor.

The Board would approve advice and information to the President, the Vice President, the
Secretary of Labor, and other appropriate Federal officials with respect to facilitating the
employment of people with disabilities. To this end, it would: (a) develop and submit to the
Office a comprehensive written plan for joint public-private efforts to promote employment
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opportunities for people with disabilities and to improve their access to financial institutions and
commercial and business enterprises; and (b) identify strategies that maybe used by employers,
labor unions, and Federal, State, and local officials to increase employment opportunities for
people with disabilities. The Board would submit annual written reports to the President on its
activities and progress.

None of the affected agencies object to the proposed Executive order.
RECOMMENDATION: Irecommend that you sign the proposed Executive order.

Attachments
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Executive Order

THE PRESIDENT’S DISABILITY EMPLOYMENT PARTNERSHIP BOARD

By the authority vested in me as President by the Constitution and thc laws of the United
States of America, inc;luding the Federal Advisory Committee Act, as amended (5 U.S.C. App.),
and in order to promote the employment of people with disabilities, it is hereby ordered as
follows:

Section 1. Establishment Compositign of the Board. (a) There is hereby established
the President’s Disability Employment Partnership Board (“Board”).

(b) The Boa.rd shal] be composed of not more than 15 members who shall be appointed
by the President for terms of 2 years. The membership shall include individuals who are
represcntaﬁvés of business (including small business), labor organizations, State or local |
government, disabled veterans, people with disabilities, organizations serving people with
disabilities, and researchers or academicians focusing on issues relating to the employment of.
people with disabilities, and may include other individuals representing entities involved in
issues relating to the employment of people with disabilities as the President finds appropriate.

| (c) The President shall designate a Chairperson from among the members of the Board to
serve a term of two years.

(d) Members and the Chairperson may be reappointed for subsequent terms and may
continue to serve until their successors have been appointeci.

Sec. 2. Functions. (a) The Board shall provide advice and information to the President,
the Vice President, the Secretary of Labor, and other appropriate Federal ofﬁcials with respect to
facilitating the employment of people with disabilities, and shall assist in other activities that
promote the formation of public-private partnerships, the use of economic incentives, the
provision of technical assistance regarding entrepreneurship, and other actions that may enhance
employment opportunities for people with disabilities.

(b) In carrying out paragraph (a) of this section, the Board shall:

(i) develop and submit to the Office of Disability Employment Policy in the

Department of Labor a comprehensive written plan for joint public-private efforts to

promote employment opportunities for people with disabilities and improve their access
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to financial institutions and commercial and business enterprises;

(ii) identify strategies that may be used by employers, labor unions, natjonal and
international 6rganizations, and Federal, State, and Jocal officials to increase employment
opportunities for peaple with disabilities; and

(iii) coordinate with the Office of Disability Employmeat Policy in the
)
i aa A "

. . , ,; o7 <y o L\-Qr

Department of Labor in premetiag the-or 'z&ﬁon—ef—puhhn_md_pnéa(c/&wsamces,’

including those-of the Department of Labor, the Small Business Administration, the

| Department of Commerce, the Department of Education, the Department of Defense, the
"Department of the Treasury, the Departrnent of Veterans Affairs, the Federal

Communications Comrﬁission, and with executive department and agency offices

responsible for small, disadvantaged businesses utilization, to assist people with

disabilities in ¢ ; formz\t‘{%nnd exp. @)f small business concerns and in enhancing
their access to Federal procurement and otﬁcr relevant business opportunities.

{(c) The Board shall submit annual written reports to the President, who may apprise
Congress and other interested organizations and individuals on its activities, progress, and
problems relating to maximizing employment opportunities for people with disabilities.

(d) The Chairperson shall servc as a member and Vice Chair of the National Task Force
on Employment of Adults with Disabilities established under Executive Order 13078 of March
13, 1998,

Sec, 3. Administration. (2) The Board shall meet when called by the Chairperson, at a

time and place designated by the Chairperson. The Chairperson shall call at least two meetings

per calendar year, The Chairperson may form subcommittees or working groups within the

Board to address paﬁicular matters.

(b) The Chairperson may from time to time prescribe such rules, procedures, and policies
relating to the activities of the Board as are not inconsistent with law or with the provisions of
this order.

(c) Members of the Board shall serve without compensation but shall be allowed travel
expenses, including per diern in lieu of subsistence, as authorized by law for persons serving
intermittently in Federal service (5 U.S.C. $701-5707).

(d) The Department of Labor shall provide funding and appropriate support to assist the

2
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Board in carrying out the activities described in section 2 of this order, including necessary office
space, equipment, supplies, services, and staff. The functions of the President under the Federal
Advisory Committee A.ct, as amended, except that of reporting to the Congress, that are |
applicable to the Comm.ission, shall be performed by the Department of Labor in accordance
:with guidelines that have been issued by the Administrator of General Services.

(e) The heads of executive departments and agencies shall, to the extent permitted by law,
provide the Board such information as it may need for purposes of carrying out the functions
* described in section 2 of tﬁis order.
| Sec. 4. Prior QOrders and Transition. (a) Executive Order 12640, relating to the
establishment of the President’s Committee on Employment of People with Disabilities, is
hereby revoked. The employess, records, property, and funds of the Committee shall become the
employees, records, property, and funds of the Department of Labor. |

(b) Executive Order 13078 is amended in sections 1(2) and (b) by striking *‘Chair of the
Presidenﬁ‘s Committee on Employment of Pcople with Disabilities” and inserting *Chairperson

of the President’s Disability Employment Partnership Board.”

THE WHITE HOUSE,
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THE PRESIDENT’S DISABILITY EMPLOYMENT PARTNERSHIP BOARD

By the authority vested in me as President by the Constitution and laws of the United

States of America, including the Federal Advisory Committee Act, as amended (5 U.S.C. App.),
iokimdernrt < '

and in order to promote the employment of pe\%lc with disabilities, it is hereby ordered as
pPlopr

follows:

Section 1. Establishment and Composition of the Board. (a) There is hereby established

- the President’s Disability Employment Partnership Board (“Board”).
~ (b) The Board shall be composed of not more than 15 members who shall be appointed
by the President for terms of 2 years. The membership shall include individuals who are

representatives of business (including small business), labor organizations, State or local

oople people
government, disabled veterans, igdncgee}s with disabilities, organizations serving indjyiduals v

with disabilities, and researchers or academicians focusing on issues relating to the employment

p

200W
of md%dua-ls with disabilities, and may include other individuals representing entities involved
. . poople Fjuds
in issues relating to the employment of imdigtduals-with disabilities as the President deems

appropriate.

(c) The President shall designate a Chairperson from among the members of the Board
~ o0 seve

ff a term of two years. (B _rean ponetd for sobsoqonst 4orms uad amay |
(|

(d) Members and the Chairperson maylcontinue to serve until their successors have been
appoihted.

Sec. 2. Functions eftheBeardl. (a) The Board shall provide advice and information to
the President, the Vice President, the Secretary of Labor, and other appropriate Federal officials
with respect to facilitating the employment of people with disabilities, and shall assist in other
activities that promote the formation of public-private partnerships, the use of economic
incentives, the provision of technical assistance regarding entrepreneurship, and other actions

oc (\OOQ\Q weth disalilitees
that may enhance sueh employment opportunitie

(b) In carrying out paragraph (a) of this section, the Board shall:

E anployanst

(i) develop and submit to the Office of DisabilityLPolicy in the Department of

Labor a comprehensive written plan for joint public-private efforts to promote

A

\
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employment opportunities for people with disabilities and improveEccess to financial o
institutions and commercial and business enterprises;

(ii) identify strategies that may be used by employers, labor unions, national and

international organizations, and Federal, Statgand local officials to increase employment v
opportunities for people with disabilities; and & m ploqianst
(i1i) coordinate with the Office of Disabilityl{olicy in the Department of Labor in v

promoting the organization of public and private resources, including those of the

e Doty S

Department of Labor, the Small Business Administration, the Department o ommerce,'{ [
the Department of Defense, the Department of the Treasury, the Department of Veterans® v

. ' . .. A 00, M Qv.pa«v-b-.o-rf-‘ o
Affairs, the Federal Communications Commission, and with y and

9 0
Bce%urm;n( offices responsible for small, disadvantaged businesses utilization, to assist -
people with disabilities in the formation and expansion of small business concerns and in
enhancing their access to Federal procurement and other relevant business opportunities.

(c) The Board shall submit annual written reports to the President, who may apprise

Congress and other interested organizations and individualsgbn its activities, progress, and _ .
poop R ;
problems relating to maximizing employment opportunities for md-l-ﬁdual-s with disabilities. %

(d) The Chairperson shall serve as a member and Vice Chair of the National Task Force
on Employment of Adults with Disabilities established under Executive Order 13078 of March
13, 1998. |

Sec. 3. Administration efthe-Buarfl. (a) The Board shall meet when called by the v
Chairperson, at a time and place designated by the Chairperson. The Chairperson shall call at
least two meetings per calendar year. The Chairperson may form subcommittees or working
groups within the Board to address particular matters.

(b) The Chairperson may from time to time prescribe such rules, procedures, and policies
relating to the activities of the Board as are not inconsistent with law or with the provisions of
this order.

(c) Members of the Board shall serve without compensation but shall be allowed travel
expenses, including per diem in lieu of subsistence, as authorized by law for persons serving
intermittently in Federal service (5 U.S.C. 5701-5707).

(d) The Department of Labor shall provide funding and appropriate support to assist the

2



Board in carrying out the activities described in section 2, including necessary office space,
equipment, supplies, services, and staff. The functions of the Pfesident under the Federal
Advisory Committee Act, as amended, except that of reporting to the Congress, that are
applicable to the Commission, shall be performed by the Department of Labor in accordance
with guidelines that have been issued by the Administrator of General Services.

(e) The heads of executive Departments and agencies shall, to the extent 1;ennitted by
law, provide the Board such information as it mayf:%'éé for purposes of carrying out the
functions described in section 2 of this order.

Sec. 4. Prior Orders and Transition. (a) Executive Order 12642\relating to the
establishment of the President’s Committee on -thﬁimployment of People with Disabilitie%is
hereby rescinded. The employees, records, property, and funds of the Committee shall become

the employees, records, propert*and funds of the Department of Labor.

(b) Executive Order 13078 is amended in sections 1(a) and (b) l‘ay)l

mhair of the President’s Committee on Employment of People with
Disabilities” and inserting “Chairperson of the President’s Disability Employment

Partnership Board.”

THE WHITE HOUSE,

X



PRESIDENT CLINTON UNVEILS THE NEW FDR MEMORIAL ADDITION AND
HONORS FDR’S LEGACY
January 10, 2001—DRAFT 1/8 11:30pm

Today, at the unveiling of the new Franklin Delano Roosevelt Memorial addition [OPL—is this
the proper name?], the President will take new actions to continue FDR’s legacy ot empowering
all Americans and to reaffirm the Clinton-Gore Administration’s commitment to the goals of
equal opportunity, full participation, independent living, and economic self-sufficiency for all
Americans, including people with disabilities. The President will announce guidance by the
Department of Health and Human Services (HHS) to help individuals with disabilities move from
institutions to home- and community-based care settings. He will also highlight a report by the
President’s Task Force on Employment of Adults with Disabilities that documents the
Administration’s accomplishments and recommends further steps in promoting the employment
of Americans with disabilities. President Clinton will launch the new President’s Disability
Employment Board charged with promoting public-private partnerships to increase the economic
opportunities of people with disabilities. Finally, he will announce a rule that the Department of
Housing and Urban Development (HUD) plans to finalize, extending eamed-income disregards as
an employment incentive for individuals with disabilities to a broader range of housing assistance
programs. [do we want to include this last deliverable?]

Unveiling the New FDR Memorial Addition. Today, the President will dedicate the completed
FDR Memorial, including an additional outdoor room at the main entrance depicting FDR in the
small wheelchair he invented. Announced by Vice President Gore on July 2, 1998, this outdoor
sculpture will complete the Memorial which was first dedicated by President Clinton on May 2,
1997 to honor the 32" President of the United States. The Clinton-Gore Administration also
helped secure the $3 million last year to fund the memorial addition, whose design shows how
FDR became one of our greatest presidents while-hehad a-disability, and left a lasting legacy of
empowerment for all Americans.

Promoting Home- and Community-based Care for People with Disabilities. Today, HHS
will release guidance for all 50 states to assist them in their efforts to enable individuals with
disabilities to live in the most integrated setting appropriate to their needs. This guidance
includes information necessary to apply for: 1) $15 million in grant funds from HHS and HUD to
assist individuals transitioning from institutional to community-based care settings; 2) $50
million in systems change grant funds to assist states in developing service options that make it
possible for people with disabilities to live in their communities; and 3) grants to improve
community-based personal assistance services. [Health team--are 2) and 3) from HHS and HUD
also?]

Reporting Progress and Next Steps in Promoting Employment of Adults with Disabilities.
As directed by the President in Executive Order 13078, the Presidential Task Force on
Employment of Adults with Disabilities is releasing its third annual report today, documenting
the Administration’s activities in promoting employment of Americans with disabilities over the
past year and offering recommendations for the future. The report commends the Clinton-Gore
Administration for acting on last year’s recommendations and includes a dedication to the
President Clinton, Vice-President Gore, and the Members of the Clinton-Gore Cabinet on the
Task Force for their leadership and commitment over the years to improving the lives of millions
of individuals with disabilities.

Fostering Public-Private Partnerships to Improve Economic Opportunities for Americans
with Disabilities. The President will fulfill one of the recommendations included in last year’s
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EXECUTIVE OFFICE OF THE PRESIDENT
OFFICE OF MANAGEMENT AND BUDGET
~ WASHINGTON, D.C. 20503

JAN 2 2oy

MEMORANDUM FOR DESIGNATED AGENCY HEADS
(SEE ATTACHED DISTRIBUTION LIST)

FROM: Rosalyn J. Rettman g é"
' - Acting General Coun
SUBJECT: Proposed EXecutive Order entitled “The President’s Disability

Employment Partnership Board”™

Attached is a proposed Executive order entitled “The President’s Disability Employment
* Partnership Board,” that was prepared by the Presxdenual Task Force on Employment of Adults
wrth Dlsabthtxes »

On behalf of the Director of the Office of Management and Budget, I would appreciate
 receiving any comments you may have concemning this proposal. If you have any comments or
objections, they should be received no later than 12:00 p.m., Thursday, January 4, 2001. Please
be advised that agencies that do not respond by the deadline wrll be recorded as not objecting to
the proposal

Comments ot inquiries may. be submitted by telephone to Ms Bess Weaver (202 395-
- 3556) of this office of faxed to (202-395 7294) .

Thank you.
Attachments. - _ Distribution List -
' Proposed Executive Order
cc: “ Jack Lew " Michael Derch o : Jeanne Lambrew
. SylviaMathews =~ WesleyWarren ~ = = Dick Emery -
Josh Gotbaum Joe Minarik . Michael Barr
Sally Katzen . John Spotila .~ Anil Kakani .
Robert Kyle - 'Linda Ricci '- ‘Adrienne Erbach

Barbara Chow . - Jlm Chamey/Darrell Park Pat Piercey
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DISTRIBUTION LIST
Honorable Madeline Albn ght

Secretary -
Department of State

Honorable Lawrence Summers
Secretary
Department of the Treasury

" Honorable William C6hen
Secretary -
Department of Defense

Honorable Daniel Glickman
Secretary )
Department of Agriculture

Honorable Andrew Cuomo
Secretary
: Department of Housing and Urban Development

Honorable Janet Reno _
United States Attorney General

Honorable Norman Y. Mineta B
Secretary '
Department of Commerce

Honorable Rodney S-léte'r

Secretary _
Department of Transportatlon '

Honorable Bruce Babbltt
Secretary _ _
Department of the Interior

_ Honorable Alexis Herman
Secretary =
- Department of Labor
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Honorable Richard Rlley

Secretary.
Department of Education

Honorable Donna Shalala
Secretary o
Department of Health and Human Services

Honorable Wllham Richardson
‘Secretary
Department of Energy

Honorable Togo West.
Secretary
_ Depaxtment of veterans Affalrs

Honorable George Tenet -
Director .
Central Intelligence Agency

Honorable Carol M. Browner
Administrator . .
Environmental Protection Agency -

" Honorable David J. Barram
Administrator
. General Serv1ces Adm1mstrat10n

‘Honorable Damcl S. Goldm
Administrator
National Aeronautics and Space Adm1mstratlon

. Honorable Bruce Reed _
Assistant to the President for
Domestic Policy Council

-Honorable Janet Yellen

Chair

Council of Economic Advisers
Honorable George Frampton
Acting Chair -
Council on Environmental Quality

Honorable Neal Lane |
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Assistant to the President and Director .
Office of Science and Technology Policy

Honorable .Samuel Berger
Assistant to the President for
National Security Affairs

‘Honorable Bob Nash _
- Director of Presidential Personnel

Honorable Beth Nolan
Counsel to the President

Honorable Charles Burson
. -Chief of Staff and Counselor
" to the Vice President

 Honorable Lisel Loy
Staff Secretary to the President -
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DRAFT 11/20/00
' EXECUTIVEORDER (
|

o _'mB'_PRESmENI’_s DISABILITY -ElV[PLOYMEN‘-T PARTNERSHIP BOARD.

By authonty vested in me as Presndent by the Constrtunon and laws of the United States
_of America, and in order to promote the employment of people with drsabrlmes, itis hereby
-ordered as follows o

' Secuon l Establtshment and Compasition of the Board

o (a) There is hereby establrshed the Presrdent’s Drsabrlrty Employment Partnershrp Board-'
: '(heremaﬁer referred to as the Board)

_ (b) The Board shall be composed of not more tha.n 15 members who shall be appomted
'for terms of 2 years by, and serve at the pleasure of, the President. The members may be - .
_ '.reappomted by the President. The membership shall include individuals who are representatives
. .of business (meludmg small business), labor organizations, ‘State or local govemrnent, disabled .
" . yeterans, individuals with drsabrhues, orgamnhons serving individuals wrth disabilities,and -
researchers or academicians focusing on issues relating to the employment of individuals wrth
 disabilities, and taay include such other individuals. representrng entities mvolved inissues ©
N relatmg to the employment of mdwrduals wrth drsabllmes as the Pre51dent deems appropnate

(o) The Presrdent shnll desrgnate a Chalrperson from arnong the members of the Board

Sec 2 Functrons of the Board. . i "

(a) The Board shall provide adv1ce and mformatron to the Presrdent the Vrce Presrdent, .
: .the Secretary of Labor, the Office of Disability Policy in the Department of Labor and'other -
appropriate Federal officials designed to facilitate employment for people with disabilities, and
. shall carry out other activities that: promote the formation of publrc-pnvate parmersl'nps the use -
of economic incentives, the provision of techaical assrstance regardmg entrepreneurshrp, and '
o other actrons that may enhance such employment opportumtres : .
N

(b) In carrymg out paragraph (), the Board shall: o i " '

- (@) develop and submrt to the Ofﬁce of Drsab1hty Polrcy in the Department of -
_ Labor a comprebensive plan for joint public-private efforts to promote employment _
opportunrtres for people with disabilities and improve access to ﬁnaneral mstrtutrons and N
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commercial and business enterpris‘es- '

(u) 1dent1fy strategtes that may be used by employers, labor umons, natnonal and -

international organizations, and Federal, State and local ofﬁcrals to increase employment _

opportumtles for people with dlsabllmes and

(m) work W1th the Ofﬁce of Disability Pohcy in the Department of Labor in-

promotmg the organization of public and private resources, including those ofthe =~
... Department of Labor, the Small Busingss Administration, the Department of Commerce,
- the Department of Defense, the Depattrient of the Treasury, the Department of Veterans’ -
Affairs, the Federal Communications Comrmssxon, and with the office of smiall, . :
- disadvantaged business utilization in each Department and agency of the United States, to -
assist people with disabilities in the formation and expansion of small business concems .
~and in enhanemg thetr access to. Federal procurement and other relevant busmess o
L opponumttes :

. .- © The Board shall report annually to the Prestdent who may appnze Congress and other" o
interested organizations and mdwrduals. on the activities of the Board and the progress L

and problt,ms relating to maxumzmg employment opportumttes for mdtvxduals w1th

3 .dlsabthtles

(d) The Charrperson shall serve as a member and the Vice Cha.tr of the PreSIdentxal Task

Force on Employment of Adults with Dtsabtlmes establtshed under Executwe Order _

'13078
 Sec. 3 Admmistrarion of the Board

- (@) The Board shall meet on call of the Chatrperson, at a ttme and plaee desrgnated by the ;
. Chairperson: The Chatrperson shall call at least two meetings per calendar year. The

. Chairperson may form subcommmees or workmg groups within the Board to address -
- 'fpa.rtrcular matters. o _

) The Chatrperson may from time to ttme prescnbe such rules, procedures. and pohctes
: relatmg to the activities of the Board as are not mcousxstent w1th law or wrth the -
' provxswns of thxs Order , ' :

o (c)Members of the Board shall serve w1thout compensatton but shall be allowed travel
.. expenses, including per diem in lieu of subsistence, as authorized by law for persons '
- -serving mtenmttently in Federal service (5 uU.s. C. 5701 5707) :

. (d) The Department of Labor is requested to make avatlable appropnate support to assrst

the Board in carrying out the activities described in section 2, including necessary’ ofﬁce
space equtpment, supphes, semces and staff The esttmate of appropnattons for the

doos
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operation of the Board shall be included thhm the framework of the appropnattons -

structure of the Depa:tment of Labor -

- (e) The heads of executive agencxes shall to the extent penmtted by law, pro\nde the
Board such information asit may reqmre for pu.rposcs of carrying out the functtons :

described in sectlon 2

- Sec 4 Prior Orders and dehsition'

' (a) Executive Order 12640 relatmg to the establxshment of the Presxdent’s Comnuttee on

the Employment of People with Disabilities is hereby rescinded. The employees, records,

. property, and funds of the Committee shall become the employees, records, property and
. funds of the Department of Labor , B

'(b) Executwe Order13078 1s amended— .

(I) in sectlon l(a), by stnk.mg “Chmr of the Pres:dent’s Commmee on-

- :Employment of People with Disabilities” and inserting “Chmrperson of the Presxdent s
L Dlsablhty Employment Parhlershlp Board™; and. -

(u) in section l(b), by stnkmg “Chair of the President’s Commlttee on

.~ Employment of People with Disabilities” and inserting “Chau-person of the Presxdent’
- Disablhty Employment Partnershxp Board”.

- THE WHI_TE HOUSE

@oo7
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BOARD RECOMMENDATIONS
The President's Disability Employment Partnership Board

Submitted January 2, 2001 by the Presidential Task Force on Employment of Adults with
Disabilities

Recommendation for Chairman of the President’s Board

The Honorable Tony Coetlho

As a Congressman, Tony Coelho authored the Americans with Disabilities Act, widely
recognized as the most important piece of civil rights legislation passed in the last thirty
years. Mr. Coelho was first elected to the U.S. House of Representatives in 1978 from
California’s Central Valley. He ascended the House Leadership ranks quickly, serving as
the first-ever elected Majority Whip from 1987 to 1989. He retired from the Congress in
1989.

Mr. Coelho continues to devote much of his time to public service related to disability
issues. Since his appointment by President Clinton in 1994, he has served as Chairman of
the President’s Committee on employment of People with Disabilities. In 1998, he was
appointed as Vice Chair to the National Task Force on Employment of Adults with
Disabilities. Mr. Coelho, who has epilepsy, serves on the boards of the Epilepsy
Foundation of America (as Vice President), the National Organization on Disability, the
National Rehabilitation Hospital, and VSA (formerly Very Special Arts).

Recommendation for Vice-Chairs of the President's Advisory Board:

Jack Welch

Chairman and CEQ of General Elcctric

Mr, Welch has earned the recognition and respect of the business community in a way
that no other CEO ever has. He is considcred the guru of successfully changing corporate
culture and has written scveral books about the subject. He is the ultimate corporate
cheerleader and would ensure true commitment part of the other participants. He could
help make the case to successfully sell the idea throughout corporate America.
GENERAL ELECTRIC

John Welch, Jr.

Chairman & CEO

3135 Easton Tumpike

Fairfield, CT 06431

(203) 373-2211

$9.15 billion

340,00 employees

Company Justification:
= Fortune’s “Global Most Admired Company”

Tom Donghue
President and CEO
U.S. Chamber of Commerce

P I T YOI} AASTOERS MY ETYT F T2 AT NIAMTT L Tt CM M T e CT TAMZ CA KA



Passionate about employment of people who happen to have disabilities. His first job out
of school was working with Dr! Henry Viscardi, a very powerful business man on Long
Island who was born with no le‘gs Since Tom was selected Head CEO of the Business
Leadership Network, the program has grown from six to thirty-two states, plus nine new
chapters. He is widely resPected among all business leaders, and is very influential. He
also sends a strong message to small employers.

Industry Representation Justification
Among the criteria for selecting companies is leadership in industries that will supply the
greatest number of new jobs in ihe next several years,

Industry Analysis: (from the Bureau of Labor Statistics employment projections through
2008)
}

|
Service producing industries are expected to account for approximately 19.1 million of
the 19.5 million new wage and salary jobs generated over the 1998 through 2008. The
following industries lead in the sector in job growth:
Services (top categories- Busmess Health, Professional and Mlsccllaneous Services)
Transportation and Public Unlmes
Finance, Insurance and Real Estate
Wholesale and Retail Trade |
Government

|
The Services and Retail Trade industry sectors will account for nearly three-fourths of the
total wage and salary job growth. Within the primary catcgory of “Services,” Business,
Health, and Professional and Miscellaneous Services make up nearly three fourths of the
projected job growth. In the sub-category of Professional and Miscellaneous Services,
Computer and Data Processing Services is projected to grow 117 percent between 1998
and 2008, earning its rank as the fastest-growing industry.

|

|
COMPANIES (grouped by industry)

MICROSOFT |
Steve Ballmer
President & CEO ‘
(425) 936-8342 |
One Microsoft Way '
Redmond, WA 98052-6399
$15 billion in revenues
22,232 employees
* [nitiated and spearheaded Able-to-Work Consortium
s Created Microsoft Accessibility Advisory Council to advise company on
accessibility of products and corporate disability policy.

Py R QacPraAcke Ml QAETT &T? 7472 MAAHT 1AM SN M4 7 :CQT TP $A NHM




= Feature blind employee and actors with disabilities in national network
advertisements.

* One of WE Magazine’s Annual Golden Letter Top Ten Companies in the US for
people with disabilities.

= Community Affairs contributed $250,000 to disability programs that increase

employment for pcople with disabilities.

Named sixth of top philanthropic companies.

Member of the President’s Committee Employer Subcommittee.
Participated in Disability Mentoring Day with over 135 students with disabilities.
CEO Justification:

» Signed onto CEO Letter on Accessibility.

* Signed onto CEO Employment Letter.

» Ballmer devoted one third of his FOSE presentation to software accessibility.
Industry Justification:
Computer Services

' Computer-related jobs projected to be the fastest growing occupations in economy
through 2008.

IBM

Louis V. Gerstner, Jr.
Chairman & CEO

1 New Orchard Road
Armonk, NY 10504
(914) 765-1900

$81.7 billion

269,465 employees
Company Justification:

s Aggressive recruiting and support of students with disabilities — Project View, a
diversity recruitment program for students of color, students with disabilities to
explore career options.

* Maintains a Task Force with a commitment to be number one technology company
with regards to producing assistive technology.

s One of WE Magazine’s Top Ten Companies for people with disabilities, March
2000.

= One of the top five most philanthropic companies.

= Member of the President’s Committee Employer Subcommittee,

Participated in Disability Mentoring Day.
CEO Justification:
Industry Justification:
Computer Services
» Computer-related jobs the fastest growing occupations in the economy

SUN MICROSYSTEMS
Ed Zander
President & COO
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901 San Antonio Road
Matlstop Cup 1-308
Palo Alto, CA 94303
(650) 960-1300
$15.75 billion in revenues
29,700 employees
Company Justification:
*  Accessibility technology innovator — telecommuting encouraged for many job
profiles.
» $25,000 Sponsorship of Vice President Gote’s 10% anniversary ADA event
showcasing advances in assistive technology.
Member of TechNet Consortium.
® Recognized by Fortune Magazine as one of the best employers — Top 50 in
diversity.
CEQO Justification:
= Signed onto CEO Letter on Accessibility.
Industry Justification:
Computer services
* Crucial to closing digital divide, providing/developing accessible technology.
»  Computer-related jobs are the fastest-growing occupations in the economy.

AMERICA ONLINE (AOL)
Stephen M. Case

Chairman & CEO

22000 AOL Way

Dulles, VA 20166-9323

© (703) 448-8700

$6.9 billion

27 million members total

12,000 employees

Company Justification:
» Leading advocate for a solution to the “Digital Divide.”
" Supports programs that use interactive medium to empower the disadvantaged.
»  Has access to 24 million customers of AOL information services.
* In the process of setting up a Disability Advisory Council.

CEQ Justification:
» Signed onto CEO Letter on Accessibility.

Industry Justification:

Technology
» Computer services rankcd fastest growing industry.

HEWLETT PACKARD COMPANY
Carly Fiorina

President & CEQO

16399 W, Bernardo Drive

San Diego, CA 92127
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(858) 655-4100
(3000 Hanover Street, Palo Alto, CA 94304 — (650) 857-1501)

Company Justification:
s  Member of TechNet Consortium.

* Recognized by Fortunc Magazine as one of the best employers.
*  Member of the President’s Committee Employer Subcommittee.
® Producing the websitc for the Business Leadership Network.
= Signed onto CEO Letter on Accessibility.
Industry Justification:
Computer Services
Computer-related jobs are the fastest-growing occupations in the economy.

CHARLES SCHWAB & COMPANY
Charles Schwab
Founder, Chairman & co-CEO
101 Montgomery Street
San Francisco, CA 94104
(415) 627-7000
$2.7 billion
13,300 employees
Company Justification:
= Recognized by Fortune Magazine as one of the best employers.
» One of WE Magazine's Top Ten Companies for pcople with disabilities.
» Member of TechNet Consortium.
s Disability awarencss flows top-down from chairman.
CEQ Justification:
»  CEO is dyslexic himself.
® Chairman of Schwab Foundation for Learning, non-profit providing support and
guidance for parents of children with Jearning disabilities.
* Chairman of All Kinds of Minds Institute, non-profit dedicated to understanding
differences in leamning,.
Industry Justification:
Financial Services
* Financial services is projected to be a growth industry for jobs.
=  Access to money critical for self-employment and entrepreneurs with disabilities.

WASHINGTION MUTUAL
Mr. Kerry Killinger

President, Chairman & CEO
1202 3" Avenue

Suite 1500

Seattle, WA 98101

(204) 461-2000 (8779?)

$1.8 billion income

28,509 employees
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Company Justification:
® Member of the President’s Committee Employer Subcommittee.

= Has done a great job in hiring and has some great bottom line statistics on the
economic advantage of hiring and accommodating workers with disabilities.
CEO Justification:
Industry Justification:
Financial Services
* Increased demand for non-bank corporations that offer bank-like services — growth

BANK OF AMERICA
Hugh L. McColl, Jr.
Chairman & CEO
100 N. Tryon Street, 18" Floor
Charlotte, NC 28255
(704) 386-5000
$8.2 billion net income
150,850 employces
30 million customer households
Company Justification:
® Member of the President Committee Employer Subcommittee.
» Has been a steady and long time supporter of the President’s Committee, and funds
scholarships for youth with disabilities.
= Participated in Disability Mentoring Day.
CEQ Justification:
Industry Justification:
Financial Services
®  Access to money important for people with disabilities, demand for financial
services expected to continue growth,

MERRILL LYNCH
Stephen L. Hammerman
Vice-Chair of the Board
World Financial Center, North Tower
250 Vesey Street
New York, NY 10281-1332
(212) 449-1000
67,200 employees (world wide)
Company Justification:
* Worth Magazine’s Top 50 Corporate Philanthropists
» First financial services company to develop services for deaf customers.
CEQ Justification
* Board member National Organization on Disability.
® Board member National Disability and Business Counsel.
» Has a child with the disability and is a strong advocatc for disability empowerment
issues.

Industry Justification:
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Financial Services

BOOZ ALLEN & HAMILTON
Ralph W. Shrader

Chairman & CEO

8283 Greensboro Drive, #700
McLean, VA 22102

(703) 902-5000

$1.4 billion

9,000 employees

Company Justification:

Out front on diversity, advanced policies on employees with AIDS, flexible work
arrangements, recently implemented national task force on disability.

Held forum for employees with disabilities: speakers on govt. regulations, new
assistive technologies, sign-language, close-captioned versions corporate videos
One of WE Magazine's Top Ten Companies for people with disabilities.
Recently launched Disability Consulting Practice to train companies and
government agencies on section 508 regulation standards, recruiting and hiring
people with disabilities, marketing to people with disabilities and including
disability in diversity initiatives.

Firm has done pro-bono work for the Special Olympics, and worked with the British
Govemment on overcoming the digital divide in Britain.

Member of the President’s Committee Employer Subcommiittee.

Designed the website for President Committee youth prograrns.

CEO Justification:

Signed onto CEO Employment Letter.

Serves on Board of Abilities, Inc., organization dedicated to career opportunities for
Pcople with disabilities.

Son, Mark, has a mental disability and epilepsy, lives independently, works in mail
room of Fairfax Opportunities Unlimited - encouraged by Shrader.

Spearheaded President’s Committee Business Leadership Network in N. Virginia.
Frequent speaker at BLN meetings.

Shrader on board of National Business and Disability Council — recommended by
Ed Cortez, CEO.

Industry Justification:

Business Services

Business services a growth sector of service, largest and fastest growing major
industry group.

MONSTER.COM

Jeffrey Taylor

CEO

5 Clock Tower Place
Suitc 500

Maynard, MA 01754
(978) 846-1800
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500 employees
Company Justification:

= First online employment services company to sign on as a partner with
disAbility.gov.

* Just signed on as the lead Business Leadership Network company for
Massachusetts.

» Job exchange web site dcvoted to finding candidates for all jobs advertised by their
employers, very interested in strategies for recruiting job candidates from non-
traditional labor sources including people with disabilities.

CEOQO Justification:

» Taylor has taken the lead to establish a BLN in the Commonwealth of
Massachusetts. Under his leadership they are developing pro-active disability
recruiting and hiring policies.

Industry Justification:
Business Services

* Online employment services are increasingly used by human resource professionals

to identify job applicants.

MUTUAL OF AMERICA LIFE INSURANCE CO.
Thomas J. Moran
President & CEO
320 Park Avenue, Floor 5
New York, NY 10022-2500
(212) 224-1600
$1 bilhon
1650 employees (?)
Company Justification:
CEQ Justification:
» Active Member of the board of the National Disability and Business Council.
* Strong personal advocate.
» Financially support programs that increase employment of people with disabilities.
Industry Justification:
Insurance — Financial Advisory Services
» Insurance one of six service-producing industries expected to continue growth trend
into next decade

THE HARTFORD (HARTFORD FINANCIAL SERVICES GROUP)
Ramani Ayer

President & CEO

Hartford Plaza

690 Asylum Avenue

Hartford, CT 06115

(860) 547-5000

$826 million

26,000 employees

Company Justification:
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* Known for model return to work practices including enrolling employees with
disabilities who returned to work and their supervisors in Wilderness Inquiry
outdoor program to ensure successful reintegration into the workforce.

* Member of the President’s Committee Employer Subcommittee.

®  On President’s Committee Executive Board and has financially supported many
disability events and programs.

CEO Justification:
Industry Justification:

Insurance

AETNA INC.
William H. Donaldson
Chairman & CEO, Aetna Inc.
John W, Rowe
President, Aetna U. S. Healthcare
151 Farmington Avenuc
Hartford, CT 06156
(860) 273-0123
$717 million
55,900 employees worldwide
Company Justification:
= [nstituting innovative diversity programs, integrating disability into all.
* Accelerated management track for selected minority employees to promote diversity
at the senior management level,
® Maintains model Deaf/Hard of Hearing internship program.
CEQ Justification:
s Rowe’s experience in health care industry provides insight into improving patient/
doctor/hospital relations.
Industry Justification:
Insurance
* Insurance one of six service-producing industries expected to continue growth trend
into next decade.

VERIZON
Charles R. Lee (GTE)
Chairman & Co-CEO
Ivan Seidenberg (Bell Atlantic)
President & Co-CEO
1095 Avenue of the Americas
New York, NY 10036
$60 billion
260,000 employees
Company Justification:
= Has programs to recruit/train employees with disabilities, and educate
consumers with disabilities
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“Train for 2000” program used to upgrade soft and technical skills of employees
with disabilities and of people with disabilities who do not work for Verizon.
Program showcased during the Secretary’s National Skills Summit.
Member of the President’s Committee Employer Subcommittee
Has taken the Business Leadership Network lead in New York.
Established employees with disabilities advisory group.
Has developed many services for customers with disabilities.
= Participated in Disability Mentoring Day.
CEOQ Justification:
Industry Justification:
Utilities, Telecommunications
Major component of detailed business service industry, increasingly linked to
computer industry

AT&T
C. Michael Armstrong
Chairman & CEO
32 Avenue of the Americas
New York, NY 10013
(212) 387-5400
$64 billion
151,000 employees
Company Justification:
* Support for VIBES program (vision-impaired)
= Has created several products and services for customers with disabilities.
CEQ Justification:
= Signed onto CEO Employment Letter
* Signed onto CEO Letter on Accessibility
Industry Justification: '
Utilities, Telecomnmunications
® Major player in business service industry, a primary growth industry in the next
eight years, as well as major consumer products company.

JC PENNEY
Allen Questrom
Chairman & CEO (very new)
6501 Legacy Drive
Plano, TX 75024
(972) 431-1000
$15.15 billion in revenues
291,000 employees
Company Justification:
* One of the first companies to go after the disabled market, includes people with
disabilities in catalogs and advertising
= Recognized leader in employing people with disabilities
CEO Justification:
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* FORMER CEQ, Jim Oesterreicher, sits on National Organization on Disability
Board.
Industry Justification:
Retail
® Retail trade a growth industry: “The services and retail trade industry sectors will
account for nearly three-fourths of total wage and salary job growth” Bureau of
Labor Statistics report on projected jobs through 2008.

WAL-MART STORES, INC.
H. Lee Scott
President & CEO
702 SW 8" Street
Bentonville, AR 72716
(501) 273-4000
$4.43 billion
910,000 employees (United States)
Company Justification:
* Joint venture with AOL to provide internet access in Wal-Mart stores
= Largest corporate employer of minorities in US
* Has a long track record in hiring and supporting the disability community.
CEQ Justification:
Industry Justification:
Retail
» Retail trade a growth industry: “The services and retail trade industry sectors will
account for nearly three-fourths of total wage and salary job growth™ Bureau of
Labor Statistics.

NORDSTROM
John J. Whitacre
Chairman & CEO
1321 2™ Avenue
Seattle, WA 98101-1742
(206) 628-1795
$207 million
42,000 employees
Company Justification:
» Fortune 50 Top in diversity
= Models of color and models with disabilities used in one-third of all mainstream
advertising
» Member of President’s Committee Employer Subcommittee
» Have been aggressive in recruiting people with disabilities.
s (according to Maggie Roffee, they have just added Braille menus for their
restaurants - they are ready to be distributed).
CEOQ Justification:

Indnstry J ustiﬂcation:
Retail
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® Retail trade a growth industry: “The services and retail trade industry sectors will
account for nearly three-fourths of total wage and salary job growth”

SEARS, ROEBUCK & CO.
Arthur C, Martinez

CEO

3333 Beverly Road

Hoffman Estates, [L 60179
(847) 286-2500

$1.45 billion

326,000 employees (U.S)
Company Justification:

» Lead company for two BLNs (Iowa and Illinois) and have a long history of
supporting disability hiring practices. "

» Produced excellent disability customer service training video.

* Produced a great study on the cost of accommodations with Peter Blanck,
University of Iowa.

* In the past they have been active on the President’s Comrmittee Employer
Subcommittee, however, they fell off the Employer list when their rep took a job
with another company, but their VP of HR will be providing a replacement very
shortly.

CEOQO Justification:
Industry Justification:
Retail .

» Retail trade a growth industry: “The services and retail trade industry sectors will
account for nearly three-fourths of total wage and salary job growth”

NORTHWEST AIRLINES

Richard Anderson

Executive Vice President and Chief Operating Officer
Northwest Airlines Headquarters

2700 Lone Oak Parkway

Eagan, MN 55121

53,000 employees worldwide

Company Justification:

* Eamed consecutive Gold Awards from the National Business and Disability
Council: 1999 for Outstanding Advertising Campaign for a print ad encouraging the
employment of people with disabilities

= Valued Customer Award from NMDC in 2000 in recognition of NWA’s Customer
Advisory Board for Disability Issues: a volunteer advisory board which provides
Northwest with advice and recommendations on how the airline can better serve and
communicate with the segment of passengers with disabilities. Recommendations
by the advisory board supplement Northwest’s Internal Task Force on Customers
with Disabilities, started in Octobcer 1999, and made up of employees responsible
for key policies and procedures affecting services the carrier provides for PWDs.
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» Recognized with awards from the National Association of the Deaf, Coutage Center
and the Minnesota Business Partnership, and the Juvenile Diabetes Foundation. The
carrier also received high rankings from WE and Careers and The Disabled
Magazines.

COO Justification:

* Very committed to hinng candidates with disabilities; wants Northwest to be the
airline of choice for passengers with disabilitics

® Sends a strong message to the airline industry

Industry Justification:

Transportation

CEOs FROM OTHER INDUSTRIES
VOLKSWAGEN OF AMERICA, INC.
Dr. Gerd Klaus
President & CEO
3800 Hamlin Road
Auburn Hills, MI 48326
Company Justification:
= Largest single donation from a marketing budget, not foundation -- TORCH
RELAY
= Planning on a long-term commitment to the disability community.
CEQ Justification:

Industry Justification:
Manufacturing/consumer products (automotive)

GENERAL MOTORS

John Smith, Jr.

Chairman

G. Wagonner, Jr.

President, CEO & Director

300 Renaissance Center

Detroit, MI 48265

(313) 556-5000

$95.6 billion

388,000 employees

Company Justification:
*  Commitment to diversity in workforce.
*  Member of the President’s Committee Employer Subcommittee.
¢ Has a long and respected history hiring and marketing to people with disabilities.
* One of their VPs spoke at the President’s Committee Annual Conference in Detroit.
* Mobility Program for customers with disabilities is highly respected.

CEQ Justification: |

Industry Justification:
Manufacturing/Consumer products (automotive)

BIINEY BOWES INC.
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Mike Critelli
Chairman & CEO
1 Elmcroft Road, 63-09
Stamford, CT 06962-0700
(203) 356-5000
$4.4 billion
29,900 employees worldwide
Company Justification:
» Ranked 12 on Business Ethics Magazine’s List of 100 Best Corporate Citizens
= Fortune Top 50 in diversity }
* Encourages flex-time and telecommuting |
= Manufacturer accessible products such as office copier that responds to
VoiceCommands.
®* New member of the President’s Committee Employer Subcommittee and seems to
be very committed.
CEQ Justification:
» Signed onto CEO Employment Letter

Industry Justification:
Manufacturing, consumer products

UNITED PARCEL SERVICE, INC. (UPS)
James P. Kelly

Chairman & CEO
55 Glenlake Parkway, NE
Atlanta, GA 30328
(404) 828-6000
$27.1 billion
308,000 employees in USA; 344,000 world wide
Company Justification:

= Recognized leader in employing PWD !

*  Fortune 50 Top in diversity |

s RBecause of the strong UPS pro-union stance, having UPS at the on the Boa:d would

be appreciated by Labor.

CEQ Justification: |
Industry Justification: i

Transportation Services

MARRIOTT INTERNATIONAL INC.
J. W. Marriott

Chairman & CEO
Marriott Drive
Washington, DC 20058
(301) 380-3000

151,000 employees

Company Justification:
» Has a long history of hiring programs for people with developmental disabilities.
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® Marriott Foundation’s Bridges Program provides school to work transition for youth
with disabilities
CEQ Justification:
Industry Justification:
Hospitality
Services industry expected to be a major growth industry in next eight years.

JOHNSON & JOHNSON
Ralph S. Larsen
Chairman & CEO

One Johnson and Johnson Plaza
New Brunswick, NJ 08901
(732) 524-0400
$24 billion
90,500 employecs
Company Justification:
» Return-to-Wellness disability management program
» Established Division to develop AT products, including revolutionary chair that
climbs stairs, raises occupant to eye level
* One of WE Magazine’s Top Ten Companies for PWD
s top five most philanthropic companies
CEQ Justification:
» Signed onto CEO Employment Letter
Industry Justification:
Pharmaceutical
® Pharmaceutical industry reportedly has changed primary research focus from
developing lifesaving drugs to life enhancement drugs which benefit the customer
base of people with disabilities

LABOR REPRESENTATION
AFL-CIO
John J. Sweeney
President
815 16" Street, NW
Washington, DC 20006
(202) 637-5000
68 national/international 1abor unions
Representing over 13 million women and men
Organization Justification:
» Representatives of the AFL-CIO have served as vice chair of the President’s
Committee,
» Has record of strong advocacy for union employees with disabilities.

INTERNATIONAL BROTHERHOOD OF TEAMSTERS
James P. Hoffa
General President
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25 Louisiana Avenue, NW
Washington, DC 20001 |
(202) 624-6800 |

UNIVERSITY REPRESENTATION

“More than any other nation in the world, we rely on a partnership between our
govermment and our public and private research universities to conduct research that
improves our economy, health, and national security, while also training our future
science and technology workforce. It is vitally important that this partnership be
equitable and effective to sustain U.S. leadership across frontiers of scientific

knowledge.”
President Bill Clinton
December 29, 2000

UNIVERSITY OF ILLINOIS

Dr. James Stukel

President

1737 West Polk St.

Mailcode 760

Chicago, IL 60612
University Justification:

»  Currently, the only university that offers a doctorate in disability policy.

CORNELL UNIVERSITY
Hunter R. Rawlings, III, PhD
President
Office of the President
300 Day Hall
Ithaca, NY 14853
University Justification:
* Has produced several respected and important employment studies with
employers and the Society for Human Resource Management (SHRM)
» Comparative private and federal sector employment disability civil rights research:

http://www.ilr.cornell.edw/projects/ADA_Projects/PPFSQO/default.html

* Economic research on employment and disability policy:
http://www.ilr.comell.edw/RRTC/papers.html

» Susanne Bruyére, PhD, CRC, Director of Program on Employment and Disability,
at Cornell’'s School of Industrial & Labor Relations — Extcnsion Division.

* Designated as the national Research and Training Center for Economic Research on
Employment Policy for Persons with Disabilities

UNIVERSITY OF TEXAS
Dr. Larry R. Faulkner

Office of the President
University of Texas at Austin
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P.O.BoxT
Austin, TX 78713-8920
(512) 471-1232
University Justification:
» Lex Frieden, leading disability advocate, former chairman of the American
Association of People with Disabilities heads the disability center.

UNIVERSITY OF IOWA
Mary Sue Coleman, PhD
President
President’s Office
101 JH
Univ. of lowa
Iowa City, Jowa 52242
(319) 335-350
University Justification:
* OfYers a respected *“History of Disability in America” course through the department
of history.
* Several important disability papers have been produced by Dr. Peter Blanck,
Professor and Director, University of lowa College of Law, Law, Heaith Policy, &
Disability Center.

UNIVERSITY OF HAWAII

Kenneth Mortimer, PhD

President

2444 Dole Street

Bachman Hall

Room 202

Honolulu, Hawaii 96822

(808) 956-8111

University Justitification:
» Offers several courses on disability through the Center on Disabilities Studies.
* s one of the University Affiliated Programs on Disabilities.
» Designated as the national Rehabilitation Research and Training Center on the study

of post-secondary educational supports.

SMALL BUSINESS

Bender Consulting Services, Inc.
Joyce Bender

President
Penn Center West III
Suite 223
Pittsburgh, PA 15276
Work: 412-787-8567
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Fax: 412-787-7178

E-Mail: jbendcr@benderconsult.com

Company justification:
Provides placement serviccs for people with disabilities.

Joyce very active in disability advocacy.

WYND Communications Corp
Daniel Luis

President & CEO

75 Higuera Street

Suite 240

San Luis Obispo, CA 93401
Work: 805-597-8105

Fax: 805-781-2089
Other: TTY 805-597-8170
E-Mail: dluis@wynd.com
http://www.wynd.com
Company justification:

Twenty percent of employees are deaf or heard of hearing.

The Centech Group, Inc.

Fermmando Galaviz

President and CEO

Chairman

The National Federation of 8(a) Companies
2000 North 14" Street

Suite 700

Arlington, VA 22201

Company justification:

Fernando is blind and is a strong advocate for hiring people with disabilities in his own
company and is very intcrested in establishing programs to teach people with disabilities
soft skills record to be competitive in the marketplace.

BUSINESS ASSOCIATIONS

Business Roundtable

Chairman

Robert N. Burt

Chairman and CEO

FMC

The Business Roundtable is an association of chief executive officers of leading U.S.
corporations with a combined workforce of more than 10 million employees in the
United States. The chief executives are committed to advocating public policies that
foster vigorous economic growth; a dynamic global economy; and a well-trained and
productive U.8. workforce essential for future competitiveness.
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The Business Roundtable has a single objective -- to promote policies that will lead to
sustainable, non-inflationary, long-term growth in the U.S. economy. It is only through
such growth that American companies will be able to remain competitive around the
world and thus provide the technology and jobs that will continue to improve our
standard of living and extend the benefits of that standard to all Americans. To promote
growth, competitiveness and exports, the United States must create the right environment
for American companies at home and abroad.

National Federation of Independent Business

Thomas Musser

Chairman of Board

The National Federation of Independent Business (NFIB) is the largest advocacy
organization representing small and independent businesses in Washington, D.C. and all
50 state capitals. A united community of 600,000 busincss owners, who employ more
than seven million people, under one banner, NFIB is a powerful association. From high-
tech manufacturers and family farmers to neighborhood retailers and service companies,
our members range from sole proprietors to firms with hundreds of employees. It's no
wonder NFIB was ranked the most influential business organization (and 2nd ovcrall), in
"Washington's Power 25" survey conducted by Forrune magazine.

GOVERNMENT REPRESENTATION

National Governors’ Association

Three standing committees Economic Development and Commerce, Human Resources,
and Natural Resources examine and develop policy, provide a forum for the Governots to
address key issues, and define the information and services to be provided to the states.
Govemor Parris N. Glendening, Maryland—Chairman

State House, 100 State Circle, Annapolis, MD 21401

410/ 974-3901

Govemnor Jim Hodges, South Carolina—Chair, Human Resources Committee

P.O. Box 11829, Columbia, SC 29211

803/ 734-9400
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DRAFTDRAFTDRAFT
EXECUTIVE ORDER
PRESIDENT’S COMMISSION ON EDUCATIONAL RESOURCE EQUITY

A high-quality education is essential to the success of every child in the 21 century and to the
continued strength and prosperity of our nation. Our nation has embraced the goal of promoting high
educational standards for all children and of increasing accountability in education. Although we know
that it is crucial that all children have access to the educational resources and opportunity necessary to
achieve high standards, long-standing gaps in access to educational resources exist, including disparities
by race and ethnicity. Because these gaps limit the ability of individuals, and our nation, to reach their
full potential, it is essential that our nation fully understand the current status of resource equity in
cducation and identify and implement strategies at the local, state, and national levels to ensure that all
students have a full and equal opportunity to succeed.

NOW, THEREFORE, by the authority vested in me as President by the Constitution and the
laws of the United States of America, including the Federal Advisory Committee Act, as amended (5
U.S.C. App.), it is hereby ordered as follows:

Section 1. Establishment. There is established the “President’s Commission on Educational
Resource Equity” (the “Commission’). The Commission shall comprise eleven members appomted by
the President from the public and private sectors. The members may include current and former
Federal, state, and local government officials, corporate and foundation leaders, recognized education
and civil rights experts, educational practitioners, and others with experience and expertise in
educational resource equity. The President shall designate from among the Commission members such
official or officials to be chairperson or chairpersons, as he shall deem appropriate.

Sec. 2. Duties and Commission Report. (a) The Commission shall collect and review
information about the current status of resource gaps in education, including the underlying causes and
effects of such resource gaps. The Commission shall, as appropriate, invite experts and communities to
provide information and guidance in furtherance of their duties.

(b) Not later than August 31, 2001, the Commission shall prepare and submit to the President

and the Congress a report on the issue of resource equity in education. The report shalliinclude, but not
be limited to:

@) An analysis of the status of resource equity in education with regard to such factors as
finances, staff, facilities, instructional programs, and support services, taking into
account, as appropriate, differences in costs and needs for different students and
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comrpunities;

() An analysis of how resource gaps in education impact the success of individuals and our
nation;

(i)  An examination of the effectiveness of targeted federal resources toward disadvantaged
students and low-income schools as compared with the provision of state and local
resources;

(iv) A summary of promising practices with regard to overcoming resource gaps and
ensuring access to educational excellence for all children; and

v) Short- and long-term recommendations for educational policy makers, including local,
state, and federal officials, to achieve resource equity and educational excellence for all
children.

Sec. 3. Adminigtration, Compensation. and Termination. (a) The Department of Education
-shall, to the extent permitted by law, provide administrative support and funding for the Commission.
The functions of the President under the Federal Advisory Committee Act, as amended, except that of
reporting to the Congress, that are applicable to the Commission, shall be performed by the .
Department of Education in accordance with guidelines that have been issued by the Administrator of
General Services.

* (b) Members of the Commission shall serve without compensation, but while engaged in the
work of the Commission, members appointed from among private citizens of the United States shall be
allowed travel expenses, including per diem in lieu of subsistence, as authorized by law for persons
serving intermittently in the Government service (5 U.S.C. 5701-5707) to the extent funds are available
for such purposes.

(c) The Commission shall terminate 30 days after submitting its final report, unless extended by
the President. '

WILLIAM J. CLINTON

THE WHITE HOUSE
January , 2001.
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_EXECUTIVE OFFICE OF THE PRESIDENT
OFFICE OF MANAGEMENT AND BUDGET
' WASHINGTON, D.C. 20503

MEMORANDUM FOR DESIGNATED AGENCY HEADS
(SEE ATTACHED DISTRIBUTION LIST)

FROM: ‘Rosalyn J. Rettman g g
- Acting General Coun
SUBJECT_: Proposed EXecutive Order entitled "ﬂle President’s Disability

Employment Partnership Board”

Attached is a proposed Executive order entltled “The Presxdent s Dlsablhty Employment
" Partnership Board,” that was prepared by the Pre31dent1al Task Force on Employment of Adults

w1th Disabilities.”

On behalf of the Director of the Office of Management and Budget, I would appreciate

- receiving any comments you may have conceming this proposal. If you have any comments or
. objections, they should be received no later than 12:00 p.m., Thursday, January 4, 2001. Please
be advised that agencies that do not respond by the deadlme will be recorded as not objecting to

the proposal

Comments or inquiries may be submltted by telephone to Ms. Bess Weaver (202 395-

' 3556) of this office of faxed to (202 -395- 7294)

Thank you.

Attachments -  Distribution List

' Proposed Executive Order

ce:  Jack Lew * Michael Deich
Sylvia Mathews ~ Wesley Warren
Josh Gotbaum Joe Minarik
Sally Katzen John Spotila.
Robert Kyle 'Linda Ricei

Barbara Chow Jim Charney/Darrell Park

J eanne Lambrew.
Dick Emery -

.Michael Barr

Anil Kakani .
Adrienne Erbach
Pat Piercey

idoo1
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DISTRIBUTION LIST

Honorable Madeline Albnght
Secretary
Department of State

- Honorable Lawrence Summers
Secretary _
Department of the Treasury

Honorable William Cohen
Secretary -
Department of Defense

~ Honorable Daniel Glickman
Secretary i
Department of Agriculture

Honorable Andrew Cuomo
Secretary
. Department of Housmg and Urban Development

Honorable Janet Reno ,
United States Attorney General

Honorable Norman Y. Mineta B
Secretary '
Department of Commerce

Honorable Rodney Slater
Secretary .
__Dcpamnent of Transportatlon

Honorable Bruce Babbitt
Secretary
‘Department of the Interior -

Honorable Alexis Herman
Secretary
- Department of Labor
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Honorable Richard Rlley
Secretary.
Depa_.rtment of Education

Honorable Donna Shalala
. Secretary o
Department of Health and Human Services

Honorable William Rlchardson
‘Secretary
Department of Energy

Honorable Togo West.
. Secretary
_ Department of veterans Affalrs ,

Honorable George Tenet
Director _
Central Intelligence Agency

Honorable Carol M. Browner
Administrator
Envxronmental Protection Agency

" Honorable David J. Barram
Administrator
. General Servxces Adrmmqtratlon

‘Honorable Daniel $. Goldin
Administrator
National Aeronautics and Space AdmmlslIatlon

:. Honorable Bruce Reed
- Assistant to the President for
Domestic Policy Council

-_ Henora.blle Janet Yellen
Chair
Coungcil of Econormc Adv1sers

Honorable George Frampton |
Acting Chair -
Council on Environmental Quality

Honorable Neal Lane
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Assistant to the President and Director -
Office of Science and Technology Policy

Honorable Samuel Berger
Assistant to the President for
National Security Affairs

Honorable Bob Nash _
" Director of Presidential Personnel

Honorable Beth Nolan
Cout_lsel to _tbe President

Honorable Charles Burson
_ Chief of Staff and Counselor
* to the Vice President

" Honorable Lisel Loy
Staff Secretary to the President -
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' DRAFT 11/20/00
. EXECUTIVE '_O:RDER'
 THE PRES SIDENTS DISABILITY EMPLOYMENT PAR”[NERSH[P BOARD.

| By authonty vested in me'as Presrdent by the Constttutlon and laws of the Umted States
.of America, and in order to promote the employment of people with dlsabrlmes, itis hereby
-ordered as follow-‘ : o

Sectton 1. Establtshment and Compasxﬁon of the Board

(a) There is hereby established the Presrdent’s Drsablllty Employment Partnershrp Board

'(heremaﬁer referred to as the Board) _ _ , _ . - '
. (b) The oard shall be composed of not more 15 members who shall be Jpomted m -
for terms of 2 years bs e PresidentThe members may be ..
~ reappointed by the President. The membershrp shall include individuals who are representatives
- of business (including small business), labor orga.mzatrons State or local government, disabled
"+ - veterans, individuals with dxsablhtres, orgammﬁons serving individuals with disabilities, and
researchers or academicians focusing on issues relating to the employment of individuals W1th
' dtsabrllttes and raay include such other individuals representing entities involved in issues” -
o relatmg to the employment of mdlvrduals with dtsabxlmes as the President deems appropriate.
' . and Yo Uice Clhatigg ' o
(c) The Pre51dent shnll desrgnate a Chmrpersor},\from among the members of the Board/ &/ | ..
: 1J '/l/wt( (7//‘% . : “""M o

Sec 2. Functxons ofthe Board. S e o ( ‘J);k’fv*/g

: (a) The Board shall provrde advxee and 1nformatmn to the Pre51dent the V1ce Premdent,
_ ,the Secretary of Labor, the Office of Disability Policy in the Department of Labor and other
_ appropriate Federal officials designed to facilitate employment for people with disabiljties, and
_ shall carry out other activities that- promote the formation of public-private pa.rtnershlps the use
of economic incentives, the provision of technical assistance regardmg entxepreneurshrp, and
-other actlons that may enhance such employment opportumttes - :

(b) In carrying out paragraph (a), the Board shall
o - (@) develop and sub it to the Ofﬁce of Drsablltty Pohcy in the Depa.rtment of -

= Labor a comprehensive plan for j joint public-private efforts to promote employment _ _
opportunities for people with disabilities and improve access to financial institutions and NS
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_ opportumtles

AHU 14547 FAX 202 456 6279

‘commercial and business enterprises;

(ii) ideritify strategreS that may be used by employers, labor unions, national and

- international organizations, and Federal, State and local ofﬁclals to increase employment
L opportumtles for people with disabilities; and ' g

(111) work with the Office.of Disability Polxcy in the Department of Labor in -

promotmg the organization of public and private resources, including those of the .~
. Department of Labor, the Small Business Administration, the Department of Commerce,
" the Department of Defense, the Department of the Treasury, the Department of Veterans’ -
Affairs, the Federal Communications Commrsswn, and with the office of small, '
- disadvantaged business utilization in each Department and agency of the United States, to -
- assist people with disabilities in the formation and expansion of small business concerns

and in enhancmg thelr access to Federal procurement and other releva.nt business °

Rl S

o .' (©) The Board shall %port amual.ly to the Presrdent who may appnze Congress and other.." S
interested organizations and individuals, on the activities of the Board and the PIOgress . :

and problems relating to maxumzmg employment opportumtles for 1nd1vrduals with

' _.dlsablhtles

- (d) The Chzurperson shall serve as a member and the Vice Chair of the Presrdentxal Task
Force on Employment of Adults with DlSﬂblhtleS established under Executwe Order.
13078 - _ _

- See. 3 Admmzstranon of the Board
- (a) The Board shall meet on call of the Charrperson, at a ume and place desrgnated by the .
. Chairperson. The Cha.\rperson shall cal] at least two meetings per calendar year. The

“~_ Chairperson may form subcormmttees or workmg groups within the Board to address
. fpartxcular matters : . . '

i (c)Members of the Board shall serve’ w1thout compensatron but shall be allowed travel.

expenses, including per diem in lieu of subsistence, as anthorized by law for persons

’ -'servmg mtenmttently in Federal service (5 U.S.C. 5701 5707)

g (d) The Depaxtment of Laboru&m?m% make avmlable appropnate support to assxst

the Board in carrying out the activities described in section 2, mcludmg necessary’ ofﬁce
space equlpment, supphes semces, and staff. The estlmate of appropnatxons for the

 [@oos

- (®) The Chalrperson may from time to time prescnbe such rules, procedures, and pohcles S
o relaung to the'activities of the Board as are not mconsxstent thh law or thh the - t
' provrstons of thls Order. S : : . .
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operation of the Board shall be mcluded w1thm the framework of the appropnatlons e

structure of the Department of Labor. '

. (e) The heads of executive agencres shall to the extent'penmtted by law, provide the
Board such information asit may requlre for purposes of carrying out the ﬁmct10ns

described in sectlon 2

: Sec 4. Prr'or Orders and Traizsirion'

(a) Executive Order 12640 relatmg to the establlshment of the Pre51dent’s Corrmuttee on
the Employment of People with Disabilities is hereby rescinded. The employees, records,

property, and funds of the Commmee shall become the employees, records, property and .
- funds of the Department of Labor '

(b) Execunve Order13078 is amended— -

(D in sectlon l(a), by stnk.mg “Chmr of the Pre51dent s Comm1ttee on.

- “Employment of People with Disabilities” and inserting “Cheurperson of the PreSIdent s
. stabrhty Employment Partnershlp Board”; and. :

(i) in section l(b), by stnkmg “Chaxr of the Presrdent’s Commrttee on

- . Employment of People with Disabilities” and msemng “Chairperson of the Pre51dent'
' stablhty Employment Partnersl:up Board”. . . :

THE WI-HTE HOUSE
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DRAFT 10/5/00
EXECUTIVE ORDER
THE PRESIDENT’S DISABILITY EMPLOYMENT PARTNERSHIF BOARD

By authority vested in me as President by the Constitution and laws of the United States
of America, and in order to promote the employment of people with, disabilities, it is hereby
ordered as follows:

" Section 1. Establishment and Composition of the Board,

(a) There is hereby established the President’s Disability Employment Partnership Board
(hereinafter referred to as the Board).

(b) The Board shall be composed of not more than 15 members who shall be appointed
for terms of 2 years by, and serve at the pleasure of, the President. The membets may be
reappointed by the President. The membership shall include individuals who are representatives
of employers, labor organizations, State or local goverments, disabled veterans, individuals with
disabijlities, organizations serving individuals with disabilities, and researchers or academicians
focusing on issues relating to the employment of individuals with disabilities. =~

(c) The President shall designate a Chairperson from among the members of the Board.
Sec. 2. Functions of the Board,

(a) The Board shall provide advice and information 1o the President, the Vice President,
the Secretary of Labor, the Office of Disability Policy in the Department of Labor and other
appropriate Federal officials designed to facilitate employment for people with disabilities, and
shall carry out other activities that promote the formation of public-private patnerships, the use of
economic incentives, the provision of technical assistance regarding entrepreneurship, and other
actions that may enhance such employment opportunities.

() In carrying out paragraph (a), ti'le Board shall:

(i) develop and submit to the Office of Disability Policy in the Department of
Labor a comprehensive plan for joint public-privale efforts to promote employment
opportunities for people with disabilitics and improve access to financial institutions and
commercial and business enterprises;
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Sec. 4, Prior Orders and Transition.

(8) Executive Order 12640 relating to the establishment of the President's Committee on
the Employment of People with Disabilities is hereby rescinded. The employees, records,
property, and funds of the Committze shall become the employees, records, property and funds of
the Department of Labor,

(b) Executive Order13078 is amended—

(i) in section 1(a), by striking “Chair of the President’s Committes on
Employment of People with Disabilities” and inserting “Chairperson of the President’s
Disability Employment Partnership Board™; and

(i) in section 1(b), by striking “Chair of the President’s Committee on

Employment of People with Disabilities” and inserting “Chairperson of the President’s
Disability Employment Partnership Board”.

THE WHITE HOUSE
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Amendments to the Executive Order \")0}%

Here is a draft of the change for the Section 2 EO mandates.
Insert new subpant, (i), to read:

To ensure improvement in the education, transition, employment, health and
rehabilitation, and independent living outcomes of young people with disabilities,
all Federal agencies will caordinate and cooperate with the Task Force to: (1)
strengthen interagency research, demonstration, and training activities; (2)
create a public awareness campaign focused access to equal opportunity for
young people with disabilities; (3) ensure that young people with disabilities are
included in the planning and implementation of all youth programs under the
Workforce Investment Act; (4) Increase access to health care and resources
through an Interagency Council called Healthy and Ready to Work; (5) increase
participation in postsecondary education and training; and (6) create a Youth
Advisary Council to assist the Task Force in conducting these and other
appropnate activities.
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DISABIL[TIES www ol gov

TO: Mac Reed
Assistant General Counsel, Office of Management and Budget

FROM: Tony Coelho W

Vice Chair, Presidential Task Force on Employment of Adults with Disabilities

Becky Ogle, Executive Director % .
Presidential Task Force on Employment of* Adults with Disabilities

SUBJECT:  The President’s Disability Employment Partnership Board

Plans are to establish the new Office of Disability Policy at the Department of Labor upon
approval of the President’s FY 2001 budget. Once the new Office is created, it will be essential
that the President’s Disability Employment Partnership Board be established by Executive Order
within the Office of Disability Policy. The Department of Justice, the Equal Opportunity
Commission, and the Department of Labor have reviewed the proposed Executive Order and
requested that the Task Force move forward with the proposal.

The new Office of Disability Policy is uniquely positioned to shape policy within the Department
of Labor as well as encourage partnerships throughout the private sector. Through the
establishment of the President s Disability Employment Partnership Board, the Office of
Disability Policy at the Department of Labor will further its mission to implement a sustained,
coordinated strategy to eliminate barriers to employment for people with disabilities that will
result in equal and accessible employment opportunities and a dramatically increased employment
rate.

The President’s Disability Employment Partnership Board will provide advice on public-private
partnerships, and on economic incentives and entrepreneurship as they relate to employment of
individuals with disabilities. The Board will be composed of stakeholders — including people with
disabilities, employers, service providers, researchers, and policy makers — appointed by the
President. Elevating the composition of the Board through Presidential appointments will attract
leaders in private industry who have both the desire and ability to change how the private sector
addresses the staggering unemployment rate of people with disabilities. Specific functions of the
Board will include improving access of individuals with disabilities to financial institutions,
commercial and business enterprises, and providing incentives to and collaborating with both
public and private sectors to ensure the necessary levels of resources for and investment in
employment initiatives for individuals with disabilities.

Put Ability to Work!



The Board will provide advice and information to the President, the Vice President, the Secretary
of Labor, the Office of Disability Policy in the Department of Labor and other appropriate Federal
officials designed to facilitate employment for people with disabilities. The establishment of the
Board will send a resounding signal to the business community, the disability community, as well
as other sectors of the Federal government that the employment of people with disabilities
remains a top priority for this Administration and for the future.

encl.

cc: Michelle M. Aronowitz
Christina S. Ho
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EXECUTIVE ORDER

THE PRESIDENT’S DISABILITY EMPLOYMENT PARTNERSHIP BOARD

By authority vested in me as President by the Constitution and laws of the United States
of America, and in order to promote the employment of people with disabilities, it is hereby
ordered as follows:

Section 1. Establishment and Composition of the Board.

(a) There is hereby established the President’s Disability Employment Partnership Board
(hereinafter referred to as the Board).

(b) The Board shall be composed of not more than 15 members who shall be appointed
for terms of 2 years by, and serve at the pleasure of, the President. The members may be
reappointed by the President. The membership shall include individuals who are representatives
of business (including small business), labor organizations, State or local government, disabled
veterans, individuals with disabilities, organizations serving individuals with disabilities, and
researchers or academicians focusing on issues relating to the employment of individuals with
disabilities, and may include such other individuals representing entities involved in issues
relating to the employment of individuals with disabilities as the President deems appropriate.

(c) The President shall designate a Chairperson from among the members of the Board.
Sec. 2. Functions of the Board.

(a) The Board shall provide advice and information to the President, the Vice President,
the Secretary of Labor, the Office of Disability Policy in the Department of Labor and other
appropriate Federal officials designed to facilitate employment for people with disabilities, and
shall carry out other activities that promote the formation of public-private partnerships, the use
of economic incentives, the provision of technical assistance regarding entrepreneurship, and
other actions that may enhance such employment opportunities.

(b) In carrying out paragraph (a), the Board shall:
(1) develop and submit to the Office of Disability Policy in the Department of

Labor a comprehensive plan for joint public-private efforts to promote employment
opportunities for people with disabilities and improve access to financial institutions and



commercial and business enterprises;

(it) identify strategies that may be used by employers, labor unions, national and
international organizations, and Federal, State and local officials to increase employment
opportunities for people with disabilities; and

(iii) work with the Office of Disability Policy in the Department of Labor in
promoting the organization of public and private resources, including those of the
Department of Labor, the Small Business Administration, the Department of Commerce,
the Department of Defense, the Department of the Treasury, the Department of Veterans’
Affairs, the Federal Communications Commission, and with the office of small,
disadvantaged business utilization in each Department and agency of the United States, to
assist people with disabilities in the formation and expansion of small business concerns
and in enhancing their access to Federal procurement and other relevant business
opportunities.

(c) The Board shall report annually to the President, who may apprize Congress and other
interested organizations and individuals, on the activities of the Board and the progress
and problems relating to maximizing employment opportunities for individuals with
disabilities.

(d) The Chairperson shall serve as a member and the Vice Chair of the Presidential Task
Force on Employment of Adults with Disabilities established under Executive Order
13078.

Sec. 3. Administration of the Board.

(a) The Board shall meet on call of the Chairperson, at a time and place designated by the
Chairperson. The Chairperson shall call at least two meetings per calendar year. The
Chairperson may form subcommittees or working groups within the Board to address
particular matters.

(b) The Chairperson may from time to time prescribe such rules, procedures, and policies
relating to the activities of the Board as are not inconsistent with law or with the
provisions of this Order.

(c)Members of the Board shall serve without compensation but shall be allowed travel
expenses, including per diem in lieu of subsistence, as authorized by law for persons
serving intermittently in Federal service (5 U.S.C. 5701-5707).

(d) The Department of Labor is requested to make available appropriate support to assist
the Board in carrying out the activities described in section 2, including necessary office
space, equipment, supplies, services, and staff. The estimate of appropriations for the



operation of the Board shall be included within the framework of the appropriations
structure of the Department of Labor.

(e) The heads of executive agencies shall, to the extent permitted by law, provide the
Board such information as it may require for purposes of carrying out the functions
described in section 2.

Sec. 4. Prior Orders and Transition.

(a) Executive Order 12640 relating to the establishment of the President’s Committee on

the Employment of People with Disabilities is hereby rescinded. The employees, records,
property, and funds of the Committee shall become the employees, records, property and
funds of the Department of Labor.

(b) Executive Order13078 is amended—

(I) in section 1(a), by striking “Chair of the President’s Committee on
Employment of People with Disabilities” and inserting “Chairperson of the President’s
Disability Employment Partnership Board”; and

(i1) in section 1(b), by striking “Chair of the President’s Committee on

Employment of People with Disabilities” and inserting “Chairperson of the President’s
Disability Employment Partnership Board”.

THE WHITE HOUSE



McKinnon William <mckinnon-william@dol.gov>
11/20/2000 04:29:59 PM

Record Type: Record

To: Michelle M. AronowitzWHO/EOP

cc:
Subject: RE: Executive Order establishing the The President's Disability E mployment Partnership Board

Hi Michelle....we have memo and cleared the proposed Executive Order with
DOJ, Labor and EEOC......who should we send the memo?....thanks

> From:

> Michelle_M._Aronowitz@who.eop.gov[SMTP:Michelle_M._Aronowitz@who.eop.gov]
> Sent: Friday, October 20, 2000 6:16 PM

>To: McKinnon William

> Subject: RE: Executive Order establishing the The President's
> Disability E mployment Partnership Board

>

>

>

> j understand the eo on the youth initiative is going through clearance now
>--in

> time for the oct. 25 event. as for this -- why don't you make sure labor,

> eeoc

> (ellen), doj (liz savage), and any other key agency/committee has signed
> off on

> this one (w/0 the youth piece since that's done), and then resubmit it to

> the

> white house w/ a short memo explaining what this does, the importance, who
> has

> signed off on it, and any deadlines (since this isn't one that is

> self-explanatory -- not more than a page), and we'll work to get it

> cleared.
>

>



