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EXECUTIVE OFFICE OF JHE PRESIDENT 
OFFICE OF MANAGEMENT AND BUDGET 

January 5, 2001 

Christinia Ho 

Attached is a set of the comments 
we've received from affected agencies 
on the E.O. We will be working to 
incorporate the changes suggested, and 
resolving what appear to be small issues. 

Please advise if you see any problems 
with this approach. 

Thanks for your h 
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EXECUTIVE OFFICE OF THE PRESIDENT 
OFFICE OF MANAGEMENT ANO BUDGET 

WASHINGTON, 0. C. 2.0503 

JAN 2 200f 

MEMORANDUM FOR DESIGNATED AGENCY HEADS 
(SEE A TT ACHED DISTRIBUTION LIST) 

FROM: 

SUBJECT: 

Rosalyn J. Rettmanf'1 { .. 
Acting General Co~l 

Proposed Executive Order entitled "The President's Disability 
Employment Partnership Bo01d" 

If! UUl 

P.01.10? 

Attached is a proposed Executive order entitled ''The President's Disability Employment 
Partnership Boa:rd," that was prepared by the Presidc:ntial Task Force on Employment of Adults 
with Disabilities." 

On behalf of the :Director of the Office of Management and Budget, I would appreciate 
receiving any comments you may have concerning this proposal. If you have any commentc; or 
objections, they should be received no later than 12:00 p.m., Thursday, January 4, 2001. Please 
be advised that agencies that do not respond by the deadline will be recorded as not objecting to 
the proposal. 

Comments or inquiries may be submitted by telephone to Ms. Bess Weaver (202-395-
3556) of this office of faxed to (202-395-7294). 

Thank you. 

Attachments -

cc: Jack Lew 

Distribution List 
Proposed Executive Order 

Michacl Deich 
Sylvia Mathews Wesley Warren 
Josh Gotbaum Joe Minarik 
Sally Katzen John Spotila 
Robert Kyle: Linda Ricci 
Barbara Chow Jim Charney/Darrell Park 

Jeanne Lam brew 
Dick Emery 
Michael Barr 
Anil Kakani 
Adrienne Erbach 
Pat 'Piercey 



Record Type: 

Steven D. Aitken 
01/03/2001 02:11 :20 PM 

Non-Record 

To: Bessie M. Weaver/OMB/EOP@EOP 

cc: Debra J. Bond/OMB/EOP@EOP 
Subject: Re: Draft EOs on Disabilities Board and Smoking in China 

Please fax a copy of the draft disabilities EO to Debra Bond in OMB's RMO Labor Branch. Thanks. 

--------------------Forwarded by Steven D. Aitken/OMB/EOP on 01/03/2001 02:12 PM---------------------------

1J Debra J. Bond 01 /03/2001 01 :46:27 PM 

Record Type: Record 

To: Steven D. Aitken/OMB/EOP@EOP 
cc: 
bee: 
Subject: Re: Draft EOs on Disabilities Board and Smoking in China 1J 

We have some comments on the disabilities EO. Can you send me the version sent to the agencies to 
mark-up (to make sure we are looking at the final draft)? Thanks--

Steven D. Aitken 

'1 't' ~~-···.-".~·· .~ .. -
.......... ,. · .. 
~, . . i 

· d Steven D. Aitken 
~ .· ..... 01/03/2001 12:13:36 PM 

Record Type: Record 

To: Christina S. Ho/OPD/EOP@EOP 

cc: Debra J. Bond/OMB/EOP@EOP, Rosalyn J. Rettman/OMB/EOP@EOP, Bessie M. 
Weaver/OMB/EOP@EOP 

Subject: Draft EOs on Disabilities Board and Smoking in China 

OMB GC circulated the draft Disabilities Board EO to the agencies yesterday, with comments due back by 
noon on Thursday (tomorrow). We will look into the status of the China smoking draft EO and get back to 
you. 
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Executive Office of the President 
of the United States 

Office of Management and Budget 
. Education, Income Maintenance, and Labor Division 

Labor Branch 
New Executive Office Building 

Rrn.8202 
Washington, D.C. 20503 

FAX TRANSMITTAL 

DATE: \ -t.J- 2oa \ 

TO: 

FROM: Debra Bond 

FAX: 202/395-1596 VOICE: 202/ 395-3262 

Total number of pages (Including Transmittal Sheet): 

Recipient's Fax Number: 

Recipient's Telephone Number: 

Comments: 
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DR.A.IT 11120/00 

EXECUITVE ORDER 

rn:E PRESIDENT'S DISABILITY EMPLOYMENT P ARTNERSHlP BOARD 

By authority·vested in me as President by the Constinnioa and laws of the United States 
of America, and in order to promote the employment of people with disabilities, it is hereby 
ordered as foUows: · 

Section 1. btablishment and Composfrt~n of the Board. 

(a) There is hereby established the President;s Disability Emplo:ymeot PSI1nerShjp Board 
(hereinafter referred to as the Board). 

(b) The Board shall be eomposed of not more than 1 S members who shall be appointed. 
for terms of 2 years by, and serve at the pleasure of, the President. The members may be 
reappointed by the President. The membership shall include individuals who aie representati'11es 
of business (in.eluding small business), labor organizations, State or local government, disabled 
veterans, individuals with disabilities, organizations serving individuals with disabilities, and 
researchers or academicians focusing on issues relating to the emplo)'Jhent of individuals with 
disabilities, and may include such other individuals representing entities involved in issues 

·relating to the em.ployment of individuals with disabilities as the President deems appropriate. 

(c) The President shall d~ignaie a Chairperson from among the memben of the Board.· 

Sec. 2. Functions of the Board · ? .l.l.:. • .. _..a._J '- ..L 
~~........,,, "V'~\~ ~ • "'-l'l • . . V\0¥6'\· 

(a) The Board shall provide advice and infonnation to th sident, the Vice President, 
the Secretary of Labor, ~e Office of Disability Policy in the De ent of ~and other 
appropriate Federal officials designed to facilitate employment for people with cfuabiliti.es, and 
shall carry out other activities that prdmote the formation of public-private partnerships, the use 
of economic incentives, the provision of teclmical assistance regardicg entrepreneurship, and 
other actions that may enhanc.e such employment opponunities. 

(b) In canymg out paragzaph (a), the Board shall: 

(i) develop and submit to the Office of Disability Policy in the Department of 
Labor a comprehensive plan for joint public-private efforts to promote employment 
opportunities for people with disabilities and improve access 10 financial institutions and 

I 
\ 
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commercial and business enterprises; 

(ii) identlfy strategies that may be used by employers, labor unions, national and 
international organi:zations, and Federal. State and local officials to increase employment 
opportunities for people with disabilities; and 

(iii) work with the Office of Disability Policy in the Depanment of Labor in 
promoting the organization of public and private resources, including those of the 
Department of Labor, the Small BQ.Siness Admiliistration, the Department of Commerce, 
the Department ofDe:fense, 1he Department of the Treasury, the Department of Veterans' 
Affairs, the Federal Communications Commission, and with the office of small, 
disadvantaged business utilization in each Department and agency of the United States, to 
assist people with disabilities in the formation and expansion of small business concerns 
and in enhancing their access to Federal procurement and other relevant business 
opportunities. 

O.W"'~e.. 
(c) The Board shall report annually to the President, who may@p~Congress and other 
interested organizations and individuals, on the activities of the Board and the progress 
and problems relating to maximizing employment opportunities for individuals with 
disabilities. 

o.~ 

(d) The ChairpeRon shall serve as a member ~fthe Vice Chair of the Presidential Task 
Force on Employment of Adults with Disabilities established under Executive Order 
13078 . 

Sec. 3. Administration of the Board, 

(a) The Boald shall meet on call of the Chaitperson, at a time and place designated by the 
Chairperson. The Chairperson shall call at least two meetings per calendar year. The 
Chairperson may form subc.omminees or working groups within the Board to address · 
particular matters. 

(b) The Chairperson may from time to time prescribe such rules, procedures, and policies 
relating to the activities of the Board as are not inconsistent with law or 'With the 
provisions of this Order. 

(c)Membets of the Board shall seive without compensation but shall be allowed travel 
expeOStS, including per diem in lieu of subsistence, as authorized by law for pmons 
serving inrennittently in Federal service (5 U.S.C. 5701-5707). 

~~~~ 
(d) The Departrne'D.t of Labor isiequesteA\t.o mak'.e available appropriate suppon to asmt 
the Board in canying out the activities described in section 2, including necessary office 
space, equipment, supplies, services, and staff.~ estimate of approp:.iati£ms for tfi! 

2 
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Qpent!:ien ef me :Seard sba:ll De me!Meci within the framework of th~ appmpa:ations 
S\;\lctU?e-of the Department ef Labux) 

(e) The heads of executive agencies shall, to the extent permitted by law, pr0vide the · 
Board such information as it may require for purposes of canying out the functions 
described in section 2. 

Sec. 4. Prior Orders and 17ansilion. 

(a) Executive Order 12640 relating to the establishment of the Presidentts Committee on 
the Employment of People with Disabilities is hereby J"C$cindcd. The employees, iecords, 
property, and funds of the Committee shall become tlie employees, records. property and 
funds of the Deparnnent of Labor. · · 

(b) Executive Orderl3078 is amended-

(l) in 'eciion l(a), by striking "Chair of'the Presideot's Committee on 
Employment of People with Disabilities" and insetting "Chairperson of the President's 
Disability Employmeo.t Partnership Boar~; and 

(ii) in section l(b), by striking .. Cb.air of the President's Coaunittee on 
Employment of People with Disabilities" and inserting "Chairperson ofihc President's 
Disability Employment Partnership Board". 

THE WHITE HOUSE 

3 
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DRAFT 11120/00 

EXJ:.CUTIVE ORDER 

nre PRESIDENT'S DISABILITY EMPLOYMENT PAR'INERSHIP BOARD 

By auiboriiy vmcd in me as Presi4cn1 by 1he Constituiicm and laws of tbe Uoiied Sua.es 
of America. and in order io promaic 1he employmcnl of people with dis:abllilics. ii is hmb)' 
ordered as follows: 

Se"ion l. E.srablishmenr and Compoiiri~" of 1he Board 

(a) There is hereby established 1he Presidt:ni's Disability Employmenl Pmmcrsbip Board 
~ refc:m:d 10u1he Board). . 

(b) The Board shall be c:ampoxd of not more lhan 15 manhers wha shall be appoimed 
for tams of 2 yemi by, and serve 111bc pleasure of. 1hc Pn:sidcm. Tbe mcmbci$ may be 
reappointed by die President. Tue membership shall include individuals who an: rcpmenl&tivcs 
of business (including small busiaeas), labor orpnizalions, StBie or local gove:rnmem. disabled 
veterans, individuals wilh clisabilitirs, organizatioDS serving individuals wi1b disabiliti~ and 
racvcbers or academicians foi:using an issues ~lalin~ 10 lhc employment of individuals wilh 
disabilities, aad may include sucb olher individuals rqRSCnlUig culities involved in imies 
rclatiDg 10 the employment of individuals with disabilities as die President deems appropriaic:. 

(c) The Pn:sidcnt shall dcsignale a~ &om among tM membeis of lbc Board.. 

·~~ 
Ca) The Board sboll pro\fi ic:e and ~CWJl!tjon 10 ihc Presidmi. 1he Vice Picsidcnt, 

1hc Semcaiy of Labor, 1bc Of5c:c Pisabiiij1Poi1cy in ibe Depanmcni of Labar md alher 
appropriaie Federal officials desi U> faciliwe employment for people wi1h clisabilities, and 
shall carry 0111 other activities ibli promote the formation of public--priVlllC partnaships, the use 
of etoDOIRic iuc=ti~ the provision of iecbDical ISSisumu reprdiQS ~p. IJld 
other actiam dw may enbanq such employmeat opportUnitics. 

(b) bl canying oui paragraph (1), die Bamd shall: 

Ci) develop and S\lbmit to the Office of Disabili Policy in 'th~ Depenmcnt of 
Labor a compn:hcmive plzm fgr joint public-privaic cffom 10 promote employment 
opponuoities for people with disabilltie& and improve auess to financial instiMioas and 
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commercial and busiaess eutcrprises; 

(ii) idenufy matcgics that rfJZY be used by employers, labor unioiis. Mtiomd mid 
international orpilizalions, Alld f e~ Sm1e and local officials 10 increase employmenl 
oppottullilies for pcoplo wilh dinbilhies; sud~ 

(iii) ""'ii< 'Wida du: Oftiu of Pisabili ~ol~ of Labar in 
promoting lhe orgaiUzaticm of publi~ and privasc "'°wees, inc:luding those of me 
Dcpar1JJ1el1t of Labor, 1he Small Business Adminisamion. lhc Depanmem of Commerce, 
the Dq>anzncat of Defezase, the Depanmeni of W Tn:asmy, the Depannient of Veterans' 
Affairs, the F edetal Commiullcanons CDQUJlission. Bild with 1he office of small, 
disadvantaged busiue&s udJi2aiioa in each Dcparmieuz and agtncy ofihe Umted Swtt:s.10 
assist people with disabilities iA the fonM?lon and eipansioa of small busiDcst concems 
aid ill cabancUic their acc:ess U> Fe4c:nil procurement and other n:lcvaut business 
opponuniue£. 

(c) lbe Board shall repon annually to the President. who may app;t ~ and atbcr 
intcrestc.d crgamm~ DDd individuals, an lhe aclivities of 1he Soard and the progre§ 
and problems relating 10 maximiriag cmploymcin oppommides for individuals with 
disabilities. 

Cd) The Cbai:pcnon shall serw as azn=bef and me Vic:e Cbairofthc Presidential Task 
Force 011 Employment af Adulu with Disabilities establiWd under Executive Order 
13078. 

Sec. 3. A'1nin~rrarion ef rhe Board. 

{a) Tbe Board shall meet on call of the Clmi?person, at a time and place desipaicd by lbe 
Chaizpmon. The ChaiJpmon shall call Bi least iwo ~per caleodar )Qr. The 
~may form su'tx:ommiU«S or working groups wilhin the Board 1o addrc.ss 
pan:icular ~-

(b) The Cbaiiperson may hm time U> lime pre$tl1Pe such rules, procedures, Bud policies 
rdaling to tbe Ktivitics of the Board as are aot iil~1 wi1h law or wi1h tbe 
provisions of ibis Order. 

(c)Mcmhefs of the Board shall serve without cam~ bui shall b~ allowed navel 
~ includins per diem iii lieu of subsisiezu:e, as autboriz.ed by law far persons 
serving Unenninc111ly in Federal scrvi~ cs u.s.c. 5701-5707). 

(d) The D~ of Labar is requested to smke available appropriale suppon IO assist 
lhe Board Ul canying out the activities d=n"bed in sectimi 2, including necessary of&e 
space, eq\lipment. supplies, savices. and staff. lbc f'Stima~ of appropriations far lbe 

2 
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' 

operaiiaD af lbe Board shall be included wilbm lbe framework of~ appropriations 
strUctUre of the Oeparunent of Labar. 

(e) the beads Qf c:xccuuv~ ags:ncics shall. U> me cxient permitted by law, provide die 
Board sur.b. infomwion as it may require for purposes of canying out the funaiOAS 
dcsc1ibed in section 2. 

Sec. 4. Prior Orders and Transirion. 

(a) Ex"11live Order 12640 Rlating lO the esiablishmcnt of the PrWdent's Committee on 
the Employment of People wilh Disabilities is hereby rescinded. The employees, records, 
propc:ny, and funds oflhc Comminr.e shall become the employees, rc:c:otds, pMpeny and 
funds of the Deparunent of l.abor. 

(b) ~uuve Orderl3078 is amended-

(1) ila sectioa l(a), by sirikifts "Cbair oflhc: ~idem's Colll!llinee 011 

Employment of People wilb DisabiliQcs"' and insertins ··cbnirperson oftbe President's 
Disability Employment Pannmhip Board"; and 

fu) in~on l(b), by striking "Chair oflhe President's ~mmiuee on 
Emplo)DJCDt af People wilh Disabilities" and msenipg .. ChzWpenou of lhe Piesideat's 
Disability ~PlDYJllc:Dt Pannersbip Board"'. 

lllE WHITE HOUSE 

3 
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Office of General Counsel 
t;.S. Department of Transportation 

.WO Seventh Street, S.W. 
C-40, Room 10100 

Washington. O.C. 20590 
Telephone: (202).366-4687 

Telefax: (202)366-7153 

This mHng111 int1ndld an1y tar tft• use af tft• 1na1utdua1 ar entity ta wl"llcn 11 
11 aacsr1111C1 and may contain lnfannilllan that 11 grtull1g1G, cantld1n11a1, ana 
e>etmDt rram a11c1a1ur1 under 10011ca1111 law. 1 f tft1 rtadlr af trus m•11ag1 1s 
nat the 1nt•nd1d rtclol1n1, you an h•"'"" nar1tl1d thll any a1ssem1na11on, 
dlstnbullon, ar caoy1n9 af thl• commun1cat1an 11 Ur1ct1y pranuut.a. 1 r yau 
hau1 t"ICllu•CI tn11 cammuntntlan in 1m1r, 01111• naury u1 1mm.a11111y Dy 
ltltOftan1. and NIUtft '"' a"glnll mHHgl ta UI at '"' IDOUI ldllrtH Ulil rn1 
u.s. Postal s1"'1c1. ThanlC yau. 

ro. Moc.. . ~ce d FROM: ..Jaf\ll... ~e.Cel I 
J::)O\ 

Number of pages (indw:lil'lg this page> 

DA 

In 1l2(b)(3), where they list agencies involved, they forgot the Reh~bilitation ?erv_ice_s . 
Administration (RSA), which is a unit of the Department of Education. RSA s m1ss1on 1s 
to provide job training and opportunities to disabled folks (e.g., thrlugh voe .rehab, . 
supported employment, and independent living centers), and needs to be involved m 
such a cross-agency effort. 
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D E 'P A R T M I!. N 'f 0 F V E T E R A N S A F F A I R S 

0 P ~ 1 CE 0 F THE C li N ER A T. C 0 UN SE L 

FACSIMIL.E TRANS MITT AL SHEE'l' 

TO; 

Rosalyn J. Rettman 
Acting General Counsel 

COMPAN'Y; 

OMB 

l"ACSIMtLE NtJMlS21t: 

(202) 395-7294 
TELE.PHONE NU~'P.'R.: 

Proposed r~ecutivc Order-11The 
President's Disability Employment 
Partnership Board" 

t'ROM: 

John W. Klein 
Assistant General Counsel 
Dept. of Veterans Affairs 

TELE'PHONn NUMBE.R: 

(202) 273-6360 

FACS1MTT.TZ NUMBER: 

(202) 273-6388 
DATE; 

1/04/01 
TOTAL NO. 01' !:'.ACES INCt.UDJNG COVER; 

1 

0 URGENT 0 FOR REVIEW 0 PLEASE C:OMMENT Pl.l!ASB R.EPLV 0 Pl.EASI.t Rf.CYCLE 

While we have noob)c.c+~o~ vlease note tllat there should be no apostrophe after 
Vclcrans when referring to the Department of Veterans Affairs (see page two, line eight). 

NOTICE: This transmission is intended only for the use of the person or 
office to whom it is addressed and may contain information that is 
privileged, confidential or protected by law. All others are hereby notified 
that the receipt of this message does not waive any applicable privilege or 
exemption from disclosure and that any dissemination, distribution or 
copying of this communication is prohibited. If you have received this 
communication in error. please notify us immediately at the telephone 
number listed above and return the original message to us at the address 
listed below via the United States Postal SeTVice. Thank you. 

ATTENTION: 024 
OFFICE OF l'H.1:£ GENERAL COUNSEL, PSG-IV 

TOTAL P.01 
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DAT'E: t / \{ I 0 \ 

U.S. DEPARTMENT OF JUSTICE 
OFFICE OF LE~·COUNSEL 

WASHINGTON,. D.C. 20530 

FACSIMILE TRANSMISSION SHEET 

TO: 1:)e S s W to.vt / 

OFFICE PHONE: (ltJ'L) 1 °IS- - 15)" 

no~~l_e_s\_:~_._S_:~~~~(_O __ Lc ___ )~~ 

OFFICE PHONE: ( "2.0~ q { Y - Lf lf: 0 9 
" 

NUMBER OF PAGES: 3 (NOT INCLUDING COVER SHEE1) --
FACSIMILE NUMBER1 ( 

ANY QUESTIONS, PLEASE CONTACT DYONI!. MITCHELL OR I.A WAN ROBINSON AT S1'-20Sl 
OFFICE OF LEGAL COUNSEL FACSIMILE MA.CH/NB NUMBJ!R -514-0539 (F1S. 368-0$63) 

"1:1 UU.L 
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IDENT'S DISABlLITY EMPLOYMENT P~'INERSIDP BOARD 

ni . ority·vested in roe as President by the Constitution mid laws of the United States 
of~ in order to promote 1he employment of people with disabilities, it is hereby 

-
ordered as llows: · 

[ ~n .!· £s1a~iishment a1ld Comniitio~. offhe Boar' 

I 

~o .... frJ.l. 

(a) There is hem>y ~~yd 1he President•s Disability Employment Partnership Board 
(MNmafter refum:d-w::..,thf: ~- . · 

'e . =(b) The Boar.I shall be ~omposcd of not mote than 15 members wile ~l ~appointed ~ . ~ -:t: 
f, ~ " \. -:--6£2~'?::.lm\het ve At the p!e~we u£;1be Pre~t.Themcmbets-m~ . r~ s , I .. 

r· ,.e..u' . . ed.~ The membership sbal1 include md1vidua!s who are representatives · 
~ f\ 1' of busint.ss (mcluding small business), labor organizations, State or local govrmmcnt, disabled 
<~"~:'c ~~veterans, individuals with disabili1ies, organizations serving individuals with disabilities, and 

ty<l.,.r . .~ers or academic;i.~ focusing on issues relating to the employment of !Ddividuals with 
?. '1f"' disablliti~ ·and may incbii~""*6ther 1ndiVJOuilS iCprQJellting e1nities lhvolvea in issUes 
,·., . r.~ ·i4· ·relating to the employment of individuals with disabilities as the President deans appropriate. 
~'~,~I' (36;.,J-r:,J I • • • . . .J 
· ' ; , (c) The President mall designate a CbaiJpelson from among the members of the Board.· lo r 

C ~ ' A j • f _ j4 -h...<_ (!_ 1 
~ 'b E_uncti,!'ns ~ A.Jo l..flU • ~ .p ~C:; r Ip., 1 .JI'. ~!1- b: Li r-\(J _ __. 

. - - • w." ~ rt.tf £(, ~ ~ ~ Lt. .,.11 i"-' """ --:-
1"' (a) The: Board shall provide advice md in:fonnatio~to the Prcsi~ the Vi~ President, 

LU ~~;ti-the S~ of Labor, the-~ ~9itahitit, Policy in ~e !?JepillltieLtt ~r~d other ]\ 
~~(' .. L. approprlat')!~ oftici~~-~11ac~'4fElliiJlOymeut fut people: wtrh cmaeili:ir:s,.and 
,,j,, ~ ,,shall~t~vities ''rom ta- ef0rmationofpublic-privateparmersbips,tbc1 -w~ v~ 
{}Q>"' . .J''j of economic mccuuv~ the provision oftcclm.ical assistance regarding entteprenewship, and 1--v·o 
.. ~-~ ( ~ ..}"" ~ other a.ctious that may euhance such employment O.Pf<>mmitic:s. O?e-..J~t ~ ., 

{f \ ~ (J..1.£ • . ~ -tA-' ... '- ~' rA I./:' 
(b) In canying out paragraph (af the Board shall: w_ ~ ~ . ~~~.· 

. P~· 

~ .... 11"" 

t.J 

(i) d.:velop and submit lo the Office of Disability Policy in the Dcpar1XI1enl of 
Labor a COmprehensive plan for joint public-private efforts to promote eM_ployment 
opportunities for people with disabilities and improve access to finaDcial institutions and ""·· 
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conunc:reial and business enterprises; 

(ii) identify strategics that aay be used by employers, labor unions, national and 
intermtional organizations, and Federal, Suae and local officials to incr~c employmeut 
oppottunities for people with disabilities; and 1- ~ t..A.~ ~ 

. C C'tY'/,{/Wl ·1:£ V \P'~ • J "'-k 
< ~ • (iii)~ wit!,.the Office ofDisabiliiylolicy in the Department of Labor ii)> 0 ~~ .a.J. Q\~ promotig_thc..organization of public and private resourceSa including 1hose of the)~ 

~vV'..(" lTcpamnent of Labor, the Small Business Administration. the Depmtment of Comm~ 
L ~ ~ ~~ the. Departmeot of Def~ the Depamneot ofr.he Treasury, the DepatUDent ofv~· C~ 

\~ r' ·· Affairs, the Federal Communications Commission, and Wiiis.~ eftiae efgnaU·• &..kr~ a..1""~ o ·j,tu 
/~, vi- disadvantaged business utilization in each BepaztmtnE en~ ege11ey• uf dn: Umte& Stefles, ~ f:!, C"" s 'JJ.. 
~ r r- assist .,eople with disabilities in the foimation and expansion of small business concems 7"" 

I and in enhancing their access to Federal procurement and other relevant business 
...L opportunities. 

~ ;~ . 

~ . (c) !he Board shall report aonually to the Presi~~ who may apprifo Con~ and other 

[

interested Olg811imions and indJviduaJ.s. o~~tivities,ptdl• BeeRI msd ""progress'1'\ 
and problems ?dating to maximizing employroent oppoifwdties for individuals with .:J 

-~ ,_ 

....... 
c 
Q 

disabilities. · 
. -t-> No.l·'""o.I 

(d) The: Chairperson shall serve as a JDrmbc:r BDcf'the. Vice Chair of the Pxcsidendai Task 

C Force on ~loymen.t of Adults Wirh Disabilities established under Executive Order 
1307r- O/r Mc. re 1-,_ 1; ,-1'11'1', 

~c.j. ~dministratio1f !efth! »s'!/(6 .. 

"'"'"' ,.... ! 1 . 
(a) The Board shall meet O&t:Cdi uf the Chairpexson, at a time and place desigosted by the 

C
~on. 1hc Challperson shall call at least two meeti.np per calendar year. 1he . 
Challpersoo may fonn subcommittees or wotfcing groups within the Board to address 
particular matters. . 

(b) The Chahpenon may from time to time prescribe such iules, procedmcs, and policies 
r- relating to the activities of lhe Board as arc not inconsistent with law or with the L . provisions of tbiyfrdcr. .ft . c • 

. . (tembers of the Board shall serve without CODlpensation but shall be allowed travel 
\ ·- expenses, including per diem in lieu of subsistence, as authorized by law far persons 
L_. semng intennittently in Federal service (5 U.S.C. 5701-5707). 

(d) The Depa:raaent of Labor is requested to make availilble appropriate support to assist 
) the Board in cmying out the activities descn"'bed in. section 2, including necessary office 
'--space, equipment, supplies, se:Moes, and s:taff. The estimate of appropriations for the 

/'- ~fi-£~~~~) l .~ 2 ' ' 

\ \\~ '(\} \!J"·J(" ,( IAJ~ ~pfl!-· ' ' v [J'1~< ~/ \~~[U lv1~'r.JP~~~l·~·-JJ ', / .. ("-!~ ~ l JiL 
:t.~~ ,/ \ u J;YJfl. I J< ·1 {} Ji u\; 'I\ v~vv I \tiJ. 

'' ' '8:{ I • I . ( . l I\ c/'-' 'tt L/1.1 rv 
. \ : /~ • \ • • • -di> ! ru 

./ 

---·· 

<------
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C operation of the Board sba11 be included within the framework of~ apprQpriations 
strUcture of the Department of Labor. i , A A 0 • .(- .__. ,J- lX'f¥U)r'vv~·'-" 7 . 

(e) The heads or ccecuti've agcn~ to~ extent permitted by law. provide the 
(- ~oard such illfonnation BS it may.rCquirc for putposcs of canyiDg out the functions 
L dcscn"bed in s~on f-'" ~ -4~ ~ 
r- Sec. 4. Prior Orders and Tr011Sition. L- ~ .. 

(a) Executive Order 12640 relating to the establishment of the President's Coounittce on 

C the Employment of People with Disabilities is hereby rescinded.. The emplo)'eeS, records, 
property, and funds of the Committee shall become t1ic employees, records, pro~ 
funds of the Department of Labor. · · ') 

(b) Ex~vcc oro;3078 is amende~ s-e c. M 11 ,,.r I (e..) cl\1-C,t ( ~) b { 
\ ;f iu sedien l{a); hy strilci.ng "ai.iUr of the President's Comm.itree on 

Empl ent of People with Disabilities" and insetting "Challperson of the Presldent's 
Disability Emp~yment Partnership Bo~'. . 

. ... ------..... _ .... _ ... . ...... 
. --{~llOiHlb), by strikiug·"'Chait ·of the: Pie.il<ICiitTs'Committee-011 .... 

~ploymen1 of People with Disabilities• md inserting "Chairpmon of the Piesident's 
Dis86ih"f)''~proYm"~~:Bwd~r-

nm WHITE HOUS:E 
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UNITED STATES DEPARTMENT OF EDUCATION 

OFFICE OF THE GENERAL COUNSEL 

Memorandum: 

January 4, 2001 

TO: Ms. Bess Weaver, OMB 

FROM: Randy Hansen, ED 

SUBJECT: Proposed Executive Order, ''The President's Disability Employment 
Partnership Board• 

Section 402 of the Workforce Investment Act, which amends and reauthorizes 
the Rehabilitation Act of 1973, gives the Department of Education responsibility 
-tor coordination of all activities with respect to individuals with disabilities within 
and across programs administered by the Federal Governmenr'. Indeed, the 
Department's vocational rehabilitation program is by far the largest single Federal 
program devoted to the employment of individuals with disabilities (and includes 
programs (like the projects with industry, small business innovative research, and 
school to work transition programs) that involve business and labor and 
programs that encourage self-employment outcomes). 

In recognition of this, the proposed Executive Order should include a reference to 
"vocational rehabilitation" in section 1(b) and include the "Department of 
Education• in section 2 (b)(iii). Attached are also some editorial suggestions. 

40<'1 MARYL.AND AVE., S.W. WASIHNGTON. D.C. 20202·2110 

Our ml$.<iion !.s ro cn.'!Urs eqlUll acttU lo educarion cznd lo promote educiational ~·ell&nce throughoul w /VtU/oii. 
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iJ.iJ-, l .t'".11t.il 
\ \t' I .,v- c," 

EXECUTIVE ORDER ( "~,v .,r 
THE PRE~ENrs DISABILITY EMPLOYMENT PARTNERSHIP BOARD .. "5 

By; authority vested in me as President by the Constitution and laws of th~ United States of 
America, ~nd In order to promote the employment of people with disabilities, it is' hereby ordered as 
follows: 

Sec. 1. Establishment and Composition of the Board. 

(a) There Is hereby established the President's Disability Emph;>yment Pa nership Board 
(hereinafter referred to as the Board). 

.1 

(b) The Boar sh e composed of not more than 15 members who s all be appointed for 
terms of 2 years by, and serve at the pleasure of, the President. The membe may be reappointed by 
the President. The membership shall include{fudi'ilch~.ars-,whe ~represent ives of business v 
(Including small business), labor organizations, State or local overnmen , disabled veterans, 
individuals with dlsabilitles, organizations serving individuals with disabilities, and researchers or 
academicians focusing on Issues relating to the employment of individuals with disabilltles, and may 
include such other indlviduals representing entities Involved in issues relating to the employment of 

fu1 individuals with disabilities as the Presldent@.eera apP.ropriate. 
C/ '---=- ..i')1i~ 

(c} The President shall designate a Chairperson from among the members of the Board. 

Sec. 2. Functions of the Board. ~Ct-"' l~'f '1 tfbh~ ". 

(a) The Board shall prov advice and Information to the President, the Vice President, the 
Secretary of Labor, the 0 e of Disability Policy In the Department of LaboJ; ... ;md other appropriate v 
Federal officials • to facilitate employment for people with disabillth!S, and shall carry out 
other activities that promote the formation of public-private partnerships, the use of economic 
incentives, the provision of technical assistance regarding entrepreneurship, and other actions that 
may enhance ~ ~ment opportunities. «"1J f£nt/: (Aj ll Sa6ttt/f«£-:' 

(b) In carrying out ar r (a), the Board shall: ~ ~~ efJtl RI (}(JrV1~ 
iLl i n4'L .fM.. «ft pf 'lt'ut; eth?"tlt ~ fz l "v;j rl{ ,~}A~ l1Ue 
~ Jal (t ~~ 1> t Wie.t ''.fi',.j, d ~ f,'1' lid!'I , ' 'hlfilt I {(j !A4"'L , 

i4JuJf "1 ·.5~-, JUl.,6/( rwi- li'iij, Ii 6.ot. 
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1) Ji} develop and submit to the Office of Disability P~Jicy in the Department of Labor a 
comprehensive plan for joint pubJic .. private efforts to promote employment opportunities for 
people with disabilities and Improve access to financial institut1ons and commercial and 
business enterprises: 

('-')ffi}identify strategies that may be used by employer~abor union5;Jlational and // 
. int~rnatlonal organlzationQand Federal, Stat~nd local oth61als to increase employment ·· -

opportunities for people with disabilities; an<P' ,zu/. 
( ~ ~ork with the Office of Disabllity Policy in the Depart ent of Labor In promoting the 

organization of public and private resources, Including those oft e Department of Labor, the 
Small Business Administration, the Department of Commerce, th Department of Defense, the 
Department of the Treasury, the Department of Veterans' Affairs, he Federal Communications 
Commission, and with the office of sm.all, disadvantaged buslne s utilization in each 
Department and agency of the United States, to assist peopla with disabilities In the formation 
and expansion of small business concerns and in enhancing their access to Federal · · 
procurement and other relevant business opportunities. 

..,,-- . 
(c) Tha Board shall report annually to the President, who may app Congress and other 

Interested organizations and individualsfaJl the activities of the Board an the progress and problems --
relating to maximi:zlng employment opportunities for individuals with disabilities. l/~{J~tvf_ 

(d) The Chairperson shall serve as a member and the Vice Chair of the~Ctta1 Task Force ) 
on Employment of Adults with Disabilities established under Executive Order 13078. ~ 

Sec. 3. Administration of the Board. · ~e 6J /:,0"1~, ~ lc4i} 
ll:t /n.L . . 

(a) The Board shall meet J call of the Chairperson, at a time and place designated by the 
Chairperson. The Chairperson shall call at least two meetings par calendar year. The Chairperson may 
form subcommittees or working groups within the Board to address particular matters. 

(b) The Chairperson may from time to time prescribe such rules, procedures, and policies 
relating to the activities of the Board as are not inconsistent with law or with the provisions of this 
Order. · ~ MJC'$1Ja/J_ '11 1Mi ls1 ~.ftk af tac., 

(c) Members of the Board shall serva without compensation but shaWe~J'w'~· t~ 
expenses, includlng per diem in lieu of su istence, as authorized by law for persons serving 
intermittently in Federal service (5 U.S.C 701-5707). 

(cf) The Department of Labo is requested t make available appropriate support to assist the 
Board in carrying out the activities e in ectlon 2, Including necessary office space, 
equipment, supplies, services, and sta . he estimate of a ro rlations for the operation of the Soard / 
shall be Included within th ramewor e appropriations structure f the Department of Labor. 

(e) The heads of executive agencies shall, to the exte t permitted by law, provide the Board 
such Information as it ma\lffPn111.0 for purposes of carrying t the functions described in section 2. 

"~~ Md. Crl: w k I{ " ~.-ir 
Sec. 4. Prior Orders and Transition. lfl) ·q -a ~'/£ MT v11111ac'au} 
(a) Executive Order 1264()#1ating to the establishment f the President's C9mml~ee o ~ 

Employment of People with Disat>'ilitle~:~s hereby rescinded. T e employees, records, property, 
funds of the Committee shall become th'e employees, records, property~nd funds of the Department 
of labor. <.!/ 

(b) Executive Order 13078 Is amended-

2 

4ittd /(/Jtf .f,u.S 7 

~u~~-
ffl G:J (~<to, ~ ((~) 
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(i) in section 1 (a), by striking "Chair: of the President's Committee on Employment of 
People with Disabilities" and inserting "Chairperson of the President's Disability Employment 
Partnership Board"; and 

(ii} in section 1(b), by striking "Chair of the President's Committee on Employment of 
.People with Disabilities'.' and inserting ·~chairperson.of the President's Disability Employment 
Partnersh1p Board''. 

-~ 

3 
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IDENT'S DISABUJTY EMPLOYMENT P~lNERSlDP BOARD 

B;~ ~ ority·vested in roe as President by the Constitution tmd laws of the United States 
of Ameri~ d in order to promote 'the employment of pc:op le with disabilities, it is hereby 
ordered as llows: · 

[ ~n .! . Esttzbiislunent~ Comeiino~. oj)he Bo£.4 

I 

~o ...:(-o.J • 

(a) There is heicby e~l~yd the President's DiS8bility Employment Partnership Board 

P.05/07 

-

--
(hcnillafte~refe::r.ed.w~~ ~~- . · 

,Jfo , (b) The Board shall be ~omposed of not more than 15 m~bers wile shall :fappointed ~ >:;J '1:: 
1' "'K '\. :!: ~ ~ th pi m;ti Pr "d =Eh i.--............,, f'=4:'s '--~'-/µ?,lttF , {k~: ?~111:11 .,ei;c atcea:smeae ~sx eut:~-mem~~ . · -
,.U/ 4eappo~t ~ ~ The membership shall include individuals who are representatives 
~ f1 t- of bus~ (mcluding sxnall business), labor organizations, State or local government, disabled 
c~"~:!'c ~~veterans, individuals with disabilities, organizations serving individuals with disabilities, and 
~c; r . .~ers or a.cademi~.~ fo~using on issues :relating to the employment of individuals with 

?. '1(9' disabilities~ ·and may incluoe-swalr6tber individlliilS i'C}lraentiug e1rtlties mvorvea in issues 
.,..-.. -u 

.... 
: . , . r~- ,,.

11
• • relating to the employment of individuals with disabilities as the President deems appropriate. 

._ '.,:',.r:J" ;:Jtfll'i,,J"(.J I . . .J 
.. ' ; , (c) The President shall designate a Cbaiipason from among the members of the Board.· lor· 

C 
~ • A J , . .f_ L! th{. e 1 

~!Functions~ A.Jo ...nw · · ~ .p f;;.c.;l·ri-~1 ..,:!ei.t:.:Li~ff -· 
· w; ~ ru f «- "& ~ ""< L.c.. """' t'-' ",... . 

1~ (a) The Board shall provide advice md inf.onnatio~to the Presi~ the Vi~ President, 
LL- )~~~the Sea:e'81Y of Labor. the ~ce ~f Disability Policy in f:he pepBilm.ent o~.~rl.fill other ~ 
~~ ~ r L. appropiiate Federal oflicials:.,8• ·;:wi ta facilitatEi8Iii;l1oyment fut people wcth disa\lilttD:s, .and 

,, ~\ ~ , , shall caay. out other activities tliat promote the formation of public-private partnerships, the us1 +t!lttJ Vb~ 
; ,.' Q.1t-< .)'j of eco,pomic incentives, the provision ofteclmical assistance regarding entrepreneurship. and ~·o 
-~·~\ ;~ ... ~ otheractionsthatmayenhancesuchemploymentopFnu:nitic:s. t>?e..-..4-ir~. 

{f \ ~ (p.J?, • ~ 't'i-' ... ~ ~' tJ"A I_ 'f.' 
(b) In canying out paragraph (af the Bomd shall: w_ ~ ~ . ~~ 

. P~· 
(i) di:vtlop and submit to the Office of Disability Policy in the Department of 

Labor a ewnprehensive plan for joint public-private efforts to promote employment 
opporti.mities for people with disabilities and improve access to financial institutions and -' •. 
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commercial and business enterprises; 

(ii) identify strategies that may be used by employers, labor unioDS, national and 
inlemational organizations, and Federal, State and local officials to increase employment 
opportUnities for people with disabilities; end ~ 

. ~ 

c ~ (iii) work with the Office of Disability Policy in the Department of Labor~ h 0 ~ ~ 
.a.J. 0'~ prom0tingJbc orgammtion of public and private iesomce~ including those of chc) ~ 
{.~ ~,.(" lJcpamnent of Labor, the Small Business Admintstration. the Depamnent of Commerce, 

l ~~ ~ ~~ the Department of Defense, the Depamnent of the Treaswy, the Depa11ment ofV~' C~ 

l~ gt" .- Affairs, the Federal Communications Commission, and~ effiee efsmall; f.<..~r_.l CL,1"'~ o ·~~e.r /i, vit- disadvantaged busineu utilization m each Bcsmtmeat Megerrt.j uf ihe Uniltld States,~ f:!. 11
"' 'J.t 

~ .r ~ assist ~le with disabilities in the formation and expansion of small business concems ?"' 
q and in enhancing their access to Federal procurement and other relevant business 

..L opportunities. 
~ ~ . 
~ (c) The Board shall report annually to the Pres!~~ who twlY ~Congress and other 

[

interes1J:d QJianiz.ations and individuals, o~~tivitiesl).ef 113• Beef4 msd: .,progress-1\ 
and problei:n.s zdating to maximizing employment oppoifunities for individuals with .:; 

....... 
C' 
Q 

disabilities. · 
. -r t-JCl. ~ :""o. I 

(d) The Chairperson shall serve as a mrmbcr an~ Vice Chair of the Presidendid Task 

C Force on ~loyment of Adults With Disabilities established under Executive Order 
1307~ °irM().rc [.,. 1:: ,-111':?', 

~c.j. ~dministration #•! ~b~ 
vi \..tt" '"" i I . . 

(a) The Board shall meet l&adl of the Chairperson, at a time and place designated by the 

C
~:rperson. The Chaiiperson shall call at least two mee~ per calendar year. The . 
Chaiiperson may form subcommitt.:cs or woiking groups within the Board to address 
particu1ar matters. . · 

(b) The Chairperson may from time to time prescribe such rules, procedarcs, and policies 
r- relating to the activities of the Board as are not inconsistent with law or with the 
L ~sionsoftbiY"rclc:r. ft. c. • 

(c~embers of the Board shall save without compensation but shall be allowed 1ravel 
~· -- expenses, including per cliem in lieu of subsistence, as authoriz.ed by law far peisons 
·L. seiving intermittently in Federal service {S U.S.C. 5101-5101). 

(d) The Department of Labor is requeste4 to make available appropriate support to assist 
r the Board in canying out the activities descn"bed in section 2, including necessary office 
) space, equipment, supplies, services, and staff. The estimate of appropriations for the 
~ . . 

2 

--· 
'--" __ ..... 
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' 

C operation of the Board shall be included within the framework of~ appropriations 
structure of the Department of Labor. 

(e) The beads of executive agencies shall, to the extent permitted by law, provide the 

[
- Board such information as it may Jequirc for pmposcs of c:any.ing out the fUnetions 

dcsai"bed in s~on '( ej--f~ qy-d,cA 

r-- Sec. 4. Prior Orders and Transition. 
L-- ~ -

(a) Executive Order 12640 relating to the establishment of the President's Committee on 

C the Employment of People with Disabilities is hereby rescinded. The emplo)'etS, records, 
property, and funds oftbc Committee shall become tlic employees, records. pro~ 
funds of the Department of Labor. · · ') 

(b) Ex~tiv~oro;3078 isamende~ s-e c. ho.,! I(&..) a..\MA (~) bf 
I 

~ ia sedien t(a); hy striking "Chalrofthe President's Committee on 
Empl ent of People with Disabilities" and inserting ''Chaixperson of the President's 
Disability F.mplo.yment PartDeiship Bo~· .. 

. --(~tioifltt>):~ strikii;g~:;Chalt.·oftbe: Pfeilaent7s'CommiUee on .... 
~ploymeac of People with Disabilities'" and inserting "Chairperson of the President's 
Disa'6ilify'~pfoY:iD~Pmtilci'ship ·B~ard~.-. 

THE WHITE HOUS:E 

3 

TOTPL. P.07 



01104101 12:04 FAX 202 260508J 

---------

Fax 

UNITED STATES DEPARTMENT OF EDUCATION 

OFFICE OF THE GENERAL COUNSEL 

Division of Legislative Counsel 
Telephone: (202) 401-8313 
Facsimne: (202)481-039• '19;' 

~ho - S'oq3 

Fram: fC. ~ - ,IJ:.t:J 

Pages: .S-
Phone: '3 q J -~ ,-::,-, Date: 

Re: CC: 

D Urgent D For Review D Please Comment 0 Please Reply 0 Please Recycle 

•Comments: 

/ 

~SI'~ 

"-.:. .., ...... 

f'r,,~JSJ ;;-o , · '' rA.c­
f;;,5p,1,, /,~ ~1"1-f(~ t?~~~ ~-e!J 4 

CONFIDENTIAUTY NOTICE 

THIS TRANSMISSION IS INTENEOED FORAND RESTRICTED TO THE NAMED ADDRESSEE ONLY. IT MAY CONTAIN 
CONFIOENTIAl AND/OR PRMU:GEO INFORMATION. IF YOU RECEIVE THIS TRANSMISSION IN ERROR, YOU ARE NOTIFIED 
THAT YOU ARE PROHIBITED FROM READING, COPYING, OR DISSEMINATING THE TRANSMISSION. PLEASE CALL 
(202) 401-8340 TO ARRANGE FOR RETURN OF ANY TRANSMISSION SENT IN ERROR. TliANK YOU. 

400 MARYLAND AVE .• s.w. WASHJ?f~t'O..,.N .... .Q"".c.-20 ... l ... P .... 2· ...... u .. 1 .... o ____________ _ 



01/09/01 TUE 14:12 FAX 202 456 6279 

Document No. -----
WHITE HOUSE STAFFING MEMORANDUM 

Date: I I 0"1. & { ACTl~N I CON~U~RENCE I ~MMENT DUE BY: A s!ff 
Subject: CO c.N 'J> 1 5 t:. ':;, '/ , 4; /::::. IYip fo (f NJ.tJf-

P~r 4t..Je rs h,' 6 ~ 

VICE PRESIDENT 

PODESTA 

ECHAVE STE 

RICCHETTI 

LEW 

BAILY 

BERGER 

BLUMENTHAL 

BRAIN 

BURSON 

CAHILL 

EDMONDS 

FRAMPTON 

I BARRA 

JOHNSON, B. 

JOHNSON, J. 

LANE 

Staffing Memo 11/2100 

ACTION FYI 

~~ 
~~ 
·V' D 

D D 

D 

D 

D 

D 

D 

D 

D 

D 

D 

D 

D 

D 

D 

D 

D 

D 

D 

D 

D 

D 

ACTION FYI 

SIEWERT D 

MARSHALL D D 

MOORE D D 

NASH ~D 
NOLAN awllilSIBlll+:awelBllllll•llliill#IM!EliM' ...... ,.. D 

REED 

SPERLING 

STREETT 

TRAMONTANO 

UCELLI 

VERVEER 

t/ D 

D D 

D D 

cV D 

Vo 
D D 

c.~w1N~ Vo 
D D 

D 

D 

D 

D 

D 

D 

D 

D 

Office of the s·taff Secretary 

Ext. 62702 

~001 



01/09/01 TUE 14:13 FAX 202 456 6279 

THE DIRECTOR 

EXECUTIVE OFFICE OF THE PRESIDENT 

OFFICE OF MANAGEMENT AND BUDGET 

WASHINGTON, D.C. 20503 

MEMORANDUM FOR THE PRESIDENT 

FROM: 

SUBJECT: 

Jacob J. Lew 
Director 

Proposed Executive Order Entitled "The President's Disability Employment 
Partnership Board" 

SUMMARY.: .This memorandum forwards for your co~sideration a proposed Executive 
order that was prepared by the Presidential Task Force on Employment of Adults with 
Disabilities ("Task Force"). The proposed order would establisb''the '1>resident's Disability 
Employment Partnership Board." '"~ 

BACKGROUND: The President's recent Labor/HHS/Education and related agencies 
appropriations bill (HR 5656) created a new Office of Disability Employment Policy ("Office") 
at the Department of Labor. The purpose of the Office is to improve the employment of people 
with disabilities by developing policies to eliminate barriers to their employment and to 
encourage public-private partnerships that would assist them. The Task Force believes that the 
Office is uniquely positioned to shape policy regarding the employment of people with 
disabilities. To assist the Office and future administrations in the development of the Office's 
policies, the Task Force requests that you issue the proposed Executive order that would establish 
"The President's Disability Employment Partnership Board" ("Board"). 

The Board would be established under the Federal Advisory Committee Act and would 
be composed of not more than 15 members to be appointed by the President. It's membership 
would include individuals who are representatives of business (including small business), labor 
organizations, people with disabilities, organizations serving people with disabilities, and other 
individuals representing entities involved in issues relating to the employment of people with 
disabilities. The chair of the Board would be designated by the President from among the 
Board's membership. The Board would be funded and administratively supported by the 
Department of Labor. 

The Board would approve advice and information to the President, the Vice President, the 
Secretary of Labor, and other appropriate Federal officials with respect to facilitating the 
employment of people with disabilities. To this end, it would: (a) develop and submit to the 
Office a comprehensive written plan for joint public-private efforts to promote employment 
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opportunities for people with disabilities and to improve their access to financial institutions and 
commercial and business enterprises; and (b) identify strategies that maybe used by employers, 
labor unions, and Federal, State, and local officials to increase employment opportunities for 
people with disabilities. The Board would submit annual written reports to the President on its 
activities and progress. 

None of the affected agencies object to the proposed Executive order. 

RECOMMENDATION: I recommend that you sign the proposed Executive order. 

Attachments 
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I: P.'" f · ,_ • 
Executive Order 

THE PRESIDENT'S DISABILITY EMPLOYMENT PARTNERSHIP BOARD 

By the authority vested in me as President by the Constitution and the laws of the United 

States of America, including the Federal Advisory Committee Act, as amended (5 U.S.C. App.), 

and in order to promote the employment of people with disabilities, it is hereby ordered as 

follows: 

Section 1- Establishment and Composition of the Board. (a) There is hereby established 

the President's Disability Employment Partnership Board ("Board"). 

(b) The Board shall be composed ofnot more than 15 members who shall be appointed . 

by the President for terms of2 years. The membership shall include individuals who are 

representatives of business (including small business), labor organizations, State or local 

government, disabled veterans, people with disabilities, organizations serving people with 

disabilities, and researchers or academicians focusing on issues relating to the employment of 

people with disabilities, and may include other individuals representing entities involved in 

issues relating to the employment of people with disabilities as the President finds appropriute. 

(c) The President shall designate a Chairperson from among the members of the Board to 

serve a term of two years. 

(d) Members and the Chairperson may be reappointed for subsequent terms and may 

continue to serve until their successors have been appointed. 

~. 2. Functions. (a) The Board shall provide advice and information to the President, 

the Vice President, the Secretary of Labor, and other appropriate Federal officials with respect to 

facilitating the employment of people with disabilities, and shall assist in other activities that 

promote the formation of public-private partnerships, the use of economic incentives, the 

provision of technical assistance regarding entrepreneurship, and other actions that may enhance 

employment opportunities for people with disabilities. 

(b) In carrying out paragraph (a) of this section, the Board shall: 

(i) develop and submit to the Office of Disability Employment Policy in the 

Department of Labor a comprehensive written plan for joint public-private efforts to 

promote employment opportunities for people with disabilities and improve their access 
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to financial institutions and commercial and business enterprises; 

(ii) identify stratf:gies that may be used by employers, labor uruons, national and 

international orgaruzations, and Federal, State, and local officials to increase employment 

opportunities for people with disabilities; and 

· (iii) coordinate with the Office of Disability ¥mploymeot Policy in the ' 

. . ..• -----u~ -k-cQ o?~-<------~. { i,.Q, 
Department of Labor in pre>m9ttHg theorgft.niz&1on-Q.f'.JP1hlic and ptf\huei:e5ource?, 

including .tbose-of_the Department of Labor, the Small Business Administration, the 

Department of Commerce, the Department of Education, the Department of Defense, the 

·Department of the Treasury, the Department of Veterans Affairs, the Federal 

Communications Commission, and with executive department and agency offices 

responsible for small, disadvantaged businesses utilization, to assist people with 

disabilities in ufef'ormnt~~d expJ&-small business concerns and in enhancing 

their access to Federal procurement and other relevant business opportunities. 

(c) The Board shall submit annual written reports to the President, who may apprise 

Congress and other interested organizations and individuals on its activities, progress, and 

problems relating to maximizing employment opportunities for people with disabilities. 

(d) The Chairperson shall serve as a member and Vice Chair of the National Task Force 

on Employment of Adults with Disabilities established under Executive Order 13078 of March 

13, 1998. 

Sec. J,.. Administratiou. (a) The Board shall meet when called by the Chairperson, at a 

time and place designated by the Chairperson. The Chairperson shall call at least two meetings 

per calendar year. The Chairperson may form subcommittees or working groups within the 

Board to address particular matters. 

(b) The Chairperson may from time to time prescribe such rules, procedures, and policies 

relating to the activities of the Board as are not inconsistent with law or 'Nith the provisions of 

this order. 

(c) Members of the Board shall serve without compensation but shall be allowed travel 

expenses, including per diem in lieu of subsistence, as authorized by law for persons serving 

intermittently in Federal service (5 U.S.C. 5701-5707). 

(d) The Department of Labor shall provide funding and appropriate support to assist the 

2 
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Board in carrying out the activities described in section 2 of this order, including necessary office 

space, equipment, supplies, services, and .staff. The functions of the President under the Federal 

Advisory Committee Act, as amended, except that ofreporting to the Congress, that are 

applicable to the Commission, shall be performed by the Department of Labor in accordance 

with guidelines that have been issued by the Administrator of General Services. 

(e) The heads of executive departments and agencies shall, to the extent permitted by law, 

provide the Board such infonnation as it may need for purposes of carrying out the functions 

described in section 2 of this order. 

~. ~. Prior Orders and Transition. (a) Executive Order 12640, relating to the 

establishment of the President's Committee on Employment ofPeople with Disabilities, is 

hereby revoked. The employees, records, property, and funds of the Corrunittee shall become the 

employees, records, property, and funds of the Department of Labor. 

(b) Executive Order 13078 is amended in sections l(a) and (b) by striking "Chair of the 

President's Committee on Employment of People with Disabilities" nnd inserting "Chairperson 

of the President's Disability Employment Partnership Board." 

THE WHITE HOUSE, 

3 
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Executive Order 
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THE PRESIDENT'S DISABILITY EMPLOYMENT PARTNERSHIP BOARD 

By the authority vested in me as President by the Constitution and laws of the United 

States of America, including the Federal Advisory Committee Act, as amended (5 U.S.C. App.), 

,·.-· ... aft\ 
and in order to promote the employment of fl~le with disabilities, it is hereby ordered as v 

ptopb 

follows: 

Section l. Establishment and Composition of the Board. (a) There is hereby established 

the President's Disability Employment Partnership Board ("Board"). 

(b) The Board shall be composed of not more than 15 members who shall be appointed 

by the President for terms of 2 years. The membership shall include individuals who are 

representatives of business (including small business), labor organizations, State or local 

d. bl d J;df ~ I 'th d" b"l"' . . . .~~~P.: I government, 1sa e veterans,·+ tie s w1 1sa 1 1ttes, organizations servmg lft ~· Ha s 

with disabilities, and researchers or academicians focusing on issues relating to the employment 

f .t;~~ 16 . h d" b·1· . d . 1 d h . d" 'd 1 . . . . 1 d o 41 I;t141a wit 1sa 1 1tles, an may me u e ot er m 1vt ua s representmg entitles mvo ve 
p.oop(( ~·..,J.s 

in issues relating to the employment of indiK:idttals•with disabilities as the President se~ 

appropriate. 

( c) The President shall designate a Chairperson from among the members of the Board 
-' o ~Cf'\\/~ 

~a term of two years. bt r-c.a. o;...,-to<l ...t~r s,~~ l>lltrl ~..o.r.lol\s "'...,~ v 

( d) Members and the Chairperson ma continue to serve until their successors have been v 

appointed. 

Sec. i. Functions M~e Be~. (a) The Board shall provide advice and information to 

the President, the Vice President, the Secretary of Labor, and other appropriate Federal officials 

with respect to facilitating the employment of people with disabilities, and shall assist in other 

activities that promote the formation of public-private partnerships, the use of economic 

incentives, the provision of technical assistance regarding entrepreneurship, and other actions 

& ~\~ l4L.ith d.:Sc.."~l\-11.'f!> 
that may enhance ~ employment opportunitie~ 

(b) In carrying out paragraph (a) of this section, the Board shall: 
€ ..... p\O'(M"°t 

(i) develop and submit to the Office of DisabilityRolicy in the Department of 

Labor a comprehensive written plan for joint public-private efforts to promote 



~ 
employment opportunities for people with disabilities and improve fccess to :financial 

institutions and commercial and business enterprises; 

(ii) identify strategies that may be used by employers, labor unions, national and 

international organizations, and Federal, Stat) and local officials to increase employment 

opportunities for people with disabilities; and e: l 
11 

....1. 

:... ~ " 13 l ...... "'" 

(iii) coordinate with the Office ofDisahilifolicy in the Depar1ment of Labor in 

promoting the organization of public and private resources, including those of the 

~ ~ It"" rl E.hcA.i••-'! 
Department of Labor, the Small Business Administration, the Departmeno45I11IllerceX ......- · 

the Department of Defense, the Department of the Treasury, the Department of Veterans' ./ 

. Q. ~~<.~1-N" (\q_p~~o..rl. 
Affairs, the Federal Communications Commission, and with Fedutf\egeftey and 

Be'1:rtri1mt offices responsible for small, disadvantaged businesses utilization, to assist 

people with disabilities in the formation and expansion of small business concerns and in 

enhancing their access to Federal procurement and other relevant business opportunities. 

(c) The Board shall submit annual written reports to the President, who may apprise 

Congress and other interested organizations and individual~n its activities, progress, and 

~l)O~ l~ 
problems relating to maximizing employment opportunities for iB8i1Jtd1.1al~ with disabilities. 

(d) The Chairperson shall serve as a member and Vice Chair of the National Task Force 

on Employment of Adults with Disabilities established under Executive Order 13078 of March 

13, 1998. 

Sec. J,. Administration eftftc Bum6. (a) The Board shall meet when called by the 

Chairperson, at a time and place designated by the Chairperson. The Chairperson shall call at 

least two meetings per calendar year. The Chairperson may form subcommittees or working 

groups within the Board to address particular matters. 

(b) The Chairperson may from time to time prescribe such rules, procedures, and policies 

relating to the activities of the Board as are not inconsistent with law or with the provisions of 

this order. 

( c) Members of the Board shall serve without compensation but shall be allowed travel 

expenses, including per diem in lieu of subsistence, as authorized by law for persons serving 

intermittently in Federal service (5 U.S.C. 5701-5707). 

( d) The Department of Labor shall provide funding and appropriate support to assist the 
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Board in carrying out the activities described in section 2, including necessary office space, 

equipment, supplies, services, and staff. The functions of the President under the Federal 

Advisory Committee Act, as amended, except that of reporting to the Congress, that are 

applicable to the Commission, shall be performed by the Department of Labor in accordance 

with guidelines that have been issued by the Administrator of General Services. 

( e) The heads of executive Departments and agencies shall, to the extent permitted by 

.., ... ~ 
law, provide the Board such information as it may rc'l!irt for purposes of carrying out the v . 

functions described in section 2 of this order. 

Sec.~. Prior Orders and Transition. (a) Executive Order 1264<}.!elating to the v 
..J 

establishment of the President's Committee on4hlEmployment of People with Disabilitie~.s v 

hereby rescinded. The employees, records, property, and funds of the Committee shall become 

the employees, records, prop~and funds of the Department of Labor. 

(b) Executive Order 13078 is amended in sections l(a) and (b) b~ 

~ing "Chair of the President's Committee on Employment of People with 

Disabilities" and inserting "Chairperson of the President's Disability Employment 

Partnership Board." 

THE WHITE HOUSE, 

3 



PRESIDENT CLINTON UNVEILS THE NEW FDR MEMORIAL ADDITION AND 
HONORS FDR'S LEGACY 

January 10, 2001-DRAFT 1/8 11:30pm 

Today, at the unveiling of the new Franklin Delano Roosevelt Memorial addition [OPL-is this 
the proper name?], the President will take new actions to continue FDR's legacy of empowering 
all Ame1icans and to reaffim1 the Clinton-Gore Administration's commitment to the goals of 
equal opportunity, full participation, independent living, and economic self-sufficiency for all 
Americans, including people with disabilities. The President will announce guidance by the 
Department of Health and Htm1an Services (HHS) to help individuals with disabilities move from 
institutions to home- and conummity-based care settings. He will also highlight a report by the 
President's Task Force on Employment of Adults with Disabilities that documents the 
Administration's accomplishments and reconm1ends further steps in promoting the employment 
of Ame1icans with disabilities. President Clinton will lmmch the new President's Disability 
Employment Board charged with promoting public-private partnerships to increase the economic 
opporttmities of people with disabilities. Finally, he will announce a rule that the Department of 
Housing and Urban Development (HUD) plans to finalize, extending earned-income disregards as 
an employment incentive for individuals with disabilities to a broader range of housing assistance 
programs. [do we want to include this last deliverable?] 

Unveiling the New FDR Memorial Addition. Today, the President will dedicate the completed 
FDR Memorial, including an additional outdoor room at the main entrance depicting FDR in the 
small wheelchair he invented. Annotmced by Vice President Gore on July 2, 1998, this outdoor 
sculpture will complete the Memorial which was first dedicated by President Clinton on May 2, 
1997 to honor the 32"d President of the United States. The Clinton-Gore Administration also 
helped secure the $3 million last year to fund the memorial addition, whose design shows how 
FDR became one of our greatest presidents whi~4rad a~ty, and left a lasting legacy of 
empowem1ent for all Ame1icans. 

Promoting Home- and Community-based Care for People with Disabilities. Today, HHS 
will release guidance for all 50 states to assist them in their efforts to enable individuals with 
disabilities to live in the most integrated setting appropriate to their needs. This guidance 
includes infonllation necessaiy to apply for: I) $ J 5 million in grant funds from HHS and HUD to 
assist individuals transitioning from institutional to com1mmity-based care settings; 2) $50 
million in systems change grant funds to assist states in developing service options that make it 
possible for people with disabilities to live in their conummities; and 3) grants to improve 
community-based personal assistance services. [Health team--are 2) and 3) from HHS and HUD 
also?] 

Reporting Progress and Next Steps in Promoting Employment of Adults with Disabilities. 
As directed by the President in Executive Order 13078, the Presidential Task Force on 
Employment of Adults with Disabilities is releasing its third annual repo11 today, documenting 
the Administrntion's activities in promoting employment of Americans with disabilities over the 
past year and offering reconunendations for the future. The report conunends the Clinton-Gore 
Administration for acting on last year's reconm1endations and includes a dedication to the 
President Clinton, Vice-President Gore, and the Members of the Clinton-Gore Cabinet on the 
Task Force for their leadership and conm1itment over the years to improving the lives of millions 
of individuals with disabilities. 

Fostering Public-Private Partnerships to Improve Economic Opportunities for Americans 
with Disabilities. The President will fulfill one of the recommendations included in last year's 
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EXECUTIVE OFFICE OF THE PRESIDENT 
OFFICE OF MANAGEMENT AND BUDGET 

WASHINGTON, D. C. 20503 

JAN 2 2001 

MEMORANDUM FOR DESIGNATED AGENCY HEADS 
(SEE A TT ACHED DISTRIBUTION LIST) 

FROM: Rosalyn J. Rettman~lf {. 
. Acting General Coun~l 

SUBJECT: Proposed Executive Qrder entitled "The Presidenes Disability 
Employment Partnership Board" 

.. 
Attached is a proposed Executive order entitled "The President's Disability Employment 

Partnership Board." that was prepared by the Presidential Task Force on Employment of Adults 
with Disabilities." . · 

On behalf of the Director .of the Office of Management and Budget, I would appreciate 
receiving any comments you may have. concerning this proposal. If you have any comments or 
objections, they should be received no later than 12:00 p.m., Thilrsday, January 4, 2001. Please 
be advised that agencies that do not respond by the dead.line will be recorded as not objecting to 
the proposal. 

Comments or inquiries maybe submitted by telephone to Ms. Bess Weaver (202-395".' 
3556) of this office of faxed to (202-395-7294). 

Thank you. 

Attachments - Distribution List 
Proposed Executive Order 

cc: Jack Lew 
Sylvia Mathews 
Josh Gotbaum 
Sally Katzen 
Robert Kyle 
Barbara Chow 

MichaCI Deich 
Wesley W airen 
Joe Minarik 
John Spotila 

· Linda Ricci 
Jim Charney/Darrell Park 

Jeanne Lambrew 
Dick Emery 
Michael Barr 
Anil Kakani . 
Adrienne Erbach 
Pat Piercey 

-------- -
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Honorable Madeline Albright 
Secretary 
Department of State 

Honorable Lawrence Summers 
Seeretary 
Department of the Treasury 

Honorable William Cohen 
Secretary 
Department of Defense 

Honorable Daillel Glickman 
Secretary 
Department of Agriculture 

Honorable Andrew Cuomo 
Secretary 

DISTRIBUTION LIST 

. Department of Housing and Urban Development 

Honorable Janet Reno 
United States· Attorney General 

Honorable Norman Y. Mineta 
Secretary 
Department of Commerce 

Honorable Rodney Slater 
Secretary 
Department of Transportation 

Honorable Bruce Babbitt 
Secretary 
Department of the Interior 

Honorable Alexis Herman 
Secretary 
Department of Labor 
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Honorable Richard Riley 
Secretary 
Department of Education 

Honorable Donna Shalala 
Secretary 
Department of Health and Human Services 

Honorable William· Richardson 
.Secretary 
Department of Energy 

Honorable Togo West. 
Secretary 

· Department of veterans Affairs 

Honorable George Tenet 
Director 
Central Intelligence Agency 

Honorable Carol M. Browner 
Administrator 
Environmental Protection.Agency . 

Honorable David J. Barram 
Administrator 
General Services Administration 

·Honorable Daniel S. Goldin · 
Administrator 
National Aeronautics and Space Administration 

· Honorable Bruce Reed 
Assistant to the President for 
Domestic Policy Council 

Honorable Janet Yellen 
.Chair 
Cotincil of Economic Advisers 

Honorable George Frampton 
Acting Chair 
Council on Environmental Quality 

Honorable Neal Lane 
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Assistant to the President and Director 
Office of Science and Technology Policy 

Honorable Samuel Berger 
Assistant to the President for 

National Security Affairs 

Honorable Bob Nash 
Director of Presidential Personnel 

Honorable Beth Nolan 
Counsel to the President 

Honorable Charles Burson 
Chief of Staff and Counselor 
to the Vice President · 

Honorable Lisel Loy 
Staff Secretary to the President 
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ORAFT 11/20/00 

.. · EXECU~ ORDER 

THE PRESIDENT'S DISABILITY EMPLOYMENT P ARlNERSHIP BoAfm · . . 

. By authority·ves~ m me as Ptcfild~ by ilie ConstitUtioD ~ mwslof ilie United States 
of America, and iJ.1 order to promote the employment of people with disabilities, ids hereby 

ordered ~follows'.- . : . · . • . . · · . . · I , · . . • 

Ser;tio~l..Establishment and Comp?sitJ~n of the !J~ard. · ... · . T ·. .· . .. · . . .• 
(a) There is hereby established the President's Disability Employment Partnership Board 

·(liere~er referred to .as the ~o~d). . . : .. . > . . · . ·. ·. I . . · . · . · . . 

. · (b) The Board shall be composed of not. more than 15 members who shall be appointed 
for terms of 2 years by, and serve at the pleasure of, the President The members rµay be ' '' 
·reappointed by the President. The membership shall include individuals who are representatives 
. ofbusiness (including small business), labor organizations, State or local government, disabled 
· veterans, individtials with disabilities; organizations serving individuals w:i.th disabilities, ·and · 

rese&rchers or acndemiciw focusing on issues relating to the employment: ofindividuals with 
' disabilities, and rnay include· such other individuals rej:>resentmg entities i~volved iii issues' ' ' 
. ·relating to the employment of individuals with disabilities as the President

1

deems appropriate. 
,.:· .•. • .·. . ; .. , . :. . I. . . ·. . . . 
(c) The President shall des1gnate a Chairperson from among the members of the Board .. · 

I . . 

i 
$ec. 2'. Functions of the Board 

. I 
. . . ·. . ... · I . . 

· (a) The Board shall provide 8.dvice ~d infomiation to the President, the Vice President, 
. the Secretary of Labor, the Office of Disability Policy in the Department of Labor and.other 

appropriate Feder81 officials. designed to facilitate employnient for people ~th disabilities, and. · 
shall carry out other activities that promote the formation of public-private partnerships, the use. 
of economic incentives, ' the provision of technical assistance regarding entrepreneurship, and 
other actions that may enhance such employment opportunities. ' '' ' ! ,' : ' : ' ' 

' '' (b) ~ CBrrying out paragraph (a), the Board shall: 

(i) develop and submit to the Office of Disability Poli~y in the Department of 
Labor a comprehensive plan for joint public-private efforts to promote employment 
opportunities for :People with disabilities and unprove access to financial institutions and 
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commercial and business enterprises; · 

(ii) identify strategies that may be used by emplOyers, labor Unions, national and 
international organizations, and Federal, State and local officials to increase employment 
opportunities for people with disabilities; and · 

,. . . . 

. (iii) work with the Office of Disability Policy in the Department of Labor in 
· promo.ting the organization of public and private resources, including those of the 

Department of Labor, the Small Business Administration, the DepBI'.lment of.Commerce,· 
the Department of Defense, the Department ofthe'Trea.Sury, the Department of Veterans' 
Affairs, the Federill Communications Commission, and with the office of sniall, 
disadvantaged business utilization in each Depa:rtnient and agency of the United States, to 
assist people with disabilities in the formation and expansion of small business concerns . . 
and in enhancing their access to Federal ptocurement and other relevant business · 
opportunities; ' ' 

· (c) Th~ Board shall rep~rt annuiil.ly to the President, who may apprize Congress and other 
interested organization! and individuals, on the actiVities of the Board and the progress 
and problems.relating to ma:idmizing employment:opportunities for individuals with ' 
.disabilities. · · · · 

.. . . . . .· .· 

( d) The Chairperson shB.11 serve as a member ;md the Vice Chair of the Presidential Task 
' Force on Emploflilent of Adults with Disabilities established under Executive Order. 
13078. ' ' 

.Sec. 3. Administr~tion of the Board 

(a) The Board shail meet o~ call of the Cbairpersori, at a time and place designated by the .· 
Chairperson; Tue Chairperson shall call at least two meetings per calendar year .. The 
·chairp~rson·may fonn subcommittees.or working groups within the Board to address 

··particular matters. . · .· · 

· ·.(b) The Chairperson niayfrom time to time prescribe such lules,:procedures~ and policies· 
: relating tt> the·· activities of the Board as are not inconsistent with law or with the 

provisions of this Order. . . . .. 

(c)Members of~ .Board shall sme without compensation but shall be allowed travel 
eXpenses, including per. diem in lieu of subsistence, as authorized by law for persons · 
serving intenriittently in.Federal service (5 U.S.C. 5701-5707). 

(d)The Department of Labor is requested to make available appropriate support to a5sist. 
the Board in carrying out the activities described in section 2, inCiuding necessary office. 
space, equipment, supplies, services, and staff. The estimate of appropriations for the . · 

2 
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.~ .. . ~ . 

operation of the Board shali be included within the framework of th~ appropriations 
structure of the Department of Labor. · · 

· · (e) The heads of executive ageoci~s shall~ to th~ extent permitted by law~ provide the 
Board such 1nfonnation as it may require for purposes of carrying out the functions 
described in section 2.· · · · · 

Sec. 4. Prior Orders and Transition. 

· (a) Executive Order 12640 relating to the establishment of the President's Comini.ttee on 
the Employment of People with Disabilities is hereby rescinded. The employees, records, 
property, and funds of the Comniinee·shall become the employees, records, property and 

. funds of the Department of Labor. 

(b) Executive Orderl3078 is am~nded- ·. ·.· 

(I) in section l(a), by striking "Chili of the Preside~t's Committee on· 
Employment of People with Disabilities" and inserting "Chairperson of the President's 
Disability Employment Partnership Board"; and · 

(ii) in section l(b), by striJdng "Chair of the President's Comliiittee on 
· Employment ofl~eople with Disabilities" and inserting "C~rperson of the President's· 

Disability Employment Partnership Board". 

· TIIE WlilTE HOUSE 

.' •, 

J 

... 
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BOARD RECOMMENDATIONS 
The President's Disability Employment Partnership Board 

SubmittecJ January 2. 2001 by the Presidential Task Force on Employment of Adults with 
Disabilitie.s 

Recommc:ndation for Chairman of the President's Board 
The Honorable Tony Coelho 
As a Congressman, Tony Coelho authored the Americans with Disabilities Act, widely 
recognized as the most important piece of civil rights legislation passed in the last thirty 
years. Mr. Coelho was first elected to the U.S. House of Representatives in 1978 from 
California's Central Valley. He ascended the House Leadership ranks quickly, serving as 
the first-ever elected Majority Whip from 1987 to 1989. He retired from the Congress in 
1989. 

Mr. Coelho continues to devote much of his time to public service related to disability 
issues. Since his appointment by President Clinton in 1994, he has served as Chairman of 
the President's Committee on employment of People with Disabilities. In 1998. he was 
appointed as Vice Chair to the National Task Force on Employment of Adults with 
Disabilities. Mr. Coelho, who has epilepsy, serves on the boards of the Epilepsy 
Foundation of America (as Vice President), the National Organization on Disability, the 
National Rehabilitation HospitaJ, and VSA (formerly Very Special Arts). 

Recommendation for Vice-Chairs of the President's Advisory Board: 
Jack Welch 
Chainnan and CEO of General Electric 
Mr. Welch has earned the recognition and respect of the business community in a way 
that no other CEO ever has. He is considered the guru of successfully changing corporate 
culture and has written several books about the subject. He is the ultimate corporate 
cheerleader and would ensure true commitment part of the other participants. He could 
help make the case to successfully sell the idea throughout corporate America. 
GENERAL ELECTRIC 
John Welch, Jr. 
Chairman & CEO 
313 S Easton Turnpike 
Fairfield, CT 06431 
(203) 373-2211 
$9.1 S billion 
340,00 employees 
Company Justification: 

• Fortune's ,.Global Most Admired Company" 

Tom Donohue 
President and CEO 
U.S. Chamber of Commerce 



Passionate about employment of people who happen to have disabilities. His first job out 
of school was working with Dr! Henry Viscardi, a very powerful business man on Long 
Island who was born with no Ieb. Since Tom was selected Head CEO of the Business 
Leadership Network, the program has grown ftom six to thirty-two states, plus nine new 
chapters. He is widely respected among al1 business leaders, and is very influential. He 
also sends a strong message to small employers. 

I 
Industry Representation Justification 
Among the criteria for selecting companies is leadership in industries that will supply the 
greatest number of new jobs in the next several years. 

! 
i 

Industry Analysis: (from the Bureau of Labor Statistics employment projections through 
2008) : 

I 

Service producing industries are expected to account for approximately 19. l million of 
the 19.S million new wage and salary jobs generated over the J 998 through 2008. The 
following industries lead in the 

1

sector in job growth: 
Services (top categories-Busine~s. Health, Professional and Miscellaneous Services) 
Transportation and Public Utilities 

• I 

Finance, Insurance and Real Estate 

::;::::n~ Retail Trade ! 

I 

The Services and Retail Trade industry sectors will account for nearly three-fourths of the 
total wage and salary job growt~. Within the primary category of "Services,'' Business, 
Health, and Professional and Miscellaneous Services make up nearly three fourths of the 
projected job growth. In the su'b-category of Professional and Miscellaneous Services, 
Computer and Data Processing Services is projected to grow 117 percent between 1998 
and 2008, earning its rank as the fastest-growing industry. 

' I 

i 
COMPANIES (grouped by industry} 

MICROSOFT 
Steve Ballmer 
President & CEO 
(425) 936-8342 
One Microsoft Way 
Redmond. WA 98052-6399 
$1 S billion in revenues 
22,232 employees 
Company Justification: 

• Initiated and spearheaded Able-to-Work Consortium 
• Created Microsoft Accessibility Advisory Council to advise company on 

accessibility of products and corporate disability policy. 
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• Featµre blind employee and actors with disabilities in national network 
adveytisements. 

• One 9fWE Magazine's Annual Golden Letter Top Ten Companies in the US for 
peop,le with disabilities. 

• Co~munity Affairs contributed $250,000 to disability programs that increase 
employment for people with disabilities. 

• Nam,ed sixth of top philanthropic companies. 
• $100,000 level sponsor of the National Organization on Disability public service ad. 
• Member of the President's Committee Employer Subcommittee. 
• Participated in Disability Mentoring Day with over 135 students with disabilities. 

CEO Justification: 
• Signed onto CEO Letter on Accessibility. 
• Signed onto CEO Employment Letter. 
• Ballmer devoted one third of his FOSE presentation to software accessibility. 

Industry Justification: 
Computer Services 

• Computerftrelated jobs projected to be the fastest growing occupations in economy 
through 2008. 

IBM 
Louis V. Gerstner, Jr. 
Chairman & CEO 
1 New Orchard Road 
Armonk, NY 10504 
(914) 765-1900 
$81. 7 billion 
269,465 employees 
Company Justification: 

• Aggressive recruiting and support of students with disabilities-Project View, a 
diversity recruitment program for students of color, students with disabilities to 
explore career options. 

• Maintains a Task Force with a commitment to be number one technology company 
with regards to producing assistive technology. 

• One of WE Magazine's Top Ten Companies for people with disabilities, March 
2000. 

• One of the top five most philanthropic companies. 
• Member of the President's Committee Employer Subcommittee. 
• Participated in Disability Mentoring Day. 

CEO Justification: 
Industry Justification: 
Computer Services 

• Computer-related jobs the fastest growing occupations in the economy 

SUN MICROSYSTEMS 
Ed Zander 
President & COO 



90 I San Antonio Road 
Mailstop Cup 1-308 
Palo Alto, CA 94303 
(650) 960-1300 
$15.75 billion in revenues 
29,700 employees 
Company Justification: 

• Accessibility technology innovator - telecommuting encouraged for many job 
profiles. 

• $25,000 Sponsorship of Vice President Gore's 10th anniversary ADA event 
showcasing advances in assistivc technology. 

• Member ofTechNet Consortium. 
• Recognized by Fortune Magazine as one of the best employers -Top 50 in 

diversity. 
CEO Justification: 

• Signed onto CEO Letter on Accessibility. 
Industry Justification: 
Computer setvices 

• Crucial to closing digital divide, providing/developing accessible technology. 
• Computer-related jobs are the fastest-growing occupations in the economy. 

AMERICA ONLINE (AOL) 
Stephen M. Case 
Chairman & CEO 
22000 AOL Way 
Dulles, VA 20166-9323 
(703) 448-8700 
$6.9 billion 
27 million members total 
12,000 employees 
Company Justification: 

• Leading advocate for a solution to the .. Digital Divide." 
• Supports programs that use interactive medium to empower the disadvantaged. 
• Has access to 24 million customers of AOL infonnation services. 
• In the process of setting up a Disability Advisory Council. 

CEO Justification: 
• Signed onto CEO Letter on Accessibility. 

Industry Justification: 
Technology 

• Computer services ranked fastest growing industry. 

HEWLETT PACKARD COMPANY 
Carly Fiorina 
President & CEO 
16399 W. Bernardo Drive 
San Diego, CA 92127 



(858) 655~4100 
{3000 Hanover Street, Palo Alto, CA 94304- (650) 857-1501) 
Company Justification: 

• Me~ber of TechNet Consortium. 
• Recognized by Fortune Magazine as one of the best employers. 
• Member of the President*s Committee Employer Subcommittee. 
• Prod,ucing the website for the Business Leadership Network. 

CEO Justification: 
• Signed onto CEO Letter on Accessibility. 

Industry Justification: 
Computer Seniices 
Computer-related jobs are the fastest-growing occupations in the economy. 

CHARLES SCHWAB & COMPANY 
Charles Schwab 
Founder, Chairman & co·CEO 
101 Montgomery Street 
San Francisco, CA 94104 
(415) 627· 7000 
$2.7 billion 
13,300 employees 
Company Justification: 

• Recognized by Fortune Magazine as one of the best employers. 
• One of WE Magazine's Top Ten Companies for people with disabilities. 
• Member ofTechNet Consortium. 
• Disability awareness flows top-down from chairman. 
CEO Justification: 
• CEO is dyslexic himself. 
• Chairman of Schwab Foundation for Leaming, non-profit providing support and 

guidance for parents of children with learning disabilities. 
• Chairman of All Kinds of Minds Institute, non-profit dedicated to understanding 

differences in learning. 
Industry Justification: 
Financial Services 

• Financial services is projected to be a growth industry for jobs. 
• Access to money critical for self-employment and entrepreneurs with disabilities. 

WASHINGTION MUTUAL 
Mr. Kerry Killinger 
President, Chairman & CEO 
1202 3rJ Avenue 
Suite 1500 
Seattle, WA 98101 
(204) 461-2000 (8779?) 
$1.8 billion income 
28,509 employees 
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Company Justification: 
• Member of the President's Committee Employer Subcommittee. 
• Has done a great job in hiring and has some great bottom line statistics on the 

economic advantage of hiring and accommodating workers with disabilities. 
CEO Justification: 
Industry Justification: 
Financial Services 

• Increased demand for non-bank corporations that offer bank-like services - growth 

BANK OF AMERICA 
Hugh L. McColl, Jr. 
Chairman & CEO 
100 N. Tryon Street, 181

h Floor 
Charlotte, NC 28255 
(704) 386-5000 
$8.2 billion net income 
150,850 employees 
30 million customer households 
Company Justification: 

• Member of the President Committee Employer Subcommittee. 
• Has been a steady and long time supporter of the President's Committee, and funds 

scholarships for youth with disabilities. 
• Participated in Disability Mentoring Day. 

CEO Justification: 
Industry Justification: 
Financial Services 

• Access to money important for people with disabilities, demand for financial 
services expected to continue growth. 

MERRILL LYNCH 
Stephen L. Hammerman 
Vice-Chair of the Board 
World Financial Center, North Tower 
250 Vesey Street 
New York, NY 10281-1332 
(212) 449-1 000 
67,200 employees (world wide) 
Companx Justification: 

• Worth Magazine's Top 50 Corporate Philanthropists 
• First financial services company to develop services for deaf customers. 

CEO Justification 
• Board member National Organization on Disability. 
• Board member National Disability and Business Counsel. 
• Has a child with the disability and is a strong advocate for disability empowerment 

issues. 
Industry Justification: 
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Financial Services 

BOOZ ALLEN & HAMILTON 
Ralph W. ·Shrader 
Chainnan & CEO 
8283 Greensboro Drive, #700 
McLean, VA 22102 
(703) 902-5000 
$1.4 billion 
9,000 employees 
Company Justification: 

• Out front on diversity, advanced policies on employees with AIDS, flexible work 
arrangements, recently implemented national task force on disability. 

• Held forum for employees with disabilities: speakers on govt. regulations, new 
assistive technologies, sign-language, close-captioned versions corporate videos 

• One of WE Magazine's Top Ten Companies for people with disabilities. 
• Recently launched Disability Consulting Practice to train companies and 

government agencies on section 508 regulation standards, recruiting and hiring 
people with disabilities, marketing to people with disabilities and including 
disability in diversity initiatives. 

• Finn has done pro-bono work for the Special Olympics, and worked with the British 
Government on overcoming the digital divide in Britain. 

• Member of the President's Committee Employer Subcommittee. 
• Designed the website for President Committee youth programs. 

CEO Justification: 
• Signed onto CEO Employment Letter. 
• Serves on Board of Abilities, Inc., organization dedicated to career opportunities for 

People with disabilities. 
• Son, Mark, has a mental disability and epilepsy, lives independently, works in mail 

room of Fairfax Opportunities Unlimited - encouraged by Shrader. 
• Spearheaded President's Committee Business Leadership Network in N. Virginia. 
• Frequent speaker at BLN meetings. 
• Shrader on board of National Business and Disability Council - recommended by 

Ed Cortez, CEO. 
Industry Justification: 
Business Services 

• Business services a growth sector of service, largest and fastest growing major 
industry group. 

MONSTER.COM 
Jeffrey Taylor 
CEO 
5 Clock Tower Place 
Suite 500 
Maynard, MA 01754 
(978) 846-1800 
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500 employees 
~ompany Justification: 

• First online employment services company to sign on as a partner with 
disAbility.gov. 

• Just signed on as the lead Business Leadership Network company for 
Massachusetts. 

• Job exchange web site devoted to finding candidates for all jobs advertised by their 
employers. very interested in strategies for recruiting job candidates from non­
traditional labor sources including people with disabilities. 

CEO Justification: 
• Taylor has taken the lead to establish a BLN in the Commonwealth of 

Massachusetts. Under his leadership they are developing pro~active disability 
recruiting and hiring policies. 

Industry Justification: 
Business Services 

• Online employment services are increasingly used by human resource professionals 
to identify job applicants. 

MUTUAL OF AMERICA LIFE INSURANCE CO. 
Thomas J. Moran 
President & CEO 
320 Park Avenue, Floor 5 
New York, NY 10022-2500 
(212) 224-1600 
$1 billion 
1650 employees (?) 
Company Justification: 
CEO Justification: 

• Active Member of the board of the National Disability and Business Council. 
• Strong personal advocate. 
• Financially support programs that increase employment of people with disabilities. 

Industry Justification: 
Insurance - Financial Advisory Services 

• Insurance one of six service-producing industries expected to continue growth trend 
into next decade 

THE HARTFO~ (HARTFORD FINANCIAL SERVICES GROUP) 
Ramani Ayer 
President & CEO 
Hartford Plaza 
690 Asylum A venue 
Hartford, CT 06115 
(860) 547-5000 
$826 million 
26,000 employees 
Company Justification: 
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• Known for model return to work practices including enrolling employees with 
disabilities who returned to work and their supervisors in Wilderness Inquiry 
outdoor program to ensure successful reintegration into the workforce. 

• Member of the President's Committee Employer Subcommittee. 
• On President's Committee Executive Board and has financially supported many 

disability events and programs. 
CEO Justification: 
Industry Justification: 
Insurance 

AETNA INC. 
William H. Donaldson 
Chairman & CEO, Aetna Inc. 
John W. Rowe 
President, Aetna U. S. Healthcare 
151 Farmington Avenue 
Hartford, CT 06156 
(860) 273-0123 
$717 million 
SS,900 employees worldwide 
Company Justification: 

• Instituting innovative diversity programs, integrating disability into all. 
• Accelerated management track for selected minority employees to promote diversity 

at the senior management level. 
• Maintains model Dea£'Hard of Hearing internship program. 

CEO Justification: 
• Rowe's experience in health care industry provides insight into improving patient/ 

doctor/hospital relations. 
lndustrv Justification: 
Insurance 

• Insurance one of six service-producing industries expected to continue growth trend 
into ne.xt decade. 

VERIZON 
Charles R. Lee (GTE) 
Chairman & Co-CEO 
Ivan Seidenberg (Bell Atlantic) 
President & Co-CEO 
I 095 Avenue of the Americas 
New York. NY 10036 
$60 billion 
260.000 employees 
Company Justification: 

• Has programs to recruiVtrain employees with disabilities, and educate 
consumers with disabilities 



• "Train for 2000'' program used to upgrade soft and technical skills of employees 
with disabilities and of people with disabilities who do not work for Verizon. 
Program showcased during the Secretary's National Skills Summit. 

• Mernber of the Presidt::nt's Committee Employer Subcommittee 
• Has taken the Business Leadership Network lead in New York. 
• Established employees with disabilities advisory group. 
• Has developed many services for customers with disabilit1es. 
• Participated in Disability Mentoring Day. 

CEO Justification: 
Industry Justification: 
Utilities, Telecormmmications 

Major component of detailed business service industry, increasingly linked to 
computer industry 

AT&T 
C. Michael Armstrong 
Chairman & CEO 
32 A venue of the Americas 
New York, NY 10013 
(212) 387-5400 
$64 billion 
1S1,000 employees 
Company Justification: 

• Support for VIBES program (vision-impaired) 
• Has created several products and services for customers with disabilities. 

CEO Justification: 
• Signed onto CEO Employment Letter 
• Signed onto CEO Letter on Accessibility 

lndustry Justification: 
Utilities, Telecommunications 

• Major player in business service industry, a primary growth industry in the next 
eight years, as well as major consumer products company. 

JC PENNEY 
Allen Questrom 
Chairman & CEO (very new) 
6501 Legacy Drive 
Plano, TX 7 5024 
(972) 431-1000 
$15 .15 billion in revenues 
291,000 employees 
Company Justification: 

• One of the first companies to go after the disabled market, includes people with 
disabilities in catalogs and advertising 

• Recognized leader in employing people with disabilities 
CEO Justification: 
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• FORMER CEO. Jim Oesterrcicher, sits on National Organization on Disability 
Board. 

Industry Justification: 
Retail 

• Retail trade a growth industry: ''The services and retail trade industry sectors will 
account for nearly three-fourths of total wage and salary job growth" Bureau of 
Labor Statistics report on projected jobs through 2008. 

WAL-MART STORES, INC. 
H. Lee Scott 
President & CEO 
702 SW gtli Street 
Bentonville, AR 72716 
(501) 273-4000 
$4.43 billion 
910,000 employees (United States) 
Cgmpany Justification: 

• Joint venture with AOL to provide internet access in Wal-Mart stores 
• Largest corporate employer of minorities in US 
• Has a long track record in hiring and supponing the disability community. 

CEO Justification: 
Industry Justification: 
Retail 

• Retail trade a growth industry: ''The services and retail trade industry sectors will 
accowit for nearly three-fourths of total wage and salary job growth" Bureau of 
Labor Statistics. 

NORDSTROM 
John J. Whitacre 
Chainnan & CEO 
1321 znd Avenue 
Seattle, WA 98101-1742 
(206) 628· 1795 
$207 million 
42,000 employees 
Companx: Justification: 

• Fortune SO Top in diversity 
• Models of color and models with disabilities used in one-third of all mainstream 

advertising 
• Member of President's Committee Employer Subcommittee 
• Have been aggressive in recruiting people with disabilities. 
• (according to Maggie Roffee, they have just added Braille menus for their 

restaurants - they are ready to be distributed). 
CEO Justification: 
Industry Justification: 
Retail 
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• Retail trade a growth industry: "The services and retail trade industry sectors will 
account for nearly three~fourths of total wage and salary job growth" 

SEARS, ROEBUCK & CQ: 
Arthur C. Martinez 
CEO 
3333 Beverly Road 
Hoffman Estates, IL 601 79 
(84 7) 286-2500 
$1.45 billion 
326,000 employees (U.S) 
Company Justification: 

• Lead company for two BLNs (Iowa and Illinois) and have a long history of 
supporting disability hiring practices. 

• Produceq excellent disability customer service training video. 
• Prodµced a great study on the cost of accommodations with Peter Blanck, 

University of Iowa. 
• In the past they have been active on the President's Committee Employer 

Subcommittee, however, they fell off the Employer list when their rep took a job 
with another company, but their VP of HR will be providing a replacement very 
shortly. 

CEO Justification: 
Industry Justification: 
Retail 
• Retail trade a growth industry: "The services and retail trade industry sectors will 

account for nearly three-founhs of total wage and salary job growth" 

NORTHWEST AIRLINES 
Richard Anderson 
Executive Vice President and Chief Operating Officer 
Northwest Airlines Headquarters 
2700 Lone Oak Parkway 
Eagan.MN 55121 
53,000 employees worldwide 
Company Justification: 

• Earned consecutive Gold Awards from the National Business and Disability 
Council: 1999 for Outstanding Advertising Campaign for a print ad encouraging the 
employment of people with disabilities 

• Valued Customer Award from NMDC in 2000 in recognition ofNWA's Customer 
Advisory Board for Disability Issues: a volunteer advisory board which provides 
Northwest with advice and recommendations on how the airline can better serve and 
communicate with the segment of passengers with disabilities. Recommendations 
by the advisory board supplement Northwest's Internal Task Force on Customers 
with Disabilities, started in October 1999, and made up of employees responsible 
for key policies and procedures affecting services the carrier provides for PWDs. 



• Recognized with awards from the National Association of the Deaf, Courage Center 
and the Minnesota Business Partnership1 and the Juvenile Diabetes Foundation. The 
carrier also received high rankings from WE and Careers and The Disabled 
Magazines. 

COO Justification: 
• Very committed to hiring candidates with disabilities; wants Northwest to be the 

airline of choice for passengers with disabilities 
• Sends a strong message to the airline industry 

I ndustrv Justification: 
Transportation 

CEOs FROM OTHER INDUSTRIES 
VOLKSWAGEN OF AMERICA, INC. 
Dr. Gerd Klaus 
President &. CEO 
3800 Hamlin Road 
Auburn Hills, MI 48326 
Company Justification: 

• Largest single donation from a marketing budget, not foundation -- TORCH 
RELAY 

• Planning on a long-tenn commitment to the disability community. 
CEO Justification: 
Industry Justification: 
Manufacturing/consumer products (automotive) 

GENERAL MOTORS 
Jolm Smith, Jr. 
Chainnan 
G. Wagonner, Jr. 
President, CEO & Director 
300 Renaissance Center 
Detroit, MI 48265 
(313) 556-5000 
$95.6 billion 
388,000 employees 
Company Justification: 

• Commitment to diversity in workforce. 
• Member of the President's Committee Employer Subcommittee. 
• Has a long and respected history hiring and marketing to people with disabilities. 
• One of their VPs spoke at the President's Committee Annual Conference in Detroit. 
• Mobility Program for customers with disabilities is highly respected. 

CEO Justification: 
Industry Justification: 
Manufacturing/Consumer products (automotive} 

PITNEY BOWES INC. 
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Mike Critelli 
Chairman & CEO 
1 Elmcroft Road, 63-09 
Stamford, CT 06962-0700 
(203) 356-5000 
$4.4 billion 
29,900 employees worldwide I 
Company Justification: 

• Ranked 12 on Business Ethics Magazine's List of 100 Best Corporate Citizens 
• Fortune Top 50 in diversity I 
• Encourages flex-time and telecommuting I 

• Manufacturer accessible products such as office copier that responds to I 
VoiceCommands. 

• New member ohhe President's Committee Employer Subcommittee and seems to 
be very committed. I 

CEO Justification: I 
• Signed onto CEO Employment Letter 

Industry Justification: I 
Manufacturing, consumer products 

UNITED PARCEi, SERVICE, INC. (UPS) 
James P. Kelly 
Chairman & CEO 
55 Glenlake Parkway, NE 
Atlanta, GA 30328 
(404) 828-6000 
$2 7 .1 billion 
308,000 employees in USA; 344,000 world wide 
Company Justification: 

• Recognized leader in employing PWD 
• Fortune 50 Top in diversity 
• Because of the strong UPS pro-union stance. having UPS at the on the Board would 

be appreciated by Labor. 
CEO Justification: 
Industry Justification: 
Transportation Services 

MARRIOTT INTERNATIONAL INC. 
J. W. Marriott 
Chairman & CEO 
Marriott Drive 
Washington, DC 20058 
(301) 380-3000 
151,000 employees 
Company Justification: 

• Has a long history of hiring programs for people with developmental disabilities. 
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• Marriott Foundation's Bridges Program provides school to work transition for youth 
with disabilities 

CEO Justification: 
Industry Justification: 
Hospitality 

Services industry expected to be a major growth industry in next eight years. 

JOHNSON & JOHNSON 
Ralph S. Larsen 
Chairman & CEO 
One Johnson and Johnson Plaza 
New Brunswick, NJ 08901 
(732) 524-0400 
$24 billion 
90,500 employees 
Company Justification: 

• Return-to-Wellness disability management program 
• Established Division to develop AT products, including revolutionary chair that 

climbs stairs, raises occupant to eye level 
• One of WE Magazine's Top Ten Companies for PWD 
• top five most philanthropic companies 

CEO Justification~ 
• Signed onto CEO Employment Letter 

Industry Justification: 
Pharmaceutical 

• Pharmaceutical industry reportedly has changed primary research focus from 
developing lifesaving drugs to life enhancement drugs which benefit the customer 
base of people with disabilities 

LABOR REPRESENTATION 
AFL-CIO 
John J. Sweeney 
President 
815 161

h Street, NW 
Washington, DC 20006 
{202) 637-5000 
68 national/international labor unions 
Representing over 13 million women and men 
Organization Justification: 

• Representatives of the AFL-CJO have served as vice chair of the President's 
Committee. 

• Has record of strong advocacy for union employees with disabilities. 

INTERNATIONAL BROTHERHOOD OF TEAMSTERS 
James P. Hoffa 
General President 
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25 Louisiana A venue, NW 
Washington, DC 20001 
(202) 624-6800 

UNIVERSITY REPRESENTATION 

"More than any other nation in the world, we rely on a partnership between our 
government and our public and private research universities to conduct research that 
improves our ec:onomy, health, and national security, while also training our future 
science and technology workforce. It is vitally important that this partnership be 
equitable and effective to sustain U.S. leadership across frontiers of scientific 
knowledge .• , 

President Bill Clinton 
December 29, 2000 

UNIVERSITY OF ILLINOIS 
Dr. James Stukel 
President 
1737 West Polk St. 
Mailcode 760 
Chicago, IL 60612 
University Justification: 
• Currently, the only university that offers a doctorate in disability policy. 

CORNELL UNIVERSITY 
Hunter R. Rawlings, III, PhD 
President 
Office of the President 
300 Day Hall 
Ithaca. NY 14853 
University Justification: 

• Has produced several respected and important employment studies with 
employers and the Society for Human Resource Management (SHRM) 

• Comparative private and federal sector employment disability civil rights research: 
http://www.ilr.corncll.edu/projects/ADA Projects/PPFSO/default.html 

• Economic research on employment and disability policy: 
http://www.ilr.comell.edu/RRTC/papers.html 

• Susanne Bruyere, PhD, CRC, Director of Program on Employment and Disability, 
at Cornell's School of Industrial & Labor Relations- Extension Division. 

• Designated as the national Research and Training Center for Economic Research on 
Employment Policy for Persons with Disabilities 

UNIVERSITY OF TEXAS 
Dr. Larry R. Faulkner 
Office of the President 
University of Texas at Austin 
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P.O. Box T 
Austin. TX 78713-8920 
(512) 471-1232 
University Justification: 

• Lex Frieden, leading disability advocate, former chainnan of the American 
Association of People with Disabilities heads the disability center. 

UNIVERSITY OF IOWA 
Mary Sue Coleman, PhD 
President 
President's Office 
101 JH 
Univ. oflowa 
Iowa City, Iowa 52242 
(319) 335-350 
University Justification: 

• Offers a respected "History of Disability in America" course through the department 
of history. 

• Several important disability papers have been produced by Dr. Peter Blanck, 
Professor and Director, University of Iowa College of Law, Law, Health Policy. & 
Disability Center. 

UNIVERSITY OF HA WAii 
Kermeth Mortimer, PhD 
President 
2444 Dole Street 
Bachman Hall 
Room 202 
Honolulu, Hawaii 96822 
(808) 956-8111 
University Justitification: 

• Offers several courses on disability through the Center on Disabilities Studies. 
• Is one of the University Affiliated Programs on Disabilities. 
• Designated as the national Rehabilitation Research and Training Center on the study 

of post-secondary educational supports. 

SMALL BUSINESS 

Bender Consulting Services, Inc. 
Joyce Bender 
President 
Penn Center West III 
Suite 223 
Pittsburgh. PA 15276 
Work: 412-787-8567 



Fax: 412-787-7178 
E-Mail: jbendcr@benderconsult.com 
C.ompany justification: 
Provides placement services for people with disabilities. 
Joyce very active in disability advocacy. 

WYND Communications Corp 
Daniel Luis 
President &. CEO 
75 Higuera Street 
Suite 240 
San Luis Obispo, CA 93401 
Work: 805-597-8105 
Fax: 805-781-2089 
Other: TTY 805-597-8170 
E-Mail: dluis@wynd.com 
http://www.wynd.com 
Company justification: 
Twenty percent of employees are deaf or heard of hearing. 

The Centecb Group. Inc. 
Fernando Galaviz· 
President and CEO 
Chairman 
The National Federation of 8(a) Companies 
2000 North 14th Street 
Suite 700 
Arlington, VA 22201 
Company justification: 
Fernando is blind and is a strong advocate for hiring people with disabilities in his own 
company and is very interested in establishing programs to teach people with disabilities 
soft skills record to be competitive in the marketplace. I 

BUSINESS ASSOCIATIONS 

Business Roundtable 
Chairman 
Robert N. Burt 
Chairman and CEO 
FMC 
The Business Roundtable is an association of chief executive officers of leading U.S. 
corporations with a combined workforce of more than IO million employees in the 
United States. The chief executives are committed to advocating public policies that 
foster vigorous economic growth; a dynamic global economy; and a weJl-trained and 
productive U.S. workforce essential for future competitiveness. 

I 
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The Business Roundtable has a single objective -- to promote policies that will lead to 
sustainable, non-inflationary, long-term growth in the U.S. economy. It is only through 
such growth that American companies will be able to remain competitive around the 
world and thus provide the technology and jobs that will continue to improve our 
standard of living and extend the benefits of that standard to all Americans. To promote 
growth, competitiveness and exports, the United States must create the right environment 
for American companies at home and abroad. 

National Federation of Independent Business 
Thomas Musser 
Chairman of Board 
The National Federation of Independent Business (NFIB) is the largest advocacy 
organization representing small and independent businesses in Washington. D.C. and aJl 
50 state capitals. A united community of 600,000 business owners, who employ more 
than seven million people, under one banner, NFIB is a powerful association. From high­
tech manufacturers and family farmers to neighborhood retailers and service companies, 
our rnembers range from sole proprietors to firms with hundreds of employees. It's no 
wonder NFIB was ranked the most influential business organization (and 2nd overall), in 
"Washington's Power 25 11 survey conducted by Forrune magazine. 

GOVERNMENT REPRESENTATION 

National Governors' Association 
Three standing committees Economic Development and Commerce, Human Resources, 
and Natural Resources examine and develop policy, provide a forum for the Governors to 
address key issues, and define the information and services to be provided to the states. 
Governor Parris N. Glendening, Maryland-Chairman 
State House, 100 State Circle, Annapolis, MD 21401 
410/ 974-3901 
Governor Jim Hodges, South Carolina--Chair, Human Resources Committee 
P.O. Box 11829, Columbia, SC 29211 
803/ 734~9400 

'1.-.t'"T1_J-W I ,_,,.,. .-.-. 'I I ~..,. ~T Tnn-::r rn ""IL.Jr 
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DRAFrDRAFTDRAFT 

EXECUTIVE ORDER 

PRESIDENT'S COMMISSION ON EDUCATIONA.L RESOURCE EQUITY 

A high-quality education is essential to the success of every child in 'fl?.e 21 it century and to the 
continued strength and prosperity of our nation. Our nation has embraced the goal of promoting high 
educational standards for all children and of increasing accountability in education. Although we know 
that it is crucial that all children have access to the educational resources and opportunity necessary to 
achieve high standards, long-standing gaps in access to educational resources exist, including disparities 
by race and ethnicity. Because these gaps limit the ability of individuals, and our nation, to reach their 
full potential, it is essential that our nation fully understand the current status ofresource equity in 
education and identify and implement strategies at the local, state, and national levels to ensure that all 
students have a full and equal opportunity to succeed. 

NOW, THEREFORE, by the authority vested in me as President by the Constitution and the 
laws of the United States of America, including the Federal Advisory Committee Act, as amended (5 
U.S.C. App.), it is hereby ordered as follows: 

Section 1. Establishment. There is established the "President's Commission on Educational 
Resource Equity" (the "Commission"). The Commission shall comprise eleven members appointed by 
the President from the public and private sectors. The members may include current and former 
Federal, state, and local government officials, corporate and foundation leaders, recognized education 
and civil rights experts, educational practitioners, and others with experience and expertise in 
educational resource equity. The President shall designate from among the Commission members such 
official or officials to be cha.iiperson or chairpersons, as he shall deem appropriate. 

Sec. Z,. Duties and Commission Report. (a) The Commission shall collect and review 
information about the current status of resource gaps in education, including the underlying causes and 
effects of such resource gaps. The Commission shall, as appropriate, invite experts and communities to 
provide information and guidance in furtherance of their duties. 

(b) Not later than August 31, 2001, the Commission shall prepare and submit to the President 
and the Congress a report on the issue of resource equity in education. The report shall linclude, but not 
be limited to: 

(i) An analysis of the status of resource equity in education with regard to such factors as 
.finances, staff, facilities, instructional programs, and support services, taking into 
account, as appropriate, differences in costs and needs ·for different students and 
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communities; 

(ii) An analysis of how resource gaps in education impact the success ofincfo1iduals and our 
nation; 

(iii) An examination of the effectiveness of targeted federal resources toward disadvantaged 
students and low-income schools as compared wjth. the pro...,ision of state and local 
resources; 

(iv) A summary of promising practices with regard to overcoming resource gaps and 
ensuring access to educational excellence for all children; and 

(v) Short- and long-term recommendations for educational policy makers, including local, 
state, and federal officials, to achieve resource equity and educational excellence for all 
children. 

Sec.1. Administration. Compensation. and Termination. (a) The Department of Education 
·shall, to the extent pennitted by law, provide administrative support and funding for the Commission. 
The functions of the President under the Federal Advisory Committee Act, as amended, except that of 
reporting to the Congress, that are applicable to the Commission, shall be performed by the . 
Department of Education in accordance with guideline.s that have been issued by.the Administrator of 
General Services. 

· (b) Members of the Commission shall serve without compensation~ but while engaged in the 
work. of the Commission, members appointed from among private citizens of the United States shall be 
allowed travel expenses, including per diem in lieu of subsistence, as authorized by law for persons 
serving intermittently in the Government service (5 U.S.C. 5701-5707) to the extent funds are available 
for such purposes. 

(c) The Commission shall tenninate 30 days after submitting its final report, unless extended by 
the President. 

WlLLIA.MJ.CLINTON 

THE WHITE HOUSE 
January_, 2001. 
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•• . EXECUTIVE OFFICE OF THE PRESIDENT 
OFFICE OF MANAGEMENT AND BUDGET 

WASHINGTON, D.C. 20503 

JAN 2 200/ 

MEMORANDUM FOR DESIGNATED AGENCY HEADS 
(SEE ATIACHED DISTRIBUTION LIST) 

FROM: Rosalyn J. Rettmanf/J f. 
Acting General Coun~l 

SUBJECT: Proposed Executive Order entitled "The President's Disability 
Employment Partnership Board" 

.. 
Attached is a proposed Executive order entitled "The President's Disability Employment 

Partnership Board," that was prepared by the Presidential Task Force on Employment of Adults 
with Disabilities." . · 

On behalf of the Director of the Office of Management and Budget, I would appreciate 
receiving any comments you may have concerning this proposal. If you have any comments or 
objections, they should be received no later than 12:00 p.m., Thi.lrsday, January4, 2001. Please 
be advised that agencies that do not respond by the deadline will be recorded as not objecting to 
the proposal. 

Comments or inquiries may be submitted by telephone to Ms. Bess Weaver (202-395~ 
3556) of this office of faxed to (202-395-7294). 

Thank you. 

Attachments - Distribution List 
Proposed Executive Order 

cc: Jack Lew 
Sylvia Mathews 
Josh Gotbaum 
Sally Katzen 
Robert Kyle 
Barbara Chow 

Michael Deich 
Wesley Warren 
Joe Minarik 
John Spotila 

·Linda Ricci 
Jim Charney/Darrell Park 

Jeanne Lam brew 
Dick Emery 

.· Michael Bart 
Anil Kakani . 
Adrienne Erbach 
Pat Piercey 

~001 
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Honorable Madeline Albright 
Secretary 
Department of State 

Honorable Lawrence Summers 
Secretary 
Department of the Treasury 

Honorable William Cohen 
Secretary 
Department of Defense 

Honorable Daniel Glickman 
Secretary 
Department of Agriculture 

Honorable Andrew Cuomo 
Secretary 

DISTRIBUTION LIST 

Department of Housing and Urban Development 

Honorable Janet Reno 
United States Attorney General 

Honorable Norman Y. Mineta 
Secretary 
Department of Commerce 

Honorable Rodney Slater 
Secretary 
Department of Transportation 

Honorable Bruce Babbitt 
Secretary 
·Department of the Interior 

Honorable Alexis Herman 
Secretary 
Department of Labor 

!41002 
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Honorable Richard Riley 
Secretary 
Department of Education 

Honorable Donna Shalala 
. Secretary 

Department of Health and Human Services 

Honorable William Richardson 
Secretary 
Department of Energy 

Honorable Togo West. 
Secretary 

· Departnient of veterans Affairs . 

Honorable George Tenet 
Director 
Central Intelligence Agency 

Honorable Carol M. Browner 
Administrator 
Environmental Protection.Agency . 

Honorable David J. Barram 
Administrator 
General Services Administration 

·Honorable Daniel S. Goldin· 
Administrator 
National Aeronautics and Space Administration 

Honorable Bruce Reed 
. Assistant to the President for 
Domestic Policy Council . 

Honorable Janet Yellen 
Chair 
Council of Economic Advisers 

Honorable George Frampton 
Acting Chair 
Council on Environmental Quality 

Honorable Neal Lane 

[41003 
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Assistant to the President and Director 
Office of Science and Technology Policy 

Honorable Samuel Berger 
Assistant to the President for 

National Security Affairs 

Honorable Bob Nash 
Director of Presidential Personnel 

Honorable Beth Nolan 
Counsel to the President 

Honorable Charles Burson 
Chief of Staff and Counselor 
to the Vice President 

Honorable Lisel Loy 
Staff Secretary to the President 
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DRAFT 11120/00 

. EXECUTIVE ORDER 

THE PRESIDENT'S DISABILITY EMPLOYMENT PARTNERSHIP BOARD 

'· . '. . . . . .· ' 

By authority·vested in me as PresideQt by the Constitution and laws of the United States 
ofAmerica.o and i11 order to promote the employment of people with disabilities, it is hereby. 
ordered as follows: · · 

Sectionl. E~t,rblishment aiid Comp9siff~n of the ~oard. 

.. .· (a) Tiiere is hereby established the President's Disability Emplo:Yment Partnership Board 
·(hereinafter refened to as the Board). · · · · 

·.' ·.' ' (b) ThelJoard shall be ~oniposed of not more ' ' • ' ' 1 ~ meriil?ers who shail be appo~ted' '8:t:_:J 
for terms of .Z years · . , e Preside · e members may be · . . · 
reappointed by the President. The membership Sffiill include individuals who are representatives 
of business (including small business), labor organization5, State or local government, disabled 

· veterans, individ11als with disabilities; organizations serving individuals with disabilities, and · 
researchers or academicians focusing on issues relating to the emplOyment ofindividuals with 

' disabilities, and rnay include· such other individuals representing entities involved in issues'' ' 
· relating to the employment ofindividuals with disabilities as the President deems appropriate. 

' ' ' ' ' ' '' ' ' o...wft.. k·o ~\.(€, clAP..~~ 

~005 

· ( c) The President shall designate a Chairpersoifrom among the members/of the Board;. · ( . 
' uJ,i.(,1 ";:A/Wl I .=r.A ~ fr> «GLLA:J 

.Sec. 2. Functions of the Board · · of C\ vy.eiJ\.$ 1 

. (a) The Board shall provide advice ~d infonnation to the President, the Vice Pr~sident, 
. the Secretary of Labor, the Office of Disability Policy in the Department of Labor and other 
appropriate Federal officials designed to facilitate employment for people with disabilities, and 
shall carry out other activities that promote the formation of public-private partnerships, the use . · 
of economic incentives, the provision of technical assistance regarding entrepreneurship, and 
other actions that may enhance such employment opportunities. ' 

·· . · .· (b) In carrying out paragraph (a), the Board shail: 

· · (i) develop ~d ~~~!~o. ~e Offic~ of ?isability Poli~y in the Department of 
Labor a comprehensive plan for JOmt pubhc-pnvate efforts to promote employment 
opportunities for J?eopl~ with disabilities and improve access to financial institutions and 

i 
\ 
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·commercial and business enterprises; 
. .· . 

(ii) identify Strategies that may be used by employers, labor Unions, national and 
international organizations, and Federal, State and local officials to increase employment 

. opportunities for people with disabilities; .and · 

. (iii) work with the Office .of Disability Policy in the Department of Labor in · 
·. promoting the organization of public and private resources; including those of the 

Department of Labor, the Small Business Administration, the Department of Commerce,· 
the Department of Defense, the Department of the Trea.Sury, the Department of Veterans' 
Affairs, the Federitl Communications Commission, and with the office of small, 
disadvant~tged business utilization in each Department arid agency of the United States, to 
assist people with disabilities in the· formation and expansion of small business concerns . 
and in enhancing their access to.Federal procurement and other relevant business 

' opportunities: ' ' ' ' ' ' . L/'~~ ' .· ' ' ' ''' ' 

·. {c) The B<lard shall·~~~~~: the President, who mayapprize C·o~gress and other 
interested organizations and individuals, on the activities of the Board and the progress 
and probl1:ms relating to maximizing employment opportunities for individuals with 
disabilities. · · 

'•. 

· · (d) The Chairperson shatl serve as a member and the Vice Chair of the Presidential Task 
. Force on EmplOylnerit. of Adults with Disabilities established under Executive Order 
13078. 
. . . . 

·.Sec. 3."Administration of the Board, 

· (a) The Board shall meet o~ call of the Chairperson, at a time and place designated by the . 
. · Chairperson; The Chairperson shall call at least two meetings per calendar year. The 

·chairperson may form subcommittees.or working groups within the Board to address 
: particular matters. . · · · · 

{b) The Chairperson oiay from time to time prescribe such rules, procedures~ and policies · 
.· relating to the· activities of the Board as are not inconsistent with law or with the 

provisions of this Order. · · · · 
. . . .· 

( c)Members of th~ Board shall serv~ without compensation but shall be allowed travel 
expenses, including per. diem in lieu of subsistence, as authorized by law for persons · 
serving intermittently in Federal serviCe (5 U.~.C. 5701-5707). ·. . .· . 

(d) The Department of Labor~m~e available appropriate support to. assist. 
the Board in carrying out the activities described in section 2, inCluding necessary office , 
space, equipment, supplies, .seivices, and staff. The estimate of appropriations for the ' 

2 
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operation of the Board shall be includ~d within the framework of the appropriations 
structure of the Department of Labor. · 

( e) The heads of executive agencies shall; to the extent permitted by law, provide the 
. Board such information as· it may require for purposes of carrying out the functions 
described in section 2.. · · · 

Sec. 4. Prior Orders and Transition. 

(a) Executive Order 12640 relating.to the establishment of the President's Comini.ttee on 
the Employment of People with Disabilities is hereby rescinded. The employees, records, 
property, and funds of the Conunittee shall become the employees, records, property and 
funds of the Department of Labor. 

(b) Executive Orderl3078 is axilended-

(1) in section l(a),. by striking "Chillr of the President's Committee on 
Employment of People with Disabilities" and inserting "Chairperson of the President's 
Disability Employment Partnership Board"; and · 

. (ii) ii1 section lCb), by striklng "Chair of the President's Comlilittee on 
Employment of P,eople with Disabilities" and inserting "Chairperson of the President's 
Disability Employment Partnership Board". 

THE WlilTE HOUSE 

3 
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DRAFT 1 O/S/00 

EXECUTIVE ORDER 

THE PRESIDENT'S DlSABILITY EMPLOYMENT PARTNERSHIP BOARD 

By authority vested in me as President by the Constitution and laws of the United States 
of America, and in order to promote the employment of people with disabilities, it is hereby 
ordered as follows: 

•. 

Section 1. Establishment and Colhpoj·i/ion. of the Boa~d 

(a) There is hereby established the President's Disability Employment Partnership Board 
(hereinafter Tcferred to as the Board). 

(b) The Board shall be composed of not more than 15 members who shall be appointed 
for terms of 2 years by, and SM"ve at the pleasure o(. the President The members :may be 
reappointed by the President. The memben:hip .shall include individuals who are Tep:resentatives 
of employers, labot organizations, State or local goverments, disabled veterans, individ~s with 
disabilities, organizations serving individuals with disabilities. and researchers or academicians 
focusing on issues relating to the employment of individuals with disabilities. · 

(c) The President sh.all designate a Challpe:rson from among the members of the Board. 

Sec. 2. Funt"liom of the Board. 

{a) The Board shall provide advice and information to the President, the Vice President, 
the Secretary of Labor, the Office of Disability Policy in the Department of Labor and other 
appropriate Federal officials designed to facilitate employment for people with disabilities, and 
shall carry out other activities that promote the formation of public-private patnerships, the use of 
economic incentives, the provisio11 of technical assistance regarding entrepreneurship, and other 
actions that may cohance .such employment opportunitjes. 

(b) In carrying out paragraph (a), the Board shall: 

(i) develop and submit to the Office of Disability Policy in thir: Department of 
Labor a comprehensive plan for joint public-private efforts to promote employment 
opportunities for people 'llllilh disabilities and illlprove access to :financial institutions and 
commercial and business enterprises; 
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Sec, 4. Prio.,. Orders and 17a'11Sition. 

(a) Executive Order i2640 relating to the establishment of the President's Committee on 
the Employment of People with Disabilities is hereby rescinded. The employees, records. 
property, and funds of the Com.tnittee- shall become the employees, .records. property and funds of 
the Department of Labor, 

(b) Executive Orderl3078 is amended-

(i) in section l(a). by striking "Chair of the President's Committee on 
Employment of People with Disabilities" and inserting .. Chanperson of the President's 
Disability Employment Partnership Board''; and 

(ji) in section l(b). by striking "Chair of the President's Committee on 
Em.ployment of People with Disabilities'' and inserting "Chahperson of the President's 
Disability Employment Partnership Board". 

THE WlilTE HOUSE 

3 



10111/2000 WED 16:07 FAX 
10/11/00 1Z:39 FAX 202 458 7431 DPC 

Amendments to the Executive Order \1-)o{C-6 

Here is a draft of the change for the Section 2 EC mandates. 

Insert new subpart, (i), to read: 

To ensure improvement in the education, transition; employment, health and 
rehabilitation, and independent living outcomes of young people with disabilities, 
all Federal agencies will coordinate and cooperate with the Task Force to: (1) 
strengthen interagency research, demonstration, and training activities; (2) 
create a public awareness campaign focused access to equal opportunity for 
young people with disabilities; {3) ensure that young people w:ih disabilities are 
included in the planning and implementation of all youth programs under the 
Workforce Investment Act; (4) Increase access to health care and resources 
through an lnteragency Council called Healthy and Ready to Work; (5) increase 
participation in postsecondary education and training; and (6) create a Youth 
Advisory Council to assist the Task Force in conducting these and other 
approp_r!ate activities. 

~004 
~004 
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TO: 

FROM: 

PRESIDENTIAL 
TASK FORCE ON 

EMPLOYMENT 
OF ADULTS 

Wrrn 
DISABILITIES 

Mac Reed 

200 Constitution ;\venue, NW 
Room S-2220 
Washington, DC 202 Hl 

Main: 202-695-49.)9 
Fax: 202-695-4929 
TlY 202-69.1-1920 
\\l\VW.(\tJl.g<JI' 

Assistant General Counsel, Office of Management and Budget 

TonyCoelho <~ 
Vice Chair, Presidential Task Force on Employment of Adults with Disabilities 

Becky Ogle, Executive Director ';3 . ~ 
Presidential Task Force on Employme~ o}Adults with Disabilities 

SUBJECT: The President's Disability Employment Partnership Board 

Plans are to establish the new Office of Disability Policy at the Department of Labor upon 
approval of the President's FY 2001 budget. Once the new Office is created, it will be essential 
that the President's Disability Employment Partnership Board be established by Executive Order 
within the Office of Disability Policy. The Department of Justice, the Equal Opportunity 
Commission, and the Department of Labor have reviewed the proposed Executive Order and 
requested that the Task Force move forward with the proposal. 

The new Office of Disability Policy is uniquely positioned to shape policy within the Department 
of Labor as well as encourage partnerships throughout the private sector. Through the 
establishment of the President's Disability Employment Partnership Board, the Office of 
Disability Policy at the Department of Labor will further its mission to implement a sustained, 
coordinated strategy to eliminate barriers to employment for people with disabilities that will 
result in equal and accessible employment opportunities and a dramatically increased employment 
rate. 

The President's Disability Employment Partnership Board will provide advice on public-private 
partnerships, and on economic incentives and entrepreneurship as they relate to employment of 
individuals with disabilities. The Board will be composed of stakeholders - including people with 
disabilities, employers, service providers, researchers, and policy makers - appointed by the 
President. Elevating the composition of the Board through Presidential appointments will attract 
leaders in private industry who have both the desire and ability to change how the private sector 
addresses the staggering unemployment rate of people with disabilities. Specific functions of the 
Board will include improving access of individuals with disabilities to financial institutions, 
commercial and business enterprises, and providing incentives to and collaborating with both 
public and private sectors to ensure the necessary levels of resources for and investment in 
employment initiatives for individuals with disabilities. 

Put Ability to Work! 



The Board will provide advice and information to the President, the Vice President, the Secretary 
of Labor, the Office of Disability Policy in the Department of Labor and other appropriate Federal 
officials designed to facilitate employment for people with disabilities. The establishment of the 
Board will send a resounding signal to the business community, the disability community, as well 
as other sectors of the Federal government that the employment of people with disabilities 
remains a top priority for this Administration and for the future. 

encl. 

cc: Michelle M. Aronowitz 
Christina S. Ho 
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EXECUTIVE ORDER 

THE PRESIDENT'S DISABILITY EMPLOYMENT PARTNERSHIP BOARD 

By authority vested in me as President by the Constitution and laws of the United States 
of America, and in order to promote the employment of people with disabilities, it is hereby 
ordered as follows: 

Section I. Establishment and Composition of the Board. 

(a) There is hereby established the President's Disability Employment Partnership Board 
(hereinafter referred to as the Board). 

(b) The Board shall be composed of not more than 15 members who shall be appointed 
for terms of 2 years by, and serve at the pleasure of, the President. The members may be 
reappointed by the President. The membership shall include individuals who are representatives 
of business (including small business), labor organizations, State or local government, disabled 
veterans, individuals with disabilities, organizations serving individuals with disabilities, and 
researchers or academicians focusing on issues relating to the employment of individuals with 
disabilities, and may include such other individuals representing entities involved in issues 
relating to the employment of individuals with disabilities as the President deems appropriate. 

(c) The President shall designate a Chairperson from among the members of the Board. 

Sec. 2. Functions of the Board. 

(a) The Board shall provide advice and information to the President, the Vice President, 
the Secretary of Labor, the Office of Disability Policy in the Department of Labor and other 
appropriate Federal officials designed to facilitate employment for people with disabilities, and 
shall carry out other activities that promote the formation of public-private partnerships, the use 
of economic incentives, the provision of technical assistance regarding entrepreneurship, and 
other actions that may enhance such employment opportunities. 

(b) In carrying out paragraph (a), the Board shall: 

(i) develop and submit to the Office of Disability Policy in the Department of 
Labor a comprehensive plan for joint public-private efforts to promote employment 
opportunities for people with disabilities and improve access to financial institutions and 



commercial and business enterprises; 

(ii) identify strategies that may be used by employers, labor unions, national and 
international organizations, and Federal, State and local officials to increase employment 
opportunities for people with disabilities; and 

(iii) work with the Office of Disability Policy in the Department of Labor in 
promoting the organization of public and private resources, including those of the 
Department of Labor, the Small Business Administration, the Department of Commerce, 
the Department of Defense, the Department of the Treasury, the Department of Veterans' 
Affairs, the Federal Communications Commission, and with the office of small, 
disadvantaged business utilization in each Department and agency of the United States, to 
assist people with disabilities in the formation and expansion of small business concerns 
and in enhancing their access to Federal procurement and other relevant business 
opportunities. 

( c) The Board shall report annually to the President, who may apprize Congress and other 
interested organizations and individuals, on the activities of the Board and the progress 
and problems relating to maximizing employment opportunities for individuals with 
disabilities. 

(d) The Chairperson shall serve as a member and the Vice Chair of the Presidential Task 
Force on Employment of Adults with Disabilities established under Executive Order 
13078. 

Sec. 3. Administration of the Board. 

(a) The Board shall meet on call of the Chairperson, at a time and place designated by the 
Chairperson. The Chairperson shall call at least two meetings per calendar year. The 
Chairperson may form subcommittees or working groups within the Board to address 
particular matters. 

(b) The Chairperson may from time to time prescribe such rules, procedures, and policies 
relating to the activities of the Board as are not inconsistent with law or with the 
provisions of this Order. 

( c )Members of the Board shall serve without compensation but shall be allowed travel 
expenses, including per diem in lieu of subsistence, as authorized by law for persons 
serving intermittently in Federal service (5 U.S.C. 5701-5707). 

( d) The Department of Labor is requested to make available appropriate support to assist 
the Board in carrying out the activities described in section 2, including necessary office 
space, equipment, supplies, services, and staff. The estimate of appropriations for the 

2 



operation of the Board shall be included within the framework of the appropriations 
structure of the Department of Labor. 

(e) The heads of executive agencies shall, to the extent permitted by law, provide the 
Board such information as it may require for purposes of carrying out the functions 
described in section 2. 

Sec. 4. Prior Orders and Transition. 

(a) Executive Order 12640 relating to the establishment of the President's Committee on 
the Employment of People with Disabilities is hereby rescinded. The employees, records, 
property, and funds of the Committee shall become the employees, records, property and 
funds of the Department of Labor. 

(b) Executive Orderl 3078 is amended-

(I) in section l(a), by striking "Chair of the President's Committee on 
Employment of People with Disabilities" and inserting "Chairperson of the President's 
Disability Employment Partnership Board"; and 

(ii) in section l(b), by striking "Chair of the President's Committee on 
Employment of People with Disabilities" and inserting "Chairperson of the President's 
Disability Employment Partnership Board". 

THE WHITE HOUSE 
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Record Type: 

McKinnon William <mckinnon-william@dol.gov> 
11/20/2000 04:29:59 PM 

Record 

To: Michelle M. Aronowitz/VVHO/EOP 

cc: 
Subject: RE: Executive Order establishing the The President's Disability E mployment Partnership Board 

Hi Michelle ... .we have memo and cleared the proposed Executive Order with 
DOJ, Labor and EEOC ...... who should we send the memo? .... thanks 

> ----------
>From: 
> Michelle_M._Aronowitz@who.eop.gov[SMTP:Michelle_M._Aronowitz@who.eop.gov] 
>Sent: Friday, October 20, 2000 6:16 PM 
> To: McKinnon William 
> Subject: RE: Executive Order establishing the The President's 
> Disability E mployment Partnership Board 
> 
> 
> 
> i understand the eo on the youth initiative is going through clearance now 
> -- in 
> time for the act. 25 event. as for this -- why don't you make sure labor, 
> eeoc 
> (ellen), doj (liz savage), and any other key agency/committee has signed 
>off on 
>this one (w/o the youth piece since that's done), and then resubmit it to 
>the 
> white house w/ a short memo explaining what this does, the importance, who 
>has 
> signed off on it, and any deadlines (since this isn't one that is 
> self-explanatory -- not more than a page), and we'll work to get it 
>cleared. 
> 
> 


