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THE WHITE HOUSE
WASHINGTON

March 30, 1993

MEMORANDUM FOR THE PRESIDENT

THROUGH: BRUCE LINDSEY, Director of President^ P^o^mid^

FROM: JANET BLANCHARD, Associate Directoi^j-^ 
TOM SHEA, Deputy Associate Dir-'''*"'

RE:

O^O^jAjGl OsAAjsJ

NATIONAL COUNCIL ON DISABILITV^O

--------------------------------------------------------- -- --------------------------------------- -----------------------------------------

I. BACKGROUND
VjULAJJv

The Council is responsible for promoting the integration, independence, an»iproduc«vity 
of individuals with disabilities in the community, schools, the workplace and all other aspects 
of American life. In the fulfillment of this mission, the Council evaluates the effectiveness of 
federal government programs and statutes concerning individuals with disabilities. The Council ^
has an annual budget of approximately $1.5 million and a full-time staff of

II. DISCUSSION

There are currently seven available positions on the Council. One of the individuals 
nominated may also be designated to serve as Chair. This memorandum addresses the 
nomination for reappointment of two of the current members, the nomination for appointment 
of five new members, and the designation of one of the new members to serve as Chair. John 
Gannon (D-OH), was previously appointed Acting Chair by the President, pending the 
nomination, confirmation and designation of a permanent Chair.

III. RECOMMENDATION

We recommend that you approve the nomination of the following individuals:

MARCA BRISTO, Democrat of Illinois, to be a member of the National Council on 
Disabilities, vice Sandra Parrino. Ms. Bristo became disabled in a diving accident in 
1979. She currently serves as the president and chief executive officer of Access Living, 
a non-residential independent living program for people with disabilities. Ms. Bristo 
helped to organize the disabilities community for Clinton/Gore ’92.
Sponsor(s): Sen. B^aun (D-IL); Sen. Harkin (D-IA); Sen. Simon (D-IL); Rep. Cardiss 

Collins (D-IL).

Approve:

Braun (

V Disapprove:



Withdrawal/Redaction Marker
Clinton Library

DOCUMENT NO. SUBJECT/TITLE
AND TYPE

DATE RESTRICTION

001. memo Janet Blanchard, Tom Shea to the President; RE; National Council on 03/30/1993 b(6)
Disability [partial] (1 page)

COLLECTION:
Clinton Presidential Records 
Presidential Personnel 
General Files 
OA/Box Number; 7526

FOLDER TITLE:
National Council on Disability; Decision/Discussion Memos

2007-0143-F 
db4528

Presidential Records Act -144 U.S.C. 2204(a)!
RESTRICTION CODES

Freedom of Information Act - |S U.S.C. 552(b)|

PI National Security Classified Information 1(a)(1) of the PRAj 
P2 Relating to the appointment to Federal office 1(a)(2) of the PRAj 
P3 Release would violate a Federal statute 1(a)(3) of the PRAj 
P4 Release would disclose trade secrets or confidential commercial or 

financial information 1(a)(4) of the PRAj 
PS Release would disclose confidential advice between the President 

and his advisors, or between such advisors |a)(5) of the PRAj 
P6 Release would constitute a clearly unwarranted invasion of 

personal privacy 1(a)(6) of the PRA]

C. Closed in accordance with restrictions contained in donor's deed 
of gift.

PRM. Personal record misfile defined in accordance with 44 U.S.C. 
2201(3).

RR. Document will be reviewed upon request.

b(l) National security classified information 1(b)(1) of the FOIA] 
b(2) Release would disclose internal personnel rules and practices of 

an agency 1(b)(2) of the FOIA|
b(3) Release would violate a Federal statute 1(b)(3) of the FOIA| 
b(4) Release would disclose trade secrets or confidential or financial 

information 1(b)(4) of the FOIA| 
b(6) Release would constitute a clearly unwarranted invasion of 

personal privacy 1(b)(6) of the FOIA) 
b(7) Release would disclose information compiled for law enforcement 

purposes 1(b)(7) of the FOIA|
b(8) Release would disclose information concerning the reguiation of 

financial institutions 1(b)(8) of the FOIA| 
b(9) Release would disclose geological or geophysical information 

concerning wells 1(b)(9) of the FOlAl



BONNIE O’DAY, Democrat of Massachusetts, to be a member of the National Council 
on Disabilities, vice George Oberle, Jr. Ms. O’Day, who is blind, currently serves as 
the Executive Director of the Boston Center for Independent Living, a non-profit 
organization providing services and advocacy for people with severe disabilities. She 
was a 1990 recipient of the Americans With Disabilities Act Award and helped to 
organize the disabilities community in Massachusetts for Clinton-Gore ’92.

Approve: Disapprove:

HUGHEY WALKER, Democrat of South Carolina, to be member of the National 
Council on Disabilities, vice Marv Mobley Collins Mr. Walker has served as Chair of 

"the Georgetown County (SC) Council since 1982^ Prior to 1982, Mr. Walker was the 

Advocate Counselor for the South Carolina Protection and Advocacy System for the 
Handicapped. Mr. Walker lost the use of his legs as a result of a gun-shot wound he 
received while in combat in Vietnam.

Approve: Disapprove:

■i-r'

(b)(6)

■

.-..a. -.".a

MICHELE ALIOTO, Democrat of California, to be a member of the National Council 
on Disability, vice Robert Muller. Ms. Alioto is the wife of former San Francisco 
Mayor Joseph Alioto. She has been deaf in one ear since birth and, in 1981, her 
daughter suffered a paralyzing spinal cord injury while skiing. She has been active in 
raising public awareness with respect to the rights of the disabled and has raised over 
five million dollars for medical research. Additionally, Ms. Alioto is the founder of the 
American Paralysis Association and the National Research Institute for Neural Injury at 
the University of California. She is the Director, Producer, Writer and ho.st of segments 
on INSIDE CITY LIMITS, a television program on the Viacom Cable Network. 
Sponsor(s): Sen. Dianne Feinstein (D-CA); Sen. Tom Harkin (D-IA); Rep. Marks (D- 
CA); Rep.’N^n^ Pelosi (D-CA).

Approve: \ /_________________ Disapprove:

Clinton Library Photocopy



We recommend that you approve the nomination for reappointment of the following 
individuals:

JOHN ANTHONY GANNON, Democrat of Ohio, to be a member of the National 
Council on Disabilities. Mr. Gannon is currently the Acting Chair of the Council. He 
is the President emeritus of the International Association of Firefighters (lAFF) and the 
immediate past vice president of the AFL-CIO’s Public Employees Department. He 
helped foster the development of the lAFF Burn Foundation to raise funds for research 
on the care of bum victims and recently represented the United States at an international 
conference on disabilities in Vienna.

Approve: Disapprove:

LAWRENCE BROWN, JR., Independent of Maryland, to be a member of the 
National Council on Disabilities. Mr. Brown is an executive with the Xerox Corporation 
and a former running back with the Washington Redskins. He has demonstrated a 
longstanding commitment to helping those in the community, especially those with 
disabilities. Moi'&e.yer, he has been a tireless and productive member of the Council.

Approve: Disapprove:

We recommend that you approve the designation of the following individual:

MARCA BRISTO, Democrat of Illinois, to be Chair of the National Council on 
Disabilities, vic^ohn Gannon.

Approve: Disapprove:

rV. OTHERS CONSIDERED

Other candidates considered for appointment to the Council are set forth in the 
spreadsheet attached hereto.



NATIONAL COUNCIL ON DISABILITIES 
BACKGROUND INFORMATION

METHOD OF APPOINTMENT: PAS - Members of the Council are appointed by the
President with the advice and consent of the Senate.

SENATE COMMITTEE REFERRAL: Nominations to the Council will be referred to the 
Senate Committee on Labor and Human Resources.

AUTHORIZING STATUTE OR EXECUTIVE ORDER: 29 U.S.C. § 780.

CABINET DEPARTMENT AFFILIATION: Independent.

COMPOSITION: The Council is composed of fifteen (15) members, who shall be appointed 
so as to be representative of handicapped individuals, national organizations concerned with the 
handicapped, providers and administrators of services to the handicapped, individuals engaged 
in conducting medical or scientific research relating to handicapped individuals, business 
concerns, and labor organizations. At least five (5) members of the Council shall be disabled 
individuals, or parents or guardians of disabled individuals.

TERM LENGTHS: Members of the Council shall serve for terms of three (3) years. Members 
may be reappointed and may serve after the expiration of their terms until their successors have 
taken office.

COMPENSATION: Members of the Council shall be entitled to receive compensation at a rate 
equal to the rate of basic pay for grade GS-18, including travel time, for each day engaged in 
the performance of their duties. In addition, while away from their homes or regular places of 
business in the performance of services for the Council, members shall be allowed travel 
expenses, including per diem in lieu of subsistence. Members of the Council who are full-time 
officers or employees of the United States, shall receive no additional compensation on account 
of their services on the Council except for compensation for travel expenses.

METHOD OF CHAIR SELECTION: 
the members of the Council.

The President shall designate the Chair from among



CURREPVT MEMBERSHIP:

Name

FLACK, Anthony H.
RAETHER, Mary M.
RYAN, Shirley W.
ALLISON, Linda W.
BODRON, Ellis B. 
SEGGERMAN, Anne C. 
UNHJEM, Michael B.
WALSH, Helen W.
PARRINO, Sandra S.* 
BROWN, Jr., Lawrence* 
GANNON, John A.*
OBERLE, Jr., George H.* 
WALDREP, Jr., Alvis K.* 
MOBLEY COLLINS, Mary A.* 
MULLER, Robert S.*

Title Partv State Term

Member R CT 9/17/94
Member R VA 9/17/94
Member R IL 9/17/94
Member R TX 9/17/93
Member D MS 9/17/93
Member R CT 9/17/93
Member R ND 9/17/93
Member R CT 9/17/93
Member R NY 9/17/92
Member I MD 9/17/92
Acting Chair D OH 9/17/92
Member R OK 9/17/92
Member R TX 9/17/92
Member R CA 9/17/91
Member R MI 9/17/91

* denotes position(s) to be addressed.

BIOGRAPHICAL INFORMATION:

Members to be replaced;

PARRINO. Sandra S. (R-NY)
Education: AB-Briarcliff College. Employment: Chair, National Council on
Disability, 1983-Present; Peer reviewer, U.S. Department of Education, Rehabilitation 
Services Administration, 1982; Founder and Director, Office for the Disabled, Towns 
of Ossining/Briarcliff Manor, New York, 1979-1982; Business Manager and 
Administrator, Dr. G. Richard Parrino Medical Offices, 1967-1982.

MOBLEY-COLLINS. Marv Ann (R-CAl
Education: University of Mississippi. Employment: Member, National Council on 
Disability, 1990-Present; Former Miss America; Actress and singer; Disabilities 
advocate, National March of Dimes Telethon and Mothers’ March Against Birth Defects.

WALDREP. JR.. Alvis Kent (R-TX)
Education; Attended Texas Christian University. Employment: Member, National 
Council on Disability, 1982-Present; Founder, President and CEO, Kent Waldrep 
National Paralysis Foundation, 1985-Present; President and CEO, American Paralysis 
Association, 1982-1985; Founder, President and CEO, Kent Waldrep International 
Spinal Cord Research Foundation, 1979-1981; Assistant Sports Information Director, 
Texas Christian University, 1977-1979.



OBERLE. George Hurley (R-OK)
Education: PED-Indiana University, 1969; MS-Butler University, 1956; AB-Earlham 
College, 1952. Employment: Member, National Council on Disability, 1990-Present; 
Professor and Director, School of Health, Physical Education and Leisure, Oklahoma 
State University, 1974-Present; Director of Unified Sports, Special Olympics, 
International, Kennedy Foundation, 1988-1989; Chair and Professor, Department of 
Health, Physical Education Recreation and Athletics, Chicago State University, 1971- 
1974; Assistant Dean, School of Health, Physical Education and Recreation, Indiana 
State University, 1962-1971; City Supervisor of Health and Physical Education, City 
Director of Athletics, Marion Public Schools, 1960-1962.

MULLER. Robert S. fR-MD
There is no biographical information available on Mr. Muller other than that he is from 
Michigan and that he is an administrator of the Steelcase, Inc., as well as a university 
professor and chair of the National Roundtable on Corporate Development for Americans 
with Disabilities. He also is a member of the board of directors for the Hope 
Rehabilitation Network.



THE WHITE HOUSE
WASHINGTON

March 30, 1993

MEMORANDUM FOR THE PRESIDENT

THROUGH: BRUCE LINDSEY, Director of President^^^o^mid^ (XOUJi^s

FROM:

RE:

JANET BLANCHARD, Associate Directoi|j-^^ 
TOM SHEA, Deputy Associate Director

^lL^3/iAjt;L UsAA/y*

4o tn

I. BACKGROUND

The Council is responsible for promoting the integration, independence, an^roduttiyity 
of individuals with disabilities in the community, schools, the workplace and all other aspects 
of American life. In the fulfillment of this mission, the Council evaluates the effectiveness of 
federal government programs and statutes concerning individuals with disabilities. The Council 
has an annual budget of approximately $1.5 million and a full-time staff of

II. DISCUSSION

There are currently seven available positions on the Council. One of the individuals 
nominated may also be designated to serve as Chair. This memorandum addresses the 
nomination for reappointment of two of the current members, the nomination for appointment 
of five new members, and the designation of one of the new members to serve as Chair. John 
Gannon (D-OH), was previously appointed Acting Chair by the President, pending the 
nomination, confirmation and designation of a permanent Chair.

III. RECOMMENDATION

We recommend that you approve the nomination of the following individuals:

MARCA BRISTO, Democrat of Illinois, to be a member of the National Council on 
Disabilities, vice Sandra Parrino. Ms. Bristo became disabled in a diving accident in 
1979. She currently serves as the president and chief executive officer of Access Living, 
a non-residential independent living program for people with disabilities. Ms. Bristo 
helped to organize the disabilities community for Clinton/Gore ’92.
Sponsor(s): Sen. B^aun (D-IL); Sen. Harkin (D-IA); Sen. Simon (D-IL); Rep. Cardiss 

Collins (D-IL).

Approve:

Braun (

V Disapprove:
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BONNIE O’DAY, Democrat of Massachusetts, to be a member of the National Council 
on Disabilities, vice George Oberle, Jr. Ms. O’Day, who is blind, currently serves as 
the Executive Director of the Boston Center for Independent Living, a non-profit 
organization providing services and advocacy for people with severe disabilities. She 
was a 1990 recipient of the Americans With Disabilities Act Award and helped to 
organize the disabilities community in Massachusetts for Clinton-Gore ’92.

Approve: Disapprove:

HUGHEY WALKER, Democrat of South Carolina, to be member of the National 
Council on Disabilities, vice Marv Mobley Collins. Mr. Walker has served as Chair of 
the Georgetown County (SC) C^ncil since 1982’:' Prior to 1982, Mr. Walker was the 
Advocate Counselor for the South Carolina Protection and Advocacy System for the 
Handicapped. Mr. Walker lost the use of his legs as a result of a gun-shot wound he 
received while in combat in Vietnam.

Approve: Disapprove:

V‘• A: .V- ,s; - Vi'' (b)(6) ■■■ t
’

'vv.

, ■ r( ; -•> ^ _v. - • '/■ . I
4 I t- ' v“ ;f

MICHELE ALIOTO, Democrat of California, to be a member of the National Council 
on Disability, vice Robert Muller. Ms. Alioto is the wife of former San Francisco 
Mayor Joseph Alioto. She has been deaf in one ear since birth and, in 1981, her 
daughter suffered a paralyzing spinal cord injury while skiing. She has been active in 
raising public awareness with respect to the rights of the disabled and has raised over 
five million dollars for medical research. Additionally, Ms. Alioto is the founder of the 
American Paralysis Association and the National Research Institute for Neural Injury at 
the University of California. She is the Director, Producer, Writer and host of segments 
on INSIDE CITY LIMITS, a television program on the Viacom Cable Network. 
Sponsor(s): Sen. Dianne Feinstein (D-CA); Sen. Tom Harkin (D-IA); Rep. Marks (D- 
CA); Rep. >1,1^ Pelosi (D-CA).

Approve: \ /_________________ Disapprove:

Clinton Library Photocopy



We recommend that you approve the nomination for reappointment of the following 
individuals:

JOHN ANTHONY GANNON, Democrat of Ohio, to be a member of the National 
Council on Disabilities. Mr. Gannon is currently the Acting Chair of the Council. He 
is the President emeritus of the International Association of Firefighters (lAFF) and the 
immediate past vice president of the AFL-CIO’s Public Employees Department. He 
helped foster the development of the lAFF Bum Foundation to raise funds for research 
on the care of bum victims and recently represented the United States at an international 
conference on disabilities in Vienna.

Approve: Disapprove:

LAWRENCE BROWN, JR., Independent of Maryland, to be a member of the 
National Council on Disabilities. Mr. Brown is an executive with the Xerox Corporation 
and a former mnning back with the Washington Redskins. He has demonstrated a 
longstanding commitment to helping those in the community, especially those with 
disabilities. Moi’&ayer, he has been a tireless and productive member of the Council.

Approve: Disapprove:

We recommend that you approve the designation of the following individual:

MARCA BRISTO, Democrat of Illinois, to be Chair of the National Council on 
Disabilities, vicKjohn Gannon.

=: VApprove: Disapprove:

rv. OTHERS CONSIDERED

Other candidates considered for appointment to the Council are set forth in the 
spreadsheet attached hereto.



NATIONAL COUNCIL ON DISABILITIES 
BACKGROUND INFORMATION

METHOD OF APPOINTMENT: PAS - Members of the Council are appointed by the
President with the advice and consent of the Senate.

SENATE COMMITTEE REFERRAL: Nominations to the Council will be referred to the 
Senate Committee on Labor and Human Resources.

AUTHORIZING STATUTE OR EXECUTIVE ORDER: 29 U S C. § 780.

CABINET DEPARTMENT AFFILIATION: Independent.

COMPOSITION: The Council is composed of fifteen (15) members, who shall be appointed 
so as to be representative of handicapped individuals, national organizations concerned with the 
handicapped, providers and administrators of services to the handicapped, individuals engaged 
in conducting medical or scientific research relating to handicapped individuals, business 
concerns, and labor organizations. At least five (5) members of the Council shall be disabled 
individuals, or parents or guardians of disabled individuals.

TERM LENGTHS: Members of the Council shall serve for terms of three (3) years. Members 
may be reappointed and may serve after the expiration of their terms until their successors have 
taken office.

COMPENSATION: Members of the Council shall be entitled to receive compensation at a rate 
equal to the rate of basic pay for grade GS-18, including travel time, for each day engaged in 
the performance of their duties. In addition, while away from their homes or regular places of 
business in the performance of services for the Council, members shall be allowed travel 
expenses, including per diem in lieu of subsistence. Members of the Council who are full-time 
officers or employees of the United States, shall receive no additional compensation on account 
of their services on the Council except for compensation for travel expenses.

METHOD OF CHAIR SELECTION: 
the members of the Council.

The President shall designate the Chair from among



CURRENT MEMBERSHIP:

Name

FLACK, Anthony H.
RAETHER, Mary M.
RYAN, Shirley W.
ALLISON, Linda W.
BODRON, Ellis B. 
SEGGERMAN, Anne C. 
UNHJEM, Michael B.
WALSH, Helen W.
PARRINO, Sandra S* 
BROWN, Jr., Lawrence* 
GANNON, John A.*
OBERLE, Jr., George H.* 
WALDREP, Jr., Alvis K.* 
MOBLEY COLLINS, Mary A.* 
MULLER, Robert S.*

Title Party State Term

Member R CT 9/17/94
Member R VA 9/17/94
Member R IL 9/17/94
Member R TX 9/17/93
Member D MS 9/17/93
Member R CT 9/17/93
Member R ND 9/17/93
Member R CT 9/17/93
Member R NY 9/17/92
Member I MD 9/17/92
Acting Chair D OH 9/17/92
Member R OK 9/17/92
Member R TX 9/17/92
Member R CA 9/17/91
Member R MI 9/17/91

* denotes position(s) to be addressed.

BIOGRAPHICAL INFORMATION:

Members to be replaced:

PARRINO. Sandra S. (R-NY)
Education: AB-Briarcliff College. Employment: Chair, National Council on
Disability, 1983-Present; Peer reviewer, U.S. Department of Education, Rehabilitation 
Services Administration, 1982; Founder and Director, Office for the Disabled, Towns 
of Ossining/Briarcliff Manor, New York, 1979-1982; Business Manager and 
Administrator, Dr. G. Richard Parrino Medical Offices, 1967-1982.

MOBLEY-COLLINS. Marv Ann (R-CA)
Education: University of Mississippi. Employment: Member, National Council on 
Disability, 1990-Present; Former Miss America; Actress and singer; Disabilities 
advocate. National March of Dimes Telethon and Mothers’ March Against Birth Defects.

WALDREP. JR.. Alvis Kent (R-TX)
Education: Attended Texas Christian University. Employment: Member, National 
Council on Disability, 1982-Present; Founder, President and CEO, Kent Waldrep 
National Paralysis Foundation, 1985-Present; President and CEO, American Paralysis 
Association, 1982-1985; Founder, President and CEO, Kent Waldrep International 
Spinal Cord Research Foundation, 1979-1981; Assistant Sports Information Director, 
Texas Christian University, 1977-1979.



OBERLE. George Hurley (R-OK)
Education: PED-Indiana University, 1969; MS-Butler University, 1956; AB-Earlham 
College, 1952. Employment: Member, National Council on Disability, 1990-Present; 
Professor and Director, School of Health, Physical Education and Leisure, Oklahoma 
State University, 1974-Present; Director of Unified Sports, Special Olympics, 
International, Kennedy Foundation, 1988-1989; Chair and Professor, Department of 
Health, Physical Education Recreation and Athletics, Chicago State University, 1971- 
1974; Assistant Dean, School of Health, Physical Education and Recreation, Indiana 
State University, 1962-1971; City Supervisor of Health and Physical Education, City 
Director of Athletics, Marion Public Schools, 1960-1962.

MULLER. Robert S. (R-MR
There is no biographical information available on Mr. Muller other than that he is from 
Michigan and that he is an administrator of the Steelcase, Inc., as well as a university 
professor and chair of the National Roundtable on Corporate Development for Americans 
with Disabilities. He also is a member of the board of directors for the Hope 
Rehabilitation Network.



TH E WHITE HOUSE

WASHINGTON

April 21, 1993

MEMORANDUM FOR THE PRESmENT

THROUGH: BRUCE LINDSEY, Director of Presidential Personnel

FROM: JANET BLANCHARD, Associate Director
TOM SHEA, Deputy Associate Director

RE: NATIONAL COUNCIL ON DISABILITY

I. BACKGROUND

The Council is responsible for promoting the integration, independence, and productivity 
of individuals with disabilities in the community, schools, the workplace and all other aspects 
of American life. In the fulfillment of this mission, the Council evaluates the effectiveness of 
federal government programs and statutes concerning individuals with disabilities. The Council 
has an annual budget of approximately $1.5 million and a full-time staff of eight.

II. DISCUSSION

There are currently seven available positions on the Council. The President recently 
approved the nomination of the following six individuals: Marca Bristo (D-IL) as Chair; Bonnie 
O’Day (D-MA); Hughey Walker (D-SC); Michele Alioto (D-CA); John Gannon (D-OH); and, 
Lawrence Brown (I-MD). This memorandum addresses the remaining available position.

III. RECOMMENDATION

We recommend that you approve the nomination of the following individual:

KATE PEW WOLTERS, Democrat of Michigan, to be a member of the National 
Council on Disability, vice Alvis Waldrep, Jr. Ms. Wolters is the Executive Director 
of the Steelcase Foundation, Grand Rapids, MI, a corporate foundation which issues 
community grants. She also serves as Chair of the Michigan Developmental Disabilities 
Council. Ms. Wolters has been disabled since birth.
Sponsor(s): Jim Blanchard; Paul Miller, Disabilities Outreach.

Approve: Disapprove:



MARCA BRISTO, Democrat of Illinois, to be a member of the National Council on 
Disabilities, vice Sandra Parrino. Ms. Bristo became disabled in a diving accident in 
1979. She currently serves as the president and chief executive officer of Access Living, 
a non-residential independent living program for people with disabilities. Ms. Bristo 
helped to organize the disabilities community for Clinton/Gore ’92.
Sponsor(s): Sen. Braun (D-IL); Sen. Harkin (D-IA); Sen. Simon (D-IL); Rep. Cardiss 
Collins (D-IL).

Approve: Disapprove:

BONNIE O’DAY, Democrat of Massachusetts, to be a member of the National Council 
on Disabilities, vice George Oberle, Jr. Ms. O’Day, who is blind, currently serves as 
the Executive Director of the Boston Center for Independent Living, a non-profit 
organization providing services and advocacy for people with severe disabilities. She 
was a 1990 recipient of the Americans With Disabilities Act Award and helped to 
organize the disabilities community in Massachusetts for Clinton-Gore ’92.

Approve: Disapprove:

HUGHEY WALKER, Democrat of South Carolina, to be member of the National 
Council on Disabilities, vice Mary Mobley Collins. Mr. Walker has served as Chair of 
the Georgetown County (SC) Council since 1982. Prior to 1982, Mr. Walker was the 
Advocate Counselor for the South Carolina Protection and Advocacy System for the 
Handicapped. Mr. Walker lost the use of his legs as a result of a gun-shot wound he 
received while in combat in Vietnam.

Approve: Disapprove:

MICHELE ALIOTO, Democrat of California, to be a member of the National Council 
on Disability, vice Robert Muller. Ms. Alioto is the wife of former San Francisco 
Mayor Joseph Alioto. She has been deaf in one ear since birth and, in 1981, her 
daughter suffered a paralyzing spinal cord injury while skiing. She has been active in 
raising public awareness with respect to the rights of the disabled and has raised over 
five million dollars for medical research. Additionally, Ms. Alioto is the founder of the 
American Paralysis Association and the National Research Institute for Neural Injury at 
the University of California. She is the Director, Producer, Writer and host of segments 
on INSIDE CITY LIMITS, a television program on the Viacom Cable Network. 
Sponsor(s): Sen. Dianne Feinstein (D-CA); Sen. Tom Harkin (D-IA); Rep. Marks (D- 
CA); Rep. Nancy Pelosi (D-CA).

Approve: Disapprove:



We recommend that you approve the nomination for reappointment of the following 
individuals:

JOHN ANTHONY GANNON, Democrat of Ohio, to be a member of the National 
Council on Disabilities. Mr. Gannon is currently the Acting Chair of the Council. He 
is the President emeritus of the International Association of Firefighters (lAFF) and the 
immediate past vice president of the AFL-CIO’s Public Employees Department. He 
helped foster the development of the lAFF Bum Foundation to raise funds for research 
on the care of bum victims and recently represented the United States at an international 
conference on disabilities in Vienna.

Approve: Disapprove:

LAWRENCE BROWN, JR., Independent of Maryland, to be a member of the 
National Council on Disabilities. Mr. Brown is an executive with the Xerox Corporation 
and a former mnning back with the Washington Redskins. He has demonstrated a 
longstanding commitment to helping those in the community, especially those with 
disabilities. Moreover, he has been a tireless and productive member of the Council.

Approve: Disapprove:

We recommend that you approve the designation of the following individual:

MARCA BRISTO, Democrat of Illinois, to be Chair of the National Council on 
Disabilities, vice John Gannon.

Approve: Disapprove:

rv. OTHERS CONSIDERED

Other candidates considered for appointment to the Council are set forth in the 
spreadsheet attached hereto.



NATIONAL COUNCIL ON DISABILITIES 
BACKGROUND INFORMATION

METHOD OF APPOINTMENT: PAS - Members of the Council are appointed by the
President with the advice and consent of the Senate.

SENATE COMMITTEE REFERRAL: Nominations to the Council will be referred to the 
Senate Conunittee on Labor and Human Resources.

AUTHORIZING STATUTE OR EXECUTIVE ORDER: 29 U.S.C. § 780.

CABINET DEPARTMENT AFFILIATION: Independent.

COMPOSITION: The Council is composed of fifteen (15) members, who shall be appointed 
so as to be representative of handicapped individuals, national organizations concerned with the 
handicapped, providers and administrators of services to the handicapped, individuals engaged 
in conducting medical or scientific research relating to handicapped individuals, business 
concerns, and labor organizations. At least five (5) members of the Council shall be disabled 
individuals, or parents or guardians of disabled individuals.

TERM LENGTHS: Members of the Council shall serve for terms of three (3) years. Members 
may be reappointed and may serve after the expiration of their terms until their successors have 
taken office.

COMPENSATION: Members of the Council shall be entitled to receive compensation at a rate 
equal to the rate of basic pay for grade GS-18, including travel time, for each day engaged in 
the performance of their duties. In addition, while away from their homes or regular places of 
business in the performance of services for the Council, members shall be allowed travel 
expenses, including per diem in lieu of subsistence. Members of the Council who are full-time 
officers or employees of the United States, shall receive no additional compensation on account 
of their services on the Council except for compensation for travel expenses.

METHOD OF CHAIR SELECTION: 
the members of the Council.

The President shall designate the Chair from among



CURRENT MEMBERSHIP:

Name

FLACK, Anthony H.
RAETHER, Mary M.
RYAN, Shirley W.
ALLISON, Linda W.
BODRON, Ellis B. 
SEGGERMAN, Anne C. 
UNHJEM, Michael B.
WALSH, Helen W.
PARRINO, Sandra S* 
BROWN, Jr., Lawrence* 
GANNON, John A.*
OBERLE, Jr., George H.* 
WALDREP, Jr., Alvis K.* 
MOBLEY COLLINS, Mary A.' 
MULLER, Robert S.*

Title Partv State Term

Member R CT 9/17/94
Member R VA 9/17/94
Member R IL 9/17/94
Member R TX 9/17/93
Member D MS 9/17/93
Member R CT 9/17/93
Member R ND 9/17/93
Member R CT 9/17/93
Member R NY 9/17/92
Member I MD 9/17/92
Acting Chair D OH 9/17/92
Member R OK 9/17/92
Member R TX 9/17/92
Member R CA 9/17/91
Member R MI 9/17/91

denotes position(s) to be addressed.

BIOGRAPHICAL INFORMATION:

Member to be replaced:

WALDREP. JR.. Alvis Kent IR-TXI
Education: Attended Texas Christian University. Employment: Member, National 
Council on Disability, 1982-Present; Founder, President and CEO, Kent Waldrep 
National Paralysis Foundation, 1985-Present; President and CEO, American Paralysis 
Association, 1982-1985; Founder, President and CEO, Kent Waldrep International 
Spinal Cord Research Foundation, 1979-1981; Assistant Sports Information Director, 
Texas Christian University, 1977-1979.



THE WHITE HOUSE

WAS HIN GTO N

MEMORANDUM TO THE PRESIDENT

FROM: BRUCE LINDSEY, Director of Presidential Personnel

DATE: February 4, 1993

RE: NATIONAL COUNCIL ON DISABILITY

I. PURPOSE

The Council is responsible for promoting policies, programs, 
practices and procedures that guarantee equal opportunity for all 
individuals with disabilities, regardless of the nature or 
severity of the disability, and, that empower individuals with 
disabilities to achieve economic self-sufficiency, independent 
living, inclusion and integration into all aspects of society.

II. DISCUSSION

There are currently six available positions on the Council. 
These positions, along with the designation of a permanent Chair, 
will be addressed in a separate decision memorandum later this 
week. This memorandum addresses the designation of one of the 
current members to serve as the Acting Chair.

The current Chair of the Council, Sandra Parrino, a Bush 
appointee, is planning to attend an upcoming international 
disability conference, in Austria, as a representative of the 
Clinton Administration. In order to prevent this, and to allow a 
member of our choosing to attend the conference, we must appoint 
an Acting Chair from among the current membership.

III. RECOMMENDATION

We recommend that you approve the appointment of the 
following individual:

JOHN A. GANNON, Democrat of Ohio, to be Acting Chair,
National Council on Disability, pending the nomination and
designation of a permanent Chair, vice, Sandra S. Parrino.
Mr. Gannon is the President of John Gannon Associates
Consulting and the President of the International
Association of Firefighters. He also serves on the
Executive Council of the AFL-CIO.
Sponsor(s): Disability Rights Education Defense Fund.

Approve: Disapprove:



Title Party State Term

Member R VA 09/17/95
Member R CT 09/17/94
Member R VA 09/17/94
Member R IL 09/17/94
Member R TX 09/17/93
Member D MS 09/17/93
Member R CT 09/17/93
Member R ND 09/17/93
Member R CT 09/17/93
Chair R NY 09/17/92
Member I MD 09/17/92
Member D OH 09/17/92
Member R TX 09/17/92
Member R CA 09/17/91
Member R MI 09/17/91

CURRENT MEMBERSHIP;

Neuiie

HAGER, Margaret C.
FLACK, Anthony H.
RAETHER, Mary M.
RYAN, Shirley W.
ALLISON, Linda W.
BODRON, Ellis B.
SEGGERMAN, Anne C.
UNHJEM, Michael B.
WALSH, Helen W.
PARRIMO, Sandra S.*
BROWN, Lawrence, Jr.
GANNON, John A.
WALDREP, Alvis K., Jr.
MOBLEY COLLINS, Mary Ann 
MULLER, Robert S.

* denotes position(s) to be addressed.

BIOGRAPHICAL INFORMATION:

Current Member to be removed as Chair;

PARRINO, Sandra Swift (R-NY)
Education; AB-Briarcliff College. Employment: Member,
George Bush for President Issues Committee, 1988; Chair, 
National Council on Disability, 1983-present; Peer Reviewer, 
U.S. Department of Education, 1982; Founder and Director, 
Office for the Disabled, Towns of Ossining/Briarcliff Manor, 
NY, 1979-1982; Business Manager and Administrator, Dr. G. 
Richard Parrino Medical Offices, NY and NJ, 1967-1982; Staff 
Director, Tom Carroll and Associates Public Relations Firm, 
NY, 1962-1965; Staff Director, New York State Republican 
Committee, NY, NY, 1958-1962; Training Officer, Italian Air 
Force Bases, Lago, Bracciano and Ciampino, Rome, Italy, 
1956-1958. Memberships; Co-Chair, Federal Working Group on 
Prevention of Disabilities, Department of Health and Human 
Services; Member, Advisory Board, National Parent C.H.A.I.N. 
(Conditions for Handicapped Americans Information Network).

Current Member to be designated Acting Chair;

GANNON. John A. (D-OH)
Employment: President, John Gannon Associates, Consulting, 
1988-present; President, International Association of 
Firefighters, 1980-present. Memberships; Executive 
Committee, AFL-CIO, 1987-present; Board of Directors, Joint 
Action Community Services, 1990-present. Honors: The John
A. Gannon burn and Trauma Center, Cleveland, Ohio, is named 
after Mr. Gannon. Sponsor(s): Disability Rights Education
Defense Fund.



NATIONAL COUNCIL ON DISABILITY - BACKGROUND INFORMATION

METHOD OF APPOINTMENT: PAS - The members of the Council are
appointed by the President with the advice and consent of the 
United States Senate.

SENATE COMMITTEE REFERRAL: Nominations to the Commission will be
referred to the Senate Committee on Labor and Human Resources.

AUTHORIZING STATUTE: 29 U.S.C. 780

CABINET DEPARTMENT AFFILIATION: Independent.

COMPOSITION: The Council is composed of 15 members, without
regard to political affiliation, a majority of whom shall be 
individuals with handicaps or parents or guardians of individuals 
with handicaps, who are selected by the President after 
soliciting recommendations from representatives of organizations 
representing a broad range of individuals with disabilities, and, 
organizations interested in individuals with disabilities.

OTHER MEMBERSHIP REQUIREMENTS: The members shall be individuals
with disabilities or individuals who have substantial knowledge 
or experience relating to disability policy or programs.

TERM LENGTHS: Members shall serve for terms of three (3) years
and may continue to serve after the expiration of their terms 
until their successors have taken office. No member may serve 
more than two consecutive full terms.

COMPENSATION: Members are compensated at the rate of Executive
Service Level IV for each day engaged in the performance of their 
duties for the Commission, including travel time. As of January 
1992, Level IV was set at $112,100 (approximately $430 per day 
based upon 260 working days per year).

METHOD OF CHAIR SELECTION: Designated by the President.

STAFF SELECTION: The Council may appoint an Executive Director,
from among individuals who are experienced in the planning or 
operation of programs for individuals with handicaps, to assist 
it in carrying out its duties, without regard to the provisions 
of Title 5. In addition, the Executive Director is authorized to 
hire seven (7) technical and professional employees.



June 9, 1994

Veronica,

This package of candidates is designed to bring a broad set 
of disabilities onto the Council and increase racial-ethnic diversity. 
In putting together this package, a great amount of assistance has 
been provided by Paul Miller. There has also been substantial 
input provided by the Chair, Marca Bristo.

0

By app^'oving these five new members, the President would 
be sending a very strong and positive signal on fulfilling this 
Administration 3 commitment to bringing the disability community 
into the policy process and adding diversity to federal policy 
makers and advisors.

Gary (6-7846)



THE WHITE HOUSE 

WASHINGTON

JUNE 9, 1994

MEMORANDUM FOR THE PRESIDENT

FROM: J. VERONICA BIGGINS, Director of Presidential Personnel

RE: NATIONAL COUNCIL ON DISABILITY (PAS) .

L BACKGROUND

The Council is responsible for promoting the integration, independence, and productivity 
of individuals with disabilities in the community, schools, workplace and all other aspects of 
American life. In the fulfillment of this mission, the Council evaluates the effectiveness of 
federal government programs and statutes concerning individuals with disabilities. The Council 
has an annual budget of approximately $1.5 million and a full-time staff of eight.

n. DISCUSSION

The Council has a total of 15 members of which five appointments are available at this 
time. To date this Administration has acted on seven appointments, including appointing Marca 
Bristo as Chair. This memorandum addresses the five appointments which are available now. 
This package of potential appointees represents a wide range of disabilities and increases the 
Council's racial-ethnic diversity.

RECOMMENDATION

We recommend that you approve the nomination of the following individuals:

JOHN KEMP, Independent of the District of Columbia, to be a member of the National 
Council on Disability, vice Linda Allison. Mr. Kemp is the Executive Director of the 
United Cerebral Palsy Association and serves on the Dole Foundation for Employment 
of People with Disabilities. Previously, he was the General Counsel and Vice-President 
of the National Easter Seal Society. Mr. Kemp has a disability resulting from amputation.

Approve_ Disapprove,



AUDREY MCCRINON, African-American and Democrat of Dlinois, to be a member of 
the National Council on Disability, vice Ellis Bodron. Ms. McCrinon is Director of the 
Illinois Department of Rehabilitation Services. Previously, she was the Deputy 
Commissioner on Disability with the Chicago Department on Aging and Disability. Ms. 
McCrinon has a hearing impairment.

Approve_ Disapprove_

DEBORAH ROBINSON, African-American and Democrat of Pennsylvania, to be a 
member of the National Council on Disability, vice Ann Seggerman. Ms. Robinson is 
employed at Philadelphia Coordinated Health Care. She was the first woman President 
of Speaking for Ourselves, a national organization of people with cognitive disabilities 
advocating on behalf of themselves. Ms. Robinson has a cognitive disability. This would 
be the first time that people with cognitive disabilities would have one of their own 
serving on the Council.

Approve Disapprove_

ELA YAZZIE-KING, Native-American and Democrat of Arizona, to be a member of the 
National Council on Disability, vice Michael Unhjem. Ms. Yazzie-King is a Regional 
Team Coordinator with the Indian Children's Program. Previously, she was the Executive 
Director of the Chinle Valley School for Exceptional Children and the Project Director 
of the Navajo Evaluation of Existing Disability Services. She serves on the Multi- 
Cultural Task Force of the Administration on Developmental Disabilities of the 
Department of Health and Human Services. Ms. Yazzie-King has a disability due to a 
spinal injury.

Approve_ Disapprove_

IRVING ZOLA, Democrat of Massachusetts, to be a member of the National Council on 
Disability, vice Helen Walsh. Dr. Zola is Mortimer Gryzmish Professor of Human 
Relations and Chair of the Sociology Department at Brandeis University. He serves as 
a Board Member of the Society for Disability Studies and a Board Member of the World 
Institute on Disability. He has also been very active with the Administration in its health 
care reform effort. Dr. Zola has a disability due to being post-polio.

Approve_ Disapprove_
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JOHN D. KEMP

eX^ERlENCl

UnKcd Cerebral Palcy Aitoclations, Irtc.
Waihington, r).C.
Executive Director, 1990-Present

National Easter Seal Society
Chicago, llllnoi*
General Counsel & Vice President - C -evelopment, 198&-‘j0 
Director of Affiliate Ralatloni & Resources, 1964-86 
Director of Human Resources, 19a2-h4

jnhn D. Kemp & Asioclatei, Irsc.
Leawood, Kansas 
President, 1981-R7

Kemp & Young, Inc.
Overland Parti, Kansas 
President, 1977-31

National taster beat Society
Chicago, Illinois ^
Consultant in Consumer Advocacy, l '/6-77

U S. Envlrorwiental Protectlors Agerii.y
Karisas City, Missnnri
Region VII Leg^ Department, 1974-7 ■

tOUCATtON

j.D., Washburn University Law Sdiud 
Topeka, Kansas, 1974

A.B., Gfeorgetown University 
Washington, D.C., 1971

r.:: X ■ ' ••• ..I W .i
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john D. Kemp

board mbmberships

Board of Truiteos
The Dole Foundation for Employmer.i at 
People with Diabllltle*, Washington D.C., 
since 1993

Board of Directors
Independent Sector, Washington, D.< 
since 1992
Presidential Search Committee, 1993

Board of Directors
National Rehabilitation Hospiul,
Washington, D.C., sirKe 1992

Executive Committee
People-to-People Committee, Washir ^ton, 
D.C, ilr^CG 1992

Board of Directors
Westbridge Conduminlum, Washing' »n,
DC., 1992-1993

Jury
Henry B. Betts Award, Chicago, lllin. lo, 
lince 1990 

1993

advisory board memberships

State Rehabilitation Advisory Council 
District of Columbia Department of Human 
Services, Washington, D.C., 1993

Key Philanthropic Organizations CominittPi, 
Task Force on Voluntecrism 
American Society of Asiociation utives, 
Washington, D.C, 1993

Advisory Board
Amputee Coalition of America, Rose nont, 
Illinois, since 1992

Consumer Advisory Panel
National Association of Medical Equioment
Suppliers, Alexandria. Virginia, since 1991

Advisory Board
America's Disability Channel, San Ar omc, 
Texas, since 1990

Chairman
AMTRAK Consumer Advisory Board, 
Washington, D.C., 1990-1992

National Advisory Board 
Rehabilitation Enginearing Center of 
Vermont, Burlington. Vermont, 196^- i99i

Paie2

6x»xutisf< Board

Board of Dtreclors
Rehdblllintlem Institute of Chicago, Chicago, 
lliinols, since 1985

Boar.-1 of Directors
AcccM living (Independent Living Center), 
Chiiago, Illinois, 1982-1991;
Chairman, 1984-1986

Board of Trustees 
Cofiunltslon on AccredHetion of 
Rchabiilution Faeilitlei, Tucson, Arizona, 
1978-81;
Chairman, 1980-8?

Bo-ird of Director*
NatifMVil Easter Seal Society, Chicago, 
Illinois. 1971-76

Co(i>umcr Advisory Board 
Renabilitaiion Engineering Center, 
Northwestorn University Medical School, 
Chicago, lllir)ois, 1987-1991

Punel of Experts
Inlorn.itional Disability Exchange and 
Studies (IDEAS), World institute on 
Disability, Berkeley, California, 1987-1989

Co-Chairman
Dole for President Disability Coalition, 
W'asnington, D.C., 1987-88

Naiiotial Advisory' Council 
Rehabilitation Engineering Center on 
Technology Transfer, Electronic Industries 
Foundation, Washington, D.C., 1984-1909

C.w»:rnirg Council
Section on Rehabilitation Hospitals a»^ 
Progfams, Amtuicaii Hospital Association, 
ChiCdgt), Illinois, 1984-86
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John 0. Kemp ^

ORGANiZATtONAL MfMBERSHIPS

lrK)epcnd«nt Sector 
NitlooaJ Center for Non-Profi Boerds 
Amerlcen Society of Aisocieti.wi Executives 
National Rehabilitation Assoc ation 
The Association for the Seven ly Hiindicappeo (TASH)
American Bar Association .. i ,
League of Disabled Voters, V.uhington, D.C. (founding MombeD

national radlo and mevisiON aepbarances
1993 NBC's "loday" show (5tt» api caiance). Sejmem <m eK«s.:utiv*s with disabilities, program 

covering the third anniversary of the Americans with Disabilities Act

USA Radio Networks intervie v on the Henry B, Betis Award

1992 ABC News "Business World", program on the employrnont provisions of the Americans 
w;th Disabilities Act and UCr\'$ employment •Ar.-ceti Survey"

USA Cable Netwurk/U.s. Ch^i nber of Commerco ”flrit Budncsr program on 
employment provisions of the Americans, with Oisabilitifs Act and UCPA's employment 

"Acce'5 Survey"

ASC News "Business World"; program ejn UCP (‘.usual Day '92

"Houi of Power"; With Dr. R..berT SrhiilUr, «.pealing on the American with Disabilities 
.Act and personal experience v.'ith a disability.

WLS-TV (Channel 7, ABC). Q icago, llliiiois: "Chicago StorlM" and "Weekend" programs 
OI1 traveling with a dis.-»bility ind the Americans with Oisfubilities Act,

NBC News (Loi Angeies Buiem)' ^ury on telethons and Star-athon 92.

ABC News "Business World"; Program on impiementat'ion of public at^mmt^ations 
provisions of the Americans v th Disabilities Act and UCPA's "Access Survey.

1991 Cable News Network, "HeacB ne News"; Story on UCP of South Florida's L.I.F.E. (Link 
Into Future Employment) supp orted emDiovment training program

1087 NBC's "Today" »how (4ih apTcarance): Interview with Senator Robert Dole on the 
importance of acceptance for jeople with disabilitiei.

"Afik Dr. Ruth" television sho.v [2nd appearance): Cuntmue discussions about sexuality of 
and public attitudes toward i> rsons with disabilities

1986 ABC radio show. New York; I resentation on attitudes toward people with disabilities

Dr. Ruth" television sho v; lnter\'iew with Ruth Westheimer on sexuality and 
people with disabilities

1963 NBC's "Today" sho^v (3rd appearance); Promote taster Scats Disabled Americans Week 

1972 NBC's "Today" show (2nd apj-earance); Promote ''asler Goals national campaign 

I960 NBC'S "Today" show; Promot* Easier Seals Ndi.ana! Poster Child
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100 Woot l«A4olpb (0uito 0-100) - Ohioaoo, IlLi&ola OOfOl 
SlS/tl4>OOtl (Vole*)
010/014-1000 (tDD/tf)
Olt/OtO-lSOO (fas)
MS SsBt Adams - Oprlagflald, SUisola S1701 
017/700-1404 (Toieo)
217/St4>1440 (M5/V9)
017/701-1711 (fax)
As maabsr of ths Covarnot's Cabinet, administer aotivitios of state 
agency that providas rahabllitatlon, advocacy, In-homa aarvicae, 
education, benefit determinations, independent living aervicea, and 
employment, services for Tllinoie eitirena with disabilities.
Establish working relationships with various state and national 
organiaations serving parsons with disabilitiss. Oversee budget 
planning and proposed legislative activities. Administer budget of 
$200 million and a staff of 2,300.

ASS OCX ATI DXimCTOA
ILLINOIS DSPARTKEirT 07 REEAOZLZtAtXOIT OUtVZCIO - 0/00 TO 0/91

a

Adminiotsrad activities of the Chicago Office. Supervised statevide 
programs of client Assistance, Disabled Individuale Aseietanea Line 
and Housing Claaringhousa. Primary liaison to Rehabilitation 
Ssrvlcea Advisory Council, and Statewids cocsomar Advlaory Council. 
Established effective working relationships with educational 
agsneiss, msdlcal organiaations, stats, national, federal groups and 
interest related organixations. Reported to the director on advocacy 
issues, local and or national trands Impacting psopla with 
disabilities. Represented department to oonsumara, service 
providers, profsssional and governnsntal bodiss.

DIPTTTY OONKZSSZOirSIt ON DZSABXLZtY
CElCAaO DlpARTHnn ON lazsa and DISABZLZTT - l/S4 TO 2/fO flO North Psshtigo Osurt - Chisege, Xlllaeis fOSlX
Administered the developmant, access and coordination of education, 
amploynent, health, recreation and other social aarvica granta from 
public and private resources for critical services for the disabled 
community. Integrated public and private support systems to remove 
physical and attitudinal barriera that precludes aocaas for persons 
with disabilities. Served as City consultant on disability issues, 
maintaining rapport with »H City of Chicaoo departments, advisory 
councils, and public and private organizations. Prepared work
programs and literature for special cervicos, provided staff training
and oversaw a multi-million dollar mixed source budget.



16 = 26

Ikttdjrcy t Hocriaea
-----

Sonltorad program *~^9*5*' Iditad monthly nowalottor to
tSwiSi^who hIrS S^h.«in« .«1 int.r.Bt r.l.t.a

agoncioa*

s2;;fi^oSS*iiS^eB. - io/7»»./»
S?SSttIr?iiSii. - cme.9B. mi«oi. «0«»
Provided indWidu.1 enddiiablod adults. Ind%r rafarral to training or
K;:ti;r.i«n-^’JuHSvfduei.'in .n«y i.v.i po.i..- 

in hospital and naintenanc* sattingf.
iCTmTllB

pol icy p.rionn«i
end toertcen Sl,n Un,o.,.

1993
1993

1991

1990
1990
1989

1989
1982

BOwnfi ftcriym

SS«d*-”^tmndln, Prof...lon.l

Employee

••ILW- y.yv ^9poas awp ACTiYiyas

1990
1989
1989
1987

- p»«ly?.d v.ter.n. Xn.rice (Vau,hn)

r T _ *• ^ _ j



'Li-1^3-1

Audrey L. MocrivoB 
Thr*«

1993

1989

1975

1974

nn?”’SUrtlv- m St.t. » t«.l «.ov.r«»nt 
John F. Konn«dy School of Covernaont 
Harvard Univaraity

Bxe^tiva Davalopaont fiyapoaiua

City df Chicago
Kastar's of Science in Education 
Northern lliinoia tJniv«r*lty
Bachelor'** ooicnoe in Bducation 
Northern Illinoie Univereity

Mm 9xat xyytLiXtroHl

Member, Illinois xseociation , 1^1..l5ember, Coalition of Citiiene with Disabilities

J q y 3 - 2 : 1 f ’ 2 'I
TOT A- P.04

ha:,e =



Deborah Robinson

Debbie is a graduate from Widener Merrxjrial High School, 1983 in 
Philadelphia. Presently she is employed at Philadelphia Coordinated Heafth Care 
doint various office duties and ueinging her excellent communications skills.

Debbie has been Chairperson and Master of Ceremonies of the 1988 
Speaking For Ourselves Conference on "Moving Foward Together". She was also 
a presenter at the Natiorral Conference on Family and Community Living, in 
Portland, Oregon in September of 1989. In 1990 she was the Keynote Speaker at 
the National Leadership Conference, Canadian People First, in Mlnnipeg, Canada

Debbie was the first women President of Speaking For Ourselves and 
oversees six chapters. She was chapter President for three years of the 
Philadelphia Chapter of Speaking For Ourselves. She was a guest at the White 
House Signing of the ADA Bill. Published "Advocacy in the Danger Zone" in 
IMPACT Magazine in 1990. In June of 1992, she received the Peter ar>d Ellizabeth 
Green Wiley Leadership Award. This is only a brief accounting of some of Ms. 
Robinson's accomplishments.
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Debbie Robinson Bioqraphy

1. Attended first Speaking For Ourselves neeting, 4th Annual 
May^l7?"l986?**^ 1” t:he CoMimnity, Adans Mark Hotel,

1986°^”^^ Philadelphia Speaking For Ourselves chapter, September

pr«ldent,

4. Hired as project consultant. Temple University, Supported Work Interview Project funded by the Developmental Oisabili^es 
Planning council, August 1987.

5. Became first woman president of the Board of Directors.September 14, 1989. lectors,

6. Chairperson and Master of Ceremonies, Annual Speaking For
^rselves Conference, "Moving Forward Together," Twelve Caesars 
June 25, 1988. '

7. Presenter, National Conference on Family and Community LivingPortland, Oregon, September 1989. ^

8. Key speaker. National Leadership Conference, Canadian People 
First, Winnipeg, Canada, March 1990

9. Special Guest, White House Signing Ceremonies, American with 
Disabilities Act,

10. Special invited guest, Mationai Self-Advocacy session,
American Association Mental Retardation, Atlanta, Georgia, May

11. Testifed to State Legislative Committee investigating 
Philadelphia funding crisis, April, 1990,

12. Published "Advocacy in the Danger Zone," in Impact Magazine, 
University of Minnesota, Winter 1990,

13. Founder National Steering Commitee on Self-Advocacy, First 
National People First Conference, Denver, Colorado, July 1990.

14. WCAU-TV Interview, Eabreeville state Center, Investigation 
into death, July, 1991.
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AdjalAiatratirai
Tltlo Roglcmal Teas Coordinator
Project Indian Children's Program
Duration April 1991 to Present

Executive Director
Chime Valley School for Xxceptioiial children, Inc. 
January isss to DeoeB2>er 1990
Project Director
Favajo Evaluation of Existing Disability Services 
August 1936 to August 1987
Project Director
Navajo Undergraduate Fahabilitation Training Project 
June 1984 to August 1986
Project Director 
Learn to Earn, Ltd.
June 1983 to Kay 1984
Project Director
Indian Health Services Medical Management Project 
July 1981 to June 1983
Project Director
Spinal Cord Injury Follov«>up Project 
August 1979 to Kay 1981

Legal Advoeaoyi
Title 
Project 
Duration

Developmental Disabilities Advocate
Dine' Aooooiatlon for Handloappod Citiacno, Ino.
November 1982 to April 1983

Counselor:
Title
Project
Duration

Rehabilitation Specialist/Counselor 
Spinal Injury Follov-up Project 
September 1978 to August 1979
Vocational Counselor
St. Michaels Association for special Education, inc. 
January 1978 to September 1978
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Jlo«4«aio Qualifie«tioa«
couninity Coll*g« C«rtlfic«t*d Ariiona TMohlngi 

**ZmtroduotioB to ftyehelo^y**
University of Mev Mexico, M.Jk. SebebllitatioB

OouBoellBv l»ao-i98i

Vooetional Merkehopt ItebabllitetioB Frooese 1911
Workshop of Native Aaerioansi Certifle«te« feetiOB 904 1980
university of Ban Francisco certificate Progran

RebabllitatlOB AdBiaistratieB 1978-1980
Virginia Xnteraount College, B.X. Ptyehology/gooiology

Bristol, Virginia 1974-1977
St. Michael High School, St. Michaels, Arizona 1969-1973

Advisory/Council Xembership

1992-Present

1992-Prenent

OsvelopBental Disabilities Advisory Couaeil;
Department of Economic Seourity/Divlsion of D.D.
Phoenix, Arizona

Adainistration on Developmental Disabilities,
Xulti-Cultural Task force, Washington, D.c.

ABaricaa Zadiaas with Disabilities fublle Avaraneaa Caepalgn 
Advisory Council, Anchorage, Alaska 1991 to 1993

Native American Research 8 Training Ctr., Advisory Couaoil,
Northern Arizona University, flagstaff, Arizona 1990-Precent

Native American Research £ Training Ctr., Advieory Board,
University of Arizona, Tucson, Arizona 1987 to 1993

Navajo NatloB Advisory Council on the Eandi-Capable,
Chairperson, window Book, Arlsona

Nev Neeleo zadepsadeat Living Advisory Couaeil,
Santa Fa, Nev Mexico

Awards

1979 to 1993

1990-Present

"Outstanding Voluntesr", Navajo Nation Council on the Handicapped, 
Navajo Nation Handicapped Awareness week 1986

"citlsea of the Year", Arizona Governor's Council on Disabilities, 
Phoenix, Arizona 1985
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Irvinp Kenneth Zola

(Harvard University Ph.D. 1962) is the Mortimer Giyzmish 
Professor of Human Relations at Brandeis University and currently the chair of its Sociology 
Department. Although Brandeis has been his primary home base, he has been a consultant in 
residence to both the World Health Organization and the Netherlands Institute of Preventive 
Medicine. He has been on the editorial boards of over 20 journals and a panelisl/reviewer for 
the Departments of Education, Labor, HHS, NIH, NSF, and AAAS.

He is a founding member of Greenhouse a free-standing mental health clinic; of the Boston Self 
Help Center, an advocacy and counseling center for people with disabilities: of the Society for 
Disability Studies, an academic and professional society; and of Community Works, a Greater 
Boston progressive alternative to the United Way.

His awards include: 1983 Mary Switzer Scholar in Rehabilitation.
1986, "Apple Award" of the Massachusetts Sociological Association for "outstanding contributions 
to the teaching of Sociology."
1986, Certificate of Recognition for Sociological Practice, Sodological Practice Association.
1987, Fellow of the American Association for the Advancement of Science.
1989, N. Neal Pike Prize Award for Service to the Handicapped.
1989, American College of Rehabilitation Medicine Coulter Award Lecturer.
1990, Leo G. Reeder Award for Distinguished Service to Medical Sociology.
1991, John R. Hogness Lecturer on Health Care, University of Washington.
1992, Bernard Kutner Lecturer on Rehabilitation Counseling, Boston University.
1992, President-elect (for 1994) Eastern Sociological Society.

His publications, many reprinted in anlhulogies and in translation include: "Observation on 
Gambling in a Lower Qass Setting," fSocial Problems'!: "Culture and Symptoms," (American 
Sociological Revnewk "Pathways to the Doctor", (Social Sdence & Medicine): "Aging, Disability 
and the Home-Care Revolution" Archives of Physical Medicine & Rehabilitation": "Medicine as 
an Institution of Sodal Control," (Sociological Review); "Any Distinguishing Features - The 
Portrayal of Disability in the Crime Mystery Genre" (Policy Studies Journal); "Toward the 
Necessary Universalizing of a Disability Policy" (Milbank Memorial Fund Quarterly), and most 
recently "Bringing Our Bodies and Ourselves Back In - Reflecuons on Past, Present and Future 
’Medical Sociology’" (Journal of Health and Social BehaviorV Any Distinguishing Features: 
Portrayal of Disability in the Crime/Mystcry Genre (Interpreting D'sability. His over a dozen 
books have involved a coauthorship wii'n Ivan Illich, Disabling Professions; Ordinary Lives an 
edited anthology Sodomedical Inquiries: Recollections. Reflections, and Reconsiderations; 
Missing Pieces. A Chronicle of Living with a Disability, a coediling with Nancy Crewe, 
Independent Living for Phvsicallv Disabled People: and a collaboration with WilUara and Joan 
McCord Origins of Crime. Since 1981 he has been publisher editor and regular contributor of 
the Disability Studies Quarterly. In recent years he has taken to storytelling (both writing and 
performing) as a way of "spreading the word". A dozen stories have so far appeared and a 
collection is in the works.
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b(8) Release would disclose information concerning the regulation of 

financial institutions 1(b)(8) of the FOIA] 
b(9) Release would disclose geological or geophysical information 
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b(6) Release would constitute a clearly unwarranted invasion of 
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WHITE HOUSE OFFICE OF PRESIDENTIAL PERSONNEL 

MEMORANDUM

TO: Morning Staff Meeting Attendees

FROM: Paul Steven Miller

DATE: May 5, 1993

SUBJECT: Article About Hiring Lawyers with Disabilities

Recently, someone sent me a short article regarding attitudinal barriers to 
hiring persons with disabilities. The article focuses on lawyers with disabilities, but the 
information is equally applicable to other professionals with disabilities. 1 thought the 
article was informative enough to share with the group. In any event, at least it is not a 
resume or spreadsheet to read.



Commentary By John W. Parry
Editor in-Chief

Attitudinal Barriers to Hiring Attorneys with Disabilities^

by Michael Ashley Ste/n'

w -w ▼hen Merilvn Rosenthal and Paul Miller gradu- 
W/ ated from Harvard Law School, each sent out 

T T resumes in search of legal employment. Ms. 
Rosenthal, who is blind, reported that after five years and 
1.500 resumes, she finally landed a job as a deputy 
assistant counsel to then New Jersey Governor Thomas 
Kean.= Mr. Miller, a dwarf who had made several 
hundred job inquiries, was told by one Philadelphia law 
firm that -‘they didn’t want clients to think they were 
running a side-show freak act."^ After heading the legal 
affairs committee of Little People of America," Mr. Miller 
now is on the staff of the White House Office of 
Presidential Personnel.

Unfortunately, the indignities endured by Ms. Rosen­
thal and Mr. Miller are not uncommon. In fact, the sad 
truth is that their stories are probably known only 
because they are among the few that have been reported.

Among all minority groups, attorneys with disabilities 
may be subject to the worst examples of discrimination in 
law firm hiring. For example, a 1992 study of minorities 
in the legal profession conducted by The National Law 
Journal reported that 11% of all partners at major law 
firms were women, and that blacks and hispanics each 
constitute 1% of the total number of partners.’ By 
contrast, the most recent statistics available from the 
Harvard Law School Placement Office indicate that of 
the 4,300 partners registered in New York law firms, only 
four, or less than l/lOOth of one percent, identify 
themselves as being “disabled.” The prospects for in­
creasing the number of law firm partners with disabilities 
are similarly dim, as in all of New York City, there are 
only six associates who currently identify themselves as 
being “disabled.”

Perhaps still more telling about the paucity of attorneys 
with disabilities at large law firms, is the fact that The 
National Law Journal does not even include people with 
disabilities among the minority groups in its surveys. 
Attorneys with disabilities were similarly disregarded by 
the extensive report compiled by the American Bar 
Association’s Commission on Opportunities for Minori­
ties in the Profession. , .

Given the lack of attention - let alone empirical 
research - that has been devoted to the exclusion of 
attorneys with disabilities from law firm practice, it is

‘ President. The National Disabled Bar Association
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difficult to hypothesize an accurate reason for their 
dramatic underrepresentation, beyond surmising from 
anecdotal stories that the cause may originate in general 
misconceptions about people with disabilities.

Along these lines, there seems to be a perception among 
many law firm hiring partners that due to their physical 
differences, attorneys with disabilities are not as capable 
as able bodied lawyers to withstand the rigors and stresses 
of the profession. For example, Kenneth Anderson, hiring 
partner at the 600 lawyer firm Gibson, Dunne & Crutcher 
in Los Angeles, was reported as saying that he feared 
hiring lawyers with disabilities because they might not be 
able to work long hours.*' Similarly, Cravath, Swaine & 
Moore’s hiring partner, Evan Chesler, averred that the 
firm would not want to “put people into situations they 
can’t handle.”’ Certainly, this type of bias was held by the 
attorney who interviewed Stephen Gibbs, a man with 
quadriplegia who now has his own solo practice. Near the 
end of their discussion, the interviewing attorney asked 
Gibbs how the firm could be sure that “two weeks after 
hiring, Gibbs wouldn’t be hospitalized with a urinary 
tract infection.”*

One former dean of law student placement has suggest­
ed that in the end, the firms’ reluctance to hire attorneys 
with disabilities may “result primarily from fear.’’’ This 
sentiment was echoed by Deborah van der Weijde, a 
Justice Department lawyer and former chair of the ABA’s 
Young Lawyers Division Disabled Lawyers Committee. 
She suggested that the “widespread problem” of unem­
ployed lawyers with disabilities was due to potential 
employers who “are afraid of people who are different... 
afraid they will turn off clients.”'®

On July 26, 1990, the Americans with Disabilities Act 
of 1990 (ADA) was signed into law, barring disability- 
based discrimination in employment, public accommoda­
tions, public service, transportation, and telecommunica­
tions." Specifically, the law bars covered employers from 
discriminating against “qualified individuals with a disa­
bility.”” Qualified individuals are defined as individuals 
with disabilities who can perform a job’s “essential 
functions,” either on their own or with an employer- 
provided “reasonable accommodation.””

The ADA would seem to obviate one reason advanced 
by law firms for not hiring attorneys with disabilities, 
since it effectively eradicates structural barriers in the 
work place. But what of the other, deeper, reason why 
employers do not hire more associates with disabilities; 
attitudinal barriers? Will these obstructions to diversity 
fall as well?



Although there are no exact figures regarding the 
number and employment of attorneys with disabilities 
who are admitted to practice, the president of the 
National Association of Blind Lawyers reported that at 
least one-third of the nation’s 500 to 600 blind lawyers 
are unemployed.'^ There is no reason to suspect that the 
percentages are any better for attorneys with mobility or 
hearing impairments.

It is imperative that law firms, as the most visible, 
prestigious and highest paying employer in the legal 
profession, work towards eradicating this historical im­
balance. As employers, attorneys are more knowledgeable 
than other groups regarding prohibitions against discrim­
ination in hiring decisions. And yet, disability discrimina­
tion in law firms seems to continue unabated. When a law 
periodical surveyed several law firms on the ADA, 
partners reportedly discussed at length the effect the law

would have on clients’ physical facilities, but did not 
consider how law firms would be subject to compliance as 
present or potential employers. The lone exception was 
Pettit & Martin partner John C. Fox, who admitted that 
*‘[l]aw firms largely are unaware of the ADA applications 
to them.”'’

This indifference is particularly egregious coming from 
a major segment of the legal profession. As Allegheny 
County Common Pleas Judge Leonard C. Staisey has 
pointed out, “the thing that distinguishes the legal 
profession from others is a reasoning process. What that 
has to do with walking, seeing, hearing, I don’t know.”'*’ 
The ultimate question for law firms was posed by Laura 
Cooper, a former chair of the ABA’s Young Lawyers 
Division Disabled Lawyers Committee; “Lawyers more 
than anyone are supposed to be advocates for the 
unheard. If they don’t do better, who will?”'’

Endnotes

1. This essay expands upon comments made at the Third 
Annual Minority Recruitment and Retention Conference on 
The New Paradigm: Professionalism. Leadership and Valuing 
Diversity, held Nov. 20-21, 1992 at Harvard Law School. I wish 
to acknowledge the research assistance of Ms. Stephanie Hea- 
cox.
2. See Rosenblum, “Handicapped Lawyers: A Battle at Every 
Turn; Elusive Jobs, Access, Can Make Tough Adversaries,” 
N.J.L.J. , Aug. 2, 1990, at 1.
3. Wiehl, “Disabled Lawyers Join in Drive on Bias in Hiring,” 
New York Times , Dec. 30, 1988, at B6.
4. Id.
5. See MacLachlan & Jensen, “Progress Glacial for Women, 
Minorities,” The Nat’I L.J. , Jan. 27, 1992, at 1, 31.
6. See Wiehl, supra note 3.
7. Id.

8. Moss, “Obstruction of Justice: Disabled Law Students Face 
Many Barriers to the Bar,” The Student Lawyer , Feb. 1991, at 
42.
9. Voorhees, “Handicapped Lawyers and the Private Sector,” 
A.B.A. J. , Dec. 1982. 1594, 1596.
10. Marcotte, “Blind Justice Denied?”, A.B.A. J. , March 1, 
1988, at 38.
11. See 42 U.S.C. §12101 et seq.
12. Id.
13. Id.
14. See Moss, supra note 8, at 40.
15. Sambom, “Disabilities Act: Firms Not Ready,” The Nat'I 
L.J. , Jan. 27, 1992, at 40.
16. Id.
17. Wiehl, supra note 3.
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WHITE HOUSE OFFICE OF PRESIDENTIAL PERSONNEL 

MEMORANDUM

TO: Morning Staff Meeting Attendees

FROM: Paul Steven Miller

DATE: May 5, 1993

SUBJECT: Article About Hiring Lawyers with Disabilities

Recently, someone sent me a short article regarding attitudinal barriers to 
hiring persons with disabilities. The article focuses on la\>.7ers with disabilities, but the 
information is equally applicable to other professionals with disabilities. 1 thought the 
article was informative enough to share with the group. In any event, at least it is not a 
resume or spreadsheet to read.



Qowmentary ByJohnW.Pany
EdHor-in-Chief

Altitudinal Barriers to Hiring Attorneys with Disabilities^

by Michael Ashley Stein'_____________________________

•V Then Merilvn Rosenthal and Paul Miller gradu- 
\i\/ ated from Harvard Law School, each sent out 

T T resumes in search of legal employment. Ms. 
Rosenthal, who is blind, reported that after five years and 
1.500 resumes, she finally landed a job as a deputy 
assistant counsel to then New Jersey Governor Thomas 
Kean.- Mr. Miller, a dwarf who had made several 
hundred job inquiries, was told by one Philadelphia law 
firm that “they didn’t want clients to think they were 
running a side-show freak act.”^ After heading the legal 
affairs committee of Little People of America,-' Mr. Miller 
now is on the staff of the White House Office of 
Presidential Personnel.

Unfortunately, the indignities endured by Ms. Rosen­
thal and Mr. Miller are not uncommon. In fact, the sad 
truth is that their stories are probably known only 
because they are among the few that have been reported.

Among all minority groups, attorneys with disabilities 
may be subject to the worst examples of discrimination in 
law firm hiring. For example, a 1992 study of minorities 
in the legal profession conducted by The National Law 
Journal reported that 11% of all partners at major law 
firms were women, and that blacks and hispanics each 
constitute 1% of the total number of partners.’ By 
contrast, the most recent statistics available from the 
Harvard Law School Placement Office indicate that of 
the 4 300 partners registered in New York law firms, only 
four, or less than l/lOOth of one percent, identify 
themselves as being “disabled.” The prospects for in­
creasing the number of law firm partners with disabilities 
are similarly dim. as in all of New York City, there are 
only SIX associates who currently identify themselves as 
being “disabled.”

Perhaps still more telling about the paucity of attorneys 
with disabilities at large law firms, is the fact that The 
National Law Journal does not even include people with 
disabilities among the minority groups in its surveys. 
Attorneys with disabilities were similarly disregarded by 
the extensive report compiled by the American Bar 
Association's Commission on Opportunities for Minori­
ties in the Profession. . .

Given the lack of attention - let alone empirical 
research - that has been devoted to the exclusion of 
attorneys with disabilities from law firm practice, it is
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difficult to hypothesize an accurate reason for their 
dramatic underrepresentation, beyond surmising from 
anecdotal stories that the cause may originate in general 
misconceptions about people with disabilities.

Along these lines, there seems to be a perception among 
many law firm hiring partners that due to their physical 
differences, attorneys with disabilities are not as capable 
as able bodied lawyers to withstand the rigors and stresses 
of the profession. For example, Kenneth Anderson, hiring 
partner at the 600 lawyer firm Gibson, Dunne & Crutcher 
in Los Angeles, was reported as saying that he feared 
hiring lawyers with disabilities because they might not be 
able to work long hours.‘ Similarly, Cravath, Swaine & 
Moore’s hiring partner, Evan Chesler, averred that the 
firm would not want to “put people into situations they 
can’t handle.”^ Certainly, this type of bias was held by the 
attorney who interviewed Stephen Gibbs, a man with 
quadriplegia who now has his own solo practice. Near the 
end of their discussion, the interviewing attorney asked 
Gibbs how the firm could be sure that “two weeks after 
hiring, Gibbs wouldn’t be hospitalized with a urinary 
tract infection.”*

One former dean of law student placement has suggest­
ed that in the end, the firms’ reluctance to hire attorneys 
with disabilities may “result primarily from fear.’’’ This 
sentiment was echoed by Deborah van der Weijde, a 
Justice Department lawyer and former chair of the ABA’s 
Young Lawyers Division Disabled Lawyers Committee. 
She suggested that the “widespread problem” of unem­
ployed lawyers with disabilities was due to potential 
employers who “are afraid of people who are different... 
afraid they will turn off clients.”'®

On July 26, 1990, the Americans with Disabilities Act 
of 1990 (ADA) was signed into law, barring disability- 
based discrimination in employment, public accommoda­
tions, public service, transportation, and telecommunica­
tions." Specifically, the law bars covered employers from 
discriminating against “qualified individuals with a disa­
bility.”'" Qualified individuals are defined as individuals 
with disabilities who can perform a job’s “essential 
functions,” either on their own or with an employer- 
provided “reasonable accommodation.”'*

The ADA would seem to obviate one reason advanced 
by law firms for not hiring attorneys with disabilities, 
since it effectively eradicates structural barriers in the 
work place. But what of the other, deeper, reason why 
employers do not hire more associates with disabilities: 
attitudinal barriers? Will these obstructions to diversity 
fall as well?



Although there are no exact figures regarding the 
number and employment of attorneys with disabilities 
who are admitted to practice, the president of the 
National Association of Blind Lawyers reported that at 
least one-third of the nation's 500 to 600 blind lawyers 
are unemployed.'^ There is no reason to suspect that the 
percentages are any better for attorneys with mobility or 
hearing impairments.

It is imperative that law firms, as the most visible, 
prestigious and highest paying employer in the legal 
profession, work towards eradicating this historical im­
balance. As employers, attorneys are more knowledgeable 
than other groups re^rding prohibitions against discrim­
ination in hiring decisions. And yet, disability discrimina­
tion in law firms seems to continue unabated. When a law 
periodical surveyed several law firms on the ADA, 
partners reportedly discussed at length the effect the law

would have on clients’ physical facilities, but did not 
consider how law firms would be subject to compliance as 
present or potential employers. The lone exception was 
Pettit & Martin partner John C. Fox, who admitted that 
“[l]aw firms largely are unaware of the ADA applications 
to them.”‘5

This indifference is particularly egregious coming from 
a major segment of the legal profession. As Allegheny 
County Common Pleas Judge Leonard C. Staisey has 
pointed out, “the thing that distinguishes the legal 
profession from others is a reasoning process. What that 
has to do with walking, seeing, hearing, I don’t know.”'* 
The ultimate question for law firms was posed by Laura 
Cooper, a former chair of the ABA’s Young Lawyers 
Division Disabled Lawyers Committee; “Lawyers more 
than anyone are supposed to be advocates for the 
unheard. If they don’t do better, who will?”'^

Endnotes

1. This essay expands upon comments made at the Third 
Annual Minority Recruitment and Retention Conference on 
The New Paradigm: Professionalism. Leadership and Valuing 
Diversity, held Nov. 20-21, 1992 at Harvard Law School. 1 wish 
to acknowledge the research assistance of Ms. Stephanie Hea- 
cox.
2. See Rosenblum, “Handicapped Lawyers: A Battle at Every 
Turn; Elusive Jobs, Access, Can Make Tough Adversaries,” 
N.J.L.J. , Aug. 2, 1990, at 1.
3. Wiehl, “Disabled Lawyers Join in Drive on Bias in Hiring,” 
New York Times , Dec. 30, 1988, at B6.
4. Id.
5. See MacLachlan & Jensen, “Progress Glacial for Women, 
Minorities,” The Nat'I L.J. , Jan. 27, 1992, at 1, 31.
6. See Wiehl, supra note 3.
7. Id.

8. Moss, “Obstruction of Justice: Disabled Law Students Face 
Many Barriers to the Bar,” The Student Lawyer , Feb. 1991, at 
42.
9. Voorhees, “Handicapped Lawyers and the Private Sector,” 
A.B.A. J. , Dec. 1982. 1594, 1596.
10. Marcotte, “Blind Justice Denied?”, A.B.A. J. , March 1, 
1988, at 38.
11. See 42 U.S.C. §12101 et seq.
12. Id.
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14. See Moss, supra note 8, at 40.
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L.J. , Jan. 27, 1992, at 40.
16. Id.
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WHITE HOUSE OFFICE OF PRESIDENTIAL PERSONNEL

MEMORANDUM

TO:

FROM:

Morning Staff Meeting Attendees 

Paul Steven Miller

DATE: May 5, 1993

SUBJECT: Article About Hiring Lawyers with Disabilities

Recently, someone sent me a short article regarding altitudinal barriers to 
hiring persons with disabilities. The article focuses on lawyers with disabilities, but the 
information is equally applicable to other professionals with disabilities. I thought the 
article was informative enough to share with the group. In any event, at least it is not a 
resume or spreadsheet to read.



Qommentary By John W. Parry
Editor in-Chief

Attitudinal Barriers to Hiring Attorneys with Disabilities^

by Michael Ashley Stein’

w Then Merilvn Rosenthal and Paul Miller gradu- 
W/ ated from Harvard Law School, each sent out 
T T resumes in search of legal employment. Ms. 

Rosenthal, who is blind, reported that after five years and 
1.500 resumes, she finally landed a job as a deputy 
assistant counsel to then New Jersey Governor Thomas 
Kean.- Mr. Miller, a dwarf who had made several 
hundred job inquiries, was told by one Philadelphia law 
firm that “thev didn't want clients to think they were 
running a side-show freak act.”^ After heading the legal 
affairs committee of Little People of America,'* Mr. Miller 
now is on the staff of the White House Office of 
Presidential Personnel.

Unfortunately, the indignities endured by Ms. Rosen­
thal and Mr. Miller are not uncommon. In fact, the sad 
truth is that their stories are probably known only 
because they are among the few that have been reported.

Among all minority groups, attorneys with disabilities 
may be subject to the worst examples of discrimination in 
law firm hiring. For example, a 1992 study of minorities 
in the legal profession conducted by The National Law 
Journal reported that 11% of all partners at major law 
firms were women, and that blacks and hispanics each 
constitute 1% of the total number of partners.’ By 
contrast, the most recent statistics available from the 
Harvard Law School Placement Office indicate that of 
the 4,300 partners registered in New York law firms, only 
four, or less than 1/100th of one percent, identify 
themselves as being “disabled.” The prospects for in­
creasing the number of law firm partners with disabilities 
are similarly dim. as in all of New York City, there are 
only six associates who currently identify themselves as 
being “disabled.”

Perhaps still more telling about the paucity of attorneys 
with disabilities at large law firms, is the fact that The 
National Law Journal does not even include people with 
disabilities among the minority groups in its surveys. 
Attorneys with disabilities were similarly disregarded by 
the extensive report compiled by the American Bar 
Association’s Commission on Opportunities for Minori­
ties in the Profession.

Given the lack of attention - let alone empirical 
research - that has been devoted to the exclusion of 
attorneys with disabilities from law firm practice, it is

' President. The National Disabled Bar Association

difficult to hypothesize an accurate reason for their 
dramatic underrepresentation, beyond surmising from 
anecdotal stories that the cause may originate in general 
misconceptions about people with disabilities.

Along these lines, there seems to be a perception among 
many law firm hiring partners that due to their physical 
differences, attorneys with disabilities are not as capable 
as able bodied lawyers to withstand the rigors and stresses 
of the profession. For example, Kenneth Anderson, hiring 
partner at the 600 lawyer firm Gibson, Dunne & Crutcher 
in Los Angeles, was reported as saying that he feared 
hiring lawyers with disabilities because they might not be 
able to work long hours.* Similarly, Cravath, Swaine & 
Moore’s hiring partner, Evan Chesler, averred that the 
firm would not want to “put people into situations they 
can’t handle.”’ Certainly, this type of bias was held by the 
attorney who interviewed Stephen Gibbs, a man with 
quadriplegia who now has his own solo practice. Near the 
end of their discussion, the interviewing attorney asked 
Gibbs how the firm could be sure that “two weeks after 
hiring, Gibbs wouldn’t be hospitalized with a urinary 
tract infection.”*

One former dean of law student placement has suggest­
ed that in the end, the firms’ reluctance to hire attorneys 
with disabilities may “result primarily from fear.’’’ This 
sentiment was echoed by Deborah van der Weijde, a 
Justice Department lawyer and former chair of the ABA’s 
Young Lawyers Division Disabled Lawyers Committee. 
She suggested that the “widespread problem” of unem­
ployed lawyers with disabilities was due to potential 
employers who “are afraid of people who are different.. . 
afraid they will turn off clients.”'®

On July 26. 1990, the Americans with Disabilities Act 
of 1990 (ADA) was signed into law, barring disability- 
based discrimination in employment, public accommoda­
tions, public service, transportation, and telecommunica­
tions." Specifically, the law bars covered employers from 
discriminating against “qualified individuals with a disa- 
bility.”'^ Qualified individuals are defined as individuals 
with disabilities who can perform a job’s “essential 
functions,” either on their own or with an employer- 
provided “reasonable accommodation.”'*

The ADA would seem to obviate one reason advanced 
by law firms for not hiring attorneys with disabilities, 
since it effectively eradicates structural barriers in the 
work place. But what of the other, deeper, reason why 
employers do not hire more associates with disabilities, 
attitudinal barriers? Will these obstructions to diversity 
fall as well?
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Although there are no exact figures regarding the 
number and employment of attorneys with disabilities 
who are admitted to practice, the president of the 
National Association of Blind Lawyers reported that at 
least one-third of the nation’s 500 to 600 blind lawyers 
are unemployed.'* There is no reason to suspect that the 
percentages are any better for attorneys with mobility or 
hearing impairments.

It is imperative that law firms, as the most visible, 
prestigious and highest paying employer in the legal 
profession, work towards eradicating this historical im­
balance. As employers, attorneys are more knowledgeable 
than other groups regarding prohibitions against discrim­
ination in hiring decisions. And yet, disability discrimina­
tion in law firms seems to continue unabated. When a law 
periodical surveyed several law firms on the ADA, 
partners reportedly discussed at length the effect the law

would have on clients’ physical facilities, but did not 
consider how law firms would be subject to compliance as 
present or potential employers. The lone exception was 
Pettit & Martin partner John C. Fox, who admitted that 
“[l]aw firms largely are unaware of the ADA applications 
to them.””

This indifference is particularly egregious coming from 
a major segment of the legal profession. As Allegheny 
County Common Pleas Judge Leonard C. Staisey has 
pointed out, “the thing that distinguishes the legal 
profession from others is a reasoning process. What that 
has to do with walking, seeing, hearing, 1 don’t know.”'^ 
The ultimate question for law firms was posed by Laura 
Cooper, a former chair of the ABA’s Young Lawyers 
Division Disabled Lawyers Committee: “Lawyers more 
than anyone are supposed to be advocates for the 
unheard. If they don’t do better, who will?””
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1. This essay expands upon comments made at the Third 
Annual Minority Recruitment and Retention Conference on 
The New Paradigm: Professionalism. Leadership and Valuing 
Diversity , held Nov. 20-21, 1992 at Harvard Law School. I wish 
to acknowledge the research assistance of Ms. Stephanie Hea- 
cox.
2. See Rosenblum, “Handicapped Lawyers: A Battle at Every 
Turn; Elusive Jobs, Access, Can Make Tough Adversaries,” 
N.J.L.J. , Aug. 2, 1990, at 1.
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Minorities,” The Nat I L.J. , Jan. 27, 1992, at 1, 31.
6. See Wiehl, supra note 3.
7. Id.

8. Moss, “Obstruction of Justice: Disabled Law Students Face 
Many Barriers to the Bar,” The Student Lawyer , Feb. 1991, at 
42.
9. Voorhces, “Handicapped Lawyers and the Private Sector,” 
A.B.A. J. , Dec. 1982. 1594, 1596.
10. Marcotte, “Blind Justice Denied?”, A.B.A. J. , March 1, 
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TO:

FROM:

DATE:

WHITE HOUSE OFFICE OF PRESIDENTIAL PERSONNEL 

MEMORANDUM

Janet Blanchard 
Tom Shea
Paul Steven Miller 

April 13, 1993
SUBJECT: Disabled Candidate for the PRESIDENT'S COMMISSION ON

WHITE HOUSE FELLOWSHIPS

Attached is a brief paragraph about a key, candidate 
with a disability for the PRESIDENT'S COMMISSION ON WHITE HOUSE 
FELLOWSHIPS. I have attached a copy of his resume for your 
information. Please do not hesitate to contact me with questions
or comments.

• MAX STARKLOFF (MO)

Nationally recognized disabled leader and professional. 
While living in a nursing home as a disabled, young 
man, Starkloff founded a non-profit independent living 
center for people with disabilities in St. Louis called 
Paraquad. He has received honorary doctorates from 
Webster University and the University of Missouri. 
Former Marine and life-long resident of St. Louis.
Close friend of Gephardt.

cc: Michael Whouley
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WHITE HOUSE OFFICE OF PRESIDENTIAL PERSONNEL 

MEMORANDUM

TO: Janet Blanchard
Tom Shea

FROM; Paul Steven Miller

DATE; April 7, 1993
SUBJECT: Disabled Candidates for the Commission on Presidential

Scholars

Attached are brief paragraphs about two key, candidates 
with disabilities for the Commission on Presidential Scholars. I 
have attached copies of their resumes for your information.
Please do not hesitate to contact me with questions or comments.

(b)(6)

NANCY VERDERBER (MO)

Disabled woman school professional who has developed 
and consulted on school programs for the inclusion of 
school-aged children with disabilities. Currently, Ms. 
Verderber is the Administrative Liaison for Disability 
Related Issues, St. Louis County School Districts.

Clinton Library Photocopy



WHITE HOUSE OFFICE OF PRESIDENTIAL PERSONNEL 

MEMORANDUM

TO: Janet Blanchard
Tom Shea

FROM; Paul Steven Miller

DATE: April 7, 1993
SUBJECT: Disabled Candidate for the BARRY GOLDWATER SCHOLARSHIP

AND EXCELLENCE IN EDUCATION FOUNDATION

Attached is a brief paragraph about a key, candidate 
with a disability for the BARRY GOLDWATER SCHOLARSHIP AND 
EXCELLENCE IN EDUCATION FOUNDATION. I have attached a copy of 
his resume for your information. Please do not hesitate to 
contact me with questions or comments.

• PAUL LONGMORE (CA)
Disabled history professor who is the leading scholar 
in the country on disabled persons' history and media 
portrayals of persons with disabilities. Formerly a 
Mellon Fellow at Stanford University. Well-respected 
George Washington biographer. Frequent spokesperson on 
disability issues in the media (i.e., Nightline, NPR, 
etc.) Very high profile candidate in the disability 
community and active with Californians with 
Disabilities for Clinton/Gore.
• ALSO POSSIBLE CANDIDATE FOR CHRISTOPHER COLUMBUS 

FELLOWSHIP FOUNDATION

cc: Michael Whouley



WHITE HOUSE OFFICE OF PRESIDENTIAL PERSONNEL 

MEMORANDUM

TO: Janet Blanchard
Ton Shea

FROM: Paul Steven Miller

DATE: April 7, 1993

SUBJECT: Disabled Candidate for the CHRISTOPHER COLUMBUS
FELLOWSHIP FOUNDATION

Attached is a brief paragraph about a key, candidates 
with disabilities for the Christopher Columbus Fellowship 
Foundation. I have attached copies of their resumes for your 
information. Please do not hesitate to contact me with questions 

or comments.

RALF HOTCHKISS (CA)

Disabled engineer who is a recipient of a MacArthur 
Fellowship (the "Genius Award"). Involved in designing 
and building practical and affordable wheelchairs for 
Third World countries. A great addition to the 
Columbus Foundation which supports "new discoveries in 
all fields to benefit mankind."

PAUL LONGMORE (CA)

Disabled history professor who is the leading scholar 
in the country on disabled persons' history and media 
portrayals of persons with disabilities. Formerly a 
Mellon Fellow at Stanford University. Well-respected 
George Washington biographer. Frequent spokesperson on 
disability issues in the media (i.e., Nightline, NPR, 
etc.) Very high profile candidate in the disability 
community and active with Californians with 
Disabilities for Clinton/Gore.

• ALSO POSSIBLE CANDIDATE FOR

cc: Michael Whouley
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WHITE HOUSE OFFICE OF PRESIDENTIAL PERSONNEL 

MEMORANDUM

TO; Janet Blanchard
Tom Shea

FROM; Paul Steven Miller

DATE; April 7, 1993
SUBJECT; IRA SCHOENHOLTZ — Disabled Candidate for the WHITE

HOUSE CONFERENCE ON SMALL BUSINESS COMMISSION

Attached is a brief paragraph about a key, candidate 
with a disability for the WHITE HOUSE CONFERENCE ON SMALL 
BUSINESS COMMISSION. I have attached a copy of his resume for 
your information. Please do not hesitate to contact me with 
questions or comments. Ira Schoenholtz was very active and 
helpful during the campaign. I would very much like to find him 
an advisory role in this administration.

• IRA SCHOENHOLTZ (CA)
Disabled small business person, owner of Schoenholtz & 
Co., a small business involved in the securities 
market. Founder and president of the ^erican^ 
Association of Business Persons with Disabilities.

cc; Michael Whouley
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WHITE HOUSE OFFICE OF PRESIDENTIAL PERSONNEL 

MEMORANDUM

TO; Janet Blanchard
Tom Shea

FROM: Paul Steven Miller

DATE: April 15, 1993
SUBJECT: Disabled Candidate for the OVERSEAS PRIVATE INVESTMENT

CORPORATION

Attached is a brief paragraph about a key, candidate 
with a disability for the OVERSEAS PRIVATE INVESTMENT 
CORPORATION. I have attached a copy of his resume for your 
information. Please do not hesitate to contact me with questions
or comments.

• TONY COEHLO (NY)
Disabled Managing Director, Schroeder, Wertheim.
Former U.S. Congressperson. Leading disability 

advocate.

cc; Michael Whouley
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WHITE HOUSE OFFICE OF PRESIDENTIAL PERSONNEL

memorandum

TO: Janet Blanchard
Tom Shea

FROM: Paul Steven Miller

DATE: April 15, 1993
SUBJECT: Disabled Candidate for the FRANKLIN DELANOR ROOSEVELT

MEMORIAL COMMISSION

Attached is a brief paragraph about a key, candidate 
with a disability for the FRANKLIN DELANOR ROOSEVELT MEMORIAL 
COMMISSION. I have attached a copy of his resume for your 
information. Please do not hesitate to contact me with questions 
or comments.

• HUGH GALLAGHER (MD)
Disabled author and historian who wrote the definitive 
biography of Roosevelt and the impact of his disability 
on his presidency.

cc: Michael Whouley
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DATE:

av
WHITE HOUSE OFFICE OF PRESIDENTIAL PERSONNEL 

MEMORANDUM

Jan Piercy 
John Emerson

Paul Steven Miller

March 25, 1993

SUBJECT: Status of Persons with Disabilities in the Personnel
Process

At this stage in the process, I want to give you a 
status report regarding political appointments of persons with 
disabilities.

• OUTREACH. A tremendous outreach effort has been made to the 
disability community by this administration. People with 
disabilities appreciate and understand that this outreach 
has never been done before. The community has responded 
both with great interest in serving in government and high 
expectations about the appointments' process.

• APPOINTMENTS. The response to the appointment of Judy 
Heuman as Assistant Secretary of Education for the Office of 
Special Education and Rehabilitation Services (OSERS) has 
been incredibly well received. However, there is a concern 
in the disability community about a lack of appointments of 
persons with disabilities in "non-disability positions". 
OSERS oversees education and rehabilitation services for 
disabled persons. To date, only one person with a 
disability has been appointed to a sub-cabinet position 
which is not a disability-specific, Fernando Torres-Gil, the 
Assistant Secretary of Aging, HHS.

• IMPORTANCE OF INCLUSION. The President made specific 
commitments during the campaign and transition to appoint 
persons with disabilities across the government. Such 
inclusion is vital to the success of the President's 
legislative agenda. For example, only one person with a 
disability has been appointed at HHS, even though this 
department is critical to the implementation of health care 
reform (including Oregon Plan / ADA issues). Social Security 
reform, etc.

• AREAS NEEDING FOCUS. There have been no person with a 
disability appointed in any Offices of Civil Rights or 
General Counsel offices, although such appointments have
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WHITE HOUSE OFFICE OF PRESIDENTIAL PERSONNEL

MEMORANDUM

TO: Bruce Lindsey
Carol Rasco 
Alexis Herman

CC: Marcia Hale
Christine Varney

FROM: Paul Steven Miller (extension 7026)

DATE: July 16, 1993

SUBJECT: The Americans with Disabilities Act and the Disability Community

INTRODUCTION

As the result of a consultation with Jan Piercy, Jan felt that you should be 
aware of these issues affecting the disability community. I tried to meet with 
Mike Lux from Public Liaison who had been working on these issues, to 
apprise him, but he was not available today.

I fear that there is about to be a major crisis with the disability community if a 
Presidential event it is not arranged around the Americans with Disabilities Act 
on July 26, 1993. I am willing and able to take on responsiblity for these 
issues to assist with any staff shortages. I will follow up with Carol Rasco on 
these issues.

ISSUES

July 26th is the anniversary of the enactment of the Americans with 
Disabilities Act (ADA), the civil rights act for persons with disabilities.

July 26th also marks the start of the ADA requirement for a national TTD 
system enabling hearing persons to communicate with Deaf persons.

NO EVENT has been scheduled with the President and the Disability 
Community to mark the occasion.

President is traveling to Chicago to attend a reinventing the workplace 
conference with Secretaries Reich and Brown, thus the President’s schedule is



July 16, 1993 
Page 2_____

tight. (Plans are underway to insert some comments about disability issues 
into his remarks at the conference, but such remarks will be lost on the 
disability community.)

• There is a desire to keep the President’s "message of the day" focused on the 
President’s economic plan.

OPPORTUNITY:

• Have an event that allows the President to acknowledge and celebrate the 
anniversary of the ADA and frame the mission of the White House Office of 
Consumer Affairs in a way in which it has been conceived without interfering 
with his travel schedule and "economic message of the day".

SOLUTION:

• President should appear on a morning news show, (i.e., Good Morning 
America or the Today Show) in which he:

• Places a TTD call to Deaf person (i.e. Senator Tom Harkin’s brother in 
Iowa) demonstrating the new TTD system. The call can be placed 
from the Oval Office while he is surrounded by members of the 
disability community and Senators Harkin and McCain. Hamp and 
Carol Rasco are also involved.

• President announces the White House Office of Consumer Affairs 
appointments, including the role of that office will play in coordinating 
disability policy throughout the government. The President identifies a 
disabled individual as Special Assistant to the President in the White 
House who will be focusing on disability issues. (Currently there is no 
disabled person in the White House focusing on disability policy 
issues.)

• President signs Executive Order redirecting funds within the 
Department of Justice for ADA enforcement. {Carol Rasco is presently 
reviewing a proposal drafted by Harkin’s office.) Alternative - Janet 
Reno announces the redirection of Department of Justice funds at a 
Department of Justice event.

Goals Achieved



July 16, 1993 
Page 3_____

Directly acknowledges and celebrates the disability community and the ADA 
without conflicting with the President’s schedule or message. Acknowledges 
the national Deaf relay system.

Frames and establishes the concept of the White House Office of Consumer 
Affairs and establishes a person in the White House who is responsible for 
disability policy.*/

Averts snubbing and alienating the disability community and Senator Tom 
Harkin by recognizing disability issues.

Responds to the fact that George Bush will be hosting a July meeting with 
disability community leaders in Maine to discuss ADA issues.

*/ Presently, there is no disabled person in White House focusing on disability 
issues for the President. Bush had Special Assistant to the Vice-President for 
Disability Issues. I have received calls from the Vice-President’s Office 
asking me what to do with all of the phone calls that come in for that office. 
The Public Liaison staffer in charge of the disability community recently 
informed me that he will no longer have the disability community as part of 
his portfolio.
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WHITE HOUSE OFFICE OF PRESIDENTIAL PERSONNEL 

MEMORANDUM

TO: Jan Piercy

FROM: Paul Steven Miller

DATE: April 28, 1993

SUBJECT: Banking/Securities Professionals with Disabilities

Attached are brief paragraphs describing high-level banking/securities 
professionals who would be appropriate for part-time banking commissions:

IRA SCHOENHOLTZ (CA) - White House Conference on Small 
Business Commission or other Part-Time Board

Disabled small business person, owner of Schoenholtz & Co., a small 
business involved in the securities market. Founder and president of the 
American Association of Business Persons with Disabilities. Active in 
CAMPAIGN.

J.P. MILILU (IL) - Part-Time Board

President and founder of securities, futures, investment firm. Former Vice 
President of Bear Stearns & Co. and Oppenheimer & Co.

KAREN SHAW (DC) - FDIC or Part-Time Board

Blind banker. President of the Institute for Strategy Development which 
provides information and consulting services for financial institutions (not a 
lobbying firm). Present member of the board of a bank. Former Vice- 
President of Bank of America. Frequent writer on banking issues.

TONY COEHLO (NY) -- OPIC or other Part-Time Board

Disabled Managing Director, Schroeder, Wertheim. Former U.S. 
Congressperson. Leading disability advocate.
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American Association of 
Business Persons with Disabilities

IrA
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Ira Schoenholtz 
291 Tarocco 
Irvlna, CA 92720

IHDIVIlXJALb WJIM UlSAblLMItb - bUSINtbb AUVOUAUY

Presidant and Founder of the American Aaaoclation of Bualnaaa 
Persona with Diaabilities, which advocates changea in attitudes of 
flovornment and busineasea regarding contracting with busineaaea 
owned and operated by individuals with disabilities. On March 5, 
1999, California Assembly Bill 2026 authored by Assemblywoman 
Vivien Bronshvag was introduced. We are committed to its passage. 
The AABPWD is the sponsor of A.B. 2026. existing legislation has 
oarticipation goals in state contracts for minorities and women 

-.1-. ... I*-.. iA *A*A -in -Ml.
diaabiTitles the same treatment under California State Law.

The House Banking committee is currently considering amending the 
Act that regulates ths Resolution Trust Corporation. Chairman 
Gonzales’ Staff Counsel has asked for the AABPWD’s opinions 
regarding the language neceasary for implementing a policy to be 
inclusive of businesses owned and opereted by individuals with 
disabilities. This legis1 at ion wou1d affect the RTC by empowering 
the disabled business owner as an equal to cultural minorities and 
women owned businessea in professional as well ee commodity 
contracting.

BUSINESS EXPERIENCE
Owner of Schoenholtz ft Co., a email bucineee oonoern involved in 
the institutional fixed inoome aeouritiee market place. Our 
oliente are State Treasurers, Local Qovarnment Investment Pools, 
Trust Funds and State Retiromont Inveatment Funde.

PnOFESSIONAL LICENSES AND AFFILIATIONS

NASD General Securitiea Principal Licenae Series 24,, as well as 
General Oeouritiea Repreaentative Oerioa 7 and Series CO license.

Corporate Affiliate of National Association of State Treaeurora,
ORGANIZATION MEMBERSHIPS

Lifetime Member of Paralyzed Yeterena of America, Wheelchair Tanni* 
Players Association EDUCATION

University of Maryland, Political Science, 196$, Pepperdine 
Univereity, Businese Administration, 1909

291 Ta'ocoo • Irvine, caiiiornia »2/!iy • "ie (/M) 559051© • Fax (7i4j 640-rz75
A Nonprofit AsMCiatlon
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American Association of 
Business Persons with Disabilities

ira Schoenhottz
^rvtkhnt

April 5, 1993

Mr. Pau1 Miller
White House
Office of Personnel
Old Executive Office Bldg.
Washington D.C

Dear Paul,

Regarding our recent converoation, I am submitting the following 
background information. My public and business involvements have 
allowed me to develop certain capabilities and expertise. l have 
a sincere interest in having a more direct role in the success of 
the Clinton/Oore Administration.

If you feel my experience points towards an advisory role at the 
Small Business Administration or possibly one the other Federal 
Agencies that deal with aocially and economically disadvantaged 
businsssee, I would welcome the challenge.

Sincerely,

Ira SchoenhoITr

291 Tatocco • Irvine. Calilomia 92720 • Tel (714) 559-4616 • Fax (714) 640-7276
A Nonprofit Association
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Experience

1990 to present

1988 to 1990

1985 to 1988

1982 to 1985

1980 to 1982

1979 to 1981

Joseph P. ”JP” Mililli
26W080 Sandpiper Court 

Wheaton, IL 60188 
(708) 665-6869 (h)
(312)360-1110 (w)

United Capital Group 
President
Founded securities broker/dealer, futures introducing broker and 
investment advisor to provide financial services to public and 
private institutions.

Bear Steams & Co , Inc.
Vice President
Services retail security clients both domestically and 
internationally. Developed corporate finance practice with major 
foreign firms and organizations.

Oppenheimer & Co., Inc.
Vice President
Serviced retail security clients.

Dean Witter Reynolds Inc.
Account Executive 
Serviced retail security clients.

Paine Webber
Serviced retail security clients.
Handled daily operations of a branch office.
Traded corporate bonds and worked as liaison with sales force 
and traders.

Trans World Airlines 
Sales Agent
Sold space on scheduled aircraft to both retail and corporate 
clientele.

1978 to 1979 Sears Roebuck & Co.
Executive Trainee
Worked in various operational areas including marketing, 
inventory control, purchasing, personnel and division 

management.



Education

1976 to 1978

Qualifications

National Association 
of Security Dealers

National Futures 
Association

Federal Aviation 
Administration

Rosary College 
River forest, IL 
BA in International Finance

Series 4 
Series 5 
Series 7 
Series 24 
Series 53 
Series 63

Series 3

Registered Options Principal 
Interest Rate Options Examination 
General Securities Representative 
General Securities Principal 
Municipal Securities Principal 
Uniform Securities Agent State Law 
Examination
Commodity Futures Examination

Private Pilot



Chicago (Tribune
Sunday, July 26, 1992

For 43 million disabled, law’s 

expansion a key to open doors
By Wilma Randle

The second phase of the Ameri­
cans With Disabilities Act goes into 
effect Sunday, and big business says 
it’s ready.

Major corporations have had 
their legal and personnel staffs 
working overtime for the last year, 
revamping hiring policies, exami­
ning and modifying workplaces and 
eliminating possible instances of 
discrimination against the estimat­
ed 43 million people covered by the 
law.

But whether being ready on paper 
will translate into being ready in 
practice is a question that many— 
particularly advocates for the dis­
abled—say remains to be answered.

And because what separates this 
law from others addressing the 
issue is a provision allowing those 
with complaints to sue alleged of­

fenders, the final determination will 
not be made in the workplace but 
in the courts..

The act provides sweeping 
protections for those it defines as 
disabled, about I.S million of 
whom live in Illinois. Considered 
the most important civil rights 
measure since the 1960s, the law 
addresses two major areas: employ­
ment, particularly as it relates to 
hiring, and accessibility.

The ADA prohibits discrimina­
tion in hiring and promotion on 
the basis of a mental or physical 
disability.

It requires the removal of physi­
cal barriers in public places, in­
cluding restaurants and stores, 
commercial facilities such as facto­
ries, warehouses and offices, and 
public transportation.

The law requires that companies 
make “reasonable accommodation”

to see that all this happens. Only 
religious organizations, private 
clubs and lodgings with fewer than 
six units are exempt.

The first phase, addressing acces­
sibility to public places and existing 
mass transportation, went into ef­
fect in January. By next January, 
any new public facilities must be 
accessible.

But it is the employment pro­
visions of the law that many see as 
the heart of the legislation. And 
though large companies have had 
two yean’ notice of the act’s re­
quirements—companies wth 25 or 
more workers must be in compli­
ance as of Sunday, and those with 
15 or more workers must comply 
by July 1994—the question re­
mains: Are the nation s employers 
ready?

“I think the workplace is ready 
See New law, pg. 14

Tribun* photo w Wdlw Kal*
Investment banker J.P. Mililll says 
the new law Is a good start.

New law
Continned from page 1 
in varying degrees,” said James E. 
Williams Jr., president of the Na­
tional Easter Seal Society, an or­
ganization that serves as an advo­
cate for the disabled.

“Awareness of the ADA is high, 
but there’s been a lot of misinter­
pretation about it,” said Larry

Gorski said some smaller firms 
have decided not to even try to 
comply with the law; they say 
their lawyers have told them to 
wait until there are some legal 
precedents.

“We’ve told them that if they 
wait, they may end up being a 
part of the case la<v,” Gorski said.

The law offers a tax credit of up 
to $15,000 for businesses to cover 
the cost of making establishments 
accessible. And a number of sutes, 
including Illinois, have begun of­
fering incentive programs to assist 
with compliance.

For example, last week, Illinois 
unveiled a new, low-interest loan

The act is going to dramatically program called Ready Access (1 
how hiring personnel do 800-882-6303), which providechange 

their jobs.
For example, iust as existing divii

ding foi 
duals to

businesses and in­
make workplaces ac-

cause my legs don’t work, my ears 
don’t work very well, either.”

Mililli eventually changed jobs 
and relocated to Chicago. He 
worked at two major brokerage 
firms before launching his own 
business in 1990.

While he has nothing but praise 
for the way he was treated by his 
former employers, Mililli said he 
knew that eventually he would 
reach a ceiling in the corporate 
world—a ceiling set not by his



ILL OiS
DEPARTMENT OF
CENTRAL MANAGEMENT SERVICES

Stephen B. Schnorf.Director

CERTIFIED MAIL

J.P. Millili
United Capital Group Inc
Po Box 06653
Chicago, IL 60606-0653

July 02, 1992

Vendor Number: 85034

Dear Vendor: Re: MBE Certification Approval

by vou I am . all of the information suppliedcLiificltinn^i! you that your firm has been granted
Min^^uJ ai^FpL? business enterprise (MBE) under the
Minority and Female Business Enterprise Act.

businesrir in ownership and/or control of the
reaiirprf changes affecting the firm's operation, you are
Faui^e to such changes.

affected^brth2‘'i?r‘*-; Agencies that are
list incluLs tho n Business Enterprise Act. This
MinJritJ an^Fem^ S*®- telephone numbers of the
orovidI^« J- Business Enterprise Bureau liaisons. If you

® please note that each agency purchases services as
awar«» of Suggest you send them a letter of introduction to make them
by the DeSa^tmlit^of equipment are centrally procured

partment of Central Management Services. A daily report andofficJ.^ current commodity bids are available for review^at our

a£f«ctirbi Sk *** ®‘ ®‘“‘* Uniwrslti.s that are
h.i^f.,1 =<">‘»cting the universities, it would be
«£«eic“ * Si-*-*"’* Application Form £«

corti£lcatlon does not guarantee anvP«U?iMie irisr opportunity ?oparticipate in the state's procurement process.
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opportunity to have your firm participate in theI^ie cL bi'Sr® Minority and Female Business Enterprise Program.
^7? 7rS contact our office at

(217) 785-4320 or 1 (800) 356-9206 (in Illinois only).

Sincerely,

■ ^

Cindy Baron
Certification Coordinator 
Minority and Female Business 
Enterprise Bureau

CB:pn (L13)
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UNITED CAPITAL GROUP, CSC.

Securities Broker/Dealer

United Capital Group, Inc. ("UCG") was initially created to service the brokerage 
requirements of institutional investors, such as pension funds, endowment funds and trust 
funds in both the public and private sectors. The primary service that is offered is to execute 
equity and bond transaction with all of the professionalism that an institutional investor 
requires. UCG is a broker/dealer registered with the Securities and Exchange Commission 
and is a member of the National Association of Securities Dealers, Inc.

UCG has established a clearing relationship with The Chicago Corporation for execution of 
institutional securities trades. UCG offers its clients execution services for the financial 
transactions rendered with, at a minimum, the identical level of professionalism they currently 
enjoy. In addition, UCG will enter into "soft dollar" arrangements to provide its clients with 
timely research. This research is aimed at providing a broad economic perspective and 
understanding of the issues affecting the markets. The research that UCG supplies is currently 
being used by a select group of companies, investment advisors, pension funds and financial 
institutions — worldwide.

UCG is unique in that it has been requested by the leadership of a number of African- 
American denominations to develop and market a retirement program to their pastors. No 
major financial institution has ever been able to create the marketing channels to effectively 
market to this community. Given the prominent leadership role that Afncan-American pastors 
have within the Afncan-American community, this endorsement creates a marketing channel 
between providers of sophisticated financial products and those who now require them. 
United Capital Group is committed to using the knowledge and expertise of its principals to 
serve this community as it develops a stronger financial base.

Strategic growth and diversification are built on the strength of UCG's core business. This 
allows UCG to enhance its revenue generating capabilities while fulfilling its commitment to 
bring more minority and disabled individuals into the financial services industry and 
concurrently servicing the financial needs of minority businesses. The areas of UCG's 
strategic growth are;

A. Underwriting. Many public agencies and municipalities have set asides for minority and 
disabled owned companies. In the State of Illinois, the Illinois Minority and Female 
Business Enterprise Act establishes a goal of 12% State business to be done with 
companies owned by minority individuals. To-date, we have been unable to identify 
any other firm which brings together the unique skills and perspectives of Afiican- 
American, Asian-American and disabled individuals.

Underwriting represents the most visible way for UCG to contribute to the quality of 
life in inner city communities, as well as for providing funding for projects dealing with 
accessibility for physically disabled Americans. In addition, many public agencies are



committed to bringing minority owned firms into the mainstream of the financial 
community through participation in underwriting and the provision of other financial 
services. We will use these skills to participate as co-managers with leading 
underwriters on significant bond issues from both states and municipalities

Large investment banking firms seek large underwriting transactions. As a result, 
small to medium sized municipalities and agencies find tremendous difficulty in 
obtaining financing. Predominantly minority working class communities seek general 
development money through the issuance of general obligation bonds or revenue 
bonds. A new community playground or pool, which are made accessible to physically 
disabled children, or providing accessibility to public buildings and streets (as required 
by the Americans with Disabilities Act) are the types of projects that require funding. 
An example of this are community athletic and social facilities which are under $10 
million in size. Financing such projects represents an area which, for the most part, is 
overlooked by large investment banking firms. This is a significant area of opportunity 
for UCG.

B. Corporate Finance/Investment Banking. UCG intends to become one of the premier 
investment bankers for opportunities involving minority ownership and for financing 
minority and non-minority transactions under $50 million. Our research has indicated 
that many corporate finance transactions of under $50 million are relatively 
unprofitable for the large investment banking firms due to the cost/benefit trade-offs. 
Through concentration on this size transaction, UCG is competitive in terms of cost 
and will be able to maintain a substantial profit margin. These same corporate finance 
skills will provide the base for UCG to participate in assisting minorities in working 
with major corporations in effecting mergers, acquisitions and joint ventures.

C. Merchant Banking. Within the scope of UCG's corporate finance activities, UCG may 
encounter opportunities for UCG to commit its own capital in conjunction with other 
minority firms in facilitating a transaction or creating a minority business enterprise. 
UCG may also act as an agent for entities who intend to invest in minority business 
enterprises as a part of their overall investment strategy. UCG is aware of 
international banks and major corporations that have just such a strategy.

UCG will not only be involved in the development of capital structures, but will work closely 
in providing leadership of these companies at the Board of Directors level. We anticipate, as a 
direct result of its merchant banking activities, that UCG will be on the leading edge of 
providing entrepreneurial opportunities for minorities as well as developing a clearing house 
for corporate clients to identify and transact business with minority vendors.



UNITED CAPITAL FUTURES, INC.

Futures Introducing Broker

United Capital Futures, Inc. ("UCF") is an Introducing Broker and is a member of the 
National Futures Association. As such, UCF offers professional execution services to 
institutions who use futures and options on futures in the normal course of business. UCF has 
established a clearing relationship with Quantum Financial Services, Inc. ("QFS"). Our 
association with QFS assures each client of a high level of comprehensive, professional 
service. QFS is a full service futures company that clear trades on all major futures exchanges 
and in terms of total clearing volume, is one of the largest firms in the industry. Of course, 
given the international nature of the business, we offer access to the markets whenever they 
are open. Whatever the execution requirement, clients are assured of receiving prompt 
execution, competitive margins and responsive reporting of trading and account information. 
In addition, UCF will make specific market strategies available for institutional clients who 
utilize futures and options on futures by specific arrangement.

Patricia Downes and Michael Downes are the primary trading contacts for futures 
transactions, both of whom are Principals and Associated Persons of UCF. All trades \vill be 
handled by principals of the company while concurrently providing each client with all of the 
resources of one of the major Futures Commissions Merchants in the industry. Pat is a 
knowledgeable broker and Certified Financial Planner, and Mike is an experienced futures 
executive with mastery in all aspects of a customer oriented futures company. Their 40 years 
of combined experience with the markets and their knowledge of floor operations will insure 
quality execution. Their experience in servicing major institutions and their access to the 
latest research provides the base upon which professional and proficient service is provided to 
UCG clients.



UNITED CAPITAL CASH MANAGEMENT, INC.

Investment Advisor

United Capital Cash Management ("UCCM") is a joint venture with Brenner Securities Corp. 
to provide superior short-term cash investment and enhance yield management capabilities to 
corporations, municipalities, state agencies and other governmental bodies. The investment 
objective is to provide higher yielding returns without added risk by employing active asset 
management through timing inventory turnover, expanded use of a variety of investment 
instruments, and by application of sophisticated asset management techniques administered by 
experienced cash management professionals.

UCCM provide the following enhancements for its clients by putting "street-side" knowledge 
to work for our clients.

• Superior investment yields over and above Federal short-term treasury investments, 
overnight or short-term repurchase agreements.

• Active cash management strategies designed to take advantage of yield opportunities 
in other money market instruments without reducing the credit worthiness of the 
portfolio.

• Enhanced reporting of daily information from the cash manager enabling clients to 
increase cash flow reporting and improve monitoring of the service.

• Cash management consulting concerning systems and management procedures.

UCCM*s philosophy is to increase the diversity of the portfolio's assets. This can result in 
higher yields in the portfolio and an improved distribution of securities to reduce the risk to 
any single instrument. Utilizing a number of top-grade corporate money market instruments 
of high credit quality, along with guaranteed money center bank instruments, can provide 
enhanced yields in the current environment. There are a range of alternatives, including yield 
spread arbitrages between various types of funds ("fed funds" versus "clearinghouse funds"), 
that can help increase the effective yield on investment funds while maintaining the security of 
any collateralized agreement.

In addition, these cash management professionals will avoid the credit problems associated 
with various trading counterparts in the market based on there extensive experience. Not only 
will the portfolio securities be of high quality, but the counterparts to the transactions must be 
of equally high quality. All instruments would be government securities or higher investment- 
grade rated paper and counterparts and prominent, well capitalized firms.

As unique cash flow needs are determined, the cash manager can match the assets versus 
liability components of the portfolio to provide the highest yielding returns as are prudent.



Also, as a client may have certain investment restrictions, UCCM will work within these 
established guidelines.

Finally, the portfolios are actively managed. This means that funds are actively monitored and 
trading decisions are made to take advantage of capital gains which may be realized. The 
fundamental policy is to invest funds -- not to trade the account. This means that all 
investment decisions will be made under the primary premise that funds will stay invested until 
maturity.



BIOGRAPHIES
of

Equity Participants

Mayor Eugene Sawyer

Mayor Sawyer is a graduate of Alabama State University where he majored in chemistry. 
Upon graduation, he began a career in teaching. When he moved to Chicago, Mayor Sawyer 
obtained a position with the Metropolitan Sanitary District where he was able to directly apply 
his chemistry background.

He has had a long and illustrious career as a public official. He was first elected a ward 
committeeman in 1968. In 1971 he was elected to the Chicago City Council and served as an 
alderman until 1987. Upon the death of Mayor Harold Washington in 1987, Mayor Sawyer 
was selected by his peers to fulfill the remaining term of Mayor Washington. Since stepping 
down as the Mayor of the City of Chicago, he has worked as a consultant to Crown Energy 
Corp. and has maintained his involvement in many facets of politics.

Mayor Sawyer currently serves on the Board of Mid-Citco, Inc., Mid-City National Bank and 
the First National Bank of Morton Grove, as well as the NAACP.

JP Mililli

JP is a graduate of Rosary College where he received a BA in International Economics and 
Finance. While a student, he was elected to the Student Senate, worked as the head Resident 
Advisor for men and was President of Alpha Chi Epsilon Fraternity.

Upon graduation, JP was selected to participate in Sears' Executive Training Program where 
he immediately assumed departmental responsibilities. His initial entrance to the financial 
services industry was in the back office where he gained comprehensive experience in internal 
operations, regulatory compliance and internal audit. Upon registration as a Registered 
Representative with Paine Webber, he worked as a member of a select corporate bond trading 
team. Servicing institutional clientele began at Oppenheimer & Co. and JP worked as an 
advisor to a number of large corporations and ERISA plans while handling the full 
compliment of financial services and products. Due to his fluency in French, Italian and 
German he was able to develop an international clientele and due to his ability in Portuguese, 
he functioned as an advisor to major South American organizations in currency swaps, 
mergers and acquisitions and joint ventures. This experience was continued at Bear Stems & 
Co.

In 1983, JP was afflicted with Guillain-Bare Syndrome which left him totally paralyzed at first, 
and resulted in a seven month stay in the hospital. There he profitably speculated in real 
estate. As a side note, JP became a private pilot after his disability and is one of the few 
licensed disabled pilots in the country. As a result of this disability, he has become highly



sensitized to the status of the disabled. Consequently, he has developed a close working 
relationship with the President's Council on Americans with Disabilities, works as an advisor 
to senior executives at the National Organization on Disability and worked with the Mustard 
Seed Community, a community that meets the needs of Jamaica's retarded and disabled throw­
away children. In addition, he is a member of the Council on Disability Rights. .

William M. Watts

Bill is a graduate of Moody Bible Institute and North Park College, was ordained by the 
Evangelical Covenant Church and pastured Covenant churches on Chicago's South Side.

He has had considerable involvement working with the business community in developing 
cooperative relationships that have permitted the business community to work closely with 
minority communities. While at Operation PUSH, Bill was involved in identifying industries 
that were major providers of goods and services to these communities. Among the industries 
that he has worked with were the liquor, soft drink, haircare and construction industries and 
firms included Coor's, Miller Brewing, Coke, Revlon, and Ford Motor. This involvement has 
also extended to the public sector in his work with the Illinois Attorney General's office, the 
Cook County Board and the City of Chicago in efforts to open the purchasing process to 
minority vendors.

Bill is the current area director for Prison Fellowship, an organization founded by Chuck 
Coulson to address the needs of prisoners, their families and those who have been released 
from prison. He is a Board Member of Operation PUSH and is actively involved in the 
NAACP, the Urban League and other community organizations and had worked closely with 
Dr. Martin Luther King, Jr. Politically, he has been an advisor to local, state and national 
candidates. Within his denomination, he chaired the national Urban and Ethnic Committee 
which dealt with a variety of socieil and national concerns.

James Stuart

Jim received his undergraduate engineering degree from Illinois Institute of Technology. He 
subsequently earned an MBA with an accounting concentration from the University of 
Chicago and is a Certified Public Accountant.

After spending four years in the tax and consulting divisions of Arthur Andersen & Co., Jim 
obtained significant experience in the commodities and securities industry. He was Vice 
President and Controller for Chicago Research & Trading Group, one of the nation's largest 
arbitrage firms. At CRT, Jim was involved in establishing domestic and international 
operations during a time when CRT was doubling in size annually. This required the 
knowledge and integration of securities law, futures law, tax law, operations and financial 
management. Additional international trading operations experience was obtained with a 
British merchant trading firm in England and Afnca that was extensively involved v^th cash



commodities. Other securities experience was at Abraham & Sons Asset Management, an 
equities asset manager and securities broker.

Jim was the Treasurer of Circle Urban Ministries, a comprehensive social service agency 
located in Chicago's Austin neighborhood. He has also been active in the financial affairs of 
several churches.

Patricia Downes (United Capital Futures, Inc.)

Pat is a graduate of the University of Illinois and Northwestern University where she received 
her MBA with a finance concentration.

Pat has devoted her entire career to the financial services industry and has extensive 
experience in both securities and commodities. Pat has had management experience as a 
Securities Branch Manager for Heinhold Commodities and had worked in partnership with her 
brother Mike in building their own commodities and securities practice. She has been actively 
involved in the Chicago Agricultural Economics Club as well as being an active member of the 
Foundation for the Study of Cycles. Pat completed a four year program on all aspects of 
financial planning and is now a Certified Financial Planner.

Pat is on the Board of Directors of a women owned service company in Chicago and has 
served on the Women's Board of the Chicago Hearing Society.

Michael J. Downes (United Capital Futures, Inc.)

Mike is a graduate of Northwestern University where he received his BS in Investment 
Finance which was completed while he was learning first hand the commodities industry on 
the floor of the Chicago Mercantile Exchange.

Mike then spent 13 years with Heinhold Commodities. His initial responsibility was as the 
West Coast Regional Manager where he built the region from one to twelve branches. Upon 
his promotion to Vice President responsible for all branch operations and sales, the firm's 
network of offices grew from less that 100 to more than 150 with over 750 in personnel. He 
further expanded his skills and expertise in the industry when he assumed responsibility for 
compliance, communications, floor operations and new product. Execution skills are also in 
Mike's portfolio of skills. He worked as an S&P trader on the floor of the Chicago Mercantile 
Exchange and provided alternative trading strategies to different users of the markets. After 
the sale of Heinhold Commodities, Mike joined Bear, Steams & Co. He was responsible for 
building their Chicago commodity practice. Mike continues to hold a seat on the Chicago 
Mercantile Exchange in the lOM Division.

Mike is currently President of The Chicago Farmers, a professional association of farm 
owners (including the senior executives of a number of Chicago corporations) and other



professionals associated with the agricultural industry. The Chicago Farmers function as an 
educational forum and provide scholarships to deserving individuals. As an amateur radio 
operator, Mike has been active in providing communications support for a number of 
community activities and provides emergency communications services.



PHILOSOPHY

As the decade of the 1990's began, many social critics have noted the great strides that 
American society has made toward achieving social justice and equal opportunity for all. But 
even the most positive of these voices has acknowledged that massive inequities still remain. 
Some observers have even argued that we are entering a period of retrenchment. These 
pessimists see the engine of social change stalling, and this in the face of demographic trends 
which make more imperative than ever the need for genuine progress toward opportunity for 
all, through all the institutions of the American society and economy.

It is universally held that there exists an urgent need to develop the capital base within 
minority communities. Thus, UCG is committed to help provide access to capital markets 
which have been previously denied to minority owned firms and individuals. By doing so, 
UCG will assist in expanding the number of successful minority business enterprises. Over the 
past 25 years, the groundwork has been laid through expanding educational opportunities as 
well as through increased professional growth. Although there is still much to be done in each 
of these areas, we believe that the time is now ripe for increased development of significant 
minority businesses.

In a number of areas within the financial services industry, minority participation is minimal. 
Among these areas are the marketing of financial services, professional level operations, 
trading and exchange floor operations as well as exchange membership. In its growth, UCG 
seeks to hire experienced African-Americans, and disabled Americans and will provide entry 
level opportunities within the financial services industry for these historically under 
represented groups. In recognition of the economic situation that the disabled confront, 
legislation was passed to amend the Illinois Minority and Female Business Enterprise Act to 
treat the disabled in a similar manner to racial minorities and women.

Finally, the principals of UCG are active participants in community affairs both locally and 
nationally. As owners and active participants in the financial services industry, the principals 
are expanding their community participation and providing time, leadership and expertise to 
organizations in addressing the educational, economic and social issues confronting society.

CERTIFICATION

UCG is certified as a minority owned business (Vendor Number 85034) pursuant to the 
Illinois Minority and Female Business Enterprise Act, as amended. The Illinois Minority and 
Female Business Enterprise Act is administered by the Minority and Female Business 
Enterprise Bureau of the Department of Central Management Services of the State of Illinois



REPRESENTATIVE CLIENTS

American National Bank of Chicago 

Brandywine Asset Management 

Calamos Asset Management Inc. 

Cooke and Bieler Inc.

Denis Wong & Associates 

Eagle Asset Management, Inc. 

Fayez Sarofim and Company 

IBM Retirement Find 

Kemper Financial Services 

Lazard Asset Management 

The Marshall Plan 

The Northern Trust Company 

The Quaker Oats Company 

Sara Lee Corporation 

Smith Barney Harris Upham Inc. 

Trust Company of the West
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United Capital Group

175 W. JACKSON BLVD., SUITE 1800 
CHICAGO. IL 60604 

(312) 360-1110

February 22, 1993 P.o. BOX 06653 
CHICAGO, IL 60606-0653

Mr. Malcolm S. Forbes, Jr. 
Forbes, Inc.
60 Fifth Avenue 
New York, NY 10011

Dear Mr. Forbes:

Let me compliment you on the article When quotas replace merit, everybody <;iiffi»r<! 
(Forbes, February 15, 1993). It was an excellent piece of propaganda. In order to be 
good, propaganda must have a high degree of truth, but twisted at a crucial point to 
appeal to the base instincts of the target constituency. The false presumption is that if we 
can only get rid of these damn regulations everybody will be treated on the basis of merit 
and we can go back to properly running a business. I would perhaps more accurately re­
title this article as When prejudice replaces merit, everybody .suffer'^

Forbes supports the very thing it condemns. The lead paragraph really said it all.

""Quota games math games bean counters!" ... According to widespread 
reports, some of his original Cabinet picks were bumped because they were the 
wrong sex or race, key constituencies like urban Catholics and supporters of Israel 
have been crowded out"

A quota of urban Catholics and supporters of Israel is proper, but considering 43 million 
disabled, 26 million Aftican-Americans, etc. isn't. How we squeal if our quota priorities 
are overridden by someone else's priorities. The selection of Zionists is particularly 
insightfid in that if there ever was a group intent on implementing quotas, it is the Zionist 
leadership of Israel. "Transfer" (comparable to ethnic cleansing), a quota of zero 
Palestinians in Israel and a few in the Occupied Territories - that's OK. All this proves is 
that one man's merit is another man's prejudice. A Palestinian would find an Israeli merit 
system suspect. Should yours have any higher credibility?

I believe in merit. However, failure to acknowledge that prejudice and fear of the 
unfamiliar frequently overrides a rational decision based on merit is either naive or stupid. 
Hi^ighting a few events from history demonstrates this evil tendency. Every other 
nation but our own voluntarily eliminated slavery. Abolitionists only became a significant



factor after the British Empire voluntarily abolished slavery in the 1830’s For 30 years the 
response of the Southern planters was to dig in their heals and defend the righteousness 
and natural order of slavery rather than admit that it was a flawed, exploitive and 
uneconomic system. Failing to discern the changes in society, their entire way of life was 
destroyed and the bulk of the Southern economic base (slaves) eliminated. The Smoot- 
Haley bill sought to protect from foreign competition American business. The Depression 
destroyed much more in economic wealth and privilege than foreign competition FaUinc 
to discern the changes in the economic structures, their way of life was compromised and 
bankruptcy was the order of the day for many. After World War II, the French sought to 
reestablish their colomal position and privilege in Vietnam. In 1954 that attempt died 
They tailed to discern the changes in the structures of the world and the desires of the 
Vietnamese to rule themselves. They lost their colonies and their way of life.

Whether acknowledged or not, people are always more comfortable dealing with their 
own kind. It takes intellectual honesty and work to confront the cultural and ethnic 
differences that exist in society. The melting pot doesn't work the way it used to work 
•As a person with a disability, I require the use of canes and leg braces. I move slower and 
am conspicuous coming down the street. Getting in and out of chairs or cars is not 
elegant. Thus, people look at me and many feel uncomfortable being around a person 
wth a disability. This level of discomfort only increases with the severity of the disability 
^ey don't know if they should help, if they should offer assistance, or whether they might 
be embarrassed if they did. Most would prefer not to be confronted with the
imperfeaions in this world. They prefer to live in blissful ignorance of others not like 
themselves.

Do you genuinely believe that people will lay down their prejudices and make decisions 
solely on merit? If you do. I've got a bridge I'd like to sell you. The goal of regulatory 
systems is to increase costs so that certain types of behavior are rewarded and others are 
condemned. That is the purpose of government intervention into the economic sector.
The industry that I am in, the securities industry, is highly regulated to control greed and 
avarice - and it is costly. We are covered by the Securities Act of 1933, the Securities 
Exchange Act of 1934, the Investment Advisors Act of 1940, the Securities Investor 
Proteaion Act of 1970, the Commodity Exchange Act; and these are only a few of the 
statutes at the Federal level. I am accountable to the Securities and Exchange 
Commission, the National Association of Securities Dealers, several state securities 
departments, the Commodity Futures Trading Commission and the National Futures 
Association. Plus, out of my own pocket I have to pay for audits by public accounting 
firms and comply daily with all of the rules and regulations, for I am subject to surprise 
regulatory audits at any time. And even with all of this, I can stiU be sued by my cUents 
My direct, indirect and opportunity costs are high. Shall we pretend that these regulatory 
structures aren't needed and advocate the elimination of the Securities and Exchange 
Commission, etc.?

The structure and costs of the current system as administered by the EEOC and others 
leave a lot to be desired and is costly. Forbes is right to point out the injustices, conflicts



injumdicnon^ issues and bureaucratic capriciousness. Nevenheless, to assert that 
prqudice wll be done away with by simply reverting to a merit system denies the 
mahcious hostihty of some and the ignorant bias of others. Perhl^s an example^or two 

would serve to illustrate this fact. We have just had an AfHcan-American who wmT 
mtures trader ,om us. He was available because after eight successful y^on ftte Linn

fltm. Why? Because he was successful - the results of trading tell you that every diJ 
M^gement w^ted one of their white employees to enjoy the rLrds of wSlt h^
actaeved. j" a fr=e market, how would Gary Becker explain this behavior? Its cmainlv
not rational and opened them up to the possibility of legal action They knew that th‘ ^ a possibility since they had previously had at lea^ four other situations wtere legi^air* 

taken against them. They had also previously removed the only Afncan-Ai^erican
bTX "'^ager in the firm. Again, competence was never an issue
but others wanted their positions and management really didn't like working with Blacks ’

013“/“°"oIS’ ‘F" °‘' “'■eme? You cant turn the clock back to the
good old days of 1900 when the disabled were behind closed doors or in institutions the 

Negroes were sttll down South tied to a system of sharecropping and the wom« were
2le tod‘L“ T “f con>nninity. The traditional white
^l^btrfted male doimnated busmess community is not credible in a large segment of the
p puiatiom Oesptte the costs that business now confi-onts, the fact is that the 
dOTographcs of Amenca mitigate against the business community ever rolling back in 
tune and ehn^tmg aU of these costs. What is required is a regulatory scheme that iT 
perceived as fair and equitable for all.

Therefore, perhaps the EEOC should function more like the SEC wherein many
«^^«hingthe

norms. The NASD and the various exchange are self-regulatory organizations that 
attomster rules that they develop. We can take the model of the accounting industry
I^cen ^ accounting and auditing principles. CerLly g^erally
accepted pysonnel policies are within the realm of possibility and preferable to ffiOC ^ 
fiats Stand^ds could be developed for different industries with ample opportunity for

Since Forbes has fail^ to offer any poUticaUy salable altematives to the problems of the
of this "whining" article is to confirm and 

2 331 Projod'oos of many and provide an unbalanced perspective which only
deals With some ofthe injustices in the contemporary American workplace. Those with ^
biases can now rest assured that their biases are justified and they are simply responding in 

an appropriate and righteous manner when further intrusions are resisted After all 
perhaps the next minority that walks in the door is nothing more than a "front" and we 
shouldnt encourage such behavior. The next lawsuit is probably nothing more than a



disgruntled retard who couldn't cut it in the real world. Heaven forbid that I should 
acconunodate this "civil rights frenzy." Should public transit be made assessable, should 
structural barriers be taken down, should provision be made to accommodate physical 
handicaps, all of these persons with disabilities might want to experience the dignity of 
work. Lord God Almighty, save us from this calamity and keep us safe amongst our own 
kind. I find it unconscionable that a prestigious publication such as Forbes would pander 
to these base instincts.

Forbes can't hold back the tide, but through a responsible approach can help to guide and 
direct that tide. Otherwise, the response simply models that of the Southern planters.
Here in Dlinois, we have seen that mentality at work. Members of the legislative 
leadership have focused on the inability of most of the investment advisors to the State 
pension funds to effectively work with minority brokers. Since 1984, the State of Illinois 
has had a clearly stated policy regarding minority panicipation in State contracts.
Whether good or bad is an irrelevant consideration at this point - the policy exists and is 
the policy of the people of the State of Illinois. At legislative hearings, through the 
Executive Directors of the funds and through the trade media, this policy has been 
enunciated. And yet, most of the investment advisors still don't understand that one of the 
basic principals of business is to give the customer what he wants, panicularly when there 
is no change in cost, service or risk. I was pointedly told by the head trader at a major 
investment advisor who manages funds for the State that he just doesn't like dealing with 
minority brokers. So, is it surprising that with this last legislative session that additional 
regulatory requirements were instituted? I would have thought that an intelligent, 
perceptive businessman would seek to understand the market and his client, particularly 
when that client can change the rules, and not intentionally inflict additional regulatory 
burdens on himself or his client. Would Gary Becker identify this as rational free market 
behavior? When issues of race, sex or disability are present, normally rational people 
behave irrationally. After all, its a matter of principle.

Some businessmen spout the right words, but they lack substance. As you are aware, 
many businesses have established departments to assist minorities in selling to their firms. 
These departments may all look the same, but the underlying motivation can be:

1. To assist minorities in overcoming the institutional inertia - which may simply 
be a mask for the prejudice that exists. After all, what better way to 
accommodate, but really fiustrate. (Acknowledgment of bias).

2. To show minorities the ropes since they aren't competent. (Demeaning).

3. To screen out minorities from genuine participation. (Perpetuation of bias).

We have found that they are more problem than they are worth and have insisted on 
dealing directly with the appropriate decision makers. Merit is how we expect to play the 
game and any approach other than that compromises us. But even a direct approach is no 
guarantee that the parties will recognize the institutionalized bias present or their own role



in perpetuating that bias by screening out new firms with new ideas - paniculariy when 
that idea comes from a minority firm. The attached correspondence that we had with 
S e^st^' Planning more than illustrates institutionalized problems that

As an aside, I would suggest that Forbes might want to take a look at the pension fund 
consultmg industry as the checks and balances that are necessary for a healthy free 
enterprise market do not exist. For aU practical purposes, the pension fund consultant and 
not the trustees of the fund may control the fund. The only organizations with the skills 
and abihty to challenge their competence are the investment advisors. The trustees mav 
not have the financial sophistication to do so. Without checks and balances and the free 
flow of information, how does this affect this industry though cost inflation or poor 
performance? At present, no legal right of action exists on the part of a wrongly excluded 
investment manager and it is about the only segment of the financial services industry that 
is not regulated. The consultant is free to be arbitrary and unaccountable.

Given the demonstrated biases in this article and its imbalance, I can only assume the 
selection of statistics and illustrations are equally selective and narrow. If I had your 
resources, I d cenainly check them. Your selective analysis only supports a mentality to 
resist change. It is crucial to understand the times as they are and not hold to false 
illusions. The Southern planters had that problem and they had their academics to teU 
them what they wanted to hear. Academia was never terribly reflective of the real world 
However, a good businessman sees opportunity in change.

Finally, your only point of hope is death:

"It may be that before America can talk rationally about race, the generation that 
remembers segregation will have to die off."

First, this shows contempt for those that carried the vision for an integrated society. 
Second, just as the Jews should never forget the horror of the Holocaust and the need for 
a Mtion with appropriate security. Americans should never forget what segregation cost 
l^can-Amencans and institutionalization cost the disabled. Censoring and forgetting 
history solves nothing. Third, do you think we really have time to just table our social 
problems? Fourth, it may already be happening. The role model for many African- 
Amencans is not Martin Luther King, Jr. but Malcolm X. Who do you expect to discuss 
issues of race and prejudice with?

We should all hold to the dream of Martin Luther King, Jr. for a character based society. 
Failure to recognize that though prejudice is irrational, when it appeals to our base 
instincts It may prevail unless the costs are increased. After all, isn't this what the world is 
struggling with regarding Serbia, increasing the costs to change behavior. Churches 
recognize the inherent fallenness of mankind and American was founded based on a 
system of checks and balances. Prejudice and bias are inherent manifestations of that



fallenness and must be checked. An altruistic appeal to merit is folly if it fails to factor ii 
this human condition.

Sincerely,

JP MilUli 
President

PS. Dr. Samuel A. Cartwright, a medical graduate of the University of Pennsylvania and 
noted physician of the 1850's identified a number of diseases peculiar to the Negro 
race. Among them were Dysaesthesia Ethiopia. This was a particularly prevalent 
disease and there were frequent flare-ups throughout the South. However, with 
proper and quick medical intervention, this ailment could quickly be brought under 
control. The required remedies included the liberal anointing of the body with oil and 
slapping the oil in with a broad leather strap. There seem to be new strains of this 
disease and its transmission to other segments of society today. Certainly we should 
seek to update our medical knowledge in order to address its more virulent forms. Of 
course it may be easier to remember and refer to this disease by its generic term, the 
term used by the overseers - "rascality."

cc: Secretary Robert Reich 
Secretary of Labor

Chairman Evan Kemp 
EEOC

Mayor Richard M. Daley 
City of Chicago

Lawrence J. Gorski 
City of Chicago

Senator James "Pate" Philip 
President - Illinois Senate

Senator Emil Jones 
Minority Leader - Illinois Senate

Alan Reich
National Organization on Disability

Mayor Eugene Sawyer 
Board Member - Ni^CP

Gary Becker 
University of Chicago

Richard Epstein 
University of Chicago

Speaker Michael Madigan 
Illinois House of Representatives

Representative Lee Daniels 
Minority Leader - Illinois House



President Clinton complained about "quota games” 

and "bean counters” when people criticized the 

composition of his Cabinet. Welcome, Mr. President, 
to a problem that you now share with millions 
of your fellow Americans.

When quotas 

replace merit, 

iverybody suffers
By Peter Brimeiow and Leslie Spencer

“Quota games... math 
games... bean counters!” 

Prcsidcnt-clea Bill Clin­
ton had every reason to lash 
out at feminist groups at his 
Dec. 21 news conference.
In feet, he had been bean- 
coundng busily himself: 
According to widespread 
reports, some of his original 
Cabinet picks were bumped because 
they were the wrong sex or race, key 
constituencies like urban Catholics 
and supporters of Israel have been 
crowded out, and his entire appoint­
ment process has been seriously 
slowed. But now mindless feminist 
pr^ure was forcing him to admit the 
ultimate contradicnon of all such af- 
finnadve acdon policies: “Diversity” 
can conflia with merit.

Above all, the President must know 
the issue is death for the Democrats: 
His own pollster, Stanley Greenberg, 
conducted the post-1984 focus 
group interviews that found opposi­
tion to quotas was key to the defec­
tion of white working-class voters. 
(The party prompdy suppressed 
Greenberg’s report and now uses onlv 
happy-talk such as “looking like 
America.” But a quota by any other 
name is sdll a quota.)

If quotas arc clogging the Clinton 
transidon, what arc they doing to the 
economy.^ The subject went unmen-

doned, needless to say, at 
Clinton’s two-day eco­
nomic summit in Litdc 
Ih)ck. In feet, it has gone 
virtually undisa^d 
throughout the quaner- 

I .cenn^ of bureaucradc and 
_ I judidd decrees that have 

I effeedvely transformed the 
7 color-blind 1964 Civil 

Rights Act into a pervasive quota 
system.

Ironically, just as socialism has col­
lapsed across the globe, the leading 
capitalist power has adopted a pecu­
liarly American neosodalism, putting 
polidcs (and lawyers) in command of 
its workplace, albeit on the pretext of 
equity rather than effidency. Says Ed­
ward Potter of the Washington, D.C.- 
based Employment Policy Founda- 
don: “We have, without doubt, the 
most far-reaching equal cmplovmcnt 
laws found anywhere in the world.” 

Before applauding Potter’s sweep­
ing sutement, stop for a minute and 
ponder this quesdon: What docs the 
replacement of merit with quotas cost 
the American people? The answer is: 
plenty. The impact may easily have 
already depressed GNP by a staggering 
four percentage points—about as 
much as we spend on the entire public 
school system.

Quotas arc not the law of the land, 
exaedy. They arc expiiddy banned in

Gary Becker, 1992 
Nobel laureate in eco­
nomics, University 
of Chicago

both the 1964 and 1991 Civil Rights 
Acts. Nevertheless, corporate Ameri­
ca has been terrorized by the legal 
legerdemain whereby any stadsdcal 
disparity between work force and 
populadon is equated with intendon- 
al disciiminadon. Throughout Amer­
ican business, newly entrenched affir­
mative acdon bureaucrats ate enforc­
ing discriminadon by race and sex—in 
favor of the “protected classes” 
(women, minorides and, most recent­
ly, the disabled)—as decreed bv
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Washington.
One such bureauciac, Xerox Man­

ager of Corporate Employment 
TTieodorc Payne, puts it bluntly: “We 
have a process that wc call ‘bsdanced 
work force in Xerox, everybody un­
derstands that, and it’s measurable, 
it’s goals. . . . Relative numbers. Rela­
tive numbers. That^s the hard business, 
that^s what most people don^t like to 
deal with, but we do that-all the time. ”

“Balanced work force” is, of 
course, vet another euphemism for

Forbes ■ February' 15, 1993

quotas. Payne is apparently saying 
that Xerox discriminates against white 
males in favor of the “protected class­
es.” He says it without apology. But, 
if anyone cares, white males have feel­
ings (and families to support), too.

“To cut whites out of the entire 
process is racism pure and simple,” 
aments a white male reporter for the 
S«fi Antonio Light, which is due to 
close down any day. He says Gannen 
and other major news orgamzanons 
are showing interest in his Hispamc

colleagues exclusively. But he adds: 
“I don’t want to be quoted. I’ll never 
find another job if I am.”

In a blistenng 1987 article in Society 
magazine, the late Professor William 
Beer of Brooklyn College described 
his fellow social scientists’ attitude to 
affirmative action as one of “resolute 
ignorance.” Forbes’ search of aca­
demic journals and Ph.D. theses con­
firms that ignorance has remained 
resolute. What little work has been 
done tends to focus only on whether



Quotas

The quota iceberg.
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affiimativc action policies have bene­
fited the “proteaed classes.” (Have 
they? For an answer, see below.)

Corporate America contributes to 
this resolute ignorance by declining 
to disclose its costs. “Our members 
would never say,” the National Asso­
ciation of Manufacturers’ Diane Gen­
erous predicted (rightly). “They 
would be concerned they might be 
accused of complaining about how 
much money they had to spend on 
this.”

Another big business lobby, the 
Business Roundtable, did publish a 
study by accountants Arthur Ander­
sen more than a decade ago on how 
much its members spent to comply 
with federal regulation, including 
speafically the Equal Employment 
Opportunity Commission (eeoc). 
But today a Roundtable spokeswom­
an says the organization has no plans 
to update the study—and that it no 
longer even possesses any copies.

Sure, measuring the costs of regula­
tion is difficult. But it can be done. 
For example, the Environmental Pro­
tection Agency is required by execu­
tive order to make regular estimates of

M MOHMiatlat ONP •hortML

its economic impact.
So here is a rough but reasonable 

try at figt^g the cost of quotas. That 
funny noise you hear from now on is 
economists gritting their teeth. Our 
response ito them: Go make your own 
estimates. And remember—the truth 
shall set you free.

Two points about quotas emerge 
immediaiiely:

Qiicauare a very big deal. All em- 
ployen with more than 15 staflf, pub­
lic, private or nonprofit, come under 
the EEO<;:*$ Uniform Guidelines on 
Employes Selection Procedures. All 
can be sued by the eeoc for “dis­
crimination” if the racial, ethnic and 
sex mix of new hires diverges suffi­
ciently fijom that of all other qualified 
applicants—for example, if the per­
centage pf blacks hired is lower than 
the percentage of blacks applying. 
That covers 86% of the entire nonfarm 
private-^aor work force.

Additionally, more than 400,000 
corporations doing business with the 
federal government, covering about 
42% of the private sector work force, 
have to file with the Office of Federal 
Contract Compliance Programs

lOFCCD. This process is so onerous 
that the OFCCP’s cxplanatorv manual 
IS about 700 pages long. Corpora- 
uons with contracts of S50,000 or 
more must develop an “affirmanve 
acQon plan” aimed at achieving staff­
ing at all levels that is proportionate 
to the composition of the qualified 
work force.

Many colleges and universities are 
subject to no fewer than three federal 
agencies: eeoc, ofccp and the De­
partment of Education’s Civil Rights 
Office. And finally, there are federal, 
state and local governments. Here a 
r^al and gender spoils system has 
effectively subverted the merit hiring 
rules so painfully established by Pro­
gressive Era reformers at the begin­
ning of the century.

All of which means that the 1984 
poll that found one in ten white males 
reporting they had lost a promotion 
because of quotas was quite possiblv 
accurate. Indeed, it could be an un­
derestimate. Quotas have been imple­
mented with extraordinary secrecy 
and deceptiveness, in part because of 
their dubious legal status.

“Word comes down, but it docs 
not go out,” says Claremont McKen­
na College sociologist Frederick 
Lyn^, author of the only study on 
the irnpaa of quotas on white males, 
InvinbU Victims. He cites a Los Ange­
les manufacturer whose receptionist 
was instructed to accept but quietly 
shelve employment applications from 
whites and Hispames—after they had 
left the room-^causc the plant did 
not have “enough” blacks.

Typical of the secrecy and scale of 
quotas: the “race-norming” taga 
EEOC Vice Chairman R. GauU Silber- 
man—a Reagan appointee—says that 
until she read it in a newspaper in 
1990, she and eeoc Chairman Evan 
Kemp had “absolutely no idea” that 
their own agency was pressing for 
aptitude tests to be race-normed. This 
bit of bureaucrat-speak refers to the 
practice of radically adjusting scores 
to compensate for minorities’ system­
atically lower results. Yet racc-norm- 
ing had been going on throughout 
the 1980s. It reportedly subjeaed at 
least 16 million test-takers to a quota 
system they knew nothing about.

.^er public outcry, race-norming 
was banned in the 1991 Civil Rights 
Act. But quotas, like vampires, have
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proved virtually impossible to kill. 
^^ow they seem to be rising from the 
grave in the shape of a new test- 
twisung technique called “band- 
ing concealing differences in per­
formance by lumping ranges of scores 
together.

The second point about quotas:
Quotas are very expensive. There’s 

surpnsing denial about this. Universi­
ty of Chicago free market economist 
Gary Becker, a 1992 Nobel laureate, 
wrote the standard analysis. The Eco­
nomics of Discrimination (1957). But 
Becker recendy shrugged off affirma­
tive acdon in a Business Week column. 
He argued that althou^ affirmaave 
acdon “does hurt some individuals, as

something like what your work is 
worth. If you belong to an unpopular 
group, employers may pay you less. 
But that means that they’•wall make 
more money off you. Because you arc 
such a profitable hire, you will come 
into demand, and your labor will be 
bid up. This process can only be pre­
vented by monopoly or government 
intcrvcndon—both of which hap­
pened, for example, in South Africa 
under apartheid. And now in the U.S. 
under affirmaave acdon.

Talking to Forbes, Becker is very 
iimous to stress that he is nor saying 
disenminarion will be completely com­
peted away. But there is a tendency (or 
it to be competed away. “Comped-

Theodore Payne, 
manager of corporate 
employment.
Xerox Corp.
“ItoUtivanuiii-
b«n-«hit’s what
HMatpaopia
dM’tllkatodaal
wNmbutwadoH
aUlbatliiM.”

it caters to minoridcs with polidcal 
clout,” it “probably causes less harm 
than many other programs,” such as 
farm supports.

Strangely, however, Becker tells 
Forbes that in fact he has no idea 
what quotas cost (“I rhink it’s an 
important subject for research”). But 
we do know what farm supports cost: 
about S9.7 billion in 1992, which is 
substandally lower than our estimate ■ 
of $16 billion to $19 billion for pri­
vate-sector and cducadon compliance 
costs alone (see p. 82).

Nevertheless, Becker’s analysis of 
discrimination remains the best 
framework for assessing the economic 
impact of quotas:

In a free market, Becker argued, 
there is an inexorable tendency tor 
everyone to receive the marginal value 
of his or her labor. This means that 
uldmatcly, \ ou are likely to be paid

tion forces people to face the costs, 
and therefore reduces the amount of 
disaiminadon, when compared with 
a monopolisdc or noncompeddve sit- 
uadon,” Becker says.

If you believe that racism stalks 
America like the Angel of Death and 
that only federal force can keep it in 
check, you won’t like what Becker is 
saying. But the evidence clearly sup­
ports him.

“Once adjustments arc made for 
factors like age, cducadon and experi­
ence, 70% to 85% of the observed 
differences in income and employ­
ment between the various groups in 
•\menca disappears,” says economist 
Howard R. Bloch of George Mason 
University. “That’s been shown by 
studies dadng back to the mid- 1960s. 
-\nd you can’t even be sure that the 
residual gap is due to discriminadon. 
It could be due to factors we haven't

controlled for.”
Indeed, Harvard economist Rich­

ard Freeman found blacks and whites 
with the same backgrounds and edu- 
cadon had achieved wage panty by 
1969, svcil before quotas had Amenca 
in their grip.

Even the recent much-touted Fed­
eral Reserve Bank of Boston studv 
claiming to prove the existence of 
racial discriminadon in mortgage 
lending turns out to have made a basic 
methodological error in its handling 
of default rates (Forbes,/«n. 4). Per­
haps significandy, its coauthor, Bos­
ton Fed Research Director Alicia H. 
Munnell, was a featured speaker at the 
Clinton economic summit.

All of which shows the fallacy of 
two common arguments for govern­
ment-imposed quotas: that they are 
necessary to force corporadons to tap 
new pools of labor, and that corpora­
dons need a diverse work force to 
service an increasingly diverse popula- 
don. Both simply assume that markets 
don’t operate—that corporadons 
couldn’t figure this out themselves.

In feet, it’s hard to see any benefits 
contributed by quotas to the overall 
economy—as opposed to the benefits 
they channel to the “proteaed class­
es.” “.\fl5rmadve acdon is a fairly pure~ 
form of rent-seeking,” says the Uni­
versity of Arizona’s Gordon Tullock, 
using the concept he developed for 
special interests’ use of political power 
to extract subsidies for themselves 
from the economy. “There simply 
isn’t any other economic rationale.”

“/» 1987EEOC's local field office wrote 
me a Utter saying they had reason to 
believe I didn't have enough women 
food servers' and Imsers.' No woman 
had complained against me. So the 
EEOC advertised in the local paper to tell 
women whose job applications we had 
rejected—or even women who had just 
thought of applying—that they could be 
entitUd to damages. Twenty-seven 
women became plaintiffs in a lawsuit 
against me. The EEOC interviewed me 
for hours to find out what kind of 
person / was. I told them in Sicily where 
I came from I Uamed to respect wom­
en. I supplied them with hundreds of 
pounds of paper. I had to hire someone 
full time for a year just to respond to 
EEOC demands. Six months ago I finally 
settUd. I agreed to pay SISO.OOO dam-
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vice Chairman. Equal Employmenl Opportunity Commission
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Ages, and as jobs open up, to hire the 
women on the eeoc’s list. Even if they 
don’t know what spaghetti looks like! I 
have to advertise twice a year even if I 
have no openings, just to add possible 
femaU employees to my files. I also had 
to hire an EEOC-approved person to 
teach my staff how not to discriminau. 
I employ 12 food servers in these two 
restaurants. Gross sales, around S2 
million. How much did it all cost me? 
Cads outlay, about $400,000.

What the government’s done to me— 
devastating. I wouldn’t wish it on my 
worst enemy.”

—Thomas Maggiore, 
Owner of Tomaso’s and 

Chiand restaurants, 
Phoenix, Ariz. 

Economists break the cost of regu­
lation into three parts:

Direct Costs: the EEOC’s outlay of 
tai^ayers’ money in regulating and 
suing Thomas Maggiore, and the 
money he spends in fines, damages, 
filling in forms, advertising and other­
wise complying with eeoc demands.

Indirect Costs: the time and over­
head Maggiore has to divert from 
other activities to argue with the 
EEOC, do the continuing paperwork, 
sit through sensitivity training, reor­
ganize his workplace and his methods 
of operating.

Opportunity Costs: what Maggiore 
might have achieved if he had been 
allowed to invest his time and money 
as he wanted; the loss to the Phoenix- 
area economy if he gives up and goes 
back to Sicily.

Remember: Thomas Maggiore is 
precisely the kind of small business 
person the politicians claim they want 
so badly to help.

Let’s look at some numbers.
Direct Costs. One guess of private 

sector compliance costs for affirma­
tive action: In 1977 Business Round­
table inembers spent $217 miUion 
complying with equal opportunity 
regulations. They employed 5X of the 
nonfarm work force; OFCCP regula­
tions cover 42% of the private work­
force, implying total costs of $1.8

billion. Adjusted for inflation, that’s a 
current $4.2 billion.

Second guess: In 1981 a study by 
the Senate Labor & Human Re­
sources Committee suggested com­
pliance COSO for the lar^ 500 com- 
p^esofabout$l billion. That’s $1.8 
billion extrapolated over the OFCCP 
universe. Adjusted for inflation: $2.8 
billion.

Neither of these figures includes 
the EEOC’s impact, although it is by far 
the larger bureaucracy. But the guess­
timates are in line with the rule of 
thumb developed by regulation- 
watchers from the Center for the 
Study of American Business at Wash­
ington University in St. Louis: Every 
dollar spent on regulatory enforce­
ment infoco about $20 in compliance 
costs. By Forbes’ count, the federal 
government spent some $425 million 
on dvil tights oversight in 1991, of 
which about $303 million appears to 
be directed at the private sector. Im­
plied private-seCTor compliance cost: 
$6 billion.
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mcnts spent some S835 billion. Im­
plied total expended on quota com­
pliance and coepcion, given New 
York’s rate: S287 million. Additional 
private sector compliance costs, given 
New York’s entbreement costs and 
applying eSAB’s 20-to-I rule of 
thumb; S2.4 billion.

Note that we include no estimate of 
what it costs the federal government 
to comply with its own reguladons.

We like to be moderate.
Privatc-seaor compliance costs are 

apparendy much exacerbated by the 
federal enforcers’ arbitrary and erradc

Quotas

To get an esnmate of compliance 
costs in colleges and universides,
Forbes turned to John Attarian, a 
writer and economics Ph.D. who has 
analyzed the budget of his alma ma­
ter, the University of Michigan. Un­
der its “Michigan Mandate,” the uni- 
venity is devodng much effort to the 
recruitment and retendon of the 
“proteaed classes.”

Attarian says about 2.5% of the 
University of Michigan at Ann Ar­
bor’s general budget appears to be 
devoted to this cause. This does not 
capture costs buried in department 
budgets, such as for recruit­
ment. (Minor example: Ad- 
vemsing faculty posts in 
spec:al minority-oriented 
pubiicadons costs over 
twice the usual rate.) Sdll, 
extrapolated across the esn- 
mated SI64 billion spent 
on U.S. higher educadon in 
1992, this suggests total 
compliance costs of S4.1 
billion.

If the same reladonship 
holds true for the $261 bU- 
lion spent on public and 
priwte schools in 1992, 
their compliance costs 
would be $6.5 billion. Of 
course, the problems of 
schools arc different from 
those of colleges. They may 
be worse. Busing for racial 
balance has reportedly 
caused some school dis- ■■■ 
tricts to spend over a guar.

^tidgets on transportadon. behavior. Some rare case studies ap-
Quotas are just another excuse for peared in the September 1992 issue of 

the American academic establishment the American Academy of Polidcal & 
to eschew scholarship for social engi- Social Science’s journal Annals. One 
neenng. Thus, a long survey of “mi- victim reported supplying documents 
nonnes in ^ence” in the Nov. 13 nine times because the ofccp kept 
i^e of Scienu magazine reported losing them. Another, the National 
that the National Science Founda- Bank of Greenwood, Ind.—SI 17 
non, which is supposed to be funding million assets, 138 staff, full- and pan- 
research, has spent a staggering $1.5 time—was subject to a grueling and 
bilhon in the last 20 years on fostering chaotic two-vear audit, costing more 
black scientists. The magazine dc- than $100,000 and 4,000 staff hours, 
scribes the results as “dismal.” although no complaint had apparent-

State and local governments also ly been lodged against it. Later the 
race compliance costs—and they also bank was audited twice more, again 
indict them on the private sector, apparently without any complaints 
Nw York. State, for example, spent being lodged. Typically, the India- 
$10.5 million complying with its own napolis-based Merchants National 
and federal laws last year, and $7.5 Corp., which has meanwhile taken 
million on “civil rights” enforce- over the National Bank of Green- 
ment. In 1990 state and local govern- wood, rctiised to allow its officers to

EEOC Chairman Evan Kemp
sottfeof

talk about the experience.
Total direct costs: $16.5 billion to 

S19.7 billion. Or about $300 per 
Compare it with the 

520^billion ot “infrascnicrurc spend- 
ing Clinton has promised to kick- 
stan the economy. And this is just the 
tip of rhe iceberg.

Indirect Costs are the part of the 
iceberg just under the water—easily- 
seen but involving no direa cash 
outlay.

It takes me 50 extra hours to 
make every faculty hire because of 
the need to comply with affirmative 

action rules,” says Profes- 
S sor Herbert London, for- 
I merly Dean of New York 

University’s Gallatin Divi­
sion, “even when I end up 
hiring the person I wanted 
to hire in the first place.” 

Naturally, this cost docs 
not appear as a cash item in 
NYU’s operating budget of 
$627 million, excluding 
the- medical school. (The 
two-penon affirmative ac­
tion office cosa just 
$172,000—or about
S6.50 per full-time stu­
dent—although a spokes­
man tells Forbes that over 
a hundred people deal with 
minority recruitment every 
day.) Nevertheless, the 
cost is real.

A measure of these indi­
rect costs is provided by the 
single Ph.D. thesis Forbes 

foimd that investigated costs, by Peter 
Griffo, now assistant professor at Cal­
ifornia State University at Long 
Beach. Griffin’s rarefied econometric 
analysis concluded that by 1980, 
OFCCP regulation had increased feder­
al contractors’ labor and capital costs 
by an average of 6.5%. (As compared 
with noncontractors—although actu­
ally their costs would also have been 
increased by EEOC requirements.)

The implications of this are sub­
stantial. OFCCP regulation covers 
about 42% of the civilian work force. 
The contraaon’ cost of labor alone 
e.xceeded $1.4 trillion. The minimum 
cost of quotas to them, based on 
Griffin’s methodology: about $95 
billion—1.7% of GNP.

And the cost to the federal taxpayer 
is heavy. In 1991, 5211 billion was
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expended on federal contracts with 
non-government entides. The addi- 
nonal costs inflicted by affirmanve 
acdon regulation that Griffin’s work 
suggests this sum incorporates: some 
S13 billion.

Which is on top of the damage 
inflicted on the taxpayer bv “set- 
asides,” the reserving of some portion 
of federal work ennrely for contrac­
tors from the “protected classes.” 
About SIO billion of federal contract 
monies were channeled in this wav last 
year. The premium paid is not sup­
posed to go over 10% (although 
Forbes has heard of premiums as high 
as 25%). Additional quota tax: per­
haps SI billion.

Iromc set-aside fact: The law is 
confused about this type ofquota too. 
In Richmond v. Croson (1989), the 
Supreme Court ruled that many of the 
234 state and local government set- 
aside programs were unconstitution­
al, unless actual discrimination could 
be proved. Local politicians, anxious 
to continue handing out the pork, 
instantly created a minor “dispanty 
studies” industry to make the case 
that discrimination against minorities 
was widespread. In a detailed account 
in the January 1993 issue of Public 
Interest magazine. University of 
Maryland at Baltimore Professor 
George La Noue estimates that at 
least S13 million of taxpayers’ money 
had been fed into this young industry 
by June 1992, with another S14 mil­
lion commissioned by the federal Ur­
ban Mass Transit Authority alone. 
Atlanta spent $532,000 for a 1,034- 
page report coauthored by Ray Mar­
shall, the Carter Administration’s 
Secretary of Labor.

Expensive? Well, proving discrimi­
nation is hard work. Most localities 
have long been legally required to 
accept the lowest bid—a Progressive- 
era reform aimed precisely at patron­
age-hungry politicians. And, signifi­
cantly, cities like Atlanta, which now 
want to claim they discriminated, 
have actually been under black politi­
cal control for years.

Even more ironic set-aside fact: 
This type of quota has created another 
industry—corruption. A prime con­
tractor can set up his black electrician, 
for instance, in “business” as a pur­
chaser. The electrician needn’t have 
credit or contacts with suppliers. He

just takes 5% otTthe top. One "nanve 
American” contractor in Tulsa re­
portedly had blue eyes and an Irish 
name but had managed to join the 
Cherokee Nation of Oklahoma on 
the strength of an alleged great-great- 
great-great grandparent.

These abuses can only be checked 
by more supervision. But minority 
contractors have been quoted com­
plaining the program is too bureau­
cratic already.

Astoundingly ironic set-aside fact; 
According to Professor La Noue, over 
one-half of the Small Business Ad­
ministration’s set-asides go to groups 
that are composed largely of fint- or 
second-generation immigrants. He 
suspects the same is likely to be true 
for all set-asides. In Washington,

Fred Lynch, Claremont McKenna College
ilMaM’iinWMevietinw."

D.C.—where an amazing 90% of the 
city’s road construction contracts 
have been set aside—one of the larg­
est beneficiaries has been the Fort 
Myer Construction Corp., owned by 
a family of Portuguese origin who 
qualify as Hispanics because they emi­
grated from Argentina.

Absurdly, all immigrants who fall 
into the "prouaed classes^’ qualify for 
all U.S. quota pro^ams. Which is a 
pretty clear indication that quotas arc 
not about righting past wrongs at all, 
but about asserting political power 
over the economy.

A further indirect cost of the affir­
mative action system: litigation. (You 
thought massive regulation would 
preclude litigation? This is Amenca!)

The number of discrimination suits 
in federal courts is rising astronomi­

cally—by 2,166% between 1970 and 
1989, when some 7,500 were filed. 
\ersus an increase of only about 125% 
in the general federal caseload.

Significantly, suits about discrimi­
nation in hiring used to oumumber 
Sluts about firing. Today it’s the re­
verse, by a factor of three or more. It’s 
obviously absurd to suppose the same 
employer discriminates in firing but 
not in hiring. The civil rights frenzy 
has simply led to a more litigious^ as 
well as politicized, workplace.

Example: Alabama state law re­
quired the Lamar County Board of 
Education to fire a black teacher after 
she foiled a mandatory competenev 
test five times during foe three vears 
allowed. She alleged discrimination 
because the test failed a dispropor­
tionate number of blacks. A judge 
reinstated her with three vears’ back 
salary.

And it’s going to get much worse. 
Preliminary reports are that since the 
1991 Civil Rights Act and the 1990 
Americans With Disabilities Act 
(which few people yet realize is also a 
quota bill) filings have jumped some 
30%. Both acts for foe fot time allow 
punitive damages, an explicit incen­
tive to contingency-fee trial lawyers.

Opportunity Costs are foe base of 
the quota iceberg, down in foe murki­
est depths. Unlike foe direct and indi­
rect costs of regulation, they don’t 
show up in gnp statistics. They repre­
sent what GNP could have been if these 
more tangible costs had been spent 
differently—for job-creating invest­
ment, say, or for education. But these 
indirect costs are foe most massive of 
alL For example:

Having the wrong people in the 
wrong jobs. Corporate America seems 
to have resigned itself to quotas as yet 
another tax. But they are a peculiarly 
debilitating sort of tax, levied not on 
the bottom line but on every phase of 
the co^ration’s activities, increasing 
inefficiency throughout. Most taxes 
are a burden,to be shouldered. This is 
an enfeebling drug.

That affirmative action quotas lead 
to lowered standards is all but guaran­
teed by foe foct that all standards are 
suspect to Equal Employment enforc­
ers. “Many of these people believe 
there really is no such thing as job 
performance or productivity objec­
tively defined, that it’s really just a
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inomas Maggiore, restaurant owner, Phoenix. Ariz.
“I WMMe't «Wi «Me M ■, wont I

nianer of one’s cultural definition or 
cultural orientation,” says Frank 
Schmidt, a University of Iowa indus­
trial psychologist. Increasingly, they 
have been able to impose this view on 
American business..

The civil rights rf . olution has also 
virtually aborted the use of tests de- 
vis^ by industrial psychologists, 
which in the 1950s promised to make 
employee selection a science. Tests 
came under attack because minorities 
typically scored lower on them. To­
day they arc only used, if at all, after 
work-related validation studies that 
can cost millions of dollars.
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Industrial psychoIogisQ, however, 
have gone on believing in their work. 
Schmidt and John Hunter of Michi­
gan State University have produced 
numerous studies showing that hiring 
the able results in enormous produc­
tivity increases. Today, Hunter esti­
mates that total U.S. output would be 
about $150 billion higher if every 
employer in the country were free to 
use tests and selea on merit. That’s 
about 2.5% of GNP.

Effect on morale. Poor hiring shows 
up not merely in poor decisions but 
also in poor morale. Quotas, like in­
come tax (and unlike farm supports),

have an immediate and dramatic im- 
paCT on incentives.

Frank Schmidt put it like this; 
“^Vhcn the less competent employees 
reach a cndcal mass, their lower per­
formance standards become the stan­
dards of the organization.” The long­
er-established employees who are 
equipped for the job abandon their 
old high standards and contbrm to 
the new, lower ones.

Schmidt and Hunter made no e.s*; 
mate of the impact of this phenome­
non. But they have speculated that it 
lay behind the U.S. productivity stall 
of the 1970s, as the first effects of the 
war against testing were being felt.

Misallocatton of resources. Monies 
expended to meet the costs of affirma­
tive action cannot be spent on re­
search and development and plant 
modernization. The etfea of this is 
cumulative: The growth path of the 
economy diverges, permanently and 
increasingly, from its potential. Thus 
we etimatc thatanextraSllS billion 
in direct and indirect coso have been 
inflicted on the economy annually 
since 1980. A standard calculation 
converts this into an festimate of gnp 
shortfall because of aflSrmative action: 
about 1.5 percentage points by 1992.

GNP in 1991 was about $5.7 tril­
lion. The total shortfall quotas may 
already have caused comes to some 
4%. That’s weU over $225 bilUon, 
money that could buy a lot of social 
programs. Or finance a good deal of 
job-creating investment.

So quotas cost a lot. But do they do 
any good at ail?

(^tas have obviously failed to pre­
vent continuing catastro^ in much 
of black America. Preva^g taboos 
make this subjea difiScult to discuss. 
But the distressing facts ate powerful­
ly summarized in a remarkable new 
book, Jared Taylor’s Paved Wids Good 
Intentions: The Failure ofRsue Rela­
tions in Contemporary America (Car- 
roll 8c Graf). In 1950 only 9% of black 
families were headed by a single par­
ent; in 1965,28X; now, fully half. In 
1959 only 15% of black births were 
illegitimate; in 1992, 66%. One in 
four black men in their 20s is either in 
jail, on probadon or on parole. Clear­
ly, affirmadve acdon Im done noth­
ing to reverse the dismal trends.

Quotas have not decisively improved
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overall black employment. “Despite ail 
the controversies surrounding atiir- 
madve acnon,” says Queens College 
Professor Andrew Hacker, a support­
er ot quotas, in his bestselling Two 
Nations: Black and White, Separate. 
HosttU. Unequal, “fewer blacks now 
have steady jobs of any kind and their 
unemployment rates have been grow­
ing progressively worse relative to 
those recorded for whites.”

Quotas^ effect on black incomes ap­
pears at best mixed. Between 1970 
and 1990 black median family in­
come, adjusted for intlation, crept 
snail-like from S21,151 to $21,423. 
But the proportion of black families 
earning above $50,000 jumped 
sharply, from about 10% to nearly 
15%. Draggmg down the median; the 
increase in black families receiving 
below $15,000, now neariv 40%. So 
quotas may have helped create a black 
middle class (although educated 
blacks might have done well anvway; 
after all, the proportion of white hi^ 
income families also rose in this peri­
od). But the black poor have not 
benefited.

Quotas in colleges have not prevent­
ed the gap between black and white 
college participation from widening in 
the 1980s. By 1976 some 22.6% of 
black 18-to-24-year-olds enrolled in 
college, compared with 27.1% of 
whites. Thereafter black participation 
declined, then recovered. In 1990, 
25.4% blacks enrolled, but meanwhile 
white paracipation had grown to 
32.5%.

And although crude enrollment 
numbers are dear to the hearts of 
college admissions officers, they con­
ceal tragic differences in attrition. For 
example, only 37.5% of blacks enroU- 
ing at Berkeley in 1983 had graduated 
five years later, compared with 72% of 
whites. Critics argue that top colleges 
bum out black students by irresponsi­
bly recruiting them to fill quotas, 
when they could be successful at less 
high-pressure schools.

Quotas may have improved the sta­
tus of women—or they may not. It’s 
easiest to show that women have 
gained in the last decades—ironic, 
because their plight was hardly as 
serious as that of blacks, with whom 
they are now competing. Women’s 
share ot protcssional degrees grew 
from 2.7% in 1960 to 36% in 1990,

102

and their ascrage earnings as a per- 
centagejDf men’s has increased from 
61% to 72% over the same penod.

But quotas may not be responsible. 
Female participation in the work force 
has fluctuated widely for generations, 
correlated with demographic factors 
like marriage and fertility rates. For 
example, the Hoover Institution 
economist (and Forbes columnist) 
Thomas Sowell has noted that wom­
en earned 17%ofPh.D.s In 1921 but 
only 10% in the early 1960s. Amaz­
ingly, as long ago as 1879 women 
constituted 40% of all college faculty 
and administrators. Many of these 
colleges were women-only, but they

University of Chicago’s Richard Epstein
JiiUghwthMitlwinoMy.

could still be highly competitive: In 
1902 the proportion of women listed 
in Who’s Who was more than double 
that in 1958.

This problem of apportioning cred­
it bedevils the whole quota debate 
and, indeed, the entire subject of 
government-mandated social change. 
Liking back on the 1964 CivU 
Rights Act and its controversial en­
forcement, the American Enterprise 
Institute’s Charles Murray, author of 
Losing Ground and In Pursuit, offers 
this startling thought: “There’s hard­
ly a single outcome—black voting 
rights, access to public accommoda­
tion, employment, particularly in 
white-collar jobs—that couldn’t have 
been predicted on the basis of pre- 
1964 trend-lines.” That’s pretty dev­
astating. It suggests that we have

^pent trillions ot dollars to create an 
outcome that would have happened 
even if the government had done 
nothing.

From an economic standpoint, 
quotas work rather like an older form 
ot Amcncan neosocialism: pnee and 
wage controls. They may seem to 
produce the desired result. But they 
could equally well just be simulating 
It, or even smothering it.

.Meanwhile, ot course, the econo­
my suffers.

It may be that before America can 
talk rationally about race, the genera­
tion that remembers segregation will 
have to die off. And we’re not talking 
about liberals. Forbes asked Gary 
Becker, 62, what he thought would 
be the ideal public poliev in this area.

Becker: I prefer to pass on that one. 
I have views on it, but I don’t want to 
talk about it at this moment.

Oh. Why not?
Becker: Well, let me just make that 

judgment. I prefer not to.
Becker’s U niversity of Chicago col­

league Richard A. Epstein, 49, seems 
to be less nervous about his popularity 
in the Faculty Club. His book Forbid­
den Grounds: The Case Against Em­
ployment Discrimination Laws argues 
that the modem civil rights laws arc 
flawed to their hcan because in negat­
ing freedom of association they have 
inexorably led to government coer­
cion that threatens markets and, ulti­
mately, liberty.

“At bottom are only two pure 
forms of legislation- productive and 
redistributive,” Profiasor Epstein 
argues. “Antidiscrimination legisla­
tion is always of the second kind. The 
form of redistribution is covert; it is 
capricious, it is expensive and it is 
wasteful.”

And Epstein makes the key eco­
nomic point: If we want to subsidize a 
“proteacd class,” he writes, it can be 
done more cfficicndy by just giving 
grants.

“I have a dream,” Martin Luther 
Kng Jr. said 30 years ago, “that my 
four little children will one ^y live in a 
nation where they will not be judged 
by the color of their skin, but by the 
content of their character.”

As bean-counting has displaced 
merit in America, that day is further 
off than ever. b
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MEMORANt^UM TO VERONICA BIGGINS, ANTONEIXA PIANALTO 

FROM; Pnil Stevea Miller

DATE: March 3. 1994

SUBIBCT; TIONAL COUNCIL ON DISABILITY IBN I ’S COMMITTEE

I want to give you a heads 19 on two ioi{K»taat issues Vhich tequiie attention 
and suggest ways of lesolviug (item behne they become more serioos pFoUems.

MICHELLE AT .inTQ - National Coancil on Di5ahaily IKCDl

Altttough the PcesHlem sent forward foe ncmaiation ci Marca l^tisto^ decisions on two 
other candidtites for foe NCD, MICHELLE AUOTO and KATE WO|/TERS, have still not 
been made by White Hotme Couiisel.V Deebiuns mast be made on th^ candidates. 
ALIOTO is particular raises important political issues. She and her fimily are key players in 
Sas Francisco Democratic politics and are very active in Democratic ilmdraising. She is also 
veiy close to and a high priority several key persons on foe Hill, Senator Harkin
who is on the cooiintiuig committee. Moreover, Aliota’s daogl^, Nhcfacla, works in Vice- 
Preeideot Gore’s office. We sin^)ly need to close this out; foe qipoiifonents were announced 
in M^, almost 10 months ago.

MAMIWO VTfT..y^^\plPRgSnNS Qg? THE (ipMMTTTRp^
P.MTW nvMPMT HF ^yprtt nrgAHn Trrec

Because of the foa that one candidate for Vice-Chairperson did not make h through 
the veQmg process, and another candidate withdrew at the eleventh bo^, foe President 
artnomiced only two of four Vice^Chaizpersons for foe PCEPX). 1 havp received repealed 
questions Nmut which airrent Vice-Ch^ipereon win be removed and vhich wiH remaia antii 
the Piesidwi comes forwanl with new candidaiBS. Appaieoity, this istfoe needs to be 
resolved qokkfy as I was tr^ fooe is an uptxxning meeting or event df the FCEPD. My 
suggestioD is that foe Presldeni retain as Vice-Chairpersons in foe intefon time 1. KING 
JORDAN (deaf president of Oallawfct Univeraty) aid IGNORE MILL^ (a representative 
from organmed labor). The Vke-Chaiipersoos who I recommend takfog off the PCEPD 
would be CHAD COtXEY aal COSTA NICHOLAS. Let me know B&at I can do to 
expedite a decisioa to resolve the situation

cc: TOM SHEA

V The other candidates are Boonte O’Day, who is just begimuQg FBI backgrotmd 
check, and Hugh^ Wafoer, whose Ntporntmeot will be witbdifovn due to foe fact foat 
he never got ins fonns in.

TOTFIL P.02





THE WHITE HOUSE 

WASH IN G TO N

^ J (
■?'A *S^l <m1uO-V^V. ~

~x u —K ^______

K^3JV

yj^ i<, 4-3© •*'*'--V*.*S-^>-l^



THE WHITE HOUSE 

WASH IN GTO N

sr 8./e

c:^ Ti,

Ckwc 0 M

^ hi



THE WHITE HOUSE 
WASH INGTON

VnX

~ W Oty^’jKLK,

\

^'^-'Cvs3 <)- ^ 

(3^3-^
u ipX.



r^' i'U5 < /I 'uiOl'f 

2--* '^£Puh-Licg^M^ ^
K]k■•^>. ^

MEMORANDUM TO SUSAN ENRIGHT, Office of Presidential Personnel ^

Paul Steven 

April 24, 1994

FROM:

DATE:

SUBJECT: National Council on Disability - Current Round of Appointments

Attached are the names and resumes of persons being considered for the next 
round of appointments on the National Council on Disability. Currently, there are five open 
positions on the National Council on Disability. I have enclosed information on four 
candidates. The person under consideration for the fifth open position is a self-advocate 
involved in the People First movement, and I have not yet completed my interview of that 
person.

C5Lm

CO C" 1a—^ ^ ^ ■'2\
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MmOSANDUM TO VBKONICA B1

FROM: Pfttd Steven Mifler

DATE; March 21, 1994 

SUBJECT; Natioaal Couacil on Disability

No DecisiOD Yet on Micbelte Aliofo who was atMomiced oo May 7 
1993 by the Pre^dem

White House Assistance on Nominees for the Nittonal Council on 
DistiM% - who is the pokit person to assist wip the s«»ntA 
confirmatiQa process?

« FaciUiatioii wifo meetings with the Seoat^ Commioee Members 

• Sdwdiding Ethics &ieliQg for Conumssita Nomuiiees
Removal of Reagan/Bnsh Appointees to tite National Council oo 
Dt.sahiHty

• tfis^tycommumfy is poshhig very hat4 for the resignation of 
all of foe Ret^an and Bo^ appointees

TOTRL P.02



THE WHITE HOUSE 

WASHINGTON

April 14, 1993

MEMORANDUM FOR THE PRESH)ENT

THROUGH: BRUCE LINDSEY, Director of Presidential Personnel

FROM:

RE:

JANET BLANCHARD, Associate Director 
TOM SHEA, Deputy Associate Director

NATIONAL COUNCIL ON DISABILITY-5

I. BACKGROUND

The Council is responsible for promoting the integration, independence, and productivity 
of individuals with disabilities in the community, schools, the workplace and all other aspects 
of American life. In the fulfillment of this mission, the Council evaluates the effectiveness of 
federal government programs and statutes concerning individuals with disabilities. The Council 
has an annual budget of approximately $1.5 million and a full-time staff of eight.

II. DISCUSSION

There are currently seven available positions on the Council. The President recently 
approved the nomination of the following six individuals: Marca Bristo (D-IL) as Chair; Bonnie 
O’Day (D-MA); Hughey Walker (D-SC); Michele Alioto (D-CA); John Gannon (D-OH); and, 
Lawrence Brown (I-MD). This memorandum addresses the remaining available position.

III. RECOMMENDATION

We recommend that you approve the nomination of the following individual:

KATE PEW WOLTERS, Democrat of Michigan, to be a member of the National 
Council on Disability, vice Alvis Waldrep, Jr. Ms. Wolters is the Executive Director 
of the Steelcase Foundation, Grand Rapids, MI, a corporate foundation which issues 
community grants. She also serves as Chair of the Michigan Developmental Disabilities 
Council. Ms. Wolters has been disabled since birth.
Sponsor(s): Jim Blanchard; Paul Miller, Disabilities Outreach.

Approve: Disapprove:



NATIONAL COUNCIL ON DISABILITIES 
BACKGROUND INFORMATION

METHOD OF APPOINTMENT: PAS - Members of the Council are appointed by the 
President with the advice and consent of the Senate.

SENATE COMMITTEE REFERRAL: Nominations to the Council will be referred to the 
Senate Committee on Labor and Human Resources.

AUTHORIZING STATUTE OR EXECUTIVE ORDER: 29 U.S.C. § 780.

CABINET DEPARTMENT AFFILIATION: Independent.

COMPOSITION: The Council is composed of fifteen (15) members, who shall be appointed 
so as to be representative of handicapped individuals, national organizations concerned with the 
handicapped, providers and administrators of services to the handicapped, individuals engaged 
in conducting medical or scientific research relating to handicapped individuals, business 
concerns, and labor organizations. At least five (5) members of the Council shall be disabled 
individuals, or parents or guardians of disabled individuals.

TERM LENGTHS: Members of the Council shall serve for terms of three (3) years. Members 
may be reappointed and may serve after the expiration of their terms until their successors have 
taken office.

COMPENSATION: Members of the Council shall be entitled to receive compensation at a rate 
equal to the rate of basic pay for grade GS-18, including travel time, for each day engaged in 
the performance of their duties. In addition, while away from their homes or regular places of 
business in the performance of services for the Council, members shall be allowed travel 
expenses, including per diem in lieu of subsistence. Members of the Council who are full-time 
officers or employees of the United States, shall receive no additional compensation on account 
of their services on the Council except for compensation for travel expenses.

METHOD OF CHAIR SELECTION: 
the members of the Council.

The President shall designate the Chair from among



CURRENT MEMBERSHIP:

Name

FLACK, Anthony H.
RAETHER, Mary M.
RYAN, Shirley W.
ALLISON, Linda W.
BODRON, Ellis B. 
SEGGERMAN, Anne C. 
UNHJEM, Michael B.
WALSH, Helen W.
PARRINO, Sandra S* 
BROWN, Jr., Lawrence* 
GANNON, John A.*
OBERLE, Jr., George H.* 
WALDREP, Jr., Alvis K.* 
MOBLEY COLLINS, Mary A.* 
MULLER, Robert S.*

Title Party State Term

Member R CT 9/17/94
Member R VA 9/17/94
Member R IL 9/17/94
Member R TX 9/17/93
Member D MS 9/17/93
Member R CT 9/17/93
Member R ND 9/17/93
Member R CT 9/17/93
Member R NY 9/17/92
Member I MD 9/17/92
Acting Chair D OH 9/17/92
Member R OK 9/17/92
Member R TX 9/17/92
Member R CA 9/17/91
Member R MI 9/17/91

denotes position(s) to be addressed.

BIOGRAPHICAL INFORMATION:

Member to be replaced:

WALDREP. JR.. Alvis Kent (R-TXI
Education: Attended Texas Christian University. Employment: Member, National 
Council on Disability, 1982-Present; Founder, President and CEO, Kent Waldrep 
National Paralysis Foundation, 1985-Present; President and CEO, American Paralysis 
Association, 1982-1985; Founder, President and CEO, Kent Waldrep International 
Spinal Cord Research Foundation, 1979-1981; Assistant Sports Information Director, 
Texas Christian University, 1977-1979.


