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Today, at the celebration of the completion of the Franklin Delano Roosevelt Memorial, the
President will take new actions to continue FDR’s legacy of empowering all Americans, and to
reaffirm the Clinton-Gore Administration’s commitment to the goals of equal opportunity, full
participation, independent living, and economic self-sufficiency for all Americans, including
people with disabilities. The President will announce guidance by the Department of Health and
Human Services (HHS) to help individuals with disabilities move from institutions to home- and
community-based settings. He will also highlight a report by the President’s Task Force on
Employment of Adults with Disabilities that documents the Administration’s accomplishments
and includes the Task Force’s recommendations for further steps in promoting the employment of
Americans with disabilities. President Clinton will launch the new President’s Disability
Employment Board charged with promoting public-private partnerships to increase the economic
opportunities of people with disabilities. Finally, he will announce a rule that the Department of
Housing and Urban Development (HUD) plans to finalize, extending eamed-income disregards as
an employment incentive for individuals with disabilities to a broader range of housing assistance
programs.

Unveiling the Completion of the FDR Memorial. Today, the President will dedicate the
completed FDR Memorial, including an additional outdoor room at the main entrance depicting
FDR in the small wheelchair he invented. Announced by Vice President Gore on July 2, 1998,
this outdoor sculpture will complete the Memorial to honor the 32" President of the United
States. The Clinton-Gore Administration also helped secure $3 million last year to fund the
Memorial completion, whose design shows how FDR became one of our greatest presidents
while living with a disability, and left a lasting legacy of empowerment for all Americans.

Promoting Home- and Community-based Care for People with Disabilities. Today, HHS
will release guidance for all 50 states to explain new regulations that invest $1 billion over 10
years to enable states to extend Medicaid coverage to more people with disabilities who need

(_services and supports to live in the community. The guidance also includes information on how
states can apply for: $50 million in systems change grants to help states improve the health and
long-term care systems that make it possible for people with disabilities to live in their
communities; and $20 million in grant funds from HHS, in coordination with HUD, to assist
individuals transitioning from institutional to community-based care settings and to improve
consumer-directed personal assistance services as part of Access Housing 2000. HCFA is also
releasing guidance regarding the design and operation of home- and community-based services
(HCBS) waivers.

Reporting Progress and Next Steps in Promoting Employment of Adults with Disabilities.
As directed by the President in Executive Order 13078, the Presidential Task Force on
Employment of Adults with Disabilities is releasing its third annual report today, documenting
the Administration’s activities in promoting employment of Americans with disabilities over the
past year and offering recommendations for the future. The report commends the Clinton-Gore
Administration for acting on last year’s recommendations and includes a dedication to the
President, Vice-President, and Members of the Cabinet on the Task Force for their leadership and
commitment over the years to improving the lives of millions of individuals with disabilities.

Fostering Public-Private Partnerships to Improve Economic Opportunities for Americans
with Disabilities. The President will fulfill one of the recommendations included in last year’s
report by signing an Executive Order to create the President’s Disability Employment Partnership



Board. This new Board, whose membership will include representatives from across the private
sector, will give advice and help facilitate public-private partnerships aimed at increasing
employment and other economic opportunities for individuals with disabilities. This Board will
serve within the new Office of Disability Employment Policy, which the President proposed in
his FY2001 budget and is funded in the final FY2001 Consolidated Omnibus Appropriations bill.

Expanding Employment Incentives for People with Disabilities to a Broader Range of
Housing Assistance Programs. Today the President will also announce that HUD will be
publishing a final rule to expand incentives for employment for people with disabilities,
extending earned income disregards, currently applicable only to public housing, to tenant-based
Section 8 housing vouchers, the HOME program, the Housing for Opportunities for People with
AIDS program, and the Supportive Housing for the Homeless program. The rule, announced as a
proposal by the Vice President in commemorating the 10" anniversary of the ADA, also clarifies
that deductions for disability-related expenses, such as medical or attendant care expenses, are
applicable to the entire range of HUD housing programs.

Improving Disability Benefit Claims Processing. As the Clinton-Gore Administration takes
steps to promote employment access for people with disabilities, President Clinton will also be
announcing improvements to the administration of programs for those who cannot work. The
Social Security Administration is preparing to publish a proposed rule that would improve the
consistency, accuracy, and efficiency of the process for determining whether a claimant is
disabled for Disability Insurance, Supplemental Security Income, Medicare and Medicaid. These
proposed changes, which come after years of exploration, have been in place in 10 States on a test
basis for the past year with positive results. The changes would streamline clainfs processing,
eliminate bureaucratic hurdles for claimants who wish to appeal, and improve' communication
between claimants and disability adjudicators.
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PRESIDENT CLINTON AND VICE PRESIDENT GORE: A RECORD OF WORKING
ON BEHALF OF AMERICANS WITH DISABILITIES
Accomplishments at a Glance
January 10, 2001

President Clinton and Vice President Gore have worked hard to empower all Americans and to
achieve equal opportunity, full participation, independent living, and economic self-sufficiency
for people with disabilities. Key accomplishments include:

¢ Signing into law and implementing the Ticket to Work and Work Incentives Improvement
Act which enhances employment-related services for individuals with disabilities and enables
Americans with disabilities to retain their Medicare or Medicaid coverage when they go to
work.

e Creating the Task Force on Employment of Adults with Disabilities to develop a
comprehensive, coordinated employment agenda for Americans with disabilities.

o Vigorously defending the Americans with Disabilities Act in court cases across the nation.

e  Working to implement the Supreme Court’s Olmstead decision, which prohibits unjustified
institutionalization of persons with disabilities who, with proper support, can live in the
community.

e Ensuring a quality education for children with disabilities by enacting a stronger, improved
Individuals with Disabilities Education Act.

o Helping ensure that 80% of America’s public transit buses are now accessible.

e Launching a new website, www.disAbility.gov, which serves as a “one-stop” electronic link
to an enormous range of useful information available throughout the Federal government for
people with disabilities and their families.

e  Working with the First Lady to create a new interagency Youth to Work Initiative to help
young people with disabilities successfully make the transition from school to work.

e Increasing the amount that students who receive SSI can earn while continuing to receive
benefits.

¢ Increasing and indexing the Substantial Gainful Activity level to enable more individuals
with disabilities to return to work without fear of losing critical Social Security Disability
benefits.

e Mobilizing public and private efforts to create digital opportunity for people with disabilities
and increase their ability to participate in the workforce. Initiatives include a national
investment in the development and transfer of assistive technology and universal design.

e Making the federal government a model employer by directing agencies to increase efforts to
recruit and hire people with disabilities, by expanding hiring opportunities for people with
psychiatric disabilities, and calling for mental health parity for federal employees.
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EVENT: Dedication of the FDR Memorial Prologue
DATE: Wednesday, January 10, 2001

TIME: 11:00 AM-12:00 PM

Location: Heated Tent at the FDR Memorial

PRESS: Open

The event is a dedication of the "Prologue” to the FDR Memorial, featuring a new room with a statue of FDR in
the wheelchair he designed. The dedication ceremony will take place in a tent at the entrance to the FDR
Memorial on Wednesday, January 10. The Memorial is located on Ohio Drive between the Jefferson and Lincoln
Memorials. Members should arrive no later than 10:40 AM at the Main Entrance of the FDR Memorial.

MEMBERS ATTENDING (6):
Sen. Max Cleland (D-GA)
Sen. Carl Levin (D-MI)

Sen. Tom Harkin (D-1A)

Rep. Sander Levin (D-MI)
Rep. Eliot Engel (D-NY)

Rep. James Langevin (D-RI)
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PRESIDENT WILLIAM J. CLINTON
REMARKS AT UNVEILING OF FDR STATUE
FDR MEMORIAL
WASHINGTON, DC
January 10, 2001

Acknowledgments: Secs. Herman, Babbitt, Shalala, Slater; Sens. Cleland, Levin &
Harkin TBD; former Sen. Bumpers; Reps. Levin, Engel, & Langevin; Mike Deland, Chair,
NOD; Ann & Jim Roosevelt; Bob Graham, sculptor; Larry Halperin, architect; Peter Kovler; the
U.S. Navy Band

I am always energized by my visits here. It was almost three years ago that I had the
honor of dedicating this memorial; and I returned in December 1999 for the last bill signing of
the 20™ Century. Every time I am here, every time I set foot in this remarkable space, I marvel
once again at the lasting, living legacy of Franklin D. Roosevelt. His accomplishments are part
of history; but they shape our lives even today, in this new century. His words are carved in
granite, but they still take flight; they still summon us to become something greater than we are,
both as individuals and as a nation.

Last Saturday, as some of you know, marked the 60™ anniversary of FDR’s speech on
“the four freedoms.” It is fitting that we commemorate it here, today. For the story told by this
Memorial is one of freedom: freedom’s steady advance across our land, from the schoolroom to
the voting booth to the corridors of power... freedom’s open arms, embracing the tired, the poor,
the huddled masses from every shore... freedom’s rising tide across the globe, as more people, in
more places, secure the blessings of liberty.

Today we unveil a new monument to freedom. By that I mean the power of every man or
woman to transcend circumstance; to laugh, like Roosevelt, in the face of fate; to learn, to speak,
to see, to lead, to make the very most of what God has given you. That, to me, is what this statue
represents. This remarkable statue of Roosevelt is not built on a scale that is larger than life; it is
not raised on a pedestal like so many other statues we have seen. It is remarkable for precisely
those reasons. The power of this statue is in its immediacy — the window it offers into the mostly
private struggle of a very public man.

In April 1997, when I called for a depiction of FDR’s disability here at the Memorial, I
knew that he hid his disability, except on rare occasion. Of course, FDR lived in a different time,
when most Americans thought being disabled meant being unable. And though he proved them
wrong every single day, Franklin Roosevelt let very few people ever see him in a wheelchair. Of
the more than 10,000 photos in his archives, only four show him as he’s depicted here today.

Roosevelt knew the impact of that image. He knew it could end his political life. But he
also knew its power to inspire — and used it, on rare occasion, but to great effect. FDR’s adviser
and speechwriter, Sam Rosenman, said he could never forget — as he put it — “the look of courage



and faith and self-reliance and affection in the faces” of disabled Americans who were given the
privilege of seeing FDR struggle with his own disability — and the joy of watching him overcome
it.

In the summer of 1944, for example, President Roosevelt spent an afternoon at a naval
hospital in Hawaii. Many of the men there had been seriously wounded — had even lost limbs —
in some of the fiercest fighting of the Second World War. FDR insisted on being wheeled into
their wards. He wanted to show them that he — the President of the United States — could not
walk any better than they; but he could still show courage and hope and inner strength, and he
could still lead a nation, even in war.

FDR said that returning Americans like these, Americans with disabilities, to active and
productive lives was “a great objective for the nation... one of the greatest causes of humanity.”
That was one of the basic tenets of the New Deal: the inherent worth of every American; and
our shared responsibility to empower them with the tools and skills to contribute to the building
of our nation.

In my eight years as President, I have sought to renew these enduring ideals of inclusion,
independence, and empowerment. They matter even more in an Information Age. As Secretary
Herman described, this is a time of unprecedented opportunity, with more than 22 million new
Jjobs and the lowest unemployment in 30 years. We shouldn’t let the potential of any American
go untapped. That’s why we have worked to bring down barriers and build up the ability of all
Americans — including those with disabilities — to succeed. That’s one way we can ensure that
the longest economic expansion keeps getting longer.

For eight years we have done everything in our power to reward work: we doubled the
Earned Income Tax Credit for the hardest pressed working Americans; we enacted the Family
and Medical Leave law; and we raised the minimum wage. With the help of many of you, we
made sure that Americans with disabilities don’t lose their health care when they go to work.
Our administration strengthened its commitment to the Americans with Disabilities Act and the
Individuals with Disabilities Education Act, to make sure no one is denied a chance at the high-
skill, high-wage jobs of the new economy.

Today, we are announcing further actions to achieve these goals. And I want to thank
Secretary Herman and the rest of my task force for the hard work they’ve put into this report —
which describes the hard work our administration has done during the past few years.

We know there is more work to do; more barriers to bring down; more prejudices to be
put to rest. It will be difficult work. But anytime our spirits flag, the sight of this statue will lift
them. When the odds seem long, the example of Roosevelt will help them seem surmountable.
We must never stop working to widen the circle of opportunity until it includes every American,
even the men and women at its margins. We must — as Franklin Roosevelt wrote a little girl who
had been, like him, stricken by polio — we must “keep up the splendid fight.” For if the life of
Roosevelt holds any lesson for America’s future, it is that we have always been more than equal
to any challenge we face. Thank you.



Chiisting S_Ho ' 0170972001},

Record Type: Record

To: Jeffrey A. Sheso/WHO/EOP@EOP

cc: See the distribution list at the bottom of this message
bece: Records Management@EOP

Subject: Re: FDR -- revised deliverable paragraph per Chow & Jennings %

Jeff--here's an edit for accuracy S ad M )

Today, we are taking further actions to achieve these goals. First, we are creating a new
board to bring the expertise of the private sector in to’our weske$o promote employment of
Americans with disabilities. Second, we are launching a $1 billion initiative to provide
alternatives to institutions, and to help people with disabilities move into home- and
community-based care. I also want to thank Secretary Herman and the rest of my task force
for the report we’re releasing - which describes the progress our administration has made in

these past few years.
Jeffrey A. Shesol
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01/09/2001 07:58:44 PM
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Today, we are taking further actions to achieve these goals. First, we are creating a new
public-private partnership to promote employment of Americans with disabilities. Second, we
are launching a $1 billion initiative to provide alternatives to institutions, and to help people
with disabilities move into home- and community-based care. I also want to thank Secretary
Herman and the rest of my task force for the report we’re releasing - which describes the
progress our administration has made in these past few years.
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Today, at the celebration of the completion of the Franklin Delano Roosevelt Memorial, the
President will take new actions to continue FDR’s legacy of empowering all Americans, and to
reaffirm the Clinton-Gore Administration’s commitment to the goals of equal opportunity, full
participation, independent living, and economic self-sufficiency for all Americans, including
people with disabilities. The President will announce guidance by the Department of Health and
Human Services (HHS) to help individuals with disabilities move from institutions to home- and
community-based settings. He will also highlight a report by the President’s Task Force on
Employment of Adults with Disabilities that documents the Administration’s accomplishments
and includes the Task Force’s recommendations for further steps in promoting the employment of
Americans with disabilities. President Clinton will launch the new President’s Disability
Employment Board charged with promoting public-private partnerships to increase the economic
opportunities of people with disabilities. Finally, he will announce a rule that the Department of
Housing and Urban Development (HUD) plans to finalize, extending earned-income disregards as
an employment incentive for individuals with disabilities to a broader range of housing assistance
programs.,

Unveiling the Completion of the FDR Memorial. Today, the President will dedicate the
completed FDR Memorial, including an additional outdoor room at the main entrance depicting
FDR in the small wheelchair he invented. Announced by Vice President Gore on July 2, 1998,
this outdoor sculpture will complete the Memorial to honor the 32™ President of the United
States. The Clinton-Gore Administration also helped secure $3 million last year to fund the
Memorial completion, whose design shows how FDR became one of our greatest presidents
while living with a disability, and left a lasting legacy of empowerment for all Americans.

Promoting Home- and Community-based Care for People with Disabilities. Today, HHS
will release guidance for all 50 states to explain new regulations that invest $1 billion over 10
years to enable states to extend Medicaid coverage to more people with disabilities who need
services and supports to live in the community. The guidance also includes information on how
states can apply for: $50 million in systems change grants to help states improve the health and
long-term care systems that make it possible for people with disabilities to live in their
communities; and $20 million in grant funds from HHS, in coordination with HUD, to assist
individuals transitioning from institutional to community-based care settings and to improve
consumer-directed personal assistance services as part of Access Housing 2000. HCFA is also
releasing guidance regarding the design and operation of home- and community-based services
(HCBS) waivers.

Reporting Progress and Next Steps in Promoting Employment of Adults with Disabilities.
As directed by the President in Executive Order 13078, the Presidential Task Force on
Employment of Adults with Disabilities is releasing its third annual report today, documenting
the Administration’s activities in promoting employment of Americans with disabilities over the
past year and offering recommendations for the future. The report commends the Clinton-Gore
Administration for acting on last year’s recommendations and includes a dedication to the
President, Vice-President, and Members of the Cabinet on the Task Force for their leadership and
commitment over the years to improving the lives of millions of individuals with disabilities.

Fostering Public-Private Partnerships to Improve Economic Opportunities for Americans
with Disabilities. The President will fulfill one of the recommendations included in last year’s
report by signing an Executive Order to create the President’s Disability Employment Partnership



Board. This new Board, whose membership will include representatives from across the private
sector, will give advice and help facilitate public-private partnerships aimed at increasing
employment and other economic opportunities for individuals with disabilities. This Board will
serve within the new Office of Disability Employment Policy, which the President proposed in
his FY2001 budget and is funded in the final FY2001 Consolidated Omnibus Appropriations bill.

Expanding Employment Incentives for People with Disabilities to a Broader Range of
Housing Assistance Programs. Today the President will also announce that HUD will be
publishing a final rule to expand incentives for employment for people with disabilities,
extending earned income disregards, currently applicable only to public housing, to tenant-based
Section 8 housing vouchers, the HOME program, the Housing for Opportunities for People with
AIDS program, and the Supportive Housing for the Homeless program. The rule, announced as a
proposal by the Vice President in commemorating the 10" anniversary of the ADA, also clarifies
that deductions for disability-related expenses, such as medical or attendant care expenses, are
applicable to the entire range of HUD housing programs.

Improving Disability Benefit Claims Processing. As the Clinton-Gore Administration takes
steps to promote employment access for people with disabilities, President Clinton will also be
announcing improvements of the administration of programs for those who cannot work. The
Social Security Administration is preparing to publish a proposed rule that would improve the
consistency, accuracy, and efficiency of the process for determining whether a claimant is
disabled for Disability Insurance, Supplemental Security Income, Medicare and Medicaid. These
proposed changes, which come after years of exploration, have been in place in 10 States on a test
basis for the past year with positive results. The changes would streamline claims processing,
eliminate bureaucratic hurdles for claimants who wish to appeal, and improve communication
between claimants and disability adjudicators.



PRESIDENT CLINTON AND VICE PRESIDENT GORE: A RECORD OF WORKING
ON BEHALF OF AMERICANS WITH DISABILITIES
Accomplishments at a Glance
January 10, 2001

President Clinton and Vice President Gore have worked hard to empower all Americans and to
achieve equal opportunity, full participation, independent living, and economic self-sufficiency
for people with disabilities. Key accomplishments include:

e Signing into law and implementing the Ticket to Work and Work Incentives Improvement
Act which enhances employment-related services for individuals with disabilities and enables
Americans with disabilities to retain their Medicare or Medicaid coverage when they go to
work.

¢ Creating the Task Force on Employment of Adults with Disabilities to develop a
comprehensive, coordinated employment agenda for Americans with disabilities.

¢ Vigorously defending the Americans with Disabilities Act in court cases across the nation.

e Working to implement the Supreme Court’s Olmstead decision, which prohibits unjustified
institutionalization of persons with disabilities who, with proper support, can live in the
community. '

e Ensuring a quality education for children with disabilities by enacting a stronger, improved
Individuals with Disabilities Education Act.

e Helping ensure that 80% of America’s public transit buses are now accessible.

s Launching a new website, www.disAbility.gov, which serves as a “one-stop” electronic link
to an enormous range of useful information available throughout the Federal government for
people with disabilities and their families.

e  Working with the First Lady to create a new interagency Youth to Work Initiative to help
young people with disabilities successfully make the transition from school to work.

¢ Increasing the amount that students who receive SSI can earn while continuing to receive
benefits.

¢ Increasing and indexing the Substantial Gainful Activity level to enable more individuals
with disabilities to return to work without fear of losing critical Social Security Disability
benefits.

e Mobilizing public and private efforts to create digital opportunity for people with disabilities
and increase their ability to participate in the workforce. Initiatives include a national
investment in the development and transfer of assistive technology and universal design.

e Making the federal government a model employer by directing agencies to increase efforts to
recruit and hire people with disabilities, by expanding hiring opportunities for people with
psychiatric disabilities, and calling for mental health parity for federal employees.



PRESIDENT CLINTON UNVEILS THE NEW FDR MEMORIAL ADDITION AND
HONORS FDR’S LEGACY
January 10, 2001—DRAFT 1/8 11:30pm

Today, at the unveiling of the new Franklin Delano Roosevelt Memorial addition [OPL—is this
the proper name?], the President will take new actions to continue FDR’s legacy of empowering
all Americans and to reaffirm the Clinton-Gore Administration’s commitment to the goals of
equal opportunity, full participation, independent living, and economic self-sufficiency for all
Americans, including people with disabilities. The President will announce guidance by the
Department of Health and Human Services (HHS) to help individuals with disabilities move from
institutions to home- and community-based { {STRIKE: care}} settings. He will also highlight a
report by the President’s Task Force on Employment of Adults with Disabilities that documents
the Administration’s accomplishments and recommends further steps in promoting the
employment of Americans with disabilities. President Clinton will launch the new President’s
Disability Employment Board charged with promoting public-private partnerships to increase the
economic opportunities of people with disabilities. Finally, he will announce a rule that the
Department of Housing and Urban Development (HUD) plans to finalize, extending earned-
income disregards as an employment incentive for individuals with disabilities to a broader range
of housing assistance programs. [do we want to include this last deliverable?]

Unveiling the New FDR Memorial Addition. Today, the President will dedicate the completed
FDR Memorial, including an additional outdoor room at the main entrance depicting FDR in the
small wheelchair he invented. Announced by Vice President Gore on July 2, 1998, this outdoor
sculpture will complete the Memorial which was first dedicated by President Clinton on May 2,
1997 to honor the 32™ President of the United States. The Clinton-Gore Administration also
helped secure the $3 million last year to fund the memorial addition, whose design shows how
FDR became one of our greatest presidents while he had a disability, and left a lasting legacy of
empowerment for all Americans.

Promoting Home- and Community-based Care for People with Disabilities. Today, HHS
will release guidance for all 50 states to assist them in their efforts to enable individuals with
disabilities to live in the most integrated setting appropriate to their needs. This guidance
EXPLAINS NEW REGULATIONS THAT ENABLE STATES TO EXTEND MEDICAID
COVERAGE TO MORE PEOPLE WITH DISABILITIES WHO NEED SERVICES AND
SUPPORTS TO LIVE IN THE COMMUNITY. THE GUIDANCE ALSO includes information
necessary to apply for: 1) $15 million in grant funds from HHS and HUD to assist individuals
transitioning from institutional to community-based care settings; 2) $50 million in systems
change grant funds to assist states in developing service options that make it possible for people
with disabilities to live in their communities; and 3) 5 MILLION IN grants to improve
community-based personal assistance services. [Health team--are 2) and 3) from HHS and HUD
also?] {{REVERSE #1 AND #2; LEAD WITH SYSTEM CHANGE GRANTS}}

Reporting Progress and Next Steps in Promoting Employment of Adults with Disabilities.
As directed by the President in Executive Order 13078, the Presidential Task Force on
Employment of Adults with Disabilities is releasing its third annual report today, documenting
the Administration’s activities in promoting employment of Americans with disabilities over the
past year and offering recommendations for the future. The report commends the Clinton-Gore
Administration for acting on last year’s recommendations and includes a dedication to the
President Clinton, Vice-President Gore, and the Members of the Clinton-Gore Cabinet on the
Task Force for their leadership and commitment over the years to improving the lives of millions
of individuals with disabilities.
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Record Type: Record

To: Christina S. Ho/OPD/EOP@EOP
cc:

bec:

Subject: Re: PLS REVIEW: disability press paper %5

Christina S. Ho

ADAanniv.Finalpreqere is the precurser to several of today;s announcements in case you don't have it --
the VP announced the 50 million in grants and the HUD rule on the 10th anniv of the ADA so we need to
be clear how today's announcements are different.

Have we really made 80% of the buses accessible -- | thought it was just cross-country buses or some
more limited category, but | may well be wrong.

Otherwise it looks good!

Christina'S: Ho | 01/08/2007]

Record Type: Record

To: See the distribution list at the bottom of this message

cc: Julie T. Bosland/OPD/EOP@EOP
Subject: PLS REVIEW: disability press paper

This is the draft press paper for the FDR memorial event on Wednesday at 11. Can you review and get
comments to me and Devorah Adler (make sure to cc both of us) by Tuesday noon? Thank you so much
for your quick review!

Devorah--I don't know the right HHS and Health branch folks who should review. Can you help forward?
Also, if there's anyone else you've been working with, whom I've left off feel free to cc them too.

Steve and Andrea--1 didn't know the right HUD folks either, or whether either of you worked on the HUD
issues in this rule. Can you forward to the correct contacts?

Thanks allt 110FDRevent1081130.
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Jeffrey A. Shesol/ WHO/EOP@EOP
Julie K. Anderson/WHO/EOP@EOP
Debra J. Bond/OMB/EOP@EOP

David Rowe/OMB/EOP@EOP

Joanne Cianci/OMB/EOP@EOP
Thomas Reilly/OMB/EOP@EOP
Francis S. Redburn/OMB/EOP@EOP
Andrea E. Jacobson/OMB/EOP@EOP
ogle-becky@dol.gov @ inet
mckinnon-william@dol.gov @ inet
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PRESIDENT WILLIAM J. CLINTON
REMARKS AT UNVEILING OF FDR STATUE
FDR MEMORIAL
WASHINGTON, DC
January 10, 2001

Acknowledgments: Secs. Herman, Babbitt, Shalala, Slater; OPM Dir. LaChance; Admin.
Apfel; Mike Deland, Chair, NOD; Sens. Cleland, Levin & Harkin TBD; former Sen. Bumpers;
Reps. Levin, Engel, & Langevin; my dear friends Ann & Jim Roosevelt; Bob Graham, sculptor;
Larry Halperin, architect; Peter Kovler; the U.S. Navy Band

I am always energized by my visits here. It was almost three years ago that I had the
honor of dedicating this memorial; and I returned in December 1999 for the last bill signing of
the 20" Century. Every time I am here, every time I set foot in this remarkable space, I marvel
once again at the lasting, living legacy of Franklin D. Roosevelt. His accomplishments are part
of history; but they shape our lives even today, in this new century. His words are carved in
granite, but they still take flight; they still summon us to become something greater than we are,
both as individuals and as a nation.

Last Saturday, as some of you know, marked the 60" anniversary of FDR’s speech on
“the four freedoms.” It is fitting that we commemorate it here, today. For the story told by this
Memorial is one of freedom: freedom’s steady advance across our land, from the schoolroom to
the voting booth to the corridors of power... freedom’s open arms, embracing the tired, the poor,
the huddled masses from every shore... freedom’s rising tide across the globe, as more people, in
more places, secure the blessings of liberty.

Today we unveil a new monument to freedom. By that I mean the power of every man or
woman to transcend circumstance; to laugh, like Roosevelt, in the face of fate; to learn, to speak,
to see, to lead, to make the very most of what God has given you. That, to me, is what this statue
represents. This remarkable statue of Roosevelt is not built on a scale that is larger than life; it is
not raised on a pedestal like so many other statues we have seen. It is remarkable for precisely
those reasons. The power of this statue is in its immediacy — the window it offers into the mostly
private struggle of a very public man.

In April 1997, when I called for a depiction of FDR’s disability here at the Memorial, I
knew that he hid his disability, except on rare occasion. Of course, FDR lived in a different time,
when most Americans thought being disabled meant being unable. And though he proved them
wrong every single day, Franklin Roosevelt let very few people ever see him in a wheelchair. Of
the more than 10,000 photos in his archives, only four show him as he’s depicted here today.

Roosevelt knew the impact of that image. He knew it could end his political life. But he
also knew its power to inspire — and used it, on rare occasion, but to great effect. FDR’s adviser
and speechwriter, Sam Rosenman, said he could never forget — as he put it — “the look of courage



and faith and self-reliance and affection in the faces” of disabled Americans who were given the
privilege of seeing FDR struggle with his own disability — and the joy of watching him overcome
it.

In the summer of 1944, for example, President Roosevelt spent an afternoon at a naval
hospital in Hawaii. Many of the men there had been seriously wounded — had even lost limbs —
in some of the fiercest fighting of the Second World War. FDR insisted on being wheeled into
their wards. He wanted to show them that he — the President of the United States — could not
walk any better than they; but he could still show courage and hope and inner strength, and he
could still lead a nation, even in war.

FDR said that returning Americans like these, Americans with disabilities, to active and
productive lives was “a great objective for the nation... one of the greatest causes of humanity.”
That was one of the basic tenets of the New Deal: the inherent worth of every American; and
our shared responsibility to empower them with the tools and skills to contribute to the building
of our nation.

In my eight years as President, I have sought to renew these enduring ideals of inclusion,
independence, and empowerment. They matter even more in an Information Age. As Secretary
Herman described, this is a time of unprecedented opportunity, with more than 22 million new
jobs and the lowest unemployment in 30 years. We shouldn’t let the potential of any American
go untapped. That’s why we have worked to bring down barriers and build up the ability of all
Americans — including those with disabilities — to succeed. That’s one way we can ensure that
the longest economic expansion keeps getting longer.

For eight years we have done everything in our power to reward work: we doubled the
Earned Income Tax Credit for the hardest pressed working Americans; we enacted the Family
and Medical Leave law; and we raised the minimum wage. With the help of many of you, we
made sure that Americans with disabilities don’t lose their health care when they go to work.
Our administration strengthened its commitment to the Americans with Disabilities Act and the
Individuals with Disabilities Education Act, to make sure no one is denied a chance at the high-
skill, high-wage jobs of the new economy.

Today, we are announcing further actions to achieve these goals; and I want to thank
Secretary Herman and the rest of my task force for the new recommendations they have offered
in this report.

We know there is more work to do; more barriers to bring down; more prejudices to be
put to rest. It will be difficult work. But anytime our spirits flag, the sight of this statue will lift
them. When the odds seem long, the example of Roosevelt will help them seem surmountable.
We must never stop working to widen the circle of opportunity until it includes every American,
even the men and women at its margins. We must — as Franklin Roosevelt wrote a little girl who
had been, like him, stricken by polio — we must “keep up the splendid fight.” For if the life of
Roosevelt holds any lesson for America’s future, it is that we have always been more than equal
to any challenge we face. Thank you.



To: See the distribution list at the bottom of this message

cc: Julie T. Bosland/OPD/EOP@EOP
Subject: PLS REVIEW: disability press paper

This is the draft press paper for the FDR memorial event on Wednesday at 11. Can you review and get
comments to me and Devorah Adler (make sure to cc both of us) by Tuesday noon? Thank you so much
for your quick review!

Devorah--1 don't know the right HHS and Health branch folks who should review. Can you help forward?
Also, if there's anyone else you've been working with, whom I've left off feel free to cc them too.

Steve and Andrea--1 didn't know the right HUD folks either, or whether either of you worked on the HUD
issues in this rule. Can you forward to the correct contacts?

Thanks all! 110FDRevent1081130.
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* Stephen W. Ruszczyk

Record Type: Record

To: Christina S. Ho/OPD/EOP@EOP

cc:
Subject: PLS REVIEW: disability press paper

The paragraph below contains information on a $15 million grant from HUD and HHS. This
amount is not in the VA-HUD bill's section on Supportive Housing for the Disabled and, as such,
I was not aware of this funding or that HUD funding was part of the $15 million. Would you
please provide the authority for this spending? Thank you.

Promoting Home- and Community-based Care for People with Disabilities. Today, HHS will
release guidance for all 50 states to assist them in their efforts to enable individuals with disabilities to
live in the most integrated setting appropriate to their needs. This guidance includes information
necessary to apply for: 1) $15 million in grant funds from HHS and HUD to assist individuals
transitioning from institutional to community-based care settings; 2) $50 million in systems change
grant funds to assist states in developing service options that make it possible for people with
disabilities to live in their communities; and 3) grants to improve community-based personal assistance
services. [Health team--are 2) and 3) from HHS and HUD also?]

Forwarded by Stephen W. Ruszczyk/OMB/EOP on 01/09/2001 09:09 AM

..... —— " US3ST 2T AN

To: Joseph F. Lackey Jr/OMB/EOP@EOP

cc: Janis A. Coughlin/OMB/EOP@EOP, Alan B. Rhinesmith/OMB/EOP@EOP, Stephen W.
Ruszczyk/OMB/EOP@EOP, Andrea E. Jacobson/OMB/EOP@EOP
Subject: PLS REVIEW: disability press paper

Joe, in the attached draft press paper, please note the proposed language foreshadowing publication of
the new HUD disability earned income disregard rule. As you know, we have completed our review and
are happy with the rule. Margy Waller also told me yesterday that we have her proxy.

Can you confirm that this is in the queue for publication?

Forwarded by Francis S. Redbum/OMB/EOP on 01/09/2001 08:31 AM

Christina S. Ho 01/08/2001}:
— e e - T3

Record Type: Record
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PRESIDENT CLINTON UNVEILS THE NEW FDR MEMORIAL ADDITION AND
HONORS FDR’S LEGACY
January 10, 2001—DRAFT 1/8 11:30pm

Today, at the unveiling of the new Franklin Delano Roosevelt Memorial addition [OPL—is this
the proper name?], the President will take new actions to continue FDR’s legacy of empowering
all Americans and to reaffirm the Clinton-Gore Administration’s commitment to the goals of
equal opportunity, full participation, independent living, and economic self-sufficiency for all
Americans, including people with disabilities. The President will announce guidance by the
Department of Health and Human Services (HHS) to States to assist them in their efforts to
enable help individuals with disabilities to move from institutions to home- and community-based
care settings. He will also highlight a report by the President’s Task Force on Employment of
Adults with Disabilities that documents the Administration’s accomplishments and recommends
further steps in promoting the employment of Americans with disabilities. President Clinton will
launch the new President’s Disability Employment Board charged with promoting public-private
partnerships to increase the economic opportunities of people with disabilities. Finally, he will
announce a rule that the Department of Housing and Urban Development (HUD) plans to
finalize, extending earned-income disregards as an employment incentive for individuals with
disabilities to a broader range of housing assistance programs. [do we want to include this last
deliverable?]

Unveiling the New FDR Memorial Addition. Today, the President will dedicate the completed
FDR Memorial, including an additional outdoor room at the main entrance depicting FDR in the
small wheelchair he invented. Announced by Vice President Gore on July 2, 1998, this outdoor
sculpture will complete the Memorial which was first dedicated by President Clinton on May 2,
1997 to honor the 32™ President of the United States. The Clinton-Gore Administration also
helped secure the $3 million last year to fund the memorial addition, whose design shows how
FDR became one of our greatest presidents while he had a disability, and left a lasting legacy of
empowerment for all Americans.

Promoting Home- and Community-based Care for People with Disabilities. Today, HHS
will release guidance for all 50 states to assist them in their efforts to enable individuals with
disabilities to live in the most integrated setting appropriate to their needs. The guidance includes
information on a recent HCFA administrative rule change that gives states more flexibility to
improve health and long-term care service systems for the elderly and people with disabilities.
Thisguidance It also includes information necessary to apply for: 1) $20 million-$45<millien in
grant funds from HHS and-HUD , in coordination with HUD, to assist individuals transitioning
from institutional to community-based care settings and to improve community-based personal
assistance services; and 2) $50 million in systems change grants£fuads to-assist help states-n , in
cooperation with their disability and aging communities,-developing-service-options improve the
health and long-term care systems that make it p0551ble for people with dlsabllltles to live in their
communities. +-an pé
team—a;e-Q)-andé-)-ﬁrom—EH#S—and—HUD—alse?—]-HCFA is also releasmg gu1dance that answers
State questions regarding the design and operation of home- and community-based services
(HCBS) waivers.

Reporting Progress and Next Steps in Promoting Employment of Adults with Disabilities.
As directed by the President in Executive Order 13078, the Presidential Task Force on
Employment of Adults with Disabilities is releasing its third annual report today, documenting
the Administration’s activities in promoting employment of Americans with disabilities over the
past year and offering recommendations for the future. The report commends the Clinton-Gore



and faith and self-reliance and affection in the faces” of disabled Americans who were given the
privilege of seeing FDR struggle with his own disability — and the joy of watching him overcome
it.

In the summer of 1944, for example, President Roosevelt spent an afternoon at a naval
hospital in Hawaii. Many of the men there had been seriously wounded — had even lost limbs —
in some of the fiercest fighting of the Second World War. FDR insisted on being wheeled into
their wards. He wanted to show them that he — the President of the United States — could not
walk any better than they; but he could still show courage and hope and inner strength, and he
could still lead a nation, even in war.

FDR said that returning Americans like these, Americans with disabilities, to active and
productive lives was “a great objective for the nation. .. one of the greatest causes of humanity.”
That was one of the basic tenets of the New Deal: the inherent worth of every American; and
our shared responsibility to empower them with the tools and skills to contribute to the building
of our nation.

In my eight years as President, I have sought to renew these enduring ideals of inclusion,
independence, and empowerment. They matter even more in an Information Age. As Secretary
Herman described, this is a time of unprecedented opportunity, with more than 22 million new
jobs and the lowest unemployment in 30 years. We shouldn’t let the potential of any American
go untapped. That’s why we have worked to bring down barriers and build up the ability of all
Americans — including those with disabilities — to succeed. That’s one way we can ensure that
the longest economic expansion keeps getting longer.

For eight years we have done everything in our power to reward work: we doubled the
Earned Income Tax Credit for the hardest pressed working Americans; we enacted the Family
and Medical Leave law; and we raised the minimum wage. With the help of many of you, we
made sure that Americans with disabilities don’t lose their health care when they go to work.
Our administration strengthened its commitment to the Americans with Disabilities Act and the
Individuals with Disabilities Education Act, to make sure no one is denied a chance at the high-
skill, high-wage jobs of the new economy.

Today, we are announcing further actions to achieve these goals; and I want to thank
Secretary Herman and the rest of my task force for the new recommendations they have offered

in this report. %’M am, 0{,(/{,(/\)“ w0

We know there is more work to do; more barriers to bring down; more prejudices to be
put to rest. It will be difficult work. But anytime our spirits flag, the sight of this statue will lift
them. When the odds seem long, the example of Roosevelt will help them seem surmountable.
We must never stop working to widen the circle of opportunity until it includes every American,
even the men and women at its margins. We must — as Franklin Roosevelt wrote a little girl who
had been, like him, stricken by polio — we must “keep up the splendid fight.” For if the life of
Roosevelt holds any lesson for America’s future, it is that we have always been more than equal
to any challenge we face. Thank you.
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PRESIDENT CLINTON UNVEILS THE NEW FDR MEMORIAL ADDITION AND
HONORS FDR’S LEGACY
January 10, 2001—DRAFT 1/98 11:305:15pm |

Today, at the unveiling of the new Franklin Delano Roosevelt Memorial addition fORL—isthis
the-propername?-the President will take new actions both to continue FDR’s legacy of
empowering all Americans and to reaffirm the Clinton-Gore Administration’s commitment to the
goals of equal opportunity, full participation, independent living, and economic self-sufficiency
for all Americans, including people with disabilities. The President will announce guidance- by
the Department of Health and Human Services (HHS) to States to assist them in their efforts to
help-enable individuals with disabilities move from institutions to home- and community-based
care-settings. He will also highlight a report by the President’s Task Force on Employment of
Adults with Disabilities that documents the Administration’s accomplishments-and and the Task
Force’s- recommendations fors further steps in promoting the employment of Americans with
disabilities. President Clinton will launch the new President’s Disability Employment Board
charged with promoting public-private partnerships to increase-the-economic opportunities foref |
people with disabilities. Finally, he will announce a rule that the Department of Housing and
Urban Development (HUD) plans to finalize, extending earmed-income disregards as an
employment incentive for individuals with disabilities to a broader range of housing assistance

programs. jde-we-wantte-include-thislast-deliverable?] |

Unveiling the New FDR Memorial Addition. Today, the President will dedicate the completed
FDR Memorial, including an additional outdoor room at the main entrance depicting FDR in the
small wheelchair he invented. Announced by Vice President Gore on July 2, 1998, this outdoor
sculpture will complete the Memorial which was first dedicated by President Clinton on May 2,
1997 to honor the 32™ President of the United States. The Clinton-Gore Administration also
helped secure the-$3 million last year to fund the Mmemorial addition, whose design shows how
FDR became one of our greatest presidents while b he-had-aliving with a disability,-andleft-a
leaving a lasting legacy of empowerment for all Americans.

Promoting Home- and Community-based Care for People with Disabilities. Today, HHS
will release guidance for all 50 states to assist them in their efforts to enable individuals with
disabilities to live in the most integrated setting appropriate to their needs. The guidance explains
new regulations that enable states to extend medicaid coverage to more people with disabilities
who need services and supports to live in the community. —Fhis- The guidance alsoguidance
includes information necessary-te-on how states can apply for: $50 million in systems change
grants, announced by the Vice President at the ADA 10™ anniversary, to help states, in
cooperation with their disability and aging communities, improve the health and long-term care
systems that make it possible for people with disabilities to live in their communities; and) $45
20 million in grant funds from HHS, and-in coordination with HUD, to assist individuals
transitioning from institutional to community-based-eaze settings and to improve consumer-
directed personal assistance services as part of Access Housing 2000, first announced by Vice
President Gore. HCFA is also releasing guidance that answers State questions regarding the

de51gn and operatlon of home— and commumty based serv1ces (HCBS) walversq—Z)-SSO-md-l-ion

Reporting Progress and Next Steps in Promoting Employment of Adults with Disabilities.
As directed by the President in Executive Order 13078, the Presidential Task Force on
Employment of Adults with Disabilities is releasing its third annual report today, documenting



the Administration’s activities in promoting employment of Americans with disabilities over the
past year and offering recommendations for the future. The report commends the Clinton-Gore
Administration for acting on last year’s recommendations and includes a dedication to-the
President Clinton, Vice -President Gore, and the Members of the Clinton-Gore Cabinet on the
Task Force for their leadership and commitment over the years to improving the lives of millions
of individuals with disabilities.

Fostering Public-Private Partnerships to Improve Economic Opportunities for Americans
with Disabilities. The President will fulfill one of the recommendations included in last year’s
report by signing an Executive Order to create the President’s Disability Employment Partnership
Board. This new Board, whose membership will include representatives from across the private
sector, will give advice and help facilitate public-private partnerships aimed at increasing
employment and other economic opportunities for individuals with disabilities. This Board will
serve within the new Office of Disability Employment Policy, which the President proposed in
his FY2001 budget and which Congress funded in the £inal FY2001 Consolidated Omnibus
Appropriations bill.

Expanding Employment Incentives for People with Disabilities to a Broader Range of
Housing Assistance Programs. Today the President will also announce that HUD is finalizing a
rule to expand incentives for employment for people with disabilities by, extending earned
income disregards, currently applicable only to public housing, to other housing assistance
programs. These additional programs include tenant-based Section 8 housing vouchers, the
HOME program, the Housing for Opportunities for People with AIDS program, and the
Supportive Housing for the Homeless program. The rule, announced as a proposal by the Vice-
President Gore during the 10*-anniversaryofthe- ADA anniversary, also clarifies that deductions
for disability-related expenses, such as medical or attendant care expenses, are applicable to the
entire range of HUD housing programs.

Improving Disability Benefit Claims Processing. As the Clinton-Gore Administration takes
steps to promote employment access for people with disabilities, President Clinton will also be
announcing improvements of the administration of programs for those who cannot work. The
Social Security Administration is preparing to publish a proposed rule that would improve the
consistency, accuracy, and efficiency of the process for determining whether a claimant is
disabled for Disability Insurance and Supplemental Security Income. These proposed changes,
which come after years of exploration, have been in place in 10 States on a test basis for the past
year with positive results. The changes would streamline claims processing, eliminate
bureaucratic hurdles for claimants who wish to appeal, and improve communication between
claimants and disability adjudicators.




"Camille E. Acevedo” <Camille_E._Acevedo@HUD.GOV>
01/09/2001 07:14:52 PM

Record Type: Record

To: Stephen W. Ruszczyk/OMB/EOP

cc: Devorah R. Adler/OPD/EOP, Christina S. Ho/OPD/EOP
Subject: Re: PLS REVIEW: disability press paper

Deborah,
If it is not too late, here are our comments.

1. In the introduction paragraph, the last sentence, we would like this
changed to day that :

"Finally, he will announce a rule that the Department of Housing and Urban
Development (HUD) will be publishing, extending earned income
disregards.....[sentence can continue]

This takes out "plans to finalize." The rule has been finalized. We are
waiting on OMB to clear for publication.

2. In the third paragraph titled "Promoting Home and Community-based Care
for People with Disabilities” we would like to change the second sentence of
this paragraph as follows:

"This guidance includes information necessary to apply for: 1) $15 million
in grant funds from HHS and other assistance from HUD to assist individuals ....
[sentence can continue]

We generally do not refer to our voucher assistance as grant funds, thus
the requeste for inclusion of "other assistance from" '

3. Inthe next to the last paragraph, titled "Expanding Employment
Incentives for People with Disabilities to a Broader Range of Housing Assistance
Programs," in the first sentence we would like this changed to say

"Today the President will also announce that HUD will be publishing a rule
....[sentence can continue]

That's it. Thank you, Camille



Stephen_W._Ruszczyk@omb.eop.gov on 01/09/2001 09:48:29 AM

To: Camilie E. Acevedo/OGC/HHQ/HUD@HUD
cc: Devorah R._Adler@opd.eop.gov, Christina_S._Ho@opd.eop.gov
Subject: PLS REVIEW: disability press paper

For your review and comment. Comments can be sent to DPC directly; please
copy Andrea Jacobson and me. Thanks for your assistance on such short
notice. | sent this to Gail Williamson as well.

Steve

Forwarded by Stephen W. Ruszczyk/OMB/EOP on
01/09/2001 09:47 AM

Francis S. Redburn
01/09/2001 08:28:43 AM

Record Type: Record

To: Stephen W. Ruszczyk/OMB/EOP@EOP

cc: Andrea E. Jacobson/OMB/EOP@EOP
Subject: PLS REVIEW: disability press paper

Could you forward to your disability contact (or closest approximation) at
HUD?

Forwarded by Francis S. Redburn/OMB/EOP on
01/09/2001 08:30 AM

Christina S. Ho
01/08/2001 11:43:28 PM

Record Type: Record

To: See the distribution list at the bottom of this message

cc: Julie T. Bosland/OPD/EOP@EOP
Subject: PLS REVIEW: disability press paper

This is the draft press paper for the FDR memorial event on Wednesday at



11. Can you review and get comments to me and Devorah Adler (make sure to
cc both of us) by Tuesday noon? Thank you so much for your quick review!

Devorah--I don't know the right HHS and Health branch folks who should
review. Can you help forward? Also, if there's anyone else you've been
working with, whom I've left off feel free to cc them too.

Steve and Andrea--1 didn't know the right HUD folks either, or whether
either of you worked on the HUD issues in this rule. Can you forward to
the correct contacts?

Thanks all'(See attached file: 110FDRevent1081130.doc)
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Julie K. Anderson/WHO/EOP@EOP
Debra J. Bond/OMB/EOP@EOP

David Rowe/OMB/EOP@EOP

Joanne Cianci/fOMB/EOP@EOP
Thomas Reilly/OMB/EOP@EOP
Francis S. Redburn/OMB/EOP@EOP
Andrea E. Jacobson/OMB/EOP@EOP
ogle-becky@dol.gov @ inet
mckinnon-william@dol.gov @ inet
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PRESIDENT WILLIAM J. CLINTON
REMARKS AT UNVEILING OF FDR STATUE
FDR MEMORIAL
WASHINGTON, DC
January 10, 2001

Acknowledgments: Secs. Herman, Babbitt, Shalala, Slater; OPM Dir. LaChance; Admin.
Apfel; Mike Deland, Chair, NOD; Sens. Cleland, Levin & Harkin TBD; former Sen. Bumpers;
Reps. Levin, Engel, & Langevin; my dear friends Ann & Jim Roosevelt; Bob Graham, sculptor;
Larry Halperin, architect; Peter Kovler; the U.S. Navy Band

I am always energized by my visits here. It was almost three years ago that I had the
honor of dedicating this memorial; and I returned in December 1999 for the last bill signing of
the 20" Century. Every time I am here, every time I set foot in this remarkable space, I marvel
once again at the lasting, living legacy of Franklin D. Roosevelt. His accomplishments are part
of history; but they shape our lives even today, in this new century. His words are carved in
granite, but they still take flight; they still summon us to become something greater than we are,
both as individuals and as a nation.

Last Saturday, as some of you know, marked the 60" anniversary of FDR’s speech on
“the four freedoms.” It is fitting that we commemorate it here, today. For the story told by this
Memorial is one of freedom: freedom’s steady advance across our land, from the schoolroom to
the voting booth to the corridors of power... freedom’s open arms, embracing the tired, the poor,
the huddled masses from every shore... freedom’s rising tide across the globe, as more people, in
more places, secure the blessings of liberty.

Today we unveil a new monument to freedom. By that I mean the power of every man or
woman to transcend circumstance; to laugh, like Roosevelt, in the face of fate; to learn, to speak,
to see, to lead, to make the very most of what God has given you. That, to me, is what this statue
represents. This remarkable statue of Roosevelt is not built on a scale that is larger than life; it is
not raised on a pedestal like so many other statues we have seen. It is remarkable for precisely
those reasons. The power of this statue is in its immediacy — the window it offers into the mostly
private struggle of a very public man.

In April 1997, when I called for a depiction of FDR’s disability here at the Memorial, I
knew that he hid his disability, except on rare occasion. Of course, FDR lived in a different time,
when most Americans thought being disabled meant being unable. And though he proved them
wrong every single day, Franklin Roosevelt let very few people ever see him in a wheelchair. Of
the more than 10,000 photos in his archives, only four show him as he’s depicted here today.

Roosevelt knew the impact of that image. He knew it could end his political life. But he
also knew its power to inspire — and used it, on rare occasion, but to great effect. FDR’s adviser
and speechwriter, Sam Rosenman, said he could never forget — as he put it — “the look of courage



"Camille E. Acevedo” <Camille_E._Acevedo@HUD.GOV>
01/09/2001 07:14:52 PM

Record Type: Record

To: Stephen W. Ruszczyk/OMB/EOP

cc Devorah R. Adler/OPD/EOP, Christina S. Ho/OPD/EOP
Subject: Re: PLS REVIEW: disability press paper

Deborah,
If it is not too late, here are our comments.

1. In the introduction paragraph, the last sentence, we would like this
changed to day that :

"Finally, he will announce a rule that the Department of Housing and Urban
Development (HUD) will be publishing, extending earned income
disregards.....[sentence can continue]

This takes out "plans to finalize." The rule has been finalized. We are
waiting on OMB to clear for publication.

2. In the third paragraph titled "Promoting Home and Community-based Care
for People with Disabilities" we would like to change the second sentence of
this paragraph as follows:

"This guidance includes information necessary to apply for: 1)} $15 million
in grant funds from HHS and other assistance from HUD to assist individuals ....
[sentence can continue]

We generally do not refer to our voucher assistance as grant funds, thus
the requeste for inclusion of "other assistance from"

3. In the next to the last paragraph, titled "Expanding Employment
Incentives for People with Disabilities to a Broader Range of Housing Assistance
Programs," in the first sentence we would like this changed to say

"Today the President will also announce that HUD will be publishing a rule
....[sentence can continue]

That's it. Thank you, Camille



Stephen_W._Ruszczyk@omb.eop.gov on 01/09/2001 09:48:29 AM

To: Camille E. Acevedo/OGC/HHQ/HUD@HUD
cc: Devorah_R._Adler@opd.eop.gov, Christina_S._Ho@opd.eop.gov
Subject: PLS REVIEW: disability press paper

For your review and comment. Comments can be sent to DPC directly; please
copy Andrea Jacobson and me. Thanks for your assistance on such short
notice. | sent this to Gail Williamson as well.

Steve

Forwarded by Stephen W. Ruszczyk/OMB/EOP on
01/09/2001 09:47 AM

Francis S. Redburn
01/09/2001 08:28:43 AM

Record Type: Record

To: Stephen W. Ruszczyk/OMB/EOP@EOP

cc. Andrea E. Jacobson/OMB/EOP@EOP
Subject: PLS REVIEW: disability press paper

Could you forward to your disability contact (or closest approximation) at
HUD?

Forwarded by Francis S. Redburn/OMB/EOP on
01/09/2001 08:30 AM

Christina S. Ho
01/08/2001 11:43:28 PM

Record Type: Record

To: See the distribution list at the bottom of this message

cc: Julie T. Bosland/OPD/EOP@EOP
Subject: PLS REVIEW: disability press paper

This is the draft press paper for the FDR memorial event on Wednesday at



11. Can you review and get comments to me and Devorah Adler (make sure to
cc both of us) by Tuesday noon? Thank you so much for your quick review!

Devorah--I don't know the right HHS and Health branch folks who should
review. Can you help forward? Also, if there's anyone else you've been
working with, whom I've left off feel free to cc them too.

Steve and Andrea--1 didn't know the right HUD folks either, or whether

either of you worked on the HUD issues in this rule. Can you forward to
the correct contacts?

Thanks all!(See attached file: 110FDRevent1081130.doc)

Message Sent
To:

Jonathan M. Young/WHO/EOP@EOP
Laura Efurd/ WHO/EOP@EOP

Michelle M. AronowitzZWHO/EOP@EOP
Devorah R. Adler/OPD/EOP@EOP
Christopher C. Jennings/OPD/EOP@EOP
Lisa M. Brown/OVP/EOP@EOP

Margy Waller/OPD/EOP@EQP

Jeffrey A. Shesol/WHO/EOP@EQOP
Julie K. Anderson/WHO/EOP@EOQOP
Debra J. Bond/OMB/EOP@EOP

David Rowe/OMB/EOP@EOP

Joanne Cianci/lOMB/EOP@EOP
Thomas Reilly/OMB/EOP@EOP
Francis S. Redburn/OMB/EOP@EOP
Andrea E. Jacobson/OMB/EOP@EOP
ogle-becky@dol.gov @ inet
mckinnon-william@dol.gov @ inet

- 110FDRevent1081130.doc



Fostering Public-Private Partnerships to Improve Economic Opportunities for Americans
with Disabilities. The President will fulfill one of the recommendations included in last year’s
report by signing an Executive Order to create the President’s Disability Employment Partnership
Board. This new Board, whose membership will include representatives from across the private
sector, will give advice and help facilitate public-private partnerships aimed at increasing
employment and other economic opportunities for individuals with disabilities. This Board will
serve within the new Office of Disability Employment Policy, which the President proposed in
his FY2001 budget and which Congress funded in the final FY2001 Consolidated Omnibus
Appropriations bill.

Expanding Employment Incentives for People with Disabilities to a Broader Range of
Housing Assistance Programs. Today the President will also announce that HUD is finalizing a
rule to expand incentives for employment for people with disabilities, extending earned income
disregards, currently applicable only to public housing, to tenant-based Section 8 housing
vouchers, the HOME program, the Housing for Opportunities for People with AIDS program, and
the Supportive Housing for the Homeless program. The rule, announced as a proposal by the
Vice-President in commemorating the 10" anniversary of the ADA, also clarifies that deductions
for disability-related expenses, such as medical or attendant care expenses, are applicable to the
entire range of HUD housing programs.

A RECORD OF WORKING ON BEHALF OF AMERICANS WITH DISABILITIES.

President Clinton and Vice President Gore have worked hard to achieve equal opportunity, full

participation, independent living, and economic self-sufficiency for people with disabilities,

including;:

e Vigorously defending the Americans with Disabilities Act in court cases across the nation;

¢  Working to implement the Supreme Court’s Olmstead decision, which prohibits unjustified
isolation AND INSTITUTIONALIZATION of persons with disabilities;

e Helping ensure that 80% of America’s public transit buses are now accessible;

e Signing into law and implementing the Ticket to Work and Work Incentives Improvement
Act; and

e Creating the Task Force on Employment of Adults with Disabilities to develop a
comprehensive, coordinated employment agenda for Americans with disabilities.



Valerie Tully <vtully@os.dhhs.gov>
01/09/2001 04:56:28 PM

Please respond to vtully@os.dhhs.gov

Record Type: Record

To: Christina S. Ho/OPD/EOP

cC:
Subject: re: UNDEFINED

Christina -

Attached are some preliminary comments |'ve received. I'll forward more if |
get them. Also, it was suggested that in 1) below, "community-based personal
assistance services" be changed to "consumer-directed personal assistance
services."

Let me know if you have any questions, and thanks!

-------------- Original Message - -------------

sorry--this has already been marked up some as you will see in the
document. Also, I've cut and pasted a version of the second par. below.

It represents OMB health branch's comments. As you're looking over the
version of the second par. in the document, can HHS do so with an eye to
whether they're resolved by OMB's edits? Thank you so much!(See attached
file: 110FDRevent109230.doc)

Promoting Home- and Community-based Care for People with Disabilities.
Today, HHS will release guidance for all 50 states to assist them in their
efforts to enable individuals with disabilities to live in the most

integrated setting appropriate to their needs. The guidance includes
information on a recent HCFA administrative rule change that gives states
more flexibility to improve health and long-term care service systems for
the elderly and people with disabilities. (strikethrough: This guidance)

It also includes information necessary to apply for: 1) $20 million
(strikethrough: $15 million) in grant funds from HHS (strikethrough: and
HUD) , in coordination with HUD, to assist individuals transitioning from
institutional to community-based care settings and to improve
community-based personal assistance services; and 2) $50 million in systems
change grants (strikethrough: funds) to (strikethrough: assist) help states
(strikethrough: in) , in cooperation with their disability and aging
communities, (strikethrough: developing service options) improve the health
and long-term care systems that make it possible for people with

disabilities to live in their communities. (strikethrough: ; and 3) grants

to improve community-based personal assistance services. [Health team--are
2) and 3) from HHS and HUD also?] JHCFA is also releasing guidance that
answers State questions regarding the design and operation of home- and
community-based services (HCBS) waivers.



1 - FDR comments.doc



Dj’ Devorah R. Adler
" 01/09/2001 04:18:07 PM

Record Type: Record

To: Christina S. Ho/OPD/EOP@EOP

cc:
Subject: Re: final paragraph okay with you?

can you insert this into the press paper (cleared by OMB)? also, can you send me the latest version for
Chris to review?

thanks, Devorah

Forwarded by Devorah R. Adler/OPD/EOP on 01/09/2001 04:17 PM

. Jeanne Lambrew
7 01/09/2001 12:27:49 PM

Record Type: Record

To: Devorah R. Adler/OPD/EOP@EOP

cc:
Subject: Re: final paragraph okay with you? Zﬁ]

just a couple changes. did Jeff / Andrew edit it already?

NEW ACTIONS TO PROMOTE HOME AND COMMUNITY BASED CARE FOR
PEOPLE WITH DISABILITIES. Today, the Department of Health and Human Services
will release guidance for all 50 states to assist them in their efforts to enable individuals with
disabilities to live in the most integrated setting appropriate to their needs. The guidance
includes information on a final rule, published this week, that gives states greater flexibility to
expand health and long-term care services for the elderly and people with disabilities. It also
includes information on how states can apply for: $20 million in grant funds from HHS, in
coordination with HUD, to assist individuals transitioning from institutional to
community-based care settings and to improve community-based personal assistance services;
and $50 million in systems change grants to help states, in cooperation with their disability and
aging communitites, improve the health and long-term care systems that make it possible for
people with disabilities to live in their communities. HCFA is also releasing guidance that
answers state questions regarding the design and operation of home- and community-based
services (HCBS) waivers.
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PRESIDENT CLINTON UNVEILS THE NEW FDR MEMORIAL ADDITION AND
HONORS FDR’S LEGACY
January 10, 2001—DRAFT 1/8 11:30pm

Today, at the unveiling of the new Franklin Delano Roosevelt Memorial addition [OPL—is this
the proper name?], the President will take new actions to continue FDR’s legacy of empowering
all Americans and to reaffirm the Clinton-Gore Administration’s commitment to the goals of
equal opportunity, full participation, independent living, and economic self-sufficiency for all
Americans, including people with disabilities. The President will announce guidance by the
Department of Health and Human Services (HHS) to help individuals with disabilities move from
institutions to home- and community-based care settings. He will also highlight a report by the
President’s Task Force on Employment of Adults with Disabilities that documents the
Administration’s accomplishments. In ‘addition, the Task Force report-and recommends further
steps in promoting the employment of Americans with disabilities. President Clinton will launch
the new President’s Disability Employment Board charged with promoting public-private
partnerships to increase the economic opportunities of people with disabilities. Finally, he will
announce a rule that the Department of Housing and Urban Development (HUD) plans to
finalize, extending earned-income disregards as an employment incentive for individuals with
disabilities to a broader range of housing assistance programs. [do we want to include this last
deliverable?]

‘Unveiling the New FDR Memorial Addition. Today, the President will dedicate the completed
FDR Memorial, including an additional outdoor room at the main entrance depicting FDR in the
small wheelchair he invented. Announced by Vice President Gore on July 2, 1998, this outdoor
sculpture will complete the Memorial which was first dedicated by President Clinton on May 2,
1997 to honor the 32™ President of the United States. The Clinton-Gore Administration also
helped secure the $3 million last year to fund the memorial addition, whose design shows how
FDR became one of our greatest presidents while he had a disability, and left a lasting legacy of
empowerment for all Americans.

Promoting Home- and Community-based Care for People with Disabilities. Today, HHS
will release guidance for all 50 states to assist them in their efforts to enable individuals with
disabilities to live in the most integrated setting appropriate to their needs. This guidance
includes information necessary to apply for: 1) $15 million in grant funds from HHS and HUD to
assist individuals transitioning from institutional to community-based care settings; 2) $50
million in systems change grant funds to assist states in developing service options that make it
possible for people with disabilities to live in their communities; and 3) grants to improve
community-based personal assistance services. [Health team--are 2) and 3) from HHS and HUD
also?]

Reporting Progress and Next Steps in Promoting Employment of Adults with Disabilities.
As directed by the President in Executive Order 13078, the Presidential Task Force on
Employment of Adults with Disabilities is releasing its third annual report today, documenting
the Administration’s activities in promoting employment of Americans with disabilities over the
past year and offering recommendations for the future. The report commends the Clinton-Gore
Administration for acting on last year’s recommendations and includes a dedication to-the
President Clinton, Vice-President Gore, and the Members of the Clinton-Gore Cabinet-on-the
Task-Eorce for their leadership and commitment over the years to improving the lives of millions
of individuals with disabilities.



Fostering Public-Private Partnerships to Improve Economic Opportunities for Americans
with Disabilities. The President will fulfill one of the recommendations included in last year’s
report by signing an Executive Order to create the President’s Disability Employment Partnership
Board. This new Board, whose membership will include representatives from across the private
sector, will give advice and help facilitate public-private partnerships aimed at increasing
employment and other economic opportunities for individuals with disabilities. This Board will
serve within the new Office of Disability Employment Policy, which the President proposed in
his FY2001 budget and which Congress funded in the final FY2001 Consolidated Omnibus
Appropriations bill.

Expanding Employment Incentives for People with Disabilities to a Broader Range of
Housing Assistance Programs. Today the President will also announce that HUD is finalizing a
rule to expand incentives for employment for people with disabilities, extending earned income
disregards, currently applicable only to public housing, to tenant-based Section 8 housing
vouchers, the HOME program, the Housing for Opportunities for People with AIDS program, and
the Supportive Housing for the Homeless program. The rule, announced as a proposal by the
Vice-President in commemorating the 10" anniversary of the ADA, also clarifies that deductions
for disability-related expenses, such as medical or attendant care expenses, are applicable to the
entire range of HUD housing programs.

A RECORD OF WORKING ON BEHALF OF AMERICANS WITH DISABILITIES.

President Clinton and Vice President Gore have worked hard to achieve equal opportunity, full

participation, independent living, and economic self-sufficiency for people with disabilities,

including:

e Vigorously defending the Americans with Disabilities Act in court cases across the nation;

e  Working to implement the Supreme Court’s Olmstead decision, which prohibits unjustified
isolation of institutionalized persons with disabilities;

e Helping ensure that 80% of America’s public transit buses are now accessible;

e Signing into law and implementing the Ticket to Work and Work Incentives Improvement
Act; and

e Creating the Task Force on Employment of Adults with Disabilities to develop a
comprehensive, coordinated employment agenda for Americans with disabilities.
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THE PRESIDENT’S DISABILITY EMPLOYMENT PARTNERSHIP BOARD

By the authority vested in me as President by the Constitution and laws of the United

States of America, including the Federal Advisory Committee Act, as amended (5 U.S.C. App.),
e W {1

and in order to promote the employment of pe%tle with disabilities, it is hereby ordered as
Paopie

follows:

Section 1. Establishment and Composition of the Board. (a) There is hereby established

- the President’s Disability Employment Partnership Board (“Board”).
(b) The Board shall be composed of not more than 15 members who shall be appointed
by the President for terms of 2 years. The membership shall include individuals who are
representatives of business (including small business), labor organizations, State or local
. pooplt - . peopke
government, disabled veterans, i-nd'rb;éﬂe]i with disabilities, organizations serving indjziduals v
with disabiiities, and researchers or academicians focusing on issues relating to the employment

of md%dua-l-s with disabilities, and may include other individuals representing entities involved

. _ poople Fiwrds
in issues relating to the employment of indixtduals-with disabilities as the President deems

appropriate.
(c) The President shall designate a Chairperson from among the members of the Board

~ 0 senye
fﬁ a term of two years.

LBt _reap ponstd for s08sogoust 4amms wod sy o

(d) Members and the Chairperson maylcontinue to serve until their successors have been
appointed.

Sec. 2. Functions efthe-Bearll. (a) The Board shall provide advice and information to
the President, the Vice President, the Secretary of Labor, and other appropriate Federal officials
‘with respect to facilitating the employment of people with disabilities, and shall assist in other
activities that promote the formation of public-private partnerships, the use of economic
incentives, the provision of technical assistance regarding entrepreneurship, and other actions

o0 R weth disalilitves
that may enhance sueh employment opportunitie:
(b) In carrying out paragraph (a) of this section, the Board shall:
Em P\O\fu‘u?
(i) develop and submit to the Office of Disabilityl\Policy in the Department of

Labor a comprehensive written plan for joint public-private efforts to promote
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A1)

employment opportunities for people with disabilities and improveElccess to financial
institutions and commercial and business enterprises;
(i1) identify strategies that may be used by employers, labor unions, national and

international organizations, and Federal, State}and local officials to increase employment

uk
" Em p‘@‘(hﬂv—l“ :
%ﬁ/ﬁm\/rlt)of Labor in
cluding thoseofthe

opportunities for people with disabilities; anck \{

N Q) coordlnate w1th the ffice ofisaﬁlhty 'P/ zp i

promoting the or@z’ag/,of pubhc and private

(Ahe Departrmwt of Blscation

Department of Labor, the Small Business Administration, the Department of Commerce, A

the Department of Defense, the Department of the Treasury, the Department of Veterans®

_ ' . . L ¥tz Bepa et
Affairs, the Federal Communications Commission, and with y and '

| GARNC : : : e tgz/; :
offices responsible for small, disadvantaged businesses utilization, to assist /

N N &A
¢l i
people with disabilities irrthe formation xpansign.ofsmall business concerns and in
INTY
enhancin@ access to Federal procurement and other relevant business opportunities.
\

(c) The Board shall submit annual written reports to the President, who may apprise

Congress and other interested organizations and individualsgon its activities, progress, and
pooplR

_problems relating to maximizing employment opportunities for mdaﬁdua;s with disabilities.

(d) The Chairperson shall serve as a member and Vice Chair of the National Task Force
on Employment of Adults with Disabilities established under Executive Order 13078 of March |
13, 1998.

Sec. 3. Administration efthe-Buarf. (a) The Board shall meet when called by the
Chairperson, at a time and place designated by the Chairperson. The Chairperson shall call at
least two meetings per calendar year. The Chairperson may form subcommittees or working
groups withiﬁ the Board to address particular matters.

(b) The Chairperson may from time to time prescribe such rules, procedures, and policies
relating to the activities of the Board as are not inconsistent with law or with the provisions of
this order.

(c) Members of the Board shall serve without compensation but shall be allowed travel
expenses, including per diem in lieu of subsistence, as authorized by law for persons serving
intermittently in Federal service (5 U.S.C. 5701-5707).

(d) The Department of Labor shall provide funding and appropriate support to assist the

2

w

l/

v

v



Board in carrying out the activities described in section 2, including necessary office space,
equipment, supplies, services, and staff. The functions of the President under the Féderal
Advisory Committee Act, as amended, except that of reporting to the Congress, that are
applicable to the Commission, shall be performed by the Department of Labor in accordance
with guidelines that have been issued by the Administrator of General Services.

(e) The heads of executive Departments and agencies shall, to the extent I;ermitted by
law, provide the Board such information as it mayr::‘;%e for purposes of carrying out the
functions described in section 2 of this order.

Sec. 4. Prior Orders and Transition. (a) Executive Order 1264—(%\re1ating to the
establishment of the President’s Committee on {-htﬁlmployment of People with Disabilitie&is
hereby rescinded. The employees, records, property, and funds of the Committee shall become

the employees, records, propert*and funds of the Department of Labor.

(b) Executive Order 13078 is amended in sections 1(a) and (b)‘by)' :

@hair of the President’s Committee on Employment of People with
Disabilities” and inserting “Chairperson of the President’s Disability Employment

Partnership Board.”

THE WHITE HOUSE,

\
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Executive Order

THE PRESIDENT’S DISABILITY EMPLOYMENT PARTNERSHIP BOARD

By the authority vested in me as President by the Constitution and laws of the United
States of America, including the Federal Advisory Committee Act, as amended (5 U.S.C. App.),
and in order to promote the employment of people with disabilities, it is hereby ordered as
follows:

Section 1. Establishment and Composition of the Board. (a) There is hereby established

| the President’s Disability Employment Partnership Board (“Board”).
(b) The Board shall be composed of not more than 15 members who shall be appointed

by the President for terms of 2 years. The membership shall includdiridividuals" ho are

representatives of business (including small business), labor organizations, State or local ()’(}Uﬁ/{{
| esp o
government, disabled veterans, individuals with disabilities, organizations serving idividaals
/

with disabilities, and researchers or academicians focusing on issues relating to the employment

—

!
of inéfi;i'd'lﬁTs with disabilities, and may include other ipdiyi@_t_lg_l_s representing entities involved
in issues relating to the employment of indtviduaks with disabilities as the President deems
appropriate. |

(c) The President shall designate a Chairperson from among the members of the Board
for a term of two years.

(d) Members and the Chairperson may continue to serve until their successors have been
appointed.

Sec. 2. Functions of the Board. (a) The Board shall provide advice and information to
the President, the Vice President, the Secretary of Labor, and other appropriate Federal officials
with respect to facilitating the employment of people with disabilities, and shall assist in other
activities that promote the formation of public-private partnerships, the use of economic
incentives, the provision of technical assistance regarding entrepreneurship, and other actions
that may enhance such employment opportunities.

(b) In carrying out paragraph (a) of this section, the Board shall:

(i) develop and submit to the Office of Disability Policy in the Departmeht of

Labor a comprehensive written plan for joint public-private efforts to promote



employment opportunities for people with disabilities and improve access to financial

institutions and éommerciai and business enterprises;

(11) identify strategies that may be used by employers, labor unions, national and
international organizations, and Federal, State and local officials to increase employment
opportunities for people with disabilities; and

(ii1) coordinate Qith the Office of Disability Policy in the Department of Labor in
promoting the organization of puBlic and private resources, including those of the

yof Blwation
Department of Labor, the Small Business Administration, the Department ottommerce," v

the Department of Defense, the Department of the Treasury, the Department of Veterans’

Affairs, the Federal Communications Commission, and with Federal agency and

Department offices responsible for small, disadvantaged businesses utilization, to assist

people with disabilities in the formation and expansion of small business concerns and in

enhancing their access to Federal procurement and other relevant business opportunities.

(c) The Board shall submit annual written reports to the President, who may apprise
Congress and other interested organizations and individuals, on its W,{progress, and
problems relating to maximizing employment opportunities for mdividuals with disabilities.

(d) The Chairperson shall serve as a member and Vice Chair of the National Task Force
on Employment of Adults with Disabilities established under Executive Order 13078 of March
13, 1998.

Sec. 3. Administration of the Board. (a) The Board shall meet vﬁ%@]{eﬂ by the

least two meetings per calendar year. The Chairperson may form subcommittees or working
groups within the Board to address particular matters.

(b) The Chairperson may from time to time prescribe such rules, procedures, and policies
relating to the activities of the Board as are not inconsistent with law or with the provisions of
this order.

(c) Members of the Board shall serve without compensation but shall be allowed travel
expenses, including per diem in lieu of subsistence, as authorized by law for persons serving
intermittently in Federal service (5 U.S.C. 5701-5707).

(d) The Department of Labor shall provide funding and appropriate support to assist the j

2



‘Board in carrying out the activities described in section 2, including necessary office space,
equipment, supplies, services, and staff. The functions of the President under the Federal
Advisory Committee Act, as amended, except that of reporting to the Congress, that are
applicable to the Commission, shall be performed by the Department of Labor in accordance
with guidelines that have been issued by the Administrator of General Services.

(e) The heads of executive Departments and agencies shall, to the extent permitted by
law, provide the Board such information as it may fequirg for purposes of carrying out the
functions described in section 2 of this order.

Sec. 4. Prior Orders and Transition. (a) Executive Order 12640 relating to the
establishment of the President’s Committee on the Employment of People with Disabilities is
hereby rescinded. The employees, records, propezt&( and funds of the Committee shall become

the employees, records, propert’}"’gld funds of the Department of Labor.

(b) Executive Order 13078 is amended in sections 1(a) and (b) bD/

mmr of the President’s Committee on Employment of People with
Disabilities” and inserting “Chairperson of the President’s Disability Employment

Partnership Board.”

THE WHITE HOUSE,
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EXECUTIVE OFFICE OF THE PRESIDENT
OFFICE OF MANAGEMENT AND BUDGET
WASHINGTON, O.C, 20503

JAN 2 200

MEMORANDUM FOR DESIGNATED AGENCY HEADS I 0™ /
(SEE ATTACHED DISTRIBUTION LIST)

FROM: Rosalyn J. Rettran :? {

Acting General Co

SUBJECT: Proposed Executive Order entitled “The Presuicnt s Disability
' Employment Partnership Board”

Attached is a proposed Executive order entitled “The President’s Disability Employment
Partnership Board,” that was prepared by the Presidential Task Force on Employment of Adults
with Disabilities.”

On behalf of the Director of the Office of Management and Budget, I would appreciate
receiving any comments you may have concerning this proposal. If you have any comments or
objections, they should be received no later than 12:00 p.m., Thursday, January 4, 2001. Please
be advised that agencies that do not respond by the deadline will be recorded as not objecting to

the proposal.

Comments or inquiries may be submitted by telephone to Ms. Bess Weaver (202-395-
3556) of this officc of faxed to (202-395-7294).

Thank you.

Attachments - Distribution List

Proposed Executive Order

cc:  Jack Lew Michael Deich Jeanne Lambrew
Sylvia Mathews Wesley Warren Dick Emery
Josh Gotbaumn Joe Minarik Michael Barr
Sally Katzen John Spotila Anil Kakani
Robert Kyle Linda Ricci Adrienne Erbach

Barbara Chow Jim Chamney/Darrell Park  Pat Piercey



Steven D. Aitken
01/03/2001 02:11:20 PM

Record Type: Non-Record

To: Bessie M. Weaver/OMB/EOP@EOP

cc: Debra J. Bond/OMB/EOP@EOP
Subject: Re: Draft EOs on Disabilities Board and Smoking in China

Please fax a copy of the draft disabilities EO to Debra Bond in OMB's RMO Labor Branch. Thanks.

Forwarded by Steven D. Aitken/OMB/EOP on 01/03/2001 02:12 PM

Debra J. Bond 01/03/2001 01:46:27 PM

.
Record Type: Record

To: Steven D. Aitken/OMB/EOP@EOP

cc:

bee:

Subject: Re: Draft EOs on Disabilities Board and Smoking in China 5

We have some comments on the disabilities EO. Can you send me the version sent to the agencies to
mark-up (to make sure we are looking at the final draft)? Thanks--

Steven D. Aitken

C f Steven D. Aitken
01/03/2001 12:13:36 PM

Record Type: Record

To: Christina S. Ho/OPD/EOP@EOP
cc: Debra J. Bond/OMB/EOP@EOP, Rosalyn J. Rettman/OMB/EOP@EOP, Bessie M.
Weaver/OMB/EOP@EOP

Subject: Draft EOs on Disabilities Board and Smoking in China

OMB GC circulated the draft Disabilities Board EO to the agencies yesterday, with comments due back by
noon onThursday (tomorrow). We will look into the status of the China smoking draft EO and get back to
you.
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Executive Office of the President
of the United States
Office of Management and Budget
_ Education, Income Maintenance, and Labor Division
Labor Branch
New Executive Office Building
Rm. 8202
Washington, D.C. 20503
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DATE: | - L{_ 200\
TO: Bess Weasey

Sauge. Ao

FROM: Debra Bond
FAX: 202/395-1596 YLQICE: 202/395-3262
Total number of pages (Including Transmittal Sheet): *'\
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Fax 4o 5-129

DRAFT 11/20/00
EXECUTIVE ORDER
THE PRESIDENT'S DISABILITY EMPLOYMENT PARTNERSHIP BOARD

By authority vested in me as President by the Constitwtion and laws of the United States
of America, and in order to promote the employmeant of people with disabilities, it is hereby
ordered as follows:

Section 1. Establishment and Composition of the Board.

(2) There is hereby established the President’s Disability Employment Partnership Board
(hereinafier referred to as the Board).

(b) The Board shall be composed of not more than 15 members who shall be appointed
for terms of 2 years by, and serve at the pleasure of, the President. The members may be
reappointed by the President. The membership shall include individuals who are representatives
of business (including small business), labor orgenizations, State or local government, disabled
veterans, individuals with disabilities, organizations serving individuals with disabilities, and
researchers or academicians focusing on issues relating to the employrnent of individuals with
disabilities, and may include such other individuals representing entities involved in issues
‘relating to the employment of individuals with disabilities as the President deems appropriate.

(c) The President shall designate a Chairperson from among the members of the Board. -

Sec. 2. Functions of the Board ) ? Seriney s naded \ootr
- - R

. . . . . i . . . "o &&&M .
(a) The Board shall provide advice and information to the President, the Vice President,
the Secretary of Labor,@:e Office of Disability Policy in the De ent of Laboaand other

appropriate Federal officials designed to facilitate employment for people with disabilities, and

shall carry out other activities that promote the formation of public-private parmerships, the use

of economic incentives, the provision of technical assistance regarding entreprensurship, and

other actions that may enhance such employment opportunities.

(b) In carrying out paragraph (a), the Board shall:

(i) develop and submit to the Office of Disability Policy in the Départment of
Labor a comprehensive plan for joint public-private efforts to promote employment _
opportunities for people with disabilities and improve access to financial institutions and BN
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commercial and business enterprises;

(ii) identify strategies that may be used by employers, labor unions, national and
international organizations, and Federal, State and local officials to increase employment
opportunities for people with disabilities; and

(iii) work with the Office of Disability Policy in the Department of Labor in
promoting the organization of public and private resources, including those of the
Department of Labor, the Small Bysiness Administration, the Department of Commerce,
the Departnent of Defense, the Depertment of the Treasury, the Department of Veterans’
Affairs, the Federal Communications Commission, and with the office of small,
disadvantaged business utilization in each Department and agency of the United States, to
assist people with disabilities in the formation and expansion of small business concerns
and in enhancing their access to Federal procurement and other relevant business
opportunities. .

aRvISe

(c) The Board shall report annually to the President, who may @pprize]Congress and other
interested organizations and individuals, on the activities of the Board and the progress
and problems relating to maximizing employment opportunities for individuals with
disabilities. ‘

o
(d) The Chairperson shall serve as a member ;xxd/:hc Vice Chair of the Presidential Task
Force on Employment of Adults with Disabilities established under Executive Order
13078.

Sec. 3. Administration of the Board.

(a) The Board shall meet on call of the Chairperson, at a time and place designated by the
Chairperson. The Chairperson shall call at least two meetings per calendar year. The
Chairperson may form subcommirtees or working groups within the Board to address
particular matters.

(b) The Chairperson may from time 1o time prescribe such rules, procedures, and policies
relating to the activities of the Board as are not inconsistent with law or with the
provisions of this Order.

(c)Members of the Board shall serve without compensation but shall be allowed trave]
expepses, including per diem in lieu of subsistence, as authorized by law for persons
serving intermittently in Federal service (5 U.S.C. 5701-5707).

Aiwgded
(d) The Department of Labor isfequested}to make available appropriate support to assist
the Board in carrying out the activities described in section 2, including necessary office
space, equipment, supplies, services, and staff. . a8
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(¢) The heads of executive agencies shall, to the extent permitted by law, prdvislc the
Board such information as it may require for purposes of carrying out the fimctions
described in section 2.

Sec. 4. Prior Orders and Transition.

(a) Executive Order 12640 relating to the establishment of the President’s Committee on
the Employment of People with Disabilities is hereby rescinded. The employees, records,
property, and funds of the Committee shall become the employees, records, property and
funds of the Department of Labor. o

(v) Executive Order13078 is amended-

(1) in section 1(a), by striking «Chair of the President’s Committee on ‘
Employment of People with Disabilities” and inserting “Chairperson of the President’s
Disability Employment Partnership Board™; and

(i) in section 1(b), by striking “Chair of the President’s Committeeon
Employment of People with Disabilities™ and inserting “Chairperson of the President’s
Disability Employment Partnership Board”™.

THE WHITE HOUSE

P.24-24

TATAL P.24



Jan-04-2001 02:00pm  From-US DEPT OF LABOR +2025012583 T-074 P.001/004 F-3¥3

D BES WEAVRR OB OGC

r 345 - 355C
fr 3657 1244

Fst . (ARt MURTA DIl /soL
p lA-guiy X 164
Cran Y’L” LY X,
DOL prprh edd b dats (6
o Fres s DIHN Brglyor Py Bk



Jan-04-2001 02:00pm  From-US DEPT OF LABOR +2025012583 T-074 P.002/004 F-588

Dol EpDIXl MarWCER

DRAFT 11/20/00

EXECUTIVE ORDER
THE PRESIDENT’S DISABILITY EMPLOYMENT PARTNERSHIP BOARD

By authority vested in me as President by the Constitution and laws of the t_Jniwd Stales
of America, and in order 1o promotc the employment of people with disahilities, it 15 hereby
ordered as follows:

Section 1. Establishment and Composirion of the Baard

(a) There is hereby established the President's Disability Employment Parmership Board
(boreinafier referred 10 as the Board). '

(b) The Board shall be composed of pot more than 15 members wha shall be appointed
for terms of 2 years by, mdsc:veathcplmntotthch:sidmmcmbasmybc
reappointed by the President. The membership shall include individuals who are reptesentatives
of business (including small business), labor organizations, Stte or local government, dissbled
veterans, individuals with disabilitics, organizations serving individuals with disabilities, and
researchers of academicians foensing on issues relating to the employment of individuals with
disabilities, and may include such other individuals representing ennties involved in issues
relating 1o the employment of individuals with disabilities as the President decmns appropriate.

(c)Th:Pmdd:ntshaUd:signmaChahpuswﬁomamongthcmbmoﬂthwd-

Scc. 2. Functions of the Board g% 53} \w

(a) The Board shall provi vice nn#fommtion 10 the President, the Vice President,
the Secretary of Labor, the Office ff Disabiliff Policy in the Department of Labar and other
approprigte Federal officials desigied 1o facilitate employment for people with disabilities, and
shall carry out other activities that promote the formation of public-privatc parterships, the use
of econamic incentives, the provision of technical assistance regarding catrepreneurship, and
other actions that may enhance such employment opportunitics.

AN

(b) In carrying out paragraph (a), the Board shall:

(5) develop and submit 1o the Office of Disabili Policy in the Department of v
Labor a comprehensive plan for joint public-privaic cffans 10 promote employment
opparumities for people with disabilities and imprave access to financial instfutions and
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commercial and business enteTprises;

(ii) idemtify satcgics that may be used by employers, labor \_mioas. national and
international organizations, and Federal, Staie and local officials o increase employment
opportunities for people with disabilites; and

(iii) wark with the Office of Disability Policy in the Department of Laboar in v’
promoting the organization of public and privaie fesources, including thase of the
Department of Labos, the Small Business Adminigtration, the Department of Commerce,
the Department of Defense, the Department of the Treasury, the Department of Veterans'
Affairs, the Federal Commumnications Commission, and with the office of snall,
disadvantaged business utilization in each Deparmment and agency of the United States, 10
assist people with disabilities in the formation and expansion of small business concerns
and in enhancing their access 1o Federal procurement and other relevant business
Oppornunites.

(c) The Board shall repont annuallytothe?rﬁidmLWhomayapm%tCanatssand ather \_/
interested organizarions and individuals, on the activines of the Board and the progress
and problems relating 1o maximizing cmployment oppornmiries for individuals with
disabilities. -

(d) The Chairperson shall serve as a membes and the Vice Chair of the Presidential Task
Force on Employment of Adults with Disabilities established under Exccutive Order
13078.

Sec. 3. Administration of the Baard

() The Board shall meet on call of the Chuixperson.axaﬁmeandplmdesiwedbylhc
Chairpesson. The Chairperson shall call st least two meetings pet calendar year. The
Chairpersan may form subcomminees or working groups within the Board 1o address
particular maners.

(®) The Chairperson may from time o ime prescribe such rules, procedures, and policies
relating 10 the activitics of the Board as are not inconsistent with law ar with the
provisions of this Order.

(c)l\dcmbqs of the Board shall serve without compensation but shall be sllowed wravel
EXpenses, lncl\.ldins per diem in lieu of subsistence, 2s authorized by law for persans
serving imerminenty in Federal service (S U.S.C. 5701-5707).

(d) The quamnan of Labar is requested to make available appropriate support o assist
the Board in carrying aut the activities described in section 2, including necessary office
space, cquipment, supplies, services, and staff. The estimate of apprapriations for the
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operation of the Board shall be included within the framework of the appropriations
stucture of the Department of Labor.

(¢) The heads of excrutive agencies shall, 1o the extent permined by law, provide the
Board such information as it may require for purposes of carrying out the functions
described in section 2.

Sec. 4. Prior Orders and Trarsition.

(a) Exesutive Order 12640 rclating 1o the establishment of the President’s Commitiee on
the Employment of People with Disabilities is hereby rescinded. The employees, records,
propetty, and funds of the Comminee shall became the employees, records, property and
funds of the Department of Labor.

(b) Executive Order13078 is arended-

(@) in section 1(a), by swiking “Chair of the President’s Comminee on
Employment of People with Disabilities” and inserting “Cheirpersn of the President’s
Disability Employment Parmership Board™; and

(i) in section 1(b), by swiking “Chair of the President’s Comminee an

Employment of People with Disabilities™ and inserting ~Chairperson of the President’s
. Disability Employment Parmership Board™.

THE WHITE HOUSE

TOTAL P.@7
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In 2(b)(3), where they list agencies involved, they forgot the Rehabilitation Services
Administration (RSA), which is a unit of the Department of Education. RSA’'s mission is
to provide job training and opportunities to disabled folks (e.g., thrlugh voc rehab,
supported employment, and independent living centers), and needs to be involved in

such a cross-agency effort.
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DEPARTMENT OF VETERANS AFFAIRS
OFFICE OF THE CENERATL COUNSEL

FACSIMILE TRANSMITTAL SHEET

TO: FROM:
Rosalyn J. Retrman John W. Klein
Acting General Counsel Assistant General Counsel
Dept. of Veterans Affairs
COMPANY. TELEPHONE NUMBER: :
OMB (202) 273-6360
PACSIMILE NUMBER: FACSIMILE NUMBER:
(202) 395-7294 (202) 273-6388
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Proposed Executive Order—"The 1
President’s Disability Employment
Partnership Board”
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While we have no objecticns, plcase note that there should be no apostrophe after
Velerans when referring to the Department of Veterans Affairs (sec page two, line eight).

NOTICE: This transmission is intended only for the use of the person or
office to whom it is addressed and may contain information that is
privileged, confidential or protected by law. All others are hereby notified
that the receipt of this message does not waive any applicable privilege or
exemption from disclosure and that any dissemination, distribution or
copying of this communication is prohibited. If you have received this
communication in error, please notify us immediately at the telephone
number listed above and return the original message to us at the address
listed below via the United States Postal Service. Thank you.
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‘ EXECUTIVE ORDER L

THE [DENT’S DISABILITY EMPLOYMENT PARTNERSHIP BOARD

_\ .
ByA ority vested in me as President by the Constitution &nd laws of the United States
of America, fand in order to promote the ernployment of people with disabilities, it is hereby

ordered as follows:
\© . . N\ t( .
\.}vf o C Section 1. Establishment and Composition of the Board. Ao ot -
&
N (8) There is hereby egtablished the President’s Disability Employment Partnership Board
(hmmaﬁuu&nuhcﬁhﬂ Board) .
1e ! (b) The Boaxd shall be composcd of ot more than 15 memb wbo-ehaliﬁ appointed , . ZE f
y-‘:i%j;(‘ \ ot e d =Ty T gSOare ea1ttent 1ne’nma’|'b° F .S f :
Cappe csiden The mcmbctsh1p shall includc mdmdnals who are representatives

%ﬁ ﬁc’* .y of busmcss (includ.mg small business), labor orgammuons. State or local government, disabled

<’,§;L*‘ !/, _veterans, individuals with disabilities, orgamzanons servipg individuals with disabilities, and

ot researchers or academicians focusing on issues relating to the employment of individuals with I
7 yr disabilities, and may include-swer6Ther individuals Tepresentingrenttes Volved in issues ]

i “relating to the employment of individuals with disabilities as the President deems appropriate.

xL.\:l'

2 J} 4 Aj ﬂ/ .
: powle (¢) The President shall designate a Chairperson from amang the members of the Board. - lo j’d/}
. he @
CSec.Z.chﬁon:qﬁirBoar?’/Uo ded ul’ fo Fp.cr !L"h’j Cg,eaé. e s
wih ref

(2) The Board shall provide 2dvice and mibrmanox}\to the Prcsxdmn. the V:cc President,
ﬂgf,ﬂ, the Secretary of Labor, the Office of Dlsablhty Policy ig -.-."_'..r artmeqt ofLabor'@K' other A
u.)\'?'of apPl'OPDm Federal OmClﬂls ;~'—'-'=“-'-- . SR I pCOPIC W C958¢ .-".-- and
N Vi" ) ,+Shall w other activities that pmmou: the formation of pubhc-pnvalc patmetshlps, tbc use -!z:a /Lgu—e
o }\ of economic inccutives, the provision of technical assistance regarding entrepreneurship, and

j-\z 4 other actums that may enhance r.mployment opportumucs Wl

5;.. uu . mﬁﬁﬁ: fralile 9}% el e

(‘b) n carrying out paragraph (a?[xhe Board shall:

w he .-.na._
P
® dcvelop and submit to the Office of Disability Policy in the Department of '

Lubor a comprehensive plan for joint pubhc-pnvatc efforts to promots employment __
opportumities for people with disabilities and improve access to financial institutions and .
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commercial and business enterprises;

(ii) identify strategies that may be used by employers, labor uniozs, national and
international organizations, and Federal, State and local officials to increase emplayment
oppottunities for people with disabilities; and

QLD ¥ i b ol

. o o ool
< iii) work with the Office of Disability Policy in the Department of Labor . M
: éL& O\W gloémgg(nghn.oryrﬁzaﬁon of public and private resources, including those of the IR wh
[0.,&"’“ F/’f cpartment of Labor, the Small Business Administration, the Department of Commcrce,’
. ™ the Department of Defense, the Depanment of the Treasury, the Department Ofvgaw (lices
m * Affairs, the Federal Communications Coramission, and wiskitre-offie-of small; Federel aj:;;'\ or e
B p oftheHmted-> .'..'.'-- gt

N

assist people with disabilities in the formation and expansion of small business concems for s
and in enhancing their access to Federal procurement and other relevant business
opportunites. )
oy _
(c) The Board shall report annually w the President, who may zppn;c Congress and other
interested organizations and individuals, o " ax:tivities/)ef.xho-Bee'fd and-&-pmgtessj\
and problems relating to maximizing employment opportunities for individuals with
.disabilities. ‘

\ f+ disad d business utilization freach®
M"R e vantage

P

oIS let

Nad tomal .
(d) The Chairperson shall serve as a member anfthe Vice Chair of the Presiderttal Task -
Force on loyment of Adults with Disabilities established under Executive Order .
13074 ?'?Mm L 12,957 .

C-kc.g. Administration M@Boggr L y

hen (v ' . J—
(a) The Board shall meet op-cattofthe Chairperson, &t a time and place designated by the —
“Chairperson. The Chairperson sball call at least two meetings per calendar year. The '
Chairperson may form subcommittees or working groups within the Board to address

particular matters. : '

NonJS

4

(b) The Chairperson may from time to time prescribe such rules, procedures, and policies
(" relating to the activities of the Board as are not inconsistent with law or with the
L___ provisions of thisﬂ’rdcr. /Q LTy

(c)Members of the Board shall serve without compensation but shall be allowed travel —
y el expenses, including per diem in lieu of subsistence, as authorized by law for persons
i serving intermittently in Federal service (5 U.S.C. 5701-5707).

——

[V\MM mwy'nf i '_"A.t-‘,«,«h-,

(d) The Department of Labor is requested to maki availahle appropriate support (o assist
the Board in carrying out the activities described in section 2, including necessary office
| space, equipment, supplies, services, and staff, The estimate of apprppxiarions for the

e
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( operation of the Board shall be included within the framework of the appropriations
structure of the Department of Labor.

L (¢) The heads of executive agencies shall, to the extent permitted by law, provide the
L Board such information 8s it may.require for purposes of carrying out the functions
described in section 3¢ o} HUa v

S_,g,. ‘1 Prior Orders and Transition.

(a) Executive Order 12640 relating to the establishment of the President’s Committee on
the Employment of People with Disabilities is hereby rescinded. The employees, records, Iy
property, and funds of the Committee shall become the employees, records, pro
funds of the Department of Labor. T )
¥

(b) Executive OrderABO’)Bisamendedf:,n sechang I(") o (L) b?’

\
striking “Chair of the President’s CommiTiee on
Employment of People with Disabilities” and inserting “Chairperson of the President’s
Disability Employment Partnership Bomg_am!—— .
_(R-in: NG 1 0b); Dy strikig “Chair of the Predidént’s Committecon ...

X Employment of People with Disabilities” and inserting “Chairperson of the President’s
. Disability Efiployiigat Parh ership Board?:-

THE WHITE HOUSE

- . . - - - - -

TOTAL P.0B7
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UNITED STATES DEPARTMENT OF EDUCATION

OFFICE OF THE GENERAL COUNSEL

Memorandum:
January 4, 2001
TO: Ms. Bess Weaver, OMB

FROM: Randy Hansen, ED

SUBJECT: Proposed Executive Order, "The President's Disability Employment
Partnership Board"

Section 402 of the Workforce Investment Act, which amends and reauthorizes
the Rehabilitation Act of 1973, gives the Department of Education responsibility
"for coordination of all activities with respect to individuals with disabilities within
and across programs administered by the Federal Government”. Indeed, the
Department's vocational rehabilitation program is by far the largest single Federal
program devoted to the employment of individuals with disabilities (and includes
programs (like the projects with industry, small business innovative research, and
school to work transition programs) that involve business and labor and
programs that encourage self-employment outcomes).

In recognition of this, the proposed Executive Order should include a reference to
"vocational rehabilitation” in section 1(b) and include the "Department of
Education” in section 2 (b)(iii). Attached are also some editorial suggestions.

400 MARYLAND AVE., S.W. WASITINGTON, D.C. 20202-2110

Our mission is to ensure equal acoess Lo educarion and (o promote educational excellence throughout the Nailon
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EXECUTIVE ORDER \,v Ky
a)
THE PRESIDENT'S DISABILITY EMPLOYMENT PARTNERSHIP BOARD / * Y
By,\a\uthority vested in me as Presidant by the Constitution and laws of th:) United States of
America, and in order to promote the employment of people with disabilities, it is hereby ordered as
follows:
Sec. 1. Establishment and Composition of the Board.
(a) There Is hereby established the President's Disabllity Employment Pa nership Board
(hereinafter referred to as the Board).
v’

{b) The Board sh @ composed of not more than 15 members who s
terms of 2 years by, and serve at the pleasure of, the Presldent. The memberg may be reappointed by
the President. The membership shall include(ind representitives of business v
(Including small business), labor organizations, State or local governmeny, disabled veterans,
individuals with disabilitles, organizations serving individuals with disabilities, and researchers or
academicians focusing on Issues relating to the employment of individuals with disabilities, and may
include such other indlviduals representing entities Involved in issues relating to the employment of
individuals with disabilitles as the Presldent@ext:ppropriate.

-,

all be appointed for

(c) The President shall designate a Chairperson from among the members of the Board.

Sec. 2. Functions of the Board. _ “4auze” (€ 'IM‘JML”-

(a) The Board shall proyldeadvice and Information to the President, the Vice President, the
Secretary of Labgr, the Office of Disability Policy In the Department of Labo&and other appropriate v~
Federal officials 4 to facilitate employment for people with disabilittes, and shall carry out

other activities that promote the formation of public-private partnerships, the use of economic
incentives, the provision of technlical asslstance regarding entrepreneurship, and other actlorl_s‘: that

may enhance:}chemployment opportunitles. [{,,‘f “) 4 Sule el -
(b) In car;?n:}%[em/wﬁ K/Af m m;y p WW
; /lbﬁV m 772 %64{4( ’M W 7/ .
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'} 4 devetop and cubmit to the Office of Disability Policy in the Department of Labor 2
comprehensive plan for joint public-private efforts to promote employment opportunities for
people with disabilities and Improve access to financial institutions and commercial and

business enterprises;

7’),{4{ |dentify strategies that may be used by employer§; Jabor union?ational and
_intdrnational organlzation nd Federal, State;and local officlals to increase employment -—

opportunities for people with disabilities; an

g 004

(3_’) ],H‘i)/wwk with the Office of Disabllity Policy in the Department of Labor In promoting the
organization of public and private resources, Including those of the Department of Labor, the
Small Business Administration, the Department of Commerce, th Department of Defense, the
Department of the Treasury, the Department of Veterans' Affairs, the Federal Communications
Commisslon, and with the office of small, disadvantaged business utilization in each
Department and agency of the United States, to assist people with disabilities in the formation
and expansion of small business concerns and in enhancing their access to Federal )
procurement and other relevant business opportunities.

(c) The Board shall report annually to the President, who may app@ Congress and other
interested organizations and individualsfo/n the activities of the Board and the progress and problems =

relating to maximizing employment opportunities for individuals with disabilitles. ,

. Kotyoual

(d) The Chalrperson shall serve as a member and the Vice Chair of the i | Task Force >
on Employment of Adults with Disabilities established under Executive Order 13078. &

Sec. 3. Administration of the Board.

LS(C eo 3078 8 /(4;3]
ot e

(a) The Board shall meet £ call of the Chairperson, at a time and place designated by the
Chalrperson. The Chairperson shall call at least two meetings per calendar year. The Chalrperson may
form subcommittees or working groups wlthin the Board to address particular matters.

(b) The Chalrperson may from time to time prescribe such rules, procedures, and policies
relating to the activities of the Board as are not inconsistent rwith la“; or with the provislons of this
, {

Order. Thit g,. -ﬁ?fﬂ{ 778

4 5 4
(¢) Members of the Board shall serve wlthout compensation hut shaﬁgi%gwbgd tW

expenses, including per diem in lieu of subsistence, as authorized by law for persons serving
intermittently in Federal service (5 U.S.C,5701 -5707).

(d) The Department of Labor/is requested to make available appropriate support to assist the
Board in carrying out the activitles sed 1h-Sectlon 2, including necessary office space, .
equipment, supplies, services, and staffThe estimate of appropriations for the operatlon of the Board v
shall be included within the/framewor e appropriations structure of the Department of Labor.

(e) The heads of executive agencies shall, to the extent permitted by law, provide the Board

such Information as it may@mﬂ& for purposes of carrying out the functions described in section 2.
(ct bt 10 {% % ’sz&" Atomggtion |

(a) Executive Order 12640 relating to the establishment pf the President's Committee o @
Employment of People with Dis ilitlezds hereby rescinded. The employees, records, property,
funds of the Commiittee shall become tHe employees, records, promr@nd funds of the Department

of Labor.
whut Aotk 5

w G (W4, § 12

Sec. 4. Prior Orders and Transition.

(b) Executive Order 43078 is amended-

7
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- (i) in section 1(a), by striking “Chair of the President’s Committee on Employment of
People with Disabilities" and inserting “Chairperson of the President’s Disability Employment

Partnership Board"; and

: (ii) in sectlon 1(b), by striking "Chair of the President's Committee on Employment of
.People with Disabilities” and inserting Chairpersonof the president's Disability Employment
Partnership Board".
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TO: Mac Reed
Assistant General Counsel, Office of Management and Budget

FROM: Tony Coelho ﬁ/

Vice Chair, Presidential Task Force on Employment of Adults with Disabilities

Becky Ogle, Executive Director % .
Presidential Task Force on Employment of* Adults with Disabilities

SUBJECT: The President’s Disability Employment Partnership Board

Plans are to establish the new Office of Disability Policy at the Department of Labor upon
approval of the President’s FY 2001 budget. Once the new Office is created, it will be essential
that the President 's Disability Employment Partnership Board be established by Executive Order
within the Office of Disability Policy. The Department of Justice, the Equal Opportunity
Commission, and the Department of Labor have reviewed the proposed Executive Order and
requested that the Task Force move forward with the proposal.

The new Office of Disability Policy is uniquely positioned to shape policy within the Department
of Labor as well as encourage partnerships throughout the private sector. Through the
establishment of the President s Disability Employment Partnership Board, the Office of
Disability Policy at the Department of Labor will further its mission to implement a sustained,
coordinated strategy to eliminate barriers to employment for people with disabilities that will
result in equal and accessible employment opportunities and a dramatically increased employment
rate.

The President’s Disability Employment Partnership Board will provide advice on public-private
partnerships, and on economic incentives and entrepreneurship as they relate to employment of
individuals with disabilities. The Board will be composed of stakeholders — including people with
disabilities, employers, service providers, researchers, and policy makers — appointed by the
President. Elevating the composition of the Board through Presidential appointments will attract
leaders in private industry who have both the desire and ability to change how the private sector
addresses the staggering unemployment rate of people with disabilities. Specific functions of the
Board will include improving access of individuals with disabilities to financial institutions,
commercial and business enterprises, and providing incentives to and collaborating with both
public and private sectors to ensure the necessary levels of resources for and investment in
employment initiatives for individuals with disabilities.

Put Ability to Work!



The Board will provide advice and information to the President, the Vice President, the Secretary
of Labor, the Office of Disability Policy in the Department of Labor and other appropriate Federal
officials designed to facilitate employment for people with disabilities. The establishment of the
Board will send a resounding signal to the business community, the disability community, as well
as other sectors of the Federal government that the employment of people with disabilities
remains a top priority for this Administration and for the future.

encl.

cc: Michelle M. Aronowitz
Christina S. Ho
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EXECUTIVE ORDER

THE PRESIDENT’S DISABILITY EMPLOYMENT PARTNERSHIP BOARD

By authority vested in me as President by the Constitution and laws of the United States
of America, and in order to promote the employment of people with disabilities, it is hereby
ordered as follows:

Section 1. Establishment and Composition of the Board.

(a) There is hereby established the President’s Disability Employment Partnership Board
(hereinafter referred to as the Board).

(b) The Board shall be composed of not more than 15 members who shall be appointed
for terms of 2 years by, and serve at the pleasure of, the President. The members may be
reappointed by the President. The membership shall include individuals who are representatives
of business (including small business), labor organizations, State or local government, disabled
veterans, individuals with disabilities, organizations serving individuals with disabilities, and
researchers or academicians focusing on issues relating to the employment of individuals with
disabilities, and may include such other individuals representing entities involved in issues
relating to the employment of individuals with disabilities as the President deems appropriate.

(¢) The President shall designate a Chairperson from among the members of the Board.
Sec. 2. Functions of the Board.

(a) The Board shall provide advice and information to the President, the Vice President,
the Secretary of Labor, the Office of Disability Policy in the Department of Labor and other
appropriate Federal officials designed to facilitate employment for people with disabilities, and
shall carry out other activities that promote the formation of public-private partnerships, the use
of economic incentives, the provision of technical assistance regarding entrepreneurship, and
other actions that may enhance such employment opportunities.

(b) In carrying out paragraph (a), the Board shall:
(i) develop and submit to the Office of Disability Policy in the Department of

Labor a comprehensive plan for joint public-private efforts to promote employment
opportunities for people with disabilities and improve access to financial institutions and



commercial and business enterprises;

(i) identify strategies that may be used by employers, labor unions, national and
international organizations, and Federal, State and local officials to increase employment
opportunities for people with disabilities; and

(iii) work with the Office of Disability Policy in the Department of Labor in
promoting the organization of public and private resources, including those of the
Department of Labor, the Small Business Administration, the Department of Commerce,
the Department of Defense, the Department of the Treasury, the Department of Veterans’
Affairs, the Federal Communications Commission, and with the office of small,
disadvantaged business utilization in each Department and agency of the United States, to
assist people with disabilities in the formation and expansion of small business concerns
and in enhancing their access to Federal procurement and other relevant business
opportunities.

(c) The Board shall report annually to the President, who may apprize Congress and other
interested organizations and individuals, on the activities of the Board and the progress
and problems relating to maximizing employment opportunities for individuals with
disabilities.

(d) The Chairperson shall serve as a member and the Vice Chair of the Presidential Task
Force on Employment of Adults with Disabilities established under Executive Order
13078.

Sec. 3. Administration of the Board.

(a) The Board shall meet on call of the Chairperson, at a time and place designated by the
Chairperson. The Chairperson shall call at least two meetings per calendar year. The
Chairperson may form subcommittees or working groups within the Board to address
particular matters.

(b) The Chairperson may from time to time prescribe such rules, procedures, and policies
relating to the activities of the Board as are not inconsistent with law or with the
provisions of this Order.

(c)Members of the Board shall serve without compensation but shall be allowed travel
expenses, including per diem in lieu of subsistence, as authorized by law for persons
serving intermittently in Federal service (5 U.S.C. 5701-5707).

(d) The Department of Labor is requested to make available appropriate support to assist
the Board in carrying out the activities described in section 2, including necessary office
space, equipment, supplies, services, and staff. The estimate of appropriations for the




operation of the Board shall be included within the framework of the appropriations
structure of the Department of Labor.

(e) The heads of executive agencies shall, to the extent permitted by law, provide the
Board such information as it may require for purposes of carrying out the functions
described in section 2.

Sec. 4. Prior Orders and Transition.

(a) Executive Order 12640 relating to the establishment of the President’s Committee on
the Employment of People with Disabilities is hereby rescinded. The employees, records,
property, and funds of the Committee shall become the employees, records, property and
funds of the Department of Labor.

(b) Executive Order13078 is amended-

(I) in section 1(a), by striking “Chair of the President’s Committee on
Employment of People with Disabilities” and inserting “Chairperson of the President’s
Disability Employment Partnership Board”; and

(i) in section 1(b), by striking “Chair of the President’s Committee on

Employment of People with Disabilities” and inserting “Chairperson of the President’s
Disability Employment Partnership Board”.

THE WHITE HOUSE






12/15/00

Dear Alejandra Ceja and Christina Ho:

Thank you for sending the document to us for review . Karen Peltz Strauss asked me to get this back to
you as soon as we could (although, of course we would have liked more time!!).-- Jenifer Simpson,
Disabilities Rights Office, FCC tel 202-418-0008, email jsimpson@fcc.gov. Cell phone 202-365-3004
(Emergency only).

Please make the following ten corrections to the text that concern FCC activities in the new PTFEAD
report document. | have shown your current text and afterwards typed the corrected version (an MS Word
doc is attached also of these revisions). Thank you for making these inserts.

IN MAIN BODY OF TEXT DOCUMENT

1. YOUR TEXT IN 2000 ACTIVITIES CIVIL RIGHTS SECTION:

- The Federal Communications Commission (FCC) initiated actions to improve and safeguard electronic
communications technologies in the workplace to ensure that Federal employees with disabilities are not
disadvantaged. These included a new service which allows callers throughout the country to access their
local Telephone Relay Service provider (TRS) simply by dialing 7-1-1 and requiring TRS providers
(including the Federal Relay Service which provides relay services to people conducting business with
the Federal Government) to offer a wide variety of technologies including video relay interpreting, speech-
to-speech relay, speech-to-text relay, and voice and hearing carry-over.

PLEASE INSERT THE FOLLOWING CORRECTED TEXT AS THE CONTENT WAS JUMBLED:

- Federal Communications Commission Chair William Kennard initiated many actions to improve and
safeguard electronic communications technologies to ensure that employees with disabilities are not
disadvantaged. These improvements included a new rule that allows callers throughout the country to
access the local Telephone Relay Service provider (TRS) simply by dialing 7-1-1. The rules also require
TRS providers to offer a wider variety of technologies including video relay services (VRS) and speech-to-
speech (STS) relay services. Spanish relay services, and hearing carryover (HCO) and voice carryover
(VCO) services are also required of common carriers that provide relay services. Other new rules require
television to be more accessible to people with vision and with hearing disabilities.

2. YOUR TEXT IN THE 2000 ACTIVITIES TECHNOLOGY SECTION:

- Release of Federal Communications Commission regulations requiring that Federal agencies be trained
and advised of this accountability to provide accessible electronic and information technology through
Section 508 of the Rehabilitation Act.

CORRECTION:

Delete this paragraph for FCC!l FCC does not issue regs on Sec. 508! Perhaps the writer meant the U.S.

Access Board??? Or was this item a GSA or NIDRR accomplishment?

3. YOUR TEXT (IN SAME 2000 ACTIVITIES TECHNOLOGY SECTION):

- Release of new Federal Communications Commission (FCC) rules on implementation of nationwide 711
access to relay services so that users, with and without speech and hearing disabilities, can easily access
telephone carriers with same three-digit number in any state.

CORRECTED TEXT:

- Release of new Federal Communications Commission (FCC) rules on implementation of nationwide 711
dialing for relay services. Relay services users, with and without speech and hearing disabilities, can now
easily reach the nearest relay services center to telephone people who are deaf or hard-of-hearing or with
speech disabilities, and without having to first dial one of the fifty different seven- or ten- digit numbers for
a state's relay system.

4. PLEASE ADD 3 NEW TEXT BULLETS TO THE LIST of TECHNOLOGY ACCOMPLISHMENTS in
2000 (after the "Overhaul of 1992 ADA Rules for Relay Services" entry):
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BOARD RECOMMENDATIONS
The President's Disability Employment Partnership Board

Submitted January 2, 2001 by the Presidential Task Force on Employment of Adults with
Disabilities

Recommendation for Chairman of the President’s Board

The Honorable Tony Coelho

As a Congressman, Tony Coelho authored the Americans with Disabilities Act, widely
recognized as the most important piece of civil rights legislation passed in the last thirty
years. Mr. Coelho was first elected to the U.S. House of Representatives in 1978 from
California’s Central Valley. He ascended the House Leadership ranks quickly, serving as
the first-ever elected Majority Whip from 1987 to 1989, He retired from the Congress in
1989.

Mt. Coelho continues to devote much of his time to public service related to disability
issues. Since his appointment by President Clinton in 1994, he has served as Chairman of
the President’s Committee on employment of People with Disabilities. In 1998, he was
appointed as Vice Chair to the National Task Force on Employment of Adults with
Disabilities. Mr. Coelho, who has epilepsy, serves on the boards of the Epilepsy
Foundation of America (as Vice President), the National Organization on Disability, the
National Rehabilitation Hospital, and VSA (formerly Very Special Arts).

Recommendation for Vice-Chairs of the President's Advisory Board:

Jack Welch

Chairman and CEO of General Elcctric

Mr. Welch has earned the recognition and respect of the business community in a way
that no other CEO ever has, He is considered the guru of successfully changing corporate
culture and has written scveral books about the subject, He is the ultimate corporate
cheerleader and would ensure true commitment part of the other participants. He could
help make the case to successfully sell the idea throughout corporate America.
-GENERAL ELECTRIC

John Welch, Jr.

Chairman & CEO

3135 Easton Tumpike

Fairfield, CT 06431

(203) 373-2211

$9.15 billion

340,00 employees

Company Justification:
= Fortune’s “Global Most Admired Company”

/ Tom Donohue o
President and CEO Oy

-----

U.S. Chamber of Commerce L.
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Passionate about employment of people who happen to have disabilities. His first job out
of school was working with Dr. Henry Viscardi, a very powerful business man on Long
Island who was bom with no legs. Since Tom was selected Head CEO of the Business
Leadership Network, the program has grown from six to thirty-two states, plus nine new
chapters. He is widely respected among all business Jeaders, and is very influential. He
also sends a strong message to small employers.

Industry Representation Justification _
Among the cnternia for selecting companies is leadership in industries that will supply the
greatest number of new jobs in the next several years,

Industry Analysis: (from the Bureau of Labor Statisti¢s employment projections through
2008)

Service producing industrics are expected to account for approximately 19.1 million of
the 19.5 million new wage and salary jobs generated over the 1998 through 2008. The
following industries lead in the sector in job growth:

Services (top categories-Business, Health, Professional and Miscellaneous Services)
Transportation and Public Utilities '

Finance, Insurance and Real Estate

Wholesale and Retail Trade

Govemment

The Services and Retail Trade industry sectors will account for nearly three-fourths of the
total wage and salary job growth. Within the primary category of “Services,” Business,
Health, and Professional and Miscellaneous Services make up nearly three fourths of the
projected job growth. In the sub-category of Professional and Miscellaneous Services,
Computer and Data Processing Services is projected to grow 117 percent between 1998
and 2008, eamning its rank as the fastest-growing industry,

COMPANIES (grouped by industry)

MICROSOFT
Steve Ballmer
President & CEO
(425) 936-8342
One Microsoft Way
Redmond, WA 98052-6399
$15 billion in revenues
22,232 employees
Company Justification:
* [nitiated and spearheaded Able-to-Work Consortium
» Created Microsoft Accessibility Advisory Council to advise company on
accessibility of products and corporate disability policy.
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= Feature blind employee and actors with disabilities in national network
advertisements.
* One of WE Magazine’s Annual Golden Letter Top Ten Companies in the US for
people with disabilities.
» Community Affairs contributed $250,000 to disability programs that increase
employment for pcople with disabilities.
Named sixth of top philanthropic companies.
$100,000 level sponsor of the National Organization on Disability public service ad.
Member of the President’s Committee Employer Subcommittee.
Participated in Disability Mentoring Day with over 135 students with disabilities.
» Signed onto CEO Letter on Accessibility.
* Signed onto CEO Employment Letter.
* Ballmer devoted one third of his FOSE presentation to software accessibility.
Industry Justification:
Computer Services
"  Computer-related jobs projected to be the fastest growing occupations in economy
through 2008.

IBM

Louis V. Gerstner, Jr.
Chairman & CEO

1 New Orchard Road
Armonk, NY 10504
(914) 765-1900

$81.7 billion

269,465 employees
Company Justification:

»  Aggressive recruiting and support of students with disabilities — Project View, a
diversity recruitment program for students of color, students with disabilities to
explore career options. _

* Maintains a Task Force with a commitment to be number one technology company
with regards to producing assistive technology.

*  One of WE Magazine’s Top Ten Companies for people with disabilities, March
2000.

= One of the top five most philanthropic companies.

» Member of the President’s Committee Employer Subcommittee,

Participated in Disability Mentoring Day.
CEQ Justification:
Industry Justification:
Computer Services
= Computer-related jobs the fastest growing occupations in the economy

SUN MICROSYSTEMS

Ed Zander
President & COO
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901 San Antonio Road
Mailstop Cup 1-308
Palo Alto, CA 94303
(650) 960-1300
$15.75 billion in revenues
29,700 employees
Company Justification: i
»  Accessibility technology innovator — telecommuting encouraged for many jOb
profiles.
= $25,000 Sponsorship of Vice President Gore's 10" anniversary ADA event|
showcasing advances in assistive technology. !
Member of TechNet Consortium. I
s Recognized by Fortune Magazine as one of the best employers — Top 50 1n:
diversity.
CEO Justification:
= Signed onto CEO Letter on Accessibility.
Industry Justification:
Computer services
* Crucial to closing digital divide, providing/developing accessible technology
» Computer-related jobs are the fastest-growing occupations in the economy.

AMERICA ONLINE (AOL)
Stephen M. Case

Chairman & CEO

22000 AOL Way
Dulles, VA 20166-9323
(703) 448-8700

$6.9 billion

27 million members total
12,000 employees

Company Justification:
s Leading advocate for a solution to the “Digital Divide.”

* Supports programs that use interactive medium to empower the disadvantaged.

» Has access to 24 million customers of AOL information services. ,
» Inthe process of setting up a Disability Advisory Council.
CEO Justification: _
» Signed onto CEO Letter on Accessibility.
Industry Justification:
Technology
» Computer services ranked fastest growing industry.

HEWLETT PACKARD COMPANY
Carly Fiorina

President & CEQ

16399 W. Bernardo Drive

San Diego, CA 92127
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(858) 655-4100
(3000 Hanover Street, Palo Alto, CA 94304 — (650) 857-1501)

Company Justification:
» Member of TechNet Consortium.

= Recognized by Fortunec Magazine as one of the best employers.
= Member of the President’s Committee Employer Subcommittee.
= Producing the website for the Business Leadership Network.
CEQ Justification:
= Signed onto CEO Letter on Accessibility.
Industry Justification:
Computer Services
Computer-related jobs are the fastest-growing occupations in the economy.

CHARLES SCHWAB & COMPANY
Charles Schwab
Founder, Chairman & co-CEO
101 Montgomery Street
San Francisco, CA 94104
(415) 627-7000
$2.7 billion
13,300 employees
Company Justification:
= Recognized by Fortune Magazine as one of the best employers.
» One of WE Magazine's Top Ten Companies for pecople with disabilities.
®* Member of TechNet Consortium.
* Disability awarenecss flows top-down from chairman.
CEOQO Justification:
s CEO is dyslexic himself.
s Chairman of Schwab Foundation for Leamning, non-profit providing support and
guidance for parents of children with learning disabilities.
* Chairmnan of All Kinds of Minds Institute, non-profit dedicated to understanding
differences in leamning.
Industry Justification:
Financial Services
* Financial services is projected to be a growth industry for jobs.
=  Access to money critical for self-cmployment and entrepreneurs with disabilities.

WASHINGTION MUTUAL
Mr. Kerry Killinger

President, Chairman & CEO
1202 3% Avenue

Suite 1500

Seattle, WA 98101

(204) 461-2000 (8779?)

$1.8 billion income

28,509 employees
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Company Justification:
® Member of the President’s Committee Employer Subcommittee.

= Has done a great job in hiring and has some great bottom line statistics on the
economic advantage of hiring and accommodating workers with disabilities.
CEQO Justification:
Industry Justification:
Financial Services
* Increased demand for non-bank corporations that offer bank-like services — growth

BANK OF AMERICA
Hugh L. McColl, Jr.
Chairman & CEO
100 N. Tryon Street, 18™ Floor
Charlotte, NC 28255
(704) 386-5000
$8.2 billion net income
150,850 employces
30 million customer households
Company Justification:
®» Member of the President Committee Employer Subcommittee.
s Has been a steady and long time supporter of the President’s Committee, and funds
scholarships for youth with disabilities.
= Participated in Disability Mentoring Day.
CEQ Justification:
Industry Justification:
Financial Services
= Access to money important for people with disabilities, demand for financial
services expected to continue growth,

MERRILL LYNCH
Stephen L. Hammerman
Vice-Chair of the Board
World Financial Center, North Tower
250 Vesey Street
New York, NY 10281-1332
(212) 449-1000
67,200 employees (world wide)
Company Justification:
*  Worth Magazine’s Top 50 Corporate Philanthropists
* First financial services company to develop services for deaf customers.
CEO Justification
* Board member National Organization on Disability.
* Board member National Disability and Business Counsel.
« Has a child with the disability and is a strong advocatc for disability empowerment
issues.

Industry Justification:
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Financial Services

BOOZ ALLEN & HAMILTON

Ralph W. Shrader

Chairman & CEO

8283 Greensboro Drive, #700

McLean, VA 22102

(703) 902-5000

$1.4 billion

9,000 employces

Company Justification:
Out front on diversity, advanced policies on employees with AIDS, flexible work
arrangements, recently implemented national task force on disability.

* Held forum for employees with disabilities: speakers on govt. regulations, new
assistive technologies, sign-language, close-captioned versions corporate videos

* One of WE Magazine's Top Ten Companies for people with disabilities.

* Recently launched Disability Consulting Practice to train companies and
government agencies on section 508 regulation standards, recruiting and hiring
people with disabilities, marketing to people with disabilities and including
disability in diversity initiatives.

= Firm has done pro-bono work for the Special Olympics, and worked with the British
Govemnment on overcoming the digital divide in Britain.

* Member of the President’'s Committee Employer Subcommittee.

* Designed the website for President Committee youth prograrus.

CEO Justification:

» Signed onto CEO Employment Letter.

= Serves on Board of Abilities, Inc., organization dedicated to career opportunities for
Pcople with disabilities.

* Son, Mark, has a mental disability and epilepsy, lives independently, works in mail
toom of Fairfax Opportunities Unlimited ~ encouraged by Shrader.

v Spearheaded President’s Committee Business Leadership Network in N. Virginia.

*  Frequent speaker at BLN meetings.

* Shrader on board of National Business and Disability Council - recommended by
Ed Cortez, CEO.

Industry Justification:
Business Services
= Business services a growth sector of service, largest and fastest growing major

industry group.

MONSTER.COM
Jeftrey Taylor

CEO

5 Clock Tower Place
Suite 500

Maynard, MA 01754
(978) 846-1800
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500 employees
Company Justification:

= First online employment services company to sign on as a partner with
disAbility.gov.

* Just signed on as the lead Business Leadership Network company for
Massachusetts.

® Job exchange web site devoted to finding candidates for all jobs advertised by their
employers, very interested in strategies for recruiting job candidates from non-
traditional labor sources including people with disabilities.

CEOQ Justification:

» Taylor has taken the lead to establish a BLN in the Commonwealth of
Massachusetts. Under his leadership they are developing pro-active disability
recruiting and hiring policies.

Industry Justification:
Business Services

* Online employment services are increasingly used by human resource professionals

to identify job applicants.

MUTUAL OF AMERICA LIFE INSURANCE CO.
Thomas J. Moran
President & CEO
320 Park Avenue, Floor 5
New York, NY 10022-2500
(212) 224-1600
$1 bilhon
1650 employees (?)
Company Justification:
CEQ Justification:
* Active Member of the board of the National Disability and Business Council.
* Strong personal advocate.
* Financially support programs that increase employment of people with disabilities.
Industry Justification:
Insurance — Financial Advisory Scrvices
* Insurance one of six service-producing industries expected to continue growth trend
into next decade

THE HARTFORD (HARTFORD FINANCIAL SERVICES GROUP)

Ramani Ayer
President & CEO
Hartford Plaza

690 Asylum Avenue
Hartford, CT 06115
(860) 547-5000
$826 million

26,000 employces

Company Justification:
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" Known for model] return to work practices including enrolling employees with
disabilities who returned to work and their supervisors in Wilderness Inquiry
outdoor program to ensure successful reintegration into the workforce.

* Member of the President’s Committee Employer Subcommittee.

* On President’s Committee Executive Board and has financially supported many
disability events and programs.

CEQ Justification:
Industry Justification:

Insurance

AETNA INC.
William H. Donaldson
Chairman & CEO, Aetna Inc.
John W. Rowe
President, Aetna U. S. Healthcare
151 Farmington Avenuc
Hartford, CT 06156
(860) 273-0123
$717 million
55,900 employees worldwide
Company Justification:
* Instituting innovative diversity programs, integrating disability into all.
*  Accelerated management track for selected minority employees to promote diversity
at the senior management level, '
* Maintains model Deaf/Hard of Hearing internship program.
CEQ Justification:
* Rowe’s experience in health care industry provides insight into improving patient/
doctor/hospital relations.
Industry Justification:
Insurance
* Insurance one of six service-producing industries expected to continue growth trend
into next decade.

YERIZON
Charles R. Lee (GTE)
Chairman & Co-CEO
Ivan Seidenberg (Bell Atlantic)
President & Co-CEO
1095 Avenue of the Americas
New York, NY 10036
$60 billion
260,000 employees
Company Justification:
* Has programs to recruit/train employees with disabilities, and educate
consumers with disabilities
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“Train for 2000” program used to upgrade soft and technical skills of employees
with disabilities and of people with disabilities who do not work for Verizon.
Program showcased during the Secretary’s National Skills Summit.
Member of the President’s Committee Employer Subcommittee
Has taken the Business Leadetship Network lead in New York.
Established employees with disabilities advisory group.
Has developed many services for customers with disabilities.
= Participated in Disability Mentoring Day.
CEOQ Justification:
Industry Justification:
Utilities, Telecommunications
Major component of detailed business service industry, increasingly linked to
computer industry

AT&T
C. Michael Ammstrong
Chairman & CEO
32 Avernue of the Americas
New York, NY 10013
(212) 387-5400
$64 billion
151,000 employees
Company Justification:
=  Support for VIBES program (vision-impaired)
= Has created several products and services for customers with disabilities.
CEQO Justification:
= Signed onto CEO Employment Letter
* Signed onto CEQ Letter on Accessibility
Industry Justification: '
Utilities, Telecommunications
»  Major player in business service industry, a primary growth industry in the next
eight years, as well as major consumer products cornpany.

JC PENNEY
Allen Questrom
Chairman & CEO (very new)
6501 Legacy Drive
Plano, TX 75024
(972) 431-1000
$15.15 billion in revenues
291,000 employees
Company Justification:
*  One of the first companies to go after the disabled market, includes people with
disabilities in catalogs and advertising
= Recognized leader in employing people with disabilities
CEO Justification:
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* FORMER CEQ, Jim Oesterreicher, sits on National Organization on Disability
Board.
Industry Justification:
Retail
* Retail trade a growth industry: “The services and retail trade industry sectors will
account for nearly three-fourths of total wage and salary job growth™ Bureau of
Labor Statistics report on projected jobs through 2008.

WAL-MART STORES, INC.
H. Lee Scott
President & CEO
702 SW 8" Street
Bentonville, AR 72716
(501) 273-4000
$4.43 billion
910,000 employees (United States)
Company Justification:
* Joint venture with AOL to provide intemet access in Wal-Mart stores
= Largest corporate employer of minorities in US
* Has a long track record in hiring and supporting the disability community.
CEO Justification:
Industry Justification:
Retail -
® Retail trade a growth industry: “The services and retail trade industry sectors will
account for nearly three-fourths of total wage and salary job growth™ Bureau of
Labor Statistics.

NORDSTROM
John J. Whitacre
Chairman & CEO
1321 2™ Avenue
Seattle, WA 98101-1742
(206) 628-1795
$207 million
42,000 employees
Company Justification:
» Fortune 50 Top in diversity
s Models of color and models with disabilitics used in one-third of all mainstream
advertising
* Member of President’s Committee Employer Subcommittee
« Have been aggressive in recruiting people with disabilities.
s (according to Maggie Roffee, they have just added Braille menus for their
restaurants - they are ready to be distributed).
CEOQ Justification:
Industry Justification:
Retail
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* Retail trade a growth industry: “The services and retail trade industry sectors will
account for nearly three-fourths of total wage and salary job growth”

SEARS, ROEBUCK & CO.
Arthur C, Martinez

CEOQ

3333 Beverly Road

Hoffman Estates, IL. 60179
(847) 286-2500

$1.45 billion

326,000 employees (U.S)
Company Justification;

» Lead company for two BLNs (Iowa and Illinois) and have a long history of
supporting disability hiring practices,

= Produced excellent disability customer service training video.

* Produced a great study on the cost of accommodations with Peter Blanck,
University of Jowa.

* In the past they have been active on the President’s Committee Employer
Subcommittee, however, they fell off the Employer list when their rep took a job
with another company, but their VP of HR will be providing a replacement very
shortly.

CEO Justification:
Industry Justification:
Retail

* Retail trade a growth industry: “The services and retail trade industry sectors will

account for nearly three-fourths of total wage and salary job growth”

NORTHWEST AIRLINES

Richard Anderson

Executive Vice President and Chief Operating Officer
Northwest Airlines Headquarters

2700 Lone Oak Parkway

Eagan, MN 55121

53,000 employees worldwide

Company Justification:

* Eamed consecutive Gold Awards from the National Business and Disability
Council: 1999 for Outstanding Advertising Campaign for a print ad encouraging the
employment of people with disabilities

= Valued Customer Award from NMDC in 2000 in recognition of NWA’s Customer
Advisory Board for Disability Issues: a volunteer advisory board which provides
Northwest with advice and recommendations on how the airline can better serve and
communicate with the segment of passengers with disabilities. Recommendations
by the advisory board supplement Northwest’s Internal Task Force on Customers
with Disabilities, started in October 1999, and made up of employees responsible
for key policies and procedures affecting services the carrier provides for PWDs.
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®» Recognized with awards from the National Association of the Deaf, Courage Center
and the Minnesota Business Partnership, and the Juvenile Diabetes Foundation. The
carrier also received high rankings from WE and Careers and The Disabled
Magazines.

COO Justification:

= Very committed to hinng candidates with disabilities; wants Northwest to be the
aitline of choice for passengers with disabilitics

* Sends a strong message to the airline industry

Industry Justification:
Transportation

CEOs FROM OTHER INDUSTRIES
VOLKSWAGEN OF AMERICA, INC.
Dr. Gerd Klaus
President & CEO
3800 Ham!lin Road
Auburn Hills, MI 48326
Company Justification:
= Largest single donation from a marketing budget, not foundation -- TORCH
RELAY
* Planning on a long-term commitment to the disability community.
CEQ Justification:

Industry Justification:
Manufacturing/consumer products (automotive)

GENERAL MOTORS
John Smith, Jr.
Chatrman
G. Wagonner, Jr.
President, CEO & Director
300 Renaissance Center
Detroit, MI 48265
(313) 556-5000
$95.6 billion
388,000 employees
Company Justification:
s Commitment to diversity in workforce.
Member of the President’s Committee Employer Subcommittee.
Has a long and respected history hiring and marketing to people with disabilities.
One of their VPs spoke at the President’s Committee Annual Conference in Detroit.
Mobility Program for customers with disabilities is highly respected.
CEQ Justification:

Industry Justification:
Manufacturing/Consumer products (automotive)

PITNEY BOWES INC.
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Mike Critelli
Chairman & CEO
1 Elmcroft Road, 63-09
Stamford, CT 06962-0700
(203) 356-5000
$4.4 billion
29,900 employees worldwide
Company Justification:
* Ranked 12 on Business Ethics Magazine’s List of 100 Best Corporate Citizens
= Fortune Top 50 in diversity
* Encourages flex-time and telecommuting
= Manufacturer accessible products such as office copier that responds to
VoiceCommands.
= New member of the President’s Committee Employer Subcommittee and seems to
be very committed. '
CEQ Justification:
= Signed onto CEO Employment Letter
Industry Justification:

Manufacturing, consumer products

UNITED PARCEL SERVICE, INC. (UPS)
James P. Kelly

Chairman & CEO
55 Glenlake Parkway, NE
Atlanta, GA 30328
(404) 828-6000
$27.1 billion
308,000 employees in USA; 344,000 world wide
Company Justification:
= Recognized leader in employing PWD
s  Fortune 50 Top 1n diversity
s Because of the strong UPS pro-union stance, having UPS at the on the Board would
be appreciated by Labor.
CEOQO Justification:

Industry Justification:
Transportation Services

MARRIOTT INTERNATIONAL INC.
J. W. Marriott

Chairman & CEO

Marriott Drive

Washington, DC 20058

(301) 380-3000

151,000 employees

Company Justification:
» Has a long history of hiring programs for people with developmental disabilities.
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* Marriott Foundation’s Bridges Program provides school to work transition for youth
with disabilities
CEQ Justification:
Industry Justification:
Hospitality
Services industry expected to be a major growth industry in next eight years.

JOHNSON & JOHNSON
Ralph S. Larsen
Chairman & CEO

One Johnson and Johnson Plaza
New Brunswick, NJ 08901
(732) 524-0400
$24 billion
90,500 employees
Company Justification:
* Return-to-Wellness disability management program
* Established Division to develop AT products, including revolutionary chair that
climbs stairs, raises occupant to eye level
* One of WE Magazine’s Top Ten Companies for PWD
* top five most philanthropic companies
CEQ Justification:
* Signed onto CEO Employment Letter
Industry Justification:
Pharmaceutical
® Phammaceutical industry reportedly has changed primary research focus from
developing lifesaving drugs to life enhancement drugs which benefit the customer
base of people with disabilities

LABOR REPRESENTATION
AFL-CIO
John J. Sweeney
President
815 16™ Street, NW
Washington, DC 20006
(202) 637-5000
68 national/international labor unions
Representing over 13 million women and men
Organization Justification:
» Representatives of the AFL-CIO have served as vice chair of the President’s
Committee,
" Has record of strong advocacy for union employees with disabilities.

INTERNATIONAL BROTHERHOOD OF TEAMSTERS
James P. Hoffa
General President
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25 Louisiana Avenue, NW
Washington, DC 20001
(202) 624-6800

UNIVERSITY REPRESENTATION

“More than any other nation in the world, we rely on a partnership between our
government and our public and private research universities to conduct research that
improves our economy, health, and national security, while also training our future
science and technology workforce. It is vitally important that this partnership be
equitable and effective to sustain U.S. leadership across frontiers of scientific
knowledge.”

President Bill Clinton

December 29, 2000

UNIVERSITY OF JLLINOIS
Dr. James Stukel

President

1737 West Polk St.

Mailcode 760

Chicago, IL 60612

University Justification:

* Currently, the only university that offers a doctorate in disability policy.

CORNELL UNIVERSITY
Hunter R. Rawlings, ITI, PhD
President
Office of the President
300 Day Hall
Ithaca, NY 14853
University Justification:
* Has produced several respected and important employment studies with
employers and the Society for Human Resource Management (SHRM)
» Comparative private and federal sector employment disability civil rights research:
http://www.ilr.comell.edw/projects/ ADA_Projects/PPESQ/default.html
* Economic research on employment and disability policy:
http://www.ilr.comell.edu/RRTC/papers.htm|
» Susanne Bruyére, PhD, CRC, Director of Program on Employment and Disability,
at Cornell’s School of Industrial & Labor Relations — Extcnsion Division.
* Designated as the national Research and Training Center for Economic Research on
Employment Policy for Persons with Disabilities

UNIVERSITY OF TEXAS
Dr. Latry R. Faulkner

Office of the President
University of Texas at Austin
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P.O.Box T
Austin, TX 78713-8920
(512) 471-1232
University Justification:
* Lex Frieden, leading disability advocate, former chairman of the American
Association of People with Disabilities heads the disability center.

UNIVERSITY OF IOWA
Mary Sue Coleman, PhD
President
President’s Office
101 JH
Univ. of lowa
Iowa City, Jowa 52242
(319) 335-350
University Justification:
= Offers a respected “History of Disability in America” course through the department
of history.
* Several important disability papers have been produced by Dr, Peter Blanck,
Professor and Director, University of lowa College of Law, Law, Health Policy, &
Disability Center,

UNIVERSITY OF HAWAII

Kenneth Mortimer, PhD

President

2444 Dole Street

Bachman Hall

Room 202

Honolulu, Hawaii 96822

(808) 956-8111

University Justitification:

Offers several courses on disability through the Center on Disabilities Studies.
Is one of the University Affiliated Programs on Disabilities.

Designated as the national Rehabilitation Research and Training Center on the study
of post-secondary educational supports.

SMALL BUSINESS

Bender Consulting Services, Inc.
Joyce Bender

President

Penn Center West 111

Suite 223

Pittsburgh, PA 15276

Work: 412-787-8567
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Fax: 412-787-7178

E-Mail: jbendcr@benderconsult.com
Company justification:

Provides placement services for people with disabilities.
Joyce very active in disability advocacy.

WYND Communications Corp

Daniel Luis

President & CEO

75 Higuera Street

Suite 240

San Luis Obispo, CA 93401
Work: 805-597-8105

Fax: 805-781-2089
Other: TTY 805-597-8170
E-Mail: dluis@wynd.com
hitp://www_ wynd.com

Company justification:

Twenty percent of employees are deaf or heard of hearing.

The Centech Group, Inc.

Femando Galaviz

President and CEO

Chairman

The National Federation of 8(a) Companies

2000 North 14" Street

Suite 700

Arlington, VA 22201

Fernando is blind and is a strong advocate for hiring people with disabilities in his own
company and is very interested in establishing programs to teach people with disabilities
soft skills record to be competitive in the marketplace.

BUSINESS ASSOCIATIONS

Business Roundtable

Chairman

Robert N. Burt

Chairman and CEO

FMC

The Business Roundtable is an association of chief executive officers of leading U.S.
corporations with a combined workforce of more than 10 million employees in the
United States. The chief executives are committed to advocating public policies that
foster vigorous economic growth; a dynamic global economy; and a well-trained and
productive U.S. workforce essential for future competitiveness.
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The Business Roundtable has a single objective -- to promote policies that will lead to
sustainable, non-inflationary, long-term growth in the U.S. economy. It is only through
such growth that American companies will be able to remain competitive around the
world and thus provide the technology and Jobs that will continue to improve our
standard of living and extend the benefits of that standard to all Americans. To promote
growth, competitiveness and exports, the United States must create the right environment
for American companies at home and abroad.

National Federation of Independent Business

Thomas Musser

Chairman of Board

The National Federation of Independent Business (NFIB) is the largest advocacy
organization representing small and independent businesses in Washington, D.C. and all
50 state capitals. A united community of 600,000 business owners, who employ more
than seven million people, under one banner, NFIB is a powerful association. From high-
tech manufacturers and family farmers to neighborhood retailers and service companies,
our members range from sole proprietors to firms with hundreds of employees. It's no
wonder NFIB was ranked the most influential business organization (and 2nd overall), in
"Washington's Power 25" survey conducted by Fortune magazine.

GOVERNMENT REPRESENTATION

National Governors’ Association

Three standing committees Economic Development and Commerce, Human Resources,
and Natural Resources examine and develop policy, provide a forum for the Governots to
address key issues, and define the information and services to be provided to the states.
Governor Parris N. Glendening, Maryland—Chairman

State House, 100 State Circle, Annapolis, MD 21401

410/ 974-3901

Governor Jim Hodges, South Carolina—Chair, Human Resources Committee

P.O. Box 11829, Columbia, SC 29211

803/ 734-9400
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DRAFT 11/20/00

EXECUTIVE ORDER

THE PRESIDENT’S DISABILITY EMPLOYMENT PARTNERSHIP BOARD

By authority vested in me as President by the Constitution and laws of the United States
of America, and in order to promote the employment of people with disabilities, it is hereby
ordered as follows:

Section 1. Establishment and Composition of the Board.

(a) There is hereby established the President’s Disability Employment Partnership Board
(hereinafter referred to as the Board).

(b) T%e Board shall be composed of not more than 15 members who shall be appointed
for terms of ¥ years by, ape SERERE] he'pleasurey i~the President. The members may be
reappointed by the President. The membership shall include individuals who are representatives
of business (including small business), labor organizations, State or local government, disabled
veterans, individuals with disabilities, organizations serving individuals with disabilities, and
researchers or academicians focusing on issues relating to the employment of individuals with
disabilities, and may include such other individuals representing entities involved in issues
relating to the employment of individuals with disabilities as the President deems appropriate.

(c) The President shall designate a Chairpersog from among the members of the Board.
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Sec. 2. Functions of the Board. %‘U\/,\((yv ‘\4/\/V\/lg | . @ ’Z/ Moo /5 .

(a) The Board shall provide advice and information to the President, the Vice Pgesident,
the Secretary of Labor, the Office of Disability Policy in the Department of Labor and other
appropriate Federal officials designed to facilitate employment for people with disabilities, and
shall carry out other activities that promote the formation of public-private partnerships, the use
of economic incentives, the provision of technical assistance regarding entrepreneurship, and
other actions that may enhance such employment opportunities.

(b) In carrying out paragraph (a), the Board shall:

(i) develop and submit to the Office of Disability Policy in the Department of
Labor a comprehensive plan for joint public-private efforts to promote employment

J




opportunities for people with disabilities and improve access to financial institutions and
commercial and business enterprises;

(i1) identify strategies that may be used by employers, labor unions, national and
international organizations, and Federal, State and local officials to increase employment
opportunities for people with disabilities; and

(iii) work with the Office of Disability Policy in the Department of Labor in
promoting the organization of public and private resources, including those of the
Department of Labor, the Small Business Administration, the Department of Commerce,
the Department of Defense, the Department of the Treasury, the Department of Veterans’
Affairs, the Federal Communications Commission, and with the office of small,
disadvantaged business utilization in each Department and agency of the United States, to
assist people with disabilities in the formation and expansion of small business concerns
and in enhancing their access to Federa] procurement ag/%{lf}:er relevant business

opportunities. U(W/Q, M\(\}«’”& \}(V\/\( w

(c) The Board shall report annually to the President, who may apprl?e Congress and other
interested organizations and individuals, on the activities of the Board and the progress
and problems relating to maximizing employment opportunities for individuals with
disabilities.

(d) The Chairperson shall serve as a member and the Vice Chair of the Presidential Task
Force on Employment of Adults with Disabilities established under Executive Order
13078.

Sec. 3. Administration of the Board.

(a) The Board shall meet on call of the Chairperson, at a time and place designated by the
Chairperson. The Chairperson shall call at least two meetings per calendar year. The
Chairperson may form subcommittees or working groups within the Board to address
particular matters.

(b) The Chairperson may from time to time prescribe such rules, procedures, and policies
relating to the activities of the Board as are not inconsistent with law or with the
provisions of this Order.

(c)Members of the Board shall serve without compensation but shall be allowed travel
expenses, including per diem in lieu of subsistence, as authorized by law for persons
serving intermittently in Federal seryjge (5 U.S.C. 5701-5707).

(d) The Department of Labor is-requested-to make available appropriate support to assist
the Board in carrying out the activities described in section 2, including necessary office
space, equipment, supplies, services, and staff. The estimate of appropriations for the
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operation of the Board shall be included within the framework of the appropriations
structure of the Department of Labor.

(e) The heads of executive agencies shall, to the extent permitted by law, provide the
Board such information as it may require for purposes of carrying out the functions
described in section 2.

Sec. 4. Prior Orders and Transition.

(a) Executive Order 12640 relating to the establishment of the President’s Committee on
the Employment of People with Disabilities is hereby rescinded. The employees, records,
property, and funds of the Committee shall become the employees, records, property and
funds of the Department of Labor.

(b) Executive Order13078 is amended—

(I) in section 1(a), by striking “Chair of the President’s Committee on
Employment of People with Disabilities” and inserting “Chairperson of the President’s
Disability Employment Partnership Board”; and

(ii) in section 1(b), by striking “Chair of the President’s Committee on

Employment of People with Disabilities” and inserting “Chairperson of the President’s
Disability Employment Partnership Board”.

THE WHITE HOUSE



