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To:

From:

Subject:

Date:

President’s Committee on Employment 
of People with Disabilities

BUI White
Office of Public Liaison 
The White House

John Lancaster
W«rkforce Kecmitmenl Program, DisabUity Employmenl StttUticj, Modd Employers of Persons with DisabUities

16 July 1996

The background on the Work Force Recruitment Program;

their resumes.
Secondary goals of the program are to sensitize federal agencies to the abilities of young pwple tith aSifri.. and to build talent and leadership among the pool of young, educated people with
disabilities.

of Navy serving around 60 disabled students. The program had the e£f^ of rtu^ Sm'perceotage of ^Lianent civilian employees with disabUities in the I^artm^g%te 1 2% iTi 1986 it was expanded to the entire Department of Defense still servuig aboutofldmits ^ disabilides. The prog^ declined o^ “
and had nearly died in 1992. President's Committee on Employment rfPeople wift Dnia^e ^S^OW Coellio and Department of Defense Under Secretary Dorn resusotmed theprogram In 1995 over 900 disabled college students fiom 95 collt^ andhit^newed and 310 were determined job ready and 152 were placed m mternshrps at federal

1331
r:i-u.n- ■ dc sooot-iio? • ga-sreesoo (Vei.e) • zos-sre-eios (TOD) » Ms-sre^sis (f.»)
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government internships.
A««hed «. desoripUons on how fto progmm woAs .nd some highUghu from dm overwhelming
number success stories.

Also ai
are the Utest on (he statistical spm and some model employer informauon.
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Federal Recruitment Program for Students 

with DisabilitiesCo-Sponsored by the President’s Committee on Employment of People with Disabilities and the Dq»rtment of Defense
1331 F Street, N.W., Third Floor, Washington, D.C. 20004-1107

HOW THE PROGRAM WORKS
1. The purpose of the program is to refer students with disabilities foremployment at federal worksites throughout the United States. Participating agencies have an interest in placing qualified persons with severe disabilities in summer and permanent positions. There is special emphasis on diversity, so minority individuals with disabilities and women with disabilities are especiallyencouraged to apply.
2. The President’s Committee on Employment of People with Disabilities andthe Department of Defense coordinate the program. Other participating agencies include the Departments of Agriculture, Education, Health and Human Services, Ubor, State, Treasury, and Veterans Affairs and the National Aeronautics and Space Administration. The Equal Employment Opportunity Commission, the Environmental Protection Agency, the Social Security Administration, the Pension Benefit Guaranty Corporation, the Export/Import Bank of the United States, and the Departments of Commerce, Energy, JusUce,and Interior have been invited to join the consortium this year.
3. Recruiters from participating agencies interview students with disabilities atcolleges and universities nationwide. Approximately 1,000 students are interviewed between the end of January and early March of each yew. The student submits all necessary paperwork during the SO-minute interview. This includes an application form, a referral agreement, and transcripts. Arrangements for interviews usually arc coordinated through the campus Ofhee of Disabled Student Services or the campus Career Services Office.
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4. Recruiters prepare interview summaries and enter information about students
g“neS”by potential employers.

5 During the month of March, representatives from participating agencies (personnel specialists, EEO specialists, disability program managers, and others) review applications and interview evaluation forms and se ec osc most interest. They then share these materials with agency managers andsupervisors.
6 Permanent positions may be offered at any time during the year. Summer iobs are usually offered by May 1. Students may assume that they will not get summer job offers if there has been no contact by that time. Occasionally,summer offers are made after May 1.
7 Placements may be made anywhere in the United States. ^ 1995, about 75% of the students hired through the program worked in the Washington, DC area The rest worked at other locations around the country. The student pays the cost of transportation to and from his/her home state and theworksite.
8. Students must keep track of any job offers they pt.
 

informed when agencies make offers and cannot assist 
 
students who fail to 

obtain basic infomation such as the name and address of agency and the nameand phone number of person making the offer.
9 The student should ask the person who extends the offer ^ific questions atmut the job. Items that should be discussed include salary, location, >«>«?' duties, and training opportunities. Students may also want to ask abtmt options for accessible, affordable housing and transportation to and from work.
10. In the Washington, D.C. area, special arrangements have been mad® f^students in summer jobs. Groups of rooms have reaped atincluding Gallaudet University, American Umversity, and Grorge Washington University. Elsewhere in the country, agencies offermg students summer jobs wUl attempt to help them find find apprtqiriate housmg but usually have notmade arrangements for group accommodations of any kind.

-2-
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11. Summer room and board arrangements are usually made separately.Students should ask what is included when summer housing arrangements are described. Attendant care expenses are the responsibility of the student.
12 The employing agency will provide worksite accommodations. Smdents should clearly sWe their needs. The sooner the agency knows what kinds ofadaptive services and equipment are necessary, the more likely it is that accommodations will be in place by the time the student starts work.

I13. The recruitment program does not track applications when they arecirculated for consideration. Consequently, there is no place students can call to inquire about their chances of receiving an offer by a parucu^ date or with a particular agency. Procedures, jobs, and circumstances vary from agency to agency. Agencies will contect students direcUy when they are ready to make
offers.
14 We believe this program has potential to serve employers in the priv^e sector, and we intend to explore options for cooperative arrangements m the months ahead. Students who are willing to have mformation about them forwarded to private sector employers in addition to Federal agencies, may sign a referral agreement that allows this to be done.

-3-
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Who Is Eligible?
The Federal Recruitment Program for Students with
Disabilities serves individuals

• who have severe disabilities and

• are enrolled at an accredited institution of higher learning
on a substantially full-time basis to seek a degree or

• have; graduated from such an institution within the past 6
months.

This program is intended to assist people with disabilities that
substantially limit activities of daily living. These disabilities
include but are not limited to blindness, deafness, complete or
partial paralysis, seizure disorders, missing extremities,
distortion of limbs and/or spine, psychiatric disabilities that
require continuing accommodation, and severe learning
disabilities.

To participate in the recruitment program, an individual must
must be enrolled in an accredited 2-year or 4-year college or
universit)^ or graduate or professional school as a degree
seeking student taking at least a half-time course load or must
have earned a degree from such an institution within the past 6
months. Students taking less than a half-time course load in
the enrollment period immediately prior to graduation are also
eligible.

Because the jobs offered through this program are Federal
jobs, all participants must be United States citizens.
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MTunniTY STATiCTira TOR 1996 SEagm
YBASKn ON <«n WHO simiHi II hl> THF, CRNSUS FQBM)

Designation 
American Indian or 
Alaskan Native

Asian or Pacific 
Islander

Black, not of 
Hispanic origin

Hispanic

White, not of 
Hispanic origin

Overall
Nvtmbg

5

16

102

m580

Overall 
1

1%

3%

18%

7%

2226
101%

Hired Hired
Nutnbg Pcr^

0 0%

63
100

7%

19%

11%

63%
100%
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Former  Federal  Recruitment/workforoe  Recruitment  Program  students

1. Margaret  "Muffi"  Lavigne
Went through  the  P^o^ram  for  ^^®^°°[J|®ith^sLvice^all  three'91, '92, >93); worked  at  U.S.  P^lic  hea jj^^lth's  EEOyears  in  the  Office  of Q^to^ork  full  time  as theoffice.  After  graduating, Executive  Director  of  theAdministrative  Assistant  

 
^® a.

 
peoDle  with  

 
 

Disabilities.President's  committee  on 
 

^Pj°J^®
  
J^,,°thruSited Cerebral  PalsyMs. Lavigne  is  currently  ^or^ng  for  e un ReferralAssociation  (OCPA) rn tSo^eniration  inSn!;ersiSy  ol  Connecticut.

2. Bill  Hemmings
??::Ln»rSL?STiUcKl"llr4^^ 
customer  Service/Marketing  

Representative.3. Harry  Friedman

?S:^S?ca “ (core^StSion  in  Zss Media)  
from  Rochester  Institute  of  Technology.
4. Paulette  Chasey
interned  at  Computer
\Electronic^o^odations^Prog^^^^^  U.S.  
Department  of  defense,  in  Irving  Burton  
and

rsrcfaiL"l^r?ecliven^^^^^ Hochester  Institute  of
Technology.
5. Eddie  Espinosa

Family  Resources,
Went throug.ti  the  program  a Montgomery  County ^Established  his  own consultingDisability  ^®®°^ ’

 
'°®®®J;sitivity  Ld other  training  regardingbusiness  related  to  sensitivity  arecruited  to  serve  apeople  with f  the  President's  Committee  on

Austin.
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s?udentfw“r^loyed by government agencies last srn^er as 
well.

NAME Alexander  

Ashe Rachel  
Abbott

COLLEGE\UNIVERSITY HIRED 
Univ.  of  Houston  OSD 
Montgomery  College  
Navy NavyRonald  Bakei'  

Patricia  

Beavis

Howard CC 
Springfiel
d CC Howard CC

Air  

Force  

DFAS(DOD)East  Carolina  Univ.  Air  Force

Jason  Box 
Regina  Duncan 
Meredith  

Frazier
ArmyUniv.  of  

Texas - Austin
Howard CC NSWC (Navy)Jeffrey  

Fineman  

Curtis  

Flexhaug  John  

Hunt

Univ.  of  N. Dakota  Air  
Force  Howard CC 
NAVSEC Montgomery  College  
VA Montgomery  College  Navy

Air  Force

Susan Lopez  
Delbert  

McMillion  
Jeanette  

Mercado  Ericka  

Nunez

CUNY-Baruch  

Cal  State-
San
Bernardino

PCEPD

ArmyThomas 
Parker,III  

Maria-Alai  

Rambus Rebecca  

Ryan

Univ.  of  Akron  
Univ.  of  
N.Dakota  

Marist  CollegeCal  State-Fresno

Army NRL 
(Navy)  

DFAS (DOD)
Montgomery  College  DISA

Kathleen  

Shannon  Sadrena  
Whitaker  

Kelly  

Witkiewitz

Univ.  of  Buffalo Air  Force
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DRAFT
draft #6 -  FOR AGENCY REVIEW ONLY

contact:  Dina  Dorich202-376-6200  Jack  McNeil,  Census  Bureau 301-763-8300Philip

«PX^™»T OP PEOPh. «T« DIEEBILITIEE  lECEEEEES OEDER THEAMERICANS WITH DISABILITIES  ACT
(Washington,  DC -- iip®®iing*Mplo^nt*trOTds  for  people
re?2;ns^S?S “ :e"-i:^fffltmir^sea  ?rori3.3* in  IPPl  to

in^l991^--*a^27%  increase,

26.1% in  1994.  
This  means 
that  
individuals

« “ 94  ^av.  had the»^o “ :nt,  even  through  econonic  upturns.This increase cones nationa/law%assS*i^W90*whioh, :i^g “ oS«'ihingst'^« “ bits  workplace  discri.ination  based  ondisability.

 
i-he the  Pre Pres side iaen nt's  Committee  on the Employment ADA

of Ton
 
 
 
 
 
  
 
 
  

yPeoCoeple lho, with ChaDisab irman  of ilities  and an  early  supp

Data  previously
»plo^d-" ’ i° “ ‘ «»ta  wele  based  on the  March  Supplement  to  the  current  Population  Sxirvey  (CPS) .Although  the  CPS data  5»«,^nSn«‘‘M«1tari”I^^"?n"?beKatharine  G. ““"iSliSler the  questions  in  the  regularB.S.  Department  of  Mbor,  NeiMer J ^ the  CPS areMarch  s^P  rsons  with
monthly  CPS nor  ttose  in  designed  to Is complex  aSd requires  adrttii^^oerof  Slslions to  be i««"tif  ied  pr^g,  somethingtoM in  the  SIPP disability  surveys,  but  not  the  CPS.
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DRAFT
Safumi or no impact on employont.
With a more comprehensive amplo^ent count^^^P^P ^j^j^gy,„ant of ^iS?“i!iS%“:rnUSl?itres“is on the rise.
-xrcoelh o.appe

 
 
 
 
 “arMes mastthat thetenew o^ confvigorously ahead with theS“«McnrtSe%rinciples of ADA in the workplace.-Paul Steven Hiller, .“™^??i?"®5hich*is charged^ith^enforcingopportunity commissi^ (ETOCK vhioh^ towardfs%“oin?rrn-empl“i5g people wit^i»2“li^^;\Sll»'’^sViPoro?Vclu2ion, empowerment andindependence is realized.' 

The census Bureau Md ®“® J^^s* (199™ SIPP^ survey'data, with|Sr?rsu“l“s^ro%pptanf a ?StS^*eiiliti. Of the BI. “MonthlyLabor Review."
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DRAFT
SIPP Data

n. Census — 21Bure to au
(working  towicn     «4 yont.  of  ngo)In  199-1  there  were  29.4  million  working-age  

persons  with  S?sa;mti«.  Of that  number,  14.2  
million  had severedisabilities.

parsons  with,.
Pi Sever fr eagilities*Kmploved
Percent
Humber
1^11 Persons 
y jl-h 
Disabilities 
i^ploved
percent

Humber
Parsons  with
]j<pn-severe  pjsahilit
i  

es**  Fmoloved
percent

Humber
ft-jl  
Persons  
ffmnloyedPercent
Humber

23.3%
2.91  

million

25.0%
3.45  

million

26.1%
3.71  

million

52.0% 52.4% 52.3%

14.26  million  15.11  million  15.39  million

76.0% 77.7% 76.9%
11.35  million  11.66  million  11.68  million

80.5%  80-5%
93.90  million  96.25  million  98.49  million.  A person  with  a severe OT,” hM^on^or“?firiTOa*rS«tsfir, is a Img term user of a assistive S“|crSiii%fShi™S;riis?"«ut=h.s, and walkers.

daily  living.
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Cl)
UNITED STATES DEPARTMENT OF COMMERCE Buraau of th* Cmmus
Washington, DC 20233^1

June 26,1996

memorandum for

From:

Subject:

Daniel H. WeinbergChief, Housing and Household Economic
Statistics Division

1 /V'-'
Jack McNeil
Housing and Household Economic

Statistics Division
Household Survey Data on Employment and DisabUity

Interest in tracking the employment status of persons with disabiUties has grown smce theof Aiericaos DisAiUties Act of 1990 (ADA). Die p^^onal source ofdata on labor force status (the Current Population Survey (CPS)) has b^ used by sometogh that survey does uot «duslly attempt to idnrt^ the appmprmte^ve^ -phylcal or oeutal impairmeut that substantially limits one or more of the m^orlife activities.
The disabiUty quesdous that are ask«i in the monthly CPS and m thehaveXific ^oses that make them inappropriate for iden^ such ,^ns. Tte nSIXto Xed in the monthly core is intended to identify per»ns who are out X ^ thev are "prevented from working". Die March supplement quesUm “
drere ate peisonsm hou^d who

disabiUty. The supplement
.  flmaMUty  to  perform  specifefnnctioudactitdties  (seeing  he^g,  having  one's  speechunderstood, lifting and carrying, climbmg stairs, and walking),
. certain ADUs or activities of daily Uving (getting mound inride *e home, getting in and out of a bed or chair, bathing, dressing, eating, and toileting), and
. certain lADL's or instrumental activities of drily Uving (going outsit the ho^ keepingS^nimrbUKP«P«ingmeals.doinghouseworl,anduringthetelephoue).
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or business.

design of SIPP by comDimng uaui uuu asked at the same time on both panels.

Eilfi
90 panelrWave 6 / 91 paneliWave 3
92 panekWave 6 / 93 panel.Wave 3

92 panekWave 9 / 93 panekWave 6

September - December 1991

September - December 1993

September - December 1994

time-in-sample bias or
time-in-sample is the same lor ^ ^ ^ design, and for some mea^sattrition bias may be significant. if the characteristics of households characteristics of households that remain.)

involve data sets that do not have e
« s«,ngly

in waves earlier than wave 3, so by dn«.m.samplc « «ritioo bias.

^ ,„.asu«n.«. issue asevcredisabmty•^ Becauseworicujg^-adisability data treat persons who report ^ ^th a severe disabiUty, is itdisabili^’. Butifwcaretrackingtheei^tos^^^o^pe
 
^^proper to include ® work"^men a person reports that he or she is “unable
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.vaUabUity of Ch«.gcs in«« wo*pl^«^on«.vironm«« «>uldresult in far fewer persons describing themselves as “unable to work .
The figmes below show the number of persons 21 to 64 with a altem^ definitions and shows the

Definition 2definition used in the pubUcrtion "Ammtcans Wtt Di^tt«^l « ^ ^Lludes fium the severe category 01 persons ^^^ility.

Definition 2, but would be included m Definition 3.

Wit|i ^pvftre Disability

Definition 1 (basic SIPP
definition)

Definition 2 (excludes persons
“unable to work’*;i

Definition 3 (does not use
abilityto workas a 
criterion)

1991
(September-
December)Number Percent (thousands) gmplPYcd

1994
(September-
December)Number Percent (thousands) employed

12,494 23.3 14,219 26.1

4,311 60.3 4,337 72.7

8,624 30.1 9,506 33.9

Hie 1991 to 1994 changes in the percent empioycu ------------level for all three definitions.

by sample size,
size of the first file was 34.000

next ftdl SIPP disabiUty supplemente ^ Seot 1^ respectively). Hie 1996^37.000 touseholds «»i will indud. 12 warms (housdmlds wiU be visited 12 times at four-month intervals).

Attachments
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Table 1. o£‘^ln^S«°and^Progr^*'p«tlclpation

Disability  Status

1991
(Sept.  -  Dec.)

1994  1993
(Sept.  -  

Dec. )Miimher  Percent  Number Percent  

(Sept.  -  
Dec.)  Number 

Percent
^tOOO-s)  employed  (OOO’ s)  employed  (OOO's)  employed

Difference  
in  Employment  
Rate:  1991 to  1994

144,075 75.1 148,244 75.1 149,369 76.2 1.1*

116,641 BO.5 119,414 80.6 119,960 82.1 1.6*

27,434
12,494
14,940

52.0
23.3
76.0

28,830
13,819
15,011

52.4
25.0
77.7

29,409
14,219
15,190

52.3
26.1
76.9

0.3*
2.8*
0.9*

18,012
6,352

48.6
27.6

19,400
7,232

49.7
29.7

17,797
6,841

48.6
32.2

0.0
4.6*

4,567
5,222
7,548
7,803
7,672

45.5  
63.7
32.1
30.1
31.5

5,155
5,650
8,149
8,584
8,600

45.5
65.4
34.5
31.6  
31.9

4,002
4,489
8,026
8,517
8,697

43.7
64.4
34.8
33.9
33.5

-1.8
0.7
2.7
3.8*
2.0

3,313
4,811

25.3
22.9

3,820
5,375

26.8
25.4

3,640
5,434

27.2
27.1

1.9
4.2*

3,704 21.2 4,021 23.1 4,065 24.6 3.4

495 18.4 582 20.9 685 22.0 3.6

1,484 1,841 29.2 1,609 27.5 2.3

Persons  21 to  64 years  old  

WitVx  no disability
With  a disability

Severe  
Not  
severeWith  a functional  limitation  
Severe

With  difficultySeeing  words  and 
letters  Hearing  
normal  conversation  
Lifting  and carrying  Climbing  stairs  WaDcing 3 city  blocks

With  an ADL**  
limitation  With  an lADL***  limitation  Needs personal  assistance  with  an ADL or  lADL
Uses a wheelchair  Does not  use  a wheelchair  but  uses  a cane,  crutches,

or  a walker  
__ 25.2 _______  __Tifferenc. 1. SetUn“S“"d In.lde th. horn., a.ttlna in or out of .

t.o...pu,Of;^u “ a:Lrx?aht\ou..«?r.,  u.ma  th.  t.i.pho„.,
Contact!®Jack^McNeil?"301-763-8300
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».• - ■1993
(Sept. - Dec.)Disability  Status

1991  
(Sept.  -  Dec.)

1994
(Sept.  -  Dec.)

All  eoployed  persons  (ooo's)  
Total

With  no disability
With  a disability  

Severe  
Not  
SevereWith  a functional  limitation  
Severe

With  difficultySeeing  words  and 
letters  Hearing  
normal  conversation  
Lifting  and carrying  
Climbing  stairs  
Wallctng  3 city  
bloc)csWith  an ADL**  limitation  with  an lADTi***  limitation  Needs personal  assistance  with  an ADL or  lADL

Uses a wheelchair  Does not  use  a wheelchair,  but  uses  a cane,  crutches,  

Diffe rence:"- ..... . - -- nr 1991 to 1994

119,432
100.0

122,614
100.0

125,591
100.0

86.6 86.2 86.2 -0.4

13.4 13.8 13.8
3 4

0.4
0.6*2.8

10.6
3.2

10.6 1o
 !4 -0.2

8.4
1.7

8.9
2.0

7.9
2.1

-0.5*
0.4*

2.0
3.2
2.3

2.2
3.5
2.6

1.6
2.7
2.5
2 6

-0.4*
-0.5*
0.2
0.3*2.3

2.4
2.6
2.6 2.7 0.3*

0.8
1.1

1.0
1.3

0.9
1.4

0.1
0.3*

0.7 0.9 0.9 0.2*

0.1 0.1 0.1 0.0

0.4 0.5 0.4 0.0or  a 
wallter  .Dit
Crenc. 1. 

Insid. th. ho«, g.ttln, in or out of .

j:Ul“arinr»ou..v5r., .na n.m» tn. tolophono.

c;nta?tr5ack^McS!il?"301-763-8300
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KECOMMEMDATIOHS bêî iohed by the white hoose om

The followini}
have been

Sempromo bers ting
 of  
 
the ^be  

 Presid^t's  rSSmit C^ittee tee's  ^e^^loy_^ Employer
 
 subcommittee ^ for

?ISLno ‘ =rn^e “ ue?nlsf  Iwareneee  of  the  value  of  hiring  and -retaining  people  with  disabilities.a- cinrvea  1QQ1 ovcr  28,000  vehicles  have  been
o sold G

 

enthro eral  ugh  the  GM Mobility  
pro

prog gra
r m;,   

this
alert  Prog ing ram

 
 devic has  es bee

 
nforexpanded  to  include a ^  ^ GM is  an active  member of  not

;lis
the

surve ir  yed market;
its  P°^^

readers "^ 
fde ,ki-o

tera S^in
ine e which

which  compa
p^^ nies  disa were  biliti felt

es;  to  
GMbe

        
 
hascon best  siste employ ntly  

ing
cSporate  

10.  Leade In  rship 199
 
5, in  

 GMreco  wongnit  the ion  of

Easter  Seals  EDI Awara ^  dianitv.  and 
independence  of  - sgt? -sr%^"

  
3h3?ton

 
 ru^'sr^

 
M^s^nd

SiiSlonsr^o^ittee ”«!^«hip includes empl^ees vlthdisabilities. «'« =°“^‘“;^|’^rtoilrs? Sd the'public and ^^o^Ie‘pfs“lvl ?i%sSiUt?2*accommodating  of  people  with  disabilities.o BABBIO.™ 
I»*?««» “ '^^ “ S-;i«bUitiS^f« ‘ ‘ ot«io' ‘ yL^^^^ number  of  ways,  including  its

involved  in  hiringthis  commitment  is  shown in BRIDGES Foundation;  this
est Founda ablish tion  

ment fund  ands  «* “ Pl*^,K°|®°'^L tha Siot t  t  
provid Int  eernat  employme ional  

nt  hires for
 

people  With il; i ringe  of  Jobs,  including  managerial
people  witli  «isb ‘ >ii “ “ |.So*,^iott  international's  communityPiogram  has  initiated  a model  program

and 
wit
h piSc?i ”  partLrships  with  many^ providers  to  ensure
International  has  deyelopea  p S'^:=^c"-;aVre? “Sfi  
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Employer Profiles

information provided by the employer.

Employer: Milwaukee Couvty, Miuvaukee, WI Type of 
Business: County government
Total Employees: 8,319 (full-tune), 561 (part-time)
Self-Identified Employees with Disabilities: 13% (full time), 13% (part-
time)

rSrSX a Self-Identified Disabilities: Mental retardation, epilepsy.

Employer: Delcambre’s Ragin Cajun, Seattle, WA Type of 
Business: Small restaurant
Total Employees: 2 (full time), 6 (part-time), 2 (H.S. student 
interns)
Self-Identified Employees with Disabilities: 2 (full time), 5 (part-
time), 2 (H^S. student interns)

SEI.—D,«:Deatdeafa.db.inOa,aofarthritis, back impairments, brain trauma, cancer, alcoholism, heanng.

of emergency.
classifications. Individuals with disabilities are also employed 
in elected and appointed postions. Employed People with Disabilities: 1993

rSto Sd TOrt schedules, enlarged Computer screen hiringpeople ™th disabditrea into our “

computer for employee who is blind. coiiiinmtotes with hearing customers through lip reading andYEMI First Employed Peom '.vith DissBiimES: Aggressively 1986 sign language. Many customers have learned sign language.
IMPACT Of Hntmo Peopie witr DiSABiimES: Employees with Cospacp: Danny op Holly Delcambie: (206)624-2698 (VOICE)disabilities have proven to bi valuable employees. Often ^en employees with disabiUties are hired, they leave the benefit rolls (SSI, SSDI, AFDC) and enter the role of taxpayer. When the benefit roU savings are added to the increased tax paid by these employees, Milwaukee County, the state of Wisconsm, and taxpayers in general are saving over $5.16 milhon annually.
Contact; Timothy J. Ochnikowski; (414)289-6630 (VOICE) ^
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Employer: Nahon̂ anr Corporation, Charmtte, NC SotbSss: 
Bank holding company providing toancial products and 
services nationally and internationally
Tcm Employees: 54,000 (fuU-time), 13,000 (partitime)
SEIf-lDENTIFlED EMPLOYEES WITH DlSABIUTIES;
Approximately 15-19%
Self-Identified Disabilities: liiaming disabilities, low vision, hearing impairment, deaf, carpal tunnel sP^rome paraplegia/quadriplegia, paralysis, amputa,tion, mobih^ disabilities multiple sclerosis cerebral palsy, glaucoma, HIV msitive, arthritis, head injury/cognitive, psycluatnc d^bihty.attention deficit disability, chiomc fatigue syndrome, lupus.

Sr! —

cleKaler finance processor, management development
trainer, operations trainer.
ACCOMMODATIONS PROVIDED: TDD/TTY, modified computerequipmenVsoftware, modified office chm,modifications, building modifications, braille m^nals sign language interpreters, telephone amplifier, sensitivity training,computer wrist rests, air filters.
Year First Employed People with Disabiuties: 
Approximately 1980
eImpaciS^rt of HhSLsiring Ped 

eoplewhen with
 
 Dassociateisab s 

iutiewiths: 
 disabibtiesProductivity,

 
 jomin 

 
somthedepartments. Their abiUties and motivation energae others to perform to a higher standai d. Having the best people is what

really affects our bottom hue.
Contact: Janice F. Curtis: (804)788-6952 (VOICE)

Employer; Souffl Dakota School For The Vbuauy Handicapped, Aberdeen, SD
Type of Business: Educational institution
Total Employees: 48 (full-time), 6 (part-time)
SEif-lDEKirriED Employees with Disabiuties: 16% (fuU-time),
16% (part time)
Seu-Identified Disabiuties: Visual impairments, blind, hearing 
impairments, neuromuscular impairments.
Positions Held By Employees with Disabilities: Secret^, public school liaison, teacher, librarian, cook, residential child
care worker, Uansition specialist.
accommodations Provided: All printed materi^ prorided m alternate formats (large print, br* audio tape) .adapted computers, optacon, closed circuit television, flexible work
schedules.
Year Firct Employed People with Disabiuties: 1961
Impact of Hiring People with Disabiuties: Employees are hired for their abihty. There is an additional t>eaefit for us. We work with students with disabihties, and it is essential or them andtheir famihes to see examples of competent people with
disabihties in the work force.
Contact: Maije Kaiser or Deb Mitchell: (605)626-258 (VOICE)

I' r? Ir W-

f-
56 on ^Sjrt^eqt of Pe^le withnnunii

;y-

fe:I'--
“i.-

r-
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Employer Profiles

The foUowing companies are to businesses who seek guidance or

information provided by the employer.
EmhobbCaboum̂Finb SNACKS, Gmao^NC Type 
of Business: Manufecturcr of snack foods 

Total Employees: 14

Seie-ideottfied Employees with DisABiunEs: 6
Self-identified DiSABimiEs: Learning disabilities, vision impairment, psychiatric disabilities, hard of hearmg
PosmoNS Heid by Employees wtih DiSABniriES: Packers, 
warehouse management assistants
AcooMMODAnoNS PROVIDED: None required
Year First Employed People wTTHDiSABiLmES: 1988
Impact of Hiring People with Disabmites: Employee turnover dropped firom 80% every six months to less than 5%; product^ty rose from 63-70% to 85-95%; absentea^ drop^ from 20% to less frian 5%; tardiness dropped from
30% of staff to 0.
Contact. Phil Kosak: (910) 852-1900 (VOICE)

EMPtonKSiwxDwnoPMlWliWterBRAWiMI Type of Business: Ownership/management of convemence stores and restaurants

Year First Hired Employees wtih Disabiuttes; 1976

Impact of Hiring Peopie wtih DiSABimiES: Many different general maintenance requirements met while also achieving hi^cr levels of quality for a very reasonable cost.

Contact. Michael J. Ignat, Jr.: (517) 345-1041, ExL 58 
(VOICE)

EMPLoncKsBONin^ Inc, WicflnA,KS
Type OF Business: Designer and manufacturer of 
photo/graphic processing systems

Total Employees: 240

Self-identified Employees with DisABmriEs: 15% 
(approximate)
Self-identified Disabiuties: Psychiatric disability, mental retardation, deafiiess, deafiiessAilindness, vision impairment
PosmoNs Heid by Employees with DiSABiunEs: Small p^ assembly, electrical assembly, dectri^ mechanical assembly, supervisory, drafting, dericd, machine operation, 
maintenance
AODMMODAnONS PROVIDED: Sign language clas^ for hearing employees, jigs and fixtures as requested, shift changes, cordless saewdriversTotal Employees: 56 (full-time), 66 (part-time—seasonal) Employed People with DisABimiEs: 1974

Self-Identified Employees wrra Disabojites: 4% (full­time), 6% 
(part-time)

Seû idenitfied Disabhjitek Devdopmental disabilities

Positions Hhd BY Employees with Disabiuties: Dishwashing, customer serdce, stock, maintenance
Accommodations Provided: Assigning duties that accommodate a person’s lifting restriction^ proyidmg internal support system, adjusting wik schedules to fit pubUc transportation schedules, tdephonc devia, adt^onal training time, simplified training procedures, color ci^g, providing pictures to describe tasks, restructurmg tasks, supported employment

Impact of Hiring Peotue with DiSABiunES: Improved attendance, less turnover which means less traini^ cost and unemployment cost, improvements m comply loyalty, productivity, job respon^flity and work ethics.
CoNiAcn Brent Stulk (316) 263-1111, Ext 212 (VOICE)

«MwnTONdDWBaM»lWC. 
Type of Business: Retail sales

Number of Employees; 30,000
Seû ideniified Employees wtih Disabhities; No data
provided
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Selp-identified DiSABumEs: Vision impairment, hard of 
hearing, mobility impairment

PosmoNS Held by Employees with DisABiunEs: Sales, 
support, management

AccOMMODAnoNS PROVIDED: Interpreters, TDD/TTY lines, 
work station modification, flexible work schedule

Year First Hired People with DiSABiunES: No data 
provided

Impact of Hiring People whh Disabhiites: Expanded 
customer base and increased sales related to employee and 
customer diversity.

Contact. Diana Chesterfield: (206) 628-2565 (VOICE)

Emploieb: Dbicnsb liiGKiics Agency Cambbon Seoiqn 
(HBADQDUaSBS) ALBZAMIMLv YA
Type of Business: Federal agency that provides siq>ply 
support, contract administration, technical and lo^stical 
services to military

Number OF Employees: 55,742 (permanent), 1,713 
(temporary)

SELF-IDENnFIED EMPLOYEES 'VIIH DlSABimTES: 13.4% 
(permanent), 7.4% (temporary)

Self-idenitfied DiSABiunEs: Heart, lung and kidney-related 
disabilities; diabetes; cancer; leamir^ di^ilities; deafiiess; 
blindness; vision impairment; amputation; partial and 
complete paralysis; epileps)'*, mental retardation; psychiatric 
disabilities; AIDS; Tourette Syndrome

Positions Held by Employees with DisABniriES: Contract 
administrator, seaetary, quality assurance specialist, analyst, 
procurement derk, mail derk, EEO specialist, graphics 
spedalist, police dispatchei, computer hardware specialist, 
computer software spedalist, data entry technician, safety 
and health specialist, manner, security specialist (sampling, 
not all indusive).

Accommodations Provided: Dragon Dictate Systems, 
Braille-n-Speak, personal readers, interpreters, equipmmt 
for training fedlities, eled ric carts, moification of vehides, 
TDDs/TTYs, flexi-time, alternative work schedules, 
permanent and temporary reassignments, flexi-place

Year First Hired Employees with DisABiimEs: Before 1973

PCEPD @025

Impact of Hiring People with DiSABniriES: Positive 
attitudes toward diversified workfora, in which other 
employees routinely experience employees with disabilities 
in action as full partidpants and contributors to excellence 
in achieving the mission.

Contact. Qaudine Paimell Goodletn (703) 274-7192 
(VOICE)

EMFIOEEB: MAUnTr INIERNUIONAI,
Type of Business: Hospitality company that manages and 
firandiises diverse range of lodging products and provides 
food service and fedlities management for clients in 
business, health care and education

Total Employees: 170,000 (approximate)

Self-identified Employees with DiSABuiriEs: 6% 
(approximate)

Self-identified DiSABimiEs: Mental retardation, psychiatric 
disability, vision impairment, hard of hearing, mobility 
impairment, learning disability

PosmoNS Held BY Employees with Disabiuties: 
Managerial, induding vice president, director, nunager and 
supervisor levels; also deri(^, service and other, induding 
engineer, telephone operator, accounting derk, secretary, 
cook, food server and hous^eeper

Accommodations Provided; Changes in physical work 
space, job restructuring, specialized equipment and adjusted 
work schedules

Year Fmsr Employed People with DisABmnES: Unknown, 
but may have been as early as 66 years ago

Impact of Hiring People with DiSABimiEs: Workforce has 
productive members vho contribute to the company’s 
success. Experience shows job accommodation costs to be 
modest and often nothing at all, supervision same as for 
other employees, safety record equds or exceeds peers, and 
performance records as good as, or better, than others in 
similar jobs. In era of declining human resources, people 
with di^ilities are an important applicant pool.

CoNlACn Janet Tblly: (301) 380-68% (VOICE), or Edward 
Sloan; (301) 380-5595 (VOICE)

Odoberl994
President’s Committee on Employment of People with Disabilities 

1331 F Street, NW, Washington, DC 20004
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To: Judy Heumann 
cc: John Lancaster 
From: Mitch LaPlantc
Re: STPP employment niimbexs lor people with diMhility

I hud a productive chut with John Lancaster who gave me an additional two tables of 
information rtiai essentially put my earlier concerns to rest. The first shows the breakdowns 
by disablily Iwn:. 1l appeals ihui ilie iiicieasc in die employment rate for the “severe” group 
hoa occuted tor subgroups such as those who need assistance in lADL or ADL. The 
second shews that them has been greaier relative growth among people with severe 
disabilities (which matches what wc know from Social Security disability data), but that 
there has not been any significantly disparate growth in any one disability type to skew the 
numbers arritidally, at least for the gioiqis represented la table. 1 will ask Jack McNeil 
about the h4R group, since diat Isn’t included and could have some impact on the numbers.

1 contm that I made a mistake in concluding that the employmem rate went down for those 
with nunscvcrc disabilities (F had to derive that fiom the liinitod inrormalion I had at the 
time): it has in fact gone up slightly (40.9 points), but .still not as much as for those with 
severe disahiitties (4-2.8 points), nor as much as the population without a disability (4-1.6 
points). So dial it is no longer troubling to me.

Ihere.tom, l conclude the trend is real enough. Let’s hope It continues!

Wc also had a discussion about the President's Committee discussions with BLS and 
Census, and wc a^ced to work more closely on that issue. Wc both feel that while the 
SIPP data is a wciwmc contribution to the cn^loymcnt statistics of people with disabilities, 
there remains a need to integrate disability into the monthly data reports on employment 
ha.sed on ilic CPS.
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Tabla 1. E^ioynent Rata Anong Peraons 21 to 64 Y««ts Old by Diaability Statuai
1991, 3993. and 1994; Data Croa the Survey of Incons and Progran ParClcipation

Dlaability Status

1991
(Sept. > Dec.) (Sept

1993
. - Dec.) (Sept

1994
. - Dec.) Dlffarsnca in 

Ehploynent Rate 
1991 to 1994Mtaiber

(OOO'a)
Percent
employed

Number
(OOO's)

Percent
enployed

Number
(000*8)

Percent
employed

144,075 75.1 148,244 75.1 149,369 76.2 1.1*
116,641 80.5 119.414 80.6 119,960 63.1 1.6*

27,434 52.0 26.830 52.4 29.409 52.3 0.3*12,494 23.3 13,019 25.0 14,219 26.1 2.8*14,940 76.0 15,011 77.7 15.190 76.9 0.9*
14,012 08.6 19,400 49.7 17.797 48.6 0.06,352 27.6 7.232 29.7 6,841 32.2 4.6*

4,567 45.5 5,155 45.5 4,002 43.7 -1.6
5.222 63.7 5,650 65.4 4,469 64.4 0.77,548 32.1 B.149 34.5 8. 026 34.8 2.77,BD3 30.1 8,584 31.6 6,517 33.9 3.8*7,672 31.5 8,600 31.9 8.697 33.5 2.0
3,313 25.3 3.820 26.8 3,640 27.2 1.94,011 22.9 S.375 25.4 5.434 27.1 4.2*
3.704 21.2 4. 021 23.1 4,065 24.6 3.4

495 18.4 582 20.9 665 22.0 3.6

1.4B4 ZS.2 1.641 29.2 1,609 27.S 2.3

Persona 21 to 64 years old 

With no disability

With a diaabllity
Severe 
Rot severs

Hitb a functional limitation 
Severe

Mltb diffiinilty
Seeing words and letters 
Heariag normal convereatlon 
IdftiDB end cMirryiag 
Climbing ate ire 
Halklng 3 oity blocks

With an AOL** limltetion 
Hlth an lADI.*** limitation 
Needs personal aesiatanca 

with an ADL or lAOL

Dses a Hbsslehair 
Doas not use a idieelcbair 

but uses a cane, crutchas. 
or a walker

^Difference la aignificant et the 90-percent level of confidence.
•*ADL'a are activities of dally living sad ineluda getting around Inside the hone, gsttlng in or out of a 

taking a bath or shower, dressing, eating, and using tba toilet.
XADL s ue instrunentol activities of daily living and include going outside the borne, keeping track of 

nonsy and bills, preparing meals, doing light housowark, and using the telephone.

U.S. Bureau of the Census 
Contact! Jack 301-763-4300
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•nu>le 1. Puroent: Olatrlbution o£ Bnployad Pataoxis hjf Disability Status; 1991. 1993, and 1994i Data from 
tbe Survey of Inooma and Program Partlel|>atiofi

Diaabllity Statue
1991 1993 1994 Dlfforonee;

(S«pt. - Dec.) (Sept. - Doc.) (Sept. - Dee.) 1991 to 1994

All enployad parsons (ooo‘e) 
Total

Hltb no diaability

With a diaability 
Sovore 
Mot Severe

NlCb a functional Ibaltation 
Severe

£
SMing, %«orda and letters 
Hearing normal converaatlon

Cd
O Lifting and carrying
cu 1 Climbing stalra 

tialklng 3 city blocfca
io With an ADL** llsU.tation
•.. With an lASL*** Limitation
<D
03 Needs personal annlstaBce with

1
<o

an ADC. or TADL
03 1 Uses a Wheelchair
CN
CO Poee not use a idkoelchalr.
CO but usae a cane, crutchae,
t^
oCVJ

or a walker

€3

Oi
o

CO
Oi

\
o

9,432 122,614 125,591
103.= lOC.C . 100.3

86.6 86.2 86.2 -0.4

13.1 13.8 13.8 0.4
2.8 3.2 3.4 0.6*

10.6 10.6 10.4 -0.2

8.4 8,9 7.9 -0.5*
1.7 2.0 2.1 0,4*

2.0 2.2 1.6 -0.4*
3.2 3.5 2.7 -0.5*
2.3 2.6 2.5 0.2
2.3 2.6 2.6 0.3*
2.4 2.6 2.7 0.3*

0.8 1.0 0.9 0.1
1.1 1.3 1.4 0.3*

0.7 0.9 0.9 0.2*

0.1 0.1 0.1 0.0

0.4 C.5 0.4 0.0

in oz out oC a

iBoney and bills, preparing meals, doing light bouesMork, end using tbe telepbona.

U.S. Bureau of tbe Ceneus 
Contact: Jack Ifcitoil. 301-763-8300
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T JSnr OF POTENTIAT. EMPLOYERS TO BE INVITED
FOl^ A WHTTF HOUSE MEETEVG ON JULY 26. 1995

■j

LABGE EMPLOYm
* General Motors matroit. Michigan)-GM is Icnown for a variety
of ADA-related aotivitiea, including a mobility program which
markets cars and vans to people with mobility-impairments, GM's
President's Committee which advises the CEO on disability-related
issues, membership on the President's committee's Employer^
Sulacommittee for over 15 years; active membership on the Michigan
Governor's committee, BLN, and other local efforts.
Contact: Mr. W. Kenneth Tregenza, Jr.

Administrator
Employiaent Relations
General Motors corp.
Room 526
3044 West Grand B'lvd.
Detroit, Michigan 48202
(313) 556-3076 (Phone)
(313) !>74-4392 (PAX)
Mr. Jack smith, CEO
Seune address as above-14th Floor
(313) S56-5000

* Marriott International {Washington, D.C.)-Marriott has been a
long-term supporter of the ADA and the President's Committee. It

/ has an excellent training package for staff, vis-a-vis serving
' customers with disabilities and working with people with

disabilitJes. in addition, the Maraud has developed many
recruitment partnerships to assist with the hiring of employees
of people with disabilities. Lastly, the Marriott also funds the
Bridges Foundation.
Contact: Ms. Janet Tully, Director

Community Employment & Training Program
The Marriott International
one Marriptt Drive-Dept. 935.47
Washington, D.C. 20058
(301) 380-6896 (Phone)
(301) 380-2111 (FAX)
Mr. J.W. Harriott, CEO
same address as above (No Dept.

(301) 380-7511
•)/

* 7iyt.T- fMorristovn. Mew Jersey)-AT&T has also been a long-term
supi>c>rter of the ADA arid the President's committee, atst has a
active disability advisory consumer board which evaluates
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producbB, vis-a-vis disability. AT&T runs tbs Bpseial Heeds 
Advisory Center/ for inlfornation about its e<|ulpment and 
modifications for people with disabilities. In addition/ to 
membership on the Employer subcommittee/ AT&T's CEO (Bob Allen) 
is Chairman of the Business Roundtable.
Contact: Ms. Elizabeth Dinoh/ Manager

Equal Opportunity/Affirmative Action 
Disability & Veterans Progrum 
AT&T Corporate Headquarters 
100 Southgate Parkway 
Room 3C19
Morristown# NJ 07960 
(201) 898-807S (Phone)
(201) 455-7088 (FAX)

Mr. Robert Allen, ceo and Chairman 
AT&T Carp.
295 North Maple Avenue 
Room 4449J1
Basking Ridge/ NJ 07920 
(212) 644-1000 (Phone)
(908) 221-1211 (FAX)

* KtcEionaId^s Corporation_(QaK Bridge, Illinois)-McDonald's has
been a. long-term supporter of the ADA and a member of th^ 
President's Committee's Emulcyer subcommittee. It has don^^ much 
worlii internationally spreading the ADA, pioneered the use o5 
sen^iitive advertisements/ vis-a-vis disability/ and has some 
developed some excellent model policies for hiring people vit.A 
disabilities and for serving customers with disabilities. 
contEic:t: Mr. Barry Mehruiaii

National Employment Consultant 
Employment Development 
McDonald's Corp.
Kroc Driv.
Oak Brook/ XL 
(708) 575-73S2 
(708) 575-3392

60521
(Phone)
(FAX)

Mr. Edvarjd Rensi/ President S
McDonald's corp.
campus Office Building
Kroc Drive
Oak Brook/ IL 60521
(708) 575-3259 (Phoue)

CEO

•'V'
V\

■ \
i'

* Mordstom. Inc. (Seattle,. Woshincfton)-Nordstrom's has been very 
supportive of the President's Committee (serving on both our 
Execiii.ive Board and Conmunicat ions Eubcommittee) and the ADA. It 
also has a great training progr-Euu for staff, vis-a-vis serving 
customers with disabilities. Lastly, Nordstrom's catalogues 
por;ray people with disabilities, and ;.t tries to hire people

/>
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vith disabilities in a variety of jobs.
Contaet: Kx. Charles L. Dudley

Vice President of Human Resources
Nordstrom# Ino.
Nordstrom Executive Officosj
tsoi^i-#th_Avenue i '
Seattle, NR 98101
(206) 628-2560 (Phone)
(206) fe2B-l:t2-4 (FAX)

'hh
Hr. Ray jonnson and Hr. John Nhitacre, CEOs
Same address as above
(206) 628-1170 (Phone number for Mr. Johnson)
(206) 628-1180 (Phone number for Hr. whitaore)

ULL EMPLOYERS

Carolina Fine snacics (S
e Snacks is located
ds. It has 18 emp]^:

rare

yees-

ienaboro# North Carolina)-Carolina
North Carolina and produces snack

9 of whom are disabled. This
iompany started hiring people with disabilities prior to the ADA. 

Phil xosak, Vico Pr^ident, has been a great supporter of the ADA
and the President's Committee on Employment of People with
Disabilities,
Conta.ct: Mr.^hilip H. Kosalc

Vice President
iarolina Pine Snacks

3718 Alliance Drive
✓Greensboro, North Carolina/ (910) 852-1900 (Phone)

V (910) 852-1901 (FAX)

1 : L ■'/

27407

* Crown noiwputer Supplies (Richardson. Texas)-Crown provides
computer supplies. It has 50 employees-6 of whom are disabled.

C Cro^ni is an active member of the Texas BLN and has worked closely
for iiamy years with the Texas Governor's Committee. This is a
smal.l and woman-owned business.
Contact: Ms. Lorraine Ballard ,

Owner & President
crown Computer Supplies
885 E. Collins Boulevard
Richardson, TZ 75081
(214) 994-7000 (Phone)
(214) 994-7020 (FAX)

* North Salem state sank (North Salem. Indiana)-This bank is
lociii:ed in North Salem, Indiana and has 22 employees. The bark
President, Hr. John Colvin, has made sure that bis bank hires
people with disabilities. This Banlc is also an active member of
the Indiana BLN, and works with the local chambers and rotary



07/14/95 i:>:07 ©202 376 6859 PCEPD H005

-4-

clubs to enoourac^e them to hire people with disabilities, 
contact! Mr. John Colvin,, President 

Korth Salem State Sank 
7 North Broadvray 
BOX 97
North Salem, IN 46165 
(317) 676-SlOO (Phone)
(317) 676-6042 (PkX)

»M^i^:T)IUM" SIZE (550+E1MPLOYEKS) BUSINESSES

* Herman Miller, inc. tZeeland ,> Michigan) -Herman Miller has been 
a long-term supporter of the ADA and the President's Committee on 
Employment. This company has been active on our Employer 
Cubciommittee, in the Michigan BAN, and with the Michigan 
governor's committee. It has been a loader in the field of 
ergcnomios, including disability issues at the worksite. Herman 
Miller employs approximately 2,50C employees.
Contact! Ms. Cheryl Edwards

Diversity Program Manager
Herman Miller, inc. ,
1001 Adams Street 
M/S 0451
Holland, MI 49424 
(616) 654-8653 (Phone)
(616) 654-8390 (PAX)

Mr. Hike Volkema, Pr«jsldent 6 CEO 
Herman Hiller, Inc.
8500 Bast Main street 
Zeeland. Michigan 49464-0302 

_ (616) 654-6873 (Phone)

* Vail Associates (Vail. Colorado)-Vail Associates has 2,000 
eapiL<>yees. This company has been real active in the Colorado 
BIN, and is a big supporter of the ADA. It is a ski resort, and 
has been involved in several marketing campaigns concerning 
making its resort and skiing accessible to people with 
dis«!l>ilities.
contact: Hr. Chris' Hyman

Senior Vice President 
Vail Associates 
P.O. BOX 7 
vail, CO 81658 
(303) 479-3020 (Phone)
(303) 479-2053 (F^)

Mr. Auidy Daly, President 
Same address as above 
(970) 845-2510 (Phone)
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BlTSn^RSSKS OWNKn BY VEOFLE WTTH DISABILmES

* Racrin Ca-inn (Seattle. Washington)-Raain Cajun is a
small restaurant.. It has 2 full-time employees, 6 part-time
employees, and 2 high school interne. This business is owned by
a person with a disability, and he hires people with disabilities
for a variety of jobs.
Contact: Mr. nanny nelcambre or Ms. Holly Delcambre, owners

Deleambre's Ragln Cajun 
1523 First Avenue 
Seattle, MA 3S101
(20fi)624-2598

"1/
J '

U

* riwabiad Bugjuiessperson Association (DBA) fsan Diego.
Calitornial-This company is a profit-making small business owned
by a Hispanic veteran with a disability. Urban Miyares. It does
consulting on bow to start and run a small business. He does
consulting work internationally and nationally. At our
reccroii.endation, the President recently appointed him to be a
elsigate to the ^Fhite House conference on Small Business.

Mr. Urban Miyares, President „
Disabledpersons Association
Suite 207
9625 Black Mountain Road san Diego, CA 92126-4564 f
(619) 586-1199, (619) 578-3558 (phone)
(619) 578-0 637 (FA^Ur

contact:

caioital Securities Management (Salisbury, MD)-Faul
several small businesses. This security firm is located in
Maryland, and is a small business (about 48 employees). Paul'
writhes a column in Horizons. He is disabled and the Chairman
the Maryland's Governor's Committee on Employment of People
Disfiiiilities.

Contact: Mr. Paul Rendine, Partner
capital securities Management
935 Mt. Herman Road
Salisbu^, MD 21801
(410) 860-1137

* irohn Hugri—fLeonardtoim. Ttpy-He is a chef who is paraplegic.
Aftejr working for the Grand Hyatt Washington Hotel he recently
opened up his own restaurant three years ago.
contact: Mr. John Mucci, owner

The Willows P.estauxant
Leonardtown, HD 206S0
(301) 475-6553/6564 (Phone-Business)
(301) 475-9522 (Phone-Home)
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* Maoradden t Aaaoeiatea fSilver flprina. Maryland)-Thia oompa^.^ 

owcecl by a person with a disability* The company has about 28 
employees, and hires people with disabilities. This company 
pro'Viiiea computer support and consulting services. The company 
has been involved in promoting entrepreneurship for people with 
disabilities.
Contact: Mr. James MJicFadden, President

KacFadden & Associates 
1320 Feuwiclc Lane 
Suite 304
Silver Spring, MD 20910 
(301) 588-5900

L

^Prepared by Randee Chaflcin on July 12, I99b, and revised on July 
1, 1995, 2:00 p.m. (202) 375-5200 X 48.
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THE WHITE HOUSE
WAS HIN GTON

July 17;-1996

MEMORANDUM FOR: Jack Lew

FROM:

SUBJECT:

aCarol H. Rasco('’^ ./2

Expanding ihc Defense Depanment's CAP Program

Attached arc some materials about a program at the Defense Department called "CAP”. CAP 
buys equipment for Defense employees with disabilities that allows them to keep working after 
they suffer a disability or join the workforce in the first place. By using a central $2 million 
fund for such purchases, individual agencies are not penalized for luring a person wjth a 
disability. CAP also has a showroom to help cmployee.s and employers choose appropriate 
adaptive devices. It has provided over 9.000 accommodations since its inception in 1990.

This is a good example of how employers and employees are taking advantage of new (and 
increasingly cheap) technology, such as computers for the blind that talk and listen, and 
alternative computer keyboards for people with dexterity problems, that allow people with 
disabilities to work.

I am interested in expanding the CAP program to cover all Federal employees, not just those 
at Defense. Tony Coelho. chair of the President's Committee on Employment oi People with 
Disabilities, has been pushing this idea, potentially as part of the celebration of the sixth 
anniversary ol' the ADA that is plamicd for next week;

The attached presentation from the Defense Department says it would cost million a year 
to expand CAP, but this seems quite overstated to me since CAP now serves the entire Defense 
Department for $2 million a year. While it can be argued that such a fund is unnecessary since 
agencies are obligated under law (Section ,504) to provide such accommodations today, the fact 
is that many do not. and a centralized fund has many advantages.

I would appreciate the opportunity to di.scuss this matter with you.

cc: K.cn Apfel 
‘^ill White 

Diana Forluna

; 1
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Nation
)ole, disabled at odds over regulatory blU

BrllidiadKrLnisb
CUWKBTArP

. WASHINGTON-Bob Dole hifi had few 
bigger too* than John D. Kemp, Vibo heuii 
the United Cerebral Paliy Assodatioiia. 
Kemp^ bora irithout anna or lega, caOa Dole 
a hero Car suibariog a landmark 1990 litw 
that bare diaurimbiatloa i«aiiiat 49 naEan 

; AmeiieaMwithdiaabilUiea.
But ncnr, Kemp and a eoaUdcn of adro- 

catsa Ibr the disabled are bstUiiv with the 
Senate majority leader. The eoelhion aeaerta 
that Dole, at the bebeet of busineaa iateresla, 
ie apomoring a “regulatory relfarm* bOl that 
eonld devastate tba Amegtioiia with DiaUI- 
ttiea Act aa well as an array of health, saMy 
and eniirooaienta] lave. The bil could eooia 
tetha Soor for a rote aj eaH}- u tide week.

■ Dais tarn CUntim lale* on bndget

____________________
“We aie not g«ag ts areept goerg kadi* 

wilds.* aaid Knf, who aald be weoden 
• .wbetncrUo^whobMbadadiiabffilyaiBce 

bk wemdlDg in World War n. loJiMa the 
legwIaHon aught nadrimiae the eol, wUeh 

; reqelres bnsiaeeece end gaweruicot to 
mka sfittMdbk.

The fcgalntary idonn bai ia the tap yri- 
tarity (d hiaioeu aDfaneei wfeoee 
Dolc^ n Kanaaa RepubScao, needs hr Ua 
prraidrnlial tanpiigL. The boeineaB groope 

Ooteb bill It
potmtUy allowe a eoapuiy t* leqnhe a 
federal sgeoqr to juadiy ay regutatiH^ bi- 

'> ctidiDgadclailedcaatbeoditMidyde.
Buiinae lobivldf eild (fall weaU cBnd- 

'utnemintlewumieeeBaatyaiidfalirdemoina 
■ "Rgulateons, bat otUea edd Doie'e aaeeeure 

'I too &r. FtaeidenteSaton boo ledd Ibo

%:A

8EN.BOBDOLI
ivmiMnlttaUABirieaas”

F-

I
Dde ben, iddch k dmflar to a aacasnra 
prawd Igr toe Hoim to Mardi. k cattenw 
■ndmqybeoctoed.

Dok dedined to be fatceviewed. But to a 
BtotitiMl to toe Oobei Ode aaid that he baa 
lookad deeair and doean’t believe the dia- 
abiGiiee act we«U be andermbied. “I'm a 
Btareag pipiMateralADA.aBddkafai]ity k aa 
kne I eaew a pato deal dmit... Rgaktofy 
Mfm wO benato aO Amcriona, tedadiiig

»nl. ittMHHHnn*
On Saturday, beibre toe US Centernu* 

af Kayan^ Dote icpeded bk totenliiBa to re­
view federd maadateak which he aaU take tip 
■s nuato la a tttod of vwity dty bodgeta. He

Christa McAuffle teacher fellowships 

facing cut under US House budget
CONCORD, N.H. - The ChriaU 

UcAuliflie FcUowabip program hoooiing 
toe late Concord teedwr would be ellmi- 
aated eader the budget adopted by the 
US House at RepreaecUaltveB.

A epokeaman for Sen. Judd (kegg, 
Republlean of New Hampabire, said 
Gr^k proud of toe fact that HcAollfle 
came from New Hampahee^ but that 
eoacrcutting requitts that every item be 
leoked at.

n>e program has dispetaed about $I 
mDlkn 4 year to teaebtn aadonwide. In 
the poet decade, ihere bare been dwiit 
609 McAuUffe fdkiwi. The faderd got- 
trnmenc gim the ataiei nooey toaDo- 
cata to c.udifcd oeachera.

Tbe ieden? bnd^ k Btai being devel­
oped Bid even if the reeahitioD ptBiev ea 
to apedOc pregraau audi aa too UcAu- 
BSir feUmvahipe can only be cUrdnated hr 
■pedfk vote, toe qid,eemea, Erktfri 
^yikeaid.

Robert Kennedy, state dirBctcr of the 
ifividoa tor tduoitiOBd fanprevwnunt,

add even if toe federal program k alol- 
kbed there will be a fedeid Chvivta 
McAdiCb toUowdiip m New HamptMie 
next year.

*We already have the money' tor the 
IMS Bwird, Keimedy aaid. ‘Of eaun^ if 
the budget pamea at to that may be toe 
led."

Hyde aaid the McAuliffc program 
graito money to teaehen nitiamvide, ao 
New Hampdnru rimald net fed dagied 
out.

Kennedy aaid Che atace education de- 
partmerdadmiiudentwoChristalifcAii- 
fiflb felImvBhipi, toe federally tonded one 
and a state-flinded program.

*If we lost toa federd program we 
wniM dffl bne toe data jrogrui, but 
wha w« would has b toe cqpportimily far 
a teacher to lahe a aabbatfad for a year 
and work on a apeeifre- edneatioed an- 
pravBaeot picjeet,” ha aadd.

■ IfcAnlUb toed when toe Hmcadwttle 
Challtngveiltoded in ItSK

spedCeally mmidaoed the get
Advocatea fordkiUed people atooU that 

toe regulatory bill daee not target apeeilie 
legUdion Bka toe daabOitiea aeb nd that

be afleeted But a eoditom <f granpe aaid the 
meMura hi so broad and allewa tor so many 
dwBeages that dksbOity lanva would be af­

fected.
the coalltkm fatdudee aueh aovgnrtkaa 

groups ea toe United Cerebrd Fdsy Aesoci- 
atioo^ the Pacaiyxed Veterana at Ametica 
nadtoa 4nna Bifida Anocfdka.

Becky Ogle, a regideredBepobticaa who 
aita «a a Deeaoentie adviimy cmadl aa dto 
abUltles, lobbies fiwm a whedebair and

worked wife Ddefe offlee on toe dkdiairiva 
acL 0^ aaid she has tried to ah- k^ con- 
eerna diout the act to Dole'a ataff botja dii- 
aaciilSed adUi the reeponae and haa-ntpiest- 
ed to meet with toe senator.

"It iMlIy bafflea me. If be h of 
tUs, beoauie it k suck a cooCradictia^Ogte 
said *It k a Id diffBraiit now that hito tuo- 
idag for pteiideoL I think he k getliigtoonie 
very, very lud advice."

It poaee a dfemma for Dole a«.ke-iutia 
fer president- He b trying to ba|a^ hia 
pad support of Bq]or regulatory myaeiires 
such aa toe dkotaTib'ea act and the Air 
Act with hb currenl drive to win fqipcrt 
from deptied bueuieae groups 1^4 m 
agvlaat govennnent regubtoni.

"Bdi Dde baa been a major legul^,* 
■ad Edward Hudgina, diieetor of regubtery 
pobiy at toe fibetariin Cato Iiiditote;''lf ft 
were ad for George Bueb and Ma congrci- 
dona] dly. Dole, them regdadoDi jtdmUy 
would no! have been passed’

Dde hm gone to kfigths b leoeiid toaehi 
to iKtdnt tost Image.

Dde recently talc toe Nalisna^Alaol^- 
dha of Mduifectarcn that he b tidiagod 
shout a recent study that fMnd thaTriigula- 
IfcBS cad toa average funily ISJIOO e ycv. 
But Dde did not mentun tod he a4»M 
much of the legUatkn bdtod tod-Mgda-
ttfid . I"

sta^, btf RiDieuor tbonttlk.
Una of Rochester Tndibite at Ihdiiiojogy. 
dtos five recent nafor pleeea of kgkistian 
thd have led to a dnmatie Bdalathaffc toe 
cod of segukilaa. Ode jupported fidref toe 
five bah. Theae Indude toe dbahttaet ad. 
too Clean Air Act of 1990, the OQ Pskticn 
Ad ofuao aad toe CMl RViti Ad ofl991. 
Theoolyoaeof toe five Dele tod Ddeqipoii 
wia the 1989 hiaeeae to the ntotondn wage.

Rocky Mou ta‘ ‘g stakes fll essra e
I mimi itf fnir

i'
i
I

Ii
I

11 
■



BXCBRFr FROM SSU^TOl. D0L8‘S ASOXSSS 
63RD ANNO&L CCBITSSKEFCS OF MAYORS, MIAMI, Tl/SKIDK

SATUSaiAY, JOHB 17, IMS

We have culy taken care of naxidates that are going to happen

maiiatae. Anid aooe o£ them may be good. Don't mianntoatand we.
I haooen to believe the goveranient does a let o£ good things. Sooe 
niayto helpftil, there way be a great benefit to yoi» conswners and
people who live in the citiea and the urban areas because of «ome
of the federal mandates. But why don't we review the mandates. ,

I ^(38, talking this morning about the American DisabilltlM
Act, an act that I helped pass through the Conness. And maybe
we've gone too far in some areas. And l have asked the n»rors to
give me a list of areas that tbay believe we ha^^ SM?idiculous denwnds on cities without any.real benefit for jhoM ^
may ba disabled. That was not the intent of the law. And I hUnk
if that's going to be changed we ought to go back and take a look
at it. [Applause]

So we are going to take a Icxjk at es^sting requirenants and
consider revision or repeal. In additim to the ADA, whl^
happened to be brought iflB, there is also the Clean itotw Act andthe Safe Drinking Water Act. who could be opposed to clean water
or safe water. Nobody that i know of. in fact, there has bean
Booie stuff in the news about it just In the last coi^le of days.
But there are burdensome programs passed by Coogreaa.



Boston alobs. Juno 18, 199^ 

Psgs 7
Dole promise mayors a review of mandates

X380CIXTID rua*

• leader cc’d the US. Conference of Mayors
Dole. Sonate^l^r variety of federal Tnandates that take up 

Chat he of many city bvdgecs. Amons those J
aa much a« a s^fe Drinking water Ac- and the
were the Clean Wa ... •
JUnerlcans of the dis^iUtiea law said

Dole, a ‘ ' far in some areas” In implementing
retool it. •'net to devastate the program but to

make it work better."

June 18, 1995 C-riO am and 2:10 am)
CUM Headline NewB.

mayors greater troedom xr^^ Saturday, the Senate majority leader 
the ua. ConteronoB federal mandates that take up as said he wants review certain te«^ particular, he erngleo
ou?cbe Clean^Water Act and^the Americans with Disabilities Act.
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Dole, disabled at odds over regnlatoiy bill
By|lia«iKnairik

euMifnrr

Z WASHLNCTOK-MDolclualiidlM*
2Ua» tau UiMi John St Ktnp, «to teOi 
^ tfa« UaiUtl Comte*) Mi/ AfMcbUM*. 
2 iMn wOmmI Hiu *r l*m ofl* Dak
S * tam te *ottMrii« A k*4EMr)i nSO IM 
p tM km ifaotaitaittM aplui « idta 
^iaMtaM’ottiloddda.

•f
S mm Ibr te dWbM m huONt «M ta
U BmU oi^i*rit7 )t*4m. nooMlWM mmrti

Hat Dalth M tko tefamt anutaca* tilmmtih
.. ta*poMriiv*'tev>lilmyrtM’bailltet 

eoQiadmmtilolteAQMttatovkfennM- 
git^A*loimn*i«n*JHrefhm)l\mftOf 
<D •DdomngBmntdim.’nobaoouUon 
2 to 111* Omt for ■ mm u ut<y u (Ui «Hk.

■Dd* Hgm CHitfM W •• tadCet

_____________________
*V* not acUf to Kcepl Gdsg IM*-

andh* mU mid b* totodm
nlwtomDaKiiiM kmtada dUA/dm
Hi awDihg to WmU n. mSm te
liflihHw toi«H mh*Mfco ft* ick oMdi 
lawHr— b*rttoww **l ttMna*al t* 
odtoamrivtocBa MtHUa

n* ngitotaiy nfcm bO to <bi too lii- 
ajUr rf buitato iainM|i

‘Oabmltmpmaim 
taUr tadilbM M team* H 

■ uwMiMm to nv** a

I flOLIMMU
•Mm«a toMdl all AMicauf*

Didaba.toUdlk Mm toai 
btBnMtaMmklaiim*diyft*HiB*

BatodMatdtDbaHmti—i Btoha 
itototGbb^Ditoaridtballwka* 

'tataddaadrto^Anto’lMbwthidto- 
HWm ml mdd ba mtonnlDid. Tm a 
M Btol>to«toal iUH. mHdkaunir to aa 
tom1oaaa fMtodmi abtoto...nvdtoarj 
ndtomvaiMmfti

Christa McAulifie teacher fellow^ps
fadng cut under US House budget

COMCORD. H.H. - Tbo Ckrtou 
K(MBk fWlcMtoO F<V«>
lb* lala ConeMto baetor imU b* tlM- 
aalid aadm Ilia bodgit adtaptod IgrOa 
US Hama ad Rapnamtalhm.

■Id avMi V tba fatonl paapam to alol'
Ubad tbma ba a fadaaa) Ctoiito 

to Naar BampHtot

Reintolteaii af Kmr KaavaUa*. aald 
Ong| to inud oTtoa tod ttal Madnlfli 
earn torn Haw to* M
aoacmdtbHiatodMattaiaaaiyta ba 
toofced*

Iba program toa dl^maad alnit ti 
taOtan 4 laar to toicton aadomlda. b 
tiwpm damda. dm* haaa bam dbaol 
eMMcAuHflb fclma, Tb bdtoal •a*' 
mtmeat ghm lb ataim toaaadr to dto-
cato m liuaflCid amd*B%

ThakdtfarbDtoBltotoabttogdnNd- 
opadMdcmaiftbaMacitodBB pmm ao 
li,toKdI(F«r«**>dltolballcdB-
Ub fldbmM MB «4r be dtadatoad Iv 
^adOc veto, tha.ipil aaaiaTH QrtaUa 
MtoUl

Mmi Kmadli alito dbaclar af toe

■Rto atoaadp torn lha aaanay* tor fta
m aaaid, Kamdr aaU.-or aaaiB^ ff 
Itoa badgal pHMB m Ic Oat Biar to to*

Kjda aald lb* UcAaUff* pngiam 
rtotaaefaaaaBtfhaaida,

Nar KaiapUt* bhodd aal toil ato^

KaawdraiUtoaBtattcdaealtoada- 
aaitaam adntodtea la* Cbilito UiAb>
MhXidmab»i,toatoitomltr(

■U me toil toa Maral paarui rm
■aoMatt baat Ibe atate laagimi tod
atoto rnmarid baatodwappoitoellptor 
a toaabar to laba a aabbadkal tor a yaar 
aad meto «a a apedltoebeatfaBto ha-
pnr«afnipac}eit.*haaHd. '

lddtoUbdtod«bm Oavanalmila 
CtotomtmmpMadl* IM

loabad arOb DiM cdBw m toa tSmUBcha 
aat Ogto add ab Ua triad to bb-bm mn-. 
dimMttb aai to DatfabUffba^ dto 
■dritod *«b lb iivaaaa aod ba-Hbaarir
adtoamdartoblbaaBatoc.

nt mab bHba ma, ff b to ^ of 
IHi^ bmaw to h boA a aaatradkdf Cgla 
aatd *ttto a let dnraalBowttal h|to 
afar tor faerideaLI thUk blaiatdifM
aKO «tcr tod adriea.*

H paam a dbmma tor Dola btoa-iuM 
tor paaidmc Ha la toyto* to bali^ hi*

:itsi:^ssz3^
Act att bto canaat totoa to ad* Mpeal 
tnm tombiBl faariaam pm** ^ M

</)
2 b^tamalaUvMB arid tola 
S aatoi
Simabtona, bat mfeSea arid DotoTa 
u paatoator.naaMeatatotmbmaaUfb

AawtoaCB 
ariladiiAOatonvaaladbtoUbriimtoM- 
atow todmri ■»*«*« mbtoto b arid lab «o 
M mato ■ a Otod aTaunrctop badpta, n*

tot dWdadpao|latMltom Tb amUtoa
tbiapdatoar bOdam aellaigtopadb paupaaaAaadtodCanImIMapi 
lighlrilm llha toa riiriintHm aa^ md toto Hlaaih tba Patri^ Vatoraaa ad A 
■pmpl^alvDaladamlddBhRaimH . rndtoa^dBaBOdadBaacirifaB.

amabkaidpaBpBaidfta BadtyCtf^aintoUrrailltpbhBimmb
itoao baadmdBlamtoraaaimr HtoaaiaDmammfcaitobayaBmdimdto.

dbilkiaB, tobWea tom a wtiaalbbato and

^ Dria bm bam a tnOm ragririia;* 
arid Bdoanl HuditoB. toiaetor cdrapdibaqr 
palkv todM Ibertoilm Cab 
amaaottorGaaigaBbrihaadldiaagraB-
rieaa) rilr. Dria. «*■ mpdaltom Jbbk4r
aoddmtbawbcmpaaaiiiL* ' '

■ Mabmpmtohnglbbifaari^
toMNiwIbatbaga

Deb ■Md^ tale lb NatmHFA^ 
arirn rf Mmnbtoama toto b to 
aba* a neead Bbab tori toaad ttoriapb 
l^m ^ri tb mmb* MW a jam: 
BolOab dUaetBamim ttritei^iM 
■aril af lb b#riritoa hadtodtonagib- 
baa.

lb atodp. bp fftotoaier noaato IX ^ 
btoa or Bacbrim Irnikia* ad Mtokw. 
dtM toa lamaimtjar pbaw adlbblulnn 
tori bam lai to a dnaotb aaeataltorb toe 
aarirfnpbllna Priamppartadtodraftta

toa Cbm dbr Ari *r to* OB M 
Ari*(onaad toi OM Bii^to del adI 
lb **4r am ad tot Aw Me dU ari aawari

Roclg^ Moun :ai i i‘g i stakes lUness rate'
I mnn'nri lir
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BXCBSPT FitflN 8SBnxOB. XXKJI'8 UDSBSS
C3RO juoniu. OGM?BUSai or WkYOW, hxmii. tlkxoa

BKIUBOtX, iJim 17,

We have oaly talcea cure of BBadetee tHet are goiaff to aappen
yS; 2?.^ bS54 22.S

on you rlgbt aow, fcow legislation passed betare ee passed mgaadsd 
mazi^tse. 3kM sons of Umo wav be good. Don't adawdantasid ns.sobs of Umo way______1 happen to believe the goversMeat does a lot of good things.
TBayM helpful, there nay be a great baseflc Co yoi» coaswsnjm 
people she live In the cities and the urfaan arass because of sows 
Of tbs federal naxidstea. But why don't we review the nadates.

throng the ODogrees. had uBybe . Jkad^X have asked the semes to 
they believe we have ■ade sooe

1 was . talking this about the Jkpericw_ Dlsabllitlee
hoc, an act that I helped pase 
we've goaa too far in sobm areaa

If that's going to be chaegad we ought to go bacA and talca a looK 
at It. [JMlauee]

So we are going to taka a look at axlatlng requi 
consider revision or repeal. la eddltioa tp which
tumpened to be brought \3p, there le aleo the dean ifct« Act ead 
the Safe Drixiklzig water Act. who could be opposed to clean water 
or safe water. MObody that i know of. I» fact, the» sane stuff in the nswe about it juat in tha last coopla of days. 
But there are bardaneoiaa progreae paaead by Ceogresa.
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Dialogue between Newt Gingrich and George Will 
"This Week with David Brinkley", November 13, 1994

G.W. "One of the largest expansions of the government’s regulatory and intrusive activities 
in recent years was the Americans with Disabilities Act (ADA). Will the Republican 
majorities prune that legislation?"

N. G. "I want to draw a distinction between more or less in transformation, George. I believe 
that local communities should have the opportunity to apply local common sense 
without a Washington bureaucracy. You want to maximize every American’s right to 
participate fully, you want to maximize those with challenges and disabilities. I don’t 
think that ought to be done by a Washington bureaucracy drawing Washington lines 
to then be enforced across the board everywhere in America."

G.W. "That sounds like repeal of the ADA?"

N. G. "No, I think you set a goal for the whole country and you ask yourself... (pause).. I trust 
the American people, I believe that if you said to the American people one of our 
societal goals is to maximize participation for everybody. Now, can you and your local 
community do that less expensively, faster and with more common sense than 
Washington? I think the answer is yes. "

* At this time George Will asks a question concerning cuts in farm subsidies to which 
Gingrich gives a brief answer. Then....

G.W. "I may be wrong, but I think I’m hearing that agricultural subsidies are only going to 
be looked at and that the ADA is pretty safe. Let me give you some cultural... "

N.G. (Interrupting) "I thought you said the way I described it, the ADA will be changed 

substantially."
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Disabilities act needs
revisions, Armey says
He says law being abused; others skeptical i
By Anna Macias , u _ ^

irsjsirRepublican, In a
House Majomy Leader Dick Ar- speech Tuesday at the Federal Re- ’ 

mey told about 700 constituents serve Bank cf Dallas, said he is in I 
Tuesday night that he hopes to re- no burry for House coxuninees to j 

the Americem With Dlsabili- consider his proposal to replace the 
ties Act to prevent “gold diggers” nation's complex tax system with a 
from using the law to file fr.volous 17 percent Rat rate and a postcard 
lawsuits. sized form

He shared the stage at North Calling Washington a hoetile en
Lake College in Irving with about 
^.5 skeptics — wheelchair-using, 
Diind and deaf constituents —■ who 
jame to defend the law that they 
called their "Emancipation Procla­
mation."

They sat on the stage because the 
auditorium is under constractton to 
meet the law’s standards and could 
not accommodate their wheel­
chairs.

"The ADA m its current state is a 
disaster.” Mr. Armey said. “1 will 
work TO make the language in it 
Tight .. make it focused more on 
people with genuine disabilities."

to an effort to show that the disa­
bilities act is being jjr,
Armey cited the case of a woman 
with body odor who filed a lawsuit 
Claiming to be disabled.

But Ralph Rouse, former chair­
man of Gov. Ann Richards’ Commit­
tee on People with Disabilities, said 
that most people benefiting from 
the law truly need Jt.

"1 do not believe there are the 
kinds of abases that be alluded to," 
Mr. Rouse said. “By and Urge, this 
law is helping people who need to 
become independent and produc­
tive.’’

Mr. Armey promised to study is­
sues affecting the disabled. Several 
speakers representing the disabled

vironment for good ideas. Mr. Ar-' 
mey told area business leaders that 
he wants the pjUtical momentum to 
build for his proposal over the next 
year. That way, he said, public opin­
ion will be on his side w,ben Con-: 
gress considers a tax reform bill.

"1 wouldn t take a beautiful' 
young baby and put it in the arms of 
barbarians.” said .Mr. Armey, ex­
pressing concern that the simplici­
ty of his plan would be gone after 
lawmakers .and Washington lobby-: 
Lsts pic.k it apart during the normal; 
congressional process.

House Ways and Means Commit-' 
tse Chairman Bill Archer, R-Hous-1 
ton. plans to begin comprehensive 
hearings on overhauling the tax; system in June and to offer his own I 
reiorm plan in early 1996. i

Mr. Archer and his Senate conn-' 
terparr, Budget Committee Chair j 
man Pete Domenici, R-N.M.. are! 
leaning toward a consumption- • 
based tax that taxes todivtdaals on I 
what they spend but allows gener­
ous deductions to spur savings 

Mr. Armey called this type of 
plan a hidden tax that burdens re­
tailers. He s^d that his game plan is 
intact and that his plan will prevail.

“As long as people are talking, 
the baby will get stronger," he said.

Under his plan, individuals and 
companies would pay 17 percent in-offered to help draft any new legh. StSyrvSng raS toS,

* viduals would pay taxes on wages i
■Throughout the day, Mr, Armey and pensions and receive no deduc- 

also! continued to talk up his plan tions except for a hefty personal 1 
for simplified taxation, acting more allowance.
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Supermarket Agreement Marks Anniversary Of Disability Act

(Washington) — The Safeway supermarket chain has agreed to 
clear away barriers that block the disabled from some of its 
stores.

The agreement comes on the fifth anniversary of the Americans 
with Disabilities Act.

At issue were metal poles installed to prevent customers from 
taking shopping carts into parking lots. Advocates for the disabled 
claim the poles deny access to people who use wheelchairs. And they 
call the agreement a milestone.

To mark the anniversary of the act, President Clinton met with a 
group of disabled people, including Miss America, Heather 
Whitestone, who is deaf. He promised to veto any legislation that 
would change the A-D-A.

Senate Majority Leader Bob Dole says he wants to review federal 
mandates such as the disability law. Dole says he supports the law 
but believes the government may have gone too far in implementing 
it.

(SOUND: 1:32 ped)
APNP-07-26-95 2054EDT
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ml
secretary of the treasury

DEPARTMENT OF THE TREASURY 
WASHINGTON. D.C.

July 26,1996

MEMORANDUM TO TREASURY EMPLOYEES

FROM: RobertE.Rubin^ .

SUBJECT: Sixth Anniversary of American Disabilities Act (ADA)

July 26,1996 marks the sixth anniversary of the passage of the ADA, which extended civil rights
protection to people with disabilities. As a nation, we value the contributions individuals can
make when free from practices that hamper the realization of their full potential. The ADA
reflects a recognition that the surest path to America’s continued vitality, strength, and
competitiveness is through the full realization of the potential of all its citizens, including the
disabled.

The Department of Treasury is committed to upholding the rights of Americans with disabilities.
I encourage all employees to join me in recogniang this important event.

ToinL P.02
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Offifc of [be Assisiant Aaomey General Washington. D.C, 20510
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Reno hails 

disabilities
law in visit
to Louisville
Act was signed
6 years ago today
By KIM WESSEL 
The CauricT'Joumil

There are Aree Aiogs U.S. Anor-
ncy Goenl Janet Reno dots to tiy to 
make evay pUce in countiy ac- 
cessiMe to evetyaoe. including all 49 
million Amencaiia vfae are d^bled.

Fixst. Beao eoid last nigfat. she tries 
To educate people.

a that doesn't work, tben she per- 
suadfs people.

"Soffie people are Ib9 and un­
imaginative. and they need a Uide

woffc she
litigste 9s vigoioufiiy as 

poesible. We «dl not besAie to use 
available means under tbe lav.*’ 

Reno was io LouisviUe to juakbnite 
the Americans with Dimbilities Afl. 
sifsied into lav siz yeen ago today- 

^be about vbtf hn already
been done and what hue yet ^
done to »wahe the countiy oompMay
____ mmI itrtf lift n

'1^
Jaiwt
Reno

"We litigaie 
as rigofoushr 
as possible'

thinks, she may need a wheekbair.
"We may be disabled but we can 

still buy books.” she said. "I think 
thins are much better, yes. 1 
bertU too weQ what It was be­
fore. But things aren’t perfy." ^ ^ 

f*yce ipdn. wfao ises a iiibuiirriiir. 
said. ”Too often. aeconnudBtioD is

not a socul welfare pfOgtlD-1* tf not 
aifinnalivB action. It’s about cMl 
riAB. It’s about iDtegtsBng 49 mil- 
lion Americans inm seboois. nun joba. 
into daily living-"

accosiUe. She said hrs vd jud up to 
tiie U.S. Oeputmot of Jusrice but to 
emy one of The mote Am 3PD 
pie ate went TO itae Kenm^ Fi^ & 
Eniaeido& Cater last ni^ to hmr
her speak, and » all ifaomAdo’t

She told Aem it takes tbe gown- 
BMBt to get 450 towi* 
areufid Ae country to wnen tneir 
doors. Bui a takes a IT-^yearoid fisy 
IB Aiehaina n get a local drugstore to 
do tbe ttac ibtng. ^

ities the rig» to haw a job,» ewnao
eby haH in carry «q u daily ue-

WhilB peoud to sw tkid * ^
buB doiK Rane v» quick n ay a s 
not enou^ .“Wiih ea^ anniwiHW. wetakaa
momeoi to sea aB that to lufpeoed
in the to year, to the to M ywre. 
and that is hope for vhaicm 
bappea in the nod year, ia tbe ntoSt' f," ifae saU.

Reno dtid a receot sur^ of 
Me wlA dtaNkies. b it, she saaL SO

DATE:
PAGE:^3



aftsaiataajrnsmii :sr»satt ibe sa beeuae lav.
aTfaec4ktso 

Ab sdi'^e ha»B »loBS 
to ea «od r» not gaiBg to anp tfBl
'ne pi ibcftp-'’ .

Tifti* IGbaer. 48, is&'t «ias » 
stop UBbi cu pc imo w book*
store.‘Tbore w* a te
that are surtouodod by cuitaK. w
sakl. Hftmer was iagiosed with mul- 
Ople xieni^ io 1984 and «*» a 
walker to get around- Bitf aooa. she




