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DRAFT ONLY — NOT FOR DISTRIBUTION
"We must not rest until America has a national disability 
policy based on three simple creeds: inclusion, not 
exclusion; independence, not dependence; and empowerment, 
not paternalism." Bill Clinton, 1992

Today, more than at any other time in our Nation's history, 
increasing numbers of Americans with disabilities are realizing 
their birthright: Leading lives that are central to the vibrancy
of their families, communities and country. Families, young 
people, and adults with disabilities have consistently rejected 
society's low estimation of their worth— a far greater barrier 
than any common limitation of body or mind. Along with Congress, 
the White House, State Houses, and the judiciary, they have 
worked to achieve the same rights and equal opportunities 
available to all Americans. These individuals, their families, 
and allies from across our political spectrum have redefined both 
what it means to have a disability in America and be a full, 
first class United States citizen as well.

To reflect the rich heterogeneity and diversity of the 49 million 
Americans with disabilities, the guiding principles in designing 
our public policy affecting Americans with disabilities must 
necessarily be broad and universal. Such principles can both 
refine our ideals and test future specific policy proposals 
against those ideals and the real-world constraints we face.
This draft is intended to begin a national conversation to 
achieve consensus on how oft-stated goals of inclusion, 
empowerment, and independence will be realized.

Americans with disabilities and their families are focusing on 
the same crucial life goals which have become synonymous with the 
responsibilities and the very meaning of good citizenship:

o Getting a good education;

o Gaining a decent job for a decent living and pursuing a 

career;
o Finding ways to contribute to our family, community and 

nation: and,
o Raising our children to the best of abilities and drawing 

upon the needed support of our family, friends and 
community to do so.

Individuals with disabilities and their families are thus shaping 
a better life and future both for themselves and for our country 
as a whole. Theirs is an American success story in progress. It 
is one which all Americans can identify with, aspire to and work 
together to help realize more fully.

Due in large part to their efforts, passage of key legislation, 
beginning at the State level in the early 1970's, and later at



the federal level, in the areas of educational access, barrier 
free design and employment opportunities, opened doors which had 
been slammed shut for decades;
o In 1975, an estimated two million children with disabilities 

received a totally inadequate education or were barred from 
attending the public schools, altogether. Today, 5 million 
students with disabilities receive a free and appropriate 
education, many alongside their nondisabled classmates.

o In 1967, around 200,000 Americans with developmental
disabilities lived in large state institutions under some of 
the most degrading and deplorable conditions ever known in 
our nation. Today, over 375,000 of these individuals and 
others like them are supported in family or community 
settings. Approximately 75,000 residents, however, still 
live in State institutions.

o Throughout the 60's, 70's and even the 80's, it was
common for people with disabilities to be routinely denied 
access to their community's schools, swimming pools, banks 
restaurants and even to the voting booth. Today, these acts 
are now not only illegal but unconscionable in the hearts 
and minds of Americans of every race, region and political 
persuasion.

Laws such as the Americans with Disabilities Act, the Individuals 
with Disabilities Education Act, the Rehabilitation Act 
Amendments of 1992 and the Technology-Related Assistance Act 
have challenged age-old myths and stereotypes, creating hope and 
opportunity in the everyday lives of Americans with disabilities 
and many others throughout our country.

A strong legislative foundation exists to strengthen the 
abilities of people with disabilities to exercise their rights 
and responsibilities as citizens to:

o live as independently as possible;
o enjoy self-determination;
o make choices;
o pursue meaningful careers; and,
o participate fully in the economic, political, social,

cultural and educational mainstream of society.

Building upon this foundation will not be easy, however. Despite 
progress in assuring equal opportunities and promoting 
independence for Americans with disabilities, significant gaps 
and contradictions exist in a wide array of federal policies and 
programs that affect the daily lives of these citizens.

In its historic report, Towards Independence, the National 
Council on Disability underscored a disturbing truth:

With surprising consistency, the branches of American 
Government, disabled individuals and their families .. have



agreed that the overall goal of the nation in regard to 
persons with disabilities is to insure the rights of such 
individuals to equality of opportunity and to independence.

Confusion and inconsistency have resulted, not from lack of 
consensus about the goal, but from the historical and 
continuing failure to structure and administer r.ome Federal 
laws and programs in such a way as to reflect and further
the national goal___ Federal programs and laws that should
serve as paths toward this goal have often deviated or even 
retreated from it.

One of the most critical challenges we face, therefore, as a 
Nation and a people is to steer a clearer, steadier course 
towards independence and inclusion. This means that the 
Executive and the Congress must work together with the States, 
people with disabilities, their families and allies, and the 
American public as well to:
o strengthen and learn from public policies and programs

which provide people with disabilities and their families 
access to supports and reasonable accommodations which 
increase their capabilities to live lives of their own 
choosing and direction; and,

o redirect laws and programs which infringe upon the rights 
and abilities of such citizens to lead full and productive 
lives.

Americans with disabilities and their families are no longer 
looking to their Federal, State or local government to simply 
take care of them as government has tried to do and fallen far 
short of doing in the past. Instead, these citizens expect 
something far more profound of government at all levels: They 
expect their government to care deeply about their individual 
hopes and aspirations; their fears and worst nightmares; and, to 
support their efforts to be independent to the greatest extent 
possible.
This approach will require a fundamental break with many 
paternalistic and destructive policies, programs and practices of 
the past and present. The Executive and Congress should work 
hand in hand with Americans with disabilities and their families 
to review and overhaul Federal laws and programs that affect 
their lives. This effort should be guided by the following 
fundamental principles and truths, regarding the needs, rights 
and abilities of Americans with disabilities:

o Historically, people with disabilities have been subjected 
to pernicious and pervasive discrimination and prejudice 
in every aspect of their lives.

o Continuing unfair and unnecessary discrimination and
prejudice denies people with disabilities the opportunity to 
compete on an equal basis and costs the United States



billions of dollars in unnecessary expenses resulting in 
dependence and nonproductivity.
The Nation's proper goals regarding individuals with 
disabilities are to assure equality of opportunity, full 
participation, independent living, and economic self- 
sufficiency for such individuals.
Strong, effective and fair enforcement of the Americans with 
Disabilities Act, Title V of the Rehabilitation Act, the 
Fair Housing Act Amendments, and the Individuals with 
Disabilities Education Act can help to eradicate 
discrimination against Americans with disabilities and 
strengthen our Nation's communities and economy.

For some individuals with disabilities, lifelong access to 
needed supports, like personal assistance and assistive 
technology, is critical. In fact, for millions of Americans 
with disabilities, it is the only thing that can begin to 
tear down the walls of myths, prejudices and stereotypes, 
which would otherwise inhibit or prevent them from leading 
full and productive lives.
All children, regardless of the level of their 
disabilities, belong with and do best with families.
There is a clear national interest in supporting the 
efforts of families with children with disabilities to 
raise their sons and daughters at home and to include them 
in every facet of family and community life.

Young infants and toddlers with disabilities have a right to 
receive early intervention and childhood development 
services along with their nondisabled playmates.

All children with disabilities have the right to receive and 
benefit from a free and appropriate public education in an 
integrated, well-supported classroom suited to their needs.

Inclusive education works best for children with and 
without disabilities when all students and their teachers 
receive the support they need to learn from each other 
and excel both at school and in life.

The role of public education is the same for students with 
and without disabilities alike: to challenge them to do 
their best, to develop to their fullest potential, and to 
assume their rightful roles and responsibilities as 
productive and contributing members of their families, 
communities and Nation.

Given the unnecessarily high rates of unemployment and 
under-employment of working-age Americans with disabilities, 
effective school-to-work strategies must be developed to 
offer young people with disabilities the opportunities, 
skills and support they need to gain work experience, a



positive work history, increased self-confidence and 

success.
Welfare Reform, the School-to-Work initiative and AmeriCorp 
National Service efforts create crucial opportunities to 
assist young Americans, with and without disabilities, 
i:o gain first-time job, internship and volunteer community 
service experiences, together.

It should pay for Americans with disabilities to seek out 
and gain meaningful employment in our economy. Accordingly, 
Social Security and Federal tax policies should create real 
incentives rather than disincentives for working-age 
individuals with disabilities to work and to pursue careers.

The fear of losing Federal health benefits, and access to 
such vital supports as personal assistance, is often cited 
by disabled Americans as a major reason why they either have 
never worked or do not want to ''risk” returning to work. It 
is imperative that such massive disincentives to employment 
be eliminated from Federal law, policies and programs.

If given the chance and the needed support, many more 
working-age Americans with disabilities can make work pay 
off in their lives. However, substantial numbers of these 
individuals will require on-going income support as well as 
access to community-based supports, personal assistance and 
assistive technology services.

Welfare Reform presents critical opportunities for the 
Federal government and the States to develop effective 
strategies for addressing the links between race, minority 
status, disability, and pervasive poverty in our country.

States are developing community services that are cost 
effective and responsive to the needs of people with 
disabilities and families. Often, however, these States 
must seek waivers from current Federal Medicaid rules to 
do what is right. Such underlying policies and practices 
should be examined and remedied.

States need flexibility to work with people with 
disabilities and their families to fashion responsive 
solutions to the challenges we face as a Nation.

(f..cbw\npr.sh) (end)



NATIONAL DISABILITY POLICY REVIEW

WORKGROUP ON EMPLOYMENT OF WORKING-AGE ADULTS

CHARTER

The workgroup’s purpose must be consistent with the charter and guiding principles of 
the National Disability Policy Review.

Specifically, the workgroup will:

o Review and analyze the current employment status of adults 
with disabilities;

o Review and analyze current Federal policy and programs 
with employment-related responsibilities;

o Review the concordance of disability employment policy with overall 
Federal employment policy;

o Make recommendations for improving and enhancing the 
Federal approach toward creating opportunity for 
employment of people with disabilities. These 
recommendations should address:

* Work disincentives;

* Income support policy;

* Consistency of overall approach;

* Pre-employment and employment programs;

* Enforcement of anti-discrimination laws;

* Education and re-employment programs.



NATIONAL DISABILITY POLICY REVIEW

Work Group on Employment of Working-Age Adults

Workplan

First meeting 12/19/94

First report to full Team 12/21/94

Revision of the Principles due 01/06/95

o Gather input from other members
o Refine, rewrite

Individual agency inputs due 01/06/95

o
o
o
o

Second meeting

Data and discussion of current status 
Description of ongoing initiatives 
Options for incremental improvement 
Legislative and other strategies

01/11/95

Third meeting 

Fourth meeting 

To be continued...

01/25/95

02/08/95
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National Dloeihics Advisory Commiswon

Covet + 6

Kathy Hudson and 1 would Ukc to meet with you tomorrow morning al 
10:00. Yonr olHee or mine? (I'm in OEOD 428.5) We think wc'^11 iwwl to 
make contact with: Hatfield, Kennedy, Kassebaum, Glcrai, Donwnicl, 
Markey, and Condit. Wc need your advice on approach, etc.
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EXECUTIVE OFFICE OF THE PRESIDENT 
OFFICE OF bClENCB AND TECHNOLOOY POLICY 

WASHING I ON, D.C. 20600

DMomborlllW

Memorandum tO DISTRIBUTION

From:

Subjocl:
Rof:

ANGF.1.A PITTLUPS DIAZ 
NSTC EXECUTIVE SBCIT
Roviw of n»viMd ohirter for <he National BiooUiiM Adviocrty Commiaoion 
Dooofubor 29, J994 10.30 m OHOB Room 472

OSTP in coMUlttOion with mwnbwa of (ho NSTC, dcvalopod a propoaal to woato a siandm# 
body of^ to^Sr blocdnoal baue. ariatog ftom «« h««« biology a^baWior.
IS Ao uDUMtioai of such itsioiich. A drafl chatter for the Nallonal BiowiblM Adviaoiy 
S>miniasion (NBAC) wa« publiahod on Auguat 12 in Iho Fodoral Roglawi ti loUont, 
cnmmoau ttid/or nominiUoai tor NDAC, wore rooavad.

A aampling of iho iwalor oommcnl* are reforonood bolow;

. die K«fc tS NBAC's deliborationa fhould bo mom clearly desTined with lespecl to health care

clinical ethita, such w aiilited luloldo, totllo oam, and end of l.to iMues,
. NBAC ahould havo gmaior indopoadoiico ftom NSTC;
. tho Btalllne and funding lovoH proposed may noi bo adcqualc;
. the rolaUoMhip between NBAC and oihor entiiica ahould bo claiifiea.

ta .diiik*. wo f‘“‘*ssf ‘ ssisr'” *“Bhouid b« repreacnicd on the panel and many luggoitod topiei for NBAC doUboration.

In rcaponae to ptibHc oominont, aovcral changes liavo been made to lha charter. A reviaod 

draft la atlaohed fw your review.

5.&KSSS BS.’Tcsr
propoaed charlor.

Plaue «wlut H<illy Owin, (202) «ll.2nS. tf you luv* QtOtUmn pno' « U« 
n.„c ."l U.™! K.y.. .. (202) ««IO0 by D»M.b« 2«fb I. «.nm> your

Attauhment
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DRAFTNATIONAL BIOETHICS ADVISORY COMMISSION RBVISBn CHARTER

Pur^M
TtM National Blueitucb AUvisoi^ Ck>mtnlwiion wilt pnivlde iHivicc aiuJ iittkt idCOnunond&tlcnM 
to the Nitkmai Science >uid Tectinoiogy council, other Mppiopiinte entities and the public, on 
blodhlMl issues from reseaich on lummn biology and behavior, and tlie applicaiiutu of that 
reSMTOh.

Arthwitv _ . ,^ .42 U.S.C, 6617(4>(2). 'Phis CommUsUm is governed by the provlsloni of the Federal 
Advisory Committee Act (FACA), Public Law 92-463, as amendul (5 U.S.C. Appendix 2). 
which sets foriU standardB for the formation of advisory commltiees, and linplomoming 
reguiadons (41 C,F.R. 1101-6.10).

^mmdsBaThe National Bioethics Advlapey Commisabn shall advise, uoncult with, and tnsice 
rucommmdatujiiii to the National Scienoe and nVchnoloey C'ooncil and olhor appropriate 
amtttes. and also maice dkIt advice and TCoommendaiioiui available lo the public. The 
Contnlstlos’i purview includes the appropriaLenuas of dopiiruncntol, agency, or other 
governmental programs, policies, assignments, missions, guidelines, and regulallons as ihey 
relate to Woeihlcal Issueti arising from research on human biology and behavior, and 
ftppLlBatlons of that roscaroh. The Coinmlssltm »h«ll identify broad, overarching principles to 
govern the ethlgat conduct of lesoarch, citing indiYldual projects only Htustration* for such 
principles. The commission shall not be responsible for the review and approval of individual
proloots.
As a first priority, the Commission will direct its aUentlon u> tjonslderation of:

A. iBSoes In the man.-igemant and use of genetic iiiformutitjn; and

D. Protection of the i Igliis and welfaro of rosoarch hubjccts.

In receiving and responding to rwiuesls for advice and recoinmcntlftiioiiB front Uaj Nartonal 
Science and Technology Coutw;l), the Commikslon shall consider four criteria in establttmng
priority fSor Ito actiyitica;

A
D.
c. The*S2nce of another body ahlo in fruitftilly ttellboratc on the bioeducal lawe.
D The oKtent of Inttitest in the isaue across the government. (The Commission ordinarily

will not deliberate on a hlneihiMl liaue of Inlarenl U) JuM one dcpartmcol or agency.)
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Ths CommiisioD also ahiU have the authority to iUeniify hlnethlcal Isiuea, on la own bchair. 
finr deliberaUon. The Cinnmiision will accept susgMrjoiui of issues for consulenittoo from 
Federal agencies, Congreaa and the public. The CorntnlMion’s dccisioa to delihsiate on a 
specific topic shall be made in cotiniUatton with the National Science and Technology Council. 
In all such inatanoee, the feur stated criteria for eitabllHhing priority ahall portalu.

The National Uloethlcs Advisory Commission shall consist of not mote than 13 members 
Including the Chairperson. Appointments ahall he made by the President, who shall select 
from VnowladgeaWe non-Oovemincrt experts ami community ncpnaffintativoa with special 
qualiflcatloM and competence to deal effeotlvely with bloeUiical Issues of concern to the 
uaitlcipatiDB departmentt. and agencies. At least ono momber shall be selected from caclt of 
me following categories of primary experUse: (i) Mnee MiHi/theology; CO 
socW/bchavloral Kience: (Ul) law; (iv) mediclne/allied health pmfcsaiom; and {y) btotogicai 
roMareh. At least three members shall be selected front the gencnil publici bringing to the 
Ccmtnksicn expertis* other than that listed. Tho membership ahall be n^pwsKiniaioiy evenly 
balanced betweeu aciantisia and wjhfscientists

Membeil ahall be Ij^inted for overlapping four-year leniis, initially, members will be
for two*, three- or f6tu>year term. Tenas of more than two years arc contingent 

iwcwai of tho Natiwul Dloethica AdviwiLy Coinoiivsiuu by approp^te action prior to its 
termination. The Chatrpereon shall be appointed by the l*nsRident. The term of office for the 
Chairperaon ahall he two yean, renewable by appropriate astlon of the President.

If a vacancy occurs on mo CorainlMlon, die President shall make an 
term. Any member apptdnicd to fill a vacancy occurring prior \o ej^lratlon of the term for 
which bii of htt pndfiCdi^ W10 ipppinied riuiH serve for the remaituJor of such term. 
Members naay serve alter the expiradon of Ihoir terms until their auocessors Itave taken office.

The Commiaiion may <send«st iei^ulriea, Sold hearlngft and eataMlih aoHcommtttftea, aa

nccesury.
The Commission Is authorized to conduct nualyaes and develop reports or other materials. In 
order to augment the exitertise present od the Commission, the Commisslop Is also authorized 
to cootiact far the services of rton-governmemal censultams who may conduct study tee, 
prepare reports and background papern or prepare other mnterlels for consWeretion by the 

Commission, as appmpilutc.
In order»ivo« dupliMtlon or effort, the Commlutoo my. to «•» »f. or “ P*« «(“w »f j“ 

eetlvitiee, Ineoiponte the reetote of the Oellherailoee «r mother endiy ee loe» »the 
Commkaioit sett fbrth iti reasons fbr doing so.
llic Aalstaitt to U» President fbr Sclenw; and T«chiioloj»y aliall he radifiedupon cst^Ushnwid 
rfc«b wbcommittoo, and shall be provided intorto^en
chair), ftiwAiun, wllmaind duration of the aubeominlttee. and eatimated froquency of meeting*.
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but not limited to personnel, office support and priming win he provided by other NSTC
member Rgenolei.

of the Commlselon shall be lietd up to 10 times a yew W the cell of the Ctairperson 
fiflth thr rdvin?* ■rT-—*^ gii.mii n^nMiiwiiiiBr noiflini mho nhall ttliio wwwve the 

Meetings of the «ibcoimnlttee(B) ehalt ho eonvanod kb naoMSory. A Fedonl 
Oovemnent official ihall be precent at ell mootings.
Meetlnzi Shall be cmii to me pubUc except as determined otlwrwisc by die Assirtant to dm 
Piesidait for Scimice and Tei»logy. Advance notice of all meetings shall he given u> the
public.

itiBl] tw coikU»w*P<Jt proo*«lli>fN kept, (w fioquir#d by nppIlMblc Uwe

and Paaoral rcgulatUnw.

be compciuated at a rate not to exceed the raaxiroum pay authonmd by 5 
U.S.C. 3105, phia ptf dteir and travel cxpeawi ^ in aecordwiu: willi staiulurd government
travel ivgulatloua.

COH f6r op«atlng tut Ntiloml Blotilitai Mvltopr 
Including compenMllon imd travel oxponwa for members end contracting a^ pobllcerlon
services costs, but excluding ^ ..
oerson years of staff support jgSSillOTBWiiW *“• “

&S2BQ!

Other appropriate entitles. The Commlaikm may spbniMiii/ ^ —

sttbt roconuDcndation,

SS% iw-nniTneiKlHtltms am directwl and the date by which web reaponwi are st#i»ei«d.
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An annual report sluJl be submittal to the NatloneJ Suience and Technology CouacU ^ the 
apprupriate voiranltteei of Congreis. It shall contain, at a minimum. CO the Commnaion*# 
rtmctlon; (il) i Uat of mcimbera nnd their business addtcfises: (iii) the dates and places of 
meetii^: (Iv) a miwntry of the Commission’s activities during the yearj (v) a summary of the 
ConuniaKion’s mpommmtdatioiw made during the year; and (vj) n suamaiy of reapumes made 
by depaitments, ageneieH. or other eotliks to ttie Commlaston’s leccmmendatiom during the 

year.
Ti»fiwtfMitir>n Oftte
Unless renewed by appropriate actlAn prior to ila expiration, this National Bioethlu Advisory 
Commission will termliwite two years from the date this dturtar is approved.
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DRAFT

MEMORANDUM FOR CAROL RASCO AND ALICE RIVUN

FROM list Fairfidl md Riehttd Oram 
Jeremy Ben*Am| end Stm Herr

SUBJECT Dreft Proposil for DPC/OMB Disability Task

BaekfLUii'iir.

You have agreed to establiali a joint DPC/OMB task force to eacanine issues 
surrounding Federal and national reqxmsibilities for providing assistance to and protedbig the 
rights of individuals with disabilities.

Below, we propose: a task force agenda, task force andrapport team compoaition, a 
time frame for task force aetivities. and some first organisaiional stops. The questions we 
have proposed to form the agenda for this Task Force are provisional; our itiitiet 
conversations with key individuals will seek to validate their inolusion in the agenda, to 
determine what other issues must be addressed, and to set priorities for the Task Force.

I. PROPOSED TASK FORCE AGENDA
The Task Force aiiould be guided by the Ptasidenfs credo of supporting public and 

private initiatives to enhance the independence and productivity of persons with disabilities. 
The Task Force should answer, to the eictent possible, the fallowing questions, in order to 
articulate and refine die Administration's overall disability policy:

National Disability Policy:

- Can we articulate a national disability policy to animate or guide Federal law and 
regulationa?

What is the Federal role in a national disability policy? What is the rationale for each 
specific Federal responsibility (e.g., eonatitutionri right, insurance, indemnity, need)? 
Do the scope and nature of the responsibilities differ based on age (children vs. adults) 
or severity of disability?.

•• What are the policies and realities in other countries (e.g,, Sweden, Canada, Germany) 
diat may offor insist and direction to our policies and programs?

Federal Disability Programs:
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-• How tro wo meotins currant rasponsibiliting? Whtt b Bw eurrmt uit^ of proarams? 
Wbal aervieof/bonefitg are they providing? What values do they piumotai? How 
delivered? To whom? What are die gaps and overlaps? How are the Federal 
programa/servioes integntted with State and local government programs? Are there 
exemplaiy State and local govemmant progranu? How can good praetloas be 
disaeRiinatad/mcoufaged?

What do we know about the effect of aach program andpolicy on recipianta? What 
data are we currently collecting in each area? What do we need to answer fee impact 
queationa bettor?

Identifying end Implementing Change:

What changes ere needed to program puipoam end program structure to better meet 
current Federal re^onaibilities? Are wt currently identifying and teaching those 
individuals in need of services? An we providing the most effective arr^ of services 
and benefits fbr the costs inclined by each level of government, the individual, and the 
private sector?

For those responsibilities identified but not addressed, what should ba done, end by 
whom?

" Should we revise statutes end regulations to align daflnitions of disability acrosa 
programs? What specific impact would such revisions have on eligibility wid 
sannees? How can we make sense of eligibility criteria for various piograms, to 
minimiM overlap and duplicaticai of services and benefits, and <eaae administration and 
assessment of program performance and move each program's focus towards 
participant outcomes (e,g., enhanced independence, community integration, self- 
sufficiency, greater productivity)?

“ Should we develop a legislative strategy to integrate cash benefit programs with
service programs to promote benefieiaiy independence and self suffleiaity end reduce 
die need for benefits? To what axtent can we tast new approaches through pilot or 
demonstration programs before moving to national impiementation?

Federal Gevenmsnt as n Medelt

How well does the Federal Government serve as • model, in both employment policies 
and practices, and customer service? How can this ba improved for the benefit of job 
applicaato, employees, customers, and members of the genertl public with diubilitias?

Program/lssiie Areas:

Program areas to be reviewed would include (but need not be limited to):
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o strvicM to infinU and leddlwri 
o edueitioii programs
o ciA bonsflt proirsmi (Insoranee, Income ssfiUtance. and retixeinant) 
o modicd and olhar health programs 
0 aodal aaivieaa and family supports 
o sdhool-tD-work tnuiaifimal s^eas ^
o rahabililstion sendees and traiaiiig 
o employmaot services 
e traniportaiion services 
0 housing
o advocacy servioes. mformation and referral 
0 personal assistance 
o ejvil rights enibrocmeiit
0 sarvicea for elder parsons ^
o technology-related assistance 
o prevention programs

The vvork product should take the £onn of a report outliniQg the Tadi Potce'a answera 
to these questions, and reconunendatioBS for fbrdur action, including actions tho 
Aditiinistratioin can take through changM to legulaiion or funding piiorities. granti and 
contracts, administrstion of die Faderal Govemmanfs own internal activities (e.g., 
employment and customer service prtotioes), or legislative prt^^n

n. TASK FORCB COMPOSITION

We recommend die following structure for the task force:

The Task Force would be jointly directed by die White House and 0MB, but would 
rely heavily on agency paiticip^on.

- The Task Force would be headed by foe two ofyou, as "co-chairs.*'

Bach of the key agencies with an interest in disability issues (which would include at 
least ED, HHg. SSA, DoD, VA. OFM, DOL, HUD. end the T^eesiuy) would be 
invited to parlidpsle at the policy love) through designees of the agency heads, 
presumably Assistant Secretaries respoDBlbla for key pid|ram and policy areas. Where 
spptopiiale, more than one Assistant Seetetaiy could be designeted for an agan^.

We recommend the following structure for foe guBBaUJUin:

Deeigneta '"«o-toam leaders" from OFD/DPC end OMB staff — these are tho people 
who would be responsible for making the task force happen. The Co-team leaders 
would bo rosponsibla for organizing Task Force meetingp and for directing the work of 
the si^port team.
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- Designat* as additional lupport team memban on>/DPC and 0MB staff Md»o art 
cwrandy involved In the Usability area. For 0MB, PADs would designate die 

evaminere reqionsiblo fbr aeoounu funding key diiability program* to be mamber* of 
the. support team. Tbe Administrator of OIRA should also dosignale one or more
to join the team.

- The agencies would be asked to designate staff to participate aa membars of the 
support team. We would expect eedi poli^ nfRdat to designate two or three people 
from diair areas to ba mambars of dm team.

- Evan though this could result in a fairly large number of staff, we envision the support 
team dividing into small subgroups, each taaked with lesaarehing specific ereu along 
die lines of die proposed agenda.

We recommend that the Task Fotoa utiliae the following for adviee:
e

Draw on the aiq^eniie of the three Fresidendil advisory councils -- the President's 
Committee on Bmployment of People with Disabilitiei, the Nadonal Council on 
Disability, and the PreiidenVs Committee on Mental Retardation - in die design of the 
agenda and how it will ba eatried out These coundle could else provide the foram. 
(fonnalty or infeimally) to tap disaUUty community sendmants.

Livito the Architectural and Transportation Banian Compliance Board, duo Equal 
Employment Oppeitunity Commissien, and the Federal Communicadons Commission 
to participate as approiniate.

Individuals with dieebilidea, members of their familioa, and dieir advocates ^ould be 
consulted ragulerly (fbcmally and informally).

m. TIME FRAME you ACTION

We recommend that the Task Force be constituted, the support team named, and the 
agenda (see above) agreed on by the end of October. The Task Force could be initiated at a 
meeting of die DPC. eo-chaired by die two of yoii, widi odier appropriate department or 
agenor heads invited. We recommend that the timeframe for this Review be lengthy enough 
to ensure a oomprehensivo and thoughtful daliberative procaae, and to analyse end synthesise 
die findings of Ae Task Force and support group and ^vclop recommendationa. Hie 
specific dates fbr interim and final reports should ba dctemiined 1^ the Task Force. Hie Task 
Force itself would meet at least once eveiy three months.

111. WrMPT STOPS
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Thlf NitiOBil Disability Polity Review it « «ignifieant wdertalciiiiS, of tremendous 
itnportance to the dlsibility community, md no doubt will bo rii^oct to a great deal of 
cciiunent and scrutiny bolb in and out of fho Administration. To get the review off on the 
rii^t foot, wo propose devoting dmo in Septimbar aad early October to laying die 
groundwoHc internally and extomally dinnigh a series of meetings outlined bdow. before the 
Task Force Team begint its work. This outnadi and initial lag-work will in^rove our design 
and create good will by infoming and involving people on the front end and ensuring 
avenues Sot communicatien and input duoughout the procaaa. Wo will take care to nuke 
very elaar that the svggoations received from diis outreach propeia will be considered in die 
deveiopmant of die agenda, but dial we do not expect eveiy recommendation to be included.

Pending yoiir leview and approval, we would propose the following slops and 
eehodule;

Mid-late Swiamber: Ws (working as a kind of DPC/OMB staff "advance team**) 
would hold pieliminaiy meetings with administration officials at key agendea to explore the 
idea of a Review, brasnaiomi ateut its structure, work plan, and agenda. Widi help from 
Mike Lux in die Office of Fublio Liaison and from die Office of Legislative Affbiis, we 
would identify and meet witii key advocates and Hill staff to give diem advance notice and 
discuss ovunuce for ihdr input and consultation throughout die Review.

We would also meet with the three existing Federal adviseiy groups whose mw*Hsm is 
to provide advice to die President in this area; die President's Committee on Employment of 
People with Disabilities, the National Council on Disability, and the Presidanfs Committee on 
Mental Rotardolioa.

We believa it is vital to die success of die Review to ensure diet there is sisong 
ongoing communication concerning die Review with members of Congress and their staff, 
advocates, and persons with disabilities. Hie three national commissions mentioned provide a 
logical starting point for such communication. Based on meetings with diose oommiisions 
and their staffb, die Task Force will indude in its October leoommendations a plan for 
outreach and commimication regoiding die Review.

RtIv Qetoher Hie two of you present the idea for a National Disability Policy 
Review to a speciel meeting of the Domeatic PoH^ Coundl, also attended by other 
appropriate dqiertment and egen^r heads (e.g., Treasury, Deftoso}, perhaps prefaced by an 

presentation of material and questions from die 0MB Dia^Ufy Review prepared 

this summer. You ask Secretaries to designate members Of the Task Force at thr Assistant or 
Deputy Assistant Sacrataiy level, as well as staff level support team who will be able to 
devote some time to this effort The Task Force will also be charged with providing periodic 
updates and interim reports to both the DPC and 0MB.

Lata OeiribeT: Convene die first meeting ct die Task Force, chaired by the two of 
you, where you provide die charge to die group, and present it with a proposed agenda and 
worlqdan, built on die groundwork Isid at the individual agency meetings in Saptambar. You
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will ask the tnambers to react ta the piapoaad work plan and agenda by the middle of the 
month.

BarivMovembor Gonveno the staff level support team, to ditenas and ^theslao Task 
Force mainhera' comments on the ptopeaed agenda and work plan, and to prepare Ibr Task 
Force meeting in late October.

At Ais point, the two of you wieh to review die proposed agende. md edjuit die 
list of issuit praientad so ai not to risk commitdng die ReviatTto mme than you think it can 
achieve. Ihla would help to keep enpectatlons of what die Review will ecconvlirii within 
manegcaUe boimds.

Ijte Novembar The Taak Force meets to discuss and finalize agenda, woikplan, and 
staff structure of the Review,


