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United States Department of the Interior

OFFICE OF THE SECRETARY
Washington, D.C. 20240

MEMORANDUM

July 26, 1994

To: Christine Varney

From: Tom Collier W %“’4‘7

Regarding:  Department of the Interior compliance with the Americans with Disabilities Act

The Main Interior Building is about to begin its last major project to bring it into full compliance
with the ADA. Constructicn will soon begin on elevator expansion to carry passengers to the

eighth floor penthouse, which is currently only accessible by stair. This will allow full use of
that space.

All 367 areas of the National Park System are, to some degree, accessible to the physically
challenged. Some examples of efforts by the NPS include: tactile maps and guides to park
areas; audio description to some media programs and museums, availability of sign language
interpreters and TDDs; and accessible visitor facilities, picnic and camping areas and trails. All
areas have the goal of total accessibility so that everyone can share in the experiences of our
nation's natural and cultural wonders.
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U.5. DEPARTMENT OF HOUSING AND URBAN DEVELOPMENT
OFFICE OF THE SECRETARY
WASHINGTON. D.C. 20410-0001

MEMOCRANDUM

FOR: Christine Varney
Cabinet Secretary

FROM: Bruce Katz g
Chicf of staff

DATE : July 27, 1994

SUBJECT: IIUD Accomplishmente for Americans with Disahiliries

HUD has made great strides in furthering the American
Disabililies Act and, in general, improving the opportunities for
persons with disabilities. I have attached several documents
that I thought mwmy be of interest to you. Enclosed vou will
find:

. a list of bullets, which summarizes the Department’s
major achievemenls in implementing the American
Disabilities Act as well as some additional activities
which further the oppustunities for the disabled in
general; '

. a narrative piece which outlines the ways in which the
Department has responded to specific provisicns of the
Disabilities Act; and

. a summary of activities of the Architectural and
Transportation Barriers Compliance Board, a board

established by the ADA on which Secretary Cisneros
serves as a member.

Enclosures

ce: Jennifer O’‘Connor

pa1
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U.8. DEPARTMENT OF HOUSING AND UREAN DEVELOPMENT
Major Achlevements for Americans with Disabilities

July 27, 1994

The Mainstream Housing for Persons with Disabilities Program
will provide, via 3500 Section 8 rental certificates (plus
an additional 5000 certificates if Congress approves HUD's
FY 1995 request), new housing opportunities for disabled
persons in the private rental market, linking supportive
gervices with the provision of housing.

The ADA requirements have been written into all HUD program
civil rights requirements and included in HUD’s Notices of
Funding Availability.

A new Office of Program Compliance and Disability Rights has
been c¢reated in the Office of Fair Housing and Equal
Cpportunity.

Since the passgage of the Americans with Disabilities Act,
HUD has received and closed over 1000 complaints under the
ADA’s companion statute, Section 504.

On June 16, 1994, HUD published a rule implementing the
requirements of Section 504 with respect to its own programs
and policies.

Remedies in 26 Fair Housing Act cases have included
structural modifications for persons with mobility
impairments.

The Department has published extensive guidance to the home
building industry on the accessibility requirements for new
construction of multifamily housing under the Fair Housing
Act,

HUD has adopted procedures for ensuring that public housing
authorities that have not completed necessary structural
modifications to units for persons with mobility impairments
will be placed under corrective action plans.

In 1993, HUD settled a case filed by a housing authority
employee who had been fired because he was HIV positive.
The former employee, who has since died from AIDS, was
awarded 3540,000. An additional $20,000 was awarded to
groups ©of his choice.

o
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U.8. DEPARTMENT OF HOUSING AND URBAN DEVELOPMENT

Major Achievements for Americans with Disabilities

BACKGROUND

The Americang with Disabilities Act

The Americans with Disabilities Act was enacted on July 26,
1990. The Act is seen by 43 million Americans with disabilities
as the symbol of their attainment of full status as citizens
entitled to the protection necessary to ensure that they have
equal opportunity and access to the mainstream of American life.
Among the problems faced by persons with disabilities is
obtaining affordable housing that meets their needs. A recent
study by the Department shcowed that, despite the high priority
for housing that persons with disabilities have received from the
Department, nonelderly disabled individuals are the group most
likely to live in severely inadequate housing.

The Act consists of five titles. Title I prohibits
employment discrimination based on disability by private and
governmental employers, mandates that those employers make
reasonable accommodations in their selection standards, policies,
and practices, and reguires employers to remove barriers to
access to employment opportunities. The Equal Employment
Opportunity Commission has the lead responsibility for enforecing
title I. The provisions of title I apply to HUD recipients with
25 or more employees; after July 26, 1994, title I will apply to
recipients with more than 15 employees.

Title II of the Act prohibits discrimination on the basis of
disability in the programs, services, and facilities of state and
local governmental entities. The provisions of subtitle A of
title IT apply to otherwise covered governmental entities whether
or not they receive federal funds. Virtually all HUD
governmental recipients are covered by title II. An example of a
HUD recipient that would not be covered by title II ig a private
owner of an assisted housing project. An example of a state or
local entity that would be covered by title II though not a
recipient of federal funds is a housing agency that receives only
state funding.

The Department of Justice has the lead responsibility for
interpreting and enforcing the reguirements of title II. HUD
investigates and resolves title II complaints against its
recipients. Additionally, HUD is the designated agency for
complaints involving housing and housing assistance and referral,
but not activities related to rent contrxyol, building codes, or
the real estate industry. Subtitle B of title II covers public
transportation and is the responsibility of the Department of
Transportation.

pa3
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Title III of the Act prohibits discrimination in public
accommodations and services operated by private entities. All
new public accommodations and services must be designed and
constructed to be readily accessible to persons with
disabilities. Examinations or courses related to licensing and
certification must be made accessible to persons with
disabilities. Examples of covered entities under title III that
could relate to HUD activities are commercial establishments in
an urban area revitalized with CDBG funds or a supportive
services agency used by HUD in a homeless program. Title III is
enforced exclusively by the Department of Justice.

HUD has only minimal involvement with the remaining titles
of the Act. Title IV concerns telecommunications and title V
contains miscellaneous provisions.

Other Statutes Protecting Persons with Disabilities

The Americans with Disabilities Act is only one of several
statutes prohibiting discrimination against persons with
disabilities for which HUD has some responsibility. One of the
most important of the other laws is the Rehabilitation Act of
1973. Section 501 of the Rehabilitation Act prohibits
discrimination in federal employment against persons with
disabilities. Section 504 prohibits discrimination on the basis
of disability in federally funded programs, including HUD's own
programs and policies. This Administration has heightened the
visibility and importance its enforcement responsibilities under
both the ADA and Section 504, A new Office of Program Compliance
and Disability Rights has been created in the Office of Fair
Housing and Equal Opportunity. In addition, HUD, on June 16,
1994, after vears of opposition under the previous
administration, became the last federal agency to publish a rule
implementing the requirements of Section 504 with respect to its
own programs and policies.

The other major disability legislation enforced by HUD is
the Fair Housing Amendments Act of 1988. The Fair Housing Act
now prohibits discrimination by public and private housing
providers against persong with disabilities, requires housing
providers to permit reasonable modifications to dwelling units
and their environs for accessibility, mandates that housing
providers make reasonable modifications to their policies and
practices, and establishes accessibility standards that must be
met in the design and construction of new covered multifamily
housing. Prior to the current fiscal year, the proportion of
Fair Housing Act complaints filed on the basis of disability had
been steadily increasing. As of the end of the second gquarter of
this fiscal year, 400 such complaints have been received, an
unanticipated and unexplained decrease from the previous fiscal
vear. Settlements in 26 Fair Housing Act cases have included
structural modifications as part of the remedy.

The Department has authority under the Fair Housing Act to

ro4
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bring cases of discrimination before an Administrative Law Judge.
Cases of discrimination under Section 504 and the ADA are
referred to the Department of Justice for enforcement. In 1993,
HUD settled a case brought under both the Fair Housing Act and
Section 504 by a housing authority employee who had been fired
because he was HIV positive and was a vocal activist in AIDS
advocacy organizations. The former employee, who has since died
from AIDS, was awarded $40,000, and an additional $20,000 for
groups of his choice, In a Fair Housing Act case, an
Administrative Law Judge awarded $22,500 to a couple who had not
been allowed to modify their condominium to accommodate the
husband, who used a wheelchair.

IMPLEMENTATION AND ACCOMPLISKMENTS

ADA Implementation: Intergovernmental Activities

The Department of Justice, along with the Egqual Employment
Opportunity Commission in employment matters, interprets the
substantive reguirements of titles I and II of the Americans with
Disabilities Act and sets the standards by which the other
federal agencies carry out their respective enforcement
responsibilities under titles I and II. The rule implementing
title I of the Act was published by EEOC at 29 CFR part 1630.
DOJ’s rules implementing titles II and III of the Act are set
forth in 28 CFR part 35 and 28 CFR part 36.

Both title II and title III of the Act require that newly
constructed, altered, and existing covered facilities meet
certain accessibility standards. The Architectural and
Transportation Barriers Compliance Board (the "Access Board") 1is
charged with the responsibility for developing the technical
standards for achieving accessibility. HUD is one of the four
federal standard setting agencies on the Access Board; the
Assistant Secretary for Fair Housing and Equal Opportunity
represents the Secretary in this capacity.

The Access Board just published an interim rule setting
forth accessibility standards for entities covered by title II,
including a proposed rule section on accessibility standards for
residential housing provided by state and local governments,
These accessibility standards will affect HUD recipients. The
Department of Justice has published a companion rule that adopts
these accessibility regquirements as the standard for compliance
with title II.

Qther HUD Activities

The Secretary has initiated the Mainstream Housing for
Persons with Disabilities Program to increase housing
opportunities for disabled persons in the private rental market,
and to link supportive services with the provision of housing.
Using the Headquarters reserve, the Secretary will fund 3500
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Section 8 certificates and vouchers earmarked for persons with
disabilities; Congressional approval is being sought for an
additional 5000 certificates and vouchers.

Other HUD programs designed specifically to meet the housing
and related needs of persons with disabilities include: Housing
Opportunities for Persons with AIDS; Supportive Housing for
Persons with Disabilities; and Nursing Homes, Intermediate Care
Facilities, and Board and Care Homes. The ADA requirements have
been written into all HUD program c¢ivil rights requirements and
included in HUD’s Notices of Funding Availability.

According to instructions received from DOJ, all Section 504
complaints filed with HUD against its recipients also should be
investigated and resolved under title II, if the recipient also
is covered under the Americans with Disabilities Act. That
guidance has been communicated to our ten enforcement centers.
Since 1990, HUD has received 1302 Section 504 complaints and has
clogsed 1278 Section 504 complaints. In addition, HUD receives
complaint referrals from DOJ. The number of these referrals has
increased dramatically from 5 in FY 1992 to 34 in FY 93. The
procedures used to process title II complaints are the same as
those for Section 504 complaints.

Under this Administration, Headquarters staff from the
Office of Fair Housing and Equal Opportunity have conducted one
training session for field enforcement personnel on disability
issues, including the Americans with Disabilities Act. Among the
topics covered were discrimination against persons with AIDS,
overlapping coverage of HUD recipients, basic accessibility
requirements under each of the Acts, and complaint enforcement
procedures. In August, 1994, another training session for field
enforcement personnel will be held, It is entitled Advanced
Disability Issues Part One: Accessibility Standards. This
training will cover in depth the accessibility standards under
the Fair Housing Act, Section 504, and the Americans with
Disabilities Act.

Early next fiscal year a second Advanced Disability course
is planned, specifically covering issues arising undexr the
Americans with Disabilities aAct. In addition, a draft Notice on
processing title Il complaints has been prepared and will be
submitted for clearance within the next thirty days.

ISSUES

Following are two major controversial issues that have
surfaced since passage of the Americans with Disabilities, as
they relate to HUD's activities:

1. ’Unfunded mandate® Many state and local governments
perceive the Americans with Disabilities Act as embodying federal

requirements, particularly to meet accessibility standards, that

e
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are not accompanied by federal funds. As the deadline to
complete structural work required by the Act grows closer, more
HUD recipients, particularly CDBG recipients, are seeking to
explore using HUD funds to complete these accessibility features.
PHAs have been under fairly stringent accessibility reqQuirements
through HUD's own Section 504 rule, and have been using CBG and
CIAP funds to complete structural modifications.

2. Definition of rson with disabilities" Some persons
object to the inclusion of persons with mental disabilities
within the definition of persons with disabilities. Other
persons object to the protection of persons who have a history of
illegal drug use but who are not presently engaged in illegal
drug use. Some persons also object to the inclusion of
alcoholics in the definition of persons with disabilities. The
source of most of this opposition can be traced to the conduct of
individuals, not to their status.
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EXECUTIVE SUMMARY

HEPORT OF THE
RECREATION ACCESS ADVISORY COMMITTEE

INTRALUC HION

The Architectural and Transportation Barriers Compliance Board (Access Board) is
developing accessibility guidelines for newly ronstructed and altered recrcational facilities and
outdoor developed areas under the Americans with Disabilities Act (ADA) of 1990 and the
Architectural Barriers Act (ABA) of 1968. The guidelines will address areas such 4s:
amusement parks, outdoor developed areas which include parks, trails, and boating and
firhing facilities, beaches, pools and other aquatics facilities, playgrounds and related
equipment, indoor and outdoor sports facilities, and golf facilities.

in July 1993, the Access Board established a Recreation Access Advisory Committee to
obtain information and advive un issues related 10 making recreational facilities and outdoor
developed areas accessible to individuals with disabilities. During the past year, the
Committee et in July 1993 in Washington, D.C.; in October 1993 in San Jose, California;
and in Januvary, March, and May 1994 in Washington, D.C. Members of the public were
weicomed at all of these open sessions and were encouraged to comment formally during
public forum segments of the meetings and to participate informally in the work of the six
subcommittees which met more frequently during 1993 and 1994. Between 50,000 and
60,000 person-hours of work are estimated ta hava gone ino the efforte to produce the repart
and recommendations.

COMMITTFRE OBJECTIVES

The Committes was ¢charged with the following oljeclives:

- idcntify the types of recreativiwl facitiies and outdoor developed areas covered by the
Americans with Disabllities Act and the Architectural Barriers Act.

] Identify the unique design alements of various specific recreational facilities and
outdoor developed areas. '

a Identify the design issues related to providing access in various recreational facifities
and outdoor developed areas.

| Review voluntary quidelines for recreational facilities and outdoor developod areas.

] Provide recommended design guidelines for making recreational facilities and outdoor

developed areas accessible to individuals with disabilities.
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SUMMARY OF RECOMMENDATIONS

Examples of the types of recornmendations provided by the various subcommittees are
offered to provide examples of the design areas that were addressed and the diversity of tha
subject areas. Recommendations by the Committee are not easily translated into summary
statements due to the compilexity and technical nature of the report in each area. A complete
review of the report will provide the reader with further background and rationale for these and
other recommendations. Comments from the public are encouraged on the report which wiil
be available in late August 1994,

The report is divided in six sections as they were addressed in subcommittees:

Sports Facilities

Places of Amusement

Play Settings

Golf

Recreational Boating and Fishing Facilities
Developed Qutdoor Areas

SPORTS FACILITIES
Examples of facilities:

field sports

court sports

rink sports

aquatic facilities

indoor multipurpase facilities
bowiing centers

horse racing facilities

Some of the subcommittee’'s recommendations include:

v One means of access into the water in aquatic facilities should be provided. For pools
that exceed a certain size, two means of access should be required. Designers would
have the option to select the means of access as long as it allowed individuals with
disabilities to use the facility independently and in a dignified manner.

y An accessible route shouid be required in the seftee (scoring area) within bowling
centers.
v An accessible route should be required to the field of play on court, field, and rink

sports and to certain areas adjacent to the field of play.

v " Daors to court sports such as handball, racquetball, and squash courts should comply
with existing ADAAG requirements in terms of door width and clearances.

Page 2
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PLACES OF AMUSEMENT

Examples of tacilities:

amusement parks
water parks

2008

tamily fun centers
carnivals and fairs
specialty theaters

wild animal parks

Some of the subcommittee's recommendations include;

v

Rides should be designed to accommodate a whealchair or to allow for a transfer. The

designer would decide which type of access to provide. This decision would be based
n whether providing access would fundamentally alter the nature of the ride
experience.

At least ons accessible routa or "accessible way" connecting accessible buildings,
facilities, and elsments should be provided in temporary and mobile places of
amusement.

Ramps and lifts should not be required to provide access to water slides.

Platform lifts should be permitted as part ot an accessible route for newly constructed
facilitias to access amusement devices. If the lift is used for a change in elevation
greater than 30 inches, the lift should also accommodate a companion.

To the maximum extent feasible, the accessible route to the amusement device,
aftraction, or specialty theater should coincide with the route of the general public.
Whare this is not possible, an alternate accessible route should be provided that may
include loading and unloading at the same location or only at the load or unioad area.

PLAY SETTINGS

Play seftings can be found in:

schools

parks

day care centers
fast food restaurants
amusement parks

Some of the subcommittee's recommendations include:

v

An accessible route connecting accessible activities within the play area should have a

surface that is stable, firn, and slip resistant and resilient within the use zone of
equipment.

Page 3
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v Where moare than one of the same activity is provided within close proximity, a
minimum of one piece of the play equipmeant should be accessible. Where they we
not in close proximity, each piece should be accessibie.

v Far larger play structures having 12 or more elevated play activities, both a ramp and a
transfor system should be provided. The ramp should provide access ta a minimum of
one-half of the play components on the structure.

) One swing in each group of swings should have an accessible surfaca that allows for
access up to the swing and for pushing.

GOLF
Examples of facilities:

18 and 9 hole polf courses
miniature golf courses
driving ranges

practice facilities

Same of the subcommittee's recommmendalions include:

~ An accessible route shouid be provided from golf car paths to the teeing ground and
olhes wccessible elements. An accessible route should not be required for playing goif
hrough the green.

Y An accessible route should be provided on a miniature golf course. Each hale on the
course should be accessible.

v Ons teeing ground on each hole of an 18/9 hole golf course should be accessible.

v Accessibility guidelines have not been recommended for greens.

Practice bunkers should be accessibig; accessibility guidelines are not recommended
for hazarde on the course,

BOATING AND FISHING
Examples of facilities:
marinas
boat launching facilities
fishing piers
Some of the subcommittee's recommendations include:
v The slope of boat launching facilitias should be exempt from existing ADAAG ramp

slope requiraments.

Page 4
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An accessible boat slip should be on an accessible route and include a 60 inch wide
"finger pier".

Three different options have been recommended for providing access on gangways.

- Each option is a departure from current ADAAG requirements.

All new fishing piers should be accessible and where railings are provided, a minimum
of 25 per cent of the railing area should be accessible.

OUTDOOR DEVELOPED AREAS

Examples of facilities:

park trails

picnic areas
camping areas
beachas
equestrian facilities
srow facilities

Some of the subcommittee’s recommendations include:

v

To address access in outdoor recreation areas, degrees of accessibility have been
recommended to fit the diversity of recreation settings ranging from highly developed,
moderately devefoped, and minimally developed areas.

Accessibility guidelines are recommended for two different types of outdoor paths:

= outdoor recreation access routes - these connect accessible pau"king. and other
elements and is less than 1/4 mile in length

m recreation trails - are typically designed for a recreational activity (i.e. hiking)

Page §
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SUMMARY OF RECOMMENDED DESIGN GUIDELINES FOR
OUTDOOR RECREATION ACCESS ROUTES
Level of Development High Maderate Minimal
Ease of Access Easier Moderate Difficult
clear width (minimum) 48 inches 36 inches 36 inches
sustained running grade* 5% 5 % 8 %
maximum grade 8% 10 % 10 %
for 2 maximum distance of 30 feet 50 teet 50 faeat
cross slope 3% 3% 3 %
passing space interval 200 faat 300 feet 400 faat
rest area interval 400 feet 900 feet 1200 teet
level changes 1/2 inch 1/2 inch 1 inch

* Note: No more than 20% of the total length of the outdoor recreation access route shalf

exceed the maximum sustained running grade.

SUMMARY OF RECOMMENDED DESIGN GUIDELINES FOR RECREATION TRAILS

Type of Development Urbarv/Rural Natural Back Cointry
Ease of Access Easier Moderate Difficuit

clear width {minimum) 48 inches 36 inches 28 inches
sustained running grade* 5% 8% 12 %
maximum grade 10% 4% 20 %

for a maximum distance of 30 feet 50 % 850 %

cross slope*” 3% 5% 8%

passing space interval 200 feet 300 feet 400 feet

rest area interval 400 teet 900 feet 1200 feet
lavel changes 1 inch 2 inches 3 inches

* Note: No more than 20% of the total trail length shall exceed the sustained running grade.

** Note: Cross slope may not exceed 3% in maximum grade segments.

v The Committee recommends that the highest degree of access practicable and
feasible be provided when designing outdoor recreation access routes and recreation
rails. To detarmine the appropriate daegree of acceceibility at an outdoor recreation site

two alternatives are proposed:

Altemative A: This approach bases the determination on five interrelated factors
proscnt in the autdoor recreation environment: recreation selling, condition of the
natural environment, amount of structural modification, recreation experience, and
consultations with people with disabilities. This approach strives to balance the highest

Page 6
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degree of access with protecting the fundamental nature of the recreation sefting or
experience.

Alternative B; This approach defines the highest degree of access at the outset to be
the aasiast dagree for all racreation settings and anvironmente unless it would change
the fundamental nature of the activity or environment. Exceptions are then invoked to
modify the degree of access, on an elemcnt by cicment basis because of severe
elevations, geologic features, historic character, or the specitic purpose of a trail.
Documentation for the exception must include evidenca thal peuple with disablilties
were involved in the decision.

An accessible route is recommended to the water's edge of a beach. The surface of

this route shouid be stable, trm, and siip resistant and can be either permanent or
temporary.

Page 7
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ADA ENFORCEMENT ———

* Since the ADA took effect, the Department has initiated 9
lawsuits, participated as amicus curiae or intervenor in 12 other
sults, negotiated 4 consent decrees, and resolved approximately
250 complaints involving the private sector under title III and
state and local govermments under title II. The consent decrees
and out-of-court resolutions of the complaints have resulted in
the removal of physical barriers, the provision of auxiliary
aids, and the elimination of discriminatory policies in a wide
variety of settings, including courts, police departments, city
government facilities, stadiums, hotels, restaurants, retail
stores, private schools, health clubs, and banks.

* Pending title III litigation involves failure to provide
for acceseibility when renovating hotel and restaurant facilities
such as hotels and restaurants, and the refusal of dentists to
treat individuals who are infected with the Human
Immunodeficiency Virus (HIV).

* Two recent title III consent decrees involved preparatory
courses for individuals studying for professional licensing
examinations for attormeys and certified public accountants.
These decrees ensure that individuals with disabilities,
specifically persons with hearing and vision impairments, will
have an equal opportunity to benefit from these courses leading
to professional careers.

* Recent out-of-court agreements provide for:

* Equal opportunities for high school students with
disabilicies to take a new version of the SAT examination
offered by the Educational Testing Service and College
Entrance Examination Board

* Modifications to provide accessibility of the Empire
State Building’s observation deck facilities

* Accessibility modifications in the largest restaurant

%n ggston and three other restaurants owned by the same
amily

* Extensive training program for City of Philadelphia
emexgency medical pezrsonnel for treatment of persens with
HIV or AIDS

* Modification of 9-1-1 emergency telephone services in
several cities to ensure. that persons who are deaf, hard of
hearing or who have speech impairments have access to
emergency service

* Recent highlights of the technical assistance program
include:

conversion to a toll-free telephone information line now
staffed eight hours a day, with Spanish translation services

development of television and radio public service
announcements for national distribution

distribution of ADA information packets to 15,000 public
libraries and 6,000 Chambers of Commerce across the country.
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The Department and the Secretary have aggressively moved to
enforce the requirements of :the ADA by:

o Establishing the Secretary’s Disability Work Group,
comprised of staff representing each of the Departments
Principal Offices. The charge of the group is to review and
make recommendations to the Secretary on the recruitment,
hiring and advancement of individuals with disabilities
throughout the Department’s workforce. The group is also
charged with identifying current barriers and recommending
ways to eliminate these barriers to hiring individuals with
disabilities.

o Establishing a Department-wide Equity Task Force charged
with making recommendations to the Deputy Secretary on ways
the Department can assure equal access to its programs.
This group works closely with the Disability Work Group to
promote equity within and outside of the Department.

o Providing a detailed memorandum to the Office of Management
and Budget and the President’s Management Council on ways
the Federal Government can improve upon and promote more
reasonable accommodations for its employees with
disabilities.

o Participation of OSERS employees with disabilities on all
reinvention committees to promote and ensure that people
with disabilities are represented.

o Securing substantial budget increases in FY 1995 and 96 to
provide for more of the Department’s documents to be made
available in alternate formats for employees with
disabilities and for the Department’s external customers as
well.

o Including projects that will begin in October 1994, since
the passage of the ADA, NIDRR has spent approximately $23.0
million on an ADA technical assistance program that is made
up of 5 components:

10 Regional ADA Technical Assistance Centers
National Training Projects

Materials Developnent Projects

ADA Grant Coordination Contractor
Interagency Collaboration

000OO0O

o The Technical Assistance Centers:

o Receive 6,000 calls per month on 800# that
automatically routes caller to the Center serving the
area code of the caller.
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o Train over 60,000 persons per year on all parts of the
ADA using a variety of methods and formats:
1. Business ===-—-—==-————eenre- 29%
2. Government -=-——==-c-e———e-—-- 27%
3. Individuals with Disabilities- 24%
4. Service Providers ==----===---- 12%
5. Other —=======-- cerrememmamnas 8%
o Distribute 540,000 documents per year at no cost or
cost of shipping and duplication.

. o Provided 80,000 instances of technical assistance per
year. Technical assistance defined to include: making
referrals, answering technical questions, and providing
on-site consultation, making TV/radio appearances, and
writing newspaper and magazine articles.

o The Centers have undertaken a wide range of special

initiatives in addition to their core functions. Some of

these special initiatives are:

o

A Minority Outreach Project in Los Angeles that began
with $25,000 from the Region IX DBTAC and grew to
$120,000 with matching grants from the local and State
agencies. The outreach is targeted to minority
community organizations, consumers, and disadvantaged
business enterprises.

A Hispanic Outreach Project in Texas that developed new
ADA materials in Spanish and piloted the use of mass
media as a means of reaching persons who are Hispanic
and have limited proficiency in English.

The development of a pilot curriculum about the ADA and
disability awareness for elementary and secondary
school students.
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DEPARTMENT OF THE TREASURY
WASHINGTON, D.C. 20220

July 26, 1994

MEMORANDUM FOR CHRISTINE VARNEY

FROM: Joshua L. Steiness =
Sandra Maneini M
SURJECT: Americans with Disabilities Act Information

EEOC's most recent report indicates that Treasury ranks 10th among 49 agencies in the
employment of individuals with severe disabilities. Treasury ranks even higher regarding
- employment of individuals with disabilities in all categories.

The Depariment of Treasury has a consolidated affirmative action program for the hiring,
placement, and advancement of individuals with disabilities. Authority has beea delegated to
all bureaus to establish a program that best suits their needs. The Departmental Advisory
Committee on Disability, consisting of represeatatives from every bureau and employees with
disabilities, helps to promote the affirmative action program and disseminate information.

Treasury has published a regulation prohibiting discrimination on the basis of disability in its
own programs and activities. The regulation requires the bureaus to perform a self-
evaluation of accessibility to their facilities and programs. If the facilities fall short, the
bureau must develop a transition plan to ensure complete compliance. All bureaus have
begun compliance activities and each bureau has submitted a formal plan to the Department.
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ADA Accomplishments
Department of Veterans Affairs

¢ Our Vocational Rehabilitation and Counseling program field staff have been trained in
the provisions of the Americans with Disabilities Act, and work closely with employers
to help them understand their responsibilities under ADA and the advautages of
employing qualified people with disabilities

» They have, in tum, trained contract personnel who provide counseling and
rehabilitation services for VA beneficiaries so that they can use the tools provided in
ADA in placing people with disabilities in suitable employment.

o They bave also belped numerous employers in providing reasonable accommodation
for employees with disabilities. In one case, 2 good employee who had a hearing
deficit was able to stay in his job after a vocational rehabilitation specialist visited the
job site and placed a telephone anplitude device on the worker's telephone. Cost to
the employer - $6.

o VA employs over 4,000 staff with targeted serious disabilities.
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L The President’s proposal for health and long-term care
reform, the Health Security Act, demonstrates a proactive

comnitment to putting into practice the values and goals of
the Americans with hDisabilities Act. USA absolutely

prohibits insurance plans from imposing pre-existing
conditions limitations, and mandates community rating -- tha
result is that imsurance plans have no choice but to treat
people with disabilitiee the same way they treat those
without disabilities. In additiom, the HSA includes a new
home and community based services prugram for people with
disabilities and a special new program that reinforces the
non~discrimination in employment provisions of the ADA.
This new program offers a 50% tax credit for personal
asgistance expenditures up to $15,000 per year for people
with disabilities who work.

* HHS supports numerous service and research programs aimed at
enhancing the independence and quality of life of people
with disabilities and their families. Many of these
programs, while they are not directly tied to ADA
implementation, enable people to live and move about freely
in home and community based settings, which in turn, allows
them to take full advantage of the civil rights protections
of the ADA. Service programs include income supports and
Medicaid financed home and community based services, among
others. Research and demonstration programs range from
programs funded by the Administration on Developmental
Disabilities to help people find personal care services or
purchase homes, to NIH clinical research on health
promotion, diseamse prevention, and improving technology to
assist in independent living.

] The Dwpartment of Health and Human Services’ National Center
for Health Statistics, as part of the Supplement on
Disability to the National Health Interview Survey, has
begun interviewing one of the largest national samples of
people with disabilities ever studied. Questions concern
service use, adaptations, and experience with employment.
The informetion HHS cocllects through the Disability Burvey
will go a long way toward helping us analyze the impact of
disability on people’s lives, the effectiveness of curreant
programs, and the costs of new programs. These analyses
will help us to target ADA policies and enforcement

activities so they can best benefit Americans with
disabilities.

* The Social Security Administration is just winding down a
large scale rmsearch project -~ Project NETWORK -- designed
to help us find better ways to provide employment and
rehabilitation related services for recipients of S$SI and
550I, again reinforcing the non-discrimination in employment
provisions of the ADA.
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OFFICE OF NATIONAL DRUG CONTROL POLICY
EXECUTIVE OFFICE OF THE PRESIDENT
Washington, D.C. 20500

July 26, 1994

MEMORANDUM FOR BOB WASSERMAN

FROM: FRED GARCIA E
SUBJECT: ONDCP Support for the Americans with Disabilities
Act

ONDCP strongly supports the principles that inform the Americans
with Disabilities Act and is working to ensure that addiction is
understood and addressed for the profound disability it is. This
is reflected concretely in three ways:

) Treatment for addicts and chronic, hardcore drug users is the
highest priority of the National Drug Control Strategy and is
the major budget initiative of the 1994 Strategy:

o This Office strongly supports continued Supplemental Security
Income (SSI) benefits to drug addicts. SS1 offers the
potential to get indigent addicts and alcoholics into
treatment, monitor their progress, and provide modest support
through their recovery; and

° This Office supports recent rulings by the EEOC that will
foster provision, through the workplace, of treatment for
disabilities including HIV/AIDS and addiction.
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UNITED STATES
OFFICE OF PERSONNEL MANAGEMENT

WASHINGTON. D.C. 20418

. OFFICE OF TIIE DIRKECTOR

July 26, 1994

MEMORANDUM FOR LLAURIE LABUDA

OFFICE OF CABINET AFFAIRS
FROM: MICHAEL CUSHING LJ

CHIEF OF STAFF

SUBJECT: OPM Accomplishments on Employing People

With Disabililies
o The development and promotion of a new automated referral system called Project ABLE

(Able Beneficiaries’ Link to Employers.) The Project was designed to encourage the
cmployment of beneficiaries of the Social Security Administration who are now willing
and able to work. The Project is one of our reinvention laboratories; thus far, it has
resulted in six placements.

o Wide promotion of availability of the Job Ready Disabled Veterans Connection (JRDVC)
automated referral system. This system is dcsigned to encourage the employment of
disabled veterans who havc completed vocational rehabilitation programs sponsored by
the Deparlment of Veterans Affairs.

o The development and co-sponsorship of a new interagency video, called "Focus on
Ability." The video has been shown to several large audiences. It has received
favorable reviews as a model of excellence in the Federal government. OPM plans to
release Facus with wide distribution this fall.

o Issuing the 1993 reports to Congress on the Disabled Veterans Affirmative Recruitment
Program (DVAPP) and the Federal Equal Employment Recruitment Program (FEORP.)
The reports focus on specific agency results and trends in reaching Federal equal
employment opportunity goals.
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- Office of the Secretary
> f Washington, 0.C. 20230

July 26, 1994

MEMORANDUM FOR CHRISTINE VARNEY

From: Rob Stein @\

Subject: Commerce Activities in Support of Americans with Disabilities Act
of 1990

Commerce is actively engaged in activities to support the Americans with Disabilitics Act (ADA).

] Commerce’s National Institute of Standards and Technology (NIST), the government’s
preeminent civilian industrial technology laboratory, is conducting research in several
areas which will benefit Americans with disabilities.

- Under a Cooperative Research and Development Agreement with United
Technologies’ Otis Elevator, NIST is working to develop firesafe elevators
10 be available to evacuate disabled individuals in emergency situations.

- NIST is also working with the Veterans Administration on hearing aid
testing, and is further working to improve artificial hips and other
medical prosthesis.

- Finally, NIST is working to devclop improved robotic actuators to
mechanically perform certain functions for disabled individuals.

® Commerce’s Bureau of the Census has recently completed a report cntitled "Americans
with Disabilities: 1991-92" — the first comprehensive disability survey ever undertaken by
the Bureau. This report will be useful in establishing baseline numbers as the Nation
works to reduce barriers faced by persons with disabilities.

- The report found that only about half of persons aged 15 to 64 with a
severe disability had private health insurance compared with 80 percent of
persons with no disability.

- The report also found that an estimated 34.2 million Americans 15 years
of age or older had difficulty performing onc or moere of six functional
activities (secing, hearing, speaking, lifting and carrying, walking, and
climbing stairs.)

L In addition, Commerce is an active participant in the United States Architectural and
Transportation Barriers Compliance Board working to develop accessibility guidelines for
ADA implcmentation. Commerce serves on the Board’s Executive Committee and is a
membher of the Roard’s Recreation Access and Children’s Environments Rulemaking
Committees.
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United States Office of the Director
Information
Agency

Washington, D.C. 20547

July 26, 1994
MEMORANDUM FOR LAURIE LABUDA, Cabinet Affairs
FROM:  IRIS BURNETT, Chief of Staff \©

SUBJECT: USIA ADA PROGRAMS

The following are highlights of what USIA is doing to celebrate the ADA:
WORLDNET

- Worldnet has prepared a feature with interviews of people with disabilities
focussing on how the ADA has affected their lives. The story will be included in a
Newsfile package with coverage of the White House event on July 27th. The
package will be placed worldwide on July 28th in English, Arabic, French, Spanish
.and Russian,

- Last week, Worldnet aired a program on a Russian woman who is in a
wheelchair (who was in the US on USIA’s Business for Russia program) and her
enthusiastic and complimentary views on accessibility in the US. The program was
aired in Russia.

- Worldnet's "Windows on America” did a feature on the ADA for Ukraine.

- Worldnet is planning an interactive dialogue series on the ADA’s impact on
Americans.

VOA

- VOA will offer coverage of the White House event on July 27 to their 46
language services with an audience of nearly 100 million people each week.

- The VOA Current Affairs division is broadcasting a six-part series on the
treatment of people with disabilities as human rights issue and the ways in which
the ADA has improved the lives of Americans with disabilities. The series will be
offered to all 46 language services as part of the 340 hours of original
programming VOA broadcasts each week.

- VOA’s Armenian Service broadcast a radio bridge between American and

Armenian experts including the Armenian Minister of Health discussing issues
facing the disabled and progress made in United States.

TOTAL P.B2
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TEL:

United States Department of the Interior

OFFICE OF THE SECRETARY
Washington, D.C. 20240

MEMORANDUM

July 26, 1994
To: Christine Varney

From: %, Tom Collier //%-4‘7

Regarding:  Department of the Interior compliance with the Americans with Disabilities Act

The Main Interior Building is about to begin its last major project to bring it into full compliance
with the ADA. Construction will soon begin on elevator expansion to carry passengers to the

eighth floor penthouse, which is currently only accessible by stair. This will allow full usc of
that space.

All 367 areas of the National Park System are, to some degyee, accessible to the physically
challenged. Some examples of efforts by the NPS include: tactile maps and guides to park
areas; audio description to some media programs and museums; availability of sign language
interpreters and TDDs; and accessible visitor facilities. picnic and camping areas and trails. All

areas have the goal of total accessibility so that everyone can share in the experiences of our
nation's natura! and cultural wonders.
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gnforcement of Equal Opportunity Programs ‘/ b[,@ |

for
rndividuals with Disabilities

S8ection $03 of the Rehabilitation Act
and
Americans with Disabilities Act (ADA)

Since 1973, Office of Federal Contract Compliance P

(OFCCP) has had authority to enforce Sectign 503 ofrgg:a;:hahili--
tation act of 1973 as amended. The Department of Labor has
therefore, had 21 years of experience of protecting the rigﬂts of
the disabled. On July 26, 1992, the Americans with Disabilities
Act (ADA) became effective. In July 1994, the coverage under the

ADA dropped to employers with 15 employees. G\n\;\ T

The ADA provided that OFCCP and the Equal Emplo

commission (EEOC) coordinate the processing gf ﬁzﬁgfagﬁﬁzrzﬁ?éﬁy
fall within the overlapping jurisdiction of the two laws. Thus
in accordance with coordination regulations, which became effec:
tive July 26, 1992, complaints filed with the OFCCP are consid-
ered simultaneously dual filed under the ADA.

ﬁ > Currently, EEOC has not referred any ADA compl |
pursuant to our procedural memorandum of 39:2 aintf to the OFcCP

OFCCP is in the process of finalizing its revisi i

regulations to conform with those issued by nzgc°3:a:£ :ﬁ: ADA
These conforming regulations will be issued in the fall of this
year. OFCCP is also developing a training package on these new

requlations.
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Otfice of the Secretary
of Transporiation .

Review of Department oEYTrénspo:tation
Implementation of Acceassibility Requirements,
for Domestic Poliey Council, July 25, 1594 -

Much has been accomplished toward achieving a barrier-free trans-
portation system, and an environment where travelers with dis-
abilities will be treated without discrimination. ‘

Summary

In mase transit, accessibility improvements are appearing
rapidly, in the form of bus lifts and door-to-door paratransit
vans. Rail transit systems are upgrading their key staticns
and buying railcars with accessibility devices. :

In interecity rail, one car per train will be acceésible by
1995, - . |

On the highway, interstate rest areas and all pedestrian fa-
cilities being constructed, renovated and altered with Federal
aid are heing brought into conformance. :

Disabled air travelers can use the air transportation system
with much less difficulty. Airports are far more accessible.
New aircraft have features such as movable aisle armrests,
gpecial wheelchairs to permit easy movement in the cabin, and,
in some cases, accessible lavatories. -

The-bepaftmeht_ib devéloping a proposed regulation to agtab-
lish ‘accessibility requirements for over-the-road-buses.

Although marine vessels are not mentioned specifically in the
ADA, the Department has initiated the research that would '
enable it to begin rulemaking to require veasels (ranging from
ferry boats to cruige ships) and facilities to be accessible.

Highlights
Trans#t" ,
- Half of the nation’s 53,500 transit buses operating'in
urbanized. areas (over 50,000 population) are now lift or ramp-

equipped (versus 35 percent prior to ADA). Eventually, all
will be fully -accessible, as new buses replace old.

'_(/L{
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Banid Rail < Most of the 8,100 rapid yail c¢ars in service are
accessidble to wheslchair usexrs now, although they lack ‘acces-
eibility features for the hearing and visually impaized.

!%PLE&AEignl - Of the 2679 ztastions in the Nation’'s rapid,

- light, and commuser rail systems, 708 have been identified as
key stations, which must be made acceseible,' DOT has had to
grant time extensions for 284 such atations eon the bagis of

extraordinaxy coste. These extensions are in acaordance with
the ADA. Requests were denied £ox 113 others.

While under ADA the extended medifications may take until 23020
in geme cities, the majority are expected to be completed by
2000, Some systema are already generally accessible, based on
" the Pedezal standards in place as they weze built, These in-
clude syetems in Miami, San Prancisco (PART) and Los Angeles.

Bazatransis - The ADA requirves parallel parstransit service te
persens with disabilities who cannot use the f£ixed route sys-
tems. Oparators have until January 27, 1897, to goup;y. Qf -
the 540 tranelt systems aubject.to the ‘paratranaif require-
menta, more than 100 report full compliamce already ahid 60
'‘percent’ indicate that they expect to be in full cempliance by
1995. There are substantial problems nonetheless: . ,

- It ig still too early in the implementation timetable to
detezrmine whether lack ¢f funding for pavatransit will
prove a major problem in transit agencies, all of which are
dependent on aexisting Pedaral, state and local funds.

- The ocperators are conéernad about the progpect that human
service agencies will abanden the. trangportation’ servicee
they have ttaditionnllxpﬁtaviéed. foreing even more cliente
onté the overburdensd paratyansit sexvices.

- Many paratraneit systems are encountering problems becauss
they may have So dany service to able-bodied =ldeyly pa-
tzona previously served on the bania of age, but who are no
longer required to be eligible under ADIIQU1delinQI.

' Gaana - The ADA requires gubatantial cost £or'=omp1ianéoi_. '

. Yor :ﬁ; PY 95-99 period, anmual ADA cests are cted to
be §300 million, or about 4% of all public transit costs.

- ©Of ¢his, costs for atransit are estimaced to'be §700
million a year, SSORf:illicu of which ip attzributable to
cpezating coste. )

- The estimated cost of compliancé with the ADA transporta-
tion requirements for the transit, industry between 1891 and
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Intercity Rail

Rail) serxyice - Amtrak's service is becoming accessible, using -
station-based lifts to gccommodate wheelchairs meving £rom the
platfeorm onto the .car as well as accessible features within
railcars. Anmtrak expects to meet the requirement of one ac-
cessible car per train by ADA’s July 1995 deadline.

8tatigng - A more difficult problem has been the major alter-
atioens needed to bring their stations into conformance with
ADA standards. The standards call for full accessibility at
all Amtrak statiens as soon as pesaible, but no latey than
July 2010. Amtrak has identified eight key stations, the ccst
of modifying which is estimated to be in excess of $10 mil-
lion: They have reguested extensions on several of them.

Righways

New Pagilities - ‘All Intorstate highway rest areas have long
since been made accessible. Other estreet and highway-related
. facilities are cavered by the DOJ'e .ADA Title Il regulations.
Whenever pedestrian facilitlies or bus stops and shelters are
provided in conjunction with new street or highway ceomstrua-
tion, curb cuts must be.included. Whan the provision of the -
curk ramps will be totally completed ia uncertain. °

' in:;shg_gnadngggg - The Department is now qngaéed ih ‘
rulemaking on over-the-road buses. By statute this rule is co

go into effect in 1996 and 1997. ' This is a very difficult
area, because accaesgibility devices are expensive, and the
intercity bue industry ie in fragile financial conditien. -
‘Thig industry is a critiecal ¢ t of the Nation’'s trans-
portation system for rural and low in¢ome passengers.

Awia:ton'- Major new levels of agcessibili:y'had beenn achieved
under the Air Carrierx Access Act, .before ADA was endcted. :

. Aircrafr - New-aireraft delivered after April 1992, depending
.on size, have to have such featuzraes as wmovable armrieats, space’
for at least one paasenger’'s folding wheelchaiy and aceessible
lavatories on twin-aisle aircoratt. L . '

pagsengRrs Seryices' - All carriers must now provide disabled
passengereé with assistance in boarding, deplaning, and making
connections. Pasasengers with battery-powered wheelchairs are
routinely accommodated, with few axceptions. Complaints. Reso-
lution Officials must be immediately available. Bensitivity
training, and training on the proper operation of egquipment
for travelers with disabilitiea is zequired.:

ag:pgggf - Mest airports and all air carrier-operated termi-:
nals being built or alteraed must be made access;pLg‘(e.g.,
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baggage services, signage, water £fountains, bathrooms, ticket
counters, and information/telecommunications devices)., There
must be an accessible path from the front door of the terminal
to the boarding gate to all aircraft with 30 or more seats.
All Federally assisted airports are generally in compliance.

Commuter Aircraft - When DOT issued its alr carrier regula-
tions in 1990, there was no safe, efficient way for passengers
using wheelchairs to board and leave small commuter aircraft.
A series of external lifts recently developed, however, al-
lowed DOT to publish last September a proposed rule to jointly
require commuter air carriers and airport operators to acquire
lift devices or other equipment to board passengers with mo-
bility impairments onto such aircraft by 1997.

Information Program

One of the Department’s most important areas is outreach to the
disabled community. We have a major information program to ad-
vige passengers of the opportunities ¢gpen to them. We provide
information and interpretation of our regulations to travelers
with disabilities and respond to complaints about non-compliance
on a continuing basis. We also provide technical assistance on
the special trangportation needs and technologies to meet the
needs of persons with disabilities to planners, architects, de-
signers, and providers of transportation services.

Intezrnal DOT Act;vitie-

8ince January 1992, the Department has experienced a steady in-
crease in the number of ADA complaints. To be more responsive,
at the Secretary’s direction, the Department is consoclidating its
civil rights functions. - Under the comsolidation, the Regional
Offices located closest to the complainant will process and in-
vestigate these complaints.

DOT is conducting a self-evaluation under Section 504 of the
'Rehabilitation Act to ensure that its own programs and activities
are accessible. Approximately 12,000 Departmental facilities are
being surveyed to discover barriers to accessibility and elim-

inate them. All the Department’s regulations relating to licens--

ing are being reviewed to ensure that qualified individuals with
disabilities are not prevented from careers in transportatiom.

To commemorate the 4th anniversary of the ADA, on July 26th the
Sacretary is holding a meeting with leaders of most of the major
disability advocacy groups, to discuss progress to date.
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FOR IMMEDIATE RELEASE ' poT -9 .
‘ Contact: Roslyn Kaiser
Tuesday, July 26, 1934 . rel.: (302) 366-5571

" pERA SCORES DOT PROGRESS TOWARD -
ACCESSIBLE TRANSFORTATION S - -\

Marking the four:h anniversary of the signing ef the Americans
With Disabilities Act (ADA), U.S. Secretary of Transportation Pederic:
Pefia said today the department has made substantiallp:ogtoaq toward a
national trhhaporthtion system that is accessible to, travelers with

disabilities

'In the first meeting any Secretary of Trunsportation has ovq: h
with leaders of the disability community, Pefia said, "We know ’

- transportation is the key that allows people with disabilities to- .
' . enter the mainstream. The department has been working vigorously tc¢
. carry out the requirements of the ADA, and we can point to many :

accomplishmenta. :

‘"However,' he 'Q "the task ia fax from’ coﬁpleto. Thare are
socme regulations not ynt in effect, and other rules that nesed to be
put in placo to remove barriers'".

 Here is a status teporc on- accon-ibilzty rulea for the variom
modes cf tran:portation-' ‘ .

' : Bvery fedsrally aidsd mass ttansic -yntem providas £
type cf accessible service for passengers with disabilities.

~ Accessibility improvements such as bus lifts and vehicle ramps a:
appearing rapidly, as well as door to door paxatransit (alternate
services) vans for people who cannot use the fixed routes. 1In'
addition, the Federal Transit Act requires fixed-route systems tc

- charge elderly and disabled pasaengero one hal! the standard fare
nen-peak periods. ,
The department providea iutormation and technical alaietance to
transit industry on making vehicles and stations accessible. Th
department aleo has establed the National Transit Institute at R
University in New Jerssy to educate transit operators on all asg
of the ADA. Transit rail systems are upgrading their key static
transfer points or theoee that are . heavily uaed -~ and buying net
cars w;th accessible devices. .

- Rail: Regulations for Amtrak a8 well as transit systems call £{
car per train to be accessible by 1995. Amtrak’s existing stat
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must be modified by the year 2010. Elderly and diaabléd passengers
travel at a 35 percent discount on one-way tickets.
Amtrak cperates a customer gservice desk that assisted more than

-Ilso,ooo_senior citizena and passengers with digabilities in 1993.

Aviation: It is now much easier for travelers with disabilities to use
the air transportation system. Required accessibility features (at

airports and carrier terminals that receive federal aid) include

accessible parking, baggage services, informative signs, water

gou?taina, bathrooms, ticket counters information/telecommunication
evices. , '

U.S. airlines are required to inastall accéalihle features on new and -
refurbished aircraft. The department estimates that by the end of
1993, the 10-20 percent of the fleet, or 400-800 aircraft (with moze

..than 2% seats) had movable armrests on half of the aisle seats.

Nearly all new and existing aircraft have on-board wheelchairs for
cabin use. About 200 planes (with more than 99 seats) provide cabin

‘stow space for at least one folding wheelchair, and roughly 10 percent

of twin-aisle aircraft have fully accessible lavatories.

¢ Nearly all rest areas on Interstate highways and
other new roads funded with federal aid are now accessilile: Streets
and highway pedestrian facilities being constructed, renovated and
altered with federal aid are being brought into. conformance with
regulations that require installation of curb cuts to accommodate

Intezcity Buses: The department is currently deveicping proposals to
establish accessibility requirements for intercity, charter -and other

- non-mass transportation bus gervices. The rule would take effect by
“the ADA deadlines of 1996 and 1397. : ' D -

: DOT is éonducting'fcsaaéch to help develop acéoisibility
standards for maritime vesgels and facilities, ranging from ferxry
boats to cruise ships.- . : ' ,

Meeting with the Secretary today were representatives of the
Naticnal Council on Independent Living; American Council of the Blind;
American Federation of the Blind, Paralyzed Veterans of America;
Eastern Paralyzed Veterans of America; National Association of the
Deaf; National Association of Protection and Advocacy; Center for
Independent Living (Berkeley, Calif.),; Disability Rights Education
Defense Fund; and Endependence Center of Northern Virginia.

According to DOT, people with disabilities were invelved in
drafting and commenting on DOT’s transit and air accessibility
regulations and the department continues to seek their suggestions for
ADA rules. Additicnally, the department provides $2 million in annual
funding to Project ACTION, cperated by the National Easter Seals, v
which brings together all key decisionmakers in implementing the ADA,

 including DOT, members of the Architectural and Transportation

Barriers Board, tranasit providers and equipment manufacturers, as well
as major groups representing the pecple with disabilitles.

#4%4d
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DEPARTMENT OF AGRICULTURE
OFFICE OF THE SECRETARY
WASHINGTON, D.C. 20280

July 26, 1994
MEMORANDUM FOR WHITE HOUSE CABINET AFFAIRS

FROM: Frederick G. Slabach
Assistant Secretary for ConggeSsional Relations

SUBJECT: USDA Initiatives in Support of People With Disabilities

USDA opened the Technology Accessible Resources Gives Employment Today (TARGET)
Center to assist the Department and other Federal agencies in providing an accessible work
environment. Located at USDA headquarters in Washington, D.C., the TARGET Center is a
model within the public sector, providing technology and information services to assure equal
access to clectronic technology and automated systems essential to today’s jobs.

The USDA Forest Service is undertaking major efforts to ensure that recreational facilities in
national forests are accessible to all people, including people with disabilities. In a
public/private partnership, the Forest Service and hundreds of other companies and individuals
are designing recreational facilities that are fully accessible. Over $10 million has been devoted
during the past three years to this effort.

AN EQUAL OPPORTUNITY EMPLOYER
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U.S§. DEPARTMENT OF HOUSING AND URBAN DEVELOPMENT

Major Accomplishments to Further the
American Digabilities Act

July 26, 1994

The Mainstream Housing for Persons with Disabilities Program
will provide, via 3500 Section 8 rental certificates (plus
an additional 5000 certificates if Congress approves HUD’s
FY 1995 request), new housing opportunities for disabled
persons in the private rental market, linking supportive
services with the provision of housing.

The ADA requirements have been written into all HUD program
civil rights requirements and included in HUD’s Notices of
Funding Availability.

A new Qffice of Program Compliance and Disability Rights has
been created in the Office of Fair Housing and Equal
Opportunity.

Since the passage of the Americans with Disabilities Act,
HUD has received and closed over 1000 complaints under the
ADA’s companion statute, Section S504.

On June 16, 1994, HUD published a rule implementing the
requirements of Section 504 with respect to its own programs
and policies.

Remedies in 26 Fair Housing Act cases have included
structural modifications for persons with mobility
impairments.

The Department has published extensive guidance to the home
building industry on the accessibility requirements for new
construction of multifamily housing under the Fair Housing
Act.

HUD has adopted procedures for ensuring that public housing
authorities that have not completed necessary structural
modifications to units for persons with mobility impairments
will be placed under corrective action plans.

In 1993, HUD settled a case filed by a housing authority
employee who had been fired because he was HIV positive.
The former employee, who has since died from AIDS, was
awarded $40,000. An additional $20,000 was awarded to
groups of his choice.

pa2
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U.S. Department of Justice

Office of Justice Progrumy

) Weshington, D, "0531
94 UL T8 Al

PRI e o e

MEMORANDUM TO THE ATTORNEY GENERAL

THROUCH : Jamie S§. Gorelick Q}/,/{ e lCLé{
Deputy Attorney Generg

Laurie RobLinson q;fh
Acrlng Assistant Attorney Gene‘al

Office of Justice Programsg
FROM: Carol V. Petrie

Acting Directo:
National InsLiluLe of Justice

SUBJECT: Advance Notification of NIJ Publication

PURPOSE: To provide the Attorney General with advance copies and
nolbLification of the pending release of The Americans With
Disabilities Act and Criminal Justice: Providing Inmate
Services, a Research in Ac¢tion published by the National
Institute of Justice.

DISCUSSION: The document explores the implications »f Title II of
the Americans with Disabilities Acl (ADA)Y for inmate programs,
activities, and services. It is one in a series designed to help
the criminzl dustice system understand and comply with provisions
of the ADA.

TIMETABRLE: The document will be released beginning seven days from

the above date to criminal justice pelicymakers, practitionars,
associations, ard researchers.

If we may provice additional information regarding thias donnment,
I may be reached at 307-2942.

Arrachments
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National Institute of Justice

Research in Action

July 1994

The Americans With Disabilities Act and

Criminal Justice:

Providing Inmate Services

by Paula N. Rubin and Susan W. McCampbell

Title I of the Americans With Disabilitics
Act (ADA) requires that Saate and local
governmental entities, regardless of size,
provide equal access for persons with dis-
abilities 10 programs, services, and activi-
ties of the entity, as well as to employment
opportunities. The ADA covers criminal
justice agencies, including corrections fi-
cilities, operated by ar on behalf of Swse
and local governmental entities.

Tne ADA atfects how employees for
sworn and unswom positons are hired in
the corrections field. The law aso affecis
the delivery of programs, services, and ac-
tivities oftered to inmates and thelr visi-
tors—fumily members, attomneys, clergy,
or any other person having a legitmate
reason to visit an inmate. Moreover, the
ADA applics not only to the mandalory
programs thal agencies are required to of-
fer inmares, but also 1 any voluntary pro-
grams the facility may provide.

This Research in Action report, the third in
a scrics on the Americans With Disabilities
Act published by NI, explores the impli-
catons of Title It of the ADA for inmatc
programs and services. The Department of
Justice (DOJ), one of cight Fedoral agen-
cies responsible for enforving the ADA, is
desipnawd w investigate, awmony other

things, complaints involving law enforce-
ment, public safcty, and correctional inst-
tadons. During the [irst 9 months the ADA
was in effect, 272 complaints were -
tained by DOJ for alleged violationis of
this new law.! The single largest number
of complaints retained for investigation by
the Departinent were employment-related,
with prisons and law enforcement the main
focus.? The second largest number of those
complaints involved inaccessible facilities
of programs in prisons and courthouses.?

Title ll: legal averview

Tide IT makes it iegal to discriminaze
against qualified individuals with disabili-
ties.* Under the law, a person has  disabil-
ity if he or she suffers from x physical o
ment impairment that substantially limits
a major life activity, such as sesing. hear-
ing, walking, talking, breathing, sitting,
standing, or lasrning. A'person will also he
considered disabled, for purposes of this
Law, if there i a record of such an impair.
ment or if he or she is perceived or re-
garded as having such an impairment.
Those associated with a person with a
digability are alse enttled to certain
protections,

To be covered by Tide II of the ADA. a
person must meet the definidon of a
“qualified individual witha disabilicy.”
Such a person is defined as “..an indi-
vidual with a disability who, with or with-
out reasonable modifications to rules,
policizs, or practices, the removal of archi-
tectural, communication, or ransportation
basriers, or the provision of auxiliary aids
and services, mesets the essential eligibility
requircments for the receipt of services or
the participation in programs of actvilies
provided by a public entity.”

Essential eligibility requirements, The
essential eligibility requirenents for ie-
ceiving many of the services delivered in a
comecdonal Eacility wnd for participuing in
Mty prison program sctivities may be
minimal. For exampis, if cenain types of
offenders are entiled or required w atend
counseling sessions, then having commit-
ted the offense in question may be the only
eligibility requirement tor attending the
counseling sessions.

On the other hand, if a prison offers ad-
vancod educational opportunities, the re-
yuircment that a prisoner have completed
the educational prerequisites to advanced
classes is a legitimate eligibility requine-
ment that does not discriminate on the ba-
sis of disability,
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However, a3 indicated in the definition of
“quulified individual with disability.”
whether or not an inmate meets essential
eligibility requirements for a particulnr
program or activity is a decision that re-
quire5 corrections administrators ta cvalu-
ate that facility’s rulss, policies, and
practices; architcctural, communication,
and rransportatdon barriers; and policies for
providing auxiliary 2ids and services,
Administrators also must assess the impact
of cach o the ability of a prisoner to par-

ticipate in programs, services, and activi-
tics conducted by the facilicy.

General guidance, The basic require-
ments of the ADA, as applied & providing
inmate services, are discussed below. In
applying these requirements, administra-
tors should keep in mind some general
guidance,

First, providing cyual avoess W the G
ility's programs, services. or activities will
neven isquite e cunectons agency o

|

croats a direct threat 1 the sufety of others,
The law defines direct threat of serinus
Lann as a “significad sk o the health ana
safety of others that cannot he eliminated
by reasonable accununadagun.” Such ade-
termination must be predicated on objec-
tve evidenoe; specolatve or remote threats
will not suffice.

Second, because integration into the main-
stream of society is 4 cornerstone of the
ADA, services, programs, or activities that
segregate persons with digbilities should
be avoided.> A government agency such
as a jail, detention conter, or prison may,
however, offer a separate or special pro-
gram “when necessary to provide individu-
als with disabilities an equal opportunity
benefit from the programs.*™ So, for ¢x-
ample, it may be permussible for a prison
to sponsor a separats busketball league for
inmates who usc wheelchairs.

Policies and procedures. In evaluating
services, administrators should ask: Are
there policies, practices, or procedures Lt
screen out inmates with disabililies from
participating in programs? If the answer is
“yes,” réasonable modification tp those
policies or procedures may be necessary 10
avoid discrimination. Modifying a policy.
practice, or procedure will not be required,
however, if doing so would fundamentally
alter the nature of the service, program, or
activity.

Fundamental alteration of a program may
occur when the modification is such that it
changes the very nature of the program so
that the facility would, in cticet, be otier-
ing a different kind of program. For ex-
ample, if 4 prison otters courses for college
credit that require certain prerequisite
courses riot offered on the premiscs, the fa-
cility would not be required to offer them
to inmates with disabilities wio hixd not
taken these prerequisitc courses. To require
the facility to offer such prerequisites
would, in effect, require it to offer a com-
pletely different course.

Architectural barriers and “program
access.” The second aspect for evaluation
under Tide IT svolves access. A publie
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entty may not deny the benefits of its pro-
grams, activities. and services to individu-
s with disabilities because Its facilities
are inaccessible. Contrary to common be-
lict, however, the ADA does not require
that comrectional institutions retrofit all
their existing tacthoes 10 a new ADA stan-
dard. What the ADA does require is that &
facility operte each service, program, or
activity it offers so that, when viewed in its
catiety. the service, program, Or activity is
readily accessible to and usable by indi-
viduals with disabilities. This standard,
Known as “program access,” applies 1o all
new construction and alterations 1o exist-
ng structures,

As a practical matter, comections adminis-
trators will need e evaluaic cach service,
program, and activity conducted at or of-
fered Ly their instinntions, If, when viewed
in their entirety, these services, programs,
ur activiticy ure nut physically weessible w
inmates with disabilities, then alternative
methods of providing access should be
considered.

Achieving program accessibility may
mean relocating services and activitieg
from an inaccessible site to one that is ac-
cessible, redesignng equipment. providing
auxilizry aids for disabled beneRciaries of
city correctional programs, and altering an
existing structure.” The ADA recognizes
that wiad stryetard dccess may not be pos-
sible wid allows for use of “wternative
methods of ensuring oppormnities to par
ticipate in the program.™

Providing program access is not required if
it would fundamentally alter the nature of
the program, service, or activity, or if it
would cause undue financial and adminis-
trative burdens on the govermmental entity.
Undue burden means significant expense
or difficulty, and is not limited to money.
Undue byrden can also mean disruption or
fundamental alteradon of the nature or op-
eraton of the agency. For parposes of de-
termining whether an undue burden would
be created. the resources of the entire gov-
ermmental entity under which the facility

operates is considered and not just the
resources of the facility itself.

Communications. The third arca in evalu-
ating program access is that of communi-
cation. Effective auxiliary aids must be
provided 1o inmates where necessary 1o
give them equal access to the facility’s pro-
grams, gervices, or activitics. This require-
ment does not apply, however, when doing
50 would fundamentally alter the nanure of
the program. service. or activity. or cause
an unduc financial and administrative
burden.

A comecional facility must ensure that its
communications with individuals with dis-
abilides are as effective as its communica-
tions with others, When necessary w
provide an individual with a disability an
equal opportunity 1o participate in, and en-
joy the benefits of programs, auxiliary aids
and services should be provided at the
facility's expense, This provision of the
ADA applies only to individuals with hear-
ing. vision, or speech impairments.

For persons who are deaf or hard of heas-
ing, examples of auxiliary aids include
assistive listening systems and telecommu-
nication devices for the deaf (TDD's).
Qualified readers and taped texts are ex-
amples of anxiliary aids for individuals
with vision impainnent, ind [or those with
speech impaimments, TDD's and cormnma-
nication boards qualify as auxiliary aids.
The type of auxilisry aid or service noccs-
sary to ensure effective communication
will vary depending on the leagth and
complexity of the communication in-
volved. In mouting mamts. for sxunpk. te
exchange of written notes with a deaf pris-
one niay be suflicient. However, where
comiunication is more complex, exten-
sive, or significani—for example, during
classes. counseling sessions, or disciplin-
ary proceedings—a qualified sign lan-
guage interpreter may be required.

It is critical for administrators to develop
written policies and procedures consistent
with the ADA and have them in placc
hefore a prohlem or special need of an

inmate or an arrestee anves. Eximples
might include having a list of cenified sign
language interpreters who can be enlld on
short notice, having the necessary number
of TDD's and personnel trained 10 use
them, and making information avadlable (o
stall on ways 10 locate kxoks in braglle or

on tye.

Assessing inmates
during intake

Intzke is the process during which inmies
or rresiees entering the correcgonal fucile
ity are evahuted In pardcular, several is-
sues are addnasred:

o Risk assessment. Does the arresiee or
inunate pose an imminent danger to himgelf
or herself or others?

@ Premial release. Js the amestee eligivle
for pretrial release?

® Medica screening. Does the armestee or
inmiate have any infectious diseases or
medical conditions requiring immediate -
tention?

@ Classification. What is the appropriate
housing assignment for this individeal?

® Needs assessment. What is the
individua!'s interest, abilicy, and eligivility
sates regarding participation in the
facility’s various programs, services, and
activities?

When addressing these issues problems
sometimes occur, Evaluations may ke
place at various times during the intake
process and may be conducted by different
staff members in separale parts of the jail.
prisnn, or detention aenter. In additon not
all ADA-defincd disabilities are manifest,
that is, obvious to the evaluator. Many, in-
cluding diabetes, cancer, epilepsy, or HIV
disease, are hidden or muy not have visible
symptoms.

How does the ADA affect this vital and
necessary pant of correcuons operatons?
Hexe are some suggestions:

® Correcdons administrators shonld keep

“in mind that information dimed o identify-

ing inmates with disabilities should have a



07-26/94  13:33 202 514 0487

O0DAG

Zoos

legitim:ne purposs in the conteal of instu-
tioni settings, Administarors should
obrain information thad is penuincly noces-

sary for the safe operadon of the facility.

& Avoid using infurmanion obtained dur-
ing intake as a basis for segregating prison-
ers with disabilities sofefy on the basis of
te disability. Mistakes in classifying an in-
mate will 1ot prosect the facility from a
claim of disability discrimination.

@ Dishility-related inquiries should in-
clude advising inmates of the facility's
commitment 10 compliance with the ADA.
Inmates with disabilies should be in-
volved m the process of determining what
accommodation to make so as 10 enable
the inmare fo participate in tw faciliry’s
programs, services, or activities.

® Scund prisen practces requice that all
medical information obtined from the
prisoner be kept confidential, separate
from other prisoner information. and dis-
seminated only on a need-ro-knaw hasis.

® The facility should have written policies
and procedures governing the intakc pro-
cess, and thesé should be distribyted 10 all
intake personnel

Classificalion decisions

The classification process detcrmines *the
needs and requirements of those for whom
confinement has been ordered and for as-
signing them 1© housing units and pro-
grams according to their needs and existing
resources.™ Classification decisions about
an inmate include determining the least

restrictive custody fur an inmage, Thix gy
uess should be based solely upon risk iy
tors shown 1 ke relevant w the pasticula
fucility whers the inmane is incarcerated.
Some factors that mighr be cogsiderad in
clude current criminal chaggel(s). past
criminal charges. incidents of exigr or
atempied escape, and pust institutional
beluvia.

Facilities that have further anadysis or
documented information on the inmate™s
hehavior might also add such items as
prior drug or alcohol use, age, and level
educaion. 1t showld be noted that drug o
aleohol addicts who have successtully
completad a rehahilitation progoon or an
currently in a rehabilitation program ane
considered persons with disabilities unds

Questions Most Frequeh‘tiy
Asked...

1. Does the ADA apply to corrections
facilities?

Yes. Tide I ol die ADA applics w all
public entities including State and local
governments and the agencies that operate
under their auspices. This includes jails,
detention centers, and prisons, This sec-
tion of tie law covers all programs, ser-
vices, and activities provided by the Staie
ur lucal guvenunzit Uuougl its agencies.

2. Do short-term holding facilities (Le,
‘less than 1 year) bave fewer obligations
under the ADA thag loug-term
facilities?

The ADA applies regardless of how long
an inmate with a disability remains in
custody. However, the length of an
inmate’s incarceration would certainly be
a consideration fo cvaluating whather o
not amodification to a facility"s policies,
practices, or ures would fundamen-
tally alter the nature of the service, pro-
£nan, or attivity, Remember also thar
while public entibies are not generally
_required w provide personal devices (for
example, wheelcharrs or heanng aids) or
personal gervices (for example, anen-
dants), this is not aque for comrectional
facilitics and other custodial entities.

3. Durmgan intake evaluation, can an

inmate be asked if he or she is HIV

pusitive or bas AIDS?

Public entities may nnt make unnecessary
inquiries into the existence of a disability.
If it is necessary w know whether an
inmats who us&s 4 wheelchair can per-
form manual work 1o determine eligibil-
ity for inmate wark s, then it
might be permissible w agk. However, if
acking ahout this disability is donc as a
general matier and not in connection with
froviding services, it could be challenged
under the ADA as mrelevant, As a good

proctice, the agency should «iso be sure

that medical information about inmates,

sach as-ther HIV or AIDS stats. ro-

maing ceparate and confidential.

4.1s the correctional facility required
to providc a sign languasc interpreter
for a hearing-impaired inmate who
wishes to attend Alcoholic Anonymous
(AA) or Narotics Anonymous meet-
ings? What if the inmate’s attendance
at these meetings is court-ordered?

Genezally. the corrections facility will be

required to provide effective communica-
tion through auxiliary aids and scrvices
that enuble the inete W Ericipate in
such meetings in a meamngful way. This
is true regardless of whether attendance i
mandarory (court-ordered) or voluntary.

An mmate cannot be required (o pay the

costs of avxiliary aids required by the
ADA_

Remember, auxiliary aids that are effec-
tive are required. When interacting with
deaf or hard-of-hearing inmaies, writing
notes for short exchanges may be effec-
tive, but {or inteTactions such as an AA
meeting, disciplinary hearings in which
the inmatc may lose privileges, paricips
uoa in the facility’s programs, or
visits with an attomey, inferpreters will®
most bkely be more . Primar,
consideration must be given to the reque
of the person with the disability."

5. Does the ADA reguire that a law
library contain duplicate volumes in
braitle to accommodate inmates with
vision impairments?

Correctional fazilities are only required-
provide auxiliary aids and services whes
necessary to enable an inmate witha
disability to participate in programs, ser
vices, anu activities. Doing so will not b
required if it fundamentally alters the
namre of the program. service, or activit
or-if it couses undue financial and admir
isgative on the agency. An und
burden is significant difficulty or expen:
based o all of the resources available fo
use in the program. While duplicating a;
entire Tihrary might eonstitite an nadue
burden, printing relevant cases or portio.
of books might be in order, Similarty, it
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the law. On the olher lund. mere use of
drugs or alechol and related criminal
convictions, including possassion and sale
will not invoke the ADA,

Most classilication sysiems, especially
uhjective systems, include an opportunity
for staff o override 1 chissificadon deci-
sion made even when based on objective
informaton. Reasons for overriding an ob-
jective classification decision may be in-
formation such a3 mental health concerns,
acute medical problems, suicide risk, and
deoxification status. Any one of these
conditions mity make the housing place-
ment decision indicated by objective clas-
sification procedures unedvisable. The
override process allows for extenuaring
circumstances and permits Case-by-case

@oo7

l

determination of an inmate s houstng
assignment '

Betore invoking an ovegide. die ADA
should be considered. For example. poli-
cies relegating all bunates using wheel.
chairs to a particular pat of the facility
may violate the law, Becanse the ADA
seeks 10 nwgrate persons with disabilities
inty the mainstream of society. it may be
inappropriate to place all wheelchair users
ogather, While it may be appropnate to
placc inmates using wheelchairs in first
floor locations so they can be evacuated
safely in the event of fire, these locations
should be scanered among the various first
floor housing units to the eatent possible.
If an inmale’s dsability is a factor in mak-
ing a housing decision, this sfruarion

<
should be handled duning the override
phase of the classification process hecius
inmates with disabilities are not rontinely
housed separately: rather. they are eonsid
ered on 2 case-by-case hasis. In other
words, the same classification process
should apply 10 inmates with disabilities
and inmates without disabilities. An over
ride may he used if there is o valid reasor
for not placing an inmate with a disabilips
in the. gume houging unit ax inmates with-
out disabilitiecs—even when the disubled
individual iy in the stune classification
status, 1.e.. dangerous or suicidal, Valid
reasons for segrepating inmates with dis-
abilitics include the determinarion that a
pardculir inmate poses  direct threat to
the safety of others or has requested to
be segregated. Tt is impontant that the

might be possible to provide persons 0
read 10 visually impaired inmares. or re-
corded books, Auxiliary aids need only
provide equal opportunity t0 participate in
a program. service. or activity. They do
not have 10 be the most expensive
accommodation,

6. Would a that gives credit
toward earlgm based on hard
manual labor viulate the ADA because it
screens out inmates whose disability
prevents them from pardcipatiog in this
program?

Probably. This is also a matcr for consid-
eration for the “boot camp™ p 5 that
are galuing pupulasity inwiany Saes aud
Jocalities. Remember, this may be a denial
of equal opportunity for inmates with
disabilities to from participation in
this type of program, service, or activity.
One solution is to find another way for
inmates who eannot participate in “hard
Iabor™ to get good time credit by perform-
ing other tasks. For example, inmates with
mobility impairments might be able to
work as readers for inmates with vision
impairmcnts; inmates with vision bupair-
menis might be able to eamn credit by
working in the laundry.,

"7..Can all inmates with disabilities be
put in the same cell block? In other

words, can I dedicate » corrections

facility to persons with disabilitiex?

Generally, no. Remember. ore of the
goals of the ADA js (o integrate persons
with disabilities into the mainstream of
society, This includes a community
within a socisty, even a prison commu-
nity. Inmates with disabilities should be
classified and housed the same a5 inmates
without disabiliies with the same classifi-
cation stans unless housing the inmate in
that location would pase a direct threat 10
the safery of staff or other inmares. Of
course, the ADA does not require the
integration of vulnerable prisoners who
prefer to be segregated.

Inmate classification systemis may con-
sider an inmate’s digability as an override

‘ta change housing location if a threat

exists, but disabihty should not be a pri-
mary facior in determining the inmalc’s

-classification.

8. May inmates with mobility impair-
ments be put together on the first floor
for easy evacuation in case of fire?

Safety issues will permit some flexibility
in segreganing inmaes with disihilities.
Although it is possible 1o keep inmates
with mobility impaixments in ground floor
accommodations for safer evacuation
purposes, it is a good idea to-integrate
these inmatcs amaong other inmates on the
gxound Jevel. o

‘tion, it does

9. Does the ADA grive inmates working
incorrectional facilities rights as em-
ployces under Title I?
Probably not. Two Federal counts recendy
held that inmates working for prison
industries were not entitled to minimwn
wage under the Fair Labor Standards Ace.
The courts reasoned that there is no em-
ployee-employer relationship hetween an
unate and the correctional faeility for
which he or she performs hard labor. It °
would seem thal. by analogy. the sune
could apply w the ADA, However, no
gaonm has yet addressed this issue gpecifi-
Y.

10. Huw dues the ADA affect the pro-
viding of special education services to
inmates over the age of 227

The ADA does not preempt other Federal
or Stare laws 10 the exient that those laws
meet the ADA requirements or expand
npon them, While the ATIA was probably
never meant to encompass special educs-
uire reasomuble modific.
tions to be made regardless of the
indivadual’s age.

Remember, any ciassas offered, whether
special education or oterwise, need w b
accessible 1o Inmates with disabilities
who wish 1o participate. Access includes
physical accessibility: the ability to par-
ticipase in the program, SCrvice, or actv-

ity and effective communication.
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jastificaton for an averride he based cn
objective informarion, not mere specula-
tion. Tt is 2t goad ides w document all clis-
sification decisions as well as any reasons
for ~xerrising sn override.

Inmate programs

Inmare asgecsment and classification are
not the only areas in which corrections ad-
ministrators nead to be knowledgeahle.
The ADA has a significant effect on how
uwe facility delivers its programs, services,
and activides to inmates with disabilitics.
Programs offering high school or college
classes. drug of alcohol counseling, art
therapy. inmate work programs, work re-
lease prograns. boot camps, or religious
programs must be accessible to inmates
with disabilities so that they may partici-
pate meaningfully. Eligibility requirements
may not he impased that eliminate or wnd
10 eliminate inmates with disahilities un-
less it can be shown that such requircments
are necessary for the provision of the
service.'®

Educational programs. Corrections G-
cilities may sstablish whatever eligibiliry
requirements we necessigry for the provi-
sion Of the service, program, of activity
heing offered, For example, a program
olfering inmates the opportunity to partici-
pate in college classes for credit might
require the inmate 1o have a high school
diploma or a General Equivalency Di-
ploma (GED), An inmaie with  disabiliry
who has not completed kigh school or a
GED program might be excluded from this
program without violaring the ADA.

On the other hand, a facility offering high
school equivalency programs may necd to
modify its policies and procedures to en-
able inmates with leaming disabilitics to
obuiin the GED if they cannot finish high
schiool or pet a GED due o the disabilicy.

But what if the facility did not have any
high school equivalency programs? Would
the ADA require the facility © oeate such
a program 1o accommodate an inmaie with
a disability who wants to panticipate in its
coblege credit program but &id not have a
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high school equivalency depree? Probahly
not. This might constitute a fundamental
alteration of the program since it would
require the facility to offer a different
program than collepe-level classes. i.e._a
GED. In most cases, prisons and jails are
naot required to instioate programs: for in.
mates with disabilities. but should focus
on making the programs they do offer
accessible to inmates with disabilities,

Likewise, a requirement thar inmaies be
able ro amend classes in a place that is not
architecturally accessible might violare the
ADA if an affected inmate wishes W pur-
ticipate. In thet case, the Eacility must relo-
care the ¢lass to an accessible place unless
it can show that relocation would resul:

in undye financial and adminisrative
burdens or a fundamental alieradon in the
nature of the program.

Drug and alcobo! treatment, Facilities
it offer Jrug aied alcwbol relabilitaion
through programs such as Alcohelics
Ananymous or Nawutdcs Anunymous
should ensure that they an: accessible to
any inmaie wishing 1 paricipate, 1n the
case of inmates who are deaf or hird of
hearing, this might include making a sign
language interpreter available,

Library services. Inmates who are blind
or visually impaired should have access to
usc of the facility’s library, This could be
achieved by providing buoks vn tpe,
qualified readers, or books in braille. Cre-
anivity can go along way in accommodat-
ing inmates with disabilities. Far example,
asking other tunales 1© be readers fora
blind inmute: might be one way to make
the library accessible,

Inmate work programs. Many correc-
tional tacilities offer programs in which
inmates can eam early release in exchange
for work. Often the work involves strenu-
ous physical labor, Obviously, there arz
inmates with disabilities who cannot per-
form hard labor. What implications would
the ADA have in such a case?

While a corrections facility 1§ free to es-
wblish cligibility requirements far a pro-
gram that has the potential ty result in

Zoos

*
early relense. releuse from prizon oy pal
constitutes such an imporant benefit ta ;
may be improper o exclude inmares with
disablives from participating. This muy
constitute o deninl of an aqual oppormnine
to henefit trom the program. This examph
might be ane in whirh carrections admin-
istrators would b required to creaie a pro-
gram where none currenty exasts, Thix is
another instance where creativiry might ot
4 long way in developing sccommodition
for including inmates with disabilities. Foy
example, inmates who use wheelchairs
may perform work by serving as reders
for inmats:s who arc blind or who have a
rexding disability.

Similarly, facilities shuuld congider the
ADA when evaluating “boot camps,” or
shock incarceration programs. Typically.
boot camps offer the opportunity for earty
release 10 youthful offenders convicwed of
certain offenses, in exchange for hard labx
and participation in strenuous physical ex-
ercise. As in the case of early release pro-
grams for adult inmates, these programs
for youths should consider ways 10 allow
youthful oftenders with disabilities the op
portunity to sarn early release sind reap the
other benefits of the boot camp approach,

Visitors to correctional
facilities

Compliance with the ADA is not imiied ¢
an agency's reatment of inmates or corma
nons employees. Prison and jail adminis-
tratoss should be aware that visitors and
others who come into Gw: facility fora k-
gitimate purpose must be provided access
Attomeys, clergy. counsclors, probation
and parole officers, and family members
whio iy lave a disability should be pro-
vided access 1o any program, service, or
givity &0 which visitors widiout disubili-
ties have nccess. For exampile, even if ihe
facitiry does not have an inmate who is
deaf or hard of heqring, an inmite may
have 4 family member who is deaf or hard
of hearing. In that case, the facility may
need to make a TDD available 1o that in-
mate so he or she can communicate with
tamily members.
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July 25, 1994
To: Carol H. Rasco
From: Stan Herr

Re: Some of the Administration's ADA Accomplishments

THE AGENCIES' STATUTORY RESPONSIBILITIES AND ACCOMPLISHMENTS

The ADA divides implementation responsibilities among five
agencies: the Department of Justice, the Equal Employment
Opportunity Commission, the Federal Communications Commission,
the Department of Transportation, and the U.S. Architectural and
Transportation Barriers Compliance Board [hereinafter the Access
Board]. This memorandum highlights the respective duties and
accomplishments of these five agencies in respect of the
President's directive to "fully implement and aggressively
enforce" the ADA.

1. Department of Justice.

Duties. DOJ has responsibility for enforcement of Title III
(public accommodations) of the ADA, and shared jurisdiction over
complaints concerning State and local government actions under
Title II. The Attorney General has also promulgated regulations
on Title II (other than transportation matters reserved for the
Secretary of Transportation). Such regulations are to be
consistent and coordinated with Section 504 regulations under the
Rehabilitation Act.!

Accomplishments. DO0OJ currently allocates Title III work to its
Public Access Section in the Civil Rights Division and Title II
to its Coordination and Review Section. DOJ now assigns 50
professional staff to ADA matters, but acknowledges that this is
too small a complement for the load of complaints they receive.
They recently added 10 people to a telephone hotline for advice
and technical assistance (circa February 1994), and added 5
attorneys to the Public Access section (circa October 1993).
They have entered over 150 Title III and 100 title II formal and
informal settlement agreements. Some of their notable successes
include:

+ the availability of sign-language interpreters and other
auxiliary aids to permit deaf students in review courses for
professional licensure to learn and communicate effectively.?

» settlement without litigation of a complaint that
emergency medical technicians had refused to assist an individual
with HIV, with the settlement requiring the training of the
technicians and the issuance of a new policy that persons with



HIV/AIDS are entitled to benefit fully from emergency medical
services.?

« settlement of physical accessibility complaints related to
ensuring access to public areas of the Empire State Building,
including the lobby, observation decks, restrooms and
telephones.® (A DOJ official quite aptly referred to this as "a
high-profile case.").

2. The Equal Employment Opportunity Commission.

Duties. EEOC is charged with the enforcement of the employment
sections (Title I) of the ADA, which prohibits discrimination
against people with disabilities in private sector employment and
in public sector jobs in state and local governments.

Accomplishments.

+ Although the underlying law is a bit murky, the EEOC has
had some early successes in obtaining consent agreements or
preliminary rulings in ADA-based AIDS bias claims against health
insurers.®

+ The EEOC's new Alternate Dispute Resolution (ADR) program
seeks to settle ADA and other civil rights disputes in a timely
and cost-effective manner, without resort to litigation.

+ This pilot mediation program in the private sector
involving 398 charging parties resulted in 82% of them accepting
the offer, but only 62% of the respondents resulting in 201 sets
of parties willing to undertake mediation.

« EEOC scored a notable success in its first ADA court
battle.® That case involved a jury award of back pay,
compensatory damages, and punitive damages to an executive in a
security investigations firm who was fired because he had cancer
notwithstanding his ability to perform the essential functions of
his job.’ The court's judgement also barred retaliation for
bringing an ADA claim or assisting another as a witness in a
claim, gave notice to other employees of their ADA rights and the
employer's violation of this particular executive's rights, and
required such notice in the company's employee handbook or
training manual.®

+ EEOC also filed suit in September 1993 on behalf of a
foreman who returned from an approved 13 week disability leave
for his back condition, but was not reinstated because of the
employer's that would experience difficulty with its insurance
coverage. The EEOC alleges that the employee was fired despite
his willingness to demonstrate that he could perform the
essential functions of his job, and that is considering filing a
similar suit against another Michigan employer.’



3. Department of Transportation.

Federal activities to improve transportation accessibility are
one of the least heralded, but most important aspects of ADA
implementation. The ADA is only one source of statutory
authority for such accessibility. The Air Carrier Access Act of
1986 and the Rehabilitation Act of 1973 (Section 504) also
undergird efforts to create a barrier-free environment and ensure
that travelers with disabilities will be treated without
discrimination in mass transit, intercity rail service, inter-
city buses, federally aided streets and highways, maritime
transport, and aviation. Without access to the nation's
transportation system, Americans with disabilities are unable to
reach their jobs and places of educational, cultural, and social
opportunities.

Accomplishments.

DOT can point to many solid gains, such as:

. every Federally-subsidized mass transit system provides
some type of accessible services usable by passengers with
disabilities.

. about half of the nation's 52,500 fixed route buses
in urbanized areas, i.e., 26,000 buses are now lift- or ramp-
equipped (versus 35% pre-ADA).

. all 8,106 rapid railcars are accessible to wheelchair
users.

. over 104 of the 540 ADA paratransit areas planned to be
in compliance by the end of 1993, with some 440 expecting to be
in full compliance by the end of 1996 (only two areas have so far
requested a waiver due to financial burden).

. Amtrak service is becoming accessible, with 47
accessible Superliner cars received as of May 1994 and
anticipated statutory compliance of the one accessible car per
train per the ADA's July 1995 deadline.

. Steps are being taken to improve street and highway
accessibility features such as curb cuts, ramps, or other sloped
areas, and regulations on signage, emergency road-side call
boxes, and other items in public rights-of-way.

4. The Federal Communications Commission.

The FCC is responsible for assuring that telephone companies
provide relay services for communicating by and with people who
use TDDs. It is also charged with oversight of television
stations that are required to transmit certain public service
announcements with closed captioning.



Accomplishments.

« Telephone relay systems now operate in all 50 states
and the District of Columbia.

« TTD machines are increasingly found in transit facilities
and other places to aid deaf and hard-of-hearing
individuals.

5. The Access Board.

This Board describes the ADA as its number one priority.

Under the ADA, the Access Board has multiple responsibilities:
implementing a technical assistance plan on Board guidelines for
the transportation and public accommodations ADA titles;
developing accessibility guidelines for transit facilities and
vehicles, commercial facilities and public accommodations,
children's environments, and recreation facilities; and
producing technical assistance manuals and guidelines for
accessibility of State and local government facilities, and
public accommodations.

Accomplishments.

. developing accessibility guidelines (ADAAG) for
buildings and facilities, for transportation vehicles, and for
automated teller machines at banks.

. technical assistance and training program targeted for
architects, designers, the construction industry, and
State and local government officials through approximately 75
training sessions, the distribution of 12,600 information
packets, and responses to some 18,000 telephone calls.

There are other ADA activities in the Federal government of
note. For instance, the Department of Education (NIDRR) has an
extensive network of ADA Technical Assistance Initiative
programs. The President's Committee on Employment of People with
Disabilities and the National Council on Disability have also
been active in publicizing and monitoring the Act's provisions,
and conducting roundtables with business and disability community
leaders to improve the ADA's implementation. Finally, it should
be noted that the Federal government has a full range of
antidiscrimination requirements for federal contractors,
federally assisted programs, and the federal government itself
under the Rehabilitation Act of 1973.

This information was gathered over several months, and the
agencies mentioned may have more updated and complete outlines of
their ADA-related accomplishments (esp. the FCC and Access
Board).
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1. Rlisabeth Thortom -~ 663-4503
2. Peggy Mastroianni '~ €63-4600
3. B8haron Rennert”/ - £63-4B863
4 David Fram., - 663-4503
5. Lyn McDermott’ - 663-4503
6. Linda Wilsoh - 663-4818
7 Sharon Wilkin - 663-7503
a Harriet Hartman - 663-4061 (TDD), 4883 Vv
9. Sandy zZiegler’ - 663-4503
10. Kathleen Courtney\)- 663-4503
11. Irene Hill / - 663-4502
12. Shaven Williams - 663-4503
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15. Karen Swilling - 663-4503
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July 26, 1994
MEMORANDUM FOR ROBIN DICKEY
FROM: Jennifer O’Connor LY{\D
SUBJECT: Departmental additions to the invite list
(I have gotten tickets to these individuals and they are confirmed. They arc most of the extra
departmental staff who we spoke about yesterday. There will be a few more but [ am
confirming and getting dates of birth and social security numbers for you and I will fax over

then.)

John Schmidt

Epoél]

Gary Blume__mhal

Clinton Library Photocopy
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‘SENT BY:Xerox Telecopier 7020 : 6-16=94 ;10:34AM ; 4562883~

202 456 6704:% 1

REQUEST FOR APPOINTMENT PARKING

THIB FORM MUST BE COMPLETED AND SENT BY FAX
TGO BXT. 1655 AT LEAST 2 BEOURS IN ADVANCE.
(3300 p.m. on Friday for Weekend Packing)

Date 1-206-94

Requester‘s Nama Chy M@M-MMZM“W 7%«)

Requestor’s Office ___f_a..ku.nd; Aﬁ:ﬁu AN

Phone Extension _l ~257% Roem No. (L _O0CoR
Data Parking Naeeded 1737 - G

Name of Driver Bndveny Andrewg

Make of Car Ay MU\W% Gﬂ'/vwd M(Mgmf
Stata and License No. DL _OUESSED

Time of Arrival 10'% g

AN,

Time of Daparture

1 20

IT I8 YOUR RESPOMSIBILITY TO CONTACT
WAVES FOR ALL PASSENGERS ARRIVING IN THE CAR.
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RR. Document will be reviewed upon request.
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b(1) National security classified information |[(b)(1) of the FOIA]

b(2) Release would disclose internal personnel rules and practices of
an agency |(b)(2) of the FOIA]

b(3) Release would violate a Federal statute [(b)(3) of the FOLA|]

b(4) Release would disclose trade secrets or confidential or financial
information [(b)(4) of the FOIA]

b(6) Release would constitute a clearly unwarranted invasion of
personal privacy [(b)(6) of the FOIA|
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July 25, 1994 at 5:47 p.M.  ynrTED SW'ES OFFICE. OF, CONSUMER AFFAIRS ..

TO JENNIFER O'CORNOR

FROM: PAUL STGVEN MILLER
- Tel: 3957900 .

Here are some additional names for the ADA Event from O D
EEOC: %

ADA Policy Division, OIC 663-4503 ) &M&Mﬂ@m\%uﬂJ
Naomi Levin

Res | Commiss: Mafed
' 2 Ysada A~
pilicy Coordination Division, OLC 663-4689 _

Carol Miaskoff § -
‘Shella Dustgn _ (D\q’owq)q‘
Art Jefferson
Jeffrey Rosen

John Gwynn
Verna Irman
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July 19, 1994
MEMORANDUM FOR DANA HYDE AND JENNIFER OCONNOR
FROM: Mike Lux and Debbie Fine

SUBJECT: Report from National Council on Disability

The National Council on Disability is an appointed council that advises the President and
Congress on issues impacting people with disabilities. In March and April the Council
organized five town hall meetings (in targeted regions) as a forum for people with disabilities
to discuss the health proposals that were under consideration on the Hill. The Council would
like to present its findings to an Administration official on the 26th (next Tuesday), which as
you know is the 4th anniversary of enactment of the ADA. We are currently exploring other
dates with them, although they are planning to distribute copies of the report to people in
town for the ADA event at the White House on the 27th and to Members of Congress.

" Attached is a letter of transmittal from NCOD that they plan to attach to the report. Please
let us know if you have any thoughts.

cc: Dwight Holton



LETTER OF TRANSMITTAL

July 26, 1994

The President
The White House
Washington, D.C. 20500

Dear Mr. President:

Today, as we celebrate the 4th anniversary of the signing of the Americans with
Disabilities Act (ADA), I am pleased to submit to you the Council’s report entitled
Making Health Care Reform Work for Americans with Disabilities. Summary Information on
Five "Town Meetings" on Health Care Reform: A Report to the President and the Congress of.
the United States.

As the original author of the ADA, the National Council on Disability is deeply
“concerned that ADA’s promise of full equality to 49 million Americans with disabilities
cannot be kept if we lose the battle for health care reform.

During March and April of this year, the National Council on Disability held five "town
meetings" across the United States in order to provide persons with disabilities with an
opportunity to express their views on the various proposals for health care reform which
are currently being considered by the Congress. This document represents the opinions
of over 130 witnesses and the hundreds of people who attended these town meetings. We
were able to identify the health care priorities of Americans with disabilities. They can
be summarized as follows:

¢ Universal coverage -- lifetime coverage that can’t be taken away, portability
and coverage which does not exclude people because of pre-existing conditions.

¢ Comprehensive defined benefits package -- access to specialists; home and
community-based long-term care and personal assistant services; durable medical
equipment; prescription drugs; and rehabilitation and mental health services.

¢ Affordability -- persons with disabilities should not pay a disproportionate
share.

¢ Non-discriminatory -- the health care system cannot discriminate on the basis
of a disability.



A

The President

page 2

The 49 million Americans with disabilities applaud your leadership on focussing our
nation’s attention on this crucial issue. We respectfully hope that this report will
provide you and Members of Congress with information that will be useful in
constructing a just and productive health care system for all.

Sincerely,

Marca Bristo
Chairperson

('The same letter of transmittal was sent to the President Pro Tempore of the Senate and
the Speaker of the House.)



Meeting on July 21th, 1994
"ADA Event on July 26 /

AGENDA

1. Stage Seating '. /’
;/

Congressional Cabinet /-"
Foley Reno /#
Gephardt Riley 7
Mitchell Shalala
Harkin

Hoyer

Fish

Hatch

2. Pre-event photo-op - Debbie Fine

3. Media Affairs plan for interviews -

4. Other issues
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OFFICE OF THE SECRETARY OF DEFENSE

WISHINGTON, DC 20301-1000

WHITE HOUSE LIAISON
07/28/94
TO: JENNIFER O*ONNOR
PHONE #: 456-2572 |
FAX #: 456-6704 |
FROM:  FRED HAGG
. PHONE #:  (703) 693-0664
FAX #: (703) 693-6908
#of pages: 2
COMMENTS
Following is the list of people ! Fom Defense to be cleared for the Celebration of the
yA;:frl';z?;s with Disabilities Aqt. It would be great if we could get all four. Thanks for

}i
|
i

The document thal scsompanying this Facalmile Trijpamirtal Sheet is intonded only for the use of the individual or entity to whom it iv sddrossad. This
mossage contains information which may be privile;pd, confldental or exempt from dlsclosure under applicable (aw, 1f the reader of this metsage la not
the intendod reciplenr, or the employes or sgent res o for delivering the mewsago of the intendad recipient, you are hareby notified that mny
disclosure, dissemination, capying or distribution, of|takiag of sny acticn in reliance on the centents of this communication is strictly prohibised.




Withdrawal/Redaction Marker
Clinton Library

DOCUMENT NO. SUBJECT/TITLE DATE RESTRICTION
AND TYPE
005. list List for White House Celebration of the Americans with Disabilities 07/27/1994  b(6)

Act; RE: Personally Identifiable Information [partial] (1 page)

COLLECTION:
Clinton Presidential Records
Cabinet Affairs
Jennifer O'Connor
OA/Box Number: 4965
FOLDER TITLE:
Americans with Disabilities Act
2007-0143-F
db4476
RESTRICTION CODES
Presidential Records Act - [44 U.S.C. 2204(a)| Freedom of Information Act - [5 U.S.C. 552(b)]
P1 National Security Classified Information [(a)(1) of the PRA]| b(1) National security classified information [(b)(1) of the FOIA|
P2 Relating to the appointment to Federal office [(a)(2) of the PRA| b(2) Release would disclose internal personnel rules and practices of
P3 Release would violate a Federal statute [(a)(3) of the PRA| an agency [(b)(2) of the FOIA|
P4 Release would disclose trade sccrets or confidential commercial or b(3) Release would violate a Federal statute [(b)(3) of the FOIA|
financial information [(a)(4) of the PRA] b(4) Release would disclose trade secrets or confidential or financial
PS5 Release would disclose confidential advice between the President information [(b)(4) of the FOIA]
and his advisors, or between such advisors [2)(5) of the PRA] b(6) Release would constitute a clearly unwarranted invasion of
P6 Release would constitute a clearly unwarranted invasion of personal privacy [(b)(6) of the FOLA|
personal privacy [(a)(6) of the PRA] b(7) Release would disclose information compiled for law enforcement
purposes [(b)(7) of the FOIA|
C. Closed in accordance with restrictions contained in donor's deed b(8) Release would disclose information concerning the regulation of
of gift. financial institutions [(b)(8) of the FOIA|
PRM. Personal record misfile defined in accordance with 44 U.S.C. b(9) Release would disclose geological or geophysical information
2201(3). concerning wells [(b)(9) of the FOIA]

RR. Document will be reviewed upon request,
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DoD l&ht Submitted Through the
Architectural and T)tansportation Barriers Compliance Board
for Whiite House Celebration of the
Americans with Disabilities Act

on july &3 1994
a?

Mr. Albert V. Conte !

8421 Crowley Place LT s e
P IL _Alcxandna V1rg1ma 2230#{ ¢ -

: L).-)

.(.b)(G) @05] Ccﬂlz

Mr. Claiborne D. Haughto:;ln Jr. : » / #5
# ) 2502C S. Arlington Mill Ljrive — +@L res
Arlington, Virginia 22206

Ms. Judith C. Gilliom :
# 2, 901 Arcola Avenue i [~
Wheaton, Maryland 20902;

' (b)(s)

- L/
:H:L{ Ms. Dinah Cohen , |

9709 Rossetti Court
Burke, Virginia 22015

Mr. Conte will represent [[SD(P&R).

Mr. Haughton is the Acting DASD(EO).

Ms. Gilliom is the DoD Djsability Program Manager.

Ms. Cohen is the Directoriof the DoD Computer/Electronic
Accommodations Program)|

Clinton Library Photocopy
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MEMORANDUM

OF CALL Previous editions usable
TO:
D YOU WERE CALLED BY - l:l YOU WERE VISITED BY--

OF (Organization)

l:] PLEASE PHONE p» [:I FTS D AUTOVON

[ ] wiLL cALL AGAIN [ ] 1swaiTing To see vou

D RETURANED YOUR CALL [:l WISHES AN APPOINTMENT
MESSAGE

4’4/ Wé’lﬂ/ not* 77 ADA

in NYC ow 7}

RECEIVED BY QATE ’ TIME
—] p.2%

63-110 NSN 7540-00-634-4018 STANDARD FORM 63 (Rev, 8-81)
) Prescribed by GSA
# US. GOVERNMENT PRINTING OFFICE 1091 281.791/40014 FPMR (41 CFR) 101_1 1_6




J .
. \
c \\ 0
xd 7/20
No
e - Babbit, Bruce
Tyson, Laura (tentative) Reich, Robert
.~ Riley, Richard Cisneros, Henry
Eh,ﬂh{) Rivlin, Alice
o , Rubin, Robert
. e NS B Bowles, Erskine
> gt s , Joe-,
v PQ”L”‘ Kantor, Mickey
will call back never got information
! ,-Christoper, -Warren Bentsen, Lloyd
Reno;-Janet—
~Espy—Mitke—

~Shalala; -Donna

, -Pena;Federico— ? AALUH% \ﬂy
Albright, Madeleine ™ _

Panetta, Leon

Jennifer,

They’re going to get back to me. But, since I'm leaving in a
few minutes, here’s a list of who’s doing what.

-Julian



EXECUTTIVE OFFICE O F T HE PRESIDENT
15-Jul-1994 10:37am

TO: (See Below)

FROM: Lee A. Satterfield

Appointments and Scheduling

SUBJECT: ADA Program

The following is the program for the ADA event. (Regardless of
when it 1is)

1- Mrs. Clinton
2- VPOTUS
3- POTUS

We are limiting the speaking program to only the principals
because of the expectation that it will be a scorcher of a day.
Please explain this to each shop as it comes up with respect to
including others on the program. (i.e.. Congressional, Cabinet)
With that said, we realize that there are many folks who have a
vested interest in this event and should be given fair
recognition. (i.e.. Reno, Harkin, etc.) Please let me know by
the end of today, what each of your offices suggests about who
should be seated on the stage. This includes Congressional,
Cabinet, and members of the disabled community. Limit the list,
as much as you can, so that it truly is a special recognition. If
you have any questions, please call me at x2920. Thanks.

Distribution:

TO: Deborah L. Fine
TO: Jennifer M. O’Connor
TO: Kathleen L. O’Neill

CC: Sarah F. Ryan
CC: Mike Lux

CC: Julia Moffett
CC: Dwight Holton



Meeting on July 20th, 1994
ADA Event on July 26

AGENDA

1. Guest List
Has everyone been included?

2. Stage seating

1. Congressional

2. Cabinet

3. Disabled Community
3. Program
4. Pre-event photo op _ ¢

_ ~
5. Other issues Q QM///
&
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PRESIDENTIAL APPOINTEES WITH DISABILITIES 7/15/94
PUBLICLY ANNOUNCED
1N POSITION
Last Nama 8t Mo Designation. " ‘Daptihgency :
Achason Eleanor D Asst Atty Gen {Legal Policy) Justice, Department of PAS
Alioto Michele Member Disability, National Council on PAS
Brickhouse Eugens A Asst Secretary {Human Resources & Admin) Veterans Affairs, Department of PAS
Bristo Marca Chair & Member Disability, National Council on PAS
Brown Jesse Secretary Veterans Affairs, Department of PAS
Gutierrez Ramon A Msmber {public) Humanities, National Council on PAS
Heumann Judith Asst Secretary Special Educ & Rehab Service Education, Department of PAS
Huegs Jimmie Member Physicel Fitners & Sports, Pres Col On PA
Employment of People with Disabilities, President's
Jacobson Neil Vice-Chair Cmte on PA
Jordan Barbare Chair Legal Immig Reform, Comm on PA
|Lindsay Reginald C  |Judge 01 Massachusetts Judges, US District Court PAS
IMiIIer Paul Steven  |Commissioner Equal Employ Opportunity Comm PAS
0'Day Bonnie Momber Disability, National Council on PAS
Schroeder Fredric K Commissioner Rehabilitation Services Admin Education, Department of PAS
Starkloff Max Member WH Followships, Pres Comm on PA
Torres-Gil Fernando Asst Secrstary Aging Health & Human Svcs, Dept of PAS
Verderber Nancy Member Presidential Scholars, Comm on PA
Purchass from Pecpls Who Are Blind or Severely
Villines Evelyne J Member {"conversant re handicapped”) Disabled, Committes on PA
Vogel RaymondJ  {Under Secretary Benefits Veterans Affairs, Department of PAS
Walker Hughey Member Disability, National Council on PAS
Purchase from Peaple Who Are Blind or Seversly
Wedewer Donald H Member {blind non-profit rep) Ditabled, Committes on PA
Wolters Kate P Member Disability, National Council on PAS
BE AN ADMINISTRATIVE

Prepared by: Information Systems Group
Office of Presidential Personnel

DETERMINED TO

MARKING Per E.O. 13520 |

Sec. 3.2(C) lniﬁala:__ﬁ“:_—ﬂate:

PRIVATE AND-BONHBENTHAL



Noncareer SES, Schedule C and Other Appointees with Disabilities
Publicly Announced

7/115/94

S AT
Aamodt RY Mail Analyst White House Correspondence The White House AD
Allem Janet C. Deputy Chisf of Staff Finance & Administration Agency for Intl Development AD
Boorstin Robert Spec Asst to the Pres for Policy Coordination Ofc of Communications The White House AD
Breedlove James W. Regional Administrator Region VI Small Business Administration C
Butler-Bush Tonia Staff Assistant/Writer White House Correspondence The White House AD
Carey Paul Spec Asst to the Pres (Senats) Ofc of Legislative Affairs The White House AD
Clarkson Shirey Director Office of Public Affairs Archives & Records Admin, Nat'l c
Daniels Susan Marie Associate Commissioner for Disabilities Social Security Administration Health & Human Svcs, Dept of SES
Deane Bonnie L. Assoc Dir/Sci, Tech, & Infra (Human Res)INEC Ofc of Policy Development- NEC The White House AD
Derian Michael Confidential Assistant to the Administrator Federal Crop Insurance Corporation Agriculture, Department of c
Gwin Holly L. General Counsel Office of Science & Tech Policy ]
Itzkoff Donald M. Deputy Administrator Federal Railroad Administration Transportation, Department of SES
Jones Robert L. Special Assistant to the Sec & Dep’ty Sec Office of the Secretary Veterans Affairs, Department of c
|Livingstone Craig Asst to the Counsel to the Pres (Security) Ofc of General Counsel The White House AD
May Joyce Asst Director, Administrative Oper Divis Ofc of Administration The White House AD
Mitchell Beatriz de Obaldia Special Assistant OSERS Education, Department of C
Moses Howard R. Deputy Assistant Secretary Offico of Spec Ed & Rehab Services Education, Department of SES
Parisi Patricia Deputy Secretary’s Regional Representative Region Il Education, Department of c
Pearistein Deborah N. Writer The White House AD
Savage Elizabeth Special Assistant Civil Rights Division Justice, Department of ¢
Seelman Katherine D. Director Nat'l Inst on Disability & Rehabilitation Rsrch [Education, Department of SES
Shiffrin Richard L. Deputy Assistant AG Office of Legal Counse! Justice, Dapartment of SES
Spires Cynthia Ann (Thea) Special Assistant Ofc of Asst to the Sec for Field Mngmnt Housing & Urban Dev, Dept of c
Tecklenberg Michasl H. Spec Assistant to the Assistant Attorney General Office of Antitrust Justice, Department of ¢
Weintraub Philip Assistant Mail Clerk White House Comrespondence The White House AD
Williams Robert Director Admin for Developmantal Disabilities-ACF Health & Human Svcs, Dept of SES
Winter Michaal A. Special Assistant to the Dpty Associate Sacratary Office of Intermodolism Transportation, Department of C
Zwally Kurt D. Staff Assistant Ofc of Policy Development- Env.Pol The White House AD

! Prepared by: Information Systems Group

Office of Presidential Personnel

DETERMINED TO BE AN ADMINISTRATIVE
MARKING Per E.O. 13526

Sec. 3.2(C) Iniﬂals:_ﬂh__nate:ﬂ,\_'q_ﬂ_

Private and-Seonfidentiel—



MEMORANDUM TO: DEBBIE FINE, Office of Public Liaison
JENNIFER O’CONNOR, Cabinet Affairs

FROM: Paul Steven Miller
DATE: July 15, 1994

SUBJECT: Political Friends with Disabilities of Clinton/Gore

In an effort to include persons with disabilities who worked on the campaign, or who are
otherwise associated with Clinton/Gure and may not be on the radar screen of the disability
community activists who worked on the invite list for the ADA event, I am enclosing a short
list of disabled political friends, campaign workers, etc. of Clinton/Gore. I pulled these
names from the pool of disabled persons who have sent in resumes or who 1 have heard from
during the past year and one half. These persons were probably missed by the disability
activists becuuse they may not be involved in the "mainstream” disability community. Please
do not hesitate to contact me if you have any questions.

cB'd E£BEZSSPE oL SylddaY H3WNSHOD "440 SN Woad  BT:BT  peeT-ST-1N[



Gordon W. Anthon{

600 West }inth Street
suite 150:

Los Angele3, CA 90015

James Doug. as Armstrong
604 Balfour Rd.
winston-Salam, NC 27104

Richard Boyer
4325 W. Blacksmith St.
Tucson, AZ 85741

Robert L. Burgderf Jr.
804 Woodside Parkway
Silvexr Spring, MD 20910

Roger Chambera
3923 N. Pennsylvania
Oklahoma City, OK 73112

John A. Chappell, Jr.
8 Clark Circle
Hanover, M3 02339-2433

James Cherry
625 Reds Circle
Lilburn, GA 30242

John christensen
6711-44th Ave.
University Park, MD 20782

Max Cleland
Secretary of State
214 State capital
Atlanta, GA 30334

Philip Blake cCalkins
512 Adelman Circle, sW
Vienna, va 22180

Diana D. Danis

2990 Stuart St.
Denver, CO 80212-1429

Deidre Davis
114 Michigan Ave.
Washington, DC 20017

Norman Dawson

8631-C Rio Grande Blvd., NW
Albucquerque, NM 87114-1200

PA°'d  £86295FE oL SYId4dY S3WNSNOD "440 SN W04 67:87  PE6ET-ST~W0



Nichclas Dewitt

655 Siuth Flower St.
23xd lloov

Los Angelas, CA 90071

Sheryl Di:-ker
255 Barnard R4
Larchpont, NY 10538

James Dickson
4215 12tr street, N.E.
Washinrtecn, DC 20017

Leonard M. Eaton
543 Der'hwy Ave.
Woodmir:, NY 11598

Tim Flanmigan
826 Fillrore St., #102
San Francisco, CA 94117

Hugh Gregory Gallager
7600 Cabin Road
Cabin Jobn, MD 20818

John Gaffney

3505 South Ocean Dr.
Penthouse Six
Hollywood., FL 33019

bona'id Galloway
627 Iahlia St., NW
Wash'ngton, DC 20012

James Gashel
1308 ilast 36th 8t.
Baltimore, MD 21218

Elinor Gollay
302 150 Street, SW
Albuguerque, NM 87104

Susan E. Greenwald
6123 Farrington Road #DS
Chapel Hill, NC 27514

John R. Hopkins

7 Anne hrent Garth
Phoenix, 'MD 21131

P
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Margot Imdieke
3201 25th St., Rast
Minneapolis, MN 55406

Alice N. Inokon
708 Hobbs Drive
8ilver Spring, MD 20904

Margaret Jakobsoen
1729 Esmond Ave.
Richmond, CA 94801

Kathy Joyce
131 Coolidge Ave. #716
Watertown, MA 02172

June Isaacson Kalles
6201 Ocean Front Walk, Ste. 2
Playa del Rey, CA 90293-7556

Roger P. Kingsldy
12609 Pentenville Rd.
Silver Spring, MD 20904

David B. Klim

605 Bradford Farkway
Syracuse, NY 13224
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MEMORANDUM TO: DEBBIE FINE, Office of Public Liaison
JENNIFER O’CONNOR, Cabinet Affairs

FROM: Paul Steven Miller
DATE: July 14, 1994

SUBJECT: Recent Clinton Appointees with Disabilities for ADA Event

The following four names are persons with disabilities who have recently (past week) been
signed off by the President fur nominations to part-time boards and cornmissions and werc
not included on the previous list I sent you.

YERKER ANDERSSON
6141 Fieldcrest Drive
Frederick, MD 21701

RAE UNZICKER
804 South Phillips Ave
Sioux Falls, South Dakota 57104

LILLIAM POLLO
5973 S.W. 42nd Terrace
Miami, Florida 33153

ANN FORTAS

Box 644
Center Harbor, New Hampshire 03226

£8°'d £REZISPE 0L  Salgddy JSWNSNOD 440 SN WOXsS  61:81 Pe6T-ST-Tnr
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Gina Lamar
P.O. Box 4642
Columbia, SC 29240

Katherine V.G, Leff
40 First Avenue
New York, NY 10009

Jennifer C. Ley

2111 Jefferson Davis Hwy.
#214 South

Arlington, VA 22202

Jennifer Mechem

3133 Connecticut Avenue
Apartment 317
wWashington, D.C. 20008

Robert Michaels.
3601 Scruggs Place
Mitchellville, MD 20785

Stephen Mikita

Utah State Assistant
Attorney General

Room 130

State Capitol

Salt Lake City, UT 84114

Joseph P. Mililli
26 WO80 Sandpipér Court
Wheaton, IL 60188

Sharon E. Miatler
512 Adelman Circdle, S.W.
Vienna, VA 22189

Gina McDonald
3258 S. Topeka Blvad
Topeka, K5 66611

Ian E. Novos
353 9th Street, NE
Atlanta, GA 30309

Gordon R. "San" Overton
13331 Moorpark Street, #123
Sherman Oaks, CA 91423

Mark S. Partin

7800 Shoal Creek Blvd.
Suite 171-E .
Austin, TX 78757

L8°d  £Beg9sPe 0L Selgddd d3WNSNOD "440 SN WodNd B2:81  peeT-S1-WIL



clifton Pervez
P.0. Box 662
Troy, NY 12181

Sande Pond

Weston Law Center for
Disability Riglts
1441 W. Olympic Blvd.
IL.os Angeles, CA

Diana Rock
9340 Harvey Road
Silver Spring, ND 20910

Rachel Wheeler RossSow
15 1/2 Lanz Lané
Ellington, CT 06029

Dixie sanders
P.O. Box 250414
Little Rock, AK 72225

Ira Schoenholtz
291 Tarocco
Irvine, CA 92720

Charles siegal
550 Ridge Oak Drive
Los Angeles, CA 90068-2553

Edward T. Smith

6501 Woodshire Place
Raleigh, NC 27612-2343

Lairold M. Streét
1337 Hamilton 8%., NW
washington, DC 20011

Anne Thomas
3801 Tres Pinos NW
Albuquerque, NM 87107

James Tuscher
1404 Drayton
St. Louis, MO 63119

Arthur P. Ullian

The Boston Land Company
151 Tremont Strdet
Boston, MA 02111
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United States Information Agency
Office] of the Director
301 4tlh Street, p.W.

Washington, IJ.C. 20547 \ _
OFFICE: (202)-619-4742
FAX: (202) 619-6705
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EAX TRANSMITTAL
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TH1IE OFFICE OF THE DIRECTOR

U.S. OFFICE OF PERSONNEL MANAGEMENT
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|
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phone; fax XSE - & 70%
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of D Lrf |
phone | (06 ~(Oc0 fax (202) 606-2573

DATE: \ 7= ¥ 7%

}

TOTAL NUMBER OF PAGES (including cover sheet): 02)

COMMENTS:



| [doo2

07/15/94 12:28 (5}

UNITED STATES
‘OFFICE OF PERSONNEL MANAGEMENT

WASHINGTON. D.C. 20415

QFFICE OF THE LIRMCTOR

‘ July 14, 1994

| ‘

—— e

MEMORANDUM TO JENMNIFER ©O/CONNOR
OFMICE OF CABINET AFFAIRS

FROM: MIGHAEL CUSHING ﬂ/ e
CHJEF OF STAFF f

SUBJECT: oP Ifwitees to the 7/26/94 ADA Anniversary Event

For the event on|Tuly 26 OPM would like you to invite:

14 Michael Grant
2] Rosa Grillo —_
3] Caron Albert

Thank you.

/%C% o/ (7/0”%% - |
/WWC]’/'/ 70 D// /ﬁ/ﬁmﬁ /m%&ﬁ'ﬂs
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- Neeting with Clinton administration
wita'nuouzum Proposes Invi

T2e White House

¢0d

THE RONORARLE MTCHELA ALIOTC ((A)
The White House

Washington, DC 20500

{202} 456-6265

Fax {(202) 456-52%1

THE HONORABLE BOB BOORSTIN (CA)

Special Assistant to the President
for Policy | |

¥White House Offi
The White House
washington, DC
(202) 456-715
Fax (2302) 456ra3

Sca

{302) 288~-£962
Pax (203} 395~ 279

MS. BONNIE D

Office of Poil
The White

(202) 456-2801
Fax (202) &56=

THE HONORABLE CHRISTINE MALOY (DC)
Special Assi t |
for the viEsighrigs pEfice
The White Bau 7
washington 2?500
02) 455-2322
(202) 456-2370

MR. PAUL STEVEN MILLER (CA)
Deputy Directer

U.8. Office aof rumaT affazzs
1620 1. stxeet, - Suite 760
Washington, DC 036

{202) 634«Q810

Fax (202) &34-41B5
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) TONIA BU]I'LER—BUSH
1 Student Correspondence
' The White House
Room 435 OEOB
Washington, D.C. 20500

] PHILLIP I‘NTRAUB
g Mail Analysis--Correspondence
The White
Room 58 OEOB
Washington, D.C. 20500
b ¥
MARIE BROQKTER o
Confidential stant
Office of Ci Rights
Deparument of Education
ary Switzer| Building
330 C Street 8.W.
Wakhing n, D.C. 20202

L FRED RCHRQEDER

Commisgoneg Rehabilitation Sefvices Administrati (o‘w

Departmaning; Educatiorn
Mary Switzer\Ruildipe _
330 C Strget S

Washingigge13.C. R0202

! SAN DANIELS
Associate Commissioner
i Office of Disapility, Social Secdsjty Adminisiration
! 6401 Security Bivd. ‘
Room 560, Altmeyer Building
Baltimore Maryland 21235
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MAR-16~1994 13%17 JFRCN US OFF. CONSU'EX WFFRIRE | TO sm- P

(202) 376-6200 ‘787 Seven
Fax (202) 376-R219 New Yark, NY 1003:-6016
| Office: 212/492-§z
Fax: 213/193 7037
. | NEIL JACO {(ca) Neil Jagabhs

Z:i;:e giat Yice Fregident

i F street], ¥W Corparate tem Aychitect
Washingten, 20004 Wells l’arggyga& NAC F0187-080
{302) 376-6200 420 Montgomery Street
Pax (202} [376-6219 San h-anei.seo, CN 94163

offices 415/477-4778
Pax: 415/471-~772%

Kazen Mayer i

1834 North Hal Avanue
Chicago. I €08

oice: 3 6646406
TOD: 312]644-529

FAX: 312/8!9-801§ .
Cffice Voice: 313/750-7777

is {is not with the Departmnt qf leth and Buman

3
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‘} 2970 North Lake Shore Drive, No. 3EF
Chicago, Lllinvis 6063 i
312-404-2440

)¢

475 North Armistead, §
Alexandria, Virginia
703-941-7247

Chicago, Ilhoois 60601
312-819-1526

12126 Tunne Trail
Mauchaca, Texas 78652

512-282-2611

)
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Debora Kaplan
Waorld Institute Disabili
510 16th Street, ste. 1
Oskland, California 94162
$10-763-4100

John Kemp
UCPA
1422 K Street, NW, Apartment 112

Washington DC 20005 |
202-843-126&6

Reginald Lindsay |

66 Concord Street

Newtown, Massach 162
617-965-3686

Marlee Matlin

8705 Santa Monica evird
Las Angeles, Califomi
310-274-7800

Audrey MoCrimmon

100 West Randolph. Sgite §— 100
Chicago, Illinois 606
312-814-5000

Lenore Miller

12 Garden Road

Liule Silver, New J 07739
908-747-5504 '

T.J Monroe

605 Bel Air Drive

Nashville, Tennessee 375204
615-361-3077 '

Bronda Moofe ;
454 Park Hall !
Buffalo, New York 14260
716-645-2585

Bonnis O'Day
745 Somerville Avenue, Apartment 2

Somerville, Massachusetts 02143
617-776-2374 '

94566704

P.19
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1311 West Markham,
Little Rock, Arkangas 11
510-221_ D497

Denus Sorkin
185§ Rhode Island Avenue
MgLean, Virginia 22101

Max J. Starkloff
4446 Laclade

St. Louis, Missouri' 63108
314-776-4475

David Tatel

24 Grafton Street
Chevy Chase, Maryland} 20815
301-654-1955

Donald Thompson
PO Box 18922

Washmgton DC 20036
202-456-2964

Nancy Verderber

2319-A Bickory Street

St. Louis, Migsouri 63108
314-776-4475

Evelyne Villines
WNISH
22335 Cedar Lane ‘
Viemna, Virginia 22]32

|
Hughey Walker
Route 2, Box 217

FRDllﬂ US OFF. CONSUMER AFFAIRS TO

43

Hemiagway, South Carolina 29554

803-558-3379

94566704 P.20
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Donald Wedgewer \ ] :
332 Piping Rock Way |
Tallahassee, Flornida 32308

2260 Cascads Springs Drive
Grand Rapids, Michigdy 49546
616-246-4695

Pamels Holmes-Young
600 Aspen Avenue
Verona, Wisconsin 53593
608-238-3008

Steven Zinter
1109 Brdgeview
Pierre, South Dakota 75(’1

Irving Zola

Department of Sociology
Brandeis Univessity

Waltham, Massachusetts |02254

T0

i —
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Jimmie Huega
President’s Council on Physical Fitness

7840 Wargler Court, S.E
Olympia, fVashington 98503

Nancy Bloch
2707 Lake Avenue
Cheverly, M? 20785

Douglas Matchett

156 Gl L Prive
Rochester | NY 14618
Sharaine

2217 Hemock Boulevard
Woodbury MN 55125

FROM US OFF. CONSUMER AFFAIRS

T0 94566784 P.22
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OPM Invitees to the 7/26/94 ADA Anniversary Event
Cereti) ge

Michael Grant

Loeuncil to the Director for Agency Initiatives
L*F] Office of Personnel Management

1900 E Street, NW

Washington, DC 20415-0001

Rosa Grillo

Public Affairs Specialist

Office of Personnel Management
L{% Office of Communications

Rooms 5F12

1900 E Street, NW

Washington, DC 20415-001

Summer Intern

Office of Personnel Management
Office of Communications

Room 5F12

1900 E Street, NW

Washington, DC 20415-001

)4Fi Caron Albert
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Additions to Proposed Invite List to Meeting with Clinton
Administration Appointees With Disabilities

United States Department of Agriculture

Benjamin Carter

Confidential Assistant to Administrator
Rural Development Administration

Room 5045

14th and Independence Ave.

Washington, DC 20250-3200

Department of Education

Fredrick K. Schroeder

Commissioner of the Rehabilitative Services Administration
Room 3028

Mary E. Switzer Building

330 C Street SW

Washington, DC 20202-2531

Marie Brookter

Confidential Assistant in Office of Civil Rights
Room 5000I

Mary E. Switzer Building

330 C Street SW

Washington, DC 20202-1100

Department of Health and Human Services

Susan Daniels

Associate Commissioner for Disability
Social Security Administration

6401 Security Blvd.

Room 545

Altmeyer Building

Baltimore, MD 21235

Department of Veterans Affairs

Jesse Brown

Secretary of Department of Veterans Affairs
810 Vermont Ave. NW

Washington, DC 20420
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MR. MICHAEL DERIAN (R%)
Comfidential Assistant to the Administrator
gf Agricultural Research sarvice
neggrtnaut of Agriculture
‘ Aw.
Mainstration QAing

Bm. 2198
DC 20230

(203) 720~6643 |

Pax (202) 720-881%

¥S. JUDITH E. REUMANR (Ch)
Assistant secretary

0ffice of Special Education and
Rahabilitative icas

u.8. nepartnent f ducation
330 C Street,

Ro. 3008

washington, fozqz

(202) 205-5465

Fax (202) 205-3252

XR. BOWARD } F'

g:?icc ef 3 tion
aahanilitativn {ces o
U.s. cation l
33 ¢ su'aet

nn. 3005

(202) 205-5455
Fax (202) 205-8252

0202

DR. KATHERINR D. (D)

Directar

National Insti of Disabilicy &
Rehahilitarion ,

U.8. t Bducation i
T30 C Stmcet: sw |
RB. 3060

Washington, DC 20202

(202} 2305-8134

Pax {202) 205~-9232

§6 'd 25507202 0N W4 SYEISO/00S 12:2) 1ud be-B0-Tr
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./" {203) 2

) 305-5293 {
(202) 205-9342

nmzcu ® 3X] (NY?

4349 ing Aveng
xmgggagg 5 ?qso

THE HONORABLE FERNANDO M. TORRES~GIL, (CA)
AssisTtant Beeretary for Aging

Departnrnt of Health and Human Sezicss
Bubert Bumphrey 18ing

200 Inagpe aAve., SW

Rm. 309F : .
Washington, DC 320201 3
(202) 401=4834 4
Fax (202) 401'-7741 :

¥R. BOB WILLIAMS (DC)

94366704 P.11

Commnissioner, aAdministraticn on Dtvnlopneutal Disabilities

Dapartnent of Health and Human S8ervices
Hubert Bumphrey Building

200 Independence Ave., &F
Rm=. 3B1D

Washington, DC 20201
(202) 690-6580
Fax (202) 690-5304

T
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¥S. NARCY EUSTIS (MN)
8pecial Asgistant to the Deputy Asesirtant Secyetary

tor Texm Caze -
Deps of Health and Human Su-vi.cea
Bubert uilding

200 Ind AVe.

R, :xJ

washi e 40301

(202)

Fax (202)

Edacutive D )-J.—! dent’s Comgittes On Mental Retardation
Dopawge: /-* and Human Bcxvices

Cohen BdMNgind : '

330 Indepefidsyce Ave., SW

X gten, DC 2093

BS. ELEANGR D. ACHESON (MA)
Assistant Attorney General
0ffica of Policy Development
Depactasnt vl Justice 3
10th & Constitution Ave., NW
Ru. 40334
wasbingron, DC 20530
(303) 51¢-4601 |

Fax (202) Sie-aead

-
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Departasat ‘e.‘. ice t;vnt.‘a

M5. 1LI2 SAVAGE (bC)
Special Assistant to the

Assistant Attorney General C{vil Rights Division

Depariment Justice

Rm, 563%

P.0. Box 65808 :
Washington, <0035-5808

{202) S514-427

Fax (203) 293

MR. RI FFRIN (FL)
Deputy Assistant Attorney General
Dffice of Counsel
Departmantjof Justice

Rmo 5235 *

10th & CanstiYution Ave.
Washingten, DC 20530
£202) 514-3046

Fax (202} S

MR. MTCHAEL mzm;mc (5¢/0C)

Litigation

Special Awe to the

Agsistant 2 Yy General
Tt Jy¢stice

10th & Cons micm Ave.

suite 3114

Washington, 20530

(202) 314-2an2
Fax (202) 616‘-2545

‘Depaxtment of Btate

8 'd

TEE ECGNORABLE JARET ALLEX

Chiaf Of stast

Bureau for Management

Agency for International Development
320 21st St., NW -

Rx=. 3948

Washington, DC 20323

(202) 736-4618

Fax (203) 736-3147

292850220 'ON v

T0

i
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Department of T:ansportation
Pm. 8206
400 7th St., &W '
ton, DC 2€35%0
(202) 366-0857
Pax {203) 366- 007

MR. MICHARL WINTER (Ca} _ :
Special ASSistant to tha ASSOCiate aputy ATy and
Director of Office of Intermodal kans:x

Rm. 10200

Department Of Transportation
406 7th ot., ao‘

Rashington, DC | 26590

(202) 386-8104 ‘
Pax (3032) 355-7}95: S J "/
| 45/

Washington, DC 20420 - y

(202) §35-7920 / w4 04 VY

Fax (202) 533-08026 75 Wy &
N

MR. EUGENE BRI:REOUS! (MD)
Assictant Oe::emy for fluman Resources

Deputy of Ve
Rm. 1227 TECH

Affairs

8l1¢ Vermont Ava., NW
DC

{(202) 273-4%0

Kashington, DC j20420 |
Pax (202) 273 14)_, —— 60{@5 i

MR. ROBERT J
. Special ass t g the Secretary
Rm. 1141 _
810 Vermont Ave., NW

Washington, DC 20120
(202) 535-8617

Fax (202) 535 8989

10°d 2526502262 'ON Xvd SY350/3000 ge:el 134 vR-50-10r
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Ihe White House | j

o MICHELAJALIOTO (CA) -- Special Assistant, Domestic Policy Office, Office
of the VicePresident/The White House

° BOB BOORSTIN -- Special Assistant to the President, Policy
Coordinatign/The White House

® TONIA BUTLER-BUSH (DC) — Staff Assistant-Writer, White House
Correspondence/The White House

) JOHN CRESS (NJ) - Deputy Director, Office of Administration/The
White Hoyse

Y gaeveann am . ; taa
vy oane - . p o 1A : DHTUIVL, "DTSHoT MNreEr TN
m . d e s [XZlas ‘ ~aana

..... - A 5 N DRI

e  PHILLIJ WEINTRAUB (DC) — Mail Analysis Clerk, Presidential
- Correspq che/The White House

T SRALNCHL O A oTiculls [1E
i

MICHAEL DERIAN -- Confidential Assistant to the Admjpiefator of
Agricultural Research Service/Department of Agri

Department of Ediesation

® MARIE TER (DC) - Cop#flential Assistant, Office of Civil
Rights/Dep e of Educatjed
|
° JUDY HH PA) N Assistant Secretary, Office of Special Education
and Rehalyi ervices/DePaggment of Education

e BEATR}de OBALDIA MITCHELL (NM) -- Special Assistant, Office of
Speg¥ ucation and Rehabilitation Services/Idepartment of Education

° HOW MOSES (DC) — Deputy Assistant Secretary, Ofige of Special
Edycatiofl and Rchabilitation Services/Departiment of Education
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As of July 13, 1994
Page 2 ’

° PATRICIA PARISI (NY) -- Deputy Secretary’s Regional Representative,

Region II/Drpanment of Education

° FRED SCHROEDER (NM) — Com:mmoner, Rehabilitation Services
Administration/Department of Education

] KATE S (MD) -- Director, Nauonal Institute on D:sab:hty Research
and Rehabili tJon/Department of Education

' (DC) -- Associate Commissioner, Disability, Social
histration/Department of Health and Human Services

Secu‘rity

° NANCY RUSTIS (MN) -- Special Assistant to the Deputy Assistant Secretary
for m Care/Department of Health and Human Services

° AN pQ ’l‘ORRES-GlL (CA) -- Commissioner on Aging, Administration
on ment of Health and Human Services

i
I

S (DC) -- Commissioner, Adminjstration on Developmental
ick DcFarl:ment of Ilealth and Hluman xcef . '

e  THEA SPIRES (ME) - Special Assistant, Office of Assistant to the Secretary
for Field Management/Department of Housing and UTban Development

° DONALD HOMPSON (DC) -- Confidential Assistant/Department of Housing
- and Urban Development

Department of Justice

° ELEANORIACHESON (MA) - Assistant Attorney General for the Office of
Policy Development/Department of Justice

®  LIZ SAVAGE (DC) — Special Assistant to the Assistant Attorney General for

Civil nghtsIPepamnenx of Justice

|
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As of July 13, 1994

Buge 3 |
° RICHARh SCHIFFRIN (FLA) -- Deputy Assistant Attorney General, Office
of Legal Counsel/Department of Justice
l
o MICHAEIJTECKLENBERG (SC/DC) -- Special Assistant, Assistant Attorney
General, ARti-Trust Division/Department of Justice ‘
i
Federal Judiciary oo
! I
° ROBERT @ETTLEMAN (ILL) — Federal District Court Judge [Nor Yer
Confi

L[r'DSAY (MA) -- Federal District Court Judge

TEI[ (DC) -- D.C. Circuit Court of Appe’als Justice {Nus Yer
|

Develoment |

e  JOHN ITZKOFF (NJ) — Deputy Administrator, Federal Railroad
Administration/Department of Transportation

° MICHAEL WINTER (CA) -- Special Assistant to the Associate Deputy
Secretary and Director of the Ofﬁce of Intermodal Transportation (Michael

® JESSE BROWN -- Secretary of the Department of Veterans Affairs

® EUGENE BRICKHOUSE (MD) -- Assistant Secretary for Human
Resources/Department of Veterans Affairs

L ROBERT JONES (MD) -- Special Assistant to the Secretary and Deputy
Secretary/Department of Veterans Affairs

® ‘RAYM VOGEL (FLA) — Undersecretary for Benefits/Department of
Veterans i
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As of July 13, 1994 }

° MICHAEL QMNT -- Deputy Director/Office of Personal Management
PART-TIME APF TMENTSN - BOA AND COMMISSION:
erican_Rattle Ma&numer Ommission

° BRENDA MPORE (NY)

ommission on Iegbl Immieration Reform

° BARBARA JORDAN -- Chairperson
QININSION Presidentinl Scholac

e  NANCY [VERDERBER (MO)
ommission on White House Fellowship

° MAX STARKLOFF (MO)
orporation for National and Communitv Service
e  MARLEE|/MATLIN (CA) — Board Member

National Advisory Grpup, National Institute on the Deaf/Department of Education

I
e  NANCY BLOCH (MD) |
DOUGLAS MATCHETT (NY) |
. SHARAIITE RICE (MINN) |

ational Council on Disability

MARCA BRISTO (I 1)
BONNIE O’BAY (MA)
HUGHEY WRALKER (SC)
KATE PEW VOLTERS (MI)
MICHELE ALIOTO (CA)

P.&5
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As of July 13, 1994 ‘ !

e  TONY COEHLO (NY) — Chairperson
e  NEIL JACOBSON (CA) - Vice-Chairperson
o KAREN ER (ILL) -- Vice-Chairperson

?

e JIMMIE l%UEGA (CO)

e  EVELYNE VILLINES (I0)
¢  DONALD WEDEWER (OH)

"

|
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®  JOHN CATLIN (ILL) - Architectural aod Transportation Barriers Compliance
Board _

[]
° JOHN (,A -- National Council on Disability
e  AUDREYMcCRIMMON (ILL) -- National Council on Disability
®  MARY McNEW (WA) — The Glass Ceiling Codrmjj‘sien

l
° MARLEEJMATLIN (CA) — Board Member/CmTar ion for National and
ity Segvice :

] T.J. MONROW(TENN) -- President’s CommmeT on Mental Retardation
° BOBBY S[MPSON (ARK) -- National CommisiTn Employment Policy

o DONNA SQRKIN (VA) -- Architcctural and Tr rtation Barricrs
Complianc d

x .
° PAMELA YPUNG-HOLMES (WISC) —~ Archi and Tramsportation
Barriers Co h'a|nce Board .T

L STEVEN L 3ZINTER (SD) -- Harry S. Truman Scholarship Foundation
° IRVING Z (MA) — National Council on Disability
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MEMORANDUM TO‘MIKE LUX and DEBBIE FINE, Office of Public Liason

i

FROM:  Paul Steven Miner%'f\/\

DATE: Fuly 11, 1994

SUBJECT: Clinton Appointees with Disabilities

|

|

?

L
with the ADA Celebration Event. I am in the process of pulling
the part-time political appojatees with disabilities (Buwrds and Co:

ether the addresses for
issions). The part-ime

Attached is a list of the time political appointees with dmb;lmﬁE to be used in connection

political appointee address fist should be ready by the end of thT day today or tomorrow.

Please call with any questions.

!

|

\

T
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'MEMORANDUM TO DEBBIE FINE, Office of Public Liason

FKOM:  Paul Steven Miﬂer%

DATE: Tuly 13, 1994

SUBJECT: Clinton Appointees with Disabilities
\

Enclosed is the list of the Clinton appointees with disabilities who have been appointed to
s1ve on pari-ime Pn:mrnurl boards and cominissions.

|

AT T & L
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e
Repartaans of ACrioulture Crd Slabwblc / .
MR. BICHAEL DERIAN (M%)
(oS Qf;mm

Confidential Assistant to the administrator
of Agricultural Research Sarvice (\%@/\

artmant of Agriculture 2\ Dent
14th & Independ Ave. ¢ Lol

Adpinatraticn a?ingrg /}ngf/a fro

Em. 2193

(203) 3206643 o0 ) 417D

Fax (202) 7208815

¥S. JUDITH E. REUMANN (Ch)
Assistant secretary <L
e o Sprole) Bcevion am n
h{
u.8. nepartnen: tZZ;:::tiun /%;@Qéyﬂft Ae ~5Z‘4V0€0é”

330 C Btreat, SW

Ron. 3008 ‘
washington, DC fozqz
(202) 205-5465

Fax {202} 205-9252

Mayre Brookles”

Washington, DC
(202) 2305-548%
Fax (202) 205-9252 l

DR. KATHERINE D. (¥D) |
Director

National Instituth of Rizability & -
Rebakhilitakion garch p

U.B. ent of Education

330 € Street, sSW

Rmo. 3060

Washington, D¢ 20202

(202) 305-8134

Pax (202) 205-9232

s0'd zsﬁsazzna O ¥4 SHIS0/A00N L2:2h 13 be-go-Tr
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|

{Pepartmant of Educaticn comt.)

MS. BEATRTZ NITQHELL (KM)

Rpecial Assistant to the

B 205-9293 {
(202) 205-9242

{on leavo sime Ostober due to son’
434 Spring Avenpe
Riqgewcoq, W7 @
(201) 445-323%

THE HONORABLE FERNANDO N. TORRES~GIL, (CA)
Assistant Beeretary for Aging
Departmrnt of Health and Human Sezices
Rubert Bupphrey Building

400 Indgpengencs ave., Sw

Rm. 309¥%
Washington, DC 20201 1
{202} 401~4634 :
Fax (202) 401-7741 )

1
MR. BOB WILLIAMS (DC) '

Beicstant Su:rntary

s illnqssh

84566784 P.11

X

|

|

J ukk@&s? v/////

Commissioner, Administration on Dm:l.opnenta.l Disgabilities

Dapartment of Health and Ruman Sexrvices
Hubert Humphrey Building
200 Independence Ave., &W
Rm. 3BiD

Washington, DC 20201
(202) 620-6590

Fax (202) 690-5304

¥o'd

!
¢5c8302c02 'ON X¥d

SY350/3008N
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i

MRR-15-1934 13:36 FOM IS MFF (OINGIMER oFFQIRe 7O ooocoese P.ES
- - ‘ ‘ i
| g. NARCY EUSTIS (NN) o W\
ec istant to th )
ror Lond Tern Cax: e Deputy Ascictant Seeretary /KDONN %”U
Departuant] of Health and Human Services Y TR /o
Bubert Building e S\)S A
200 Inde e Ave. gq{ I .\3ﬁ>
s o] | % S
washington, 20301 o0 e 3
(202) U //ééz'&) VA

rx (202) (/&

fent’'s c:agittea On Mental Retardation
Human S8crviees

NS. ELEANOR D. ACHESON (MA)
 ipmemmmecesn ot
i aQ o Deve

Depactment wl J‘cg-StiOe

10th & Constitution Ave., N

Rm. 40334

washington, DC 20520

(302) 514-‘601 i

Pax (202) S514-34ad

-

50 d ZSZBSUZZQZ ‘ON Xvd SH350/304N 8¢:21 144 ¥6-80-10C




JUL-13-1954 16348

- —— |ttt +

FROM§ US OFF. CONSUMER AFFAIRS

|

-5-~

Depaztaaat‘ez ice {cont.}

M5. LIZ SAVAGE (bC)
Special Assistant ¢ the

T0 94566704 P.13

Acsistant Attorney General €ivil Riehts Divigion

Depariment of Justice

RR, 5639

P.0. Box 65808
Washington, 20035-5808
{202) S514—-427

Fax (203) 514-P253

MR. RI SQHIFFRIN (FL)
Deputy Assjstahnt Attorney Ceneral
office of Counsel
Departnentfof Justice

Rm. 323% °

10th & Constiqution Ave.

Washington, DC 20530
[{202) 514-3046
Tay (202) 514-0563

MR. MICHAEL [TECKLENBERG (S5C/DC)
Litigation el

Special Ayaistant to the
Assistant ARorgey General
Lepartment J¥stice

10th & Conmeditution Avam.

Suite 3114¢

Washington, 20530

(202) S514-2482 |
Fax (202) 616%2545

-} te

TEE HUNORABLE JANET ALLEM

Chief Of stasf

Buzreau for Managoment

agency for International Development
Xm. 3848
Washington, D¢
(202) 736-4618
Fax (203) 736-§147

20323

2926502202 0N Xv4

VO Gasree

| b*?” 5,50\

s

!
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Departzent of Transportation
»m. 8206

400 7th St., SW

Washington, DC 20590

(202) 3660857 .

Pax {203) 366~ un?

MR. MICHAEL WINTER (CA}
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Ra, 19200
Department ot
406 7th St., &R
washington, DC | 20590
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ransportation
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Washington, DC 204
(202) §35-7920

Fax (202) S35-0026

MR. EUGEWE BRICKHOUSE (MD)

Ascigtant Seec £Sor Human Resources
Deputy of Vete ; Affairs
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€10 Vermont Ave., NW

Washington, DC 20420

(202) 273-49%90
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