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President Clinton Plans to Expand Work-Study to One 
Million Students Per Year 

At Drake University today, President Clinton highhghted his plan, laid out in the State of the Union, 
to dramatically expand the Federal Work-study program to serve one million students ~ up from 
700,000 — by the year 2000. The President is calling for an increased annual investment of 
nearly $200 million in Work-study opportunities by the turn of the century. This proposal is 
one part of his commitment to broaden access to postsecondary education and make it affordable. 
Together with the trend of increasing student loans, and the President's proposal to expand Pell 
Grants, a larger investment in the Work-study program will help ensure that ALL qualified high 
school graduates have the chance to go to college, in exchange for accepting the responsibility of 
work. 

Work-study is a smart national investment. It reaffirms the American ethic and rewards hard work. 
An expansion of the Federal Work-study program will benefit students, families, schools and the 
nation by: 

Giving students greater diversity of opportunity to meet their responsibilities — Work-
study encourages students to take more responsibility in helping to pay the cost of their 
college education while also providing them with an opportunity to get a hands on experience 
working. 

• Supporting the connection between academic achievement, the world of work and 
community service — Work-study encourages institutions to tie jobs to students' academic 
studies and to use work-study funds to support additional community service and real 
business-college linkages. 

• Leveraging limited federal funds — The federal work-study program leverages limited 
federal funds by asking participating institutions to pay an average of 25% of a student's 
wage. 

More About The Federal Work-Study Program: 

The Work-study program started in 1964 as part of the Economic Opportunity Act and has 
helped generations of students work their way through college. 

Approximately 3,500 institutions currently participate in this program which provides part-
time jobs to students on and off campus, working in places such as libraries, dining halls, 
churches, and day care centers. 

Students work an average of 17 hours per week and earn an average of $1,065 through 
work-study during an academic year. 

Of the students receiving federal financial aid, 25% are in the work-study program. 

The demand for Work-study positions exceeds the current availability. 
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THE WHITE H O U S E 

W A S H I N G T O N 

February 8, 1996 

BRIEFING FOR ROUNDTABLE DISCUSSION ON FINANCIAL AID AND WORK-
STUDY 

DATE: FEBRUARY 11, 1996 
LOCATION: DRAKE UNIVERSITY 

DES MOINES, lOWA 
TIME: 12:30 p.m. - 1:15 p.m. 
FROM: CAROL RASCO / JEREMY BEN-AMI 

I. PURPOSE 

The purpose of this roundtable discussion is to highlight your proposal to dramatically expand the 
work-study program and how it will help enable families to finance post-secondary education. This 
event will provide an opportunity for you to hear from students, parents, employers and 
administrators about financial aid issues generally, and the work-study program in particular. The 
students participating receive various types of financial aid and are currently (or have in the past) 
participating in Drake University's federal work-study program. 

II. BACKGROUND 

In your State of the Union address, you proposed to expand the College Work Study program from 
700,000 students to over one million over the next five years. An expansion of this program 
reaffirms the American ethic, rewarding hard work and helping ensure that all who want a higher 
education are able to afford it. 

III. PARTICIPANTS 

YOU 
Senator Harkin 
Sally Hinders - Assistant Provost for Career Services, Drake University 
Justin Givan — Student 
Mike Givan — Parent 
Molly Adams ~ Student 
Marilyn Henrich - Employer 
Erica Buster — Student 
Kathleen Buster - Parent 
Jaimie Patel — Student 
Shashi Patel - Parent 
Amber Schafer — Student 
Alan Cubbage — Employer 
Susan Ladd - Director of Financial Aid, Drake University 



IV. PRESS PLAN 

Pool Spray 

V. SEQUENCE OF EVENTS 

Sally Hinders will start the session by welcoming YOU to Drake University. She will ask each 
participant to introduce themselves, make some very brief remarks about the work - study program, 
and turn to YOU for welcoming remarks. 

YOU will make brief remarks. 

Sally Hinders will begin the discussion by asking Justin and Mike Givan; Erica and Kathleen 
Buster; and Jaimie and Shashi Patel to talk about the work-study program and what it has meant to 
their families. 

She will then turn to Molly Adams and Marilyn Henrich; and Amber Schafer and Alan Cubbage to 
talk about the work-study experience from both the student and employer perspective. 

Susan Ladd will conclude by talking about the importance of financial aid generally and the impact 
of the work-study program on students at Drake University. 

VI. REMARKS 

Talking points prepared by speechwriting 

VII. ATTACHMENTS 

List of participants and brief biographies 
Article about work study at Drake University 
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A TTACHMENT 1: Biographies of Roundtable Participants 
(Please note that Sally Hinders will facilitate the session and ask students to discuss 
specific issues related to work-study.) 

Sally Hinders — Administrator 
Sally Hinders, the Assistant Provost for Career Services at Drake University, has worked in 
the career services field for over a decade and at five different universities. She lias great 
knowledge of the job market for college graduates and has worked with students on financial 
aid packages in an attempt to find jobs that will enable them to pay off their loans. 

Jtistin Gavin — Student 
Justin Gavin, a first year music education student, has worked for 6 months in the student 
life center. He believes work study is one of the greatest opportunities because his job has 
allows him to become more involved with entire university. Justin inve.stigated and applied 
for financial aid on his own and presently receives Stafford Loans, Perkins Grants, and grants 
through the state ol Iowa 1^^.. 

'i A '''f , ,^".>' ^'"i^ . ^ 

CooO 

Molly Adams — Student 
Molly Adams, a college junior majoring'in pharmacy, is currently employed off campus at 
Grace United N4ethodist Church. She works with children in an after-.SGhool program. 
Previously, Molly worked on campus at the computer center and at the front desk of her 
residence hall. She has various slate and federal loans in her financial aid package. Molly 
defrays her housing expenses by being a resident assistant in her dormitory. Without her 
work study opportunity she would not be able to attend Drake university. 

Marilyn Henrich — Employer 
Marilyn Henrich, a Diaconal Minister of Education at the Grace United Methodist church, is 
responsible for the education program which includes after-school activities for children and 
youth. Ms. Henrich has two work study .students who help design weekly programs and lead 
an interest center. Ms. Henrich has been a Christian Educator for thirty years in United 
Methodist Churches in Iowa and Nebraska. 

Erica Buster — Student 
Erica Buster is a junior majoring in political science. She worked in the Drake Career Center 
for two years as a work study student. This experience has ied to Erica's current position as 
an intern at the Governor's Alliance on Substimce Abuse. Work study, along with a 
combination of Drake merit scholarships and subsidized Stafford Loans have made it possible 
for Erica to attend Drake. Without financial aid, she could not attend the private school of 
her choice. 



Kathleen Buster — Parent 
Kathleen Buster is the mother of three daughters and a part-time assistant at an economic 
development organization where she has been employed for seven years. She and her 
husband were bom and raised in Iowa and both feel strongly that Erica, their eldest daughter, 
should go to college. However, they also know that she would not be able to attend Drake 
without her financial aid package. 

Jaimie Patel — Student 
Jaimie Patel, a college sophomore majoring in biology, works at the front desk of his 
residence hall as a works study student. This work experience enables Jaimie to interact with 
his fellow classmates and also provides the necessary flexibility he requires as a biology 
student. The income that Jaimie receives from his work study job covers his personal 
expenses while he is at school which he feels relieves tension at home. Work study, along 
with Stafford Loans and other scholarships have made it possible for Jaimie to attend Drake 
University. 

Shashi Patel — Parent 
Shashi Patel (of Indian descent), Jaimie's father, is an industrial hygienist. He received his 
own education by borrowing money from his friends and family. Mr. Patel said that financial 
aid has allowed him to send both his sons to college. Sashi values his family and feels that 
the most beneficial aspect of financial assistance is that it relieves the pressure on families. 
Shashi said he would, of course, work longer hours if his sons could not receive financial aid, 
but that he would do so at the expense of spending time with his family, a priority for him 
and his wife. He also believes in education for the advantages it will offer the future families 
of his sons. 

Amber Schafer — Student 
Amber Schafer, a college senior majoring in public relations, worked in the University 
Marketing and Communications office for three years as a work study student. For four 
years, she and her family have relied on student financial aid. Although she qualified for 
work study this year, she has accepted an internship at The Des Moines Register. Amber 
believes that her work study experience has trained her for current position at the newspaper. 
Work study, along with Stafford Loans, Perkins Grants, Iowa State funding, and scholarships 
have made it possible for Amber to attend Drake. 

Alan Cubbage — Employer 
Alan Cubbage, the Director of Marketing and Communications for Drake University, is 
Amber's supervisor. As a student, Alan washed dishes 6 nights a week through work study. 
Now, as a work study supervisor, he is training and preparing students for future jobs. Alan 
says work study students bring to his office great enthusiasm and fresh perspective. He has 
seen Amber grow and learn responsibility through her three years of work study. 

Susan Kay Ladd — Administrator 
Susan Kay Ladd, Director of Financial Aid at Drake University has worked in this office 
since 1992 and was a graduate assistant in this office while she earned her masters degree in 
education at Drake. In addition, she has served on national boards in this field and the 
current Vice President of the Iowa Association of Student Financial Aid Administrators. 
Susan has worked with thousands of students and knows firsthand how hard it is to pay for an 
education. 
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catioa diacJoaoê  pko addiooaat 
data oa tbe apftiaai t'axBikf̂  '>• 
taaea. It's pnxzsied \jf UK C O ^ 
lesc ScWaialMp S c n ^ wh«» 
analyze tbe sudentS t a s a ^ 
need aad tcpom the results v 
cfaoacn taltege. Tbe pnafite 

A studem atiU has CO fik » fe6> 
A i appliniinn to gei fedo^ ad. 
BUI irs a fonualny. Thaoks w (he 
(tewprofilccoUeges<aa K c J * 
d»aiMei<esabogt tu^ mach ud a 
srudeat viH qualify foe 

itwieM'Sapic^va.yz. For » 

'^^iffg' and lo îcsttmc i 
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UNITED STATES IV ICIX A /CH 
DEPARTMENT OF EDUCATION I N I C V V C D 

FOR RELEASE Contact: Kathryn Kahler 
August 3, 1995 (202) 401-3026 

SCHOOL ENROLLMENTS TO REACH RECORD LEVEL; 
RILEY WARNS AGAINST EDUCATION BUDGET CUTS 

Enrollment in the nation's schools and colleges will reach record levels by the end of 

the century - at precisely the same time the House hopes the largest education budget cut in 

history will take effect, U,S. Secretary of Education Richard W. Riley warned today. 

In an education alert to President Clinton, Riley said the number of students in 

elementary and secondary schools soon will eclipse the baby boom generation's peak of 51 

million students in 1971. Projections indicate enrollments will exceed the previous record 

with 53 million students m 1997, increasing to 55 million by 2002. And college enrollment 

_J:^ is projected to jump more than 1.3 million students over the next seven years. 

Briefing President Clinton, members of Congress, and representatives of education 

groups at the White House, Riley said he fears the nation will be ill-prepared for the future 

influx of students -- especially if Congress has its way and slashes funding for education by 

19 percent. 

"Slashing education is bad for America's children and our nation's future," Riley 

said. " I have to question che members of Congress who would put less important priorities 

ahead of arming our children against ignorance and mediocrity by giving them a good start in 

l ife." 

The U.S. House of Representatives is considering S36 billion in education budget cuts 

-MORE-
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over the next seven years, "posing a threat to the secunty of the nation" at time when 

schools are faced with serving significantly more students, Riley said, "The gap between the 

unparalleled increase in students and the unprecedented cut in educational investment is the 

education gap that our nation faces. 

"The children of the famous post-war baby boom are now parents sending their own 

children to school," he said. "But, in these increasingly tough times, Congress is placing the 

burden on states and communities to find the resources to improve the quality of American 

education." 

These cuts represent "a tidal wave of teenagers who won't get the basic skills they 

need, the high standards and disciplined leaming environment they deserve, and the 

opportunity they need to go to college." 

As Riley spoke, the House was preparing to ratify a $3.9 billion cut in the federal 

education budget for the coming fiscal year - a bill President Clinton has said he will 

veto.The President's balanced budget plan would erase the budget deficit, but increase . 

education spending by $40 billion over the same seven-year time frame. 

Riley said his depanment estimates that from 1994 to 2002, public school [K-12] 

enrollments will increase from 44 million to 49 million. High school enrollments [grades 9-

12] will increase nationally by 15 percent, he said. 

m 

NOTE TO EDITORS: States expected to have more than 25 percent increases in high 
school enrollments by 2002: Alaska, Arizona, Califomia, Colorado, Delaware, Florida, 
Georgia. Hawaii, Maryland, Massachusetts, Nevada, New Hampshire, New Jersey, New 
Mexico, Nonh Carolina, Oregon, Rhode Island, Texas, Virginia and Washington, 
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Projacted anroUrant in puhUc tlenertery and secondary schools, by scare: Fall 1995 to ̂ all 2005 

s:ate 

Uniced Stace;! 

Alaslcj 
Arizona ... 

Califorrla 

Colorado 
Connecticuc 
Oelauare 
D i s t . v< Cslkinbta 
Flor id.3 

Georgia . 
Hauaii .. 
Idfihc . . . 
I U ino l .4 
Indior.a.. 

,Ioi>a 
Kansas 
Kentucky . . 

Nainfi 

ha r y I and 
f4a33ai:i iusett» 
H 'ch 'san 
XinneS0;8 
Hissis&ippi .. 

Hissoun 
Hor>ta,l3 
N.ibraska 
Mevada 
Mew Hairpshire 

Meu Jersey . . . . 
Mew Mei iec 
tiew Tom 
Xer '̂n Car i l ina 
North Scakete . . 

Oh<o 
Oklshsra 
Orcjon 
Pertosylvani a 
ihode Is lard 

South CaroHrva 
South Dakota . . 
Temcstaa 
Texas 
Utah 

varnont 
Vi rg in ia 
yaahingtcn . . . 
West V i r g i n i a 
Wisconsin 
Wyoming 

1995 

45,037 

^ 6 
134 

. 741 
450 

S,68S 

660 
519 
112 
77 

2,181 

1,294 
^87 
242 

1,938 
982 

507 
470 
658 
785 
221 

ai4 
909 

1 ,^2 
a41 
S02 

aao 
166 
290 
258 
194 

1,198 
334 

2,815 
1,177 

118 

1,828 
613 
546 

1,815 
152 

657 
139 
879 

5,713 
477 

102 
1,102 

984 
306 
S8f 
101 

1996 

45,9<ir 

?46" 
138 
765 
456 

5,893 

678 
527 
l i s 
77 

2,250 

1,325 
193 
246 

1,972 
993 

510 
475 
662 
788 
221 

839 
927 

1,685 
852 
504 

&89 
167 
293 
269 
197 

1,229 
343 

2,8£6 
1,207 

117 

1,846 
619 
557 

1,8*1 
154 

668 
U l 
895 

3,789 
483 

103 
1,133 
1,0U 

307 
893 
101 

1997 

•Zi,?*J7' 

142 
787 
461 

6,074 

695 
53S 
116 
75 

2,304 

1,353 
197 
250 

2,001 
1,007 

512 
480 
666 
791 
221 

B62 
945 

1,704 

506 

897 
169 
295 
278 
200 

1,259 
3S2 

2.911 
1,238 

117 

1,8^ 
625 
568 

1,864 
156 

679 
143 
911 

3,857 
487 

104 
1.161 
1,042 

307 
902 
101 

1998 

145 
802 
464 

6,221 

706 
541 
119 
74 

2,338 

1,376 
203 
254 

2,019 
1,016 

511 
484 
669 
794 
221 

882 
952 

1,722 
864 
507 

900 
170 
296 
285 
201 

1,283 
360 

2.959 
1.263 

116 

1,878 
626 
576 

1,875 
157 

687 
143 
923 

3,911 
492 

104 
1,183 
1,06i 

306 
904 
102 

1999 

T?;9TT 

~ ^ 8 6 " 
148 
816 
467 

6,346 

716 
544 
121 
73 

2,362 

1,395 
208 
258 

2,036 
1,025 

509 
487 
672 
796 
220 

898 
957 

1,737 
a64 
508 

902 
171 
297 
291 
201 

1,304 
366 

2,960 
1,287 

lis 

1,886 
626 
S66 

1,881 
157 

695 
144 
932 

3,960 
497 

105 
1,202 
1,084 
307 
904 
102 

2000 

48,^^4" 

~T5r 
150 
826 
470 

6.4SB 

724 
5«7 
122 
72 

2,375 

1,413 
212 
262 

2,050 
1,034 

507 
489 
675 
799 
218 

912 
959 

1,748 
862 
509 

902 
171 
297 
294 
200 

1,322 
373 

2,973 
1,308 

114 

1.892 
625 
593 

1,880 
157 

702 
144 
941 

^,002 
503 

105 
1,218 
1,100 
307 
901 
103 

2001 

152 
635 
473 

6,560 

730 
54a 
124 
72 

2,380 

1.428 
217 
266 

2.061 
1,044 

SOS 
491 
677 
803 
217 

924 
960 

1,757 
ass 
S12 

902 
172 
297 
296 
200 

1,337 
379 

2,981 
1,326 

114 

1,898 
625 
599 

1,876 
157 

709 
145 
950 

4,042 
510 

105 
1,232 
1,115 

308 
B97 
104 

2002 

153 
841 
476 

6,654 

734 
S4a 
124 
73 

2,380 

1,442 
221 
270 

2,070 
1.053 

503 
493 
660 
808 
216 

934 
958 

1,765 
8S4 
514 

901 
172 
297 
297 
199 

1,5S0 
384 

2,985 
1,342 

114 

1,903 
626 
605 

1.869 
156 

715 
14S 
957 

4,080 
517 

105 
1.243 
1,127 

309 
892 
106 

2003 

154 
848 
477 

6.745 

737 
548 
125 
72 

2,388 

1,453 
325 
273 

2,076 
1,056 

501 
494 
681 
809 

• 214 

942 
955 

1,769 

aso 
515 
900 
173 
297 
299 
199 

1,359 
388 

2,987 
1.350 
113 

1.899 
626 
611 

1,866 
156 

719 
US 
960 

4,112 
524 

105 
1,251 
1,137 

309 
aaa 
106 

2004 

•49>7r 

156 
854 
479 

6,843 

759 
549 
126 
72 

2,397 

1,464 
22a 
276 

2,083 
1,059 

499 
495 
683 
812 
214 

948 
950 

1,773 
847 
516 

899 
173 
296 
301 
199 

1.366 
393 

2,989 
1,3S7 

113 

1,897 
628 
617 

1,862 
156 

723 
145 
962 

4,146 
531 

105 
1.257 
1,168 

309 
685 
108 

2005 

197651" 

" 8 ? r 
157 
858 
480 

6,934 

739 
540 
126 
72 

2,401 

1,471 
232 
278 

2.088 
1,060 

497 
497 
68^ 
815 
213 

953 
944 

1,775 
fl44 
517 

899 
174 
296 
302 
198 

1,371 
397 

2,985 
1,359 

112 

1.892 
630 
623 

1,854 
155 

726 
145 
963 

4,175 
538 

104 
1,261 
1,157 

309 
aai 
109 

Cereeni 
chanse. 
1995 to 

2005 

MXChsnae 0* leas' t han .05 p e r c t n t . 

X0T£.- -P6reent chanfle data bkaad on anrokT<d*d n v j t t e r s . 

SOUacS: U.S. OepartTOTt of EducaltOfi, Nf l t lenj l Center for E*Ketieo S t u U i i c a , Pro ject ion i of SOucetion S t a t i « t c a w 2005. 
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UNITED STATES | \ . | L—\ / \ 

DEPARTMENT OF EDUCATION I Nl L _ V V C D 
FOR RELEASE Contact: Jane Glickman (202) 401-1307 
January 22, 1996 Stephanie Babyak (202) 401-2311 

NATIONAL STUDENT LOAN DEFAULT RATE HTTS ALI^TIME LOW 

U.S. Secretary of Education Richard W. Riley today announced that the national 

Student loan default rate has been cut almost in half, from 22.4 percent three years ago to 

11.6 percent in the most recent year, due in part, he said, to the U.S. Department of 

Education's aggressive accountability and collection efforts. 

The new rate released today marks the greatest one-year percentage drop since official 

student loan default reporting began with the fiscal year (FY) 1988 rate. 

The new default rate is from FY 1993, the most current data available, and it 

represents a snapshot in time of borrowers scheduled to begin loan payments in FY 1993, 

who defaulted in either that year or the following year, 

"The dramatic decline in default rates, coupled with an equally impressive rise in 

defaulted loan collections, has reduced the taxpayers' burden by millions of dollars," Riley 

said. "These numbers reflect real and substantial progress. They are a result of our serious 

work at the U.S. Department of Education to improve our accountability." 

Riley also credited schools for their efforts to reduce defaults and Congress for 

authorizing a broad range of tough sanctions to control defaults. 

Since the start of the Clinton Administration, the net cost of student loan defaults has 

dropped by more than two-thirds -- from $1.7 billion in FY92 to $400 million in FY95. 

In FY 1995, the U.S. Treasury paid out $2.4 billion to cover defaulted student loans. 

-MORE-
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Total collections of $2 billion by the department and guaranty agencies brought net default 

costs down to $400 million. The department's defaulted loan collections alone have increased 

five-fold from 1993 to 1995. 

"The department's comprehensive programs to prevent defaults, to collect on overdue 

loans, and to help borrowers repay debts are paying off," Riley said. 

Riley said defaulters face serious sanctions, including federal income tax refund 

offset, wage garnishment, denial of further student aid, and loss of other forms of loans and 

credit. However, defaulters now have the option to consolidate their loans and establish an 

income-based repayment plan in order to avoid sanctions. 

President Clinton's new William D. Ford Federal Direct Loan Program offers 

borrowers with all types of federal student loans a similar income-based repayment plan. 

With direct lending's consolidation plan, borrowers can take advantage of the program's 

flexible repayment options to make repayment easier and avoid default in the first place. 

Riley reported that the department's collection tools and accountability measures have 

reaped these results: 

o The department recovered $598 million in FY94 by offsetting federal income 
tax refunds from 781,000 defaulters and $585 million in Fy95 by offsetting 
refunds from 774,000 defaulters; 

o Wage garnishment has increased from some 5,000 defaulters in all of FY95 to 
nearly 8,300 persons in the first quarter of FY96; 

o Litigadon against student defaulters has increased from 200 accounts in FY95 
to 708 accounts in the first quarter of FY96. 

-MORE-
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Riley also attributed the declining default rate to the department's statutory and 

oversight responsibility to remove schools with high default rates from participating in 

federal student loan programs. Since 1993, some 600 schools have become ineligible as a 

result. In addition, the department's strengthened accountability activities have prevented 

many schools that don't meet basic financial or administrative criteria from participating in 

federal student aid programs. 

Riley said that with a new National Student Loan Data System (NSLDS), the 

department is further improving its monitoring of student aid applications to prevent 

ineligible students - and students who provide false informadon - from receiving federal 

funds. In the current school year, the NSLDS blocked the issuance of $230 million in loans 

to ineligible applicants. 

"These significant default reductions and loan collections should quiet critics who 

claim we aren't up to the task and, therefore, shouldn't be entrusted to manage the direct 

loan program." Riley said, "These figures are a clear indication that we can do the job and 

do it well." 

Riley said student loan borrowers who believe they may be in default on a federal 

student loan should contact the holder of the loan for additional information on repayment 

options that are available. For accounts currently being handled by the department, or to 

attempt to locate a past due account, borrowers may call the department's Debt Collecdon 

Customer Service Center at 1-800-621-3115. 

m 
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UNITED STATES g^^S l \ . 1 1 — \ / \ \ 
DEPARTMENT OF EDUCATION ^^P' I Nl I— V V V—) 

FOR RELEASE Contact: Jane Glickman (202) 401-1307 
December 15, 1995 Stephanie Babyak (202) 401-2311 

KILLING DIRECT LENDING WOULD HURT STUDENTS, COLLEGES 

Jeannette Galanis, a senior at the University of Colorado, Boulder, faced a difficult 

dilemma upon graduadon in the spring of 1994. She was offered the job of her dreams as 

president of the U.S. Student Associadon, a national non-profit association represenung 

college students. But, as with many non-profit organizations, the pay was low -- and 

Jeannette faced a whopping $345 monthly student loan payment. 

" I was in a tough predicament," Galanis said, "of either giving up a job I had 

prepared for and wanted for so long, or facing the very real possibility of defaulting on my 

student loans. Either way I would lose." 

Fortunately, Jeannette didn't have to choose between her dream job and her loan 

obligadons. She was able to do both thanks to a new repayment opdon offered under the 

William D. Ford Federal Direct Loan Program, which bases monthly payments on 

borrowers' income and is adjusted annually as their income level changes. 

Designed to give borrowers more control over their finances and career choices, 

income-contingent repayment plans can be especially helpful right after graduation when 

salaries tend to be lower. 

This is just one benefit of President Clinton's direct lending initiative that would be 

lost to millions of students nationwide if Congress prevails in its attempt to cap direct loans 

at 10 percent of total student loan volume. Roughly 40 percent of American students now 

-MORE-
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have this option, and millions more would be given the opportunity if cc 

choice lo participate. 

P. 10/17l'T 
••• •i>-iiifil'̂ «'i(llH'''i',i; 

If the Congressional majority succeeds, direct loans -be avaiafelê Mî .̂M̂ ^̂  
,'i..M-,.' \ ' ,i':! 

students who attend the 104 schools that have been in the program since i m . 

million college students attending more than 1,200 additional postsecondary selw5i#, 

participating in direct lending would be kicked oul of the p r o ^ w m m m m 

some 6,000 more schools - including 450 already approved for next 3!#J^f| 

denied the chance to choose direct lending 

Under direct lending, loans are issued from the federal govemmerit ts-'l 

through their campus financial aid office, bypassing thousand̂  of bante anâ ^Krî ^̂ ^̂ ^̂ ^ 

guaranty agencies and secondary markets - the special interests and Tm^p^Mi *^^^ 

compnse the old guaranteed loan system. ; ' î-

In a letter last month to Secretary Riley, President Clinton wrote: -^-^.^ 

"Those who propose to end Direct Lending are putting the interdsl of i i a f c r g 
special interests above the interests of students. The,^st «>lutM?B^g^^*g,^^ 
dispute is for us in Washington to give schools across'fee naUo™ffeedbrt f̂t̂ ^̂ ' 
choose the student lending program that works best fbr them. We should let tfce 
market work by letting the consumer decide." 

The schools apparenUy agree. Last month, more than. 400 college ,aii^,uj!ij^^ 

presidents and chancellors, representing schools that participate in both^e. 

guaranteed loan programs, signed a letter to Senate Majority Leader Rcî ii'̂ itMfeî  

their support for current law - which allows schools to chpĉ ^ w,hich p^;^ 

for them - and their opposition to any efforts to limit direct,lending. 

-MORE-
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The letter said that "schools' ability to join either of the two programs has improved 

the student loan process for all students and schools, regardless of whether or not they 

participate in direct lending." 

Those representing schools in direct lending cited several benefits for students, 

including: 

"Simplicity of applicalion, the speed of delivery of funds, the disappearance of lines 
of students waidng to endorse their checks at registration dme, the precipitous drop in 
the number of emergency loans issued to students waiting to hear about their loans 
from banks and guarantors; students often bon-ow less under direct lending because 
they know they can adjust dieir loan amounts without repeating the enure application 
process; and the benefits of the income-contingent repayment option, which is only 
possible through direct lending." 

The letter goes on to cite additional benefits for schools: 

"Direct lending has eliminated redundant paperwork, reduced staff time allocated to 
dealing with thousands of lenders and dozens of guarantors and other intermedianes, 
and vasdy improved our overall aid delivery processes because it seamlessly 
integrates with other federal aid programs." 

Those representing institutions satisfied with the guaranteed student loan program, also 

support the continued availability of direct loans: 

"The competition created by the direct lending program has induced banks and 
guarantors to improve the efficiency of their delivery process, and has for the first 
dme provided the student loan industry with market-based incenuves to provide better 
service The guaranteed student loan system has improved more since the phase-in ot 
direct lending two yean ago than it did over the more than two decades of its 
existence prior to 1993. Capping or otherwise limning the direct loan program would 
undemiine the market-based incentives that have so dramadcally improved the 
guaranteed student loan system." 

President Clinton is presently negotiating with Congress for a 7.year balanced budgei 

plan that assures condnued access to higher education through direct lending. 

m 



laU. diiect lending.' — — — — — — ^ — — — 
o Direct lending makes it easier for students to repay dieir loans. They can base the 

size of their loan payments on how much they earn, giving them a wider range of options in 
pursuing public service careers and managing their fmances. 

0 The simplicity of direct lending is a model of reinventing govemment. It requires 
less paperwork, cuts taxpayer subsidies to fmancial middlemen, and eliminates long lines at 
campus fmancial aid offices. 

o Some of the nation's leading universities enlisted in direct lending include Ohio 
State, Harvard, Michigan, American University, Virginia, and Cal-Berkeley. Response from 
participadng institutions has been overwhelmingly posidve. 

o Those coUeges had the CHOICE to pick direct lending. Competition and choice 
have forced changes in the old student loan program because it HAD to change in order to 
compete with direct lending. The Administration supports the institutional right to choose 
between the two programs. 

PELL GRANTS: AN INVESTMENT IN PEOPLE 

PeU Grants are the bedrock of federal student aid programs, providing assistance to 
more than 3.7 mUlion financially needy students. The Administration wants to increase the 
largest PeU award from the current $2,340 to $2,620 to make higher education accessible to 
more Americans. The Congressional plan proposes setting the new maximum at $2,440, but 
does so by narrowing the pool of eligible recipients. Our proposal is a good investment for 
the taxpayer and the country. A wealth of economic data shows that college graduates eam 
far more income, allowing them to more than repay their assistance through income taxes 
over their careers. 

niiritfraiifoiiinrinfiiiiaanifMliWin 
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School) and Studeni Loans EllmiaaUd from 

the Direct Loao Frognm ia Reconcilialion Proposal * 

Sun Schools Loans 
Eliminatiai Fliminnfrrt 

Alabama 1» 59,942 
Alaska 0 0 
Arizona 34 68,427 
Arkansas 5 7.420 
Calii'omia 176 229,273 
Colomdo 20 2g,07l 
Connccucut 14 16.605 
Delaware 4 12,016 
District of Columbia 0 0 
Florida 30 33,918 
Georgia 35 104,955 
Hawaii 1 42 
Idaho J 16,321 
Illinois 67 122,812 
Indiana 23 62,173 
Iowa 36 69,961 
Kansas 15 26,656 
Kentucky 37 46,141 
Louisiana 17 27.449 
Maine 4 3.094 
Maryland 29 59,562 
Massachusetts 42 92,219 
Michigan 41 118,660 
Minnesou 21 43.467 
Mississippi 7 6,756 

Missouri 26 72.706 
Montana 1 806 
Nebraska 10 24,679 
Nevada 5 7,887 
New Hampshire 4 3.881 
New Jersey 43 39,175 
New Meicico 5 14,691 
New Yoric 80 192,643 
Nonh Carolina 2i 40,163 
North Dakota 3 254 
Ohio 43 141,251 
Oklahoma 4 7.054 
Oregon 16 39.573 
Pennsylvania 67 55,409 
Rhode Island 6 12,781 
South Carolina 15 18.189 
South Dakota 1 3,428 
Tennessee 12 22,592 
Texas .SO 60,630 

Uuh 4 5.000 
Vermont 5 7,135 
Virginia 39 97,628 

Washington 14 31,764 
West Virginia 17 20,313 
Wisconsin IS 39,749 
Wyoming 3 709 
All Others 33 19,19S 

Total 1,234 2,235,226 

Reconciliation Proposal would cap Direct 
Loans at 10% of total smdent loan volume. 
Figures represent students and schools which 
joined in the second year (AY 1995-96) of Direa Loans. 
Assumes continued participation of first year Direct L^an 

Schools. 

Budget Seivice 11/30/95 
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Pell GniDts 
(All amounb in thousands) 

Esiimaled Fiscal Year 1996 Funding Levels and Recipient Levels 
Compahaon of Prrsidenri FY 1996 Budget Proposal and House Proposal 

. Budget AutLorityComparboa Recipient CowMrfton * 

FY 96 Changefirom FY 95 
.Ptesiderifs DifTerencc Berween 

FY 96 Change from FY 95 
Presidents Oifference Benveen 

'FY 96 . the Presidenfs : the FrBiden's 
FYJ99S House ' ..• Butget ' Proposal and :ihc FY 1995 •: ... -House. • Pioposal aad the 

Stale Apprapriation ProposaJ •. Proposal House Proposal.': Recipients .Proposal; Proposal House Proposal 

Alabama Sr i« ,046 . (S8.639>.- . ' $8,731 $17,370 76.8 • (4.1) ' •';3.7 • 7.» 
Alaska • •: : $9,110 <««7> S6-'4 $1,341 ; 5.J •', •••• (0.3) • 0.3 . 0.5 
Arizona . . S l l O ^ l Z ; .... : ($8,066) :'.:: $8,152 $16^18 68.6 • (3.6) ' -.3.4 ' '• -7.0 
Arkansas J63.55S - ; . <$4.65I) • $4,701 $9,352 37.3 (2.0): • . J;8 • 3.8 
Cali/bmia $579,445 ($42.a06) $42,859 $85265 356.9 . . ;.(19.0> 17.4 36.4 
Colorado ..'587.947 : . ($6,436) $6,505 $12,941 52:8 • : (2.8) • 2.6 5.4 
Connecticut eŝ ss.: . (S2.604) $2,632 $5236 22.5 ( l :2) I . l 2.3 
Delaware :.$a;8i7 • ' ($645) $652 •••$1,297 5:9 : (0.3) •0.3 0,6 
District of Columbia . , t I5 ,*4J .($1,167) $1,179 :.R.3*6 9.5 (O.S) 0.5 1,0 
Florida $264,756 ($19,376) $19,583 . $38,959 168.1 : . (8.9) . 82 17,1 
Georgia $127,858^ ^ . ($9,357) $9,457 $18,814 S1.6 (4.4) 4.0 8.4 
Haunll $9,524 ($697) $704 $1,401 . 611 (0.3) 0.3 0.6 
lda/<o S32,X)66 ($2,347) $2J72 •• . $4,718 18.0 .. (1.0) 0.9 1.8 
Illinois • $226.972' ; ($16,611) . $16,788 533,399 143.8 (7.6) 7.0 14.7 

Indiana $143,493 ($10,501), -•• $10,614 $21,115 88.6 (4.7) 4.3 9.0 
Iowa $83,554 • '•• :($6,I15) $6,180 $12295 51.S , (2.7) • 2.5 52 
Kansas $72,480. ($5,304) : $5,361 $10,665 44.9 (2.4) 2.2 4.6 
ICentucky $102^66 (57,506) $7,586 : $15,092 622 (3.3) 3.0 6.3 

LQuis>ai\a $1^9.035 . .. .(510,175) $10,284 S20.4S9 • 79.8 : (4.2) 3.9 8.1 
Maine E 2 . 6 0 I • ($1,654) • $1,672. $3226 13.2 . (0.7) 0.6 1.3 
Maryland . $76,669 . • ($5,611) $5,671 $11282 4g.1 • (2.6) 2.3 4,9 
Massachusetts , $119,779 ; : ($8,766) . : .. $8,860 • $17,625 69.9 (3.7) 3.4 7.1 

Michigan $227,169 ($16,625) :.. $16,303 $33,428 145.0 (7.7) 7.1 14.8 
Minnesota $ f2 I .47» ($8,890) . . $S.98S $17,875 7S.4 (4.0). 3.7 7.7 

Mississippi . . $87,136 . : ($6,377) $6,445 . 5 1 2 ^ 2 52.1 ..(2 8) .2.5 5.3 

Missouri $132,428 (59.692) $9,795 • $19,487 S2.3 ': 4.0 8.4 

Montana $25,705 (52,101) $2,123 $4224 16.1 . (0.9) 0.8 1.6 

$47.106 C$3,447) ."53,484 • $6,932 30.0 (1.6) 1.5 3,1 

Nevada $1« ; I84 : : (SI.331) . . $1,345' 52;676 12,1 (0.6) 0.6 1.2 

New Hampshire $18,774 . ($1,374) • ' .$1,389 . $2,763 11.1 (0.6) 0.5 I . I 

New Jersey 1112.584 ($8,239) $8,127 516,567 66.5 (3.5) 32 6.8 

New Mexico. $50,105 . . : ($3,667) : $3,706 S727J 30.6 (1.6) 1.5 3.1 

New York . $625,388 ($45,768) :•• •. $46257 $92J325 3452. (18.3) 16.9 352 

Nonh Carolina $113,041 ,, : ($8,273) J8J6'. . $16,634 73.7 (3.9) 3.6 7.5 

North Dakota $17,438 CS2.008) $2,030 $4,038 15.2 (0,8) 0.7 I.S 

Ohio $256,090. ($18,741) 518,942 J37.6B3 V596 (8,5) T8- i6.3 

Oklahoma $103,230 (J7.S55) . $7,636 $15,190 63:9 (3.4) 3.1 6.5 

Oregon $68,974 ' ($5,048) .. $5,102 . $10,150 40,9 (2,2) 2.0 4,2 

Pennsylvania $243.179:.:; ($J 7.797) $17,987 $35,784 14S.6 (7.7) 7.1 |4.g 

RĴ ode Island . $26,491 ; rtl.939) .51,959 $3,898 16.3 (0.9) 0.8 1.7 

South Carolina $72,339 ($5,294) • ISJ51 • $10,645 47.3 (2.5) 2.3 4.8 

South Dakoui • $27,176 . ($1,989) $2,010 : $3,999 15.9 (0.8) 0.8 1.6 

Tennessee $ t J 9 , « l . ($8,755) ... .$8.«49 : $17,604 72.8 (3.9) 3.6 7.4 

Texas $36«,<73 . .. ($26,673) ' $26,959 $53,632 242.1 (12.9) 11.8 24.7 

Utah STJ,606, ($5,679) • $5,740 $11,420 4511 (2.4) 12 4.6 

Venrvont ; $ t 2 > « 8 : ' ($904) : $9i3 $1,817 7.6 (0.41 0.4 0.8 

Virginia $118^43 : ;• .($8,653) •$8,74« 117,399 n:9 (4.0) 3.7 7.6 

Washington $99,211 ; (57,261) 57.338 $14,599 60:5 (3.2) 3.0 6.2 

West Virginia $46,996 ($3,439) $3,476 $6,915 27.3 (1.5) 1.3 2,8 

Wisconsin . $107,406 •(r7,860) $7,944 $15,805 646 (3.4) 32 6,6 

Wyoming $14,634 . ($1,071) $1,082 $2,153 «.g (0.5) 0.4 0,9 

All Others J329268 . ($24,097) 524,355 S4j.45l 167.5 (89) 8.2 17.1 

Total $6,146,845 ($449,845) $454,658 $904,503 - 3.726.0 (198 0) 132.0 3S0.O 

FY 1995 (1996) redpients correspond to Academic Year 1995-96 (1996-97). 

Budget Service 11/30/95 
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SCHCXJLTOWORK 
OPPORTUNITIES . 

-• uS.OeFiWTieJTQFEDUCATW-»U.S.DeF»FneKTOFl>fiOB 

FOR RELEASE Contact: Ivette Rodriguez (ED) 
February 6, 1996 (202)401.0262 

Diane Quinn (DOL) 
(202)219-8211 

SCHOOLING FOR THE FUTURE 

Michael (Mac) Herz, a first-year student at Mesa Community College in Arizona, knows 

what he wants - a top-notch education and a high-tech, high-paying job. And with suppon from 

his community's School-to-Work program, the odds of success are in his favor. 

But other students, seeking to combine education and career preparation, may find their 

options limited. Such opportunities are now in jeopardy because the congressional majority is 

poised to cut School-to-Work programs by more than 22 percent, from $245 million last year to 

$190 million. President Clinton has requested $400 million enough to honor existing 

commitments to 27 states and to initiate school-to-work opportunities in an additional 15 states. 

But Congress has failed to pass a 1996 budget. 

"SchooI-to-Work is a good program," Mac says, "By investing in it, you're investing in 

the future, and it will help you out in the long run. It's a really good opportunity for people. 

School-to-Work is something we need more of. Without it, I don't think I would have gone to 

college and gotten the job at Motorola." 

School-to-Work partnerships help all smdents get the academic and career skills they 

need to go to college and prepare for meaningfiii careers. School-to-Work experiences are 

-MORE-
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designed to develop young people's competence, confidence and connections that can ensure 

successful careers and citizenship. 

As a senior last year at the East Valley Institute of Technology, a regional technical high 

school in Mesa, Mac set his sights on a career in electronics. He attended school in the mornings 

and worked in the afternoons. His classes in school emphasized high academic standaids, but 

they also were practical and concretely related to his work experience and career path. His 

managers at Motorola are so impressed with his work that the company promised lo pay his way 

through college -- a benefit usually reserved for full-time employees. 

Today Mac is studying for a technical associate's degree. He takes 15-credit hours of 

class and spends four hours every day working as a technician in Motorola's semiconductor 

division, where they make computer chips for pagers, cellular phones, stereos and televisions. 

In the future, he plans to pursue bachelor's and master's degrees at Arizona State 

University in Tempe, wdth Motorola covering more than half of his education expenses. Mac's 

ultimate goal is to become an electrical engineer and continue working at Motorola. 

Motorola, the East Valley Institute of Technology and Mesa Community College are all 

participants in Arizona's East Valley School-to-Work Initiative. This regional consortium of 

over 350 industry and education partners provides the impetus for creating programs for 

students such as Mac. 

"All of our partners have a stake in Mac's success," says Lawrence Mello, coordinator 

of the East Valley School-to-Work Initiative. "By working together, we can help Mac attain a 

high quality of life for himself as well as provide a skilled, educated and motivated workforce 

to meet our country's needs." 

-MORE. 
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Success stories, such as Mac's, are the direct result of the national focus on school-to-

work transition systems spearheaded by the Departments of Education and Ubor. Jointly 

administered by these two departments, the School-to-Work Opportunities Act funds initiatives 

that help young people attain the quality education needed to obtain a job with a future. 

Arizona, for example, has been involved in a multi-year, school-to-work planning 

process, made possible in part by a $472,224 School-to-Work state development grant which 

has helped communities focus on the benefits of providing students with relevant curriculum in 

the classroom and real-life work experiences. In addition. Arizona has been awarded a $3.6 

million state implementation grant lo set in motion additional School-to-Work initiatives 

throughout the state, such as those that have helped Mac become successful, 

The School-io-Work Opporrunities Act was passed in May 1994 with strong bipanisan 

support from Congress. A snapshot survey taken just one year later in the eight original 

School-to-Work implementation states showed that 116,351 smdents; 2,730 schools; and 

41,772 employers were involved in School-io-Work initiatives that bring together parents, 

teachers and business leaders to better prepare smdents both academically and for the world of 

work. 

"School-to-Work is the best of all possible worlds." says Secretary of Education 

Richard W. RUey. 'It joins the concepts of high academic standards, real-life curriculum and 

work-based learning experiences to prepare our young people for the challenges of living and 

working in today's competitive, technologically-driven environment. Simply put, it's 

schooling that works." 

-MORE-
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cur rapidly W world economy, wha, you eam depends on what you leam." 

says secret of Labor Robert B. Reich. "It wasn't so Ion, ago that a s.on, bac. and U.e 

„iU to work could eam you a ticto to weU-paymg jobs in America's mass production 

^,us.ies. But now you need a s.ons background ^ academics and ŝ ong oxupational skUls 

together w.* the abilî  to think criUcally, so.ve problems - and the willingness to keep on 

teaming. School-to-Work provides this.-

Since 1994, all states, plus the District of Columbia and Î aerto Rico, have r̂ eived 

more than S30 milUon in gran» used to plan school-to-work pannerships. To date, 27 states 

also have been awarded $203 maUion in implementatton grants used to help sutes buUd and 

promote schooi-to-work partnerships; 15 locaiities have received S15.6 milUon for local 

partnership activities; 21 urban a.̂  rural areas have obtained grants totaltng more than S.6 

mUlion; and eight awards totaling S593,(XX. have been awarded for programs serving Nauve 

American youth. 

m 
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L PURPOSE 

The purpose of this roundtable discussion is to highlight your proposal to dramatically expand the 
work-smdy program and how it will help enable families to finance post-sec»ndary education. This 
event will provide an opportunity for you to hear from smdents, parents, employers and 
administrators about financial aid issues generally, and the work-smdy program in particular. The 
smdents particnpating receive various types of financial aid and are currently (or have in the past) 
participating in £>rake University's federal work-smdy program. 

n. BACKGROUND 

In your State of the Union address, you proposed to expand the College Work Smdy program from 
700,000 students to over one million over the next five years. An expansion of this program 
reaffirms tbe American ethic, rewarding hard work and helping ensure that all who want a higher 
education aie able to afford it. 

in. PARTICTANTS 

YOU 
Senator Harkin 
Sally Hinders — Assistant Provost for Career Services, Drake University 
Justin Givan — Student 
Mike Givan — Parent 
Molly Adams — Smdent 
Marilyn Henrich — Fjnploycr 
Erica Buster — Smdent 
Kathleen Buster — Parent 
Jaimie Patel — Smdent 
Shashi Patel ~ Parent 
Amber Schafer — Smdent 
Alan Cubbage — Employer 
Susan Ladd — Director of Financial Aid, Drake University 



IV. PRESS PLAN 

Pool Spray 

V. SEQUENCE OF EVENTS 

Sally Hinders will start the session by welcoming you to Drake University. She will ask each 
participant to mtroduce themselves, make some very brief remarks about the work - smdy program 
and mm to you for welcoming remarks. ^ Fiugrdm 

YOU will make brief remarks. 

^ ^ i . ? ' discussion by asking Justin and Mike Givan; Erica and Kathleen 
t h e ^ f ^ l t ^ " ™ ' " ^"'"^'° work-smdy program and what it has meant tc 

She will then mm to Molly Adams and Marilyn Henrich; and Amber Schafer and Alan Cubbage to 
talk about the work-smdy experience from both the smdent and employer perspective. 

Susan I^dd will conclude by talking about the importance of financial aid generally and the impact 
of the work-smdy program on smdents at Drake University. ^ 

VI. REMARKS 

Talking points prepared by speechwriting 

Vn. ATTACHMENTS 

List of participants and brief biographies 
Article about work smdy at Drake University 
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ATTACHMENT 1: Biographies of Roundtable Participants and Potential Questions 

(Please note that Sally Hinders will facilitate the session and ask students to discuss 
specific issues related to work-study.) 

Sally Hinders — Administrator 
Sally Hinders, the Assistant Provost for Career Services at Drake University, has worked in 
the career services field for over a d<jcade and at five different universities. She has great 
knowledge of the job market for college graduates and has worked with students on financial 
aid packages in an attempt to find jobs that will enable them to pay off their loans. 

Question for Saily: 

Sally, as an Administrator of the Work - Study program, will you talk a little bit about the 
advantages of the program from your perspective? 

Justin Givan — Student 
Justin Givan, a first year student majoring in music education, has been working for 6 months 
in the smdent life center. He believes work study is one of the greatest opportunities Drake 
offers and said his job has allowed him to become more involved with the university offices 
and programs. Justin investigated and applied for financial aid on his own and presently 
receives Stafford Loans. Perkins Grants, and crants through the state of Iowa 
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Question for Justin: 

Justin, you have been able to finance your college education through work-smdy and other 
types of financial aid. What does it mean to you and your family that you are able to attend 
college? 

Mike Givan — Parent 
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Erica Buster — Student 
Erica Buster is a junior majoring in political science. She worked in the Drake Career Center 
for two years as a work smdy smdent. This experience has led to Erica's current position as 
an intem at the Govemor's Alliance on Substance Abuse. Work smdy, along with a 
combination of Drake merit scholarships and subsidized Stafford Loans have made it possible 
for Erica to attend Drake. Without financial aid, she could not attend the private school of 
her choice. 

Question for Erica: 

Erica, how do you think your work-smdy experience will affect your career choices? 

Kathleen Buster — Parent 
Kathleen Buster is the mother of three daughters and a part-time assistant at an economic 
development organization where she has been employed for seven years. She and her 
husband were bora and raised in Iowa and both feel sfrongly that Erica, their eldest daughter, 
should go to college. However, they also know that she would not be able to attend Drake 
without her financial aid package. 

Question for Kathleen: 

Kathleen, as a parent, what do you think about the work-smdy program? 

Jaimie Patel — Student 
Jaimie Patel, a college sophomore majoring in biology, works at the front desk of his 
residence hall as a works smdy smdent. This work experience enables Jaimie to interact with 
his fellow classmates and also provides the necessary flexibility he requires as a biology 
smdent. The income that Jaimie receives from his work smdy job covers his personal 
expenses while he is at school which he feels relieves tension at home. Work smdy, along 
with Stafford Loans and other scholarships have made it possible for Jaimie to attend Drake 
University. 

Question for Jaimie: 

Jaimie, financial aid generally and the work-smdy program in particular, has enabled you and 
your brother to get the education you deserve. In yoiu* opinion, what are some of the 
advantages of the work-smdy program? 

Shashi Patel — Parent 
Shashi Patel (of Indian descent), Jaimie's father, is an industrial hygienist. He received his 
own education by borrowing money from his friends and family. Mr. Patel said that financicil 
aid has allowed him to send both his sons to college. Sashi values his faniily and feels that 
the most beneficial aspect of financial assistance is that it relieves the pressure on families. 
Shashi said he would, of course, work longer hours if his sons could not receive financial aid, 
but that he would do so at the expense of spending time with his family, a priority for him 
and his wife. He also believes in education for the advantages it will offer the fiimre families 
of his sons. 



Question for Mr. Patel: 

Both of your sons have received financial aid to go to college. Can you talk a little bit about 
what this has meant to your family? 

Molly Adams — Student 
Molly Adams, a college junior majoring in pharmacy, is currently employed off campus at 
Grace United Methodist Church. She works with children in an after-school program. 
Previously, Molly worked on campus at the computer center and at the front desk of her 
residence hall. She has various state and federal loans in her financial aid package. Molly 
defrays her housing expenses by being a resident assistant in her dormitory. Without her 
work smdy oppormnity she would not be able to attend Drake university. 

Question for Molly: 

Molly, your work-smdy placement is off-campus. Can you talk a little bit about your 
experience? 

Marilyn Henrich — Employer 
Marilyn Henrich, a Diaconal Minister of Education at the Grace United Methodist church, is 
responsible for the education program which includes after-school activities for children and 
youth. Ms. Henrich has two work smdy smdents who help design weekly programs and lead 
an interest center. Ms. Henrich has been a Christian Educator for thirty years in United 
Methodist Churches in Iowa and Nebraska. 

Question for Marilyn: 

Marilyn, can you talk a little bit about how the work-smdy program helps not just smdents 
but the community? 

Amber Schafer — Student 
Amber Schafer, a college senior majoring in public relations, worked in the University 
Marketing and Commimications office for three years as a work smdy smdent. For four 
years, she and her family have relied on smdent financial aid. Although she qualified for 
work smdy this year, she has accepted an internship at The Des Moines Register. Amber 
believes that her work smdy experience has trained her for currcnt position at the newspaper. 
Work smdy, along with Stafford Loans, Perkins Grants, Iowa State funding, and scholarships 
have made it possible for Amber to attend Drake. 

Question for Amber: 

Amber, can you talk about how the work smdy opportunity has helped prepare you for your 
current position and, ultimately, for your career? 

Alan Cubbdee — Employer 
Alan Cubbage, the Director of Marketing and Communications for Drake University, is 
Amber's supervisor. As a smdent, Alan washed dishes 6 nights a week through work smdy. 
Now, as a work smdy supervisor, he is training and preparing smdents for fiitm:e jobs. Alan 
says work smdy smdents bring to his office great enthusiasm and fresh perspective. He has 
seen Amber grow and leam responsibility through her three years of work smdy. 



Question for Alan: 

Alan, can you talk about the benefits of having smdents in your office? 

Susan Kay Ladd — Administrator 
Susan Kay Ladd, Durector of Financial Aid at Drake University has worked m this office 
since 1992 and was a graduate assistant in this office while she eamed her masters degree in 
education at Drake. In addition, she has served on national boards in this field and the 
current Vice President of the Iowa Association of Smdent Financial Aid Administrators. 
Susan has worked with thousands of smdents and knows firsthand how hard it is to pay for 
an education. 

Question for Susan: 

Work-smdy is part of the financial aid package a smdent receives. Can you talk about the 
work-smdy program from your perspective as the Director of Financial Aid at Drake? 



T îcsday, January 23,1996 7 

U.S. government, 
Drake join forces to 
fund v̂ ork study 
By Jessica Barnes 
TlmwOalphlc Features Wrttef 

The majority of cbllege stu­
dents receive some land of 
financial aid to help pay for col­
lege. Part of mai^ fmancial aid 
packages is the federal work-
stody program. Tbe woik-stiidy 
program is a partially federal-
funded program that is part of a 
student's finandal aid padmge. 

"It's part of the fmancial 
aid process and is need 

In based," Mclanic Crane, 
Drake's student employment 
coordinator, said. 

Drake has roughly 1200 
work-study students. Crane 
said. Wages range fiom $4.65 to 
$7.00 an boor for on-canqns 
jobs and $5.50 to $7.00 an hour 
for off-campus and pomnmoity 
service positions. However, 
Crane said, $7.00 is very higL 

"$7.00 an hour is incredibly 
unusual," Crane said. "It h ^ 
pens in rare instances, usually 
for short time employmenL" 

Employers set the wage rate 
for work-study students, which 
depends on funds available to 

' each department Each depart­
ment matches funds from tfae 
federal govemment to pay for 
work study. The employer and 
the govenmient divide work-
study wages, usually in a 75 
percem to 25 percem split, 
with the federal govemment 
paying the higher percentage. 
Crane said. 

A work-study position is 
awarded in a fmancial aid pack­

age usually begiiming darings a 
student's first yeac 

"If a student is interested in 
accepting tbe work study their 
first year; we try to find them a 
job before tbcy arrive on cam­
pus." Crane said. 

Included with the financial 
aid award letter students also 
receive a questionnaire to fil l 
out for the student employmem 
office to try to place the stodcnt 
with one of their first three 
choices for employment. Crane 
said. The questiormaire includes 
questions about previous 
employment and experience. 

The students arc then noti­
fied by mail of a position they 
can interview for on campus to 
fulfill their work stndy award. 

"During the spring, students 
can find a canqws job on the 
VAX and a bulletin board out­
side of the studem employment 
office," Crane said. 

Crane said she doesn't know 
of a department at the 
University that doesn't emirioy 
at least one work-study student, 
but it is the choice of each indi­
vidual department to decide 
how many work-study students 
th^ want to employ. 

Although students arc 
awarded employment in order 
to receive funds to pay tuition, 
what students do with their pay­
checks is a personal choice. 

"It's a fluid system," Crane 
said. "It's a paycheck, and therc 
is no obligation to tum it over to 
Drake. It's a personal issue 
where they spend their moriey.'' 
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FUN FACTS ABOUT WORK STUDY 

• Number of Students 
TTiere are approximately 1200 work-study students at 
Drake. (Both on and off campus) 

• Wage Range 
Students working on campus eam $4.65 - $7.00 
Students working off campus earn $5.50 - $7.00 

• •Igibiltty 
Work study eligibility is determined entirely by 
financial need. 

• Funds for Program 
On the average, federal funds pay 75% of a student's 
work study wages. The department in which the student 
works pays the remaining 25%. 


