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Buildine A National S -

Community by community, state by state, a national nerwork of School To Work systems will be built
during the next decade. The new School To Work Opportunities Act will be the framework for
construction of this network. It authorizes four major types of grants to help states and localities build
their own customized systems:

Development: Non-competitive planning grants to ail states, Puerto Rico and the
District of Columbia.

Implementation: Competitive grants to states for implementing statewide systems.
Local Partnership: Competitive grants to local partnerships within states.

High-Poverty Areas: Competitive grants to localities defined as a high-poverty areas.

The School To Work initiative is not another top-down federal program. It is an invitation to all
sectors of the community to work together in new ways to meet shared and individual needs. These
local and state parterships will drive the planning, implementation and operation of School To Work

systems.

At all levels. partnerships are forming to structure day-to-day working relationships, apply for federal
grants and reach out to all who should be involved. At the federal level. the U.S. Departments of
Education and Labor are working together in that same spirit of partnership. The departments are
administering the initiative with an unprecedented degree of shared decision-making and joint team
activities.

Everyone Benefits
Students:
= Can choose from a wider range of occupations and educational opportunities.

* Have more opportunities for good jobs after graduation.

* Obtain actual work experience while going to school.

= Develop potential contacts that may broaden employment oplions.
= Boost self-confidence and experience success at school and work.
= Get personal assistance in attaining education and career goals.



Employers:
* Gain access to an expanded pool of qualified applicants.
* Influence curriculum development to meet industry requirements.
* Evaluate potential employees in work settings prior to hiring.
* Improve the quality of life in the community.

Educators:
* Increase college placement and employment rates of graduates.

* Participate in improved opportunities for professional development from recruitment to
retirement.

* Integrate academic instruction with actual work and life experiences.

* Reduce dropout rates. improve attendance and increase enrollment.

* Come to better understand real-world applications of academic knowledge.

Government and Community-Based Groups:
* Participate in the development of a skilled workforce.

* Enhance the emplovability of all youth.
* Stimulate local economic growth through an expanded skilled workforce and taxpayer base.

What Is School To Work?

Every School To Work Opportunities system must contain three core elements known as school-based
learning, work-based learning and connecting activities. School-based learning is classroom instruction
based on high academic and occupational skill standards. Work-based learning is work experience,
structured training and mentoring at job sites. And last, connecting activities develop courses that
integrate classroom and on-the-job instruction, match students with participating employers, train job-

site mentors and build and maintain bridges between school and work.

What It Will Mean For Young People

When they enter a School To Work system. America's students will see a bright light at the end of the
tunnel. Graduates will receive a high school diploma or its equivalent in addition to a recognized skills
certificate. Some will receive a certificate or diploma recognizing successful completion of one or two
years of post-secondary education. Others will enter a registered apprenticeship program or enroll in a
college or university. With these credentials and skills. a young person can expect not only to compete

for a job in his or her field. but prosper as well.

For further information. contact vour siate school-to-work liaison, the Education or Labor regional
office that serves your siate, or the narional School-to-Work Opportunities Information Center, 202/

260-7278.
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Objectives

The School-to-Work Opportunities Act
established the following objectives for the
new initiative:

O Create school-to-work opportunities
systems in each state for all second-
ary and postsecondary school age
youth, including those from diverse or
disadvantaged backgrounds, the dis-
abled, the academically talented, stu-
dents with limited English proficiency,
and out-of-school youth.

QO Reorganize learning for secondary
and postsecondary school-age youth
so that, in coordination with GOALS
2000, all youth who participate in
school-to-work opportunities systems

achieve high academic and occupational

standards, are prepared for further
postsecondary education and training,
and are prepared for first jobs in high-
skill, high-wage careers.

O Build partnerships locally, statewide,
and federally among schools, employ-
ers, labor, community organizations,
and parents to develop and sustain

school-to-work opportunities as part of
alifelong learning system for the United

States.

Core Elements

The School-to-Work Opportunities Act
requires every school-to-work system to
contain three core elements. They are:

O School-based Learning. Classroom
instruction based on high academic and
occupational skill standards.

Q Work-based Learning. Work experience,
structured training and mentoring at job
sites.

O Connecting Activities. A variety of
activities that build and maintain bridges
between school and work. Examples
could include courses that integrate
classroom and on-the-job instruction,
matching students with participating
employers, and training job-site mentors.

Components that Count

The legislation says a school-to-work oppor-
tunities systems shall include the following
school-based, work-based and connecting
components:

O A planned program of training and
work experiences coordinated with
school-based learning.*

(continued on p. 2)



QO A program of study designed to meet the

same academic content standards the
state has established for all students,
including, where applicable, standards
established under the GOALS 2000 Act, and
to meet the requirements necessary to
prepare a student for postsecondary educa-
tion and achievement of a skills certificate.*

A program of instruction and curriculum
that integrates work-based and school-
based learning.*

Broad instruction in the classroom and
workplace that, to the extent practicable,
exposes students to all aspects of an
industry.

O Effective secondary-postsecondary link-
ages, including at least one year of
postsecondary education.*

O Career awareness, exploration and coun-
seling.

O Initial selection of a career major not later
than the beginning of eleventh grade.

O Workplace mentoring and instruction in
general workplace competencies.*

O Assistance for students in finding jobs
and continuing their education and
training.

* Asterisks indicate that the element is required
in order for a program to be considered a
school-to-work system as described in the Act.
Existing programs do not have to possess all the
Seatures listed above to be considered and
counted as school-to-work systems, but they
must have all those that are asterisked.

For further information, contact your state school-to-work liaison, the Education or Labor
regional office that serves your state, or the national School-to-Work Opportunities Information
Center, 202/260-7278.



P~
SCHOOL T OWORK
OPPORTUNITIES

U.S. DEPARTMENT OF EDUCATION -

US DEPARTMENT OF LABOR

GRANTS TO STATES AND
LOCAL COMMUNITIES

PURPOSE

A key provision of the School-to-Work

. Opportunities Act is its authorization of
grants to help states and communities build
comprehensive school-to-work systems.
Such systems will offer young Americans
opportunities to prepare for high-skill,
high-wage careers, to receive a top-quality
academic education, and to pursue further
education or training. School-to-work
systems will also provide American busi-
nesses with the trained workers they’ll need
to stay globally competitive.

AVAILABLE FUNDS

Funds available in the current fiscal year
(1994) total $100 million. Of this amount,
at least $90 million will be used for grants
to states and communities, including grants
to local partnerships and partnerships in
high poverty areas and for programs in
Native American communities and U.S.
territories. The president has requested
$300 million for fiscal year 1995, at least
90 percent of which is earmarked for

grants.
STATE GRANTS

Q State Development Grants

These grants will enable states to develop
comprehensive statewide School-to-Work
Opportunities plans. Possible state develop-
ment activities include.:

-- Identifying or establishing broad-
based partnerships among employers,
labor, education, government, and
community organizations to partici-
pate in the design, development, and
administration of School-to-Work
Opportunities programs;

-- Designing challenging curricula;

-- Supporting local School-to-Work
Opportunities planning and develop-
ment activities.

Status:

All states have received development grants
of between $200,000 and $750,000 for a
nine-month period. These grants may be
extended and funds added if the state does

notreceive an implementation grant and if it
continues to make significant progress.

O State Implementation Grants

These grants will be competitively awarded to
states that can demonstrate substantial ability
to begin full-scale implementation of the
statewide plan. Among the activities states
may undertake with these grants are:

-- Recruiting and providing assistance to
employers to provide work-based
learning for students;

-- Providing training for teachers, em-
ployers, workplace mentors, counse-
lors, and others;

(continued on p. 2)



-- Working with localities to develop
strategies to recruit and retain students
in School-to-Work Opportunities pro-
grams, including those from diverse
backgrounds.

Grantees must award at least 65 percent of the
funds provided to local partnerships during the
first year of the grant. After that, the percentage
awarded to local partnerships will increase.

Status;

Announcement of this grant opportunity was
published in the Federal Register on February 3,
1994. Applications were due April 1. In the first
year, an estimated four to eight states will
receive implementation grants. In each of the
three subsequent years, other states will be
selected for funding. At the end of four years, all
states will have received implementation grants.

DIRECT FEDERAL GRANTS TO
LOCAL PARTNERSHIPS

Q Local Partnership Grants

These competitive grants will directly support a
number of local partnerships that have built a
sound planning and development base and are
ready to implement local School-to-Work
Opportunities initiatives. Grants will be awarded

to partnerships that consist of employers, public -

secondary and postsecondary educational
institutions or agencies, and labor organizations
or non-managerial employee representatives, as
well as other entities appropriate to the local
initiative such as registered apprenticeship
agencies.

Status;

Announcement of this grant opportunity was
made in the Federal Register on March 9, 1994.
Applications were due on May 9. An estimated
15-25 grants will be awarded under this compe-
tition. These grants may be renewed on an
annual basis until the state in which the partner-
ship is located is in the second year of a State
Implementation Grant.

O Grants to Local Partnerships Serving
High Poverty Areas

These grants, also to be awarded competitively,
will enable development and implementation of
School-to-Work Opportunities programs in
high-poverty urban and rural areas.

Status;

A notice inviting applications is expected to be
published in the Federal Register in late May
with grants awarded in early fall 1994.

O Grants for Native American Youth

Grants to support School-to-Work Opportuni-
ties programs in the territories and for Native
American youth will also be available as part of
the grant program later this year.

For further information, contact your state school-to-work liaison, the Education or Labor regional
office that serves your state, or the national School-to-Work Opportunities Information Center, 202/

260-7278.



- J
SCHOOL [OWORK
OPPORTUNITIES

U.S. DEPARTMENT OF LABOR

U.S. DEPARTMENT OF EDUCATION
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GOALS 2000: the Educate America Act
was signed into law by the President on
March 31, 1994. That new law provides

. resources to states and communities to

ensure that all students reach their full
potential. It is based on a simple idea: when
more is expected of students, they work
harder and reach higher levels of achieve-
ment.

Bridges Between GOALS 2000
and School-to-Work
Opportunities

O High Academic Standards.

GOALS 2000 establishes a framework
to identify world-class academic stan-
dards, to measure students' progress,
and to offer the support students may
need to meet them. The School-to-Work
Opportunities Act states that students in
school-to-work systems would be
expected to follow a program of study
that meets state academic content
standards and, where applicable, the
high academic standards set in GOALS
2000.

GOALS 2000 establishes a National
Education Standards and Improvement
Council to examine and certify volun-
tary national and state content, student
performance, and opportunity-to-learn
standards, and assessment systems

o

submitted by states on a voluntary basis.
It also authorizes grants to support the
development of voluntary model opportu-
nity-to-learn standards.

The movement to develop voluntary
national standards has already begun. The
National Council of Teachers of Math-
ematics has prepared mathematics stan-
dards, and the U.S. Department of Educa-
tion is funding creation of standards in the
arts, civics and government, English
language arts, foreign languages, geogra-
phy, history and science. These standards
will clearly identify what all students
should know and be able to do to live and
work in the 21st century. The standards
will be designed to be internationally
competitive.

Occupational Standards.

GOALS 2000 also creates a National Skill
Standards Board to facilitate development
of rigorous occupational standards. That
Board will identify broad occupational
clusters and create a system of standards,
assessment and certification for the skills
needed in each area. This system of
occupational skill standards and certifica-
tion will serve as a cornerstone of the
national strategy to enhance workforce
skills. The Board will have significant
representation from business, industry and
labor.

(continued on p. 2)



Because of GOALS 2000, work-based and
school-based training will culminate in
award of a skills certificate and a high school
diploma that mean something. The skills
certificate will give students an industry-
recognized and portable credential that

- indicates mastery of skills in specific occupa-
tions. A graduate from Alabama, for ex-
ample, would be assured that her “biotech-
nology manufacturing certificate” will be
honored and respected in Alaska. Since
employers would offer the best jobs to those
who met the standards and had attained a
skill, students would have more incentive to
perform well in school.

QO Systemic Reform.

GOALS 2000 is the first step toward mak-
ing the federal government a supportive
partner in state and local systemic reforms
aimed at helping all children and young
people reach high standards. Like school-to-
work opportunities, GOALS 2000 will
change the way teachers teach and students
learn. Both involve restructuring, reschedul-
ing, and rethinking traditional ways of
doing business. Each will be more effective
if the two are implemented in coordinated
fashion.

Coordination

The School-to-Work Opportunities Act asks
states to coordinate their school-to-work plans
with the overall education reforms they are
planning with GOALS 2000 funding. The aim
is to promote greater coherence among federal
programs and between federal programs and
state and local education reforms.

For further information, contact your state school-to-work liaison, the Education or Labor
regional office that serves your state, or the national School-to-Work Opportunities Information

Center, 202/260-7278.
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TECH PREP AND
SCHOOL-TO-WORK OPPORTUNITIES

Tech Prep Education

Tech prep education is a four-year planned

. sequence of study for a technical field,

beginning in the eleventh year of high
school. The sequence extends through two
years of postsecondary occupational educa-
tion or an apprenticeship program of at least
two years following secondary instruction,
and culminates in a certificate or associate
degree. An estimated 800 consortia com-
posed of high schools and two-year
postsecondary colleges across all states
have tech prep programs.

Tech prep requires a formal and program-
specific articulation agreement between the
secondary and postsecondary institutions
involved. (An articulation agreement is a
formal mechanism by which secondary and
postsecondary institutions commit to jointly
develop and implement tech prep curricula
and instruction.) Tech prep is made avail-
able to all secondary students—those prepar-
ing for college, those who have elected
vocational-technical training, and those in
the so-called general track. Tech prep
prepares students for direct entry into the
workplace as technically skilled employees
or for further education leading to baccalau-
reate and advanced degrees.

Tech Prep as a Foundation for
School-To Work

Tech prep education is a key strategy for
building a school-to-work system and is a
significant innovation in the education reform
movement in the United States. The principles
and practices of tech prep are key compo-
nents of the School-to-Work Opportunities
Act. Tech prep:

O Provides a career path intended to
prepare students for high-skill technical
occupations by formally linking secondary
and postsecondary education and integrat-
ing academic and occupational learning.

Q Offers opportunities for direct entry
into the workplace as a qualified techni-
cian or continuation with further educa-
tion leading to an advanced degree.

O Forms local consortia that closely
resemble the types of partnerships envi-
sioned in the School-to-Work Opportuni-
ties Act, involving secondary and
postsecondary education, business,
industry, labor unions, community-based
organizations, and registered apprentice-

ship programs.
O Is available to all students.

(continued on p. 2)



Q Offers effective employment placement.
O Addresses systemic and structural

change. Requires effective communication,

coordination, cooperation, and collabora-

tion, including breaking down traditional

barriers between levels of education, aca-

demic and vocational-technical education,
- education and employers.

Enhancement Opportunities

Tech prep is a key strategy in the school-to-
work opportunities initiative. However, tech
prep can be enhanced to play an even stronger

role in establishing a national network of school-
to-work systems. Enhancements could include:

Q Strengthening employer involvement in
the consortium, curriculum development,
work experience, and hiring of graduates.

Incorporating nationally recognized skill
standards into the curriculum.

Strengthening the professional develop-
ment opportunities that are built into tech
prep for involved educators, including

instructors, counselors and administrators.

Improving and clarifying the “message”
that tech prep is for gll students—not only
high academic performers.

Strengthening career guidance and
counseling so that students choosing career
paths are provided opportunities for employ-
ment and/or further education.

For further information, contact your state school-to-work liaison, the Education or Labor
regional office that serves your state, or the national School-to-Work Opportunities Information

Center, 202/260-7278.
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YOUTH APPRENTICESHIP AND
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Youth Apprenticeship

Youth apprenticeship offers students both
. school-based and work-based educational
experience. It combines structured, paid
work and training on-the-job with related
classroom instruction. The emphasis is on
contextual, real-world learning through
workplace experience.

Effective youth apprenticeship programs
require extensive coordination between
employers, schools, labor, and government
because of its high academic standards and
high-skill career opportunities. Such pro-
grams offer a double incentive to young
people: employment and opportunity.

Youth Apprenticeship as a
Foundation

Some of the defining characteristics of
youth apprenticeship are also integral to
school-to-work systems, such as:

O Employers’ active participation. Jobs,
training and mentoring opportunities are
provided to participants. In addition,
employers assist in developing curricula
and industry standards.

O Integration of work-based and
school-based learning. Structured
classroom instruction and workplace
experiences are integrated so that one
reinforces the other. Employers and
school personnel actively participate.

O Integration of academic and vocational
learning. Cognitive and technical skill
development, high academic standards,
and infusion of each with aspects of the
other break down the traditional barriers
between academic and vocational learn-
ing.

QO Secondary and postsecondary linkages.
Structured bridges generally begin in the
eleventh/twelfth grade and continue into
one/two years of postsecondary learning.
Career awareness can begin in elementary
grades with carryover into junior high.

O Award of an occupational skill certifi-
cate. In addition to the high school
diploma and the postsecondary certificate
or degree, participants receive a certifi-
cate of mastery of occupational skills.
Firms across the industry in which partici-
pants train will come to recognize and
respect this certificate.

This combination of “real” work experience,
student-mentor relationship, integration of
education and work, and certificate of accom-
plishment provides students with structured
pathways from school-to-work and can be a
strong foundation on which to build a school-
to-work system. The system allows partici-
pants to go on to further education and
training, such as admission to a two or four-
year college or university or entry into a
registered apprenticeship program.

(continued on p. 2)



Enhancement Opportunities

The youth apprenticeship model can be en-
hanced to become a true strategy for building
school-to-work opportunities systems. Enhance-
ments could include:

O Strengthening employers’ participation
to improve the quality of the work-based
learning,

Q. Promoting creation of nationally recog-
nized skill standards for training in key
industries to enhance the mastery of uni-
versally recognized certification of occupa-
tional skills.

Q Strengthening staff development for
classroom instructors as well as workplace
personnel so as to improve the coordination
of workplace learning with classroom
activities.

O Promoting more involvement of relevant
unionized industries to increase opportuni-
ties for good careers.

O Expanding access by minorities and
women to improve their representation in
higher-paying occupations.

Future Outlook

Youth apprenticeship efforts in this country are
quite new. Few programs have an entering class
that has completed the entire three- to four-year
sequence. As of 1990, only about 3,500 students
were participating. Momentum is building,
however. A number of states have enacted
legislation that makes youth apprenticeship a
key component of overall education and
workforce development reform.

For further information, contact your state school-to-work liaison, the Education or Labor
regional office that serves your state, or the national School-to-Work Opportunities Information

Center, 202/260-7278.
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COOPERATIVE EDUCATION AND
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Cooperative Education
Partnerships

Cooperative education (co-op) is a program
offering students both a school-based and a
work-based educational experience. It is an
effective, increasingly available option of
work-based learning offered by many
secondary and approximately 1,000
postsecondary educational institutions, in
cooperation with local employers. While
co-op participants are enrolled in an
educational program, they also are em-
ployed in a structured worksite experience
in a field related to their program of study.

The cooperative education partnership
between education and business provides
not only access to career preparation and
choice, but in many instances immediate
access to employment. More than 50,000
employers nationally participate in this
program. They understand the value of
students and future employees who have a
cooperative education experience.

Cooperative Education as a
Foundation for School-to-Work

Some of the defining characteristics of
cooperative education are also integral to
school-to-work systems, such as:

O A close relationship between stu-
dents’ classroom instruction and
their worksite experience. Co-op
provides a practical way to explore

career options and to apply and reinforce
knowledge gained in academic and technical
studies. This partnership between business
and education also offers institutions the
ability to continually incorporate informa-
tion on changing workplace needs into new
or revised curriculum.

Non-traditional scheduling that demon-
strates a willingness to make systemic
change. The two most common program
schedules are the alternating schedule and
the parallel schedule. The alternating sched-
ule enables the student to spend approxi-
mately equal periods of time alternately in
full-time classes and full-time work. With
the parallel schedule, the student spends part
of each day in classes and part of each day at
the worksite.

Joint business-educator development of
occupation-specific curriculum. The
classroom instructor and worksite supervisor
work closely together as an instructional
team. The instructor normally develops the
training plan with the student, arranges the
job placement, and visits the worksite to
monitor and to help assess the placement.
The worksite supervisor evaluates the
students’ performance in relation to the
training plan. This evaluation becomes part
of the student’s grade earned for the coop-
erative education experience.

(continued on p. 2)



This combination of work-based and school-
based learning, linking academic and career
instruction, provides students with structured
pathways from school-to-work and can be a
strong foundation on which to build a school-
to-work opportunities system.

Enhancement Potential

Some other features of school-to-work systems
are not usually present in co-op learning pro-
grams. Some of these features could be added to
existing co-op programs to make them more
consistent with school-to-work systems as
defined by the School-to-Work Opportunities

Act. Programs need not have every feature, but
they must have several of those that are most
critical. Potential enhancements could include:

O Effective secondary-postsecondary school
linkages, including at least one year of
postsecondary education.

O Career exploration and information
covering an array of opportunities and
exposure to all aspects of an industry.
Typically, students’ co-op work experience
is connected directly to a specific major and
has a specific focus within that occupation,
so they may not be exposed to al] aspects of
that industry.

O A structured method for placing students
in jobs or in continuing education and
training.

For further information, contact your state school-to-work liaison, the Education or Labor
regional office that serves your state, or the national School-to-Work Opportunities Information

Center, 202/260-7278.
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Career Academies

Career academies are occupationally fo-

- cused high schools that usually contain

“schools within schools.” More than 250
career academies are in operation, some
established as long ago as the early 1960s.
They train primarily high school juniors and
seniors in such areas as environmental
technology, applied electrical science,
horticulture, sports education, business
education, travel and tourism, and engineer-
ing.

Most career academies contain elements
that are also present in school-to-work
systems, such as:

O Integration of academic and technical
content. The very structure of the
program encourages this through the
close alliance between the technical and
academic teachers in planning the
program. They have a common planning
period each day. In addition, students’
employment and other contacts with
employers help put their academic work
into a practical context.

Q Effective and systemic links between
institutions of education and training
and the world of work.

Career Academies as a
Foundation for School-to-Work
Systems

In the last few years, a new breed of career
academy has begun to emerge. It embodies
more characteristics of school-to-work
opportunities sytems, including:

O Designated staff. The school-within-a
school is run by a small team of teachers
from both academic and vocational
disciplines.

O Block scheduling. Career academy
classes are generally scheduled in a cluster
block of time during the first few periods
of the day, leaving the remaining periods
for other required and elective courses.
This “block scheduling” of classes allows
the career academy to arrange activities
for all classes at the same time and also
provides opportunities for team teaching.

O Reduced class size. Classes are smaller
than is typical in the high school, primarily
because students volunteer for the pro-
gram and must demonstrate their commit-
ment through an application process.

O Partnerships with businesses in broad
occupational clusters.

O A focus on a career theme in which
good employment opportunities exist and
demand is growing.

(continued on p. 2)



Another emerging type of career academy is the
Junior Reserve Officer Training Corps (JROTC)
Career Academies. The JROTC Career Acad-
emy is a demonstration effort that draws to-
gether the experience, resource and infrastruc-
ture of our education system, community-
involved businesses, and Junior Reserve Officers
Training Corps. The JROTC career academy
provides leadership, vocational and academic
educational training and opportunities for at-risk
youth.

Enhancement Opportunities

The career academies model can be enhanced to
become a true school-to-work system as envi-
sioned by the School-to-Work Opportunities
Act. Enhancements could include:

O Better articulation of bridges between the
career academies and the postsecondary
education institutions.

O An on-site work-based education compo-
nent that is integrated into the in-school
education and training program.

O Employers that are fully-franchised
partners in the development and delivery of
high-quality work-based learning to all
participating students.

For further information, contact your state school-to-work liaison, the Education or Labor
regional office that serves your state, or the national School-to-Work Opportunities Information

Center, 202/260-7278.
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SCHOOL-TO-WORK OPPORTUNITIES
AND ADULT EDUCATION

A Common Umbrella

School-to-Work Opportunities and adult

. education share a common education

conceptual “umbrella”--GOALS 2000.
Systemic education reform of the scope
envisioned by the eight National Education
Goals (as codified in the GOALS 2000
legislation) is designed to benefit individuals
at various points along a lifelong learning
continuum.

Goals two and six are particularly relevant
to School-to-Work Opportunities because
they represent aspirations for universal high
school completion and for building an
American economy based on a competent
workforce.

Defining the Relationship

One in six high school diplomas is earned
through completion of GED requirements
and other alternative diploma programs
such as the External Diploma Program.
Young adults—most commonly between the
ages of 16 and 21—-may enter a school-to-
work system via one of these alternative
methods of completing high school require-
ments.

The competencies that young people will
need to be succeessful in high-skill, high-
wage careers must be based on mastery of
the basic skills that define “literacy” in the
1991 National Literacy Act:

“Literacy is an individual’s ability to read,
write and speak in English, and compute
and solve problems at levels of proficiency
necessary to function on the job and in
society, to achieve one’s goals, and
develop one’s knowledge and potential.”

These are the applied skills that adult educa-
tion programs provide through a variety of
efforts—in learning centers, community
colleges, workplaces, and targeted programs
such as Job Opportunities and Basic Skills
(JOBS) and JTPA collaborations.

An Overlapping Target Group

Most school-to-work systems will recruit
young adults ages 16 to 21. In 1991, one
million young adults were enrolled in adult
education programs--almost 30 percent of the
total number of students.

Over the past twenty years, a number of
national surveys have documented the compe-
tency needs of young adults. The Adult
Performance Level (APL) study of 1971-75
and additional U.S. Department of Education-
supported studies by the CASAS Consortium
and Educational Testing Service confirm that
40 to 50 percent of this group have limited
competency in applying such basic skills as
reading, communication, math and problem
solving abilities.

(continued on p. 2)



Adult Education’s Involvement
with Young Adults

Since the results of the APL Survey were
released in 1975, many state and local adult
education programs have developed compe-
tency-based approaches to serving adults. More
recently, adult education programs have collabo-
rated with business and industry to establish
workplace education programs involving pre-
employment training, apprenticeships, and other
on-the-job training programs. Also, a variety of
adult education programs have developed
“employability skills” curriculums to help unem-
ployed and underemployed young adults to
become both trainable and employable.

Adult education programs have also experienced
increased enrollment of 16- to 21-year-old
learners. Enrollment of this age group has risen
to 30 percent of the adult education population.

Competency Assessments:
Potential Shared Benefits

A number of assessment and testing options are
available or in development for use by adult
school-to-work programs. Some of these
instruments may be used in measuring compe-
tencies of school-to-work participants. The
CASAS Consortium has developed the
Workforce Learning Systems (WLS) program to
prepare today’s workforce for tomorrow’s
workplace. WLS provides a learner-centered
curriculum management, assessment and evalua-
tion system to improve basic skills of adults for
the workplace and training programs. CASAS is

validated by the U.S. Department of Education’s
National Diffusion Network and is therefore
nationally available to provide training to adult
education programs in the adoption of adult
assessment systems.

The SCANS Commission has developed a
standard list of competencies, and is currently
developing standards for a variety of occupa-
tional areas. The SCANS competencies are
expected to greatly influence and benefit instruc-
tional outcome measures in school-to-work
opportunities systems.

Special Contributions by Adult
Educators

Adult educators have traditionally been asked to
accomplish the near-impossible: to help
America’s least educated, most disadvantaged
citizens achieve self-sufficiency and reach their
cherished educational, social and career goals.

The experience of teaching and graduating the
same persons that other educational systems
could not successfully serve puts adult educa-
tion programs in a special position to support
school-to-work transition efforts. Many priority
populations of young adults—such as immi-
grants, juveniles in correctional institutions,
homeless young adults, and others with special
needs—may only be successfully served through
education programs with the know-how to
recruit and retain them, and to assist them in
beginning their own lifelong learning adventure.

For further information, contact your state school-to-work liaison, the Education or Labor
regional office that serves your state, or the national School-to-Work Opportunities Information

Center, 202/260-7278.
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STATE CONTACTS*

Alabama

Stephen B. Franks
Department of Education

50 North Ripley Street
Montgomery, AL 36130-3901
Telephone: 205/242-9111
Fax: 205/242-0234

Alaska

James Schlegel

University of Alaska Anchorage
Anchorage, AK 99775
Telephone: 907/474-7390

Fax: 907/474-7570

Arizona

Lynda Rahi or Barbara Hunter
Office of the Governor

1700 West Washington
Phoenix, AZ 85007
Telephone: 602/542-3461
Fax: 602/542-3520

Arkansas

Jean McEntire

Arkansas Department of Education
Vocational and Technical Education Division
Three Capitol Mall

Little Rock, AR 72201-1083

Telephone: 501/682-1040

Fax: 501/682-1509

California

Robert J. Hotchkiss or Wayne Pullen
Employment Development Department
Program and Policy Development Branch
800 Capitol Mall, MIC 88

PO. Box 826880

Sacramento, CA 94280-0001

Telephone: 916/654-8656 or 916/654-6069
Fax: 916/654-8376

Colorado

Alaine Ginocchio
Governor'’s Office

136 State Capitol
Denver, CO 80203
Telephone: 303/866-2155
Fax: 303/866-2003

(continued on p. 2)

* This list of contact points was compiled from grant documents submitted to the U.S. Department of Labor. The
state offices represented can provide current information on the status of school-to-work opportunities in their
respective states.



Connecticut

Leslie M. Averna

Department of Education

Bureau of Applied Curriculum, Technology and
Career Information

25 Industrial Park Road

Middletown, Connecticut 06457

Telephone: 203/638-4021

Fax: 203/638-4062

Delaware

Lewis L. Atkinson

Department of Public Instruction
Townsend Building

P.O. Box 1402

Dover, DE 19903

Telephone: 302/739-4638

Fax: 302/739-3744

District of Columbia

Edwin F. Lopez (Interim contact)
Executive Office of the Mayor
Ofrfice of Education Affairs

441 4th Street, N.W, S-370S
Washington, D.C. 20001
Telephone: 202/727-0248

Fax: 202/727-0058

Florida

Lynda Hartnig
Department of Education
Capitol Building
Tallahassee, Florida 32399
Telephone: 904/921-4430
Fax: 904/487-0419

Georgia

Paul Williams or William Johnson

Office of Planning and Budget

254 Washington St., S.W,, Suite 532
Atlanta, Georgia 30334

Telephone: 404/656-6506 or 404/657-8300
Fax: 404/656-7916

Hawaii

Mildred S. Higashi
Department of Education
PO. Box 2360

Honolulu, Hawaii 96813
Telephone: 808/586-3446
Fax: 808/586-3429

Idaho

Karen M. Fraley _

Idaho School-to-Work Coordinator
Division of Vocational Education
P.O. Box 83720

Boise, ID 83720-0095

Telephone: 208/334-3216, ext. 307
Fax: 208/334-2365

Illinois

Jerry Ohare

Dept. of Adult, Vocational and Technical Ed.
100 N. First St., E-426

Springfield, IL 62777-0001

Telephone: 217/782-4620

Fax: 217/782-0679

Indiana

Ralph Komasinski

Department of Workforce Development
Indiana Government Center South, SE302
10 North Senate Avenue

Indianapolis, IN 46204

Telephone: 317/233-3919

Fax: 317/233-4793

Towa

Harriet Howell Custer

Acting Administrator

Division of Community Colleges
Department of Education
Grimes State Office Building
Des Moines, Iowa 50319-0146
Telephone: 515/281-3599

Fax: 515/281-6544



Kansas

Cindy Luxem

Governor’s Office

State Capitol, 2nd Floor
Topeka, Kansas 66612-1590
Telephone: 913/296-3232
Fax: 913/296-7973

- Kentucky

Beth Brinley or Rodney Kelly

Workforce Development Cabinet

2nd Floor, Capitol Plaza Tower

Frankfort, Kentucky 40601

Telephone: 502/564-6606 or 502/564-3472
Fax: 502/564-6771

Louisiana

Chris W. Weaver

Department of Education

P.O. Box 94064

Baton Rouge, LA 70804-9064
Telephone: 504/342-2897
Fax: 504/342-7856

Maine

Christopher D. Lyons

Department of Education

Division of Applied Technology, Station #23
Augusta, Maine 04333

Telephone: 207/287-5854

Fax: 207/287-5894

Maryland

Leo Lezzer

Department of Education
200 West Baltimore Street
Baltimore, MD 21401
Telephone: 410/333-2047
Fax: 410/333-2099

Massachusetts

Lisa Blout

Executive Office of Education
One Ashburton Place, Room 1401
Boston, MA 02108

Telephone: 617/727-1313

Fax: 617/727-5570

Michigan

Douglas E. Stites or Cindy Ballard
Michigan Jobs Commission

210 N. Washington Square
Lansing, M1 48913

Telephone: 517/373-6227

Fax: 517/373-0314

Minnesota

John W. Mercer

Deputy Commissioner
Department of Education
550 Cedar Street

- St. Paul, MN 55101

Telephone: 612/297-3115
Fax: 612/297-7201

Mississippi

Therrell Myersas

Department of Education

P.O. Box 771

Jackson, Mississippi 39205-0771
Telephone: 601/359-3088

Fax: 601/359-2326

Missouri

Don Eisinger .

Missouri Dept. of Elementary and Secondary
Education

P.O. Box 480

Jefferson City, Missouri 65102

Telephone: 314/751-7563

Fax: 314/526-6455

Montana

Jane A. Karas

Office of the Commissioner of Higher
Education

2500 Broadway

Helena, MT 59620-3101

Telephone: 406/444-0316

Fax: 406/444-0684



Nebraska

Derrald Livingston
Trainco Associates
5818 Bay Meadows Road
Lincoln, NE 68509
Telephone: 402/593-6952
Fax: 402/339-5976

Nevada

Barbara Weinberg

Dept. of Employment, Training and Rehabilita-
tion

State Job Training Office

400 W. King, Suite 108

Carson City, NV 89710

Telephone: 702/687-4310

Fax: 702/687-3957

New Hampshire

Stephen B. Bos

New Hampshire Job Training Council

64 Old Suncook Road

Concord, NH 03301

Telephone: 603/228-9500

Fax: 603/228-8557

New Jersey

Frances Griffith

New Jersey State Employment and Training
Commission

CN940

Trenton, NJ 08625-0823

Telephone: 609/633-0605

Fax: 609/633-1359

New Mexico

Katherine T. Smith
Office of the Governor
State Capitol

Santa Fe, NM 87503
Telephone: 505/827-3000
Fax: 505/827-3026

New York

Deborah Sale or Miles Wight

Office of Lt. Governor Stan Lundine
State Capitol, Rm. 247

Albany, NY 12224

Telephone: 518/474-4623

Fax: 518/473-2444

North Carolina

Sandra P. Babb

Governor’s Comm. on Workforce Preparedness
116 West Jones Street

Raleigh, NC 27603-8001

Telephone: 919/715-3300

Fax: 919/715-3974

North Dakota

Dean Monteigh or Reuben Guenthner

State Board for Vocational and Technical Ed.
State Capitol, 15th Floor

600 East Boulevard

Bismarck, ND 58505

Telephone: 701/224-3180

Fax: 701/224-3000

Ohio

Ted Smith or Kathleen Faust

Department of Education

65 South Front Street

Columbus, Ohio 43266-0308

Telephone: 614/466-8644 or 614/466-5407
Fax: 614/752-3956

Oklahoma

Ann Benson

Department of Vocational-Technical Education
1500 West Seventh Avenue

Stillwater, OK 74074-4364

Telephone: 405/743-5436

Fax: 405/743-5541



Oregon

Bill Braly or Bob Burns

Department of Education

255 Capitol Street NE

Salem, OR 97310-0203

Telephone: 503/378-3584 or 503/378-3573
Fax: 503/378-5156

" Pennsylvania

Jean Wolfe

Department of Education
333 Market Street
Harrisburg, PA 17126-0333
Telephone: 717/787-5820
Fax: 717/787-7222

Puerto Rico

Carmen Otero de McCulloch
Department of Labor

Edificio Prudencio Rivera Martinez
Avenue Munoz Rivera 505, 21st Floor
Hato Rey, PR 00918

Telephone: 809/754-2124

Fax: 809-756-1070

Rhode Island

Miriam Coleman

Department of Employment and Training
101 Friendship Street

Providence, RI 02903-3740

Telephone: 401/277-3930 or 401/277-2691
Fax: 401/277-6999

or
Frank Santoro

Dept. of Elementary and Secondary Education

22 Hayes Street
Providence, RI 02908
Telephone: 401/277-2691
Fax: 401/277-2537

South Carolina

J.M. “Mac” Rutland

Employment Security Commission
1550 Gadsen Street

P.O. Box 995

Columbia, SC 29202

Telephone: 803/737-2611

Fax: 803/737-2642

South Dakota

Lloyd Schipper
Department of Labor

700 Governors Drive
Pierre, SD 57501
Telephone: 605/773-5017
Fax: 605/773-4211

Tennessee

Marvin Flatt or Emmett Edwards
Department of Education

Division of Vocational-Technical Education
Fourth Floor, Gateway Plaza

710 James Robertson Parkway

Nashville, TN 37243

Telephone: 615/532-2815 or 615/532-4723
Fax: 615/532-8226

Texas

Lynda S. Rife

Council on Workforce/Economic
Competitiveness

P.O. Box 2241

Austin, Texas 78768-2241

Telephone: 5§12/305-7012

Fax: 512/305-7005

Utah

Robert Brems
Governor’s Office and State Office of Educa-
tion

250 East Fifth South

Salt Lake City, UT 84114
Telephone: 801/538-7841
Fax: 801/538-7868



Vermont

Cynthia R. B. Clancy
Office of the Governor
109 State Street
Montpelier, VT 05609
Telephone: 802/828-3333
Fax: 802/828-3339

Virginia

L.M. Morgan or Dana Hamel

Virginia Department of Education

PO. Box 2120

Richmond, VA 23216-2120

Telephone: 804/225-2040 or 804/786-6582
Fax: 804/786-5389

Washington

Ellen O'Brien Saunders

Workforce Training and Education
Coordinating Board

Airdustrial Park, Bldg. 17

P.O. Box 43105

Olympia, WA 98504-3105

Telephone: 206/753-5660

Fax: 206/586-5862

West Virginia

David A. Mohr

Department of Education and the Arts
1900 Kanawha Blvd., East
Charleston, WV 25305

Telephone: 304/558-2440

Fax: 304/558-1311

Wisconsin

Orlando Canto

Department of Administration
101 East Wilson St., 10th Floor
Madison, W1 53707-7864
Telephone: 608/266-1103

Fax: 608/266-7645

Wyoming

Linda Carter

Department of Education
Hathaway Bldg., 2nd Floor

2300 Capitol Avenue

Cheyenne, Wyoming 82002-0050
Telephone: 307/777-6252

Fax: 307-777-6234
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The State/Local Partnership
Approach

The success of the School-to-Work Opportuni-
ties initiative will depend on strong partnerships
at the local and state levels. The federal role
reflects that commitment to a bottom-up--rather
than a top-down-—approach. The two federal
agencies involved--the U.S. Department of
Labor and the U.S. Department of Education—
are working collaboratively to help states and
localities build school-to-work systems that will
best meet their needs.

In keeping with this grass-roots approach to
implementation, the Departments of Education
and Labor will rely heavily on their field staffs.
Field personnel will disseminate information,
serve as liaison to headquarters when technical
assistance is needed, and help build momentum
among stakeholders in the community.

Federal Regional Contacts

Region L.
(Connecticut, Maine, Massachusetts, New
Hampshire, Rhode Island and Vermont)

Peter Cohen -

Employment and Training Administration
U.S. Department of Labor

One Congress Street, 10th FLoor
Boston, MA 02114-2021

Telephone: 617-565-2271

FAX: 617-565-2229

Brenda Dann-Messier

Secretary’s Regional Representative
U.S. Department of Education

540 McCormack Courthouse

Boston, MA 02109-4557

Telephone: 617/223-9317

FAX: 617/223-9324

Sean King

Thomas Davis

Secretary's Regional Representative
U.S. Departmeat of Labor

One Congress Street

Boston, MA 02203

Telephone: 617/565-2281 or 938-7575
FAX: 617/491-0722 or 617/565-2280

Phyllis Isreal

Bureau of Apprenticeship and Training
U.S. Department of Labor

135 High Street, Room 367

Hartford, CT 06103

Telephone: 203/240-4311

FAX: 203/240-4382

Region II:
(New Jersey, New York, Puerto Rico,
Virgin Islands)

David Riley

Employment and Training Administration
U.S. Department of Labor

201 Varick Street, Room 755

New York, NY 10014

Telephone: 212/337-2176

FAX: 212/337-2189



Region II_ (continued)

Mike Hatam

U.S. Department of Education
26 Federal Plaza, Room 36-120
New York, NY 10178-0195
Telephone: 212/264-7005
FAX: 212/264-4427

Hulbert James

Secretary's Representative
U.S. Department of Labor
201 Varick Street

New York, NY 10014-4811
Telephone: 212/337-2385
FAX: 212/337-2386

John Griffin

Bureau of Apprenticeship and Training
U.S. Department of Labor

Leo O’Brien Federal Building, Room 809
Albany, NY 12207

Telephone: 518/472-4800

FAX: 518/472-2247

Region IIL:

(Delaware, District of Columbia, Mary-
land, Pennsylvania, Virginia and West
Virginia)

Maria Kniesler

Employment and Training Administration
U.S. Department of Education

P.O. Box 8796

Philadelphia, PA 19104

Telephone: 215/596-6370

FAX: 215/596-0329

W. Wilson Goode

Secretary’s Regional Representative
U.S. Department of Education

3535 Market Street, Room 16350
Philadelphia, PA 19104

Telephone: 215/596-1001

FAX: 215/596-1094

Patricia Halpin-Murphy

Secretary's Regional Representative
U.S. Department of Labor

3535 Market Street

Philadelphia, PA 19104-3309
Telephone: 215/596-1116

FAX: 215/596-4168

Craig Dotson

Bureau of Apprenticeship and Training
1000 Liberty Avenue, Room 1436
Pittsburgh, PA 15222

Telephone: 412/644-2937

FAX: 412/355-3242

Region IV:

(Alabama, Florida, Georgia, Kentucky,
Mississippi, North Carolina, Tennessee,
and South Carolina)

Gil Painter

Employment and Training Administration
U.S. Department of Labor

1371 Peachtree Street, N.E.

Atlanta, GA 30367

Telephone: 404/347-4411

FAX: 404/347-3341

Stanley Williams

Secretary’s Regional Representative
U.S. Department of Education

P.O. Box 1777

Atlanta, GA 30301

Telephone: 404/331-2502

FAX: 404/331-5382

Barbara Kelly

Secretary's Representative

1371 Peachtree Street, N.E., Room 624
Atlanta, GA 30367

Telephone: 404/347-4366

FAX: 404/347-4305

Merlin L. Taylor

+ Bureau of Apprenticeship and Training
1321 Murfreesboro Road, Suite 541
Nashville, TN 37217-2648
Telephone: 615/781-5318
FAX: 615/781-5055



Cynthia McLain
Bureau of Apprenticeship and Training
U.S. Department of Labor

Region V:
(Indiana, llinois, Michigan, Minnesota,
Ohio and Wisconsin)

Lewis Gilbert

Employment and Training Administration
U.S. Department of Labor

230 South Dearborn Street, Room 628
Chicago, IL 60604

Telephone: 312/353-0844

FAX: 312/353-1509

StephanieJones

Secretary’s Regional Representative
U.S. Department of Education

401 S. State Street, Suite 700A
Chicago, IL 60605-1225
Telephone: 312/353-5215

FAX: 312/353-5147

Glenn M. Bivins

Bureau of Apprenticeship and Training
U.S. Department of Labor

801 S. Waverly Road, Room 304
Lansing, MI 48917

200 NW 5th Street, Room 526
Oklahoma City, OK 73102
Telephone: 405/231-4814
FAX: 405/231-5684

Region VII:
(Iowa, Kansas, Missouri, Nebraska)

Dixie Henderson

Employment and Training Administration
U.S. Department of Labor

911 Walnut Street, Room 700

Kansas City, MO 64106

Telephone: 816/426-3796

FAX: 816/426-2729

Sandra Walker
Secretary’s Regional Representative
U.S. Department of Education

10220 North Executive Hills Blvd., 9th Floor

Kansas City, MO 64153-1367
Telephone: 816/891-7972

Telephone: 517/377-1746 FAX: 816/374-6442
FAX:  517/377-1515
Sarah Clemens-Russell
Region VI; Bureau of Apprenticeship and Training
(Arkansas, Texas, Louisiana, New Mexico, U.S. Department of Labor
Oklahoma) 911 Walnut Street, Room 1100
Kansas City, MO 64106
Karen Clark Telephone: 816/426-3856
Employment and Training Administration FAX: 816/426-3664
U.S. Department of Labor
525 Griffin Street, Room 317 Region VIII:
Dallas, TX 75202 (Colorado, Wyoming, Montana, North

Telephone: 214/767-6920
FAX: 214/767-5122

Sally Cain

Secretary’s Regional Representative
U.S. Department of Education

1200 Main Tower Building, Room 2125
Dallas, TX 75202

Telephone: 214/767-3626

FAX: 214/767-3634

Dakota, South Dakota, Utah)

Maxine Ugarte

Employment and Training Administration
U.S. Department of Labor

1999 Broadway, Suite 1780

Denver, CO 80202-5716

Telephone: 303/391-5742

FAX: 303/391-5751
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Region VIII (continued)

Lynn Simons

Secretary’s Regional Representative
U.S. Department of Education
Federal Building, Suite 310

1244 Spear Boulevard

Denver, CO 80204-3582
Telephone: 303/844-3544

FAX: 303/844-2524

Betty Diaz

Bureau of Apprenticeship and Training
U.S. Department of Labor

721 15th Street

Denver, CO 80202-2517

Telephone: 303/844-4793

FAX: 303/844-4701

Region IX;
(Arizona, California, Guam, Hawaii,

Marshall Islands, Nevada, Northern
Mariana Islands Hawaii, Micronesia,)

Chrristine Chudd

Employment and Training Administration
U.S. Department of Labor

71 Steenson Street, Suite 830

San Francisco, CA 94105

Telephone: 415/744-7619

FAX: 415/744-7641

Loni Hancock

Secretary’s Regional Representative
U.S. Department of Education

50 United Nations Plaza, Room 205
San Francisco, CA 94102
Telephone: 415/556-4920

FAX: 415/556-7242

Richard F. Sawyer

Secretary's Representative

U.S. Department of Labor

71 Stevenson Street, Suite 1035
San Francisco, CA 94119-3766
Telephone: 415/744-6596
FAX: 415/744-6627

Jerry Tabaracci

Bureau of Apprenticeship and Training
U.S. Department of Labor

1301 Clay Street, Suite 1090N
Oakland, CA 94612-5217

Telephone: 510/637-2951

FAX: 510/637-2953

Region X:
(Alaska, Idaho, Oregon, Washington)

Betty Lock

Employment and Training Administration
U.S. Department of Labor

1111 Third Avenue, Suite 900

Seattle, WA 9801-3212

Telepbone: 206/553-4543

FAX: 206/553-1663

Carla Nuxoll

Secretary’s Regional Representative
U.S. Department of Education
Jackson Federal Building

915 2nd Avenue, Room 3362
Seattle, WA 98174-1099
Telephone: 206/220-7800

FAX: 206/220-7806

Pat Stell ‘
Secretary's Representative
1111 Third Avenue, Suite 920
Seattle, WA 98101
Telephone: 206/553-0574
FAX: 2-6/553-2086

Gary M. Berg
Bureau of Apprenticeship and Training

U.S. Department of Labor
3301 C Street, Suite 201
Anchorage, AK 99503
Telephone: 907/271-5035
FAX: 907/271-5024
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AVAILABLE RESOURCES ON SCHOOL-TO-WORK OPPORTUNITIES

= Brochure: School-to-Work Opportunities, An Owners Guide*

. Fact Sheet: "Grants to States and Local Communities”*
. List of State School-to-Work Opportunities Contacts*
. List of U.S. Department of Education and U.S. Department of Labor Field
Office Contacts
. Fact Sheet: "What is a School-to-Work Experience?”
. Fact Sheet: "Linkages Between School-to-Work Opportunities and GOALS 2000"*
. Commonly Asked Questions, With Answers
. Fact Sheet Series:

"Tech Prep and School-to-Work Opportunities™*
"Career Academies and STWO"*

"Cooperative Education and STWO"*

"Youth Apprenticeship and STWO"*

" Fact Sheet: "School-to-Work and Adult Education”

* May be accessed electronically via Internet. For instructions, see next page.



HOW TO ACCESS SCHOOL-TO-WORK OPPORTUNITIES
INFORMATION ELECTRONICALLY

The Department’s online library is maintained by the Office of
Educational Research and Improvement on its Institutional
Communications Network (INet).

To access the library, you must have certain software — either a
Gopher client software or World Wide Web client software (such as
NCSA Mosaic or Lynx). Or you must be able to "telnet” to'a
public access client elsewhere.

If you are using a Gopher client, point it to:
gopher.ed.gov

or select "North America—> USA—> General—-> U.S. Department
of Education” from "All/Other Gophers in the World."

If you are using World Wide Web (WWW), point your WWW client to
our uniform resource locator (URL):

http://www.ed.gov/

Another way to access the library is by using file transfer
protocol (FTP). To do this, FTP to:

ftp.ed.gov (logon anonymous)
The Department’s online library also includes:

announcements of new publications and data sets;
news releases;

funding opportunities;

event calendars;

general information about the department;
searchable ED staff directory;

descriptions of ED programs;

directories of effective programs;

directory of education-related information centers;
research findings and syntheses;

full-text publications for teachers, parents, and
researchers;

o pointers to all public Internet resources at R&D
centers, regional laboratories, ERIC Clearinghouses,
and other ED-funded institutions.
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For additional information on school-to-work, call the School-to-Work Opportunities Information

Center, 202/260-7278.
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