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News Conference with Vice President Al Gore 
AFIrCIO Executive Council Meeting 

Febraary 18,1997 

Chiis Woods: I'm with the Organizing Department at the AFL-CIO and I just wanted 
to lake the opportunity to introduce a group of workers to our Vice 
President who might recognize their stories in attempting to organize 
their workplaces and what they have gone through. To my right is Julia 
Lopez, who works with ServiceMaster and is a janitor at the University 
of Southern California. Next is Cathy Sharp, a rc^tered nurse at Sharp 
Memorial Hospital in San Diego. And next to Cathy is John. Robledo 
who is a truck driver with Overnight Express here in Los Angeles, To 
my left is Jane Tumey who works as a waitress in the Santa Fe Hold & 
Casino in Las Vegas, Nevada. NexWo Janey is Gram Lindsay, a young 
organizer who came into the labor movement with Union Summer and is 
now working with the United Farm Workers Union. Next to Grant is 
Elisa Lopez who is no longer working but worked as a telemarketer for 
Sprint/La Conexion and is now displaced as a result of that facility being 
shut down during their organizing campaign. And next to Elisa is Mike 
Boudreaux,who works for Avondale Shipyards, a major employer in 
Nw Orleans and supplier that producs navy vessels for the U.S. 
Govemment. 

John Sweeney: Good aftemoon. Thank you for coming. I'm happy to join these 
organizers whom you have just met. Vice President Gore, as you've 
heard, has met with them and has been the guest at today's Executive 
CoimcU meeting, as he has been for the past four years. Al Gore 
understands as we do that working families are hurting as never before 
and that income inequality is htirting us. His visit to this meeting 
underscores his commitment to improve in the lives of working men and 
women. Al Gore grew up learning the values of American unions from 
his father who was Secretary of Labor in Tennessee and who worked 
hard to improve the lives of working families, and from a motiier who 
taught him that public service is a noble calling. He has proven time 
and again as a Congressman, as a United States Senator, and now as 
Vice President, that he is a leader that working iamilies can count on. 
From helping stop legislation aimed at destroying workplace health and 
safety and environmental protections, to backing the executive order 
againsi pennanent replacement of striking workers, he has stood tall for 
working families. We're especially fortunate to have a such a friend in 
the White House, one who has joined us at our winter meetings for the 
past four years. The Vice President of the United States, Al Gore. 

Q/Z 30Vdl IEE8 213 ZlZ dl M w n r m H o H D H O X M i w = w o a j G E ' G 0 <^.G-0^-RH^ 



Vice President Gore: Thank you very much. I appreciate your introduction. Before I give my 
opening statement, I want to follow up on what Chris Woods said when 
she introduced these men and women who are standing on either side of 
the podium here. I did spend an hour listening to tiiieir individual 
stories, and I would encourage those of you who are here today as 
journalists, if you have the time, just pick out a couple of them and talk 
with them. The stories are ones that are not generally known in our 
country, and yet their stories are all too illustrative of a problon that has 
been growing in the United States for the last 16 years or so, that stems 
from an attitude on the part of some that convinces them that they're 
justified in busting union organizing activities by whatever means they 
can in completely unjust and unfair ways that violate the dignity of these 
men and women as human beings, violate tiie justice that everyone is 
due in our country. And it really has to stop. They speak for 
diemselves much more eloquently than I can speak fbr them, so I do 
seriously invite you to ... where is Chris? Are you going to be available 
afterwards in case anyone does warn to talk to them? 

Chris Woods: Yes. 

Vice President Gore: The Executive Council and I have just concluded a warm and productive 
meeting. I thank the Council for the energetic role that the labor 
movement played in the 1996 elections. In November, one in four 
voters came from a union household. There's been a lot of talk about 
the gender gap by those who analyzed the last election. There hasn't 
been as much talk about the tmion/non-union gap, but if you look at the 
numbers, it was extremely significant- That is a powerfiil, powerfiil 
voice. And it's a voice that is growing stronger as we watch the success 
of John Sweeney's recruiting efforts. I also congramlated the Council 
on beating back the most anti-union effort that we've seen in recent 
memory during the last session of Congress. The hard work by the 
labor movement produced real accomplishments for working men and 
women. The higher minimum wage, afTordable health insurance, 
strengthened environmental protection, pension reform, and a new 
commitment to education and job training. We also talked about some 
of the issues that are raised by the stories these men and women told me 
before I met with the Council. The right to orgaiuzeJs_afimdamcntal 
right in America. But it is a right that too often is violated. And I told 
tiiTCouncil that this must change. And I told the Coimcil that this 
White House wiU take action to give the_rightJOJ?Jsamze_nejv_tĉ  
The President and I stand on the side of working men and women who 
want to exercise their right to organize. So we're going to send a 
message to companies that want to do business with the federal 



govemment: How you ti:eat your employees and how you treat unions 
counts with us. If you want to do business with the federal government, 
you better get your house in order and clean up your act. Because today 
we're going to change die rules on federal contracting; that part of 
having tiie kind of integrity and business ethics and performance 
capability that we expect of a federal contractor, is having a satisfactory 
record of labor relations and employment practices and policies. That 
means following die law. If you want to do business with the federal 
govemment, you had better mamrain a safe workplace and respect civiL 
human, and yes, union rights. That will be taken into accotmt in 
decisions on federal contiactibag. Secondly, and believe it or not, die old 
practice has been that federal contractors can get reimbursed for money 
that they spend trying to persuade employees not to join unions. If they 
are taken to court with allegations of unfeir labor practices, they have 
been able to use taxpayer money in order to pay the lawyers that fight 
against men and women like these who are simply trying to exercise 
iheir legithnate rights to organize. Today we're going to try to siart 
changing those rules because they are just plain wrong. The larger 
principle is clear. The right to organize and Ae right to strike are 
fundamental ri^tejnd nobody's tax_dollars should be spent undermining 
those rightsT I also gave the Council the Administration's commitment 
oncoinp time and flex time, and proposed measures to silence labor's 
voice in the political process, and I reiterated Resident Clinton's pledges 
to veto jny.biUs that gut woxkeiLprot̂ ^ 
sham uiuonSĵ r any measures that repeal Davis-Bacon or the Service 
CdhhracTAct. Also. I told the Coimcil that over the next year. President 
Clinton and I are going to spend considerable time in talking to workers 
across America about their experiences on the job and their experiences 
in trying to organize. If employees work hard and play by the rules, 
they ought to be able to share in the prosperity of the country. And 
unions are a crucial part of this country. They're critical to helping 
reverse the trend toward inequality and they are essential to making sure 
that every worker has a chance to lead a decent life. The statistics show, 
incidentoUy,jnd_somej3f.yi5U_ar£_£aniiliar^ 
and women whojarejn xmions earn more, get betteirbeTOfits, can be 
iic^^^oductive and are safiar on the Job_than_w_orkers _who_are not 
|unionized. Unions matter. Perhaps more than at any time in our history. 
You could say the state of our union depends in part on the strength of 
our unions. In closing, let me say it was a warm, very good, and very 
productive meeting, and I enjoyed it and look forward to any questions 
that you might have either for me or for John Sweeney. 
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R^orter: (Question about American Airlines) 

John Sweeney: From die beginning of die American Airlines negotiations we emphasized 
die importance of die right of woricers to collectively bargain and we had 
placed great emphasis on tiie fact that the union was pennitted to tiying in 
every way to achieve a successfiil agreement and now that we are in the 
process tiiat we*re in, we're urging the Administration to put as much 
pressure on the parties to negotiate an agreement The pilots have made 
concessions in tiie past. The economy of American Airlines has been very 
good, It'sabouttimethat American Airlines shared some of those profits 
with the pilots. 

Vice President Gore: I tiiink tiiat question was really mostly answered by what John said. I 
would only add tiiat from the beginning of tiiis episode we have consulted 
very closely and consulted constantiy<with organized labor. 

Reporter: (Question about worker rights) 

Vice President Gore: Yes, indeed, we did talk about tiiaL And, you know we had success in 
Singapore at the negotiations before the WTO and adding provisions to 
protect workers rights in trade agreements in recognition of exactly the 
phenomena that you mentioned in your question and that John spoke about 
in Davos. The day before yesterday, along with two members of the 
Council, Bill Lucy and Morty Bahr, I bad tiie opportunity to meet the top 
labor union leadership throughout the nation of South Africa and they 
raised this very question aud expressed gratitude to President Clinton for 
the leadership he provided in securing that victory that I just mentioned in 
Singapore adding tiiat provision to die WTO. But, of course, tiiat struggle 
is in its beginning stages. We're in a period now where the best 
companies have begun to recognize long since thai productivity and 
profitability are enhanced by a respectfid relationship with their 
employees. One that recognizes that their employees longevity is a 
corporate asset, that the cumulative experience and learning that comes in 
the right kind of relationship with their employees can be of incalculable 
value in global competition. But we're also in a time where some people 
as always try to cut comers and do so at the expense of their employees 
and we should recognize this challenge by continuing the kind of effort 
that President Clinton made in adding this new provision to the WTO. 
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Reporter ((̂ estion on NAFTA) 

Vice President Gore: Well, on the first part of your question, I think that the economic downturn 
in Mexico that followed the devaluation with the peso soon after NAFTA 
went into effect, for reasons that most agree had nothing to do with 
NAFTA, but really had to do with policies in Mexico that artificially 
propped up the peso for a long period of time. I think that sharp downturn 
had some impact on Mexico's economy that shouldn't be mixed up with 
the impact that NAFTA had My ovm view is that whai you take that into 
accoimt and separate out those effects fliat the impact of NAFTA has been 
quite positive bodi in Mexico and in the United States and Canada, The 
labor and environmental protections included as part of NAFTA should 
certainly be included as part of any effort to enter into a NAFTA lock 
agreement with Chile or any other country. The precise form that it takes 
of course will have to be worked out over time. But assuming that the 
labor and environmental protections are a part of any fast track agreement 
then I certaiidy believe that would be very definitely in the best interest of 
the United States. 

Reporter: (Question on global climate) 

Vice President Gore: Well, we have been in consultation with members of the Executive 
Council on the wording of that measure and those discussions have been 
going quite well. Of course, we believe that the problem with climace 
change is definitely one we have to confront in an urgent and responsible 
way. And negotiations would begin in December in Kyoto to shape an 
agreement that can enable us to do that. We will remain in close 
consultation with members of ftus Executive Coimcil and others who 
have a stake in this issue, and that is practically everybody, before that 
negotiation session begins in Kyoto. But the final language in their 
resolution remains to be worked out. 

Reporter: (Question on anti-tmst laws) 

Vice President Gore: Yes, they are being enforced. But I ani constrained by our 
Administration's policy of not commenting on particular buy-outs or 
mergers that might or might not be challenged by those laws. But the 
short answer to your question is our policy is to vigorously enforce the 
anti-trust laws. 
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Reporter: ((Question on corporate mergers) 

Vice President Gore: Well, I thinif you're seeing a trend, not only in our coimtry, but in many 
countries around die world, toward a reorganization of the corporate 
community with the new pressures of world competition, the forces that 
are unJeashed by the introduction of new technologies, I won't belabor 
the list of factors that go into this but this has been a trend that has been 
going on for such time. Where such mergers or consolidation violate the 
anti-tnist laws, then certainly the Justice Department will proceed. 

Rejjorter: (Question on fimdraising) 

Vice President Gore: Well, on the last part of your question, as the President said, that 
investigation ought to proceed. The oidy thing we know about that, is 
what was in your newspaper and then in other news accotmts. And if 
that were tme, of course, then that woidd be very serious, if any foreign 
govemment tried to put money into the campaigns organized by either 
political party here, but the only answer to that is that the investigation 
ought to proceed. On your first question, the document you refer to 
pointed out that my staff was given a caution by the National Security 
Council about the balance between Taiwan and China And that foreign 
policy caution was heard and responded to. And the National Security 
team made changes to make sure that there would be no pro-Taiwan 
symbols or statements or whatever. Now, your question is given that 
caution on that factor, shouldn't that have caused a reevaluation of the 
whole tiling? Well maybe so. I've aheady said that it was a mistake, 
and I take responsibility for my attendance there because the sponsor of 
the event was a group that required as a condition of membership, a 
prior donation. So it was financed related. The fact that I did not know 
fliat the fimdraiser is obscured by the fact that it was sponsored by this 
group, but that group was far from the only group in attendance there. 
There were community leaders, there were Republicans there and there 
was no mention of contributions, or fhanV you for your contributions, or 
politics, but it was a mistake to do it. And I've acknowledged that it 
was a mistake, and I've leamed from it and have taken steps to make 
sure that the kind of disconnect that was obvious from those memos 
never takes place again. 

Reporter: ((Question on pushing pro-labor legislation in Congress) 

Vice President Gore: Well, when you say "shove it through Congress regardless of the 
Republican majority." let me hear more about your strategy to 
accomplish that. I know that John and I would be aU ears. 
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John Sweeney: We need all the help we can get. 

Vice President Gore: Well, fair enough, fair enough. If we see an opportunity to do fiM by 
turning the spotiight on the Congress in a way that peels off Republican 
votes as we did on the minimum wage provision. We will certainly do 
that. But that will have to be analyzed carcfiilly on a case-by-case basis 
because you know of course, if you just go in, as you say, come hell or 
high water, and don't look carefiilly ai the dangers of opening up some 
important labor protection and having the Congress do something that is 
the exact opposite of somettiing that you hope will occur, you're not 
being a responsible steward, so we'll look for such chances, I'll give 
you an example of one. The Republican leadership in the Congress is on 

\ record in opposition to expanding the Family and Medical Leave Act. 
President Clinton has proposed expapding it — to take care of routine 
doctors appointments and PTA meetings. I believe that given the right 
circumstances, turning the spotlight on fliat vote might well restilt in 
enough Republicans being peeled off to join the Democrats to pass that 
measure. So we'll look at that on a case by case basis. We're certainly 
eager to do it. 

Reporter: What role do you think tiie movies play in teen smoking? 

Vice President Gore: I'm going to try to avoid that question. The question was, for those of 
you who didn't hear it, is "what role do I think movies play in teen 
smoking?" You can probably guess what my feelings are on that. The 
only reason why I am going to try to refrain from answering that right 
now is that I have a private discussion schedtded with some folks in the 
industry and I would really prefer to have that discussion on an 
off-thp-record basis, in an environment that would maximize the ability 
for a free give-and-take without giving the appearance here of coming 
here the rught before and just kind of beating him on the head with a 
club. I just don't think that's the way to proceed on that. Because the 
signals I have gotten from the industiy is that there is a very strong 
awareness of this issue and a very strong inclination by some leaders 
within the industry to really do something about it. I would just prefer 
not to say any more about that out of respect for the conversation that I 
hope to have. Because you see, they can always, no, never mind. 
Thank you very much. Appreciate it 

Vice President Gore: Now, don't forget. Don't nm off and not interview these folks. 
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