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 AFL-CIO EXECUTIVE COUNCIL--
UNION DATABASE

Captain J. Randolph Babbitt, President
Air Line Pilots Association

1625 Massachusetts Avenue, NW
Washington, DC 20036

202-797-4010

fax: 202-797-4052

John J. Barry, President

International Brotherhood of Electrical Workers
1125 15th Street, NW

Washington, DC 20005

202-728-6010

fax: 202-467-6316

Moe Biller, President

American Postal Workers Union
1300 L Street, NW

Washington, DC 20005
202-842-4200

fax: 202-842-4297

Clayola Brown, International Vice President

Amalgamated Service & Allied Industries Joint Board

UNITE!

275 Seventh Avenue, 15th Floor
New York, NY 10001
212-206-8900

fax: 212-206-9179

Arthur A. Cola, President

Laborers’ International Union of North America
905 16th Street, NW

Washington, Dc 20006

202-737-8320

fax: 202-737-2754
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Morton Bahr, President
Communications Workers of America
501 Third Street, NW

Washington, DC 20001
202-434-1110

fax: 202-434-1139

George Becker, President
United Steelworkers of America
Five Gateway Center
Pittsburgh, PA 15222
412-562-2300

fax: 562-2598

Marvin J. Boede, President
United Association of Journeymen and Apprentices of
the Plumbing and Pipe Fitting Industry of the United
States and Canada

901 Massachusetts Avenue, NW

Washington, DC 20001

202-628-5823

fax: 202-628-5024

Ron Carey, President

International Brotherhood of Teamsters
25 Louisiana Avenue, NW
Washington, DC 20001

202-624-6800

fax: 202-624-8102

Douglas H. Dority, President

United Food and Commercial Workers International
Union

1775 K Street, NW

Washington, DC 20006

202-223-3111

fax: 202-466-1562
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Edward L. Fire, President

International Union of Electronic, Electrical, Salaried,
Machine and Furniture Workers

1126 16th Street, NW

Washington, DC 20036

212-296-1200

fax: 202-785-4563

Carolyn Forrest, Vice President

United Automobile, Aerospace and Agricultural
Implement Workers of America International Union
8000 East Jefferson Ave.

Detroit, Michigan 48214

313-926-5000

fax:823-6016

Robert A. Georgine, President

Building and Construction Trades Department
815 16th Street, NW Suite 603

Washington, DC 20006

202-347-1461

fax: 202-628-0724

Joe L. Greene, President

American Federation of School Administrators
1729 21st Street, NW

Washington, DC 20009

202-986-4209

fax: 202-986-4211

Edward T. Hanley, President

Hotel Employees and Restaurant Employees
International Union

1219 28th Street, NW

Washington, DC 20007

202-393-4373

202-333-0468

M.A. “Mac” Fleming, President

Brotherhood of Maintenance of Wat Employees
26555 Evergreen Road, Suite 200

Southfield, Michigan 48076

810-948-1010

fax: 810-948-7150

Particia Friend, President

Association of Flight Attendants

1625 Massachusetts Ave., NW Third Floor
Washington, DC 20036

202-328-5400

fax: 328-5424

Michael Goodwin, President

Office and Professional Employees International
Union

265 West 14th Street, Suite 610

New York, NY 10011

212-675-3210

fax: 212-727-3466

Sonny Hall. President

Transport Workers Union of America
80 West End Avenue, 5th Floor

New York, NY 10023

212-873-6000

fax: 212-721-1431

Frank Hanley, President

International Union of Operating Engineers
1125 17th Street, NW

Washington, DC 20036

202-429-9100

fax: 202-778-2619



Sumi Haru, 1st Vice President
Screen Actors Guild

5757 Wilshire Boulevard

Los Angeles, CA 90036
213-954-1600

fax: 213-549-6603

Carroll Haynes, President

International Brotherhood of Teamsters Local 237
216 West 14th Street

New York, NY 10011

212-924-2000

fax: 212-242-8772

Gloria T. Johnson, Director

Department of Social Action

International Union of Electronic, Electrical, Salaried,
Machine and Furniture Workers

1126 16th Street, NW

Washington, DC 20036

202-296-1200

fax: 202-785-4563

George J. Kourpias, President

International Association of Machinists and Aerospace
Workers

9000 Machinists Place

Upper Marlboro, MD 20772

301-967-4502

fax: 301-967-4587

William Lucy, Secretary-Treasurer

American Federation of State, County, and Municipal
Employees

1625 L Street, NW

Washington, DC 20036

202-429-1200

fax: 202-429-1102

James E. Hatfield, Chairman

Glass, Molders, Pottery, Plastics and Allied Workers

International Union
P.O. Box 607
Media, PA 19063
610-565-5051

fax: 610-565-0983

Frank Hurt, President

Bakery, Confectionery and Tobacco Workers
International Union

10401 Connecticut Averue

Kensington, MD 20895

301-933-8600

fax: 301-946-8452 .

John T. Joyce, President

International Union of Bricklayers and Allied
Craftsmen

815 15th Street, NW

Washington, DC 20005

202-783-3788

fax: 202-383-3103

James LaSala, President

Amalgamated Transit Union

5025 Wisconsin Avenue, NW, Third Floor
Washington, DC 20016

202-537-1645

fax: 202-244-7824

Leon Lynch, Vice President
United Steelworkers of America
Five Gateway Center
Pittsburgh, PA 15222
412-562-2400

fax: 412-562-2599
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Jay Mazur, President

Union of Needletrades, Industrial and Textile
Employees

1710 Broadway

New York, NY 10019

212-265-7000

fax: 212-315-3803

Gerald W. McEntee, President

American Federation of State, County and Municipal
Employees

1625 L Street, NW

Washington, DC 20036

202-429-1100

fax: 202-429-1102

Lenore Miller, President

Retail, Wholesale, and Department Store Union
30 East 29th Street, Fourth Floor

New York, NY 10016

212-684-5300

fax: 212-779-2809

Arthur Moore, President

Sheet Metal Workers International Association
United Unions Building

1750 New York Avenue, NW

Washington, DC 20006

202-783-5880

fax: 202-662-0894

Arturo S. Rodriguez, President
United Farm Workers of America
P.O. Box 62

Keene, CA 93531

805-822-5571

fax: 805-822-6103

Douglas McCarron, President

United Brotherhood of Carpenters and Joiners of
America

Carpenter’s Building

101 Constitution Avenue, NW

Washington, DC 20001

202-546-6206

fax: 202-543-5724

Andrew McKenzie, President

International Leather Goods, Plastics Novelty and
Service Workers’ Union

300 S. Grand Blvd., Suite 241

St. Louis, MO 63103

314-533-3633

fax: 314-533-1805

A L. “Mike” Monroe, President

International Brotherhood of Paitners and Allied
Trades of the United States and Canada

United Unions Building

1750 New York Avenue, NW

Washington, DC 20006

202-637-0720

fax: 202-637-0771

James J. Norton, President

Graphic Communication International Union
1900 L Street, NW

Washington, DC 20036

202-462-1400

fax: 202-331-9516

Michael Sacco, President

Seafarers International Union of North America
5201 Auth Way and Britannia Way

Camp Springs, MD 20746

301-899-0675

301-899-7355



Robert A. Scardelletti, President

Transportation Communications International Union
3 Research Place

Rockville, MD 20850

301-948-4910

fax: 301-948-1369

Vincent R. Sombrotto, President
National Association of Letter Carriers
100 Indiana Avenue, NW

Washington, DC 20001

202-393-4695

fax: 202-628-7720

John N. Sturdivant, President

American Federation of Government Employees
80 F Street, NW

Washington, DC 20001

202-639-6435

fax: 202-639-6490

Robert E. Wages, President

Oil, Chemical and Atomic Workers International
Union

P.O. Box 281200

Lakewood, CO 80228

303-987-2229

fax: 303-987-1967

Alfred K. Whitehead. President
International Association of Fire Fighters
United Unions Building

1750 New York Avenue, NW
Washington, DC 20006

202-737-8484

fax: 202-737-8418

Albert Shanker, President
American Federation of Teachers
555 New Jersey Avenue, NW
Washington, DC 20001
202-879-4440

fax: 202-879-4545

Andrew L. Stern, President

Service Employees International Union
1313 L Street, NW

Washington, DC 20005

202-898-3200

fax: 202-898-3402

Gene Upshaw, President
Federation of Professional Athletes
2021 L Street, NW, Sixth Floor
Washington, DC 20036
202-463-2212

fax: 202-857-0380

Jake West, President

International Association of Bridge, Structural and
Ornamental Iron Workers

1750 New York Avenue, NW, Suite 400
Washington, DC 20006

202-383-4810

fax: 202-638-4856

Stephen P. Yokich, President

United Automobile, Aerospace and Agricultural
Implement Workers of America International Union
8000 East Jefferson Avenue

Detroit, Michigan 48214

313-926-5201

fax: 313-823-6016
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Edward T. Hanley, President

Hotel Employees and Restaurant Employees
International Union

1219 28th Street, NW

Washington, DC 20007

202-393-4373

202-333-0468

M.A. “Mac” Fleming, President

Brotherhood of Maintenance of Wat Employees
26555 Evergreen Road, Suite 200

Southfield, Michigan 48076

810-948-1010

fax: 810-948-7150

Particia Friend, President

Association of Flight Attendants

1625 Massachusetts Ave., NW Third Floor
Washington, DC 20036

202-328-5400

fax: 328-5424

Michael Goodwin, President

Office and Professional Employees International
Union

265 West 14th Street, Suite 610

New York, NY 10011

212-675-3210

fax: 212-727-3466

Sonny Hall. President

Transport Workers Union of America
80 West End Avenue, 5th Floor

New York, NY 10023

212-873-6000

fax: 212-721-1431

Frank Hanley, President

International Union of Operating Engineers
1125 17th Street, NW

Washington, DC 20036

202-429-9100

fax: 202-778-2619



Sumi Haru, 1st Vice President
Screen Actors Guild

5757 Wilshire Boulevard

Los Angeles, CA 90036
213-954-1600

fax: 213-549-6603

Carroll Haynes, President

International Brotherhood of Teamsters Local 237
216 West 14th Street

New York, NY 10011

212-924-2000

fax: 212-242-8772

Gloria T. Johnson, Director

Department of Social Action

International Union of Electronic, Electrical, Salaried,
Machine and Furniture Workers

1126 16th Street, NW

Washington, DC 20036

202-296-1200

fax: 202-785-4563

George J. Kourpias, President

International Association of Machinists and Aerospace
Workers

9000 Machinists Place

Upper Marlboro, MD 20772

301-967-4502

fax: 301-967-4587

William Lucy, Secretary-Treasurer

American Federation of State, County, and Municipal
Employees

1625 L Street, NW

Washington, DC 20036

202-429-1200

fax: 202-429-1102

James E. Hatfield, Chairman

Glass, Molders, Pottery, Plastics and Allied Workers

International Union
P.O. Box 607
Media, PA 19063
610-565-5051

fax: 610-565-0983

Frank Hurt, President

Bakery, Confectionery and Tobacco Workers
International Union

10401 Connecticut Avenue

Kensington, MD 20895

301-933-8600

fax: 301-946-8452

John T. Joyce, President

International Union of Bricklayers and Allied
Craftsmen

815 15th Street, NW

Washington, DC 20005

202-783-3788

fax: 202-383-3103

James LaSala, President

Amalgamated Transit Union

5025 Wisconsin Avenue, NW, Third Floor
Washington, DC 20016

202-537-1645

fax: 202-244-7824

Leon Lynch, Vice President
United Steelworkers of America
Five Gateway Center
Pittsburgh, PA 15222
412-562-2400

fax: 412-562-2599



Jay Mazur, President

Union of Needletrades, Industrial and Textile
Employees

1710 Broadway

New York, NY 10019

212-265-7000

fax: 212-315-3803

Gerald W. McEntee, President

American Federation of State, County and Municipal
Employees

1625 L Street, NW

Washington, DC 20036

202-429-1100

fax: 202-429-1102

Lenore Miller, President

Retail, Wholesale, and Department Store Union
30 East 29th Street, Fourth Floor

New York, NY 10016

212-684-5300

fax: 212-779-2809

Arthur Moore, President

Sheet MetalWorkers International Association
United Unions Building

1750 New York Avenue, NW

Washington, DC 20006

202-783-5880

fax: 202-662-0894

Arturo S. Rodriguez, President
United Farm Workers of America
P.O. Box 62

Keene, CA 93531

805-822-5571

fax: 805-822-6103

Douglas McCarron, President

United Brotherhood of Carpenters and Joiners of

America

Carpenter’s Building

101 Constitution Avenue, NW
Washington, DC 20001
202-546-6206

fax: 202-543-5724

Andrew McKenzie, President

International Leather Goods, Plastics Novelty and

Service Workers’ Union

300 S. Grand Blvd., Suite 241
St. Louis, MO 63103
314-533-3633

fax: 314-533-1805

A.L. “Mike” Monroe, President

International Brotherhood of Paitners and Allied

Trades of the United States and Canada
United Unions Building

1750 New York Avenue, NW
Washington, DC 20006

202-637-0720

fax: 202-637-0771

James J. Norton, President

Graphic Communication International Union
1900 L Street, NW

Washington, DC 20036

202-462-1400

fax: 202-331-9516

Michael Sacco, President

Seafarers International Union of North America
5201 Auth Way and Britannia Way

Camp Springs, MD 20746

301-899-0675

301-899-7355

P el



Robert A. Scardelletti, President

Transportation Communications International Union
3 Research Place

Rockville, MD 20850

301-948-4910

fax: 301-948-1369

Vincent R. Sombrotto, President
National Association of Letter Carriers
100 Indiana Avenue, NW

Washington, DC 20001

202-393-4695

fax: 202-628-7720

John N. Sturdivant, President

American Federation of Government Employees
80 F Street, NW

Washington, DC 20001

202-639-6435

fax: 202-639-6490

Robert E. Wages, President

Oil, Chemical and Atomic Workers International
Union

P.O. Box 281200

Lakewood, CO 80228

303-987-2229

fax: 303-987-1967

Alfred K. Whitehead. President
International Association of Fire Fighters
United Unions Building

1750 New York Avenue, NW
Washington, DC 20006

202-737-8484

fax: 202-737-8418

Albert Shanker, President
American Federation of Teachers
555 New Jersey Avenue, NW
Washington, DC 20001
202-879-4440

fax: 202-879-4545

Andrew L. Stern, President

Service Employees International Union
1313 L Street, NW

Washington, DC 20005

202-898-3200

fax: 202-898-3402

Gene Upshaw, President
Federation of Professional Athletes
2021 L Street, NW, Sixth Floor
Washington, DC 20036
202-463-2212

fax: 202-857-0380

Jake West, President

International Association of Bridge, Structural and
Ornamental Iron Workers

1750 New York Avenue, NW, Suite 400
Washington, DC 20006

202-383-4810

fax: 202-638-4856

Stephen P. Yokich, President

United Automobile, Aerospace and Agricultural
Implement Workers of America International Union
8000 East Jefferson Avenue

Detroit, Michigan 48214

313-926-5201

fax: 313-823-6016
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January 1997
AFL-CIO EXECUTIVE COUNCIL CN\ ‘hD
John J. Sweeney, Presidant \N

Richard L. Trumka, Secretary-Treasurer
Linda Chavez-Thompson, Executive Vice President

e

Captain J. Randolph Babbitt, President
Air Line Pilots Association

1625 Massachusetts Avenue, N.W.
Washington, D.C. 20036
202/797-4010

202/797-4052 (FAX)

Morton Bahr, President
Communications Workers of America
501 Third Street, N.W.

Washington, D.C. 20001
202/434-1110

202/434-1139 (FAX)

John J. Barry, President

International Brotherhood of Electrical Workers
1125 15th Street, N.W.

Washington, D.C. 20005

202/728-6010

202/467-6316 (FAX)

George Becker, President
United Steelworkers of America
Five Gateway Center
Pittsburgh, Pennsylvania 15222
412/362-2300

412/562-2598 (FAX)

Moe Biller, President

American Postal Workers Union
1300 L Street, N.W.
Washington, D.C. 20005
202/842-4200

202/842-4297 (FAX)
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AFL-CIO EXECUTIVE COUNCIL ' 2
January 1997

Marvin J. Boede, Presidem

United Association of Journeymen and Apprentices of the Plumbing and Pipe Fitting Industry of the
United States and Canada

901 Massachusetts Avenus, N.W.

Washington, D.C. 20001

202/628-5823

202/628-5024 (FAX)

Clayole Brown, International Vice President
Amalgamated Service & Allied Industries Joint Board
UNITE!

278 Seventh Avenue, 15th Floor

New York, New York 10001

212/206-8900

212/206-9179 (FAX)

Ron Carey, President

International Brotherhood of Teamsters
25 Louisiana Avenue, N.W.
Washington, D.C. 20001
202/624-6800

202/624-8102 (FAX)

Arthur A. Coia, President

Laborers’ International Union of North America
905 16th Street, N.W.

Washington, D.C, 20006

202/737-8320

202/737-2754 (FAX)

Douglas H. Dority, President

United Food and Commercial Workers International Union

1775 K Street, N.W.

Washington, D.C. 20006

202/223-3111

202/466-1562 (FAX) -
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AFL-C10 EXECUTIVE COUNCIL 3
January 1997

Edward L. Fire, President '
International Union of Electronic, Blectrical, Salaried, Machine and Furmniture Workers

1126 16th Street, N.W.
Washington, D.C. 20036
212/296-1200
202/7854563 (FAX)

M.A. "Mac" Fleming, President
Brotherhood of Maintenance of Way Employes
26555 Evergreen Road, Suite 200
! Southfield, Michigan 48076
810/948-1010
810/948-7150 (FAX)

Carolyn Porrest, Vice President

United Automobile, Aerospace and Agricultural Implement Workers of America International Union
8000 East Jefferson Avenue _

Detroit, Michigan 48214

313/926-5000

313/823-6016 (FAX)

Patricia Priend, President

Association of Flight Attendants

1623 Massachusetts Avenue, N.W,, Third Floor
Washington, D.C. 20036 '
202/328-5400

202/328-5424 (FAX)

Robert A. Georgine, President

Building and Construction Trades Department
815 16th Street, N.W., Sulte 603
Washington, D.C. 20006

202/347-1461

202/628-0724 (FAX)

Michael Goodwin, President -
Office and Professional Employces International Union -
265 West 14th Street, Suite 610

New York, New Yotk 10011

212/675-3210

212/727-3466 (FAX)
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AFL-CIO EXECUTIVE COUNCIL 4
January 1997 .

Joe L. Greene, President :
American Federation of School Administrators
1729 21st Street, N.W.

Washington, D.C. 20009

202/986-4209

202/986-4211 (FAX)

Sonny Hall, President .
Transport Workers Union of America
80 West End Avenue, 5th Floor

New York, New York 10023
212/873-6000

212/721-1431 (FAX)

Edward T. Hanley, President

Hotel Employees and Restaurant Employees International Union
1219 28th Street, N.W.

Washington, D.C. 20007

202/393-4373

202/333-0468 (FAX)

Frank Hanley, President

International Union of Operating Engineers
1125 17th Street, N.W.,

Washington, D.C. 20036

202/429-9100

202/778-2619 (FAX)

Sumi Haru, 1st Vice President
Screen Actors Guild

5757 Wilshire Boulevard

Los Angeles, California 90036
213/954-1600

213/549-6603 (FAX)

James E. Hatfield, Chairman

Glass, Molders, Pottery, Plastics and Allied Workers International Union
P.O. Box 607
Mecdia, Pennsylvania 19063 '
610/565-5051

610/565-0983 (FAX)
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Carroll Haynes, President

International Brotherhood of Teamsters Local 237
216 Wost 14th Street

New York, New York 10011

212/924-2000

212/242-8772 (FAX)

Frank Hurt, President

Bakery, Confectionery and Tobacco Workers International Union
10401 Connecticut Avenue

Kensington, Maryland 20895

301/933-8600

301/946-8452 (FAX)

Gloria T. Johnson, Director

Department of Social Action

International Union of Electronic, Electrical, Salaried, Machine and Furniture Workers
1126 16th Street, N.W.

Washington, D.C. 20036

202/296-1200

202/785-4563 (FAX)

John T. Joyce, President

International Union of Bricklayers and Allied Craftsmen
815 15th Street, N.W. '
Washington, D.C. 20005

202/783-3788

202/383-3103 (FAX)

QGeorge J. Kourplas, President

International Association of Machinists and Aerospace Workers
9000 Machinists Place

Upper Marlboro, Maryland 20772

301/967-4502

301/967-4587 (FAX)

James LaSala, President

Amalgamated Transit Union -
5025 Wisconsin Avenue, N.W., Third Floor '
Washington, D.C. 20016

202/537-1645

202/244-7824 (FAX)
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AFL-CIO EXECUTIVE COUNCIL 6
January 1997 .

William Lucy, Secretary-Treasurer

American Federation of State, County and Municipal Employees
1625 L Strcet, N.W.

Washington, D.C. 20036

202/429-1200

202/429-1102 (FAX)

Leon Lynch, Vice President
United Steelworkers of America
Five Gateway Center

Pittsburgh, Pennsylvania 15222
412/562-2400 :
412/562-2599 (FAX)

Jay Mazur, President

Union of Needletrades, Industrial and Textile Employees
1710 Broadway

New York, New York 10019

212/265-7000

212/315-3803 (FAX)

Douglas McCarron, President

United Brotherhood of Carpenters and Joiners of America
Carpenter's Building

101 Constitution Avenue, N.W.

Washington, D.C. 20001

202/546-6206

202/543-5724 (FAX)

Gerald W, McEntee, President

American Federation of State, County and Municipal Employees
1625 L Street, N.W.

Washington, D.C. 20036

202/429-1100

202/429-1102 (FAX)

Andrew McKenzic, Presidemt

International Leather Goods, Plastics Novelty and Service Workers'-Union
300 S. Grand Blvd., Suite 241

St. Louis, Missouri 63103

314/533-3633

314/533-1805 (FAX)
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AFL-CIO EXECUTIVE COUNCIL 7
January 1997 .

Lenore Miller, President

Retail, Wholesale and Department Store Union
30 East 29th Street, Fourth Floor

New York, New York 10016

212/684-5300

212/779-2809 (FAX)

A.L. "Mike" Monroe, President

International Brotherhood of Painters and Allied Trades of the United States and Canada
United Unions Building

1750 New York Avenue, N.W.

Washington, D.C. 20006

202/637-0720

202/637-0771 (FAX)

Arthur Moore, President

Sheet Metal Workers International Association
United Unions Building

1750 New York Avenue, N.W.

Washington, D.C. 20006

202/783-5880

202/662-0894 (FAX)

James J. Norton, President

Graphic Communications International Union
1900 L Street, N.W.

Washington, D.C. 20036

202/462-1400

202/331-9516 (FAX)

Arturo 8. Rodriguez, President
United Farm Workers of Armerica
P.O. Box 62

Keene, California 93531
805/822-5571

805/822-6103 (FAX)

Michael Sacco, President
. Seafarers International Union of North America
5201 Auth Way and Britannia Way
Camp Springs, Maryland 20746
301/899-0675
301/899-7355 (FAX)
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AFL-CIO EXECUTIVE COUNCIL 8
January 1997

Robert A. Scardelletti, President
TransportationeCommunications International Union
3 Research Place

Rockville, Maryland 20850

301/948-4910

301/948-1369 (FAX)

Albert Shanker, President
American Federation of Teachers
553 New Jersey Avenue, N.W,
Washington, D.C. 20001
202/879-4440

202/879-4545 (FAX)

Vincent R. Sombrotto, President
Nattonal Assoclation of Letter Carriers
100 Indiana Avernue, N.W.
Washington, D.C. 20001
202/393-4695

202/628-7720 (FAX)

Andrew L. Stern, Presidemt

Service Employees International Union
1313 L Street, N.W.

Washington, D.C. 20005
202/898-3200

202/898-3402 (FAX)

John N, Swmurdivant, President

American Federation of Government Employees
80 F Street, N.W,

Washington, D.C. 20001

202/639-6435

202/639-6490 (FAX)

Gene Upshaw, President

Federation of Professional Athletes

2021 L Steet, N.W., Sixth Floor -
Waghington, D.C. 20036 '
202/463-2212

202/857-0380 (FAX)
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AFL-CIO EXECUTIVE COUNCIL 9
January 1997

Robert E. Wages, President
-Qil, Chemical and Atomic Workers International Union
P.O. Box 281200

Lakewood, Colorado 80228

303/987-2229

303/987-1967 (FAX)

Jake West, President '

International Association of Bridge, Structural and Orpamental Iron Workers
1750 New York Avenue, N.W., Suite 400

Washington, D.C. 20006

202/383-4810

202/638-4856 (FAX)

Alfred X. Whitehead, President
International Association of Fire Fighters
United Unions Building

1750 New York Avenue, N.W.
Washington, D.C. 20006

202/737-8484

202/737-8418 (FAX)

Stephen P. Yokich, President

United Automobile, Aerospace and Agricultural Implement Workers of America International Union
8000 East Jefferson Avenue

Detroit, Michigan 48214

313/926-5201

313/823-6016 (FAX)
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Note For Maria Echaveste

From: Bill Samuel
Re: Union List
Date: April 28, 1997

I’m faxing to you a list of AFL-CIO Executive Board members with a brief description. 1
prepared it for Administration officials who traveled to the last two AFL-CIO winter meetings.
It’s up to date as of February, 1997. I should have given you a copy when you got your new job,
but T was afraid that if I did, you'd never have any reason to call me. Only kidding.

I’m also sending a list with mailing addresses and phone numbers of the Executive Council.
By the way, when Rich Trumka moved to the AFL, the Mine Workers lost their seat on the
Council. So if you want to invite them to the FDR Memorial, the President is Cecil E. Roberts,

900 15th Street, N.W. 20005 (842-7200).

I put in a call to David St. John for Lane Kirkland’s number and I will call you when I get it.
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The AFL-CIO Executive Coungil

The officers of the AFL-CIO were elected in October 1995 to a two-year term.

President John Sweeney -- formerly the President of the Service Employees International Union.
Sweeney took over SEIU in 1980, having previously served as president of a large building
maintenance workers local in New York City. Sweeney i3 carrying out an ambitious agenda for
the Federation, reorganizing both its headquarters staff and field operations. In 1996, the AFL-
CIO reportedly spent $35 million on grass roots political action and organized its first "union
summer," in which 1,000 young activists were trained and sent into the filed to help in local
organizing campaigns. Also during 1996, the Federation began its "America Deserves a Raise”
campaign, leading to the enactment of the minimum wage increase and, the AFL-CIO hopes, a
renewed interest in unions and collective bargaining. The AFL-CIO has announced that among its
prioritics for 1997 will be opposition to the privatization of Social Security and efforts to fight
cuts in Medicare.

Secretary-Treasurer Richard Trumka -- formerly the President of the United Mine Workers.
Trumka was a rank-and-file coal miner who rose through the union and in 1981 at age 33 was
elected president. Trumka led the UMWA through several major strikes (including one against
the Pittston Coal Co. in 1989 and a nationwide strike in 1993 - both of which were settled with
the help of a special mediator appointed by the Secretary of Labor); but he also negotiated
ground-breaking agreements without strikes. He is a strong proponent of labor law reform. In
1994, President Clinton appointed Trumka to the Bipartisan Commission on Entitlement and Tax
Reform, where he defended social security, Medicare, and other federal entitlement programs. At
the AFL-CIO, Trumka has been developing a program to use worker pension funds and other
assets to force changes in the governance of U.S. businesses.

Executive Vice President Linda Chavez-Thompson -- formerly a vice president of AFSCME.
Chavez-Thompson was the first person of color to become an officer of the AFL-CIO, and is the -
highest ranking woman in the labor movement. Bom‘ A b)(6 ﬂbhavez—Thompson was LOO‘ k
the daughter of sharecroppers and, as a union orgamzer rose through the ranks of AFSCME to

become one of its Vice Presidents. Since the AFL-CIO election, Chavez-Thompson has traveled

across the country speaking to state federations of labor and local central labor bodies.

The Executive Council (by union in order of size):

Bob Georgine -- President of the Building and Construction Trades Department. The Building

Trades top priorities remain Davis-Bacon and the Service Contract Act, construction safety, and
regulations governing multi-employer health and retirement funds (Taft-Hartley funds). Another
priority for this session of Congress is repealing an independent contractor provision that was

quietly passed last year as part of the minimum wage bill. The provision shifts the burden of
proving misclassification from the employer to the IRS.

At a recent governing board meeting, the unions decided not to pursue a Davis-Bacon reform bill
as long as the Republicans remain in control of Congress. While the trades are willing to discuss
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making improvements in the collection of prevailing wage data, they remain opposed to making
any major changes in the wage survey system that is currently administered by the Department of
Labor Wage and Hour Division.

In addition to being President of the Building Trades Department, Georgine is President and CEO
of Union Labor Life Insurance Company (ULLICO) - an insurance company that provides
pension and health coverage for multi-employer funds. As a result, Georgine will soon be named
to the National Advisory Commission on Consumer Protection and Quality in the Health Care
Industry. The Building Trades opposc state taxation of multi-employer plans to fund public
health care institutions and argue that states are pre-empted from doing this by ERISA.

AFSCME is on the other side of this contentious issue.

1. Ron Carey -- President of the International Brotherhood of Teamsters. Carey was just re-
elected to another five year term, defeating James Hoffa, the son of the legendary union leader. In
1989, the union entered into a consent decree with the federal government to settle a racketeering
complaint brought by the Justice Department. In addition to holding direct elections under a
court-appointed monitor, the union agreed to cooperate with a government-created Independent
Review Board - a three member watchdog panel - that investigates charges of corruption. Carey
is credited with making impressive strides against the union's corrupt old guard, taking control of
over 60 locals and removing or disciplining hundreds of local and regional union officials.

Carey was a vocal opponent of NAFTA, particularly the trucking provisions that will eventually
allow Mexican trucks access to the entire U.S. The Administration - led by the Department of
Transportation - has notified the unions that it will soon lift the moratorium on cross border
trucking. A moratorium held up the border opening last year after serious concerns were raised
about truck safety. DOL is consulting with DOT on the need to negotiate an agreement with
Mexico that would give DOL greater access to company records so that it can enforce labor
protection statutes, including the minimum wage and OSHA.

A majority of the strikers at the Detroit News and Detroit Free Press are members of the
Teamsters. The union’s agreement for nearly 200,000 workers at the United Parcel Service is up
for renegotiation this summer.

(Mr.) Carroll Haynes -- Haynes is a Vice President of the IBT from New York City and
is a Carey supporter.

2. Gerry McEntee -- President of the American Federation of State, County and Municipal
Employees. McEntee chairs the Executive Council's political action committee, and remains
among the Administration's most vocal and enthusiastic supporters. He was critical of the
President's decision to sign the Welfare bill and has been to the White House to raise concerns
about the displacement of public sector workers by welfare recipients and the need to assure that
these new workers are protected by the minimum wage and other labor laws. He has also
expressed concern about state efforts to privatize social service agencies, in particular, the state
employment services.
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AFSCME has led a large coalition of public interest groups opposed to the Balanced Budget
Amendment and will work to protect Medicaid funding for disproportionate- share hospitals.
Because AFSCME represents workers in public hospitals, McEntee follows health care issues and

will soon be named to the National Advisory Commission on Consumer Protection and Quality in
the Health Care Industry.

He was instrumental in the creation of the Secretary of Labor's Task Force on Excellence in State
and Local Government Through Labor Management Cooperation. The report, which was
released in March 1996, argues that greater employee involvement leads to improvements in
public service. The report cites numerous examples where collective bargaining relationships in
state and local government have led to improved service.

Bill Lucy -- Secretary-Treasurer of the American Federation of State, County and-
Municipal Employees. Lucy is active on welfare, civil rights and international affairs. He
was a leader in U.S. anti-apartheid movement.

3. Andy Stern -- President of the Service Employees Union. Stern, the union's young and
aggressive former organizing director, was elected last year on a reform ticket that ousted Richard
Cordtz, Sweeney's Secretary-Treasurer and successor as SEIU President. Stern has completely
restructured the staff around an ambitious program to organize new workers.

Under Stern, the union had a history of using aggressive tactics to organize low wage service
workers, particularly in hospitals, nursing homes, and commercial buildings. As part of its
"Justice for Janitors" campaign, SEIU asked the Administration to use its clout as a major tenant
to pressure Washington, D.C. landlords to provide better pay and benefits to janitorial workers.

Stern is active on health care issues and recently criticized the Administration’s plan reduce
Medicaid spending. He will closely follow the activities of the National Advisory Commission on
Consumer Protection and Quality in the Heaith Care Industry.

4. Doug Dority -- President of the United Food and Commercial Workers. Dority chairs the
Executive Council Committee on Public Affairs. Dority was UFCW's organizing director and is
vocal critic of the anti-union tactics of many large businesses. He led a well publicized battle
against Food Lion, exposing the company's mistreatment of employees and its poor safety and
health record. Food Lion responded by suing the union for $100 million under civil RICO.

Because UFCW represents workers in poultry and meat packing plants, Dority is anxious to get
an ergonomics standard that would protcct his members against repetitive motion injuries. Dority
is also interested in health care and pensions.

5. Steve Yokich -- President of the United Auto Workers. In November, the UAW wrapped up
the last of its Big Three auto contracts, signing a three-year agreement with GM after several
weeks of difficult bargaining over job security, and local strikes that involved nearly 15,000
autoworkers at several major U.S. assembly plants. In September, GM had been the target of a
21 day strike by the Canadian Auto Workers (not affiliated with the UAW) that had forced GM to
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layoff nearly 20,000 U.S. workers. The GM agreement was modeled after contracts signed
earlier with Ford and Chrysler that included corporate commitments to maintain 95 percent of
current UAW jobs. A 17 day strike in March 1996 over outsourcing at two Ohio brake plants
virtually shut down GM's North American operations. Secretary Reich remained in touch with
GM CEO Jack Smith and Yokich throughout both strikes.

Trade remains an important issue for the UAW, as well as OSHA, labor law reform and striker
replacement.

While the second of the UAW's two national strikes against Caterpillar ended in 1995, the union is
still in litigation against the company for alleged unfair labor practices committed during and after
the strike.

The UAW-Machinists-Steelworkers merger plan is on track to be completed by the year 2000.
Carolyn Forrest -- Vice President, United Auto Workers.

6. Jack Barry -- President of the International Brotherhood of Electrical Workers. One-third of
IBEW's membership is in construction; one-third in the utility industry, and one-third in
manufacturing, broadcasting and telecommunications. IBEW has written DOL to express its very
serious concerns over the deregulation and restructuring of the electric utility industry. The
union argues that policy makers have so far ignored the adverse effects of deregulation on
communities and workers. Davis-Bacon and other construction industry issues remain a top
priority of the IBEW.

7. Albert Shanker -- President of the American Federation of Teachers. Shanker has been
suffcring from cancer for scveral year. Informal talks continue between the AFT and the National
Education Association about a possible merger. The union is pushing a national program of
teacher accountability and quality standards called "Lesson for Life." Shanker remains one of the
strongest supporters of public education and lobbies hard for education funding at all levels.

8. George Becker -- President of the United Steelworkers of America. The Steelworkers, UAW
and Machinists have agreed to merge into one union by the year 2000. The Steelworkers recently
won a new 4-year agreement with Bridgestone/Firestone after a lengthy labor dispute that
included a 10 month strike and the hiring of 4,000 permanent replacement workers (The USW
merged with the Rubber Workers in 1995). As a result of the new agreement, every striker will
be recalled.

A strike involving 4,500 steelworkers at Wheeling-Pitt, where the union and the company are at
odds over pension issues, is now in its fourth month. There are no talks scheduled. Bargaining
with Goodyear and Uniroyal-Goodrich will begin in a few months. John Sellars is the union’s V.P.
for the rubber industry.

Job safety, striker replacement, and labor law reform are key legislative issues for the USW and
for Becker, a former union organizer. Becker personally lobbied the Administration to reject
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compromises on the TEAM Act and comp time.
Leon Lynch -- Vice President of the United Steelworkers.

9. Morty Bahr - President of the Communications Workers of America. Bahr is concerned
about corporate mergers and the potential for layoffs in the extremely volatile telecommunications
industry. ATT and the all the regional bell systems are unionized, but CWA has not been able to
organize ATT's main rivals, Sprint and MCI. CWA initially opposed the proposed Bell Atlantic-
NYNEX merger, but Bahr recently announced that after months of negotiations, he was satisfied
that a positive labor relations framework has been agreed to.

Bahr was a vocal NAFTA critic and has closely followed the accord’s implementation with
respect to the protection of labor union rights in both the U.S. and Mexico. CWA used the labor
side agreement to bring attention to Sprint’s decision to close a California facility during an
organizing drive (the NLRB subsequently ruled in favor of the workers).

There are no major telephone negotiations in 1997. However, CWA's contract with NBC expires
this year.

10. George Kourpias -- President of the International Association of Machinists. IAM will
merge with the UAW and Steelworkers in the year 2000. In September, 1996, the IAM agreed to
a new contract with McDonnell-Douglas after a 94 day strike that idled 6,700 hourly workers at
the company's aerospace facility in St. Louis. Secretary Reich was personally involved in
discussions with the two parties.

IAM, which owns 15% of TWA’s stock and has two seats on its board of directors, recently
called for the ouster of its CEO amid rumors that he was planning to downsize the financially-
troubled airline. The union represents 15,000 of the company’s 24,000 employees.

Kourpias is a vocal critic of U.S. trade policy, particularly the export of critical aerospace
technology and the practice of outsourcing airplane parts manufacture to foreign companies.
After a lengthy strike against Bocing in 1995, the IAM reached an agreement on outsourcing that
protected much of its U.S. workforce. Kourpias served on the Advisory Council on Social
Security.

11. Doug McCarron -- President of the United Brotherhood of Carpenters. McCarron is
focused on building trades issues. Prior to his election as UBC President in September 1995,
McCarron was the top carpenters union official in Los Angeles.

12. Arthur Coia -- President of the Laborers International Union. Coia chairs the Executive
Council's Organizing Committee. Coia is expanding his union's organizing efforts to include non-
building trades occupations, and he is a strong supporter of labor-management cooperation.
Under an agreement reached with the government in 1994, the Justicec Department maintains strict
oversight of the union's activities and can take direct action if Coia does not take sufficient steps
to clean up the union himself. The union just held its first secret ballot election for the union's top



04/28/97 16:38 D202 219 7971 DOT. OSEC ooz

officers (Coia won re-elected by an overwhelming vote).

The Laborers major legislative issues include Davis Bacon and construction safety. On July 31,
the Labor Department issued a proposed rule that would continue the suspension of regulations --
opposed by the building trades and supported by nonunion contractors - that would permit
contractors to use lower paid "semi-skilled helpers" on federal construction projects.

13. Frank Hanley -- President of the Operating Engineers. The OEs are mainly a construction
union, but 25% of the membership work as stationary engineers in large commercial buildings,
hospitals and schools. The OEs maintain an interest in Davis-Bacon, construction safety and
training for specialized skills like hazardous cleanup.

14. Moe Biller -- President of the American Postal Workers Union. Biller is focused on
protecting the postal service from privatization and preserving the integrity of the federal health
insurance and retirement systems -- particularly in light of effort to balanced the budget. APWU
views Hatch Act reform and Family and Medical Leave as the greatest accomplishments of the
first term. In 1984, President Biller and two other federal union presidents were charged with
violating the Hatch Act for their support of Presidential candidate Walter Mondale.

15. Jay Mazur -- President of UNITE. Mazur was president of the International Ladies Garment
Workers before it merged with the Amalgamated Clothing and Textile Workers to form UNITE
(Union of Neddletrades, Industrial and Textile Employees). ACTWU and the ILG have lost
hundreds of thousands of jobs to imports and trade remains a major concern to the new union.

UNITE supports the Department of Labor Wage and Hour Division’s program to wipe out
garment industry sweatshops, but believes that unionization is a more reliable method of
protecting workers than government enforcement of the wage and hour laws, and Mazur has
occasionally been critical of the department for specific enforcement decisions. He serves on the
Apparel Industry Partnership, a committee that was convened by President Clinton on August 2
to develop strategies to assure consumers that goods are not manufactured under sweatshop
conditions. The Partncrship is made up of industry leaders, union representatives and consumer
organizations and is expected to make recommendations to the apparel industry in late February.

UNITE has been lobbying to protect legal immigrants and welfare recipients from cuts in federal
aid.

Clayola Brown -- Vice President of UNITE.
16. Ed Hanley -- President of the Hotel and Restaurant Employees Union. HERE represents
workers in many of the major hotels, restaurants and casinos in the U.S. HERE entered into

consent decree with the Justice Department in December, 1995 to rid the union of organized
crime.

17. Boyd Young -- Newly-elected President of the Paperworkers International Union,
headquartered in Nashville. Young replaced retiring President Wayne Glenn. The Paperworkers
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recently achieved a settlement with Staley, a manufacturer a sweeteners for soft drinks and other
products. Staley was one of the three major employers being struck in Decatur, Tllinois (the
others were Caterpillar and Bridgestone/Firestone). The Paperworkers initiated the effort to ban
the use of permanent replacement workers after the bitter International Paper strike in Jay, Maine.

18. Martin Maddiloni -- Newly-elected President of the United Association of Plumbers and

Pipefitters. Apprenticeship and training, as well as Davis-Bacon and job safety, are important to
the UA.

19. Vincent Sombrotto -- President of the National Association of Letter Carriers. NALC
remains deeply concerned about the federal budget and worries that the Administration will not

support adequate funding for the postal service as well as for federal retirement and health
benefits.

20. John Sturdivant -- President of the American Federation of Government Employees. On
January 2, the Washington Post reported that Sturdivant is undergoing treatment for Leukemia, a
conditions that was diagnosed on December 20. Recent reports indicate that Sturdivant is
responding to chemotherapy and hopes to be back at work within a few weeks.

AFGE has played a key role in the Administration's reinvention efforts and in keeping the focus on
the Republicans in Congress during the government shutdown. During the last Congress the
Administration worked with Sturdivant to kill an amendment that would have denied union
representatives official time to conduct union business.

21. Al Whitehead-- President of the International Association of Firefighters. In addition to
federal safety regulations, the Firefighters are interested in public employee bargaining and
pensions. Whitehead requested the Administration's help in number of areas prior to his union's
August convention and was able to announce to his membership that the White House was being
responsive to each request. Specifically, the union requested that OSHA clarify its regulations
with regard to the so-called "2 in/2 out" rule which requires that two employees remain outside a
building fire to provide emergency assistance. On July 29, OSHA issued a memorandum
strengthening the regulation.

22. Arthur Moore -- Sheet Metal Workers International Association. The majority of the
union’s membership is engaged in commercial and industrial construction (they build most U.S.
auto plants), about 25% of the union’s membership works in the manufacture of construction
materials. In addition to Davis-Bacon and construction safety, Moore is concerned about the
misclassification of construction workers as independent contractors.

23. Edward Fire -- Newly-elected President of the International Union of Electronic Workers.
Fire defeated long-time President Bill Bywater at the union's November convention. Bywater had
been a vocal critic of NAFTA and a strong supporter of striker replacement legislation. Major
TUE employers are GE and Westinghouse. Contracts covering nearly 50,000 GE workers are up
for renegotation this summer.
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Gloria Johnson -- Vice President of International Union of Electronic Workers. She is
also the President of the Coalition of Labor Union Women. She served on the President's
Advisory Committee on Social Security.

24. Frank Hurt -- President of the Bakery, Confectionery, and Tobacco Workers. Hurt is
concerned about FDA jurisdiction over tobacco. He prefers a legislative rather than a regulatory
solution to control teenage smoking.

25. Jim LaSala -- President of the Amalgamated Transit Union. ATU represents city bus and
subway systems, as well as some long distance bus lines, including Greyhound. ATU's most
important issues are mass transit funding and statutory labor protections for transit workers.
DOL enforces Sec. 13© of the Federal Transit Act, which requires that employees of mass transit
systems receive employment protections when federal funds are used to operate a transit system.
DOL decisions in this area can be controversial with the ATU.

26. Mike Monroe -- President of the Painters and Allied Trades.

27. James Norton -- President of the Graphic Communications Union. Norton is working in
close cooperation with the unionized printing industry to preservc jobs that have been threatened
by rapidly changing technologies.

28. Michael Goodwin -- President of the Office and Professional Employees Union.

29. Jack Joyce -- President of the Bricklayers and Allied Crafisman. Joyce is interested in
foreign affairs and health care policy, as well as the more traditional building trades' concerns. He
supports labor management cooperation efforts in his industry and is concerned about the
shortage of skilled tradesmen. He has approached DOL about getting the federal government
more involved in labor-management training programs.

30. Robert Wages -- President of the Oil, Chemical and Atomic Workers Union. Wages is
outspoken in his criticism of both political parties and has lent financial support to Labor Party
Advocates, a group which held a convention last year to consider forming a labor party in the
U.S. Wages has spoken up at previous council meetings on the need to focus on the relationship
between global environmental issues and U.S. industrial policy.

31. Jake West -- President of the Ironworkers. West is primarily interested in Davis-Bacon and
construction safety. He credits OSHA for a successful negotiated rulemaking on steel erectors.

32. Mike Sacco -- President of the Seafarers International Union and the Maritime Trades
Department of the AFL-CIO. Sacco's main legislative priorities are the protection of cargo
preference laws - requiring that government cargo (foreign aid and military shipments) be shipped
on U.S. flagged vessels; and the Jones Act - requiring that sea going cargo within the U.S. be
moved on U.S.-built, U.S.-flagged, and U.S.- crewed vesscls.

33. Lenore Miller -- President of the Retail, Wholesale and Department Store Union. Miller
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represents department store workers and is a member of the Apparel Industry Partnership. The
Partnership is considering a strategy for assuring consumers that goods are not made under
sweatshop conditions. RWDSU will soon merge into the UFCW.

34. Sonny Hall -- President of the Transport Workers Union. TWU represents transit, airline and
railroad employees. Maintaining federal funding for mass transit and fighting privatization are
major issues for TWU.

35. James Hatfield -- Chairman of the Glass, Molders, Pottery, and Plastics Union. -

36. Robert Scardelletti -- President of the Transportation Communications Union. During 1996
TCU the other major rail unions negotiated new five-year agreements with the major freight
railroad carriers (there are nearly a dozen rail unions, representing over 145,000 workers). TCU
was the second to last carrier to reach an agreement. For the first time in nearly a decade, the
contracts were hammered out without strikes or imposed settlements.

Under the Railway Labor Act, either side in a contract negotiation may request mediation from
the National Mediation Board, and neither party can resort to self help (strike or lockout) until 30
days after they are released from talks by the NMB. The President then has the discretionary
authority to appoint an Emergency Board (PEB) to investigate the dispute. (The 1996 talks
involved three Presidential Emergency Boards). Another 30-day cooling off period follows t

37. Randy Babbitt -- President of the Airline Pilots Association (ALPA). ALPA represents
pilots at most of the major U.S. carriers, including United, U.S. Air, TWA, and Northwest.
American's pilots are independent. Both Unitcd, which is employee-owned, and American are in
the midst of difficult contract negotiations. Pilots are covered by the Railway Labor Act rather
than the National Labor Relations Act, and cannot strike until 30 days after being released from
negotiations by the National Mediation Board. American’s pilots were released on January 16
and can strike no earlier than February 15.

Babbitt has expressed concerns about the effect of airline mergers and bankruptcies on retiree
health care and pensions. ALPA waged a lengthy campaign to represent the pilots at Federal
Express and, after winning an election there, was unable to win a first contract. Federal Express
pilots recently voted to decertify ALPA as its union.

38. Pat Friend -- President of the Association of Flight Attendants.

39, Mac Flemming -- President of the Brotherhood of Maintenance of Way Employees. During
1996 the BMWE and the other major rail unions negotiated new five-year agreements with the
major freight railroad carriers (there are nearly a dozen rail unions, representing over 145,000
workers). BMWE was the last union to reach an agreement. For the first time in nearly a decade,
the contracts were hammered out without strikes or imposed settlements.

Under the Railway [.abor Act, either side in a contract negotiation may request mediation from
the National Mediation Board, and neither party can resort to self help (strike or lockout) until 30
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days after they are released from talks by the NMB. The President then has the discretionary
authority to appoint an Emergency Board (PEB) to investigate the dispute. (The 1996 talks
involved three Presidential Emergency Boards). Another 30-day cooling off period follows the
release of the PEB report, after which the unions can strike or the carrier may impose terms.

40. Arturo Rodriguez -- President of the United Farm Workers Union. Following the death of
Caesar Chavez, Rodriguez signaled his intent to continue aggressive organizing in the agricultural
fields. The AFL-CIO is currently backing a Farm workers effort to organize Strawberry workers
in California.

41. Joe Greene -- President of the American Federation of School Administrators.

42. Sumi Haru -- President of the Screen Actors Guild.

43. Andrew McKenzie -- President of the Leather Goods, Plastic Novelty and Service Workers
Union.

44, Gene Upshaw -- President of the Federation of Professional Athletes. Upshaw represents the
NFL players.
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July 3, 1997

Statement of Ed Fire, President, IUE, and
Chairman, AFL-CIO Coordinated Bargaining Committee

Today, all 14 unions that bargain with General Electric are recommending to
our members that they ratify the tentative agreement with General Electric.

We have done what we said we would do -- come back with a breakthrough “
contract.

It's a billion dollar contract, the richest in the history of collective bargaining /
at General Electric. It achieves breakthroughs in job and income security,
early retirement and GE's conduct during union organizing drives.
We reached the agreement Sunday night two hours before the midnight
deadline. The agreement has since been reviewed by the various governing
“bodies of the 14 unions who bargain together as the Coordinated Bargaining
Committee of GE Unions.

All of them are recommending ratification by their membership. That process
will be completed July 10.

I commend my brothers and sisters in all of the unions in the Coordinated
Barg;_aigixa\g Committee for sticking together to see this through.

Over the next three years, in the economics alone, this agreement adds up to a
16 percent increase when you total wages, COLA, an extra holiday and reduced

e pension contributions.
Wages will increase 3.75 percent in the first year, 2.5 percent in the second
year and 2.5 percent in the third. By the year 2000, wages will have increased
8.75 percent and COLA will have increased about 4 percent.
For the union workers at GE, there are a number of firsts:

. For the first time ever, we won 30 and Out retirement regardless of /
age.
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. Another critically important job security provision is that this
October nearly 10,000 members of CBC unions c4n retire at their option.
Every single one of them who elects to retire must be replaced. That lets
younger people move up. That's job security.

. For the first time ever, local union committees will meet with
management to create investment opportunities in our plants. Special
emphasis will be placed on investment opportunities in the lighting division.

Thawthhn e 23 o fm o metmdbne memdoe—s e Vo wn e a D e aod
R E LTI LIl Lol il -]

holiday. It's the Martin Luther King, Jr. birthday and that fulfills a long-time
union goal. :

] For the first time ever, GE has agreed to abide by a code of conduct
in union organizing drives. We intend to take full advantage. IUE., for
example, is already petitioning for elections at non-union plants.

. For the first time in years, cost-of-living increases will no longer be
diverted to pay for health care improvements.

. For the first time ever, workers can participate in the political
process through voluntary contributions via payroll deductions.

When this agreement is ratified, we start to work on building a new
relationship with General Electric. When management accepts the helping
hand of worker-management cooperation, we will cooperate. In some
locations, local unions at GE have such partnerships alive and working well.

AFL-CIO Secretary-Treasurer Rich Trumka joined us at the opening day of
bargaining this year. He told the company that the overwhelming national
support for the workers at GE came because the situation they faced mirrors
the crisis facing U.S. workers and their families. He said GE sets the standard
in this country and we intend to raise the bar. not lower it.

So, I'm able to report to Rich and all who supported us that we have indeed
lifted the bar. And we start today on lifting it again in the course of the next 3
years.

In short, we're already in an organizing mode and we're in a bargaining mode
for the year 2000.

#4#
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CBC Contract Summary -

- - Wages, . wagesandcoLa
COLA and The three general wage increases, immediate wage structure adjust-

other ment and six cost-of-living adjustments (COLA) will boost the pay-
- checks of all CBC members over the life of this agreement.
Economic

- Over the 1997-2000 contract period, across-the-board wage in-
Beneflts creases total 8.75 percent. In addition, all members working at rates
at or above K- 1%, or more than $16.63, will receive an additional

one cent per hour for every 15 cents as part of a wage structure ad-
Jjustment.

All COLA diversion for medical costs was eliminated, meaning
members will see the increases directly in their take-home pay.
With an improved COLA formula and under an annual inflation as-
sumption of 3 percent, the COLA provision will generate a total of
$0.73 per hour over the life of agreement. Thus, the COLA is
equivalent to a general wage increase of 4.3 percent.

For the typical GE member currently making $17 per hour, the pro-
Jected gain in pay over the life of the contract is $2.09, or a more
than a 13 percent increase. In addition, a reduction in the mandatory
pension contribution will put another $150 per year in members'
pockets.

For the first time in 24 years, members gained another paid holiday
--after GE vowed no more pay for time not worked. The contract
adds Martin Luther King Jr. Day, or a locally negotiated alternative,
for a total of 11 paid holidays each year. The new holiday is eco-
nomically equivalent to an annual general wage increase of 6.5
cents per hour.

In total, the settlement boosts the economic value of members'
wages and benefits by 16 percent.

e Three General Increases
- 3.75% June 30, 1997
- 2.50% June 29, 1998
- 2.50% June 28, 1999
e Wage Structure Adjustment
- Rates at or above R-18 or over $16.63 on 6/29/97

- 1 cent for each 15-cent interval

Page 1
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C8C Contract Summary

. - COLA

e No COLA diversion. Six COLA increases under improved for-

mula. One cent COLA payment for each 0.11% increase in CPI-
Ww.

The Bottom Line:
Following are three examples that illustrate how the wage and COLA Increases will accurnulate.
GE-TellCity, IN  GE-louisville, KY GE-Lynn, MA
R-30 Step #2 R-25
Effective Date
Starting Wage June 1997 $14.34 $14.43 $20.21
Wage Adjustment June 29, 1997 $0.10 $0.00 $0.23
$14.44 $14.43 $20.44
3.75% Wage Increase June 30, 1997 $0.54 $0.54 $0.77
$14.98 $14.97 $21.20
cota Dec. 29, 1997 $0.09 $0.09 $0.09
$15.07 $15.06 $21.29
2 5% Wage Increase June 29, 1998 $0.38 $0.38 $0.53
$15.44 $15.44 $21.82
COLA June 29, 1998 $0.13 $0.13 $0.13
$15.57 $15.57 $21.95
COLA Dec. 28, 1998 $0.14 " $0.14 $0.14
$15.71 $15.71 $22.09
2.5% Wage Increase June 28, 1999 $0.39 $0.39 $0.55
$16.11 $16.10 $22.65
COLA June 28, 1999 $0.14 $0.14 $0.14
$16.25 $16.24 $22.79
COLA Dec. 27, 1999 $0.14 $0.14 $0.14
$16.39 $16.38 $22.93
COLA April 24,2000 $0.09 $0.09 $0.09
Ending Wage June 2000 $16.48 $16.47 $23.02
Total Wage Change $2.14 +$2.04 +$2.81
Percent Wage Increase 14.8% 14.1% 13.8%

Page2
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CBC Contract Summary
. Estimated
December 1997........ccovviinnnns 9 cents
June 1998......coiiiiiis 13 cents
December 1998....................... 14 cents
June 1999 ..o 14 cents
JECEMDET 199 e i4 cenws
April 2000.... ..o 9 cents
Total 73 cents
e $2.345 per hour projected increase for typical hourly employee
over contract term.
Holidays
e  Workers gained Martin Luther King Jr.’s birthday as an addi-
tional holiday or another day as mutually agreed upon at the lo-
cal level. The new holiday begins in 1998. It's the first new holi-
day added to the contract since 1973.
.IOb & Despite GE's claim that 30 and Out wasn't for them in any form, the
tentative agreement makes a significant breakthrough in this vitai
lncome area. CBC won 30 and Out under the special early retirement option
s = (SERO). Workers of any age with 30 years of service can retire if
ecu "ty they are impacted.

The "retirement window" was renewed for October-November
1997. The window option to retire is now open to employees with
30 years of service aged 50 to 54. The change doubles the number
of workers eligible for retirement and could potentially open nearly
10,000 jobs for laid-off workers across the CBC. The agreement ex-
pands who is eligible to claim those jobs, starting with workers with
recall rights, followed by employees in preferential placement and
former employees who have lost recall rights. The agreement signif-
icantly improves the preferential placement system, creating com-
puterized listings of job openings.

In addition to opening jobs for laid off workers, the agreement gives

Page 3
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CBC Contract Summary

workers a voice in the GE decision-making process from the local .
to top corporate levels. New job preservation committees will be
formed in the plants to discuss job security issues, including ways to
improve productivity and build the business. On the corporate level,
communication between the CBC and GE will be significantly
strengthened with twice a year meetings between the CBC chairman
and the IUE-GE conference board chairman and GE’s CEO and se-
nior vice president of human resources. The meetings will be used
1020w Suatent ed rpmles D lusiy condiiiony, inveoumenl
decisions, exchange ideas for innovative labor-management cooper-
ation and other issues of mutual concern.

30 and Out SERO

e SERO now applies to members with 30 years of qualified ser-
vice regardless of age who are impacted by job loss that results
in layoff or a pay rate reduction of 18 percent or more in a
rolling 12-month period.

55/25 SERO Renewed

e SERO continues with all pension improvements and higher sup-

plements for employees age 55 with 25 years of qualified ser-
vice,

The Bottom Line:

SERO

Thousands of CBC members have gained a safety net with the new SERO protections. They now have the option to retire if
they want to, or to be assured that if they stay on the job and are hit with a fayoff that they will get full pension benefits. For
example, in the lUE:

Benefit # of Members Covered
30 and Out SERO 8,840
SERO Renewal 6,174
SERO Window

55-59 years old/ 25 years of service 3,733
60-54 years old/20 years of service 2,843
Total potential job openings for workers on recall: 6,576

Pagad
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SERO Retirement Winddw i | -

Retirement opportunity in October / November 1997 for active
SERO-eligible hourly and non-exempt employees age 55 to 59
with 25 years of qualified service.

— L] Sulbyw
CTW OENV Liigiuitily

SERO now also applies to employees age S0 to 54 with 30 years
of qualified service.

SERO Replacement

Requires replacement by qualified active or laid off employee
with recall rights for any member who elects to retire during the
retirement window. Employees in Preferential Placement or for-
mer employees with lost recall can also replace.

Plant Closing Pension Option Renewed
with Enhanced Benefits

All pension improvements and supplements apply to the Plant
Closing Pension Option (PCPO).

Employees with 30 years of qualified service are eligible in-
cluding those under age 50.

Plant closing severance pay eligibility extended to those laid off
within one year before closing announcement date.

Special Supplement Benefit Option
Boosted

Improved Special Supplement Benefit Option for 25-year-
qualified-service employees affected by job loss if not eligible
for SERO or PCPO.

Renewal and increase to $325 / month benefit payable before
retirement for 24 months or can be held for payment beginning
at age 60.
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Special Voluntary Layoff and Early .
Retirement Bonuses Continued

$10,000 bonus retained for employees age 60 or older with 15
years service electing to retire in cases of job loss.

Job Preservation

Job Preservation Steering Committees established at locations
with 100 or more bargaining unit employees.

Committees to review job security and productivity matters in-
cluding job creation opportunities, training for technology

changes, potential outsourcing and work practices to increase
efficiency.

Jobs saved through decision bargaining not subject to transfer
for at least two years or expiration of contract, whichever comes
first. '

Special Placement Procedure extended to non-exempt employ-
ees affected by job loss events.

New Preferential Placement Provision

New company-wide Preferential Placement system established
(replaces Preferential Hiring).

Improves opportunities for placement at other GE locations for
employees impacted by work transfers, automation and plant
closings. '

New early release provisions provide flexibility to take prefer-
ential placement jobs prior to termination.

Upgrade standard at hiring location to be used for placement
selections.

Special grievance procedure to resolve placement disputes.

Relocation assistance raised from $1,500 to $2,000 for single
employees; and from $3,000 to $4,000 for employees with de-
pendents.

Travel and living expenses for approved placement interviews
increased from $100 to $150.

PBas
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75% IEA Benefit )

-

e  Weekly Income Extension Aid benefits increased to 75 percent
from 70 percent.

e GE waiting week for IEA eligibility eliminated.

Annual IDP Reimbursement Hiked

e New $3,500 maximum up from $3,000.

e $1,000 now available for courses and training to prepare em-
ployees for entry into new careers.

organi zing Union organizing campaigns at GE plants have been met with vi-

- cious attacks that disparage the union, union leaders, the national

cam pal gn agreement and the value of the collective bargaining relationship.
The CBC achieved a major breakthrough with the creation of a real-

condllct istic code for fair campaigning. The code recognizes the parties’
mutual constructive collective bargaining relationship. GE agreed to
recognize all workers' rights under the National Labor Relations
Act. Both sides agreed not to produce campaign literature or refer to
the other party in ways that demean or belittle the collective bar-
gaining relationship or any union agreements. Under the new ar-
rangement, GE and TUE each will appoint three representatives who
will meet to resolve any fair campaign issues as they arise during an
organizing drive. In addition, GE and [UE will meet once a year to
help ensure that the relationship between GE and its unions is the
same on organizing campaigns as it is in the plants.

e Union-company agreement establishes understanding regarding
conduct by the company and union during union organizing
campaigns.

e Joint oversight committee established.

» In addition to the pension-related improvements negotiated under
Pe nsions SERO and PCPO, the CBC won increases in guaranteed minimum

pension tables and regular pension formulas, higher pension supple-
ments and enhanced survivor benefits. A greater portion of mem-

Page 7
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bers’ pay will be exempt from the mandatory 3 percent contribution

to their personal pension account—a change that increases take-

home pay by $150 for GE members earning $30,000.

Employees with five years of pension service are eligible for a regu-
lar pension or a guaranteed pension, both of which are based on pay
and length of service. The agreement improves the formula for cal-
culating guaranteed pensions, thus creating a higher table—from

€L 42 T27 & manth for each of corvice, The ramular nanaian formula

The Bottom Line:
GUARANTEED PENSION TABLE

Final Average Monthly Pension Final Average Monthly Pension
Compensation Per Year of Compensation Per Year of

Penslon Benefit Pension Benefit

Service Service
Qver Upto Effective 7/1/97 Over Upto Effective 7/1/97
S 28,950 26.00 38,750 37,050 30.75
28,950 29,250 28.00 37,050 37,350 31.00
29,250 29,550 26.00 37,350 37,650 31.25
29,550 29,850 26.00 37,650 37,950 31.50
29,850 30,150 26.00 37,950 38,250 31.75
30,150 30,450 26.00 38,250 38,550 32.00
30,450 30,750 26.00 38,550 38,850 32.25
30,750 31,050 26.00 38,850 39,150 3250
31,050 31,350 26.00 39,150 39,450 32.15
31,350 31,650 26.25 39,450 39,750 33.00
31,650 31,950 26.50 39,750 40,050 33.25
31,850 32,250 26.75 40,050 40,350 33.50
32,250 32,550 27.00 40,350 40,650 33.75
32,550 32,850 21.25 40,650 40,950 34.00
32,850 33,150 2150 40,950 41,250 34.25
33,150 33,450 27.75 41,250 41,550 3450
33,450 33,750 28.00 41,550 41,850 34.75
33,750 34,050 28.25 41,850 42,150 35.00
34,050 34,350 28.50 42,150 42,450 3525
34350 34,650 28.75 42,450 42,750 35.50
34,650 34,950 29.00 42,750 43,050 35.75
34,950 35,250 29.25 43,050 43,350 36.00
35,250 35,550 29.50 43,350 43,650 36.25
35,550 35,850 29.75 43,650 43,950 36.50
35,850 36,150 30.00 43,950 44,250 36.75
36,150 36,450 30.25 44,250 - 37.00
36,450 36,750 30.50

Page 8
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also.was improved through a more equitable definition of “covered -

compensation.” Another improvement is the “pension adder,” which
caiculates a pension improvement based on the average of pay
eamed in 1994-1996, including overtime. Early in the negotiations
GE attempted to exclude overtime payments from the calculation of
the pension adder, but was forced back down.

Guaranteed Pension Tables Raised

e New table range now $26 to $37 / month per year of service.

® Amounts increased $2 / $3 effective July 1, 1997.

Special Pension Update Adder for Long-
Service Hourly and Nonexempt Employees

e Special pension update for employees with 25 or more years
qualified service, and employees age 55 and older with 20 years
qualified service.

¢ Based on 3-year average earnings from 1994 to 1996.
e Al straight-time and overtime earnings included.

e Provides additional pension benefits on top of guaranteed table
or regular formula benefit.

e All long-service hourly and non-exempt employees receive up-
date adder.

Special Pension Update Adjustment for
Long-Service Exempt Employees
e Career formula adjustment will add benefits for exempt em-

ployees with 25 or more years qualified service, and employees
age 55 and older with 20 years qualified service.

e Al long-service exempt employees receive update adjustment.

Improved Regular Benefit Formula

e Covered compensation fixed at $26,000 for contract term.

NO.328 PO12
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- : * More pay at high-end of formula.

® Results in larger benefit accumulation.

Increased Regular Supplement

@ Dninades @12 Fmmmnel oy oL,
Antnaden S FTi gt wrsTivies Lvin 2

Renewed, Improved Special Supplement

® Raised to $325 / month from current $300.

Reduced Mandatory Pension Contribution

® 3 percent Personal Pension Account contribution now begins at
$30,000 (was $25,000).

® Adds $150 take-home pay for most employees.

Immediate Survivor Benefit for 30-year
Qualified Service Employees under Age 50

GE came out swinging on health insurance this round, trying to
lnsurance greatly increase costs and push workers into health maintenance or-

ganizations. The CBC fought hard to keep the choice of the tradi-
tional insurance plan or Health Care Preferred for workers. While
some co-pays are increased for workers in the traditional plan, they
pale in comparison to the drastic take-aways GE brought to the
table.

Lifetime maximum benefits increased 25 percent. Other improve-
ments came in 2n increased hearing aid benefit, coverage for birth
control pills, improved schedules for certain preventive care screen-
ing procedures, improved vision care benefits and an increased role
in bargaining over the HCP plan.

Prescriptions are no longer tied to the deductible. The 20 percent
co-pay per prescription has been replaced with a new $12 co-pay
per prescription. The new prescription co-pay formula means work-

Page 10
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ers pay less for more expensive drugs.

Miscellaneous

e Choice between GE Medical Benefits and GE Health Care Pre-
ferred maintained for most employees and familtes.

e Lifetime maximum benefits raised to $1.5 million — up from
$1.2 million.

e No change in HCP contributions.

¢ Union EAPs preserved.

GEMB Cost-Sharing Provisions Adjusted for
Higher Cost of Plan

e Annual contribution for employee coverage increased $50; de-
pendent coverage up $150.

e Deductible schedule increase — first in nine years.

e $12 co-pay per Rx for 21-day supply at retail drug store — no
deductible.

e $12 co-pay per Rx for 90-day supply through mail order pro-
gram.

The Bottom Line:

HEALTH CARE COSTS

CBC negotiators successfully resisted a strenuous company effort to Impose a “best-performing HMO” provision that
would have meant unpredictable and unlimited increases in members’ insurance costs. This was the most contentious,
bitterly fought GE take-away attempt in the entire 1997 national negotiations.

GE demanded this concession. Our bargainers resisted. The company backed down.

For the typical union member eaming $17 per hour, the deductible will be increased $75 per year for Individuals and $150
for family coverage. Employee contributions will increase $0.96 per week and contribution for dependent coverage will
increase by $2 88 perweek.

It must be borne in mind that although there is increased employee cost sharing for excellent medical Insurance coverage,
unitke past negotiations, there is no health care COLA diversion in the proposed new contract. In the 1994-1997 contract
alone, health care COLA diversion amounted to $0.06 per hour. Also, the least any CBC member will receive in the new
contract's first year wage increase will be $0.52 per hour.

Page 11
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.® Change in "working spouse” provision results in lower conmm-

butions for some; same or higher for others.

o Coverage for network hospitals maintatned at 100%; $250
co-pay required at non-network hospitals.

GE Medical Benefits Improved

e Benefits increased for vision care and hearing aids.
e Preventive care screening benefit schedules raised.

e Dependent coverage continuation provision for survivors of
employees who die with 30 years of service.

HCP Drug Changes

e $12 co-pay per Rx for 21-day supply at network drug store.

o $12 co-pay per Rx for 90-day supply through mail order pro-
gram.

Dental Benefits

e Increased dental benefits schedules (1/99).

e Improved method of paying orthodontia benefits.

GE Pensioner Health Plans

¢ New Medicare HMO option for retirees — completely volun-

tary.

e Benefit schedules and lifetime maximums raised in Medical

Care Plan for Pensioners and Pensioners Hospital Indemnity
Plan.

e New Vision Buying Card for pensioners.

PA15
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Disability Benefits - '

Short Term Disability Benefits weekly maximum increased to
$400 / week from $350.

Life and Other Insurance

New GE Security Life Insurance Plan established to replace Sav-
ings & Security Program Life Insurance. Current S&SP Life par-
ticipants enrolled automatically. Coverage improvements for
some.

Employee and Dependent Personal Accident Insurance (PAI)
coverage options added.

"Living benefit" option extended to 12 months under GE Life, A
Plus Life and Security Life plans.

Personal Excess Liability coverage expanded — up to $5 million.

Changes in the Savings & Security Program provide greater opportu-
nity for workers to participate. A new fund will be added and the pro-
gram is now open to workers as soon as they are hired.

Waiting period eliminated for new hires (effective 5/29/97).

New equity investment fund to be offered. Fund to offer domes-
tic, international or both types of securities (subject to approval).

Adds investment-switching flexibility. Amounts switched can be
allocated between two plan options in equal portions (currently
can only be moved to one option).

Establishes 4 p.m. Eastern Time as cutoff for plan transactions
involving purchase or sale of securities — i.e., switches,
ReadiLoans (effective 9/29/97).

New Savings & Security Information Resource program to be es-
tablished.
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e Services were cXpandcd at the Family Care Resource Program,
which was renamed "Work/ Life Connections.”

e Adoption benefit raised to $2,000 from $1,500.

e Educational Loan Program limits raised from $2,500 to $3,000 an-
nually per student.

e $22S annual tool allowance.
e $75 annual mandatory safety shoe allowance.

e Meal allowance increased to $24 per day.

For the first time ever, GE will allow employees to usc payroll deduc-
tions if they choose to contribute to union political action committees.
This provision can be used to vastly improve the union's clout as it
fights to protect members' rights in the political and legislative arenas.
A push for full membership participation is sorely needed if GE unions
can hope to counteract the nearly 31 million GE gave to congressional
candidates in 1995-1996.

An TUE-GE side letter allows local negotiations on continuous opera-
tions to create more jobs through extended schedules. The provision
applies to lighting operations only. An extended schedule agreement
must be approved by the local and the international and cannot reduce
wage rates payable under the continuous operations provisions of the
national agreement. In certain job classifications the potential exists to
increase jobs by a third. :

e Payroll deduction for voluntary union member contributions to
COPE.

e Members are no longer penalized for absences within the one-
month rate progression schedule. Absences now count toward time
in progression. '

¢ Employees hired through Preferential Placement will be immedi-
ately credited for their service according to the seniority method
used at their new location.

e Travel reimbursement increased to 31.5 cents per mile.
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Electronics ' ensure maximum productivity and efficiency.” accord-
-_— ing 10 a company statement. In addition, the company
would pravide the unions with notice of subcontractin
GE Agme ments W'!ﬂ'l UE, UE. and sinﬁilar actions. and there would be “local decisiog
Provide Job Security Prutections bargaining.”* Jobs that are preserved through this pro-
' 1 cess would be protccted far two years or until the con-
s entafive {hree-year national contracts reached last tract expires, whichever came first, GE said.
l weeK DEiweun WTHSTH Sicids Co oand i rwe | Fire added that local union committees would meel
largest unions. if ratified, would provide enhanced with 10C3i mauageincni = “sizatn iomectmunt ARDONU
job security. pension improvements, general wage in- nities in our plants,” with special emphasis in the light-
creases totaling 8.75 percent over term, and a code of ing division. -
conduct for union organizing campaigns. Other job and income security provisions included in
Members of the [nternational Union of Electronic the contracts, according to GE. are an improved compa-
Workers and the United Elecirical Workers are voling nywide preferential placement syslem as well as re-
on the new agreements this week, with ratification ex- training opportunities including tuition reimbursement.
pected to be completed by fuly 10. Ed Fire, chairman of relocation assistance, extended insurance benefits, and
the Coordinated Bargaining Commitiee of GE Unions. 2 . counseling.
¢ +alinen of 14 unions that bargain jointly with GF., said On the corporate level, Fire said that there would be
July 3 he expects the pacts will be ratified by a large twice yearly meelings held berween the CBC chairman
majority of members. maybe as high as 80 percent. IUE and the IUE-GE cunference board chairman and GE's
represcnls some 24,000 GE employees while the UE chief executive officcr and senior vice president of hu-
bargains for some 6.000 workers. Tentative agreement man resources. A union summary of the agrecment, ob-
was reached June 29. two hours before Lhe contracts ex- wained by BNA. said the meetings would be used 10 dis-
pired (126 DLR A-1, 771.97). cuss "‘current and prospectibe business conditions. in-
The IUE and UE contracts are expected to set the vestment decisions, exchange ideas for innovative
general terms for local contracts with the 12 other labor-management cooperation and other issues of mu-
unions represcming GE employees. Company spokes- wal concern.”
man Ted Meyer caid he expects the loca! bargaining
with the other unions to be completed by the end of the Wage Increases. The contracls would provide wage
monih. The GE bargaining. which will affect some increases of 3.75 percent in the first year, 2.5 percent in
16.000 employces al facilities around the country. is the the second year, and 2.5 percent in the third year. A
largest set of negotiations in the manufactunng sector special wage adjustment would be included for skilled-
scheduled this year. irades workers who earn in excess of $16.63 per hour:
Al s July 3 press brefing lo announce 1&rms of thc Those employees would rcceive an additional | cent per
tentative pacl, Fire said the contracts provide a major hour for every 15 cents by which current rates cxceed
breakthrough in job security. the unions’ number ont $16.63.
bargaining goal. Nearly 10.000 employees would be eli- |
gibie 10 retire early during special window period in
October. The contracis would guarantee that all work- Wage increases would total 3.75 percent in the
ers who elect 1o retire would be replaced, he said. .
GE spokesman Mcver 10ld BNA that employees will first year and 2.5 percent in each of the second
be able 10 clect carly retirement if they can be replaced
through the recall of qualified laid-off GE emplayees and third contract years, plus COLA increases.
He said it is feasible that as many as 10,000 employees
would be eligible under 3 revised eligibility threshold -
included in the package The early retiremcnt option .
would be offered 10 employecs age 50-54 with 30 years A semiannual cost-of-living formula would be
of service and thuse 55-59 with 23 years of service, he changed to pravide 1 cent an hour for each U.11 per-
added. Previously. early retirement only was offered w centage increase in the Consumer Price Index, rather
workers who were at least uge 35 with 25 vears of ser- than tor each 0.125 percentage change. IUE estimates
vice. that with a projected 3 percent inflation rate. the COLA
Empluyegs with al Jeast 30 vears of service would be provision would generate an additional 73 cents per
protected in cuse of plant closings by being able 1o take hour over the life of the contract. in addition, none of
early retirement repardless uf age. both sides said. the COLA would be diverted 1o pay for health care ben-
In planis where there are at least 100 emplovees, jub cfits. Under the prior contract. a 1otal of 6 cents per
preservalion steering comminees made up of labor and hour of COLA was divened to pay for health care, Fire
management members wuuld be established to study said.
“1echnology. workfluw, and work praguices and recom- With the general wage increases and the cost-of-
mend changes in \ramning, and production methods o living adjusiments, Fire said the rypical worker would
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receive an increase of $2.35 per hour over the life of the
contract. or & 16 percent incresse.

Code of Conduct in Organizing Drives. While the urions

were unable t¢ gain neutrality in union organizing
drives, the parties agreed to a code of conduct for orga-
nizing at non-union GE facilities. New standards estab-
lished for conduct during a campaign provide that both
sides would be able to present their arguments for and
against unionization. Hlowever, both the unions and the
company have agreed not to engage in personal attacks
against each other, Fire said. Alsv, the company has
agreed not to autack the collective bargaining agree-
ment, he added. Meyer said that the two sides will be
COMMUNICATING MOIE Wilit Caci uie: auuui Jpoid
standards.

Currently, IUE is in the process of organizing some
3,000 GE workers in Ohin, Alabama, and North Caro-
lina {120 DIR A-11, 6/23/97). Fire said that Lhe union in-
tends 1o target “as many unorganized plants us there
are organized plants”™ at GE.

Pension lmprovements. The contracts would provide
major improvements to the pension benefits, according
1o GE, which said that guaranteed and regular pension

benefits as well as regular und special pension supple-
ments all would be increased.

Regular pension benefits would be raised from a
range of $24 1o $334 per month per year of service to $26
and $37 effective July 1. 1997. Supplements pdid to em-
ployees who retire prior to age 62 would be increased
by $1 a2 month to $13 per month per year of service.
Alsc, a special retirement supolement paid to long-term
employees would increase (rom $300 to $325 per
mon‘h, according to the company.

In addition, a 3 percent mandalory employee conlri-
bution (o a personal pension account would not kick in
until earnings reach $30,000, up from $25,000, so most
CHIPIVYTES WUWID ivseiTe wh cgSional TITT in et
home pay per year, according to the union summary.

An 11th paid holiday, Martin Luther King Jr.'s birth-
day or another day designated locally, would be added.
This is the first holiday negotiated since 1973, accord-
ing 10 the unions.

By MICHELLE AMBER .

Text of the CBC summary of the GE contract appears
in Section E.
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Conference Call Participants

Gerry Shea, AFL-CIO Government AtfTairs
David Smith, AFL-CIO Public Policy
Marc Baldwin, AI'L-CIO Public Policy
Chris Owens, AFL-CIO Public Policy

Steve Berg. Center on Budget and Policy Priorities

Mark Greenberg, Center on Law and Social Policy

Jocelyn Frye, Women’s Legal Defense Fund

Wade Henderson, Leadership Council on Civil Rights

Jennifer Vastloff. Coalition on Human Needs

Lisa Donner, ACORN

Christina Fervida, Children’s Defense Fund

Ellen Vollinger and Carrie Lewis, Food Research Action Center
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“T'have introduced legislation which would require that welfare recipients in work
assignments in California have the same rights as other workers on job sites, including ,
first and foremost the right to receive at least the minimum wage. [ strongly believe this
is the best policy for California and for the nation. The Clinton Administration is to be
congratulated for concluding that the Fair Labor Standards Act protects working welfare

rceipicnts,

Assemblymember Antonio Villaraigosa (D-Los Angeles)
Assembly Majority Leader
California State Assembly

Prntard an Rarurlart Parar
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DRAFT QUOTE FROM GOVERNOR LOCKE

I applaud the Clinton Administration for its determination that welfare recipients
in work situations are to be accorded the full protections of existing federal labor laws,
particularly the minimum wage. Since the goal of welfare reform is to move recipients
into the “real world” of work as much and as soon as possible, this is essential. That was
one of the reasons I too submitted welfarc Icgislation in Washington State this year that
would have required 2 minimum wage floor for welfare recipients in all work programs.
1 welcome the federal clarification of this issue as we move to put welfare recipients into
meaningful work experiences.
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POSITIVE REACTIONS TO ANNOUNCEMENT THAT
MINIMUM WAGE AND LABOR PROTECTIONS WILL APPLY
TO WELFARE RECIPIENTS IN THE WORKPLACE

“As employers, Lutheran Services in America organizations face the same issues
that every non-profit and corporate employer in America does by having to work
within a budget and provide services to its clientele. But, we also believe that
workfare recipients perform important work that should be valued fairly and
covcred by the Fair Labor Standards Act. We in Lutheran Services in America
challenge other employers to join us to be involved and become responsible in the
opportunities we give workers.”
- Rev. Faye R. Codding

Lutheran Services in America,

employer at nursing homes and child care centers

“The National Association of Service & Conservation Corps’s 120 member Corps
across the country historically have employed welfare recipients to perform work
for the benefit of their communities. Traditionally, Youth Corps have paid at least
the minimum wage to everyone who has worked for them, regardless of their status
as recipients of public benefits. We applaud the Clinton Administration for
reaffirming this policy for all employers.”
- Kathleen Selz, President

National Association of Service and Conservation Corps

“Peter Cove, the founder of America Works, said treating welfare recipients as
traditional workers ‘tells that they’re being valued, and that's terribly important.”
- New York Times, May 16, 1997

“(Wisconsin) state officials said that they did not think the Wisconsin Works
welfare plan would be disrupted by a White House decision that minimum wage
laws should apply to welfare recipients forced into public service jobs. That’s
largely because they expect to pay grants equivalent to more than the federal
minimum wage of $4.75 when W-2 begins statewide in September.”

David Reimer, director of the City of Milwaukee Department of Administration
and Milwaukee Mayor John Norquist and others “want workfare recipients to get
minimum-wage pay, to get paychecks after they work instead of grants in advance
.... to generally have the same kind of work experience that other workers do.
Their theory, in part, is that this will make it much easier for them to adjust to the
real work world when they seek a private sector job.”

- Milwaukee Journal, May 17, 1997

£

“....states like Connecticut, which focus on moving welfare recipients into the
private sector job market, will see little impact. ‘Our program focuses on getting
work in the private sector in order to meet the requirements,’ said John Ford,
director of Connecticut’s Department of Family Services.”

- New York Times, May 17, 1997

@oos
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“The President was right to order that welfare recipients put to work under the
terms of last year's welfare bill be paid the minimum wage.....Welfare recipients
put to work are no less entitled to the protections of the wage and hour laws than
other workers. To pay them less would also be to undercut the wages of other
workers with whom they will now compete for low-paying jobs. That was a major
part of the argument organized labor used in pushing for the order. Wages in that
part of the economy are already too low to support a family, and income inequality
in the country generally is too great.”

- Washington Post Editorial, May 19, 1997
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AL g
EXECUTIVE COUNCIL
815 Sixteenth Street, N.W. JOHN J. SWEENEY RICHARD L. TRUMKA LINDA CHAVEZ-THOMPSON
Washington, D.C 20006 PRESIDENT SECRETARY-TREASURER EXECUTIVE VICE PRESIDENT
(202) 637-5000
Albert Shanker Edward T. Hanley Wayne E. Glenn James E. Hatfield
Vincent A. Sombrotto Gerald W. McEntes William H. Bywater Marvin J. Boede
John T. Joyce Morton Bahr Robert A. Georgine Gene Upshaw
Jay Mazur Lenore Miller John J. Barry Moe Biller
George J. Kourpias John N. Sturdivant Frank Hanley James J. Norton
Michael Sacco Ron Carey Arthur A. Coia Frank Hurt
Gloria T. Johnson Douglas H. Dority George F Becker Stephen P. Yokich
J. Randolph Babbitt Clayola Brown M.A. "Mac" Fleming Carolyn Forrest
Pat Fnend Michael Goodwin Joe L. Greene Sonny Hall
Sumi Haru Carroll Haynes James LaSala William Lucy
Leon Lynch Doug McCarron Andrew McKenzie AL "Mike” Monroe
Arthur Moore Arturo S. Rodriguez Robert A. Scardelletti Robert E. Wages
Jake West Alired K. Whitehsad Andrew L. Stern
May 5, 1997
The Honorable William J. Clinton
The President
The White House
1600 Pennsylvania Avenue, NW
Washington, DC 20500

Dear Mr. President:

The AFL-CIO will hold a national conference in Washington, D.C., September 5-7, 1997,
as a part of is national outreach campaign called Ask A Working Woman. This national
conference is but one component of the campaign which includes a 25-city tour engaging
working women on their jobs about their work and family needs. We are expecting grassroots
women from national and local women’s groups, civil rights organizations, religious
organizations and union. Such an unprecedented gathering of working women is likely to be the
focus of considerable press attention.

We would like to host a reception on the South Lawn of the White House on Saturday,
September 6, 1997, for the 1,000 working women who will attend the conference. This reception
would be an exciting occasion for them, particularly if you and Mrs. Clinton along with the Vice
President and Mrs. Gore could join us. The AFL-CIO and its affiliates will be well represented
as will the Congressional leadership.

We would like to highlight your and the Vice President’s participation, as well as the
White House reception, in the conference materials now being prepared so an early response
would be greatly appreciated.

Sincerely,
ohnd” >Weeney
Presidént

cc:  Maria Echaveste
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Dear Ms. Tamey: " WW/(D W o

~ This is to confirm arrangements for our IUE meeting with Maria Echaveste

Idt’:

on Tuesday, April 15, 1997, at 10 a.m. |UE President, Edward Fire, Kurt

Vorndran and | will be attending.

If you havig, any questions, please feel free to contact me.

"
‘ Y.})/ Sincerely,
)(D / L -é»g/éa //
_ Douglas S. Meyer, Director
' 3]‘/ Economic Research and

Public Policy Department
M:nlb
nclosures
cc: Edward Fire

Kurt Vorndran

1126 Sixteenth Street N.W., Washington, D.C. 20036-4866 202-296-1200



International Union of Electronic, Electrical,
Salaried, Machine and Furniture Workers, AFL-CIO

Edward Fire, International President - Ron Gilvin, Secretary-Treasurer

Ed Fire
President, IUE

Ohio native and lifelong union activist, Ed Fire has been President of IUE since
November 1996 when he was elected on a roll call vote of membership strength
at the union’s convention.

He was elected president after serving 14 years as Secreta.ry-Treasurer the
union’s second-highest national office.

IUE was founded in 1948 and today represents some 140,000 members who
work in a wide variety of industries, with products ranging from jet engines to
furniture. More than 50,000 IUE members work for two of the world's most
profitable corporations, General Motors and General Electric. Fire is the fifth
president, succeeding James B. Carey, Paul Jennings, David J. Fitzmaurice and
William H. Bywater.

Fire, 60, won the IUE presidency in a contested election, basing his insurgent
campaign on change -- primarily improving the union'’s financial condition and
energizing its performance in collective bargaining, organizing and
communications.

Fire has been a member of IUE since 1958, when he was hired as a production
worker at the Packard Electric Division of General Motors in Warren, Ohio. He
served 10 years as President of the 10,000-member Local 717 and 13 years as
President and Secretary-Treasurer of IUE District Council Seven, a six-state
district that is the union'’s largest.

Prior to becoming national Secretary-Treasurer of the IUE in 1982, he served as
Chairman of the IUE-General Motors Conference Board. He has been a
member of the IUE Executive Board since 1975, and served six terms as an
AFL-CIO vice president in Ohio before moving to Washington.

A native of Lowellville, Ohio, he attended Lowellville High School and
Youngstown State University. He served three years in the U.S. Navy in the
Mediterranean area.

He is the father of three sons and has four grandchildren.

1126 Sixteenth Street N.W., Washington, D.C. 20036-4866 202-296-1200
o 48R 21



FOR IMMEDIATE RELEASE CONTACT
- December 16, 1996 Scott Treibitz 703-276-2772

Ed Fire Elected to AFL-CIO Executive Council
New IUE President Takes Bywater Seat

Washington, D.C. - Ed Fire, the new president of the Intermational Union of
Electronic Workers (IUE), was elected Dec. 16 as an AFL-CIO Vice President.

Fire was elected unanimously and seated immediately at the one-day meeting
of the 54-member AFL-CIO Executive Council, U.S. labor's highest governing
body between federation conventions. Fire takes office as IUE president Jan. 1

Fire's elevation to the AFL-CIO council comes less than a month after he
defeated 14-year incumbent Bill Bywater Nov. 23 to become IUE president. Fire
also succeeds Bywater on the IUE Executive Council.

Fire served 14 years as IUE Secretary-Treasurer before moving up to the
presidency, campaigning on a program of change similar to the 1995 platform
with which the current AFL-CIO officers ousted incumbents.

Previously, Fire served as Chairman of the IUE-General Motors Conference
Board, a 38,000-member unit that overwhelmingly ratified a new three-year
agreement with GM Dec. 16. From the IUE convention where he was elected
president, Fire went straight to Detroit to finish negotiations with GM, which
signed the tentative agreement Dec. 6.

The 59-year-old Fire has been a member of IUE since 1958, when he was hired
as a production worker at the Packard Electric Division of General Motors in
Warren, Ohio. He served as President of Local 717 for ten years, and as
President and Secretary-Treasurer of IUE District Council Seven (Ohio,
Kentucky, West Virginia, Tennessee, Mississippi and Alabama) -- the union's
largest District.

-30-

William H. Bywater, President 202-296-1208 FAX: 202-785-4563 Edward Fire, Secretary-Treasurer

®afDPe 01



Fire, Gilvin Pledge Unity

Margins Nearly Same in Split Ticket Vote

never dreamed an Italian

kid from a small town in m SECRETARY-TREASURER
Ohio could rise to become Bill Ed Ron Tom
President of a major interna- . .
tional union,” said IUE —y——B water Fire Gilvin Rebman
President-elect Ed Fire in an District 1 11,327 3,540 11,143 3,495
emotional victory speech as District 2 5,671 2,922 8,291 294
h ded by hi
three sons. Dino. Ted and District3 9,374 16,633 12,405 13,543
Patrick. District 7 17,936 26,749 18,629 25,960

, Begmning now, asfar | npigrcrg 8,803 12,209 7,907 12,688
as I’'m concerned, we are o
one union. I pledge my District 11~ 6,678 2,815 6,679 2,814
every waking moment to TOTAL 59,789 64,868 65,054 58,794
making IUE one Union’ (Secretary-Treasurer totals final. but unaofficial)

united, dedicated and strong
as we move into the future,” Fire told the convention.

Both Fire and IUE Secretary-Treasurer-elect Ron
Gilvin joined in praise of Bill Bywater.

Fire commended Bywater “for a lifetime of out-
standing contributions to the labor movement, to the
fight for fair trade and, first and foremost, to [UE.”

Gilvin said he was proud to have been on the ticket
with Bywater. Bywater called on all of IUE, “to put
aside any differences we had in this election. We are one
union. It has to be that way.”

The two candidates won by very similar margins.
Gilvin got 53 percent of the vote in winning by 6,260
against District Eight President Tom Rebman’s 47
percent. Fire’s margin was 5,079 or 52 percent to 48.

The new Secretary-Treasurer called his wife
Charlene from the back of the hall to the delight of the
cheering delegates.

(Continued next page)

TODAY IN PREVIEW

7:30 AM IUE Women's Breakfast

Call to Order

Linda Chavez-Thompson, Executive
Vice President, AFL-CIO

Nomination and Election of Chairperson
of International Board of Trustees

Election of International Union Trustees

TUE Women’s Council Awards

Nomination and Election of IUE
Women's Council Chair

Convention Recess
DELEGATE

COUNT:* 5 o 9

* As reported in the third Trustees Report, November 23




District 3 Wins Kennedy-King Award

istrict 3 took home the prestigious Kennedy-King
Human Rights Award, which recognizes outstand-
ing district programs geared to social activism.
“I accept this award on behalf of all members in
District 3,” said District 3 President Sal Ingrassia.
Presenting the award was Richard Womack, Director
of the AFL-CIO Civil and Human Rights Department.
Womack, who reviewed the reports each district filed,
said he was impressed by IUE members’ commitment to
fighting for those in need.

diCicco Says IUD,
AFL-CIO Aligned

elegates welcomed Industrial Union Department
President Peter S. diCicco with thunderous
applause.

The former District 2 President took the stage to
pledge that the IUD will continue its traditional role as
the purveyor of progressive initiatives.

Despite the department’s recent downsizing, diCicco
said it’s stronger than ever before, in part because the
AFL-CIO leadership is now “philosophically aligned”
with its approach.

New Team Vows Total Effort

(Continued from previous page)

Gilvin told delegates of his long relationship with
Fire on the IUE-GM Conference Board in GM negotia-
tions. The still incomplete 1996 negotiations have been
going on for most of the year.

The campaign amounted to “a tough struggle over
the last two years,” Gilvin said. “It is tough on our
families when you’re on the road. It is worth every
minute to see the response of this convention.

*“You deserve the credit. I commit to you I'll do my
best for you who put me here as we go forward with a
united front to build our union. Because if we don’t do it
together, it’s not going to get done.”

Bywater said unity was vital to IUE because the
officers “have a job ahead of them. I see difficult days
ahead. The union has to get tough along with them.”

He thanked a number of Executive Board members
by name and especially his assistant Joan Man. The
convention rose in a standing ovation.

To the delegates, Bywater said “I’ll never leave you
behind. You will always be with me” as well wishers
flocked to the dais to congratulate all of the candidates.

“I wish everyone could get the award,” Womack
said. “America will be better because of men and women
like you who believe in equality, justice and opportunity.
You answer calls for help and stand up for what is right.

“Your reports,” he continued, “give a glimpse of
what we can do if we put our imagination to work. There
is a promise life can be better through social action.”

Gloria Johnson, IUE Social Action Director, added her
appreciation for the work of the District 3 officers and
District 3 Women's Chair Leni-Anne Shuchter.

Delegates Pass Four
Resolutions with Focus
On Social Activism

As of Saturday, delegates to the convention have
taken action on five resolutions, approving all by a
voice vote.

One, on civil rights, delivered a strong warning about
legislative initiatives that would gut discrimination law
and ban affirmative action programs for women and
people of color.

“Some politicians seek to win election by using the
technique of scapegoating against Affirmative Action
and its primary beneficiaries,” Resolution 19 stated.
“They seek to mislead large numbers of people suffering
economic insecurity and income inequality as to who and
what is responsible.”

The delegates pledged to continue the IUE’s efforts
and coalition-building on civil rights and to urge locals to
expand their activities.

Delegates also approved resolutions to:

* Support the Federal Employment Non-Discrimina-
tion Act, which prohibits discrimination in
employment because of sexual orientation;

» Salute efforts to win peace in Northern Ireland;

* Educate America about attacks on minority repre-
sentation at all levels of public office; and

* Recognize IUE members who have died since the
last convention.

DON’T BUY LIST

While in Florida please don’t buy the following
products:

* Mushrooms from Quincy, FL (Brand: Prime)

* Florida Today and the Miami Herald newspapers
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64 You better get
prepared like
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We don’t need some
third party to give
people voice 77
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CEOQ. General Electric
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President, International
Union of Electronic
Workers

HIGH TENSION
AT GENERAL ELECTRIC

The jousting with labor turns ugly. A strike in June?

General Electric Co. Although the

company’s labor pacts don't expire
until June, angry denunciations already
are flying back and forth between Chief
Executive John F. “Jack” Welch and
Edward L. Fire, newly elected presi-
dent of the International Union of Elec-
tronic Workers (IUE).

Formal bargaining doesn't even start
for three months, but both sides already
are gearing up for a possible strike. To
make matters worse, the 1UE's chief ne-
gotiator, Dewey Minton, retired in Feb-

Awar of words has broken out at

ruary, leaving no one with close ties to
GE. A walkout would be GE’s first na-
tional confrontation since a disastrous
1969 strike. The escalating tensions have
prompted Fire to make a highly unusu-
al plea for assistance from the AFL-CIO,
which recently set up a corporate af-
fairs unit to help unions mount public
pressure campaigns against companies.
GE provides the first test of the federa-
tion’s ability to employ such tactics in
bargaining. “We’re trying to develop the
internal capacity to help unions that
don’t do these campaigns themselves,”

MARCH 24, 1997
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says AFL-CIO Secretary-Treasurer Rich-
ard L. Trumka, who is in charge of the
program.

Strife at GE erupted last November,
when Fire, then the IUE’s secretary-
treasurer, toppled longtime President
William H. Bywater. In his campaign,
Fire vowed he would demand job secu-
rity provisions from Welch like those
the United Auto Workers won from De-
troit auto makers last fall. Those agree-
ments guarantee a set level of union
employment. He also said he would call
on GE to remain neutral during recruit-
ment drives at nonunion GE facilities.
SHRIVELING SHARE. Welch reacted like a
bull to a red flag. At the annual gather-
ing of 400 GE line managers in Boca
Raton, Fla,, in early January, he blasted
Fire's demands as “not for us in any
way.” He added: “You better get pre-
pared like you've never been pre-
pared...to operate in a strike and not
flinch.” Then, as it does every year, GE
gave the unions a videotape of the re-
marks. An outraged Fire shot back an
angry letter to Welch, saying he was
“stunned by the videotaped comments
you made.” The union distributed the
video and letter at the AFL-Cio Execu-
tive Council meeting in Los Angeles in
late February. “Welch made a serious
mistake talking like that,” says Fire.
Welch declined to be interviewed.

A strike is possible if neither side
backs off on key issues (table). Take job
security. Fire, who comes out of an IUE
unit of General Motors Corp. workers,
says he doesn't see why GE, with record
profits, can’t match Detroit’s job guar-
antees. This is something the 1UE, which

represents about half

WELGH VS. HIS UNIONS

rent talks. But to

of GE's 38,500 union- . Welch, uaw-style guar-
ized workers, has  General Electric CEO Welch is~ antees are “crazy de-
st Lo yers 5 laudy sparrin with e+ RS 55 e ol
source thousands of COMPAnY's I4 unions, whose © Welch is likely to
jobs to nonunion sup-  COniracts expire ‘szme 29. give even less ground
pliers in the U.S. and The issues: - on neutrality. GE does

abroad.

GE also has expand-
ed capacity and new
product lines in
nonunion plants, while
allowing union ones to
shrink. In February,
for instance, GE an-
nounced plans to move
280 jobs from a union-
ized steam turbine
plant in Schenectady,
N.Y, to a cheaper
nonunion one in Ban-
gor, Me., and to out-
side suppliers. The IUE
has 45 days to devise
a plan to match the
costs—or lose the jobs.
But the Schenectady
site has shrunk from
13,000 to 2,000 union
workers since 1971, mostly because of
outsourcing.

Such moves are the main reason why
the ranks of all 14 unions at GE have
plunged by 42% since 1991. Their share
of GE’s U.S. employment has shriveled
from 39% to 25%. The unions haven't
been able to stop the process. Instead,
they have won severance and early re-
tirement plans for laid-off workers,
which GE likely will improve in the cur-

home..

PENSIONS The.unions want *
full pensions after 30 years." -
Says Welch: “Why would we

send a 47- or 48-year-old .
experienced employee
.and’ pay them not to

, NEUTRALITY Labor says G
should not oppose union -
- recruitment drives. Welch:
"“The issue of neutrallty makes
absolutely no sense to us

DAM GENERAL ELECTRIC CO BUSINES WE

not routinely fire union
-:v supporters during elec-
tions, as many compa-
nies do. But it does
fight unions aggres-
sively. An in-house unit
at the company’s Fair-
field (Conn.) headquar-
ters, called Personnel
Relations, sends union-
avoidance experts to
locations facing a union
drive. They summon
employees to so-called
captive-audience meet-
ings, where attendance
is mandatory and man-
agers attack unions as
unwanted “third par-
ties,” union organizers
say. The unit also

> shows employees anti-
union v1deos and films.

The IUE tried to get GE to curb these
practices in 1991 but got nowhere. Now,
Fire intends to try again in talks. The
IUE’s total membership has plunged by
30% since 1987, to 130,000. It has been
broke for some years, and Fire is slash-
ing staff and expenses. To survive long-
term, it must begin growing again.
Welch, however, believes that GE should
tell workers not to join a union. “We
don’t need some third party to give peo-
ple voice,” he said in January.
PRESSURE POINTS. Fire hopes the AFL-
C10 can help loosen the company’s grip.
On Mar. 11, officials from the AFL-CIO
corporate affairs and international affairs
units presented ideas for a pressure cam-
paign to local leaders from all 14 unions.
The goal: to hit GE’s vulnerable spots so
Welch will give ground without a strike.
Already, one GE union, the Teamsters,
filed a proxy resolution in early March
challenging Welch's salary. Next, the
unions may publicize the plight of GE’s
thousands of magquiladora workers at
the U.S.-Mexico border and GE's practice
of shifting jobs to China and Hungary in
exchange for market access.

Still, public pressure campaigns can
take years to develop. So union officials
plan to start as many actions as possible
by June. Settle or strike, the unions
and GE are in for a rockier relationship
than they have had for a long time.

By Aaron Bernstein in Washington
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says AFL-CIO Secretary-Treasurer Rich-
ard L. Trumka, who is in charge of the
program.

Strife at GE erupted last November,
when Fire, then the IUE’s secretary-
treasurer, toppled longtime President
William H. Bywater. In his campaign,
Fire vowed he would demand job secu-
rity provisions from Welch like those
the United Auto Workers won from De-
troit auto makers last fall. Those agree-
ments guarantee a set level of union
employment. He also said he would call
on GE to remain neutral during recruit-
ment drives at nonunion GE facilities.
SHRIVELING SHARE. Welch reacted like a
bull to a red flag. At the annual gather-
ing of 400 GE line managers in Boca
Raton, Fla., in early January, he blasted
Fire’s demands as “not for us in any
way.” He added: “You better get pre-
pared like you've never been pre-
pared...to operate in a strike and not
flinch.” Then, as it does every year, GE
gave the unions a videotape of the re-
marks. An outraged Fire shot back an
angry letter to Welch, saying he was
“stunned by the videotaped comments
you made.” The union distributed the
video and letter at the AFL-c10 Execu-
tive Council meeting in Los Angeles in
late February. “Welch made a serious
mistake talking like that,” says Fire.
Welch declined to be interviewed.

A strike is possible if neither side
backs off on key issues (table). Take job
security. Fire, who comes out of an 1UE
unit of General Motors Corp. workers,
says he doesn’t see why GE, with record
profits, can’t match Detr01ts job guar-
antees. This is something the 1UE, which

represents about half rent talks. But to
of 6&’s 38,500 union-  WELCH VS. HIS UNIONS  Welch, uaw-style guar-
ized workers, hds General Electric CEQ Welch is  antees are “crazy de-
sought for years as it already sparring with the mands,” as he told

has watched GE out-
source thousands of
jobs to nonunion sup-
pliers in the U.S. and
abroad.

GE also has expand-
ed capacity and new
product lines in
nonunion plants, while
allowing union ones to
shrink. In February,
for instance, GE an-
nounced plans to move
280 jobs from a union-
ized steam turbine
plant in Schenectady,
N.Y, to a cheaper
nonunion one in Ban-
gor, Me., and to out-
side suppliers. The 1UE
has 45 days to devise
a plan to match the
costs—or lose the jobs.
But the Schenectady
site has shrunk from
13,000 to 2,000 union
workers since 1971, mostly because of
outsourcing.

Such moves are the main reason why
the ranks of all 14 unions at Gg have
plunged by 42% since 1991. Their share
of GE’s U.S. employment has shriveled
from 39% to 25%. The unions haven't
been able to stop the process. Instead,
they have won severance and early re-
tirement plans for laid-off workers,
which GE likely will improve in the cur-
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company’s 14 unions, whose
conlracts expire on June 29.
The tssues:

PENSIONS The unions want
full pensions after 30 years.
Says Welch: “Why would we ;
send a 47-.or 48-year-old ..
experienced employee -~ : '+
.and pay them not to :

JOB SECURITY Labor thinks ":
GE should guarantee .
employment levels, 3 la'::
Detroit. Welch says these
are “crazy demands that are
noncompetitive.”

NEUTRALITY Labor. says G
should not oppose union
recruitment drives. Welch
“The issue of neutrality makes.

DATA GENERAL El_ECTRIC CO., BUSINESS WEE

managers in January.

. Welch is likely to
give even less ground
on neutrality. GE does
not routinely fire union
supporters during elec-
tions, as many compa-

- nies do. But it does
fight unions aggres-
.. sively. An in-house unit
. at the company’s Fair-
~ field (Conn.) headquar-
ters, called Personnel
: Relations, sends union-
avoidance experts to
locations facing a union
drive. They summon
employees to so-called
captive-audience meet-
ings, where attendance
is mandatory and man-
agers attack unions as
unwanted “third par-
ties,” union organizers
say. The unit also
shows employees anti-
union videos and films.

The 1UE tried to get GE to curb these
practices in 1991 but got nowhere. Now,
Fire intends to try again in talks. The
IUE’s total membership has plunged by
30% since 1987, to 130,000. It has been
broke for some years, and Fire is slash-
ing staff and expenses. To survive long-
term, it must begin growing again.
Welch however, believes that GE should
tell workers not to join a union. “We
don’t need some third party to give peo-
ple voice,” he said in January.
PRESSURE POINTS. Fire hopes the AFL-
CI0 can help loosen the company’s grip.
On Mar. 11, officials from the AFL-CIO
corporate aﬁ‘an's and international affairs
units presented ideas for a pressure cam-
paign to local leaders from all 14 unions.
The goal: to hit GE’s vulnerable spots so
Welch will give ground without a strike.
Already, one GE union, the Teamsters,
filed a proxy resolution in early March
challenging Welch's salary. Next, the
unions may publicize the plight of GE's
thousands of maquiladora workers at
the U. S.-Mexico border and GE’s practice
of shifting jobs to China and Hungary in
exchange for market access.

Still, public pressure campaigns can
take years to develop. So union officials
plan to start as many actions as possible
by June. Settle or strike, the unions
and GE are in for a rockier relationship
than they have had for a long time.

By Aaron Bernstein in Washington
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1997 Bargaining: Contracts with General Electric expire June 29 for about 46,000
members -- the largest number of workers affected by 1997 negotiations in
manufacturing. The workers are represented by 14 unions which bargain together as
the Coordinated Bargaining Committee (CBC) of GE Unions. The CBC convened
Jan. 28 and began work on bargaining goals at its second meeting, March 10-11.

The Unions: The unions with members at GE are the IUE, IBEW, United Electrical
Workers (UE), UAW, Teamsters (IBT), Steelworkers (USWA), Machinists (IAM),
Plumbers & Pipe Fitters (UA), Professional and Technical Engineers (IFPTE), Flint
Glass Workers (AFGW), Communications Workers (CWA/NABET), Sheet Metal
Workers (SMWIA), Service Employees (SEIU) and Paperworkers (UPIU).

Labor Support: The AFL-CIO Executive Council expressed determination Feb. 19 "to
put the full resources of the American Labor Movement behind the effort to preserve
and expand GE's unionized workforce.” The federation was provoked by
inflammatory remarks earlier in 1997 in which GE CEO John F. Welch Jr. said,
among other things, "We don't need a third party" at GE and "We are the best
prepared company in the world to take a strike."

The Company and 1996 Profits: The 105-year old General Electric Company has
the largest stock market value in the world -- $162 billion at the end of 1996, a year
in which GE profits were $7.28 billion, its highest ever and the second highest in the
world in 1996. GE operates in 100 countries, with 250 manufacturing plants in 25
countries and 239,000 employees worldwide.

Major Unionized Sites include Cleveland, Milwaukee, Louisville, Cincinnati
(suburban Evandale), Schenectady, N.Y., Erie, Pa. and Lynn, Mass.

Bargaining History: There hasn't been a nationwide strike at General Electric since
1969, a strike caused by the last vestiges of "Boulwarism,” named for Lemuel
Boulware. The "take it or leave it -- no bargaining” posture of Boulwarism was ruled
bad faith bargaining in a landmark federal court decision later in 1969, after the 104-
day strike. The AFL-CIO noted that when Welch dismissed some 1997 issues by
saying they "are not for us in any way" he struck a posture similar to Boulwarism.

###



Teader
of IUE
to light

a Fire

By LARRY RINGLER
Tabune Chronide

- WARREN — Former Mahon-
ing Valley labor leader Ed Fire
said his election as president of
the International Union of Elec-

. trical Workers shows members
want the union to twn up the
heat on companies.

“T think it indicites a desire
by our members that they want
a more active, dynamic and
tougher style of leadership at the
bargaining table,” Fire said of
his victory Saturday aver long-
time IUE President William By-
water by 53 percent to 47 per-
cent.

The former president of [UE
Local 717 at Warren's Delphi

Packard Electric Systems col. .

lecled 64.865 per-<apita votes to
59,787 for Bywater. Voting was
done during the union’s conven-
tion last week in Orlando, Fla.

Bywater, 76, had served as [UE
president since 198&2.

Fire, 59. won't start his four-
year term untll January, bat
he'll be involved next month in
trying to jump-start stalled talks
with General Motors Corp. The
IUE has been gperating under
an extension of its GM contract
since it expired Sept. 14.

“My reading was they never
got serious with us because of |
the election.” Fire said of GM |
bargainers. “GM has to under-
stand we won't walk away from

the bargaining table without a
contract that meets the
mate needs of our members.
We'll get substantial pansion Im-
provements, holidays, insurance
and those types of traditional
goals.l' .
Fire shied away from charao
terizing himself as a “militant™
union leader.

“I'm going to bargain on the

economic facts of life. ] want & |
strong, active, tough union,” he

The Lowellville native de -
clined to speak direcly about 1
Delphl Packard’s plan to close its
Cortland plant and ship about
;mo obs to Mexico by next Sep-

e 3
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Fire
From Page 1A

“It just happened, and I've
been involved in a lot of other
issues. I'm going to find out
about it,” he said.

Local 717 Shop Chairman
Harold “Nick” Nichols said Firs
will have “tremendous infuence
to bring different work there (at
Co and prevent the exo-
dus of jobs from our area.”

Nichols said national talks are
expected to restart on Dec. 2and
move quickly toward a confract.

Asked if Fire would bring a
more militant approach to the
bargaining table, Nichols said.
"We've always said we're willing
to negotiate, We certainly hope
we don't get invelved in those-
types of issues that call for a dif-

_ ficult decision,” such as a strike.

“1 belleve now the corporation
can nd longer play us off against
each other because he (Fire) was
involved in an election.” he
sald.

Fire worked at Delphi Packard
starting In 1958 and served as
Local 717 president for 10 years
through 1974. He was elected In-
ternational zecretary-treasurer

© in 1582,

The union represents 24.000
CM workers and 25,000 General
Electric Co. employees. It has
about 125,000 mem in all
Local 717 at Delphi Packard.
with 8800 members, is the
union’s largest single local.

Fire said he recsived at least
70 percent of tha vote by GE
workers, something he said

ves him a mandate to seek an

proved contract from the con-
glomerate naxt year. .

GE employs more than 500 at
plants in Warren and Nlles.

“What they're saying is they
want someone at the

Tuesday, November 26,1 996

table in 1997 who is going to ga
absolutely all out to win job se- -
curity, hetter early retirement
benefits and something substan-
tial in limiting outsourcing.
That's my mandate from GE
workers,” he sald.

Fire sald he wants to work
with rivals within the union |
during his term, mainly Ron

‘Gilvin, who supported Bywater

and was »lected International
gecrelary-reasurer

*1 said imunediately after I was
elected that we're one union. |
said the enemy is not in this
room (the convention hall); the
enemy is those who would de-
stroy the vehicle by which
working people are able to enjoy
a gi.\ality life — the union.” he
saxu

Fire praised Nichols, who Fire : -

said led the candidate’s “whip”
system on the convention floor.

-As whip, Nichols was in charge

of maintaining support for Fire
among the delegates.

“It was a knock-down, drag-
aut fight. and Nichols led the
cam through the process.
He did a fantastic job,” Fire said.

Asked if Nichols would be re-
warded for his role. Fire
wouldn’t go into detail but said,
“I'm the president. He's my
friend. You answer the ques-
tion."

Fire said his election fits into |
a broader picture painted by re-
cent elections of more aggressive
union leaders.

“A revolution took place with
the election of ( 10 Presi
dent) John Sweeney, (Secretary-
Treasurer) Rich Trumka" and
other new union leaders, he '
sald “My election doesn't rank
on that scale, butl ran a
an incumbent and defeated him,
which doesn't happen very of-
ten.” -
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ProriLE/ Edward Fire

New IUE pres

A Fire grew up In Lowall-
ville and traces his union
work to IUE Local 717 In
Warren.

By OEORGE WELKER - _
YINDICATOR BUSINESS WRITER

{'/mt membars of the Internationial

“Unlon of Elacirical Workers want a

rekindled * labor movement, they
_chose the right man to lead the
way, the new international presl
dent sald, o
Edward Fire, olecled Saturday as

" UE president, promises a strength-

ened labor movement, he said. “It's
a manlfestation of the need and de-

: 8lre for"cHange,” Fire sald of his

‘¢lection,

Fire, who grew up In Lowellville
and began his union Involvement
al IUE Local 717 in Warren, defeat-

4

ed 14-year Incumbent Blll Bywater

2{ 5,087 votes at the unjon’s natlon-
conventlon in Orlando, Fla.
What he said: “I never

dreamed an [tallan kld from a

- small town (1 Ohlo could rlse to be-

come the president of a major Inter-
national union,” Fire sald in his

“victory speech, - : .
| ;{ecl?:c my every waking mo-

ment to making the IUE one unlon,
united, dedicated and strong as we
move into the future,” -

His background: Fire, 69, has
been an IUR member slnce 1958,
when he was hired as a production
worker at Packard Elecirle Divi
slon in Warren. He served 10 years
as president of Local 717 and also
served as presideht and secrotary-
treasurer of UB Dlstrict 7 — the
unlon's largest district — In Day-

ton,
He's spent the last 14 years in

’
‘l’

ident vows "to mak

AWashington, D.C., as the laboy orgs:

il BiocRrapHy

“nizatlon's ‘secretary-treasurer,. the
N0| 2 m‘- LT .

Local support: :'if.l_r_‘;o‘"':;a_lcll“' '

strong support from Local 7
helpes :

His campalgn at the weekend corlt

ventlon was led by: Nick Njchols,

.Local 717 shop chalrman. - ;- @y
9] got a-lot, of support- from:tHé~ |
Youngstown:Warren area,” '3ald .}
Fire, who will take dfflce I Jawivs

ary, "We have.a good; solid [UE,
and [ hope to expand the.organiza:

L oetwe dd gt m
0l N y

tlon, t . YR S|
“[ gee this as a mandaté; for:

changs, a stronger and mofe attive
union, Cdrporate . America de. -

stroyed the labor movernent in the
U 7 X Y

 1980s,” ho sald.¢ i H
Assessimnent:  Fire " daid!. his.
olection parallels other tecént de.

 Please see FIRE page A3

elevate him to the,top-dpoty”

7y @ AGE: 59,
W POSITION: Inter-
W national prasident,
B International Union
ol Electical Work:
N es, o -
8 HOMETOWN:
Loweflvifie; now -
o livos in Washing-
ton, 0.C. .
@ EOUCATION:
1954 Lowelvila
.ngl;chhool radvale, :
B EMPLOYMENT: Hired as production
worker al General Molor's Packand -
Electric. Dlviston in 1958, .
M UNION POBTS: Elecled president of
IE Local 717 in Warten, 1964; elected
.secretary-traasurer of IUE District 7,
Dayton, 1974; elected NE intemational
.gecralary-lreasurer, 1962,
Source: Edwerd Fire, IVE

K
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| OfJOhnAHfCIJ. :,;daspassa&!!' - 0} “l'ha:yd ::ni a stronger and
| o i 0 min- lsbor movemens, and

| victories for going to Iy to :
; _ immnwage-—asvmnssior that’;wgatrm ing

.«¢ Warren native Ed-
ward Fire was elected.
president of the Inter- |
natiopal Union of - ,
Electrical Workerson |
Satirday atthe - - |
-union’s cohventionin - |:
R Orlando; Fla. Fire, 59,

who joined the union
asa Electric
. " worker in Warren in
1958, served 10 years as president of
-"JUE Local 717. Fire defeated 14-year In-
> cumbent Bill Bywater and assumes the
" international presidency in January.
' Drehasbe_enmtemanonalsemry. .-




MUV, b

cac er
of IUE

to light
a Fire

By LARRY RINGLER
Tnbune Chronicda

~ WARREN — Former Mahon-
ing Valley labor leader Ed Fire
said his election as president of
the International Union of Elec-

. trical Workers shows members
want the union to turn up the
heat on companies.

“T think it Indicutes a desire
by our members that they want
a more active, dynamic and
tougher style of leadership at the
bargaining table,” Fire said of
his victory Saturday aever long-
time [UE President William By-
water by 53 percent to 47 per-
cent. :

The farmer president of [UE
Local 717 al Warren's Delpht

Packard Electric Systems col. .

lected 64.865 per<apita votes to
59,787 for Bywater. Voting was
done during the union’s conven-
tion last week in Orlando, Fla.
Bywater, 76, had served as [UE
president since 1982.
Fire, 59, won't start his four-
year terrn untd January, but
“he’ll be involved next month in
trying to jump-start stalled talks
_ with. General Motors Corp. The
IUE has been operating under
an extenslon of its GM contract
since it expired Sept. 14.
“My reading was they never
got serious with us because of -

the election.” Fire said of GM |

bargainers. “GM has to under-
stand we won't walk away from
the bargaining table without a
contract that meets the
mate nesds of our members.
We'll get substantial pension bm-
provements, holidays, insurance
and those types of traditional
an.ls.” N

Fire shied away from charie
terizing himsell as a “militant™
union leader.

“I'm fotng to bargain on tha
economic

fucts of life. I want & !

strong, active, tough union,” hw
The Lowellville native de- g

clined to speak directly about -
Delphl Packard’s plan to closs it
Cortland plant and ship about
700 jobs to Mexico by next Sep-
te .

Tribune Chronicle

Fire
From Page 1A

“It just happened. and I've
been involved in a Iot of other
issues. I'm going to find out
about it,” he said.

Local 717 Shop Chairman
Harold “Nick” Nichols said Firs
will have “tremendous influence
to bring different work there (at
Co and prevent the exo-
dus of jobs from our area.”

Nichols said national talks are

- expected to restart on Dec. 2and

move quickly toward a confract

Asked If Fire wauld bring a
more militant approach to the
bargaining table, Nichols said,
""We've always said we're willing
to negotiate, We certainly hope
we don't get involved in those
types of Issues that call for a dif-

_ ficult decision,” such as a strike.

1 belleve now the corperation
can no longer play us off against
each other because he (Fire) was
involved in an election.,” he
sald.

- Fire worked at Delphi Packard -
starting In 1958 and served as
Local 717 president for 10 years
through 1974. He was elected In-
ternatiopal zecretary-{reasurer

- inlse2,

The union represents 24.000
CM workers and 25,000 General
Electric Co. employees. It has
about 125,000 members in all
Local 717 at Delphi Packard.
with 8800 members, is the
union’s largest single local.

Fire said he received at least
70 percent of tha vote by GE
workers, something he said
gives him a mandate to seek an
improved contract from the con-
glomerate next year. .

GE employs more than 500 at
plants in Warren and Nlles.

“What they're saying is

Tuesday, Novembe

r 26,1986

table in 1997 who is going to go |
absolutely all out to win job se- -
curity, hetter early relirement
benefits and something substan-
tial in limiting outsouwrcing.
That's my mandate from GE
workers.”" he sald.

Fire sald he wants to work |
with rivals within the union |
during his term, mainly Ron
‘Gilvin, who supported Bywater
and was siected International
gecrelary-reasurer

*1 said immediately after I was
elected that we're one union. |
said the enemy is not in this
room (the convention hall); the
enemy is those who would de-
sboy the vehicle by which
warking people are able to enjoy
a quality life — the union.” he

said.

Fire praised Nichols, who Fire : -

said led the candidate’s “whip”
systern on the convention floor.
-As whip, Nichols was in charge
of malntaining support for Fire
among the delegates. '

“It was a knock-down. dras-
out fight, and Nichols led the:
cam through the process
He did a fantastic job,™ Fire said.

Asked if Nichols would be re-

warded for his role. Fire
wouldn’t go into detail but said,
“I'm the president. He's my
friend. You answer the ques-
tion." '

Fire said his election fits into

a broader picture painted by re-

cent elections of more aggressive
union leaders.

“A revolution took place with
the election of ( 10 Presi.
dent) John Sweeney, (Secretary-
Treasurer) Rich Trumka” and
other new union leaders, he
said. “My election doesn’t rank
on that scale, butl ran a
an incumbent and defeated him,

they which doesn’t happen very ef-

want someond at the bargaining ten.” -
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planfor replace Iberis and Chief Eng:
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WARREN — Former Mahon- §
Valley labor leader E4 Firé
his election as president of
the International Unlon of Elec
trical Warkers shows membets
want the union to turn up the
heat on companles. .
“] think it indicates a desire
by our members that they want §
a more active, dynamic and -
tougher style of jeadership at the
table” Fire said of

his victory Saturday over long-

water by 53 percent to 47 per-

cent

The former president of IUE
77 at Warren’s-Delphl S
Packard Electric Systems col- EEEEEN
lected 64,866 per-capita votes to RN
59,787 for Bywater. Vvoting was §
done during the union’s conven-
tion last week in Orlando, Fla.-.
Bywater, 76, had served as IVE
president since 1 - .

Fire, 59, won’t start his four-
year term un January, but

e'll be involved next month in
trying to jump-start stalled talks
with General Motors Corp. The
IUE has been operating under

H’age 2A

B See Fire Page 2A
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~——, INTERNATIONAL UNION

‘ | OF ELECTRONIC, ELECTRICAL,
SALARIED, MACHINE AND
FURNITURE WORKERS,
AFL-CIO

Edward Fire, President Ron Gilvin, Secretary-Treasurer

May 14, 1997

TO : Edward Fire
President
FROM : Douglas Meyertw« i

Mihyun Chon

RE : Subject of White House Meeting Schedﬁled
for Thursday, May 22, 1997

The White House meeting with Maria Echaveste of the Office
of Public Liaison is scheduled for Thursday, May 22, 1997 at
10:00 A.M. The attached confirmation letter, indicating the
attendees, was sent this morning to the Office of Public Liaison.
In preparation for the meeting at the White House, the following
is an outline of issues that should be addressed:

1. Bargaining Relationship - Reference to Jack Welch’s

inflammatory comments, stating that IUE is a "third
party" and that G.E. can and will operate without IUE’s
members in the event of a strike. Therefore, IUE has
concerns with regards to whether G.E. will engage in
good faith bargaining.

2. Denial of Employee Right to Organize at G.E. - In
practice, G.E. has aggressively, and in IUE'’s opinion,
illegally interfered with the employees’ right to
organize. G.E. has continuously expressed hostility
toward organizing activities.

3. International Code of Conduct - Since Maria Echaveste
was instrumental in outlining a model international
code of conduct for corporations in the apparel
industry, IUE should urge that the electronics industry
is an optimal forum for its implementation. The
underlying theme of the Code is that corporations have
a responsibility to act in a fair and equitable manner
with organized labor in those countries in which it
operates.

4. Request of the Clinton Administration - A letter from
the Clinton White House to G.E., such as the letter to
Sprint in the Communication Worker’s fight for a fair

PHONE: 202-296 - 1200 « 1126 SIXTEENTH STREET, N.W.. WASHINGTON, D.C. 20036-4866
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contract, emphasizing the importance of engaging in
open-minded negotiations to achieve a fair agreement
which would benefit all interested parties. Also,
since G.E. is a prominent U.S. corporation and major
government contractor, IUE urges that the White House
remain supportive of a timely resolution of the issues
and a fair and equitable agreement.
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L Intemational Union of Electronic, Electrical,
Salaried, Machine and Fumiture Workers, AFL-CIO

Edward Fire, International President - Ron Gilvin, Secretary-Treasurer

TO: Marjorie Tarmey
Assistant to Mana Echaveste
Office of Public Liasion
Fax: (202) 456-2983

FROM: Mihyun Chon
for Douglas S. , Research Director

RE: Confirmation for Meeting on Thursdav, Mav 22, 1997

DATE: May 14, 1997

As required, the following is the list of attendees who will be participating in the meeting
scheduled for Thursday, May 22, 1997 at 10:00 AM.

L.

[ 03]

)

L

DOB:[
S.S | i OXO T

If there are any questions ar problems with this fax, please contact Mihyun Chon at
(202) 785-7206.

Thank you.

1126 Sixteenth Street N.W., Washington, D.C. 20036-4866 202-296-1200
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WASHINGTON

March 3, 1997

Mr. Morton Bahr
President
Communications Workers
of America, AFL-CIO
S01 Third Street, N.W.
Washington, D.C. 20001-2737

Dear Morty:

Thank you for writing to me. I appreciate your words of support
for my Administration.

I understand your concerns and the concerns of many members of

the labor movement regarding Sprint. As you may know, while the
Vice President was in Los Angeles for the AFL-CIO winter conference,
he met with a former Sprint employee to discuss first-hand the
concerns addressed in your letter. The Vice President has shared
these concerns with me, and my Administration continues to monitor
this situation carefully. We remain firmly committed to protecting
the rights of America‘’s working men and women..

I value having the benefit of your perspective on this issue. The
points you raise concerning Sprint’s labor-management gituation are
troubling, and I have asked my staff to follow up with you on this.
I look forward to working with you as we continue our efforts to
protect the rights of America’s workers and to foster a trend of
increased corporate responsibility and citizenship.

It was good to see you at the State Dinner for President and
Mrs. Frei last week. Keep in touch.

Sincerely,

T80 T
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Moraine, Ohio Local -
801 wins a local GM
contract after a two-
day strike as negotia-
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Safety and health
violations at a plating
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Local 775's fight for a
first contract.
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lntemanonal Union of Electronlc Electrical,
Salarled Machnne and Fumiture Workers, AFL-CIO

Edwgrd Fire, International President - Ron Gilvin, Secretary-Treasurer

Assi 0 Mana Echavestc
Otbee s

o Fax (202 it o Wwd’w |
FROM: - NﬁhymChcn\\}w/H 2m AT los
Research Director -

for Douglas S
RE: pation for Meeting on Th
DATE May 14, 1997

perticipating in the meeting

If there areaxtyqtmﬂons orproblemswnhﬂns fax, please contact Mihyun Chon at
(202) 785-7206. .

\’Ihankyou

J

| | 1126 Sixteenth Street N.W., Washington, D.C. 20036-4866 202-296-1200
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international Union of Electronic, Electrical,
Salaried, Machine and Fumiture Workers, AFL-CIO

Edward Fire, International President - Ron Gilvin, Secretary-Treasurer

May 23, 1997

Ms. Echaveste and Mr. Socarides,

Thank you so much for taking the time to meet with us yesterday. We appreciate your
interest and your effort in briefing the president on the situation.

You mentioned the lack of VCR, so I thought you could use the transcript of Mr. Welch’s
remarks.

1 would urge you, if time and technology permit, to watch it to gain full context of his
intent and meaning. In the meantime, you’ll at least have some picture of the company’s rhetoric.

Thank you again and | look forward to working with you in the future.

Sincerely,

Colleen M. O’Neill
Communications Director

Attachment

1126 Sixteenth Street N.W., Washington, D.C. 20036-4866 202-296-1200 Fax. 202-785-4563
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GE CEO Jack Welch's Comments
from Boca Raton, Florida to GE Management
January 6-7, 1997

Bill Coﬁ'éty laid out the union strategy very clearly. For all of you
this is a very, very serious matter. The new (IUE) leadership has made a
lot of statements in the campaign. Simply put, the new leadership is
from GM. GM and the UAW bargained themselves into a competitive
dilemma in the 1960s and 1970s. This is not a 1980s or 1990s
negotiation issue. This 1s when GM, Ford, Chrysler and now defunct
AMC had a world of no foreign competition. So, when each one of them
accepted all these crazy demands that are noncompetitive, they did it in
a world where they each took the same punishment, they each signed on
and then they passed it on to the consumers and there were no other
forces involved. That's not today’s world in any of our businesses.
Today's realities for us are 180 degrees different. We face brutal global
competitive forces in every business, every day. Fifteen percent of our
workforce is represented by U.S. unions. Only 15%. Two-thirds or more
of our profits come from non-union activities. But 3 of the things they
are talking about are not for us and are not for us in any way.

30 and Out. We train and reward experience. We want to keep
our people. Why would we want to send a 47. 48, 49, 50, 51 year old
experienced employee home? Why would we want to pay them not to
come to work with all their experience in a brutal. competitive world? Be
sure you explain it that simply to all of your local locations. What logic
Is there to send someone home, pay them for not working and take all
that experience and all that training and send it home? That (30 and
Out) is demand number one.

Neutrality agreements. With 15% of our workforce in U.S! °
unions, why would we want to ask to send our employees out and étay
away from giving our message? We have an obligation and you have an
obligation to every one of our employees. Give them voice and dignity.
That is the absolute challenge of management. Give humans voice and
dignity. Give them a chance. Explain everything. They don't need and
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we don’t need some third party to give peaple voice and dignity. We
can explain our positions fairly and openly. That's your challenge. So
the issue of neutrality makes absolutely no sense to us.

As far as outsourcing and plant closing is concemed, a year ago
today we celebrated a 100 years in the Dow Jones Industrial Average. We
want to be there 100 years from now. In order to do that we must be
competitive. We must take every action to be constantly competitive.

We must be able to maintain management rights. We must be fair.
We must be open with the union, but we must take the actions to be

sure that in this brutal competitive market that we are there. We will
not be forced to take noncompetitive actions under any circumstances.

On the other hand, we arc profitable, very profitable. We can
afford good wages and benefits. We have very good people who are strong
workers and also investors in our company. A strike is a lose, lose
proposition. We don’t want one but we are the best prepared
company in the world to take (a strike). Let me just share with you
the two obligations we each have. In Fairfield we have an obligation to
work like hell to not have a strike. To be open, fair and constructive
with our negotiations. You have an obligation to get the message of
what we can do and can't do across to your workforces in your locations.

You also have another obligation. We're the most profitable, we're
the best managed, the best reputation. We'll set a record for how to run
a company if we do have a strike. You better get prepared like you have
never been prepared. We are going to look at it monthly. We get
monthly updates from the CEOs of the business as to how you are going
to operate. We'll show the world how we can operate in a strike and not
flinch if that’s what happens. Let's try and not have one but let's be
ready to operate like it never happened if it does happen. o

###
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/ Amesican Federation of State, County and Munidpal Employees, AR-CIO

1625 L Street, N.W.,, Washington, D.C. 20036-5687
Telephone (202) 429-1000

Telex 8§9-2376

Facsimile (202) 429-1293

TDD (202) 659-0446

April 3, 1997

The Honorable Bill Clinton
President of the United States
The White House

1600 Pennsylvania Avenue, N.W.
Washington, D.C. 20500

Dear Mr. President:

Thank you for your time last week to discuss issues related to welfare reform. We
thought you’d be interested to see the enclosed legislative language submitted in the New
York legislature by Sheldon Silver, the Democratic Speaker of the Assembly. You will
note that it specifically requires that welfare programs continue to be administered by a
public employer using personnel subject to ctvil service laws. As you know, we strongly
believe such requirements are the only way to protect the integrity of these programs that

serve low-income populations.

GERALD W. MCENTEE
International President

Sincerely,

GWMCE/mm:g
Enclosure

inthe publicservice

doo2
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$ 206. Section 2 of the social services law is amended by adding a2 hew
subdivision 19 to read as follows: ‘

; Public assistance refers to ransitional economlie assistance
transiticonal econocmic assistance for familles disabilly suppott and
assistance, safery netr assistance, safely nel acsictance for families
and veteran ssslstance. .
i ilies with dependent children refers to transitignal

economic assistance for fami{lies, disability support angd asslstance, and
safety net asgistance for familles.

(c) Home relief referse to transitional economic assistanhce, disability
support acsistance, and safety net asslstance.

§ 206-a. Subdivision (c) of section 1] of the social services law Is
amended by adding a new undesignated paragraph to read as follows: ’

Notwithstandlng any inconsistent provision of law, rule of requlation,

the commivsioner shall reqyire that the administration of services here-
tofore provided by a public employer, by perscanel subject to civll

service laws and reguations, shall continue to be performed by swuch
persenpel o -

s 20B. Section 39 of thec soclal services law is amended by adding a
new subdivision B to read as follows: '

8. The department may enier Into an agreement, contract or compact
with an Indian tribe or intectribal consortiug_tor the provision of

welfare related services by soclal services districts or by any tribe ot
tribes Ip connection with a tribal plan for direct tribal funding and
administration of federal temporary asslstance to needy families block
grant monies.

S 209. The oponinb paragraph and subdivision 2 of section 49 of the
cocial sarvices law, as added by chapter 777 of the laws of 1987, are
amended to read as follows: :

{The] For _the purposes of this title, the following terms shall have
the following meaningss

2. “Family" shall mean twe or more persons, including at least one who
chall be twenty-one years of age or youhger ahd pregnant women, who:

(a) constitute a heusehold for purposes of (the ald to dependent chil-.
dren] rranzitional economic assistance for families. emergency assist-
ance te needy familles with children, [home relief] safety net assist-
ance for femilies, the disabllity supporr and assislance program,
transitional economic assistance, safety nhet asslstance or supplemental
security income benefits; or ) .

(o) although net curcently in receipt of [aid to dependent children)
transitional economlc assistance, emergency assistancel,] te needy fami-
lies with children, [home reliaf] disability support and assistance,
safety ‘net assistance of supplemental security income bepefitx, are
eligible for such beneflts and upon approval of their eligibility would
pe considered a family pursuant to this subdivision.

'§ 210. Paragraph (a) of subdivision § of sectjon 62 of the social
services law, as amended by chapter 1080 of the laws of 197k, is amaended
to read as follows:

(a) Notwithstanding ahy other provisions of this chapter, in the evenr
s recipient removes from oné to anocther social services distrlct in the
state, a secial services official administering [home rcllief or aid to
dependent chlldren] public gssistance to auch reciplent shall continue
such asslstance and shall provida medical assistance for such reciptient
for & pariod ending on the last day of the calendar month mext succeed-
ing the calendar menth in which such removal occurred, provided such

Growreaousecraconscn
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By F rank Swoboda
Washington Post Staff Writer

'LOS ANGELES, Feb.17—Gathering

away from the plush Gold Coast resorts
of Florida and Puerto Rico for the first
time in their history, leadérs of the
‘AF L-CIO opened their annual mpidwin-
‘ter meetings here today in an effortito

create a new symbolism for a qhan g

Jabor movement.

€O iy g1

i "No more scenes of portly labor lead- '

-, ers sunning themselves poolside in Bal

Harbour Fla,, far from the cities and

hfestyles of most workers they repre-
‘sented No more lavish parties to mark
the ascension of a colleague to the fed-
eration’s ruling executive council. No
more half-day meetings to give the
union leaders more time to golf. -

This week, the nation’s top labor

leaders are gathered at the Biltmore
Hotel, which shares a histarysthey can
only hope to match. Once grand and vis

brant in the 1930s, the stately hotel fell

on hard times as the city changed

around it, only to be rescued and re-
stored by new mv&stprs Labor too is |

looking for new investors for 1ts own
restoration plan.
The central theme for the union lead-

ers this week is organizing new mem-

bers. Without membersh:p growth, the
leadership acknowledged today, the al-
ready diminished political and economic
power of the labor movement will only
fade further.

“We can't survive ﬁnless\we grow,”
AFLCIO President John Sweeney told

a news conference after the council’s
-moming session. Sweeney ‘was elected
to the federation presidency 16 months
ago on a pledge to organize new mem-
bers for a labor movement he said had
become “irrelevant” to the lives of most
American workers.

Since he took over the AFL-CIO,
membership among the federation's
member unions has risen slightly, to
12.9 million. But, as Sweeney noted to-
day, “we continue to decline as a per-
centage of the work force.” Union
members constitute about 15 nt of
the nation’s woﬂ( force. but Erc?

See LABOR.CIO Col.l1

a series of orgamzmg efforts, including a: -
Focus on Orgamzzngk L

J T i et LR s S

" LABOR, From C8

percént of the. private sector, where
union representation once ran as high |

- as 35 percent.
Sweeney praised labor’s effort last

. year in the federal elections and the -

way labor turned out its own' members.
But, he said, it fell short because there

.. were “far too few union members.”

To counter that the AFL-CIQ plans

major campaign to attract more women
to the labor movement, especially -the

~ millions of bluecollar women in such
. low-paying fields as health care and gar- -

- ment manufacturing. Women are the

fastest-growing segment of the nation’s -

union membership. In 1960, women

comprised 18 percent of the union -
membership. By 1972, that number had

grown to 22 percent. Today, 39. per-

- cent of all union members are women.

_ “The AFL-CIO has 5.6 million wom-

- en members; we are the largest organi-
zation of working women in America
and we're going to.act that way,” said

Karen Nussbaum, director of the AFL-
ClIO’s. Working Women’s Department.
She said the new campaign will involve

every department of the AFL-CIO. -

Asked what she would say to male
union members who might question

" how the efforts to attract women to la-

* help everyone win

bor’s ranks would affect. them, Nuss-

baum noted, “We’ve had a lot of success .
with- the.Men’s Department.” But :she--

said success won’t continue unless
unions attract more mgmbers who W111
er contracts no
matter what their gender-or golor. '

The campaign is bging called “Adica
Working Woman,” and will igvolve
questionnaires to workmg women na-
tionwide, hearings in gore than two

. -dozen cities and a national conference in

Washingtdii riext,fall to hielp set-a legis-

 lative and barpaining agenda for labr.

Womeri are not the only organizing
targets this year. Hoping to spend the

* kind of money-on organizing that it did

on elections last year, the executive

. council is asking every union and each

" of its local unions to dedicate at least 30

percent of their budgets to organizing
activities by the year 2000. In the. past,

organizational spendmg has often beeh a
~ stepchild for most unions, a .
- federation officials. -

As part of the new campalgn, labor

| plans to largely bypass the National La-

bor Relations Board and take to the
streets to sign up new members, visit-
ing them at their homes and getting

- them to sign union representation cards"
rather than going through the cumber-

some NLRB election process.

O-ghiL— AL CIo

- @llewaﬁl)ingtnujﬂom
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Two Md. Counties Aim to Put a Lock on Triggers |

Montgomery, Pr. George’s %nt Handgun Owners to Buy Safe_ty Device to Prote_ct Children

|

By Paul W. Valentine
Washington Post Staff Writer

Takmg a cue from President Clinton’s State

.of the Union speech, political leaders in Mont-

gomery and Prince George s counties will begin

a campaign today to require all handgun owners
in the two counties to buy tngger-lockmg devic-
es for their weapons.

Details of proposed county ordinances, which
would go beyond. present state law require-
ments, are to be disclosed at a joint news con-
ference by Prince George’s County Executive
Wayne K. Curry (D) and Montgomery County

Executive Douglas M. Duncan (D) in what they

cidental shootings in the home. .

- Joining the county executives will be the po-
lice chiefs of both counties, Maryland Attorney
General J. Joseph Curran Jr., several members
of both county councils and Sarah Brady, nation-
al head of Handgun Control Inc. and wife of for-
mer White House press secretary James S. Bra-
dy, who was severely wounded by gunfire in an
assassination attempt on President Ronald Rea-
gan in 1981. The Bradys have crusaded across
the country for limitations on handguns since

_ the shooting.

“] commend [Curry and Duncan] for taking a -
stand to protect Maryland’s children from
senseless gun injuries and deaths,” Sarah Brady
said in a statement. )

“You can't be too safe when it comes to chil-
dren,” said Vincent DeMarco, chairman of

l Marylanders Against Handgun Abuse, anticipat-

mg complaints by pro-gun groups that the ordi-
nances would be onerous and ineffective.
Nationally, 16 children younger than 19 are
killed every day by firearms, according to Hand-
gun Control. Some of the deaths are accidental,
See GUN LOCKS, B8, Col. 3

GUN LOCKS, From Bl

some are suicides and some are ho-
micides, the organization said.

The counties’ proposals, to be
aired at today’s 9:30 a.m. news con-
ference in the Takoma Park Munici-
pal Building, come just two weeks af-
ter President Clinton urged national
legislation for what he called child
safety locks on handguns as part of
anti-violence initiatives outlined in
his Feb. 4 State of the Union ad-
dress. While in Boston tomorrow, he
plans to call for juvenile crime legis-
lation, including mandatory trigger
locks for handguns.

About a dozen cities and some
other jurisdictions in California have
enacted trigger-lock laws, and on
Feb. 7, Chicago became the first ma-
Jior city to do so. No states have such
aws,

The Montgomery and Prince

see as a major pitch to protect children from ac-

George's ordinances would require
licensed gun dealers to sell or give
key-operated trigger locks to all pur-
chasers of handguns in the counties.
Violators would be punished by up to
six months in jail and a $1,000 fine.
Present Maryland law penalizes
adults up to $1,000 in fines if they
leave loaded and operable guns with-

- in reach of children younger than 16

but does not specify how they are to

_be kept from youngsters. Virginia

has a similar law.

Although Maryland's law lacks
specificity, as a “practical’ matter,”
gun owners must purchase either a

. trigger lock (for as little as $10.95).

or a more expensive weapon lock
box to comply with the law, said Da-
vid Weaver, spokesman for Duncan.’

The problem, he said, is that
“most gun owners don’t know about
the law.” In contrast, he said, the
proposed county ordinances would

require gun dealers to notify poten-
tial buyers of the tngger-lock provx-
sion.

Gun dealers and pro-gun groups
-oppose trigger-lock laws, saying that
the locking mechanisms often are

. faulty and that a weapon can dis-

charge when dropped accidentally

even with a trigger lock in place. In

addition, they say, gun owners can

keep children from their weapons -
more effectively through educational

programs on gun use.

And, said Sanford H. Abrams, vice
president of the Maryland Licensed
Firearms Dealers Association, “how
are you going to get people to use
trigger locks once they have them?
You can't legislate stupidity.”

Abrams instead urged that gun

_owners be given a partial tax credit

for the purchase of lock boxes or
safes as a more effective incentive to
keep weapons from children.

TheivashingtonPost
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LINDA CHAVEZ-THOMPSON
AFL-CIO Excecutive Vice President

Linda Chavez.Thompson was elected Executive Vice-President of the AFL-CIO on Octobcr 25,
1995 at the federation’s convention in New York, part of an insurgent campaign to reinvigorate ‘the
American labor movement.

A sccond-generation American of Mexican descent, Chavez-Thompson had. twenty-mne years
experience in the labor movement. She rose from the organizing ranks of her unlon, the American
Federation of State, County and Municipal Employees, to become the first person of color elected
to an executive office of the AFL-CIO. She is the highest ranking woman In the labor movement.

Prior to her cloction as Exccutive Vice-President, Chavez-Thompson served as a Vice-President
of the AFL-~CIO since August 3, 1993, She served on the Executive Council Committees on Full
Participation, International Affairs, Article X3X Appeals and Housing. She was elected National Vice-
President of the LaborCounc:l for Latin Amencan Advancement in 1986 and served in this cepacity
through 1996.

Chavez-Thompson was a Vice President of AFSCME from June 1988 through June 1996. As
Vice President of AFSCME, she directed the union’s efforts in a seven-state district - Arizona,
Colorado, Nevada, New Mexico, Oklahoma, Texas, and Utah -- that is widely recognized as
unftiendly to labor. During her term in office, there were numerous successes in her Southwestem
district including an organizing drive in Texas that brought in 5,000 new members over the past five
years, and the passage of a collective bargaining law for public employees in New Mexico.

She was clected Executive Dircctor of AFSCME Texas Council 42 on February 4, 1995,
responsible for advancing legistative, political action and education programs for more than seventecn
local unions that make up the council.

Bom to sharecropper parents inl; ... ©)6)" - Chavez-Thompson began her trade union carcer L o DL'l
as a union secretary for the Laborers’ Intemanonal Union from December 1967 through June 1971,
She served as an AFSCME International Representative, Assistant Business Manager, Business
Manager and Executive Director of AFSCME Local 2399 from June 1971 to February 1995.
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Chavez-Thompson served on many city and community boards in San Antonio and was named
to several political appointments in her home state of Texas.

Prior to moving to Washington, D.C. in November 1995, Chavez-Thompson resided in San

Antonio, Texas. She is the widow of Robert Thompson, and has two children by a previous
marriage and a grandson.
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Work Week

A Special News Report About Life
A On the Job—and Trends

Taking Shape There

IMMIGRATION OFFICIALS face a new

: complaint: ‘inhumane’ raids.

~ they change careers."” .

Already under fire for delays in natural-
izing immigrants, the Immigration and Nat-
uralization Service is accused of racism in
its raids of companies where illegal aliens
work. Last month, INS officers arrested 142
Mexican workers at an IBP Inc. meat;
processing plant in Joslin, Iil. But the La
Council for Latin American Advancement, .
an AFL-CIO-supported group, complains the
INS targets Hispanics because they §re
“identifiable.”

Curtis Aljets, director of the INS in
Chicago, says the raid was *'in keeping with
our policies.”” The detained workers were
fed and given access to telephones, he adds.
The Chicago office has increased its use of
employer raids to arrest illegal immigrants,
apprehending 1,178 so far this fiscal year
ending Sept. 30, up from 736 in all of fiscal
1996. Being apprehended wouldn’t be pleas-
ant, Mr. Aljets says, “‘but it's an obvious
consequence of breaking the law.”

“Don't say ‘raid,’ "’ one INS spokes-
man says. The official term is ‘‘worksite
enforcement action.”’

GOODBYE, LAW: More lawyers don’t
want to be lawyers anymore.

The legal profession.turns sour for so
many that Hillary Mantis, career counselor

"at Fordham University School of Law in New

York, writes a book — '‘Alternative Careers
for Lawyers' — with suggestions ranging
from talent agent to psychologist. ‘‘There’s
a high degree of burnout in this field,” says
Ms. Mantis, who has a law degree. “‘But
lawyers want a lot of encouragement before

.

After two years James Polsky, 32 years

/o ide labor council and only
the gecond woman, the federation says. Ms.
¢ Williams,who § on picket lines with he

KIDS AT WORK: Iowa building contrac-
tors sponsor a week-long summer camp for
children to get them interested in construc-
tion careers. Nearly 150 boys and girls .
spent a week at Camp Wapello near Bloom-
field last month, where they visited quar-!
ries, poured sidewalks and wrote their’
names in the wet concrete. Chris Rhinehart,
10 years old, had fun, but he still wants to be

a police officer. *“It's §aferT'Lhe’say§>

NEW UNION BOSS: Bridgette Williams,
29, is.~€élected president of the Greater
Kansas City AFL-CIO—the first black person

grandfather as early as age five, is"a
member of the Office and Profess_ionﬁ Em-
ployees International Union, Stie succeeds
Mike Fisher, who wa/s,comﬁ(gited last month
f racketeering,-bribery and mail fraud.

STRIKE ONE, STRIKE TWO: The Team-
sters announce today results of a strike-au-
thorization vote for the union's 185,000 mem-
bers at United Parcel Service of America

q13-33 -0

Inc. Meanwhile, office workers at the Team- i

sters’ Washington, D.C., headquarters have
voted to strike against the union. The office
workers and Teamsters management enter
federal mediation on Thursday.

|
i
YOU SNOOZE, you lose: Dozing gff at

- work becomes an issue for the courts. ¢

A rash of cases emerges involving em-
ployees who allegedly fell asleep at work.
Joseph Verbrugge, a Denver anesthesiolo-
gist, faces a retrial on reckless manslaugh-
ter charges after he allegedly fell asleep
during routine ear surgery on an eight-year-
old boy, who died during the operation. Dr.
Verbrugge's attorney didn’t return phone
calls seeking comment. :

" Personnel Legal Alert, a Ramsey, N.J.,
newsletter, says it is seeing more ‘‘sleep-
ing” cases but adds most disputes go to
arbitration. In St. Petersburg, Fla., Deputy
Scott Bartoszak faced a one-day suspension

old, left his job at a small law firm intending | after a supervisor caught him'asleep during
to open his own jazz club in New York this his overnight shiftasa guard at the Pinellas
September. Nearly 10% of new law gradu- Cognty Jail. The suspension was later
ates went into nonlegal careers last year, Waived, although Mr. Bprtogak says the
according to a survey by the National Asso- incident was “embarrassing.
ciation for Law Placement, up from 9% a *“Too bad we're not like Europe where
vear earlier. Among their career choices: (heyhaveasiesta,” he adds.
horse trainer and airline mechanic.
N . THE CHECKOFF: Teamsters at Over-
THE LEADING workplace injuries may Dite Transportation Co. in Richmond, Va.,
surprise you. tout their achievements in a video, :‘On the
The Bureau of Labor Statistics an- Road at Overnite,” featuring singer Willie
nounces the top workplace injuries that Netson.... Temp agency Olsten Corp. uses
result in lost work time: carpal-tunnel & billboardin Milwaukee to attract workers.
syndrome, hernias, amputations (usually [treads: “Love’emand leave ‘em.
involving a finger) and fractures. Nearly ~CARL QUINTANILLA
32.000 cases of carpal-tunnel syndrome were
recorded in 1995, with 71% of those cases
affecting women. But of 11,308 amputations,
90% were reported by men.
Michael Belkowski., a steeiworker with
Mulach Steel Corp., Bridgeville, Pa., was on
the job in a warehouse last October when a
pile of steel I-beams collapsed on his left leg,
forcing doctors to amputate below his Knee.

¢ "IUs pretty tough out here,” says the 13-

vear-old. who remembers lighting a ciga-
rette while waiting for paramedics. Fitted
with & prosthesis. he continues to operate
overhead cranes and serves on the com-.
pany’s safety committee.
Among the injuries and conditions
{racked by the Labor Department : frost-
bete.ginshot wounds and “wmalaise.”
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“What’s

& Business and Finance

LJ POSTED a record $100.2 mil-
lion profit for the second quarter,
amid surging investment banking
fees. The results could heighten the in-
vestment bank's allure for big banks.
DLJ’s stock is up 75% this year, buoyed
< by takeover speculation despite the
firm's denials it can be bought.
S (Article on Page A3)
g g PR IR
% The dollar hit a six-year high
against the mark, and analysts said it

-could ‘keep rallying this summer, a
mixed blessing for U.S. investors.

i The Nasdaq composite rocketed
21.26 to 1523.88, its eighth straight rec-
ord, as tech stocks continue to surge.
Bond prices ended the session lower.
- (Articles on Page C1)

* * *

Raytheon agreed to sell part of its
appliance unit for $550 million to Good-
man Holding and about $200 miilion in
receivables to two banks. Separately,

. the firm appeared to gain conditional
support from a key Air Force official
for its $9.5 billion acquisition of the de-
fense lines of GM’s Hughes unit.

’ (Article on Page A3)

* * *

‘DuPont’s plan to buy some indus-
trial-chemical businesses from ICI for
$3 billion had analysts wondering how
DuPont will squeeze profits from the
businesses in the near term.

(Article on Page A3)
¥* * *

Marriott International said it has
curtailed an effort begun last fall in
Washington, D.C., to target more-dis-
advantaged welfare recipients in its
successful welfare-to-work program.

(Article on Page A2)-
%x  * ¥

Texaco’s inquiry into charges
growing out of a race-bias suit found
three officials purposefully failed to
turn over evidence and that the firm's
legal staff did little to rein them in.

(Article on Page B3)
o L

The port of Los Angeles is facing
the possibiiity of serious labor disrup-
tions during its peak season as strik-
ing harbor pilots triggered a sympathy
work stoppage among dockworkers.

(Article on Page A2)
¥* *

White House officials plan at a
meeting with cigarette makers today
to question the penalties the industry
would pav if vouth smoking persists
under the proposed tobacco pact.

(Articie on Page A20)

*

*

Colgate-Palmolive won FDA ap-
proval to market Total toothpaste in
the U.S.. making it the only toothpaste
that can legitimately advertise that it
helps to prevent gum disease.

(Articie on Page Bl)

* *

- cents. Dow Jones futures index 147.84, up

TN WSTA

A nasal-spray vaccine prevented
the flu in a large test of children.
Shares of Aviron, a biotech firm that
developed the easily administered
vaccine with the NIH, surged 28%.

(Article on Page B14)
* % * '

NationsBank, First Chicago NBD
and other banks posted earnings that
met or beat analysts’ expectations.

- (Article on Page A4)
* * *

LTV said it would close a major

coke-producing plant by the end ofzthe
" year and take a $150 million charge.
(Article on Page B4)

+* 3* *

" Alliance Entertainment filed for
bankruptcy-court protection from the
music distributor’s creditors.

(Article on Page BJ)

* *
Markets—

Stocks: Volume 485,853,540 shares. Dow
Jones industrials 7922.98, up 1.16; transpor-
tation 2800.75, off 18.56; utilities 232.63, up
0.78.

Bonds: Lehman Brothers Treasury index
6992.39, off 16.54.

Commodities: Oil $18.98 a barrel, off 35

0.47; spot index 147.32, off 0.29. -
Dollar: 113.95 yen, off 0.03; 1.7970 marks,
up 0.0201. ' : .

WorldWide , "~

*A U.N. TRIBUNAL SENTENCED a Bos-
nian Serb to serve 20 years for war crimes.
Dusan Tadic, a former cafe owner con-
‘victed of torturing and killing Muslims dur-

ing a 1992 ethnic-cleansing campaign near.

Prijedor, is the first to be sentenced after

. approve, the repairs
*

|

“~The commander of the Mir told Russian
space officials he has experienced heart
irregularities recently and is worried about
his ability to conduct a crucial mission to
restore electrical connections to a damaged
module of the space station. If doctors
may begin.on Friday.
* *

The FBI briefed senators investigating
campaign fund-raising abuses, but officials
said that evidence of a Chinese plan to
influence elections is ambiguous. Sen.
Thompson asserted last week that Beljing
planned to subvert U.S. races. Hearings are
set to resume today. (Article on Page A6)

* 0 * *

U.S. AIDS deaths continue to drop, fail-
ing 19% to 30,700 in the first nine months of
1996 compared with the same period in 1995,
according to the Centers for Disease Control
and Prevention. The CDC credited combina-
tion therapies including the new protease
inhibitors and ongoing prevention efforts.

*. * *

Clinton proposed legislation barring’
health insurers from denying coverage to
people on the basis of genetic backgrounds.
The president, who based the proposal on a
regort by a task force headed by HHS
Secretary Shalala; said many people avoid
genetic tests far fear of losing insurance.

* * *

A bridge at an Israeli stadium collapsed
during opening ceremonies for an interna-
tional competition, killing one person and
injuring 64. The Australian team was on the
bridge at the time. Separately, Palestinian
police intervened in Hebron unrest, restor-
ing some calm for the first time in weeks.

% % * .

Poultry shipments were barred from
many processors in-the South and elsewhere
because of concerns over dioxin levels in
chicken, eggs and catfish. The FDA called
- the move precautionary, saying there is no

contesting his charges. The decision stirred
passions further among Bosnian Serbs, still
angered by last week's raid by British troops
to arrest war-crimes suspects. A bomb late
Sunday appeared to target international
peacekeeping agencies, but it hurt no one.
Milosevic will be the only candidate
for the Yugoslav federal presidency in a
parliamentary vote expected by July 25.
He is barred from a new term in Serbia.
* * »*

British scientists say they have found
eviderce that bacterial infections can cause
heart attacks, and that antibiotics may
emerge as an important weapon against
them. The findings, in a study of 213 pa-
tients. bolster new theories about heart
disease that could redraw the cardiovascu-
lar-drug landscape. (Article on Page B1)

* * *

TWA-crash investigators conducted in-
flight testing of the center fuel tank of a
chartered 747 off the coast of New York, the
first in a series. The flights are expected to
continue for at least 10 days, and each is
supposed to measure a variable that may
have contributed to the July 17, 1996, explo-
sion and crash that Killed 230 people.

* *

The Senate voted 78-11 1o cledr a vote on
Joel Klein's nomination as Justice Depart-
ment antitrust chief. Republicans, favoring
his hands-off record. forced an end to debate
by threatening to block another nominee.
Democrats argued Klein's enforcement ap-
proach was too soft. (Article on Page A2)

*

>

*  »

| current health risk. (Article on Page B14)
* * *

Millions of Spaniards took part in a brief
work stoppage to protest the weekend killing
of a young Ermua town councilman by the
Basque separatist group ETA. The man’s |
funeral, attended by 15,000, was televised
nationwide as anger over the slaying grew.

* * *

“Russia’s central bank chief accused an
ex-deputy finance minister and 2 big bank of
misappropriating more than $500 million. -
Meanwhile, a Yeltsin-backed candidate ap-
pears to have won Sunday’s vote for Nizhny
Novgorod governor. (Article on Page Al4) -

% * * .

Riot police in Kenya fought thousands of
students near a university in Nairobi as
violent protests against President Daniel
arap Moi's regime continued. At least five
people were hurt and many were arrested.

* 3* *

A bomb in Algeria Killed 21 people and
injured about 40 at a crowded market in the
capital. Police blamed Musiim fundamenta-
lists. Meanwhile, President Zeroual re-.
placed the head of his security forces.
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