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T H E W H I T E H O U S E 

W A S H I N G T O N 

AFL-CIO BRIEFING OF THE NEC 
Roosevelt Room 

Tuesday, April 11, 1993 
2:00 P.M. 

AGENDA 

1 .Presentation of the latest AFL-CIO polling and focus group findings (Geoff Garin) 

2.Report on AFL-CIO Field Mobilization Project (Gerry Shea) 
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MEMORANDUM FOR SECRETARY RUBIN 

FROM: Joshua Gotbaum 
Assistant Secretary for Economic Policy 

SUBJECT: Background for NEC AFL-CIO Meeting 

DATE AND TIME: Thursday, April 11, 1996.10:00 a.m. 

LOCATION: Roosevelt Room 

PARTICIPANTS: 

BRIEFING: 

Secretary Rubin 
John Sweeney, President AFL-CIO 
Dr. Laura Tyson, Chair, National Economic Council 
Others 

This is another In a series of monthly meetings with John Sweeney 
and Laura Tyson to discuss Administration policy and the concems 
of the AFL-CIO. 

Possible issues for discussion are attached. Recent news events 
President Sweeney may want to discuss include settlement of the 
UAW etrike against GM in Dayton, Ohio; the Administration s 
corporate crtizenship prcposale; and efforts to increase ths 
minimum wags. Additionally, he may be interested in processes for 
ronsiiitation taetwaen business and labor. 

Attachment 
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BACKGROUND STAFF COMMENTS 

The United Auto Workers (UAW) recently settled a strike against General Motors 
at two brake plants in Dayton, Ohio. Although only 3000 workers were on strike 
in Dayton, the walkout closed 26 of 29 of GM's North American manufacturing 
plants and idled more than 175,000 workers because of GM's use of "just-in-
time" production. Analysts estimate the 17-day strike cost GM up to S500 million 
The strike was over outsourcing: GM's use of non-UAW parts suppliers. The 
settlement reinforced the current GM-UAW contract, which requires that GM 
allow the UAW to bid for parts-supply contracts. The agreement will add 
between 250 and 500 new jobs to the Dayton plants. 

Outsourcing is likely to be a major issue In negotiations 
between the Big Three automakers and the UAW this fall. 
The UAW is expected to target Chrysler for negotiations first. 

• Because Chrysler obtains 70 percent of its cars' content 
from outside sources, it is in a better position to agree to 
limits on outsourcing. Only 30 percent of GM content comes 
from outside sources, putting it at a substantial cost 
disadvantage and increasing the pressure to outsource. 

The AFL-CIO is supportive of the Administration's efforts to increase "corporate 
cifzenship." An Administration meeting with business executives on corporate 
citizenship originally scheduled for April 10 has been postponed. Various 
agencies have been consulting the AFL-CIO conceming its views. 

The federal govemment has begun reporting an official alternative 
unemployment rate that takes into account discouraged wotken^, all other 
"marginally attached" wori^ers, and persons working part time for economic 
reasons. The new reporting system was urged by the AFL-CIO. Using a 
methodology fonnally called "U-6," the new data will provide a broader, more 
representative picture of the monthly employment situation. In March.'for 
example, the altemative rate of those affected was 10.3 percent, nearly double 
the 5.6 percent conventional rate. Wrth BLS officially blessing the more predse 
measurement, the AFL-CIO is pushing the media to tell this part of the story. 

The AFL-CIO strongly supports an increase in the minimum wage. Senate 
Democrats introduced a proposal to increase the minimum wage from S4.25 to 
$5.15 an hour over two years. Senator Dole used pariiamentary maneuvers to 
delay a vote on the proposed increase, although all sides agree that a vote will 
be held some time in the future. Cun-ently 55 Senators, including 8 Republicans, 
favor a vote on increasing the minimum wage, still fewer than the 60 needed to 
bring the issue to the floor. 
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Polls show that wori<ers have moved to Clinton after 14 montl is of Republican 
attacks on working families. In a head-to-head matchup with Dole, union 
mcmbcrG prefer Clinton 67 percent to 22 percent. Two-thirds of members said 
they would approve of their union endorsing Clinton. Candidates Pat Buchanan 
and Ross Perot are both held in low regard by union membere, drawing a 
positive opinion from only 16 percent and 27 percent respectively. 

April 28th, the 8th annual observance of V /̂orkers Memorial Day, marics the 25th 
anniversary of the signing of the Occupational Safety and Health Act, the nation s 
IdiidiiiciiK job safely legislation. 

Local union activists were effective in pressuring Rep. Cass 
Ballenger to abandon legislation that would have gutted the 
nation's job safety laws. 

The Administration believes a decision by a three-judge panel of the U.S. Circuit 
Court of Appeals for the District of Colombia to strike down President Clinton's 
executive order baning ferierTjl agencies from doing business wttti companies 
that replace striking wori<ers should be reconsidered by the full court. 



News: Analysis & Commentary 

It's the corporate 
rage, but farming 
out work can cost 
a company dearly 

DuPont Co. has always run corpo­
rate training and development out 
of its Wilmington (Del.) head of­
fice. But these days, Boston-based 

Forum Corp. handles it instead. In 
Somers, N.Y., PepsiCo Inc. employees, 
long used to receiving personal finan­
cial planning from their employer, now 
get that service from KPMG Peat Mar-
wick. Denver's TeleTech Holdings Inc. is 
taking customer-service calls from AT&T 
customers and booking seat reserva­
tions for Continental Airlines. Then 
there's General Motors Corp., which is 
in a nasty labor fight over its right to 
farm out some brake production. 

Call it the growth industry of the 
Nineties. Outsourcing, endorsed as a 

cosi-cutung measure in recent years by 
such management gurus as Peter 
Drucker and Tbm Peters, has emerged 
as the most sweeping trend to hit man­
agement since reengineering. In the 
rush to improve efficiency, Corporate 
America is going to outsiders to buy 
ever more products and services that 
were once made by its own employees. 

But it's a trend that has a decided 
downside. Outsourcing is a hot button 
with unions, as GM found when its labor 
dispute virtually shut down its North 
American operations (page 28). The pay­
off from outsourcing, moreover, some­
times falls far short of expectations. One 
study found the average savings to be 
around 9%, though consultants often 
promise gains of 20% to 40%. Another 
hazard: An errant supplier can delay a 
key product launch and anger cus­
tomers. "You rarely hear about the fail­
ures of these contracts, but there are 
many of them," says John L. Wyatt, 
CEO of consultants James Martin & Co. 

Such problems, however, have done 
little to slow the rush to farm out work. 
Companies are parceling out everything 
from mailroom management to customer 

service, from pieces of human resources 
departments to manufacturing and dis­
tribution. "We're at the beginning of an 
explosion," predicts Scott Hartz, man­
aging partner of Price Waterhouse's con­
sulting group. "Many of the firms doing 
more outsourcing aren't troubled cor­
porations trying to save a nickel. They 
are often the corporate leaders." About 
86% of major corporations now out­
source at least some services, up from 
58% in 1992 (chart), according to a poll 
by consultants A. T. Kearney, which 
surveyed 26 major companies, includ­
ing American Airlines, DuPont, Exxon, 
Honda, IBM, and Johnson & Johnson. 

The rush to outsource has created a 
nascent industry with annual revenues 
of $100 billion. Corporations are be­
sieged by firms brandishing seemingly 
attractive outsourcing deals and prose­
lytizing about their benefits. A trade 
association, the Outsourcing Institute, 
was launched less than three years ago, 
and some members are even promot­
ing the notion of a new corporate title: 
chief resource officer, one who would, 
among other things, monitor relation­
ships with outside vendors. 

Some companies are locked into long-term contracts with 
26 BUSINESS WEEK / APRIL 1, 1996 
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The hype over outsourcing's benefits, 
however, disguises numerous problems. 
General Electric Co. stubbed its toe last 
year when the introduction of a new 
washing machine was delayed by pro­
duction problems at a contractor to 
whom it had farmed out key work. GE 
only lost three weeks as a result of the 
glitches, but it could have been worse. 
Southern Pacific Rail Corp. suffered 
through myriad computer breakdowns 
and delays after outsourcing its intemal 
computer network to IBM in 1993. 

Some companies have found them­
selves locked into long-term contracts 
with outside suppliers that are no longer 
competitive. Indeed, multimillion-dollar 
technology-outsourcing contracts are of­
ten so complex that companies are hiring 
consultants at fees as high as $700,000 
simply to evaluate the proposals. 
"Some companies have outsourced so 
much staff that they have no choice 
but to bring in consultants to eval­
uate and renegotiate deals gone 
bad," says Eugene A. Procknow 
of Deloitte & Touche. 

Critics of the trend worry, too, 
that outsourcing could lead to in 

creasingly fragmented work cultures in 
which lower-paid employees simply get 
the work done, with little initiative or 
enthusiasm. "A mercenary may shoot a 
gun the same as a soldier, but he will 
not create a revolution, build a new so­
ciety, or die for the homeland," says a 
Silicon Valley manager who objects to 
his company's turning to contract work­
ers for services. 
OLD HABIT. Dispatching work to out­
siders is hardly new. Automatic Data 
Processing Inc. began taking over com­
panies' payroll functions in the 1950s. 
Electronic Data Systems Corp. began 
handling computer and data manage­
ment for clients in the 1960s. Aramark 
Corp. has been running cafeterias for 
companies, colleges, and hospitals since 
the 1960s. 

Today, though, providers of out­
sourcing services can't seem to ex­

pand fast enough, KPMG Peat Mar-
wick expects its outsourcing 
revenues to double in three years, 
to $500 million. TeleTech Holdings, 
which handles customer-service 
calls for such companies as AT&T, 

expects to employ 5,500 workers 

by yearend, up from 3,000 today. "We 
show companies how to tum fixed costs 
into variable costs," says Kenneth D. 
Hichman, CEO of TeleTech. "That is very 
powerful in a day and age when Wall 
Street is crucifying companies that have 
too many employees." 

Relentless cost-cutting is the main 
force behind the trend. BellSouth Corp., 
which is shedding 13,200 employees over 
the next two years, expects to outsource 
about $60 million in services, GM'S out­
side purchases are huge: in parts mak­
ing alone, GM buys $10 billion a year in 
components from outside suppliers, 
many of whom employ low-wage, 
nonunion workers. Even with all that 
work farmed out, GM is at a disadvan­
tage because it makes about 70% of the 
content of its vehicles itself, vs. about 
50% for Ford and 30% for Chrysler. 

Heads usually roll at companies that 
farm out work, and survivors often 
work harder for less. Consider DuPont, 
which signed up with Forum in 1993. 
Under a five-year, $10 million contract. 
Forum began administering all of the 
company's training and development op­
erations. Forum immediately shrank the 

outside suppliers V that are no longer competitive 
BUSINESS WEEK / APRIL 1, 1996 27 



News: Analysis & Commentary 
department from 70 employees to 30. 
And the DuPont workers who were 
transferred to Forum "certainly don't 
have the benefits they had," says John 
M. Harris, president and CEO of Forum. 

The savings from outsourcing can 
prove illusory, though. Deloitte & Tbuche 
is now helping renegotiate a $170 million 
contract for a retail client. The company 
got a one-time 20% cost savings when it 

signed an information-processing deal 
five years ago, but technology prices 
have since fallen so fast that the retailer 
is now paying far more than it would to 
do the work in-house. "They are locked 
into a $36 million pricing gap in a busi­
ness where the margins are thin, and 
they need every nickel to survive," says 
Procknow of Deloitte & TDuche. "Some 
clients are now at the mercy of out-

sourcers because they don't even have 
the staff to manage these deals." 

But few expect the trend to slow 
anytime soon. As long as the pressure is 
on to reduce costs, companies will con­
tinue to tum more of their operations 
over to outsiders. That's good news for 
the likes of Forum—but not necessarily 
for the rest of Corporate America. 

By Jolin A. Byrne in New Yoric 

CAN HARRY PEARCE STARE DOWN THE UAW? 

General Motors Vice-Chairman 
Harry J. Pearce doesn't flinch in 
a tight situation. He showed 

. that last summer when an angry 
black bear threatened to maul him 
and his buddies on their annual fish­
ing trip in the deep woods of Cana­
da. While the others froze in fear, 
Pearce coolly picked up a gun and 
killed the beast. "It was so typical of 
Harry," recalls his brother Bill, "one 
shot and that bear was dead." 

One tough guy to 
face down in a 
fight. The United 
Auto Workers are ; 
learning that lesson 
right now. Pearce is 
leading General 
Motors Corp. in the 
largest labor dis­
pute to hit the 
No. 1 auto maker in 
26 years. What be­
gan as a strike at 
two GM brake 
plants in Dayton, ; 
Ohio, on Mar. 5, ef-; 
fectively shut down 
the auto maker's 
North American car business. But 
Pearce is adamant that GM won't 
back down precipitously just to 
shorten a costly strike, as it some­
times has in the past. 

The tough tactics are characteris­
tic of Pearce's style, notes Morgan 
Stanley & Co. analyst Stephen J. 
Girsky. "GM is accelerating the big is­
sue that was going to come up this 
fall." Indeed, rather than wait for 
Detroit's traditional fall labor negoti­
ations, when the UAW typically tar­
gets one company for a potential 
strike, Pearce is forcing the union to 
deal with GM on the issue he regards 
as key: outsourcing. Pearce believes 
that to survive, GM must have the 
power to buy parts at the best 

prices, either from its own plants or 
by outsourcing the work to suppliers. 
"It is critical to any company's long-
term viability," he says. 

GM'S big problem: Its own parts 
workers pull down up to $45 in 
hourly wages and benefits, far more 
than employees at many outside sup­
pliers. Plus, the outsourcing the com­
pany wants to do at Dayton involves 
a key new technology: antilock 
brakes, the unit price of which, in­

dustry sources say, has dropped to 
about $200, from $700, since 1991. So, 
with the Dayton strike looming, 
Pearce paid a visit to Richard Shoe­
maker, the UAw's top GM negotiator, 
at the union's Detroit headquarters. 
His message, says another top GM -
executive: The company would not 
capitulate on the outsourcing issue. 
The union won't comment. 
BROAD POWERS. Pearce was given 
the job of taking on labor by GM 
Chairman John F. Smith Jr. and the 
company's board. A source close to 
the board says outside directors 
were upset that the UAW wouldn't 
agree to lower wages in parts plants 
in the 1993 contract, and still wants 
management to institute such cuts. 

Pearce, 53, became GM'S NO. 2 execu­
tive on Jan. 1, and has broad powers 
to involve himself in important 
strategic issues. I f he prevails now, 
insiders think he has a good chance 
of succeeding Smith, 57, as chairman 
and CEO. 

But Pearce is playing a high-stakes 
game of chicken with the UAW. By 
March 20, the strike had already cost 
GM more than $500 million in lost 
profits, analysts estimate. And Steve 

Yokich, who won 
the UAw's top job in 
part on his reputa­
tion as a street 
fighter, could take 
vengeance by hit­
ting GM with more 
crippling strikes if 
the union doesn't 
get its way in Day­
ton. Pearce also 
may endanger the 
cooperation with 
the union which the 
company needs in 
order to continue 
reducing its costs. 

Pearce, a former 
North Dakota trial lawyer who 
joined GM in 1985, has bested formi­
dable foes before. In a highly publi­
cized 1993 press conference, for in­
stance, he methodically dismantled a 
trumped-up Dateline: NBC expos6 on 
the safety of GM'S pickup trucks. His 
powerful performance—and GM'S 
whopping defamation suit—forced 
Dateline: NBC host Jane Pauley to 
apologize to GM on air. "Harry can 
look you straight in the eye and con­
vince you that you should do exactly 
what he says," says Elmer Johnson, 
the former GM general counsel who 
originally hired Pearce. All of which 
means GM'S get-tough-with-labor 
stance may not end any time soon. 

By Keith Naughton in Detroit 

STEELY: GM is set 
on getting parts 
-where it wants, 
says Pearce 
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More than a year has passed 
since your member of Congress 
went to Washington to 
represent you« 



Congressional Report Card 
Congressman: Ed Whitfield 
ISSUE 

Narrowing The Wage Gap 
Congressman WhitfieW voted against considering an increase in the minimum wage 
— the one step the Congress could take immediately to narrow the wage gap 
between the rich and the rest of us. H.K. 5136 (3/2,'}/96) 

Standing Up for Families^and^enlo^rs 
Congressman Whitfield voted to slash Medicare and Medicaid — the two programs 
seniors and disabled workers depend on — causing the average seniors health care 
costs to increase by $500 per year and allowing states to require adult children to 
pay for their parents' nursing home care. H.K. 2425 (io/t9/95) and i-i.t:. 2491 (10/26/95) 

Providing Educational Opportunities 
Congressman Whitfield voted for more than $4 billion in cuts in elementary, second­
ary, and vocational education programs, as well as cuts in youth jobs programs. He 
also voted to cut student loans by $10 billion, H.K. 2/27 (3/4/95) ifnd H.K. 24-91 (\o/2e/95) 

Protecting Our Safety On The Job 
Congressman Whitfield voted to end inspection of many worksites by slashing funds 
for enforcement of safety and health on the job. He voted not only to stop an 
important new safety rule, but to prohibit the government from collecting any 
relevant data to prove there is a workplace hazard. H.R'. 2\2:7(&/4/95) 

Protecting YourJRights as Workers 
Congressman Whitfield voted for the so-called "TEAM Act," which allows employers 
to control who represents employees in discussions about wages, hours and other 
working conditions, H.R. 743 (9/27/95) 

Putting thê  Right Bajance jn the^Budget̂  
Fair Spending. Congressman Whitfield followed Newt Gingrich's lead and voted for 
drastic cuts.in programs tha t working families need for health care, decent 
schools, safe streets and safety on the job, when there was a fairer, compromise 
alternative plan. 

Fair Taxes. Congressman Whitfield voted for a tax plan that gives $245 billion in 
tax breaks to primarily upper-income people and corporations. It gives $8',500 to 
someone earning $550,000 a year, while the average working family would get a 
$31 break and poor families would actually pay more. 
President Clinton vetoed the package, H.II 24,91 (io/2(3/d5) 

GRADE 

F 
F 
F 
F 
F 
F 

Call 1-a00-96AFLCI0 
Tell your member of Congress to start supporting working families! 



AFL-CIO 
TV:30 
"1991" 
g:\aflcio\1991 saipts 

FINAL RECORDED VERSION 

VIDEO 

Average guy sitting in his Mtchen, speaking to 
camera. 

AUDIO 

CG move: 
1991: $425 an hour 

Graph: minimum wage vs. Coiporate profits. 

Harckrt-woric shots. 
CGmove: 
1996: Still $425 an hour 

BACK IN 1991, THE MINIMUM WAGE WAS 
FOUR DOLLARS AND TWENTY-RVE CENTS 
AN HOUR. 

SINCE THEN, CORPORATE PROFfTS AND 
EXECUTIVE SALARIES HAVE SOARED. 

BUT WORKING FAMILES HAVE LOST 
GROUND. 

AND THE MINIMUM WAGE IS S m JUST 
FOUR TWENTY-FIVE AN HOUR. 

Baci( to kitchen table. OUR CONGRESSMAN 
(CONGRESSWOMAN/CONGRESSMEN) 
VOTED TO BLOCK A MINIMUM WAGE 
INCREASE... AFTER HE (SHE/THEY) VOTED 
TO Ciir MEDICARE AND Cyi COLLEGE 
LOANS, ALL TO GIVE A TAX BREAK TO THE 
RICH. 

Cut to Capitol Dome, worldng family. 
Add CG: Call Reps. Funderbuilt and Heinem«i THE MINIMUM WAGE 
1-dOO-number 
Raise the minimum wage. 

LETS TELL CONGRESSMAN XXXXX - RAISE 

AND START VOTING FOR AMERICA'S 
WORKING FAMILIES. 
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Radio :60 

"1991" 

g:\allcio\1991 scripts 

FINAL RECORDED VERSION 

ANNCR: Back in 1991, the minimum wage was four dollars and twenty-five cents an hour. 

Since then, corporate profits have soared, and executive salaries have skyrocketed. But 

working families have lost ground. 

And the minimum wage...? Still just four twenty-five an hour. Who can raise a family on 

less than nine thousand dollars a year? 

Truth is, our Congressman (Congresswoman/Congressmen) actually voted to block a 

minimum wage increase. Thaf s after he (she^ey) voted to ̂  Medicare and cut college 

loans - all to give a big tax break to corporations and the rich. 

If s time we started raising incomes for working people again. Congress can start now by 

increasing the minimum wage. 

Call 1-800-765-4440. Lefs tell Congressmen Flanagan and Weller - raise the minimum 

wage. 1-800-765-4440. Tell Congressmen Flanagan and Weller to start voting for 

America's working families Now that would be a change. 

A message from the working men and women of the AFL-CIO. 
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AFL-CIO: CONFIRMED TARGETED POLITICAL DISTRICT TV & RADIO 

CALIFORNM 
Santa Barbara 

CONNECTICUT 
Bridgeport 

Watertjury 

ILLINOIS 
Chicago 

INDIANA 
Evansvlle 

IOWA 
De* Moines 

KANSAS 
Wichita 

KENTUCKY 
Poducah-Cape G h a r t e M 

MARYLAMD 
BaHmore 

MAINE 
Podland 

MASSACHUSETTS 
Boston 

MICHIGAN 
Lansing 

MISSISSIPPI 
Jackson 

NEBRASKA 
Omaha 

NEW YORK 
Syracuse 

NORTH CAROLINA 
IRaleigh-Ourham 

Dickey (R-AR-M) 60.8% 

Seastrand ( R < ; A - 2 2 ) 100.0% 

Franks (R.CT-OS) 42.7% 

Shays (R-CT-04) 

Ranagan (R-IL-05) 100.0% 
Wetef (R-IL-11) 100.0% 

Bhjta (R4ilA.03) 

TV 

TV 

RADIO 

Hostettler (R-IN-08) 35.4% TV 

Ganske (R-IA.04) 35 .1% TV 

Tlahrt(R-KS-04) 87.6% TV 

VWiitfieM (R-KY^)1) 32.9% • TV 

Loogley (R-ME-01) 90.9% TV 

S2.B% RADIO 

Chrysler (R-MI-08) 28.4% TV 

Montgomery (O-MS-03) 29.8% TV 

Christensen (R-NE^)2) 99.8% TV 

Walsh (R-NY-2S) 87.2% 
Boehtert (R-NY-23) 33 1 % 

Heineman (R-NC-04) 100 0% TV 

85.3% 

81.4% 

47 7% 

36 0% 

RADIO 37.7% 

84 6% 

90.0% 

86.3% 

80.9% 

Ehrtich (R-MO-02) 100.0% RADK> 42.5% 

66.7% 

49.6% 

87 1 % 

82.6% 

8 1 1 % 

59 

6.1 

3 2 

3.4 

4.0 

6.2 

5.6 

5.8 

6.2 

3.5 

7.5 

3.5 

6.0 

6.1 

6 1 

6.2 

60 
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NEVADA 
Lat Vegas Ensign (R-NV-01) 100.0% TV 78 9% 6 4 

OHIO 
Cincinnati Chabot (R-OH-01) 99.0% TV 81 8% 6.1 

Charleston-Huntington Creamens (R-CH.06) 51 9% TV 84 2% 5 9 

Cleveland Hoke (ROH-10) 
La Tourette (ROH-19) 

100 0% 
100 0% 

RADIO 43 5% 3 6 

OREGON 
Portland Bunn (R-OR.05) 98.0% 81 8% 6.1 

TEXAS (On Hold unt i l next week) 
Dallas Geren (D-TX-12) 99.7% Radio 

Austin LaughUin (R-TX-14) 29.8% TV 

Victoria UughHin (R-TX-14) 5.0% TV 

WASHINGTON 
Seatfle-Tacama VVh«e (R-WA-01) 

Tate (R-WA-09) 
100.0% 
100.0% 

TV 82.7% 6.1 

WISCONSIN 
Mi«raukae Neumann (R-VVI41) 56.2% TV 86 3% 5 8 
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Congressional Report Card 
Congressman: Jsy Dlck&y 

ISSUE 

Narrowing The Wage Gap 

GRADE 

F Congressman Dickey voted against consUering an increase in the minimum wage 
— the one step the Congress coul<5l take \mmed\ate\)j to narrow the wage gap 
between the rich and the rest of us. H.K. 3I36 (3/2&/96) 

Standing Up for Families and Seniors 
Congressman Dickey voted to slash Medicare and Medicaid — the two programs 
seniors and disabled workers depend on — causing the average senior's health care 
costs to increase by $500 per year and allowing states to reĉ uire adult children to 
pay for their parents* nursing home care. H.R. 2425 (io/)9/95j an̂ i H.R. 2491 (10/26/95; 

Providing Educational Opportunities 
Congressman Dickey voted for more than $4 billion in cuts in elementary, secondary, 
and vocational education programs, as well as cuts in youth jobs programs. He also 
voted to cut student loans by $10 billion, H.R. 2127(3/4/95) and H.R. 2491 (10/26/95) 

Protecting Our Safety On The Job 
Congressman Dickey voted to end inspection of many worksites by slashing funds 
for enforcement of safety and health on the job. He voted not only to stop an 
important new safety rule, but to prohibit the government from collecting any 
relevant data to prove there is a workplace hazard, H.R. 2127(3/4/95) 

F 

Protecting Your Rights as Workers 
Congressman Dickey voted for the so-called "TEAM Act," which allows employers to 
control who represents employees in discussions about wages, hours and other 
working conditions, H.R. 743 (9/27/95) 

Putting the Right Balance in the Budget 

F 
F fair Spending. Congressman Dickey followed Newt Gingrich's lead and voted for 

drastic cuts in programs that working families need for health care, decent 
schools, safe streets and safety on the job, when there was a fairer, compromise 
alternative plan. 
Fair Taxes. Congressman Dickey voted for a tax plan that gives $245 billion in tax 
breaks to primarily upper-income people and corporations. It gives $5,500 to 
someone earning $350,000 a year, while the average working family would get a 
$31 break and poor families would actually pay more. 
President Clinton vetoed the package, H.R. 2491 (10/26/95) 

Call 1-300-96AFLCIO 
Tell your member of Congress to start supporting working families! 



Congressional Report Card 
Congressman: Gat)/ France 
ISSUE 

Narrowing The Wage Gap 
Congressman f ranks voted against considering an increase in the minimum wage 
— the one step the Congress could take immediately to narrow the wage gap 
between the rich and the rest of us. H.R. 3136 (3/23/96) 

Standing Up for Families and Seniors 
Congressman Franks voted to slash Medicare and Medicaid — the two programs 
seniors and disabled workers depend on — causing the average senior's health care 
costs to increase by $500 per year and allowing states to rec^uire adult children to 
pay for their parents' nursing home care. H.R. 2425 (10/19/95) and H.R. 2491 (10/26/95) 

Providing Educational Opportunities 
While Congressman Franks opposed a plan containing more than $4 billion in cuts in 
elementary, secondary, and vocational education programs, he supported a proposal 
to cut student loans by $10 billion, H.R. 2127(3/4/95) and H.R. 2491 (10/26/95) 

Protecting Our Safety On The Job 

GRADE 

F 

Congressman Franks opposed a plan to end inspection of many worksites by 
slashing funds for enforcement of safety and health on the job. Yet, he then sup­
ported a proposal to cut the overall budget of the Occupational Safety and Health 
Administration by an additional $3.5 million, H.R. 2127(3/4/95) and H.R. n53 (3/15/95) 

Protecting Your Rights as Workers 
Congressman Franks voted for the so-called "TEAM Act," which allows employers 
to control who represents employees in discussions about waqes, hours and other 
working conditions, H.R. 743 (9/27/95) 

Putting the Right Balance in the Budget 
Fair Spending. Congressman Franks followed Newt Gingrich's lead and voted for 
drastic cuts in programs that working families need for health care, decent 
schools, safe streets and safety on the job, when there was a fairer, compromise 
alternative plan. 
Fairfaxes. Congressman Franks voted for a tax plan that gives $245 billion in tax 
breaks to primarily upper-income people and corporations. It gives $8>,500 to 
someone earning $350,000 a year, while the average working family would get a 
$31 break and poor families would actually pay more. 
President Clinton vetoed the package, H.R. 249I (IO/26/95) 

c 
a 
F 
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Call 1-&00-96AFLCI0 
Tell your member of Congress to start supporting working families! 



HOW THE REPUBLICAN CONGRESS BLOCKED AN INCREASE 
IN THE MINIMUM WAGE ON MARCH 28, 1996 

The Republican leadership of the House of Representatives controls what bills and 
amendments can be considered on the House floor. They have used this power through 
the past year to prevent a vote on a minimum wage increase. 

On March 28, when a bill to increase the public debt limit was being considered on the 
House floor, Rep. David Bonior (D-MI) offered a motion to amend the bill to raise the 
minimum wage from $4.25 an hour to $5.15 in two annual increments of $0.45 
(effective July 4, 1996, and July 3, 1997. respectively). 

Rep. Bill Archer (R-TX) raised two points of order against the Bonier motion in an 
attempt to block a vote on the minimum wage: first, that the minimum wage was not 
relevant to the underlying legislation and, second, that the minimum wage constituted 
an unfunded mandate on state and local govemments. 

The Chair ruled against Rep. Archer on the first point. 

The Chair made no ruling on whether the minimum wage increase was, in fact, an 
unfunded mandate, but asked the House to vote on whether to consider the Bonior 
amendment despite the objection. This vote was a way for the opponents to stop a 
minimum wage increase but avoid the appearance of a direct vote on the minimum 
wage. 

The debate that followed was mostly about the minimum wage. However, Republicans 
on the defensive are likely to claim that the subsequent vote was a vote on whether to 
assess an unfunded mandate on state and local govemments (interestingly, the House 
has never before blocked a piece of legislation because it was an unfunded mandate). 
Nonetheless, the vote was understood by the media and official sources to be a vote on 
raising the minimum wage. 

By 192 to 228, the House voted not to consider the amendment to increase the 
minimum wage. 

One hundred eighty five Democrats were joined by seven Republicans to vote to 
consider the increase; two hundred twenty three Republicans were joined by five 
Democrats to block the increase in the minimum wage. 



THE GOP ATTACK ON LABOR'S 1996 ISSUES CAMPAIGN 
AND TALKING POINTS TO RESPOND 

The Republican Party has organized a detailed campaign to discredit the AFL-CIO and its 
member unions as we attempt to spread the word about Republicans' assaults on working 
families in this Congress. They have put together phony "reports" that dredge up all the old 
charges of labor excesses and corruption they can find, and you can be certain they will be 
ready to challenge our facts, lie about our record, and claim that "big labor" is trying to buy 
the election. They have filed a facetious complaint with the Federal Election Commission 
saying that the ads we ran in December and January were illegal (the ads were legal and we 
have responded to the FEC complaint). And they plan to base their strategy on dividing 
union leaders from union members with claims that union leaders lead lavish lifestyles, and 
dividing unions from each other (especially public sector unions from private sector unions). 

These attacks are really no surprise, given Republicans' need to distract attention from their 
records and our newfound spirit and commitment to reclaim American for working 
Americans. But the attacks are a danger if we don't respond IMMEDIATELY and WITH 
CONVICTION. We have to be ready to use the controversy their attacks will create to draw 
even more attention to their records and to make OUR CASE. 

WE ALSO NEED IMMEDIATE INFORMATION ON WHAT ATTACKS THEY 
LAUNCH ON US AND WHERE; WHAT THEY SAY IN LITTLE ROCK ON 
TUESDAY MAY BE WHAT THEY'LL SAY IN SEATTLE ON WEDNESDAY. CALL 
US IMMEDIATELY TO LET US KNOW WHAT YOU'RE HEARING AND HOW 
YOU ARE RESPONDING AT 202/637-5018. 

HERE ARE SOME TALKING POINTS TO HELP YOU RESPOND. 

It's no surprise that Rep. is protesting our efforts to expose 
his votes to block a minimum wage increase, and to cut Medicare, 
education and workplace health and safety ~ all while he voted for a big 
tax cut for corporations and the rich. The Newt Gingrich Congress has 
launched the biggest assault on the programs working families depend on 
that we've seen in decades. Now that voters are beginning to see how 
radical this Congress is and how far they've gone, Rep. and his 
cronies would like to change the subject, thank you - and they'll say 
anything to distract attention from their record. Just look at their 
votes (study the sheets in the Documentation materials so you can explain 
how their votes affect working people). 



Their legal charges against us are baseless and they're just raising a 
bunch of tired old lies to try to intimidate us and silence our voices ~ 
radical members of Congress would like to be able to mug working 
families and reward their big business backers without attention ~ but 
our information is true and our ads are legal and we aren't about to go 
away. 

Yes, it's true that we've mounted an unprecedented effort to flght 
back on behalf of working families. John Sweeney ran for election as 
president of the AFL-CIO on a platform of creating a "new voice for 
American workers," and this voice will speak out loudly and forcefully 
on the issues that affect workers' lives and our children's futures. If 
anybody thinks they're going to trample on our rights and our dignity, 
they should be on notice right now that we're watching and we will hold 
them accountable. 

On our plans to spend $35 million - Last month, the AFL-CIO held its 
first special convention in history. About 600 delegates representing 
our 13.1 million members voted to assess their unions a total of $25 
million to fund an unprecedented education, training and mobilization 
campaign around issues that affect workers' lives and our children's 
futures. These funds will not be used to make contributions to federal or 
to state candidates or political party committees. And these funds will 
not come from higher member dues: they'll come from unions devoting a 
larger portion of their existing budgets to political education. No 
member will pay more. 

The Republicans crying foul over our plan to spend $35 million on 
member and voter education is the political equivalent of crocodile tears: 
Republican groups traditionally out spend labor groups 7-to-l! Among 
other things, their attack on unions is a thinly-veiled fundraising 
vehicle. 

Isn't it improper that our funds come from "compulsory" dues? Our 
efforts will not be funded with so-called "compulsory" dues payment 
in any way because federal law guarantees that no member can be 
required over his or her objections to fund union political education 
efforts. 



Unions are covered by more political and fundraising restrictions 
than any other type of organization. We are required by labor laws to 
make full disclosure of all our expenditures, and we are the only 
organization on the political playing field whose members vote for our 
very existence as well as for our leaders and our policies. Unions are 
democracy at its best. 

If we don't stand up for working famiUes, who will? That's the whole 
point of joining together in a union. We are virtually the only 
organization in our society that expressly represents working people. We 
are democratic organizations that make decisions about what positions to 
take and how to spend resources on a democratic majority basis. And 
that's why we're mounting an unprecedented campaign to expose the 
votes against working families by Rep. and his radical 
colleagues. 

The Republicans are trying to cover up their lack of attention to the 
central issue this election year: the enormous wage and wealth gap 
they have created. 

Since 1979, real earnings for workers have declined 12 percent. 
During the same period, the top 20 percent of households grabbed 
97 percent of all increases in household income and left middle 
income families and the poor to scramble over the remaining three 
percent. 

Productivity went up 24 percent and American workers should have 
been able to enjoy a substantial increase in buying power. Instead, 
the productivity was converted into increases in corporate profits 
(up 64 percent between 1989 and 1995) and executive 
compensation (a 360 percent leap since 1980). 

The result is what economist Lester Thurow calls, "The largest 
redistribution of wealdi in history without a revolution." The top 
20% of households in our nation now get half the total income and 
control 85 percent of the wealth. 



America just isn't working for working Americans. We see the 
stock market going up, corporate profits going up, but our buying 
power going down. We are working more hours for less pay, and 
they have little time to spend with their families. We have no 
money to spend and we are loaded with debt. 

For workers at the bottom of the wage scale, the situation is even 
worse: a minimum wage of $4.25 an hour that has been stuck there 
for five long years. You don't have to be an economist to know 
this is a prescription for economic and social disaster. American 
workers are hurting as never before and that is why America's 
unions are responding as never before. 

This year, expect to see us a lot. And expect to see us combatting 
Rep. 's lies with the truth. 

We will tell the truth about corporate executives who use 
downsizing and layoffs to jack up the price of their stock and 
trigger windfalls of personal wealth at the expense of hard-working 
employees and the communities in which they live. 

We will tell the truth about how Rep. and this 
Congress tried to destroy Medicare, Medicaid, education and 
college loans to order to finance another tax cut for the rich. How 
they tried to destroy workplace health and safety protections, wage 
standards and environmental protections and defied the wishes of 
75% of the American people and voted against raising the 
mimmum wage. 
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Omaha Groups Flunk 
Christensen on Votes 

BY 11)1X1 HEINZL 
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By CHAD ERIC WATT 

TEXAS CITY — Union 
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Walab sail T W r c Cahosest ud ôe'c 
dsseneiobecaHMdr." 

Ckannd 9 wis eofliiaus to nai tbi eQo-
naci^ baeaiis* it** WlMu(y hBOA pai4 
$dd Siepbaa JOnstian, tbe itate's geb-
ersl naaagcr. Tbe sttfiga CM't hit 
adrertisemnit ain»ly beoaiw ft effeia gn 
clialon difliarsai boa that oC tbe coa-

V * Ths!S^Sl!8lcr«ys ft staada \v tit 

^c«eiliric iMue oa March gg, 
Dr« Banter ef Mkhigan eflered a f 
CO ameftd tbet b3Q lo lelse the jaielni 
vagatsm l U S te $9.13, ta two ann« 
mrnmsAls of 45 cenU, •isid David bhî Sa 
spoksamaiifor Che AFI/—CIO ia Washinr-
toitP.C. 1 

The conauefdal. 8al:a saM. «a» 
on Congreas* dedsicn not 'i> cpe«<kr&i 
minin\rni-wu8 incntue in tfac at.tedl' 

the M i etsStifit. kuon-1« the 1 

VT 

£0'd I£;8! 03!̂  25-Oi-ydy 
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Labor crowd shows Hostettler no mercj' 
Union members 
vent frustrations 
at public meeting 

num wage inrmnmn 
1'ir not wiJliiuc to terminBte aU 

pcwfUe who a n m»luiti it aa miiiii^.n 
Ho»rf«ttier itKf. 

Other meet ings 

tiem he 
. 1-5 ncM 
• wai. 
1 nc-

.( 
police 

K B ^ John HcatetUor, » L H . 
amfausbed Saturday bgr • loud cmHl u 
union members wbo i»w'wri kin of aiding 
with b « biMiMaa and fscivettiag workiiv 

Atxnt SO peofije prodeotdd oaaaate Ivy 
Tech String Lhe "town faali" nio^jiig tkxt 
aaother 100 peoirie«tteadfld. Sbvoni iaoM 
HwtettJer uaed his micnmhoBo tc i ^ a u 
controi of the crowded n a n . 

Johr ^laifow of Evaasriljc, vwriii^ a 
red United AHSO Worken pc^L. atiacfced 
HiwtHller Cor oppoug Praaiueat CliBtai'i 
propoBol to miac Ihe .MtMi»».iiTi wi^ 90 
ceatB, t* 15.15, over twoj^mfo. 

Hostettler aaid nuaing the 
wage locka people eul of joha. 

"Nol NoT shouted Bxat in the crowd, 
i locaeuier aiastad studtM show employ-

en reduce tfaor woik (urce when the miai-

'*^^*fW OOC '•"Mng ^ OQ mi«i»»nn 
amser alMtter tntemipted. ainutiag from 
ty* back ot t i i foora. 

Kevm Derr. a Baanville, Ind.tnck driv^ 
a , aaid uaing Hoatetthr'saiguaeat. ?sofile 
oouU be paid 25 ccnia an hour. 

T v c iio doubt yen-iotentioaa ara right. 
Sat your party hat got lhe amwiifB all 
•!«roiig. roaguTBoachttogoback and Uakea 
ooupteflaasaaaBd figure it out," Derr " 
Tke crowd laaghed and dapped. 

Othen sta.tad taUdog and yallhw 
menla. It look Hootottler a lew thea toqoiat 
the room. 

or the maiy hands mised. UoatetUcr 
Sfsti^aitowaidoneiotheiraatroiv. Bandy 
Brmn. niainena manager rf FluinberB A 
Steamfittera Local 116, Bail he'ecalled Hce-
tettler's oOioe several timas 8eekii« an ap-
poiotmeat in vain. 

T o u seen lo be wry uiwilLi^ to meet 
wiOi orgaoiied labcr or anyow wha can 
•<Mcate you about the wirkif^ peoiile of 
your district," Brown batd. 

Hortettler pulled oat a bat of 
hat met with aad read from it, aa thiN«h 
prepanxl for tbe acniaation. 

said Sn conqwaaiaan wil boU vmn 
nieettags Sraiighou Ut dUUtit dUna 
tNs bmak ftoai Coi«raaB. 

MeeSneaara aei tar 7 pim Mtadhae-
day ai aie Waahintftoii OSy HaS; 0 ajn. 
Satiacay at the BoonviSe CouftDuse An­
nan; 2pjn. Satun% at Ihe PincakMOly 
^ and e am. Ap« 20 ai the Vtwennea 
C% HML 

John Blair aaid akhou^HoBtettlei met 
with hian and ether enviramMoilaliata fatft 
yaor, the congreaaman didat liiten. 

"Tour voticg reoefd I find diKtrntuv," 
Blair sai l 

Blair accuaed Hcatettier of (Measuring 
the Boviroameotal PnitectioD Agency ioio 
nilmg EvansviBe'a oaooe level isaotdmiger-
OUB enoagh t<> warrant anti-poliution 
meaaurea 

ntey argued over detaib of the issue and 
whether Gvansnlle has been thdared in 
compUaiNe. or sUainment. 

I f yoe're gMng t> dtaigiiale it aoaln-
om: t. do it aa aoeo ae poaaibfe — that's all we 
wanted." Hortettler uid. 

Other bpeakera allacked bin: for posi-

tioas on Superfimd deaoap and worke 
aalcty. 

rtoetettler laid goverameat needs t 
sbrjik and regjiatiaaa should not sUeuali 
busmesBcs. 

Tcmy Reitz. who oents Dettx Electric 
apoke m Hostettler'a defeiMe 

TTm ptAatty a irinoBity in th^ erowe 
tNit rd like to thank .mu fbr ths jsh vou K 

'Tmi are tbe rich taioorityT aemeone 
yeUed. 

Several pao|ie cnonaad Bmtetaler for 
being u Civor cf lettiag onmpaniw borrow 
ag»<<Ht their ea îloyeea' pensiba fomfa. 

Hoatettlci£9uedi:'8DecsaMuryftraoiiie 
w«i»aessei to ninvest and riay cp^i u d 
the job aeninty ie worth the fiaaaciat rwk. 

Cte peraoR aid ocmpaaiea afaouM bor­
row fiota baoka, whkrb determine vhetber 
wrnLog ia a good or had rak. 

After the mjeta* rtoeteCtier ««t̂ f he 
kne» beforehaod uxiioa utenbera irouU be 
oa tbe scwe. 

"When they Jaw toL-̂ aaahowyatMi | ^ 
f ^ «utirt-noe w 
lackiag." be aaii 

He aaid the afaow wa& part of labor's 
oaUoowidr driveto puA Bevuolicanairtnaf 
o«i« . Hostettler ia numiu^ Uti (««lentioD 
thib tall 
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_, Hostettler may face tough crowd here 
By Hart Statoup 
staff leporiw 

District reai-
tettter ;> seriea specific o« wkal 
deals Umoa than S«B» 
fonn ttie protest might tare, «— — 

claim i»PP<»*» • ^ ^ S J ^ ^ 

j.„rther. Walheraaidthat "C««ir«»"J«S 
l ^ ' T S f to dry g L S i ^ f i S ^ i T o , ^ ^ 

Washington aiw votinf agai»m 

J Ihey 
"••I think Itl gooa «»• • ,. 

^"Irî '-H'̂ .ê  

to ask bard. inteUigeot questions. I'm sure the 
^L^maa viU IM liaKPy to answer them. 

o l s 2 £ « l » « W « « * * « I ^ « | « ? « « ; ^ ^ beta and acntofw evet the p»t few laoaiM 

• ^ H ? S i S » ? t o " j r ^ m tbe Maiiie Sunday 
TElSwwWehhesaKl revealed thai a sertearf 

JSri uf a^SSe* orgmmed civertly by a Masaaehu 

-ItwcuMntaurprBeiii* • yP!?'""'* 

j^kr aaid UBKMia have targeted House 
|«i?Ll«i^<Ptoieet 96. a $35 ^ ^ J ^ 

5biy wt«d Republican in 94. 
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New church service seeks 
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METRO 
Anti-Hostettler ads launched 

CtiurWr 

WASHINOTON — No oiattar 
who wias lhe 8th Diataet Dmoera-
tic Primary en lliqr 6, iaoomdient 
Rep, John HoBtettlerwaifiioe a pow­
erful oppooest — the AFLrOO — 
ix tlK bU eoapaiga. 

Th« iakor group haa cmsmittad 
$20 milfioo to a mcm(bs-loag tela-
visiou wdireitiaing campwgw 
tacki ng ranw than two dcaen maaa-
bereof CoBgiess. ircloding Ueatat' 
tier, who ^^'t sappofft onioB pom-
tiona. 

Ads Btarled this we^ with a 
)BO0.oeO bOtz in 31 congreBBfciad 
dstricU. indoding htdiana'a Bth. 
criticizing menibeTa who t̂ ipoee 
ruflingthe nuninmiD 

The loerf coaunesciste, aifjag 
this week on all tour aiea commeî  
cial telaviaion atadona, aay that 
while corporate proftts endcoeco-
tbm aahBTiBa hare soared over ths 
psatfive yean, thaaamiomm wa^ 
nanainsal I4.3& aa hear 

The esauMKiala arge rkwwm 
te tail Hostetder to sufmatt a aaoBi-
num-wage iccrBaee aad 'start vi^ 
log fiir Amiriea'e WBriaBgftanilifla* 

Siflnlar ada airng io Pad weak, 
B^tanetGOPR^ BlWUlfiiUef 
BeotudT'slitDiatritt. 

DBvidSohz. aspokeumfcrths 
AFL-CIO. said the camprigB wffl 

dent vetee faTumiiag 
becaafasottbelri 

Oe i»wcaanpai0i is an iS-eaaeeived 

"Tha I Is not 9 
m 

hi the Mul west.' asid Cart teitk, 
Ihiatetllei's top saia. 'Tba 19tA-
iagKm oonndtanta who yrodaced 
Ihb areout ofatep witf 1 Sentliweai' 

DtmocraOorRqmUktaa' 

Iiotbai 
nerable bccaaae 
tbm U pereent. 

•ektfaaS 
HoaleUiBr'a uppart ftv a 
chlUtm break that waa 
Pr«aiil^€»atan. 

ttef'a neaid diit wai begiD eiiing 
looaSy ilia vwekjwaa prs^ead by 

, s WbsldBgfeaa D.C.-
randeeivinBSieatsI 

em 
Hoetattlsr 

Tfaia H not ahoot Demoersla er 
Bapobbcana.* be amd. 'It'a sboot 
trying to provide a strong, indepea-

tfae 

VhitfMd md Ifooday liwit b« 
wouU'probeMfapposE^ naangOiP 

but am aide latsr 
ctariBadthaeSndBficld touadadded 
gg the isoue 

Hotfettler won 68 pomset oTtha 
vote ia iSM, aad WhitfieU had fil 

«ut that ha ?« a beMer-known 
bsttar4anMeaMBdalB4anlH 
twp jwaaaowLcnbenpaat fwmsr 
Bep. Frank MoCMBaji 

AndmnfiridaaidJiaiBpnpand 
to raise a kit of canpaitn loeaey to 

tATLrCIOiDflaBBOR. 
ff^ nsioB iaaot tke oi4y (raap 

tiking u> 0K waeaa tUa 
The indiaDa BepnUkan nsty ia 

aebsdidad to begia airiag a cem-

witiedfiKOI 
ttoeallandi 

their suppcil for 

Smith 

ad to dow tha growth of ftnara 
sycwttag aei Msdioare to I 

rent 
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Easter baskets aid needy 
Minimum wage eamers often among thoie needing help 

Tbe Easter Bnany woe a 
retired atselworker for 400 area 
ahlldrsa this paat radcend. 

It 111 began when aembars of 
Rock CottQty Central Labor 
Coaaeil were diaeutaing a 
prapoaal to inoeeae tha feaenJ 
minimnffl wage last weA ithe 
proposition was denied by 
ccoireaa.) 

^ begaa to wosder how oa 
earth a nagla parent — STen if 
be OT ibe ie workfaig fbD time — 
ean aCked iZaator badute on 
tnifiimtua waite per," aaid Geoff 
(JppertoQ, wsMsnt of tba Labor 
Coondl. "̂ e fiaurad oat that 
Buah a baity mpA have abaet 
$ID a week left for ibod, en no 

The Boop alae foicsd eoeecn 
over enangea in Medicare 4ad 
Medlcaitf nuuliag. 

"Law aad middle income 
werkara osn hsidly taki c»r< of 
themaelvee, Quen less thair 
parents,* aeid Daroid Lowek, 
iejtielative director of the 
Wfacoetin State Comdl at Sedor 

So, tnembare of the 
Couocll. aloof wlik membtfs of 
the KattonsI Couodl of Senior 
Cidiena, ooabined (broae to flll 
400 Easter baakelt with 
marthmaiiow cnicka and Jelly 
baatie. Tha haakett wars 
dittributad by tho Salvation 
Anay. Labor Way alao gave 
$1,000 to tha Salvation Anny. 

MATshan Sown gives a $1,000 check to Cant. Paul Duskin o( 
tua Selvetfon Aimy, wtiile Keren Upperton sliow« Wf two af 
ths 400 Easter Daakatt oretied lay Rock Coumy Centnt 
Iat»r Ccurv}P ar<d Nsllsnai CkNindl ef Senior CKizerw. 

T̂ht Salvation Annj> gi«aily 
appreciates tbe besK-Aa nod the 
moQ̂ y," seid Claptaio Paol 
OooMn cf the Bcloit Salvattea 
Anny. "Neada ir our eHsauBî  
iro treai'WlotM... Our f\mdbf 
haa bean ledsced whila tte 
desmd ioereaam.* 

An example liudgei hr a 
umiaua-WBie workor, nmpiUd 
by tbe Labor Caoneii, ehowi that 
at %iM an hour, minus Social 
Secorlty, Modteare and WiseooslB 
Ui«offl« taxsa, tejco-hooie pey U 

$lSa% a week With a week's 
reô . ftitimated at $7$, bus ridea 
to 4md (rm work at $7.80 and 
:bitd euo (at $1.20 au livur} al 
ISO. and $10 ihr alstsUaneoui 
like elothlof ftvin Oeodwili. onl> 
$10.M is left per swek fbr fbod. 

OeJy o.ie in 14 niiniaiun<wage 
wor̂ m la a teenagsr, aooordiur. 
tc iha infonnatioa releesnd by 
'L$ber CevuMll. Ifers than i/i « 
oinisum warn worker* are 
adulta. and lour la 10 ara 
^̂ FMdwtiinen tat ramiHea. 

RCHS 
show j 

JAKESVILLK -
ing the GeatsvU* 
sponsored by tike 1 
tara duiiA, opMia i 
tv Historical Sodet 
Jaaeevill% ea 9a 
throqgh Sunday, A 

Exhibit hours fi 
end, April IS-14, a 
p.m. After c a 
far exhibit hetirs t 
ty Kiitorleel See 
through Friday 10 
and Saturday ao 
p.m. Admiseiea e 
for edvdta l l fbr e 
ror senior etti i 
Historical Sodaty 

In oddiUun to t 
historical aodetiy, 
will he open a 
Waifien'a Civb, K 
Jan«svi]]e. Itia 
Satwdav, April 
April U frea U) 
«ad If free ef eha 
Mall With six era 
at this show seDi) 
tiona, petebuwrlt 
end other msteils 

Those with «« 
Roek Coiintr » • 

Roek VaUe.T QuUt 
75B-1902. 

MORIiNQ STAR 
Knrt and thM WeSn 
Maaoriio Tampio, 9 
SoDneia meelkia 
mMdrigt enoept Ju 

Calendar 

il 
»ddlar'e 
«ted in 
. aweat-
n cMt-
Larier 

irlni a 
on eall 

GRAFT SHOW May ie from M p.m. 
at tw tCno ot Diamondt, Pmirtt fiet' 
enus. 9ttek. Spenaonsd by lhe BsMt 
Area UMe Leegua (SA.L.L). <n«*̂ -
aeied draSari may oall VkM Adams for 
mora infomtaeon at 3S2-S8ao. 

"UIKTM ON eARTH** fund î aer ior 
Sevoraon OsSs Envtrenmsnlal Center, 
9766 UMioaue Asad. neekferd, 
29. e-jo a,m., ReeMani Country Club. 
SuHet of rKMs ifeewvret artd dsastna, 
mflle and aucdon, live lau. S30 per 
person Reserve tiefcela by mlf ng 8'<5-
335>291S. 

vm iiKTFER REOoaNmof* ean-

Apiii 22-Mav and tAiy S-Msy IS, Ttturt̂  
ftaya irem S-7 pjn.; cmfi^H pra-eamp 
oamiMut at YMOA, AprtI IS, 8 p.m. 
SIS', aummef /senp InfnmnMiin, A(Vll 

16, 6:30 p.m. Information from 754-
eeM. 

STATEUNE AREA KBWOOMBRe, 
msei April 11. 7 pm wkti Oawn Qlareti, 
aiO OeumryeMe, Reekten. 'nfofmatien 
(rem Teri ai 81S4I4-8S34 er Janet at 
623.6273. 

PARENTS WrmOUT PARTNERS, 
aaemi (ApMng a«tte«(, 0 p.m. April \\. 
S2 Cr pai' ptihahaiile food. Oat Nar̂ cy 
u> es»^4S6: onarrtatlon at ^ p n. »nd 

oie«. Aftni 11̂  meeibte at 7 p.m. wNft 
tope "IsrM Today" iiy Paul Jaoobeon 
of Edgactan, on reoent trip to Israel. 
(3raup rfAAM tM̂ tlnn tt<i« eld telephina 
odloe on Centa Snot, a^nor. Open 
ID pubic. Oall 87MS90 or 87B-«77e tar 

BELOrr NOON UONS meet ut 
Coumrv KHehafi, Thuredaye at noon. 
April 11 apeator is Peter Msyor »ni £d 
Wataon tafTng abou Lione convoy to 
MsMloo. 

VFW POST tSOe AUXILIARY, alec, 
lian nioht, April 11. 

1 . p m . 
UW-EjtiBfteion, (*w» 
in woM <A land ma 
7S7-s«ea. 

fiLKS LADIES ft 
p.rr. Apni 11. at C 
caw* Cwo pany 
aerve tecis my oai 
SSfodCM. Si3 dor< 

AOAST BEEF 
tervod to the pub(. 
irniiec vwtnocjit c 

SOd £00 I L l l t7[t7 9b .90 l l - t 7 0 - 9 G 5 l 
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10OS VITAL STATISTICS 

units busy 
mid. "Abottt 18 seres ot it 
et-saide acres with 3-foot 
It was Jim une «ti» '̂ o****̂  i 

wind said tt'i «nae 
t AtMBieo lire Departmeftt 

d with e<iuJpn»ent sad p«t-

*lJie was one of levertl in 

r i d«P«rinitivt dlspetclieT 
lar BBSS fl«ea were rtpefted 
Hwortb County sad Owen 
gPwt ogne was 

ftteHbtefs went to 

l f l n t a l ^ « a d bushes. It 

SIte/Downtc 
getting a fr< 
Continued from IB 

Oeftnders of a downtown park 
aay It would provide John » 
Inoer-city ntoomiei and toptow-

Tor IM mimon tuxpsyer to' 
/ . V . ̂ ..^1.,,, ta KDW do W 

l««uHtv. April S-MMsy^ 

iSsaifdar.«eMS'ivww« 

Member Of two ^ J f f ' S S l ^ i n ^ l ' ^ * i f t ' S 

in tut tid«tal mlr*n»i!n 

FrustraUon over low wagj 
prompts Easlor baskol gilts 
^ Mftiaal of BAD. Mefk NC 

•The answer ts downiowa 
But to addition to logistic 

are at stake. TsUCMing, wiu> 
involves tol roBStini bratwm 
to paikiag lota, is » «««<« îJ. 
dol̂ tosm. AltI»oii«h wPPOrt* 
o( a downtown slU say tUate i 
<nOQ9 pttKUK spaccSt msikj • 

p̂mdMStnK 

floli4 

iFfiaey, ASM S> 
03-ll*14-29-29 

Lotto 
CSsturdsy. AonI 6) 

21.25-32-a7-41-4a 
Seturtsiia 
fwm fiW. le (new 

Tne congressional delmts 

The Boek couajr Cegrsl 
i,at»e coupcfl az>d ibe HstMou 

400 lieetei baskatt* wen w e 

YltUm Ainqr̂  

ji'^gTll.llOO check tor the 
Seiraniosi Aw-

"The flalvetioa Anny tnnvr 
,pJ2dates the baakete, and the 
!KSrSdCapt.PeidDuJW^ 

iibê îeiad tao«««ff?L 

tne refusal of Bep. J^''^; 
Sinn: H-Wis.. to COOsidMjn 
incceaac ID the J J ^ L , 

•̂ e tiefstt to wonder now on 

57t thafwcbawg 
about »tfl* l»* ** 
no way/ 

e i the Brtiws »ho«^ 

ĝ «SSs;ass-i 
iM In t!*a ndBttnum ̂ ê MS* 

S S S s i Tin not a h 
MI ndddflBUB WlOS Crash (iriver Is \ 

!oe m., died Sttiitdsy st Betoit 
,10-30 am Tuesday at RoaaeB, 
BeMt. VL Visitation wlD be from 

as noon Tuesds* at new îKm 
a6 toSpJBL Monda, at Rosioa*, 

consider a P»P«««<*.^Sr^fc 
iha ftdefalinlBlauniwa|i;_™ le l4Jd an how It was tsisea 

'°"^?iolmum-waf e 
htventhsdatiisetott^W^ 
,«ld Daroid l ^ J S . " ^ 2 J a 
dirwstot of the ^ U J ^ ^ T I ^ 

boa the o«»™ "^S^t of CouSS of Senior CWsena. "Ui^ 

Phens fIfWt «««««• Snformaaon hWnwr 

MADiflON'̂ Lori Sastra 
jhe caaaot rtesii the infflo 
SrtthatldDedttU-yww 
hut etpects to apentf loany 
tunUnf abOttt It. 

Kastea.». had-blood* 
measuiemenfc thipee time 

Îtutory deflnttlon of ifit 
SS'^herearcouu^ 
00 with another « 
Inc three younĝ p̂ opie oi 
)|^toaftst-fbodrtftaui« 

""jfilSiSfuianrveevi 
about soythiOf h> VK/ Ufe. I 

to make peeee with tms. 
she aaid reeentty. "iwaotptopletotoiowi 
net a mifie»w«. unc"5̂ ' 
ble person." 
SeohoUc. and I hava a , 

TOTAL F . 

cod coo G ' . O - l j y 3 x y i S NI SNOGS 1̂ 1 I l l . . frit .5: ao 
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Labor groups fear GOP 
grab on pension funds 
ByeATMYOtUeNTINB 

TEXAS CITY Union leader* 
kkksdoff an adkistflonal canyalpi Man-
day aimed at alerting members and 
istliaaa 10 possible dimn 10 te^peaikoo 
ItiaOS>' 

Itonnie Oriy with Cotnmunication 
Wotten Local 6228 told mmibcrt of 
the AFt-CIO retired club, meetini 
Mondiy It l)w Ubofcn Local, that Con* 
irassmaa Stave Stockman, along with 
other RepublkaM. WIS auempdng to 
laid MMloM by lowering tbe penalty 
odd by oorpontioM withdrawing ftifldi 
from piMlOMftoB SO pereent tol 1/2 

in our power 10 educate oor Meads to be 
awaie of what is going 00. 

The money sot aside is our raaaey, 
not corporate America's mooeyr Oiay 

APL*CIO regional repreeenuttve 
Ovy Kottoa iniraduced Ma Steve Siodc-
OMn mpori Olid, wMch glvw StaekmM 
a for voting to ooondern taoiwie 
in the minimum wage and for voting 
agaimt the TEAM act, whieb aUowed 
employen tp coniroi who upreieati 
employees io discuwioti? about wtgea. 
houn and other working eonditioM. 

But tbe repect caid tlve the Dliirlet 9 
repieaentatlve w *r* fer v c ^ lo aMi 
AuditoMedieHeaiMlMediê OSHA. 

Ihe biU bedBid by Stockman was peit 
of tbe bodaal bill whkh wsi vetoed ift 
Deeratber ey noaident CUnton. 

'Ito we im« koep on die alert," Qny 
laid. 1 fM! OMtain (Stc Republicans wUl 
IftoedooMl a hlU tied ft) the bodget—or 
wtaiever—nd we flMit do eveiytWng 

for voting to give tax braeka to weiMty 
PwVveV' 

As Horton reed of the Uat, lehdol 
teacher Martha Matthews wrote the 
grades on a glm report end* 
. CilU tojiockman'i olfloB Monday 
Nvara not Inenedlaldy leiMrwed 


