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Strategic objective D.3 Adopt special measures to eliminate 
trafficking in women and to assist 
female victims of violence due to 
prostitution and trafficking 

Actions to be taken 

131. By Govemments of countries of origin, tramsit and destination, regional 
amd intemational organizations, as appropriate: 

(a) Consider the ratification and enforcement of intemational conventions 
on trafficking in persons and on slavery; 

(b) Take appropriate measures to address the root factors, including 
external factors, that encourage trafficking in women amd g i r l s for 
prostitution, [other commercial sex work], forced marriages and forced 
labour in order to eliminate trafficking in women, including by 
strengthening existing legislation with a view to providing better 
protection of the rights of women and girls amd to punishing the 
perpetrators, through both criminal amd c i v i l measures; 

(c) Step up cooperation and concerted action by a l l relevamt law 
enforcement authorities amd institutions with a view to dismantling 
[national and intemational] networks in trafficking; 

(d) [Allocate resources to provide comprehensive programmes designed [to 
heal victims of trafficking] including through job training, legal 
assistance and confidential health care] amd take measures to 
cooperate with non-govemmental organizations to provide for the 
social, medical and psychological care of the victims of trafficking; 

(e) Develop educational amd training programmes amd policies amd consider 
enacting legislation aimed at preventing sex tourism amd trafficking, 
giving special emphasis to the protection of young women amd children. 

E. Advance peace, promote conflict resolution amd reduce 
the impact of armed or other conflict on women 

132. [An environment which maintains world peace amd promotes (universal] humam 
rights, democracy amd the peaceful settlement of disputes, [upholding the 
principles of non-threat or non-use of force amd of mutual respect of 
te r r i t o r i a l integrity amd sovereignty i s a precondition for the advamcement of 
women.] [Without peace, there w i l l be no ecjuality or development.] Armed and 
other types of conflicts have not decreased since the end of the cold war; 
aggression, [foreign occupation] ethnic and religious amd [other types of] 
conflicts are am ongoing reality affecting women in nearly every region. Gross 
amd systematic violations and situations that constitute serious obstacles to 
the f u l l enjoyment of human rights continue to occur in different parts of the «|LLd. Such violations and obstacles include, as well as torture and cmel, 
limam amd degrading treatment or summary and arbitrary detention, a l l forms of 
cism, racial discrimination, xenophobia, denial of economic, social and 
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-, • • j«.-̂ ioT-anfP Terrorism i s a new and emerging 
c u l t u r a l r i g h t s and religious p r o h i b i t i n g attacks on 

State and m i l i t a r y repression.] 

i f Sr»=rld S n f e S L e Hu^an Rights, states that . v i c l a t i o n s c£ tha hu„»„ 
S , h t : c f t l i n i n situations of ^ d ' h i Z i : . » l a w . a i / 

fundamental p r i n c i p l e s of i°«'^»"°"';,,^""^."*rconstltute serious obstacles 
Gross and systematic violations and situations d i f f e r e n t parts of 

r iLfd̂ ^ ̂ rh^-atL^"^^^^ 

ŝ irdits=r.:n=;-̂ ^ ̂ t:̂ -̂z.T... sôai and_ 
c u l t u r a l r i g h t s and religious intolerance. 
X34. Violations of human rights in -'---^i^l^ll^^^^^^^^ 
occupation are vi o l a t i o n s of the ̂ - ^ ^ r i n ^ e m a S o n a l h u ^ ^ " g h t s 
r i g h t s and humanitarian law as «'^°^;«'^„^"^"^^^^^nhe Additional Protocols 
instruments and i n the Geneva ̂ ^^^^^^^^^^^^ S l i L populations, and 
thereto. [Humanitarian law, P'^°^^^^'^^;9^"^2ly ?gSored and violated by anned 
i n t e m a t i o n a l human rig h t s law « ^ «f^^'^!^=f^^^jfj°ts''] Gross human rights 
and security forces and ̂ ^^^^ ^""^n war-torn and occupied areas 
Violations and Policies o e ^ ^ - / — / ^ ^ L r c / e S e d , i n t ^ Z ^ . a mass 
continue to be carried out. Tnese pracu . maiority of whom are 
f l o v of refugees and |-t.™.llyl displaced P « ^ ^ ^ ^ ^ ^ " y Lnen and r!"d;erof-L?î "="-̂ ^ 
r o - i c r = t S y i r r : S : ^ ^ g ^ ^ ^ ^ ^ ^ ^ - parent, and 

caretaker of eld e r l y r e l a t i v e s . 
.... xn a «orld of continuing - - ^ - V » d viol»„ t h e ^ i ^ ^ ^ cf 
cooperative approaches to peace and security " ^ ^ J ^ " ^ , j^his requires that] 
implementing cooperative approaches ^° f ^ ^ ^ ^ ^ ^ i ^ ^ ^ ^ ^o peace-buSding as a 
emphasis (should] be given to preventive ^ ^ " ^ ^ J i e s ^ J of women would provide 
p a r t i c u l a r prevention-oriented concept, f ^ P ^ ^ ^ ^ f resolution of 
a more constmctive approach to t^por^ant role i n c o n f l i c t 
c o n f l i c t . ] Although women ^ ^ ^ J ^ ^ ^ ^ / " f ^ ^ ^ i g i a f f a i r s mechanisms, they 
resolution, peace-keeping, and '^^^^^.^'^ '°niS^3^"if women are to play . 
s t i l l underrepresented i n decision-making positions. 
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equal p a r t i n securing and maintaining peace, they must be empowered p o l i t i c a l l y 
and economically and represented adequately a t a l l l e v e l s of decision-making. 

136 [While e n t i r e communities s u f f e r the consequences of armed c o n f l i c t , 
t e r r o r i s m and [ f o r e i g n occupation and a l i e n domination], women and g i r l s are 
p a r t i c u l a r l y a f f e c t e d because of t h e i r s tatus i n s o c i e t y and t h e i r [sex/gender]. 
P a r t i e s t o c o n f l i c t o f t e n rape women w i t h impunity, sometimes using systematic 
rape as a t a c t i c of war and t e r r o r i s m . The impact of v i o l e n c e against women and 
v i o l a t i o n of the human r i g h t s of women i n such s i t u a t i o n s i s experienced by 
women of a l l ages, who s u f f e r displacement, loss of home and pr o p e r t y , loss or 
i n v o l u n t a r y disappearance of close r e l a t i v e s , poverty and f a m i l y separation and 
d i s i n t e g r a t i o n and who are v i c t i m s of acts of murder, t e r r o r i s m , t o r t u r e , 
i n v o l u n t a r y disappearance, sexual slavery, rape (and i t s consequences] sexual 
abuse and [ f o r c e d pregnancy], e s p e c i a l l y as a r e s u l t of p o l i c i e s of e t h n i c 
cleansing and other new and emerging f o m s of vio l e n c e . This i s compounded by 
the l i f e - l o n g s o c i a l , economic and p s y c h o l o g i c a l l y traumatic consequences of 
armed c o n f l i c t and [ f o r e i g n occupation].] 

137 Women and c h i l d r e n c o n s t i t u t e some 80 per cent of the 23 m i l l i o n refugees 
and of the 26 m i l l i o n [ i n t e m a l l y ] displaced persons i n the world. They are 
threatened by d e p r i v a t i o n of property, goods and services and d e p r i v a t i o n of 
t h e i r [basic] r i g h t t o r e t u r n t o t h e i r homes of o r i g i n as w e l l as by vi o l e n c e 

d i n s e c u r i t y P a r t i c u l a r a t t e n t i o n should be p a i d t o sexual v i o l e n c e against 
r o o t e d women and g i r l s employed as a method of p e r s e c u t i o n i n systematic 

campaigns of t e r r o r and i n t i m i d a t i o n and f o r c i n g members of a p a r t i c u l a r e t h n i c , 
c u l t u r a l or r e l i g i o u s group t o f l e e t h e i r homes. (Women may also be fo r c e d t o 
f l e e because of (gender-based/through sexual v i o l e n c e , ] p e r s e c u t i o n and they 
continue t o be v u l n e r a b l e t o violence and e x p l o i t a t i o n w h i l e i n f l i g h t , 
c o ^ t S e s of asylum and resettlement, and during and a f t e r r e p a t r i a t i o n . Women 
o f t e n experience d i f f i c u l t y i n some countries of asylum i n being recognized as 
refugees on the grounds of [gender-based/through sexual v i o l e n c e ] persecution.] 

138 Refugee, d i s p l a c e d and migrant women i n most cases d i s p l a y s t r e n g t h , 
endurance and resourcefulness and can c o n t r i b u t e p o s i t i v e l y t o c o u n t r i e s of 
rese t t l e m e n t o r t o t h e i r c ountries of o r i g i n on t h e i r r e t u m . They need t o be 
a p p r o p r i a t e l y i n v o l v e d i n decisions t h a t a f f e c t them. 

139 Many women's non-governmental organizations have c a l l e d f o r reductions i n 
m i l i t a r y expenditures worldwide, as w e l l as i n i n t e m a t i o n a l trade and 
t r i f f i c L n f i n and the p r o l i f e r a t i o n of weapons. Those a f f e c t e d most n e g a t i v e l y 
by " o n f i i c t r [excessive m i l i t a r y spending] are people l i v i n g i n P o - r t y , who 
am deprived because of the lack of investment i n basic s e r v i c e s . Women l i v i n g 
" p overty p a r t i c u l a r l y m r a l women, also s u f f e r because of the use of ams 
t L r i r e p ; r ? t c u l a r l y i n j u r i o u s or have i n d i s c r i m i n a t e e f f e c t s . There are more 
than Too S l l i o n a n ti-personnel land-mines s c a t t e r e d i n 64 c o u n t r i e s g l o b a l y. 
[Excessive m i l i t a r y spending i s one of the main c o n s t r a i n t s t o development ] 
A ^ t h e lame time, maintenance of n a t i o n a l s e c u r i t y and Peace [ i s an :^-P°^^-^ 

f a c t o r ? [ i s e s s e n t i a l ] f o r economic growth and development and the empowerment 

: women.] 

140. [ i n t e m a t i o n a l s t a b i l i t y and s e c u r i t y are p r e r e q u i s i t e s f o r economic growth 
and development. I n the new i n t e r n a t i o n a l s e t t i n g , m i l i t a r y s t r e n g t h i s no 
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guarantee of security. The effects of mass migration, crime, the dmg problem, 
disease, human rights violations, environmental degradation, pressures of 
population growth amd underdevelopment transcend national borders. These new 
challenges to peace and security have implications at the local, regional and 
global levels.] 

141. During times of armed conflict and the collapse of communities, the role of 
women i s cmcial. They often work to preserve social order in the midst of 
armed and other conflicts. [Women make an important but often unrecognized 
contribution as peace educators both in the family/families and in society.] 

142. Education to foster a culture of peace that upholds justice amd tolerance 
for a l l nations and peoples i s essentiail to attaining lasting peace and should 
be begun at an early age. I t should include elements of conflict resolution, 
mediation, reduction of prejudice amd respect for diversity. 

143. In addressing armed or other conflicts, an active and visible policy of 
mainstreaming a gender perspective into a l l policies and programmes should be 
promoted so that before decisions are taken an analysis i s made of the effects 
on women and men, respectively. 

[Increase the participation of women in conflict resolution 
and protect women in armed amd other kinds of conflict and 

under foreign occupation] 

Strategic objective E . l . Increase and strengthen the participation 
of women in conflict resolution amd 
decision-making and leadership in peace 
and security activities and protect women 
in armed amd other conflicts [and living 
under foreign occupation! 

Actions to be taken 

144. By Govemments amd intemational and regional intergovemmental 
institutions: 

(a) [Take action to estaUslish a c r i t i c a l mass to promote gender balamce 
amd to ensure equal participation of women with due regard to 
equitadsle geographical distribution numerically, at a l l levels, and 
ensure that opportunities are made availadsle for qualified women to 
participate in a l l United Nations forums amd peace ac t i v i t i e s at 
ambassadorial amd decision-making levels, including the United Nations 
Secretariat;] 

(b) Strengthen the role of women and [increase the percentage of women at 
a l l decision-making levels in national amd intemational institutions 
which may make or influence policy with regard to matters related to 
peace-keeping] [including observer missions] (peace-building, fact­
finding and preventive diplomacy activities,] and in a l l stages of 
peace mediation and negotiations; (in line with the specific 
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recommendations of the Secretary-General in his strategic plam of 
action for tne improvement of the status of women in the Secretariat 
(1995-2000) (A/49/587, sect. IV)]; 

(c) (Integrate a (gender perspective] in the result of armed or other 
conflicts [and foreign occupation] and aim for gender balance when 
promoting candidates for judicial and other positions in such 
intemational bodies as (war crime tribunals, including the United 
Nations Intemational Tribunals for the former Yugoslavia amd for 
Rwanda,] the Intemational Court of Justice [as well as in other 
bodies related to the peaceful settlement of disputes;]] 

(d) Ensure that these bodies are adale to properly address gender issues by 
providing appropriate training to prosecutors amd judges amd other 
o f f i c i a l s in hamdling cases involving rape [and i t s consequences], 
(forced pregnancy], indecent assault amd other forms of violence 
against women (in armed conflicts amd foreign occupation amd integrate 
a gender perspective into their work]; 

(e) Strengthen the participation of women in processes of national 
reconciliation and reconstruction after a l l forms of conflict. 

Strategic objective E.2. (Reduce military expenditures amd control 
the availability of armaments] [Reduce and 
eliminate the availability of instmments 
of violence against women] 

rtions to be taken 

15. By Govemments: 

(a) Increase amd hasten, as appropriate, subject to national security 
considerations, the conversion of military resources amd related 
industries to [development/peaceful] purposes; | 

(b) Undertake to explore new ways of generating new public amd private 
financial resources, inter alia, through the appropriate reduction of 
excessive military expenditures, including global military jj 
expenditures, trade in arms amd investment in arms production amd 
acquisition, taking into consideration national security requirements, 
so as to permit the possible allocation of additional funds for social 
amd economic development, [in particular for the advamcement of 
women] ; 

(c) [[Submit data to the United Nations Register of Conventional Arms and 
consider expanding the Register to widen the scope of weapons covered] 
[Improve the universality of the United Nations Register of 
Conventional Arms as an effective measure for building confidence at 
the global level (and include in their annual reports information on 
military holdings amd procurement through national production]. 
Register, and ultimately eliminate, offensive weapons development, 

/... 
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production, deplo>».ent and sales and, as a f i r s t step, expand the 
[United Nations Register of Conventional Arms to include production 
and marketing], making reporting obligatory, and to include a l l types 
of weapons, such as nuclear, chemical and biological weapons]; 

(d) [Recognize and address the dangers to society of armed conflict, the 
excessive production of and i l l i c i t trade in arms, linked to money-
laundering and the sale of arms that are particularly injurious or 
have indiscriminate effects, terrorism, violence, crime, the 
production and use of and trafficking in i l l i c i t dmgs and trafficking 
in women and children.] While acknowledging legitimate national 
defence needs, the dangers to society of armed conflict and the 
negative effect of excessive military expenditures, trade in arms, 
especially those arms that are particularly injurious or have 
indiscriminate effects, and excessive investment in arms production 
and acquisition should be recognized and addressed. Similarly, the 
need to combat i l l i c i t arms trafficking, violence, crime, the 
production and use of and trafficking in i l l i c i t dmgs, and 
trafficking in women and children should be recognized; 

(e) (immediately adopt/Consider the adoption of a moratorium on the export 
anTplanting of anti-personnel land-mines, and fa c i l i t a t e the transfer 
of mine clearance technology without restriction or discrimination; 
undertake to destroy current stockpiles of anti-personnel land-mines; 
promote assistance in mine clearance, in particular to promote 
scie n t i f i c research aimed at rapid advancement of mine detection and 
clearance technology; and consider ratifying the 1981 Convention on 
Prohibitions or Restrictions on the Use of Certain Conventional 
Weapons Which May Be Deemed to Be Excessively Injurious or to Have 
Indiscriminate Effects 24/ and the Protocol on Prohibitions or 
Restrictions on the Use of Mines, Booby Traps and Other Devices 24/ 
(Protocol I I ) ; ] 

(f) [Promote the elimination of a l l weapons of mass destmction, 
especially nuclear weapons.] 

Strategic objective E.3. Pi-nn.ote non-violent fpnns gf con^li?t 
TPHolutioP and redu^f the incidence 
of human T-iahts abuse in conflict 
situations 

Actions to be taken 

146. By Govemments 

(a) 
consider the ratification of or accession to international ^^^truments 
containing provisions relative to the protection of women and children 
J n ^ ^ e d conflicts including the Geneva Convention relative to the 
Prot^^Son of Civilian PersoL in Time of War, of 1949 the Protocols 
Additional to the Geneva Conventions of 1949 relating to the 
Jro^ection of Victims of International Anned Conflicts (Protocol I) 

/. . • 
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amd to the Protection of Victims of Non-Intemational Armed Conflicts 
(Protocol I I ) ; 

(b) Respect fully the norms of intemational humanitarian law in armed 
conflicts and take a l l measures required for the protection of women 
amd children, in particular against rape, forced prostitution and any 
other form of indecent assault. 

147. By Governments and intemational and regional organizations: 

(a) Reaffirm the right of self-determination of a l l peoples, in particular 
of peoples under colonial or other forms of alien domination or 
foreign occupation, and the importance of the effective realization of 
this right, as enunciated, inter alia, in the Vienna Declaration and 
Programme of Action, 2/ adopted by the World Conference on Human 
Rights; 

(b) [Encourage diplomacy, [preventive diplomacy,] negotiation and peaceful 
settlement of disputes in accordance with the Charter of the United 
Nations, in particular Article 2, paragraphs 3 and 4 thereof;] 

(c) [Consider the establishment of a special United Nations unit for 
third-party conflict prevention amd resolution amd the gender 
composition of any such unit;] 

(d) Urge the identification and condemnation of the systematic practice of 
rape amd other forms of inhuman amd degrading treatment of women as a 
deliberate instrument of war and ethnic cleamsing amd take steps to 
ensure that f u l l assistance i s provided to the victims of such abuse 
for their physical amd mental rehabilitation; 

(e) [Declare that rape in the conduct of armed conflict cam constitute a 
war crime amd a crime against humamity amd under certain circumstances 
may constitute am act of genocide, take a l l measures required for the 
protection of women amd children and strengthen mechamisms to 
investigate and punish rape and other such acts;] || 

(f) Uphold and reinforce stamdards set out in intemational humamitarian 
law and intemational humam rights instruments to prevent a l l acts of j' 
violence against women in situations of armed amd other acts of 
conflict amd undertake full investigations of all acts of violence y 
against women committed during war, in particular [systematic rape] i 
amd sexual slavery, prosecute a l l criminals responsible for war crimes i 
against women amd provide f u l l redress to women victims; 

(g) [Call upon the intemational community to condemn amd act against 
terrorism;] 

(h) Take action to investigate and punish members of the police, security, 
and armed forces and others who perpetrate acts of violence against 
women, violations of [intemational humamitarian law] and violations 
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of the human rig h t s of women (who vio l a t e the human rig h t s of women] 
i n situations of armed c o n f l i c t ; 

( i ) Take i n t o account gender-sensitive concems i n developing t r a i n i n g 
programmes for a l l relevant personnel on i n t e m a t i o n a l humanitarian 
law and [ i n t e m a t i o n a l ] humam rights awareness and recommend such 
t r a i n i n g for those involved i n United Nations peace-keeping and 
humanitarian aid, with a view to preventing violence against women, i n 
p a r t i c u l a r ; 

( j ) [Encourage the elimination of and abstain from adopting u n i l a t e r a l 
coercive measures, i n v i o l a t i o n of intemational law and the Charter 
of the United Nations, that go against the population of affected 
countries and, i n p a r t i c u l a r , women and that could provoke situations 
leading to c o n f l i c t s ; ] 

(k) [Take measures i n accordance with i n t emational law [and legitimacy] 
with a view to a l l e v i a t i n g the negative impact of economic sanctions 
on women and children.] 

Strategic objective E.4. Promote women's contribution to 
fostering a culture of peace 

Actions to be taken 

148. By Govemments, in t e m a t i o n a l and regional intergovemmental institutions, 
and non-govemmental organizations: 

(a) Promote peaceful conflict resolution and peace, reconciliation and 
tolerance through education, training, community actions and youth 
exchange programmes, in particular for young women; 

(b) 

(c) 

(d) 

[During future] reviews of the implementation of the plan of action 
for the United Nations Decade for Human Rights Education (1995-2004), 
take into account the results of the Fourth World Conference on Women: 
Action for Equality, Development and Peace; [Move subpara. to 
chap. IV, sect. I.] 

Encourage the further development of peace research, involving the 
participation of women, to examine the impact of armed conflict on 
women and children and the nature and contribution of women's 
participation in national, regional and intemational peace movements; 
engage in research and identify innovative mechanisms for containing 
violence and for conflict resolution for public dissemination and for 
use by women and men; 

Develop and disseminate research on the physical, psychological, 
economic and social effects of armed c o n f l i c t s on women, p a r t i c u l a r l y 
young women and g i r l s , with a view to developing po l i c i e s and 
programmes to address the consequences of c o n f l i c t s ; 

/. . . 
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(e) Consider establishing educational programmes for g i r l s and boys to 
foster a culture of peace, focusing on conflict resolution. [These 
programmes should promote, among other things, positive models for men 
and boys that encourage them to use non-violent means to settle 
conflicts]. 

Strategic objective E.5. Provide protection, assistance and training 
to refugee amd displaced women [including 
intemally displaced women] 

Actions to be taken 

149. By Govemments, intergovemmental and non-govemmental organizations and 
other institutions involved in providing protection, assistance and training to 
refugees amd [intemally] displaced persons, including the Office of the United 
Nations High Commissioner for Refugees and the World Food Programme, as 
appropriate: 

(a) Take steps to ensure that women are fully involved in the planning, 
design, implementation, monitoring amd evaluation of a l l short-term 
and long-term projects amd programmes providing assistamce to refugees 
amd (intemally] displaced women, including the mamagement of refugee 
camps amd resources. Ensure that refugees amd displaced women and 
gi r l s have direct access to services provided; 

(b) Offer adequate protection and assistamce to women amd children 
displaced within their country amd find solutions to the root causes 
of their displacement with a view to preventing i t amd, when 
appropriate, f a c i l i t a t e their retum or resettlement; 

(c) Take steps to protect the safety amd physical integrity of refugee and 
[intemally] displaced women during their displacement amd upon their f 
retum to their communities of origin, including programmes of 
rehadjilitation; take effective measures to protect from violence women 
who are refugees or displaced, hold an impartial amd thorough 
investigation of amy such violations amd bring those responsible to 
justice; 

(d) [Take a l l the necessary steps to ensure the right of refugee amd 
displaced women to safe amd protected retum to their homes;] 

(e) Take measures, at the national level with intemational cooperation, 
as appropriate, in accordamce with the Charter of the United Nations, 
to find lasting solutions to questions related to intemally displaced 
women, including their right to voluntary amd safe retum to their 
home of origin; 

(f) (Take account of the specific needs amd resources of refugee and 
displaced women and children, especially their access to appropriate 
and adequate food, water, shelter amd health-care services, including 
reproductive health services, in the provision of emergency reli e f and 

/. . . 
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(g) 

(h) 

( i ) 

( j ) 

(k) 

(1) 

longer term assistance] [Ensure that the i n t e m a t i o n a l community and 
the i n t e m a t i o n a l organizations provide f i n a n c i a l and other resources 
to Govemments i n [countries of asylum] i n order to provide emergency 
r e l i e f and longer term assistance that takes i n t o account the specific 
needs and resources of refugee amd displaced women and children, 
especially t h e i r access to appropriate amd adequate food, water, 
shelter and health-care services including reproductive health 
services] (including vaccinations; provision of basic medicines and 
medicines related to t r o p i c a l diseases, such as malaria and typhoid 
fever; f u l l matemity care, including prenatal and postnatal care; 
dental care; and reproductive health care]; 

F a c i l i t a t e the a v a i l a b i l i t y of educational material i n the appropriate 
language - i n emergency situations also - i n order to minimize 
d i s m p t i o n of schooling among refugee and displaced children; 

Apply intemational norms to ensure equal access and equal treatment 
of women and men in refugee determination procedures and the granting 
of asylum, including f u l l respect and s t r i c t observation of the 
principle of non-refoulement (particularly for women and child 
refugees] through, inter alia, bringing national immigration 
regulations into conformity with relevant intemational instmments. 
and consider (gender factors in] recognizing as refugees those women 
whose claim to refugee status i s based [upon the well-founded fear of 
persecution through sexual violence/gender factors for] [on] reasons 
enumerated in the 1951 Convention relating to the Status of Refugees 
and the 1967 Protocol amd provide access to specially trained 
officers, including female officials, to interview women regarding 
sensitive or painful experiences, such as sexual assault; 

[Support and promote efforts] by States towards (Consider] the 
development of cr i t e r i a and guidelines on responses to persecution 
specifically aimed at women, by sharing information on States' 
i n i t i a t i v e s to develop such cr i t e r i a and guidelines and by monitoring 
to ensure their f a i r and consistent application; 

Promote the self-reliant capacities of refugee and [intemally] 
displaced women and provide programmes for women, particularly young 
women, in leadership and decision-making within refugee and retumee 
communities; 

Ensure that the human rights of refugee and displaced women are 
protected and that refugee and displaced women are made aware of these 
rights; ensure that the v i t a l importance of family reunification i s 
recognized; 

[Adopt special measures, as appropriate, to provide women who have 
been determined refugees with access to vocational/professional 
t r a i n i n g programmes, including language t r a i n i n g , small-scale 
enterprise development t r a i n i n g and planning and counselling on a l l 
forms of violence against women, which should include r e h a b i l i t a t i o n 
programmes f o r victims of torture and trauma, and subst a n t i a l l y 
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(m) 

(n) 

(o) 

increase the i n t e m a t i o n a l contribution to general programmes for 
assistance to refugees, p a r t i c u l a r l y i n countries which host the 
largest number of refugees;] 

Raise public awareness of the contribution made by refugee women to 
t h e i r countries of resettlement, promote understanding of t h e i r human 
rig h t s and of t h e i r needs and a b i l i t i e s , and encourage mutual 
understanding and acceptance through educational programmes promoting 
cross-cultural and i n t e r r a c i a l harmony; 

[Provide basic and support services to women who are displaced from 
t h e i r place of o r i g i n as a result of terrorism, violence, drug 
t r a f f i c k i n g or other reasons linked to violence situations;] 

Develop awareness of women's [intemational] human ri g h t s and Provide, 
as appropriate, human rights education and t r a i n i n g to m i l i t a r y and 
poUce personnel operating i n areas of anned c o n f l i c t and areas where 
there are refugees. 

50. By Governments 

(a) 

(b) 

(b) 
[Raise public awareness through the mass media, education at a l l 
levels and special programmes to create a better understanding of the 
s i t u a t i o n of women of the colonies].] 

Disseminate and implement the UNHCR Guidelines on the Protection of 
Refugee Women and the UNHCR Guidelines on Evaluation and Care of 
Tictims of Trauma and Violence, or provide similar guidance, i n close 
cooperation with refugee women and i n a l l sectors of refugee 
programmes; 

[Protect women and children who migrate as family members 
or denial of t h e i r human rights by sponsors and consider extending 
t h e i r stay, should the family relationship dissolve, w i t h i n the l i m i t s 
of national l e g i s l a t i o n ; ] [Subpara. to be moved.] 

(New strategic objective E.6. Provide a^sist-ancg t̂ o the 
woTTiPin of tVfe colonies \Ym 

Ret ions to be taken 

151. By Govemments, intergovemmental and non-govemmental organizations: 

(a) (Support and promote the recognition and implementation of the _ 
Universal r i g l i t of a l l peoples to self-detennination . ^ ^ ^ ^ ^ ^ ^ ^ J ^ ; 
by v i r t u e of that r i g h t , they fr e e l y detemine t h e i r p o l i t i c a l status 
Z d f r e e l y pursue t h e i r economic, social and c u l t u r a l development, 
taking i n t o account the interests of women of the colonies and 
providing special programmes i n leadership and i n t r a i n i n g f o r 
decision-making;] 
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F. [Inequality in women's access to and participation 
in the definition of economic stmctures and 
policies [and the productive process itself]1 
[Economic potential and independence of womenl 
[Gender eguality in economic stmctures. policies 
and a l l forms of productive activity] 

152. There are considera±)le differences in women's amd men's access and 
opportunities to exert power over economic stmctures in their societies. In 
most parts of the world, women are virtually absent from or are poorly 
represented in economic decision-making, including the formulation of finamcial, 
monetary, commercial and other economic policies, as well as tax systems and 
rules governing pay. Since i t is often within the framework of such policies 
that individual men and women make their decisions, inter a l i a , on how to divide 
their time between remunerated and unremunerated work, the actual development of 
these economic stmctures and policies has a direct impact on women's amd men's 
access to economic resources, their economic power and consequently the extent 
of equality between them at the individual amd family levels as well as in 
society as a whole. 

153. In many regions, women's participation in remunerated work in the formal 
and non-formal laibour market increased significamtly and chamged during the past 
decade. [While women continued to work in agriculture and fisheries, they also 
became increasingly involved in micro, small amd medium-scale enterprises amd 
became more dominamt in the expamding informal sector. On the negative side, 
they were impelled into the workplace by economic hardship amd became preferred 
workers, often with low pay and poor working conditions, because they were seen 
as easier to subordinate. On the positive side, some entered the workforce by 
choice as they became more aware of their rights.] [In other regions, women's 
participation in economic l i f e chamged as part of the restmcturing process that 
resulted in a loss of jobs for mamy professional amd skilled women.] Gender 
segregated employment i s s t i l l the dominamt pattem of the economy, amd gaps 
between female and male wages for equal work amd work of equal value continue to 
be prevalent in both the private amd public sectors. Women have increasingly 
become owners and mamagers of small amd medium-scale enterprises but remain 
underrepresented in economic decision-making at both the national and 
intemational levels. (Similarly, women amd gender concems are largely absent 
from the policy formulation process in the multilateral institutions [that 
define the terms of stmctural adjustment programmes, loams amd gramts] .] 

154. Discrimination in education and training, hiring amd remuneration, 
promotion and horizontal mobility practices, as well as inflexible working 
conditions, lack of access to productive resources amd inadequate sharing of 
family responsilsilities, combined with a lack of or insufficient services such 
as child care, continue to restrict employment, economic, professional amd other 
opportunities amd mobility for women amd make their involvement stressful. 
Moreover, attitudinal obstacles inhibit women's participation in developing 
economic policy and [in some regions, restrict g i r l s ' access to] education amd 
training for economic management. 

155. Women's share in the labour force continues to rise and almost everywhere 
women are working more outside the household, although there has not been a 
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arall e l lightening of responsibility for unremunerated work in the household 
nd community. Women's income i s becoming increasingly necessary to households 
f a l l types. In some regions, there has been a growth in women's 
ntrepreneurship and other self-reliant activities, particularly in the informal 
2Ctor. In mamy countries, women are the majority of workers in non-standard 
Drk, such as temporary, casual, multiple part-time, contract and home-based 
uployment. 

56. [Women migrants, especially domestic workers, contribute to the economy of 
he sending country through their remittances and at the same time contribute to 
he economy of the receiving country by taking over the domestic work of women 
ationals who are then able to engage in productive work in the receiving 
ountry.] 

57. Insufficient attention to gender amalysis has meant that women's 
ontributions and concems remain too often ignored in economic stmctures, such 
s financial markets amd institutions, laibour markets, economics as an academic 
iscipline, economic and social infrastmcture, taxation amd social security 
ystems, as well as in families and households. As a result, many policies and 
rogrammes may continue to contribute to inequalities between women and men. 
here progress has been made in integrating gender perspectives, programme and 
olicy effectiveness has also been enhamced. , 

\though mamy women have advamced in economic stmctures, for the majority 
n, particularly those who face additional barriers, continuing obstacles ,j 

lc -indered women's aJsility to achieve economic autonomy amd to ensure j 
ustainable livelihoods for themselves amd their dependants. Women are active 
.n a variety of economic areas, which they often combine, ramging from wage i 
abour amd subsistence farming and fishing to the informal sector. However, ,1 
.egal and customary barriers to ownership of or access to lamd, natural 
resources, capital, credit, technology amd other meams of production, as well as j 
/age differentials, contribute to impeding the economic progress of women. [The ji 
ralue of women's unremunerated contribution to the economy, whether working in |.|| 
[the home,] agriculture, food production, family enterprises, community service ij; 
ar [domestic work], i s s t i l l often undervalued amd unrecorded amd therefore not j 
reflected in current la±)Our st a t i s t i c s amd national accounts.] [Progress i s j 
leeded in s t a t i s t i c a l concepts amd methods of measuring and [valuing] i 
onremunerated productive activity in the development of economic and social j 
policy.] 

L59. [Although some new employment opportunities have been created for women as 
1 result of [recent economic events] [the globalization of the economy], there I 
are also trends that have exacerbated inequalities between women amd men. In j 
some cases, globalization i s undermining women's self-reliant i n i t i a t i v e s in ! 
savings, production amd trade. In some regions, the intemational amd gender 
division of laibour has often reinforced the segregation of women into a limited 
number of occupations.] 

161̂  These trends have been characterized by low wages, l i t t l e or no la^aour 
f rds protection, poor working conditions, particularly with regard to 

s occupational health amd safety, low s k i l l levels, and a lack of job 
security and social security, in both the formal amd informal sectors. Women's 

/. . . 
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unemployment i s a serious and increasing problem in mamy countries and sectors. 
Young workers in the intormal amd mral sectors and migramt female workers 
remain the least protected by labour and immigration laws. Women, particularly 
those who are heads of households with young children, are limited in their 
employment opportunities for reasons that include inflexible working conditions 
and inadequate sharing, by men and by society, of family responsibilities. 

161. [In countries that are undergoing fundamental p o l i t i c a l , economic and 
social transformation, the s k i l l s of women have constituted a major contribution 
to the economic l i f e of their countries, but these s k i l l s are not well utilized 
in the emerging hew economies.] 

162. Lack of employment in the private sector amd reductions in public services 
and public service jobs have affected women disproportionately. In some 
countries, women take on more unpaid work (by replacing public services], such 
as the care of children and those who are i l l or elderly amd in compensating for 
lost household income [particularly when public services are not available]. In 
many cases, [employment creation strategies, however, have tended to focus on 
traditional male occupations amd sectors]. 

163. [For those women in paid work, mamy experience obstacles that prevent them 
from achieving their potential. While some are increasingly found in lower 
levels of management, attitudinal discrimination often prevents them from being 
promoted further. The experience of sexual harassment i s an affront to a 
worker's dignity and prevents women from making a contribution commensurate with 
their a b i l i t i e s . The lack of a family-friendly work environment, including a 
lack of appropriate and affordable child care, amd inflexible working hours 
further prevent women from achieving their f u l l potential.] 

164. In the private sector (including transnational and national enterprises,] 
women are largely absent from mamagement amd policy levels, denoting 
discriminatory hiring and promotion policies and practices. The unfavourable 
work environment as well as the limited number of employment opportunities 
available have led mamy women to seek alternatives. Women have increasingly 
become self-employed and owners amd managers of micro, small and medium-scale 
enterprises. The expansion of the informal sector, in many countries, and of 
self-organized amd independent enterprise i s in large part due to women, whose 
[collaborative, self-help amd traditional practices and] initiatives in 
production amd trade represent a v i t a l economic resource. When they gain access 
to amd control over capital, credit amd other resources, technology and 
training, women cam increase production, marketing and income for sustainable 
development. 

165. Taking into account the fact that continuing inequalities and noticeable 
progress coexist, rethinking enployment policies i s necessary in order to 
integrate the gender perspective and to draw attention to a wider range of 
opportunities as well as to address any negative gender implications of current 
pattems of work and employment. To realize fully equality between women and 
men in their contribution to the economy, active efforts are required for equal 
recognition amd appreciation of the influence that the work, experience, 
knowledge and values of both women and men have in society. 
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lb ...n addressing the economic potential amd independence of women, Govemments 
and other actors should promote an active and visible policy of mainstreaming a 
jender perspective in a l l policies and programmes so that before decisions are 
;aken, an amalysis i s made of the effects on women and men respectively. 

[Promote women's economic self-reliance, including access 
to employment, appropriate working conditions amd control 
over economic resources - land, capital amd technology] 

Strategic objective F . l . [Promote women's self-reliamce. including 
access to employment, appropriate working 
conditions and control over economic 
resources - land, capital, credit and 
technology - and guaramtee economic 
opportunities for womenl [Secure economic 
rights for women] 

Actions to be taken 

167. By Govemments: 

(a) Enact and enforce legislation to guaramtee the rights of women amd men 
to equal pay for equal work or work of equal value; 

b) Adopt amd implement laws against discrimination based on sex [age, 
race amd religion] in the laibour market, hiring amd promotion, the 
extension of employment benefits amd social security, amd working 
conditions; 

(c) Eliminate discriminatory practices by employers amd take appropriate 
measures in consideration of women's reproductive role amd functions, 
such as the d ^ i a l of en^loyment amd dismissal due to pregnamcy or 
breast-feeding, or requiring proof of contraceptive use, amd tadce 
effective measures to ensure that pregnant women, vromen on matemity 
leave or women re-entering the laQxjur market after childbearing are 
not discriminated against; 'I 

! ! 
(d) Devise mechamisms amd take positive action to enaUale women to gain 

access to f u l l amd equal participation in the formulation of policies 
amd definition of stmctures through such bodies as ministries of 
finamce amd trade, national economic commissions, economic research 
institutes and other key agencies, as well as through their 
participation in appropriate intemational bodies; 

(e) [Undertake legislative and administrative reforms to give women equal 
rights (equitadale rights] with men to economic resources, including 
access to ownership amd control over lamd amd other properties, credit 
inheritamce, natural resources and appropriate new technology;] 

(f) Conduct reviews of national income amd inheritance tauc amd social 
security systems to eliminate amy existing bias against women; 
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(g) [Seek to] Develop a more comprehensive knowledge of work amd 
employment through, inter a l i a , efforts to measure amd better 
understamd the type, extent and distribution of unremunerated work, 
particularly work in caring for dependamts and unremunerated work done 
for family farms or businesses, amd encourage the sharing amd 
dissemination of information on studies and experience in this field, 
including the development of methods for assessing i t s value in 
quamtitative terms, for possible reflection in accounts that may be 
produced separately from, but consistent with, core national accounts; 

(h) [Provide developing countries with technical assistance amd funding to 
collect data on unpaid work amd to incorporate them into their 
national accounts amd other economic st a t i s t i c s ; ] 

(i) Review amd amend laws goveming the operation of finamcial 
institutions to ensure that they provide services to women amd men on 
an equal basis; 

(j) [Make efforts to fa c i l i t a t e more open amd transparent budget 
processes;] 

(k) Revise and implement national policies that support the traditional 
savings, credit amd lending mechamisms for women; 

(1) Seek to ensure that national policies related to intemational and 
regional trade agreements do not adversely impact women's new and 
traditional economic act i v i t i e s ; 

(m) [Ensure that transnational corporations comply with national laws and 
codes, social security regulations, intemational environmental laws 
amd other relevamt laws;] 

(n) Adjust employment policies to fac i l i t a t e the restmcturing of work 
pattems in order to promote the sharing of family responsibilities; 

(o) EstaJalish mechanisms amd other forums to enable women entrepreneurs 
amd women workers to contribute to the formulation of policies and 
programmes being developed by economic ministries and financial 
institutions; 

(p) Enact amd enforce equal opportunity laws, take positive action and 
ensure compliance by the public and private sectors through various 
meams; 

(q) Use gender-impact amalysis in the development of [macro- and micro-] 
economic amd social policies in order to monitor such in^jact and 
restmcture policies in cases where harmful inf>act occurs; 

(r) Promote gender-sensitive policies and measures to empower women as 
equal partners with men in technical, managerial and entrepreneurial 
fields; 
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(s) Reform laws or enact national policies that support the establishment 
of labour laws to ensure the protection of a l l women workers, 
including safe work practices, the r i g h t to organize and access to 
j u s t i c e . 

Strategic objective F.2. Take positive action to f a c i l i t a t e 
women's eoual access to resources. 
employment, markets and trade 

Actions to be taken 1; 

168. By Govemments: 

(a) Promote and support women's self-employment and the development of 
small enterprises, and strengthen women's access to cred i t and capital 
on appropriate terms equal to that of men through the scaling-up of 
i n s t i t u t i o n s dedicated to promoting women's entrepreneurship, 
including, as appropriate, non-traditional and mutual c r e d i t schemes, 
as well as innovative linkages with f i n a n c i a l i n s t i t u t i o n s ; 

(b) Strengthen the incentive role of the State as employer to develop a 
policy of equal [equitable] opportunities for women and men; 

(c) Enhance, at the national and local levels, rural women's income-
generating potential by facilitating their equal access to and control 
over productive resources, land, credit, capital, property rights, 
development programmes and cooperative stmctures; 

(d) Promote and strengthen micro-enterprises, new small businesses, 
cooperative enterprises, expanded markets and other employment 
opportunities and, where appropriate, f a c i l i t a t e the transition from 
the informal to the formal sector, especially in rural areas; 

(e) Create and modify programmes amd policies that recognize and "I 
strengthen women's v i t a l role in food security and provide paid and 
unpaid women producers, especially those involved in food production, 
such as farming, fishing and aquaculture, as well as urban 
enterprises, with equal access to appropriate technologies, 
transportation, extension services, marketing and credit f a c i l i t i e s at 
the local amd community levels; 

(f) Establish appropriate mechanisms amd encourage in t e r s e c t o r a l 
i n s t i t u t i o n s that enable women's cooperatives to optimize access to 
necessary services; 

(g) Increase the proportion of women extension workers and other 
govemment personnel who provide technical assistamce or administer 
economic programmes; 

(h) Review, reformulate, i f necessary, and implement p o l i c i e s , including 
business, commercial and contract law and govemment regulations, to 
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ensure that they do not discriminate against micro, small and medium-
scale enterprises owned by women in mral amd urban areas; 

(i) Analyse, advise on, coordinate amd implement policies that integrate 
the needs amd interests of employed, self-employed and entrepreneurial 
women into sectoral and inter-ministerial policies, programmes and 
budgets; 

(j) Ensure equal access for women to effective job training, retraining, 
counselling and placement services that are not limited to traditional 
employment areas; 

(k) Remove policy and regulatory obstacles faced by wo'men in social and 
development programmes that discourage private and individual 
i n i t i a t i v e ; 

(1) Safeguard amd promote respect for basic workers' rights, including the 
prohibition of forced labour and child labour, freedom of association 
and the right to orgamize amd bargain collectively, equal remuneration 
for men and women for work of equal value, amd non-discrimination in 
employment, and fully implement the conventions of the Intemational 
Laibour Organization in the case of States party to those conventions 
amd, taking into account the principles embodied in those conventions 
in the case of those countries that are not party to those 
conventions, to thus achieve tmly sustained economic growth and 
sustainable development. 

169. By Govemments, central bamks amd national development bamks, amd private 
banking institutions, as appropriate: 

(a) Increase the participation of women, including women entrepreneurs, in 
advisory boards amd other fomms to enable women entrepreneurs from 
a l l sectors amd their orgamizations to contribute to the formulation 
and review of policies and programmes being developed by economic 
ministries and banking institutions; 

(b) Mobilize the bamking sector to increase lending amd refinancing 
through incentives amd the development of intermediaries that serve 
the needs of women entrepreneurs amd producers in both mral and urbam 
areas, amd include women in their leadership, plamning amd decision­
making ; 

(c) Stmcture services to reach rural and urban women involved in micro, 
small amd medium-scale enterprises, with special attention to young 
women, low-income women, those belonging to ethnic amd racial 
minorities, amd indigenous women who lack access to capital amd 
assets, expand women's access to finamcial markets by identifying amd 
encouraging finamcial supervisory and regulatory refonns that support 
financial institutions' direct and indirect efforts to better meet the 
credit and other financial needs of the micro, small and medium-scale 
enterprises of women; 
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a) Ensure that women's priorities are included in public investment 
programmea for economic infrastmcture, such as water amd sanitation, 
electrification and energy conservation, transport amd road 
constmction. Promote greater involvement of women beneficiaries at 
the project plamning amd implementation stages to ensure access to 
jobs and contracts. 

70. By Govemments and non-govemmental orgamizations: 

(a) Pay special attention to women's needs when disseminating market, 
trade and resource information and provide appropriate training in 
these fields; 

(b) Encourage community economic development strategies that build on 
partnerships among Govemments, and encourage members of c i v i l society 
to create jobs and address the social circumstances of individuals, 
families and communities. 

L71. By multilateral funders and regional development banks, as well as 
bilateral and private funding agencies, at the intemational, regional and 
subregional levels: 

(a) Review, where necessary reformulate, amd implement policies, 
programmes amd projects to ensure that a [higher] [more equitable] 
proportion of resources reach women in mral amd remote areas [without 
attendant conditions that could place women under pressure to act 
against their ethical and religious values]; 

(b) Develop flexible funding arrangements to finamce intermediary 
institutions that target women's economic activities, amd promote 
self-sufficiency and increased capacity in amd profitability of 
women's economic enterprises; 

(c) [Develop strategies for intemational [development] financial 
institutions and regional development banks to consolidate and 
strengthen their assistance to the micro, small amd medium-scale 
enterprise sector, amd work together with bilateral agencies to 
coordinate and enhamce the effectiveness of this sector, drawing upon 
the expertise amd finamcial resources from within their own 
organizations as well as from bilateral agencies, Govemments and 
non-govemmental orgamizations.] 

172. By intemational, multilateral and bilateral development cooperation 
orgamizations: jl 

Support, through the provision of capital and/or resources, financial |; 
institutions that serve low-income, small amd micro-scale women • 
entrepreneurs and producers in both the formal amd informal sectors. 

173 By Govemments amd/or multilateral financial institutions: 
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Review mles amd procedures of formal national and i n t e m a t i o n a l 
f i n a n c i a l i n s t i t u t i o n s that obstmct r e p l i c a t i o n of the Grameen Bank 
prototype, which provides credit f a c i l i t i e s to m r a l women. 

174. By i n t e m a t i o n a l orgamizations: 

[Seek to] Provide adequate support for programmes amd projects 
designed to promote sustainadjle and productive entrepreneurial 
a c t i v i t i e s among women, i n p a r t i c u l a r the disadvantaged. 

Strategic objective F.3. Provide business services and access to 
markets, information and technology to 
low-income women 

Actions to be taken 

175. By Govemments (i n cooperation with non-govemmental organizations and the 

private sector]: 

(a) Provide public infrastmcture to [ensure] (facilitate] equal market 
access for women amd men entrepreneurs; 

(b) Develop programmes that provide training amd retraining, particularly 
in new technologies and affordable services to women in business 
management, product development, financing, production and quality 
control, marketing amd the legal aspects of business; 

(c) Provide outreach programmes to inform low-income amd poor women, 
particularly in mral amd remote areas, of opportunities for market 
and technology access, amd provide assistance in taking advantage of 
such opportunities; 

Create non-discriminatory [investment funds] [support services] for 
women's businesses, and target women, particularly low-income women, 
in trade promotion programmes; 

Disseminate information about successful women entrepreneurs in both 
traditional and non-traditional economic activities and the s k i l l s 
necessary to achieve success; facilitate networking and the exchange 
of information; 

(f) Take measures tb ensure equal access of women to ongoing t r a i n i n g i n 
the workplace, including unemployed women, single parents, vromen 
re-entering the labour market a f t e r an extended temporary e x i t from 
employment owing to family r e s p o n s i b i l i t i e s and other causes, and 
women displaced by new forms of production or by retrenchment, and 
increase incentives to enterprises to expand the number of vocational 
and t r a i n i n g centres that provide t r a i n i n g f o r women i n 
non-traditional areas; 

(d) 

(e) 
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Provide affordaJale support services, such as high-quality, flexible 
and affordable child-care services, that take into account the needs 
of working men and women. 

By local, national, regional amd intemational business organizations and 
-govemmental orgamizations concemed with women's issues: 

Advocate, at a l l levels, for the promotion amd support of women's 
businesses amd enterprises, including those in the informal sector, 
and the equal access of women to productive resources. 

Strategic objective F.4, Strengthen women's economic capacity 
amd commercial networks 

ions to be taken 

By Governments: 

(a) 

(c) 

(d) 

(e) 

(f) 

(g) 

(h) 

Adopt policies that support business orgamizations, non-govemmental 
organizations, cooperatives, revolving loan funds, credit unions, 
grass-roots organizations, women's self-help groups amd other groups 
in order to provide services to women entrepreneurs in mral amd urban 
areas; 

[Design special programmes for women that are affected by economic 
restmcturing [and stmctural adjustment programmes] and the process 
of tramsition to market economies amd for women who work in the 
informal sector;] 

[Adopt policies that strengthen women's self-help groups and workers' 
associations through non-conventional forms of support;] 

Support programmes that enhance the self-reliance of special groups of 
women, such as young women, women with disabilities, elderly women and 
women belonging to racial amd ethnic minorities; 

[Use the research of economists, scientists amd technologists to 
promote gender equality;] 

Support the economic activities of indigenous women, taking into 
account their traditional knowledge, so as to improve their situation 
and development; 

(Adopt policies to extend or maintain the protection of labour laws 
amd social security provisions for those who do paid work in the 
home;] 

Recognize and encourage the contribution of research by women 
scientists amd technologists; 

/. 
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(i) Ensure that policies amd regulations do not discriminate against 
micro, small amd medium-scale enterprises nm by women. 

178. By [encouraging] financial intermediaries, national training institutes, 
credit unions, non-govemmental orgamizations, women's associations, 
professional organizations amd the-private sector, as appropriate: 

(a) Provide, at national, regional and intemational levels, training in a 
variety of business-related amd financial mamagement amd technical 
s k i l l s to enable women, especially young women, to participate in 
economic policy-making at those levels; 

(b) Provide business services, including marketing amd trade information, 
product design amd innovation, technology tramsfer amd quality 
control, to women's business enterprises, including those in export 
sectors of the economy; 

(c) Promote technical and commercial links and estaUolish joint ventures 
among women entrepreneurs at the national, regional and intemational 
levels to support community-based initiatives; 

(d) Strengthen women's participation in production amd marketing 
cooperatives by providing marketing and finamcial support, especially 
in mral and remote areas, including marginalized women; 

(e) Promote amd strengthen women's micro-enterprises, new small 
businesses, cooperative enterprises, expamded markets and other 
employment opportunities amd, where appropriate, f a c i l i t a t e the 
tramsition from the informal to the formal sector, in mral and urban 
areas; 

(f) Invest capital and develop investment portfolios to finance women's 
business enterprises; 

(g) Give adequate attention to providing technical assistance, advisory 
services, training amd retraining for women connected with the entry 
to the market economy; 

(h) Support credit networks amd innovative ventures, including traditional 
savings schemes; 

(i) Provide networking arrangements for entrepreneurial women, including 
opportunities for the mentoring of inexperienced women by the more 
experienced; 

(j) Encourage community organizations amd public authorities to establish 
loam pools for women entrepreneurs, drawing on successful small-scale 
cooperative models. 

179. By [encouraging] [tramsnational and national corporations] [the private 
sector]: 

/... 
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.u) Adopt p o l i c i e s and establish mechanisms to grant contracts on a 
non-discriminatory basis; 

(b) Recmit women for leadership, decision-making and management, and 
provide t r a i n i n g programmes, a l l on an equal basis with men; 

(c) Observe national labour environment, consumer, health and safety laws, 
p a r t i c u l a r l y those that af f e c t women. 

Strategic objective F.5. Fliminate occupational segregation and 
a l l forms of employment discrimination 

:tions to be taken 

30. By Govemments, employers, employees, trade unions and women's 
rganizations: 

(a) [Implement and enforce laws, regulations and codes of conduct that 
extend intemational labour standards and workers' rights to female 
workers in expert processing zones;] 

(b) [Enact and enforce laws and introduce implementing measures, including 
means of redress and access to justice in case of non-compliance, to 
prohibit direct and indirect discrimination on grounds of sex, sexual 
orientation and parental status in relation to access to employment, 
conditions of employment, including training, promotion, health and 
safety, as well as termination of employment and social security of 
workers, including legal protection against sexual and racial 
harassment;] 

(c) Enact and enforce laws and develop workplace policies against (age 
and] gender discrimination in the labour market, in hiring and 
promotion, and in the extension of employment benefits and social 
security, as well as regarding discriminatory working conditions and 
sexual harassment; mechanisms should be developed for the regular 
review amd monitoring of such laws; 

(d) Eliminate discriminatory practices by employers on the basis of 
women's reproductive roles and functions, including refusal of 
employment and dismissal of women due to pregnancy and breast-feeding 
responsibilities; 

(e) [Develop and promote employment programmes and services for women 
entering and/or re-entering the labour market, especially poor urban, 
mral and young women and those affected by stmctural adjustment 
programmes, including self-employment;] 

(f) implement and monitor positive public and private-sector employment 
eouity and positive action programmes to address systemic 
discrimination against women i n the labour force, i n p a r t i c u l a r women 
with d i s a b i l i t i e s and women belonging to other disadvantaged groups, 

/.. 
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(g) 

(h) 

( i ) 

( j ) 

(k) 

(1) 

(m) 

(n) 

with respect to [employment,] h i r i n g , retention and promotion, -nd 
vocational t r a i n i n g of women i n a l l sectors; 

Eliminate occupational segregation, especially by promoting the equal 
p a r t i c i p a t i o n of women i n highly s k i l l e d jobs and senior management 
positions and other measures, such as counselling and placement, that 
stimulate t h e i r on-the-job career development and upward mobility i n 
the labour market, and by stimulating the d i v e r s i f i c a t i o n of 
occupational choices by both women and men. Encourage women to take 
up non-traditional jobs, especially i n science and technology (and 
encourage men to seek employment i n the social sector]; 

Recognize c o l l e c t i v e bargaining as a r i g h t and as an important 
mechanism for eliminating wage inequality f o r women and to improve 
working conditions; 

Promote the election of women trade union o f f i c i a l s and ensure that 
trade union o f f i c i a l s elected to represent women are given job 
protection and physical security i n connection with the discharge of 
t h e i r functions; 

[Ensure] access to and develop special programmes to enable women with 
d i s a b i l i t i e s to obtain and re t a i n employment, and [ensure] access to 
education and t r a i n i n g at a l l proper levels, i n accordance with the 
Standard Rules on the Equalization of Opportunities f o r People with 
D i s a b i l i t i e s ; 2 1 / adjust, to the extent possible, working conditions 
i n order to s u i t the needs of women with d i s a b i l i t i e s , who should be 
secured legal protection against unfounded job loss on account of 
t h e i r d i s a d j i l i t i e s ; 

Increase efforts to close the gap between women's and men's pay, take 
steps to implement the principle of equal remuneration for equal work 
or work of equal value by strengthening legislation, including 
compliance with intemational labour laws and standards, and encourage 
job evaluation schemes with gender-neutral c r i t e r i a ; 

Establish and/or strengthen mechanisms to adjudicate matters relating 
to wage discrimination; 

Set spe c i f i c target dates f o r [eliminating] a l l forms of c h i l d labour 
that are contrary to accepted i n t e m a t i o n a l standards and ensure the 
f u l l enforcement of relevant existing laws and, where appropriate, 
enact the l e g i s l a t i o n necessary to in^jlement the Convention on the 
Rights of the Child amd Intemational Labour Orgamization standards, 
ensuring the protection of working children, i n p a r t i c u l a r , street 
children, through the provision of appropriate health, education amd 
other social services; 

(Ensure that the strategies to eliminate c h i l d labour recognize the 
excessive demamds made on some g i r l s f o r unpaid work i n the 
household;] 
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(o) Review and amalyse [reformulate] the wage stmctures in female-
dominated professions, such as teaching, nursing and child care, with 
a view to raising their low status amd eamings; 

(p) Facilitate the productive employment of documented migramt women 
(including women who have been determined refugees according to the 
1951 Convention relating to the Status of Refugees) through greater 
recognition of foreign education and credentials and by adopting an 
integrated approach to labour market training that incorporates 
language training. 

Strategic objective F.6. [Create a flexible work environment] 
[Better harmonization of work and 
family responsibilities for women 
and men! 

ctions to be taken 

81. By Govemments: 

(a) [Adopt policies to extend the protection of laUaour and social security 
laws to part-time amd temporary jobs amd to seasonal amd home-based 
workers, amd enact laws to promote career development based on 
flexible work conditions;] 

(b) [Ensure that f u l l and part-time work cam be freely chosen by women amd 
men on am equal basis, and consider appropriate protection for 
atypical workers in terras of access to employment, working conditions, 
amd social security;] 

(c) (Enact and enforce laws that gramt parental leave amd parental 
benefits to both women amd men, amd promote the equitaJsle sharing of 
responsibilities for the family by men and women, including through 
appropriate legislation, incentives amd/or encouragement;] 

(Altemative) 

[Ensure, through appropriate legislation, incentives amd/or 
encouragement, adequate opportunities for women amd men to take 
parental leave amd receive parental benefits;] 

(d) Develop policies, inter a l i a , in education to chamge attitudes that 
reinforce the division of ladaour based on gender in order to promote 
the concept of shared family responsibility for work in the home, 
particularly in relation to children amd elder care; 

(e) Improve the development of, amd access to, technologies that 
f a c i l i t a t e occupational as well as domestic work, encourage self-
support, generate income, tramsform gender-prescribed roles within the 
productive process and enable women to move out of low-paying jobs; 
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(f) Examine a range of pol i c i e s and programmes, including social securit 
l e g i s l a t i o n amd taxation systems, i n accordance with national 
p r i o r i t i e s and po l i c i e s , to determine how to promote gender equality 
and f l e x i b i l i t y i n the way people divide t h e i r time between and derive 
benefits from education and t r a i n i n g , paid employment, family 
r e s p o n s i b i l i t i e s , volunteer a c t i v i t y and other s o c i a l l y useful forms 
of work, rest and leisure. 

182. By Governments, the private sector and non-govemmental organizations, 
trade unions and the United Nations, as appropriate: 

(a) Adopt appropriate measures involving relevant govemmental bodies and 
employers' and employees' associations so that women and men are able 
to take temporary leave from employment, have transferaible employment 
and retirement benefits and make arrangements to modify work hours 
without s a c r i f i c i n g t h e i r prospects f o r development and advancement at 
work and i n t h e i r careers; 

(b) Design and provide educational programmes through innovative media 
campaigns and school and community education programmes to raise 
awareness on gender equality and non-stereotyped gender roles of women 
and men within the family; provide support services and f a c i l i t i e s , 
such as on-site c h i l d care at workplaces and f l e x i b l e working 
arrangements; 

(c) Enact and enforce laws against sexual amd other forms of harassment 
a l l workplaces. 

G. [Inequality between men and women i n the sharing of power 
[family r e s p o n s i b i l i t i e s ] and decision-making at a l l 
levels] [Shared power: women i n decision-making] 

183. The Universal Declaration of Humam Rights states that everyone has the 
ri g h t to take part i n the Govemment of his/her country. The empowerment and 
autonomy of women and the improvement of women's social, economic amd p o l i t i c a l 
status i s essential f o r the achievement of both tramsparent amd accountaible 
govemment amd administration amd sustainable development i n a l l areas of l i f e . 
The power relations that impede women's attainment of f u l f i l l i n g l i v e s operate 
at many levels of society, from the most personal to the highly public. 
Achieving the goal of equal p a r t i c i p a t i o n of women amd men i n decision-making 
w i l l provide a balamce that more accurately r e f l e c t s the composition of society 
[and i s a prerequisite f o r the proper functioning of democracy] (amd promotes 
the proper functioning of democracy]. Equality i n p o l i t i c a l decision-making 
performs a leverage function without which i t i s highly u n l i k e l y that a real 
integration of the equality dimension i n govemment policy-making i s feasible. 
In t h i s respect, women's equal p a r t i c i p a t i o n i n p o l i t i c a l l i f e plays a p i v o t a l 
role i n the general process of the advancement of women. Women's equal 
p a r t i c i p a t i o n i n decision-making i s not only a demamd for simple j u s t i c e or 
democracy but can also be seen as a necessary condition f o r women's interests to 
be taken i n t o accoimt. Without the active p a r t i c i p a t i o n of women and the 
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:;G-, .^ration of women's perspective at a l l levels of decision-making, the goals 
equality, development and peace cannot be achieved. i 

4. Despite the widespread movement towards democratization i n most coimtries, | 
men are largely underrepresented at most levels of govemment, especially i n 
n i s t e r i a l and other executive bodies, and have made l i t t l e progress i n t 
uaining p o l i t i c a l power i n l e g i s l a t i v e bodies or i n achieving the target I 
dorsed by the Economic and Social Council of having 30 per cent women i n j; 
si t i o n s at decision-making levels by 1995. Globally, only 10 per cent of the || 
mbers of l e g i s l a t i v e bodies and a lower percentage of m i n i s t e r i a l positions [; 
e now held by women. Indeed, some countries, including those that are : 
dergoing fundamental p o l i t i c a l , economic and social changes, have seen a t 
gni f i c a n t decrease i n the number of women represented i n l e g i s l a t i v e bodies. 
though women make up at least half of the electorate i n almost a l l countries | 
d have attained the r i g h t to vote and hold o f f i c e i n almost a l l States Members 
the United Nations, women continue to be seriously underrepresented as 

ndidates f o r public o f f i c e . The t r a d i t i o n a l working pattems of many 
• l i t i c a l parties and government structures continue to be barriers to women's 
r t i c i p a t i o n i n public l i f e . Women may be discouraged from seeking p o l i t i c a l 
f i c e by discriminatory attitudes and practices, family and child-care 
: s p o n s i b i l i t i e s , and the high cost of seeking and holding public o f f i c e . Women 
1 p o l i t i c s and decision-making positions i n Govemments and l e g i s l a t i v e bodies 
mtribute to redefining p o l i t i c a l p r i o r i t i e s , placing new items on the 
) l i t i c a l agenda that r e f l e c t and address women's gender-specific concems, 
i^Mfkand experiences, and providing new perspectives on mainstream p o l i t i c a l 

35. Women have demonstrated considerable leadership i n community and informal 
rganizations, as well as i n public o f f i c e . However, s o c i a l i z a t i o n and negative 
-,ereotyping of women and men, including stereotyping through the media, 
ainforces the tendency for p o l i t i c a l decision-making to remain the domain of 
2n. Likewise, the underrepresentation of women i n decision-making positions i n 
tie areas of a r t , culture, sports, the media, education, r e l i g i o n and law have 
revented women from having a si g n i f i c a n t impact on many key i n s t i t u t i o n s . 

86. Owing to t h e i r l i m i t e d access to the t r a d i t i o n a l avenues to power, such as 
he decision-making bodies of p o l i t i c a l parties, en5>loyer organizations and • 
rade unions, women have gained access to power through a l t e m a t i v e stmctures, 
a r t i c u l a r l y i n the non-govemmental organization sector. Through 
on-govemmental organizations and grass-roots organizations, women have been 
ble to a r t i c u l a t e t h e i r interests and concems and have placed women's issues 
n the national, regional amd intemational agendas. 

87. Inequality i n the public arena can often s t a r t (within the family when 
ower relat i o n s between men and women are unbalanced] (with discriminatory 
t t i t u d e s and practices wit h i n the fam i l y ] . The unequal d i v i s i o n of labour and 
esp o n s i b i l i t i e s w i t h i n households based on unequal power relations also l i m i t s 
-omen's po t e n t i a l to f i n d the time and develop the s k i l l s required f o r 
.art i c i p a t i o n i n decision-making i n wider public fomms. A more equal sharing 
)f 9 r e s p o n s i b i l i t i e s between women and men not only provides a better 
J of l i f e f or women and t h e i r daughters but also enhances t h e i r 
>!. n i t i e s to shape and design public policy, practice and expenditure so 

/... 
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that their interetitu may be recognized amd addressed. [Non-formal networks and 
pattems of decision-making at the local community level that reflect a dominant 
male ethos res t r i c t women's ability to participate equally in p o l i t i c a l , 
economic and social l i f e . ] 

188. The low proportion of women among economic amd pol i t i c a l decision makers at 
the local, national, regional and intemational levels reflects stmctural and 
attitudinal barriers that need to be addressed through positive measures. 
Govemments, transnational and national corporations, the mass media, banks, 
academic and s c i e n t i f i c institutions, and regional and intemational 
organizations, including those in the United Nations system, do not make f u l l 
use of women's talents as top-level managers, policy makers, [diplomats and 
negotiators]. 

189. The equitable distribution of power amd decision-making at a l l levels i s 
dependent on Govemments and other actors undertaking s t a t i s t i c a l gender 
analysis and mainstreaming a gender perspective in policy development and the 
implementation of programmes. [Affirmative action in some countries with 
33.3 per cent representation in national amd local govemment has empowered 
women in the decision-making process.] 

190. National, regional and intemational s t a t i s t i c a l institutions s t i l l have 
insufficient knowledge of how to present the issues related to the equal 
treatment of women and men in the economic and social spheres. In particular, 
there i s insufficient use of existing datadsases and methodologies in the 
importamt sphere of decision-making. 

191. In addressing the inequality between men and women in the sharing of power 
and decision-making at a l l levels, Govemments and other actors should promote 
am active and visible policy of mainstreaming a gender perspective in a l l 
policies and programmes so that before decisions are taken, an analysis i s made 
of the effects on women amd men respectively. 

rstrenqthen factors that promote the f u l l and eoual participation 
of women in power stmctures and decision-making at a l l levels an«̂  

;Ln a l l areas] 

Strategic objective G.l. fTake special measures to ensure woman's 
equal access to and f u l l participation 
in power stmctures and decision-making] 

Actions to be taken 

192. By Govemments: 

(a) Commit themselves to establishing the goal of gender balance in 
govemmental bodies and committees, as well as in public 
administrative entities, and in the judiciary, including [setting 
specific targets and] implementing measures to substantially increase 
the number of women [with a view to achieving equal representation of 

/. . 
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women and men] in a l l govemmental amd public administraticn 
positions; 

(b) [Consider measures in electoral systems that encourage poli t i c a l 
parties to integrate women in elective and non-elective public 
positions in the same proportion and levels as men;] 

(c) Protect and promote the equal rights of women amd men to engage in 
pol i t i c a l activities and to freedom of association, including 
membership in pol i t i c a l parties and trade unions; 

(d) [Review the differential impact of electoral systems on the political 
representation of women in elected bodies amd consider, where 
appropriate, the adjustment or reform of those systems;] 

(e) Monitor and evaluate progress on the representation of women through 
the regular collection, analysis and dissemination of quamtitative and 
qualitative data on women and men at a l l levels in various decision­
making positions in the public and private sectors, and disseminate 
data on the number of women amd men employed at various levels in 
Govemments on a yearly basis; ensure that women and men have equal 
access to the f u l l ramge of public appointments amd set up mechanisms 
within govemmental stmctures for monitoring progress in this field; 

Support non-governmental orgamizations amd research institutes that 
conduct studies on women's participation in amd impact on decision­
making and the decision-making environment; 

(g) Encourage greater involvement of indigenous women in decision-making 
at a l l levels; 

(h) [Encourage] (Ensure] that govemment-funded organizations adopt 
non-discriminatory policies and practices [in order to increase the 
number and raise the position of women in their organizations;] 

(i) [Recognize that shared work and parental responsibilities between 
women and men promote women's increased participation in public l i f e , 
and take appropriate measures to achieve this, including measures to 
reconcile family and professional l i f e ; ] 

(j) Aim at gender balance in the l i s t s of national candidates nominated 
for election or appointment to United Nations bodies, specialized 
agencies and other autonomous organizations of the United Nations 
system, particularly for posts at the senior level. 

3. By po l i t i c a l parties: 

(a) Consider examining party stmctures and procedures to remove a l l 
barriers that directly or indirectly discriminate against the 
participation of women; 

iliuiis 
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(b) Consider developing i n i t i a t i v e s that allow women to p a r t i c i p a t e f u l l , 
i n a l l i n t e m a l policy-making stmctures and appointive amd electoral 
nominating processes; 

(c) Consider incorporating gender issues i n t h e i r p o l i t i c a l agenda [and 
ensuring the p a r t i c i p a t i o n of women i n the leadership of p o l i t i c a l 
parties so as to accomplish p a r i t y amd the integration of both 
genders]. 

194. By Govemments, national bodies, the private sector, p o l i t i c a l parties, 
trade unions, employers' orgamizations, research amd academic i n s t i t u t i o n s , 
subregional and regional bodies, amd non-govemmental amd i n t e m a t i o n a l 
organizations: 

(a) Take pos i t i v e action to b u i l d a c r i t i c a l mass of women leaders, 
executives and mamagers [with the requisite q u a l i f i c a t i o n s ] i n 
strat e g i c decision-making positions; 

(b) [Create regulatory bodies and enforcement mechanisms to monitor 
women's access to senior levels of decision-making;] 

(c) Review the c r i t e r i a for recmitment and appointment to advisory amd 
decision-making bodies amd promotion to senior positions to ensure 
that such c r i t e r i a are relevamt amd do not discriminate against women; 

(d) Encourage e f f o r t s by non-govemmental orgamizations, trade unions a 
the private sector to achieve equality [amd equity] between women aui 
men i n t h e i r ranks, including equal p a r t i c i p a t i o n i n t h e i r decision­
making bodies amd i n negotiations i n a l l areas amd at a l l levels; 

(e) Develop communications strategies to promote public debate on the new 
roles of men amd women in society [amd in the family] ; 

(f) Restmcture recmitment amd career-development programmes to ensure 
that a l l women, especially young women, have equal access to 
mamagerial, entrepreneurial, technical amd leadership training, 
including on-the-job training; 

(g) Develop career advancement programmes for women of a l l ages, that 
include career planning, tracking, mentoring, coaching, training and 
retraining 

(h) Encourage amd support the p a r t i c i p a t i o n of women's non-govemmental 
orgamizations i n United Nations conferences and t h e i r preparatory 
processes; 

(i ) Aim at and support gender balamce i n the composition of delegations to 
the United Nations and other intemational fomms. 

195. By the United Nations: 
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(a) [Implement existing and adopt new policies and measures relating to 
a l l contracts in order to achieve overall gender parity in employment, 
particularly at the Professional level, by the year 2000, tadcing into 
account equitad)le geographical distribution in conformity with 
Article 101, paragraph 3, of the Charter of the United Nations;] 

(b) Develop mechamisms to nominate women camdidates for appointment to 
senior posts in the United Nations, the specialized agencies and other 
orgamizations and bodies of the United Nations system; 

(c) Continue to collect amd disseminate quamtitative and qualitative data 
on women and men in decision-making (and analyse their differential 
impact on decision-making amd monitor progress towards achieving the 
Secretary-General's target of having women hold 50 per cent, but at 
least 40 per cent, of mamagerial and decision-making positions by the 
year 2000]. 

196. By women's organizations, non-govemmental orgamizations, trade unions, 
social partners, producers, and industrial and professional organizations: 

(a) Build and strengthen solidarity among women through information, 
education and sensitization activities; 

(b) Advocate at a l l levels to enable women to influence pol i t i c a l , 
economic amd social decisions, processes and systems, amd work towards 
seeking accountaQsility from elected representatives on their 
commitment to gender concems; 

(c) [Estadslish dataOaases on women and their qualifications for use in 
appointing women to senior decision-making amd advisory positions, for 
dissemination to Govemments, regional amd intemational orgamizations 
amd private enterprise.] 

Strategic objective G.2. Increase women's capacity to participate 
in decision-making and leadership 

Actions to be taken 

197. By Govemments, national bodies, the private sector, pol i t i c a l parties, 
trade unions, employers' orgamizations, subregional amd regional bodies, 
non-govemmental amd intemational organizations and educational institutions: 

(a) Provide leadership amd self-esteem training to assist women amd g i r l s , 
particularly those with special needs, women with disabilities, and 
women belonging to racial amd ethnic minorities to strengthen their 
self-esteem and to encourage them to take decision-making positions; 

(b) Have transparent c r i t e r i a for decision-making positions and ensure 
that the selecting bodies have a gender-balanced composition; 
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(c) Create a system of mentoring for inexperienced women amd, in 
particular, offer training, including training in leadership amd 
decision-making, public speaking and self-assertion, as well as in 
po l i t i c a l campaigning; 

(d) Provide gender-sensitive training for women amd men to promote 
non-discriminatory working relationships and respect for diversity in 
work and mamagement styles; 

(e) Develop mechamisms and training to encourage women to participate in 
the electoral process, political activities amd other leadership 
areas. 

H. Insufficient mechanisms at a l l levels 
to promote the advancement of women 

198. National machineries for the advamcement of women have been established in 
almost every Member State to, inter a l i a , design, promote the implementation of, 
[execute,] monitor, evaluate, advocate amd mobilize support for policies that 
promote the advancement of women. National machineries are diverse in form and 
uneven in their effectiveness, and in some cases have declined. Often 
marginalized in national govemment stmctures, these mechamisms are frequently 
hampered by unclear mamdates, lack of adequate staff, training, data and 
sufficient resources, amd insufficient support from national p o l i t i c a l 
leadership. 

199. At the regional and intemational levels, mechanisms and institutions to 
promote the advamcement of women as am integral part of mainstream p o l i t i c a l , 
economic, social and cultural development, amd of initiatives on development and 
humam rights, encounter similar problems emanating from a lack of commitment at 
the highest levels. 

200. Successive intemational conferences have underscored the need to take 
gender factors into account in policy amd programme plamning. However, in many 
instances this has not been done. 

201. [Regional bodies concemed with the advamcement of women have been 
strengthened, together with intemational machinery, such as the Commission on 
the Status of Women and the Committee on the Elimination of Discrimination 
against Women. However, the limited resources available continue to impede f u l l 
implementation of their mandates.] 

202. Methodologies for conducting gender-based analysis in policies and 
programmes and for dealing with the differential effects of policies on women 
and men have been developed in mamy organizations amd are available for 
application but are often not being applied or are not being applied 
consistently. 

203. A national machinery for the advancement of women i s the central policy-
coordinating unit inside govemment. It s main task i s to support government-
wide mainstreaming of a gender-equality perspective in a l l policy areas. The 
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lude 
y conditions for an e f f e c t i v e functioning of such national machineries 

(a) Location at the highest possible level i n the government, ( f a l l i n g 
under the r e s p o n s i b i l i t y of a Cabinet m i n i s t e r ] ; 

(b) [ I n s t i t u t i o n a l mechamisms or processes that f a c i l i t a t e , as 
appropriate, decentralized planning, implementation amd monitoring 
with a view to involving non-govemmental orgamizations amd community 
organizations from the grass roots upwards;] 

(c) S u f f i c i e n t resources i n terms of budget and professional capacity; 

(d) Opportunity to influence development of a l l govemment p o l i c i e s . 

[ I n addressing the issue of mechanisms for promoting the advamcement of 
len, Govemments and other actors should promote an active amd v i s i b l e p o l icy 
mainstreaming a gender perspective i n a l l policies and programmes so that, 
ore decisions are taken, an analysis i s nuide of the effects on women and men 
pectively.] 

[Integrate gender-equality dimensions into policy amd programme 
planning and implementation at a l l levels and in a l l areas] 

;rategic objective H.l, Create or strengthen national machineries 
and other govemmental bodies 

:ions to be taken 

By Govemments: 

(a) Ensure that responsibility for the advamcement of women i s vested in 
the highest possible level of govemment; in many cases, this could be 
at the level of a Cadsinet minister; 

(b) (Based on a strong p o l i t i c a l commitment, create a national machinery, 
where i t does not ex i s t , amd strengthen, as appropriate, e x i s t i n g 
national machineries, f o r the advamcement of women at the highest 
possible l e v e l of government;] i t should have c l e a r l y defined mandates 
amd authority; c r i t i c a l elements would be adequate resources, a b i l i t y 
amd competence to influence policy amd formulate amd review 
l e g i s l a t i o n . Among other things, i t should perform policy amalysis, 
undertake advocacy, communication, coordination and monitoring of 
implementation; 

(c) Provide s t a f f t r a i n i n g i n designing and analysing data from a gender 
perspective; 

EstaQDlish procedures to allow the machinery to gather information on 
govemment-wide policy issues at an early stage amd continuously use 
i t i n the policy development and review process withi n the Govemment; 

/... 
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(e) [Report, on a regular basis, to legislative bodies and the Cabinet oi 
the progress of efforts, as appropriate, to mainstream gender 
concems, taking into accoimt the implementation of the Platform for 
Action;] 

(f) Encourage and promote the active involvement of the broad and diverse 
range of institutional actors in the public, private and voluntary 
sectors to work for equality between women and men. 

*[206. By regional amd intemational organizations, in particular development 
institutions, especially the Intemational Research and Training Institute for 
the Advamcement of Women (INSTRAW) , the United Nations Development Fund for 
Women (UNIFEM) and bilateral donors: 

(a) Provide financial and advisory assistamce to national machinery in 
order to increase i t s aibility to gather information, develop networks 
and carry out i t s mandate; 

(b) Strengthen intemational mechamisms to promote the advancement of 
women through their respective mandates, in cooperation with 
Govemments. ] 

Strategic objective H.2. Integrate gender perspectives in [all] 
legislation, public policies, 
programmes and projects 

Actions to be taken 

207. By Govemments: 

(a) Seek to ensure that before policy decisions are taken, [as 
appropriate] an amalysis of their impact on women and men, 
respectively, i s carried out; 

(b) [Systematically review policies, programmes amd projects, as well as 
their implementation, to ensure that they reflect the differential 
impact of general measures on women amd men amd their respective 
contribution to development, tadcing into account existing 
inequalities, develop methods of gender-impact amalysis, amd introduce 
practical ways and means for applying i t at an early stage of the 
policy development process [especially in terms of the impact of 
employment amd income policies] ; ] 

(Altemative) 

[Regularly review and implement national policies, programmes and 
projects, as well as their implementation, evaluating the impact of 
employment and income policies in order to guarantee that women are 

I t i s proposed to place this paragraph in chapter V. 
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the d i r e c t beneficiaries of development [and that t h c i i contribution 
i s considered-in national accounts];] 

(c) Promote national strategies and aims on equality between women and men 
i n order to eliminate obstacles to the exercise of women's ri g h t s and 
eradicate a l l forms of discrimination against women; 

(d) Work with members of l e g i s l a t i v e bodies, as appropriate, to promote a 
gender perspective i n a l l l e g i s l a t i o n and po l i c i e s ; 

(e) [Establish networks of focal points i n a l l ministries and agencies 
with a mandate to review policies and programmes, and create 
mechanisms for the focal points to meet regularly with national 
machinery i n order to monitor progress i n the implementation of the 
Platform f o r Action.] 

)8. By national machinery: 

(a) F a c i l i t a t e the formulation and implementation of govemment po l i c i e s 
on equality between women and men. develop appropriate strategies and 
methodologies, and promote coordination and cooperation w i t h i n the 
central govemment i n order to ensure mainstreaming of a gender 
perspective i n a l l policy-making processes; 

Promote and establish cooperative relationships with relevant branches 
of govemment, centres for women's studies and research, academic and 
educational i n s t i t u t i o n s , the private sector, the media, 
non-govemmental orgamizations, especially women's orgamizations, and 
a l l other actors of c i v i l society; 

(c) [Undertake a c t i v i t i e s focusing on legal reform with regard to the 
family, conditions of employment, social security, income tauc, equal 
opportunity i n education, positive measures to promote the advancement 
of women, and the perception of attitudes amd a culture favourable to 
equality;] 

(d) [Promote a gender perspective i n legal reforms, i n t e r a l i a , with 
regard to employment, social security, taucation and education;] 

(e) (Promote the increased p a r t i c i p a t i o n of women as both active agents i n 
and beneficiaries of the development process to improve the q u a l i t y of 
l i f e f o r a l l ; ] ' 

(f) Establish d i r e c t l i n k s with national, regional and in t e m a t i o n a l 
bodies dealing with the advancement of women; 

(g) Provide t r a i n i n g and advisory assistance to govemment agencies i n 
order to integrate a gender perspective i n t h e i r p o l i c i e s and 
programmes. 
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Strategic objective H.3. Generate and disseminate gender-
disaggregated data and information 
for planning and evaluation 

Actions to be taken 

209 

(a) 

(b) 

(c) 

(d) 

^U3. By national, regional and international s t a t i s t i c a l services, and relevant 
governmental and United Nations agencies, i n cooperation with research and 
documentation organizations, i n t h e i r respective areas of re s p o n s i b i l i t y : 

[Aim to] Ensure that [ a l l ] s t a t i s t i c s related to individuals are 
collected, compiled, analysed and presented by sex and age (and 
r e f l e c t problems, and questions related to women and men i n society]; 

Collect, compile, analyse and present on a regular basis data 
disaggregated by age, sex, socio-economic and other relevant 
indicators, including number of dependants, f o r u t i l i z a t i o n i n policy 
and programme planning and implementation [and to r e f l e c t problems and 
questions related to men and women i n soc i e t y ] ; 

Involve centres for women's studies and research organizations i n 
developing and testing [appropriate indicators and] research 
methodologies to strengthen gender analysis, as well as m monitoring 
and evaluating the implementation of the goals of the Platform for 
Action; 

Designate or appoint s t a f f to strengthen gender-statistics programmes 
and ensure coordination, monitoring and linkage to a l l f i e l d s of 
s t a t i s t i c a l work, and prepare output that integrates s t a t i s t i c s from 
the various subject areas; 

(e) [Take steps to] Improve [and adopt] the [concepts and methods of] data 
c o l l e c t i o n on the f u l l contribution of women and men to the economy 
(by taking steps] to (measure] (make v i s i b l e ] t h e i r p a r t i c i p a t i o n m 
the informal sector(s); 

([Seek to] Develop a more comprehensive knowledge of work and 
employment through, i n t e r a l i a , e f f o r t s t o measure and better 
understand the type, extent and d i s t r i b u t i o n of unremunerated work 
p a r t i c u l a r l y work i n caring for dependants and unremunerated work done 
fo r family farms or businesses, and encouraging, sharing and 
disseminating information, studies and experience i n t h i s f i e l d , 
including infonnation on the development of methods for assessing the 
value of such work i n quantitative terns, f o r possible r e f l e c t i o n i n 
accounts that may be produced separately from but are consistent with 
core national accounts;] 

[Develop an intemational c l a s s i f i c a t i o n of a c t i v i t i e s for time-use 
s t a t i s t i c s , with Govemments also undertaking time-use studies and 
p r i o r i t i z e further work at the national l e v e l to prepare s a t e l l i t e 
p a r a l l e l accounts of women's and men's unremunerated economic 
contribution, including quantifying household r e s p o n s i b i l i t i e s as 
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appropriate, producing such accounts separately from but making them 
consistent with core national accounts, defining the unremunerated 
worker as a worker i h the System of National Accounts and 
mainstreaming the d i s t i n c t i o n between paid and unpaid work i n 
employment s t a t i s t i c s ; ] 

(h) Improve concepts and methods of data c o l l e c t i o n on the measurement of 
poverty among women and men, including t h e i r access to resources; 

( i ) Strengthen v i t a l s t a t i s t i c a l systems and incorporate gender analysis 
i n t o publications and research; give p r i o r i t y to gender differences i n 
research design and i n data co l l e c t i o n and analysis i n order to 
improve data on morbidity; and improve data c o l l e c t i o n on access to 
health services (including access to comprehensive sexual and 
reproductive health services, maternal care and family planning, with 
special p r i o r i t y for adolescent mothers and for elder care]; 

( j ) Develop improved gender-disaggregated and age-specific data on the 
victims and perpetrators of [ a l l forms of] violence against women, 
such as domestic violence, sexual harassment, rape, incest and sexual 
abuse, and t r a f f i c k i n g i n women and g i r l s , as well as on violence by 
the agents of the State; 

(k) Improve concepts and methods of data c o l l e c t i o n on the p a r t i c i p a t i o n 
of women and men with d i s a b i l i t i e s , including t h e i r access to 
resources. 

210. By Governments: 

(a) Ensure the regular production of a s t a t i s t i c a l publication on gender 
that presents and interprets topical data on women and men in a form 
suitaQjle for a wide ramge of non-technical users; 

(b) Ensure that producers and users of st a t i s t i c s in each country 
regularly review the adequacy of the o f f i c i a l s t a t i s t i c a l system and 
i t s coverage of gender issues, and prepare a plam for needed 
improvements, where necessary; 

(c) Develop and encourage the development of quamtitative amd qualitative 
studies by research organizations, trade unions, employers, the 
private sector amd non-govemmental orgamizations on the sharing of 
power and influence in society, including the number of women and men 
in senior decision-making positions in both the pviblic and private 
sectors; 

(d) Use more gender-sensitive data in the formulation of policy and 
implementation of programmes and projects. 

211. By the United Nations: 

(a) Promote the development of [ s t a t i s t i c a l ] methods to f i n d better ways 
to c o l l e c t , c o l l a t e amd analyse data that may relate to the human 
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(b) 

r i g h t s of women, including violence against women [fo r use by the 
Commission on the Status of Women, the Commission on Human Rights, the 
Committee on the Elimination of Discrimination against Women and human 
rig h t s treaty bodies]; 

Promote the further development of s t a t i s t i c a l methods to improve data 
that relate to women i n economic, social, c u l t u r a l and p o l i t i c a l 
development; 

(c) Prepare a new issue of The World's Women at regular five-year 
i n t e r v a l s and d i s t r i b u t e i t widely; 

(d) Assist countries, upon request, i n the development of gender [concepts 
and] programmes; 

(e) [Report p e r i o d i c a l l y on progress at the national and in t e m a t i o n a l 
levels to the United Nations S t a t i s t i c a l Commission, INSTRAW and the 
Commission on the Status of Women, i n a coordinated fashion.] 

212. [By m u l t i l a t e r a l development f i n a n c i a l i n s t i t u t i o n s and b i l a t e r a l donors: 

Support the development of national capacity i n developing countries 
and i n countries with economies i n t r a n s i t i o n to f u l l y measure the 
work done by women, including both remunerated and unremunerated 
work ] (Produce s a t e l l i t e accounts on unremunerated work that may be 
produced separately from but are consistent with core national 
accounts, while recognizing that such s a t e l l i t e accounts are to be 
used independently of national accounts.] 

1 TLack of awarf.ness of and eommĵ m«.nt to [ i n t e m a t i o n a l l y and 
nati o n a l l y recognized! human ricrhts of women! [The enioyment 
of f a i n funiversall human rig h t s by women] 

*[213. Human r i g h t s and fundamental freedoms are the b i r t h r i g h t of a l l human 
beings; t h e i r protection and promotion i s the f i r s t r e s p o n s i b i l i t y of 
Govemments. 

*The world conference on Human Rights reaffirmed the solemn commitment of 
a l l States to f u l f i l t h e i r obligation to promote universal "^P^ot f o r ^ and 
observance and protection of, a l l human ri g h t s and ^ . ^ ^ ^ 
i n accordance with the Charter of the United Nations, other ^^^^ruments r e l a t i n g 
to human r i g h t s , and int e m a t i o n a l law. The universal nature of these ri g h t s 
and freedoms i s beyond question. 

*The Platfonn f o r Action reaffinns that a l l human ri g h t s - c i v i l , c u l t u r a l , 
economic, p o l i t i c a l and social, including the r i g h t to development - are 
universal i n d i v i s i b l e , interdependent and in t e r r e l a t e d , as expressed i n the 
J^inna Declaration and Programme 6t Action. The World Conference on Human 

The placement and the coherence of the text have not yet been agreed. 
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s .ffinns that the human rights of women and the g i r l c h i l d are an 
enable i n t e g r a l and i n d i v i s i b l e part of universal human r i g h t s The f u l l 
^ a ? enjoyment of a l l [universal] human rights and fundamental reedoms by 
.^nd g i r i r [ i s a requirement of international law] [ i s essential f o r 
icement of women] . ] 

Equal r i g h t s of men and women are e x p l i c i t l y mentioned i n the Preamble to 
i T r l e r of the United Nations. [ A l l the major international human rig h t s 
imentJ include sex as one of the grounds upon which ^^ates may not 
-iminate including the Universal Declaration of Human Rights, the 
Z t T o n a i covenant on C i v i l and P o l i t i c a l Rights and the Intemational 
'nant on Economic, Social and Cultural Rights, the Convention on the 
nation o^ A l l Forres of Discrimination against Women, the I n t e m a t i o n a l 

t n t i o n on the Elimination of A l l Fonns of Racial ^ i - ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ / / ^ ^ 
I n t i o n on the Rights of the Child, as well as the Declaration on the Right 
I v e i o p m e n t l l / and the Declaration on the Elimination of Violence against 
n.] 

Govemments must not only r e f r a i n from v i o l a t i n g the human r i g h t s of a l ^ ^ 

- t S : i e : r \ r f h o - d T e ^ L r e n T n r o - c - ^ ^ ^ ^ ^ ^ - united 

^ i t ^ ^ tL̂ fqi:?™ tLiLrLssrort~it:d 
• ^e becomrpart!es to thrconvention on the Elimination of A l l Forms of 

:r*- -aiation against Women. 
[The world conference on Human Rights reaffinned c l e a r l y that the human 

. t i of womin tSoughout the l i f e cycle are an inalienable, i n t e g r a l and 
^ v i s i b l e part of universal human ri g h t s . The Intemational Conference on 
i l a t i o n and Development reaffinned women's reproductive "^^^^ 
d^t^lopment^ Both ^ ^ i ^ i l ^ d ^ e ^ : SgiL^a^d^^^.old the 

Tcip^e^rn^ntdi S i ^ i n L i o : on^the^^rounds of gender. 
Z \ t l ^ T l f the united Nations have become parties to theCoDXfintion on 

' i L S l I L n of M l F o ^ of Discrimination against Womejv^^^^^Ti;"^ 
. b S n ^ t r i e s have established mechanisms to enable women to e x e r c ^ ; 

: i r right^^2_____ •- " 

7 ~ : ^ ; ; r Z ^ ^ ^ ^ ^ t h e existence of rights and t h e i r ^^^^^^^V^^J^^^!^^' ̂  
- i v i f from a lack of commitment by Govemments to P--°^;"!^f ̂  
;se r i g h t s and the f a i l u r e of Govemments to infonn women and '"en a l i k e about 
m S e lack of appropriate recourse mechanisms at the national and 

J^onal levels and inadequate resources at both levels, compound the 

p arder to protect the human rights of women, i t i s necessary to avoid, as 
r ,ossible? Resorting to reservations and to ensure that no reservation i s 
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incompatible w i t h the ob j e c t and purpose of the Convention [or i s otherwise 
c o n t r a r y t c i n t e m a t i o n a l t r e a t y law] . Unless the human r i g h t s of women, as 
defined by i n t e r n a t i o n a l human r i g h t s instruments, are f u l l y recognized and 
e f f e c t i v e l y p r o t e c t e d , a p p l i e d , implemented and enforced i n n a t i o n a l law as w e l l 
as i n n a t i o n a l p r a c t i c e i n f a m i l y , c i v i l , penal, labour and commercial codes and 
a d m i n i s t r a t i v e r u l e s and r e g u l a t i o n s , they w i l l e x i s t i n name only. 

219. I n those c o i m t r i e s t h a t have not yet become p a r t i e s t o the Convention on 
the E l i m i n a t i o n of A l l Forms of D i s c r i m i n a t i o n against Women ahd other 
i n t e r n a t i o n a l human r i g h t s instruments, or where reser v a t i o n s t h a t are 
incompatible w i t h the o b j e c t or purpose of the Convention have been entered, or 
where n a t i o n a l laws have not yet been re v i s e d t o implement i n t e m a t i o n a l norms 
and standards, women's [de j u r e ] e q u a l i t y i s not yet secured. [Women's f u l l 
enjoyment of equal r i g h t s i s undermined by the discrepancies between some 
n a t i o n a l l e g i s l a t i o n and i n t e r n a t i o n a l law and i n t e m a t i o n a l instmments on 
human r i g h t s , o v e r l y complex a d m i n i s t r a t i v e procedures, lack of awareness w i t h i n 
the j u d i c i a l process and inadequate monitoring of the v i o l a t i o n of the human 
r i g h t s of a l l women, coupled w i t h the underrepresentation of women i n j u s t i c e 
systems, i n s u f f i c i e n t i n f o r m a t i o n on e x i s t i n g r i g h t s and p e r s i s t e n t a t t i t u d e s 
and p r a c t i c e s t h a t perpetuate women's i n e q u a l i t y . ] [Lack of enforcement of 
f a m i l y , c i v i l , penal, labour and commercial codes or a d m i n i s t r a t i v e r u l e s and 
r e g u l a t i o n s have undermined women's access t o the p r o t e c t i o n o f f e r e d under 
i n t e r n a t i o n a l human r i g h t s instmments.] '-vi-^jctE^A ~tlu. [^^^^ 0-0--^^^ 

220. Every person should be e n t i t l e d t o p a r t i c i p a t e , t o c o n t r i b u t e t o and t o 
enjoy c u l t u r a l , economic, p o l i t i c a l amd s o c i a l development. I n many cases worn' 
and g i r l s s u f f e r d i s c r i m i n a t i o n i n the a l l o c a t i o n of economic amd s o c i a l 
resources. This d i r e c t l y v i o l a t e s t h e i r economic, s o c i a l and c u l t u r a l r i g h t s . 
[They also s u f f e r from the negative e f f e c t s of s t m c t u r a l adjustment p o l i c i e s . ] 

221. [The human r i g h t s of a l l women and g i r l s [should form an i n t e g r a l p a r t o f ] 
[must be i n t e g r a t e d i n ] United Nations humam r i g h t s a c t i v i t i e s . ] I n t e n s i f i e d 
e f f o r t s are needed t o i n t e g r a t e the equal s t a t u s amd the human r i g h t s of a l l 
women and g i r l s i n t o the mainstream of United Nations system-wide a c t i v i t i e s and 
to address these issues r e g u l a r l y and s y s t e m a t i c a l l y throughout r e l e v a n t bodies 
and mechamisms. This r e q u i r e s , i n t e r a l i a , improved cooperation and 
c o o r d i n a t i o n between the Commission on the Status of Women, the United Nations 
High Commissioner f o r Humam Rights, the Commission on Human Rights, i n c l u d i n g 
i t s s p e c i a l and thematic rapporteurs, independent experts, working groups and 
i t s Subcommission on Prevention of D i s c r i m i n a t i o n amd P r o t e c t i o n of M i n o r i t i e s , 
the Commission on Sustainable Development, the Commission f o r S o c i a l 
Development, the Commission on Crime Prevention amd Crimi n a l J u s t i c e , and the 
Committee on the E l i m i n a t i o n of D i s c r i m i n a t i o n against Women and other human 
r i g h t s t r e a t y bodies, and a l l r e l e v a n t e n t i t i e s of the United Nations system, 
i n c l u d i n g the s p e c i a l i z e d agencies (and cooperation i s needed also i n order t o 
strengthen and r a t i o n a l i z e the s t m c t u r e amd a c t i v i t i e s [ i n order t o ] [ t a k i n g 
i n t o account the need t o ] avoid unnecessary d u p l i c a t i o n . ] 

222. [[Gender] a n a l y s i s a p p l i e d t-o human r i g h t s law has shown t h a t the formal 
requirement of equal treatment of men and women does not take i n t o c o n s i d e r a t i o n 
the systematic nature of d i s c r i m i n a t i o n against women. Consequently, i f the 
goal of u n i v e r s a l r e a l i z a t i o n of human r i g h t s f o r a l l i s t o be achieved, 
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i v e r s a l l y accepted] international human rights [law] instr-nr.ents must be 
died i n a way that takes t h i s fact into account.] 

[The World Conference on Human Rights and the International Conference on 
>ulation and Development [which did not create any human rig h t s ] r e a f f i r m [ a l l 
.ects of the [universal] human rights of women, including] women's 
)roductive r i g h t s [as defined i n the Programme of Action of the International 
iference on Population and Development, taking i n t o consideration the 
jervations to the Programme of Action] and the r i g h t to development.] Bearing 
mind the d e f i n i t i o n s given i n chapter I I , chapter V I I , paragraph 7.2. and 

ipter V I I I of the Programme of Action 13/ [reproductive r i g h t s rest on the 
;ognition of the basic r i g h t of a l l couples and individuals to decide fr e e l y 
i responsibly the number, spacing and timing of t h e i r children and to have the 
formation and means to do so, and the r i g h t to a t t a i n the highest standard of 
'.ual and reproductive health. I t also includes t h e i r r i g h t to make decisions 
iceming reproduction free of discrimination, coercion and violence, as 
Dressed i n human rig h t s documents. [Therefore, the unique reproductive and 
Dductive roles of women [and men] must be recognized and valued.] [Changes m 
;h men's and women's consciousness, attitudes and behaviour are necessary 
nditions for achieving harmonious partnerships between women and men. I t i s 
sential to improve communication between women and men on issues of shared 
s p o n s i b i l i t y , including sexuality and reproductive health, so that women and 
n are equal partners i n public and private l i f e . Special e f f o r t s are needed 

isize men's shared r e s p o n s i b i l i t y and promote t h e i r active involvement i n 
; ble parenthood and sexual and reproductive behaviour.] 

4. (Changes i n both men's and women's knowledge, attitudes and behaviour are 
cessary conditions for achieving harmonious partnerships between women and 
n. I t i s essential to improve communication between women and men on issues 
shared r e s p o n s i b i l i t y , including sexuality and reproductive health, so that 
men and men are equal partners i n public and private l i f e . Special e f f o r t s 
e needed to emphasize men's shared r e s p o n s i b i l i t y and promote t h e i r active 
volvement i n responsible parenthood and sexual and reproductive behaviour.] 

5 [Violence against women both violates and impairs or n u l l i f i e s the 
joyment by women of human rights and fundamental freedoms. There has been a 
>ng-standing f a i l u r e to protect and promote these ri g h t s and freedoms i n 
•lation to violence against women. Gender-based violence and a l l forms of 
•xual harassment, p r o s t i t u t i o n , pomography, sexual slavery and exploitation, 
icluding those vi o l a t i o n s resulting from c u l t u r a l prejudice, racism and r a c i a l 
scrimination, xenophobia, ethnic cleansing, religious and a n t i - r e l i g i o u s 
:tremism and int e m a t i o n a l t r a f f i c k i n g i n women'and children, are incompatible 
t h the d i g n i t y and worth of the human person and must be eliminated. Any 
irmful aspect of certain t r a d i t i o n a l , customary or modem practices that 
olates the r i g h t s of women should be prohibited and eliminated. Governments 
lould take urgent action to combat and eliminate a l l forms of violence against 
Dmen i n private and public l i f e , whether perpetrated or tolerated by the State 
- private persons especially i n situations For experienced as a resul t ] of 
rmer! c o n f l i c t , [foreign occupation] or terrorism. Special emphasis must be 
1,- on the prevention of violence against women.] 
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( F i r s t a l t e r n a t i v e ) 

[Violence against women both v i o l a t e s and impairs or n u l l i f i e s the 
enjoyment by women of human r i g h t s and fundamental freedoms. There has been a 
long-standing f a i l u r e t o p r o t e c t and promote these r i g h t s and freedoms i n 
r e l a t i o n t o vi o l e n c e against women. A l l forms of gender-based v i o l e n c e , 
i n c l u d i n g those r e s u l t i n g from armed c o n f l i c t , f o r e i g n occupation, racism, 
r a c i a l d i s c r i m i n a t i o n , xenophobia, e t h n i c cleansing, extremism, t e r r o r i s m , 
c u l t u r a l p r e j u d i c e and i n t e m a t i o n a l t r a f f i c k i n g [ i n women and c h i l d r e n ] are 
incompatible w i t h the d i g n i t y and worth of the humam person amd must be 
el i m i n a t e d . [To t h i s end] urgent a c t i o n and e f f e c t i v e measures by Governments 
and the i n t e m a t i o n a l community must be taken t o e l i m i n a t e a l l forms of violence 
against women.] 

(Second a l t e m a t i v e ) 

[Violence against women both v i o l a t e s and impairs or n u l l i f i e s the 
enjoyment by women of human r i g h t s and fundamental freedoms. There has been a 
long-standing f a i l u r e t o p r o t e c t and promote these r i g h t s and freedoms i n 
r e l a t i o n t o v i o l e n c e against women. Special emphasis must be placed on the 
prevent i o n of v i o l e n c e against women.] 

226. [Women i n p a r t i c u l a r l y v u l n e r a b l e circumstamces, such as migrants, 
i n c l u d i n g migrant women workers, refugees or [ i n t e m a l l y ] d i splaced women or 
those belonging t o r a c i a l o r e t h n i c m i n o r i t i e s or indigenous groups, are o f t e n 
disadvantaged amd marginalized by t h e i r lack of knowledge and r e c o g n i t i o n of 
t h e i r human r i g h t s and the ahaence of recourse mechanisms t o redress v i o l a t i o n s 
of t h e i r r i g h t s . The f a c t o r s t h a t cause the f l i g h t of refugee and ( i n t e r n a l l y ] 
d isplaced women may be d i f f e r e n t from those a f f e c t i n g men. Refugee amd 
[ i n t e m a l l y ] d i s p l a c e d women continue t o be vulneraible t o abuses of t h e i r human 
r i g h t s w h i l e i n f l i g h t amd i n c o u n t r i e s of asylum amd resettlement because of 
the v a r i e d e f f e c t s o f t h e i r displacement, i n c l u d i n g a lack of access t o human 
r i g h t s recourse mechanisms and t o i n f o r m a t i o n on t h e i r r i g h t s . Such e f f e c t s of 
displacement may al s o be experienced by other migramt women.] 

( A l t e m a t i v e ) 

[Many women face a d d i t i o n a l b a r r i e r s i n the enjoyment of t h e i r human r i g h t s 
because of such f a c t o r s as t h e i r race, lamguage, e t h n i c i t y , c u l t u r e , r e l i g i o n , 
sexual o r i e n t a t i o n , d i s a J a i l i t y or socio-economic class or because they are 
indigenous people, migrants, displaced people or refugees. They are al s o 
disadvantaged amd marginalized by a la c k of knowledge amd r e c o g n i t i o n of t h e i r 
human r i g h t s as w e l l as by the obstacles they meet i n g e t t i n g access t o 
i n f o r m a t i o n and recourse mechamisms i n cases of v i o l a t i o n of t h e i r r i g h t s . ] 

227. While women are i n c r e a s i n g l y using the l e g a l system t o exercise t h e i r 
r i g h t s , i n many c o u n t r i e s lack of awareness of the existence of these r i g h t s i s 
an obstacle t o f u l l enjoyment of t h e i r human r i g h t s and the attainment of 
e q u a l i t y . Experience i n many c o u n t r i e s has shown t h a t women can be empowered 
and motivated t o asse r t t h e i r r i g h t s , regardless of t h e i r l e v e l of education or 
socio-economic s t a t u s . Legal l i t e r a c y programmes and media s t r a t e g i e s have beer 
e f f e c t i v e i n h e l p i n g women t o understand the l i n k between t h e i r r i g h t s and oth e i 
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ts yjL their lives and in demonstrating that cost-effective initiatives can 
dertaken to help women obtain those rights. Provision of humam rights 
tion i s essential for promoting an understanding of the human rights of 
, including )cnowledge of recourse mechanisms to redress violations of their 
3. I t i s necessary for a l l individuals, especially women in vulneraible 
mstamces, to have f u l l knowledge of their rights and access to legal 
rse against violations of their rights. 

Women engaged in the defence of human rights must be protected, 
nments have a duty to guarantee the f u l l enjoyment of a l l rights set out in 
niversal Declaration, of Humam Rights, the Intemational Covenamt on C i v i l 
o l i t i c a l Rights and the Intemational Covenant on Economic Social and 
ra l Rights by women working peacefully in a personal or organizational 
it y for the promotion amd protection of human rights. Non-govemmental 
.izations amd women's orgamizations [amd fisminist groups] have played a 
y t i c role in the promotion of the human rights of women, through grass-
: a c t i v i t i e s , networking and advocacy, and need encouragement, support and 
s to information from Govemments in order to carry out these a c t i v i t i e s . 

In addressing the enjoyment of human rights, Govemments amd other actors 
-d promote am active and visible policy of mainstreaming a gender 
)ective in a l l policies and programmes so that, before decisions are taken, 
lalysis i s made of the effects on women and men respectively. 

iv and enforce intemational norms amd standards to promote and 
safeguard the f u l l and equal eniovment bv women of a l l humam rights] 

Strategic objective I . l . Promote and protect fa l l l the human rights 
of women, through the f u l l implementation 
of a l l [intemational! humam rights 
instmments. especially through the 
Convention on the Elimination of All Forms 
of Discrimination against Women 

ons to be taken 

By Govemments: 

(a) [Consider] Ratify or accede to amd implement intemational and 
regional humam rights treaties; 

(b) [Consider] the ratification or accession to and [ensure] 
implementation of the Convention on the Elimination of All Forms of 
Discrimination against Women so that universal ratification of the 
Convention can be achieved by the year 2000; 

(c) [Consider withdrawing reservations to the Convention on the 
Elimination of All Forms of Discrimination against Women;] 

[Limit the extent of any reservations to the Convention, formulate any 
reservations as precisely amd as narrowly as possible, ensure that no 
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reservation i s incompatible with the object and purpose of the 
Convention br otherwise contrary to in t e m a t i o n a l treaty law and 
review t h e i r reservations regularly, with the view to withdrawing them 
expeditiously;] 

(e) Consider drawing up national action plans i d e n t i f y i n g steps to improve 
the promotion and protection of human ri g h t s , including the human 
ri g h t s of women, as recommended by the World Conference on Humam 
Rights; 

(f) Create or strengthen [independent] national i n s t i t u t i o n s f o r the 
protection and promotion of these r i g h t s , including the human rights 
of women, as recommended by the World Conference on Human Rights; 

(g) Develop a comprehensive human rights education programme to raise 
awareness among women of t h e i r humam rights amd among others of the 
human r i g h t s of women; 

(h) [Undertake, i f they are States parties, to implement the Convention by 
reviewing a l l laws, po l i c i e s , practices and procedures to determine 
whether they meet the obligations set f o r t h i n the Convention, 
revising a l l non-conforming laws, p o l i c i e s , practices and procedures 
to meet the i n t e m a t i o n a l obligations set f o r t h i n the Convention;] 

( i ) Include gender aspects i n reporting under a l l other humam r i g h t s 
conventions amd instmments, including ILO conventions, to ensure 
analysis amd review of the humam rights of women; 

(j ) Report on schedule regarding the implementation of the Convention to 
the Committee on the Elimination of Discrimination against Women, 
following f u l l y the guidelines established by the Committee amd 
involving non-govemmental organizations, where appropriate, or taking 
i n t o account t h e i r contributions i n the preparation of the report; 

(k) [Enaible the Committee on the Elimination of Discrimination against 
Women f u l l y to discharge i t s mamdate, for instance [by revising the 
Convention to allow adequate meeting time amd] by promoting e f f i c i e n t 
working methods;] 

(1) [Take steps to support] [Consider] the d r a f t i n g of am optional 
protocol to the Convention to estaOslish [a r i g h t of p e t i t i o n and 
inquiry] [a communication] procedure that cam enter i n t o force before 
the year 2000 [as soon as possible]; 

(m) [Consider] Ratify or accede to and ensure [ f u l l ] implementation of the 
Convention on the Rights of the Child to ensure equal r i g h t s f o r g i r l s 
and boys amd urge those who have not already done so to become a party 
i n order to realize universal implementation of the Convention on the 
Rights of the Child by the year 2000; 

(n) Address the acute problems of children, including through supportin' 
e f f o r t s i n the context of the United Nations system aimed at adopt 
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e f f i c i e n t i n t e m a t i o n a l measures for the prevention and eradication of 
female i n f a n t i c i d e , harmful c h i l d labour, the sale of children [and 
th e i r organs] , c h i l d p r o s t i t u t i o n , c h i l d pomography and other forms 
of sexual abuse and consider [guidelines for a possible d r a f t ] [the 
dr a f t i n g of an] optional protocol to the Convention on the Rights of 
the Child; 

(o) [Promote the approval and enforcement of an inte m a t i o n a l convention 
against a l l open and covert forms of sexual e x p l o i t a t i o n that includes 
the provision of social services to the victims and the prosecution of 
those who run sex tourism industries and the t r a f f i c k e r s ; ] 

(p) Taking in t o account the need to ensure f u l l respect for the - human 
rig h t s of indigenous women, consider a declaration on the ri g h t s of 
indigenous people for adoption by the General,Assembly w i t h i n the 
Intemational Decade of the World's Indigenous People, and encourage 
the p a r t i c i p a t i o n of indigenous women i n the working group elaborating 
the d r a f t declaration, i n accordance with the provisions f o r the 
pa r t i c i p a t i o n of organizations of indigenous people. 

^31. By [the United Nations] [The United Nations High Commissioner for Human 
kgh t s ] ( a l l human rig h t s bodies i n the United Nations system as well as the 
Jnited Nations High Commissioner for Human Rights and the United Nations High 
-om»"̂ ssioner for Refugees], while promoting greater e f f i c i e n c y and effectiveness 
zi ' better coordination of the various bodies, mechanisms and procedures, 
t i i n t o account the need to avoid unnecessary duplication and overlapping of 
thej.a. mandates and tasks: 

(a) Give f u l l and equal and sustained attention to the human ri g h t s of 
women i n the exercise of t h e i r respective mandates to promote 
universal respect for and protection of a l l human ri g h t s - c i v i l , 
c u l t u r a l , economic, p o l i t i c a l and social - including the r i g h t to 
development; 

Ensure the implementation of the recommendations of the World 
Conference on Human Rights for the f u l l integration and mainstreaming 
of the human rig h t s of women; 

Develop a comprehensive policy programme for the mainstreaming of the 
human rights of women throughout the United Nations system, including 
i n a c t i v i t i e s with regard to advisory services, technical assistance, 
reporting methodology, gender impact assessments, coordination, public 
infonnation and human rights education, and play an active role i n the 
implementation of the programme; 

(d) Ensure the integration and f u l l p a r t i c i p a t i o n of women as both agents 
and beneficiaries i n the development process, and r e i t e r a t e the 
objectives established for global action for women towards sustainable 
and equitable development set f o r t h i n the Rio Declaration on 
Environment and Development; 
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(e) Include information on gender-based human rights violations in their 
a c t i v i t i e s and integrate the findings into a l l of their programmes and 
ac t i v i t i e s ; 

(f) Ensure that there i s collaiboration amd coordination of the work of a l l 
human rights bodies and mechanisms to ensure that the human rights of• 
women are respected; 

(g) Strengthen cooperation amd coordination between the Commission on the 
Status ,of Women, the Commission on Humam Rights, the Commission for 
Social Development, the Commission on Sustainable Development, the 
Commission on Crime Prevention amd Criminal Justice, the United 
Nations human rights treaty monitoring bodies, including the Committee 
on the Elimination of Discrimination against Women, UNIFEM, INSTRAW, 
UNDP, UNICEF, and other orgamizations of the United Nations system, 
acting within their mandates, in the promotion of the human rights of 
women, amd improve cooperation between the Division for the 
Advancement of Women amd the Centre for Human Rights; 

(h) [Call upon the United Nations High Commissioner for Human Rights and 
the United Nations High Commissioner for Refugees to estaiblish 
effective cooperation within their respective mamdates, taking into 
account the fact that refugee, displaced amd retumee women are 
subject to particular forms of humam rights abuse;] 

(Altemative) 

(Call upon the United Nations High Commissioner for Humam Rights amd 
the United Nations High Commissioner for Refugees to estaQjlish 
effective cooperation within their respective mandates, taking into 
accoimt (the close link between humam rights situations, military 
aggression, ethnic cleamsing amd genocide, refugee, displaced amd 
retumee women, amd the fact that these women are subject to 
particular forms of humam rights aibuse] ; ] 

(i) Encourage incorporation of a gender perspective in national programmes 
of action amd in humam rights and national institutions, within the 
context of humam rights advisory services programmes; 

(j) Provide training in the human rights of women for a l l United Nations 
personnel amd of f i c i a l s , especially those in humam rights amd 
humamitariam re l i e f activities, amd promote their understamding of the 
humam rights of women so that they recognize and deal with violations 
of the humam rights of women amd can fully take into account the 
gender aspect of their work. 
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strategic objective 1.2. Ensure eoualitv and non-discrimination 
under the law 

Lons to be taken 

. By Govemments: 

(a) Give priority to promoting and protecting the f u l l and equal enjoyment 
by women and men of a l l human rights and fundamental freedoms without 
distinction of any kind as to race, colour, sex, language, religion, 
p o l i t i c a l or other opinions; national or social origins, property, 
birth or other status; 

(b) Provide constitutional guarantees and/or enact appropriate legislation 
to prohibit discrimination on the basis of sex for a l l women and g i r l s 
of a l l ages and assure women of a l l ages equal rights and their f u l l 
enj oyment; 

(c) Embody the principle of the equality of men and women in their 
legislation and ensure, through law and other appropriate means, the 
practical realization of this principle; 

(d) (Consider] reviewing national laws [including customary laws and legal 
practices in the areas of family, c i v i l , penal, labour and commercial 
laws] in order to ensure the implementation of the principles and 
procedures of a l l relevant intemational human rights instmments by 
means of national legislation, and [consider], revoking any remaining 
laws that discriminate on the basis of sex and remove gender bias in 
the administration of justice; 

(e) Strengthen and encourage the development of programmes of protection 
of the human rights of women in the national institutions on human 
rights which carry out programmes, such as human rights commissions or 
ombudspersons, according them appropriate status, resources and access 
to the Govemment to assist individuals, in particular women, and 
ensure that these institutions pay adequate attention to problems 
involving the violation of the human rights of women; 

(f) [Take action to ensure that women's (sexual and] reproductive rights 
are fully recognized amd respected;] 

(g) [Take urgent action to combat and eliminate violence against women, 
which i s a human rights violation, resulting from harmful traditional 
or customary practices, cultural prejudices and (religious, 
anti-religious, or secular] extremism. [They are also urged] Prohibit 
female genital mutilation wherever i t exists and give vigorous support 
to efforts among non-govemmental and community organizations and 
religious institutions to eliminate such practices;] 

[Consider what legal safeguards may be required to prevent 
discrimination on grounds of sexual orientation or life s t y l e ; ] 
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(i) 

( j ) 

(k) 

(1) 

Provide gender-sensitive human rights education and t r a i n i n g to public 
o f f i c i a l s , including, i n t e r a l i a , police and m i l i t a r y persoLel 
corrections o f f i c e r s , health and medical personnel, and social 
workers, including people who deal with migration and refugee issues 
and teachers at a l l levels of the educational system, and make 
available such education and tr a i n i n g also to the j u d i c i a r y and 
members of parliament i n order to enable them to better exercise t h e i r 
public r e s p o n s i b i l i t i e s ; 

[Promote the equal r i g h t of women to be members of trade unions and 
other professional and social organizations;] 

Establish e f f e c t i v e mechanisms for investigating v i o l a t i o n s of the 
human r i g h t s of women perpetrated by any public o f f i c i a l and take the 
necessary punitive legal measures i n accordance with national laws; 

Review and amend criminal laws and procedures, as necessary, to 
eliminate any discrimination against women i n order to ensure that 
criminal law and procedures guarantee women ef f e c t i v e protection 
against, and prosecution of, crimes directed at or disproportionately 
a f f e c t i n g women, regardless of the relationship between the 
perpetrator and the victim, and ensure that women defendants, victims 
and/or witnesses are not revictimized or discriminated against i n the 
investigation amd prosecution of crimes; 

Ensure that women have the same r i g h t as men to be [judges] , advocates 
or other o f f i c e r s of the court, as well as police o f f i c e r s and prison 
and detention o f f i c e r s , among other things; 

Strengthen existing or establish readily available and free or 
affordable altemative administrative mechanisms and legal aid 
programmes to assist disadvantaged women seeking redress for 
violations of their rights; 

[Guarantee the f u l l enjoyment of a l l human rights by women activists 
and by members of non-govemmental organizations in this f i e l d and 
their freedom in carrying out their activities;] 

(Altemative) 

[Ensure that a l l women and [members of] non-govemmental organizations 
[and t h e i r members] genuinely involved i n the f i e l d of protection and 
promotion of a l l human rights - c i v i l , c u l t u r a l , economic, p o l i t i c a l 
and social, including the r i g h t to development - enjoy the r i g h t s and 
freedoms recognized i n the Universal Declaration of Human Rights, and 
the protection of national laws;] 

Strengthen and encourage the implementation of the recommendations 
contained i n the Standard Rules on the Equalization of Opportunities 
fo r Persons with D i s a b i l i t i e s , paying special a t t e n t i o n to ensure 
non-discrimination and equal enjoyment of a l l human r i g h t s and 
fundamental freedoms by women and g i r l s with d i s a b i l i t i e s , including 
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th e i r access to information and services i n the f i e l d of violence 
against women, as well as t h e i r active p a r t i c i p a t i o n and economic 
contribution i n a l l aspects of society; 

(q) Encourage the development of gender-sensitive human rig h t s programmes. 

Strategic objective 1.3. Achieve legal l i t e r a c y 

ms to be taken 

By Govemments [with the support of] [and] non-governmental organizations, 
Jnited Nations and other international organizations, as appropriate: 

(a) Translate whenever possible, into local and indigenous languages and 
int o a l t e m a t i v e formats appropriate for persons with d i s a b i l i t i e s and 
persons at lower levels of l i t e r a c y , publicize and disseminate laws 
and infonnation r e l a t i n g to the equal status and human r i g h t s of a l l 
women, including the Universal Declaration of Human Rights, the 
Intem a t i o n a l Covenant on C i v i l and P o l i t i c a l Rights, the 
Intemational Covenant on Economic, Social and Cultural Rights, the 
Convention on the Elimination of A l l Forms of Discrimination against 
women, the Inte m a t i o n a l Convention on the Elimination of A l l Forms of 
Racial Discrimination, the Convention on the Rights of the Child, the 
Convention against Torture and Other Cmel, Inhuman or Degrading 
Treatment or Punishment, the Declaration on the Right to Development 
and the Declaration on the Elimination of Violence against Women, as 
well as the outcomes of relevamt United Nations conferences and 
summits and national reports to the Committee on the Elimination of 
Discrimination against Women; 

(b) Publicize and disseminate such infonnation i n easily understandable 
formats amd a l t e m a t i v e formats appropriate for persons with 
d i s a i b i l i t i e s , amd persons at low levels of l i t e r a c y ; 

(c) Disseminate information on national l e g i s l a t i o n and i t s impact on 
women, including easily accessible guidelines on how to use a j u s t i c e 
system to exercise one's r i g h t s ; 

(d) [Include information about intemational amd regional instruments and 
stamdards i n t h e i r public infonnation and human rig h t s education 
a c t i v i t i e s amd i n adult education amd t r a i n i n g programmes, 
p a r t i c u l a r l y f o r groups such as the m i l i t a r y , the police and other law 
enforcement personnel, the j u d i c i a r y , amd legal and health 
professionals to ensure that human rights are e f f e c t i v e l y protected;] 

(e) Make widely available and f u l l y publicize information on the existence 
of national, regional and intemational mechamisms for seeking redress 
when the humam ri g h t s of women are violated; 

Encourage, coordinate amd cooperate with local amd regional women's 
groups, relevamt non-govemmental organizations, educators and the 

/. . . 



A/CONF.177/L.l 
English 
Page 112 

media, to implement programmes in human rights education to make women 
aware of their humam rights; 

(g) [Promote education on the humam amd legal rights of women in school 
curricula at a l l levels of education and imdertake public campaigns, 
in the most widely used languages of the country, on the equality of 
women amd men in public amd private l i f e , including their rights 
within the family amd relevant human rights instmments under national 
amd intemational law;] 

(h) Promote education in a l l countries in humam rights and intemational 
humanitariam law for members of the national security and armed 
forces, including those assigned to United Nations peace-keeping 
operations, on a routine and continuing basis, reminding them and 
sensitizing them to the fact that they should respect the rights of 
women at a l l times, both on and off duty, giving special attention to 
the mles on the protection of women and children and to the 
protection of human rights in situations of armed conflict; 

(i) Take appropriate measures to ensure that refugee and displaced women, 
migrant women and women migrant workers are made aware of their human 
rights amd of the recourse mechamisms available to them. 

J. Inequality in women's access to and participation in 
an ^Qmmunica^iona systems, especially the medja. and 
their insufficient mobilization to promote women's 
r^nn^Tib^tiQn r.o society TMobilize the media to portray 
women's contribution to society! [Responsibility pf 
the media for the impact of their content on women] 
fWomen and the media! 

234 During the past decade, advances in information technology have facilitated 
a global communications network that transcends national boundaries and 
impact on public policy, private attitudes and behaviour, especially of children 
and young adults. Everywhere the potential exists for the media to make a far 
greater contribution to the advancement of women. 

235 More women are involved in careers in the communications sector, but few 
have attained positions at the decision-making level or serve on goveming 
boards and bodies that influence media policy. The lack of gender sensitivity 
in the media i s evidenced by the failure to eliminate the gender-based 
stereotyping that can be found in public and private local, national and 
intemational media orgamizations. 

236. The continued projection of negative and degrading images of women in media 
communications - electronic, print, visual and audio - must be changed. Print 
and electronic media in most countries do not provide a balanced picture of 
women's diverse lives and contributions to society in a changing world. In 
addition, violent and degrading or pomographic media products [are also 
negatively affecting] [can also negatively affect] women and their participatioT 
in society. Programming that reinforces women's traditional roles can be 

/... 
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equally limiting. The worldwide trend towards consumerism has created a climate 
T w h i c h aSiemfsements and commercial messages often portray women^primarily as 
consumers and target g i r l s and women of a l l ages inappropriately. 

237. women should be empowered by enhancing their ^ ^ ^ i ^ ^ ^ ' 
to information technology. This w i l l strengthen their a b i l i t y to combat 
nega^^vHortrayals of^men intemationally and to challenge instances of abuse 
of the power of'^an increasingly important industry. / - ^ ^ - ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ J ^ ^ r 
?or the media need to be created and strengthened and ̂ PP^°*=^«%^^^^^°P^J 
eliminate gender-biased programming [and excessive control or influence of 
transnattonafcorporationsJ Most women, especially in developing comitries, 
are n o t ^ ^ e to I^cess effectively the expanding «l-^---,^-^°^^^°^,^;jS:r 
S d therefore cannot establish networks that w i l l provide them ^. ̂ ^^^^"^^ 
Purees of Infonnation. Women therefore need to be involved m decision-making 
regarding t i e development of the new technologies in order to participate fully 
in their growth and impact. 

238 in addressing the issue of the mobilization of the media, Govemments and 
other actom sJoSd promote an active and visible policy of mainstreaming a 
gender perspective in policies and programmes. 

f^>,3^., role »f ̂ ^adi^iona! and moderp niass rommunj.cat;?̂ 9ns 
InHa to promoi-> awareness of eonaUtY t̂ t̂-wpeî  wpî en men 

AffActivelvl 

Strategic objective J . l . Trirre^pe Vfr? partirlpflt^^o^ "TT*?^^"^!;;^ 
^ aeeesq women ̂ 9 expression and 

/^y^^Hion-makinq in and through the media 
and new technologies of C9mmunication 

Actions to be taken 

239. By Govemments 

(a) support women's education, training and employment to [ensure women's 
g^ea^er access] (promote women's equal] access to a l l areas and levels 
of the media; 

(b) support research into a l l aspects of women and the media so as to 
de??ne areas needing attention and action and review existing media 
policies with a view to integrating a gender perspective; 

(c) Promote women's (full and] equal P - ^ ^ ^ ^ ^ f ' " " ' " ^ ' " ^ 
management, programming, education, training and research, 

(d) Aim at gender balance in the appointment of women and men to a l l 
advisor?, management, regulatory or monitoring bodies, including those 
connected to the private and State or public media; 
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(e) Encourage, to the extent consistent with freedom of expression, these 
bodies to increase the number of programmes f o r amd by women to see to 
i t that women's needs and concems are properly addressed; 

(f) Encourage and recognize women's media networks, including electronic 
networks and other new technologies of communication, as a means for 
the dissemination of informat ion and the exchange of views, including 
at the in t e m a t i o n a l l e v e l , amd support women's groups active i n a l l 
media work and systems of communications to that end; 

(g) Encourage emd provide the meams or incentives f o r the creative use of 
programmes i n the national media for the dissemination of information 
on various c u l t u r a l forms of indigenous people and the development of 
social and educational issues i n t h i s regard w i t h i n the framework of 
national law; 

(h) Guarantee the freedom of the media and i t s subsequent protection 
w i t h i n the framework of national law [amd encourage the positive 
involvement of the media i n development and social issues]. 

240. By national and int e m a t i o n a l media systems: 

Develop, consistent with freedom of expression, regulatory mechanisms, 
including voluntary ones, that promote balamced amd diverse portrayals 
of women by the media amd intemational communication systems and that 
promote increased p a r t i c i p a t i o n by women amd men i n production and 
-decision-making. 

241. By Govemments, as appropriate, or national machinery f o r the advancement 
of women: 

(a) Encourage the development of educational amd t r a i n i n g programmes for 
women, to produce information for the mass media, including funding of 
experimental e f f o r t s , amd the use of the new technologies of 2' 
communication, cybemetics space amd s a t e l l i t e , whether public or ^• 
p r i v a t e ; 

(b) Encourage the use of communication systems, including new 
technologies, as a meams of strengthening women's participation in 
democratic processes; 

(c) F a c i l i t a t e the compilation of a directory of women media experts; 

(d) Encourage the p a r t i c i p a t i o n of women i n the development of 
[professional guidelines and codes of conduct] [appropriate regulatory 
mechanisms] to promote balamced amd (non-stereotyped] portrayals of 
women by the media. 

242. By non-governmental organizations and media professional associations: 



(a) 

(b) 
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Encourage the establishment of media watch groups that can ™°^itor the 
media S d consult with the media to ensure that women's nee_dŝ  and 
concems are properly reflected; 

[Consider t r a i n i n g ] Train women to make greater use of information 
technology fo r communication and the media, including at the 
in t e m a t i o n a l l e v e l ; 

(n) create networks among and develop infonnation programmes for 
non-govemmental orgLizations, women's organizations and professional 
m e d i r o r ^ n i z a t i o n s i n order to recognize the sp e c i f i c needs of women 
I n the media, and f a c i l i t a t e the increased p a r t i c i p a t i o n of 
; ™ i c : t i o ; , i n particular at the in t e m a t i o n a l l e v e l i n support of 
south-south and North-South dialogue among and between these 
organizations, ^n^er a l i a , to promote the human r i g h t s of women and 
equality between women and men; 

(d) Encourage the media industry and education and media t r a i n i n g 
i n s t i t u t i o n s to develop, i n appropriate ^ J ^ " ' ̂ ^ ^ f f . ^ ^ ; : ^ . 
indigenous and other ethnic group fonns of media, such as story 
teli?ng? drama, poetry and song [ r e f l e c t i n g t h e i r cultures] 
' r i f i e c ^ i n g thei? own cu l t u r a l values] ( r e f l e c t i n g t h e i r moral, 
e t h i c a l and religious values], and u t i l i z e these fonns of 
c o l u n i c a t i o n to disseminate infonnation on development and social 
issues. 

Strategic objective J.2. Promote a fpo f l i t i v e l [balanced 
s t r a t e g i c o j non-ster''»̂ yr'''̂ 1 portrayal 

nf women i n the media 

Actions to be taken 

243. By Govemments and intemational organizations, to the extent consistent 

with freedom of expression: 

(a) promote research and ^ - P ^ - - ^ ^ - ^ ' / \ ° L l ^ ^ ^ ^ ^ of 
education and communication aimed at promoting a balancea port y 

(b) 

women and g i r l s and t h e i r multiple roles; 

Encourage the media and advertising agencies t o 
progrannes to raise awareness of the Platfonn f o r Action, 

[po s i t i v e ] [non-stereotyped] images of women i n the media, 

than presenting them as creative human beings, key actors and 
tnan presenting u v,̂ ,̂,̂ . ̂ -i =ries of the process of development; 
contributors to and beneficiaries or cue t ' ^ " 

/- • 
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(e) 

(f) 

Promote the concept that the sexist stereotypes displayed in th 
are gender discriminatory, degrading in nature and offensive; 

Take effective measures or institute such measures, including 
appropriate legislation against pomography and the projection of 
violence against women and children in the media. 

244. By the mass media and advertising orgamizations: 

(a) Develop [appropriate regulatory mechanisms] [professional guidelines 
and codes of conduct] amd other forms of self-regulation to promote 
the presentation of non-stereotyped images of women; 

(Establish professional guidelines and codes of conduct that address 
violent, degrading or pomographic materials conceming women in the 
media, including advertising;] 

Develop a gender perspective on a l l issues of concem to communities 
consumers and c i v i l society; 

Increase women's participation in decision-making at a l l levels 
of the media. 

(b) 

(c) 

(d) 

245. By the media, non-govemmental organizations amd the private sector^ in 
4i collaboration, as appropriate, with national machinery for the advancement of 

women: 

(a) Promote the equal sharing of family responsibilities through media 
campaigns [that emphasize gender equality amd non-stereotyped gender 
roles of women amd men within the family] amd that disseminate 
information aimed at eliminating spousal and child adjuse and a l l fon 
of violence against women, including domestic violence; 

(b) Produce amd/or disseminate media materials on women leaders, inter 
a l i a , as [caring mothers amd nurturers of happy families] mamagers au 
entrepreneurs, to provide role models, particularly to young women; 

(c) Promote extensive campaigns maiklng use of public amd private 
educational programmes to disseminate information aibout [the humam 
rights of women,] (the rights of women as provided for in 
intemational humam rights instruments,] with a view to increasing 
their awareness adjout their humam rights; 

(d) (Support the development of new] [Develop and finance] altemative 
media and the use of a l l meams of communications to disseminate 
infonnation to amd adsout women amd their concems; 

(e) Develop approaches and train experts to apply gender amalysis with 
regard to media programmes. 

/. . 
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K. [Lack of adequate recognition and support for] [Promote! 
[women's contribution to managing natural resources and 
safeguarding the environment] [Women and the environment! 

246. [Human beings are at the centre of concem for sustainable development. 
They are entitled to a healthy and productive l i f e in harmony with nature.]* 
Women have am essential role to play in the development of sustainadsle amd 
ecologically sound consumption amd production pattems and approaches to natural 
resource mamagement, as was recognized at the United Nations Conference on 
Environment and Development amd the Intemational Conference on Population and 
Development amd I'eflected throughout Agenda 21. Awareness of resource 
depletion, the degradation of natural systems and the damgers of polluting 
substamces increased markedly in the past decade. These worsening conditions 
are destroying fragile ecosystems amd displacing commimities, especially women, 
from productive acti v i t i e s and afe am increasing threat to a safe amd healthy 
environment. [The major cause bf the continued deterioration of the global 
environment i s the unsustainable pattem of consumption and production, 
particularly in industrialized countries. Rising sealevels as a result of 
global warming cause a grave and immediate threat to people living in islamd 
countries amd coastal areas. The use of ozone-depleting substamces, such as 
products with chlorofluorocarbon, halos, foams amd plastics, are severely 
affecting the atmosphere by allowing harmful ultraviolet rays to reach the 
Earth's surface, with severe effects on the health of people.] 

A l l States amd a l l people shall cooperate in the essential task of 
. .aicating poverty as am indispensadsle requirement for sustainable development, 
in order to decrease the disparities in stamdards of living and better meet the 
needs of the majority of the people of the world. [Poverty and environmental 
degradation are closely related.] [In addition, war, armed conflicts, foreign 
occupation and displacements are also closely related to environmental 
degradation.] The deterioration of natural resources displaces communities, 
especially women, from income-generating activities while greatly adding to 
unremunerated work. In both urban amd mral areas, environmental degradation 
results in negative effects on the health, well-being amd quality of l i f e of the 
population at large, especially g i r l s amd women of a l l ages. Particular 
attention and recognition should be given to the role amd the special situation 
of women living in mral areas amd those working in the agricultural sector, 
where access to training, lamd, natural amd productive resources, credit, 
development programmes amd cooperative stmctures cam help them increase their 
participation in sustainadale development. Environmental risks in the home and 
workplace may have a disproportionate impact on women's health because of 
women's different susceptibilities to the toxic effects of various chemicals. 
These risks to women's health are particularly high [in urbam areas as well as 
in low-income areas], where there i s a high concentration of polluting 
industrial f a c i l i t i e s . 

248. [Through their management amd use of natural resources, women provide 
sustenance to their families amd commimities. As consumers, caretakers of their 

* The f i r s t two sentences are not in question but their inclusion in 
this section i s not yet agreed. 



A/CONF.177/L.l 
English 
Page 118 

families and educators, women play an important role i r p-^omoting sustai. 
development and i n t h e i r concern for the q u a l i t y and s u s t a i n a b i l i t y of l i f e f 
present and future generations. Women have expressed t h e i r commitment to ere 
a new development paradigm that integrates environmental s u s t a i n a b i l i t y with 
gender equality and j u s t i c e within and between generations as maintained i n 
chapter 24 of Agenda 21. 17/] 

249. Women remain largely absent at a l l levels of policy formulation amd 
decision-making i n natural resource and environmental management, conservatio 
protection and r e h a b i l i t a t i o n , and th e i r experience and s k i l l s i n advocacy fo 
and monitoring of proper natural resource mamagement too often remain 
marginalized i n policy-making and decision-making bodies, as well as i n 
educational i n s t i t u t i o n s and environment-related agencies at the managerial 
l e v e l . Women are rar e l y trained as professional natural resource managers wi 
policy-making capacities such as land-use planners, a g r i c u l t u r a l i s t s , foreste 
marine s c i e n t i s t s and environmental lawyers. Even i n cases where women are 
trained as professional natural resource managers, they are often 
underrepresented i n formal i n s t i t u t i o n s with policy-making capacities at the 
national, regional and international levels. Often women are not equal 
participants i n the management of financial and corporate i n s t i t u t i o n s whose 
decision-making most s i g n i f i c a n t l y affects environmental q u a l i t y . Furthermor 
there are i n s t i t u t i o n a l weaknesses i n coordination between women's 
non-govemmental organizations and national i n s t i t u t i o n s dealing with 
environmental issues, despite the recent rapid growth amd v i s i b i l i t y of women 
non-govemmental orgamizations working on these issues at a l l levels. 

250. Women have often played leadership roles or taken the lead i n promo, 
environmental ethic, reducing resource use, and reusing and recycling resourc 
to minimize waste and excessive consumption. Women cam have a p a r t i c u l a r l y 
powerful role i n influencing sustainable consumption decisions. In addition, 
women's contributions to environmental management, including through grass-ro 
and youth campaigns to protect the environment, have often taken place at the 
loca l l e v e l , where decentralized action on environmental issues i s most neede 
amd decisive. Women, especially indigenous women, have p a r t i c u l a r )cnowledge 
ecological linkages and f r a g i l e ecosystem management. Women i n mamy communit 
provide the main labour force for subsistence production, including productio 
of seafood; hence, t h e i r role i s c m c i a l to the provision of food amd n u t r i t i 
the enhancement of the subsistence and informal sectors amd the preservation 
the environment. I n certain regions, women are generally the most stable 
members of the community, as men often pursue work i n distant locations, leav 
women to safeguard the natural environment amd ensure adequate amd sustainabl 
resource a l l o c a t i o n w i t h i n the household and the commimity. 

251. The strategic actions needed for sound environmental mamagement require 
h o l i s t i c , m u l t i d i s c i p l i n a r y amd intersectoral approach. Women's p a r t i c i p a t i o 
and leadership are essential to every aspect of that approach. The recent 
United Nations global conferences on development, as well as regional 
preparatory conferences for the Fourth World Conference on Women, have a l l 
acknowledged that sustainable development policies that do not involve women 
men a l i k e w i l l not succeed i n the long run. They have called for the e f f e c t i 
p a r t i c i p a t i o n of women i n the generation of knowledge and environmental 
education i n decision-making and mamagement at a l l levels. Women's expe 
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and contributions to an ecologically sound environment must therefore be central 
to the agenda for the t w e n t y - f i r s t century. Sustainable development w i l l be an 
elusive goal unless women's contribution to environmental management i s 
recognized and supported. 

252. In addressing the lack of adequate recognition and support for women's 
contribution to conservation and management of natural resources and 
safeguarding the environment, Govemments and other actors should promote an 
active and v i s i b l e p o l i c y of mainstreaming a gender perspective i n a l l p c l i c i e s 
amd programmes, [so that .before decisions are taken, an analysis i s made of the 
effects on women and men respectively]. 

Strategic objective K.l. Involve women actively i n environmental 
decision-making at a l l levels 

Actions to be taken 

253. By Governments, at a l l levels, including municipal authorities, as 
appropriate: 

(a) [Ensure] opportunities for women, including indigenous women, to 
par t i c i p a t e i n environmental decision-making at a l l levels, including 
as managers, designers and planners, and as implementers and 
evaluators of environmental projects; 

(b) F a c i l i t a t e and increase women's access to information and education, 
including i n the areas of science, technology and economics, thus 
enhancing t h e i r knowledge, s k i l l s and opportunities for p a r t i c i p a t i o n 
i n environmental decisions; 

(c) [Encourage, through national l e g i s l a t i o n amd subject to i t , indigenous 
women's t r a d i t i o n a l knowledge, innovations, practices and s k i l l s , 
including those conceming t r a d i t i o n a l medicines, b i o d i v e r s i t y and 
indigenous technologies, ensure that they are protected and improved 
and are respected, preserved amd maintained, as envisaged i n the 
Convention on Biological Diversity, 28/ safeguard t h e i r i n t e l l e c t u a l 
property r i g h t s amd encourage the equitable sharing of the benefits 
a r i s i n g from the u t i l i z a t i o n of such knowledge;] 

(d) Take appropriate measures to reduce risks to women from i d e n t i f i e d 
environmental hazards at home, at work amd i n other environments, 
including appropriate application of cleam technologies, taking i n t o 
account the precautionary approach agreed to i n the Rio Declaration on 
Environment and Development; 

(e) Take measures to integrate [women's concems and] a gender perspective 
i n the design and implementation of, among other things, 
environmentally sound and sustainable [energy and] resource management 
mechanisms, production techniques and infrastructure development i n 
ru r a l and urban areas; 

/. . . 
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(f) [Take measures to empower women as consumers to take e f f e c t i v e 
environmental actions i n t h e i r homes, communities and workplaces;] 

i i (g) Promote the p a r t i c i p a t i o n of local communities, p a r t i c u l a r l y women, 
i d e n t i f i c a t i o n of public service needs, s p a t i a l plamning amd the 
provision and design of urbam i n f r a s t m c t u r e . 

254. By Govemments and intemational organizations amd private sector 
i n s t i t u t i o n s , as appropriate: 

(a) Take gender impact in t o consideration i n the work of the Commission 
Sustainable Development amd other appropriate United Nations bodies 
and i n the a c t i v i t i e s of intemational finamcial i n s t i t u t i o n s ; 

(b) Promote the involvement of women and the incorporation of a gender 
perspective i n the design, approval amd execution of projects funde 
under the Global Environment F a c i l i t y and other appropriate United 
Nations organizations; 

(c) Encourage the design of projects i n the areas of concem to the Glc 
Environment F a c i l i t y that would benefit women amd projects managed 
women; 

(d) Esta±)lish strategies amd mechanisms to increase the proportion of 
women, particularly at grass-roots levels, involved as decision 
makers, planners, mamagers, scientists and technical advisers 
beneficiaries in the design, development amd implementation of 
policies amd programmes for natural resource mamagement amd 
environmental protection amd conservation; 

(e) Encourage social, economic, p o l i t i c a l and s c i e n t i f i c i n s t i t u t i o n s t 
address environmental degradation and the r e s u l t i n g impact on women 

255. By non-govemmental organizations amd the private sector: 

(a) Assume advocacy of environmental amd natural resource mamagement 
issues of concem to women and provide information to contribute to 
resource mobilization for environmental protection and conservation 

(b) Facilitate the access of women agriculturists, fishers amd 
pastoralists to knowledge, s k i l l s , marketing services amd 
environmentally sound technologies to support amd strengthen their 
cmcial roles amd their expertise in resource mamagement amd the 
conservation of biological diversity. 
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Strategic objective K.2. Ensure integration of gender concerns and 
perspectives i n policies and programmes 
for sustainable development 

Actions to be taken 

256. By Governments: . 

(a) [Integrate the perspectives and knowledge of a l l women, including 
indigenous women, on sustainable resource management i n the 
development of policies and programmes for sustainable development, 
including i n p a r t i c u l a r , those designed to address and prevent 
environmental degradation of the lamd;] 

(b) Evaluate p o l i c i e s and programmes i n terms of environmental impact and 
women's equal access to and use of natural resources; 

(c) Ensure adequate research to assess how and to what extent women are 
p a r t i c u l a r l y susceptible or exposed to environmental degradation and 
hazards, including, as necessary, research and data c o l l e c t i o n on 
specific groups of women, p a r t i c u l a r l y women with low income, 
indigenous women and women belonging to minorities; 

(d) [Integrate m r a l women's t r a d i t i o n a l knowledge and practices of 
sustainable resource use amd management i n the development of 
environmental management and extension programmes;] 

(e) Integrate the results of gender-sensitive research i n t o mainstream 
p o l i c i e s with a view to developing sustainaQjle humam settlements; 

(f) Promote the knowledge of amd sponsor research on the role of women, 
p a r t i c u l a r l y m r a l amd indigenous women, i n food gathering and 
production, s o i l conservation, i r r i g a t i o n , watershed management, 
sanitation, coastal zone and marine resource mamagement, integrated 
pest management, land-use planning, forest conservation and community 
forestry, f i s h e r i e s , natural disaster prevention, and new and 
renewable sources of energy, focusing p a r t i c u l a r l y on indigenous 
women's knowledge amd experience; 

(g) Develop a strategy for change to eliminate a l l obstacles to women's 
f u l l and equal p a r t i c i p a t i o n i n sustainable development and equal 
access to [amd control over] resources; 

(h) Promote the education of g i r l s and women of a l l ages i n science, 
technology and economics, and other disciplines r e l a t i n g to the 
natural environment, so that they can make informed choices and of f e r 
informed input i n determining local economic, s c i e n t i f i c and 
environmental p r i o r i t i e s for the management and appropriate use of 
natural and local resources and ecosystems; 

(i) Develop programmes to involve female professionals and s c i e n t i s t s , as 
well as technical, administrative and c l e r i c a l workers, i n 

/. . 
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J; environmental mauiagement, develop training programmes ft 
•t women in these fields, expamd opportunities for the hiring a: 

promotion of women in these fields and implement special mea 
advance women's expertise and participation in these activit 

(j) Identify amd promote environmentally sound technologies that 
designed, developed amd improved in consultation with women 
are appropriate to both women and men; 

(k) Support the development of women's equal access to housing 
i infrastmcture, safe water, and sustainable and affordable e 

technologies, such as wind, solar, biomass amd other renewab 
sources, through participatory needs assessments, energy pia 
policy formulation at the local and national levels; 

(1) Ensure that clean water i s available and accessible to a l l b 
2000 amd that environmental protection and conservation plan 
designed amd implemented to restore polluted water systems a 
damaged watersheds. 

257. By intemational orgamizations, non-govemmental organizations ar 
sector institutions: 

(a) Involve women in the communication industries in raising awa 
4| regarding environmental issues, especially on the enviro- ~n 
1̂  health impacts of products, technologies and industry r 

^ (b) Encourage consumers to use their purchasing power to promote 
ti production of environmentally safe products amd encourage ir 

in environmentally sound amd productive agricultural, fisher 
I commercial amd industrial activities amd technologies; 

t( (c) Support women's consumer initiatives by promoting the market 
organic food amd recycling f a c i l i t i e s , product information [ 
product laibelling, including labelling of toxic chemicals ar 
pesticide containers for those who are i l l i t e r a t e ] . 

Strategic objective K.3. EstaOalish or strengthen mechanisms at 
national, regional amd intemational 
levels to assess the impact of develo 
and environmental policies on women 

Actions to be taken 

258. By Govemments, regional and intemational organizations and 
non-govemmental orgamizations, as appropriate: 

(a) Provide technical assistamce to women, particularly in deve] 
countries, in the sectors of agriculture, fisheries, small 
enterprises, trade amd industry to ensure the continuin-
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^ human resource development amd the development of environmentally 
sound technologies and of women's entrepreneurship; 

-° 
(b) Develop gender-sensitive databases, information [and monitoring] 

systems amd participatory action-oriented research, methodologies and 
-iggjj policy amalyses with the collaiboration of academic institutions amd 

local women researchers on the following: 
(i) Knowledge amd experience on the part of women conceming the 

mamagement and conservation of natural resources for 
incorporation in the databases amd infonnation systems for 
sustainable development; 

and 
( i i ) The impact on women of environmental amd natural resource 

degradation, deriving from, inter a l i a . unsustainaJale production 
and consumption pattems, drought, poor quality water, global 
warming, desertification, sea-level rise, hazardous waste, 
natural disasters, toxic chemicals and pesticide residues, 
radioactive waste, armed conflicts [and refugee flows]; 

ate ( i i i ) Analysis of the stmctural links between gender relations, 
environment and development, with special emphasis on particular 
sectors, such as agriculture, industry, fisheries, forestry, 
environmental health, biological diversity, climate, water 

d resources amd sanitation; 

(iv) Measures to develop amd include environmental, economic, 
[cultural], social and gender-sensitive amalyses as an essential 
step in the development [amd monitoring] of programmes and 
policies; 

(v) Programmes to create mral and urban training, research and 
resource centres that w i l l disseminate environmentally sound 
technologies to women; 

(c) [Prohibit the tramsboundary movement of hazardous toxic and 
radioactive material waste;] 

(d) Promote coordination within and among institutions to implement the 
Platform for Action and chapter 24 of Agenda 21 17/ [amd, int;er alia, 
request [the Commission on the Status of Women,] the Commission on 
Sustainable Development and the Economic amd Social Council to 
[monitor amd] evaluate periodically the implementation of Agenda 21 
with regard to women and the environment]. 

L. [Persistent discrimination against and violation of the rights 
ofl [Survival, protection and development of! the g i r l child 

259. The Convention on the Rights of the Child recognizes that "States Parties 
1 shall respect and ensure the rights set forth in the present Convention to each 

child within their jurisdiction without discrimination of any kind, irrespective 

/. . . 
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of the child's or his or her parent's or legal guardian's race, colour, 
language, religion, political or other opinion, national, ethnic or soci^ 
origin, property, disability, birth or status" (article 2, para, l ) . lo/ 
("States Parties shall respect the responsibilities, rights amd duties of 
parents or, where applicable, the members of the extended family or communit-
provided for by local custom, legal guardians or other persons legally 
responsible for the child, to provide, in a manner consistent with the evolv: 
capacities of the child, appropriate direction and guidance in the exercise ; 
the child of the rights recognized in the present Convention" (article 5). 2j 
However, in mamy countries availaible indicators show that the g i r l child is 

i discriminated against from [conception/infancy,] through her childhood and ii 
I adulthood. (In some areas of the world, men outnunJaer women by 5 in every K 
; The reasons for the discrepancy, for the millions of missing women, include, 
: among other things, harmful attitudes and practices, such as female genital 
I mutilation, son preference - which results in female infanticide [amd foetic 
j prenatal sex selection] - early marriage, violence against women, prostitutic 
; sexual abuse, discrimination against g i r l s in food allocation and other 
j practices related to health and well-being. As a result, fewer g i r l s than be 
I survive into adulthood]. 

I 260. Girls are often treated as inferior amd are socialized to put themselve; 
last, thus undermining their self-esteem. Discrimination amd neglect in 
childhood can initiate a lifelong downward spiral of deprivation and exclusic 
from the social mainstream. Initiatives should be tadcen to prepare g i r l s to 
participate actively, effectively amd equally with boys in a l l levels of soc; 
economic, po l i t i c a l and cultural leadership. 

261. Gender-biased educational processes, including curricula, educationax 
materials and practices, teachers' attitudes amd classroom interaction, 
reinforce existing gender inequalities. 

262. Girls and adolescents may receive a variety of conflicting amd confusinc 
messages on their gender roles from their parents, teachers, peers amd the 
media. Women amd men need to work together with children amd youth to break 
down persistent gender stereotypes [recognizing the rights, duties amd 
responsibilities of parents and other persons legally responsible for childre 
and consistent with the Convention on the Rights of the Child.] 

263. Although the number of educated children has grown in the past 20 years 
some countries, boys have proportionately fared much better tham g i r l s . In 
1990, 130 million children had no access to primary school; of these, 81 mill 
were g i r l s . [This cam be attributed to such factors as customary attitudes, 
child ladx>ur, early marriages, lack of funds and lack of adequate schooling 
f a c i l i t i e s , and teenage pregnancies.] [In some countries the shortage of wou 
teachers cam inhibit the enrolment of gir l s . ] In mamy cases, g i r l s start to 
undertake heavy domestic chores at a very early age and are expected to manag 
both educational and domestic responsibilities, often resulting in poor 
scholastic performance and am early drop-out from schooling. 

264. The percentage of gi r l s enrolled in secondary school remains significar 
low in mamy countries. Girls are often not encouraged or given the oppc -"i 
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to pursue s c i e n t i f i c and technological t r a i n i n g and education, which l i m i t s the 
knowledge they require for t h e i r daily l i v e s and t h e i r employment opportunities. 

265. G i r l s are less encouraged than boys to participate i n and learn about the 
social, economic and p o l i t i c a l functioning of society, with the res u l t that they 
are not offered the same opportimities as boys to take part i n the decision­
making processes. 

266. Existing discrimination against the g i r l c h i l d i n her access to n u t r i t i o n 
and physical and mental health services endangers her current and future health. 
An estimated 4 50 m i l l i o n adult women i n developing countries are stunted as a 
resu l t of childhood protein-energy malnutrition. 

267. (The In t e m a t i o n a l Conference on Population and Development recognized, i n 
paragraph 7.3 of the Programme of Action, 11/ that " f u l l a t t e n t i o n should be 
given to the promotion of mutually respectful and equitable gender relations and 
p a r t i c u l a r l y to meeting the educational and service needs of adolescents to 
enable them to deal i n a positive and responsible way with t h e i r sexuality" . ] 
[Recognizing the r i g h t s , duties and re s p o n s i b i l i t i e s of parents and other 
persons l e g a l l y responsible for children, and consistent with the Convention on 
the Rights of the Child,] (responsible sexual behaviour, s e n s i t i v i t y and 
equality i n gender relations, p a r t i c u l a r l y when i n s t i l l e d during the formative 
years, enhance and promote respectful and harmonious partnerships between women 
^ d men. Support should be given to integrating sexual education f o r young 
sople with parental support amd guidance that stresses the responsibility of 
.ales for their own sexuality amd f e r t i l i t y and that help them exercise their 
responsibilities.] 

268. More than 15 million g i r l s aged 15 to 19 give birth each year. Motherhood 
at a very young age entails complications during pregnamcy amd delivery and a 
risk of matemal death that i s much greater tham average. The children of young 
mothers have higher levels of morbidity and mortality. Early child-bearing 
continues to be am impediment to improvements in the educational, economic and 
social status of women in a l l parts of the world. Overall, early marriage and 
early motherhood can severely curtail educational amd employment opportimities 
and are li k e l y to have a long-term adverse impact on their amd their children's 
quality of l i f e . 

26 9. Sexual violence amd sexually transmitted diseases, including HIV/AIDS, have 
a devastating effect on children's health, and gi r l s are more vulnerable than 
boys to the consequences of [unprotected sexual relations/premature and 
irresponsible sexual behaviour], Girls often face pressures to engage in sexual 
activity. Due to factors such as their youth, social pressures, lack of 
protective laws, or failure to enforce laws, g i r l s are more vulnerable to a l l 
kinds of violence, particularly sexual violence, including rape, sexual abuse, 
prostitution, trafficking (including trafficking in humam orgams amd tissue], 
and forced laibour. 

270. [Besides living with a l l the problems peculiar to g i r l s , the disabled g i r l 
-:hild has to cope additionally with discrimination for being disaibled.] 
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271. Some children are particularly vulnerable, especially the abandonee 
homeless and displaced, street children amd children in areas in conflict, ar 
children who are discriminated against because they belong to an ethnic or 
racial minority group. 

272. A l l barriers must therefore be eliminated to enable g i r l s [in a l l their 
diversity] to develop their f u l l potential amd s k i l l s through equal access tc 
education and training, nutrition, physical and mental health care and relate 
information. 

273. [In addressing issues conceming children amd youth, Govemments should 
promote an active and visible policy of mainstreaming a gender perspective ir 
a l l policies and programmes [so that before decisions are taken, an analysis 
made of the effects on g i r l s and boys respectively].] 

Strategic objective L . l . Eliminate a l l forms of discrimination 

against the g i r l child 

Actions to be taken 

274. By Govemments: 
(a) [By States that have not signed or ratified the Convention on the 

Rights of the Child, consider signing amd ratifying the Conver 
I amd by States that have signed amd ratified the Convention, a 

f u l l implementation of i t ] [through enactment/amendments in Iv 
mles and other procedures amd] by fostering am enaibling environmer 
that encourages f u l l respect for the rights of children; 

(b) Consistent with article 7 of the Convention on the Rights of the 
Child, take measures to ensure that a child i s registered immediate 
after birth amd has the right from birth to a name, the right to 
acquire a nationality amd [as far as possible] the right to know ar 
be cared for by his or her parents; 10/ 

(c) Take steps to ensure that children receive appropriate financial 
support from their parents, by, among other measures, enforcing chi 
support laws; 

(d) (Enact, as appropriate, amd enforce legislation that would guarante 
equal succession amd inheritance rights of children, regardless of 
sex.] (As appropriate, enact legislation that would guarantee the 
succession amd inheritamce rights of the g i r l child]; 

(e) Enact and s t r i c t l y enforce laws to ensure [that marriage i s not 
entered into without the free amd f u l l consent of the intending 
spouses]. In addition, enact and s t r i c t l y enforce laws concerning 
minimum legal age of consent and the minimum age for marriage and 
raise the minimum age for marriage where necessary; 
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(f) Develop and implement comprehensive policies, plans of action and 
programmes for the survival; protection, development and advancement 
of the g i r l child to promote and protect the f u l l enjoyment of her 
(universal human] rights and to ensure equal opportunities for g i r l s ; 
these plans should form am integral part of the total development 
process; 

(g) Ensure the disaggregation by sex and age of a l l data related to 
children in the health, education amd other sectors, in order to 
include a gender perspective in planning, implementation and 
monitoring of such programmes. 

275. By Govemments and intemational and non-govemmental organizations: 

(a) Disaggregate information and data on children by sex and age, 
undertake research on the situation of g i r l s and integrate, as 
appropriate, the results in the formulation of policies, programmes 
and decision-making for the advancement of the g i r l child; 

*(b) Generate social support for the enforcement of laws on the minimum 
legal age for marriage, in particular by providing educational 
opportunities for g i r l s . 

Strategic objective L.2. Eliminate negative cultural attitudes 
and practices against g i r l s 

Actions to be taken 

276. By Govemments: 

(a) Encourage and support, as appropriate, non-govemmental organizations 
and community-based organizations in their efforts to promote changes 
in negative attitudes and practices towards g i r l s ; 

(b) Set up educational programmes and develop teaching materials and 
textbooks that will sensitize and inform adults about the harmful 
effects of certain traditional or customary practices on g i r l 
children; 

(c) Develop and adopt curricula, teaching materials and textbooks to 
improve the self-image, lives and work opportunities of g i r l s , 
particularly in areas where women have traditionally been 
underrepresented, such as mathematics, science and technology; 

(d) [Take steps so that the traditional and religious attire [and 
practices] of girl s is [are] not a basis for discrimination in 
educational institutions. ] 

• Location of subparagraph is to be decided; i t w i l l probably be placed 
under strategic objective L.2. 
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277. By Governments and int e m a t i o n a l and non-govemmental organization 
appropriate]: 

(a) Promote an educational setting that eliminates a l l barriers that 
impede the schooling of married and/or pregnant g i r l s and young 
mothers, including, as appropriate, affordable and physically 
accessible child-care f a c i l i t i e s amd parental education to encoura 
those who have r e s p o n s i b i l i t i e s for the care of t h e i r children and 
siblings during t h e i r school years to retum to, or continue with, 
complete schooling; 

(b) Encourage educational i n s t i t u t i o n s and the media to adopt and proj 
balanced and non-stereotyped images of g i r l s and boys, and work tc 
eliminate c h i l d pomography amd degrading and violent portrayals c 
the g i r l c h i l d ; 

(c) [Eliminate a l l forms of discrimination against the g i r l c h i l d and 
root causes of son preference, which result i n harmful and unethic 
practices such as female i n f a n t i c i d e and prenatal sex selection; t 
is often compounded by the increasing use of technologies to deter 
foe t a l sex, res u l t i n g i n abortion of female foetuses;] 

(d) Develop pol i c i e s and programmes, giving p r i o r i t y to formal and 
informal education programmes that support and enable g i r l s to acq 
knowledge, develop self-esteem amd taJce r e s p o n s i b i l i t y for th' 
l i v e s ; place special focus on programmes to educate women am 
especially parents, on the importamce of g i r l ' s physical and 
health and well-being, including the elimination of discrimination 
against g i r l s i n food all o c a t i o n , early marriage, violence against 
g i r l s , female genital mutilation, c h i l d p r o s t i t u t i o n , [sexual abus 
rape and in c e s t ] . 

Strategic objective L.3. [Increase public awareness of the value. 
needs amd rig h t s of the g i r l c h i l d . ] 
[including the g i r l c h i l d with special 
needs amd i n d i f f i c u l t circumstances, 
amd the need to strengthen her se l f -
image, self-esteem and status! 

Actions to be taken 

278. By Govemments amd int e m a t i o n a l amd non-govemmental orgamizations: 

(a) Generate awareness of the disadvamtaged s i t u a t i o n of g i r l s among 
policy Ruikers, plaimers, administrators amd implementors at a l l 
levels, as well as within households and communities; 

(b) Make the g i r l c h i l d , p a r t i c u l a r l y the g i r l c h i l d i n d i f f i c u l t 
circumstamces, aware of her own po t e n t i a l , educate her about the 
rig h t s guaramteed to her [under i n t e m a t i o n a l hun\an rights 
instmments, p a r t i c u l a r l y the Convention on the Rights of the 
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l e g i s l a t i o n enacted for her and the various measures undertaken by 
both govemmental and non-govemmental organizations working to 
improve her status; 

(c) Educate women, men, g i r l s and boys to promote g i r l s ' status and 
encourage them to work towards mutual respect and equal partnership 
between g i r l s and boys; 

(d) F a c i l i t a t e the equal provision of appropriate services and devices to 
g i r l s with d i s a b i l i t i e s and provide, as appropriate, t h e i r families 
with related support services. 

Strategic objective L.4. Eliminate discrimination against g i r l s 
i n education, s k i l l s development and 
tr a i n i n g 

Actions to be taken 

279. By Governments: 

(a) Ensure universal and equal access to amd completion of primary 
education by a l l children and eliminate the existing gap between g i r l s 
and boys, as stipulated i n a r t i c l e 28 of the Convention on the Rights 
of the Child; 10/ s i m i l a r l y , ensure equal access to secondary 
education by the year 2005 and equal access to higher education, 
including vocational and technical education f o r a l l g i r l s and boys 
amd including the disadvantaged amd g i f t e d ; 

(b) Take steps to integrate functional l i t e r a c y and numeracy programmes, 
p a r t i c u l a r l y for out-of-school g i r l s i n development programmes; 

(c) Promote human rights education i n educational programmes and include 
i n human rights education the fact that the human ri g h t s of women and 
of the g i r l c h i l d are an inalienable i n t e g r a l and i n d i v i s i b l e part of 
imiversal humam ri g h t s ; 

(d) Increase enrolment and improve retention rates of g i r l s by allocating 
appropriate budgetary resources, by e n l i s t i n g the support of the 
community and parents through campaigns and f l e x i b l e school schedules, 
incentives, scholarships, access programmes for out-of-school g i r l s 
and other measures; 

(e) Develop t r a i n i n g programmes and materials f o r teachers and educators, 
r a i s i n g awareness about t h e i r own role i n the educational process, 
with the view to providing them with e f f e c t i v e strategies f o r gender-
sensitive teaching; 

(f) Take actions to ensure that female teachers and professors have the 
same p o s s i b i l i t i e s and status as male teachers and professors. 

280. By Govemments and intemational and non-govemmental organizations: 

/. -



A/CONF.177/L.l 
English 
Page 130 

(a) 

(b) 

(c) 

(d) 

Provide education and s k i l l s training to increase g i r l s opportuni 
for employment and access to decision-making processes; 

Provide education to increase g i r l s ' knowledge and s k i l l s related to 
the functioning of economic, financial and p o l i t i c a l systems; 

Ensure access to appropriate education and skills-training to g i r l 
children with disabilities for their f u l l participation m l i f e ; 

Promote f u l l and equal participation of g i r l s in extracurricular 
activ i t i e s , such as sports, drama and cultural a c t i v i t i e s . 

Strategic objective L.5, Eliminate discrimination against 
gi r l s in health and nutrition 

Actions t:o be taken 

281. By Govemments and intemational and non-governmental organizations: 

(a) Provide public information on the removal of discriminatory practice: 
against g i r l s in food allocation, nutrition and access to health 
services; 

(b) sensitize the g i r l child, parents, teachers and society concemir-
good general health and nutrition and raise awareness of the hea 
dangers and other problems connected with early pregnancies 
[recognizing the rights, duties and responsibilities of parents ana 
other persons legally responsible for children, and consistent with 
the Convention on the Rights of the Child]; 

(c) Strengthen and reorient health education and health services, 
particularly primary health care programmes (including sexual and 
reproductive health] and design quality health programmes to meet th 
physical and mental needs of g i r l s [recognizing the rights, duties a 
responsibilities of parents and other persons legally responsible fo 
children, and consistent with the Convention on the Rights of the 
Child,] and to give attention to young, expectant and nursing mother 

(d) Establish peer education and outreach programmes with a view to 
strengthening individual and collective action to reduce the 
vulnerability of g i r l s to HIV/AIDS and other sexually transmitted 
diseases, [as agreed in the Programme of Action of the International 
conference on Population and Development,] [recognizing the rights, 
duties and responsibilities of parents and other persons legally 
responsible for children, and consistent with the Convention on the 
Rights of the Child]; 

(e) Ensure education and dissemination of information to g i r l s , especia] 
among adolescents, regarding the physiology of reproduction, ^ 
[reproductive and sexual health, as agreed in the Programme of 
of the International Conference on Population and Development] 

/ 
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the Icnowledge of a l l safe methods of family planning, amd control and 
prevention of HIV/AIDS and other sexually tramsmitted diseases,] 
[recognizing the rights, duties and responsibilities of parents and 
other persons legally responsible for children, and consistent with 
the Convention on the Rights of the Child]; 

(f) Include health and nutritional training as am integral part of 
literacy programmes and school curricula starting at the primary level 
for the benefit of the g i r l child; 

(g) Emphasize the role amd responsibility of adolescents in sexual and 
reproductive health amd behaviour through the provision of appropriate 
services amd counselling [as contained in the report of the 
Intemational Conference on Population amd Development] [as agreed in 
the Programme of Action of the Intemational Conference on Population 
and Development,] (taking into account the reservations and 
declarations on that document and recognizing the rights, duties and 
responsibilities of parents and other persons legally responsible for 
children, and consistent with the Convention on the Rights of the 
Child]; 

(h) Develop information and training programmes for health plamners and 
implementors on the special health needs of the g i r l child; 

(i) (Take a l l the appropriate measures with a view to aUDolishing 
traditional practices prejudicial to the health of children, as 
stipulated in Article 24 of the Convention on the Rights of the 
Child. 10/] 

Strategic objective L.6. [Eliminate the economic exploitation 
of child laOaour amd protect voimg 
gir l s at workl 

Actions to be taken 

282. By Govemments: 

(a) In conformity with article 32 of the Convention on the Rights of the 
Child, 10/ protect children from economic exploitation amd from 
performing any work that i s likely to be hazardous or to interfere 
with the child's education, or to be harmful to the child's health or 
physical, mental, spiritual, moral or social development; 

(b) Define a minimum age for child [employment], including g i r l s under 
national legislation in a l l sectors of activity; 

(c) Protect young girls at work, inter a l i a , through: 

(i) A minimum age or ages for admission to [employment]; 

/. . 
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(i i ) S trict monitoring of work conditions (respect for work t 
prohibition of work by children not proviaed for by natio.. 
legislation, and monitoring of hygiene and health conditions a 
work); 

( i i i ) Application of social security coverage; 

(iv) Establishment of continuous training and education; 

(d) 

(e) 

Strengthen, where necessary, legislation goveming the work of 
children and provide for appropriate penalties or other samctions t 
ensure effective enforcement of the legislation; 

Use existing intemational ladaour standards, including, as 
appropriate, ILO stamdards for the protection of working children, 
guide the formulation of national labour legislation and policies. 

Strategic objective L.7. Eradicate violence against 
[girls! [the g i r l child! 

Actions to be taken 

283. By Govemments amd intemational amd non-govemmental orgamizations: 

(a) (Take effective actions and measures to enact amd enforce l e g i ^ ^ ^ 
to protect the safety amd security of g i r l s from a l l forms of 
at work, including training programmes and support programmes, a S ^ 
take measures to eliminate incidents of sexual harassment towards 
g i r l s in educational and other institutions; 

(b) Take appropriate legislative, administrative, social amd educationa 
measures to protect the g i r l child, in the household amd in society 
from a l l forms of physical or mental violence, injury or sdsuse, 
neglect or negligent treatment, maltreatment or exploitation, 
including sexual aibuse; 

(c) (Undertake gender sensitization training] for those involved in 
healing amd rehadiilitation amd other assistamce programmes for g i r l ; 
who are victims of violence amd promote programmes of information, 
support amd training for such g i r l s ; 

(d) [Enact auid enforce legislation] protecting g i r l s from a l l forms of 
violence, including infamticide, (female foeticide/prenatal sex 
selection], genital mutilation, incest, sexual adause, sexual 
exploitation, child prostitution amd child pomography, amd develop 
age-appropriate (safe amd confidential] programmes amd (medical amd 
psychological] support services [recognizing the rights, duties amd 
responsibilities of parents amd other persons legally responsible fc 
children, amd consistent with the Convention on the Rights of the 
Child] to assist g i r l s who are subject to violence. 
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Strategic objective L.8. Educate the g i r l c h i l d about social. 
economic and p o l i t i c a l issues and 
problems 

Actions to be taken 

284. By Govemments and intemational and non-govemmental organizations: 

(a) Provide access for g i r l s to t r a i n i n g , information and media on social, 
c u l t u r a l , economic and p o l i t i c a l issues and enable them to a r t i c u l a t e 
t h e i r views; 

(b) Support non-gov-emmental organizations, i n p a r t i c u l a r youth 
non-govemmental organizations, i n t h e i r e f f o r t s to promote the 
equality amd p a r t i c i p a t i o n of g i r l s i n society. 

[Strategic objective L.9. [Strengthen [the role of the family] 
[familv r e s p o n s i b i l i t y ] i n advancing 
the status of the g i r l c h i l d ! 

Actions to be taken 

285. By Govemments, i n cooperation with non-govemmental organizations: 

(a) Formulate policies and programmes to help [the family] (families] i n 
[ i t s ] [ t h e i r ] supporting, educating and nurturing roles, with 
p a r t i c u l a r emphasis on the elimination of i n t r a family discrimination 
against the g i r l c h i l d ; 

(b) Provide an environment conducive to the strengthening of [the family] 
(families], with a view to providing supportive and preventive 
measures [for the protection of the g i r l child] [which protect and 
respect the g i r l child]; 

(c) [Promote education and campaign for] [Educate and encourage] parents 
and care givers to [enhance equal treatment for g i r l s and boys] (treat 
g i r l s and boys equally] and to ensure shared responsibilities between 
g i r l s amd boys in the family.] 

Chapter V 

INSTITUTIONAL ARRANGEMENTS 

286. The Platform for Action establishes a set of actions that should lead to 
fundamental change. Immediate action and accountability are essential i f the 
targets are to be met by the year 2000. Implementation i s p r i m a r i l y the 
r e s p o n s i b i l i t y of Govemments, but i s also dependent on a wide range of 
i n s t i t u t i o n s i n the public, private and non-govemmental sectors at the 
community, national, subregional/regional and int e m a t i o n a l levels. 
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287. During the United Nations Decade for Women (1976-1985), many in s t i 
specifically devoted to the advancement of women were established at the 
national, regional and intemational levels. At the intemational level, th( 
International Research and Training Institute for the Advancement of Women 
(INSTRAW), the United Nations Development Fund for Women (UNIFEM), and the 
Committee to monitor the Convention on the Elimination of All Forms of 
Discrimination against Women were' estadjlished. These entities, along with t! 
Commission on the Status of Women and i t s secretariat, the Division for the 
Advancement of Women, became the main institutions in the United Nations 
specifically devoted to women's advamcement globally. At the national level, 
number of countries established or strengthened national mechanisms to plan, 
advocate for and monitor progress in the advancement of women. 

288. Implementation of the Platform for Action by national, subregional/regic 
and intemational institutions, both public and private, would be facilitatec 
transparency, by increased linkages between networks and organizations and b} 
consistent flow of information among a l l concemed. Clear objectives and 
accountability mechamisms are also required. Links with other institutions a 
the national, subregional/regional amd intemational levels and with networks 
and organizations devoted to the advancement of women are needed. 

289. Non-govemmental amd grass-roots orgamizations have a specific role to p 
in creating a social, economic, political amd intellectual climate based on 
ec[uality between women amd men. Women should be actively involved in the 

^ implementation and monitoring of the Platform for Action. 

290. [Effective implementation of the Platform w i l l also require change^ c 
intemal dynamics of institutions amd orgamizations, including values, 
behaviour, rules amd procedures. Sexual harassment, including treatment of 
women as sex objects, should be eliminated.] 

291. National, subregional/regional amd intemational institutions should hav 
strong amd clear mandates amd the authority, resources amd accountaUoility 
mechanisms needed for the tasks set out in the Platform for Action. Their 
methods of operation should ensure efficient amd effective implementation of 
Platform. There should be a clear commitment to intemational norms amd 
standards of equality [amd equity] between women amd men as a basis for a l l 
actions [with respect to the cultural values of nations]. 

292. To ensure effective implementation of the Platfonn for Action and to 
enhamce the work for the advamcement of women at the national, subregional/ 
regional amd intemational levels, Govemments, the United Nations system amd 
a l l other relevamt orgamizations should promote an active amd visible policy < 
mainstreaming a gender perspective, inter a l i a , in the monitoring amd evaluat: 
of a l l policies and programmes. 

A. National level 

293. Govemments have the primary responsibility for implementing the Platfon 
for Action. Commitment at the highest pol i t i c a l level i s essential to i«-
implementation, and Govemments should take a leading role in coordinat: 

/ 
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ronitoring and assessing progress in the advancement of women. [To this end, 
Govemments have been invited to state their own specific national commitments 
for priority action within the context of the Platfonn for Action. These 
specific commitments wi l l result in practical outcomes for women and gi r l s and 
wil l ensure that the Fourth World Conference on Women i s a conference of 
commitments. The specific commitments announced by individual Govemments at 
the Conference appear in an annex to the report of the Conference.] 

294 National mechanisms and institutions for the advancement of women should 
participate in public policy formulation and encourage the implementation of the 
Platform for Action through various bodies and institutions, including the 
private sector, and, where necessary, should act as a catalyst in developing new 
programmes by the year 2 000 in areas that are not covered by existing 
institutions. 

2 95 The active support and participation of a broad and diverse range of other 
institutional actors should be encouraged, including legislative bodies, 
academic and research institutions, professional associations, trade unions, 
cooperatives, local community groups, non-govemmental organizations, including 
women's organizations [and feminist movements], the media, religious groups, 
youth organizations and cultural groups, as well as financial and non-profit 
organizations. 

296 In order for the Platform for Action to be implemented, i t w i l l be 
necessary for Govemments to establish or improve the effectiveness of national 
machineries for the advancement of women at the highest p o l i t i c a l level, 
appropriate intra- and inter-ministerial procedures and staffing, and other 
institutions with the mandate and capacity to broaden women's participation and 
integrate gender analysis into policies and programmes. The f i r s t step in this 
process for a l l institutions should be to review their objectives, programmes 
and operational procedures in terms of the actions called for in the Platfonn. 
A key activity should be to promote public awareness and support for the goals 
of the Platform for Action, inter a l i a , through the mass media and public 
education. 

297 As soon as possible, preferably by the end of 1995, Govemments, in 
consultation with relevant institutions and non-govemmental organizations, 
should begin to develop implementation strategies for the Platform and, 
preferably by the end of 1996, should have developed their strategies or plans 
of action This planning process should draw upon persons at the highest level 
of authority in Govemment and relevant actors in c i v i l society. These 
implementation strategies should be comprehensive, have time-bound targets and 
benchmarks for monitoring, and include proposals for allocating or reallocating 
resources for implementation. Where necessary, the support of the intemational 
community could be enlisted, including resources. 

298. Non-governmental organizations should be encouraged to contribute to the 
design and implementation of these strategies or national plans of action.. They 
should also be encouraged to develop their own programmes to complement 
govemment efforts. Women's organizations [and feminist movements] in 
collaboration with other non-govemmental organizations should be encouraged to 

/... 
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organize networks, as necessary, to advocate for and support the implementac: 
of the Platform f o r Action by Govemments and regional and i n t e m a t i o n a l bod; 

299. Governments should [commit themselves to] [establish the goal of] gende: 
balance, i n t e r a l i a , through the creation of special mechanisms, i n a l l 

y [government committees,] boards and other relevamt official bodies, as well : 
j i n a l l i n t e m a t i o n a l bodies, i n s t i t u t i o n s and organizations, notably by 

presenting and promoting more women candidates. 

B. Subregional/regional level 

300. The regional commissions of the United Nations and other subregional/ 
regional stmctures should promote and assist the pertinent national 
i n s t i t u t i o n s i n monitoring and implementing the global Platform f o r Action 
wi t h i n t h e i r mandates. This should be done i n coordination with the 
implementation of the respective regional platforms or plans of action and i: 
[close] collaboration with the Commission on the Status of Women, taking int' 
account the need fo r a coordinated follow-up to United Nations conferences i ; 
the economic, social, [human rights] amd related f i e l d s . 

301. In order to f a c i l i t a t e the regional implementation, monitoring and 
evaluation process, the Economic amd Social Council should consider reviewin; 
the i n s t i t u t i o n a l capacity of the United Nations regional commissions withi n 
t h e i r mandates, including t h e i r women's units/focal points, to deal witl-
issues i n the l i g h t of the Platform for Action, as well as the regional 
platforms or plams fo r action. Consideration should be given, i n t e r a l i a , a: 
where appropriate, to strengthening capacity i n t h i s respect. 

302. Within t h e i r e x i s t i n g mamdates and a c t i v i t i e s , the regional commissions 
should mainstream women's issues amd gender perspectives amd should also 
consider the estaUslishment of mechamisms and processes to ensure the 
implementation amd monitoring of both the Platform f o r Action amd the region, 
plans amd platforms f o r action. The regional commissions should, w i t h i n the 
mandates, collaOaorate on gender issues with other regional intergovemmental 
organizations, non-govemmental orgamizations, finamcial amd research 
i n s t i t u t i o n s amd the private sector. 

303. Regional o f f i c e s of the specialized agencies of the United Nations syst 
should, as appropriate, develop amd publicize a plan of action f o r implement 
the Platform f o r Action, including the i d e n t i f i c a t i o n of time-frames and 
resources. Technical assistance amd operational a c t i v i t i e s at the regional 
le v e l should estaiblish w e l l - i d e n t i f i e d targets for the advamcement of women, 
t h i s end, regular coordination should be undertaken among United Nations bod 
and agencies. 

3 04. Non-govemmental organizations within the region should be supported i n 
t h e i r e f f o r t s to develop networks to coordinate advocacy and dissemination o 
information about the global Platform for Action and the respective regional 
platforms or plans of action. 
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C. Intemational level 

1. United Nations 

305 The Platfonn for Action needs to be implemented through the work of a l l of 
the'bodies and organizations of the United Nations system during the period 
1995-2000, s p e c i f i c a l l y and as an integral part of wider programming. An 
enhanced framework for intemational cooperation for gender issues must be 
developed during the period 1995-2000 i n order to ensure the - ^ ^ ^ r a t e d and 
comprehensive implementation, follow-up and assessment of the Platfonn for 
Action taking i n t o account the results of global United Nations summits and 
conf^rencL. \he fact that at a l l of these summits and oonferences^ Governme^^ 
have committed themselves to the empowennent of women i n d i f f e r e n t J ^ ^ " 
coordination c m c i a l to the follow-up strategies for t h i s Platfonn for Action^ 
[Note should also be taken i n t h i s context of the discussions on the Agenda for 
Development and the Agenda for Peace.] 

306. The i n s t i t u t i o n a l capacity of the United Nations system to 
coordinate i t s r e s p o n s i b i l i t y for implementing the Platfonn f o r Action, as well 
as i t i expertise and working methods to promote the advancement of women, should 
be improved. 

307 Responsibility for ensuring the implementation of the Platfonn f o r Action 
and'the L t e g r a t i o ^ of a gender perspective i n t o a l l policies and programmes of 
the United Nations system must rest at the highest levels. 

308 TO improve the system's eff i c i e n c y and effectiveness i n providing support 
f o r ' e S a l i t y and women's empowennent at the national level and to enhance i t s 
calao^Y to achieve the objectives of the Platfonn for Action, there i s a need 
l 7 r l n Z , refonn and r e v i t a l i z e various parts of Z f f Z e n t 
[This would include reviewing the strategies and working methods of d i f f e r e n t 
united Nations mechanisms for the advancement of women with a H ^ ' ^ J ' l 
strengthening t h e i r advisory, c a t a l y t i c and monitoring functions i n r e l a t i o n to 
T a l Z l l T a . bodies and agencies. Separate women/gender ^ ^ ^ ^ ^ ^ ^ f ^ 
e f f e c t i v e mainstreaming, but strategies must be further ' ' ^ ' ' l l ^ l t r l l r d Z ^ s i o n 
inadvertent marginalization as opposed to mainstreaming of the gender dimension 
throughout a l l operations]. 

309 [ i n undertaking t h i s overall review and e f f o r t to renew refonn and 
r e v i t a l i z e various parts of the United Nations system, consideration should be-
g^^in t o " s ^ S i i s h i n g a high-level post i n the o f f i c e of the Secretary-Genera 
with the mandate of advising the Secretary-General i n ^ i s oversight of system 
wide integration of gender concems. This person should advise the Secretary 
General o l the system-wide achievement of the gender integration goals adopted 
by the Fourth World Conference on Women and set out by previous world 
conferences and should address United Nations action i n a l l f i e l d s . ] 

310. i n following up the Fourth World Conference on Women, a l l e n t i t i e s of the 
united Nations system focusing on the advancement of women should ^̂ ave the 
necessary [resources and support] to carry out follow-up a c t i v i t i e s . The 
united Nations system focusing on the advancement of women should ^̂ ave the 
necessary [resources and support] to carry out follow-up a c t i v i t i e s The 
e ? f o r t s ^ f gender focal points with i n organizations should be well integrated 
into overall policy, planning, programming and budgeting. 

/• 
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311. Action must be taken by the United Nations amd other intemational 
organizations to eliminate barriers to the advamcement of women wit h i n t..-.,.; 
organizations i n accordance with the Platfonn for Action. 

312. [The United Nations should orgamize a mid-term world conference on worn 
assess the implementation of the Platform for Action.] 

General Assembly 

313. The General Assembly, as the highest intergovemmental body i n the Uni 
Nations,' i s the p r i n c i p a l policy-maiking and appraisal organ on matters rela 
to the follow-up to the Conference, amd as such, should integrate gender is: 
throughout i t s work. I t should appraise progress i n the e f f e c t i v e 
implementation of the Platform for Action, recognizing that these issues cu 
across so c i a l , p o l i t i c a l amd economic policy. At i t s f i f t i e t h session, i n 
the General Assembly w i l l have before i t the report of the Fourth World 
Conference on Women. In accordamce with i t s resolution 49/161, i t w i l l alsc 
examine a report of the Secretary-General on the follow-up to the Conference 
taking i n t o accoimt the recommendations of the Conference. The General Ass' 
should include the follow-up to the Conference as part of i t s continuing wo: 
the advancement of women. In 1996, 1998 amd 2000, i t should review the 
implementation of the Platform for Action. 

Economic and Social Council 

314. The Economic amd Social Council, i n the context of i t s role under 
.̂w Charter of the United Nations amd i n accordamce with General Assembly 

resolutions 45/264, 46/235 amd 48/162, would oversee system-wide coordinatic 
the implementation of the Platform for Action amd make recommendations in tl 
regard. The Council should be invited to review the implementation of the 
Platform for Action, giving due consideration to the reports of the Commissi 
on the Status of Women. As coordinating body, the Council should be invitee 
review the mamdate of the Commission on the Status of Women, taJcing into acc 
the need for effective coordination with other related commissions amd 
Conference follow-up. The Council should incorporate gender issues into its 
discussion of a l l policy questions, giving due consideration to recommendati 
prepared by the Commission. I t should consider dedicating at least one high 
level segment before the year 2000 to the advamcement of women amd 
implementation of the Platform for Action with the active involvement and 
participation, inter a l i a , of the specialized agencies, including the World 
amd IMF. 

315. The Council should consider dedicating at least one coordination segmer. 
before the year 2000 to coordination of the advamcement of women, based on t 
revised system-wide medium-term plam for the advamcement of women. 

316. The Council should consider dedicating at least one operational a c t i v i t 
segment before the year 2000 to the coordination of development a c t i v i t i e s 
related to gender, based on the revised system-wide medium-term plan for the 
advamcement of women, with a view to i n s t i t u t i n g guidelines and procedures f 
implementation of the Platform for Action by the funds and programmes of 
United Nations system. 
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317. The Administrative Committee on Coordination (ACC) should consider how i t s 
participating entities might best coordinate their activities, inter al i a , 
through existing procedures at the inter-agency level for ensuring system-wide 
coordination to implement amd help follow up the objectives of the Platfonn for 
Action. 

[Commission on the Status of Women 

318. The General Assembly amd the Economic and Social Council are invited to 
review the mamdate of the Commission on the Status of Women, taking into account 
the Platform for Action as well as the need for synergy with other related 
commissions amd Conference follow-up. 

319. As a functional commission assisting the Economic and Social Council, the 
Commission on the Status of Women should have a central role in monitoring the 
implementation of the Platform for Action and advising the Council thereon. I t 
should have a clear mandate along with the necessary finamcial support to permit 
i t to undertake regular monitoring and to enadale i t to coordinate the reporting 
on implementation of the Platform for Action with relevant organizations of the 
United Nations system, particularly those concemed with the advancement of 
women, amd various regional and national machineries and focal points. 

320. To help the Commission formulate and monitor a system-wide approach to 
implementation, i t should receive monitoring reports, including reports from 
organizations amd agencies of the United Nations system. The effect of this 
would be to make the Commission the gender analysis arm of the Economic and 
Social Council. This would help strengthen the Council's policy coordination 
function. 

321. The Commission, in developing i t s work programme for the period 1996-2000, 
should review the c r i t i c a l areas of concem in the Platform for Action and 
prepare i t s agenda so as to integrate am item on follow-up to the World 
Conference on Women, including gender amalysis of c r i t i c a l issues before the 
United Nations, the content of which would be determined by the issues being 
taken up by the Economic and Social Coimcil and the General Assembly.] 

Other functional commissions 

322. Within their mamdates, other functional commissions of the Economic and 
Social Council should also take due account of the Platform for Action and 
ensure the integration of gender aspects in their respective work. 

Committee on the Elimination of Discrimination against Women and other tiTQflty 
bodies 

323. The Committee on the Elimination of Discrimination against Women, in 
implementing i t s responsibilities under the Convention on the Elimination of All 
Forms of Discrimination against Women, should, within i t s mandate, take into 
account the Platform for Action when considering the reports submitted by States 
parties. 
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324. States Parties to the Convention on the Elimination of A l l Forms of 
Discrimination against Women are invited, when reporting under art i c l e 18 
Convention, to include information on measures taken to implement the Platfor 
for Action in order to facili t a t e the Committee on the Elimination of 
Discrimination against Women in monitoring effectively women's ab i l i t y to en] 
the rights guaramteed by the Convention. 

325. The a b i l i t y of the Committee on the Elimination of Discrimination agains 
Women to monitor in^lementation of the Convention should be strengthened 
[through the provision of humam amd financial resources within the regular 
budget of the United Nations, including expert legal assistance and, in 
accordance with General Assembly resolution 49/164, sufficient meeting time f 
the Committee.] The Committee should increase i t s coordination with other hu 
rights treaty bodies, taking into account the recommendations in the Vienna 
Declaration and Programme of Action. 

326. Within their mandate, other treaty bodies should also take due account c 
the implementation of the Platform for Action amd ensure the integration of t 
equal status amd [universal] humam rights of women in their work. 

United Nations Secretariat 

Office of the Secretary-General 

327. The Secretary-General i s requested to assume responsibility for 
coordination of policy within the United Nations for the implementation c 
Platfonn for Action amd for the mainstreaming of a system-wide gender 
perspective in a l l a c t i v i t i e s of the United Nations, taking into account ti.^ 
mandates of the bodies concemed. The Secretary-General should consider 
specific measures for ensuring effective coordination in the implementation o 
these objectives. 

Division for the Advancement of Women 

328. The primary function of the Division for the Advamcement of Women of the 
Department for Policy Coordination amd Sustainable Development i s to provide 
substantive servicing to the Commission on the Status of Women amd other 
intergovemmental bodies when they are concemed with the advamcement of womei 
as well as to the Committee on the Elimination of Discrimination against Womer 
I t has been designated a focal point for the implementation of the Nairobi 
Forward-looking Strategies for the Advamcement of Women. In the light of the 
review of the mamdate of the Commission on the Status of Women, as set out in 
paragraph 314, the fimctions of the Division for the Advancement of Women wil] 
also need to be assessed. [The Secretary-General i s requested to ensure more 
effective functioning of the Division by, inter a l i a , providing sufficient 
financial and humam resources within the regular budget of the United Nations. 

329. The Division should examine the obstacles to the advancement of women 
through the application of gender impact amalysis in policy studies for the 
Commission on the Status of Women amd through support to other subsidiary 
bodies. After the Fourth World Conference on Women i t should play a 
coordinating role in preparing the revision of the system-wide medium-ten 
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for the advancement of women for the period 1996-2001 and should continue 
serving as the secretariat for inter-agency coordination for the advancement of 
women. I t should continue to maintain a flow of information with national 
commissions, national institutions for the advancement of women and 
non-govemmental organizations with regard to implementation of the Platform for 
Action. 

Other units of the United Nations Secretariat 

330. The various units of the United Nations Secretariat should examine their 
programmes to determine how they can best contribute to the coordinated 
implementation of the Platform for Action. Proposals for implementation of the 
Platform need to be reflected in the revision of the system-wide medium-term 
plan for the advancement of women for the period 1996-2001, as well as in the 
proposed United Nations medium-term plan for the period 1998-2002. The content 
of the actions w i l l depend on the mandates of the bodies concerned. 

331. Existing and new linkages should be developed throughout the Secretariat in 
order to ensure that the gender perspective is introduced as a central dimension 
in a l l a c t i v i t i e s of the Secretariat. 

332. The Office of Humam Resources Mamagement should, in collaboration with 
programme managers worldwide, and in accordance with the strategic plan of 
action for the improvement of the status of women in the Secretariat 
(1995-2000), continue to accord priority to the recmitment and promotion of 
women in posts subject to geographical distribution, particularly in senior 
policy-level and decision-making posts, in order to achieve the goals set out in 
General Assembly resolutions 45/125 and 45/239 C and reaffinned in General 
Assembly resolutions 46/100, 47/93, 48/106 and 49/167. The training service 
should design and conduct regular gender-sensitivity training or include gender-
sensitivity training in a l l of i t s activities. 

333. The Department of Public Information should seek to integrate a gender 
perspective in i t s general information activities, amd, within existing 
resources, strengthen and improve i t s programmes on women and the g i r l child. 
To this end, the Department should formulate a multimedia communications 
strategy to support the implementation of the Platform for Action, taking new 
technology fully into account. Regular outputs of the Department should promote 
the goals of the Platform, particularly in developing countries. 

334. The St a t i s t i c a l Division of the Department for Economic and Social 
Information and Policy Analysis should have an important coordinating role in 
intemational work in s t a t i s t i c s , as described above in section IV, strategic 
objective H.3. 

international Research and Training Institute for the Advancement of Women 

335. [In conformity with i t s mamdates in research, training and the 
dissemination of information for the advancement of women, the Intemational 
Research and Training Institute for the Advancement of Women (INSTRAW) should 
review i t s work programme in the light of the Platform for Action, which, 
together with Agenda 21, the Vienna Declaration and Programme of Action, the 

/. . . 
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Programme of Action of the Intemational Conference on Population and 
Development and the Programme of Action of the World Summit for Social 
Development, w i l l provide guidelines for the development of a programme for 
implementing those aspects of the Platform for Action that f a l l w i t h i n i t s 
mandate. I t should i d e n t i f y those types of research and research methodolog 
to be given p r i o r i t y , strengthen national capacities to carry out women's 
studies and gender research, including research on the status of the g i r l ch 
and develop networks of research i n s t i t u t i o n s that cam be mobilized for that 
purpose. The proposed gender research should r e f l e c t the periodic chamges i 
the socio-economic status of women and the g i r l c h i l d i n various regions. I 
should i d e n t i f y those types of education and t r a i n i n g that can e f f e c t i v e l y b 
supported amd promoted by the I n s t i t u t e , which w i l l also serve as a focal po 
for gender t r a i n i n g i n the United Nations system as a whole wi t h i n i t s f i e l d 

. competence.] 

(Alternative) 

[ I n conformity with i t s mandates i n research, t r a i n i n g and the 
dissemination of infonnation for the advancement of women, the Intemational 
Research and Training I n s t i t u t e for the Advamcement of Women (INSTRAW), as t 
only United Nations orgamization whose aim i s to promote research and t r a i n i 
on women's s i t u a t i o n amd development, should review i t s work programme i n th 
l i g h t of the Platform f o r Action, together with Agenda 21, the Vienna 
Declaration amd Programme of Action, the Programme of Action of the 
Int e m a t i o n a l Conference on Population amd Development amd the Programme 

I Action of the World Summit for Social Development, amd develop a progra 
implementing those aspects of the Platform f o r Action that f a l l w i t h i n 
mandate. I t should i d e n t i f y those types of research amd research methooo..^ 
to be given p r i o r i t y , strengthen national capacities to carry out women's 
studies and gender research including research on the status of the g i r l chi! 
and develop networks of research i n s t i t u t i o n s that can be mobilized f o r that 
purpose. The proposed gender research should r e f l e c t the periodic chamges i i 
the socio-economic status of women amd the g i r l c h i l d i n various regions. I ' 
should i d e n t i f y those types of education amd t r a i n i n g that cam e f f e c t i v e l y b« 
supported amd promoted by the I n s t i t u t e , which w i l l also serve as a focal po: 
for gender t r a i n i n g i n the United Nations system as a whole as appropriate.] 

United Nations Development Fund for Women 

336. (As am autonomous fund i n association with UNDP, the United Nations 
Development Fund fo r Women (UNIFEM) increases options amd opportunities for 
women's economic amd social development i n developing countries by providing 
technical amd finamcial assistamce to incorporate the women's dimension in t o 
development at a l l levels. UNIFEM should review and strengthen i t s work 
programme f o r implementing the Platform f o r Action. UNIFEM should be given 
adequate resources to enaible i t to undertaJce concrete actions amd a c t i v i t i e s 
the implementation of the Platform for Action. I t s advocacy role should be 
increased by fostering intemational awareness of women's empowerment. Adeq\ 
resources f o r carrying out i t s functions should be made available.] 
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(Alternative to paragraph 336) 

[The United Nations Development Fund for Women (UNIFEM) i s the only e n t i t y 
i n the United Nations system with the mandate of increasing options and 
opportunities for women's economic and social development i n developing 
countries by providing technical and fina n c i a l assistance to incorporate the 
women's dimension in t o development at a l l levels. Therefore, UNIFEM should 
review and strengthen i t s work programme i n the l i g h t of the Platfonn for Action 
and the recommendations resulting from recent summits and conferences, a l l of 
which emphasize empowering women i n the social and economic spheres. To that 
end UNIFEM should be strengthened i n order to enable i t to undertake concrete 
actions and a c t i v i t i e s for the implementation of the Platform f o r Action. I t s 
advocacy role should be increased by fostering i n t e m a t i o n a l awareness and 
m u l t i l a t e r a l p o licy dialogue on women's empowerment, and adequate resources for 
carrying out i t s functions should be made available.] 

(Alternative to paragraphs 335 and 336) 

[The future roles and functioning of the Intemational Research and 
Training I n s t i t u t e for the Advancement of Women (INSTRAW) and the United Nations 
Development Fund fo r Women (UNIFEM) should be considered i n the l i g h t of the 
decision to be taken by the General Assembly at i t s f i f t i e t h session on the 
proposal to merge the two organizations.] 

finecializeH agencies and other organizations of the United Natipns system 

337 To strengthen t h e i r support for actions at the national l e v e l and to 
enhance t h e i r contributions to coordinated follow-up by the United Nations, each 
organization should set out the specific actions they w i l l undertake, including 
goals and targets to realign p r i o r i t i e s and redirect resources to meet the 
global p r i o r i t i e s i d e n t i f i e d i n the Platfonn for Action. There should be a 
clear delineation of res p o n s i b i l i t y and accountability. These proposals should 
i n t u m be re f l e c t e d i n the system-wide medium-term plan f o r the advancement of 
women for the period 1996-2001. 

338 Each organization should commit i t s e l f at the highest l e v e l and, i n 
pursuing i t s targets, should take steps to enhance and support the roles and 
re s p o n s i b i l i t i e s of i t s focal points on women's issues. 

33 9 In addition, specialized agencies with mandates to provide technical 
assistance i n developing countries, p a r t i c u l a r l y i n Africa and the least 
developed countries, should cooperate more to ensure the continuing promotion of 
the advancement of women. 

340 The united Nations system should consider and provide appropriate technical 
assistance and other forms of assistance to the countries with economies m 
t r a n s i t i o n i n order to f a c i l i t a t e solution of t h e i r specific problems regarding 
the advancement of women. 

341 Each organization should accord greater p r i o r i t y to the recmitment and 
promotion of women at the Professional level to achieve gender balance, 
p a r t i c u l a r l y at decision-making levels. The paramount consideration i n the 

/... 
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employment of the s t a f f and i n the determination of the conditions of .( 
should be the necessity of securing the highest standards of efficiency, 
competence and i n t e g r i t y . Due regard should be paid to the importance of 
r e c r u i t i n g the s t a f f on as wide a geographical basis as possible. Organizar 
should report regularly to t h e i r governing bodies on progress towards t h i s c 

342. Coordination of United Nations operational a c t i v i t i e s for development . 
the country level should be improved through the resident coordinator systei 
accordance with relevamt resolutions of the General Assembly, i n pa r t i c u l a r 
General Assembly resolution 47/199, to take f u l l account of the Platform fo] 
Action. 

2. Other international i n s t i t u t i o n s and organizations 

343. [ I n implementing the Platform for Action, i n t e m a t i o n a l f i n a n c i a l 
i n s t i t u t i o n s should be encouraged to review and revise p o l i c i e s , procedures 
s t a f f i n g [ with a view to providing new and additional resources] to ensure t 
investments and programmes benefit women and thus contribute to sustainable 
development. They should [consider] increase[ing] the number of women i n h. 
le v e l positions, increase s t a f f t r a i n i n g i n gender analysis and i n s t i t u t e 
p o l i c i e s and guidelines to ensure f u l l consideration of the d i f f e r e n t i a l imj 
of lending programmes amd other a c t i v i t i e s on women and men. The Bretton Wc 
i n s t i t u t i o n s and other development agencies should be encouraged to have clc 
cooperation on gender issues i n order to strengthen the effectiveness of th( 
i n t e m a t i o n a l response i n t h i s f i e l d . ] 

344. (The General Assembly should give consideration to i n v i t i n g the World '. 
Organization to consider how i t might contribute to the implementation of t l 
Platfonn f o r Action, including a c t i v i t i e s i n cooperation with the United Nat 
system.] 

345. Intemational non-govemmental organizations have an important role to 
j. i n implementing [amd monitoring the implementation of] the Platform f o r Acti 

(Consideration should be given to establishing a mechamism for collaUooratinc 
with non-govemmental organizations to monitor implementation of the Platfoi 
various levels.] 

Chapter VI 

FINANCIAL ARRANGEMENTS 

346. Financial amd human resources have generally been i n s u f f i c i e n t for the 
advancement of women. This has contributed t o the slow progress to date i n 
implementing the Nairobi Forward-looking Strategies f o r the Advancement of 
Women. Fu l l amd effective implementation of the Platfonn for Action, incluc" 
the relevant commitments made at previous United Nations summits and 
conferences, w i l l require a p o l i t i c a l commitment to make available human and 
f i n a n c i a l resources for the empowerment of women. This w i l l require the 
inte g r a t i o n of a gender perspective i n budgetary decisions on policies 
programmes, as well as the adequate financing of specific programmes f 
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securing equality between women and men. To implement the Platform for Action, 
funding w i l l need to be i d e n t i f i e d and mobilized from a l l sources and across a l l 
sectors. The reformulation of policies and reallocation of resources may be 
needed w i t h i n and among programmes, but some policy changes may not necessarily 
have f i n a n c i a l implications. [Mobilization of additional resources, both public 
and p r i v a t e , including resources from irmovative sources of funding, may also be 
necessary.] 

A. National level 

347. The primary r e s p o n s i b i l i t y for implementing the strategic objectives of the 
Platform f o r Action rests with Governments. To achieve these objectives, 
Governments should make e f f o r t s to systematically review how women benefit from 
public sector expenditures; adjust budgets to ensure equality of access to 
public sector expenditures, both for enhancing productive capacity and for 
meeting social needs; and achieve the gender-related commitments made i n other 
United Nations summits and conferences. To develop successful national 
implementation strategies for the Platform for Action, Governments should 
allocate s u f f i c i e n t resources, including resources for undertaking gender-impact 
analysis. Governments should also encourage non-govemmental organizations and 
private-sector and other i n s t i t u t i o n s to mobilize additional resources. 

348. S u f f i c i e n t resources should be allocated to national machineries for the 
advancement of women as well as to a l l i n s t i t u t i o n s , as appropriate, that can 
contribute to the implementation and monitoring of the Platform for Action. 

349. Where national machineries for the advancement of women do not yet exist 
or where they have not yet been established on a permanent basis, Govemments 
should s t r i v e to make available s u f f i c i e n t and continuing resources for such 
machineries. 

350. To f a c i l i t a t e the implementation of the Platform f o r Action, Govemments 
should reduce, as appropriate, excessive m i l i t a r y expenditures and investments 
for arms production amd acquisition, consistent with national security 
requirements. 

351. Non-govemmental organizations, the private sector and other actors of 
c i v i l society should be encouraged to consider a l l o c a t i n g the resources 
necessary f o r the implementation of the Platform f o r Action. Govemments should 
create a supportive environment for the mobilization of resources by 
non-govemmental organizations, p a r t i c u l a r l y women's organizations and networks, 
[feminist associations,] the private sector and other actors of c i v i l society, 
to enable them to contribute towards t h i s end. The capacity of non-governmental 
organizations i n t h i s regard should be strengthened and enhanced. 

B. Regional level 

3 52. Regional development banks, regional business associations and other 
regional i n s t i t u t i o n s should be invited to contribute to and help mobilize 
resources i n t h e i r lending and other a c t i v i t i e s for the implementation of the 
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Platform f o r Action. They should also be encouraged to take account of the 
Platform f o r Action i n t h e i r p o l i c i e s and funding modalities. 

353. [The subregional/regional commissions should, where appropriate, assist 
the mobilization of funds for the implementation of the Platform for'Action.] 

C. Intemational level 

3 54. Adequate f i n a n c i a l resources should be committed at the intemational le^ 
for the implementation of the Platform for Action i n the developing countries, 
p a r t i c u l a r l y i n Africa and the least developed countries. Strengthening 
national capacities i n developing countries to implement the Platform for Act; 
w i l l require s t r i v i n g for the f u l f i l m e n t of the agreed target of 0.7 per cent 
the gross national product of developed countries f o r overall o f f i c i a l 
development assistance as soon as possible, as well as increasing the share oi 
funding f o r a c t i v i t i e s designed to implement the Platform for Action. 
Furthermore, countries involved i n development cooperation should conduct a 
c r i t i c a l analysis of t h e i r assistance programmes so as to improve the quali t y 
and effectiveness of aid through the integration of a gender approach. 

355. International f i n a n c i a l i n s t i t u t i o n s , including the World Bank, the 
Intema t i o n a l Monetary Fund, the Intemational Fund f o r A g r i c u l t u r a l Developme 
and the regional development banks, should be i n v i t e d to examine t h e i r gra-
and lending and to allocate loams amd grants to programmes for implementi 
Platform for Action i n developing countries, especially i n Africa and the 
developed countries. 

356. The United Nations system should provide technical cooperation and other 
forms of assistance to the developing countries, in particular in Africa and t 
least developed countries, in implementing the Platform for Action. 

357. Implementation of the Platform for Action in the countries with economies 
in transition w i l l require continued intemational cooperation amd assistance. 
The organizations and bodies of the United Nations system, including the 
technical and sectoral agencies, should fa c i l i t a t e the efforts of those 
countries in designing amd implementing policies amd programmes for the 
advancement of women. To this end, the Intemational Monetary Fund and the 
World Bamk should be invited to assist those efforts. 

358. The outcome of [previous summits amd conferences, including] the World 
Summit for Social Development regarding debt management amd reduction should be 
implemented i n order to f a c i l i t a t e the r e a l i z a t i o n of the objectives of the 
Platform f o r Action. 

359. To f a c i l i t a t e implementation of the Platform f o r Action, interested 
developed and developing country partners, agreeing on a mutual commitment to 
allocate, on average, 20 per cent of o f f i c i a l development assistance and 
20 per cent of the national budget to basic social programmes should take into 
account a gender perspective. 
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360. Development funds and progranunes of the United Nations system should [be 
invited to] imdertake an immediate amalysis of the extent to which their 
programmes and projects are directed to implementing the Platform for Action 
and, for the next programming cycle, should [at least double the] (consider the 
adequacy of] resources targeted towards eliminating disparities between women 
and men in their technical assistance and funding a c t i v i t i e s . 

361. (Recognizing the special roles of the United Nations Development Fund for 
Women (UNIFEM) amd the Intemational Research and Training Institute for the 
Advamcement of Women (INSTRAW) in the empowerment of women, the resources 
provided by Governments should be substantially increased by the year 2000.] 

(First alternative) 

(UNIFEM and INSTRAW have special roles to play in the promotion of the 
status amd advancement of women's human rights. The intemational community 
should accept primary responsibility for strengthening UNIFEM amd for providing 
the Fund with substantially increased resources that would ena±)le i t to meet i t s 
responsibilities in implementing the Platform for Action effectively. INSTRAW 
must be substantially strengthened to implement the Platform for Action within 
i t s mamdate.] 

(Second altemative) 

[Recognizing the special roles of UNIFEM amd INSTRAW in the promotion of 
the empowerment of women, amd therefore in the implementation of the Platfonn 
for Action within their respective mamdates, the resources provided by the 
intemational community should be substamtially increased by the year 2000.] 

362. To improve the efficiency amd effectiveness of the United Nations system in 
i t s efforts to promote the advamcement of women and to enhance i t s capacity to 
further the objectives of the Platform for Action, there i s a need to renew, 
reform amd revitalize various parts of the United Nations system, especially the 
Division for the Advamcement of Women of the United Nations Secretariat, as well 
as other units amd subsidiary bodies that have a specific mandate to promote the 
advamcement of women. In this regard, relevamt goveming bodies within the 
United Nations system are encouraged to give special consideration to the 
effective implementation of the Platform for Action and to review their 
policies, programmes, budgets and activities in order to achieve the most 
effective amd efficient use of funds to this end. [Mobilization of additional 
resources from within the United Nations regular budget in order to implement 
the Platform for Action may also be necessary.] 
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