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March 3, 1998

MEMORANDUM FOR:

FROM:

SUBJECT:

THE WHITE HOUSE

WASHINGTON

SYLVIA MATHEWS
ANN LEWIS
MINYON MOORE
JUDITH WINSTON

NELSON REYNERI, JR.

RACE AND SPORTS - RACIAL REPORT CARD

Northeastern University’s Center for the Study of Sport in Society just released their
annual Racial Report Card. It received considerable press coverage (attached is a press release
describing the Racial Report Card).

| understand that there is a meeting scheduled this week to discuss the town hall. As you
develop the agenda for the race and sports town hall, you may want to consider this issue.

Attachment

Paul Begala
Beverly Barnes
Claire Gonzales
Allison King
Jon Jennings
Andrew Mayock
Cheryl Mills
Michael Sorrell
Stacie Spector
Amy Weiss Tobe
Ann Walker
Mike Wenger



THE WHITE HOUSE
WASHINGTON

January 11, 1998 o\ l {7/./7@’/

Assistant to the President and Deputy Chief of Staff

MEMORANDUM FOR: SYLVIA MATHEWS M (//( g O\/}

N
FROM: NELSON REYNERI, JR. A&
Special Assistant to the Deputy Chief of Staff W
/
SUBJECT: PROPOSAL FOR A PIR TOWN HALL 4 Wj)’b(,[ 5{

/y(f( /w/
/ 1627/

Jose Masso sent this to me and asked that I givet to you. I’ve sen over the packet he
sent to Judy Winston. Essentially, Northeastern’s.Center for the Study of/ ports in Society wants 6 M/{,L /éj
to host a Presidential Town Hall on Race a% ports.
e
I think this has tremendous potential, for a number of reasons not the least the types of

high name recognition folks that could attend. J

When you have a moment, would you please let me know what you think of this and how

I should proceed. mlfl/[é
K

5
e

Attachment



THE WHITE HOUSE
WASHINGTON »J\P‘

January 11, 1998

MEMORANDUM FOR: SYLVIA MATHEWS
Assistant to the President and Deputy Chief of Staff [

FROM: NELSON REYNERI, JR. ~/X
Special Assistant to the Deputy Chief of Staff

SUBJECT: SUMMARY OF SPORTS ILLUSTRATED ARTICLE
“WHAT EVER HAPPENED TO THE WHITE ATHLETE?”

Per your request to summarize this article from Sports Illustrated:

As the headline implies, this article asks “why the young white male is dropping out of the
athletic mainstream to pursue success elsewhere”. The writer cites statistics that show that
certain sports (track and basketball) and certain positions in football are becoming increasingly
dominated by blacks to the point that whites are no longer interested in competing. Some of
those statistics include:

- none of the fastest 25 times in the 100 meter and only one of the fastest 25 in the 200

meter was run by a white man

- blacks make up 13% of US population but 67% of NFL players, 80% of NBA players

and 93% of track athletes

- from 1984-1990 the number of white freshman scholarships for football dropped 22%,

for basketball it was 11%.

The article suggest various reasons for this trend, including a combination of the
following:

- black youths see professional sports as one of their more likely roads to success, as

compared to white youths who view more options. When asked the following question

“Realistically, what could you become when you grow up”, blacks and whites answered in

the following manner: athlete (57% black -41% white), lawyer (17% black - 27% white),

teacher (14% black - 28% white).

- “positional segregation”: this is a term used to explain why coaches (and players

themselves) tend to choose blacks and white for certain positions in football.

- possibility of genetics playing a role. Some scientist believe that there may be validity to

the notion that genetics may favor blacks in certain physical attributes as well as traits.



While few can argue that this demographic change has occurred, the reasons behind it are
harder to confirm in a conclusive manner. Furthermore, the article does not offer any types of
“solutions” probably because to do this would be to imply that this trend is a problem.

It’s too bad that the article didn’t explore more important issues such as the lack or role
models for minority youths or the positive and healing aspects of them sports among diverse
youth. While I don’t think there’s a connection from the article to the PIR, I still think that we’re
missing an opportunity to use professional sports as a vehicle or forum to amplify the message of
the PIR. What do you think of the idea of the President meeting with a diverse group of
professional athletes, as he did with conservatives? He could 1) learn their views on race, youth
and sports and 2) ask for their commitment to help the PIR.

Attachment
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ESPN, INC.

I AN, SN,
== r' ESPN PLAZA, BAISTOL, CT 06010
(860 585.2000

ESPN TOWN MEETING

OBJECTIVE:
To explore race relations in the United States today, using sports as a vehicle and
context, in @ manner that will be informative and entertaining and attract a wide audience.

FORMAT:

The President and a panel of no more than 8 sports personalities, chosen for knowledge,
presentation, diversity, image and promotability discuss the issues. Subject areas may
be set up using short vignettes coming out of commercial breaks. The moderator will be
ESPN Reporter Bob Ley and the program would include selected questions from the
studio audience and, potentially, questions sent in using the internet.

PROGRAM SCHEDULE:
The Town Meeting would be scheduled for Tuesday, April 14 and the ESPN schedule for
that night would be:

‘ 6 p.m. — Up Close with Chris Myers with appropriate guest

6:30 p.m. — SportsCenter with appropriate referential material

7:30 p.m. — Outside the Lines dealing with race in sports

8 p.m. — ESPN live Town Meeting

10 p.m. — Baseball Tonight — live, can be shortened if Town Meeting runs long

LOCATION:

Must be in an easily accessible major city with excellent airline service. Most panelists
will travel in afternoon of the Town Meeting and leave the next morning. The city must
also be one that will provide a diverse audience. Within the selected city, a relatively
small facility on a college campus is most desirable. This site must be determined and
surveyed by two weeks from today.

AUDIENCE:

Selected and invited by ESPN. As audience members are seated, they will be
interviewed by ESPN staff and provided with cards to write down a potential question.
ESPN will then determine which questions will be asked at what time, depending on the
flow of the program.

COORDINATION:

The available production time for this effort is very short. In ESPN'’s two previous efforts,

we had approximately 3 months and that was tight. In this instance, we have about half
that time. It is essential that there be one contact at the White House who has the ability
to answer questions, sign-off on decisions where necessary and provide input in a timely

manner.

THE TOTAL SPORTS NETWORK
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JiTY

. THE CENTER FOR THE STUDY OF SPORT IN SOCIETY

EMBARGOED FOR RELEASE UNTIL WEDNESDAY FEBRUARY 25

1997 Racial Report Card released by Northeastern University

Pro and College sport miss the grade on the issues of race and hiring

Contacts: Richard Lapchick AND
Adam Zand (617) 373-3159
Kevin Matthews (617) 373-4256

Northeastern University’s Center for the Study of Sport in Society today
released The 1997 Racial Report Card. This is the ninth annual edition
analyzing the racial composition of players, coaches and front office employees
in the National Basketball Association, National Football League, and Major
League Baseball. The 1997 Racial Report Card represents the first time that
Sport in Society has included comparative data for college sport and a College
Special Edition was released this week. Gender comparisons are also provided
where they are relevant.

. Richard Lapchick, Director of Northeastern University’s Sport in Society and
author of the RRC said, “A recent cover story in Sports Illustrated asked,
‘Where have all the white athletes gone? The answer is that many of them
continue to run our teams and athletic departments. There has been very
little progress in the patterns of hiring people of color and women in pro and
college sport. The rule of thumb is still sadly that minority athletes can play
but then can’t stay.”

Among the major findings of The 1997 Racial Report Card are the following:

College sport has the worst record for racial and gender hiring practices when
compared to the NBA, NFL and Major League Baseball.

Contrary to widespread opinion, the percentage of Black players decreased in
all major pro and college sports in general.

Regarding hiring of people of color and women in management, the NBA
has the best record while Major League Baseball the worst in pro sport.

Gains for women outstrip those for people of color, but the "glass ceiling”
severely limits opportunities for people of color and women in top
‘ management positions with teams and in college athletic departments.

Richard Lapchick, Director
Northeastern University
360 Huntington Avenue, 161 CP .
Tel. (617) 373-4025 Boston, MA 02115 FAX (617) 373-4566



(MORE)
PAGE TWO / RRC

NCAA Division III, often viewed as a bastion of “pure sport,” had the worst
record for all NCAA divisions.

Coaching jobs for Blacks in Division I football, basketball and baseball rank
behind their pro counterparts in the NFL, NBA and MLB.

There are smaller percentages of Blacks as Division I athletic directors than
there are of general managers in the NBA or the NFL.

League offices and NCAA headquarters do far better than teams and college
athletic departments regarding hiring practices.

“Positional segregation” or stacking is once again an issue in the NFL and
Major League Baseball.

Lapchick concluded, “We publish the Racial Report Card to help sport
recognize that while it is America’s most integrated work-place regarding
players, it is not much better than society in who it hires in decision-making
positions. Despite well intentioned efforts for diversity by league offices,
white males still control most of our teams, front offices and athletic
departments.

“If we couldn’t celebrate more victories for diversity fifty years after Jackie
Robinson integrated the major leagues, perhaps sport can refocus and lead the
nation towards the principle of equal opportunity for all. Sport still remains
the one national plane where people of color and whites seem to have the
greatest opportunity to set a national example for the rest of the country.”

Sport in Society publishes the Racial Report Card to indicate areas of
improvement, stagnation and regression in the racial and gender
composition of professional and college sports personnel and to contribute to
the improvement of integration in front office and college athletics
department positions.

The mission of Northeastern University’s Center for the Study of Sport in
Society is to increase awareness of sport and its relation to society, and to
develop programs that identify problems, offer solution and promote the
benefits of sport.

Richard Lapchick will be available for press inquiries on
Monday Feb. 23 and Tuesday Feb. 24 by calling (617) 373-3159



‘ Copies of the 1997 Racial Report Card and the College Special Edition are
available by contacting Kevin Matthews at (617) 373-4256

###
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RACIAL REPORT CARD' GIVES
COLLEGES LOWER MARKS
THAN PROS ON HIRING

By Andrew Bagnato

Tribune College Sports Writer . ] )
Feorvary 25, 799% @ iU T STORY

ror nine vears ihe Center for the Study of Sport in 3zng | ine iext of this siory 10 someone’s
~ . P . . N o . a S

Society at Northeastern University has issued 4 "Racial mail aqaress

Report Curd” 10 prod the NFL. NBA and Major Lzague
Basebail 1o improve opportunities for minorities.
particuiarlv on the sidelines and in ihe front orfice.
@ SEARCH ARCHIVES

This vear. for the first time. the Boston-based center

wrned its spotlight on the NCAA. it found that collegz Srowsg the Tribune arcnive fof oiher
teams lag behund their pro counterparts in providing ameies

aceess o minarities--especially in big-imonev Division
[-A football and Division { men’s baskethall programs.
mosi of which are based vn the campuses oi
tax-supported institutions.

“These numbers would stand nutf thev were only
issued by the NCAA. put wnen vou compare them with
pro sports. 1's zven more glaring, rthe survey’s author,
Richard Lapchick. said in a telephone inerview
Tuesday. "We see ail the black plavers on the court. but
the numbers Jiminish dramaucaily in the athletc
departments

Indezd. 0t percent ol ihe plavers in Division | men's
basketbail are dlack--compared with only 17 3 percent
of the head coaches and 9.1 percent of the athietic
directors. W's 1 disparity that wiil be hard (o miss when
:he popular NCAA ournament takes ithe naton's center
stage next month.

Accerding o the survey, blacks are struggfing tor
tance natonally even as Tubby Smith became the
st piack coach at Kentueky. witere Adolph Rucp had
long refused o recruie diack plavers.

“Ieis parucularly disappoinung o see how colleges and
universities. which should be leaders on issues of race
and gender. are actuaily fagging behind the heavily
serutimzed world of pro sport.” Lapehick wrote. "The
ruie of thumb s still sadly tnat athletes can play but then
CAn LSy tas coaches or admimsrators),”

Few college sports administrators will be surprised by
ihe report. when 1ts released nadonally on Wednesday.

“Clearlv, that is an important issue ior us 1n the
NCAA) 0 address.” smd Conference USA
comnussioner Mike Stive. «who had not seen the report,

The study broke down the number of black piavers
ead coaches snd admimistrators in coflege roownail.
men's baskethall and baseball and compared ihem with
the NFL. NBA and Major League Basehall.

In each case, the pros had greater minority
representaton.

In hasketbail. 1or example. 24 percent of NBA head
coaches are dlack. compared with 17.3 percentin
Division I tn foothatl. 10 percent of NFL head coaches
are black. as against 7.2 percent in Division [-A. The
report also noted that no blacks were nired for the 12
Division [-A opemngs at the end of last season and thac
only one Dlack had hegn 2iven one of the 235 stows thut
apened in 1996, That was Toay Samuel. who acoepted
the jon at woetul New Mexico State, winch few others
wanted.

But the widest discrepancy hetween the pros and the



colleges was in baseball. Fourteen percznt of major
league managers are black or Latino. but the surve:
didntrind a single black manager in Division [ basenail
and reported only 2.4 percent wwho idenunied themselves
as “other.”

The swdy praised NCAA executive director Cedric
Dempsey for improving the minority presence on the
NCAA staff and in t1op committezs.

"I don't know how much the NCAA can do.” Lapchick
sad. " think iU's important that thev continue to put
pressure on (member schoois) Nobody changes
without pressure.”

Big Ten commissioner Jim Delany hadn't seen the
survey, but he said that the conrerence has made 2tforts
to address the issues it raised.

“We're vitallv interested 1n recruiting a pool or
candidates that 1s the best pool.” Delany said. "Whie no
one can he happy oc sav that we are where we
ultimarely want 1o be. the ract of it is that we're
sensitive (0 1t and we've made some progress in some
areas. You don't end up with three athletic Jirectors
leading vour programs (Merritt Norvell at Michigan
State: Tom Goss at Michigan: and. until two vears ago.
MceKinley Boston at Minnesot) if vou're not interested
in making progress.”

The study argues that because blacks are a majority on
the playing rosters in major-coilege footbail (32 percenn
and basketball (61 perceno. they shouid find more
apportunities w coach and direct athletic departments
when thetr plaving davs are over.

The studv concedes that not all athletes hope to remain
in sports. But it concludes. "Manv athietes ol ail colors
and ethaie backzrounds have shared this dream. [tis rar
maore likely 10 become a reality if vou are witite.”
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 ollege Sports Hire Few Minorites

BOSTON (AP) -- Northeastern University's study of minority hiring in college sports
gave the NCAA faliing grades.

The study reieased Tuesday by Northeastern University's Center for the Study of Sport
in Society found that while the record for MINority hiring in pro baskaiball. football and
baseball is poor. it's even worse at ihe college level.

In the first such study to include colleges. the center found that college sporis have the
worst record for Lnrmc’ women and minorities: the percentage of black plavers decreused
in cotlege and pro sports: and that majority 0wnership 10 sports for minorities does not
2 XISt

“There has been verv little progress in the pattems ot hiring people of color and women
in pro and college sport.” said Richard Lapchnick. author ot the report and director of
the center. " Despite well intenuoned 2fforts. white males stifl control most of our
ieams. front offices and athletic departments.”

The studyv found that in 1996, 71 .4 perceat of the NCAA's top executives werg white
and about 2| pe rcent were black. About 9.1 percent of the organization's chief aides
were white: 3.3 percent were olack and 2.6 percent were Latino.

More than 80 percent of the NCAA's otfice managers were white: 9.4 percent were
Hiack: and |9 percent were Latino.

In pro sports. the NBA was ziven the highest grade in opportuntties {or minorities ror
the ainth straight vear, The NFL was next. and mayor league basedall was ziven a
conditonal grade pecause t did not provide data for the second straigznt vear.

in the NBA. 77 percent of league office emplovees were white. and 17 percant dlack.
Eighty percent of NFL league office staff were white. and 12 percent olack. The lutest
Aumbers avaiiabie for baseball. 1993-96. showed that 79 percent were white and 19
percent black

The NBA had the nighest percentage of women in league omce Joos -- 44 percent. The
NFL had 26 percent. and paseball 21 percent. In the NCAA. 143 percent of 100
admMINISIrators were \women.

There ure fewer cnaching opportunites for olacks in NCAA Division [ football.
baskethall and baseball than in the NFL. NBA and major league baseball. Onlv ihrez ot
30 NFL couches were minorities. fotlowed pv three of 28 in baseball and seven or 29 in
the NBA.

At the college ranks. 81.3 percent of Division [ basketball coaches were white. along
with 92.3 percent of [-A football coaches and 97.6 pemem of basepail coaches.

The widest discrepancy ror coaches betwezn pro and college sports was in daseball.
While 14 percent orf major league managers are black or Latino. the surv ev didntnnd a

single black manager in Division [ baseball. Onlv 2.4 percent identified themselves Js
.Jc':ing from other races.



When vou're talking teants. golf. swimming and other sports where there are poor
ercentages of minority participacion. that's a rerlection of the ract that in our society we
on't provide u lot of good programs at the secondary level. so we don't se2 high

participation rates for those sports.” NCAA zxecutive director Cedric Dempsev said.

T But it's inexcusable in sports like baseball. basketball and track where we have high
pariicipation numbers of minorites not (0 have more minority coaches.”

Among other findings:

-- While the NBA sull leads pro sports in opportunities for black athletes. the percentage
of blacks dechned slightly to 79 percent -- the second straight decrease.

-- There are no majority owners in pro baseball. the NBA or NFL who are black or
Latino.

-- Division [l had the worst record or all NCAA divisions. More than 70 percent of alt
Division I colleze athletc directors were white men. Onlv 3.4 percent were biack men.

-- The percentage of black athletes in colleges has declined over the past five vears while
participaticn of Latno swident-athletes went up sitghtly.

-- League orfices in all threz pro sports had a petter nunerity hiring record than eams.

Home | US News § Wortd News | Business | Sports | [ndex | Weather i Help

Copvrizat 1998 Associated Press. All nights reserved.
This material may not be pudlished. droadeasi. rewritten or redisiributed.
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A new ztudy released by North-
eastern University’'s Center for the
Study of Sport in Society found that
while the record for minority hiring in
pro basketball, foothall and baseball is
poor, it's even worse at the college
level.

The center found that in 1996, 71.4
percent of the NCAA's top executives
were white and about 21 percent were
black. About 92.1 percent of the or-
ganization's chief aides were white:
5.5 percent were black and 2.6 percent
were Hispanic. More than 80 percent
of the NCAA's office managers were
white: 9.4 percent were black; and 1.9
percent were Hispanic.
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Minority hiring poor
in college sports

30STON -- The grades are in [Of MInCOLY niring 1n coilegs
sports. and thevre lousy
A studv reiease aTuesaa pv Nort heasiera Lniversicy's Canter 1o
the Studv of F Sport i Societv found that while ! the record [Or MINOTG
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Colleges flunking minority hiring
Daily News Wire Services
The grades are in for minority hiring in college sperts. and they're lousy.

A new study released yesterday by Northeastern University's Center for the Stucy ci
Sport in Society found that while the record for minanty nhinng in gro basketball,
fcotball and naseball is ocor. it's sven worse at zhe college level. The "Racial Repon
Card" covering the 1585-26 academic year showed ihat coilege sports have ihe
worst record for hinng women and minorities; the percentage of black players
decreased in college ana pro sporis; and majority cwnership m sparts icr minorities
does not exist. "There has ceen very hitle progrsss in the patterns of hiring neopte
of coler and women In pro ana ccliege sport.” said Richard Lapchick. author of the
repart and director of the canter.

The center jound that in 1996, 71.4 percent of ihe NCAA's (00 axecutives were white
and about 21 percent were dlack. Abcut 92.1 percent of the organization's chief aides
were white: 2.3 percent were black and 2.6 percent were Latino.

Mcre than 30 percent of the NCAA's office managers werg whits; 9.4 percent were
Dlack: and 1.2 gercent were Latino.
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Study: Black coaches still in the minority
Bv DARRELL FRY

‘OSt Petersburg Times. published February 23, 1998

Nartheastern University's Center for the Study of Sport in Society will
release today us (997 Racial Report Card. which annually zxamines the
ractal and gender makeup of the NBA. the NFL. MLB and. for the first
time, the NCAA.

IU's the university's ninth such reportand. as vou might have guessed. the
news once agawmn isn't ail good.

While the NBA has made tangibie improvements. pro leagues conunue 0
employ a disproportionate number of women and minorittes. And
nowhere is the dispanty wider than in (op management positions such as
head coach and team president.

The study. which used data irom tast season. (ound blacks made up 22
percent of NBA head coaches. 10 percent of NFL head coaches and [+
percant of MLB managers.

It might not surprise ¥ou 1o know that there are no black or Latino
majonty owners in the thres eagues.

Those numbers are siriking considering minority ¢roups made up 30
percent of NBA plavers. 67 percent of NFL plavers and 41 percent o
MLB plavers.

The report's overall grades tor zach league were based on how euach
feague’'s total of minontes compared with the percentage of minorities in
the general population. which was 12 percent last vear.

The NBA. which has had the highest grade of the thres pro leagues in
each of the study's nine vears. ot an A-. The NFL gota B- and ML3.
witich reczived an F ror its diversity among 1op management. 2ot a C
overall, although the repor notes the grade was zomputed with limited
data.

In 15 debutin the study, the NCAA scorey lower than il the oro teugues
Blacks and women made up only 9 percent of Division [ athletic uirectors.
Ot the NCAA's 110 Division 1 inotball programs. eight were headed by
hlack coaches +7 2 pereznaty

What's sad 1s that diversity in sports is suil a refevant issue, that nor oniy
are minortes stll oot being hired enough 1 important ront nifice
POSHIONS. DUt astute. experienced ones are sull not even zetting
interviewved.

Look at Green Bav Packers offensive coordinator Snerman Lewis. who
wasn'Uinteryiewed for any of the 11 head coaching openings last season.
The guy has been 2 part of four Super Bowi teams. and despite being
interviewed by the Cowboys this month. 20 team has deemed him worthy
enough to be its couch.

What's even sadder is there liketv won't be much reaction to the study's
findings. which basically have shown the same disparities ihe pasi few
vears. Aciually. the people who ougnt to complain the Inudest -- black and
Latno athietes -- are the vnes vou're likelv to hear the teast irom.

Like manv athletes. ihev orten are 100 short-sighted te recoymze the
potenual ramificanons on thetr futures or are O prenccupied with
protecunyg the mitlions they are making in salaries and sneaker contracts.

What 1 waste,

Imagine how much inftuence Michael Jordan, Ken Gaifev Jr.. Barry
Sanders and Charles Woodson couid have on etforts o improve minoriy
hiring if they got tog=ther and spoke out on the issue. Then again, wien
was ihe fast ume we heard a pro athlete speak out aganst any issue

“Tlook at them as if there's a lack ot educaton. a lack of understanding
the issue. Most of them den't know who Jackie Robinson was.” said Hall
of Fame running back Jim Brown. who. along with other athletes in his
titne. is quite vocal about diversity issues "There are 2xcepuions (o the



rule. I'm not saving cverv athlete 1s that way. But. in general. the
atmosphere (these days) is itally different than wien we were around at
ihe hetght ot our careers.”

Thatcan’t be good news o the scores ot qualified minorities like Lewis
who are hanging their futures on the belier that more teams will do the
right thing and simply hire the most qualified person as their next coach or
yeneral manager or team president.

Otherwise. those diligent and scholarly rolks at Northeastern Liniversity
will find themselves with a lot of iree time on their hands. because the
oaly thing different about next vear's racial report may de the date on the
cover.

St. Petershurg Times. All rights reserved.



-

Wednesday, Februaey 13010998

Coulleges Get 'F' in the Hiring of Minorities
Aaxocited Press
OSTON--The grades are in for munarity tunng 0 cullege sparts. and they re
fousy. And those in pro sports aren i much detter.
The "Racial Regort Card.” released Tuesdav by Northeastern Uarversits 5
Center for ihe Stwdv of Sport in Soctety, found that during the 199397
wcademic vear, colleze sports had ihe worst racord or hiring women and mincnes.
ft also found that the percentage of black plavers decreased i coileye and oro sporis.
and that majority ownership in sports ior minorities Joes not 2x1si
“"There has deen very little progress in (he garterns of hiring pedple of woior and
women 1n pro and college sport.” said Richard Lapehick. wthor of ine r2port.
For zxample. couaching jobs for blacks in NCAA Division [ footbail. baskerdall and
baseball rank behind those in the NFL. NBA and major league basebail. Ontv thres of
1) NFL coaches were minorities. ihrez of 28 basehail managers and seven of 29 NBa
;oaches.
In college. 31.2% o Division | basketbail voaches were wimte, 92.3% of - 4 {outbaii
coaches and 97.6% of basebalt coaches.
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Local News

Report criticizes minority hiring in college
sports

Cooyngnt© 1938 Nando net
Cooyrignt © 1538 The Asscciatea Press

® For a ccmplete roundup of the latesi scons News, cnecx oul Tha 2pars Saivai
30STON (Fepruary 25. 1998 21:18 a.m. =57} -- A new siuay released Tuesaay
2y Nontheastern University's Canter {or the Stuay of Socrt in Society icung that
while the recard for minority ninng n 5ro Saskeitall. football and sasegall is
pecor. it's worse at ihe college levei.

The "Racial Report Card" covering the 1995-36 acagemic year shcewed that
ccllege sports have *he worst reccra {ar inng “wemen ana mincnties: the
percentage oi black oiayers qec:easeq in callege and oro spons: ana that majonty
cwnersnip in spons for minonties dces Nct 2xist.

‘There nas teen very little progress in the satterns of ninng pecpte of color éna
women in aro and college spor.” saig Sicnarg Laocnick. author of ine recort ana
director of the center.

The center conducts an annual stugy 2f the racial comoosition of plavers. ccacnes
and front cifice employees in sro sasketball. fcotoail ana basepail. This year, 1t
wiaened its iocus io include cclleges.

"Desgite weil \nientioned 2iHons. ~niie males sull canirol mest of sur teams.
front aifices ana athietic aecariments.’ Laccnick sarg.

The center found that 1in 1298, 7.1 nercent of the NCAA'S (00 axecuiives were
‘white ang aoout 21 oercent were dlack. Atout 32 | 2ercent of the argamzaton's
cnief aiges were white: 3.3 cercent were ftack ann 2 3 sercent were Lating.

More than 80 percent of the NCAA's orfice managers were 'wnite: 3.4 percent were

olack: and i 2 percent were Liling.

In pro sports, the NBA was given :ne nignesi grage in apoortuniies icr minonties
for the ninth straight year. The NFL was next. anc major league caseoall was given
a conditional qragde because ! Zid not orcvide cata ‘or :he second straignt vear.

in the NBA, 77 sercent of leaque aifice 2mpiovees were white, ang 17 percant
black. Eighty gercent of NFL league afiice siaif were wnite. ana 15 cercent slack.
The latest numpers avalapie ior 2asespall. 1995-36. snowea ihat 72 cercent
were ‘wnite ang 12 sercent slack.

The NMBA hac the nignest percentace 2f ‘women 0 league office jons -- 14 cercent.
The NFL haa 26 cercent. ang caseball 21 zercent. In ine NCAA. 143 percent of ico
adminisirators were women.

Coacning icts for nlacks in NCAA Divisian | {football, baskstball ana 2asevatl rank
benind their pro counterpans in ihe NFL. NBA anc major league pasetar Onty
ihree of 30 NFL coacnes were minorities, icllowea ov ihree of 28 in oaseoall ana
seven of 29 in the NBA. :

Al the cotlege ranks. 81.5 nercent =t Divisicn | zasketball coacnes were wnie.
along with 92.8 2ercent 3 1-4 toctbal coacnes ana 37.3 percent af 2asecail
coacnes.

“When ou're ialking tenmis, gotf. swimming ana ciher sports wnere ihere are
ocor percentages 3i mingrity sarticipation, nar's a reflecton of ihe fact that in
Jur society we don't grovide a ot of eoa crograms at ine seconoary level. 30 we
don't see hign ocarmc:pation rates ior incsa spens.” saia NCAA executive girecior
Cearic Dempsey.



"But it's inexcusaole in 3poris like basecail. basketball and track wnere we nave
mgh parucication numoers of mingrities nct to have mare minornty coaches.”

Among ather findings:
- ‘Nhile the NBA still leags cro sports in opportunities jor plack athietes. the

oercentage of lacks dectineg slightly 1o 79 percent -- the secona straignt
decrease.

-- There sre no majority swners in cro nasecall. the NBA or NFL wno are tlack
or Latino.

-- Division lll had the worst recora af all NCAA aivisions. More :han 70 percent
af all Dwision 11l college athietc airecters were wnite men. Only 3 & percent
were black men.

-- The gercentage of dlack athietes in colleges has declined over the past five
vears wnile narticipation of Launo student-athletes went up stigntly

- League oifices in all inree pro sports had a detter minonty Mizing recard (han
ieams.

By BILL PORTER, Associated Press ‘Writer
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Afier all. San Diego State comes © (0wn the {pilowing wezkend and | have 0 beiieve Murakami wouid vearly love 0 g2t Mo 1000 against
Jim Dietz.
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A study released vesterday by the Canter 1o ihe Swdy of Sportin Suciety ipund the hirng records o swomen and minoriues in <ollegs
athietiCs are verv poor

The study found that 2t the Division {ievel. 31 5 percentof head baskeail voaches sre Caucasiun os are 2.3 perceat of joutbail couches and
§7 ¢ percent of nasebail coaches.

Contrast that with the University ot Hawan, Three of the seven head coaches for the major sporis i foetpall, men's and women s baskebail.
men's and women s vollevball. dasedail and sorthall) ure of Asian heniage

On :0p of that. the 100 assisiants 10 men’s and women s saskewall sre Arrican- Amernican. as 13 ine fowhall team's aew Jdefeasive toordinator,
The athienc direcior s of Asian descentand associate athlete director Mariiva Momiz-Kzho ohanonang s Hawaian ChnesesPortuguese.

As Monrz-Kahoohanehano corecidy ponts out, thers is sull room for improvement and 1 s
JQverse oonpuiation,

fer 10 hure Jiverse $tarfs in 2 state with stch 3

Buti's 4 mnnyg record that UH 2an De proud of and une thal mostder amversies Jani mateh
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Grades bad tor colleges on race, UMaine is following well-established process

From Staff and Wire Service Reports -- BOSTON - Thev can plav. bul thev cant stav.

For vears. that's how critics have said professional sports weams treat blacks who want t0 run teams. not just run for them.
Now the grades are in for colleges. And thev're lousv.

In fact. college sports have a worse record for minority hiring than pro basketball. football or baseball. according to a new study.
The “ractal report card” covers the 1995-96 academic yeur.

"A recent cover story in Sports Hlustrated' asked. "Where have ail ihe white athletes gone?

satd Richard Lapchick. author of the
report and director of Northeastern University's Center for the Studv of Sport in Societv.

“The answer is that many of them conunue (o run our teams and athletic departments.” Lapehiek said. "There has been very little
progress in the patterns of hiring pecple of color and women in pro and coilege sport.”

The center conducts an unnual study of the racial composition ot plavers, coaches and tront odtice emplovess in the professional
ranks for baskethail. ivotball and baseball. This vear. it widened its incus 0 include coileges.

e center found that cotleges have a worse record for racial and gender hining practces than do the pro franchises. Coaching jobs
Por blacks in NCAA Division [ toothall. hasketball and baseball rank behind their pro counterparts in the NFL. NBA and baseball's
mujor leagues.

The center did not release specific figures ror colleges and universites.

At the University of Maine. athietic director Sue Tvler said minorites hold at least four assistant coaching positions and iwo
academic support service or adminisiratve slots.

UMaine offers 19 varsity sports.

But ihose numbers actually mav be higher, said Tyler. who pointed out that she Joesn't categorize peopic actording (0 vonvenient
labels.

“I'don't think of people like that. so iU's hard for me o think through our sart list and see immediately how many minoritics we
have.”

Tuier said that UMaine has 4 well-established process that is Jesigned to increase the numboer of minority applicants for each open
job.

Among the steps that UMuaine regularly iakes are:

Advertising in primartly mimoriy educatonal journals:

Posuny jobs through the NCAA's minonity hiring office:

Reviewing candidaie pools o find out It minorites are applving for jobs:

hceeking out minorities individually 11 job pools don’t have enough gualitied minonty applicants.

vier said that there are various reasons for minorities not holding coaching jobs. as there are many reasons {or a decrease in the
number of women holding the same positons.



And one reason. Tvler said. might be that highly motivated student-athletes - those who would make good coaches - aren't especially
mterested in geting into the grueling business.

know a lot of mmority students that [ coached would sav, 'Why would | do that” " Tyler said. referring 0 a cresr in coachiny.
“[Thev'd sav] 'I'd wark 80 hours a week and be dependent on 18- 1o 22-vear-olds.” " she added.
“It's not an occupation that people are dyiny (0 get into.”
Among other findings from the center's report:

There are smalter percentages of blacks as Division [ athletic directors than there are o general managers in the NBA and NFL and
a higher percentage than in major league baseball.

Division [l had the worst record of all NCAA divisions

The percentage of black athletes in colleges has declined over the past five vears while purticipation of Latino student-athletes went
up slightly.

The good news: NCAA headquarters has a good record at the top and middle management levels.

But even the silver fining has a cloud: The NCAA headquarters had a weaker record for mid-level managers and other professionals
thun the respective pro league offices.

Cedric Dempsev. ihe executive director of the NCAA. agreed the data show u lack of opportuniues for menorites. In fact. Dempsey
said. he's glad all this s coming oul.

Among the staustics Dempsev finds most troubling is that even in sports with heavy minority participation there are high
percentages ol white coaches - 37.2 percent tor basketbafl: 93.9 percent tor tootball: and 97.6 percent for basehall.

"When vou're @alking tennis. goit. swimming und other sports where ihere are poor percentages ot minority participation. that's 2
rerlection of the ract that in pur saciety we don't provide a lot or good programs at the secondary level, so we don't see ingh

articpation rates for those sports.” Dempsey said.

al 1Us inexcusable mn sports like haseball. baskethall and track where we have high parucipaton numbers ol minorities not io have
more minority coaches.”

Send c-mail The Standpipe o to The Bangor Dailv News

Return to top of page
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Return to_sports index
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College sports earn poor grades for racial, gender
hiring
Associated Press, 02/23/98 03:36

BOSTON (AP) - Northeastern University's studv of minority hirng in college sports gave the
NCAA failing grades.

The study reteased Tuesday by Northeastern University's Center for the Study of Sport in
Society found that while the record for minority hicing tn pro basketball. football and baseball is
poor. iU's even worse at the college level.

In the first such study to include colleges. the center found that college sports have the worst
record for hiring women and minorities: the percentage of black plavers decreased in college and
pro sports: and that majority ownership tn sports for minorities does not exist.

“There has been very hittle progress in the patterns of hinng people vt color and women in pro
and college sport.” sard Richard Lapchick. author of the report and director of the center.

" Despite well intentioned efforts. white males stll control most of our teams. front offices and
athleuc departmeats.”

The study found that in 1996, 71.4 percent of the NCAA's op exceutives were white and about
21 percent were black. About 92.1 percant of the vrgamzation’s chief ardes were white; 3.3
percent were black and 2.6 percent were Latino.

More than 30 percentor the NCAA's office managers were white: 9.4 percent were black: and
1.9 percent were Launo.

In pro sports. the NBA was given the highest grade in opportunites for minontes tor the ninth
straight vear. The NFL was next. and major league baseball wus given a conditional grade
because 1t did not provide data for the second straight vear.

[n the NBA. 77 percent of league office emplovees were white, and 17 percent black. Eighty
percent of NFL league orfice starf were white. and 13 percent black. The latest numbers available
for baseball. 1993-96. showed that 79 percent were white and 19 percent black.

The NBA had the highest percentage of women in league office jobs - 44 percent. The NFL had
26 percent. and basebull 21 percent. In the NCAA 4.5 percent of top administrators wers
women.

There are fewer coaching opportunities for blacks in NCA A Division | football. basketball und
baseball than in the NFL. NBA and major league baseball. Only thres of 30 NFL coaches were
minorives. followed by three or 28 in baseball and seven of 29 in the NB AL

At the college ranks. 31.3 percent of Division [ basketball coaches were white, along with 92.3
percent of [-A football coaches and 97 6 percent of baseball coaches.

The widest discrepancy tor coaches betwezn pro and college sports was in baseball. While 14
percent of major league managers are black or Latino. the survev didn't find a single black
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manager in Division [ baseball. Onlv 2.4 percent identified themselves as being from other races.
" When vou're talking tennis, golf. swimming and other sports where there are poor percentages
of minonty participation. that's a reflecuon of the fact that in our society we don't provide a lot of
good programs at the secondary level. so we don't see high participation rates for those sports.”
NCAA executive director Cedne Dempsey said.

T But it's inexcusable in sports like baseball. basketball and track where we have high
participation numbers of minorities not to have more minoniy coaches.”

Amonyg other findings:

- While the NBA sull leads pro sports in opportunities for black athletes. the percentage of blacks
declined slightlv to 79 percent - the second straight decrease.

- There are no majoritv owners in pro baseball. the NBA or NFL who are black or Latino,

- Division HI had the worst record of ull NCAA divisions. More than 70 percent of all Division
[1I college athleuc directors were white men. Only 3.4 percent were black men.

- The percznrtage ot black athletes in colleges has declined over the past five vears while
parucipation of Launo student-athletes went up slightly.

- League oftices in all three pro sports had a better minority hiring record than teams.
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RACIAL REPORT CARD

Minority hiring:

ASSQCIATED PR]ESS

BOSTON — The grades are in for
minority niring in college sports. and

they're lousy.

A new study released yesterday
oy Northeastern Universify's Center
for the Study of Sport in Society
found that while the record {or minor-
ity airing in pro dasketpall, football
and baseball s poor, it’s even worse
at the college level.

The “Racial Report Card” cover-
ing the 1995-96 academic vear showed
snat college sports nave ihe worst re-
cord for hiring women and minorities:
the percentage Of diack piayers de-
2regsed in college and pro spors: and
rhat majority ownership in sports for
minorities does not 2Gst.

“There has Deen verv liftle oro-
7ress in ihe fatierns ol airng 2eopie
ol coior and women in oro and coilege
sport.” said Richard Lapchick. author
0l the teport and director of the cen-
Ler,

"~ The center concucss an annua
study of the racial composition of
olavers. coaches and font oifice 2m-
plovees in pro Dasketbail.' footbail
and faseball, This year, it widened its
focus to inciude collegas,

- “Despite weil intentioned 2forts.
whire males still control most of our
reams.: ont offices and athietic de-
partments,” Lapchuck said.

The center found &nat in 1996.
714 percent of the NCAA'S 10D execu-
rives were wnife and about 21 percent
were black. About 92.1 percent of the
organization's chief aides were white;
3.3 percent were dlack and 2.5 per-
cent vere Latino.

More :than 30 percent of che
NCAA's office managers were whife:
9.4 percent were olack: and 1.2 per-
cent were Latino.

In pro sports. the NBA was given
rhe highest 2rade in opportunities for
zunorities for the ninth straight vear.
The NFL was next. aind major league
pasenall was Zwven 13 conditional
grade decause it did noc provide data

olleges failing

for she second straight year.

In the NBA. 77 percent of league
nfice empioyees were whife, and 17 !

percent dlack. Eighty percent of NFL
ieague ofice starf were white. and 13

percent Dlack. The iatest numbers

avallabie for bpasebpall. 1993-96.

snowed zhat 79 percent were while

and 19 nercent biack.

The NBA nad the highesi per-

centage ol women in league office

iobs — 44 percent. The NFL nad 26

percent, and oasehall 21 percent. In
she NCAA, 14.3 percent of 10D admin-
iSLrators were women,

Coaching jobs {or dlacks in NCaA
Division [ i{ootball, tasketpall anc
Haseball rank behind thelr pro coun-
lerparts n she NEL, N3A and major
league daseball. Only three of 30 NFL
coaches were minorities, ‘ollowed ov
siaree 0f 18 in pasenail and seven of 29
inthe NBA,

AU ihe college ranks, 31.5 percent

of Division [ basketbail coaches were

white. along wth 92.3 percent of i-A

footbhall coaches and 97.5 percent of
dasetall coaches.

“When vou're salking sennis, goif.
swimming and other sports wnere !

shere are poor percencages of minor-

ity partic:pation. that's a redection of

the fact that in our society we don't °

orovide a 1ot of 200d Drograms at wne
secondary level. so we don't see aigh
participation rates for those spor:s.”

said NCAA executive director Cedric -

Dempsey.

“3ut it's inexcusable in sports
like ©Daseball. dasketball and irack
wnere we nave nigh participation
numpers of minorigies 1ot to have
more minonty coaches.”

Among other indings:

Nnile she NBA still leads oro

SDOITS in dpportumties {or diack ach-

‘etes. the percentage of blacks de-

clned slightly 0 79 percent — :ihe
second stiraight decrease.

There are no majority owners in
oro pasenall. the NBA or NFL who
are dlack or Latino.
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Bad report card

Colleges worse than pros in racial, gender hiring
Posted: Wed Feiruary 23, 199% qr 340 PMET

BOSTON (AP) - Northeastern Untversity's
study of minority hiring in college sports gave
the NCAA ratling ¢grades.

The study released Tuesday by Northeuastern
University's Center for the Study of Sportin
Suvciety found that while the record tor mimonty
hiring 1n pro basketball. football and baseball is
poor. it's even wworse at the coilege level.

In the first such study o include wolleges. the
center found college sports nave the worst
record for hiring women and minoritics: the
percentage of dlack piavers decreased in college
and pro sports: and that majority ownership in
sports for minorities does not exist.

“There has been very hittle progress in the
patterns of hiring people ot color and women in
pro and college sport.” said Ricnard Lapehick.
author of the report and director of the center.

Arkansas men s pasketpail coacn Nolan

Richarason s in the minonty. Over 31 gercent of

the Division I men's basxethall ccaches are wnite
{Doug PensingerAilspon)

‘Despite well intenuoned erforts. white males
still control most of our teams. itont orfices and athletic departments.”

The study tound that in 1996, 71 4 percentof the NCAA's top exerulives were white and about

31 gercent were black. About 92! percent or the organization’s cinet dides were white: 3 3
percent were black and 2.6 percent were Latno.

More than 30 percentof the NCA A5 offics

1997 Racial Report Card X
managers were white: V.4 percent were

NBA NFL - MLB  pjackTand 1.9 pereent were Latno.
Category Ir_1 DI 3HOTIS, _zhc NBA was giycn the
’ ) highest grade in opportumes {or
Player opportunities AT A= A ininorities for the minth strargit vear. The
Commisioner A- B+ N/a NFL was next. and major fesgue baseball
League/Otfices was viven a conditional grade because it
did not provide data for the second straigin
veur
Hiring Practices ’
Cuaches A Cs 3 Inthe NBA. 77 percent of league oftice
Head Coach Manager A C emplovess were white. and 17 percent
. L nlack. Eighty percent of NFL ieacue office
Assistant Coaches A A staff were white, and 13 percent black. The
latest numbers avariabie rer paseball.
Front Office 1995-96. showed that 79 percent were
3 ) wite and 19 percent black.
Top Management C C- F
Sentor Adnunisiranon 3 C N/A - The NBA had the highest percentage of
[T Ny women in league uifice jobs -- L percent
.—\umu\lslfaw_rs 8- (_: '\Jll'—\ The NFL had 26 pcrwni. and basebail 21
Support Staif A L NIA percent, fnthe NCAAL 14,3 percent of wop
adnunistrators were women.
OVERALL A- B- C . . . .
GRADES There are fewer coaching opporwuniaes ior

biacks in NCAA Division | foothall.
hasketball and hasebail than i the NFL.

The above grades are those grven by Noctheustern
Universits
Nauonai Baskenail Associanon eNBA). 'ne Nutiona!
Foothall League 1 NFLY ana Major League Basehail (MLBY
as nart of The (007 Ririar Revarr Cardd

nter o ihe Study of Sport i Society o the

NBA and major league haseball. Oniv three
of 30 NFL coaches were minonties.
followed hy three or 28 in basehull and
seven ol 29 in the NBA.



At the college ranks. 31 3 percent of
Division [ basketball coaches were white. wlong with 92.8 percent o' [-A footbail coaches and
7.6 percent of basehall coaches.

The widest Jiscrepancy for coaches between pro and colleze sports was in haseball. While 14
percent of major league managers are dlack or Latino, the survey didn't find a single black
manager in Division | basedall. Only 2.4 percent identified themselves as being from other races.

‘When vou're talking tennis. goit. swunming and
other sports where there are poor percentages of
minority participation. that's a reflection of the

College Student-Athietes
Baskethall Foothall Baseball

ract that in our society we don't provide 1lotol White 37 .4tk 17.2¢% 39.4%
gooq programs at the secondary !:evcl. 30 we Black &1 CREA £ 5%
don't see high parucipation rates tor those ) e . -

sports.” NCAA execuuve director Cedric Latino 1.6% 1.5 41

Dempsev said.

" L. . . Nure. Data provided by ihe NCAA
But1t's inexcusable in sports like baseball. ‘ '

basketball and track where we have high participation numbers off minorities not io have more
minority couches.”

Amony other (indings: SEARCH CNN/SI

e While the NBA suill leads pro sports in opportunities for |
black athletes. the percentage of blucks deciined slightly 1o | Search
79 percent - the second straight decrease.

e There are no majority owners m pro daseball. the NBA or
NFL who are black or Launo.

o Division [l had the worst record of all NCAA divisions. More than 70 percent of all
Division [} college athleuc directors were white men. Oniv 5.4 percent were black men.

e The percentage of biack athletes in colleges has declined over the past rive vears wiile
participation of Latino student-athletes went up shghtly.

e Lcague offices in alf three pro sports had u better minority hiring record than teams.

Copyrigar 1998 Associated Press . All rights reserved. This marterial may not he pudiisied.
broadcast. reserugen, or redisiriputed.
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Coprrignr £ 1995 CNN/ST A Time Warner Compiny
Al Rignes Reserved

Terms under whica this service s pravided (o :ou.
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Sports
High and Low Marks on a Sports Racial Report Card

Ross Atkin, Statl witter of The Chnstim Science Monitor
Send el op atkinr@esps.com

BOSTON -~ When it cones to providing playing opportamitics tor minorines, the National Baskethall Association, National Foathall Feague, and Major
eagae Basehall can feel good about their grades (A plos, A plus, and A respectively) in 1997, Betore getiing big-headed, though, they probably need
(o fook at the full Racial Report Cand issued by Novtheastern University's Center for the Study of Sportin Socicly.

The point ol the center’s report, now inits pinth year, s to analyze the hiving of woren and people of cotor i thie three imagor pro leagues. 'The stady's
locus s how the leagues and tcans i them e donng in lilling nonplaying positions - fronme front-olfice interns to executives and everything m between,

including head and assistant coaches

When averall performance is examined, the NBA s piven an Aminus, the NEFL o Bamus, and Major League Bascebatl, wlhich did not provude
sufticient ditaomn some categories, o O

Grandes are based on how the composition af the sports work foree relines o the makeup ol society at lirge. Onthis score, the report concludes that

sport,while well integrated atbdenicadly, s "not muoch better thaa soctety™ adiministrtively

“As o whole, over nine years, there has been gradual progress nemost pro sports.” says Richard Fapehick, dircctor ol Sport m Society. Hie spurts
have always come alter some controversial event. Fhe one league that has constantly built aregub basis [ol hicmg nunorities | over that period of time
is the NBA . The othars have had more herky-jerky responses.”

Where the Sport in Society report Linds the greatest room for across-the-board improvenmentis at the top management level, where the NBA receives the
highest grade of Cand basebalt the fowest ol 12 The NEL gets o Caninus

In the ownership arca, no blacks or atinos sceve as najority owners inany of the leagnes, noaddition, aboat two dozen women e identificd in the
peport as pant-owners of teins,
For the Qirst thine, ie report included comparative data for college sports, which trand pro leagues i their racial and gender lnring practices. The worst
record nnthis regard occurs wnong the simallest colleges, or those at the Division HE level Tnanother finding, the percentage of black student-athletes
has dechned over the past five years,
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HIRING: Northeastern Univarsity's study of minority nirmg in college sports gave the NCa =
f iling grades. The stuay released by the school's Canter tor the Swdy of Spon n 5 clery
found that while the record for minority hiring in pro baskatball. football and baseball is poor
1U's 2ven worse at the college level,

[n the first such studv to inciude colleges. the center found that college sports have the worst
record for hiring women and minorities: the percentage of diack plavers has decreased in
college and pro sports: and that majority OWnersnip In 3ports Tor minorities does not 2Xist.

“Thers has been verv little progress in the patterns of hiring pecpie of coior and women in pre
and college sport.” said Richard Lapchick. author of the rzport and director of the center,
"Despite weli-intentioned zfforts. white males sull conwol most of our teams. front offices anc
athletic deparmments.”

The studv found that in 1996, 71 4 percent of the NCAA's 1op 2x2culives were wilte and
JDOU[ 21 percant were dlack i‘oout G2 | percent of the organizauon's chief aides were wnite:

3 percent wer2 plack and i percent werz Latino. Morz than 80 percent of the NCA X'
office managers were Wiz, 9 4 percent were black: and 1 9 percent were Latino.

Thers are fewer coaching Jpporiunitizs (of dlacks in NC A 41 vision | rootbhall. basketball anc
oaseball than in the NFL. NBA and major league dasesail. Only three ot 30 NFL coaches wer
*'nnor'tibs thre2 of 23 1n b Juswull and sevean of 2¢ in the NBA At ine college ranks. 31,

~hite. along with 92.8 percent of I-A jootball

ent of Division | baskatoail coaches were
saaches and 97,4 percant of tasetall coaches. actording 1o the study
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Black out

Jerry Jones didn't hire a black head coach. Does that make hum a
racist?
By Robert Wilonsky

Dennis Green. the head coach ot the Minnesota Vikings. does not nead staustics
10 tell him that the Nauonal Football League is a whites-only ciub when it comes
:0 huring head coaches. Green is one of only three black head coaches in the
enure 30-team league. even thougn more than 50 percent of the 1.300 plavers in
the NFL are African-Amencan. He sits on the NFL's powerrul Competition
Committez and has participated in recent meatings with commissioner Paul
Tagliabue to discuss the ineguities in teams’ nmiring pracuces. And. he savs. until
ne was hired bv the Vikings in 1992, ne had besn "ghost-chasing” for vears --
irving to gt that elusive head-coaching job that disappeared fike 4 purf of smoke
every time he reached for it.

3ut Grezn. when pressed. wiil not sav the NFL is racist -- aot even one wezK
arter he saw his dear friend Sherman Lewis get cheated out of 2 head-coaching

o - A . . =} - hd 3 n 1 na-

't ne more than Jdeserved, this iime by our verv own Jerr Jones. The werd -- Sherman Lewis should aave

° - - . ' - \ © oy - naw zoacn QL zne

racest -- s notin Green's vocaoulary. He prefers 1o say he deals with ~een e .

B o ) g 4 Dalias Cowkboys, =ill

alscrinnaiion | - - i . . .
SJerry Jonas looked i1n the

. . . . . L mirror and D>blinked.
My thing is open-hinng practicss. eaual aceess. and squal vpportunity.” he

savs from his Wavza, Minnesota. home. “Presidents. general managers.
pwners -- thev all need o de a betier job in orfering 2qual opportunity. [t a guy
can play for vour team, he sure as hell can coach it.”

Dennis Green 1s among the few in the NFL raising hell about the inequmes in
miring. He's one of the rare men in the feague ‘VI“IH" o go on ihe record.
willing to lend his reputation to a fight that has zone 2 thousand rounds with no
Jecision.

And he's the only head coach in the NFL with balls enough o tell the world thut
rommer San Francisco 49ers and Green Bav Packers assistant coach Sherman
Lzawis -- four-ume Super Bowl winner Sherman Lewis -- got serewed when
Jones named the very white Chan Gailev to coach the Dallas Cowbovs for the
next rive veuars.

"When [ sav Sherman Lewis is one heil of a rootball coach. I'm not saving he's
20ing 1o nelo vou win." Gresn savs. "He's going to bnng some of that vold
dust he nad in San Francisco und Gre=n Ba» He's 2 spec Cal g0y who gets J[Uﬂ\’
with plavers. who's tough as hell and smart as hell and doesn't fuck around.”



No. Deanis Green doesn't nezd a

report o tetl him what he alreadv

nows. The NFL discriminates. The
iFL 15 racist.

But if vou don't take Grezn's word
forat. if Jerrv Jones™ actions two
weeks ago don't speak loud 2nough
and clear enough. then consider the
news from the 2xperts. This wezk.

Players and cther
assistant coacnes
often point toc
Sherman Lewls as a
victim c¢f racism:
Until this vyear, he
nad aever even been
interviewed for a
nead-ccaching jcb.

the Center for the Study of Sport in Soctety releases the 1997 Racial Report
Card. which reveals -- as it does every vear -- that the National Basketbal]
Associaton. Major League Baseball. and the NFL continue to keep “people or
color” out of the front office. off the sidelines. away from the decision-making
orocass. One more time. the Northeastern University-based center concludes
that qualified black men are being disqualified from head-coaching positions
theyv are within their nghts (0 expect. it not demand.

‘Other than piavers. head coaches and big league managers hold the most visible
positions in pro sports.” the report states. "This has alwavs seemed to be the
most logical place for Blacks and Latinos to get ahead...Many achletes of all
colors and sthnic backgrounds have shared this dream. It is far more likelv ©

become a reailty if vou are white.”

The facts are there in white and white. But. again. vou den't nesd a study o @il
vou that. Just take a trip to Vallev Ranch and mezt Chan Gailev. the 19th
consecutive white man hired o coach an NFL team.

Chan Gatlev -- who looks like Jimmyv Johnson. sounds like Barrv Switzer
{without the profanity). rezis a tell of a ot ike Jerrv Jones. Chan Gailev -- 2
+6-vear-old good ol bov from the South. a real Georgra peach with the Dan

eeves stamp of approval. a God-fearin’ Chastian with more twang than a
Villie Nelson song. Chan Gailev -~ a white man who. until four davs berore he
was hired. wasn't 2ven a blip on anvone’s head-coaching radar. Chan Gaitev --
wnom Jerrv Jones hadn't 2ven met uil the week hie was named the fourth head
coach tn the history of the Dallas Cowbovs.

That guv,

Gatley might well tum out 10 be a successiul head coach: onlv ume. as thev sav.
will tell. But do not be rooled bv Jones' proctamation at the February 12 press
conference that "Chan is the man.” [nde2d. he's no better than 2 dozzn other
candidates out there. especiaily one named Sherman Lawis,

Consider Gailev's resumé: While he's
no NFL neophvte like Barry Switzer
or. for that mater, Jimmv Johnson.
Gailey was first brought to jones’
aenuon by Atlana Falcons coach

"There's a patcern at

play in sports and
society wWhere we aira
who we Xnow.'
Dan Resves -- the verv man whno pushed Gailev out the door after Rezves’
Denver Broncos went 3-11 in 1990 with Gailev as assistant coach. From [991

to 92, Gaiiev ¢oached the Birmingham Fire of the World League. which is
barelv 2ven pro toatball: atter that. Gailey went o Samrord University, which
no one outside of Sumford University has ever heard of.

e then went to Pittshurgh. where he led the Steelers to the Suoer Bowiin 1993
--and lost 1o who was that’ . oh. veah. the Dallas Cowbovs. Two veurs
later. his eam 2ot crushed one more time by the Cowbovs and then lost o
Denver in the AFC Championship chierly because Gatiev decided o throw the
pall awav rather than run it down the Broncos throats. Gailev has been to four

Super Bowlis. He has not won one.

-t

Then consider Lewis' credentiats. which he has bezn racking up for 28 vears.




For the past |3 vears. ne has directed the West Coast offense for the San
Francisco 49ers. where he helped win threz Super Bowl victories as running
packs and wide receivers coach. before taking home vet another Lombardi

rophyv with the Green Bay Packers in 1997, where he 1s currently offensive
coordinator under Mike Holmgren. He mentored Jon Gruden. a 34-vear-old
white man hired weeks ago as a head coach by the Qakland Raiders even though
Gruden's Philadelpma Eagles didn't even make the plavoffs. The 33-vear-old
Lawis ts admured. respected. czlebrated. adored by black and white plavers und.
Most Important. his coaching pears.

And he 1s sall an assistant. sitting in the coaches’ box instead of strolling the
sidelines.

When Jones hired Gatlev over Lewis, he only reinforced the image of the NFL
as a racist organizauon that centinues o treat black assistant coaches like
second-class citizens. At the end ot the 1996 season. not one singie black
assistant coach was even interviewed for a head-coaching position: this vear. the
baby-faced Gruden got the job in Oakland though he's no more qualified for the
job than anvone who watches a season’s worth of ball on TV,

Jones' actions may or may not be the result of conscious racism. Jerrv would.
of course. deny such accusations. iJones was “out of pocker.” according {0
Cowbovs PR director Rich Dalrymple. and couldn't be reached for comment. s

But his ratfure 1o hire the biack candidate -- the far more qualified candidate --
underscores ihe institutionalized racism that permeates the NFL. which
continually furthers the caresrs of mediocre white coaches while burving those
of talented black men wno have proven thev know how to win in the NFL. {13
an indictment of the white men who run the sport. executives who hire oniv
what they kxnow and whom thev Xnow -- themseives,

' Racism has got to be a factor on some of those teams. because they rerlect the
racial hiring practice of corporate Amenca. and we don't have a lot or black
leaders in corporate America. to say the least.” savs Richard Lapchick. direcior
of the Center for the Study of Sportin Soctetv. "Butin a lot of cases. it's the
nld-bovs necwork, which 1s 2 manifesiation of the inherdance of instittionaiized
racism -- At best. At worst. its institutionafized racism in and of wtseif. There's a
pattern 4t play in sports and society where we nire who we know. When ihe e
are wilite men. most of the people we know in the business we're in ook like
us. and that's who we're going o um 0."

Though thers have always been black assistants passed over for the top jobs -
in 1983, the St. Louis Cardinals ook former Cowbovs assistant Cene Stallings
over Jonnnv Roland. a Super Bowl-winning assistant with the Chicago Bears --
Lzwis is only the most visible of the group of black assistant coaches repeatedly
passed over rfor head-coaching positions. Add to the list such invisible
contenders as Philadetphia Eagles defensive coordinater Emmutt Thomas. wiho
won two Super Bowls with the Washingron Redskins: Washington reczivers
coach Terrv Robiskie: and Art Shell. who posted 2 36-41 record as head coach
of the Oakland Raiders during his five-vear i@enure thers.

Lawis, however. has become the focal point for this discussion. which doesn’t
take place often enough in the world of pro football. where well 2nough is often
lert alone. Plavers und other assistant coaches often goint to Lawis as a victim of
racism: Ununl this vear. he had never even bezn interviewed ror a head-coaching
job. though his record warranted more than a passing 2iance.

During the Super Bowl last January, Lewis received considerable press from the
sportswriters huddled in San Diego. Thev took down his every word. recorded
his everv exasperated sigh as he recounted. once more. his frustratons with
peing passed over ror every head-coaching job that came down the prke.

“Tcan't make anvbody give me a job.” he told reporters. "1 can get frustrated.



but [ can't get mad. There's nobody o be mad at.”

He also added. "[ would never stand up and call somebody a racist.”

He doesn't have (0.

[ndeed. Jones didn't even talk to Lewis unul Junuary 235 -- three davs after The
New York Times reported that a handful of black assistant coaches were
considenng bringing a class-action discrimination lawsuit against the NFL.
According to the storv. the coaches -- none of whom 'were named -- were
furious over the ract that when || jobs came open after the 1996 season. nota
single job went to a black coach. As an added siap in the face. at the 2nd o last
season. the Buifalo Bills hired Wade Phlll1p> the Indianapolis Colts signed on
Jim Mora. and the Oakland Raiders hired Joe Bugel -- all white men. ail with far
less impressive credentials than Lewis.

Lzwis' California-based agent. Bob Lamonte (who also represents Packers head
coach Mike Holmgren). told The Times that "there are a very 3rong group of
olack assistants livid over the ract Sherman never got an interview. Thc‘ are stiil
livid." Tagliabue. who had met with nine black assistants in March and
commissioned a studv of the league’s hinng pracuces. freaked. Arter all. on
Januarv 4. he had written in T/e Times that "all of us in foowball -- professional
and college -- must do better in identifving top coaching raient irom a diverse
growing pool. including Afnican-Amercans.”

Bv late Januarv. L2wis got hus interview with Jerry Jones -- two. in ract. plus a
stay at Jones' Highland Park mansion.

Then what did Jones do?

He offered the job o former UCLA couch Terrv Donahue. a white man with

osolutely no NFL zxperience who had sat out the past two seasons working
CBS-TV's college-football TV broadcasts. When Doaahue balked at the
Tow-ball salarv Jones was throwing his wav. Jerrv then tumed arcund and
broughnt in "mysterv candidate” Chan Gailev. affensive coordinator for the
Piusburgh Steelers -- a team the lowiv Cowbovs had crushed at the bezinning of
the season.

Lewis, once thought 10 be Jones' second choice after Donahue -- who was
reallv no choice acall. especially since 50 manv of the vewerans were termified A
the prospect of being led by vet another colleze coach -- was left out o drv
Agzain.

When he was hired on Februarv 12, Gailev was quicklv embraczed bv ihe local
soons media. Feilow Amencus. Ceorgra. native Dan Reeves -- the man who
recommended Gailev (0 Jones -- was selling Gailev's virtues io every radio
sports-ralk show ihat -vould have him. Michael [rvin and Trov Alkman were
paraded before the media o sing the praises of the man whose ieam thev alwavs
used to beat. The Sunday arter Gailev's pinng, 7ne Dailas Morning News ran
an allegedly in-depth interview with Jones detaifing the hinng orocess -- and not
once was Lewis name even mentioned in beat writer Jean-jacques Taviers
ourf picce.

Meanwhiie, Sherman Lewis once mare became the invisible man. According o
Grezn Bav Packers public relations man Jetf Blumb. Lzwis decided to disuppear
fera while. The ordeal had lert him tred. and he wanted to takz a long vacadon
1way irom the worid of football. He could not be reached for comment. nor
ould his agent Lamonte. but s doubttul Lzwis would speak Il of Jones
ANvway.

"Part of hus dirficuity is. i1 e speaks out. 1U's going to hurt his chances more.”
Lapchick savs. "He's got to have other people speak out ror hum. That's the last
ithing an mwner wants, 0 hire someonz who might speak o the press about



ractal dispanues once he's hired. He's in a verv tough posinon.”
Green agrezs. adding that "once 1t's done. 1t's oo lae.”

The Vikings coach savs that "Sherman Lewis is not going 1o tell vou how he
feels once 1's done. [t has to be done betorehand. The commissioner is irving o
iell peopie our credibility is on the line. We have to be carerul. We think guvs
are good enough to plav. but they're not 200d enough 0 be coach. That's a bad
signal.”

Aside from Grezn's comments o the Dallas Observer . there has been a elling
silence from those who are in a position (0 come (0 Lewis' defense. When
contacted by the Observer . Buccaneers head coach Tony Dungy refused
comment. A PR person at Tampa Bay expiained that "Coach Dungy won't be
abie to discuss the Sherman Lawis situation.” {To be fair. Dungy has besn
outspoken on the issue in the past. though he has decided to clam up in the davs
since the Lewis non-hire.) Eagies coach Ray Rhodes didn't retumn calls eicher.

The sports press has besn equallv silent. A computer search of major U.S.
newspapers reveals that only a handtui of columnists ook issue with Jones’
dezsision io hire Gailev over Lewis: articles appeared in the New Yors Dailv
News . The Times-Picavune in New Orleans. and the Milwvaukee Journal
Senrine!. But the list 2nds there. and the Worning News once more rewrites
nistory while the Forr Worth Star-Tefegram and the local TV stauons ignore
altogether.

{

It has been reported that in the end. Jones didn't hire Lawis because he was 100
accommodating” inmnterviews and Jones didn't wanta "ves” man -- as f! At
least. that was the 2xcuse ESPN's roothail reporter Chns Mortensen offered in
his wrap-up that appeared last wvezk on the sports channel’s Web site. Yet,
Mortensen added. such an explanation is likelv justa “weak alibt and ultumatelv
nn insult to Lewis, «vho is cbviousty qualified.”

Which 1s supposed to be. in the end. all that matters. Sherman L2wis is qualified
i0 be the Dallas Cowbovs' head coach -- more 50 than Chan Gailev or Terry
Donahue or anv other “vhite man Jerrv Jones wanis o hire roduv or iomorrow.

Perhaps ihe most ielling comment comes. again. irom Grezn. When usked
whether black assistants were surpnised when Lewis was pussed over vet agiin.
Greean savs. simpiv. no. OF course not.

"Alotar guvs weren't surprised atall.” he savs. A ot of guvs felt thev [the
Cowbovs| weren't zoing to do it anvway. When vou're discouraged. that glass
15 abwavs haif-empty: 1U's never nalf-full. You know that the svstem's not going
{0 be rair and rhat thev're not 20ing 1o ake the very best man. If thev were,
nands down it's Sherman Lewis.”

Some dav. some smuart ieam owner will figure that nut. And when it happens.
orav 10 God Sherman Lewis beats the hell out or the Dallas Cawbovs. i

GoCa comment/compliment/heei” Send us_vour {eedback.
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March 2, 1998

MEMORANDUM FOR SYLVIA MATHEWS
ANN LEWIS
MINYON MOORE
JUDY WINSTON

CC: BEVERLY BARNES
CLAIRE GONZALES
ALLISON KING
ANDREW MAYOCK
CHERYL MILLS
MICHAEL SORRELL
STACIE SPECTOR
AMY WEISS TOBE

FROM: JON P. JENNINGS
ANN WALKER

. MIKE WENGER

SUBJECT: ESPNTOWN HALL
GOAL

ESPN will allow us to reach an audience that may not ordinarily dialogue about race. This
audience is predominantly white male, ages 16 to 70+, middle-America. This group may not feel
they have anything to learn or contribute to the race discussion and this is our opportunity to
connect with them through a vehicle that they would be open to and tuned into. The goal is to
reach this audience and start a dialogue with a group that we do not reach through other outlets.

MESSAGE/THEME

DO SPORTS REPRESENT THE “LEVEL PLAYING FIELD " THAT SOCIETY SEEKS TO
REPLICATE?

When on the playing field, people are presumably judged by what they can produce and their
individual skill level. Teams often consist of people from various racial and ethnic backgrounds
who come together with a common goal. This ESPN Town Hall meeting will allow us to look at
sports as a “laboratory” for race relations -- where has it been successful and what are the

. shortcomings?



March 3, 1998

MEMORANDUM FOR:

FROM:

SUBJECT:

THE WHITE HOUSE

WASHINGTON

SYLVIA MATHEWS
ANN LEWIS
MINYON MOORE
JUDITH WINSTON

NELSON REYNERI, JR.

RACE AND SPORTS - RACIAL REPORT CARD

Northeastern University’s Center for the Study of Sport in Society just released their
annual Racial Report Card. It received considerable press coverage (attached is a press release
describing the Racial Report Card).

| understand that there is a meeting scheduled this week to discuss the town hall. As you
develop the agenda for the race and sports town hall, you may want to consider this issue.

Attachment

Paul Begala
Beverly Barnes
Claire Gonzales
Allison King
Jon Jennings
Andrew Mayock
Cheryl Mills
Michael Sorrell
Stacie Spector
Amy Weiss Tobe
Ann Walker
Mike Wenger
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B THE CENTER FOR THE STUDY OF SPORT IN SOCIETY i

EMBARGOED FOR RELEASE UNTIL WEDNESDAY FEBRUARY -25

1997 Racial R'eport' Card released by Northeastern U'niver‘sity-

Pro and College sport miss the grade on the issues of race and hiring

Contacts: Richard Lapchick AND

Adam Zand (617) 373-3159
Kevin Matthews (617) 373-4256

Northeastern University's Center for the Study of Sport in Society today released The

1997 Racial Report Card. This 1s the ninth annual edition analyzing the racial
composition of players, coaches and front office employees in the National Basketball
Association, National Football League, and Major League:Baseball. The 1997 Racial
Report Card represents the first time that Sport in Society has included comparative data -
for college sport and a College Special Edition was released this week. Gender
comparisons are also provided where they are relevant. S ‘ :

Richard Lapchlck Director of Northeastern Umversuy s Sport in Souety and author of the -
RRC said, “A recent cover story in Sports lllustrated-asked, “Where have all the white
athletes gone?’ The answer is that many of them continue to run our teams and athletic
departments. There has been very little progress in the patterns of hiring people of color
and women in pro and college sport. The rule of thumb is still sadly that minority athletes
can play but then can’t stay.’

-Among the major fmdmgs of The 1997 Racial Report Cardlare lhe following:

o College sport has the worst record for racial and gender hmng practices when
compared to the NBA, NFL and Major League Baseball

. Contrafy to widespread opinion, the percentage of Black players decreased in all major
pro and college sports in general.

J Regardmg hlrlng of people of color and women in management, the NBA has the best
record while Major League Baseball the worst in pro sport.

e Gains for women- outstrip those for people of color, but the "glass ceiling” severely
limits opportunities for people of color and women in top management positions with
teams and in college athletic departments - B

- e NCAA D1v151on 11, often viewed as a basnon of “pure sport had the worst record for

all NCAA divisions. _

e Coaching jobs for Blacks in Division I football basketball and baseball rank behmd
their pro counterparts in the NFL, NBA and MLB.

(MORE)
. " Richard Lapchick, Director
Northeastern University .
360 Hunungton Avenue, 161 CP . .

7) 373-4566
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o There are smaller percentaoes of Blacks as D1v1510n [ athletic dlrectors thdn there are of
general managers in the NBA or the NFL.

e League offices and NCAA headquatters do far better than teams and college athletic
departments regarding hiring practices.

J “Posntlondl segregation” or stackmo IS once again an issue in the NFL and Major
League Baseball. :

Lapchick cohcluded, “We publish the Racial Report Card to help sport recognize that while
it is America’s most integrated work-place regarding players, it is not much better than
society in who it hires in decision-making positions. Despite well intentioned efforts for
diversity by league offices, white males still control most of our teams, front offices and
athletic departments.

“If we couldn’t celebrate more victories for diversity fifty years after Jackie Robmson
integrated the major leagues, perhaps sport can refocus and lead the nation towards the
principle of equal opportunity for all. Sport still remains the one national plane where
people of color and whttes seem to have the greatest opportunity to set a national example
~ for the rest of the Country

Sport in Society publishes the Racial Report Card to indicate areas of improvement,-
stagnation and regression in the racial and gender composition of professnonal and college
sports personnel and to contribute to the improvement of integration in front office and
college athletics department positions.

The mission of.Nor_theastem’ Umversnty’s Center for the Study of Sport in Society is to

increase awareness of sport and its relation to society, and to develop programs that
identify problems, offer solution and promote the benefits of sport. :

'Richard Lapchick will be alvailable for press inquiries on
Monday Feb. 23 and Tuesday Feb 24 by calling (617) 373 3159

Copies of the 1997 Racnal Report Card and the College Special Edmon are
available by contactmg Kevin Matthews at (617) 373-4256

HHH
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RACIAL REPORT CARD MEDLA HITS

.Boston Globe (Sports Log) : Sat 2721,

The Christian Science Monitor

Dick Schaap TV/Radio pilot Tues 2/24

* NY Times Wed 2/25 -
USA Today Wed 2/25
Chicago Tribune Wed 2/25
WBUR/NPR Morning News (2) Wed 2/25
. Associated Press . Wed 2/25
AP Online - Wed 2/25
USA Today Ouline (different article than above) Wed 2/23
~ Boston Herald (Sports Log) Wed 2/23
Las Vegas Review-Journal ~ (Sports Log) Wed 2/25
Philadelphia Daily News Wed 2/25
_Chronicle of higher Ed/Academe Today (online) Wed 2/23
St; Petersburg Times - ~Wed 223
LA Times Wed 2/25
Modesto Bee . . Wed 2/25
Topeka Capital-Journal .Wed 2/23
Honoluiu Star-Bulletin ' Wed 2/23
ESPN Sportscenter w/ Bob Lev . Wed 2/23
The Record {Bergen County. N]) - Wed 2/23

Bangor Dailv News ' Wed 2/25
The Commercial Appeal (Memphus) Wed 2/23
The Sports Business Daily  Top Storv} Wed 2/23
[he Boston Giobe (Online onlv-not in print) - Wed 2/25
ne Plain Dealer i Cleveland) Wed 2/23
Birmingham News Wed 2/23
Star-Lecdger : Newark Wed 2/25

CNN/SI Thurs 2/26

~ Thurs 2726

The Washington Post Thurs 2/26
AP Online Thurs 2/26
Dailas Observer Thurs 2/26
Czntre Dailv Times (State Colleze. PA} Thurs 2/26
Miamu Herald (AP) ' Thurs 2/26
San Francisco Chronicle i AP) Thurs 2/26
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‘ILzague otfices do “far better than teams” in their hiring practices.
;

February 15, 1998 . . : '

Study Faults Teams' Efforts on Hiri'ng Minority Coaches
By GERALD ESKENAZI

' espite 3 growing number of blacks. Hispanics. Asian-Americans and women in the league lieadquarters of
professional basketball. football and baseball. minonty groups are still greatly underreprebemed among the teams’
head coaches and managers. the Northeastern University Canter lor the - Study of Sport i in Society reported vesterday.

Richard Lapchick. the center's director. said in an interview in connection with his Raciat Report Card that he was

particularly surprised by the fact that college athletic prozrams have a poorer record of hiring members of minoritv vroups than

_the pros do.

Lapchick. who has been issuing reports on minority hiring in.athletics for nine vears. said that in 1997, the percentage of
minority group members and women increased to 23 percent from 21 percént in the National Basketball Association's*
headquirters, to 20 percent from 18 percent in the Natonal Football League offices. and to 28 percent from 22 percent in the

. headquarters of MZIJOI' League Baseball.

But he said that as ol last December. onlv 20 percent of N:B.A. piavers were white while 76 percent of the head coaches
were. And in the Natronal Football Lcague 31 percentof the plavers were white but 90 percent uf the head coaches were. In
bnscball 38 percent of the plavers were white. compared with 36 percent of the managers.

In a study of colleges. the center found that although there were 23 head- coaching’ opemnus in Division [-A football after the
1996 season, onty one school. New \rlenuo State. hired a black.

Also. the study found that of “49 Division { colleges plawng baseball. not one had a black head hoach And in all sports in

Lollege blacks made up 4.2 percent of the head-coaching total.

\ - '

“Jackie Robinson had two dreams for sport.” Lapchick wrote in this vear's report. "Increaséd ptaver opportunities and

similar increases for front office and coaching positions. The first dream has been overwneimingly fulfiiled. The latter is
overwhelmingly unrulfilled.” .

[Lapchick said that Commissioner David Stern of the N.B.A. and Comnussioner Paul Tagliabue of the N.F.L. have tried
tead by example via minority hiring in their offices. Figures for Major League Baseball are incomplete in some cases.
1’

“We gave them the compiete information in the past but Jidn't have i{ ail ready this time.” said Rich Levin. a spokesman for

baseball.

Lapchick said in the report inal “sport remarns the one national piane wiwré peopie o1 color and vhites seem 0 have the
greatest opportunity to set a national example for the rest o the country.” A premis; of-the study is that organized sports.
mdudmg those on the u.ollcze level. >hould murror the ncml composition ot society

.

Among the findings:

‘TThe N.B.A. has the best record of bringing women and minority-group members into management. while baseball the worst.

‘INot one major professional sports team has-olack majority ownership. ) . '

‘{Not vne major professional team has a senior physician who is hlack.

The only railing grade went to baseball. where top management. uccording o Lapchick’s definition. received an™F.% This
group includes owners.

But Levin said that 3 percent of hasebail’s sefilor executives, which include ucncml managers “Were. minority -group members.
"And the lron( office was [9 percent.” Levin said. referring to all Xinds Hr management Jobs.
“We think those numbcrs are préuy good.”

Stern. the N.B.A. commissioner. said in a statement. "We have and will continue (o aiways hire the best possible peopie.”

Joe Browne. an N.F.L. vice president. said. "Under Commissioner Paul Tagtiabue's direction. we believe progress has besn
made. but work remains.™

Lapchick said. “Unless the hiring practices filter down (o the teams - inequities will remain.”

Hame | Sectiony | Contents | Search ! t.'n rums | Heip
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Front offices slight minorities

By Valerie Lister
USA TODAY

frofessional sport. oae, af
the. most integrated work-
nlaces in the USA, continues 0
shut out minorities wnen it
comes o0 front-orfice positions.
- That's, the conclusion .of
Ngrzheastern Liniversipss Can.

rar far tha Stirdy af < v

NN
giery's 1997 Racial Report
Card, which analyzes the racial
composition of players, coach-
es and frontaifice personnei.
The findings of the annual re-
port ¥l be reieased iodav.
“We were able !0 pay 3 iot
more attention 0 the issue of

race last vear vecause of the
30th anniversarv of Jackie
Robinson” breaking zasebail’s
calor barriar, savs Richard
Lapcaick. director of ihe Cen-
ter. “But in terms of integrating
the front otfices, we have 1
long way to g0. and that's espe-
ciaily irue with the college ‘ev-
el where vou might 2xpec: the
openness 1o diversity wouid be”

significantly greater”

Unlike previous vears. the
Center also did a comprehen-
sive analysis of the hiring prac-
tGces.of minorities in the NCAA
and iIS member .3choois. in
Division [ minority athletes
comprised 52% of the men's

basKetball teams. 33% of the
foothball squads and i0.5% of -
the basenail players. However,
in on-ideld and of-feld man-
agament positions. minorities

" represented i3% in the NCAA

fail divisions:.
- On the oro olaving felds.
30 of the NBA players. 594
in the NFL and 42% in MLB
are munorities. .3ut in the man-
agement slots, minorities make
up 20¢% in the NBA, 21% in the
NFL and 15 in ML3:
‘Despite well-intentioned 2f-
iorts for diversity, ~itite males
sull control most of our teams, |
front offices and athletic de-

" pariments,” Lapchick zavs.



- & snorts
‘ports

NBA leading chances for minorities

BOSTON - The grades are in for minority hiring in cotlege sports. and they're lousy.
A study released Tuesday by Northeastern University's Center for the Study of Sport in Society found that while the record for minority hiring in pro
basketball. football and baseball is poor. it's even worse at the. college level.

The "Raciat Report Card” covering the 1995:96 academic vear showed that vollege sports have the worst record for hiring women and minorities: the
percenmze of black players decreased in college :md pro spons and that majority ownership in sports for minorities does not 2xist.

“There has been very little progress in the patterns of hiring people of.color and women in pro and college sport.” said Richard Lapchick. author of the report
and director ol the center. ) . R

The center LOﬂdUC(S an annual study of the racial Lompoamon of players. coaches and rron( office employees in pro basketball. lomball and baseball. This vear.
it widened its focus to include colleges .

“Despite well intentioned etforts. white males still control most of our teams. front otfices and athletic departmeats.”-Lapchick said.

The_ center round that in 1996, 71.4% ot the NCAA's top executives were white and about 21% were black. About 92.1% of the organization's thef aides were
white: 5.3% were black and 2.6% were Latino. -

More than 80% of the NCAA's office managers were white: 9.3% were black: and 1.9% were Latino.

In pro sports. lhe NBA was given the highest grade in opponunmea for minorities for the ninth straight vear. The NFL was next. and major league b1seba|l was
~¥|ven a conditional grade beLJUSC it did not provnde data ror the second straight year.

In the NBA. 77 of league office emplovess ‘were white. and 17% black. E'wh(v 7o of NFL leaeue office staff were white. and 15% black. The latest numbers
available for baseball. 1995-96. showed that 79% were white and 19% black .

The NBA had the highest per\.enlaue of women in league ortice jobs - 44 percent. The NFL had 26 percent. and baseball 21 percent. [n the NCAA. 14.3% of
P 2UMinistrators were women. .

vaching jobs ror biacks in NCAA Division | football. basketball and baseball rank behind iheir pro counterparts in the NFL. NBA und major league baseball.
Cnly three of 30 NFL LOJLth were minorities. foilowed by three ot 28 in basepall and seven ot 29 in the NBA.

Atihe eolleye runks. 31.3% of Division | hasketball couaches were white. along with 92.3% oi I-.a\ {ontbail coaches and 97.6% of basebail coaches.
“When vou're taiking tennis. g0it. swimming and other sports whe.re there are.poor percentages of minority participation. that's a retlection of the ract that in
our society we don't provide a lot of good programs at the secondary level. so we don't see high participation-rates for those sports.” said NCAA executive
director Cedric Dempsey. .
"8ut it's inexcusable in sports like baseball. basketball and ifack where we have high participation numbers of minorities not (o have more minorily' voaches.”
Among other rindings: '
- While the NBA still leads pro sports in opportunities tor btack athletes. the percentage of blacks declined slightly w 79% - the second straight decrease.
- There are no major;t,v owners in pro baseball. the NBA or NFL who are black or Latino. .

- Division [II had the worst record of all NC-\-\ divisions. More than 70% 0;' all Division 111 college athletic directors were white men. Only 3.4%% were black
men.

- The percentage of hlack athletes in colleges has declined over the past tive vears while participation ot Latino student-athletes went up siighuly.

- League olfices in all three pro sports had a better minority hiring record than teams.

e Sports ironl paue . '
o Sports {ndex ;

Copvyright 1998 Associnted Press. All rights reserved. This material may not be published. broadeast. rewritten or redisiribuied.
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THE WHITE HOUSE
March 3, 1998 WASHINGTON

MEMORANDUM FOR: SYLVIA MATHEWS
FROM: NELSON REYNERI, JR.

SUBJECT: RACE AND SPORTS

Per your request, an update on this:

Racial Report Card

Northeastern University’s Center for the Study of Sport in Society just released their
annual Racial Report Card. It received considerable press coverage (attached is a press release
describing the Racial Report Card). 1 understand that there is a meeting scheduled this week to
discuss the town hall. As you develop the agenda for the race and sports town hall, you may
want to consider this issue. I sent a copy of the press release to folks that I anticipate are
working on this.

Center for the Study in Sport
Per your note on Eli Segal’s E-mail, you asked me about the status of the request. I’ve
' called Jon Jennings to check on this. I've asked him to be kept in the loop about this town hall
(e.g., copy me on the memos), but without success. Since he’s the point person on this, 1 asked
Jose Masso some time age to work through him and the PIR.
I suggest that at your meeting on this, you decide what the role, if any, should be for the
center.

Eli Segal

I called him on your behalf and explained that we were looking at a number of options on
this. He and Judy have missed each other on the phone but will likely connect soon and I expect
than when they do, he’ll pitch the Center as an entity that should play a role in the town hall.
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Richard E. Lapchick

Director, The Center for the Study of Sport in Society

Richard E. Lapchick brought his experiences as a civil rights activist, scholar and author to
Northeastern University where he 1s founder and director of the Center for the Study of
Sport in Society.

Since its inception in 1984, Sport in Society has attracted national attention to its pioneering
efforts to ensure the education of athletes from junior high school through the professional
ranks. Sport in Society helped form the National Consortium for Academics and Sports
(NCAS), a group of more than 140 colleges and universities that have adopted many Sport
in Society's programs. To date, more than 10,000 athletes have come back to NCAS
schools of which 4,600 have graduated. Nationally, NCAS athletes have seen more than
4,000,000 students in the school outreach program. Richard Lapchick serves as Executive
Director of the NCAS.

Lapchick was the American leader of the international campaign to boycott South Africa in
sport for more than 20 years. In 1993, Sport in Society launched TEAMWORK-South
Africa, a program designed to use sports to help improve race relations and help with
sports development in post-apartheid South Africa. He was among the 200 guests
specially invited to the inauguration of Nelson Mandela.

Lapchick is a prolific writer. Sport in Society: Equal Opportunity or Business as Usual? is
his eighth book. He is currently working on his ninth book and is a regular columnist for
The Sporting News. Lapchick serves as an advisor to the Reverend Jesse Jackson and the
Rainbow Commission on Fairness in Sport and to the players associations of the NBA,
NFL and Major League Baseball on the issues of racial hiring practices in sport.

In March, 1997, Northeastern University joined leaders of Walt Disney World Sports to
announce the opening of a Sport in Society office at Disney's Wide World of Sports
complex in Orlando.

Considered among the nation’s experts on the social and cultural issues that effect athletes
and the world of sports, Lapchick has appeared numerous times on Nightline, Good
Morning America, Face The Nation, The Today Show, ABC World News, NBC Nightly
News, the CBS Evening News, CNN and ESPN.

Before coming to Northeastern, he was an Associate Professor of Political Science at
Virginia Wesleyan College and a Senior Liaison Officer at the United Nations.

Lapchick is the recipient of numerous humanitarian awards including the Ralph Bunche
International Peace Award. He is listed in Who’s Who in American Education , Who’s
Who in America and Who’s Who in the World and was named in 1993-1997 as “‘one of the
100 most powerful people in sport.” In naming him, Lapchick was called “the racial
conscience of sport.”

Lapchick has received four honorary doctorates. In 1993, he was named as the
outstanding alumnus at the University of Denver where he earned his Ph.D. in international
race relations in 1973, Lapchick received a B.A. from St. John’s University in 1967.

Richard is the son of Joe Lapchick, the famous Original Celtic center who became a
legendary coach for St. John’s and the Knicks. He is married and has three children.



PROFESSIONAL SPORT AND PUBLIC BEHAVIOR
National Commission on Society, Culture and Community
Washington, DC
December 8, 1997
Richard E. Lapchick. Director
Northeastern University's Center for the Study of Sport in Society

[ am so very honored to be with you today for our discussion of how professional
sport fits into the larger theme ot Public Behavior and the Responsibilities of
Institutions.

Last week, | could barely say Latrell Sprewell's name. After more than 30 interviews,
his name now rolls out of my mouth with too much euse.

Sports 1s one of society's broadest cultural common denominators. There is more
space in our newspapers for sports than national and world affairs; the same is true
for nightly local TV news shows; weekend programming is glutted with TV sports not
to mention multiple all-sports networks.

Politicians and ministers use sports jargon to explain the world and morality. College
coaches are paid more - in many cases - much more than college presidents. [ am co-
authoring the autobiography of Grambling State's Eddie Robinson's . We are calling
it Never Before, Never Again because the loyalty of coaches to their institutions has.
for the most part, given way to the next highest bidder. It is unlikely that we will
ever see an Eddie Robinson again.

The thought of a college student-athlete remaining on campus for four years seems
quaint. Emerge Magazine publishes a Bottom 30 List of the colleges with the 50 worst
records for graduating African American student-athletes in basketball, football and
track and field. To avoid the list you need no more than a 16% graduation rates in
basketbull and 22 % in football. In each of the last three years, there were 20 or more
schools which had not graduated a single African American basketball student-
athlete in 6 years. Many student-athletes are said not to care because the glory of pro
ball looms large for men and now, also for women.

Male pro athletes make what seem like preposterous amounts of money: fans can't
count on them to be on the same team as a result of free agency: nor can fans even
count on their home town team being In their home town next year.

Owners aren't necessarily role models for players.  Businessman John Spano faces 5
years in jail for fraud in connection with Fleet Bank and his purchase of the NHL
New York Islanders. Edward DeBartolo.. Jr. resigned as Chairman of the San
Francisco 49ers on December 2 when it was disclosed that a federal grand jury was
about to indict him.  Among the possible charges were money laundering, mail and
wire fraud, and extortion.

On average. we read about two athletes a week getting in trouble with the law - drugs,
alcohol. violence in games and, especially violence against women. In many of those
stories we read about how the institution of pro sport is breeding lawless men who
care nothing about social norms or their society and community but only about
themselves.

We had just seen the tape of Roberto Alomar spitting at an umpire weeks before we
convened our first meeting: last month two NHL players let go with racial slurs



against two black players in a league where there have been only 21 black players in
the league’ history; just last week we read about NBA star Latrel Sprewell hitting his
coach and being banned for one year and boxer Edwin Rosario dying from alcohol
and drug related causes n San Juan.

It is easy to understand how u sports press - and the fans who read that press - can
become cynical about our games and the people who play them.

It is equally easy to understand the cry that athletes should not be role models for our
children for fear of leading them astray.

Some of America’'s finest sportswriters are sounding the cry that the apocalypse is
here and sports is bringing it to us. [ get requests for an average of three media

interviews each week on athletes as bad role models; at least one on the end of pro
sports because we can't afford our athletes anymore: regular requests on the evil
nature of coaches.

[ personally write and speak about issues of race and gender regularly so I get many
calls about those issues.

However, | almost never get calls about athletes who do good things. When [ suggest
stories about such athletes, the same writers so quick to call me about the bad news
suddenly want end the discussion. | am told that good news doesn't sell. How do they
know?

[ want to spend a significant amount of time this morning talking about what |
consider to be the biggest problem in sport today. It is the issue of how stereotypes
about our athletes and coaches can affect both the way the game is played, the way it
is reported on, and the way ftans - and the public at large - view the game and its
players. 1t is largely an issue of racism. which | consider to be the single greatest
plague on American society in general.  Latrell Sprewell is not representative of a
volleyball player at Princeton. a basketball player at Northeastern. or a football
player at the University of California.  Most athletes, college or pro, are religious,
family centered people who give back to their communities.

After dealing with that, [ will then propose some solutions to the problems of the
institutions ot pro and college sport so they can better serve the public and positively
affect behavior in our society.

As a painful part of our history as a nation, many white Americans have always been
reluctant to even discuss the issue of race. It is easier to avoird than confront. It is no
different in sport.

In September, the NBA became the first professional sports league with the courage
to open such a discussion. | believe that the fact that the NBA addressed this issue as
a league 15 a continuing statement about the unique sense of social responsibility
that the NBA has had under David Stern's helm.

Although this presentation will focus primarily on racism and the stereotyping of
athletes. I am aware that there are many issues that could be addressed that have an
impact on pro and college teams, the perceptions the public has about the them and

3]



on the atmosphere in team and league offices and on our college campuses.

To set the stage, [ feel a need to tell you a little about myself. I had stopped doing
this many years ago until Arthur Ashe. who [ used to do many speaking
engagements with, told me I must tell audiences about myself so they know why [ do
the things | do.

I thought 1 was meant to play in the NBA. Not that | had the talent, but everyone
thought I had the genes to follow my father. Joe Lapchick. basketball's first great big
man for a team called the Celtics. [ was ready to believe but as you can see, the genes
gol confused.

But in 1960, I was 14 and the tallest player in New York. | had no interest when it was
suggested that 1 go to Europe to visit my sister. [ had my game to work on.

Then my ftather told me | could go to the Rome Olympics.

Well on the way from Germany to Rome. we stopped at Dachua. | was never the same
person after that, seeing for the first tume what horror muan was capable of inflicting
on his fellow human beings.

s While that fatetul summer opened my eyes on the broader issues of the world

« | also got to Rome and saw that sport was more than a game, that it was a way to
communicate, to bring people together.

Unknown to me at that time, those two events acted to set my life’s course.

They also helped me understand what 1 had misunderstood as a child.

There were no integrated teams when my father was the center on the Original

Celtics.

» The Celtics were the first white team to play vs. black teams. There were riots in
five of those games because whites weren't ready to watch people of different
races play against each other.

. In 1950, he brought Nat "Sweetwater” Clifton up the to Knicks and Red
Auerbach brought Chuck Cooper up to the Celtics

« | looked outside my bedroom window to see picketers

» [ picked up the phone to hear years " Nigger-lover" calls. 1 didn't know what
they meant, but [ knew that many people did not like this man who was , for me,
the sun., the moon and the stars.

* In 1978, my son Joe. named after my father. came into the den of our home in
Virginia and asked. Daddy. are you a "Nigger-lover?”

* It seemed like the circle had been closed around three generations of Lapchicks.

The call was because 1 was the National Chairperson of the coalition of groups that
had come together to boycott South Africa in sport because of apartheid. We were
trying to stop the South African Davis Cup team from playing in Nashville. [ went
there to try to build the protest and to announce that the African nations would
boycott the 1984 LA Olympics it this team came to America. When [ flew back to
Virginia, | felt that, perhaps for the first time in my life, that [ had done something
worthwhile.

I was working lute in my college office the next night. The office was in the
fibrary which closed at 10:30. At 10:45 [ answered a knock on the door expecting a



routine visit by campus security.  Instead. it was two men with stocking masks who
proceed to cause liver and kidney damage, a concussion and carved "Niger" in my
stomach with a pair of office scissors.

As an activist in the area of race relations. 1 always knew that violence was
possible, but | never expected what followed. The police accused me of self-
inflicting the wounds and asked me to take a polygraph or lie detector test. |1
refused after consulting with the nation's civil rights leaders.

When | went back to Nashville. | realized I was the issue and South Africa wasn't.
Therefore, | flew to Washington, took a polygraph and then flew to New York
where | was examined by the medical examiner.

Before we released this information. South African Minister of Intormation Connie
Mulder came to New York, announcing victories on two fronts: the Davis Cup was
going to take place and Richard Lapchick had been destroyed.

That brought the Justice Department in to investigate a connection between the

Virginia police, the Virginia Klan, whose Grand Wizzard was a guest of the South
African government several weeks after the attack, and the South Africa security
forces.

After we released the results of the polygraph and the medical examiners tests, |
received a kidnap threat on my son. Joe, who was missing for the most terrifying 2
172 hours of my life. [ placed a kidnap call for help to the Virginia police, who
returned the call two weeks later.

I have shared this with you so they vou know that I  speak to you as a passionate
academic. My father taught me that, armed with information, we can affect
change.  Change is what fighting racism is all about.

When we talk about the issue of race 1n sport. we usually look at

» player opportunities

* front office hiring practices including top management. senior administrators
and other professional categories

* hiring practices of coaches

* opportunities for minority contractors and vendors

The Commission will distribute  the 1997 Racial Report Card which examines all of
these aspects of the issue.

For years sport was frequently looked at as the ideal level playing field for people of
color.  This perception held in the African-American and white communities.

Among African Americans of my generation, men like Joe Louis, Jackie Robinson.

and Muhammad Al are real life heroes and pioneers. Whites still generally
believe
that there 15 a level playing field for people of color but most African Americans

know that opportunities to be sports executives have been slim over the course of

the 50 years since Jackie Robinson broke the color barrier in 1947,

Sports most visible positions are players, coaches and general managers in the pros
or student-athletes. coaches, and athletics directors at the college level.

In Major League Baseball. the percentage of African-American players in



1997 hovered near a two decade fow of |7 %. while the percentage of Latinos
continued its upward climb to 23.7 % in 1997. The combined total of African-
American  and Latino players on Major League rosters increased to 41 %. an all-time
combined high.

In total percentage of players, the NBA continues to lead the way in pro sport
for player opportunities for blacks -79 % of NBA players are Black.

This year, 66 % of the NFL players are Black. The percentage of Blacks in each
league 1s slightly down over the last two years.

At the NCAA Division I level in 1996, Black males made up 61% of the basketball
student-athletes. 52 % ot football student-athletes and only 6.5 % of baseball student-
athletes.  Those percentages represent a decline in basketball and baseball and a 5 %
increase in football since 1991,

Latinos made up less than 2 % of the basketball and football student-athletes
and 4.1 % of baseball student-athletes in 1996,

Bluck females made up 14.7 % of all female student-athletes in Division [ in
1996, a decline from 15.5 percent in 1991, Latino females made up 2.7 % of all female
student-athletes in Division I in 1996. a slight increase from 2.2 % in 1991.

Jackie Robinson had two dreams for sport: increased player opportunities ands
similar increases for front office and coaching positions. The first dream has been
overwhelmingly fulfilled. The latter 1s overwhelmingly unfulfilled.

At the beginning of the 1997 season. Major league Baseball had Felipe Alou of
the Montreal Expos as its only Latino manager, and Dusty Baker with the San
Francisco Giants. Cito Gaston leading the Toronto Blue Jays, and Don Baylor with the
Colorado Rockies.

The 1996-97 NBA season began with 7 head coaches who were black. The NBA's
24 percent in the category of head coaches who are Black is more than double the
percentage for Black coaches in either the NFL or Major league Baseball.

The 1997 NFL season started with the same three Black head coaches who
finished the 1996 season: Dennis Green of the Minnesota Vikings, Tony Dungy of the
Tampa Buccaneers. and Ray Rhodes of the Philadelphia eagles. With only three head
coaches, the NFL was last in this visible category.

In 1995-96 in alt NCAA men's sports, there were 7,101 head coaching
opportunities with the historically Black institutions excluded. Of those. 4.2 % of the
total had a Black coach That was less than half of the total percentage in the NFL,
which has the lowest percentage of the three major pro sports.

+  24% of NBA teams have a General Managers who is Black:

« the figure is 17% in the NFL and

« 0% in MLB where Bob Watson was baseball’s only Black or Launo General
manager.

At the college level, the top management post would be the athletics director.



« 6.9 9% were Black men,
* less than 2 % were Black women or other minority men or women for a
+ combined figure of 8.6 % of the total. Colleges do worse than all three pro leagues

The one factor that 1s hardest to measure is attitude.  Attitudes can help create or
perpetuate stereotypes.  Therefore. [ am going to focus my remarks on attitude this
morning.

I believe athletes are being unfuirly stereotyped all across America. s Latrell
Sprewell a "poster child” for this generation of athletes, as some writers are
suggesting”?  He 1s one of 300 players this year in the NBA. which has been around
for 50 years. He is the first to hit a coach. 1 do not think this indicates a trend.

As America has become “politically correct.” some whites no longer express offensive
stereotypical characteristics  they stll attribute to "other groups.” Those white
people who hold stereotypical views about blacks regarding things like intelligence.
work ethic. drugs, violence and gender violence, for the most part, no longer voice
them in the public arena. [ strongly believe we are now using descriptions of
athletes to accomplish the same ends and say the same things.

I spoke at an elite university last year to 25 career diplomats. [ asked them to write
down five words they would use to describe American athietes. Not one missed
including a word like dumb, violent, rapist or drug-user. That was a distinguished
group of international leaders. They had conjured up these imuages by reading the
American _sports pages for just one  yedr.

When something goes wrong with a player, watch out for the national consequences.

Here is the equation we are dealing with as stereotypes of our athletes are built
FANS. who are mostly white, go through a MEDIA FILTER which is overwhelmingly
white and male.

There ure 2 African American sports editors in pro cities (Denver and Milwaukee)
and 11 African American columnists;
There are no African American sportswriters on 90% of our daily papers.

The result can be the REINFORCEMENT of white stereotypes of athletes, who are
mostly African-American in the NBA. the NFL and in men's college basketball and
football.  Of course, it also etfects the views of African-American athietes in other
sports.

I don't want to suggest in any way that all these journalists are racist. However, they
were raised in a society in which many whites have consistently held some powerful

stereotypical views of African-Americans and other racial and ethnic minorities.

According to many studies on attitudes conducted over a long period of time:

. whiles think blacks are more violent
. white think blacks are less hard working than whites
. whites_think most blacks live off welfare;

. think blacks are less intelligent;

. > think blacks are more likely to use drugs.



In sports, the less hard working part also translates into African-Americans being
portrayed as being “natural athletes” who don't work to perfect their game.

Assumptions are made that such athletes come from poor families in spite of the fact
that 67% ot the nation's poor are white.

Our athletes are coming from a generation of despairing youth cut adrift from the
American dream.  When the Center started in 1984, the issue was balancing academics
and athletics. Now the issue for youth is balancing life and death. We are recruiting
athletes to our campuses - and pro teams then draft the best of them -who have
increasingly

. witnessed vielent death

. are futhers when they get to our colleges

. seen friends or family members devastated by drugs
. seen battering in their home

. been victims of overt and/or violent acts of racism

Are we ready 1o help them on our campuses or to assist them in the pros?

There are athletes who _are the perpetrators in _cases of gender violence. In the wake
of the OJ Simpson case. any such case will get extraordinary publicity. The individual
cases add up to the mind-set stereotype of 1997 athletes. especially basketball and
football players. are more inclined to be violent towards women than non-athletes.

There have been, of course, too many cases of athletes committing assaults on girls
and  women.

There huas never been a thorough, scientific study _ conclusively showing that
athletes__are more _inclined.

You have probably read of a study about athletes and gender violence. It looked at
three years on 10 Division | campuses. The media frequently quote its conclusion
that nearly 20 percent of all campus gender assaults are committed by student-
athletes and most are committed by basketball or football players. Needless to say,
this 1s racially loaded conclusion.

This study used very small numbers and did not control for the three main _predictors
of violence: _use of alcohol, tobacco _and the man’s attitude toward women. You should
know that this conclusion was based on 65 cases of assault against women over three
years. Thirteen (I13) of the cases involved athletes: 7 were basketball or football
players.  That is a serious misapplication of numbers.

Let me share some data:

In 1994, 1.400 men killed their significant others.  Onlv one athlete was accused of
murder.

In 1995, 3 million women were battered. In the same year, 72 athletes (and 7

coaches) were accused of assault according to an LA TIMES study of nationally
reported police incidents, court appearances. criminal actions involving US or
Canadian pro or college athletes.

Between January |, 1989 and November of 1994, a Washingron Post  computer-
generated search of newspapers i 40 cities and interviews and police and court



documents resulted in the discovery of 141 cases of college (85) and pro football
players (56) who had been reported for violent behavior toward women.  That
averaged out to 9.3 incidents per year in the pros or less than .05 percent ot the
1.900 roster players in the NFL and the CFL and 14.2 incidents in college or less
than 002 percent of the 50.000 college football players. The FBI estimates that | in
5 acts of gender violence s reported. If we multiply that football rates by 50,
neither pros nor college players reach the estimated 3 percent of American men
have hit women.

This summer Wit Cordero and José Canseco were both accused of violence against
their wives. In each case, I received dozens of media calls.  Most asked why
athletes were so inclined toward violence against women.  Several writers and
many of the radio hosts suggested that their Hispanic background might have
played as much of a part as their celebrity status. The writers and broadcasters
quickly tell silent when [ told them that if the day Cordero hit his wife was
typical. then 8,200 other women were assaulted: that it the day Canseco was
alleged to hit his wife was typical. then there were 2.345 American women who
were raped that day.  Violence agamnst women cuts across all racial, class.
geographic. professional and cultural lines.

The Boston Globe reported last spring that there were 16 formal legal complaints
for incidents from sexual harassment to rape at Astra USA, Inc., a chemical
company. while Mitsubishi  has a suit against it placed by 29 women for the same
reasons.  No stories are suggesting that working in a chemical company produces
this climate. At Mitsubishi. no one is suggesting any relationship to the
manufacturing process is a link to gender assault. So why do stories about
athletes imply such a linkage to athletics? It is no more of a problem for athletes
than for any other men. But in sports. we are talking about mostly African-
American and Hispanic men and such speculation may be ftueled by prevailing
stereotypes.

Writers say athletes are trained to be violent and we can expect that to carry over
into our homes. I this training 1s true. then what about the training we give (o
police, the Army. Air Force, Navy and Marines to use lethal force. Will they come
home and kill?  There is no logic here but we do fit our stereotypes. with these
images.

Obviously, we believe that athletes are not more likely than non-athletes to be
perpetrators.  On the contrary, we believe that athletes should take a leadership role
on this, just as they have on drug abuse and educational opportunities.

Academically. There will be athletes who

have _literacy problems. The press will discuss this extensively but only once a
year will it report (and not in the sports pages - that 25 % of all first vear college
students must take remedial English or Math; or that business executives like IBM CEO
Louts Gerstner are forced to complain about recent people entering the work force
that "what 1s killing us ts having to teach them to read, compute...and to think"
(National Education Summit, 3.26.96).

will not graduate. 1t is like pulling teeth to get the media to report that
athletes, including black basketball and football players. graduate at a rate higher
than non-athletes.




Rarely do they report on schools who help their athletes continue their education.

COLLEGE SPORT DOES NOT OWN THESE PROBLEMS: They belong to higher education in
general and its inheritance of the massive problems of secondary education. Black
athletes come to our predominantly white campuses and find overwhelmingly white
students bodies, faculties. and administrators.  With the exception of the rare Martin
Luther King Centers or Boulevards.. all the streets and buildings are named after
whites.  These black swudent-athletes often express alienation from the university. s
it possible that if they come to a pro team and see an overwhelmingly white front
office that they just might feel less a part of the team?

There are _athletes who use drugs. CNN Headline news ran footage of Michael Irvin
every halft hour; this summer, Alun lverson was frequently mentioned. Former

lightweight champion Edwin Rosario died of drug and alcohol problems on December
I.

According to an extensive LA Times survey of athletes and crime committed in 1995, a
total of 22 athletes and three coaches were accused of a drug-related crime in 1995,

That translates to one charge every two weeks - this creates a mind set in the public.

Their stories are and surely should be disturbing. But we need to put those stories in
the context of the 1.9 million Aimericans who use cocaine each month or the 2.1
million who use heroin throughout their lives? A total of 13 million or a staggering
6% of the American population use some illicit drug each month. When you look at
the 18-25 male age group, the percentage leaps to 17%.

We will get athletes who will have fights during games. in bars or on campus. Media
reports imply that the violence of sports contests makes its participants more violent
in society. It is another stereotype that some reporting on athletes has set up.

Are sports any more violent today than 20 years ago when no one would have made
such an assertion? Of course not.  But our streets and our schools surely are more
violent - there are 2.000 assaults in our schools every hour of every day. That
troublesome fact is not bound by race. class or geography.

A new but growing issue is that of handguns. Alan Iverson, among others, recently
was the recipient of significant negative attention for this. If he had not turned pro,
Iverson would have been one of the more than | million college and high school
students who are estimated to carry a weapon to school each day! This should be a
huge concern in pro sports. but much more so in our homes and schools.

All of this reinforces the racial stereotyping I have portrayed here.  Athletes are
potential leaders and role models.

Our society is unraveling at a breakneck pace. I believe we must include our
athletes rather than excluding them in helping our youth. The media's stereotyping
our athletes does not help us.  We need to be ready with FACTS to dispute the easy
labels. I hope what | have provided for you today helps in this process.

‘ I [n1984 - Northeastern University opened the CSSS to help our youth.

It was a more normal world.  Young people had hardly heard about AIDS. drug



overdoses, racism or gang violence.
We believed that young people would listen to athletes since they were role models
for them but we knew they had to be trained to speak intelligently on volatile issues.

We saw sport as a teaching vehicle. a way to communicate and to gain public attention, a
way to influence public behavior. | want to be specific with you because | genuinely
believe that we have created a large part of the necessary model to change sport.

We have spent |2 years trying to move the public debate first in ways to make sport live
up to its ideals, then using sport and our athletes to reach our children. These children
in crises need them now more than ever to help them believe in what they cannot see. |
need to talk about our youth, the people in crises who our athletes work with everyday.

In 1990, Louis Harris completed a landmark study. "Youth Attitudes on Racism." It clearly
showed how far racism had spread among our youth, that our children have learned how
to hate.

But it also showed desire to participate in changing that society.

Athletes were the overwhelming first choice of young people in terms of who they
wanted to hear socially relevant messages from at that time.

A Harns update was completed in June of 1993,

The incidence of racial, religious and gender confrontations has risen significantly

since 1990 as stress from violence and prejudice pervades the lives of many young people

today.

*  Three quarters (75%) of all students  surveyed reported seeing or hearing about
racially or religiously motivated confrontations very or somewhat often. up from 57%
in the 1990 survey.

RACISM IS ON THE RISE AND IS DEVOURING OUR COMMUNITIES

Our_schools are not safe havens for our children. Nearly a quarter of all high school
students worry about being physically attacked in  or on their way to school. Our
children have not only learned how to hate but are at war with each other!

Metal detectors are police are now common in our schools, too many of which now have
grieving rooms and burial funds.

*high school students across America collectively belong to [.500 gangs.

+ the Children's Defense Fund annual report gives a real bottom line: a child is killed
by a gun every 2 hours in America; more children have died from guns in the last
decade that American soldiers died in Vietnam.

My family was in Atlanta two years ago. Our waitress there said she was leaving
work early to comfort her 10 year old son. Two classmates -5th graders - had been
arrested in school for a quadruple murder and carjacking! Can you imagine how her
son would have felt back in school on Monday?

I am writing a book about 19 Bosnian boys who fled because children were being killed
and because of ethnic hatred: they are happy and feel safe in America but say they still
see children being killed in the streets and see people hating each other on the basis of
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how they look or what they believe in.

FEAR MAY BE THE LEADING INHIBITOR TO EDUCATION IN THE 1990s

How do teenagers feel about themselves?
It 1s not a black - white issue.  And it is not a north-south issue; it is not urban or
suburban or rural; all across America, too many young people
are angry
confused
feel powerless
feel aimless

*Americans consume 60% of the world's illegal drugs and teenagers are among the
biggest users- need to change their current state of mind:

*most of the steroids consumed in America are used by boys under the age of 16 who
are not athletes- so frail in self image
+1,000,000 teenage girls become pregnant each year; when asked why, the most common
response is they wanted someone to love them

For too many of our youth, hope has been eclipsed by despair.

OUR STUDENT-ATHLETES ARE COMING FROM THIS GENERATION. ARE WE READY FOR THEM
ON OUR CAMPUSES OR IN THE PROS?  We are justifiably worried about sports agents and
their negative impact on the new student-athlete.  But do you know that we are

recruiting some athletes who are already deeply in debt when they come to our schools.
They may or may not been literally in debt to an agent, but if they come from gang
infested areas. chances are very strong that they made a deal with a gang leader that, in
exchange for protection, they would be physically protected from the violence while
they were provided with material possessions.  They literally believe they owe their lives
to the gang leaders.

What kind of hope can these children have if their lives depend on gang protection?

Education is the key and education 1s in crisis. At the Center, we believe that sports can
help to educate.

We are breaking stereotypes with our degree completion program and our community

service program.  Through them. More than 13,000 athletes have returned including

8,500 former student-athletes who didn't make the pros,

and 4,528 roster pro athletes. There are now 141 colleges and universities in the National
Consortium for Academics and Sport which organizes these efforts. The schools have
put up more than $85 million in tuition assistance; 5,400 have graduated; the student-
athletes have donated more than 4.7 million hours of community service

Our NCAS members have made an incredible contribution. These are among the things
they did in 1996-97 alone.

Working with  more than 750,000 young people, they had:

« reading programs in more than 30 elementary and middle schools;
* mentoring programs with juvenile offenders and drug users
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¢ programs that involved athletes in homeless shelters and soup kitchens,

* shelters for battered women

* programs for “at risk” youth in more than 60 communities, programs establishing
athletes as black male role models for youth

* programs to encourage terminally ill children

+ programs for patients in more than 75 hospitals

+ programs for special Olympians

* taught phys ed classes in a system that had cut them

Student-athletes did educational outreach on

* smokeless tobacco

+ conflict resolution and vitolence prevention
* improving race relations

Sport captures peoples imaginations.-- both positive and negative passions, loves and
hates:

We saw our programs evolve through sports stories:  As | said, we started simply
with academics and athletics
- society called cocaine recreational until Len Bias's death showed us it was lethal- we
had to do something...
We began to educate...

-when we began to look more closely at society. we saw what Lou Harris

told us: that our children had learned how to hate - that F4C¢ISM was infesting our schools
We created Project TEAMWORK with athletes as trained ambassadors against prejudice

As PT worked on that, we saw the spread of violence in our schools and had our team
trained in conflict resolution and violence prevention

Lou Harris has called PT "America's most successful violence prevention program.”

It won the Peter F. Drucker Foundation Award as the nation's most innovative program
leading to social change

It was chosen by the White House as the Clinton model for National Service in the area of
violence prevention in 1995 and 1996 with a $1 million grant each year.

We also offer consulting and training services on

» diversity training- TLI we have done this for 30 athletic departments. The NBA is
about to use TLI for the 600 staff in New York and for all 29 teams.

* training to reduce violence against women on campus and in the community through
a highly acclaimed program called MVP that has trained athletes and coaches on 32
campuses on this critical tssue on our campuses today. The US Marine Corps
contracted with the Center to do MVP training for all its non-commissioned officers.

The NCAA Champs Life Skills programs are also steps in the right direction when they
are  fully 1mplemented.

So is the NCAA’s Cerufication program which makes schools reckon with many issues

including racial and gender considerations and academic performance. [t has been a
significant tool for change.  Penalties should be strengthened.

12



Sport can educate us and sensitize us.  With all due respect to Charles Barkley, society has
deigned athletes to be role models.

Qur outreach programs are designed to train athletes to be role models on the most
pressing issues facing our youth.

As you can guess, my first proposal for change is to get more colleges and universities to

join.  We can use sports as one way to help educate the leaders of tomorrow. Our student-
athletes are among those leaders.

THE PROFESSIONAL TEAMS AND LEAGUES:

Assumptions:

All the proposals | am making for pro sports leagues and teams have been designed to
emphasize the responsibilities of and unique place held by professional sports to
build community and positively influence the publiic behavior in our communities.
Sports organizations need to have an expanded sense of responsibility for the public
welfare.  These proposals would have positive outcomes for all members of the
community - from the owners and administrators to the players to their fans and
children who follow them. They would place sports organizations at the grassroots of
our cities with the goal of improving society.

These proposals take into account the fact that while sports have not fulfilled Jackie
Robinson's dual dream for race relations, they may have come closer to it than any
other segment of our society. They also follow the assumption that young people do
look up to athletes as role models. Therefore, the proposals call athletes to follow a

higher standard of behavior on critical issues to positively influence our youth as

worthy role models.

Recommendations

A. Hire leaders and decision makers who are the right people for the teams and the
sport.  They should be diverse and demonstrate values that uphold the ideals of sport.
Ethical behavior and moral responsibility should have been a demonstrable part of
their lives.  Pro teams should be careful not to  hire coaches and athletic directors
who had bad "human” records in college
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B. Create on-going programs for the personal development of the players and front
office staft of the team. Such programs could include:

I. All pro sports leagues should adopt a rookie orientation  program similar to the
NBA's model. All rookies should be required at attend a week long session that covers
their new status in-depth. There would be sessions with experts who can relate to the
players on, among other things. drugs, alcohol. HIV. relationships, sexual
harassment, gender violence. financial planning, continuing education and career
development.  The NFL has started a shortened version.

2. All pro sports leagues should adopt a life readiness program that would encompass:

ao continuing  education  for degree completion for players without degrees
and for post-playing professional development education.
b. career panning: to help players decide what they want to do and how to plan for
post-playing careers
c. internships to give players different kinds of work experiences while they
are still playing
d. counseling for families and for the individual.

The NBA and the NFL currently have strong continuing education
programs and less highly developed programs in the other areas.
J.A cultural transition program 1s imperative for Latino players in Major League

Baseball.  Many of the players neither speak English nor understand their new
cultural surroundings and have a very difficult time in the United States. Both
should be taught to the Spanish-speaking players.  Such a program should also help
English speaking players to learn some Spanish and the customs of their teammates.
This program could also be expanded to benefit Major League Soccer and
international leagues.  Special programs would be designed for media outlets

4. Euach team and the league offices should adopt a rraining program on diversity for
both players and all front office staff. The NBA has become the first to adopt this on
a league-wide basts.  This would be similur to diversity training programs widely used
in corporate America but would be made sport-specific and would help the players
and coaches be proactive role models on race and gender issues in the community.

5. Each team and the teague offices should adopt a training program on  preventing
violence aguinst wonen.  The New England Patriots are now using the Center's MVP
Program for players and the entire front office staff; the Boston Celtics are
considering 1t.  Players and coaches can be proactive role models on this troubling
issue 1n the community.

C. The league should firmly discipline players. coaches and front office personnel
when they behave outside of socially acceptable norms.  Pro leagues maintain
that their teams and players are role models: they must hold them more
accountable.

* adopt zero tolerance policies for behavior outside the sports arena that harms
others.  Automatic banning for a year would be invoked after convictions for:
* violence against women
* violence against another person
* alcohol or drug-related inctdents that result in harm to others

+ strengthen  existing  drug  polices to include both help for athletes with drug
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problems  but also to expand the list of banned drugs to include marijuana and
“legal™ prescription drugs that may lead to abuse, which are currently not on the
NBA's list.  Athletes. coaches or administrators who violate the limits of the
league's drug policy should be banned for a significant enough time to be of real
consequence for the violator.

D. The Players Associations should not make automatic responses in defense of
players who exhibit anti-social behavior.  The PAs also hold their players up as
positive role models.  Circumstance should be factored in to decide how and if they
will support players.

E.  Leagues. teams and players associations should expand their efforts in the
community to help youth with the multiple crises they are facing. These should
include:

* expanded and coordinated community outreach efforts with players who are
trained to speak on certain issues.  The Patriots make each player contractually
obligated to make 10 such appearances per year. That means over 300 for the
team, which is planning to channel coordination through the Center.  This
dynamic distribution could be done through local colleges and universities in
league cities across the nation.

¢ promote and support urban youth sport programs that not only give sports
opportunities not currently available in major cities but also teach the youth who
compete life skills as an integral part of their experience.

* produce more PSAs for local TV and radio that address the more difficult issues
facing our youth including child abuse. racial and gender issues

¢ support more local and national charities by both direct donations and having
fund-raisers for them.

F. Sports organizations should be sure to work closely with the media to get it to cover
positive things athletes are doing to help create better society., especially those
that emphasize community outreach or athletes getting their degrees and worked
toward racial and gender equality.

G. New stadiums should be built in cities and not in suburbs

in ways that would revitalize cities.  Planning should be designed to include local
businesses and lead to additional investments in the local community while hiring
local workers to butld and service the facilities.
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What is the power of sport? President Clinton invited us to bring NSAD Giant Steps
Award winners to the White House for the first time. The ceremony was to take place
on April 5. Ron Brown died on the 3rd. All events except our were canceled. |
expressed or deep gratitude that he would meet us at that terrible time as he was
leaving us to fly to Oklahoma City for the first anniversary of the bombing. He said
to me. "Richard [ really needed this.”

Even for a president, in the worst of times. sports can bring good news that can lift the
weight of the world. My friends. that is a powerful gift to possess, one we all share
when we use 1t in the most noble way we can - to lft the spiritual poverty that hovers
over our children.

That spirtt is the antidote to the loneliness and the fteeling of being unwanted that so
many are burdened with.

We cuan give them the richness of spirit that comes with being part of a real team, being
interdependent and being able to count on a brother or a sister in a time of need. As
coaches, you are in a unique and powerful position to atfect the lives of our children.

I believe that sport. from youth sport through the pros. has a role to play in creating a
more civil society, a role which can have a tremendous positive impact on public
behavior.

It our children learned how to hate, then we can teach them liow _to love again.

It they are at war with each other, then we can give them the tools to make peace.

Thank you so very much.
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Michael Watson tries to
overcome the mental effects
of a beating — and another
beating by the justice system

LAPCHICK

B ey

The story of basketball player Michael
Watson reads like Mississippi in the 1960s.
In reality, it took place less than a month ago
in Maryland. It's yet another reason why
African Americans have so little faith in the
American justice system.

It was the Wednesday afternoon before
Thanksgiving. Watson sat in a state court-
house in Frederick, Md., waiting for his slice
of American justice. His former teammates at
Mount St. Mary's were practicing for their
opening game of the 199596 season. Watson,
now a graduate student, had helped lead the
small school to the greatest victory in its his-
tory seven months earlier when it beat Rider
University to win the Northeast Conference
championship and advance to the NCAA
Tournament. Watson had scored 15 points,
grabbed 11 rebounds and hit 6 consecutive
free throws in the last 61 seconds to slam the
door on Rider's attempt to get to the Big
Dance three consecutive years.

Those spectacular basketball moments
had helped Watson forget the painful ones,
when he was assaulted by three white men
in a Thurmont, Md., convenience store
before the start of the 0495 seascn. He had
puiled up 1o ine store with his date at 1 a.m.
October 30, 1994. They had stopped for food
after a college party.

About 12 hours earlier, a busload of hood-
ed and robed members of the Ku Klux Klan
had marched at the state house in Annapolis.
They shouted “White Power” while one
carried a poster of the assassinated civil
rights leader, Dr. Martin Luther King Jr.,
encircled by a bull's-eye. The caption read:
“Our Dream Came True.” Klan members
were outnumbered by more than 10to 1
by protesters who shouted them down
while tension built in the state capitol.

Those tensions clearly spilled over across
the state into Thurmont, which was near the

home of the leader of the Maryland Klan. Ac-

cording to Watson, one of the men who at-
tacked him shouted, “You don't belong here.
This is Klan country. You're a nigger, boy.”
At the trial, the assailants denied the re-
marks, but they could not deny what the
store's videotape had captured. It clearly
showed the three men assaulting Michael
Watson, shoving and hitting him while he
held up his hands in defense.

Watson's back injuries kept him off the
basketball court for several weeks while he
underwent physical therapy. The back pain
recurs occasionally, but far less than the
mental agony.

Victim of foul shots

Still on the defensive: Last year, Watson (left) could get a release from thinking about his attack by

playing. However, this is no game — and it deserves a trial in federal court.

A shocked Mount St. Mary's President
George R. Houston Jr. wrote a letter to
the college community. In it, he said, “We
have called on the authorities to pursue
prosecution of this matter with all available
resources, and we expect a fair, thorough
and prompt investigation.”

In an uncelebrated version of the Rodney
King case, the investigation produced the
videotape and witnesses who testified for
Watson. Though no one could verify the
racist remarks, witnesses corroborated
Watson's version, which seemed
indisputable because of the videotape.

Through the help of various local friends,
counselors and nationally prominent
activists, Watson began to recover from the
emotional scars of the attack. He did not

seek publicity. There would be no TVs in the
court, no Marcia Clark for the prosecution,
no Johnnie Cochran for the defense. No
Mark Fuhrman or Stacey Koon on the
Thurmont Police. The case was an easy one
for him to win from all vantage points.

While waiting for the tediously slow
wheels of justice to give Watson his turn in
court, basketball became prime in his emo-
tional rehabilitation: “There was no sense of
race on our team. We were all so focused on
winning. We worked together with a special
solidarity. Our team was a safe haven for me,
and while we were together, I was able to
forget what had happened outside the walls
of Mount St. Mary's. My white teammates
gave me the perspective that those three
attackers did not represent all white people.

D

However, when I was away from my
teammates, the pain always came back.”

Watching his attackers go to prison was
going to be the last step toward recovery.
Watson was poised to celebrate with a real
Thanksgiving.

The trial started with jury selection on
Monday. Dino Flores, the prosecutor, was
confident.

Then the signs began to appear. An all-
white jury was seated. Still confident, Flores
took his case to them. The only other African
American in the courthouse was one of the
defense attorneys for the men accused of at-
tacking Watson. The defense strategy was
obvious.

The witnesses in the store verified
what was seen on the videotape. The black
defense lawyer called Watson a racist and
claimed he provoked the attack against the
three white men. Raised to respect everyone
regardless of color, Watson cringed in
disbelief at what he was hearing.

Nonetheless, when the jury went out on
Wednesday, Watson and prosecutor Flores
felt good. Michael said: “I was 90-percent
certain (of a favorable outcome). The
evidence was clear, and the judge had ruled
favorably on most of Flores’ motions. The 10
percent of doubt came only from what |
knew about the fate of blacks in the justice
system. But 1 was sure.”

Two hours later, the jury returned with
verdicts of not guilty on the charges of
assault and on the charge of committing
a hate crime.

The verdict, read before an incredulous
Michael Watson, lent a hollow ring to the
end of Houston's letter to the community: *It
is imperative that all government officials,
community and church leaders join us in
making it inescapably clear that this country
has ‘zero tolerance’ for racist actions such as
these.”

Michael Watson told me: “I just sat there
for several minutes. The accused were gone
before | totally realized what happened.
There is nothing I can do but carry the scarg
throughout my life while these guys went
out, free to celebrate or do whatever they
pleased.”

Thurmont, Md., is seven miles from Camp
David, where President Clinton, like most
Americans, did not know who Michael Wat-
son was or why he could not join his country-
men in their Thanksgiving celebrations.

I was sickened when I watched the
videotape of the attack this morning. Surely
the verdict should have been just as clear as
it should have been in the first Rodney King
trial. It took a subsequent federal trial to get
an equitable verdict in Los Angeles.

I write this column to bring the case to
national attention; not to further expand the
great racial divide, but to begin the healing
process for Michael Watson.

We need a public outcry to get a federal
trial in Baltimore. Justice always starts in the
law. It always affects the heart. Right now,
while Michael Watson is strong as a person,
his heart is broken. We have the power to
renew his faith and let him breathe easy. He
hi: had many great days on the court. Now
he deserves one more chance in court. ¢

Richard E. Lapchick is director of North-
eastern Universily’s Center for the Study of
Sport in Soctety and a regular columnist for
THE SPORTING NEWS,
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One day can
make a
difference

National Student-Athlete Day
affords us an opportunity

to reflect on how we can heal
the rifts in sports

- SR ,&_
Richard
LAPCHICK

With the attention surrounding the 50th
anniversary of lackic Robinson's hreaking
into major league haseball il is casy 1o forgel
that Robinson was first an ineredible student
athlete at HCLAL In faet, hasehall's historic
anmversary coincided with the 10th
anniversary of the founding of National
Student-Athlete Day. Na one epitomizes the
auialities of the noble student athlete hetter
than Jackie Robinson.

National Student-Athlete Day (NSAT))
honared thase who not only play their sport
with distinction but those who also are good
students and contribute to their community,
The day is co-sponsored by the National
Consortium for Academics and Spart, the
NCAA and Northeastern University’s Center
for the Study of Sport in Sociely. More than
150,000 high schools won awards for hiaving
astudent athlete who met these eriteria, and
national award winners were welcomed to
the White House in April.

We celebrate NSAD (o hielp focus on the
issues confronting us while we celebrate all
the great things of sports and those who play
it. This year, the theme was healing and the
role student athleles can play in hringing
people together.

In thinking of healing, perhaps no issue is
greater than fulfilling the second half of
Jackie Robinson’s dream: that sports not
ontly affords people the opportunity to play
the game, but also to manage and run it afler
their playing careers.

Colleges escape the scruting of
professional sports. We read countless
stories on the fact that no blacks were hired
for any of the 10 head coaching vacancies in
the NFL after the 1996 <eason. The story
was the same inmajor leagne baseball. Of
the 25 managerial changes sinee the end of
the 1995 seagon, nol one black was hired,

But colleges have an even warse record.

An all-around athlete: /iofore haschall.
Robinson was a college foothall player at UCTA

After the 1996 foothall season, there were 24
openngs for ahead coach in Division [ The
Rev, [esse Inckson threatened action after the
first 20 positions were filled ont by whites.
New Mexico State hired the only black head
coach oul of the 24 head coaching changres,
Paskethall g done hetter, but the rest of
college sports are woeful, Fewer than 3.9

pereent of all college hewl coaches are hlack.
Fewer than 5 pereent of all directors of
athlelics their assistants and associate
directors are peaple of color,

The factthat o few staff faculty and other
students an campns look like black student
athietes impacts on their patential to
vraduate as they feeb less welcome on onr
campuses. Fomerge nagazine prinls an annual
list of the 50 scliools with the worsl
sreacduation rates for black male athlctes.

Toelude Emerge’s 1997 haskethall Tist, vou
werelv had 1o have a gradution rale of 18
pereent. Of the 50 schools on the list, 22 did
nol yrachte a single hlack athlete throngh
four straight vears,

These stories unfortunately demonsirate
the depily of racial problems in American
sports and how hard it is for blacks and
other minorities to oblain the promises that
were nide to them. Onee again, sports
teaches usdessons in life. Pul when will the
lessons he complete?

Tesse Robinson, Tackie's grandson, will
enrolbat HCLA this fall as a student athiete,
We will not (lfilt his grandfather's dream for
America until we fiyst recognize the depth of
Ameriea’s racial problems in and ont of
sports. Jackie Robinson believed in the
rainhow of America’s people living peacefully
and respectiully together, Will anather 50
vears pass hefore we can celehrate that part
of Inckie's dream? Our children—-and
Inckie's grandson—cannot afford for us (o
wiil.

Fovery vear let's nee National Student-
Athlete Dav as a dav we i deeam abont the
lreasnres we have and ahout the prohlems
we have fo overcone, L 2

Richard Lapehick is dirveclor for
Northeastern Unigersiiv's Center fin the
Stuev of Sport in Sociely and a regulay
calinprist for e Seornne Nyws,
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Colleges
coniront

athletic
1Ssues

Institution leaders attack
gender violence, other
problems with a zero-tolerance
zeal and a sense of urgency

Rzi'cha.rd
LAPCHICK
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Although we continue (o read about
problems confronting college sports, there
has been a growing—and welcome—trend of
presidents, athletic directors and the sports
community acting quickly to confront the
1sstes.

Joston College immediately suspended 13
foothall players when a gambling scandal
rocked the campus—and none was allowed to
return in 1996. Any hint of gambling on
campus understandably triggers fears of
arganized crime and the new BC president.
the Rev. Williarn Leahy, charged his admin-
istration to act. Chet Gladchuk, the school's
athletic director, made the story public,
brought in the district attorney and quickly
remaved the implicated players from the team.

Less than 18 months after Jimm Harrick led
UCIA's basketball team to a national
championship, an expense-report scandal
vaulted him into the headlines. With a speed
rarely seen in college sports, UCLA
chancellor Charles Young and athletic
director Peter Dalis removed Harrick as
coach.

When more than 30 Rhode Island foothall
players sealed off a fraternity house and
assaulted three residents, school president
Robert Carothers and athletic director Ron
Petro acted quickly. They removed two
players from the team, suspended 25 others
and forfeited the team’s next game at
Connecticut. :

UConn officials were the ones doing the
suspending a few months later when they
reported two baskethall plavers for NCAA
infractions involving the reported purchase
ol airline tickets and suspended them.

In each case, the damage to the school's
image and reputation has not heen fully
measured. But the immediate and decisive
responses of institutional leadership tell the
public that even though things had gotten

oulingNews

temporarily ont of control, order has been
restored.

The latest example of “taking control” has
national implications. It came when the Na-
tional Consortinim for Academics anl Sports
became the first sports organization lo take a
zero-tolerance stand for athletes convicted of
gender violence The 127 member colleges
and universities adopted a Sense of the
Consortium Resolution at the closing session
of its annual conference
recently in Boston.

The resolution  stated
that any athlete convicted
of rape, sexual assault or
battery  will he banned
from intercollegiate com-
petition for a minimum of
onc year at the member
institution. This applies to
any student athlete who
has been convicted of such
an act in campus judicial
proceedings or in the crim-
inal courts.,

Consortium leaders believe it will be a
powerful way to protect potential victims,
send a zero-tolerance message to
perpetrators and provide a process for those
perpetrators to receive appropriate
counseling and work their way back into the
campus community.

If a hanned student athlete meets certain
criteria—participation in angoing
counseling, public statements of apology,
messages to young people about the
unacceplability of gender violence and all
{forms of abusive hehavior—he can peltition
for reinstatement. If convicted of a similar act
a second time, the student athlete would be
permanently banned.

Incidents of athletes being accused of
gender violence have created the impression

7 ;

Disarmed: When Harrick slipped,
UCI A officials reacted quickly.

that athletes are more inclined toward gender
violence than nonathletes. That's not true. The
prablem clearly is one of men in America—
and not just athletes.

There are approximately 850,000 rapes in
America cach vear, ar more than 2,300 per
day. Another 3 million women are battered
annually. or more than 8,000 every day.
‘Three major newspapers have surveyed
athletes and gender vinlence over a span
covering 10 of the past 15
years (the Philadelphia
Daily News, 1983-85; The
Washington Post, 1989-94;
and the Los Angeles Times,
1995). The surveys
pinpoint 308 athletes
accused of some form of
gender violence. On the
face of it, that is a
frightening number. But to
put it in perspective, that
total is matched by
American men overall
every 44 minutes.

Keith Lee, the director of the
consortium’s western office at the
University of Nevada, says, “By this stand,
the consortitim is once again taking a
leadership role on the issue of men's
violence against women.”

The quick and conclusive actions at
Boston College, UCLA, Rhode Island and
Connecticut, combined with the
consortium's initiative on gender violence,
are welcome signs that these in charge will
not ignore the realities of society as they
continue to enter the previously cloistered
world of intercollegiate athletics. .

Richard Lapchick is director of
Nartheastern University’s Center for the
Stwdy of Sport in Society and a reguinr
colunmist for The SPORTING NEWS,
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Playing the Racial
Report Card

This year’s grades could be
lower, but pro sports still has
room to think hire and hire

Richrd l
LAPCHICK
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As we approach the 50th anniversary year
of Jackie Robinson’s breaking baseball's
color barrier, the intensity of the attempts to
change fronl-office and on-field hiring
practices to include more people of color in
pro sports clearly has been disrupted. That
is the most notable conclusion to be drawn
from the hundreds of data entries in the 35
pages of the eighth Racial Report Card
issucd by Northeastern University’s Center
for the Study of Sport in Sacicty.

Pro sports is below its peak levels in
almost every category covered in the report
card, including player opportunities, the
commissioners’ and league offices, head
coaching and management. Only in the
categories of administration and assistant
coaching are we at record levels in 1996,

As in all previous years, no league
received an A in the all-important category
of front-office hiring practices. The NBA
received a B in the area of top management
and in administrative posts, and major
league baseball received a C- in top
management. The NFL received a C and a B,
respectively, in top management and in
administrative posts.

The good news is that this year’s results
show that the previously registered across-
the-board declines for people of color in
professional team administrative positions,
as well as in the coaching ranks, has been
stemnmed and, in most cases, reversed.

The NBA had the highest grade in
virtually every major category. When all
categories are combined, the NBA once
again came out on top with the same A- it
received in 1995. However, its grasp on the
top spot was not as firm as in previous years,
with percentage declines in minorities
holding positions in the league office, among

) ln spne ot m_le»lll_gent and enhghtened Ieadersh

the Ieague omces ot the NBA and NFI

and on basebal_l S Execuuve Commlnee

whne males have sustamed thelr comroi

management on most tea_\,

general managers, team vice presidents and
support staff. There were important
increases in minoritics holding positions of
head and assistant coach and in the
professional administralive category.

Major league baseball maintained an
overall B. It showed a decrease in the -
percentage of department heads in the league
offices, among coaches and vice presidents.
There was an increase in the overall
percentage of minorities in the league offices.

The NFL received a B for the fourth
consecutive year. It had percentage
increases for minorities in the head and
assistant coaching ranks, in team vice
presidents and the professional
administrative category. However, there was
a percentage decline in minorities holding
positions in the league office.

‘The National Baskethall Players
Association and National Football League
Players Association were way ahead of the
leagues and teams and had the best records of
the six organizations examined. Both received
As; the Major League Baseball Players
Association, which had the lowest grade (C)
in 1995, did not submit a report in 1996.

It is notable that the percentage of
minorities playing professional sports
dropped in all three leagues: In the NBA, the
percentage of black players dropped from 82
to 80 percent; in the 1995 NFL. season, 67
percent of the players were black, down 1
percent; and in major league baseball, the
number of players who were black or
Hispanic dropped from 38 to 37 percent.

The NFL reached an
all-time high when the
Buccaneers hired Tony
Dungy, making him the
third black head coach.
The number of minority
coaches in the three
sports increased from |1
to 13, still below the high-
water mark of 16 in 1993,
In the NBA, three black
coaches were hired (Jim
Cleamons of the Mav-
ericks, Johnny Davis of
the 76ers and Darryl
Walker of the Raptors),
and two black head
coaches were dismissed
(Butch Beard of the Nets
and John Lucas of the
76ers).

In all three sports com-
bined, top management
positions (chairman of

the board, chief executive officer, president,
vice president and general manager) held by
minoritics decreased slightly.

Other than support staff, most people
employed in front offices hold administrative
positions in areas such as business
operations, community relations, finance,
game operations, marketing, promotions,
publications and public relations. Therefore,
it was a good sign that such positions held by
people of color increased in the NBA and the
NFL. Nearly 16 percent were held by
minorities in the NBA and 12 percent in the
NFL. Sufficient data was not available for
baseball in this category.

‘The remarkable surges in opportunities
for people of color and women after the
highly publicized and highly charged
comments by Al Campanis on Nightline in
1987 and by Marge Schott in 1992 seemed
to harken a new era of equal opportunity in
sports. It obviously was short-lived.

Those surges were moved in part by
pressure from the Rev. Jesse Jackson as well
as media coverage of previous poor records.
Jackson's efforts have focused on other
areas of national interest the last two years.

Sports has a long way to go before it
hecomes much better than society in whom
it hires for decision-making positions. In
spite of intelligent and enlightened
leadership in the league offices of the NBA
and NFL and on baseball's Executive
Committee, white males have sustained
their control of management on most teams.

Sports needs to emphasize the need for
equal opportunity. Additional public
pressure may be needed to bring back the
intensity for such an emphasis if
professional sports is 1o be able to live up to
the implicit promise it created when Jackie
Robinson finally broke open the gates for
baseball players in 1947. 2 4

Richard Lapchick s the director of
Northeastern University's Center for the
Study of Sport in Society and a regular
columnist for THE SPORTING NEWS,
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Numbers cruncl\mg W:rh Dungy’s hiring, the NF L rcached an all
time high, but three black head coaches isn’t cause for celebration.
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You want
a role model?
You got one

A victim and a victor,
Darryl Williams sets

a wonderful example
for student-athletes

\’ tchard
LAPCHICK
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National Student-Athlete Day was
celebrated aronnd the country this week. It is
aday set aside to celebrate the good that
student-athletes do in their schools and
communities. Although his playing days are
long since over, no one has given more back,
or paid a higher price, than Darryl Williams.

His playing-ficld experiences had to be
applied to the game of life at a premature
time. Having survived a life-threatening
situation, he has since become a voice for the
human rights of all people. Darryl represents
all victims of racial hatred in the United
States and simultaneously represents the
spirit of sell-empowerment and forgiveness
that is so desperately needed if we are to go
beyond the hatred that caused lis
victimization.

Fifteen years after the attack, young
Boston student-athletes know about Darryl
Williams. Darryl was a 15-year-old from
Roxbury making his first varsity football
start. He caught a pass that gave his visiting
Jamaica Plain High School a 6-0 halftime lead!
over Charlestown High. September 1979
seemed like a gnod time for Darryl. He had
visions of going to the NFL. As Jamaica Plain
gathered ina huddle before the second half, a
sniper finished his dreams. Darryl's career
was over, Lut al least his life was saved. is
fate that day was prohably the product of the
court-ordered busing that had placed Boston
on national television as a center of racial
hatred and violence.

Darryl Williams returned ta Charlestown
11 yearslater. "I don't understand why
people do the things that they do,” he said. 1
think they were tiving to kill somebody
black. Why? Why?”

After the attack, which nearly killed him
and left him without the nse of his arms and
legs. . after all the hroken pramises of
medical and financial support . Darryl looks

Indefatigable splrit: Williams makes anyone
e towches believe anvthing 1s possihle.

at life with an attitude that surprises many
people. Most, black and wihite alike, assume
that he probably hates whites. Not Darryl,
whasavs, “'mnot going to blame every
white person because three whites attacked
me. There are bad whites and bad blaeks, |
can’t hate a whole race of peaple hecanse
some are had.”

Darryldreams of and works for something
elie My dreamistolive ina world in which
raciem doesn’t exist anymore: just have
racistn be a bad, bad distant memory.
Because if we don't start getting onrselves
together, trying hard to get rid of that paison
which is yacisi, we won't have avone else
to hiame hut onrselves, We can ust ook in

the mirror and say, 'Well that's the person
who did it ™

Darrylis Boston's — and perhaps
America’'s — best example of a living hero
for the cause of racial equality. Having paid a
heavy price for his platform, Darryl brings
his inspiring message to thousands of
Americans. Many are student-athletes who
see how quickly the sports dream can end.
But that is not what Darryl communicates to
them. His very presence symbolizes hope for
meaningful life after sports.

In many ways, he reminds me of a
lesser-known Nelson Mandela, who emerged
from 27 years in prison full of love instead of
hate, reaching out instead of turning away.
Darryl Williams, now a student at
Northeastern University on a special
Presidential Scholarship, and an employee in
the Massachusetts State Lottery, reaches
out every dav. Darryl treasures the fact that
he is a student again. ““I consider myself
hlessed to have such good friends to support
me and will always remember Northeastern
President John Curry for awarding me a
scholarship. My fellow students at
Nartheastern have been very helpful aud
reassuring. | feel at home there.” He makes
anyone he touches fecl at home and helieve
that anything is possible.

The student-athletes that we recognized
on National Student-Athlete Day give our
country hape at a time when the lives of so
many of our youth are mired in despair. No
one gives more hope than Darryl Williams.
These student-athletes have direction and
purpose and see there is reason to helieve in
themselves. America shonld be very proud of
then. But none more than Darryl Williams. 4@

Richard Lapchick 1s director of
Novtheastern University’s Conter for the
Study aof Sport in Sociely and a vegulay
coliomnist for THE SPORTING NEWS,
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affected

The plight of the Watusis
stirs a son’s memories

pid
Richard
LAPCHICK

hg:lp but be

As the carnage in Rwanda and Burundi
continues to exceed that of Bosnia, most of
the discussions I hear start with, “Where in
the world is Rwanda? | have never heard of
it.” To be sure, the typical American’s
knowledge of Africa is limited. Furthermore,
Rwanda and Burundi are two of the
continent’s least-known nations. Combined,
they are the size of Maryland on a continent
three times the size of the United States. But
reading about the Tutsi or Watusi, the tribe
that is in mortal combat with the Hutu
people, reminded me of a brief moment in my
father's life.

There were no Hakeems {rom Nigeria,
Dikembes from Zaire or Manutes from the
Sudan when Joe Lapchick’s coaching career
at St. John's came to a close in 1965. His
basketball career had spanned 50 years — 20
as a player and 30 as the coach of St. John's
and the Knicks. No African basketball player
had ever played at any level in America. The
only reason that we thought much about
Africa hack then was that my sister, Barbara,
was living in Uganda — a neighboring nation
to Rwanda and Burundi. I had started reading
about Africa and quickly came across the
Watusi people. They intrigued e because of
their size, grace and regal manuer. [ read
that the average male was 6 feet 7 and many
were taller than 7 feet.

St. John's had a mandatory retivement age
of 65, making the 1964-65 season the last for
Joe Lapchick. He was looking for ways to stay
in the game. He had an offer ta coach an NBA

team and a top college team. But the most
intriguing offer came from a businessman
who had met my sister in Uganda.

The businessman was not so interested in
the grace or regal manner of the Watusis.
The fact that so many were 7 feet and
coordinated was the draw for him. He asked
my father to come train a contingent of 20 to
play basketball in America. He figured, and
my father agreed, that if prepared and
coached well, these men could dominate the
game within five years.

On top of the challenge, he offered my
father $100,000 a year. You have to
understand that even though my dad had
heen in the game 50 years and already was a
Hall of Fame inductee, $100,000
represented 10 years of income.

It was not hard for him to determine that
the five-year plan would net him more than
hie had made cumulatively in his 5()-year
career. He weighed it quite seriously.

St. John's had had a great season. It won
the Holiday Festival, upsetting No. 1
Michigan, and the NIT to close the season.
Winning big left Joe Lapchick with nothing to
prove as a coach, so he said no to the pro and
college offers. Yet he continued to
contemplate the call from Africa.

He finally said no tn that also for two
reasons. If he had been successful, he feared
that bringing 20 7-footers inta the game
would have changed the sport with too
sudden a jolt. He loved baskethall too much to
disrupt the natural pragression of the game.

But, most important, he deciined after
learning about the Watusi people. He found
that they were proud and highly regarded by
all those who came into contact with them.
They had advanced social, political and
military orders and were successful as
business people. His greatest fear of an
adventure with them was that they would be
treated as freaks in America. He did not want
to harm their great diguity.

He knew nothing about their colonia!
history or about the majority Hutu people.
They were a relatively poor agricultural
people who resented the Watusis. Despite
the Watusis being a minority, they had been
elevated to power positions by Belgium, the
colonial power in Rwanda and Burundi.

The 200,000 or more slaughtered last
month in the wake of the deaths of Rwandan
President Habyarimana and Burundi
President Ntaryamira, is the most horrific
example of the ethnic conflict that has
dominated life there since Belgium pulled out
25 years agn. An estimated 250,000 fled the
country in a single day last week, a human
tidal wave the United Nations calls the
largest and fastest exodus it has ever seen.

Atthough 1 still miss the warmth of a loving
father 24 years after his death, I'm glad he
isn't here today to read about the fate of
those Watusi people he so admired. K2

Richard Lapchick is director of
Northeastern University's Center for the
Study of Sport in Sociely and a regular
colimnist for THE SPORTING NEWS,
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MESSAGE BY PRESIDENT NELSON MANDELA ON THE OCCASION
OF THE NORTHEASTERN UNIVERSITYS CENTER FOR THE STUDY
OF SPORT IN SOCIETY AWARDS BANQUET

[ admire the work done by the Centre and the Consortium, more
especially the co-operation through the Teamwork banner in South
Africa. Helping to being the NBA and the NBA Players Association
here in 1993 and 1994 was a great start to the program. We
appreciate all the sports equipment sent to us bv Consortium schools.
The evening takes on even more special meaning for me with the
. presence of our South African men's basketball team at the Banquet
We appreciate the welcome they are receiving as the first of many
South African teams coming to the United States from a democratic
South Africa.
I congratulate tonight's Award Winners for their great sports
achievements and efforts to make this a better world.

Finally, I want to thank Richard Lapchick and the entire staff at the
Centre and the Consortium for their vision of how sport can help
create a better future free of hate and violence. We have, of course,
known of the anti-apartheid efforts mounted by you, Richard, for more
than two decades and are pleased you are still with us now that we
are free.

[ wish [ could be with you tonight. I hope you all have a pleasant
evening.

o [Mawdchs

Nelson Mandela



