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- Nelson worked for free for Bush/Cheney during the 2000 campaign as a tax and 
budget advisor .. 

- · No flags found. 

J 

Last printed 04/17/01 10:02 AM 1 



.• PERMANENTSTATUS APPROVAL 

--r.·· .· ·.• '2-A.D. -----'---~~------"-~-

AGENCY: ~lJ~· ~s_:r __ . ·.•._,__t<~.· . . ~· . ~~-----'-----'--~--,..,.. 

DATE RECEIVED BYOPA: . 4( n{of . DATE DUE TO PPO: ....-"-'----

PREVIOUSLY APPROVED BY OPA: YES . NO · --- ----,---

COMMENTS/NOTES: . 

( 
RANKING 

.··· Lfft7~\ 
DAT·.· .. 

\ .. 



_,_,*,,... 

03122101 mu 10:04 FAX 

THE WHITE HOUSE · 
·wASHil'JGTON 

PPO Non-Career Appointment Form. 
IN HOUSE USE ONLY 

TO: ________ _,, ASSOC DIR, PPO · . DATE SENT:----

FROM: ..... _____ .,......__PHONE:._._ ______ DATE IN: __ ......_ __ 

. . . 

CANDIDATE:-----· _Ne_l_s_..on_.,.._._H_ei_d_i..:;.., _s_._ .. _ _.__._ ___ __.._.__(Last, First, Middle) 

Gs~1s . POSITION TITLE: Special .. Assistant GRADE: ________________ _..__........__ __......._ _ __...;. 

· . . Office of the U.S. · ·. 
DEPT/AGENCY: · Trade Reer.esentativSUPERYISOR: ___________ ...._........._ __ 

NEW: ___ AMENDMENT: _.._ ___ ~RE""ESTABLISHMENT:. ________ _ 
\, 

UPGRADE: ________ AGENCY TRANSFER:--------___,..--

CURRENT ADDRESS:··· 600 .nth. ·Street NW PHONE:~J~ . ....;._~(=bl(~6l~·--~--

CITY: Washignton, DC 

RACE: _ ___. ____ ETHNIC HERITAGE:Eu;o11..,.row.ip.u;e;aan ____ DOB: J (b)(6) I 
. . 

SEX: F SSAN: 2000VOTlNGSTATE: ------ ------------- -----""-----~ 

VOTING ADDRESS:IL___;_~(:.::.bl(~6l--'-_..1-I-· __ .,........_·~·· .. CITY: JL. ~(b~)(6'::.J...l_r---_...;.----------

COUNTY:. Arlinaton PARTY AFFILLIATION: ..=Re=Pa:.::. u=b=l=ic=an=---------

1F YOU DID NOT VOTE IN 2000, PLEASE EXPLAIN: 

. . PLEASE INDICATE 2000 BUSH/CHENEY OR OTI!ER CA?v!PAIGN INVOLVEMENT: 

Full-time Policy Staff in Sustin 

POSITION/RESPONSIBILlTY SUPERVISOR INCL PHONE NUMBER 

Ecgnomic Policy fush Be] teu 6 6594 

APPttcANT·s SIGNATURE= c£( fr.?< . · DATE: 3 }2 ~It?\ · . 
• A completed, political and personal resume with salary history, position description and 
. OPM 1019/1652 form must be included for; White House clearance to beetn. 

~00.2 



I. 

.· ,· ...... 

•. 

. . '· - _. -. . . .. _ I. . . (b)(a) . . . . .. · · . • ·J 
bejdj ne!soo@do rreus 11ov ... mD11cq:ne1g1.pe1sopC<Jlbyshcheney.iOY> .. j (b)(f{ I- cell; 202.622~029.R •. 

· · · · · ortice · - · 

~'~ t~ya)LcP.-~~tion 1998 -2000 hARVA~D ~US.INESS .school BOsTON, ma ~asters in Business 
l'v (J . Administration. June, 2000. Research Associate to faculty of international finance. Wrote and published 
• \ 11,,.,... case study on a U.S. multi-national and its global strategy as affected by U.S. foreign policy and economic 
·~"." . . ..·· . . "'r conditions abroad. P~rf~rmed market .rc:search on economic facJors i91pacting various .asset clas~es; 
-\~ ~ 3 '?fJ. · compared aggregate 1~~1cators to empmc~I data. Member of International Development Club. Finance 

l :./_ · Club, and lbero,-Americana <:;lub. . .·. .· . . . 

l994 • 1995 universite llbre de bruxent;s, sol'.Yafsch<>0I : · Brussels.; Belgium Rotary · 
International Ambassadorial Scholar. Master of Arts Degree. European Studies, Honors. Took cou!"$Cs on 
European Political and Financial Institutions; European Union policy towards Eastern Europe; European · 
Internal Market; European Trade Policy towards external commercial community. . . .. ' ·, .. , 

1990 - 1994 I 992-1994clarernont nickeilna coll~ge . . Cl•remont, Ca Bachelor$ of Arts in 
. .. . . Economics and lnt~matiot?-al .~ela~ions, m4gna cilrrl /a14de. 199,4 ... Phi Be~ ~appa~ Econ~mics Faculty· 

Honor.for best senior thesis; ·Optimal C~rency Al;ea.: Exchange Rate}'ol1e1.~ for Emerging Mqrket .. 
Eqono111ies ·~ C.:ech Rep14blic, ·Hungary and P.olartd". Scholar at l.Qwe lnstittite of Political Economy. 
President of Claremont McKenna College Republicans. California Youth Delegate, 1992 Republican 
Natio_nal Convention,' Houston, TX, · · · · 

,·, 

Experience Jun - Nov 2000 Nov-Dec 2000 Oec -Jan 2001 · · - Bush-Cheney 2000 · · 
Policy Staff- focused on economic policy Tax Policy • . Applied the President-elect's tax plan to 
American families .who exemplified its meri~. Performed _quantitative-analysis, drafted memos t0 me 
. President-elect. answered press questions about the plan arid its prac~ic~.l"implications. • . Drafted side-by· · · 
side analysis ?f President-elec~'s and;·Gore's tax plans; drafteq th~ tax·~olic,Y one-pag~r for the BU$h- · _ 
Cheney website. • Wrote talking points and petfonned qull!lt1tat1ve ~alys1s for media surrogates. • . . .. -
. _- . .. .. Helped draft debate respc>nses:to tax pohcy questions for. the presidential debates. 
General Policy • Oeveloped outline of pension policy for the campaign: ·conducted calls with Capitol 
Hill. drafted questjonnaire for pension interest group. prepared memo to President~lect on pending 
legislation. • .- . Helped write_ W: Stands.for Women book, produced' for the President·elect's campaign 
ourreach to women. Incorporated Social S_ecurity. Ta:'<: ~ducat.ion~ F.ami~y, and.Healthcare pol.icy issues. •. 

. .._-· · Drafted (as part of a team) Renewing America 1 Pwpose. •··Helped negotiate 
Republican Party Platform on Government Reform, Republican Convention, 2000. FLORIDA. -

. REC()UNT TEAM Ppliey Stajf anisted Politica(operation Helped design and implement the . 
qiiantitative strategy during the recount in Miam,i-Dade Coun·ry; helped tally ballot counrs on spreadsheets; 
developed model to perfonn summary statistics on voting data. Bush-Cheney TRANSITION 
Department o/Treasury·Coordinator Drafted questions for meetings with incumbent Treasury officials; 
p~icipated. in interviews; set up and P~!cipated in. conference ca,Us :wi~ Chief Economists at the m~Jor _. _ 
private sector ~anks; helped~- fioal bneting document for the 111coming Treasury Secretary (focusing on 

r ll':\,2-~_·5 ~ati:~~~a~cl<t.J~ ... ·. '.· . ·. ·._. •. . . . •. . . . _·· ..... , ·. . . ' ·. ·. _-
... _. ,. SUrllmer 1999 _ bl(l;ncbostonioberts~n stephens ~Co. . sa.nJrancisco, ~Corporate Finance · ,, 

·-v , ·<it-·• ··. . .. - . Senior Associate, eCom,,,m;e Senlcu·.Group Helped. develop IPO valuation models. positioned strategy 
· ('J · -.·~>::J,VV l'- ' and risks for investors, participated in finaJicial ~d nianagement due diligence, helped .client prepare for · · · 
__ __-·: - and participated in roadshow presentation. . · · . · . __ _ · -· _ · . · · .. ·. _ 

Apr ~Sept I 99S Uni~ed States Senate· · _ washingtoii. De Assistant Econornic Advisor to Senator 
Ashcroft Helped researc:Jt. design, and negotiate economic policy. Recommended changes in marginal ta.'< 
rates. n11tional debt paydow~ schedule. budget surplus. 4ll1d gover:nment spending. Quantified -
recoinmenctations to determine what was economically tett$ible y!:t politieally s~h~able. CQnducted foclis 

· ineetings wi~ other Senators and. lobbyists to develop consensus on the plan. 

• l 99S ~ 1998 · j.p. rttol"lan ~nd co., inc.· . new yorl<. ny_ Investment Banking, Associate 
. . . _ .. ·. · Developed valuation analyses, ·perfo.rmed due, diligence. prep~red offering memoranda, and analyzed 

_ ·_ • J;. .tfl __ ,,. · Ii _ s_tn1ce_ gic issues' for companie_s in v!l" __ • ·o_ us ind.ustri~s. L11ti1I •4'!'er_i_c~ ~erge~ and A~q-uisili~ns. v._encwlan 
~- ·~ l~- r--- consumer products advisory: · advised l)n expansion str:\tegy in Latin. America. Mexican privatization: . 
. r - • .. · advise.d Me~cicari government on privatiz:adon strategy- for sr~ne-owned petrochemical plants. Advisory far 

.. · · · · US multinational: built model of stock merger, -advi'sed on internationa'lstrategy: Cross-Border _ . •. · 
· . ·.. Structured finance Argentineforward asset sale: led the execution ofa S400m forward sale of oil for · 

·· - largest cqmpany in Argentin~ participated in negotiations to obtain a rating on 11te bonds. Bra;ilian -
forw(il'd assetsa/e: wrote sel~ boq_k to investc>I'$. he!pectb.~ild cash flow, model for S200m. Sor,Jth ,..frican .-

-· ... 

· .. ·. 
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MAJOR DUTIES 
'1>. ·. . . • +-dffr < ·.··. · • . . 'S~~tSO,e_ · · 

The incumbent ser\res as~edal A55isranr to the Unit~ St s Trade Representative (USTR), s~C 
who ~s Cabinet level with rhe title of Am bassa.dor and an Executive Level I. Ineum.bettt · ·.> ··· . ... . · .. ·.. . 

participates in the management cf the USTR's program by assisting wi.th the management of · · · .· .·.· · 

the assignments reqwres an c~tens1vc knowled&e of the ITSTR SJ'mh&1es, views, and special 
interests·.. . · · · • · · .. ·· . . , . . . . · . • .. · . 

. . . ' 
. . . : . 

l.. Develops an effective operationat reiationship and enSutes that ~evelopment is : 
coordi.o.a.ted with EOP office$, executive a.gen~ies, Congrc:~s. pu~terest groups, and 
state an? local governments, as appropriate, and advises the USTR ofte parties' concerns. 

2. 

3. 

4. 

s. 

Incumbc:nt is rcsponsibk.foras.sistinJ?; theUSTR. with staffmana.gement and guidance. 
Recommends changes in offis"P8'¥1i. . Coordinates and monitors pro.~.c:cts plann.·ing and 
assignments within the offi~ises me USTR on priorities. Follows up on projects 
to ensure confonuity with dirc::r;;tives and scheduling priorities. Incumbent attends staff 
meetings and reports on matters related to own area ofresponsibili~ and follo-wsup on 
issues raised ~equiri.ng .further research. Also offers useful suggestions where appropriate . 

. In=bcn; acts as_ offic7 focal point for .-.cei•ing «views of pro~ons, 
or legislation dealing 'Ur'Ith or related to proc:urei'nent propos~d b ers andCOO!ID~tes 
srrif input. . . · 

Incumbent respcr:id.sto 'Wrin1:n and telepb.one inquiri~s for information relevant to . 
programs being condur;;tcd-within USTR and is constantly aware of who within the ciffic:e 
is conductin"g and monitoring the. proress of these programs. 

Gathers i~fonnat;oc. on organi~tions requesting the USTR as a speaker, and compiles 
materials relevant to the objectives of the office or the subj¢ct of the presentation. 

FACTOR l. ;KNOWLEDGE R.EQLJRED BY JliE POSITION 

l. ThQrcugh ~owledg~ of the llaJTICS and p~sitions of high officials in the White Ho~e. 
other patts of the Exccutivl!! Office of the Pr~sicicnt, and Federal Government, and a high 
degTee of skill in .meeting .:md dealing with pc::opk at rhis high Level.· . . · 

2 E:o1:tc:nsive k.i1owledge of the :activities of the Office of Unitc:d States Trade Repres~ntative 
and its role in the Executi~e Offii::e of the President. 

3. Thorough knowledge of the staff a.ssi~ments and responsibilities. both substantive and 
admin,isuarive. of USTR person.nd. together with an inti.q:ia.te ktlowledge. of the most 
appropriate and c;(pedient points of contact on USTR matters. 

4. Knciwlcdg~ of the way.in whichthc executive brunch of the Gci~crnment oper~tc:s and 



--· --. -· _,-.--..-:- ·-. --- - - - - --

.· 

-. 

familiarity with th~ organization and operations of the.various Fedcraldeparlments and 
~agencies. 

5. Dis~retion and tact in dealing in sensitive a.iea.s, The highest levd of personal integrity 
and loyalty is required in view of.the confidential relationship that must exist between the: 
incumbent and the USTR. · 

FACTOR 2. Sl.TP,EB.VlSORY CONTROLS 

The supervisor si:ts overall objectives~ The employee and.$Upervisor, in Consultation, devi;:top 

the deadlines, projec;ts, and work 'to be done. 

The employee has responsibility for planning. desig.ning, .and i;;arrying cut programs. projc~'tS, 
studic;:s;.or other work independently. · 

Cornpkted work is reviewed only from an overall sUUJ.dpoint in terms of feasibility, 
comp1:1tibility with other work, or effectivr.::ness in meeting requirements or e::tpec::ted results. 

FACTOR:;. GUIDELTho:§S 

Wrircen and unwritten proce:dural and general policy guidelines are available, but thi: applic~tion 
of !he guidelin~s often leaves mu.ch, to the judgement of the incumbent. Incumbent must be 
knowledgeable about the status of proposed and pending legislation, and must keep acquainted 
with the substantive content and status of the work of the OSTR. Inc:umben~ obtains by personal 

· invesrigation; or by consulting other affidals, facts and judge:nents which will facilitate.prompt 
. and accurate decisions by the USTR. 

Ii 
FACTOR 4. COMPLEXITY 

Due to the nature of this position. the ini;;uritbent. frequently finds the USTR confronted with 
offii:ie eriiergc:nc:ies. frequent interruptions and chan~ing r.ieed.s, which must be able to handle 
c:ff cctivcly' without guidance. The incurobenr must be able to deal wit.h pressure created by such . 
c:mergendes arid a.ssis~ in shield.mg the USTR from bc:c:otning in~olvcd. 

;_./ FACTOR 5 .. S~OPE A~D EFFE~T 

Serving as a Special Assist.ant to the lin:ted $ra:es Trade Representative, who has Ambassadori·al · 
titk .and Cabin~t rank (Exec.utivc Leve\ I), ::ii: im:umbcni: partic:ipatc;s in.the management of· 
USTR' s pre grams by performing duties rc;;ui:ing both a good working knowledge of the 
org~ization and performing durie$ requinr.g both a. good working knowledge of thr; organfa:arion 
and programs under the Ambassador's ju.cisdiction and an intimate kno~kdgc: of his poJicic:s. In 
addition, the incumbent must have a solid understanding of the Amb~sador's views on current 
problems and issues. The incumbent will also·bc responsible for accepting or declining official 
social f'u.ni::tions for the Trade Rqm:senT.all\'c. · 
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· FACTOR 6. PERSONAL CONTACTS .,_ 
[m:umbc:nt ha.s extensive, frequent contacts, in person, and by tc::lcphone with key officials in the 
Office of the USTR. \Vh.ite House personnel, Cabinet and Sub~Cabinet officials, Members of 

Congress and senior corporate executives. 

FACTOR 7. PURPOSE OF CONTACTS 

Contacts ijIC made for fac.t finding and data gathering. Incumbent solicits views o:n USTR"s 

polic.y proposals, and coordinates the efforts of the Office. 

f ACTOR 8. ·:PHYSICAL DEMANDS.·· 

The work is sedentary. The incumbent must have.sti.fficient stamina to work overtime ~d to 
work in a hectic atm.ospher~. 

FACTOR 9. ~QRK ENVIRONMEl{I 

The work is performed in an offk:c or conference room setting. 
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