“ 2‘0{15-0308-F‘ [ ] S e Friday,Septebr'T"lber'O'Q‘,20‘1>6. :

FOIA Marker

ThlS |s not a textual record ThlS FO!A Marker lndlcates that materlal has been removed
' durlng FOIA processing by George W. Bush Presrdentral lerary staff.

Presidential Personnel, White House Off_ice}_of'
‘ Bullock, Katja - Agency Files - Candidates -

pRcip; - Locationor  NARANumber: - p Nymper:

- Stack: Row: - Sect.: Shelf: Pos: o : Hollinger ID: | ,
w13 17 '5‘:‘7 2 o - 5018 - ~17953 . 7780 .. 7881 o
Folder Title:

~Cruz, Heidi Nelson [Folder 2]




WithdraWn/RedaCted Material
The George W. Bush Library

DOCUMENT FORM
NO.

SUBJECT/TITLE

PAGES DATE RESTRICTION(S)

001 Form

’ 002 ) ‘Resurn;e- v

PPO Non-Career Appointment Form"~ -~~~ = . 1

He1d1 SuzanneNelson[pagel] S S S ND

03/22/2001 - P6/b6;

- P6/b6;

‘

‘COLLECTION TITLE:
- Presidential Personnel, White House Office of

SERIES:
Bullock, Katja - Agencv Files - Candldates

' FOLDERTITLE: . . -
Cruz, Heldl Nelson IFolder 2]

FRC ID:

- 5018
. Presidential Records Act - [44 U.S.C. 2204(a)]

P1 National Security Classified Information [(a)(1) of the PRA]
P2 Relating to the appointment to Federal office [(a)(2) of the PRA]
P3 Release would violate a Federal statute I(a)(3) of the PRA]
P4 Release would disclose trade secrets or-confidential commercial or
. - financial information [(a)(4) of the PRA]
.P5 Release would disclose confidential advise between the President
and his advisors, or bétween such advisors [a)(5) of the PRA]|
P6 Release would constjtute a clearly unwarranted invasion of
. ‘personal privacy [(a)(6) of the PRA]

' 'PRM Personal record misfile deﬁned in accordance with 44 U.S.C.
2201(3)

. Deed of Glft Restrlctlons :

. A Closed by Executlve Ordér 13526 govermng access to national
security information. -
B. Closed by statute or. by the agency whlch orlglnated the document.
. © C:Closed in accordance with restrlctlons contained in donor's deed"
O of gift. .

RESTRICTION CODES

Freedom of Informatlon Act - (5 U. S C. 552(b)]

b(1) Natlonal securlty clas’snﬁed information [(b)(l) of the FOIA]
b(2) Release would disclose internal personnel rules and practlces of .
an agency [(b)(2) of the FOIA] ‘ ‘
b(3) Release would violate a Federal statute [(b)(3) of the FOIA]
- b(4) Release would disclose trade secrets or confidential or ﬁnanclal
information [(b)(4) of the FOIA]
b(6) Release would constitute a clearly unwarranted i invasion of
.~ personal privacy [(b)(6) of the FOIA]) :
v b(7) Release would disclose information compiled for law enforcement i
" purposes [(b)(7) of the FOIA]
b(8) Release would disclose information concerning the regulatlon of
ﬁnanclal institutions [(b)(8) of the FOIA]
b(9):Release would disclose geologlcal or geophysxcal lnformatlon
. concernlng wells [(b)(9) of the FOIA] SR !

Records Not Subject to FOIA

Court. Sealed The document is withheld under a court seal and is not subject to
- the Freedom ofInformatlon Act. S

2015-0093-F
2015-0308-F
2015-0311-F

Page l.of 1 This document was prepared on Friday, September 09, 2016



sreservation GOpY



03/22/01 THU 10:04 FAX e L L o . lgooz .

THE WHITE HOUSE |

WASHINGTON T
PPO Non-Career Appomtment Form
o ' . IN HOUSE USE ONLY o
TO: R _ ASSOCDIR,PPO _ DATE SENT:
FROM: . PHONE:_ __DATEIN:_
‘ CANDIDATE- ___Nelson, Heidi, S. - 3 (Last, First, Middle)
POSITION TITLE: - Special Assistant . GRADE: GS-15 |

f the U0.S.
DEPT/AGENCY Of'ﬁgeeoyggtggsentatleUPERVISOR

NEW: ____ AMENDMENT: RE-ESTABLISHMENT
 UPGRADE: el AGEN&Y TRANSFER:

" '_’CURRENTADDRESS 600 17¢h Street MW PHONE I ow ]

. CITY: Washigaton, DC | STATE - - ZIp. 20508
RACE: __ ¢ _ETI-DIIC HERITAGE Ruropean DOB: | o |
SEX:__F ssAN: _G® 2000 VOTING STATE: -

vormGapoRess{ __om | oy ]

- COUN'I'Y _Arlington _PARTY AFFILLIATION: Republican

IF YOU DID NOT VOTE IN 2000, PLEASE EXPLAIN:

o PLEASE INDICATE 2000 BUSH/CI-IENEY OR OTHIER CANIPAIGN lN VOLVEMEN T

Full—t::lme Policy Staff in Sust:in

-x-’POSI'I‘ION/RESPONSIBILITY L SUPERVIS_OR INCL PHONE NUMBER

‘__g_lmgic Policv » . ‘ tgsh_ne]_ten 6=6594

 APPLICANT'S SIGNATURE: c& }//Q - ijATE 23/0\ |

. A completed, political and personal resume with salary lustory, position descrlptlon and
g OPM 1019/1 652 form must be: lncluded for ‘White House clearance to begin :
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— e ey

,MAJOI{ DUTIES S
he mcumbem scrves as S 10 9 ’71%%1? ¢ res:ntauve (U STR),
o who 1s 'Cabinet level with the mle of AmbaS.sa.dor and an Executwc Level . Tncumbent -
pa.mmpatcs in the management of the USTR's progmm by assxstmg with the management. of :
. internal non-technical programs ‘and admmstratwe activities of the Ofﬁce “The pcrformanu of
o the asmgnmenu !EC[UJIES an extensw: ies, views, and. specxal
' mterests » PR L

o 1 Y,Z‘Dcvelops an cffecnve operatmnal relahonslnp and ensures that development is "
' 'coordmuted with EOP offices, executive a.gcncxes Congress, public mrerest groups, and
P ’state and loca.l govcmments as appropnat: a:nd adV'ISES the USTR of te parues concems

o .I.nr:umbcnt is r:spons1b1c for asmstmg the USTR mth sta.f‘f management and g\.udance
. 'Recomnmends changes in o Coordlnates a.nd monitors ‘projects planning and , S
S 1a551mmentv. within the offi ﬁses the USTR on pnonncs ‘Follows up on pmJtcu' LR
 to'ensure conformity with directives and schcdulmg priorities. Incumbent atrends staff .

e o

1ssues rms::d requmnf’ fu.rthcr r:sea.rch_ A.lso offers uscful suggcstmns whcrc appropnate.': S

R vIncumbcnt acts as ofﬁce focal pomt for rcc:wmg reviews of prc poses “ j
St leg-lslanon dealmg wnh or relaled to procur:ment propos:d b v _ers
SR smfi mput : : : L

and coormatcs R

: :; anu.mbem l'3513""1‘715 to Wﬂ'ﬂen a.nd tclephone mquzne.s for mformanon relevant to.
-j.prog'rams ‘being conducted v»ntl'un USTR. and is’ cousta.ntly awa.re of who w1thm Thc oﬁlcef'
: 1s cunducnng a.nd momtcrmw T.hc proress of thcse prcgra_ms i R

. Gatherq mfonnatmn on orgamzzuons rt:qu:snng thr: USTR asa speakar, _a:xd complles |
matcnals relevant to the ObJeCUVCS of thc ofﬁce or the. subject of thc presentzmcn e

1 '_]'}f T horough Knowledge of r.hc narn:s a.nd posmons of hugh ofﬁcmls in thc ‘vVthe Hnuse
7+ .. other pants of the Executive Office 6f the President; and Federal Gov:rn.ment, and a h;gh
-fjdcg-ree of skxll in mccung 1nd dcalmg wuh pcoplc at thls hl"h lcw:l :

%\“E‘:tcnswc knowledge of r.h: acuvmcs of the Ofﬂcc nf Umtcd States Trade RepresentatWe saf Lol
“and s rolc in the Exccuuve Oﬁ'ice of lhe Presxdcnl S

e Thorough knowlcdgc of Th: staff asslgnmcnrs and rcsponmbxlmes both subata.uuvc and o
S * adminiszarive, of USTR personnel, together with an intimate knowledge of the most ‘
ot appropnate and ctp:dlent pomts of contact on USTR matters %

= 4 ':Kl',l‘?wlcﬁgﬁ_ Ot th; 'wgy,m wh;ch ;hc :XCCU'IIV:’j'brﬂ:ICh pf ,the Gov:mmentnpcrﬁtf-sﬂnd f»; RO

oy meetmgs and reports on matters related to own ‘area of rcspcnmblhty and followsupon '~ -



| famﬂxa.nty wnh t_he orgamzanon and op:ratlons of the various Federal depa:‘tments and

agencxes
-5 2 | Dlscreuan a.nd tact in deah.ng in sensmve areas. The h).ghest levcl cf personal mtcgnty
' and loyalty is required in view of the confidential relatlcnsh.\p that must exist between the -
mcumbcnt and the USTR. ‘ : S
]"‘FACTORz SUPERVISORY CONTROLS

The superV1501‘ sets avcrall ijecu%s Th: cmployee and superv150r in consultatlon develop

- the dead.hncs proJ ects, and work to be done. -

:The employcc has respans1b1hly for pla.nnmg. desxgmng. a.nd ca.n‘ymg ou‘[ programs pro;ec‘rs
o sludxcs .ot other work mdcpendenﬂy ' . . L

; -""Complctcd wcrk is rewcwcd only from an DUcrall s‘l:andpomt in terms of feambl.lny, R
e compatlblhw thh other WOrk or cffccchness in mcetmg rcquxrernents or expected results

'v,_[;'FACTORJ GUIDELngs R e o

. 'Wnnen and unwritten procedural and general pohcy gmdchnes are ava.:.lablc but the applzcanon FRE

" of the guidelines ofien leaves much 1o the judgement of the incumbent - Incumbent must be

= knowledgeable about the status of proposed and pending l:gzslanon, and must keep acquainted i e
~ with the substantive content and status of the work of the USTR, - Incumbent obtains by personal

- investigation; or by consulting other officials, facts and Judgements whxch w111 fa::htate prompt e

e . and accurate declsxons by the USTR.

""‘1.';’}-:FACT0R4 gg, Lgxmr

Du= ‘° the nawe of this position, the incumbent frequcmly ﬁnds the US‘I‘R confronted with

07 office emergencies, flequent intetruptions and changing needs, which must be able to handle

g cffcctwcly without guidance. The incumbent must be able 1o deal with pressure created by such
L :mcrgenclcs a.ud assistin s}ueldmg the USTR from bccommg mvolvcd : ‘

| FACTORS. w

' "chrvmg as a Sp:cxa.l Assmam to ‘Lhe Llrued Srates Trade RepresentanVe who has Ambassadorral V

. utle and Cabinet rank (Executive Level 1), the incumbent participates in the management of »
- . USTR's programs by performing dutics requiring both a good working knowledge of the -  or @
' organizanion and performing duties requinrg both a good working knowledge of the orga.mzmmn TR

" and programs under the Ambassador's jurisdiction and an intimate knowledge of his pohcx:s In

" addition, the incumbent must have 2 solid understanding of the Ambassador’s views on current . e

problcms and issues, The incumbent will also be responsible for acccptmg or dechmng ofﬁcml
Socml f\m:nons for the Trade chrcscmanvc ' : s : :




‘ ACTORG EEB,&QN_AL_QQEC..QE

- [ncumbcnt ha.s extensive, ﬁ'equ:nt ccntacts, in person and by tclcphone with key bfﬁc’ialsfin‘rhe; ,
- Offite of the USTR, White House personnel, Cabmet and Sub-Cabmct ofﬁmals Memhers of S
'Congress and senior corporatc executives, :

, FACTOR7 EL}EOSE OF CONTACT

_ Contacts are made for fact Fmd.mg and data gaﬂxen.ng I.ucumbcnt sohmts vxews oh US'I‘R s
pohcy proposals and coordmates the efforts of the Office. : g

) 'FACTORS HYslge.L DEMANDS

:_The work is sedenta.'ry The mcumbent must have sufﬁclent stamma te work overtune a.nd tot
' worL ina hccnc zumosPhere ‘ : ‘ ,

| 'FACTOM W

" "The work is p¢rformed in an officc or confercnc; room setting.




. HEIDI SUZANNE NEL. QON

(b))
: ,> L..l_lu__l cell 202, 622.0298 -

ot‘t'ce

Emtlon l998 2000 hARVARD bUSINESS school. - BOSTON ma Masters in Busxness '
“Administration, June, 2000. Research Associate to faculty of international finance: Wrote and publtshed
\ ‘(,w - case study on.a U.S. ‘multi-national and its global strategy as affected by U.S. foreign policy and economic.
N3 y— conditions abroad, Performied market research on economic factors impacting various asset classes; . -
\-g,g 3?‘7 compared aggregate indicators to empirical data, Member of lnternatxonal Development Club, Flnance

Club and Ibero-Americana Club.

19941995 - umverslte l|bre de bruxelles, solvay school . Brussels, Belglum Rotary
International Ambassadorial Scholar. Master of Arts Degree, European Studies, Honors. Took courses on’
European Political and Financial Institutions; European Union policy towards Eastern Europe European
lntemal Market; European Trade Policy towards external commercial commumt.)l

1990 - 1994 l992 l994claremont mckenna college Claremont., Ca Bachelors of Arts in
Economics and International Relations, magna cum laude, 1994. Phi Beta Kappa. Economics Faculty’
- Honor for best senior thesis, “Optimal Currency Area: Exchange Rate Policies for Emerging Market.
Economies - Czech Republic, Hungary and Poland". Scholar at Lowe Institute of Political Economy.:
President of Claremont McKenna College Repubhcans Califomia Youth Delegate, 1992 Republican
Natxonal Conventlon, Houston TX. ‘ L

E Expenence Jun Nov 2000 : - Nov-Dec 2000 Dec -Jan 2001 Bush- Cheney 2000
" Policy Staff - focused on economic policy Tax Policy - - Applied the President-elect’s tax plan to:
~American families who exemplified its merits. Performed quantxtatxve analysis, drafted memos to the .
" . President-elect, answered press questions about the plan and its practical implications. » Drafted side-by- . -
.. side analysis of President-elect’s and Gore's tax plans; drafted the tax policy one-pager for the Bush-
_ Cheney website. ¢ Wrote talking points and performed quantitative analysis for media surrogates. ®
. Helped draft debate responses to tax policy questions for the presidential debates. - .
General Policy ¢ Developed outline of pension policy for the campaign: conducted calls with Capitol
Hill, drafted questionnaire for pension interest group. prepared memo to President-elect on pending
legislation. e~ Helped write W, Stands for Women book. produced for the President-elect’s campaign
outreach to women._Incorporated Social Security, Tax. Education, Family, and Healthcare policy issues. o -
Drafted (as part of a team) Renewing America’s Purpose. + Helped negotiate
' Repubhcan Party Platform on Government Reform, Republlcan Convention, 2000. FLORIDA
" RECOUNT TEAM Policy Staff- assisted Political operation Helped design and implement the L
quatitative strategy during the recount in Miami-Dade County; heliped tally ballot counts on spreadsheets
developed model to perform summary statistics.on voting data. Bush-Cheney TRANSITION - L
. -Department of Treasury Coordinator Drafted questions for meetings with incumbent Treasury officials; -
participated in interviews; set up. and participated in conference calls with Chief Economists at the-major -
private sector banks; helped draﬁ final briefing document for the mcomlng Treasury Secretary (focusmg on-"
2_ 2_ lntemanonal Affatrs) : . , ‘ ‘
Summer l999 ’ bancboston obertson stephens & Co.’ San l'ranctsco. ca Corporate Ftnance RN
Y, g‘ ‘ Senior Associate, eCommerce Services Group . Helped develop [PO valuation models, positionied strategy
~ 7'2«(73 ¥— - and risks for investors, participated in financial and management due dlllgence. helped client prepare for
‘ and pamclpated in roadshow presentation. :

Apr - Sept 1998 United States Senate washmgton. Dc Assistant Economic Advisor to Senator -
Ashcroft Helped research, design, and negotiate economic policy. .Recommended changes in marginal tax "
rates, national debt paydown schedule, budget surplus, and government spending. Quantified
recommendations to determine what was economically feasible yet politically saleable. Conducted focus .
meetlngs Wlth other Senators and lobbyists to develop consensus on the plan.

1995 -1998 j.p. morgan and co., inc. ' new york. ny Investment Banking, Assoclate
o Developed valuation analyses, performed due diligence, prepared offering memoranda, and analyzed
[L.-' strategic issues for companies in various industries. Latin America Mergers and Acquisitions Venezuelan "
f})J “J-ﬂ consumer products advisory: advised on expanslon strategy in Latin America. Mexican privatization: -
““ advised Mexican government on privatization swategy for state-owned petrochemical plants. Advisory for
. US multinational: built model of stock merger, advised on.international strategy. -Cross-Border =~
Structured Finance Argentine forward asset sale: led the execution of 2 5400m forward sale of oil for
largest company in Argentina, participated in negotiations to obtain a rating on the bonds. Brazilian -
forward asset sale: ‘wrote sell book to investors, helped build cashflow model for $200m. Sourh Afrxean



\S‘um'rﬁer 1992  United States house of representatives

- in'planning weekly House Republican meeting agenda. Aided in dissemination of weekly niews from .
- House leadership to all Republican members. , : S T .

L

 private placement: soid $400m of privately placed debt to institutional investors,

Dc House Republican Conference, Conference Chair, Rep. Jerry Lewis, Intern.”

' Publications and Activities

Published chapter in “Exchange Rate Policies for Emerging Market - '
Economies,” Westview Press, 1999. Published dmerican Internation

al Group, Harvard Business School -
case for Capital Markets course. President of NYC Claremont McKenna (CMC) Alumni Chapter, 1995- -
1998. CMC Alumni Chair for five-year reunion, 1999. Tutor at

. t East Harlem Tutorial, NYC, 19951997,
‘Conversant in Spanish, French. 'Completed Paris Marathon.. - o Come

_w‘ash‘in§~t6n,
‘ Assisted
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