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Schedule C, Senior
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American, Caribbean .
Nations, Treasury o
Department

Spec1al Assnstant U.S. Trade Representative
2001 - Present g

Notables ‘

- Nelson Worked For Free For Bush/Cheney Durlng The 2000 Campalgn As A
Tax And Budget Advisor.

" Cruz Was Mentioned In A New York Times Article On Bush Campélign
Staffers Who Eventually Got Married To One Another.

- No ﬂags found. .
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HEID] SUZANNE CRUZ |
l (B)EL. ]
202395851l (w) | (b)Y6) _I(h)

herw@ustrsov]  C (0)6) |
3ac Auk '

Education . ,
1998 -~ 2000 HARVARD U‘(IVERSITY SCHOOL OF BUSINESS ADWINISTRAT‘IO‘X , BOSTON, MA
- ‘ Masters in Business Administration, 2000, .
» Research Associate for Professor Kenneth Froot, Duectcr of Rusea.rch for Harvard Business Schagl.

- Performed market research on ecemomiic factors impacting various asset classes. compared ag wng;!c

' indicators to empirical data,
« Member of Social Enterprice Club, International Dw-hpmcnt Club, and I'bera-Amenc:ma Club,

| 19941995  UNIVERSITE LIBRE DE BRUXELLES, SOLVAY SCHOOL BRUSSELS, BELGILM
‘ *Masvers of European Business, with Honors, 1995, , - o
) Romy [nternational Ambassadorial Scholar

L =

Bachelors of Arts in Econornics and Inrcmznunal Relations, magmz curm laude, 1994

e Phi Beta Kappa.

« Economics Faculty bonors for best senior thesis in Econnm;cs

s Lowe Institute of Political Ecanomy Scholar,

« President of Claremont McKenna College R:publxcans Cahforma Yuuﬂ: Delzgatt 1992 chubhcan
Nationa) Conve:mun, Houston. TX. . _

- 1990 - 1994 - CLAREMONTMCKENNA COLLEGE o ' ‘CLAREMONT, CA

Experience R
20(§> l-present - UNITED STATES TRADE REPRESENTATIVE = . i ~. WASHINGTON, DC
C EXECUTIVE OFFICE OF TEE PRESIDENT ‘ 4 :
Special Assistant o Ambassador Robect B. Zodliék
o Responsible for all pelicy briefings to the Ambassader,
~« Respansible for policy preparation for Congressional testimony.
.« ‘Oversee interagency process.
e Manage career staff respcmble fer publication of all statutorly mandated trade policy reportsto the
- Conggess, -
= Anend meetings with the Ambassador on range of key gade agmda areas, -
¢« Developed srmall business wade policy swategy. :

* Help mapage career suff to implement the Ambaésndm s agenda on wade agrecments aréund the
world, inctuding Singapore, Chile, FTAA. '

"~ Help cnq:dmate znd oversce Latn Ameritan trade sﬂ’a!egy.‘
« Partofteam that launched the new WTO round of trade talks.

Junuary 2001 BUSH - CHENEY TRANSITION TEAM | WASHINGTON, DC
Member of U.S. Department of the Treasury Transition Policy Team '
¢ Helped brief Secretary O'Neill for confirmation hearings.’

» - Helped assess policy challenges at the Deparmment of Treasu.}y,. and'initial consideratons for U'S.
currency policy. ' ‘

' HEIDI SUZANNE CRUZ (cont.)
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VAR
/ January- | ‘ 7
/ November  BUSH - CHENEY 2000 . | AUSTIN. TX
© 2000 Member of Campasign Economic Policy Teara

Summer
1999

Summer-
1998

1995 ~ 1998

Tublications

Personal

» Prepared quantittive analyses of campaign tax plan and developed cross-comparisons with Vice
President Gore's tax proposals,

+ Responsible for quandfying tax policy for politica] events a.mund the coumry

» Participated {n ongoing sxategy discussions with senior economic policy advisars,

* Assessed impact of pension reform proposals and prepared pension reform recemmendations.

* Principal author of ¥ Stands for Women, campaign book outhmng policy issues of particular relevance
to womeD. ,

. Responsible for quannrative analysis during Flonida prcsidemial recount; worked with political tearm o
and statisticians to develop counry-by-county sxategy.

BANCBOSTON ROBERTSON STEPHENS & CO.

Corporate Finance Senior Associate, eCommerce Services Group

» Helped develop IPO valuation models, pasitioned stxategy and risks for investors, paricipated in
financial and management due diligence, helped prepare s madsbow presenttion.

» Led process for lead managed ininal public offeritg and- pu.mcmated in co-managed secondary
offering.

e Developed bustness plan for new mdusu*y group, analyzed sector performance and published first

~ quarterly newslener ro investars for cCommerce group; presentad IPO process to pre-1PO client

SAN FRANCISCO, Ca

UNITED STATES SENATE ‘ | WASHINGTON, DC

Assistant Economic Advisor to then-Senator Jobn D. Ashcroft
¢ Helped research, design, and negotiate econernic policy.
* Recommended changes in marginal tfax rates, national debt paydown s:hedule budget surplus, and
govemment spending.
« Quantfied recommendations o determine what was economically feasible yet politically saleable.
¢ Conducted focus meetings with other Senate staff and key lobbyists to develop cansensus on the plan,
) . .

J.P. MORGAN AND CO,, INC. NEW YORK, NY

Investment Banking, Associate

. Devcloped valvadon analyses, performed due diligence, prepared offering memoranda, and analyz:d
strategic issues for corapanies in various industmries.

Latin America Mergers and Acquisitions '

» Venezuelan consumer products advisory: advised on expansion srategy in Latin America

o Mexican privatization:. advised Mexican govemmcnt on pnvanzaucn stzategy for statc-oumcd
petrochemnical plants.

« Advisory for US peudtingtiorial: built madel of stock merger, 2dvised on international strn:egy

Cross-Border Structured Einance 7 i ,

v Argentine forward esset sale: Jed the execution of a $400m forward sale of oi] for largesx cernpany in

- Argentina, participated in negouations to obtain a rating on the bonds,
= Brazilian forward asser sale: wrote sell book 1o investors, helped build cashflow mode! for $200m.
« South African private piacement.- sold $400m of privately placed debr to institurional investors.

* Baok chapter in“Ezchange Rate Policies for Emerging Mdn’cel Economies" (wu.h Richard Burdekm
and Thomas Willert), Weseview Press, 1999,

= American [nternational Group, HarVard Business School case Yor Capiral Markets {with Keaneth
Froor), 2000,

Conversant in Spanish, Freneh, Classically mained pianist. Comp_lexed Paris Marathen,
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Senior Advisor for Latin American and FLSA: Exempt.

Caribbean Nations
GS-0301-15

I INTRODUCTION

The function of this position is to serve in a close and confidential capacity as the Senior
Advisor for the Office of Latin American and Caribbean Nations in the Deputate for
Eurasia and Latin American and the Caribbean. The Senior Advisor is responsible for
supervising the analysis of economic, monetary, and financial policy developments in
Latin America and Caribbean nations. The Senior Advisor directs the work of several
international economists and clerical employees and supervises the development of
policy proposals and recommendations in support of the Treasury Secretary, Under
Secretary for International Affairs, Assistant Secretary for International Affairs, Deputy
Assistant Secretary, and other senior Treasury officials. The Senior Advisor oversees the
preparation of extensive briefing material for use by U.S. Government representatives

- who participate in international economic negotiations and policy discussions in a variety
of multilateral fora and bilateral meetings and who testify before Congressional
committees. This includes U.S. strategy for promoting economic development, stability,
and advancing U.S. economic and trade interests in Latin American and Caribbean
nations. :

The incumbent of this position requested for Schedule C exception will not be able to
adequately perform his/her duties without being privy to the palitical, personal, and
management philosophies of the Assistant Secreta:y (International Affairs). The working
relationship between the incumbent and supervisor are of' the conﬁdennal nature required
by Schedule C exception,

IL. DUTIES’AND RESPONSIBILITIES -

Plans, directs, analyses and forecasts economic and financial developments in Latin
America and the Caribbean. Provides direction to the Office’s economists in their
preparation of country economic assessments with the objective of developing an in-
depth understanding of the overall economic and financial situation in each of the
region’s countries. Evaluates prospects for financial instability that would affect U.S.
interests, and prioritizes economic pohcy actions that the U.S. should encourage other
countries ta pursue.

Plans and directs staff preparation of policy analysis and recommendations on bilateral
economic and financial issues consistent with U.S. economic interests and U.S. strategy

towards promoting economic development and stability in the Latin America and the
Caribbean,

Directs and oversees subordinate staff analysis and recommendations on U.S. positions

£-d : dg1:€D 20 SO d2s
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relating to Latin American and the Caribbean in international fora such as the IMF,
Woarld Bank, Inter-American Development Bank, and the Committee on Hemispheric
Financial Issues.

Serves as Treasury representative in interdepartmenta] meetings that deal with U.S,
policy on economic and financial issues in Latin America and the Caribbean. Presents
Treasury's position on a wide range of complex, highly sensitive issues. Guides and
oversees subordinate staff who represent the Treasury Department in interdepartmental
meetings and in meetings with officials from countries of Latin America and the
Caribbean,

Directs the work of the Treasury Attachés in Latin America. Assigns analytical and
reporting tasks, reviews and discusses regular and special output. Ensures that efforts are
coordinated and closely monitored to conform to the needs of senior Treasury officials.

Develops and manages the program areas for which the Office is responsible, under the
guidance and direction of the Deputy Assistant Secretary. Consults with and provides
authoritative advice to subordinate staff members in conforming their objectives,
approaches, and practice to the requirements and policies of the Treasury Department,
Directs and oversees subordinate stafl preparation of briefings, policy recommendations,
congressional testimory, correspondence, and speeches by senior Treasury officials.
Review proposals, recommendations, and reports that require the incumbent’s approval
before action can proceed. Studies particular problems assigned by the Deputy Assistant
Secretary. Develops and presents proposals for addressing them the issues.

Represents the Deputy Assistant Secretary (DAS), as necessary, in both internal and
external meetings and serves in this capacity in his/her absence. Supervises and directs
the activities of several assigned economists and clerical employees; This involves
making personnel selections, evaluating performance, recommending awards,
disciplinary action, and providing necessary training, overall motivation and direction,

FACTOR LEVEL DECRIPTIONS

FACTOR 1| - Knowledge Required by Position FL1-9 1850 points

Mastery of the principals of economics with expéﬁise in the areas of fiscal/monetary
policy; bank and corporate restructuring; bafance of payments; domestic and foreign
debt; and international macroeconomics. Incumbent should be an authoritative expcrt on

these issues as they relate to Latin America and the Caribbean.

Excellent analytical understanding of the policics and programs of the IMF, World Bank,
and the Inter-American Development Bank.

Skill in working closely and cooperatively with a variety of groups including other USG
agency officials, IMF and MDB officials, and private sector financial analysts.

$d ‘ dgr:fn Zn an dae
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Excellent writing and oral presentation skills specifically, skill in writing quickly under
tight deadlines and in briefing senior Treasury officials.

FACTOR 2 ~ Supervisory Contrels FL 2-3 - 650 points

~ The supervisor provides administrative direction with assignments in terrs of broadly

defined mission and functions. The work of the incumbent is considered technically
authoritative and is normally accepted without significant change, The incumbent is
expected to initiate analytical work and policy analysis, subject to consultations with the
AS. Completed work is reviewed by the AS to ensure adherence to policy objectives of
the Treasury Department. .

FACTOR 3 ~ Guidelines FL 3-5 650 points

The incumbent carries out his/her role within the scope of general policy guidance from
supervisory Treasury officials.  The incumbent is expected to have sufficient
understanding of Treasury’s role with respect to the achievement of the U.S,
Government's-and Treasury’s policy objectives to assume responsibility for satisfactory

accomplishment of work assigned by Treasury officials.

Guidelines consist of broad policy statements and goals. The incumbent must use
judgment and ingenuity in interpreting and adopting guidelines to the achievement of
policy goals. Frequently, the incumbent is recognized as a technical authority in the
development and interpretation of guidelines.

FACTOR 4 - Complexity ‘ FL 4-S 450 points

Work performed by the incumbent is considered difficult due to the complexity in
analyzing the economies in Latin America and the Caribbean. The interlocking nature of
macroeconomic and structural reform issues in Latin America and the Caribbean can be
complex particularly in the context of stabilization policigs and transition to market

“economy. There are a number of interacting countries and institutions that need to be

considered in the analysis and performance equation. Adding to the complexity is the
need to accurately articulate U.S. Government position and the ability to work closely -
with multiple foreign officials, U.S. Government agencies and international
organizations.

FACTOR S — Scope and Effect FL 5-6 450 points

The purpose of this position is to plan, formulate, and conduct in-depth, expert reviews,

analyses, and evaluations of a wide range of complex and critically important financial
and economic developments in Latin America and the Caribbean. The incumnbent is also
responsible for providing expert authoritative technical advice to senior level Treasury

* officials on questions of USG policy vis a vis these economies and broader issues.

FACTOR 6 — Personal Contacts FL6-4 110 points

der:95n 2N an dae
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Contacts include Treasury officials, including the Secretary, Deputy Secretary, Under
Secretary for International Affairs, Assistant Secretary for International Affairs, Deputy
Assistant Secretaries, Office Directors, and staffin TA.

To effectively execute job responsibilities, close contacts must be maintained with
officials of other USG agencies, foreign government officials of the Finance Ministries,
Central Banks, and other official agencies, officials for the LMF and MDBs private sector
financial analysts, and academics.

FACTOR 7 - Purpose of Contacts FL 7-4 . 220 points

The purpose is to justify, defend, negotiate, or settle matters involving significant or
controversial economic policy issues and to gather information required for that purpase.
The work involves participating in meetings or presentations involving problems or
issues concerning the economies of assigned countries and concerning the broader
international financial environment, Contacts often have diverse viewpoints, goals, or
objectives and require the incumbent to achieve a common understanding of the problem
and a satisfactory solution by convincing them, arriving at a compromise, or developing
suitable alternatives,

FACTOR 8 - Physical Demands FL8-1 S points
The work is primarily sedentary.
FACTOR 9 — Work Environment FL 9-1 ' 5 points

Work is performed in an office setting. Incumbent will also travel as necessary 1o visit
economies in the region either alone or while accompanying senior Treasury officials.

Total Points = 4390 equates to GS-15
Point Range (4055 — up)
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' Senior Advisor for Latin American and FLSA: Exempt
Caribbean Nations ' : ,
GS-110-72?

I~ INTRODUCTION

The Senior Advisor is detailed to the Office of Latin American and Caribbean Nations in

the Deputate for Eurasia and Latin America and the Caribbean for the purpose of

. supervising the analysis of economic, monetary, and financial policy developments in
Latin America and Caribbean nations. The Senior Advisor directs the work of several
‘international economists and clerical employees and supervises the development of
policy proposals and recommendations in support of the Treasury Secretary, Under -
‘Secretary for International Affairs, Assistant Secretary for International Affairs, Deputy
Assistant Secretary, and other senior Treasury officials. The Senior Advisor oversees the
preparation of extensive briefing material for use by U.S. Government representatives
who participate in international economic negotiations and policy discussions in a variety
of multilateral fora and bilateral meetings and who testify before Congressional

- committees. This includes U.S. strategy for promoting economic development, stability,
and advancing U.S. economic and trade interests in Latin American and Caribbean
nations.

II. DUTIES AND RESPONSIBILITI‘ESV

Plans, directs, analyses and forecasts economic and financial developments in Latin
America and the Caribbean. Provides direction to the Office’s economusts in their
preparation of country economic assessments with the objective of developing an in-
depth nnderstanding of the overall economic and financial situation in each of the
region’s countries. Evaluates prospects for financial instability that would affect U.S.
interests, and prioritizes economic policy actions that the U.S. should encourage other
countries to pursue.

Plans and directs staff preparation of policy analysis and recommendations on bilateral

economic and financial issues consistent with U.S. economic interests and U.S. strategy

towards promoting economic development and stab111ty in the Latin America and the
Caribbean.

Directs and oversees subordinate staff analysis and recommendatlons on U.S. positions
relating to Latin American and the Caribbean in international fora such as the IMF,
World Bank, Inter- Amer1can Development Bank, and the Committee on Hemispheric
Financial Issues.

Serves as Treasury representative in interdepartmental meetings that deal with U.S.
policy on economic and financial issues in Latin America and the Caribbean. Presents
Treasury’s position on a wide range of complex, highly sensitive issues. Guides and
oversees subordinate staff who represent the Treasury Department in interdepartmental
meetmgs and in meetmgs with officials from countries of Latm America and the




‘Caribbean.

Directs the work of the Treasury Attachés in Latin America. Assigns analytical and
reporting tasks, reviews and discusses regular and special output. Ensures that efforts are
coordinated and closely monitored to conform to the needs of senior Treasury officials.

| DeVelops and manages the program areas for which the Office is responsible, under the

guidance and direction of the Deputy Assistant Secretary. Consults with and provides -
authoritative advice to-subordinate staff members in conforming their objectives,
approaches, and practice to the requirements and policies of the Treasury Department.
Directs and oversees subordinate staff preparation of briefings, policy recommendations,

. congressional testimony, correspondence, and speeches by senior Treasury officials.
- Review proposals, recommendations, and reports that require the incumbent’s approval
. before action can proceed. Studies particular problems assigned by the Deputy Assistant

Secretary. Develops and presents proposals for addressing them the issues.

Represents the Deputy Assistant Secretary (DAS), as necessary, in both internal and
external meetings and serves in this capacity in his/her absence. Supervises and directs
the activities of several assigned economists and clerical employees. This involves
making personnel selections, evaluating performance, recommending awards,

- disciplinary action, and providing necessary training, overall motivation and direction.

' FACTOR LEVEL DECRIPTIONS

FACTOR 1 — Knowledge Required by Position ~ FL 1-9 1850 points

Mastery of the principals of economics with expertise in the areas of fiscal/monetary
policy; bank and corporate restructuring; balance of payments; domestic and foreign
debt; and international macroeconomics. Incumbent should be an authoritative expert on
these issues as they relate to Latin America and the Caribbean

Excellent analytical understanding of the policies and programs of the IMF, World Bank,

- and the Inter-American Development Bank.

Skill in working closely and cooperatively with a variety of groups including other USG

| - agency officials, IMF and MDB officials, and prrvate sector ﬁnanmal analysts.

Excellent writing and oral presentation skills spec1ﬁcally, skill in wr1t1ng quickly under

tight deadlines and in briefing senior Treasury officials.’
FACTOR 2 - Supervisory Controls FL 2-5 ~ 650 points

The supervisor provides administrative direction with assignments in terms of broadly

~ defined mission and functions. The work of the incumbent is considered technically

authoritative and is normally accepted without significant change. The incumbent is

. expected to initiate analytical work and policy analysis, subject to consultations with the



DAS. Completed work is reviewed by the DAS to ensure adherence to policy objectives
of the Treasury Department.

FACTOR 3 — Guidelines FL 3-5 650 points

The incumbent carries out his/her role within the scope of general policy guidance from
supervisory Treasury officials. The incumbent is expected to have sufficient
understanding of Treasury’s role with respect to the achievement of the U.S.
Government’s and Treasury’s policy objectives to assume responsibility for satisfactory
accomplishment of work assigned by Treasury officials.

Guidelines consist of broad‘policy statements and goals. The incumbent must use

- judgment and ingenuity in interpreting and adopting guidelines to the achievement of

policy goals. Frequently, the incumbent is recognized as a technical authority in the

development and interpretation of guidelines.

" FACTOR 4 — Complexity FL 4-5 450 points

Work performed by the incumbent is considered difficult due to the complexity in
analyzing the economies in Latin America and the Caribbean. The interlocking nature of
macroeconomic and structural reform issues in Latin America and the Caribbean can be
complex particularly in the context of stabilization policies and transition to market
economy. There are a number of interacting countries and institutions that need to be
considered in the analysis and performance equation. Adding to the complexity is the
need to accurately articulate U.S. Government position and the ability to work closely
with multiple foreign officials, U.S. Government agencies and 1nternat10na1
orgamzatlons

FACTOR 5 — Scope and Effect FL 5-6 : 450 points

The purpose of this position is to plan, formulate, and conduct in-depth, expert reviews,
analyses, and evaluations of a wide range of complex and critically important financial
and economic developments in Latin America and the Caribbean. The incumbent is also
responsible for providing expert authoritative technical advice to senior level Treasury
officials on questions of USG policy vis a vis these economies and broader issues.

FACTOR 6 — Personal Contacts | , FL 6-4 ‘ | 110 points

Contacts include Treasury officials, including the Secretary, Deputy Sécretary, Under
Secretary for International Affairs, Assistant Secretary for International Affairs, Deputy
Assistant Secretaries, Office Directors, and staff in TA. ’

To effectively execute job responsibilities, close contacts must be maintained with
officials of other USG agencies, foreign government officials of the Finance Ministries,.
Central Banks, and other official agencies, officials for the IMF and MDBs, prwate sector
financial analysts, and academics.



FACTOR 7 — Purpose of Contacts FL 7-4 220 points

The purpose is to justify, defend, negotiate, or settle matters involving significant or
controversial economic policy issues and to gather information required for that purpose.
The work involves participating in meetings or presentations involving problems or -
issues concerning the economies of assigned countries and concerning the broader
international financial environment. Contacts often have diverse viewpoints, goals, or
objectives and require the incumbent to achieve a common understanding of the problem
and a satisfactory solution by convincing them, arriving at a compromise, or developing
suitable alternatives.

FACTOR 8 — Physical Demands FL8-1 ~ 5 points
The work is primarily sedentary.
FACTOR 9 — Work Environment FL 9-1 5 points

Work is performed in an office setting. Incumbent will also travel as necessary to visit -
economies in the region either alone or while accompanying senior Treasury officials.

Total Points = 4390 equates to GS-15
Point Range (4055 - up) ‘
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1998 - 2000

1994 = 1995

1990 - 1994

Experience
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January 2001
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HARVARD UNIVERSITY SCHOOL OF BUSINESS ADMIN]STRATION ) BOSTON,MA

Masters in Business Administration, 2000.

« Research Associate for Professor Kenneth Froot, Director of Research for Harvard Business School
Performed market research on economic factors rmpactmg various asset classes; compared aggregate _
indicators to empirical data.

o Member of Social Enterprise Club, International Development C!ub and Ibero-Americana Club.

UNIVERSITE LIBRE DE BRUXELLES, SOLVAY SCHOOL | BRUSSELS, BELGIUM

' Masters of European Business, with Honors, 1995.

) Rotary Intemational Ambassadorial Scholar.

CLAREMONT MCKENNA COLLEGE o CLAREMONT, CA

Bachelors of Arts in Economics and Intematlonal Relations, magna cum laude, 1994.

« Phi Beta Kappa. :

s Economics Faculty honors for best semor thesrs in Economlcs Exchange Rate Policies in Emergmg
Market Economies.

e [.owe Institute of Political Economy Scholar, ‘
President of Claremont McKenna College Republicans; California Youth Delegate, 1992 Republican
National Convention, Houston, TX. . ’

UNITED STATES TRADE REPRESENTATIVE n . WASHINGTON, DC
EXECUTIVE OFFICE OF THE PRESIDENT

Special Assistant to Ambassador Robert B. Zoellick

" " Responsible for all policy briefings to the Ambassador.-

» Responsible for policy preparation for Congressional tesnmony

= Participate in regular teleconferences with senior economists at leading investrnent banks and advise the
Ambassador on macroeconomic developments.

= Oversee interagency process

s Manage career staff responslble for pubhcatron of all statutorily mandated trade pohcy reports to the
Congress. :

© & ‘Attend meetings with the Ambassador on range of key trade agenda areas.
e Developed sinall business trade policy strategy. ‘ '

e - Help manage career staff to implement the Ambassador s agenda on trade’ agreements around the world
including Singapore, Chile, FTAA,

. Help coordinate and oversee Latin American trade strategy.

e Part of team that launched the new WTO round of trade talks.

BUSH - CHENEY TRANSITION TEAM ' o WASHINGTON, DC
Member of U.S. Department of the Treasury Transition.Policy Team
» Helped brief Secretary O"Neill for confirmation hearings.

= Helped assess policy challenges at the Department of Treasury, and outline initial considerations for
U.S. currency policy.



January-
November
2000

Summer

1999

Summer
1998

1995 - 1998

Publications

‘Personal

HEIDI SUZANNE CRUZ (cont.)

BUSH - CHENEY 2000 ‘ , ' AUSTIN, TX

Member of Campaign Economic Policy Team

e Prepared quantitative analyses of campaign tax plan and developed cross-comparisons with Vice
President Gore's tax proposals.

» Responsible for quantifying tax policy for political events around the country.
s Participated in ongoing strategy discussions with senior economic policy advisors.
e Assessed impact of pension reform proposals and prepared pension reform recommendations.

s Principal author of W Stands for Women, campaign book outlining policy issues of particular relevance
to women.

s Responsible for quantltatlve analysis durmg Florida presidential recount; worked with political team and
statisticians to develop county-by-county strategy.

BANCBOSTON ROBERTSON STEPHENS & CO., SAN FRANCISCO, CA

Corporate Finance Senior Associate, eCommerce Services Group '

» Helped develop JPO valuation models, positioned strategy and risks for investors, participated in
financial and management due diligence, helped prepare roadshow presentation.

o Led process for lead managed initial public offering and participated in co-managed secondary offering.

o Developed business plan for new industry group; analyzed sector performance and published first
quarterly newsletter to investors for eCommerce group; presented [PO process to pre-[PO client.

UNITED STATES SENATE WASHINGTON, DC

Assistant Economic Advisor to then-Senator John D. Ashcroft

= Helped research, design, and negotiate economic policy. :

s Recommended changes in marginal tax rates, national debt paydown schedule, budget surplus, and
government spending.

e Quantified recommendations to determine what was economically feasible yet politically saleable.

e Conducted focus meetings with other Senate staff and key lobbyists to develop consensus on the plan.

 J.P. MORGAN AND CO., INC. ) NEW YORK, NY

Investment Banking, Associate

e Developed valuation analyses, performed due diligence, prepared offering memoranda, and analyzed
strategic issues for companies in various industries.

Latin America Mergers and Acquisitions

e Venezuelan consumer products advisory: advxscd on expansmn strategy in Latin America.

' & Mexican privatization: advised Mexncan government on privatization strategy for state-owned

petrochemical plants.

s Advisory for U.S. multinational: built model of stock merger, advised on international strategy.

Cross-Border Structured Finance

o Argentine forward asset sale: led the execution of a $400m forward sale of oil for largest company in
Argentina, participated in negotiations to obtain a rating on the bonds.

e Brazilian forward asset sale: wrote sell book to investors, helped build cashflow model for $200m

» South African private placement: sold $400m of privately placed debt to institutional investors.

« Book chapter in*'Exchange Rate Policies for Emergmg Market Economies” (with Richard Burdekin
and Thomas Willett), Westview Press, 1999,

s American International Group, Harvard Business School case for Cap1tal Markets (with Kenneth
Froot), 2000.

Conversant in Spanish, French. Classically trained pianist, Completed Paris Marathon.
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‘ HEIDI SUZANNE CRUZ
N (0)(6)
202.395.9511 (w)|  (b)(6) I(h)
heruz@ustr.govy| (B)(6).
hARVARD uNIVERSITY sCHOOL OF bUSINESS aDMINISTRATION o bOSTON, ma

Masters in Business Admrmstratlon 2000.

TResearch Associate for Professor Kenneth Froot, Director of Research for Harvard Busmess School.
Performed market research on economic factors impacting various asset classes; compared aggregate
indicators to empirical data. ‘

IT Member of Social Enterprise Club, Internatronal Development Club, and Ibero Americana Club

umversnte libre de bruxelles, solvay schoolBrussels Belglum

. Masters of European Business, with Honors, 1995.

[T Rotary International Arnbassadonal Scholar.

claremont mCkenna collegeClaremont, Ca
Bachelors of Arts in Economics and International Relations, magna cum laude, 1994.

IT , s L S Phi Beta Kappa.
IT  Economics Faculty honors for best serior thesis in Economics.
IT Lowe Inst1tute of Political Economy Scholar. :

IT = President of Claremont McKenna College Republrcans Cahforma Youth Delegate 1992 Republrcan '
National Conventlon Houston TX. : i o

united states trade representative ‘ ‘ o .. -washington, dc
executive office of the president ' ‘
Special Assistant to Ambassador Robert B. Zoellick -

IT . Responsible for all policy briefings to the Ambassador.
II - Responsible for policy'preparation for Congressional testimony.
‘TI Oversee interagency process.

IT  Manage career staff responsible for publrcatron of all statutorlly mandated trade policy repor’ts to.the
Congress.

[T Attend meetmgs with the Ambassador on range of key trade agenda areas.
IT  Developed small business trade policy strategy

IT Help manage career staff to implement the Ambassador’ s agenda on trade agreements around the:
world, including Singapore, Chile, FTAA.

Il Help icoordmate and oversee Latin American trade strategy.

"T1  Part of team that launched the new WTO round of trade talks.



January 2001

January-Nov

ember 2000 -

Summer
1999

Summer
.1998

BUSH - CHENEY TRANSITION TEAM ' washington, dc .

‘Member of U.S. Department of the Treasury Transition Policy Team

I1 = Helped brief Secretary O’Neill for confirmation hearings.

TI  Helped assess policy challenges at the Department of Treasury, and initial considerations for U. S

currency policy.

HEIDI SUZANNE CRUZ (cont.)

bush - cheney 2000 ' - ' o Austin, TX
Member of Campalgn Economic Policy Team '

I1. Prepared quant1tat1ve analyses of campaign tax plan and developed Cross- comparlsons with Vice
President Gore’s tax proposals. :

IT Responsible for quant1fy1ng tax policy for political events around the country

Part1c1pated in ongomg strategy discussions with senior economic policy advisors.

Principal author of W Stands for Womeh, campaign book outlining policy issues of particular

IT

IT  Assessed impact of pension reform proposals and prepared pension reform recommendations.

IT
relevance to women.

[T

Responsible for quantitative analysis during Florida presidential recount; worked with political team
and statisticians to develop county-by-county strategy. :

bancboston robertson stephens & Co. - san francisco, ca
Corporate Finance Senior Associate, eCommerce Services Group ‘

IT Helped develop IPO valuation models, positioned strategy and risks for investors, participated in

- - financial and management due diligence, helped prepare roadshow presentation.

*Led process for lead managed initial public offering and participated in co-managed secondary offering.
eDeveloped business plan for new industry group; analyzed sector performance and published - first
_quarterly newsletter to investors for eCommerce group; presented IPO process to pre-IPO client

United States Senate o ‘ washington, D¢

Assistant Economic Advisor to then-Senator John D. Ashcroft ‘

IT Helped research, design, and negotiate economic policy. .

*Recommended changes in margmal tax rates, national debt paydown schedule budget surplus, and
government spending. , :

*  Quantified recommendations to determlne what was economically feasible yet politically saleable.

Conducted focus meetings with other Senate staff and key lobbyists to develop consensus on the plan.



1995 — 1998

Publications

Personal

j-p- morgan and co., inc. new york, ny

Investment Banking, Associate

IT  Developed valuation analyses; performed due diligence, prepared offering memoranda, and analyzed
strategic issues for companies in various industries. ‘

Latin America Mergers and Acquisitions

*oo- Venezuelan consumer products advisory: advised on expansion strategy in Latin America

*Mexican privatization: advised Mexican government on privatization strategy for state-owned
petrochemical plants. ’

* Advisoryfof US multinational: built model of stock merger, advised on international strategy.

Cross-Border Structured Finance

* Argentine forward asset sale: led the execution of a $400m forward sale of oil for largest company in
Argentina, participated in negotiations to obtain a rating on the bonds.

*  Brazilian forward asset sale: wrote sell book to.investors, helped build cashflow model for $200m.

* South African private placement: sold $400m of privately placed debt to institutional investors.

1 IBook chapter in*“Exchange Rate Policies fdr Emerging Market Economies” (with Richard Burdekin and
Thomas Willett), Westview Press, 1999.

1T American International Group, Harvard Business School case for Capital Markets (with Kenneth
Froot), 2000.

Conversant in Spanish, French. Classically trained pianist: Completed Paris Marathon.
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