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THE WHITE HOUSE
WASHINGTON

January 16, 1992

MEMORANDUM FOR THE PRESIDENT

THROUGH DAVID DEMAREST
TONY SNOW 735
FROM: DAN MCGROARTY W}Z
SUBJECT: JOB TRAINING 2000; ATLANTA, GEORGIA

On Friday, January 17 at noon, you will address members of
the Private Industry Council of Atlanta, as well as members of
the CATALYST Project, at Morris Brown College. It is here that
you will announce Job Training 2000 -- a program that will do
four things:

Reform vocational training

Ease the transition from welfare to work
Ease the transition from school to work
Promote life-long learning

0o0o0O

Before the speech itself, you will tour the site that the
CATALYST youth are renovating. Your remarks are six minutes in
length and focus on Job Training 2000 and its critical role in
meeting the needs of the ever-changing workplace.
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McGroarty/Aarhus
January 16, 1992
2:00 pm
PRESIDENTIAL REMARKS: JOB TRAINING 2000 ANNOUNCEMENT
MORRIS BROWN COLLEGE, ATLANTA, GA.
JANUARY 17, 1992
12:00 NOON

[Acknowledgements: Atlanta dignitaries/Private Industry
Council.] I'm pleased to be joined here by members of the
Catalyst team -- now on their Presidential coffee break. //
I've come here to Morris Brown to see this wonderful work in
progress -- and to announce a pPioneering new approach to job
training: a program I call Job Training 2000. /!

Programs like the Catalyst Project highlight just how
critical job training is to the American economy, American
competitiveness -- and the American Dream. / As a nation,
America's ability to prosper in the century ahead rests on our

collective capacity to learn new skills and test the limits of

our intelligence. On an individual level, what we learn defines

who we are. No one -- young, old or in between -- can hope to

reach their dreams without sharpening their skills and mastering
the tools of thought. [/

That's the idea behind our national education strategy --

America 2000 -- and it's the impulse behind the initiative T am
announcing today: Job Training 2000. //
Job training must be more than merely "make-work" -- it must

suit the needs of the marketplace. The private sector will
always bear primary responsibility for training the workers it
needs to get the job done. But government at all levels can and

must play a role -- to use a word that's well known here -- as



2
catalysts in this process. And we are: Right now, the federal
government's commitment to worker training spans more than 60
programs, seven federal agencies -- and resources totalling $18
billion dollars a year. [/

We've got to make certain these fonds are spent to maximum
effect -- and that's where Job Tra1n1ng 2000 comes in. 1It's the
product of the hard work of Vice President Dan Quayle, Secretary
of Labor Lynn Martin and Education Secretary Lamar Alexander --
proof of this Administration's commitment to this country s
future. // Job Tralnlng 2000 rests on four cornerstones:

First, the creation of a 21st Century training system. Job

Tréining 2000 creates a one-stop shopping center for job
training, coordinated by Private Industry Councils all across the
country. It will move us awéy'from the heavy hand of the federal
bureauoracy, to a system that allows greater freedom for the
private sector and local governmenfs to shape programs that work.

Second, this program will help ease the transition from

welfare to work. Under Job Training 2000, we'll dedicate more

than $20 million dollars to demonstration projects -- to place

Wwelfare recipients in permanent jobs. We'll enlist market forces

to break welfare dependency. A substantial portion of the money
government saves as each new worker leaves welfare behind will be
shared.with the company that helped that person-get a job. //

Third, this program will ease.the’ tran51tlon from school to

work. Job Training 2000 w1ll encourage voluntary apprentice
brograms for hlgh school students- combining guality education,
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on-the4joh training and mentoring. This approach will help these
apprentlces keep their optlons open -- to pursue their educatlon

or enter the workforce as they w1sh
Fourth and. flnally, Job Tralnlng 2000 promotes life-long.
learnlgg. Job Tralnlng 2000 establishes Lifetime Tralnlng and

Education Accounts nght now, the federal government provides
the average Amerlcan %
education and training over the course of his lifetime -- and.yet
many people don't .take advantage of what they've got comind to
them. Job Training 2000 will.Create a kind of passport to .
continuing education -- making it. easier for people of all ages
to receive grants and loans they'heed to keep pace with the
challenges of the 21st Century workplace. //

" Job Tralnlng 2000 is our plan to capture the spirit of
programs like.this one -- and bring that innovative approach to
every American community. //

Let me say to the young men and women I've met here today:
Not long from nou, these four walls will house the new Project
Catalyst Center. But what you're ‘building here is far more than
a work.of-bricks and mortar or plaster and paint. This
renovation is a symbol of the larger commitment of thls communlty

to generate opportunity for th people who call it home. l/

Once again, my congratulatlons on the future you,are

building here. My thanks to the catalyst team for.showing me
around this site -- and thanks to.all of you for the fine work

you do. And now, back to work.[[-;,it's "hammer time,"]]



JOB TRAINING 2000 ANNOUNCEMENT \ MORRIS BROWN COLLEGE

ATLANTA, GA. \ JANUARY 17, 1992 \ 12:00 NOON

GOVERNOR ZELL MILLER; SECRETARY AND MRs. SuLLIvaAN;
MAYOR MAYNARD JACKSON; CONGRESSMAN NEWT GINGRICH;
MEMBERS OF THE PRIVATE INDUSTRY COUNCIL OF ATLANTA.
I'M ALSO PLEASED TO BE JOINED HERE BY MEMBERS OF THE

CATALYST TEAM -- NOW ON THEIR PRESIDENTIAL COFFEE
BREAK. //

-2 -
I'VE coME HERE To MORRIS BROWN TO SEE THIS LA

WONDERFUL WORK IN PROGRESS =~ AND TO ANNOUNCE A
e s
PIONEERING NEW APPROACH TO JOB TRAINING: A PROGRAM I

CALL JoB TRAINING 2000. //

PROGRAMS LIKE THE CATALYST PROJECT HIGHLIGHT JUST

HOW CRITICAL JOB TRAINING IS fO THE AMERICAN-ECONOMY,

AMERICAN COMPETITIVENESS -- AND THE AMERICAN Dream. /
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AsS A NATION, AMERICA'S ABILITY TO PROSPER IN THE
CENTURY AHEAD RESTS ON OUR COLLECTIVE CAPACITY TO LEARN
NEW SKILLS AND TEST THE LIMITS OF OUR POTENTIAL. ON AN
INDIVIDUAL LEVEL, WHAT WE LEARN DEFINES WHO WE ARE. No
ONE -- YOUNG, OLD OR IN BETWEEN -- CAN HOPE TO REACH
THEIR DREAMS WITHOUT SHARPENING THEIR SKILLS AND
MASTERING THE TOOLS OF THOUGHT. //

-4 -
THAT'S THE IDEA BEHIND OUR NATIONAL EDUCATION &.

=

STRATEGY -- AMERICA 2000 == AND IT'S THE IMPULSE BEE;ND
THE INITIATIVE I AM ANNOUNCING TODAY: JoB TRA;urugsﬁﬁ
2000. //

JOB TRAINING MUST BE MORE THAN MERELY "MAKE-WORK"
== IT MUST SUIT THE NEEDS OF THE MARKETPLACE. THE

PRIVATE SECTOR WILL ALWAYS BEAR PRIMARY RESPONSIBILITY
FOR TRAINING THE WORKERS IT NEEDS TO GET THE JOB DONE.
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HE HARD wonx oF Vice PRESI
orR LYNN MARTIN AND EDUCATtou

IT’'s THE PRODUCT OF T peNT DAN

QUAYLE, SECRETARY ofF LAB

SECRETARY LAMAR ALEXANDER -- PROOF OF THIS ,-~

ADMINISTRATION'S COMMITMENT TO THIS COUNTRY 's FUTURE.
RAINING 2000 RESTS ON FOUR CORNERSTONES:

/] JdoB T
FIrRST, THE CREATION OF A 21st CENTURY TRAINING
p SHOPPING

NING 2000 CREATES A ONE-STO

SYSTEM. Jos TRAIX
NG, COORDINATED Y PRIVATE

CENTER FOR JOB TRAINI

InDuUSTRY COUNCILS ALL ACROSS THE COUNTRY.



IT WILL MOVE US AWAY FROM THE HEAVY HAND OF THE FEDERAL
BUREAUCRACY, TO A SYSTEM THAT ALLOWS GREATER FREEDOM.

FOR THE PRIVATE SECTOR AND LOCAL GOVERNMENTS TO SHAPE
PROGRAMS THAT WORK.

SECOND, THIS PROGRAM WILL HELP EASE THE TRANSITION

[

FROM WELFARE TO WORK -- FROM DEPENDENCE TO
INDEPENDENCE. |
INDEPENDENCE. UNDER JoB TRAINING 2000, WE’LL DEDICATE

MORE THAN $20 MILLION DOLLARS TO DEMONSTRATION PROJECTS

-=- TO PLACE WELFARE RECIPIENTS IN PERMANENT JOBS

-8 -
We'LL ENLIST MARKET FORCES T0 BREAK WELFARE DEPENQENCY.
A SUBSTANTIAL PORTION OF THE MONEY GOVERNMENT SAVES AS
EACH NEW WORKER LEAVES WELFARE BEHIND WILL BE SHARED,
WITH THE COMPANY THAT HELPED THAT PERSON GET A JOB. /
THIRD, THIS PROGRAM WILL EASE THE TRANSITION FROM
SCHOOL _TO WORK. Jos TRAINING 2000 wILL ENCOURAGE
VOLUNTARY APPRENTICE PROGRAMS FOR HIGH SCHOOL STUDENTS:

COMBINING QUALITY EDUCATI ~THE-
MENTORING. '
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-9 -

THIS APPROACH WILL HELP THESE APPRENTICES KEEP THEIR
OPTIONS OPEN -- TO PURSUE THEIR EDUCATION OR ENTER THE
WORKFORCE AS THEY WISH. |

FOURTH AND FINALLY, JoB TRAINING 2000 PROMOTES
LIFE-LONG LEARNING. JoB TRAINING 2000 ESTABLISHES
LIFETIME TRAI AND _EDUCATI . RIGHT Now,

THE FEDERAL GOVERNMENT PROVIDES THE AVERAGE AMERICAN
TE F TH AND E_DOLLARS W

TRAINING OVER THE COURSE OF HIS LIFETIME =-- AND YET
MANY PEOPLE DON'T TAKE ADVANTAGE OF WHAT THEY'VE GOT

COMING TO THEM.

T T T

- 10 -

Joe TRAINING 2000 wILL CREATE A KIND OF PASSPOR?’!O
CONTINUING EDUCATION -- MAKING IT EASIER FOR PEOPLE OF
ALL AGES TO RECEIVE GRANTS AND LOANS THEY NEED TO KEEP
PACE WITH THE CHALLENGES OF THE 21sT CENTURY WORKPLACE.
// '

Joa TRAINING 2000 IS OUR PLAN TO CAPTURE THE SPIRIT
OF PROGRAMS LIKE THIS ONE -- AND BRING THAT INNOVATIVE
APPROACH TO EVERY AMERICAN COMMUNITY. //
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LET ME SAY TO THE YOUNG MEN AND WOMEN I'VE MET HERE
ToDAY: NOT LONG FROM NOW, THESE FOUR WALLS WILL HOUSE
THE NEW PROJECT CATALYST CENTER. BUT WHAT YOU'RE
BUILDING HERE IS FAR MORE THAN A WORK OF BRICKS AND
MORTAR OR PLASTER AND PAINT. THIS RENOVATION IS A
SYMBOL OF THE LARGER COMMITMENT OF THIS COMMUNITY TO

. GENERATE OPPORTUNITY FOR THE PEOPLE WHO CALL IT HOME.
/7

P
- 12 - .
ONCE AGAIN, MY CONGRATULATIO-NS ON THE FUTURE YOU
ARE BUILDING HERE. MY THANKS TO THE CATALYST TEAM FON:_
SHOWING ME AROUND THIS SITE -- AND THANKS TO ALL OF YOU

FOR THE FINE WORK YOU DO. AND NOW, BACK TO WORK [[--
IT'S "HAMMER TIME."]1]
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PRESIDENTIAL REMARKS: JOB TRAINING 2000
SUBJECT. ATLANTA, GA - 1/17/92
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VICE PRESIDENT - ¢ HORNER =
SKINNER — _/ MCCLURE - »
SCOWCROFT - PETERSMEYER -
DARMAN v PORTER -
BRADY - v ROGICH -
BROMLEY - = SMITH -
CARD - v =it - 3
DEMAREST — v S -
FITZWATER - SN O Wttt ey
GRAY . ~ _—_l
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REMARKS:

The attached has been forwarded to the President.

RESPONSE:

PHILLIP D. BRADY
Assistant to the President
and Staft Secretary
Ext. 2702



THE WHITE HOUSE
WASHINGTON
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January 16, 1992

MEMORANDUM FOR THE PRESIDENT

THROUGH DAVID DEMAREST
TONY SNOW 735
FROM: DAN MCGROARTY @W%ﬁ
SUBJECT: JOB TRAINING 2000; ATLANTA, GEORGIA

On Friday, January 17 at noon, you will address members of
the Private Industry Council of Atlanta, as well as members of
the CATALYST Project, at Morris Brown College. It is here that
you will announce Job Training 2000 -- a program that will do
four things: .

Reform vocational training
Ease the transition from welfare to work
Ease the transition from school to work
Promote life-long learning

00O

Before the speech itself, you will tour the site that the
CATALYST youth are renovating. Your remarks are six minutes in
length and focus on Job Training 2000 and its critical role in
meeting the needs of the ever-changing workplace.
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McGroarty/Aarhus
January 16, 1992
2:00 pm
PRESIDENTIAT, REMARKS: JOB TRAINING 2000 ANNOUNCEMENT
MORRIS BROWN COLLEGE, ATLANTA, GA.
JANUARY 17, 1992
12:00 NOON

(Acknowledgements: Atlanta dignitaries/Private Industry
Council.] I'm pleased to be joined here by members of the
Catalyst team -- now on their Presidential coffee break. //
I've come here to Morris Brown to see this wonderful work in
progress --- and to announce a pioneering new approach to job
training: a program I call Job Training 2000. l/

Programs like the Catalyst Project highlight just how
critical job training is to the American economy, American
competitiveness -- and the American Dream. / As a nation,
America's ability to prosper in the century ahead rests on our
collective capacity to learn new skills and test the limits of.

our intelligence. o0n an individual level, what we learn defines

who we are. No one -- young, old or in between -- can hope to

reach their dreams without sharpening their skills and mastering
the tools of thought. //

That's the idea behind our national education strategy --
America 2000 -- and it's the impulse behind the initiative I am
announcing today: Job Training 2000. //

Job training must be more than merely "make-work" -- it must
suit the needs of the marketplace. The private sector will
alwvays bear primary responsibility for training the workers it
needs to get the job done. But government at all levels can and

must play a role -- to use a word that's well known here -- as



2
catalysts in this process. And we are: Right now, the federal
government's commitment to worker training spans more than 60
programs, seven federal agencies -- and resources totalling $18
billion dollars a year. //
We've got to make certain these funds are spent to maximum

effect -- and that's where Job Tra1n1ng 2000 comes 1n. It's.the

product of the hard work of Vice President Dan Quayle, Secretary -
of Labor Lynn Martin and Educatlon Secretary Lamar Alexander.--
Proof of this Admlnlstratlon S commitment to thls country s
future. // Job Tralnlng 2000 rests on four cornerstones.

Fifst, the creation of a 21st Century training system. Jeb

Training 2000 creates @ one-stop shopping center for jOb

tralnlng, coordinated by Private Industry Councils all across e
country. It will move us away from the heavy hand of the federal'
bureaucracy, to a system that allows greater freedom for the
private sector and local governments to shape programs that work.

8econd, this program will help ease the transition from

welfare to work. Under Job Training 2000, we'll dedicate more
than $20 million dollars to demonstration projects -- to place
welfare recipients in bermanent jobs. We'll enlist market forces
to break welfare dependency. A substantial portion of the money
government saves as each new worker leaves welfare behind will be
shared.with the company that helped that person - get a job. //

Third, this program will ease.the tran51tlon from school to

work. Job Training 2000 w1ll encourage voluntary apprentice
brograms for hlgh school students' combining ggality education,



on-the-joh training and mentoring. This approach will help these
apprentices keep their options open -- to pursue their education

or’ enter the workforce as they wish.
Fourth and finally, Job Training 2000 promotes life ;gng

ea ni . Jbb Training 2000 establishes Lifg;img_zrainigg;gnﬂf‘
ggucation Acc ggg Right now, the federal'government pro!'

L”‘" B
the average American

—ry

them. Job Training 2000 w1ll Create a kind of passport to_.-fi
continuing education -- making it. easier for people of all ages
to’ receive grants and loans they need to keep pace w1th the_;
challenges of the 21st Century workplace. l/ E

Job Training 2000 is our plan to capture the spirit. of

programs like. this one -- and bring that 1nnovat1ve approach:to

every American community. // - :
Let nme say to the young men and women I've met here today:

Not long from now, these four walls will house the new Project

Catalyst Center. But what you're ‘building here is far more than

a work.of bricks and mortar or plaster and paint. This
renovation is a symbol of the larger commitment of this community
to generate opportunity for the people who call it home. //

- Once again, my congratulations on the future you are
buildlng here. My thanks to the Catalyst team for show1ng ne
around ‘this site -- and thanks to all ‘of you for the fine work

you do. And now, back to work . [[-- it's "hammer time."]]
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WHITE HOUSE STAFFING MEMORANDUM
92 JAN 16 -nB: 39

DATE_January 15, 1992 ACTION/CONCURRENCE/.COMMENT DUE BY: NOON, Thurs., 01/16

PRESIDENTIAL REMARKS: JOB TRAINING 2000 ANNOUNCEMENT
MORRIS BROWN UNIVERSITY, ATLANTA GEORGIA

January 17, 1992

SUBJECT.

ACTION ACTION I

[

HORNER

|

VICE PRESIDENT

||
[ |

A
SKINNER ~MCCLURE wfe

FYI

2 :
SCOWCROFT - = _PETERSMEYER {
_DARMAN v - PORTER !/
BRADY o 32/ “ROGICH /L//c lv/

v =

v

[

{1
¢

| ]

BROMLEY - SMITH - 4/ =
CARD o FINDLAY

~DEMAREST v SNOW

FITZWATER — ~TECRIN

~“GRAY Jund 2890 J

/HOLIDAY 7 - =

e —————————— e ——————

REMARKS:

Please forward your comments directly to Tony Snow, Rm. 122, x2930,
no later than NOON, THURSDAY, JANUARY 16, with a copy to this
office. Thank you.

RESPONSE:

PHILLIP D. BRADY
Assistant to the President
and Staft Secretary
Ext. 2702
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- PRESIDENTIAL BEMARKS: JOB TRAINING 2000 ANNOUNCEMENT
‘ MORRIS BROWN UNIVERSITY
ATLANTA GEORGIA
JANUARY 17 1992
12:00 NOON '
Thank_yom, --4---, for those kind words. [Introductory
- acknowledgements: Atlanta dignitaries[Private ;ndustry Council.]
I'mTpleased to be joined here by my hosts, the Catalyst team --
-now on their~Presidential coffee break. /1
I'm dellghted to come here to Morris Brown, to see thlS -
wonderful work in progress -- and to announce what I belleve w1ll
be a ploneerlng new approach to job tralnlng. a program I call
- -Job Trainingizooo. //
7_The'cata1yst Project andiprograms like it all across the
', country highlight just how critical_job training is to the
- American economy;'American-competitiveness.—— and the_American
Dream. The-Stakes are high. As a nation, America's ability to
' prosper in the'Century ahead rests on our collective capacity.tOV

1earn new skllls and test the llmlts of our 1nte111gence. Cioser'

;' to home, on an 1nd1v1dua1 level, what we learn defines .who we

_are.; No one -- young, old or 1n between -- can hope to prosper
and reach their dreams without sharpenlng their Skllls and ‘
mastering the tools of thought. //

. Just a few moments before I came to this campus, I took part.
in the’ceremony honoring Martin Luther‘King -— the guiding spirit»

" and great Ameriéan champion of equal rights for alll '/ I spoke



at . the Klng Center about ‘the pr1nc1ples at the very core of the
_yc1v1l rlghts crusade. educatlon and opportunlty. Programs-l;ke
the one here at the Catalyst PrOJect prov1de both° teaching

skllls, strong work hablts --'and llterally, equlpplng youth with

_, _the tools they need to ‘move ahead in the workforce.

4 These same pr1nc1ples guide the 1n1t1at1ve I'd like.to
'announce1today€*”Job Training 2006. N |
Job tra1n1ng can ‘never be "make-work" - 1t must suit the '

needs of the marketplace. For that reason, the prlvate sector-
contlnues to bear primary respon51b111ty for tralnlng the workers .
it needs to get the job done. But government at all levels can

land must play a role -- to use a word that's well known here -
as catalysts in this process. And we are: nght now, the
lfederal government's commltment to vocational tralnlng spans 60
programs, seven government agenc1es -- and resources totalllng
_ $16 bllllon dollars a year. //

- our challenge is to ensure that these funds are spent to

“”'max1mum effect -- and that's where Job Tralnlng 2000 comes in.

. It's the hard work of Secretary of Labor Lynn Martin and Vlce

Pre51dent Dan Quayle -- and the product of thls Admlnlstratlon s
' commltment to thls country's future. '//
| ", Job Tralnlng 2000 rests on four cornerstones:

First, comprehensiVe reform of vocational training.:wJoh
‘”Tralnlng 2000 w1ll help us streamllne the dellvery of $10 bllllon
dollars worth of services currently spread across a half- dozen :

programs. lt will move us away from the heavy hand of.



v; . | - ;
bureaucracy'--.to a‘system-that allows-greater.freedom for local
» governments and markets to shape programs thgt_wgrk.A
| _ Second thls program w111 help ease the tran51tlon from
. welfare to work. Under Job Tralnlng 2000, we'! 11 dedlcate $25
mllllon dollars to demonstratlon pro]ects -- to. place welfare
rec1p1ents in germanent jobs. We' 11 enlist market forces to
' break welfare dependency A portion of the money government
'saves as each’ new worker leaves welfare behlnd w111 be . shared‘
w1th the organlzatlons that helped that person flnd work. /]l

' Thzrd this program will ease the tran51tlon from school to B
~wgrk. nght now, too many klds face pressure to leave school to
. find work, Job Tralnlng 2000 w1ll establish school-based
apprentice programs, to help hlgh-school students ready to enteri
the workforce rlght now complete their school1ng, and keep thelr_.3
”future educatlon optlons open. | |

>Fourth_and flnally, Job Tralnlng zdoo'promotes life-long'

' learnlng;; It establishes what we'call “SmartICards:" a kind of
passport to. continuing education. The federal government

'prov1des the average Amerlcan as much as [$70 000] worth of

educatlon and tralnlng durlng hlsmllfetlme - and yet manyjpeopleg-'

don't take advantage of what they ve got comlng to them. 'Job
Tralnlng 2000 w1ll nmake 1t easier for people of all ages to
receive grants and ‘1oans they need to keep pace w1th the A

'challenges of the 21st Century workplace._ //



- Job Tralnlng 2000 is our plan to capture the Splrlt of
programs llke this one -- and brlng that 1nnovat1ve approach to‘
every American communlty. l/

Leﬁ me say to the young men and women I've met here today:
Not long frominow,'when your work. is done here at éatalyst'e new .
home, fhese four.walls will houee a one-stop, fuil:service :
community centerA-- a center that embodies many of the aims and
opjectives of Job Training 2000. But what you're building here
is far more than a work of bricks and mortar or plaster and |
paint. This renovation is'a symbol of the iarger commitment of‘
thls communlty to generate opportunltx for the people who call it _
home. l/

" Once again, my congratulations on the future you arel
building here. My thanks to the CataiYst team for ehowing me
around this site -- and thanks to all of'you for the fine‘work
you do. And now -- back to work. |

# o #



THE WHITE HOUSE

WASHINGTON
2 JAN IB P“ “ mnuary 16, 1992

MEMORANDUM FOR TONY SNOW
FROM: ROGER B. PORTER A%/
SUBJECT: Presidential Remarks: Job Training 2000 Speech
We have reviewed the attached presidential remarks and
have noted a few suggested changes on the draft.
In addition, I spoke with Secretary Alexander, who
specifically requests that the President not use the term

"smart cards" and concurs with the attached draft insert.

If you have any questions or we can be of further
assistance, please let us know.

cc: Phillip D. Brady
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WHITE HOUSE STAFFING MEMORANDUM

DATE January 15, 1992 ACTION/CONCURRENCE COMMENT DUE 8Y- NOON, Thurs., 01/16

PRESIDENTIAL REMARKS: JOB TRAINING 2000 ANNOUNCEMENT
MORRIS BROWN UNIVERSITY, ATLANTA GEORGIA

SUBJECT January 17, 1992
ACTION FYI ACTION ™
VICE PRESIDENT _ { HORNER — =
SKINNER — —/ ' MCCLURE y —
SCOWCROFT - = PETERSMEYER { —
DARMAN v - PORTER™T _ Ay
BRADY - ROGICH v =
BROMLEY — = SMITH { —
CARD - —/ FINDLAY 2 {
DEMAREST 7 - gL - V‘
FITZWATER - gt { =
GRAY J — = =
HOLIDAY E/ — — |
l
REMARKS:

Please forward your comments directly to Tony Snow, Rm. 122, x2930,
no later than NOON, THURSDAY, JANUARY 16, with a copy to this
office. Thank you.

RESPONSE:

PHILLIP D. BRADY
Assistant to the President
and Staft Secretary
Ext. 2702
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PRESIDENTIAL REMARKS: JOB TRAINING 2000 ANNOUNCEMENT
' MORRIS BROWN UNIVERSITY
ATLANTA, GEORGIA
JANUARY 17, 1992
12:00 NOON

Thank you, --=---, for those kind words. [Introductory
acknowledgements:, Atlanta'dignitarieS/Private Industry Council.] _
I'm pleased to be joined here by my hosts, the Catalyst team -~
now on their Presidential coffee break. ]/

I'm delighted to come here to Morris Brown, to see this’
wonderful work in progress -- and to announce what I believe will
be a pPioneering new approach to job.training: a program I call
Job Training 2000. //

The Catalyst Project and programs like it all across the
country highlight just how critical job training is to the
American economy, American competitiveness -- and the American

Dream. ‘The stakes are high. As a nation, America's ability to

prosper in the century ahead rests on our collective capacity to

teern<new skills and test the limits of our intelligence. Closer

to home, on an individual level, what we learn[gzginegfwho we Fdﬁs
At Ayu‘gru&n.r ) sl\c\ll\é hawve ‘%W “us

are.  Ne—ene -- young, old or in between -- can—-hope—to-prosper

Worming end tdmechan My need e
and reach their dreamsywi

Afmas%ering”themtee&émeﬁntneugh¢m //

Just. a few moments before I came to this campus, I took part

in the ceremony honoring Martin Luther King.-- the guiding spirit

and great American champion of equal rights for all. / I spoke
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at the King Center about the principles-at the - core of the

civil rights crusade: education and opportunity. Programs like
the one here at the catalyst Project provide both: teaching
skills, strong work habits -- and literally, equipping youth with
'the tools they need to move ahead in the workforce.

L I 32 PVNOUNCINE-
These same principles guide the initiative Ild—like—to-

anpouree today: Job Training 2000.

Job training canAnever be "make-work" -- it must suit the
needs of the marketplace. For-that reason, the private sector
continues to bear primary responsibility for training the workers
it needs to get the job done. But government at all levels can
and must play a role -- to use a word that's well known here .--
as catalysts in this pyecess. And we are: Right now, the
federal government's commitment to vocational training spams 60

'programs, eeven government ageneiesA-- and resources totalling
#]g bil,lion' dollars a year. [/ |
| Omr challenge is to emsure that these funde are spent to
maximum effect -- and that's where Job Tralnlng 2000 comes in.

7 It's the hard work of Secretary of Labor Lynn Martin and Vice
President Dan Quayle~-- and the product~of“thIs'Administratienis
commitment to this country's»futmre. 1/ |

Job Training 2000 reste on four cornerstones:. ‘.

First, comprehensive reform of vocational training. Joh’—fi:)

(>€) Training 2000 will help us streamline the-delivery.of.$$E'billion
dollafs-worth of services currently spread across a half-dozen

programs. It will move us away from the heavy hand of

A

e



arkets to shape programs that work.

S8econd, thls program will help ease the transition from

welfare to work. Under Job Training 2000, we! ll_dedlcate $25
million dollars to demonstration projects -- to place welfare
recipients in permanent jobe. We'll enlist market forces to
break welfare dependency. A portion_of the money government
saves as each new worker leaves welfare behind will be shared
with the organizations'that helped that person find work. //

Third, this program Will ease the transition from school to

work. lghtanonmtoommany“kias fate“pressurewtoﬁ&eavemschooLmt
;‘ﬂ'
LA [

k. Job Training~2000 will establish school-based

rentice programs; to help high-school studentsﬂfzgg; to enter

hadling.,—.and-keep..their

he workforce” right now complete

Fourth and finally, Job Training 2000 promotes lire-long
1earning.' LemeSEabkmsheswwhatmwemca%im%Smareweardsmﬂuwawkwn&me
passpopnwto continuing eduoatlon. The federal government

;:~5 rovides the average Am '

rican as much as [$76,000] worth of

Se? . . .

e ducation and training during his lifetimeg -- and yet many peopl
3 ' '
= on't take advantage of what they've get coming to them. Job

Training 2000 4ill make it easier r people of all ages to
receive 3/aﬁts and loans they

ha&tengeg“ﬁf”thé*2fst“eenturyxworkplace“mu ]

ed to keep pace. with.t
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Possible insert - para. 3, page 3

Job training 2000 will encourage voluntary apprentice
programs for high school students -- a combination of quality
education, paid- on-the-job training, and mentoring -- which
will lead to both a high school diploma and certification that
they have mastered relevant skills. These apprentices will be

(A
equipped to enter the workforce or to pursusk their education.
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We need to begin thinking in terms of a lifetime education and
training account for each American. Such an account will make
it easier for people of all ages to receive the grants and
loans for which they are eligible to help them keep pace with
the challenges of the 2lst Century workplace. This can help us
in realizing our dream of becoming a nation of learners.
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Job Training 2000 is our plan to capture the spirit'of
programs like this one -- and bring that innovative approach to
every American community. // |
Let me say to the young men and women I'Qe met here today:

Not long from now, when your work is done here at Catalyst's new

home, these four walls will house a one-stop, full-service f Farhers ‘

‘community center -- a center that embedies=many-of the aims and_

objectives of Job Training 2000. But what you're building here
is far more than a work of bricks and mortar or plaster and
paint. - This renovation is a symbol of the larger commitment of _
this community to generate opportunity for the people who call it
home. //

Once again, my congratulations on the future you are
building here. My thanks to the Catalyst team for showing me
around this 51te.-- and thanks to all of you for the fine work
you do. And now -- back to work.

# # #
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PRESIDENTIAL REMARKS: JOB TRAINING 2000 ANNOUNCEMENT
MORRIS BROWN UNIVERSITY, ATLANTA GEORGIA

SUBJECT:
January 17, 1992
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VICE PRESIDENT — { HORNER IS —
SKINNER _ —/ MCCLURE y —
SCOWCROFT - = PETERSMEYER D/:
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DEMAREST 7 - SNOW ‘ — 3‘/
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GRAY 1 — E—
HOLIDAY F = - =
REMARKS:

Please forward your comments directly to Tony Snow, Rm. 122, x2930,
no later than NOON, THURSDAY, JANUARY 16, with a copy to this
office. Thank you.

RESPONSE:

PHILLIP D. BRADY
Assistant to the President
and Staft Secretary
Ext. 2702
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PRESIDENTIAL REMARKS: JOB TRAINING 2000 ANNOUNCEMENT
MORRIS BROWN UNIVERSITY
ATLANTA, GEORGIA
JANUARY 17, 1992
12:00 NOON
Thank you, ------ , for those kind words. (Introductory
acknowledgements: Atlanta dignitaries/Private Industry Council.]
I'm pleased to be joined here by my hosts, the Catalyst team --
now on their Presidential coffee break. //
I'm delighted to come here to Morris Brown, to see this
wonderful work in progress -- and to announce what I believe will

be a pioneering new approach to job training: a program I call

Job Training 2000. //

The Catalyst Project and programs like it all across the
country highlight just how critical job training is to the
American economy, American competitiveness -- and the American
Dream. The stakes are high. As a nation, America's ability to
prosper in the century ahead rests on our collective capacity to

gl

learn new skills and tes€ the limits of our intelligence. Closer

to home, on an individual level, what we learn defines who we

are. No one -- young, old or in between -- can hope to prosper
and reach their dreams without sharpening their skills and
mastering the tools of thought. //

Just a few moments before I came to this campus, I took part
in the ceremony honoring Martin Luther King -- the guiding spirit

and great American champion of equal rights for all. / I spoke



2
at the King Center about the principles at the very core of the
civil rights erusade: education and opportunity. Programs like
the one here at the Catalyst Project provide both: teaching
skills, strong work habits -- and literally, equipping youth with
the tools they need to move ahead in the workforce.

These same principles guide the initiative I'd like to
announce today: Job Training 2000.

Job traiming can never be "make-work" -- it must suit the
needs of the marketplace. For that reason, the private sector
continues to bear primary responsibility for training the workers
it needs to get the job done. But government at all levels can
and must play a role -- to use a word that's well known here --
as catalysts in this process. And we are: Right now, the
federal govermment's commitment to vocational training spans 60
programs, seven government agencies -- and resources totalling
$16 billion dsllars a year. //

Our challenge is to ensure that these funds are spent to
maximum effect -- and that's where Job Training 2000 comes in.
It's the hard work of Secretary of Labor Lynn Martin and Vice
President Dan Quayle -- and the product of this Administration's
commitment to this country's future. //

Job Traiming 2000 rests on four cornerstones:

First, comprehensive reform of vocational training. Job

Training 2000 will help us streamline the delivery of §10 billion)

dollars worth of services currently spread across a half-dozen

programs. It will move us away from the heavy hand of

Ao Jaof sted bds

N ~ ;9 z,/ i
‘;) 2 bt noA £/0 *



\
R
N S

X
S
N
%
3D
¥ N
~ i‘.
y N
SRR
NN
9
e oy
3 )
3N\
2\ ?‘
N\
R
N
o\

el

7

4.

Ve 'A,ﬁ.._ )

\ {

/ 2

(o

7

Lo
= ,d‘_.,; 7’/4 ,r;é( 1

- c'r(

= 3
bureaucracy -- to a system that allows greater freedom for local
governments and markets to shape programs that work.
8econd, this program will help ease the transition from
welfare to work. Under Job Training 2000, we'll dedicate $25
million dollars to demonstration projects -- to place welfare

recipients in permanent jobs. We'll enlist market forces to

break welfare dependency. A portion of the money government
Saves as each new worker leaves welfare behind will be shared
“with the organizations that helped that person find work. //

Third, this program will ease the transition from school to

work. nght now, too many klds face pressure to leave school to
— r‘——f—‘v_\

find work. Job Training Zooqayill establish school-based

a rentice rograms, toﬂéézg?;rgh school students ready to enter - =3
: ~ 54;1/55 fzﬂ»/b{/éé A /""’A{’)M)\/o(,f’(/ ol et ne pan X W
the workforce right now complete their schooling, and keep- their-

wh A /u%?) JHeei

‘"future education options open.

Fourth and finally, Job Training 2000 promotes life-long
learning. It establishes what we call "Smart Cards:" a kind of
passport to continuing education. The federal government
provides the average American as much as ($70,000] worth of
education and training during his lifetime -- and yet many people
don't take advantage of what they've got coming to them. Job
Training 2000 will make it easier for people of all ages to
receive grants and loans they need to keep pace with the

challenges of the 21st Century workplace. //
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Job Training 2000 is our plan to capture the spirit of
programs like this one -- and bring that innovative approach to
every American community. //

Let me say to the young men and women I've met here todéy:
Not long from now, when your work is done here at Catalyst's new -
home, these four walls will house a one-stop, full-service
community center -- a center that embodies many of the aims and
objectives of Job Training 2000. But what you're building here
is far more than a work of bricks and mortar or plaster and
paint. This renovation is a symbol of the larger commitment of

this community to generate opportunity for the people who call it

home. //

Once again, my congratulations on the future you are
building here. My thanks to the Catalyst team for éhowing me
around this site -- and thanks to all of you for the fine work
you do. And now -- back to work.

# # #
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PRESIDENTIAL REMARKS: JOB TRAINING 2000 ANNOUNCEMENT
MORRIS BROWN UNIVERSITY
ATLANTA, GEORGIA
JANUARY 17, 1992
12:00 NOON

Thank you, ====-- , for those kind words. [Introductory
acknowledgements: Atlanta dignitaries[Private-;ndustry Council.]
I'm pleased to be joined here by my hosts, the Catalyst team --
now on their Presidential coffee break. // .

I'm delighted to come ﬁere fo Morris Brown, to see this’
wonderful work in progress -- and to announce what I believe will
be a pioneering new approach to job training: a program I call
Job Training 2000. //

The Catalyst Project and programs like it all across the
country highlight jﬁst how critical iob training is to the
American economy, American competitiveness -- and the American
Dream. The stakes are high. As a nation, America's ability to
prosper in the century ahead rests on our collective capacity to
learn new skills and test the limits of our intelligence. Closer
to home, on an individual level, what we learn defines who we
are. No one -- young, old or in between -- can hope to prosper
and reach. their dreamé.without sharpening their skills and
mastering the tools ;f thought. //

Just a few momerits before I came tb ihis campus, I took part
in the ceremony honoring Martin Luther King -- the guiding spirit

and great American champion of equal rights for all. / I spoke
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at the King Center about the principles at the very core of the
civil rights crusade: education and opportunity. Programs like
the one here at the Catalyst Project provide both: teaching
skills, strong work habits -- and literally, equipping youth with
the tools they need to move ahead in the workforce.

These same principles guide the initiative I'd like to
announce today: Job Training 2000.

Job training can never be "make-work" -- it must suit the
needs of the marketplace. For that reason, the private sector
continues to bear primary responsibility for training the workers
it needs to get the job done. But government at all levels can
and must play a role -- to use a word that's well known here =--
as catalysts in this process. And we are: Right now, the
federal government's commitment to vocational training spans 60
programs, seven government agencies -- and resources totalling

$16 billion dollars a year. //

Our challenge is to ensure that these funds are spent to

It's the hard work of Secretary of Labor Lynn Martin and Vice

maximum effect -- and that's where Job Training 2000 comes in.k(z_w

»

President Dan Quayle -- and the product of this Administration'j
commitment to this country's future. //
Job Training 2000 rests on four cornerstones:

First, comprehensive reform of vocational training. Job
2
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Training 2000 will help us streamline the/delivery of $1ﬁ billian

dollars worth of services currently spréad across a half-dozen

programs. It will move us away from the heavy hand of
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bureaucracy -- to a system that allows greater freedom for local
governments and markets to shape programs that work.

8econd, this program will help ease the transition from

welfare to work. Under Job Training 2000, we'll dedicate $25 gﬁjf;gu
o
million dollars to demonstration projects{-- to place welfare f”WJ*MN

ecipients j ermanent jobs. We'll enlist market forces to
break welfare dependency. A portion of the money government
saves as each new worker leaves welfare behind will be shared
with the organizations that helped that person find work. //
Third, this program will ease the transition from school to

work. Right now, too many kids face pressure to leave school to

find work. Job Training 2000 will establish school-based
apprentice programs, to help high-school students ready to enter
the workforce right now complete their schooling, aﬁd keep their
future education options open.

Fourth and finally, Job Training 2000 promotes life-long
learning. It establishes what we call "Smart Cards:" a kind of
passport to continuing education. The federal government
provides the average American as much as [$70,000] worth of
education and training'ﬁuring his lifetime -- and yet many people

’

don't take advantage o%,what they've got coming to them. Job

Training 2000 will make it easier for people of all ages to

receive grants and loans ey need Yo keep pace with the

/1

challenges of the 21st Century workplace.
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Job Training 2000 is our plan to capture the spirit of
programs like this one -- and bring that innovative approach to
every American community. //

Let me say to the young men and women I've met here today:
Not long from now, when your work is done here at Catalyst's ﬁew
home, these four walls will house a one-stop, full-service
community center -- a center that embodies many of the aims and
objectives of Job Tréining 2000. But what you're building here
is far more than a work of bricks and mortar or plaster and
paint. This renovation is a symbol of the larger commitment of
this community to generate opportunity for the people who call it
home. //

Once again, my congratulations on the future you are
building here. My thanks to the Catalyst team for éhowing me
around this site --.and thanks to all of you for the fine work

you do. And now -- back to work.

# # #
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ang Staft Secretary
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PRESIDENTIAL REMARKS: . JOB TRAINING 2000 ANNOUNCEMENT
: ' ; : MORRIS BROWN UNIVERSITY
ATLANTA, GEORGIA
JANUARY 17, 1992 -
12:00 NOON
Thank you, —-—-----, for those kind words. [Introductory
acknowledgementst Atlanta dlgnltarles/Prlvate Industry Councll ]
I'm pleased to be jOlned here by my hosts, the Catalyst team -
now on thelr Pre51dent1al coffee break. // |
I'm dellghted ‘to come here to Morrls Brown, to see this 7

wonderful ‘Wwork in progress -= and to announce what I belleve w111

.be a pioneering new approach to jOb tralnlng'_ a program I call .

" Job Tralnln 2000. //

The Catalyst Project.and programs,like ltlall across the'-
country hiohlight‘just how critical iob training~is to the
-Amerlcan economy, Amerlcan competltlveness - and the American
Dream. The stakes are hlgh. As a natlon, Amerlca s ablllty to
:prosper in the century ahead rests on our collectlve capa01ty to
'1earn new skllls and test the limits of our 1nte111gence. Closer.
to home, on an 1nd1v1dual level, what we learn deflnes who we
are. No one -- young, old or 1n between - can hope to prosper
and reach thelr dreams w1thout sharpenlng their skllls and
masterlng the,tools of thought. ,//,

Just a few‘moments before-I“came to‘thls campus, I took parth
‘ln the ceremony honoring Martin Luther_King -- the guldinc spirit

and great_American champion of equal rights for all. / I spoke



at the king>center‘about the'principles,at'the yery core of the" '
civil_rights crusade:‘ gggggtigg;ggg_ggpgzgggigz. Programs like ;
the one:here atfthe Catalyst Project provide both: teaching' o
skills, strong work hablts - and llterally, equlpplng youth w1th.-
the tools they need to move ahead ‘in the workforce.
_ These same prlnclples gulde the 1n1t1at1ve I d like to
| announce today. Job‘Tralnlng 2000.-
| dob training can'never-be "make-work“'i—:it'must suit the
needs of the marketplace. For that reason, the prlvate sector
kcontlnues to bear prlmary respon51b111ty for tralnlng the workers
it needs to get the jOb done. But government at all levels can -
.and must play a role - to use a word that's well known here =--
as catalysts 1n.th1s process. And we are: nghtAnowy thej
’ federal government;s commitment to vocational tralnlng»spans 60 -
(programs, seyen government'agencies -- and resOurcesytotalling
$16.billion dollars a year. /1

Our challenge is to ensure that these'funds are'spent to
' max1mum effect -- and that's where Job Tra1n1ng 2000 comes in.
. It's the ‘hard work of Secretary of Labor .Lynn Martln and Vice
' President Dan Quayle =- and the product of this Admlnlstratlon s
'-commltment to this country S future. //

Job Tra1n1ng 2000 rests on four cornerstones-

Flrst comprehen51ve reform of vocatlonal tralnlng Job
Tra1n1ng 2000 w1ll help us streamllne the dellvery of $10 billion
.dollars worth of serv1ces currently spread across a half dozen

programs.‘ It w1ll move us away from the heavy hand of



-bureaucracy -—toa system that allows greater freedom for local S

governments and markets to shape programs ;hat_wgrk

8econd, this program will help ease the tran51tlon from
welfare to work. Under Job Tra1n1ng 2000 we'll dedlcate $25
_mllllon dollars to demonstratlon pro;ects - to place welfare
rec1plents in permanent jobs. We'll enl1st market forces to
break welfare dependency. A portlon of the money government
saves as each new worker leaves welfare behlnd w1ll be shared ;

w1th the organlzatlons that helped that person flnd work. w2

Thzrd this program 'will ease the tran51tlon from §ghggl_tg i
wgrk. Right now, too many kids face pressure to leave school to
find‘work. Job Tra1n1ng 2000 w1ll establlsh §ghggl_§g§gg
"apprentice programs, to help hlgh-school students ready to enter
‘the workforce right now complete thelr schoollng, and keep thelr )
.future educatlon optlons open. . \

Fourth -and flnally, Job Tralnlng 2000 promotes llfe-long
f'llearnlng. It establlshes ‘what we call "Smart Cards:ﬁ a kind of
passport to contlnulng education. The federal government _
<prov1des the average Amerlcan as much as [$70 000] worth of
education and tra1n1ng durlng h1s llfetlme - and yet many people_'
don't take advantage of what they ve got comlng to them._ Job.
Tralnlng 2000 w111 make 1t easier for people of all ages to
recelve grants and loans they_need to keep pace.wlth the

A'challenges ofvthe Zist Century workplace. [/



 "Job Training‘zood is our plan.tovcaoture the spirit of
nrograms like this oﬁe‘-- and bring that'innovative aoproachtto:
every American community. 1/ | | o
| Let me say to the foung men and women I've met here today; h
Not long from now, when your work is done here at Catalyst's new f
-home, these four walls w1ll house a one-stop, full-serv1ce
_,communlty center -- a center that embodles many of the aims and
objectlves or Job’ Tralnlng 2000. But~what you're burldlng here .
is farAmore than a work of bricks and'mortar or plaster and
'-'paint.' This renovation is a symbol of the larger commitment of\ _
hthls communlty to generate ogportunltx for the people who call it
'_home. /[
" Once again,:my congratnlations-on the future you are
'building-here._.My thanks to the'catalyst team for-showing me.
around this site -- and thanks to all of you for the fine work .

you do. And now -- back to work.
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Thanks,
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PRESIDENTIAL REMARKS: JOB TRAINING 2000 ANNOUNCEMENT
MORRIS BROWN UNIVERSITY
ATLANTA, GEORGIA
JANUARY 17, 1992
12:00 NOON

Thank you, =w==m== , Tor theose Xind words. [Intrbductory
acknowledgements: Atlanté dignitaries/Private Industry Council.]

I'm pleased to be joined here by my hosts, the Catalyst team --

| (b g
now on their Presidential coffee break. // ,,/~///’/~’~I‘M“”é
- L e
I'm delighted to come here to Morris Brown, to see this (A

wonderful work ih_progresa == and to announce what I believe will(»
be a picneering new approach to job training: a program I call
Job Training 2000. // |
The Catalyst Project and programs like it all across the
country highlight just how critical job training is to the
American economy, American competitiveness =-- and the American
Dream, Th§ stakes are high. As a nation, America's ability to
_ prosper in the century ahead rests on our collective capacity to
learn new skills and test the limits of our intelligence. Clcser
to home, on an individual level, what we learn defines who we
are. No one =-- young, old or in between -- can hope to prosper
and reach their dreams without sharpening their skills and
mastering the tcols of thought., //
Just a few moments béfcre I came to this campus, I toock part
in the ceremony honoring Martin Luther Xing -- Egz?qézgziéugpirit

and great American champion of egual rights for all. / I spoke
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at the King Center about the principles at the very core of the

civil rights crusade: gggg;;ign_gng_gppg:;gnigx; Programs like
the one here at the Catalysn Préject provids boths teaéhinq'

e ———"

skills, strong work habits =-- and literally,,equipping_youth with
:the tools they need to mnvé ahead in the worktordegl
Thase aame princ;ple- gulde the initiat;ve 1'd 1ike to
announce today. lgh_mrgining_gggg. '
Job training can never be “make*work" <= it 'must suit the
. needas of the marketplace. For that reason, the private sector
‘continues to bear primary résponsihiliny for'training-the erkggs
it needs to get‘the.job done. Bun government at all ievels'dan

and must play a role -- to use a word that's well known haru -

as gggglgg:a in this proness. And ::G:::;égg%;ggkﬁggs the | \;//
tederal government's commitment to ' training spans 60

programs, ‘savan government agencias - and resources totall;nq | P///
|%<;$té>billion dollars a year. //

' our challenge is tp ensure tnat these funds are spent to
maximum effect ~- and that's where Job Training 2000 comes in.
In's.thefhard work of Secretary of Labor Lynnxnartin and Viqe
President Dan Quayle -- and the product of this Admin;stration{s.

commitment to this countfy's future. //

Job Training 2000 rests on four cornerstones-

Training 2000 will help us streamline the delivery of $10 billion
dollars worth of services currantly.spread across a half-dozen

programs. It will move us away from the heavy hand of
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bureaucracy - to a system that allows greater freedom for local

. goveﬁ'nmentzs amd markets [o Ehape prcgrams ML& fropte in fodays ?fobaﬂ
ond :
@:égu th:.s m will help easge the tranlition from

Mr_a_;wzk‘. Under Job Training 2000, we'll dedioate $25
million dollara to demonstration projectc == to place gglf_an

We'll enlist markct torces to
break walfare dependency. ‘A portion of tho monay government
gaves as each nevw worker leaves welfare behind will be sharad
with the orqanizations that helped that person tind work. / /

M this program will sase the transition from m;_tg

Eind-—work/ Job Traininq 2000 will establish g M

W, to help high~school students ready to enter

‘the workforce r:a.ght now complete their schooling, and kaap their

future education options open. & Defur infon Shdisues i, nd tnnploggs ohw( y
hroinivg Invedioungs . T om Calliay ON in o epbbush \rowv M- Sicll” grendardh, | Lalwf; \

Fourth and £inally, Job ra:.n:_ng 2000 promotes lifa-long
Ul willpge fo

J.gﬁm,ing established what we call "Smart Cards:" a kind of

passport to continuing education.

'i'raining 2000 will make it easier for-people of all ages to

receive grantm and .loans they need to keep pace with’ the

challenges of the 2151: Cantury workplace. //

HMF()FOM‘W@H&WMM Oniocw%ev,u%mﬁa
| backbere of Qun  fuiuns UODrLFofoL é,atomrl :
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Job 'rraininq 2000 is our plan to capture the spirit of
~ programs like this one -- and bring that 1nnovative approach to
every Amaxican community. /1l o
Let me say to the young men ‘and women I've met here today:
Not long from now, when your work is done here at Catalyst' new
. home, these four walls will house a one-stop, full—serv:.ca
community ctntﬁprf;‘ :,f %nmﬁr*tﬂ?fmhgdimy% é)roxe %ﬁiﬁ;ﬁ ~Felae >
objactives of Job Training 2000. But what you're building here
is far more tha.o a wo’rl_c of bricks and mortar or 'pla'oter and
paint. 'rhio renovation is A synmbol of the larger commitme'nt'-og.‘
this community to genarate ovvortunitv for the people who call it
Once aéain, my coﬁéxatﬁlations on tha future you are
building hera. My thanks to the Catalyst téaﬁ fo'r :;-.howihg mo'
around this site ~= and thanks to all of you for the fine work
you do. And now -- back to work.

# ¢ ¢
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UNITED STATES DEPARTMENT OF EDUCATION
OFFICE OF THE SECRETARY

'MEMCRANDUM FOR ELIZABETH LUTTIG
: ASSOCIATE DIRECTO

FROM: ‘ LESLYE A. ARS :
DIRECTOR OF CO ICATIONS AND
COUNSELOR TQ THE SECRETARY

DATE: _ January 16, 1992
SUBJECT: comments on Jobs 2000 Speech for Friday
1) It would be appropriate to mention {perhape at 2nd graph, pg 2) L///_

that Job Training 2000 builds on the solid foundation of our
31 al_educat] +rateqy -- AMERICA_ 2000.

2) On the Fourth |
WE_CANNOT CALL T
CH B

qram conceptually.

vou might say that "Job training 2000 promotes life-long learning.
The federal government, through a combination of grants and loans, -
new prevides avery American with a sigpificant personal account for /

aducation and training. But, many pecple don't take advantage of

what they've got coming to them. Bo, we want to create a kind of
passport to continuing education and make it easier for people of
all ages to receive grants and loans they need to keep pace with
the challenges of the 21st Century workplace.

B MARYLANE AVE., 3%, WASTHHNOTIN, 04 20302



THE WHITE HOUSE
WASHINGTON

2 ’AN’B Pl 4

January 16, 1992

MEMORANDUM FOR TONY SNOW
DEPUTY ASSISTANT TO THE PRESIDENT
FOR COMMUNIGATIONS AND DIRECTOR OF
SPEECHWRqu

/
FROM: NELSON LUND/
ASSOCIATE COUNSEL TO THE PRESIDENT

SUBJECT: Presidential Remarks: Job Training 2000
Announcement /Morris Brown University

At the request of Phillip D. Brady, Counsel's office has reviewed
the captioned remarks. Suggested changes are marked on the
attached hard copy.

We appreciate the opportunity to review these remarks.

Attachment

cc: Phillip D. Brady
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PRESIbENTIAL-REMARKS:: Jdb TRAINING 2000 ANNOUNCEMENT
S : ' MORRIS BROWN UNIVERSITY

ATLANTA, GEORGIA |

JANUARY 17, 1992

12:00 NOON

~Thank YOu,h ------ , for those'klnd words. - [Introductor§'
achnoﬁledgementS‘ Atlanta dignitaries/PriVate Industry Council 1
I'm pleased to be joined here by my hosts, the Catalyst team ——
now on thelr Pre51dent1al coffee break. . //

I m dellghted to come here to Morrls Brown, to see thlS o
wonderful work in progress -- and to _announce what T belleve w111
be a ploneerlng new approach to jOb tralnlng. a program I call
Joh Training 2000. ‘//. |

'The.Catalyst Project and programs llhe it all across the
country highlight just how critical job training is to the
American economy,'American competltiveness‘—-.and'the_American
‘ Dream.. The-stahes are high. ‘As a nation, America' slability to
prosper in the century ahead rests on our collectlve ‘capacity to
 learn new skllls and test the llmlts of our 1nte111gence. Closer
::to home, on an 1nd1v1dual 1evel what we 1earn deflnes who we
. are. No one -- young, old or in. between == can hope to prosper'
'»and reach thelr dreams w1thout sharpenlng their Skllls and
.masterlng the tools of thought. [/

Just a few moments before I came to this campﬁs, Ixtook part
‘in theAceremony honoring Martin_Luther King -- the guiding spirit

-and great-American champion ofvequal,rights.for-all.. / I spoke
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at the King Center about the principles at the very core of the
civil rights crusade: education and opportunity. Programs like
the one here at the Catalyst Project provide bot@i”;eaching
skills, strong work habits -- and.iéte;al&y;}ggalpping youth with
the tools they need to move ahead in the workforce.

These same principles guide the initiative I'd like to
announce today: Job Training 2000.

Job training can never be "make-work" -- it must suit the

needs of the marketplace. For that reason, the private sector

continues to bear primary responsibility for training the workers

it needs to get the job done. But government at all levels can
and must play a role -- to use a word that's well known here --
as catalysts in this process. And we are: Right now, the
federal government's commitment to vocational training spans 60
programs, seven government agencies -- and resources totalling
16 billion dollars a year. //
Our challenge is to ensure that these funds are spent to
naximum effect -- hat's where Job Training 2000 comes in.
It's the| hard work Secretary of Labor Lynn Martin and Vice
President Dan le -- and this Administration's
commitment to country's future. //

Job Training 2000 rests on four cornerstones:

First, comprehensive reform of vocational training. Job
Training 2000 will help us streamline the delivery of $10 billion
dollars worth of services currently spread across a half-dozen

programs. It will move us away from the heavy hand of
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bureaucracy - to a system that allows greater“fteedom for local

'governments;and matkets to.shapelprogfams‘thgt;ﬁggg.- |

Second;zthis pfogram will help ease thehtransition from '

welfafe to'worh.' Under Job Training 2000, we'll ‘dedicate $25
million dollars to demonstratlon projects -- to place welfare
rec1pients 1n_permanent~]obs., We'llAenlist market’forces to

‘break welfare dependency. a portion'of the money government
Usaves as_each new worker'leaves.welfare_behind will be shared

~ with the organizations that helped that;person find work. //

| Third, thisfprogram will ease the,transition from school to

. work. Right‘now, too many kids face pressure to leave school to

find work. ~Job Tfaining'zooo will establish school-based
apprentice programs, to help high-school students ready to enter.
the workforce right ‘now complete their schooling, and keep the1r 1
.future education optlons open.’ | '

Fourth and flnally, Job Training 2000 promotes life-long'
) leatning. It establishes Qhat we call "Smart Cards:" a klnd of -
lpassport to continning education. - The federal government
_ provides the‘average-American”as_much as [$70,000]'worth of
eduCation>and“tfaining~during his lifetime -- and yet manylpeople
;don't take advantage of what they ve got coming to them.j Job
'.Trainlng 2000 will make 1t ea51er for people of all ages to
'recelve grants and loans they need to keep pace with the

_ challenges of the 21st CenturyAWOrkplace; //



e
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Job Tralnlng 2000 is our plan to capture the sp1r1t of
programs llke this one - and brlng that 1nnovat1ve approach to

every Amerlcan communlty //

Let me say. to. the young men and women I've met here today.

'Not long from now, when your work is done here at’ Catalyst's new

home, these four wa115<w111 house a one—stop,‘full-serv1ce'

community eenter -- a ceriter that embodies many of the aims and

" objectives of Job Training 2000. But what'you're'building here
-is far more~than a»work'of bricks and mortar or'plaster'and

paint. Thls renovatlon is a symbol of the larger commltment of

"thls communlty to generate opportunlty for the people who call 1

home. //
Once agaln, my congratulatlons on the future you are

bulldlng here.' My thanks to the catalyst team for showlng'me'

around this site -- and thanks to all of you for the fine work

you do. And now -- back to work.

b #
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January 15, 1992

MEMORANDUM FOR TONY SNOW/DAN MCGROARTY

FROM: John S. Gardner W !

SUBJECT: Job Training 2000 Remarks

Again, a nice speech. Just a few comments, most of which
track my comments on the MLK speech:

I think we are on shaky ground implying that "the" core of
the civil rights movement was essentially economic. Instead, it
was political (You'll appreciate this Aristotelian approach!).

It was about things like voting, using buses, and other truly
"civil" rights, including equal education. The economic part
came later, and not on our side of the aisle -- King was planning
the "poor people's campaign" when he died, and, given the tenor
of the time, it was directed towards Great Society ideas. (I do
think, though, that King would endorse "empowerment" if he were
alive today.)

Two other minor comments are noted on the draft.

Thanks.
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WHITE HOUSE STAFFING .\.d_‘EMORAND_UM

DATE: January 15, l992~ ACT]ON/CONCURRENCE’COMMENT DuE 8Y: NOON, Thurs r 01/16 .

PRESIDENTIAL REMARKS JOB TRAINING 2000 ANNOUNCEMENT ' )
'MORRIS BROWN UNIVERSITY, ATLANTA GEORGIA

SUBJECT. — January 17, 1992
Acnd.u' _‘ M | Acﬁou. At
VICE PHESIDENT = { o HAQRNEH '. | = : o

A'SKINNER _ i?” MCCLURE ) :]" = -

. SCOWCROFT - = PETERSMEYER | { =
DARMAN .fA . if’ — . _PORTER B ;!ff;:;; o
BRADY = T/ '~ ROGICH CV =

BROMLEY — . . - smTH b4 S “
,CARD . — -  EINDLAY - { -
'DEMAREST v - o . = J - k
FITZWATER - HOSKIN 7 - ( '

' GRAY 7 - =
HOLIDAY 7 - =

" REMARKS:

Please forward your comménts dlrectly tolTony Snow, Rm. 122, x2930;
no later than NOON, THURSDAY, _JANUARY 16 with a copy to this
office. Thank you .

RESPONSE:

- PHILLIP D. BRADY -
Assistant to the President.
and Statf Secretary
Ext. 2702 .
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PRESIDENTIAL REMARKS: JOB TRAINING 2000 ANNOUNCEMENT
MORRIS BROWN UNIVERSITY
ATLANTA, GEORGIA
JANUARY 17, 1992
12:00 NOON

Thank you, ==-==-- , for those kind words. [Introductory
acknowledgements: Atlanta dignitaries/Private Industry Council.]
I'm pleased to be joined here by my hosts, the Catalyst team --
now on their Presidential coffee break. //

I'm delighted to come here to Morris Brown, to see this o
wonderful work in progress -- and to announce what I believe will
be a pioneering new approach to job training: a program I call
Job Training 2000. //

The Catalyst Project and programs like it all across the
country highlight just how critical job training is to the
American economy, American competitiveness -- and the American
Dream. The stakes are high. As a nation, America's ability to
prosper in the century ahead rests on our collective capacity to
learn new skills and test the limits of our intelligence. Closer
to home, on an individual level, what we learn defines who we
are. No one -- young, old or in between -- can hope to prosper
and reach their dreams without sharpening their skills and
mastering the tools of thought. //

Just a few moments before I came to this campus, I took part

n the ceremony honoring |Martin Luther King -- the guiding spirit

)
’ €7C; and great American champion of equal rights/ for all. / 1 spoke

o, o
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at the King Center about <%he principles at the very core of the

civil rights crusade: education and opportunity. Programs like
the one here at the Catalyst Project provide both: teaching
skills, strong work habits -- and literally, equipping youth with
the tools they need to move ahead in the workforce.

These same principles guide the initiative I'd like to
announce today: Job Training 2000.

Job training can never be "make-work" -- it must suit the
needs of the marketplace. For that reason, the private sector
continues to bear primary responsibility for training the workers
it needs to get the job done. But government at all levels can
and must play a role -- to use a word that's well known here --
as catalysts in this process. And we are: Right now, the
federal government's commitment to vocational training spans 60
programs, seven government agencies -- and resources totalling
$16 billion dollars a year. //

Our challenge is to ensure that these funds are spent to
maximum effect -- and that's where Job Training 2000 comes in.

? It's the hard work of Secretary of Labor Lynn Martin and Vice

President Dan Quayle -- and the product of this Administration's
/) commitment to this country's future. //
V) L ’ Job Training 2000 rests on four cornerstones:
L&Vaﬁﬁ' \ First, comprehensive reform of vocational training. Job

/i 7@1%‘
%Wlhﬁtol Training 2000 will help us streamline the delivery of $10 billion
dollars worth of services currently spread across a half-dozen

programs. It will move us away from the heavy hand of
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bureaucracy =-- to a system that allows greater freedom for local
governments and markets to shape programs that work.

8econd, this program will help ease the transition from
welfare to work. Under Job Training 2000, we'll dedicate $25
million dollars to demonstration projects -- to place welfare
recipients in permanent jobs. We'll enlist market forces to
break welfare dependency. A portion of the money government
saves as each new worker leaves welfare behind will be shared
with the organizations that helped that person find work. //

Third, this program will ease the transition from school to
work. Right now, too many kids face pressure to leave school to
find work. Job Training 2000 will establish school-based
apprentice programs, to help high-school students ready to enter
the workforce right now complete their schooling, aﬁd keep their
future education options open.
Fourth and finally, Job Training 2000 promotes life-long

"Smart Cards:"

passport to continuing education. Th¢ federal government

learning. It establishes what we cal a kind of

provides the average American as mu¢h as [$70,000] worth of

education and training during his Aifetime -- and yet many people
don't take advantage of what they've got coming to them. Job
Training 2000 will make it easjer for people of all ages to
receive grants and loans they need to keep pace with the

challenges of the 21st Centyry workplace. //

MMM
Plae Aoge s hock



&ob Training 2000 is. our plan tolcapture‘the spirit of
programs like this one -=- and bring that 1nnovat1ve approach to
every Amerlcan community. ‘// :

Let me say to the young men andtnomenAI've met here today‘ .
Not long from now, when your ‘work is done here at Catalyst's new
~~home, these four walls will house a one-stop, full—serv1ce -
‘community center_-- a center that embodies many of the aims and
AobjectiVes*of Job Training 2000.4 But what you re building here
'1s far more than a work of bricks and mortar or plaster and
paint.. This renovation is a symbol of the larger commitment of,
this communlty to generate opportunity for the people who call it
home.. /'l
| - Once again, my congratulations.on the future you are
building_here.' My_thanksito the Catalyst team for.shoming me -
around this site -- and'thanks.to all of you for the fine work_i-'
you do;; And now -- back to_work; |

#OF#



OFFICE OF CABINET AFFAIRS STAFFING MEMORANDUM

( ‘\S Due By: I\ OO0 oL v —tu-rs o(l( /7

Fq—cs &e-«kﬁ—( %'-ar(’é —__L \'"&l\—\_!\kc\ 2000

Date:

Subject:
From: E( 'UJ’ ".H’\
ACTION CONCUR FYI ACTION CONCUR FyI
HOLIDAY — = O LEFKOWITZ E/ C O
BLUMENTHAL ot C Q/ LUTTIG O O O
BUCHHOLZ — = O PORTER O DO -
CASSE L c O SECHLER B/ O O
FARRAR = — - SHANAHAN O [ C
FITZHENRY = — = O - =
FURCHTGOTT-ROTH I/ - - O O O
HILL - — O [ o O
KUTCHINS - C O O O 0O

Comments: (LOO O _({\-v«.\rs ,‘95/[é/?&, MS
- K,-.V( eeuA {0 LnJ)O‘”
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WEITE HOUSE STAFFING MEMORANDUM -

‘;_)..,_

PRESIDENTIAL REMARKS: JOB 'I'RAINING 2000 ANNOUNCEMENT ' )
; 'MORRIS BROWN UNIVBRSITY, ATLANTA GEORGIA

January 17, 1992

SUBJECT.

‘VICEPRESORNT = . HORNER
SKINNER S v '_'MCCLUI;-KE _
SCOWCROFT = = =  PETERSMEYER
" DARMAN - PORTER
BRADY - = % . RodicH

BROMLEY | ) . . SMITH
CARD ' . FINDLAY

DEMAREST SNOW
FITZWATER a | 08K

REMARKS

Please forward your comments d:.rectly to Tony Snow, Rm, 122, x2930,
no later than ®MOON, THURSDAY, JANUARY 16, with a copy to this
office. Thank you. .

RESPONSE:

PHILLIP D. BRADY
Assistant to the Prasident
and Statt Secretary
Ext. 2702
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PRESIDENTIAL REMARKS: JOB TRAINING 2@60 ANNOUNCEMENT
‘ : MORRIS BROWN UNIVERSITY
ATLANTA, GEORGIA
JANUARY 17, 1992
"12:00 NOON
Thenk you, ==-----, for these kind words. [Intrbdﬁctory"
acknowled@eﬁents: Atlanta dignitaries/Private Industrf Council. ]
I'm plaasad to ke joined here by my hosts, tha Catalyst team --
now on their Presidential coffee break. .// ‘ -
I'm delighted to come here to Morris Brown, to see this
wonderful wo:k.ih_progress.-- and to announce what I believe.will
be a picneering new approach to job £raiqing: a pfogrém I call
Job Traiging 2000. " // |
~ The Catalyst Project and programs 1ike it all across the
country highlight just how critical job training is to the
American economy, American competitiveness -- and the American
Dream. The stakes are high. As a nation, America's ability to
_ prosper in the century ahead rests on our collect;ve capac;ty to
learn new skills and test the limits of our intelllgance. Closer

toc home, on an 1ndividua1 leval zggg_zg_lgg:n defines who we

No one == young, old or in between -=- can hope to prosper

and reach tﬁ@&ﬁ dreams without sharpening r skills and

ng the teols of thought, //
Just a few moments before I came to this campus, I took part
in the ceremony henering Mértin' uther King -~ the guiding spirit

- and gréat American champi of eqﬁal rights for all. /i I spoke
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at the King. Center about the principles at the very core of ého
clvil riqhté crusadé: ggnggzign_gng_gppgxgggi;g; Programs like
the one here at the Catalysg préject §rovide both: teaéhing
skills, streng work habits -- and literally, equipping youth with
:the tools they need to move ahead in the worktorce;‘
Thase same principles gnide the initiative T'd 1ike to
announce today° zgh_zzgining_gggg. '
Job.trazninq can never be Fmake—work“ <= it must suit the
_needs of the market#lace.. For that'rgaéon, the ﬁrivatc sector
continuas to bear primary réspohsihility for training the erkggs
it needs to gef‘theAjop done. Buf government at all ievels'éaq
and must play a role -- to use a word that's well known heri,--
as gg;;;xgﬁﬁ in this proqaés.. And we are: hight'nbw, the -
federal goVernﬁent's commitment to vecational trainihg spans 60
programs, savan government agancies == and ‘resources totalling
$16 billien dollars a year. !l |
‘ Our challenge is tp ensure that theée'funds are spent to
maximum effect ~~ and that's where Job Training 2000 comes in. i‘ ';L%
It's the hard work of Secretary of Labor Lynn Martin and Vice E;b”
President Dan Quayle - and the product of this Administration's éaﬁgkﬁ
commitment to this country's future.” // |
.Job Training 2000 rests on four cornerstones: L
21;1; comprehensive reform of vocational training. Job’
. Training 2000 will help us streamline the delivery of $1O billipn
/f\\hollars worth of services currently spread across.a half~dozen

programs. It will move us away from the heavy hand of

L ene SN0 She ¥ T
%ﬁjﬁfmbjw V@wh.%.
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bureaucracy =-- to a system that allows greater freedom for/local ,
governments and—merkets to shape programs that work. .
segond, this program will help ease the transition from.

welfare to work. Under Job Training 2000, we'll dedicate $25
million dollars to demonstration projects -- to place walfare
recipients in permanent jobsg.

‘We'll enlist market forces to
break welfare dependency. -A;Sgﬂ on of the money gbvernment

1487

saves as each new wogker leaves welfare behind will be shared

(/;;9 with theﬁo£§aa§aa;§ga§ that helped that parsoh tind work. //
Third, this program will éase the transition from gchool £g
work. Right now, too many kids face pressure to leave school to

£ind work. Job Training 2000 will establish school-based

ffoa,&ﬂ/w
arte SuCCe

ms, to help high-school students ready to enter
‘ conC/ .
the workforce z"i{cjﬁf now.compiete their ,@ﬂq, and keep their
future education options/ open. ‘ LA U
Fourth and finally, Job Training 2000 promotes ljife-long
learning. It establis

whe

s oy

es whaf_we call "Smart Cards:" a kind of

G

passport to continuing education. _The federal government
49Q/ pr°v1d = . l i - “ 0. 000 - of

education and : g during his etime -- and yet maﬁy pegple
9\Q§[ don't take advantage of what they've got,coming to them.
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Job Training 2000 is our plan to capturc the spirit of
_programs like this one == and bring that innovative approach to
every Amarican community. ' o
Let me say to the young men ‘and women I've met here today:
Nof long from now, When your work is done here at Catalyst's new
. 'home, thesse four.wallo will houoo a one-stop, full-service
oommunity conoor -- a center that embeodies nani of the aims and
objectivos of Job'Trainino 2000. But what you're buiiding here
is far more than a work of bricks and mortar or-plaoter and
paint. Thio renovation is ; symbol of the larger commitmenn;og;
this community to gensrate ovportunitv for the people who gall it
home. // - o
Once aoain, my conérathlations on the future you are
buiiding'hora; My thanks to the Catalyst team for showing ne
around this site ~- and thanks to all of you for the fine work

you do. And now -- back to work.

# F#
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DATE. January 15, 1992 ACT!ON/CONCURRENCE'COMMENT OUE BY: NOON, Thurs., 01/16

PRESIDENTIAL REMARKS: JOB TRAINING 2000 ANNOUNCEMENT
MORRIS BROWN UNIVERSITY, ATLANTA GEORGIA

SUBJECT January 17, 1992
ACTION  FYI ACTON 1

VICE PRESIDENT = g HORNER — =
SKINNER — _/ ' MCCLURE y _
SCOWCROFT peni PETERSMEYER { _
DARMAN { = PORTER { =
BRADY - ROGICH v =
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Thank you, -—-?4—, for those kind words. fIntroducﬁory
acknowledgements: Atlanta'dignitaries/Rrivate-;ndustry'Council.]
I'm pleased to be joined here by my hosts, the Catalyst team --
now on their Presidential coffee break.. e
I'm dellghted to come here to Morrls ‘Brown, to see this ™~
wonderful work in progress -- and to _announce what I believe will
be a ploneerlng new approach to job training: a program I call
Job Training 2000. //
The_Cafalyst<Project and programs like it all across the
- country highlight just how criﬁical jop training_is to the
. American eoonomy, American competitiveness -- and the American
Dream. The stakes are high. As a'nation, America's ability to
prosper in the century ahead rests on our collectlve capac1ty to
learn new skllls and test the limits of our 1nte111gence. Closer
to home, on an individual level, what we learn defines who we
_are. No one -- YOung, old or inApetween -= can hope'to prosper
and reach rheir dreams without sharpening.their skills and
mastering fﬁe'tools of thought. // | |
Just a few moments before I came to this campus, i took part
in the ceremony honoring Marrin Luther King -- the guiding spirit

and great American champion of equal rights for all. / I spoke
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at the Klng Center about the pr1nc1p1es at the very core of the
01v1l rlghts crusade- ggggg;;gg_ggg_gppg;;gg;;y Programs llke_
the one here at the Catalyst Project prov1de both. teachlng
skills, strong work hablts -- and llterally, equlpplng youth w1th '
the tools~they need to move ahead in the workforce.
| _These same princlples guide the»initiative'I'd like to
announce today: Job Training 2000. |

‘Job’training can never be "make-work" -eiit'must suit the
needs of the marketplace. -For that reason, the.private'sector
. continues to bear prlmary respon51b111ty for training the workers
1t needs to get the job done. But government at all levels can
and must play a role -- to use a word that's well known here --
as catalysts in this process. And we are: :Right-now, the
federal government's commitment to vocational trainlnq spans 60
procrams,,seven government agencies -- and resources totalling
'E $16 billionﬁdollars a year. -//

~ our challenge is to ensure;that these funds'are spent to

max1mum effect -- and that's where Job Tralnlng 2000 comes in.
It's the hard work of Secretary of Labor Lynn Martln and Vice
President Dan Quayle - and the product of thls Admlnlstratlon s
commitment to th1s country s future. //

Job Tralnlng 2000 rests on four cornerstone5°

Plrst comprehen51ve reform of vocatlonal tralnlng. Job
" Training 2000 will help us streamllne the delivery of $10 billion
dollars worth of serv1ces currently spread across a half-dozen -

programs. It will move us away from the heavy hand of
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bureaucracy -- to a system that allows greater freedom for local
governments and markets to'shape prodrams that work.

Second, tnis prooram will help ease the transition from
gglga;g_gg_gg;g. Under Job Training 2000, we;11 dedicate $25
million'dollars to demonstration projects -- to place welfare
recigients‘in germanent.jobs. We'll enlist market forces to
" break ﬁelfare dependency. A portion of the money go?ernment
saves as each_new workerdleaves welfare behind will be shared
"with the organizations that helped that person find work. !/

Third this program will ease the transition from §gggg;_;g
work. nght now, too many kids face pressure to leave school to
find work. Job Training 2000 w111 establish §gggg;_gg§gg
apprentice programs, to help high-school students ready to enter
" the workforce right now complete their schooling, and keep their
future educatlon optlons open. -

Fourth and finally, Job Training 2000 pronotes life-long
iearning. It establishes what we call "sSmart Cards:" a kind of -
passportvto continuing education. The federal government
provides the average American as.much_as [$70,600] worth of
.education and training during his lifetime -- and yet many people
don't take advantage of what they'?e got coming to them. Job
'Training 2000 -will make it easier for peopie of all ages to
receive grants and loans they need to keep pace with the

challenges of the 21st Century workplace. //
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Jo§ Training 2000 is our plan to capture the spirit of
"programs like tﬁis one -- and bring that innovative‘approach to
every American community. //

Let me say to the young men and women I'vg met here today:
Not long from now, when your work is done here at Catalyst's new
home, these four walls will house a one-stop, full-service
.éommunity center -- a center that embodies many of the aims and
objectives of Job Training 2000. But what you're building here
is far more than a work of bricks and mortar or plaster and
paint; This rehovétion is a symbol of the larger commitmgnt_qg‘
this community to generate opportunity for the people who call it
home. // ' '

Once again, my congratulations on the future you are
building here. My thanks to the Catalyst team for éhowing me
aréund this site -- and thanks to all of you for the fiﬁe work

you do. And now -- back to work.

FOoF#
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Thank you, =—=—=-=-= ; for those kind words. [Introductory
acknowledgements: Atlanta dignitaries[Private Industry Council.]
I'm pleased to be joined here by my hosts, the Catalyst team --
now on their Presidential coffee break. [/

I'm delighted to come here to Morris Brown, to see this
wonderful work in progress -- and to announce what I believe will
be a pioneering new approach to job training: a program I call
Job_Training 2000. //

The Catalyst Project and programs like it all across the
country highlight just how critical job training is to the
American economy, American competitiveness -- and the American
Drean. The stakes are high. As a nation, America's ability to
prosper in the century ahead rests on our collective. capacity to
learn new skills and test the limits of our intelligence. Closer
to home, on an individual level, what we learn defines who we
g;g; No one -- young, old or in between -- can hope to prosper
and reach their dreams without éharpening their skills and
mastering the tools of thought. //

Just a few moments befofe I came to this campus, I took part
in the ceremony honoririg Martin Luther King --;dg%fding spirit

and great American champion of equal rights for all. / I spoke
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at the King Center about the principles at the very core of the
civil rights crusade: ggggg;ign_ggg_ggpgggggigx. Programs like
the one here at the Catalyst Project provide bbth: teaching
skills, strong work habits -- ;hd literally, equipping youth with
the tools tﬁey need to move ahead in‘the workforce.

These same principles guide the initiativé I'd like to
announce today: Job Training 2000.

Job training can never be "make-work" -- it must suit the
needs of the marketplace. For that reaéon, the private sector
continues to beaf primary responsibility for training the workers
it needs to get the job done. But government at all levels can
and must play a role -- to use a word that's well known here --
as catalysts in this process. And we are: Right now, thev
federal government's commitment to vocational training spans 60
programs, seven government agencies -- and resources totalling
$16 billion'dollars a year; l/

Our challenge is to énsure that these funds are spent to
maximum effect -- and that's where Job Training 2000 comes in.
It's the hard work of Secretary of Labor Lynn Martin and Vice
President Dan Quayle -- and the product of this Administration's
cqmmitment to this country's future. //

Job Traininglzooo rests oh four cornerstones:

First, comprehensive reform of vocational training. Job
Training 2000 will help us streamline the delivery of $10 billion
dollars worth of services currently spread across a half-aozen

programs. It will move us away from the heavy hand of
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bureaucracy -- to a system that allows greater freedom for local
governments and markets to shape programs that work.
gecond, this program will help ease the transition from

welfare work. Under Job Training 2000, we'll dedicate $25

million dollars to demonstration projects -- to place welfare
recipients jin permanent jobs. We'll enlist market forces to
]

break welfare dependency. A portion of the money government
saves as each new worker leaves welfare behind will be shared
with the organizations that helped that person find work. //

Third, this program will ease the transition from school to

work. Right now, too many kids face pressure to leave school to
find work. Job Training 2000 will establish school-based
apprentice programs, to help high-school students ready to enter
the workforce right now complete their schooling, ahd keep their
future education options open.
Fourth and finally, Job Training 2000 promotes life-long

learning. It establishes what we call "Smart Cards:" a kind of

passport to continuing education. The federal government
provides the average American as much as [$70,000j worth of
education ahd training during his lifetime -- and'yet many people
don't take advantage of what they've got coming to them. Job
Training 2000 will make it easier for peoble of all ages to
receive grants and loans they need to keep pace with the

challenges of the 21st Century workplace. //
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Job Training 2000 is our plan to capture the spirit of
programs like this one -- and bring that innovative approach to
every Americén community. //

Let me say to the young men and women I've met here today:
Not long from now, when your work is done here at Catalyst's new
home, these four walls will house a one-stop, full-service

*community centera-'a'getn egﬁ’e‘mbgdioes m ngsof the aims and

objectives of Job Training 2000. But what you're building here
is far more than a work of bricks and mortar or plaster and

paint. This renovation is a symbol of the larger commitment of

this community to generate opportunity for the people who call i

"home. //

Once again, my congratulations on the future you are
building here. My thanks to the Catalyst team for éhowing me
around this site -- and thanks to all of you for the fine work

- you do. And now -- back to work.

F
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Thank you, =--=---- , for those kind words. [Introductory
acknowledgements: Atlanta dignitaries/Private Industry Council.]
I'm pleased to be joined here by my hosts, the Catalyst team --
now on their Presidential coffee break. [/

I'm delighted to come here to Morris Brown, to see this
wonderful work in progress -- and to announce what I believe will
be a pioneering new approach to job training: a program I call
Jdob Training 2000. //

The Catalyst Project and programs like it all across the
country highlight just how critical job training is to the
American economy, American competitiveness -- and the Américan
Dream. The stakes are high. As a nation, America's ability to
prosper in the century ahead rests on our collective capacity to

learn new skills and test the limits of our intelligence. Closer

to home, on an individual level, what we learn defines who we

are. No one -- young, old or in between -- can hope to prosper
and reach their dreams without sharpening their skills and
mastering the tools of thought. //

Just a few moments before I came to this campus, I took part
in the ceremony honoring Martin Luther King -- the guiding spirit

and great American champion of equal rights for all. / I spoke
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at the King Center about the principles at the very core of the
civil rights crusade: education and opportunity. Programs like
the one here at the Catalyst Project provide both: teaching
skills, strong work habits -- and literally, equipping youth with
the tools they need to move ahead in the workforce.

These same principles guide the initiative I'd like to
announce today: Job Training 2000.

Job training can never be "ﬁake-work" -- it must suit the
needs of the marketplace. For that reason, the private sector
continues to bear primary responsibility for training the workers
it needs to get the job done. But government at all levels can
and must play a role -- to use a word that's well known here --
as catalysts in this process. And we are: Right now, the
federal government's commitment to vocational training spans 60.
programs, seven government agencies -- and resources totalling
$16 billion dollars a year. [/

Our challenge is to ensure that these funds are spent to
maximum effect -- and that's where Job Training 2000 comes in.
It's the hard work of Secretary of Labor Lynn Martin and Vice
President Dan Quéyle -- and the product of this Administration's
commitment to this country's future. //

Job Training 2000 rests on four cornerstones:

First, comprehensive reform of vocational training. Job
Training 2000 will help us streamline the‘delivery of $10 billion
dollars worth of services currently spread across a half-dozen

programs. It will move us away from the heavy hand of
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bureaucracy -- to a sfstem that allows greater freedom for local
governments and markets to shape programs that work.

Second, this program will help ease the transition from
welfare to work. Under Job Training 2000, we'll dedicate $25
million dollars to demonstration projects -- to place welfare
recipients in permanent jobs. We'll enlist market forces to
break welfare dependency. A portion of the money government

saves as each new worker leaves welfare behind will be shared

with the organizations that helped that person find work. [/

Third, this program will ease the transition from school to
work. Right now, too many kids face pressure to leave school to
find work. Job Training 2000 will establish school-based
apprentice programs, to help high-school students ready to enter
the workforce right now complete their schooling, and keep their
future education options open.

Fourth and finally, Job Training 2000 promotes life-long
learning. It establishes what we call "Smart Cards:" a kind of
passport to continuing education. The federal government
provides the average American as much as [$70,000] worth of
education and training during his lifetime -- and yet many people
don't take advantage of what they've got coming to them. Job
Training 2000 will make it easier for people of all ages to
receive grants and loans they need to keep pace with the

challenges of the 21st Century workplace. [/
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Job Training 2000 is our plan to capture the spirit of
programs like this one -- and bring that innovative approach to
every American community. //

Let me say to the young men and women I've met here today:
Not long from now, when your work is done here at Catalyst's new
home, these four walls will house a one-stop, full-service
community center -- a center that embodies many of the aims and
objectives of Job Training 2000. But what you're building here
is far more than a work of bricks and mortar or plaster and
paint. This renovation is a symbol of the larger commitment of
this community to generate opportunity for the people who call it
home. // : ) |

Once again, my congratulations on the future you are
building here. My thanks to the Catalyst team for showing me
around this site'-- and thanks to all of you for the~fine work
you do. And now -- back to work.

# # #



JOB TRAINING 2000 ANNOUNCEMENT \ MORRIS BROWN COLLEGE

ATLANTA, GA. \ JANUARY 17, 1992 \ 12:00 NOON

GOVERNOR ZELL MILLER; SECRETARY AND MRsS. SULLIVAN;
MAYOR MAYNARD JACKSON; CONGRESSMAN NEWT GINGRICH;
MEMBERS OF THE PRIVATE INDUSTRY COUNCIL OF ATLANTA.
I'M ALSO PLEASED TO BE JOINED HERE BY MEMBERS OF THE
CATALYST TEAM -- NOW ON THEIR PRESIDENTIAL COFFEE
BREAK. //

-2 -
I'VE COME HERE TO MORRIS BROWN TO SEE THIS -

WONDERFUL WORK IN PROGRESS =-- AND TO ANNOUNCE A

. Ib% 1

PIONEERING NEW APPROACH TO JoOB TRAINING: A PROGRAM 1

CALL JoB TRAINING 2000. //

PROGRAMS LIKE THE CATALYST PROJECT HIGHLIGHT JUST
HOW CRITICAL JOB TRAINING IS TO THE AMERICAN. ECONOMY,

AMERICAN COMPETITIVENESS -- AND THE AMERICAN DReam. /



-3 -
AS A NATION, AMERICA’'S ABILITY TO PROSPER IN THE
CENTURY AHEAD RESTS ON OUR COLLECTIVE CAPACITY TO LEARN
NEW SKILLS AND TEST THE LIMITS OF OUR POTENTIAL. ON AN
INDIVIDUAL LEVEL, WHAT WE LEARN DEFINES WHO WE ARE. No
ONE -- YOUNG, OLD OR IN BETWEEN -- CAN HOPE TO REACH
THEIR DREAMS WITHOUT SHARPENING THEIR SKILLS AND
MASTERING THE TOOLS OF THOUGHT. //

-4 -
 THAT'S THE IDEA BEHIND OUR NATIONAL EDUCATION &.
 STRATEGY -- AMERICA 2000 -- AND IT'S THE IMPULSE BEHIND

R~ oy

THE INITIATIVE I AM ANNOUNCING TODAY: JoB TRAINING *

2000. //

JOB TRAINING MUST BE MORE THAN MERELY "MAKE-WORK"
== IT MUST SUIT THE NEEDS OF THE MARKETPLACE. THE
PRIVATE SECTOR WILL ALWAYS BEAR PRIMARY RESPONSIBILITY
FOR TRAINING THE WORKERS IT NEEDS TO GET THE JOB DONE.
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. - 5 -
BUT GOVERNMENT ' '
- ERNMENT AT ALL LEVELS CAN AND MUST PLAY A R
OLE

-- TO USE A WO ’ '
RD THAT'S WELL KNOWN HERE -- AS CATALYSTS

GOVERNMENT'. ‘ ‘
e NT'S COMMITMENT TO WORKER TRAINING SPANS MORE
PROGRAMS, SEVEN
FEDERAL AGENCIES
RESOU .
RCES TOTALLING $18 BILLION DOLLARS A YEAR. //

WE'VvE GoT
TO MAKE CERT )
AIN THESE FUNDS ARE SPENT TO

MAXIMUM EFF --
ECT AND THAT'S WHERE JoB TRAI
"t NING 2000

-6 -

IT’'s THE PRODUCT OF THE HARD WORK OF VICE PreSIDENT DAN

QUAYLE, SECRETARY OF LABOR LYNN MARTIN AND EDUCATEON,

SECRETARY LAMAR ALEXANDER -- PROOF OF THIS

s

ADMINISTRATION'S COMMITMENT TO THIS COUNTRY'S FUTURE. ~

// JoB TRAINING 2000 RESTS ON FOUR CORNERSTONES:

FIRSY, THE CREATION oF A 21ST CENTURY TRAINING

SYSTEM. Jos. TRAINING 2000 CREATES A ONE-STOP SHOPPING

CENTER FOR JOB TRAINiNG, COORDINATED BY PRIVATE
INDUSTRY COUNCILS ALL ACROSS THE COUNTRY .



'IT WILL MOVE US AWAY FROM THE HEAVY HAND OF THE FEDERAL

BUREAUCRACY, TO A SYSTEM THAT ALLOWS GREATER FREEDOM

FOR THE PRIVATE SECTOR AND LOCAL GOVERNMENTS TO SHAPE
PROGRAMS THAT WORK.

SECOND, THIS PROGRAM WILL HELP EASE THE TRANSITION
FROM WELFARE TO WORK =-- FROM gggguggugﬁ TO
INDEPENDENCE. UNDER JoB TRAINING 2000, WE'LL DEDICATE
MORE THAN $20 MILLION DOLLARS TO DEMONSTRATION PROJECTS

- TQ PLACE WELFARE RECIPIENTS IN PERMANENT JOBS
-8 -

We’'LL ENLIST MARKET FORCES TO BREAK WELFARE DEPENQENCY.

A SUBSTANTIAL PORTION OF THE'MONEY GOVERNMENT SAVES AS

EACH NEW WORKER LEAVES WELFARE BEHIND WILL BE SHAREQE
WITH THE COMPANY THAT HELPED THAT PERSON GET A Jos. //
THIRD, THIS PROGRAM WILL EASE THE TRANSITION FROM

SCHOOL_TO WORK. JoB TRAINING 2000 WILL ENCOURAGE

VOLUNTARY APPRENTICE PROGRAMS FOR HIGH SCHOOL STUDENTS:
COMBINING QUALITY EDUCATION, ON-THE-JOB TRAINING AND '

MENTORING.
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THIS APPROACH WILL HELP THESE APPRENTICES KEEP THEIR
OPTIONS OPEN -- TO PURSUE THEIR EDUCATION OR ENTER THE
WORKFORCE AS THEY WISH. | |

FOURTH AND FINALLY, JoB TRAINING 2000 PROMOTES
LIFE- LEARNING. JoB TRAINING 2000 ESTABLISHES
LIFeETIME TRAINING AND EDUCATI .  RIGHT NoOwW,

" THE FEDERAL GOVERNMENT PROVIDES THE AVERAGE AMERICAN

TE F_TH AND F DOLLARS WO

TRAINING OVER THE COURSE OF HIS LIFETIME -- AND YET
MANY PEOPLE DON’'T TAKE ADVANTAGE OF WHAT THEY'VE GOT
COMING TO THEM.

I i _

- 10 -
JoB TRAINING 2000 WILL CREATE A KIND OF PASSPORf:?O
CONTINUING EDUCATION -- MAKING IT EASIER FOR PEOPLE OF
ALL AGES TO RECEIVE GRANTS AND LOANS THEY NEED TO KEEP |
PACE WITH THE CHALLENGES OF THE 21sT CENTURY WORKPLACE.
/7 |

JoB TRAINING 2000 IS OUR PLAN TO CAPTURE THE SPIRIT

OF PROGRAMS LIKE THIS ONE -- AND BRING THAT INNOVATIVE
APPROACH TO EVERY AMERICAN COMMUNITY. //
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LET ME SAY TO THE YOUNG MEN AND WOMEN I'VE MET HERE
ToDAY: NOT LONG FROM Now, THESE FOUR WALLS WILL HOUSE
THE NEW PROJECT CATALYST CENTER. BUT WHAT YOU'RE
BUILDING HERE IS FAR MORE THAN A WORK OF BRICKS AND
MORTAR OR PLASTER AND PAINT. THIS RENOVATION IS A
SYMBOL OF THE LARGER COMMITMENT OF THIS COMMUNITY TO

GENERATE OPPORTUNITY FOR THE PEOPLE WHO CALL IT HOME.
-1/

- 12 - :
ONCE AGAIN, MY CONGRATULATIONS ON THE FUTURE YOU -
ARE BUILDING HERE. My THANKS TO THE CATALYST TEAM FOR:,
SHOWING ME AROUND THIS SITE -- AND THANKS TO ALL OF YOU
FOR THE FINE WORK YOU DO. AND NOW, BACK TO WORK [[--

IT'S "HAMMER TIME."]1]
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Remarks Announcing Job Training
2000 in Atlanta

January 17, 1992

Let me say it’s been a joy to be back in
Atlanta. I was privileged to be over at the
Martin Luther King Center, pay fitting and
appropriate tribute to that great leader, and
now have an opportunity to be here.

And I want to single out again, to those
who weren’t over there, Secretary Sullivan.
Dr. Sullivan is the Secretary of HHS, the
largest Department in the Federal Govern-
ment, and doing a superb job. And for you
kids, he’s from Morehouse Medical right
here and went to Morehouse. So, we've. got
an Atlanta man running this enormous part
of the Federal Government and doing a su-
perb job at t.

I was so pleased to have been greeted by
the mayor, who I don’t think is here right
now, and the Governor, both of whom gave
me a warm welcome, one to Georgia and one
to Atlanta.

I want to salute the Private Industry Coun-
cil of Atlanta members who have taken the
time to be with us. Pleased to be joined by
Alvin Darden, members of this effective
CATALYST team now on their coffee break.
[Laughter] And I've come here to Morris
Brown College in the center, the Atlanta
University center, to see this wonderful work
in progress and to announce a pioneering
new approach to job training, a program that
I call Job Training 2000.

Programs like the CATALYST project
highlight just how critical job training is to
the American economy, to American com-
petitiveness, and yes, to the American dream.

As a Nation, America’s ability to prosper
in the century coming up rests on our collec-

127

tive capacity to learn new skills and test the
limits of our potential. On an individual level,
what we learn defines who we are. No one,
young, old, or in between, can hope to reach
their dreams without sharpening their skills
and mastering the tools of thought.

And that’s the idea behind our overall na-
tional education strategy, America 2000. And
it's the impulse behind the initiative that I'm
announcing today, Job Training 2000.

Job training must be more than merely
make-work. It's got to suit the needs of the
workplace and the marketplace. And the pri-
vate sector will always bear primary respon-
sibility for training the workers it needs to
get the jobs done, the unions here taking a
very active and critical role in all of this. But
government, at all levels, can and must play
a role, to use a word that’s well-known, as
catalysts in this process.

And we are. Right now, the Federal Gov-
ernment’s commitment to worker training
spans more than 60 programs, 7 Federal
agencies, resources totaling some $18 billion
ayear.

Well, we’ve got to make certain that these
funds are spent to maximum effect, and that’s
where Job Training 2000 comes in. It's the
product of hard work, of our Vice President
and of Secretary of Labor Lynn Martin, of
our Education Secretary, all these working
together trying to express a commitment to
this country’s future,

Job Training 2000 rests on four corner-
stones. First, the creation of a 21st-century
training system. Job Training 2000 creates a
one-stop shopping center for job training, co-
ordinated by private industry councils all
across the country. It will move us away from
the heavy hand of a bureaucratic overkill to
a system that allows greater freedom for the
private sector and local governments to shape
programs that work. I've been asking that
question, “Does this work?” And each person
I've asked said, “This one works. It’s effec-
tive.”

Second, this program will help ease the
transition from welfare to work, from de-
pendence to independence. Under Job
Training 2000, we’ll dedicate more than $20
million to demonstration projects to place
welfare recipients in permanent jobs. And
then we'll enlist market forces to break the
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welfare dependency. A substantial portion of
the money government saves as each new
worker leaves welfare behind will be shared
with the company that helped that person
get a job.

And thirdly, this program will ease the
transition from school to work. Job Training
2000 will encourage voluntary apprentice
programs for high school students, com-
bining quality education, on-the-job training,
and mentoring. This approach will help these
apprentices keep their options open to pur-
sue their education or, alternatively, to enter
the work force as they wish. '

Fourth and finally, Job Training 2000 pro-
motes lifelong learning. Job Training 2000
establishes lifetime training in education that
counts, enabling the Federal Government to
provide the average American tens of thou-
sands of dollars’ worth of education and
training over the course of his lifetime. Job
Training 2000 will create a kind of passport
to continuing education, making it easier for
people of all ages to receive grants and loans
that they need to keep pace with the chal-
lenges of the 2lst-century workplace. This
program is our plan to capture the spirit of
programs like the ones that I've been privi-
leged to see today, and bring that innovative
Atlanta approach, if you will, to every Amer-
ican community.

Let me say to the young men and women
that I've met today: Not long from now, these
four walls will house the new Project CATA-
LYST Center. But what you're building here
is far more than a work of bricks and mortar
or plaster or paint. This renovation is a sym-
bol of the larger commitment of this commu-
nity to generate opportunity for the people
who call it home.

So once again, my congratulations on the
future that you're building here, on the op-
portunity you're giving the young people
here. And my thanks to the CATALYST team
for showing me around this site. And thanks
to all of you, whether you’re in city govern-
ment, State government, marketplace, busi-
ness, labor unions, whatever, for the fine
work you are doing, the example you're set-
ting.

And now, back to work. [Laughter] Ham-
mer time. Thank you all very, very much.

)
Jan. 17 / Administration of George Bush, 19926

Note: The President spoke at 11:52 a.m. at
the Ventures in Community Improvement
classroom on the campus of Morris Brown
College. In his remarks, he referred to Alvin
Darden, coordinator of Project CATALYST.
A tape was not available for verification of
the content of these remarks.

Nomination of William O. Studeman
To Be Deputy Director of Central
Intelligence

January 17, 1992

The President today announced his inten-
tion to nominate Vice Adm. William O.
Studeman, USN, to be Deputy Director of
Central Intelligence. He would succeed
Richard J. Kerr.

Currently Vice Admiral Studeman serves
as Director of the National Security Agency
in Fort Meade, MD. Prior to this, he served
as Director of Naval Intelligence, 1985-1988,
and as Director of the Long Range Planning 3
Group at the Department of the Navy, 1984~
1985. In addition, Vice Admiral Studeman
served as commanding officer of the Navy
Operational Intelligence Center, 1982-1984,
and executive assistant to the Vice Chief
Naval Operations, 1981-1982.

Vice Admiral Studeman graduated from
the University of the South (B.A., 1962);
George Washington University (M.S., 1973);
Naval War College (1973); and National War
College (1981). He was born January 16,
1940, in Brownsville, TX. Since 1962, Vice
Admiral Studeman has served in the U.S.
Navy. He is married, has three children, and
resides in Fort Meade, MD.

Points of Light Recognition Program

The President named the following individ-
uals and institutions as exemplars of his com-
mitment to making community service
central to the life and work of every Amer-
ican.




