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THE WHITE HOUSE =, |
WASHINGTON - |
S
May 15, 1990
MEMORANDUM FOR CHRISS WINSTON

FROM: JIM PINKERTON.Z

SUBJECT: National Commission On Civil Rights Draft

This is a tremendous draft which will take new ground in
the public debate. The four principles and the
explanation of opposition to Kennedy-Hawkins will get the
attention, but these would not be nearly as effective had
not the draft presented them in context with other
powerful themes, e.g., America as a model to the world;
the importance of individual choice; individual
empowerment, etc.

pg. 1, para. 3, line 1 "Around the world, people wary
of state control, economies weary of bureacratic central
planning, all are looking to America as reason for
hope...."

The America as model theme is particularly powerful and
is played out adroitly over the next two pages. Making
the implicit connection between the New Breeze and the
barriers to progress for minorities is a profound point
because it points to the similarities in both the problem
-- centralized, bureaucratic methods -- and the solutions:
decentralization, choice, empowerment, market forces, and
"output" oriented policies. This is a New Paradigm
thought that is a good opener.

6,4,2 "And that means new ideas, like school vouchers to
give poor parents the power of an alternative, and choice
in where to send their kids -- so that all can have access
to the best."

The Administration does not favor vouchers at this time,
but it does, of course, favor greater choice in education.
Also, mention of Polly Williams is fair game. Thus, we
suggest rephrasing the sentence to read:



2-2-2

"And that means new ideas, symbolized in people like
Polly Williams, a former welfare mother from Milwaukee,
who led a grass-roots, inner city movement to demand a
choice in where their children could attend school. So
when I say new ideas it means ideas like greater choice in
education for parents."

We also suggest the mention of the President's Crime
Bill and the catchphrase "take back the streets," as
elements of increasing opportunity by increasing
individual and community security.

o

7.2,3 "Because as labor markets tighten, people of every
walk of life, of every kind, all will be in growing demand
in this new decade. All will be needed."

This seems an appropriate place for the President to
take credit for his establishment of the Minority Business
Development Commission under Josh Smith. E.g.,

"Partly for that reason, I established at the very
beginning of this Administration, the President's Minority
Business Development Commission under the leadership of a
tremendously able and successful black entrepreneur, Josh
Smith."

#H4
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Document No. [L(O golc]

WHITE HOUSE STAFFING MEMORANDUM

05/14/90 4:00 p.m. Tuesday 05/15

DATE: ACTION/CONCURRENCE/COMMENT DUE BY:

SUBJECT: PRESIDENTIAL REMARKS: NATIONAL COMMISSION ON CIVIL RIGHTS

(057 T STU0 P arars)
ACTION FYI _ ACTION FYI

VICE PRESIDENT = v MCCLURE ’ O
SUNUNU o o NEWMAN = m)
SCOWCR O PORTER o
DARMAN & O ROGICH 0 |
BATES { O UNTERMEYER e o
CARD O - ROGERS a g7
cccent a g/ PINKERTON @/ a
DEMAREST g/ g WINSTON _ O M
FITZWATER o , & o d
GRAY EI/ = a: |
HAGIN o g o< 0O

REMARKS: t

Please provide any comments/recommendations directly to Chriss
Winston by 4:00 p.m. on Tuesday, 05/15, with a copy to my‘office.
Thanks. 2:

RESPONSE: May 15, 1990

TO: CHRISS WINSTON

NSC concurs, with changes. @

Brent Scowcroft

cc: James W. Cicconi James W. Cicconi
Assistant to the President
and Deputy to the Chief of Staff
Ext. 2702
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May 14, 1990

5:00 P.M,
g3 MY 14 F 548 [AFFIRM.DOC]
PRESIDENTIAL REMARKS: NATIONAL COMMISSION ON CIVIL RIGHTS
[ 450 OEOB ]
THURSDAY, MAY 17, 1990
[ TIME ]

Thank you all. Arthur Fletcher, Mary Frances Berry, Esther
Gonzalez-Arroyo Buckley, Blandina Cardenas Ramirez, Russell
Redenbauch; Dick Thornburg, Secretary Cavazos; Regional directors
and State Advisory Committee Members...

It’s an honor to have you here today. We meet on an

auspicious day -- the anniversary of the landmark Brown v. Board

of Education decision. And we meet at a very hopeful moment

worldwide. A time when the thundering cry for freedom is being
heard and answered from Panama. to Johannesburg to Warsaw.
capler  WRVivg Oganst Byvauy, ikzens
Around the world,@%%&ﬂ%%wary of state control, economies
weary of bureaucratic central planning, all are looking to
America as reason for hope -- the bright star to follow as they

chart their course to freedom.

So it’s all the more crucial now, that we look carefully to

the kind of cirntry we are -- to the state of democracy here in
N ve
the land of & tﬁgﬁﬂ%. Whatever the nations of the world decide

about their futures, We are called upon to ensure that this
democracy means opportunity, for all who call it home. \\

No one in America -- no one -- has worked harder to deliver
the promise of democracy, to make an enduring dream a living
reality, than the men and women in this room today.

From its earliest origins, the Commission on Civil Rights
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has been an independent, bipartisan voice for justice. The
Commissioners, Directors, and volunteers who serve on Advisory
Committees, all share an intellectual caliber, a moral
conviction, and a cultural diversity that are truly America’s
best. These men and women have earned our admiration. Today,
they’deserve our thanks.

Over the last few days I’'ve met with leaders representing
America’s rich tapestry of cultural, religious, and ethnic
diversity. I got, as I knew I would, a great deal of sound
ad&ice -- and as I imagined I would, just a little constructive
criticism. But these leaders, this Commission, and this
Administration, all share a common conviction for equal
opportunity. 1It’s a responsibility I have always taken very
seriously -- and it’s especially serious now, when our most vital
export to the world is democracy.

We must make sure that we as a nation lead by example. We
must see that affirmative action is not reduced to a slogan --
and that the principle of equal opportunity has real, living
meaning, for all Americans.

To the Civil Rights leadership assembled here today: I have
offered you my hand, and my word, that together we will make
America "open and equal to all." Today, I want to explore in
greater depth our commitment to equal opportunity.

To begin with, this administration is committed to action
that is truly affirmative -- positive action, in every sense --

to strike down all barriers to advancement, of every kind, for
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all people. We will tolerate no barriers, no bias, no inside
tracks, no two-tiered systems, no glass ceilings, and no rungless
ladders. \\ Now, let me tell you what we’'re against. \\

We'’'re against any action or lack of action that would
perpetuate or exacerbéte injustice. And I know the leadership in
the Congress shares this conviction.

This nation’s progress against prejudice -- from the 1964
Civil Rights Act, to the Voting Rights Act, to the Fair Housing
Act, to the Age Discrimination in Employment Act -- it has all
hinged on the principle that no one in this country should be
excluded from opportunity.

That’s why I remain firmly committed to the enactment this
year of landmark legislation to extend protections to those
Americans with disabilities. \\ And we’'re committed to new
measures, like the Hate Crimes Statistics Act, fair housing
initiatives, and revitalized enforcement of restrictions against
employment bias. |

Many of this Administration’s proposals, in fact, share
common goals with the legislation being offered by Senator
Kennedy and Representative Hawkins ;- goals of equal opportunity
and equal protection under the law. So we’ve supported efforts
to ensure an individual’s ability to challenge discriminatory
seniority systems. We’ve also moved to stiffen the penalties for
racial discrimination in setting 6r applying the terms énd
conditions of employment.

Today, as we work to ensure that America represents
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democracy’s highest expression, I want to offer four principles
that ought to guide any amendments to our civil rights laws.
These principles are firmly rooted in the spirit of our
current laws -- and after the extensive discussions we’ve had
this week, I think they’'re principles on which we all of us --
including the leadership on the Hill -- can agree. So I will

enthusiastically support legislation that meets these principles.

First, civil rights legislation must operate to obliterate
consideration of race, color, religion, sex, nation of origin,
age, or disability from employment decisions. As you know, Title

VII encourages hiring on the basis of ability and qualificationms,
not race or religion.

Some provisions of the Kennedy-Hawkins bill{ with the best
of intentions, still have an unintended consequence: they
encourage employers to make decisions on the basis of these
irrelevant characteristics. In spite of recent amendments, the
bill encourages employers to base hiring decisions on the very
considerations our civil rights laws direct them to ignore.

So we seek civil rights legislation that is more effective,

not less. Because the focus of employers in this country must be
on providing equal opportunity for all workers -- not on
developing strategies for avoiding litigation -- strategies that
are likely to result in quota schemes violating the most basic
principles of our civil rights tradition, and the promise of
democrgcy.

The surest, most insidious symptom of the perpetuation of
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injustice was well understood by Martin Luther King in 1962. He
knew then, as Americans of all walks of life know today, that
quotas are wrong. He wrote, in fact, that "tokenism can now be
seen not only as a useless goal, but as a genuine menace. It is
a palliative which relieves emotional distress, but leaves the
disease and its ravages unaffected."

We want to eradicate the disease. And America’s minority
communities deserve more than symptomatic relief. They deserve
systematic solutions -- through strategies that transcend
statistics and quotas.

Rather than perpetuate the demoralizing stigma of
preferential distinctions, we should empower and ennoble our
minority communities. Rather than sowing the seeds of self-
doubt and questions of competence in anyone’s héart, we should
seek systematic change that allows every American to excel.

And I'm confident the leadership will work with me to craft a
bill, in the spirit of our record of civil rights legislation,

that moves us toward this goal.

Second, civil rights legislation must reflect fundamental
principles of fairness: individuals who believe their rights
have been violated are entitled to their day in court, and an
accused is innocent until proven guilty. In every case of civil

rights dispute, constitutional protections must be preserved.

Third, Congress must subject itself to the same requirements

it prescribes for others. In 1972, the Civil Rights Act of 1964

was justly applied to executive agencies and state and local
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governments. Congress, however,.is not yet covered. This
inconsistency must be remedied, to give Congressional employees
and applicants the full protection of the law. These people,
too, are entitled to their rights, and the Congress should join

the Executive Branch in setting an example for private employers.

And fourth, Federal law should provide an adequate deterrent
ov Mva s v i

to sexual or religious harassment on the basis of disability in

A

the workplace, and ensure a speedy end to such discriminatory

practices. In improving the remedies, however, our civil rights
laws should not be turned into a bonanza for lawyers, encouraging
litigation at the expense of conciliation, mediation, or
settlement. Ultimately, coopération will serve the interests of
all parties far better than litigious conflicts.

Arthur Fletcher said recently, "I’m looking for a more.
comprehensive response. You can’t go a quarter-mile in this time
in our nation’s history when the full mile is needed." I agree. -
A moment ago, I spoke of my conviction that America’s minority
communities deserve more than symptomatic relief. I believe they
deserve systematic solutions ~- an agenda of change that
transcends statistics and quotas.

We seek strategies that work -- putting power where it
belongs: in the hands of people. And that means new ideas, like
school vouchers to give poor parents the power of an alternative,
and choice in where to send their kids -- so that all can have
access to the best. It means more tenant control and ownership of

public housing. Tax credits for child care without restrictions
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of any kind, to give parents more flexibility and choice. And
policies that underwrite prosperity, by encouraging capital flow
to'build more businesses in.poor neighborhoods.

Affirmative action and equal opportunity must be more than
issues of social responsibility, and more than matters of legal
compulsion. Because as labor markets tighten, people of every
walk of life, of every kind, all will be in growing demand in
this new decade. All will be needed; In any field, those who
know how.to apply sources of talent once left untapped; who know
how to recruit, how to train, re-train, and retain talent; how to
educate, how to motivate, and promote -~ those with that
knowledge will prosper.

This broader agenda must be part of a more comprehensive
effort of affirmative action. The interests of economics and
justice are coinciding now like never before. The door is open
wider now than it has ever been -- and we can open it still
wider.

So let us look past the superficial differences that divide
us, to the shared principles and better natures we have within
us. Now is the time to extend a hand to all that struggle on the
other side -- and to devote our energies to a broader agenda of
empowerment, that all might join in this new age of freedom.

Thank you, and God bless you all.

# # #
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WHITE HOUSE STAFFING MEMORANDUM
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DATE: ACTION/CONCURRENCE/COMMENT DUEBY:

PRESIDENTIAL REMARKS:
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REMARKS:

Please provide any comments/recommendations directly to Chriss

Winston by 4:00 p.m. on Tuesday,

Thanks.

05/15, with a copy to my office.

RESPONSE:

James W. Cicconi
Assistant to the President
and Deputy to the Chief of Staff
Ext. 2702

4:00 p.m. Tuesday 05/15
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Thank you all Arthur Fletcher, Mary Frances Berry, Esther
ool
Gonzalez—Arroyo BuZ;ley,-Biaﬁdina—eardenas Ramirez, Russell—
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It’s an honor to have you here today. We meet on an
auspicious day -- the anniversary of the landmark Brown v. Board
of Education decision. And we meet at a very hopeful moment
worldwide. A time when the thundering cry for freedom is being
heard and answered from Panama to Johannesburg to Warsaw.

Around the world, people wary of state control, economies
weary of bureaucratic central planning, all are looking to
America as reason for hope -- the bright star to follow as they
chart their course to freedom.

So it’s all the more crucial noy( that we look carefully to
the kind of country we are -- to the state of democracy here in
the land of its birth. Whatever the nations of the world decide
about their futures, We are called upon to ensure that this
democracy means opportunity, for all who call it home. \\

No one in America -- no one -- has worked harder to deliver
the promise of democracy, to make an enduring dream a living
reality, than the men and %g?ii&:zia&7:”&dU&L§;dan a~a!/0¢7¢iao‘&wéf
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has been an independent, bipartisan voice for justice. The
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CommLSSLOners,ﬁDlrectors, volunteers who serve on Advisory

Ol
CommitteegK all share an intellectual ealiber, a moral
conviction, and a cultural diversity that are truly America’s

best. These men and women have earned our admiration. Today,

they deserve our thanks. o ciutl nghte
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vwobm Over the last few days I’'ve met with leaders representing
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America’s rich tapestry of cultural, religious, and ethnic
diversity. I got, as I knew I would, a great deal of sound
advice -- and as I imagined I would, just a little constructive
Jbe Con

criticism. But these leaders, this Commissioanand this
Administration, all share a common conviction for equal
opportunity. It’s a responsibility I have always taken very
seriously -- and it’s especially serious now, when our most vital
export to the world is democracy.

We must ste S?Fe tﬁégmwe as aination lead by example. We
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To the Civil Rights leadership assembled here today: I have

offered you my hand, and my word, that together we will make

America "open and equal to all." -Teday;, I want toexplore—in

A\ -greater depth-—our commitment to equal opportunity~-

S
O . in—with, this administration is committed to action
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&@ .| that is truly affirmative -- positive action, in every sense --

d} to strike down all barriers to advancement, of every kind, for
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Civil Rights Commission speech Insert for page 2
Michael P. Jackson, OCA

Civil Ri . . ; . .
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ﬁggy friend of many years, Art Fletcher, Mas become;éhairman,
i i has joi 1 i nd
e, . y
we—havd® two excellent new commissioners, Carl Anderson and

Russell Redenbauch.

I know that Bob Dole joins me in being especially proud of

ol
Russell -- a man whe—bEings_to_the—eemmtssteéz1mpre851ve

credentials, &

As Russell knows,
and as I want all Americans to know, physical disabality will not
constitute a barrier to service in my Administration. Ao _one _in &
s ST " 14 1 luded £ l 4 <

That is why I remain firmly committed to the enactment this
year of landmark legislation to extend protections to those
Americans with disabilities. [check with Office of Legislation

for additional sentence or two -- I understand ADA may be voted i
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upon in the House tomorrow].
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all people. We will tolerate no barriers, no bias, no inside

tracks, no two-tiered systems, no glass ceilings, and no rungless

ladders. \\ Now;—let-me tell you what we’re against. \\
perpetuate or exacerbate injustice.And I know the leadership in
the Congress shares this conviction.

This nation’s progress against prejudice -- from the 1964
Civil Rights Act, to the Voting Rights Act, to the Fair Housing
Act, to the Age Discrimination in Employment Act -- it has all
hinged on the principle that no one in this country should be
excluded from opportunity.

That’s why I remain firmly committed to the enactment this
year—of landmark legislation to extend protections-to those

I — Tod ay,
“Americans with disabilitfes-—\\— And -we're committed to new
measures, like the Hate Crimes Statistics Act, fair housing
e HOPE |egiolases~
initiatives, and revitalized enforcement of restrictions against
employment bias.

Many of this Administration’s proposals, in fact, share
common goals with the legislation being offered by Senator
Kennedy and Representative Hawkins -- goals of equal opportunity
and equal érotection under the law. So we’ve supported efforts
to ensure an individual’s ability to challenge discriminatory
seniority systems. We’ve also moved to stiffen the penalties for
racial discrimination in setting or applying the terms and

conditions of employment.

Today, as we work to ensure that America represents
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democracy’s highest expression, I want to offer four principles
that éﬁgﬁgixo guide any amendments to our civil rights laws.

These principles are firmly rooted in the spirit of our
current laws -- and after the extensive discussions we’ve had
this week, I think they’re principles on which we all of us --
including the leadership on the Hill -- can agree. So I will
enthusiastically support legislation that meets these principles.

First, civil rights legislation must operate to obliterate

consideration of race, color, religion, sex, nation of origin,

age, or disability from employment decisions. As you know, Title
of Hhe Coul Rgho Cet ot 19 LY
VII, encourages hiring on the basis of ability and qualifications,

not race or religion.

ZI%ome provisions of the Kennedy-Hawkins bill, with the best
of intentions, still have an unintended consequencésl they
encourage employers to make decisions on the basis of these

+o cword chf/(_{ /(ha&‘/—c,d\"\ .
irrelevant characteristics, In spite of recent amendments, the

bill encourages employers to base hiring decisions on the very

considerations our civil rights laws direct them to ignore.i'

Se we seek civil rights legislation that is more effective,
not lees:- Because- the focus of employers in this country must be
on providing equal opportunity for all workers -- t on

YO
developing strategies for avoiding-litigation, tegies—that

—
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(_ principles of our civil rights tradition, and the promise of )
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injustice was well understood bxjﬁ;rtln Luther King xﬂ—%%G%—VTﬁéﬁfﬁELé?
knew then, as Americans of all walks of life know today, that

quotas are wrong. He wrote, in fact, that "tokenism can now be

seen not only as a useless goal, but as a genuine menace. It is

a palliative which relieves emotional distress, but leaves the

disease and its ravages unaffected."

We want to eradicate the disease. And America’s minority
communities deserve more than symptomatic relief. They deserve
systematic solutions -- through strategies that transcend
statistics and quotas.

Rather than perpetuate the demoralizing stigma of —

~preferential distinctions, we should empower and ennoble our
minority communities. Rather’dﬁnr3bwTng-the~semm;4ﬂ§gzzzzz?25;d

stet

doubt and guestions—of competence-in-anyone'’s heart, we should

seek systematic change that allows every American to excel.
And I'm confident the leadership will work with me to craft a
bill, in the spirit of our record of civil rights legislation,
that moves us toward this goal.

Second, civil rights legislation must reflect fundamental

ot apply bt [agal Sysiem .

principles of fairness: individuals who believe their rights

have been violated are entitled to their day in court, and an
ot Shoutlen wle b unrclew of Proof. Involving G-
accused is—innocent—until proven—quiltyr In every case of civil

od dus process
rights dispute, constitutional protections must be preserved.

Third, Congress must subiject itself to the same requirements

it prescribes for others. 1In 1972, the Civil Rights Act of 1964

was justly applied to executive agencies and state and local
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governments. Congress, however, is not yet covered. This
inconsistency must be remedied, to give Congressional employees
and applicants the full protection of the law. These people,
too, are entitled to their rights, and the Congress should join

the Executive Branch in setting an example for private employers.

And fourth, Federal law should provide an adequate deterrent
n havussment

to sexual or religious harassment,on the basis of disability in

shovld
the workplace, and ensure a speedy end to such discriminatory

practices. In improving the remedies, however, our civil rights

laws should not be turned into a bonanza for lawyers, encouraging
litigation at the expense of conciliation, mediation, or
settlement. Ultimately, cooperation will serve the interests of
all parties far better than litigious conflicts.

g;?has\flgEEPer said recently, "I'm looking for a more
comprehensive reségﬁgéw\\XQp can’'t go a quarter—Tilﬁ/iﬁ/EﬂI;/;;;://

~
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in our nation’s history when the full mi

s needed." I agree.
A moment ago, I spoke of my viction thatxﬁmexiqa’s minority

oy
communities deserv ore than symptomatic relief. I believe they

\\\

deserve s ematic solutions -- an agenda of change that ™

scends statistics and quotas.

We seek strategies that work -- putting power where it
belongs: in the hands of people. And that means new ideas, like
sehee%—ve&ehefs—%e-giwgﬂioor parents the power of an alternative,
and choice in where to send their kids -- so that all can have

access to the best. It means more tenant control and ownership of

public housing. Tax credits for child care without restrictions—
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ef—ggzrkéndn to give parents more flexibility and choice. And
policies that underwrite prosperity, by encouraging capital flow
to build more businesses in poor neighborhoods. g

/

A\flrmatlve action and equal opportunity must be m’ie than
issues of sQeta}—fespensrb:itty~mand~more—ehaawmatters of legal
compulsion. Because as labor markets txghten, people of every
walk of life, of every k}nd all‘Wlll be in growing demand in
this new decade. All w111 be needed In any field, those who

know how to apply seurces of talent once\left untapped; who know

how to recru;t how to train, re-train, and retarn talent how to

S

educagef’how to motivate, and promote -- those with that“\kk
i Wy
/knéwledge will prosper. -

This broader agenda must be part of a more comprehensive

v effort -of aﬁf&rmative»actleﬁ— -The interests of economics and —

o

justice are coinciding now likewneverebefqre The door is open
wider now than it has ever been -- andﬁ@e can open it still
wider.

So let us look past the superfieial differences that divide
us, to the shared principles and better natures we have within
us.%éNow is the time to extend a hand to all that struggle on the
other side -- and to devote our energies to a broader agenda of
empowerment, that all might join in this new age of freedom.

Thank you, and God bless you all.

# # #



THE WHITE HOUSE

WASHINGTON

May 15, 1990

MEMORANDUM FOR CHRISS WINSTON
DEPUTY ASSISTANT TO THE PRESIDENT

FOR COMMUNICATIONS
ANy et
FROM: FREDERICK D. NELSON 1:X;>b&h
ASSOCIATE COUNSEL TO THE PRESIDENT

SUBJECT: Draft Presidential Remarks on Civil Rights

I provide a few thoughts on the draft civil rights remarks.

On page 2, I would add the word "true" before "affirmative
action" in the second full paragraph so as clearly to link the
phrase to the concept discussed at the bottom of the page.

on page 3, I would amend the first sentence of the last paragraph
to read: "Some of the Administration's proposals share common
ground with the legislation being offered by Senator Kennedy and
Representative Hawkins." Our complaint with the Kennedy-Hawkins
legislation is precisely that it hinders egqual opportunity and
equal protection under the law; whatever the intention of the
bill's authors, we should not confuse the issues by ascribing to
the whole legislation so specifically "goals" that we later say
it may undermine. After describing the efforts that we do
support in common with Kennedy-Hawkins, we could conclude the
paragraph with a sentence 1ike: "Such measures advance the goals
of equal opportunity and equal protection toward which we must
always strive."

At the top of page 4, I would state that the four principles
"must" (rather than "ought to") guide any amendments. I would
also think about deleting the last line of the first full
paragraph on the page, or changing "enthusiastically support" to
"seriously consider"; it seems rather unwise to offer a
commitment so open-ended that we do not know what we are
endorsing.

In the first paragraph on page 4, I would limit the categories
mentioned to those covered by Title VII: race, color, religion,
sex, and national origin. Age and disability are covered <« J/
elsewhere in the statutes and in these remarks. .



The sentence after the principle "second" on page 5 seems a bit
too limiting. I would suggest something like: "These principles
are basic to our legal system, as is the general rule that a
plaintiff must establish harm in order to collect damages."

Given the distinction between civil and criminal cases, I would
reward the second part of that principle to say "an accused
should be presumed innocent until proven otherwise."

There also appears to be a typographical error in the fourt
principle (page 6): the words "or harassment" should be added
after the word harassment.

Thank you for the opportunity to review this matter.

cc: James W. Cicconi
Assistant to the President and
Deputy to the chief of Staff
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Thank you all. Arthur Fletcher, Mary Frances Berry, Esther
Gonzalez-Arroyo Buckley, Blandina Cardenas Ramirez, Russell
Redenbauch; Dick Thornburg, Secretary Cavazos; Regional directors
and State Advisory Committee Members...

It’s an honor to have you here today. We meet on an

auspicious day -- the anniversary of the landmark Brown v. Board

of Education decision. And we meet at a very hopeful moment

worldwide. A time when the thundering cry for freedom is being
heard and answered from Panama to Johannesburg to Warsaw.

Around the world, people wary of state control, economies
weary of bureaucratic central planning, all are looking to
America as reason for hope -- the bright star to follow as they
chart their course to freedom.

So it’s all the more cruciél now, that we look carefully to
the kind of country we are -- to the state of democracy here in
the land of its birth. Whatever the nations of the world decide
about their futures, We are called upon to ensure that this
democracy means opportunity, for all who call it home. \\

No one in America ~-- no one -- has worked harder to deliver
the promise of democracy, to make an enduring dream a living
reality, than the men and women in this room today.

From its earliest origins, the Commission on Civil Rights
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has been an independent, bipartisan voice for justice. The
Commissioners, Directors, and volunteers who serve on Advisory
Committees, all share an intellectualicaliber, a moral
conviction, and a cultural diversity that are truly America’s
best. These men and women have earned our admiration. Today,
they deserve our thanks.

Over the last few days I've met with leaders representing
America’s rich tapestry of cultural, religious, and ethnic
diversity. I got, as I knew I would, a great deal of sound
advice -- and as I imagined I would, just a little constructive
criticism. But these leaders, this Commission, and this
Administration, all share a common conviction for equal
opportunity. 1It’s a responsibility I have always taken very
seriously -- and it’s especially serious now, when our most vital
export to the world is democracy.

We must make sure that we as a nation lead by example. We
must see that affirmative action is not reduced to a slogan --
and that the principle of equal opportunity has real, living
meaning, for all Americans.

To the Civil Rights leadership assembled here today: I have
offered you my hand, and my word, that together we will make
America "open and equal to all." Today, I want to explore in
greater depth our commitment to equal opportunity.

To begin with, this administration is committed to action
that is truly affirmative -- positive action, in every sense --

to strike down all barriers to advancement, of evéry kind, for
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all people. We will tolerate no barriers, no bias, no inside
tracks, no two-tiered systems, no glass ceilings, and no rungless
ladders. \\ Now, let me tell you what we’re against. \\

We’'re against any action or lack of action that would
perpetuate or exacerbate injustice. And I know the leadership in
the Congress shares this conviction.

This nation’s progress against prejudice -- from the 1964
Civil Rights Act, to the Voting Rights Act, to the Fair Housing
Act, to the Age Discrimination in Employment Act -- it has all
hinged on the principle that no one in this country should be
excluded from opportunity.

That’s why I remain firmly committed to the enactment this
year of landmark legislation to extend protections to those
Americans with disabilities. \\ And we’re committed to new
measures, like the Hate Crimes Statistics Act, fair housing
initiatives, and revitalized enforcement of restrictions against
employment bias.

Many of this Administration’s proposals, in fact, share
common goals with the legislation being offered by Senator
Kennedy and Representative Hawkins -~ goals of equal opportunity
and equal protection under the law. So we’ve supported efforts
to ensure an individual’s ability to challenge discriminatory
seniority systems. We’ve also moved to stiffen the penalties for
racial discrimination in setting or applying the terms and
conditions of employment.

Today, as we work to ensure that America represents
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democracy’s highest expression, I want to offer four principles
that ought to guide any amendments to our civil rights laws.
These principles are firmly rooted in the spirit of our
current laws -- and after the extensive discussions we’ve had
this week, I think they’'re principles on which we all of us --
including the leadership on the Hill -- can agree. So I will

enthusiastically support legislation that meets these principles.

First, civil rights legislation must operate to obliterate
consideration of race, color, religion, sex, nation of oxrigin,

age, or disability from employment decisions. As you know, Title

VII encourages hiring on the basis of ability and qualifications,
not race or religion.

Some provisions of the Kennedy-Hawkins bill, with the best
of intentions, still have an unintended consequeﬂce; they
encourage empioyers to make decisions on the basis of these
irrelevant characteristics. 1In spite of recent amendments, the
bill encourages employers to base hiring decisions on the very
considerations our civil rights laws direct them to ignore.

So we seek civil rights legislation that is more effective,
not less. Because the focus of employers in this country must be
on providing equal opportunity for all workers -- not on
developing strategies for avoiding litigation -- strategies that
are likely to result in quota schemes violating the most basic
principles of our civil rights tradition, and the promise of
democracy.

The surest, most insidious symptom of the perpetuation of
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injustice was well understood by Martin Luther King in 1962. He
knew then, as Americans of all walks of life know today, that
quotas are wrong. He wrote, in fact, that "tokenism can now be
seen not only as a useless goal, but as a genuine menace. It is
a palliative which relieves emotional distress, but leaves the
disease and its ravages unaffected."

We want to eradicate the disease. And America’s minority
communities deserve more than symptomatic relief. They deserve
systematic solutions -- through strategies that transcend
statistics and quotas.

Rather than perpetuate the demoralizing stigma of
preferential distinctions, we should empower and ennoble our
minority communities. Rather than sowing the seeds of self-
doubt and questions of competence in anyone’s heart, we should
seek systematic change that allows gvery American to excel.

And I'm confident the leadership will work with me to craft a
bill, in the spirit of our record of civil rights legislation,
that moves us toward this goal. |

Second, civil rights legislation must reflect fundamental

principles of fairness: individuaig who believe their rights

have been violated are entitled to their day in court, and an

accused is innocent until proven gquilty. In every case of civil

rights dispute, constitutional protections must be preserved.

Third, Congress must subject itself to the same requirements

it prescribes for others. 1In 1972, .the Civil Rights Act of 1964

was justly applied to executive agencies and state and local
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governments. Congress, however, is not yet covered. This
inconsistency must be remedied, to give Congressional employees
and applicants the full protection of the law. These people,
too, are entitled to their rights, and the Congress should join
the Executive Branch in setting an example for private employers.

. And fourth, Federal law should provide an adequate deterrent

to _sexual or religious harassment on the basis of disabilitx in

the workplace, and ensure a speedy end to such discriminatory

practices. In improving the remedies, however, our civil rights
laws should not be turned into a bonanza for lawyers, encouraging
litigation at the expense of conciliation, mediation, or
settlement. Ultimately, cooperation will serve the interests of
all parties far better than litigious conflicts. -

Arthur fletcher said recently, "I'm looking for a more
comprehensive response. You can’t go a quarter-mile in this time
in our nation’s history when the full mile is needed." I agree.
A moment ago, I spoke of my conviction that America‘’s minority
communities deserve more than symptomatic relief. I believe they
deserve systematic solutions -- an agenda‘of change that
transcends statistics and quotas.

We seek strategies that work -~ putting power where it
belongs: in the hands of people. And that means new ideas, like
school vouchers to give poor parents the power of an alternative,
and choice in where to send their kids -- so that all can have
access to the best. It means more tenant control and ownership of

public housing. Tax credits for child care without restrictions
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of any kind, to give parents more flexibility and choice. And
policies that underwrite prbsperity, by encouraging capital flow
to build more businesses in poor neighborhoods.

Affirmative action and equal opportunity must be more than

issues of social responsibility, and more than matters of legal
compulsion. Because as labor markets tighten, people of every
walk of life, of every kind, all will be in growing demand in
this new decade. All will be neéded. In any field, those who
know how .to apply sources of talent once left untapped; who know
how to recruit, how to train, re-train, and retain talent; how to
educate, how to motivate, and promote -- those with that
knowledge will prosper.

This broader agenda must be part of a more comprehensive
effort of affirmative action. The interests of economics and
justice are coinciding now like never before. The door is open
wider now than it has.ever been -- and we can open it still
wider.

So let us look past the superficial differences that divide
us, to the shared principles and better natures we have within
us. Now is the time to extend a hand to all that struggle on the
other side -- and to devote our energies to a broader agenda of
empowerment, that all might join in this new age of freedom.

Thank you, and God bless you all.

# # #
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Thank you all. Arthur Fletcher, Mary Frances Berry, Esther

Gonzalez-Arroyo Buckley, Blandina Cardenas Ramirez, Russell
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Redenbauch;/Dick Thdrnburg, Secretary Cavazog;, Regional directors
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It’s an honor to have you here today. We meet on an

uspicious day -- the anniversary of the landmark Brown v. Board

of Education decision. And we meet at a very hopeful moment

worldwide. A time when the thundering cry for freedom is being
heard and answered from Panama to Johannesburg to Warsaw.

Around the world, people wary of state control, economies
weary of bureaucratic central planning, all are looking to
America as reason for hope -- the bright star to follow as they
chart their course to freedom.

So it’s all the more crucial now, that we look carefully to
the kind of country we are -- to the state of democracy here in
the land of its birth. Whatever the nations of the world decide
about their futures, We are called upon to ensure that this
democracy means opportunity, for all who call it home. \\

No one in America -- no one -- has worked harder to deliver
the promise of democracy, to make an enduring dream a living

" " . e
reality, than the men and women in this| room today. Cufa{i

From its earliest origins, the Commission on Civil Rights4%§§§E?
c;gfiff\
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has been an independent, bipartisan voice for justice. The
Commissioners, Directors, and volunteers who serve on Advisory
Committees, all share an intellectual caliber, a moral
conviction, and a cultural diversity that are truly America’s
best. These men and women have earned our admiration. Today,
they deserve our thanks.

Over the last few days I’'ve met with leaders representing
America’s rich tapestry of cultural, religious, and ethnic
diversity. I got, as I knew I would, a great deal of sound
advice -- and as I imagined I would, just a little constructive
criticism. But these leaders, this Commission, and this
Administration, all share a common conviction for equal
opportunity. It’s a responsibility I have always taken very
seriously -- and it’s especially serious now, when our most vital
export to the world is democracy.

We must make sure that we as a nation lead by example. We
must see that affirmative action is not reduced to a slogan --
and that the principle of equal opportunity has real, living
meaning, for all Americans.

To the Civil Rights leadership assembled here today: I have
offered you my hand, and my word, that together we will make
America "open and equal to all." Today, I want to explore in
greater depth our commitment to equal opportunity.

To begin with, this administration is committed to action
that is truly affirmative -- positive action, in every sense --

to strike down all barriers to advancement, of every kind, for
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all people. We will tolerate no barriers, no bias, no inside
tracks, no two-tiered systems, no glass ceilings, and no rungless
ladders. \\ Now, let me tell you what we’re against. \\

We're against any action or lack of action that would
perperuate or exacerbate injustice. And I know the leadership in
the Congress shares this conviction.

This nation’s progress against prejudice -- from the 1964
Civil Rights Act, to the Voting Rights Act, to the Fair Housing
Act, to the Age Discrimination in Employment Act -- it has all
.hinged on the principle that no one in this country shoold'be
excluded from opportunity. ‘

That’'s why I remain firmly committed to the enactment this
year of landmark legislation to extend protections to those
Americans with disabilities. \\ 2nd we’'re committed to new
measures, like the Hate Crimes Statistics Act, fair housing
initiatives, and revitalized enforcement of restrictions against
employment bias. |

Many of this Administration’s proposals, in fact, share
. common goals with the legislation being offered by Senator
Kennedy and Representative Hawkins -- goals of equal opportunity
and equal protection under the law. So we’ve supported efforts
to ensure an individual’s ability to challenge discriminatory
seniority systems. We’ve also moved to stiffen the penalties for
racial discrimination in setting or applying the terms and
conditions of employment.

Today, as we work to ensure that America represents
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democracy’s highest expression, I want to offer four principles
that ought to guide any amendments to our civil rights laws.
These principles are firmly rooted in the spirit of our

/ current laws -- and after the extensive disc:zy(g;;\we've had
\V// this week, I think they’'re principles on whi{ w;—élL/of us -- 4%%:“
including the leadership on the Hill -- can ;greef So I will
enthusiastically support legislation that meets these principles.

First, civil rights legislation must operate to obliterate

consideration of race, color, religion, sex, nation of origin,

age, or disability from employment decisions. As you know, Title

VII encourages hiring on the basis of ability and qualifications,
not race or religion.

Some provisions of the Kennedy-Hawkins bill, with the best
of intentions, still have an unintended consequence: they
encourage employers to make decisions on the basis of these
irrelevant characteristics. 1In spite of recent amendments, the
bill encourages employers to base hiring decisions on the very

/
\V/ considerations our civil rights laws direct them to ignore. We <€?—
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So we seek civil rights legislation that is more effective,
not less. Because the focus of employers in this country must be
on providing equal opportunity for all workers -- not on
developing strategies for avoiding litigation -- strategies that
are likely to result in quota schemes violating the most basic
principles of our civil rights tradition, and the promise of

democracy.

The surest, most insidious symptom of the perpetuation of
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injustice was well understood by Martin Luther King in 1962. He
knew then, as Americans of all walks of life know today, that
quotas are wrong. He wrote, in fact, that "tokenism can now be
seen not only as a useless goal, but as a genuine menace. It is
a palliative which relieves emotional distress, but leaves the
disease and its ravages unaffected."

We want to eradicate the disease. And America’s minority
communities deserve more than symptomatic relief. They deserve
systematic solutions -- through strategies that transcend
statistics and quotas.

Rather than perpetuate the demoralizing stigma of
preferential distinctions, we should empower and ennoble our
minority communities. Rather than sowing the seeds of self-
doubt and questions of competence in anyone’s heart, we should
goox oysemiic qunos oo sbior guap oericn 2500 4, €

we%i work with me to craft a
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\/ bill, in the spirit of our record of civil rights legislation,

that moves us toward this goal. L <w cz»«tJaAJ~ that Hug can bﬁ
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Second, civil rights legislation must reflect fundamental )

principles of fairness: individuals who believe their rights

have been violated are entitled to their day in court, and an

accused is innocent until proven gquilty. In every case of civil

rights dispute, constitutional protections must be preserved.

Third, Congress must subject itself to the same requirements

it prescribes for others. In 1972, the Civil Rights Act of 1964

was justly applied to executive agencies and state and local
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governments. Congress, however, is not yet covered. This
inconsistency must be remedied, to give Congressional employees
and applicants the full protection of the law. These people,
too, are entitled to their rights, and the Congress should join
the Executive Branch in setting an example for private employers.

And fourth, Federal law should provide an adequate deterrent

to sexual or religious harassment on the basis of disability in

the workplace, and ensure a speedy end to such discriminatory

practices. In improving the remedies, however, our civil rights
laws should not be turned into a bonanza for lawyers, encouraging
litigation at the expense of conciliation, mediation, or
settlement. Ultimately, cooperation will serve the interests of
all parties far better than litigious conflicts.

Arthur Fletcher\said recently, "I'm looking for a more
comprehensive respon:g You can’'t go/a’duarter—mile in this time
in our nation’s historf\when the fﬁii mile is needed." I agree.
A moment ago, I spoke of ' my conv1ctlon that America’s minority
communities deserve more/€gan symptomatic relief. I believe they
deserve systematic §dlutlons\-— an agenda of change that
transcends statigtics and quaias.

We seek strategies that work -- putting power where it
belongs: in the hands of people. And that means new ideas, like
school vouchers to give poor parents the power of an alternative,
and choice in where to send their kids -- so that all can have

access to the best. It means more tenant control and ownership of

public housing. Tax credits for child care without restrictions
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of any kind, to give parents more flexibility and choice. And |
policies that underwrite prosperity, by encouraging capital flow
to build more businesses in poor neighborhoods.

Affirmative action and equal opportunity must be more than
issues of social responsibility, and more than matters of legal
compulsion. Because as labor markets tighten, people of every
walk of life, of every kind, all will be in growing demand in
this new decade. All will be neéded. In any field, those who
know how .to apply sources of talent once left untapped; who know
how to recruit, how to train, re-train, and retain talent;'how to
educate, how to motivate, and promote -- those with -that
knowledge will prosper.

This broader agenda must be part of a more comprehensive
effort of affirmative action. The interests of economics and
justice are céinciding now like never before. The door is open
wider now than it has ever been -- and we can open it still
wider. |

So let us look past the superficiai differences that divide
us, to the shared principles and better natures we have within
us. Now is the time to extend a hand to all that struggle on the
other side -- and to devote our energies to a broader agenda of
empowerment, that all might join in this new age of freedom.

Thank you, and God bless you all.

# # #
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Thank you all. Arthur Fletcher, Mary Frances Berry, Esther
Gonzalez-Arroyo Buckley, Blandina Cardenas Ramirez, Russell
Redenbauch; Dick Thornburg, Secretary Cavazos; Regional directors
and State Advisory Committee Members...

It’s an honor to have you here today. We meet on an

auspicious day -- the anniversary of the landmark Brown v. Board

of Education decision. And we meet at a very hopeful moment

worldwide. A time when the thundering cry for freedom is being
heard and answered from Panama to Johannesburg to Warsaw.

Around the world, people wafy of state control, economies
weary of bureaucratic central planning, all are looking to
America as reason for hope -- the bright star to follow as they
chart their course to freedom.

So it’s all the more crucial now, that we look carefully to
the kind of country we are -- to the state of democracy here in
the land of its birth. Whatever the nations of the world decide
about their futures, We are called upon to ensure that this

democracy means opportunity, for all who call it home. \\

No one in America -- no one -- has worked harder to deliver
the promise of democracy, to make an enduring dream a living
reality, than the men and women in—this—reem today.

From its earliest origins, the Commission on Civil Rights
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has been an independent, b%partisan voice for justice. The
Commissioners,ADirectors,‘ggé volunteers who serve on Advisory
Committees, all share an intellectual ealiber, a moral
conviction, and a cultural diversity that are truly America’s
best. These men and women have earned our admiration. Today,
they deserve our thanks.

Over the last few days I’'ve met with leaders representing
America’s rich tapestry of cultural, religious, and ethnic
diversity. I got, as I knew I would, a great deal of sound
advice -- and as I imagined I would, just a little constructive
criticism. But these leaders, this Commission, and this
Administration, all share a common conviction for equal
opportunity. It’s a responsibility I have always taken very
seriously -- and it’s especially serious now, when our most vital
export to the world is democracy.

We must make sure that we as a nation lead by example. We
must see that affirmative action is not reduced to a slogan --
and that the principle of equal opportunity has real, living
meaning, for all Americans.

To the Civil Rights leadership assembled here today: I have
offered you my hand, and my word, that together we will make
America "open and equal to all." Today, I want to explore in
greater depth our commitment to equal opportunity.

To begin with, this administration is committed to action
that is truly affirmative -- positive action, in every sense --

to strike down all barriers to advancement, of every kind, for
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all people. We will tolerate no barriers, no bias, no inside
tracks, no two-tiered systems, no glass ceilings, and no rungless
ladders. \\ ﬁew7—tEt_ﬁé'E3II‘yvuﬂmnﬂr1mﬁre—gggigggr- \\
Welre—ageinst—any—aetion or lack of action that would

perpetuate—or—exacerbate injustice. And I know the leadership in
the Congress shares this conviction.

This nation’s progress against prejudice -~ from the 1964
Civil Rights Act, to the Voting Rights Act, to the Fair Housing
Act, to the Age Discrimination in Employment Act -- it has all
hinged on the principle that no one in this country should be
excluded from opportunity.
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a ~ enactment this
year of landmark legislation to extend protections to those
Americans with disabilities. \\ And we're committed to new
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measures, +tike the Hate Crimes Statistics Acé) fair housing
initiatives, and revitalized enforcement of restrictions against
employment bias.

Many of this Administration’s proposals, in fact, share
common goals with the legislation being offered by Senator
Kennedy and Representative Hawkins -- goals of equal opportunity
and equal protection under the law. So we’ve supported efforts
to ensure an individual’s ability to challenge discriminatory
seniority systems. We’ve also moved to stiffen the penalties for
racial discrimination in setting or applying the terms and

conditions of employment.

Today, as we work to ensure that America represents
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democracy’s highest expression, I want to offer four principles
that ought to guide any amendments to our civil rights laws.

These principles are firmly rooted in the spirit of our
current laws -- and after the extensive discussions we’ve had
this week, I think they’re principles on which we all of us --
including the leadership on the Hill -- can agree. So I will
enthusiastically support legislation that meets these principles.

First, civil rights legislation must operate to obliterate

consideration of race, color, religion, sex, nation of origin,

age, or disability from employment decisions. As you know, Title

VII encourages hiring on the basis of ability and qualifications,

not race or religion.

B Some provisions of the Kennedy-Hawkins bill, with the best

of intentions, still have an unintended consequence: they
encourage employers to make decisions on the basis of these
irrelevant characteristics. 1In spite of recent amendments, the
bill encourages employers to base hiring decisions on the very
considerations our civil rights laws direct them to ignore.

—— Sq we seek civil rights legislation that is more effective,
not less. Because the focus of employers in this country must be
on providing equal opportunity for all workers -- not on
developing strategies for avoiding litigation,

—+90 | Lt
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principles of our civil rights tradition, and the promise of

democracy.

The surest, most insidious symptom of the perpetuation of
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injustice was well understood by Martin Luther King in 1962. He
knew then,72§2:?er;i22i'254311 walks of l{iit;;gxk 'dgzé\EEgt Vi,
quotas are wrong. He wrote, in fact, that "tokenism can now be
seen not only as a useless goal, but as a genuine menace. It is
a palliative which relieves emotional distress, but leaves the
disease and its ravages unaffected."

We want to eradicate the disease. And America’s minority
communities deserve more than symptomatic relief. They deserve
systematic solutions -- through strategies that transcend
statistics and quotas.

-Rather tham perpetuate—the—demoratizing—stigma of
p;eiexen;igl_di&;ing;inns,\wé should empower and ennoble our
minority communities. -Rather—than—sewing—the—seeds—of—self-
-dcubt—eﬂd~queetions—Uf—ecmpEtéﬁaé—in—ggzpneLs_heaxtﬁ‘Vé should
seek systematic change that allows every American to excel.

And I’'m confident the leadership will work with me to craft a
bill, in the spirit of our record of civil rights legislation,

that moves us toward this goal.

Second, civil rights legislation must reflect fundamental

principles of fairness: individuals who believe their rights

have been violated are entitled to their day in court, and an

accused is innocent until proven guilty. In every case of civil

rights dispute, constitutional protections must be preserved.

Third, Congress must subject itself to the same requirements

it prescribes for others. In 1972, the Civil Rights Act of 1964

was justly applied to executive agencies and state and local
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governments. Congress, however; is not yet covered. This
inconsistency must be remedied, to give Congressional employees
and applicants the full protection of the law. These people,
too, are entitled to their rights, and the Congress should join
the Executive Branch in setting an example for privaté employers.

And fourth, Federal law should provide an adequate deterrent

to sexual or religious harassment on the basis of disability in

the workplace, and ensure a speedy end to such discriminatory
practices. In improving the remedies, however, our civil rights
laws should not be turned into a bonanza for lawyers, encouraging
litigation at the expense of conciliation, mediation, or
settlement. Ultimately, cooperation will serve the interests of
all parties far better than litigious conflicts. -

Arthur Fletcher said recently, "I'm looking for a more
comprehensive response. You can’t go a quarter-mile in this time

in our nation’s history when the full mile is needed." I agree.

ago, Ct10 ical
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We seek strategies that work -- putting power where it
belongs: in the hands of people. And that means new ideas, like
school vouchers to give poor parents the power of an alternative,
and choice in where to send their kids -- so that all can have
access to the best. It means more tenant control and ownership. of

public housing. Tax credits for child care without restrictions
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\pé'owalk of life, of every kind, all will be in

-
of any kind, to give parents more flexibility and choice. And
policies that underwrite prosperity, by encouraging capital flow
to build more businesses in poor neighborhoods.

Affirmative action and equal opportunity must be more than
issues of social responsibility, and more than @atters of legal
compulsion. -Qecause%gs labor markets tightenfégébple/%f evefy

dé&ging demand in
this new decade. All will be needed. In any field, those who
know how to apply sources of talent once left untapped; who know
how to recruit, how to train, re-train, and retain talent; how to
educate, how to motivate, and promote -- those with that
‘fknowledge will prosper.

art of

i i i ~ [(Phe interests of economics and

<§§§E§Ee are coinciding now like never befgff;j/;he door is open

¥§ wider now than it has ever been -- and we can open it still

wider. M {j.mv\ f’)/

ﬂL So let us look past the superficial differences that divide

us, to the shared principles and better natures we have within

other side -- and to devote our energies to a broader agenda of

'
@yfF us. Now is the time to extend a hand to all that struggle on the

empowerment, that all might join in this new age of freedom.

Thank you, and God bless you all.

###
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WHITE HOUSE STAFFING MEMORANDUM

05/14/90 4:00 p.m. Tuesday 05/15

DATE: ACTION/CONCURRENCE/COMMENT DUE BY:

SUBJECT: PRESIDENTIAL REMARKS: NATIONAL COMMISSION ON CIVIL RIGHTS

(05714 53700 E.m. drl dll)

ACTION FYI _ ACTION FYI
VICE PRESIDENT o ¢ MCCLURE ®’ O
SUNUNU a o NEWMAN a

. SCOWCROFT - a/ a. . PORTER- T rliP® O |-
| DARMAN & O ROGICH '-'--“-9{ 1=
BATES { = UNTERMEYER e 0O
CARD O - d ROGERS a g7
CICCONI o & PINKERTON & 0
DEMAREST { ) WINSTON a m/
FITZWATER o , & o a
GRAY m/ a | a
HAGIN o a m) O
REMARKS:

Please provide any .cgmments/recommendations directly to Chriss

Winston by 4:00-P.m. on Tuesdayg, 05/15, with a copy to my office.
Thanks. -~ \

-

RESPONSE:

S James W. Cicconi
Assistant to the President
and Deputy to the Chief of Staff
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[ 450 OEOB ]
THURSDAY, MAY 17, 1990
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Thank you.all.' Arthur Fletcher, Mary Frances Berry, Esther
Gonzalez-Arroyo Buckley, Blandina Cardenas Ramirez, Russell
Redenbauch; Dick Thornburg, Secretary Cavazos; Regional directors
and State Advisory Committee Members...

It S an honor to have you here today. We meet on.an o
_ ausp;cxous day -- ‘the annlversary of the landmark Brown v. Board
- of Bducation decision. And we meet at a very hopeful moment
worldwide. A time when the thundering cry'for freedom is being
heard and answered from-Panama'to Johannesburg to Warsaw.

Around the world, people wary of state control, economies
'weary of bureaucratic central planning, all are looking to
America as reason for hope -- the bright star to follow as they
chart their course to freedom.

So it’s all thelmore crucial now, that we look carefully to
the kind of country we are -- to the.state of democracy here in
the land of its birth. Whatever the nations of the world decide
about their futures, We are called upon to ensure that this
democracy means opportunity, for all who call it home. \\

No one in America -- no one -- has worked harder to deliver
the promise of democracy, to make an enduring dream a living
reality, than the men and women in this‘room today.

From its earliest origins, the Commission on Civil Rights
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has been an independent, bipartisan voice for justice. The
Commissioners, Directors, and volunteers QhO‘serve on Advisory
Committees, all share an intellectual caliber} a moral
conviction, and a cultural diversity that are truiy America’s
best. These men and women have earned our admiration. Today,
they deserve our thanks.

Over the last few days I’'ve met with leaders representing
Amerioa's rich tapestry of cultural, religious, and ethnic
diversity. I got, as I knew I would, a great deal of sound
advice -- and as I imagined I would, just a little constructive
.cr1t1c19m. . But ‘these- leaders, this Commission, ‘and’ this"
Administration, all share a common conviction for equal
opportunity. It's a responsibility I have always taken very
seriously -- and it’s especially serious now, when our most Vital
export to the world is democracy.

We must make sure that we as a nation lead by example. We
must see that affirmative action is not reduced to a slogan --
and that the principle of equal opportunity has real, living
meaning, for all Americans. |

| To the Civil Rights leadership assembled here today: I have
offered pou my hand, and my word, that togetner we will make
America "open and equal to all." Today, I want to explore in
greater depth our commitment to equal opportunity.

To begin with, this administration is committed to action
that is truly affirmative -- positive action, in every sense --

to strike down all barriers to advancement, of every kind, for
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all people. We willltolerate-gg barriers, no bias, no inside
tracks, no two-tiered systems, no glass céilings, and no rungless
ladders. \\ Now, let me tell you what we're against. \\

We'’'re against any action or lack of action that would
perpetuate or exacerbate injustice. And I know the leadership in
the Congress shares this conviction.

This nation’s progress against prejudice -- from the 1964
Civil Rights Act, to the Voting Rights Act, to the Fair Housing
Act, to the Age Discrimination in Employment Act -- it has all
hinged on the principle that no one in this country should be
excluded{from'opbortunity;" L :

'That's why I remain firmly‘committed to the enactmenf fhis
year of landmark legislation to extend protections to those |
Americans with disabilities. \\ And we're committed to new
measures, like the Hate Crimes Statistics Act, fair housing '
initiatives, and revitalized enforcement of restrictions agaihst
employment bias.

Many of this Administration’s proposals, in fact, share
common'goals with the legislation being offered by Senator
' Kennédy and Representative Hawkins -- goals of equal opportunity
and equal protection under the law. So we’ve supported efforts
to ensure an individual’s ability to challenge'discriminatofy
seniority systems. We’ve also moved to stiffen the penalties for
racial discrimination in setting or applying the terms and
conditions of employment.

Today, as we work to ensure that America represents
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democracy’s highest‘expreasion, I want to offer four principles
that onght to guide anj amendments to our civil rights laws.
These principles are firmly rooted in the spirit of our
current laws -- and after the extensive discussions we’ve had
this week, I think they’re principles on which we all of us --
including the leadership on the Hill -- can agree. So I will

enthusiastically support legislation that meets these principles.

First, civil rights legislation must_operéte to obliterate
consideration of race, color, religion, sex, nation of origin,
age, or dlsabllltx from emglozment declslons. As you know, Tltle .

‘VII encourages hlrlng on ‘the ba315 of ablllty and quallflcatlons,
not race or rellglon.

Some proyisibns of the Kennedy-Hawkins bill; with the best
of intentipns, still have an unintended éonsequence: they
encourage employers‘to make decisions on the basisAof these
' irrelevant characteristics. In spite of recent amendments, the
bill encourages employers to base hiring decisions on the very
considerations our civil rights laws direct them to ignore;-

So we seek civil rights_legislation that is more effective;
not less. Because the focus of employers in this country must be
on providing equal opportunity for all workers -- not on
devgioping_strategies for avoiding litigation -- strategies that
are likely to result in quota schemes violating the most basic
principles of our civil rights tradition, and the promise of -
democracy. |

The surest, most insidious symptom of the perpetuation of
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injustice was well understood by Martin Luther King in 1962. He
knew then, as Americans of all walks of life know today, that
quotas are wrong. He wrote, in fact, that "tokenism can now be
seen not oniy as a useless goal, but as a'genuine menace. It is
a palliative which relieves emotional distress, but leaves the
disease and its ravages unaffected."

We want to eradicate the disease. And America’s minority
communities deserve more than symptomatic relief. They deserve
systematic solutions -- through strategies that transcend
statistics and quotas.

Rather than perpetiate’ the déﬁoralizing'étigma of -
préferential distinctions, we should empower and ennobie our’
minority communities. Rather than sowing the seedsmbf self-l
doubt and questions of competence in anyone’s heart, we should
seek systematic change tﬁat allows gzg;x»American to excel.

‘And I'm confident the leadership will work with me to craft a
bill, in the spirit of our record of civil rights legislation,

that moves us toward this goal.

Second, civil rights legislation must reflect fundamental
principles of fairness: individuals who believe their rights

have been violated are entitled to their day in court, and an

accused is innocent until proven gquilty. In every case of civil

rights dispute, constitutional protections must be pfeserved.

Third, Congress must subject itself to the same requirements

it prescribes for others. 1In 1972, the Civil Rights Act of 1964

was justly applied to executive agencies and state and local
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governments. Congress, however, is not yet covered. This
incensistency must be remedied, ﬁo give cOngressional employees
and applicants the full protection of the law. These people,
-too, are entitled to their rights, and the Congress should join

the Executive Branch in setting an example for private employers.

And fourth, Federal law should provide an adequate deterrent
‘to sexual or religious harassment on the basis of disability in
the workplace, and ensure a speedy end to such discriminatory

practices. In improving the remedies, however, our civil rights

'laws should not be turned lnto a bonanza for lawyers, encouraglng;,'.

lltlgatlon at the expense of conc111atlon, mediation, or .
settlement. Ultimately, cooperation will serve the interests of
all parties far better than litigious conflicts. |

Arthur Fletcher said recently, "I’'m looking for a more
comprehensive response. You can’t go a quarter-mile in this time
in our nation’s history when the full mile is needed." TI agree.’
A moment ago, I spoke of my cenviction that America’s minority
communities deserve more than symptomatic relief. I believe fhey
deserve systematic solutions -- an agenda of change that |

transcends statistics and quotas.

. We seek etrategies that work -- putting power where it
belongs: in the hands of people. And that means new ideas, like
school vouchers to give poor parents the power of an alternative,
and choice in wherelto send their kids -- so that all can have
access to the best. It means more tenant control and ownenship of

public housing. Tax credits for child care without restrictions
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- of any kind, to give parents more flexibility and choice. And
-policies that underwrite prosperity, by ehcouraging capital flow
to build more businesses in poor neighborhoods.

Affirmative action and equal opportunity must be more than

issues of social responéibility, and more than matters of legal
compulsion. 'Because‘as labor markets tighten, people of every
walk of life, of every kind, all will be in growing dgmand in
.this new decade. All will be neéded. In any field, those who
knoﬁ how .to apply sources of talent once left untapped; who know
how to recruit, how to train, re-train, and retain talent; how to-
.educété;.hcw to~motivété,fahd'prombte*-«-ﬁhoééfﬁitﬁ"tHA£“":
knowledge will prosper.

This broader agenda must be part of a more comprehensive
effort of affirmative action. The interests of economics and
justice are coinciding now iike never .before. The door is open
. wider now than it has ever been -- and we can open it still
wider.

So let us look past the superficial differences that divide
us, to the shared principles and better natures we have withln
us. Now is the time to extend a hand to all that struggle on the
other side -- and to devote our energies to a broader agenda of
empowermént, that éll might join in'this new age of freedom.

Thank you, and God bless you all.

# # #
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Thank you allyﬂ-Chairman Fletcher, Commissioners Buckley,
Ramirez, and Redenbauph{jAttorney General Thornburgh, Secretéry
~Cavazos; Willie Gonzalez, Regional directors and State Advisory
Committee Members...

It’s an honor to have you here today. We meet at a very
hopeful moment worldwide. A time when the thundering cry for
freedom is being heard and answered from Panama to Johannesburg

ST
to Warsaw. Around the world, peoples -warring against tyranny,
< 4vuaqling agarnst
citizens ~of-state control, economies weary of bureaucratic
central planning, all are looking to America as reason for hope
-- the bright star by which to chart their course to freedom.

So it’s all the more crucial now that we look carefully to
the kind of country we are -- to the state of democracy here in
the land of liberty. Whatever the nations of the world decide
about their futures, we are called upon to ensure that this
democracy means opportunity, for all who call it home. \\

=3 ew) “,‘/’l"'},g
Noone in America -- no one ---has worked harder to deliver

the promise of democracy, to make an enduring dream a living
reality, than the men and women assembled here today -- and
particularly, these men and women behind me.

From its earliest origins, the Commission on Civil Rights

has been an independent, bipartisan voice for justice. The



2
Commissioners, the Directors, the Advisory Committees, all share
a cultural diversity, and an intellectual and moral conviction,
that are truly America’s best. These men and women have earned
our admiration. Today, they deserve our thanks.

Joining a new Chairman, and my friend of many years, Art
Fletcher, are two outstanding additions: Carl Anderson and
Russell Redenbauch. I know Bob Dole shares my admiration for
Russell -- a man of impressive credentials -- who knows, as all
Americans should know, that physical disability will not be a

barrier to service in this Administration. That’s why I remain
/L/f‘{/("‘(//j w' e Dasl wehbtis e V) AJ, (7& Cuoece2

firmly committed to landmark legisiatiom#emtending‘protecttons—to
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e wﬁh disabilities.

Over the last few days I’'ve met to discuss pending civil
rights legislation with leaders representing America’s rich
tapestry of cultural, religious, and ethnic diversity. I got, as
I knew I would, a great deal of sound advice, ———and as I imagined —
I would, just-a littlewcenstructivewcriticismz/‘gﬁi_;hese
leaders, this Commission, the Congress, and this Adﬁ;nistration,
all share a common conviction for equal opportunity. 1It’s a
responsibility I have always taken very seriously -- especially

now, when our most vital export to the world is democracy.

We must make sure that we as a nation lead by example. We

1
=/

must see that true affirmative actio V s not reduced to an empty
slogan -- and that this principle has real, living meaning, for
all Americans. We will leave nothing to chance, and no stone

unturned, as we work to advance America‘’s civil rights agenda.
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This nation’s progress against prejudice -- from the 1964
Civil Rights Act, to the Voting Rights Act, to the Fair Housing
(ulf{(

_Act, toe—the Age Discrimination in Employment Act) -- it has all

hinged on the principle that no one in this country should be

excluded from opportunity. h,J
SO 6{)(1(’ ]
foday, we’'re committed to new measures -- like the Hate

Crimes Statistics Act, our fair housing initiatives, the HOPE
initiative, and revitalized enforcement of restrictions against

employment bias.
ﬁfzéany/ef~thls Administration’s- proposals; &n_fath—shafe—
— QXD o, k:" ———
_common-goals with the leglslatlearbeingweéferedmby Senator ™
/ N\
Kennedy and Representative HawklnSr - goads-—of equal opportunlty
(L LA’ ;141'9 Kt L lenaecd e —al el “‘L{
and equal protection under the law. So we’ve supported efforts d

f( all

to ensure an individual’s ability to challenge discriminatory
seniority systems. We’ve also moved to stiffen the penalties for
racial discrimination in setting or applying the terms and

conditions of employmeﬂfil{f
a—? "’

Today, as we work to ensure that America represents
democracy’s highest expression, I want to offer four principles
that must guide any amendments to our civil rights laws.

These principles are firmly rooted in the spirit of our
current laws -- and after the extensive discussions we’ve had
this week, I think they’re principles on which we all of us --
including the leadership on the Hill -- can agree. So I will
enthusiastically support legislation that meets these principles.

First, civil rights legislation must operate to obliterate
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consideration of race, color, religion, sex, nation of origin,

age, or disability from employment decisions. [[ Some provisions

of the Kennedy-Hawkins bill, with the best of intentions, still
have an unintended consequence: they encourage employers to make
decisions on the basis of these irrelevant characteristics to
avoid costly litigation. 0In spite of recent amendments, the bill
encourages employers to base hiring decisions on the very
considerations our civil rights laws direct them to ignore. ]]

We seek civil rights legislation that is more effective, not
less. The focus of employers in this country must be on
providing equal opportunity for all workers -- not on developing
strategies to avoid litigation. No one here today would want me
to sign a bill whose unintended consequences are quotas --
because quotas violate the most basic principles of our civil
rights tradition, and the promise of democracy.

The surest, most insidious symptom of the perpetuation of
injustice was well understood by Dr. Martin Luther King, Jr.
Nearly 30 years ago he knew, as Americans of all walks of life
know today, that quotas are wrong. He wrote, in fact, that
"tokenism can now be seen not only as a useless goal, but as a
genuine menace. It is a palliative which relieves emotional
distress, but leaves the disease and its ravages unaffected."

We want to eradicate the disease. And America’s minority
communities deserve more than symptomatic relief. They deserve
systematic solutions -- strategies that transcend statistics.

We should empower and ennoble our minority communities. We
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should seek systematic change that allows every American to
excel. Andlf*m”CUnfident-%he&ieadership:willﬁwork with me to
craft a bill, in the spirit of our record of civil rights
legislation, that moves us toward this goal.

Second, civil rights legislation must reflect fundamental

principles of fairness that apply throughout our legal system:

individuals who believe their rights have been violated are

entitled to their day in court, and an accuser must shoulder the

burden of proof. 1In every case involving a civil rights dispute,

constitutional protections of due process must be preserved.

Third, Congress must subject itself to the same requirements

it prescribes for others. 1In 1972, the Civil Rights Act of 1964

was justly applied to executive agencies and state and local
governments. Congress, however, is not yet covered. This
inconsistency must be remedied, to give Congressional employees
and applicants the full protection of the law. The Congress
should join the Executive Branch in setting an example for
private employers.

And fourth, Federal law should provide an adequate deterrent

to sexual or religious harassment, or harassment on the basis of

disability in the workplace, and should ensure a speedy end to

such discriminatory practices. In improving the remedies,

however, our civil rights laws should not be turned into a
bonanza for lawyers, encouraging litigation at the expense of
conciliation, mediation, or settlement.

We seek strategies that work -- putting power where it
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belongs: in the hands of people. And that means new ideas, like
giving poor parents the power of an alternative, and choice in
+pschool
where to send their kids|-- so that all can have access to the
best. It means more tenant control and ownership of public
housing. Tax credits for child care, to give parents more
flexibility and choice. And policies that underwrite prosperity,
by encouraging capital flow to businesses in poor neighborhoods.
The door is open wider now than it has ever been -- and
together we can open it still wider. So let us look past the
differences that divide us, to the shared principles and better
natures we have within us.

To the Civil Rights leadership assembled here today: I have

offered you my hand, and my word, that together we will make

America "open and equal to all." This administration is
committed to action that is truly affirmative -- positive action,
in every sense -- to strike down all barriers to advancement, of

every kind, for all people. We will tolerate no barriers, no
bias, no inside tracks, no two-tiered systems, no glass ceilings,
and no rungless ladders. \\

Now is the time to extend a hand to all that struggle on the
other side -- and to devote our energies to a broader agenda of
empowerment, that all might join in this new age of freedom.

Thank you, and God bless you all.

# # #



