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THE WHITE HOUSE

WASHINGTON

April 30, 1990 bxc)

~ WO

VE
MEMORANDUM FOR THE PRESIDENT \0
RS§ ¥
THROUGH: DAVID DEMARES \b R
r\'

FROM: CHRISTINA MARTINN™
SUBJECT: PRESIDENT'S COMMITTEE ON EMPLOYMENT OF PEOPLE WITH

DISABILITIES AWARDS CEREMONY

I. SUMMARY:

on Wednesday, May 2, you will attend an awards ceremony
sponsored by the President's Committee on Employment of People
with Disabilities. You will speak before an audience of
approximately 4,000 international participants of the three-day
annual meeting of the President's Committee. The proposed text
is six minutes long, and will be prepared on speechcards.

II. DISCUSSION:

The attached remarks reaffirm your stance on the Americans
with Disabilities Act, and assist in your presentation of the
President's Trophy for Disabled American of 1990 to David
Schwartzkopf.
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April 30, 1990
Draft Two
Title: Disa

PRESIDENTIAL REMARKS: PRESIDENT'S COMMITTEE ON EMPLOYMENT OF
PEOPLE WITH DISABILITIES
WASHINGTON HILTON / WEDNESDAY, MAY 2, 1990
10:15 A.M.

( (ACKNOWLEDGEMENTS -- Justin Dart, Edward Rensi [WREN-see]
(Chief Operating Officer McDonald's USA), Patricia Neil, and
Award Winners.)) I am delighted to be here with Justin, who is
truly a great humanitarian and one of our strongest advocafes for
equal rights and equal opportunity for all Americans --
especially those with disabilities. His hard work and
perseverarnce through adversity has benefitted all of us. You
have to forgive me for rambling on about Justin, it's just that
not only is he a friend, he is one the founding fathers of the
Americans with Disabilities Act -- one of the most important
pieces of legislation to ever reach Capitol'Hill.

As I said almost two years ago, it is time -- past time --
that people with disabilities are included in the mainstream of
American life. As members of a community who are actively
involved in helping disabled Americans join the- workforce, I
don't have to tell you that we face many difficulties.J{More than
two thirds of our fellow citizens with disabilities of working
age are unemployed. That is intolerable. Much of that
~ unemployment stems from a lack of opportunity. ADA will form the

foundation for policies and programs that can create



Americans over some big hurdles. His inventions have helped
visually impaired people enter the workforce; his speeches have
inspired management to re-think their hiring practices; and his
consultiﬁg is helping to bring about equal opportunities. David
gives meaning to the words dignity and independence. So it is
with great pleasure that I present you with the Presidenﬁ's
Trophy proclaiming you the 1990 Disabled American of the Year.

Congratulations.
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This Is the President’s Committee

The President's Committee on Employ-
ment of People With Disabilitles Is a
pubiic-private partnership of national
and state organizations and individuals
working together to improve the lives
of people with physical, mental and sen-
sory disabilities by increasing their op-
portunities for employment. The Com:
- mittee Is currently composed of some
| 600 members. Included among these
! are: employers, training and rehabilita-
: tion specialists, educators, labor lead-
ers, veterans organizations, medical
and health professionals, service organ-
izations, community leaders, as wel!
as individuals with disabilities, their
organizations and their advocates.

The Committee was begun in 1947 by
President Harry Truman to assist in the
return of disabled veterans of World
War |l to civillan jobs. There were also
many persons with disabllities who had
found work for the first time during
the labor shortage connected with the
War. The President called for a citizens
movemeant to encourage business and
industry to give these veterans and
clvillans an equal chance for employ-
ment and to open up new job opportu-
nities to people with disabilities. The
Lt Committee was President Truman’s

' personal responss to a national con-
cern. Every succeeding president has
continued to lend his name and sup-
port to this effort.

The President’s Committee Is:

* An advisor to the President, as di-
rected by its Executive Order, to
recommend information that can
be used by employers and others
regarding empioyment of people
with disabliities;
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* A forum for the benefit of the
employer community, as well as
for specialists engaged in the
work preparation of people with
disabilities, to exchange experi-
ence and information relating to
work and disabliity;

A catalyst in the national effort
to change public attitudes to-
ward workers with disabilities
and win thelr acceptance as full
participants in the life of their
communities.

An adveccate for policies and
practices urging the rights of per-
sons with disabilities to equal
employment opportunities;

An educational body compiling
and disseminating printed ma-
terials and reports concerned
with training, hiring and retain-
ing pecple with disabilitiss in the
work environment;

A deliberative body which con-
tributes to guidslines and stan.
dards for the preparation, place-
ment and personnel practices
governing people with disabili-
ties at the worksite;

A resource for technical infor-
mation relating to assistive
technoiogy and other methods
of accommodating people with
savere disabilities that permit
them to work,

A coalltlon of diverse member
organizations and Individuals
who utillze the unigque resources
of their network to further the
employment status and Improve
the vocational lives of individ-
uals with disabilities;

2024566218:% 4

* A public relations channe! seek-
ing the cooperation of the mass
media to build a favorable cli-
mate of opinion toward workers
who are disabled;

e An advisor to people with dis-
abilities who are preparing to
enter the world of work, to en-
courage their training and stim- --
ulate their motivation so that
they reach their full potential as
qualified employees;

* An advocate for the employment
concerns of people with disabili-
ties among Federal Government
agencies during the formation
of national policies and the de-
liberations of proposed legis-
lation.

Leadership.

The chalr of the President's Commit-
tee directs its functions on behalf of
the President. Together with four vice
chairs, the chair is appointed by and
serves at the pleasure of the President.
These officials serve as voluntsers,
without compensation, except that
their travel expenses are reimbursed
when they trave! on Committee busi-
ness.

Executive Committee

in administering the functions of the
President’'s Committee, the chair is
assisted by a 2i-member Executive
Committee, a body of prominent indi-
viduals who meet periodically to offer
counsel In the management and ex-
tended work plans of the Committee.
Members of the Executive Committee
are appointed by the chair for a period
of three years.
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Advisory Council

Members of the prasidential cabinet,

plus several Federal agancy heads hav-
ing specific |urisdictional interest in
matters concerning disability, com.

prise the Advisery Council of the Pras}- -

dent’s Committee, Their function is to
advise the Committee with respect 1o
its responsibllities.

Governors’ Council

Every governor is invited to serve on
the Governors' Council, a body that

- brings the Prasident’s Commitiee: in

closer relationship with state sup-
ported efforts to Increase smployment
of people with disabllities.

State Commitiees

In each State the President’s Com.-
mities is allled with & cooperating organ-
lzation Interested in employment of
people with disabilitles, These stats-
wide committees are usuaily consti-
tuted in the name of the govarnors,
Typically, they are composed of volun-
teers who carry out at the state lavel
activitles and programs similar to
those of tha President’'s Committes,
These statewide commitiees often
carry out their activities through a net-
work of mayors' or local committees.

Membership Criterla

Membership to the President’s Com-
rnittee Is extended by the chair on the
recommendation of the Membership
Committee. Each application must be
sponsored by an existing member and
countersigned by a member of the Ex-
ecutive Committee. Eligible for mem-
bership are organizations, groups and
individuals with nationwide or muitl-

4
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state operatlons or activities, or indi
viduals who have demonstrated the
capacity to make a marked contribu-
tion to the objectives of the President's
Committes,

Invitations to accept membership
are made on behalf of the President for
a term of three years, Members may be
reappointed on the basis of their report
of activities, When organizations or
firms are appointed, a designated rep-
resentative provides personal contact
with the Committee. The Executive

- Order under which the President's Com-

mittee receivas its authority prohiblts
the reimbursement of travel or other
expenses incurred by members; how-
ever, such expenses may he deducti-
ble as contributions for income tax
purposes,

Standing Committees

After appointment, most of these vol-
unteer members are assigned to one
of several standing committees accord-
ing to their expertise and experience.
Dispersed throughout these standing
committees, and in leadership roles,
are members with disabilities. These
standing committees carry out the pri- -
mary work plans and programs of the
President’'s Committee, with staff assls-

~ tance, and sometimes with specially

assembied task forces. _
These standing committees are:

* Employer Committee. Composed
of representatives of Fortune
500 emloyers, as well as small
employers, this committee has
demonstrated Its credibliity and
influence among Its peers in
American business and industry
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» Labor Committee, Close tothree
dozen international unions or
their presidents have mobilized
the resources of organized labor
to enhance amployment opportu-
nities for people with disabilities.

e Work Environment and Technol-
ogy Committes. This committee,
composed of Industrial engi-
neers, architects and designers,
rehabilitation engineers, and re.
lated disciplines, encourages
worksite and technological ac-
commodation of people with
disabilities.

* Medical, Health and Insurance
Commitiee. Industrial physicians
and others examine and develop
policies relating to medical,
health and insurance Issues as
they affect job opportunities for
people with disabilities.

¢ Employment Preparation Com-
mittee. Educators, Job training
personnel and rehabilitation
professionals encourage voca-
tional education, training and
work experiences for people
with disabllities.

* Committee on Disabled Veterans.
The Nation’s major veterans or-
ganizations form this coalitlon to
promote employment and train-
ing opportunities for vsterans
with disabilities.

¢ Disability and Employment Con-
cerns Committes. Persons from
diverse backgrounds within the
disabllity and advocacy commu-
nities identify and address
Issyes related to employment
for specialized groups of per
sons with disabilities, such as

]
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women, older workers, minori-
ties, and bi-cultural groups. The
committes concerns itself also
with specific Issues which are
exclusive to certain categories
of disability, such as mentai re-
tﬁrdatlon, blindness, brain Injury,
etc.

» State Relations Committee. Rep-
resentatives of statewide com-
mittees provide a formal struc-
ture for llaison actlvities and
joint deliberations concerning
plans, programs, issues, legis|a-
tive proposals and projects be-
tween the President’'s Commit-
tee and counterpart state com-
mittees or councils.

Speclal Advisors

Members with spacial expertise
may be appointed to a position of Spe-
cial Advisor for a desighated subject
area. Each year, special reports or
studies highlighting policy or program-
ming implications are prepared by the
Special Advisors to aid In the develop-

ment of the Committee's long-range
work plan.

Report to the President

The Executive Order requires the
President’'s Commitiee to forward
annually to the President a report on
the progress and problems of maximiz-
Ing employment opportunities for peo-
ple with disabliities,

Publications

The Committee publishes a variety
of booklets and informational mate-
rials directed to employers, to rehablli-
tation professionals, to the general

7
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;public, or to individuals who ars dis-

abled. Each year the Committee distrib-

-utes a quarter million coples of printed

materials in response to requests from
various sources.

A quarterly magzine, Worklife, is pub-
lished by the Committee. The focus of
the magazine Is on information that is
vital to both employers and persons
with disabilities seeking employment.
A limited number of complimentary
copies are available from the Presi-
dent's Committee.

Amonthly newsletter, Tips and Trends,

‘keeps members and others informed

of meetings, happenings, new develop-
ments and is a continuing method of
communicating with members and sup-
porters of the President's Committee.

A weekly electronic mail system,
E-mall, is avallable for a subscription

_fee. It provides users with up-to-the-

minute developments in legislation,
regulations and other sources of infor-
matlon on smployment related topics.

Annual Meeting

The Committee, by Executive Order,
holds an Annual Meeting sach year.
This national conference on employ-
ment of people with disabilities has
grown to be the foremost national con-
clave dedicated to rehabllitation and
empioyment of people with disabili-
ties. 5000 registrants may attend this
three-day series of plenary sessions,
workshops, forums, symposia, and ex-
hibitions. Prominent speakers and gov-
ernment leaders are featurad particl-
pants on the prograrm. -

The national conference provides &
forum to review key Issues, new devel-
opments and modsl programs affect-

_ing employment of persons with dis-

abilities, and strategies for making nec-
8
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essary changes. It is designed to en-
hance the professlonal competence of
people working toward the employabil-
ity of individuais who are disabled. it
strengthens the linkages between re-
habmtatipn agencles, the employer
community, networks of volunteers, as

“well as acquainting people with dis-

abilitles with oppertunities for career”
development and the requirements of
the labor market.

Awards and Recognition

The President's Committee balleves
in recognizing individuals and employ-
ers who have made significant contri-
butions to the realization of its creed
and mission. Among these national
honors which are selected from nomi-
natlons by special juries are:

The President's Trophy to-the Dis-
abled American of the Year—presented
annually to an outstanding individual
who is disabled and who has demon-
strated significant accomplishments
in furthering employment for persons
with disabilities.

The Employer of the Year Awards—To
confer national recognition each year
on employers in the public and private
sectors for ouistanding achievements
in impraving employment opportuni-
ties for people with disabilities. One
public and one private employer is
chosen from three categories: Small
(less than 200 empioyees), Medium
(200 to 1000 employees), and Large
(more than 1000 employeas).

The Public Personnel Award=-To
honor an outstanding employee In a
public agency—Federal, Stats, county,
municipal, judiciary, or public coilege
or school=-who has given leadership
to the hiring of people with disabilities
In his or her agency.
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. The Health Cars Professional Award
—To honor a health care professional
who is judged to have made the most

-significant contribution to the employ-

ment of peopie with disabilities.
In addition each year, with the

.cooperation of state committees, the

President’'s Commitiee sponsors Na-

tional Journalism Scholarship Pro-

gram, as well as a Poster Scholarship
Program for high school age or art
school students. Assisting as co-spon-
sors with scholarship awards and
travel expenses to the Annual Meeting
are the AFL-CIQ, the Disabled Ameri-
‘can Veterans and the Paralyzed Veter-
ans of America.

Awareness Month

Each year the Committee leads the
period of helghtened visability and
publicity for promoting job opportuni-
ties for people with disabilities. The
‘month of October is observad as Na-
tional Disability Employment Aware-
ness Month, as directed by Congress
and proclaimed annually by the Presi-
dent. During this time awareness and
educational activities are carried out
in nearly every community across the
country.

Job Accommodation Network

The President’s Committee sponsors
a national resource and consultation
service to help firms make individual-
ized accommodations for employees
with disabilities. Located at West Vir-
ginia University and operated through
the University's Rehabllitation and Re-
search Tralning Center, employers, re-
habilitation professionals and people
with disabilities can seek technical
help for specific accommodation solu-

10
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tions. These Job accommodations,
which permit employers to hirs, ad-
vance or retain qualified individuals
who may have some functional limita-
tions at work, are recommended man-
ufactured devices, environmental
changes, worksite modifications or
policy changes that help the worker's
lob performance.

A data bank, stocked with technical
advicg provided from many sources,
Including the proven experience of
employers, assists counselors in pro-
viding accommodation solutions to
employers and job placement special-
ists. The consultation service, accessad
by a toll-free number, 1-800-526.7234,
is provided without charge. This nation:
al Information network was started by
the President's Committee in 1984 as a
partnership venture between the public
and private sectors.

The Staff

As an independent Federal agency,
the staff of the Presideni’s Committee
is sublect to the usual personnel regu-
lations of the civil service system. For
operational purposes, the staff is di-
vided into three dlvisions: Plans, Pro-
lects and Services; Public Affairs; and
Administration. The authorized com-
plement of staff persons is thirty-seven.
In response to a Special mandate to
follow affirmative hiring practices,
about two-thirds of the staff members
have disabilitles.

14
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The Presldent’s
Committee on
Employment of Pacple
With Disabiiities

MEMBER'S CREED

As a member of the President's Com-
mittee on Employment of People with
Disabilities,

i BELIEVE

That people with disabilities shouid
have equal opportunity to choose and
prepare for occupations commensu-
rate with their abilities and their poten-
tialities;

That people with disabilities should be
given equal opportunity, with others
similarly quallfied, in selection, ap-
pointment, and advancement in em-
ployment.

| PLEDGE
My best efforts to translate the forago-
ing ‘principles into action; My assis-
tance in every feasible way to acquaint
the public generally and employers
specifically with these principles.

| WILL

1. Promote the social and economic
independence of persons with dls-
abllities by encouraging among
day-to-day contacts the goal of
competitive empioyment for all

qualifled individuals, including

those with physical or sensory dls-
abilitles, mental retardation, or a
history of mental iiiness.

2. Work toward the ideal that persons
with disabllitiss have a right to par-
ticipate to the widest possible ex-
tent in the mainstream of all facets
of living in thelr communities.

12
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3. Acknpwled’ge that my membership
appointment is not for the purpose
of “helping the handicapped,” but
rgtheg,_\gvorklng with psople with
disabilities as equal partners to

. Promote thelr independence.

4. Be guided by the philosophy that
persons with disabilities have a
right and desire to shape their own

destinies and should therefore be

included whenever plans or pro-
g:ams are fashioned for their bene-

5. Advance the practice of using digni-
fied terminology when referring to
people with disabilities; recognize
that they are persons first and
should not be identified solely by
their disabilitles.

6. Uphold the dignity of people with
disabilitles by condemning any
condescending or maudlin portray-
al of their image by the mass
media which perpetuates inappro- -
?rua!e stereotypes and discrimina.
ion,

7. Work to break down, wherever poSs-
sible, environmental and architec-
tural barriers in the community that
inhibit or prevent persons with dis-
abilities from fully participating in
their roles as workers and as giti.
zens,

8. Decling to take part in a meeting,
confgrence, seminar or other pro.
tessional gathering where the phys-
lcal facilities, because of barriers,
could exclude persons with disabil-
ities from attending and participat-
ing in the program.

9. Support the concept within. my
State that a strong and viable gover-
nor's Committee or Commission
concerned with employment of peo-

13
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ple with disabilities can augment
and multiply national efforts to in-
crease thelr employment opportunie
ties.

10. Utilize the channels of mass com-
munication available to me fto

- spread public -awareness of the
abilities of workers with disabilities,

11, Encourage persons with disabilities
to become famillar with the T
Federal and State legislative pro-
cass, 80 that they can, singly or in
coalitions, make their petitions
heard by elected officials.

12. Keep abrsast of issues, trends and
proposed legisiation affecting pec-
ple with disabillties so that my in-.

I formed opinion can contribute ob-
i jectively to the public debate.

. 13. Encourage the use of interpreters
i for people with hearing impair-
: ments where public meetings are
i expected to attract such persons,
the captioning of audlo-visual ma-
i terlals used in presentations, and
l the use of telecommunication de-
vices in public places to expand
communication capabllities of in-
dividuals who are deaf.
14. Remember that persons who are
N blind or visually impaired cannot
’s' | receive the visual messages usually
'?sl?.“,
gl

taken for granted, and that slides,
l videos or films presented at meet:
ings need to be supplemented orally.

i 15. Keep in mind that, as a volunteer
— member of the President's Commit-
._fggt.iil " tee on Employment of Peopie With
il Disabilities, my appointment is
made in the name of the President,
and carries with it special responsi-
e bilities toward all our Nation’s citi-

zens who are disabled.

14
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\ National Organizations S riing the
Americans with Disabllities Act of 1889

ACLD, An Association for Children and Adulte with
Learning Disabllities
AIDS Action Councll
AIDS National interfaith Network
Alexander Graham Beii Assoclation for the Daaf
:American Academy of Child and Adolescent Psychiatry
;Amarican Academy of Otolaryn%::ﬁgﬂy Head and Neck Surgery
American Academy of Physical cine and Rehabllitation
American Association for Counseling and Developmeant
- American Association for Marriage and Family Therapy
. American Association of the Deaf-Blind
‘American Assoclation on Mental Retardation
American Assoclation of University Affiliated Programs
American Baptist Churches U.S.A,
American Civil Liberties Union
. American College Health Assoclation
American Council of the Blind
- American Congress of Rehabllitation Medicine
American Deainess and Rehabiliitation Assoclation
American Diabstes Association
American Federation of Labor and Congrass of Industrial
Organizations (AFL-CIO)
-Americen Foundation for AIDS Research
American Fouridation for the Blind
,American Nursss Association
" American Occupational Therapy Association
American Psychlatric Assoclation
American Psychological Assogiation
Amarican Public Health Association
. American Social Haaith Association
American Sccisty for Deaf Children
‘American Speech-Languags-Hearing Assoclation
Americans for Democratic Action
- Assoclation of Junior Leagues International, inc, _
.Assoclation for Education and Rehabilitation of the Blind
- and Visually impaired
Assgociation for the Education of Rehabilitation
Fecility Personnel
Assoclation for Retarded Citizens of the United States
‘Autism Society of America
Blinded Veterans Association
B'nat B'rith Women
Center for Population Optione
Genter for Women's Policy Studies
Child Welfare League of America
Christian Church (Disciples of Christ)
-Chronic Fatigue Syndrome Information Institute, inc.
Church of the Brethren
Church Women United
Committee for Children
Common Causo
Conference of Edycational Administratores Serving the Deaf
Converntion of American Instructors of the Deaf
Councll for Exceptional Children
Deafness Research Foundation
- Digabled Bui Able 1o Vote ’
Disabllity Focus
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Disabliity Rights Education and Defense Fund
Epilepsy Foundation of America

The Lutheran Office for Govemmental Affalrs,
Lutheran Church in America

- Eplscopal Awareness Center on the Handicep%ed lcal
vangelica

'Federally Employad Women

" Friends Committee on Natlonal Lagislation

-Gallaudet University Alumni Agsociation
Gazefte Internetional Networking Inetitute

Genaral Federation of Women's Clubs

‘Human Rights Campeign Fund

International Association of Parents of the Deaf

‘imternational Pollo Network

international Ventilator Users Network

“Juvenile Diabetes Foundation

Lamda Legal Defenss and Education Fund
Leadership Conference on Civil Rights
Learning How, Inc.

Mental Health Law Project

National AIDS Network

‘National Alllance for the Mentaily iil

National Asegoclation of Counties
Neational Assoclation for Musie Therapy
National Association of the Deaf

.National Assosiation of Commissgions for Women

Nationai Assccietion of Developmental Digabilities Councils
National Assoclation of People with AIDS
Natlonal Association of Private Residential Resources

‘National Association of Protection and Advocacy Systems
- National Association of Rehabilitation Facllities
National Association of Rehablitation Profssslonzis in the

Private Sector
National Assoclation of Social Workers
National Associetion of State Alcohol and Drug Abuse Directors
National Assoctation of State Mental Rstardation

Program Dirgctors

/Nationai Center for Law and the Daaf

National Coalition for Cancer Survivorship

‘National Council on Alcoholism

National Council of Churches

Natlonal Council of Community Mental Haalth Centers
Nstional Councli on Disability

National Councll on Independent Living

"National Councll on La Raza

National Councli on Rehabilitation Education

National Down Sggdrome Congress

Natlonal Easter Seal Socie

Natlonal Education Assoclation

National Family Pianning and Reproductive Health Association

“Natlonal Fraternal Soclety of the Deaf
‘National Gay and L.esbian Task Force

National Handicapped Sports and Recreation Assoclation
National Head injury Foundation
National Hospice Organization

‘Nationa! Industries for the Severely Handicapped

National Mental Health Association
National Mental Health Consumers’ Assoclation

' 4-25-90 § 1:44PM ;PRESIDENT'S COMMITTE-

12024566218+813.
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National Minority AIDS Councli
National Multipie Sclerosis Society
National Network of Leaming Disabled Adults
~ National Network of Runaway and Youth Services
Nationa! Organization for Rare Disorders
‘National Organization on Disability
"National Organization for Women
National Ostomy Assoclation, Inc.
National Puerto Rican Coalltion
National Recreation and Park Association
-National Rehabilitation Association
-National Spinal Cord Injury Association
‘National Women's Law Center
National Women's Political Caucus
NOW Legal Defense and Education Fund
Older Women's League
‘9 to 5 - National Association of Working Women
Paralyzed Veterans of America
People First international
. Presbyterlan Church (U.S.A.)
Rainbow Lobby
'Self Help for Hard of Hearing People, Inc.
Spina Bifida Assoclation of America
-Synagogue Council of America
Telecommunications for the Deaf, Inc. o
‘The Association for Persons with Severe Handicaps
The Episcopal Church
The Gray Panthars
Taeugiat' nal Faderation of Business and Professional Women's
8, Inc.
Tourette Syndrome Assoclation
Unlon of American Hebrew Congregations
Unitarian Universalist Association of CongragationsUnited Cerebral
Palsy Associations, ing.
‘United Church Board for Homeland Ministries
United Chureh of Christ, Office for Church In Society
'United States Student Assoclation
lssue Development and Advocacy Unit, General Board of Church and
Soclaty, The United Mathodist Church
Women’s Equity Action League
Women's Legal Defense Fund
World institute on Disabfiity
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Dignity, Equality, Independence Through Employment
Contact: H. STONE/J. CAMPBELL
202/653-5044
Por Release: IMMEDIATE

rive Employers to Receive presidential Honers

The President’s Committee on Employment of Paople with
. pisabilities announced today that five employers, three in the
private sector, have bean chosen as the 1990 Employers o€ the

The five employers are being recognized for thelr outstanding
,efforts in hiring, training, and promoting employment opportuni-
ties for people with disabilities. They will be honored during
‘the Opening Session of the president’s Committee’s 1990 Annual
Meeting, May 2-4, at the washington Hilton Hotel, washington, D.C.

g. 1. Du Pont de Nemours & Co., 2 manufacturing company in
Wilmington, DE, was selected ag the recipient of the 1990 Large
Employer of the Year (over 1,000 employees) in the Private Sector.
More than five percent of Du pont’'e work force are individuals
with disabilities, and the recruiting department continues to £ill
jobg with individuals with disabilities. Management has been
exposed to many gensitivity training programs, {necluding the
swindmills" series, and job accommodations are commanglace. A
sciantiet experiencing progressive symptoms of multiple sclerosis
was recently accommodated with realigned job duties and office
ramps and continues to be fully productive.

pu Pont is active in the community with many organizations,
including the Delaware Special Olympics, Goodwill Industries,
Elwyn Institute, and opportunity Centers, Inc. E. I. Du Pont de
Nemours & Co. is a past reciplent of the Exemplary Voluntary
Effort (EVE) Award presented annually by the Office of Federal
‘Contract Compliance Programs (OFCCP). The company is represented
on the Employer Standing committee of the President’s Committee on
Employment of People with Disabilities. Accepting the award for .
E. 1. Du Pont de Nemours will be Elwood P. Blanchard, Jr., Vice
Cchairman ¢f the Board.

The Large Employer of the Year (over 1,000 employees) in the
public Sector will be presented to the Department of the Navy, New

-more-
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Employers of the Year Page 2

Orleans, LA (Navy New Orleans). Twenty-five Naval and Marine
‘Corps detachments comprise Navy New Orleans, with diverse missions
in training Naval Reserve personnel, construction of Naval ships
and facilities, medical reseatch, and administration functions for
Armed Services in the New Orleans area, The U.5. Department of
Defense has established a 2% minimum hiring for qualified people
with targeted disabilities, and Navy New Orleans exceeds this mark

- by two percent. Nearly ten percent of the employees at Navy New
Orleans have a disability.

Navy New Orleans' Handicapped Program Advisory Committee,
established in 1978, regularly identifies architectural barriers
that need to be removed or medified; recommends accessibility
features for new construction; supplies interpreter services for
training, staff meetings &nd briefings; identifies evacuation
routes and emergency procedures for employees with disabilities)
recommends installation of computer accommodations, and a host of
other accommodations for the military activities that comprise
‘Navy New Orleans. Many Navy New Orleans military commands have
woi the State of Louisiana Employer of the Year Award. Rear
Admiral R. K. Chamberg, Chief of Naval Operations in the New
Orleant area, will accept the 1990 Employer of the Year Award,

~

Selected for the Medium Employer of the Year (200 to 1,000
employees) in the Public Sector is the City of wilazon, North
carolina. The municipality of Wilsen, NC is a model city of
enployment opportunity for people with disabilities. Through
extensive recruiting efforts in the publie and private sectors,
communication with the local Vocational Rehabilitation and the
Veteran’s Division of the Employment Security Commission, 34% of
the total work force in the Wilson City Government have a
disability. A weekly vacancy list of job opportunities is sent to
175 service organizations, agencles, private companies, and
colleges for recruitment within the city government and in the
private secter. As the result of a survey, several public
buildings in Wilson are now accessible =-- including bathrooms,
elevators, water fountains, indoor and outdoor ramps and parking
spaces for people with disabilities.

The City of Wilson continues to be a major leader in North
carolina in offering job opportunities for persons with digsabili-
tiee, The Honorable Ralph El Ramey, Mayor, will accept the 1990
Employer of the Yesar Award,

The Medium Bmployer of the Year (200 to 1,000 employees) in
the Private Sector is awarded to Integrated Microcomputer Systems,
Tnc. (IMB) of Rockville, MD, This high-technolegy company was
foundad in 1979 with five employees--three of whom had hearing
impairments. IMS currently has 380 employees, and 10% are
employees with disabilities. On one major contract, 38% of the

-more=
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work force have hearing impairments. As 2 result of training,
_promotions, and individual capabilities, employees with
digabilities are assigned to all levels of responsibility. One
‘superviser with a hearing impairment monitors the performance of
13 amployees., Throughout ths company, ehgineers, programmers,
system analysts, and clerical employees with hearing impairments
work side by side with employees who can heat. Employees
regularly volunteer to teach sign language classes during lunch
periods, When an employee with & digability joina the staff, an
experienced employee provides training on & one-to-one basis,

Jo ndweh, President, will accept the 1990 Employer of the Year
Award.,

The recipient of the 1590 Small Employer of the Year (under
200 employses) in the Private Sector is Red Lobster restaurant,
Erie, PA. This restaurant hires individuals who are referred to
them by the Office of Vocational Eehabilitation, the Gertrude
Barber Center (Supported Employment), and the Competitive
Supported Employment Project of Erie County. Forty-eight percent
of their employess are qualified workers with disabilities.

Managsment at Red Lobster often cooperates with job coaches
for placement and training of employees with severe disabilities
and is flexible about thelr needs. Work schedules are planned
.around public transportation, which is used by a large part of the
restautant’s work force, On one occasion, management redefined a
job description for an employee who was unable to meet productioen.
The revised job tasks included parts of other jobs 8o the employee
could continue working full-time. Demonstrating a commitment to
the community, Red Lobster is involved with transitional and co-op
programs with the Erie School pistrict. Mr. Patrick Brown,
Genaral Manager of Red Lobster, Erie, PA will accept the 1990
Employer of the Year Award.

The 1990 Annual Meeting, entitled "rull Employment for All,"
4s expacted to attract about 4,000 participants, including people
with digabilities, from the uUnited States and other countrises,

March 26, 1990
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Califozﬂia Phyéician te Receive Pregidential Award

Stanley X, Yarnell, M.D., Director of Spinal Cord Injury
‘Bervices at St. Mary’s Hospital and Medical Center, San
Franciscd, CA has been selected by the President’s Committee
on Employmentof People with Disabilities as the 1990 Health
Care Profegsional of the Year. Dr. Yarnell will be
recognized at the Opening Session on May 2 during the 3-day
-Annual Meeting of the President’s Committee on Employment of
People with Disabilities at the Washington Hilton Hotel,
‘Washington, DC.

Pr. Yarnell is receiving the 1990 Health Care
Professicnal of the Year Award for his commitment to
establishing public programs for rehabilitation and the

- development of rehabilitation methods and products which give
people with disabilities greater freedom.

The bulk of br. Yarnell’es work is associated with spinal
cord injury, but he has applied his expertise to numerous
other disabilities, He deviged, refined and introduced a
special bowel procedure, known as "upper meotor neuron
dyssynergic bowel program for spinal cord injury patients.”
For people experiencing post-polio symptoms, he designed a
general exercige program.

Dr. Yarnell started the first rehabilitation elinic in
the San Francisco area for people with multiple sclerosis at
St. Mary's Hospital and helped establish a second clinic at
Herrick Hospital in Berkeley, CA. In 1981, he establighed
the first Post Polio Clinic in Northern California at St.
Mary’s Hospltal, 1In 1976 he assisted in the development of
the Northern California Regional Spinal Injury Care System in
San Joss.

Dr. Yarnell is involved with several disability
organizations and associations. He is on the Board of
Directors of the San Francisco Independent Living Resource
Center, and he ig a member of the Advisory Committee for the
Disability Rights, Bducation and Defense PFund,

Dr, Yarnell is a past president and currently an active
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member of the California Society of Physical Medicine and
Rehabilitation, and current president of the Northern
California Chapter of Physical Medicine and Rehabilitation.
He ig a member of the American Academy of Physical Medicinpe
and Rehabilitation, the American Congress of Rehabilitation
'Medicine, and the American Spinal Injury Association.

In addition his primary post as Director of Spinal Cord
Injury Services at St. Mary's Hospital, Dr. Yarnell is an
active staff member at Mt. Zion Hospital and Medical Center
in San Prancisco, a courtesy staff member of the Stanford
University Hospital and Medical Center and the Herrick-Alta
Bates Rehabilitation Center in Berkeley, and a Clinical
Aggistant Professor at Stanford University.

Dr. Yarnell attended medical school at Ohio State
University, where he graduated in 1973. He has been
published widely in medical journals and is an accomplished

. .Bpeaker.

The 3-day Annual Meeting of the President’s Committee ig
expected to attract 4,000 participants, ineluding people with
disabilities, from the United States and other countries.

$

april 23, 1%%0
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. Acelaimed actress Petricia Nesl, a native of Kentucky vho
grew up in Knoxvilla, Tennesvee, is als¢ knhown for her support of
rehebilization and her belief in the potential of persons with
disabilities, Mueh of her support comes as 8 result of her own
experisnce as & survivoer of thres massive strokes in the nid-
19608, After years of rehgbilitation and struggle, Miss Neal was
able to regume a successfyl acting career, ‘

Tn 1978 she consgented to give her name to & new,.
‘comprehensive zehsbilieation facility located &t Fort Sanders
Regionel Medical Center 45 Knoxville. Since that time, the
‘patricia Nesl Rehabilitetion Center has become, in Mias Neal's
words, "a beacen to show the world what reslly can be done by and
for persona with dissbilitiaes.” The Center offers prograns
ranging from phyeicel and occupationel therapy to vocational
tredning for persons vho have suffered from spinal cord injuries,
strokes, brain injuries, aand other disabling conditions,

The Patricis Neal Rehabilitstion Center is nationall{
renovnad, and is cne of the few rehabilitstion center in the

country to hold professicnal accreditations 1n a variety of
grogrems. Tt heg baen cited for outstending treatment programns
n netional listings such &9 "The Bast in Medicine" and other
directories, :

Mise Nesl 15 e frequent visitor to the Center, end her
presence and encoursgemant penafit both ataff and patients. 5She
annually presents ewards to former patients who have successfulily
returned to their communities end vorkplaces, Mias Neel is s
spokesperson fer the Center on frequant occasions, and apgists
the Fort Sanders Foundation with fund~raising activitiea,

NOTE: Miss Patricia Neal will be the Mistress of Ceremonies

g at the Opening Session on May 2 when the Pregident
is expected. She will be presented with the President's
Committee's Distinguished Service Award by Justin Dart
for her rehabilitation work described above.

At e _ . AT ONTRHHDMAA AR:TT AR, G2 MAY
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N

. Justin Dart, Jrz. Washington cesidence: 807 Bth St., 8W, Apt.
316C, Washington, DC, 20024. - 202-488-7684, Zfax 202-883-0010,
TDD 202~484-1370; - permpanent, voting residence: Star Route 1,
ggg gésrgsglblvis. Texas, 79734. $15-428-3437, 615-426-3831, fax

- Born Chicage, Illinois, 1830. Contraoted polioc, 31848. Wheel
chair user 1948-present. Texas VR olient. Graduated University of
Houston BS, Kistory and Education, 18538, MNA, Higtory, 18854.
Several scholastic honors and awards. Taught several sections of
‘required history and govermment courses, University Houston,
1854. Attended University of Texas Law School, 1854-1855. Honor
Fraternity, Married to Yoghiko Saji Dart, who has played s
leading partnership zole in all the balow-listed setivities
oocurring gince 1983.

- Five presidentisl, one oonzronsiéntl and five zubernntdrial
appointaents in the area of disability policy. - -

= Currently Chsirman of the President’'s Committes on Employment
of Paocple with Disabilities, appcinted by Presideat Bush July 27,
1889, snd Cheirperson of the Congressional Task Force on the
Rights end Empowsrment of Aperiocans with Disabilities, May, 1888~
-present. Member of the Board of Trustees, the Pele Feundation,
June 1888-present. .

- Membar of the presidentially appointed Naticnal Counocil on
"Disability, 1883886, 1988-88 (thres appointmsnts - Vice
Chairpersen  1883-83). Prasident-elect. of the Naticonal
Rahabiiitation Association 1889 (resigned on ussuming ohair of
President's Comnmittee on Employment of Pecple with Dimabilities).
Compissioner, Rehabilitation Services Administratien, 1986-1887.
Member and Cheirperson of the Texas Governor’'s Compittes for
Persons with Disabilitiee (two appointments), 1580-1985.
Chaizperson of the Governor's Long Range Planning Group for
- Texans with Dissbilities, 1882-1884. Menber of the Texas
. Counoll on Disabilitieg (two appointments), 1B884-1888.

~ Founder and CEQ of three successful sorporations, including
Japsn Tuppetware, Ltd., beginning with four employeer in 1883,
growing to 25,000 in 1865; conpany was presented as the
cutstanding exanple of dopestic wmarketing in -Japan, 1985 by

ADVIBORY COUNCHL

The Sesrélary of 5late The Secratary of Commerce The Secretary of Traneportetion

Thee Agmi
The Ssoretary of the Traasury The Saoratiry of Lubor Tho Becratery of Energy e P avale! of Genaral Sarvioas

Tha Dirscter of the
The 8ocretury of Defanse Tha Bacretary of Health Tho Sacrstary of Education of Personnal Manlcmogt

The Aftomey Generel ang Muman Barvices ) The Secretary of Vatarana Atiira Tha Dirsctor of the United States
Tha Secratary of tha Intsrlor The Secrotery &f Howsing The Chalrinan of the Equsl Empioymany  Information Aganoy

“Tha Sacratary of Agriculiure 8nd Urben Developmant Opeortynity Commission The Posimaster Gianeral
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Japanese Marketing Federation. Operated private independence and
spployment oriented program for perscns with eand' without
disabilitiexs in personal hoers -~ 18688-present. Delivery and
strest smales of Houston Chronicle (delily newspaper), 18353,
‘Incrsased sales on route pore than 40X, '

- Founded the first orgenization to promote racial integration
of the than segregated University of Houston, 1632, Has
sdvocated for the rights of students, woman, Blacka, Hispanios
and persons with disabilities in Mexieco, Japan, Viet Nam and USA,
1867-presant. Foundaed successful rssidential independent living
progran in Japan, 1884, Cofounder of Austin Rescurce Center for
Independént Living, 1878-78. ‘

- During the last eight ysars has made meven major national.
trips to solicit input in regard ¢to disability polioy, visiting
.each of the ¢fifty statez at lesst three tines. Az Vice
Chairpsrson of the Natienal Council on Dissbility, met with
digsability ccmmunity leaders in wsll fifty states to desvelop the
National Policy on Dizability. Az RSA Commiseioner wisited
sach =tate rehabilitstion wand RSA office at leamst cnoe, to
golicit input from staf?. Az Chairpersen of the Congressional
Task Forceée on the Rightz and Empowerment of Aserieans With
Digabilitiss, presided at public forums und made pressntetions at
numerous other mneetings in 9osach of the fifty ptatss, invelving
‘more than 28,000 members of ths disability community. Hes played
2 laeading role in naticnal advocacy for ADA, including
. participation in a dizaebility policy dialogue with President Bush
‘and Vice President Quayle, testinorny before the Congrezs and
nunerous peetings with White House and Congressional staff and
penbers of Congresz. Rolled in the first zow of the May 15, 1888
'KCIL sponsored march down Pennsylvania Avenue to advooate ADA at
the gates of the White Kouses.

~ 1988, first Huzenitarian Award of the National Head Injury
Foundation, permanently naned the Justin Dart Humanitarian Award;
President‘s Trophy, Handicapped American ¢f the Year, 1888;
" other major Neticnal Awards - 1883-1988 - AARP, Volunteer of the
Year, 1888,  Disability Hall of Famne, 1887, Paralyzed Vetarans
‘of America, Natienal Association of the Deaf, Nationel Alliance
for Mental Illness, National Council of Independent Living (1985~
1888), Hezling (religious) Community, Natienal Head Injury
'Foundation, Nationsl Council on the Handicapped, Netional
Assoclation of Rehabilitation PFacilities, Pecple-to-Pecple
Counittee for the Handicupped, the American Coalition eof Cltizens
With Disabilities. Numerous state and zegional awards include
.the 2irst Meritoriocus Public Servioce Award of the Coalition of
Teaxans with Digabilities, persanently named the Justin Dart
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Award. Several major recognitions for promoting the employment
¢f and sports for Japanese persons with dissbilities, including
persenal econgratulations from the now Emperor Akihito and Empress
.Michiko. Qne of the first private sector Ansriosns ever to
appear on the cover of the “Time magazine of Japan;” Shukan
Asahi, 1865. Award of merit by Nexican Sports Broadoasters and
copmendation by President of . Mexice for zole as prinoipal
promoter of the Nexican national men‘s and wonsn’s bowling teans
{able bodied), world champions, 1860. :

- Coczdinating editer eof the QJovernor’'s Long Range Plan for
‘ Texang with Disabilities and the Hetional Policy for Perscns with
Disabilities. Key contributor to the developaent of Toward
Indepsndence and the Amnericans with Dissbilities Acts of 1888 and
1988, Coauthor of A Philosophical Foundation for Independent
Living. Author of numsrous articles and pepers on disability
,policy and philosophy. BEditor of two books of poetry.

“...in the years shead you will be able to look back with pride
on your accomplishments. Your sfforts to sddress the needs and
_aoncerns of disabled Amsricans are pgreatly apprecisted...”

%;g;er to Justin Dart from PRZISIDENT RONALD REAGAN, December.

“Nr. Dart’'z thorcughly distinguished rescord, achleved over many
years as & private citizsn and more recently as Commissioner, .
‘demonstrates his ability to push aside the barriers that confront
people with disabiiities, establish broad cellegial relationships
with advocasy groups and service providers, initiate and execute
new policy 4in the delivery of emervices to - people with
dizabilities, and retain the respect of even those who digagree
with him.” SENATORS HARKIN, WRICKER,. COCHRAN, KERRY, STAFFORD,

KETZENBAUM, HATCH and ADAMS (lettsr ¢to Presidant Reapgan,
Deocsnber, 1887) .

“Mpr. Dagt iz well zespected by the disability ecompunity end
rehabilitation specinlists as a atronz advocate and spokesparson
for digsbled Americans who seek sgual participation in this
society.., I .want te publicly thank Mr. Dart for hig years of
dedication and I loek forward to working with him in different

capacities in the near future.,." SENATOR ROBERT DOLE (on the
2loor of the Senate, 1887) _

“Justin Dart has developed =a roputaiion among those 4in the
disabled community and in Congress as a strong sdvoeate of the
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‘pights of the disabled. During his tenure ag Conzimsioner of Rsa
~he has proved to be a dedicated publioc servant and an asset to
your administration.” SENATOR  EDWARD EENNEDY (letter ¢o
President Reagan, December, 1687).

“Jugtin‘s ocourage, integrity, and connitment to the rights of
digabled Apericans are well known, He has a lifetime of
sccomplishments bshind him, inoluding his efforts while gserving
on the National Coupeil on the Handicapped to promote oivil
rights for psople with disabilities."” SENATCR LOWBLL WEICKER

"Mr. Dart is ene of the post compitted  advoostes for Gisabled
Apericans in the nation, and he has pade geveral unigue
Agzgtﬁiggt§gnu in the field of dimability rights.* CORGRESSHAN
NMAJO E

“Me. Dart is = highly ceospetent ndvocate for porsons with
dizabilitiss and for effactive, denmocratis governsent. His
ieadership is recegnized and respected a0ross the politioal
‘Hpeotrun.” SENATOR PAUL SINON _
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MINNESOTAN TO RECEIVE PRESIDENTIAL AWARD

) Washington, D.C. The President’s Committes on Employment of
People With Disabilities today named David A, Schwartzkopf,
Program Manager, Bpecial BEducation Projects with the IBM
Corporation in Rochester, MN, 8 the 1990 Disahbled Amarican of the
‘Year. Mr. Schwartskopf is presently on loan to the Minnesota
Department of Jobs and Training as the Assistant Commisgioner of
the Division of Rohabilitation Services.

Mr. Schwartzkopf, who has cerebral palsy and is legally blind,
will receive the President’s Trophy, America’s highest honor given
to a person with a disability, on May 2, during the Opening
-8ession of the Committee’s three-day Annual Meeting at the

Washington Hilton Hotel in washington, D.C.

The 47-year-old computer expert, misdiagnosed as mentally
tetarded until he wes in high school, is described as "a
- completely mainstresamed professional in a high-technoloegy
industry.” His philosophy is that everybody has the right and
ability to develop themselves to their fullest potential. .

While on loan to the Minnesota Department of Jobs and Training,
‘he was invelved in developing a series of guccessful Employer
Porume on supported employment for people with developmental
disabilities and is now working with the Minnesota STEF (Strive
‘Toward Excellence in Performance) projects,

Schwartzkopf began working at IBM in 1967 as a computer
‘programmer at 2 time when "no aids existed” for people with visual
impairments other than the eyspiece magnifier that the corporation
provided. He designed the first Braille printer attachment
‘offered by IBM as a feature to a program product, thus opening up
new job opportunities to persons who have visusl impairments. He

-nore-
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is considered a leading IBM spokesman on the ability of people
with visual impairments to function in the computer field. The
computer program he developed to produce large size programming
sheets is being used by other employeess with visual impairments
and by customers. At his suggestion, printed items used regularly
bylemplgyees with visual impairments are now photographically
enlarged,

For more than three decades, Schwartzkopf has been active i(n
human and disability righte issves. As & teenager, he tutored and
served as a role model to both students who were slow learners or
developmentally digabled and to those who ware not disabled. He
has continued this affort as a volunteer consultant and speaker at
schools, businesses, government and other crganizations throughout
the United States. .

After arranging for personal computers to be placed in
-wlementary schools for educable and trainable students with mental
retardation, he urged his co-workers at IBM to write special
programs for these students to use.

Schwartzkopf has addressed management and employees on
motivatien, employment, adaptive equipment, and equal
opportunities for people with disabilities at such organizations
and companies as the Mayo Clinic, Wausau Insurance Company, Boy
Scouts of America (New Jersey), Binnesota Centers for Independent.
Living, Polytechniec Institute of Stoke-on-Trent (England) and IBHM,
Hurgley (England)., He has been a consultant to the National
Institute for Disability Rehabilitation and Research.

After receiving his Bachelor of Bcience Degres in mathematics
from the University of Wisconsin at Stevens Point in 196§,
Schwartzkopf attended an experimental program for people with
visual impairments in computer programming &t Washington
University in S8t. Louis, MO in 19§6.

Some of his professional activities include Chairman of the
Minnesota Adviscry Council for the Blind, Chair of the Governor'’s
Initistive on Technology for People with Handicaps, President of
the board of the Southeastern Minnesota Center for Independent
Living, member of the Rochesgter 700 Sertoma Service Club and
Chair-elect of the Minnesota Speclal Education Advisory Council.

Born in Bowler, Wisconsin, Schwartzkopf lives in Rochester with
his wife, Karen, who is also legally blind and an employee of IBM,

The three-day Annual Meeting of the Fresident’s Committee is
expected to attract 4,000 participants, including people with
disabilitjes, from the United States and other countries.

-end-~



Highlight of the President's 1990 Agenda -- Page Two

* The President has made enactment of his Educational Excellence Act a top
priority.

4, Child Care

* The President seeks to expand parental alternatives in child care by offering tax
credits designed to allow low income working parents -- not the government -- to
decide what sort of child care best suits their needs.

5. Drugs and Crime
* The President’s $10.6 billion National Drug Control Strategy represents a 70

percent increase in government spending to fight drugs since President Bush took
office in 1989. It is aimed at ending the scourge of drugs through a comprehensive
program of drug treatment, education, law enforcement, interdiction, research, and
cooperative international initiatives.

* The second phase of the President's Drug Strategy builds on the first phase and
calls for increases in federal law enforcement personnel, support for 75 additional
federal judgeships, increased drug treatment services and research, comprehensive
community prevention programs, the creation of a national drug intelligence center,
and expanding the death penalty for drug kingpins. The President has also designated
five locations as high intensity drug trafficking areas.

* In addition to measures to address violent crime as it relates to drug use, the
President last year proposed fundamental reforms to the entire criminal justice system.
Several of the provisions were enacted into law last year. The President calls on
Congress to enact the remaining provisions of his Comprehensive Violent Crime
Control Act this year.

6. Civil Rights

* The President is determined to help root out racial bias and bigotry and to
guarantee equal opportunity for all Americans and supports a variety of measures to
help combat discrimination and racial violence.

* Achieving full access to society and personal and economic independence for the
disabled is an important goal of the President in 1990. Every American must be
permitted to participate in Society to the full extent of his or her abilities. The
President is committee to passage of the Americans with Disabilities Act this year.

7. Environment

* The President supports enactment this year of tough new Clean Air requirements
to reduce acid rain, urban smog and air pollution in a cost effective manner. He has
endorsed elevating the Environmental Protection Agency to Cabinet level, and has

proposed a major increase in the operating budgets of EPA and his Council on
Environmental Quality.



Highlights of the President's 1990 Agenda -- Page Three
* This year's budget provides over two billion dollars in new spending to protect the
environment as well as over one billion dollars for global change research, which is
significantly higher than any other nation is spending for such research.

* The President's "America the Beautiful" initiative will expand federal parkland,
wildlife refuges, forests and other public lands, and establish a new reforestation
program that calls for the planting of more than one billion new trees a year.

* The President is committed to achieving the goal of "no net loss" of our nation's
wetlands.

8. Housing

* The President has again proposed full funding -- and more -- for the homeless
assistance programs under the McKinney Act.

*  The President has proposed a special initiative "Shelter Plus Care," that is
designed to develop innovative approaches to providing housing and supportive
services for homeless individuals and families. Additionally, this new "Shelter Plus"
program would help the homeless who are mentally ill or substance abusers.

* The President's HOPE initiative sets out a comprehensive new housing and urban
development agenda. It will help low-income families become homeowners and
increase housing opportunities for other low-income families. Enterprise zones will
help create jobs and revitalize distressed low-income communities, in both urban and
rural areas.

9. . Investing in the Future and Competitiveness _
* The President's plan to increase America's competitiveness in the world includes a

record high $71 billion budget proposal for research and development; making the tax
credit for research and experimentation permanent; an expanded budget for space

. exploration, and for programs such as space station Freedom, and preparations for
manned missions to the Moon and Mars. Our country's competitiveness will also be
enhanced by the President's fiscal and education initiatives, as well as his proposal to
reform product liability.

10. The Points of Light Initiative
* Through his "Points of Light" initiative, the President aims to engage every

individual, family, corporation, firm, union, school, place of worship, club, group and
organization in America to help solve community problems.

11. National Defense

* To meet the continuing requirements of nuclear deterrence, the President will
move ahead with the Strategic Defense Initiative, and strategic modernization
programs such as the Stealth Bomber and ICBM modernization.



Highlights of the President's 1990 Agenda -- Page Four
* Adapting to the dramatic changes in the global environment, the President has
proposed a defense budget that begins the transition to a restructured military -- one
in which our active forces are smaller, more global in their orientation and having a
degree of agility and readiness appropriate to the demands of more likely
contingencies.

* The President is seeking an agreement this year to reduce U.S. and Soviet
conventional armed forces in Europe, an agreement that will maintain a smaller but
substantial U.S. military presence (at 195,000 in the central zone) and hasten the
process of Soviet withdrawals from Central and Eastern Europe.

12. U.S. - Soviet Relations

* Aiming at a successful Summit meeting in the U.S. in June, the President has
accelerated the U.S. - Soviet dialogue on arms control, human rights, economic
relations, regional conflicts, and global problems.

13. Eastern Europe
* The President is committed to a comprehensive strategy of supporting the rising

democracies of Eastern Europe, toward realizing his vision of a Europe whole and
free. He has requested an additional $300 million in next year's budget to strengthen
constructive U.S. engagement.

14. Western Europe
* The President is committed to a strong NATO, capable of assuming new tasks, and

a strong U.S. political and military role in Europe. He supports, with all our Allies,
German unification leading to a united Germany as a full member of NATO,
including its military structure. In building the foundations of a new Europe, the
President actively seeks an enhanced U.S. - EC dialogue and a strengthened role for
the Helsinki process, particularly in support of economic and political change in
Eastern Europe.

15. Central America

* The victory of democracy in the Nicaraguan election of February 25 strengthens
the chances of peace and security in all of Central America and the Caribbean.

16. Middle East
* The President will pursue opportunities for an Israeli-Palestinian dialogue to bring

about free elections in the occupied territories and progress toward a comprehensive
peace that preserves Israel's security.

17. Trade

* The President is committed to bringing the Uruguay Round of multilateral trade
negotiations to a successful conclusion in December 1990, with an agrement to expand
trade in agriculture, services, intellectual property and investment.

* The President is pursuing important bilateral trade initiatives with Mexico, the
Pacific Rim, and Europe, as well as vital market-opening negotiations with Japan.



THE WHITE HOUSE

WASHINGTON
April 25, 1990
To The Editor:

"Administration has two-faced approach to civil rights"
(commentary, April 8) was an unjust criticism of President Bush's
civil rights policy.

The President has a record of strong support for civil
rights dating back over forty years. From 1948, when he headed a
drive for the United Negro College Fund at Yale, to his current
support of several key pieces of civil rights legislation,
President Bush has been a leading figure in the quest for racial
equality.

In just 15 months of the Bush administration, there have been
several outstanding legislative achievements. Last November, the
President signed Public Order 101-180 (ii), extending the tenure
of the Civil Rights Commission. The President was also a strong
supporter of the Hate Crimes Act, which was signed into law this
week.

The President is also determined to help eliminate bias and
bigotry by removing barriers to opportunity; he has asked
Congress to increase funding for several important programs. The
requested budgets for Head Start and aid for Historically Black
Colleges and Universities have increased $500 million and $60
million, respectively. The President's new HOPE initiative, a
program aimed at giving all people basic shelter and affordable
housing, is budgeted at $4 billion over three years.

The President has also met with civil rights leaders on a
number of occasions to discuss issues of critical concern to us
all; from the drug plague that is poisoning our youth, to the
economic empowerment and development of minorities.

In other areas concerning civil rights, the President is an
ardent supporter of the Americans with Disabilities Act,
potentially the most sweeping anti-discrimination legislation in
twenty-five years. He has also condemned, on numerous occasions,
attacks on the civil rights of AIDS patients.

Your criticism of the President's commitment to civil rights
is unfounded. For more than forty years, he has been an
influential leader in the struggle to bring civil rights to all
Americans.

Sincerely,

David F. Demarest, Jr.
Assistant to the President
for Communications

Chicago Sun-Times
410 North Wabash
Chicago, I1l. 60611



HIGHLIGHTS OF PRESIDENT BUSH'S 1990 AGENDA

1. Economy
* The President will push to maintain our economic strength by encouraging

increased investment and productivity, and reducing the deficit with no new taxes.

* The President's plan calls for a balanced federal budget by fiscal year 1993, and
includes a proposal to then begin paying off the national debt.

* In his Savings and Economic Growth Act, the President proposes to reduce tax
rates for capital gains, create a new tax-exempt Family Savings Account to encourage
individual savings, and modify the rules for IRAs to permit first-time home buyers to
withdraw up to $10,000 without penalty.

2. Social Security .
* The President has pledged he will maintain the integrity of the Social Security

system.

3. Education
* Agreement was reached at the President's historic Education Summit with the
Governors to establish national education goals. In February, the President and the
Nation's Governors agreed that by the year 2000:
-- Bvery child must start school ready to learn.
-- The United States will increase the percentage of students graduating from
high school to at least ninety percent.
-- American students will leave the 4th, 8th and 12th grades having
demonstrated competency for challenging subject matter including English,
math, science, history and geography.
-- U.S. Students will be first in the world in math and science achievement.
-- Every American adult will be literate and possess the knowledge and skills
necessary to compete in a global economy and exercise the rights and
responsibilities of citizenship.
-- BEvery school in America will be free of drugs and violence and offer a
disciplined environment conducive to learning.

* The budget request for education is the highest ever proposed. So, too, is the half
billion dollar increase requested for the Head Start program.
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1. I AM DELIGHTED TO BE HERE WITH JUSTIN DART, WHO IS TRULY A
GREAT HUMANITARIAN AND ONE OF OUR STRONGEST ADVOCATES FOR EQUAL
RIGHTS AND EQUAL COPPORTUNITY FOR ALL AMERICANS, INCLUDING PEOPLE
WITH DISABILITIES. HIS HARD WORK AND PERSEVERANCE THROUGH
ADVERSITY HAVE BENEFITTED AaLL OF US. IT IS8 ONLY FITTING THAT
JUSTIN, WHO WAS ONE OF THE FATHERS OF THE AMERICANS WITH
DISABILITIES ACT, SHOULD BE HERE TODAY AS WE PREPARE TO CELEBRATE
THE PASSAGE OF THE MOST IMPCRTANT FEDERAL LEGISLATION FOR PEOPLE
WITH DISABILITIES EVER TO BE CONSIDERED BY CONGRESS. THE TIMING
OF YOUR ANNUAL MEETING COULD NOT BE BETTER!

2. I FEEL PRIVILEGED THAT I HAVE BEEN ABLE TO PILAY A ROLE IN THE
DEVELOPMENT OF THE MOST IMPORTANT CIVIL RIGHTS LEGISLATION OF THE
LAST DECADE. AS I SAID AIMOST TWO YEARS AGO, IT IS TIME--PAST
PIME-~-THAT PEOPLE WITH DISABILITIES ARE INCLUDED IN THE MAINSTREAM
OF AMERICAN LIFE. WITHOUT STRONG PROTECTION OF BASIC CIVIL RIGHTS,
THAT INCLUSION CANNOT OCCUR. IT IS UNACCEPTABLE THAT 43 MILLION.
AMERICANS STILL CAN BE . DENIED ACCESS TO MANY FUNDAMENTAL.
OPPORTUNITIES TO PARTICIPATE EQUALLY WITH THEIR FELLOW CITIZENS.
AS AMERICANS, WE ALL QUGHT TO BE ASHAMED. I LOOXK FORWARD TO ENDING
THAT CAUSE FOR SHAME WHEN I SIGN THE AMERICANS WITH DISABILITIES
ACT, AND 1 HOPE I WON'T HAVE TO WAIT MUCH LONGER TO SIGN IT.

3. YOU ARE ACTIVELY INVOLVED IN EMPLOYMENT ISSUES RELATING TO
PEOPLE WITH DISABILITIES. I DON'T HAVE TO TELL YOU THAT WE FACE
MANY DIFFICULTIES. MORE THAN TWO THIRDS OF OUR FELILOW CITIZENS
WITH DISABILITIES WHO ARE OF WORKING AGE ARE UNEMPLOYED. THAT IS
INTOLERABLE, WHEN YOU AND I KNOW THAT A GREAT DEAL OF THAT
UNEMPLOYMENT STEMS FROM LACK OF OPPORTUNITY. THE AMERICANS WITH
DISABILITIES ACT WILL FORM THE CORNERSTONE FOR POLICIES AND
PROGRAMS THAT CAN CREATE OPPORTUNITIES FOR AMERICANS WITH
DISABILITIES TO FIND AND HOLD JOBS, AND TO ENJOY THE INCOME AND
SATISFACTION THAT PRODUCTIVE PARTICIPATION IN SOCIETY CAN BRING TO
ALL OF US. NO LONGER CAN WE ALLOW IGNORANCE OR PREJUDICE TO DENY
OPPORTUNITIES TO MILLIONS OF AMERICANS WHO CAN WORK AND WANT TO
WORK. WE MUST SAY TO ALL AMERICANS WITH DISABILITIES: WE
RECOGNIZE YOUR RIGHT TO EQUAL OPPORTUNITY. WE NEED YOUR ABILITIES -
AND SKILLS. WE WELCOME YOU INTO THE MAINSTREAM OF AMERICAN LIFE,
FOR IT IS YOUR LIFE AS WELL AS OURS.

cd'd HBTZ99SPE Ol NEWMIBHD 243 40 301440 WOMd 92:91 BeeT- Sc/be
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telephone hotlines, interactive computer programs,
electronic bulletin boards and other mechanisms between
those who wish to serve and those needing service in
the inquirer's own community.

The President has named a Presidential Commission to
advise him on the legal structure of the Points of
Light Initiative Foundation and the legislation needed
to accomplish the Foundation's goals. The Commission

is scheduled to report to the President in early -
December.

The Foundation will also discover, encourage and
develop new community service leaders by sponsorihg
workshops, forums, and symposia on community service
leadership development, and by recognizing new leaders

and exemplary initiatives through at least three new
Presidential forms of recognition:

- The National Service Youth Leadership Awards will
be given each year to individuals.

== The "Daily Points of Light Program" which each day
recognizes individuals or initiatives that are

making a positive difference in the lives of their
communities.

== The President's Build A Community Awards will
honor those people and institutions who have
worked together to rebuild families or to
revitalize communities.

CIVIL RIGHTS

The Bush Administration is committed to reaching out to
minorities, and to striking down barriers to free and open
The President has made it clear that this Administration
will not tolerate discrimination, bigotry, or bias of any kind.

N BY THE ADMINISTRATION:

_—— et NIV AL IUVIN

Civil Rights: The Administration has taken a number of
actions to protect the civil rights of all Americans,

including several court actions in key civil rights cases.
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The President called upon Congress to reauthorize the
Commission on civil Rights. Following Congressional

action, the President signed legislation reauthorizing
the Commission through FY 1991.

The Administration endorsed the Hate Crimes Bill, which
provides for the collection of data about crimes
motivated by racial, religious, or ethnic animosity. -

On March 13, Attorney General Thornburgh announced the
filing of Federal housing discrimination lawsuits :
seeking monetary damages and civil penalties under the
expanded enforcement authority of the Fair Housing
Amendments Act of 1988.

Disabled Americans: The President is committed to
legislation that would extend civil rights protections to
disabled Americans. This legislation, called the Americans
with Disabilities Act, would represent the most significant
expansion of federal civil rights laws in the past two
decades. A version of the Act passed the Senate on
September 7, and has been awaiting consideration in the
House since then. As passed by the Senate:

The legislation would provide new protections against
discrimination in the area of employment, requiring
reasonable accommodation be made by employers for

disabled employees and job applicants unless undue
burdens are imposed.

Most new buildings would be required to be accessible
to the disabled.

In most cases, stores, providers of services,
restaurants, and other establishments in existing
buildings would be required to permit access and
provide services to disabled Americans and remove
barriers where that is readily achievable.

New public buses would have to be accessible to persons
with mobility impairment.

Telephone companies would be required to provide
equivalent telephone service for those with speech and
hearing impairments.
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Public Papers of the Presidents

Executive Order 12704 -- Amendments to Executive Orders Nos.
11830, 12347, and 124692

25 Weekly Comp. Pres. Doc. 317

February 26, 1990
LENGTH: 338 words

By the authority vested in me as President by the Constitution and laws of the

United States of America, including the Rehabilitation Act of 1973, as amended
(29 U.5.C. 701 et seq.), the Federal Advisory Committee Act, as amended (5
u.s.C. App.), and the Small Business Act, as amended (15 U.S5.C. 631 et seg.),
and to reflect developments in connection with Executive Orders Nos. 11830,
12367, and 12692, it is hereby ordered as follows:

Section 1. Amendments to Executive Order No. 11830, as amended, "Enlarging

the Membership of the Interagency Committee on Handicapped Employees.” Section
t, subsection (11) of Executive Order No. 11830, as amended, is revised to read
“Chairman of the President's Committee on Employment of People with
Disabilities (Ex Officio)." A new section 2 shall be added to Executive Order
No. 11830, as amended, which shall read as follows: "Sec. 2. The Interagency
Committee on Handicapped Employees shall also be referred to as the Interagency
Committee on Employment of People with Disabilities. *®

Sec. Z. Amendment to Executive Order No. 123467, as amended, “President's

Committee on the Arts and the Humanities." Section 3(b) of Executive Order No.
12367, as amended, is revised to read as follows: "Any administrative support or
other expenses of the Committee shall be paid, to the extent permitted by law,
from funds available to the National Endowment for the Arts and the National
Endowment for the Humanities, as determined by the agreement of those agencies.®

. Sec. 3. Amendment to Executive Order No. 126492, "Continuance of Certain
Federal Advisory Committees." Section 1(a) of Executive Order No. 12692, which

continues until September 30, 1991, the Advisory Committee on Small and Minority
Business Ownership, is hereby revoked. The remaining sections 1(b) through 1 (k)
are relettered sections 1(a) through 1(j).

beorge Bush

The White House, February 24, 1990.

[Filed with the Office of the Federal Register, 4:45 p.m., February 24, 19901

LEXIS NEXIS LEXIS NEXIS
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Proclamation 6046 -- National Disability Employment
Awareness Month, 1989

By the President of the United States of America
25 Weekly Comp. Pres. Doc. 1546

October 13, 1989
LENGTH: 567 wards

A Proclamation

Our Nation's laws and traditions are rooted in a profound respect for the

dignity and worth of every human person. It is this deep regard for the
individual that has established the United States as a land of liberty and
opportunity for all. Like generations of Americans before us, we have an
obligation to ensure that the United States remains faithful to this promise for
every individual -- including those with disabilities.

Ensuring that business and employment opportunities remain open for all

members of our society is not only a moral imperative; it is also vital to our
Nation's economic growth. As the global economy continues to expand, U.S. goods
and services will face ever greater competition in both foreign and domestic
markets. Americans with disabilities can help to meet that challenge -- hut

only if they have opportunities to bring their energy, creativity, and talent to
the Nation's work force.

Many advances have been made in fostering the full participation by disabled

persons in American sociefy. Our Nation's educational system and training and
rehabilitation programs have enabled millions of people with disabilities to
become skilled, productive workers. The ongoing removal of architectural and
other barriers in housing, transpartation, and the workplace is permitted more
and more disabled people to join the labor force as well as the mainstream of
American life. Advances in technology are also enabling persons with

disabilities to utilize their strengths and talents to the fullest. And many
employers -~ recognizing all that these individuals have to offer -- are
enthusiastically hiring workers with disabilities.

Unfortunately, despite these advances -- as well as the major gains we have
made in lowering the Nation's unemployment rate -- it has been estimated that
only one-third of all disabled Americans of working age are currently employed.
Yet millions of Americans with disabilities are both willing and able to take
their rightful places in America's work force. As a Nation that takes
Justifiable pride in the unparalleled opportunities we have provided for all our

citizens, we must continue working to enhance employment opportunities for
persons with disabilities.

The Congress, by Joint Resolution approved August 11, 1945, as amended (36
U.5.C. 155), has called for the designation of the month of October of each year
as "National Disability Employment Awareness Month." This specific month is
a time for all Americans to join together in recognizing the unlimited potential
of persons with disabilities and in renewing our determination to provide

LEXIS NEXIS LEXIS NEXIS
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increased employment opportunities for them.

Now, Therefore, I, George Bush, President of the United States of America,
do hereby proclaim the month of October 1989 as National Disability
Employment Awareness Month. I call upon all public officials, employers, and
private citizens of this country to continue to help guarantee equal

employment opportunities and the full rights and privileges of citizenship for
disabled Americans.

In Witness Whereof, I have hereunto set my hand this thirteenth day of

October, in the year of our Lord nineteen hundred and eighty-nine, and of the
Independence of the United States of America the two hundred and fourteenth.

beorge Bush

[Filed with the Office of the Federal Register, 2:25 p.m., October 13, 1989]

LEXIS NEXIS LEXIS NEMB
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Public Papers of the Presidents

Proclamation 6046 -- National Disability Employment
Awareness Month, 1989

By the President of the United States of America
25 Weekly Camp. Pres. Doc. 15464

October 13, 1989
LENGTH: 567 words

A Proclamation

Qur Nation's laws and traditions are rpoted in a profound respect for the

dignity and worth of every human person. It is this deep regard for the
individual that has established the United States as a land of liberty and
opportunity for all. Like generations of Americans before us, we have an
obligation to ensure that the United States remains faithful to this promise for
every individual -- including those with disabilities.

Ensuring that business and employment opportunities remain open for all

members of our society is not only a moral imperative; it is also vital to our
Nation's economic growth. As the global economy continues to expand, U.S. goods
and services will face ever greater competition in both foreign and domestic
markets. Americans with disabilities can help to meet that challenge -- but

only if they have opportunities to bring their energy, creativity, and talent to
the Nation's work force.

Many advances have been made in fostering the full participation by disabled

persons in American society. Our Nation's educational system and training and
rehabilitation programs have enabled millions of people with disabilities to
become skilled, productive workers. The ongoing removal of architectural and
other barriers in housing, transportation, and the workplace is permitted more
and more disabled people to join the labor force as well as the mainstream of
American life. Advances in technology are also enabling persons with

disabilities to utilize their strengths and talents to the fullest. And many
employers -- recognizing all that these individuals have to offer -- are
enthusiastically hiring workers with disabilities.

Unfortunately, despite these advances -- as well as the major gains we have

made in lowering the Nation's unemployment rate -~ it has been estimated that
only one-third of all disabled Americans of working age are currently employed.
Yet millions of Americans with disabilities are both willing and able to take
their rightful places in America's work force. As a Nation that takes
justifiable pride in the unparalleled apportunities we have provided for all our
citizens, we must continue working to enhance employment opportunities for
persons with disabilities.

The Congress, by Joint Resolution approved August 11, 1945, as amended (364
u.5.C. 155), has called for the designation of the month of October of each year
as "National Disability Employment Awareness Month." This specific month is
a time for all Americans to join together in recognizing the unlimited potential
of persons with disabilities and in renewing our determination to provide

LEXIS NEXIS LEXIS NEXIS
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increased employment opportunities for them.

Now, Therefore, 1, George Bush, President of the United States of America,

do hereby proclaim the month of Qctober 1989 as National Disability
Employment Awareness Month. I call upon all public officials, employers, and
private citizens of this country to continue to help guarantee equal

employment opportunities and the full rights and privileges of citizenship for
disabled Americans.

In Witness Whereof, I have hereunto set my hand this thirteenth day of

October, in the year of our Lord nineteen hundred and eighty-nine, and of the
Independence of the United States of America the two hundred and fourteenth.

George Bush

[Filed with the Office of the Federal Register, 2:25 p.m., October 13, 19891
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Message to the Congress Transmitting the Annual Report of
the Railropad Retirement Board

25 Weekly Comp. Pres. Doc. 1474
September 29, 1989
LENGTH: 443 words
To the Congrss of the United States:

I hereby submit to the Congress the Annual Report of the Railroad Retirement

Board for Fiscal Year 1988, pursuant to the provisions of section 7(b) (&) of the
Railroad Retirement Act, enacted October 16, 1974, and section 12(1) of the
Railroad Unemployment Insurance Act, enacted June 25, 1938.

Over 900,000 railrpad retirees, their families, and 300,000 railroad

employees rely on the railroad retirement system for social security equivalent
benefits, rail industry pensions, and unemployment, disability, and sickness
insurance benefits. These beneficiaries depend on the solvency and financial
integrity of the railroad retirement trust funds to receive their benefits.

Recent actuarial projections included in the annual report indicate that,

barring any large unanticipated declines in rail employment, the railroad
retirement system will not experience short-term cash-flow problems. Eoard
actuaries estimate that, based on Employee Retirement Income Security Act
standards, the system has a $32 billion unfunded liability.

The long-term solvency of the railroad retirement system remains highly

volatile. Refinancing legislation enacted in 1946, 1951, 1974, 1981, 1983, and
1987 serves as a reminder of the volatility. More recently, the Railroad
Unemployment Insurance and Retirement Improvement Act of 1988 was enacted to
ensure repayment of the unemployment insurance debt to the rail industry pension
fund. ;

The Congress sought advice and created the Commission on Railroad Retirement

Reform to examine issues relating to the long-term financing of the railroad
retirement system. The Congress directed the advisory Commission to consider a
range of financing alternatives that do not include general fund subsidiaries.
Yet, as part of their fiscal year 1990 reconnciliation bill, the Congress is
once again considering extending general fund subsidies to the rail industry
pension fund. Since 1983, over $1.2 billion in subsidies, in the form of
diverted income taxes on rail industry pensions, have been given to the pension
fund. Income tax on all other private pensions goes to the general fund. Under
current law, this general fund subsidy provision will expire at the end of
fiscal year 1989. Extending general fund subsidies establishes an undesirable
precedent. I urge the Commission, in accordance with the congressional
directive, not to recommend general fund subsidies in any form. In the long

run, railroad retirees and employees will be best served by a financially stable
system that relies solely on rail sector funding.

beorge Bush
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The White House, September 29, 1989.
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Public Papers of the Presidents

Executive Order 12685 -- Noncompetitive Conversion of
Personal Assistants to Employees With Disabilities

25 Weekly Comp. Pres. Doc. 1179

July 28, 1989
LENGTH: 146 words

By the authority vested in me as President by the Constitution and laws of the

United States of America, including sections 3301 and 3302 of title 5, United
States Code, it is hereby ordered as follows:

Section 1. Upon recommendations by the employing agency, and subject to

gualifications and other requirements prescribed by the Office of Persaonnel
Management, an employee in a position in the expected service under 5 C.F.R.
213.3102(11) as a reader, interpreter, or personal assistant for a handicapped
employee, whose employment in such position is no longer necessary and who has
completed at least 1 year of satisfactory service in such position under a

non-temporary appointment, may be converted noncompetitively to a career or
carger-conditional appointment.

Sec. 2. This order shall be effective upon publication of the Federal
Register.

George Bush
The White House,, July 28, 1989.

[Filed with the Office of the Federal Register, 10:36 a.m., July 31, 19891
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Public Papers of the Presidents

Executive Order 12672 -- Interagency Committee on
Handicapped Employees

25 Weekly Comp. Pres. Doc. 388
March 21, 1989
LENGTH: 133 words

By virtue of the authority vested in me as President by the Contruction and laws
of the United States of America, including section 501(a) of the Rehabilitation
Act of 1973 (Public Law 93-112), as amended, it is hereby ordered that Section 1
of Executive Order No. 11830 of January 9, 1975, as amended, is further amended
by substituting a new subsection (10) stating "Postmaster General of the United
States Postal Service" for the current subsection (10) and adding a new
subsection (11) stating "Chairman of the President's Committee on Employment
of People with Disabilities" and a new subsection (12) stating "Such other
members as the President may designate.

Gegrge Bush
The White House, March 21, 1989.

(Filed with the Office of the Federal Register, 10:24 a.m., March 22, 19891
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March 21, 1989
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By virtue of the authority vested in me as President by the Contruction and laws
of the United States of America, including section 501(a) of the Rehabilitation
Act of 1973 (Public Law 93-112), as amended, it is hereby ordered that Section 1
of Executive Order No. 11830 of January 9, 1975, as amended, is further amended
by substituting a new subsection (10) stating "Postmaster General of the United
States Postal Service" for the current subsection (10) and adding a new
subsection (11) stating "Chairman of the President's Committee on Employment

of People with Disabilities" and a new subsection (12) stating "Such other
members as the President may designate.

George Bush
The White House, March 21, 1989.

[Filed with the Office of the Federal Register, 10:24 a.m., March 22, 19891
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PRESIDENTIAL REMARKS: PRESIDENT'S COMMITTEE ON EMPLOYMENT OF
PEOPLE WITH DISABILITIES
WASHINGTON HILTON / WEDNESDAY, MAY 2, 1990
10:15 A.M.

CAtoana ”<cpi\tbi
( (ACKNOWLEDGEMENTS -- Justin Dart, Award Winners, and

Patricia Neal)) I am delighted to be here with Justin, who is
truly a great humanitarian and one of our strongest advocates for
equal rights and equal opportunity for all Americans --
especially those with disabilities. His hard work and
perseverance through adversity has benefitted all of us. You
have to forgive me for rambling on about Justin, it's just that
not only is he a friend, he is one the founding fathers of the
Americans with Disabilities Act -- one of the most important
pieces of legislation to ever reach Capitol Hill.

As I said almost two years ago, it is time -- past time --
that people with disabilities are included in the mainstream of
American life. As members of a community who are actively
involved in employment of the disabled issues, I don't have to
tell you that we face many difficulties. More than two thirds of
our fellow citizens with disabilities of working age are
unemployed. That is intolerable. Much of that unemployment
stems from a lack of opportunity. ADA will form the foundation
for policies and programs that can create opportunities for

Americans with disabilities to find and hold jobs, and to enjoy
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the income and satisfaction that productive participation in

society brings to all of us. No longer can we allow ignorance or
prejudice to deny opportunities to millions of Americans with
disabilities.

We recognize your right to equal opportunity. We need your
abilities and skills. We welcome you -- the disabled -- into the
mainstream of American life, because it is your life as well as
ours.

Every American should be able to join the workforce to the
fullest extent of their abilities. Total access to society as
well as personal and economic independence for the disabled is an
important goal of this Administration. And I am hopeful that the
House of Representatives will take action soon on the ADA, just
as their counterparts in the Senate did last September. I look
forward to signing the Americans with Disabilities Act. Disabled
Americans have waited long enough for equality.

This morning, I have the pleasure of sharing the stage with
some truly exemplary Americans. I wish I had to time to
introduce each of them because their efforts are certainly
outstanding. However, there is one individual who deserves
special mention. His name is David Schwartzkopf. As you saw in
the video, David has overcome some extremely tough obstacles --
cerebral palsy, legal blindness, early misdiagnosis -- to become
"a completely mainstreamed professional in a high-technology
industry." Not content to merely be successful in his

professional career, David is out in society doing all he can to
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help other disabled Americans over some big hurdles. His

inventions have helped visually impaired people enter the
workforce; his speeches have inspired management to re-think
their hiring practices; and his consulting is helping to bring
about equal opportunities. David gives meaning to the words
dignity and independence. So it is with great pleasure that I
present you with the President's Trophy proclaiming you the 1990
Disabled American of the Year. Congratulations.

# # #
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( (ACKNOWLEDGEMENTS -- Justin Dart, Award Winners, and
Patricia Neal)) I am delighted to be here with Justin, who is
truly a great humanitarian and one of our strongest advocates for
equal rights and equal opportunity for all Americans -- including
those with disabilities. His hard work and perseverance through
adversity has benefitted all of us. You have to forgive me for
rambling on about Justin, it is just that not only is he a
friend, he is one the founding fathers of the Americans with
Disabilities Act.

As I said almost two years ago, it is time -- past time --
that people with disabilities are included in the mainstream of
American life. Without strong protection of basic civil rights -
- via the Americans With Disabilities Act -- that inclusion
cannot occur. As members of this committee who are actively
involved in employment issues relating to people with
disabilities, I don't have to tell you that we face many
difficulties. More than two thirds of our fellow citizens with
disabilities who are of working age are unemployed. That is
intolerable, when you and I know that a great deal of that

unemployment stem from lack of opportunity. ADA will form the
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cornerstone for policies and programs that can create
opportunities for Americans with disabilities to find and hold
jobs, and té enjoy the income and satisfaction that producti%e
participation in society can bring to all of us. No longer can
we allow'ignorance or prejudice to deny opportunities to millions
of Americans with disabilities: We recognize your right to eéual
opportunity. We need your abilities and skills. We welcome you
into the mainstream of American life, for it is your life as well
as ours.

« It is unacceptable that 43 million Americans can still be
denied access to many fundamental opportunities to partiéipate
equaily with their fellow citizens. There is no justifiable
reason why every American should not be able to participate in
the workforce to the fullest extent of their abilities. The
achievement of full access to éociety as well as personal and
economic independence‘for the disabled is an important goal to
this Administration. And I stand assured that the House of
Representatives will soon agree, just as their counterparts in
the Senate did on September 7, 1989. I look forward to signing
the Americans with Disabilities Act.

This morning I have[the pieasure of sharing the stage with
some truly exemplary Americans. I wish I had to time to
introduce eéch of the employers to this audience, their efforts
afe certianly outstanding, but you will hear more about them soon
after my departure. However, there is one individual I do want

to bring to your attention. His name is David Schwartzkopf. As
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you saw in the video, David has overcome some extremely tough
obstacles -- cerebral palsy, legal blindness, early misdiagnosis
-- to become "a completely mainstreamed professional in a high-
technology industry." Not cgntent to merely be successful in ﬁis
professional career, David is out in society doing all he can to
help other disabled Americans over the hurdles that only they
have to straddle. His inventions have helped visually impaired
people enter the workfofce, his speeches have inspired management
to re-think their hiring practices, and his consulting is helpihg
to bring about qual oppértunities; David is a true picture of
dignity and independence. So it is with great pleasure that
present you the President's Trophy proclaiming you thé.1990
Disabled American of the Year. cOngratulations.

# # #



