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KEYNOTE PRESENTATION MADE BY LEX FRIEDEN, EXECUTIVE DIRECTOR,
HATIONAL COUNCIL ON THE HANDICAPPED, AT THE 40TH ANNUAL MEETING OF
THE PRESIDENT'S COMMITTEE ON EMPLOYMENT OF THE HANDICARPPED, DENUER,

COLORADO, APRIL 15, 1987

THANK YOU, MRS, UIERRA, FOR THAT UERY KIND INTRODUCTION. | WOULD
ALSOH LIKE TO THANK SRNDRA PRRRING, CHAIRPERSON OF THE NATIONAL
COUNCIL ON THE HANDICAPPED, AND THE MEMBERS OF THE COUNCIL FOR ALL
THE SUPPORT HHICH‘THEV HAUE GIVEN ME DURING MY TENURE RS DIRECTOR
OF THE COUNCIL. AS YOU MAY KHOW, THE COUNCIL IS COMPOSED OF
FIFTEEN INDIVIDUALS WHO ARE APPOINTED BY THE PRESIDENT AND
CONFIRMED BY THE SENATE. MORE THAN HALF OF THE MEMBERS OF THE
COUNCIL RRE PERSONS WITH DISABILITIES OR PARENTS OF PERSONS WITH
DISABILITIES, ALL OF THE NENMBERS ARE VERY KHOMLEDGERBLE AND
DEQDNCATED TO THEIR WORK ON THE COUNCIL. WITHOUT THEIR SUPPORT, |

HOULD NOT HAUE THE OPPORTUNITY TO BE HERE TODAY.

ALSO, THANKS TO THE PRESIDENT'S COMMITTEE, THE COLORRDO COALITION,
AND THE MEMBERS OF THE ANNUAL MEETING PLANNING COMMITTEE FOR
INVITING ME HERE AND FOR GIUVING ME THE OPPORTUNITY TO SHARE SOME

IDEAS WiTH YOU 10DHY. THIS IS TRULY AN HONOR AND A PRIVILEGE FOR

ME.
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I WRS ASKED TO PRESENT A CONSUMER PERSPECTIVUE OF DISABILITY POLICY,
| WILL BE PLERSED TO DO THAT. HDNEUEH, BEFORE | PROCEED FURTHER, |

HOULD LIKE TO KNOW; HOW MANY PEOPLE WITH DISRBILITIES ARE IN THE

AUDIENCE? HOW MRNY OF YOU ARE FAMILY MEMBERS OR FRIENDS OF SOMEONE

WHG iS5 DISABLED? HOW MANY OF YOU ARE EMPLOVERS OF DISABLED PEOPLE?

HOW MANY REHABILITATION PROFESSIONALS AND OTHER SERVICE PROVIDERS
RRE IN THE RUDIENCE TODAY? HOW MANY OF YOU CONSIDER YOURSELUES TO

BE ADUOCATES FOR THE RIGHTS OF DISABLED PEOPLE?

HOW MANY OF YOU WANT ME TO TALK ABOUT HOW HAPPY DISABLED PEOPLE ARE
AND RBOUT NHHT GREAT WORKERS DISABLED PEGPLE MAKE? HOW MANY OF YOU
WANT ME TO TELL IT LIKE IT IS -- ABOUT HOW MOST OF US ARE
UHDEHEHPLUVEﬁ'HHD UNDER-PAID, OR MAYBE NOT EMPLOYED AT ALL? ABOUT
HOW WE DG HUT:HHUE ACCESS TO TRANSPORTATION, HOUSING, ATTENDENT
SERVICES, RERDERS OR INTERPRETERS? HOM MANY OF YOU WANT ME TO TALK
ABOUT DISCRIMINATION -- ARBOUT HOW SOME EMPLOYERS DENY US JOBS hHD
SOME SCHOOLS DENY US ADMISSION BECAUSE WE ARE DISABLED -- ABOUT HOM
SOME RIRLTNES AND SOME BUS TRANSPORTATION COMPANIES DENY US SERUICE
BECAUSE WE ARE DISRBLED -- ABOUT HOMW SOME INSURRMCE COMPANIES WILL
NOT INSURE US BECRUSE THEY CONSIDER US TO BE DRMAGED GOODS?! HOW
MANY OF YOU UANT ME TO TALK ABOUT HOW THERE 1S MORE TO LIFE THAN

HORK -- RBOUT HOW MANY OF US ALSO WANT THE OPPORTUNITY TO BE MORE
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INDEPENDENT, TO HAUE ACCESS TO RECREATION, CULTURAL AND LEISURE

TIME ACTIVITIES? HOW MANY OF YOU WANT ME TO TALK ABOUT INDEPENDENT
LIVING -- ABOUT DISABLED PEOPLE MAKING DECISIONS WHICH RFFECT OUR

OMN LIVES {(AS OPPOSED TO ALWAYS HAVING NONDISRBLED POLICY MRKERS,

'MT:—'HEDICHL‘ PROFESSIONALS,  VOCATIONAL PROFESSIONALS AND  SERVICE

PROVIDERS MAKING DECISIONS ABOUT OUR LIVES FOR US)?

HOW MANY OF YOU WANT ME TO TALK ABOUT HOW PUBLIC INVESTHENTS 1N
EDUCATION AND REHREILITATION OF PEOPLE WITH DISABLITIES AND IN
SERVICES DEGIGNED TO HELP US BE MORE INDEPENDENT MWILL ACTURLLY
RESULT IN US BEING MORE PRODUCT IVE. AND SELF-SUFFICIENT, AND RS R
RESULT, LESS. DEPENDENT ON PUBLIC EXPENDITURES, RND LESS BURDENSOME
O OUR FELLOW TARPAVERS? HOW MANY OF YOU LANT ME TO TALK RBOUT HOM
WE SHALL OUERCOME DISCRIMINATION AND PREJUDICE -- HON WE WILL
SUCCEED I ‘OBTAINING OUR RIGHTS; HOM WE WILL GET JOBS; HOM WE
NILL BECOME PHUDUCTIU&, SELF-SUPPORTING CITIZ2ENS AND TAXPAYERS; AND
" ABOUT HOW, INSTEAD OF BEING THE PROBLEM, WE WILL BECOME PART OF THE

SOLUTION TO THE PENDING CRISIS INMPOSED BY OUR NATIOHAL DEBT?

| BROKE MY NECK IN AN AUTOMOBLE ACCIDENT NERRLY THENTY VERRS
AGO AND JUST FROM MY OWN EXPERIENCE, | CAN SAY, RND NMAYBE SONME OF
YoU CAN ALSO RELATE TO THIS -- WE HAVE fIADE GRERT PROGRESS DURING

THE LAST THO DECADES IN ESTABLISHING THE RIGHTS OF DISABLED PEOPLE,
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IN IMPROVING ARCCESS TO FACILITIES AND SEHUICES, IN DEVELOPING AND
EXPANDING EDUCATIONARL AND EMPLOYMENT OPPORTUNITIES, IN CHRNGING
ATTITUDES OF POLICY MAKERS AND THE GENERAL PUBLIC, AND [N MAKING
ACCONMMODATIONS FOR DISABLED PEOPLE MORE NORMAL, MORE ACCEPTABLE

AND MORE ROUTINE.

THE CITIZENS OF THE UNITED STATES, AND IN PRRTICULAR THOSE OF US

WHO HRUE A PERSONAL INTEREST IN THE ISSUE, SHOULD BE PROUD OF THE

FACT THAT THERE ARE MORE PEOPLE WITH DISABILITIES EMPLOYED IN THE
UNITED STATES TODAY THAN THERE HAVE BEEN IN THIS OR ANY OTHER
COUNTRY IN THRE WORLD AT THIS OR ANY OTHER TIME IN HISTORY. THERE
RRE THOUSANDS OF DEDICATED DISABLED AND NONDISABLED PROFESSIONALS
AND  VOLUNTEERS, PHHEHfS'HHD AOVOCATES, COUNSELORS AND PROVIDERS,
EMPLOYERS AND ENPLD?EES -- MANY PEOPLE REPRESENTED HERE TODRY --
NHO RRE HES#UHSTBLE FQH TH1S PROGRESS. THEY SHOULD BE RECOGNIZED

AND CONGRATULATED.

WE NEED TO ACKNOWLEDGE OUR PROGRESS AND GIVUE CREDIT WHERE CREDIT 1S
OUE. BUT FRIENDS ... IF WE RRE GOING TO CONTINUE MRKING PROGRESS,
IF UE ARE GOING TO REALLY DELIVER THE RMERICAN DREAM TO 36 MILLION
AMERICANS WITH DISARBILITIES -- THEN WE ARE GOING TO HAVE TO
RECOGNIZE OUR FAILURES JUST AS WE RECOGNIZE OUR SUCCESSES. OF THE

2% MILLION DISABLED PEOPLE OF WORKING AGE IN THE UNITED STRTES
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TODAY, ARPPROKIMATELY OHE THIAD RRE WORKIHG. EIGHT MiLLIOH DISABLED
PEOPLE WITH JOBS 1S GREAT; BUT WHAT ABOUT THE 8 MILLION HHO WANT TO
WORK AND CANHOT FIND JOBS. OR WHRT ABOUT THE & MILLION KHO
CONSIDER THEMSELUES T00 DISABLED TO WORK OF WHO ARE SU>DISCUUHHGED
THAT THEY ARE NOT EUEN LOOKING FOR JOBS ANYMORE? WHAT ABOUT THE
FACT THAT MOST PUBLIC TRANSPORTATION AND MOST PUBLIC HOUSING IN
THIS COUNTRY 1S NOT RCCESSIBLE TO PEOPLE WITH DISRBILITIES?  HHAT
REOUT THE FACT THAT IT TAKES OFTEN MORE THAN A HEEKS NOTICE TO GET
6N INTERPRETER FOR A DERF PERSON OF A RERDER FOR A BLIND PERSON,
OF A RESPITE CRRE PROVIDER FOR A PERSON WHO IS MERTRLLY RETRRDED OR
AN ATTENDENT FOR R PERSON WHO 1S PHYSICALLY DISRBLED OR NEEDED
THERAPY HHD:HEDICHTIUH FOR A PERSON WITH ACUTE SYMPTOMS OF MENTAL
ILLNESS?

YOU KHNOM, 'H'éaUPLE OF MEEKS AGO | WAS WORKING ON MY NOTES FOR
TRESE RENMARRKS fUDH? -- AND BROMSING THROUGH SOME OLD FILES, | CAME
UPON THE REJECTION LETTER | RECEIVED WHEN | APPLIED TO GO TO
COLLEGE SEVERAL MONTHS AFTER | BECAME DISRBLED. | WAS RENMEMBERING
MY FEELINGS OF BEWILDERMENT, DISAPPOINTRENT, RND DISILLUSIUHHEHT.
RBOUT THE FACT THAT | HAD BEEN TURNED DOWN FOR ADMISSION TO THE
UNIUVERSITY STRICTLY ON THE BASIS OF MY DISABLITY. | WAS A PRETTY
PATRIOTIC KID AND PROBABLY PRETTY GREEN, HAVING BEEN RAISED IN A

QUIET TOWN IN RURAL OKLAHOMA. | EVEN WROTE AN ESSAY IN HIGH
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SCHOOL, BEFORE | BECAME DISABLED, ABOUT -HOM PEOPLE WITH
DISABILITIES SHOULD BE TRERTED HITH COMPASSION AND WITH DIGNITY. |
NEUER IMAGINED HUu CRUEL AND PRINFUL PREJUDICE AND DISCRIMINATION
COULD BE, UNTIL | EXPERIENCED T MYSELF. | DO NOT THINK THAT
ANYONE CAN  UNDERSTAND HEHL DISCRIMINATION UNTIL THEY HAUE

EXPERIENCED 1T THEMSELVES.

WHILE THINKING RBOUT THAT -- MY FIRST CONFRONTATION WITH BLATANT
DISCRIMINATION, | BEGAN TO MUSE ABOUT HOW [UCH PROGRESS THE
DISABILITY MOUEMENT, THE DISREILITY RIGHTS MOUEMENT AND THE
INDEPENDENT LIU{HG NOUEMENT HAUE MADE IN THIS COUNTRY -- AND THEN
THE TELEPHONE RANG -- 1T WAS A WOMAN CALLING FROM TEXAS HHO HAS
BEWILDERED, _DISHPPUIHTED AHD DISILLUSIONED.,  SHE HAD JUST BEEN
DENIED AOMISSION TO A GRADUATE PROGRAM BECAUSE SHE WAS DISRBLED.

DID YOU KHOM THE GHUU? CITY DECISION BY THE SUPREME COURT NEARLY
THREE VERRS RGO SET THE DISABILITY RIGHTS MOUVEMENT BACK FIFTEEN
VEARS? DID YOU KNOW THE CIUIL RIGHTS RESTORATION ACT WHICH HOuLD
RESTORE THE RIGHTS OF PEOPLE WITH DlSHBlLTiES T0 THE SHHE.
PROTECTION AS BEFORE GROUE CITVV HAS BEEN STALLED IN THREE
SUCCESSIVE CONGRESSES? DID YOU KNOW THAT EVEN IF THE GROUE CITY
SITUATION WAS FIXED, MOST BUSINESSES 1IN THIS COUNTRY COULD

DISCRIMINRTE ON THE BRSIS OF DISAEILITY -- LEGALLY?

B R R PP R i el el i e



| HESITATE 7O USE A TRITE QUOTATION, BUT HANY OF YOU PROBABLY
HEARD A FORMER PRESIDENTIAL CANDIDATE SAY “ENOUGH 1S ENOUGH".

MELL, | BELIEVE ENOUGH 1S ENOUGH. | AND THE MEMBERS OF THE

e NMATIONAL COUNCIL ON THE HANDICAPPED AND MANY OF OUR RDUISERS,

COLLERGUES RND FRIENDS, AND PERHAPS MANY OF YOU HERE TODRY, BELIEUE
IT IS ABOUT TIME TO STATE ONCE RND FOR ALL, WITHOUT EUUIUUCHTIOH
HHD-IH NO UNCERTAIN TERMS THAT PEOPLE WITH DISABILITIES RRE EQUAL
HHDv THAT HE SHOULD BE TREATED EQUALLY UNDER THE LAW; BY UUH

GOUERNMENT; AND BY OUR FELLOMW CITIZENS.

IN OUR REPORT “TOWRRD  INDEPENDENCE", THE NATIONAL  COUNCIL
RECOMMENDED: "CONGRESS SHOULD ENACT A CUHPHEQENSIUE LAN REQUIRING
EQUAL OPPORTUNITY FOR INDIVIDUALS WITH DISABILITIES, WITH BROAD
COVERAGE éNﬁ SEffIHG CLEAR, CONSISTENT, RND ENFORCERBLE STRNDARDS

PROHIBITING DISCRIMINATION ON THE BASIS OF HANDICAP".

THE COUNCIL BELIEUVES THAT SECTION 504 OF THE REHRBILITATION ACT OF

1973 IS PROBABLY THE MOST IMPORTANT MILESTONE AND TOOL FOR PERSONS
UITH DISABILITIES IN THEIR STRUGGLE TO OBTAIN EQUAL RIGHTS AND
OPPORTUNITIES IN OUR- SOCIETY. BUT THE GURRANTEES OF SECTION S04
FALL FAR SHORT OF THE PROTECTION AGAINST DISCRIMINATION PROVIDED TO

OTHER MINORITIES RND WOMEN, RND FAIL TO RDDRESS MANY OF THE MOST




SERIOUS TYPES OF DISCRIMINATION THAT DISRDUANTAGE RAND DEBILITATE

MANY PERSONS WITH DISABILITIES.

THE PRINMARY GOALS OF R NEWLY CONSTITUTED COMPREHENSIVE EQUAL
“ UPPOBTUHITY LAY, AS CONCEIVED BY THE COURCIL, WOULD BE: 1.) TO
PROVIDE CUUEHHGE CdHMEHSURHTE WITH THAT AFFORDED (N STATUTES
PROHIBITING DISCRIMINATION ON THE BRSIS OF RACE, SEX, NATIONAL
ORIGIN, AND RELIGION; 2.) TO PROVIDE CLERR, STRONG, CONSISTENT,
ENFORCERBLE STANDARDS FOR ADDRESSING DISCRIMINATION AGAINST PERSONS
WITH DISABILITIES; AND  3.) 1O ADDRESS THE MAJOR AREAS ﬁF

DISCRIMINATION FACED DAY-TO-DAY BY PEOPLE WITH DISRBILITIES.

THE STRTUTE ENUISIONED BY THE COUNCIL WOULD ENCOMPASS MANY AREAS
THAT ARE CUHEEHILV COVERED UNDER OTHER TYPES OF CIUIL RIGHTS LAMNS,
BUT NOT THASE 'uHICH NOW PROHIBIT DISCRIMINATION AGAINST PERSONS
WITH DISABILITIES. THIS COMPREHENSIVE STATUTE WOULD APPLY TO 1.2
THE FEDERAL GUUEHHHEHT; ANY OF 17S AGENCIES AND DEPARTMENTS, AND
THE UNITED STATES POSTAL SERVICE; 2.) ANy RECIPIENT OF FEDERAL
FINRHCIAL ASSISTANCE; 3.) ANY FEDERAL CONTRACTOR, SUBCDHTHHCTUH,.
OR LICENSEE; 4.) ANY EMPLOYER ENGRGED IN AN INDUSTRY AFFECTING
COMMERCE, ANY EMPLOYMENT RGENCY, UH.LHBUH UNION;  5.) hHV SELLER,
LANDLORD, OF OTHER PROVIDER OF HOUSING COVERED BY TITLE Uil OF THE

CIUIL RIGHTS RCT OF 1968; 6.) ANY PUBLIC ACCOMMODATION COUERED BY
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TITLE 11 OF THE CIVIL RIGHTS ACT OF 1964; 7.) ANY PERSOH, COMPANY,

OR RGENCY THAT ENGAGES [N THE BUSIHESS OF INTERSTATE TRANSPORTRTION

OF PERSONS, GOODS, DOCUMENTS, OR DRTA; 6.) ANY PERSON, COMPANY OR

AGENCY THAT MAKES USE OF THE MAILS OR INTERSTATE COMMUNICATIONS AND

" TELECOMMUNICATIONS SERVICES FOR SELLING, ARRANGING OR PROUVIDING

INSURANCE; AND 9.) ANY STATE, OR AGENCY OR POLITICAL SUBDIVISION

OF A STRTE.

THE COUNCIL'S PROPOSES TO SPELL OUT THE SPECIFIC TYPES OF ACTIONS
WHICH CONSTITUTE ILLEGAL DISCRIMINATICON, FROM EXISTING SECTION 504
REGULATIONS, THE  FOLLOMING  ACTIONS  WOULD BE  FORMS ﬁF
DISCR HTINATION: 1) INTENTIONAL ERCLUSION; 2) UNINTENTIONAL
EXCLUSION; 34) SEGéEGHTIUH; 4.) UNEQUARL OR |INFERIOR SERUICES,
BENEFITS, OR HCT}UITIES; OF 5.) LESS EFFECTIVE SERUVICES, BENEFITS,
OR ACTIVITIES, :' jH ‘ADDITION,  THREE OTHER FORNMS OF UNLANFUL
D}SCBINIHHTIUH HOULD BE  DELINEATED: FAILING 70O  REMOVE
RRCHITECTURAL,  TRANSPORTATION,  AND  COMMUNICATION  BARRIERS;
REFUSING TO MAKE REASONABLE ACCOMMODATIONS TO ENABLE A PARTICULAR
PERSON  WITH R DISABILITY T0  PARTICIPATE; AND  IMPOSING
DISCRIMINATORY QUALIFICATIONS STANDRRDS, SELECTION CRITERIA, AND

ELIGIBILITY CRITERIA.

SOME POLITICAL WRGS AND OTHER CRITICS HAUE SAID THE DISABLED
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COMMUNITY DOES NOT HAVE THE HEED, THE DESIRE, THE POLITICAL SAVVY,

THE ORGANIZATIONAL RBILITY, OR THE SIMPLE DETERMINATION TO PULL
THIS OFF -- TO DEVELOP AND SEE PASSED THIS TYPE OF COMPREHENSIUE
LEGISLATION. MELL, | DO NOT BELIEVE THAT. | BELIEVE WE DO HAUE
THE NEED, THE DESIRE, THE SAUUY, THE- ORGANIZATIONAL RBILITY, AND
THE DETERMINATION TG SUCCEED IN ACHIEVING OUR GOAL OF CLERR

PROTECTION RGAINST DISCRIMINATION UNDER THE LAN.

LET'S BE DISABILITY PROUD! LET'S BE STRIDENT IN OUR UIEWS RBOUT
EQUALITY! LET'S REFUSE TC CONPROMISE OUR BRSIC RIGHTS RS CITIZENS!
LET'S NARCH FORNARD IN UNITY AND STAND AS ONE, REGRRDLESS OF OUR
DISREILITY TYPE AND OF OUR OTHER DIFFERENCES! LET'S DEMAND EQUAL
OPPORTUNITY,  EQUAL RiGHTS,  EQUAL PROTECTION  AND  EQUAL
PARTICIPATION! |

WE HAUE PROVEN WE CAN WORK; ME HRUE PROVEN WE CAN LEAD; WE HAUE
PROVEN WE CAN BE PRODUCTIVE; AND WE HAVE PROVEN WE CAN CONTRIBUTE.
NOW, LET US PROVE WE CAN WORK TOGETHER TO DEVELOP A COHSENSUS
APPROACH TO LEGISLATING NONDISCRIMINATION. LET US PROVE THAT i
CAN STAND TOGETHER IN UNITY TO SEEK OUR RIGHTS; AND LET US STAND

TOGETHER RS OME UNTIL WE SUCCEED ONCE AND FOR ALL IN ESTABLISHING,

BY LAW, EQUAL OPPORTUNITY AND EQUAL RIGHTS FOR PEOPLE HITH

DISRBILITIES!




THANK YOU. ‘ ‘
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