
SUGGESTED FORM 

OF 

LOCAL UNION CONSTITUTION AND BY - L/UVS 

(Under the provisions of the Labor-Managemeftt Reporting 
and Disclosure Act of 1959, Section 201 ( a ) , every labor 
organization sha l l adopt a c o n s t i t u t i o n and by-laws. This 
suggested form has been prepared i n the l i g h t of that law.) 

ARTICLE 1 

FORMATION AND CONTINUITY OF THIS LOCAL UNION 

Section 1 - Formation. This Local Union has been formed and exis ts as a 

local union of UmTtlS / j ^ M c j^t^fTS QF.Atff«J^I^I^ 

INSERT FULL NAME OP INTERNATIONAL 

(hereinafter referred to as "International") by virtue of a 

charter issued to it by the International, and is and shall 

be governed by all lawful provisions of the Constitution of 

the International and by the provisions of this Local Consti­

tution and By-Laws. 

Section 2 - Continuity of Local Union. This Local Union shall have no 

power to withdraw or secede or disaffiliate from the Inter­

national or to disband or to dissolve if seven (7) members 

or more shall desire to maintain and continue the Local Union 

as an affiliate of the International. 

ARTICLE I I 

NAME. OBJECTS, .lURISDICTION AND ELIGIBILITY 

Section I - Name. The name of this Local Union shall be 
INSERT 

NANIE AND NUMBER OF THIS IXX:AL UNION 

here inaf te r ca l led the "Local" , 
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Section 2 - Objects^ The objects of t h i s Local s h a l l be to organize a l l 

workers in the Joln^OH 4-JoUhlSAti UjA/^^O*,^^ A T 
INSERT YOUR PARTICULAR INDUSTRY 

f.K,»/y ar-^ yjo er, HeusTb/m sty oJ-XlU f^LltN 
who may work in T 

INSERT GE0RC5RAPHICAL JURISDICTION 

and who are eligible for membarship in the union; to promote 

the economic, social and cultural interests and welfare of i t s 

members and the members of the International; to secure and pre­

serve for them higher wages, shorter hours and improved working 

conditions; to aid and promote beneficial labor and social legis­

lation and to assist any movement for the advancement of such 

state and federal legislation; to defend and extend their c i v i l 

rights and c i v i l l i b e r t i e s ; to establish peaceful and harmoni­

ous relations between it s members and their employers; to in­

crease the s t a b i l i t y of the industry and job security; to cul­

tivate friendly relations among the members and a feeling of 

solidarity with the entire labor movement; to aid and assist worthy 

charitable and educational causes and organizations; to aid and as­

sist in improving local community conditions. 

(NOTE: Add here any additional purposes of a 
local nature which you consider are of 
sufficient importance to include in the 
declaration of the objects of your local 
union.) 

This Local shall endeavor to accomplish the foregoing objects by 

educating i t s members to the necessity of participating in the 

affairs and operations of the Local and in the p o l i t i c a l l i f e of 

the community, and by negotiating collective bargaining agree­

ments with employers and by a l l other appropriate means within 

the International and consistent with i t s Constitution and Laws. 
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Section 3 - J u r i s d i c t i o n . The j u r i s d i c t i o n of t h i s Local shall embrace 

all^kfO^lJT-AAf^^y VL)ftr^h<Q{/<;»e ^or^^i' 
INSEkT DllSCRlPtlON OF WORKERS 

wo rkers in m A ^ j / T S T i ^ S 
INSERT GEOOUPHICAL LIMITS OF JURISDICTION 

Section 4 - E l i g i b i l i t y to Membership. E l i g i b i l i t y to membership in this 

Local shall be as set forth in the Constitution of the Inter-

nat ional. 

Section 5 - Good Standing Membership. A member in good standing in this 

Local is one who has been admitted to membership as provided in 

the International Constitution and who has not voluntarily with­

drawn from membership and has not been expelled or suspended from 

membership. 

(NOTE: See Section 3 (o) of UlR and D Act, 
which defines "member in good standing".) 

ARTICLE 111 

HEADQUARTERS 

Section 1 - Headquarters. The headquarters and main o f f i c e of th i s Local 

shall be 

^0 such o^jpst: place as may be designated by the local Executive 

Board. 

(NOTE: You may substitute "or by the local 
membership".) 

ARTICLE IV 

MEETINGS 

Section 1 - Regular Meetings. This Local shall meet regularly on the 

jd K of each month, 

(NOTE: You may provide any time for regular 
meetings provided meetings are held not less 
than every three (3) months.) 

at the headquarters of the Local or at such other place as the 
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Local or the Local Executive Board shall decide. No notice of 

regular meetings held at the headquarters of the Local shall be 

required. 

Section 2 - Special Meetings. At the direction of the Local Executive Board, 

or upon the written request of not less than 

members, the President shall c a l l special meetings of the Local 

upon written notice to the members in good standing. The notice 

of a special meeting shall specify the business to be brought 

before such special meeting and only the business so specified 

shall be considered and acted upon at the meeting. 

Section 3 - Quorum. A quorum for the purpose of transacting any business 

by the Local shall consist of not less than ^ 

members present in person at any regular or special meeting. 

No action of any meeting shall be invalid for lack of a quorum, 

unless the question of lack of a quorum was raised before such 

action was taken. A meeting may transact any and a l l business 

coming before i t , without prior notice of the business to be 

transacted at such meeting, except as otherwise specifically 

provided in these By-Laws. Unless otherwise specifically pro­

vided by these By-Laws, a l l decisions of a Local meeting shall 

be by majority vote of the members voting. There shall be no 

proxy voting. , 

Section 4 - Rules of Order. Unless otherwise provided in this Constitution 

and By-Laws, a l l Local Union meetings and a l l meetings of the 

Local Executive Board shall be conducted in accordance with 

Robert's Rules of Order, which are herein incorporated by 

reference as though written out in f u l l . 

(NOTE: The " B i l l of Rights" of the Labor-
Management Reporting and Disclosure Act, 
1959, Guarantees equality among members in 
the enjoyment of certain rights; (1) to nom­
inate candidates; (2) to vote; (3) to attend 

_ 4 -



r 
meetings; and (4) to pa r t i c ipa te in the 
del iberat ions and voting upon the business 
of such meetings; and also to express at 
meetings views upon candidates and upon 
any business properly before the meeting, 
subject to reasonable rules and regulations 
in the organizat ion 's cons t i t u t i on and by­
laws. See Sec. 101 (a) (1) and (2) of that 
Act . I t i s believed that Robert's Rules of 
Order are reasonable.) 

ARTICLE V 

OFFICERS 

Section 1 - Local Union O f f i c e r s . The o f f i c e r s of th i s Local shal l be a^>resi-

dent, ^ Vice-Pres i d e n ^ a^eco rd ing'iiBBIMMP^ -^F inanc ia l Secretary, 

^ ^ 1 ^ t ^ T r e a s u r e ^ three (3) trustees and the members of the Executive 

Board. 

(NOTE: You may have addi t ional o f f i c e r s , such 
as more than one Vice-President, a Sergeant-
at-Arms, Business Agent, Chairman of 
Grievance Committee; or you may subst i tute 
Chairman and Vice-Chairman for President 
and Vice-President; you may combine the 
o f f i c e s of Financial Secretary and Treasurer 
in to one o f f i c e of Secretary-Treasurer. I f 
you provide fo r addi t ional o f f i c e r s , describe 
t h e i r duties in A r t i c l e V l l l of th i s Cons t i tu t ion . ) 

Section 2 - E l i g i b i l i t y . Every member in good standing, except foremen and fo re -

ladies , who has maintained membership i n good standing in th i s Local 

continuously fo r a period of at least nine (9) months and in the I n ­

te rna t ional f o r at least twelve (12) months immediately preceding 

nomination, shal l be e l i g i b l e to hold o f f i c e or to be a convention 

delegate in th i s Local, provided he is not otherwise d i s q u a l i f i e d 

by the provisions of the In te rna t iona l Cons t i tu t ion or by the pro­

visions of applicable law. 

(NOTE: See Section 504 of the Labor-Management 
Reporting and Disclosure Act of 1959, which 
p roh ib i t s ce r ta in classes of persons from 
serving as o f f i c e r s , trustees, executive board 
members, business agents, organizers, e t c . , 

and which makes i t a federal crime f o r a labor 
organization or i t s o f f i c e r s to permit any person 
to assume or hold o f f i c e in v i o l a t i o n of that section.) 
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Section 3 - Term of Office. The term of o f f i c e for the o f f i c e r s in this Local 

shall be two years, commencing with t h e i r i n s t a l l a t i o n and termi­

nating when th e i r successors are duly elected and i n s t a l l e d . I n ­

s t a l l a t i o n of o f f i c e r s shall take place not l a t e r than one month 

after the elec t i o n . 

Section 4 - Vacanc ies. In the event a vacancy occurs in any o f f i c e of the 

Local, the Local Executive Board may appoint any member in good 

standing of t h i s Local who is not i n e l i g i b l e under Section 2 of 

t h i s A r t i c l e , to f i l l the vacancy for the unexpired term, except 

that i f the vacancy occurs in the o f f i c e of President, the Vice-

President shall immediately f i l l the vacancy for the unexpired 

term and the Executive Board shall f i l l the vacancy in the o f f i c e 

of Vice-President as above provided. 

(NOTE: You may provide as an alternative for 
a special election upon notice and by secret 
ba l l o t to f i l l the vacancy.) 

ARTICrJ VI 

LCX:AL EXECUTIVE BOARD 

Section I - Composition. There shall be an Executive Board consisting of a l l 

of the o f f i c e r s and S f ^ ^ l S ^ ^ members. The 

members of the Executive Board who are not o f f i c e r s shall be nomi­

nated and elected in the same manner and at the same time, and shall 

serve for the same terms as the o f f i c e r s . Vacancies shall be f i l l e d 

in the manner provided in A r t i c l e V, Section 4. 

(NOTE: Consult the International Constitution for 
the required minimum number of members of the 
Local Executive Board.) 

Section 2 - Quorum. A majority of the members of the Executive Board shall con­

s t i t u t e a quorum for the transaction of i t s business. 
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Section 3 - Meet inp;s. The Executive Board shall meet regularly at least 

once a month at such time and place as i t shall determine. I t 

sha l l meet at such other times as the Executive Board or the 

President may determine, provided that advance notice of such 

meeting i s given to the members of the Executive Board. 

Section 4 - Duties and Powers of the Executive Board. The Executive Board 

sha l l be the highest governing authority of the Local between 

meetings of the Local and shall exercise general supervision 

over i t s business and a f f a i r s in accordance with the International 

Constitution and t h i s Constitution and By-Laws. I t shall have 

the power, for the effectuation of any of the objects and purposes 

of the Local or Int e r n a t i o n a l : (a) to manage, invest and expend 

Local Union funds and to dire c t the use of the property of the 

Local; (b) to borrow money and to pledge any property or se­

c u r i t y of the Local as security therefor; (c) to buy, s e l l , ex­

change, rent, lease or otherwise acquire or dispose of real or 

personal property; (d) to make such contributions, loans or do­

nations to charitable, educational or other organizations as the 

Executive Board s h a l l deem to be worthy; (e) to f i x the salaries, 

i f any, of the elective o f f i c e r s and of such employees of the 

Local as i t may deem necessary to assist the o f f i c e r s in the per­

formance of t h e i r duties; ( f ) to levy Local assessments as here­

inaf t e r provided in A r t i c l e IX, Section 5. 

The Executive Board sh a l l have a l l such powers as may be 

necessary and appropriate to effectuate the purposes of the I n t e r ­

national and the Local. I t s h a l l present a report of i t s a c t i v i t i e s 

to each meeting of the Local. Except as otherwise provided in these 

By-Laws, a l l acts and decisions of the Executive Board s h a l l be sub­

je c t to r a t i f i c a t i o n by the membership. 
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I t s h a l l be the duty of the Executive Board to execute 

f a i t h f u l l y the provisions of the International Constitution and 

tlie Constitution and By-Laws of thi s Local and the laws, rules and 

regulations promulgated thereunder; to preserve, promote and safe­

guard the best interests and general welfare of the members of thi s 

Local and the International and to take any and a l l lawful actions 

to f u l f i l l the objectives of the Union. I t shall have the power 

to adopt such rules and regulations and to adopt such resolutions, 

not in c o n f l i c t with the International Constitution and this Con­

s t i t u t i o n and By-Laws, as i t may deem necessary and advisable to 

carry out the objects and purposes of the Union. 

(NOTE: See Section 501 of the Federal LMRD 
Act, 1959, and, in the case of New York 
locals. Labor and Management Improper 
Practices Act, Section 723 (g) of New York.) 

ARTICLE VII 

NOMINATIONS AMD Gri-CTIONS 

Section 1 - riominat ions. a) Nominations for o f f i c e r s and other elective po­

si t i o n s , other than Convention delegates, shall take place at the 

regular meeting of the membership in 
MONTH 

and may be made only by members in good standing. 

(NOTE: The local c o n s t i t u t i o n may provide that 
nominations may be made in some other month 
or by some other appropriate method, so long 
as the members in good standing shall have 
equal r i g h t to nominate. The by-laws may not 
impose such r e s t r i c t i o n s on the r i g h t to nomin­
ate candidates which w i l l defeat the equality 
to nominate candidates. Sec. 101 (a) of Federal 
UIRD Act, 1959.) . , 

b) Delegates to the International Convention shall 

be nominated and then elected by majority vote of the members in 

good standing voting at a special meeting called for that purpose 



at least t h i r t y days preceding the Convention. The provisions 

of A r t i c l e V, Section 2, concerning e l i g i b i l i t y shall apply to 

delegates. 

(NOTE: See Section 401 (a) of Labor-Management 
Reporting and Disclosure Act, which permits 
international unions to elect o f f i c e r s at conven­
tions by the delegates only i f the delegates 
themselves have been elected by secret b a l l o t . ) 

Section 2 - Elect ions. a) The election of o f f i c e r s and other elective 

positions, other than Convention delegates, shall take place at 

the regular membership meeting in January. 

(NOTE: You may select some other month; you 
may nominate and elect at the same meeting; 
you may provide for election by secret ballot 
referendum.) 

b) The o f f i c e r s of this Local shall be elected 

every two years by secret b a l l o t among the members in good stand' 

ing. 

c) Not less than f i f t e e n (15) days prior to the 

election, notice thereof s h a l l be mailed to each member in good 

standing at his l a s t known home address. 

(NOTE: See Section 401 (e) of LMRD Act.) 

d) There sh a l l be no w r i t e - i n candidates. 

e) There sh a l l be no proxy voting nor absentee 

vot ing. 

(NOTE: See Section 3 (k) of LMRD Act.) 

f ) There sh a l l be no election by acclamation. 

(NOTE: See Section 401 (b) of LMRD Act.) 

g) A l l Local Union o f f i c e r s shall be elected by 

a majority of a l l votes cast. 

h) Where one candidate must be elected and no 

candidate shall have received a majority, a runoff b a l l o t shall 

be conducted between the two candidates who received the highest 

number of votes. 
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Where more than one candidate must be elected such as three 

Trustees and members of the Executive Board and none or only 

some of the candidates shall have received a majority vote, a 

run-off (or run-offs, i f more than one shall be necessary) s l i a l l 

be conducted between those who received the highest number of 

votes cast for such offic e s and the number of such candidates in 

the run-off shall be not more than twice the number of the u n f i l l ­

ed o f f i c e s . 

i ) Any candidate for o f f i c e shall have the right to 

have an observer at the polls and at the counting of the ballots. 

(NOTE: See Section 401 (c) of the LMRD Act 195Q.) 

j ) The Financial Secretary of the Local shall main­

t a i n a l i s t at the headquarters of the Local of the names and last 

known addresses of a l l members of the Local Union and each bona-

fide candidate for Local Union o f f i c e shall have the righ t once 

w i t h i n t h i r t y (30) days p r i o r to the election to inspect that l i s t , 

but shall have no r i g h t to copy that l i s t . 

k) Prior to any election, the President shall ap­

point an Election Committee of three (3) members in good standing, 

which shall provide, in addition to the provisions of th i s A r t i c l e , 

adequate safeguards to insure a f a i r election. A l l election com­

plaint s shall be submitted in w r i t i n g to the Election Committee 

pr i o r to the announcement of the results and the decision of the 

Election Committee thereon shall be f i n a l and binding. A new e-

le c t i o n may be ordered only i f the Election Committee shall deter­

mine that the matter complained of might reasonably have changed the 

election r e s u l t . 

I ) The Financial Secretary of the Local shall pres-

serve for one year the ballots and a l l other records pertaining to 

the election of Local Union o f f i c e r s . 
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ARTICLE V l l l 

DUTIES OF LOCAL UNION OFFICERS 

Section 1 - Duties of President. I t shall be the duty of the President of 

the Local to conduct the meetings of the Local and of the Execu­

tive Board; to preserve order at the meetings; to sign n i l o f f i ­

c i a l documents; to appoint a l l committees not otherwise provided 

for subject to the disapproval of the membership meeting; to de­

cide a l l questions of order at meetings subject to appeal to the 

membership meeting; enforce the provisions of the Constitution of 

the International and of th i s Local, as well as a l l duly adopted 

rules, resolutions and regulations. 

He sh a l l be e x - o f f i c i o member of a l l special and standing 

committees, lie s h a l l perform a l l other duties which may by right 

pertain to his o f f i c e . He shall countersign a l l checks drawn on 

the bank account or accounts of the Local by the Treasurer. He 

sha l l have the r i g h t to speak on a l l questions by vacating the 

Chair and he shall have the r i g h t to vote whenever there is an 

equal d i v i s i o n and i n a l l elections. 

(NOTE: You may add other duties which you 
deem necessary or advisable in accordance 
with the needs of your Local.) 

Section 2 - Duties of Vice-President. The Vice-President shall perform a l l 

the duties of the President i n his absence and shall take the Chair 

whenever requested to do so by the President. I n case of a vacancy 

in the o f f i c e of President, he sha l l assume the o f f i c e of President 

for the unexpired term. He shall instruct a l l new members of the 

ideals, objects and operations of the Local Union and impart such 

other information as may be helpful to them. 

(NOTE: You may vary these duties as you deem advisable.) 
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Section 3 - Duties of Recordin^^ Secretary. I t s h a l l be the duty of the 

Recording Secretary to keep a correct record of the proceedings 

of a l l Local Union and Executive Board meetings. 

Section 4 - Duties of Financial Secretary-Treasurer. 

(NOTE: I t is assumed that the Local w i l l desire 
to combine the duties and functions of the 
Financial Secretary and the Treasurer and 
therefore the combined duties are set f o r t h . 
I f the Local desires to keep the two offices 
separate, then instead of this Section 4, i n ­
sert separate sections describing the duties 
of each o f f ice.) 

I t s h a ll be the duty of the Financial Secretary-Treasurer: 

a) To perform a l l duties and functions assigned to him by 

the provisions of the International Constitution, and to perform 

such other duties as may be assigned to him by the Local Executive 

Board; 

b) To receive a l l monies coming into the Local Union, i n ­

cluding a l l dues, i n i t i a t i o n fees, fines, assessments and other 

income, and to deposit same promptly in a bank designated by the 

Executive Board in the name of the Local; 

c) To keep the Seal of th i s Local and to a f f i x same, i f such 

is required, to a l l o f f i c i a l documents of the Local; 

d) To keep a correct account of a l l the income and expendi­

tures of the Local and a l l of the books and records of the Local, 

including vouchers, worksheets and receipts, and make them a v a i l ­

able for audit when directed to do so by the Executive Board, the 

Local meeting or the Inter n a t i o n a l ; 

e) To keep a correct current l i s t of the members showing th e i r 

l a s t known home addresses, t h e i r standing i n the Local and in the i r 

dues, assessments and fines; 

f ) To keep a record of a l l rejected applicants and of members 

suspended and expelled; 
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g) To forward to the General Secretary-Treasurer of the 

International a l l reports and all forms that may be required 

by him and all applications for membership; 

h) To sign all checks together with the President; 

i) To make a financial report at each regular membership 

meet ing; 

j) To issue transfer and withdrawal cards pursuant to the 

provisions of the International Constitution; 

k) To turn over all books, records, seal and other property 

of the Local in his custody to his successor. 

Section 5 - Duties of the Trustees. The Trustees shall constitute the Finance 

Committee of the Local. They shall audit the financial books and * 

records of the Local at least once every six months and report to 

the membership. With the consent of the Executive Board, they may 

employ a certified public accountant to audit annually the books and 

records of the Local, in which event the report of the audit by the 

accountant shall be submitted to the Executive Board. 

Section 6 - General Duties of Officers. All officers, holders of elected office 

and employees of this Local Union shall carry out the provisions of 

the International Constitution and this Local Constitution and the 

decisions or rules of the International Executive Board or of the 

International executive officers made within the scope of their 

powers, and shall perform such other duties as the Local Union and 

the Local Executive Board may prescribe. 

Section 7 - Bonding. Every officer, agent, shop steward, employee or other 

representative of the Local Union who handles funds or other proper­

ty of the Local shall be bonded as required by law. The amount of 

the bond shall be fixed by the Executive Board and the premium 
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charges shall be paid by the Local. Such bonds shall be pro­

cured through the General Secretary-Treasurer of the International. 

Any person who is not covered by such bond shall not receive, handle, 

disburse or otherwise exercise custody or control of the funds or 

other property of this Local. 

(NOTE: See Section 502 of LMRD Act.) 

ARTICLE IX 

DUES. INITIATION FEES AND ASSESSMENTS 

Section 1 - Initiation Fees. The initiatiojji fee for members shall be $ ^JJ^ i ^ f f f ' P^f^^ 

(NOTE: See provisions of the In terna t ional 
Cons t i tu t ion fo r c o n t r o l l i n g provis ions . ) 

1 Section 2 - Dues. The dues of each member of this Local shall be 

per ^ ^ f l j ^ l > payable in advance. 

Any member who is one ( I ) month or more in arrears in the pay­

ment of dues shall be automatically suspended and not in good stand­

ing and any member who is three (3) months or more in arrears in the 

payment of dues shall be subject, upon written notice, to summary expul­

sion by the Executive Board without charges or hearing. 

(NOTE: See Section lOl (g) of LMRD Act which 
permits automatic suspension and expulsion 
without charges and hearing only in cases of 
non-payment of dues. Under Section 3 (o) of 
that law, a member is in good standing unless 
suspended or expelled.) 

Section 3 - Dues Boo!:. Each member shall be furnished by the Financial Secre­

tary-Treasurer with a dues book in which a l l dues and assessments 

shall be entered. The dues book shall always remain the property of 

the Local and shall be delivered by the member to the Local upon the 

request of any of i t s authorized officers. 
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Section 4 - Readmission of Expelled Members. Unless exception is made by 

the General Executive Board of the International, a member who 

has been suspended or expelled under Section 2 of this A r t i c l e 

or otherwise under t h i s Constitution, may be readmitted as a 

new member only upon the approval of the Executive Board of th i s 

Local and upon payment of the regular i n i t i a t i o n fee and such 

other sums as may be due by him to the Local. 

Section 5 - Local Assessments and Dues Increase. The Local Executive Board 

of t h i s Local s h a l l have the power to levy a per capita assessment, 

in addition to dues, upon the members of this Local, or to i n ­

crease dues, provided the General Executive Board of the In t e r ­

national has approved, and provided further that the amount, 

method of payment and duration thereof shall have been approved 

by majority vote by secret b a l l o t of the members in good standing 

voting at a general or special membership meeting, after reason­

able notice of the intention to vote upon such question, or by 

majority vote of the members in good standing voting in a mem­

bership referendum conducted by secret b a l l o t . 

(NOTE: See Section 101 (3) (A) of LMRD Act, 
and the International Constitution.) 

ARTICT^ X 

TRANSFER AND WITHDRAWALS 

Section I - The provisions of the International Constitution shall govern 

transfers and withdrawals. 

ARTICLE XI 

PROPERTY 

Section I - No property of the Local, and no property i n the possession, 

custody or control of t h i s Local or any of i t s o f f i c e r s , and no 
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property held in t r u s t , express or implied, which was created 

or established by th i s Local Union and whose primary purpose is 

to provide benefits for the members of the Local or thei r bene­

f i c i a r i e s , shall be given, contributed or donated, either d i r e c t ­

l y or i n d i r e c t l y , to aid or assist, or expended in behalf of, any 

seceding, dual or antagonistic labor organization, nor to any 

local union which is in v i o l a t i o n of the Constitution of the Inter 

national. 

(NOTE: See Sections 3 ( 1 ) and Section 208 and 
Section 502 of LMRD Act.) 

ARTICLE X l l 

INTERNATIONAL CONSTITUTION AND AGENCY 

Section I - A l l the lawful terms and provisions of the International Constitut­

ion shall be deemed incorporated herein by reference and be a 

part hereof as though set f o r t h in f u l l herein. In the event of 

any c o n f l i c t between the provisions of this Constitution and the 

lawful provisions of the International Constitution, the provi­

sions of the International Constitution shall be co n t r o l l i n g . 

Section 2 - Neither t h i s Local, nor any of i t s o f f i c e r s , has any power to 

make any contract or agreement nor to incur any l i a b i l i t y which 

shall be binding upon the International without the wr i t t e n con­

sent of a General Officer of the International. Neither this 

Local nor any of i t s o f f i c e r s has been authorized or empowered 

to act as agent of the International and shall not be deemed an 

agent of the International unless expressly authorized in 

w r i t i n g by a General Officer of the International to act in that 

capacity. 

Section 3 - No agreement shall be binding upon t h i s Local unless executed 

and delivered by i t s duly authorized o f f i c e r s . 
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ARTICLE X I l l 

DISCIPLINE, HEARINGS AND APPEALS 

Section 1 - D e f i n i t i o n of Discip l i n e . The term " d i s c i p l i n e " , when used 

herein, shall include, but without l i m i t a t i o n , censure, fine, 

suspension, expulsion or removal from o f f i c e . 

Section 2 - Due Process. Except for non-payment of dues, no member may 

be fined, suspended, expelled or otherwise dis c i p l i n e d by this 

Local unless such member has been (A) served with w r i t t e n charges 

setting f o r t h with s u f f i c i e n t p a r t i c u l a r i t y the basis of charge 

or charges; (B) given a reasonable time to prepare his defense; 

(C) afforded a f u l l and f a i r hearing; provided, however, that 

the foregoing provisions of this section shall not apply to 

suspension of a member's status as an o f f i c e r in the Local. 

Section 3 - Pre-Hearing Removal of Elected Officers. The Local Executive 

Board s h a l l have power to remove summarily an elected o f f i c e r 

g u i l t y of serious misconduct, or of such act or acts deemed by 

i t to be detrimental to the best interests of the Local or the 

Interna t i o n a l , from o f f i c e pending a hearing upon w r i t t e n charges 

served upon him which hearing shall take place w i t h i n a reasonable 

time (not less than seven (7) days) after the removal. Such pre­

hearing removal from o f f i c e s h a l l not be subject to the approval 

of the membership. 

(NOTE: The "Statement of the Managers on the 
Part of the House", which is an explanation 
of cer t a i n parts of the law, pointed out that 
the due process requirements of the law do 
not apply to suspension from o f f i c e , but only 
to suspension of membership. Note also that 
under Section 401 ( h ) , unless the co n s t i t u t i o n 
provides "an adequate procedure for the re­
moval of an elected o f f i c e r g u i l t y of serious 
misconduct", the Secretary of Labor may, 
upon application of any member, i n s t i t u t e 

. proceedings to remove such o f f i c e r . ) 
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Section 4 - Offenses. A member may be dis c i p l i n e d as herein provided 

for the following reasons: 

a) For making false statements on his a p p l i ­

cation for membership; 

b) For misappropriating or attempting to mis­

appropriate money or property of the In t e r ­

national or of the Local; 

c) For f a i l u r e to pay a fine imposed by the 

Local or by the General Executive Board of 

the In t e r n a t i o n a l ; 

(NOTE: No fines may be imposed except 

for non-payment of dues without due 
process.) 

d) For f a i l u r e to comply with any order or deci­

sion of the Local or the International w i t h i n 

the time ( i f any) provided i n such order or 

dec is ion; 

e) For working as a s t r i k e breaker; or v i o l a t i n g 

the standards as to wages, hours or conditions 

of employment established by the Local; 

f ) For any action or conduct detrimental to the 

best interests of the International or i t s 

subordinate bodies or t h i s Local; 

g) For any action or conduct which interferes 

with the performance by the International or 

t h i s Local of i t s legal or contractual obligations; 

(NOTE: See Section 101 (2) of LMRD Act.) 

h) For slandering or l i b e l i n g the In t e r n a t i o n a l , 

i t s subordinate bodies or t h i s Local, or any 

of t h e i r respective o f f i c e r s , representatives 

or agents; provided, however, that t h i s shall 
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not be construed as a p r o h i b i t i o n upon the ri g h t 

of any member to express any non-defamatory 

views, arguments or opinions; 

(NOTE: See Section 101 (2) of LMRD Act.) 

i ) For entering into an individual contract of em­

ployment with an employer or depositing security 

with an employer; 

j ) For i n s t i t u t i n g an action in any court, or in any 

proceeding before any administrative agency to 

redress any alleged wrong done to him by the 

Local or by any of i t s o f f i c e r s , agents, or em­

ployees, before exhausting a l l hearing procedures 

guaranteed to him or her by thi s Constitution; 

provided, however, that t h i s sub-section j ) shall 

not apply i f the member has proceeded in good 

f a i t h to seek r e l i e f w i t h i n the internal tribunals 

of the Local for a period of not less than four 

(4) months after the alleged wrong occurred; 

(NOTE: See Section 101 (4) of LMRD Act.) 

k) For v i o l a t i n g any provision of the International or 

Local Constitutions; 

1) For holding membership i n any dual, opposition 

or seceding union or for seeking to destroy or 

impair the effectiveness or existence of the 

International or th i s Local as i n s t i t u t i o n s ; 

(NOTE: See Section 101 (2) of LMRD Act.) 

m) For i n t e r f e r i n g with the r i g h t of members to 

cast t h e i r ballots i n any election of o f f i c e r s 

or delegates; 
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n) For using force, violence or intimidation or 

threats thereof to interfere with or obstruct 

meetings of the Local or i t s Executive Board 

or i t s committees; or for disorderly behavior 

which interferes with or obstructs the conduct 

of meetings; 

o) For non-payment of dues or assessments; 

p) For any action or conduct unbecoming to a 

member of t h i s Local which arises out of or 

in connection with membership i n the Local or 

employment w i t h i n the j u r i s d i c t i o n of the I n t e r -

nat ional. 

(NOTE: Bearing in mind the provisions 
of Section 609 of the L^D Act, which 
protects against d i s c i p l i n e any member 
who exercises any ri g h t to which he is 
e n t i t l e d under the Act, you may enlarge 
the l i s t of offenses to include other 
offenses. Note further that the so-
called b i l l of rights in Section lOl (a) 
(1) and (2) of the Act, is subject to 
"reasonable rules and regulations con-
tained i n the co n s t i t u t i o n and by-laws".) 

Section 5 - A l l charges sh a l l be in w r i t i n g and shall be f i l e d with the Finan­

c i a l Secretary of the Local, who shall promptly transmit by mail 

a copy of such charges to the accused at his last known home ad­

dress and to the General Secretary-Treasurer of the International. 

Section 6 - The accused s h a l l be given w r i t t e n notice of the time and place 

of the hearing on the charges, which shall take place w i t h i n such 

time as w i l l afford to the accused a reasonable time to prepare his 

defense, but not l a t e r than one (1) month after receipt of the charges, 

unless for good cause the Executive Board s h a l l extend the time. 

(NOTE: See Section 101 (a) (5) of the LMRD Act.) 
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Section 7 - The hearing shall be held by the Local Executive Board or a 

subdivision thereof appointed by the Executive Board, in which 

event the subdivision s h a l l report i t s findings and i t s recom­

mendations, i f any, to the Executive Board for decision. 

Section 8 - The accused shall be afforded a f u l l and f a i r hearing. He 

shal l have the r i g h t to be represented by a member in good 

standing at the hearing (or by legal counsel, should he so desire); 

to be confronted by the accuser; to question a l l witnesses who 

may t e s t i f y against him and to present such relevant evidence in 

his defense as he may deem necessary. The hearing body shall have 

the right to receive any testimony which i t deems necessary and 

relevant, whether same be hearsay or not, and shall have power to 

control the conduct of the hearing and the manner of the presentat­

ion of evidence. The hearing body shall make a s u f f i c i e n t record 

of i t s proceedings to show the essential facts presented, but need 

not keep stenographic minutes. 

Section 9 - The hearing body shall have the r i g h t to proceed with the hearing 

notwithstanding the f a i l u r e of the accused to appear at the hear­

ing pursuant to the notice of the hearing, and the decision of the 

Executive Board in such cases shall be f i n a l and binding. 

Section 10 - The decision of the Local Executive Board shall be binding as soon 

as i t is rendered u n t i l reversed by a higher t r i b u n a l ; provided, 

however, that the higher appeal body may, in i t s discretion, stay 

the decision pending the appeal under such terms and conditions as 

i t shall deem appropriate. 

Section 11 - Except as otherwise provided i n case of d i s c i p l i n e for non-payment 

of dues, any member aggrieved by the decision of the Local Executive 
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Board shall have the r i g h t to appeal to the Local membership 

meeting. Such appeal shall be in w r i t i n g and shall contain 

a b r i e f statement of the facts and the grounds for the appeal. 

Such appeal must be f i l e d with the Financial Secretary within 

f i v e (5) days afte r the decision is rendered. Such appeal 

shall be considered at the next regular meeting. 

Section 12 - Any member aggrieved by the decision of the Local at the mem­

bership meeting shall have the r i g h t to appeal to the General 

Executive Board and from i t s decision to the next Convention. 

Notice of such appeals shall also be in w r i t i n g and shall b r i e f ­

l y set f o r t h the facts and the grounds for the appeal; and shall 

be f i l e d with the General Secretary-Treasurer of the Internation­

al w i t h i n t h i r t y (30) days of the decision appealed from. Any 

appellate body may reverse, a f f i r m or modify the decision ap­

pealed from. 

ARTICr^ XIV 

REPRESENTATIVE CAPACITY OF THE LOCAL 

Section 1 - The Local shall be the exclusive representative of each mem­

ber of the Local for the purpose of c o l l e c t i v e bargaining agree-

memts with employers; and i t is irrevocably authorized and em­

powered by each member to present, negotiate and s e t t l e any and 

a l l grievances, complaints and disputes arising out of the re­

lationship between the member and his employer, in such manner 

as i t deems, w i t h i n i t s dis c r e t i o n , to be in the best interests 

of the Local. The Local and i t s o f f i c e r s may decline to process 
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any such grievance, complaint or dispute i f , in th e i r sole 

discretion and judgment, such grievance, complaint or di s ­

pute lacks merit. 

ARTICLE XV 

RULES OF ORDER 

Section 1 - Order of Business. 

(1) Calling of meeting to order. 

(2) Roll c a l l of o f f i c e r s . 

(3) Reading the minutes of previous meeting. 

(4) Admission and i n i t i a t i o n of new members. 

(5) Communications and b i l l s . 

(6) Reports of committees. 

(7) Reports of o f f i c e r s 

( f ) Unfinished business. 

(9) r-lection and i n s t a l l a t i o n of o f f i c e r s . 

(10) New business. 

(11) Good and welfare of the Local. 

(12) Adjournment. 

Section 2 - Pariiamentary Rules. The following parliamentary rules shull 

supersede any inconsistent rule contained in Robert's Rules of 

Order: 

Pule I . On motion, the regular order of business may 

be suspended by a majority vote of the members present. 

Rule 2. A motion to be entertained by the Chairman must 

be seconded and then put before the house. 

Rule 3. Any member having made a motion can withdraw i t 

by consent of his second, but a motion once debated cannot be 

withdrawn except by a majority vote. 
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Rule 4, When a member wishes the floor he shall rise 

and ask for the privilege and when granted by the Chair he 

shall be entitled to the floor. 

I f two or more members rise to speak at the same 

time, the Chair shall decide as to who shall speak f i r s t . 

Rule. 5. No member shall speak more than once on any 

subject u n t i l a l l members desiring the floor have spoken, 

and not more than twice, unless by special privilege. 

Rule 6. A member using improper language shall at once 

be called to order by the Chair. When he repeats i t again he 

shall lose his privilege of the floor for that meeting. The 

third time the Chair calls him to order and is not obeyed the 

member in question shall be made to leave the ha l l . However, 

every member shall have the right to appeal to the meeting, and 

when the meeting decides against the member the said member may 

be excluded from the meeting. 

(NOTE: Section 101 (a) ( I ) LMRD Act pro­
tects right "to attend membership meet­
ings" subject to reasonable rules.) 

Rule 7. No member shall interrupt another while speaking, 

except on a point of order; he shall definitely state the point 

and the Chair shall decide the same without debate. 

Rule 8. I f a member, while speaking, be called to order, 

he shall take his seat u n t i l the point of order is decided by 

the Chair and then, i f decided in order, he may proceed. 

Rule 10. When an appeal is made from the decision of the 

Chair, the Chairman shall state his decision and the reason there­

for. The member making the appeal shall then briefly state the 
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grounds for appeal; the question shall then be put thus: 

"Shall the decision of the Chair be sustained as the decision 

of the Local?" whereupon the Local shall proceed to vote on 

the appeal without further debate. 

Rule 11. The Chairman shall not speak on any subject 

unless he r e t i r e s from the Chair, except on point of order and 

appeals from his decisions, and in case of a t i e vote he shall 

cast the deciding vote. 

Rule 12. When a question i s before the meeting no motion 

shall be in order except (1) to adjourn; (2) to lay on the table; 

(3) for the previous question; (4) to close the debate; (5) to 

close the l i s t of speakers; (6) t--̂  postpone for a given or i n ­

d e f i n i t e time; (7) to refer; (8) to rej e c t ; (9) to amend. These 

motions shall have precedence in the order herein named, the 

f i r s t f i v e (5) to be voted without debate. 

Rule 13. The c a l l for the previous question may be made by 

any six (6) members; and shall be put by the Chair i n this form: 

"Shall the main question now be put?" I f this is carried a l l 

further motions, amendments and debates shall be excluded and the 

main question put for a vote. 

Rule 14. A motion to close the l i s t of speakers can be made 

at any time by any member when no one is on the f l o o r . A motion 

to close the debate can be made at any time when no one is on the 

flo o r by the member who is next on the l i s t of speakers. When 

the motion to close the debate is carried, then the Chairman shall 

at once proceed to put to a vote the motion before the house with 

a l l the amendments r e l a t i n g thereto without any further debate. 

Rule 15. When a motion is made to close the l i s t of speakers 
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the Chairman, after announcing the names s t i l l on the l i s t , 

shall put the motion to a vote and when the motion is carried 

all those on the l i s t shall be given the floor, each in his turn, 

until the end, except when another motion is made to close the 

debate. 

Rule 16. When a motion is decided by a vote of the house 

then a member who voted with the majority can make a motion that 

the same be reconsidered at the same or next meeting. 

Rule 17. When in the opinion of those present at the meet­

ing a certain subject before the house occupies too much time, 

any member may move to limit the time of speakers. 

ARTICLE XVI 

AMENDMENTS 

Any provision of this Constitution and By-Laws may be 

modified, amended or repealed, or a new Constitution and By-Laws may 

be adopted, by the affirmative vote of UlttttKKKIH^) (two-third)* of the 

members voting on the question, at a regular meeting, or a special meet­

ing called for that purpose, provided, however, that notice of the proposed 

amendment, modification or repeal has been given to the members at the 

previous regular meeting. This Local has no power to modify, amend or 

repeal any of the terms and provisions of the Constitution of the In­

ternational. 

(*N0TE: Strike out one of the two alternatives) 


