







April 10, 2003

Professor Henry Petroski

A.S. Vesic Professor Civil Engineering

Box 90287

Duke University

Durham, North Carolina 27708-0287

Dear Henry,

Please find enclosed the Historic American Engineering Record (HAER) Position Description for the staff engineer position at HAER.

This is a bootleg copy which I received from my friends at HABS/HAER and does not replace the official copy which Eric needs to send you.  I am sending this to you at this time to provide some evidence why ASCE comment on this proposed position description.

The selection of the individual for this position is based on “Knowledge Required by the Position,” shown on page 3 of this unpaginated position description.

My comments on these factors:

· This position description requires a bachelor’s degree plus two years of advanced study in the history of engineering, history of technology, industrial archeology or equivalent experience.  I object to the two years of advanced study requirement.  Engineers as well as architects achieve journeyman status at the bachelor’s level (as opposed to archeologists and historians who usually achieve journeyman status at the Ph.D. level).  This requirement for additional education is, therefore, excessive and tends to discriminate against engineers.  In addition, two years of advanced study as described here defines an historian, not an engineer.  Finally, of the three engineers hired by HAER over the last thirty years, I don’t believe that any of those engineers would meet this requirement.

· A factor that is not included in this section (and should be) is “Demonstrated experience in the history and heritage of American civil engineering or closely related field.”  There are many engineers but we want HAER to select one that has a deep interest in civil engineering history and heritage as demonstrated by activity in that field.

·  The last factor calls for, “knowledge… in regard to the operation of HAER recording projects, and should possess experience preparing HAER documentation.”  The only way one can gain “experience preparing HAER documentation” is to work for HAER.   This factor, therefore, clearly limits the selection process to current or past employees – exactly the opposite of which we want.

· Instead of generally referring to “engineering and engineering societies,” these factors should specifically refer to civil engineering and civil engineering societies.  The intention is to provide HAER with civil engineering expertise.
In the “Duties” section, I believe that this position description should include the following:

“interact with the American Society of Civil Engineers History and Heritage Committee to keep them abreast of HAER projects and programs and to solicit their professional advice and consultation in all aspects of HAER operations.”

I am also including in this letter an Office of Personnel Management pay scale.  This position is being proposed as a GS-0801 -9/11/12.  The “0801” refers to the engineering series.  The 9/11/12 refers to the proposed pay.  The lowest starting pay would then be GS-9 (beginning at $40,044) and the highest would be GS-12 (beginning at $58,070).  The numbers across the top of this chart reflect steps.  Each of the first three years you receive a step increase.  So a GS-12 position at the end of the first year would increase from $58,070 to $60,006.  In addition, this GS-12 would probably receive a 3 or 4% cost of living increase.  The highest salary in HAER is currently GS-14, Step 10, at $106,086.  
The point of this information on salaries is to show that HAER positions would be attractive to civil engineers.  Probably a typical senior HAER position pays much better than most universities.  Whoever is hired for this position will probably be around for twenty or thirty years (HAER employment is very stable).  Therefore, this position is very important to ASCE HHC.
I hope this is helpful.  I am sending a copy of this to Bernie Dennis.

With best regards.

