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From the Commanding General

By Maj. Gen. Mark T. McQueen
Commanding General
108th Training Command (IET)

To the Soldiers, Families and
Civilians of the 108th Training
Command, I thank you for the
incredibly warm welcome you
extended to me and my Family.
Karen,Taylor,Thomas and I were
humbled by the level of care
and effort you took to make our
transition so smooth. Moreover,
I thank Maj. Gen. Purser for
her extraordinary support in
helping me to assume command
of arguably the finest training
command within the United States
Army.Thanks Leslie.
The reputation of the 108th
Training Command including
the 95th Training Division, 98th
Training Division and the 104th
Training Division is far reaching
and notable. Drawing on nearly 70
years of service, and in the case of
the 98th almost 100 years, there
is a legacy of service which is
simply remarkable. And the torch
of service has been passed to each
of us by the giants who have gone
before us.This responsibility is not
to be taken lightly as we begin
to ascend to the next level of
excellence as we Plan, Prepare and
Provide ready forces to the United
States Army.
To be clear, my number one
priority for the Command is
readiness. Everything we are
and everything we do must be
focused upon our readiness. In
my estimation, if we aren’t ready,
we aren’t relevant! With readiness
being the core of our efforts, it’s
important for me to explain what
I mean by readiness.There are four
facets of readiness I want every
member of the command to be
aware of and apply effort to.The
four facets of readiness for the
108th Training Command are as
follows: Combat Readiness; Soldier
Readiness; Family Readiness; and
Safety Readiness.

First, Combat Readiness.
You may be asking what does
combat readiness have to do
with the 108th since we are a
TDA organization. Actually, it has
everything to do with us. As we
have an OPCON relationship with
TRADOC, Combat Readiness is
defined as our ability to conduct
our mission of mobilizing and
deploying the command to be
THE capability to train the Army’s
citizen-volunteers to be future
Soldiers-both enlisted and officers,
alike.To do this, we must build
our drill sergeant and PMS/APMS
strength. Our drill sergeants are
the primary weapon system for
the command-indeed they are our
pacing item.
We must recruit and retain
capable and competent noncommissioned officers to serve
as an example of the best our
Army offers. Indeed, our drill
sergeants are the example of what
right looks like, personifying the
Army standard.They are anointed
with being placed in positions
of trust which set the conditions
for success for all future Soldiers.
The production of drill sergeants
to meet the demand signal of our
Army will be the main effort of the
Command.
Second, Soldier Readiness.The
unique aspect of the 108th Training
Command is that it is comprised
mostly of leaders. A leader being
defined as a sergeant and above.
As leaders, I expect that everyone
will maintain their individual
Soldier Readiness.This means being
green in you personnel readiness,
evaluation readiness, security
readiness, medical readiness, dental
readiness, fitness and weight
readiness, equipment readiness and
cyber readiness, to name a few. As
leaders, it is incumbent upon each
of us to expend the necessary time
and energy to maintain a green
status in each.To do so will require
our leaders to accomplish much
of this during time between Battle
Assemblies. Simply stated, that’s
what professionals do...and that’s
no less the case within the 108th
Training Command.
Third, Family Readiness. General
Odierno said it best.The strength
of our nation is our Army.The
strength of our Army is our Soldiers
[and Civilians].The strength of
our Soldiers [and Civilians] is
our Families.That’s what makes
us Army Strong! It is true. It IS
our Families who support and
sustain us as Soldiers in our great
Army. Our Families doing so is no
small task. In fact, I argue that our

Families carry the heavier rucksack.
For us as Soldiers, we only have to
focus on our mission. While we
are away, whether it is during BA,
annual training or on a deployment,
our Families must focus on
everything else.
Many of our Families feel isolated
and alone.They don’t sense the
Army does anything more than
take their Soldier from them from
time to time.This is exactly why
we must help our Families be
ready and resilient to endure the
challenges we face being a part
of our Army. It is to each of us as
Soldiers to encourage our Families
to become equipped to handle the
times of separation be it long term
or short. Fort Family is just one
avenue for education and support.
Additionally, we have Army One
Source and even better at the unit
level are our Family Readiness
Groups. As Soldiers, let’s help
our Families as they do all they
are doing to support you in your
service to our Nation.
Fourth, Safety Readiness. Safety
Readiness in my estimation is a
cultural issue. We must change
our culture within the 108th to
embrace and embody safety in

all we do-in uniform or out. We
operate inherently within a very
dangerous environment. We are
called to make decisions which are
fraught with risk. However, through
proper risk assessments, we cannot
only identify risk activities, but put
in place measures to mitigate or
reduce the risk to acceptable levels.
The culture of safety in all we
do must not only be while we
are in uniform, but at home as
well. We must proactively engage
in the simple activities which
include travel to and from BA, in
and around our homes and during
times of recreation.Too often we
have Soldiers, Family members
and Civilians that are negatively
impacted by not taking Safety
Readiness into consideration.
In closing, the foundation has
been set for the 108th Training
Command to be the premier
training formation within the
Army.To do so, we must achieve
Readiness.This will take all leaders
to step up and engage in being the
professionals we say we are. Let the
Army know that the 108th Training
Command is “First in Training”.
Army Strong!
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From the Command Sergeant Major

By Command Sgt. Maj.
Robert Riti

108th Training Command (IET)

At the last Command Sergeant
Major Conference I attended, one
of the command sergeants major
spoke about the conditions of
some of the USAR centers. He also
provided pictures to support his
findings.
Broken equipment piled up,
garbage along fence lines in view
of the public, kitchens that even a
bug wouldn’t want to eat in, work
spaces and desks filled with clutter
and a bunch of other issues which
are not consistent with our Army

are part of a Soldiers daily routine.
There’s an excuse for everything.
Values and our way of life.
We
need
to
take
pride
in
keeping
It’s
not that difficult to stay in
I was relieved that none of
our
reserve
centers
not
just
looking
shape.
It takes commitment. Lose
these reserve centers belonged
good
but
an
example
of
how
the
the
excuses!
And as long as I am on
to the 108th Training Command
Army
lives.
We
should
be
just
as
the
subject
of
excuses, many of our
or any of our subordinate units,
proud
of
our
facilities
as
we
are
lower
enlisted
Soldiers and NCOs
but the bottom line is we are all
need
to
stop
putting off going
responsible to ensure
to
required
courses.
every Soldier and every
We need to take pride in our reserve
I know there are Soldiers
piece of equipment
that
couldn’t go to school
that belongs to the
centers
and
display
them
in
such
a
because
of the budgetary
U.S. Army is well
constraints,
but that was a
maintained and
way
that
when
the
public
sees
it
or
small
fraction
of why Soldiers
completely operational
weren’t
attending
schools.
no matter what unit
elected
officials
visit
them,
they
can
The
APFT
and
HT/WT
were
they belong to or
also
part
of
the
reasons
what patch they wear
be proud of us and say ‘“There really is Soldiers haven’t attended their
on their shoulder.
required education.
That is a big part of
With the Army facing
something
special
about
a
Soldier.”
readiness and every
potential
downsizing,
one of our jobs and
it’s
important
that we do
responsibilities.
every
time
we
put
on
our
uniform
everything
possible
to ensure we
We need to take pride in our
because
together
they
represent
don’t
find
ourselves
in a career
reserve centers and display them
the
strength
of
the
greatest
Army
ending
category.
I
personally
in such a way that when the public
on the face of the earth.
guarantee you that every Soldier
sees it or elected officials visit
Let’s
start
getting
back
to
the
who has completed their schooling,
them, they can be proud of us
basics
and
doing
what
we
know
is
passed their APFT, HT/WT and does
and say ‘There really is something
right.
their job will not have to worry
special about a Soldier’.
Another
thing
that’s
part
of
a
if and when the Army begins to
Each of us know, and for as long
Soldier’s
daily
routine
is
physical
downsize.
as we can remember, the Army has
fitness
training.
Too
often
I
hear
Let’s do a better job of looking
required us to leave things better
Soldiers
say
“when
I
came
in
I
out
for our battle buddies and
than the way we found them. It
could
do
this
amount
of
push-ups
making
sure none of us ever allow
appears we have gotten away from
and
run
two-miles
in
half
of
what
I
obstacles
to get in the way of our
that. Police call, maintenance of our
can
do
it
now.
Well
that’s
because
readiness.
facilities and areas of responsibility
First in Training.
and keeping our areas looking good we allowed ourselves to ‘slack off’.
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From the Command Chief Warrant Officer

Growing the Warrant Officer Corps

By Chief Warrant Officer
Karen Kay

Command Chief Warrant Officer
108th Training Command (IET)

The USAR Chief Warrant Officer,
Chief Warrant Officer 5 Russell
Smith, has designated warrant officer
recruiting as the number one priority
for USAR Warrant Officers.
As of this writing, the USAR has
1057-TPU and 23-AGR Warrant Officer
vacancies. Of those vacancies, 716 are
in the ranks of WO1/CW2.Within the
108th Training Command (IET), there
are 70 warrant officer vacancies.This
number does not account for Warrant
Officer Candidates selected for
positions within the command but are
not yet assigned.While the command
generally has between five to ten
WOCs per year, not all candidates
successfully complete Warrant
Officer Candidate School. Likewise,
throughout the USAR, warrant officer
strength is like a revolving door.
We gain candidates as much as we
lose warrant officers due to normal
attrition and so our overall strength
remains around 74 percent.
The Army Reserve Careers
Division primary mission is to assist
in the professional and functional
development of Army Reserve officers
(O-grade and W-grade) through
assignments, training and education.
The ARCD has also been charged with
a warrant officer recruiting mission;
however, an Officer Accessions NCO
should not be viewed or relied on as
the sole source for recruiting warrant
officers.The ARCD warrant officer
mission for FY16 is to recruit 420 new
warrant officer candidates.Warrant
officers must recruit warrant officers.
About half of our Warrant Officer
Candidates come from within the
command so I ask each of you to
continue to be actively engaged in
talking to Soldiers about a career as
an Army Warrant Officer, identifying
viable Warrant Officer Candidates,
helping them to begin the application

process and then refer them to an
OANCO. Don’t limit yourself to only
those viable candidates of today.
Encourage privates through specialist
to consider a career as a warrant
officer and mentor them on the
requirements and/or prerequisites. Get
them ready. Set them up for success.
They are the future Army.The future
Warrant Officer Corps.
But recruiting WOCs is only part
of influencing an increase in warrant
officer strength.We have to stay
involved with WOCs from initiation
of the application, ensuring they
are recognized in formation with a
“pinning” ceremony and through
completion of WOBC.
The following paragraphs list basic
information to help your warrant
officer recruiting efforts:
Administrative Requirements:
US Citizenship (no waiver); GT
score of 110 or higher (no waiver);
high school graduate or GED (no
waiver); eligible for a Secret security
clearance (no waiver); must have
12 or more months remaining on
enlistment contract (no waiver); pass
commissioning physical for Tech or
flight physical for Aviators (waiver
available); age requirement for Tech
is 46 years old or less or less than 33
years old for Aviators (waiver available);
pass the standard 3-event APFT and
meet HT/WT standards (waiver
available).
General Information: There
are 13 Branches and 37 MOSs. For
warrant officer technicians applicants
are usually sergeant or higher, most
MOSs require ALC (waiver available
for some MOSs) and WOCs must meet
experience requirements through
NCOERs or civilian acquired skills. For
aviators any MOS or rank can apply.
Non-Feeder MOSs: The only
warrant officer MOS without
experience requirements is 153A.
Anyone with documented experience

in these fields can apply for 255N,
Network Management Tech, 255A Info
Services Tech, or 882, Mobility Officer.
The primary vacancies within
the command are 920A, Property
Accounting Technician (feeder MOS
92Y, 68J), and 420A, Human Resource
Technician (feeder MOS 42A, 42F).
There are vacancies for a 922A, Food
Services Technician (feeder MOS
92G, 68M); 740A, CBRN [Chemical,
Biological, Radiological, Nuclear]
Technician (feeder MOS 74D); and
270A, Legal Administrator (feeder MOS
27D).
For more information visit http://
www.usarec.army.mil/hq/warrant/
WOgeninfo_mos.shtml or http://
stayarmyreserve.army.mil/wo.htm.
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2015 Army Reserve Drill Sergeant of the Year Competition

Army Reserve Drill Sergeant of the Year candidate, Staff Sgt. Russell Vidler, 98th Training Division (IET), leaps through the window obstacle on the Fit to Win obstacle course on the third
day of the four-day TRADOC Drill Sergeant of the Year competition held at Fort Jackson, S.C., Sept. 7-10, 2015. Vidler is in a head-to-head competition with Staff Sgt. Mark Mercer, 95th
Training Division (IET), for the title of Army Reserve top drill sergeant. Photo by Sgt. 1st Class Brian Hamilton, 108th Training Command (IET), Public Affairs

By Sgt. 1st Class Brian

Hamilton|108th Training Command (IET)
Public Affairs

FORT JACKSON, S.C. — In
1972, the Army Reserve selected its
first Drill Sergeant of the Year.
On Sept. 10, 2015, it chose its
44th.
During a ceremony held on
Fort Jackson, South Carolina, Staff
Sgt. Mark Mercer, 95th Training
Division (IET), was presented
the Ralph E. Haines Jr. award for
excellence as the Army Reserve’s
top drill sergeant.
For four days, Mercer competed
in a head-to-head competition
with Staff Sgt. Russell Vidler,
98th Training Division (IET)
Drill Sergeant of the Year, for the
coveted title.
“I think I’m still in shock. It’s
just surreal. There are just so many
emotions going through my head
right now. It just shows that hard
work pays off,” Mercer said.
Mercer takes over for Staff Sgt.
Christopher Croslin, also from the
95th Training Division (IET), who
won the competition in 2014.
The two, along with four other
contestants from the active
component in addition to six AIT
Platoon Sergeants were pushed to
their physical and mental limits

in a wide range of events that
included a physical fitness test,
numerous obstacle courses, day
and night land navigation and a
grueling 12-mile ruck march under
hot and humid weather conditions.
The competitors were also
evaluated on their ability to
perform and teach more than 50
basic combat training tasks ranging
from physical readiness training to
disassembly and reassembly of the
M249 Squad Assault Weapon.
Both Mercer and Vidler admitted
preparation was key to the
competition, but with the added
stressors of the numerous events
not everything went always as
planned.
“You can study and know
everything in the book, but once
you get worn out and you face
physical fatigue and mental fatigue,
it just wears on your mind. I
just tried to stay consistent with
everything,” Mercer said.
At one point, the two were
asked to teach an Initial Entry
Training Soldier how to perform
a hand salute immediately
after finishing the Fit-to-Win
obstacle course. Exhausted and
out of breath, competitor after
competitor struggled to get the
correct words out to properly
instruct the young Soldier in the

Command Sgt. Maj. Robert J. Riti presents the Ralph E. Haines Jr. Award to Army Reserve
Drill Sergeant of the Year, Staff Sgt. Mark Mercer, 95th Training Division (IET), at the Drill
Sergeant and AIT Platoon Sergeant of the Year competition awards ceremony held on Fort
Jackson, Sept. 10, 2015. Photo by Sgt. 1st Class Brian Hamilton, 108th Training Command
(IET), Public Affairs

timed event.
“I did a lot of running and
rucking. I spent a lot of time going
over the modules. I tried to think
about the task presented to me
and what I wanted to say before I
ever said anything, obviously that

didn’t help,” joked Vidler during
the round-robin medical tasks
event.
Staff Sgt. Jonathan Miller,
whose duties as the 2014 active
component Drill Sergeant of
the Year include setting up and
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running this year’s competition,
disagreed.
“Truthfully, when you look at
how Drill Sergeants Vidler and
Mercer stacked up against the
active duty Army Drill Sergeants,
the competition was very close.
You can tell they put a lot of time
into this. They prepared. They
studied. They pushed themselves
to the limit. Those two really put
their best foot forward for this
year’s competition and it showed,”
he said.
Mercer, who became a drill
sergeant in 2009, says he loves
being a drill sergeant.
“You get to impart all types of
knowledge on people that never
knew what they were getting
themselves into,” he said.“You get
to see the beginning product and
you get to see the end product. The
changes you see are astronomical.
They’re physically fit and
knowledgeable. It’s very gratifying.”
Both candidates said before the
competition, that if selected as Drill
Sergeant of the Year, they would
use their time to improve the
selection process in the Reserve
program.
“I want to raise the bar for the
Reserve program. Drill sergeants
are charged with instilling the
standards and I want to ensure we
are meeting or exceeding those
standards; from height, weight and
physical fitness to training. Training
and preparedness is key and I
don’t think we do that enough,”
Vidler said.
The tension and anxiety

Army Reserve Drill Sergeant of the Year contestant, Staff Sgt. Mark Mercer, 95th Training Division (IET), leaps over the high wall on the Fit
to Win obstacle course during the third day of the four-day TRADOC Drill Sergeant of the Year competition held at Fort Jackson, S.C., Sept.
7-10, 2015. Mercer is in a head-to-head competition with Staff Sgt. Russell Vidler, 98th Training Division (IET), for the title of Army Reserve
top drill sergeant. Photo by Sgt. 1st Class Brian Hamilton, 108th Training Command (IET), Public Affairs

finally passed as the winners
were announced. Command Sgt.
Maj. Robert Riti, 108th Training
Command (IET) Command
Sergeant Major, presented the
award and both competitors

breathed a sigh of relief that the
competition was over.
Though there can be only one
winner, both, Mercer and Vidler,
can be assured that this year
everyone agreed the Army Reserve

brought its A-game and sent the
best of the best.
“It was difficult. I left everything
out there. Everything I had is
still out there on Fort Jackson
somewhere,” said Mercer.
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108th Training Command Welcomes New Leadership
By Sgt. 1st Class Brian Hamilton
108th Training Command (IET) Public Affairs

FORT JACKSON, S.C. —
Leadership has countless different
definitions used by countless
different people.
But all would agree that good
leadership is essential in terms of
success for military units.
Leadership was the theme at
the 108th Training Command (IET)
Change of Command.
At a ceremony hosted by Lt. Gen.
Jeffrey W.Talley, Chief of the Army
Reserve, at Victory Field located on
Fort Jackson, South Carolina, Sept.
20, 2015, the 108th bid farewell to
one great leader in Maj. Gen. Leslie
A. Purser and welcomed another in
Maj. Gen. Mark T. McQueen.
“The most important thing we
do as leaders is grow other leaders.
We take our best and give them a
command.That’s why I made her
[Purser] a commander and that’s
why Mark [McQueen] is coming in
behind her as commander of the
108th,”Talley said.
The 108th Training Command,
originally formed as the 108th
Airborne Division in 1946, consists
of three divisions of more than
8,000 Soldiers, instructors and drill
sergeants throughout 44 states and
Puerto Rico.
The 108th, nicknamed the
Golden Griffons, provides direct
support to the Training and
Doctrine Command (TRADOC).
Soldiers in the command provide

Lt. Gen. Jeffrey W. Talley (back to camera), the 32nd Chief of Army Reserve, prepares to pass the Guidon from Maj. Gen. Leslie Purser to Maj.
Gen. Mark McQueen during the Change of Command ceremony for the 108th Training Command (IET) at Fort Jackson, S.C., Sept. 20, 2015.
Photo by Sgt. Ken Scar, 108th Training Command (IET), Public Affairs

regular instruction and support
at the Army’s four Basic Combat
Training posts, the Cadet Summer
Training missions at Fort Knox,
Kentucky and the United States
Military Academy at West Point.

Soldiers of the 108th Training Command (IET) stand ready before the start of the Change of
Command ceremony between Maj. Gen. Leslie Purser, outgoing commander and Maj. Gen.
Mark McQueen, incoming commander, at Victory Field on Fort Jackson, S.C., Sept. 20, 2015.
Photo by Sgt. 1st Class Brian Hamilton, 108th Training Command (IET), Public Affairs

They also serve as Drill Sergeant
Leaders at the United States Army
Drill Sergeant Academy on Fort
Jackson, South Carolina.
Purser became the first female
commander of the unit on July 13,
2013.
During her tenure, she has seen
the Cadet Summer Training mission
move from Joint Base LewisMcChord, Washington, to Fort Knox,
Kentucky.
She defined leadership by saying,
“if you take care of Soldiers, they
are going to want to take care of the
mission for you. Like Eisenhower
said,‘leadership is the art of getting
someone else to do something you
want done because he wants to do
it.’”
Through her leadership, the
108th has been able to capitalize
off the Army draw down by
bringing officers leaving the active
component into the Reserve
component.
“I think the next step is to start
grabbing those noncommissioned
officers transitioning out of the
active component.They are trained
and focused. It’s a win-win for the
108th,” she said.
Her next assignment is the special
assistant to the Assistant Secretary of
the Army for Manpower and Reserve
Affairs in the Pentagon.
“I will be wearing two hats. I will
be working on whatever Assistant
Secretary Wada needs but also on
some things that Lt. Gen.Talley
deems important. I’m looking
forward to it,” she added.
McQueen’s previous assignment

was in Wiesbaden, Germany as the
deputy commanding general for the
United States Army-Europe. He was
responsible for the mobilization of
more than 30,000 National Guard
and Reserve Soldiers throughout
51 countries within the European
theater of operations.
“To me, I am humbled to
now be standing alongside
and leading, arguably the finest
noncommissioned officer core the
world has ever seen,” McQueen
said.“Not only do drill sergeants
stand at the front door of the Army,
they are the standard bearers that
exemplifies everything that’s right
in our Army.”
McQueen says that in the short
term, he plans to help guide the
108th in its realignment through the
reformation process currently taking
place as well as better integrate
the command with its partners
in TRADOC; Cadet Command,
USACIMT and the Drill Sergeant
Academy.
Perhaps at the end of the day
when the two leaders, Purser and
McQueen, went in very different
directions, leadership was best
defined by the man at the top.
“Leadership is about
competence, commitment and
character.The most important
of those is character.You have
to be competent.You have to be
committed,”Talley said.“But if
you’re not a man or woman of
character then you really have
nothing else to offer. I think the
Army has leadership right in terms
of how we define it.”
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Defying the Odds, Sele Promoted to Brigadier General
By Sgt. 1st Class Brian Hamilton
108th Training Command (IET) Public Affairs

FORT BRAGG, N.C. — With
close to 198,000 Soldiers in the
Army Reserve today, your chances
of ever being promoted into one
of the Army Reserves’ 115 general
officer authorizations is less than a
percent of a percent.
But when you’re Richard Sele,
those are good odds to have!
On Oct. 25, 2015, during a
ceremony held at the Airborne
and Special Operations Museum in
Fayetteville, North Carolina, hosted
by Maj. Gen. Daniel Ammerman,
United States Army Civil Affairs
and Psychological Operations
Command commanding general,
Sele became the Army Reserve’s
newest Brigadier General. He takes
over for Brig. Gen. A. Ray Royalty
as deputy commanding general
of the 108th Training Command
(IET), headquartered in Charlotte,
North Carolina.
“When I think back to where
this all started, it’s kind of surreal.”
Sele said.“Way back when I was
an enlisted guy in Basic Training,
I made trainee of the cycle at
Fort Leonard Wood and as trainee
of the cycle you got to post
the Colors during graduation. I
remember coming off the stage

Maj. Gen. Daniel Ammerman, United States Army Civil Affairs and Pychological Operations Command commanding general, leads the
applause for Brig. Gen. Richard Sele, 108th Training Command (IET) Deputy Commanding General, after promoting him to general officer.
Ammerman hosted the ceremony at the Airborne and Special Operations Museum in Fayetteville, N.C., Oct. 25, 2015. Sele, a longtime civil
affairs Soldier, takes over for Brig. Gen. A. Ray Royalty as the deputy commanding general of the 108th, headquartered in Charlotte, N.C.
Photo by Sgt. 1st Class Brian Hamilton, 108th Training Command (IET), Public Affairs
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bring people off the streets to
make that very first big decision,
and what I really think is the
biggest decision they will ever
have to make in their lives.”
“So I have helped bring them
into the military and now I get
to be a part of that team that will
mold and shape these guys into
Soldiers. I still remember my two
drill sergeants, Sgt. Hall and Sgt.
Whitner. I’ll never forget them and
the impact they had on my life.”
As for his plans with his new job
as 108th Deputy Commander, Sele

says he looks forward to helping
expand the role of the 108th into
Security Assistance missions.
“This is a phenomenal unit
with an incredible drill sergeant
mission, but I want to take it to
the next level. I can’t think of a
better role model to put out there
to young troops than our drill
sergeants. But we also have a small
security mission as well and we
want to build on that piece of it.”
Having beaten the odds, if you’re
a betting man, bet on Sele.

Brig. Gen. Richard Sele, 108th Training Command (IET) Deputy Commanding General,
greets Family and friends with his wife, Mary, after being promoted to general officer during a ceremony hosted by Maj. Gen. Daniel Ammerman, United States Army Civil Affairs
and Pychological Operations Command commanding general, at the Airborne and Special
Operations Museum in Fayetteville, N.C., Oct. 25, 2015. Sele, a longtime civil affairs Soldier,
takes over for Brig. Gen. A. Ray Royalty as the deputy commanding general of the 108th,
headquartered in Charlotte, N.C. Photo by Sgt. 1st Class Brian Hamilton, 108th Training Command (IET), Public Affairs

after the ceremony and my buddy
said ‘God you looked like a little
General standing there’ and here
I am.”
Sele, a native New Yorker, first
enlisted into the Army in 1983
as an enlisted interrogator and
Serbo-Croatian linguist. He later
earned his degree at the University
of North Carolina- Greensboro
and was in the ROTC program at
the University of North Carolina
A&T. He commissioned in 1987
and went on to serve as a liaison
officer to the 2nd Armored Cavalry
Regiment during Operation Desert
Storm.
He became an Active Guard
and Reserve Soldier with the
Army Reserve in 1997 bouncing
between civil affairs and
nontraditional duty assignments
such as recruiting and even served
a stint as a Congressional Fellow
for Rep. Jim Saxton (R-N.J.).
“What I learned from that
assignment is that Congress takes
their oversight responsibility very
seriously and I was impressed with
the depth of knowledge they have
on defense issues and the number
of factors they have to consider in
their decisions,” said Sele.
When Sele was notified of
his selection to General Officer,
he also learned that one of the
stipulations of the position was
that he would have to come off
the AGR program to accept it.
“It was a big decision. It was
really a leap of faith. Here I was
fully employed and engaged and
have been for a long time now.
Then this assignment came along
and I was left wondering what
I would do as a civilian. I had a
feeling things would work out,

so I took that leap and thankfully
things have worked out.”
He currently works as a
contractor at the U.S. Special
Operations Command in Tampa,
Florida, where he works to
integrate agencies outside scope
of the Department of Defense,
such as the FBI, into Special
Operations training missions.
Sele, who commanded the
304th Civil Affairs Brigade when
he was notified of the assignment
at the 108th said he was excited to
get the job at a training command.
“When I found out this was a
unit with drill sergeants, I was
even more excited,” Sele said.
“What I found so rewarding about
my job in the recruiting battalion
at Harrisburg, Pennsylvania was
that I was part of that effort to

Ranked #9 Nationally for
Graduate Criminal Justice Programs for Veterans

U. S. News and World Report

Masters and Bachelor Degree Programs
in Criminology and Criminal Justice.

“I wanted a challenging program
that was affordable and nationally
recognized. As a Military Police Officer • Recognized in Top 12% For Schools of Public Affairs Nationally.
U. S. News and World Report
in the Army, I was immediately able
• Dual Masters of Criminal Justice and Public Administration.
to apply what I learned in the MCJ
program. Faculty value their students
• Concentration Areas: Crime Analysis, Emergency Management,
and were committed to my learning.
Homeland Security and Gender-Based Violence.
That coupled with the high number of
students who were also mid- level career • Now Enrolling for the Spring Semester. Starts: January 19
criminal justice professionals enabled
me to walk away with a ton of practical
knowledge that benefited my career.”
- Carrick McCarthy
MCJ Alumnus 2011
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From the 104th Training Division (LT) Commander

By Brig. Gen. Darrell Guthrie

Commanding, 104th Training Division (LT)

As the Timberwolves move into
2016, we must continue to work as

a team focused on accomplishing
our mission and taking care of
our Soldiers, civilians, and Family
members.
This starts with the establishment
of the 104th forward element at Fort
Knox, Kentucky.The forward element
will better facilitate communication
with Cadet Command and enhance
our support to the Adjunct Faculty
Program and to Cadet Summer
Training.
I have also directed the Inspector
General and Internal Review sections
along with the new, Chief Systems
Officer, Col. Steve Tremblay, to take a
comprehensive look at our systems
and processes with the goal of
improving our business practices. I
have specifically asked them to seek
out Soldier and civilian input on how
to make these work better for us. If

you have suggestions, whether at the
company, battalion or brigade level, I
want your input.
As the Army Reserve begins
to resize, it is critical that we as
leaders do right by our Soldiers in
the command.As such, we must
effectively utilize every available
school quota to improve and
develop our Soldiers. Effective use
of counseling and evaluations can
help document the successes and
status of Soldiers in meeting their
PME requirements.This must be
done in a timely manner because late
evaluations hurt not only the Soldier
but weaken our organization as a
whole.
As a Timberwolf, each and every
Soldier should be prepared to
execute their missions when called
upon. Part of that preparation

As the Army Reserve
begins to resize, it
is critical that we as
leaders do right by
our Soldiers in the
command. As such,
we must effectively
utilize every
available school
quota to improve
and develop our
Soldiers.
is medical, dental and physical
readiness.There are clear standards
that we must all meet – each of these
are part of being a PROFESSIONAL!
In summary, it is an annual
requirement to have a PHA, dental
exam and APFT; as professionals,
we take care of these things before
they are late (i.e. RED).Therefore,
get it done and stay GREEN! We are
going to meet the USARC Soldier
Readiness standards in these areas;
when we do this, I assure you we
will have more time to TRAIN!
In addition to existing
Timberwolves Social Media, watch
for my own Facebook page in
the very near future.We are an
organization that spans our country
and in order to better keep in touch
with Soldiers wherever you reside,
I’m jumping into the Social Media
pool. Each of us should be telling the
Timberwolves story.Therefore, share
the links and information provided
in the division (and Cadet Summer
Training) Facebook pages.
Last, I want to welcome
Command Sgt. Maj. Peter Trotter
to the Timberwolves team. He is a
resident of Texas and comes to us
from the 176th Medical Brigade.As
a civilian, he is an IT Specialist with
the Department of Veteran Affairs.
Trotter has hit the ground running
and is already having an impact
across the division. Please join me in
welcoming him to the Timberwolves
Division.
TIMBERWOLVES AND
NIGHTFIGHTERS!
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Where Soldiering Begins
By Maj. Satomi Mack-Martin
201st Press Camp HQ Public Affairs

FORT JACKSON, S.C. — Army
Reserve Soldiers within the 108th
Training Command (IET) fill in the
gap for a seamless operation at the
120th Adjutant General Reception
Battalion.
Receiving nearly 45,000 new
recruits a year, as stated by Capt.
Paul Fosse, Delta Company
Commander of the 120th AG
Battalion, the mission is to
process, motivate and start the
transformation of Soldiers prior
to going to basic combat training
through reception. Reserve
Soldiers have played an intricate
part of that process.
“The attitude of Army Reserve
Soldiers has been consistently
positive when they come
here, because they realize how
important the mission is,” said
Fosse.“Without the reception
battalion, nothing else happens.
Basic Training doesn’t happen,
A.I.T. doesn’t happen. It all starts
here.
“Some people would argue
that it starts with the recruiter
or at the MEPS station, but my
opinion is that this is where
the Soldierization process really
begins,” he stated.
Reserve Soldiers have been

Spc. Patrisha Querubin from A Co., 2/319th, 3rd Brigade, 104th Training Division (LT), provides support to the 120th AG Battalion during
annual training by creating ID tags with pertinent information such as blood type and religion preferences for initial entry Soldiers at Fort
Jackson, S.C. Photo by Maj. Satomi Mack-Martin, 201st Press Camp HQ Public Affairs

placed within the Initial Receiving
Branch (IRB) and within the
Personnel Affairs Branch (PAB)

during their two-week annual
training, primarily because the
majority of in-processing for the

overall reception battalion takes
place within those two sections,
explained Fosse.
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Spc. Emily Clark from A Co., 2/319th, 3rd Brigade, 104th Training Division (LT), provides support to the 120th AG Battalion during annual
training by providing instructions to initial entry Soldiers on completing necessary forms for in-processing at Fort Jackson, S.C. Photo by
Maj. Satomi Mack-Martin, 201st Press Camp HQ Public Affairs

All the essential administrative
functions that would normally be
completed by a battalion S-1 shop
such as creating the DD 93 and
SGLI forms, taking ID card photos
and reviewing the Montgomery
G.I. Bill, would be completed by
Soldiers working in the PAB.As
well as, verifying that a trainee’s
personal information was inputted
correctly by their recruiter or by
MEPS station personnel. It can take
up to 30 minutes per person during
an interview process, which is
conducted one-on-one with a Soldier
or civilian that’s assigned to Fosse’s
company.
Fosse said the IRB section is a 24hour operation.“Reserve Soldiers
can be on day or night shift, in order
to help in-process trainees,” he said.
“They do the exact same work that
an active duty Soldier would be
doing, working side by side or to
augment manpower shortages.”

The night shift processes incoming
trainees when they get off the bus
at night.The section is responsible
for breaking down in-processing
packets, getting the trainees rostered
to a processing company and issuing
them their initial physical training
uniforms.
The IRB day shift is responsible
for making labels for the trainee’s
packets and creating stencils that
are used to mark up the trainee’s
bags. Other functions include
ensuring trainees are shipped to the
appropriate Basic Training Unit.
Sgt. 1st Class Antonio Cannon, the
non-commissioned officer in charge
of the IRB section for Delta Company
120th AG Battalion, adds that the IRB
day shift Soldiers would also escort
the trainees to over 23 stations for
in-processing on matters such as
medical, dental, initial clothing issue,
etc. He stated that anywhere from
300 to 700 trainees arrive at night

serving those
that serve our country
Free Checking
Free Online, Mobile and
Text Message Banking*
Free Bill Pay
and E-Statements
New Location
On Fort Jackson:
5470 Jackson Blvd.
800-272-0695
www.allsouth.org
*Standard Rates Apply

Federally Insured by the NCUA.

between the hours of 2100 to 0200.
“Having the Army Reserve Soldiers
during the summer surge in early
June through early September has
been very helpful, considering
the battalion does not have the
manpower to support the influx of

trainees,” said Cannon.
Soldiers such as Spc. Patrisha
Querubin and Spc. Emily Clark, both
from Alpha company, 2/319th, 3rd
Brigade, 104th Training Division
(LT), provide support in-processing
trainees and creating ID tags with
pertinent information such as blood
type and religion preferences.
Clark’s primary military
occupational specialty is a 35M,
Human Intelligence Collector,
however, she operates in the capacity
of a 42A, Human Resources Specialist,
while attached to the reception
battalion.
“Perception is everything,”
said Clark who received on-thejob training for processing new
trainees.“I was told to speak in an
authoritative tone, and that I was
not there to befriend them but
to process them,” she says. In her
civilian capacity, Clark works as an
Adoption Counselor at the Humane
Society for dogs and cats.
“No one should be able to tell the
difference between an Army Reserve
Soldier and an Active Duty Soldier,”
stated Cannon as he reflects on
the advice he shares with Reserve
Soldiers.
“Fall in line and be professional,”
he said.“Remember these are
trainees, so treat them with respect
and make sure you’re doing the right
thing at all times.” Reminders such
as these, ensures the success of a
seamless operation at the 120th AG
Battalion.
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From the 95th Training Division (IET) Commander

By Brig. Gen. Daniel J. Christian
Commanding, 95th Training Division (IET)

With the Holidays upon us and
2015 drawing to a close I could
not be more proud of the work
that you have accomplished over
the year.The division successfully
completed its assigned annual
missions and increased its drill
sergeant strength significantly.To
all of you who helped accomplish
the division’s mission, thank you. It
really does take the entire team and
that is not lost on the leadership.
And to all of our new drill
sergeants, congratulations! You have
all contributed to the legacy of the

Iron Men of Metz.
I am heartened by your progress
along many lines of effort this
past year and look forward to
building on our successes. Over
the next year the division will
face even more challenges due to
fiscal constraints. In order to be
successful over the next year the
division will be focusing on three
things: Readiness, Drill Sergeant
Production and Training Missions.
The division needs all of you to
assist in this effort.
First and foremost, all Soldiers
will need to focus on their
individual readiness. Unit readiness
is built upon individual Soldier
readiness. It’s a simple principal
and fundamental of building
combat power. Translated to this
line of effort, it means; medical and
dental screenings are completed;
APFT is up-to-date; vaccinations are
complete; and Professional Military
Education (PME) is scheduled,
ATRRS reservations are set and
training is completed. Over the
course of the last year the division
carved out of hide 25% of training
time to Soldier readiness, yet our
readiness did not increase. We
simply need to leverage our time
better and increase readiness.
Due to the financial constraints
placed on the military across the
board and the reduction of full

Unit readiness is built upon individual
Soldier readiness. It’s a simple principal
and fundamental of building combat power.
time support, responsibility for
individual readiness will be on
individual Soldiers.This does not
absolve the first line leader from
ensuring Soldiers are completing
these tasks. I expect leaders to
check and track.This is especially
true in regard to PME. With the
Army’s transition to a select,
train, promote model, your career
progression is largely in your hands.
The division and your individual
units will assist where possible.
Second, drill sergeant strength
will be an enduring foundation
of our success. In FY15 we
accomplished our objective of 125
qualified Drill Sergeant Graduates
– well done! The FY16 goal is
160 – no easy task. However, the
command sergeant major and I take
great solace in our unit leadership
down to the company level and
believe we can accomplish the goal.
With that in mind, drill sergeant
attrition due to promotions,
retirements, etc. will require the
division to place as much effort
on drill sergeant production in the
coming year as you did the last.
As many of the Brigade Command
Teams know, while they were
briefing Maj. Gen. McQueen as the
in-coming commanding general,
I took notes on the brigade drill
sergeant production goals.
Third, each of you must assist in
the division’s recruiting effort. We
will not be successful in training
the Army’s newest drill sergeants

without having good people fill
our ranks. I need help from each
of you in this regard. When you are
attending your PMEs or providing
mutual support to other USAR
units, talk about our mission with
your peers and encourage them
to seriously consider becoming
a drill sergeant. When you are
out with friends, talk about what
you do in the Army. Spread the
word and invite good people into
our ranks. When they respond
positively, know how to steer them
into converting their interest into
a lead and ultimately into a viable
candidate.
Finally, think safety. We are
in a season of hazardous road
conditions, long drives and
celebration. Take the time to do
a risk assessment of your travels,
take frequent breaks in your travels,
travel with friends and Family and
do not drink and drive or drive
tired. I would be remiss if I didn’t
also remind you to ensure you
watch those that may be struggling
around the holidays.This is a time
of joy and we should do all that we
can to ensure it doesn’t become a
time of tragedy.Thank you for all
that you do and may the promise of
the holiday season live up to all of
your expectations.
Donna and I wish you and those
you hold dear a safe, relaxing and
joy filled holiday season.
Iron Men of Metz!
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Alpha Company Conducts
Echo Mission Support

Drill Sergeant (Sgt. 1st Class) Blake Skola, A Co, 1/354th Regt., 95th Training Division (IET), functions as a tower safety and provides guidance and instruction to Initial Entry Training
Soldiers from Foxtrot 1/19th FA Bn as they negotiate The Sky Scraper tower at the combat obstacle course. Photo by Capt. Colby Watchinski, Alpha Company, 1st Battalion, 354th Regiment,
95th Training Division (IET)

THE GRIFFON • Winter 2015 • 23
By Capt. Colby Watchinski

Company Commander, A Co., 1st/354th
Regiment, 95th Training Division (IET)

FORT SILL, Okla. — Soldiers
from Alpha Company, 1st Battalion,
354th Regiment, 95th Training
Division (IET), along with crossleveled Soldiers from 2nd Battalion,
377th Regiment and 3rd Battalion,
378th Regiment conducted mission
support for the annual Echo
Mission (Increment 4) in support
of 1st Battalion, 19th Field Artillery,
434th Field Artillery Brigade at
Fort Sill, Oklahoma, from July 21st
through Aug. 8th, 2015.
The 1st Battalion, 19th Field
Artillery is a Basic Combat Training
Battalion and has the mission
to receive Initial Entry Training
Soldiers and conduct Basic Combat
Training.The mission of 1st
Battalion, 354th Regiment was to
augment the 1-19th in the training
effort in order to transform civilian
volunteers into Army Soldiers.
The USAR Drill Sergeants are
held to the same standards as
their active duty peers. Prior to
being assigned and attached to
the batteries within the 1-19th,
drill sergeants had to validate their
skills to ensure that training would
be conducted to standard.This
validation ensured that no matter
which drill sergeant, active or
reserve, a trainee asked questions
of or received instruction from,

Drill Sergeant (Sgt. 1st Class) Jenna Russell, D Co, 3/378th Regt., 95th Training Division (IET), discusses formations for individual dismounted patrol movements to Initial Entry Training Soldiers from Foxtrot 1/19th FA Bn. Photo by Capt. Colby Watchinski, Alpha Company, 1st
Battalion, 354th Regiment, 95th Training Division (IET)

they would be held to the same
standards and expectations.
During increment 4 of this Echo
Mission, drill sergeants collectively
trained over 850 Soldiers across
several batteries within the 1-19th,

in warrior tasks and skills including
Confidence Obstacle Course, Foot
March 3 (12K), Night Infiltration
Course, Basic Tactical Techniques
2, FTX 3 (first evening/night
only), Combatives, U.S. Weapons

and Record Physical Fitness test.
Additionally, those same trainees
received support from support
personal, such as training, logistics
and command guidance, during the
Echo Mission as well.

Drill Sergeant (Sgt. 1st Class) Thomas Dunbar, A Co, 1/354th Regt., 95th Training Division (IET), provides a block of instructions on the safe operation of the M240B and M249 machine
guns to Initial Entry Training Soldiers from Foxtrot 1/19th FA Bn. Photo by Capt. Colby Watchinski, Alpha Company, 1st Battalion, 354th Regiment, 95th Training Division (IET)
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Civilian Employers Get Inside Look at Soldier Life
By Sgt. Javier Amador
108th Training Command (IET) Public Affairs

FORT JACKSON, S.C. —
Civilian employers of National
Guard and Reserve service
members, as well as Employer
Support of the Guard and Reserve
(ESGR) and the North Carolina
Military Support Corporation
(NCMSC) representatives, got a
glimpse of what life is like for their
Soldier employees during a two-day
visit to Fort Jackson, South Carolina,
Aug. 12-13, 2015.
“The last two days here are
what is called a Boss Lift and it’s
something that the Department of
Defense and the Employers of the
Guard and Reserve do to introduce
civilian employers to a little slice of
the military world,” said Col. Daniel
Arkins, chief of staff for the 108th
Training Command (IET),“And in
this case, since the 108th has the
drill sergeant production mission
and the drill sergeant support
mission for the basic training
mission, we wanted them to come
and see a little slice of life at a basic
training unit.”
Arkins also went on to say that
the visit to Fort Jackson was a joint
effort between the 108th Training
Command (IET) and the North
Carolina chapter of the ESGR. In

Drill sergeants with the 98th Training Division, 108th Training Command (IET), instruct civilian employers of the National Guard and Reserve on marksmanship basics during their visit to the Engagement Skills Trainer (EST) 2000 at Fort Jackson, S.C., Aug. 12, 2015. The visit
was part of a two-day tour of Fort Jackson held Aug. 12-13, 2015 and was intended to familiarize them with what their National Guard and
Reserve employees experience while performing military duties. Photo by Sgt. Javier Amador, 108th Training Command (IET), Public Affairs

addition to the civilian employers,
the South Carolina chapter of the

ESGR was also in attendance.
The visit began with a stop at
the 120th Reception Battalion
(AG) where citizens spend their
first few days as they begin their
transformation from civilians into
Soldiers. It is the place where
they get their first military haircut,
receive their first initial issue of
uniforms and are administratively
processed.
After lunch at an Army dining
facility, they proceeded to a firing
range for a question and answer
session with the personnel of
Task Force Marshall.Task Force
Marshall is tasked with training U.S.
Navy personnel in marksmanship
as part of their pre-deployment
preparations.

Next in line was a trip to the
Engagement Skills Trainer 2000
(EST 2000) weapons simulator
where, after a brief block of
instruction, everyone got the
opportunity to test their newly
acquired marksmanship skills.
The final stop, on the first day,
was the Victory Tower obstacle
course. Here, the visitors watched
Soldiers demonstrate how to
rappel down a 50-foot wall. An
instructor explained the techniques
to successfully negotiate the
obstacle. At the conclusion of the
instructions, the visitors got the
chance to test their courage and
physical strength by rappelling
down the wall.
The visit ended on the second
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day with a Basic Combat Training
(BCT) graduation, the United States
Army Drill Sergeant Academy and
the Fort Jackson Museum.
Boss Lifts, such as the one
described here, are a critical part
of increasing the cooperation, as
well as the understanding, between
civilian employers, government
agencies and the National Guard
and Reserve Soldiers they employ.
“We always talk about the
statistic that shows less than one
percent of the U.S. Population
serves or has served in the military
so this is a great opportunity to
teach the other 99%, particularly
the employers, about what life for a
Reserve Soldier is like. It also gives
them a better appreciation for why
their employees, who happen to be
citizen/Soldiers, are asking for time
off or additional time off beyond
their two weeks of statutory annual
training,” said Arkins.
The need to improve the
employer/employee relationship,
between the business sector and
the National Guard and Reserve
service members, is receiving an
unprecedented amount of support.
The latest initiative implemented
to provide that support is known
as the Army Reserve Public Private
Partnership initiative, or P3i.
The P3i is a United States Army
Reserve initiative administered by
Erin Thede, who works directly
in the Chief of the Army Reserves
(OCAR) office.There, she conducts
outreach, educates employers,
develops programs and assists
transitioning Veterans and Army
Reserve Soldiers seeking civilian
employment, explains Arkins.
Working hand in hand with
the P3i program is the ESGR and
the NCMSC, an organization that
supports the ESGR by providing
fund raising as well as other types
of support. After a 39 year long
Army career,Tony L. Clark, retired
as a colonel while attached to the
108th Training Command (IET).
Clark, an administrative support
technician with the North Carolina
ESGR, describes his organization’s
mission and the intent of the visit.
“We’re a Department of Defense
agency, with an all-volunteer staff
except the support staff. Even
though I was an ESGR volunteer,
I am now on the support staff
and our mission is to create an
atmosphere with employers to hire
Reserve Soldiers in order to garner
support for these employees,” said
Clark,“What we’re doing here,
yesterday and today, is giving these
employers a first-hand look at what
their service members they employ
are doing and the contributions
they’re making. Employers can see
these service members are not
playing but working.They can also
see the professionalism at Fort
Jackson or wherever they go.”
Clark added that the ESGR works
for all branches of the military so
the Boss Lifts occur at military
installations all around the country.
He describes the main issue the

Drill Sgt. (Sgt. 1st Class) Eugene Serrano, a Drill Sergeant Leader at the U.S. Army Drill Sergeant Academy, guides civilian employers as well
as representatives of the Employer Support of the Guard and Reserve (ESGR) through a tour of the USADSA at Fort Jackson, S.C., Aug. 13,
2015. The visit to the USADSA was part of a two-day tour of Fort Jackson held Aug. 12-13 2015 and was intended to familiarize them with
what their National Guard and Reserve employees experience while performing military duties. Photo by Sgt. Javier Amador, 108th Training Command (IET), Public Affairs

ESGR is helping employers to
deal with regarding their service
member employees and what is
offered to them in appreciation for
their contributions.
“It’s tough having an employee
that has to leave for two weeks
or up to five weeks for schools or
even a year or more if deployed,”
said Clark.“In North Carolina
we have very military friendly
employers. I can tell you the

majority of them just deal with
it and a lot of them even provide
exceptional benefits. We try to
recognize this support through an
awards program.”
While employers may have to
make sacrifices when their citizen/
Soldier goes away for training or
a deployment, most will readily
admit the value these employees
represent to any organization and
why they are worth keeping. Ruth

Anderson, who represents Legal
Shield Group Benefits and employs
a Reserve Soldier, explains what
they bring to the table.
“They are leaders, they are
people who can plug into your
business and contribute in a
significant way and I think a lot
of employers don’t realize the
value of having a trained Veteran
and what they can bring to their
organization.”
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Let’s Go Racin’ Boys
By Sgt. 1st Class Brian Hamilton
108th Training Command (IET) Public Affairs

DARLINGTON, S.C. — ‘It’ has
transformed over the years from
just a sport to a way of life.
‘It’ has but two simple rules: drive
fast, turn left.
‘It’ has its own language: echoed
by thousands in just three heartpumping words: boogity, boogity,
boogity!
And fans across America argue ‘it’
is the real Great American pastime.
For many, walking trackside
at Darlington Raceway can be
exhilarating: that oh so familiar
smell of burning oil and rubber
against the sealed asphalt of the
Lady in Black, that familiar roar of
high octane Sunoco racing fuel
burning through state of the art
engines on a mile and a quarter
egg-shaped track.Yet, for others
it can be burdensome and that’s
where the Army Reserve comes to
the rescue.
A combined effort of thirty
volunteers consisting of Soldiers
and their Family members from
the 108th Training Command (IET)
and 335th Signal Command took
to the track on an overcast Labor
Day weekend to lend a hand with
one goal in mind, help those who
need help.
During a two-day mission, those
selfless volunteers, with a playful
smirk upon their faces, occupied
30 six–passenger golf carts and
shuttled hundreds of disabled (and
a few inebriated) race fans to and
from the ADA parking lot to their
seats along trackside, the infield
and the museum, coincidentally
logging close to 500 miles
themselves along the way during
the Bojangles’ Southern 500 Race
weekend.
“I’ve been working with the
disabled for seven years now. I
love it. And I love working with
the Army Reserve, but you all sure
do tear some stuff up,” laughed
Richard Jernigan, the Americans
with Disabilities Act supervisor for
Darlington Raceway.
“You did better this year
though!” he added.
Jernigan logs close to 14 hours
a day overseeing the shuttle
operation on race weekend but
says he’ll keep coming back as long
as they’ll let him.
“I don’t ever get to see the race,
but that’s all right. I like to talk and
there are no better people to talk
to than these people right here in
Darlington.”
Staff Sgt. Rahman Williams, 108th
Training Command (IET), made the
drive from Charlotte, North Carolina,
to lend a helping hand for his first
NASCAR event at the request of a
persuasive sergeant major but said
he was very impressed with all of
the volunteers and the race itself.
“The need to help others was

Cars race through the egg shaped track at Darlington Raceway during the Bojangles’ Southern 500, Sept. 6, 2015. Thirty Army Reserve
Soldiers and Family members with the 108th Training Command (IET) and 415th Chemical Brigade gave up their long Labor Day weekend
to shuttle disabled people from the ADA parking lot to the track for the Bojangles’ Southern 500 NASCAR race in Darlington, S.C., Sept.
5-6. Photo by Sgt. 1st Class Brian Hamilton, 108th Training Command (IET), Public Affairs

there and I didn’t have anything else
to do so I said OK.The workload
was pretty heavy today compared
to yesterday but it was fun and the
little bit of the race that I got to see
was pretty cool. I’ll do it again next
year if they ask,”Williams said.
Other more experienced
volunteers echoed that same
thought.
Three year Darlington veteran,
Staff Sgt. George Rice, 415th
Chemical Brigade, 335th Signal
Command said,“This isn’t just
work.This is how we give back to
the community and let them know
that the Army Reserve is about
more than just war. We’re about
helping those in need as well.”
“Plus I get to see my man Jimmy
Johnson, number 48,” added Rice
with a celebratory clinched fist, all
be it a tad premature.
So with a celebratory backflip
and another 14-hour day in the
books, everyone was whisked
safely back to their rides. All that
was left now was for those thirty
Soldiers and Family members of
the Army Reserve to gather and
tell their war stories from a long
weekend of racing.
“Do we get a driver’s badge
for this?” joked a physically and
mentally exhausted Sgt.Terrance
Sullivan, an IT specialist with the
108th Training Command (IET) as
he walked towards his ride for the
two-hour trip home.
The answer: probably not
Sullivan. Probably not, but hey,
there’s always next year! Boogity,
boogity, boogity!

Thirty Army Reserve Soldiers and Family members with the 108th Training Command (IET)
and 415th Chemical Brigade gave up their long Labor Day weekend to shuttle disabled
people from the ADA parking lot to the track for the Bojangles’ Southern 500 NASCAR race
in Darlington, S.C., Sept. 5-6. Photo by Sgt. 1st Class Brian Hamilton, 108th Training Command (IET), Public Affairs
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World War II Veteran Saved
by Drill Sergeant Candidate
By Capt. Colby Watchinski

Change Lives.
Be a Chiropractor.
The chiropractic profession is all about
serving others to improve their health.
As a Doctor of Chiropractic, you can
make a difference in the lives of the
people in your community.

Commander, Alpha Co., 1st/354th Reg., 95th
Training Division (IET)

LINCOLN, Neb. — On 14 Sept.
2015, Army Reserve Drill Sergeant
Candidate (Sgt.) Mary “Char” Becker
from Alpha Company, 1st Battalion,
354th Regiment, 95th Training
Division (IET), along with Sgt.
1st Class Josey Huffman an Army
Recruiter out of Lincoln, Nebraska,
were traveling between recruiting
events on a sunny Monday
afternoon.
While on Highway 34 near
Fallbrook, Nebraska, they noticed
a slowing vehicle that was veering
off the road. Becker and Huffman’s
engrained training kicked in
and they knew they needed to
intervene. Becker later said “It
doesn’t take time for us to think
about what we need to do. We just
jump into action and do it.”
Huffman, driving the car, pulled

Drill Sergeant Candidate (Sgt.) Mary
“Char” Becker, A Co., 1/354th Reg., 95th
Training Division (IET), interviewed following the rescue of a 94-year-old World
War II Veteran. Photo by KOLN-TV Lincoln,
Neb.

Want to learn more?

Visit our campus for
Showcase Sherman Weekend on
Jan. 29-30, 2016. Travel reimbursement
& complimentary hotel accommodations
included (some restrictions apply).

Unidentified World War II Veteran being
monitored by advance medical caregivers following rescue by Drill Sergeant Candidate (Sgt.) Mary “Char” Becker, A Co.,
1/354th Reg., 95th Training Division (IET).
Photo by KOLN-TV Lincoln, Neb.

up next to the slowing vehicle and
that’s when Becker noticed what
appeared to be an unconscious
elderly man behind the wheel.
Without regard to her own safety
Becker approached the slowing
vehicle, exited her vehicle and
began to chase the car down.
After the slowing vehicle came to
a stop, Becker, a Licensed Practical
Nurse (68C) by trade, began
assessing the elderly man and
providing life stabilizing treatment.
A paramedic unit was requested by
contacting 911. Becker continued
to monitor the man until officers
and advanced medical treatment
arrived.
During post event interviews,
Becker stated “We could tell there
was somebody in the vehicle that
was not in good shape and that he
needed help.” Huffman said that “…
we [Soldiers] help whenever we
can. It doesn’t have to be a combat
situation.”
It was later discovered that
the man in the car was a 94-yearold World War II Veteran. He was
transported to a local hospital,
made a full recovery and has since
been reunited with his Family.

1SG (Ret.) Leo
A. Levesque III
enlisted in the
U.S. Army January
1998 as an Infantry
Soldier and was
medically retired
in August 2011.

“My personal experience with chiropractic led me
to pursue a career that will allow me to continue
to serve those who are still serving, those going
through what I experienced. As a chiropractor, I will
do just that: serve the soldiers and the community
that supports them.”
— 1 SG (Ret.) Leo A. Levesque III

FIND OUT MORE

TODAY!

800-849-8771 ext. 294
www.sherman.edu/serve
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One Station Unit Training
By Master Sgt. Deborah P. Williams
108th Training Command (IET) Public Affairs

FORT BENNING, Ga. — The
Cavalry is a branch known for its
high espirit de corp and proud
traditions.The mission of the
Cavalry One Station Unit Training
is to train new recruits to become
well disciplined, highly motivated
and physically conditioned combat
Soldiers in nine weeks.These
Soldiers learn basic Soldiering skills
to include land navigation, patrolling
and rifle marksmanship.They also
learn to employ and fire the AT-4
Anti-Tank Rocket Launcher and the
M320 grenade launcher.
The Troop Commander has the
overall responsibility for the training
and discipline of these Soldiers.
Together with the first sergeant,
he ensures they are ready to fight,
survive and win in combat.
Three of the most important
skills these Soldiers have learned
while here are physical fitness, the
ability to operate and maintain their
weapons and discipline.
Physical training, or PT, is
something these warriors have been
drilled on nearly every morning
since their arrival. It pushed them
both physically and mentally,
preparing them for any tasks and
challenges they may encounter later
in their careers in the Army.
The Army measures physical
fitness by conducting the Army
Physical Fitness Test (APFT). The
test currently consists of 2 minutes
of Push-Ups, 2 minutes of Sit-Ups,
and a 2 mile run.There are multiple
drills used to train these events
usually led by Drill Sgt. Kenneth
Snell, from Crossville,Tennessee.
“My hope is these Soldiers will
get with their state NCO’s when

Cavalry One Station Unit Training graduates still have to finish their final year of high school, but they will return here, for Secondary Training Option Phase 2 Mission, where they will learn 19D MOS specific tasks. Their focus will be on tasks specific to becoming a Cavalry Scout,
setting them apart from other Soldiers in the Army. Photo by Master Sgt. Deborah P. Williams, 108th Training Command (IET), Public Affairs

they leave here and continue to
work on their physical readiness.
One of their biggest issues is PT,”
said Snell.“Most of them have the
mental ability, very smart and good
with technology.They can pick up a
radio and program it in no time flat.
Their main area of focus in the next
year should definitely be PT.”
Snell continued,“This is my first
time on the trail and I expected
early mornings and late nights

which happened the whole cycle,
but pushing young Soldiers was
definitely an experience for me.
I did not remember being this
immature when I first came in. A lot
of them have matured and I look
forward to seeing them again next
summer, hopefully, they have not
back-slid too much.”
Knowing how to operate and
maintain weapons is an extremely
important part of a Soldier’s job.

These Warriors received training
on multiple weapons systems
since their arrival, to include the
M4 carbine, M249 SAW (Squad
Automatic Weapon) and the M240
(Machine Gun). Soldiers must know
how to properly clear, disassemble,
clean, reassemble and correct
malfunctions for each weapon
system.
“Everything went well. It was very
well planned and the training was
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Staff Sgt. Michael Hunnicutt, supply sergeant, 2/398th, 98th Training Division (IET), inspects lay-out of OCIE during the One Station Unit Training at Fort Benning, Ga. Photo by Master Sgt.
Deborah P. Williams, 108th Training Command (IET), Public Affairs

accomplished. I enjoy doing this,”
said Drill Sgt. Anthony Smith, 398th
Reg., 98th Training Division (IET).
Smith has a lot of experience as a
CAV Instructor and a drill sergeant.
“Drill Sgt. Smith is really up on the
MOS and as far as weapons, he is
one our two subject matter experts,”
said Capt. Daniel Burnett, 398th
Reg., 98th Training Division (IET),
Madisonville, Kentucky.
A large part of instilling discipline
into these new Soldiers was Drill
and Ceremony. It taught them how
to follow orders as well as to be
aware of their surroundings and
move together as one element
said Drill Sgt. Zachary McCay, from
Nashville,Tennessee.
“Seeing the end product at
graduation is the best part, knowing
they will return back to high school
more mature, dedicated and able
to serve their country,” said McCay.
“Hopefully, this will manifest to
their peers and in return get more
Soldiers into the military because
they will see the final product; an
outstanding young Soldier.”
This is just a little bit of what the
warriors went through over the last
nine weeks here.
“These Soldiers have been up
before 2:30 in the morning to
complete three road marches and
three Field Training Exercises since
they arrived. Nine weeks ago these
Soldiers arrived as untrained, but
motivated civilians,” said 1st Sgt.
Mitch Latham, 398th Reg., 95th
Training Division (IET).“We may
pick up these same privates next
summer for the Secondary Training
Option Phase 2 Mission.”
Both active duty and three
rotations of reserve component Drill
Sergeants and Cavalry Instructors
teamed together and invested
countless hours into the health and
welfare of these Soldiers, ensuring

they became tactically proficient
in all their Warrior Tasks and Battle
Drills.
“The great thing about being
here is the active and reserve
components working together,
problem solving, figuring things
out,” said Burnett.“We have a
really healthy relationship right
now, working together with our
best practices on what we can do
different at home station to prepare
for next year.”
When these Soldiers return next
summer, they will complete the final
two phases of their training.
“This is split option, normal basic
combat training,” said Burnett.“They
still have to finish their final year
of high school, but they will return
here, for STO2, where they will
learn 19D MOS specific tasks.”
Their focus will be on tasks
specific to becoming a Cavalry
Scout, setting them apart from
other Soldiers in the Army. Cavalry
Scouts are the eyes and ears of the
U.S. Army.They collect and relay
information on the terrain and the
enemy so that the commander
can make battlefield decisions.
The Cavalry Scout is the most
demanding and most rewarding
occupational specialty that the Army
has to offer.
These Soldiers were trained on
a variety of tasks and challenged
mentally and physically, learning
they can survive and win, pushing
beyond what they thought they
were capable of.They have
earned the right and have met the
requirements to graduate Basic
Combat Training, they are now
United States Army Soldiers.
The graduation for these Soldiers
concluded with the donning of
the beret ceremony, symbolizing
the completion of Basic Combat
Training.

These Soldiers were trained on a variety of tasks such as IED Defeat Lanes, 16K Road Marches and Urban Operations challenging them mentally and physically for nine weeks, learning they can survive and win, pushing beyond what they thought they were capable of.
Photo by Mr. James Williams, Unit Public Affairs Representative
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Cadre in Focus
Fresh on the Trail
By Maj. Satomi Mack-Martin
201st Press Camp HQ Public Affairs

FORT JACKSON, S.C. —
Rappelling down a 40-foot wall
and scaling across a one-rope
bridge, Soldiers negotiate their way
through the Victory Confidence
Tower as two of the Army
Reserve’s newest drill sergeants
look on. Watching, correcting and
instructing the red phase basic
combat training Soldiers.
Recent graduates of the Drill
Sergeant Academy, Drill Sergeant,
Sgt. Augustine Koomson, and Drill
Sergeant, Sgt.Timothy Bingham
both out of Alpha Company,
3/518th Infantry Regiment, 2nd
Brigade, 98th Training Division (IET)
in Hickory, North Carolina, are fresh
on the trail with their first mission
as a drill sergeant in Echo Company
3/60th Infantry Regiment, 193rd
Brigade during red phase.
Koomson, originally from Ghana,
Africa, moved to the United States
over 10 years ago and joined the
Army in 2009.“I’ve been in my unit
since March of this year. I heard
about the drill sergeant program
and got interested in it,” Koomson
said.
He completed his three modules
along with other requirements
and was slotted for a drill sergeant
school seat.
“The Drill Sergeant Academy
prepared me really well, especially
for conducting Drill and Ceremony
and physical readiness training. My
unit also prepared me with learning
the modules,” he said.
Koomson also said that putting
on the drill sergeant hat was a
confidence booster and that he felt
like he had enough knowledge to
give back to the troops.“I wasn’t
nervous, I was actually excited
when I got on the trail.This was a
dream of mine.”
One tip that Koomson shares
with other new drill sergeants
that are also fresh on the trail, is to
apply all that was taught during the
Drill Sergeant Academy, and “to be
patient with the trainees because
they’re civilians, they don’t know
what they’re doing,” he said.
Sharing his tips for drill sergeants
that are also fresh on the trail,
Bingham exclaims,“Have fun! The
hours are long but the reward you
seek from it is what makes it all
better.”
Less than a month and a half after
graduating, Bingham jumped at
the opportunity to go on an Echo
Company Mission.
As for his first few days operating
as a drill sergeant, he says his
experience was similar from
his active duty experiences as a
noncommissioned officer.“I love
watching Soldiers blossom,” said

Soldiers in Basic Combat Training from Echo Company 3/60th Inf. Reg., 193rd Bde., watch a rappelling demonstration at the Victory Confidence Tower located on Fort Jackson, S.C., Aug., 4, 2015. Photo by Maj. Satomi Mack-Martin, 201st Press Camp HQ, Public Affairs

Bingham.“They don’t have much
experience, and they really don’t
know anything.You have the
opportunity to teach them and
guide them in what you know.”
With prior service on active duty
and time in the Army Reserve, he
still uses the traits he learned as a
noncommissioned officer.

“The active duty drill sergeants
have been great,” said Bingham.
“They help us out with the little
things.”
Bingham also states that the Drill
Sergeant Candidate Program at his
home unit provided mentorship
that helped him to get into and
graduate from the academy.

Anchored in confidence and the
reassurance of knowledge, with
Bingham at the height of the tower
by the rope bridges, and Koomson
at the base of the rappel wall, these
two drill sergeants readily employ
their newfound knowledge in
transforming the Army’s newest
recruits into well-skilled Soldiers.

Army Reserve Drill Sergeant, Sgt. Timothy Bingham, 98th Training Division (IET), during an Echo-Mission, instructs basic combat training
Soldiers from Echo Company 3/60th Inf. Reg., 193rd Bde., up and down the rope bridges on the Victory Confidence Tower at Fort Jackson,
S.C., Aug. 4, 2015. Photo by Maj. Satomi Mack-Martin, 201st Press Camp HQ, Public Affairs
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Thirty-First Annual Army Ten Miler

Army Reserve Drill Sergeant, Sgt. 1st Class Christina Martinelli, 98th Training Division (IET),
speaks with race participants of the 2015 Army Ten Miler, about the opportunities available to them as drill sergeants with the Army Reserve. Martinelli and counterpart, Staff
Sergeant Russell Vidler, 98th Training Division (IET) Drill Sergeant of the Year, spoke to hundreds of visitors stopping in the Army Reserve tent at the Hooah Zone after the race. Photo
by Sgt. 1st Class Brian Hamilton, 108th Training Command (IET), Public Affairs

By Sgt. 1st Class Brian Hamilton
108th Training Command (IET) Public Affairs

ARLINGTON, Va. — For the second straight year, Soldiers from
the 98th Training Division (IET) supported the Army Ten Miler held
annually in Washington D.C. since 1985, by providing some good old
fashioned drill sergeant motivation.
This year more than 30,000 participants entered into what has been
called by some as America’s most patriotic race and then took a victory
lap through the Hooah Zone where they were met by vendors and
spokespersons from military organizations across the country, handing
out food, refreshments and Army swag.
Representing the Iroquois Division this year were two of their best,
Staff Sgt. Russell Vidler, 98th Training Division Drill (IET) Sergeant of the
Year, and Sgt. 1st Class Kristina Martinelli.
This was the first year either of them had been to the ATM. Vidler
having been so impressed with the weekend full of events said he
would definitely return next year, but as a competitor.

More than 30,000 racers participated in this year’s 31st Annual Army Ten Miler in Washington D.C. In addition to several runners at the event, the 98th Training Division (IET)
also sent two of its finest drill sergeants, Sgt. 1st Class Christina Martinelli and Staff Sgt.
Russell Vidler to speak about the benefits of being a drill sergeant with the Army Reserve
in the Hooah Zone afterwards. Photo courtesy of @TeamMallet

Army Reserve Drill Sergeant, Staff Sgt. Russell Vidler, 98th Training Division (IET) Drill Sergeant of the Year, hands out fliers and speaks with race participants of the 2015 Army Ten
Miler, about the opportunities available to them as drill sergeants with the Army Reserve.
Photo by Sgt. 1st Class Brian Hamilton, 108th Training Command (IET), Public Affairs
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Family Tradition of Service to Country Marks New Milestone
By Sgt. Javier S. Amador
108th Training Command (IET) Public Affairs

CHARLOTTE, N.C. — A
Family with over four decades of
service to our country marked an
important milestone on Oct. 18,
when Capt. Mark Williams, one of
three men in his Family who have
served or are continuing to serve
our country was promoted to the
rank of major by his father, retired
Brig. Gen. Blake Williams.
The tradition began when the
senior Williams enlisted in the Army
Reserve on Dec., 17, 1971. Starting
out as a private, he completed Basic
Combat Training at Fort Dix, New
Jersey. He received his commission
after completing the New York
State Army National Guard’s Officer
Candidate School in 1977. He
went on to serve as an engineering
officer in a variety of assignments
including two tours as a drill
sergeant company commander. He
was also the first Williams to have a
connection with the 108th Training
Command (IET).
“I started (there) about 1987,
when we moved down from
upstate New York (and) virtually I
was in that (command) in various
units until 2005,” said Blake
Williams.
The decisions made by my two
sons to serve and to continue the
tradition was met not only with
pride but with the knowledge that
they would have an opportunity to
fulfill the leadership potential I saw
in them, said Blake Williams.
Being raised in a military Family,
Mark Williams was already thinking
about joining the military but he
went on to say that the decision
was not made until he finished
college, and was attending law

Retired Brig. Gen. Blake Williams delivers his remarks during the promotion ceremony for his son, Maj. Mark Williams on Oct. 18, 2015.
Blake Williams and his sons, Mark Williams and Capt. Ryan Williams (not shown) have over four decades of service in the Army Reserve.
Blake Williams previously served in the 108th Training Command (IET), the same unit both his sons are currently assigned to. Photo by Sgt.
Ken Scar, 108th Training Command (IET), Public Affairs

school, that he chose to follow the
advice of one of his law school
professors, a retired Army Judge
Advocate General (JAG) Colonel.
Mark Williams, who currently
serves as an administrative
law attorney with the 108th
Training Command (IET) JAG
office, joined the Army Reserve
in 2007 and commissioned as a
Judge Advocate officer. He was

soon activated several times for a
variety of missions, among them
deployments to Iraq with the 3rd
Infantry Division in 2009 and the
18th Airborne Corps in 2011. In
June, of this year, he joined the
108th Training Command (IET). His
brother, Capt. Ryan Williams soon
followed, coming into the Army
Reserve after a break in service.
The Williams tradition of

service saw one of its first notable
moments when Mark Williams
was briefly joined during his first
deployment in 2009 by his brother,
Ryan Williams, who deployed to
Kristi, Iraq six months earlier.
“We ended up overlapping for
two or three weeks in Tikrit at the
same F(orward) O(perating) B(ase)
so we got to hang out a little bit.
It was kind of cool, being my first

THE GRIFFON • Winter 2015 • 33
active duty, it gave me quite a bit of
comfort to know that he was there
and offered to show me the ropes
in that particular area.That kind of
put me at ease,” said Ryan Williams.
Another noteworthy event in the
Williams Family took place during
that same 2009 deployment. Blake
Williams was also activated with
1st Army at Fort Meade, Maryland,
in support of the 3rd Infantry
Division.This effectively had all
three men contributing to the same
deployment.
Mark Williams attributes part
of his success to his father’s
leadership example, one he tries to
emulate because of the emphasis
it places on valuing subordinates
by treating them with great
respect and demonstrating genuine
concern for their welfare as well as
that of their Families.
“As much as he could, he would
invest in the personal lives of the
people he was working with, in
particular subordinates, to get
to know them, what they were
dealing with and to motivate
people by assuring them that
everyone had a role to play in the
big mission,” said Mark Williams.
Blake Williams continues to
provide leadership guidance and
sharing hard-earned experiences
with anyone newly promoted.
“You now have the responsibility
for the Soldiers underneath you
so it’s important to take care of
them,” said Blake Williams,“Make
them successful because you can’t
be successful unless your folks are
successful.”
Promoting his son brought back
memories for Blake Williams who
recalled those moments in his
career. He also expressed that his
son’s promotion was a proud and
satisfying moment for both himself
and Mrs. Williams. Mark Williams
saw the moment not only as an
emotional one for himself but for

Retired Brig. Gen. Blake Williams pins his son, Maj. Mark Williams with his new rank during his promotion ceremony on Oct. 18, 2015. Blake
Williams and his sons, Mark Williams and Capt. Ryan Williams (not shown) have over four decades of service in the Army Reserve. Blake
Williams previously served in the 108th Training Command (IET), the same unit both his sons are currently assigned to. Photo by Sgt. Ken
Scar, 108th Training Command (IET), Public Affairs

his father and brother as well.
“There was no doubt that I
wanted my father there. I was
also grateful for the opportunity
it gave him to wear the uniform
again. He spent a lot of time at the
108th and now both my brother
and I are there,” said Mark Williams.
“I’ve never been one, and my
father is the same way, to like the
spotlight on me but this was one
situation where I couldn’t resist the
opportunity to enjoy the moment
with all three of the Williams guys
there in uniform, serving together.
It was really special.”
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On Target
By Capt. Adam Combs,
Capt. Commencita Knox and
Mr. Kalin Sexton

3rd Battalion, 398th Regiment, 3rd Brigade,
95th Training Division (IET)

ARLINGTON, Tenn. —
Marksmanship is a basic Soldier
skill; important to every Soldier,
and tested annually by regulation.
Finding new and rewarding ways
to hone marksmanship skills is
an important step in maintaining
proficiency and developing
expertise.
On September 19th, elements of
Charlie and Delta Companies, 3rd
Battalion 398th Regiment (BCT),
3rd Brigade, 95th Training Division
(IET), competed in the 22nd Annual
Service Rifle competition hosted
by Mid-South Guard and Reserve
Association.The competition was
held at the Memphis Sport Shooting
Association, in Arlington,Tennesseepart of the greater Memphis area.
The competition featured teams
of four shooters each, ranked by
aggregate score of all shooters
from all positions, along with an
individual shooter competition.All
shooters started with a five-round
familiarization fire.
Then competitors fired four
different iterations consisting of: a
twenty-round slow fire at a distance
of three hundred meters, followed
by a ten-round within sixty seconds
at three hundred meters, then a
ten-round within sixty seconds
at a distance of two hundred
meters from the sitting or kneeling
position, and finishing up with a

Charlie and Delta Companies, 3rd Battalion, 398th Regiment, 3rd
Brigade, 95th Training Division (IET) team (left to right) Staff Sgt.
Kevin Vincent, Staff Sgt. Jonathan Pope, Staff Sgt. Abel King and
Staff Sgt. Joshua Law. Photo by the Mid-South Guard and Reserve
Association

ten-round iteration within sixty
seconds from the standing position
at a distance of two hundred meters.
Charlie and Delta Companies
from 3rd Battalion 398th Regiment
represented the Army Reserve
well against multiple teams of
the Tennessee National Guard,
Tennessee Air National Guard
and Civilian Marksmen, taking
second and fifth place for the team
competition.They also fielded the
high scorer for the two hundred
meter standing firing iteration by
Staff Sgt.Abel King, and the top
female shooter of the competition,
Sgt. Christina Crittenden.
Competitions, such as this,
provide Soldiers the chance to
refine their marksmanship skills and

Charlie and Delta Companies, 3rd Battalion, 398th Regiment, 3rd
Brigade, 95th Training Division (IET) top female shooter of the competition, Sgt. Christina Crittenden, spots for Airman Kidd during rifle
competition. Photo by the Mid-South Guard and Reserve Association

test their abilities under conditions
outside the normal course of basic
rifle marksmanship. Competition
with other components, services
and civilians are great opportunities
to demonstrate marksmanship
proficiency in a friendly but
competitive atmosphere.
While the Mid-South Guard
and Reserve Association hold this
specific competition annually, there
are many opportunities to compete
in service rifle or service pistol
competitions, through regional
organizations such as the MSGRA, or
at the national level in a sanctioned
Civilian Marksmanship Program
event.
The CMP is a national
organization dedicated to training

and educating U.S. citizens in
responsible use of firearms and air
guns through gun safety training,
marksmanship training and
competitions.
The CMP also manages the
Distinguished Badge program
for U.S. Civilians who shoot in
competition; each branch of
military service manages their
own Distinguished Badge Program
in concert with the CMP and
in accordance with applicable
regulations.
Distinguished Pistol and
Distinguished Rifle Badges are
the highest marksmanship award
authorized by the U.S. Government
for both military and civilian
shooters. Distinguished Badges are
earned through the accumulation
of Excellence-In-Competition
“Leg” points awarded at certain
competitions, and are authorized
for wear on military uniforms for
military shooters.
While not an EIC point
competition, the 22nd Annual
Service Rifle Competition held by
the MSGRA, has a typical format
of competition shooting; multiple
iterations at varying distances with
a time limit on putting shots on
target.
For more information on the
Civilian Marksmanship Program, or
to browse upcoming competitions,
please visit the CMP’s website
at http://thecmp.org/. The
Mid-South Guard and Reserve
Association can be found on
Facebook at https://www.facebook.
com/Mid-South-Guard-ReserveAssociation-129830560389960/.
Charlie and Delta Companies of
3rd Battalion 398th Regiment set
a fine example for the rest of the
3rd Brigade 95th Training Division
(IET) by pursuing marksmanship
expertise outside the confines of
traditional Basic Rifle Marksmanship
and showing that competition
provides a great opportunity for
good training and a good time at the
range.
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This We’ll Defend
By Maj. Satomi Mack-Martin
201st Press Camp HQ Public Affairs

FORT JACKSON, S.C. —
“Drill Sergeants are master
trainers, master time managers
and master personnel managers,”
said Command Sgt. Maj. Lamont
Christian, commandant of the
U.S. Army Drill Sergeant Academy.
“They become an asset to every
command when they return to
their organizations, and that’s a part
of the drill sergeant charter.”
The change in title from Drill
Sergeant School to Drill Sergeant
Academy centers on teaching Drill
Sergeant Candidates “how to think”
versus “what to think”, as explained
by Christian.The title change is also
due to the fact that there are four
schools taught within the institution:
the Drill Sergeant Academy, Drill
Sergeant Recertification Course,
Advanced Individual Training
(A.I.T.) Platoon Sergeant Course
and the A.I.T. Platoon Sergeant
Recertification Course.
“Over the last year, there has been
an adaptation of the Army learning
model, and we’ve transitioned
from a method of training where
we focused on the delivery of
information, whether written or
orally,” says Christian.“But now, as
we’ve made this paradigm shift, we
focus on the performance measure
which has actually made the course
harder for the individual because
they have to demonstrate their
understanding of how to teach the
subject.”
The commandant said that
for over 50 years, Drill Sergeant
Candidates ran through the
course as if they were a private
going through Basic Training for a
second time.The focus was on the
candidate performing the task. With
the new process, the responsibility
and accountability for training,
coordination and execution of the
training is placed on the student.
“Within 72 hours, Drill Sergeant
Candidates are placed in a
controlled environment where they
are actually in charge,” said Christian.
“For example, with the Victory
Confidence Tower, we instruct them
on how to negotiate the tower
and obstacles themselves and at a
certain point, we rotate the students
to where they assume the safety
position with placing the harnesses
on and helping their peers negotiate
the obstacle.”
The commandant went on to
say that this approach in training
allows the candidate to demonstrate
and replicate the duties of a drill
sergeant.The point is,“How do you
overcome your fear and how do you
help a civilian overcome theirs?”
says Christian.
The overall model to the Drill
Sergeant Academy is to plan,
coordinate and execute the
training, which is done through
repetition. After candidates have

The morning sun peaks over the rooftop of the Drill Sergeant Academy hitting the black letters from across the way, “This We’ll Defend”.
The drill sergeant statue overlooks the physical fitness field at Fort Jackson, S.C. The statue is dedicated to the founding of the Army’s
first Drill Sergeant School and the first class of Army Drill Sergeants. Photo by Maj. Satomi Mack-Martin, 201st Press Camp HQ Public Affairs

had an opportunity to observe
what “right looks like,” as explained
by the commandant, they then
begin planning the training
themselves, coordinating it and
executing the training.
“Preparation breeds success,” said
Sgt. Maj. Edward Roderiques, the
academy’s deputy commandant.
“Candidates that have gone
through some sort of Drill Sergeant
Preparation Program have a better
chance at succeeding.”
Many drill sergeant Army
Reserve units have a DSPP geared
towards mentoring and preparing
candidates prior to attending
the academy with tasks such as
memorizing the Drill Sergeant
Creed and training modules, and
perfecting Drill and Ceremony
procedures.
Roderiques suggests that unit
leaders can better prepare their
candidates by concentrating on
areas that give them the most
difficulty opposed to areas that do
not. He also highlights encouraging
candidates to practice being an
assistant instructor during physical
readiness training.
Roderiques said,“Assistant PRT
instructors are the ones walking
around the formation making onthe-spot corrections and ensuring
that the proper form and technique
is being conducted on each
exercise.They must master all
aspects of PRT.”
The Soldier Support Institute and
the drill sergeant component are
currently developing an interactive
software program that units and
Soldiers can use in preparation for

The drill sergeant statue proudly displays the drill sergeant hat and badge, long standing
symbols of trained and qualified drill sergeants through history. The statue is dedicated to
the founding of the Army’s first Drill Sergeant School and the first class of Army Drill Sergeants. Photo by Maj. Satomi Mack-Martin, 201st Press Camp HQ Public Affairs

the course, says Roderiques.
The best way to get Drill Sergeant
Candidates prepared for the course,
as stated by both Christian and
Roderiques, is to use a recent Drill
Sergeant Academy graduate as a
mentor or guide for the candidates
within a unit’s DSPP.
“Drill Sergeant duty is a gratifying
opportunity for any leader who
inspires to stay in the military and
excel as a leader,” says Christian.
“Once you’re off the trail, you’re still
not really off the trail.You take the

knowledge, skill and the attributes
with you from learning to be a drill
sergeant.
“I would say, just Google images
of command sergeant majors,” says
Christian.“Count 10 photos. With
every 10 photos, you are likely
to see a former drill sergeant,”
he said.“Everyone benefits from
a former drill sergeant. Patience,
understanding complex ways and
finding a solution is what drill
sergeants and former ones bring to
an organization.”
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Four Fourteenth Regiment (LDAC) Changes Command
By Sgt. 1st Class Melvin Larson
104th Training Division (LT) UPAR

JOINT BASE LEWIS-MCCHORD,
Wash. — On 12 Sept. 2015,
1st Brigade, 3rd Battalion, 414th
Regiment (LDAC) had a Change
of Command Ceremony on Joint
Base Lewis-McChord, Washington.
Outgoing commander, Lt. Col. Curtis
Sand, was succeeded by Lt. Col.
Philip Dizon.
Col.Thomas Harper, commander
of 1st Brigade, 104th Training
Division (LT), conducted the
ceremony as the Reviewing Officer.
Distinguished guests included
Col. Douglas Jones, 104th Training
Division (LT) Chief of Staff and Lt.
Col. Philip Churchill.
Sand completed an exemplary
tour of duty for the 3rd Battalion,
414th Regiment (LDAC). During his
command, he successfully managed
and conducted three annual training
missions in support of Cadet
Summer Training at Fort Knox,
Kentucky, and the Army Training
Centers in Fort Sill, Oklahoma and
Fort Benning, Georgia.
These missions supported the
training of over 12,000 Soldiers.
Harper noted Sand’s many
accomplishments while assigned to
the 3-414th Regiment (LDAC), 104th
Training Division (LT), and stated
how “Lt. Col. Sand was always driven
to perform at his best and did an
outstanding job while in command
of the 3rd of the 414th.”
Sand began his military career
enlisted as an infantryman in
October 1983. After his contracted
four years, he went home and
enrolled in college, receiving a
BA in Business Management and
earning his commission as a second
lieutenant.
He held many positions, while
moving up in the ranks, and
deployed twice before his first
assignment as a major serving as the
assistant G-1 with the 104th Training
Division in Vancouver, Washington.
His follow-on assignment, after

Commander of Troops Maj. Gala Kingston of 3-414 Battalion, presents the troops for inspection during the Change of Command Ceremony at Joint Base Lewis-McChord on 12 Sept. 2015. Left to right, facing Kingston, are incoming commander, Lt. Col. Philip Dizon, Col.
Thomas Harper, commander of 1st Brigade, 104th Training Division (LT) and outgoing commander Lt. Col. Kurtis Sand, as they prepare to
inspect the troops. Photo by Sgt. 1st Class Melvin L. Larson II, 104th Training Division (LT), Unit Public Affairs Representative

promotion to lieutenant colonel,
was G-1 for the 364th Expeditionary
Sustainment Command in
Marysville, Washington, before finally
taking command of 3rd Battalion,
414th Regiment (LDAC) in April
2013.
Sand shared his appreciation and
support from Family, 1st Brigade,
104th Training Division (LT) and
his managers, noting “I especially
want to thank all the Soldiers of the
3rd Battalion 414th Regiment, for
their sacrifice and dedication to the
Army… we wouldn’t have been a
success without your commitment.
Young Guns!”
Dizon, with 26 years of service,
recalled that his military career
started at Fort Lewis and stated
“to come back as a battalion
commander right now is a special

honor for me. It feels good to be
back.” During his career he also
served as the executive officer of
the 104th Division Forward Training
Battalion in Fort Hunter Liggett,
California.
Harper noted how he will miss
Sand, but welcomed Dizon stating
how “the 3rd of the 414th is gaining
a truly great leader in Lt. Col. Philip

Dizon.”This will be Dizon’s third
battalion command.
As the new battalion commander,
Dizon told his troops,“There are few
guarantees a commander can do.
I can guarantee this. I’ll be in your
battle space. I’ll sweat with you, I’ll
bleed with you, I’ll be cold with you
and I will lead from the front.Young
Guns!”

Col. Thomas Harper, commander of 1st Brigade, 104th Training Division (LT), passes the
battalion Colors to Lt. Col. Philip Dizon (on the left), incoming commander of 3-414 Battalion. The Change of Command Ceremony represents a commander’s trust to the incoming
commander’s ability to lead and support the unit’s missions. Photo by Sgt. 1st Class Melvin
L. Larson II, 104th Training Division (LT), Unit Public Affairs Representative
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Army Icon Turns 51

Drill sergeants, both past and present, posed for a photo at an event marking the 51st Anniversary of the United States Army Drill Sergeant Program held on Fort Jackson, S.C., Sept. 11,
2015. Photo by Sgt. 1st Class Brian Hamilton, 108th Training Command (IET), Public Affairs

By Sgt. 1st Class Brian Hamilton
108th Training Command (IET) Public Affairs

FORT JACKSON, S.C. — From
time to time, when you reflect
on your military service there are
many people, places and events
you may have forgotten. But the
one person you will never forget is
your drill sergeant.
They led the charge in molding
and mentoring you into what you
are today.
They transformed you from
an ordinary citizen into a Soldier
with the greatest fighting force the
world has ever known.
For everyone in the Army,
they’re a symbol of both pride and
discipline.They are firm but fair.
They are feared but admired.
They are an Army icon, and this
year, they turned 51.
At an event on Fort Jackson,
South Carolina, Sept. 11, 2015, drill
sergeants past and present came
together to pay tribute to the fallen
but also celebrate the legacy of this
great institution that has stood at
the front door of the Army for 51
years now.
“This is probably the toughest
yet most rewarding duty a Soldier
can do. For many, if not all, this is
the highlight of a career,” said Sgt.
Maj. Ed Roderiques, United States
Army Drill Sergeant Academy
Deputy Commandant and active
Guard and Reserve Soldier.“This
demonstrates the importance of
the Drill Sergeant Program and
what being a drill sergeant means

to those who have served in the
position.”
In 1962, then Secretary of
the Army, Cyrus Vance, ordered
a survey to be conducted of
recruits training in the Army.The
results of this study were mostly
negative.The study found that the
noncommissioned officers that
served in the Army Training Centers
at the time were held in low regard.
The training was inadequate and
fell far below the standards the
other services such as the Marine
Corps and Navy received.
In an effort to alleviate the
shortcomings found during the
study, Stephen Ailes, the Assistant
Secretary of the Army and Vance’s
eventual successor, developed
a pilot program at Fort Jackson
consisting of a select group of
officers and noncommissioned
officers.
The results of this pilot program
were so successful that the Army
adopted the Drill Sergeant Program
in late 1964 and the first Drill
Sergeant School was established at
Fort Leonard Wood, Missouri.
Since that time, the school has
undergone many transformations.
For close to a decade male
noncommissioned officers, solely,
attended the training.Then, late in
1971, officials at the Continental
Army Command received
permission to include women.
In February 1972, six female
noncommissioned officers from
the Women’s Army Corps at Fort
McClellan, Alabama became the

first females to enter the program
at Fort Jackson.
Today, there is only one school,
the United States Army Drill
Sergeant Academy located at Fort
Jackson, and it not only trains drill
sergeants but Advanced Initial
Training platoon sergeants as well.
Today, the Army saw fit to
celebrate this storied program and
the long list of contributions it has
made towards the advancement of
the American Soldier as a combat
force multiplier, caretaker of peace
and defender of freedom.
Among the long list of
distinguished attendees at the
event were members of the original
class of the first drill sergeants, Maj.
Gen. Anthony Funkhouser, United
States Army Center for Initial
Military Training Commanding
General, Command. Sgt. Maj.
Dennis Woods, United States Army
Center for Initial Military Training
Command Sergeant Major and Dr.
Galen Grant.
Grant, a former drill sergeant
from 1977 to 1979 and again from
1982 to 1985, was the first female
to be selected as Drill Sergeant
of the Year in 1983 and has been
highly regarded as a trailblazer
for women’s equality in the Army
having served at the United States
Military Academy at West Point as
an administrative clerk in 1976,
consequently the very first year
women were admitted as cadets at
the prestigious military academy.
“I think this is really great. We are
the ones who determined what the

Army was going to be through the
Soldiers that we trained. For me, at
the time, there was no better job
that I could do as a woman in the
Army than being a drill sergeant,”
Grant said.“I love seeing my peers
and I love seeing drill sergeants,
especially seeing the job that they
are doing.”
The night progressed and the
pomp and circumstance of the
significance of this great event
faded. But one question lingered on
everyone’s mind in attendance. After
51 years, what’s next?
Going forward, Roderiques
sees the active component more
dependent on the Army Reserve to
continue the legacy that has evolved
into the institution that it has.
“Any excess in TRADOC has
been stripped out.There is no
more excess.The Army Reserve
Drill Sergeant Program now carries
a greater responsibility.The next
time the Army needs to expand
for any type of contingency
operation, the Army is going to
be highly dependent on the Army
Reserve to fulfill the end strength
requirements, whatever that might
be.The active component is not
going to be able to go it alone.
We’ve seen it before.That’s where
the program is headed.”
Only time will tell if the deputy’s
vision will come to pass, but for
now the old Soldiers and mentors
bask in their glory and congratulate
each other on a job well done,
51-years strong, 51-years Army
Strong.
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Golden Anniversary Produces 20 Year Mission

Drill Sgt. Tash Smith, 320th Regiment, 98th Training Division (IET), talks to the last Echo Mission Basic Training Graduates for FY15. Photo by Master Sgt. Deborah Williams, 108th Training
Command (IET), Public Affairs

By Master Sgt. Deborah Williams
108th Training Command (IET) Public Affairs

FORT JACKSON, S.C. — As
the 108th and Fort Jackson, South

Carolina already have a long history
together, it is only fitting that
during the 108th Golden Griffon
Anniversary in 1996, the division
received a new mission at Fort

Jackson.
The division sent the first drill
sergeants there to train under the
“Echo Mission” concept.The 108th
handled this new initiative while

still supporting ranges, augmenting
Reception Battalion staff,
temporarily replacing bands and
training officers in the Chaplain’s
Basic Course.
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Under the new concept, a
reserve component company
combined with active component
companies to form a single
battalion in order to train the
influx of high school graduates in
Basic Combat Training during the
summer months.The capability of
the Army Reserve was and still is
crucial during the summer “surge”,
in which thousands of recent high
school graduates are scheduled to
complete basic training.
Even though the “Echo Mission”
has evolved over the years, some
things haven’t.
Staff Sgt. Christine Palizano said,
“This is our last Echo Mission in
these trailers. Next mission, we will
be going into the new buildings,
but I will not be here to see them.
I have been a drill sergeant since
May 2014, so next cycle I will be
moving on to Alaska.”
This is also the last Echo Mission
for FY15. Soldiers prepared for
their final equipment layout
inspection before graduation Sept.
24.
“Once these Soldiers have
completed their equipment
inventory, they will be required
to stand in front of their lockers
in Class B uniform for a walkthru locker inspection conducted
by the drill sergeants,” said Capt.
Charles Wright, 1st Battalion, 320th
Regiment, 98th Training Division
(IET).
Soldiers will spend most of their
remaining time before graduation
cleaning their weapons for turn-in
since this is the last Echo Mission
for FY15, continued Wright.
But some of the drill sergeants
and support staff will return next
year because of their outstanding
performance.
“Drill Sgt. Smith has been helping
out for three years and everybody
raves about her,” said Capt. Scott
Suttles, company commander,
1st/320th out of Beaver, West
Virginia.“This is an exceptional
testament to her for a continuous
job well done.”
Even though Drill Sgt.Tash
Smith is a 98th Training Division
Soldier, she wears the active duty
component patch.
“We all wear the active duty
patch to keep Soldiers from trying
to get by with something,” Smith
explained.“If a Soldier realizes
you may be a Reserve Soldier
embedded with the active duty,
they will try things they would
not normally try with the active
component.”
“It also gives continuity, so
the Reserve Drill Sergeant does
not stand out, making things go
smoother,” Smith stated.
The Echo Mission Reserve
Component also brings their own
support staff for continuity.
Suttles explained,“We bring
our own support staff to maintain
continuity, but some get tasked out
to other units.”
Some of the drill sergeants are
farmed out to the active duty units

Sgt. Leslie Wertz, 2nd/317th, 98th Training Division (IET), Lynchburg, Va., directs Basic Combat Training Soldiers during their equipment
turn-in for the last Echo Mission in FY15. Photo by Master Sgt. Deborah Williams, 108th Training Command (IET), Public Affairs

to assist them when they need
extra help.
Smith has been farmed out
the last four years with the Echo
Mission.“This has been my favorite
mission so far. September 30th will
be my last day and I love this job,
but I am glad to go home to my
5-year-old son. I have missed him.”
Smith has been here for 179
days, but they still want to keep her
longer.
Staff Sgt. Smith has the same
performance from the day she rolls
in here to the last day.The way she
does her job is a testament to our
battalion. She is our “Rock Star”,
said Wright.
We have quality versus quanity.
Our drill sergeants and staff don’t
just work two days a month.They

are constantly running, doing
Tough Mudders or anything to
keep themselves physically fit, said
Suttles.
Sometimes drill sergeants are
even brought here straight from
Drill Sergeant Graduation at the
Drill Sergeant Academy.
“We bring the drill sergeant
graduates here to put them on the
trail in order to evaluate them. Most
of them do really well because
everything is fresh in their minds,”
said Wright.“It is also a positive
environment because our drill
sergeants volunteer to be drill
sergeants and that can sometimes
make a difference.”
Some even ask to return next
year for the complete cycle.
Sgt. Leslie Wertz, 2nd/317th, 98th

Training Division (IET), Lynchburg,
Va., is anxious to return next year
for the Red Phase.
“It was a good learning
experience. I learned what I can
do, should and should not do. It
was alright and I look forward to
coming back in the Red Phase,
more hands on with the trainees,”
said Wertz.
“I would like the opportunity to
see it through from the beginning
to the end, it would seem to have
more purpose and motivation for
me.”
Celebrating 20 years in FY16, the
Echo Mission is older than most of
the Basic Combat trainees the drill
sergeants train during the summer
surge; a testament to the Echo
Mission and the drill sergeants.
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Drill Sergeants Teach D&C to Future Army Leaders
By Sgt. Ken Scar
108th Training Command (IET) Public Affairs

CLEMSON UNIVERSITY,
S.C. — More than 100 Clemson
University Reserve Officer Training
Corps cadets, at the very beginning
of their Army careers, got a closeup and personal look at authentic
military bearing with a visit from a
group of seasoned drill sergeants
from the U.S. Army Reserve’s 98th
Training Division (IET) Sept. 3.The
drill sergeants traveled to Clemson
to give the cadets a crash course
in Drill and Ceremony – the timehonored practice of moving a unit
or individuals in an orderly, uniform
manner from one position to
another or one place to another.
Drill procedures used by
the United States Army today
were developed during the
Revolutionary War.The purpose
of the drill then was to instill
discipline. As Soldiers mastered the
art of the drill, they began to work
as a team and to develop a sense
of pride in themselves and in their
unit. In today’s Army, D&C is used
to accomplish the same objectives
-teamwork, confidence, pride,
alertness, attention to detail, esprit
de corps and discipline.
First Sgt. Anthony Childs, a
former drill sergeant now with
Co. C, 1st Bn., 518th Inf. Reg., 98th
Training Division (IET), said he
made the trip to Clemson with
three drill sergeants from the 98th
because the seemingly simple
movements and commands they
would be teaching would serve the
cadets throughout their military
careers.
“Drill and Ceremony is the
foundation,” he said.“It’s the
building block that everything

Army Reserve Drill Sergeant, Staff Sgt. Robin Brown of Belton, S.C., with Company C, 1st Bn., 518th Inf. Reg., 98th Training Division (IET),
takes two Clemson University Reserve Officer Training Corps cadets through a by-the-numbers demonstration of several movement commands during a Drill and Ceremony lab conducted by drill sergeants of the division on Clemson’s Bowman Field, Sept. 3, 2015. Photo by
Sgt. Ken Scar, 108th Training Command (IET), Public Affairs

else flows from, going all the way
back to Baron Von Steuben and the
Blue Book. In the old days [armies]
would line up in rectangles and fire
at each other until someone ran out
of people or bullets. Now [D&C] is
about the ceremony, the tradition,
the discipline, the image of the
Army as the profession of arms and
the pride we carry ourselves with.”
That pride could be seen on

the faces of the cadets as the
day progressed and they realized
the intimidating men in the
immaculately canted hats were
there to help them be better
Soldiers, not make them drop and
do push-ups with every missed
step.
The three drill sergeants Sgt. 1st Class Ervin Brewster of
Simpsonville, South Carolina, and

staff sergeants Michael Howell and
Robin Brown, both of Belton, South
Carolina - started by going through
several of the most common
commands step-by-step, using
cadet demonstrators that had prior
experience with D&C from their
high school junior reserve officer
training corps units.
In an impressively short amount
of time, that could only be achieved
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by experienced leaders, each drill
sergeant had a formation of cadets
snapping to attention, facing left
and right, doing about faces and
marching in unison across the grass
of Bowman Field, the iconic lawn
in the middle of campus where
Clemson’s very first students drilled
in the late 1800’s when the school
was still an all-male military college.
Childs’ noted that the 98th - and
him personally - have a long history
of working with Clemson.
“I was stationed here as a young
sergeant back in 1998.The [3rd Bn.,
323rd Inf. Reg.] was headquartered
on Perimeter Road, where the
National Guard center is now.The
ROTC cadre would see us around
and one day said, hey could you
come out and teach the cadets, and
that’s how we got involved,” he
said.
That natural partnership would
be rekindled again after he moved
on from the unit and rose in the
ranks.
“When I became a first sergeant
we reached out to Clemson again.
A drill sergeant sitting in a drill hall
is a wasted asset. We’ve done this
lab two or three times now, and
we run their range and help with
their [field training exercise] - so
we have a great relationship with
the Clemson ROTC and I think the
cadets get a lot out of it.”
Command Sgt. Maj. Michael
Henry, brigade command sergeant
major for 4th Brigade, U.S. Army
Cadet Command, happened to
be visiting Clemson that day and
was able to observe the 98th Drill
Sergeants do their thing with his
cadets.
“I truly appreciate the 98th
coming out and being a part of
teaching Soldiers how to drill,” he
said, watching the progress from
the high side of the field.“We’ve
worked with this organization
before at Cadet Summer Training,

Army Reserve Drill Sergeant, Staff Sgt. Robin Brown of Belton, S.C., with Company C, 1st Bn., 518th Inf. Reg., 98th Training Division (IET),
teaches a formation of Clemson University Reserve Officer Training Corps Cadets the proper way to march in formation during a lab conducted by drill sergeants from the division at Clemson’s Bowman Field, Sept. 3, 2015. Photo by Sgt. Ken Scar, 108th Training Command (IET),
Public Affairs

and it’s always excellent for cadets
to come out and see what it is a
drill sergeant projects down onto
a force-oriented element. It’s pretty
neat.”
Henry echoed Childs’ view of
the importance of D&C to today’s
fighting force.
“Under Baron Von Steuben and
George Washington, drill was for
battle, and it also instilled discipline
in the ranks.That enabled the
fighting man to close and destroy
the enemy. Now it’s a tradition, but
we’ve translated to utilizing it for
discipline, and it instills pride and
esprit de corps in the organization.”
The cadets themselves all agreed
that learning the basic movements
of D&C from Brewster, Howell
and Brown was hugely beneficial,
especially considering they would
be putting the skills they learned
to use the very next day when

every cadet in the ROTC would be
marching in one large formation
in front of thousands of people for
the First Friday parade, Clemson’s
traditional kick-off to the football
season.
“If we learn the right movements
and techniques here, we will
be able to use that,” said Cadet
Jonathan Day, a senior from
Greenville, South Carolina studying
financial management who plans to
commission into the Army Reserve

upon graduation.“We’ve done
Drill and Ceremony for years on
Bowman Field, and we always keep
the mentality ‘we train how we
fight’ - so we train to be perfect.”
Senior Cadet Brian Goetz, a
supply chain management major
from Woodbridge, New Jersey, put
the value of the training even more
succinctly;“It’s a way to instill order
and discipline, but when people
see us marching in a parade, or for
graduation, it makes us look good.”
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National Red Ribbon Week 23-31 October 2015
By Penny A. Carter

Alcohol & Drug Control Officer,
G1, 98th Training Division (IET)

The “Red Ribbon
Campaign” became a
symbol of support for
the Drug Enforcement
Administration efforts to
reduce demand for drugs
through prevention and
educational programs.
Red Ribbon Week
is recognized and
celebrated, to help
preserve the memory of
Special Agent Enrique
“Kiki” Camarena and
further the cause for
which he gave his life.
After serving in the
Marines, Camarena

Lt. Col. Raymond Croslin, HQ, 98th Training Division (IET), bowled for the “Red Ribbon Campaign”, a symbol of support for the Drug Enforcement Administration efforts to reduce
demand for drugs through prevention and educational programs. Photo by Sgt. 1st Class
Nelson Hernandez, HQ, 98th Training Division (IET)

Capt. Raymond Childress and Mr. Brian Kessler
HHC, 1st Brigade, 98th Training Division (IET),
“Throw a Strike Against Drugs and Domestic Violence” on 29 Oct. 2015 during “Red Ribbon Week”
in support of the fight against drug trafficking and
domestic violence. Photo by Sgt. 1st Class Nelson
Hernandez, HQ, 98th Training Division (IET)

worked as a fireman for the
City of Calexico and attended
Imperial Valley College, where
he earned an associate’s
degree. He joined the Calexico
Police Department in 1970,
and was later re-assigned to
El Centro, California, working
as a Narcotics Investigator for
Imperial County.
Because of his concern
about the drug problem
in this country, Camarena
became a Special Agent
with the Drug Enforcement
Administration (DEA) in
1974. He wanted to make
a difference by helping the
people that he cared about.
After Camarena had been
in Mexico for more than four
years on the trail of Mexican
marijuana and cocaine
drug traffickers, he was due
to be reassigned in three
weeks because he had come
dangerously close to exposing
the top leaders of a multibillion drug pipeline.
But during those three
weeks, Camarena left the
American Consulate in

Guadalajara to meet his
wife, Mika, for lunch. As he
walked to his truck, five
men approached him and
shoved him in a vehicle.
He never saw his wife or
Family again.
To honor Camarena’s memory
and pay homage to all the men
and women who have made
the ultimate sacrifice in the
fight against drug trafficking
and domestic violence, the 98th
Training Division’s Army Substance
Abuse Program hosted a Bowling
event.
The Substance Abuse and Family
Advocacy Programs joined forces
to “Throw a Strike Against Drugs
and Domestic Violence” on 29 Oct.
2015.Teams wore red or purple to
make their stand with educational
awareness provided by those who
threw strikes and gutter balls
during the event.
Soldiers, DoD Civilians and
Family members who participated
were from the 98th Training
Division (IET), 104th Training
Division (LT), 1207th United States
Army Hospital and 648th Medical
National Guard.

(left to right): Mr. Jose Gonzalez, 98th
Training Division (IET) Suicide Prevention
Program Manager, Ms. Tina O’Ree, Fort
Benning, Ga., Garrison Family Advocacy
Program, Sgt. 1st Class Alex Villasenor,
HQ 98th Training Division (IET) and Ms.
Karoushia Jordan, Fort Benning, Ga., Garrison Family Advocacy Program. The Purple Team bowled for “Red Ribbon Week”,
a week that is recognized and celebrated,
to help preserve the memory of Special
Agent Enrique “Kiki” Camarena and further the cause for which he gave his life; to
fight against drug trafficking and domestic violence.
Photo by Sgt. 1st Class Nelson Hernandez,
HQ, 98th Training Division (IET)

(left to right): Sgt. Tanya Songsong-Diaz,
HQ, 98th Training Division (IET), Mrs.
Penny Carter, 98th Training Division (IET),
Alcohol & Drug Control Officer, Sgt. 1st
Class Leroy Mason Jr. and Master Sgt.
Cynthia Hightower, 1207th USAH on the
Red Team bowling in support of The “Red
Ribbon Campaign”, a symbol of support
for the Drug Enforcement Administration efforts to reduce demand for drugs
through prevention and educational programs. Photo by Sgt. 1st Class Nelson Hernandez, HQ, 98th Training Division (IET)
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Victory Starts Here
By Satomi Mack-Martin
201st Press Camp HQ Public Affairs

FORT JACKSON, S.C. — “This
wall is the reason you are here,”
instructs a Fort Jackson cadre
member from the Special Troops
Battalion for the 40-foot Victory
Tower, as he orients 184 newlyarrived basic trainees from Echo
Company 3/60th, 193rd Brigade
Army Training Center, to a rappel
wall on one side of the obstacle.
Some Soldiers appear stricken
with fear, as others seem excited
and determined as they all observe
demonstrators rappelling off the
wall from 40-feet above.
On day five of red phase, the first
mission for the new recruits is to
conquer the tower.“This is the first
bit of fun these trainees get to have,”
said 1st Sgt. Brett McCall, the Army
Reserve Echo Company Mission
First Sergeant from Delta Company,
1/518th Infantry Regiment, 2nd
Brigade, 98th Training Division (IET)
in Greenville.
“It’s a confidence builder,” he
said.“Trainees realize that the drill
sergeants have their best interest in
mind and are there to help them. If
a Soldier is afraid, there’ll be a drill
sergeant right beside them to talk to
him or her and walk them down the
wall. It’s a graduation requirement.”
Piercing through a multitude of
voices and thundering footsteps,
drill sergeant commands echo
throughout the wooden tower.
Everything from “four points of
contact” to “let’s GO” and a variety
of other witty sayings, are geared
to motivate and push the trainees
through the obstacles despite their
fear and inclination to second-guess
themselves.
Army Reserve Drill Sergeants
such as Staff Sgt. Howard Smith
from Echo Company, 1/518th
Infantry Regiment, 2nd Brigade,
98th Training Division (IET), in

Red phase basic trainees in E. Co. 3/60th, 193rd Brigade Army Training Center navigate the rope bridge at the Victory Tower obstacle at
Fort Jackson, S.C. Photo by Maj. Satomi Mack-Martin, 201st Press Camp HQ Public Affairs

Spartanburg, assist Army Training
Centers every year during Echo
Company Missions. Smith, a prior
active duty drill sergeant, recently
joined the Army Reserve.
“Get up that ladder as fast as
humanly possible. Faster is better,
look forward,” exclaims Smith as he
motivates Soldiers up and down the
rope bridges.
Army Reserve Drill Sergeants
come to Army Training Centers with
the mission of assisting the active
component in conducting basic
training.
“What drill sergeants tend to
forget, is that they are also here
to maintain their drill sergeant
proficiency,” said Capt. Michael Scott
Rode, the Army Reserve commander
for the Echo Company Mission from
Delta Company, 1/518th Infantry
Regiment, 2nd Brigade, 98th

Red phase basic trainees in E. Co. 3/60th, 193rd Brigade Army Training Center navigate the
rope ladder at the Victory Tower obstacle at Fort Jackson, S.C. Photo by Maj. Satomi MackMartin, 201st Press Camp HQ, Public Affairs

Training Division (IET) in Greenville.
Partnership opportunities during
battle assembly weekends, such
as assisting external units with
basic rifle marksmanship and
army physical fitness tests, help
drill sergeants prepare for Echo
Company Missions.
As summarized by McCall, the
more opportunities Army Reserve
Drill Sergeants have to go down to
ATC sites and spend time in front of
troops, the better they will become.
“That’s intimidating when you step
up in front of 240 troops, but the
more you can do it on a regular
basis, it’s a comfort zone. The more
you do it, the better you are,” he said.

As drivers anxiously wait to
enter through the post gates,
gate guards routinely quote the
motto “Victory Starts Here,” but
the physical manifestation of that
takes place when new recruits
enter Fort Jackson as civilians and
are transformed into Soldiers, with
Victory Tower being their first
endeavor.
“At the core of anything, whether
you build a house or a building,
you have to build a foundation,”
said McCall.“This is where you
build the foundation.An Army can’t
be victorious if it doesn’t have
the discipline to start with.This is
where it starts,” he proudly states.

Army Reserve Drill Sergeants, Staff Sgt. Richard Parker from A. Co. 1/518th Inf. Reg., 2Bde,
98th Training Division (IET), and Sgt. Timothy Bingham from A. Co. 3/518th Inf. Reg., 2Bde,
98th Training Division (IET), stand at the top of the tower motivating basic trainees up and
down the rope bridges on the Victory Tower obstacle at Fort Jackson, S.C. Photo by Maj.
Satomi Mack-Martin, 201st Press Camp HQ, Public Affairs
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‘Marksmanship Matters’ – US Army Reserve wins
2 out of 3 at FORSCOM Marksmanship Competition

Capt. Kirk Freeman with the 98th Training Division (IET) and a member of the U.S. Army Reserve Marksmanship Team qualifies with his M4 rifle during the first day of the U.S. Army
Forces Command Weapons Marksmanship Competition Sept. 21, 2015, at Fort Bragg, N.C. The three-day FORSCOM competition features 27 marksmen from the U.S. Army, U.S. Army
Reserve, and the National Guard in events for the M9 pistol, the M4A1 rifle and the M249 SAW, or Squad Automatic Weapon, to recognize Soldiers who are beyond expert marksmen. The
multi-tiered events challenge the competitors’ ability to accurately and quickly engage targets in a variety of conditions and environments. Photo by Timothy L. Hale, U.S. Army Reserve
Command

By Timothy L. Hale
U.S. Army Reserve Command

FORT BRAGG, N.C. — After
thousands of rounds, hundreds
of paper targets and even robotic
targets on wheels, two U.S. Army

Reserve Soldiers shot their way
to winning two out of three at
the U.S. Army Forces Command
Marksmanship Competition, Sept.
21-23, 2015.
Capt. Kirk Freeman and Master

Sgt. Russell Moore won top
honors in the M4 rifle and M9
pistol categories, respectively.
Sgt. Ben Mercer finished second
in the M249 Squad Automatic
Weapon category. All three men are

members of the U.S. Army Reserve
Marksmanship Team.
The three-day FORSCOM
competition featured 27 marksmen
from the U.S. Army, U.S. Army
Reserve and the National Guard
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Two members of the U.S. Army Reserve Marksmanship Team, Master Sgt. Russell Moore,
left, with the 416th Theater Engineer Command, and Capt. Kirk Freeman, with the 98th
Training Division (IET), during the first day of the U.S. Army Forces Command Weapons
Marksmanship Competition Sept. 21, 2015, at Fort Bragg, N.C. The three-day FORSCOM
competition features 27 marksmen from the U.S. Army, U.S. Army Reserve and the National
Guard in events for the M9 pistol, the M4A1 rifle and the M249 SAW, or Squad Automatic
Weapon, to recognize Soldiers who are beyond expert marksmen. The multi-tiered events
challenge the competitors’ ability to accurately and quickly engage targets in a variety of
conditions and environments. Photo by Timothy L. Hale, U.S. Army Reserve Command

in events for the M9 pistol, the
M4A1 rifle and the M249 Squad
Automatic Weapon, to recognize
Soldiers who are beyond expert
marksmen.The multi-tiered events
challenge the competitors’ ability
to accurately and quickly engage
targets in a variety of conditions
and environments.
In his opening remarks,
Command Sgt. Maj. Scott Schroeder,
the FORSCOM Command Sergeant
Major, told the competitors that
“marksmanship matters” whether
Soldiers are qualifying on a range, in
combat or in a competition match.
“Every trooper has to be able
to engage the enemy in combat,”
Schroeder said.“First round strikes
matter. If I get first round strikes,
that’s less ammo that I have to
carry.”
In addition to recognizing
the top pistol, rifle and machine
gunner, Schroeder said the goal
of the competition was to “show
the training possibilities that exist
at their home station so they can
integrate these things into their
marksmanship training programs.”
Schroeder added that by having
feeder competitions starting at
brigade and battalion level and
working upwards it provides a
“culture of competition, increased
training opportunities and
creativity. When faced with a
challenge they (Soldiers) need to
come up with a creative solution. It
can’t be a playbook, they have to be
able to be audible.”
The competition provided plenty
of opportunities for Freeman,
Moore and Mercer to think outside
the box and come up with firing

solutions to achieve maximum
scores.
Some of the wrinkles in the
competition included targets
moving around the range on small
four-wheeled platforms called
Robotic Human Type Targets and a
platform suspended from chains.

Long-Range Expert
Freeman, with the 98th Training
Division (IET), is no stranger to
competition.
He has earned the President’s
Hundred tab for rifle marksmanship
11 times, he’s the defending
Interservice Rifle champion (2014
& 2015), Long Range Service Rifle
National Champion (2012, 2013
& 2015) and has been on four
national rifle trophy teams.
For Freeman, adding moving
targets ramped up the competition.
“I’m normally use to shooting
point targets,” Freeman said.“So
being able to bring that out here
and demonstrate that you can take
those skills on a point target and
apply those to a moving target, or a
night fire, it works.”
Freeman said the night fire was
his biggest take-away from the
competition.
“I didn’t struggle on it but I
didn’t excel on it,” the Hickory,
North Carolina, native said.“I didn’t
get 40 out of 40 but I didn’t make
a fool out of myself either.That’s
something I personally need to
train with.”

Precision Pistol
Moore, with the 416th Theater
Engineer Command, is also no
stranger to competition.

A distinguished rifle and pistol
marksmanship badge holder, his
precision with the M9 pistol was
readily apparent in the Dot Torture
drill.
Through a series of under
10-second engagements with
one to five rounds each, Moore’s
groupings were so tight it appeared
that rounds entered and exited
through the same hole.
“Marksmanship in this
competition was huge, but so was
keeping your head, having a plan,
stress management and course of
fire memory,” Moore said.
The San Antonio native said
teamwork played a big part in his
success.
“We all shared gear, ideas and
trained amongst each other.You
can’t come here being a ‘one way
only’ shooter,” he said.
Moore said the competition
also showed him the types of
non-standard training that can be
conducted on any range.
“I really want to emphasize the
types of non-standard training that
can be conducted,” Moore said.
“Get away from standard square
ranges, continue to emphasize
to have an imagination to what
type of training that can really be
accomplished, and still have some
fun, valuable training.”

SAW Gunner
Mercer, also with the 416th, not
only contended with the tasks but
also a temperamental M249.
But like any good Soldier, he kept
working through the issues to place
in the top tier of the category.
“We basically hit every scenario,”
Mercer said, recalling night fire,
close quarters and even qualifying

wearing a chemical protective
mask.
“Being a combat match, you had
to be able to clear the weapon
when it jammed and with a sense
of urgency. All of that plays into
the competition,” the Springfield,
Missouri native said.
With the challenges he faced,
Mercer said that was a value-added
that he can share with others.
“Being a M249 team leader, the
level of proficiency I gained here is
something that I can bring back to
my entire company to any situation
that might come up,” Mercer said.
While Mercer said he is not
nearly as accomplished a shooter as
Freeman and Moore, coming to this
competition was valuable to him.
“Marksmanship matters,
especially in the U.S. Army Reserve.
Coming here and winning in the
rifle and the pistol and placing
in the top in the M249 shows
that we can really bring a lot to a
competition like this,” Mercer said.

Showcasing Talent
Brig. Gen. Michael J. Warmack,
U.S. Army Reserve Command
deputy chief of staff for the G-3/5/7,
said winning two-out-of-three in
a marksmanship competition is a
testament to the capabilities and
the caliber of the U.S. Army Reserve.
“This showcases Total Army and
the importance of the U.S. Army
Reserve,”Warmack said.“Soldier
Readiness is what we’re focused
on and these NCOs and this officer
have demonstrated, by example,
Soldier Readiness at the highest
level. It displays the talents the
U.S. Army Reserve brings to the
total force both in uniform and in
civilian skills.”
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Molding Future Leaders at Clemson University
By Sgt. Ken Scar
108th Training Command (IET) Public Affairs

CLEMSON, S.C. — Twenty drill
sergeants, prospective drill sergeants
and officers from the Army
Reserve’s 108th Training Command
(IET) traveled to Clemson University
and spent a perfect Autumn day
teaching future Army leaders some
of the essential skills they will need
as Soldiers.
While the rest of their classmates
were enjoying another Clemson
Tigers victory on the football field,
cadets with Clemson’s Reserve
Officer Training Corps “Fighting
Tigers” Battalion were spending
three days “in the field” for their
fall leadership training exercise.
The event is designed to introduce
freshmen and sophomores to Army
life, and hone the juniors’ skills
for the upcoming Cadet Summer
Training mission in Fort Knox,
Kentucky.
This is the third year personnel
with the 108th have teamed up
with the Clemson ROTC to elevate
the LTX training and make things
real for the cadets.
“This exercise is to help
develop not only our juniors in
their leadership, but also give
the freshmen and sophomores
some basic skills in weapons
familiarization and fire and land
navigation,” said Lt. Col. James D.
Mullinax, Clemson’s professor of
Military Leadership.“The 108th
Drill Sergeants are here to help in
the technical aspects, especially
Drill and Ceremonies, weapons
familiarization assembly and
disassembly, communications and
they’re also running the range.They
have the expertise to do the direct
hands-on coaching, and because of
the numbers we have we’re able
to have one coach per firer – so
they’re able to give them individual
feedback.”
The LTX took place in the
Clemson Forest, a lush expanse of
maple groves and thick underbrush
on the edge of Lake Hartwell.The
cadets made camp Friday night in
the dark, and juniors spent the night
doing land navigation. Saturday
dawned bright and clear with a
cool fall breeze and a platoon-sized
element of drill sergeants waiting
for them at the firing range with a
wide range of things to teach them.
While one group of cadets learned
preliminary rifle marksmanship,
others would learn rappelling,
SINCGARS radio operation, Drill
and Ceremony and how to operate
and disassemble M249 SAW and
Browning M2 machine guns.
Having the seasoned
professionals from the 108th there
adds a huge amount of value to the
training, Mullinax said.
“This is the second time this
semester [the cadets] have seen
drill sergeants, so they get that

Army Reserve Drill Sergeant, Sgt. Steven Stowe, of Anderson, S.C., who serves with 1st Bn., 518th Inf. Reg., 2nd Bde., 98th Training Division
(IET), 108th Training Command (IET), teaches a group of Clemson University Reserve Officer Training Corps cadets how to disassemble an
M249 light machine gun as part of a three-day leadership training exercise conducted by the Clemson ROTC and the 108th, Oct. 24, 2015.
Photo by Sgt. Ken Scar, 108th Training Command (IET), Public Affairs

interaction with what a
noncommissioned officer
does, and can see how
they train privates in a very
methodical process that
sometimes my NCOs and I
are not as proficient at,” said
Mullinax.“For our seniors it
provides interaction where
they can just talk with the
drill sergeants about different
perspectives of life in the
Army. Some of our seniors
are going into the Reserve so
they can talk to them about
that.”
“These events are very
beneficial,” said senior cadet
Robert Bussmann, who will
become a Chinook pilot for
the South Carolina National
Guard upon graduating.
“They’ve changed quite a bit
from my freshman year, when
the emphasis was on land
navigation.They’re doing a
bunch of fun stuff I never
did. Seeing what they’re
doing now, I think it prepares Army Reserve 1st Lt. Jeoffrey Fowler, of Greenville, S.C., who is in Company C, 1st Bn. 518th Inf.
Reg., 2nd Bde., 98th Training Division (IET), holds belay and instructs a Clemson University Reserve
them much better for what
Officer Training Corps cadet as he rappels down a cliff on the shore of Lake Hartwell, Oct. 24, 2015.
goes on.There’s less emphasis Fowler was part of a contingent of 20 Soldiers from the 108th Training Command (IET) who travon assessment and more on
eled to Clemson to aid the ROTC in its fall leadership training exercise. Photo by Sgt. Ken Scar, 108th
development. Having the drill Training Command (IET), Public Affairs
sergeants is great because
they’ve done this a lot longer
what military bearing looks like
Sergeant Candidate Program, so
than we have.Their marksmanship
was worth sacrificing a beautiful fall this has been really fun,” he said.
and Drill and Ceremony instruction weekend for.
“It’s why I volunteered for the
is second to none. It makes it real.”
Spc. Nathan White stood out from whole drill sergeant thing - teaching
As for the drill sergeants; they all
the other trainers from the 108th
people new things. Most of the
seemed to agree that the chance
because he wasn’t wearing one of
cadets are learning really quickly. It’s
to give young cadets a taste of
the iconic drill sergeant hats – yet.
always nice coming out here and
what they’re lives will be like after
“I’m about to go to the Drill
doing this sort of thing.”
commissioning, and show them
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First Female Army Reserve Soldier Graduates Army Ranger School

Maj. Lisa Jaster, performs a fireman’s carry
on a simulated casualty during the Ranger
Course on Fort Benning, Ga. The 37-yearold engineer and mother of two children,
aged 7 and 3, is the first female Army Reserve officer to earn the distinctive blackand-gold shoulder tab. Photo by Capt. Olivia
Cobiskey, United States Army Reserve

By Capt. Olivia Cobiskey
United States Army Reserve
FORT BENNING, Ga. —
When Maj. Lisa Jaster walks
across Victory Pond Friday at Fort
Benning, Georgia, she will secure
her role in history as the first
female Army Reserve officer to
earn the distinctive black-and-gold
shoulder tab. However, the 37-yearold engineer and mother of two
children, aged 7 and 3, is the third
female to graduate the grueling
combat leadership course, joining
the ranks of fellow West Point
graduates and Active Duty officers
Capt. Kristen Griest, 26 and 1st Lt.
Shaye Haver, 25.
Jaster, an engineer for Shell Oil

Co., and Army Reserve individual
mobilization augmentee with the
U.S. Army Corps of Engineers in
Huntsville, Alabama, embodies
the dual nature of the leadership
attributes and competencies of
Army Reserve Soldiers, developed
from both their civilian and their
military occupations.
“Major Jaster represents the
best of today’s Operational Army
Reserve -- trained, battle-tested
and ready to serve whenever and
wherever needed,” said Lt. Gen.
Jeffrey Talley, chief of Army Reserve
and commanding general, U.S. Army
Reserve Command.“The Army
Reserve couldn’t be more proud
of this outstanding Soldier, and I
know Shell Corporation, her civilian
employer we share her with, is
equally proud to have her in their
organization.”
Jaster’s manager at Shell, Hans
Hofland, agreed.
“We are very proud of Lisa and
her ability to achieve such an
extremely demanding goal,” Hofland
wrote in a statement released on
Monday by company officials.“Her
ability to do well under pressure
is exemplified in this achievement
and it comes as no surprise to us
that she was successful.”
A Soldier for Life, Jaster decided
to join the Army Reserve because
she missed the camaraderie she
found in West Point and the Active
Army.
“As a civilian, as a mother with
a full time job, work/life balance

is very challenging,”
Jaster said.“Then you
add a second job that
is much more than
a part time job; it’s a
career, it’s a calling, it’s
something you have
to love to do. So it’s
not necessarily the
time, but it’s balancing
your passions of being
an individual, being a
mother, being a wife,
being an Army Reserve
Lisa Jaster, center, celebrates her graduation Friday
Soldier, and of course, Maj.
from the Army Ranger School with her Family at Fort Bendoing your full time
ning, Ga. Jaster, 37, and mother of two, is an Army Reserve
job.”
engineer officer. When not in uniform, she works as an engineer for Shell Oil Company. Photo by Capt. Olivia Cobiskey,
To help find that
balance Jaster, a cross- United States Army Reserve
training enthusiast
who practices
not be rare for a Ranger candidate,
Brazilian Jiu-Jitsu, included her
Jaster chose to test her physical
husband Allan, a Marine Corps
stamina, determination and mental
Reserve officer and their two
toughness at the age of 37, when
children in preparing for the
the average age of those who
physical demands of the course.
complete the course is 23.
“At my age, I’ve done a few
“I want [my children] to know
things, so I’ve got a deep well of
that their parents weren’t afraid to
motivation that I can dig down
try hard and do something more,”
into,” said Jaster, a Veteran of both
Jaster said.“It’s a bigger deal than
Iraq and Afghanistan.“Some people
just the Jaster Family and I want
worry that having a Family is a
them to know that it’s important
detriment or that will demotivate
to be part of the big picture,” Jaster
me, but I think having that will
added.“It’s important to try to do
make me stronger and will push me hard things, but it’s also important
through.”
to look at the big picture and see
The Ranger course is one of the
how you can add to society and
toughest courses in the American
maybe make the world a little bit
military -- 36 percent of students
better.”
fail in the first four days. While
being a parent of two children may

Drill Sergeants Motivate Soldiers, Tough Mudder Competitors
By Sgt. Beth Raney
363rd Public Affairs Detachment

MONTGOMERY CITY, Mo. —
Participants of the Tough Mudder
2015 competition in Montgomery
City, Missouri, are getting a unique
opportunity to experience a small
portion of what it takes to become a

U.S. Army Drill Sergeants motivate a young
man during the Army’s fitness test competition at Tough Mudder 2015 in Montgomery
City, Mo. The timed challenge consists of a
weighted sled push, pull-ups, low crawl, decline push-ups and weighted sled pull, with
prizes for those who complete the course
in under a minute. U.S. Army photo by Sgt.
Beth Raney, 363rd Public Affairs Detachment

Soldier in the U.S.Army.
“We’re doing a fitness challenge
for any of the participants that are

competing in the Tough Mudder,”
said Sgt. Bryan Smith, a drill sergeant
with Company C, 354th Infantry
Regiment.“It’s a little bit of a
challenge, physically, for them to
do and see where they’re at and
compete against their friends.
The challenge consists of a
weighted sled push,
pull-ups, low crawl,
decline push-ups and
weighted sled pull, all
in basic training style,
complete with a timer
and drill sergeants
loudly motivating the
competitors mere inches
away from their faces.
Staff Sgt. Joshua McKee,
a drill sergeant assigned
to the 3rd battalion,
378th Infantry Regiment,
explained the reason for the
challenge.
“We’re giving some guys a little bit
of an idea of what the military’s like,
so they know it’s not as bad as they
think it might be,” McKee said.
Smith added,“I think it helps
them understand that if they want
to join the military, it’s going to be
physically demanding.”
The U.S.Army Reserve sponsors
the Tough Mudder competition and

has Soldiers attend each
event.
Smith said Soldier
presence at things like
this “gives the local
community exposure as to
what we are, who we are.”
“They can ask
questions and talk to us,”
he continued.“It gives
them a more laid back
environment where they
can just ask questions
Azaree Lintereur, a nuclear engineer, and six-time Tough
without the pressure
Mudder competitor, made record time going through
of having to go to a
the Army fitness test at Tough Mudder 2015 in Montrecruiter’s office. It gives
gomery City, Mo. The timed challenge consists of a
them a little more freedom weighted sled push, pull-ups, low crawl, decline pushups and weighted sled pull, with prizes for those who
to actually approach us.”
complete the course in under a minute. U.S. Army photo
McKee echoed the
by Sgt. Beth Raney, 363rd Public Affairs Detachment
sentiment, saying,“I
think it’s good for the
Army to get different
don’t have that.”
entities out, drill sergeants, regular
Azaree Lintereur, a nuclear
unit individuals and different ranks
engineer,
and six-time Tough
as well. I think it’s good for them
Mudder
competitor,
made record
to see that Soldiers are people as
time
going
through
the
Army
well.There’s really not that much
fitness
test.
separation.”
“I like a challenge,” she said.“And
“I think they accept our presence
we’re
out here raising money for
well,” McKee continued.“I think the
the
Wounded
Warrior Project and
region that you’re in helps, and this
having
the
Army
out here is great.
is a good region.They’re accepting
that there’s Soldiers on the ground
and we’re recruiting.A lot of places

48 • THE GRIFFON • Winter 2015

Inspiring Compassion Outside the Fort Knox Gates
FORT KNOX, Ky. — We’ve
all heard heartwarming stories
about Soldiers in the United States
Armed Forces who befriended
animals while deployed overseas,
forming deep and enduring bonds.
In addition, Soldiers suffering from
post-traumatic stress disorder after
returning to the states from their
deployments continue to find
emotional support and strength by
befriending animals.
The fact is, being around
animals is incredibly therapeutic,
especially in times of discomfort,
pain or distress. This being the
case, it goes without saying that
the companionship of animals
has played an integral part of
maintaining the emotional welfare
of many Soldiers within the Armed
Forces.
In recognizing the impact that
animals have had on their fellow
service members, 11 Soldiers
from the 104th Training Division
(LT), 108th Training Command
(IET), United States Army Reserve
assigned to support the Reserve
Officer Training Corps 2015 Cadet
Summer Training (CST) event in
Fort Knox, Kentucky, gathered
together on Aug. 6, 2015 to help
out the homeless cats, dogs, pigs,
goats and geese just 10 miles down
the road at the Animal Refuge
Center in Vine Grove, Kentucky.
The event was organized by
Capt. Cheryl Abbate, the Unit
Public Affairs Representative, 1st
Brigade, 104th Training Division
(LT). Abbate remarked that “one of
our responsibilities, as Soldiers in
the Army Reserve, is to ensure that
we support our local communities.
As we continually see on the
news, animals do wonders to
enhance the well-being of our
service members. For that, they
certainly deserve our attention
and time.”
Another volunteer, 2nd Lt. Tara
Drumm of 3rd Brigade, 104th
Training Division (LT) explained
that she jumped at the chance to
volunteer at the Animal Refuge
Center because “every little bit of
support helps and, let’s be honest,
who doesn’t smile from hanging
out with a bunch of cute animals?”

Second Lt. Tara Drumm, 3rd Brigade, 104th Training Division (LT), socialized with the dogs, cats, kittens, geese, goats and yes even pigs!
Photo by Capt. Cheryl Abbate, 1st Brigade, 104th Training Division (LT), UPAR

Staff Sgt. Jeffrey Smith from
HHC, 1st Brigade, 104th Training
Division (LT) said that he wanted
to volunteer because his own
dog was severely abused before
he adopted her and “this was my
opportunity to give back and help
animals.”
While at the shelter, volunteers
from the 104th helped break
down old cabinets, build new
shelves and cabinets, helped carry
in hefty bags of cat litter, walked
the dogs and socialized with the
dogs, cats, kittens, pigs, geese and
goats.
At the end of the day, Smith
commented that it was “rewarding
to help the volunteers at the
Animal Refuge Center get on
their feet so they can better help
animals.”
Spc. Joshua Salinas agrees. As
he puts it,“it’s nice to see people
work hard to selflessly benefit
creatures other than themselves.
I always want to be a part of that
when I see it.”

Specialist Corey Mills and Capt. Linda Rivera, 3rd Brigade, 104th Training Division (LT),
helped break down old cabinets, build new shelves and cabinets, carried in hefty bags of
cat litter and walked the dogs. Photo by Capt. Cheryl Abbate, 1st Brigade, 104th Training Division (LT), UPAR
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Full Circle

Command Sgt. Maj. Marcus Sams, 1st Battalion, 354th Regiment, 95th Training Division (IET), passes the Echo Company Guidon to 1st Sgt. Bill Barlow during a company Change of Responsibility ceremony at Camp Gruber, Okla., on October 17, 2015. Photo by Spc. Erick Cravens, 95th Training Division (IET)

By Lt. Col. Phillip Taylor

Battalion Commander, 1/354th Regiment,
95th Training Division (IET)

TULSA, Okla. — December
1, 2015 will bring a significant
life event for Command Sgt. Maj.
Marcus Sams, 1st Battalion, 354th
Regiment, 95th Training Division
(IET). On that date Sams will
transfer to the Retired Reserve

bringing a close to an exceptional
26-year career.
Sams began his career in 1989
on active duty as a Chemical
Operations Specialist assigned
to the 4th Battalion, 7th FA and
2nd Battalion, 32nd FA (MLRS),
stationed in Giessen, Germany. He
served for three years on active
duty.

Lt. Col. Phillip Taylor, 1st Battalion, 354th Regiment, 95th Training Division (IET), presents
a gift to Command Sgt. Maj. Marcus Sams, 1st Battalion, 354th Regiment, 95th Training
Division (IET), from the Soldiers of the battalion, a custom #7 Thunder jersey signifying
Sams’ call sign, Thunder 7, on October 17, 2015. Photo by Spc. Erick Cravens, 95th Training
Division (IET)

In 1995, Sams left the IRR
to join the 1st Battalion, 89th
Regiment (later 1st Battalion, 354th
Regiment) as a Drill Sergeant
Candidate, graduating Drill Sergeant
School in 1996 as the Honor
Graduate of Class 2-R-96. He served
in the same battalion as a Drill
Sergeant Candidate, drill sergeant,
Senior Drill Sergeant, first sergeant
and command sergeant major.
Sams was the battalion’s Drill
Sergeant of the Year three times
and he logged over 30 weeks of
trail time as a drill sergeant and a
first sergeant in the Initial Entry
Training environment. He directly
impacted over 1000 IET Soldiers
while training at Fort Sill, Fort
Benning, Fort Knox and Fort Lewis.
In his final remarks to the entire
unit, Sams told the drill sergeants

and Soldiers of the battalion that
he was looking forward to his
retirement, but he would miss
the camaraderie that comes with
being in the Army. Drill Sergeant
Candidate, Cpl. Brian Clapper said,
“It just won’t be the same without
Command Sgt. Maj. Sams.”
Sams will continue his civilian
career as a School Resource Officer
for the Tahlequah, Oklahoma
Public School System and he will
enjoy spending additional time
with his Family. First Battalion,
354th Regiment, 95th Training
Division (IET), will hold a Change
of Responsibility ceremony on
December 5, 2015 between Sams
and Master Sgt. Erik Kropf, the
interim command sergeant major
until a replacement is formally
selected.
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Drill Sgt. (Staff Sgt.) Lisa Capocci, Charlie Co., 2/415th, 95th Training Division (IET), Sacramento, Calif., and Pfc. Allisun Capocci after Allisun Capocci’s, Delta Co., Lighting Bn., provisional, graduates Basic Combat Training, Sept. 2015. Allisun Capocci has since graduated
AIT earning her MOS as a 42A, and is now stationed at Camp Humphrey, South Korea with
the 2nd Infantry Division. Courtesy photo

(from left to right) Maj. Gen. Roger L. Cloutier Jr., commanding, Fort Jackson, S.C. and the
U.S. Army Training Center, Pfc. Allisun Capocci, Drill Sgt. (Staff Sgt.) Lisa Capocci, Charlie
Co., 2/415th, 95th Training Division (IET), Sacramento, Calif., and Post Command Sgt. Maj.
William D. Hain, Fort Jackson, S.C. Allisun Capocci’s, Delta Co., Lighting Bn., provisional,
graduates Basic Combat Training, Sept. 2015. Courtesy photo
Allisun Capocci is being honored by Cloutier and Hain for earning Soldier of the cycle, high
PT award [344 extended scale] and being promoted to private first class. Cloutier expressed
that he had never seen a mother/daughter drill sergeant /Soldier pairing in all his years of
service. It was an honor to be photographed and added to his Facebook page.
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Chaplains Corner

Strong Bonds Schedule FY 2016
81st Regional Support Command
DATE

LOCATION

VENUE

12-14 Feb 16

New Orleans, LA

Couples/Singles

18-20 Mar 16

Orlando, FL

Couples/Family

20-22 May 16

Nashville, TN

Couples/Singles

17-19 Jun 16

Savannah, GA

Couples/Singles/Family

22-24 Jul 16

Ft. Walton Beach, Fl

Couples/Singles/Family

12-14 Aug 16

Charlotte, NC

Couples/Singles/Family

Which Venue Should I Register For?
Singles Event: Register for if you are not legally married. Free
childcare is provided for children ages 0-6 (must be registered in
DEERS). You may NOT bring a significant other or a friend. If you
would like to bring a child(ren) age 7 or older, register for the
Family venue instead.
Couples Event: Register for
if you are bringing your spouse
(must be enrolled in DEERS).
For the maximum benefit of this
retreat, we recommend you do
not bring children to this event.
However, if you cannot find
alternative childcare, we provide
free childcare for children ages 0-6.
If you bring a child 7 or older, you
must register for the Family venue
instead.
Family Event: Register for if
you and your spouse are brining
a child(ren) age 7 and older. All
dependents must be enrolled
in DEERS. Children ages 7 and
older will attend all the Family
Training with you. Single parents
may attend this venue with their
child(ren). Free childcare is
provided for children ages 0-6.

Soldiers
must live
within 400
miles of the
event
location for
which they
register.

QUESTIONS: USARMY.USARC.81-RSC.MBX.STRONGBONDS@MAIL.MIL,

or SFC WIGGINS AT 803-751-9638
Strong Bonds is the premier Army
training program designed to increase
Soldier and Family member readiness
and resiliency through relationship
education and skills training.There
is compelling evidence that Soldiers
who build successful marriages and
relationships are more productive,
suffer fewer illnesses (including
PTSD), and are more likely to reenlist
in the Army.As a member of the Army
Reserve, you are eligible to attend
a Strong Bonds weekend with your
spouse or Family every other year.
If you are single, we have events for
you, too! The 81st RSC funds your pay,
travel, meals, and per diem for you
and your dependents. In other words,
this program is of no cost to your
unit.
In FY15, 32% of Strong Bonds
attendees within the 81st RSC were
AGR Soldiers.We love our AGR
Soldiers, but we aim to increase the
ratio of TPU Soldiers attending Strong
Bonds events in FY16. We also have
a disproportional number of officers
attending Strong Bonds events, in
relation to enlisted Soldiers. Please
help us spread the word about Strong
Bonds down to the lowest level!
We attempted to strategically
position our FY16 Strong Bonds
event locations so that all Soldiers
within the 81st RSC footprint fall
within 400 miles of at least one event.
Mileage exceptions that exceed 400
miles may be considered for Soldiers

in extenuating circumstances, such
as deployment, or those living farther
than 400 miles from all the event
locations.
Registration requests may be
submitted for the attached Strong
Bonds events at https://army.deps.
mil/Army/CMDS/USARC_81RSC/
Chaplain/Lists/Strong%20Bonds%20
Registration/User%20View.aspx
A CAC Card is required to access
the registration site. Recommend you
use internet explorer as your browser,
as other browsers may or may not
work.
Each venue has a cap, and when
they are full, the event will close.
Please register early to ensure a
training seat. Dependents must be
enrolled in DEERS in order to be
approved to attend.
If you live in Puerto Rico, you will
attend Strong Bonds training events
in Puerto Rico, sponsored by the First
MSC. Please contact your Chaplain/
Chain of Command for your Strong
Bonds dates and information.
Note: FY16 Strong Bonds will
provide childcare for dependent
children ages 0-6 for all of our events:
Singles, Couples and Families.
If you have difficulties or questions
please email or call the 81st Strong
Bonds Team at:
usarmy.usarc.81-rsc.mbx.
strongbonds@mail.mil
POC: Sgt. 1st Class Wiggins at 803751-9638
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Do You Want to be a Unit Public Affairs Representative?
As the 108th Training Command
(IET) reduces its structure, it will
be difficult for the Public Affairs
Staff to visit each brigade, battalion
and company to cover news events.

Public Affairs is the responsibility of
commanders and Soldiers alike.
The PAO can assist with the Unit
Public Affairs Program (UPAR),
which allows a Soldier to be the

additional eyes and ears for your
unit and the PAO. By volunteering
you will assume the duties of UPAR
as an additional duty.
Do you enjoy taking pictures? Do
you enjoy writing? As a Unit Public
Affairs Representative (UPAR) you
will take pictures of newsworthy
events and submit them along
with stories to the 108th Training
Command or Division Public Affairs

108th Training Command (IET)
Public Affairs Office
Soldiers should contact their
division Public Affairs Office for
additional info:
— 95th Training Division (IET)
Public Affairs – Col.Trent Andrews
trent.andrews@us.army.mil
— 98th Training Division (IET)
Public Affairs – 1st Lt. Adam
McMahan adam.w.mcmahan.mil@

for review and possible submission
in The Griffon, as well as the
command or division web sites.

mail.mil or Staff Sgt. Sarah Hubbard
sarah.e.hubbard6.mil@mail.mil
— 104th Training Division
(IET) Public Affairs – Maj. Alex
Johnson alex.l.johnson.mil@mail.
mil or Sgt. 1st Class Melvin Larson
melvin.l.larson.mil@mail.mil
Or contact Mrs. Deborah
Williams or Sgt. 1st Class Kenneth
Hamilton, 108th Training
Command (IET) Public Affairs at
deborah.p.williams8.mil@mail.
mil, or kenneth.b.hamilton.mil@
mail.mil phone 704-227-2820 ext.
4235/4087 for more information.

Are You?
• Familiar with your organization
• Independent & dependable
• Able to communicate well

Are you able to?
• Publicize unit participation
in community projects or
activities.
• Serve as the public affairs point
of contact for your unit.
• Maintain contact with the
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Nuggets to keep you informed
Battle Buddy
The Spanish version of the Battle
Buddy APP is now a GO! Soldiers
and Civilians can upload the APP
on their personal iTunes, Google
Play, and Windows Phone Stores.

IG

Corrective Training
By now, leaders are aware that
NCO authority is derived from the
commander’s authority (AR 600-20
Army Command Policy, para 2-1b),
and that the commander may hold
Soldiers and leaders accountable
when that authority is abused
or misused.The commander has
El Directorado Capellan de USARC
se enorgullece en anunciar la version
Espanol del “Battle Buddy” App y que
ya esta disponbile para usar.

many tools to address violations
of regulation, policy, or procedure,
the least of which may include
counseling and/or associated
corrective training.
AR 600-20 (para 2-18c (3))
states that,“NCOs are assistants
to commanders in administering
minor nonpunitive corrective
actions.”The same paragraph
states that nonpunitive
measures (corrective actions)
are not considered nonjudicial
punishment. Corrective measures
should assume the nature of
training or instruction and should
not be used as punishment.
When a leader is faced with a
situation that they believe warrants
corrective training (and not every
situation does), a rule of thumb

The Spanish
Battle Buddy

https://www.microsoft.com/enus/store/apps/us-army-reservebattle-buddy/9nblgggzmqst

https://play.google.com/store/
apps/details?id=mil.army.
battlebuddy.spanish

mopping the barracks or orderly
room floors would not be an
appropriate measure for a Soldier
failing to appear for duty. Any
act that demeans [i.e. hazing] or
otherwise takes on the appearance
of punishment [i.e. extra-duty,
restriction] is not corrective
training.
AR 600-20 (para 2-1c) c.
Proper use of the chain of
command is vital to the overall
effectiveness of the Army….
Effective communication between
senior and subordinate Soldiers
within the chain of command is
crucial to the proper functioning
of all units.Therefore, Soldiers
will use the chain of command
when communicating issues and
problems to their leaders and
commanders.

Available in Apple itunes, Google Play and Windows Store

The USARC
Chaplain Directorate is
proud to announce
that the Spanish
version of the
Army Reserve
Battle Buddy
App is now
available.
(English Version
continues to be
available)
https://itunes.apple.com/us/
app/battle-buddy-spanish/
id1033719749?mt=8

may include the following:
•The training, instruction, or
correction given to a Soldier
to correct deficiencies must
be directly related to the
deficiency.
•It must be oriented to
improving the Soldier’s
performance in his or her
problem area.
•Corrective measures may
be taken after normal duty
hours but ensure the timing
does not supersede a higher
commander’s policy for duty
day.
•Corrective training should
continue only until the training
deficiency is overcome.
If a Soldier fails the APFT pushup event, a reasonable number of
repetitions of the push-up over a
period of time may be warranted,
but abdominal or cardiovascular
exercises may not. Stripping and

Sexual Harassment/Assault Response

https://itunes.apple.com/us/
app/battle-buddy-spanish/
id1033719749?mt=8

https://www.microsoft.com/enus/store/apps/us-army-reservebattle-buddy/9nblgggzmqst

https://play.google.com/store/
apps/details?id=mil.army.
battlebuddy.spanish

Maj. Gen. Leslie Purser, 108th Training Command (IET) Commanding General, presents a 108th coin to Mr. Nick Philoctete, Victim Advocate for the
108th Training Command (IET) on Aug. 14, 2015, for his dedication and
hard work in the SHARP Program.
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108th Griffon Association
Application For Membership
Please send application for membership to:
The 108th Griffon Association, Inc.
Post Office Box 3348
Asheboro, NC 27204
Email - 108thGriffonAssociation@triad.rr.com
Fill out and mail along with a check or money order for $10.00 (one year) or $108.00 (life) (no cash
please) payable to 108th Griffon Association, Inc.
Please allow six to eight weeks for your *certificate(s) to arrive at your mailing address
Please share this information with anyone who is eligible.
---------------------------------------------------------------------------------------------------------------------------------

**MEMBERSHIP APPLICATION 108TH GRIFFON ASSOCIATION, Inc
PLEASE PRINT ALL INFORMATION CLEARLY

NEW APPLICATION

RENEWAL

LIFE TIME MEMBERSHIP $108.00

NUMBER OF ADDITIONAL CERTIFICATES REQUESTED. PLEASE ENCLOSE AN ADDITIONAL $8.00 FOR
EACH
Name:_______________________________________________________ Rank:_________________ /MR/MRS/MS/MISS
(as you wish it to appear on your Certificate*)
(Optional)
(Circle one)
Address:________________________________________________________________ Phone # (
Cell phone # (

)

_____

Fax # (

_)____________________
)______________________

City:_____________________________________________ State: ______Zip code______________
EMAIL ADDRESS___________________________________________________________________________________________
(Please Print Clearly)
Current or last Unit of assignment: _______________________________________________________________________
Date of service with the 108th or subordinate units to include 95th, 98th and 104th and their subordinate units:
From: _____________________To:__________________________
(MMYY)
(MMYY)
I am willing to serve on a committee or other Association Function: YES____ NO____
I AM WILLING TO DIRECTLY SERVE WITH THE COMMAND’S FAMILY ASSISTANCE PROGRAM: YES___NO___
I would like to receive the 108th Griffon Newspaper: YES_____NO____

I wish to donate the following tax deductible amount: _$___________
Make check/money order payable to 108th Griffon Association, Inc.
Mail to: Membership Committee, 108th Griffon Association, Inc., PO Box 3348, Asheboro, NC 27204
**Application may be duplicated
* Additional certificates are available for $8.00 each.
PLEASE ADD ADDITIONAL COMMENTS / SUGGESTIONS ON BACK OF APPLICATION
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Fore!

Harry Poore, 108th Training Command (IET) training technician, goes for par on the green
of the 18th hole during the 5th Annual Griffon Association Golf Tournament, held at Pine
Island Country Club, in Charlotte, N.C., Sept. 28, 2015. Soldiers, Veterans and Family members from the 108th Training Command (IET) got together to have some fun on the golf
course while raising money for charity at the same time. Photo by Sgt. 1st Class Brian Hamilton, 108th Training Command (IET), Public Affairs

Barry Moore, 108th Training Command (IET) supervisory logistics management specialist,
misses the ball completely, while participating in the 5th Annual Griffon Association Golf
Tournament at the Pine Island Country Club, in Charlotte, N.C., Sept. 28, 2015. More than
50 Soldiers, Veterans and Family members participated in the event to raise money for
educational scholarships and charity. Photo by Sgt. 1st Class Brian Hamilton, 108th Training
Command (IET), Public Affairs

By Sgt. 1st Class Brian Hamilton

“I’ve been golfing since I guess I
was seven or eight,” he said.
Out of curiosity, I asked him if
he was any good.
“On somedays yes, on somedays
no.”
And what about today? “Not too
good,” he laughed.
That seemed to be the common
response as I cautiously navigated
my souped up, battery powered
golf cart, with half-inch thick
Plexiglas plates to protect me,
from hole to hole in search of the
perfect shot.
At each hole, I stopped to take
pictures of golfers swinging for
the fences with turf flying feet
over their heads, only to look
down and see their tiny white
nemesis tucked in right where
they had placed it, on the tee in
front of them.
Jack Wright, Griffon Association
board member and retired
Command Sgt. Maj., who helped
organize the event hoped the
tournament would produce a
banner year for fundraising.
“We donate to a lot of different
charities that support our Soldiers
like the Foundation of Hope. We’ve
also given out four scholarships to

108th Training Command (IET) Public
Affairs

CHARLOTTE, N.C. — ‘Fore’ is
an old English term with multiple
definitions.
Merriam-Webster defines it as
‘situated in front of something
else.’
On one of the miraculously
manicured fairways of a golf
course it can mean look ahead,
as if to warn someone of an
incoming golf ball.
Its utterance is enough to
make most calmly crouch and
cover their heads in fear of being
knocked unconscious from one of
those hard, fast moving projectiles.
For others it’s a reason to
look up towards the sky in
bewilderment as if somehow
actually seeing a golf ball before it
hits you in the face will make the
pain a little more tolerable.
But on the plush green golf
course at the Pine Island Country
Club in Charlotte, North Carolina,
it was enough to send this Army
photojournalist barreling head
first into a golf cart, or behind
a tree, or just about anywhere I
could find that would provide

refuge from the deluge of short
shots, long shots, and just plain
bad shots!
On Sept. 28, 2015, Soldiers and
Family members of the 108th
Training Command’s Griffon
Association took to the rain
soaked course at Pine Island to
engage in a friendly competition
while raising money for charity at
the same time.
For five years now, the Griffon
Association has sponsored the
event and used the proceeds
to help provide educational
scholarships and financial
assistance in times of hardship to
Army Reserve Soldiers and their
Families whenever and wherever
there is a need.
“We try to make sure someone
is there to help out Soldiers who,
through no fault of their own,
fall on hard times,” said Maj. Gen.
(ret.) Charles McCartney, who
commanded the 108th from 2003
until 2007 and now serves as the
Griffon Association’s president.
“We do the best we can to help
out our fellow Soldiers.”
McCartney, an adamant golfer,
says he has been playing for more
than a half a century now.

needy Families this year.”
When I caught up with Wright,
he was serving as a witness
on the hole-in-one hole, where
competitors had the opportunity
to win a new car if their aim, and
their luck, was true.
I asked him if he had seen any
good golfers, he answered with a
hesitant “yes” without mentioning
anyone by name.
His response to whether he had
seen any bad golfers out here was
significantly different.
“Well yes. We just experienced
one and you got a photo of it!” he
exclaimed.
Indeed I did, Jack Wright, indeed
I did!
It may not need mentioning, but
no one won the car on this day.
While the next Tiger Woods or
Michelle Wie was nowhere to be
found, the event was a unanimous
success and everyone seemed
to walk away with a smile and a
laugh.
After all, no one was injured and
the only things hurt on the course
were a few trees, my Plexiglas
windshield and pride, lots and lots
of pride.
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Tee It Up For Soldiers and Their Families

The Fifth Annual Soldiers and Families Golf Tournament kicked off with a shotgun start
and the golf carts started rolling. The event resulted in continued financial and educational support for Soldiers and Families from across the 108th Training Command spectrum,
including Soldiers and Families from the 95th, 98th and 104th Divisions through The Griffon Association. Photo by Mr. James Williams, UPAR

By Mrs. Deborah Williams
108th Training Command (IET) Public Affairs

CHARLOTTE, N.C. — The Fifth
Annual Soldiers and Families Golf
Tournament was held on 28 Sept.,
at the Pine Island Country Club.The
event kicked off with a shotgun start
and the golf carts started rolling.
Proceeds from the tournament
provide needed resources for
Soldiers and Families for educational
opportunities, funds for Families
under financial stress as a result of
a Soldier’s deployment, funds for
financial assistance to Soldiers who
have been wounded or injured in
the line of duty, support for Family
Support activities such as funds for
Care Packages and phone cards to
deployed Soldiers and support for
other charitable organization, such as

the Wounded Warrior Project, who
support Soldiers and Veterans.
One hundred percent of the
funds go to The Griffon Association
for Soldiers and their Families.This
is a chance to say thanks and show
continued support to the men and
women who protect our freedom and
their Families for the sacrifices they
make on our behalf.
The Association is made up of past
and present members of the 108th
Training Command, a two-star Army
Reserve Command headquartered
in Charlotte, North Carolina, and
subordinate divisions, the 95th,
98th and 104th, spread across the
continental United States, Hawaii and
Puerto Rico.
With the help of Knight
Communications, publisher of The

Retired Maj. Gen. Charles E. “Skip” McCartney gave the opening remarks after the Colors were
presented by the 108th Training Command (IET) Color Guard at the Fifth Annual Soldiers and
Families Golf Tournament held on 28 Sept., at the Pine Island Country Club in Charlotte, North
Carolina. Photo by Mrs. Deborah Williams, 108th Training Command (IET), Public Affairs

Griffon, and after months of work
by members of the Board and other
Association members, who obtained
sponsors, donors and golfers,
volunteers from the association
joined together to host golfers. Even
though the sun did not shine, golfers
showed their sportsmanship by
playing through despite the rain.
Retired Maj. Gen. Charles E.
“Skip” McCartney gave the opening
remarks,“Be a patriot and help
a Soldier.These funds are being
raised for Soldiers and Families.Your
support has helped sponsor Soldiers
and their Families for many years.
Thank you.”
The 208th Army Band provided
military music during registration
and played the National Anthem and
the Army Song as the Colors were
presented by the 108th Training

Command (IET) Color Guard.
As in previous years, golfers
were treated to a box lunch, dinner
after the round and numerous
opportunities on the course to win
prizes provided by sponsors. Golfers
opened their wallets again to buy
mulligans and red tees, participated
in a 50/50 raffle and a silent auction,
which contributed not only to the
fun but the fund for Soldiers and
Families.
All of this hard work, fun and
generosity resulted in continued
financial and educational support for
Soldiers and Families from across the
108th Training Command spectrum,
including Soldiers and Families from
the 95th, 98th and 104th Divisions.
For more information, please visit
the Griffon Association website
www.108thGriffonAssoc.com.
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Start 2016 with a New Business in Franchising
The New Year is all about
fresh starts, whether it is making
resolutions or starting a new
business. Franchising is a popular
career for those in the armed
forces, whether starting while
active duty or after retirement,
because military skills translate well
into franchise ownership.
Here are five reasons why
January is an optimal time for those
currently serving in the military
to open their own business,
specifically a travel franchise.

Timing
Travel franchise owners who
start their business in January will
be fully trained and operational
in time for Wave Season, a threemonth period when cruise sales
surge. Historically, CruiseOne
franchise owners have experienced
a spike in their sales during this

time period.
What better
way to start a
new business
and immediately
see results?

Accounting
Even the
most savvy
accountant
and business
person can find
it confusing
keeping
different fiscal
and calendar
years straight.
By starting
a new business on January 1, a
franchise owner can simplify their
bookkeeping by matching their
fiscal year to the calendar year.

Discounts
Many stores restock their
inventory in January with new
models of office chairs, desks,
computers, phones and more. By
starting in January, it is possible
to get deeply discounted office
supplies that are important in
operating a business from home.

Planning
Use holiday time off before the
New Year to create a business plan
outlining all marketing and business
development opportunities.
Regardless if working the franchise
full-time or part-time while
deployed, having a business plan is
crucial to succeed.

Training and Support
The beauty of a franchise
system is that training and support
are available around-the-clock.
In addition to initial franchise
training, many franchises, including
CruiseOne, have on-demand
training that can be completed
at one’s own pace. What’s more,
regardless if it’s a holiday, there is
always somebody available to help
whether it is other franchisees or
the franchisor’s in-house support
team.
Military veterans interested in
franchising should use the IFA’s
VetFran Toolkit (www.vetfran.com/

toolkit) initiative as a resource to
learn about different franchising
and support opportunities available
such as financial incentives, training
and mentor programs. More than
645 companies participate in this
recruitment program, which has
partnerships with the White House
Joining Forces Initiative, VFW, the
U.S. Department of Veterans Affairs,
the Small Business Administration,
the U.S. Chamber of Commerce and
others.
Tim Courtney, CFE is Vice President of
Franchise Development and Ambassador
of Veteran Affairs at CruiseOne®, the
nation’s leading home-based travel
agent franchise. As part of World Travel
Holdings, the world’s largest cruise
agency and award-winning leisure travel
company, CruiseOne offers consumers
the lowest possible pricing on cruise and
land vacations through its relationships
with every major cruise
line and many tour
operators. In operation
since 1992, CruiseOne
is a member of VetFran
and proudly supports
military veterans.
It is consistently
Tim Courtney
recognized by leading
industry publications
as a military-friendly franchise.
For more information, visit www.
CruiseOneFranchise.com/veterans.
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Fields of Green: 5 Routes Toward a New Career
This content is provided courtesy of
USAA. Whether you’re transitioning
from military to civilian life or have
decided to change career fields,
your main goal is to find a stable,
good-paying job as quickly as you
can. A strategic way to do that is to
choose a job in one of the nation’s
fastest-growing career fields.
Positions in quickly growing
sectors are tough for employers
to fill quickly enough to meet
demand — which means
employee salaries can be quite
competitive. In addition,“jobs in
some of these fields may draw on
skills you gained in the military or
a previous career, and that’s helpful
if you need to find a new position
quickly,” says David Renza, assistant
director of military admissions
at Post University in Waterbury,
Conn., and co-author of “Military
Education Benefits for College.”
If you’re not sure about the
work you want to do long term,
jobs in high-demand fields can also
provide great “between careers”
work.
“Once you’re working and
earning a salary, you can think
further about what you’d like to
do long term, and possibly afford
additional career training,” Renza
adds.
According to the Bureau of
Labor Statistics — which also
provided the salary data — the

following five fields are expected
to add more jobs through 2020
than most sectors of the economy:

Computer Systems Design and
Related Services
Why consider it: Information
technology is one of the hottest
fields for ex-military folks and
career-switchers alike. No matter
what their industry, all companies
today rely on having up-to-date
computer systems.
According to a survey by Harris
Interactive and the technologyjob networking site Sologig.com
— a CareerBuilder company —
the IT sector was one of the top
hiring sectors in 2011 and 2012.
A bonus for ex-military:Your
security clearance can be a plus
when applying for IT jobs with
government subcontractors, since
they won’t need to pay for your
background checks — which
are usually good for five years.
Previous experience with network
security also can make you highly
employable, Carroll says.
Possible jobs:
•C
 omputer support specialist:
Helps IT and other employees
troubleshoot computer
software and equipment.
Median annual salary: $46,260
•N
 etwork and computer
system administrator: Manages
companies’ overall, day-to-day

computer operations.
Median annual salary: $69,160
Education/training required:
The level of college education
required for support specialist
jobs differs by company, but at
least some college coursework
is generally helpful.You can
also easily learn HTML (Hyper
Text Markup Language, the basic
building block of websites)
through books or classes.
Network/system administrators
usually must have bachelor’s
degrees and some related
technology experience.

Home Health Care Services
Why consider it: As the U.S.
population ages, health carerelated jobs will continue to be in
the highest demand of all fields
through 2020, according to the
BLS. Health care delivered to
patients at home, rather than in
a hospital setting, is particularly
needed.“Jobs in this sector are
good matches for transitioning
workers who have already worked
in supporting health-care roles
— as medics or corpsmen, for
instance,” says Laurence Shatkin,
senior product developer for JIST, a
career information publisher.
Possible jobs:
• Physical or occupational
therapist assistant: Works with
patients who are injured or
recovering from surgery, to
improve movement-related
and everyday-living skills.
Median annual salary: $49,690 for
PT assistants; $51,010 for OT
assistants
• Registered nurse: Provides
patient care and administers
medication; home-care nurses
often work with home-health
and hospice organizations.
Median annual salary: $64,690
Education/training required:
PT and OT assistants require
an associate’s degree from an
accredited PT or OT assistant
program, plus a high school
diploma or equivalent. State
licensing also may be required.
RNs require at least an associate’s
degree and must pass a national
licensing exam.

Management, Scientific and
Technical Consulting Services
Why consider it:The thirdfastest-growing career sector (4.7
percent expected growth from
2010 to 2020, according to the
BLS) is a broad field, covering
everything from legal services to
engineering. Many of these careers
required advanced degrees.
Possible jobs:
• Tax preparer: Assembles tax
returns for small businesses or
individuals; can be a seasonal
or side job along with full-time
employment.
Median annual salary: $39,410
• Meeting, convention and
event planner: Coordinates

all aspects of
special events
for corporations
and nonprofit organizations.
Anyone with experience in
logistics or planning would be
an ideal candidate for this type
of position.
Median annual salary: $45,260
Education/training required:
Tax preparers take community
college classes to prepare for the
required Internal Revenue Service
competency exam; a high school
diploma or GED is preferred.
Meeting planners usually require
a bachelor’s degree; hospitality or
business emphasis preferred.

Veneer, Plywood and Engineered
Wood Product Manufacturing
Why consider it:The United
States’ vast forest resources are
helping to keep the manufacturing
of wood-related products in this
country rather than overseas,
Shatkin says. Most production jobs
don’t require lengthy training or
education, so they may be good
easy-entry positions rather than
long-term career choices.
Possible jobs:
• Woodworking machine setter,
operator or tender: Run drill
presses, lathes, routers, etc.
Median annual salary: $28,160
• Team assembler: Assemble
products in manufacturing
plants.
Median annual salary: $28,360
Education/training required:
High school diploma or equivalent;
on-the-job training often offered.

Individual and Family Services
Why consider it:This field,
though it’s fast-growing, may be a
tough fit for many former military
folks who aren’t accustomed to
working in personal-helping jobs,
Carroll says. However, a position in
these fields can be a stopgap if you
need an easy-entry job that doesn’t
require a college degree — and
if you have strong people skills.
These jobs are in high demand
throughout the country, though
they don’t pay particularly well.
Possible jobs:
• Social/human services
assistant: Helps clients find
community benefits or
support during tough times.
Good match for ex-military
folks who worked as benefits
counselors.
Median annual salary: $28,200
• Personal care aide: Helps
clients in private, group or
long-term care homes with
grooming, dressing and light
housekeeping.
Median annual salary: $20,170
Education/training required:
Some employers accept workers
with only a high school diploma,
but an associate’s degree is an
advantage. Personal care aides may
go through a few weeks of training
and must pass a standardized test.

Special Military Resources

Why Online Public Schooling
Works Well for Military Families
Children thrive academically in
a supportive learning environment
that’s focused on their strengths
and needs. For military families,
frequent relocations can add an
extra challenge to finding schooling
in which kids can reach their full
potential.
On average, children in a
military family move six to nine
times during their school years—
necessitating numerous school
changes. Continually having to
adjust to new teachers, new
classmates, and new curriculum
can be stressful. For military
children, online education provides
consistency in their constantly
changing world. With online
learning, it’s often possible to take
their schooling with them no
matter where they are.
Multiple online education
options exist. One that many
parents may not be familiar with
is the online public school. It’s a
tuition-free option offered in many
states. With an online public school,
students get the flexibility of online
learning as well as the benefit of
support from school administrators,
counselors, and state-certified
teachers. And in states that don’t
have an online public school
option, private online schools are
another good alternative. While not
tuition-free, they still have all the
other benefits of online learning.

Individualized Learning
No two children are alike, and it’s
important to provide an education
that can be tailored to meet a
variety of needs and learning styles.
Online schools enable individually
paced learning and can help
students move ahead or get on
track. In fact, one of the greatest
benefits online students report is
that they love the ability to work
at their own pace.They can spend
more time on a subject they find
difficult or breeze through a subject
that makes perfect sense.
And while parental involvement
is still needed (especially in the
younger grades), having more
control over pacing helps students
of all ages develop independence
and build important life skills such
as learning how to manage multiple
priorities and meet deadlines.

Portability and Continuity
Online schooling often allows
military families to take a first-rate
American education with them
wherever they go. All that’s needed
is a computer and an Internet
connection. Students don’t have
to deal with interruptions in
their education, no matter where
their family is stationed, because
online schools provide continuity.
Many of them allow students to
stay enrolled in the same school
no matter how frequently they

move—eliminating the need
for course content repetition or
exclusion from honors or Advanced
Placement® (AP) courses. And
when situations arise, such as
deployments, that necessitate
temporary changes in a child’s
living arrangement, school can be
one thing that stays the same.

Flexibility
Online schools offer a more
flexible schedule than brick-andmortar schools. Because students
in online schools have more
control over when and where
they do school, they can adapt
their schedules to accommodate
involvement in music, the arts,
sports, and social, church, and
community activities.
Online learning also provides
flexibility in choosing the order in
see ONLINE EDUCATION page 74
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How Skiing Came To The South
snow fell in Boone in February and
March. Before the snow melted,
Fifty-three years ago skiing
members of the Boone Chamber
came south and here’s the
of Commerce announced that
beginning of the story.The
the following winter, commercial
rich story of Blowing Rock Ski
winter sports would be available.
Lodge, later Appalachian Ski
The chamber appointed a
Mtn., reveals more than just how committee of Alfred Adams, W.H.
dramatically the ski industry has Gragg and Wade Brown to study
progressed. It also shows the
winter tourism opportunities. Even
monumental impact skiing has
as National Guard teams were just
had on the entire economy and
going home after ferrying food
culture of the High Country and to snowed-in mountain residents,
Southern Appalachians.
Brown staged a ski photo on
The people of skiing’s first
the Boone golf course. George
half-century are quite a cast
“Snowman” Flowers’ photo was
of characters, a truly colorful
widely circulated on the UPI wire
group. Many are no longer living. service (TK).
Others are reaching the twilight
How deep was it? “That 1960
of long lives.
snow was bad enough,” says
When Blowing Rock Ski
Watauga High School’s legendary
Lodge debuted in December
former basketball coach and
1962, West Virginia and
teacher, Carter Lentz, who lived in
Maryland had already seen
one of only two houses on what
several small ski areas come
would become “Ski Mountain.”
and go, some with primitive
Lentz remembers,“We had a
snowmaking. Virginia’s
basketball goal up at the house
Homestead had birthed the
there, and I have a picture of my
South’s first “real” ski area in
10 year-old son standing on the
winter 1959-60, with successful
snow with his head up through the
snow making and a fivebasketball hoop.”The 1960 snows
star resort atmosphere that
had an impact. Spencer Robbins
electrified the media and helped says,“After that snow, we noticed
raise Southern awareness of
families started coming up from
skiing. Winter 1961-62 saw
Hickory and Lenoir and Statesville
two more Southern slopes
and looking for a hillside to sled on.
open.Tom Alexander started
It was getting people’s attention
Cataloochee east of the Smokies that there was a place for winter
in Maggie Valley. He launched
activities up here.”
North Carolina’s first ski area in
The following year in 1961,
part to provide year-round work Blowing Rock Ski Lodge was under
for summer employees of his
construction.
dude ranch.Tennessee’s Ober
Surprisingly, the man who
Gatlinburg also opened that
dreamed up that ski area—M.E.
winter with a new wrinkle —
“Bill”Thalheimer — seems to
the city purchased the land and
have been completely uninvolved
leased it to local stockholders
with the Boone chamber effort.
wanting skiing on the western
Thalheimer made one of the
side of the Smokies.
great unheralded contributions to
Skiing was on the South’s
Southern skiing.The story of how
radar when Blowing Rock Ski
this non-skier came to create the
Lodge opened in December
High Country’s first resort is so
of 1962. Surprisingly, there
unlikely, it borders on unbelievable.
seems to have been little if any
The Alabama native and
coordination among all these
Charlotte businessman (via West
efforts.
Virginia) had independently
Granted, Sepp Kober, ski area
initiated the ski resort project with
founder at the Homestead, later
a letter requesting snowfall data
named the Father of Southern
from the Blowing Rock Chamber
Skiing, was encouraging anyone of Commerce. It appears he’d
he could — he was repping
made regular visits to the Blowing
everything from ski clothes to
Rock area in the summer. His son,
chairlifts. Also, John Mathewson, Mark Thalheimer, says,“My dad
representative of Connecticut’s
was familiar with Mayview Manor,
Larchmont Snowmaking
and he thought Blowing Rock
company, was making the
had real cachet.” Bill Thalheimer
rounds, meeting people,
reportedly thought “Blowing
sparking interest. It appears a
Rock was the best known resort
lot of great minds were thinking between Newport, Rhode Island,
alike.
and Fort Lauderdale.” But that
The big snows of 1960 didn’t
doesn’t explain how after years in
hurt — when 83 inches of
completely unrelated businesses
By Randy Johnson

— he was the owner of a West
Virginia movie theater chain and
a television film producer —
Thalheimer just woke up and,
boom, said,“I’m going to sell stock
and help invent skiing in North
Carolina!”
Thalheimer’s daughter, Lynne
Thalheimer Nachman, remembers
her father’s epiphany but can’t
explain it. In the fall of 1960,
recently married Lynne was having
dinner with her husband, father
and stepmother at a Chinese
restaurant near her home in
Manhattan. She remembers,“Daddy
just casually mentioned that he
was moving to Blowing Rock and

going into the ski business.
We were totally shocked!”
Before that conversation
in New York, no one in
Thalheimer’s acquaintance, or
anyone interviewed for this
article, remembers when or
if Thalheimer ever said,“I’m
fascinated by skiing in the
South and think I can make it
work.”
“That was the first we’d ever
heard of this,” Nachman says.
“He said that he’d looked into
skiing in the South and that he
thought it could be done and
he was going to do it.”
The rest is history.

How the
Resorts Rate
Onthesnow.com rated all of the Ski Resorts
in the southeast and here’s their 2014 top ten
list. http://www.onthesnow.com/

1. Massanutten Resort
1. Wintergreen Resort
3. Canaan Valley Resort
4. Snowshoe Mountain
5. Wisp Resort
6. Appalachian Ski Mountain
7. Timberline Resort
8. Beech Mountain Resort
9. Wolf Ridge Resort
10. Cataloochee Ski Area

TRAVEL USA

Special Military Resources

Avery County Provides
Lots of Winter Fun
By Melynda Martin Pepple
Avery County, North Carolina,
located in the heart of the Blue
Ridge Mountains welcomes
fun seekers of all ages.This
beautiful and unique area offers
four distinct seasons and the
Avery County Chamber of
Commerce welcomes you to
live the dream and enjoy true
Southern hospitality. We are even
the Home to the world famous
Woolly Worm Festival, one of
the top 10 fall festivals in the
country!
Ski the highest summits of
the South at our three state of
the art ski resorts, Appalachian
Ski Mountain, Beech Mountain
Resort and Sugar Mountain
Resort. Activities abound year
round including hiking, biking,
rafting, golfing, tubing, horseback
riding, antiquing, fine art festivals,
art galleries and more. Cross the
mile high bridge at Grandfather
Mountain, explore the Civil War
trail, swim, fish and canoe at
beautiful Wildcat Lake or take a
thrilling ride on a zipline.
Visit the Blue Ridge Parkway,
America’s favorite scenic drive,

or see the majestic mountains
from the comfort of a trolley tour
while visiting our award winning
wineries.
The Avery County Chamber is
dedicated to serving residents,
businesses and visitors through
social media, networking, a
user-friendly website, monthly
marketing outreach events,
exciting events that promote
tourism, partnerships with state
and government organizations and
business promotion within and
outside of the community. Our
enterprises with local businesses
and organizations allow our
members to reap benefits from
far and wide no matter which
season we are enjoying in the High
Country.
For more information, visit
our website www.averycounty.
com, call (828) 898-5605 or come
by for a visit. We are located in
the Shoppes at Tynecastle-4501
Tynecastle Highway, Unit 2, Banner
Elk. We are open Monday – Friday,
10 a.m. to 4 p.m.
Melynda Martin Pepple is Executive
Director of Avery County Chamber of
Commerce.
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Canaan Valley — a Winter Wonderland
By Warren Wik
I still remember how proud
I was the moment I first let my
daughter go, let her face the
wonder of gravity and thrill of
speed all by herself. I watched her
slide smoothly down the slope,
moving cautiously from one turn
into another, her eyes filled with
wonder and delight, and I knew
then just how lucky we are to
call Canaan Valley our home. I
remember my first time skiing also;
perhaps six years old visiting a tiny,

now-defunct hill in south eastern
Pennsylvania where I lost control
and did a vicious split on my first
run. I left in tears and swore off
skiing for years to come. My father,
a college ski racer himself, was
no ski instructor — under his
well-intentioned but ill-informed
instruction it’s surprising I didn’t
hang it up for good.
I didn’t move to Canaan Valley, an
extremely wild, sparsely populated
pocket of the central Appalachians
to teach skiing or to raise a family.

I moved here for the vast empty
spaces, extreme whitewater,
exceptionally rugged and beautiful
mountains and the wild brook
trout. I also moved here to feel
winter; to experience real snowfall.
With a base elevation of more
than 3,000 feet and a tremendous
amount of moisture moving in from
the Great Lakes, Canaan Valley is
coined the Snow Globe of the mid
Atlantic. Visitors travelling from
Washington D.C., less than three
hours’ drive, are constantly blown
away when they climb the ridge
entering Canaan Valley. Leaving
dreary rain and bleak weather in
the lowlands, visitors enter a winter
wonderland.
When I first moved to Canaan
Valley, I had no idea what was
in the cards for me. All I knew
was from the time I was a child
I wanted to live high in the
mountains, far from traffic lights,
strip malls and a 9:00 to 5:00. So
I came to the mountains with an
English degree and a kayak. What
did I need next? A job. Working
as a whitewater raft guide in the
warmer months I didn’t need just
any job, I needed seasonal winter
employment. Lucky for me Canaan
Valley has plenty of that.
I started teaching skiing the way
most instructors do; working in
the Children’s Program. I cut my
teeth as a professional instructor
teaching five to 12 year olds to
ski for six hours a day while their
parents had the freedom to take
their own lessons, make their own
runs or just relax for a while. Don’t
get me wrong, I love my family and
I love vacation, but even vacation
can feel like work without a little
time for yourself. I also realized
the true value of professional
instruction; watching children
improve and gain confidence in
themselves while surrounded by
a fun group of peers and a great
learning environment. No crying
children being dragged down
the hill between their parents’
legs here: Canaan Cub Club and

Mountain Adventure, our halfand full-day children’s programs
promote independent, safe skiing
through fun exercises, games and
appropriate terrain.
As my knowledge and ability
as an instructor grew, I began to
explore adaptive ski instruction,
working with deaf skiers, visually
impaired skiers, skiers with
degenerative diseases, autistic
skiers, paraplegics and amputees.
Children and adults, independent
or guided, adaptive instructors and
guides do everything possible to
bring the joy of skiing to everyone.
Working closely with groups
like Challenged Athletes of West
Virginia, the Gathering of Mountain
Eagles and Warfighter Sports,
Canaan Valley Resort brings smiles
to the faces of many Soldiers as
well as their families. Skiing and
snowboarding, along with many
other park activities, giving Soldiers
a great opportunity to enjoy the
moment with their families and to
set aside the difficulties faced when
returning from duty.
Not everyone is lucky enough to
call Canaan Valley their home, but
families can come and experience
our mountain environment, go
skiing or snowboarding with
our skilled team of instructors,
or get out and see the area and
communities we love so much.
Introduce your family to winter
sports and the mountains the right
way. Come visit Canaan Valley
Resort and build lasting winter
memories the whole family can
enjoy for years to come.
Warren Wik is a ski instructor for
Canaan Valley Resort ski area. When he’s
not trying to keep up with his daughter
on the slopes, he is guiding class V
whitewater rapids on the nearby Upper
Youghiogheny River, paddling remote
Appalachian rivers, or disappearing into
the mountains with his backpack and
his fly rod. Since hiking the 2,140 mile
Appalachian Trail at the age of 18, Warren
knew he would call the mountains his
home.
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Three Rivers, Lake Kaweah and Sequoia
and Kings Canyon National Parks
— Military Friendly with Terrific R&R
January through March, 2016
10th Annual Hero
Appreciation Months
Three Rivers
Our 10th Annual Hero Appreciation
Months program begins in January,
sponsored by the Sequoia Foothills
Chamber of Commerce in Three
Rivers. By way of this 3-month
program, which runs annually from
January 1 through March 31, our
participating businesses honor our
military and our first responders with
discounts, individual celebrations and
special family-friendly events.

January 1, 2016
We are preparing for our 10th
Annual Hero Appreciation Months,
a unique local program in which
we honor our military along with
our firefighters and all of our first
responders, every January through
March.You will see many 2016 events
related to Heroes Months in the list
below.They are free and open to
the public — but that is not all we
are doing! Below you will also find
a sample of other 2016 concerts,
festivals and events which we have
already prepared for our community,
and for all of our visitors.

Ranger-Led Programs
Sequoia and Kings Canyon
National Parks
For continually updated
information on the popular Rangerled Park Programs, call 559-5653341 or visitwww.nps.gov/seki/
planyourvisit

Polar Dip at the Gateway
Three Rivers
To start the New Year out right,
we jump in the river at the Gateway
Restaurant & Lodge! For more details
about this year’s jump, contact the
Gateway or go to http://threerivers.
com/

January 16, 2016
Snowman Contest
Sequoia National Park
A part of Hero Appreciation Months,
this Free Family-Friendly annual event
is held at Wuksachi Lodge, Sequoia
National Park, weather permitting,
from 11 am to 4 pm. Free hot spiced
cider is provided for the participants,
and a free loan of snowshoes to reach
the meadow where we build the
snowmen.The Park’s entrance fee is
required.

January 29, 2016
Firefighters/EMS Celebration
Three Rivers
With the Firefighters Celebration,

we have the opportunity to honor
local heroes.Those being honored
tell us stories, and each goes home
with a unique piece of art from a
local artist.To that we add beer, wine,
soup, homemade bread, desserts and
we have quite a party! Free. Open
to the public. Part of the Sequoia
Foothills Chamber’s 10th Annual Hero
Appreciation Months program.

February 4, 11, 18, 25, 2016
Learn to Square Dance Parties
Three Rivers
Every Thursday night in February,
as part of Hero Appreciation Months,
our professional caller provides FREE
Learn to Square Dance Parties, so
anyone can learn to dance, with a
variety of music and lots of laughter!
Light refreshments are provided, and
there is a pie social to celebrate what
we’ve learned on February 25. All
dances are 7-9 pm at the Three Rivers
Arts Center.

February 26, 2016
Law Enforcement/Peace
Officers Celebration
Three Rivers
With the Law Enforcement
Celebration, we once again have the
opportunity to honor local heroes.
The honorees tell us stories, and each
goes home with a unique piece of art
from a local artist.To that we add beer,
wine, soup, homemade bread, desserts
and we have a party! Free. Open
to the public. Part of the Sequoia

Foothills Chamber’s 10th Annual Hero
Appreciation Months program.

March 25, 2016
Armed Forces Celebration
Three Rivers
With the Armed Forces Celebration,
we honor local heroes who have
served in the military.They tell us
stories, and once again each goes
home with a unique piece of art from
a local artist.To that we add beer,
wine, soup, homemade bread, desserts
and have our party! Free. Open
to the public. Part of the Sequoia
Foothills Chamber’s 10th Annual Hero
Appreciation Months program.

March 26, 2016
Bathtub Race for Charity
Lake Kaweah
A part of Hero Appreciation Months,
this Free Family-Friendly annual event
is always held on the last Saturday
in March at Lake Kaweah’s “Kaweah
Recreation Area”.Teams build boats
with only the materials provided, and
race across the Lake for their favorite
charity.The entire event, including
the boat-building, runs from 11 am
to 4 pm. Parking is waived for both
participants and attendees, for the
duration.

For more information about these
events and others, visit threerivers.com.

Discover ~ Explore ~ Enjoy
We honor our military for the job that they do
and invite them to visit our military friendly
destination for their R&R.
The Sequoia Foothills Chamber’s annual
Hero Appreciation Months Program (Jan.March) gives our military and their families a
20% discount on lodging, retail, restaurants and services.

877-530-3300
info@threerivers.com

• Camping and Hiking
• Snowshoe Walks
• Horseback Riding
• Cross-Country Skiing
• Art Festivals, Concerts
• Square Dancing
• Boating and Fishing

Explore the Tulare County emap,
the interactive guide to our county:
http://www.tularecountyemap.com/

This ad sponsored by Comfort Inn & Suites- Three Rivers.

Sequoia Park Area Lodging at its Finest
A Great Place for R&R
Deluxe Room and Suites • Free Wi Fi • Fitness Room • Sauna • In-Room Jacuzzi
Tubs • Microwaves and Refrigerators • Outdoor Swimming Pool and Jacuzzi
Comfort Inn & Suites- Sequoia & Kings Canyon National
Park in Three Rivers, Gateway to the Giant Sequoias
40820 Sierra Drive • Three Rivers, CA 93271
800.331.2140 • 559.561.9000 • fax: 559.561.9010
www.sequoiahotel.com • gm.caa26@gmail.com
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Try a Theme Cruise for Your Next Vacation
Have you ever wanted to get a
backstage pass to meet your favorite
legendary Grammy Award-winning
music artist after a concert, sip a fine
glass of Moscato wine poured by
an award-winning winemaker, play
poker with tournament champs,
attend a Military Reunion with your
Vietnam buddies, do the twist and
daily exercise with Chubby Checker,
participate in a “Cruise For A Cure”
walk on a ship to raise funds for
Children’s Cancer, meet Disney
characters at breakfast, listen to
your favorite DJs or learn how to
prepare an exquisite meal alongside a
celebrity chef?
You would describe these types
of events at sea as a THEME CRUISE
VACATION.Theme cruises — sailings
focusing on a hobby, area of interest,
celebrity, sports figure, special event,
as well as floating music festivals —
can be your backstage all-access pass
to your passion or dream.

What To Expect From
Your Theme Cruise
They are the fastest growing
segment to cruising in the last few
years and it’s easy to see why. From
the moment you board a full-ship
theme cruise, expect to dive into
the experience.That might come
in the form of a pre-sailing concert,
champagne with prestigious lecturers,
VIP meet and greet, dance lessons, or
a welcome kit in your room laying
out an exciting and full schedule of
events — including chances to party
alongside big-name guests.You’ll
likely have received materials presailing to prepare you for how you’ll
spend your days and what you need
to bring.Themed sailings allow you
to immerse yourself in a favorite
activity or interest, combined with all
the special amenities of a cruise ship,
excitement of meeting other people
with similar interests and waking up
to new port of call every day.
But before you book, take a close
look at what is included and all of
the options.Theme cruises can vary
widely.They range from small affinity
groups that meet on regular sailings,
to thousands of aficionados who take
over a cruise ship.

Small Group or Large Group
Before you book, you will have to
decide how big of a group you want
to go cruising with.When Excellence
in Travel (EIT) put together their
Military Reunion Cruise, EIT booked
only some of the cabins on the
sailing on Royal Caribbean’s Anthem
of the Seas, it was not a ship charter.
The private military group will have
specially military-themed activities
including special organized events,
group dining, meet and greet cocktail
party, private viewing in the ship’s
movie theater of “proof of aliens,” that
appeared on the history channel and
will have a military ball on formal
night (Day 2). EIT will be bring the
“proof of aliens” and will be exhibited
only to the private group.These

events are only for those people
who booked with Colleen Gaier,
Excellence in Travel, the travel agency
organizer. It is not open to the other
cruisers booked on the Anthem of
the Seas cruise ship.They will be
sharing the ship with the other cruise
passengers.
Ultimately, the intimacy of any
theme cruise depends on its size and
the number of activities in which the
headliners participate.The private
events can be as few as two events or
on the higher end can be as many as
30 events.An outing with just a few
hundred fellow enthusiasts or one
that takes over a small ship is more
conducive to one-on-one interaction.

How and When to Reserve
When it comes to making the
booking, more often, a travel agency
or promoter handling a given cruise
will handle the booking. Be aware
that popular outings can sell out
quickly — such as cruises involving
a number of popular music acts or a
famous celebrity with a big following.
Sometimes repeat cruisers get first
dibs on cabins.Treat the cruise
booking like concert tickets, and get
on the phone a few minutes before
the voyage goes on sale.

Questions to Ask
Before You Book
How do you decide if a theme
cruise is right for you? After finding a
sailing with a theme that’s appealing,
you’ll want to look carefully at the
offerings to make sure you know
what you’re getting.
Review the daily activities and
schedule, and make sure what’s
offered is what you expected. How
much will the theme be played out?
Will you get to meet a celebrity
lecturer or musician, or will the
stars do their things and vanish? Is
the theme carried out in ways that
appeal to you, such as varied kinds
of gatherings or events? This kind
of outing might be fun for someone
who simply wants to hear good
music, but perhaps it’s not ideal for
someone keen on meeting the stars
on a bucket-list trip.
Take a look at the itinerary, and
make sure the ports are places you
want to visit — though you always
can stay onboard if you’d like. See
whether the sailing’s theme cruise
extends to shore excursions, such as
tours guided by an archeology, wine,
food, or with a photo expert or music
concerts located ashore.These can
be memorable ways to experience a
port and get more out of your theme
cruise.

Theme Cruise Pricing
You’ll likely pay a little more
for a theme cruise than a general
sailing, as you’ll be getting extra
activities and private access to
the artists or VIP guests.A celebpacked itinerary means the travel

agency has to include a value add
“entertainment fee” to cover the
costs of bringing on the sports star
or musical artists/bands onboard.
However, when Excellence in Travel
puts together these theme cruises,
they are organized at a minimum of
12 months in advance and can often
negotiate their deals far in advance
with cruise lines. EIT can build in
value-adds and keep the price close
or lower to what the other cruisers
will be paying — or lower than lastminute bookings by the general
public —“because we’re bringing
such a large group.”
Look for incentives like souvenir
T-Shirts, lanyards, cocktail party,
complimentary VIP photos with the
celebrity or an autographed photo,

onboard credit and prizes. Sometimes
you can get discounts such as
an early-booking, cruise line past
guest or a military discount. Other
discounts may include firefighter,
policeman, teacher, senior rates,
residential special rates that can also
lower the total cost of a theme cruise.
Some organizers also can match
up same-sex singles in cabins, so
they can avoid the unpopular single
supplement of 200 percent (single
price for double occupancy). Booking
early also allows you to get the best
cabin location. On EIT cruises, the
seats for the music concerts are tied
to your sign up date.
see THEME CRUISE page 74
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Put some ‘Wow’ in your winter at Universal
Whether you’re seeking an
exciting getaway or you’re just
looking to escape the cold, winter
is the perfect time
to visit Universal
Orlando® Resort.
With two jawdropping theme
parks, unforgettable
dining and
entertainment, plus
sensational special
events, there’s fun
and excitement all ages can enjoy.
Along with the parks’ mind-

blowing rides and attractions,
every day from Dec. 5 through
Jan 2, Universal Orlando puts its
own unique spin
on the holidays. At
Universal’s Islands
of Adventure®,
Seuss Landing™ is
transformed into the
wintry wonderland
of Grinchmas™
featuring a
heartwarming live
show retelling Dr. Seuss’s classic
holiday tale.You’ll even get a
chance to meet The Grinch™
himself and explore all of Seuss
Landing™ decked out for the Wholidays.
Next door at Universal Studios
Florida®, the Macy’s Holiday
Parade™ takes to the streets with
colorful balloons and floats direct
from the world-famous Macy’s
Thanksgiving Day Parade® in New
York City, along with marching
bands, clowns and an appearance
by Santa Claus.The parade is
capped off with a spectacular tree
lighting ceremony complete with
music and a stunning display of
lights.
In addition, Mannheim
Steamroller returns on select
Saturday and Sunday nights in
December.The best-selling holiday
artist of all time will perform
their signature blend of classical
and rock music live in Universal
Studios®.
There’s even more excitement
in store as the fun of Mardi Gras
returns to Universal Studios. On
select nights from Feb. 6 to April
16 Universal Orlando throws the
biggest party this side of the Big
Easy.You can enjoy a dazzling
parade with beads by the handful,
incredible floats, outrageous
street performers, authentic Cajun
cuisine, and the biggest names in
rock, pop, country, hip hop and
more live in concert on the Music
Plaza stage.

Need a break from all the theme
park excitement? Sitting between
both theme parks is the Universal
CityWalk® entertainment complex,
featuring the best in casual and
fine dining, live music, movies,
shopping, even miniature golf.
Admission to CityWalk is free, and
many venues are open until 2:00
a.m.
Best of all, you can stay within
walking distance of all the fun
at one of Universal Orlando’s
spectacular on-site resort hotels.
There’s a hotel to appeal to every
vacation style and budget, such
as Universal’s Cabana Bay Beach
Resort which features a 1950s and
60s beach resort theme.This prime
value priced hotel features a choice
of standard rooms or family suites
that sleep up to six, complete with
kitchenette. Amenities include two
massive swimming pools including
a lazy river, a 10-lane bowling alley,
and more.
Looking for terrific savings as
well as unforgettable excitement?
U.S. service personnel can Buy
1 Day, Get 2 Days Free. With this
exclusive ticket you’ll enjoy three
days admission to both Universal
Orlando® theme parks for the
price of a 1-Day Park-to-Park ticket
(limited time offer, restrictions
apply).*
Save when you buy your tickets
in advance at your participating
ITT/LTS Office.
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Explore the Mysteries of Coral Castle
Ed Leedskalnin secretly built
Coral Castle as he excavated,
carved, and moved 1,100 tons of
coral rock. Since 1923 scientists,
engineers, and scholars continue
to be mystified and investigate
the Coral Castle. If you had
visited Coral Castle in the 1940s
you would have been greeted
enthusiastically by a man weighing
a mere 100 pounds and standing
just over five feet tall. He would
have asked you for 10 cents
admission and introduced you to
his fantasy world.
Since it is documented that no
one ever witnessed Ed’s labor in
building his beloved Coral Castle,
some have said he had supernatural
powers. Ed would only say that he
knew the secrets used to build the
ancient pyramids and if he could
learn them, you could too.
On average, the weight of a
single block used in the Coral
Castle is greater than those used
to build the Great Pyramids in
Egypt.The methods Ed used to
create this architectural feat remain
unanswered to this day. Can you
find the connection to Coral Castle
and Prime Numbers; how many
hexagrams can you find at Coral
Castle. Be apart of the international
and national discussion and see

Ed’s hand-carved nine-ton gate, a
Polaris telescope, and experience
how Ed’s Sundial keeps track of
time and season to the minute and
other amazing discoveries!
What clues do you think Ed left
behind? Today scientists, engineers,
and mathematicians from around
the world continue to attempt to
reveal how Ed created this unique
modern megalith which has been
compared to the great Pyramids of
Giza, Stonehenge, Mexico’s Chichen
Itza, and is considered one of the
wonders of the world.The big
question still confounds us all. How
did he do it?
These types of questions always
peak the minds of young and old
alike. Experience the Coral Castle
with our continuous live tours. Our
guides will share the “Love Story,”
the history, the science, and you
will experience how some of Ed’s
items work — even after 92 years!
Seen on the History Channel,
Travel Channel, Discovery Channel,
Ancient Aliens, Univision, BBC,
and much more! Billy Idol wrote
the famous song about Ed’s sweet
16, which he continues to sing
in concert today called:“Sweet
Sixteen.”There is a fantastic short
movie about the greatest mysteries
of Coral Castle and it’s creator and

builder — Edward Leedskalnin.
Enjoy the delicious delights at
the Coral Castle Café. Homemade
wraps, salads, smoothies with
fruit, foot long hot dogs, and large
hamburgers, or vegetarian dishes as

well. A large variety of drinks and
mouthwatering Key lime Pie on a
stick, Dip-N-Dots, Chocolate Dipped
Banana’s too. Visit our Facebook
page, website, and follow us on
twitter.
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Plan for an Adventurous Getaway in Galax
It’s a great time to begin planning
an adventurous spring getaway for
you and your family. Many people
enjoy leaving the hustle-bustle
of large commercial destinations
behind for a relaxing and more
authentic experience in a smaller
community. Galax, Virginia might be
just the place you are looking for.

Blue Ridge Parkway
With easy access from the heart
of Galax, the Blue Ridge Parkway

is a great place to begin your
weekend or mini-vacation. A day’s
drive on the scenic byway offers a
wealth of activities that all in the
family will enjoy. If you happen to
be a motorcycle rider, the Parkway
is an excellent way to see gorgeous
scenery at a safe relaxing speed.
Stunning views, abundant hiking
trails, and interpretative exhibits are
just some of the interesting things
you will find. Just a few minutes
from Galax on the Parkway, the

Blue Ridge Music Center includes
an outdoor amphitheater, an indoor
interpretive center/theater, and a
free interactive exhibition called
the Roots of American Music. Open
seasonally, visitors can experience
the traditional music of the region
performed by local and regional
musicians as well as special
concerts held in the amphitheater
from May through September.

The Matthews Living History
Farm showcases agricultural
circa the early 1900s through
demonstrations, workshops,
special events and environmental
education.

Musical Heritage

Southwest Virginia’s musical
heritage is alive and well.There’s no
better place to experience it than
at the home of the grandfather of
Rails to Recreation
old-time music festivals. Since 1935,
Less than a mile from the center
the Old Fiddler’s Convention has
of downtown Galax, visitors can
been one of the most prominent
access the 57-mile New River
traditional music contests in
Trail (NRT). Part of a state park
the United States. Each August,
by the same name, NRT follows
thousands ascend on Felts Park
an abandoned railroad right-ofto play music, learn about the
way. A variety of recreational
heritage and enjoy the music and
opportunities offer experiences for atmosphere. Musicians as old as
all ages from hiking and biking to
the convention itself or barely old
horseback riding and camping.The enough to hold an instrument sit
waters of the New River provide
side-by-side and play and sing and
premiere fishing and boating
learn. Rain or shine, the week long
experiences. Contrary to its name,
event offers an experience that
the New River is believed to be the cannot be had anywhere else.
second oldest river in the world
When it was built in the
and one of the few that flows north. 1930s, those who designed the
It parallels 39 miles of NRT.
Rex Theater could not have
imagined that almost a century
Living History
later this structure would still
Nearby, Matthew State Forest
be an important part of Galax’s
offers recreational activities on a
downtown.
566 acre area. Hiking and biking
For more information, call 276-238trails afford challenge and beauty.
8130 or visit www.VisitGalax.com.
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Wytheville ... There’s Only One
By Rosa Lee Jude

Director, Wytheville Convention
and Visitors Bureau

You can search the world over
and not find another community
in the world named Wytheville.
While the distinction of a name is a
unique characteristic, the diversity
of attractions and activities that this
small community has to offer is even
more important.
Located in the Blue Ridge
Mountains of Southwest Virginia,
Wytheville is located at the
intersection of two major northsouth interstates, 77 and 81. A
variety of interesting “homegrown”
attractions have contributed to the
abundance of outdoor recreation
and heritage to make this a family
friendly destination or getaway.

Motorcycles, Zebras and Wine
With four distinct seasons as
the backdrop, scenic drives offer a
great way to find a diversion from
the hustle-bustle of interstate travel
and experience the beautiful back
roads of the area.While these drives
are great in vehicles with four
wheels, there is an alternative route
for those who prefer to travel on
two. In recent years, a special trail
has been created with motorcycle
riders in mind called the “Claw of
the Dragon.”The trail features loops
touted as “Rides on the Wild Side”
ranging from 62 to 224 miles long.
These roads weave in and out of
neighboring counties, giving the
riders an opportunity to experience
the region while keeping Wytheville
as their home base.Along the way,
riders can stop at local attractions.
For almost a decade, the 45-acre
Fort Chiswell Animal Park has been
the most interactive zoo experience
in Virginia. Not satisfied just to adopt
dogs and cats, the owner’s keen
interest in larger animals resulted in
the creation of this unique business.
With animals from six continents,
zoo guests can get up close and
personal via a safari bus experience

with options to feed the animals.The
zoo’s larger animals include camels,
zebras, buffalo, antelope, and many
others. It is an enjoyable activity
for the entire family and a rare
opportunity to interact with animals
in their habitat.
Another authentic experience
is a visit to one of the area’s many
wineries.West Wind Farm Vineyard
and Winery is a fourth generation
family homestead with panoramic
views of the beautiful mountain
ranges. Local music and foods
complete the weekend experience
at the farm with special events each
Saturday.

Year-Round Recreation
With over 58,000 acres of public
lands,Wythe County is a fabulous
location to find a variety of yearround recreational opportunities.
Hiking, biking, horseback riding and
motorcycle biking are just a few of
the ways that you can enjoy the over
240 miles of trails. Over 20 miles of
river frontage on the New River as
well as several lakes and streams offer
trophy fishing opportunities.The
many acres of forest are a hunter’s
paradise.
A beautiful learning environment,
Beagle Ridge Herb Farm is a 160-acre
wooded retreat with over four miles
of nature trails and numerous display
gardens.The walk-through butterfly
house, Flying Flowers, is home to
32 different butterfly varieties with
native and non-native plants.

History Paralleling Our Nation
The history of the area patterns
the history of the nation with many
interesting events, legends, and
characters along the way.Wytheville
embraces its heritage with over
five historical museums honoring
medicine, the Civil War, and polio’s
unique impact on the area.The Great
Lakes to Florida Highway Museum
depicts the mid-20th century era
with its unique look at transportation.
A self-guided historic walking tour
showcases local history from pre-

Civil War times until today.The
region’s only African American
Heritage Museum has an emphasis
on education through photographs
and exhibits. Five locations on the
Virginia Civil War Trails mark the
route of Toland’s Raid in 1863 and
offer a beautiful scenic drive between
locations.
Few communities can tout being
the birthplace of a First Lady.The
Edith Bolling Wilson Birthplace
Museum tells the story of a Wytheville
daughter who married the 28th
President of the United States,
Woodrow Wilson. Her influential and
controversial life is chronicled in
artifacts from her childhood to her
years in the nation’s capital.

Several mansions dating to the
1800s also offer a historical glimpse
into some of the first families of the
region and their parts in the growth
of Southwest Virginia.The legend and
lore surrounding these locations offer
many interesting stories about the
area’s first affluent citizens.
This is just a glimpse into why so
many visitors have chosen Wytheville
as a destination for a long weekend,
vacation, or as a place to relocate.The
relaxing variety and hospitable spirit
makes everyone feel at home.
For more information about Wytheville,
Virginia, contact the Wytheville Convention
& Visitors Bureau, toll-free at 1-877-3478307, or visit http://www.VisitWytheville.
com on your computer or mobile device.

Remembering Their Valor, Fidelity and Sacrice
Discover The National D-Day Memorial,
overlooking the Blue Ridge Mountains
and the town that lost the most citizens
per-capita in the United States at D-Day.
The Memorial honors the Americans and
all of the Allied forces involved. Near The
Memorial is Thomas Jefferson’s retreat
Poplar Forest, the Blue Ridge Parkway,
Smith Mountain Lake and the Booker T.
Washington National Monument.
Now Open Daily!

Bedford Welcome Center • Bedford, VA
877-447-3257 • www.visitbedford.com
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Unique Journey on the Mississippi Gulf Coast
Searching for a vacation full
of authentic experiences and
adventures? Life flows a little
differently on the Mississippi Gulf
Coast, and we think you’re overdue
for some fun.

For the Family
Family attractions throughout
the region range from interpretive
centers to immersive outdoor
playgrounds, with natural offerings
acting as the focal point. Explore
the Mississippi Gulf Coast’s rich
culture and heritage indoors and
outside at a variety of museums.
Spend the day on 26 miles of
beaches by renting jet skis, playing
volleyball, learning how to Flyboard

and more. Navigate local rivers
and tributaries via a guided tour
on kayak or paddle board. Catch a
Shuckers game at MGM Park Biloxi
beginning April 2016.The choice
is yours, and each member of the
family is guaranteed to make bragworthy memories.
The Mississippi Gulf Coast
is serious about its food. From
family-friendly, open-air seafood
restaurants overlooking scenic
views to five-star options and
award-winning BBQ, there’s a
choice for even the pickiest eater.
Hoping for something even more
memorable? Take a chartered
fishing trip out on the Mississippi

Sound and bring back your fresh
catch to one of several restaurants.
The staff will clean and prepare
your meal as you relax after a hard
day’s work of reeling in your meal.
The Mississippi Gulf Coast
is home to one of the Top 50
Children’s Museums in the United
States — Lynn Meadows Discovery
Center. This museum features
interpretive exhibits and learning
opportunities for the whole family.
Continuing the educational fun
westward, the Infinity Science
Center in Bay St. Louis is a state-ofthe-art center where visitors can
explore the farthest reaches of
outer space, the uncharted depths
of the oceans and the varied layers
of earth.
The Biloxi Lighthouse, built in
1848, is a must-see. Families can
tour the structure on weekdays
beginning at 9 a.m. Discover the
G.I. Museum in Ocean Springs,
an exceptional museum filled
with more than 16,000 pieces
of memorabilia. Stop by the
Mississippi Vietnam Veterans
Memorial in Ocean Springs, which
is also the site for USS Mississippi
CGN 40 Main Mast and the
WWII USS Tullibee Memorial.The
Mississippi Coast Model Railroad
Museum includes three model
railroad train table layouts and five

running, elevated G scale trails for
the kids!
The Maritime and Seafood
Industry Museum showcases
exhibits on shrimping, oystering,
fishing and more. Driving west
after dark from the Ocean Springs
bridge, a “ship in a bottle” can be
seen while looking at the museum.
Stop by The Institute for Marine
Mammal Studies to engage in
hands-on exhibits — the family will
leave with a greater appreciation
for the Gulf Coast!
Experience the new Pascagoula
River Audubon Center, located on
the longest free-flowing river in
the lower 48 states. Visitors can
learn more about the area’s wildlife,
conservation programs, venture
on a boat tour on the Pascagoula
River and more. Visit the oldest
gator farm in Mississippi, Gulf
Coast Gator Ranch, for pristine
swamplands and plenty of gators.
Take a sunset cruise along the
Mississippi Sound to see dolphins
and marine life unique to the
region. Beginning March 2016, an
excursion to West Ship Island will
offer a full day overlooking the
Gulf of Mexico and a tour of Fort
Massachusetts, built in the 1800s.
Ready to map out your unique
journey? Visit gulfcoast.org for more
inspiration!

We Welcome All Military Personnel for R&R
Make your reservations online at:
www.BiloxiBeachResortRentals.com
or call today 888-748-2228

Stay in Biloxi’s Best
Beachfront Condos!

We accept all TAD/TDY
and Per Diem Rates

Beau View
Legacy Towers

Sea Breeze

Ocean
Club

Sienna
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Hendersonville, N.C. —

Life’s Playground

Jump Off Rock scenic overlook.
As the fall harvest season ends and
the weather turns cooler, the fun heats
up in Hendersonville. Hendersonville
is located in the scenic beauty of the
Blue Ridge Mountains, and boasts mild
weather year-round. Winter is the
perfect time to experience small-town
charm and holiday cheer with your
whole family.
Hendersonville is ideally located
for exploring town and country with
varied attractions, festivals, cultural
and recreational activities, historical
sites, golf courses, family activities,
a historic downtown with unique
shops, excellent restaurants and
quality antique stores. The region
offers many diverse attractions, all
located within a few blocks, to a few
miles of downtown.These include
the Henderson County Farmers
Curb Market, Jump Off Rock scenic
overlook, Historic Johnson Farm, the
labyrinth in Holmes Educational State
Forest, the waterfalls in DuPont State
Recreational Forest, the Western North
Carolina Air Museum and the Historic
Hendersonville Depot.
The quaint and quirky downtown
features interesting architecture,
delightful shops, museums, and locally
owned restaurants.The serpentine
street features planter boxes brimming
with seasonal flowers and trees.
Downtown hosts many activities, as
well as art shows, an antique show, car
shows,and parades throughout the year.
After a day of adventures, wind down
in one of the convenient hotels, cozy
cabins, or beautifully restored bed and
breakfasts that are waiting to welcome
you for the night.
The nearby Historic Village of Flat
Rock began when families from South
Carolina’s Low Country came to Flat
Rock to escape the sweltering heat
and the epidemic of yellow fever and
malaria. South Carolina’s Low Country
gentry affectionately called Flat Rock
the “Little Charleston of the Mountains.”
The entire district of Flat Rock is
included in the National Register of
Historic Places. Historic Flat Rock is
home to several attractions such as:
The Flat Rock Playhouse, State Theatre
of North Carolina; the Carl Sandburg
Home National Historic Saint; and
St. John in the Wilderness Episcopal
Church as well as many unique
specialty shops.
Thanks to our warm days,
cool nights, and light snowfall,

Hendersonville is a destination for
hiking and outdoor activities all
year long. As the leaves fall from the
trees, the character of the Blue Ridge
Mountains changes dramatically. The
air is clearer during the winter months,
offering spectacular, long-range views
from a number of vantage points
across the county. Jump Off Rock is
a scenic overlook offering stunning
vistas from South Carolina to the Pisgah
mountain range, just minutes from
downtown Hendersonville. DuPont
State Recreational Forest, between
Hendersonville and Brevard, North
Carolina, boasts five waterfalls and over
80 miles of trails for exploring your
own winter wonderland.
Henderson County wineries and
breweries provide tours and tasting
rooms, to sample mountain grown
selections. Henderson County is home
to Burntshirt Vineyards, Saint Paul
Mountain Vineyard, Sanctuary Brewing
Company, and Southern Appalachian
Brewery. Sierra Nevada Brewing
Company has just opened a brand new,
state-of-the-art brewing, bottling and
distribution operation, in Northern
Henderson County. Sierra Nevada offers
tours of the state of the art brewery, a
tasting room, and gift shop.
Hendersonville offers something for
everyone in the playground of the Blue
Ridge Mountains.
You can find your own adventure
at visithendersonvillenc.org.
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Online Education
Cont’d from page 61

which students study different
subjects. In lower grades
especially, students can usually
set their daily schedule according
to their preferences. Some
students like to tackle their more
difficult subjects first and leave
their favorite subjects for later in
the day. Others choose to do the
opposite. Online schooling can
give them that freedom.
Online schools are often
able to offer a wider range of
subjects and electives. In a brickand-mortar school, students are
usually limited in which courses
they are able to take based on
whether the school has a teacher
for that particular subject.
Many high school students
enroll in online programs
specifically for access to
AP courses that may not be
offered at their local school.
When completed successfully,
AP courses can cut a college
tuition bill by hundreds or even

thousands of dollars. In addition
to saving money, AP credits can
earn money as well, as many
scholarship providers take AP work
into consideration when awarding
financial aid to students.
Students interested in gaining an
edge through career and technical
education (CTE) courses, find that
some online schools offer CTE
classes or have dual-enrollment
options with one or more colleges
or universities. Earning both high
school and college credit gives
them an academic advantage and
improves the chances of attending
the college of their choice. In
addition, students earning college
credits in high school may take
lighter course loads in college and
graduate early. Earning college
credits in high school also means
families can significantly reduce the
cost of college tuition.

Support
While online public schools
enable truly individualized
learning and flexibility in pace,
schedule, and learning styles, they
also come with the structure,
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USBA

5

Xylem Brand

44

Theme Cruise
Cont’d from page 67

What To Pack
Choose clothes to suit the roster
of activities. On a ‘60s music cruise?
Break out the love beads, tie dye
shirts and bell-bottoms. On EIT’s
military cruise, like the Anthem of
the Seas that sails out of Newark,
New Jersey on April 30, 2016, they
would consider wearing your
military uniform to the Military Ball,
bring your veterans T-Shirt or hat,
bring your military coin or bring
your war pictures to share.Veterans
should bring business cards to pass
out to fellow cruisers they might like
to see again.
A good example of a Theme
Cruise Vacation is DISNEY CRUISE.
Disney does themed events
exceptionally well and is a great
choice for multi-generational family
reunions. If you like their landbased theme parks in Disney World
and Disneyland, then you’ll enjoy
how Disney Cruise Line caters
wonderfully to kids and the kids at
heart.Your themed Disney cruise
is jammed packed with parties,
character-autograph sessions,
Broadway type musicals, Disney

administrative support, oversight,
and accountability associated with
brick-and-mortar schools.The level
of support will differ depending on
the program.
Top programs employ teachers
specifically trained in online
teaching to instruct and monitor
students, run web-based classes,
hold online office hours, and be
available by phone, chat, and email
to answer student and parent
questions. Some include live, online
class sessions in which teachers
can lecture, show videos, conduct
demonstrations, and hold group
discussions. Parents are given tools
such as teaching guides, suggested
schedules, complete lesson plans,
and opportunities to network with
other parents.
The best programs also offer
opportunities for students to
explore their interests and develop
friendships through virtual clubs
and competitions such as science
fairs, spelling bees, and much more.
Many online schools also offer
in-person events, such as trips to
museums and historical sites, prom,

movies, games, classes, tours, children/
teens programs and even a 1,800foot water play area on their larger
ships. Disney cruises will exceed your
child’s expectations because of the
extensive activities — think princess
parties, animation lessons, pirate
night, science classes and computer
lessons. I took my then three-year
old grandson on a Disney cruise, he
is now seven years old and still talks
about his Disney cruise experience!
THEME CRUISES offer the
opportunity to indulge in a favorite
hobby and increase your knowledge
through a wide variety of subjects —
from gourmet cuisine, fine wine, 60s
and 70s music, destination culture
and military history. Programs may
include special guest speakers,
performances by noted entertainers,
theme-related shore excursions and
the chance to interact with leading
figures in a particular field.Theme
cruises are very popular and often
sell out early.
Colleen Gaier is an Accredited
Cruise Counselor, with Excellence
in Travel LLC, a veteran owned
travel agency located in Dayton,
Ohio.Visit their website www.
ExcellenceInTravel.com.

and graduation ceremonies.

Quality
Online public schools have
to meet the same requirements
as brick-and-mortar schools.
And online students take the
same standardized tests as their
traditional-school counterparts.
Students who graduate from
online public schools attend
some of the top U.S. colleges and
universities.
When choosing a program,
look for one that’s fully
accredited and offers a researchbased, quality curriculum;
academic support from
administrators, counselors, and
state-certified teachers; and an
active virtual community.
In short, an online public
school can offer students
learning, stimulation, growth,
fun, and social interaction while
helping them develop critical
and creative thinking skills that
will set them on the path to a
successful future—academically
and in life.

Be the force

behind the cures.
FIND CAREER
SATISFACTION
IN ANOTHER
INSPIRING
MISSION.

AS A VETERAN, your skills, training and mission focus are a great fit for
St. Jude Children’s Research Hospital. Dedicated to finding cures for catastrophic
diseases in children, we offer individuals transitioning from the military an
opportunity to play a key role in our cause, while building a strong career in the
thriving city of Memphis. A veteran-friendly employer, we have an internal Military
Support Resource Group and we’re a recipient of the Secretary of Defense
Employer Support Freedom Award. Get ready to grow with us in the following areas:

ADMINISTRATION
ALLIED HEALTH
BASIC AND CLINICAL RESEARCH
INFORMATION SCIENCES
NURSING SERVICES
To learn more, visit www.StJude.org/jobs

EOE/Minorities/Females/Vet/Disability/Sexual Orientation/Gender Identity

Ball State Online

Earn your bachelor’s in criminal justice and
criminology 100 percent online.
From a program with a national reputation
If you hope to stand tall in the criminal justice field, you begin with a bachelor’s degree. No doubt
you need a degree that caters to your military career, but you also want a degree that will give you
confidence.
Why Ball State’s bachelor of science degree in criminal justice and criminology?
• A national reputation due to a demanding curriculum taught by faculty who have a mix of
professional experience and outstanding academic qualifications
• A bachelor’s program identical to the one offered on campus and taught by the same faculty
• Emphasis on development of strong writing, communication, leadership, interpersonal, and
critical thinking skills
• The strong possibility that you will land a job before graduation
• One of the first programs in the nation to be accredited by the Academy of Criminal Justice
Sciences (ACJS)
To learn more about our 60+ online degrees and certificates, visit bsu.edu/online.

We hold four national rankings in U.S. News & World Report’s list of Best Online Programs for Veterans.
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