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By Maj. Gen. Andrew Juknelis 
Commanding General 
108th Training Command (IET) 

I’m jumping TOC!! I’m tearing the 
camo nets and the sandbags out of 
my home office and stopping the 
video calls.  I’m finally getting out 
of the work-from-home mode and 
getting back out to the field!! Don’t 
be jealous, though, because I’m 
taking you all with me!  This is the 
time for Best  Warrior Competitions, 
Officer and NCO Leadership 
Summits, and the Sandhurst 
Competition at West Point.  See you 
there!

 We started with a Leadership 
Readiness Forum that Command 
Sgt. Maj.  Priest hosted for all the 
senior NCOs in the command.  The 
Keynote speaker was Command 
Sgt. Maj. Scott Beeson from our 
training partners at the Center for 

Initial Military Training (CIMT).  In 
Afghanistan in 2008, Command 
Sgt. Maj. Beeson was the Company 
1st Sgt. of Chosen Company, 2/503 
IN Regt and his presentation was 
of lessons learned documented in 
Gregg Zoroyo’s The Chosen Few: A 
Company of Paratroopers and Its 
Heroic Struggle to Survive in the 
Mountains of Afghanistan, was 
both riveting and heart wrenching.  
America is fortunate to have such 
Warriors in our ranks.  

After a year in CONUS dealing 
with COVID, civil unrest, election 
irregularities, media sensationalism 
and corrosive behaviors, hearing 
Command Sgt. Maj. Beeson speak 
of his remarkably inspirational 
personal experiences alongside his 
Soldiers in the Battle of Wanat, I 
knew I needed to get out and spend 
time on the trail with our Soldiers.  
The symposium was fantastic, and it 
was a joy to discuss military matters 
of tenacity, bravery, and valor with 
our professional NCO Corps. I was 
thoroughly energized and motivated. 

 From there, I was able to attend 
the 98th Training Division’s BWC at 
Ft. Jackson, hosted by Col. Theron 
Spurgeon and Command Sgt. Maj.  
Lorraine Smith of 2nd BDE. The field 
was crowded with eager young 
Drill Sergeants, NCOs, and Junior 
Enlisted Soldiers competing, yet still 
encouraging one another, through 
a rigorous confidence obstacle 
course, day and night land nav, long 
cold road marches, hot ranges, the 
new ACFT, and much more.  I’m 

telling you: even General Officers 
need encouragement sometimes 
and these Soldiers make me totally 
psyched! These are the Warriors 
you want around you and the ones 
you want training America’s sons 
and daughters at our Army Training 
Centers.  The top competitors from 
the 98th went with me to our 108th 
Training Command BWC where 
“Iron Sharpens Iron!”  Here, I must 
recognize and congratulate the 
top 3 competitors to represent the 
108th TC for 2021: Drill Sergeant 
of the Year, Sgt. Parada; NCO of the 
Year, Sgt. Blackmer; and Soldier 
of the Year, Spc. Gutierrez.  (Hat 
tip to the 95th  Training Division 
for their strong finish again this 
year!)  We had a highly spirited 
and energetic event attended and 
proudly executed by all the Training 
Divisions and our Command HQ.

 As if the NCO competitions 
weren’t enough, the Sandhurst 
Competition is back on the 
schedule at the US Military Academy 
at West Point and dozens of our Drill 
Sergeants and Senior Trainers from 
the 104th Training Division serve 
as trainers, evaluators,and safeties 
throughout the event.  USMA and 
US Army Cadet Command simply 
could not conduct much of their 
officer training without the heroic 

contribution from our professional 
Noncommissioned Officers.  You’re 
the stuff of legends and many of you 
are the first NCOs that these young 
Cadets will meet; you provide the 
example they will carry on forever.  
I honestly swell with pride watching 
108th Training Command NCOs 
engage and interact with the Cadets 
on the ranges and training lanes.  I 
graduated there almost 32 years ago, 
and I remember when it was me on 
the other end. 

I can’t thank you all enough for 
your dedication to our serious and 
important mission.  We’re about 
to blast into major summertime 
training and we’ve got a lot of work 
to do.  Don’t let a year cooped 
up against COVID, physically and 
socially distanced, and pounded 
by the media leave you depressed, 
frustrated, angry, or divided from 
your squadmates! Treat everyone 
with dignity and respect.  Let’s get 
back to training with a positive 
energy such that we reject those 
harmful behaviors that degrade 
the trust that you deserve from the 
American people.  I’m honored to 
be in your squad!

First in Training!
Griffon 6

From the Commanding General
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108th Training Command (IET) descends 
the inverted rope obstacle on a visit to 
the 98th Training Command Best Warrior 
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their road to success in the upcoming Summer ’21 edition of the Griffon (Photos by Maj. Michelle Lunato, 98th Training Division (IET) Public Affairs). 



https://www.ajmadison.com/


6 • THE GRIFFON • Spring 2021

10  108th Training Command (IET) represents  
at the U.S. Army Small Arms Championships

11 Army Transition Assistance Program

15 Iroquois Warriors battle for tip of the spear

16  98th Training Division Selects Soldier, 
NCO and Drill Sergeant of the Year

19 Lead from the front

21 95th gets new Sr. enlisted advisor

22  Brig. Gen. Susie S. Kuilan returns  
to lead the Iron Men of Metz

23  95th Training Division Makes 
History with First Woman General

24  95th Training Division (IET) Welcomes  
New Command Sergeant Major at Fort Sill

27  95th Training Division Drill Sergeant Spotlight 
DS Diane S. Collins  3-378th BN Norman Oklahoma

30 Timberwolves find the leaders of the pack

31 Cadet Northern Warfare Competition 2021

32  Equal Opportunity Office  
Who We Are and What We Do

33  4-413th Uses Online Resources  
to Re-energize Collective Training

34  You Name It, They’ve Got It: 104th Yearly  
Training Brief Showcases Grit, Tenacity and Resilience

36 4-413th Soldiers Help Cadets Find Their First Units

36 2-397th perseveres despite COVID limitations

37 Enforcers Return in Person

38 Preparation and Evaluation

39  104th Training Division (Leader Training)  
Best Warrior Competition Held at Fort Knox

40  4-414 SROTC Helps Cadets Secure Future  
in United States Army Reserve

41 Do you know your PSA? Have you done your DRE?

42  104th Drill Sergeants and Instructors 
Train with the U.S. Army Marksmanship Unit

Table  
  of Contents

15

23

Columns
3    From the Commanding General

8    From the 108th Command Sergeant Major

14 From the 98th Training Division (IET) Commander

20 From the 95th Training Division (IET) Commander

28 From the 104th Training Division (LT)Commander

29 From the 104th Command Sergeant Major



https://www.superjeweler.com/griffon


8 • THE GRIFFON • Spring 2021

From the Command Sergeant Major

The Army Green Service 
Uniform (AGSU) is an iconic 
uniform that represents 
excellence and is an extremely 
important component of the 
evolving Army culture of fitness 
and Soldier lethality while paying 
respect to the Soldiers of World 
War II ~ the “greatest generation”.  
I have had the pleasure of 
modeling the AGSU since the 
beginning of early 2019 as part of 
the Army Limited User Evolution 
(LUE) process and I must say that 
I am a big fan of the AGSU.  I’ve 
actually purchased the optional 
bomber jacket that can be worn 
in civilian attire once the rank has 
been removed.  I would also add 
based on feedback from Soldiers 
the Army is ready for the AGSU 
now.  The excitement is real!  

Drill Sergeant Candidates 
upon graduation from the Drill 
Sergeant Academy will be issued 

AGSU’s based on availability of 
the AGSU in-stock.  The Army 
started the issue of the AGSU to 
Initial Entry Training (Trainees) 
at Basic Combat Training (BCT) 
and One Station Unit Training 
(OSUT) units 1st Quarter FY21.  
Reserve component Soldiers 
will begin receiving AGSU’s in 

the 3rd Quarter of FY21.  The 
108th Training Command (IET) 
Drill Sergeants will be prioritized 
issue of the AGSU within the 
reserve component based on the 
requirements of the IET mission.  
Mandatory wear date for the AGSU 
is 1 October 2027 for all Soldiers.  
The Army Service Uniform (ASU) 
will transition to become a formal 
ceremonial uniform.  

In my humble assessment the 
AGSU looks, feels, and screams out 
loud “Army Soldier!”  The form fit of 
the AGSU supports the integration 
of the Army Combat Fitness Test 
(ACFT) and the Holistic Health 
and Fitness (H2F) program. I am 
excited about the new AGSU and 
ultimately, the Army intends for 
the AGSU, to become the standard 
everyday uniform for most Soldiers 
not in a field environment.    

 
“First in Training” 
Griffon 7 
THIS WE’LL DEFEND 

By Command Sgt. Maj. 
R. Todd Priest 
108th Training Command (IET)

Army Green Service Uniform (AGSU) 
MORe thAN A UNIFORM 

“It represents Army modernization and the evolving 
Army culture of fitness and Soldier lethality”

https://www.moreheadstate.edu/veterans
https://www.foremosttransport.com/
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Army transition Assistance Program
Sgt. Simone Hilton
 Trainer, Charlie Team, Alpha Company, 3rd 
Battalion, 414th Regiment, 1st Brigade

The Military-Civilian Transition 
Office website begins its Veterans 
Opportunity to Work (VOW) – 
Career Readiness Standards (CRS) 
compliance sheet overview with 
the profound statement that “Our 
Nation should provide the best 
support possible to those who 
keep our country free and strong as 
they transition to civilian life.”  

Regardless of their branch of 
service, deployments, jobs, duty 
titles, or component, service 
members and their families 
sacrifice a lot to keep our nation 
free. Yet every day we see or hear 
stories of unemployed or homeless 
veterans who deal with suicidal or 
other troubling thoughts. Veterans 
of all ranks who dedicated years 
of service, now feel like they went 
from being a “hero to a zero.”  

We often do not realize how 
many of these veterans we see and 
pass each day that are suffering 
because we never stop to ask or 
get to know their stories. We tend 
to assume the worst based on 
their current disposition and do 
not realize that without proper 
planning, knowledge, and support, 
we could also be in the same 

position one day. 

Common Misconceptions 
Soldiers may be aware that 

they qualify and readily apply for 
unemployment benefits, but they 
do not know how long it may take 
to find a job and too often assume 
anyone will quickly hire them for 
senior positions simply because 
they served in the military. Both 
former and current Soldiers fail 
to use the services and benefits 
the Army makes available to assist 
the transition from the military to 
civilian careers. 

We also do not anticipate the 
psychological and sociological 
impacts of transitioning from the 
military. Soldiers in that transition 
process may feel anxious or excited 
and many are eager to return 
to civilian life.  Even as Reserve 
Soldiers, we fail to understand the 
impacts the military has on our 
lives. The things we thought we 
hated and took for granted are 
no longer available, resulting in 
possible culture shock. 

Fortunately, for those of us who 
are still serving it is not too late. 
Congress realized there was a 
problem and began addressing it 
more than 30 years ago.

History
The Transition Assistance 

Program (TAP) was initially 
established by Congress in the 
National Defense Authorization Act 
(NDAA) for Fiscal Year 1991 (P.L. 
101- 510). The original purpose 
of the program was to help ease 
the transition to civilian life for 
military service members who 
were involuntarily separated as part 
of the drawdowns in the late 1980s. 
Until 2011, the program’s primary 
interest was regarding troops 
who served in combat in Iraq and 
Afghanistan.

In 2011, Congress passed the 
VOW to Hire Heroes Act (Title II 
of P.L. 112-56), which made a pre-
separation counseling program 
mandatory for all service members 
served at least 180 continuous 
days of active duty. Current law 
requires service members to 
begin participating in TAP as soon 
as possible. It also specifies that 
pre-separation counseling should 
commence no later than 90 days 
before the date of discharge 
or release unless precluded by 
unanticipated circumstances or 
operational requirements. 

That same year, the Obama 
Administration established the 
Veterans’ Employment Initiative 

Task Force with the Departments 
of Defense (DOD) and The U.S. 
Department of Veterans Affairs 
(VA), charging the task force to 
redesign TAP. The redesigned 
Transition Goals, Plans, Success 
(GPS) program included a Military 
Life Cycle component that started 
preparing the service member for 
civilian transition at the beginning 
of their military career and at 
certain milestones (e.g., promotion, 
deployment) throughout that 
career. At each milestone, they 
were made aware of CRSs and 
given opportunities to review 
and adjust personal financial 
planning objectives and individual 
development plans.

In 2018, President Donald 
Trump significantly changed the 

Transition Assistance Program
home.army.mil

ARMY TRANSITION 
Cont’d on page 12

https://www.swifttrans.com/careers
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TAP process when he signed the 
John S. McCain National Defense 
Authorization Act for Fiscal Year 
2019 (FY19 NDAA) into law. FY19 
NDAA made it mandatory for 
Soldiers to begin TAP no later than 
365 days prior to their anticipated 
separation date. This allows 
Soldiers to start early while giving 
them flexibility needed to prevent 
a conflict between mission 
requirements and TAP services. 
It also ensures compliance with 
timeliness standards to ensure 
and promote the program’s 
effectiveness. 

Solutions
The Army remains committed 

to eliminating these horror stories 
by maintaining its commitment 
and focus to ensure the transition 
from military life is successful 
and long lasting. The Army TAP, 
formally known as the Soldier 
for Life – TAP, is responsible for 
providing Soldiers and their 
families support required by CRS, 
including counseling, employment 
and education workshops, 
and seminars to “prepare” and 
“connect” Soldiers to ensure 
the greatest opportunities for 
successful as they transition from 
the Army to civilian life. Service 
members are also encouraged to 
start early and go often to increase 
their chance of post-transition 
success.

The Army and the DoD continue 
to maintain their commitments 
to effectively address transition 
issues by constantly implementing 
policies and practices that 
focus on readiness and support 
for service members and their 
families. About 200,000 service 
members transition to civilian 
life each year. Regardless of their 

branch of service, or component 
(including active duty, Army 
National Guard or Army Reserve) 
the program is open and highly 
recommended for all transitioning 
service members with at least 180 
days of active federal service. 

Goals
The Army’s goal for TAP is 

targeted towards its human 
resource needs and requires 
the support of every leader. As 
an employer, the Army spends 
more than $500 million dollars 
a year for unemployment 
compensation paid to recently 
separated Soldiers. Each Soldier 
who meets the eligibility 
criteria is entitled by law to up 
to 26 weeks of unemployment 
compensation which the Army 
must pay. The Army is also 
required to inform transitioning 
Soldiers of their eligibility for 
unemployment compensation. 
TAP helps transitioning Soldiers 
to understand the negative impact 
of unemployment towards their 
career goals. Other goals are to 
provide transitioning Soldiers 
with detailed job assistance 
training, counseling, and resources 
they need to quickly find a job 
preferably before they leave active-
duty service, including those in the 
Army Reserve and Army National 
Guard. 

Based on an Army Research 
Institute study, full use of all TAP 
services demonstrated reduced 
time for transitioning Soldiers 
to find a job and increases the 
amount of money they earned. 
Another goal is for commanders 
to assist Soldiers with getting an 
early start by initiating a formal 
notification process. Soldiers must 
then register for services and 
schedule their first service. 

Eligibility

All Soldiers who are separating, 
retiring, or being released from a 
period of at least 180 days of active 
duty must complete TAP. All Soldiers 
must begin the TAP process at least 
365 days prior to their anticipated 
transition from the Army. Army 
Reserve Soldiers on drill status are 
eligible for TAP services on a space 
available basis. Reserve component 
Soldiers with more than 180 days 
of continuous active federal service, 
1,500 or more session points or 
approximately 15 to 20 years of 
service. Qualified Army Reserve 
Soldiers remain eligible for TAP 
services for six months after they 
leave the military or from the date 
they returned from mobilization. 
Retirees and eligible family 
members can initiate TAP services 
up to 24 months prior to their 
retirement date and remain eligible 
for life. 

Program Highlights and Overview
Soldiers need an average of 40 

hours, spread over a 12–24-month 
period, to take full advantage of 
Army TAP services. TAP begins 
with the Soldiers appointment for 
their first service, which includes 
individualized and pre-separation 
counseling with a self-assessment, 
complete DD Form 2648, the Pre-
separation Counseling Checklist, 
more information about Army TAP 
and schedule additional services. 

The counseling checklist or DD 
Form 2648 documents the Soldiers 

achievement of TAP requirements 
and determines if the Soldier and 
their unit have met the Army’s 
timeliness standard. The program 
includes five required core courses, 
five Transition Track courses 
and nine courses that provide 
Soldiers with opportunities to 
align their military career with 
their civilian goals. Soldiers need 
to call 1-800-325-4715 or contact 
TAP online at https://www.sfl-tap.
army.mil/Contact to schedule an 
appointment with a counselor and 
register for the virtual classes. 

All Soldiers must begin the 
TAP process no later than 365 
days prior to the date of their 
anticipated transition from active 
duty. Reserve component Soldiers 
with more than 180 days of 
continuous service but less than 
365 days of mobilization must 
complete the self-assessment and 
individualized initial counseling 
during pre-mobilization, or as 
soon as possible thereafter. Below 
are the recommended timelines 
for each part of the program to 
receive maximum benefit from the 
program. Following the timeline 
are detailed descriptions with the 
completion time for each course. 
The courses are all currently done 
virtually along and can be accessed 
at https://tapevents.org/courses.

Recommended Timelines:
• 12-18 months:
—  Individualized Initial 

Counseling and Self-

Army transition 
Cont’d from page 11

When to Start Your Military Transition...
usveteransmagazine.com

Military Transition
military-transition.org

https://try.vcacademics.com/onlinedegrees/
https://online.uvi.edu/
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Assessment *must be done 
first*

—  Pre-Separation Counseling
• 12-15 months:
—  Army Day
▪ • MY Transition
▪ • MOS Crosswalk
▪ •  Financial Planning for 

Transition
• 9-12 months:
—  DOL Employment 

Fundamentals
• 7-9 months:
—  VA Benefits & Services with 

eBenefits Registration
• 4-7 months:
—  Continuum of Military Service 

Counseling (AC Only)
• 4-6 months:
— Career Tracks
— Capstone *must be done last*

Core Requirement Courses
1. Managing Your (MY) 

Transition 
This course provides an 

overview of the Transition 
Assistance Program. It emphasizes 
the importance of preparing for 
transition from military service to 
the civilian life.

2. VA Benefits and Services
 This course explains how to 

navigate your transition with 
VA benefits and services. The 
course also includes supporting 
yourself and your family, getting 
career ready, finding a place to 
live, maintaining your health, and 
connecting with your community.

3. Financial Planning for 
Transition

This course provides an 
understanding of how transition 
may impact the service members’ 
finances and provides the tools and 
resources for a successful financial 
transition.

4. Military Occupational Code 
(MOC) Crosswalk

This course helps to identify and 
translate military skills, training, 
and experience into appropriate 
credentialing for civilian jobs.

5. Employment 
Fundamentals of Career 
Transition

This is the foundation course 
introduces the essential tools 
and resources needed to evaluate 
career options, gain information 
for civilian employment, and 
understand the fundamentals 
of the employment process for 
transition from military to civilian 
careers

Transition Tracks
1. Education Track: Managing 

Your (MY) Education (4 Hours)
 This course is for service 

members looking to pursue 
or complete an undergraduate 
or graduate degree. It includes 
information on choosing a field 
of study, selecting an institution, 
gaining admission, and education 
funding. 

2. Employment Track: 
Employment Workshop (10.5 
Hours)

This course presents a 
comprehensive view covering best 

practices in career employment, 
including learning interview 
skills, building effective resumes, 
and using emerging technology 
to network and search for 
employment.

3. Entrepreneurship Track: 
Boots to Business (8 Hours)

This track is geared towards 
those interested in business 
ownership or other self-
employment opportunities. It 
teaches how to evaluate business 
concepts, develop a business plan, 
the resources available to access 
technical assistance, start-up 
capital, contracting opportunities, 
and more.

4. Vocational Track: Career 
and Credential Exploration (7 
Hours)

This course helps to complete 
personalized career development 
assessments of occupational 
interests and aptitudes. Service 
members are guided through a 
variety of career considerations 
which includes labor market 
projections, education, 
apprenticeships, certifications, and 
licensure requirements.

5. Women’s Health Transition 
Training (6 Hours)

This course helps transitioning 
and recently separated service 
women veterans understand the VA 
health care benefits and services 
available to them. The course also 
covers the available women’s 
health services, how to enroll in 
VA health care along with other 
transition assistance tools and 
resources.

Military Life Cycle (MLC)
1. Reserve Component Dual 

Payments (45 min)
This course provides 

an overview on drill pay, 
compensation eligibility, and dual 
payment.

2. Social and Emotional 
Health Resources (45 min)

This course describes services 
and provides information on 
resources for coping with life 
experiences and stressors that may 
impact social and emotional health.

3. Survivor and Casualty 
Assistance Resources (45 min)

This course provides an 
overview on VA and DoD survivor 
benefits and eligibility, and what to 
do in the event of a loss.

4. Transitioning to Federal 
Employment

This course provides 
information, tools, and links 
that will help service members 
interested in continuing 
their service through federal 
employment. The course has 
five steps, plus an introduction 
to federal employment, taught 
through the eyes of Teresa, a 
recently separated veteran who 
is looking for a job in the federal 
government.

5. VA Benefits 101 (45 min)
This course highlights VA 

benefits and services to include 
education, home loan guaranty, 
health care, and insurance and 
memorial benefits.

6. VA Education Benefits (45 
min)

This course provides information 
about DoD and VA education 
benefits to include Post-9/11 
benefits that may help service 
members pay for or offset the 
cost of tuition, housing, books and 
supplies.

7. VA Home Loan Guaranty 
Program (45 min)

This course offers a general 

overview of the VA Home Loan 
Guaranty Program including 
eligibility, processes, costs, and 
other available resources.

8. VA Life Insurance Benefits 
(60 min)

This course discusses the 
different types of VA life insurance 
benefits to help determine the 
best choice for service members 
and their loved ones based upon 
interests and needs.

9. Vet Centers
This course describes how to 

connect with local Vet Centers and 
how service members, Veterans, 
and their loved ones can use Vet 
Centers as a free resource.

Additional Information
TAP counselors and staff are 

world-wide and located on most 
Army installations. For more 
information about the program and 
upcoming calendar of events, TAP 
Virtual Center is available 24-hour / 
7-days a week, minus three holidays 
a year by visiting https://www.sfl-
tap.army.mil, or by calling 1-800-
325-4715. 

Additional Links and Resources
Tap Online Course Events - TAPevents.org
U.S. Veterans Magazine - https://

usveteransmagazine.com/2019/05/start-military-
transition/

ACAP - https://www.texvet.org/resources/army-
career-and-alumni-program-acap-austin

Federal Army-Transition Benefits - 
myarmybenefits.us.army.mil

https://careers.lilly.com/
https://agts.edu/future-students/programs/master-of-divinity/
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Are you afraid to fail? I often ask 
myself that, and I often ask others. 
The answer can reveal a lot about 
ourselves and those around us. Life 
is full of opportunities, and often, 
some of our greatest challenges 
also present some of our greatest 
opportunities. If we are afraid to 
fail, we will not likely accept the 
risk and reach for the opportunities 
we have before us.

In 1910, President Theodore 
Roosevelt gave a speech in Paris 
France entitled “Citizenship in a 
Republic.” It has become known 
as “The Man in the Arena.” In it, 

Roosevelt states, “It is not the critic 
who counts; not the man who 
points out how the strong man 
stumbles, or where the doer of 
deeds could have done them better. 
The credit belongs to the man who 
is actually in the arena, whose face 
is marred by dust and sweat and 
blood; who strives valiantly; who 
errs, who comes short again and 
again, because there is no effort 
without error and shortcoming; 
but who does actually strive to 
do the deeds; who knows great 
enthusiasms, the great devotions; 
who spends himself in a worthy 
cause; who at the best knows 
in the end the triumph of high 
achievement, and who at the worst, 
if he fails, at least fails while daring 
greatly, so that his place shall never 
be with those cold and timid souls 

who neither know victory nor 
defeat.” 

As Soldiers our profession 
is challenging by nature. We 
cannot be timid souls who know 
neither victory nor defeat. We 
must be prepared, trained and 
ready to fight at all times. What 
exactly does that look like in the 
Army Reserve? It must start with 
readiness. Leaders must prioritize 
requirements so units are focused 
on those tasks that enable us to 
deploy and win. Leaders at all 
levels must understand their unit, 
their Soldiers and their capabilities 
and weaknesses and then use this 
knowledge to structure approaches 
to maximize readiness. Critical 
thinking plays a vital role in 
positioning the unit to win. 

Soldiers also own a significant 

portion of readiness. Our American 
culture has shifted away from 
personal accountability. However, 
as Soldiers, we are accountable for 
our own readiness. PHA, dental, 
and security clearances are just a 
few of many key readiness metrics 
that each of us must take personal 
responsibility for. Training is critical 
for each of us as individuals, and 
as units, for us to fight and win. 
Each of us needs to attend training, 
both for us and our team. The unit 
cannot train as a team if members 
aren’t there. We need to complete 
Professional Military Education 
as early as possible. This training 
is intended to give each of us the 
knowledge and skills to perform 
at our current rank. When we are 
ready and trained to do our work, 
it gives us confidence to face 
challenges, to face our fears. 

We should never be afraid to 
fail. Growth comes from facing 
adversity, testing our skills and 
identifying weakness so we can 
improve, making ourselves and 
our units stronger. If we are to fear, 
let it be a fear of not trying, of not 
experiencing victory or defeat. Our 
Nation needs each of us to be the 
very best. Americans sleep at night 
knowing that each of us is the One 
in the Arena.

From the 98th training Division (Iet) Commander

By Brig. Gen.  Tony Wright 
Commanding, 98th Training Division (IET)

As Soldiers our profession is 

challenging by nature. We cannot be 

timid souls who know neither victory 

nor defeat. We must be prepared, 

trained and ready to fight at all times.

https://www.hylete.com/griffon
https://www.work4estes.com/
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98th training Division Selects Soldier,
NCO and Drill Sergeant of the Year
By Maj. Michelle Lunato 
98th Training Division Public Affairs 
Officer

Soldiers, noncommissioned 
officers and drill sergeants from 
across the 98th Training Division 
(Initial Entry Training) competed 
in the 2021 combined Best 
Warrior and Drill Sergeant of the 
Year Competitions at Fort Jackson, 
South Carolina March 4-8.

The 24 Iroquois Warriors 
representing the division’s 
three brigades tested both their 
physical and mental strength 
during the four-day competition. 
Day One, which was also the 
travel day, had the competitors 
complete an equipment 
shakedown and written essay 
after in-processing. Day Two 
started before sunrise with the 
Army Combat Fitness Test and and 
ended well into the evening when 
the Soldiers completed both day 
and night land navigation courses. 
Day Three included another 
predawn event, the 12-mile ruck 
march. Immediately after that, 
the tired competitors moved into 
the Fit to Win Obstacle Course, 
which was then followed up by 
maneuvering through a separate, 
16-stage obstacle course. However, 
the Day Three was still not over 
at this point. After the obstacles, 
the competitors were told to 
clean up and prepare for an 
Army Board. Day Four concluded 
the competition with a rifle 
qualification range and then finally, 
the announcement of the winners.

In the Soldier of the Year 
Category, Spc. John Fowler from 
4th Battalion, 323rd Regiment, 
2nd Brigade claimed top honors. 
The first and second runner-
ups for Soldier of the Year were 

also two 2nd Brigade Soldiers: 
Spc. Evan Riddle from 4th 
Battalion, 323rd Regiment and 
Spc. Christopher Martin from 3rd 
Battalion, 321st Regiment.

In the Noncommissioned 
Officer of the Year Category, 
Staff Sgt. Darell Thompson from 
4th Battalion, 323rd Regiment, 
2nd Brigade seized the win. The 
runner-ups for NCO of the Year 
were Staff Sgt. Jorge Ramirez from 
3rd Battalion, 518th Regiment, 
2nd Brigade and Sgt. Scott Kissiah, 
3rd Battalion, 485th Regiment, 1st 
Brigade, respectively. 

In the Drill Sergeant of the 
Year Category, Staff Sgt. Kendrick 
Felder from 2nd Battalion, 
485th Regiment, 2nd Brigade 
took home the title. Coming 
in behind him were Staff Sgt. 
Joshua Kanipe from 3rd Battalion, 
323rd Regiment, 2nd Brigade and 
Sgt. Brian Gutierrez from 2nd 
Battalion, 415th Regiment, 1st 
Brigade.

Though Fowler, Thompson and 
Felder won their perspective 
categories, there was no time to 
rest and celebrate as they moved 
on to represent the Division at 
the 108th Training Command’s 
combined Best Warrior and Drill 
Sergeant of the Year Competitions 
at Fort Jackson April 5-10. 

Of course, the fact that they 
claimed the Division titles, 
doesn’t mean the competition 
was easy for these Soldiers. In 
fact, they struggled just as much 
as their fellow competitors.

“The competition was brutal,” 
said Felder, who is a licensed 
massage therapist on the civilian 
side. “It did what it was designed 
to do. It pushed our limits, 
mentally and physically.”

The strenuous pace and order 
of events in the competition 
certainly put a toll on every 
Soldier, said Thompson, who came 
in first on the 12-mile ruck march. 

“You have to really be mentally 

tough to make it through these 
courses.”  

Discovering that strength is the 
exact reason why each division 
winner wanted to compete in the 
first place though. 

Staff Sgt. Darell Thompson, 4th Battalion, 323rd Regiment, 2nd Brigade, finishes out the 
12-mile ruck march strong as the first competitor in at the 98th Training Division (IET) Best 
Warrior Competition at Fort Jackson, South Carolina on March 5. Thompson, who came out 
to put 323rd “on the map,” won the title of Division NCO of the Year upon completion of the 
four-day competition. U.S. Army Reserve photo by Maj. Michelle Lunato
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Spc. John Fowler, 4th Battalion, 323rd Regiment, 2nd Brigade, low crawls in an obstacle 
course stage during the the 98th Training Division (IET) Best Warrior Competition at Fort 
Jackson, South Carolina on March 5. Fowler, who is a full-time employee at Lockheed 
Martin Corporation and student at Troy University (studying kinesiology, wellness and fit-
ness), won the title Division Soldier of the Year upon completion of the four-day competi-
tion. U.S. Army Reserve photo by Maj. Michelle Lunato

Staff Sgt. Joshua Kanipe, 3rd Battalion, 323rd Regiment, 2nd Brigade, listens to a question at the 
Board during the 98th Training Division (IET) Best Warrior Competition at Fort Jackson, South 
Carolina on March 5. Upon the conclusion of the four-day competition, Kanipe was named the 
Division’s Drill Sergeant of the Year Runner-Up. U.S. Army Reserve photo by Maj. Michelle Lunato

Sgt. Renial Campbell, 2nd Battalion, 417th Regiment, 3rd Brigade, plots her points at the 
day land navigation course that was part of the 98th Training Division (IET) Best Warrior 
Competition at Fort Jackson, South Carolina on March 5. Upon the conclusion of the four-
day competition, Campbell was named the 3rd Brigade’s NCO of the Year Runner-Up. U.S. 
Army Reserve photo by Maj. Michelle Lunato

Staff Sgt. Darell Thompson from 4th Battalion, 323rd Regiment, 2nd Brigade, navigates an 
obstacle during the 98th Training Division (IET) Best Warrior Competition at Fort Jackson, 
South Carolina on March 5. Thompson, who came out to put 323rd “on the map,” won the 
title of Division NCO of the Year upon completion of the four-day competition. U.S. Army 
Reserve photo by Maj. Michelle Lunato

Staff Sgt. Kendrick Felder, 2nd Battalion, 485th Regiment, 2nd Brigade, clears an obstacle 
during the 98th Training Division (IET) Best Warrior Competition at Fort Jackson, South 
Carolina on March 5. Upon the conclusion of the four-day competition, Felder was named 
the Division’s Drill Sergeant of the Year. U.S. Army Reserve photo by Maj. Michelle Lunato

Thompson, who came out to 
“put 323rd on the map,” said 
Soldiers can never discover their 
limits until they try.

“You don’t know how far you 
can push your limits, until you’ve 
been pushed far enough.” 

Participating in the competition 
was a perfect opportunity for 
Felder to test his readiness. The 
Division DSoY said he’s been 
regularly training, working out 
and studying, so the competition 
was a nice way to evaluate the 
effectiveness of his efforts.

“I’ve never competed before, 
so I wanted to test my limits to 
see where I would fall. I ended 
up doing pretty good. There are 
areas I can work on still, but you 
never know where you are until 
you test it.”

Fowler, who is a full-time 
employee at Lockheed Martin 
Corporation and student at Troy 
University (studying kinesiology, 
wellness and fitness), used the 
competition as a way to test 
his skills as well, specifically 

marksmanship, something he 
admits to struggling at. 

“The most challenging [task] 
for me has always been weapons 
qualification. So I practice the 
fundamentals on my own time, 
using my own weapon.” All the 
personal training paid off in the 
end too, said the Division Soldier 
of the Year.

“That was the most enjoyable 
part, to go out there and shoot 
expert.”

With the next level of 
competition coming up, each 
Soldier now had a better idea of 
what they needed to work on. 
For Felder, he realized he could 
improve on his ruck march and 
board skills. For Thompson, he 
identified his opportunity area 
to be land navigation, specifically 
night land navigation. 

“It can be a little tough going 
through the woods at night by 
yourself,” said the NCO of the Year. 

NCO AND DRILL SERGEANT 
Cont’d on page 18
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Staff Sgt. William Lloyd, 2nd Battalion, 389th Regiment, 3rd Brigade, jumps over an obsta-
cle during the 98th Training Division (IET) Best Warrior Competition at Fort Jackson, South 
Carolina on March 5. Upon the conclusion of the four-day competition, Lloyd was named 
the 3rd Brigade’s Drill Sergeant of the Year. U.S. Army Reserve photo by Maj. Michelle Lunato

Sgt. Brian Gutierrez, 2nd Battalion, 415th Regiment, 1st Brigade, moves across a beam on 
the obstacle course during the 98th Training Division (IET) Best Warrior Competition at 
Fort Jackson, South Carolina on March 5. Upon the conclusion of the four-day competition, 
Gutierrez was named the 1st Brigade’s Drill Sergeant of the Year. U.S. Army Reserve photo 
by Maj. Michelle Lunato

Command Sgt. Maj. Ian Coyle, Division Command Sergeant Major, speaks to Soldiers wait-
ing for their turn before the Board during the 98th Training Division (IET) Best Warrior 
Competition at Fort Jackson, South Carolina on March 5. U.S. Army Reserve photo by Maj. 
Michelle Lunato

Staff Sgt. Kendrick Felder, 2nd Battalion, 485th Regiment, 2nd Brigade, reports to the Board 
during the 98th Training Division (IET) Best Warrior Competition at Fort Jackson, South Car-
olina on March 5. Upon the conclusion of the four-day competition, Felder was named the 
Division’s Drill Sergeant of the Year. U.S. Army Reserve photo by Maj. Michelle Lunato

For Fowler, now that he’s 
improved his marksmanship, he 
turned his focus on land navigation 
skills, since he only found four out of 
the seven points. 

“I am shooting for seven out of 

seven at the 108th Competition.”   
Other than being tired, each of 

the Division Warriors said they 
have no complaints. In fact, they 
all appreciated the opportunity for 
training and the chance to prove 
themselves.

“It’s nice to be recognized. It really 
is…and those trophies are beautiful. I 
am really happy about that. They are 
going to look good on my desk.” 

NCO and Drill 
Sergeant 
Cont’d from page 17

https://home.chicagopolice.org/bethechange/
https://www.queens.edu/life-at-queens/military-student-support.html/
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Greetings Iron Men of Metz
By the time you read this, I 

will have completed my first 100 
days as your new commander. 
It’s an honor and a privilege 
to lead such a distinguished 
unit, and I have enjoyed getting 
up to speed on the Division’s 
accomplishments, meeting the 
Soldiers, and making my way 
around the footprint to see you at 
various training events. 

I’ve shared some video 
updates on Facebook lately and 
I encourage you to stay tuned 

for more videos as we move 
into the Spring. It’s been a busy 
couple of months and I’ve had 
to hit the ground running, but 
I’ve had the opportunity to 
participate in several activities 
within the Division, including 
the Division Symposium, BWC 
awards banquet, and Change of 
Responsibility. I also have YTBs 
upcoming for each Brigade. 

For those who haven’t met 
me yet or didn’t get to see my 
introduction online, I’d like to 
take a chance to reintroduce 
myself and share a bit of my 
command philosophy. 

I received my commission from 
Officer Candidate School in 1989 
after graduating from a small 
college in Arkansas. I currently 
live in Northwest Arkansas with 
my husband and 5 four-legged 
“children.” Our grown children all 
live nearby. After three years on 
active duty, I’ve been serving in 
various military units from Utah 
to Maryland since joining the 
Army Reserve in late 1992. 

As I mentioned, I’m proud 
and honored to serve in this 
fine unit and in fact spent many 
years within the Division, prior 
to taking command in January. I’d 
like to take a moment to outline 

some pieces of my command 
philosophy that I believe 
will deliver the excellence 
this Division consistently 
demonstrates.  

My number one ask of each 
and every one of you is to 
take care of your Soldiers. 
Soldiers who feel supported 
will always take the greatest 
care of each other and in turn 
will accomplish the mission. 
Taking care of Soldiers ensures 
that each member is qualified 
and ready to be mobilized at 
any given moment. I value 
training, both military and 
professional. Building a sense 
of empowerment and resilience 
is a significant element of 
Soldier care. Our training will be 
rigorous and stressful to provide 
opportunities for our Soldiers 
to develop their skills. Develop, 
guide and coach your Soldiers 
and give them the opportunities 
to succeed. Soldiers should 
take responsibility for their 
expertise within their Military 
Occupational Specialty or branch 
and continuously seek out and 
take advantage of opportunities 
to pursue civilian and military 
education. I will always support 
opportunities for advancement, 
even if it means losing a good 
Soldier to another unit. 

Mentoring and counseling are 
paramount to Soldier and Leader 
development. Every Soldier 
within the command should 
have at least one mentor they 
regularly communicate with. 
Additionally, in conjunction 
with the Command Sergeant 
Major, we have instituted a 
reading program as part of our 

effort to increase everyone’s 
professionalism. So far we have 
read the Fort Hood report and 
Black Hearts by Jim Frederick. 
For June, we are reading Start 
with Why by Simon Sinek and in 
September, we are reading the 
U.S. Constitution. Leaders should 
conduct formal counseling 
sessions with their subordinates 
to maximize individual 
performance. Counseling sessions 
are valuable in maintaining and 
improving performance, and 
never miss an opportunity to 
recognize great performance.

We as a collective body of 
professionals must provide 
a safe and harassment free 
environment. This will include 
providing the proper training on 
how to assess risk and the way 
in which to provide controls to 
mitigate identified risk. Annual 
and periodic training will include 
methods to eliminate sexual 
harassment, have consideration of 
others, and other ethical conduct 
topics.

Lastly, I understand our 
operational tempo is extremely 
challenging and demanding. 
It is important to maintain a 
balance between your family, 
civilian career, and Army Reserve 
commitment. I do not take lightly 
how challenging this has been 
while navigating a pandemic. 
Though I continue to ask you to 
take care of your Soldiers, most 
importantly, please take care 
of yourself. Check in with your 
Battle Buddies and never hesitate 
to reach out when you help. We 
are truly are in this together!

Iron Man 6 

From the 95th Training Division (IET) Commander

By Brig. Gen. Susie S. Kuilan 
Commanding, 95th Training Division (IET)

https://www.cevalogistics.com/en/careers
https://www.etsu.edu/online/
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95th Training Division Makes 
history with First Woman General
By Chris Wilson 
chris.wilson@swoknews.com 
Jan 10, 2021

Fort Sill’s 95th Training Division, 
a reserve unit, made history 
Saturday when Brig. Gen. Susie S. 
Kuilan became the first woman in 
history to command the “Iron Man” 
division.

During a change of command 
ceremony on Fort Sill, Maj. Gen. 
Andrew Juknelis, Commanding 
General 108th Training Command 
(IET) turned the reigns of the 
training division over to Kuilan, 
making her the first woman to 
hold the position since the unit’s 
inception prior to World War II.

“I think it’s pretty incredible,” 
Kuilan said. “This is a home division 
for me. I started out in this division 
as a captain and was a major and 
for a very short time. So, to come 
home and then to know that 
I’m the first female General of 
what was traditionally an infantry 
division, I think, is phenomenal. But 
I still get to be Ironman Six.”

For Kuilan, this command is just 
another rung in the ladder during a 
career spanning 31 years. She said 
she’s never seen her gender as a 
hinderance, nor did she let it get 
in the way of what she wanted to 
accomplish as both a soldier and 
civilian. She encouraged all young 
women to set goals and strive to 
accomplish them.

“You can be Iron Man 6 one day,” 
she said. “I’ve never let my gender 
get in the way and I’ve never 
necessarily been in a position 
where I was the first, either. When 
I first pinned on my general star, 
I think I was one of 22 female 
generals in the Army Reserve. So, 
I’ve never been first until now and 
that is exciting. But it means that 
any girl out there can be anything 
they want to be. We’ve had what 
first women astronauts, we’ve got 
the first woman Vice-President, so 
the world is out there for them to 
take.”

Juknelis, who has known Kuilan 

for several years, said he was 
proud to have her as one of his 
division commanders. He said 
he had seen her leadership style 
and capabilities in her previous 
commands, and he felt lucky to 
have her.

This is a big deal for us, because 
we’re giving one more excellent 
general a chance to command 
a formation of Army soldiers,” 
Juknelis said. “I’ve known Susan for 
a couple of years now, so I’m really 
excited to have her here to join 
this unit. It couldn’t have worked 
out better for us.”

Kuilan, a native of Arkansas, 
received her initial commission 
for Active Army after completing 
Officer Candidate School in 
January 1989. While on active duty, 
she served in various positions 
with the 5th Infantry Division 
from 1989 thru 1991 at Fort Polk, 
Louisiana.

Upon completion of active 
duty, Kuilan, joined the Army 
Reserve where she served in 
various positions, ranging from 
a personnel adjutant, officer-in-
charge of a Site Support Team, 
operations officer, executive officer, 
battalion commander, brigade 
deputy commander and brigade 
commander.

In 2005, Kuilan deployed to 
Iraq in support of “Operation Iraqi 
Freedom” where she served as the 
LOGCAP Support Officer for Task 
Force 134 Detainee Operations, 
Camp Bucca, Iraq.

In her civilian life, Kuilan is an 
associate dean of Strategic Security 
and Protection Management at 
Henley-Putnam School of Strategic 
Security of National American 
University and resides in Gravette, 
Arkansas, with her husband Joe 
Bryant. Together they have three 
adult children who live nearby and 
five four-legged “children” that rule 
their household.

This is a courtesy story first seein “The 
Lawton Constitution.”

Brig. Gen. Susie Kuilan (left) became the 95th Training Division’s first woman commander in 
the unit’s history Sarurday when Maj. Gen Juknelis (center) took the unit’s guidon from the 
unit’s former commander, Brig. Gen. Charles S. Sentell (right). 

Brig. Gen. Susie Kuilan became the 95th Training Division’s first woman commander in the 
unit’s history Saturday during a change of command ceremony on Fort Sill.

http://www.southeastern.edu/acad_research/depts/nurs/undergrad_degree/lionvip/
https://www.touro.edu/
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95th Training Division (IET) Welcomes  
New Command Sergeant Major at Fort Sill
By Fort Sill Tribune staff 
March 18, 2021

FORT SILL, Oklahoma (March 
18, 2021) — The Army Reserve 
95th Training Division (Initial Entry 
Training) here welcomed new 
senior enlisted leadership during a 
change of responsibility ceremony 
March 13, 2021, at Vessey Hall.

Incoming Command Sgt. Maj. 
Stephen Raney took the reins 
from Command Sgt. Maj. Robert 
Potts, who moves on to the 76th 
Operational Response Command at 
Fort Douglas, Utah. Raney was most 
recently the CSM in the division’s 
1st Brigade.

“I am extremely pleased, 

privileged, and truly blessed (to be 
selected),” said Raney, a traditional 
Reserve Soldier, who works as 
a firefighter for the Edmond 
(Oklahoma) Fire Department.

He described his leadership style 
as empowering subordinates. “The 
main thing that I want to do is block 
and tackle to remove obstacles so 
the Soldiers of the division can 
produce drill sergeants.”

Raney said he grew up in the 
95th Div. “The Iron Men of Metz” of 
World War II acclaim. He made drill 
sergeant as an E-5 in the division, 
and has spent between 15 and 20 
of his 33 years of service in the 
division.

Brig. Gen. Susie Kuilan, 95th 
Division commanding general, 
hosted the ceremony. She 
recounted Potts’ accomplishments, 
and welcomed the Raneys.

Kuilan said she has only worked 
with Potts since January, but 
immediately clicked with him.

“I’m super happy and proud for 
CSM Potts. He’s moving up to a 
two-star nominative position,” she 
said, “and he’ll do wonderful things 
up there.”

“He (Potts) definitely has the 
pulse of this division; I would even 
say he is the face of this division,” 
Kuilan said. “He took the time to 
mentor NCOs and officers.”

“He fights to ensure that our 

Soldiers get to PME (Professional 
Military Education) and that our 
drill sergeants have everything they 
need to serve, including the same 
uniform as our active duty.”

“This CSM has accomplished a 
lot as ‘Ironman 7,’ and his efforts 
have ensured that this division is 
the best in the United States Army 
Reserve,” the general said.

After meeting with Raney, 
Kuilan said she knew he would be 
great for the 95th Div., and a great 
working fit for her, too.

“I know I’m in good hands with 
CSM Raney, I know the Division is 
in good hands,” she said.

During the ceremony, Sgt. Maj. 
Erik Kropf, Division operations, 

Command Sgt. Maj. Stephen Raney, left, receives the 95th Training Division (Initial Entry 
Training) organizational colors from Brig. Gen. Susie Kuilan, 95th Division commanding 
general, March 13, 2021, to become CSM of the division. Outgoing Command Sgt. Maj. Rob-
ert Potts, far right, will move on to become the CSM at the 76th Operational Response Com-
mand in Utah. Photo Credit: Fort Sill Tribune staff

95th Training Division (IET) Command Sgt. Maj. Stephen Raney thanks his predecessor for 
pushing him to become a more effective leader during the division’s change of responsibil-
ity ceremony March 13, 2021, at Vessey Hall.  Photo Credit: Fort Sill Tribune staff

https://smiletdp.com/
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handed the 95th Tng. Div. colors to 
Potts, who in his last act as the CSM 
gave them to Kuilan. The general 
then passed the colors to Raney 
symbolizing the transfer of enlisted 

leadership. Raney returned the 
colors to Kropf for safekeeping.

Potts, who had been the CSM 
since January 2019, said the unit’s 
Soldiers made it the premier 

Division in the Reserve.
“This Division is known for 

its competitive spirit and its 
willingness to win at all levels from 
overall metrics and production to 
winning the Soldier of the Year, 
Noncommissioned Officer of the 
Year, and Drill Sergeant of the Year 
for the entire Army Reserve,” Potts 
said.

Iron sharpens iron and that’s how 
the Division encourages, coaches, 
and mentors Soldiers through 
positive reinforcement, said Potts, 
who in his civilian job works for 
an energy company, and is a realtor 
in the Fort Cobb, Oklahoma, area. 
“These units have definitely left their 
mark for being the best of the best.”

He went on to thank numerous 
Soldiers and Department of the 

Army civilians by name, as well 
as his civilian employers. He also 
thanked his wife Lindsay and 
teenage son Corbin, and friends.

“Lindsay, thank you for keeping 
the faith and the family on the right 
path,” said Potts. “Corbin, thank you 
as well. For 14 years you have served 
with your dad.”

Potts said he thought he would 
retire from the 95th Tng. Div., but 
the Army had other plans for him.

At Fort Douglas, Potts will be 
responsible for about 9,000 Reserve 
Soldiers who are involved in 
chemical, biological, radiological, 
and nuclear, or CBRN, and other 
missions.

Afterward, guests congratulated 
Raney, and said farewell to the Potts 
family at a reception in Vessey Hall.

In his speech, outgoing 95th Training Division (IET) Command Sgt. Maj. Robert Potts 
thanks numerous Soldiers, DA civilians, family and friends, and his employers for their sup-
port during the division’s change of responsibility ceremony March 13, 2021, at Vessey Hall 
here. Potts moves on to the 76th Operational Response Command at Fort Douglas, Utah. 
Photo Credit: Fort Sill Tribune staff

Drill Sergeant (Staff Sgt.) Fabricio Monterroso, 95th Training Division (IET), belts out “The 
Drill Sergeant Creed” during the change of responsibility pageantry March 13, 2021, at 
Vessey Hall. Monterroso is a Reserve Soldier who drills in California. Photo Credit: Fort Sill 
Tribune staff

Incoming Command Sgt. Maj. Stephen Raney, Commanding General Brig. Gen. Susie 
Kuilan, and outgoing Command Sgt. Maj. Robert Potts formed the official party of the the 
95th Training Division (Initial Entry Training) change of responsibility 
ceremony March 13, 2021, at Fort Sill’s Vessey Hall. The mission of the 95th Division is to 
train drill sergeants for the Army Reserve. Photo Credit: Fort Sill Tribune staff

https://www.fairfaxcounty.gov/sheriff/recruiting-deputy-sheriff
https://ncat.edu/
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95th Training Division Drill Sergeant Spotlight
DS Diane S. Collins  3-378th BN Norman Oklahoma
Story By CSM Stephen Raney 
Photos Courtesy SSG Diane 
Collins

Staff Sergeant Diane S. 
Collins, a Syracuse, New York 
native and Drill Sergeant from 
1st BDE 95th Division, Echo 
Company 3-378th BN, is a 
recent graduate of the El Reno 
Police Department located 
in El Reno, Oklahoma. She 
is the first female minority 
in the police department’s 
history since its establishment 
in 1889. Collins shared that 
during the hiring process, 
having a military background 
separated her from a lot of 
people, but being a Drill 
Sergeant distinguished her 
from everyone.

Upon graduating her 
Council on Law Enforcement 
Education and Training 
(CLEET), 16-weeks long 
academy for newly hired 
police officers, in Ada, 
Oklahoma she was placed in 
the department’s Field Training 
Officer (FTO) program. Before 
each newly graduated officer 
can be on their own they must 
shadow a seasoned officer 
and be evaluated on their 
ability to address a number of 
circumstances. The purpose of 

the FTO program is to sharpen 
one’s skills as a police officer. 
Officer Collins used her skills 
as a 68W, Combat Medic, on 
multiple occasions to render 
aid to the citizens of El Reno. 

“My knowledge as a Drill 
Sergeant and a 68W has 
ingrained in me the ability to 
always exercise situational 
awareness and maintain a 
calm but confident command 
presence so that I can address 
any situation,” said Collins. She 
has responded to a variety of 
life threatening medical calls 
and was essential in saving the 
life of a pedestrian.  

Her training as a Drill 
Sergeant has given her the 
ability to effectively evaluate a 
situation and solve problems.  
“It’s not always about catching 
the bad guys, sometimes it’s 
simply helping those who 
cannot help themselves,” says 
Collins.

Her command presence, 
professionalism and attention 
to detail have proven to be 
essential to her being the best 
Police Officer that she can be. 
“I truly believe that I will be a 
better Police Officer due to my 
military experience,” explains 
Collins.

https://www.audiogeeks.com/?gclid=Cj0KCQjwsqmEBhDiARIsANV8H3aRpbsMBZwQwjTYPtel5JSdJMT3AQPpuhrL4G-4GnxcjU2CM8GDaxgaAqQrEALw_wcB
https://www.gvsu.edu/vetcomplete/
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Hello Timberwolves, 
On 6 January 2021, a protest 

in Washington, D.C. turned 
into an assault on one of our 
fundamental institutions, the 
U.S. Capitol. The event shook 
our country, and the aftermath 
galvanized the need for change in 
our military. The most alarming, 
and heartbreaking lesson learned 
is derived from realizing the roles 
that current and former military 
members, who have allegiance to 
extremist groups, played in the 

assault. Extremist organizations 
actively recruit from both the 
active and retired military 
population in order to gain 
an understanding of weapons 
employment and operations 
planning skills. The advent of 
social media and mainstreaming 
of the World Wide Web have 
given extremist organizations 
an effective platform through 
discussion forums and chat 
rooms to spread their ideology, 
to recruit, and to encourage 
violence.

After the assault on the U.S. 
Capitol, I sent a message to every 
Timberwolf in the 104th as a 
reminder of our duties, rights and 
responsibilities. Our service is a 
privilege and we are trusted by 
the American People to protect 
lives, sensitive information, and to 
secure our Nation. Involvement 
in extremist groups destroys that 
trust and has no place in the 
military. Involvement could be 
as simple as liking a social media 
post that is inconsistent with 
Army values. Such actions may 
seem harmless but they have no 
place in the Army. In light of this, 
it remains crucial that you always 
remember that you represent the 

Army, on-duty and off-duty.
The Pentagon recognized that 

it had a problem with extremist 
groups even before the assault. 
Last December, the Acting 
Defense Secretary directed a 
review of “current policy, laws, 
and regulations concerning 
active participation by services 
members in extremist or hate 
group activity.” Retired Gen. Lloyd 
Austin, the recently confirmed 
Secretary of Defense, wasted little 
time in identifying the influence 
of hate groups, racist propaganda 
and anti-government sentiment 
in the officer corps and enlisted 
ranks as an immediate concern. 
“We will not tolerate actions 
that go against the fundamental 
principles of the oath we share, 
including actions associated with 
extremist or dissident ideologies,” 
Secretary Austin stated. “It is 
incumbent upon each of us to 
ensure that actions associated 
with these corrosive behaviors 
are prevented.” To drive this point 
home, Secretary Austin ordered 
a 60-day stand-down across 
all services to receive training 
on the incompatible nature of 
extremism in the military. 

In addition to this training, we 
need to be cognizant of warning 
signs that someone may be 
involved in an extremist group. 
Dr. George Reed, a retired Army 
colonel and military policeman, 
who investigated extremist 
groups for the Army Criminal 
Investigative Division and has 
spoken on the topic of extremists 
in the military. He noted that the 
individuals exhibited warning 
signs in nearly every instance 
in which extremist activity has 
been identified. “In every case 
that I’ve been aware of, there 
were plenty of signals that there 
were problems,” Reed said. “Those 
signals range from statements 
to tattoos and symbology 

and subscriptions to certain 
publications to internet activity.” 
Recognizing the signals and 
addressing any issues up front 
will help us purge and prevent 
extremism from our military.

Leaders at all levels must set 
the example and take action 
to address extremist behaviors. 
Department of Defense 
Instruction (DoDI) 1325.06, 
Handling Dissident and Protest 
Activities Among Members of the 
Armed Forces (https://go.usa.
gov/xsYGw), is a key resource 
for addressing the issue of 
extremist behavior within the 
ranks of our Soldiers. The DoDI 
states, “No commander should 
be indifferent to conduct that, if 
allowed to proceed unchecked, 
would destroy the effectiveness 
of his or her unit,” Enclosure 3 
of DoDI 1325.6 specifies the 
procedures each command will 
take to both identify and address 
extremist behaviors, as well as to 
protect the rights of our Soldiers, 
including their right to complain 
and request redress of grievances 
against the actions of their 
commanders. It also reinforces 
the utility of a solid open-door 
policy, a policy I maintain and 
expect of each of my leaders at 
every level to maintain. 

Extremism has no place in the 
Army, and it is not congruent 
with the Seven Army Values. 
As we support Cadet Summer 
Training at Ft Knox, Cadet 
Basic Training at the United 
States Military Academy and 
Initial Entry Training, be on the 
lookout for not only extremist 
behaviors, but also discriminatory 
or inappropriate behaviors or 
comments that divide as oppose 
to unite. Remember in many 
cases the example that you set 
will stick with these Soldiers for 
the rest of their lives. Make it a 
good one.

Timberwolf 6 Out

From the 104th training Division (Lt)Commander

By Brig. Gen. Rodney J. Fischer 
Commanding, 104th Training Division (LT)

https://info.dyouville.edu/military-pharm-tech-lp/
https://www.kansashighwaypatrol.org/
https://cda.edu/
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“Motivate them.” We are often 
told as leaders we need to 
motivate our Soldiers to complete 
a task or do something that they 
may not regularly want to do. So 
how do we accomplish this task? 
How do we motivate people to 
act? There are literally thousands 
of different examples of how 
to do this on the internet. Many 
people have built careers teaching 
this concept of motivation. This 
seems like a simple task but for 
those in leadership we know this 
can be challenging. As often stated, 
all Soldiers are leaders, more so 
noncommissioned officers. 

So how do we motivate our 
subordinates each day? 

This is my insight on how 
to motivate your Soldiers to 
accomplish tasks that no one 
really wants to do but is necessary 
to keep the business of the Army 
moving forward: firstly, and by far 
most importantly, is leading from 
the front. You must be out front 
no matter what you are doing. We 
are told this our entire career and 
it can become a cliché unless we 
hold it to be true, especially when 
it comes to motivation. It is the 
most powerful thing you can ever 
do as a leader. It is the basis for 
motivation. Whether it is a 5-mile 
run or completing your DD93, you 
must always make sure that you 
are the first one in line during a PT 
test or the first one to complete 
your birth month audit. This is the 
example of what motivation truly 
means. 

Second, you must motivate 
yourself. Sounds easy but we all 
know that showing up each and 
everyday motivated and pumped 
to complete every task can be 
challenging. You must find your 
own “why” and remind yourself 

daily. Mine is to help my fellow 
Soldiers. I love the fact that I can 
help others accomplish their goals. 
Mentorship is a privilege that I 
take whole heartedly. I would be 
lying if I said that helping others 
has always been my military 
motivation. Early on for myself, 
especially during my Marine Corps 
days, I just wanted to survive, but 
that evolved to helping others be 
successful. 

Once you have your “why,” 
now you look to motivating 
those around you and in your 
formations. Regardless of what 
occurs, stay positive, especially 
when you are doing those must-
do tasks that no one wants to 
complete. Negative Soldiers 
will always have an answer or 
rebuttal for everything you do 
or say. Just combat that with 
positive motivation. This is a huge 
challenge but will pay bigger 
dividends in the long run. 

Adhere to the rule that 
complaints go up not down. No 
matter how you feel about what 
task you are trying to complete, 
to your subordinates it is the 
awesome thing that everyone 
should be doing at that time, 
as well as the most important 
thing that anyone can be doing 
at the time. Do not ask if this is 
false motivation, instead ask if 
it gets your Soldiers moving to 

accomplish the mission.
I know what I have put before 

you are not new, but real-life 
successes based on these lessons 
help to move them from the 
briefing slide to reality. These 

articles give you a little insight into 
the experiences that have helped 
pave the way for my career, along 
with ideas I have seen that set 
Leaders apart from individuals. 
This is my motivation. 

From the 104th Command Sergeant Major

By CSM Sgt. Maj. Neil J. Pierce 
Commanding, 104th Training Division (LT)

Soldiers with 2nd Brigade, 104th Training Division (Leader Training) demonstrate the values and tenacity that make Army leaders among 
the best in the business. U.S. Army Photo



30 • THE GRIFFON • Spring 2021



THE GRIFFON • Spring 2021 • 31

Cadet Northern Warfare Competition 2021

By Capt. Dorian Oleksak
 Assistant Professor of Military Science, 4th 
Battalion, 414th Regiment, SROTC

Snow, ice, and below-freezing 
temperatures were no match 
for the Reserve Officer Training 
Corps (ROTC) Cadets during the 
Northern Warfare Challenge that 
was hosted by the ROTC Eagle 
Battalion at the University of 
Wisconsin-La Crosse. 

The rigorous event tested the 
endurance and strength of 29 
ROTC teams, including an Air 
Force ROTC team flying from 
Boston College. Temperatures 
dropped to -14 degrees during 
weigh-in of the team rucks, and 
-1 degree at the start line. This 
challenge is like no other in 
Cadet Command. The difficult 
event was designed to test 
the skill and endurance of the 
Cadets as they marched 16 
miles through Hixon Forest 
that covers over 3,500 feet of 
elevation in low temperatures 
and high winds. 

The competitors were 
mentally and physically 
challenged over several events 
that included a 45-pound ruck 
march, knot-tying, fire starting, 
marksmanship competition, and 
a written examination. 

Rumored to be the hardest 
event in ROTC, the event is only 
successful for the Cadets if they 
work together to accomplish 
tasks in complex terrain in a 
cold-weather environment. It 
also creates that camaraderie 
and competition between 
schools where a healthy 
competition breeds excellence. 

Due to the deliberate planning 
by Eagle Battalion, the large-
scale event maintained strict 
COVID-19 protocols and 
considerations, with medical 
stations staffed by nurses 
from Viterbo University, 
while checkpoints, stations, 
and scoring and the tactical 
operations center were run 
by others within the Eagle 

Battalion.
In support of the challenge, 

fourteen Troop Program 
Unit (TPU) Soldiers from 
4th Battalion, 414th Infantry 
Regiment Senior ROTC (SROTC) 
1ST Brigade, 104th Division 
(LT) supported the Cadets 
through preparation, training, 
and execution of the event. In 
preparation, the Army Reserve 
Soldiers from the 4-414th 
SROTC provided classroom 
instruction in the form of 
lectures and written tests. 
Those same Soldiers provided 
experience and guidance in 

leadership labs, where theory is 
put into practical application in 
subjects such as land navigation, 
rifle marksmanship, and even 
cold weather training. 

At the end of the weekend, 
the Eagle Battalion from the 
University of Wisconsin-La 
Crosse, Wisconsin, team won 
the Northern Warfare Challenge. 
Second place was earned by 
the Fighting Saints team from 
Saint John’s University ROTC, 
Minnesota.  Third place was 
taken by the 1st Arctic Battalion 
team from the Michigan 
Technological University ROTC. 

https://cfidrive.com/drive-for-cfi/military/
https://www.oc.edu/military
https://www.essexindustries.com/about-us/careers/
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equal Opportunity Office  
Who We Are and What We Do
By Maj. Morgan Wolff and 
Master Sgt. Jesse Tappin 
Equal Opportunity Advisors 
104th Division (LT), 

Who are the new Equal 
Opportunity Advisors (EOAs)?

Maj. Morgan Wolff: My name is 
MAJ Morgan Wolff.  I am the equal 
opportunity program leader to 
Brig. Gen. Rodney Fischer here at 
the 104thTraining Division (Leader 
Training).  I am new to the Army 
Reserve, coming from about six 
years active duty, then nine in the 
Washington Army National Guard.  
In my civilian career I am a middle 
school counselor at Eisenhower 
Middle School in Everett, 
Washington.  

Master Sgt. Jesse Tappin: My 
name is MSG Jesse Tappin.  I am 
the equal opportunity advisor 
(EOA) for the 104th Training 
Division (LT).  I am an AGR, 
recently reporting to the unit from 
the 191st Combat Sustainment 
Support Battalion in Salt Lake 
City, Utah.  I am a 91Z, Senior 
Maintenance Noncommissioned 
Officer by military occupational 
specialty and I have been in the 
Army Reserve for 23 years, with 
18 being AGR.  I have served as an 
equal opportunity leader (EOL) for 

both the company and battalion 
levels, as well as serving in various 
leadership and staff roles such 
as unit first sergeant, support 
operations noncommissioned-
officer-in-charge, and unit motor 
sergeant.  I am excited to work 
with the Timberwolves team and 
getting to know everyone on the 
team.

How do you support…

The 104th Training Division 
command?

We support the 104th TD 
command by helping ensure 
compliance with Army policies 
regarding equal opportunity and 
inclusion, most especially AR 
600-20, Army Command Policy.  
More specifically, we help the 
commander maintain readiness by 
ensuring an environment where 
Soldiers are evaluated solely based 
on their merit, performance, 
and potential.  That means using 
the Army’s tools, such as the 
command climate survey and 
training, to evaluate and improve 
organizational and individual 
practices regarding all the Army’s 
basis of discrimination: race, color, 
sex (to include gender identity), 
national origin, religion, and sexual 
orientation.

The units and leaders 
throughout the 104th?

We work closely with brigade 
EOAs to help keep units up to 
date on current military equal 
opportunity (MEO) policies and 
practices.  We conduct periodic 
refresher training for EOLs at the 
company and battalion levels to 
ensure the experts in the field can 
properly advise their commanders 
and educate their Soldiers on 
current developments relating to 
equal opportunity, diversity, and 
inclusion.  Following the relaxation 
of travel restrictions, we will 
resume in-person staff assistance 
visits (SAVs) to 104th TD units 
across the country to help EOLs 
and EOAs maintain and improve 
their programs.  It is important to 
note that SAVs are not inspections, 
but opportunities to aid where 
needed.

The individual soldier?
The MEO office helps 

commanders administer their 
command climate surveys (CCS), 
which gives individual Soldiers the 
opportunity to give their opinions 
regarding their unit’s working 
environment.  All Soldiers are 
HIGHLY encouraged to complete 
each CCS when the commander 

administers it.  The CCS is the 
primary tool commanders 
use to evaluate the current 
command climate to improve unit 
effectiveness.     

What MEO opportunities are 
there for Timberwolves?

The MEO team across the 
Division is always looking 
to fill gaps in our manning.  
Brig. Gen. Fischer has placed 
special emphasis on the MEO 
program.  Serving as a qualified 
EOL in our division is a way to 
positively distinguish oneself as a 
professional.

Why is this assignment 
personally meaningful and 
rewarding to you?

Every Soldier should feel they 
can reach whatever level of 
success their drive and ability can 
take them.  They should not be 
constrained by elements of their 
person which do not hamper their 
job performance.   We believe it is 
our job to do what is in the best 
interest of the Army. Capitalizing 
on Soldier talent and getting a 
good return on investment in 
Soldiers is in the best interest of 
the Army. Master Sgt. Jesse Tappin is the equal opportunity advisor for the 104th Training Division 

(LT).

Maj. Morgan Wolff is the equal opportunity program leader to Brig. Gen. Rodney Fischer at 
the 104thTraining Division (LT). 
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4-413th Uses Online Resources  
to Re-energize Collective training
By Maj. Kyle Marshall 
4-413th Senior Reserve Officer Training Corps 
Battalion Executive Officer

Unlike most Army Reserve 
battalions, the 4-413th Senior 
Reserve Officer Training Corps 
(SROTC) Battalion rarely gets all its 
Soldiers together in the same place 
at the same time, but on February 6, 
they did just that.  Using Microsoft 
Teams, the battalion conducted its 
first ever virtual “All Hands” call, 
which is now planned for quarterly.  

Typically, the battalion only gets 
together during annual training 
for six days.  Aside from the 
Headquarters element, most of the 
battalion drills as SROTC assistant 
professors of military science 
(APMS) at colleges and universities 
east of the Mississippi River.  This 
makes it tough to coordinate hails 
and farewells, routine briefings, and 
collective training.  

Seizing upon the platform 
provided, the battalion staff 
created a 4-hour window. The “All 
Hands” call began with members 
of the staff providing updates on 
medical readiness, annual training, 
and permitted political activities 
under the Hatch Act.  They then 
transitioned into wishing a “happy 
birthday” to all 51 of the battalion 
Soldiers celebrating birthdays over 
the next quarter, “congratulations” to 
those welcoming newborns in the 
past quarter and to those NCOs who 
recently reenlisted.

Speaking of hails and farewells, 
the battalion welcomed 17 new 
Soldiers with individuals joining 
as APMS at universities in Florida, 
Ohio, Michigan, New York, North 
and South Carolina, Pennsylvania, 
Tennessee, and Virginia. Also 
recognized were four individuals 
leaving for new units and the 
retirement of Master Sgt. Robin Fulks, 
the battalion’s S4 non-commissioned 
officer in charge, who has 28 years 
of service. She was the longest 
serving member of the 4-413th and 
her presence and expertise will be 
sorely missed by the entire all in the 
battalion.

The APMSs also took time to share 
best practices, including tactics, 
techniques and procedures that 
best served them in instructing and 
assisting cadets preparing to enter 
the Army Reserve. 

Following the town hall, Lt. Col. 
Julius Penn of the Joint Enabling 
Capabilities Command – Army 
Reserve Element (JECC-ARE), 
discussed the JECC-ARE’s capabilities 
and the opportunities available for 
Reservists, introducing Soldiers to 
previously unknown jobs within 
the Army Reserve. The battalion also 
received suicide prevention training 
from Mr. Jason Rogers, the Suicide 

Prevention Program Manager for the 
104th Division (Leader Training), 
providing impactful and powerful 
discussion and instruction on this 
most important topic.

Lt. Col. Pamela Gilbert, the 
battalion commander, and the 
battalion’s command sergeant major 
Command Sgt. Maj. Kim Murphy 
closed out the training by thanking 
everyone for the hard work and 
dedication they put in to teaching 
the Army’s future second lieutenants. 
That Dedication was re-energized 
by the “All Hands” call, helping to 
refocus the 4-413th SROTC Battalion 
for the months ahead.

NOTE: The 4-413th is looking for 
E-7s, E-8s, O-3s and O-4s interested 
in serving in as an APMS please 
contact Capt. Heather Hunkus at 
heather.b.hunkus.mil@mail.mil

https://driveknight.com/military/
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You Name It, they’ve Got It: 104th Yearly training 
Brief Showcases Grit, tenacity and Resilience
By Sgt. 1st Class Darleen G. Adkins
 104th Training Division (LT), Public Affairs

JOINT BASE LEWIS-
MCCHORD, Wash. — Timberwolf 
leaders of the 104th Training 
Division (Leader Training) gathered 
in early March to discuss readiness 
and training that builds the lethal 
force of the Army. 

They began arriving March 4 for 
the yearly training brief and mission 
back brief. Leaders and civilian staff 
from two brigade headquarters and 
headquarters companies based in 
Colorado and Kentucky joined the 
104th’s command team and staff.  

Brig. Gen. Rodney J. Fischer, 
the commanding general of the 
104th Training Division (LT), and 
Command Sgt. Maj. Neil J. Pierce, 
division command sergeant major, 
oversaw the multi-day event at the 
division’s headquarters in the Coby 
Schwab Reserve Center. This year, 
a smaller venue was used due to 
COVID-19 restrictions affecting the 
number of personnel in attendance. 
While the in-person attendees were 
limited, the event was packed full of 
briefings.  

Division special staff, sections and 
brigade leaders briefed in-person, 
while leaders and staff from nine 
Timberwolf battalions participated 
virtually via online platforms over 
the two days.  Briefings were 
delivered successfully with only 
minimal technical difficulties.

The briefing lived up to its billing 
as described in the operation order 
to the units as “a forum for brigade 
and battalion commanders to not 
only brief and gain the commanding 
general’s approval of their (Fiscal 
Year 2022) Yearly Training Plan, but 
to also discuss subjects in line with 
current priorities, missions and the 
current operating environment. This 
dialogue will emphasize building 
unit readiness, future capabilities 

and mission focused training.” 
After initial guidance by 

operations staff, the commanding 
general and command sergeant 
major made their opening remarks 
to formally kick off the event.  
Fischer welcomed all online 
and in-person participants in an 
enthusiastic and jovial manner 
and Pierce said he was “excited for 
the next couple of days…finally 
together wearing the uniform 
again.”  

Speaking from his own YTB past, 
Pierce highlighted the importance 
of experiences that will go beyond 
the slide data, as the shared time 
together affords exchanging critical 
knowledge and best practices 
among attendees. The division 
command team also commented 
on and stated appreciation for 
the work of civilians, uniformed 
leaders, and all the 104th’s Soldiers 
do daily, especially considering the 
challenges of the past year.  The 
resilience was noted as they both 
emphasized the support from the 
division to all the commands under 
its umbrella for all of the upcoming 
tasks and missions.  

Fischer began his opening brief 
drawing from a variety of current 
military resources that included 
the National Defense Strategy and 
its critical components that cover 
large scale combat operations 
(https://www.defense.gov/Explore/
Features/Story/Article/1656414/
what-is-the-national-defense-
strategy/).  

The commanding general 
emphasized the serious challenges 
from adversaries that must be 
acknowledged, considered, and 
addressed, in line with the Chief of 
the U.S. Army Reserve Lt. Gen. Jody 
Daniels’ theme for the force: Ready 
Now, Prepare for the Future. “This 
speaks to what the Army Reserve is 
going to do to support the Army’s 

https://en-us.sennheiser.com/hd-450-bt


THE GRIFFON • Spring 2021 • 35

mission” he said.
Incorporated into Fischer’s 

brief was a slide presented by 
Lt. Gen. Charles Flynn, the Army 
Deputy Chief of Staff G3/5/7, at 
the 2020 Army Modernization and 
Equipping Conference that covered 
transformational change. Changes 
identified as necessary are due to 
four demands on the Army, now and 

in the future: “Competition” with 
adversaries, “Crisis” in the form of 
diseases and disasters, “Conflict” 
with enemies and “Change”. “This 
speaks to what the Army Reserve is 
going to do to support the Army’s 
mission” he added. (Visit https://
www.army.mil/article/241139/
conference_synchronizes_army_
modernization_equipping_efforts)

Fischer also emphasized the 
Regionally Aligned Readiness and 
Modernization Model, often called 
ReARMM (https://www.army.mil/
standto/archive/2020/10/16), and 
of particular interest to the 104th, 
where the division has direct 
influence over many of the 130,000 
new Soldiers in initial training 
centers and cadet training programs.

“We’re the first thing (trainees) 
see about the Army in action so 
we’ve got to make sure that we 
have our Soldiers ready to go 
and that they’re providing the 
right example for them,” said the 
commanding general.

Over the next two days, one by 
one, brigades and battalion leaders 
presented their plans for the 
coming year and highlighted the 
grit and tenacity their Soldiers and 
staff displayed during the past 12 
months. The efforts and resilience 
in the face of training Army leaders 
and its newest Soldiers in a COVID 
environment were acknowledged 
by the division command team, 
earning their praises.  

Additionally, several division 
personnel were recognized at the 
end of the YTB.  Maj. Mary Jane 
Porter, the division’s operations 
officer, and Master Sgt. Drew 
Williams, the assistant operations 
non-commissioned officer, were 
recognized for their efforts as 
the officer in-charge and non-
commissioned officer in-charge of 

the briefings. “Covid kept throwing 
us [G3] curveballs, so there was 
a lot of work behind the scenes; 
scheduling and rescheduling, 
coordination with staff at our level 
and brigade too” said Col. Thomas 
Olsen, the G3 OIC.  

Also, Mr. James Morrow, the staff 
operations and training specialist, 
extended his appreciation for 
the civilians that provide full-
time support to the units. 
“Continuity and the important 
role that the civilian staff play in 
the organization…as their civilian 
counterparts we are the continuity,” 
he said.  

The 104th is a part of the 108th 
Training Command (Initial Entry 
Training) and comprises nearly 
2,000 Soldiers.  The Timberwolves 
include two brigades and 
nine battalions located in five 
states: Washington, Colorado, 
Kentucky, Virginia and Maine. 
The Timberwolves’ mission is to 
provide leader training support 
to the United States Army Cadet 
Command, United States Army 
Military Academy, United States 
Merchant Marine Academy and 
select Reserve Officer Training 
Corps universities across the nation 
to build future leaders of the Army.

To see additional photos from this 
year’s YTB/MBB, go to the division’s 
FLICKR page at; https://www.flickr.com/
photos/pao_104thtngdiv/albums

https://bossaudio.com/
https://www.moravian.edu/
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4-413th Soldiers Help Cadets Find Their First Units
By Maj. Eric Kupper
 Assistant Professor of Military Science, The 
Citadel, 4-413th Senior Reserve Officer 
Training Corps Battalion

The officers and noncommis-
sioned officers of the 4-413th Se-
nior Reserve Officer Training Corps 
(ROTC) Battalion spend most of 
their time serving as instructors, 
supporting programs at colleges 
and universities across the country. 
This usually consists of teaching 
military science courses, leading 
practical exercises during lab peri-
ods, and supporting field training 
exercises to teach the leadership 
and tactical skills necessary for Ca-
det Summer Training. Additionally, 
Army Reserve Assistant Professors 
of Military Science (APMS) also 
quietly fill a less formal role, that of 
mentor and guide for soon-to-be-
commissioned graduating college 
seniors.  

Each year hundreds of new 
second lieutenants commission 
into the Army Reserve from ROTC 
programs. Their experience levels 
vary greatly from cadet to cadet as 
some identified the Army Reserve 
early in their college career and 
serve through the Simultaneous 
Membership Program.  They 
possess a basic understanding 
of the dynamic nature of the 
component and have an idea of 
where and how they want to serve.  

Others were accessed into 
the Army Reserve during the fall 
semester of their senior year and 
had not considered a career as a 
Troop Program Unit officer. For 
them, the prospect of starting 
their career as a Reservist may 
have come as a shock that also 
requires them to build a plan for 
post-graduation. They have limited 
knowledge of the opportunities 
and benefits that await.  

This is where the 4-413th has 
been able to step in and provide 
real value to the programs and 
their Cadets.  While Cadets 
commissioning into the active-
duty force are assigned a first 
duty station by Human Resources 
Command, the process for 
Cadets commissioning into the 
Army Reserve is much more 
entrepreneurial.

“Cadets choosing to join the 
Army Reserve have much greater 
flexibility in choosing their first 
unit,” said Maj. Chris De La Torre, 
4-413th S3, “But the tradeoff is 
that Cadets must take greater 
ownership in the process to find a 
unit and secure their vacancy hold 
request. At ROTC programs where 
the full-time cadre and staff have 
their hands full, our folks often play 
an important role in helping Cadets 
navigate the process.”  

The first major task for each 
cadet is to submit a vacancy 
hold request to Army Reserve’s 
personnel office, known as the 
G1, for Initial Military Training to 

reserve an occupational branch 
and position at a unit. Though 
relatively simple, it brings up 
many fundamental questions and 
makes for a good professional 
development opportunity.  

“What do you think that branch 
does, Cadet?  Why do you want to 
do that?  Where do you plan on 
living after graduation?  How far of 
a commute are you willing to make 
to battle assembly?  How do you 
see this meshing with your civilian 
employment opportunities?  Have 
you considered these options?  Did 
you know about ‘x’?  Let me help 
you get in touch with someone 
there.”

Once the vacancy hold is 
approved, the next challenge is 
getting the Cadets in contact with 
their gaining unit and facilitating 
a professional handoff from 
their ROTC programs. Despite 
appearances, this is not always a 
simple task.  

First there is a conversation 
about professional etiquette. 
Generally, this will be their first 
communication to a future 
commander, so it is important 
to make a good impression. 
Instructors coach them on what a 
good letter of introduction should 
look like and how to compose 
themselves for a phone interview. 
Army Reserve APMSs also help 
the Cadets understand what 
information they need to pull from 
the unit so they can be received 
into the unit post-graduation.  

One problem Cadets report is 
the official phone number provided 
on the vacancy hold sheet does 
not work and that they are unable 
to track down a viable point of 
contact. When Outlook, LinkedIn 
and Facebook searches fail, it falls 
to our Army Reserve instructors 
to step in and leverage their 
professional networks and tools 
generally not available to a cadet to 
get things moving.  

Scheduling Basic Officer Leaders 
Course (BOLC) is another topic 
that usually generates questions. 
This is a task that falls squarely 
on the cadet, though is not 
required before commissioning.  
Mentorship here usually comes in 
the form of helping the cadet shape 
expectations after graduation and 
dispelling some assumptions.  

There have been multiple 

anecdotes of Cadets thinking it 
would be better to put off looking 
for civilian employment until after 
BOLC completion, opting instead 
to put their career search on hold 
and take part time jobs so they 
would not miss work. While this 
may or may not make sense based 
on individual circumstances, it 
highlights educational opportunities 
specific to the reserve components 
not otherwise covered in the ROTC 
curriculum. Topics such as service 
member employment rights, types 

of Army Reserve duty, how to find 
Active Duty Operational Support 
opportunities and how retirement 
points are accumulated, 
amongst others, are all areas 
our instructors are uniquely 
qualified to address to close some 
important knowledge gaps.  

The efforts of the instructors 
of the 4-413th are not confined 
to the classroom or situational 
training exercise lanes.  Our 
people continually demonstrate 
engaged, caring leadership 
that directly contributes to 
the quality and preparedness 
of our future leaders.  Beyond 
helping them fill out the 
required paperwork for their 
first assignment, the mentorship 
at this foundational time in a 
new lieutenant’s career will 
impact the rest of their time 
in the service.  Helping them 
get their first steps right after 
commissioning sets their career 
up for success and creates value 
for the reserve components. 

2-397th perseveres 
despite COVID limitations
By Maj. Michael S. Krogh 
Executive Officer, 2nd Battalion, 397th Regiment, 2nd Brigade

The idea was intended to be simple. The 2-397th Regiment 
would host a Yearly Training Brief conference, bringing together 
all five companies for a weekend-long event. The commander, Lt. 
Col. Matthew Horning, was a relatively new commander, and five of 
his first eight months in command had been virtual. He wanted to 
make this a battalion-wide team-building event. 

“The goal wasn’t just to meet, plan, have me bless off on your 
plan, and send you on your way. I really wanted us to grow together 
as a battalion because, frankly, I had barely seen anybody face-to-
face,” Horning said. 

Unfortunately, COVID-19 stepped in. What was planned as a 
three-day event in Austin, Texas, where Army Futures Command is 
headquartered, and a place the commander knows very well due to 
his civilian occupation, became a virtual event. 

“We had planned to tour Army Futures Command so that the 
company commanders could see just how big the Army is” said 
Maj. Glen Pegher, the battalion’s S3. “Most of them only know the 
tactical Army, the Army at its most granular. We thought that it 
would be great for them to see that over 50% of the Army works at 
these upper-echelons doing the strategic work that keeps the Army 
running, or, in Futures Command’s case, plans for its future.” 

The virtual YTB was far less grand and exciting as the event that 
had been planned, but it still went very well. 

“I think that the command teams learned a lot about the 
process of developing a (mission essential task list), of (choosing 
key collective tasks) within those (mission essential tasks), and 
about planning training,” said Command Sgt. Maj. Michael Ball, the 
command sergeant major of the battalion.

Horning added, “The CSM and I are trying to build a culture for 
this battalion, one that both focuses on our own marksmanship 
but also one that makes a name for itself as the premier unit for 
conducting range operations for units in the Ohio, Kentucky, and 
Tennessee region. We hit hard our vision for the battalion’s future 
and having the company command teams nest their training 
within that vision. We didn’t get to do the awesome stuff we had 
planned for in Austin, but we still got a lot of great training in a safe 
environment so I am overall quite happy with the event.”

Our people continually 
demonstrate engaged, 
caring leadership that directly 
contributes to the quality  
and preparedness of our  
future leaders.  
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enforcers Return in Person

By Maj. Edward Howard 
Unit Public Affairs Representative, 
2-319th REGT Cadet Summer Training 
(CST)

The Enforcers of the 2nd 
Battalion, 319th Regiment 
(CST), 1st Brigade were able 
to return to in-person training 
as of February 2021 after 
virtual December and January 
battle assemblies.  Alpha 
Company met at Fort Lee and 
Fort A.P. Hill, Virginia, while 
Headquarters and Headquarters 
Detachment, and B Company 
met at the Army Reserve center 
in Salem, Virginia.  

The battalion command 

group recently commissioned 
a new battalion coin, with 
Battalion Commander Lt. Col. 
Jack Rebolledo making up for 
lost time by awarding eight 
coins to Soldiers for their 
performance throughout the 
COVID-19 pandemic.  Among 
them was Master Sgt. Sedrick 
Hayes, who was recently 
recovered from the Retired 
Reserve and was awarded 
a coin for his planning of 
the battalion ruck march 
conducted during the October 
2020 BA.

Key training events for the 
BA were completion of Safety 

and Risk Management training 
and administrative updates.  
The battalion conducted a 
town hall/stand down first 
thing Sunday morning to view 
the comments on extremism by 
the Chief of the Army Reserve 
Lt. Gen. Jody J. Daniels.

Due to the backlog of 
training and administrative 
updates to be completed, 
Soldiers pushed through 
Saturday to ensure the unit’s 
objectives were met, and were 
rewarded with a shortened 
workday on Sunday.

The 2-319th (CST) Battalion coin was designed by Maj. Randy L Bishop.

Pictured are Soldiers receiving the new 2-319th (CST) Battalion coins. U.S. Army photo il-
lustration

Master Sgt. Sedrick Hayes, back with the 2-319th REGT (CST) at his first Battle Assembly 
since his retirement, was coined for his outstanding planning and coordination of a Bat-
talion ruck march at Greenhill Park in Salem, Virginia, during the October 2020 training 
event.  His retirement of one month was as enjoyable as it was brief; Hayes was convinced 
to return to duty by a personal call from Brig. Gen. Rodney Fischer, 104th Division (Leader 
Training) commanding general. U.S. Army photo by Maj. Edward Howard

https://www.jaxsheriff.org/Careers.aspx
https://www.nmc.edu/maritime/
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Preparation and evaluation

Best Warrior Competition Preparation: Staff Sgt. Keith Dawson a drill sergeant 
with Fox Company, 1st Battalion, 398th Regiment, (BCT) instructs a Soldier on 
Map Reading and Plotting.  This training is part of many others preparing their 
Soldiers for two separate BWC competitions; the 104th Division (Leader Training) 
BWC that took place March 18-21 at Fort Knox, KY and the upcoming Battalion 
BWC Septemper 24-27 at Wendell Ford Training Center in Kentucky.  The winner of 
the September competition will go on to the FY22 2nd Brigade BWC.

Submitted by Sgt. 1st Class Matthew D. Reilly 
Operations NCO and Unit Public Affairs Representative, 1st Battalion, 398th Regiment, 
Basic Combat Training (BCT), 2nd Brigade

Drill Sergeant Candidate Evaluation: Staff Sgt. Terry Sumner a drill sergeant with 
Fox Company, 1st Battalion, 398th Regiment, (BCT) tests Drill Sergeant candidates 
with Fox Company, 1-398th (BCT) BN on Drill and Ceremony as part of the Drill 
Sergeant preparation prior to the candidates heading to Drill Sergeant school. The 
company evaluates their candidates on all tasks they will encounter during Drill 
Sergeant School. 

https://www.jordancarriers.com/
https://offices.nsuok.edu/veterans/
https://www.jsums.edu/
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104th training Division (Leader training)  
Best Warrior Competition held at Fort Knox
By 1st Lt. Sabra Adkins
 Operations Officer and UPAR, 2nd Brigade, 
104th Training Division (Leader Training)

FORT KNOX, Kentucky — The 
104th Training Division (Leader 
Training) Best Warrior Competition 
culminated March 21 at Palma 
Hall with the recognition of three 
of the division’s top Soldiers and 
the opportunity to compete for 
the awards at the 108th Training 
Command.

The Best Warrior Soldier of the 
Year was awarded to Spc. Michael 
Glosemeyer, the Best Warrior NCO 
of the Year was awarded to Sgt. 1st 
Class Cameron Temple and the Best 
Warrior Drill Sergeant of the Year 
was awarded to Staff Sgt. Timothy 
Copeland. 

On March 18, the 13 competitors 
from across the division arrived 
at Fort Knox for in-processing 
and the four-day event that tested 
their mental and physical abilities.  
They were highly motivated and 
excited to give the events their 
all, starting with squad advanced 
marksmanship training, followed 
by a written test and a 60-question 

exam to close out the first day. 
On the second day, the 

competitors started their morning 
with the Army Combat Fitness 
Test, with some marking their 
introduction to the test. The 
competitors then completed 
individual weapons qualification, 
firing the M9 pistol at Fraser Range. 
Day 2 was a physically demanding 
day for the competitors as they 
moved to the rappel tower and 
obstacle course. 

The 13 competitors started Day 
3 with more individual weapons 
qualification, this time with the 
M16 rifle at the George Blair and 
Wood ranges. Then they ruck 
marched to Gammon Pool for 
the combat water survival test. 
Surprisingly after talking to the 
competitors, this was their favorite 
event. Sgt. Deepak Jacobi said, “It 
was honestly so refreshing hopping 
into the pool after everything we 
had done. Yes, with our boots on in 
the pool it was difficult, but I really 
enjoyed it.” 

Wrapping up the challenges, 
the competitors returned to the 
barracks to get cleaned up for an 

appearance in front of the board.
The 104th Training Division 

(LT) is headquartered at Joint Base 
Lewis-McChord, Wash., with units 
and missions that stretch across 
the country, from coast to coast. 
The Timberwolves’ mission is to 
provide leader training support 

to the United States Army Cadet 
Command, United States Army 
Military Academy, United States 
Merchant Marine Academy and 
select Reserve Officer Training 
Corps universities across the nation 
to build future leaders of the Army.
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4-414 SROtC helps Cadets Secure Future  
in United States Army Reserve
By Capt. Eric Schultz 
Assistant Officer in Charge, 4th Battalion, 
414th Regiment, 1st Brigade

Members of 4-414th Senior 
Reserve Officer Training Corps 
(SROTC) cadre serve as mentors 
to Cadets in many ways. Toward 
the start of the year, many 
Soldiers with the 4-414th helped 
Cadets lock in positions at units 
to ensure they have a home 
once they commission as second 
lieutenants in the United States 
Army Reserve (USAR). These 
positions are locked in through 
vacancy hold requests (VHRs). 

Reserve Officer Training 
Corps (ROTC) Cadets who are 
selected to join the active-duty 
component after they earn 
their commission as a second 
lieutenant might have it easy. 
Their branch, Basic Officer 
Leader Course (BOLC) course 
date, and duty station are all 
selected for them. These are 
chosen for the cadet based on 
their submitted preferences and 

their performance on the order 
of merit list. However, their 
branch is not always guaranteed 
to align with their preferences. 
This is a key difference between 
active duty and the Army 
Reserve.

ROTC Cadets who chose or 
were selected to join the USAR 
must be proactive to secure their 
branch, BOLC date, and unit. 
Before the Cadets graduate and 
earn their commission, they must 
find a vacancy (in their desired 
branch) at a unit and submit a 
VHR through USAR G1. This 
process gives these Cadets a little 
more control over what branch 
they will commission into, as 
well as their BOLC course dates. 

In the past few months, 
hundreds of Cadets nationwide 
were assisted by 4-414 SROTC 
cadre. 4-414 SROTC Soldiers 
served as mentors and guides 
to the Cadets to help them get 
vacancy holds and plan the start 
of their careers in several ways. 

BOLC Course Dates
Typically, college seniors 

find employment before they 
graduate. Cadets must manage 
their employment search based 
on when they leave for BOLC, 
which can last 4-18 months. They 
must decide if they will attempt 
to delay BOLC for a few months 
or try to complete it soon after 
graduating. Do they look for a job 
now, or wait until after BOLC? 
Will the job even be there if they 
wait until after BOLC? 

This is where Cadets destined 
for the USAR have more control 
than their active-duty peers. The 
sooner a cadet gets a vacancy 
hold, the sooner they can apply 
to BOLC and lock in their 
preferred dates. Cadets can do 
this almost seven months sooner 
than their peers bound for active 
duty. 

One example of this is Cadet 
Ty Cook at the University of 
Central Missouri (UCMO). Cadet 
Cook ranked sixth in the nation 
on the Cadet Order of Merit 
list. This positioned him to very 
likely get anything at the top of 
his preference list on active duty, 
but his goal was to pursue his 
civilian job and the USAR instead. 
He secured a job with the United 
States Customs and Border 
Protection and must attend the 
Border Patrol Academy. He had 
to decide if he would attend 
BOLC first, or the academy. After 
a discussion with Maj. Brian 
Diercks, a cadre member at 
UCMO, Cook was able to weigh 
the pros and cons of his options 
and make an informed decision 
about his two careers. 

Getting Vacancy Hold  
Where None Exist

Aviation units, like Bravo 
Company, 7-158 General Support 
Aviation Battalion (GSAB) may 
not have vacancies today but 
must forecast a vacancy down 
the road. Aviation training can 
take 15-18 months or more. Once 
you add time for BOLC, and SERE 
(Search, Evasion, Resistance and 
Escape), a second lieutenant 
may not actually join their unit 
for more than two years from 
the time of requesting a vacancy 
hold.

Enough Cadets/lieutenants 
must be in the pipeline to ensure 
a full roster in the future. When 
there is not a vacancy today, a 
letter of acceptance (LOA) can 
also suffice in these scenarios to 
generate a vacancy hold number 
for the cadet. Each position on a 
unit manning roster has a unique 
control number. If the Cadets 
work with the gaining unit, they 
can secure a slot in the unit with 
the control number for the slot 
they will be going into.

Cadet Issac Brooks and Cadet 
George Bechthold, both seniors 
at the University of Central 
Missouri, were able to secure 
their branch and vacancy 
hold number after Diercks 
worked with the 7-158 GSAB 
Commander to generate LOAs 
and vacancy hold numbers. 

Even with COVID limiting the 
face-to-face interactions with 
Cadets and cadre, the 4-414 
SROTC still plays vital roles in 
shaping and securing the future 
for many future lieutenants.

https://www.ship.edu/
https://www.pba.edu/
https://theandibrand.com/
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By Lt. Col. John Davis Reynolds Jr.
 Assistant G3 (Forward), 104th Training 
Division (Leader Training)

EDITOR’S NOTE: This article includes 
a frank and sometimes graphic account 
of a Soldier’s experience with prostate 
cancer and the medical procedures 
involved. Due to the personal nature 
of the article, editing was limited to 
grammar and spelling.   

FORT KNOX, Kentucky — 
What does actor Ben Stiller, the 
Honorable Colin Powell, the 
Honorable John Kerry, Sir Roger 
Moore (James Bond 007), actor 
Robert De Niro, Marvel X-Men actor 
Ian McKellen (Magneto), Governor 
Jerry Brown and icon entertainer 
Harry Belafonte have in common? 
Emmy? Golden Globe? Hollywood 
Walk of Fame Star? Presidential 
Medal of Freedom? They all had 
prostate cancer and most recently 
NBC Weathercaster/Journalist/TV 
Personality Al Roker was diagnosed 
with prostate cancer.

Prostate cancer is the second 
most common cancer after skin 
cancer in men in the United States. 
The American Cancer Society 
estimates one in seven men will be 
diagnosed with prostate cancer. The 
disease is easily treatable if caught 
early. I really must emphasize “if 
caught early” because my disease 
was not caught early.

In late June of 2020, I applied 
for a 10-year term life insurance 

policy with USAA as a transitioning 
Soldier that did not want to pay 
higher rates with Veterans Group 
Life Insurance upon separation. My 
blood and urine were collected by 
a contracted nurse for USAA Life 
Insurance companies. I had thought 
they were checking for AIDs, 
diabetes, drugs, and other health 
items such as blood pressure and 
cholesterol levels.  However, I was 
denied life insurance on 01 July due 
to a high PSA that was out  
of tolerance. 

I never heard of PSA other than 
public service announcement, 
Photographic Society of America 
or product sharing agreement. PSA 
stands for prostate-specific antigen 
(test) and every man has a number! 
Do you know your number? The 
number could change on a yearly 
basis. Do you know what is a 
number of concern or a number 
for immediate surgery? I did not, 
unfortunately. I had several tests 
and each time the score went up 
over four months.

Prostate-specific antigen, or 
PSA, is a protein produced by 
normal, as well as malignant, cells 
of the prostate gland. The PSA test 
measures the level of PSA in a 
man’s blood. For this test, a blood 
sample is sent to a laboratory for 
analysis. The results are usually 
reported as nanograms of PSA per 
milliliter (ng/mL) of blood.

The blood level of PSA is often 
elevated in men with prostate 
cancer, and the PSA test was 
originally approved by the Food 
and Drug Administration in 1986 
to monitor the progression of 
prostate cancer in men who had 
already been diagnosed with the 
disease. USAA turned me down 
for life insurance because I had 
an unusually high PSA score of 
22 when the normal tolerance is 
zero to four. Prior to surgery I had 
a 33, 33 is almost seven times the 
average score that leads to radical 
surgery called radical proctectomy 
to remove the prostate. Because my 
scores were so high, other options 
were not really on the table due 
to aggressive cancer at the age 50. 
My prostate cancer cells had to be 
aggressively attacked.

What is the prostate? The 
prostate gland is a part of the male 
reproductive system that helps in 
semen production. I always liked 
Marvel’s X-Men, but I never thought 
a cell in my body would mutate, in 
this case my prostate cells mutated 
into cancer cells. So, I guess I am an 
honorary mutant for a bad reason.

A lot of people had said “you 
looked fine, you are healthy, you 
traveled a lot, you performed a lot 
of community service and you are 
motivational and inspirational with 
Toastmasters and Boys’ and Girls’ 
Club.”

“I don’t believe you have cancer,” 
is what a lot of people said. I agree 
with them, I did not believe it 
either and I still do not, but you 
cannot argue with medicine and 
science. The unfortunate truth is 
prostate cancer is a silent killer and 
there are some signs, but they can 
easily be masked by serving in the 
military and drinking lots of water 
and taking Motrin for our aches  
and pains. 

Some possible symptoms include 
the following: trouble urinating, 

frequent urination, decreased force 
of urination, difficulty starting or 
stopping urine stream, pain in 
ejaculation, blood in semen and 
pain or discomfort in the pelvic 
area and bone pain. 

Some of these symptoms 
unfortunately are related to work, 
but we should not ignore them, and 
be vigilant and not stubborn about 
pain or an overactive bladder. What 
are the causes is still a big mystery, 
but some believe the following 
causes: increasing age; race, black 
men are at increased risk; family 
history; and obesity, which is like 
many illnesses and diseases. Genes 
and lifestyle fall into the category of 
many diseases, I am sure you all  
will agree.

Upon learning of my elevated 
score, I was referred to a local 
urologist who did a DRE, and my 
first thought was what does a 
deployment readiness exercise 
have to do with my mutated cells 
or why does the Department of 
Real Estate need to know that I 
have cells that have gone rogue, 
but I learned DRE is often what 
men fear. DRE: Digital Rectal 
Exam. The term of feeling violated 
can save your life if you had this 
simple exam done along with a 
PSA starting in your early 40’s 
especially if you have family history. 
The only person in my bloodline 
that had any time of cancer, which 
unfortunately was prostate cancer, 
is my deceased great uncle, and he 
was in his mid- seventies when he 
was getting radiation treatment, not 
in his early 50’s.

During my exam, I learned that 
my prostate was a normal size, but 
not smooth meaning there was 
the possibility the cancer may not 
be contained therefore removal or 
radiation was necessary. Because I 

Do you know your PSA? Have you done your DRE?
Reflecting on a prostate cancer diagnosis and treatment

KNOW YOUR PSA 
Cont’d on page 62

https://www.walshcollege.edu/
https://www.suno.edu/
https://www.minnesota.edu/
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104th Drill Sergeants and Instructors 
Train with the U.S. Army Marksmanship Unit
By Maj. Michelle Lunato 
98th Training DIvision Public Affairs 

Drill sergeants and instructors 
with the 104th Training Division 
spent a week at Fort Benning, 
Georgia with the U.S. Army 
Marksmanship Unit going over 
the latest techniques in Basic Rifle 
Marksmanship.

Though the 25 U.S. Army 
Reserve noncommissioned 
officers were quite familiar 
with rifle marksmanship, they 
found it critical to their mission 
as instructors to update their 
knowledge with the USAMU’s 
Instructor Training Group, said 
Staff Sgt. Scott Cleveland, an 
instructor with 3rd Battalion, 
304th Regiment.

“Being an NCO, we should 
always be adapting, growing and 
learning the new things, and 
not being stuck in the old ways. 
These guys [from the USAMU] are 
bringing that to the table. They are 
giving us really good knowledge 
and techniques to bring back to 
our units and train our Soldiers.”

The training was not the average 
basic rifle marksmanship course, 
but more precise in detail, said 
Sgt. 1st Class William Fraiser, a drill 
sergeant with 2nd Battalion, 397th 
Regiment, 2nd Brigade.

In fact, some of the details the 
USAMU instructors were giving 
out were completely new, and 
put things into a whole new 
perspective for some of the 104th 
instructors.

“We are learning stuff we 
were never told,” said Cleveland. 
“Throughout my military career, I 
was always told how to do things, 
but not why we were doing 
things. And these guys are actually 
explaining what is going on inside 
the weapon and how to make 
those corrections.” 

As a NCO in an instructor role, 
understanding the why behind 
an action is vital, according to 

Cleveland.
“I think that if you have a good 

understanding and knowledge of 
why you are doing things, it’s a lot 
easier to articulate to your Soldiers 
how to do those things too.”

Breaking down the reasoning 
behind certain movements, actions 
or positions made the training that 
much more important. As seasoned 
NCOs, it’s likely that a few bad 
habits have been picked up over 
the years, explained Fraiser, or 
maybe the information some of 
us are using is outdated or simply 
wrong. However, that is why we 
are here at the USAMU, the Home 
of Champions, to learn from the 
best marksmen, said the U.S. Army 
Reserve drill sergeant.

“[The USAMU Instructor 
Training Group Soldiers] are 
excellent instructors. They are out 
here showing us the right way to 
do it, and how the things that we 
thought we knew, are inaccurate.”

Instructor Cleveland agreed 
with Drill Sergeant Fraiser that the 
information taught over the week-
long course was new, important 
and vital to his division mission. 

“I believe this is the best training 
that I have had in the Army….I 
have been in the Army for 12 years 
now and some of this stuff, I’ve 
never heard.”

Learning new information and 
changing techniques after years 
of experience, is not an easy task, 
but it’s just what good NCOs need 
to do, according to Cleveland. And 
with all the changes in the Army 
right now, the 104th instructor 
said that leaders need to keep up.

“You need to adapt. You need to 
evolve. The Army is changing. Like 
I said, this is the best information I 
have ever seen, and I think it needs 
to get put out there.”

As instructors and drill sergeants, 
the 104th Training Division 
Soldiers work with hundreds of 
privates and cadets each year. So 

learning the latest information, 
from the best marksmen, is one of 
the most important responsibilities 
we have, said Fraiser. 

“Instead of repeating the same 
old stuff, we are learning how 
to better, and more accurately 
train [the privates and cadets]. 
So that way, they can carry that 
information with them forward 
into their career.”

The role of training the future 

of the Army is just something all 
NCOs should take seriously, said 
Cleveland. 

“If you want to be an NCO, 
especially if you want to be an 
instructor, you should be held to 
a higher standard. So you should 
go look for that new knowledge 
and those new techniques, and 
start absorbing that stuff because 
people are learning from you.”
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With people reporting hair 
loss and excessive shedding as 
a result of anxiety and stress 
brought about by lockdowns, 
ScalpMED has offers multi-
patented, FDA-approved hair 
loss treatment products that aim 
to help both men and women 
regain their confidence. 

“Hair loss could be triggered 
by a wide variety of reasons, 
including stress, hormonal 
fluctuations, diet, or even health 
conditions. Losing hair is a 
devastating thing for both men 
and women. If it’s in the genes, 
there’s not much to do about 
hair loss. But it doesn’t mean we 
can’t have a full-looking head 
of hair. That’s where ScalpMED 
comes in,” a representative of the 
company said in a statement.

A U.S. Food and Drugs 
Administration (FDA)-approved 
treatment for hair loss, Las-Vegas 
based ScalpMED utilizes a hair 
regrowth process that consists 
of two main components, Vitadil 
and NutriSol.

Vitadil is an FDA-approved 
formula for hair regrowth, with 
its active ingredient, minoxidil, 
a medication used for the 
treatment of pattern hair loss in 
males and females. 

NutriSOl, on the other hand, 
is a multi-patented formula 
exclusive to ScalpMED which 

makes the regrowth of hair 
faster, safer and more effective. 
ScalpMED said NutriSOl also 
contains ingredients that nourish 
the scalp and thicken existing 
hair, as well as moisturizing 
emollients that eliminate dryness 
and itchy scalp commonly 
associated with hair restoration 
products.

“Compared to other Minoxidil 
treatments, ScalpMED has 
the multi-patented formula 
NutriSol that is formulated 
to work in conjunction with 
Vitadil and contains proprietary 
complexes that create an ideal 
scalp environment for new hair 
growth,” the representative said.

The difference between 
ScalpMED men’s and women’s 
treatment formula is the 
amount of Minoxidil in each of 
its products. ScalpMED men’s 
formula contains five percent 
Minoxidil, while its women’s 
formula contains two percent 
Minoxidil. ScalpMED said this is 
the ideal level proven in clinical 
testing to stop hair loss and 
promote new hair growth.

With PhytoComplex adding 
a boost to the ingredients, 
ScalpMED said these components 
expedite hair growth, stop 
thinning, and provide the 
essential nutrients that the hair 
needs.

Unlike oral medications and 
other DHT inhibitors, ScalpMED 
assured that its products 
will not cause a decrease in 
sexual function. Its NutriSol 
pretreatment formula, the 
company added, also contains 
specialized ingredients to hydrate 
the scalp and prevent it from 
itching.

In a six-month consumer 
trial of men and women 
who applied NutriSol 
and Vitadil, ScalpMED said its 
products proved to retain and 
regrow hair.

“In that consumer trial we ran, 
96 percent said ScalpMED grew 
their hair back. That same figure 
also claimed ScalpMED is the best 
hair regrowth treatment, and is 
better than others compared to 
other hair treatments they have 
used. So, how to stop hair less? 
The trials we ran say ScalpMED 
greatly helps,” the representative 
added.

The hypothesis in creating 
ScalpMED® has always been 
simple; “The longer you keep the 
oxygen and nutrient channels 
open to the follicle, the faster it 
will be brought back to health 
and able to grow thick healthy 
hair again.”

“To test this theory, we started 
by monitoring thousands of 
ScalpMED® user’s progress over 

long periods of time. Seeing 
how remarkable the results 
were, we started a series of third 
party, double-blind studies. For 
our latest study, we hired one 
of the world’s leading Dermal 
and Transdermal Permeation 
Research Laboratories to design 
and perform an in-vitro double-
blind study to measure how 
fast the active ingredient passes 
through the skin before it is 
washed away by the bloodstream. 
In this study, ScalpMED® took 
six times longer (26 hours) to 
reach the peak flux of the active 
ingredient in the bloodstream vs. 
the normal 4 hours.”

Both the ScalpMED hair 
regrowth systems for men and 
women are priced from $119.95 
to $294.95 USD good for a 2-6 
month supply.  ScalpMED offers 
a 120-day money back guarantee, 
which covers a 4-month 
supply. It is important to note 
that ScalpMED recommends a 
minimum of use of four months 
as all of their studies have been 
conducted with their four to 
six month supplies on users. 
The reason for this is due to 
giving enough time for dead 
and damaged hair follicles to 
fall out, while new follicles 
form. ScalpMED products are 
100 percent manufactured in 
laboratories in the United States.

Hair Growth Solution as More People 
Report Hair Loss due to Pandemic Stress
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There’s no shortage of workouts 
pushing you to (or beyond) your 
limit. People are obsessed with 
working out and working out hard. 
But after pummeling their bodies, 
many of them just pack up and head 
home without giving recovery any 
thought. That’s a mistake.

To reap the benefits of exercise, 
you need rest. After all, muscle 
growth doesn’t happen during a 
workout. It happens afterward, as 
your body slowly repairs the muscle 
fibers you’ve assaulted with weights 
and cables, then grows new ones 
to meet the demands you’ve made 
of it.

Even if building muscle isn’t 
your biggest priority, recovery 
still matters. Dominick Gauthier, 
a former Olympic skier who now 
coaches other Olympic athletes, 
compares it to putting money into 
a savings account. “You may not see 
the payoff right away,” he says, “but 
you will long term.”

The two biggest benefits of 
recovery are injury prevention and 
improved performance. But you’re 
also straight-up going to feel better 
overall. Skipping a recovery session 
after an intense workout means 
you’ll be functioning at 75 to 80 
percent the next day, Gauthier says, 
not the 100 percent you need to get 
all your stuff done.

So, how exactly do you 
incorporate recovery into your 
workout routine? Here are a few 
tips from Gauthier.

1. Cool Down After Exercising
Once you finish your workout, 

spend 15 to 20 minutes on a cool-
down activity. You want something 

that keeps you moving but with 
minimal impact. The best option, 
says Gauthier, is cycling on a spin 
bike at a very low resistance level. 
Alternatively, you can walk or jog. 
Whatever you choose, “don’t engage 
too much effort,” Gauthier says.

Don’t have an extra 15 minutes 
to spare at the gym? In that case, 
Gauthier recommends spending the 
last 10 to 15 minutes of your normal 
workout window cooling down. 
“It will pay off,” he says. “You’ll feel 
much better the next day.”

2. Make Deep Stretching its Own 
Workout

While some people make 
stretching the focus of their cool 
down, Gauthier sees it as “a workout 
of its own” and suggests doing one 
or two deep stretching sessions 
each week. One option is yoga. You 
can sign up for a class at a local 
studio or find YouTube videos.

For a more targeted approach, 
first note where you feel tension, 
says Gauthier. Then get into a 
position that stretches the muscle 
for 15 to 20 seconds. For example, 
if your glutes are sore, try this glute 
stretch to loosen them:

•  Stand with your feet shoulder-
width apart. 

•  Bending your left leg, bring 
your right ankle across your left 
knee. Rest your right hand on 
your right knee and your left 
hand on your right heel.

•  Maintain the position for 15 to 
20 seconds.

•  Repeat with the legs reversed. 
Do a total of two or three 
stretches on each side.

3. Add Natural Ingredients

There are some tried and tested 
natural ingredients that can help 
speed your recovery and keep you 
in the game.  

Menthol. The heating and 
cooling effect of menthol has been 
known to ease pain for thousands 
of years. Whether your joint pain is 
from injuries, musculoskeletal pain, 
or nerve pain, gels and balms with 
menthol are often helpful for relief. 

CBD. Many Americans, including 
pro-athletes, use CBD for pain relief. 
From helping with the occasional 
ache and pain to alleviating soreness 
from an injury and speeding up 
recovery time, CBD is becoming 
increasingly promising in the field 
of pain management. Be sure that 
you choose a CDB treatment that 
is reliably sourced and free of THC 
or contaminants. The CBD used 
in ASYSTEM’s Radical Relief Pain 
System is from hemp-raised sources 
and meets strict quality standards, 
including being FDA approved. 

4. Breathe Mindfully
“We work very intensively with 

athletes on their breathing, because 
we believe it’s a good way to 
either wake yourself up or calm 
yourself down,” Gauthier says of 
his coaching. But you don’t need 
to be a top athlete to benefit from 
breathwork. He recommends the 
following practice after exercise.

•  Lie down on your back.
•  Inhale fully for three to four 

seconds.
•  Pause for two seconds.
•  Exhale slowly for ten seconds.

•  Pause again for two seconds.
•  Repeat until you complete ten 

cycles.

5. Hit the Sack
“We all need to believe in the 

importance of resting,” Gauthier 
says. That doesn’t just go for 
breathing after a workout. It also 
applies to sleep: Yes, you should be 
getting roughly eight hours every 
night, the National Sleep Foundation 
(NSF) says.

Why? Like food, sleep restores 
your energy and gives your 
muscles a chance to rebuild. Your 
slumbering body releases human 
growth hormone and other muscle-
building chemicals. In fact, sleep 
may be the only time when muscle 
growth happens, the NSF notes.

Sleep also helps regulate your 
body’s production of the stress 
hormone cortisol. Too little sleep 
means too much cortisol, according 
to the medical journal Sleep. Not 
only will you feel more stressed out; 
you may interfere with your hard 
work at the gym. Increased cortisol 
can cause muscle loss and fat gain, 
studies have found. 

Gauthier urges people not to feel 
guilty about sleeping more and fully 
embracing other forms of R&R. We 
should “stop thinking we are lazy for 
it,” he says. “It is part of performing 
at our best.”

For the ultimate pain relief 
and recovery remedy, try out the 
ASYSTEM Radical Relief System 
which works inside and out to stop 
pain at the source.

Workout Recovery: Benefits and Tips  
Workout Plans Don’t Tell You

https://www.asystem.com/
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An in-person approach 
to purchasing eyewear may 
have been the only option 
years ago, but it has become 
increasingly more common for 
consumers to buy prescription 
glasses online. This shift to 
e-commerce has made the 
process of finding new frames 
easier and more accessible – 
and it’s saving consumers time 
and money in the process. 

If you’re still on the fence 
about buying glasses online, 
however, you aren’t alone. 
That’s why we’re breaking 
down the benefits of ordering 
frames from online retailers.

More Money in Your Pocket
Believe it or not, the 

eyeglasses you find at 
typical brick-and-mortar 
establishments are usually 
marked up by a whopping 
400%. Those purchasing 
eyewear from such businesses 
may believe there’s no 
cheaper alternative. However, 
most of these frames are from 
the same manufacturers and 
distributors. Some even offer 
impact-resistant polycarbonate 
without any up charges. They 
come directly from the lab 
just like you’d get from your 
doctor’s office. This allows you 
to buy them online and save 
you money in the long run 
without sacrificing any quality.

Time Is on Your Side
Shopping for the right pair 

of eyeglasses can prove a 

time-consuming endeavor. 
Luckily, the ability to purchase 
eyewear online allows 
consumers to overcome that 
obstacle. Assuming you’ve 
gotten an eye exam recently 
and have your prescription 
details handy, a new pair of 

glasses is just a mouse click 
away.

It’s remarkable how much 
time shopping online can save, 
but it adds convenience to the 
process of purchasing glasses 
as well. If you’re familiar 
with the styles, colors, and 

materials you’re searching 
for, you can easily navigate a 
retailer’s website to locate the 
types of glasses you like best. 
Once you find the perfect pair 
of glasses online, all you need 
to do is input your contact 
information and shipping 
address. After a few business 
days, your new frames will 
arrive at your doorstep.

Instant, Virtual Try-On
One concern that 

consumers may have when 
ordering glasses online is that 
they won’t look good when 
they arrive. After all, just 
because they look great on the 
model doesn’t mean they’ll fit 
your face the same way. 

Fortunately, most eyewear 
retailers have taken this into 
consideration and started 
offering a virtual try-on tool. 
By uploading a picture of 
yourself, you can see how a 
pair of glasses will look and 
fit on your face – before you 
place your order. 

If you’ve been considering 
purchasing glasses online, 
hopefully this has convinced 
you that ordering prescription 
eyewear doesn’t need to be 
a daunting process. With the 
right online retailer, it can 
prove an easy, stress-free 
means of finding new frames 
with a ton more options – 
often at a fraction of the 
price!

Buy Prescription Glasses Online

https://www.39dollarglasses.com/
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The men and women who 
serve in the United States Army 
protect us every day. It’s only 
fair that we make sure those 
same men and women are 
protected whenever they get 
behind the wheel.

More than 1 in 5 vehicles 
on the road today have open, 
unrepaired safety recalls. 
Many of those recalls pose 
serious risks to drivers and 
passengers, and could lead to 
injury and even death. A well-
known example is the Takata 
airbag recall. When exposed 
over time to heat and humidity, 
recalled airbags can transform 
from life-saving devices into 
life-threatening ones. Even 
in a minor crash, a defective 
airbag can rupture and shoot 
sharp metal fragments into the 
vehicle. There are still tens of 
millions of vehicles on the road 
today with unrepaired, defective 
airbags. 

The Check To Protect 
campaign offers a free, easy 
way for anyone to check their 
recall status. Users simply visit 
www.CheckToProtect.org and 
enter their 17 character Vehicle 
Identification Number to learn 
whether they have a defective 
part on their vehicle that 
requires a free repair.

The men and women of the 
Army are more likely to have 
an unrepaired recall on their 
vehicle without realizing it. 

Let’s say a recall is issued 
on a vehicle for a potentially 
dangerous safety issue. The next 
step is for that automaker to 
reach out and let the vehicle 
owner know about the recall 
so they can make a free repair. 

However, it’s not always that 
simple.

Let’s say someone in the Army 
has moved in recent years. The 
automaker might inadvertently 
send the recall notice to that 
person’s previous address. 

Or let’s say someone in the 
Army drives a used vehicle. The 
automaker might inadvertently 
send the recall notice to the 
previous owner of the vehicle. 

Or maybe the notice did 
arrive to your address, but it got 

lost in the mound of junk mail 
and you never saw the urgent 
message about something being 
wrong with your vehicle.

Check To Protect allows Army 
members to proactively check 
their recall status rather than 
waiting for an official notice to 
arrive. In addition to the search 
bar on the website, anyone also 
can check their recall status by 
texting the word “RECALL” to 
99724 – or, in Spanish, “REVISA” 
to 99724 – and follow the steps 
to confirm their recall status.

If you have a safety recall, 
reach out to your closest dealer 
to schedule your free repair. 
It doesn’t matter if you’re a 
regular customer. The repair 
appointment will always be free. 

A safety recall – even one as 
dangerous as the recalled airbag 
– may feel like a comparatively 
minor risk, but it’s a risk you 
can quickly eliminate. 

If you can help us spread the 
word on Army bases, please let 
us know. We have a host of free 
materials - from social media 
assets and e-newsletter articles 
to video PSAs and posters. 
We would love to share these 
materials and discuss other 
opportunities for spreading 
the word and checking 
vehicles. Please reach out to 
checktoprotect@nsc.org for 
more information.

Thank you for keeping us safe 
every day. We want to make sure 
you’re safe, too.

Let Us Keep You Safe by Finding  
and Fixing Safety Recalls 

https://www.checktoprotect.org/
https://www.directcbdonline.com/
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When it comes to vitamins, 
finding a solution that meets all 
of your needs, but doesn’t involve 
swallowing heaping spoonfuls of 
pills like cereal in the morning, 
can feel impossible. No one wants 
to be taking 10 pills every day. 
That can’t be good for you, right? 
But how do you know what to 
take every day, what you should 
only be taking intermittently, and 
what ingredients might interact 
poorly when taken together? 

Unless you’re a nutritionist, you 
don’t. 

The Reset:  
an Easier Supplement Solution

That’s where we come in. Like 
you, we wanted a vitamin system 
that covered all our bases but 
didn’t require its own guidebook. 
So we created the Reset, an easy 
monthly program that meets all 
your nutritional needs--from core 
vitamins, to greens, probiotics, 
immune boosters and more--in 
just a single daily serving. Sounds 
too good to be true? It’s not. 

Here’s how it works: 
Rather than using a generic 

daily pill, our program delivers 
targeted nutritional support for a 
different health need each week 
of the month. Because you’re 
taking a different formula every 
week, we can ensure that you 
get the right amounts of the 
right ingredients in the right 
combinations, taking into account 
the complicated ins and outs of 
supplemental nutrition for you. 

For example, we make sure 
you don’t take certain herbs and 
probiotics at the same time as 
they can cancel each other out. 
We also space out Vitamins A, D, 
E, K, as daily use can result in 
toxicity over extended periods of 
time. In other words, our system 
makes sure that you get only the 
best formulas for the best results. 
Let’s get into the weekly rotation: 

Week 1/ Cleanse
Our month-long program 

begins with a seven-day cleanse, 
to kill off and expel toxins and 

waste from the body and clear 
the way for proper function. 
Antimicrobials like garlic and 
oregano help kill toxins and 
pathogens that have built up 
in the body over time, while 
ingredients like milk thistle, 
burdock root and cascara sagrada 
help the body flush waste from 
the body. 

Week 2/ Greens 
Next, seven days of our 

powerful greens blend to 
support muscle recovery, 
healthy blood flow and more. 
Antioxidants like astragalus 
and manganese help protect 
your cells and DNA from 
harmful free radicals, while anti-
inflammatories like rose hip 
and alfalfa work against chronic 
inflammation. Finally, ingredients 
like pea protein and alpha lipoic 
acid help the body manage levels 
of glucose and “bad” 

Taking Supplements Just Got Easier

https://rosieresumes.com/
https://resetlogic.com/
https://www.ironeagle.com/
https://getkeysmart.com/
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In the Marine Corps, “pretty 
clean is dirty.”

PXG takes the same cut-and-
dry approach to golf clubs. 
They either perform or they 
don’t. They are either good 
enough to be called PXG or 
they are not. 

Founded by Marine 
Corps veteran and serial 
entrepreneur Bob Parsons, 
PXG has been a very 
different kind of equipment 
manufacturer from go. 
Fundamentally, the company 
bears little relation to the 
established big beasts of the 
golf equipment market. It 
boasts a no cost constraints, 
no time constraints approach 
to product engineering, and 
maintains an unapologetic 
focus on performance. It’s 
mission … to unlock the 
potential of existing and new 
technologies to develop and 
deliver some of the world’s 
finest golf equipment. 

But before we get ahead 
of ourselves, it makes sense 

to introduce the man behind 
PXG. 

Bob Parsons grew up poor 
as a church mouse, failed the 
fifth grade, and barely passed 
high school. He enlisted and 
fought in the Vietnam War as 
a U.S. Marine 0311. To this day 
he will tell you that the boy 
who reported to boot camp 
was a changed man when he 
rotated home. So much so 
that he graduated Magna Cum 
Laude from the University 
of Baltimore, passed the CPA 
exam on the first try, and 
built three businesses that 
have made the Inc 500 list of 
fastest growing privately-held 
companies. 

Oh, and one of those 
businesses was sold in a deal 
that valued the company at 
$2.3 billion. You might have 
heard of it … GoDaddy.com.

“I owe everything I have 
ever accomplished to the 
Marine Corps,” 

Finding Success in Life, Business and Golf
Marine’s Obsession with Golf Inspires PXG for Heroes Program

Special Supplement Section

https://www.peacefulroads.com/
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It seems there’s never enough leave 
time, so this year more than ever you 
really want to make every second of 
your vacation count. New adventures 
and alternate realities. Incredible thrills 
along with fabulous entertainment and 
exceptional dining. Amazing theme 
parks where you’ll find everything 
you need for an epic vacation. It’s all 
at Universal Orlando Resort. Now 
service members and their families can 
experience all the jaw-dropping Woah 
moments of Universal with the 2021 
Military Freedom Pass, a special Military 
Promotional Pass that lets you enjoy 
Universal every day of 2021 starting at 
$199.99* with no blockout dates. That 
includes Universal Studios Florida and 
Universal’s Islands of Adventure.

Universal Orlando is the only place 
where you can experience the magic and 
excitement of The Wizarding World of 
Harry PotterTM in two unique lands. If you 
have a park-to-park ticket, from Islands 
of Adventure you can climb aboard the 
HogwartsTM Express in

HogsmeadeTM and emerge in London’s 
King’s Cross Station in Universal Studios†. 
Just around a corner and through a secret 
brick archway is The Wizarding World of 

Harry PotterTM – Diagon AlleyTM. Here you 
can dine at the Leaky CauldronTM, see a 
wand choose a Wizard at Ollivanders™ 
wand shop, and travel deep below 
GringottsTM bank on a multi-dimensional 
thrill ride. In HogsmeadeTM you can 
explore the corridors and classrooms of 
HogwartsTM castle and brave the wilds 
of the Forbidden Forest on the thrilling 
roller coaster, Hagrid’s Magical Creatures 
Motorbike AdventureTM.

At Islands of Adventure you’ll discover 
amazing experiences based on megahits 
like Jurassic Park and King Kong plus 
even more excitement based on Marvel 
Super Heroes like Spider-Man and The 
Incredible Hulk.  And do not miss The 
Jurassic World VelociCoaster, coming 
this summer. Speeding through the 
jungle, rising high above the terrain, 
this is the Apex Predator of coasters. 
You board your vehicle for a high-speed 
dash through the park’s Raptor Paddock. 
You’ll feel the rush of the hunt as you 
race alongside these nimble predators, 
twisting and soaring above the land and 
water.

Next door to Islands of Adventure is 
Universal Studios, home to awesome 
attractions based on the TransformersTM, 

Illumination’s Minions, The SimpsonsTM 
and many more.

Enhance your vacation with a stay at 
one of Universal’s hotels. You’re sure to 
find a beautifully themed property to 
fit your style and budget. They all come 
with exclusive perks like breezing into 
one of the parks an hour early^ (select 
attractions, just need valid theme park 
admission), a location super close to 
the parks, free transportation to the 
parks and the CityWalk entertainment 
complex, plus more. Check out 
Universal’s Cabana Bay Beach Resort, a 
vibrant, retro-style retreat designed for 
fun and affordability. You’ll find perfectly 
appointed standard rooms plus two-
bedroom suites that sleep up to six for 
families of any size. Every day comes with 
fun for all ages with two massive pools, a 
winding river and more.

You and your family dedicate 
yourselves all year long to our country. So 
on your next leave, take a vacation that 
really feels like a vacation.

(Images shown may not represent current 
operational and safety guidelines. Before visiting 
Universal Orlando, review the safety guidelines at 
UniversalOrlando.com/SafetyInfo.)

WIZARDING WORLD and all related trademarks, 
characters, names, and indicia are © & ™ Warner Bros. 
Entertainment Inc. Publishing Rights © JKR. (s21)

*The 2-Park “2021 Military Freedom Pass” Promotional 
Ticket entitles one (1) guest admission to BOTH Universal 
Studios Florida, AND Universal’s Islands of Adventure theme 
parks on the same day. Ticket is valid for use through and 
including December 31, 2021, with no blockout dates. Excludes 
separately ticketed events. This ticket also includes admission to 
select live entertainment venues of Universal CityWalk. Guest 
must present a valid Military ID at time of purchase, at time of 

the exchange at either Universal Studios Florida, or Universal’s 
Islands of Adventure theme park ticket sales window, and 
upon redemption at both Universal Studios Florida, and 
Universal’s Islands of Adventure theme parks. Unused days 
shall be forfeited. Additional restrictions may apply. The 3-Park 
“2021 Military Freedom Pass” Promotional Ticket entitles one 
(1) guest admission to Universal Studios Florida, Universal’s 
Islands of Adventure, AND Universal’s Volcano Bay (Universal’s 
Volcano Bay is closed November 2, 2020 through February 
28, 2021) theme parks on the same day. Ticket is valid for use 
January 1, 2021 through and including December 31, 2021, 
with no blockout dates. Excludes separately ticketed events. 
This ticket also includes admission to select live entertainment 
venues of Universal CityWalk. Guest must present a valid 
Military ID at time of purchase, at time of the exchange 
at either Universal Studios Florida, or Universal’s Islands 
of Adventure theme park ticket sales window, and upon 
redemption at both Universal Studios Florida, and Universal’s 
Islands of Adventure theme parks. Unused days shall be 
forfeited. Additional restrictions may apply. ©TRANSFORMERS 
and its logo and all related characters are trademarks of Hasbro 
and are used with permission. © 2021 Hasbro. All Rights 
Reserved. © 2021 MARVEL. Jurassic Park TM Universal Studios/
Amblin. The Simpsons™ & © 20th Television. All Rights 
Reserved. Universal elements and all related indicia TM & © 
2021 Universal Studios. All rights reserved. 2051921/OP

On Your Next Leave, Leave Reality Behind
Experience Epic Theme Parks at Universal Orlando Resort

JURASSIC WORLD VELOCICOASTER - Summer 2021

THE WIZARDING WORLD OF HARRY 
POTTER™ - HOGSMEADE™

UNIVERSAL’S VOLCANO BAY WATER THEME PARK

https://site.universalorlando.com/military/
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Maybe your childhood vacations 
included a station wagon, PB&J 
sandwiches, layers of sunscreen, 
campfire stories, and games of 
freeze tag with cousins. You can 
relive these iconic, affordable 
experiences with your children 
when you visit the Heart of North 
Carolina. Randolph County is 
located directly between Charlotte 
and Raleigh and loaded with 
once-in-a- lifetime adventures for 
your family. Dive into our list of 
memory-making activities.  

Outdoor Fun
Back to nature:  Walk, 

hike, or bike ride on any of 
our 19 nature trails (bit.ly/
RandolphCountyTrailsGuide) 
featuring visible markers and 
multiple levels of difficulty along 
the Deep River State Trail (bit.ly/
DeepRiverStateTrail). 

Thrill: Soar through the forest in 
the shadow of Purgatory Mountain 
on Richland Creek ZipLine – with 
14 zip lines, three sky bridges, 
and one swinging bridge for 
an adrenaline rush in some of 
the Heart of NC’s most scenic 
wilderness area.

Farm Fun: Millstone Creek 
Orchards offers pick-your-own 
seasonal fruits and flowers. Take a 
hayride tour and visit the Saturday 
farmers market on mornings 
through August.

Ultimate Outdoor Adventure 
Park:  Conveniently located near 
I-85 in Archdale, Kersey Valley 
Attractions offers 83-acres of 
adrenaline-pumping fun. 

•  NEW this year to Kersey Valley 
is Bomb Bowling, a mashup 
between football, bowling, 
horseshoes, and cornhole. 

•  Axe Throwing - in a controlled 
environment with a guide 
throughout the 18-hole course

•  Laser Tag – an outdoor high 
tech military grade tactical 
laser from Laser Tag Pro that 
shoots harmless infrared light 

over 1,000 feet with protective 
gear required!

•  Escape Room – choose from 
five amazing-themed rooms 
and solve the puzzles in time 
to escape in record time. 

•  Up for an individual challenge? 
Try the High Ropes Course – 
designed with an unforgettable 
acrobatic workout that 
includes a 34-foot-high rock-
climbing wall

•  Zipline - a first class zip line 
featuring a closed course 
aviation theme with 14 
lines and 1.5 miles of cable 
employing massive, engineered 
sky towers representing 
airport city codes from across 
the country and around the 
world.

World’s Largest Natural 
Habitat Zoo: The North Carolina 
Zoo offers exciting animal 

encounters, enchanting outdoor 
art displays, and conservation 
education opportunities for all 
ages. Considered an international 
leader in animal conservation with 
field conservation programs in 
more than 10 countries, the zoo 
is a part of the scenic Uwharrie 

Mountains. Guests can encounter 
1,800 animals along five miles 
of walking trails, take a spin on 
the carousel, and feed a giraffe. 
Children will learn about the Zoo’s 
ambassador animals, splash in a 
manmade creek, or make mud pies 
at the Kidzone play area. Add on to 
your ticket, and take a Zoofari tour 
aboard a specially outfitted, open-
air vehicle for an exclusive tour 
of the 40-acre Watani Grasslands.  
On this tour, an experienced zoo 
educator will introduce you to 
nine species—nearly 100 animals! 
Discover rhinoceroses, gazelles, 
greater kudus, ostriches, and many 
exotic antelope. Whether your 
favorite animal is an elephant, 
ostrich, polar bear, or flamingo 
– you can see them all at the 
North Carolina Zoo. Special note: 
Reserved ticketing and timed 
admission are required at NCZoo.
org  

Indoor Inspiration
Quirky Museum Crawl: 
•  Learn high-flying history and 

see airplanes at the North 
Carolina Aviation Museum & 
Hall of Fame – home of Piper 

A Cool Summer Retreat in the Heart of NC

http://cheerstrail.org/
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J-3 “Flitfire” flown by Orville 
Wright

•  See one of the largest private 
collections of antique Harley-
Davidson® motorcycles in 
the country, including 45 
bikes ranging from 1936 to 
1978 at the American Classic 
Motorcycle Museum 

•  Race into the Petty Museum 
showcasing the careers of this 
four-generation NASCAR Hall 
of Fame racing family including 
Lee, Richard, Maurice, Kyle, and 
Adam Petty. Follow the family 
from the early “dirt” days to the 
present with displays of cars, 
trophies, and awards.

•  View more than 26 fully 
restored John Deere™ tractors, 
a 1926 return tube boiler 
from P&P Chair Company in 
Asheboro (producers of the 
Carolina Rocking Chair used 
by President John F. Kennedy), 
and multiple steam engines 
from the 19th century at the 
Neal Agricultural & Industrial 
Museum. 

•  See more than 800 pieces 
of pottery, artifacts, and 
photographs tracing NC’s 
pottery history from Native 
Americans to the present at 
the North Carolina Pottery 
Center. 

Vintage Shopping: Visit 
several antique and vintage stores 
in Downtown Asheboro – the 
Collector’s Antique Mall is home 
to more than 95 dealers within a 
35,000 sq ft space. 

Local Art and More: Check 
out Randolph Arts Guild Shop 
and Morings Art Center Gallery 
for local artists and unique gifts. 
Shop Southern Swag Farmhouse 
or rustic farmhouse goods, 
repurposed and new home decor, 
vintage jewelry, and boutique 
clothing. Take a step back in time at 
Melvin’s Variety & Hardware Store 
(celebrating 59 years in business!) 
specializing in household goods, 
tools, seasonal décor, and vintage 
games.

Craft Your Own Studio 
Tour:  Seagrove is known as 

“The Handmade Pottery Capital 
of the United States” with more 
than 100 working potters living 
here. You can visit and shop about 
50 shops, galleries and working 
studios. When you take a piece of 
Seagrove pottery home, you are 
also supporting this large family 
of artists who make a living in this 
craft.

Feed Your Mind and Soul
Whether you need a quick 

coffee and pastry break at The 
Table Farmhouse Bakery, a hearty 
steak dinner at Holly Ridge Golf 
Links on their breezy patio, or live 
music and a food truck with an 
intimate setting at The General 
Wine and Brew – our dining 
establishments are top notch 
experts in their safe hospitality and 
cuisine!

Relax and Recharge
Check into your overnight 

accommodations after your 
adventure filled day. Choose 

from affordable hotel brands – 
located in Archdale and Asheboro, 
quaint bed & breakfast inns – in 
the Town of Seagrove, fun themed 
and family friendly campgrounds 
in Asheboro – near the North 
Carolina Zoo, or our newest 
remote tiny cabins. 

Insider tip: Ask about military 

and AAA discounts. For a complete 
list of options, visit our website: 
HeartofNorthCarolina.com

We look forward to following 
along during your visit – tag us at 
#theHeartofNC or @theheartofnc. 
Order your FREE travel guide bit.
ly/FREETravelGuide for more 
planning tips and destinations.

https://www.heartofnorthcarolina.com/
https://www.visitpender.com/
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After this past year, many 
families are looking forward to a 
summer vacation brimming over 
with opportunities to laugh, play 
and make plenty of memories. A 
close car trip from many major 
bases, Sevierville, Tennessee offers 
something for every member of the 
family – and it’s all surrounded by 
the great outdoors. Here are 5 ways 
to enjoy Sevierville and the Smoky 
Mountains together this summer. 

Make a Splash
Sevierville’s newest attraction 

is waves of fun! Soaky Mountain 
Waterpark features 50 acres of 

waterslides, wave pools, and family-
friendly activities – perfect for a day 
(or two) of fun. Check out the first-
of-its-kind Avalaunch Watercoaster, 
ride the rapids in their not-so-lazy 
river, and let the little ones discover 
their own thrills on kid-friendly 
waterslides that are scaled-down 
versions of the big kid rides. Just 
across the street, Soaky Mountain’s 
sister property, Wilderness at 
the Smokies, is a family-friendly 
waterpark resort with over 700 
rooms plus indoor and outdoor 
waterparks that are included with 
your stay.

Nearby, The Resort at Governor’s 

Crossing also offers a combination 
of indoor and outdoor water play 
areas and slides as well as Firefly 
Cove, an outdoor area with a 
Woodland Walkabout, mini golf, 
seasonal outdoor movies and more. 

Get Smart
Just because school is out, doesn’t 

mean learning stops! Make plans 
to visit the Tennessee Museum of 
Aviation, Tennessee’s repository 
and archive for aviation history. 
This museum features rare flyable 
warbird aircraft including two 
P-47 Thunderbolts, a Douglas A1-H 
Skyraider, a Sikorsky UH-34G and 
more, in addition to high quality 
exhibits covering various aspects 
of military history. After exploring 
the museum, book a flight in Sky 
High Air Tour’s authentic 1927 Waco 
biplane for a unique view of the 
Smoky Mountain foothills. 

After spending time in the skies, 
head over to Rainforest Adventures 
Discovery Zoo - one of America’s 
finest small zoos. With a focus 
on conservation and education, 
Rainforest Adventures showcases 
over 600 animals representing 130 
different species. From learning 
about lemurs and pythons to playing 
with goats in the petting zoo, this 
attraction is fun for the whole family.

Hit the Trails
There are plenty of ways to 

enjoy the outdoors in Sevierville. 
The 800+ miles of maintained 
trails in Great Smoky Mountains 
National Park offer breathtaking 
views and challenging hikes. For 
those who prefer to stay closer 
to town, Sevierville’s Greenway 
system provides miles of walking 
and biking trails along scenic 
streams and rivers. Those rivers are 
also packed with fish! Sevierville 
is known for its smallmouth bass 
fishing and anglers (who purchase 
a temporary Tennessee fishing 
license) are welcome to cast a line 
in the water. 

To help celebrate the great 
outdoors (and Sevierville’s 225th 
year), the Sevierville Chamber of 
Commerce created Sevierville’s 
225 Challenge – a program that 
encourages visitors and locals to 
run, walk, roll, kayak, bike, and more 
225 miles through Sevierville in 
order to receive a commemorative 
lapel pin. Learn more at 
225Challenge.com. 

Discover a Treasure
Sevierville is known for its high-

end outlet shopping, particularly the 
100+ name brand stores at Tanger 
Outlets Sevierville. But the city 

5 Ways to Enjoy Sevierville and
the Smoky Mountains This Summer

https://www.visitclarksvilletn.com/
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also features specialty stores and 
retailers offering unique items you’ll 
treasure. Smoky Mountain Knife 
Works is the world’s largest knife 
store. Spend a few hours wandering 
through this trove of knives, 
cookware, and museum-quality 
displays before making your way to 
the basement and The Relic Room 
– a section of the mega-store that 
features real fossils, ancient coins, 
rare minerals and more available for 
purchase.

Add a few more stores to your 
must-visit list, too. Pick up outlet 
priced Lodge cast iron at Lodge 
Factory Outlet. Make your own 
custom knife at Uncle Hank’s 
Knives. Pay a visit to Robert A. 
Tino’s farmhouse gallery and bring 
home a watercolor or oil painting 
of the Smoky Mountains. Then visit 

downtown Sevierville for unique 
shopping and dining experiences. 

Stay in the Smokies
Where you stay can be just as 

much fun as what you do when 
you are in the Smokies. Plan time 
at a luxurious cabin resort like 
Hidden Mountain or Oak Haven. 
Most all cabins have a full kitchen, 
private hot tub, game room, and gas 
fireplace. Campers love Sevierville’s 
RV Resorts – some of which even 
offer glamping and luxury tiny 
home rentals. Another great choice 
are Sevierville’s award-winning 
hotels, motels, and condos which 
are close to the action on the 
Parkway. 

Discover even more and start 
planning your trip to Sevierville this 
year at VisitSevierville.com.  

TRAVEL USA

https://visitsevierville.com/
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There’s no place as unique as 
historic Natchitoches (pronounced 
“Nack-a-tish”), Louisiana. 

Established in 1714, Natchitoches 
is the oldest permanent settlement 
in the Louisiana Purchase and it’s 
a favorite destination for visitors 
from around the world. 

Located in Northwest Louisiana, 
Natchitoches is a one-of-a-kind 
community full of culture, history, 
recreation, shopping and more! At 
the heart of Natchitoches lies the 
National Historic Landmark District, 
a 33-block area that serves as a 
shopping and dining paradise and a 
bed and breakfast lover’s dream.  

Stretched along the banks of 
the beautiful Cane River Lake, 
Natchitoches is home to three 
state historic sites, the Cane River 
Creole National Historical Park, and 
museums all within the boundaries 
of the Cane River National Heritage 
Area. 

If you’re looking for a quiet 
weekend with the family or 
a romantic weekend with a 
loved one, historic Natchitoches 
offers a dynamic atmosphere 
for everyone. Enjoy the French 
and Spanish architecture from 
the 18th century that makes up 
this historic landmark. Grab your 

picnic basket and take a stroll 
down the promenade along Cane 
River Lake. Bring your camera and 
capture memories at Beau Jardin, a 
beautiful garden and water feature 
on the banks of Cane River Lake 
in downtown. Explore the unique 
finds at Kaffie-Frederick General 
Mercantile, Louisiana’s oldest 
general store celebrating more 
than 150 years. Shop for home 
decor, kitchenware and fashion in 
our many boutiques that outline 
Front Street. Break for a famous 
Natchitoches meat pie with a 50 
plus year old recipe shared with 
many at historic Lasyone’s Meat Pie 
Kitchen. 

Take a tour of the Landmark 
Historic District by foot or horse 
and carriage. The Cane River 
National Heritage Area offers 
complimentary walking tours of 
the District most days beginning 
at the Natchitoches Visitors Center. 
The Cane River Carriage Company 
offers horse-drawn carriage rides 
of the District with colorful tour 
guides and interesting facts (and 
lore) of the region.

If you’re an avid sportsman or a 
history seeker, you’ll want to tour 
the beautiful Louisiana Sports Hall 
of Fame and Northwest Louisiana 
History Museum. The $23 million, 

27,500 square foot facility will take 
your breath away with its winding 
stone walls and touch screen 
technology. Search for your favorite 
sports legend from Louisiana and 
glance at memorabilia housed 
in vibrant exhibits.  The history 
section of the museum brings 
3,000 years of history forward to 
the unique cultural traditions that 
survive and thrive in the region 
today.

The Fort St. Jean Baptiste State 
Historic Site is a replication fort 
based upon original blueprints 
and extensive archival research 
in Louisiana, Canada, and France. 
It is located on Cane River Lake 
(formerly the Red River), a few 
hundred yards from the original 
fort site. Today, you can step back 
in time by exploring the Visitors 
Center and walk through the 
replica fort.

Now open year-round, Louisiana’s 
largest alligator park is located in 
north Natchitoches Parish. Gator 
Country - Natchitoches Alligator 
Park offers fun for the entire family. 
Be entertained with educational 
feeding shows, wade in a pool with 
baby alligators and grab a pole to 
feed alligators for yourself! 

Other family favorites include 
mining for gems at Lost Treasure 

TRAVEL USA

Stay in Louisiana’s Oldest City - 

Historic Natchitoches!

http://surrycountytourism.com/
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Mining Company and 18 holes at 
Pecan Orchard RV Park’s Putt Putt 
range.

Explore three-hundred years 
of history when you travel the 
Cane River National Heritage 
Area Byway. Home to numerous 
plantations, you’ll learn the 
history of the Creole culture and 
community.  Oakland Complex 
and the outbuildings at Magnolia 
Complex are free to tour and open 
to the public as part of the Cane 
River Creole National Historical 
Park.  These historic homes are two 
of the most intact Creole farms in 
the United States. Both farms were 
established in the 1700s and were 
owned and operated by the same 
families for the next 200 years. 
Today, the landscapes contain 65 
historic structures surrounded 
by 200-year-old live oak trees.  
Oakland and Magnolia are not set 
up to showcase one time period or 
decade but rather the progression 
of a plantation from the 1780s to 
the 1960s. 

Discover the two-hundred-
year history of beautiful Melrose 
Plantation. A National Historic 
Landmark, Melrose Plantation 
contains nine historic buildings 
including African House, Yucca 
House, Weaving Cabin, Bindery and 
the Big House. A collection of work 
by world famous African American 
folk artist Clementine Hunter is 
available for viewing including her 
popular African House Murals. 

Don’t forget to bring your fishing 
boat! Natchitoches is surrounded 
by numerous bodies of water 
perfect for fishing.  Cane River 
Lake, Sibley Lake, Black Lake and 
the Red River are a paradise for 
any fisherman looking for that 

“big catch”. Public boat launches 
throughout the parish make it easy 
to sail the calm bodies of water 
throughout Natchitoches Parish.

Or take it easy and rent a kayak 
or paddleboard from Cane River 
Paddle and Pedal to explore the 
Lake on your own. Or better yet, 
grab a seat on the Cane River 
Queen and allow Captain Paul to 
take you on a scenic river cruise.

Natchitoches is also the doorway 
to the Kisatchie National Forest 
where camping, hiking, swimming, 
and other outdoor activities are 
abundant. 

Natchitoches is well known 
for the story and filming of “Steel 
Magnolias.” The town has seen its 
share of visitors to its charming 
main street community, as well as 
surrounding areas, looking for the 
Eatenton’s home, now the Steel 
Magnolias Bed & Breakfast, and 
other scenes from the movie. A self-
guided “Steel Magnolias” filming site 
tour is available, as well as guided 
tours from local tour guides.

Natchitoches is home to the 
world-famous Natchitoches 
Christmas Festival held on the 
first Saturday in December with 
a spectacular half-hour firework 
show. More than 300,000 Christmas 
lights are strung throughout the 
downtown area with 110 lighted 
set displays shining bright along 
Cane River Lake. The lights are 
turned on the Saturday before 
Thanksgiving and stay on 
through January 6. Visit www.
natchitocheschristmas.com for a 
full schedule of events and details.

Natchitoches loves to celebrate! 
Annual festivals include the 
Natchitoches/Northwestern Folk 
Festival, the Natchitoches Meat Pie 

Festival, Natchitoches Car Show, 
Natchitoches Jazz/R&B Festival, 
Melrose Arts & Crafts Festival, and 
the annual Holiday Tour of Homes. 

Visit www.Natchitoches.com to 
plan your vacation today! Or call 

800-259-1714 to request a visitor’s 
guide. Discover the little city with a 
big history, Natchitoches, Louisiana! 

https://www.natchitoches.com/
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Legendary resort.  
Timeless memories.

Welcome to paradise! 
Surrounded by the bluest ocean 
and miles of white sandy beaches, 
the renowned Atlantis Paradise 
Island sits just offshore from 
the island of New Providence in 
The Bahamas. With world-class 
accommodations and bespoke 
service, Atlantis connects visitors 
to the Bahamian culture offering 
an array of truly remarkable 
experiences.  

Unforgettable Experiences
The resort is built around 

Aquaventure, an innovative and 
non-stop fun, 141-acre water park 
with thrilling slides and river rides, 
pools and white sand beaches. 
Other resort amenities include 
the 30,000 sq. ft. tranquil Mandara 
Spa, Atlantis Kids Adventures 
(AKA) for children ages three to 
12 and CRUSH, a cutting-edge 
teen club. The resort’s award-
winning 18-hole Tom Weiskopf 
designed Ocean Club Golf Course, 
renowned Atlantis Casino and duty-
free shopping are complemented 
by the property’s 40 restaurants 
and lounges with celebrity chef 
culinary masterpieces including 
Nobu, by Nobu Matsuhisa; Olives, 
by Todd English and Fish, by José 
Andrés.

An Ocean and Conservation- 
Focused Resort

Derived from the ocean, the 
resort features the largest open-
air marine habitat in the world, 
with over 50,000 marine animals 
from 250 species. Guests can 
visit Dolphin Cay, the resort’s 
marine mammal habitat and 

education center, whose first 
residents were rescue dolphins 
and sea lions from Hurricane 
Katrina.  Guest participation in 
Atlantis’ marine experiences 
helps fund Atlantis Blue Project 
Foundation, the resort’s nonprofit, 
501 (c)3 organization, dedicated 
to scientific research, conservation 
programs, and community outreach 
efforts.  Its mission is to protect 
the waters and its vast marine 
wildlife, ensuring that The Bahamas 
will remain a haven for rare and 
endangered species for generations 
to come.

Travel with Confidence
To ensure all guests’ health, 

safety, and well-being, Atlantis has 
partnered with world-renowned 
Cleveland Clinic and launched 

the Atlantis Clean and Safe 
Promise. With shared knowledge 
and innovative approaches, the 
resort has reimagined every 
aspect of the guest experience 
to deliver a healthy and safe 
resort environment. In addition, 
to provide guests with a seamless 
vacation experience, Atlantis is 
offering flexible payment options 
and peace of mind with a 72-hour 
cancellation policy.

The Royal Reborn
Over the past few years, Atlantis 

has opened five new restaurants, 
successfully renovated The Coral 
and The Reef, and has made 
significant enhancements to The 
Cove. Renovations to The Royal, 
the resort’s majestic icon, began 
last year, and the East Tower has 

now been completed. All guest 
rooms and suites have been 
transformed with an ocean and 
beach serene color palette, inspired 
by the breathtaking island beach 
destination.

Extraordinary  
Meetings and Events

Atlantis boasts over 500,000 
square feet of indoor and outdoor 
flexible meeting space. This 
includes the largest conference 
center in the Caribbean, 
highlighted by the 50,000 sq. ft. 
Imperial Ballroom and 25,000 sq. 
ft. Grand Ballroom, and more than 
20 unique outdoor venues, totaling 
300,000 square feet of breathtaking 
views and picturesque landscape 
that can entertain parties of up to 
5,000.

Atlantis Paradise Island, The Bahamas



https://www.atlantisbahamas.com/
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Know your PSA 
Cont’d from page 41

failed the PSA scoring and the DRE, 
the next step was a biopsy that was 
performed on August 5 and this was 
the worst case of being violated 
as a man. Probing plus extracting 
and popping sounds, followed by 
blood in urine and semen was my 
experience, plus being on pins and 
needles for two weeks waiting for 
the results of the biopsy. The biopsy 
is based on a scoring scale called 
the Gleason. I was contacted on 
August 11 and told I had cancer 
and I need to bring someone with 
me to discuss next steps on August 
18.  I had to depend on a friend and 
former Army coworker to attend 
this meeting with the doctor.  

Once again, I scored high scores 
on the Gleason scale, which 
confirmed cancer believed to be 
local. The rating was T2.  At this 
point, I had two choices: radiation 
or surgery. Because of my age and 
aggressiveness, the better option 
was surgery. Radiation can lead to 
secondary rectal cancer and other 
cancer 20 years later, so preserving 
the quality of life was the goal.

I had to get a CT scan and 
bone scan followed by an MRI. I 
learned a new term called “with 
contrast.” The scan also showed 
something in my lungs that need 
to be closely monitored over the 
next five years. I got four opinions 
including a world-renowned expert 
in New York City. They all agreed 
the prostate removal was the best 
course of action.  

I chose to go with Walter Reed 
for my surgery on December 3, I 
had my prostate removed at the 
Walter Reed National Military 
Medical Center. The surgery was 
over eight hours and I had to have 
a catheter for 15 days. I had to stay 
in the hospital for four days with 
no visitors due to COVID protocols.  

I am thankful that my Army 
family was there to assist me as 
well as friends during this journey 
that is not yet completed. The 
prostate removal decision was 
difficult and very scary because 
once your prostate is removed, your 
urination pattern/control changes 
temporarily or permanently, 
your erection/sex life changes 
permanently and even more 
you are no longer able to father 
children because the prostate gland 
facilitates sperm movement outside 
the body i.e., semen fluid and 
ejaculation. 

As a 50-year single male with 
no kids this was devastating to me 
but extending my life expectancy 
was the goal that the doctors and 
I had agreed upon. I am currently 
awaiting the pathology report on 
March 5, which will tell the level 
of spread in the body and what 
treatment will be next and the 
process to get to five-year survival 

rate. High chances are I will have 
to undergo chemo and hormone 
therapy for at least two years.  I am 
also undergoing a lot of counseling 
and coaching because any future 
relationship will be challenging 
if not impossible. I am not sure 
what impact chemo and hormone 
therapy will have on my physical 
body and if it will be able to 
function properly on the job or in 
life. 

My worst nightmare is now 
following into a category of pre-
existing health conditions and 
being unable to afford or obtain 
health and life insurance because 
my body has mutated.  My advice 
to men or anyone that has a special 
man in their life: know your PSA 
scores and get the DRE annually. 
Please agree to be violated so you 
can experience life to the fullest 
with no changes to your body and 
no impacts to your relationship 
and family. You cannot depend on 
your doctor, your employer or your 
PCM to monitor your PSA levels 
and schedule your DREs. If they 
did, I would not have cancer. Stay 
proactive and vigilant and stop 
the cancer spread in our families. 
During this journey, I have met a lot 
of people that are battling prostate 
and breast cancer. I ask as you meet 
these people, know there is no 
such thing as that’s good cancer to 
have; all cancers are bad. 

Note: Lt. Col. John Davis 
Reynolds hails from Toledo, Ohio, 
and has served 34 years in the 
United States Army Reserve. He 
is leaving active duty with 17 ½ 
years of active federal service. Lt. 
Col. Reynolds will be separating 
from the Army this summer and is 
working with various organizations 
for continued support and 
disability and he transitions to 
civilian life and navigates around 
the issue and topic of pre-existing 
health conditions that will impact 
employment and insurance.  He can 
be reached at johndavisreynoldsjr@
protonmail.com

Resources:
American Cancer Society https://www.

cancer.org/cancer/prostate-cancer.html
National Prostate Cancer Coalition https://

www.pcacoalition.org/
Mayo Clinic Prostate Cancer https://www.

mayoclinic.org/diseases-conditions/prostate-
cancer/symptoms-causes/syc-20353087

Track Your PSA https://www.mdanderson.
org/newsroom/psa-test---prostate-cancer.
h00-158596101.html

Walter Reed Army Medical Center, Center 
for Prostate Disease Research https://
walterreed.tricare.mil/Health-Services/
Specialty-Care/Murtha-Cancer-Center

https://walterreed.tricare.mil/Health-
Services/Specialty-Care/Murtha-Cancer-
Center/Urologic-Oncology

MD Anderson Cancer Center https://www.
mdanderson.org/cancer-types/prostate-
cancer.html

Duke Cancer Institute http://www.
dukecancerinstitute.org/prostate-urologic-
cancers



https://scalpmed.com/
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