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By Maj. Gen. Andrew Juknelis 
Commanding General 
108th Training Command (IET) 

It’s been a wild ride for my 
first six months here at the 108th 
Training Command (IET). We’ve 
endured a global pandemic, 
prepared for the possibility of 
deployment, employed response 
teams and adjusted to the 
new “normal” of virtual Battle 
Assemblies and socially distant 
training. I have to tell you, I have 
been so proud of the Soldiers, 
Civilians and Families of the 108th. 

There have been many 
changes implemented, many 
improvements in the post-COVID 
environment, our Soldiers have 
come through with flying colors 
and I’m proud to serve with 
each and every one of you. From 
our Drill Sergeants and leaders 

who scrambled last minute 
to find training opportunities 
when missions were cancelled 
to our full-time staff who carved 
out home offices to ensure the 
highest level of support to our 
Soldiers, you have overcome 
these challenges and succeeded 
overwhelmingly. 

New leadership has come 
into our ranks, here at home 
with the appointment of Brig. 
Gen. Jed Schaertl as the new 
108thDCG and at Fort Bragg, 
Army Reserve Headquarters, we 
welcome Lt. Gen Jody Daniels as 

she assumes command of the U.S. 
Army Reserve. We look forward 
to working closely with both of 
these fine officers as we celebrate 
their promotions and look 
forward to their many upcoming 
accomplishments and successes. 

Through the changes and 
challenges facing us, the 108th 
Training Command (IET) is 
uniquely positioned to positively 
influence the future of not only 
our Army Reserve, but the Active 
Duty force and National Guard 
as well. As Army trainers and 
instructors, we have a unique 
opportunity to model what right 
looks like and make the strongest 
first impression possible. We 
show Cadets what true NCO 

leadership can mean to a leader 
and we impart the Army values 
on Civilians making their way to 
becoming Soldiers. This is not a 
duty we should take lightly. 

I challenge each of you to 
continue to live by your creed 
– Soldiers Creed, NCO Creed, 
Drill Sergeant Creed. Embrace 
the diversity of our force, the 
different talents and strengths 
that make us stronger together 
than we are apart. Take an extra 
minute during these tough times 
to do the right thing – even 
when it’s not the easy thing. I 
look forward to what the next 
six months bring us – First in 
Training, Army Strong.

Griffon 6

From the Commanding General

“He knows not his own strength 
who hath not met adversity.”— 

William Samuel Johnson
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“V” - We will let you 
choose the word it 
represents for you. We 
met the virus head on, 
varied our training, held 
virtual battle assembly, 
lived the army values as 
we teleworked, valiantly 
championed causes we 
believed in and emerged 
victorious from long, 
stressful changes in the 
norm. Thank you to our 
Soldiers, Civilians, Families 
and friends - you are the 
real V.I.Ps!
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Why is mission command so 
important?  Of the many things 
we learn from facing the Corona 
virus, the importance of Mission 
Command must be number one.  
This is a version of what we will 
face as military leaders in a future 
war and, in reality, is similar to 
what we have faced in every war.  
We were required to deal with 
uncertainty in a rapidly changing 
environment.  America’s Army 
Reserve became a focal point 
as we stood up medical teams 
and support organizations to 
respond to the crisis.  All levels 
of command within the 98th 
responded in anticipation of a 
future mobilization to reduce 
the backlog of basic combat 
training at both Fort Benning and 
Jackson.  

We also had to rapidly 
determine what Virtual Battle 
Assemblies would consist of.  
This is where Mission Command 
became so important.  I believe 
most leaders understand the 
complexities of the Army 
Reserve Operating Environment 
(OE).  We must adapt to multiple 
and competing requirements 
that force us to not only 
prioritize, but to remain vigilant 
for changes that produce 
opportunities for excellence.

During our virtual YTB, 
Col. Chris Chang, 3rd Brigade 
Commander, reminded me 
of a comment I made to the 
commanders upon my Change 
of Command last July.  I stated 
that “I am not afraid of failing, 
I am afraid of not succeeding.”  
Though the difference may 
not seem great at first glance, 
it is the perspective that 
becomes so important in truly 
understanding the statement.  If 
we worry about failing, our focus 
becomes defensive and forces 
us to ask, what must we do to 
survive?  This determines how 
we approach challenges and 
obstacles.  If we focus on how 
we become successful, we will 
naturally focus on maximizing 
outcomes, as opposed to 

From the 98th Training Division (IET) Commander

By Brig. Gen.  Tony Wright 
Commanding, 98th Training Division (IET)

minimizing risks, and that is a 
huge difference in our outlook.  
My intent is that we thrive and 
not merely survive.  

I believe that COVID-19 
provides us many great lessons in 
leadership.  General Eisenhower 
once said that “plans are useless, 
but planning is indispensable.”  
That is because he understood 
that as soon as we start to 
execute a plan, the conditions 
change.  The enemy reacts.  
What he also understood is that 
the planning process enables 
leaders to better understand 
the operating environment, 
the enemy, the terrain.  When 
leaders understand the operating 
environment and clearly 
understand the commander’s 
intent, they are able to react 
quickly to change and exploit 
opportunities.

The other key part to Mission 
Command is developing 
critical thinking and a spirit of 
innovation and creativity in our 
Soldiers.  We do this as leaders 
by accepting some risks and 
allowing subordinates to exercise 
initiative.  As we look at the 
challenges we face, this is exactly 
what we need to be successful.  
During our virtual YTB I asked, if 
you were at bat would you want 
one swing or 50 swings?  We have 
over 50 companies and while 
the Division can direct recruiting 
and production that provides one 
swing, if each company looks 
at the opportunities in their 
own area, now the Division has 
over 50 swings at success.  Will 
we fail?  Yes, in some areas, but 
we then learn.  It allows us to 
see what was successful in one 
company, and if that success will 

transfer to other locations.  It 
also develops your subordinates 
to become the thinkers the Army 
must have to be successful on 
the future battlefield we will 
certainly find ourselves on.

We had battalions who 
planned for VBA next FY.  If 
you think about it, why not?  
We proved it can work.  Do we 
need to pay LIK, SIK and IDT 
travel to bring Soldiers to the 
flag to conduct online training?  
We already use EBDL.  Can we 
conduct collective events to 
simplify operations and conserve 
resources like combining the 
ACFT and new IWQ with an SRP 

at an installation, and then use 
VBA to get after requirements 
we can do from home?  Both 
save resources and time.  These 
are your ideas and the Division 
is working requests to continue 
some of our current practices 
into the future that will enable 
our success.  

I believe we have incredible 
opportunities if, and only if, we 
seek them in everything we 
do.  We have a responsibility to 
develop the Soldiers the Army 
needs now, and in the future.  
What great opportunities do you 
see?  How do you get to success?  
I believe Gen. McConville says it 
perfectly.  Winning matters!

Winning Matters!

https://etsu.edu/ehome/
https://www.south.edu/
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Maj. Gen. Andrew Juknelis takes a few moments during his change of command 
ceremony to address his new unit, the 108th Training Command (IET), Charlotte, 
N.C. Juknelis expressed his excitement to be back on the “best coast” and his 
enthusiasm for the new challenges and successes awaiting him here.

U.S. Army Reserve photo by Sgt. 1st Class Lisa M Litchfield
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They Call Her Senior 
By Maj. Michelle Lunato 
98th Training Division Public Affairs Officer 

When most people think about 
drill sergeants, they think of Basic 
Combat Training. But where do 
those drill sergeants come from? 
To mold new drill sergeants, 
experienced drill sergeants must 
train and mentor noncommissioned 
officers to replace them. Like any 
other military school, there must 
be one lead instructor for those 
developing the new drill sergeants 
to report to. 

At the U.S. Army Drill Sergeant 
Academy, that noncommissioned 
officer in charge of the drill 
sergeant leaders is the Senior Drill 
Sergeant Leader. It is a position of 
great trust, responsibility and honor 
at the Fort Jackson, South Carolina 
school house. And for Cycle 5-20 
(January 2020- March 2020), Sgt. 
1st Class Lisa Capocci, a U.S. Army 
Reserve drill sergeant from the 
98th Training Division (Initial Entry 
Training), seized that challenging 
role.  

Capocci, who hails from 2/415th 
Cavalry One Station Unit Training, 
1st Brigade, out of Sacramento, 
California, said that being the 
Senior DSL at the Academy is an 
entirely new experience than the 
role as Basic Combat Training drill 
sergeant. 

“Being a Senior Drill Sergeant 
at the Academy is completely 
different, because now you are 
dealing with [noncommissioned 
officers] who have been in the 
Army for five, ten or twelve years.” 
Those years of experience give the 
drill sergeant candidates the base 
to build on to become the next 
role models for future recruits. 
Like any school, there is a mix of 
student abilities, personalities and 
motivation, said Capocci. Then, 
there is also a combination of 
candidates from the Active Duty 
and the U.S. Army Reserve. Some 
students are directed to attend the 
Academy, while others may have 

volunteered. Regardless of all that, 
the drill sergeant leaders at the 
Academy are there to mentor the 
candidates all the same, explained 
Capocci.

“Now, it is all about taking care 
of them and mentoring them. It’s 
a completely different role than 
[Basic Combat Training]. You are 
already dealing with Soldiers, you 
are not turning anybody into a 
Soldier.” 

The Academy is all about 
teaching noncommissioned officers 
HOW to teach, how to develop 
the potential they see in civilian 
recruits. To do that, the Drill 
Sergeant Leaders must refresh the 
candidates’ experience of what it is 
like to go to Basic Combat Training. 
They have to review all the updated 
standards, skills and regulations. 
They may have to break old habits. 
Then, the Drill Sergeant Leaders 
must take all that and instruct the 
candidates on how to teach each 
and every recruit they will mold 
into the next generation of Soldiers. 

The Academy prides itself on 
excellence, as they know they have 

a direct impact on the future of the 
U.S. Army, and as the Senior DSL, 
Capocci said she had to ensure that 
did not change. 

“The best possible drill sergeants 
are what we are turning out here at 
the Drill Sergeant Academy. Paying 
attention to that detail and keeping 
them up to the standard is my job 
as the Senior.” 

In that role, the Iroquois Warrior 
had to rely on her experience on 
the trail, time as a leader and a 
number of time management skills. 
With a limited amount of time to 
mold the next line of drill sergeants, 
every second counts. The Senior 
DSL handles the coordination of 
schedules, certifications, meetings, 
plans—everything for each Drill 
Sergeant Leader working with all 
the candidates. 

Of course, being in charge of 
other Drill Sergeant Leaders is 
complicated. These are experienced 
drill sergeants who are already here 
at the Academy, already in the role 
of Drill Sergeant Leader. They know 
their job, and I’m coming in after 
some of them, said Capocci. 

“They are pretty much already 
self-propelled. So you have to 
switch from teaching Soldiers to 
being a mentor for [drill sergeant 
leaders], and those are your 
peers. That line gets blurred a 
little sometimes. You just have 
to remember that you are their 
supervisor and these are your 
peers, and that you have to mentor 
them properly.” 

The Academy knowingly selects 
strong drill sergeants to become 
Drill Sergeant Leaders. And before 
becoming the next Senior DSL, 
the incoming Senior DSL shadows 
the current Senior DSL for even 
more experience. This preparation 
assisted Capocci in the nuances of 
the school house of course, but the 
bulk of her readiness to excel in 
the role of Senior DSL came from 
not only her experience on the trail 
with recruits, but also from her role 
in civilian law enforcement. 

Capocci’s call to serve her Nation 
started when she was 17 years old, 
when her father allowed her to join 

SENIOR Cont’d on page 8

34
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the U.S. Air Force. However, she 
felt compelled to become a Soldier. 
So when she was old enough, she 
transitioned to Active Duty U.S. 
Army. The young Soldier said she 
always wanted to become a drill 
sergeant, but the opportunity was 
just simple not there at the time. 

Life progressed and Capocci 
transitioned from Active Duty to 
the U.S. Army Reserve. Meanwhile, 

she began a career in law 
enforcement that had her working 
in prisons and with sheriff offices. 

In 2002, when she switched 
Army components, the opportunity 
to earn the iconic drill sergeant 
hat became possible, and Capocci 
said she did not hesitate or look 
back, in fact, she thought becoming 
a drill sergeant was natural and 
went “hand in hand” with her civil 
service role. 

““I have a heart for service. I 
like to teach. I like to be a public 

servant. So, as soon as I joined the 
U.S Army Reserve, I saw that there 
was an opportunity. So I jumped 
and went for it. I got accepted into 
the Drill Sergeant Program and 
have been trucking on ever since.” 

The hard work of teaching a 
civilian a set of skills and helping 
them uncover their potential 
was not easy, but Capocci found 
it very rewarding. She recalls 
countless moments when she’d 
see it just click for a recruit. When 
she saw that, she knew they’d 
become a Soldier and she’d made a 
difference.

“For those Soldiers who actually 
grasp the Army concept and are an 

integral part of our team—they get 
the seven Army Values; they get and 
understand our Warrior Ethos—it is 
like a lightbulb turns on for them, 
and you kind of feel like a proud 
parent at that moment.”

Recruits are not children, nor 
do we treat them that way, but it’s 
the best explanation of this sense 
of accomplishment—that you’ve 
done your job, said Capocci. 

“This Soldier is now going to 
be a productive part of the Army, 
and you’ve had a small part in that. 
So it’s kind of a big deal that they 
are always going to remember 
what you did for them, but you are 
always going to remember them, 

SENIOR 
Cont’d from page 7
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THE GRIFFON • Summer 2020 • 9

for what they are doing for the 
Army.”

Though her role at the Academy 
as the Senior DSL was completely 
different from her role as a drill 
sergeant at Basic Combat Training, 
Capocci said the feeling of purpose, 
pride and accomplishment is just as 
great, if not even more.  

“It’s cool to see them go from 
[noncommissioned officer] to 
then at graduation, we put that 
hat on their head—they just carry 
themselves differently. Because now 
they know, they are a drill sergeant, 
and all eyes are on them. Now 
they have this great responsibility. 
They are put in this big position of 
trust to train Soldiers. Their whole 
persona changes, and they’ve 
earned it,” explained the Senior DSL. 

So as her and her Drill Sergeant 
Leaders perform the ceremonial 
rights of bestowing the drill 
sergeant hats and badges to the 
Army’s news drill sergeants, that 
same sense of accomplishment 
from a Basic Combat Training 
graduation fills the room. 

“This is a hard school to get 
through. They earned the right to 
be called drill sergeant. Seeing them 
graduate is a moment of pride for 
us leaders too.”

Another element of achievement 
is the fact that Capocci is part 
of the U.S. Army Reserve. Many 
things have changed over the past 
decades, but there are still pockets 
of stereotypes and jokes about “you 
are just a Reservist,” which is just 
a fact of life since there are just 
less of us U.S. Army Reserve drill 
sergeants, said Capocci. 

“We can do everything that the 
Active Duty component can do. 
And sometimes, we can even do 
it better, because we’ve had more 
time to study or we’ve had more 
time to dedicate to the position.”

The occasional ribbing of the 
Reserve component doesn’t bother 
Capocci much though because she 
knows she is doing the exact same 
things. And that is exactly what she 
recommends to any other Reserve 

SENIOR Cont’d on page 10
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drill sergeant out there. 
“A way to combat that ‘just a 

Reserve’ mentality is to do the 
job and do it well. Know your 
information. Know your TRADOC 
regulation 350-6 and be good at it. 
Show up. Be ready to work those 12 
to 15-hour days. Be ready to go forth 
with whatever training they have 
that day,” advised the Senior DSL. 

“I can tell you that when I was 
on the trail at Fort Leonard Wood, 
I had outstanding Reservists. I 
appreciated that they were all 
squared away and ready to roll. So 
as long as you are ready to roll, and 
you’re ready to go, that mentality 
diminishes rather quickly.” 

The fact that the Senior 
DSL came from the Reserve 
component may have even been 
an extra sense of motivation 
for the U.S. Army Reserve drill 
sergeant candidates. Regardless, 
Capocci knows it was a bonus for 
her at least. 

“It was an honor to train them 
all, but doubly so that I was able 
to touch the Reserve population 
of drill sergeants. They have a 
unique role of being put into 
an intense school while also 
maintaining their civilian lives. 
I am glad I was there to relate 
to those NCOs who attended as 
Reservists,” she explained.

Capocci doesn’t claim one 
component to be better than 
another. They merely offer different 
aspects and both come with their 
own pros and cons. The bottom 
line is, the component from which 
a drill sergeant may come from 
is irrelevant. It’s the amount of 
work, passion and commitment 
the noncommissioned officer puts 
forth into becoming the best drill 
sergeant is what matters, said 
Capocci.

“That being said, I HIGHLY 
recommend volunteering for 
a mission in [Basic Combat 
Training]. The two years I did at 
Fort Leonard Wood allowed me 
to see the full picture of basic 
training, and also how vital the 
Reserve [Echo] Mission is to 
the Active Duty side. Without 
the Reserve drill sergeants 
supplementing the Active side, 
the mission would be much more 

difficult.” 
With her rotation as Senior DSL 

complete, Capocci is now moving 
onto her next mission—recruiting, 
which she’s excited about. 

“I am looking forward to 
recruiting and being on both sides 
of the Soldier experience. I’ve 
come full circle as a drill sergeant 
and it has been quite a journey!”

Though she won’t be ‘under the 
hat’ anymore, Capocci said she 
will always be a drill sergeant and 
live the drill sergeant motto of 
‘This We’ll Defend.’

“This We’ll Defend represents 
us all in the Army, I think, because 
we are all working towards a 
goal and that’s the defense of our 
freedom and our Country. For me, 
I’ve always taken that to heart. 
I am a very patriotic person, so 
‘This We’ll Defend’ is me, having 
a part, as minor of a part it is, in 
defending our freedom in America, 
and I think that has always been 
at the crux of my service. I have 
always been one of those patriotic 
people who wanted to serve just 
to serve. I come from a family of 
military personnel so defending 
America’s freedom has always 
been super important to me. I 
know that sounds cheesy, but 

that’s what it stands for me and 
that’s what it stands for at the 
Academy. I know that we are very 
proud of the Soldiers that we 

produce here and of the Soldiers 
that they are going to produce. It’s 
the second, third and fourth order 
of effects here.” 

SENIOR 
Cont’d from page 9
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321st Drill Sergeants Take 
on a New Kind of Trainee 

Story By Capt. Britney Fleming 
Alpha Company Commander 
1-321st Regiment and Capt. Michael Mascari, 
1-321st

Photos by Sgt. Ian Valley and Spec. 
Jon Cortez 
345th Public Affairs Detachment

Drill sergeants from the 1-321st 
Regiment, 2nd Brigade, 98th 
Training Division (Initial Entry 
Training) were given a unique 
opportunity to step away from 
Basic Combat Training to lead a 
different type of trainee. 

Instead of fresh young faces 
who had never before worn the 
uniform, the drill sergeants would 
be working with senior officers and 
other Soldiers from the U.S. Army 
Reserve Sustainment Command 
(ARSC) where they would be 
outranked by most, if not all, of 
their trainees. It would provide new 
challenges and different ways of 
thinking, but the drill sergeants and 
command teams of 1-321st were up 
to the task.

“I’m still going to make them get 
down in the dirt and crawl,” said  
1st Lt. Zachary Hazzard. 

The ARSC, based in Birmingham, 
Alabama, delivers global materiel 
readiness, contracting, acquisition 
and Logistics Civil Augmentation 
Program (LOGCAP) capability for 
worldwide mission requirements. 
It features seven brigade-sized 
elements comprised of Soldiers 
from all over the U.S. Army Reserve. 

Approximately 2,000 Soldiers 
participated in the CORE-20 
exercise designed to train and 
evaluate them with Warrior Tasks 
and Training. Three members of 
the unit also competed in a Best 
Warrior Competition during the 
event.

The drill sergeants and cadre 
evaluated the Soldiers on a variety 
of tasks, many of which had not 
received this type of training nor 
practiced these skills in over a 
decade.  ARSC Command Sgt. Major 
Christopher Luchsinger, himself 
a former drill sergeant, saw the 
exercise as a chance to prepare his 
troops for deployment.

“Well, we wanted to have some 
realistic, robust, innovative training 
to prepare them for what they may 
encounter while deployed, and 
that’s the intent of the mission, both 
technically and tactically, to prepare 
them for the mission ahead,” said 
Luchsinger. 

The Soldiers kicked off the day 
with the Army Physical Fitness 
Test for those needing to qualify 
and familiarization training for the 
new Army Combat Fitness Test in 
the morning. This was all before 
participating in a variety of training 
lanes, including M-9 ranges, land 
navigation, medical training and 
React to Contact. 

“A lot of these Soldiers hadn’t 
seen or touched a weapon in years, 
but we were really patient, and they 
were all very willing to listen to our 
instructions,” said Staff Sgt.  Daneit 
Disla. “At the end of the day, we got 
everyone through it.”

The experience of the command 
teams coupled with the ingenuity 
and experience in conducting 
large-scale training events paid off. 
With only two days to conduct 
training, every minute would have 
to be planned perfectly. Challenges 
inevitably arose, but the training 
teams quickly adapted. 

“Ideally, you would love to have 
a plan and have that plan work out, 
but that doesn’t always happen,” 
said Staff Sgt Penny Buzzella, a 

drill sergeant within the battalion. 
“We’re used to having a backup 
plan. As drill sergeants, we always 
have something ready. Most of the 
Soldiers didn’t even know that we 

were executing backup plans. They 
thought it was business as usual. 
Staying calm in a moment of fury is 

TRAINEE Cont’d on page 12
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New Kind of Trainee
Cont’d from page 11

what we do.” 
ARSC took full advantage of the 

trainers on ground as Buzzella and 
her fellow drill sergeants conducted 
a Best Warrior Competition for 

three noncommissioned officers 
during the week. She said they 
did extremely well, despite the 
physically demanding training the 
competitors went through.

ARSC expressed desire to expand 
training in the future to include 
Field Training Exercises. Because 
of the professionalism of the 
321st Soldiers, the ARSC requested 
continued support for upcoming 
scheduled training. The battalion 
will train more ARSC Soldiers in 
August at Joint Base Dix-Lakehurst.  
Buzzella said she’s excited for future 
opportunities like this.

“It’s important to maintain 
proficiency in your Warrior Tasks, “ 
Buzzella said. “Working at this level 
is mutually beneficial. They learn 
from subject matter experts and we 
are able to work with experienced 
trainees at a much higher level. 
Most of them have a lot of 
experience with their tasks, so they 
ask much more detailed questions.”

If you are interested in becoming 
a drill sergeant, or know a Soldier 
that might be, please contact Master 
Sgt. Jon Robinson, (828) 292-9931, 
jon.p.robinson3.mil@mail or Capt. 
Michael Mascari, (303) 868-8182, 
michael.p.mascari.mil@mail.mil, or 
you can email beadrillsergeant@
gmail.com. 
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‘Fanelli Finesse’ Leads to Dream Job 
By Maj. Michelle Lunato 
98th Training Division Public Affairs Officer 

People who are passionate 
about cars undoubtedly know 
the MotorTrend Television show, 
Bitchin’ Rides. Capt. Frank Fanelli 
of the 98th Training Division 
(Initial Entry Training) certainly 
did as a “self-taught hot rod builder 
and pinstriper” on YouTube. In 
fact, the U.S. Army Reserve Soldier 
watched the show often as a 
form of education, he just never 
dreamed he’d work there. But after 
competing in a televised special, 
Bitchin’ Boot Camp, Fanelli won 
just that—a job at Kindig-it Design 
in Salt Lake City, Utah. 

“I used to watch the show 
when I was younger, envious 
of what they were doing and 
wanting to be a part of that, and 
now I actually work there and I 
am a part of that crew. It’s kind 
of surreal,” said Fanelli, a Kendall, 
New York resident who was 
recently the company commander 
of Echo Company, 2nd Battalion, 
389th Regiment, 3rd Brigade, in 
Mattydale, New York.

Fanelli’s surprise job was 
indeed just that. Out of the 
blue, he received a phone 
call from someone who had 
seen his YouTube page, Fanelli 
Restorations, and suggested that 
he apply to be on the upcoming 
special, Bitchin’ Boot Camp, a 
televised building competition 
where 12 highly skilled fabricators 
compete for a chance to join the 

Kindig-it Design crew. 
Fanelli, being very familiar with 

the main show, Bitchin’ Rides, said 

U.S. Army Reserve Capt. Frank Fanelli (center right), a Kendall, New York resident who is the commander for Echo Company, 2nd Battalion, 
389th Regiment, 3rd Brigade, 98th Training Division (Initial Entry Training), stands with his family and Dave Kindig (center), owner, after 
winning the Motor Trend Television building competition, Bitchin’ Boot Camp. The prize for winning the overall competition was a job 
offer at Kindig-it Design in Salt Lake City, Utah. Courtesy photo

Capt. Frank Fanelli (center) stands with Kevin ‘Kevdogg’ Schiele (left), shop foreman, and 
Dave Kindig (right), owner, after winning the Motor Trend Television building competi-
tion, Bitchin’ Boot Camp. The prize for winning the competition was a job offer at Kindig-it 
Design in Salt Lake City, Utah. Fanelli, a Kendall, New York resident, is a U.S. Army Reserve 
commander for Echo Company, 2nd Battalion, 389th Regiment, 3rd Brigade, 98th Training 
Division (Initial Entry Training). Courtesy photo

https://www.ngu.edu/serviceutm_sourceprintutm_mediummilitary20adutm_campaignmilitary20adutm_termspring202020utm_contentspring20202020service20ad.php
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Capt. Frank Fanelli (center) stands with Kevin ‘Kevdogg’ Schiele (right), shop foreman, and 
Dave Kindig (left), owner, after winning the spoiler challenge during the Motor Trend Televi-
sion building competition, Bitchin’ Boot Camp. The prize for winning the overall competi-
tion was a job offer at Kindig-it Design in Salt Lake City, Utah. Fanelli, a Kendall, New York 
resident, is a U.S. Army Reserve commander for Echo Company, 2nd Battalion, 389th Regi-
ment, 3rd Brigade, 98th Training Division (Initial Entry Training). Courtesy photo

U.S. Army Reserve Capt. Frank Fanelli, a Kendall, New York resident who is the commander 
for Echo Company, 2nd Battalion, 389th Regiment, 3rd Brigade, 98th Training Division 
(Initial Entry Training), gets interviewed during the filming of the Motor Trend Television 
special, Bitchin’ Boot Camp in Salt Lake City, Utah. The 17-day televised competition con-
cluded with Fanelli winning a job offer at Kindig-it Design. Courtesy photo

he didn’t even want to try out. 
“I didn’t think I was going to 

make it to begin with, so I didn’t 
even want to waste my time.” 

With more than 2000 
fabricators from across the United 
States applying and no formal 
automotive education, the U.S. 
Army Reserve Soldier just figured 
the opportunity was too good to 
be true. 

“I don’t have a shot at this. 
There’s got to be so many more 
talented people out there than 
me,” said Fanelli. 

However, his mother and 
brother insisted he seize the 
chance at a dream. So he put 
together his car resume, gathered 
up pictures of his work and 
submitted an audition video from 
his YouTube page. 

“This is my passion right here. 
I want to bring my skills to the 
table with you guys. It’s time for 
me to take it to the next level,” 
stated Fanelli in his November 
2019 audition video.

And with that, he made the cut 
to be one of the 12 fabricators 
who would compete for the 
coveted job at Kindig-it Design. 
So after being selected, Fanelli 
packed up his car and headed to 
Salt Lake City for the adventure, 
but still didn’t think much of it. 

“I thought, I will probably last 

an episode. Whatever. So I kind of 
went in there throwing it to the 
wind and tried my best, but not 
really thinking I had a shot in it.”

True to the name, Bitchin’ Boot 
Camp, the 17-day competition 
kept the 12 competitors moving, 
on edge and in the dark about 
what to expect next. There was 
a mix of individual and team 
challenges over the fast-paced, 
ever-changing list of tasks. From 
making a traditional hot rod speed 
bulge to fabricating a full, stainless 
steel dual exhaust system, the 
competitors were tested mentally 
and physically on both their 
skill and teamwork. At times, the 
competition’s grueling demands 
took its toll on the competitors, 
who were let go one by one as 
the competition progressed. 

This is where Fanelli’s military 
experience gave him an edge 
though. 

“The whole military mindset of 
understanding change, and how 
you can get unexpected things 
coming your way, and adapt to it, 
totally played into how I was able 
to keep my cool during the whole 
show,” said Fanelli.

This ability to remain calm, and 
even positive, under pressure was 
noticed by many on the show—
so much so it was nicknamed the 
“Fanelli Finesse.” 

“Frank doesn’t ever let anything 
affect his positive attitude. As 
probably the best team player 
in the Bitchin’ Boot Camp, his 
inexperience doesn’t seem to be 

holding him back as much as in 
the beginning of the competition,” 
said Hot Rod Magazine’s Week 4 

DREAM JOB Cont’d on page 18

https://veterans-project.avemarialaw.edu/
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U.S. Army Reserve Capt. Frank Fanelli (center right), a Kendall, New York resident who 
is the commander for Echo Company, 2nd Battalion, 389th Regiment, 3rd Brigade, 98th 
Training Division (Initial Entry Training), stands with his mom, Natalia Fanelli (center left), 
Kevin ‘Kevdogg’ Schiele (far left), shop foreman, and Dave Kindig (far right), owner, after 
winning the Motor Trend Television building competition, Bitchin’ Boot Camp. The prize 
for winning the overall competition was a job offer at Kindig-it Design in Salt Lake City, 
Utah. Courtesy photo

Recap on the special series.
So his inexperience in some 

technical areas was overlooked 
due to his resiliency and ability to 
make decisions in chaos, which 
came directly from his eight years 
of service in both the Active Duty 
and Reserve components. 

Fanelli explained that he didn’t 
always know how to do some of 
the challenges, or there were a 
large number of tasks in a short 
period of time. Instead of letting 
the stress get to him, he pulled 
from his military experience, 
remained calm and moved forward 
with what he thought was the 
best decision at the time, which 
is exactly what he teaches his 
Reserve Officers’ Training Corps 
cadets at SUNY Brockport, where 
he worked as a government 
contract instructor. 

“This is the same stuff we train 
the cadets to do. Sometimes you 
have time to plan, and have the 
leisure of planning an operation 
the way you want to. And other 
times, you have to make a decision 
on the spot because the mission 
depends on it. That’s kind of how 
it felt during the challenges [on 
the show].”

However, seeing the value 
in these particular skill sets 
only came from the vantage of 
hindsight. Prior to winning, Fanelli 
said he was more concerned 
with the technical aspects of the 
competition. He knew he had skill 
and passion, but he just wasn’t 
sure if it was enough for the level 
of expertise at Kindig-it Design. 

“Not that I really doubt myself 
so much, I guess I was trying 
to really measure up what I 
thought my skill set was versus 
the potential of other people, 
but I really didn’t consider what 
they may be looking for in an 
employee. It wasn’t just somebody 
who is the best car builder in the 
world with skills, but somebody 
who was a team player, was 
passionate about it, and could fit 
in there.”

That fact that I had more to 
offer than technical skill was what 
pushed me to the top, said Fanelli. 

“In the Finale, Kevdogg [shop 
foreman-Kevin Schiele] told me, 
‘The reason why we are picking 
you is that you are very skilled 
and talented, but your passion for 
cars and your desire to learn—I 
can teach anybody to weld, but I 
cannot teach people work ethic 
and the drive to want to learn and 
get better, and that is something I 
see in you.’” 

And in that moment, 
everything changed for Fanelli. 
He was offered the opportunity 
to work at Kindig-it Design in 
Salt Lake City. That meant a lot of 
change for this New York ROTC 
instructor/Reserve Company 
Commander. 

Fanelli said he was not only 
ready for the change, but in fact, 
he had been seeking it. Though 
he truly enjoyed working with 
the cadets, he knew it was 
something he would not do 
forever. And, his time as the 
commander for Echo Company 
was drawing to an end. So several 

months prior, the U.S. Army 
Reserve Soldier had applied to the 
FBI. 

As the FBI process was taking 
months, and nothing seemed to 
be happening, Fanelli admits to 
feeling lost prior to the dream job 
offer. 

“I felt like I had become 
directionless,” explained Fanelli. 
“[Getting the Kindig-it Design 
job] changes things in the sense 
that I am doing something full 
time that I am passionate about, 
instead of just floating through 
life the way that I felt I was, sort 
of directionless and not sure who 
I was and what I was supposed 
to be doing. So it gives me a lot of 
confidence.”

Fanelli joked that maybe the 
delay in the FBI application 
process worked out just perfect 
for him in hindsight. “Ironically, 
the same day that I got the job 
with Kindig-it, I got a call from the 
FBI saying that they were ready for 
me to move onto the next phase 
exam. I had been waiting for six 
months at that point, after passing 
a few other tests, and almost 
forgot about it.” 

Working for the FBI would have 
been fun and cool, but it didn’t 
quite hold his passion as much as 
cars. So the dream opportunity 

at Kindig-it Design is really a 
significant moment in my life, said 
Fanelli.

“This is life changing. It really is. 
It means so much to me…I wasn’t 
sure I’d ever, one, be good enough 
to do something like this in the 
car industry; and two, I wasn’t 
sure if working in the car industry 
would spoil my passion. You know, 
sometimes you do something 
every day, and as much as you love 
it, it kind of becomes a job. So I 
didn’t want to take something 
I love so much and turn it into 
a daily grind and become just 
whatever with it. I hope it’s not 
just the honeymoon phase for me, 
but every single day that I go to 
work here, I am really enjoying it.”

Relocating for his dream job has 
even come with some additional 
perks. As a part of the Kindig-it 
Design crew, Fanelli will be part 
of the upcoming fall show, Season 
7 of Bitchin’ Rides. And, while 
getting settled into a new city and 
state, the Soldier was able to find 
two roommates who work in the 
car industry as well. 

“So I am living my car life 
almost 24/7,” laughed Fanelli. 

Stumbling upon this too-good-
to-be-true job, and everything 
aligning just right with it, has put 
Fanelli in a place he never thought 
he would find, but he couldn’t be 
happier to be there. 

“Since I got to the show, I didn’t 
want to leave and go back to my 
house in New York. It was just 
so amazing for me to be here, be 
involved in this and doing this. 
I never thought I would find a 
career that I would really care that 
much about. It’s like the old saying 
goes, people say, do what you love 
and you will never work a day in 
your life. I always felt like, that’s 
just an old saying and maybe I will 
never find that.  But I actually feel 
that way at work for the first time 
ever.”

Dream Job 
Cont’d on page 17

U.S. Army Reserve Capt. Frank Fanelli, a Kendall, New York resident who is the commander 
for Echo Company, 2nd Battalion, 389th Regiment, 3rd Brigade, 98th Training Division (Ini-
tial Entry Training), stands with Briana Huhn. Both Fanelli and Huhn went head to head in 
the Finale of the Motor Trend Television special, Bitchin’ Boot Camp, in Salt Lake City, Utah. 
The 17-day televised competition concluded with Fanelli winning a job offer at Kindig-it 
Design. (Courtesy photo)
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From the 95th Training Division (IET) Commander

By Brig. Gen. Charles S. Sentell III 
Commanding, 95th Training Division (IET)

Since the last Griffon, all of our 
lives have changed dramatically.  
None of us expected all of the 
changes our society and world 
have made in order to deal with 
Covid-19.  The complete effects 
of the Coronavirus pandemic 
are not yet known, but it is 
pretty safe to say that there will 
be lasting effects that change 
our future operations and daily 
way of life.  I am confident we 
will certainly get through it and 
prevail.  Many of the changes 
we were forced to make will 
positively impact our society as 
we recover from the pandemic, 
such as increased internet and 
broadband capabilities and the 
ability to order curbside and 
have home delivery from many 
more businesses than before the 
pandemic.  As we turn the tide 
and begin the recovery, what are 
our responsibilities as Soldiers?

Our nation expects the 
Army to remain ready—

pandemic or no pandemic.  All 
American Soldiers have trained 
for operations in a nuclear, 
biological or chemical (NBC) 
environment.  We all remember 
having to take our masks off in 
the gas chamber, which is done 
to instill confidence in us that 
our protective mask was working 
before we took it off and will 
continue to do so in the future 
when worn properly.  The lessons 
we derive from Covid-19 will 
probably create some new tactics, 
techniques, and procedures 
(TTPs) and standard operating 
procedures (SOPs).  We are all a 
part of the history that will help 
create the new way the military 
operates based on lessons learned 
from Covid-19.  Please let your 
chain of command know if your 
unit has created some techniques 
that you think are best practices 
going forward.  I am extremely 
proud of the innovation across 
the 95th Training DIV in how we 
are sustaining mission readiness 
during a pandemic through 
Soldier Virtual Battle Assemblies 
(SBVA).  In my entire career, I have 
never seen our junior leaders 
at the company level allowed 
this much freedom to conduct 
their own training.  It is mission 
command at its finest.                     

I especially like the focus on 
fitness.  Many units are having 
virtual ruck marches, diagnostic 
APFTs, and small group fitness 
challenges.  To me the focus on 
fitness is very beneficial for two 
reasons.  First, the Army expects 
us to stay in shape whether in 
home isolation or not.  Second, by 
focusing on fitness, it allows us 
to connect with our Soldiers and 

each other more often.  During 
times of home isolation, if you 
are like me, you want more than 
your Battle Buddy checking in 
on you.  When you cannot go out 
and socialize, it is nice to have 
members of our Army family 
checking in on each other.  Fitness 
activities are not something you 
do once a month.  You need to 
do them daily or at least several 
times a week to stay in shape.  I 
encourage you to not only reach 
out to your Battle Buddy during 
these times of isolation and social 
distancing, but to also reach 
out to other members of your 
unit to check on their fitness, 
their financial, their families, and 
their emotional health.  Many 
times, even if we can’t solve the 
problem, the mere fact we asked, 
which shows we care, can help a 
Soldier and their family through 
tough times.    

While we all eagerly wait on 
the restrictions on military travel 
to be lifted, we should all make 
sure that our administrative 
type readiness issues are in 
order.  When we emerge and 
the travel restrictions are lifted, 
our units should all be in great 
shape on ARBs, DD 93, OERs and 
NCOERs, and security clearance 

submissions.  Many of us can 
also get our dental exams and 
PHAs done.  Take advantage of 
this pause in normal operations 
to ensure the items that affect 
your readiness status from an 
administrative perspective are 
completed.  

None of us know when the 
restrictions on military travel 
will be removed or if there will 
be future restrictions if the virus 
makes a resurgence in the fall, but 
we do know our nation expects 
us to be ready.  Take advantage of 
this time to focus on fitness and 
connect with your fellow Soldiers, 
not just your Battle Buddy, to 
ensure they are doing Ok and 
to motivate them to emerge in 
better shape and a few pounds 
lighter if needed.  Also, do a check 
on your personal administrative 
readiness requirements and 
those of your Soldiers to ensure 
we can focus on training rather 
than administrative actions when 
restrictions are lifted.  If you or 
your Soldiers need some military 
schools, this is a great time to see 
if you can get enrolled.  Bottom 
line, take advantage of this time.  
The Army does not call in sick and 
neither do the Iron Men of Metz!  

Ironman 6        

https://www.nmc.edu/maritime/
https://www3.independence.edu/campaign/82
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Leading large organizations is 
challenging, especially in uncertain 
times.  Leaders are looked upon 
to make the right decision at the 
right time and it is paramount 
to consider risk and its potential 
impacts on the organization’s 
ability to accomplish the mission.  
Risk management is a critical and 
challenging issue where leaders 
must develop an understanding of 
the ambiguous current environment 
by implementing risk management 
into the decision-making processes 
in an effort to identify future 
hazards.  Risk management isn’t 
about predicting the future; rather, it 
is about strengthening our abilities 
to cope with uncertainty.  Leaders 
must identify potential hazards and 
assess the impacts these hazards 
are likely to have on the mission.  
Integrating risk management 
into how we think is crucial to 
maintaining combat power and 
ensuring mission accomplishment.  
The Army provided its leaders a 
tool to assist with this process; it is 
known as risk management.  This 
article is extracted from ATP 5-9 to 
provide our leaders an overview of 
risk management.  

Risk management is the process 
of identifying, assessing, and 
controlling risks arising from 
operational factors and making 
decisions that balance risk cost with 
mission benefits (JP 3-0).  Some 
refer to this as risk vs reward.  The 
Army uses risk management to 
help maintain combat power while 
ensuring mission accomplishment in 
current and future operations.  The 
process of weighing risks against 
opportunities and benefits helps to 
maximize unit capability, save lives, 
and preserve resources. The Army 
has outlined risk management into 
five steps: Identify the hazards; Assess 
the hazards; Develop controls and 
make risk decisions; Implement 
controls; and Supervise and evaluate. 
(ATP 5-9; 1-1)  

Step 1—Identify The Hazards
A hazard is a condition with the 

potential to cause injury, illness, 

or death of personnel; damage to 
or loss of equipment or property; 
or mission degradation (JP 3-33). 
Hazards create the potential for 
harmful events that can cause 
degradation of capabilities or 
mission failure. Several mission 
variables must be considered in 
this process to include —mission, 
enemy, time, terrain, weather, troops 
and support available, as well as civil 
considerations (METT-TC).  Leaders 
must identify potential hazards and 
assess their likely impact on the 
mission.  (ATP 5-9; 1-4)

Step 2—Assess The Hazards
To assess hazards, risk 

management practitioners consider 
how identified hazards (conditions) 
could lead to harmful events and 
how those events would affect 
operations.  They envision the 
potential for the events and their 
predictable effects.  When hazards 
are assessed and risk levels are 
assigned, the resulting analysis is a 
measurement of risk—probability 
and severity of loss linked to 
hazards (JP 5-0). Risk levels reflect 
a combination of the probability 
of occurrence and the severity of 
the adverse impact.  Probability is 
the likelihood an event will occur; 
it is assessed as frequent, likely, 
occasional, seldom, or unlikely.  
While severity is the expected 
consequences of an event in terms 
of injury, property damage, or 
other mission-impairing factors; 
it is assessed as catastrophic, 
critical, moderate, or negligible.  A 
risk level is a type of score that 
assesses the odds (probability) of 
something going wrong and the 
effect (severity) of the incident 
when it occurs.  Planners determine 
the level of risk by using the risk 
assessment matrix (illustrated in 
table 1-1). (ATP 5-9; 1-6, 7)

Step 3—Develop Controls And 
Make Risk Decisions

After studying the hazards, risk 
management practitioners develop 
and consider options for controls.  
During control development, they 
consider the mitigating effects 
of the proposed controls.  They 
reassess the initial level of risk 
and determine a residual level 
of risk (risk after controls are 
implemented).  Risk management 
practitioners continue developing 
control options, considering their 
mitigating effects, and reassessing 
risk until they have determined 
the most effective controls.  The 
responsible commander at the 
appropriate echelon determines the 
risk tolerance for the situation.  The 
responsible commander makes risk 
decisions—to accept or not accept 
the risk based on METT-TC and 
residual risk level. (ATP 5-9; 1-10)  

The appropriate level of 
command must approve the 
mission, making a final risk decision 
based on the residual level of 
risk.  Planners should sort hazards 
and controls under consideration 
according to residual risk, placing 
the highest-risk hazards first.  This 
allows decisionmakers at the 
appropriate level of command to 
identify the highest-risk hazards 
easily.  Decisionmakers should keep 
in mind that the residual level of 
risk is valid (true) only if forces 
implement the controls.  The overall 
residual level for the mission will be 
equal to or higher than the highest 
residual level for each hazard (ATP 
5-9; 1-13)

Step 4—Implement Controls
Controls or countermeasures 

are normally implemented during 
the preparation activities of the 
operations process.  Army leaders 
establish how the controls will be 

implemented and who will manage 
them.  It’s imperative that all leaders 
understand the controls and the 
associated implications if not 
implemented as well as the residual 
risk.  Furthermore, planners should 
develop contingency plans should 
a control measure fail along with 
associated decision points.  Once 
implemented, risk management 
must be supervised and evaluated 
to provide optimum flexibly to 
mission accomplishment.  (ATP 5-9; 
1-14)

Step 5—Supervise And Evaluate
Primarily, step 5 involves ensuring 

that controls are implemented 
and performed to standard. Risk 
management practitioners apply 
this step to validate that selected 
controls support achieving the end 
state.  They identify weaknesses 
of controls and make changes or 
adjustments based on performance 
or changing situations, conditions, 
or events.  However, supervision 
and evaluation are not limited to 
controls.  Like other steps of risk 
management, supervision and 
evaluation must occur throughout 
all phases of any operation 
or activity.  Risk management 
practitioners supervise and evaluate 
all aspects of risk management 
continuously with associated 
decision points to obtain maximum 
operational flexibility. (ATP 5-9; 
1-14).

Live fire training exercises, zero 

From the 104th Training Division (LT)Commander

By Brig. Gen. Joseph A. Edwards 
Commanding, 104th Training Division (LT)

Enhance Decision Making: Understand Risk 

ATP 5-9  Table 1-1. Risk Assessment Matrix
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visibility “brown out” landings, 
and rail load operations are great 
examples of where the risk 
management process is vital to 
ensuring safe and effective mission 
accomplishment.  Another example 
that might assist us with gaining 
a better understanding of the risk 
management process is evaluating 
the execution of physical training 
in the current socially distanced, 
virtual environment.  Consider 
that most reserve Soldiers are 
likely to train by themselves under 
these conditions.  Before doing 
so, individuals should identify 
what hazards may be encountered 
during the work out.  For example, 
consult the weather forecast for 
extreme temperatures and/or 
excessive precipitation, execute 
a terrain reconnaissance of an 
unknown running route for traffic 
hazards, visibility and adequate 
lighting, determine the strength 
of cell signal and ability to call for 
assistance if it becomes necessary, 
and ensure the intensity of the 
workout matches the abilities 
of the individual executing it. 
Next, assess the probability of 
the identified hazards coming 
into play during the workout, 
and the severity of the impacts 
the hazard(s) will have on the 
individual conducting the exercise. 
Use the table above as necessary.  
A hazard consisting of a poorly 
lit running route that results in 
the runner getting hit by a car 
may be assessed as an unlikely 
probability with catastrophic 
severity, for example.  Step 3 
requires the user to develop and 
make decisions that help reduce 
the risk.  Should a different run 
route be used?  Perhaps the runner 
needs to use a safety light to lower 
the chances of getting struck, 
and carry a cell phone to use to 
call for help in case an accident 
happens.  Deciding to use a safer 
run route, use a safety light and 
carry a cell phone are examples 
of implementing controls, as is 
ensuring we hydrate to ensure 
we do not become a heat casualty 
when we exercise.  In this example 
it is imperative that the individual 
supervise and evaluate the use of 
the risk management process, as 
the Soldier executing PT in this 
virtual environment doubles as 
the leader closest to the activity.  
Individuals must consider before, 
during, and after the workout if the 
process was effective in relation to 

the conditions encountered during 
the workout.   As demonstrated, 
risk management process can 
be applied to most any task.  I’m 
sure the current administration 
is running risk models in support 
of their decision to open the 
economy while battling COVID-19.  

Another near term real life 
example includes the functionality 
of the risk management process in 
safe, effective support provided to 
Operation Agile Leader.  The United 
States Army Cadet Command’s 
(USACC) Cadet Summer Training 
(CST) exercise is being executed 
via a series of Regional Training 
Exercises (RTX) at the USACC 
Brigade level, titled Operation Agile 
Leader.  These RTX’s will begin in 
the last two months of FY 20 and 
continue through the 1st

Quarter of FY 21.  The 
Timberwolves will support 
these exercises, and must bear in 
mind the positive impacts that 
Soldiers who understand the risk 
management process have on 
an exercise of this nature.  The 
USACC RTX’s are being executed 
in a decentralized manner to 
mitigate the impacts of COVID 
19.  By default these plans are 
being developed in a very narrow 
window of time, with limited 
resources, resulting in plans being 
refined as the event draws near.  It 
is vital that Soldiers proactively 
prepare themselves to apply the 
tenets of risk management in this 
environment, as the environment 
we are stepping into will be 
saturated with a lot of unknowns.  

The ability to perfect battle drills 
and the depth of the validation 
processes we aspire to every 
summer in support of CST may not 
be in place.  We must overcome 
this by anticipating and mitigating 
the risks associated with a mission 
of this nature.  

In conclusion, risk management 
is designed to assist with 
identifying hazards and 
implementing countermeasures 
to increase the probability of 
mission success and as well as 
flexibility.  And although Army 
risk management is most often 

associated with military combat 
operations it can be nested into the 
military decision-making process 
and applied to any problem set.  
Understanding risk management 
and its application can be a 
powerful tool for any organization, 
and for any individual.  And one 
parting thought, practice asking 
“what risks are associated with this 
mission and how do we mitigate 
them to increase the likelihood of 
mission success?”  

BG Edwards, Commanding 
General and Mr. John Kaikkonen, 
Chief Executive Officer

http://newhaven.edu/veterans/
https://www.fairfaxcounty.gov/sheriff/recruiting-deputy-sheriff
https://schreiner.edu/admissions/
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Greetings Timberwolves,
Hope this message finds all of 

you and your families doing well. 
New challenges arose this year 
with the pandemic that spread 
across the world. It changed 
the way we think as a unit, an 
Army and a Nation. Flexibility 
and adaptability is what we 
do as Soldiers. The majority of 
Americans look up to you. This 
country depends on us. We give 
Americans a sense of security 
that they would be lost without. 
In saying that, our missions, our 
annual trainings and our battle 
assemblies have all went through 
changes this past year. I have 
no doubt in my mind that we 
will persevere, just like we have 
always done in the past. How 
did we continue to be successful 
throughout all of this? By each 
and every one of you doing your 
part. I want to personally thank 
all of you that continue to serve 
this great Country. Your sacrifices 
may seem unnoticed by some, 
but so appreciated by others. I’m 
honored to write my last article 
in the Army on Memorial Day. 

As my last article after 32 

½ yrs serving, I want to take 
a minute to say thank you to 
some and talk about my favorite 
subject, Leadership. Some of 
you have heard me say this in 
the past, as Leaders, we are the 
calm in the storm. We prevent 
chaos and confusion by giving 
our Soldiers hope and direction. 
We completely understand the 
Army Values and live them daily. 
What will you be remembered 
by when you leave? What will be 
your legacy? I personally, have 
never cared about receiving 
awards and recognition; it will 
come eventually if you continue 
to do the best you can. In my 
opinion, if you are in this for the 
awards or accolades, you should 
consider retiring now or getting 
out. In saying that, they are more 
important to some Soldiers than 
others and as leaders, we owe 
that to recognize those that are 
deserving and those that are 
retiring. This is one of our ways 
of saying “thank you” for going 
above and beyond the norm. I 
have had Soldiers argue about 
their awards and ask for coins, it 
baffles me honestly. I have even 
had a senior leader ask to buy 
one of the DIV Coins. I said, “Why 
don’t you worry about earning 
it?” Your views change as you 
climb the ladder of leadership. 
We look at a much bigger picture 
than we have in the past. It still 
is about taking care of Soldiers, 
but it becomes in a much larger 
scale. As we get a strategic level 
understanding, this isn’t always 
just about taking care of Pvt. 
Johnson. It’s about the Army, 
your unit and the Soldiers. This 
is a difficult transition for some. 
You are never going to please 
everyone, accept that. Do the 
right thing always. I have met 
many selfish leaders in my 
career. Many that felt they were 
on a higher playing field than 

their Soldiers. Humble yourself. 
Your successes are generated 
from those all around you. 
You can never go wrong if you 
treat everyone with dignity and 
respect. Some of the best ideas 
come from the lowest levels. 
Share your knowledge, but 
listen attentively. I have said that 
knowledge is useless if you do 
not share it. Be receptive to other 
ideas, you aren’t always right 
and your way isn’t always the 
best way. Flexibility is key, things 
change sometimes hourly in the 
Army. Remember where you 
came from and never forget it. 
For the Junior Soldiers, set goals 
and strive to accomplish them. 
Don’t be afraid to ask for help. 
Learn as much as you can. For 
the NCO’s, remember the Creed 
of the Noncommissioned Officer. 
Complete all the schooling you 
can. Never be afraid to give your 
officers an honest assessment. 
Do it with tact or behind closed 
doors, but do it. For the Officers, 
listen and lean on your NCO’s to 
carry out your vision and intent. 
NEVER be a risk adverse leader. 
Utilize your risk assessments 
and empower your Soldiers to 
carry out and accomplish the 
mission. All leaders remember 
this; write honest evaluations. 
Soldiers deserve the truth no 
matter how difficult it may be 
to swallow. This is how they 
get better or get replaced. 
Document everything. Give clear 
guidance and direction. Ask for 
a brief back to make sure your 
intent is understood completely. 
Communication is the biggest 
failure in any organization. Are 
you part of the problem? Take the 
time to get it as close to right the 
first time. 

In my closing paragraph, I 
want to take time to thank all of 
you for your continued support, 
your mentoring, your honest 
opinions, your friendship and 
allowing me the opportunity to 
serve something far better than 
myself with you. I cannot thank 
everyone personally, please 
don’t think I have forgotten 

you. General Edwards, I thank 
you personally for being an 
outstanding leader, my battle 
buddy and my friend. The Army 
needs leaders like you. I wish 
that everyone got a chance to 
see you in the light that I do. 
You are never afraid to speak the 
truth and always do what’s best 
for the Army and our Soldiers. 
It has been my honor serving 
next to you. All the Command 
Groups at every level, thank you 
for stepping up and taking the 
difficult positions above your 
peers. You do make a difference. 
Thank you for listening, helping 
and mentoring me. You are 
always fighting for what’s best 
for the Soldiers. I want to thank 
the staff and special staff, for 
keeping us all out of trouble and 
working long hours to get things 
done. You deserve so much more 
recognition than you receive. I 
want to thank all the Soldiers 
that have made me who I am 
today in the Army. Some of you 
are my friends, but you all are my 
brothers and sisters. Last but not 
least, I want to thank my family. I 
appreciate the sacrifices you have 
made to allow me to continue 
to serve. Changes happen all the 
time in life, there will be another 
to replace me as I go forward. 
Please give him or her the same 
support and honesty you have 
given me. I am still around 
and always available to help if 
needed. One last thing, you can 
never get time back and we only 
get one shot at this. Don’t be like 
me and sacrifice so much time 
that may be unnecessary at the 
expense of your family. There is a 
balance, don’t forget that. This has 
been a good ride. Not perfect, but 
I have met some truly amazing 
people throughout my career. 
I hope that in some way I have 
made things a little better or had 
some small part in helping you 
be a better Soldier. I am honored 
to have served with some of 
the best men and women in the 
Army. I truly appreciate all of you. 
Timberwolf 7 Out!

From the 104th Command Sergeant Major

By CSM William C. Phipps 
Commanding, 104th Training Division (LT)

https://www.jordancarriers.com/
https://www.portseattle.org/
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Volunteerism: A Way to GSD 

Photo Credits: Mr. Glomani Bravo-Lopez

By Master Sgt. Jan M. Matthews
 S-1 NCOIC, 4th Battalion, 413th Regiment 
(SROTC), 1st Brigade, 104th Division (LT) 

New York City is only 800 
miles away from Fort Knox, 
Kentucky,, but during this 
pandemic, it seems like another 
world. According to Maj. Michael 
Nguyen, every night in NYC is 
dead silent, a quiet broken only 
by helicopters and sirens. Soldiers 
are sometimes seen on the streets 
in the daylight.  Maj. Nguyen 
explains how the military has 
assisted NYC with medical 
support and food distribution, 
and advises that the best thing 
people can do for the city is to 
stay home, and if they have to go 
out, always wear a mask.

Maj. Nguyen, who in his civilian 
capacity works as a recruiter for 
the ROTC program at Fordham 
University, a private university in 
NYC, stayed home for weeks. But, 
he explains, as unemployment 
went up, people still needed to 
eat, and he was able-bodied and 
looking for a way to help his 
community. Volunteering was his 

opportunity. 
Until a few years ago Nguyen 

had often put off volunteerism.  
Busy with his civilian career 

and his position at St. John’s 
University as an Associate 
Professor of Military Science for 
4-413th Regiment (SROTC), he 
had difficulty finding the time. 
Now, it was different. 

Team Rubicon, a veteran-
founded disaster response group, 
deployed Maj. Nguyen (in his 
civilian capacity) in early May on 
a 4-day operation to help deliver 
food to approximately 16,000 
homes in need. Nguyen worked 
alongside city employees, Team 
Rubicon volunteers, and the New 
York Army National Guard. Led by 
a Marine veteran,  Nguyen’s strike 
team helped load approximately 

4,000 boxed meals each day 
into vehicles.  At the end of 
Maj. Nguyen’s “deployment,” 
he was required to fill out a 
questionnaire and complete an 
AAR. He explains how in a time 
when most people may not know 
how to help, when the best thing 
a citizen can do is stay home, this 
was the best way for him to GSD 
(Get Stuff Done), an acronym 
that well describes this group 
that has in the past responded to 
earthquakes, wildfires, hurricanes, 
and tornadoes around the world. 
His team is volunteering again 
next week.

Photo Credits: Maj. Nguyen

Photo Credit: Mr. Carlos Sinde

Photo Credits: Mr. Glomani Bravo-Lopez
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Strong Relationships with Army Reserve Career Division and 
Reserve Component Career Counselors Keep Ranks Full 

By Capt. Eric Schultz 
Strength Management Officer, 4th 
Battalion, 414th Regiment, (SROTC) 1st 
Brigade

Imagine, or recall, being a 
32-year-old Active Duty Captain. 
Your initial commitment to the 
Army is complete. You served 
10 years in the Army leading 
Platoons, serving as the XO, and 
eventually leading a Company. You 
deployed once, or once too many 
times. You realize you want to 
spend more time with your family, 
or you want to start a family. 

You chat with your old college 
friends who didn’t join the 
service, or they perhaps joined 
the National Guard or Reserve. 
They just completed their 
Graduate Degrees, and they tell 
you of how their six-figure salary 
careers are advancing. You fall 
asleep at night wondering what 
a better quality of life would be 
like if you had a civilian job and a 
Graduate Degree. 

Other career options attract you 
away from the Army. You compare 
those options to spending the 
next few years in Staff roles or 
with leadership you’ve grown 
frustrated with. 

Perhaps you were passed over 

by the Board, and you believe that 
a promotion to Major will have to 
wait another year…or two. 

The decision to stay on Active 
Duty or exit the service weighs 
heavily on your mind. 

All too often, these are some of 
the things I hear from current and 
former Active Duty Captains in 
my role as a Strength Management 
Officer for 4-414th SROTC.

One such individual was Cpt. 
Brandon Morse who had chosen to 
leave Active Duty after eight year 
of service. 

“When I left Active Duty, the 
wait time to get a Company 
Command as a Field Artillery 
Officer would be another year 
or two for me. Command is a 
requisite for promotion to Major.  I 
felt this was actually a good time to 
take a break from service and earn 
my Masters Degree, and spend 
more time with my family,” he 
explained.

Together, the 4-413th 
and 4-414th SROTC have 
approximately 140 Major positions 
open to Captains if they have 
Command time and/or their 
Captain Career Course completed. 
With zero Lieutenants on the Unit 
Manning Report (UMR), there is no 

steady stream of First Lieutenants 
waiting for promotion to take one 
these positions. 

The same scenario is true for the 
approximate 140 E7-8 positions. 
There are no E1-6’s to grow and 
develop Soldiers internally for 
those E7-8 positions. 

However, 4-413th and 4-414th 
SROTC Battalions do not 
struggle to fill their UMR. Why? 
Relationships with two resources 
have proven invaluable in helping 
these Battalions fill vacant 
positions: Army Reserve Career 
Division (ARCD) and Reserve 
Component Career Counselors 
(RCCC’s).

The ARCD can connect soldiers 
on IRR with vacancies in units.  
They will actively contact IRR 
soldiers and alert them to vacant 
positions in the Reserve. Units can 
also provide better descriptions of 
the position to ARCD staff to help 
attract those IRR soldiers to the 
unit. 

“I wasn’t ready to hang up my 
uniform just yet.” said Capt. Morse. 
“Sgt. 1st Class Christina Ison from 
ARCD informed me of the 4-414th 
SROTC, and it was a perfect fit 
for me and the ROTC program 

at Kansas State University. It fits 
perfectly with my civilian career 
as a teacher and as a graduate 
student.”

RCCC’s offices are at most 
Active Duty posts.  RCCC’s work 
as ambassadors for the Army to 
transition high-quality Active Duty 
Soldiers to the Army National 
Guard and U.S. Army Reserve. 

Together, we grow the strength 
of the Army Reserve by adding 
Soldiers who would instead stay 
in the IRR or exit the service all 
together. 

4-413th and 4-414th SROTC 
have positions in every state and 
most large cities, making it easy for 
ARCD and RCCC’s to guide senior 
Non-Commissioned Officers, 
Captains and Majors to these 
nation-wide units.

In fact, 4-414th SROTC increased 
its strength over 20% (28 soldiers) 
in the last 6 months utilizing these 
resources. By maintaining regular 
contact and communication with 
ARCD staff and RCCC’s, Strength 
Managers keep the unit strength 
full and keep Soldiers in uniform 
longer, especially Soldiers exiting 
Active Duty, and Soldiers on IRR.

You can find an abundance of Captains and other Soldiers to fill your ranks if you know 
where to look for them.

https://sapdcareers.com/
https://www.moravian.edu/veterans


THE GRIFFON • Summer 2020 • 29

What is the Best Warrior Competition? 
By Spc. Kevin Caladie, 
Alpha Company, 3rd Battalion, 304th 
Regiment (USMA), 2020 Soldier of the 
Year, 2nd Brigade, 104th Division (LT)

What is the Best Warrior 
Competition? It’s a question 
I struggled finding the right 
words to accurately depict, 
but I think the best answer I 
could conjure up was honor, 
everything that goes into it 
from the competitors to the 
cadre represents something 
so much larger than ourselves. 
We come together from across 
the United States to put our 
skills as Soldiers to the test, but 
we aren’t setting out to honor 
ourselves. We honor the flag on 
our shoulder and the patch over 
our hearts. We honor those who 
died for our independence, for 
the freedom of all our people, 
for the freedom of people 
across the globe. We honor the 
paratroopers who jumped into 
hell without a second thought to 
free the world from one of the 
most volatile, genocidal dictators 
the world has ever and will ever 
see. We honor the Soldiers who 
stormed the shores of Normandy 
into certain death, we honor 
every man and woman who died 
for something much larger than 
themselves. 

I often think back on my 
career in the Army, the things I 
have accomplished, the things 
I strive to accomplish, and 
even the things I may never 
accomplish. I have stood at 
the grave of Felix Modesto 
Conde Falcon, holding the Army 
colors while serving in the First 
Cavalry Division Honor Guard as 
Gen. Milley and Command Sgt. 
Maj. Schroeder posthumously 
awarded the deserving hero 
of the Medal of Honor. It was 
a violently windy day and all 
187 streamers were whipping 
around, the stack of Soldiers 
beside me pinned me down 
with their shoulders because 
there is no movement, there 
is no adjustment. We stand 
at the position of attention 
and by god we aren’t allowed 
to have a droplet of sweat 
so much as streak down our 
foreheads. It was never even 
a question of could I hold the 
colors for the entire ceremony 
in the conditions, how could it 
be. I am here to honor a man 
who had lived with courage 
and honor I can only imagine; 
fighting in Vietnam, a man who 
died protecting his men, and 
crippling the enemy forces. 
Upon the completion of this 
ceremony now Chairmen of the 
Joint Chiefs of Staff, Gen. Milley 
briefly spoke with us, thanked 
us, and even gave us his coin. I 
couldn’t even register what had 
happened because all I wanted 
to do was look at the Medal of 
Honor up close in person as it 
rested on the tombstone of a 
fearless warrior whose soul was 
at rest. I hold this legendary man 
in my heart everywhere I go for 
eternity. 

As I prepare for my fifth Best 
Warrior Competition, I can’t 
help but think about the past 
competitions, most importantly 
my loss at Division last year. I 
competed through the entire 
competition with what I had 
thought was a hernia. My 
physical training between 
brigades and divisions was 
essentially nonexistent I was 
just trying to recover and I just 
couldn’t seem to get back to 
normal, the pain in my pelvis 
area was not unbearable but 
constantly restraining me from 
my full potential. Not competing 
was never a thought in my 
head. Thinking back on Staff 
Sgt. Falcon, the troopers of Easy 
Company at Bastogne, and Red 
Platoon and what they overcame 
at Command Post Keating, my 
pain couldn’t have felt less 
insignificant. Nothing that I face 
in life will ever be comparable 
to the Heroes who have come 
before me, so nothing will 

stand in my way of honoring 
them. I competed and gave it 
my absolute best, and that just 
was not good enough. Later that 
summer I still couldn’t shake the 
pain and went to the Emergency 
Room to find out I in fact had 
testicular cancer. Honestly, I felt 
alone and scared. I fell into a 
depression, put on weight after 
my surgery, and frankly wasn’t 
honoring myself let alone the 
people I look up to as giants, 
uncommon men who found 
strength in each other and their 
cause. That was when I decided 
to compete again this year for 
the title of Soldier of the Year, 
I had no other choice.  What 
better way to reestablish myself 
than throwing myself back into 
this series of competitions. I did 
not look the part; I believe my 
unit was very hesitant to send 
me back, being last year’s winner 
was probably the only reason 
they ended up letting me return. 

Where do I want to be? I 
sometimes think to myself I 
want to reach the pinnacle 
and stand at the mountain 
top as Soldier of the Year for 
the entire United States Army, 
but I’m constantly reminded 
by my reading or viewing of 
historical documentaries, that 
is not my goal at all. I want to 
honor those who came before 
me, I want to inspire those who 
stand beside me, and I want to 
educate those who will come 
after me. My passion is and has 
always been with the people, 
all people from all walks of life. 
Which brings me to the Soldiers 
I compete with. I can honestly 

tell you I have never come out 
with the intention of beating a 
fellow Soldier. That is not what 
these competitions are remotely 
about for me. I want to do the 
absolute best I can, but not to 
beat the Soldier next to me. 
These competitions are brief, 
some three days and others a 
week. In that short amount of 
time we form bonds that will last 
a lifetime, we work ourselves to 
the bone and give our absolute 
all not just to the competition 
but to each other. We share the 
journey amongst ourselves, 
we even gripe and complain 
together, knowing full well 
we signed up for this and we 
greatly enjoy it, but sometimes 
it just gives us a boost in morale 
talking a little spit on mile 57 
of rucking to our next station. 
We pick one another up when 
we are down, we motivate one 
another with awful cadences 
or popular songs sung at a tune 
that no one would ever want to 
hear. We form bonds that just 
can’t be formed outside of a 
state of suffering. 

In closing I will leave you 
with this quote, “If a man hasn’t 
discovered something that 
he will die for, he isn’t fit to 
live.”- Martin Luther King Jr.  I 
think every single human being 
who has put that flag on their 
shoulder, and that patch over 
their heart; has given themselves 
up to something much bigger 
than themselves. Not just the 
country and her people, nor the 
Army; each one of us has given 
ourselves up entirely to Soldiers 
that stand next to us. 

Spc. Caladie trains incoming cadets on AT-4 
rocket launcher, West Point, July 2018.

The medic checks Spc. Caladie during the 2019 104th Division (LT) BWC

Spc. Caladie is 2nd Brigade Soldier of the 
Year at the 104th Division (LT) BWC.
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COVID-19: A Change in Mission 
By SSG Felicia A. Stokes 
Unit Public Affairs Representative, Alpha 
Co 2/319th 1st BDE, 104th Division (LT)

Coronavirus is changing the way we 
work, socialize, train, and live. The novel 
coronavirus swiftly spread throughout 
the world and has changed our daily 
lives and the way we interact. In the last 
few months, we have all had to hurdle 
unprecedented challenges that we 
never imagined we would encounter. 
As cities shut down and shelter in 
place orders were initiated, social 
distancing, mask wearing, continuous 
hand washing, constant disinfecting 
and quarantine would become the new 
normal.

Video communications have become 
essential to associate with others at 
a time of uncertainty and isolation. 
For Capt. Michael C. Miller and 1st 
Sgt. Emmanuel G. Nesbitt, Alpha Co, 
2nd Battalion, 319th Regiment, 1st 
Brigade, Fort Lee Virginia, there was a 
determination to safeguard the force, 
while continuing operational readiness 
and maintaining the effort to fight 
against COVID-19. They immediately 
engaged orders and procedures to 
their sustainable leaders initializing 
communication and connection with 
all Soldiers. 

Leaders forged ahead reaching 
out to Soldiers via phone calls and 
messaging applications which 
allowed them to send and receive 
direct and group messages from 
mobile devices. Command continually 
communicated with all Soldiers 

confirming accountability and 
wellbeing. Appropriate measures were 
systematized and mission planning 
was persistent in order to assess, 
ensure, and support the health and 
safety of the Soldiers and their families, 
while continuing to maintain force 
readiness and meet the challenges 
head on. 

After stabilizing accountability 
and support, Alpha Company unified 
through communication platforms 
that served as its virtual Battle 
Assembly workplace during the 
months of April and May.

As the uncertainty of this pandemic 
is evolving, strategies for future 
training are continually transitioning 
to meet training requirements, but the 
adaptation from  ‘training as normal’ 
will not impede Alpha Company’s 
capability to focus on its mission. 

Our Heartfelt Thanks
To Sgt. 1st Class Waddell C. Lucas, 

Sgt. 1st Class Tena M. Direny, Sgt. 1st 
Class Helen Zavala, and Sgt. Marta 
Ortiz, Alpha Company’s full time 
administrative, operational support, 
and supply team, that work vigorously 
in planning, coordinating, and deciding 
methods to achieve the goals to make 
the mission happen.

The 104th Training Division (LT) 
has many members that wear dual 
uniforms. To all first responders, 
essential workers and volunteers, we 
thank you.

Stay Safe!!

https://claflin.edu//
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Virtual Battle Assemblies: 
           Is this the New Normal? 
By Staff Sgt. Yavan Harper, 
G1 Human Resources NCO, 104TH Division 
(Leader Training)

Recently, the world has 
been ravished by a new threat. 
This threat has changed each 
individual’s daily interaction. In 
fact as many of us are aware, it 
has changed corporate and even 
military interactions. How has the 
Army and specifically the Army 
Reserve accommodated these 
new behaviors and social norms? 
Well, the Army Reserve answered 
this question by asking another 
question, “Can Soldiers accomplish 
their readiness task on their own 
and without direct oversight?” 
In response, the Virtual Battle 
Assembly was created. 

All around the nation Reservists 
that would normally be attending 
an in-person formation at a 
local Reserve Center or military 
installation began calling in to 
conference numbers and using 
Microsoft Teams to report their 
presence. Some may say, “What!? 
How do you actually have 
accountability?” Well, that really 
depended on each organization 
and the individual servicemember. 
Integrity, an Army value that is 
touted often, was tested. 

At HHC, 104th Division, located 

at Joint Base Lewis-McChord, 
Washington, the platform created 
involved physical training 
(PT) and various checkpoints 
throughout the day. PT was at 
the servicemembers own pace, 
but was strongly encouraged 
to be timed and videotaped to 
create a competitive environment 
throughout the formation. 
Each section was assigned a 
conference line number and 
each section had section tasks 
as well as the required online 
training put out by the Company 
Commander. Each section leader 
was required to give status reports 
to the Commander as to their 
section’s progress for pay and 
accountability purposes. 

And so, the Army Reserve 
responded with Virtual Battle 
Assemblies to the current threat. 
Did it work? Multiple Soldiers 
were interviewed from various 
sections within HHC and many 
felt it was a success overall. 

Sgt. Tang (Supply NCO) stated, 
“it was a very successful virtual 
battle assembly for me. The 
commander and 1st Sgt sent out 
instructions and individual tasks 
two weeks before the VBA, which 
helped a lot. I started completing 
those tasks as soon as I received 

the instructions. One of the 
biggest benefits of that is internet 
connection…I find myself more 
productive working from home 
with less disruptions from others 
[by assisting with my other duty 
task]. I would not have been as 
productive if [I was] working in 
the office.” 

Staff Sgt. Mariscol (G6) felt it 
was a good way to accomplish 
essential military tasks. “Working 

from home had advantages 
and disadvantages. The ability 
to navigate sites with greater 
speed allowed for JKO classes to 
be completed quicker without 
network lag. The layout was easy 
to do without room constraints. 
The accountability was easy to 
get from the platoon as we used 
Teams from Microsoft to account 
for who was on and used this tool 
to hold all meetings.” 
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Master Sgt. Williams (G3) was 
also very candid when expressing 
his outlook on the past two 
weekends, “VBA is something that 
each Commander should take a 
look at to see how it can work as 
a COUP plan. We can refine and 
retool as technology and ideas are 
spurred from the pandemic. [It is 
one plan to] ensure Soldiers stay 
engaged for a 60-90 day period. 
A lot of [us] need that type of 
structure, interaction and even 

some of [us] rely on the additional 
income…VBA allowed us to get 
the ankle biter task completed…” 

And, after speaking to Master 
Sgt. Hilliard (G1), it was clear 
that one thing was missing from 
a VBA, face to face interaction. 
Incorporating Microsoft Teams 
eased some of that dissatisfaction, 
but for her it is critical to have 
that human contact.

As a matter of opinion, 
according to the servicemembers 

at the 104th, this platform may 
have a place in the future of the 
Army Reserve. At minimum, it 
is a reasonable resource to be 
used in extreme circumstances 
or in the event that funding 
may not allow for face to face 
training. However, it is obvious 
that the Army Reserve doesn’t 

want its Soldiers to fall behind 
on mandatory training as well as 
keeping servicemembers funded 
even if it is only additional income. 
Personally, I am appreciative of the 
efforts made by the full-time staff 
and TPUs within each section to 
make VBA a success. KUDOS! Stay 
Army Strong!!!

https://www.foresttrailacademy.com/
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A Great Public Servant 
By Lt. Col. Kimberly J. Cox 
Command Judge Advocate, 104th Division 
(Leader Training)

“Ask not what your country can do 
for you, but what you can do for your 
country.” – John F. Kennedy

From the center of Texas to the 
heart of southwest Minnesota 
farmland and then to the Pacific 
Northwest-- with detours through 
Kentucky, Mississippi, Saudi Arabia 
and Iraq—retiring 104th Division 
(LT) Deputy Command Judge 
Advocate Maj. Fred Inman has 
been, and continues to be, a classic 
American putting public service 
before himself throughout his 
career.

Born in Brownwood, Texas and 
growing up in Mankato, Minnesota, 
Maj. Inman early on set out for a 
career in public service.  When 
he graduated from high school in 
1978, Maj. Inman started college 
while driving an ambulance to 
pay his way.  From 1978 until 
1996, Maj. Inman earned and 
maintained his qualifications as 
an Emergency Medical Technician 
(EMT).  However, while driving an 
ambulance, he quickly saw that 
law enforcement officers seemed 
to get to the scenes faster and 
their jobs appeared more exciting.  
Maj. Inman quickly changed up 
his educational goals: he left his 
university studies to enroll in 
Alexandria Technical Institute in 
Minnesota, obtaining his two-year 
law enforcement associate’s degree.  
From 1983 until 1990, Maj. Inman 
worked for several small town 
police departments in Minnesota. 

One of his favorite memories 
from those years was a call where 
he responded to back up a state 
trooper on a drunk driving call:  
there was snow on the ground and 
the driver had driven off the road, 
losing the vehicle’s drive train in 
the process.  When the trooper 
walked up to the car, he knocked 
on the driver’s window.  The driver 

looked up at the officers with a 
shocked expression. Moments later, 
the driver’s expression switched 
to something more determined, 
pressing the accelerator, ignoring 
the officers.  The driver, intoxicated 
to the degree that he believed the 
car was actually moving, turned 
to laugh with his passenger and 
then turned to look back out the 
driver’s side window-- only to see 
the trooper “running” alongside 
the car.  The trooper continued to 
move his feet like he was running 
while the drunk driver pressed the 
accelerator harder.  In return, the 
trooper, after saying “watch this” 
to then- Officer Inman, picked up 
the pace “running”.  The driver 
was eventually taken into custody 
without much effort.

Law enforcement is long periods 
of the mundane and unexciting, 
punctuated by moments of 
humor, but also the bizarre and 
sheer terror.  During those slower 
moments, Maj. Inman realized 
he really wanted a career in pre-

hospital emergency medical 
care.  He enlisted in the United 
States Army Reserve in 1987 as 
an infantry medic. Two years later, 
then-Spc. Inman switched to the 
Minnesota National Guard to 
become a flight medic. In 1990, Maj. 
Inman volunteered to deploy as an 
active duty medic for Desert Shield-
Desert Storm.  Assigned to the 101st 
Airborne Division, then-Pfc. Inman 
(as the active duty component 
did not recognize National Guard 
rank, NG Sgt. Inman became active 
component PFC Inman) deployed 
to Saudi Arabia early on during the 
conflict.  Serving as a flight medic, 
Pfc. Inman participated in the 
largest air assault mission in the 
history of the United States Army: 
Blackhawks flying 65 miles behind 
enemy lines to set up a forward 
operating base (FOB) and setting an 
entire battalion on the ground in a 
single twenty-four hour period. 

Back at Ft. Campbell, Kentucky 
in February 1993, an unexpectedly 
severe snow storm hit the Great 
Smoky Mountains.  In a 24-
hour period, ten feet of snow 
accumulated in an area unused 
to getting more than a dusting of 
snow.  As a result, many people—
including 180 high school students 
from Michigan on a winter 
backpacking trip—were stranded 
in dire circumstances.  Sgt. Inman’s 
unit mobilized for search and 
rescue, eventually rescuing 104 
stranded hikers and two dogs using 
helicopters and rescue hoists.

By 1994, Maj. Inman had left 
active duty and returned to the 
Minnesota National Guard, finishing 
his four-year college degree in 
Social Philosophy at Metropolitan 
State University in St. Paul, 
Minnesota. He then attended and 
graduated William Mitchell College 
of Law with his juris doctorate 

Maj. Inman and his wife Teresa at Mount Rainier.

Maj. Inman and his wife Teresa kayaking.

https://www.tstate.com/
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(law) degree in 2000.  
During these years, Maj. Inman 

tried to avoid his destiny by leaving 
military service in 1996.  However, 
one day after he entered his 
lawyering years as a prosecutor, 
then-Mr. Inman went to a Lions 
Club lunch where the speaker was 
the two-star Minnesota Adjutant 
General (TAG).  The general 
remembered flying with the former 
Sgt. Inman and commented “What 
are you doing out in Minnesota in 
a suit?”  Whatever then-Mr. Inman 
answered, the general turned to his 
major aide-de-camp and said “Get 
this man in my Army.”  It obviously 
did not take much to bring Maj. 
Inman back into military service:  
in June 2001, Maj. Inman re-enlisted 
in the Minnesota National Guard.  
After four years as an enlisted 
lawyer, then-Staff Sgt. Inman 
commissioned as a first lieutenant 
in the United States Army Reserve 
Judge Advocate General’s Corps 
(JAG).

In 2005, then-Cpt. Inman found 
himself far from his Minnesota 
roots in Ramadi, Iraq.  In his 
first deployment as a JAG, Maj. 
Inman served as the Trial Counsel 
(prosecutor) with the Pennsylvania 
National Guard 28th Infantry 
Division.  In 2009-2010, then-Cpt. 

Inman returned to Iraq, serving 
as an Operations Law Attorney 
for Multi-National Corps-Iraq 
(MNC-I). In this position, then-Cpt. 
Inman was the driving force on 
the Forensics Joint Planning Team, 
directly contributing to a plan 
that enhanced the Iraqi forensics 
capacity throughout the country-
-demonstrating the flexibility, 
resiliency and broad-based skills of 
JAGs Army-wide.

In between deployments, Maj. 
Inman was assigned at Ft. Lewis 
I Corps Office of the Staff Judge 
Advocate  (OSJA)  from 2006-
2012. During that time, he served 
as a Special Assistant U.S. Attorney 
for Western District Court of 
Washington (SAUSA) and Acting 
Chief of the I-Corps OSJA Federal 
Litigation Division.

Maj. Inman assessed to the 
U.S.  Army Reserve, Active Guard 
Reserve (AGR) in July 2012.  As an 
AGR, Maj. Inman’s first assignment 
was with USARC Office of the 
Staff Judge Advocate as a Military 
Justice Judge Advocate. He was 
then assigned to the 412th Theater 
Engineer Command in Vicksburg, 
Mississippi, as the Deputy Staff 
Judge Advocate.  And, finally, he 
was assigned to the 104th Division 
(Leader Training) at Joint Base 

Lewis-McChord as the Maj. Inman 
immediately says, “I didn’t know 
anything about a training division 
when I was assigned.”  But he 
quickly learned to appreciate and 
admire the history of the 104th 
and what the division stands for, it’s 
Pacific Northwest lineage making it 
more interesting. Anyone who asks 
Maj. Inman will be educated about 
the 104th Nightfighters—who, 
in the last months of the World 
War II, fought the Germans under 
cover of nightfall using empty 
rifles, bayonets and grenades with 
successful outcomes.

Maj. Inman is married to Teresa, 

a retail buyer for state and national 
park gift shops.  He has two adult 
sons and an adult step-daughter, 
with six grandchildren and one 
great-grandchild.  With 28 years 
of service behind him, Maj. Inman 
says that the first thing he plans 
to do is “unpack”.  He is looking 
forward to fully moving into their 
home in Sequim, Washington and 
spending more time following his 
passions:  kayaking and hiking.  He 
will continue as a kayak leader 
and instructor with the Olympia 
Mountaineers.  

Soldier first, lawyer always! And  
a great public servant!

Maj. Inman in Ramadi, Iraq 2005-06.

Maj. Inman receives the Bronze Star.  Camp Victory, Iraq.

Maj. Inman swearing into the MNNG with MN TAG.

http://www.southeastern.edu/acad_research/depts/nurs/undergrad_degree/lionvip/
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Leaders of the Pack: 104th Training Division 
(LT) 2020 Best Warrior Competition winners 
Story and Photos By Sgt. 1st 
Class Darleen Adkins 
PAO NCO, 104th Division (LT)

The 104th Division (LT) Best 
Warrior Competition (BWC) took 
place this year at Fort Knox, KY 
from March 5-7.  The following 
competitors won the title of 
Soldier of the Year (SOY), NCO of 
the Year (NSOY) or Drill Sergeant 
of the Year (DSOY) for their 
respective brigades:  

Spc. Joseph Dempsey 
with Bravo Company, 2nd 
Battalion, 319th Regiment (Cadet 
Summer Training) was named 
1st Brigade’s SOY.  He is from 
Roanoke, Virginia, and currently 
serves in the Salem, Virginia, 
unit as a trainer.  He enlisted 
in 2016 “…because I wanted 
to fight Isis…I was reading an 
article about their slave camps 
for adolescent kids.  That’s all it 
took to get me to join.”  Dempsey 
is also air assault qualified and 
previously served in the 1-32 
Cavalry, 1st Brigade Combat Team, 
101st Airborne Division.  He is 
currently pursuing a degree in 
Criminal Justice and would like 
to serve in law enforcement after 
graduation.

Spc. Kevin Caladie with 
Alpha Company, 3rd Battalion, 
304th Regiment (USMA), was 
named SOY for 2nd Brigade. He is 
from New Brunswick, New Jersey 
and currently serves in the Saco, 
Maine, unit training West Point 
cadets on the AT-4.  He joined 
the military because of family 
members who have served, 

“Service to country is a staple in 
the Caladie family.  My ‘Pop-pop’ 

and great uncle were Vietnam 
veterans with the USMC.”  When 
asked what his advice would be 
to Soldiers who are considering 
next year’s BWC, Caladie stated 

“never quit”.  Spc. Caladie has 
completed Basic Leader Course, 
and is currently studying 
Business Management with a 
long term goal of a degree in real 

Drill Sergeant of the Year
(Center) 1-398th Command Sgt. Maj. Renfrow (left) and DS Osborne (right) surrounded by other 1-398th competitors DS McDowell, Sgt. 
Sack on the left and DS Webb and DS Masterson on the right.

NCO of the Year
Sgt. Rehn (left) and CSM Kaim (right).

NCO of the Year
CSM Phipps, Sgt. Sack and 2nd Brigade Command Sgt. Maj. Neil Pierce.
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Spc. Kevin CaladieSpc. Joseph Dempsey

estate law.
Sgt. Jarrick Rehn with 

Alpha Company, 3rd Battlion, 
414 Regiment (Cadet Summer 

Training) was named 1st 
Brigade’s NSOY.  He is from 
Tacoma, Washington, and 
currently serves on Joint Base 

Lewis-McChord as a trainer.  He 
enlisted in 2009 for pure love of 
country.  “I’ve always wanted to 
serve” he stated.   He started his 

military career at Alpha Company, 
2nd Battalion, 7th Calvary, 4th 

PACK Cont’d on page 38

https://www.work4estes.com/
https://www.csupueblo.edu/online/
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“I learned [the NCO creed] and lived it 
during my career so far, it’s been a guiding 
light when darkness was present.”

— Staff Sgt. Derrick Osborne

Soldier of the Year
From right to left, 1st Brigade Command Sgt. Maj. Todd Kaim, 104th Division (LT) Command Sgt. Maj. William Phipps,Spc. Dempsey and 
Spc. Caladie.

Pack 
Cont’d from page 37

Brigade Combat Team, 1st Cavalry 
Division, Fort Hood, Texas.  An 
Infantryman, he deployed to Iraq 
as an automatic rifleman and 
grenadier for two campaigns; 
Operation Iraqi Freedom and 
Operation New Dawn achieving 
many decorations and awards 
throughout his career.  Before 
arriving at the 3-414th REGT 
(CST), he also served as a rifle 
team leader in the 1st Battalion, 
27th Infantry Regiment, 2nd 
Brigade Combat Team, 25th 
Infantry Division in Hawaii 
and as a grenadier in the 
2nd Battalion, 506th Infantry 
Regiment, 4th Brigade Combat 
Team, 101st Airborne Division 
(Air Assault) at Fort Campbell, 
KY.  When asked what kept him 
resilient during the challenging 
times in the competition, Rehn 
replied, “Just knowing I had 
to win.  I grew up being very 
competitive and couldn’t quit at 
anything and always had to try.”  
In his free time, Rehn enjoys 
rock climbing, bouldering, 
running and taking his family 
and dogs to the park.

Sgt. Rickey Sack Jr., with 
Headquarters, 1st Battalion, 
398th Regiment (BCT) was 
named 2ND Brigade NSOY.  
He is from Lynnville, Indiana, 
and currently serves in the 
Owensboro, Kentucky unit as a 
S3 Operations Sgt. Sack enlisted 
in 2008, has completed Basic 
and Advanced Leader courses, 
and deployed during Operation 
Enduring Freedom in 2011-
12, receiving a number of 
awards that included the Army 
Commendation Medal. When 
asked what competing in the 
BWC means to him he stated, “It 
enables me to push myself and 
to use the knowledge that I have 
gained throughout my military 
service as well as learning things 
I have yet to learn in my time I 

have been in the military.”  In 
his free time, he enjoys hunting 
and camping, exercising and 
studying. Sack is also a volunteer 
firefighter and is pursuing a 
Bachelor’s degree to become a 
mental health counselor. 

Staff Sgt. Derrick Osborne 
with Charlie Company, 1st 
Battalion, 398th Regiment (BCT) 
was named 2nd Brigade DSOY.  
He is from Calhoun, Kentucky, 
and currently serves in the 
Evansville, Indiana, unit as the 
Senior Drill Sergeant responsible 
for the training and successful 
development of drill sergeant 

candidates. Drill Sergeant 
Osborne has completed 
numerous professional military 
schools, is instructor and 
Cavalry Scout qualified, and 
has served in this role the past 

six years of his eleven years 
in the military.  He credits his 
wife who also serves for his 
reason for joining the service 
and counts his Command Sgt. 
Maj. CSM Renfrow along with 
his wife as mentors stating 
“Without them I would not be 
where I am at and the NCO I 
strive to be.”  He also considers 
the NCO creed as an important, 
early resource, “I learned [it] and 
lived it during my career so far, 
it’s been a guiding light when 
darkness was present.”  Although 
he admits long competition days 
and nights wore him down, he 
utilized the camaraderie and 
support from other Soldiers 
from his battalion who were 
also there competing to stay 
motivated.  When asked what he 
would advise Soldiers who are 
considering the competition, he 
stated “Care about what you’re 
doing. Strive to be who you 
want your Soldiers to be.”

The winners will now go 
on to compete in the 108th 
Training Command BWC during 
the summer.
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UC Berkeley Dean Appoints SROTC 
Instructors to Assistant Adjunct Professor 
By Maj. Daniel D. Morse 
Assistant Professor of Military Science, 
University of California, Berkeley 
4th Battalion, 414th Regiment (SROTC), 
1st Brigade, 104th Division (LT)

Maj. Dan Morse, Maj. Jennifer 
Nam, and Maj. Ben Raphael 
were appointed to the position 
of Assistant Adjunct Professor 
by the University of California 
at Berkeley after completing 
several evaluation board 
requirements this academic 
year. These officers serve in the 
4-414th Senior Reserve Officer 
Training Corps (SROTC), a 
unit that supports university 
ROTC programs with Reserve 
instructors to supplement the 
school’s active duty cadre. 
The 4-414th (SROTC) assigned 
them to Berkeley as Assistant 
Professors of Military Science; 
however, Berkeley is unique in 
that it does not recognize SROTC 
instructors until they have been 
boarded by the Military Officers’ 
Education Committee (MOEC).

The MOEC was established in 
the 1970’s as the chancellor’s 
advisory committee ensuring the 
academic quality of the Military 
Affairs program and the three 
SROTC departments (Army, 
Navy, Air Force) that comprise 
it. The primary function of the 
committee is to evaluate the 
military officers appointed as 
SROTC professors in a manner 
similar to the other Berkeley 
academic departments. This 
requirement sets Berkeley 
apart from practically all other 
colleges and universities that 

host SROTC programs.
Majors Morse, Nam, and 

Raphael each completed the 
MOEC board file review of 
their resumes, service record 
briefs, evaluation reports, 
letters of recommendation, 
personal statements, and 
transcripts showing master’s 
degree completion. The review 
culminated with interviews 
from the MOEC designed to 
determine the appropriate level 
of appointment within the 

adjunct educator ranks (lecturer, 
assistant professor, or professor). 
This academic appointment 
accompanies these professors’ 

listing of record in the Berkeley 
course catalog and will be 
reviewed annually by the MOEC.

4-414th SROTC Assistant Professors of Military Science at the UC Berkeley Tri-Service ROTC 
Ball. (From left to right: MAJ Jen Nam, MAJ Dan Morse, MAJ Ben Raphael, MAJ Nathan 
Chang)

4-414th SROTC Assistant Professor of Military Science MAJ Dan Morse with his UC Berkeley students from the Military Science 202: Army 
Doctrine and Decision-Making course.

The UC Berkeley ROTC active duty and 4-414th support cadre leading a field training exer-
cise at Camp Parks, California. (From left to right: MSG Richard Dooley, MAJ Nathan Chang, 
LTC Aaron Elliott, MAJ Dan Morse, MAJ Jen Nam, MSG Chris Bearden, CPT Tim Boss) 
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Mount Up! Appomattox Courthouse Staff Ride 
By Maj. Edward Howard, S6 
2-319th CST Battalion and

Pfc. Cloyse Eldridge 
USARC, Salem, Virginia

The Officers of the 2nd Battalion, 
319th Regiment (Cadet Summer 
Training), 1ST Brigade and its 
subordinate companies conducted 
a staff ride at Appomattox 
Courthouse National Historical 
Park during their March Battle 
Assembly.   This historically 
significant park is ideally located 
for this activity, roughly between 
the three geographic locations of 
the battalion and its subordinate 
companies.

Appomattox Courthouse, 
Virginia was the location of the final 
confrontation between The Army of 
Northern Virginia and Union Forces. 
It was the second meeting on the 
battlefield between Robert E. Lee 
and Ulysses S. Grant, ultimately the 
surrender of the Army of Northern 
Virginia, and the beginning of the 
end of the US Civil War. The subjects 
of the staff ride were the battles that 
occurred at the location and the 
ensuing surrender of the Army of 
Northern Virginia. 

The following is a brief summary 
of key events leading up to and 
influencing the surrender. 

Earlier in the Civil War, President 
Lincoln had selected Grant to 
lead the Union Army.  Lincoln 
and Grant agreed that in order to 
defeat the Confederacy it would 
not be sufficient to capture civilian 
governances in order to win the war 
and keep the Union intact.  Rather, 
The Confederate Armies must be 
defeated.  Based on this, Union 
forces pursued Confederate forces 
relentlessly and attacked confederate 
forces and their supply trains. 

In the months and weeks 
leading up to the showdown at 
Appomattox, Grant began to enact 
his plan to close with and destroy 
the Confederate forces. The saga 
began with the Siege of Petersburg 

and lasted 9 months ending April 
2, 1965 when Lieutenant General 
Ulysses S. Grant’s Army was able 
to cut Lee’s supply line into 
Petersburg at the battle of Five 
Forks.  This forced the Army of 
Northern Virginia westward from 
Petersburg and then Richmond.  
Lee had planned to meet up with a 
supply train at Amelia’s Courthouse 
(West of Richmond) and thereafter 
the Army of Tennessee in an effort 
to continue the fight. 

However, General Grant’s forces 
pursued Lee’s Army as it moved 
westward and continued the assault.  
Several Battles occurred leading 
up to the Battle of Appomattox 
Courthouse and the ensuing 
surrender.  Among these were the 
Battles of Sailor’s creek, High Bridge, 
Farmville and Cumberland Church. 

The Battle of Appomattox 
Station, April 8th, 1865:  The 2nd 
New York Cavalry, subordinate to 

notable Civil War Commanders 
Brevet Maj. Gen. George A. Custer 
and Maj. Gen. Philip A. Sheridan, 
attacked a Confederate Supply 
point at Appomattox Station.  The 
supply point had several trains with 

supplies to include artillery and 
food rations.  Confederate General 
Brig. Gen. Reuben Lindsay Walker’s 
Reserve Artillery attempted to 
defend the supply point with 
artillery fire, but the effort was 
unsuccessful and the supply depot 
was ultimately captured by Union 
Forces which blocked the road, 
cutting off Lee’s retreat westward. 

The Battle of Appomattox 
Courthouse, April 9th, 1865:  The 
final battle of the day happened 
on the morning of April 9th near 
the Appomattox Courthouse. 
The confederate Army made slow 
progress moving forward against 
the 2nd NY Cavalry, which was 
equipped with repeating rifles.  
Later that morning two Divisions 
of Infantry arrived to support the 
Cavalry.  The Army of Northern

Virginia was thus trapped, 
exhausted, and without supplies.  
Having communicated with 
General Grant over the prior few 
days regarding possible surrender 
terms, around 11 a.m. the Army of 
Northern Virginia waved a flag of 
truce. 

The Surrender, April 9th, 1965:    

Appomattox Courthouse, Appomattox Courthouse National Historical Park, Appomattox, 
VA

Officers of 2-319th CST BN (LTC Jack Rebolledo, CDR, Top Center) pose in front of the Clover Hill Tavern
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Map of Central and Eastern Virginia with locations of the 2-319th CST BN Headquarters and 
Subordinate Companies. From Google Maps

Lee had previously sent a letter 
to Grant asking Grant what his 
terms of surrender might be.  Grant 
responded he would meet at a 
place of Lee’s choosing to discuss 
the full terms of surrender.   Around 
11 a.m. the Army of Northern 
Virginia waved a flag of truce, 
ending the Battle of Appomattox 
Courthouse.  The place chosen for 
the meeting was a parlor of a house 
owned by Wilmer McLean, located 
just west of the actual Appomattox 
Courthouse.   

General Lee arrived first, at 1 p.m. 
dressed in a fresh clean uniform, 
polished boots, and a polished 
sword, and took a seat in the room.  
General Grant was advised en 
route to the battlefield that Lee 
was waiting for him at the parlor.  
Mounted and wearing a muddy 
uniform, he hastened to meet

General Lee for the second 
time in their lives, and arrived at 
about 1:30 p.m.  As noted by the 
Park Service tour guide, the first 
time they had met was during 
the Mexican War.  Lee had been 
a Senior Officer in the war and 
Grant a Junior Officer serving as a 
Regimental Quartermaster.  Grant 
had arrived to a briefing of senior 
Officers in a dirty field uniform, and 
Lee chastised him for this.  

Small talk finally led to a 
discussion of terms, wherein 
Lee asked Grant to write out his 
terms.  Two crucial aspects of the 
written terms were a requirement 
for a formal surrender wherein 
Confederate Soldiers would lay 
down their arms, and following 
this the Soldiers would be given 
parole papers and be allowed to 
return home.  Per Grant’s direction, 
these parole papers guaranteed the 
Confederate Soldiers safe passage 
from Union forces on the way 
home, and could be used at Union 
supply stations to secure food or 
transit on Union military trains and 

ships. 
At Lee’s request, Grant also 

agreed to two other unwritten 
requests.  These were that the 
Confederate Soldiers would be 
provided immediate rations, and 
the Soldiers could keep privately 
owned livestock for their return to 
farming.     

The surrender occurred over 
three days, with all Confederate 
Soldiers laying down their arms in 
front of Union troops.  The Cavalry 
surrendered their arms first, so that 
the men could depart with their 
horses because there was very little 
forage remaining in the area.   

It should be noted that 
Confederate President Jefferson 
Davis had given Lee orders, should 
he be unable to prevail over the 
Union Army, to disband the Army 
of Northern Virginia and direct the 
Soldiers to pursue guerilla warfare 
against the Union.  General Lee 
chose instead to surrender the 
Army of Northern Virginia based 
on the favorable terms offered 
by General Grant, though he 
declined Grant’s request that he 
issue a surrender order to other 
Confederate Armies.

This decision to surrender 
his Army and also the terms of 
surrender marked one of the most 
significant turning points in US 
History.  First, it sent a message that 
the Confederacy could not win the 
war. Second, and more importantly, 
the terms of this “Gentlemen’s 
Agreement” is considered the first 
mending of the rift between the 
Northern and Southern states.

The Battalion Commander, LTC 
Jack Rebolledo, took advantage 
of this opportunity to conduct an 
Officer Professional Development 
briefing on Officer Professional 
Military Education and the Officer 
promotion process for the four 
Field Grade and ten Company 
Grade Officers present.  Said the 

Battalion Commander: “This was 
a terrific coming together of all 
of the Officers in the Battalion.  
We were extremely fortunate 
to have such pleasant weather 
today.  I have to commend the 
S3 for his thorough planning and 
thank the Park Service Staff for an 
informative and interesting briefing.  
I appreciate all of the Officers for 
making the effort to come together 

for this event.”

Citations:
1. National Park Service Staff
2.  https://www.historynet.com/

appomattox-court-house-battle
3.  https://www.nps.gov/apco/

final-battles.htm
4.  https://en.wikipedia.org/

wiki/Appomattox_campaign_
Union_order_of_battle

https://www.qualitydriveaway.com/
https://www.foremosttransport.com/
https://military.indianatech.edu/
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Cadets Thrive with Great NCO Leadership:
NCOs Thrive in 4-414th SROTC 

By Cpt. Eric Schultz 
Strength Management Officer, 4th Battalion, 
414th Regiment (SROTC), 1st Brigade

Recall back to when you first 
entered the Army. 

Who showed you what “right” 
looks like? Who taught you how 
to pack your ruck or fix your 
uniform?  Who taught you how to 
shoot or march? Who could you 
always count on for direction and 
answers? 

Chances are it was a 
Noncommissioned Officer (NCO), 
correct? 

The Senior Reserve Officer 
Training Corp (SROTC) develops 
young Cadets into future Officers 
in the Army. However, the SROTC 
needs NCO’s to shape and hone the 
leadership skills of Cadets before 
the Cadets commission as Second 
Lieutenants. 

In fact, Lieutenant Colonels 
in charge of SROTC programs 
nationwide are asking for more 
NCO’s to staff their programs. 
Lt. Col. John Kiriazis, head of the 
Marquette SROTC department, 
said that he’s looking for the right 
NCO’s to develop “hardiness” in 
Cadets. He believes it’s an NCO 
that can train the Color Guard 
Team and help Cadets succeed in 
competitions like the Cadet Ranger 
Challenge. 

The Army Reserve supports 
SROTC programs nationwide 

through the 4-413th and 4-414th 
SROTC Battalions. These Battalions 
provide approximately 140 NCO’s 
and 140 Officers as Adjunct Faculty 
to SROTC universities nationwide. 

NCO’s in 4-413th and 4-414th 
SROTC serve as guides and mentors 
to young Cadets. They teach 
Cadets how to properly execute 
Drill and Ceremony commands 
and Color Guard movements. 
NCO’s instruct Military Science 
Courses in a classroom setting. 
NCO’s show Cadets how to care 
for their feet during a foot march, 
and how to pack everything into 
their rucksacks for a Field Training 
Exercise. NCO’s are the experts 
to show Cadets how to properly 
prepare a rope bridge across a 
water obstacle, and how to adjust 
and zero their rifles on a range. 
NCO’s are the experts that Cadets 
learn from in order to pass the Land 
Navigation Course and ensure their 
ASU’s are perfect for the Dining-In. 
The list goes on and on. 

NCOs are finding out that being 
an SROTC Instructor is beneficial 
to their career development 
as well.  The 7 April 2015 
Noncommissioned Officers Guide 
(TC 7-22.7) states: 

“When considering leader 
development in units, assignments 
of increasing scope and 
responsibility linked to broadening 
assignments is key to career 
management and development....” 

Sgt. 1st Class Brett Becker, a 
recent addition to 4-414th SROTC 
said “Units are making it clear that 
staying in a unit and expecting a 
promotion might put you behind 
your peers who are going out, 
doing different things and serving 
in broadening assignments. 
Broadening assignments allow 
you to gain more skills and 
understanding of how the Army 
operates on a bigger scale.”

NCOs who are applying to 
the 50+ open E8 positions 

throughout the country are even 
stating “Broadening Assignment” 
as a reason for why they want to 
transfer to the 4-413th and 4-414th 
SROTC Battalions. 

Lastly, in 4-414th SROTC, all of 
the NCO slots are authorized for E8. 
E7s are encouraged and allowed to 
apply and compete for openings. 
This provides a great opportunity 
for E7’s to do something different, 
get wider-ranging experiences, and 
set themselves apart from their 
peers during the next Board for E8. 

NCOs train cadets in field exercises at Fort Hunter Liggett, California in February 2020. 

4-413th and 4-414th SROTC Battalions staff instructors nation-wide at universities that 
host SROTC programs. 

https://www.oceancorp.com/
https://online.ncat.edu/
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A Message to the Class of 2020 
By Lt. Col. Reginald T. Eggleston 
Commander, 4th Battalion, 413th 
Regiment (SROTC), 1st Brigade, 104th 
Division (LT)

On May 23, 2020, I spoke to 
the senior class of 2020 during 
our virtual graduation. I serve as 
the Superintendent of Schools 
in the Geary County Schools 
USD475 school district. Over 
300 students and their parents/
guardians have been impacted 
by the effects of COVID19 along 
with the rest of the world. In 
my message I stressed the need 
to learn from the mistakes of 
others, serve your community, 
and fight through the desire to 
set limitations on opportunities 
and your life. Below is a version 
of the speech delivered to the 
seniors at Junction City High 
School, Junction City, Kansas. 

“Before I begin my speech, let 
me first say congratulations to 
our parents, grandparents and 
guardians. For the past 18 years 
you have done all you can to 
ensure your graduate reaches 
this milestone in his or her life. 
Thank you for your untiring 
efforts, your commitment and 
your patience. This graduation is 
a shared accomplishment. Your 
steadfast love and guidance have 
paid off.

“Next, I want to say thank 
you to every teacher who has 
prepared and facilitated lessons 
to this 2020 graduating class over 
the past 13 years. We believe that 
the graduation ceremony is a 
school district celebration where 
every school can celebrate its 
contribution to the success of 
each graduate. Teachers, thank 
you, thank you, and thank you! 

“Now, to the class of 2020, 
Congratulations! Today is a great 
day. It’s a day to celebrate with 
your family and friends. I’m 
certain you have heard the words 
“this is an interesting time we 
are living in”. I believe there is a 
silver lining in every situation or 
circumstance we find ourselves. 
Moments like these test our 
resilience, our patience, and 
our humanity. They give us an 
opportunity to reset and reflect 
on what’s most important, such 
as our health, family, coworkers, 
neighbors and friends. We shift 
our attention from complaining 
about what we cannot do, or do 
not have, to embracing a new 

reality and deciding to make the 
most of it. 

“Who could have foreseen that 
a “stay in place” order would be 
enforced and that the privilege 
of freely moving throughout our 
community, state, nation and the 
world would be interrupted due 
to this pandemic? The fact that 
we cannot patronize our favorite 
restaurants, attend schools, go 
to the movies or fellowship at a 
place of worship is traumatizing 
and difficult to comprehend for 
many. We must remain optimistic 
and connected to each other.

“The silver lining in this, for 
me, is a greater appreciation for 
the life I have and opportunities 
that are before me. There is no 
such thing as a dress rehearsal 
in life. We only have one life to 
live and we should embrace 
it and take advantage of every 
opportunity we have. We should 
maximize each moment. This 
pandemic has taught us that we 
should not put off the important 
things in life. Before I close, I 
want to share a few nuggets with 
you that I believe will serve as 
a compass as you move into the 
next phase of your life. 

“First, don’t set limitations on 
your life nor allow others to do 
so. You have more opportunities 
to be successful than any 
generation before you. Race, 
color, gender, and ethnicity 
should not set boundaries on 
the goals you can accomplish. 
You can attend a two year or 
four-year college or university, 
you can join the military, go 
directly into the workforce, 
become an entrepreneur, or do 
a combination of these options. 
You are only limited by your 
effort and vision. 

“Next,
“I would recommend that 

you surround yourself with 
individuals who can support and 
assist you toward being your 
best. There is an old saying that 
goes “ You are who you hang 
around”! This is a true statement, 
because the people around you 
will influence you the most. As 
you grow into adulthood, you 
will have to make conscious 
decisions about the people you 
will keep close to you. Life is full 
of distractions; the people you 
share your life and goals with 
should be of the same mind. 
They should not be a distraction. 
Developing a strong support 
system is an invaluable resource. 

“And finally,
“At present, we are practicing 

social distancing and relying on 
social media to interact with 
family, friends and to conduct 
business. As we begin to return 
to what we call normal, strong 
interpersonal skills such as the 

ability to problem solve and 
collaborate with others will be 
very important. Social media is 
a wonderful tool for sharing and 
connecting; however, it does not 
take the place of knowing how 
to interact with individuals face 
to face or in a group setting. One 
of the top concerns managers in 
the business sector have voiced, 
is that they need employees who 
can effectively communicate, 
problem solve and work well 
with others.

“In closing, let me say that I am 
proud of each graduate and that 
I wish you the very best that life 
has to offer. You are our future 
leaders. Learn from the mistakes 
of others, and seek opportunities 
to serve your family, community 
and country. It is with great 
joy that I announce that you 
have met all the requirements 

set forth by the Kansas State 
Board of Education; therefore, 
I am honored to present to all 
the graduating class of 2020. 
Congratulations!

“As the commander of the 
4-413th SROTC BN, Fort Knox, 
KY., I would like to congratulate 
the graduates of all who serve 
our country and wear the 
uniform.” 

Dr. Reginald Eggleston

GRIFFON
Support Your Griffon

Your publication is sponsored 
by the advertisers you see in 
these pages. We are looking for 
companies that offer services, 

products, employment, 
education and leisure activities 

for our Soldiers and Families.

If you work for a company that fits this 
criteria we would like to get in touch.

Email us at advertising@
thegriffon108.com  

or call 704-568-7804.

mailto:advertising@thegriffon108.com
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Learn, Practice, Train and Adapt: 
An Approach to SVBA 

1st Lt. Jazmine Gillett  
S3, CUOPS 
3rd Battalion, 414th Regiment (Cadet Summer 
Training), 1 Brigade, 104 Division

 “That’s why the philosophers warn us not to 
be satisfied with mere learning, but to add 
practice and then training.”  
-— Epictetus, Discourses, 2.9 

For many of us, Soldier Virtual 
Battle Assembly (SVBA) is a new 
concept that has temporarily become 
the new normal in order to stay safe 
during the Covid-19 pandemic. A 
concept that seemed foreign to the 
Army Reserve is now the way we 
conduct training. 

The 3-414th (CST) has completed 
two SVBAs where Soldiers have been 
responsive, resilient to the technology 
learning curve, understanding of 
events while continuing to drive 
forward with the mission, focusing 
on readiness, leader development and 
training.  SVBA has challenged the 
way we normally learn, practice, and 
train for a mission.  But our ability to 
adapt during these times remind us 
that change is the only constant in 
life, we must continue to stay flexible, 
grow and adapt. 

SVBA has given us the opportunity 
to continue to improve our individual 
readiness, complete online training 
requirements and challenge our 
creative side while staying safe.

Alpha Company’s approach to 
SVBA starts with Soldiers asking 
themselves the following questions in 
order to remain ready: 

1.  Am I mentally ready 
(Motivated, Enthusiastic, GAT…)? 

2.  Am I trained and ready 
(MOSQ, NCOES, OES…)? 

3.  Am I administratively ready 
(NCOER, OER, Promotion 
Packet…)? 

4.  Am I physically ready (Passing 
APFT & Height/Weight)? 

SVBA has allowed our families the 
opportunity to learn and understand 
what our Soldiers do for the unit. Our 
Soldiers have taken this opportunity 
to incorporate their family members 
in training while teaching them 
something new and creating special 
memories they can look back at to 
remember the year 2020.

During May’s SVBA Bravo 
Company conducted a virtual  award 

and promotion ceremony for Master 
Sgt. Patricia Kolz who was promoted 
to Sgt. Maj. Kolz. She was pinned by 
her son while sharing this moment 
virtually with her company and 
family. 

Battalion conducted a virtual staff 
ride about the history of the 104th 
Division (LT), as well as a Military 
Decision-Making Process to prepare 
for future missions while mitigating 
the risks of Covid-19. 

Battle buddies might not be 
physically    close by, but our Soldiers 
have found ways to stay connected 
with each other by doing virtual 
scavenger hunts, tactical movement 
techniques, virtual classrooms and 
keeping each other motivated while 
conducting a YouTube HIIT workout 
for PRT. 

SVBA has taught us a new way to 
continue learning, practicing, training 
and adapting to stay ready even if 
an event only happens once in a 
century. 

After Squad leaders texted the name of a 
visual signal, Soldiers executed the visual 
signal techniques using his cell phone to 
document the achievement for review, 
credit or correction. It looks like the assist-
ing photographer decided to add some ex-
tra credit doodles! 

After Squad leaders texted the name of a 
visual signal, Soldiers executed the visual 
signal techniques using his cell phone to 
document the achievement for review, 
credit or correction. It looks like the assist-
ing photographer decided to add some ex-
tra credit doodles! 

1st Sgt. Rees PRT of choice was a 
ruck march during VBA.

Maj. Zayas conducted a bike ride for his PRT during VBA.

Congratulations on your promotion, Sgt. Maj. Patricia Kolz.

Soldiers across the unit conducted re-
connaissance during VBA and shared 
their findings with their teams.
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13 Scholarships awarded by Griffon Association 

There is no question the 
Covid-19 pandemic has had an 
overwhelming effect on many 
parts of American society and 
organizations. The effect on the 
108th Griffon Association is no 
exception.

Event Cancellations
Several of our events have 

had to be cancelled. The annual 
membership picnic is one of 
them. The other is the annual golf 
tournament which is our main 
source of revenue to fund the 
various activities of the association.

The awarding of post secondary 
scholarships was directly impacted 
this year by the Covid-19. However, 
we did fulfill this objective by 
awarding 13 individuals, from 
throughout the 108th Training 
Command with a $300 scholarship 
to each of the 13 applicants. It was 
our desire, assuming we could have 
the golf tournament, to award a 
second installment.

We encourage all future 
applicants not to be discouraged 
for the 2021-2022 academic school 
year. Persons eligible for a post 
secondary scholarship are present 
and civilian members of the 108th 
Training Command and their direct 
descendants up to and including 
grandchildren. Past 108th Training 
Command members, who have 
served honorably, are also eligible 
for themselves and their direct 
dependents up to and including 
grandchildren.  

Become a Member
It is obvious, with the reduced 

income in 2020 from fund raising 
activities that membership in the 
108th Griffon Assoc. is of increased 
importance. If you are a present 
member who has not renewed 
for 2020 we encourage you to do 
so. If not a member, we strongly 

encourage you to join. Tax deductible 
dues are only $10 per year or $108 
for a lifetime membership. You may 
be assured the money received 
will be funneled directly back 
into the 108th Training Command 
and its activities. You may obtain a 
membership application from our 
website www.108thgriffonassoc.
com.

Tom Phlegar, retired Colonel, presents scholarship check to his grandson 
Brian Phlegar.

Madison Ketchie, a rising sophomore and Education Major at UNCW, is 
presented her scholarship check from The Griffon 108th Association.

Jack Wright presents scholarship 
check to his granddaughter Nina 
Stone.
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The sugar-white sand 
beaches of Gulf Shores and 
Orange Beach are excited to 
welcome you back for another 
fall getaway. Whether you’re 
traveling with your families, 
your significant other or a group 
of old friends, Alabama’s shores 
offer the perfect escape. 

As we navigate such 
unprecedented times, finding a 
destination that has a plethora 
of healthy outdoor activities 
is more important than ever. 
Fortunately, the Alabama Gulf 
Coast offers just that. Starting 
at the beach, guests will find 

32 miles of expansive coastline, 
making it easy to have some fun 
in the sun while also staying 
safe. The beaches in Alabama 
line the pristine turquoise 
waters of the Gulf of Mexico. 
Salty, refreshing and beautiful, 
hours spent in the Gulf feel like 
seconds. 

It’s been often said that “fresh 
air will do you good,” and there 
are a multitude of ways to get 
some fresh air off the beach 
when vacationing on Alabama’s 
coast. For those who prefer 
to stay on dry land, there are 
two fantastic parks to bike and 

hike in the destination. The 
Hugh S. Branyon Backcountry 
Trail, located throughout and 
around Gulf State Park, is a 
28+ mile paved trail system 
that allow hikers and bikers to 
experience a variety of unique 
ecosystems. Off the trail, there 
are several lookout spots for 
guests to sit, chat and enjoy 
the beauty surrounding them. 
Another popular spot for hikers 
is the Bon Secour National 
Wildlife Refuge. Housing some 
of Alabama’s last untouched 
wildlife habitat, the refuge has 
several trails of various terrains 

and lengths to choose from. 
One of the most popular is the 
Pine Beach Trail, a two miler 
that takes hikers directly to the 
beach.

From kayaking and 
paddleboarding to fishing, 
diving and snorkeling, the 
waterways in Gulf Shores and 
Orange Beach can be explored 
from the surface to the depths 
of the area’s deepest dive site. 
One of the things that makes 
this destination so unique is 
the large number of waterways 
that encompass it. With the 
saltwaters of the Gulf, freshwater 

Our Beaches Are Ready for You This Fall

http://www.visitfortmadison.com/
https://www.cedarhilltx.com/61/Visit-Cedar-Hill-TX
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lakes, back bays and rivers, 
visitors have plenty of locations 
to get out on the water.

All of this fresh air and 
exploration would make anyone 
hungry. Nobody does food like 
the South, and Gulf Shores and 
Orange Beach are no exception. 
Seafood is king of the culinary 
scene on the Gulf Coast and the 
destination is home to dozens of 
restaurants who know just how 
to cook it. Whether its oysters on 
the half-shell, Royal Red shrimp or 
the fresh catch of the day, there is 
simply so much to savor when it 
comes to fresh Gulf seafood. Not 
a fish lover? Not to worry! Visitors 
will also find plenty of fantastic 
spots for burgers, BBQ, vegan eats 

and more.
And, finally, at the end of a 

day of exploration, nothing 
feels better than settling 
into comfortable, homey 
accommodations. Every guest 
can find a lodging option 
that best suits their needs 
whether that be a hi-rise condo, 
nationally-branded hotel, 
private beach house or cozy 
campground. It should be noted 
that though fall isn’t high season 
on Alabama’s beaches, it’s best 
to book accommodations well 
in advance.

To learn more about Gulf Shores 
and Orange Beach visit GulfShores.
com. 

https://www.gulfshores.com/back-to-the-beach/
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weather during a leisurely mid-
week mountain vacation in a 
glamping tent. Or bring your RV 
and enjoy quality time in the 
great outdoors. Sevierville has 
several upscale RV resorts and 
campgrounds offering everything 
from river fishing and kayaking 
to dog parks and special events 
exclusively for guests.

Holiday Lights and Shopping
Smoky Mountain Winterfest 

glows bright in Sevierville, 
Pigeon Forge and Gatlinburg, 
Tennessee from November 
13 through February 22. See 
millions of lights along the 
Parkway and enjoy special 
attractions like Shadrack’s 
Christmas Wonderland (Nov. 13 – 
Jan. 3) – a massive 1.5-mile drive 
through light extravaganza. After 
enjoying the holiday sparkle, 
head to Sevierville’s famous 
stores for gifts that will be loved 
by everyone on your list.  Shop 
high-end name brands at Tanger 
Outlets Sevierville and discover 
one-of-a-kind treasures at stores 
like Smoky Mountain Knife 
Works and Robert A. Tino Gallery. 

After a busy day filled with 
holiday fun, cozy up by the fire 

Wide open spaces and get-
back-to-nature activities make 
the Smoky Mountains a great 
destination year-round. In 
Sevierville, each season is packed 
with something unique to see 
and do, from fall driving tours to 
holiday lights and even spring 
and summer fun in the sun.

Fall Hideaways and 
Back Road Drives

Take the road less traveled for 
spectacular fall views mixed with 
a bit of history in Sevierville, 
Tennessee. Each fall, visitors 
to the Great Smoky Mountains 
enjoy nature’s brilliant display 
of color. The more popular leaf 
viewing spots, especially in 
the national park, tend to get 
crowded. But Sevierville has 
created four self-guided driving 
tours that will help you cruise 
the back roads for great views, 
historic sites, and a wonderful 
fall visit.

Discover all four drives at 
VisitSevierville.com/fall. 

Don’t just plan a daytrip. 
There’s so much to do in 
the Smokies, you’ll want to 
stay a while. Enjoy crisp fall 

TRAVEL USA

at a luxurious mountain cabin. 
Sevierville has hundreds of well-
appointed rental cabins offering 
amenities like full kitchens, hot 
tubs, and game rooms. Choose 
a quiet cabin for two or bring 
the whole family — some cabins 
sleep up to 40 people!

Spring and Summer Getaways
Whether you’re headed out on 

Spring Break or taking a relaxing 
summer vacation, Sevierville 
offers plenty of splashy fun in 
the sun. Weather-proof your 
visit with a stay at Wilderness at 
the Smokies Waterpark Resort 
or The Resort at Governor’s 
Crossing. Both offer indoor and 
outdoor waterpark experiences 
the whole family with love. 
Then explore Sevierville’s 
newest attraction, Soaky 
Mountain Waterpark — a 50-
acre waterpark with thrill slides, 
a not-so-lazy river, and plenty of 
slides and play areas for younger 
kids.  

Dry off and venture out 
with the family to Rainforest 
Adventures Discovery Zoo. 
Their indoor and outdoor 
exhibits bring you up close 
with unique animals in an 
educational setting. Then fly 
by the Tennessee Museum of 
Aviation to see rare, airworthy 
warbird aircraft, including two 
Republic P-47D Thunderbolts, 
a Douglas A-1H Skyraider, and 
more. Those who really want a 
unique aviation experience can 
even book a flight in Sky High 
Air Tour’s 1927 Waco biplane — 
a truly awesome way to see the 
area. 

Fun family-friendly attractions 
including Sevier Air Trampoline 
and Ninja Warrior Park, NASCAR 
SpeedPark, Adventure Park at 
Five Oaks, and Dollywood round 
out the excitement in Sevierville. 

To begin planning your next visit to 
Sevierville and the Smoky Mountains, 
go online to VisitSevierville.com. 

Smoky Mountain Getaways
Sevierville, Tenn. Offers Year Round Fun

https://visitsevierville.com/home.aspx
https://harlancountytrails.com/
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You’ve earned your leave and 
then some. You want to make every 
second with your family count. 
Now more than ever. That’s where 
Universal Orlando Resort comes 
in. There’s a whole universe for 
you to explore with three theme 
parks—Universal Studios Florida, 
Universal’s Islands of Adventure 
and Universal’s Volcano Bay water 
theme park—a range of hotels 
including a brand new one (more 
on that later) and so much more. 

It’s about time you took a 
vacation that actually feels like a 
vacation.  At Universal Orlando, you 
can free yourself to be yourself.

Get ready to Woah with this 
special offer for service members: 
a Military Promotional Ticket 
that lets you enjoy any five days 
this year, starting from less 
than $42 per day with no 
blockout dates* (no, really). 
That includes Universal Studios 
Florida and Universal’s Islands of 
Adventure. If you want to go to 
Universal’s Volcano Bay, all you 
gotta do is upgrade.

Universal Studios Florida
It’s like watching your favorite 

TV shows and movies in real 
life, except with a couple extra 
awesome twists, turns and drops. 
Save the Earth daily or even hourly 
with the TRANSFORMERS. Make 
mischief with Illumination’s 
Minions (and even become one 
yourself). Explore The Wizarding 
World of Harry Potter™– Diagon 
Alley™ (yes, there’s even a fire-
breathing dragon atop Gringotts™ 
bank). Universal Studios is way 
beyond the movies.

Universal’s Islands of Adventure
This is where it goes down. 

And up. And down again. Swing 
above the city with Spider-Man. 
Come face to face with dinosaurs 
in Jurassic Park. You can also 
enter The Wizarding World of 
Harry Potter™ – Hogsmeade™ 
where can you fly beyond the 
grounds of Hogwarts™ castle 
and join Hagrid™ on a thrilling 
adventure deep into the wilds of 
the Forbidden Forest. Here, every 
island is a new reality.  

Universal’s Volcano Bay  
Water Theme Park

It’s a water theme park, which 
is like a theme park with a whole 
lotta water. There’s a huge volcano 
in the middle with tons of water 
slides. And plenty of ways to relax, 
too, like a winding river, wave pool 
and a lounge chair with your name 
on it (well, at least it will feel that 
way). 

Universal CityWalk
In the midst of the theme 

parks, there’s CityWalk, a massive 
dining and entertainment complex. 
Make the most of your leave with 
restaurants from casual to upscale, 
plus live shows and miniature golf. 
It’s more than enough to keep you 
busy, entertained and well-fed.

Universal Orlando Hotels
Amp up your vacation with a stay 

at one of Universal’s hotels. They 
all come with exclusive perks like 
breezing into the parks an hour 
early** (select attractions, just gotta 
have valid theme park admission), a 
location almostthisclose to the parks, 
free transportation to and from the 
parks and CityWalk, and more. 

You’ll definitely want to check out 
the newest hotel, the extra-affordable 
Universal’s Endless Summer Resort 
– Dockside Inn and Suites. It’s a 
breathtaking coastal-themed retreat 
with standard rooms plus two-
bedroom suites that sleep up to six. 

Let Loose at Universal Orlando 
Thrills and relaxation. New 

adventures and alternate realities. 
Incredible entertainment and 
exceptional dining. Hotels close to 
the action. Universal Orlando is the 
leave you deserve.

WIZARDING WORLD and all related 
trademarks, characters, names, and indicia are © 
& ™ Warner Bros. Entertainment Inc. Publishing 
Rights © JKR. (s20)

*The 2020 2-Park 5-Day Park-to-Park Military 
Promotional Ticket entitles one (1) guest admission 
to BOTH Universal Studios Florida, AND Universal’s 
Islands of Adventure theme parks on the same 
day. Ticket is valid for any five (5) calendar days 
between January 29, 2020 and December 31, 
2020, with no blockout dates. This ticket also 
includes five (5) days of admission to select live 
entertainment venues of Universal CityWalk 
which commences and includes the first day any 
portion of the ticket is used. Guest must present 
a valid Military ID at time of purchase, at time of 
the exchange at either Universal Studios Florida, 
or Universal’s Islands of Adventure theme park 
ticket sales window, and upon redemption at 

both Universal Studios Florida, and Universal’s 
Islands of Adventure theme parks. Ticket excludes 
admission to separately ticketed events at either 
of the Universal theme parks or within any of 
the CityWalk venues. Some CityWalk venues 
require ages 21 or older for admission. Valid 
photo ID required. Unless otherwise stated, does 
not include admission to Universal Cinemark, 
the Blue Man Group show, or Hollywood Drive-
In Golf™. Subject to availability. Parking is not 
included and there are no discounts on food or 
merchandise. To receive full benefit of the ticket 
entitlements, first use of this ticket must be on, or 
before December 27, 2020. All ticket usage must be 
completed on or before December 31, 2020 when 
the ticket will expire in full. Unused days will be 
forfeited. This ticket will be sold only within the 
U.S. between January 29, 2020 and December 27, 
2020. **Requires theme park admission. Early Park 

Admission begins one (1) hour prior to regular 
scheduled park opening to either Universal Studios 
Florida or Universal’s Islands of Adventure as 
determined by Universal Orlando, and Universal’s 
Volcano Bay. Valid at select attractions at each 
park. Attractions are subject to substitutions 
without notice. Additional restrictions may apply. 
© 2020 UCF Hotel Venture V. UNIVERSAL TM & © 
Universal Studios. ENDLESS SUMMER registered 
trademarks, Bruce Brown Films, LLC. All rights 
reserved. Jurassic Park TM Universal Studios/
Amblin. © 2020 MARVEL. TRANSFORMERS and 
its logo and all related characters are trademarks 
of Hasbro and are used with permission. © 2020 
Hasbro. All Rights Reserved. © 2020 DreamWorks 
LLC. and Paramount Pictures Corporation. All 
Rights Reserved. Universal elements and all related 
indicia TM & © 2020 Universal Studios. All rights 
reserved. 2945299/VF

Get Some R&R at Universal Orlando Resort
3 Theme Parks. Spectacular Hotels. Let Yourself Woah.

Learn About Our New Safety Measures at 
Universalorlando.com/Safetyinfo

https://www.universalorlando.com/web/en/us/terms-of-service/reopening-safety-info
https://www.universalorlando.com/web/en/us/terms-of-service/reopening-safety-info
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Hendersonville, North Carolina, 
has long been a place of escape. The 
Blue Ridge Mountain town boasts 
a temperate climate and abundant 
forests, streams and scenic vistas that 
allow visitors to disconnect from daily 
worries and reconnect with nature.

Located in Western North 
Carolina, Hendersonville sits on the 
edge of the Blue Ridge and Great 
Smoky mountains. The surrounding 
peaks make a beautiful backdrop 
for sunrises and sunsets, and 
hundreds of acres of old-growth 
forest provide a natural playground. 
While Hendersonville offers year-
round appeal, fall is a particularly 
nice time to visit. The famed Blue 
Ridge Parkway curves within just 
a few miles of Hendersonville, and 
the county’s abundant countryside 
provides back-road routes to see 
changing leaves. Make your way to 
one of the many apple orchards for a 
true taste of autumn.

While most attractions have 
reopened with enhanced safety 
precautions during the COVID-19 
pandemic, visitors are encouraged 
to call ahead before traveling to a 
specific destination.

Waterfalls Worthy of a Close-Up
DuPont State Recreational Forest 

contains more than 10,000 pristine 
acres. Approximately 90 miles of 
trails encourage hiking, biking 
and horseback riding. Some of the 
forest’s most popular attractions 
are waterfalls along Little River and 
Grassy Creek. Hooker Falls is the most 
accessible via a short hike from the 
parking area. Hikers who journey 
farther upstream are rewarded with 

awe-inspiring views of Triple Falls and 
High Falls. Film crews from “The Last 
of the Mohicans” and “The Hunger 
Games” shot scenes at DuPont Forest. 
Because DuPont is experiencing 
higher than normal visitation during 
the pandemic, guests are encouraged 
to visit at off-peak times, such as early 
mornings and weekdays.

Holmes Educational State Forest 
operates as a living classroom. The 
forest started as a nursery developed 
by the Civilian Conservation Corps 
in the 1930s to supply landowners 
with white pine and yellow poplar 
seedlings. Today the forest contains 
five miles of hiking trails, including 
the “talking trees” trail that informs 
hikers about different species and 
their uses.

For the truly adventurous, The 
Gorge Zipline is the steepest and 
fastest zipline experience in the 
country. The course descends more 
than 1,100 feet into the Green 
River Gorge via 11 ziplines, three 
rappels and a 95-foot sky bridge. The 
surrounding forest is home to huge 
poplars, oaks, cucumber magnolias 
and maples, many of them more than 
175 years old. Views from The Gorge 
course overlook 18,000 protected 
acres of Green River Gamelands.

Jump Off Rock, only five miles from 
downtown Hendersonville, climbs 
to 3,100 feet in elevation. The rock 
gets its name from a Native American 
legend about a maiden who threw 
herself from the rock after finding 
out that the warrior she loved was 
killed in battle. Three short trails offer 
an easy to moderate hike, and the 
park area is ideal for picnics. Visitors 
who come at sunset see one of the 

prettiest sights in the region as the 
sun sinks behind the mountains.

An Apple a Day
Autumn means apples in 

Hendersonville. Henderson County 
leads North Carolina in apple 
production and consistently ranks 
among the nation’s top producers. 
For years orchards operated on a 
wholesale model, selling apples 
for sauce, juice and supermarket 
shelves. While those markets remain 
important, many orchards have 
embraced agritourism, welcoming 
visitors into the fields to pick their 
own fruit. Crunching into a fresh 
apple pulled straight off the limb, 
juice dripping down your chin, is a 
special experience you won’t soon 
forget.

The Crest of the Blue Ridge 
Orchard Trail outlines 21 orchards, 
roadside stands and markets 
throughout Henderson County. 
The self-guided trail encourages 
visitors to create their own apple-
country itineraries. Brochures 
are available online at www.
VisitHendersonvilleNC.org or at 
the Visitor Center in downtown 
Hendersonville.

The orchards, many run by third- 
and fourth-generation farmers, grow 
more than 20 different varieties 

of apples. Each variety has its own 
ripening timeline. Honey crisp and 
McIntosh are some of the early birds, 
while Rome and pink lady come 
later. Apple season runs from August 
through October. 

With hundreds of acres of orchards 
and abundant fresh air, apple picking 
is a safe way for families to get out 
and make memories this fall. In a 
year when many of our rituals and 
traditions have been upended by the 
global pandemic, we find comfort in 
the continuity of nature’s seasons and 
the pleasure of simple pastimes.

In addition to apple picking, many 
farms offer other activities. Families 
can wander through a corn maze, find 
their favorite pumpkin in the patch, 
take a hayride through the trees, feed 
barnyard animals and even shoot 
an apple cannon. On-site bakeries 
produce tasty confections and fresh-
pressed cider. That cider goes into 
delectable doughnuts covered in 
cinnamon and sugar. Taking a moment 
to enjoy a doughnut hot from the 
fryer while looking out over the Blue 
Ridge Mountains is a delightful way to 
welcome a new season.

To plan your fall trip to Hendersonville, 
go to www.VisitHendersonvilleNC.org or call 
(800) 828-4244.

Autumn Adventures Abound in Hendersonville, NC
|||    Special Military Resources   |||

SAM DEAN PHOTOGRAPHY

TRAVEL USA

http://cheerstrail.org/
https://www.visitpender.com/
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Smack in the center of North 
Carolina, you will find Asheboro, 
Seagrove, Randleman, and other cute 
small towns. An hour and a half west 
of Raleigh, you will not have to worry 
about crowds or afternoon traffic, 
here. You can chill and drive our 
country roads in pursuit of high-flying 
fun, adventure, ziplines, the great 
outdoors, wild animals, and more.

Find: Military Specials 
and Discounts

We are serious about honoring 
our service members. With an 
active military ID, you receive 
discounts from name brand hotels 
that follow the top safety and 
sanitation procedures, local dining 
establishments and more: www.
heartofnorthcarolina.com/travel-
tools/military-discounts.htm 

Find: The WORLD’S LARGEST 
Natural Habitat Zoo 

It is not in San Diego or New 
York City. Our North Carolina Zoo 
sprawls across 2,600 acres, with 500 
acres developed as natural habitats 
for North American and African 
animals — Asia habitats are under 
construction with an anticipated 
open in 2023. Nikki and Anana, 
our polar bear couple, spend their 
time splashing and swimming year-
round. They are not the only animals 
enjoying water time. You will see 
elephants giving each other a bath in 
the ponds of the Watani Grasslands. In 
the same area, see a herd of baby and 
mama rhinos frolic alongside kudu, 
oryx, or a family of gazelles. Come 
ready to walk and explore. 

This fall, tune into Nat Geo WILD 
to see the North Carolina Zoo in an 
eight-part docuseries titled, Secrets 
of the Zoo: North Carolina. Our 
zookeepers work not only here at 
the zoo but across the globe to save 
animals and preserve species. Every 
ticket purchased cares for the animals 
and helps zoo staff save critical 
species globally. 

The animals are not the only wild 
creatures here. View over 50 pieces 
of animal influenced art throughout 
the walking trails in both continents, 
including sculptures, paintings, carved 
wood works, and ceramic murals to 
look for! 

Visit NCZoo.org for details on safety 
measures and admission procedures.

Find: Thrilling Adventure 
at Kersey Valley

In Archdale, North Carolina, kids 
of all ages want to visit Kersey Valley 
Attractions for axe throwing, ziplines, 
high ropes courses, laser tag and 
escape rooms. During this time of 
year, Kersey Valley Spookywoods 
Haunted Attraction, their nationally 
recognized (even by USA TODAY) 
haunted attraction and trail entices 
brave souls through its doors. They 
also offer a corn maize adventure and 
a new sunflower garden for photo 
shoots. Kersey Valley attractions are 
open daily; Spookywoods opens 
the last weekend in September and 
designated days through October. For 
additional information on this family 
of attractions, visit KerseyValley.com 
for tickets and details on their social 
distancing and safety procedures.

Find: Outdoor Hiking 
and Camping

A fall vacation would not be 
complete without colorful leaves 
and rolling mountain views. You 
have extra time to visit here, as we 
do not hit peak color until after 
mid-November. Consider hiking the 
Uwharrie Birkhead Wilderness Area, 
one of the oldest mountain ranges in 
North America.  Or, try the Deep River 
Rail Trailheads; these encompass three 
small towns with blue way access. 

The North Carolina Zoo offers 
several miles of nature trails on site 
with free access throughout the 
year. Cast a line at Lake Lucas or 
Randleman Lake with the appropriate 
licenses (of course!) to test your 
angling skills. We would be remiss if 
we did not mention camping at Yogi 
Bear’s Jellystone Park™. Guests at the 
campground occasionally wake up 
to trumpeting elephants and roaring 
lions instead of an alarm clock.  

Find: Food for Every Taste
From hand-spun pizza crusts and 

homemade cheesecake at The Flying 
Pig Food and Spirits to the buttered 
artichoke hearts in lemon sherry 
sauce at Hamilton’s Steakhouse, 
you will not leave hungry. Find a 
seat and an aromatic latte at The 
Table Farmhouse Bakery, featured by 
Woman’s Day. 

Part of a crumbling textile mill, 
furniture designer Dustie Gregson 
saw beyond the weeds and waste, 
knowing her version of hospitality 
time had come. It is a must-go for 
breakfast, and the simple, farm-fresh 
ingredients and exquisite pastries and 
desserts resonate at lunch, too. 

Asheboro Popcorn Co. offers 20 
flavors of popcorn — ask for the 
Heart of NC blend, you will not regret 
it! You’ll find a great variety of cuisine 
options from Southern-fried chicken 
at Magnolia 23 to authentic Mexican 
at The Taco Loco, Italian fare in an 
industrial-chic space at Positano’s, NC 

barbecue at Hop’s and stellar burgers 
at Everything Under the Bun. 

Our award-winning brewery and 
social hub, Four Saints Brewing 
Company, within walking distance 
from many of these stops. An 
outstanding selection of libations is 
found at Bottle & Can and Lumina 
Wine & Beer, which also has a fun 
patio for social distancing.  

Find: Answers to 
Your Questions

We want to make your getaway just 
right for you! 

Order our free travel guide at 
bit.ly/FREETravelGuide and learn 

about more than 100 potters in 
Seagrove—or plan your tour of 
NASCAR’s Richard Petty-owned Petty 
Museum and Petty Garage by visiting 
HeartofNorthCarolina.com.

Follow our social team at @
theHeartofNC

Call our visitor center team at 
(800) 626-2672. 

Stop in at the I-73/74 Visitor 
Centers in Seagrove to get 
information on the entire county 
when you arrive. We look forward to 
welcoming you. 

Compiled by DK Communications Group 
and Heart of NC Visitors Bureau

Adventure Calls! Find Fall Family Fun  
in the Heart of North Carolina

https://www.heartofnorthcarolina.com/
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Fall in the city of 
Fredericksburg is a timeless 
experience. As the leaves 
change, their bright 
orange hues reflect in the 
Rappahannock River’s glassy 
surface, and crisp breezes 
carry the ever-present smell 
of seasonal specials from 
downtown’s restaurants. Even 
in a socially distant world, 
the city is a worthwhile is a 
destination. 

Fredericksburg’s newest 
attraction, the minor-league 
baseball team Fredericksburg 
Nationals had to delay its 
opening season, but the 
stadium continues to be a spot 
for fun. Through the autumn, 
the space will host movie 
nights, live music and other 
fun events to bring together 
friends and family. The schedule 
is updated often, so check out 
their website for more info: 
milb.com/fredericksburg. Most 
events are free admission, 
but limited to the first 1,000 
people. Find out more about 
the stadium’s safety and parking 
procedures online, as well. 

Also open for outdoor fun is 
Fredericksburg’s FunLand. Their 
three-story go kart track— the 
first of its kind in Virginia— 
is open, as are other select 
outdoor activities. FunLand 
is located in Central Park, 
which is an easy destination 
for families looking for 
shopping and dining in once 
convenient location. Like the 
ballpark, FunLand is limiting 
park capacity and has safety 
measures in place. 

If your interests are 
more freewheeling, try 
Fredericksburg’s new 
Traipse app. Available for free 

download, the app guides you 
and your group on a scavenger 
hunt through the city. There are 
two walks to choose from: one 
about presidential history and 
an African American history 
walk. Once you’ve completed 
those, there are additional 
scavenger hunts coming to 
the app in the coming months. 
The city was called home by 
George Washington, James 
Monroe and hosted many other 
historical figures. Few places 
that can claim such long and 
varied American history like 
Fredericksburg. Find out more, 
and download, here: traipse.co/
fredericksburg. 

After working up an appetite 
on your walk, consider a 
picnic with takeout from one 
of Fredericksburg’s locally 
owned restaurants. Throughout 
downtown, restaurants have 
implemented online ordering 
and easy curbside pickup to 
cater to the situation. Foode 
at 900 Princess Anne St. has 
Southern staples from breakfast 
to dinner, while upper Caroline 
Street’s Eileen’s Bakery and 
Cafe has sandwiches and 
fresh baked goods ready to-
go. With Soup N Taco on the 
800-block of Caroline Street 
dishing up its namesakes all 
day, and Vivify at 314 William 
St. serving handmade burgers, 
fries and shakes, there’s a little 
something for any al fresco 
diner. Old Mill Park, Hurkamp 
Park and Market Square are all 
ideal places for a picnic. People-
watchers can perch on a bench, 
as well, and watch the bustle 
of Fredericksburg’s perennial 
commercial thoroughfare 
Caroline Street. 

If Hurkamp Park is your 

chosen destination, check out 
the new installation that covers 
the local LOVE sign there. 
The sign, which is part of the 
Virginia LOVEworks campaign, 
now pays tribute to front-line 
workers caring for others during 
the COVID-19 pandemic. It’s a 
timely photo opportunity and 
just one of the ways artists are 
supporting pandemic efforts. 

During the pandemic, 
Fredericksburg’s artists have 
been busy at work. Taking in 
their work is another way to 
spend time in the city. New 
murals by prominent local artists 
Bill Harris and Gabe Pons are 
both outside at Sunken Well 
Tavern on the corner of Hanover 
and Littlepage streets. The city 
has no shortage of public art. 
The public sculpture project 
has brought 3D works to the 
gateways of the city and its 
parks, while murals are visible 
around many corners downtown. 

Art galleries are also open 
with new work to view and 
purchase. LibertyTown Arts 
Workshop at 916 Liberty St. is 
open again for visitors, as long 

as patrons wear a mask. They 
also offer “take and make” kits 
for families to create something 
new together. 

But fall in Fredericksburg 
is also all about community. 
Downtown comes alive with 
seasonal cheer during the 
annual Scarecrow Contest in 
October. Businesses make their 
own scarecrows and compete 
for prizes and bragging rights. 
Visitors can tour the town 
and vote on their favorite 
ones. And during the second 
weekend in November, the 
Holiday Open House ushers 
in the grand shopping season. 
During the event, merchants 
have decorated windows and 
specials to show off. It’s a great 
way to get a jump on holiday 
shopping while supporting 
independent businesses and 
taking in the sights, sounds and 
smells of the season. 

Check out the Fredericksburg 
Visitor’s Center, where the friendly 
staff is happy to offer suggestions 
for a socially distant outing. They 
have a website with tips and tricks, 
too, at: visitfxbgva.com.

Lots of Outdoor Fun  
in Fredericksburg, VA

TRAVEL USA

http://surrycountytourism.com/
https://visitfred.com/
https://www.visitwytheville.com/
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At the root of all military tourism, 
it is arguable, is the desire to 
understand better the life and times 
of those who serve.  

History is recorded in facts and 
figures, but it is the individual 
stories of valor, loss and 
camaraderie that allow us to truly 
walk a mile in the boots of those 
who came before us. By inserting 
ourselves into the stories of those 
who were there, we can better 
understand defining moments of 
history.

Choosing to Serve —A Path 
Where Few Tread

Few in our nation choose to 
serve — half a percent of our 
country’s population at present. 
As the years go by, that number 

continues to decline. These days, it 
could be said, military service is a 
path “where few tread.” 

Luckily, the understanding, 
passion, and desire to know the 
stories behind those who serve is 
not in decline; in fact, it is on the 
rise. And, for those willing to seek 
them out, never has there ever been 
such an abundance of information, 
resources and attractions to see and 
experience.

Experience a World 
Where Few Tread

Nearly 22 million visitors flocked 
to Washington, DC last year. Most 
came and saw the usual places 
— like the Capitol Building, the 
White House, and the Washington 
Monument. To be clear, these world-
famous landmarks are spectacular 
and well worth a visit on their own.

But, there are other — lesser-
known places beyond the District, 
that give us a brief window into 
the life and times of those who 
serve. Finding them requires you 
to explore beyond the traditional 
tourist sites and attractions.

One might say, to learn the 
stories of our military members — 
those who dare go where few tread 

— we, ourselves, must be willing 
to get off the beaten path and visit 
less-traveled places. Those of us 
willing to do so are rewarded with 
the opportunity to become better 
acquainted with the stories of our 
nation’s military.

Below is a practical guide, 
highlighting a few places for you to 
consider on your next trip to the 
Washington, DC area.

National Museum of the 
United States Army

The Museum of the Army is 
the newest attraction in Fairfax 
County. Set on 84 acres of the 
public grounds of Fort Belvoir, 
the museum traces the more than 
240-year history of the Army using 
individual stories told through a 

Discovering the Military Sites of Northern
Virginia — Exploring a Path Where Few Tread

FAIRFAX Cont’d on page 54

https://www.fxva.com/
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series of chronological and thematic 
galleries that contain thousands of 
artifacts, documents and imagery — 
including photography, video and 
computer animation.

U.S. Air Force Memorial
Three metal spires of the U.S. 

Air Force Memorial rise more than 
201 feet into the air, inspiring awe 
as they tower over visitors. The 
spires, meant to mimic ascending 
jet contrails, create the sleek and 
modern design of the memorial that 

has been called both a “masterpiece” 
and a “technical marvel.” As host 
to more than 350,000 visitors 
every year, the memorial is the site 
of more than 300 annual events 
including weddings, memorial 
services and other civilian and 
military ceremonies.

U.S. Marine Corps War Memorial
The U.S. Marine Corps War 

Memorial depicts, in sculpture form, 
the iconic 1945 photograph of six 
Marines raising the American flag at 
the Battle of Iwo Jima during World 
War II. The six 32-foot high bronze 
figures work together to raise their 

60-foot high flagpole. If you go, be 
sure to time your visit to coincide 
with the Marine Barracks weekly 
Sunset Parade, featuring the Drum 
and Bugle Corps and the Silent Drill 
Platoon at the memorial.

National Museum  
of the Marine Corps

With a solitary spire rising high 
into the air, the Museum of the 
Marine Corps is easy to spot from 
several miles away. The much talked 
about design pays tribute to the 
iconic raising of the flag at Iwo 
Jima — similar to the Marine Corps 
War Memorial. The Museum itself 
is home to a number of permanent 
galleries, examining life as a Marine. 

Smithsonian’s National Air  
and Space Museum  
Steven F. Udvar-Hazy Center

Some have called it “the finest 
aeronautical collection in the 
world.” Tracing more than 100 years 
of American aviation history, the 
Udvar-Hazy Center features two 
sprawling hangars that each contain 
thousands of aviation and space 
artifacts. Highlights of the massive 
collection include the Enola Gay, the 
Gemini VII Space Capsule and the 
Space Shuttle Discovery.

The Winery at Bull Run
Adjacent to Manassas National 

Battlefield Park  —  the site of the 
first (1861) and second (1863) Civil 
War Battles of Bull Run, the winery 
provides visitors with the unique 
opportunity to sample world-class 
Virginia wines, while taking in the 
area’s pastoral surroundings and 
rich history. Hillwood Mansion, on 
the grounds of the winery, is where 
fighting first began in the first 
battle of Manassas. 

Arlington National Cemetery
The one-time home of 

Confederate General Robert E. 
Lee had been converted to a 
national cemetery by the end 
of the Civil War. Today, Arlington 

National Cemetery is the final 
resting place of more than 
400,000 individuals  —  including 
astronauts, presidents, and 396 
Medal of Honor recipients. While 
there, be sure to see the changing 
of the guard at the Tomb of the 
Unknown Soldier.

United States Navy Memorial
The memorial features towering 

masts, fountains, and a visitor 
center with interactive exhibits. 
Memorial Plaza — the site of 
ceremonies, memorials, and 
concerts — comprises the largest 
map in the world, known as the 
“Granite Sea.” On the map stands 
the Lone Sailor, an iconic statue, 
cast from the bronze remains of 
eight naval ships, that represents 
the Navy Memorial’s mission to 
“Honor, Recognize, and Celebrate 
the men and women of the Sea.”

George Washington’s 
Mount Vernon

Open year-round, tour the 
grounds of Washington’s historic 
home — nestled along the banks 
of the Potomac River. Guests learn 
all about the life of the country’s 
first president and his military 
career starting with the French 
and Indian War and through his 
service as commander of the 
Continental Army. Tip: Purple 
Heart recipients receive free 
daytime admission.

Pay tribute to the sacrifices of 
those who fought for the United 
States and continue to protect its 
way of life at some of Northern 
Virginia’s most prolific museums, 
historical sites, and memorials. 
No matter what branch of the 
armed forces, the soldiers, sailors, 
marines, and airmen of past and 
present continue to remind us 
through their service that the 
freedom we enjoy today is not 
free. It is paid for by those who 
dare to walk a path where few 
tread.
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The COVID-19 pandemic has certainly impacted many 

Soldiers, DA Civilians and their families in different ways.  

During these times we must take precautions for our well-

being.  Here are some ways to help support mental health 

and mitigate risks.

Take care of yourself by managing stress and anxiety.  

Eating a well-balanced diet, drinking the recommended 

amount of water, getting enough sleep, exercising, 

meditation, and talking with others are just a few ways 

these proven methods can help reduce stress and anxiety.  

It’s recommended that you find a self-care practice that 

works for you.  Remember to reach out to someone if you 

begin to struggle.  You can reach out to your leadership, 

Battle Buddy, family/friends, National Suicide Prevention 

Hotline, and other resources available.

Also, during a time of social distancing and isolation, 

there are things everyone can do to mitigate the 

downsides.  It’s highly recommended and encouraged that 

reaching out and connecting may mitigate some of the 

impact.  There are several ways that people can keep in 

contact with each other which include calling on the phone, 

text messages, face timing, and Facebook to name a few.  In 

addition, it is important for leadership to reach out to check 

on Soldiers, DA Civilians, and their families to see how they 

are doing.  This is also a time to provide information and 

resources that may be beneficial during the pandemic that 

may deal with financial assistance, relationship issues and 

other concerns.  Some resources are listed below.   

Please stay healthy and safe!
Resources

Army Emergency Relief - Assistance is available by 
calling the American Red Cross at 1-877-272-7337, and 
then selecting option 3 for financial assistance.

Give An Hour - A national network of mental health 

care providers who give an hour of their time each week 

to help members of the military and their families cope with 
the “unseen wounds” associated with military service.  https://
giveanhour.org/

Military One Source - Resource website providing 24/7 support 
for military personnel, spouses, family members and survivors on a 
number of resources.  http://www.militaryonesource.mil

VETS4WARRIORS - We’ve been where you are, and we’re with 
you now.  24/7 telephonic, confidential peer-to-peer support by 
veterans.  https://www.vets4warriors.com/

Crisis Text Line - If you’re feeling anxious and need someone  

to talk to, text SIGNS to 741741. The Crisis Text Line is a 24/7, free 
and confidential service.

National Suicide Prevention Lifeline - 1-800-273-TALK (8255), 
Press 1 for the Military Crisis Line

CDC - Keep up to date on COVID-19 facts.  https://cdc.gov

Suicide  
Prevention 
and COVID-19



60% of your premium is government paid.*

YOUR PRICELESS SMILE
IS PROTECTED BY THE

U.S. GOVERNMENT

TRICARE is a registered trademark of the Department of Defense, Defense Health Agency. All rights reserved.

Active Duty Family Members, National Guard & Reserve (NGR) Sponsors And 
Their Families Have Earned This TRICARE® Dental Program (TDP) Benefit 
• 100% coverage for two routine dental exams and cleanings in a consecutive 
  12-month period when using a TDP network dentist

•  Even if you’re already covered by an employer plan, adding TDP for additional 
   coverage can save you money**

•  TDP can help meet readiness requirements for NGR sponsors
    

* For active duty family members and most NGR sponsors
**Exclusions & limitations apply. See smileTDP.com for details
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Single plan rates as low as
$ . 60/MONTH

ENROLL NOW: 
smileTDP.com

30
Family plan rates as low as
$  /MONTH

https://smiletdp.com/

