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By Maj. Gen. Andrew Juknelis 
Commanding General 
108th Training Command (IET) 

The backbone of the US 
Army is our Noncommissioned 
Officer Corps.  From my recent 
assignment in the Pacific 
Theater, I can tell you that our 
Army’s NCO’s professionalism 
and technical expertise is the 
envy of our allies around the 
world.  They create a force 
multiplier that does not exist 
elsewhere.  How lucky we are 
to be in the 108th Training 
Command where our business 
is all about the NCO: recruiting, 
retention, training, and 
developing the world-famous 
Army Drill Sergeant.  I would 
like to give special recognition 
to three of our NCOs that 
distinguished themselves at 
Best Warrior 2020: SPC Stanley 
Thompson (USARC Soldier of 
the Year), SSG Benjamin Latham 
(USARC NCO of the Year), and 
SFC Shane Price (USARC Drill 
Sergeant of the Year).  We are 
proud of these Soldiers and 
respect the amount of work 
they and their teams put forth 
for the competition!  Additional 
thanks to USARC for hosting 
the competition which hones 
our Soldiers and unit trainers 
in their craft.  You are all part 
of 108th Training Command 
history. 

Unit legacy is an important 
part of Army tradition.  Once 
as a young officer in the 75th 
Training Division, I went to 
an annual meeting of the 
75th Division Association in 
Houston, TX.  The event was 
full of WW2 Veterans and I was 
humbled by how these Veterans 
considered our Army Reserve 
unit as the current members 
of their old unit.  It was just 
as if you went back to see one 
of your old units!   At just 19 
years old, these new Soldiers 
had landed at Le Havre and 
Rouen, 13 December 1944, and 
rushed to the front to fight the 
Germans in the Battle of the 

From the Commanding General

Bulge by 23 December.  The 
stories were quite harrowing 
and unbelievable.  One Sergeant 
recounted to me that he had 
lost his base plate to a German 
tank assault on day one and 
fought the rest of the battle 
by firing his mortar sitting the 
tube on the ground between 
his crossed legs.  These heroics 
earned them the name “Bulge 
Busters.”   I must imagine that 
the old Soldiers of the 108th 
would see you the same way. 
“Hey, I used to be in this unit!” 

We are making our unit 
legacy today by serving the 
nation in the current operating 
environment of 2020.  This is 
our squad.  It is up to us to make 
the 108th Training Command 
a unit where we and our 
predecessors are proud of our 
unit lineage, our fellow Soldiers, 
and the command climate in 
which we served.  As part of 
America’s Army Reserve, we also 
have a golden opportunity to 
demonstrate how well we take 
care of our squad in diverse 
communities across the country.  
They know their neighbors are 
part of America’s Army Reserve.  
Did someone from the 108th 
Training Command regularly call 
that Citizen-Soldier to check on 
the health and welfare of that 
Army Family during this time of 
isolation? Was that Army Reserve 
Soldier afforded the opportunity 
to work and provide for his 
or her family during times 
of economic hardship? Were 
Soldiers allowed to work from 
home during innovative Virtual 
Battle Assemblies or to take 
care of their children when 
the schools were closed? Just 

consider for a moment how 
mirroring the Army Values 
in your local communities 
reassures and encourages 
your civilian employers and 
neighbors that their Army, the 
United States Army and United 
States Army Reserve  is resilient 
and strong.  The 108th Training 
Command is a great place to 

work.  Let us continue building 
and reinforcing our positive 
command climate and setting 
the example by showing our 
families, neighbors, employers, 
and even other units how 
we do it right.  I am proud to 
serve with you.  Be proud of 
your unit and take care of your 
squadmates!
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Congratulations to the 2020 
United States Army Best Warrior 
and NCO of the Year! Spec. 
Stanley Thompson and Staff Sgt. 
Benjamin Latham, 95th Training 
Division (IET) and 108th Training 
Command (IET) and made it a 
trifecta with their wins during 
the USARC competition at Fort 
McCoy, Wisconsin, this September. 
Once again, Drill Sergeants (and 
DS Candidates) lead the way and 
epitomize excellence to all around 
them (US Army Reserve Photos 
by Master Sgt. Michel Sauret). Photo 
Illustration by Sgt. 1st Class Lisa M. 

Litchfield

Congratulations to our 
reigning 2020 Drill Sergeant 
of the Year, Drill Sergeant 
(SFC) Shane M. Price, Charlie 
Company, 1-415th, 2nd 
Brigade, 95th Division (IET), 
who is representing not only 
the 108th Training Command 
(IET) but also the entire United 
States Army Reserve for the 
second time in three years. 
Unable to defend his win in 
2018 (see story page 20) Price 
returned to dominate the 
competition again this year. 
Although he fell short of his 
ultimate goal of being named 
the TRADOC Drill Sergeant of 
the Year, his accomplishments 
both professionally and 
personally have been 
outstanding. Congratulations 
DS Price, we salute you!
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From the Command Sergeant Major

I could not be prouder of the 
Soldiers and NCOs of the 108th 
Training Command (IET) for the 
unprecedented performance in 
the 2020 Drill Sergeant of the 
Year (DSOY) and Best Warrior 
Competitions (BWC).  The 2020 
108th TC (IET) DSOY, DS Shane Price, 
won the 1SG Tobias Meister high 
Army Combat Fitness Test (ACFT)  
Award; and the Soldier and NCO of 
the year, Spec. Stanley Thompson and 

Staff Sgt. Benjamin Latham, won the 
titles of United States Army Reserve 
Command (USARC) Soldier and 
NCO of the Year respectively.  The 
108th TC (IET) enjoys an outstanding 
reputation of winning at various 
levels, across the force, over the 
years.  

The DSOY/BWC are more than 
competitions! What does it mean 
“more than a competition”?  I’ve 
been asked what makes a good 
DSOY/BWC program.  It is simple, 
from a leadership philosophy 
perspective. The DSOY/BWC are 
leader development programs that 
focus on individual Soldier readiness 
and excellence.  Soldiers compete 
against themselves and each other.  
They sharpen each other, they drive, 
push, motivate and make each other 
better Soldiers and better leaders.  

Elements of a healthy BWC/
DSOY Program: 

Evaluate Talent
Squad Leaders/First Sergeants 

identify potential future leaders 
in our Army.  Encourage Soldier 
engagement, provide Purpose 
Direction and Motivation (PDM) for 
Soldier excellence (prevent the last 
minute “hey you”).

NCO Plan, Lead and Execute
DSOY/BWC competitions are 

NCO driven events that focus on 
the individual Soldier readiness 
and leader development.  NCOs 
utilize the operations process, 
plan, prepare, execute, and assess 
all phases of the DSOY/BWC 
competitions.    

Focus on Excellence
Competition is about the “Band 

of Excellence.”  Soldiers thrive to 
exceed established Army Standards, 
focus on professional excellence.

Integrated into unit Yearly 

Training Calendar and 
Resourced Accordingly

Key training events such as 
Marksmanship, ACFT, Inspections, 
Road Marches, Land Navigation, 
Expert Soldier Badge (ESB), 
Appearance Boards etc. need 
to be scheduled ahead of time.  
Scheduling training events are 
critical and should be based on the 
next level completion dates.

Commander Supported
DSOY/BWC are planned, led 

and executed by NCOs, however, 
the chances of the program being 
successful and in the “elite” category 
is dependent on support of the unit 
commander at echelon.  

As I mentioned at the start, it is 
my honor and privilege to be the 
senior NCO of the 108th TC (IET), 
an organization that is laser focused 
on the “Band of Excellence”!     

First in Training     Griffon 7  

By Command Sgt. Maj. 
R. Todd Priest 
108th Training Command (IET)

Drill Sergeant of the Year – Best Warrior
More than a Competition

‘Iron sharpens iron as does one Soldier sharpen another.’

https://www.swifttrans.com/careers
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U.S. Army Reserve announces 2020 Best 

Warrior Competition Winners
By Master Sgt. Michel Sauret 
Sept. 10, 2020

FORT MCCOY, Wis.— After 
a week of grueling competition 
that included firing ranges, 20 
miles of foot marching, obstacle 
courses, and simulated events, the 
U.S. Army Reserve announced the 
two winners of the 2020 U.S. Army 
Reserve Best Warrior Competition 
during its awards luncheon at Fort 
McCoy, Wisconsin, Sept. 10.

Staff Sgt. Benjamin L. Latham, a 
Sapper-qualified combat engineer 
from Joliet, Illinois, won the title of 
Noncommissioned Officer of the 
Year, and Spc. Stanley T. Thompson, 
an indirect fire infantryman from 
Sacramento, California, won in the 
category of Soldier of the Year.

Latham and Thompson won in 
their respective categories against 
42 other competitors who travelled 
to Wisconsin from various parts of 
the country on Sept. 4.

“It was a tough competition,” said 
Thompson. “I was up against a lot 
of good Soldiers out there. I did not 
think I was gonna do it. (The win) 

came as a big surprise to me.”
The annual event brings together 

the best Soldiers across the 
Army Reserve to compete for the 

title of Best Warrior. During the 
competition, organizers evaluate 
Soldiers on their technical skills, 
physical fitness, and ability to adapt 

Spc. Stanley T. Thompson (left), a U.S. Army Reserve indirect fire infantryman from Sacra-
mento, California, representing the 95th Training Division (Initial Entry Training), 108th 
Training Command (Initial Entry Training), receives the Army Commendation Medal and a 
trophy from Command Sgt. Maj. Andrew Lombardo, U.S. Army Reserve command sergeant 
major, for winning Soldier of the Year in the 2020 U.S. Army Reserve Best Warrior Competi-
tion at Fort McCoy, Wisconsin, Sept. 10. More than 40 Soldiers from across the nation trav-
eled to compete in this year’s Best Warrior, hosted from Sept. 4-10, 2020. The 2020 BWC is an 
annual competition that brings in the best Soldiers across the U.S. Army Reserve to earn the 
title of “Best Warrior” among their peers. Competitors are evaluated on their individual abil-
ity to adapt and overcome challenging scenarios and battle-focused events, which test their 
technical and tactical abilities under stress and extreme fatigue. U.S. Army Reserve photo by 
Master Sgt. Michel Sauret

https://www.nmc.edu/maritime/
https://etsu.edu/online/
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and overcome challenging and 
battle-focused scenarios.

“Although you came here as 
competitors, I’m confident you will 
leave here having grown closer to 
the brothers and sisters to your left 
and to your right,” said Command 
Sgt. Maj. Andrew Lombardo, the U.S. 
Army Reserve command sergeant 
major and host of the ceremony.

“I know you will remember 
this week for a long time. Cherish 
it. Use this experience to push 
yourselves, your squads and your 
Soldiers forward. I’m proud of you,” 
he said.

Both Latham and Thompson 
represented the 95th Training 
Division (Initial Entry Training), 
108th Training Command (Initial 
Entry Training) in this year’s 
competition.

Latham is a firefighter and an 
emergency medical technician in 
his civilian occupation, a graduate 
of the Chicago Police Academy, 
and a drill sergeant serving with 
Charlie Company, 2-330th Infantry 
Regiment, 3rd Brigade, 95th 
Training Division.

Thompson works as a security 
guard outside of the military and 
is a member of Delta Company, 
3-378th Regiment, 1st Brigade, 95th 
Training Division.

The two winners will move on 
to represent the U.S. Army Reserve 
in the Department of the Army Best 
Warrior Competition later this year.

Prior to the competition, 
Latham completed the Sapper 
Leader Course, a demanding 
28-day leadership course for 
combat engineers that focuses on 

leading troops, demolition, and 
mountaineering operations.

“I enjoy challenging myself. 
Challenges are how you stay sharp 
and ensure you are at the level 
needed to successfully lead troops. 
What better way is there to test 
that than to compete with other 
NCOs?” he said about his desire to 
compete in this year’s Best Warrior.

He has been in the Army for 
11 years and served in numerous 
other assignments, including 
transportation and Honor Guard 
Instructor, and deployed to Saudi 
Arabia (2017-2018).

“You don’t realize just how 
uniquely free America is until you 
live in a country that isn’t. Never 
take our freedom for granted,” 
said Latham about his deployment 
experience.

In addition to being Sapper-
qualified, Latham is also airborne 
and air assault qualified.

Thompson, who has six years 
of military experience, competed 
in at least two other Best Warrior 
Competitions at lower tiers before 
reaching this level.

“I wanted to challenge myself 
physically and mentally and observe 
what I am lacking,” said Thompson. 
“This is also a stepping-stone to 
more competitions and ultimately 
earning a slot in Ranger School.”

His interests include gaming, 
firearms training, physical fitness, 
and volunteering for military events, 
and has ambitions to become a drill 
sergeant one day.

When asked about what it means 
to be a Best Warrior, Thompson 
answered, “It comes down to your 

personality and commitment to 
your Soldiers, not just to duty, 
honor and commitment. If you are 
just doing it for yourself and not 
considering your other Soldiers, I 
don’t believe that fits a Best Warrior 
(image). Warriors are not always the 
outgoing ones, but always the one 
put others in front of themselves 
regardless of the situation.”

Throughout the competition, 
Soldiers shot at firing ranges with 
the pistol, rifle, shotgun, various 
machine guns and a grenade 

launcher. They overcame obstacle 
courses, navigated through 
Wisconsin landscape, cleared 
a shoot house, completed the 
Army Combat Fitness Test and the 
German Basic Fitness Test, and 
reported to a presentation board 
where they answered questions 
about U.S. Army history, regulations, 
and policies.

Throughout the planning and 
execution stages of Best Warrior, 
the U.S. Army Reserve cadre and 
staff took every precaution to 
minimize the risk of COVID-19 
exposure for their Soldiers, staff, 
and civilian workforce. They were 
dedicated to hosting a “boots on 
ground competition,” without 
compromising safety.

“We are in the business of 
owning risk. It’s our job to mitigate 
risk. Why? What is our mission? To 
fight and win against our enemies, 
foreign and domestic. In order to 
be relevant, you have to be ready. 
This competition proves that,” said 
Lombardo.

The Best Warrior Competition has 
taken much of their guidance from 
the Centers for Disease Control and 
Prevention recommendations and 
Fort McCoy’s own risk assessment 
that they created. Soldiers and cadre 
were required to wear facemasks, 
get their temperature checked 
and recorded daily, and wash their 
hands at portable hand-washing 
stations before entering high-traffic 
areas. There was also plenty of 
personal protective gear, like gloves 
and extra masks used throughout 
the week.

“We have the competitive 
advantage,” Lombardo told the 
Soldiers earlier in the day before 
the ceremony. “You know why? We, 
the noncommissioned officer corps, 
are that competitive advantage. This 
is why I think we will win against 
our enemies. We have Soldiers who 
have a right to excellence.”

Staff Sgt. Benjamin L. Latham (right), a U.S. Army Reserve Sapper-qualified combat engineer from Joliet, Illinois, representing the 95th 
Training Division (Initial Entry Training), 108th Training Command (Initial Entry Training), receives the Army Commendation Medal and a 
trophy from Command Sgt. Maj. Andrew Lombardo, U.S. Army Reserve command sergeant major, for winning Noncommissioned Officer 
of the Year in the 2020 U.S. Army Reserve Best Warrior Competition at Fort McCoy, Wisconsin, Sept. 10. More than 40 Soldiers from across 
the nation traveled to compete in this year’s Best Warrior, hosted from Sept. 4-10, 2020. The 2020 BWC is an annual competition that 
brings in the best Soldiers across the U.S. Army Reserve to earn the title of “Best Warrior” among their peers. Competitors are evaluated 
on their individual ability to adapt and overcome challenging scenarios and battle-focused events, which test their technical and tactical 
abilities under stress and extreme fatigue. U.S. Army Reserve photo by Master Sgt. Michel Sauret

https://www.ncat.edu/
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Underutilized, and Misunderstood! 
Can you name three chaplains 

in your command? How about 
one? For many of you, your 
chaplain is someone in another 
state you have never met. 

Collectively there are 18 
chaplains that represent the 
108th TC, and for many of you 
there is a supplemental chaplain 
in the active components 
that you support. As a leader, 
individual, and someone with 
responsibilities in life, how often 
do you utilize the chaplain? 
In many cases the chaplain is 
typically a reactive resource to 
aid individuals once something 
has occurred. Chaplains however 
can be a preventative resource 
for units, by helping in areas 
such as suicidality, SHARP, ethics, 
leadership, and communication.

Before I address the value of 
utilizing the chaplain, let me 
address certain misconceptions 
about the chaplain. From day 
one chaplains are trained and 
exposed to operating in a 
pluralistic environment. Often 
judgmental attitudes, fears of 
evangelical approaches, the 
ability to relate, everything is 
religion based, and even diversity 
concerns cause individuals to 
overlook seeking out a chaplain 
for support. While no profession 
is perfect, U.S. Army chaplains 
uphold a call to service, and 
understand that this calling 
is among a highly diverse 
population. Embracing this 
call, chaplains ensure the free 
exercise of religion for “all”. 
Religious and non-religious 
views and beliefs are a protected 
freedom, and the chaplain is 
positioned to help, not hinder 
those views. 

A simple motto of the 
chaplain corps is, “perform or 
provide”. In the rare instance 
that a chaplain cannot perform 
religious support, he or she will 

find the best solution to provide 
the means to meet religious 
needs. Let me tell you a little 
secret about chaplains: As social 
and political policy influences 
laws and regulations for the 
military, chaplains have long 
been providing services to those 
in need regardless of personal 
views, orientations, beliefs, race, 
and so forth. Our commitment 
to serving those who serve 
is greater than any bias that 
exists. And by the way, sensitive 
issues or topics are not likely 
to embarrass the chaplain. Our 
relatability does not come from 
always being a chaplain, but to 
the years of counseling that many 
of us endure. I will just say that 
in my twelve years as a chaplain, 
the Jerry Springer show seems 
tame compared to some of my 
counselees.

When you hear chaplain the 
first thought is “pastor,” “religion,” 
or someone associated connection 
to a faith group. Those are not 
incorrect thoughts, but what 
about suicide prevention, SHARP, 
ethics, counseling, leadership, 
communication, resource 
management, and numerous 
other specialties?  Chaplains by 
regulation have to enter with a 
minimum master degree of 72 
semester hours, with many of us 
holding second or third master 
level degrees in counseling, and 
other areas, as well as doctoral 
degrees. Most likely the chaplain 
in your direct chain is a SME in 
some area other than religion. 
Depending on their longevity in 
the military, there is potential 
that they are SMEs in several 
areas. Chaplains having a 
broad background in the areas 
mentioned can also be added as 
support alongside the individuals 
that manage specific Army 
programs (suicide prevention, 
SHARP, ASAP, etc.). 

One final point to add is that 
chaplains have 100% confidentiality 
in our direct communication with 
others. The importance is there are 
no exceptions to the rule. No one 
can require the chaplain to share 
privileged communication. If you 
need help (for any reason) but 
doesn’t want others to know, lean 
on your chaplain, and he or she can 
share in your burden without ever 
violating your privacy. 

Now that you know your 
chaplain potentially has an 
untapped skill set, is he or she 
being underutilized? Could they 
be more engaged in training, 

counseling, and other areas? When 
developing training plans from the 
company level to the 2-Star level, 
leaning on your chaplain can be 
a valuable addition to executing 
effective, needed training that 
might just proactively prevent 
issues in the unit, rather than 
reactively repairing them afterward. 

CH (MAJ) Jeremy Naugle is the 108th 
TC, AGR chaplain, and currently fills 
the only Family Life Chaplain slot in 
the command. CH Naugle is a D.Min 
Candidate focusing on family life 
chaplaincy in the Army Reserves.

https://discoverydiving.com/
https://www.work4estes.com/
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Inspector General and Command Climate 
Lt. Justin Sisak 
108th TC (IET) IGO

Greetings 108th Family,
Over the past couple of months 

the 108th Inspector General office 
(IGO) has distributed several 
informational updates on relevant 
topics in our ‘Did You Know’ series. 
The selected topics have discussed 
PII in the telework environment; 
Do’s & Don’ts in political activism; 
and APFT/ACFT guidelines in the 
COVID-19 environment. These 
products are not intended to be 
comprehensive reviews, instead 
quick, relevant snapshots to highlight 
key-takeaways. We encourage leaders 
and Soldiers to review, share and 
post these products within their 
organization’s office space.  Another 
critical and quite arguably the most 
critical aspect each organization 
must foster is a positive command 
climate. A positive command climate 
is always a commander’s top priority, 
regardless of whether in peacetime, 
wartime, and currently within the 
COVID-19 environment.  

Across the Army, the failure to 
promote a positive command climate 
is consistently a frequent allegation 
made to the IG. It also typically 
comes with one of the highest rates 
of substantiation- Some examples 
include: 

●Creating a social structure 
with “in groups” and “out groups,” 
or socializing only with certain 
elements within the command. 

•  Favoring certain Soldiers for 
career development, positions of 
esteem, or flow of information. 

•  Not supporting SHARP and EO 
programs by making derogatory 
comments based on ethnicity, 
religion, and/or gender. 

•  Not open to feedback or 
constructive criticism, 
demonstrating a lack of 
subordinates’ concerns; dis-
missing Soldier’s concerns 
without justification or action. 

•  Creating an environment where 

Soldiers are afraid to voice their 
problems for fear of reprisal or 
further ostracism in the unit 
(e.g., threatening Soldiers based 
on command climate survey 
comments). 

•  Openly demonstrating a lack of 
faith or trust in the leadership of 
the higher headquarters. 

•  Publicly making fun of Soldiers 
using derogatory comments. 

AR 600-100 specifically states: 
“Organizational climate refers to the 
perception and attitudes of Soldiers 
and Army Civilians as they interact 
within the (Army) culture with their 
peers, subordinates, and leaders. 
Observed policies and practices 
often drive climate, reflecting the 
leader’s character. The greatest 
influence on an organization’s 
climate is the quality of its leadership. 
The commander sets the example 
by establishing high standards and 
expectations for the organization and 
its members. The best commanders 
place a high priority on personally 
developing their subordinate leaders, 
caring for the welfare of Soldiers, 
Army Civilians, and their families, 
while creating a rewarding climate 
of shared mutual trust and pride 
in team contributions to mission 
accomplishment. 

The updated AR 600-20 further 
states: The commander’s #1 priority 
during peacetime is training – 
woven into this requirement is the 
responsibility for establishing the 
leadership climate of the unit and 
developing disciplined and cohesive 
units. “Commanders and other 
leaders will treat their subordinates 
with dignity and respect at all 
times and establish a command 
and organizational climate that 
emphasizes the duty of others to 
act in a similar manner toward their 
subordinates in accomplishing the 
unit mission. If leaders show loyalty 
to their Soldiers, the Army, and the 
nation, they earn the loyalty of their 

Soldiers. If leaders consider their 
Soldiers’ needs and care for their 
well-being, and if they demonstrate 
genuine concern, these leaders 
build a positive command climate.” 
Also within the updated AR 600-
20, it incorporates Army Directive 
2013–29, Army Command Climate 
Assessments (app E). This command 
climate assessment is required 
for all company grade and higher 
organizations with initial assessments 
completed for USAR units within the 
first 120 days and annually thereafter.  

IAW AR 600-100: A healthy 
Army culture and organizational 
climate will exhibit six overarching 
characteristics: 

•  The organizational culture 
and unit climate fosters unity, 
cohesion, and trust in accordance 
with the Army Ethic. 

•  The culture promotes and 
rewards mental agility, the 
ability to break from established 
paradigms, recognize new 
patterns or circumstances, and 
adopt new solutions to problems. 

•  The organization selects 
leaders and reward members 
who demonstrate the ability 
to sense and understand the 
environment quickly to exploit 

fleeting opportunities or counter 
unexpected threats. 

•  The culture requires and 
rewards delegation of authority 
on the part of leaders, and the 
understanding and prompt, 
thorough execution of leader’s 
intent (two levels up) by 
subordinates. 

•  The organizational culture selects 
and rewards leaders who provide 
clear priorities and focus their 
unit’s time and organizational 
energy on their mission. 

The organizational culture is 
one of inclusion which demands 
and values diversity of knowledge 
and perspectives that members of 
different groups bring and shapes 
how the mission is accomplished. 

In summary, leaders must foster 
a healthy command climate by 
maintaining a positive attitude, an 
effective work environment, treating 
all Soldiers equally—with dignity 
and respect—and communicating 
routinely with their Soldiers. In other 
words, demonstrate selfless service! 
Please feel free to contact your local 
IG or Judge Advocate for additional 
information.

LTC Justin Sisak (704) 342-5141 usarmy.
usarc.108-tng-cmd.list.108th-tng-cmd-ig@
mail.mil 

https://www.bethelu.edu/
https://www.fairfaxcounty.gov/sheriff/recruiting-deputy-sheriff


THE GRIFFON • Fall 2020 • 11

From the 98th Training Division (IET) Commander

By Brig. Gen.  Tony Wright 
Commanding, 98th Training Division (IET)

Happy Thanksgiving, Merry 
Christmas, and Happy New Year! I 
hope everyone is enjoying themselves 
and taking the time to relax with 
loved ones and re-energize before 
the New Year begins. The Holiday 
Season is supposed to be a great time 
of the year. Time to relax and reflect 
on family, friends, and life. However, 
our culture has transformed this part 
of the year into an extremely hectic 
and fast paced time that is often hard 
to enjoy as we have created it. This 
should be, and can be, the best time of 
the year if we will manage it. 

This time period is also, 
unfortunately, a very difficult time of 
the year for many who are struggling 
with anxiety, depression, and other 
mental health issues. This year we 
have COVID to contend with, which 
has impacts on the Holiday Season in 
many parts of the country. I ask that 
we take additional time to reach out 
and check on our friends, family, and 
Soldiers. Clear some space on your 
calendars to just relax and unwind 
from stress. Take the opportunity 
to look for activities that are less 
complex and enjoyable for you and 
your family.

I believe there are a lot of good 
things we can learn from COVID if we 
take the opportunity to look around 
us. A big one for me is eliminating 
things that really aren’t important that 
consume my time. Time is our most 
valuable asset and we need to invest it 
wisely. Hopefully, we have discovered 
activities that we can do without. An 
example might be watching endless 
hours of sports when we can spend 
that time with family or accomplishing 
projects around the house or 
discovering new hobbies. 

 We as a Division are developing 
ways to leverage new opportunities 
to make processes and activities 
more efficient and effective. One is 
the OIP program. We are building 
an electronic OIP, which will save 
time and resources by conducting 
inspections virtually. This will enable 
us to send SAV teams targeted to 
areas of concern. We also conducted 
our Company Commander and First 
Sergeant course in October. This is 
designed to provide clear priorities 

for command teams and give them 
the tools to be successful. The 
Division is backing up this training 
with supporting documents in our 
SharePoint which will act as future 
reference sources to move forward in 
accomplishing priorities. 

We will continue to stress Drill 
Sergeant Production as our number 
one priority. The Division recently 
converted our DS packets to DSPAS, 
which is intended to save time by 
eliminating duplication of effort 
and lost documents or emails. CSM 
Coyle has conducted two SRRI 
training events to put the tools for 
online recruiting into the hands 
of the companies. Your efforts in 
recruiting and production led to a 
high production year for the 98th 
with 108 graduates last year, and 251 
for the 108th Training Command, a 
record year not equaled since the days 

of the Grow the Army Program. CSM 
Coyle and I appreciate your continued 
support in producing Drill Sergeants. 

As we head into the New Year I look 
forward to seeing your achievements 
and where your efforts take us as 
a command. Continually look for 
opportunities and let me know where 

I and the Division can help. Establish 
realistic, achievable priorities and goals 
that will enable you and your Soldiers 
to be successful in the areas that are 
important. Again, enjoy the Holiday 
season with family and friends. Take 
time to relax and focus on what is 
important. Iroquois Warriors! 

As we head into the New Year I look 
forward to seeing your achievements 

and where your efforts take us as 
a command. Continually look for 

opportunities and let me know where 
I and the Division can help. 

https://driveknight.com/military/
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The 95th Training Division has 
a long and rich history. We are 
most renowned for our role in 
World War II, where we gained 
our nickname the “Iron Men of 
Metz.” Our Iron Men fought hard 
and conquered massive German 
resistance to capture the fortress 
city of Metz as part of the Allied 
push into Germany in 1944. It is 
this rich history and grit that gives 
our Soldiers today, in this Division, 
the honor and pride to serve and 
follow in the footsteps of the Iron 
Men who fought so hard before us.

This Division is also well known 
for its competitive spirit. We 
have led the Training Command, 
Army Reserve Headquarters, 
Training and Doctrine Command, 
and Department of the Army by 
winning Best Warrior Competitions 
(BWC) and leaving our mark as the 
best of the best. How we do this 
is by encouraging our Soldiers to 
be competitive and instilling that 
competitive spirit at all echelons. 
As leaders, we have to create a 
competitive environment. To do 
this, we have to block and tackle 
for our formations and set positive 
conditions for them to succeed. 
Select your Warrior and ensure they 

have everything they need to be 
successful. As a leader, you need to 
be holistic and think about all the 
aspects of your Warrior, including 
social, physical, and mental aspects, 
so that you can get optimal 
outcomes of performance. 

When we do our battlefield 
circulations and meet Soldiers, one 
topic we hit on is competition, 
whether it be individual, squad, 
platoon, company, battalion, or 
brigade we promote and encourage 
healthy competition.

The word competition comes 
from the Latin word competere, 
which means “to come together or 
strive together.” One phrase we use 

is “iron sharpens iron” this comes 
from Proverbs 27:17, meaning 
one man sharpens another by 
questioning, encouraging, coaching, 
and challenging each other. 

BG Sentell and I are incredibly 
humbled to lead this great 
Division. Our Soldiers and their 
families work hard and sacrifice 
a ton of energy and time to 
keep our formations on top. Our 
teams at all echelons continue 
to build great programs for our 
warriors to succeed and win these 
competitions year after year. 

“Winning breeds winning”….
John Wooden.

Ironman 7…OUT!

From the 95th Command Sergeant Major

By Command Sgt. Maj. 
Robert Potts 
95th Training Command (LT)

When we do our battlefield circulations and meet 
Soldiers, one topic we hit on is competition, 

whether it be individual, squad, platoon, company, 
battalion, or brigade we promote and encourage 
healthy competition.The word competition comes 
from the Latin word competere, which means “to 

come together or strive together.” 

https://www.ecornell.com/corporate-programs/military-students/?utm_source=Griffon&utm_medium=print&utm_campaign=military_Griffon_PrintAd
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Rising to the next challenge, Sapper-qualified 
NCO wins Best Warrior for Army Reserve 
By Spc. Zachary Johnson

FORT McCOY, Wis. — Staff 
Sgt. Benjamin Latham rose from 
his chair on a cool, overcast 
September afternoon, and stood 
among his peers and superiors as 
they showered him in applause. As 
his teammates from the notorious 
“Team 7” chanted their trademark 
“Luck-y! Luck-y! Luck-y!” Latham 
approached the stage at the 
outdoor ceremony for the third 
time in rapid succession.

Onlookers, most of whom were 
dressed in highly-decorated Army 
Service Uniforms, chuckled in 
disbelief at hearing his name called 
so many times that afternoon. 
This time would be the most 
significant, however. As he stood 
before the crowd, he approached 
Command Sgt. Maj. Andrew 
Lombardo knowing that he had 
conquered yet another monolithic 
obstacle in his life. Latham had 
outlasted all other competitors en 
route to becoming the 2020 Army 
Reserve Best Warrior as the top 
noncommissioned officer winner.

The Army Reserve Best Warrior 
competition is a grueling gauntlet 
of events that tested competitors’ 
mental, physical, and emotional 
endurance over the course of five 
days. This year, competitors were 
graded on the Army Combat Fitness 
Test, the German Basic Fitness 
Test, a 100-meter swim, an obstacle 
course, two ruck marches totaling 
20 miles, a medical simulation 
lane, a shoot house, a military 

police decision-based scenario, 
an improvised explosive device 
lane, land navigation, and weapon 
qualifications for the M17 and M9 
pistols, the M4 carbine (during 
both day and night), M320 grenade 
launcher, M240B and M249 light 
machine guns, the M2 machine 
gun, and the M26 shotgun, all with 
precious few hours each night to 
rest. Emerging from such a diverse 
battery of tests with the highest 
average score proves a Soldier’s 
versatility, determination and grit.

As Latham, a 29-year old drill 
sergeant and combat engineer 
from Joliet, Illinois, returned to 
his seat amid a wave of applause 
and congratulations, he managed 
his newly-acquired mountain 
of awards. His Best Warrior 
trophy found its place among his 
marksmanship and physical fitness 
awards. After a whirlwind week 
of non-stop action, he finally had 
a moment to reflect on what he 
accomplished, and how he got 
here.

Latham grew up in northern 
Illinois, in a small farm town called 
Harvard. Even at an early age, 
Latham was no stranger to hard 
work. He helped on the farm until 
getting his own job. At seventeen, 
Latham moved out of his parents’ 
house and fully supported himself.

“After a year of working two jobs, 
I worked from sun-up to the middle 
of the night basically. I worked at a 

Staff Sgt. Benjamin Latham, a U.S. Army Reserve combat engineer representing the 108th 
Training Command (Initial Entry Training), moves to a firing position on a machine gun 
qualification range during the 2020 U.S. Army Reserve Best Warrior Competition at Fort Mc-
Coy, Wisconsin, Sept. 7. More than 40 Soldiers from across the nation traveled to compete in 
this year’s Best Warrior, hosted from Sept. 4-10, 2020. The 2020 BWC is an annual competi-
tion that brings in the best Soldiers across the U.S. Army Reserve to earn the title of “Best 
Warrior” among their peers. Competitors are evaluated on their individual ability to adapt 
and overcome challenging scenarios and battle-focused events, which test their technical 
and tactical abilities under stress and extreme fatigue. U.S. Army Reserve photo by Sgt. Jo-
seph Cathey

Staff Sgt. Benjamin Latham, a U.S. Army Reserve combat engineer representing the 108th 
Training Command (Initial Entry Training), prepares for an interview following a presenta-
tion board during the 2020 U.S. Army Reserve Best Warrior Competition on Sept. 9, at Fort 
McCoy, Wisconsin. Approximately 50 Soldiers from across the nation travelled to compete 
in this year’s Best Warrior, hosted from Sept. 4-10, 2020. The 2020 BWC is an annual compe-
tition that brings in the best Soldiers across the U.S. Army Reserve to earn the title of “Best 
Warrior” among their peers. Competitors are evaluated on their individual ability to adapt 
and overcome challenging scenarios and battle-focused events, which test their technical 
and tactical abilities under stress and extreme fatigue. U.S. Army Reserve photo by Spc. Zach-
ary Johnson

Staff Sgt. Benjamin Latham, a U.S. Reserve combat engineer, representing the 108th Train-
ing Command (Initial Entry Training), participates in a three-gun transition range that in-
cludes the M26 shotgun, M4 carbine and M17 pistol during the 2020 U.S. Army Reserve Best 
Warrior Competition at Fort McCoy, Wisconsin, Sept. 7. Forty-four Soldiers from across the 
nation travelled to compete in this year’s Best Warrior, hosted from Sept. 4-10, 2020. The 
2020 BWC is an annual competition that brings in the best Soldiers across the U.S. Army 
Reserve to earn the title of “Best Warrior” among their peers. Competitors are evaluated on 
their individual ability to adapt and overcome challenging scenarios and battle-focused 
events, which test their technical and tactical abilities under stress and extreme fatigue. U.S. 
Army Reserve photo by Spc. Zachary Johnson

BEST WARRIOR 
Cont’d on page 14
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car place, I worked at a restaurant, 
and I would just go from one to the 
other. I didn’t have very many days 
off, and I didn’t like that life. It was 
a struggle. I saw a lot of my friends 
going down the wrong path, 
doing things like drugs, excessive 
drinking, a lot of them were getting 
in trouble, and I didn’t. I kind of 
saw the writing on the wall there, 
and was kind of smart enough to 
be like, ‘I need to figure out what 
I’m gonna do, because I can’t 
sustain this.’”

Latham had always considered 
the military growing up, but his 
circumstances were making it look 
more appealing by the day. In July 
of 2009, he joined the National 
Guard as a motor transport 
operator. From the beginning, 
Latham felt right at home.

“When I went to basic, I loved it. 
I found that I was good at it. I had 
never exercised before, but I grew 
up on a farm. I was active, I just 
hadn’t conditioned my body, and I 
found that it came really easy to me. 
I enjoy doing (physical training). I 
like learning new skills,” he said.

These traits would come to 
define the next several years of his 
life.

Latham graduated Advanced 
Individual Training as the honor 
graduate with a high physical 
training score, and his unit 
rewarded him with an immediate 
slot in Airborne School. This would 
be the first in a series of specialty 
schools and unique challenges 
Latham would volunteer for. Upon 
completion of Airborne School, 
Latham joined the honor guard 
and performed military funeral 
honors for three years, eventually 
becoming an instructor for it. He 
also joined the Illinois National 
Guard biathlon team. The next 
few years would see Latham doing 
convoy missions all over the 
state, and even into Canada. But 
eventually Latham stagnated in that 
position, and he grew bored.

“I was kind of starved of some 
leadership that would help me 
cultivate my potential, because I 
always craved more. I want to do 
something cool,” he said.

One of Latham’s coworkers in 
his civilian law enforcement job 
had been trying to recruit him 
into the Army Reserve to be a drill 
sergeant for quite some time, and 
Latham was finally ready to listen. 
He let his initial contract with 
the Guard expire, turning down a 
promotion to E-6 in the process. It 
was a heartbreaking compromise, 
but Latham knew this would be the 
best path forward.

Latham joined the Army Reserve 
with a new military occupational 
specialty: combat engineer. Shortly 
after completing his training, 
Latham went to drill sergeant 
school, and eventually deployed to 
Saudi Arabia. This would prove to 

be a pivotal period in his life, both 
personally and professionally.

He met his eventual wife, Ivina, in 
Saudi Arabia while she was working 
security at the U.S. embassy. It was 
also during this trip that he found 
the inspiration for the rest of his 
career.

“I worked as an instructor for pre-
Ranger courses that we developed 
for the Saudi special forces,” he said.

Latham worked alongside an 
impressive and diverse cast of 
characters, ranging from former 
Navy Seals, Navy divers, former 
Rangers, EOD, and Special Forces.

“Working with those guys was 
probably the turning point in my 
career. It made me realize what 
level you have to operate at to be 
those things, and I wanted to do 
those things! After my experience 
there, I just kind of put my head 
down and decided that I need some 
more training. I need to be stronger, 
faster, smarter, and I want to know 
everything,” he said.

He returned from Saudi Arabia 
motivated for the challenge of a 
lifetime. He wanted to go to Ranger 
school, but he knew that it would 
be hard for his command to justify 
sending him. Sapper school, on the 
other hand, would be far easier to 
justify sending him as a combat 
engineer, so he set his sights on 
that. He coordinated a pre-sapper 
course for himself, did all the 
prerequisites, and even built his 
own packet.

“My command was gracious 
enough to send me, after I showed 
them, ‘Hey, I have everything. I just 
need your okay.’ I went to Sapper 

as a walk-on, and graduated on 
the commandant’s list. It was an 
incredible experience. It’s hard 
to really put into words just how 
difficult the course is. It really tests 
you. It tests your intestinal fortitude 
beyond measure, and it finally gave 
me that fire hose of knowledge 
that I’d been searching for. It is so 
fast-paced. There is no crawl, walk, 
run. You get there, and it is run, run, 
run, run, run. Pushing through that 
taught me so much about myself. It 
gave me the confidence that I can 
accomplish any task. Any mission, 
no matter what it is. I know that 
I can do anything. Not a lot of 
Soldiers can say that,” he said.

Latham returned to his unit a 

new man. He was overflowing with 
both confidence and gratitude 
to his command. So when they 
asked him to compete in the Best 
Warrior Competition, it was an easy 
decision.

“I said ‘Yes, of course.’ First of all, 
I know that I have what it takes to 
win it, because I just completed the 
hardest thing I’ve ever done in my 
life. I was on top of the world. I was 
strong, fast, smart. I was in the zone,” 
he said.

Latham breezed through the 
lower level competitions with 
relative ease. The events themselves 
were challenging, but more 
predictable than what the Army 
Reserve Command would have in 

Staff Sgt. Benjamin Latham, a U.S. Army Reserve combat engineer representing the 108th 
Training Command (Initial Entry Training), participates in a presentation board during the 
2020 U.S. Army Reserve Best Warrior Competition at Fort McCoy, Wisconsin, Sept. 9. More 
than 40 Soldiers from across the nation travelled to compete in this year’s Best Warrior, 
hosted from Sept. 4-10, 2020. The 2020 BWC is an annual competition that brings in the 
best Soldiers across the U.S. Army Reserve to earn the title of “Best Warrior” among their 
peers. Competitors are evaluated on their individual ability to adapt and overcome chal-
lenging scenarios and battle-focused events, which test their technical and tactical abilities 
under stress and extreme fatigue. U.S. Army Reserve photo by Spc. Jamaal Turner

Staff Sgt. Benjamin Latham, a U.S. Army Reserve combat engineer representing the 108th Training Command, shoots an M249 Squad 
Automatic Weapon for a timed weapons qualification test during the 2020 U.S. Army Reserve Best Warrior Competition at Fort McCoy, 
Wisconsin, Sept. 7. Over 40 Soldiers from across the nation traveled to compete in this year’s Best Warrior, hosted from Sept. 4-10, 2020. 
The 2020 BWC is an annual competition that brings in the best Soldiers across the U.S. Army Reserve to earn the title of “Best Warrior” 
among their peers. Competitors are evaluated on their individual ability to adapt and overcome challenging scenarios and battle-focused 
events, which test their technical and tactical abilities under stress and extreme fatigue. U.S. Army Reserve photo by Spc. Olivia Cowart

Best Warrior 
Cont’d from page 13
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store for him at Fort McCoy.
“They turned it up to 10,” said 

Latham. “We woke up super early. 
We were in the field. Every event 
was a mystery, and they threw 
stuff at me that I just didn’t expect. 
I think (the U.S. Army Reserve 
Command) definitely stepped their 
game up. They know what they’re 
doing with these competitions. 
They definitely put a lot of 
planning and consideration into 
this. Just the logistics alone blows 
my mind. I didn’t expect them to 
have such logistical manpower. 
There were so many moving parts 
that it was pretty overwhelming. 
So that definitely exceeded my 
expectations,” he said.

The event got underway at a 
blistering pace, and never relented. 
Competitors started with an early 
wake-up to perform the initial test: 
the ACFT. Latham was scouting his 
competition and took notice of a 
couple standout Soldiers.

“I had my eye on a Sgt. 
(Gabriel) Martinez, and a Sgt. 
(Jose) Galva. Sgt. Galva seemed 
very knowledgeable. Sharp, young 

E-5. He seemed strong, efficient, 
knowledgeable. I mean, those are 
all the things that you’re looking 
for. And Sgt. Martinez just runs like 
the wind. That guy’s fast. He ran 
like a very low 12 (minutes) on 
the two-mile (run) in the (Army 

Combat Fitness Test).”
Immediately following the ACFT, 

the event coordinators hit Latham 
with the first curve ball.

“Biggest surprise? Honestly, 
probably the (German Basic 
Fitness Test). Immediately after the 
ACFT? Man, got me on that one. 
Didn’t see that coming! I thought 
we’d do the ACFT and move on to 
something else, and they were like 
immediately into another PT event. 
I was like, ‘Okay, these guys are 
stepping it up!’”

Shortly after the initial flurry 
of physical tests, competitors 
would be divided into their teams, 
and Latham would meet the 
other members of Team 7. This 
experienced team of outstanding 
NCOs would go on to dominate 
both the competition and the 
spotlight. The team had instant 
chemistry, and their combined 
charisma and solid performances 
quickly earned them notoriety 
among both competitors and cadre.

“As soon as we got split into 
Team 7, Lucky 7, we started 
coming up with mottos. We were 
joking all the time. Everybody 
at every lane, all the cadre, they 
would know us when we showed 
up, because we were loud and in 
charge.”

Team 7’s diverse set of 
knowledge, experience, physical 
gifts, and chemistry led them to 
excel in team-based events like the 
military police lane.

“Honestly I think my favorite 
event was the MP village,” said 
Latham. “It was very realistic. 
It brought me back to the days 
when I used to be a police officer. 
Dealing with crowds or doing 
crowd control. We ended up 
wrestling with a lot of people and 
doing some combatives in the 
middle of the street. They made 
it extremely realistic ... It was 
good. That’s the kind of training 
you need! The way the scenario 
flowed, it was almost like multiple 
scenarios in one. The situation 
constantly evolved.”

It wasn’t all smooth for Lucky 7 
though. With such an experienced 

team of NCOs, the cadre running 
the land navigation course 
intentionally gave them the most 
difficult lane.

“I was most frustrated on 
land navigation. We had to push 
through some very thick stuff with 
some really tall elevation. It was 
good for terrain association, but 
we had trouble finding a point 
because it was so overgrown 
with thorns, and it was not easy 
to move around and search. We 
wasted too much time and we 
busted time. That’s my favorite 
thing to do is land nav. So that was 
really heartbreaking, not getting 
a perfect score on land nav. That 
was the hardest moment for me 
emotionally, because I’m very 
competitive, and I hold myself 
to a high standard. When I fail 
something, I get pretty frustrated 
about it, and it’s hard for me to 
shake it,” he said.

But Latham persevered, and 
excelled in every other event. The 
week sped by as one event blurred 
into the next, with competitors 
sleeping in the field for a handful 
of hours at a time. When events 
follow each other as quickly and 
intensely as the BWC, it can be 
hard for individual memories 
to stand out. But Latham knows 
which memories he will cherish 
the most from this competition.

“Working with the guys in 
Team 7. That’s the kind of stuff 
I love about the Army. When 
you’re going through stuff that 
sucks, and you have guys or gals 
to your left and right, and you’re 
going through the same suck as 
everybody else. You’re wet, you’re 
cold, you’re tired, you’re hungry, 
and you can still laugh and joke 
and have a good time doing that. 
That’s what it’s all about. That’s 
what gets you through things that 
really matter, like when you go to 
combat, and you have to deal with 
all that, while bullets are flying 
by your head, and still keep your 
head. That’s the kind of stuff that 
matters. I’ll talk to the guys in 
Lucky 7 for probably the rest of 
my career.”

Staff Sgt. Benjamin Latham, a U.S. Reserve combat engineer, representing the 108th Train-
ing Command (Initial Entry Training), gives a celebratory flex after completing the 12-mile 
ruck march during the 2020 U.S. Army Reserve Best Warrior Competition at Fort McCoy, 
Wisconsin, Sept. 6. Forty-four Soldiers from across the nation traveled to compete in this 
year’s Best Warrior, hosted from Sept. 4-10, 2020. The 2020 BWC is an annual competition 
that brings in the best Soldiers across the U.S. Army Reserve to earn the title of “Best War-
rior” among their peers. Competitors are evaluated on their individual ability to adapt and 
overcome challenging scenarios and battle-focused events, which test their technical and 
tactical abilities under stress and extreme fatigue. U.S. Army Reserve photo by Spc. Zachary 
Johnson

https://schreiner.edu/admissions/
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By Spc. Trenton Fouche 
Sept. 10, 2020

FORT McCOY, Wis. — A young 
Soldier from Sacramento, California, 
with ambitions of becoming a drill 
sergeant won the title of Soldier 
of the Year in the 2020 U.S. Army 
Reserve Best Warrior Competition, 
with winners announced at a 
ceremony Sept. 10.

“It’s very humbling,” said Spc. 
Stanley Thompson, a U.S. Army 
Reserve indirect fire infantryman 
with the 95th Training Division 
(Initial Entry Training), 108th Training 
Command (Initial Entry Training), 
who won the title of Best Warrior 
after a week of physically demanding 
challenges and events.

“I did not think that I was going 
to win it today. I did my best, but so 
did all of the other Reserve Soldiers 
out here. I’m glad I can take the win 
back to my unit and prepare for the 
next competition,” he said.

The 2020 U.S Army Reserve Best 
Warrior Competition, held Sept. 4-10, 
showcased the individual excellence 
and readiness of Reserve Soldiers as 
they competed in a variety of lane 

scenarios throughout Fort McCoy. 
Each year, the U.S. Army Reserve 
selects two winners – the top 
noncommissioned officer and the 
top junior enlisted Soldier. These 
winners then move on to compete 
at the next level against the top 
competitors across the entire U.S. 
Army and Army National Guard.

More than 40 Soldiers participated 
this year at this level, pushing their 
physical limits and their warrior 
task knowledge to be successful 
during each event. Despite heated 
competition, in the end there could 
only be one junior enlisted winner, 
earning the title of “Best Warrior.”

Participants in BWC engaged a 
multitude of Army skills and rigorous 
contests, ranging from traditional 
Army events like marksmanship 
and land navigation to mentally 
challenging stations like a written 
essay and the performance board. 
This demanding schedule tested 
the endurance and fortitude of the 
competitors for almost a week.

During that time, competitors 
received very little rest and even 
spent some nights sleeping in tents. 

For Thompson, the wear and tear 
on his body during the 12-mile ruck 
march was the most grueling.

“We woke up at 1:30 a.m. that 
morning, so the lack of sleep 
definitely was a huge factor,” 
Thompson said. “I also wasn’t feeling 
that well, and I hadn’t eaten in a 
while. I started the ruck march in 
bad shape, but I pushed through. I 
don’t know if I made the time or not, 
but as soon as I got to the finish line I 
passed out. I just dropped straight to 
the ground.”

Thompson believes that the lack 
of sleep and nutrition played a role in 
collapsing.

“It was a lack of blood sugar from 
not eating,” Thompson said. “That 
was definitely the hardest part of the 
competition. I’d say I got less than 10 
hours of sleep since I got here last 

Friday.”
Thompson’s commitment to 

winning shined brightly as he 
fought through the competition. 
Each event presented new and 
different challenges. For Thompson, 
the competition is seen as an 
opportunity to move forward and 
advance in his military career.

“I was active duty,” he said. “I knew 
coming into the Army Reserve that 
to get into specialty schools you have 
to prove to the unit and to the Army 
that you are worth sending.”

Thompson credits his company 
commander at Delta Co., 3-378th 
Infantry Regiment with getting 
him to the competition. Thompson 
currently lives in Tulsa, Oklahoma, 
and he commutes two hours to 
Norman, Oklahoma, each month to 
attend training with his unit.

Spc. Stanley Thompson, a U.S. Army Reserve indirect fire infantryman, representing the 
108th Training Command (Initial Entry Training), poses for portraits during the 2020 U.S. 
Army Reserve Best Warrior Competition on Sept. 5, at Fort McCoy, Wisconsin. Approxi-
mately 50 Soldiers from across the nation traveled to compete in this year’s Best Warrior, 
hosted from Sept. 4-10, 2020. The 2020 BWC is an annual competition that brings in the 
best Soldiers across the U.S. Army Reserve to earn the title of “Best Warrior” among their 
peers. Competitors are evaluated on their individual ability to adapt and overcome chal-
lenging scenarios and battle-focused events, which test their technical and tactical abili-
ties under stress and extreme fatigue. U.S. Army Reserve photo by Spc. Jamaal Turner

Spc. Stanley Thompson, a U.S. Army Reserve indirect fire infantryman representing the 
108th Training Command (Initial Entry Training), traverses the easy balancer obstacle dur-
ing the 2020 U.S. Army Reserve Best Warrior Competition at Fort McCoy, Wisconsin, Sept. 
5. Forty-four Soldiers from across the nation traveled to compete in this year’s Best War-
rior, hosted from Sept. 4-10, 2020. The 2020 BWC is an annual competition that brings in 
the best Soldiers across the U.S. Army Reserve to earn the title of “Best Warrior” among 
their peers. Competitors are evaluated on their individual ability to adapt and overcome 
challenging scenarios and battle-focused events, which test their technical and tactical 
abilities under stress and extreme fatigue. U.S. Army Reserve photo by Staff Sgt. Kenneth D 
Burkhart

Soldier endures week-long  
competition to win Army Reserve 

Best Warrior title 
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“We were at a battle assembly one 
day, and my company commander 
says, ‘You’re going to go, right?’ And 
that’s pretty much how it started.”

From that serendipitous 
beginning, Thompson worked 
his way to receiving top honors 
at the awards luncheon Sept. 10. 
For Thompson, the victory still 
feels unreal. After the master of 
ceremonies called his name as 
the junior enlisted winner, he was 
unsure if he heard it correctly.

“I hesitated to get up at first,” said 
Thompson. “I was like, ‘Did they call 
the right name out?’ I didn’t think I’d 
get this title today.”

Thompson provided candid 
advice for U.S. Army Reserve Soldiers 
interested in participating in the 
competition someday.

“Do it. As Reserve Soldiers, we 
don’t often get opportunities like 
this, so if you’re needing a hand or a 
boost to tell you, take it from me: go 
do it.”

Spc. Stanley Thompson, a U.S. Army Reserve indirect fire infantryman representing the 
108th Training Command (Initial Entry Training), participates in the unknown distance 
foot march during the 2020 U.S. Army Reserve Best Warrior Competition at Fort McCoy, 
Wisconsin, Sept. 9. More than 40 Soldiers from across the nation traveled to compete in 
this year’s Best Warrior, hosted from Sept. 4-10, 2020. The 2020 BWC is an annual competi-
tion that brings in the best Soldiers across the U.S. Army Reserve to earn the title of “Best 
Warrior” among their peers. Competitors are evaluated on their individual ability to adapt 
and overcome challenging scenarios and battle-focused events, which test their techni-
cal and tactical abilities under stress and extreme fatigue. U.S. Army Reserve photo by Pfc. 
Tierra Sims

Spc. Stanley Thompson, a U.S. Army Reserve indirect fire infantryman representing the 
108th Training Command (Initial Entry Training), participates in an unknown distance foot 
march with a minimum weight of 35 pounds during the 2020 U.S. Army Reserve Best War-
rior Competition at Fort McCoy, Wisconsin, Sept. 9. Over 40 Soldiers from across the nation 
traveled to compete in this year’s Best Warrior, hosted from Sept. 4-10, 2020. The 2020 
BWC is an annual competition that brings in the best Soldiers across the U.S. Army Reserve 
to earn the title of “Best Warrior” among their peers. Competitors are evaluated on their 
individual ability to adapt and overcome challenging scenarios and battle-focused events, 
which test their technical and tactical abilities under stress and extreme fatigue. U.S. Army 
Reserve photo by Spc. Olivia Cowart

Stanley Thompson, a U.S. Army Reserve indirect fire infantryman representing the 108th 
Training Command (Initial Entry Training), poses for a portrait after completing the land 
navigation course during the 2020 U.S. Army Reserve Best Warrior Competition at Fort 
McCoy, Wisconsin, Sept. 8. Forty-four Soldiers from across the nation travelled to com-
pete in this year’s Best Warrior, hosted from Sept. 4-10, 2020. The 2020 BWC is an annual 
competition that brings in the best Soldiers across the U.S. Army Reserve to earn the title 
of “Best Warrior” among their peers. Competitors are evaluated on their individual ability 
to adapt and overcome challenging scenarios and battle-focused events, which test their 
technical and tactical abilities under stress and extreme fatigue. U.S. Army Reserve photo 
by Spc. Zachary Johnson

Spc. Stanley Thompson, a U.S. Army Reserve indirect fire infantryman representing the 
108th Training Command (Initial Entry Training) quickly navigates through the Ultimate 
Training Munitions Shoothouse during the 2020 U.S. Army Reserve Best Warrior Competi-
tion at Fort McCoy, Wisconsin, Sept. 7. More than 40 Soldiers from across the nation trav-
eled to compete in this year’s Best Warrior, hosted from Sept. 4-10, 2020. The 2020 BWC 
is an annual competition that brings in the best Soldiers across the U.S. Army Reserve to 
earn the title of “Best Warrior” among their peers. Competitors are evaluated on their in-
dividual ability to adapt and overcome challenging scenarios and battle-focused events, 
which test their technical and tactical abilities under stress and extreme fatigue. U.S. Army 
Reserve photo by Spc. Trenton Fouche

Spc. Stanley Thompson, a U.S. Army Reserve indirect fire infantryman, representing the 
108th Training Command (Initial Entry Training), participates in a three-gun transition 
range that includes the M26 shotgun, M4 carbine and M17 pistol during the 2020 U.S. 
Army Reserve Best Warrior Competition at Fort McCoy, Wisconsin, Sept. 7. Forty-four Sol-
diers from across the nation travelled to compete in this year’s Best Warrior, hosted from 
Sept. 4-10, 2020. The 2020 BWC is an annual competition that brings in the best Soldiers 
across the U.S. Army Reserve to earn the title of “Best Warrior” among their peers. Competi-
tors are evaluated on their individual ability to adapt and overcome challenging scenarios 
and battle-focused events, which test their technical and tactical abilities under stress and 
extreme fatigue. U.S. Army Reserve photo by Spc. Zachary Johnson
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Mission First and Always 
By Master Sgt. Gerald E. Fogel 
Photos by U.S. Army Reserve  
Sgt. Luis Desrosier 
B Co 2/379th Mission 

Bravo Company’s mission is to 
support in-processing basic trainees 
as they come through Initial Entry 
Training at Fort Sill, Oklahoma. Even in 
the event of a national pandemic, that 
same mission remains. Our Soldiers 
have stepped up to the considerable 
new challenges presented by 
COVID-19 and are not missing a beat. 

Pandemic-related problems require 
fast action and customized solutions. 
In response to a changing work 
landscape and in conjunction with 
the necessary social precautions, 
Bravo Company Soldiers have been 
assigned to Task Force Phoenix: 
Pandemic Response Team, in order to 
support all of the changing aspects 
of initial entry for new Soldiers. The 
Task Force provides assistance with 
Initial Reception Point (IRP) and 
ongoing Quarantine Operations, 
working tirelessly through both day 
and night shifts to fulfill and uphold 
their mission in the face of the many 
obstacles presented by the virus. Bravo 
Company Soldiers continue to in-
process trainees, assisting medical staff 
throughout pre-screening and initial 
virus testing measures. 

Bravo Company operates and 
maintains six bays and two office 
buildings across three quarantine 
locations, supports supply through 
issuing Organized Clothing and 
Individual Equipment (OCIE), and Sgt Butler, DS Mooreland, DS Sweeney, Spc Hineman, Sgt Desrosier of Bravo Company, 2/379th, 1st Brigade at Fort Sill, Oklahoma.

A recruit has her temperature checked by Spc. Bacerra, a Soldier assigned to the Bravo Com-
pany, 2/379th, 1st Brigade, upon arrival at Fort Sill, Oklahoma.

https://www.claflin.edu/
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provides assistance for drill sergeants 
through meals and by addressing 
fitness and welfare concerns of 
quarantined Soldiers. The company is 
carrying out these efforts with health-
conscious caution, and is doing their 
part to prevent further spread of the 
virus as they fulfill their mission.

These Soldiers understand the 
phrase “Mission First” and live by that 
mentality. They have been flexible 
in response to the myriad of ever-
changing tasks assigned to them, 
improvising and completing these 
tasks with little supervision while 
demonstrating a desire to execute 
above and beyond the standard. 
Though the parameters may change, 
the mission remains, and Bravo 
Company continues to fulfill theirs 
in the face of hardship, promoting 
a standard of not just duty, but 
efficiency, consideration, and 
innovation. Soldiers of Bravo Company, 2/379th, 1st Brigade at Fort Sill, Oklahoma.

Sgt. Derosier checks the temperature of a recruit during in-processing 
procedures at Fort Sill, Oklahoma.Sgt. Butler, Sgt. Desrosier, Spc. Bacerra take a quick break from in-processing recruits at Fort Sill, Oklahoma.

https://www.kansashighwaypatrol.org/
https://www.csiweb.com/
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Virtually Nothing Can Stop 
This DSOY Candidate 
By Maj. Adrienne Bryant

Every year the Center for Initial 
Military Training conducts the 
Drill Sergeant of the Year (DSOY) 
competition at different TRADOC 
installations. The competition 
typically takes place over a four-
day period and aims to bring the 
Army and Army Reserve top Drill 
Sergeants together for a chance 
to win the top honor—the Drill 
Sergeant of the Year award. The 
competition is physically and 
mentally demanding, and challenges 
competitors to push through 
fatigue, weather and surprise events 
over the multi-day event. 

Competitors are tested on 
various subject areas such as 
orienteering, rifle marksmanship, 
physical readiness training, Army 
Combat Fitness Test, first aid, 
rappelling, unknown distance runs 
and foot marches, general military 
knowledge, uniform inspections, 
Method of Instruction, and Drill 
and Ceremony. Competitors are 
expected to perform these tasks 
proficiently as well as excel in 
teaching these tasks to trainees in a 
simulated environment. 

One Division Soldier is no 
stranger to these competitions. 
Sgt. 1st Class Shane M. Price, a 
Drill Sergeant in Charlie Company, 
1-415th, 2nd Brigade, advanced 
through several competitions 
to compete in the TRADOC 
competition in August. The Phoenix, 
Arizona native has previously 

competed for Soldier of the Year 
in 2010 and Noncommissioned 
Officer of the Year in 2016. Also, 
Price won the 108th Training 
Command’s competition in 2018 
and was set to compete at the 
TRADOC competition, however, 
was unable to attend that year 
since the competition would 
conflict with his first year of law 
school. Unfortunately, the school 
Price planned to attend had lost its 
accreditation and he to put his law 
school and DSOY dreams on hold. 
Needless to say, he was eager for 
another opportunity to be named 
DSOY.

Knowing that the winner of 
the DSOY competition goes on 
active duty for a year, Price had a 
tough decision to make. “It was the 
opposite from 2018 when I put 
school first,” said Price. This time 
he had decided to put law school 
on hold and prioritize the DSOY 
competition. 

Unfortunately, this year’s 
competition didn’t go to 
plan either. Due to the novel 
Coronavirus, COVID-19, this year’s 
competition was conducted at 
various Basic Combat Training 

and One Station Unit Training 
installations with the DSOY Boards 
conducted virtually.

“I prefer competing in the 
physical environment,” said Price 
when asked how competing during 
the pandemic felt, “because it feels 
like you are competing with and 
not against people, and you can see 
how you’re doing—you can learn 
and network from each other.” 

Price said his driving motivation 
this year was the Soldiers that he 
competed with at the battalion and 
brigade level. 

“I competed with them before. 
And some of them I beat. I wanted 
to win for them, because they were 
such strong competitors,” explained 
Price. 

Usually, at these competitions, 
the Drill Sergeants are able to size 
up their competition throughout 
the four-day event. One of the first 
indicators of how you are doing 
compared to others is during the 
physical readiness event. The Army 
Combat Fitness Test (ACFT) is a 
six-event test that replaced the 
Army Physical Fitness Test (APFT) 
as the test of record in 2019. When 
asked his feelings about the new 
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ACFT in comparison to the old test, 
Price stated that he believed the 
new test shows more of a Soldier’s 
athleticism and fitness, because it 
pulls out your strength. 

“It’s not as redundant and you 
have to train for it,” says Price, 
comparing the new test to the 
former. 

The first time Price had ever 
taken the ACFT was during the 
brigade level DSOY competition 
at Camp Bullis, Texas, in February, 
where he scored 560 points. 
Staying in shape and physically 
active has proven difficult for many 
people during the lockdowns 
and gym closures imposed by the 
pandemic. However, gym closures 
were a nonissue for Price, because 
he was already working on setting 
up a home gym. 

“I started buying weights and 
squat racks off auctions,” said Price 
when talking about how he was 
able to train for the ACFT. “It’s too 
hot to run outside in Phoenix, so I 

was playing roller and ice hockey 
two times a week to keep up with 
my cardio.”

Price said one of the positives 
to come out of the period of time 
when most bars and restaurants 
were closed was that he was able 
to focus more on his nutrition. 
The Army’s top leaders in fitness 
and nutrition have all agreed that 
proper nutrition is a vital part 
of training for the ACFT. This test 
takes longer to administer than 
the old physical fitness test and 
requires very different muscle 
movements. Soldiers need to 
consider a more holistic approach 
to training—not only physical 
fitness, but mental alertness and 
overall health. I probably forget to 
mention that Price conducted his 
ACFT for the TRADOC competition 
with a broken toe—clearly, he 
was determined to be excel. 
That determination paid off and 
earned him the top score of all the 
competitors. Price scored a 598 out 

of 600 possible points on the ACFT.
Though Price was not named 

DSOY, he took another prestigious 
award home at the end of the 
competition—the 1st Sgt. Tobias 
Meister Award. Meister was a Drill 
Sergeant in the 95th Training 
Division and won the Army Reserve 
DSOY award in 2002. While at 
Drill Sergeant School, Meister’s 
perseverance and determination 
earned him the Excellence in 
Fitness Award when he scored 
356 points on the extended 
scoring scale– out of a possible 
300 – on the APFT. Meister went 
on to serve as a First Sergeant in 
the 321st Civil Affairs Brigade, 
where he was killed in action by 
an improvised explosion device 
while deployed to Afghanistan. In 
2009, TRADOC named the DSOY 
physical excellence award after 
Meister and began awarding it to 
the competitor with the highest 
physical fitness score. 

When Price was announced 
as the winner of this award, his 
division Command Sergeant Major, 
Robert Potts, shared with him the 
history of this award. Potts and 
Meister served as Drill Sergeants 
together actually competed for 
DSOY against one another in 2002. 

“Command Sgt Maj. Priest [108th 
Training Command CSM] also 
told me about Meister,” said Price 
when talking about his reaction to 
winning the award, “combined with 
his and Command Sgt. Maj. Pott’s 
stories of him really drew a true 
picture of how badass he really 
was.”

“When I got the history of the 
award, I was really proud that I 
could bring that specific award 
back to the division,” said Price. 

Price said he had a lot of people 
to thank for his success during 
the competition. He thanked 
DSOY Devin Crawford, winner 
of the 2018 competition, Sgt. 1st 
Class Bradford Griffith, and Staff 
Sgt. Benjamin Latham for pushing 
him this year. Griffith helped 
coordinate and conduct the 
Division competition and trained 
Price and his fellow competitors up 
for the USARC and TRADOC level 
competitions. Latham competed 
with Price and they pushed each 
other to win in their respective 
categories in competitions 
leading up to this point. Latham 
is currently representing the 
108th Training Command (IET) 
at the Army Reserve Best Warrior 
Competition, hoping to be titled 
the Noncommissioned Officer of 
the Year.

 Price also credited his Brigade 
Command Sergeant Major, CSM 
Roberts for being one of his biggest 
supporters. 

“[It] was like having your dad 
root for you at your football game,” 
explained Price.

So, what’s next for Price? He has 
plans to attend Officer Candidate 
School (OCS). His board meets in 
November to determine if he will 
be awarded a slot. Price’s primary 
Military Occupational Specialty 
is Military Police; however, he 
recently reclassified as a Combat 
Engineer and would like to go to 
Sapper School—the joint-training 
course for elite combat engineers. 
Also, if given the opportunity, 
Price would like to attend Ranger 
school. In addition to his military 
aspirations, Price still has plans 
to attend law school in the near 
future. 

https://www.portseattle.org/careers/veterans
https://www.audiogeeks.com/
https://info.dyouville.edu/military-pharm-tech-lp/
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Looking S.H.A.R.P at the JBLM Color Run 2020 
By Sgt. 1st Class 
Phetdavanh Sisavath 
Sexual Assault Response Coordinator 
(SARC) 
104th Division (LT)

One of the casualties of the 
early days of COVID-19 was the 
Joint Base Lewis-McChord (JBLM) 
much anticipated Color/Awareness 
Fun Run/Walk scheduled for April 
– S.H.A.R.P. Awareness Month. 
Thankfully, it was re-scheduled 
for September and participating 
members of the 104th Division 

(LT) Timberwolves full time staff 
chose the SHARP Program as the 
“cause” they wanted to highlight. 

Going further than the required 
5K distance, The Timberwolves 
received  encouraging waves along 
the way from drivers in passing 
vehicles.  A wonderful time was 
had by all and they received not 
only race swag and medals, but 
also the  fulfillment of  bringing 
important attention to S.H.A.R.P. 
awareness.  We’re looking forward 
to participating again in next year’s 
Color Walk/Run!
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 Hello Timberwolves, 
On 6 August, I assumed command 

of the 104th Division (Leader 
Training). It is a great honor 
and privilege to serve as the 
Commander of the 104th and to be 
a member of the Timberwolf team. I 
look forward to seeing you in action 
as we execute our mission. 

The command has an incredibly 
important mission of training and 
developing future Army leaders. In 
this area, we cannot fail and will 
not fail. Although the coronavirus 
has disrupted our Cadet Summer 
Training plans this year, U.S. Army 
Cadet Command & the 104th 
DIV (LT) have adapted with 
Operation Agile Leader. I look for all 
Timberwolf Soldiers to continue to 
be flexible as we continue to adapt 
to the ever-changing environment. 
In addition, our support to the basic 
combat training mission is also 
vital to the Army’s success. The last 
time that I was involved with Basic 
Combat Training and Cadet Basic 
Training was more than thirty years 
ago when I went through each of 
them. 

My BCT experience began when 
I enlisted in the Army in 1985. My 
plan was to gain job experience in 
the electronics industry and to get 
off the family farm in Wisconsin. 
Basic training at Ft Knox was my 
first time out of the great state of 
Wisconsin, and I actually got to 

sleep-in one Sunday since there 
were no cows waiting to be milked 
every morning. However, my initial 
basic training days were a struggle 
because of my lack of drill and 
ceremony skills. I was constantly 
out of step, and this upset my Drill 
Sergeant to no end. He would call 
“left flank march” and I would take 
out all of 3rd squad with a right 
flank march. I still remember him 
saying, “Private Fischer, your country 
*## is not going to make it.”  Luckily, 
my other drill sergeants recognized 
my performance in other areas, and 
I did graduate. As it turned out, our 
team took first place in the drill and 
ceremony competition…while I 
performed kitchen patrol that day 
for some reason. Shortly thereafter, 
I was off to advanced individual 
training to get my job experience. 

As I mentioned earlier, I was 
in the electronics field. However, 
my military specialty was a dying 
field. I had signed up to be a 
tele-typewriter repairer. Think a 
typewriter that can send messages. 
You may find a few of them out 
there in the Smithsonian museum. 
A few years later as I neared 
the end of my enlistment, there 
were surprisingly few openings 
for typewriter repairers with 
everybody focused on these things 
called computers. Fortunately, I had 
proven to be a decent Soldier and I 
was offered an opportunity to go to 
the United States Military Academy. 
At the Academy, my enlisted time 
enabled me to successfully navigate 
many of the initial challenges, and 
I actually did not hurt anybody 
during drill and ceremony! I 
specifically remember the senior 
trainers who ran our Cadet Summer 
Training providing active leadership 
as they instructed us on many of 
the same tasks that our command 
teaches today such as the hand 
grenade range and the rappel tower. 

Although my experiences may 
have occurred many years ago, 
we still operate under many of 
the same principles. Active caring 
leadership throughout training 
can confront and overcome any 
challenge. The Chief of Staff of the 

Army recently highlighted three 
areas (sexual assault/harassment, 
suicide, racism / extremism) that 
are a challenge to our Army as they 
break trust and harm our Soldiers. 
We as leaders need to be active 
leaders and confront these issues 
immediately. This ties into the 
Army’s “This Is My Squad” mantra, 
where if Soldiers in a unit really get 
to know one another, they’ll look 
out for one another, they’ll better 
understand one another, and they’ll 
notice when something seems 
“off” with one of their teammates. 
Let’s work thoughtfully and 

unwaveringly to ensure that our 
squad and our Army is free of sexual 
assault/harassment, suicide, and 
racism/extremism.

I hope that this short article 
provides you with a bit of my 
background and also highlights the 
importance I see in our mission and 
what we need to do to continue to 
be successful. As we execute our 
mission and support each other, 
we will undoubtedly be training 
future Army leaders. Go easy on 
them if they struggle to stay in step. 
Timberwolf 6 out.

From the 104th Training Division (LT)Commander

By Brig. Gen. Rodney J. Fischer 
Commanding, 104th Training Division (LT)

https://www.qualitydriveaway.com/
https://www.foremosttransport.com/
https://www.moravian.edu/
https://www.costco.com/join-costco.html#military-membership
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I would like to take this 
opportunity to say how truly 
honored I am to be selected as 
the 104th Division CSM. This 
has been the most humbling 
experience of my entire life 
to date. I could never have 
dreamed 29 years ago that an 

eighteen-year-old boy stepping 
off the bus at Parris Island, 
South Carolina, and placing his 
feet upon those famous yellow 
footprints would someday be 
afforded the honor of such a 
prestigious position. As I reflect 
on how I got here, I can sum 
it up in one phrase that was 
drilled into me as a young 
Marine and I still use every 
time I stand in front of Soldiers, 
“it’s not about you “ . 

I honestly cannot recall the 
first class I sat through, nor 
the first NCODP where I was 
taught this phrase to not only 
live by, but to build a career on 
as well. It seems simple to most, 
but it truly is the basis for every 
decision I make in the military 
as well as the civilian world. I 
feel if you can take a step back 
and look at every choice you 
make and draw a line to that 
statement then you are making 
the right one. 

This is not something I have 

to explain to anyone in this 
command as it is the ground in 
which all training is conducted. 
Yes, for the ones of us who 
have been through it, we know 
the sense of pride of walking 
across the stage and donning 
the coveted Drill Sergeant Hat 
that you have earned, or the 
feel of walking out in front of 
the Company formation and 
falling them in and giving the 
“right face, forward march.”  
However, when you step back 
and look at it, that is not about 
you either. Any instructor, be it 
Drill Sergeant or not, will tell 
you the true reward of that 
position is watching someone 
develop, and knowing that in a 
small or large way a seed was 
planted that made a difference 
in someone else’s career and 
life.

It seems cliché’ to say, but 
I honestly feel like we have 
the most important mission 
in the Army. No other unit can 
claim to have such an effect 
on the military as we do, not 
only in the 104th Division, but 
also combined with the other 
two Divisions under the 108th 
Training Command. Together, 
we literally shape the future 
of the Army. We all have the 
stories that we remember from 
our initial training that have 
stayed with us throughout 
our careers, stories that have 
molded us into what we are 
today as Soldiers and leaders. 
There is an opportunity for 
every instructor, whether a 
Drill Sergeant at BCT or a 
demonstrator on a lane, to say 

something or demonstrate a 
task that will stick with an 
individual for the rest of their 
lives, or in some cases, even 
save it. That is one of the most 
powerful missions anyone 
can ever be asked to do in my 
opinion.  

I must give the leaders and 
mentors I have worked for 
and beside years of credit for 
getting me to where I am today. 
Many of them had no idea that 
by just watching how they 
interacted or performed their 
day to day duties they were 
helping to form a someday 
division Command Sergeant 
Major. I have so many to thank 
that if I named them all, I 
would just be leaving many 
out. I am saying this to remind 
those reading my article that I 
absolutely know that I did not 
get here on my own. I believe 
every Soldier will say the same.  
I also say this to remind you to 
take caution in your words and 
actions as you too are shaping 
other Soldiers in their futures, 
either right or wrong. 

I will conclude with this 
thought: I am truly honored to 
be selected for this position. 
I make this promise to Brig. 
Gen. Fisher as well as the 2,367 
Soldiers of the 104th Training 
Division, I know this position is 
not about me. I will also heed 
the advice and guidance of my 
mentor and friend Command 
Sergeant William Phipps to “stay 
humble”. 

Timberwolf 7
Out

From the 104th Command Sergeant Major

By CSM Sgt. Maj. Neil J. Pierce 
Commanding, 104th Training Division (LT)

https://www.oc.edu/military
http://www.southeastern.edu/acad_research/depts/nurs/undergrad_degree/lionvip/
https://try.vcacademics.com/onlinedegrees/
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Washingtonian Takes Command
By Staff Sgt. Yavan Harper 
G1 Human Resources NCO 
104th Division (Leader Training)

The 104th Headquarters and 
Headquarters Company Change 
of Command ceremony took 
place in July of this year.  HHC 
has a new Commander and his 
name is Cpt. Collin Ashley.  He 
is a native of Washington State, 
graduating from Tumwater High 
School as one of only three 
students to accomplish both 
a diploma and an Associate’s 
Degree before receiving a 
scholarship to Pacific Lutheran 
University and going into the 
ROTC program.   

Ashley completed ROTC and 
graduated from college in 2013 
before heading off to complete 
his training in Field Artillery.  
His first duty station was Korea, 
then an assignment to Ft. 
Bliss as the Rear Detachment 
Commander for Bravo Battery, 
2-29 FA. He completed his 
Active Duty time in 2017, had a 
brief stint in the IRR, and then 
entered the US Army Reserve.  
His Reserve commitment 
allows him to participate in an 
area of expertise close to his 
heart - finance.  Forecasting 
and planning budgets takes a 
creative and elastic mind, one 
that this Commander intends to 

use to the benefit of everyone 
in HHC. 

Supporting his team of 
Soldiers so they can actively 
lead from the front is one of 

Ashley’s main focuses. He is 
well versed in understanding 
interpersonal dynamics as he 
is the middle brother to older 
brother Victor and younger 
brother Ian; but he may be most 
influenced by two men, his 
father and Lt. Col. Hutnik.  

Ashley observes the resolve 
of these men and identifies that 
leadership doesn’t have to be 
loud to be heard, nor does it 
have to be flashy to be seen. 
What leadership does need 
is be humble and relatable to 
be impactful. Cpt. Ashley is 
striving to be a Commander 
seen through his personal 
commitment to the success 
of ALL those he leads.  His 
unassuming way gives only a 
glimpse of how very complex of 
an individual he is.  

Complexity doesn’t make him 
an elitist however. 

Ashley has favorite movies,  
favorite authors and inspiring 
individuals he finds fascinating 
products of humanity.  Like so 
many of us he has filled his time 
during this Pandemic listening 
to audiobooks while completing 
projects at his home, playing 
board games, and walking his 
loaner dog Sherman (Richard 
Sherman) to pass the time. 

Though he considers his 
idle time as productive, he also 
addressed the reality of what 
this “time in history” means to 
the individual Soldier and many 
other individuals dealing with 
the result of self-isolation.  He 
stresses the importance of being 
able to create an environment 
within his ranks that would 

truly not leave anyone behind.  
He candidly spoke of those 
he knows that have suffered 
the ill effects that can occur 
when you lose contact with 
your daily routine, friends, 
co-workers, etc. and boldly 
expressed that this isn’t what 
he wants for his Soldiers.  He 
encourages Soldiers to never 
be afraid to use ALL of the 
resources available to keep 
your mind, heart, and soul right. 
He emphasized your chain {of 
command}, Military One Source, 
and civilian programs are always 
available. Ashley has personally 
acted as a resource for those in 
his family and friends who have 
dealt with the mental health 
effects during this time.  

All in all, expect a bright 
future ahead for HHC with 
this new Commander.  Ashley 
has the ability to balance the 
challenges of Virtual Battle 
Assemblies and mandatory 
training with a calm demeanor; 
he believes in the necessity of 
training and that training can 
be a delight not a dirge. Ashley 
sincerely believes in the success 
of the individual as well as the 
collective ability for HHC to 
lead from the front.

 Favorite Movie: A Knight’s 
Tale
 Favorite Author: Brandon 
Sanderson
 Favorite Celebrity: Patrick 
Rothfuss

Commander’s Quote: “I 
hope that people that I’ve led 
think I was fair and had a 
positive impact on their life in 
some way.”

Capt. Ashley relaxes with a 1000+ page epic fantasy novel during his free time.

New HHC Commander Capt. Ashley.
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Connected ... Virtually
By Jason M. Rogers 
Suicide Prevention Program Manager 
HQ, 104th Division (LT)

In the middle of a pandemic, 
stay at home orders, and an 
oversaturation of news and social 
media, it is easy to feel isolated 
and disconnected from a world 
that we previously knew.  Many 
wonder if we will ever return 
to what we once knew or if this 
“New Normal” is really going to 
become our long-term reality.  
For many, social interaction now 
means gathering in video chat 
rooms or behind protective panes 
of plastic.  Gyms once filled with 
runners, weight lifters, and those 
exercising, have become barren 
wastelands; the equipment left 
behind now a monument to what 
once was.

If this year has done anything 
for us, it has served as a stark 
exclamation point of one of 
our most basic human needs: 
Connection.  

At our core, the human brain 
craves to be part of a larger group 
and accepted by those around 
us.  From our earliest ancestral 
days to now, our subconscious 
drives our conscious thinking 
with a goal of connection with 
others, and it is this primal instinct 
that is a stimulus for friendships, 
involvement with community 
events, or any number of decisions 

we make daily.  Our society will 
build upon this notion: if we live 
in a community and support each 
other’s need, we will survive and 
prosper.

Connection however, doesn’t 
just mean connection with 
other people.  We must also stay 
connected to ourselves.  While 
group acceptance is heavily 
weighted in our intrinsic value 
system, self-awareness and personal 
value are equally important traits. 
Many of us do things that bring us 
joy and satisfaction that rewarding 
our brain with feelings of 
accomplishment and satisfaction.  
Whether after a long day at work 
or a stressful event, connecting 
with ourselves allows our body and 
mind to release stress and tension. 

One Soldier from the 104th 
Division (LT), Master Sergeant 
Kimberlee Hilliard, has taken the 
idea of connection into virtual 
physical training sessions.  A 
trained and certified Army Master 
Fitness Instructor, she hosts online 
physical training seminars that 
help maintain fitness and agility.  
MSG Hilliard says she developed 
the idea after hearing about 
Soldiers complain they couldn’t 
get ready for the upcoming ACFT 
without going to a gym and 
couldn’t stay motivated without a 
group session.  An avid and self-
proclaimed fitness advocate, she 

wanted to bring the gym to the 
Soldier in a way that was easy and 
reliable.

With her garage as the 
backdrop, MSG Hilliard teaches 
Soldiers functional fitness without 
any traditional gym equipment 
that can be done anywhere her 
participants might be.  MSG 
Hilliard says she wanted to 
design a class that anyone could 
participate in, regardless of fitness 
level or experience, and in about 

30 minutes are more prepared 
for the upcoming ACFT.  She says 
that while training for actual 
ACFT can’t be replaced, she leads 
exercises that are intended to 
make the Soldier more prepared 
for success.

MSG Hilliard’s videos can be 
found on the 104th Division 
Facebook page: www.facebook.
com/104thdivision

We are connected, virtually.

Diversity and Inclusion 
By Master Sgt. Mark Fischer 
Equal Opportunity Advisor 
104th Division (LT)

Diversity. What does this really 
mean to you? To me it means 
leadership positions are and should 
be a reflection of the diversity 
in our ranks. We should take 
into consideration that we are 
promoting and assigning someone 
based on their merit, fitness and 
the capability to lead others in 
stressful and non-stressful times. It 
also means allowing for and giving 
everyone the same opportunities 
for these positions, in both the 
short term and long term.

But diversity is not enough. 
Without inclusion, diversity 
fails. So, what is inclusion? Face 
value; inclusion is participation 
of any leader (potentially) both 
operationally and during the 
decision-making processes. 

To be successful you need both, 
and it is a challenge to try to do 
both equally, but by doing so you 
do increase your talent pool and by 
being more diverse and inclusive 
you improve moral (climate), trust, 
and Esprit de corps. 

For me, after 32 years of 
experience, the takeaways are 

to listen and be approachable as 
a leader. Be present for training, 
all training! Learn who is on 
your team, and do not jump to 
conclusions. Have private 
conversations behind closed 
doors, and reward in public. One 
small item we started to do as a 
First Sergeant with my company – 
Birthdays. We always have troops 
report for birth month audits, so 
during first formation we would 
identify who was due their birth 
month audit, and the company 
would sing happy birthday to them. 

For some of our Soldiers, this was 
the only time someone said happy 
birthday to them. 

We also did Hero for the day, 
celebrating areas like highest PT 
score, or the highest scores on 
the range that day. I also made 
APFT certificates for the 290 and 
above. Small easy to do things, but 
we saw a huge improvement in 
morale, which impacted our overall 
readiness in a positive way. Lastly, 
I always thanked our Soldiers and 
thanked their families at closing 
formations. 

Celebrating Soldiers allows them 
to know they matter to you, but 
paying attention to your own skill 
sets is also critical. 

Be present for all EO training, 
and understand diversity and 
inclusion by taking part in this 
training and challenging yourself 
to attend observances or events 
for MLK Day, Hispanic Heritage 
month, Native American Heritage 
month and others. Maybe get out 
of your comfort zone and go to 
a holocaust museum, live in the 
lives of those unlike yourself. 
Then take what you have learned 
from some of these events and do 
some research to learn about our 
history and the history of others. 
By understanding yourself and your 
heritage, you might be in a better 
place to understand how others 
pushed through discrimination, and 
how they still served our nation 
honorably, with conviction, even 
when faced with these challenges. 
Ask your Soldiers “tell me a little 
about how you grew up”

As I set to retire next year, I know 
our Army is in a good place, and I 
know the changes that I have seen 
in the last 32 years have made the 
Army more diverse and inclusive. 
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Even at Home ...
Keeping Physically and Mentally Fit Isn’t Out of Reach
By Master Sgt. Kimberlee Hilliard 
Master Fitness Trainer 
G1 NCOIC 
104th Division (Leader Training

As a Master Fitness Trainer for the 
104th Division, I feel I can serve our 
Soldiers by providing a platform 
to build mental strength through 
physical fitness. Physical fitness is 
not just about getting into shape to 
pass the Amy Combat Fitness Test.  
Physical fitness assists in attaining 
and maintaining a healthy lifestyle.  
For the past several months, we have 
faced difficult challenges such as gym 
closures, limited or no home workout 
equipment, daycare closures, working 
from home or not working at all, and 
even challenges with healthy grocery 
store food options. 

It is important for Soldiers to 
maintain a sufficient level of physical 
and mental fitness for ourselves, our 
families and our friends.  Exercise can 
assist with improving our mood and 
help with anxiety and depression.  
When our families and friends see 
our upbeat mood, they are more apt 
to mirror the behavior and mood.  
Our battle buddies are also our “why”.  
Reaching out to a battle buddy can 
be the most important thing you do 
in that person’s life. You never know 
what someone is going through and 
if you can reach someone through 
something as simple as a live video 
call from your phone while you’re 
walking, then I encourage everyone 
to do it more often. COVID has 
brought out a completely different 
norm and as Soldiers we are used 

to adapting and overcoming such 
situations. This is just another one of 
these circumstances that we have 
the ability to adapt as members 
of the 104th DIV. Our training we 
receive in the Army such as MRT, 
Suicide Prevention and SHARP 
teaches us to apply supportive 
skills in these types of situations. It’s 
important to make those calls and 
connect with others.  

Equipment is not necessary to 
keep a healthy mind and body. 
Whether it be burpees in your living 
room, jogging around the block or 
swinging some kettle bells in your 
garage, it is possible to stay healthy 
during these changing times. I rise 
every morning at 0545 to ensure I 
get my workout in before the kids 
wake, before I put on my uniform, 
before I crack open my computer, 

and before the chaos begins. I do this 
to ensure I keep myself in check and 
keep my mind and body performing 
at its best. 

The ACFT isn’t going away and 
we have to continue to train. In 
order to maintain fitness, the 104th 
Division is hosting a workout session 
three days a week utilizing virtual 
remote technology.  Timberwolves 
will still be able to encourage and 
push each other to grow through 
online workouts. Incorporating the 
technology into our Full Time Support 
PT program has been a great way to 
keep us all engaged whether we’re at 
the reserve center, in our garages or 
living rooms.  Broadcasting a virtual 
workout wasn’t something we did in 
the past but the new normal shows 
that this is a great addition to staying 
connected.

“Mental Strength Through Physical Fitness”

“Being a positive role model for my children is important to me because I want them to 
emulate a healthy lifestyle and grow to be positive role models for others.”

“Squats are a staple exercise in building a Strong and stable core.”“Continuing to push through barriers.” 
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104th Training Division (Leader Training) Holds 
Command Sgt. Maj. Change of Responsibility 
Story and photos by 
1st Lt. Sabra Adkins 
Operations Officer 
2nd Brigade, 104 Division (LT)

FORT KNOX, Kentucky — 
Observing strict physical and 
social distancing requirements, 
Command Sgt. Maj. Neil J. 
Pierce took over for outgoing 
Command Sgt. Maj. William 
C. Phipps as Command 
Sergeant Major for the 104th 
Division (LT) in a change of 
responsibility ceremony at 
3:30 p.m., Aug. 15 in Waybur 
Theater. The ceremony is one 
of time-honored tradition that 
represents a formal transfer of 
authority and responsibility.

104th Training Command (LT) 
commanding general, Brig. Gen. 
Rodney J. Fischer, gave a special 
welcome to all the members of 
the Pierce and Phipps families 
who attended virtually; as well 
as those Soldiers from the 
Division. 

Fischer praised Phipps for 
his work while serving as 
the 104th Division Command 
Sergeant Major. “It’s an honor 
to stand here today as the 
new division commander for 
this milestone in your career,” 
Fischer said. 

Phipps thanked his family, 
his Soldiers, and his leaders for 
supporting him during his time 
as command sergeant major.

“It’s not about me, it’s 
about the Soldiers I had the 
honor to lead along the way. 
Without them I wouldn’t be 
here,” Phipps said. “Without my 
family’s support and sacrifice, I 
wouldn’t be here” he added.

Pierce, the incoming 
command sergeant major, 
thanked Phipps for his 
guidance during this transition 
to his new assignment. “It’s 
been an honor to serve with 
him and to know him the last 
eight years,” Pierce said. 

Prior to his change of responsibility ceremony, Command Sgt. Maj. Phipps shows his Tim-
berwolf pride during a morning PT session. 

Incoming 104th Division (Leader Training) Command Sgt. Maj. Neil J. Pierce assumes re-
sponsibility from outgoing Command Sgt. Maj. William C. Phipps in a ceremony August 15 
in Waybur Theater, at Fort Knox, Ky.

Command Sgt. Maj. Phipps bids farewell to the Timberwolves during  the Change of Re-
sponsibility.

Command Sgt. Maj. Phipps receives a farewell gift from his  battle buddies in 2nd Brigade, 
104th Division (LT)

https://www.jaxsheriff.org/Careers.aspx
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Adapting to the Times; 104th Division (LT) Conducts  
a Virtual Change of Command Ceremony

By Sgt. 1st Class Darleen G. Adkins 
PAO NCO 
104th Division (LT)

The 104th Division (Leader 
Training) conducted a virtual 
Change of Command ceremony 
between outgoing commanding 
general, Brig. Gen. Joseph A. Edwards 
II, and incoming commanding 
general, Brig. Gen. Rodney J. Fischer, 
on August 6th.  Friends, colleagues 
and leaders from different areas 
of the country participated in this 
unprecedented ceremony via an 
online communications platform.

From offices here at JBLM, a 
temporary duty (TDY) barracks at 
Camp Parks, Calif., and homes in the 
surrounding area and afar, the time 
honored tradition in spite of the 
pandemic was carried out.

Narrating the ceremony from 
her office at Joint Base Lewis 
McChord, Washington, Master Sgt. 
Kimberlee R. Hilliard began the first 
division virtual ceremony in earnest.  
Chaplain (Lt. Col.) James R. Maxwell 
then provided the invocation from 
his home in Washington.

With a virtual salute between 
Brig. Gen. Rodney J. Fischer and 
Maj. Gen. Andrew J. Juknelis, 
commanding general of the 
108th Training Command (Initial 
Entry Training), Fischer assumed 
command.  

“I’m truly honored and humbled 
to be given this opportunity.” 
Fischer stated.  “This is an important 
mission of developing the next 
generation of leaders for the Army.  
The 104th division leaders and its 
Soldiers have done an outstanding 
job on this mission.  I could not 
have asked for a better or more 
supportive transition.”

Fischer has served in both the 
active and reserve components 
for 35 years most recently as the 
80th Training Command’s deputy 
commanding general.  He enlisted 
in 1985 and graduated from the 
United States Military Academy 
(USMA) in 1992.  He deployed to 
Operation Intrinsic Action in 1995 
and has served in various staff and 

leader capacities during his active 
duty time.  Fischer joined the Army 
Reserve in 2002 and deployed 
to the Middle East in support of 
Central Command (CENTCOM) 
operations.  

Juknelis praised the well-honed 
leadership skills of Fischer, whom 
he has worked with previously.  

“He’s the right leader at the right 
time to lead this formation back 
from the COVID environment, 
back through our individual 
training, back into the complex 
collective training again,” enthused 
Juknelis.  “He’s a training expert and 
knows how to build a great team, 
knows how to get the best from 
people and recruit and develop 
talent.  General Fischer and family 
welcome.” 

Juknelis thanked Brig. Gen. 
Edwards and his family for their 
contributions to a successful 
command applauding the specific 
efforts of Edwards.

“…You built a great team; you’re 
an excellent problem solver as 
demonstrated in your fantastic 
support to TRADOC, Cadet 
Command, USMA and especially the 
way you lean forward to get after 

training in the COVID environment.”  
Juknelis also wished Edwards 
and his family success in the next 
assignment.

Fischer holds a Bachelor’s degree 
in Electoral Engineering from USMA 
and two Master’s Degrees; one 
in Business Administration from 
the University of Colorado and 
one from the Army War College in 
Strategic Studies.  He is married, 
and he and his wife Julie have two 
children.

The 104th Division (LT) provides 
leader training support to United 

States Army Cadet Command 
(USACC), United States Army 
Military Academy (USMA), and to 
select Reserve Officer Training 
Corps (ROTC) Universities across 
the nation to build future leaders 
for the Army.  The unit adapted from 
its activation in 1921 and its combat 
days as an infantry division in 
northern Europe during World War 
II.  Just as the unit adapted through 
mission changes, its Soldiers found 
ways to achieve their own mission 
success in the COVID environment.

https://www.pcitraining.edu/military
https://www.ngu.edu/serviceutm_sourceprintutm_mediummilitary20adutm_campaignmilitary20adutm_termspring202020utm_contentspring20202020service20ad.php
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4-413TH SROTC BATTALION BIDS FAREWELL 
TO LTC REGINALD T. EGGLESTON 

By Master Sgt. Jan M. Matthews
 S-1 NCOIC, 4th Battalion 
413th Regiment (SROTC)

On Sunday, July 12th, 2020, at 
1100 EST, Soldiers and families 
around the country gathered 
virtually to attend the 4th 
Battalion, 413th Regiment Senior 
ROTC Battalion Change of 
Command Ceremony between 
Outgoing Commander, Lt. Col. 
Reginald Eggleston, and Incoming 
Commander, Lt. Col. Pamela Gilbert. 
The ceremony, narrated by Cpt. 
Jordan Chick, included remarks 
by both commanders as well as 
the Brigade Commander, Col. Jens 
Hansen. 

Lt. Col. Eggleston remarked how 
under his leadership the 4-413th 
Battalion “made strides in readiness 
metrics, recruiting and retention, 
and mission support to universities 
and Cadets.” He led a successful 
annual training event at Fort Knox 
in 2019 for over 140 Soldiers. 
His implementation of monthly 
OPSYNC calls between section 
leaders and region leadership 
opened communication across the 
geographically-dispersed battalion. 
Over his two years in command, 

the 4-413th Battalion supported 82 
programs and trained over 10,000 
cadets. In the midst of a pandemic, 
he implemented four virtual battle 
assemblies, each with seamless 

virtual training led by adjunct 
instructors from universities 
across the eastern states. In two 
years, despite all obstacles, Lt. 
Col. Eggleston pulled the 4-413th 

Battalion into the #1 position in the 
Brigade and Division. 

Col. Hansen expressed an 
accurate description of Lt. Col. 
Eggleston: “You never lost your 
nerve, you always had a plan, and 
you never allowed an obstacle to 
stop you.” The Brigade Commander 
extended thanks to Lt. Col. 
Eggleston’s wife, Regina, describing 
the couple as a “team of equals.” 
He remarked on Lt. Col. Eggleston’s 
superior ability to balance his role 
as commander with his civilian 
position as Superintendent of 
Geary County Schools in Junction 
City, KS. 

Lt. Col. Eggleston’s absence 
will be greatly felt across the 
Battalion; Soldiers of the 4-413th 
Battalion agreed with the Brigade 
Commander when he said he is 
“better for having worked with 
[him].” 

Col. Hansen closed by offering 
a warm welcome to the incoming 
commander and reaffirming his 
tradition of leadership through 
support and empowerment to 
Gilbert who also expressed energy 
and enthusiasm and is “eager to join 
the team.” 

R-Day COVID Style 
Col. William Bundy and 

Command Sgt. Maj. Neil Pierce, 
visited the United States 
Military Academy, West Point 
from 11-14 July, to observe the  
R-Day mission being supported 
by 3-304. On July 12th, Col. 
Bundy and Command Sgt. Maj.  
Pierce visited each station in 
the reception process utilizing 
a Brigade Soldier. Additionally, 
they visited with USMA staff 
to improve coordination for 
next year’s mission and beyond. 
Col. Bundy awarded a Brigade 
Commander’s coin to Sgt. First 
Class Umble, Staff Sgt. Badillo, 
and Staff Sgt. Brand of 3-304th 
for performance in support 
of USMA’s R-Day COVID-19 
mission. On July 13th, Maj. 
Gen. Juknelis, 108th Training 
Command commanding 
general, and Brig. Gen. Edwards, 
104th Training Division 
commanding general, arrived 
and received a tour of R-Day 
activities and a brief on the 
mission status.
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4-414 (SROTC) NCOs and Officers Critical  
to Support of Operation Agile Leader  

in Task Force Colorado/Wyoming
By Maj. Peter C. Hjelmstad 
Assistant Professor of Military Science, 
4th Battalion, 414th Regiment, 1st 
Brigade

Just about any Officer who 
is commissioned through the 
Reserve Officer Training Course 
recalls their time at Cadet 
Summer Training (CST).  The 
name and location for CST has 
changed over the years, but is 
currently a 5-week course at 
Fort Knox that Cadets must 
attend between their Junior 
and Senior years of college. 
CST is a time where Cadets are 
assigned leadership positions 
and assessed on their leadership 
performance. The assessments at 
Cadet Summer Training are used 
to determine which component 
and branch the Cadet will serve 
in once they commission.  

When Cadet Summer Training 
at Fort Knox was canceled 
for the summer of 2020 due 
to COVID-19, ROTC programs 
were asked to form a Task 
Force, analyze CST and replicate 
it on a smaller scale closer to 
home.  This abbreviated CST 
would be known as Operation 
Agile Leader (OAL).

The ROTC Departments from 
Colorado State, University of 
Colorado – Boulder, University 
of Colorado – Colorado Springs, 
and the University of Wyoming 
grouped together to develop 
Task Force Colorado/Wyoming 
(TF CO/WY). TF CO/WY then 
decided to hold their Operation 
Agile Leader at Fort Carson, 
Colorado in August 2020. 

New to planning and 

staffing such an event, the 
four schools of TF CO/WY 
relied on 4-414 SROTC NCOs 
and officers to help plan, 
organize, and conduct the 
event.  Traditionally, 4-414 
SROTC members supplement 
the staff at these schools 
during the school year as 
Assistant Professors of Military 
Science and Senior Operations 
Sergeants, but don’t normally 
participate in or staff Cadet 
Summer Training.

On August 6, 2020, TF CO/WY 
OAL began with initial COVID 
screening and in-processing. 
Cadets then headed to the field 
for four days of Situational 
Training Exercise (STX) lanes.  
Several 4-414 SROTC Officers 
and NCOs served as Observer, 
Coach, Trainers and completed 
Cadet leadership evaluations.  

After the STX lanes, Cadets 

completed both day and night 
land navigation courses.  Finally, 
Cadets qualified with M16 rifles 
at the range.  

Ultimately, eight 4-414 SROTC 
NCOs and Officers helped 
with the TF CO/WY OAL by 
planning, managing logistics, 
evaluating Cadets, staffing 
ranges and land navigation 
courses, and helping with 
anything else that needed to be 

done.  
Overall, TF CO/WY OAL was 

a great success. With special 
thanks to 4-414 SROTC Staff 
that included Maj. Lance 
Cartrite, Maj. Tim Hilke, Maj. 
Peter Hjelmstad, Maj. Sarah 
McInerney, Maj. Katie Rojewski, 
Maj. Jeff Ullmer, and Sgt. 1st 
Class Joshua White, it met the 
intent of replacing this year’s 
CST.

 Maj. Rojewski, center, shares combat knowledge with her platoon.

Cadets assaulting the objective during STX.

Cadets prepare to head out for STX Lanes.

TF CO/WY
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Overcoming A Year Like No Other
By Capt. Stephen Dyer and 
1st Lt. Jazmine Gillett 
S3, 3rd Regiment, 414th Regiment (CST) 
1st Brigade, 104th Division (LT)

Being able to provide skilled 
and motivated instructors for 
Operation Agile Leader (OAL), 
while keeping Soldiers and their 
family healthy and safe, were 
the priorities of the 3-414th CST 
BN moving forward during our 
expected busy summer season of 
annual training.  After the news 
of Cadet Summer Training being 
cancelled and the implementation 
of OAL, the 3-414th’s annual 
training consisted of supporting 
different OAL missions for Cadet 
Command, and the United States 
Military Academy (USMA).  A 
major step in the operations 
process is to constantly go 
through the cycle of planning, 
preparing, executing and 
assessing to see where we stand; 
areas to improve in the future; 
how to refocus our actions to 
align with the mission; and how 
to consistently keep the priorities 
1st Brigade, 104th Division and 
3-414th had set forward at the 
start of this planning process.  
This was most prevalent for 
Soldier’s safety concerns while 
balancing the demands and 
challenges of their civilian 
careers. Many of our Soldiers 
were required by their civilian 
employers to self-quarantine for 
two weeks after their return from 
out of state training.  3-414th 
filled as many missions as 
possible, but we still were short 
on manpower.  With the support 
and understanding of higher 
HQ, some of Taskforce (TF) OAL 
were reassigned.  Yet other OAL 
missions were cancelled entirely 
because of dramatic increases 

in COVID-19 cases across the 
country. 

Our first mission was USMA 
COVID 1, from June 28, 2020,  
to July 11,  2020. The mission 
at USMA tasked Sgt. Evans, Sgt. 
Ferguson, Sgt. Johnson and Sgt. 
McCullough to provide CQ duty 
for more than 90 Cadets and 
Soldiers who tested positive 
for novel coronavirus disease 
2019 (COVID-19). For many, 
this was their first encounter 
with someone who was positive 

for COVID-19.  Our Soldiers 
demonstrated flexibility upon 
arrival at USMA and quickly 
adapted to the fluidity of the 
mission. Displaying a high level 
of professionalism, they worked 
diligently with the cadre to stay 
informed, while maintaining and 
open lines of communication. 
Our Soldiers blazed a trail as the 

first set of Soldiers to support this 
unique mission in a COVID-19 
operating environment.

Sgt. Adams and Spc. Jeffers 
were our next round of Soldiers 
selected to provide medic 
68W support at Fort Knox, Ky. 
Expecting to support the mission 
as 68Ws, Sgt. Adams and Spc. 
Jeffers expressed that there was 

3-414th TF McCoy Soldiers completing their ambush OPFOR mission; Left to right, SFC Hall, LTC Hewitt, SSG Park, SGT Voung. 

Sgt. 1st Class Hall during an OPFOR mission. SSG Park and SFC Hall after TF McCoy OPFOR mission.
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still a lot to learn from this new 
OAL approach during COVID-19. 
They remained flexible and 
used this experience to gain 
knowledge and see what can be 
implemented back at our unit.  
They were able to share what 
they learned during OAL in the 
unit’s drafting of its COVID-19 
mitigation strategy, focused on 
the return to in-person battle 
assembly (BA).  

Next in line was Task Force (TF) 
McCoy with 11 Soldiers serving 
as the opposing force element for 
situational training exercise (STX) 
lanes training at Fort McCoy, Wis. 
This OAL mission supported the 
training of 89 Cadets that were 
evaluated in their leadership 
skills and potential to lead others. 
While there were many logistical 
issues, our team remained flexible 
to the needs of the cadre.  Our 
Soldier performed above and 
beyond expectations, worked 
exceptionally together, and came 
up with creative and practical 
ways to enhance cadet training, 
while mitigating COVID-19. 

Master Sgt. Clark, Sgt. 1st Class 
Bradford and Staff Sgt. Laeger 
supported TF Ripley, serving 
as an opposing force (OPFOR) 
element for situational training 
exercise (STX) lanes training at 
Camp Ripley, MN during 10-20 
August 2020. This OAL mission 
trained more than 300 Cadets. 

In any training event of this size 
logistics and communications are 
always a challenge.  Our team, 
however, overcame adversity 
and established a standard of 
excellence for others to follow. 

A special thanks to our training 
NCO Staff:  Sgt. Carpenter, Sgt. 
1st Class Lee, Master Sgt. Ziolko, 
Mr. Kayama and Mr. Campos, who 
reacted to all the demands of the 
planning process and ensured 
Soldiers were ready to go. 

3-414th BN is proud of all 
the Soldiers who adapted to 
mission demands, overcame the 
challenges presented, and acted 
in the highest of professionalism 
that reflected greatly upon their 
unit and themselves.  These 
Soldiers took on all 2020 could 
bring and proved themselves 
Army Strong! 

•  USMA Soldiers: Sgt. Evans, Sgt. 
Ferguson, Sgt. Johnson and 
Sgt. McCullough

•  TF Fort Knox Soldiers: Sgt. 
Adams and Spc. Jeffers 

•  TF Ripley Soldiers: Master Sgt. 
Clark, Sgt. 1st Class Bradford 
and Staff Sgt. Laeger

•  TF McCoy Soldiers: Sgt. 
Cabotage, Sgt. Craig, Sgt. 1st 
Class Hall, Staff Sgt. Motyko, 
Sgt. 1st Class Nelson, Staff 
Sgt. Park, 1st Lt. Patin, Sgt. 
1st Class Wainscott, Staff Sgt. 
Esguerra, Sgt. Heitsmith, Staff 
Sgt. Scarey

Ft McCoy zero range.

https://www.csupueblo.edu/online/
https://sapdcareers.com/
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Spiritual and Mental Resilience  
in the COVID-19 Environment
CH (LTC) Jim Maxwell 
104th Division (LT) 
Division Chaplain

Memes abound describing 
COVID-19 and the year 2020. What 
we hoped would be 14 to 30 days 
has turned into seven months as 
I write this article. It looks like 
we will deal with this virus and 
its effects for some time yet to 
come. This likely means continued 
wearing of masks, not being able 
to gather in large groups, and 
spending more time at home than 
we did before COVID-19. Anyone 
have cabin fever yet? Anyone 
feeling a little antsy? You love your 
family and yet you find yourself a 
little annoyed, frustrated, or simply 
wanting a little time away from 
them? You are not alone.

My civilian employment is as 
a Marriage and Family Therapist 
and Mental Health Counselor. In 
my sessions and the information 
coming from the professional 
organizations I belong to, I 
am seeing that COVID-19, 
the impacts of COVID-19, the 
media coverage of COVID-19, 
and the follow-on effects of the 
pandemic are wearing on people. 
COVID-19 (and the November 
2020 elections) are increasingly 
becoming a topic of therapy. The 
emails and newsletters from my 
spiritual/chaplain side are talking 
about the same problems and 

clergy from all faiths 
are addressing these 
issues from their 
pulpits, which is 
now done mostly 
online in an empty 
building.

While all of this 
is inconvenient it is 
also an opportunity. 
This is a great time 
to use your current 
resilience skills and 
even add to them. 
It is important to take care of 
your mental and spiritual health. 
Both are connected to increased 
resilience.

For your mental health 
and resilience, I have two 
recommendations: the first is to 
seek counseling if you need it. 
Counselors across the country 
are using telehealth to conduct 
sessions. While we might prefer 
to have counseling in person, 
video sessions can also be helpful. 
Counselors are required to use 
HIPAA compliant video platforms, 
so sessions are secure. Attending 
by video means you get to sit in 
your comfortable chair or couch 
and save the drive time. The 
second recommendation is to read 
the book, The Resilience Factor, by 
Karen Reivich and Andrew Shatté. 
If you read that book and practice 
what it says you will increase 
your resilience, feel better, and be 

better prepared if 
you decide to take 
what is bugging 
you to therapy. 
The things in 
the book are the 
same things I use 
in my counseling 
sessions. 

Your spirituality 
and/or faith 
are, from my 
perspective (and 
I think research 
agrees) the 
foundation of 
your resilience. 
Spirituality and 
faith answer the 
“big questions” 
and provide a 
guide for how to live and how to 
get through difficult times. While 
meeting for corporate worship 
and fellowship are more difficult 
in the current circumstances, this 
is an opportune time to work 
on your spiritual disciplines, 
especially the inward disciplines. 
You can do this at home. The 
inward disciplines are meditation, 
prayer, fasting, and study. Each of 
these disciplines has been shown 
to be helpful. When you combine 
one or more of them the benefit is 
even greater.

There is an app for each of 
these disciplines and likely one 
developed by your faith or belief 
system and most are free. Of 
course, there are books to explain 
each of these disciplines or books 
on the disciplines in general. 

Here is a brief suggestion for 
each of them. Meditate, or think 
about, the concepts, principles, 
or teachings that encourage you 
and build you at this time. Prayer 
is a time for giving thanks and 
making requests within your faith 
or belief system. Prayer can also be 
a time for opening yourself to the 
presence and action of God, your 
higher power, or belief system 
within you. Fasting, though 
often connected to food, can be a 
fast from anything. I recommend 
fasting from the news and social 
media, it has helped me greatly. 
And lastly, study. Read and engage 
with the sacred texts of your faith 
or belief system. Those teachings 
and principles will sustain you 
in difficult times and build your 
resilience.

https://www.oceancorp.com/
https://www.queens.edu/landing/adult-undergrad.html
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July Battle Assembly SAV Visit
By Sgt. 1st Class Mathew Reilly 
Operations NCO 
1st Battalion, 398th Regiment (BCT)

The New Command Team of 
1/398th REGT, 2/104th DIV Lt. Col. 
David Stys and Command Sgt. Maj. 
Jeffrey Renfrow along with their 
battalion staff visited all of their 
companies during their annual Staff 
Assistance Visit (SAV) conducted 

on July BA Weekend.  During their 
SAV, they conducted a promotion 
ceremony while social distancing, 
conducted readiness updates as 
well as OIP inspections and briefed 
this FY’s Yearly Training Brief slides. 
This was their first time conducting 
an in-person drill weekend since 
COVID Virtual BA’s began back in 
March.

https://www.hylete.com/griffon
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Staff Sgt. Ousley-USMA Mission at West Point 
By Sgt. 1st Class Mathew 

Reilly|Operations NCO 

1st Battalion, 398th Regiment (BCT)

Staff Sgt. Jeffrey Ousley 

from Charlie Co., 1/398th 

REGT, 2/104th, assisted 

Soldiers during in-

processing at the West Point 

USMA mission June 25, 2020 

thru August 11, 2020.  The 

Drill Sergeants, overall, act 

as mentors for the young, 

new, cadet Soldier.  They 

also assist training the 

new Soldier in: Basic Rif le 

Marksmanship, Physical 

Training, Land Navigation 

and dozens of other areas 

to prepare them for their 

future rolls as leaders.

https://www.ship.edu/
http://www.gorequeenfx.com/
https://www.jordancarriers.com/
http://newhaven.edu/veterans/
https://www.walshcollege.edu/
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Operation Hat Press 
Story by Cadet Tristan Kissell and Cadet Kylie Haseltine 
Liberty University ROTC Program 
University of Virginia ROTC Command

Photos by  SSG Christopher Curtis BN S1,  
1st Sgt. Christopher Spencer, F Co., 2-317 and 
1st Sgt. Matthew Torrence D Co., 2-317

The 2nd Battalion, 317th Regiment, 2nd Brigade, 104th Division 
from Lynchburg, VA completed their Operation Hat Press on 18 July 
2020. The Battalion hosted 9 Drill Sergeant Candidates in Dublin, VA 
completing a multitude of administration requirements and training 
to prepare the Candidates for the Drill Sergeant Academy.  COVID-19 
requirements were met; temperatures were taken twice daily, Soldiers 
wore masks and practiced social distancing throughout the training.

Drill Sergeant Candidates took two APFTs, pitched modules 1-3 to 
the Drill Sergeants, led PRT, and took various classes to extend their 
knowledge and skills and prepare them for Drill Sergeant Academy.
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USAR Drill Sergeants of the 2nd Battalion, 397th Regiment
Support Georgia Military College (GMC) Cadets at 

USACC’s Basic Summer Camp (BSC)/Operation Agile Leader (OAL) 
29JUL-16AUG 2020

By Sgt. 1st Class Ross J. Patti 
Senior Drill Sgt., C Co. 
2-397th, 2nd Brigade

Georgia Military College 
personnel and Soldiers, U.S. Army 
Reserve Drill Sergeants and Military 
Science Instructors from the 
surrounding areas came together as 
the cadre for OAL. Given the two 
weeks, GMC scheduled a rigorously 
challenging plan to satisfy as many 
requirements of BSC as possible. 
USAR Drill Sergeants stepped in 
to lead the high OPTEMPO event 
to keep young Cadets focused 
on their tasks. In two weeks, 

Cadets were instructed in Drill 
and Ceremony, PRT, Customs 
and Courtesies, Army Leadership 
and policies, fieldcraft and Army 
History. Tactically, Cadets honed 
and practiced individual, squad 
and escalated to platoon level 
maneuvers. Cadets completed many 
of BSC’s exciting and challenging 
events; APFT, Obstacle Course, Field 
Leader’s Reaction Course, Rappel 
Tower, Land Navigation (Day/
Night), 6 Mile Ruck March. After 
a six-day field excursion, Cadets 
culminated with a Blackhawk 
supported exfiltration operation 
back to garrison.
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Newly Created “Career Advocacy Team” Educates 
and Guides Cadets and ROTC Faculty Through the 

Reserve Components Accessions Process
By Cpt. Jared Berkowitz 
Assistant Professor of Military Science 
4th Battalion, 414th Regiment 
1st Brigade

Imagine, or recall, being a 22-year-
old Army ROTC Cadet about to head 
into your last year of college and being 
asked to make a critical decision about 
what you want to officially do for your 
military career. Do you want to go 
Active Duty, National Guard, or Army 
Reserve? Which branch do you want 
– Infantry, Armor, Finance, Chemical, 
or…?

Until this point in your career, you 
were just focused on surviving – 
making your way through PT, classes, 
labs, and field training exercises. Now 
you are asked to make tough decisions 
with ramifications you can’t fully 
understand. To complicate things, you 
may have a new set of Active Duty 
cadre who aren’t as familiar with the 
Reserve accessions process. 

Accessions is when Cadets are 
assigned a component, branch, and 
duty station. Their assignments are 
based on their academic performance, 
leadership evaluations, extracurricular 
involvement, physical fitness, personal 
preferences and “needs of the Army”. 

This was my story. I received my 
commission as a field artillery officer 
from the Gateway Battalion Army 
ROTC program in St. Louis, and I 
had absolutely no idea what the 
differences were between the various 
components, or what being a field 
artillery officer entailed. Truthfully, I put 
far less thought into this important life 
decision than I should have. If a Cadet 
finds themselves in the same situation 
today, where do they turn for help?

Enter the Adjunct Faculty of the 
4-414 and 4-413 SROTC Battalions, 
supported by the newly formed 
“Career Advocacy Team” led by Maj. 
Michael Dill from 1st Brigade, 104th 
Training Division. Maj. Dill leads a 
three person team that also includes 
Maj. Michael Nguyen from the 4-413th 
SROTC Battalion (which covers 
schools in the eastern half of the 
country), and myself from the 4-414th 
SROTC Support Battalion (covering 
all schools in the western half of the 
country).

Our job is threefold: 
1) Provide relevant, up-to-date tools 

to assist with educating Cadets and 

faculty about the ROTC accessions 
process for the Reserve component 
Soldiers 

2) Consistently and expertly train 
Assistant Professors of Military Science, 
Professors of Military Science, and 
Cadets throughout the country on the 
difference between the components 
and the unique accessions process for 
each and 

3) Make connections and enable 
well-trained ROTC instructors to create 
strong relationships with Cadets to 
guide them through the accessions 
process. 

Through a robust connection with 
the Army Reserve G1 Accessions 
Team, National Guard Officer Strength 
Managers from each state, and the 
Active Duty cadre in the ROTC 
battalions, we augment the resources 
available to Cadets and advocate on 
their behalf when necessary.

Mentorship is another key 
contribution of the Career Advocacy 
Team. Studies show that while military 
mentorship programs fail when made 
mandatory, they thrive when facilitated 
with education and tools that enable 
more-experienced leaders to invest 
in less-experienced leaders. Given 
the fact that the 4-413th and 4-414th 
SROTC battalions have positions in 
every state and most large cities, our 
penetration into ROTC programs is 
impressive and allows us to reach 
a large percentage of the country’s 
Cadets. Bottom line, if there is a Cadet 
anywhere in the country needing 
access to an experienced Officer from 
a certain branch, there is a certainty 
that if the TPU ROTC instructor in their 
unit isn’t able to help them make that 
connection, the Career Advocacy Team 
will be able to assist.

Wins are happening for this group 
every day, and here are three recent 
examples. The first story happened 
at Wheaton College in the fall of 
2019 and is a great example of 
the mentorship opportunities that 
Career Advocates have the potential 
to create. A Cadet found out that he 
was selected for a branch he didn’t 
really want to serve in - one he hadn’t 
selected anywhere near the top of his 
preference list. He was demoralized. I 
was able to connect this Cadet with 
Maj. Ben Pankow, a peer of mine 
from the 4-414th. Back in 2008, Maj. 

Pankow was assigned to that same 
branch that was at the bottom of his 
preference list.  He managed to turn 
it into an incredibly successful career 
culminating in his leadership of a 
Special Forces ODA team in Africa. 
He and the demoralized Cadet hit 
it off immediately. Maj. Pankow was 
able to open the Cadet’s eyes to the 
opportunities he had ahead of him, and 
they remain in touch nearly a year later.

The second story happened just 
recently. I was contacted by a fellow 
Assistant Professor of Military Science 
(APMS) in Kansas who was at an FTX 
with his Cadets.  This Cadet had some 
advanced level questions about Army 
Reserve accessions. With M4’s firing 
in the background, I was able to walk 
the Cadet through the answers to his 
questions and point him in the right 
direction. The APMS was able to follow 
through at a local level to ensure 
the Cadet completed the tasks. This 
sort of thing is happening every day 
throughout the 4-414th and 4-413th.

The third story comes courtesy 
of the Coronavirus. When in-person 
Cadet Summer Training was shut 
down for the summer of 2020, so 
was the opportunity for Cadets 

to interact with Reserve officers 
during the camp’s annual Branch 
Orientation Day. To make up for 
this, Cadet Command hosted three 
“Virtual Branch Orientation” chat 
room sessions over the course of a 
week. The Career Advocacy Team sent 
word out and 19 Reserve (TPU) junior 
officers volunteered to participate in 
the sessions and answer questions for 
Cadets. During those sessions, a total 
of 230 Cadets interacted with those 
19 officers to receive key information 
about charting their Army careers.

The Career Advocacy Team is 
gaining momentum. We exist to serve 
that Cadet in Los Angeles, or Florida, 
or the one in Missouri—the one who 
is unsure about the right path to take 
and may not have their heart set on 
going Active Duty. If we do our job 
right, that Cadet should have a clear 
understanding moving forward of what 
choices they have, what the differences 
are between the components, and how 
to find a slot for the branch they want 
in a unit of their choice. We certainly 
have our work cut out for us, but the 
work is extremely rewarding. We look 
forward to carrying this into the future.

Keeping the Army Reserve Staffed with Officers requires informing Cadets at ROTC pro-
grams exactly what their options are.

The Career Advocacy Team helps ROTC Cadets make informed career decisions and pro-
vides direction and mentorship.

4-413 and 4-413 SROTC Career Advocacy Team can assist Cadets Nationwide with the reach 
of these units and staff.
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Soldiers of the 4th Battalion, 399th (CST) 
Regiment Display the Resiliency of the Army 
Reserve During the COVID-19 Pandemic
By Capt. Thomas Dean 
Special Forces, Battalion Assistant S3 
4-399th, 1ST Brigade

With all of the obstacles presented 
throughout 2020, the 4-399th 
Cadet Summer Training Battalion 
still executed its primary mission 
of supporting future leaders of 
character. Soldiers in the 4-399th CST 
Battalion typically spend a portion of 
their summer training ROTC Cadets 
during the Cadet Summer Training 
(CST), at Fort Knox, Kentucky. These 
Soldiers normally work throughout 
the year developing their skills 
as instructors and safety officers. 
During CST, they provide a long list 
of valuable skill sets ranging from 
Rappel Masters, Range Cadre, and 
many other support functions. This 
year CST transformed into Operation 
Agile Leader to mitigate the spread of 
COVID-19 and push execution down 
to the ROTC Brigade level or lower. 
This training modification severely 
impacted the ability for multiple 
ROTC programs to certify their Cadets 
on specific requirements necessary 
for Commissioning. To meet these 
requirements, the United States Army 
Cadet Command approved 7th ROTC 
Brigade’s plan to support all of its 
schools at Fort Knox in a mini-CST that 
would be wholly supported by the 
cadre from these schools and 4-399th 
CST Battalion soldiers.  

In mid-July 2020, 192 Reserve 
Soldiers from 4-399th CST Battalion 
arrived at Fort Knox to support the 
7th Brigade ROTC’s execution of 
Operation Agile Leader. For three 
weeks, these Soldiers trained Cadets 
on land navigation, pre-marksmanship 
instruction, marksmanship 
fundamentals/qualification, and tactical 
decision making during platoon 
patrolling operations. These Cadets also 
received automatic weapons training, 
conducted mission planning, small 
unit tactics lanes, and an 8-mile tactical 
road march, which culminated their 

Operation Agile Leader experience. 
Though the majority of the 4-399th 

CST Battalion focused on supporting 
the 7th ROTC Brigade at Fort Knox, 
24 Soldiers from 4-399th CST Battalion 
traveled to Camp Atterbury, Indiana 
to support a separate Operation 
Agile Leader event. These Soldiers 
provided two weeks of support to the 
University of Illinois’ ROTC program 
that consisted of pre-marksmanship 

instruction, marksmanship 
fundamentals/qualification, and tactical 
decision making during a field training 
exercise.

The 4-399th CST Battalion 
places a significant emphasis on 
professionalism and demonstrating the 
importance of the non-commissioned 
officer to mission accomplishment 
during these training events. Training 
events like Operation Agile Leader are 
often the first time Cadets will interact 
with numerous non-commissioned 
officers in a training environment. The 
professionalism of these experienced 
non-commissioned officers will 
provide Cadets with a look into the 
future of what they should expect 
from their platoon sergeants and 
squad leaders after they graduate and 
become platoon leaders. 

The flexibility of these Reserve 
Soldiers provided invaluable non-
commissioned officer, instructor, 
and training support to the United 
States Army Cadet Command at a 

time that Active Duty units were 
unable to provide the necessary 
support.  4-399th CST Battalion 
regularly supports marksmanship 
training, field training exercises, and 
Ranger Challenge events throughout 
the academic year for various ROTC 
Brigades and programs. Due to 
performance of the non-commissioned 
officers of 4-399th CST Battalion, 
the Battalion has been requested 
to habitually support numerous 
programs in the 7th ROTC Brigade 
throughout the academic year.  The 
non-commissioned officer and Soldiers 
of the 4-399th  CST Battalion continue 
to lead the way in developing future 
leaders for the United States Army 
during the COVID-19 pandemic and, 
in doing so, live up to the motto 
“Always Ready” found on the battalion 
colors. Operation Agile Leader 2020 
has certainly highlighted the resiliency, 
professionalism, knowledge, and 
strength of a United States Army 
Reserve Soldier. 
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By Juliet Fornari
The job search process is filled 

with a multitude of difficulties 
that are unknown to the average 
applicant. For instance, what 
actually goes into the making of 
a good resume? The amount of 
contradicting information out there 
is astounding, and it can often 
make success seem unattainable 
– especially for someone in the 
middle of a major career transition. 
However, the answer is quite 
simple: all you need are the right 
keywords, the proper formatting, 
and a focus on what you bring to 
the table for your next employer.

Where Most People Go Wrong

Many services push for the use 
of free resume templates. And it 
would make sense to go along with 
that advice – after all, everyone else 
does it that way and it has been 
widely accepted for years. Plus, 
their templates are user friendly, 
include the typical sections of a 
resume, and are easily accessible 
to anyone with a computer or 
mobile device. But what their 
users fail to consider is the damage 
that comes with the text blocks, 
unconventional colors, icons, and 
even hyperlinks present in those 
same templates.

Why is that a problem? Well, 
a significant amount of the 
companies that take online 
applications use a type of software 
called Applicant Tracking Systems 
– more commonly referred to 
as ATS – to scan resumes, rank 
applications, and follow the 
candidates’ progression through 
the application process. If it is ever 
wondered why some candidates 
never hear back from recruiters, it 
is safe to say that ATS is a probable 
culprit. 

The Two-Pronged Approach

Here is why: recruiters program 
their ATS to search for specific 
verbiage within the resume’s body 
of text. If your resume is not up 
to par or if it simply lacks the 
keywords that they are looking for, 
the system will assign your resume 
a poor ranking. On the other hand, 
if the software has issues reading 
the resume you provided due to 
formatting, you will find yourself 
at the bottom of the list 100% of 
the time, even if you have the right 
keywords. 

On top of having to conquer 

ATS with the right keywords and 
formatting, you still have to knock 
the recruiters’ socks off. This is 
where you really need to highlight 
your expertise and hit on some 
transferable skills that will facilitate 
your transition into the civilian 
world. Remember, a recruiter only 
knows as much as you tell them 
– it is your job to know what 
they want and give it to them 
exactly how they want it. They are 
going to be looking for metrics, 
accomplishments, and a strong list 
of both soft and technical skills. 
Have that information readily 
available to them, and their job 
instantly becomes ten times easier. 
Remember, your resume is a 
marketing tool. Use it as such.

Why it Works

These tactics have been used to 
move countless professionals from 
entry level positions to senior staff 
status over the course of just a few 
years. Fact is, when you know the 
true rules of the game, it is much 
easier to play to win rather than try 

to cheat the system from a different 
angle – even when networking 
comes into play. Because when you 
disregard the rules, there is always 
another candidate who is following 
them to a T. 

At the end of the day, getting 
interviews is a simple process; 
not easy, but simple. When it 

comes time to transition, focus 
on keywords, stay away from free 
templates, and do not shy away 
from a quick humble-brag. And 
if you are unsure whether your 
resume will make the cut, you 
can always find a trustworthy 
professional to look at it for you. 

Your competition is stiffer than 
ever — stop wasting time with a 
resume that only takes you down 
dead ends. 

Juliet Fornari writes resumes for 
professionals of all statuses, on all levels 
of expertise, and in all industries. Her 
two-pronged approach has a one hundred 
percent success rate with her clients and 
has been lauded by numerous recruiters 
and hiring managers. With extensive 
research of the job search process, she 
consistently helps job seekers land 
interviews for their dream roles and  
sets them up for career success.

Writing a Resume that Gets Results

http://rosieresumes.com/
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As businesses and individuals 
struggle with an uncertain 
coronavirus-tainted future, Barry 
Alexander has a clear vision for 
success. The serial entrepreneur 
has always been on the cusp of 
innovation, mainly in aviation, despite 
seemingly insurmountable odds. 
Now through his company Aquiline 
Drones (AD), the veteran airline pilot 
is offering others the chance to set 
a course for their future by offering 
a unique drone pilot training and 
small business start-up program called 
“Flight to the Future.” 

“From the very beginning, as a 
person of color and native of St. 
Lucia in the Caribbean, I decided 
to determine my own destiny by 
becoming a pilot and pioneering a 
crucial air ambulance service called 
‘Aquiline Air Ambulance’ that was 
designed to fly patients and medical 
resources to specialized hospitals 
across the Caribbean and into the 
U.S,.” explained Alexander, CEO 
and Founder of Aquiline Drones. 
“Self-actualization is a necessity in 
combatting adversity, and is the 
most appropriate gift that gives 
hope, empowerment, self-worth and 
balance where financial uncertainty 
looms over our economy.”

As part of Alexander’s latest 
endeavor, Aquiline Drones (AD) — a 
progressive and all-American drone 
manufacturing enterprise and cloud 
technology company (AD Cloud), 
the new online “Flight to the Future” 
(F2F) training course prepares a 
participant to become a fully licensed 
drone pilot and business operator 
by using advanced technology to 
create high-paying jobs to help 

transform the current unemployment 
landscape. The program can be 
accessed at: ADflight.to/future 

Alexander notes that Aquiline 
Drones’ Flight to the Future program 
utilizes the most sophisticated 
technology platform (Ad Cloud) 
to achieve its goals, including AD’s 
proprietary cognitive agent named 
‘Spartacus’, that provides feedback 
throughout a participant’s curriculum 
and training. Spartacus then becomes 
a job advisor once the individual 
establishes his or her business and 
populates the operator’s app with 
customer job requests for actual 
drone job opportunities.  This 
advanced Drone-On-Demand (DoD) 
job aggregation system matches newly 
certified drone service providers (DSP) 
– essentially pilots trained through 
AD’s F2F program, with real jobs and 
missions in their respective areas. 

The first wave of classes began on 
September 15, 2020 with continuous 
enrollment and training throughout 
year-end 2020 into 2021.  The Flight 
to the Future program ranges in cost 
from $799 for licensed pilots to $999 
for members of the public. 

The Four Steps
The four steps of the Flight to the 

Future course offers participants:

1.  Pilot Training and Federal Aviation 
Administration (FAA) Certification 

2.  AD Cloud Training and 
Certification 

3.  Mastery in a Specific Industry 
Application

4.  Small Business as a DSP, 
Commercial Drone Insurance, AD 
Cloud subscription and a state-of-

the-art Commercial Drone

“Small business is the lifeblood 
of our economy and we hope to 
register upwards of one million new 
businesses, resulting in one million + 
new jobs through this program by the 
end of the year, 2021” adds Alexander. 

According to a recent report by 
the US Bureau of Labor Statistics, 
unemployment in America has reached 
an all-time high of 23.9 percent — 
primarily because of the coronavirus 
pandemic and efforts to contain it. 
But unlike our predecessors during 
the Great Depression, today’s 40 
million jobless individuals have more 
options than ever before to quickly 
reboot their careers in our post-COVID 
world — and AD is on a mission 
to help Americans regain financial 
independence. The full-service, drone 
and cloud technology company has 
spent years conceptualizing and 
incubating this innovative new online 
drone pilot training and small business 
ownership program for seasoned 
aviators, drone enthusiasts and the 
public.

“As one of four drone airline 
companies in America, privately 
owned by professional aviators and 
guided by a retired three-star Airforce 
Lieutenant General as our Chief 
Strategic Advisor, Aquiline Drones has 
witnessed a massive amount of pilots 
and military personnel lose their 
positions and border on bankruptcy as 
a result of this detrimental pandemic,” 
said Alexander. “At the most basic level, 
drones are miniature aircraft and thus, 
a natural transition for commercial 
or military pilots. However, we’ve 
created a simple and tangible training 
program that appeals to the masses 
as well.  Our powerful drone pilot 
training program is a chance to get 
out of unemployment, leave the 
present behind and reinvent oneself 
for the high-tech future.”

In fact, a recent report by Drone 
Industry Insights (DII), projects 
that the commercial drone sector 
is growing at a rate of 13.8% 
compounded annually and is expected 
to double by 2025 to over $42 billion.  

Additionally, the recent American 
Security Drone Act of 2019, which 
aims to ban the federal procurement 
of foreign drones - mainly Chinese - 
creates unprecedented opportunity 
for drone solutions in the United States 
giving rise to a new and lucrative 
drone manufacturing ecosystem.

Activities easily performed by 
drones include routine inspections of 
construction sites, tunnels, bridges, 
power lines, energy plants, railroad 
tracks, coastline erosion, real estate, 
agriculture, livestock monitoring and 
wildlife management.  They are also 
unrivaled in assessing and mitigating 

potential natural disasters and 
other forms of mayhem that could 
ultimately lead to loss of livelihood, 
property or even life.  Further, drones 
are crucial to local, statewide, national 
and international border security.

“The myriad of benefits of 
industrial-grade drones has already 
been realized by all branches of the 
military, especially the Army and Navy 
for safe intelligence, surveillance and 
reconnaissance (ISR) missions,” adds 
Alexander.  “Autonomous drones 
coupled with strategically placed 
sensors and mobile command 
centers (MCCs), can routinely patrol 
border crossings with drone swarms 
becoming a popular and effective 
tool in warfare.”

Lastly, Alexander notes that drones 
have been instrumental in protecting 
our military heroes from COVID-19 by 
patrolling high-risk areas, monitoring 
health of personnel, and securing 
installations. “With a chronic shortage 
of personal protective equipment 
(PPE), there is no need to expose 
our servicemen and women to 
unnecessary risk when robots can 
be used as frontline responders,” he 
concludes. “Protecting them now 
will insure that they can continue to 
protect the public as this pandemic 
rages on!

Interested candidates may register 
at www.aquilinedrones.com/flight-to-
the-future. 

About Aquiline Drones
Aquiline Drones is an independent, 

all-American drone company founded 
by highly experienced aviators, 
systems engineers and IT gurus. 
With a customer-centric model, US-
based manufacturing and supply 
chain and world-class MRO services, 
the company offers innovative and 
successful ways for using drones in 
commercial activities. 

Supported by a dedicated UAV cloud 
and real-time OS, autonomous drone 
operations with real-time control 
and dynamic in-field decision making 
capabilities, Aquiline Drones’ full-
spectrum of technological solutions 
provide a more expansive and 
deeper applicability across countless 
industries and environments by 
delivering real-time data insights. 
Aerospace-compliant processes for 
software, hardware manufacturing 
and systems integration, along with 
best-in-class mission capabilities are 
being planned and designed as the 
company continues to create strategic 
partnerships with Federal, State and 
private organizations in an effort to 
develop and launch new drone system 
applications in a collaborative manner. 
Visit www.AquilineDrones.com for 
more information.

New Employment Opportunity

https://www.aquilinedrones.com/flight-to-the-future/
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Griffon Association  Actively
Looking for Sponsors to 
Support Soldiers and Families 

The Griffon Association is still 
actively looking for ways to help 
injured Soldiers, their families 
and providing scholarships for 
deserving Army dependents to 
continue their higher educations. 
Despite the pandemic, which 
forced the cancellation of our 
biggest fund raiser — the Soldiers 
and Families Golf Tournament- 
this year, we were able to solicit 
some help for our ongoing work 
from some of our most loyal 
sponsors and provide scholarships 
for deserving and exciting young 
men and women although at a 
somewhat diminished level. 

In December, the board will 
meet to discuss allocating more 
monies to some of our recipients 
who do great work for both 
Soldiers and families. Again, this 
may be at a somewhat lesser 
level of support because of the 
pandemic, but we realize that the 
need is still out there, and actually 
may be greater during these 
difficult times. We recognize we 
need very much to do what we 
can even with limited resources. 

Scholarships
Later, in 2021, we will also be 

considering applications for a new 
round of scholarships with these 
applications due 1 April 2021. 
Attached to this article is a copy 
of the scholarship application. 
If you are looking for help for 
your education, please consider 
applying. The applications are 
open to any current or former 
member of the 108th TC and 
its subordinate units and their 
families to include children and 
grandchildren. We hope we get 
the same level of numbers and 
quality of applicants as has been 
the case in the past. We have 
been extremely pleased with the 
response from some outstanding 
young people and want it to 
continue.

Golf Tournament 2021
We do plan to resume our golf 

tournament in 2021. It is currently 
scheduled for September 27, 
2021. Please consider playing 
in the tournament, if you are a 
golfer, volunteering the day of the 
tournament or acting as a sponsor 
for the event.

More information as well 
as forms for sponsorships and 
individual and team golfers will 
be on our website in the first 
quarter of 2021. This tournament 
has been extremely successful 
for us and has allowed us to 
provide it its 9-year tenure over 
$100,000.00 to Soldiers and 
families and organizations that 

support them. Our website is 
www.108thgriffonassoc.com.

Join the Griffon Association
Lastly please consider joining us 

as a member of the Association. We 
need your participation and help 
to continue our good works in the 
future. Yearly dues are only $10.00 
or $108.00 for a life membership. 
You can also find a copy of the 
membership application on our 
website.

108th Griffon Association, Inc.
SCHOLARSHIP APPLICATION                                                                                                                                      

      Deadline Aprll 1, 2021

Sponsor’s Name and Rank____________________________________________________________
 [sponsor must either be an active member of the 108th Griffon Association, or any soldier assigned and 
serving with the 108th Training Command (IET) and subordinate Commands]

108th Association Member or Serving 108th Training Command (IET) Soldier (circle one)                                                                           

Sponsor’s Unit________________________________________________________________________

Application must include the following prepared by the applicant:
•  Cover letter [include all that apply: a list of extra curricula/community/volunteer activities,  work 

experience (hours per week), and military experience to include SROTC/JROTC]
•  Copy of transcripts (high school if entering college for the first time in the fall semester or college 

transcripts if currently/recently enrolled)
•  Three letters of recommendation from non-family members, and 
•  On a separate sheet please answer the following questions:
 What are your educational goals?
 How will achieving these goals improve your life and improve your community?

Applicant’s Name: _____________________________________________________________________ 
[applicant may be a member of 108th Griffon Association; child or grandchild of a 108th Griffon Association 
member;  soldier of the 108th Training Command (IET) to include subordinate commands; or the child of a 
soldier of the 108th Training Command (IET) to include subordinate Commands)

SSN ___________________    Date of Birth___________________   Gender: Male or Female 
          (circle one)

Address (No P.O. Boxes): _______________________________________________________________
Telephone ____________________   EMAIL: ____________________   
High School ________________________________ Graduation Date _________
GPA(unweighted) ______

Address ____________________________________________________________________________
____________________________________________________________________________________
 College(s)_____________________________________________Hours Completed_________  
GPA_____
Address(es) _________________________________________________________________________
Name of College You Will Attend Using this Scholarship _______________________________________

[You must be accepted/enrolled -- funds will be issued by the college at registration]

Location (City, State)____________________________________________________________________

 Application must be received NLT 1 April, any application received after that date will not be consid-ered 
regardless of reason. MAIL COMPLETE APPLICATION TO: 108th Griffon Association, Inc., Scholar-ship 
Committee, C/O Lin Ingram, 1 Flagship Cove, Greensboro, NC 27455

Joseph Williams-
Bibiloni displays 

his scholarship 
check awarded to 

him from the 108th 
Griffon Association.
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Sometimes when you visit 
a destination, it’s the natural 
scenery that sticks with you, 
majestic mountains, tumbling 
waterfalls and miles of hiking 
trails. Hendersonville, North 
Carolina, has all of those things. 
Its location in the Blue Ridge 
Mountains, just minutes from 
the famed Blue Ridge Parkway, 
affords visitors mile after mile of 
beautiful scenery.

Other times, you remember 
a town because of its charming 
Main Street, variety of local 
restaurants and souvenirs 
picked up at a local market. 
Hendersonville has all of those 
things, too. With one of the 
most welcoming downtowns 
in the region, Hendersonville is 
pedestrian friendly with wide 
sidewalks, 25 independently 
owned restaurants and friendly 
shopkeepers who appreciate 
your business.

But sometimes when you’re 
traveling, the most memorable 
experience is totally unexpected. 
The quirky little museum on 

a side street, or the shop that 
sells funky artwork, or an out-
of-the-way diner with delicious 
food. For travelers looking for 
something out of the ordinary, 
Hendersonville has you covered.

Beat the High Score
Do you remember playing 

pinball machines as a kid? 
Maybe in an arcade at the local 
mall or along the boardwalk on 
summer beach trips. Did you 
have a favorite? Maybe baseball 
or soccer, Twilight Zone or Star 
Trek. John French brings those 
memories to life at Appalachian 
Pinball Museum located on Main 
Street.

The space that was once 
a movie theater now houses 
approximately 35 pinball 
machines and 25 video games. 

Parents and grandparents are as 
excited as the kids when they 
enter the arcade-like museum 
with flashing lights and the 
sounds of flippers flipping 
furiously, victorious cheers and 
defeated groans. French enjoys 
seeing parents school their kids 
on games such as PAC-MAN (and 
Ms. PAC-MAN), Tempest by Atari, 
and Harlem Globetrotters pinball. 
He’s responsible for keeping 
the vintage and contemporary 
classics running.

Play all day for $12. Once you 
have a wrist band, you can come 
and go as you please. Visit the 
snack bar for snacks, soft drinks 
and beer to enjoy while you play.

Treasures from the Earth
Down the street is a museum 

of a different sort. The Mineral 
and Lapidary Museum of 
Henderson County houses 
some cool things that have 
come from the soil beneath 
our feet. Minerals found locally 
and throughout North Carolina, 
which has one of the nation’s 
richest mineral deposits, include 
amethyst, ruby, garnet, mica and 
more. Other minerals on display 
are from farther off, such as 
fluorescent willemite from New 
Jersey and ocean jasper from 
Madagascar. 

One of the most popular 
sections of the museum is 
the fossil corner. See a life-
size casting of a T-rex head; a 
mastodon thigh bone, tusk and 
tooth; and a leg bone from a 
woolly mammoth. Run your hand 
across a nest filled with fossilized 
dinosaur eggs. Inside the black-
light booth, learn how certain 
minerals glow in the dark. 

Find the Unexpected in Hendersonville, NC

https://www.historiccamden.org/
https://www.treasurerealty.com/
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Admission to the museum 
is free. The gift shop has a 
variety of minerals, books, 
posters and fossils. All of 
the jewelry is handmade by 
museum volunteers. Purchase an 
uncracked geode, and museum 
volunteers will crack it for you 
and identify the crystals found 
inside.

Flying High
The Western North Carolina 

Air Museum takes visitors back 
to the early days of traveling by 
plane, when the thought of flying 
was exotic and exciting. Located 
inside a hangar beside an active 
airport, the museum is a working 
passion project. On any given day, 
you’ll find enthusiasts tinkering 
on their latest finds, veterans 
sharing stories from years ago, 
and hobby pilots taking off and 
landing vintage aircraft.

The 1932 E-2 Taylor Cub was 
restored entirely on the museum 
floor. Visitors observed the 
process as volunteers tediously 
took the plane down to its bones 
and brought it back to its glory 
days. Planes on display span 
decades of progress in air travel, 
from the early 1900s to the late 
’80s.

Special events, such as fly-
ins, offer opportunities to see 
rare privately owned planes 
and occasionally get a ride in a 
vintage aircraft.

Bike and Climb Under One Roof
The Riveter opened in early 

2020 as North Carolina’s first 
indoor climbing gym and bike 
park. Strap into a harness, 
chalk your hands and pick your 
path to the top along 16,000 
square feet of climbing terrain. 
Climbers of every level will 
find something to challenge 
their abilities. The boulder area 
includes 60 routes, and the 
dedicated kids climbing cove 
has multiple rope stations and a 
boulder area that tops out to an 
awesome slide.

The bike park is divided into 
two parts. Under the canopy, 
there are four separate lines 
with terrain for all skill levels. 
Experienced riders practice 
jumps and drops, while younger 
riders hit the flowy pump track. 
Outdoors, four different lines 
vary in difficulty from green to 
double black. Riders push their 
limits on the bike with a variety 
of features.

The Riveter also includes 

a yoga studio, fitness studio, 
meeting space, libation station 
and retail shop. Visitors may 
bring their own climbing and 
biking equipment, or rent it on-
site.

To learn more about all 
Hendersonville has to offer and 
explore lodging options, go to www.
VisitHendersonvilleNC.org or call 800-
828-4244.

https://www.visitpender.com/
http://cheerstrail.org/
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Bryce Canyon National Park is a 
must-see U.S. landmark with millions 
of visitors each year but do you want 
to be let in on a little secret? You can 
experience Bryce Canyon Country 
without the crowds in fall and winter. 
Anytime is a good time to be in Bryce 
Canyon Country, but winter and fall 
hold a special treat for those who 
venture here. Learn more about what 
makes winter and fall so spectacular 
with a list of things to do for each 
season. 

Fall 
During the fall season, Bryce 

Canyon Country becomes a 
kaleidoscope of color as quaking 
aspens, cottonwoods, and majestic 
oaks display brilliant shades of gold, 
red, and orange. When the leaves start 
to fall, who can resist driving around 
to admire nature’s beautiful seasonal 
shift? Explore Bryce Canyon Country 
as you take a scenic drive, discover 
Butch Cassidy’s home, spend the 
afternoon fishing or experience hiking 
and biking amidst the red rock. 

View Unbe-leaf-able Vistas  
on Scenic Highway 12 

The perfect way to view the 
gorgeous colors of autumn is a 
sightseeing drive that will take you 
past breathtaking vistas and fascinating 
historical sites. Take the opportunity 
to admire the trees and the fall colors 

along the awe-inspiring “ Highway 12” 
National Scenic Byway - Utah’s only All-
American road from Red Canyon and 
Bryce Canyon National Park to Capitol 
Reef National Park and more.

Explore the Childhood  
Home of Butch Cassidy 

Be sure that you don’t miss the 
opportunity to visit the childhood 
home of Robert Leroy Parker, 
better known as Butch Cassidy! At 
this restored cabin, you can learn 
more about this infamous outlaw’s 
upbringing. Robert began life as the 
oldest of 13 children in a poor family. 
As a teenager, he set out on his own 
where he eventually fell in with less-
than-ethical friends and employers. 
Before long he teamed up with Henry 
Longabough, the Sundance Kid, and 
they formed a train-robbing gang 
known as the Wild Bunch. There’s 
much more to Butch’s story, but the 
best place to start is at the beginning, 
here in his childhood home.

Get Hooked On Fishing  
In Bryce Canyon Country

Some of Utah’s best trout fishing 
can be found in Bryce Canyon 
Country’s mountain lakes, reservoirs, 
and streams. One of our favorite 
destinations is Panguitch Lake which 
is easily accessible, with boat and 
cabin rentals. Make sure to pack your 
fishing poles because you can catch 

some whoppers here! The fish you’ll 
most likely find is cutthroat, brown, 
and rainbow trout. All forms of fishing 
are allowed along this lake. Other 
local favorite fishing locations include 
peaceful Pine Lake, the tranquil Tropic 
Reservoir and the variety of fish found 
in Wide Hollow Reservoir. 

Hike Gourd-geous  
Trails On Foot Or Bike 

Bryce Canyon Country is a hiking 
and biking mecca. From Arches Trail 
in Red Canyon to Fremont Trail near 
Tropic Reservoir, there’s some hiking 
for everyone. Fly like the wind and 
enjoy some of the single and double 
track biking trails. Experience the 
diverse beauty found only in Bryce 
Canyon Country in the fall when the 
weather is not too cold or too hot.  

The Rim Trail (4.7 miles) connects 
to some of the more popular 
viewpoints in Bryce Canyon, including 
Sunset Point, Sunrise Point, Bryce 
Point, and Inspiration Point. You can 
walk along all or part of this fairly easy 
trail, which has an elevation gain of 
just 200 feet and offers spectacular 
views of Bryce Amphitheater. 

The Grand Parade Trail is a 
scenic 1.5-mile (2.4 km) trail on the 
valley floor of Kodachrome Basin, 
offering the chance to explore two 
box canyons. The trail is open to 
mountain bikers, hikers and horses 
giving travelers great exposure to 
Kodachrome’s famous sandstone 
spires.

Winter
Recently, Fodor’s Travel rated Bryce 

Canyon National Park as one of the 
best National Parks in the United 
States for a wintertime experience. 
Freshly fallen snow glistens like 
diamonds under a warming sun. With 
snow-covered hoodoos and spires 
that shimmer and shine in the winter, 
Bryce Canyon National Park will 
amaze you. The high country offers 
endless miles of pristine wilderness 
for snowmobiling, and frozen lakes 
provide incredible ice fishing. In 
winter, you can hike, snowshoe, cross-
country ski and enjoy a horse-drawn 
sleigh ride. Avoid the crowds and 
come to Bryce Canyon Country this 
winter. 

‘Tis the Ski-son: Cross-Country  
Skiing and Snowshoeing

Enjoy views of the canyon in unique 
and memorable ways as you snowshoe 
and hike through the amphitheater. 
Participate in a snowshoe tour around 
Bryce Canyon National Park with a 
guide to lead you through and help 
first-timers navigate their poles and 
snowshoes. The tour guide will provide 
the necessary equipment for the group. 

Experience Red Canyon, similar to 
Bryce Canyon National Park, as you 
cross-country ski and glide across 
the sparkling snow. A new photo 
opportunity presents itself as the 
sunlight gleams off of the snow, creating 
unparalleled views around each corner. 

Lodge close to the park and dine 
in restaurants while you enjoy the  
surrounding small towns near Bryce 
Canyon. For all of your activity needs, 
the Ruby’s Inn Winter Adventure Center 
rents and provides the equipment you 
may need along with being one of the 
lodging and dining options in the area. 

Out-of-this-World Stargazing
Once the sun sets behind the red 

rock formations, the night sky provides 
a beautiful glow from the stars. 
Bryce Canyon National Park is a low-
populated area that is far from major 
cities allowing travelers to see up to 
7,500 stars on a moonless night. Visitors 
have the opportunity to gaze at and 
camp beneath the beauty of the Milky 
Way stretching across the horizon.

Bryce Canyon National Park, in Bryce 
Canyon Country, was designated as an 
“International Dark Sky Park” by the 
International Dark-Sky Association in 
2019. Being labeled a “Gold Tier” park 
signifies the highest-quality of night 
skies with only 120 certified IDSPs in 
the entire world. Dark skies stretching 
all across the county provide for new 
adventures. Opportunities to view the 
starry sky include driving Scenic Byway 
12 and Scenic Byway 143, telescope 
programs, moonlit hikes and other night 
sky and astronomy programs.

There are so many fun things to do at 
Bryce Canyon during the fall and winter 
months.

Start planning your trip at 
BryceCanyonCountry.com and look forward 
to all the adventures that await you in the fall 
and winter season. 

Explore Bryce Canyon Country without the Crowds

https://www.brycecanyoncountry.com/?utm_campaign=griffon&utm_medium=vanity_url&utm_source=traditional
https://visitcedarhilltx.com/
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It seems there’s never enough 
leave time, so this year more than 
ever you really want to make every 
second of your vacation count. 
New adventures and alternate 
realities. Incredible thrills along 
with fabulous entertainment and 
exceptional dining. Amazing theme 
parks where you’ll find everything 
you need for an epic vacation. It’s all 
at Universal Orlando Resort. Now 
service members and their families 
can experience all the jaw-dropping 
Woah moments of Universal with a 
special Military Promotional Ticket 
that lets you enjoy five days of fun, 
starting from less than $42 per 
day with no blockout dates*. That 
includes Universal Studios Florida 
and Universal’s Islands of Adventure.

Universal Orlando is the only place 
where you can experience the magic 
and excitement of The Wizarding 
World of Harry Potter™ in two 
unique lands. If you have a park-to-
park ticket, from Islands of Adventure 
you can climb aboard the Hogwarts 
Express™ in Hogsmeade™ and 
emerge in London’s King’s Cross 
Station in Universal Studios†. Just 
around a corner and through a secret 
brick archway is The Wizarding World 
of Harry Potter™ – Diagon Alley™. 
Here you can dine at the Leaky 
Cauldron™, see a wand choose a 
Wizard at Ollivanders wand shop, 
and travel deep below Gringotts™ 
bank on a multi-dimensional thrill 
ride. In Hogsmeade™ you can 
explore the corridors and classrooms 
of Hogwarts™ castle and brave the 
wilds of the Forbidden Forest on 
the thrilling roller coaster, Hagrid’s 
Magical Creatures Motorbike 
Adventure™ – now open.

At Islands of Adventure you’ll 
discover amazing experiences 
based on megahits like Jurassic Park 
and King Kong plus even more 
excitement based on Super Heroes 
like Spider-Man and The Incredible 
Hulk. Universal Studios is home 
to awesome attractions based on 
the Transformers™, Illumination’s 
Minions, and many more.

And if you visit during the 
holidays, Universal elevates the 
season as The Wizarding of Harry 
Potter™ - Diagon Alley™ and 
Hogsmeade™ are transformed by 
festive decor. As you stroll through 
the magical lands, you can try hot 
Butterbeer™, a toasty version of the 
original with flavors of butterscotch 
and shortbread. Celestina Warbeck 
and the Banshees have a special 
show prepared in Diagon Alley™ 
and the Frog Choir sings seasonal 
melodies in Hogsmeade™. And 
you can enjoy all kinds of festive 
photo ops throughout the theme 
parks, including posing with a giant 
Christmas tree in Universal Studios. 
It all puts a new twist on favorite 
holiday traditions.

Enhance your vacation with a stay 

at one of Universal’s hotels; you’re 
sure to find a beautifully themed 
property to fit your style and budget. 
They all come with exclusive perks 
like breezing into one of the parks an 
hour early^ (select attractions, just 
need valid theme park admission), a 
location super close to the parks, free 
transportation to the parks and the 
CityWalk entertainment complex, 
plus more. Check out Universal’s 
Cabana Bay Beach Resort, a vibrant, 
retro-style retreat designed for fun 
and affordability. You’ll find perfectly 
appointed standard rooms plus two-
bedroom suites that sleep up to six 
for families of any size. Every day 
comes with fun for all ages with two 
massive pools, a winding river and 
more.

You dedicate so much of yourself 
all year long to our country. So on 
your next leave, take a vacation that 
really feels like a vacation. Think 
Universal and earn a commendation 
of appreciation and love from your 
family.

Images shown may not represent 
current operational and safety 
guidelines.Before visiting Universal 
Orlando, review the safety guidelines 
at

UniversalOrlando.com/SafetyInfo.

WIZARDING WORLD and all related trademarks, 
characters, names, and indicia are © & ™ Warner Bros. 
Entertainment Inc. Publishing Rights © JKR. (s20)

*Based on the adult price of: 2-Park, 5-Day Park-
to-Park Military Promotional Ticket - $207.99. The 
2020 2-Park 5-Day Park-to-Park Military Promotional 
Ticket entitles one (1) guest admission to BOTH 
Universal Studios Florida, AND Universal’s Islands 
of Adventure theme parks on the same day. Ticket 
is valid for any five (5) calendar days between 
January 29, 2020 and December 31, 2020, with no 
blockout dates. This ticket also includes five (5) days 
of admission to select live entertainment venues of 
Universal CityWalk which commences and includes 
the first day any portion of the ticket is used. Guest 
must present a valid Military ID at time of purchase, 
at time of the exchange at either Universal Studios 
Florida, or Universal’s Islands of Adventure theme 
park ticket sales window, and upon redemption 
at both Universal Studios Florida, and Universal’s 

Islands of Adventure theme parks. To receive full 
benefit of the ticket entitlements, first use of this 
ticket must be on, or before December 27, 2020. 
All ticket usage must be completed on or before 
December 31, 2020 when the ticket will expire 
in full. Unused days will be forfeited. This ticket 
will be sold only within the U.S. between January 
29, 2020 and December 27, 2020. †Additional 
restrictions apply. ^Requires theme park admission. 
Early Park Admission begins one (1) hour prior 
to regular scheduled park open- ing to either 
Universal Studios Florida or Universal’s Islands of 

Adventure as determined by Universal Orlando, and 
Universal’s Volcano Bay. Valid at select attractions at 
each park. Attractions are subject to substitutions 
without notice. Additional restrictions may apply. 
TRANSFORMERS and its logo and all related 
characters are trademarks of Hasbro and are used 
with permission. © 2020 Hasbro. All Rights Reserved. 
© 2020 MARVEL. Jurassic Park TM Universal Studios/
Amblin. Cabana Bay Beach Resort TM & © 2020 
UCF Hotel Venture II. All rights reserved. Universal 
elements and all related indicia TM & © 2020 
Universal Studios. All rights reserved. 20-45301/NS

ON YOUR NEXT LEAVE, LEAVE REALITY BEHIND
Experience Epic Theme Parks at Universal Orlando Resort

Hagrid’s Magical Creatures Motorbike Adventure

WIZARDING WORLD and all related trademarks, characters, names, and indicia are © & ™ Warner Bros. Entertainment Inc. Publishing Rights © JKR. (s20)
*Based on the adult price of: 2-Park, 5-Day Park-to-Park Military Promotional Ticket - $207.99 and 3-Park, 5-Day Park-to-Park Military Promotional Ticket - $247.99. The 2020 2-Park 5-Day Park-to-Park Military 
Promotional Ticket entitles one (1) guest admission to BOTH Universal Studios Florida, AND Universal’s Islands of Adventure theme parks on the same day. The 2020 3-Park 5-Day Park-to-Park Military 
Promotional Ticket entitles one (1) guest admission to Universal Studios Florida, Universal’s Islands of Adventure, AND Universal’s Volcano Bay theme parks on the same day. Ticket is valid for any five (5) 
calendar days between January 29, 2020 and December 31, 2020, with no blockout dates. Ticket also includes five (5) days of admission to select live entertainment venues of Universal CityWalk which 
commences and includes the first day any portion of the ticket is used. Guest must present a valid Military ID at time of purchase, at time of the exchange at either Universal Studios Florida, or Universal’s 
Islands of Adventure theme park ticket sales window, and upon redemption at both Universal Studios Florida, and Universal’s Islands of Adventure theme parks. Ticket excludes admission to separately 
ticketed events at either of the Universal theme parks or within any of the CityWalk venues. Some CityWalk venues require ages 21 or older for admission. Valid photo ID required. Unless otherwise 
stated, does not include admission to Universal Cinemark, the Blue Man Group show, or Hollywood Drive-In Golf™. Subject to availability. Parking is not included and there are no discounts on food or 
merchandise. To receive full benefit of the ticket entitlements, first use of this ticket must be on, or before December 27, 2020. All ticket usage must be completed on or before December 31, 2020 when the 
ticket will expire in full. Unused days will be forfeited. This ticket will be sold only within the U.S. between January 29, 2020 and December 27, 2020. Jurassic World is a trademark and copyright of Universal 
Studios and Amblin Entertainment, Inc. Licensed by Universal Studios. All Rights Reserved. Universal elements and all related indicia TM & © 2020 Universal Studios. All rights reserved. 20-45303/NS

Get ready to woah with this special 
offer for Service Members, Family & 
Friends. Now available at your local 
base ITT/LTS Office.

Learn about our new safety measures at  
universalorlando.com/safetyinfo.

LET LOOSE  
ON LEAVE

ANY 5 DAYS 
STARTING FROM LESS THAN

$42PER
DAY

*

NO BLOCKOUT DATES
USE TICKET THROUGH 12/31/20 

https://site.universalorlando.com/military/
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This fall and winter, visitors of 
all types can discover Panama City 
Beach’s picture-perfect, Caribbean-
like outdoor experiences, from 
families roadschooling and couples 
working remotely to girlfriends 
looking for a rejuvenating getaway. 
With over 27 miles of sugar-white 
sand beaches and mild fall and 
winter temperatures, travelers will 
find plenty of adventure on and off 
the water. 

Whether discovering a remote 
island and spotting wildlife in 
a nature sanctuary or finding 
inner peace with beach yoga and 
exploring Florida’s quiet marshes 
by kayak, the possibilities are 
endless at the Real. Fun. Beach. Take 
a look below for more information 
on Panama City Beach’s top 10 
outdoor activities and discover 
why this coastal destination is the 
ultimate outdoor escape. 

1. Explore Florida’s  
Hidden Gem – Shell Island 

Accessible only by boat and 
surrounded by the world’s highest 
concentration of bottlenose 
dolphins, this pristine seven-mile 
island of sugar-white sand, emerald-
green water and beautiful pine 
forest is truly an oasis for those 
who want to get away from it all. 
The perfect spot to reconnect with 
Mother Nature, Shell Island has 
natural beauty as far as the eye can 
see. From docile deer and nesting 
shorebirds to loggerhead turtles 
and elusive ghost crabs, a host of 

coastal creatures call this paradise 
home. Suited for a picnic, walk on 
the beach or snorkeling adventure 
on warmer days, the barrier island 
is accessible to visitors by private 
charter, boat rental or an hourly 
shuttle service. 

2. Reconnect with Nature  
at St. Andrews and Camp  
Helen State Parks 

Experience firsthand “the last 
undiscovered Florida coast.” From 
hiking, biking and birdwatching 
to swimming and fishing, the 
destination’s St. Andrews and Camp 
Helen State Parks are the ideal 
habitats for viewing the diverse 
animal and plant life that make 
up this nature lover’s wonderland. 
Named the #2 beach in the nation 
by TripAdvisor, St. Andrews State 
Park provides an outdoor retreat for 
every type of visitor, with activities 
including kayak and canoe rentals. 
Located on the western border of 
Panama City Beach, Camp Helen 
State Park is truly a local treasure. 
Visitors can explore coastal dunes 
and salt marshes along the Gulf or 
freshwater wetlands and scrub oak 
forests along the lake. 

3. Discover the Wild Side  
of Florida on an Airboat Ride 

Those looking to explore the 
labyrinth of creeks, islands and 
marshes, inaccessible by other 
modes of transportation, can book 
an airboat ride with Airboats Gone 

Wild. Riders will feel the wind in 
their faces as they tear through 
the water at speeds approaching 
Mach 10 and explore the beaten 
path where the wildest of wildlife 
dwells. 

4. Enjoy Cotton Candy Sunsets 
with a Private Beach Bonfire 

There is no better way to enjoy 
Panama City Beach’s breathtaking 
sunsets and cool nights than with 
family, friends, s’mores and a warm 
beach bonfire. Endless Rentals 
offers custom built propane fire 
pits, creating the perfect setting 
with no ash or smoke. In addition, 
the company can arrange cozy 
hammocks, perfect for a quiet 
evening on the destination’s 
famous beaches.

5. Kayak the Gulf  
and Backwaters 

Beach lovers can surf the waves 
via kayak on Panama City Beach’s 
protected and open waters like 
the Grand Lagoon, St. Andrews 
Bay and various cold springs, 
rivers and lakes in the region. Bay 
Point Water Sports can provide 
everything needed to discover the 
clear waters in and around the 
destination, including single or 
tandem kayak rentals.

6. Beach Yoga
Yoga aficionados can achieve 

zen and stay fit, all while enjoying 
Panama City Beach’s natural 
beauty, with beach yoga. Studio 
By The Sea, Namaste A Mermaid’s 
Oasis and The Karma Shack at Zen 
Garden all provide a number of 
options for yogis of all skill levels. 

7. Fishing
The crystal-clear depths of 

Panama City Beach’s sandy shores 
are home to a vast array of wildlife 
for adrenaline pumping offshore 
and inshore fishing. Novice and 
experienced anglers can reserve 
a fishing charter for a deep-sea 
catch-and-release experience in 
the Gulf of Mexico to see why 

Panama City Beach is known for 
its world-class fishing. Guides can 
help reel in those king mackerel, 
blues, redfish, flounder, pompano 
hardtail and cobia—all common 
in the area. Fishing adventures 
abound in Panama City Beach so 
much so that the award-winning 
“Chasin’ The Sun” TV show takes 
place in the region.

8. Beach Volleyball
Various beach access points and 

restaurants in Panama City Beach 
have volleyball nets that are open 
to the public. Guests and locals 
alike can grab a delicious lunch at 
Schooners or Sharky’s and then hit 
the sand for some volleyball. The 
City Pier, where multiple nets can 
be found, is also a great place to 
pick up a game. 

9. Hike and Bike at Panama City 
Beach Conservation Park 

With nearly 3,000 acres of 
protected land and more than 24 
miles of trails and boardwalks, the 
Panama City Beach Conservation 
Park was developed to protect 
the area’s natural resources. The 
goal of this park was to encourage 
Panama City Beach residents and 
visitors to enjoy the incredible 
scenery found in this unique part 
of the country. Nature lovers can 
often spot native wildlife soaring 
and roaming freely, including 
eagles, alligators, woodpeckers, 
wild boar, whitetail deer, snakes 
and coyotes.

10. Tee Off on the Links 
Recognized by Golf Digest 

Magazine as one of America’s top 
three golf towns, Panama City 
Beach has affordable greens fees 
paired with award-winning course 
design. Tee times are available 
year-round, with an average 
annual temperature of 74 degrees, 
and golfers can choose from the 
Nicklaus Course, the only Nicklaus 
Design course in Northwest 
Florida, as well as Holiday Golf 
Club and Signal Hill. 

Panama City Beach:
     Top 10 Fall Outdoor Activities

https://marinelife.org/


Panama City Beach:
     Top 10 Fall Outdoor Activities

https://www.visitpanamacitybeach.com/plan-your-trip/special-offers/military/
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The weather is turning colder, 
and the days are growing shorter. In 
Sevierville, Tennessee we celebrate 
winter with millions of lights and 
family fun around every corner 
during Smoky Mountain Winterfest 
(Nov. 13 through Feb. 22). 

While the 15 million lights 
stretched along the Parkway in 
Sevierville, Pigeon Forge, and 
Gatlinburg are certainly the main 
attraction, Winterfest also offers 
countless ways for families to have 
fun day and night. Here are five 
great Winterfest activities the whole 
family is sure to enjoy. 

Ice Skating (and Waterpark Fun)  
at Wilderness at the Smokies

Wilderness at the Smokies 
Waterpark Resort gets all gussied 
up for the Christmas season. With 
a towering Christmas tree in the 
lobby and occasional appearances 
by Santa and Mrs. Claus, this is a 
fun place to stay or visit during the 
holidays. The outdoor ice rink (Nov. 
13 – Jan. 10) is a favorite activity for 
guests and is also open to the public 
with daily tickets available. Pack 
the swimsuits, too! Those staying at 
Wilderness at the Smokies can also 
enjoy the 66,000 square foot indoor, 
year-round waterpark with thrilling 
waterslides, a wave pool, and a surf 
simulator. 

Shadrack’s Christmas Wonderland
Make plans to be amazed at 

Shadrack’s Christmas Wonderland 
(November 13 – January 3). Billed as 
one of the most immersive light shows 
on Earth, this 1.5 mile LED light show 
is perfectly synchronized to music 
played on your car stereo. New for 
2020, drive through the 300-foot long 
kaleidoscope light tunnel and marvel 
at the show’s newest centerpiece, a 
70-foot tall RGB light tree. Every year 
Shadrack’s introduces a different light 
display theme for one section of the 
show. This year’s theme is Santa’s Beach 
Party, which gives a glimpse of how the 
North Pole gang spent their summer 
vacation.  Shadrack’s Christmas 
Wonderland designs and builds every 
display in-house, from conception to 
on-site construction – ensuring their 
light shows are one of a kind!

Christmas Shopping
Sevierville is known for shopping 

- and during the holidays shopping 
is an attraction all by itself. Explore 
over 100 high end outlet stores at 
Tanger Outlets Sevierville and find 
great savings on designer products. 
Then browse Sevierville’s collection of 
antique stores, boutiques, and galleries 
for interesting gift ideas. Shop for 
outdoor gear at stores like Bass Pro 
and Orvis or browse unique stores 
in town for handmade items crafted 

locally. No matter what you’re looking 
for, you’re sure to find it in Sevierville’s 
wide variety of retail stores. 

Dollywood’s Smoky  
Mountain Christmas

What’s a visit to Dolly Parton’s 
hometown of Sevierville without 
enjoying some time at Dollywood? 
The theme park’s Smoky Mountain 
Christmas event runs November 7 
through the holiday season and features 
millions of twinkling lights, entertaining 
holiday shows, and thrilling rides. 

Ober Gatlinburg
Ober Gatlinburg is snow fun – with 

opportunities to ski, snowboard, snow 
tube, ice skate, or play in Cubby’s 

Snow Zone. On average, the ski and 
snowboard season begins in mid-
December and can last as late as mid-
March, depending on the weather. 
Snow tubing opens the Saturday 
before Thanksgiving and goes 
through March 31 while ice skating 
is indoor and year-round, so you can 
enjoy a spin around the rink any time 
of year. Ride the aerial tram to the top 
of the mountain and enjoy a day filled 
with winter fun and fantastic views of 
the Smokies. 

Learn more about everything Sevierville 
has to offer during Smoky Mountain 
Winterfest and start planning your vacation 
now at VisitSevierville.com/Winterfest. 

Winterfest Fun for Everyone in Sevierville
TRAVEL USA

https://visitsevierville.com/winterfest/
http://surrycountytourism.com/
https://www.visitwytheville.com/
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Many describe the shores of the 
Chesapeake Bay and its tributaries as 
breathtaking and relaxing, for there 
is something that touches the senses 
when water abounds. Only two hours 
from Philadelphia, Washington, DC, 
Annapolis and Northern Virginia, 
serene and quiet Kent County, 
Maryland, occupies a scenic peninsula, 
and is a perfect example of how a 
getaway destination can enable stress 
release from our body and minds. 

Rich with beautiful scenery and 
diverse activities, Maryland’s Upper 
Easter Shore is a destination quite 
unlike any other. This waterfront 
haven offers visitors year-round 
experiences that showcase the 
depth and beauty of each season. 
The peaceful vistas and beautiful 
landscape of rolling hills, farms, 
vineyards and open space reminds us 
of a time past, when life was simpler. 

With fall upon us, Kent County 
invites visitors to explore the crisp, 
cool and refreshing season. A fall 
escape filled with leaf peeping hikes 
or a tranquil paddling adventure are 
the perfect components for your next 
getaway. You will fall in love with Kent 
County as you surround yourself in 
the sights and sounds of the Upper 
Eastern Shore of the Chesapeake Bay. 
From the vibrant colors that emerge 
across trees and fields to the rich 
inviting scents of fall favorites drifting 
out of restaurants throughout the 

county, the opportunities to love Kent 
County are all around.

Charming Towns. This waterfront 
destination is home to historic 
Chestertown, one of the oldest mid-
Atlantic ports of entry. A beautiful 
colonial town resting along the banks 
of the Chester River, Chestertown has 
been named an Arts & Entertainment 
District by the Maryland State 
Arts Council. It is also where you 
will find the working waterman’s 
town of Rock Hall, known for fresh 
Chesapeake Bay seafood including the 
world-famous Chesapeake Bay Blue 
Crab, delicious Rockfish, and mouth-
watering oysters. 

All of Kent County’s historic towns 
and villages (Chestertown, Rock Hall, 
Galena, Millington, Betterton, Fairlee, 
Kennedyville and Georgetown), 
are packed with history, some with 
more than 300 years of perseverance, 
turmoil, triumph, hard work and 
prosperity. Those who live in Kent 
County, or attend Washington College 
(founded in 1782), know what it’s 
like to live in a place where visitors 
come for fun and relaxation. Pride 
of sharing their heritage, waterfront, 
landscape, music, wine, and more is the 
cornerstone of the distinct character 
of the County of Kent.

A Foodie’s Paradise. No matter what 
you choose to see and do, it is good 
to know that when you work up an 
appetite, there is a restaurant here 

for every taste. From mouthwatering 
burgers to gourmet seafood entrees, 
the flavor is yours to choose. With 
the bounty of the Chesapeake Bay 
abounding, Kent County is brimming 
with straight-from-the-water seafood. 
During the fall, the almighty oyster is a 
staple on any menu and a must for all 
seafood lovers. 

What’s the perfect pairing with 
good food, wine and spirits, of course! 
Nestled just outside of the town 
of Kennedyville is Crow Winery. 
This award-winning winery is also a 
vineyard and working farm. Cassinelli 
Distilling and Bad Alfred’s located 
in Downtown Chestertown, offers 
visitors a close up as vodka, gin and 
brandy are made; tastings begin 
directly from the stills. Continue 
your wine and spirits tour at Casa 
Carmen Wine Bar, also in Downtown 
Chestertown. 

Fall in Love with Nature. Eastern 
Neck National Wildlife Refuge, nestled 
along the Chesapeake Bay and Chester 
River, has seven unique hiking trails. 
Winter Bird Walks at Eastern Neck 
are the 1st Saturday of the month 
from November through March 
(reservations are required). Turners 
Creek and the Sassafras River Natural 
Resources Management Area has three 
miles of shoreline and 143-acres of 
woodlands, wetlands and agriculture 
fields, offering the precise opportunity 
to see a bald eagle or great blue heron 
in its natural habitat.

A Friendly Shopping Experience 

Awaits. From the whimsical shops and 
antique stores of Rock Hall and Galena 
to boutique shops and art galleries 
in Chestertown, you will find one-
of-a-kind gifts and enjoy old fashion, 
friendly service. Teeming with “Made in 
Kent County” vendors, don’t miss the 
award-winning Chestertown Farmers’ 
and Artisans’ market, which begins 
every Saturday morning at 8:00 AM in 
Downtown Chestertown’s Fountain 
Park through the end of December. 

Rest and Relax. There is something 
about the tranquility of fall and the 
quiet of country that lends itself to 
a great night’s sleep. Many of the 
accommodations, ranging from 
luxury inns and bed and breakfasts 
to an award-winning campground, 
and everything in between, feature 
amenities like, firepits overlooking the 
Chesapeake Bay, bicycles and more. 
Many also welcome your 4-legged 
family as well.

Whether cycling, bird watching, 
getting out on the water, taking a 
nature walk on one of Eastern Neck 
National Wildlife Refuge’s trails, 
exploring history, or touring, you 
will fall in love with this very special 
Chesapeake Bay region called Kent 
County. So, plan your relaxing getaway 
filled with awesome sunsets, local 
food, shopping, wildlife, history, arts, 
and recreation. 

Please visit www.kentcounty.com/visitors, 
and be sure to follow us on Facebook, Twitter 
and Instagram at visitkentcounty.

Fall in Love with Kent County, Maryland

http://www.visitfortmadison.com/
https://www.kentcounty.com/visitors
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The Golden Isles of Georgia
Southern 
hospitality and 
unforgettable 
charm make the 
Golden Isles of 
Georgia the idyllic 
destination for the 
beachcomber, the 
golfer, the history 
buff, families, and 
couples alike.

Along the Georgia coast, less 
than five hours from Charlotte, 
lies a stretch of land like that 
is like no other. Here you will 
find centuries-old oak trees 
draped with Spanish moss that 
line the streets and meet miles 
of sun-drenched beaches. Vast 
marshlands, winding rivers, and 
plentiful natural and outdoor 
diversions beckon visitors who 
return for generations. The 
destination is reminiscent of a 
bygone era as historic landmarks 
can be found around every bend. 

Pristine stretches of marshes, 
punctuated by small islands 
known as hammocks, define 
the breathtaking landscape 
and create the appearance of 
a continuous stretch of land 
reaching out to the barrier 
islands. Each of the five unique 

locations offers a memorable 
setting, a variety of activities, and 
an inherent tranquility. 

This is perhaps the best-kept 
secret on the East Coast; This is 
the Golden Isles of Georgia. 

Comprised of four natural 
barrier islands, St. Simons Island, 
Sea Island, Little St. Simons 
Island and Jekyll Island, each 
of the Golden Isles has its own 
charisma and personality for 
you to discover, and all are 
complemented by the mainland 
port city of Brunswick.

Recently recognized as the 
#1 “World’s Best Islands in the 
Continental U.S.” by Travel + 
Leisure, Georgia’s Golden Isles 
has a glowing list of accolades. 
On top of winning other coveted 
awards such as Lonely Planet’s 
“Top Ten Regions to Visit” and 

Family Travel’s “Best U.S. Islands 
for Families,” the Golden Isles has 
also won some unique accolades 
including Travel Channel’s 
“10 Best Dolphin Sighting 
Destinations” and MSN’s “Spring 
Break Destinations to Escape the 
Crowds.”

As the largest barrier island 
in the Golden Isles, St. Simons 
Island is surrounded by vast 
marshlands and rivers teeming 
with birds, fish, and marine life. 
These expansive marsh grasses 
and ancient oak trees create the 
perfect backdrop for challenging 
golf courses, friendly inns and 
luxurious resorts, and a variety of 
charming shops and restaurants. 
St. Simons Island welcomes all 
to its breathtaking vistas and 
relaxing vacation experience like 
no other. 

As the only resort in the 
world to receive four Forbes 
Five-Star awards for twelve 
consecutive years, Sea Island is 
where luxury meets timeless 
tradition. Since 1928, Sea 
Island has been known as 
an exceptional destination 
for those who appreciate 
gracious service and heartfelt 
hospitality. The resort boasts 
Georgia’s only Forbes Five-Star 
restaurant, the Georgian Room, 
championship golf and Golf 
Performance Center, five miles 
of private beach, and much 
more. For decades, families have 
flocked to the private island 
for its abundance of activities, 
discovery, and wonder for all 
ages. 

Accessible only by boat, 
Little St. Simons Island is a 
privately-owned island that 
can accommodate up to 32 
guests at a time. So close by, yet 
worlds away, Little St. Simons 
Island transports its visitors to 
another world with its 11,000 
undeveloped acres and seven 
miles of private beaches. 
Explore untouched wilderness 
with knowledgeable naturalists; 
enjoy garden-to-table cuisine; 
and end each relaxing day with 
a spectacular view from the 
Lodge. 

To the south lies Jekyll Island, 
once the site of a millionaires’ 
winter playground. Jekyll’s 
rich history is still alive and 
well and is the quintessential 
juxtaposition of old and new. 
Today, this unique state park is 
home to ten miles of beaches, 
more than twenty miles of 
bike paths, a National Historic 
Landmark District, the Georgia 
Sea Turtle Center and coastal 
dining options to suit any 
palate. Jekyll Island is perfect 
for welcoming families with 
a variety of shops, coastal 
activities, and places to stay.

Discover � e World ’s
best-kept secret

St. Simons Island  •  Sea Island  •  Jekyll Island  •  Little St. Simons Island  •  Brunswick

Goldenisles.com | (800) 933-2627
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https://www.goldenisles.com/
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Venture into the historic port 
city of Brunswick to discover 
history as rich as the seafood. 
The centuries-old town features 
iconic Victorian style homes and 
architecture. Many locally owned 
boutiques, distinguished galleries 
and up-and-coming restaurants 
line the main street ensconced 
with pocket parks and squares. 
With shrimp boats heading out 
from the docks daily, there is 
always plenty of fresh, local 
seafood – and don’t miss the area’s 
namesake dish, Brunswick stew!

The distinct heritage of 
gracious living is nowhere more 

abundant than in the Golden 
Isles. Comfortable luxury has 
long been the hallmark. Choose 
from some of the world’s most 
renowned resort hotels or 
take things a bit simpler at a 
beachside condo, private vacation 
rental, or even a rustic campsite. 
Every lifestyle and budget range 
can be accommodated. And no 
matter where you stay, you will 
become, at least for a while, a 
true local. 

Throughout Georgia’s Golden 
Isles, every season shines with 
activities and new experiences: 
food festivals and wine events, 

historic celebrations, a PGA 
TOUR golf tournament, art 
and antique shows, beloved 
holiday traditions, music and 
live performances, and so much 
more. Regardless of which month 
you choose to visit the Golden 
Isles, there is guaranteed to be an 
exciting event or festival to add 
to your enjoyment. 

The Golden Isles is also 
heralded as a destination where 
the game of golf meets genuine 
Southern hospitality in a seaside 
setting with a rich and storied 
history. The area’s beauty and 
world-class golf courses, facilities, 
and instructors have earned the 
Golden Isles its reputation as a 
golfer’s paradise. The area’s 189 
holes of golf provide challenges 
for both the novice amateur and 
accomplished professional. Not 
only do the Golden Isles lend a 
rich golf experience, but they also 
come alive as nature’s playground, 
with acres of undeveloped land, 
marshes and rivers – along 
with the vast expanse of ocean 
– begging to be explored and 
enjoyed.

Few areas are graced with the 
abundance and variety of dining 
options found in the Golden Isles. 
From charming coastal cafés to 
world-class restaurants, fresh, local 
seafood to authentic Italian, the 
Golden Isles has something for 
everyone – and it all comes with 
generous helpings of courtesy and 
genuine southern hospitality. No 
matter how long your visit, you 
can sample the fare at a different 
restaurant every meal and never 
exhaust the culinary possibilities 
that await you. 

It’s no secret that Georgia’s 
Golden Isles is something special. 
Discover the untouched marshes 
and maritime forests, bask in the 
opulence of five-star amenities 
and dining, and savor the 
experiences and memories you 
create all along the way. Your visit 
is sure to be an extraordinary 
one – and it’s guaranteed that 
you’ll want to return again and 
again. 

For more information and to plan 
your next coastal getaway, please visit 
Goldenisles.com.
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TDP PREMIUMS ARE
60% GOVT. PAID*

ENROLL NOW AT SMILETDP.COM

TRICARE is a registered trademark of the Department of Defense, Defense Health Agency. All rights reserved.

Active Duty Family Members, National Guard & Reserve (NGR) Sponsors And 
Their Families Have Earned This TRICARE® Dental Program (TDP) Benefit 
•  The annual maximum benefit has been raised to $1,800 for each TDP enrollee, an    
   increase of $300 as a result of the pandemic, to ensure that you are able to utilize 
   your TDP benefits to the greatest extent possible.**

• 100% coverage for two routine dental exams and cleanings in a consecutive 
  12-month period when using a TDP network dentist.

•  TDP can help meet readiness requirements for NGR sponsors.
    
* For active duty family members and most NGR sponsors
** For contract year 5/1/20 – 4/30/21

11
Single plan rates as low as
$ . 60/MONTH

ENROLL NOW: 
smileTDP.com

30
Family plan rates as low as
$  .15/MONTH

https://smiletdp.com/



